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INTRODUCTION 


This  volume  of  the  budget  is  a  supplement  containing  the  de- 
tailed expenditure  program  of  each  of  the  departments  com- 
prising General  Government  and  the  Agriculture  and  Services, 
Business  and  Transportation,  and  Resources  Agencies. 

The  presentation  in  this  supplement  includes  the  Program 
Budget,  the  Capital  Outlay  Budget  and  the  Salaries  and  "Wages 
detail. 


Verne  Ore 
Director  of  Finance 
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HEALTH  AND 
WELFARE 


IEALTH  AND  WELFARE 


Health  and  Welfare  Agency 

OFFICE  OF   EDUCATIONAL   LIAISON 

Program  Objectives 


The  Office  of  Educational  Liaison  serves  as  the 
main  contact  for  communication  and  coordination  be- 
tween the  Health  and  Welfare  Agency  and  the  De- 
partment of  Education  for  programs  relating  to  com- 
prehensive child  development  services  and  other 
agency-related  education  and  training  programs. 


The  office  will  also  contract  with  accredited  medical 
schools  for  the  planning  and  implementation  for 
training  programs  to  prepare  family  practitioners  in 
medicine  to  help  meet  health  care  manpower  needs  in 
California. 
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SUMMARY   OF   PROGRAM   REQUIREMENTS  1971-72  1972-73  1973-74 

I.  Coordination  of  education  and  child  development  programs  -  $100,000  $3,238,000 

Reported  in  departmental  budgets -  (3,527,574) 

II.  Training  family  practitioners  program -  -  1,000,000 

NET  TOTALS,  PROGRAMS $100,000  $4,238,000 

Support  (General  Fund)   -  100,000  1,238,000 

Subventions  (General  Fund) -  (3,527,574)  3,000,000 

Personnel  man-years -  4.9  8.7 

I.  COORDINATION  OF  EDUCATION  AND  CHILD  DEVELOPMENT  PROGRAMS 

Need  2.  Provide  consultative  and  coordination  services  in 

Emergency  legislation  in  1972  created  the  Office  of  %?'?/  an<?  Program  development  to  the  Health  and 

Educational  Liaison  to  coordinate  with  departments  We  fare  Agency  and  its  component  departments    as 

of  state  government  for  the  creation  of  comprehensive  wel1  as  to  other  departments  of  state  government,  to 

child  development  services  to  meet  a  variety  of  child  lmPr°ve  P^ram  and  cost  effectiveness  in  a  variety 

needs.  In  addition,  the  Health  and  Welfare  Agency  of   education   and  training-related   programs.    These 

j...  . '.        »        •         ,       ..  j  ?    ■  programs  cover  such  areas  as  health  education,  vene- 

admmisters  a  variety  or  major  education  and  tram-  i  j-  j       *.-        j  i_  j       *•         i    i.  1 

•  .-,  .       ..      J  .     j         .         .  real  disease  education,  drug  abuse  education,  alcohol- 

mg    programs    within    its    component    departments.  .  ,.         ,    „.    ' .     . e..  j  ,     ■    ■     '       j  ■  , 

ml°    r     o  i  f  j   x  j  ism  prevention,  staft  orientation  and  training,  and  iob 

These  programs  are  often  related  to  programs  ad-  y      .  '        ,    ,.,.      .  °'         J 

ministered  by  the  State  Department  of  Education.  ^    * 

The  need  exists  to  provide  better  communication  and  Authority 

coordination   between   departments   of   state   govern-  „,,  „__.     „  „      ,„__  ._,      „,.,,_„ 
ment  concerned  with  education  and  training  so  as  to              Chapter  670  of  the  1972  statutes  (The  Child  De- 
avoid  duplication  of  effort  and  to  improve  program  velopment  Act ) . 
and  cost  effectiveness  in  a  broad  range  of  state  educa-  General  Description 
tion  and  training  programs.  Systematic  educational 

policy  development  and  program  analysis  is  needed  at  The   0ffice   of   Educational   Liaison   performs  the 

the  Health  and  Welfare  Agency  level  to  meet  these  following  functions  for  the  Secretary  of  the  Health 

needs,  and  Welfare  Agency  including : 

1.  Coordination,  consultation,  technical  assistance, 
Objectives  legislative  analysis,  guidance,  and  information  in  de- 
1.  Coordinate  with  departments  of  state  govern-  yelopment  of  policy  programs,  and  procedures  within 
ment  for  the  development  of  effective,  integrated,  and  ?e  %en(%  a+nd  with  departments  of  state  government 
eomnrehpTis'  h'lr.  f\  1  t  1  rT  effective  implementation  of  child  development 
u  +  *v™-4  j,  jwh  •  x  s  c  i  in,^'  services  and  other  agency-related  education  and  train- 
but  not  limited  to,  the  following  programs ;  preschools,  • 

day  care  for  children  of  migrant  families   children 's  ^N^Sion  of  contracts  with  the  Department  of 

centers,   neighborhood   family   day   care,   homemaker  Educat£n  for  the  deli  of  eertain  eh[ld  devel 

services  to  meet  emergency  conditions,  experimental  ment  services 

projects  in  providing  child  care  and  adjunctive  serv-  3    Preparation  of  a  report  to  the  Legislature  on  a 

ices,  health  screening  and  health  treatment,  and  social  r,  „  •        ,.  t     ■*      -u-u  j      i  A1 

'.  s  , '    '         ,  comprehensive  statewide  child  development  plan,  m- 

services  as  necessary  to  insure  parent/child  adjust-  eluding  an  interdepartmental  budget  setting  forth  the 

ments  to  out  of  home  child  care  and  to  assist  in  pro-  activities  related  to  child  development  carried  out  by 

motion  and  development  of  the  neighborhood  day  care  the  various  departments  of  state  government  in  a 

system.  single,  comprehensive  statement. 


PROGRAM  REQUIREMENTS 

Totals,  Coordination  of  Education  and 

Child  Development  Programs 

Support  (General  Fund)   

Subvention   (General  Fund)  


71-72 


72-73 

4.9 


73-74 

8.7 


1971-72 


1972-73 

1973-74 

100.000 

100,000 

3,527,574) 

3,238,000 

238,000 

3,000,000 
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Health  and  Welfare  Agency 
OFFICE  OF  EDUCATIONAL  LIAISON — Continued 

II.  TRAINING   FAMILY  PRACTITIONERS  PROGRAM 


Need 


A  growing  need  for  family  practitioners  in  medicine 
has  been  recognized  in  the  State  of  California.  "With 
the  trend  toward  increased  specialization  in  medicine, 
there  has  been  a  decline  in  the  ratio  of  family  prac- 
titioners to  other  specialists.  More  doctors  need  to  be 
prepared  to  provide  primary  care  services  in  order 
to  help  meet  the  general  health  care  needs  throughout 
the  state.  This  is  especially  true  to  improve  the  supply 
of  such  physicians  in  rural  parts  of  the  state. 

Objectives 

1.  To  enter  into  contracts  with  accredited  medical 
schools  located  in  California  for  the  development,  or- 
ganization, expansion,  and  operation,  in  whole  or  in 
part,  of  a  department  of  family  practice.  This  con- 
tracting responsibility  will  include  allocation  of  funds, 
the  specific  uses  to  be  made  of  such  funds  in  training 
family  practice  practitioners,  and  the  criteria  for  eval- 
uating the  training  program.  The  Secretary  of  the 
Health  and  Welfare  Agency  is  to  have  the  authority 
to  terminate  any  such  contract  if  the  training  pro- 
gram does  not  meet  established  evaluation  criteria. 
The  Office  of  Educational  Liaison  within  the  Health 
and  Welfare  Agency  will  provide  coordination,  moni- 


toring and  accountability  for  the  expenditure  of  this 
state  appropriation. 

2.  To  develop  and  support  medical  residencies  in 
family  practice  to  increase  the  number  of  physicians 
prepared  to  serve  in  family  practice,  especially  in; 
rural  parts  of  the  state. 

Authority 

The  Administration  will  be  sponsoring  legislation  to< 
implement  this  program. 

General  Description 

Funds  appropriated  for  the  1973-74  fiscal  year  are 
intended  to  plan  for  and  begin  implementation  of  a 
family  practice  medical  training  program  to  help  meet 
specific  health  manpower  needs  within  the  State  of 
California.  This  program,  including  residencies,  will 
necessitate  funding  over  a  minimum  three-year  period. 
The  Office  of  Educational  Liaison  will  establish  neces- 
sary criteria  and  procedures  for  the  allocation  of  these 
funds,  under  contract,  to  prepare  needed  family 
practitioners.  Negotiation  of  contracts  with  schools  of 
medicine  for  such  training  programs,  along  with  con- 
tract monitoring  and  evaluation  of  these  training 
programs,  will  be  the  responsibility  of  the  Office  of 
Educational  Liaison. 


PROGRAM  REQUIREMENTS 

Continuing  Program  Costs 

Totals,  Expenditures  (General  Fund) 


1971-72 


1972-73 


1973-74 

$1,000,000 

$1,000,000 


SUMMARY  BY  OBJECT 
STATE  OPERATIONS 
PERSONAL  SERVICES 


71-72      72-73      73-74 


Authorized  positions 

Merit  salary  adjustment 
Proposed  new  positions  _ 


1971-72 


1972-73 


1973-74 


Totals,   Salaries  and  Wages 
Estimated  salary  savings 


Net  totals.  Salaries  and  Wages 

Staff  benefits  


Totals,  Personal  Services 


- 

5 

9 

- 

5 
-0.1 

9 

-0.3 

- 

4.9 

8.7 

4.9 


8.7 


OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense 

Travel — in-state    

Travel — out-state   I 

Rent   

Equipment   

Duplication — printing    

Contracted  services — administration  consultant  services 

Program  evaluation  and  development 

Publications 

Communications   


Totals,  Operating  Expense  and  Equipment 
Training  family  practitioners 


Net  Totals,  Expenditures  (General  Fund), 


- 

(2,566) 

$51,326 

$154,900 

$51,326 

$154,900 

-1,51,0 

-kfitf 

$49,786 

$150,253 

6,373 

22,747 

$56,159 

$173,000 

$7,000 

$17,000 

4,500 

6,500 

1,500 

2,000 

500 

1,000 

5,500 

3,000 

2,500 

4,500 

5,000 

8,000 

12,500 

15,500 

841 

1,500 

4,000 

6,000 

$43,841 

$65,000 

- 

1,000,000 

$100,000 

$1,238,000 
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Health  and  Welfare  Agency 
OFFICE   OF   EDUCATIONAL   LIAISON — Continued 


RECONCILIATION  WITH  APPROPRIATIONS 

STATE   OPERATIONS 

General  Fund 
APPROPRIATIONS 

Budget  Act  appropriation 

Chapter  670,  Statutes  of  1972 

TOTALS,  EXPENDITURES   


1971-72 


1972-73 

$100,000 
$100,000 


1973-74 

$1,23S,000 

$1,238,000 


SUMMARY  BT  OBJECT 
LOCAL  ASSISTANCE 

Child  Development  Program  (General  Fund) 


1971-72 


1972-73 

($3,527,574) 


1973-74 

$3,000,000 


RECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

General  Fund 
APPROPRIATIONS 

Chapter  670,  Statutes  of  1972 

Chapter  1177,  Statutes  of  1972   (AB  282)   

Transferred  to  the  Department  of  Social  Welfare 

Prior  Year  Balance  Available  : 

Chapter  670,  Statutes  of  1972 

Balance  available  in  subsequent  fiscal  year 

TOTALS,  EXPENDITURES 


1971-72 


1972-73 

$3,777,946 
2.749,628 
3,527,574 

-3,000.000 


1973-74 


$3,000,000 


$3,000,000 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Grand  Totals,  Authorized  Positions 

Proposed  New  Positions : 

Director    

Deputy  director 

Educ  admin  consultant 

Educ  program  planning  and 

devlopment  consultant 

Staff  administrator  III,  social  and 

health  services 

Sr  governmental  program  analyst 

Sr  steno   

Steno  II  

TOTALS,   SALARIES   AND   WAGES 


71-72      72-73 

73-74 

1971-72 

1972-73 

1973-74 

SALARY  BANGE 

1 
1 

1 
1 
1 

$28,300 

25.000 

1,475-1,793 

$19,810 
12,500 

$28,300 
25,000 
19,504 

- 

1 

1,475-1,793 

- 

19,504 

1 

1 
1 

1 
1 
1 
2 

1,512-1,837 

1,371-1,667 

599-728 

517-628 

10,523 
5,067 
3,426 

20,004 

19.044 

9,168 

14,376 

$51,326 


$154,900 
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CALIFORNIA  JOB   DEVELOPMENT   CORPORATION    LAW  EXECUTIVE   BOARD 

Program   Objectives 


The  California  Job  Development  Corporation  Law 
Executive  Board  stimulates  economic  expansion  of 
disadvantaged  areas  by  facilitating  the  flow  of  public 
and  private  capital  and  technical  and  management 
services  into  various  economically  disadvantaged 
areas. 

The  California  Job  Development  Corporation  Law 
Executive  Board  encourages  and  assists  the  private 
sector  to  establish  regional  job  development  corpora- 
tions in  various  economically  disadvantaged  areas 
throughout  the  state  that  provide  financial  assistance 
to  small  businesses  unable  to  obtain  loans  through 
normal  financial  channels.  The  executive  board  con- 
tracts with  private  nonprofit  consulting  agencies 
qualified  to  provide  management  and  technical  assist- 
ance to  small  business  enterprise.  The  executive  board 


supervises  the  overall  operations  of  Regional  Cal-Joh 
Corporations  and  the  Small  Business  Assistance  Pro- 
gram. It  also  controls,  with  the  approval  of  the  De- 
partment of  Finance,  disbursements  from  the  State 
Job  Development  Loan  Guarantee  Fund  to  Regional 
Job  Development  Corporations  for  loan  guarantees 
and  administrative  costs.  The  Cal-Job  Program  is 
designed  to  stimulate  economic  development  and  pro- 
mote minority  group  entrepreneurship  through  chan- 
nelling private  financial  resources  into  economically 
disadvantaged  areas.  In  addition,  the  programs  are 
structured  to  mobilize  and  coordinate  state,  federal 
and  local  resources  in  specific  geographical  areas,  en- 
abling each  area  to  alleviate  duplication  and  establish1 
comprehensive  delivery  systems  tailored  to  local  con- 
ditions. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

I.  Approval  and  supervision  of 
California  Job  Development 

Corporation  Law 

II.   Supervision  of  Small  Business 

Assistance   Program   Law 

TOTALS.  PROGRAMS  (General  Fund) 


MAN-YEARS 

71-72      72-73 
2  3 


73-74 
3 


ACTUAL 

1971-72 

$367,421 

116,314 

$4S3,735 


ESTIMATED 

1972-73 

$533,969 

338,805 

$872,774 


PROPOSED 

1973-74 

$540,107 

334,553 
$S74,660 


1.  APPROVAL  AND  SUPERVISION  OF  CALIFORNIA  JOB   DEVELOPMENT  CORPORATION   LAW 


Need 


Minority  business  enterprise  has  historically  been 
handicapped  in  efforts  to  participate"  freely  in  the 
American  enterprise  system,  primarily  due  to  the  una- 
vailability of  credit.  Financial  institutions  are  gen- 
erally unable  to  make  high  risk  loans  to  promote 
minority  business  development.  Since  these  institu- 
tions are  the  primary  source  of  debt  capital  through- 
out the  United  States,  the  California  Job  Develop- 
ment Corporation  Law  was  enacted  specifically  to 
create  alternative  methods  to  provide  financial  and 
other  resources  to  small  business  enterprise. 

The  California  Job  Development  Program,  as  well 
as  other  federal  programs  of  similar  nature,  dictate 
maximum  financial  private  sector  participation. 
Therefore,  a  regional  corporation  cannot  be  estab- 
lished unless  capitalized  by  its  private  sector  members 
and  supported  by  the  guarantee  capability  and  other 
resources  made  available  by  government. 

Objectives 

Objectives  of  the  California  Job  Development  Cor- 
poration Law  Executive  Board  are:  (a)  to  stimulate 
and  promote  minority  economic  development  in  dis- 
advantaged areas  of  the  state  through  a  continuous 
effort  of  expanding  public  and  private  initiative;  (b) 
to  satisfy  the  economic  needs  of  small  job-producing 
businesses  that  will  result  in  improving  the  social  and 
economic  stability  of  disadvantaged  areas  and  allevi- 
ate unemployment ;  (c)  to  coordinate  the  California 
Job  Development  Program  with  existing  federal  and 
local  programs  engaged  in  parallel  efforts  for  the  de- 


velopment of  a  regional  economic  development  con- 
cept that  can  effectively  harness  all  community  finan- 
cial and  technical  resources;  (d)  to  establish  a 
systematic  delivery  system  at  the  local  level  that 
minimizes  duplication  of  state,  local  and  federal  ef- 
forts; and  (e)  to  implement  procedures  to  expand 
the  State  Job  Development  Loan  Guarantee  Fund  for 
utilization  as  a  stimulus,  to  trigger  all  other  existing 
financial  resources  to  provide  financial  assistance  to 
all  small  businesses  that  otherwise  could  not  qualify 
for  normal  bank  credit. 

Authority 

Title  1,  Division  3,  Part  4,  commencing  with  Sec- 
tion 14000,  Corporations  Code. 

General  Description 

The  Regional  Job  Development  Corporation  concept 
currently  operates  by  providing  that  the  financial  and 
major  corporate  sector  become  members  of  regional 
corporations  and  make  capital  available  in  the  form 
of  loans  to  the  corporations  who  in  turn  make  loans 
to  small  businesses.  These  loans  are  guaranteed  in 
part  by  the  State  Job  Development  Loan  Gaurantee 
Fund  to  the  amount  allocated  to  the  regional  corpora- 
tion loan  guarantee  fund.  This  method  has  given  re- 
gional corporations  a  large  degree  of  flexibility  in 
making  loans,  however,  it  has  also  limited  the  corpora- 
tions from  potential  expansion  primarily  because  of 
the  limitation  of  working  on  a  specific  dollar  commit- 
ment from  sponsor  and  a  limited  loan  guarantee  fund 
based  on  their  outstanding  loans. 
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CALIFORNIA  JOB   DEVELOPMENT   CORPORATION   LAW   EXECUTIVE   BOARD— Continued 

I.  APPROVAL  AND  SUPERVISION   OF  CALIFORNIA  JOB  DEVELOPMENT  CORPORATION   LAW— Continued 


Output 

From  program  inception  through  August  31,  1972, 
loans  totalling  $4,405,725  have  been  approved  for  105 
businesses  that  employ  approximately  957  persons. 
This  is  an  increase  from  January  1,  1971,  of  36  loans 


amounting  to  $2.35  million  employing  approximately 
460  persons.  In  addition  to  providing  business  and 
employment  opportunities  to  disadvantaged  persons, 
the  program  has  also  generated  increased  tax  revenues 
for  state,  federal  and  local  government. 


I.  SUPERVISION  OF  SMALL  BUSINESS  ASSISTANCE  PROGRAM 


Need 


There  is  ample  evidence  that  the  lack  of  skill,  capi- 
tal and  access  to  markets  has  contributed  heavily  to 
the  high  increase  of  business  failure.  To  successfully 
promote  the  creation  or  expansion  of  small  business 
enterprise,  the  inclusion  of  a  well  developed  manage- 
ment and  technical  assistance  component  is  needed. 

Due  to  the  multiplicity  of  government  management 
assistance  programs,  fragmentation,  duplication  and 
overlapping  it  has  been  extremely  difficult  to  attack 
deficiencies  in  a  sound,  organized  manner.  The  state 
and  federal  governments  administer  identical  manage- 
ment assistance  programs,  generally  within  identical 
geographical  boundaries.  To  maximize  program  effec- 
tiveness and  eliminate  unnecessary  duplication,  the 
state  and  federal  governments  should  enter  into  a 
joint  agreement,  implementing  well  organized  man- 
agement assistance  programs,  emphasizing  localization 
at  a  regional  level. 

Objectives 

The  executive  board,  under  the  Small  Business  As- 
sistance Program,  contracts  with  qualified  private, 
nonprofit  consulting  organizations  to  provide  man- 
agement and  technical  assistance  to  small  businessmen 
in  economically  disadvantaged  communities. 

The  ultimate  goal  of  this  program  is  that  of  assist- 
ing small  business  enterprise  to  meet  the  disciplines  of 
competitive,  profit-oriented  industry  and  commerce. 
The  Small  Business  Assistance  Program  is  directed 
toward  effectively  enlisting  all  management  assistance 
resources  with  clear  cut  responsibility  and  authority 
for  effective  application  of  providing  management  as- 
sistance in  a  credible  and  organized  fashion. 

Authority 

Division  12,  commencing  with  Section  28000,  Finan- 
cial Code. 

General  Description 

The  Legislature,  in  1968,  enacted  Chapter  1372, 
Small  Business  Assistance  Program  Law,  as  a  pilot 
program.  The  statute  charged  the  Superintendent  of 
Banks  with  the  administration  of  the  act  with  author- 
ity to  contract  with  qualified  private,  nonprofit,  con- 
sulting agencies  to  provide  technical  assistance  to 
eligible  persons  in  order  that  such  persons  may  estab- 
lish and  operate  small  businesses  in  low-income  areas 
of  the  state. 


The  Superintendent  of  Banks  was  given  authority 
to  transfer  the  Small  Business  Assistance  ^Program 
to  the  California  Job  Development  Corporation  Law 
Executive  Board  for  administration  following  the  de- 
cision that  this  board  could  undertake  all  duties, 
powers  and  responsibilities  vested  in  the  Superinten- 
dent of  Banks.  The  transfer  was  effected  on  February 
27,  1970. 

The  Cal-Job  executive  board  supervises  the  Small 
Business  Assistance  Program,  prepares  requests  foT 
proposals,  conducts  evaluations  of  all  proposals  for 
selection  of  qualified  organizations  with  which  to 
contract.  The  board  meets  with  organizations  engaged 
in  minority  business  development,  such  as  Model  Cities 
Agencies,  Office  of  Economic  Opportunity,  Commu- 
nity Action  Programs  and  other  state  and  local  or- 
ganizations to  encourage  maximum  coordination  of 
regional  management  assistance  programs.  Visitations 
are  made  to  clients  receiving  management  assistance 
and  contact  is  made  with  all  institutions  making  loans 
to  clients  under  the  program  for  evaluations  of  assist- 
ance rendered  the  entrepreneur.  The  board  arranges 
for  and  assists  in  periodic  examinations  held  on  Small 
Business  Assistance  Program  contractors  by  the  State 
Banking  Department. 

The  Executive  Board  is  currently  meeting  with 
representatives  of  the  United  States  Department  of 
Commerce,  Office  of  Minority  Business  Enterprise,  for 
the  purpose  of  establishing  a  demonstration  program 
on  an  80/20  fund  matching  basis  to  provide  manage- 
ment and  technical  assistance. 

Output 

Six  hundred  twenty-nine  businesses  have  been  pro- 
vided management  and  technical  assistance  under  this 
program.  One  hundred  thirteen  of  these  businesses 
obtained  loans  totalling  $4,362,516  for  creation  or  ex- 
pansion as  a  result  of  this  assistance.  This  is  an  in- 
crease of  78  loans  amounting  to  $2.4  million  since 
January,  1971.  The  three  consulting  agencies  were  in 
various  stages  of  assisting  289  businesses  at  the  end  of 
the  1971-72  fiscal  year.  Loans  are  obtained  from 
banks,  Small  Business  Administration,  private  in- 
vestors, etc.  There  are  56  loans  currently  pending  con- 
sideration totalling  $2,476,268. 

The  secondary  benefits  enjoyed  from  the  tax  gener- 
ated dollar  of  businesses  assisted  (sales,  payroll,  state 
taxes,  etc.)  more  than  recompense  the  one-time  cost  to 
the  state. 
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CALIFORNIA  JOB   DEVELOPMENT  CORPORATION   LAW   EXECUTIVE   BOARD — Continued 

II.  SUPERVISION   OF  SMALL   BUSINESS  ASSISTANCE  PROGRAM— Continued 


With  the  expansion  of  the  Small  Business  Assist- 
ance Program  into  other  geographical  areas  in  the 
1972-73  fiscal  year,  it  is  anticipated  that  the  busi- 
nesses assisted  and  loans  obtained  will  triple.  "When 
the  resources  of  the  federal  and  state  governments  are 
integrated  on  a  fund-matching  basis,  duplication  and 


fragmentation  of  efforts  will  be  eliminated,  providing 
the  capability  to  increase  the  level  and  areas  of  service. 
The  reporting  system  developed  by  the  office  of  the 
executive  board  will  control,  coordinate  and  measure 
the  overall  effect  of  assisting  small  business  enterprise, 
which  has  heretofore  been  impossible. 


SUMMARY  BY  OBJECT 
STATE  OPERATIONS 
PERSONAL  SERVICES 


Authorized  positions 

Merit   salary  adjustments  — 
Workload  and  administrative 

adjustments    

Proposed  new  positions 


71-72 
2 


72-73 

2 


73-74 
2 


Totals.  Salaries  and  Wages 
Staff  Benefits 


1971-72 

$26,372 
(1,256) 


526.372 
2,717 


Totals,  Personal   Services 


OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense 

Communications 

Travel — in-state   

Travel — out-of-state 

Facilities  operations   

Consultant  and  professional  services 

Equipment 


?29,089 


31,293 

1,640 

4,421 

142 

746 

1,075 


Totals,  Operating  Expenses  and  Equipment 


SPECIAL  ITEMS  OF  EXPENSE 

Contractual   services   

Transfer  to  State  Job  Development  Loan  Guarantee  Fund 

Totals,  Expenditures  (General  Fund)   


$9,317 


5116.314 
329.015 

$4S3,735 


1972-73 

$29,368 
(1,399) 

7,260 


$36,628 
4,395 

$41,023 


$3,000 
2,500 
6;650 

1.500 
3,050 


$16,700 


$353,965 
461,086 

$S72.774 


1973-74 

$30,S38 
(1,470) 

7,620 

$38,458 
4,614 

$43,072 


$3,120 
2.600 
6,920 

1,560 

3.170 

830 

$18,200 


$352,302 
461.086 

$S74,660 


RECONCILIATION  WITH  APROPRIATIONS 

-     STATE  OPERATIONS 

General  Fund  1fl71  _. 

Budget  Act  appropriation - 

Chapter  669,  Statutes  of  1972 

Allocation  for  salary  increases - 

Prior  Year  Balances  Available  : 

Chapter  1455,  Statutes  of  1968 $483,745 

Total  Available   $483,745 

Unexpended  balance,  estimated  savings -10 

TOTALS,  EXPENDITURES $4S3,735 

SALARIES  AND  WAGES  71"72      72~73      73_74  1971-72 

SALARY  RANGE 

Exec  director 111  $1,626-1,793 

Adm  trainee 0.1  1  1  728-SS4 

Sr  clerk-typist 0.9  -  -  5S4-746 

Totals,  Authorized  Positions 2  2  2  $26,372 


1972-73 

$406,988 

463,914 

1,872 


$872,774 


$872,774 


1973-74 

$S74,660 


$S74,660 


$874,660 


1972-73 

$20,332 
9,036 


$29,368 


1973-74 

$21,346 
9,492 


$30,838 


CHANGES  IN  MAN  YE.RS 

AUTHORIZED  POSITIONS  71-72      72-73 

Totals,  Authorized  Positions 2  2 

Workload  and  Administrative 
Adjustments : 

Clerk-typist    II    -  1 

Proposed  New  Positions : 

Clerk-typist   II 

TOTALS.    SALARIES   AND   WAGES  2  3 


73-74 

2 


1971-72 

$26,372 

SALARY  RANGE 
480-644 

480-644 

$26,372 


1972-73 

$29,368 

7,260 
$36,628 


1973-74 

$30,838 


7,620 
$38,458 
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OFFICE  OF   SPECIAL  SERVICES 
General  Statement 


The  Health  and  Welfare  Agency's  Office  of  Special 
Services  responsibilities  include  the  direction,  coordi- 
nation and  control  of  statewide  programs  to  deal  with 
special  health  and  social  needs  that  cross  agency  and 
departmental  lines  and  involve  the  participation  of 
federal,  state  and  local  agencies  and  interested  citizen 
groups. 

The  Office  of  Special  Services  is  responsible  for  pro- 
viding direction  and  assistance  to  boards,  councils 
and  commissions  advisory  to  the  programs  of  the 
Office  of  Special  Services,  and  for  others  that  may 


be  assigned.  This  responsibility  includes  maintaining 
good  relations  with  citizen  groups  represented,  mak- 
ing recommendations  for  appointments  by  the  Gov- 
ernor and  Secretary  of  the  Health  and  Welfare 
Agency,  and  approving  appointments  by  the  program 
directors. 

Administrative  functions  at  the  departmental  level 
will  be  provided,  including :  legislative  coordination, 
budgeting  and  fiscal  controls,  grants  and  contract 
management,  accounting,  personnel  and  administra- 
tive services. 


SUMMARY   OF   PROGRAM   REQUIREMENTS       71_72  "*  72-73RS     73-74  1 97 T-72 

I.  Alcoholism     —  —  105  - 

Reflected  in  departmental 

budgets    (1,276.7)     (1,105)        (1,020.8)      ($27,619,237) 

II.  Developmental  disabilities -  6  9  - 

Reflected  in  departmental 

budgets    (11,663)      (12,577.3)  (12,757.8)       (251.165,175) 

III.  Narcotics  and  drug  abuse -  -  -  - 

Reflected  in  departmental 

budgets    (2,487.7)     (2,508)        (2,556.4)         (50,214,233) 

IV.  Management  planning -  3  6.1  - 

TOTALS,  PROGRAMS -  9  120.1 

Reflected  in  departmental 

budgets    (15,427.4)  (16,190.3)  (16,345)  (328.998,645) 

Reimbursements : 

Federal  reimbursements : — 

Other    

NET  TOTALS,   PROGRAMS 

General  Fund - 

Federal  funds   — 

Family  repayments — 

County  funds — 

Personnel  man-years -  9  120.1 

Reflected  in   departmental' budgets  (15,427.4)  (16,190.3)- (16,345) 

I.  ALCOHOLISM   PROGRAM 


ESTIMATED 

1972-73 


($32,943,182) 
128,319,730 

(140,416,824) 
4,344,252 

(56,0S5,455) 
50,000 

$132,713,982 

(229,445,461) 

-2,9.57,256 
-694,973 

$129,067,753 

122,179.658 

6,338,505 

549,590 


PROPOSED 

1973-74 

$37,247,920 

156,049,S49 

( 145,153.706 ) 
10,000,000 

(57,904,190) 
205,319 

$203,503,088 

(203.057.086) 

-8.8.75,475 
-5,900,107 

$188,7S7,506 

178.764,493 

4,322,151 

1,900.000 

3,800,862 


The  Office  of  Alcohol  Program  Management  is  re- 
sponsible for  the  administration  of  state  and  federal 
funds  for  the  prevention,  treatment,  and  rehabilita- 
tion programs  to  deal  with  alcohol  abuse  and  alcohol- 
ism in  California. 

The  office  was  established  in  1970  to  meld  the  ex- 
isting fragmented,  uncoordinated,  and  duplicative 
alcoholism  programs  into  a  comprehensive,  integrated 
delivery  system  for  the  prevention  of  alcoholism  and 
for  the  treatment  and  rehabilitation  of  alcoholics. 

The  objectives  of  the  statewide  alcoholism  system 
are: 

1.  To  reduce  the  misuse  of  alcohol  so  as  to  reduce 
the  rate  of  alcohol  abuse  and  alcoholism  in  California. 

2.  To  assist  all  persons  in  California  impaired  by  al- 
cohol abuse  and  alcoholism  to  attain  their  maximum 
physical,  social,  and  psychological,  and  economic 
functioning. 

The  office  operates  through  county  alcoholism  pro- 
grams which  are  responsible  for  local  planning, 
consultation,  grant  review,  and  the  provision  of 
alcoholism  services  directly  or  through  contract  ar- 


rangements with  private  and  other  public  programs. 

The  staff  of  the  Office  of  Alcohol  Program  Manage- 
ment provides  assistance  and  consultation  to  the 
county  programs  in  preparation  of  local  alcoholism 
plans,  reviews  and  approves  local  alcoholism  plans, 
and  authorizes  reimbursement  for  approved  plans 
through  funds  transferred  to  the  Department  of 
Health. 

The  Office  of  Alcohol  Program  Management  is  also 
responsible  for  the  establishment  of  a  uniform  infor- 
mation collection  and  processing  system  to  monitor  the 
activities  and  operation  of  county  alcoholism  pro- 
grams. 

The  Office  of  Alcohol  Program  Management  pro- 
vides funds  to  the  Department  of  Education  for  the 
development  and  implementation  of  alcohol  education 
programs,  the  State  Personnel  Board  for  the  develop- 
ment of  public  employee  alcoholism  programs,  and  the 
Alcoholism  Councils  of  Los  Angeles  and  San  Fran- 
cisco for  the  development  of  private  industry  em- 
ployee alcoholism  programs. 
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OFFICE  OF  SPECIAL  SERVICES — Continued 

I.  ALCOHOLISM   PROGRAM— Continued 


PROGRAM  REQUIREMENTS              ?1_?2  ^^    73.74  1g71_72  ,972.73  ,973.74 

Continuing  program  costs (1,276.7) (1,105)   (1,125.8)      ($27,619,237)  ($32,943,182)  ($37,247,920) 

Office  of  special  services -              -          105                    -  -  37,247,920 

Other  budgets (1,276.7) (1,105)   (1,020.8)  (27,619,237)  (32,943,182) 

A.  Community  services   36.1         45.2         50.3  711,429  870,251  931,169 

B.  Treatment    and    rehabilitation..--    1,175.6    1,005.1    1,010.2  26,257,782  31,355,686  35,450,327 

C.  Planning,  coordination  and  admin-  

istrative  support 65            54.7         65.3  650,026  717,245  866,424 

General  Fund 22,337,940  23,060,055  24,375,804 

Federal  funds  _           4,979,818  8,919,441  2,522,151 

Reimbursements— other III 301,479  963,686  5'£??'£" 

Reimbursements — federal    -  —  oonno^n 

County  funds -  -  3,800,862 

A.  Community  Services 


It  is  estimated  that  over  1,400,000  Calif  ornians  are 
excessively  heavy  drinkers.  In  addition,  most  young 
people  ages  14  to  21  experiment  with  the  use  of  alco- 
holic beverages.  Education  would  enable  our  young 
people  to  make  sounder  judgments  about  the  use  of 
alcohol  and  result  in  a  lessening  of  the  misuse  of  al- 
cohol. 

Instruction  on  alcohol,  narcotics,  and  restricted 
dangerous  drugs  is  required  in  all  elementary  and 
secondary  schools  under  the  provisions  of  the  Califor- 
nia Education  Code.  Local  school  districts  are  in  need 
of  assistance  in  developing  more  effective  curricula 
and  to  provide  expanded  and  improved  instructional 
resources. 

Objectives 

1.  To  educate  the  general  public  as  to  the  nature 
and  effects  of  alcoholism. 

2.  To  improve  public  education  about  the  use  and 
misuse  of  alcoholic  beverages  and  to  develop  materials 
and  guides  for  alcohol  education  programs. 

3.  To  educate  and  consult  with  community  agencies 
and  individuals  to  assist  them  in  doing  a  better  job 
of  assisting  their  clients  who  have  alcohol-related 
problems. 

Authority 

Welfare  and  Institutions  Code,  Division  10,  com- 
mencing with  Section  19000. 

Welfare  and  Institutions  Code,  Division  4,  com- 
mencing with  Section  600. 

Education  Code,  Division  7,  commencing  with  Sec- 
tion 8751. 

General  Description 

The  Department  of  Education  has  primary  respon- 
sibility for  the  establishment  in  public  elementary  and 


secondary  schools  of  a  comprehensive  statewide  pro- 
gram on  alcohol  education. 

Using  federal  alcoholism  funds  provided  by  the 
Office  of  Alcohol  Program  Management,  the  Depart- 
ment of  Education  has  added  a  consultant  of  alcohol 
education  to  develop  state  guidelines  for  alcohol  edu- 
cation and  teacher  training  courses.  The  Department 
of  Education  will  also  provide  consultation  with  local 
school  districts  on  alcohol  education  and  will  conduct  1 
four  workshops  for  teachers  and  administrators  on 
alcohol  education. 

During  the  current  year,  one  information  and  edu- 
cation officer — alcoholism  position  was  transferred 
from  the  Department  of  Rehabilitation  to  the  Office 
of  Alcohol  Program  Management  to  provide  informa- 
tion to  the  general  public  through  the  preparation 
and  dissemination  of  the  California  Alcoholism  Re- 
view, a  bimonthly  newsletter,  pamphlets,  news  articles, 
films,  and  other  informational  materials  on  alcohol  1 
and  alcoholism. 

Public  information  and  consultation  with  profes- 
sional and  community  agencies  are  carried  out  by  the 
county  alcoholism  programs  using  funds  transferred 
to  the  Department  of  Health  in  accordance  with  the? 
county  alcoholism  plan  as  approved  and  authorized 
by  the  Office  of  Alcohol  Program  Management. 

The  Office  of  Alcohol  Program  Management,  using  j 
federal  project  funds,  has  contracted  with  the  State 
Personnel  Board  to  provide  consultation  to  federal, 
state,  county,  and  other  public  agencies  developing 
early  detection  and  referral  programs  for  employees 
who  are  experiencing  alcohol-related  job  problems. 

In  addition,  the  office  has  contracted  with  the  Alco- 
holism Councils  of  Los  Angeles  and  San  Francisco  to 
expand  their  occupational  alcoholism  staff  to  provide 
increased  consultation  to  private  industry. 


Input  1971-72 

Expenditures     $711,429 


1972-73 
$870,251 


1973-74 
$931,169 


B.  Treatment  and  Rehabilitation 


Treatment  and  rehabilitation  services  and  facilities 
need  to  be  available  for  the  estimated  one-quarter  of 
the  alcoholics  who  are  estimated  to  be  ill  enough  at 
any  given  time  to  require  treatment  and  rehabilita- 
tion. 


There  is  a  need  to  develop  comprehensive  coordi- 
nated treatment  and  rehabilitation  programs  which 
are  community  based  and  which  provide  a  comprehen- 
sive range  of  services  designed  to  restore  or  improve 
the  physical,  social,  psychological  and  vocational  func- 
tioning of  the  alcoholic. 


teALTH  AND  WELFARE 


OFFICE  OF   SPECIAL  SERVICES — Continued 

I.  ALCOHOLISM    PROGRAM— Continued 
B.  Treatment  and  Rehabilitation — Continued 


Objectives 

1.  To  detect  and  refer  for  treatment  and  rehabilita- 
tion as  early  as  possible,  individuals  with  alcohol  abuse 
and  alcoholism  problems. 

2.  To  assist  the  alcoholic  to  maintain  or  achieve 
self-support. 

3.  To  assist  the  severely  impaired  alcoholic  to  main- 
tain or  achieve  self-care  and  independent  living. 

Authority 

Welfare  and  Institutions  Code,  Division  10,  com- 
mencing with  Section  19000. 

Welfare  and  Institutions  Code,  Divisions  4,  5,  6 
and  7. 

Welfare  and  Institutions  Code,  Sections  13500 
through  13801. 

Welfare  and  Institutions  Code,  Division  9,  Part  3, 
Chapter  8. 

General  Description 

To  develop  a  single  comprehensive,  coordinated, 
statewide  program  for  the  treatment  and  rehabilita- 
tion of  alcohol  abusers  and  alcoholics,  the  Vocational 
Kehabilitation  Program  for  Alcoholics  in  the  Depart- 
ment of  Rehabilitation  and  the  Community  Mental 
Health  and  State  Hospital  Programs  for  Alcoholics 
in  the  Department  of  Mental  Hygiene  will  be  merged 
into  a  single  identifiable  alcoholism  program. 

Through  shared  funding  and  administration,  the 
federal  vocational  rehabilitation  funds  for  alcoholics 
will  be  merged  with  other  state  and  federal  alcoholism 
funds  into  a  single  allocation  of  funds  to  the  county 
alcoholism  programs.  The  merged  alcoholism  funds 
will,  by  agreement,  be  transferred  to  the  Department 
of  Health  to  reimburse  the  county  alcoholism  pro- 
grams for  90  percent  of  those  program  costs  not  cov- 
ered by  patient  fees,  insurance,  or  third-party  payors. 
The  county  alcoholism  programs  will  be  responsible 
for  the  remaining  10  percent  of  program  costs. 

Information  and  referral  services  will  be  pro- 
vided by  the  Office  of  Alcohol  Program  Management 
through  financial  support  of  information  and  out- 
reach staff  in  the  community  alcoholism  programs, 
casefinding  programs  in  county  welfare  departments 
and  employee  casefinding  programs  in  private  indus- 
try and  government. 

Emergency  services  include  those  services  available 
24  hours  a  day,  seven  days  a  week.  Emergency  medi- 
cal services  are  provided  through  the  California  Medi- 


cal Assistance  Program  administered  by  the  Depart- 
ment of  Health  and  the  crisis  intervention  services  of 
the  local  alcoholism  programs. 

Inpatient  services  are  provided  by  the  specialized 
alcoholism  programs  in  Camarillo,  Metropolitan,  Napa, 
Patton,  and  Stockton  State  Hospitals.  During  the 
1971-72  fiscal  year,  4,245  alcoholics  were  admitted  to 
state  hospitals,  a  42  percent  decrease  in  admissions 
over  the  previous  year.  A  total  of  152,990  days  of  in- 
patient treatment  were  provided.  The  Office  of  Alco- 
hol Program  Management  also  supports  inpatient  care 
in  local  alcoholism  programs.  During  the  1971-72  fis- 
cal year,  49,717  inpatient  days  were  provided  to  alco- 
holics in  community  alcoholism  programs. 

Outpatient  services  will  be  provided  by  the  Office 
of  Alcohol  Program  Management  through  reimburse- 
ment of  the  county  alcoholism  programs.  There  pres- 
ently are  25  outpatient  alcoholism  programs  in  Cali- 
fornia. During  fiscal  year  1971-72  the  outpatient  pro- 
grams provided  89,792  outpatient  visits  to  alcoholics. 
It  is  anticipated  that  with  the  merged  alcoholism 
funding  six  additional  outpatient  alcoholism  programs 
will  be  developed. 

Intermediate  or  transitional  services  includes  pre- 
care  and  aftercare  services  such  as  recovery  houses, 
partial  hospitalization,  supervised  foster  family  place- 
ment, and  special  boarding  homes  for  alcoholics  who 
need  supportive  help  in  order  to  live  in  the  commu- 
nity. During  the  1971-72  fiscal  year,  224,499  days 
of  intermediate  care  services  for  alcoholics  were  pro- 
vided by  county  alcoholism  programs.  The  Office  of 
Alcohol  Program  Management  will  be  expanding  pre- 
care  and  aftercare  services  as  community  alternatives 
to  institutional  care. 

Job  placement  and  training  to  assist  the  alcoholic 
to  maintain,  restore,  or  improve  the  alcoholic's  ca- 
pacity to  function  effectively  as  a  worker  will  be  pro- 
vided by  vocational  rehabilitation  staff  of  the  Office 
of  Alcohol  Program  Management.  In  the  budget  year, 
establishment  of  a  rehabilitation  services  section  in 
the  Office  of  Alcohol  Program  Management  is  pro- 
posed to  operate  vocational  rehabilitation  units  which 
will  be  assigned  to,  and  work  under  the  local  direction 
of  the  county  alcoholism  programs.  Effective  July  1, 
1973,  the  Department  of  Rehabilitation  will  transfer 
to  the  Office  of  Alcohol  Program  Management  89.7 
positions  which  are  proposed  for  continuation  in  the 
budget  year  in  the  rehabilitation  services  section. 


Input 

Expenditures 


1971-72  1972-73  1973-74 

.  $26,257,782  $31,355,686  $35,450,327 
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Objectives 


OFFICE  OF  SPECIAL  SERVICES — Continued 

I.  ALCOHOLISM   PROGRAM— Continued 
C.  Planning,  Coordination  and  Administrative  Support 

the  activities  and  operations  of  the  county  alcoholisn 


1.  To  oversee,  harmonize  and  coordinate  all  state 
programs  relating  to  alcoholism. 

2.  To  define  problems,  assess  needs,  and  plan  the 
development  of  alcohol  abuse  and  alcoholism  preven- 
tion, treatment  and  rehabilitation  programs. 

3.  To  provide  services  such  as  fiscal  management, 
training,  personnel  administration,  management  anal- 
ysis, and  data  processing. 

4.  To  develop  standards  and  guidelines  for  alcohol 
abuse  and  alcoholism  programs,  practices,  personnel, 
or  facilities. 

5.  To  develop  and  implement  inservice  training, 
regional  training  workshops  for  state  and  county 
alcoholism  programs. 

6.  To  assist  the  universities  and  other  training  in- 
stitutions in  the  development  of  academic  and  in- 
service  training  programs  in  the  field  of  alcoholism. 

7.  To  develop  and  implement  a  uniform  data  collec- 
tion and  management  information  system  to  monitor 


programs. 

Authority 

Welfare  and  Institutions  Code,  Division  11,  com 
mencing  with  Section  11990. 

General  Description 


1! 

ii 


The  Office  of  Alcohol  Program  Management  has; 
primary  responsibility  and  authority  for  planning 
establishing,  and  conducting  programs  and  activities  a 
for  prevention,  treatment  and  rehabilitation  of  alco- 
holics in  California.  The  function  of  executive  direc- 
tion is  the  responsibility  of  the  program  director  and 
assistant  program  director  with  the  advice  and  com  J 
sulfation  of  the  State  Alcoholism  Advisory  Council. 

Input  1971-72  1972-73  1973-74  ■  Jt 

Expenditures $650,026       $717,245       $S66,424  jj 


i 


II.  DEVELOPMENTAL  DISABILITIES 


This  program  budget  narrative  describes  the  rela- 
tionship of  developmental  disability  activities  carried 
on  by  five  departments  of  state  government — Depart- 
ment of  Health,  Department  of  Social  Welfare,  De- 

SUMMARY   OF   PROGRAM   REQUIREMENTS 

I.  Public  information  and  prevention 

II.  Case  identification  and  case  management 

III.  Basic  living  and  care 

IV.  Specialized  services  

V.  Research  and  program  evaluation _ 

VI.  Manpower  development,  training  and  utilization 

VII.  Administration  and  support 


partment  of  Rehabilitation,  Department  of  Education; 
and  the  Office  of  Special  Services. 

Separate  appropriations  are  also  included  in  other  f, 
departmental  budgets  for  fiscal  year  1973-74. 


ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

$907,775 

$918.7S2 

$1,029,620 

7,418,560 

7,317,640 

12.467,395 

63,095,134 

170,852.816 

192,345,517 

68,607,262 

74.102.769 

S3,329,464 

3,398.510 

4,489,660 

3,775.646 

2.450,842 

1,536,474 

999,011 

5.2S7.092 

9.51S.413 

7,256,992 

TOTALS,  PROGRAMS $251,165,175 

Reflected  in  departmental  budgets (251,165,175) 

Reimbursements    (federal)    (—3,651,294) 

Reimbursements  (other) (-2,142,596) 

NET  TOTALS.  EXPENDITURES  

General  Fund 

Federal  funds  

Family    repayments    

Personnel  man-years 


($245.371.2S5) 

(192,276,323) 

(52,135,111) 

(359,851) 

11.663 


$268,736,554 

-140,416,S24 

-2,951,256 

-694,973 

$124,673,501 

117,785,406 

6,338,505 

549,590 

12,577.3 


$301,203,645 

-145.153,796 

-8,166,479 


$147,883,370 

144,1S3,370 

1,800,000 

1,900,000 

-12,776.8 


Need 

The  financial  and  emotional  impact  that  accom- 
panies the  birth  of  a  severely  developmentally  dis- 
abled child  often  leads  to  stress  that  can  threaten 
maintenance  of  the  family  unit.  In  addition,  as  the 
developmentally  disabled  child  grows  up,  he  may  be 
subject  to  exploitation,  abuse,  and  neglect.  The  needs 
of  the  developmentally  disabled  individual  partic- 
ularly include  the  need  to  belong,  to  be  useful,  and  the 
opportunity  to  attain  the  maximum  of  his  or  her 
potential.  The  complex  interplay  of  social,  medical, 
economic  and  legal  factors  that  go  into  the  design  of 
programs  and  services  to  meet  these  needs  calls  for  in- 
creased responsiveness  by  the  private  sector,  as  well 
as  by  the  family  and  governmental  agencies. 

Objectives 

The  developmental  disabilities  program  objectives 
are: 


1.  To  reduce  the  incidence  of  developmental  dis- 
abilities. 

2.  To  help  maintain  the  family  unit. 

3.  To  promote  the  maximum  health  and  social,  in 
tellectual  and  vocational  adjustment  of  the  develop 
mentally  disabled. 

4.  To  protect  the  developmentally  disabled  from  ex-i 
jjloitation  and  abuse. 

5.  To  establish  standards  that  promote  enlightened 
care  and  treatment. 

6.  To  encourage  a  family  and  community  approach 
toward  meeting  the  needs  of  the  developmentally  dis- 
abled. 


H 

so 

S5 

Authority 

u 

Health  and  Safety  Code ;  Welfare  and  Institutions  j 
Education  Code;  Social  Security  Act;  Voca-ijl 


Code; 

tional  Rehabilitation  Act, 

istrative  Code. 


and  the  California  Admin- 
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OFFICE  OF   SPECIAL  SERVICES — Continued 

II.   DEVELOPMENTAL   DISABILITIES— Continued 


PROGRAM  REQUIREMENTS 

Totals.  Pnhlic  Information  and  Prevention 

Element  Components : 

A.  Public  information 

B.  Prevention 


1971-72 

$907,775 

268,595 
639,180 


1972-73 

$918,782 

269.605 
649,177 


1973-74 

$1,029,620 

2S3.060 
746,560 


A.  Public  Information 

The  public  information  component  of  this  program 
is  designed  to  inform  the  public  about  the  causes  of 
developmental  disabilities,  the  needs  of  the  disabled 
and  their  families,  and  the  state  and  local  services 
available.  The  department's  activities  involve  the  use 
of  press,  radio  and  television,  public  appearances  and 
publications  in  journals,  magazines  and  pamphlets  of 
wide  distribution. 


Input 

Totals,  Expenditures 


1971-72  1972-73  1973-74 

$268,595      $269,605      $283,060 


B.   Prevention  of  Developmental  Disabilities 

In  the  prevention  component,  the  Department  of 
Health  conducts  basic  research  into  the  causes  of  de- 
velopmental disabilities.  They  conduct  programs  of 
preventive  measures  including  phenylketonuria 
(PKU)  screening,  genetic  counseling,  family  counsel- 
ing for  high-risk  families,  and  vaccination  to  prevent 
rubella,  a  known  cause  of  developmental  disabilities. 


Input 

1971-72             1972-73 

1973-74 

Totals,  Expenditures 

$639,180      $649,177 

$746,560 

1971-72 

1972-73 

1973-74 

$7,418,560 

$7,317,640 

$12,467,395 

1,553,831 
3.277,040 
2,5S7,6S9 

1,677,555 
2,531,950 

3,108,135 

1.807.S91 
3,195,232 

7,464,272 

PROGRAM  REQUIREMENTS 

Totals.  Case  Identification  and  Case  Management- 
Element  Components : 

A.  Casefinding  and  identification 

B.  Case  evaluation 

C.  Case  management 


A.  Casefinding  and  Identification 

In  order  to  ensure  that  services  to  the  development- 
ally  disabled  including  diagnosis,  education,  treatment 
and  habilitation  are  provided  in  the  most  effective 
way,  early  identification  of  the  disabled  is  carried  out 
by  state  agencies.  This  is  done  through  contacts  with, 
community  agencies,  local  school  districts,  health  de- 
partments and  medical  care  programs. 


Input 

Totals,  Expenditures 

B.  Case  Evaluation 


1971-72  1972-73  1973-74 

$1,553,831    $1,677,555    $1,S07,891 


To  achieve  maximum  health  and  transition  into 
community  life,  the  departments  conduct  programs  of 
case  valuation  including  medical,  psychological,  social 
and  vocational  assessment  of  individual  clients.  Each 
department  attempts  to  use  evaluation  procedures  al- 
ready performed   in   order   to   prevent  duplication. 


After  evaluative  data  is  obtained,  the  information  is 
reviewed  and,  with  the  family's  participation,  a  plan 
is  developed  for  the  client. 


Input 

Totals,  Expenditures  _. 

C.  Case  Management 


1971-72  1972-73  1973-74 

$3,277,040    $2,531,950    $3,195,232 


1 
2 
3 
4 


In  order  to  ensure  proper  implementation  of  the 
plan  of  services  for  the  developmentally  disabled  and 
accomplishment  of  treatment  goals,  case  management 
is  carried  out  by  assignment  to  a  worker  who  has  re- 
sponsibility for  the  disabled  individual.  The  worker 
ensures  that  the  individual  receives  the  services  as 
planned  and  evaluates  progress.  If  the  individual  is 
not  attaining  the  goals  set  for  him,  a  new  plan  is 
developed  and  new  services  arranged. 


Input 

Totals,  Expenditures 


1971-72  1972-73  1973-74 

$2,587,689    $3,108,135    $7,464,272 


PROGRAM  REQUIREMENTS  1971-72  1972-73  1973-74 

Totals.  Basic  Living  and  Care $163,095,134  $170,S52,S16  $192,345,517 

Element  Components : 

A.  Living  in  own  home 68,356,635  55,364,798  59,792,3a6 

B.  Living  out  of  own  home 90,598,193  110,824,303  127,116,601 

C.  Routine   health   maintenance 4,140,306  4,663,715  5,436,560 


:  to 
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OFFICE  OF  SPECIAL  SERVICES — Continued 

II.  DEVELOPMENTAL  DISABILITIES— Continued 


A.  Living  in  Own  Home 


■ 


In  order  to  maintain  the  family  unit  and  protect 
the  developmentally  disabled  individual,  public  assis- 
tance grants  are  made  to  eligible  recipients.  The 
grants  provide  basic  food,  shelter,  clothing  and  re- 
lated costs,  and  are  provided  by  county  welfare  de- 
partments through  a  combination  of  federal,  state  and 
county  funds.  This  program  element  includes  the  cost 
of  the  grants,  plus  staff  required  to  administer  the 
grant  program  and  provide  specialized  social  services. 


Input 

Totals,  Expenditures 


1971-72  1972-73  1973-74 

$6S,356,635  $55,364,79S  $59,792,356 


B.  Living  Out  of  Own  Home 

Out-of-home  placement  services  are  provided  by 
county  welfare  departments,  state  hospitals,  the  State 
Department  of  Health,  the  regional  centers,  and  pri- 
vate organizations.  Principal  resources  include  care 


in  private  homes  or  licensed  institutions,  which  ar( 
certified  or  approved  by  state  departments  or  countj 
welfare  departments. 

Input  1971-72  1972-73  1973-74 

Totals,  Expenditures $90,598,193  $110,S24,303  $127,116,60] 

C.  Routine  Health  Maintenance 

In  order  to  maintain  the  health  status  of  the  dis-; 
abled  individual,  medical  care  and  related  services  are 
provided  by  the  state  through  the  purchase  of  serv-' 
ices,  or  through  medical  services  in  state  hospitals.  In 
most  instances,  the  principal  funding  mechanism  is 
the  Medi-Cal  program  administered  by  the  Depart- 
ment of  Health.  For  developmentally  disabled  indi- 
viduals not  receiving  medical  care  through  the  De- 
partment of  Health  or  Medi-Cal,  services  may  be 
purchased  by  the  regional  centers. 


Input 

Totals,  Expenditures 


1971-72  1972-73  1973-74 
$4,140,306    $4,663,715    $5,436,560! 


PROGRAM  REQUIREMENTS  1971-72 

Totals.  Specialized  Services $68,607,262 

Element  Components : 

A.  Physical  functioning 15,630,474 

B.  Social  functioning 16,049,605 

C.  Intellectual    functioning    26,043,128 

D.  Vocational  functioning   10,8S4,055 


1972-73 

$74,102,769 

17,330.100 
17,365,747 
26,719,807 
12,6S7,115 


1973-74 

$83,329,464 

21,629,S02 
19,018,423 
29,080,289 
13,600,950 


In  order  to  ensure  the  physical,  social,  intellectual 
and  vocational  adjustments  of  the  developmentally 
disabled  and  achievement  of  as  much  independence  as 
possible,  specialized  services  are  provided  by  the  four 
state  departments.  These  services  include  assistance 
with  physical,  social,  intellectual,  and  vocational  func- 
tioning. 

A.  Physical  Functioning 

Physical  functioning  services  include,  through  the 
Department  of  Health,  specialized  medical  and  surgi- 
cal treatment.  The  Department  of  Rehabilitation  pro- 
vides services  to  improve  physical  capacity  to  work. 
The  Department  of  Education  and  the  Department  of 
Health  provide  services  aimed  at  increasing  motor 
development. 

Input  1971-72  1972-73  1973-74 

Totals,  Expenditures $15,630,474  $17,330,100  $21,629,S02 

B.  Social  Functioning 

Social  functioning  services  to  control  or  modify 
maladaptive  behavior  are  provided  by  the  Department 
of  Health  in  state  hospitals.  The  Department  of  Edu- 
cation, through  special  education  classes,  teaches  be- 
havior patterns  in  conformance  with  society's  stand- 
dards  and  trains  developmentally  disabled  to  develop 
relationships  with  others  and  to  become  part  of  a 
group.  The  Department  of  Social  Welfare  provides 


social  work  services  to  improve  self -care,  sustain  fanv 
ily  and  social  relationships  and  encourages  participa-> 
tion  in  community  life. 

Input  1971-72  1972-73  1973-74 

Totals,  Expenditures $16,049,605  $17,365,747  $19,01S,423: 

C.  Intellectual  Functioning 

Intellectual  functioning  services  are  provided  by 
the  Department  of  Education  through  subvention  to 
local  school  districts  which  operate  special  classes  for 
the  developmentally  disabled.  Education  programs  are 
also  carried  out  by  the  Department  of  Health  in  state 
hospitals. 


1971-72  1972-73  1973-74 

.  $26,043,128  $26,719,807  $29,080,289 


Input 

Totals,  Expenditures  _. 

D.  Vocational  Functioning 

Vocational  functioning  services  are  provided 
mainly  by  the  Department  of  Rehabilitation.  Follow- 
ing an  assessment  of  the  individual's  ability  to  work, 
he  is  assisted  in  choosing  a  suitable  job  objective 
within  his  capabilities  and  limitations.  Next,  services 
such  as  job  adjustment  training  in  a  workshop  or  on- 
the-job  training  in  a  work  situation  are  provided.  The 
program  culminates  in  either  competitive  or  sheltered 
employment  in  the  community. 


Input 

Totals,  Expenditures 


1971-72  1972-73  1973-74 

.  $10,884,055  $12,687,115  $13,600,950 
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II.  DEVELOPMENTAL  DISABILITIES— Continued 


2,360,214 
2,129,446 


2,077,664 
1,697,982 


PROGRAM  REQUIREMENTS  1971-72                1972-73               1973-74 

Totals.  Research  and  Program  Evaluation $3,398,510           $4,4S9,660           S3.775.646 

Element  Components : 

A.  Research 1,811,250 

B.  Program  evaluation 1,587,260 

A.   Research  Input                                                      1971-72            1972-73           1973-74 

.      .     ...  „  Totals,    Expenditures    $1,811,250    $2,360,214    $2,077,664 

Research  programs  are  carried  out  in  facilities  of 

the  Department  of  Health  and  by  contracted  research  B-  Pr°9™™  Evaluation 

projects.  Programs  include  clinical  research  to  provide  In  order  to  carry  out  an  effective  and  efficient  pro- 
better  diagnosis,  treatment  and  preventive  measures;  gram>  each  department  conducts  on-going  program 
sociocultural  research  to  study  the  relationship  be-  evaluation.  This  evaluation  is  carried  out  by  periodic 
tween  retardation  and  social  factor:  biological  re-  c  ■  ,.  .j  ,  .  ,, ,.  .  , 
search  on  living  subjects,  human,  animal  or  a  life  proc-  re™w  of  m dmdual  cf  f '  comparing  results  obtained 
ess  and  studies  of  physiology,  biochemistry  or  Wlth  stated  goals,  and  by  review  of  entire  programs 
genetics ;  and  operational  research  concerned  with  such  as  family  care,  state  hospitals,  etc. 
planning,  operating  or  evaluating  systems  or  programs  input 

for  delivery  of  services.  Totals,    Expenditures 


1971-72  1972-73  1973-74 

$1,587,260    $2,129,446    $1,697,982 


PROGRAM  REQUIREMENTS 

Totals,  Manpower  Development,  Training  and  Utilization 

A.  Manpower  Development 

The  departments  conduct  programs  of  preservice 
and  inservice  training.  The  Department  of  Health  of- 
fers medical  residency  training  in  state  hospitals.  The 
Department  of   Social  Welfare,   Rehabilitation   and 


1971-72 

$2,450,842 


1972-73 

$1,536,474 


1973-74 

$999,011 


Health  provide  professional  internships  for  social 
work,  psychology,  rehabilitation  and  ancillary  work- 
ers. The  Department  of  Education  and  the  Depart- 
ment of  Health  provide  stipends  and  training  for 
teachers.  These  departments  also  provide  training  for 
volunteers  who  contributed  their  services. 


1972-73 

$9,518,413 

8,658,042 
451,032 
409,339 


1973-74 

$7,256,992 

6,423,978 
395,124 
437,980 


PROGRAM  REQUIREMENTS  1fl71  72 

Totals,  Administration  and  Support $5,287,092 

Element  Components : 

A.  Administration    4,535,719 

B.  Guardianship  and  conservatorship 334,960 

C.  Licensing  and  certification 416,413 

A.  Administration  services.  The  Director  of  Health  may  be  named  as 
In  order  to  plan  and  coordinate  the  state 's  program  guardian  or  conservator  of  a  developmental^  disabled 

for  the  developmental^  disabled,  the  Office  of  Devel-  individual.  Following  such  action  the  regional  center 

opmental  Disabilities  has  six  professional  and  four  prepares  a  case  evaluation  for  submission  to  the  court 

clerical  positions.  All  positions  are  funded  from  fed-  b^  the  Attorney  General  s  office.  Upon  appointment 

eral  funds  by  the  court,  the  staff  of  the  regional  center  manages 

In   addition,   responsibility   for   administration   of  the  affairs  of  the  disabled  individual  for  the  director 

programs  for  the  developmentally  disabled  is  included  of  health. 

in  the  overall  administration  of  the  involved  depart-  .                                         1971-72 
ments.  The  Department  of  Health  has  an  identifiable  Totals  Expenditures  _              $334  960 
administrative   unit  solely  responsible   for   develop- 
mental disabilities  programs.  C-  Licensing  and  Certification 

It  is  proposed  to  use  federal  funds  available  through  The  Department  0f  Health  licenses  nurseries,  family 

the  Developmental  Disabilities  Act  to  provide  finan-  hom       resident  school     resident  faeiliti       hospitals, 

cial  assistance  to  the  area  mental  retardation  boards  .  '                  ,                    ,  „    .,...      „      ,,        , 

to  develop  their  area  plans  by  contract.  nurS]^  ^mes,  day  j5"?  "J?  faCllltl6S  ^  f^T 

tionally  handicapped.  The  Department  of  bocial  Wei- 

'nput                                    „*~~"         ™™~13„  „,191^0  fare  certifies  family  care  homes,  and  the  Department 

Totals,   Expenditures   $4,535,719    $8,658,042    $6,423,978  „  _,  .    ,  ...A   ..               ..»               ,  V          *       41       j        1 

of  Rehabilitation  certifies  workshops  tor  the  develop- 

B.  Guardianship  and  Conservatorship  mental'lv  disabled 

For  the  protection  of  the  disabled,  the  Department  input                                         1971-72         1972-73 

of  Health  provides  guardianship  and  conservatorship  Totals,  Expenditures $416,413      $409,339 


1972-73 
$451,032 


1973-74 
$395,124 


1973-74 

$437,890 
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OFFICE  OF  SPECIAL  SERVICES — Continued 

II.  DEVELOPMENTAL  DISABILITIES— Continued 

Summary  of  State  Developmental  Disabilities  Program  by  Department 

Proposed  Expenditures  for  1971-72  Fiscal  Year 

Public  Mental  Social 

Health  Hygiene  Welfare  Rehabilitation           Education 

I.  Public  Inf ormation/Prevention :  „„.„..  „.„,  M,„s,„ 

A.  Public  information   $25,244  $12.§21  ~  ~         $230,o30 

B.  Prevention  of  retardation 304,551  334,629  -                      -  - 

Totals   $329,795  $347,450  -  -         $230,530 

II.  Case  Identification/Case 

Management:  .^  .  ... 

A.  Casefinding/identifieation $589,368  -  $964,463 

B.  Case  evaluation 1.234,070  $60S,O37  -  -         W34.933 

C.  Case  management 2,352,464  -  -  -           235,225 

Totals    $4,175,902  $608,037  -  -      $2,634,621 

III.  Basic  Living  and  Care  : 

A.  Living  in  own  home $1,271,004  $165,942  $66,919,689 

B.  Living  out  of  own  home 9,485.227  65,415,755  15,697,211 

C.  Routine  health  maintenance 579.465  3,560,841  -  - 

Totals   $11,335,696  $69,142,538  $82,616,900 

IV.  Special  Services : 

A.  Physical  functioning $2,495,206  $7,386,125  -  -      $5,749,143 

B.  Social  functioning 2,480,149  6,497,765  -  $71,097         7,000,594 

C.  Intellectual  functioning 644.420  1,729,363  -  -      23,669,345 

D.  Vocational  functioning 266,926  716.S94  -  3,850,011         6,050,224 

Totals   $5,8S6,701  $16,330,147  -  $3,921,108    $42,469,306 

V.  Research/Program  Evaluation : 

A.  Research  $141,396  $1,514,599  -  -          $155,255 

B.  Program  evaluation 569,563  434,314  -  -            583.3S3 

Totals    $710,959  $1,948,913  -  -         $738,638 

VI.  Manpower  development, 

training/utilization   $199,054  $1,666,598  -  -         $585,190 

VII.  Administration  and  Support: 

A.  Administration $873,213  $2,988,026  -  $252,664         $354,734 

B.  Guardianship/conservatorship    _  242,229  92,731  -  -                      - 

C.  Licensing 382,539  -  33,874 

Totals   $1,497,981  $3,0S0,757  -  $252,664         $388,608 

TOTALS,  EXPENDITURES $24,136,088  $93,124,440  $82,616,900  $4,173,772     $47,046,893 

General  Fund    20,160,320  89,434,053  36,673,900  564,269       45,423,781 

Federal  funds   1,559,564  137.S09  45,943,000  3,404,544        1,623,112 

Reimbursements  (federal) 2,056.353  1,594,941  - 

Family  contributions 359,851  -  -  -                       - 

Reimbursements   (other)   -  1,937,637  -  204,959 

Personnel  man-years 295  7,317  13  185               3,850 


Mental 
Retardation 


Total 

$268,595 
639,180 


$907,775 


$1,553,831 
3,277,040 
2,587,689 


-   $7,418,560 


$68,356,635 

90,598,193 

4,140,306 


$163,095,134 


$15,630,474 
16.049,605 
26,043,128 
10,8S4,055 


-  $68,607,262 


$1,811,250 
1,587,260 


$67,082 


$3,398,510 
$2,450,842 


$4,535,719 
334,960 
416,413 


$67,082   $5,287,092 


$67,082  $251,165,175 

-  192,276,323 

67,082      52,735,111 

3,651,294 

359,851 

2,142,596 

3      11,663 
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OFFICE  OF  SPECIAL  SERVICES— Continued 

II.  DEVELOPMENTAL  DISABILITIES— Continued 

Summary  of  State  Developmental  Disabilities  Program  by  Department 
Proposed  Expenditures  for  1972-73  Fiscal  Year 

Public  Mental                     Social 

T    „   ...     T    .           ...       rr.              ■  Hea"h  Hysiene                  Welfare               Rehabilitation           Education 

I.  Public  Information/Prevention : 

A.  Public  information   $21,638  $14,232                       -                      _          «2«  71K 

B.  Prevention  of  retardation 268,070  381,107                      -                      -          *       '     _ 

Totals   $2S9,708  $395,339                     -                     I         $233/735 

II.  Case  Identification/Case 
Management : 

A.  Casefinding/identifieation $699,685  -                                                         eo.77  070 

B.  Case  evaluation 1,029,130  $47,939                      -                      -         1 454881 

C.  Case  management 2,423,348  446,282                      -                      -           238)505 

Totals    $4,152,163  $494,221                 ~-                     I      $2,671,256 

III.  Basic  Living  and  Care  : 

A.  Living  in  own  home $1,229,350  $187,018     $53,948,430 

B.  Living  out  of  own  home 8,962,226  89,207,507       12,654,570 

C.  Routine  health  maintenance 549,323  4,114,392                                              - 

Totals    $10,740,S99  $93,508,917     $66,603,000 ~~            ~  _                - 

IV.  Special  Services : 

A.  Physical  functioning $2,556,278  $8,944,760                      -                      -      $5  829  062 

B.  Social  functioning 2,398,902  7,868,936                      -                      -        7097  909 

C.  Intellectual  functioning 627,138  2,094,296                       -                      -      23' 998373 

D.  Vocational  functioning 259,757  868,174                      -      $5,424,835         6,134,349 

Totals    $5,842,075  $19,776,166                       -       $5,424,835     $43,059,693 

V.  Research/Program  Evaluation : 

A.  Research   $223,444  $1,979,357                       -                      -         $157,413 

B.  Program  evaluation 544,553  988,630                      -                     -           596,263 

Totals   $767,997  $2,967,987                     -                     -         $753,676 

VI.  Manpower  development, 
training/utilization $143,078  $801,904                      -                      -         $591,492 

VII.  Administration  and  Support : 

A.  Administration $852,744  $6,937,460                      -         $379,574          $356,803 

B.  Guardianship/conservatorship    _  235,734  215,298                                              -                      - 

C.  Licensing 374,994  -                                                             34,345 

Totals    $1,463,472  $7,152,758                      -         $379,574         $391,148 

TOTALS,  EXPENDITURES $23,399,392  $125,097,292     $66,603,000       $5,804,409     $47,701,000 

General  Fund   3,197.653  115,409,325       1,1,611,800            724,749       1,6,055,315 

Federal  funds   3,435,997  177,000       24,991,200         4,847,400        1,645,685 

Reimbursements  (federal) 2,847.203  7,916,868                      - 

Family   contributions   2,632,230  - 

Reimbursements   (other)   11,286,309  1,594,099                      -           232,260 

Personnel  man-years  455  8,062.3                     13                  177                3,860 
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Mental 
Retardation 


Total 

$269,605 
649,177 

$918,782 


$1,677,555 
2,531,950 
3,108.135 

$7,317,640 


$55,364,798 

110,824,303 

4,663,715 

$170,S52,816 


$17,330,100 
17,365,747 
26,719,807 
12,687,115 

$74,102,769 


$2,360,214 
2,129,446 

$4,4S9,660 
$1,536,474 


$131,461  $8,658,042 
451,032 
409,339 


$131,461 


1,518,413 


$131,461  $268,736,554 

-  206,998,842 
131,461       35,228,743 

-  10,761,071 

2,632,230 

-  13,112,668 
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OFFICE  OF  SPECIAL  SERVICES— Continued 

II.  DEVELOPMENTAL  DISABILITIES— Continued 
o 

I  Summary  of  State  Developmental  Disabilities  Program  by  Department 

g  Proposed  Expenditures  for  1973-74  Fiscal  Year 

7  Department  Social  Mental 

8  of  Health  Welfare           Rehabilitation  Education            Retardation                  Total 
9 

10  I.  Tublic  Information/Prevention:  ,„„„                                                             «.r,t-o  o4r<                                     MRSnai 

fV        A.  Public  information *2Fi3                      "                      "         *25d'fe45                                  »S2S 

i2        B.  Prevention  of  retardation 746,o60  -  -  -  -  <4b,5b0 

\l             Totals    $775,775                     -                     -         $253,S45                     -      $1,029,620 

15 

16  II.  Case  Identification/Case 

\l        A.  CasSing/Vdentification  _ $745,889                      -                      -      $1,062,002                       -       $1,807,891 

19  B.  Case  evaluation 1'6i5'lS2  "                        ~           'o-R'Xok                                   t'1«i  oto 

20  C.  Case  management 7,205,247  -  -  2o9,025 -         7,464,272 

H              Totals    $9,566,316                      -                      -       $2,901,079                       -     $12,467,395 

23 

i     ^Living^owntn^ $1,571,500     $58,220,856                                                                        ■     $59,792,356 

26  B.  Living  out  of  own  home 113,459.857       13,656,744  -                                                     127,116,601 

27  C.  Routine  health  maintenance 5,436,560  -                                                    -         o,4db,5bl» 


Totals    $120,467,917     $71,S77,600  -  $192,345,517 


28 
29 
30 

oi  T^*    SDeciil  Services  * 

32  A.  Physical  functioning $15,299,231  -  -      $6,330,571                       -     $21,629,802 

33  B.  Social  functioning  ! 11,309,S39  -  -         7,70S,584                       -       19,018,423 

34  C.  Intellectual  functioning 3,017,194  -                      -      26,063.095                       -       29,080,289 

35  D.  Vocational  functioning 1,277,968  -      $5,658,7S2         6,664,200                       -       13,600,950 

37  Totals   $30,904,232  -      $5,65S,7S2     $46,766,450                       -     $S3,329,464 

38 

39  V.  Research/Program  Evaluation  : 

40  A.  Research   $1,906,712  -  -         $170,952                      -      $2,077,664 

41  B.  Program  evaluation 945,600  -                      -           642,382         $110,000         1,697,982 

43  Totals    $2,852,312  -         $813,334          $110,000      $3,775,646 

44 

45  VI.  Manpower  development, 

46  training/utilization   $356,629  -                      -         $642,382                       -          $999,011 

47 

48  VII.  Administration  and  Support : 

49  A.  Administration 5,303,018  -         $383,358          $390,610          $346,992       $6,423,978 

50  B.  Guardianship/conservatorship    _  395,124  -                      -                      -                       -            395,124 

51  C.  Licensing 400,590  -                      -             37,300                      -            437,890 

52  ■ 

53  Totals   $6,098,732  -         $383,35S         $427,910         $346,992       $7,256,992 

54  ^==^=  =^=^=^=  ==^^^=  ^^=^^=^=  ^^=^=^=  ^^^=^^= 

55  TOTALS,  EXPENDITURES $171,021,913     $71,877,600      $6,042,140     $51,805,000         $456,992( $301,203,645) 

56  General  Fund   155,474,214      26,817,300  753,585       50,017,728  20,000     233,082,827 

57  Federal  funds   2.006,705       45,060,300         5,043,383        1,787,272  436,992       54,334,652 

58  Beimbursements  (federal) 10,252,395  -  10,252,395 

59  Family  contributions 1,918,315  -  1,918,315 

60  Reimbursements   (other)   1,370,284  -  245,172                      -                      -        1,615,456 

61 

62  Personnel  man-years                                               S,678.S                 14  180               3,885                     10              12,767.8 

63 

64 

65  III.  NARCOTICS  AND  DRUG  ABUSE  PROGRAM 

66 

67  The  Office  of  Narcotics  and  Drug  Abuse  administers  drugs  in  1971.  Eelative  to  figures  for  1960,  this  rep- 

69  and   coordinates  the   statewide   Narcotics   and   Drug  resents   increases   of   2,150   percent  for   minors   and 

70  Abuse  Program.  580  percent  for  adults.  In  San  Francisco,  the  average 

72  Drug  abuse  has  become  one  of  the  rampant  social  age    of   persons    dying   from    heroin    overdoses    has 

73  ills  of  our  time.  No  race,  ethnic  group,  socioeconomic  dropped  dramatically  in  the  past  two  years.  Thirty- 

75  group  or  geographical  location  has  escaped  its  effects.  eight  years  was  the  average  in  1970.  In  1971,  the  age 

76  Drug  abuse  is  a  hazard  to  health,  dramatically  in-  dropped  to  34  years  and  in  1972  it  stands  at  29.  Three 
7,|  creases  crime,  promotes  the  breakup  of  the  family,  years  ago,  only  20  percent  of  the  heroin  deaths  were 
79  the  breakdown  of  authority  and  strains  our  welfare,  female,  while  in  1972  they  account  for  one-half  of 
|0  health  and  criminal  justice  systems.  such  deaths. 
82  In  1971,  in  the  county  of  Los  Angeles  alone,  more  Attempts   to    deal   with   the   problem   have   been 

84  than  1,350  known  deaths  due  to  narcotics  and  drug  mounted  by  federal,  state  and  local  governments  and 

85  overdoses  were  recorded.  This  was  an  increase  of  19  private  agencies,  but  use,  arrests,  and  overdose  deaths 
87  percent  over  the  previous  year.  In  that  same  year,  the  continue  to  increase  at  a  rate  higher  than  normal 
fj  number  of  admissions  to  state  hospitals  for  drug  abuse  f^**0?  gf  w         /         T  ta(\countingf  or  ,theBe 

90  soared  to  more  than  8,000,  compared  to  less  than  600  T^LjnlJf      .0Xtt  .**<>«»  *0*™  them  d°™ 

91  j.  ,  ',,  '  .,  ^  „.  nnn  .  "  cannot  be  accurately  pinpointed,  but  it  appears  that' 
8§  fn  years  previously.  More  than  34,000  minors  and  the  problem  rests  with  such  things  as  insufficient  tech- 
93  10^,000  adults  were  arrested  for  offenses  involving  nical  knowledge  on  how  to  effectively  prevent  and 
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III.   NARCOTICS  AND   DRUG  ABUSE   PROGRAM— Continued 


treat  drug  addiction,  insufficient  data  to  permit  the 
accurate  assessment  of  prevention  and  treatment 
needs  and  the  selection  of  the  most  appropriate  strat- 
egies to  affect  the  needs,  the  absence  of  a  workable  sys- 
tem or  conceptual  model  for  the  delivery  of  prevention 
and  treatment  services  that  guarantees  coordination 
and  communication  between  the  different  agencies, 
programs  and  program  elements  involved,  and  the 
absence  of  a  centrally  directed  plan  to  attack  the 
problem  and  limited  community  concern  and  partici- 
pation in  the  decision  making  process  pertaining  to 
program  needs  and  program  operations. 

The  objectives  of  the  statewide  narcotics  and  drug 
abuse  program  are : 

1.  Reduce  the  abuse  of  drugs  and  narcotics  in  the 
state. 

2.  Provide  adequate  treatment  and  rehabilitation 
services. 

3.  Promote  the  most  effective  use  of  fiscal  and  pro- 
gram resources  alloted  for  prevention  and  treatment 
programs. 

This  program  budget  describes  the  narcotics  and 


drug  abuse  activities  of  those  components  of  state  gov- 
ernment with  significant  programs  or  activities  in 
either  of  the  areas  of  narcotics  and  drug  abuse  con- 
trol, education,  care,  treatment  and  rehabilitation, 
training  and  manpower  development  and  research  and 
evaluation.  Most  of  the  fiscal  information  is  based  on 
departmental  estimates,  since  drug  abuse  program  ex- 
penditures are  not  specifically  identified  in  the 
budgets  of  some  departments.  The  difficulty  in  isolat- 
ing drug  abuse  program  expenditures  is  partially  due 
to  the  existing  classification  and  diagnostic  systems 
which  often  do  not  identify  the  recipient  of  a  service 
as  a  drug  addict.  In  other  instances,  drug  programs 
are  not  identified  as  such  because  the  program  pro- 
vides services  to  clients  with  both  drug  and  nondrug 
related  problems.  However,  it  is  anticipated  that  in 
fiscal  year  1973-74,  a  cost  accounting  system  will  be 
developed  which  will  permit  both  more  precise  identi- 
fication of  drug  program  expenditures  and  the  assess- 
ment of  the  effects  of  the  expenditures  on  the  problem. 
Separate  appropriations  are  also  included  in  other 
departmental  budget  for  fiscal  year  1973-74. 
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PROGRAM  REQUIREMENTS 

Continuing  Program  Costs :  71-72       72-73 

Office  of  special  services -               -               - 

Other   budgets (2,487.7)  (2.508)      (2,556.4) 

A.  Control    (180.8)      (180.2)     (183.2) 

B.  Education -, (45.6)       (41.8)        (35.1) 

C.  Care  treatment  and  rehabilita- 

tion   (2,210.7)  (2,225.7)  (2,250.3) 

D.  Training  and  manpower 

development    (30.6)       (30.1)       (54.3) 

E.  Research  and  education (20)           (30.2)       (33.5) 

F.  Drug  abuse — augmentation -                                   - 

Department  of  Corrections (1,592)     (1,713.6)  (1,703.1) 

Department  of  Mental  Hygiene (591)        (390) 

Department  of  Youth  Authority (56.1)     (139.3) 

Department  of  Justice (129.4)     (131.5) 

Department  of  Motor  Vehicles (44.9)       (45.1) 

California  State  Colleges (15) 

Department  of  Rehabilitation (26.1) 

Department  of  Education (8.7) 

California  Highway  Patrol (7.6) 

Department  of  Public  Health (0.9) 

State  Office  of  Narcotics  and 

Drug  Abuse (3) 

Board  of  Pharmacy (13) 

Department  of  Health - 

General  Fund 


1971-72 

(550,214,233) 

(3,653,582) 

(916,86S) 


1972-73 

$4,344,252 

(56,085,455) 

(4,247,473) 

(1,288,141) 


1973-74 

$10,000,000 
(57,904,190) 
(4,362,903) 
(1,02S,115) 


(44,471,660)        (49,091,714)       (50,659,68S) 


(15) 

(33.3) 

(H.7) 

(7.6) 

(0.9) 

(7) 
(13) 


(174.9) 

(158.5) 

(45.1) 

(15) 

(33.3) 

(5). 

(7.6) 


(10) 
(403.9) 


(550,342) 
(621,781) 

(29,917,921) 

(14,055,041) 

(725.815) 

(2,899,400) 

(518.000) 

(200,000) 

(1,001.403) 

(207,301) 

(100,693) 

(134,682) 

(54,218) 
(399,759) 


(594,450) 

(863,677) 

4,344,252 

(32,974,640) 

(14,095,355) 

(2,297,146) 

(3,391,376) 

(576,000) 

(200,000) 

(1,135,198) 

(544.910) 

(108,749) 

(135,468) 

(161,165) 
(465,448) 

4,3U,252 


(1,194,240) 
(659,244) 
10,000,000 
(33,157,578) 

(2,747,077) 
(4,085,009) 
(576,000) 
(200,000) 
(1,178,183) 
(246,800) 
(114,182) 


(209,633) 

(15,389,728) 
10,000,000 


A.  Control 


Need 


5|  The  role  of  drug  abuse  in  law  enforcement  is  illus- 

75  trated  by  the  magnitude  of  drug  offenses  in  the  total 

7.?,  arrests  for  all  crimes  in  California  during  1971.  Of 

78  the  229,476  total  adult  felony  arrests,  102,761  were 

79  for  drug  law  violations.  In  that  same  year,  of  the  103, 
|i  217  major  juvenile  offenses,  34,800  were  for  drug  law 
82  violations. 

H  The  narcotics  and  drug  problem  can  be  approached 

85  from  two  points  of  view:  Limit  the  supply  or  avail- 

|6  ability  of  drugs  and/or  reduce  the  demand  for  drugs 

88  and  narcotics.  On  the  supply  side,  effective  enforce- 

89  ment  procedures  must  be  maintained  in  order  to  limit 
|5  the  diversion  of  legitimate  drugs  into  illicit  channels, 
92 

93 
94 


to  stop  the  manufacture,  import  and  flow  of  illicit 
drugs  and  to  act  as  a  deterrent  to  the  illegal  sale,  pos- 
session and  use  of  controlled  drugs  and  narcotics. 

Objectives 

The  objectives  of  the  control  program  are : 

a.  To  prevent,  through  the  enforcement  of  law,  the 
spread  of  drug  abuse  by  limiting  the  supply  of  illegal 
drugs  and  narcotics  and  by  providing  a  deterrent  to 
the  illegal  use,  distribution  and  sale  of  controlled 
drugs  and  narcotics. 

b.  Protect  the  public  through  the  process  of  regu- 
lating and  licensing  the  manufacture,  transfer,  stor- 
age and  dispensing  of  drugs  and  narcotics. 
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General  Description 

The  Bureau  of  Narcotics  Enforcement  of  the  De- 
partment of  Justice  enforces  laws  regulating  the  cul- 
tivation, production,  sale,  giving  away,  prescribing, 
\    administering,  furnishing,  or  having  in  possession  nar- 
other  dangerous  drugs.  The  State  Board  of 
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\q  cotics  or 

17  Pharmacy  examines,  licenses  and  regulates  the  trans- 
it portation,  distribution  and  prescription  of  controlled 
20  drugs  and  narcotics. 
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HEALTH  AND  WELFARE 

OFFICE  OF  SPECIAL  SERVICES — Continued 

III.  NARCOTICS  AND  DRUG  ABUSE  PROGRAM— Continued 

A.  Control — Continued 

The  Department  of  the  California  Highway  Patrol 
enforces  California's  Vehicle  Code  sections  dealing 
with  driving  under  the  influence  of  drugs  and  nar- 
cotics. The  Department  of  Motor  Vehicles  may  refuse  to 
issue  a  license,  place  a  person  on  probation,  or  suspend 
or  revoke  the  driving  privileges  of  anyone  driving 
when  addicted  or  under  the  influence  of  narcotics. 
The  Department  of  Health  licenses  all  drug  manu- 
facturers within  the  state  for  the  purpose  of  provid- 
ing the  consumer  with  safe  and  effective  drugs. 


PROGRAM  REQUIREMENTS  7172 

Continuing  program  costs *?2"? 

Department  of  Justice 120.8 

Board  of  Pharmacy IS 

Department  of  Motor  Vehicles 44-9 

California  Highway  Patrol 2.1 

Department  of  Health - 


Need 


72-73 

180.2 
120 

13 

45.1 
2.1 


73-74 

1971-72 

L83.2 
123 

45.1 
2.1 
13 

$3,653,582 

2.70S.OOO 

399.759 

518.000 

27.S23 

i.  Edu 

cat 

ion 

1972-73 

$4,247,473 

3,175.976 

465,448 

576.000 

30,049 


1973-74 

$4,362,903 

3,290,204 

576.000 

31,550 

465.149 


Increasing  numbers  of  Californians  are  abusing 
drugs  and  narcotics.  The  growth  in  reported  deaths, 
|£  patients  in  treatment,  arrests  and  survey  results  bear 
43  this  out.  Some  who  abuse  drugs  fully  understand  the 
risk-taking  behavior  in  which  they  are  involved,  but 
others  are  unaware,  or  at  least  poorly  grasp  the  poten- 
tial destructiveness  of  the  drugs  they  use. 

This  is  not  to  assume  that  the  mere  increase  in 
factual  knowledge  about  drugs  will  be  adequate  to 
prevent  drug  use  by  a  great  many.  In  addition  to 
factual  knowledge,  the  development  of  alternative 
styles  of  personal  behavior  and  alternative  methods 
of  coping  with  the  reality  of  life's  stress  are  needed. 
Without  viable  alternatives,  an  individual  who  is  fully 
cognizant  of  the  potential  destructiveness  of  drugs 
may  still  turn  to  their  use. 


Objectives 

The  objectives  of  the  education  program  are : 

a.  To  provide  knowledge  and  learning  experiences 
which  prevent  or  reduce  the  abuse  of  drugs  and  nar- 
cotics. 

b.  To  develop  and  provide  information  on  the  use 
and  abuse  of  drugs  and  the  availability  of  prevention, 
treatment  and  rehabilitation  resources. 

General  Description 


The  State  Department  of  Education  provides  con- 
sultation and  technical  assistance,  through  the  county 
school  superintendent's  office,  to  local  school  districts 
in  meeting  state  requirements  that  instruction  on  the 
nature  of  narcotics  and  restricted  dangerous  drugs  be 

85  included  in  the  curriculum  of  all  elementary  and  sec- 

86  ondary  schools  in  the  state.  The  department  has  also 

8T 
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89 
90 
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94 


developed  a  depository  of  drug  education  information 
and  updated  bibliographies  of  material  contained  in 
the  depository  are  distributed  to  the  local  school  dis- 
trict three  times  each  year.  In  1973-74,  in  consultation 
with  the  State  Department  of  Health,  the  Department 
of  Education  will  review  drug  abuse  books,  pamphlets, 
other  literature  and  movies  and  will  distribute  re- 
viewed lists  of  such  material  to  the  school  districts 
and  community  agencies  throughout  the  state.  The 
department  will  also  continue  to  provide,  through  a 
federal  grant,  drug  program  training  to  school  per- 
sonnel, youth  and  community  representatives.  The 
department  plans  to  develop  several  pilot  or  demon- 
stration projects  at  both  the  elementary  and  secondary 
levels  to  demonstrate*  a  new  generation  of  preventive 
drug  education  programs.  The  state  colleges  teach 
courses  in  narcotics  and  drug  abuse  designed  to 
prepare  students  to  deal  more  effectively  with  the 
problem  of  drug  abuse  and  conduct  workshops,  semi- 
nars and  training  sessions  for  community  program 
personnel. 

The  Department  of  Health  disseminates  informa- 
tion on  drug  abuse  and  funds  several  drug  abuse  edu- 
cation and  prevention  programs  throughout  the  state. 

The  Department  of  Health  also  maintains  a  re- 
source file  of  printed  materials  on  drug  abuse  for  dis- 
tribution to  the  public  upon  request,  previews  films  on 
the  subject  of  drug  abuse,  maintains  contact  with  local 
drug  abuse  education  projects  and  provides  technical 
consultation  to  projects  funded  through  314(d)  fed- 
eral grants  or  contracts. 

In  the  Department  of  Youth  Authority,  efforts  are 
directed  toward  youth  and  community  oriented  publi- 
cations and  to  being  responsive  to  requests  from  the 
community  for  presentations  and  special  meetings. 
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OFFICE  OF  SPECIAL  SERVICES — Continued 

III.  NARCOTICS  AND   DRUG  ABUSE   PROGRAM— Continued 
B.   Education — Continued 


PROGRAM  REQUIREMENTS  71_-2 

Continuing  program  costs 45.6 

Department  of  Mental  Hygiene 21 

Department  of  Puhlic  Health 0.1 

Department  of  Education    S.7 

California    State   Colleges    15 

Department  of  Youth  Authority 0.8 

Department  of  Health — 


Need 

The  care,  treatment  and  rehabilitation  of  drug 
addicts  and  abusers  is  a  responsibility  the  state  shares 
with  the  counties.  Generally,  those  committed  to  the 
care  of  the  state  are  the  more  mentally  disturbed  or 
delinquently  oriented  whose  behavior  has  not  im- 
proved through  prior  exposures  to  local  programs. 
However,  community  resources  are  improving  in  both 
quantity  and  quality  and  it  is  expected  that  through 
the  maximization  of  these  resources  both  commitments 
and  length  of  stay  in  state  institutions  will  decrease. 

Objectives 

The  objectives  of  care,  treatment  and  rehabilitation 
programs  are : 

a.  The  detection  and  diagnosis  of  individuals  with 
narcotics  and  drug  problems. 

b.  To  restore  or  improve  through  inpatient  and  out- 
patient care  the  physical,  social,  psychological  or  vo- 
cational functioning  of  individuals  with  narcotics  or 
drug  problems. 

General  Description 

The  Department  of  Corrections  maintains  an  insti- 
tutional and  intensive  aftercare  program  for  narcotic 
addicts  committed  for  compulsory  care  through  a  civil 
commitment  process  similar  to  that  for  mentally  ill 
patients  hospitalized  in  state  facilities.  The  major  unit 
for  the  care  of  these  residents  is  the  California  Re- 
habilitation Center  at  Corona  and  a  unit  for  female 
addicts,  currently  scheduled  to  be  relocated  from  Pat- 
ton  State  Hospital  to  the  California  Institute  for 
Women.  An  average  of  approximately  1,700  males  and 
150  females  will  be  under  the  department's  care  in 
this  program  in  1973-74.  In  the  institutions,  the  treat- 
ment program  calls  for  relatively  short-term  periods 
as  an  inpatient  with  release  to  the  community  in  an 
outpatient  status  under  close  supervision  by  the  de- 
partment's parole  services.  The  institution  programs 
rely  heavily  on  therapeutic  community  living  concepts 
for  control  and  rehabilitation.  Community  services  in- 
clude mandatory  group  counseling,  antinarcotic  test- 
ing, psychiatric  outpatient  services,  and  halfway 
houses.  The  department  will  supervise  approximately 
5,900  people  in  its  outpatient  supervision  program  in 
1973-74. 


72-73      73-74 

1971-72 

1972-73 

1973-74 

41.8        35.1 

$916,868 

$1,288,141 

$1,028,115 

lo 

491,604 

537.631 

_ 

0.1 

5,211 

5.600 

_ 

11.7          5 

207.301 

544-910 

246.800 

15           15 

200.000 

200,000 

200,600 

—              — 

12,749 

— 

— 

15.1 

— 

- 

5S1,315 

ire,  Treatment 

and  Rehabilitation 

In  addition  to  the  civil  addict  program,  the  De- 
partment of  Corrections  has  within  its  felon  institu- 
tion population  approximately  2,700  inmates  whose 
major  felony  charge  involved  possession,  sale,  or  use 
of  opiate  derivatives,  dangerous  drugs,  or  marijuana! 
An  additional  6,000  parolees  whose  major  charge 
meets  this  same  criteria  are  supervised  in  the  felon 
parole  program.  These  two  categories  are  handled 
basically  the  same  as  the  general  felon  inmate  and 
parolee  population.  They  are  considered,  however,  to 
be  contributors  or  victims  of  the  total  drug  problem 
in  the  State  of  California. 

The  Department  of  the  Youth  Authority  is  develop- 
ing a  statewide  community  centered  drug  program 
funded  by  the  California  Council  on  Criminal  Justice. 
It  is  designed  to  make  use  of  locally  based  drug  treat- 
ment resources  for  cooperative  case  servicing  of  Youth 
Authority  drug  abusers.  Its  program  goals  will  be 
achieved  by : 

1.  Development  of  a  system  of  identifying  and 
classifying  wards  in  ways  which  enable  prediction  of 
treatment  outcome. 

2.  Development  and  utilization  of  a  system  Of 
identifying  and  classifying  relevant  treatment  re- 
sources. 

3.  Establishing  procedures  for  treating  Youth  Au- 
thority drug  abusers  in  the  community  based  drug 
treatment  programs. 

4.  Stimulating  development  of  community  drug 
treatment  programs  where  they  are  needed  but  do  not 
exist. 

Specific  program  activities  to  accomplish  program 
goals  are : 

1.  Two  drug  diagnostic  and  planning  units  (one 
north  and  one  south). 

2.  A  regional  drug  treatment  prerelease  center. 

3.  Drug  resource  specialists  and  drug  resource 
aides  to  coordinate  and  facilitate  drug  programming, 
both  in  institutions  and  in  parole  regions. 

The  Department  of  Rehabilitation  provides  prevoca- 
tional  and  vocational  services  to  drug  abusers  who 
meet  department  eligibility  standards,  through  con- 
tracts with  local  mental  health  programs  and  state 
institutions  and  through  the  general  rehabilitation 
program  in  field  district  offices.  The  department  is  also 
engaged  in  a  contract  with  the  City  of  Long  Beach 
to  provide  prevocational  and  vocational  services  to 
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OFFICE  OF  SPECIAL 

III.  NARCOTICS  AND  DRUG 
C.  Care,  Treatment  and 


drug  abusers  in  their  drug  overdose  and  drug  depend- 
ency centers.  , 
The  department  has  made  application  to  the  ied- 
5    eral  government  to  engage  in  demonstration  projects 

13    to  provide  vocational  rehabilitation  services  to  eligible 

J!  drug  abusers  in  existing  community  programs  in  five 
different  locations  throughout  the  state. 

The  Department  of  Health  administers  the  Califor- 
nia Medical  Assistance  Program.  The  basic  objective 
of  this  department  is  to  provide  health  care  and  re- 
lated remedial  or  preventive  services  to  recipients  of 

23  public  assistance  and  to  medically  needy  persons.  Drug 
addicts  who  meet  the  eligibility  requirements  of  this 
program  are  receiving  medical  care  assistance.  The 
Department  of  Health  also  supports  community  drug 
treatment  programs  through  the  subvention  of  federal 
314(d)  funds. 

The  Department  of  Health,  in  carrying  out  its 
responsibility  for  treatment  of  drug  abuse  patients, 
operates  five  hospitals  which  admit  patients  with  a 
drug  disability.  The  extent  and  type  of  treatment 
services  provided  by  the  hospitals  differ.  Metropolitan, 
Napa  and  Stockton  State  Hospitals  provide  detoxifi- 
cation services,  while  Camarillo  and  Patton  do  not. 
Educational  and  vocational  counseling  and  training 
is  included  in  the  rehabilitation  services  at  Camarillo, 
Metropolitan,  Napa  and  Stockton,  while  at  Patton, 
only  general  therapy  is  provided.  Patients  are  ac- 
cepted upon  referral  by  local  mental  health  services 
from  local  treatment  facilities,  criminal  or  civil  courts 
and  community  agencies.  Those  placed  in  short-term 
programs  may  be  involuntarily  committed,  but  only 
voluntary  patients  are  accepted  for  long-term  pro- 
grams. The  hospitals  work  closely  with  county  and 
community  agencies  to  provide  continuity  of  service 
to  the  patient.  During  fiscal  year  1971-72,  more  than 
8,000  patients  with  drug-related  diagnoses  were  ad- 
mitted to  state  hospitals. 

The  department  also  administers  programs  and  dis- 
burses state  funds  for  the  support  of  local  mental 
health  services,  including  those  for  patients  having 
problems    related    to    narcotics    and     drug    abuse. 

g    Through  the  Short-Doyle  Act,  which  provides  for  90 


HEALTH  AND  WELFARE 

SERVICES — Continued 

ABUSE  PROGRAM — Continued 
Rehabilitation — Continued 

percent  state  and  10  percent  local  funding  of  local 
mental  health  services,  the  department  budgets  for 
56  county  programs  and  two  city  programs.  In  addi- 
tion, 15  percent  of  the  federal  funds  available  under 
Section  314(d)  in  the  Public  Health  Services  Act  are 
allocated  for  support  of  innovative  programs  and 
community  mental  health  that  are  approved  by  the 
department.  In  several  counties,  Short-Doyle  funds 
are  supporting  identifiable  drug  programs.  These 
range  from  comprehensive  programs  in  some  counties 
to  specific  portions  of  comprehensive  programs  in  oth- 
ers. Drug  abuse  patients  who  receive  services  through 
public  agencies  are  expected  to  make  reimbursement 
for  the  cost  of  the  service  to  the  extent  that  they  are 
able  to  do  so. 

In  fiscal  year  1973-74,  the  Department  of  Health 
will  be  greatly  expanding  its  services  in  narcotics  and 
drug  abuse  pursuant  to  legislation  enacted  in  1972. 
Funds  for  community-based  drug  programs,  to  be  sub- 
vented  through  Short-Doyle  will  be  specifically  allo- 
cated to  the  department.  Subventions  to  the  counties 
by  the  department  will  be  based  upon  a  separate  por- 
tion of  the  Short-Doyle  Plan  which  is  devoted  exclu- 
sively to  narcotics  and  drug  abuse  services.  The  range 
of  services  which  will  be  provided  in  the  community 
will  include  emergency  detoxification  services,  resi- 
dential treatment  programs,  outpatient  treatment 
programs,  methadone  programs,  drop-in  centers,  crisis 
lines  and  outreach  services.  The  department  will  also 
begin  the  approval,  monitoring  and  evaluation  of  all 
methadone  programs  in  the  state,  and  will  provide 
consultation  and  technical  assistance  to  such  programs. 
Community-based  drug  programs  receiving  state 
funds  will  be  licensed  by  the  department  as  will  those 
laboratories  providing  body  fluid  testing  services  to 
methadone  programs.  A  methadone  patient  identifica- 
tion system  will  be  developed  which  prevents  multiple 
program  registration  by  methadone  patients.  The  de- 
partment will  also  provide  consultation  and  technical 
assistance  to  community  groups  and  organizations 
wishing  to  develop  narcotics  and  drug  abuse  preven- 
tion and  treatment  programs. 
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PROGRAM  REQUIREMENTS  lun       72?3       73_?4 

Continuing    program   cost 2,210.7 

Department  of  Corrections 1,577.9 

Department  of  Mental  Hygiene 552 

Department   of   the   Youth   Authority 53.3 

Department   of  Rehabilitation. 26.1 

Department  of  Public  Health 0.3 

Department   of  Justice   1.1 

Department    of   Health    _ 


1971-72 


2,225.7 

2.250.3 

$44,471,660 

1,699 

1,688.5 

29.73S,921 

363 

— 

12,890,7S8 

12S.1 

163.2 

688,323 

33.3 

33.3 

1,001,1,03 

0.3 

— 

121,225 

2 

2 

31,000 

1972-73 

$49,091,714 

32,7S.'i,671 

12,856,151 

2,154,069 

1,135.198 

121,625 

1,0,000 


1973-74 

$50,659,688 
32,965,335 

2,598,107 
1,178,183 

40,000 
13,878,063 
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OFFICE  OF  SPECIAL 

III.  NARCOTICS  AND   DRUG 
D.  Training  and  Ma 


Need 


In  order  to  provide  the  highest  level  of  service  in 
narcotics  and  drug  programs,  adequate  orientation 
and  in-service  training  in  prevention,  treatment  and 
rehabilitation  must  be  conducted. 

Objectives 

The  objective  of  the  training  and  manpower  devel- 
opment program  is  to  provide  or  improve  needed  drug 
abuse  prevention,  treatment  and  rehabilitation  skills 
of  staff. 

General  Description 

Staff  in  the  Department  of  the  Youth  Authority's 
specialized  drug  programs  are  trained  both  within 
the  department  and  through  other  state  departments 
and  community  drug  programs.  Staff  in  the  depart- 
ment's new  community  drug  treatment  program  will 
receive  extensive  preservice  and  in-service  training 
from  community-based  programs.  Staff  in  the  Youth 
Authority  also  conduct  training  courses  for  commu- 
nity agencies  on  drug  abuse  with  the  goal  of  prepar- 
ing those  trained  to  return  to  their  agencies  to  conduct 
their  own  in-service  training  programs.  The  Califor- 
nia Highway  Patrol  conducts  annual  in-service  train- 
ing programs,  a  portion  of  which  is  devoted  to  nar- 
cotics   and    drug    abuse.    At    the    Highway    Patrol 


SERVICES — Continued 

ABUSE  PROGRAM— Continued 
npower  Development 

Academy,  each  cadet  receives  six  hours  of  training  in 
narcotics  and  drug  abuse. 

The  Department  of  Corrections  maintains  a  con- 
tinuing on-going  training  program  in  all  of  its  institu- 
tions and  within  its  parole  field  operations.  Included 
in  the  curriculum  are  methods  of  understanding  and 
modifying  behavior  of  narcotic  addicts  and  other  in- 
mates whose  crimes  have  involved  narcotics.  The  De- 
partment of  Health  conducts  regular  inservice  train- 
ing programs  for  staff  working  with  drug  patients 
in  state  hospitals.  In  1973-74,  the  department  will 
also  be  augmenting  its  resources  to  provide  on-going 
program  consultation  and  technical  assistance  to  com- 
munity groups,  organizations  and  individuals  in  the 
areas  of  program  development,  operation,  evaluation, 
community  organization,  and  locating  and  securing 
program  funds. 

The  Department  of  Justice,  Bureau  of  Narcotics 
Enforcement,  provides  orientation  and  in-service  train- 
ing for  the  agents  of  the  bureau  in  the  procedures  of 
detention,  arrest  and  preparation  of  evidence.  In  fiscal 
year  1972—73,  the  department  is  emphasizing  its  train- 
ing program  by  shifting  efforts  from  individual  users 
to  the  sellers  of  drugs.  Staff  will  be  transferred  from 
line  operations  aimed  at  individual  users  to  the  train- 
ing program  for  the  purpose  of  providing  greater 
effectiveness  in  the  prosecution  of  drug  and  narcotic 
sellers. 
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PROGRAM  REQUIREMENTS  7172 

Continuing  program  costs 30.6 

Department  of  Mental  Hygiene 10_ 

California    Highway   Patrol    5.5 

Department  of  Corrections 1.1 

Department    of  Justice    7 

Department    of    the    Youth    Authority 1 

Department   of   Health    - 


Need 

In  order  to  receive  the  maximum  benefit  from  re- 
sources invested,  there  is  an  on-going  need  to  evaluate 
the  effectiveness  of  narcotics  and  drug  abuse  treat- 
ment programs.  The  widespread  incidence  of  narcotics 
and  drug  abuse,  and  the  relative  failure  of  existing 
attempts  to  change  the  addict's  behavior,  points  to 
the  need  for  research  in  the  prevention  and  cure  of 
drug  addiction. 

Objectives 

The  objectives  of  the  research  and  evaluation  pro- 
gram are : 

a.  To  identify  the  causes,  effects  and  cure  of  nar- 
cotics and  drug  abusers. 

b.  To  evaluate  the  effectiveness  of  drug  abuse  pre- 
vention, treatment  and  rehabilitation  programs. 


72-73      73-74          1971-72 

1972-73 

1973-74 

30.1        54.3              $550,342 
7              -                   243,01,0 

5.5  5.5                  12,810 

1.6  1.6                  13.000 
9            33                   150,000 
1             1.2                 11432 

1 

$594,450 

2.39,101 

18,100 

18415 

165.000 

33,11k 

$1,194,240 

82,632 
78475 

143,005 
34.290 

255,838 

;.  Research  and  Evaluation 

General  Description 

The  Department  of  Corrections  maintains  a  re- 
search unit  at  the  California  Eehabilitation  Center 
for  the  evaluation  of  its  institutional  civil  narcotics 
program  and  the  status  of  residents  released  to  out- 
patient supervision.  An  experimental  program  of 
methadone  maintenance  in  the  Los  Angeles  area  for 
200  addicts  is  in  operation  which  includes  a  portion  of 
the  outpatients  from  the  California  Rehabilitation 
Center. 

The  Department  of  the  Youth  Authority  is  con- 
tinuing to  evaluate  the  results  of  drug  treatment  pro- 
grams at  the  Youth  Training  School,  the  Preston 
School  of  Industry  and  the  Ventura  School.  The 
evaluation  includes  an  analysis  of  the  treatment 
amenability  of  subjects  according  to  types  of  prior 
drug  use  as  well  as  their  background  characteristics. 
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OFFICE  OF  SPECIAL  SERVICES — Continued 

III.  NARCOTICS  AND  DRUG  ABUSE  PROGRAM— Continued 
E.  Research  and  Evaluation — Continued 


The  program  at  Preston  is  being  evaluated  in  terms 
of  gauging  the  ward's  potential  for  avoiding  further 
drug  use.  Another  project  is  attempting  to  clarify 
the  decision  process  drug  abusers  undergo  prior  to 
their  search  for  treatment.  The  characteristics  of  drug 
treatment  facilities  which  successfully  attract  and 
treat  specific  drug  users  is  being  studied.  The  Youth 
Authority's  special  community-based  drug  treatment 
program  has  a  strong  research  component  which, 
among  other  things,  will  include  a  study  of  the  factors 
which  lead  youths  to  engage  in  drug  abuse  and  the 
relationship  of  these  factors  to  the  most  apropriate 
treatment  approaches. 

The  Department  of  Health  will  monitor  methadone 
programs  and  will  evaluate  them  in  terms  of  their 
progress,  workload  and  output  for  effectiveness.  The 
department  will  also  develop  workable  evaluation 
methodologies  and  will  evaluate  those  community- 
based  nonmethadone  drug  programs  receiving  state 
funds  for  their  operation.  The  evaluations  will  in- 
clude indepth  random  evaluation,  workload  evalua- 
tions and  descriptive  evaluations. 

The  department  will  also  develop  a  centralized  drug 


data  collection  system  which  provides  objective  in- 
formation on  the  nature,  scope  and  impact  of  drug 
abuse  in  California,  including  the  populations 
affected,  the  geographical  distribution  of  the  prob- 
lem, the  geographical  distribution  of  services,  service 
gaps  and  overlaps.  The  department  will  also  prepare 
an  annual  drug  problem  profile  for  the  state  which 
includes  the  scope  of  the  problem,  an  assessment  of 
the  effectiveness  of  the  existing  resources,  needed 
services,  location  of  services  needed  and  the  popula- 
tions to  be  served.  On-going  workload  evaluation  of 
drug  programs  in  state  hospitals  will  also  continue  to 
be  conducted. 

The  Bureau  of  Criminal  Statistics  in  the  Depart- 
ment of  Justice  describes,  interprets  and  reports  sta- 
tistical information  on  the  incidence  of  crime  and 
delinquency  in  its  relation  with  narcotics  and  drug 
abuse. 

The  bureau  previously  reported  and  maintained 
records  on  a  20-percent  sample  of  all  narcotic  and 
drug  arrests.  Priority  considerations  require  a  phas- 
ing out  of  all  but  a  limited  file  on  opiate  offenders. 


PROGRAM  REQUIREMENTS  71  „  72  ?3 

Continuing  program  costs 20  30.2 

Department  of  Mental  Hygiene 8  5 

Department    of    Corrections    7  7 

Department  of  Youth  Authority 1  10.2 

Department  of  Public  Health 0.5  0.5 

Department   of  Justice    ! 0.5  0.5 

Office  of  Narcotics  and  Drug  Abuse 3  7 

Department   of   Health    —  — 


73-74 

33.5 

7 
10.5 

0.5 
10 
5.5 


1971-72 

$621,781 

429,609 

106.000 

13,311 

8,243 

10400 

54,21S 


1972-73 

$863,677 
462,472 
111,494 
109,903 
■  8,243 
10,400 
161,165 


1973-74 

$659,244 

113,168 
114.6S0 

11,800 
209,633 
209,363 


F.  Drug  Abuse — Augmentation 


Senate  Bill  714,  which  became  Chapter  1255,  Stat- 
utes of  1972,  appropriated  $14,344,252  to  the  Secre- 
tary for  Health  and  Welfare  for  allocation  to  various 


state  agencies  to  permit  expansion  of  this  state's  ef- 
forts directed  toward  control  of  drug  abuse  and  the 
rehabilitation  of  those  addicted  to  the  use  of  drugs. 


PROGRAM  REQUIREMENTS 
Drug  abuse — augmentation 


71-72      72-73      73-74 


1971-72 


1972-73 

$4,344,252 


1973-74 

$10,000,000 


IV.  MANAGEMENT  PLANNING 


Need 

All  of  the  office's  operational  and  program  areas 
require  overall  leadership  coordination  and  admin- 
istrative support. 

Objectives 

To  centralize  control  and  direction  over  program 
funds  and  operations  and  to  provide  the  fiscal  and 
management  services  necessary  to  obtain  program 
goals. 

Authority 

Chapter  918,  Statutes  of  1972. 


General  Description 

The  services  of  many  people  in  the  departments  of 
the  Health  and  Welfare  Agency  have  been  necessary 
to  provide  management,  supervisory,  staff  and  operat- 
ing support. 

The  establishment  of  the  management  planning 
unit  the  Office  of  Special  Services  is  designed  to  pro- 
vide the  administrative  framework  for  effective  plan- 
ning, coordination  and  control,  and  eliminate  duplica- 
tion, confusion,  delay  and  waste  caused  by  the  past 
program  fragmentation. 


PROGRAM  REQUIREMENTS 

Totals,  Management  and  Planning 
(General  Fund)    


71-72 


72-73 
3 


73-74 
6.1 


1971-72 


1972-73 

$50,000 


1973-74 

$205,319 


SUMMARY  BY  OBJECT 
STATE  OPERATIONS 
PERSONAL  SERVICES 


Authorized   positions 

Proposed  new  positions 


Totals,  Salaries  and  Wages 
Estimated  salary  savings 


Net  Totals.  Salaries  and  Wages__ 
Staff  benefits   

Totals,   Personal  Services 


OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense 

Communications   

Rent   : 

Traveling — in-state 

Traveling — out-of-state    

Contractural  services 

Equipment   . 

In-service  training  
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OFFICE  OF  SPECIAL  SERVICES— Continued 
Management  Planning 


71-72      72-73      73-74 

5.1 "       6.1 


1971-72 


5.1 
-2.1 


G.l 


6.1 


6.1 


Totals,  Operating  Expenses  and  Equipment 
Totals,  Expenditures  (General  Fund) 


1972-73 

1973-74 

$88,590 

$118,987 

$88,590 
-47,609 

$118,987 

$40,981 
4,326 

$118,987 
16,658 

$45,307 

$135,645 

500 
700 

1,543 
750 

1,200 

6,900 

6,974 

12.000 

10,000 

1,800 

25.000 

6.000 

1,000 

$4,693 

$69,674 

$50,000 


$205,319 


23 


RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS 

General   Fund 

Budget  Act  appropriation 

Chapter  918,  Statutes  of  1972 

TOTALS,  EXPENDITURES 


1971-72 


1972-73 

$50,000 

$50,000 


1973-74 

$205,319 
$205,319 


Developmental  Disabilities 


SUMMARY  BY  OBJECT 
STATE  OPERATIONS 
PERSONAL  SERVICES 


Authorized  positions 

Proposed  new  positions 


71-72 
(3) 


72-73 
3 

7 


73-74 


Totals,  Salaries  and  Wages 
Estimated  salary   savings 


(3) 


10 
-4 


Net  Totals,  Salaries  and  Wages — 
Staff  benefits   


(3) 


Totals,  Personal   Services 


(3) 
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OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense 

Printing    

Communications    

Travel — in-state    

Travel — out-of-state    

Rent    

Consultant  services 

Equipment 


Totals,  Operating  Expenses  and  Equipment 
Mental   hospitals   


Totals,  Expenditures 

Reimbursements : 

Federal  reimbursements 
Other 


Totals,  Reimbursements 

Net   Totals,   Expenditures   _ 

General  Fund 

Federal  funds 


1971-72 

1972-73 

($44,446) 

$49,811 
96,962 

($44,446) 

$146,773 
-55,112 

($44,446) 
(6,021) 

$91,661 
14,000 

($50,467) 

$105,661 

(4,870) 

(2,500) 

(660) 

(1,340) 

(-) 

(620) 

(6,625) 

(-) 

5,300 

2,000 

5,500 

500 

4,000 

8,500 

($16,615) 

$25,800 

- 

$96,987,978 

- 

$97,119,439 

- 

-128,303 
-694,973 

- 

-$823,276 

— 

$96,296,163 

96,196,163 

100,000 

1973-74 
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OFFICE  OF  SPECIAL  SERVICES — Continued 


RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS 

General   Fund 
10    APPROPRIATIONS 


1971-72 


11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 


sistfliics ■ 

Allocation  from  salary  increase  fund 
Allocation  for  health  benefits 


Total  Available  (Expenditures) 

Federal  Funds 


22  Budget  Act  appropriation  (expenditure) 

23    . ■ 


1972-73 

$90,702,814 

31,461 

5,310,251 

151,637 

$96,196,163 


$100,000 


24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 


Alcoholism 


SUMMARY  BT  OBJECT 
LOCAL  ASSISTANCE 
PERSONAL  SERVICES  71_72 

Authorized  positions (68.4) 


Transfers 
Proposed  new  positions- 
Totals,  Adjustments  _ 


72-73 

(95) 

(13) 


73-74 

89.7 
20.3 


(13) 


110 


Totals,  Salaries  and  Wages (6S.4)   (108) 

Estimated  salary   savings -        (-11) 


110 
-5 


Net  Totals, 
Staff  benefits 


Salaries  and  Wages       (68.4)     (97)        105 


1971-72 

($673,838) 


($673,838) 


($673,838) 
(81,900) 


($1,208,993) 
(-133,000) 

($1,075,993) 
(140,000) 


Totals,  Personal  Services (68.4)     (97) 


105 


47     OPERATING  EXPENSES  AND  EQUIPMENT 


48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


(67,853) 
(16,451) 
(49,725) 


General  expense 

Communication 

Travel — in-state 

Travel — out-of-state „  ~ 

Rent - (21,b<2) 

Program   development   /l'?c9\ 

Staff  development ,oi§'nnI 

Case  service /VjSX'SxSJ 

Payment  to  clinics (4,420,207) 

Contractual  services - 

Data  processing ~~ 

Transfer  to  Department  of  Health — Contract : 

Department  of  Mental  Hygiene  mental  hospital  expenditures — 

contract    (14,484,096) 

Department    of   Mental    Hygiene    community    mental    health — 

contract    (7,447,535) 

Equipment (15,237) 


(26,308) 

(22,068) 

(48,432) 

(1,380) 

(40,602) 

(52,380) 

(3,250) 

(646,350) 

(5,402,980) 

(134,748) 


(11,942,635) 
(7,500) 


Totals,  Expenditures ($27,619,237) 

Reimbursements — federal    — 

Reimbursements — other - 


($32,943,182) 


1973-74 


1972-73 

($1,043,651) 

(165,342) 


($165,342)         $1,277,160 


1973-74 


$1,015,931 
261,229 


$1,277,160 
-60,000 

$1,217,160 
158,000 


($755,738)   ($1,215,993)    $1,375,160 


34,500 
28,705 
74,700 
1,000 
56,347 

5,000 
850,000 

184,748 
45,000 


(13,398,556)         34,587,760 


5,000 


Totals,  Operating  Expenses  and  Equipment ^$26,863,499)     ($31,727,189)       $35,872,760 

$37,247,920 

-6Jf8,996 

-5,900,101 


Net  Totals,   Expenditures 

General  Fund 

Federal  funds 

County  funds  


$30,698,817 

24,375,804 

2,522,151 

3,800,862 


RECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

General   Fund 

Budget  Act  appropriation  (expenditures) 

Federal  Funds 

APPROPRIATIONS 

Federal  grants   (expenditures) , 


1971-72 


1972-73 


County  Funds 

APPROPRIATIONS 

County  share  of  Short-Doyle  program  _ 


1973-74 

$24,375,804 


!,522,151 


$3,800,862 
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OFFICE  OF  SPECIAL  SERVICES— Continued 
Developmental  Disabilities 


SUMMARY  BY  OBJECT 

LOCAL  ASSISTANCE 

PERSONAL  SERVICES  ,,  _,  „_  ,„ 

71-72  72-73  73-74 

Authorized   positions    —              _  3 

Proposed  new  positions -             -  7 

Totals,  Salaries  and  Wages -  -  10 

Estimated  salary   savings -  —  —J 

Net  Totals,  Salaries  and  Wages -  —  9 

Staff  benefits -  -  _ 

Totals,  Personal  Services -  -  9 

OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense 

Printing   

Communications 

Travel — in-state   

Travel — out-of-state    

Rent   

Project  grants 

Consultant  services 

Equipment 

Totals,  Operating  Expenses  and 

Equipment 

Special  Items  of  Expense  : 

Mental  hospitals 

Regional  centers 

Protective  living  services 

Totals,  Expenditures 

Federal  reimbursements ! 

Net  Totals,   Expenditures   

General  Fund 

Federal  funds  

Family  repayments 


1971-72 


1972-73 


1973-74 


— 

$50,892 
100,860 

- 

$151,752 
-12,000 

- 

$139,752 
19.565 

- 

$159,317 

10,050 

4,055 

4,040 

10,000 

1.000 

8,300 

200.000 

146,710 

5,820 

$14,667,196 
16,533,095 

$389,975 

$118,631,952 
22,170,670 
14,697,935 

$31,200,291 

-2,822,953 

$28,377,338 

21,589,243 

6,238,505 

549,590 

$156,049,849 
-8,166,479 

$147,883,370 

144,183,370 

1,800,000 

1,900,000 

89 
90 
91 
92 
93 
94 


RECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

General   Fund 

Budget  Act  appropriation 

Transfer  to  Item  244(a)(2) 

Budget  Act  of  1972 — support 

Allocation  from  salary  increase  fund 

Allocation  for  health  benefits 

Prior  Year  Balances  available  : 

Section  11.11,  Budget  Act  of  1972 

TOTALS,  EXPENDITURES - 

Federal  Funds 
APPROPRIATIONS      - 

Budget  Act  appropriation  (expenditures) 

Other 

Family  repayments 


1971-72 

1972-73 

1973-74 

- 

$21,037,653 

$144,183,370 

- 

-31,461 

275,791 

7,260 



- 

300,000 

- 

- 

$21,589,243 

$144,183,370 

- 

$6,238,505 

$1,800,000 

- 

$549,590 

$1,900,000 

Drug   abuse 


SUMMARY  BY  OBJECT 
LOCAL  ASSISTANCE 

-augmentation   


Narcotics  and  Drug  Abuse 


1971-72 


1972-73 

$4,344,252 


1973-74 

$10,000,000 


RECONCILIATION  WITH  APPROPRIATIONS 
LOCAL  ASSISTANCE 

General  Fund 
APPROPRIATIONS 

Chapter  1255,  Statutes  of  1972  (Drug  Abuse  Program)  — 
Prior  Year  Balance  Available  : 

Chapter  1255,  Statutes  of  1972 

Balance  Available  in  Subsequent  Year  : 

Chapter  1255,  Statutes  of  1972 

TOTALS,  EXPENDITURES  


1971-72 


1972-73 

$14,344,252 


-10,000,000 


1973-74 

$10,000,000 


$4,344,252         $10,000,000 
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HEALTH  AND  WELFARE! 


OFFICE  OF  SPECIAL  SERVICES — Continued 
Office  of  Developmental  Disabilities 1 


SALARIES  AND  WAGES 

Director 

Sr  management  analyst 

Sr  stenographer  

Totals,  Authorized  positions 


71-72      72-73      73-74 


ACTUAL 

1971-72 

SALARY  RANGE 
$1,626-1,976 
1,371-1,667 
599-728 


ESTIMATED 

1972-73 

$21,872 

20,004 

7,935 

$49,811 


PROPOSED 

1973-74 

$22,584 

20,004 

8,304 

$50,892 


CHANGES  IN 
AUTHORIZED  POSITIONS 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS   


MAN-YEARS 

71-72      72-73 

3 


Transfer  of  Authorized  Positions   From 
Department    of    Rehabilitation,    Ef- 
fective July  1,  1973 : 
Alcoholism  Rehabilitation  Program : 

Rehabilitation  administrator  II 

Rehabilitation  administrator  I 

Rehabilitation  supervisor 

Vocational  rehabilitation  counselor. 

Registered  nurse  I 

Sr  steno  

Sr  clerk-typist 

Accounting   technician 

Vocational  rehab  asst  II 

Steno  II   

Clerk-typist  II 

Vocational  rehab  asst  I 

Clerk  II  

Medical   consultant— intermittent 

Temporary  help 

Totals,  Alcoholism  Rehabilitation 
Program    

Totals,  Transfer  of  Positions 


Proposed  New  Positions : 

Developmental  Disabilities : 

Asst  director   — 

Supvng  management  analyst - 

Sr  governmental  program  analyst  - 

Sr  research  analyst — 

Secretary  I — 

Stenographer  II — 

Alcoholism : 

Executive  officer - 

Special  asst  to  executive  officer - 

Community  program  adminis- 
trator I - 

Community  program  analyst  IV-  - 

Staff  administrator  II — 

Assoc  research  analyst - 

Training  officer   II - 

Information  and  education  officer  - 

Sr  steno   _ 

Statistical  clerk 

Clerk-typist  II 

Stenographer  II _ 

Asst   research    analyst - 

Temporary  help _ 

Management  Planning : 

Executive  director _ 

Deputy  director _ 

Fiscal  officer  II _ 

Staff  administrator  II 

Secretary  I _ 

Sr  stenographer _ 

Temporary  help _ 

Totals,  Proposed  New  Positions 

TOTALS,   SALARIES   AND   WAGES  I 

1  This  office  was  transferred  from  the  office  of 


73-74 
3 


1971-72 


12.1 


4 

$1,243-1,512 

3 

1,155-1,405 

10 

1,048-1,273 

34 

950-1,155 

0.5 

746-905 

1 

599-764 

2 

584-746 

1 

584-710 

3 

584-710 

1 

517-660 

27 

480-644 

1 

505-614 

1 
1 
0.2 

480-584 

_ 

89.7 


1 

1 

$1,587-1,929 

1 

1 

1,512-1,837 

1 

1 

1,371-1,667 

1 

1 

1,371-1,667 

1 

1 

692-842 

2 

2 

517-628 

- 

1 

1,793-1,976 

— 

1 

1,273-1,548 

(1) 

1 

1,512-1,837 

(4) 

4 

1,371-1,667 

(1) 

1 

1,371-1,667 

(1) 

1 

1,128-1,371 

(1) 

1 

1,243-1,512 

— 

1 

884-1,074 

— 

1 

599-764 

(1) 

1 

584-710 

(1) 

3 

480-644 

(3) 

3 

517-628 

- 

1 

927-1,128 

- 

0.3 

- 

1 

1 

2,625 

— 

1 

1,976-2,403 

1 

1 

1,371-1,667 

1 

1 

1,371-1,667 

1 

1 

692-842 

1 

1 

599-764 

0.1 

0.1 

- 

33.4 


1972-73 

$49,811 


$19,962 
19,448 
18,156 
18,156 
8,520 
12,720 


18,144 
65,808 
16,452 
16,452 
14,916 


8,520 

5,970 

19,080 


31,500 

19,044 
20,004 
10,104 

7,188 
750 


$350,894 


!5-l       126.1  $400,705 

Secretary  of  Health  and  Welfare  on  July  1,  1972. 


1973-74 

$50,892 


$70,188 

46,836 

149,922 

447.679 

5,430 

8,736 

17,136 

8,520 

25,560 

7,536 

183,386 

6,516 

7,008 

29,812 

1,666 


$1,015,931 
$1,015,931 


$21,000 
20,004 
19.044 
19,044 
8,736 
13,032 

22,960 
16,044 

19,044 

69,072 

17,268 

16,452 

15,660 

11,124 

8,343 

7,188 

25,146 

20,052 

11,124 

1,752 

31,500 
2S.K36 
20,004 
20,004 
10,104 
7,536 
1,000 

$481,073 

$1,547,896 
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Health  and  Welfare  Agency 

CONSOLIDATED   DATA   CENTER 

Program  Objectives 


Chapter  787,  Statutes  of  1972  established  four  con- 
solidated data  centers  in  state  government.  The  pri- 
mary objectives  of  the  Health  and  Welfare  Consoli- 
dated Data  Center,  as  described  in  the  November  1972 
Master  Plan,  are : 

To  achieve  a  consolidation  of  EDP  facilities  and 
operations  personnel  within  the  Health  and  Welfare 
Agency  (HWA)  that  will  minimize  the  overall  unit 
cost  of  data  communications,  processing  and  storage, 
consistent  with  meeting  the  kinds  and  levels  of  service 
required  by  members  departments  in  support  of  their 
programs. 

To  achieve  short-term  and  long-range  consolidation 
of  EDP  facilities  as  quickly  as  possible  in  order  to 
avoid  lost  opportunity  costs  through  equipment  opti- 
mization, but  at  a  pace  consistent  with  adequate  feasi- 
bility exploration  of  consolidation  alternatives,  and  an 
orderly  conversion  of  existing  applications  without 
major  disruption  in  the  level  of  service  to  member 
departments. 

To  optimize  the  storage  of  common  data  elements 
of  the  member  departments  through  consolidation  into 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

I.  Facilities    consolidation    and    operation    

II.  Consolidation  of  common  applications  and  data  bases 

III.  Supervision  of  departmental  EDP  activities 

IV.  Coordination  of  health  and  welfare  data  collection 

V.  Implementation  of  Health  and  Welfare  Agency  information 

systems 

TOTALS,   PROGRAMS 

Reimbursements    

NET  TOTALS,  PROGRAMS  (General  Fund) 

Personnel  man-years  


common  data  bases,  where  feasible,  to  assure  optimum 
availability  of  required  information,  consistent  with 
effective  information  security  requirements,  at  mini- 
mal cost. 

To  eliminate  duplication  of  external  data  collection 
of  similar  data  by  coordinating  single  source  collec- 
tion from  external  sources,  where  practical,  of  data 
that  is  common  to  the  needs  of  multiple  member  de- 
partments. 

To  enhance  the  effectiveness  of  EDP  applications 
throughout  HWA  through  agency-level  supervision 
of,  and  technical  support  to,  departmental  EDP 
staffs. 

To  utilize  EDP  capabilities  and  an  Agency  man- 
agement information  system  for  assisting  the  Secre- 
tary of  HWA  to  monitor  the  performance  of  member 
departments. 

In  order  to  achieve  these  broad  program  objectives, 
five  program  elements  have  been  developed.  These  pro- 
gram elements  are  depicted  in  the  "Summary  of 
Program  Requirements"  and  are  described  in  greater 
detail  in  the  presentation  which  follows: 


ACTUAL 

1971-72 


ESTIMATED 

1972-73 

$248,495 
25,000 
25,000 
25,000 

25,000 

$348,495 
-73,000 

$275,495 
17.8 


PROPOSED 

1973-74 

$4,855,552 

100,000 

50,000 

50,000 

50,000' 

$5,105,552 
-4,381,047 

$724,505 

107.3 


I.  FACILITIES  CONSOLIDATION  AND  OPERATION 


Need 


Electronic  data  processing  (EDP)  is  employed  by 
most  departments  in  the  Health  and  Welfare  Agency 
to  support  the  management  and  technical  programs. 
EDP  technology  now  is  such  that  it  is  feasible  to 
consolidate,  in  some  form,  production  facilities  and 
personnel,  and  yet  still  give  departments  the  services 
they  need.  This  program  fulfills  the  need  for  a  re- 
sonsive,  cost  effective  consolidation  among  the  Health 
and  Welfare  Agency  departments. 

Objective 

The  goal  is  to  establish  and  place  into  operation  a 
consolidated  form  of  EDP  to  provide  necessary  EDP 
services  to  Health  and  Welfare  Agency  member  de- 
partments at  minimal  cost. 


Output 

During  installation  the  output  will  be  approved  plans 
and  specifications,  installed  systems,  staffed  positions, 
trained  personnel  and  established  procedures. 

During  operation  the  output  will  be  completed  de- 
velopment and  processing  projects,  done  in  a  timely, 
accurate  fashion  at  a  cost  lower  than  would  otherwise 
be  possible. 

General  Description 

The  major  tasks  are : 

a.  Develop  plan. 

b.  Evaluate  departmental  needs. 

c.  Select  alternatives. 

d.  Acquire/install  facilities. 

e.  Organize  work. 

f.  Staff/train  personnel. 

g.  Establish    operating    policies, 
cedures. 


standards,    pro- 
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Health  and  Welfare  Agency 
CONSOLIDATED   DATA  CENTER — Continued 

I.  FACILITIES  CONSOLIDATION  AND  OPERATION— Continued 


PROGRAM  REQUIREMENTS 


71-72 


Facilities  consolidation  and  operation — 

General  Fund 

Reimbursements    


72-73 

15.8 


73-74 

102.8 


1971-72 


1972-73 

$248,495 

11/5,495 

13,000 


1973-74 

$4,855,552 

599,505 

4,256,041 


II.  CONSOLIDATION  OF  COMMON  APPLICATIONS  AND   DATA  BASES 


Need 

All  departments  in  the  Health  and  "Welfare  Agency 
operate  under  the  same  government  regulations  and 
have  essentially  the  same  administrative  needs.  Specif- 
ically, the  budget  preparation,  fiscal  accounting  and 
controls,  payroll  computation,  personnel  roster  main- 
tenance, sick  leave/vacations  record  keeping,  inven- 
tory control  and  so  on  are  activities  common  to  all 
departments.  And,  except  for  minor  variations,  all 
require  the  same  procedures  because  all  are  subject 
to  the  same  governmental  regulations.  Further,  these 
activities  have  usually  utilized  EDP  for  speed  and 
accuracy  in  the  process.  The  independent  depart- 
mental development  and  processing  for  each  applica- 
tion area  is  costly  and  time  consuming.  With  the 
advent  of  the  Health  and  Welfare  Agency  consoli- 
dated data  center  it  becomes  feasible  to  use  the  same 
system  (programs/procedures)  for  all  member  de- 
partments for  these  administrative  functions.  Thus 
this  program  is  needed  to  cut  costs  and  streamline 
procedures  in  Health  and  Welfare  Agency  member 
departments. 


Objectives 

The  goal  is  to  eliminate  duplicate  development  of 
EDP  applications  and  data  bases,  to  use  common  sys. 
terns  for  most  administrative  functions  in  Health  and 
Welfare  Agency  member  departments  such  that  over- 
all costs  for  such  functions  are  reduced  and  the  work 
performed  more  effectively. 

Output 

Evidence  of  accomplishment  will  be:  (1)  elimina- 
tion of  duplicate  systems,  (2)  use  of  a  common  system, 
and  (3)  faster  and  more  accurate  performance  of  the 
work  in  the  departments. 

General  Description 

The  major  tasks  are : 

1.  Develop  plan. 

2.  Identify  departmental  administrative  needs. 

3.  Identify  common  application  areas. 

4.  Determine  common  application  specifications. 

5.  Develop/revise  systems  for  common  use. 

6.  Implement  systems  at  Health  and  Welfare 
Agency  Consolidated  Data  Center. 

7.  Institute  proeedures/training/coordination  as  re- 
quired. 

8.  Followup. 


PROGRAM  REQUIREMENTS 

Consolidation    of    common    applications       'l-'Z       72-73       73-74 

and  data  bases -  0.5  1.5 

General  Fund 

Reimbursements    


1971-72 


1972-73 

$25,000 
25,000 


1973-74 

$100,000 
50,000 
50,000 


III.  SUPERVISION  OF  DEPARTMENTAL  EDP  ACTIVITIES 


Need 


Health  and  Welfare  Agency  member  departments 
routinely  plan,  budget  for,  develop  and  implement 
EDP  oriented  systems  to  assist  them  in  meeting  de- 
partmental goals.  The  extent  to  which  these  systems 
contribute  to  the  departmental  and  Agency  objectives, 
the  timeliness  of  implementation,  and  the  relative  cost 
to  produce  and  operate,  all  combined  is  a  measure  of 
departmental  performance.  This  program  is  needed  to 
provide  the  Secretary  with  evaluations  and  recom- 
mendations relative  to  departmental  uses  of  EDP  such 
that  he  can  take  appropriate  action. 

Objectives 

The  goal  is  to  improve  effectiveness  of  departmental 
EDP  applications  and  to  minimize  the  associated  costs. 


Output 

Evidence  of  accomplishment  will  be:  (1)  depart- 
mental uses  of  EDP  (applications)  that  contribute 
significantly  to  accomplishment  of  state  Health  and 
Welfare  Agency  departmental  goals,  and  (2)  the 
avoidance  of  unnecessary  costs  and  delays  in  imple- 
menting and  operating  such  applications. 

General  Descriptitm 

The  major  tasks  are : 

1.  Identify  goals. 

2.  Identify  supporting  applications. 

3.  Establish  effectiveness/efficiency  criteria. 

4.  Evaluate  applications. 

5.  Recommend  action. 

6.  Followup. 


PROGRAM  REQUIREMENTS 

Supervision    of    departmental    EDP  71-72       72-73       73-74 

activities   -  0.5  1 

General  Fund  

Reimbursements    


"Need 


Member  departments  in  the  Health  and  Welfare 
Agency  often  deal  separately  with  other  levels  of  gov- 
ernment, particularly  the  counties  of  California,  each 
unaware  of  what  the  other  is  requesting.  This  creates 
problems  which  could  be  reduced  by  coordinating  the 
information  flow  such  that  data  is  developed  only 
once  for  all  Health  and  "Welfare  Agency  needs.  Fur- 
ther, once  the  data  is  collected  it  could  be  stored  in 
one  file  for  use  by  any  department,  rather  than  each 
department  maintaining  separate  files. 

0  bjectives 

(1)  To  reduce  costs  for  entities  who  must  report 
data  to  the  state,  (2)  To  improve  relations  between 
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Health  and  Welfare  Agency 
CONSOLIDATED  DATA  CENTER — Continued 

III.  SUPERVISION   OF  DEPARTMENTAL   EDP  ACTIVITIES— Continued 


1971-72 


972-73 

1973-74 

$25,000 
25,000 

$50,000 
25,000 
25,000 

IV.  COORDINATION  OF   HEALTH  AND  WELFARE   DATA  COLLECTION 


state  (HWA)  departments  and  sources  of  data,  and 
(3)  to  reduce  costs  of  storage  for  data  used  in  com- 
mon by  Health  and  Welfare  Agency  departments. 

Output 

Measures  of  success  are;  (1)  avoidance  of  separate 
requests  for  same  data  by  Health  and  Welfare 
Agency  departments,  (2)  decreased  data  collection 
costs,  and  (3)  decreased  data  storage  costs. 

General  Description 

The  major  tasks  are: 

1.  Identification  of  separate  data  collections. 

2.  Identification  of  common  elements. 

3.  Development  of  unified  collection  procedures. 

4.  Development  of  data  storage/access  systems. 


PROGRAM  REQUIREMENTS 

Coordination  of  health  and  welfare  71-72       72-73       73~74 

data  collection -  0.5  1 

General  Fund  

Reimbursements    


1971-72 


1972-73 

$25,000 
25,000 


1973-74 

$50,000 
25,000 
25,000 


V.  IMPLEMENTATION   OF   HEALTH   AND  WELFARE  AGENCY  INFORMATION  SYSTEMS 


Need 


The  Health  and  Welfare  Agency  requires  data  and 
information  about  the  management  and  operations  of 
various  departments  as  well  as  about  the  internal  ac- 
tivities of  the  Health  and  Welfare  Agency  organiza- 
tion itself.  This  program  will  provide  for  those  in- 
formation needs. 

Objectives 

To  promote  the  Health  and  Welfare  Agency's 
knowledge  of  program  progress  and  problems  in  mem- 
ber departments  and  in  the  Agency  itself. 


PROGRAM  REQUIREMENTS 

Implementation  of  Health  and  Welfare       71_72       72_73       73~74 

Agency  information  systems —  0.5  1 

General  Fund 

Reimbursements    


Output 

Measures  of  accomplishment  will  be:  (1)  analysis 
and  definition  of  information  needed,  and  (2)  produc- 
tion of  timely,  meaningful  reports  of  progress,  per- 
formance, and  problem  areas. 

General  Description 

The  major  tasks  are : 

1.  Definition  of  information  needs. 

2.  Evaluation  of  alternatives. 

3.  Development  of  data  gathering/reporting  pro- 
cedures. 

4.  Implementation  of  manual  or  EDP  systems  as 
required. 

5.  Followup. 


1971-72 


1972-73 

$25,000 
25,000 


1973-74 

$50,000 
25,000 
25,000 
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SUMMARY  BY  OBJECT 
SUPPORT 
PERSONAL  SERVICES 


71-72 


Authorized  positions 

Workload  and  administrative 

adjustments 

Proposed  new  positions 

Totals,  Salaries  and  Wages 
Estimated  salary  savings 


72-73 

162,6 


73-74 

162.6 


1971-72 


Net  Totals,  Salaries  and  Wages  __ 
Staff  benefits  


- 

-142.7 

-70.6 
21 

- 

19.9 
-2.1 

113 
-5.7 

- 

17.8 

107.3 

Totals,  Personal  Services 


17.8       107.3 


OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense 

Supplies   

State  pro  rata  

Travel — in-state    

Travel — out-of-state 

Consultant  and  professional  services 

Facilities  operation   

Equipment 


Totals,  Operating  Expenses  and  Equipment 
Totals,  Expenditures 


Reimbursements — Other : 

Youth  Authority 

Human  Resources  Development 

Health    . 

Social  Welfare  

Rehabilitation   

Unbudgeted    


1972-73 

$1,754,588 

-1,491,389 

1973-74 

$1,812,197 

-802,952 
293,132 

$263,199 
-26,478 

$1,302,377 

-70,735 

$236,721 
30,774 

$1,231,642 
159,910 

$267,495 

60,000 

5,000 
2,000 
1,000 
9,000 
4,000 

$1,391,552 

149.000 

180,000 

25,000 

10,000 

5,000 

300,000 

98,000 

2,947,000 

$81,000 

$3,714,000 

$348,495 
-73,000 

$5,105,552 

-93.930 

-2465.368 

-1,350,520 

-372,266 

-79,000 

-19,963 

Net  Totals,  Expenditures   (General  Fund). 


$275,495 


$724,505 


RECONCILIATION  WITH  APPROPRIATIONS 

SUPPORT 

General  Fund 
APPROPRIATIONS 

Budget  Act  appropriation  

Prior  Year  Balances  Available  : 

Budget  Act  of  1972,  Item  61.2 

Total  Available   

Balance  available  in  subsequent  year 

TOTALS,  EXPENDITURES 


1971-72 


1972-73 

$1,000,000 


$1,000,000 
-724,505 

$275,495 


1973-74 

$724,505 
$724,505 

$724,505 
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22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
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37 
38 
39 
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41 
42 
43 
44 
45 
46 
47 
48 
49 
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50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 


SALARIES  AND  WAGES 

Transferred  from  the  Department  of 
Youth  Authority : 

Data  processing  manager  I 

Programmer  II 

Computer  operations  supvr  I 

Sr  computer   operator   

Computer  operator 

Sr  tab  machine  operator 

Transferred  from  the  Department  of 
Human  Resources  Development : 

Data  processing  manager  I 

Associate  DPSA 

Computer  operations  supvr  II  _ 

Supvr,    EDP    

Computer  operations  supvr  I 

Sr  computer   operator   

Accountant  I   

Supvng  clerk  I 

Computer  operator 

Sr   clerk    

Sr  account  clerk 

Key  data  operator 

Temporary  help 

Transferred  from  the  Department  of 
Mental  Hygiene : 

Data  processing  mgr  I 

Associate  DPSA 

Computer  operations  supvr  I 

Sr  computer  operator 

Computer  operator 

Transferred  from  the  Department  of 
Public  Health : 

Staff  DPSA 

Computer  operations  supvr  II 

Computer  operations  supvr  I 

Sr  computer  operator 

Computer  operator 

Sr  clerk-typist 

Temporary  help 

Transferred  from  the  Department  of 
Health : 

Data  processing  mgr  I 

Staff  DPSA  

Associate  DPSA  

Computer  operations  supvr  II 

Computer  operations  supvr  I 

Sr  computer  operator 

Computer  operator 

Sr  clerk-typist  

Temporary  help 

Transferred  from  the  Department  of 
Social  Welfare : 

Data  processing  mgr  I 

Associate  DPSA  

Computer  operations  supvr  II 

Supvr,  EDP 

Applied  science  programmer  III 

Applied  science  programmer  II 

Programmer  II  

Sr  computer  operator 

Supvng  clerk  I  

Computer  operator  

Sr   account-clerk   

Clerk-typist   II    

Clerk   II   

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    - 


MAN-YEARS 

ACTUAL 

ESTIMATED 

ESTIMATED 

71-72      72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

$1,243-1,512 

$16,320 

$17,132 

1 

1 

927-1,128 

12,376 

12,995 

1 

1 

927-1,128 

11,124 

11,676 

2 

2 

764-927 

20,292 

20,736 

3 

3 

660-801 

25,230 

26,220 

1 

1 

614-746 

8,952 

8,952 

1 

1 

1,243-1,512 

15,076 

15,830 

1 

1 

1,128-1,371 

13,536 

14,916 

3 

3 

1,128-1,371 

47,280 

48,006 

11 

11 

1,128-1,371 

171,348 

174,132 

6 

6 

927-1,128 

77,528 

78,704 

8 

8 

764-927 

84,338 

86,278 

2 

2 

692-842 

20,208 

20,208 

1 

1 

676-821 

9,852 

9,852 

24 

24 

660-801 

218,079 

223,341 

3 

3 

584-710 

24,041 

24,403 

2 

2 

584-710 

16,574 

16,920 

14 

14 

497-605 

128,808 

135,244 

0.4 

0.4 

— 

2,400 

2,524 

1 

1,243-1,512 

18,144 

_ 

1 

_ 

1,128-1,371 

14,916 

— 

2 

— 

927-1,128 

26,486 

_ 

5 

_ 

764-927 

54,458 

_ 

7 

- 

660-801 

63,002 

— 

1 

1,243-1,512 

18,144 

_ 

2 

_ 

1,128-1,371 

31,308 

— 

1 

_ 

927-1,128 

11,676 

— 

3 

_ 

764-927 

32,942 

— 

5 

_ 

660-801 

45,904 

— 

4 

_ 

584-710 

32,568 

— 

2.7 

- 

— 

23,854 

— 

1 

1,243-1,512 

_ 

18,144 

—            — 

1 

1,243-1,512 

— 

18,144 

—            _ 

1 

1,128-1,371 

— 

15,660 

—            _ 

2 

1,128-1,371 

— 

32,050 

_            _ 

3 

927-1,128 

— 

40,376 

_            _ 

8 

764-927 

— 

89,590 

_            _ 

12 

660-801 

— 

113,171 

_            _ 

4 

584-710 

— 

32,928 

- 

2.7 

- 

— 

23,854 

1 

2 

1,243-1,512 

14,916 

33,804 

6 

5 

1,128-1,371 

86,892 

75,003 

1 

1 

1,128-1,371 

14J96 

15,536 

1 

1 

1,128-1,371 

14,736 

15,474 

1 

1 

1,128-1,371 

14,736 

15,474 

1 

1 

927-1,128 

12,176 

12,786 

8 

8 

927-1,128 

97,408 

102,288 

5 

5 

764-927 

51,672 

53,638 

1 

1 

676-821 

8,112 

8,520 

10 

10 

660-801 

88,948 

92,800 

4 

4 

584-710 

28,904 

30,360 

1 

1 

480-584 

7,008 

7,008 

2.5 

2.5 

480-584 

17,520 

17,520 

162.6   162.6 


$1,754,588 


$1,812,197 
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CHANGES  IN 
AUTHORIZED  POSITIONS 

Authorized   Positions   

Workload — Administrative  Adjustments : 
Adjustments  to  Consolidated  Data 
Center  Transfers : 

Department  of  Youth   Authority : 

Data  processing  mgr  I 

Programmer   II 

Computer  operations  supvr  I 

Sr   computer   operator 

Computer  operator 

Sr  tab  mach  operator 

Department  of  Human  Resources 
Development : 

Staff  DPSA  

Data  processing  mgr  I 

Associate  DPSA  

Computer  operations  supvr  II 

Supervisor,    EDP    

Assistant  DPSA 

Computer  operations  supvr  I 

Sr  computer   operator 

Accountant  I   

Supvng  clerk  I 

Computer  operator 

Sr   clerk    

Sr  account  clerk 

Key  data  operator 

Clerk  II   

Janitor   I    

Overtime     

Department  of  Mental  Hygiene : 

Data  processing  mgr  I 

Associate  DPSA  

Computer  operations  supvr  I 

Sr  computer  operator 

Computer  operator 

Department  of  Public  Health : 

Staff  DPSA 

Computer  operations  supvr  II 

Associate  DPSA 

Sr  computer  operator 

Computer  operator 

Sr  clerk-typist 

Key  data  operator 

Temporary    help    

Department  of  Health : 

Staff  DPSA 

Computer  operations  supvr  II 

Associate  DPSA 

Sr   computer   operator 

Computer  operator 

Sr  clerk-typist   

Key   data   operator 

Temporary    help    

Department'  of  Social  Welfare: 

Staff  DPSA 

Data  processing  mgr  I 

Associate  DPSA 

Computer  operations  supvr  II 
Supervisor,  EDP 
Applied  science  programmer  III. 
Applied   science   programmer    II_ 

Programmer   II   

Computer  operations  supvr  I 
Sr  computer  operator 

Supvng  clerk  I 1 

Computer  operator 

Sr  account  clerk 

Clerk-typist  II 

Clerk   II  


71-72 


72-73 

73-74 

1971-72 

1972-73 

1973-74 

162.6 

162.6 

SALARY  RANGE 

$1,754,588 

$1,812,197 

-1 

-1 

$1,243-1,512 

-16,320 

-17,132 

-1 

-1 

927-1,128 

-12,376 

-12,995 

-1 

-1 

927-1,128 

-11,124 

-11,676 

_2 

_2 

764-927 

-20,292 

-20,736 

-3 

-3 

660-801 

-25,230 

-26,220 

-1 

-1 

614-746 

-8,952 

-8,952 

0.1 

1 

1,243-1,512 

1,645 

17,268 

-1 

-1 

1,243-1,512 

-15,076 

-15,830 

0.4 

4 

1,128-1,371 

6.476 

63,384 

-2.9 

-3 

1,128-1,371 

-15,700 

-18,006 

-11 

-11 

1,12S-1,371 

-171,34S 

-174,132 

0.2 

2 

927-1,128 

2.578 

25,776 

-5.7 

-3 

927-1,128 

-70,345 

-38,903 

-7.3 

-1 

764-927 

-75,904 

-9,168 

_9 

_2 

692-S42 

-20.20S 

-20.208 

-1 

-1 

676-821 

-9.S52 

-9,852 

-23.6 

-4 

660-S01 

-214,445 

-29,647 

_2 

-2 

584-710 

-16,574 

-16,920 

_2 

-2 

584-710 

-16,574 

-16.920 

-14 

-14 

497-615 

-128,808 

-135,244 

0.4 

4 

4S0-584 

2,669 

26.688 

0.1 

1 

480-584 

701 

7,008 

-0.4 

-0.4 

- 

-2,400 

-2,524 

-0.9 

_ 

1,243-1,512 

-16,330 

_ 

-0.9 

— 

1,128-1.371 

-13,424 

_ 

-1.8 

- 

927-1,128 

-23,837 

_ 

-i.6 

— 

764-927 

-49,012 

_ 

-6.3 

- 

660-801 

-56,702 

- 

-1 

_ 

1.243-1,512 

-18,144 

_ 

-1.9 

- 

1,128-1,371 

-29,746 

_ 

0.1 

— 

1,128-1,371 

1,456 

_ 

-2.9 

— 

764-927 

-29.647 

_ 

-4.6 

- 

660-S01 

-41,314 

_ 

-3.8 

— 

384-710 

-28,459 

_ 

0.1 

— 

497-605 

726 

_ 

-2.6 

- 

- 

-23,043 

- 

- 

-1 

1,243-1,512 

_ 

-18,144 

— 

-1 

1,128-1,371 

— 

-16,452 

- 

1 

1,128-1,371 

- 

14,916 

— 

-3 

764-927 

— 

-32,121 

— 

-1 

660-801 

_ 

-9.168 

- 

_2 

584-710 

- 

-15,840 

- 

1 

497-605 

- 

7,260 

— 

-1.7 

- 

- 

-15,742 

0.1 

1 

1,243-1,512 

1,814 

18,144 

-0.9 

-1 

1,243-1,512 

-13,424 

-15,660 

-5.9 

-A 

1,128-1.371 

-S5.442 

-59,777 

-0.9 

— 

1,128-1,371 

-13,316 

-1 

-1 

1,128-1,371 

-14,736 

-15,474 

-1 

-1 

1,128-1,371 

-14,736 

-15,474 

-1 

-1 

927-1,128 

-12,176 

-12,786 

-7.9 

-7 

927-1.12S 

-96,238 

-89,961 

0.1 

1 

927-1, 12S 

1,112 

11,676 

-4.5 

— 

764-927 

-16,504 

-1 

-1 

1,676-801 

-8,112 

-8,520 

-9 

— 

660-S01 

-80,053 

-4 

-4 

5S4-710 

-2S.904 

-30.360 

-1 

-1 

480-584 

-7,008 

-7,008 

-2.5 

-2.5 

480-5S4 

-17,520 

-17,520 
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CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload — Administrative  Adjustments — 

Continued 
Positions  Established : 

Administration  : 

Director,  Health  and  Welfare 
Agency — Consolidated  Data 

Center    

Administrative   services   officer   II 

Fiscal  officer  II 

Staff  personnel   analyst 

Business  services  officer  II 

Accounting   officer   II 

Secretary  I  

Sr  clerk-typist 

Stenographer  II  

Account  clerk  II 

Operations : 

Data  processing  mgr  IV 

Supervising   DPSA 

Staff  DPSA 

Stenographer  II  

Totals,  Workload  and 
Administrative 

Adjustments   

Proposed  New  Positions : 
Administration : 

Director,  Health  and  Welfare 
Agency — Consolidated  Data 

Center   

Administrative  services'  officer  II 

Fiscal  officer  II 

Staff  personnel  analyst 

Business  services  officer  II 

Accounting  officer  II 

Secretary  I 

Sr  clerk-typist 

Stenographer    II 

Account   clerk    II 

Operations : 

Data  processing  mgr  IV 

Supervising   DSPA 

Staff  DSPA 

Stenographer    II 

Temporary  help 

Totals,  Proposed  New  Positions 

Totals,  Adjustments 

TOTALS,  SALARIES  AND  WAGES  _ 


71-72      72-73      73-74 

-  1  - 
0.5 

0.5 
0.5 
0.5 
0.5 

-  1  - 
0.5 

0.5 
0.5 

0.5 
1.5 
1 

0.5 


-142.7 


-70.6 


1 
1 

1 
1 

1 
1 
1 
1 
1 
1 

1 
3 
2 
1 

4 
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1971-72 

SALARY  RANGE 

2,026-2,463 

1,439-1,750 

1.371-1,667 

1,243-1.512 

1,023-1,243 

927-1,128 

692-S42 

584-710 

517-628 

480-584 

1,667-2,026 

1,371-1,667 

1,243-1,512 

517-628 


$2,026-2,463 

1.439-1,750 

1,371-1.667 

1,243-1,512 

1,023-1,243 

927-1,128 

692-842 

584-710 

517-62S 

480-584 

1,667-2,026 

1.371-1,667 

1,243-1,512 

517-628 


1972-73 

26,796 
8,634 
8,226 
7.458 
6,768 
6,138 
8,736 
3.S64 
3,426 
3,180 

10,002 

27,216 

14.916 

3,426 


-$1,491,389 


-142.7       -19.6 


19.9       113 


-$1,491,389 
$263,199 


1973-74 


-$802,952 


$28,136 

18,131 

17,275 

15,660 

14,213 

12,276 

9,168 

7,728 

6,852 

6,360 

21,004 
57,153 
31,324 
6,852 
41,000 

$293,132 

-$509,820 
$1,302,377 


86 
87 
88 
89 
90 
91 
92 
95 
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DEPARTMENT  OF   HEALTH 
Program  Objectives 


On  March  4,  1970,  Governor  Keagan  submitted  to 
the  California  Legislature  a  plan  for  the  reorganiza- 
tion of  the  state  government's  health  activities,  this 
plan  provided  for  the  consolidation  of  three  major 
departments— Public  Health,  Mental  Hygiene,  and 
Health  Care  Services— into  a  single  Department  of 
Health  in  the  Health  and  Welfare  Agency.  In  addi- 
tion, it  provided  for  certain  programs  within  the  De- 
partment of  Consumer  Affairs  and  Department  of 
Social  Welfare  to  be  placed  into  this  single  depart- 

The  Legislature  passed  Assembly  Bill  698  (Chapter 
1593,  Statutes  of  1971)  authorizing  the  reorganization 
on  July  1,  1973. 

Chapter  657,  Statutes  of  1972,  provides  that  funds 
appropriated  in  the  Budget  Act  of  1972  to  the  Health 
and  Welfare  Agency  for  planning  may  be  used  for 
planning  implementation  of  the  Governor's  Eeorgani- 
zation  Plan  No.  1  prior  to  July  1.  1973. 

The  reorganization  plan  was  presented  to  the  Legis- 
lature so  that  a  single  Department  of  Health  could 
effect  a  more  coordinated  and  unified  health  program. 

The  Health  and  Welfare  Agency's  Department  of 
Health  will  provide  a  more  efficient,  effective,  and 
economical  organization  for  the  state  government  to 
assist  in  delivering  health  care  to  the  people  of  the 
State  of  California.  The  department  will  allow  state 
government  to  meet  changing  health  needs  on  a  timely 
basis. 

The  department  will  have  four  health  system  line  or- 
ganizations administering  four  major  programs :  health 
treatment  systems,  health  financing  systems,  health 
protection  systems,  and  health  quality  systems.  The 
department  will  be  organized  to  provide  for  close  co- 
ordination in  order  to  assure  a  quality  health  system 
for  all  Californians.  In  addition,  the  administrative 
functions  that  have  supported  all  of  these  program 
activities  have  been  consolidated  for  greater  efficiency 
and  program  control  into  the  health  administrative 
system. 

There  will  probably  be  changes  in  the  organization 
within  each  system  reflected  in  this  budget  prior  to 
implementation  of  the  Department  of  Health.  This 
will  take  place  as  a  result  of  further  evaluation  of 
organizational  needs  as  individuals  are  selected  to 
head  these  various  functions.  Also,  as  experience  is 
gathered  during  the  first  year  of  operation  of  the 
Health  and  Welfare  Agency's  Department  of  Health, 
there  will  be  continuing  review  and  consolidation  of 
functions  to  insure  the  greatest  possible  effectiveness 
and  efficiency.   Initially,  the  greatest  impact  of  the 


Department  of  Health  will  be  felt  in  areas  such  as  a 
more  coordinated  licensing  and  certification  program, 
development  of  consistent  standards  for  health  care  in 
all  aspects  of  the  state's  involvement  in  health  de- 
livery, greater  surveillance  of  all  aspects  of  the  state 
health  delivery  system,  and  encouragement  of  a  new 
and  innovative  means  of  providing  health  services  to 
the  citizens  of  California. 

Establishment  of  a  Department  of  Health  is  not  a 
panacea  for  all  the  state's  problems  related  to  health. 
It  will,  however,  improve  substantially  the  ability  to 
solve  these  problems.  It  will  permit  a  more  effective 
job  of  evaluating  total  health  needs  and  development 
of  programs  to  meet  them.  It  will  stimulate  the  setting 
of  goals  and  priorities  and  the  rational  allocation  of 
resources.  It  will  provide  an  organization  capable  of 
assuming  leadership  in  such  areas  as  health  manpower 
and  comprehensive  health  planning.  It  will  permit  the 
consolidation  or  coordination  of  programs  that  are 
now  fragmented.  It  will  enable  the  fixing  of  responsi- 
bility and  accountability  for  program  results.  It  will! 
foster  the  coordination  of  health  and  social  services  at 
both  the  state  and  local  level,  with  a  consequent  im- 
provement in  service  to  the  public.  It  will  provide  an 
atmosphere  that  encourages  innovation  in  such  fields 
as  the  health  care  delivery  system  and  will  also  enable 
movement  towards  these  specific  health  goals : 

1.  Identify  health  needs  and  develop  programs  to 
meet  them,  giving  consideration  to  relative  priorities 
and  effectiveness. 

2.  Promote  an  environment  that  will  contribute  to 
human  health  and  well-being. 

3.  Assure  the  availability  of  comprehensive  health 
services  for  all  Californians,  utilizing  both  public  and 
private  health  resources. 

4.  Assure  that  quality  standards  for  health  pro- 
grams and  services  are  established  and  maintained. 

5.  Assist  in  coordinating  the  activities  of  health 
agencies — state  and  local,  public  and  private — along 
with  medical  schools,  hospitals,  and  private  practi- 
tioners, in  providing  health  services. 

6.  Promote  the  development  of  new  knowledge  con- 
cerning the  causes  and  cures  of  illness  and  the  means 
of  delivering  health  services  to  the  public. 

7.  Help  all  the  state's  citizens  to  understand  the 
essentials  of  positive  personal  health  and  the  effective 
use  of  available  health  services. 

The  state  has  a  vital  role  to  play  in  meeting  the 
health  needs  of  the  people  of  California.  Creation  of  a 
Department  of  Health  is  an  essential  first  step  if  the 
state  is  to  fulfill  this  role. 
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DEPARTMENT  OF  HEALTH— Continued 


SUMMARY  OF  PROGRAM  REQUIREMENTS 

I.  Health  treatment   systems 

II.  Health  financing  systems 

III.  Health  protection   systems 

IV.  Health  quality  systems 

V.  Health  administrative   systems 


MAN-YEARS 

ACTUAL 

ESTIMATED 

PROPOSED 

-72      72-73      73-74 

1971 

-72 

1972-73 

1973-74 

-       17,445.7 

- 

- 

$498,316,022 

1,422.2 

— 

— 

1,682,179,758 

1,055.5 

— 

— 

425,575,784 

1,026.3 

— 

— 

27,632,005 

(9S9.8) 

- 

- 

(17,157,271) 

TOTALS,  PROGRAMS (19,691.7)  (22,174.0)  20,949.7  ($1,810,292,254)  ($2,108,473,347)  $2,633,703,569 

Less  Unallocated  Reductions : 

(General  Fund) -  -         -55.5  _  _  -6  257  500 

Health  Care  Deposit  Fund  i -  -  (-45)  -  -  (-71,2  500) 


NET  TOTALS,  PROGRAMS 
Reimbursements : 

Federal 

Other    

Local  programs 


20,394.7 


Special   projects  

Federal  funds  

Privately  financed  foundations  and  state  special  projects 

Payments  to  counties  for  costs  which  exceed  $0.01  per  $100  as- 
sessed valuation   

Less  expenditures  included  in  office  of  special  services 

Developmental  disabilities  .program,  alcoholism  program 

NET  TOTALS,  PROGRAMS 

General  Fund   

Federal  funds   

Health  Care  Deposit  Fund 

Motor  Vehicle  Fund 

Health  Facilities  Construction  Loan  Fund 

Contingent  Fund,  Board  of  Medical  Examiners 

Healing   Arts   Boards 

County   funds    

Family   repayments   


$2,627,446,069 

-$17,981,061 

-141,068,088 

-14,110,565 

($10,093,328) 
(8,993,896) 
(1,101459) 

750,000 

-118,631,952 

-23,767,375 


I.  HEALTH  TREATMENT 
The  Health  and  Welfare  Agency's  Department 
of  Health  Treatment  Systems  Program  provides 
services  for  the  mentally  ill  and  mentally  disabled  in 
a  variety  of  public  and  private  facilities  coordinated 
by  regional  centers  and  Local  Mental  Health  Pro- 
grams. The  regional  centers  and  Local  Mental  Health 
Programs  screen,  evaluate,  diagnose,  and  refer  per- 


-  $2,312,637,028 

953,922,297 

-  1,012,103464 

-  (1,657,737,477) 

134,696 

153,462 

272,733 

5,491,676 

338,794,700 

1,764,000 

SYSTEMS  PROGRAM 

sons  for  inpatient  care  in  the  community  or  at  a  state 
hospital,  or  other  appropriate  outpatient  care  facili- 
ties. Although  the  services  of  the  health  treatment 
systems  are  primarily  of  a  health  delivery  nature,  it 
also  includes  public  education,  manpower  training, 
and  continuous  program  evaluation. 


PROGRAM  REQUIREMENTS 

Totals,   Health  Treatment  Systems - 

General  Fund — 

Federal  funds — 

Less   expenditures   shoicn   in   develop- 
mental   disabilities    appropriation  — 
Less  expenditures  shown  in  alcoholism 

appropriation   — 

Reimbursements: 

Federal    - 

Other 

Local  programs — 

Adjusted  for  fiscal  year  costs — 

Appropriation   for  Medi-Cal  Program  - 

A.  Programs  for  the  Mentally 

Disordered : 

1.  Community  Mental  Health  : 

a.  Alcoholism    — 

b.  Drug  abuse - 

c.  Adult  mentally  ill - 

d.  Children  and  adolescents 

e.  Aged     - 

2.  State  Hospital  Programs: 

a.  Children  and  adolescents - 

b.  Drug  abuse - 

c.  Alcoholism    - 

d.  Aged    - 

e.  Adult  mentally  ill 

f.  Penal  Code  commitments - 

g.  NonLPS    

B.  Programs  for  the  Developmentally 

Disabled : 
1.  Regional  Center  Programs  : 

a.  Public  information  and 
prevention     - 

b.  Case   identification   and   case 
management — 

l  These  figures  already  reduced  from  above  totals. 


MAN-YEARS 
71-72      72-73      73-74 

-    17,445.7 


1971-72 


1972-73 


550.9 


645.2 
437.6 
950.2 
724.5 
3,286.0 
1,613.5 
957.7 


1973-74 

$498,316,022 

232,529,580 

417,000 

-118,631,952 

-23,767,375 

-13,878.418 

-114.746,229 

-14,110,565 

750,000 

19,015,097 


15,451,756 

8,905,517 

177,927,552 

10,867,453 
3,963,872 

8,669,886 
5,882,787 
12,765,477 
9,737,447 
40,779,811 
21,681,793 
16,241,531 


163,491 
3,371,866 
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DEPARTMENT  OF  HEALTH — Continued 

I.  HEALTH  TREATMENT  SYSTEMS  PROGRAM— Continued 


PROGRAM  REQUIREMENTS 

e.  Basic  living  and  oare 

d.  Special  services 

e.  Research  and  program 
evaluation  

f.  Manpower  development  and 
training 

2.  State  Hospital  Programs: 

a.  Public  information  and 
prevention 

b.  Case   identification    and    case 
management    

c.  Basic  living  and  care 

d.  Special  services 

e.  Research  and  program 
evaluation 

f.  Manpower  development  and 
training  

3.  Protective  Living  Services : 

a.  Case   identification   and   case 
management   

b.  Basic   living   

^.  Administration 


MAN-YEARS 

71-72      72-73 


73-74 


1971-72 


1972-73 


28.5 

35.3 
5,855.1 
1,459.8 

239.5 

12.1 


106 

247.3 

296.5 


1973-74 

13,438,24S 
4,119,450 

691,808 

100,883 

472,284 

593.382 
97,063,378 
24,207,635 

2,025,998 

205,046 


4,409,505 

10,28S,S48 

4,289,318 


STATE  HOSPITAL   INPATIENT  POPULATION  i  COUNT 


STATE  HOSPITAL 


AT  THE  END  OF  THE  FISCAL  YEAR 


Observed 

June  30, 

1970 


Observed 

June  30, 

1971 


Observed 

June  30, 

1972 


Estimated 

June  30, 

1973 


Estimated 

June  30, 

1974 


AVERAGE  FOR  THE  FISCAL  YEAR 


Observed 

1969-70 

Fiscal 

Year 


Observed 

1970-71 

Fiscal 

Year 


Observed 
1971-72 

Fiscal 

Year 


Estimated 
1972-73 

Fiscal 

Year 


Estimated 
1973-74 

Fiscal 

Year 


TRAINING  AND    RESEARCH 
INSTITUTES 

Langley  Porter  Neuropsychiatry 

Institute 61  62  33  33  33 

Neuropsychiatrie   Institute 

VCLA 55  57  37  37  37 

Totals,  Training  and 

Research  Institutes 116  119  70  70  70 

HOSPITALS  FOR  THE 
MENTALLY 
DISORDERED 

Agnews    1,150  942  closed  closed  closed 

Atascadero 1,354  1,319  1,222  1,220  1  2S6 

Camarillo   2,155  1.885  1,718  2.11S  2,222 

DeWitt 358  141  closed  closed  closed 

Mendocino    1,115  817  19  closed  closed 

Metropolitan    1,614  1,732  1,298  1.492  1,549 

Modesto   closed  closed  closed  closed  closed 

Napa 2,038  1,797  2,130  1,980  2,155 

Patron    1.604  1,229  985  0  closed 

Stockton 1,283  1,012  826  690  0 

Totals,  Mentally  Disordered 

Patients 12,671  10,874  8,198  7,500  7,212 

Change  from  preceding  year  -3,445  -1,797  -2,676  -698  -2S8 

(-21.4%)  (-14.2%)  (-24.6%)  (-8.5%)  (-3.8%)  ( 

HOSPITALS   FOR  THE 

MENTALLY  RETARDED 

Agnews 488  493  719  724 

Camarillo  587  627  626  627  640 

DeWitt 541  357  closed  closed  closed 

DaRa 204  391  401  413  415 

Patton        397  337  391  gg4  932 

Stockton/Agnews     -  _  _  jj^  1667 

Fairview     2,127  1,812  1,761  1,705  1,656 

Pacific      2,254  1,998  1,912  1,806  1  156 

Porterville   2,132  2,036  1,952  1 700  1 508 

Sonoma 2,753  2,392  2,123  1,970  1,671 

Stockton     _  _  326  576 

Totals,   Mentally  Retarded 

Patients    11,483  10,493  10,211  9,915  9,645 

Change  from  preceding  year  -1,062  -990  -282  -296  -^>70 

(-8-5%)  (-8.6%)  (2.7%)  (-2.9%)  (-2.7%) 

TOTALS,    ALL    HOSPITALS  24,270  21,486  18479  17,485  "l6\927 

Change   from   preceding   year  -4,513  -2,784  -3,007  -994  -55S 

(-15.7%)  (-11.5%)  (-14.0%)  (-5.4%)  (-3.2%)  ( 

1  The  inpatient  population  includes  patients  in  the  hospital  and  those  out  on  visit. 


62 
56 


62 
56 


48 
47 


33 
37 


118 


118 


95 


70 


33 

37 


70 


1,311 

1,046 

471 

closed 

closed 

1,338 

1,336 

1,270 

1,221 

1,253 

2  272 

2,020 

1,802 

1,918 

2,170 

521 

250 

70 

closed 

closed 

1,212 

966 

418 

10 

closed 

1,823 

1,673 

1,515 

1,395 

1,520 

544 

closed 

closed 

closed 

closed 

2,392 

1,918 

1,964 

2,055 

2,068 

1,646 

1,416 

1,107 

492 

closed 

1.337 

1,148 
11,773 

919 

758 

345 

14,396 

9,536 

7,849 

7.356 

-3.07S 

-2,623 

-2,237 

-1,687 

-493 

-17.6%)  ( 

-18.2%)  ( 

-19.0%)  ( 

-17.7%) 

(-6.3%) 

459 

490 

606 

721 

534 

607 

626 

626 

633 

680 

449 

178 

closed 

closed 

127 

298 

396 

407 

414 

424 

392 

389 

392 

663 

— 

— 

— 

_ 

1,483 

2,228 

1,970 

1,786 

1,733 

1,680 

2,415 

2,126 

1,955 

1,859 

1,481 

2,220 

2,084 

1,994 

1,826 

1,604 

2,926 

2,572 

2,258 

2,046 

1,820 

— 

— 

163 

451 

- 

12,013 

10,988 

10,351 

10,061 

9,778 

-911 

-1,025 

-637 

-290 

-283 

(-7.0%) 

(-8.5%) 

(-5.S%) 

(-2.8%) 

(-2.8%) 

26,527 

22,879 

19,982 

17,980 

17,204 

-3,986 

-3,648 

-2,897 

-2,002 

-776 

-13.1%)  ( 

-13.8%)  ( 

-12.7%)  ( 

-10.0%) 

(-4.3%; 
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3  I.  HEALTH  TREATMENT  SYSTEMS  PROGRAM— Continued 

5  COUNTY  MENTAL  HEALTH   PROGRAMS 

°  ESTIMATED   UNITS  OF  SERVICE   BY  TYPE  OF  SERVICE 

|  Fiscal  Year  1971-72 

1  -I  Less  than 

io      rmmtv                                                                                                                                                Direct  service                   24-hour  24-hour 

lj      uwmy                                                                                                                                                    contacts                    patient  days  patient  days 

1|    Total,  All  Counties  2,108,807               732,301  493,960 

Ifl    £Ja?leda    84,525                 12,761  36,091 

J™     Alpine a    _                          _  _ 

"     Amador    Z 695                          -  260 

1Q     5u,tte    3-040                         -  8,313 

J"     Calaveras 900                          -  - 

j"    Colusa    310                         -  217 

%%     Contra   Costa   47,6S7                  43,884  27,420 

gg     Del  Norte 712                        32  436 

El  Dorado  a 2,486                          -  1,957 

Fresno    58,776                  23,000  9,250 

Glenn    642                          -  1,650 

Humboldt 8,400                   3,680  3,554 


23 
24 
25 
26 
27 


29 
30 
31 


Inyo    2,000  -  250 


OQ         *"J"        i,VW                                                    —  40V 

l£    Kern  15,120                    7,335  14,608 

Kings    8,184                    4,226  97 

Lake   1,800 

,     Lassen    942                          -  - 

fi    Los  Angeles 578.421               351,559  91,016 

33  Madera 5,124                    6,384  5.698 

34  Marin   "  93,554                   6,446  8,677 

g|    Mariposa    ~ 1.624                          -  415 

22    Mendocino   6,000                    1,948 

%i    Merced    10,721                    4,063  6,000 

f°     Modoc 480                          -  90 

%    Mono  a    - 

40    Monterey   _  .  34,092                    1,774  6,254 

U    Napa  ___ _     9.636                    1,875 

2?     Orange   175,600                 12,000  24,600 

43  piaCer I ~ "!__"_"" 5,252                    2,160  3.285 

44  Plumas  950                          -  349 

H     Riverside    33,502                   2,552  1.953 

|f     Sacramento   47,311                    3,824  16,376 

*  IS  *S<^^^^=^=^  <gg         jg  $g 

S  &  ^ue":::::::::::::::::::::::=:::=::::::::::::::::::  'BB         &£  -gffl 

52  san  LuisQ  obi^o-:::::::::::::::::::::::::::::::::.:::::::::  j.eoo          s,«o  8.000 

53     San  Mateo  86.737                  45.823  16.110 

8*  santf  Barbwa":::::::::::::::::::::::::::::::::::::::::::::  62.999         ie,838  7,000 

55  Santa  Tiara  239,704 

56  Santa  Cruz 12-136                    3.250  6.903 

57  Shasfa             <^996                       755  4'745 

58  Sierra  250                          -  17 

59  S  skivou 5.450                       120  1.360 

61  Sonoma" 21,800                     7.500  9.000 

62  Stanislaus 10.500                    1.016  2.860 

63  Sntterb         15.000                     2,400  4.650 

64  Tehama    2,384                      220  1,765 

65  Trinity     ™               720                          -  328 

66  Tulare    17.849                    9,993  5.785 

"67    Tuolumne 4.°00                          -  354 

68    Ventura     24,191                 42,045  12,809 

69  YcTo     : : — "i-::: : ::  7,429            50  1,125 

70    Tubab    ~ - 

72                                                                                                           A.  Mentally  Disordered 

73 

74    Need  tion  of  the  disability  are  minimized  or  avoided.  Fail- 

II                                                                ..,.,.         ,/,  ure  to  meet  this  need  early  prolongs  the  duration  of 

|5        It  is  widely  held  that  at  some  time  in  their  lives,  1U  disability  and  requires  time-consuming  and  expensive 

78    percent  of  all  people  of  all  ages  in  California  experi-  processes  of  specialized  treatment,  retraining  and  re- 

7=*    ence  mental  and  emotional  crises  causing  them  to  seek  habilitation. 

81  help.  The  economic  and  social  costs  of  these  crises  are 

82  incalculable  but  enormous.  These  crises  place  the  per-  Objectives 

H    son  at  high  risk  for  long-lasting  disorder  and  disabil-  1    Provides  the  means  0f  prevention,  early  diagno- 

85    ity.  They  sometimes  take  the  form  of  mental  illness  ■         immediate  treatment  intervention  of  mental 

|6    drug  abuse  or  alcoholism  These  dangers  illu rtnta the  emotionai  crises  which  result  in  damage  to  the 

88  need  for  early  identification  and  speedy,  skilled  crises  dUU  ™u        ,'               ,,  .         ,                       , 

89  intervention/When  needs  for   identification  and  in-  principal  and/or  to  others,  in  order  to  prevent  ex- 
91    tervention  are  adequately  met,  the  intensity  and  dura-  tended  and  remote  treatment  procedures. 

a  Services  which  El  Dorado  provides  for  Alpine  and  Mono  are  included  in  the  El  Dorado  totals. 
b  Tuba  totals  are  included  in  Sutter  totals. 
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2.  Provide  early  and  readily-available  modes  of 
treatment  in  order  to  reduce  need  for  24-hour  total 
care   hospitalization   with   its   accompanying   higher 

costs. 

3.  "When  24-hour  treatment  is  required,  provide  it 
in  such  a  way  that  the  patient  is  returned  quickly  to 
his  environment  with  a  good  chance  to  lead  a  normal 
responsible  life. 
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HEALTH  TREATMENT  SYSTEMS  PROGRAM— Continued 
A.  Mentally  Disordered — Continued 

This  budget  is  presented  on  the  basis  of  the  direct 
local  programs  and  programs  carried  on  at  the  state 
hospitals  which  include  services  provided  either  under 
contract  with  the  local  mental  health  programs  or 
carrying  out  legal  responsibilities  not  covered  by  the 
Lanterman-Petris-Short  Act. 


Authority 

Divisions 
Code. 


4  through  8,  Welfare  and   Institutions 


General  Description 

The  care  of  the  mentally  disordered  is  a  responsi- 
bility shared  by  the  state  and  the  counties.  The  coun- 
ties bear  the  prime  responsibility  for  the  care  and 
treatment  within  specified  target  groups  and  priorities 
as  to  types  of  treatment  established  by  law.  Under 
this  system  24-hour  hospitalization  is  the  least  accept- 
able form  of  treatment.  Locally  provided  outpatient 
care  is  the  most  acceptable. 

This  philosophy,  and  accompanying  legal  require- 
ments, have  promoted  the  development  of  extensive 
county-based  programs.  The  system  of  state-operated 
hospitals  which  provide  24-hour  hospitalization  serv- 
ices in  cases  where  such  care  is  required,  has  been 
reduced  in  number,  size,  and  importance  by  these 
county-based  programs. 

The  Health  and  Welfare  Agency's  Director  of 
Health  has  major  responsibilities  for  the  local  pro- 
grams for  the  mentally  disordered.  After  consultation 
with  the  California  Conference  of  Local  Mental  Health 
Directors,  he  adopts  suitable  rules,  regulations,  and 
standards  governing  the  provision  of  care  to  the  men- 
tally disordered.  He  allocates  appropriated  funds  to 
the  various  county  programs  based  on  their  needs,  and 
evaluates  their  performance. 


a.  Community  Mental  Health 

Community  mental  health  services  have  been  estab- 
lished in  every  county.  The  rapid  shift  in  locale  of 
such  services  from  state  hospitals  to  the  local  level 
has  made  it  possible  for  the  first  time  to  pursue  men- 
tal health  efforts  on  the  basis  of  the  same  principles 
which  govern  other  health  services.  These  include: 
prevention ;  early  and  accurate  diagnosis ;  prompt, 
appropriate  and  effective  treatment ;  and  vigorous  re- 
habilitation efforts  to  prevent  relapse. 

Prevention  of  mental,  emotional,  and  behavioral  dis- 
orders requires  public  information  and  education,  as 
well  as  consultation  with  persons  in  the  community. 
People  most  likely  to  encounter  individuals  who  are 
liable  to  develop  disorders  are  their  family  members, 
teachers,  social  workers,  probation  and  law  enforce- 
ment officers,  physicians,  and  clergymen.  These  activi- 
ties are  best  carried  out  within  the  communities  from 
which  the  potential  patient  comes. 

Early  diagnosis  rests  partly  upon  the  same  meas- 
ures used  in  prevention  and  is  facilitated  by  the  exist- 
ence of  local  mental  health  facilities  where  people  will 
go  more  readily  than  they  will  to  large  and  remote 
institutions.  The  accuracy  of  diagnosis  is  markedly 
improved  when  professional  personnel  are  familiar 
with  the  social,  cultural  and  economic  factors  sur- 
rounding the  person  who  has  come  for  help. 

Community  mental  health  services  have  great  flexi- 
bility in  treatment  methods  and  are  able  to  employ 
substitutes    for    full-time    hospitalization    that    have 
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never  before  been  possible  on  any  large  scale.  These 
substitutes  include  various  forms  of  individual  and 
group  psychotherapy,  partial  hospitalization,  brief 
reality-based  full-time  inpatient  care  aimed  at  crisis 
intervention,  and  easy  movement  of  patients  from  one 
treatment  form  to  another,  depending  upon  patient 
needs. 


Units  of  Service  Provided  in  County  Programs 
Fiscal  Years  1959-60  Through  1971-72 


Fiscal  year 

1959-60_ 

1960-61 _ 

1961-62_ 

]962-63_ 

1963-64_ 

1964-65_ 

1965-66_ 

1966-67- 

1967-68— 

196S-69— 


Patient  and 
collateral 
contacts 
114,108 
111,446 
161,226 
159,931 
207,765 
315,185 
536.208 
774,199 
873,815 
981,646 


1969-70 1,184,632 

1970-71 1,718,931 

1971-72a 2,108,S07 


24-hour 

hospital 

days 

55,010 

59,732 

70,009 

85,535 

136,688 

227,701 

307,482 

305,393 

307,812 

312,581 

452,017 

492,365 

493,960 


Residential 

days 


55,000 

83.694 

83,758 

85,814 

148,940 

219,258 

334,932 

307,321 

322,212 


Less  than 

24-hour 

days 

NA 

NA 

NA 

NA 

19,423 

31,552 

39,556 

117,593 

143,975 

253,478 

251,992 

364,091 

410,089 


a  Estimated. 


Under  the  Short-Doyle  Act,  all  persons  receiving 
services  through  the  community  programs  are  re- 
quired to  pay  all  or  a  part  of  the  actual  cost  of  the 
service,  depending  upon  their  ability  to  do  so.  A 
uniform  statewide  system  for  determining  ability  to 
pay  was  established  by  the  department  and  went  into 
effect  October  1,  1971.  The  state  pays  90  percent  of 
those  costs  not  recovered  through  patient  fees,  insur- 
ance or  third-party  payors.  The  counties  pay  the  other 
ten  percent.  The  county  share  is  substantial  in  terms 
of  dollars  and  assures  the  interest  and  active  partici- 
pation by  county  governments  as  well  as  by  numerous 
official  and  voluntary  agencies  within  the  communities 
served. 

Medical  directors  of  local  programs  are  required  to 
make  the  fullest  possible  use  of  all  public  and  private 
mental  health  resources  in  the  community,  to  involve 
all  who  have  an  interest  in  the  development  of  an 
annual  and  a  five-year  county  plan,  to  seek  and  ac- 
cept advice  from  broadly  representative  local  mental 
health  advisory  boards,  and  to  obtain  official  approval 
of  their  plans  from  the  governing  body  before  sub- 
mitting them  to  the  department  for  final  review  and 
approval.  Both  department  headquarters  and  regional 


office  staffs  lend  advice  and  counsel  to  county  plan- 
ning bodies  and  actively  participate  in  the  prepara- 
tion of  the  plans. 

Local  programs'  efforts  to  reduce  state  hospital 
admissions  and  utilization  have  been  recognized  by 
prior  agreements  with  individual  local  programs  to 
transfer  funds  for  each  patient-day  in  the  state  hos- 
pitals which  they  do  not  use.  This  transfer  of  funds 
is  based  upon  an  annual  forecast  of  expected  patient- 
days  arrived  at  by  the  Department  and  the  local  pro- 
gram. Under  this  arrangement,  funds  transferred  to 
local  program  use  from  state  hospital  savings  must 
be  used  for  planned  augmentations,  innovations,  and 
expansions  of  service  which  have  been  reviewed  and 
approved  by  the  department. 

All  local  programs  supply  preventive,  diagnostic, 
and  treatment  services.  A  significant  and  growing 
trend  resulting  from  local  operation  has  been  the  de- 
velopment of  a  number  of  alternatives  to  full-time 
hospital  care.  Many  persons  formerly  thought  to  re- 
quire 24-hour  inpatient  hospital  treatment,  often  for 
prolonged  periods,  respond  more  favorably  to  much 
briefer  treatment.  As  a  result,  many  persons  are  able, 
during  treatment,  to  carry  on  much  or  most  of  their 
normal  duties  at  work  and  remain  with  their  families. 
Attention  is  shifting  from  what  is  wrong  with  the 
mental  health  patient  to  what  is  still  all  right  about 
him,  what  resources  he  has  to  work  with,  and  what 
assets  he  brings  to  the  task  of  full  realization  of  his 
potential  as  a  productive,  or  at  least  a  nondependent 
human  being. 

In  keeping  with  the  concept  of  a  single  system  of 
mental  health  care  in  California  and  a  single  ap- 
propriation for  providing  such  care  regardless  of 
where  it  is  given,  the  community  mental  health  pro- 
grams have  become  the  controlling  element  with  re- 
spect to  state  hospital  utilization.  They  may  choose 
to  use  state  hospital  facilities  and  programs  when 
these  are  appropriate  to  the  treatment  needs  of  the 
patient  and  cannot  otherwise  be  provided  by  the  local 
program  directly  or  through  contracts  with  private  or 
other  public  agencies.  With  the  continuing  develop- 
ment of  local  programs,  the  day  is  rapidly  approach- 
ing when  the  state  will  be  called  upon  to  supply  direct 
treatment  services  to  only  a  fraction  of  the  present 
patient  population  in  state  hospitals. 
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DEPARTMENT  OF  HEALTH — Continued 

HEALTH  TREATMENT  SYSTEMS   PROGRAM— Continued 
A.  Mentally  Disordered — Continued 
Local  Mental  Health  Programs 


EXPENDITURES 
EXPENDITURE  SUMMARY 


Program  year  cost  for  local  services 

Add:  New  program 

Less :   Miscellaneous  revenue 

Precare/aftercare — federal    share    

Social  rehabilitation  program — federal  share 

Hughes  alcoholism — federal  grant 

Alcoholic  rehabilitation 

Medi-Cal    

Estimated  savings 


Net  Cost,  Program  Tear 

Less :  Local  participation 


1971-72 

$138,107,873 

-14,633,566 
^,596,895 


-2,214,380 
-24,510,195 


92,152.837 
-9,215,283 


1972-73 

$197,023,773 

-16,659,758 
-5,614,906 
-9,000,000 

(-2,332,710) 
-2,666,000 

-35,252,417 
-3,844,484 

$123,986,208 
-12,532,662 


1973-74 

$212,216,150 

4,900,000 

-17,691,130 

-5,965,931 

-9,675,000 

(-2,332.710) 

-2,866,380 

-38,030,194 

-2,431,372 

$140,456,143 
-14,110,565 


Totals,  State  Cost,  Program  Year 

Adjustments  : 

Less :  June  1972  costs  carried  forward 

Add :  Prior  year  expenditure  adjustments 

Audit  reductions  in  payments 

May-June  1971  costs  carried  forward 

June  1972  costs  carried   forward   

Payments  to  counties  exceeding  $0.01  per  $100  assessed  valu- 
ation cost  increase  

Transfer  to  Department  of  Rehabilitation 

State  share  of  Medi-Cal 


$82,937,554       $111,453,546       $126,345,578 

-6,799,628 
6,847 
(217,210) 
12,116,187 


550,760 
(332,157) 
8,000,000 


6,799,628 
750,000 
16,370,000 


750,000 
19,015,097 


Subtotals,  Adjustments 

Totals,  State  Expenditures  Budget  Tear 
State-operated  services  for  local  programs 


$13,874,166         $23,919,628         $19,765,097 


$96,811,720 
S4,037,246 


$135,373,174 
82,804,349 


TOTALS,  STATE  EXPENDITURES   

Less :  Expenditures  included  in  alcoholism  program  appropriation 

NET  EXPENDITURES 

Local  mental  health  services 

State-operated  services  for  local  programs 


$180,848,966      $218,177,523 


$180,848,966       $218,177,523 


$146,110,675 
64,174,542 

$210,285,217 
-23,767,375 

$186,517,842 
(134.417,126) 
(52,100,716) 


PERCENT  OF  TOTAL  INPATIENT  DAYS 

California  State  Hospitals  and  Short-Doyle  Facilities 
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Widespread  and  growing  public  interest  expressed 
directly  and  through  the  Legislature  has  led  to  the 
designation  of  target  groups  within  the  actual  and 
potential  patient  population  as  subjects  for  interven- 
tion by  publicly  supported  mental  health  programs. 
These  target  groups  include  mentally  disordered  chil- 
dren and  adolescents,  adults,  and  aged  persons ;  alco- 
holics; and  drug  abusers.  County  plans  are  required 
to  be  written  with  special  attention  to  each  of  these 
groups,  and  are  to  include  specific  plans  for  extending 
needed  services  to  each,  and  to  evaluate  their  effec- 
tiveness. Certain  persons  within  the  jurisdiction  of 
the  criminal  courts,  including  mentally  disordered  sex 
offenders  and  mentally  disordered  criminal  offenders, 
are  treated  in  mental  health  programs. 

b.  State  Hospital  Programs 

Marked  changes  continue  to  occur  in  the  network 
of  state  hospitals.  A  rapid  drop  in  patient  population 
has  accompanied  the  growth  of  local  programs.  Dur- 
ing the  past  several  years  most  admissions  to  state 
hospitals  have  required  specific  approval  or  referral 
by  local  program  directors.  State  hospitals  have  been 
recognized  and  utilized  as  providers  of  specific  kinds 
of  service  to  the  local  programs  to  be  used  when  such 
services  are  not  available  in  local  communities.  In 
order  to  serve  the  communities  better,  the  hospitals 
have  undergone  continuous  change,  culminating  in  in- 
ternal reorganization  based  upon  well-defined,  specific 
treatment  programs. 


PERCENT  OF  MENTALLY  DISORDERED  ADMISSIONS, 
CALIFORNIA  STATE  HOSPITALS,  BY  TARGET  GROUP 
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The  patient  population  in  the  10  hospitals  for  the 
mentally  ill  in  1957,  when  local  programs  were  first 
authorized  by  the  Short-Doyle  Act,  was  37,771.  The 
patient  population  had  fallen  to  approximately  10,000 
in  the  fall  of  1971,  and  is  projected  to  be  7,250  at  the 
beginning  of  the  1973-74  fiscal  year,  and  7,050  by  the 
end  of  that  year. 

Three  state  hospitals  (Modesto,  DeWitt,  and  Men- 
docino State  Hospitals),  the  north  area  of  Stockton 
State  Hospital,  and  programs  for  the  mentally  dis- 
ordered at  Agnews  State  Hospital  have  already  been 
closed. 

Experience  with  these  hospital  closures  reveals  that 
most  employees  released  from  work  were  able  to  find 
comparable  jobs  in  remaining  state  hospitals  or  in 
local  programs.  Job  opportunities  for  mental  health 
workers  are  developing  in  the  communities  as  local 
programs  grow.  Training  efforts  are  being  directed 
toward  making  it  possible  for  more  employees  to  make 
the  shift  into  local  positions. 

An  excess  of  state  hospital  beds  for  the  mentally 
disordered  exists  in  southern  California  which  is 
served  by  Patton,  Metropolitan,  and  Camarillo  State 
Hospitals.  Following  a  series  of  public  meetings  with 
interested  agencies  and  community  representatives,  a 
decision  was  made  that  the  most  practical  and  accept- 
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INPATIENT  POPULATION  ADMITTED  UNDER  LPS  AND  NON-LPS  LEGAL  CLASSIFICATIONS 

CALIFORNIA  STATE  HOSPITALS        (Fiscal  Years  1971-1974 1 
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able  of  the  alternatives  for  bringing  state  hospital 
capacity  into  line  with  local  program  needs  is  to  close 
services  for  the  mentally  disordered  at  Patton  State 
Hospital  and  continue  services  at  Metropolitan  and 
Camarillo  State  Hospitals.  This  action  will  be  effected 
and  completed  by  June  30,  1973. 

Utilization  of  beds  for  the  mentally  disordered  at 
Stockton  State  Hospital  is  declining  as  local  program 
capabilities  increase.  As  beds  become  available,  serv- 
ices for  the  mentally  retarded  at  this  hospital  are 
being  increased.  This  represents  a  geographic  redis- 
tribution of  retardation  services  rather  than  an  ex- 
pansion, so  that  retarded  patients  may  be  served 
closer  to  their  home  communities.  In  the  future, 
Stockton  State  Hospital  may  serve  only  the  mentally 
retarded. 

The  department  has  consolidated  state  hospital  op- 
erations to  avoid  unnecessary  expenditures.  With  the 
closures  described,  state  hospital  capacity  will  be  in 
reasonable  relation  to  local  program  need.  Further 
phasing  down  and  hospital  closures  may  well  become 
necessary  as  current  trends  continue;  however,  there 
is  some  evidence  that  state  hospital  resident  popula- 
tions may  decline  more  slowly  in  the  future  than  in 
the  recent  past  as  alternatives  for  the  remaining  long- 
term  patients  become  more  difficult  to  implement  lo- 
cally. This  will  be  particularly  true  of  the  special  pro- 
grams at  Atascadero  State  Hospital  and  other  state 
hospitals  for  persons  committed  under  provisions  of 
the  Penal  Code  (approximately  one-third  of  the  state 
hospital  mentally  disordered  population). 

1.  Children  and  Adolescents 

Napa  and  Camarillo  State  Hospitals  presently  have 
specialized  programs  for  the  treatment  of  mentally  dis- 
ordered children  and  adolescents.  Stockton  and  Met- 
ropolitan State  Hospitals  have  small  special  programs 
for  the  treatment  of  mentally  disordered  adolescents. 
These  programs  were  begun  in  response  to  public  de- 
mand and  professional  judgment.  Their  establishment 
reflects  the  fact  that  programs  and  facilities  for  chil- 
dren have  not  developed  as  rapidly  within  the  local 
communities  as  programs  for  mentally  disordered 
adults.  Among  the  reasons  for  this  lag  in  development 
is  the  fact  that  relatively  few  children  are  generally 
considered  to  require  institution-based  treatment. 
Small  institutions  on  the  local  level  might  well  prove 
to  be  prohibitively  expensive  in  terms  of  staff  and 
plant. 

2.  Drug  Abuse 

Special  treatment  programs  for  patients  with  drug 
abuse  problems  exist  in  the  state  hospitals.  Commu- 
nity demand  for  such  state  hospital  programs  appears 
to  be  declining,  as  more  of  the  local  programs  have 
instituted  treatment  measures  within  the  community. 
A  majority  of  18  of  the  25  approved  experimental 
methadone  maintenance  programs  for  heroin  addicts 
in  California  are  operated  directly  by  or  through  local 
mental  health  services.  Additional  applications  are 
pending   before   the   research   advisory   panel  which 
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must  approve  methadone  maintenance  research  pro- 
grams. 


3.  Alcoholism 

Although  the  state  has  largely  reduced  its  involve- 
ment in  the  detoxification  of  alcoholic  patients,  al- 
coholic treatment  programs  are  in  effect  at  the  state 
hospitals  for  the  mentally  ill.  Since  their  inception, 
most  local  programs  have  been  deeply  involved  in  the 
acute  and  long-term  treatment  of  alcoholism.  Today 
they  are  unquestionably  the  principal  therapeutic 
resource  addressed  to  this  enormous  medical-social- 
legal  problem.  "While  law  enforcement  agencies  prob- 
ably encounter  far  more  persons  with  alcohol  prob- 
lems than  anyone  else,  they  and  the  courts  are  refer- 
ring increasing  numbers  of  alcoholics  to  community 
mental  health  services  for  management,  The  trend  is 
likely  to  continue.  There  is  little  or  no  sentiment 
among  mental  health  professionals  that  state  hospi- 
tals are  the  most  desirable  places  to  treat  alcoholism. 
The  demand  for  this  service  is  expected  to  diminish. 

4.  Aged 

Although  there  were  11,280  patients  aged  65  and 
over  in  state  hospital  programs  for  the  mentally  dis- 
ordered in  1961,  in  1972  this  had  decreased  92  per- 
cent to  only  930.  Several  factors  have  contributed  to 
this  decrease.  First  has  been  the  development  of 
screening  programs  both  in  the  community  and  at 
the  state  hospitals  to  identify  that  patients  actually 
require  hospitalization  for  their  emotional  disorders 
and  that  could  be  cared  for  in  more  appropriate 
community  resources. 

Second,  the  liberalization  of  old  age  assistance  pro- 
grams, medical  assistance  to  the  aged,  and  Medi-Cal, 
together  with  the  development  of  boarding  homes  and 
nursing  care  facilities  have  provided  fiscal  and  resi- 
dential resources  required  for  community  care.  Re- 
view of  aged  persons  in  state  hospitals  to  plan  for 
their  community  care  has  made  it  possible  to  identify 
large  numbers  of  patients  who  could  be  returned  to 
the  community. 

Third,  state  hospital  programs  for  the  geriatric 
patient  focus  on  providing  treatment  to  enable  the 
patient  to  utilize  community  alternatives.  The  state 
hospital  will  continue  to  supply  a  backup  service  for 
the  county  programs  for  geriatric  mentally  disordered 
patients. 

5.  Adult  Mentally  III 

The  largest  class  of  patients  in  state  hospitals  is  the 
mentally  disordered  adult.  However,  during  the  past 
decade  there  has  been  a  shift  in  the  pattern  of  services 
to  mentally  disordered  adults  in  both  local  community 
and  state  hospital  programs.  While  utilization  of  all 
services  has  greatly  increased,  there  is  an  increased 
emphasis  on  brief  inpatient  treatment  and  the  use  of 
alternatives  to  hospitalization.  This  has  led  to  two' 
conditions : 
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(1)  Length  of  stay  for  adult  first  admissions  now 
approaches  that  found  in  general  hospitals  and 

(2)  The  number  and  proportion  of  long-stay  state 
hospital  patients  has  radically  declined  as  alterna- 
tive local  resources  have  been  developed  and  utilized. 

A  larger  proportion  of  psychiatric  hospital  admis- 
sions are  being  made  to  local  community  short-stay 
hospitals.  This  has  been  aided  by  broadened  coverage 
of  psychiatric  treatment  by  health  insurance  plans 
and  by  eligibility  for  disabled  adults  under  Medi-Cal 
as  well  as  public  assistance  grants  under  aid  to  the 
disabled. 

6.   Penal  Code  Committments 

The  department  is  required  to  provide  a  treatment- 
oriented  environment  for  mentally  ill  persons  who 
have  been  arrested  for  criminal  offenses.  These  include 
primarily  (1)  mentally  disordered  sex  offenders,  (2) 
persons  charged  with  a  criminal  offense  who  have 
been  found  not  mentally  competent  to  stand  trial, 
(3)  persons  convicted  of  crimes  but  found  not  respon- 
sible because  of  insanity,  and  (4)  county  jail  inmates 
who  are  referred  as  being  mentally  disordered  by 
county  mental  health  services.  Treatment  programs 
provided  under  the  Penal  Code  are  similrr  to  those 
for  other  types  of  patients,  with  the  distinguishing 
feature  of  a  higher  degree  of  security  than  is  involved 
for  many  patients  in  this  category. 

Judicially  committed  female  patients  are  cared  for 
at  the  state  hospitals  which  provide  general  treatment 
services   to   the   mentally   disordered.    Male    patients 


whose  behavior  does  not  present  a  danger  to  othei 
persons  or  to  property  may  also  be  cared  for  in  these 
hospitals.  Those  male  patients  committed  under  the 
criminal  codes  who  are  a  demonstrated  danger  to 
persons  or  to  property  are  cared  for  at  Atascadero 
State  Hospital,  a  specially-designed,  maximum  secu- 
rity facility.  Approximately  8  percent  of  the  exclu- 
sively male  population  at  Atascadero  are  mentally  ill 
and  have  demonstrated  serious  behavior  problems  in 
other  hospitals.  About  40  percent  are  sex  offenders. 
The  remaining  52  percent  are  committed  as  criminally 
insane.  During  1972  treatment  programs  at  Atasca- 
dero State  Hospital  were  reorganized  along  program 
management  lines  applied  in  the  other  state  hospitals. 
This  completed  the  reorganization  of  all  state  hospital 
treatment  programs. 

7.  Non  L.P.S. 

The  neuropsychiatry  institutes,  which  have  been 
operated  in  conjunction  with  the  University  of  Cali- 
fornia Schools  of  Medicine  at  Los  Angeles  and  San 
Francisco,  provide  services  which  are  distinguishable 
from  the  usual  services  provided  under  the  Short- 
Doyle  Act. 

The  institutes  are  primarily  for  training  mental 
health  professionals  and  research  in  the  fields  of 
mental  illness  and  mental  retardation.  Because  of  the 
specialized  nature  of  their  activities,  they  cannot  rely 
solely  on  the  patients  sent  to  them  by  county  pro- 
grams. They  must  select  their  patients  for  teaching 
characteristics  from  whatever  sources. 


Need 


B.   Developmentally  Disabled 
Authority 


There  are  approximately  200,000  mentally  retarded 
individuals,  25,000  persons  with  cerebral  palsy  and 
62,000  persons  with  epilepsy  or  other  neurological 
problems  requiring  treatment  similar  to  that  required 
by  mentally  retarded  persons  in  California  at  any  one 
time. 

Developmental  disabilities  cause  continuing,  life- 
time problems  to  individuals  and  their  families;  prob- 
lems that  have  an  important  impact  on  the  lives  of 
their  families,  neighbors,  and  communities  and  which 
present  social,  medical,  economic,  and  legal  problems 
of  extreme  importance.  The  complexities  of  these 
problems  require  the  services  of  many  state  depart- 
ments as  well  as  the  community.  Care,  treatment, 
development,  maintenance,  and  management  services 
are  required  to  enable  the  affected  mentally  retarded/ 
developmentally  disabled  individuals  to  develop  and 
achieve  as  normal  a  life  as  possible,  and  to  enable  his 
family  and  community  to  assist  in  an  effective  and 
efficient  manner.  If  the  essential  services  are  not  avail- 
able, the  long-term  costs  to  the  individual  and  his 
family,  to  the  community,  and  to  the  state  will  be 
much  greater  than  the  cost  of  the  services. 


Welfare  and  Institutions  Code,  Divisions  4,  6, 
and  7. 

General  Description 

The  three  major  components  of  the  mentally  re- 
tarded/developmentally  disabled  system  administered 
by  the  Department  of  Health  are : 

1.  Regional  centers  that  counsel  the  parents  and 
guardians  of  the  mentally  retarded/developmentally 
disabled  and  assess,  diagnose,  refer  and  place  men- 
tally retarded/developmentally  disabled  citizens  to 
appropriate  private  or  public  basic  living  and  care 
throughout  their  lifetime. 

2.  State  hospitals  for  the  mentally  retarded  and 
other  developmental  disabilities  that  provide  state- 
managed  care,  treatment,  development,  and  mainte- 
nance services  at  the  request  of  the  regional  centers. 

3.  Alternate  care  services  that  provide  protective 
living  services  to  mentally  retarded  persons  at  the 
request  of  the  regional  centers. 
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6  ,.,,,,  p..„„m   Indicators  Actual             Estimated            Estimated 

1  In  addition,  the  state  mentally  retarded/develop-  Program  indicators                  ^^         ^^^        ^^ 

%  mentally    disabled    delivery    system    components    are  individuals  and  families  re- 
in •     j  •       •            *  ceiving     information     and 

J°  categorized  in  SIX  parts :                                                                             referral  services 13,200           18,000           20.000 

12  1    Public  information  and  prevention  elements  as-  Individuals     and/or     their 

H  sist'the  mentally  retarded/developmentally  disabled  ^S^S 

15  through  public  information  and  education.  These  ae-  services  through  Regional 

16  tivities  also  aid  in  the  prevention  of  future  handi-  v2g£j?Zl£E&  «  '                  '                  ' 

18  capping.                                                                                                             conservator    accepted 176                220                250 

H  2.  Casefinding     management,     identification,     and  A™td\Tor  c^seTa'tor*!               14              100             150 

21  evaluation  are  performed  in  all  programs. 

§  3.  Basic  living  and  eare  consist  of  those  basic  life  G*™™1  Description 

24  arrangements,  activity  arrangements,  health,  welfare,  Regional  Centers— Direct  services  for  the  retarded 

|5  medical,  surgical,  dental,  and  behavioral  care  services.  and  their  familieSj  are  by  law>  to  be  provided  through 

27  4.  Specialized  services  develop  the  required  physi-  regional   diagnostic,   counseling   and    service    centers 

||  cal,  social,  intellectual,  and  vocational  competencies  of  which  are  located  ^  the  community  and  are  easily 

30  the  mentally  retarded  or  developmentally  disabled.  accessible.  Thirteen  centers  are  currently  operated  by 

31  5.  Evaluation  measures  and  quality  effectiveness  of  locaj  agencies  under  contract  with  the  Department  of 

33  all  state  delivery  system  components  are  included.  A  Health  and  serve  as  the  community's  "single-door" 

34  plan  for  such  evaluation  was  submitted  to  the  Secre-  for  referral  and  services  for  the  mentally  retarded  and 

36  tary  of  the  Health  and  Welfare  Agency  and  will  be  their  famiiies.  The  areas  served  by  the  existing  13  re- 

37  implemented.  gional  centers  cover  the  entire  state.  "Subcenters"  are 

39  6.  Administration  and  support  is  provided  by  each  located  in  each  region.  Families  receiving  regional  cen- 

40  of  the  three  major  components  of  the  system.  ter  placement  services  contribute  to  the  cost  of  care, 

42  component  description  UP  to  tne  cost  °^  normal  child  care  at  home,  with 

43  monthly  repayments  based  on  their  ability  to  pay. 

44  1.  Regional  Centers  Community  resources  are  fully  utilized  by  the  re- 
46  Objectives  gional  centers  so  that  state  funds  for  services  are  not 

A  >t         ,.    ,-         ,.  ,,      ,■*      •        ■         o  •    t   -t     i  unnecessarily  expended. 

g  Normalization  of  the  life  situation  of  individuals  A  mentallv  retarded  person  who  requires  state  hos- 

50  with  developmental  disabilities  and  of  their  families,  ital  eare  m"ust  be  screened  and  admitted  through  a 

|1  so  as  to  assist  m  their  fullest  development  through  the  regional  center.  When  such  care  is  no  longer  needed, 

53  provision   of   preventive   and   remedial   services   and  the  individual  is  discharged  to  a  regional  center  for 

54  assistance,  is  the  primary  objective    A  secondary  ob-  continuing  care  in  the  community.   Funds  allocated 

56  jective  is  to  utilize  to  the  best  possible  extent  existing  for  state  h       ital  care  may  be  uged  b     thp         ional 

57  resources  and  encourage  the  integration  of  state  serv-  eenters  ag  the  need  for  state  ho     ital  services  is  re. 

59  ices  and  other  programs  designed  to  aid  these  nidi-  duced 

60  viduals  and  families,  so  that  services  are  available  and  Prevention  of  mental  retardation  and  other  disabil- 
|l  utilized  in  accordance  with  the  desires  and  recom-  itieg  wiu  be   es       ded   th         h   a   new   pr0gram   of 

63  mendations  of  the  state  and  area  planning  councils.  tic  and  hi  h.risk  screenin°     and  counseling  and 

64  This  requires  determination  of  the  nature  and  extent  tal  chromasomal  diagnosis 

66  ot  both  needs  and  resources,  and  development  of  an  A  ,                   •■,-,  i_         ,,,.,,.     T 

67  effective  service  system.  .  A  few  regional  center  will  be  established  in  Los 

68  Angeles   County  for  residents  of   the   south   central 

69  Program  Indicators  Actual         Estimated        Estimated  area  during  1973-74.  Services  are  lacking  in  this  area 

71  Cost    per    case/month    of      1971-72  1972-73        1973-74  and  eannot  be  provided  effectively  by  the  two  other 

72  service  $161           $171           $181  Los  Angeles  regional  centers. 

74  Nufimdberfo°rf  ^rdcaip^tSionerin  Further  reductions  in  the  institutional  caseloads  of 

75  the  Regional  Center  Pro-  state  hospitals  will  be  achieved  by  providing  alterna- 

77  Numb?r  "of'TacTiitTei-Tertf-  ^          ^          3'379  tlves   to  hospitalization    and   through    expansion   of 

78  fied   for   participation   in  community  care  programs. 

80  tlramResional  Center  Pro"  12iq          i  coo  Comparable  reductions  are  likely  in  the  numbers  of 

81  Reg"onarc"entos"e7tabiiihed  '                               2'554  "on-leave"  patients  through  their  discharge  to  the 

82  and  operating 13               14               15  regional  center  care. 
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PATIENT  CHARACTERISTICS  AS  OF  JULY  18,  1972 


Orientation 


17% 


45% 


ESxx£38%Sg::S 


| 1    HIGH 

I |  RATING 

Walks  without  aid 

Gross  and  fine  use 
of  both  arms/hands 

Can  go  about 
hospital  alone 

Speech  is  well 
developed 

Understands  verbal 
communication 

Mild  problem  or 
not  a  problem 

fl+xl  INTER- 
IM MEDIATE 

rose 

LOW 
RATING 

Cannot  crawl 
or  roll 

No  use  of 
arms/hands 

Lost  if  away  from 
own  living  area 

No  recognizable 
communication 

No  response  to 
words,  prompts 
or  gestures 

A  serious  problem 

Night  Wetting 


38% 


17% 


□    HIGH 
RATING 


r~]  INTER 

LJmediate 


P3     LOW 
S&JRATING 


Seldom  or  never  Goes  by  self  or 

wets  when  told 


Bathes  self 


Dresses  self,  ex- 
cluding fasteners 


Grooms  self 
independently 


Feeds  self  with 
knife,  fork, 
spoon 


Usually  wets 


Not  trained 


Must  be  bathed 


Must  be  dressed            Must  be  groomed , 
makes  no  effort  to 
___ remain  grnnmeri 


Must  be  fed 


1  Based  on  1972  MR  census  ratings  of  7,859  patients  in  the  hospital  one  year  or  more. 

2  Includes  the  following  behaviors:  Self-injurious,  unresponsive  or  withdrawn,  attack  persons,  destroys  property.   Data  are  estimates 
yielded  by  a  sample  of  485  patients,  stratified  by  hospital  program. 
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2.  State  Hospitals 

Objectives 

The  department's  services  to  and  in  behalf  of  the 
more  severely  retarded  and  developmentally  disabled 
include :  education,  prevention,  basic  living  and  care, 
specialized  medical  and  habilitative  services,  service 
related  research  and  power  development  and  training. 

a.  To  provide  care,  treatment,  development  and 
maintenance  services  to  all  clients/patients  referred 
to  the  state  hospital  system  by  the  regional  centers. 

b.  To  keep  clients/patients  referred  by  the  regional 
centers  in  programs  that  are  compatible  with  their 
essential  physical  welfare  and  the  requirements  of 
their  developmental  and  habilitative  needs.  To  main- 
tain continuity  in  program  participants'  lives  and 
services  with  their  families,  communities  and  posthos- 
pital  programs. 

e.  To  experience  demonstrable,  comprehensive 
gains  by  each  program  participant  in  a  balanced  in- 
dividual program  of  developmental  and  habilitation 
skills.  These  include :  physical,  social,  intellectual,  and 
vocational  skills.  Special  emphasis  is  placed  upon  in- 
dependent living  skills,  especially  those  of  self -care. 

d.  To  develop  and  stabilize  life-support  systems  for 
severely  handicapped  mentally  retarded  and  other  de- 
velopmentally disabled  persons  referred  by  the  re- 
gional centers. 

e.  To  develop  innovative  program  activities  for  use 
in  community  programs. 

Oeneral  Description 

In  1973-74,  mentally  retarded/developmentally  dis- 
abled patients  will  be  receiving  care,  treatment,  devel- 
opment and  maintenance  services  in  a  variety  of  spe- 
cially designed  programs  in  state  hospitals. 

Since  July  1,  1971,  when  the  Lanterman  Mental  Re- 
tardation Services  Act  became  fully  effective  all 
patients  are  admitted  through  referral  by  the  re- 
gional centers  for  the  mentally  retarded  or  when 
they  are  dangerous  to  themselves  or  others,  by  court 
commitment.  The  department's  services  to  and  in 
behalf  of  the  more  severely  retarded  and  other  de- 
velopmentally disabled  persons  include  prevention, 
case  finding  and  ease  management,  basic  living  and 
care,  specialized  services,  habilitation,  medical,  evalua- 
tion, and  other  related  forms  of  care,  treatment,  de- 
velopment and  maintenance  services. 

All  patients  discharged  from  state  hospitals  must 
be  discharged  to  the  regional  centers  for  aftercare  and 
followup. 

Five  of  the  state  hospitals  treat  and  train  mentally 
retarded  and  other  developmentally  disabled  patients 
exclusively:  Fairview,  Pacific,  Porterville,  Sonoma, 
and  Agnews.  Four  state  hospitals  operate  multiple 
specialized  programs  for  the  retarded  and  develop- 
mentally  disabled  in  addition  to  their  programs  for 
the  mentally  disordered:  Camarillo,  Napa,  Patton 
and  Stockton. 


DEPARTMENT  OF  HEALTH— Continued 

HEALTH  TREATMENT  SYSTEMS   PROGRAM— Continued 
B.  Developmentally  Disabled— Continued 

A.  Public  Information  and  Prevention 


The  department,  through  its  special  offices  of  public 
information  and  mental  health  education  disseminates 
information  and  multimedia  materials  emphasizing 
the  importance  of  mental  retardation  or  other  develop 
mental  disabilities  and  educate  the  public  regarding 
mental  retardation  or  other  developmental  disabili- 
ties— nature,  problems,  needs,  and  available  programs 
and  services  are  made  known  in  this  process. 

Significant  effort  in  the  department  is  carried  on  in 
the  fields  of  prevention  through  its  cooperation  with 
private  and  public  agencies.  The  Neuropsychiatry 
Institute  in  Los  Angeles  and  the  Langley  Porter  In-i 
stitute  in  San  Francisco  carry  on  research  in  areas  of 
prevention.  Some  preventative  measures  including 
PKU  screening,  genetic  counseling,  family  counseling 
for  high-risk  families  and  rubella  vaccinations  are 
carried  on  in  state  hospitals  and/or  referred  to  vari- 
ous community  agencies.  The  hospital  staff  is  trained 
to  be  sensitive  to  the  need  to  refer  parents  to  appro, 
priate  counseling  resources  in  the  community. 

B.  Case  Finding  and  Case  Management 

State  hospitals  provide  case  evaluation  for  all 
patients  referred  for  hospitalization  by  the  regional 
centers.  Each  program  director  establishes  care,  treat 
ment,  development  and  maintenance  objectives  for 
patients  in  his  program  in  conjunction  with  the  re- 
gional center  staff.  Evaluative  scales  measure  life 
status  and  subsequent  changes  in  patient  characteris- 
tics. Judgments  are  then  applied  to  determine  if  the 
patient  needs  further  treatment  in  his  program,  can 
move  to  another  higher  functioning  program,  or  can 
be  discharged  from  the  hospital. 

The  program  director  implements  program  plans 
and  objectives  and  is  accountable  for  individuals  as- 
signed to  the  program.  He  is  accountable  for  achieving 
these  goals  as  established  on  a  contractual  basis  with 
hospital  management  and  the  regional  centers. 

C.  Basic  Living  and  Care 

Domiciliary  care  is  provided  on  a  24-hour  basis  for 
patients/clients  admitted  to  state  hospitals.  Each  re- 
tarded patient  is  provided  a  bed  and  at  least  70-80 
square  feet  of  space.  For  those  patients  who  are  bed- 
fast, proper  nursing  care  such  as  bed  baths,  reposi- 
tioning, oral  and  nasal  hygiene,  grooming,  and  social 
stimulation  are  provided.  Appropriate  food  is  pro- 
vided the  patient  and  is  served  at  his  bedside  or  in 
dining  rooms  either  on  the  ward  or  in  congregate 
dining  areas.  Patients/clients  are  provided  suitable 
clothes  if  they  do  not  have  their  own  clothing.  A  com- 
fortable and  attractive  environment  is  provided  with- 
in a  safely  constructed  and  maintained  ward.  Daily 
excursions  into  the  outdoors  are  provided.  Supervision 
is  provided  for  all  patients  on  a  24-hour  basis  in  order 
to  assist  them  in  activities  of  daily  living  as  well  as 
to  protect  them  from  accidents.  Special  supervision  is 
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provided  for  those  patients  who  have  maladaptive  be- 
haviors and  to  assure  that  they  do  not  injure  them- 
selves, other  patients,  or  employees.  Routine  health 
maintenance,  including  periodic  dental  services,  is 
provided  to  all  patients  in  the  state  hospitals. 

Respite  or  short-term  care  is  provided  for  persons 
whose  parents  or  guardians  require  relief. 

Objectives 

(1)  To  provide  the  patients  in  the  hospitals  with 
the  components  of  basic  living — food,  shelter,  cloth- 
ing, and  provide  normal  activities  of  daily  life  com- 
mensurate with  their  level  of  physical,  social,  intel- 
lectual and  vocational  functioning. 


(2)  To  supervise  activities  of  the  patients  to  pro- 
tect them  from  further  disabilities  caused  by  accidents, 
falls,  maladaptive  behaviors,  etc. 

(3)  To  provide  appropriate  medical  and  related 
services  that  are  required  for  the  maintenance  of  good 
physical  health. 

Activities 

(1)  Life-support,  health  and  welfare  care  relating 
to  the  personal,  social,  and  environmental  needs  of  the 
individuals. 

(2)  Medical,  surgical,  dental,  and  behavioral  treat- 
ment service  needs  of  the  individuals. 


TYPE  OF  PROGRAM  PROVIDED 
IN  PERCENT  OF  TOTAL  PATIENT  POPULATION 

FOR  MENTALLY  RETARDED  PATIENTS  IN  CALIFORNIA  STATE  HOSPITALS  ON  JUNE  30,  1972 


Acute  Medical/Surgical 

5.1 

Behavior  Adjustment           ^x"'""""" 
13.6  yT 

/            ^V               Continuing 

Sensory  Deprived      /      n. 

6.6/           \ 

/                 \  14.4  Medical  Care 

Habilitation     |                            -^ 

/     ^^^"^          16.0  Child  Development 

12.5 1                      ^^ 

— - — «_~       I  2.6  Physical  Development 

19.0 


Physical  &  Social 
Development 


20.2 
Social  Development 
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D.  Specialized  Services 

Increasing  numbers  of  multihandicapped  retarded 
individuals  are  referred  to  the  state  hospitals  for 
specialized  attention.  These  include  infants;  blind, 
deaf,  and  disturbed  persons;  destructive,  hyperactive 
acting-out  adolescents;  chronically  physically  ill  peo- 
ple; individuals  with  cerebral  palsy,  uncontrolled 
epilepsy  and  other  neurological  conditions;  and  per- 
sons needing  physical,  social,  intellectual,  and  voca- 
tional development.  These  patients  require  highly 
specialized  services  to  increase  their  ability  to  become 

24  independent  and  minimize  their  need  to  rely  upon 

25  public  resources  when  they  are  returned  to  community 

26  ,  ■    ■ 

27  living. 
The  state  hospitals  are  organized  into  57  clearly 

defined  goal-oriented  programs  in  a  continuum  of 
services  based  upon  the  identified  primary  needs  of 
the  patients.  This  unified  performance  system  makes 
it  possible  to  meet  the  patients'  individual  physical, 
social,  intellectual,  vocational  development,  and  spe- 
cial supportive  care  and  treatment  service  needs  with- 
in a  management  framework  that  features  systematic 
evaluation  and  control. 
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1.  Physical  Functioning 
Objectives 


To  develop  motor  skills  that  lead  to  or  promote 
greater  self-sufficiency,  increase  motor  development, 
acquire  self-care  skills,  ambulation,  improve  gross  and 
fine  motor  functioning. 


Activities 


Sensorimotor  and  mobility  training  and  develop- 
ment. Personal  self -care  skills  development. 

2.  Social  Functioning 

Objectives 

Awareness  of  surroundings,  proper  etiquette,  de- 
veloping relationships  with  others,  controlling  or 
modifying  maladaptive  behavior,  sustain  or  improve 
family  and  social  relationships,  use  community  re- 
sources, participate  in  community  life  and  develop 
necessary  skills  to  cope  with  environment. 

Activities 

Perceptual,  emotional,  social,  and  personality  train- 
ing and  development. 

3.   Intellectual  (Psychological)  Functioning 

Objectives 

To  develop  intellectually,  acquire  and  apply  knowi- 
ng edge,  develop  language,  communicate  verbally  and 
85 
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nonverbally,  express  and  understand  through  abstract 
symbols,  acquire  knowledge  of  real  life  problems. 

Activities 

Conceptual,  language,  cognitive,  intellectual,  value- 
moral  training  and  development. 


Objectives 

To  develop  ability  to  work  and  attain  vocational 
objectives  based  on  capacities  and  limitations,  obtain 
competitive  or  sheltered  employment,  maintain  job, 
learn  simple  routine  tasks,  and  work  independently 
and  cooperatively  with  others. 

Activities 

Career  and  independent  life  training  and  develop- 
ment program. 

5.  Program  Management 

A  programmatic  system  has  been  established  in  the 
department  to  provide  a  continuum  of  services  to; 
deal  with  the  physical,  social,  intellectual  and  voca- 
tional functioning  of  the  mentally  retarded  and  de 
velopmentally  disabled.  By  necessity,  each  hospital 
program  must  encompass  varying  degrees  of  physical, 
social  intellectual  and  vocational  functioning  develop- 
ment according  to  the  developmental  level  of  its 
patients/clients.  Each  program  must  also  include 
care,  treatment,  development  and  maintenance  serv- 
ices within  a  framework  of  program  management. 
Elements  from  each  of  these  service  areas  are  mixed 
to  form  a  comprehensive  program  of  quality  services 
for  a  specific  population  of  the  mentally  retarded  and 
developmentally  disabled. 

The  activities  are  organized  within  the  following 
programs  to  produce  the  above  objectives : 

Number  of 
Program  patients  * 

Acute  medical  surgical 523 

Continuous  medical  care 1,466 

Physical   development 267 

Physical-social   development    1,935 

Social   development  2,063 

Child  development 678 

Behavior   adjustment    1,388 

Habilitation    1,272 

Sensory  deprived 678 

*  Based  on  June  30,  1972  population. 

E.   Evaluation 

Evaluation  of  individual  patient's  functional 
change  and  effectiveness  of  care,  treatment,  develop- 
ment, and  maintenance  are  conducted  on  a  continuing 
basis.  A  management  informational  system  provides 
uniformly  accepted  objective  standard  measures  of 
patient  benefits.  Progress  is  measured  by  application 
of  standardized  evaluation  instruments  and  at  appro- 
priate times  reevaluated  to  note  the  progress  that  the 
patient  has  made  toward  stated  performance  objec- 
tives. One  evaluation  instrument  is  used  across  the 
system  along  with  instruments  especially  sensitive  to 
identify  patient  needs  and  evaluate  the  impact  of  the 
program  upon  these  needs.  These  instruments  are 
administered  when  patients  enter  and  leave  the  pro- 
gram. Progress  of  patients  and  management  decisions 
to  answer  the  needs  of  those  patients  is  determined 
by  these  procedures.  The  hospital  program  system  is 
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evaluated  by  hospital  program  review  staff  and  by 
headquarters  program  management  staff,  using  objec- 
tive evaluation  criteria  to  determine  the  overall  effec- 
tiveness of  each  program. 


Objectives 

(1)  To  establish  and  maintain  continuing  pro- 
visions for  the  assessment  and  evaluation  of  indi- 
vidual client  status  and  functional  change  using 
appropriate  procedures  and  instruments  designed  to 
measure  client  progress  and  service  benefits  in  terms 
of  prespecified  objectives. 

(2)  To  establish  and  maintain  continuing  provi- 
sions for  the  assessment  and  evaluation  of  the  hospital 
program  status  and  accomplishments  in  terms  of  pre- 
specified objectives,  planned  output  expectancies  and 
actual  outputs  realized. 

(3)  To  conduct  client/patient  census  evaluations 
designed  to:  (a)  rate  each  client,  (b)  to  secure  in- 
formation that  can  be  used  to  determine  client  prog- 
ress, and  (c)  to  gather  relevant,  valid,  reliable,  and 
factual  data  to  be  used  in  planning  future  client 
programs. 

(4)  To  conduct  independent  accomplishment  audits 
and  reviews  of  the  hospital  programs  by  hospital  pro- 
gram review  staff  and  headquarters  program  man- 
agement staff  using  appropriate  criteria  to  determine 
the  overall  effectiveness  of  a  program  or  programs. 

3.  Alternate  Care  Services  Unit 

Need 

The  alternate  care  services  unit  provides  protective 
social  services  on  behalf  of  9,400  mentally  retarded 
persons  through  the  43  field  offices  throughout  the 
state.  Services  are  provided  at  the  request  of  most  re- 
gional centers  for  the  mentally  retarded  to  those  re- 
tarded individuals  with  severe  adaptive  behavior  prob- 
lems, impairment  of  social  and  emotional  adjustment, 
and  underdevelopment  of  social  skills.  These  clients 
have  either  been  released  from  mental  health  facilities, 
or  need  prerelease  planning,  or  are  otherwise  in  dan- 
ger of  needing  inpatient  mental  health  care.  The 
service  is  a  statewide  one  which  serves  primarily 
welfare-linked  individuals.  The  scope  of  the  services 
is  dependent  upon  the  receipt  of  federal  matching 
funds  for  those  individuals  who  are  so  linked.  A  pre- 
dominant majority  are  unable  to  live  at  home.  They 
are  cared  for  in  community  placement  facilities  which 
provide  basic  living,  food,  clothing,  shelter,  and  nor- 
mal activities  of  daily  life,  and,  in  addition,  the  level 
of  supervision,  care  and  related  services  which  the 
individual  requires. 

0 bjectives 

To  protect  retarded  persons  from  neglect,  exploita- 
tion or  hazardous  living  conditions,  and  to  stabilize 
and  support  their  activities  in  the  community,  thus 
reducing  their  chance  of  requiring  future  care  in  a 


mental  health  facility.  This  objective  applies  both  to 
retarded  individuals  living  in  their  own  homes  and 
those  who  are  not  able  to  live  at  home.  The  objective 
in  relation  to  the  latter  group  is  to  provide  an  alter- 
nate living  arrangement  which  approximates,  as 
nearly  as  possible,  a  home  environment  and,  at  the 
same  time,  meets  the  needs  of  the  retarded  for  what- 
ever specialized  services  they  may  require.  This  is 
accomplished  in  part  through  certification  of  family 
care  homes  and  assurance  that  other  facilities  are  ap- 
propriately licensed  so  that  an  acceptable  level  of  care 
in  these  homes  and  institutions  is  maintained. 

A  related  objective  is  to  assist  retarded  persons  to 
develop  an  awareness  of  their  environment  and  to 
provide  them  with  the  necessary  skills  to  cope  with 
the  environment,  to  assist  them  to  develop  acceptable 
social  relationships,  and  to  minimize  maladaptive 
behavior. 

General  Description 

The  alternate  care  services  unit  refers  appropri- 
ate applicants  for  service  to  county  welfare  depart- 
ments to  obtain  financial  assistance  to  permit  them 
to  remain  in  their  own  homes  or  in  acceptable  alter- 
nate living  arrangements  which  provide  adequately 
for  their  everyday  living  needs.  Its  placement  pro- 
gram makes  provision  for  a  range  of  care  and  super- 
vision which  extends  from  provision  of  a  substitute 
family  to  total  institutional  care  in  a  licensed  nursing 
facility.  The  unit  certifies  and  supervises  approxi- 
mately 1,200  private  homes  for  care  of  up  to  six 
retarded  persons  who  do  not  need  hospitalization,  but 
have  no  home  of  their  own.  The  certification  proce- 
dure is  part  of  the  ease  service  activity  of  the  worker 
assigned  to  the  specific  retarded  person.  Costs  of  care 
are  funded  through  county  welfare  where  entitlement 
to  such  benefits  exists,  through  special  pfecement 
funds  of  the  Department  of  Health  or  a  combination 
of  these. 

In  addition  to  placement,  the  unit  provides  protec- 
tive services  to  or  on  behalf  of  these  retarded  indi- 
viduals directed  toward  improving  their  social  capa- 
bilities. Such  services  prepare  the  retarded  to 
maintain  themselves,  or  to  function  more  adequately 
in  a  protected  living  situation.  They  improve  the 
social  relationships  and  increase  the  participation  of 
the  retarded  in  community  life.  They  preserve  family 
life  and  improve  family  functioning.  They  facilitate 
the  use  of  community  resources,  assist  the  retarded  to 
obtain  and  maintain  employment,  facilitate  their  use 
of  basic  health  care  services,  and  improve  their  finan- 
cial situations  or  money  management  capabilities. 

The  unit  also  selects  and  refers  to  the  Department 
of  ^Rehabilitation  individuals  who  appear  qualified 
for  vocational  rehabilitation  services,  including  place- 
ment in  sheltered  workshops  operating  under  private 
nonprofit  auspices. 
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LIVING  ARRANGEMENTS  FOR  ALTERNATE  CARE  SERVICES  UNIT 
MENTALLY  RETARDED  CLIENTS 
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The  Health  Financing  Systems  Program  of  the 
Health  and  Welfare  Agency's  Department  of  Health 
is  derived  from  the  major  portion  of  Medi-Cal  and 
crippled  children  services.  As  introduced  in  Medi-Cal 
Reform  Program,  the  components  of  eligibility  de- 


termination, program  controls,  prepaid  health  care, 
and  financing  have  been  retained  under  the  Health 
Financing  Systems  Program  to  insure  continued  ef- 
ficiency in  health  delivery  with  the  consolidation  of 
health  disciplines. 


PROGRAM  REQUIREMENTS 

Totals,  Health  Financing  Systems 

General  Fund 

Federal  fund 

Health  Care  Deposit  Fund 

Family  repayments 

County   funds 

Contingent    Fund,    Board    of    Medical 

Examiners 

Reimbursements     

Transfer   from    the    health    treatment 
systems    

Program  Elements : 

A.  California  medical  assistance 
(Medi-Cal)    

B.  Crippled  children's  services 

C.  Administration   


MAN-YEARS 

71-72      72-73      73-74 

ACTUAL 

1971-72 

ESTIMATED 

1972-73 

PROPOSED 

1973-74 

-       1,422.2 

- 

- 

$1,682,179,758 
680,414,926 
706,919,167 

(1,654,909,027) 
1,764,000 
270,211,700 

-              -             - 

- 

- 

272,733 
3,522,135 

—                          — 

- 

- 

19,015,097 

-       1,111 
63.7 
247.5 

- 

- 

$1,654,950,601 

22,939,839 

4,289,318 

Need 

Health  is  regarded  as  one  of  the  state's  greatest 
resources  and  is  directly  related  to  the  state's  growth 
and  productivity.  In  order  that  the  state  may  benefit 
from  this  resource,  its  residents  must  have  access  to 
necessary  health  care. 

Objectives 

Health  Financing  Systems  Program  coordinates  ac- 
tivities between  the  various  governmental  jurisdic- 
tions and  groups  involved  in  the  program  to  ensure 
that  the  program  operates  within  the  law  and  op- 
timizes the  benefits  returned  on  the  funds  invested. 

Authority 

Authority  for  the  Health  Financing  Systems  Pro- 
gram is  derived  from  Chapter  4,  Statutes  of  1965, 


Second  Extraordinary  Session,  which  initially  estab- 
lished the  California  Medical  Assistance  Program. 
The  initial  program  proved  cumbersome  and  difficult 
to  manage  and  reform  measures  were  instituted  by 
Chapter  577,  Statutes  of  1971.  Further,  authority  for 
the  program  is  contained  in  Division  9,  Part  3,  Chap- 
ter 7  of  the  Welfare  and  Institutions  Code  and  Divi- 
sion 3  of  Title  22  of  the  California  Administrative 
Code  and  Article  2,  Section  249  of  the  Health  and 
Safety  Code. 

General  Description 

The  Health  Financing  Systems  Program  of  the  De- 
partment of  Health  will  be  the  primary  system  re- 
sponsible for  administering  and  funding  California's 
medical  assistance  and  crippled  children  services. 


A.  California  Medical  Assistance 


Need 


A  significant  segment  of  California's  population  is 
financially  unable  to  purchase  necessary  health  care 
services.  A  publicly  funded  health  program  is  pro- 
viding this  population  with  access  to  needed  medical 
services  to  relieve  pain  and  suffering  and  to  insure 
that  opportunities  for  self-support  will  be  increased. 

Objectives 

The  basic  objective  of  Medi-Cal  is  to  upgrade  the 
health  of  California's  population  by  providing  access 
to  necessary  medical  services  for  that  part  of  the  pop- 
ulation whose  income  and  resources  are  inadequate 
to  meet  their  needs  for  medical  care.  This  objective 
must  be  achieved  at  a  reasonable  cost  and  under 
proper  controls  to  insure  a  maximum  return  of  public 
funds  invested. 
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General  Description 

The  Medi-Cal  Reform  Program  (Chapter  577, 
Statutes  of  1971)  was  implemented  by  state  Medi-Cal 
administrators  on  October  1,  1971.  The  objectives  of 
the  program  were  to  establish  a  more  equitable  state- 
wide system  of  eligibility,  to  establish  a  schedule  of 
benefits  within  a  strong  system  of  controls  that  en- 
sures only  necessary  care  is  provided,  to  strengthen 
the  ability  of  the  department  to  promote  innovations 
in  health  care  delivery  through  prepaid  health  plans 
and  pilot  programs,  and  to  improve  the  program's 
financing  system.  Although  only  a  year  has  lapsed 
since  the  implementation  of  the  Medi-Cal  Reform 
Program,  these  objectives  have  been  substantially  rea- 
lized. A  statewide  system  of  eligibility  is  in  effect  for 
both  persons  in  welfare  categories  and  others  who, 
through  a  lack  of  resources,  are  unable  to  purchase 
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needed  health  care  services.  A  broad  and  uniform 
schedule  of  health  care  benefits  is  available  to  all  eli- 
gibles,  and  an  integrated  network  of  program  con- 
trols is  in  operation.  This  system  of  controls  includes 
a  limitation  on  the  number  of  basic  benefits  allowed 
each  eligible  per  month,  a  system  of  prior  authoriza- 
tion for  services  beyond  those  provided  in  the  basic 
schedule,  and  an  expanded  surveillance  system  for 
control  of  program  abuse. 

The  major  emphasis  of  the  health  systems  subele- 
ment  will  be  to  establish  and  monitor  health  care 
delivery  systems  that  depend  on  prepayment  for  en- 
rolled beneficiaries.  This  will  enable  the  state  to  pro- 
vide medical  care  at  a  lower  rate  while  still  assuring 
the  patient  high-quality  care. 

Under  the  Medi-Cal  Reform  Act,  provision  was 
made  for  the  state  Medi-Cal  administrators  to  con- 
tract with  groups  of  medical  providers  to  supply 
services  on  a  prepaid  basis  to  Medi-Cal  beneficiaries. 
The  contractual  agreement  between  the  department 
and  a  prepaid  health  plan  stipulates  that  the  carrier 
will  provide  or  arrange  for  health  care  services  for 
voluntarily  enrolled  cash  grant  recipients  within  a 
geographically  defined  area.  The  prepaid  health  plan 
is  paid  a  fixed  monthly  premium  per  capita  for  pro- 
viding health  care  services  to  enrollees;  however,  the 
monthly  premium  is  less  than  the  costs  the  depart- 
ment would  spend  for  the  same  services  under  the 
fee-for-service  system.  Prepaid  health  plans  must  pro- 
vide, as  a  minimum,  physician  services,  hospital  out- 
patient services,  laboratory  and  X-ray  services,  pre- 
scription drugs,  and  hospital  inpatient  care.  As  a 
matter  of  policy,  plan  proposals  which  provide  the 
full  scope  of  Medi-Cal  benefits  receive  prime  con- 
sideration from  the  department. 

Prepaid  health  plans  are  not  subject  to  the  Medi- 
Cal  utilization  controls,  such  as  prior  authorization, 
which  is  required  in  the  fee-for-service  system  of 
medical  care. 

Within  the  financing  operations  element  are  the 
subelements  of  contract  administration  and  field  serv- 
ices. The  contract  administration  subelement  will  have 
responsibility  for  many  on-going  operations  such  as: 
claims  payment,  services  to  crippled  children,  monitor- 
ing of  drug  prices,  and  recovery  of  overpayment  of 
benefits. 

Unique  to  this  subelement  is  the  development  and 
operation  of  the  Medi-Cal  management  system.  The 
Medi-Cal  management  system  was  implemented  in 
Santa  Clara  and  San  Diego  Counties  in  August  1972 
on  a  prototype  basis.  The  primary  objective  of  the 
system  is  to  provide  control  for  the  Medi-Cal  program 
through  the  utilization  of  advanced  data-processing 
techniques.  This  control  is  accomplished  through  com- 
prehensive and  effective  claims  processing,  manage- 
ment information,  standardization  of  utilization  re- 
view and  payment  criteria,  and  a  data  base  for 
projecting  expenditures.  To  ensure  that  the  contractor 
is  performing  according  to  contract  specifications,  the 


department  has  carefully  monitored  the  program  from 
its  development  to  its  current  review  of  prototype 
operations. 

Significant  features  of  the  Medi-Cal  management 
system  include  an  integrated  eligibility  file,  used  to 
both  issue  identification  cards  to  all  Medi-Cal  bene- 
ficiaries and  verify  eligibility  during  claims  proces- 
sing. On  a  statewide  basis  the  Medi-Cal  management 
system  would  make  extensive  use  of  modern  computer 
power  by  decentralizing  the  claims  input  function 
into  30  local  input  and  review  centers  located  through- 
out the  state,  and  linked  to  the  central  computer  by 
high-speed  communication  lines.  All  manual  functions 
required  to  input,  review,  and  adjudicate  a  claim  are 
performed  in  the  appropriate  local  input  and  review 
center.  The  system  also  features  extensive  computer 
ized  review  criteria  to  determine  those  claims  requir- 
ing professional  judgment  to  adjudicate.  These  cri-l 
teria,  called  model  treatment  profiles,  were  developed 
by  special  committees  of  professional  providers  and 
represent  the  most  thorough  effort  of  this  type  ever 
performed.  Finally,  the  Medi-Cal  management  system 
is  a  system  which  is  capable  of  consolidating  the 
processing  for  all  claims  in  such  manner  as  to  give 
management  rapid  reports  and  statistics  needed  to 
most  effectively  administer  the  Medi-Cal  program. 

Medi-Cal 's  present  fiscal  intermediaries  have  also 
been  upgrading  their  claims  processing  procedures. 
California  Blue  Shield,  in  December  1971,  through 
its  data  processing  subcontractor,  Electronic  Data 
System  Federal,  implemented  an  improved  Medi-Cal 
claims  processing  system.  The  new  system,  called 
"Upgrade  71",  provides  for  improved  claims  inven- 
tory control,  computerized  utilization  control  analysis, 
and  an  explanation  of  benefits  which  provides  a  de- 
tailed explanation  of  payments  to  providers. 

In  April  1972,  the  three  current  Medi-Cal  fiscal 
intermediaries  presented  a  proposal  to  the  department 
for  a  consolidated  fiscal  intermediary  operation  to  be 
known  as  Medi-Cal  intermediary  operations.  Under 
this  proposal,  the  current  fiscal  intermediaries,  Hos- 
pital Service  of  California,  Hospital  Service  of  South- 
ern California,  and  California  Blue  Shield,  joined  to- 
gether to  act  as  a  single  fiscal  intermediary.  The 
advantages  of  system  "Upgrade  71"  is  extended  to 
the  claims  formerly  processed  by  Blue  Cross  and  all 
Medi-Cal  claims  would  be  processed  through  a  single 
electronic  data-processing  system.  This  would  allow 
for  utilization  review  analysis  of  all  types  of  services 
provided  to  a  Medi-Cal  beneficiary  simultaneously. 
Additional  administrative  functions,  such  as  fiscal 
control,  are  also  combined.  In  late  August  1972,  the 
department  approved  the  Medi-Cal  intermediary  oper- 
ation proposal  and  implementation  was  completed  in 
November  1972. 

In  order  to  expedite  the  recovery  of  funds  due  the 
Medi-Cal  program,  the  contract  administration  sub- 
element  will : 
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1.  Establish  an  accounts  receivable  system  for  all 
funds  due  the  Medi-Cal  program  as  a  result  of  court 
and  administrative  judgments,  other  insurance  claims, 
probate  and  paternity  cases,  and  third-party  liability 
cases. 

2.  Increase  collection  of  funds  from  probate  cases 
by  40  percent  over  fiscal  year  1972-73. 

3.  Increase  collection  of  funds  from  third-party 
liability  cases  by  80  percent  over  the  present  Cali- 
fornia Blue  Shield  collection  level. 

4.  Initiate  small  claims  court  action  when  indicated 
to  seek  judgments  on  amounts  under  $500  due  the 
Medi-Cal  program. 

5.  File  liens  on  amounts  receivable  which  have  not 
been  returned  to  the  Medi-Cal  program. 

The  field  services  subelement  provides  necessary 
control  of  program  benefits  through  the  use  of  quali- 
fied consultants  who  review  requests  for  prior  author- 
ization of  services.  In  addition,  medical-social  review 
teams  determine  the  necessity  for  and  the  quality  of 
care  given  recipients  by  institutional  providers. 

The  prior  authorization  and  medical-social  review 
operations  are  carried  out  from  regional  offices 
throughout  the  state. 

Input/output — The  efficiency  of  the  health  delivery 
system  together  with  the  number  of  eligibles  reached 
and  services  provided  reflects  the  input/output  under 
the  Health  and  Welfare  Agency's  Department  of 
Health,  Health  Financing  Systems  Program. 


Health  Benefits 


Professional  services 
Prescription  drugs- 
Dental  care 

Hospital    inpatient- 

State   hospitals 

Nursing    homes 

Other     services 

Title  XVIII  B 
buy-in    


1971-72 

$284,562,470 

76,672,030 

43,170,433 

454,432,840 

49,701,441 

227,753,532 

50,988,196 


1972-73 

$343,950,111 
83,784,300 
54,706,900 

550,907,600 
46,735,700 

272,845,300 
77,918,400 


1973-74 

$361,791,700 

95,000,800 

60,597,100 

579,323,400 

45,066,600 

295,194,600 

87,814,194 


25,579,772        27,927,600        27,935,200 


Group 


Average  Monthly  Medi-Cal  Caseload 


Totals,  AFSP 

(Medi-Cal)    

Cash   grant    

Old  age  security 

Aid  to  the  blind 

Aid  to  the  totally 

disabled    

Aid  to  families  with  de- 
pendent   children 

Medically    needy    I  a 

Aged 

Blind    

Disabled     

Families     

Medically  needy  II  t> 

Aged    

Blind    

Disabled     i 

Families     

Medically  indigent 

Adults    

Children     

Totals,  Claims  Paid 


1971-72 

2.412,632 

2,174.234 

319,044 

14,442 


1972-73 
2,604,100 
2,154,800 

311,900 
14,700 


1973-74 
2,847,100 
2,225,600 

308,600 
14,800 


198,520    217,500    232,300 


1,642,228 

63,321 

37,048 

731 

5,979 

19,563 

134,927 

22,068 

272 

10,690 

101,897 

40,150 

16,120 

24,030 


1,610,700 

61,700 

37,600 

700 

5,900 

17,500 

149,700 

27,200 

300 

11,200 

111,000 

237,900 

82,400 

155,500 

34,683,800 


1,669,900 

65,500 

39,200 

700 

6.100 

19,500 

165,800 

27,900 

400 

11,900 

125,600 

390,200 

153,300 

236.900 

39,216,000 


a  Medically  Needy  I — Includes  all  those  groups  for  which  payments  are  not  made 

due  to  reasons  unique  to  each  group. 
h  Medically    Needy    II — Except    for    long-term    nongrant,    those    persons    who    are 

categorically    linked    but   do   not   qualify   for   money    payments    because   their 

income  and/or  resources  exceed  maintenance  levels  but  are  insufficient  to  meet 

their  needs  for  health  care. 

Medi-Cal  Savings 

Due  to  the  Medi-Cal  reform  program  described 
above  as  well  as  welfare  reform,  decreases  in  cash 
grant  and  Medi-Cal  caseloads  in  the  1972-73  fiscal 
year  have  caused  expenditure  estimates  for  the  Gen- 
eral Fund  to  be  reduced  by  $12,981,620  and  $25,082,- 
891  in  total  for  all  funds.  The  current  1972-73  savings 
estimate  takes  into  account  provider  rate  increases, 
nursing  home  rate  increases,  and  hospital  cost 
increases. 


Totals $1,212,860,714  $1,458,775,911  $1,552,723,594 


B.  Crippled  Children  Services 


Need 

Twenty  thousand  infants  are  born  each  year  in 
California  with  congenital  deformities  serious  enough 
to  endanger  life  or  result  in  lifelong  disability.  Sev- 
eral hundred  children  each  year  are  severely  burned, 
paralyzed  or  suffer  other  severe  injuries.  Infections, 
diseases,  and  poisoning  further  contribute  to  the  pic- 
ture of  childhood  disability.  Many  children  whose 
handicap  prevents  regular  school  attendance  can  re- 
ceive education  in  special  schools  if  physical  therapy 
is  a  part  of  the  schoolday  activity.  Modern  medical 
science  can  correct  or  modify  most  of  these  handicaps 
but  the  costs  of  treating  such  cases  are  greater  than 
most  families  can  afford  from  their  own  resources. 
Medical  care  for  these  children  with  handicaps  can 
prevent  lifetime  dependency  on  public  funds. 


Objectives 

The  objectives  are  to:  (a)  maintain  continuing 
early  casefinding  of  children  with  handicapping  con- 
ditions; and  (b)  assure  that  those  eligible  are  pro- 
vided quality  comprehensive  medical  and  related 
services  to  correct,  ameliorate,  or  eliminate  their  hand- 
icap. 

General  Description 

Services  for  handicapped  children  are  administered 
"independently"  by  23  counties  under  standards  and 
procedures  developed  by  the  department.  For  the  re- 
maining 35  "dependent"  counties,  the  department 
administers  the  program  directly. 
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Each  county  is  required  to  appropriate  funds  to 
support  the  cost  of  the  crippled  children  services 
program.  These  are  matched  by  state  and  federal 
funds  on  a  3:1  state-local  basis.  In  addition,  family 
repayments  contribute  to  the  cost  of  treatment  serv- 
ices in  accordance  -with  uniform  standards  of  financial 
eligibility  and  a  uniform  repayment  formula. 

1.  Quality  Control 

This  activity  assures  high  quality  medical  care  for 
handicapped  children.  It  develops  standards,  policies, 
and  procedures  for  providers  and  program  adminis- 
trators, provides  for  uniformity  in  administration  at 
the  county  level,  informs  providers  and  county  staffs 
of  operational  procedures,  keeps  the  public  informed 
of  services  available,  provides  necessary  consultation 
to  treatment  personnel  and  county  staffs,  maintains 
surveillance,  investigates  complaints,  and  provides 
program  auditing.  Assistance  is  given  to  institutions 
and  medical  groups  for  the  purpose  of  developing  or 
improving  medical  care  facilities  or  services,  and  to 
county  personnel  on  case  management  procedures  and 
techniques. 

2.  Diagnosis 

Activities  are  designed  to  promote  and  provide 
early  casefinding  and  referral  services  which  assure 
comprehensive  medical  evaluation  by  appropriate 
physician  specialists;  to  assure  uniformity  in  the  pay- 
ment for  these  services;  and  to  evaluate  the  services 
provided.  The  trend  in  medical  eligibility  is  to  take 
those  conditions  that  are  severe,  chronic,  physically 
handicapping  and  require  specialist  care  where  the 
cost  of  care  is  catastrophic  in  relation  to  the  families' 
resources. 

3.  Treatment 

The  program  provides,  or  assists  in  arranging  for, 
specialized  medical  care  and  allied  services  for  eligible 
handicapped  children. 

Appropriate  referrals  and  authorization  to  specific 
"panel''  physicians  or  treatment  facilities  are  made 
for  eligible  children  from  the  35  "dependent"  coun- 
ties.  Technical  consultation  is  provided  "independ- 
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ent"  counties  in  carrying  out  referral  and  authoriza 
tion  procedures  and  in  developing  local  communitj 
resources. 

Through  physician  reports,  personal  communica- 
tion, contact  with  the  family,  and  case  management 
education  and  assistance,  the  program  assists  the 
physician  and  the  family  in  successfully  following 
through  with  recommended  treatment.  By  coordinat- 
ing care  with  all  appropriate  official  and  voluntary 
welfare  and  rehabilitative  agencies,  maximum  use  is 
made  of  all  available  resources. 


4.  Therapy  Services 

Therapy  services  in  medical-therapy  units  of  spe- 
cial schools  and  classrooms  are  provided  in  conjunc- 
tion with  the  State  Department  of  Education. 

Standards  for  space,  equipment,  number  of  thera- 
pists in  special  schools  and  administrative  procedure 
are  established  and  revised  as  necessary.  Plans  for 
new  therapy  units  are  reviewed  with  the  State  De 
partment  of  Education  and  local  school  districts.  As- 
sistance is  given  to  counties  in  the  recruitment  and 
inservice  training  of  therapists,  planning  for  the  use 
of  subprofessional  personnel,  training  and  instruction 
of  parents,  and  coordination  of  therapy  services  with 
the  education  of  the  child.  Consultation  and  assist- 
ance is  provided  to  therapy  staff  in  the  counties  and 
to  panel  physicians  in  the  special  schools.  Utilization 
of  therapy  time  is  evaluated. 


Output 

1971-72 

1972-73 

1973-74 

A.  Measures  of  Effective- 

ness : 

Percent       of      identified 

physically  handicapped 

children  treated 

NA% 

NA% 

93% 

B.  Program  Size  Indicators : 

Number  of  children 

served 

47,204 

48,100 

49,000 

Number      of      Medi-Cal 

case-management    chil- 

dren 

16,140 

16,300 

16,450 

Therapy  in  schools :  chil- 

dren served  _           _  _ 

6,924 

7,040 

7,350 

Number    of    consultation 

visits   to  counties   and 

providers  of  service  

489 

500 

500 

Number  of  providers  who 

were     excluded     from 

program    participation 

42 

33 

28 

III.   HEALTH    PROTECTION   SYSTEMS  PROGRAM 


The  objective  of  the  Health  and  Welfare  Agency's 
Department  of  Health  Protection  Systems  Program  is 
the  health  protection  of  California's  citizens  through 
(1)   control  or  elimination  of  environmental  health 


hazards,  (2)  development  of  facilities  and  manpower 
to  meet  health  needs,  and  (3)  comprehensive  planning 
for  effective  and  efficient  health  resources. 


PROGRAM  REQUIREMENTS 

Totals,  Health  Protection  Systems 

General  Fund 

Federal  Fund 

Motor  Vehicle  Fund 

County  funds 

Reimbursements : 

Federal    

Other 

Elements : 

A.  Environmental  health  and 
consumer  protection    

B.  Preventive  medical  services 

C.  Community  services 

D.  Laboratory  services 

E.  Administration 


Need 
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71-72 


72-73      73-74 

-       1.055.5 


1971-72 


1972-73 


312.5 

95.4 
144.7 
255.4 
247.5 


1973-74 

$425,575,784 

38,269,895 

298,691,764 

134,696 

68,583,000 

4,024,135 
15,872,294 


5.622,081 

5,083.036 

406,548,584 

4,032,765 

4,289,318' 


The  quality  of  the  environment  in  which  man  lives 
is  of  utmost  importance  to  him  for  it  is  this  quality, 
along  with  man's  healthful  community  living  prac- 
tices (or  lack  thereof)  that  determine  whether  out- 
breaks of  illness  occur.  A  complex,  industrialized  so- 
ciety such  as  that  in  California  requires  a  system 
capable  of  controlling  or  minimizing  development  of 
health  hazards.  A  healthy  population  in  a  healthy 
environment  is  a  vital  need. 

Objectives 

Protect  the  health  of  the  citizens  of  California  by: 
(1)  controlling  or  eliminating  environmental  health 
hazards;  and  (2)  preventing  and  controlling  disease 
and  promoting  healthful  living. 

Authority 

Health  and  Safety  Code. 
Business  and  Professions  Code. 
Agricultural  Code. 
Pish  and  Game  Code. 


Water  Code. 

Eevenue  and  Taxation  Code. 
International  Sanitary  Regulations. 
Administrative  Code. 
Welfare  and  Institutions  Code. 
Vehicle  Code. 

Public  Laws  87-692,  91-517,  89-749. 
Various  specific  laws. 
Insurance  Code. 
Federal  Social  Security  Act. 

(Specific  references  are  reflected  at  the  division 
level). 

General  Description 

Through  its  elements,  the  program  identifies  new  or 
changing  health  problems,  develops  and  applies  im- 
proved techniques  for  prevention  or  control  of  dis- 
ease and  environmental  health  problems  and  promotes 
full  public  participation  and  shared  responsibility  in 
implementing  programs  to  reach  the  highest  level  of 
environmental,  community,  and  personal  health  for 
California 's  citizens. 


A.   Environmental  Health  and  Consumer  Protection 


Need 


The  health  of  California's  citizens  is  critically  de- 
pendent on  many  factors  over  which  the  individual 
has  little  or  no  control,  but  on  which  this  program 
has  a  major  regulatory,  supportive,  or  advisory  in- 
fluence. 

These  factors  relate  to  the  quality  and  safety  of  our 
working,  home,  and  recreational  environments,  and  to 
the  food,  water,  and  other  products  we  consume  or 
contact.  Without  an  understanding  of  the  conse- 
quences of  improperly  managed  or  uncontrolled  en- 
vironmental contaminants,  the  present  level  of  health 
cannot  be  maintained  or  improved. 

Foods,  drugs,  medical  devices,  cosmetics  and  house- 
hold products  that  are  pure,  safe,  and  honestly  repre- 


sented are  essential  to  the  good  health  of  California 
consumers.  When  such  products  are  produced,  dis- 
tributed or  sold  in  an  irresponsible  way  or  with  willful 
neglect,  errors  occur  which  can  result  in  adulteration, 
misbranding,  false  advertising,  or  malfunction,  and 
may  serve  as  vehicles  for  the  transmission  of  disease 
or  injury  which  can  result  in  death,  misery,  indigna- 
tion, and/or  financial  loss. 

Recent  technological  advances  in  production  and 
marketing  and  use  of  hazardous  products  in  the  home 
have  brought  about  conditions  whereby  large  segments 
of  the  population,  including  children,  are  subjected 
to  serious  health  hazards  in  the  event  of  an  error. 
Botulism  not  only  can  be  fatal,  but  a  single  occurrence 
can  cause  financial  ruin  to  a  multimillion  dollar  can- 
ning industry. 
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Fraudulent  promotion  of  drugs,  health  devices  and 
illegal  cancer  cures  has  a  devastating  effect  on  the 
health  and  welfare  of  Californians,  especially  senior 
citizens.  It  is  estimated  that  health  quackery  costs 
Californians  $200  million  annually. 

Ionizing  radiation  has  become  indispensable  to  the 
16  practice  of  modern  medicine  and  dentistry  and  offers 
YL  great  practical,  scientific,  and  economic  advantages  to 
19  industry.  However,  all  exposure  to  ionizing  radiation 
involves  some  risk.  The  problem  of  balancing  these 
benefits  and  risks  is  compounded  by  the  fact  that  the 
harmful  effects  upon  man  are  insidious  because  of 
the  typically  long  delay  between  exposure  and  effect, 
and  because  it  is  seldom  possible  to  attribute  an  ad- 
verse condition  uniquely  to  radiation  exposure.  To 
minimize  the  risk  of  irreparable  genetic  damage,  in 
particular,  it  is  necessary  to  take  a  very  conservative 
approach  to  the  control  of  radiation. 

The  quality  and  safety  of  water  used  for  domestic 
water  supplies,  food  production,  and  recreation  are 
increasingly  threatened  by  man's  activities.  Within 
the  past  seven  years,  California  has  experienced  six 
waterborne  outbreaks  of  disease.  Prior  to  1965  there 
had  not  been  a  waterborne  outbreak  in  20  years.  A 
significant  number  of  domestic  water  systems  need 
additional  treatment  facilities.  The  cycle  between 
water  use,  sewage  disposal,  and  reuse  of  water  for 
domestic  purposes  has  become  shorter  and  shorter; 
natural  protection  barriers  are  diminishing,  and  areas 
isolated  from  public  contact  no  longer  exist. 

Over  50  clearly  defined  animal-borne  diseases  are 
now  known  to  be  indigenous  or  have  become  estab- 
lished in  California.  Another  35  diseases  present  a 
potential  threat  as  possible  imports.  Over  1,000  insects 
and  other  invertebrate  species  are  known  or  suspected 
vectors  of  these  diseases  or  are  of  concern  because  of 
their  venomous  bites,  stings,  or  nuisance  characteris- 
tics. Over  200  kinds  of  mammals,  birds,  and  reptiles 
serve  as  real  or  potential  hosts  or  reservoirs  of  infec- 
tious agents  or  are  of  public  health  concern  because  of 
their  venomous  bites  or  filth  impact.  Intensified  use  of 
wilderness  areas  is  exposing  an  increasing  number  of 
people  to  vectors  and  animal-borne  disease  hazards. 
Parasites  are  developing  resistance  to  available  drugs, 
insect  vectors  are  becoming  increasingly  resistant  to 
available  insecticides. 

The  solid  waste  problem  in  California  has  reached  a 
level  of  enormous  proportions.  Most  of  the  wastes  are 
grossly  mismanaged.  The  products  of  this  mismanage- 
78  ment  are  disease  vectors  and  rodents,  fire  hazards,  and 
»  general  environmental  pollution.  Management  of  in- 
fectious and  hazardous  wastes  in  particular  faces 
critical  problems  with  new  regulations  restricting 
incineration. 

Over  30,000  cases  of  work-induced   disease   occur 
each  year  in  California.  Diseases  caused  by  work  expe- 
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riences  include  cancer,  lung  fibrosis,  emphysema, 
deafness,  dermatitis,  and  a  great  variety  of  systemic 
poisonings.  Most  of  these  and  other  work-induced 
diseases  can  be  prevented  by  the  application  of  known 
medical  and  engineering  control  techniques.  Addi- 
tionally, large  segments  of  the  general  population  are 
subjected  to  harmful  chemical  and  physical  agents  in 
the  environment  and  the  intensity  of  exposure  is  in- 
creasing. Heart  disease,  emphysema  and  asthma  can 
be  aggravated  by  existing  air  pollution  levels  and 
other  harmful  environmental  pollution  effects  are 
apparent.  Some  of  these  effects  can  be  controlled  by 
existing  techniques  and  methods  for  control  of  others 
are  being  developed. 

Forty-six  local  health  departments  operate  environ- 
mental health  programs,  employing  a  total  of  approxi- 
mately 1,500  sanitarians.  The  programs  must  meet 
acceptable  standards  to  qualify  for  state  and  federal 
subventions.  It  is  essential  that  sanitarians  employed 
by  local  jurisdictions  be  fully  qualified  and  meet 
established  standards,  in  order  to  assure  the  adequacy 
of  environmental  health  protection  programs  within 
their  jurisdictions. 

The  great  potential  for  transmission  to  humans  of  a 
variety  of  animal-borne  diseases  requires  the  provi- 
sion of  veterinary  medical  services  to  assist  in  preven- 
tion and  control  efforts. 

Objectives 

The  element's  objectives  are  (1)  to  promote  and 
maintain  a  physical  environment  which  contributes 
positively  to  health,  and  (2)  to  assure  protection  of 
the  consumer  public  against  unsafe,  unwholesome,  and 
ineffective  or  misrepresented  foods,  drugs,  and  other 
products. 

Authority 

Health  and  Safety  Code  Sections  200-203,  205-207, 
211,  215,  216,  425,  427^27.9,  429.11,  429.12,  540-547, 
1700-1721,  1800-1813,  1900-2000,  2100-2108,  2425, 
2426,  2950,  3051,  4010-4035,  4060-4095,  4400-4404, 
4450-4471,  5411-5414,  5474.20-5474.31,  24100-24109, 
24156,  25600-25994.8,  26000-28868,  39023,  39051,  and 
39052 ;  Business  and  Professions  Code  Sections  17500, 
4094.5;  Agricultural  Code  Sections  6021  and  41301- 
41582;  Fish  and  Game  Code  Sections  5670-5674; 
Water  Code  Sections  13411,  13520-13527,  and  13540 ; 
Revenue  and  Taxation  Code  Sections  17226,  24226, 
24372,  and  24375 ;  Article  51,  International  Sanitary 
Regulations. 

General  Description 

The  element  provides  public  health  protection  over 
the  quality  of  domestic  water ;  it  exercises  control  to 
maintain  exposure  from  radiation-producing  machines 
and  materials  at  safe  levels ;  it  seeks  effective  control 
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of  conditions  responsible  for  transmission  of  animal- 
borne  diseases ;  it  strives  toward  the  reduction  of  the 
incidence  and  severity  of  work-related  diseases;  it 
searches  for  cause-effect  relationships  relating  envi- 
ronmental exposures  to  health;  and  it  develops  and 
applies  preventive  medical  and  corrective  strategies 
to  overcome  adverse  effects  of  physical  and  chemical 
agents  in  the  environment.  It  also  reduces  poor  manu- 
facturing practices  which  cause  food,  drugs,  and  other 
consumer  products  to  become  hazardous ;  it  removes 
hazardous  products  from  trade  channels;  it  reduces 
labeling  and  advertising  inaccuracies,  and  it  lessens 
financial  loss  and  health  hazards  resulting  from  can- 
cer quackery  and  other  fraudulent  promotion  of 
health  devices,  drugs,  foods,  and  other  products. 
Activities  of  the  element  are  carried  on  primarily  in 
the  seven  components  described  below,  supported  by 
the  laboratory  services  element, 

1.  Food  and  Drug 

The  food  and  drug  component  implements,  directs 
and  coordinates  detection  and  eontrol  action  to  pro- 
tect consumers  against  adulterated,  misbranded,  or 
falsely  advertised  foods,  drugs,  medical  devices,  haz- 
ardous household  products  and  cosmetics.  The  food 
and  drug  laboratory,  southern  California  public  health 
laboratory,  and  microbial  disease  laboratory  provide 
support  by  analyzing  food  and  drug  samples.  To 
assure  maximum  utilization  of  staff  and  related  re- 
sources and  encourage  timely  community  action,  this 
component  coordinates  the  efforts  of  local,  federal, 
and  state  agencies,  and  citizens  and  industry  groups. 

(a)  Food  Protection 

This  activity  inspects  manufacturers  and  whole- 
salers to  detect  and  correct  violations  relating  to 
adulteration,  misbranding  and  false  advertising  of 
food;  conducts  investigations  of  consumer  complaints 
concerning  retailers,  manufacturers  and  wholesalers; 
and  removes  products  from  sale  which  have  become 
adulterated  due  to  poor  manufacturing,  storage,  trans- 
portation practices,  or  to  disasters  such  as  fires  and 
floods. 

(b)  Cannery  Control 

Botulism  from  commercially  canned  low-acid  foods 
will  be  prevented  by  maintaining  daily  inspections  to 
assure  compliance  with  processing  standards  and  all 
other  provisions  of  the  laws  relating  to  adulteration 
and  misbranding.  Annual  licenses  are  issued  to  those 
canneries  which  demonstrate  that  they  are  properly 
equipped  and  have  adequate  trained  personnel  to 
properly  operate.  Prompt  action  will  be  instituted  to 
correct  any  violation  of  law  or  to  control  or  destroy, 
if  necessary,  potentially  hazardous  canned  foods.  This 
activity  will  also  exercise  the  foregoing  control  meas- 
ures for  pet  food  manufacturers. 


(c)  Drugs  and  Medical  Devices 

Maintains  a  continuing  program  of  annual  inspec- 
tions and  licensing  to  reduce  the  risk  of  adulterated, 
misbranded,  falsely  advertised  or  ineffective  and  un- 
safe drugs  or  medical  devices.  Consumer  complaints 
relating  to  labeling  or  hazardous  drugs  and  devices 
are  investigated  at  retailers,  wholesalers,  and  manu- 
facturers, and  products  which  are  dangerous  or 
grossly  mislabeled  are  removed  from  sale. 

(d)  Hazardous  Household  Products 

This  activity  inspects  manufacturers  and  distribu- 
tors of  household  chemicals  and  products,  including 
toys,  ceramic  products  containing  lead  or  cadmium, 
other  products  capable  of  inflicting  mechanical,  elec- 
trical or  thermal  injury  to  children  or  adults.  Action 
is  instituted  to  require  appropriate  warning  labeling 
and  where  necessary  to  ban  the  sale  of  hazardous 
products. 

(e)  Health  Fraud  Control 

Conducts  investigations  to  detect  and  eliminate  un- 
orthodox cancer  treatment  and  fraudulent  promotions 
of  drugs,  health  devices,  foods,  and  cosmetics.  Crim- 
inal actions  and  injunctions  are  filed  for  the  purpose 
of  terminating  health  frauds  which  have  adverse 
effects  on  Calif ornians  ranging  from  death  to  severe 
injury  and  human  suffering.  Educational  activities 
are  conducted  to  alert  consumers  of  the  hazards  of 
fraudulent  health  promotions. 

2.   Radiological  Health 

The  radiological  health  component  in  carrying  out 
its  primary  responsibilities  is  supported  by  the  sanita- 
tion and  radiation  laboratory  and,  under  contract,  the 
Department  of  Industrial  Relations'  Division  of  In- 
dustrial Safety  and  four  local  health  departments. 
California  has  operated  since  1962  under  terms  of 
statutory  agreement  with  the  U.S.  Atomic  Energy 
Commission  to  perform  the  prelicensing,  inspection, 
and  related  functions  formerly  performed  by  the 
commission. 

The  component  achieves  its  objectives  through  its 
five  activities : 

(a)  Electronic  Products  Radiation  Control 
Registers  and  inspects  California's  33,250  medical, 

dental,  industrial,  and  research  machines  (including 
those  used  in  educational  institutions)  that  produce 
ionizing  radiation,  recommends  changes  or  corrects 
deficiencies  detected  during  inspections,  disseminates 
information  on  standards  and  safe  radiological  health 
practices  to  the  public  and  machine  users,  and  main- 
tains and  updates  standards  and  regulations. 

(b)  Certification 

Establishes  and  maintains  standards  of  knowledge 
and  competence  for  all  persons  who  operate  or  super- 
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vise  the  operation  of  medical  X-ray  machines  by  cer- 
tifying qualified  persons  and  by  approving  schools 
that  teach  X-ray  technology. 

(c)  Radioactive  Material  Licensing 

Establishes  and  maintains  standards  for  applicants 
wishing  to  use  radioactive  materials,  regulates  pro- 


17    grams  of  some  1,430  licensed  facilities,  maintains  and 
!    updates  regulations  and  disseminates  technical  infor- 
mation on  requirements  applying  to  users  of  radio- 
active material. 
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Board  and  the  nine  regional  water  quality  control 
boards  to  ensure  public  health  input  into  those  water 
pollution  control  programs. 

(c)  Recreation  Area  Sanitation 

Guides,  standards,  and  regulations  are  developed, 
and  technical  assistance  is  provided,  for  local  health 
department  use. 


(d)  Radioactive  Material  Inspection  and  Compliance 
Makes  on  site  prelicensing  evaluations  of  facilities 
27    of  prospective  users  of  radioactive  material  and  makes 
H    postlicensing  inspections  of  such  users  to  assure  that 
conditions  established  by  the  regulations  or  license 
are  met  and  that  unsafe  conditions  or  safety  defects 
are  corrected  through  established  enforcement   pro- 
cedures, disseminates  information  on  standards  and 
safe  practices  to  radioactive  material  users. 


(e)  Environmental  Control 

Determines  levels  of  radiation  in  the  environment 
by  maintaining  sampling  stations,  and  collecting  and 
analyzing  samples  of  air,  water,  food,  milk,  and  ma- 
rine life.  Additional  controls  are  recommended  or 
required  if  analysis  of  the  samples  indicates  radio- 
active contamination  in  excess  of  acceptable  levels. 
Standards  and  regulations  are  maintained  and  up- 
dated. It  represents  the  department  on  California's 
Powerplant  Siting  Committee. 

3.  Water  Sanitation 

Assures  that  essential  safeguards  for  domestic 
water  supplies,  waste  disposal  practices,  shellfish  pro- 
duction and  harvesting  operations,  recreational  areas 
and  facilities  are  provided,  e.g.,  proper  design,  con- 
struction, operation  and  maintenance,  by  a  continuing 
program  of  education,  standard  setting,  surveillance, 
evaluation,  and  enforcement. 

(a)  Domestic  Water  Supply 

Domestic  water  utilities  are  required  to  have  a  per- 
mit from  the  state,  issued  after  requirements  designed 
to  provide  a  safe  product  have  been  met.  Annual 
surveillance  is  maintained  over  all  systems.  Compre- 
hensive reviews  are  made  on  a  ten  year  basis.  In- 
vestigations are  made  upon  failure  to  meet  bacterio- 
logical standards,  suspected  waterborne  illness,  and 
substantial  consumer  complaints  about  water  quality. 


81    (b)  Domestic  Sewage  Disposal  and  Safe  Use  of 


Reclaimed  Sewage 
Sewage  treatment  and  disposal,  and  sewage  recla- 
mation and  reuse  projects  are  evaluated  to   assess 
public   health   protection.   In  addition,  recommenda- 
tions are  made  to  the  State  Water  Eesources  Control 


(d)  Shellfish  Sanitation 

Surveillance,  sampling  and  testing  are  conducted  in 
shellfish  growing  areas  to  assure  that  shellfish  are  safe 
for  consumption,  as  a  basis  for  certification  of  the 
areas  and  processing  plants,  and  to  assure  protection 
against  shellfish  toxin. 

4.  Vector  Control  and  Solid  Waste  Management 

The  vector  control  and  solid  waste  management 
component,  with  support  from  the  viral  and  rickett- 
sial diseases  laboratory  and  the  microbial  diseases 
laboratory,  engages  in  statewide  epidemiological  sur- 
veillance and  vector  pesticide  resistance  surveillance 
and  conducts  a  comprehensive  intelligence  program 
to  prevent  vectors  or  suppress  animal-borne  diseases 
of  major  public  health  concern.  Engineering,  biologi- 
cal, and  chemical  methods,  procedures,  materials, 
techniques,  and  equipment  are  under  constant  evalua- 
tion and  development.  Major  efforts  are  directed  to- 
wards facilitating  public  and  private  participation  in 
disease  and  vector  prevention  and  control,  and  in 
solving  problems  of  solid  waste  management  of  vital 
concern  to  public  health.  Technical  guidance  and 
training  is  provided  vector  control  personnel  within 
over  100  local  health  and  mosquito  (vector)  control 
agencies. 

(a)  Zoonoses  Suppression 

Epidemiological  investigations  of  animal-borne  dis- 
eases are  undertaken  with  primary  attention  directed 
towards  the  ecology  of  the  infectious  agent,  the  host, 
the  reservoirs,  the  vectors,  and  the  environment.  Ap- 
propriate control  measures  are  employed  to  protect 
human  populations. 

(b)  Water-Related  Vector  Prevention  and  Control 
Statewide  epidemiological  surveillance  is  main- 
tained of  vector  mosquito  populations  and  encepha- 
litis viruses  in  vector  and  reservoir  species  as  a  basis 
for  early  warning  of  potential  epidemic  conditions. 
Current  emphasis  is  directed  towards  detection  of  the 
Venezuelan  strain.  Mosquito  resistance  to  insecticides 
is  under  intensive  investigation.  Engineering  and  bio- 
logical evaluations  and  demonstrations  are  conducted 
to  guide  local  control  agencies  in  water  and  land  man- 
agement activities  for  mosquito  suppression.  Insecti- 
cides used  by  local  vector  control  agencies  are  regu- 
lated through  standard  cooperative  agreements.  Effort 
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will  be  directed  during  the  next  two  years  toward 
training  and  certification  of  local  vector  control  per- 
sonnel. 

(c)  Solid  Waste  Management  and  Belated  Vector 

Prevention  and  Control 

Solid  waste  management  activities  are  directed 
toward  reducing  health  hazards  associated  with  mu- 
nicipal, agricultural,  and  industrial  solid  wastes,  at 
the  same  time  emphasizing  maximum  resource  con- 
servation and  utilization.  Primary  responsibilities  are 
concerned  with  disease  vectors  (e.g.,  flies,  cockroaches, 
and  rodents),  toxic  and  infectious  materials,  environ- 
mental degradation  and  public  health  and  well-being 
as  they  are  affected  by  improper  storage,  collection, 
and  disposal  of  solid  wastes.  Development  of  criteria 
and  standards  concerned  with  the  health  aspects  of 
solid  waste  management  will  receive  priority  attention 
in  response  to  new  legislative  mandates. 

(d)  Community  Premises  and  Related  Vector 

Prevention  and  Control 
Vertebrate  and  invertebrate  disease  vectors  and 
noxious  animals  in  residential,  commercial,  and  in- 
dustrial areas  cause  economic  damage,  create  unsani- 
tary conditions  and  adversely  affect  public  health  and 
well-being.  The  use  of  toxic  chemicals  for  their  control 
in  close  proximity  to  people  and  food  supplies  can  be 
hazardous  unless  extraordinary  precautions  and  pre- 
cision procedures  are  employed.  Safer  and  more  effec- 
tive methods,  materials,  equipment,  and  techniques 
are  under  continuous  study  and  development.  Em- 
phasis will  be  directed  toward  domestic  rat  prevention 
and  control  in  metropolitan  areas  of  critical  need, 
augmented  by  some  anticipated  short-term  federal 
financial  support  to  local  health  agencies. 

(e)  Field-Wilderness  Area  Vector  Prevention 
and  Control 

Activities  are  focused  on  the  reduction  of  public 
health  risks  associated  with  invertebrate  and  verte- 
brate animals,  particularly  venomous  or  noxious 
species,  occurring  in  what  are  primarily  rural  or 
wilderness  recreational  environments. 

5.  Occupational  Health  and  Environmental  Epidemiology 

The  occupational  health  and  environmental  epi- 
demiology component,  supported  by  the  air  and  in- 
dustrial hygiene  laboratory  and  the  southern  Cali- 
fornia public  health  laboratory,  investigates  and 
prevents  work-induced  illness  and  death;  maintains 
surveillance  of  environmentally  related  health  trends 
in  California  populations;  develops  and  reviews  pro- 
cedures, criteria,  and  standards  for  evaluating  and 
controlling  health  hazards  due  to  environmental  fac- 
tors ;  participates  in  prevention  and  control  programs ; 
and  provides  technical  support  to  the  Division  of  In- 
dustrial Safety  and  to  local  health  department  pro- 
grams requiring  specialized  services  not  available 
locally. 


(a)  Occupational  Health 

Identifies  and  studies  work  environmental  factors 
which  constitute  sources  of  disease.  Develops  and  ap- 
plies medical  and  engineering  techniques  to  prevent 
occupational  injury  and  illness. 

(b)  Environmental  Epidemiology 

Contributes  to  the  prompt  detection  of  manifesta- 
tions of  impaired  health  due  to  environmental  pollu- 
tants by  collecting  data  and  relating  these  data  to 
environmental  conditions  or  contaminants  through 
field  investigations,  laboratory  analyses,  and  system- 
atic literature  reviews. 

(c)  Air  Sanitation 

Facilitates  the  protection  of  the  public  from  air 
pollutants  by  providing  relevant  information  to  the 
department,  the  State  Air  Resources  Board,  local 
health  agencies  and  others  on  the  relationship  between 
air  pollution  and  human  health. 

6.  Sanitarian  Services 

Sanitarian  services  reviews  and  evaluates  local  en- 
vironmental health  programs  for  content  and  output 
to  determine  federal  and  state  subvention  eligibility, 
administers  the  State  Sanitarian  Registration  Act,  re- 
cruits potential  environmentalists  into  the  profession, 
assists  colleges  and  universities  in  curricula  content 
to  satisfy  registration  educational  requirements, 
serves  as  secretariat  to  the  California  Conference  of 
Directors  of  Environmental  Health,  and  provides  co- 
ordinating leadership  to  local  departments  in  the  de- 
velopment of  component  program  objectives  and 
program  priority  determinations. 

7.  Veterinary  Services 

Veterinary  services  include  surveillance,  reporting, 
investigation,  analysis  and  distribution  of  epizootio- 
logic-epidemiologic  data  on  the  occurrence  in  man  of 
diseases  acquired  from  animal  reservoirs  (for  exam- 
ple, brucellosis,  leptospirosis,  psittacosis,  rabies,  and 
salmonellosis).  The  solving  of  problems  of  disease 
processes  as  they  affect  all  animals,  including  man,  is 
an  area  of  major  concern  to  veterinarians  in  public 
health  work. 
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Measures  of  Effectiveness 


1971-72 


10,000 
100 


Food  and  Drug 

Violations  detected  and 
corrected    

Percent  low-acid  canned 
food  free  of  botulism — 

Consumer  savings  from 
health  frauds  termin- 
ated     

Pounds  of  adulterated  food 
removed    from   sale 

Dosage  units  of  adultera- 
ted drugs  removed  from 
sale    _! 7,000,000 


1972-73 


12,500 
100 


1973-74 


15,000 
100 
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502* 


Radiological  Health 

Number    of    installations 
using   radioactive   mate- 
rials    brought     up     to 
standard  (deficiencies 
corrected)    

Number   of  radiation   ma- 
chines   brought    up    to 
standard  (deficiencies 
corrected)    5,080* 

Water  Sanitation 
Number  of  Waterborne 
Disease  Epidemics: 

Domestic   3 

Other  

Degree  to  Which  Water 

Supply  Systems  Meet 
Standards : 
Consistently  meets  all  stand- 
ards (percent  of  opera- 
tions)      ; —  - 

Second    order    deficiencies 

(percent  of  operations)  99.2 
First  order  deficiencies 
(percent  of  opera- 
tions) . 0.8 

Degree  to  Which  California's 
Population  Is  Served : 
Consistently  meets  all 
standards  (percent  of 

population)      — 

Second    order    deficiencies 

(percent  of  population)  98.6 

First     order     deficiencies 

(percent  of  population)  1.4 

Degree   to   Which   Reclama- 
tion    Operations     Meet 

Standards   68.4 

Second    order    deficiencies 

(percent  of  operations)  14.4 

First     order      deficiencies 

(percent  of  operations)  27.2 
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Shellfish : 
Percent      of      commercial 
shellfish   growing    areas 

meeting  standards _ 

National  ranking  of  Cali- 
fornia's shellfish   program 
(based  on  federal  rating 
system)    


500* 


sou* 


4,000* 


4,000* 


99.S 


5.3 

94.5 


0.2 


14.8 


99.6 

85.1 

0.1 

0.1 

62.3 

68.8 

10.9 

6.9 

26.! 


25.3 


*  Note:  A  weighting  system  for  deficiencies  is  under  development  which  will  more 
fairly  establish  a  standard  of  good  practice.  It  will  be  based  on  consideration 
of  number  of  persons  affected,  the  magnitude  of  the  unnecessary  radiation 
exposures  likely,  and  the  benefits  associated  with  the  use. 


Program  Size  Indicators 

Radiological  Health 

Number  of  registered 
machines    

Number  of  certified  licen- 
tiates of  the  healing  arts 

Number  of  approved  X- 
ray  technicians  and 
technologists 

Number  of  radioactive 
material  licenses 

Vector  Control  and  Solid 
Waste  Management 

Invertebrates  collected, 
identified,  processed 

Specimens  collected  and 
processed  for  disease 
determination     

Engineering  surveys  of 
solid  wastes  and  water 
resources  development- 
Control  demonstrations 
and  local  programs  as- 
sisted     

Occupational  Health  and 

Environmental  Epidemi- 
ology : 

Number  of  employees  in 
California    

Number  of  occupational 
health  diseases  reported 

Number  of  requests  for 
technical  environmental 
epidemiological  assist- 
ance received  


100 


82.1 


30,497 
10.SOO 

13,430 
1,329 

68,154 

3,281 

323 

1,574 

!,200,000 
33,000 

17 


100 


85 


31,800 
11,500 

16,900 
1,380 

80,550 

3,450 

550 

1,725 

!,300,000 
34,000 

25 


100 


87 


33,250 
12,100 

19,700 
1,430 

74,800 

3,350 

300 

1,750 
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35,000 

40 
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B.  Preventive  Medical  Services 


Need 


Prevention  of  disease  and  promotion  of  health  is  a 
more  desirable  method  of  providing  health  services 
than  concentrating  our  limited  health  resources 
solely  on  curative  care  programs.  An  ever-increasing 
percentage  of  the  gross  national  product  is  spent  on 
health  care,  and  a  greater  proportion  of  available 
manpower  is  being  recruited  into  the  health  field.  A 
more  enlightened  public  is  demanding  assurances  that 
the  care  which  it  purchases  is  economically  and  ef- 
ficiently organized  and  delivered  and  that  it  be  di- 
rected toward  prevention  as  well  as  treatment. 

Diseases  such  as  cancer,  heart,  and  emphysema  util- 
ize over  one-half  of  medical  manpower  and  time; 
account  for  three-quarters  of  hospital  admissions,  and 
cause  the  great  majority  of  disabilities  and  deaths  at 
all  ages.   Through  studies  to   determine  causes  and 


detection  of  population  at  risk,  new  methods  of  pre- 
vention should  be  constantly  developed,  implemented, 
and  evaluated. 

While  some  communicable  diseases  such  as  polio- 
myelitis, tetanus,  and  diptheria  are  well  controlled, 
continuing  surveillance  and  application  of  proven 
control  measures  are  necessary  to  prevent  their  re- 
surgence. Effective  control  measures  for  many  infec- 
tious diseases  such  as  the  common  cold  and  hepatitis 
are  not  currently  available. 

Over  111,000  cases  of  gonorrhea  and  12,000  cases 
of  syphilis  were  reported  in  California  in  1971.  It  is 
generally  agreed,  however,  that  this  overwhelming 
number  is  only  the  tip  of  the  iceberg.  Estimates  of 
actual  cases  of  gonorrhea  alone  range  from  a  con- 
servative 325,000  to  600,000. 
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Over  90  percent  of  the  population  in  California  is 
estimated  to  have  dental  problems.  Sixty-five  percent 
of  five-year-olds  and  up  to  90  percent  of  older  age 
groups  are  estimated  to  have  periodontal  disease.  It 
is  estimated  that  there  are  over  700  deaths  from  oral 
cancer  each  year  in  California.  New  cases  of  cleft  lip 
and  palate  are  estimated  to  be  over  500  per  year. 
Children  with  malocclusion  (improper  meeting  of 
upper  and  lower  teeth)  are  expected  to  be  over 
2,900,000  by  1975  in  California. 

Families  in  poverty  have  infant  death  rates  more 
than  twice  those  of  the  more  affluent;  maternal  death 
rates  are  double ;  twice  as  many  mothers  receive  late 
or  no  prenatal  care ;  they  have  four  times  as  many 
out-of-wedlock  births.  Among  these  high-risk  children 
and  adults,  20-30  percent  suffer  from  anemia,  and 
over  60  percent  have  acute  unmet  dental  needs.  Of 
800,000  women  of  childbearing  age  with  family  in- 
comes below  $5,000  per  year,  only  200,000  receive 
family  planning  services,  and  over  12,000  live  births 
occur  in  which  the  mother  had  no  prenatal  care. 

O  bjectives 

To  promote,  implement,  and  improve  preventive  and 
therapeutic  personal  health  services  to  the  public 
against  those  diseases  and  disabilities  which  present 
the  greatest  hazard  to  life  and  economic  drain  on  the 
community. 

Authority 

Health  and  Safety  Code,  Sections  117-118,  121, 
200-211.5,  217,  249-270,  280,  290-293,  300-350.  405- 
405.1,  416-416.23,  417-418.1,  429^29.1,  429.30-429.31, 
1685-1686,  1750-1752,  1755-1756,  1760-1761,  24100.1- 
24156,  3000-3125,  3180-3199,  3220-3229,  3279-3356, 
3380-3387,  3400-3407,  and  Division  25,  Section  38000. 

Chapter  1426,  Statutes  of  1968;  ACE  94  (1961); 
Public  Law  87-692  and  91-517. 

California  Administrative  Code,  Title  17,  Sections 
289-2906. 

Welfare  and  Institutions  Code,  Sections  5719.1, 
7354,  10053.2-10053.3,  10053.5,  19805  and  19853. 

Vehicle  Code,  Sections  2512  and  12522. 

General  Description 

This  element  provides  services  through  the  follow- 
ing components  and  a  wide  variety  of  related  special 
projects :  adult  health  and  chronic  disease,  .communi- 
cable disease,  venereal  disease  control,  maternal  and 
child  health,  and  dental  health.  Necessary  laboratory 
support  is  provided  by  the  department's  microbial 
disease,  viral  and  rickettsial  disease,  and  clinical 
laboratories.  The  division  administers  state  subven- 
tions for  tuberculosis  sanatoria ;  Federal  grants-in-aid 
for  maternal  and  child  health ;  and  purchases  of  other 
services  through  the  kidney  dialysis  program  and  such 
"pass-through"  special  projects  as  immunization,  ve- 
nereal disease,  migrant  agricultural  workers,  Ameri- 
can Indians,  and  the  urban  and  rural  poor. 


The  element  promotes  close  cooperation  and  mutual 
assistance  with  state  and  local  medical  associations, 
local  official  and  nonofficial  public  health  agencies,  and 
other  public  and  private  organizations  in  carrying 
out  many  of  its  responsibilities.  The  element  also  takes 
an  active  role  in  advising,  coordinating,  and  assisting 
with  activities  of  various  consumer  advisory  boards. 

1.  Adult  Health  and  Chronic  Diseases 

To  carry  out  its  specific  tasks,  this  component  is 
organized  into  four  working  units  all  of  which  repre- 
sent ongoing  activities.  In  addition  to  its  specific  tasks, 
staff  of  the  component  also  provide  consultation  and 
assistance  in  planning,  development,  and  operation  of 
adult  health  and  chronic  disease  programs  in  local 
agencies.  It  participates  in  the  departmental  evalua- 
tion of  local  agency  proposals  for  use  of  subvention 
funds,  contracts,  and  project  monies.  It  provides  in- 
formation to  the  Director,  the  Legislature,  the  medical 
profession  and  the  general  public,  and  it  works  co- 
operatively with  other  agencies ;  voluntary,  profes- 
sional, private,  and  governmental. 

(a)  Resource  for  Cancer  Epidemiology 

Activities  related  to  cancer  epidemiology  and  the 
California  tumor  registry  have  been  combined  into  the 
San  Francisco  Bay  Area  resource  for  cancer  epide- 
miology. This  development  is  sponsored  by  the  Na- 
tional Cancer  Institute  as  a  component  of  the  con- 
quest of  cancer  program  that  President  Nixon  has 
decreed  as  a  national  effort.  The  five  bay  area  counties 
that  have  been  included  in  the  third  national  cancer 
survey  of  1969-71 — Alameda,  Contra  Costa,  San 
Francisco,  San  Mateo,  and  Marin — will  provide  the 
geographic  base  for  the  KCE.  The  three  million  peo- 
ple in  the  population,  with  the  many  ethnic  groups 
it  contains,  offer  an  ideal  setting  for  cancer  epide- 
miological studies.  The  RCE  will  operate  a  continuous 
rapid  reporting  system  for  all  cases  of  cancer  develop- 
ing in  the  five  counties  to  monitor  changes  in  cancer 
incidence  rates.  The  California  tumor  registry  will 
continue  to  provide  survival  data  on  patients  having 
cancers  of  various  sites,  stages  of  disease,  types  of 
treatment,  etc.  The  ECE  will  carry  on  ad  hoc  epi- 
demiological studies  concerned  with  searching  for 
causes  and  related  factors  associated  with  the  occur- 
rence of  cancer. 

(b)  Cardiovascular  Disease  Control 

This  activity  promotes  and  intiates  state  and  local 
programs  directed  toward  prevention  of  and  rehabili- 
tation from  coronary  heart  disease,  congestive  heart 
failure,  hypertension  and  stroke — diseases  responsible 
for  the  highest  incidence  of  death  in  the  middle  and 
later  years.  It  also  assists  in  the  evaluation  of  preven- 
tion and  service  activities,  including  program  design 
and  the  assembly,  processing,  and  production  of  data 
essential  to  the  further  planning  and  development  of 
preventive  and  service  programs. 
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(e)  Chronic  Kidney  Disease 

This  activity  evaluates  the  need  for  and  the  utiliza- 
tion of  chronic  renal  dialysis  and  kidney  transplant 
facilities  in  the  state.  It  also  discourages  overdevelop- 
ment of  facilities  in  areas  with  adequate  services.  By 
establishing  standards  and  by  inspecting  and  certify- 
ing facilities,  it  safeguards  the  quality  and  cost  effec- 
tiveness of  care  and  rehabilitation  provided  for 
chronic  renal  disease  patients. 

(d)  Other  Chronic  Disease  Control 

This  activity  is  concerned  with  planning  and  de- 
velopment of  programs  for  the  prevention  of  and/or 
care  for  chronic  respiratory  disease,  arthritis,  dis- 
eases of  the  aged  with  special  emphasis  on  nutritional 
diseases.  Staff  of  this  activity  work  with  members  of 
other  governmental  agencies  to  set  standards  and  de- 
velop regulations  for  drug  abuse  control  programs ;  to 
review  and  approve  new  projects;  and  to  assure  ade- 
quate monitoring  and  evaluation  of  existing  programs. 
It  also  provides  consultation  and  assists  in  conducting 
workshops  for  personnel  in  local  prevention  and  treat- 
ment centers.  Staff  also  monitor  addictive  drug  over- 
dose deaths. 

2.  Infectious  Disease  Control 

The  infectious  disease  control  activity  is  responsible 
for  the  surveillance,  investigation,  and  control  of  over 
75  different  communicable  diseases  which  occur  in 
California  including  some  50  diseases  for  which  re- 
porting or  control  measures  are  stipulated  by  law  or 
regulation. 

The  incidence  of  many  communicable  diseases  varies 
sharply,  often  unpredictably,  from  year  to  year.  The 
activity,  therefore,  must  be  able  to  alter  priorities  and 
shift  efforts  rapidly  to  meet  emerging  disease  prob- 
lems. 

Since  infectious  disease  control  activities  are  im- 
plemented in  large  measure  by  local  health  depart- 
ments, the  element  staff  works  closely  with  local  per- 
sonnel to  advise,  assist,  and  support  local  disease 
control  activities — and  fosters  cooperation  with  other 
health  and  medical  agencies  and  individual  physi- 
cians. 

Infectious  disease  control  is  highly  dependent  on 
laboratory  services  and  support  provided  by  the  de- 
partment's microbial  diseases  and  viral  and  rickett- 
sial disease  laboratories  and  by  local  health  labora- 
tories. Major  activities  include : 

(a)  Surveillance  of  Communicable  Disease  Incidence 

Reports  of  infectious  disease  occurrence  throughout 
the  state  are  compiled  and  analyzed  for  dissemination 
to  physicians  and  local  health  departments  to  describe 
trends  in  the  epidemiology  of  these  diseases  and  to  aid 


of  communicable 
intensive   surveil 


0 


in  the  development  and  direction 

disease  control  programs.   Special 

lance  systems  are  in  effect  for  such  diseases  as  influ 

enza,  mosquito-borne  viral  encephalitis  which  includes 

Venezuelan  equine  encephalitis,  measles,  rubella,  and 

tuberculosis. 

(b)  Outbreak  Investigations  and  Control 

State  epidemiologists  experienced  in  infectious  dis- 
ease control  have  to  be  always  available  to  investigate 
and  to  help  control  unusual  infectious  disease  situa 
tions  and  large-scale  outbreaks.  Recent  episodes  in 
elude :  waterborne  outbreaks  of  gastrointestinal  dis- 
ease which  can  potentially  affect  thousands  of  persons ; 
botulism  cases;  cases  of  plague;  clusters  of  malaria; 
cases  associated  with  illicit  narcotics  use;  and  poten- 
tial importation  of  smallpox  or  cholera  cases. 

(c)  Immunization  Programs 

Continuing  surveillance  will  be  carried  out  to  iden- 
tify cases  of  diseases  preventable  by  vaccines  in  order 
to  pinpoint  deficiencies  in  immunization  programs.  A 
major  effort  will  be  directed  over  the  next  several 
years  to  planning,  assisting  and  implementing  rubella 
immunizations  as  well  as  recommending  necessary  an 
ciliary  and  followup  services. 

(d)  Tuberculosis  Control 

As  thousands  of  new  cases  still  occur  every  year  in 
California,  continuing  efforts  are  directed  at  develop 
ing  and  promoting  more  effective  early  casefinding 
methods ;  providing  uninterrupted  treatment  of  cases ; 
and  prevention  of  disease  by  close  followup  of  case1 
contacts  and  prophylactic  treatment  of  those  at  high 
risk.  The  bureau  administers  the  state  subvention  to 
counties  for  hospital  care  of  tuberculosis  patients  and 
provides  consultation  to  local  health  departments  on 
their  tuberculosis  programs : 

3.  Venereal   Disease  Control 

The  statewide  project,  through  the  Bureau  of  Vene- 
real Disease  Control,  provides  casefinding,  educa- 
tional, screening  and  financial  assistance  to  all  Cali- 
fornia counties  and  administrative  and  analytical 
support  to  the  San  Francisco  and  Los  Angeles  vene- 
real disease  projects. 

The  statewide  field  staff  of  casefinding,  epidemiol- 
ogy, educational  and  screening  personnel  is  directly 
assigned  to  local  health  jurisdictions  and  performs  its 
duties  under  the  supervision  of  local  health  officers 
and  their  staffs.  A  core  staff  of  administrative,  profes- 
sional and  clerical  personnel  located  in  the  Bureau  of 
Venereal  Disease  Control  provides  training,  supervi- 
sion, and  evaluation  of  the  assigned  field  staff  and 
direction  and  analysis  of  program  activities. 
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DEPARTMENT  OF  HEALTH — Continued 

III.  HEALTH   PROTECTION  SYSTEMS  PROGRAM— Continued 
B.  Preventive  Medical  Services — Continued 


The  project's  efforts  to  control  venereal  disease  in 
California  are  concentrated  in  four  major  program 
areas:  (1)  epidemiology,  (2)  education,  public  and 
professional,  (3)  screening  and  reactor  control,  and 
(4)  administrative  and  analytical  support. 

Education  and  information  programs  are  in  prog- 
ress throughout  the  state.  Community  education  proj- 
ects are  being  implemented  as  are  programs  to  enlist 
the  medical  sector,  private  physicians  and  pharma- 
cists. 

Nursing  workshops  provide  training  in  VD  to 
public  health  nurses  who  are  becoming  increasingly 
involved  in  VD  control  activities. 

Cooperative  efforts  between  the  State  Department 
of  Health  and  the  State  Department  of  Education 
will  culminate  in  VD  education  programs  throughout 
the  state's  schools.  Teacher  training  workshops  are 
being  planned  and  implemented  on  a  regular  basis. 

The  object  of  these  educational  activities  is  to  filter 
information  about  VD  to  the  public,  thereby  stimulat- 
ing infected  individuals  to  volunteer  for  examination 
and  treatment,  and  to  aid  in  the  treatment  of  their 
sexual  contacts.  Professional  education  programs  are 
intended  to  increase  the  number  and  efficiency  of 
available  facilities  for  the  care  of  VD  patients. 

Another  activity  of  the  project  involves  the  massive 
screening  of  asymptomatic  female  for  gonorrhea. 
Federal  funds  made  available  for  the  first  time  in 
1972  provide  resources  to  local  health  jurisdictions 
for  the  inclusion  of  gonorrhea  cultures  as  part  of 
routine  pelvic  examinations  done  in  family  planning 
clinics,  obstetrics  and  gynecology  clinics,  jails,  stu- 
dent health  centers,  and  various  other  facilities.  It  is 
the  project's  function  to  administer  the  funds  neces- 
sary for  these  tests  and  to  provide  training  and  evalu- 
ation services  to  the  sites  and  laboratories  participat- 
ing in  the  program. 

A  reactor  control  or  positive  blood  test  followup 
program  is  a  very  important  factor  in  the  control  of 
syphilis.  The  project's  field  staff  traces  thousands  of 
reactive  blood  tests  yearly  to  determine  whether  the 
individual  whose  tests  are  reactive  has  been  properly 
treated  for  syphilis  in  the  past  and  bring  those  who 
have  not  to  treatment.  Reactor  control  is  one  of  our 
most  effective  mechanisms  for  finding  new  cases  of 
syphilis. 

In  addition  to  its  epidemiologic,  educational,  and 
screening  functions,  the  project  compiles  VD  statistics 
for  the  entire  State,  acts  as  a  liaison  between  federal 
and  local  VD  control  personnel  and  provides  admin- 
istrative support  to  the  VD  field  staff. 

4.  Maternal  and  Child  Health 

The  Bureau  of  Maternal  and  Child  Health  encour- 
ages public  and  private  agencies  by  technical  assist- 
ance to  provide  direct  health  services  to  mothers  and 
children  and  allocate  funds  for  their  programs 
through  the  element. 

Maternal  and  child  health  activities  are  divided 
into  the  interdependent  areas  of  infant  health,  child 
health,  maternal  health,   and  family  planning.   The 


bureau  also  operates  a  program  in  high-risk  group 
services.  This  program  reaches  migrants,  urban  and 
rural  poor  and  American  Indians. 

(a)  Infant  Health  Services 

The  unit  administers  federal  funds  through  which 
over  85,000  infants,  mostly  from  indigent  families, 
receive  health  services. 

In  order  to  recommend  specific  programs  or  meas- 
ures to  reduce  the  rate  of  infant  deaths,  a  number  of 
studies  will  be  undertaken  in  cooperation  with  pro- 
fessional groups,  for  example  an  area-by-area  study 
to  determine  in  detail  the  characteristics  (race,  num- 
ber of  children,  income,  etc.)  of  population  groups 
with  high  infant  death  rates. 

A  comprehensive  investigation  of  hemolytic  disease 
of  the  newborn  is  being  conducted  which  will  result 
in  recommendations  for  reduction  and  eventual  elim- 
ination of  this  disorder.  An  educational  program  will 
be  conducted  toward  this  end.  Under  provisions  of 
Assembly  Bill  2026,  Chapter  1563,  Statutes  of  1969, 
the  element  will  report  to  the  Legislature  on  cases 
of  Rh  isoimmunization  hemolytic  disease. 

A  study  of  the  rubella  immunization  program  will 
be  made,  including  recommendations  to  maximize  its 
effectiveness. 

Efforts  to  reduce  deaths  and  disability  due  to  hya- 
line membrane  disease  will  be  continued. 

To  improve  the  level  of  care  for  newborn  infants, 
revision  of  hospital  regulations  will  be  completed  and 
uniform  standards  published  on  the  use  of  oxygen, 
sterilization,  feeding  practices  and  the  like.  A  stand- 
ard procedure  for  screening  the  hearing  of  newborn 
infants  will  be  evaluated. 

Approximately  330,000  newborn  infants  are  being 
tested  each  year  in  California  for  phenylketonuria 
(PKU),  a  hereditary  metabolic  disease  resulting  in 
mental  retardation  unless  treated  in  time. 

(b)  Child  Health  Services 

The  unit  administers  federal  funds  through  which 
approximately  160,000  children  receive  medical  and 
nursing  services,  and  an  additional  17,000  children 
receive  school  health  services.  Three  children  and 
youth  projects,  initiated  with  component  assistance, 
are  funded  by  the  federal  government  in  San  Fran- 
cisco, Berkeley,  and  Los  Angeles.  These  projects  bring 
comprehensive  health  services  to  areas  where  there  are 
"islands  of  poverty"  and  also  poor  distribution  of 
health  manpower  and  resources. 

In  cooperation  with  the  Department  of  Education 
and  other  state  agencies,  standards  w-ill  be  set  for  the 
medical  care  components  of  federal  and  state  pre- 
school compensatory  education  programs. 

(c)  Maternal  Health  Services 

Comprehensive  health  care  is  provided  through 
three  federally  funded  maternity  and  infant  care  pro- 
grams in  Los  Angeles,  San  Francisco,  and  Alameda 
Counties. 

The  most  modern  concepts  of  pre-  and  posteon- 
ceptional  care  are  utilized  and  increased  attention  is 
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DEPARTMENT  OF  HEALTH — Continued 


III.   HEALTH    PROTECTION 
B.   Preventive  Medi 

paid  to  groups  at  high  risk  of  pregnancy  wastage.  In 
intervening  pre-,  peri-,  and  postnatal  care,  programs 
of  fetal  monitoring  with  special  attention  to  the  pros- 
pective and  actual  high-risk  infant  are  functioning, 
associated  with  intensive  care  of  the  newborn  pro- 
grams. 

Integration  of  all  aspects  of  maternal  health  serv- 
ices is  promoted  to  deliver  care  in  a  comprehensive 
manner,  reducing  fragmentation  and  improving  qual- 
ity. This  is  illustrated  by  the  three  federally  funded 
maternity  and  infant  care  projects. 

(d)  Family  Planning  Services 

This  unit  administers  federal  and  state  subventions 
which  currently  support  an  increasing  number  of 
family  planning  clinics  providing  service  to  about 
80,000  women.  Reports  from  these  clinics  are  used  to 
set  standards,  promote  quality  control,  and  evaluate 
results  in  all  family  planning  service  activities,  both 
public  and  private.  Staff  will  coordinate  all  such  ac- 
tivities and  encourage  regional  coordination  among 
the  varied  agencies  and  organizations  involved.  Edu- 
cational and  training  services  will  be  expanded.  Inno- 
vative programs  are  encouraged  and  results  are  used 
to  promote  more  effective  and  efficient  delivery  sys- 
tems and  to  set  higher  standards  in  all  service  agen- 
cies, both  public  and  private. 

The  activity  is  participating  in  a  long-term  study 
at  the  University  of  California  on  the  safety  and  effi- 
cacy of  various  contraceptive  methods  and  works 
closely  with  other  state  agencies  in  implementing  fam- 
ily planning  programs  for  their  recipients. 

(e)  High-Risk  Group  Services 

Activities  are  directed  to  early  identification,  treat- 
ment and  correction  of  health  deficiencies  in  high-risk 
groups  especially  migrant  agricultural  workers,  urban 
and  rural  poor  and  American  Indians.  It  also  sup- 
ports 13  local  migrant  health  projects  which  con- 
duct medical  clinics  through  which  migrant  workers 
and  their  families  receive  comprehensive  health  serv- 
ices; and  identifies  and  evaluates  specific  health  needs 
and  problems  in  the  delivery  of  health  services  to  agri- 
cultural workers.  This  activity  stimulates  and  assists 
the  development  of  Indian  community-health-aide 
programs  in  urban  and  rural  areas  of  the  state ;  facili- 
tates use  of  available  health  services  by  Indian  fami- 
lies, through  assistance  to  local  projects  and  the  re- 
cruitment and  training  of  Indian  community-health- 
aides  and  other  personnel ;  assists  in  providing  health 
education  programs  to  educate  Indian  communities 
in  accepted  preventive  health  practices;  assists  in  ob- 
taining funding  for  Indian  community  clinics  and 
other  health  programs  (outputs  assumed  expanded 
Federal  funding)  ;  and  participates  in  coordination 
of  health  programs  for  Indians  in  California. 

5.  Dental  Health 

The  dental  health  program  will  contact  health  offi- 
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cers,  school  administrators,  government  program  ad 
ministrators,  and  dental  and  dental  auxiliary  societ; 
officers  and  members  to  encourage,  improved,  ex 
panded  or  maintained  programs  of  prevention,  edu 
cation,  and  restorative  services.  Standards  will  b 
reviewed  and  improved  as  needed  for  dental  healtl 
screening  of  persons  eligible  under  Title  45,  Public 
Welfare,  part  249  and  provided  under  Title  XIX  oi 
the  Social  Security  Act. 

The  initial  impetus  to  implement  Section  3500  o: 
the  Health  and  Safety  Code  is  deferred  until  th( 
U.S.  Food  and  Drug  Administration  approves  one  oi 
more  preparations  suitable  for  use  in  such  a  largt 
program.  It  is  not  known  when  this  will  happen.  Pro 
gram  efforts  would  be  diverted  to  this  if  it  became 
possible  to  fulfill  the  Legislature 's  directive. 
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Output 

Measures  of  Effectiveness 

Bureau  of  Infectious  Diseases 

TB  deaths 

(Nonwhite  population) 

(White   population) 

New  TB  cases 

(Nonwhite  population) 

(White  population) 

Measles  cases 

Polio  cases 

Diphtheria  cases 

Rubella  syndrome  infant 
cases  

Venereal  Disease  Control 

Rate  per  100,000 : 

a.  Primary  and  secondary 

syphilis  treated 

b.  Gonorrhea   treated 

Cases   of  gonorrhea   rein- 
fection per  10,000___ 

Matemal  and  Child  Health 

Maternal  deaths  per  10,000 
live  births 

Infant  deaths  per  10,000 
live  births 

Perqent  of  children  3-21 
years  screened  for  hearing 
defects   

Percent  of  children  5-19 
years  screened  for  vision 
defects   

Dental  Health  Unit 

Percent  of  counties  having 

programs 

Number  of  children   treated 
Percent     of     total     eligible 
children   treated 


1971-72 


54 
249 

976 

1,417 

2,919 

4 

13 

25 


40.1 
1,609 

2,000 


1.7 
165.8 

1.9 

1.3 


1972-73 


60 
240 

1,000 

2,450 

3,000 

5 

10 

200 


45 
1,700 

1,900 


1.7 
160 

2.4 

1.8 


*100% 

*N/A 

*N/A 


1973-74 
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l,05fl 

2,301 
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1,800 

1,800 
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160 
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Implementation  has  been  delayed  due  to  federal  government  withholding  approval 
of  the  decay  inhibiting  agents.  As  a  resul',  boards  of  supervisors  have  not 
appropriated  necessary  funds. 

Program  Size  Indicators 

Bureau  of  Adult  Health  and  Chronic  Disease 

Cancer  reports  to  individual 

hospitals    gg 

Number  of  cancer  cases  followed 

through  California  tumor 

registry    98075 


100 
85,000 


100 


90,000 
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DEPARTMENT  OF  HEALTH — Continued 

III.  HEALTH   PROTECTION   SYSTEMS  PROGRAM— Continued 
C.  Community  Services 


Need 


Most  health  and  protective  services  are  rendered 
to  people  in  communities  directly  by  local  agencies. 
They  must  be  well  organized,  adequately  financed  and 
staffed  by  competent  personnel  to  provide  a  neces- 
sary range  of  community  health  and  protective 
services.  Local  jurisdictions  do  not  have  adequate 
resources  to  assume  full  fiscal  responsibility  for  main- 
taining their  public  health  services  or  initiating  new 
programs  to  meet  community  needs.  Additional  state 
and  federal  funding  is  necessary ;  at  present,  the  local 
property  tax  carries  on  the  average  more  than  90 
percent  of  local  health  department  expenditures. 
Direct  state  financial  assistance  and  allocation  of 
federal  grants  to  support  local  basic  public  health 
services  are  provided  on  the  basis  of  standards  for 
local  program  development  formulated  and  adopted 
by  the  state.  Active  working  relationships  between 
the  State  Department  of  Health  and  local  administra- 
tors of  health  and  protective  services  are  required  if 
an  acceptable  level  of  statewide  services  is  to  be  ob- 
tained in  accordance  with  these  standards. 

Administrative  accountability  for  funds  distributed 
locally  and  responsibility  for  evaluation  of  services 
in  terms  of  program  results  and  established  standards 
have  to  be  placed.  California's  15  sparsely  populated 
counties  without  full-time  health  departments  are 
faced  with  inherent  geographical  and  economical  bar- 
riers and  are  not  equipped  to  operate  full-time  health 
departments.  Special  administrative  fiscal  arrange- 
ments are  needed  to  provide  services  to  these  counties 
because  they  are  major  recreational  areas  for  the 
state. 

The  enactment  of  federal  legislation  HE  14370  has 
established  a  maximum  for  federal  participation  in 
Social  Services  programs.  A  supplemental  presenta- 
tion will  be  made  to  the  1973  Legislature  covering  the 
effect  of  this  legislation  on  this  program. 

Objectives 

Assure  the  development  of  programs  to  meet  com- 
munity health  needs  within  the  legal  requirements  for 
state  and  federal  funding. 

Provide  basic  public  health  services  to  individuals 
and  families  in  sparsely  populated  counties  which  con- 
tract with  the  department  for  such  services. 

Provide  timely  and  appropriate  services  to  assist 
individuals  to  develop  or  use  whatever  capacity  they 
can  maintain  or  achieve  for  self  support  or  self  care. 

Provide  protection  services  to  handicapped  or  de- 
prived persons. 

Authority 

Health  and  Safety  Code  1100-1157. 
Welfare  and  Institutions  Code,  Division  9. 

General  Description 

Administration  of  state  and  federal  public  health 
assistance  funds.  State  subvention  funds  are  ad- 
ministered on  a  formula  basis  and  are  available  to 
jurisdictions  which  qualify  under  established  stand- 
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ards.  Federal  funds  allotted  to  the  state  to  support 
comprehensive  local  public  health  services  are  dis- 
tributed on  a  formula  allocation  to  qualifying 
counties. 

The  California  Conference  of  Local  Health  Officers 
was  established  by  the  Legislature  in  1947  and  has 
statutory  responsibilities  related  to  the  development 
and  establishment  of  standards  for  local  public  health 
programs  as  a  basis  for  subvention  funds;  all  local 
health  officers  are  members.  Staff  assistance  to 
CCLHO  committees  and  liaison  between  the  depart- 
ment and  the  organization  provides  the  mechanism 
for  shared  responsibility  for  public  health  program 
development  in  California. 

Minimal  basic  public  health  services  are  provided 
to  counties  under  contract  with  the  department. 
Under  special  administrative  and  fiscal  arrangements 
these  services  are  provided  to  15  California  counties 
of  less  than  40,000  population. 

The  function  of  the  emergency  medical  services  ac- 
tivity is  to  develop  coordinated  emergency  medical 
services  systems  having  unform  quality,  adequate  ac- 
cessibility and  improved  response  to  emergency  sick 
and  injured  throughout  California.  The  activity  is  de- 
signing and  organizing  a  statewide  Emergency  Medi- 
cal Services  Program,  in  cooperation  with  local  juris- 
dictions and  private,  professional  and  vocational 
groups. 

Some  of  the  functions  that  are  being  performed  by 
this  unit  in  cooperation  with  local  jurisdictions  are: 

1.  Establishing  recommended  standards  for  train- 
ing and  performance  for  police  and  fire  personnel, 
school  bus  drivers  and  ambulance  attendants,  supplies 
and  equipment  for  medical  emergency  air  and  land 
transport  vehicles  and  design  of  communications  and 
transport  networks. 

2.  Evaluating  existing  and  proposed  systems  of 
emergency  medical  care  services. 

3.  Provision  of  technical  consultation  services  to  all 
statutory  county  emergency  medical  care  committees. 

4.  Summarizing  and  formulating  planning  recom- 
mendations for  State  Health  Planning  Council  action. 

5.  Collecting  information  on  the  increasing  demand 
and  heretofore  untabulated  or  ill-defined  supply  of 
emergency  medical  services  (such  as  number  and 
kinds  of  emergency  rooms,  their  usage,  staffing  pat- 
terns, etc.). 

6.  Provision  of  plans  and  procedures  whereby  com- 
munities can  augment  emergency  medical  care  and 
support  services  as  needed. 

7.  Preparing  the  required  biennial  report  for  de- 
partmental submission  to  the  State  Legislature  on  the 
status  of  emergency  medical  services  statewide. 

Adoptions 

The  function  of  adoption  services  safeguards  chil- 
dren when  adoptions  are  made  through  private  ar- 
rangements and  provides  central  resources  for  infor- 
mation on  and  control  of  all  California  adoption  and 
foster  care  activities. 
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Protective  Social  Services 

The  department  establishes  program  standards  and 
regulations  governing  licensed  adoption  agencies,  li- 
censes 27  public  (county)  and  9  private  adoption 
agencies;  reimburses  counties  for  the  cost  of  estab- 
lishing and  operating  public  adoption  agencies;  oper- 
ates one  relinquishment  agency  (covering  five  coun- 
ties) ;  directly  administers  the  intercounty  adoption 
program ;  directly  or  through  public  agencies  studies 
all  independent  adoption  placements  and  reports  to 
the  court ;  and  operates  a  mandatory  interagency  ex- 
change program  to  bring  together  children  and  fami- 
lies from  all  parts  of  the  state.  All  infant  release 
forms  from  hospitals  and  relinquishments  for  adop- 
tion are  reviewed  by  state  staff  to  assure  legality ;  all 
29    petitions  to  adopt  (independent  and  stepparent)  clear 

31 
32 
33 

jjf     Need 

36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF  HEALTH — Continued 

II.  HEALTH   PROTECTION   SYSTEMS  PROGRAM— Continued 
C.  Community  Services — Continued 

through  the  Department  for  assignment   to  prope 


agency ;  and  basic  records  on  all  adoptions  in  Cali 
fornia  are  maintained. 

The  function  of  protective  social  services  provide 
protective  services  to  persons  who  cannot  or  will  no 
act  for  themselves  and  have  no  one  to  assist  then 
to  correct  or  prevent  conditions  which  threaten  thei: 
lives,  health,  or  well-being. 

Counties  Services  Programs 

The  function  of  county  service  programs  is  to  com 
plement  services  provided  by  the  department  anc 
services  provided  under  agreements  with  other  stati 
agencies  as  determined  by  local  needs  and  resources 
and  to  plan,  regulate,  audit  and  report  on  count] 
provided  social  services. 


D.  Laboratory  Services 


Departmental  programs  are  dependent  upon  accur- 
ate and  timely  laboratory  analyses  to  identify  infec- 
tious disease  agents,  adulterants  of  foods,  drugs  and 
other  consumer  products  as  well  as  specific  pollutants 
in  air  and  water  which  are  detrimental  to  health.  Pro- 
gram planning  and  new  program  implementation  in 
virtually  all  areas  of  health  protection  is  highly  de- 
pendent on  advances  in  laboratory  technology  and 
competence  of  staff  in  the  health  laboratory  sciences. 

An  important  factor  which  commonly  affects  the 
health  and  welfare  of  Californians  and  over  which  the 
individual  citizen  has  little  or  no  direct  control  is  the 
quality  of  health-related  laboratory  services  provided 
by  medical  and  health-related  facilities  and  agencies 
whether  by  governmental  agencies  or  by  private  con- 
cerns and  individuals.  It  is  essential  that  this  program 
influence  in  a  regulatory  or  supportive  manner  com- 
pliance with  standards  which  assure  the  deliverance 
of  reliable  health-related  laboratory  services  to  our 
citizens. 

While  some  laboratory  techniques  are  well  known 
and  used  by  local  laboratory  personnel,  many  are  so 
complex  and  others  so  rare  that  they  can  only  be  per- 
formed at  laboratories  in  the  Department  of  Health. 
These  are  in  addition  to  those  analyses  required  by 
law  to  be  performed  at  the  state  laboratory.  Continu- 
ing efforts  by  staff  in  the  development,  improvement, 
and  evaluation  of  laboratory  methods  in  conjunction 
with  training  of  local  agency  personnel  and  private 
individuals  are  effective  measures  for  insuring  that 
quality  medical  laboratory  service  is  available  to  Cali- 
fornians. 

Objectives 

To  provide  laboratory  support  and  services  essen- 
tial to  departmental  programs  for  disease  diagnosis 
and  prevention,  environmental  health  and  consumer 
protection  and  for  personal  health  maintenance ;  other 
medical  and  health-related  agencies  (state,  county, 
local,  private)  to  fulfill  their  responsibilities  for  health 
protection  and  in  delivering  quality  health  care  to 


Californians;  continued  development  of  high  qualit; 
reliable  laboratory  services  provided  by  local  medica 
and  health-related  facilities  and  personnel  in  Cali 
fornia. 

Authority 

Health  and  Safety  Code :  374-375. 
Business  and  Professions  Code  :  Chapter  3. 
Federal  Social  Security  Act :  Title  XVIII  and  Tith 
XIX. 

General  Description 

Laboratory  element  provides  administrative  direc 
tion  and  activities  of  seven  internationally  recognizee 
laboratories  (components).  It  also  administers  othei 
units  which  provide  centralized  supportive  services 
necessary  for  the  program  to  help  meet  departmental 
objectives  and  goals.  These  include  (1)  field  staff  foi 
the  administering  of  laws  and  regulations  relating  tc 
clinical  laboratories,  public  health  laboratories,  biolo 
gies  and  animal  care;  (2)  laboratory  statistical  serv- 
ices;  (3)  training  and  consultation;  (4)  central  lab 
oratory  animal  services;  and  (5)  central  laboratory 
services,  the  source  of  technical  supplies  and  equip 
ment  essential  to  laboratory  operation. 

Accurate  and  timely  chemical,  biochemical,  biologi- 
cal, microbiological,  virological  analyses  to  identifj 
disease  agents,  adulterants  of  foods  and  drugs  and 
other  consumer  products  as  well  as  pollutants  in  ah 
and  water  will  be  performed  for  other  departmental 
programs  and  elements  to  help  meet  departmental  goals 
and  responsibilities  for  disease  diagnosis  and  preven 
tion,  and  environmental  health  and  consumer  protec- 
tion. Laboratory  element  provides  technical  assistance, 
consultant '  and  guidance  in  program  planning  to  de- 
partmental elements  and  components  which  require 
laboratory  support  to  fulfill  their  obligations  in  safe- 
guarding the  health  of  California  citizens. 

The  element  provides  technical  assistance,  consul- 
tation, reference  analytical  services,  and  direct  labora- 
tory analyses  to  other  state  agencies,  local  health  agen- 
cies and  physicians  whenever  necessary.   To  insure 
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delivery  of  quality  laboratory  services  by  health- 
related  facilities  and  personnel,  the  element  sets 
standards  of  laboratory  practice  for  facilities  and 
personnel,  through  monitoring  laboratory  perform- 
ance and  proficiency  testing;  through  licensing  and 
certification ;  by  a  training  program  for  local  agency 
and  private  laboratory  personnel;  and  by  providing 
technical  information,  consultation  and  assistance 
with  laboratory  methods,  reagents  and  instrumenta- 
tion. It  assures  the  quality  of  health-related  labora- 
tory services  available  to  citizens  through  development 
and  refinement  of  laboratory  methodology  and  dis- 
seminates this  knowledge  to  regulated  facilities  and 
personnel. 

It  conducts  studies  of  the  properties  and  health  ef- 
fects of  infectious  disease  agents,  chemical  and  bio- 
logical pollutants,  contaminants  or  disease  vectors 
relevant  to  their  detection,  identification,  and  control. 

1.  Air  and  Industrial  Hygiene  Laboratory 

The  air  and  industrial  hygiene  laboratory  provides 
chemical  and  related  support  necessary  for  the  con- 
trol of  air  pollution  and  the  protection  of  employees 
against  the  health  hazards  of  their  work  environ- 
ments. Support  is  provided  to  the  occupational  health 
and  environmental  epidemiology  component,  the  Air 
Resources  Board,  Division  of  Industrial  Safety  of  the 
State  Department  of  Industrial  Relations,  local  health 
departments  and  local  air  pollution  control  districts. 
The  laboratory  analyzes  samples;  develops,  evaluates, 
and  standardizes  new  methods  for  chemical  identity 
of  air  pollutants  so  that  necessary  air  quality  criteria 
can  be  developed. 

2.  Food  and  Drug  Laboratory 

The  food  and  drug  laboratory  helps  assure  the 
safety  of  a  wide  variety  of  foods,  drugs,  and  other 
consumer  products.  Primary  support  is  given  to  food 
and  drug  and  other  components  of  the  department 
and  secondarily  to  other  state  and  local  agencies, 
physicians  and  hospitals  in  emergency  situations  and 
to  local  health  departments.  The  laboratory  develops 
or  evaluates  procedures  for  the  analysis  of  foods  and 
drugs,  provides  consultation  on  the  interpretation  of 
the  results  of  laboratory  work,  conducts  animal  stud- 
ies to  determine  if  and  to  what  extent  various  sub- 
stances are  poisonous  and  participates  in  collabora- 
tive studies  of  analytical  procedures  by  governmental 
agencies  and  professional  organizations.  Staff  is  re- 
quired to  give  expert  testimony  on  matters  before  the 
courts  and  hearing  boards. 


3.  Sanitation  and  Radiation  Laboratory 

The  sanitation  and  radiation  laboratory  provides 
support  necessary  for  the  control  of  water  and  waste 
water  quality  and  to  avert  health  hazards  associated 
with  radioactive  materials.  Support  is  provided  to  the 
department's  water  sanitation,  radiological  health, 
and  contract  county  components,  and  through  these 
to  regional  water  quality  control  boards;  the  State 
Department  of  Pish  and  Game;  and  to  local  health 
departments.  The  laboratory  analyzes  samples  and  de- 
velops, evaluates,  and  standardizes  new  biological, 
chemical,  or  radiological  methods  necessary  for  such 
analysis.  It  also  carries  out  inspection  and  general 
surveillance  of  public  and  private  laboratories  ap- 
proved for  water  analysis. 

4.  Southern  California  Laboratory 

The  southern  California  laboratory  provides  the 
necessary  support  for  the  control  of  hazards  associ- 
ated with  foods,  drugs,  hazardous  substances,  water 
and  waste  water,  and  work-induced  diseases.  Support 
is  provided  primarily  to  the  food  and  drug,  water 
sanitation,  occupational  health  components  and  sec- 
ondarily to  other  state  and  local  agencies  in  the  area. 
The  laboratory  performs  chemical,  bacteriological, 
physical,  and  other  laboratory  analyses. 

5.  Clinical  Chemistry  Laboratory 

The  clinical  chemistry  laboratory  provides  support 
to  maintain  and  improve  the  quality  of  clinical  chem- 
istry services  utilized  by  physicians  throughout  the 
state.  This  includes  consultation  concerning  problems 
revealed  by  the  state  proficiency  testing  program  for 
clinical  laboratories ;  evaluation  of  analytical  methods, 
laboratory  instruments,  and  commercial  test  kits  and 
reagents  for  use  by  clinical  laboratories.  The  labora- 
tory provides  support  to  further  the  detection,  pre- 
vention and  control  of  chronic,  metabolic  and  heredi- 
tary diseases.  Analytical  services  are  provided  to 
contract  counties  and  local  health  departments.  The 
clinical  chemistry  laboratory  has  responsibility  for 
inspecting  and  licensing  laboratories  which  perform 
tests  to  determine  blood  alcohol  levels  of  persons  in- 
volved in  traffic  accidents  and  violations,  for  licensing 
persons  who  perform  forensic  alcohol  analysis,  and 
for  evaluating  analytical  methods  and  instrumentation 
for  forensic  alcohol  determinations. 
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6.  Viral  and  Microbial  Disease  Laboratories  Output 

Program  Size  Indicators 

a.  Viral  and  Rickettsial  Disease  Laboratory  A .  ^  IndustrM  Hygiene 
The    laboratory    provides   diagnostic    services    and  Laboratory 

laboratory  support  essential  for  the  detection,  diag-  Samples  analyzed  

nosis,  epidemiologic   investigation,   control,   and  pre-  ^Cat^!!!^ 

vention  of  diseases  caused  by  viral  and  rickettsial  Calibrations,  instruments  __ 

agents.  Support  is  provided  to  several  departmental  Training  days  provided 

components.  This  includes  laboratory  procedures  to  Food  and  Drug  Laboratory 

determine  causative  agents  of  disease,  to  measure  im-  Samples 

munity  and  infection  rates,  assess  efficacy  of  vaccines ;  ManSrs/aniTysis-"":" 

and   provision   of   technical-professional   information  Totai  man-hours 

and  consultation  on  viral  and  rickettsial  infections. 

„,       ,   ,  .   ,      ,        ,    ,       ,.,      i  .  j.  j  Sanitation  and  Radiation 

The  laboratory  assists  local  health  departments  and  Laboratory 

other  local  agencies  to  develop  viral  diagnostic  services  Samples  analyzed 

and  facilities  to  meet  local  community  needs.  Where  Laboratories  inspected 

.    -,        ,         nin       .!_     i   t.  Individuals  trained 

such  services  are  not  yet  developed  locally,  the  labora- 
tory provides  essential  services  directly  to  physicians  Southern  California 

and  medical  facilities.   The  laboratory  also  develops  e  Moratory 

.  i-i  j  *  j  Samples  analyzed 

and  evaluates  technical  procedures,  reagents  and  ma-  Determinations 

terials  necessary  for  the  improvement  of  laboratory  Training — man-days   

services  and  prevention  of  viral  diseases.  clinical  Chemistry 

Laboratory 

b.  Microbial  Disease  Laboratory  Proficiency  testing  of 

The  microbial  disease  laboratory  provides  support  _  regulated  laboratories  — 

....       x,        ,   ,      ,.  ,  .in  •  Specimens  analyzed 

essential  for  the  detection  and  control  of   communi-  Consultations  visits 

cable  diseases  caused  by  bacteria,  fungi,  and  animal  Site  inspections 

parasites.    The   laboratory   provides^  services    to    the  T\srLT!Sodl  testing™'6 

department,  local  agencies  contracting  with  the  de-  instruments 

partment,    local    health    department    laboratories    in  viral  and  Rickettsial 

emergencies,  and  certain  other  state  agencies.  Refer-  Diseases  Laboratory 

ence  services  (encompassing  procedures  not  performed  Viral  disease  diagnosis  tests 

locally  or  required  by  statute  to  be  done  at  the  state  Vlexamen?rtinne 

laboratory)  are  provided  to  microbiologists  and  phy-  Man-days' of  trafningllllZI 

sieians  throughout  the  state.  The  laboratory  develops,  Standardization  of  Methods 
prepares,  and  provides  special  reagents  for  use  here 

and  in  other  California  laboratories.  In  addition,  the  Microbial  Diseases 

laboratory  develops,  improves,  and  evaluates  technical  Laboratory 

j  •         •       t_  •  i  Diagnostic  Examinations : 

procedures  in  microbiology.  Serology  ___________!__ 

Bacteriology   

Reference  Examinations : 

Serology 

Bacteriology   


1971-72 


7,266 


4,800 


14,090 

1,580 
810 

3,097 


4,229 
16,143 

15,786 
23,900 


1972-73 


6,000 


2,400 


58,050 

1,800 
1,075 

4,068 


3,900 
17,000 

17,850 
25,850 


1973-74 


6,00( 


10 
177 
225 

10 
133 
225 

1( 
13! 
221 

1,732 

5,810 

3.3 

19,235 

5,280 

6,653 

2.9 

19,252 

5,80( 

6,90( 

3.( 

21,00( 

21,547 

497 

42 

25,000 

500 

50 

28,00( 
60C 

7E 

9,802 

37,457 

461 

10,500 

39,000 

500 

15.00C 

51.0OC 

50C 

874 

2,920 

250 

83 

1,209 

7,190 

1,100 

90 

1,291 

9,000 

2,100 

100 

2,400 


61.300 

1,950 
1,100 

4,350 


3,900 
17,000 

20.050 
38,350 


IV.  HEALTH  QUALITY  SYSTEMS  PROGRAM 


The  Health  Quality  Systems  Program  assures  that 
all  health  care  delivered  in  California,  both  privately 
and  publicly  funded  services,  are  adequate  in  amount, 
properly  planned,  developed,  and  delivered  at  a  rea- 
sonable cost.  This  program  will  achieve  its  objective 
through   coordination  of  planning,   evaluations,   and 


development  of  standards  for  quality  health  care,  and 
through  the  inspection  and  surveillance  of  individual 
health  care  providers,  health  facilities,  and  related 
social  service  facilities  to  assure  the  continued  enforce- 
ment of  these  standards. 
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PROGRAM  REQUIREMENTS 

Totals,  Health  Quality  Systems 

General   Fund    

Federal  Fund 

Health  Facilities  Construction  Fund- 
Health  Care  Deposit  Fund 

Healing  Arts  Boards 

Reimb  ursements : 

Federal    

Other 

Elements : 

A.  Institutional   health   quality 

B.  Social   service   quality    

C.  Quality   surveillance   

D.  Professional  proficiency 

E.  Research   evaluation   and  planning 
P.  Administration     


71-72 


72-73      73-74 

-      1,026.3 


190.3 
91.0 
160.0 
219.9 
117.6 
247.5 


1971-72 


1972-73 


1973-74 

$27,632,005 

8,905,396 

6,075,533 

153,462 

(2,828,450) 

5,491,676 

78,508 
6,927,430 


10.622.972 
1,804,949 
2,828,390 
5,594,062 
2,492,315 
4,289,317 


69 


Need 

All  health  care  services  should  be  of  an  acceptable 
quality.  Since  the  general  public  cannot  be  expected 
to  have  the  necessary  knowledge  to  make  judgements 
as  to  the  adequacy  of  health  care  provided  to  them, 
the  state  must  safeguard  its  citizens  by  providing  a 
program  for  enforcing  standards  of  health  care  de- 
livered to  California  citizens  which  assure  acceptable 
levels  of  care. 

Objectives 

Health  Quality  Systems  Program  has  the  objective 
to  assure  an  acceptable  quality  of  health  care  is  de- 
livered to  California's  citizens  at  a  reasonable  cost. 

Authority 

Health  and  Safety  Code,  Sections  430-436.28,  1200- 
1237,  1400-1426,  1500-1517,  1725-1742,  and  32127.2 ; 
the  Welfare  and  Institutions  Code,  Sections  7000- 
7013,  7025-26,  and  14000  et  seq.;  Insurance  Code, 


Sections  11501-11503;  the  Business  and  Professions 
Code;  and  the  Federal  Social  Security  Act,  Sections 
Title  XVIII  and  XIX,  1801-1905. 

General  Description 

The  Health  Quality  Systems  Program  activities  are 
directed  at  educating  providers  to  understand  what 
quality  care  is  and  how  to  consistently  provide  it, 
licensing  providers  of  health  care  services  and  related 
social  services,  to  insure  quality  care  is  delivered,  cer- 
tifying providers  who  deliver  quality  care  to  partici- 
pate in  publicly  funded  health  care  programs,  and 
performing  inspections,  investigations,  and  compli- 
ance audits  of  providers  of  health  care  and  related 
social  service  facilities  to  ensure  that  requirements  are 
met  to  guarantee  continuing  quality  care.  The  Health 
Quality  Systems  Program  coordinates  the  activities 
of  five  elements:  institutional  health  quality,  institu- 
tional social  service  quality,  program  surveillance, 
professional  proficiency,  and  research  and  evaluation. 


Need 


A.  Institutional  Health  Quality 
Authority 


Since  the  general  public  does  not  have,  and  cannot 
be  expected  to  have,  the  necessary  knowledge  to  make 
judgments  as  to  the  adequacy  for  its  needs  and  the 
quality  of  the  health  care  provided  through  health 
facilities  and  related  services,  the  state  must  safe- 
guard its  citizens  by  providing  the  necessary  staff  and 
standards  of  health  care  to  assure  that  available  serv- 
ices are  maintained  at  acceptable  levels. 

Objectives 

To  assure  that  the  health  care  services  provided 
through  or  by  California  health  facilities  are  adequate 
in  amount,  properly  planned,  developed  and  distrib- 
uted, and  are  of  a  quality  to  meet  the  needs  of  the 
people  at  reasonable  cost. 


Health  and  Safety  Code  Sections  430-436.28,  1200- 
1237,  1400-1426,  1500-1517,  1725-1742,  and  32127.2 
Welfare  and  Institutions  Code,  Sections  7000-7013, 
7025-7026.  Insurance  Code  Sections  11501-11503. 
Federal  Social  Security  Act,  P.L.  89-97,  Title  XVIII 
and  XIX,  as  amended,  Sections  1801-1905. 

General  Description 

The  element  is  organized  to  deal  with  all  aspects 
of  health  facility  and  facility-related  care  for  which 
the  state  has  responsibility  except  for  the  licensing 
or  certification  of  the  personnel  who  perform  the 
services.  The  objectives  will  be  met  by  health  profes- 
sionals, working  in  close  cooperation,  who  will  meet 
with  the  health  facilities  on  a  consultation,  inspection 
and  review  basis  to  upgrade  the  quality  of  care  given 
by  the  health  facilities  to  the  public. 
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IV.  HEALTH  QUALITY  SYSTEMS  PROGRAM— Continued 
A.  Institutional  Health  Quality— Continued 
1.  Facilities  Planning  and  Construction 


This  component  is  composed  of  two  major  activi- 
ties. One,  planning  and  financial  analysis  prepares  the 
annual  state  plans  for  hospitals,  mental  health  and 
if    mental  retardation  facilities.  Prom  these  plans  it  de- 
15    velops  the  status  of  health  facilities  for  both  the  fed- 

17  eral  authorities  and  the  area   comprehensive  health 

18  planning  councils.  It  receives  and  processes  applica- 
H  tions  for  both  housing  and  urban  development  and 
2i  state  health  facilities  construction  loan  insurance  pro- 
22  grams.  The  second  activity,  construction  analysis  and 
||  review,  reviews  and  approves  health  facility  plans 
25  and  specifications  and  makes  onsite  supervision  visits 
||  to  projects  under  construction.  Both  of  the  above  ac- 
tivities help  applicants  for  grant-in-aid  project  pro- 
cedures and  give  project  development  assistance  to 
applicants  for  both  federal  and  state  financial  assist- 
ance programs. 

2.   Licensing  and  Certification 

Through  an  application  review  and  facility  survey 
or  inspection  process,  this  component  issues  new  and 
renewal  licenses  annually  to  health  facilities  under 
its  jurisdiction  within  the  state.  By  agreement  with 
the  Social  Security  Administration  and  other  depart- 
ment programs,  health  facilities  are  certified  for  par- 
ticipation in  the  Medicare  and  Medi-Cal  programs 
annually.  In  addition  to  its  licensing  and  certifica- 
tion functions,  the  component  also  maintains  surveil- 
lance of  all  health  facilities  and  investigates  all  com- 


1 

J 
i 
\i 
i 
6 
1  .Vi 


28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


plaints  and  non-compliance  with  federal  and  stat 
regulations.  Followup  visits  to  the  facilities  and  en 
forcement  of  the  applicable  rules  and  regulations  con 
stitute  a  major  share  of  the  component  activities. 

3.  Laboratory  Licensing  and  Certification 

This  component  administers  the  laws  and  regula 
tions  relating  to  standards  required  for  licensure  am 
operation  of  clinical  laboratories,  public  health  lab 
oratories,  the  production  of  biologies,  and  the  op 
eration  of  blood  and  tissue  banks.  It  is  responsible  fo 
establishing  standards  for  laboratory  personnel  ani 
certifies  personnel  and  educational  institutions  pro 
viding  training. 
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Output 

Facilities  Planning  and  Con- 
struction Bureau : 

Architectural  plans  re- 
viewed     

Architectural  plans  ap- 
proved     

Grant-in-aid  projects  ap- 
proved, HUD  and  State 
Mortgage  Insurance  ap- 
plications processed 

Nursing  Home  and  Hospital 
Licensing  and  Certifica- 
tion Bureau : 

Professional  assistance 

visits  with  problems 

Formal  hearings  for  rev- 
ocation   

Disciplinary    conferences- 


1,600 
400 

65 

5,000 

25 

250 


1,575 
435 

65 

6,000 

17 
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Need 


B.  Institutional  Social  Service  Quality 

Authority 


Many  California  residents  need  personal  assistance 
in  time  of  crisis  which  their  own  resources,  or  the 
resources  of  friends  or  relatives,  are  not  capable  of 
handling.  These  times  of  crisis  include  the  needs  and 
circumstances  of  persons  under  the  age  of  16  when 
child  placement  is  required  and  over  the  age  of  65 
when  nonmedical  care  is  necessary.  This  element  as- 
sures that  the  institutions  providing  these  social  serv- 
ices meet  state  laws  and  standards. 

Objectives 

This  element  strives  to  assure  the  needs  and  circum- 
stances of  those  16  years  of  age  and  under  or  65  years 
of  age  and  older  are  met  fully  by  child  placement 
centers  and  nonmedical  care  facilities. 


10,00 

3 
42 


Tub 


Welfare  and  Institutions  Code,  Division  9, 
lie  Social  Services". 

General  Description 

This  element  assures  child  placement  centers  anc 
nonmedical  care  facilities  are  in  accordance  with  stat< 
laws  and  standards  by:  (a)  planning  for  and  revising 
statewide  standards  and  licensing  procedures  to  bes' 
meet  the  needs  of  the  public  and  the  providers  oJ 
service,  (b)  making  studies,  inspections,  and  decision! 
to  approve  or  renew  licenses  requested  by  both  privati 
j,nd  public  agencies,  and  (c)  maintaining  open  chan 
nels  with  concerned  public  and  private  agencies  anc 
organizations  to  resolve  current  problems  and  issues 
and  to  develop  plans  for  meeting  future  require 
ments. 
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DEPARTMENT  OF  HEALTH— Continued 

IV.  HEALTH   QUALITY  SYSTEMS  PROGRAM— Continued 
C.  Quality  Surveillance 


Need 


Health  care  is  paid  by  both  private  and  public 
funds  and  provided  by  private  and  public  agencies 
and  facilities.  However,  the  individual  consumer  has 
little  or  no  control  over  the  quality  and  cost  of  serv- 
ices delivered.  This  element  provides  a  needed  enforce- 
ment body  to  assure  services  meet  standards  of  qual- 
ity and  are  delivered  at  a  reasonable  cost  to  save  both 
private  and  public  funds. 

Objectives 

Quality  surveillance  has  objectives  of  eliminating 
fraud  and  abuse  of  the  Medi-Cal  program  benefits, 
detecting  incompetence  among  providers  under  the 
Medi-Cal  program,  and  detecting  incompetence  by 
providers  regulated  under  the  professional  proficiency 
element. 

Authority 

Applicable  statutes  of  the  Business  and  Professions 
Code,  Welfare  and  Institutions  Code,  and  Health  and 
Safety  Code. 

General  Description 

This  element  focuses  on  alleged  abuses  or  fraud  in 
the  Medi-Cal  program  by  providers  of  health  care 
services  and  also  investigates  allegations  of  illegal 
or  incompetent  conduct  by  licenciates  examined  by 
the  professional  proficiency  component. 

In  addition,  this  element  screens  applications  for 
participation  in  the  Medi-Cal  program  to  assure  pro- 
fessional conduct,  and  performs  compliance  audits  to 
assure  providers  are  abiding  by  the  laws,  rules,  and 
regulations. 


1.  Investigation 

The  investigation  component  of  quality  surveillance 
explores  the  accuracy  of  allegations  of  fraud  or  abuse 
of  program  benefits  by  providers  of  health  care  serv- 
ices, public  or  private,  as  well  as  allegations  of  incom- 
petence regarding  any  individual  licensed  or  certified 
to  provide  services  under  the  Medi-Cal  program  and 
other  programs  of  the  Department  of  Health. 

In  addition  to  accepting  referrals  from  the  licens- 
ing and  certification  component  and  from  the  various 
boards  of  the  professional  proficiency  element,  the 
quality  surveillance  element  investigators  evaluate  the 
adequacy  of  control  efforts  by  investigating  a  random 
sample  of  problem  providers.  This  component  pro- 
vides an  independent  quality  control  influence  within 
the  program. 

2.  Provider  Review 

The  provider  review  component  carries  out  three 
tasks:  (1)  conducts  compliance  audits  to  assure  pro- 
viders do  not  violate  procedural  regulations  of  the 
Medi-Cal  program;  (2)  analyzes  claims  for  payment 
in  connection  with  medical  records  to  detect  possible 
fraud  or  overutilization  of  the  Medi-Cal  program ;  and 
(3)  screening  applications  for  participation  in  the 
Medi-Cal  program  to  verify  the  professional  qualifica- 
tions of  all  providers. 

This  review  of  application  for  certification  of  pro- 
viders will  aid  in  controlling  providers  of  the  Medi- 
Cal  program.  Certification  by  the  department  will 
involve  clearing  all  providers  of  service  for  participa- 
tion through  a  new  application  process:  signing  par- 
ticipation agreements  with  all  providers  to  assure 
compliance  with  the  laws,  rules,  and  regulations  of 
the  Medi-Cal  program;  recommending  termination  of 
participation  in  the  Medi-Cal  program  for  any  pro- 
vider or  denial  of  payment. 


D.  Professional  Proficiency 


Need 
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There  is  a  need  to  assure  that  all  professional  pro- 
viders of  health  care  service  meet  set  standards  which 
assure  quality  care. 

The  element  assures  that  professional  services  ren- 
dered by  individual  providers  of  health  care  are 
carried  out  with  the  skill,  knowledge,  and  integrity 
to  guarantee  an  acceptable  quality. 

Objectives 

This  element  establishes  and  monitors  minimum 
standards  for  the  health-related  professions  in  order 
that  the  public  can  be  assured  that  the  qualifications 
of  those  practicing  have  been  reviewed  by  a  state 
agency  and  that  all  practitioners  meet  these  standards. 

General  Description 

This  is  achieved  through  annual  review  of  applica- 
tions for  licensure  or  registration  as  a  health  prac- 


titioner, and  continual  monitoring  of  licentiates  to 
detect  violations  of  state  law  and  unprofessional 
conduct. 

The  following  healing  arts  boards  are  grouped 
together  to  achieve  these  purposes : 

Board  of  Behavioral  Science  Examiners. 

Board  of  Chiropractic  Examiners. 

Board  of  Dental  Examiners. 

Board  of  Medical  Examiners. 

Board  of  Nursing  Education  and  Nurse  Eegistra- 
tion. 

Board  of  Examiners  of  Nursing  Home  Administra- 
tors. 

Board  of  Optometry. 

Board  of  Pharmacy. 

Board  of  Vocational  Nurse  and  Psychiatric  Tech- 
nicians. 

Board  of  Osteopathic  Examiners. 
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DEPARTMENT  OF  HEALTH — Continued 

IV.  HEALTH  QUALITY  SYSTEMS  PROGRAM— Continued 
E.  Research  and  Evalution  and  Planning 


Need 


There  is  a  continuous  requirement  for  health  plan- 
ning and  coordination  conducted  by  both  the  public 
and  private  sectors  on  a  national,  state,  area,  and  local 
basis  to  resolve  the  problems  of  the  nation's  health 
system.  These  problems  include  fragmented  programs, 
unnecessary  duplication,  unmet  health  needs,  and  con- 
stantly rising  costs. 

Objectives 

To  organize  and  maintain  continuous,  integrated 
and  meaningful  health  planning  that  will  attempt  to 
assure  adequate  physical  and  environmental  health 
protection  for  California  at  the  lowest  cost  consistent 
with  community  concerns  and  sound  management 
practice. 

General  Description 

This  element  coordinates  the  activities  of  these  com- 
ponents to  assure  that  there  is  continual  evaluation 
of  all  state  health  programs,  long  range ;  comprehen- 
sive health  planning,  and  continual  guidance  to  health 
care  providers  to  assure  quality  care  is  delivered. 

1.  Research  and  Evaluation 


This  component  is  responsible  for  broad  health  re- 
search and  evaluation  of  health  programs  with  an 
ultimate  goal  of  achieving  a  better  health  organiza- 
tion and  delivery  system. 

2.  Comprehensive  Health  Planning 

The  state  plan  for  health,  approved  by  the  Advisory 
Health  Council,  identifies  major  barriers  to  the 
achievement  of  adequate  physical  health  and  environ- 
mental protection  and  suggests  directions  and  mecha- 
nisms for  overcoming  these  barriers.  The  plan  also 
provides  a  foundation  for  statewide  comprehensive 
health  planning  and  serves  as  the  framework  for  area- 
wide  health  plans  which  deal  with  specific  problems 
of  the  area.  As  a  planning  tool,  the  state  plan  provides 
information  which  can  be  used  by  public  and  private 
agencies  in  allocating  resources  and  developing  pro- 
grams in  a  rational  manner. 

Part  of  the  continuing  program  of  comprehensive 
health  planning  is  to  develop  specific  approaches  by 
which  accepted  health  planning  recommendations  in 


4 

5  tit 

8  for 

,5  » 

11  :!,: 

12  ' 
1J- 
U 
15 
It 
II  To! 

11 

IS 

20  J"i 
21 
22 

> 

25  ei 

a 


28  w 


32" 

33 

31 

[! 

R  ' 

3h  1 


the  state  plan  can  be  implemented.  This  requires  in 
volvement  of  and  coordination  with  public  and  pri 
vate  providers  of  health  services  as  well  as  with  th< 
consumers  of  such  services.  The  program  also  develops 
models  of  the  health  care  system  which  are  used  t< 
produce  quantitative  estimates  of  personal  health  can 
services  needs  with  requisite  resources.  These  model: 
form  the  basis  for  evaluating  current  health  system: 
and  measuring  the  impact  of  change  in  technology 
law,  finance,  and  populations  upon  the  operations  0! 
environmental  and  personal  health  service  systems. 

The  program  is  charged  with  coordinating  healtl 
planning  on  a  statewide  basis.  The  state  office  main 
tains  a  close  working  relationship  with  the  areawid*  % 
comprehensive  health  planning  agencies  and  provides 
technical  assistance  and  program  evaluation  to  thest  ^ 
organizations. 

The  program  provides  staff  to  the  Advisory  Healtl 
Council.  The  council  is  an  advisory  body  to  the  De- 
partment of  Health  and  to  the  Comprehensive  Healtl. 
Planning  Program  and  recommends  policy  directions 
in  relation  to  state  health  programs  such  as  operation 
of  state  hospitals,  support  of  health  programs  carried 
out  at  the  local  level,  and  Medi-Cal.  In  addition,  tht 
council  reviews  and  recommends  on  the  allocation  oi 
federal  funds  for  health  facilities  construction  anc 
conducts  public  hearings  relative  to  various  state  pro. 
grams  and  other  health  issues. 

3.  Quality  Development 

The  quality  development  component  has  profes- 
sional consultants  in  medicine,  nursing,  social  work, 
physical  therapy,  recreational  counseling,  and  other 
related  areas.  These  consultants  provide  guidance  in 
the  area  of  service,  development,  and  planning  to 
institutional  providers  of  health  care  services.  The 
subject  for  this  component's  consultation  is  inspec- 
tions in  licensing  and  certification  activities  from  re- 
ports by  the  medical  social  review  teams  and  from 
allegations  submitted  to  the  quality  surveillance  ele- 
ment investigators  or  auditors.  These  consultants' 
provide  professional  guidance  in  rectifying  profes- 
sional deficiencies.  When  a  deficiency  case  cannot  be 
satisfactorily  corrected,  additional  action  is  initiated 
by  transferring  the  case  to  the  quality  surveillance 
element  for  administration  or  criminal  action. 
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DEPARTMENT  OF  HEALTH — Continued 

V.   HEALTH   ADMINISTRATIVE  SYSTEMS  PROGRAM 

The  health  administrative  system  program  provides 
the  necessary  central  services  and  support  functions 
for  all  other  programs  of  the  Department  of  Health. 
To  promote  operating  efficiencies,  there  will  be  stand- 
ing functional  reporting  relationships  between  this 


system  and  program  systems  for  program  planning 
and  evaluation.  These  relationships  will  determine  the 
program  distribution  of  the  health  administrative 
system  so  that  a  true  cost  allocation  may  be  derived 
from  each  of  the  Department  of  Health  programs. 


PROGRAM  REQUIREMENTS 

Totals,    Health   Administrative    Systems 
(distributed) 

Need 


71-72      72-73      73-74 


989.8 


The  state,  in  implementing  the  programs  within  the 
Department  of  Health,  has  committed  itself  to  a  large 
expenditure  of  public  funds.  It  is  essential  that  these 
expenditures  be  efficiently  managed  in  a  manner  that 
will  optimize  the  use  of  those  funds  consistent  with 
the  need  for  delivering  a  quality  health  program. 

Objectives 

a.  To  plan,  organize,  and  control  public  funds 
appropriated  to  the  Department  of  Health  while 
assuring  the  soundness  of  program  and  the  quality 
of  services  delivered. 

b.  To  implement  a  single  budgeting,  accounting, 
data  collection,  reporting,  auditing  and  review,  and 
training  and  management  system  which  encompasses 
not  only  providers  of  service  but  also  Department  of 
Health  operations  as  a  unified  body. 

Authority 

Chapter  1593,  Statutes  of  1971. 

General  Description 

Within  the  health  administrative  systems  program, 
there  are  two  elements:  fiscal  management  and  sys- 
tems management. 

A.  Fiscal  Management 

1.  One  subelement  under  the  fiscal  management  ele- 
ment is  fiscal  and  accounting.  This  subelement  op- 
timizes the  use  of  public  funds  in  the  delivery  of  state 
health  program.  This  is  achieved  through  the  coor- 
dinated activities  of  three  components — budgeting 
services,  accounting  services,  and  patient  and  benefit 
accounts. 

2.  Another  subelement  under  fiscal  management  is 
audits  and  services.  This  subelement  is  responsible 
for  accomplishing  a  program  of  institutional  provider 
audits,  utilizing  both  state  staff  and  contract  firms. 
The  audits  are  based  on  examination  of  cost  reports 
submitted  by  the  providers. 

(a)   Staff  Audits 

This  component  performs  audits  of  cost  reports  of 
providers  requested  by  the  executive  staff.  State  em- 
ployees will  do  the  actual  audit.  The  nature  of  the 


1971-72 


1972-73 


1973-74 

$17,157,271 


audits  performed  will  require  some  field  office  opera- 
tions in  order  to  verify  cost  reports  and  note  excep- 
tions. 

(b)  Contract  Audits 

This  component  performs  the  most  difficult  and 
sensitive  audits  of  cost  reports.  Staff  is  responsible 
for  supervising  all  audits  performed  by  contract 
audits  to  the  department.  The  component  consists  of 
highly  qualified  supervisory  staff  to  ensure  perform- 
ance and  to  protect  the  interests  of  the  state. 

This  subelement  also  coordinates  the  activities  of 
the  office  services,  operations  support,  contract  serv- 
ices, and  inventory  control  components.  The  goal  is  to 
provide  all  necessary  support  services  through  these 
components  for  proper  operation  of  programs. 

3.  The  last  subelement  under  fiscal  management  is 
legal  services.  This  subelement  provides  general  legal 
services  to  the  executive  staff  and  branch  staff  as  re- 
quired. The  legal  staff  will  assist  the  Attorney  General 
in  the  preparation  of  department  court  cases,  assist 
staff  in  the  appointment  of  guardians  for  patients, 
and  perform  other  legal  duties  as  required.  The  legal 
staff  will  assist  branches  in  developing  and  negotiat- 
ing contracts  and  interagency  agreements  and  will 
provide  critical  review  to  ensure  control  agency  ap- 
proval when  required.  The  subelement  will  draft  legis- 
lation in  response  to  executive  direction.  This  function 
includes  representing  the  department  in  legislative 
hearings  and  coordinating  departmental  responses  to 
other  legislation  affecting  or  of  interest  to  the  depart- 
ment. The  subelement  is  also  responsible  for  prepar- 
ing regulations  and  conducting  necessary  hearings. 

B.  Systems  Management 

1.  A  subelement  to  systems  management  is  person- 
nel and  training  services.  This  subelement  provides 
personnel  and  training  support  for  the  department.  It 
consists  of  three  components — -personnel  services,  staff 
development  and  training,  and  career  development. 

(a)  Personnel  Services 

This  component  is  responsible  for  maintaining  em- 
ployees transactions  and  personnel  rosters  in  support 
of  departmental  operations.  The  component  will  han- 
dle employee  benefits,  attendance,  and  payroll.  The 
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DEPARTMENT  OF  HEALTH — Continued 

V.  HEALTH  ADMINISTRATIVE  SYSTEMS  PROGRAM— Continued 


component  will  perform  necessary  recruiting  services 
for  the  department  staff  and  also  handle  all  person- 
nel matters  for  headquarters  and  field  operating  units. 

(b)  Career  Development 

The  career  development  component  conducts  a  cen- 
ter for  health  careers  which  promotes  opportunities 
for  disadvantaged  people  and  partially  trained  per- 
sonnel, such  as  medical  corpsmen  returning  from  mili- 
tary service,  to  enter  and  progress  in  several  health 
related  occupational  fields.  It  assists  in  the  develop- 
ment and  establishment  of  needed  "on-the-job"  entry 
|2  training  positions  for  the  development  of  new  health 
manpower  while  aiding  disadvantaged  people  to  ob- 
tain employment.  Job  placement  is  encouraged  while 
aiding  disadvantaged  people  to  obtain  employment. 
Job  placement  is  encouraged  in  local  health  agen- 
cies as  well  as  the  State  Department  of  Health.  In- 
cluded in  the  center  for  health  careers  are  federally 
funded  projects  to  aid  the  disadvantaged  in  obtaining 
gainful  employment. 

2.  Under  the  systems  management  element,  a  sec- 
ond subelement  is  management  assistance.  This  sub- 
element  provides  assistance  to  the  executive  and  pro- 
gram staffs  in  meeting  the  needs  for  management 
studies  and  recommending  methods  for  integrating 
complex  and  difficult  functions.  The  subelement  con- 
sists of  three  components — management  consultation, 
manuals  and  documents,  and  systems  analysis. 

3.  Another  subelement  to  systems  management  is 
reports  and  statistics.  This  subelement  compiles  rou- 
tine reports  that  are  variations  of  standard  formatted 
reports  to  support  departmental  elements.  It  main- 
tains a  departmental  data  bank  which  includes  com- 
puter generated  output  and  working  papers  used  by 
department  staff.  Data  bank  maintenance  includes 
cataloging  available  processed  data  and  making  it 
available  as  required. 

This  subelement  is  responsible  for  preparing  and 

61  releasing  federally  funded  reports  for  the  various  op- 

®*  erating  units  as  required  by  federal  regulations.  It  is 

64  also  responsible  for  editing  and  validating  computer 

65  data  generated  state  and  county  reports.  In  fulfilling 
67  this  obligation,  it  will  release  all  new  reports  au- 
68 
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thorized  by  the  program  managers  and  the  executive 
staff  as  well  as  maintain  a  catalog  of  all  released  de- 
partmental reports. 

4.  The  last  subelement  in  systems  management  js 
computer  services.  This  subelement  provides  machine 
processing  support  to  all  departmental  units.  The  sub- 
element  is  divided  into  three  components — program- 
ming services,  computer  operations,  and  computer  op- 
erations support. 

(a)  Programming  Services 
This  component  provides  programming  for  systems 

developed  by  the  management  systems  program  and 
user  branches.  The  programmer  pool  will  permit  maxr 
mum  flexibility  in  responding  to  the  critical  needs  of 
the  department.  The  component  will  also  provide  soft- 
ware support  for  the  computer  operations  component. 
After  a  data-processing  system  is  tested  and  installed, 
staff  will  provide  maintenance  for  the  operating  com- 
puter programs. 

(b)  Computer  Operations 

This  component  is  responsible  for  data  entry,  data 
control,  and  computer  operations  and  maintenance 
required  to  process  departmental  data  which  is  not 
processed  by  the  Health  and  Welfare  Agency's  Con- 
solidated Data  Service  Center.  In  support  of  the  data- 
processing  operations,  staff  maintains  a  job  contrpl 
system  for  contract  computer  services  through  other 
service  centers  or  private  vendors,  and  computer  pro- 
gram and  tape  libraries  necessary  to  operate  all  de- 
partment systems.  A  primary  task  of  the  component 
is  to  integrate  the  multisite,  multishift  computer  op- 
erations of  the  department. 

(c)  Computer  Operations  Support 

This  component  provides  sorting,  stuffing,  and  mail- 
ing services  in  support  of  program  branches  where 
computer  output  is  provided  directly  to  the  public. 
The  existing  central  identification  card  issuance  for 
Medi-Cal  is  an  example  of  the  service  provided.  Ad- 
ditionally, staff  will  perform  duties  in  support  of  the 
computer  processing  required  for  the  Title  XVIII  B 
Buy-In. 
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1  EXPENDITURES 

o 

9  Assistance  to  Support  Health  Services 
JO  (Pass-through) — Preventive  „.„  „_.„ 

11  Medical  Services  '  ,,   ,,  MA";Y!A1RS    „ 

12  71-72      72-73      73-74  1971-72  1972-73  1973-74 

13  Farmworkers  health  service 13.9         10.5  -  $1  103  996  £179421 

14  Mental  retardation  field  clinic 2  7.5  9  25.723  108,000  $150,000 

J-o  Rural  Indian  health _  8,771  -  w^o",vu« 

1°  Northern  California  regional  child 

is  r,  ..development  center 9  9  -  136,119  125,000  150,000 

io  Sa  ^orn!a  immunization  project 5  5  9  973.161  1.085.005  l.SOO.000 

£»  California  Indian  health  program -  -  3  -  _  150  000 

20  Convulsive  disorders  epilepsy -  -  -  3,159  -  '    _ 

22  Training — Environmental  Health 

23  Consumer  Protection  Services 
24 

25  On-the-job  training  for  water  treatment 

26  plant  operators -  1.5  1.5  -  30,336  31,000 

28  Preventive  Medical  Services  Program 
29 

30  Assessment,  follow-up  techniques  and 

31  rehabilitative  care  for  patients 

32  with  chronic  disease -  -  -  12,700  -  - 

33 

34  Laboratory  Program 
35 

36  Microbiology  training 111  31,988  39,958  47,367 

37  Air  pollution  and  industrial  hygiene 

38  methods 0.8  1.5  1.5  15,962  30,234  32,750 

39 

40  Management  and  Planning  Program 
41 

42  In-service  education  programs  in  small 

43  hospitals  and  nursing  homes -  26,677  36,000 

44  Residency  training  in  preventive 

45  medicine    -  15.056  37.500  37,500 

46  Oakland  new  careers 14.4  7.5  -  100,665  118,421 

47  Allied  health  professions 3  -  -  31,272 

48  Special  health  career  opportunity 

49  training 3  -  -  31,597 

50  Student  career  opportunities 

51  development    -  -  3  -  -  30,947 

52  Training  for  comprehensive  health 

53  planning  volunteers -  2.4  3  -  83,876  86,232 

54  Comprehensive  health  planning  field 

55  training  center —  —  3  —  —  38,620 

56 

57  Services  and  Demonstrations — 

58  Environmental  Health  and 

59  Consumer  Protection  Services 
60 

61  Certification  of  waterworks  operators -  0.2  -  2,526  3,200  - 

62  Public  attitudes  towards  reuse  of 

63  reclaimed  water 0.5  -  -  7,989 

64  Solid  waste  planning  study 2.6  4.4  -  46,817  64,457 

65  Environmental  surveillance  program —  _ 

66  EPA    -  0.5  -  -  12,750 

67  Environmental  surveillance  program —  _„ .,„„„«, 

68  AEC    — -  0.5  0.5  -  15,000  18,333 

69  Wastewater  disinfection  demonstration 

70  project -  -  1.5  -  -  40,000 

71  National  cancer  institute  end  results  __         15  21  26  325-H?  lif.275  55Hi00. 

72  Venereal  disease  control  project 3.8         13  15  |0.^6  o.«'qsr  1.25d,do7 

73  Japanese-American  cancer  study 2.5  3.7  -  34,287  9S,98o 

74  Areawide  multidisciplinary  committee  on 

75  child  abuse -  -  4  -  -  90,000 

76  Sickle  cell  anemia  detection,  treatment, 

77  prevention    and    education    program 

78  (statewide) -  -  7  -  -  500,000 

79  Coordinated  assistance  to  local  agencies  ^^ 

80  for  family  planning  services -  -  3  -  4rf,000 

81 

82  Health  Facilities  Resources  Program 
83 

84  Model  cities  assistance 3  -  -  71,976 

85 

86  Laboratory  Program 

87 

88  Rhinovirus  reference  reagents 1.7  0.3  -  ?J'q§S  7,500 

89  Animal  neoplasm  registry 3.2  -  -  *,'i£i  1RfiW  oS  ^ 

90  Certification  of  viral  reagents 2  1.3  2.3  24,062  16,63o  28,535 

91  Blood  lead  testing  project _  _  5  -  -  w,wv 

92 

93 
94 
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EXPENDITURES 

Management  and  Planning  Program 

MEDIHC  program  development  and 

demonstration    

Special  Investigations — Environmental 
Health  and  Consumer  Protection 
Services 

Evaluation  and  comparability  of 
mandatory  occupational  disease 
reporting   systems   

Odor  studies 

Community  study  of  pesticides  _ 

Respiratory  uptake  of  gaseous  air 

pollutants   ; — 

Radiation  exposure  record  collection  —  - 

Preventive  Medical  Services  Program 

Third  national   cancer  survey 20 

Effect  of  physical  activity  on  risk  of 
fatal  chronic  diseases,  especially 
hypertensive  and  arteriosclerotic 

disease  - 

Newborn  metabolic  disease  screening 

study 7 

Family  formation  and  fertility :  key 

trends  and  patterns 1 

Influence  of  Medi-Cal  on  prenatal 

mortality 1 

National  nutrition  survey - 

Farmworkers  health  service  research - 

Surveillance  of  Medi-Cal  deliveries - 

Sudden  infant  death  syndrome  study - 

Definition  of  high-risk  maternity  by  use 

of  birth  records - 

Hyaline  membrane  disease  followup  study  - 

Hyaline  membrane  disease  in  twins - 

Identification  of  children  at  high  risk  for 

cardiovascular  disease   - 

Influence  of  weight  and  gestation  on  peri- 
natal mortality  by  ethnic  group - 

Outcome  of  abortion  - 

Health  Facilities  Resources  Program 

Medical  computer  applications :  occupa- 
tional analysis - 

Laboratory  Program 

Arbovirus  reference  reagents 2 

Breath  alcohol  analysis 2 

Performance  evaluation  of  procedures  for 

continuous   atmospheric   analyzers 4 

Cancer     in     the     household — a    human- 
feline  retrospective  study   2.5 

Antigen-antibody  studies  in  gonorrhea 

Oncogenic  virus  causing  cancer  in  man 11.3 

Immunology  and  epidemiology  of  certain 

viral  diseases 13 

Effect  of  DDT  on  canine  reproduction 0.2 

Electron  microscope  studies 2 

Experimental    vaccines    1 

Antigen-antibody  studies  in  syphilis 0.2 

Effect  of  food  microflora  on  recovery  of 

pathogens    1 

Etiologic    studies    of    viral    respiratory 

diseases  at  Fort  Ord 2 

Characterizing   asbestos-bearing   aerosols  1.8 

Characteristics  of  atmospheric  aerosols.  1.2 

Proficiency  testing _ 

Role  of  viruses  in  chronic  degenerative 

diseases   2.5 

Infectious  drug  resistance 1 

Animal  neoplasm  registry 1.8 

Drug  resistance  in  neisseria  gonorrhoeae  - 
Physiology  and  metabolism  of  neisseria 

gonorrhoeae    _ 

Bacteriology  and  immunology  of  micro- 
bial agents  of  human  disease _ 


MAN-YEARS 

1-72      72-73 

73-74 

1971-72 
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3           11.5 

8.3 

66,189 

148,084 
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4.5 

6.5 
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20 
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2.3 


5.5 


20 


12 
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249,829 


258,489 


300,815 


1973-74 

128,653 


59.594 

84,180 

84,500 

85,328 

25,906 

— 

271,765 

248,837 

275,000 

8,000 


270,000 


2.5 

178 

38,835 

38.3S2 

- 

135,236 

134,506 

- 

9 

27,203 

71,842 

215,000 

7.5 
1.5 
3.6 

14,909 
15,437 

- 

121,478 
30,000 
35,000 
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3.5 
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20,000 
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- 
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20,000 
20,000 

484,427 
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2.8 

42,208 
53,917 

55,858 
27,000 

55,858 

4.8 

5.5 

90,857 

120,702 

170,000 

0.5 
11.3 

0.8 
3 

10.7 

46,177 
248,397 

11,766 
205,979 

14,000 

78,238 

205,979 

16.8 
2.5 

16.9 
2.3 

217,973 

19,563 

36,205 

29,281 

5,011 

206,026 

4,574 

41,753 

217,108 
103,363 

- 

- 

21,721 

4,911 

- 

2.7 
3 

4 

2.3 
3 

4 

27,443 

33,321 

149,906 

511 

35,502 

40,423 

155,970 

2j300 

33,782 

125,000 

35,247 

1.7 
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40,260 
12,226 
34,721 

31,903 

24,409 
89,642 

52,845 
31,975 
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1  DEPARTMENT  OF  HEALTH— Continued 

3  V.  HEALTH   ADMINISTRATIVE  SYSTEMS  PROGRAM-Continued 

5  Health  Services,  Training,  Special  Investigations  and  Demonstration  Grants  and  State  Special  Projects— Continued 

7 

8  EXPENDITURES 

9 

10  Laboratory  Program— Continued  ,,   ,„  MAN,0f E*RS 

11  71-72   72-73   73-74     1971-72      1972-73      1973-74 

12  Mycotoxin-producing   cultures   of   public 

13  health  significance _  _  2  -  _  45157 

14  Microbial      antagonists      of      foodborne  *j,j.ji 

15  pathogens    _  _  2  -  -42  055 

16  The    economics    of    nonhospital    clinical  ' 

17  laboratories    1  _  _  jg  ^28  - 

18  Antigen-antibody    studies    on    relapsing 

19  fever    -  _  2  -  _  38]0oo 

21  Management  and  Planning  Program 
22 

23  General  research  support  grant 9              9              9                     58  212                 61 762                  60  000 

24  Human  population  laboratory 7              8              8                   155,299               287J748               286^276 

^o 

State  Special  Projects — Environmental 
Health  and  Consumer  Protection 
Services 

Environmental    sanitation    surveys 1.6  1.9  2.8  31,014  36  953  40  500 

Food  chain  impact  of  atmospheric  lead-  5  0.8  -  97,720  12  000  '     - 

Food  inspection  service 2  -  -  31,450  '     -  - 

Research  monitoring 0.5  r-  -  6  540  -  - 

Activities  in  support  of  regional  water 

quality  control  boards -  -  2  -  -  55  000 

Preventive  Medical  Services  Program 

Emergency    medical    services    for    traffic 

emergencies    0.2  3  3  5,742  74,472                  77,890 

Indian  assistance  project   0.6  -  -  18,365  -                          - 

Shasta  county   0.1  -  -  7474  - 

Laboratory  Program 

Evaluation  of  advanced  analytical  tech- 

piques  ___ —         —  1  _  _  35,000 

Monitoring  and  analysis  of  atmospheric 

degradation    3  -  -  80,000 

Correlation  of  community  odor  and 

odorous  source  emissions -  -  9  -  -  175  000 

Survey  and  selection  of  methods  for  the 

determination  of  atmospheric 

ammonia   -  -  1.8  -  -  42,340 

Biological  Effects  of  Air  Pollution — 
Management  and  Planning 
Program     3  -  -  83,000 

Human    Resources    Development — ~WIN  0.3  -  -  1,131                          -                          - 
State  Personnel  Board — Career 

Opportunity  Development 2.3  -  -  55,311                          -                          - 

State  Personnel   Board -  1  -  -  31,806 

Health  Care  Services 9  4,429  152,000 

Human  Resources  Development 6.5  39  46.5  38,245  211,919               260,482 

Special  Investigation — Management 
Planning  Program 

Demographic  portrait  of  Spanish- 

sumamed  Californians -  -  4.5  -  -  78,388 

Totals,  Health  Services,  Training  Spe- 
cial Investigations,  Demonstration 
Grants  (Special  Projects)  and  State 
Special  Projects 216.5       286.9      368.7  $5,758,137  $6,446,491         $10,093,328 

Reimbursements : 

Federal  funds 176.6  218.2  283.6  $5,087,185  $5,577,908           $8,993,869 

Privately  financed  foundations 4.4  4.2  4  227,535  159,170                 35,247 

State  special  projects 21.1  57  81.1  342,752  590,992             1,064,212 

Local  agency  programs  (Oakland) 14.4  7.5  -  100,665  118,421 

Totals,   Reimbursements    216.5       286.9       368.7  $5,758,137  $6,446,491         $10,093,328 

Totals,  Health  Services,  Training,  Spe- 
cial Investigations,  Demonstration 
Grants  (Special  Projects)  and  State 

55  Special  Projects 1 216.5      286.9      368.7  $5,758,137  $6,446,491        $10,093,328 

an         Assistance  to  support  health 

*"  services   (pass-through)   29.9         32  21  2,311,529  1,490426  2,250.000 

gi         Training     _ 16.2         13.9         19  203,048  376.325  367,285 

Xq         Services  and  demonstrations   37.3         56.4         12.6  744,882  1,488,952  2,711,8S8 

g5         Special   investigations    11}  129.9       184  2,201,257  2,571,638  3,914,943 

r*         State   special  projects   19.1         54.7         72.1  297,421  519,150  849,212 
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DEPARTMENT  OF  HEALTH — Continued 

SPECIAL  PROJECTS  ACTIVITIES 


RESEARCH  PROJECTS 

Langley  Porter  Neuropsychiatry  Institute 

Adult  development  continuities  and  discontinuities 

Adult  development  program — subcultural  studies 

Auditory  pathway  activities  and  attention 

Autoregulation  of  human  gastric  PH 

Behavioral  milieu  in  inpatient  treatment 

Brain  stimulation — produced  retrograde  amnesia 

Cannabis — barbiturate  cross  dependence  and  tolerance 

Cognitive  assessment  program 

Cognitive  strategy  and  information  processing  skills 

Communication  through  nonverbal  behavior 

Communication  through  nonverbal  behavior  (RDG) 

Delinquent  drug  abusers :  two  treatment  methods 

Depressive  states  and  suicide  prevention 

Effects  of  amphetamine  on  children 

Effects  of  marijuana  on  perception  and  cognition 

Family  interaction — language  and  deafness 

General  research  support  grant 

Hemispheric  specialization  for  cognitive  mode 

Hemispheric  localization  of  cognitive  mode 

Mass  screening  for  EEG 

Methyl  mercury  effects  on  aggressive  and  other  behavior 

Models  of  alcoholism  treatment 

Narcotic  addiction — morphine — gaba 

interaction  in  dependent  animals 

Morphine  analgesia  and  addiction  :  neurochemical  correlates 

Neuropsychology  of  altered  states  of  consciousness  (RSD) 

Perceptual  dysfunction  in  scheizophrenia  (RSD) 

Program  projects  in  human  development  and  aging 

Psychoactive  drugs  and  facial  expression  of  emotion 

Psychophysiology  of  consciousness  (RSD) 

Psychotherapy  and  mental  health  consultation  with  deaf  adolescents 

Schizophrenia  and  psychoneurosis 

Sensory  and  cardiovascular  mechanisms  in  attention 

Short  versus  long  hospitalization — a  controlled  study 

Small  computer  facility  for  Langley  Porter  NPI 

Agnews  State  Hospital 

Selective  drug  utilization  in  management  of  psychoses 

Camarillo  State  Hospital 

A  coordinated  drug  treatment  program  for  Ventura  County 

Behavioral  analysis  and  modification  in  a  community 

Camarillo  resocialization  program  for  drug  abusers." 

Further  studies  of  multiple  CR  phenomena 

Behavior  therapy  for  suicidal  patients 

The  Los  Hermanos  drug  abuse  treatment  program ~_ 

Mendocino  State  Hospital 

Amphetamine — action  and  tolerance  mechanisms 

An  operant  behavior  modification  program  for  alcoholism ~  I 

Followup  of  adolescents  from  a  state  hospital ~ 

General  research  support  grant 

Individual  drug  abusers  behavior  patterns 

Studies  of  morphine  tolerance  and  its  analgesic  action I ~_ ~ 

Typology  of  drug  abusers 


1971-72 

1972-73 

1973-74 

152.657 

- 

- 

55,520 

— 

— 

20,754 

18,031 

— 

— 

5,579 

— 

29,345 

30,812 

32,352 

17,551 

23,000 

31,500 

- 

57.729 

48,000 

16,874 

38,501 

26,710 

22,245 

25,150 

35,722 

49,987 

87,111 

99,020 

30,061 

— 

— 

- 

95.570 

113,000 

92,972 

100.973 

85,500 

- 

23,324 

22,218 

23,919 

30,447 

84,000 

66,037 

83,163 

88,470 

105,111 

127,916 

12S,000 

- 

37,610 

38,369 

3,330 

— 

— 

— 

— 

124,000 

2,468 

3,468 

- 

- 

54,457 

22,600 

_ 

47,525 

43,431 

— 

45,415 

47,100 

- 

31,396 

33,008 

31,465 

— 

— 

— 

246,503 

321,000 

23,953 

44,108 

- 

29,161 

31,290 

75,000 

— 

65,000 

75,000 

22,985 

— 

— 

27,644 

29.660 

_ 

11,508 

55.924 

49,421 

- 

62,235 

61,000 

100,922 


133,749 
14,118 


13,614 

135,880 

3,125 

27,864 

23,616 

16,320 

398 


112,476 


98.841 

225,587 

13,462 


350,000 
103,734 

222,278 

75,220 
235,000' 
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1  DEPARTMENT  OF  HEALTH — Continued 

3  SPECIAL  PROJECTS  ACTIVITIES— Continued 

5  ; 

6 

7  RESEARCH   PROJECTS— Continued 

8 

9  Napa  State  Hospital  „.,, 

10  1971-72  1972-73  1973-74 

11  A  vocational  interest  inventory  for  the  retarded -  _  jo  904 

13  Patton  State  Hospital 
14 

15    Integrated  behavior  change  techniques  for  alcoholics -  129  213  241 171 

16 

17  Fairview  State  Hospital 

18 

19    40- Year  followup  of  mental  retardates 50  924  - 

20 

21  Pacific  State  Hospital 

22 

23  A  longitudinal  epidemiology  of  impaired  competence 

24  Automated   control  of  self-destructive   and   assaultive  behavior  in 

25  retardates  

26  Communications  in  retardates 

27  Concept  formation  and  development 

28  Correlates  of  success  in  transition  of  M.R.  to  regular  class 

29  Electrophysiological  studies  in  mental  retardation 

30  Epidemiology  of  exceptionality  in  schoolchildren 

31  General  research  support 

32  Individualized  data  base 

33  Mental  retardation  :  defect  in  hurler's  syndrome 

34  Metachromatic  leukodystrophy  in  cultered  cell  systems 

35  Patterns  of  care  and  the  development  of  the  retarded 

36  Preparing  the  severely  retarded  for  community  living 

37  Prevention  of  alcoholism  in  the  community 

38  Socio-behavioral  study  center  in  mental  retardation 

39  Studies  on  human  arylsulfatase  A 

40  Teaching  language  functions  to  nonverbal  retardates 

41  Foster  grandparent  program 

42 

43  Sonoma  State  Hospital 

44 

45  Amino  acid  transport  at  isolated  nerve  endings 

46  CXS  maldevelopment :  biological  and  behavioral  bases 

47  Defective  myelination — role  of  lipid  metabolism 

48  Developmental  regulation  of  brain  sterol  synthesis 

49  Effect  of  amino  acids  on  metabolism,  EEG  and  behavior 

50  Evaluation  and  treatment  of  self-destructive  children 

51  General  research  support 

52  Glycoprotein  biosynthesis  by  brain  tissue 

53  Phenothiazines  and  protein  metabolism 

54 

55  Departmental  Administration 

56 

57     Knowledge  and  skill  needs  of  community  mental  health  program -  16,149  16,149 

EQ  . — ■ ■  

59     Totals,   Research  Projects $2,226,643  $3,785,940  $5,027,205 

60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
S2 
93 
34 


23,862 

52,665 

32,018 

- 

32,244 

43,504 

— 

— 

37,575 

— 

— 

54,090 

— 

114,971 

169,711 

— 

35,855 

45,606 

49,708 

149,218 

67,264 

103,242 

118,431 

90,000 

— 

123,747 

166,481 

50,297 

49,415 

100,401 

67,437 

61,235 

73,332 

7,508 

287,645 

340,239 

- 

- 

92,120 

— 

145,752 

143,878 

208,910 

57,358 

— 

4,665 

19,221 

15,698 

— 

5,000 

1,211 

21,729 

13,052 

— 

6,250 

25,000 

130,618 

155,904 

237,382 

— 

19,515 

21,781 

19,856 

26,203 

27,469 

106,005 

133,164 

183,412 

14,801 

— 

— 

47,495 

58,482 

59,762 

— 

6,250 

25,000 

14,433 

16,738 

33,374 
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DEPARTMENT  OF  HEALTH — Continued 

SPECIAL  PROJECTS  ACTIVITIES— Continued 


HOSPITAL   IMPROVEMENTS  PROJECT 
Atascadero  State  Hospital 

Intensive  team  treatment  for  mentally  ill  offenders 

Camarillo  State   Hospital 

Treatment  coordination  and  modification  at  CSH  

Napa  State  Hospital 

A  reiuvolvement  program  for  psychotic  children 

Pacific  State  Hospital 

Earlier  development  training  for  severely  retarded 

Porterville  State  Hospital 

Total  care  of  the  multihandicapped  child 

Totals,  Hospital  Improvements  Projects 

TRAINING   PROJECTS 

Langley  Porter  Neuropsychiatric  Institute 

Career   teacher — psychiatry   

Agnews  State  Hospital 

Psychiatry— general   practitioner   residency   training   

Hospital  staff  development  program 

Medical  library  resources  grant   

Atascadero  State  Hospital 

Hospital  staff  development — therapy  personnel 

Medical  library  resources  grant 

Camarillo  State  Hospital 

Clinical  psychology 

High  school  without  walls 

Hospital  staff  development 

Medical  library   resources  support   

MR  and  you — mentally  retarded  and  youth  opportunity  unlimited 
Residency  training ., 

Mendocino  State  Hospital 

Medical  library  resources  grant 

Psychiatry — general  practitioner  residency 

Metropolitan  State  Hospital 

Medical  library  resource  grant 

Training  for  integrated  treatment ™~ ~~I 

Napa  State  Hospital 

Basic  residency  training 

Clinical  psychology  interns ~ "I~I~Z_~~ 

General  practitioner  psychology  interns I_ 

Hospital  staff  development   _~~Z 

Medical  library  resource  support II I ~ 


1971-72 


67,318 


99,195 


80,695 


73.738 
$320,946 


1972-73 


1973-74 


92,939 

228,701 

97,499 

110,778 

100,643 

100,000 

105,S07 

94,929 

$396,888 


$534,408 


1971-72 


$13,500 

15,564 

891 


30,277 
1,998 


20,709 
19,000 
25,000 
966 
9,504 
27,500 


166 
32,080 


1,262 
17,382 


4,465 

10,724 

24,800 

17,398 

770 


1972-73 

$40,338 


1973-74 


25,000 
•  1,331 


25,749 
20,240 
25,000 
65 
9,504 
27,900 


$25,000 


22,930 

22,264 

25,000 

5,012 


1,085 
25,000 


28,938 


4,125 

_ 

14,057 

15,000 

41,400 

_ 

25,000 

25,000 
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1972-73 

25,000 
28,819 


25,000 
15,300 


28,455 
1,380 


20,599 
1,904 


80,741 
86,022 

$599,014 


42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 
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86 

87 

88 

89 
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Patton  State  Hospital 

1971-72 

Hospital  staff  development  _ 

Psychology  field  training  center 23,280 

Stockton  State  Hospital 

Hospital  staff  development   19,913 

In-service  training — mental  illness '     — 

Medical  library  resource 1,024 

Psychiatry — General  Practitioner 

Residency  training — 

Pacific  State  Hospital 

Hospital  in-service  training 24,872 

Medical  library  resource  grant 1,793 

Operant  conditioning 1,316 

Porterville  State  Hospital 

Medical  library  resources  grant 1,133 

Sonoma  State  Hospital 

In-service  training 17.959 

Medical  library  resources 1,620 

Departmental  Administration 

Continuing  education — CTCP  Berkeley 79,482 

Continuing  education — CTCP  Los  Angeles 63,213 

Totals,  Training  Projects $509,561 

MENTAL   HEALTH   SERVICES  PROJECTS  1971-72  1972-73 

Comprehensive  mental  health  services $957,733  $1,013,100 

COMPENSATORY  EDUCATION   PROJECTS 

Departmental  headquarters . 777,466 

FOSTER  GRANDPARENT  PROJECT 

Departmental  headquarters 1 - 

ALCOHOLISM   PREVENTION   AND  TREATMENT 
PROJECTS 

Departmental  Administration 

State  occupational  alcohol  program - 

Comprehensive  alcohol  abuse  and  alcoholism  prevention,  treatment 

and  rehabilitation _ 

Totals,  Alcoholism  Prevention  and  Treatment  Projects - 

TOTALS,  EXPENDITURES,   SPECIAL  PROJECTS  ACTIVI- 
TIES      ($4,792,349) 

Reimbursements  From  the  Federal  Government: 

Research  projects 2,226,643 

Hospital  improvement  projects 320,946 

Training  projects  509,561 

Mental  health   services  projects   ^^'lee 

Compensatory  education  projects 777,466 

Foster  grandparent  projects   — 

Alcoholism  prevention  and  treatment  projects — 

Totals,   Reimbursements — Federal   ($4,792,349) 

NET  TOTALS,  SPECIAL  PROJECTS  ACTIVITIES 


1973-74 

25,000 
28,721 


25,000 


24,974 


22,312 


83,330 
86,022 


$464,503 


1,205,271 


619,183 


49,748 

2,472,403 

$2,522,151 


1973-74 

$1,013,100 

1,205,271 
619,183 


49,748 
4,965,000 

$5,014,748 


($10,141,547)       $13,878,418 


3,785,940 
396,888 
599,014 

1,013,100 

1,205,271 
619,183 

2,522,151 


5,027,205 
534,408 
464,503 

1,013,100 

1,205,271 
619,1S3 

5,014,748 


($10,141,547)   $13,878,418 


6— 83708C 
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DEPARTMENT  OF  HEALTH — Continued 

SPECIAL  PROJECTS  ACTIVITIES — Continued 


SUMMARY  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 

Authorized    positions    

Workload  and  administrative 

adjustments    __ 

Proposed  new  positions _- 

Positions    transferred    from    Consoli- 
dated Data  Center 

Positions  transferred  from  Consumer 

Affairs     

Positions  from  Social  Welfare 

Merit  salary   adjustments 

Totals,  Adjustments 


71-72      72-73 


20. 


73-74 

,564 

.,152.1 
751.9 


1971-72 


1972-73 


7.7 

214.7 
272 


94.2 


Totals,  Salaries  and  Wages 
Estimated   salary   savings 


-     20.658.2 
-395.6 


Net  Totals,  Salaries  and  Wages  — 
Staff  benefits  

Totals,  Personal  Services 


-     20,262.6 


-     20,262.6 


OPERATING  EXPENSES  AND  EQUIPMENT 

Healing  Arts  Boards,  overhead 

General  expense 

Printing 

Communication 

Travel — in-state    

Travel — out-of-state    

Rent   

Contract  services 

Support  to  local  agencies  for  mental  retardation 

Medi-Cal  management  system 

Pro  rata  charges  

Equipment 

Consultant  services  

Comprehensive  program  planning 

Fees  to  other  agencies 

Hospital  closure 

Care   and   welfare  

Support  and  subsistence 

Plant   operation    

Minor  capital  outlay  projects 

Farm   operation    

Family  caretaker 

Private  institutions 

Institutional   care   


Totals,  Operating  Expenses  and  Equipment 

Special  project  activities 

Consolidated  data  center  


Totals,  Expenditures 

Reimbursements : 

Reimbursements  from  Healing  Arts  Boards- 
Federal    

Other    ». 


Net   Expenditures 

Less  expenditures  included  in  local  assistance  appropriation  for 

mental  health  services  

Less  expenditures  included   in   the   developmental  disabilities  pro- 
gram appropriation  


Net  Expenditures,  State  Operations 

General  Fund 

Federal  funds 

Health  Care  Deposit  Fund ~-~~~ 

Motor  Vehicle  Account 

Health  Facilities  Construction  Loan  Fund II 

Board  of  Behavioral  Science  Examiners'  Fund 

State  Board  of  Chiropractic  Examiners  Fund 

State  Dentistry  Fund 

Medical  Examiners  Contingent  Fund I ~~ 

Physical  Therapy  Fund 

Hearing  Aid  Dispensers  Fund Z 

Nursing  Home  Administration  License  Board  Fund 

Board  of  Nursing  Education  and  Nurse  Registration 

State  Optometry  Fund 

Contingent  Fund  of  the  Board  of  Osteopathic  Examiners  " 

Contingent  Fund  of  Board  of  Pharmacy 

Veterinary  Examiners'  Contingent  Fund 

Vocational  Nurse  and  Psychiatric  Technician  Examiners  Fund: 

Psychiatric  program    

Vocational  Nurse  program 


1973-74 

$215,539,159 

-9.343,671 
7,97S,801 

85,291 

2,465,439 
3,431.295 
(715,302) 

$4,617,155 

$220,156,314 
-4,755,307 

$215,401,007 
35,947,309 

$251,348,316 


$3,258,156 
7,466.767 
956,212 
5,352,826 
2,722.252 
21.337 
1,100.372 
6,032,044 


446,744 

1,793,846 

65,682 

1,837,494 

4,838.760 
9.154,626 
7,835.333 
1,250,000 

4,917.634 

4,868,003 

200,000 

$64,118,088 

13,878,418 

1,350,520 

$330,695,342 

{-5,491,676) 

-17,981,061 

-34,241,054 

$278,473,22f 

-64,174,542 

-118,631,952 

$95,666,733 

57,352,598 

8,269,694 

24,264,607 

134.696 

153,462 

173,575 

135,014 

406,963 

1,913,090 

79,716 

88,842 

99,252 

887,254 

94,796 

16,809 

815,091 

107,219 

121,434 
552,621 
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3 ~ ~ — 

4  Assistance  to  Cities,  Counties  and  Local  Agencies  for  Health  Services 

\  LOCAL  ASSISTANCE 

8    PERSONAL  SERVICES                                71"72      72"73      73-™           1971-72  1972-73  1973-74 

g         Authorized  positions -             -          132.4  ■-  -  51,590  360 

20     Estimated   salary   savings   -              -            -0.3  -  _  '-.',1,188 

12    N'et  Salaries  and  Wages -             -          132.1  •-  $1,549,172 

23  Staff  benefits   -             -             -  -  _  192,576 

24 . 

25  Totals,  Personal  Services -             -             -  -  -  $1,741,748 

16  OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense  _  _  $45,323 

Communications   -  -  38,164 

Rent    -  -  54,698 

Traveling — in-state     : -  -  127,659 

5I         Technical  and  scientific -  -  78,609 

£~        Contractual  services -  -  2,289,000 

||         Employee  moving 1,500 

25 

26 


17 
18 
19 
20 


Data  processing   -  -  94,000 

Equipment   -  -  6,411 


MEDICAL  ASSISTANCE  PROGRAM 


?I  Totals,  Operating  Expenses  and  Equipment -  -           $2,735  364 

g>  Other  items  of  expense -  -          37,559,993 

|°  Totals,  Expenditures -         $42,037,105 

~1  Reimbursements : 

%i  Federal -  -          -1,897,572 

J"  Other    -  -             -454,616 

§§  Totals,   Reimbursements   -  -         -$2,352,188 

f6.  Less:  County  share -  -              (571,391)' 

%l  Family  repayments -  -            1,764,000 

oo  

39  Totals,  Expenditures -  -         $39,684,917 

_?  General  Fund -  -           24,875,126 

_J  Federal  funds  -  -           13,045,791 

H  Other  funds -  -            1,764,000 

44  MENTAL  HEALTH  SERVICES  PROGRAM 
45 

46  Subventions  to  local  mental  health  programs "-  —      $186,517,842 

47 

48 

49  EXPENDITURE  SUMMARY 

50  Health  services -  -   $1,552,723,594 

51  Administration : 

52  State  support   -  -  24,264,607 

53  Fiscal  intermediary -  -  33,737,520 

54  County  support -  -  44,011,756 

55  Medi-Cal  management  system  implementation —  -  3,000,000 

56  

57  Totals,  Expenditures  (Health  Care  Deposit  Fund) -  -   $1,657,737,477 

58  Less  Expenditures  Reported  Elsewhere : 

59  State  support  -  -        -?4,264,607 

60  Transfer  from  local  mental  health  programs -  -        -19,015,097 

61  

62  Totals,  Local  Assistance  Expenditures,  Medical  Assistance  ,-„-„., 

63  Program  (Health  Care  Deposit  Fund) -  -    *l,t>14,45T.TTrf 

64  General  Fund  -  -         667'iyAA 

65  Contingent  Fund  of  the  Board  of  Medical  Examiners -  ni-'nQ~/ 

66  Transfer  from  local  mental  health  programs -  ~         ~i7,'~i0,'ntl 

67  Federal  funds  -  lyn'VAinn 

68  County    funds    -  -         270,211,700 

69  Less  Expenditures  Reported  Elsewhere:  _ ,  «_ ,  />„», 

70  State   support -  'jHrHol 

71  Local  mental  health  programs -  ~~  19,V10,Vi)l 

72 

73  Services  and  Regulatory  Programs 

74  Direct  Services  :  «.,  1C.  1/v, 

75  Licensing  -  "  $1,164,100 

76  Services  Performed  by  Other  Elements  or  State  Agencies  :  ,q, 

77  Educational  and  child  care -  qa'osq'osq 

7°  Community  rehabilitation  of  mentally  handicapped -  *  71 71  of 

79  Sheltered  employment  and  regional  diagnostic  centers -  _,*_<,___■ 

§°  County  Service  Programs  :  i*r^fi9QR 

°J  Adoptions— relinquishment ~  q'qo7«fii 

||  Child  protection   88000 

8?  Public  welfare  manpower icrv/in'f-v! 

ft  Child  care  (AB  99,  Chapter  670/72) -            "  16,000,000 

A-" 

86  Totals,  Service  and    Regulatory  Programs -  _       ^T-'f^onT 

°7  Reimbursements— other    3         ~ 

So     „   .  -  ...  _  -      $105,975,763 

89  Net  Expenditures _  _       *  17713695 

91  1eYral,  F™/ -  -          87,262 ,068 

I     ^^L^-e-::::.::::::::::::::::::::::::::::::::::::::  -  -  imm 

94     *  Represents  county  share  of  assistance  to  counties  without  local   health   departments. 
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LOCAL  ASSISTANCE— Continued 

County  Administration — Services  Programs  1971-72 

County  Administration — 

Federal  funds  

Counties'  share 

REVENUES 

1971-72 

Departmental  Administration : 

Pay   patients   board   charges $18,188,912 

Countv  costs— M.  I.  patients 4,097,810 

County  board  charges 1,583,920 

Clinical  fees,  NPI 138,044 

Title  18 2,128,326 

Title  19 48,664,880 

Totals,  Departmental  Administration   $74,801,892 

Totals,  Miscellaneous  Revenue 340,106 

TOTALS  (General  Fund) $75,141,998  * 


1972-73 


1973-74 

$270,334,000 

202,751,000 

67,583,000 


1972-73 

$15,481,065 
5,716,000 

135,000 

1,767,872 

46,433,030 

$69,532,967 
302,000 


1973-74 

$16,882,211 
4,915,000 

135,000 

1,642,456 

44,931,318 

$68,505,985 
301,500 


>,834,967  *      $68,807,485 


RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS 

General  Activities 

General   Fund 

APPROPRIATIONS  .„„  „ 

1971-72  1972-73  1973-74 

Budget  Act  appropriations _                            _         $17  665  497 

Chapter  1499,  Statutes  of  1970  (home  dialysis  i,ww,w 

training  centers)    _                            _                 140  000 

Chapter  1416,  Statutes  of  1972  (renal  dialysis) _                          _                490  000 

TOTALS,  EXPENDITURES I  Z        $18,295  497 

Federal  Funds 
APPROPRIATIONS 

Federal  grants  (Expenditures)  _  _  7  89°  694 

Neuropsychiatry  Institutes 
General  Fund 

APPROPRIATIONS 

Budget  Act  appropriations  (Federal  Funds) _  _         $16  033  003 

,  _    _  Federal  Funds 

APPROPRIATIONS 

Federal  grants _  mm 

State  Programs  for  the  Mentally  III 

General  Fund 

APPROPRIATIONS 
Budget  Act  appropriations  (expenditures) _  _         $23  024  098 

Health  Care  Deposit  Fund 

APPROPRIATIONS 

Budget  Act  appropriations  (expenditures) »„.  „„.  „„■_ 

—  <t>*24,zo4,o07 
Motor  Vehicle  Account,  State  Transportation  Fund 

APPROPRIATIONS 

Budget  Act  appropriations  (expenditures) „.,„.   " 

-  $134,696 
Health  Facility  Construction  Loan  Insurance  Fund 

APPROPRIATIONS 

Chapter  970,  Statutes  of  1969  _ 

-  -  $153,462 

Board  of  Behavioral  Science  Examiners  Fund 

Budget  Act  appropriation   (expenditures) 

_  _  $173,575 

State   Board  of  Chiropractic   Examiners  Fund 

Budget  Act  appropriation   (expenditures) 
«~p    7  7 ■ —  ~  -  $135,014 

IIS-™'  yMr  re™  %UreS  ™e  «*««  *  the  Department  of  Mental  Hygiene  but  are  reported  here  for  compa,* 


3EALTH  AND  WELFARE 

I  DEPARTMENT  OF  HEALTH — Continued 

3    " 

4 

5  RECONCILIATION  WITH  APPROPRIATIONS 

6 

7  STATE  OPERATIONS 

8 

9  State  Dentistry  Fund                                                     .„„  _ 

10  1971-72  1972-73              1973-74 

11  Budget  Act  appropriation   (expenditures) _                          _             $406  963 

13  Medical  Examiners  Contingent  Fund 
14 

15  Budget   Act   appropriation _                          _          $1913  090 

16  Prior  year  balance  available  Chapter  90S,  Statutes  of  1970 -                          _                 53  000 

17  Total  Available _  _  $1,966,090 

18  i 

19  Unexpended  Balance _  _  -53  000 

21  TOTALS,  EXPENDITURES  Z  Z  $1 913  090 

22  '      ' 

23  Physical  Therapy  Fund 
24 

25  Budget  Act  appropriation  (expenditures) _  _  $79  716 

26  ' 

27  Hearing  Aid  Dispensers  Fund 

28 

'29         Budget  Act  appropriation   (expenditures)   _  -  _  $88  842 

30 

31  Nursing  Home  Administration  License  Board  Fund 

32 

33  Budget  Act  appropriation  (expenditures) -  _  $99  252 

34  ' 

35  Board  of  Nursing  Education  and  Nurse  Registration  Fund 

Of* 

'37         Budget  Act  appropriation  (expenditures) -  -  $887  254 

38 

39  State  Optometry  Fund 

40 

41         Budget  Act  appropriation  (expenditures) -  -  $94,796 

42 

43  Contingent  Fund  of  the  Board  of  Osteopathic  Examiners 

44 

45         Budget  Act  appropriation  (expenditures) -  -  $16,809 

46 

47  Contingent  Fund  of  the  Board  of  Pharmacy 

49         Budget  Act  appropriation  (expenditures) -  -  $815,091 

50 

gn  Veterinary  Examiner  Contingent  Fund 

co"         Budget  Act  appropriation  (expenditures) -  -  $107,219 

5;  Vocational  Nurse  and  Psychiatric  Technician 

55  Examiners  Fund — Psychiatric  Program 

I  51         Budget  Act  appropriation  (expenditures) -  -  $121,434 

5?  Vocational  Nurse  and  Psychiatric  Technician 

I  5V  Examiners  Fund — Vocational   Nurse  Program 

I  fV? 

go         Budget  Act  appropriation  (expenditures) -  -  $552,621 

64  - 

55     TOTAL  EXPENDITURES,  DEPARTMENT  OF  HEALTH <-  -  $95,666,733 

*™        General  Fund  -  -  57,352,598 

5i        Health  Care  Deposit  Fund -  -  24,264,607 

jg        Motor  Vehicle  Account -  -  134,696 

5jJ         Health  Facility  Construction  Loan  Insurance  Fund —  —  153,462 

lr         Board  of  Behavioral  Science  Examiners  Fund —  —  173,575 

Li         State  Board  of  Chiropractic  Examiners  Fund —  —  135,014 

it.         State  Dentistry  Fund -  -  406,963 

i'i         Medical  Examiners   Contingent  Fund -  -  1,913,090 

i\         Physical  Therapy  Fund -  -  79,716 

I  15         Hearing  Aid  Dispensers  Fund -  —  88,842 

'  12         Nursing  Home  Administration  License  Board  Fund -  —  99,252 

II  Board  of  Nursing  Education  and  Nurse  Registration  Fund -  -  887,254 

12         State  Optometry  Fund -  -  A'lno 

S         Contingent  Fund  of  the  Board  of  Osteopathic  Examiners -  ""  o  ?'no» 

nV         Contingent  Fund  of  the  Board  of  Pharmacy -  tnv'aio 

oi         Veterinary  Examiner  Contingent  Fund . —  107,219 

§S  Vocational  Nurse  and  Psychiatric  Technician  Examiners  Fund — 

oi                 Psychiatric  Program -  -  121,434 

5f  Vocational  Nurse  and  Psychiatric  Technician  Examiners  Fund — 

55                  Vocational  Nurse  Program -  _  „„„?'??. 

||        Federal  Funds -  -  8,269,694 
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5  KECONCILIATION  WITH  APPROPRIATIONS 

f  LOCAL  ASSISTANCE 

g 

9  Mental  Health  Services 

11  General  Fund  1071  77                 1972-73                 1973-74 

12  APPROPRIATIONS  1971"72                 """^         slRJ«tR42 

13  Budget  Act  appropriation  (expenditures) -                          -       9>Aoo,on,o*i 

14 

16  SPECIAL  SOCIAL  SERVICES  PROGRAMS 


General   Fund 


19  APPROPRIATIONS 

20  Budget  Act  appropriation — - —  -  »W™'1S 

21  Transfer  from  Department  of  Education  for  preschool  education  -  -             0,8^8,000 

22  Transfer  from  Department  of  Education  for  children  centers  __  6,040,000 

23  

24  TOTALS,  EXPENDITURES  (General  Fund) -  -         $17,713,695 

25 

oft  Federal  Funds 

27  APPROPRIATIONS 

28  Federal  Grants : 

29  Grants  for  social  services -  -  $83,934,207 

30  Grants  for  child  welfare  services -  -  3,327,861 

o-|  

32    TOTALS,  EXPENDITURES  (Federal  funds) -  -  $87,262,068 

33 

34  County  Funds 

35  APPROPRIATIONS 

36  Counties'  share -  -  $1,000,000 

37  =^=======        =^^=^=^        =^^======= 

38  TOTALS,  EXPENDITURES,  ALL  FUNDS  (Service  and  Regu- 

39  latory  Programs)  -  -      $105,975,763 

40 

41  Medical  Assistance  Program 

42  .   rr      j 

43  General   Fund 

44  APPROPRIATIONS 

45  Budget  Act  appropriation -  -      $667,463,036 

46  Prior  Year  Balance  Available  : 

47  Chapter  1781,  Statutes  of  1971 -  -  500,000 

48 


49  Total  Available -  -      $667,963,036 

50  Balance  Available  in  Subsequent  Years -  -  -500,000 

52    TOTALS,  EXPENDITURES ~~ Z      $667,463,036 

53 

54  Contingent  Fund  of  the  Board  of  Medical  Examiners 

g|    APPROPRIATIONS 

57        Prior  year  balance  available  (expenditures) -  -  $272,733 

to  Federal  Funds 

60  APPROPRIATIONS 

61  Federal  grants  under  Title  XIX  Social  Security  Act -  -      $700,774,911 

62  _   '     .     _       , 
fso  County  Funds 

64  APPROPRIATIONS 

65  Participation  in  the  cost  of  the  program  as  prescribed  in  Section 

66  14150  of  the  Welfare  and  Institutions  Code -  _      $270,211 700 

68  TOTALS,    EXPENDITURES,    ALL    FUNDS     (Transferred   to 

69  Health  Care  Deposit  Fund) _  —   $1 638  722  380 

70  Less  State  Support  Expenditures — Health  Care  Deposit  Fund -  _        -24264  607 

71  '. ' 

72  Totals,  Local  Assistance  Expenditures  (Medical  Assistance 

73  Program — Health  Care  Deposit  Fund) _  _   $1,614  457  773 

74 

75 
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RECONCILIATION  WITH  APPROPRIATIONS 

ASSISTANCE  TO  CITIES,  COUNTIES  AND 
LOCAL  AGENCIES  FOR  HEALTH  SERVICES 

General  Fund 
APPROPRIATIONS 

Budget  Act  appropriation   (expenditures)    

Other  Funds 

Family  Repayments  (expenditures)  

Federal  Funds 
APPROPRIATIONS 

Hill  Burton  Act — Hospitals  (prior  year  balance  available) 

Grants-in-aid  (expenditures)   

Total  Available   

TOTALS,  EXPENDITURES 

Totals,  Expenditures  Department  of  Health  (Local  Assistance — 
Direct  Expenditures) 

COUNTY  ADMINISTRATION— SERVICE  PROGRAMS 

Federal  Funds 

APPROPRIATION 

Counties'  Share 

APPROPRIATION 

TOTALS,  EXPENDITURE,  ALL  FUNDS  (County  Administra- 
tion— Services   Programs)    

Totals,  Expenditures,  Department  of  Health  (Local  Assistance) 

GRAND  TOTAL  EXPENDITURES  (Support  and  Local  Assist- 
ance J  


1971-72 


1972-73 


1973-74 

$24,875,126 


$1,764,000 


$5,381,676 
7,664,115 

$13,045,791 

$39,684,917 


$1,946,636,295 

$202,751,000 

$67,583,000 

$270,334,000 
$2,216,970,295 

$2,312,637,028 


49 
50 
51 
52 
53 
54 
55 
56 
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68 
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70 
71 
72 
73 
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FUND  CONDITION 

HEALTH  CARE  DEPOSIT  FUND 

H!tetreC  Funds:  ™U12  1972-»  '"3-74 

Appropriation  from  General  Fund $503,379,409      $593,335,967      $667,463,036 

Appropriation    from   the    Contingent   Fund   of   the   Board   of 

Medical  Examiners  in  accordance  with  the  provisions  of 

Section  54.5,  Chapter  577,  Statutes  of  1971— 204,543  272,724  272,733 

Transfers   to   the   Health   Care   Deposit   Fund   in   accordance 

with   provisions   of  the   Budget  Act   of   1971,   Item   244, 

Budget  Act  of  1972,  Item  233  and  Budget  Act  of  1973__  5,657,000  16,370,000  19,015,097 

Totals,   State  Funds  ~—  $509,240,952  $609,978,691  $686,750,866 

County  Funds : 

County  participation  as  prescribed  by  Section  14150,  Welfare  «„_„„-..  _„„ 

and  Institutions  Code $241,260,000  $255,779,548  $270,211,700 

Federal  "grants  under  Title  XIX  of  the  Social  Security  Act__      $601,233,594         686,181,955        700,774,911 

Totals,  Resources $1,351,734,546   $1,551,940,194   $1,657,737,477 

Expenditures : 
Local  Assistance : 

A<StateStsupport  $18,115,468  $23,373,510  $24,264,607 

MMS  Inrolementation                                                  _  ~  3,000,000 

Fiscal  iTermediary       ___     -  28,403,428  31,825,653  33,737,520 

Ccfuntv   support         I  28,672,236  37,965,120  44,011,756 

cost  of  with  care"servicis"r:::::::::::___::__: 1276,543,414  1,458,775,911  1,552,723,594 

GRAND  TOTALS.  ALL  EXPENDITURES $1,351,734,546    $1,551,940,194    $1,657,737,477 

l  Includes  $63,682,700  in  1971-72  for  the  county  option  program  which  was  terminated  by  the  provisions  of  Chapter  577,  Statutes 
of  1971,  effective  September  30,  1971. 
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FUND  CONDITION 
BEHAVIORAL  SCIENCE  EXAMINERS  FUND 

Accumulated  surplus,  July  1 

Prior  year  adjustments 

Accumulated  Surplus,  Adjusted  

Revenues : 

Licenses,  fees,  penalties  and  fines 

Income  from  surplus  money  investments 

Totals,  Revenues  

Totals,  Resources 

Less  Expenditures : 
Board  of  Behavioral  Science  Examiners 

Accumulated  surplus,  June  30  — . 

Surplus  available  for  appropriation . 

STATE   BOARD  OF  CHIROPRACTIC  EXAMINERS  FUND 

Accumulated  surplus,  July  1 

Prior  year  adjustments 

Accumulated  Surplus,  Adjusted 

Revenues : 

Licenses,  fees,  penalties,  and  fines 

Income  from  surplus  money  investments 

Totals,  Revenues 

Totals,   Resources   

Less  Expenditures : 

Board  of  Chiropractic  Examiners 

Accumulated  surplus,  June  30 

Surplus  available  for  appropriation 

STATE   DENTISTRY  FUND 

Accumulated  surplus,  July  1 

Prior  year  adjustments 

Accumulated  Surplus,  Adjusted  

Revenues : 

Licenses,  fees,  penalties  and  fines 

Income  from  surplus  money  investments 

Totals,  Revenues  

Totals,   Resources   

Less  Expenditures : 

Board  of  Dental  Examiners 

Accumulated  surplus  and  amount  available  for  appropriation, 

June  30   ;_ 

Surplus  invested  in  fixed  assets . 

Surplus — current    

MEDICAL  EXAMINERS'  CONTINGENT  FUND 

Accumulated  surplus,  July  1 

Prior  year  adjustments 

Accumulated  Surplus,  Adjusted  

Revenues : 

Licenses,  fees,  penalties  and  fines 

Income  from  surplus  money  investments 

Totals,  Revenues  

Totals,    Resources   


1971-72 

1972-73 

1973-74 

$342,050 
13 

$425,908 

$439,805 

$342,063 

$425,908 

$439,805 

195,478 
16,305 

214,405 
16,650 

191,200 
20,000 

$211,783 

$231,055 

$211,200 

$553,846 

$656,963 

$651,005 

127,938 

217,158 

173,575 

$425,908 
425,908 

$439,805 
439,805 

$477,430 
477,430 

$144,226 
55 

$138,918 

$120,903 

$144,281 

$138,918 

$120,903 

108.876 
5,425 

112,215 

4,185 

$116,400 

11S.670 
4,500 

$114,301 

$123,170 

$258,582 

$255,31S 

$244,073 

119,664 

134,415 

135,014 

$138,918 
138,918 

$120,903 
120,903 

$109,059 
109,059 

$295,551 
-2,881 

$679,501 

$492,978 

$292,670 

$679,501 

$492,978 

674,185 
16,039 

232,980 
24,760 

580,800 
25,395 

$690,224 

$257,740 

$606,195 

$982,894 

$937,241 

$1,099,173 

303,393 

444,263 

$492,978 

14,126 

418,852 

406,963 

$679,501 

14,885 

664,616 

$692,210 

13,367 

678,843 

$3,426,946 
-23,950 

$4,206,615 

$2,868,S69 

$3,402,996 

$4,206,615 

$2,868,869 

2,087,031 
173,753 

703,400 
153,000 

$856,400 

2,370,650 
124,600 

$2,260,784 

$2,495,250 

$5,663,780 

$5,063,015  . 

$5,364,119 
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FUND  CONDITION 

MEDICAL  EXAMINERS'  CONTINGENT  FUND— Continued 

Less  Expenditures :  1971-72 

Medical  Practice  Act lisft«99 

Chapter  908,  Statutes  of  1970 "  w'nnn 

chapter  i498/7i ::_:::_:::~:~~"~~        50000 

Health  Care  Services  (Chapter  577,  Statutes  of  1971) 204^543 

Totals,  Expenditures jm  457  jgg 

Accumulated  surplus  and  amount  available  for  appropriation, 

June  30  $4  206  615 

Reserve  for  unencumbered,  balance  of  continuing  appropriations  598457 

Surplus  invested  in  fixed  assets 259  159 

Surplus  available  for  appropriation 3,348,999' 

PHYSICAL  THERAPY  FUND 

Accumulated  surplus,  July  1 $159  266 

Prior  year  adjustments -944 

Accumulated  Surplus,  Adjusted  $158,322 

Revenues : 

Licenses,  fees,  penalties  and  fines 77,952 

Income  from  surplus  money  investments 6  543 

Totals,  Revenues  $84,495 

Totals,  Resources $242,817 

Less  Expenditures : 

Licensed  physical  therapists  47,861 

Accumulated  surplus,  June  30 $194,956 

Surplus  available  for  appropriation 194,956 

HEARING  AID  DISPENSERS   FUND 

Accumulated  surplus,  July  1_ -$287 

Prior  year  adjustments -1,681 

Accumulated   Surplus,   Adjusted -$1,968 

Revenues : 

Interest  income  from  surplus  money  investment - 

Licenses,  fees,  penalties  and  fines 61,650 

Totals,  Revenues $61,650 

Totals,  Resources $59,682 

Less  Expenditures : 

Hearing  Aid  Dispensers  Examining  Committee 18,918 

Accumulated  surplus,  June  30 $40,764 

Surplus  available  for  appropriation 40,764 

NURSING   HOME  ADMINISTRATORS  LICENSE  BOARD 
FUND 

Accumulated  surplus,  July  1 -$12,867 

Prior   year   adjustments -321 

Accumulated   Surplus,  Adjusted 

Revenues : 

Interest  income  from  surplus  money  investment 

Licenses,  fees,  penalties  and  fines 

Totals,    Revenues    

Totals,  Resources 

Less  Expenditures : 

State  Board  of  Examiners  of  Nursing  Home  Administrators 

Accumulated  surplus,  June  30 

Surplus  available  for  appropriation 


1972-73 

1973-74 

1,921,422 

1,913,090 

272,724 

272,733 

$2,194,146 

$2,185,823 

$2,868,869 

$3,178,296 

245,945 
2,622,924 

232,731 
2,945,565 

$194,956 


$40,764 


$139,633 


$151,152 


$194,956 

$151,152 

20,975 
4,500 

80,685 
6,262 

$25,475 

$86,947 

$220,431 

$238,099 

69,279 

79,716 

$151,152 
151,152 

$158,383 
158,383 

$139,253 


$40,764 

$139,253 

2,600 
183,000 

6,750 
112,600 

$185,600 

$119,350 

$226,364 

$258,603 

87,111 

88,842 

$139,253 
139,253 

$169,761 
169,761 

$209,849 


-$13,188 
280,901 

$139,633 

7,290 
170,000 

$177,290 

$316,923 

107,074 

$209,849 
209,849 

$209,849 

10,750 
226,350 

$280,901 

$237,100 

$267,713 
128,080 

$446,949 
99,252 

$139,633 
139,633 

$347,697 
347,697 
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l 

2 

3  — ' 

5  FUND  CONDITION 

7  BOARD  OF  NURSING   EDUCATION  AND  NURSE 

7  bumru  w         REG|STRATION   FUND 

9 

10  Accumulated  surplus,  July  1 

11  Prior  year  adjustments 

12 

13  Accumulated   Surplus,  Adjusted 

14  Revenues: 

15  Licenses,  fees,  penalties  and  fines 

16  Income  from  surplus  money  investments 

18  Totals,  Revenues  

19 

20  Totals,  Resources 

21  Less  Expenditures :  . 

22  Board  of  Nursing  Education  and  jNurse  Kegistration 

23 

24  Accumulated  surplus  and  amount  available  for  appropriation, 

25  June  30   

26  Surplus  invested  in  fixed  assets 

27  Surplus — current    

28 

29 

30  STATE  OPTOMETRY   FUND 

31 

32  Accumulated  surplus,  July  1 

33  Prior  year  adjustments 

34 

35  Accumulated   Surplus,  Adjusted 

36  Revenues : 

37  Licenses,  fees,  penalties  and  fines  a 

38  Income  from  surplus  money  investments 

39 

40  Totals,  Revenues  

41  '  ' 

42  Totals,  Resources 

43  Less  Expenditures : 

44  Board  of  Optometry 

45 

46  Accumulated  surplus,  June  30 

47  Surplus  available  for  appropriation 

48 

49 

50  CONTINGENT  FUND  OF  THE  BOARD  OF  OSTEOPATHIC 

51  EXAMINERS  FUND 

52 

53  Accumulated  surplus,  July  1 

54  Prior  year  adjustments 

55 

56  Accumulated   Surplus,  Adjusted 

57  Revenues : 

58  Licenses,  fees,  penalties  and  fines 

59 

60  Totals,  Resources 

61  Less  Expenditures : 

62  Board  of  Osteopathic  Examiners 

63 

64  Accumulated  surplus,  June  30 

65  Surplus  available  for  appropriation 

66 

67 

68  PHARMACY  BOARD  CONTINGENT  FUND 

69 

70  Accumulated  surplus,  July  1 

71  Prior  year  adjustments 

72 

73  Accumulated  Surplus,  Adjusted 

74  Revenues : 

75  Licenses,  fees,  penalties  and  fines 

76  Income  from  surplus  money  investments 

77 

78  Totals,  Revenues . 

79 

80  Totals,  Resources , 

81  Less  Expenditures : 

82  Board  of  Pharmacy 

83 

84  Accumulated  surplus,  June  30 

85  Surplus  available  for  appropriation 
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1971-72 

1972-73 

1973-74 

$537,082 
-16,052 

$692,742 

$757,824 

$521,030 

$692,742 

$757,824 

851,203 
19,941 

903,000 
25,631 

868,600 
30,000 

$S71.144 

$928,631 

$S98,600 

$1,392,174 

$1,621,373 

$1,656,424 

699,432 

863,549 

887,254 

$692,742 

97,813 

594,929 

$757,824 

92.825 

664,999 

$769,170 

S7.S37 

681,333 

$86,515 
1,896 

$7,544 

$69,944 

$84,619 

$7,544 

$69,944 

16,956 
2,407 

147,625 
632 

190,S15 
3,645 

$19,363 

$148,257 

$194,460 

$103,982 

$155,801 

$264,404 

96,438 

85,857 

$69,944 
69,944 

94,796 

$7,544 
7,544 

$169,608 
169,608 

$13,167 
-2,229 

$13,444 

$10,178 

$10,938 

$13,444 

$10,178 

16,143 

13,130 
$26,574 

16,310 

$27,081 

$26,488 

13,637 

16,396 

16,809 

$13,444 
13,444 

$10,178 
10,178 

$9,679 
9,679 

$76,526 
-6,237 

$507,237 

$161,842 

$70,289 

$507,237 

$161,842 

$1,122,860 
17,224 

$449,200 
14,180 

$1,219,600 
13,625 

$1,140,084 

$463,380 

$1,233,225 

$1,210,373 

$970,617 

$1,395,067 

703,136 

808,775 

815,091 

$507,237 
507,237 

$161,842 
161,842 

$579,976 
579,976 

87  a  Does  not  include  portion  of  biennial  renewals  received  for  transmittal  to  University  of  California  School  of  Optometry  pursuanl 

88  to  Section  3148,  Business  and  Professions  Code. 
89 
90 
91 
92 
93 
94 


EALTH  AND  WELFARE 

DEPARTMENT  OF  HEALTH— Continued 


FUND  CONDITION 
VETERINARY  EXAMINERS  CONTINGENT  FUND 


1971-72  1972-73  1973-74 

Accumulated  surplus    July  1  $101,377  $208,759  $139,533 

Prior  year  adjustments -1,931  -  _ 


Accumulated  Surplus,  June  30 

Surplus  invested  in  fixed  assets 

Surplus  available  for  appropriation 


70 
71 
72 
73 

74 
75 
76 

77 
78 
79 
80 
i81 
82 
83 
84 
85 
86 
87 
88 

90 

;»i 

92 
93 
94 


Accumulated  Surplus,  Adjusted  $99,446  $208,759  $139  533 

Revenues : 

Licenses,  fees,  penalties  and  fines $186,641  $31,887  $202,480 

Income  from  surplus  money  investments 8,526  6,949  7625 

Totals,  Revenues $195,167  $38,836  $210,105 


Totals,  Resources $294,613  $247,595  $349,638 

Less  Expenditures : 

Board  of  Examiners  in  Veterinary  Medicine 85,854  108,062  107,219 

Accumulated  Surplus,  June  30 $208,759  $139,533  $242,419 

Surplus  available  for  appropriation 208,759  139,533  242,419 

VOCATIONAL  NURSE  EXAMINERS  ACCOUNT 

29     Beginning  Surplus,  July  1 $838,920  $605,094  $819,117 

Prior  year  adjustments 6,326  -  - 


Adjusted  Surplus,  July  1 $845,246  $605,094  $819,117 

Revenues : 

Licenses,  fees,  penalties  and  fines $143,650  $710,100  $177,075 

Income  from  surplus  money  investment 34,736  40,000  30,000 


Totals,  Revenues  $178,386  $750,100  $207,075 


Totals,   Resources    $1,023,632  $1,355,194  $1,026,192 

Less  Expenditures : 

Board  of  Vocational  Nurse  Examiners 418,538  536,077  552,621 


$605,094 

$819,117 

$473,571 

26,306 

19,603 

18,263 

578,788 

799,514 

455,308 

PSYCHIATRIC  TECHNICIAN   EXAMINERS  ACCOUNT 

Beginning  Surplus,  July  1 $174,018  $119,881  $114,912 

Prior  year  adjustments 1,022  -  - 

Adjusted  Surplus,  July  1 $175,040  $119,881  $114,912 

RcvcnuGS  * 

Licenses,  fees,  penalties  and  fines  $106,453  $108'^1  ^10§'97^ 

Income  from  surplus  money  investments 8,472  4,950  o,5UO 

Totals,  Revenues  - $114,925  $113,647  $108,575 

Totals,  Resources $289,965  $233,528  $223,487 

Board  of  Psychiatric  Technician  Examiners _ $72.^4  $118,616  $121,434 

Training  psychiatric  technicians,  California  Community  Colleges  98,000        -        

Totals,  Expenditures           gTJMjg  |11|,|16  $121,434 

Accumulated  Surplus,  June  30 $119,881  $114,912  $102,Ood 
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DEPARTMENT  OF   HEALTH— Continued 

(Due  to  the  creation  of  the  Department  of  Health,  certain  positions  reflected  in  this  schedule  have  been  reclassified  or  abolished.) 


DIRECTOR'S  OFFICE 

SALARIES  AND  WAGES 

Executive : 

Director  (DMH,  DHCS,  DPH)  __- 

Chief  deputy  director 

Deputy  director 

Executive  asst 

Secretary  II  

Sr  stenographer 

Sr  clerk-typist 

Totals,   Authorized   Positions 

Advisory  Health  Council : 

Dental  consultant  I,  DHCS 

Chief,  health  education 

Asst  chief 

Health  education  consultant  II 

Supvng  clerk   I   

Sr    stenographer    

Stenographer   II    

Totals,   Authorized  Positions 

Communications : 

Staff  administrator  II 

Information   officer   II 

Research    writer    

Editorial  asst 

Editorial   technician   

Editorial  aide 

Secretary  I  

Sr  stenographer 

Clerk-typist    II    

Totals,  Authorized  Positions 

Legislative  Liaison : 

Chief  deputy  director 

Staff  administrator  II,  social  and 

health   services - 

Bureau   chief 

Staff  management  analyst 

Special  asst  to  the  director  

Secretary    II    

Sr  legal  stenographer 

Sr  clerk-typist 

Totals,   Authorized   Positions 

Totals,    Director's   Office    


71-72      72-73      73-74 

-  -     3 

1 

-  -     1 

-  -     1 

-  -      2 

-  -      1 

-  -      1 

10 


1 
1 
1 
6 
1 
1 
1 

12 


1 

1 

1 

1 

1 

2 

1 

2.5 

2 

12.5 


43.5 


ACTUAL 

1971-72 

SALARY  RANGE 
$34,125 

2  233 

1,837-2448 

1,626-1,976 

764-927 

599-764 

584-710 


$1,837-2,233 

1,439-1,750 

1,243-1,512 

1,023-1,243 

676-821 

599-764 

517-660 


$1,371-1,667 

1,305-1,587 

1,074-1,305 

884-1,074 

723-884 

628-764 

692-842 

599-764 

480-644 


$2,127-2,586 

1.371-1.667 

1,703-2,179 

1,243-1,512 

1,243-1,512 

764-927 

628-764 

584-746 


$2,625 

1,048-1,273 

692-842 


$2,586-2,625 

1,667-2,026 

692-842 


ESTIMATED 

1972-73 


HEALTH   TREATMENT  SYSTEMS 

Administration  : 

Chief  deputy  director -  -              1 

Asst  to  chief  deputy  director -  -              1 

Secretary   I    -  -              1 

Totals,  Authorized  Positions -  -              3 

Direct  Services  Branch : 
Administration  : 

Deputy    director    -  -               1 

Asst  to  deputy  director -  -              1 

Secretary   I    -  -              1 

Totals,  Authorized  Positions -  -             3                              - 

State  Hospital  Operations  Division  : 

Program  Administration  : 

Program   administrator   III    -  -               1           $l,58j-l,»J» 

Program   administrator   II    -  -              1                    kqoZtaI 

Sr   stenographer    -  -              2                  599-764 

Facilities  Planning  :  ,  ,,,  ,  ,„ 

Chief  of  facilities  planning 1  i  007  i'coc 

Dept  const  and  maint  supvr -  -                              •    Jc}'%,a 

Sr  clerk-typist -  1                   584-746         

Totals,   Authorized   Positions -  -              7 

State  hospitals* -  -     1!j'|'82.7 

Neuropsychiatry  institutes  * -  -       1,025.7         

Totals,  Authorized  Positions -  -     16,508.4 

*  Detailed  positions  shown  on   page(s)   163-215  of  the  Governor's  Budget   Supplement  II. 


PROPOSED 
1973-74 

$99,750 
26,796 
25,524 
22,772 
20,220 
7,536 
8,112 

$210,710 


$22,044 

21.000 

18.144 

87.468 

9.852 

8.736 

7,536 

$174,780 


$20,004 
19.044 
15,660 
12.888 
10.608 
17.040 
10,062 
21,408 
14.376 

$141,090 


$29,556 

19,044 
26,148 
18.144 
17,268 
10,608 
9,168 
16,896 

$146,832 

$673,412 


$31,500 

15,276 

9,940 

$56,716 


$31,500 
24,021 
10,104 

$65,625 


$22,872 
19.844 
17,328 

19,044 
19,512 

8,520 

$107,120 

152,314,956 

11,420,034 


-   $163,734,990 


100 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF   HEALTH — Continued 


HEALTH   TREATMENT  SYSTEMS— 
Continued 

SALARIES  AND  WAGES 

Treatment  Control  and  Evaluation 
Division  : 
Administration  : 

Deputy  director 

Asst  to  deputy  director 

Program   administrator   III    

Sr    stenographer    

Sr  clerk-typist   

Mentally    Disordered    Program    Bureau : 

Program  administrator  III 

Program  administrator  II 

Sr  clerk-typist   

Developmental  Disabilities  Progam 
Bureau  : 

Bureau  chief 

Program  administrator  III 

Social  service  administrator  III 

Social  service  administrator  II 

Health  program  advisor  II 

Program  administrator  II 

Social  service  administrator  I 

Health  program  advisor  III 

Social  work  consultant  II 

Supvng    psychiatric   social    worker    II 

Assoc  public  health  statistician 

Nursing  consultant   II 

Social  work  consultant  I 

Supvng  psychiatric  social  worker  I 

Public  health  nurse  III 

Nutrition  consultant  II 

Psychiatric   social   worker 

Public  health  nurse  II 

Social  worker  associate 

Supvng  clerk  I 

Sr  stenographer 

Sr  clerk-typist   

Sr  clerk 

Statistical  clerk 

Stenographer  II  

Social  work  asst 

Clerk-tvpist  II 

Clerk  II  

Totals,   Authorized   Positions 

Local  Programs  Branch  : 
Administration  : 

Deputy  director 

Asst  deputy  director 

Community  program 

administrator   I   

Community  program  analyst  III 

Community  program  analyst  II 

Secretary  I  

Sr  stenographer 

Totals,  Authorized  Positions 

Substance  Abuse  Division : 
Program  Administration : 

Community   program  adm  I 

Community  program  analyst  III 

Sr   steno   

Alcoholism  Bureau  : 

Community  program  analyst  III 

Community  program  analyst  II 

Steno  II  

Drug  Abuse  Bureau  : 

Community  program  analyst  III 

Steno  II 

Totals,  Authorized  Positions 

County  Operations  Division : 
Program  Administration  : 

Community  program  adm  I 

Community  program  analyst  III 

Sr  steno 


71-72      72-73      73-74 

1 

-  -  1 

-  -  1 

-  -  2 

-  -  1 


1 

1 

1 

3 

1 

1 

3 

1 

1 
11 

1 

1 

1 
34.5 

1 

1 
160 

4 

1 

3.5 

8.5 

7.5 

2 

1 
15.S 
12 
61.3 

9 


351.1 


ACTUAL 

1971-72 

SALARY  RANGE 

$2,586-2.625 

1.667-2.026 

1,587-1.929 

599-764 

584-746 

1,587-1,929 

1,371-1.667 

584-746 


2.127-2,621 

1.587-1,929 

1,587-1,929 

1,439-1,750 

1,371-1,667 

1,371-1,667 

1,305-1,587 

1,243-1,512 

1,155-1,405 

1,155-1,405 

1,128-1,371 

1,128-1,371 

1,048-1,273 

1,048-1,273 

1,023-1,243 

998-1.213 

950-1,155 

927-1,128 

710-863 

676-821 

599-764 

584-746 

584-710 

584-710 

517-660 

505-614 

480-644 

480-584 


$2,586-2.625 
2,586-2,624 

1,512-1.837 

1,371-1,667 

1,128-1,371 

692-S42 

599-764 


51,512-1,837 

1,371-1,667 

599-764 

1,371-1,667 

1,128-1,371 

517-660 

1,371-1,667 
517-660 


$1,512-1,837 

1,371-1,667 

599-764 


ESTIMATED 

1972-73 


PROPOSED 

1973-74 

$31,500 
24,312 
23,148 
17,279 

8,520 

22,872 

17,305 

8,304 


31,452 
23,148 
23,148 
63,000 
20,004 
17.304 
54,432 
18,144 
16,860 

164,353 
16,452 
16.452 
15,276 

510,785 

14,556 

14,556 

2,123,949 

51,984 

9,852 

34,384 

74,063 

62,338 

16,224 

7,368 

116,168 
84,096 

430.626 
13,344 

$4,197,558 


$31,500 

31,488 

20.475 
18,863 
15.150 
18,840 
15,072 

$151,3S8 


$20,475 
18,863 
15,072 

18,863 
15,150 

7,083 

18,863 
7,083 

$121,452 


$20,474 

18,863 

7,536 


HEALTH  AND  WELFARE 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
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67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


HEALTH   TREATMENT  SYSTEMS— 
Continued 

SALARIES  AND  WAGES 

County  Liaison  Bureau  : 

Community  program  analyst  III 

Community  program  analyst  II 

Sr  clerk-typist 

Steno  II 

Clerk-typist  II 

Special  Services  Bureau : 

Community  program  analyst  II 

Rehabilitation   administrator  III 
Steno  II 

Psychiatric  Social  Services  Bureau  : 
Social  services  administrator  III 
Social  services  administrator  II 

Social  services  administrator  I 

Supvng   psychiatric    social   worker   II 

Supvng  psychiatric  social  worker  I 

Public  health  nurse  III 

Psychiatric  social  worker 

Public  health  nurse  II 

Social  worker  associate 

Supvng  clerk  I 

Sr  stenographer 

Sr  clerk-typist 

Sr   clerk    

Stenographer   II  

Social  worker  assistant 

Clerk-typist  II 

Clerk   II   

Totals,   Authorized   Positions 

Totals,   Health   Treatment  Systems 


71-72      72-73      73-74 


3 
6 
1 
5 
2 

3 

1 
2.5 

1 
3 

4 
19 
61.5 

1 
284 

S 

1 

4.5 

7.5 
12.5 

1 

28.2 

17 

104.2 

2 


585.9 


HEALTH   FINANCING  SYSTEMS 

Administration  : 

Asst  director   

Dental  consultant  I,  DHCS 

Sr  stenographer 

Medical  Therapeutic  and  Drug 
Advisory  Committee : 

Medical  consultant  I   

Sr    stenographer    

Manufacturer  Contracts  Unit : 
Staff  administrator  II,  social  and 

health  services  

Pharmaceutical  program  coordinator  _ 

Consulting  pharmacist   II 

Assoc  governmental  program  analyst- 
Clerk-typist  II 

Totals,   Authorized  Positions 

Financing  Program  Branch : 
Administration  : 

Dental  consultant  I,  DHCS 

Consulting  optometrist  I,  DHCS 

Sr  stenographer 

Totals,  Authorized  Positions 

Program  Division  : 

Program  Administration  : 

Asst  director,  program  division 

Sr  stenographer 

Temporary  help 

Eligibility  Studies  Bureau  : 

Staff  administrator  II,  social  and 

health  services 

Social  service  consultant  III 

Social  service  administrator  II 

Social  service  administrator  I 

Assoc  governmental  program  analyst- 
Administrative  trainee  

Stenographer  IT  


-     17,476.4 


13 


1 

1 
0.2 


ACTUAL 

1971-72 

SALARY  RANGE 

1,371-1,667 

1,12S-1,371 

584-746 

517-660 

4S0-644 

1,128-1,371 

1,371-1,667 

517-660 

1,587-1.929 

1,439-1,700 

1,305-1,587 

1,155-1,405 

1,048-1,273 

1,023-1.243 

950-1.155 

927-1.128 

710-863 

676-821 

599-764 

5S4-746 

584-710 

517-660 

505-614 

480-644 

4S0-584 


$1,667-2,026 

1,837-2,463 

599-764 


1,837-2,463 
599-764 


1,371-1,667 
1,337-1,626 
1,213-1,475 
1,128-1.371 
480-614 


$1,837-2,463 

1,305-1,587 

599-764 


$l,667-$2,026 
599-764 


1,371-1,667 
1,155-1.405 
1,439-1,750 
1,305-1,587 
1,128-1,371 
728-884 
517-660 


ESTIMATED 

1972-73 


PROPOSED 

1973-74 

56.590 
90.900 
7,368 
35,417 
14,736 

45,450 
17.268 
17,709 

23,148 

63,000 

72,576 

319.415 

910,531 

14.556 

3,734.260 

103,970 

9,852 

43,836 

64,164 

104,314 

8.112 

207.890 

119,136 

729,746 

13,344 

$6,874,161 

$175,309,010 


$23,148 

44,088 

8,736 


28,152 
8,736 


19,044 
18,576 
33,720 
31,320 

7,008 

$222,528 


$22,044 

18,144 

8,736 

$48,924 


$23,148 
8,736 
2,000 


19,044 
16,044 
20,004 
72,576 
15,660 
10,104 
22,608 


102 


1 
2 
3 

4 
5 
6 
7 

8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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HEALTH    FINANCING  SYSTEMS— 
Continued 

SALARIES  AND  WAGES 

Medical  Services  Bureau  : 

Staff  administrator  II,  social  and 

health  services  

Chief  medical  services 

Medical  program  consultant 

Dental  program  consultant 

Medical  consultant   I 

Health  program  advisor  IV 

Pharmaceutical  coordinator 

Health  program  advisor  III 

Asst  governmental  program  analyst — 

Clerk-typist  II   

Rates  and  Fees  Bureau  : 

Staff    administrator    II,     social     and 

health   services  

Staff     administrator     I,     social     and 

health  services  

Staff  research  analyst 

Associate  statistician 

Associate  governmental  program 

analyst 

Asst  social  research  analyst 

Administrative  trainee 

Account  technician 

Stenographer   II    

Account  clerk  II 

Mental  Health  Coordination  Bureau  : 

Coordinator       

Physician  and  surgeon  II 

Assistant  coordinator 

Social  service  consultant  III 

Medicare    procedures   specialist 

Social   work   consultant   III 

Asst  supvr  of  nursing  services  (RN) 

Supvng  psychiatric  social  worker  I 

Programmer   II   

Patient  estates  and  accounts  specialist 
Teacher,      speech      development      and 

correction      

Hospital   social   worker   II    

Hospital  social  worker  I 

Social  work   associate   

Sr   stenographer    

Sr   clerk    

Stenographer   II    

Clerk-typist    II    

File  clerk  II 

Clerk   I    

Upgrade  existing  psychiatric  techns  to 

sr  psych  techn  I 

Totals,  Authorized  Positions 

Health  Systems  Division : 
Administration : 

Asst  director,  management  infor  div 
Prepaid  Health  Plans  Development 
Bureau : 
Staff  administrator  II,  social  and 

health  services  

Staff  administrator  I,  social  and 

health  services  

Assoc   governmental   program   analyst 

General  auditor  II 

Administrative    trainee    

Clerk-typist    II    

Clerk   I   

Prepaid  Health  Plans  Management 
Bureau : 
Staff  administrator  I,  social  and 

health  services  

Assoc   governmental   program   analyst 

Asst  governmental  program  analyst 

Administrative    trainee    

Clerk-typist    II    

Pilot  Projects  Bureau  : 
Account   clerk   II   

Totals,  Authorized  Positions 

Financing  Operations  Branch : 
Administration  : 

Dental  consultant  I.  DHCS 

Consulting   optometrist  I   

Totals,  Authorized  Positions  _ 


71-72     72-73     73-74 

1 

-  -     1 

1 

-  -     1 

2 

-  -     1 

2 

-  -      1 

-  -      1 

-  -     2 


1 

1 
2 

1 

1 
2 
1 
1 

1 

1 

6.6 

2 

1 
1 
2 
43 
8.5 
1 
1 

5 

4 
15 
43.6 

1 

1 

1 
37.1 

5 

1 


220 


19 


ACTUAL 

1971-72 

SALARY  RANGE 

1,371-1,667 
2,233-2,621 
2,127-2,586 
2,127-2,586 
1,837-2,463 
1,371-1,667 
1.337-1,626 
1,243-1,512 
927-1,128 
480-644 


1,371-1,667 

1,243-1,512 
1,243-1,512 
1,128-1,371 

1,128-1,371 
927-1,128 
72S-884 
584-710 
517-660 
480-584 

1,405-1,708 
1.837-2,463 
1,305-1,587 
1,155-1,405 
1,155-1,405 
1,155-1,405 
1,074-1,305 
1,048-1,273 
927-1,128 
905-1,100 

843-1,305 
801-973 
764-927 
710-863 
599-764 
584-710 
517-660 
480-644 
4S0-584 
415-505 


$1,667-2,026 


1,371-1,667 

1,243-1.512 

1,128-1,371 

927-1,128 

728-884 

480-614 

419-505 


1,243-1,512 

1,128-1,371 

927-1,128 

72S-884 
480-614 

480-584 


$1,837-2,233 
1,305-1,587 


ESTIMATED 

1972-73 


PROPOSED 

1973-74 

19,044 
31.032 
29,556 
29,556 
56,304 
19.044 
37,152 
17,268 
12,888 
14,016 


19,044 

17,268 
17,268 
31,320 

15,660 

12,888 

20,208 

8,112 

7,536 

6,672 

20,496 

193,239 

38,088 

16,044 

16,860 

33,720 

673,380 

129,846 

13,536 

13,860 

67,748 

46,704 

166,860 

451,522 

8,736 

8,232 

7,304 

276,052 

35,040 

5,796 

182,852 

$3,037,675 


$23,148 


19,044 

17.268 
78.300 
12,888 
10,104 
7,008 
5,808 


17,268 
31,320 
12,888 
10,104 
7,008 

6,672 

$258,828 


$22,044 
18,144 

$40,188 


103 


1 
2 
3 

4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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HEALTH   FINANCING  SYSTEMS— 
Continued 

SALARIES  AND  WAGES 

Contract  Administration  Division : 
Program  Administration : 

Asst   director,    contract   administra- 
tion division 

Sr   stenographer    

Temporary  help 

Fiscal  Intermediary  Bureau : 

Staff  administrator  II,  social  and 

health  services  

Sr  data  processing  systems  analyst 

Staff  administrator  I,  social  and 

health  services 

Assoc  management  analyst 

General  auditor  III 

General  auditor  II 

Administrative  trainee 

Stenographer  II  

Medi-Cal  Management  Systems  Bureau  : 
Staff  administrator  II,  social  and 

health  services  

Staff  administrator  I,  social  and 

health  services  

Associate  management  analyst 

Clerk-typist  II 

Account  clerk  II 

Recovery  Bureau  : 

Staff  administrator  I,  social  and 

health  services 

Tax  compliance  supervisor  II 

Sr  tax  representative 

Tax  representative   

Sr  clerk-typist 

Statistical  clerk 

Clerk-typist  II 

Account  clerk  II 

Clerk   II 

Clerk-typist  I 

Totals,  Authorized  Positions 

Field  Services  Division : 
Administration  : 

Asst  dir,  field  services  div 

Chief  medical  consultant 

Dental  consultant  I,  DHCS 

Medical  consultant  I,  DHCS 

Consulting  optometrist  I,  DHCS 

Consulting  pharmacist  II,  DHCS 

Social  service  consultant  J 

Supvng  clerk  I 

Sr  stenographer 

Sr  clerk 

Stenographer  II 

Clerk   II   

Temporary  help 

Headquarters  Bureau : 

Staff  administrator  II,  social  and 

health  services  

Health  program  adviser  III 

Health  program  adviser  II 

Associate  governmental  program 

analyst    : 

Clerk-typist  II 

Clerk-typist  I 

Southern  Region  : 

Staff  administrator  II,  social  and 

health  services 

Medical  consultant  II 

Dental  consultant  II 

Medical  consultant  I 

Dental  consultant  I 

Staff  administrator  I,  social  and 

health  services  

Consulting  pharmacist  II 

Social  services  consultant  I 

Registered  nurse  II 

Supvng  clerk  I 

Supvng  clerk-typist  I 


71-72      72-73 


ACTUAL 

ESTIMATED 

PROPOSED 

J-/4 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

$1,667-2,026 

_ 

$23,148 

1 

599-764 

— 

8,736 

6.5 

~ 

— 

65,000 

1 

1.371-1,667 

19,044 

1 

1,371-1,667 

- 

19,044 

1 

1,243-1,512 

_ 

17,268 

1 

1,128-1,371 

— 

15.660 

1 

1,128-1,371 

— 

15,660 

1 

927-1,128 

- 

12,888 

1 

728-884 

_ 

10,104 

1 

517-660 

- 

7,536 

1 

1,371-1,667 

- 

19,044 

2 

1,243-1,512 

_ 

34,536 

2 

1,128-1,371 

- 

31,320 

1 

480-614 

— 

7,008 

1 

480-584 

— 

6,672 

1 

1,243-1,512 

_ 

17,268 

1 

1,100-1,337 

— 

15,276 

1 

863-1,048 

- 

11,976 

1 

783-950 

— 

10,860 

1 

5S4-710 

— 

8.112 

1 

584-710 

- 

8,112 

3 

480-614 

- 

21,024 

2 

480-584 

— 

13.344 

3 

480-584 

- 

20,016 

1 

440-530 

- 

6,108 

3S.5 


1 

$1,667-2,026 

1 

2,233-2,621 

4.9 

1,837-2.463 

7 

1,837-2,463 

3 

1,305-1,587 

4 

1,213-1,475 

2 

950-1,155 

1 

676-821 

1 

599-764 

13 

584-710 

10 

517-660 

9 

480-5S4 

4 

— 

1 

1,371—1,667 

2 

1,243-1,512 

1 

1,128-1,371 

1 

1,128-1,371 

1 

4S0-614 

1 

440-530 

1 

1,371-1,667 

1 

2,026-2,586 

1 

2,026-2.580 

9.6 

1,837-2,463 

9 

1,837-2,463 

2 

1,243-1,512 

3 

1,213-1,475 

2 

950-1,155 

10 

801-973 

2 

676-821 

1 

676-S21 

$444,764 


$23,148 
31,032 

167,883 

197,064 

54,382 

67.440 

26.400 

9,396 

8,736 

105,456 
75,360 
60,048 
44,257 


19,044 
34,536 
15,660 

15,660 
7,008 
6,108 


19,044 

29,556 

29,556 

270,259 

253,368 

34,536 
50,580 
26,400 
111,240 
18,792 
9,396 
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1 

2 

3 " 

5  HEALTH   FINANCING  SYSTEMS— 

6  Continued 

8  SALARIES  AND  WAGES 

9  .       ^ 

10  Southern  Region — continued 

11  Sr  clerk-typist 

12  Sr   clerk    

13  Sr  file  clerk  

14  Stenographer  II 

15  Clerk-typist   I/II    

16  Clerk   I/II   

17  Coastal  Region : 

18  Staff  administrator  II,  social  and 

19  health  services 

20  Medical   consultant  II 

21  Dental  consultant   II 

22  Medical  consultant  I 

23  Dental  consultant  I 

24  Consulting  optometrist  I 

25  Staff  administrator  I,  social  and 

26  health  services 

27  Consulting  pharmacist  II 

28  Consulting  pharmacist   I 

29  Social  service  consultant  II 

30  Social   service   consultant   I   

31  Registered  nurse  III 

32  Registered  nurse  II 

33  Supvng  clerk  I  

34  Sr   stenographer   

35  Sr  clerk-typist  

36  Sr   clerk    

37  Stenographer   II    

38  Clerk-typist  I/II 

39  Clerk    I/II    

40  Valley  Region : 

41  Staff  administrator  II,  social  and 

42  health  services  

43  Medical  consultant  II 

44  Dental  consultant   II 

45  Medical  consultant  I 

46  Dental  consultant  I 

47  Consulting   optometrist   I    

48  Staff  administrator  I,  social  and 

49  health    services    

50  Consulting  pharmacist   II 

51  Social  service  consultant  II 

52  Social   service   consultant   I    

53  Asst  governmental  program  analyst  . 

54  Registered  nurse  III  

55  Registered  nurse  II 

5g         Supvng  clerk   I   

57  Sr    stenographer    

58  Sr  clerk-typist ± 

59  Sr  clerk 

gQ        Stenographer   II    

ci         Clerk-typist  II 

62        Clerk  II 

g3         Stenographer   I   

g4        Clerk-typist  I 

g5        Clerk  I  

gg        Clerical  trainee  

67  Los  Angeles  Region  : 

gg  Staff  administrator  II,  social  and 

g9  health  services 

70  Medical  consultant  II 

71  Dental  consultant   II 

72  Medical  consultant  I  

73  Dental  consultant  I  

74  Consulting  optometrist  II 

75  Consulting  pharmacist   III   

7g        Consulting  optometrist  I 

77  Staff  administrator  I,  social  and 

78  health  services 

79  Consulting  pharmacist  II   

80  Consulting  pharmacist  I  

81  Podiatrist    

82  Social  services  consultant  II 

83  Social  services  consultant  I 

84  Asst  governmental  program  anaylst-. 

85  Registered  nurse  III  

86  Registered  nurse  II  

87  Supervising  clerk  II 

88 

89 
90 
91 
92 
93 
94 
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71-72      72-73 


ACTUAL 

ESTIMATED 

PROPOSED 

73-74 

1971-72 

1972-73 

1973-74 

SALARY  RANGE 

3 

5S4-710 

- 

24,336 

5 

584-710 

- 

40,560 

1 

584-710 

— 

8,112 

6 

517-660 

— 

45,216 

43 

480-614 

— 

227,040 

12 

480-5S4 

— 

80,064 

1 

1,371-1.667 

_ 

19.044 

1 

2,026-2,586 

— 

29.556 

1 

2.026-2,586 

— 

29,556 

13.5 

1,837-2.463 

— 

380,052 

13 

1,837-2.463 

— 

365.976 

1.5 

1,305-1,587 

- 

27,216 

3 

1,243-1,512 

_ 

51,804 

4 

1,213-1,475 

— 

67,440 

2 

1,213-1,337 

— 

32,088 

3 

1,04S-1,273 

— 

43.668 

1 

950-1,155 

— 

13,200 

7 

884-1,074 

- 

S4.83S 

6 

801-973 

— 

66,744 

3 

676-821 

— 

28,188 

2 

599-764 

— 

15,840 

4 

584-710 

— 

32,448 

4 

584-710 

— 

32,448 

5 

517-660 

— 

37,680 

71 

480-614 

— 

502,696 

15 

480-584 

— 

100,080 

1 

1.371-1.667 

_ 

19,044 

1 

2.026-2,586 

— 

29.556 

1 

2,026-2,586 

- 

29,556 

9 

1,837-2,463 

- 

241,164 

9 

1.S37-2.463 

— 

241,164 

3 

1,305-1,587 

- 

54,432 

2 

1,243-1,512 

_ 

34.536 

2.5 

1,213-1,475 

— 

42,150 

2 

1.04S-1.273 

— 

29,112 

1 

950-1,155 

— 

13,200 

1 

927-1,128 

— 

12,888 

4 

SS4-1,074 

- 

49,104 

7 

801-973 

— 

77,868 

2 

676-821 

— 

18,792 

1 

599-764 

— 

8,736 

1 

584-710 

_ 

8,112 

3 

584-710 

— 

24,336 

5 

517-660 

- 

37,680 

28 

480-614 

— 

171,360 

8 

480-584 

— 

53,376 

1 

473-571 

- 

6,576 

5 

440-530 

_ 

30,540 

9 

419-505 

_ 

52,272 

1 

377-395 

- 

4,668 

1 

1,371-1,667 

19,044 

1 

2,026-2,586 

_ 

29,556 

1 

2,026-2,586 

_ 

29,556 

17.5 

1,837-2,463 

_ 

492,660 

20 

1,837-2,463 

_ 

469,238 

1 

1.439-1,750 

_ 

20,004 

1 

1,337-1.626 

_ 

18,576 

1 

1,305-1,587 

- 

18,144 

2 

1,243-1,512 

_ 

34,536 

8 

1,213-1,475 

_ 

122,208 

1 

1,213-1,337 

_ 

16,044 

1 

1,155-1,405 

_ 

16,044 

6 

1,048-1,273 

_ 

87,336 

2 

950-1,155 

_ 

26,400 

1 

927-1,128 

_ 

12,888 

3 

884-1,074 

_ 

36,828 

20 

801-973 

- 

222,480 

1 

783-950 

- 

10,860 
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1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 


DEPARTMENT  OF   HEALTH — Continued 


HEALTH    FINANCING   SYSTEMS— 
Continued 

SALARIES  AND  WAGES 

Los  Angeles  Region — Continued 

Supervising   clerk    I    

Supervising  elerk-typist  I 

Sr  clerk-typist 

Sr  clerk 

Stenographer    II    

Clerk-tvpist    I/II    ^ 

Clerk    I/II    

Totals,  Authorized  Positions 

Totals,    Health    Financing    Systems 

HEALTH    PROTECTION   SYSTEM 

Administration  : 

Asst   director   

Nursing  consultant   III 

Administrative   asst   I    

Secretary  II  

Sr  stenographer 

Temporary  help 

Totals,   Authorized   Positions 

Public  Health  Branch : 
Administration  : 

Asst   director   

Secretary  I  

Sr  stenographer 

Totals,  Authorized  Positions 

Environmental  Health  and  Consumer 
Protection  Division  : 
Program  Administration  : 

Deputy  director 

Asst  program  chief 

Secretary  I  

Clerk-typist  II 

Occupational  Health  and  Environ- 
mental Epidemiology  Bureau : 

Bureau    chief 

Medical  officer  III   

Medical  officer  II  

Coordinating    engineer    

Sr  industrial  hygiene  engineer 

Sr  air  sanitation  engineer  — 

Assoc  industrial  hygiene  engineer 

Nursing  consultant   II 

Industrial  hygiene  engrng  assoc 

Consulting  sanitarian 

Supvng   clerk    I   

Sr  stenographer 

Sr  clerk-typist 

Stenographer    II    

Clerk-typist    II    

Temporary  help  __ 

Sanitation  Services  Bureau  : 

Bureau   chief   

Environmental  health  specialist 

Consulting  sanitarian 

Inspector  III  

Sr  stenographer 

Radiological  Health  Bureau : 

Bureau   chief   

Supvng  health  physicist 

Sr  health  physicist 

Health  program  adviser  II 

Asst  bureau  chief 

Associate  health  physicist 

Radiation   specialist   

Sr  stenographer 

Sr  clerk-typist 

Stenographer  II  

Clerk-typist  II 

Temporary  help 


71-72      72-73      73-74 

-  -  5 

-  -  1 

-  -  2 

7 

-  -  3 

-  -  44 

91 

6N9.5 
9SS.J 


1 

1 
1 


1 
5 
1 
1 
1 
1 
3 
2 
2 
1 
1 
1 
2 
3 
3 
0.3 

1 
5 
1 

1 

1 

1 

1 

5 

1 

1 

8 
10 

3 

2 

1 
12.5 

3.5 


ACTUAL 

1971-72 

SALARY   RANGE 

G76-S21 
676-821 
584-710 
584-710 
517-660 
4*0-614 
4S0-.-.S4 


ESTIMATED 

1972-73 


$2,5S6-2,624 

1,243-1.512 

937-1. 13.S 

772-937 

599-764 


$2,127-2  623 
692-842 
599-764 


$2,127-2,623 

1,439-1,750 

692-842 

480-644 


2,127-2,021 

2.026-2.586 

1,837-2,463 

1.626-1.976 

1,337-1.626 

1,337-1.626 

1,155-1,405 

1,128-1.371 

1,100-1.337 

1.04S-1.273 

676-821 

599-764 

584-746 

517-660 

480-644 


1,439-1,750 

1.155-1,405 

1,048-1.273 

973-1,183 

599-764 

2,026-2.621 

1,475-1.793 

1,273-1,548 

1,12.8-1.371 

1,128-1.371 

1,100-1,337 

884-1,074 

599-764 

5S4-746 

517-660 

4S0-644 


PROPOSED 

1973-74 

46.9S0 

9.396 

16.224 

56.784 

22.608 

269.280 

448.498 

$M>49.629 

$12,102,536 


$31,488 

19.512 

1M.278 

11.244 

8.736 

6.459 

$90,717 


$31,476 

10.104 

8.736 

$50,316 


$31,032 

21.000 

10.104 

7,008 


31,452 

149,652 

23,148 

23.712 

19,512 

19,512 

48,276 

2S.392 

32,088 

13.200 

9.852 

8.736 

16,795 

21,868 

20.290 

1,801 

21.000 
84,300 
13,200 
14.196 
8,664 

29,556 

21,516 

92,880 

14.556 

16.452 

127,164 

124.782 

26.208 

15.978 

6.684 

83,589 

26,331 


90 
91 
92 
93 
94 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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HEALTH    PROTECTION   SYSTEM— 
Continued 

SALARIES  AND  WAGES 

Food  and  Drug  Bureau  : 

Medical  officer  II 

Bureau   chief   __ 

Program  supervisor 

Program    supervisor   

Pharmacology    specialist    

Food  technology  specialist 

Inspector  IV  

Inspector  III  

Inspector  II  

Inspector  trainee  

Sr  stenographer 

Stenographer   II    

Clerk-typist  II 

Clerk   II   

Temporary  help 

Cannery  Inspection  Unit : 

Bureau   chief    

Program   supervisor    

Inspector   IV   

Inspector  III  

Inspector  II  

Cannery  inspector 

Inspector  trainee  

Sr  stenographer 

Stenographer   II    

Clerk-typist  II 

Vector  Control  and  Solid  Waste 
Management  Bureau  : 

Bureau   chief   

Sr   sanitary    engineer 

Asst  bureau  chief 

Associate   sanitary   engineer 

Sr  vector  control  specialist 

Associate  vector  control  specialist 

Asst  sanitary  engineer 

Asst  vector  control  specialist 

Sr  stenographer 

Stenographer   II   

Clerk-typist  II 

Temporary  help 

Water  Sanitation  Bureau : 

Bureau   chief   

Asst  bureau  chief 

Supvng  sanitary  engineer 

Sr   sanitary   engineer 

Associate   sanitary   engineer 

Sanitary  engineering  associate 

Asst  civil   engineer 

Asst  sanitary  engineer 

Asst   engineering   specialist 

Sanitary  engineering  technician  II 

Sanitary  engineering  technician  I 

Supvng   clerk   I 

Sr  stenographer 

Steno   II   

Clerk-typist  II 

Temporary  help : 

Veterinary  Service  Bureau  : 

Chief  veterinarian 

Veterinarian   

Sr  clerk-typist 

Clerk-typist  I 

Totals,  Authorized  Positions 

Preventive  Medical  Services  Division  : 
Administration  : 

Deputy  director 

Asst  program  chief 

Secretary  I  

Sr  steno 

Adult  Health  and  Chronic  Disease 
Bureau  : 

Bureau    chief   

Medical  officer  III   

Medical  officer  II 

Nursing  consultant  III 

Nursing  consultant  II 

Asst  bureau  chief 


71-72      72-73      73-74 

1 

0.5 

-  -      1 

-  -      2 

-  -      2 

-  -      2 

9 
16 

-  -     13 

-  -     11 

-  -      5 

2 
4 
1 
0.7 

0.5 
1 

-  -      5 

-  -      5 

-  -      2 

4 

-  -     18 

-  -      1 

1 

-  -      4 


1 

1 

1 

3 

12 

11 

2 

11 

1 

3 

1 

1 

1 
1 
5 
12 
11 
7 
3 
3 
14 
1 
1 
1 
1 
1 
3 
3 

1 
2 
1 
1 

323 


ACTUAL 

1971-72 

SALARY  RANGE 

1,837-2,463 

1,667-2,026 

1,305-1,587 

1,305-1,5S7 

1,337-1.475 

1,128-1,371 

1,128-1,371 

973-1,183 

801-973 

728-842 

599-764 

517-660 

480-644 

4S0-584 


1,667-2,026 

1,305-1,587 

1,128-1,371 

973-1,183 

801-973 

700-849 

72S-842 

599-764 

517-660 

480-644 


1,512-1,837 

1,337-1,626 

1,305-1,587 

1.155-1,405 

1,128-1,371 

973-1,183 

950-1,155 

801-973 

5S9-764 

517-660 

480-644 


1,793-2,179 

1,708-2,076 

1,54S-1,S82 

1,337-1,626 

1,155-1,405 

1,100-1,337 

950-1,213 

950-1,155 

950-1,155 

905-1,100 

783-950 

676-821 

599-764 

517-660 

480-644 


1,512-1,837 

1,273-1,548 

584-746 

435-530 


$2,127-2,623 

1,439-1,750 

692-842 

599-764 


2,127-2,621 
2,026-2,586 
1,837-2,463 
1,243-1,512 
1,128-1,371 
1,128-1,371 


ESTIMATED 

1972-73 


PROPOSED 

1973-74 

26,796 

12,156 

16,452 

38,088 

34,210 

32,904 

143.556 

216,980 

139,776 

104,949 

43,077 

14,472 

26.352 

7,008 

6,358 

12,156 

19,044 

78,474 

67,536 

22,088 

36,573 

177,463 

8,736 

7,536 

27,234 


22,044 

19,512 

19,044 

50,580 

197,424 

151,452 

27,720 

124,526 

SJ36 

22,608 

6,594 

11,208 

26.148 

21,516 

112,564 

230.946 

184,440 

112,308 

41,580 

41,580 

182,351 

13,200 

11,400 

9,852 

8,736 

7,536 

21,048 

42,603 

22,044 

36,568 

8,520 

5,668 

$4,386,516 


$31,476 

21,000 

10,104 

8,736 


31,452 
90.S01 
26.796 
18,144 
14,196 
16,452 
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1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


DEPARTMENT   OF   HEALTH — Continued 


HEALTH    PROTECTION   SYSTEM— 
Continued 

SALARIES  AND  WAGES 

Adult  Health  and  Chronic  Disease 
Bureau — Continued 

Health  program  adviser  II 

Secretary  I  

Research  asst  I 

Research   techn   

Steno  II   

Clerk-typist  II 

Temporary  help 

Maternal  and  Child  Health  Bureau : 

Bureau    chief    

Medical  officer  III 

Medical  officer  III 

Coordinator    . 

Health  program  adviser  IV 

Nursing  consultant   III   

Nursing  consultant   II 

Health  program  adviser  II 

Hearing  specialist 

Nursing  consultant  I 

Nutrition  consultant 

Supvng  clerk  I 

Sr  stenographer 

Sr  clerk-tvpist   

Clerk-typist  II 

Temporary  help 

Infectious  Disease  Control  Bureau  : 

Bureau  chief 

Medical  officer  III 

Medical  officer  II 

Nursing  consultant   II 

Sr    stenographer    

Sr  clerk-typist 

Clerk-typist 

Temporary  help 

Venereal  Disease  Control  Bureau: 

Medical  officer  III   

Health  education  consultant  II 

Health  program  adviser  II 

Totals,  Authorized  Positions 

Medical  and  Social  Services  Branch  : 
Administration : 

Community  Services  Division  : 

Deputy  director 

Asst  program  chief 

Secretary  I  

Sr  clerk-typist  II 

Stenographer  II  

Independent  County  Services  Bureau  : 

Regional  medical  coordinator 

Health  program  adviser  II 

Health  program  adviser  I 

Counselor  associate 

Assistance  to  Counties  Without 
Local  Health  Departments : 
Emergency  Medical  Services  Bureau 

Bureau  chief 

Medical  officer  III 

Health  program  adviser  III 

Nursing  consultant 

Sr  stenographer 

Totals,  Authorized  Positions  __ 

Laboratory  Services  Division : 
Administration  : 

Asst  director 

Asst  laboratory  chief 

Sr   stenographer   

Temporary  help 

Air  and  Industrial  Hygiene  Laboratory  : 

Research  specialist  III 

Laboratory  chief 

Asst  laboratory  chief 

Spectroscopist    

Research    chemist   

Air  pollution  specialist 


71-72      72-73      73-74 

1 
1 
1 

-  -      5 

1 
4 

-  -      1 

-  -      1 

-  -      1 

4 
1 

-  -      1 

1 

-  -      3 

1 
1 

-  -      1 

1 

-  -      1 

-  -      2 

-  -      2 

-  -      3 

2.5 

-  -      1 

-  -      2 

-  -      1 

1 

-  -      3 

-  -      1 

-  -      4 

1 

1 

1 

23 

91.5 


1 
1 
1 

1 
1 

15 


ACTUAL 

1971-72 

SALARY  RANGE 

1,128-1,371 

692-842 
692-764 
571-692 
517-660 
4.S0-644 


2.127-2.621 

2.020-2.586 

2,026-2,5X6 

1. 371-1 ,6G7 

1.371-1.667 

1.243-1.512 

1,128-1,371 

1.128-1,371 

1,100-1.337 

1.023-1,243 

99.s-l.213 

676-821 

599-764 

584-746 

480-644 


2.127-2,621 

2,020-2.586 

1.837-2,463 

1,128-1,371 

599-764 

584-746 

480-644 


2,026-2.586 
1,023-1.243 
1.128-1.371 


2,127-2,623 

1,439-1,750 

692-842 

5S4-746 

517-660 

2,127-2,621 

1,128-1.371 

927-1.128 

676-821 


2.127-2.621 
2,026-2,586 
1,243-1,512 
1,128-1,371 
599-764 


2,127-2.623 

1,405-1,708 

599-764 


1,667-2,026 

1,548-1.882 
1,405-1,708 
1,405-1, 70S 
1,405-1,708 
1,273-1,548 


ESTIMATED 

1972-73 


PROPOSED 

1973-74 

14,196 
10.104 

9,168 
40.944 

6.784 
29.112 

5,207 

31.452 
25,524 
118,620 
17,414 
20.001 
19.044 
47.820 
15.990 
16.044 
12,888 
13.332 
9.852 
17.472 
17.040 
20.334 
27,727 

31,452 
62.064 
28,152 
16.452 
25.008 

7.944 
27.436 

7,477 

31.032 

12.888 
326,508 

$1,391,642 


26,796 

21,000 

10,104 

8,520 

7,536 

62,904 
16,452 
13,536 
10,188 


31,452 
25,524 
15,660 
16.452 
8,736 


$274,860 


31.032 

20,004 

8,736 

44,986 

24.312 
22,584 
20,496 
20,496 
61,488 
18,576 
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71-72      72-73 


!  DEPARTMENT 

2  . 

3 — ' 

5  HEALTH    PROTECTION   SYSTEM— 

6  Continued 

8  SALARIES  AND  WAGES 
9 

10  Air  and  Industrial  Hygiene  Laboratory 

11  — Continued 

12  Chemist   III   

13  Chemist  II 

14  Chemist   I   

15  Sr  stenographer  

16  Clerk-typist  II 

17  Food  and  Drug  Laboratory  : 

18  Laboratory  chief 

19  Toxicologist    

20  Chemist  III 

21  Chemist  II 

22  Chemist  I 

23  Sr  stenographer 

24  Sanitation  and  Radiation  Laboratory: 

25  Laboratory  chief 

26  Asst  laboratory  chief 

27  Research  radiochemist 

28  Chemist  III   

29  Chemist  II 

30  Asst  microbiologist 

31  Chemist  I 

32  Laboratory  technician  I  . 

33  Laboratory   technician   I 

34  Sr  stenographer 

35  Laboratory  asst  III 

36  Stenographer   II    

37  Clerk-typist  II 

38  Laboratory  asst  II 

39  Temporary  help 

40  Clinical  Chemistry  Laboratory  : 

41  Chief   

42  Research  clinical  chemist 

43  Chemist  II 

44  Sr.  laboratory  technologist 

45  Chemist  I 

46  Laboratory  technologist 

47  Laboratory  asst  III 

48  Stenographer   II    

49  Clerk-typist   II    

50  Laboratory  asst  I 

51  Microbial  Disease  Laboratory  : 

52  Laboratory  chief 

53  Research  microbiologist 

54  Associate    microbiologist    

55  Asst   microbiologist 

55  Laboratory  technician  I 

57  Jr  microbiologist  II 

5g  Sr    stenographer    

59  Viral  Disease  Laboratory  : 

60  Laboratory  chief 

61  Medical  officer  III 

62  Research  specialist  IV   

63  Research  specialist  III 

64  Associate    virologist   

65  Asst  microbiologist 

66  Health  program  technician  II 

67  Laboratory   technician   I 

68  Sr    stenographer    

69  Sr  clerk-typist 

70  Animal  technician  III 

71  Laboratory    asst   III    

72  Stenographer    

73  Clerk-typist  II 

74  Southern  California  Laboratory  : 

75  Laboratory   chief 

76  Asst  laboratory  chief 

77  Chemist   III 

78  Chemist  II  

79  Chemist  I 

80  Jr  chemist 

81  Sr  clerk-typist 

82  Supvng  laboratory  asst  I 

83  Clerk-typist    II    

84  Laboratory  asst  II  

85  Central  Support  Service  Bureau  : 

86  Research  specialist  IV 

87  Laboratory   administrator 

88  Health  program  technician  II 

89  Animal  technician  IV 

90  Laboratory  technician  I 

91  Supvng  laboratory  asst  II 

92 
93 
94 


OF  HEALTH — Continued 


ACTUAL                 ESTIMATED                 PROPOSED 

73-74 

1971-72               1972-73               1973-74 

SALARY  RANGE 

4 

1,155-1,405 

67,440 

10 
13 

1,048-1,273 
905-1,100 

144,231 
158.320 

1 

599-764 

S.736 

1 

480-644 

6,542 

1 

1,548-1,882 

22.5S4 

1 

1,475-1,793 

21,516 

2 

1,155-1,405 

33.720 

2 

1,048-1,273 

29,310 

10 

905-1,100 

129,108 

1 

599-764 

8,736 

1 

1,548-1,882 

22,584 

1 

1,405-1,708 

20,496 

1 

1,405-1,708 

20,496 

3 

1,155-1,405 

50,580 

7 

1,048-1,273 

104,070 

1 

905-1,100 

13,200 

7 

905-1,100 

89.S72 

1 

710-S63 

9,510 

1 

710-863 

9,063 

1 

599-764 

8,736 

2 

584-710 

15,462 

2 

517-660 

15,072 

1 

480-644 

7.008 

1 

530-644 

6,840 

0.4 

- 

2,225 

1 

1.548-1,882 

22,584 

1 

1,405-1,708 

16,044 

1 

1,048-1,273 

15,276 

1 

927-1,128 

13,536 

2 

905-1,100 

24,600 

1 

884-1,023 

12,276 

1 

5S4-710 

8,520 

1 

517-660 

7,536 

1 

480-644 

6,285 

1 

4S0-584 

6,464 

1 

1,837-2,621 

26,796 

3 

1,405-1,708 

61,488 

9 

1,048-1,273 

135,084 

20 

905-1,100 

249,216 

4 

710-863 

37.624 

3 

746-863 

30,042 

1 

599-764 

8,736 

1 

2,127-2,621 

31,452 

2 

2,026-2.586 

62.064 

2 

1,837-2,463 

53.592 

1 

1,667-2,026 

24,312 

5 

1,048-1,273 

76,380 

17 

905-1,100 

219,816 

2 

746-905 

21,720 

2 

710-S63 

19,980 

2 

599-764 

17,472 

1 

584-746 

8,520 

1 

614-746 

8,952 

3 

584-710 

25,220 

1.5 

517-660 

11.304 

2 

480-644 

14,736 

1 

1,548-1,882 

22,584 

1 

1,405-1,708 

19,512 

2 

1,155-1,405 

33,108 

6 

1,048-1,273 

88,254 

6 

905-1,100 

77,642 

2 

746-863 

20,502 

1 

584-746 

8,520 

1 

614-746 

8,952 

1 

480-644 

6,360 

3 

530-644 

22,434 

1 

1,832-2,463 

26,796 

1 

1,048-1,273 

13,365 

1 

746-905 

10,440 

2 

710-863 

20,712 

1 

710-863 

9,624 

2 

710-863 

19,308 
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1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


DEPARTMENT  OF   HEALTH— Continued 


HEALTH   PROTECTION   SYSTEMS— 
Continued 


SALARIES  AND  WAGES 

Central  Support  Service  Bureau — 
Continued 

Supvng  clerk  I 

Animal  technician  III 

Supvng  laboratory   asst  I 

Laboratory   asst    III   

Animal  technician  II 

Stenographer   II    

Clerk-typist    II    

Laboratory  asst  II 

Laboratory  asst  I 

Mechanical  and  technical  occupational 
trainee  

Totals,  Authorized  Positions 

Totals,    Health    Protection    Systems 

HEALTH   QUALITY  SYSTEMS 

Licensing  and  Certification  Branch — 
Institutional  Licensing  and 
Certification  Division : 
Administration : 

Asst  chief . 

Health  facilities  representative  IV 

Nursing  consultant  II 

Health   facilities  representative   II 

Sr  stenographer 

Facilities  Planning  and  Construction 
Bureau : 

Bureau   chief 

Supervising   architect    

Health  facilities  representative  IV 

Sr  architect 

Construction    adviser    

Health  facilities  representative  III 

Associate  mechanical  engineer 

Architectural    associate    

Health   facilities  representative   II 

Architectural  asst 

Sr   clerk    

Stenographer    II    

Clerk-typist    II    

Nursing  Home  and  Hospital  Licensing 
and  Certification  Bureau  : 

Bureau   chief   

Asst  bureau  chief _ 

Community  program  analyst  III 

Health  facilities  representative  IV 

Community   program   analyst   II 

Health  program  adviser  II 

Associate  management  analyst 

Health   facilities  representative   II 

Health  facilities  representative   I 

Supvng   clerk    I 

Sr  stenographer 

Clerk-typist  II 

Laboratory  Licensing  and  Certification 
Bureau : 

Laboratory  chief 

Sr  microbiologist 

Microbiologist    

Sr  stenographer 

Stenographer    II    

Clerk-typist  II 

Temporariy   help — training    

Facilities  Communication  Unit : 

Supvng  clerk   

Sr  stenographer 

Sr  Clerk   

Stenographer    II    

Clerk-tvpist  II 

Clerk   II    , 

Stenographer   I   

Clerical  trainee 

Totals,   Authorized   Positions 


71-72      72-73      73-74 

1 
8 

-  -  2 

7 
4 

-  -  2 

-  -  3 

11.5 

-  -  7 


264.3 

702.8 


160.7 


ACTUAL 

1971-72 

SALARY  RANGE 
676-821 
614-746 
614-746 
584-710 
556-676 
517-660 
480-644 
530-644 
480-584 

435-480 


ESTIMATED 

1972-73 


PROPOSED 

1973-74 

9,852 
70,810 
17,904 
58,638 
31,872 
15,072 
20,918 
83,514 
44,128 

5,484 

$3,342,099 

$9,536,150 


1 

$2,026-2,622 

- 

$31,464 

1 

1,371-1,667 

— 

20,004 

1 

1,128-1,371 

— 

16,452 

2 

1,100-1,337 

- 

31,768 

1 

599-764 

— 

8340 

1 

1,587-1,929 

_ 

23,148 

1 

1,475-1,793 

— 

21,516 

1 

1,371-1,667 

- 

20,004 

1 

1,273-1,548 

— 

18,576 

9, 

1,213-1,475 

— 

35,400 

9 

1,183-1,439 

— 

145,206 

?, 

1,155-1,405 

— 

33,720 

1 

1,100-1,337 

— 

16,044 

1 

1,100-1,337 

— 

16.044 

5 

950-1,155 

— 

69,300 

T 

584-710 

— 

8,520 

3 

517-660 

— 

22,176 

5 

4S0-644 

— 

32,587 

1 

1,667-2,026 

_ 

24,312 

1 

1,512-1,837 

— 

22,044 

1 

1,371-1,667 

— 

18,863 

3 

1,371-1,667 

— 

60,012 

5 

1,128-1,371 

— 

75,750 

1 

1,128-1,371 

— 

16,452 

1 

1,128-1,371 

- 

15,660 

13 

1,100-1,337 

— 

207,324 

33 

950-1,155 

— 

434.761 

1 

676-821 

— 

9,396 

1 

599-764 

— 

7,536 

1 

480-584 

— 

7,008 

1 

1,929-2,621 

_ 

28,152 

3 

1,405-1,708 

— 

59,495 

15 

1,048-1,273 

- 

226,689 

2 

599-764 

— 

17,472 

3 

517-660 

— 

21,756 

9 

480-644 

— 

61,213 

4.2 

- 

28,311 

2 

676-821 

_ 

18,732 

2 

599-764 

— 

17,472 

2 

584-710 

— 

15.888 

5 

517-660 

— 

36,711 

9 

480-644 

— 

58,998 

1 

480-584 

— 

6,210 

1 

469-571 

— 

6,852 

0.5 

— 

2,370 

$2,075,708 


110 

1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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DEPARTMENT  OF  HEALTH — Continued 


HEALTH   QUALITY  SYSTEMS— 
Continued 

SALARIES  AND  WAGES 

Program  Surveillance  Division : 
Administration  : 

Asst  dir,  program  surveillance  div 

Sr  clerk-typist   

Temporary  help  — 

Investigation  Bureau  : 

Bureau  chief,  investigation  bureau  __ 

Medical  consultant  I  _ 

Supvng  special  investigator  II 

General  auditor  III 

Supvng  special  investigator  I 

Sr  special  investigator 

General  auditor  II 

Special    investigator   

Medi-Cal  representative 

Stenographer  II  

Clerk-typist  II 

Clerk-typist  I 

Provider  Review  Bureau  : 

Staff  administrator  II,  social  and 

health  services 

Staff  administrator  I,  social  and 

health  services  

Supvng  special  investigator  II 

General  auditor  III 

Associate  administrative  analyst 

Supvng  special  investigator  I 

General   auditor  II 

Special  investigator *_ 

Auditor   I   

Medi-Cal  field  representative 

Sr  clerk-typist   

Clerk-typist  II 

Account  clerk  II 

Clerk   II   

Totals,  Authorized  Positions 

Research  and  Evaluation  and 
Planning  Division  : 
Administration : 

Deputy  director 

Secretary  I 

Research  Bureau  : 

Chief   

Sr  stenographer 

Evaluation  Bureau  : 

Chief  of  medicine,  retardation 

Administrative  service  specialist 

Nursing  consultant 

Staff  research  analyst 

Associate   economist   

Asst  economic  analyst 

Sr  clerk-typist   

Comprehensive  Health  Planning  Bureau  : 

Deputy    director    

Executive  secretary 

Asst  program  chief 

Health  program  adviser  IV 

Administrator    I    

Health  program  adviser  III 

Assoc  research  analyst 

Assoc   statistician    

Health  program  adviser  II 

Information  officer 

Asst  research  analyst 

Supvng  clerk  I 

Sr  clerk-typist 

Stenographer   II    

Clerk-typist  II 

Temporary  help 

Standard  and  Quality  Control 
Coordination  Bureau : 

Medical  officer  III  

Medical  officer  II 

Pharmaceutical  coordinator 

Medical  records  consultant 


71-72      72-73      73-74 

-  -  1 

1 
3.5 

1 
0.5 

-  -  2 

-  -  4 

9 

29 

6 

-  -  7 

1 

-  -  1 


1 
1 
2 
1 
2 
3 
2 
9 
7 
1 
5 
10 
4 

125 


ACTUAL 

1971-72 

SALARY  RANGE 
$.1,667-2,026 
584-710 


1,405-1,708 

1,837-2,463 

1,213-1,475 

1,12S-1,371 

1,048-1,273 

950-1.155 

927-1,128 

863-1,048 

710-863 

517-660 

480-644 

440-530 


1,371-1,667 

1,243-1,512 

1,213-1,475 

1.128-1,371 

1,128-1,371 

1,04S-1,273 

927-1,128 

863-1.048 

764-884 

710-863 

584-746 

4S0-644 

4S0-584 

480-584 


1 

$2,5S6-2,625 

1 

692-842 

1 

2,233-2,624 

1 

599-764 

1 

2,233-2,622 

2 

1,667-2,026 

1 

1,305-1,587 

1 

1,243-1,512 

1 

1,128-1,371 

1 

927-1,128 

1 

584-746 

1 

2,127-2,623 

1 

1,626-1,793 

1 

1,439-1,750 

4 

1,371-1,667 

1 

1,243-1.512 

2 

1,243-1,512 

1 

1,128-1,371 

1 

1.128-1.371 

2 

1.128-1,371 

1 

1,074-1,305 

1 

927-1,128 

1 

676-821 

1 

584-746 

2 

517-660 

4 

4S0-644 

2.5 

- 

3 

2,026-2,586 

1 

1,837-2,463 

1 

1,&37-1,626 

3 

1,183-1,439 

ESTIMATED 

1972-73 


PROPOSED 

1973-74 

$23,148 

8,112 

36,812 

19,512 

14,076 

33,720 

62,640 

131,004 

367,388 

77,328 

83,832 

9,852 

7,536 

63,072 

6,108 


19,044 

17,268 
16,860 
31,320 
15,660 
29,112 
38,664 
23,952 
95,472 
68,964 
8,112 
35,040 
66,720 
26,688 

$1,437,016 


$31,500 
10,104 

31,452 
8,736 

31,452 
46.90S 
19,044 
17,268 
15,660 
12,888 
8,520 

31,032 
20,496 
18,219 
79,136 
18,144 
33,804 
16,452 
15,474 
30,648 
15,660 
12,786 
9,814 
8,520 
14,360 
28,660 
33,000 


94,257 
28,152 
18,576 
47,910 
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1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


DEPARTMENT  OF   HEALTH — Continued 


HEALTH   QUALITY  SYSTEMS— 
Continued 

SALARIES  AND  WAGES 

Standard  and  Quality  Control 

Coordination  Bureau — Continued 

Nutrition  consultant   III 

Socialwork   consultant   II    

Nursing  consultant  II 

Physical  therapy  consultant 

Consultant    

Nutrition  consultant  II 

Totals,  Authorized  Positions 

Totals,   Health  Quality  Systems 


HEALTH   ADMINISTRATIVE 
SYSTEMS 

Health  Administrative  Systems : 
Administration : 

Chief  deputy  director 

Deputy  director 

Secretary  II 

Account  clerk  II 

Totals,  Authorized  Positions 

Fiscal  Management  Branch  : 
Administration  : 

Asst  deputy  director 

Secretary  I  

Sr  clerk-typist 

Temporary  help 

Totals,  Authorized  Positions 

Fiscal  and  Accounting  Division  : 
Program  Administration : 

Asst  director 

Asst  program  chief 

Sr  stenographer 

Budget  Services  and  Estimates  Bureau  : 

Staff  administrator  III 

Staff  administrator  II 

Sr  budget  analyst 

Staff  administrator  I 

Assoc  budget  analyst 

Health  program  administrator 

Assoc  statistician 

Assoc   economist    

Asst  research  analyst 

Jr  staff  analyst 

Sr  stenographer  

Sr  clerk-typist 

Sr  account  clerk 

Sr  clerk 

Statistical   clerk    

Stenographer   II   

Clerk  II  

Temporary  help 

Accounting  Services  Bureau : 

Staff  administrator  II 

Accounting   administrator   I    

Associate  administrative  analyst 

Accounting  officer  III 

Accounting  officer  II   

Accountant   I 

Supvng  clerk   I   

Personnel  asst  II 

Sr  clerk-typist 

Sr  account  clerk 

Sr   clerk 

Accounting   technician   

Clerk-typist  II 

Clerk   II   

Account  clerk  II 

Temporary  help 


71-72      72-73      73-74 


1 
3 
9 
3 
3 
3 

68.5 


334.2 


2 

1 

1 

17.1 


21.1 


1 
1 
1 

1 
2 
2 
2 
12 
1 
1 
1 
1 
1 
1 
2 
4 
1 
1 
2 
1 
0.5 

1 

2 

1 

3 

6 

5 

1 

1 

2 

3 

6 
13 
17 

3 

6 

0J6 


ACTUAL 

1971-72 

SALARY  RANGE 

1,155-1,405 
1,155-1,405 
1,128-1,371 
1,074-1.305 
1,074-1.305 
998-1,213 


$2,076-2,284 

1,837-2,148 

692-842 

480-584 


$1,667-2,026 
692-S42 

584-746 


$1,667-2,026 

1,439-1,750 

599-764 

1,405-1,708 

1,371-1,667 

1,371-1,667 

1,243-1,512 

1,128-1,371 

1,128-1.371 

1,128-1,371 

1,128-1,371 

927-1,128 

764-927 

589-717 

584-746 

584-710 

584-710 

548-710 

517-660 

480-584 


1,371-1,667 

1,243-1,512 

1,128-1,371 

1,128-1,371 

927-1,128 

692-842 

676-821 

676-821 

584-746 

584-710 

584-710 

584-710 

480-644 

480-584 

480-5S4 


ESTIMATED 

1972-73 


PROPOSED 

1973-74 


16,860 
50.580 
148,068 
42.732 
44,697 
39,708 

$1,151,277 

$4,664,001 


$27,456 

25,524 

19,552 

6,672 

$79,204 


$47,460 
9,858 
8.520 

180,S33 

$246,671 


$21,696 

21,000 

8,736 

19,204 

37,338 

37.637 

34,536 

183,128 

16,452 

15,660 

15.660 

12,888 

10,608 

9.623 

15,232 

32,448 

8,520 

7,368 

14,220 

6,210 

5,739 

19,044 

36,288 

15,660 

46,360 

75,552 

48,846 

9,852 

9,852 

15,888 

24,824 

49,124 

106,904 

112,288 

20,480 

40,804 

7,416 
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2 
3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 
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DEPARTMENT  OF  HEALTH— Continued 


HEALTH   ADMINISTRATIVE 
SYSTEMS — Continued 

SALARIES  AND  WAGES 

Patient  Benefits  and  Accounts  Bureau  : 

Bureau   chief 

Patient  estates  and  accts  supvr 

Patient  benefits  and  insurance  off  I__ 

Sr  stenographer 

Stenographer    II    

County  and  Hospital  Resources 
Unit:  .  ,.  ^ 

Medicare  procedures  specialist 

Patient  estates  and  accts  supvr 

Patient  benefits  and  insurance  off  I 

Sr  stenographer 

Clerk-typist  II 

Temporary  help 

Revenue  and  Field  Services  Unit : 

Asst  bureau  chief  — 

Patient  estates  and  accts  supvr 

Patient  benefits  and  insurance  off  I 

Supervising  file  clerk 

Sr  stenographer 

Sr   clerk    

Sr  file  clerk  

Sr  account  clerk 

Stenographer    II    

Clerk-typist    II    

Clerk   II   

File  clerk    II   

Clerk   I   -.-- 

Insurance  Resources  Unit : 

Coordinator 

Medicare  procedures  specialist 

Patient  insurance  and  benefits  off — 

Sr  stenographer 

Stenographer   II   

Totals,  Authorized  Positions 

Audits  and  Services  Division  : 

Administration  : 

Supvng  governmental  auditor  II 

Sr  stenographer 

Audit  Control : 

Staff  administrator  II 

Supvng  governmental  auditor  I 

Governmental  auditor  III 

Governmental  auditor  II 

Clerk-typist  II 

Audits  and  Services  Division  : 

Contract  Audit  Bureau : 

Supvng   auditor  I 

Assoc  management  auditor 

Governmental  auditor  III 

General   auditor  III 

Governmental  auditor  II 

General  auditor  II 

Sr  clerk-typist  

Hospital  Reimbursement  Audit 
( North )  : 

Staff  administrator  II 

Staff  administrator  I 

Supvng  governmental  auditor  I 

Governmental  auditor  III 

Governmental  auditor  II 

Auditor   I   

Accountant  I  

Accounting  technician 

Stenographer   II    

Hospital  Reimbursement  Audit 
(South): 

Governmental  auditor  III 

General  auditor  III   

Governmental   auditor   II    

Sr  account  clerk  

Accounting   technician   

Account  clerk  II 

Special  Audits  Bureau : 

Consulting  optometrist  I 

Staff  administrator  I,  social  and 

health  services  

Supvng  governmental  auditor  I 

General  auditor  III 

Governmental  auditor  III 


71-72      72-73      73-74 

-  1 

1 

-  -  1 

-  -  1 

-  -  2 


1 
1 
4 
1 
2 
1.5 

1 

5 
17 

1 

3 

1 

1 

1 

5.5 
14.5 
10 

3 

1 

1 
1 
1 
1 
1 

195.6 


2 
1 
3 

13 
5 

12 
1 


ACTUAL 

1971-72 

SALARY  RANGE 

1,405-1,708 

998-1,213 

905-1,100 

599-764 

517-660 


1,155-1,405 

998-1,213 

905-1.10O 

599-764 

480-664 


1,155-1,405 
998-1,213 
905-1,100 
676-S21 
599-764 
584-710 
584-710 
584-710 
517-660 
4S0-644 
480-584 
480-584 
415-505 

1.243-1,512 

1,155-1.405 

998-1,213 

599-764 

517-660 


$1,371-1,667 
599-764 

1,371-1,667 

1,243-1,512 

1,128-1.371 

927-1,128 

480-644 


1,243-1,512 

1,128-1,371 

1,128-1,371 

1,12S-1,371 

927-1,128 

927-1,128 

584-746 


1,371-1,667 
1,243-1,512 
1,243-1,512 
1,128-1,371 

927-1,128 
764-884 
692-842 
584-710 
517-660 


1,128-1,371 

1.128-1,371 

927-1,128 

584-710 

584-710' 

480-584 

1,305-1,587 

1,243-1,512 
1,243-1,512 
1,128-1,371 
1,128-1,371 


ESTIMATED 

1972-73 


PROPOSED 

1973-74 

20,496 
14,556 
13,200 
8,736 
15,072 


16,860 
13,387 
51,300 

8,736 
12,938 

7,500 

16.S60 

72,780 

221,914 

8,520 

26,208 

8,520 

8;i68 

7,368 

40,596 

103.542 

68,642 

20.058 

5,530 

1S.144 

16,860 

14,556 

8,736 

7,536 

$2,030,404 


$20,004 
8,736 

19,044 
16.408 
29.406 
11.736 

7,728 


34.552 
14,556 
45,858 

203,580 
62,160 

154,656 
8,520 


19,044 
34,536 
34,536 
29,406 
24,624 
10,608 

9,492 
16,224 

7,536 


29,406 
78,300 
11,736 
8,112 
8,112 
20,016 

18,144 

17,268 
16,408 
62,640 
14,705 
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3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

132 

33 

34 

35 

36 

37 

38 

39 

40 

|41 

)42 

143 

44 

45 

46 

47 

48 

49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 

f  75 
76 

i  77 

'  78 
79 
80 

,81 
82 
83 
84 
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;  86 
87 
88 
89 

[90 
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HEALTH   ADMINISTRATIVE 
SYSTEMS— Continued 

SALARIES  AND  WAGES 

Audits  and  Services  Division — Continued 
Special  Audits  Bureau — Continued 

General  auditor  II 

Governmental  auditor  II 

Clerk-typist  II 

Business  Services : 
Administration  : 

Business  services  and  transfer  off 

Sr  stenographer  1 

Office  Services  Bureau : 

Business  service  officer  II 

Business  service  officer  I 

Supvng  clerk   II 

Business  service  asst 

Administrative  trainee 

Supvng   clerk    I 

Duplicating  machine  supervisor  I 

Sr  stenographer 

Sr  clerk-typist 

Composer  operator   

Sr  clerk 

Stenographer  II  

Account  clerk  II 

Clerk-typist  II 

Power  keyboard  typewriter  opr 

Duplicating  machine  opr  II 

Clerk   II   

Clerk-typist  I 

Clerk   I   

Temporary  help 

Communications  Service  Center : 

Supvng  clerk   I 

Graphic  artist 

Sr  clerk 

Composer   operator 

Clerk-typist  II 

Typewriter  operator 

Temporary  help 

Operations  Support  Bureau : 

Business  service  officer  III 

Office  building  manager 

Utility  shop  supervisor 

Electrician   I   

Plumber  I 

Carpenter  I   

Painter  I   

Stationary   engineer   I 

Refrigeration  engineman 

Materials  and  stores  supervisor  II 

Stationary  fireman 

Supvng  clerk   I 

Building  maintenance  man 

Materials  and  stores  supervisor  I 

Supvng  telephone  operator  II 

Janitor  foreman  II 

Window  cleaner 

Groundsman 

TWX  operator 

Janitor  foreman  L 

Watchman    

Clerk  II  

Janitor 

Telephone  operator 

Contract  Services  Bureau : 

Health  program  adviser  II 

Asst  budget  analyst 

Business  service  officer  II 

Sr  stenographer 

Clerk   II   

Temporary  help 

Inventory  Control  Bureau  : 

Health  program  adviser  III  __ 

Field  rep — medical  supplies 

Business  service  asst 

Property    inspector    

Property  clerk  II 

Material  store  supervisor  I 

Property  clerk  I 

Stock  clerk . 

Clerk-typist  II 

Clerk  II  

Totals,   Authorized  Positions 


71-72      72-73      73-74 

-  -  4 

1 

-  -  1 


1 
1 

2 

2 

1 

1 

2 

2 

2 

8 

5 

1 

4 
10.5 

4 
29.5 

5 

5 

7 

1 

5 

0.7 

1 
2 
1 
3 
4 
4 
1 

1 

1 
1 
2 
1 
2 
2 
8 
1 
1 
1 
1 

3.5 
1 
1 
1 
1 
1 
1 
1 
3 
5 

23.5 
3 

1 
1 
1 
1 
1 
0.5 

1 

1 
1 

1 
2 
1 
1 
8 
1 
1 


ACTUAL 

1971-72 

SALARY  RANGE 

927-1.128 

927-1,128 

480-614 


1,128-1.371 
599-764 

1,023-1,243 
927-1,128 
783-950 
764-927 
728-884 
676-821 
614-746 
599-764 
584-746 
584-710 
584-710 
517-660 
480-584 
480-644 
530-644 
530-644 
480-584 
440-530 
415-505 


676-821 
676-821 
584-710 
584-710 
480-644 
530-644 


1,128-1,371 
1,048-1,273 
998-1.100 
905-998 
905-998 
863-950 
863-950 
863-950 
863-950 
710-905 
783-863 
676-821 
728-801 
614-783 
644-783 
614-746 
614-746 
628-728 
530-644 
530-644 
505-614 
480-584 
480-584 
457-556 

1,128-1.371 

927-1,128 

927-1,128 

599-764 

480-584 


1,243-1,512 
884-1,074 
764-927 
746-905 
710-863 
614-783 
614-746 
556-676 
480-644 
480-584 


ESTIMATED 

1972-73 


292.2 


PROPOSED 
1973-74 

51,552 

11,736 
7,008 


16,452 
8,736 

29,832 
27,072 
10,860 
10,540 
19,998 
18,792 
17,904 
69,816 
40,416 

7,368 
31,504 
76,611 
26,688 
201,353 
36,840 
38,640 
46,764 

6,108 
27,946 

8,027 

9,852 
19,704 

8,790 
15,978 
26,117 
27,900 

8,094 

16,452 

15,276 

13,200 

23,520 

11,400 

22,350 

22,710 

91,844 

11,400 

8,952 

10,356 

9.852 

33,531 

8,952 

8.418 

7,760 

8,772 

8,208 

7,728 

7,998 

20,882 

32,910 

166,304 

21,024 

15.040 
9,612 

12.888 
8,736 
6,672 
7,500 

18,144 

12,888 

10,608 

10,860 

18,888 

8,952 

8,520 

64,896 

7,008 

6,672 

$2,890,478 
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22 
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24 
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26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
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DEPARTMENT  OF   HEALTH — Continued 


HEALTH    ADMINISTRATIVE 
SYSTEMS — Continued 

SALARIES  AND  WAGES 

Legal  Services  Division  : 
Administration  : 

Chief  counsel,  DHCS,  CEA 

Sr  legal  stenographer 

Departmental  Legal  Services  Bureau  : 

Administrative  adviser  I 

Supvng  management  analyst,  CEA 

Staff  counsel  I 

Staff  adm  I,  social  and  health  services 
Assoc    governmental    program    analyst 

Legal  counsel 

Sr  clerk-typist   

Legal  stenographer 

Temporary  help 

Guardianship  Bureau  : 

Sr   counsel    

Staff  counsel  I 

Patient  benefits  and  insurance  officer  I 

Supvng  clerk  I 

Sr  legal  typist 

Sr  legal  stenographer 

Legal  stenographer 

Stenographer    II    

Clerk-typist  II 

Totals,    Authorized    Positions 

Systems  Management  Branch : 
Administration  : 

Supvng  management  analyst 

Sr  stenographer 

Totals,  Authorized  Positions 

Personnel  and  Training  Services 
Division  : 
Administration  : 

Personnel   officer   

Sr  stenographer 

Personnel  Services  Bureau  : 

Personnel  officer  III 

Sr  personnel  analyst 

Personnel  officer  II 

Associate  personnel  analyst 

Health  program  adviser  II 

Personnel  asst   III 

Supvng  stenographer  I 

Secretary  I  

Personnel  asst  II 

Supvng  clerk  I 

Personnel  assistant  I 

Sr  clerk-typist   

Sr   clerk    

Clerk-typist  II 

Clerk   II   

Stenographer  I 

Temporary  help 

Staff  Development  and  Training  Bureau  : 

Bureau,  chief 

Training  officer  III 

Coordinator  of  professional  education 

Training   officer  II   

Training  officer  I 

Training  asst 

Sr  stenographer 

Clerk-typist  II 

Clerk  II   

Career  Development  Bureau : 

Coordinator    

Health  program  technician 

Temporary  help 

Environmental  Health  and  Safety  Bureau  : 

Chief   

Area  coordinator 

Sr  stenographer 

Totals,  Authorized  Positions 


71-72      72-73 


ACTUAL 

ESTIMATED 

PROPOSED 

3-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

$1,793-2,179 

- 

$26,148 

1 

628-764 

- 

8,736 

1 

1.54,8-1,882 

_ 

21,516 

1 

1.512-1.S37 

— 

21,000 

3 

1,405-1,708 

— 

5S.692 

1 

1,243-1,512 

— 

17,268 

1 

1,128-1.371 

— 

15,660 

1 

1,007-1,273 

— 

15,276 

1 

584-746 

— 

8.496 

1 

543-660 

— 

7,920 

1 

- 

- 

6,459 

1 

1,54S-1,8S2 

_ 

22,584 

3 

1,405-1.708 

— 

5S.692 

1 

905-1.100 

— 

11,400 

1 

676-821 

— 

9.852 

1 

62S-764 

- 

9,168 

1 

628-764 

- 

9.16S 

9, 

543-660 

— 

15,840 

1 

517-660 

- 

7,536 

1 

480-644 

- 

7,008 

79.3 


$1,512-1,837 
599-764 


$358,419 


$22,044 
8,736 

$30,780 


1 

$1,587-1,929 

_ 

$23,148 

1 

599-764 

- 

8,736 

1 

1,439-1,750 

_ 

21,000 

1 

1,371-1,667 

— 

19.044 

1 

1,305-1,5S7 

— 

18.S19 

6 

1,128-1.371 

— 

90,360 

1 

1,128-1,371 

- 

16,452 

1 

783-950 

— 

11,400 

1 

692-842 

— 

10,104 

1 

692-842 

— 

9.858 

2 

676-821 

- 

19,020 

o 

676-821 

— 

19,704 

9 

584-710 

— 

74,040 

5 

5S4-710 

— 

39,576 

1 

584-710 

— 

8,168 

115 

480-644 

— 

80.508 

9 

4S0-584 

- 

14,016 

2 

469-571 

- 

12,208 

1.2 

— 

- 

11,759 

1 

1,405-1,708 

_ 

22,044 

2 

1,371-1,667 

— 

40,008 

1 

1,439-1.750 

— 

19,044 

1 

1,234-1,512 

- 

17,268 

4 

1,128-1.371 

— 

63,156 

1 

927-1,128 

— 

13,536 

2 

599-764 

— 

16,272 

3 

4S0-644 

— 

20,788 

1 

480-584 

- 

6,672 

1 

927-1,128 

_ 

13,266 

1 

746-905 

— 

9,960 

7.6 

- 

- 

52,016 

1 

1,405-1,708 

_ 

20,496 

1 

1,155-1,405 

_ 

16,860 

1 

599-764 

- 

7.997 

$847,303 
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7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
I  40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
'78 
.79 
80 
i  81 
:82 
'83 
84 
185 
86 
187 
88 
!89 
90 
191 
.92 
93 
94 


71-72      72-73 


HEALTH   ADMINISTRATIVE 
SYSTEMS— Continued 

SALARIES  AND  WAGES 

Management  Assistance  Systems  Division  : 
Administration  : 

Sr  administrative  analyst 

Systems  Analysis  Bureau : 

Staff  administrator  I 

Staff  management  analyst 

Assoc  data  processing  systems  analyst 

Assoc  management  analyst 

Assist  data  processing  analyst 

Administrative  trainee 

Clerk-typist    II    

Management  Consultant  Bureau : 
Staff  administrator  II,  social  and 

health  services 

Staff  administrative  analyst 

Assoc  social  research  analyst 

Assoc  management  analyst 

Asst  management  analyst 

Registered  nurse  III 

Registered  nurse   II   

Jr  staff  analyst 

Administrative  trainee 

Stenographer  II 

Clerk-typist  II 

Manuals  and  Documents  'Bureau  : 

Records  management  analyst  I 

Typewriter  operator 

Totals,   Authorized  Positions 

Reports  and  Statistics  Division  : 
Administration  : 

Chief    

Sr  stenographer 

Standard  Reports  Bureau-: 

Bureau   chief   

Sr   statistician   

Health  program  adviser  III 

Staff  research  analyst 

Biostatistician   III    

Assoc  research  analyst 

Assoc  public  health  statistician 

Asst  research  analyst 

Asst  public  health  statistician 

Asst   statistician   

Accounting  officer  II 

Jr  statistician   

Sr  graphic  artist 

Supvng  clerk    _: 

Graphic  artist   

Sr  clerk-typist 

Statistical  clerk 

Accounting   technician   

Sr  account  clerk 

Stenographer    II    

Account  clerk  II 

Clerk   II 

Clerk-typist   II    

Data  Interpretation  Bureau : 

Operation  research  specialist  III 

Sr  public  health  statistician 

Health  program  adviser  III 

Staff  research  analyst 

Biostatistician    

Associate   research   analyst _ 

Associate  public  health   statistician 

Associate   management   analyst 

Asst  public  health  statistician 

Asst  research  analyst 

Supvng   clerk   I 

Statistical  clerk 

Sr  clerk  _s_ 

Sr  account  clerk 

Stenographer  II  

Clerk-typist  II 

Clerk  II  


ACTUAL 

ESTIMATED 

PROPOSED 

i-/4 

1971-72 

1972-73 

1973-74 

SALARY  RANGE 

1 

$1,512-1,837 

- 

$20,004 

1 

1,243-1,512 

_ 

17,268 

1 

1,243-1,512 

- 

18,144 

9 

1,128-1,371 

_ 

141,810 

5 

1,128-1,371 

_ 

72,657 

2 

927-1,128 

_ 

25,776 

2 

728-884 

_ 

20,208 

1 

480-644 

— 

6,210 

1 

1.371-1,667 

19,044 

1 

1,243-1,512 

_ 

18.144 

1 

1,128-1,371 

_ 

15,660 

8 

1,128-1,371 

_ 

119.389 

3 

927-1,128 

_ 

39,312 

1 

884-1,074 

- 

12,276 

1 

801-973 

— 

11.124 

2 

764-927 

- 

21,216 

1 

728-884 

— 

10,104 

1 

517-660 

— 

7,536 

1 

480-614 

- 

7,008 

1 

927-1,128 

_ 

12,888 

1 

530-644 

- 

7,728 

45 


1 

$1,750-2,127 

2 

599-764 

1 

2.127-2.621 

4 

1,371-1.667 

1 

1,243-1,512 

1 

1,243-1,512 

1 

1.183-1,439 

2 

1,128-1.371 

10 

1,128-1.371 

2 

927-1,128 

5 

927-1.128 

1 

927-1.128 

1 

927-1,128 

1 

801-927 

1 

783-950 

1 

676-821 

1 

676-821 

1 

584-746 

12 

584-710 

1 

584-710 

1 

584-710 

1 

517-660 

2.5 

480-584 

3 

480-584 

1 

480-644 

1 

1,371-1,667 

2 

1,371-1,667 

1 

1,243-1.512 

1 

1,243-1,512 

1 

1.183-1.439 

3 

1.128-1,371 

6 

1,128-1.371 

4 

1,128-1,371 

1 

927-1,128 

3 

927-1,128 

1 

676-821 

7.5 

584-710 

1 

584-710 

1 

584-710 

1 

517-660 

4 

480-644 

2 

480-584 

823,506 


$25,524 
16,528 

31.452 

80.016 

18.144 

18,144 

17,268 

31.776 

162.264 

24.546 

62.100 

11,676 

11.676 

10,909 

11,400 

9.653 

9,852 

8.520 

98.674 

8,520 

8.472 

7.536 

16.785 

20,555 

7,248 

19,044 

40.008 

18.144 

18.144 

17,268 

48,228 

97,408 

62,640 

11,676 

36.820 

9.852 

61,293 

8,520 

8,472 

7,536 

27,524 

13,883 
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27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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HEALTH   ADMINISTRATIVE 
SYSTEMS— Continued 

SALARIES  AND  WAGES 

Vital  Statistics  Bureau  : 

Bureau  chief 

Health  program  adviser  III 

Health  program  adviser  II 

Supvng   clerk    II 

Supvng   microfilm   operator 

Supvng   clerk   I 

Sr  clerk-typist   

Sr  clerk : 

Photocopyist 

Clerk-typist  II 

Clerk   II   

Clerk-typist  I 

Clerk   I   

Temporary  help 

Special  Studies  Bureau : 

Consultant    

Health  program  adviser  IV 

Operations  research  specialist  III 

Sr  statistician   

Biostatistician    

Assoc  data  processing  systems  analyst 

Assoc  public  health  statistician 

Asst  research  analyst 

Sr  account  clerk 

Statistical  clerk 

Stenographer   II    

Clerk-typist  II 

Clerk   II 

Totals,   Authorized   Positions 

Computer  Services  Division  : 

Administration  : 

Data  processing  manager  III 

Consulting  optometrist  I 

Sr   stenographer    

Account  clerk  II 

Programing  Services  Bureau : 

Staff  administrator  II 

Sr  data  processing  systems  analyst- 
Staff  administrator  I 

Operations  research  specialist  II 

Assoc  data  processing  systems 

analyst 

Applied  science  programmer  II 

Programmer  II 

Asst  data  processing  systems 

analyst 

Programmer  I   

Sr  account  clerk 

Statistical    clerk    

Clerk-typist  II 

Computer  Operations  Bureau : 

Supvr,  EDP 

Key  data  supvr  II 

Key  data  supvr  I 

Key  data   operator 

Temporary  help 

Computer  Operations  Support  Bureau  : 

Assoc  management  analyst 

Supvng  clerk  II J 

Supvng  clerk-typist 

Supvng  clerk  I 

Sr  clerk ~_ 

Account  clerk  II 

File  clerk  II 

Clerk-tvpist  II 

Clerk  II " 

Clerk-typist  I 

Clerk  I   ~~~ 

Totals,  Authorized  Positions 

Totals,  Health 

Administrative    Systems 

Premium  overtime  pay _~ 

Night  shift  differential 

TOTALS,  AUTHORIZED  POSITIONS 
—STATE  OPERATIONS 


71-72      72-73      73-74 

1 

1 

_        _        9 

-  -  3 

-  -  1 

-  -  2 

-  -  8 

-  -  1 

-  -  1 

-  -  32 

-  -  25 

6 

-  -      2 

1.4 

-  -      1 

1 

-  -      1 

-  -      1 

-  -      1 

-  -      2 

5 

-  —      2 

-  -    i 

-  -    l 

1.5 

-  -     4 


208.9 


128 


1,002.1 


20,564 


ACTUAL 

1971-72 

SALARY  RANGE 

1.439-1.750 

1,243-1,512 

1,12S-1,371 

783-950 

710-S63 

676-821 

584-746 

584-710 

530-644 

480-G44 

480-5S4 

435-530 

415-505 


1,667-2,026 

1.371-1.667 

1,371-1.667 

1,371-1.667 

1.183-1,439 

1.12S-1.371 

1,12S-1.371 

927-1,128 

584-710 

5S4-710 

517-660 

4S0-644 

4S0-5S4 


2 

$1,512-1,837 

1 

1,305-1,587 

2 

599-764 

1 

480-584 

1 

1,371-1.667 

1 

1.371-1,667 

1 

1.243-1.512 

1 

1,183-1,439 

2 

1,128-1,371 

3 

927-1,128 

19 

927-1,128 

2 

927-1.128 

1 

801-927 

1 

584-710 

1 

584-710 

2 

480-644 

5 

1,128-1,371 

1 

666-810 

4 

576-700 

30 

497-605 

11 

- 

1 

1,128,-1,371 

1 

783-950 

1 

676-821 

1 

676-821 

5 

584-710 

1.5 

480-584 

1 

480-584 

4 

480-614 

15.5 

480-584 

2 

440-530 

3 

419-505 

ESTIMATED 

1972-73 


PROPOSED 

1973-74 

21,000 

15,660 

32,904 

34.200 

10,356 

19,362 

64,328 

8,520 

7.728 

217,833 

172,272 

35,3S2 

10.770 

13,328 

24,312 
18,969 
17,268 
17,268 
17,268 
29,856 
76,S72 
24.54S 
8,472 
8,285 
11.304 
26,676 
13,883 

$2,194,322 


$42,878 

18.144 

17,472 

6,672 

19,044 
18,894 
18,144 
17,268 

33,036 

37,692 

241,073 

24,726 

11,124 

8.520 

7,159 

12,211 

80,824 
8,400 

32.660 
213,651 
106,828 

15,660 

10,860 

9,396 

9,396 

40,560 

10.008 

6.672 

28,032 

103,416 

12,216 

17,424 

$1,240,060 


$10,541,147 

926,354 

1,786,549 


$215,539,159 
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10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
69 
60 
tfl 
62 
63 
64 
65 
66 
«7 
68 
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HEALTH   FINANCING  SYSTEM 

Local  Assistance 

SALARIES  AND  WAGES 

Financing  Operations  Branch  :  _.  „ 

Contract  Administration  Division  :  71-7Z 
Crippled  Children's  Services  Bureau : 

Bureau   chief   - 

Medical  officer  III - 

Medical  officer  III - 

Health  program  advisor  IV - 

Health  program  advisor  III - 

Social  work  consultant  II - 

Nursing  consultant  II - 

Health  program  advisor  II - 

Consultant    - 

Consultant    — 

Supervisor  clerk  II - 

Supervisor  clerk  I - 

Health  program  technician - 

Sr  stenographer - 

Sr  clerk-typist - 

Sr  clerk 

Stenographer    - 

Clerk-typist  II 

Temporary  help - 

Totals,  Authorized  Positions - 


72-73      73-74 

1 
2 
1 
1 
2 
1 
1 
3 
3 
3 
1 
2 
1 
1 
5 
2 
1 
32 
1 


70 

71 

72 

73 

74 

75 

176 

77 

178 

I  79 

80 

81 

•82 

83 

84 

85 

>86 

87 

188 

189 

190 

91 

92 

93 

94 


Medical  and  Social  Services  Branch : 
Assistance  to  Counties  Without  Local 
Health  Departments : 
Contract  County  Services  Bureau  : 

Bureau   chief   

Medical  officer  III 

Chief    

Chief    

Nurse  III 

Health  education  consultant  II  _ 

Sanitarian  III 

Nurse  II 

Sanitarian  II 

Nurse  I 

Clerk-typist  II 

Totals,  Authorized  Positions 

Local  Assistance : 

Assistance  to  Agencies  for  Family 
Planning  : 
Maternal  and  Child  Health 
Bureau  : 

Health   program   advisor   III 

Associate  statistician 

Health  education  consultant  I 

Stenographer   II    

Temporary  help 

Totals,  Authorized  Positions 

Health  Administrative  System : 

Health  program  advisor  II 

Governmental  auditor  II 

Clerk   II 

Clerk-typist  II 

Clerk-typist  I 

Temporary  help 

Totals,  Authorized  Positions 

Totals,  Authorized  Positions — Local 
Assistance    

GRAND  TOTALS,  AUTHORIZED 
POSITIONS   


64 


1 
1 
1 
1 

0.4 


4.4 


132.4 


20,696.4 


ACTUAL 

1971-72 

SALARY  RANGE 

$2,122-2,621 

2,026-2,586 

2,026-2,586 

1,371-1,667 

1,243-1,512 

1,155-1,405 

1,128-1,371 

1,128-1,371 

1,074-1,305 

1,074-1,305 

783-950 

676-821 

710-821 

599-764 

584-746 

584-710 

517-660 

480-644 


ESTIMATED 

1972-73 


$1,243-1,512 

1,128-1,371 

810-983 

517-660 


$1,128-1,371 
927-1,128 
480-584 
480-644 
435-530 
435-530 


PROPOSED 

1973-74 

$31,412 

60..-.N8 

31,032 

20,004 

36,288 

16,860 

16,452 

47,944 

46,980 

46,360 

11,400 

19,704 

9,852 

8,736 

41,448 

17,040 

7,333 

216,853 

17,247 

$703,533 


1 

$2,127-2,621 

- 

$31,453 

1 

2,026-2,586 

- 

31,032 

1 

1,243-1,512 

— 

18,144 

1 

1,155-1,405 

— 

14,556 

6 

1,023-1,243 

— 

89,496 

1 

1,023-1.243 

— 

14,916 

7 

998-1,213 

— 

99,912 

16 

927-1,128 

- 

208,137 

15 

905-1,100 

— 

194,032 

3 

842-1,023 

- 

34,557 

3 

480-644 

- 

21,356 

$757,591 


$15,660 

16,452 

10,188 

7,536 

7,525 

$57,361 


$15,102 

11,676 

6,285 

26,954 

5,810 

6,048 

$71,875 


$1,590,360 


$217,129,519 
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23 
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27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
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76 
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84 
85 
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87 
88 
89 
90 
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CHANGES  IN  MAN-YEARS 

AUTHORIZED  POSITIONS  lun      12-13 1     73-74 

Totals,  Authorized  Positions -  -    20,564 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 

Health  Treatment  Systems : 
Direct  Services  Branch : 
Program  for  the  Mentally 
Retarded  (DMH)  : 
Hospital  business 

administrator   -  0.9  - 

Asst  to  the  hospital  medical 

director   —  0.6  — 

Industrial  engineering 

consultant —  1  — 

Neuropsychiatry  Institutes 
(DMH): 

Food  administrator  I -  0.2  - 

Telephone  operator —  0.5  — 

Clerk-typist  II -  1  - 

Temporary  help,  overtime 

and  other  blankets —  —  — 

Health  Financing  Systems : 
Financing  Operations  Branch : 
Recovery  Bureau  (DHCS)  : 
Staff  administrator  II,  social 

and  health  services -  1  — 

Staff  administrator  I,  social 

and  health  services —  1  — 

Assoc  governmental  program 

analyst    -  1  — 

Compliance  supervisor  II -  1  - 

Asst  governmental  program 

analyst    -  1  - 

Programmer   II —  1  — 

Sr  tax  representative -  2  - 

Key  data  supervisor  I -  1  - 

Key  data  operator -  3  - 

Health  Protection  Systems : 

Public  Health  Branch  (DPH)  : 

Chief  deputy  director -  1  - 

Services   asst   -  1  - 

Secretary    I    -  1  - 

Sr  clerk-typist -  1  - 

Dental  Health  Bureau  (DPH)  : 

Asst  director 1  - 

Health  program  adviser  II -  1  - 

Sr  stenographer , -  1  - 

Assistance  to  Local  Agencies 
for  Family  Planning : 

Nursing  consultant  II -  1  - 

Social  work  consultant  I —  1  — 

Jr  staff  analyst -  1  - 

Administrative  trainee —  1  — 

Statistical   clerk   —  1  - 

Clerk-typist  II 1 

Health  Quality  Systems : 
Licensing  and  Certification 
Branch  : 
Provider  Review  Bureau 
(DHCS): 
Staff  administrator  I,  social 

and  health  services -  1  - 

Health  program  adviser  III_  -  1  - 

Assoc  mgt  analyst -  1  - 

Sr  clerk-typist -  1  - 

Clerk-typist  II -  - 

Clerk   II   

Clerk  I   8 

Professional  and  Program 
Quality  Branch : 
Research  Bureau  (DMH)  : 

Deputy    director    -  1  _ 

Chief  of  research -  3  _ 

Asst  chief  of  research -  1  _ 

Research  specialist  V -  6  - 

Research  specialist  IV -  7  _ 

Research  specialist  III -  5  _ 

Research  specialist  II -  3  _ 

Research  specialist  I -  2.6  - 

Editor  of  research 

publications    -  1  _ 

l  For  footnotes  see  the  end  of  this  presentation. 


1971-72 


1972-73 


SALARY  RANGE 

1,512-1,837 

17,463 

1,128-1,371 

8,226 

1,337-1,626 

19,512 

821-998 
530-644 
480-644 

1,181 
3,200 
5,758 

32,686 


1,371-1,667 

13,608 

1,243-1,512 

12,339 

1,128-1,371 
1,100-1,337 

11,187 
10,917 

927-1,128 

927-1,128 

863-1,048 

576-700 

497-605 

9,207 
9,207 

17,100 
5,715 

14,790 

2,362.50 

1,767-2,148 

692-842 

584-746 

28,350 

21,204 

8,304 

7,188 

2,026-2,622 

1,128-1,371 

599-764 

28,152 

16,452 

9,168 

1,128-1,371 

1,048-1,273 

764-927 

728-884 
584-710 
480-644 

13,536 
12,576 
9,168 
8,952 
7,008 
5,910 

1,243-1,512 

12,339 

1,243-1,512 

12,339 

1,128-1,371 

11,187 

584-710 

5,796 

480-644 

5,004 

480-644 

4,770 

415-505 

30,848 

2,586-2,625 

31,500 

2,233-2,624 

93,078 

1,793-2,179 

26,158 

2,026,-2,623 

138,940 

1,837-2,463 

150,153 

1,667-2,026 

28,069 

1,439-1,750 

48,576 

1,305-1,587 

38,078 

1,183-1,439 

13,860 

1973-74 

$215,539,159 
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MAN-YEARS 

72-73  i 

1 

2.5 

2.2 

2 

1 

3 

1 

4 

1 

1 

2 

8.5 

1 

1 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Positions  Established — Continued 
Health  Quality  Systems — Continued 
Professional  and  Program  _ 

Quality  Branch — Continued  '1-72 

Research  Bureau  (DMH) — Continued 

Adm   asst  II   - 

Research  asst  IV - 

Research   asst   III   - 

Research  asst  II - 

Accountant  I - 

Research  asst  I - 

Supvng  clerk  I 

Sr    stenographer    - 

Sr  clerk-typist - 

Sr  account  clerk — 

Stenographer   II    - 

Clerk  typist    II    - 

Account  clerk  II - 

Janitor - 

Temporary  help — 

Health  Administrative  Systems : 
Fiscal  Management  Branch : 
Departmental  Legal  Services : 

Staff  counsel  I   - 

Systems  Management  Branch : 
Staff  Development  and 
Training  Bureau : 
Coordinator  of  professional 

educ   - 

Asst  director,  CTCP 

Community  organization 

specialist - 

Training  officer  I — 

Psychiatric  nursing  educ  dir  — 

Nurse  instructor - 

Sr  stenographer - 

Stenographer   II   - 

Clerk-typist  II 

Various  temporary  help - 

Reductions  in  Authorized  Positions  : 
Director's  Office : 

Advisory  Health  Council 
(DPH)  : 

Health  educ  consultant  II - 

Health  Treatment  Systems : 
Direct  Services  Branch : 

Programs  for  the  Mentally  111 
(DMH)  : 
Physician  and  surgeon 

(DMH)   

Pyschiatrist   (DMH)    

Psychologist   (DMH) 

Psych  social  worker  (DMH)  - 

Physical   therapist   I   - 

Registered  nurse  II - 

Institution  firefighter — 

part-time - 

Psychiatric  technician - 

Groundsman   - 

Motion    pict   opr — part    time  - 

Rehabilitation    therapist - 

Psychiatric   technicians — 

Patient  benefit  and  insurance 

off  I 

Stenographer   II   - 

Clerk-typist  II - 

Lab   technologists - 

Pharmacist  II 

Pathologist   - 

Nurse   anesthetist - 

Supvng  lab  technologist - 

Psychiatric  tech  group  leader  - 

Programs  for  the  Mentally 
Retarded  (DMH): 

Sr   psychiatrist   - 

Sr    physician    - 

Physician  and 

surgeon   (DMH)    - 

Psychologist  (DMH)   

Psychiatric  social 

worker  (DMH) 

Public  health  nurse  II - 

Registered  nurse  III - 

Registered  nurse  II - 

l  For  footnotes  see  the  end  of  this  presentation. 


73-74 


-1 


1971-72 

SALARY  RANGE 

1,128-1,371 
1,074-1,305 
927-1,128 
764-927 
692-842 
692-764 
676-821 
599-764 
584-746 
584-710 
517-660 
480-644 
480-584 
480-584 


1,405-1,708 


2,233-2.622 
1,667-2,026 

1,305-1,587 

1,125-1,371 

1,074-1,305 

973-1,183 

599-764 

517-660 

480-644 


1,023-1,243 


1972-73 

16,040 

30,314 

22,645 

17,879 

9,396 

27,070 

9.188 

31,209 

6,576 

8,392 

12,958 

55,731 

4.080 

6,555 

28,696 


13,932 


25,213 
21,004 

18,585 
106,052 
46,363 
13,200 
8,196 
19,639 
50,767 
72,678 


-12,276 


1973-74 


-12,888 


-0.5 

-0.5 

1,837-2,463 

-11,022 

-11,573 

-2.8 

-2.8 

1,837-2,463 

-60,621 

-63,652 

-1.5 

-1.5 

1,183-1.439 

-14.906 

-15.651 

-6 

-6 

950-1,155 

-68,400 

-71,820 

-1 

-1 

801-973 

-9,612 

-10,093 

-3 

-3 

801-973 

-28,836 

-30,278 

-1 

-1 

710-863 

-8,520 

-8,946 

-18 

-18 

584-746 

-126,144 

-132,451 

-1 

-1 

628-728 

-7,536 

-7,913 

-0.4 

-0.4 

3.72-3.90  hr 

-3,095 

-3,250 

_ 

-6.2 

764-927 

— 

-24,104 

" 

-19 

584-746 

- 

-91,076 

-1 

905-1,100 

— 

-12,838 

_ 

-1 

517-660 

— 

-7,536 

-3 

480-644 

— 

-19,764 

-2 

884-1,023 

— 

-23,848 

-1 

1,337-1,475 

— 

-17,700 

-1 

1,929-2,463 

— 

-29,556 

_ 

-1 

1,023-1,243 

— 

-12,888 

_ 

-1 

1,023-1,243 

— 

-14,916 

- 

-2 

584-746 

— 

-16,224 

-A 

-A 

2,026-2,586 

-97,248 

-102,110 

-1 

-1 

2,026-2,586 

-24,312 

-25,528 

-1 

-1 

1,837-2,463 

-22,044 

-23,146 

-3.2 

-3.2 

1,183-1,439 

-15,427 

-47,698 

-1 

-1 

950-1,155 

-11,400 

-11,970 

1 

-1 

927-1,128 

-11,124 

-11,680 

2 

-2 

S84-1.074 

-21,216 

-22,277 

-13 

-13 

801-973 

-124,956 

-131,204 

120 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 

II 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


DEPARTMENT 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Reductions  in  Authorized  Positions — 
Continued 
Health  Treatment  Systems — 
Continued 
Direct  Services  Branch — 
Continued 

Programs  for  the  Mentally  MAN-YEARS 

Retarded  (DMH) —  71  79       7,  71 , 

Continued  n~U       U~li 
Rehabilitation  therapist 

(DMH) -            -2 

Sr  PT  II -           -1 

Institution    firefighter— PT__  -           -1.6 

X-ray  technician -           -0.2 

Sr  PT  I -           -3 

Psychiatric  technician -         -10 

Motion  picture  opr — PT -           -0.8 

Adjustments  to  Workload : 
Social  Adaption — Acting 
Out  MR : 

Program  director —           —2 

Asst  program  director —  —           —2 

Nursing  coordinator -            -2 

Staff  psychiatrist -           -2 

Staff  psychologist  _^ -           -2 

Psychiatric  social  worker  -           -2 

Social  work  assoc -           —2 

Rehabilitation  therapist-  -            -i 
Teachers — mentally 

retarded -           -4 

Teaching  assts -           —4 

Working  Activity 

Centers  (DMH)  : 
Supvr  sheltered 

workshop    -              - 

Occupational    therapist-  -             - 

Voc  rehab  counselors -             - 

Group  leaders —             — 

Steno  II 

Special  Education  (DMH) : 
Teacher — mentally 

retarded -              - 

Teaching   asst   -             — 

Psychiatric  techs — 

trainee    —              — 

Medical  Assistance 

Program  (DMH)  : 
SupVng  psychiatric 

social  worker  I —           -1 

Clerk-typist    II    -            -1 

Neuropsychiatry 

Institutes  (DMH)  : 

Research  specialist  IV —           -1 

Pharmacist  I -           -0.3 

Asst  supt  of  nursing 

services   -           —1 

Teacher -           -1 

Supvng  nurse  II -            -1 

Supvng    psychiatric    nurse  —            —2 

Psychiatric  social  worker-  -           -1 

Research  asst  III -           -1 

Registered  nurse  III -           -4 

Public  health  nurse  I -           -1 

Registered  nurse  II -         -25 

Librarian     —            —2 

Research  asst  II -           -1 

Jr  chemist   -           -1 

Laboratory  technician -           -1 

Accountant  I -           -1 

Graphic  artist -           -1 

Sr  steno -            -1 

Cook  II -           -2 

Psychiatric    technician —         —19 

Sr  clerk-typist -            -2 

Food  service  supvr  I -           -1 

Research  technician -           -1 

Steno  II -           -2 

Clerk-typist   II    -         -10 

Food  service  asst  I -           -5 

Clerk  II -           -2.5 

Janitor    —            —2 

Telephone   opr -            -1 

Motion  picture  opr -            -0.1 

i  For  footnotes  see  the  end  of  this  presentation. 
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73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

-2 

796-927 

-19,104 

-20,059 

-1 

710-905 

-8,520 

-8,946 

-1.6 

710-863 

-13,632 

-14,314 

-0.2 

692-842 

-1,661 

-1,744 

-3 

644-821 

-23,184 

-24,343 

-10 

584-746 

-70,080 

-73,584 

-0.8 

3.72-3.90  hr 

-6,190 

-6,500 

-2 

1,273-1,548 

-22,584 

-33,864 

-2 

1,243-1,512 

-13,200 

-33,072 

-2 

1,074-1.305 

-11,976 

-28,560 

-2 

1,837-2,463 

-22,584 

-51,600 

-2 

1,183-1,439 

-14,196 

-31,464 

-2 

950-1,155 

-11,576 

-25,272 

-2 

710-863 

-8,952 

-18,888 

-A 

764-927 

-18,072 

-20,304 

-A 

842-1,305 

-24,160 

-25,776 

-4 

543-660 

-13,032 

-14,448 

-2 

973-1,183 

_ 

-23,016 

_2 

764-927 

— 

-18,072 

-2 

950-1,155 

- 

-23,016 

-6 

584-746 

— 

-46,368 

-2 

517-660 

- 

-13,246 

-15 

842-1,305 

-181,260 

-15 

543-660 

- 

-97,740 

-216 

505-746 

- 

-745,291 

-1 

1,048-1,273 

-12,576 

-13,204 

-1 

480-644 

-6,779 

-7,117 

-1 

-0.3 

-1 

-1 

-1 

-2 

-1 

-1 

-4 

-1 
-25 

-2 

-1 

-1 

-1 

-1 

-1 

-1 

-2 
-19 

-2 

-1 

-1 

-2 
-10 

-5 

-2.5 

-2 

-1 

-0.1 


1,837-2,463 
1,213-1,337 

1,074-1,305 

842-1,305 

973-1,183 

973-1,183 

950-1,155 

927-1,128 

884-1,074 

842-1,023 

801-973 

764-927 

764-927 

746-863 

710-863 

692-842 

676^821 

599-764 

614-746 

584-746 

584-746 

584-710 

571-692 

517-660 

480-644 

505-614 

480-584 

480-584 

457-556 

3.72-3.90  hr 


-22,024 
-6,500 

-12,888 

-11,676 

-11,676 

-25,776 

-11,400 

-11,124 

-15,636 

-10,104 

-264,278 

-17,931 

-9,168 

-8,952 

-8,520 

-8,304 

-8,112 

-7,386 

-14.736 

-149,770 

-16,680 

-7,008 

-6,360 

-12,408 

-62.947 

-30,000 

-16,277 

-13,368 

-5,760 

-667 


-23,148 
-6,500 

-14,916 

-12,276 

-12,276 

-27,072 

-11,976 

-11,676 

^7,802 

-10,608 

-277,156 

-18,780 

-9.612 

-9,400 

-8,952 

-8.736 

-8,520 

-7,746 

-15,456 

-152,896 

-17,064 

-7,368 

-6,678 

-13,030 

-66,040 

-31.500 

-17,036 

-13,680 

-6,060 

-667 
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CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Reductions  in  Authorized  Positions — 
Continued 
Health  Financing  Systems : 
Financing  Program  Branch  : 

Mental  Health  Coordination  „  ,„ 

Bureau  (DMH):  »'-« 

Reimbursable  Services : 

Social  serv  consultant  III 
Hospital  social  worker  I  _  — 

Health  Protection  Systems : 
Public  Health  Branch : 

Environmental  Health  and  Con- 
sumer Protection  Division : 
Occupational  Health  and 

Environmental    Epidemi- 
ology Bureau  (DPH): 
Public  health  medical 

off  II 

Consulting  sanitarian - 

Vector  Control  and  Solid 

Waste  Management  Bu- 
reau (DPH)  : 

Asst  VC   Spec 

Public  Health  Branch : 
Maternal  and  child  health 
Bureau  (DPH: 
Public  health  medical 

off.  III 

Venereal  "Disease  Control 
Bureau : 
Health  program 

advisor  II - 

Laboratory  Services  Division : 
Air  and  Industrial  Hygiene 
Laboratory  (DPH)  : 

Public  health  chemist  I - 

Central  Support  Services 
Bureau  (DPH)  : 

Laboratory  asst  I - 

Sanitation  and  Radiation 
Laboratory  (DPH)  : 

Laboratory  asst  II : - 

Microbial  Disease 

Laboratory  (DPH)  : 

Asst  microbiologist - 

Health  Quality  Systems : 

Facilities  Planning  and  Construc- 
tion Bureau  (DPH)  : 

Health  facilities  rep  III - 

Clerk-typist  II 

Professional  and  Program 
Quality  Branch : 
Standards  and  Quality 
Control  Coordination 
Bureau  (DPH)  : 
Physical  therapy  consultant  _  - 

Health  Administrative  Systems : 
Fiscal  Management  Branch : 
Budget  Service  and 

Estimates  Bureau : 

Clerk   II   

Accounting  Services  Bureau : 

Accounting  off  II - 

Clerk-typist  I 

Office  Services  Bureau : 

Clerk-typist  II 

Standard  Reports  Bureau : 

Sr  public  health  statistician  _  - 

Asst  public  health  statistician  - 

Statistical    clerk    - 

Vital  Statistics  Bureau  (DPH) : 

Health  program  adviser  III  _  - 

Reduction  in  Authorized  Positions — -. 

various    classifications    - 

Totals,   Workload   and   Administra- 
tive Adjustments - 

l  For  footnotes  see  the  end  of  this  presentation. 


HAN-YEARS 

72-73  i 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

-2 

-2 

1,155-1,405 

-33,387 

-5 

-5 

764-927 

-45,840 

-1 


-2 

-1 

-0.5 

-1 
-1 
-0.5 


-1 
-1 


-2 

-1 

-0.5 

-1 
-1 
-0.5 

-1 

-600 


-    -1,152.1 


1,929-2,346 

1,048-1,273 


801-973 


-23,148 
-12,576 


-9,612 


1,074-1,305 


480-584 

927-L128 
435-530 

480-644 

1,371-1,667 

927-1,128 

594-710 

1,243-1,512 


-12,888 


-5,910 

-22,248 
-5,352 

-2,955 

-16,452 

-11,124 

-3,504 

-14,916 


1973-74 

-33,720 
-48,132 


-24,312 
-13,200 


-10,104 


-1 

-1 

2,026-2,586 

-24,312 

-25,524 

22 

-22 

1,128-1,371 

-297,792 

-312,312 

-4 

-4 

905-1,100 

Hi3,440 

-45,600 

-1 

-1 

480-584 

-5,910 

-6,210 

-1 

-1 

530-644 

-6,516 

-6,840 

-1 

-1 

905-1,100 

-10,860 

-11,400 

-1 

-1 
-1 

1,183-1,439 

480-644 

-14,196 
-5,910 

-14,916 
-6,210 

-13,536 


-6,210 

-23,352 

-5,622 

-3,105 

-17,268 

-11,676 

-3,684 

-15,660 

-5,194,805 

-$9,343,671 
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CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions : 

Major  Reclassifications  of  Vacant 
Positions : 
Director's  Office :  71_7? 

Director,    Department   of   Health       "   "■ 
(replaces     Director.     Depart- 
ment of  Mental  Hygiene)  —  - 
Special  asst,  office  of  the  director 
(replacing    dep   director   and 

exec  asst)   - 

Staff  counsel  I   (replaces  supvng 

mgt  analyst)    - 

Advisory  Health  Council  (DHCS)  : 
Executive  secretary,  advisory 
health  counsel  (replaces 
dental  consultant   I,   Depart- 
ment  of   Health   Care   Serv- 
ices)    — 

Communications : 

Asst  director,  communications 
(from  director's  office,  re- 
places  Director,    Department 
of  Health  Care  Services)   —  - 

Special  asst,  office  of  the  director 
(replaces  staff  administrator 

II)    

Legislative  Liaison : 

Asst  director,  legis  liaison  (re- 
places chief  dep  director) - 

Special  asst,  office  of  the  director 
(replaces  special  asst  to  the 

director)    - 

Administrative  Advisor : 

Asst  director,  administrative  ad- 
visor (from  director's  office, 
replaces  director,  Department 

of  Public  Health) 

Special  asst,  office  of  the  direc- 
tor  (from  legislative  liaison, 

replaces  bureau  chief) — 

Secretary  II  (from  director's 

office)     - 

Health  Treatment  Systems : 

Health     systems     chief     (DMH) 

(replaces  chief  dep  dir) - 

Chief   dep   dir    (replaces   dep   dir, 

professional  service) — 

Staff    administrator    II    (replaces 

asst  to  the  chief  dep  dir) - 

Adm   asst  II    (replaces  asst   dep 

dir)    

Asst  to  the  dir  (replaces  sr  steno)  — 

Direct  Services  Branch  (DMH)  : 
Branch  chief  (replaces  dep  dir)  - 

Staff  administrator  I  (replaces 

asst  to  the  dep  dir) — 

State  Hospital  Operations 
Division  (DMH): 
Division    chief    (replaces    pro- 
gram administrator  III)  _  - 
Programs  for  the  Mentally  111 
(DMH): 
Asst  hospital  administrator  (re- 
places  service    and   supply 

officer  II) - 

Hospital  administrative  resi- 
dent  IV    (replaces   service 

and  supply  off  II) - 

Hospital  adm  resident  III  (re- 
places materials  and  stores 

supvr  I)   - 

Hospital  adm  asst  III  (replaces 

clerk-typist  II)   

Asst  hosp  admin 

(replaces  asst  to  the 

Medical  Director)   - 

Programs  for  the  Mentally 
Retarded  (DMH)  : 
Asst  hosp  administrator  I   (re- 
places  service   and   supply 

off  ii) :__ 

Asst  hosp  administrator  (re- 
places hosp  administrator)  — 

Asst  hosp  administrator  (re- 
places supvr  of  building 
trades)     _ 

l  For  footnotes  see  the  end  of  this  presentation. 


MAN-YEARS 

72-73  i 


73-74 

(1) 

(2) 
(1) 


(1) 


(1) 


(1) 


(1) 


(1) 

(1) 

(1) 
(1) 

(1) 

(1) 
(1) 

(1) 


1971-72 

SALARY  RANGE 
2,845 

1,837 
1,405-1,708 


1,626 


(1) 

2,127 

(1) 

1,837 

(1) 

2,127 

(1) 

1,837 

2,127 


(1) 

1,837 

(1) 

764-927 

(1) 

2,127-2,586 

(1) 

1,929-2,346 

(1) 

1,371-1,626 

(1) 

1,128-1,371 
1,243-1,512 

(1) 

1,929-2,346 

(1) 

1,243-1,512 

(1) 

1,667-2,026 

- 

1,371-1,667 

- 

1,243-1,512 

- 

1,128-1,371 

- 

1,128-1,371 

- 

1,371-1,667 

(1) 

1,371-1,667 

- 

1,371-1,667 

- 

1,371-1,667 

1972-73 


-2,520 


5,700 


1973-74 

15 

^,208 
-2,532 


-2,532 

-5,976 
2,040 

-4,032 
4,736 

-4,032 
-4,104 

-468 
-3,360 

2,280 
-9,396 

-3,348 
-5,277 


5,088 

807 

5,292 
6,543 

3,552 

3,392 
-460 

4,713 


5,088 
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61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
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84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions — Continued 
Major  Reclassifications  of  Vacant 
Positions — Continued 
Health  Treatment  Systems — 

Continued  „„„. 

Programs  for  the  Mentally  ,,  ,-  *A,;Y"R,S 

Retarded  (DMH)— Continued     71-'2       72-73  1 
Sr  psychiatric  techn  I  (replaces 

psychiatric    techn)    -  (16) 

Neuropsychiatry  Institutions 
(DMH)  : 
Other  Reclassification  of 

Vacant  Positions -  (60.9) 

Treatment  Control  and  Evalua- 
tion Division  (DMH)  : 
Division  chief  (replaces 

deputy   director)    -  - 

Mentally  Disordered  Program 
Bureau  (DMH): 
Staff  administrator  III 
( replaces  program 

administrator  III) -  - 

Program  administrator  I 
(replaces  program) 

administrator  II) -  (1) 

Program  administrator  I 
(replaces  deputy 
director,  programs 

for  the  Mentally  111)  ___  -  (1) 

Developmental  Disabilities  Pro- 
gram Bureau  (DMH)  : 
Staff  administrator  III 

(replaces  bureau  chief)  _  -  - 

Local  Programs  Branch  (DMH)  : 
Branch  chief  (replaces 

deputy  director -  - 

Community  program 

administrator  II  (replaces 
asst  deputy  director, 

medical,  DLP)   -  (1) 

Departmental  food  administrator 
(replaces  community  program 

analyst  II)   -  (1) 

Community  program 

administrator  II  (replaces 
community  program 

administrator  I)   -  (1) 

Community  program  analyst  III 
(replaces  community  program 

administrator   I)    -  (1) 

Local  Programs  Branch  (DMH)  : 
Staff  administrator  I  (replaces 

asst  dep  dir) -  - 

Local  Programs  Branch : 

Substance  Abuse  Division  (DMH)  : 
Division  chief  (replaces 
community  program 

administrator  I)   -  - 

Alcoholism  Bureau  (DMH)  : 
Staff  administrator  II  (replaces 
community  program 

analyst  III)   -  - 

Drug  Abuse  Bureau  (DMH)  : 
Staff  administrator  II  (replaces 
community  program 

analyst  III)   -  - 

County  Operations  Division 
(DMH): 
Division  chief  (replaces 
community  program 

administrator  I) -  - 

County  Liaison  Bureau  (DMH)  : 
Staff  administrator  II 
(replaces  community 

program  analyst  III) —  — 

Special  Services  Bureau  (DMH)  : 
Staff  administrator  II 
(replaces  community 

program  analyst  II) '. -  - 

Psychiatric  Social  Services  Bureau 
(DMH): 
Staff  administrator  III   (replaces 
social   services   administrator 
III)    

l  For  footnotes  see  the  end  of  this  presentation. 


73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

(16) 

710-905 

14,900 

15,645 

(1) 


(1) 


(1) 
(1) 


(1) 

(1) 

(1) 
(1) 
(1) 

(1) 
(1) 
(1) 

(1) 


59,036 


1,667-2,026 

1,512-1,837 
1,305-1,587 

1,305-1,587 

1,512-1,837 
1,929-2,346 

1,587-1,929 
1,337-1,626 

1,587-1,929 
1,371-1,667 
1,243-1,572 

1,667-2,026 
1,371-1,667 
1,371-1,667 

1,667-2,026 
1,371-1,667 
1,371-1,667 

1,512-1,837 


-9,214 


-3,228 


-960 


-11,028 


-9,408 
-3,348 


-8,340 
3,060 

828 
2,040 


1,104 


-13,344 


741 


741 


2,936 


741 


4,454 


1,104 
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DEPARTMENT  OF  HEALTH — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions — Continued 

Major  Reclassifications  of  Vacant  MAN-YEARS 

Positions — Continued  71_7?       72-73' 

Health  Financing  Systems  (DHCS):      "u       "  ,0 
Health    systems    chief    (replaces 

asst  dir)   - 

Staff   administrator   II    (replaces 

dental  consultant  I) -  - 

Administrative   asst  II    (replaces 

dental   consultant   I)    -  - 

Medical  Therapeutic  and  Drug 

Advisory  Committee  (DHCS)  : 
Executive   secty,   MTDAC    (re- 
places medical  consultant  I)  -  - 
Financing  Program  Branch 
(DHCS): 
Branch   chief    (replaces   dental 

consultant  II)   —  - 

Staff  administrator  I   (replaces 

consulting   optometrist   I)_  -  - 

Program  Division  (DHCS)  : 
Division    chief     (replaces    asst 

director)    -  - 

Mental  Health  Coordination 
Bureau : 
Staff    administrator    II    (re- 
places coordinator)   -  - 

Health  Systems  Division  (DHCS) : 
Division    chief    (replaces    asst 

dir)     

Prepaid  Health  Plans  Manage- 
ment Bureau  (DHCS)  : 
Staff    administrator    II    (re- 
places   staff    administra- 
tor I) 

Pilot  Projects  Bureau  (DHCS)  : 
Staff    administrator    II    (re- 
places account  clerk  IL)  -  - 
Financing  Operations  Branch 
(DHCS): 
Branch   chief    (replaces   dental 

consultant  I)   -  - 

Staff  administrator  I  (replaces 

consulting  optometrist  I) -  - 

Contract  Administration  Division 
(DHCS): 
Division  chief  (replaces 

asst  dir)   —  — 

Crippled  Children's  Services 
Bureau  (DHCS): 
Staff    administrator    II,    social 
aud    health     services     (re- 
places bureau  chief) —  — 

Field  Services  Division  (DHCS)  : 
Division    chief    (replaces    asst 

dir)    

Health  Protection  System  (DPH)  : 
Health    systems    chief    (replaces 

asst  dir)   —  — 

Staff   administrator   II    (replaces 

nursing   consultant   III) -  - 

Public  Health  Branch  (DPH) : 
Branch     chief     (replaces     asst 

dir)    

Staff     administrator     I,     SHS 
( from  Environmental 

Health  and  Consumer  Pro- 
tection   Division,    replaces 

asst  program  chief) —  — 

Environmental   Health   and   Con- 
sumer    Protection     Division 
(DPH): 
Division  chief  (replaces  dep  dir)  -  - 

Health  Protection  System: 

Public  Health  Branch  (DPH)  : 
Occupational    Health    and    En- 
vironmental    Epidemiology 
Bureau  (DPH)  : 
Staff  administrator  III  social 
and  health  services   (re- 
places bureau  chief) -  - 

i  For  footnotes  see  the  end  of  this  presentation. 


73-74  1971-72 

SALARY  RANGE 

(1)  2,127-2,586 

(1)  1,371-1,667 

(1)  1,128-1,371 


(1) 


(1) 


(1) 


(1) 


(1) 


1972-73 


1,793 


(1)  1,929-2,346 

(1)  1,243-1,512 


1,667-2,026 


(1)  1,371-1,667 

(1)  1,667-2,026 

(1)  1,371-1,667 

(1)  1,371-1,667 

(1)  1,929-2,346 

(1)  1,243-1,512 

(1)  1,667-2,026 


(1) 

1,371-1,667 

(1) 

1,667-2,026 

(1) 

2,127-2,586 

(1) 

1,371-1,667 

(1) 

1,929-2,346 

1,243-1,512 


1,667-2,026 


1,512-1,837 


1973-74 

7,884 
-2,040 
-5,592 

-6,636 

6,108 


-492 


2,736 
11,472 

6,108 


11,448 


-456 


-3,324 


-2,856 


-6,720 


-9,408 
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CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions — Continued 
Major  Reclassifications  of  Vacant 
Positions — Continued 
Health  Protection  System — 
Continued 
Public  Health  Branch  (DPH) — 
Continued 
Sanitation  Services  Bureau  ,«  „„       21  „s 
(DPH):  71-72      72-731 
Staff  administrator  III  (re- 
places bureau  chief) —  — 

Radiological  Health  Bureau 
(DPH)  : 
Staff   administrator   III    (re- 
places   bureau    chief) -  - 

Food  and  Drug  Bureau 
(DPH)  : 
Staff   administrator   III    (re- 
places bureau  chief) —  — 

Vector  Control  and  Solid  Waste 
Management  Bureau 
(DPH)  : 
Staff   administrator   III    (re- 
places bureau   chief) -  - 

Water  Sanitation  Bureau 
(DPH)  : 
Staff    administrator    II     (re- 
places bureau   chief) -  - 

Veterinary  Services  Bureau 
(DPH)  : 
Staff   administrator   III    (re- 
places chief  veterinarian)  -  - 
Preventive  Medical  Services  Divi- 
sion (DPH): 
Division  chief  (replaces  deputy 

director)      —  — 

Adult  Health  and  Chronic 
Disease  Bureau  (DPH)  : 
Staff   administrator   III    (re- 
places bureau   chief) -  - 

Maternal     and     Child     Health 
Bureau  (DPH)  : 
Staff   administrator   III    (re- 
places bureau  chief) -  - 

Public  Health  Branch  (DPH)  : 
Infectious  Disease  Control 
Bureau  (DPH)  : 
Staff   administrator   III    (re- 
places bureau  chief) -  — 

Venereal  Disease  Control 
Bureau  (DPH)  : 
Staff   administrator   III    (re- 
places   health    educ   con- 
sultant III)   

Medical  and  Social  Services 
Branch  (DPH): 
Branch  chief  (from  Community 
Services   Division    replaces 

deputy   director)    -  - 

Staff  administrator  I  (from 
Community  Services  Di- 
vision replaces  asst  pro- 
gram chief) —  — 

Community  Services  Division 
(DPH): 
Division   chief   (replaces   social 

service  admn  IV) —  — 

Independent  County  Services 
Bureau  (DPH)  : 
Staff   administrator   III    (re- 
places   chief,    emergency 

medical  services) —  — 

Contract  County  Services 
Bureau  (DPH)  : 
Staff   administrator   III    (re- 
places bureau  chief) -  - 

Emergency  Medical  Services 
Bureau  (DPH)  : 
Staff   administrator   III    (re- 
places bureau   chief) -  — 

Adoption  Services  Bureau 
(SDSW)  : 
Staff  administrator  III 

( replaces  social  service 

administrator   III) -  — 

i  For  footnotes  see  the  end  of  this  presentation. 


73-74 

(1) 

1971-72 

SALARY  RANGE 

1,512-1,837 

(1) 

1,512-1,837 

(0.5) 

1,512-1,837 

(1) 

1,512-1,837 

(1) 

1,371-1,667 

(1) 

1,512-1,837 

(1) 

1,667-2,026 

(1) 

1,512-1,837 

(1) 

1,512-1,837 

(1) 

1,512-1,837 

1972-73 


1973-74 


-7,512 


9,888 


(1) 

1,512-1,837 

(1) 

1,929-2,346 

(1) 

1,243-1,512 

(1) 

1,667-2,026 

(1) 

1,512-1,837 

(1) 

1,512-1,837 

(1) 

1,512-1,837 

(1) 

1,512-1,837 

-6,144 

-7.164 
-9,408 
-9,408 

-9,408 

7,115 

1,356 

-2,856 
2,618 

2,532 
-9,409 
-9,409 

528 
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DEPARTMENT  OF  HEALTH — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions — Continued 
Major  Reclassifications  of  Vacant 
Positions — Continued 
Health  Protection  System — 
Continued 
Community  Services  Division 
(DPH)— Continued 
Protective  Social  Services 
Bureau  (SDSW)  : 
Staff  administrator  III 

(replaces  social  service 

administrator   III) 

Medical  and  Social  Services 

Branch — Community  Services 
Division  (DPH): 
Asst  chief,  community  services 
branch  ( replaces  social 

administrator  I) 

Consultant  for  educ,  improve- 
ment for  health  (replaces 
supvng  psych  social 

worker    I)    

Laboratory  Services  Division 
(DPH): 
Division  chief  (replaces  asst 

director)      

Air  and  Industrial  Hygiene 
Laboratory  (DPH)  : 
Staff  administrator  III 

(replaces  lab  chief)   

Food  and  Drug  Laboratory 
(DPH)  : 
Staff  administrator  III 

(replaces  lab  chief)   

Sanitation  and  Radiation 

Laboratory  (DPI!)  : 

Staff  administrator  III 

(replaces  lab  chief)   

Clinical  Chemistry  Laboratory 
(DPH)  : 
Staff  administrator  III 

(replaces  chief)   

Microbial  Disease  Laboratory 
(DPH)  : 
Staff  administrator  III 

(replaces  lab  chief)   

Viral  Disease  Laboratory  (DPH)  : 
Staff  administrator  III 

(replaces  lab  chief)   

Southern  California  Laboratory 
(DPH): 
Staff  administrator  III 

(replaces  lab  chief)   

Central  Support  Services 
Bureau  (DPH): 
Staff  administrator  III  (re- 
places   lab    administrator) 
Health  Quality  Systems : 

Health  systems  chief  (from  Insti- 
tutional Licensing  and  Certi- 
fication Division,  replaces  asst 

chief)   

Staff  administrator  II  (from  In- 
stitutional Licensing  and  Cer- 
tification    Division,    replaces 

health  facilities  rep  II) 

Administrative  asst  II  (from  In- 
stitutional Licensing  and  Cer- 
tification    Division,     replaces 

health  facilities  rep  II) 

Licensing  and  Certification  Branch 
(DPH)  : 
Branch   chief   (from  Institutional 
Licensing     and     Certification 
Division,   replaces  health   fa- 
cilities rep  IV) 

Staff  administrator  I  (from  Insti- 
tutional Licensing  and  Certi- 
fication Division,  replaces 
nursing  consultant  II) 


MAN-YEARS 

71-72      72-73 1 


73-74  1971-72  1972-73 

_   SALARY  RANGE 

(1)  1,512-1,837 


(2)  (2)  1,439-1,750 

(1)  (1)  1,439-1,750 

(1)  1,667-2,026 

(1)  1,512-1,837 

(1)  1,512-1,837 

(1)  1,512-1,837 

(1)  1,512-1,837 

(1)  1,512-1,837 

(1)  1,512-1,837 

(1)  1,512-1,837 

(1)  1,512-1,837 

(1)  2,127-2,586 

(1)  1,371-1,667 

(1)  1,128-1,371 

(1)  1,929-2,346 

(1)  1,243-1,512 


1  For  footnotes  see  the  end  of  this  presentation. 


2,934 


4,293 


1973-74 

528 

4,106 

6,010 

-6,720 

-540 

-540 

-540 

-540 

-4,752 
-9,408 

-540 

8,679 

^00 
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CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions — Continued 
Major  Reclassifications  of  Vacant 
Positions — Continued 
Institutional  Licensing  and  „   ,„       ,L  15  , 

Certification  Division  (DPH)  :         71-'z       72-73  1 
Division    chief    (replaces    bureau 

chief,   facilities  planning) -  - 

Facilities  Planning  and 

Construction  Bureau  (DPH)  : 
Staff  administrator  II  (replaces 

health  facilities  rep  IV) -  - 

Nursing  Home  and  Hospital 
Licensing  and  Certification 
Bureau  (DPH)  : 
Staff    administrator     III     (re- 
places bureau  chief) —  — 

Laboratory  Licensing  and 

Certification  Bureau  (DPH)  : 
Staff     administrator     III     (re- 
places lab  chief) —  — 

Social  Services  Licensing  and 

Certification  Division  (SDSW)  : 
Division     chief     (replaces     social 

service  administrator  III) -  - 

Program  Surveillance  Division 
(DHCS): 
Division  chief  (replaces  asst 

director)    —  — 

Investigations  Bureau : 

Staff  administrator  III  (re- 
places bureau  chief,  inves- 
tigation  bureau)    -  - 

Professional  and  Program  Quality 
Branch  (DCA)  : 
Branch  chief  (replaces  staff  man- 
agement analyst) -  - 

Staff    administrator    I     (replaces 

accountant  I) -  - 

Professional  Boards  Division 
(DCA): 
Division  chief   (replaces   state  fi- 
nancial examiner  II) -  - 

Research,  Evaluation,  and  Planning 
Division  (DMH)  : 
Division    chief    (replaces    deputy 

director)    —  — 

Research  Bureau  (DMH)  : 

Staff  administrator  III   (replaces 

chief)   -  - 

Evaluation  Bureau  (DMH)  : 

Staff  administrator  III  (replaces 
chief  of  medicine, 

retardation)    -  - 

Project  Management 
Bureau  (DCA)  : 
Staff  administrator  III   (replaces 

staff  counsel  I)   —  - 

Standards  and  Quality  Control 
Coordination  Bureau  (DCA)  : 
Staff   administrator   II    (replaces 

nutrition  consultant  III) -  - 

Health  Administrative  Systems : 
Health  systems  chief  (replaces 

chief  deputy  director) -  - 

Staff  administrator  II  (replaces 

deputy   director)    -  - 

Adm  asst  II  (from  Fiscal  and 
Acctng  Div,  replaces 

asst  program  chief)    -  - 

Fiscal  Management  Branch : 
Branch  chief  ( replaces  asst 

director)    —  — 

Staff  administrator  I  (replaces 

asst  director) -  - 

Fiscal  and  Acctng  Division : 
Division  chief  (replaces  asst 

director)    -  - 

Budget  Services  and  Estimates 
Bureau : 
Sr  budget  analyst  (replaces 

asst   budget   analyst) -  (1) 

1  For  footnotes  see  the  end  of  this  presentation. 


73-74 

(1) 

1971-72 

SALARY  RANGE 

1,667-2,026 

(1) 

1,371-1,667 

(1) 

1,512-1,837 

(1) 

1,512-1,837 

(1) 

1,667-2,026 

(1) 

1,667-2,026 

(1) 

1,512-1,837 

(1) 

1,929-2,346 

(1) 

1,243-1,512 

(1) 

1,667-2,026 

(1) 

1,667-2,026 

(1) 

1,512-1,837 

(1) 

1,512-1,837 

(1) 

1,512-1,837 

(1) 

1,371-1,667 

(1) 

2,127-2,586 

(1) 

1,371-1,667 

(1) 

1,128-1,371 

(1) 

1,929-2,386 

(1) 

1,243-1,512 

(1) 

1,667-2,026 

(1) 

1,371-1,667 

1972-73 


1973-74 


-6,100 


2,796 


6,468 


2,532 

11,700 
8,040 

10,776 

-7,188 
-9,408 

-9,408 

2,040 

3,144 

3,576 
-5,520 

-4,548 

4,372 
-5,586 


6,468 
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CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions — Continued 
Major  Reclassifications  of  Vacant 
Positions — Continued 
Health  Administrative  Systems — 

Continued  MAN-YEARS 

Accounting  Services  Bureau  :  71-72       72-73  ] 

Staff  adm  analyst,  acetg 
systems  (replaces  sr 

budget  analyst)   -  (1) 

Staff  adm  analyst,  acctg 
systems  (replaces  assoc 

management    analyst) -  (D 

Patient  Benefits  and  Aects 
Bureau  (DMH)  : 
Patients  insurance  and 

benefits  off  II   (replaces 
chief,  bureau  of 

patients   accounts)    -  (1) 

Staff  administrator  II 

(replaces  bureau  chief)-  -  - 

Patients  insurance  and 

benefits  off  IV  (replaces 
asst  chief,  bureau  of 

patients  accounts) -  (1) 

Patients  insurance  and 

benefits  off  IV  (replaces 
patients  insurance  and 

benefits  officer  III -  (1) 

Patients  insurance  and 

benefits  off  III  (replaces 
patients  insurance  and 

benefits  officer   II) -  (1) 

Audits  and  Services  Division 
(DHCS): 
Division  chief  (replaces  supvng 

governmental  auditor  II)_  -  - 
Contract  Audit  Bur   (DHCS): 
Staff    administrator    II    (re- 
places supvng  auditor  I)_          -  - 
Hospital  Reimbursement  Audit 
—North  (DHCS)  : 
General  auditor  III  (replaces 
supvng  governmental  au- 
ditor II)   

Governmental  auditor  II  (re- 
places gen  auditor  II)   —  -  (3) 
Hospital  Reimbursement  Audit 
—South  (DHCS)  : 
Staff    administrator    II    (re- 
places    general     auditor 

III)    

Special  Audits  Bureau  (DHCS)  : 
Staff    administrator    II    (re- 
places consulting  optom- 
etrist I) -  - 

Contract  Services  Bureau : 
Staff    administrator    II    (re- 
places    health     program 

adviser  III)   -  - 

Inventory  Control  Bureau : 
Staff    administrator    II    (re- 
places    health     program 

adviser  III) -  - 

Systems  Management  Branch : 
Branch  chief  (replaces  supvng 

management    analyst)    —  — 

Staff  administrator  I  (from  Per- 
sonnel Services  Bureau,  re- 
places   assoc    personnel    ana- 
lyst)   

Personnel  and  Training  Services 
Division : 
Division  chief  (replaces  personnel 

officer)     -  - 

Environmental  Health  and  Safety 
Bureau  : 
Staff  administrator  II 

(replaces   chief)    —  — 

Management  Assistance  Systems 
Division : 
Division  chief  (replaces  sr  admn 

analyst)    -  - 

l  For  footnotes  see  the  end  of  this  presentation. 


73-74  1971-72  1972-73 

SALARY  EANGE 

1,243-1,512  -1,860 


(1)  1,243-1,512 

(1)  1,489-1,810 

(1)  1,371-1,667 

(1)  1,285-1,564 

(1)  1,285-1,564 

(1)  1,166-1,417 


(1) 

1,667-2,026 

(1) 

1,371-1,667 

(2) 

1,128-1,370 

(2) 

927-1,128 

m 

1,371-1,667 

(i) 

1,371-1,667 

(i) 

1,371-1,667 

(i) 

1,371-1,667 

(i) 

1,929-2,346 

(i) 

1,243-1,512 

(i) 

1,667-2,026 

(i) 

1,371-1,667 

(i) 

1,667-2,026 

1,551 


1,224 


1,431 


1,323 


1,737 


-8,748 


1973-74 

1,692 

1,224 
-492 

1,908 

1,764 

2,316 

4,308 
2,726 

-5,832 

3,960 

1,860 

1,860 

1,860 
6,108 

1,692 


2,268 
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CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions — Continued 
Major  Reclassifications  of  Vacant 
Positions — Continued 
Management  Assistance  Systems 
Division — Continued 
Management  Consultation 
Bureau : 
Assoc  mgmt  analyst  (replaces 

registered  nurse  III) 

Assoc  mgmt  analyst  (replaces 

registered  nurse  II) 

Manuals  and  Documents  Bureau  : 
Staff  administrator  II  (replaces 
records   mgmt   analyst   II) 
Reports  and  Statistics  Division  : 

Division  chief  (replaces  chief) 

Standard  Reports  Bureau : 

Staff  administrator  II  (replaces 

bureau    chief)    

Data  Interpretation  Bureau : 
Staff  administrator  II  (replaces 
health  program  adviser 

III)   

Vital  Statistics  Bureau  (DPH)  : 
Staff     administrator     III     (re- 
places bureau  chief) 

Special  Studies  Bureau : 
Staff     administrator    III     (re- 
places consultant) 

Data  Interpretation  Bureau  : 
Operations  research  specialist 
II  (replaces  operations  re- 
search specialist  III) 

Assoc  social  research  analyst 
(replaces  asst  social  re- 
search analyst)   

Computer  Services  Division  : 
Division  chief  (replaces  data 

processing   manager   I)    

Computer  Operations  Bureau : 
Staff  administrator  II  (replaces 
data  processing  manager  I) 
Computer  Operations  Support 
Bureau  : 
Staff  administrator  II  (replaces 
assoc  management  analyst) 
Health  Treatment  Systems: 
Direct  Services  Branch : 
Programs  for  the  Mentally  111 
(DMH): 

Physicians  and  surgeon  II 

Staff  psychologists 

Psychiatric  social  workers 

Medical  records — clerical 

Physician  and  surgeon  (DMH) 

Psychiatrist   (DMH)    

Psychologist   (DMH)   

Psychiatric  social  worker 

Physical  therapist  I 

Registered  nurse  II 

Institution  firefighter — PT 

Psychiatric  technician 

Groundsman 

Motion  picture  opr — PT 

Programs  for  the  Mentally 
Retarded  (DMH)  : 

Sr  psychiatrist 

Sr  physician 

Physician  and  surgeon  (DMH) 

Psychologist   (DMH)   

Public  health  nurse  III 

Psychiatric  social  worker 

(DMH) 

Public  health  nurse  II 

Registered  nurse  III 

Registered  nurse  II 

Rehabilitation  therapist 

(DMH) 

Sr  psych  tech  II 

Institution  firefighter — PT 

X-ray  technician , 

Sr  psych  tech  I 

Psychiatric  technician 

Motion  picture  opr — PT 


MAN-YEARS 


n-n 

73-74 

(1) 

1971-72 

SALARY  RANGE 

1,128-1,371 

- 

(1) 

1,128-1,371 

- 

(1) 

1,371-1,667 

- 

(1) 

1,667-2,026 

- 

(1) 

1,371-1,667 

- 

(1) 

1,371-1,667 

- 

(1) 

1,512-1,837 

- 

(1) 

1,512-1,837 

(i) 

- 

1,183-1,439 

(2) 

(2) 

1,128-1,371 

- 

(1) 

1,667-2,026 

- 

(1) 

1,371-1,667 

1972-73 


(1)  1,371-1,667 


-2,508 
5,346 


1973-74 

4,179 
5,328 

2,916 

-11,448 
1,860 


5,832 
2,873 

3,788 


- 

7 

1,837-2,463 

_ 

94,409 

— 

4 

1,183-1,439 

— 

31,335 

— 

7 

950-1,155 

— 

44,659 

— 

6 

480-644 

— 

21,621 

0.5 

0.5 

1,837-2,463 

11,022 

11,573 

2.8 

2.8 

1,837-2,463 

60,621 

63,652 

1.5 

1.5 

1,183-1,439 

14,906 

15,651 

6 

6 

950-1,155 

68,400 

71,820 

1 

1 

801-973 

9,612 

10,093 

3 

3 

801-973 

28,836 

30,278 

1 

1 

710-863 

8,520 

8,946 

18 

18 

584-746 

126,144 

132,451 

1 

1 

628-728 

7,536 

7,913 

0.4 

0.4 

3.72-3.90  hr 

3,095 

3,250 

4 

4 

2,026-2,586 

97,248 

102,110 

1 

1 

2,026-2,586 

24,312 

25,528 

1 

1 

1,837-2,463 

22,044 

23,146 

3.2 

3.2 

1,183-1,439 

45,427 

47,698 

- 

3 

1,023-1,243 

- 

42,721 

1 

1 

950-1,155 

11,400 

11,970 

1 

1 

927-1,128 

11,124 

11,680 

2 

2 

884-1,074 

21,216 

22,277 

13 

13 

801-973 

124,956 

131,204 

2 

2 

796-927 

19,104 

20,059 

1 

1 

710-905 

8,520 

8,946 

1.6 

1.6 

710-863 

13,632 

14,314 

0.2 

0.2 

692-842 

1,661 

1,744 

3 

3 

644-821 

23,184 

24,343 

10 

10 

584-746 

70,080 

73,584 

0.8 

0.8 

3.72-3.90  hr 

6,190 

6,500 

9— 83708C 
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DEPARTMENT  OF  HEALTH — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions — Continued 
Health  Treatment  Systems — Continued 
Direct  Services  Branch — Continued 
Reimbursable  Programs  From 
Regional  Centers  (DMH)  : 
Social   Adaption — Acting 
Out  MR : 

Program  director 

Asst  program  director 

Nursing  coordinator 

Staff  psychiatrist 

Staff  psychologist 

Psychiatric  social  worker 

Social  work  associate 

Rehabilitation  therapist 

Teachers — mentally    retarded 

Teaching  asst 

Patton  Satellite  (DMH)  : 
Administration  : 

Medical  Records— Clerical : 

Supvng   clerk   I 

Business  Services : 

Asst  hospital  administrator 
Fiscal  Section : 

Property  clerk  I 

Sr  account  clerk 

Clerk-typist  II 

Personnel  Section  : 

Personnel  asst  II 

Personnel  asst  I 

Clerk-typist  II 

Service  Supply  and  Clerical : 

Warehouse  mgr  I 

Materials  and  stores 

supvr  I   

Clerk   II  

Communication : 

Supvng  telephone  opr  I 

Telephone   opr 

Care  and  Welfare : 
Asst  supt,  medical  and 

surgical 

Sr  stenographer  

Dentist  II 

Podiatrist    

Pharmacist  I 

Physical  therapist  I 

Psychiatric  tech,  pod  asst_ 

Dental  asst 

Beauty  shop  mgr 

Support  and  Subsistence : 
Food  Services  (DMH)  : 

Food  administrator  II 

Food  administrator  I 

Supvng  cook  II 

Supvng  cook  I 

Baker  I 

Food  service  supvr  II 

Support  and  Subsistence : 

Cook  II  

Butcher/meat  cutter  I— 
Food  service  supvr  I_ 

Clerk-typist  II 

Cook  I  

Food  service  asst  II 

Food  service  asst  I 

Clothing : 

Clothing  center  mgr 

Seamer-seamstress 

Assistant  seamstress 
Housekeeping — Public 
Area : 

Janitor  foreman  III 

Janitor  foreman  I 

Supvng  housekeeper  I 

Janitor 


MAN-YEARS 

71-72      72-73 1 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

2 

2 

1,273-1,548 

22,584 

33.864 

_             2 

2 

1,243-1,512 

13,200 

33,072 

2 

2 

1,074-1,305 

11,976 

28,560 

2 

2 

1,837-2,463 

22,584 

51,600 

2 

2 

1,183-1,439 

14,196 

31,464 

2 

2 

950-1,155 

11,576 

25,272 

2 

2 

710-863 

8,952 

18,888 

4 

4 

764-927 

18.072 

20,304 

4 

4 

842-1,305 

24,160 

25,776 

4 

4 

543-660 

13,032 

14,448 

- 

1 

676-821 

- 

9,852 

- 

1 

1,371-1,667 

- 

19,524 

- 

1 

614-746 

_ 

7,368 

-              - 

1 

584-710 

— 

8,520 

—              — 

1 

480-644 

- 

6,210 

- 

1 

676-821 

_ 

9,852 

—              — 

1 

584-710 

_ 

8,520 

—              — 

3 

480-644 

- 

17,280 

- 

1 

783-950 

- 

11,400 

- 

1 

614-783 

_ 

8,952 

—              - 

4 

480-584 

- 

24,288 

- 

1 

522-635 

_ 

7,620 

4 

457-556 

— 

27,798 

-              _ 

1 

2,233-2,622 

31,464 

—              — 

1 

599-764 

_ 

8,736 

-              - 

1 

1,837-2,463 

- 

26,796 

—              — 

1 

1,155-1,405 

_ 

16,860 

—              — 

1 

1,213-1,337 

_ 

16,044 

-              - 

1 

801-973 

- 

11,676 

—              — 

1 

584-746 

_ 

8,520 

—              — 

1 

530-644 

_ 

7,728 

1 

614-746 

— 

8,952 

- 

1 

1,048-1,273 

15,276 

~" 

1 

821-998 

— 

11,976 

~~ 

1 

783-950 

— 

11,400 

_ 

2 

676-905 

_ 

21,444 

—                              _ 

2 

614-746 

_ 

16,872 

—                              "~ 

1 

676-821 

- 

9,852 

- 

11 

614-746 

_ 

101,568 

—                              — 

1 

614-746 

_ 

8,952 

—                              — 

2 

584-710 

_ 

18,552 

—                              ~ 

1 

4S0-644 

_ 

7,008 

—                              _ 

2 

530-644 

_ 

15,396 

~ 

31 

505-614 

- 

223,692 

40 

457-556 

- 

260,757 

*~                              — 

1 
1 

783-950 
614-746 

- 

11,400 
7,920 
7,368 

1 

505-614 

- 

- 

1 

676-821 

9,852 

7,998 

7,998 

88,960 

~ 

1 

530-644 

_ 

- 

1 
13 

530-644 
480-584 

- 
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CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions — Continued 
Health  Treatment  Systems— Continued 
Direct  Services  Branch — Continued 
Patton  Satellite  (DMH)— 
Continued 
Administration — Continued 
Plant  Operations : 

Maintenance  of  Structures : 
Chief  of  plant 

operations  I 

Supvr  of  building  trades 

Plumber  II 

Carpenter  II 

Painter  II 

Plumber  I 

Carpenter  I 

Painter  I 

Mason    

Locksmith   

Building  maint  man 

Maintenance  of  Grounds : 
Supervising 

groundsman  II 

Tractor    operator-laborer 

Lead  groundsman 

Groundsman 

Laborer    

Light,  Heat  and  Power : 

Chief  engineer  I 

Electrician  II 

Electrician  I 

Steamfitter    

Stationary   engineer   I 

Refrigerator     engineman 

Stationary  fireman 

Building  maint  man 

Water  and  Sewage: 
Water  and  sewage 

plant  supvr 

Motor  Vehicles : 

Auto    mechanic    

Auto   equipt   opr   II 

Auto   equipt   opr  I 

Security  Force : 

Security  off  II 

Security  off  I 

Neuropsyehiatric  Institutes 
(DMH)  : 

Research  specialist  IV 

Pharmacist  I 

Asst  supt  of  nursing  services 

Teacher  

Supvng  nurse  II 

Supvng  psychiatric  nurse 

Psychiatric  social  worker 

Research  asst  III 

Registered  nurse  III 

Public  health  nurse  I 

Registered  nurse  II 

Librarian    

Research  asst  II 

Junior  chemist 

Laboratory  techn 

Accountant   I 

Graphic  artist   

Sr   steno   

Cook  II  

Psychiatric   techn   

Sr  clerk-typist 

Food  service  supvr  I 

Research  techn 

Steno  II   

Clerk-typist  II 

Food  service  asst  I 

Clerk  II 

Janitor    

Telephone  opr   

Motion  picture  opr 


MAN-YEARS 

71-72      72-73 ' 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

-            - 

1 

1,048-1,273 

_ 

13,200 

—            — 

1 

998-1,155 

_ 

12,576 

-            - 

1 

950-1,048 

_ 

12,576 

—            — 

1 

905-998 

_ 

11,976 

—            — 

1 

905-998 

— 

11,976 

—            — 

3 

905-998 

_ 

35,064 

—            - 

3 

863-950 

- 

33,592 

—            — 

4 

863-950 

— 

42,240 

-            — 

1 

863-950 

- 

11,400 

—            — 

1 

863-950 

— 

11,400 

" 

3 

728-801 

— 

28,398 

- 

1 

842-1,023 

_ 

12,276 

—            — 

1 

764-842 

— 

10,104 

—            — 

1 

660-801 

— 

9,612 

—            — 

5 

628-728 

_ 

43,234 

—            - 

2 

628-692 

- 

16,608 

- 

1 

998-1,155 

_ 

13,860 

—           — 

1 

950-1,048 

- 

12,576 

—            — 

3 

905-998 

— 

34,892 

—            — 

1 

905-998 

— 

11,976 

—            — 

3 

863-950 

— 

34,200 

—            — 

1 

863-950 

— 

11,400 

—            — 

5 

783-863 

— 

52,154 

" 

1 

728-801 

— 

9,612 

- 

1 

905-998 

- 

11,400 

- 

1 

842-1,023 

_ 

11,124 

—            — 

1 

801-884 

— 

10,608 

-            - 

14 

728-801 

- 

134,374 

_            _ 

1 

644-783 

_ 

9,396 

-            — 

4 

556-676 

— 

33,092 

1 

1 

1,837-2,463 

22,024 

23,148 

0.3 

0.3 

1,213-1,337 

6.500 

6,500 

1 

1 

1,074-1,305 

12,888 

14,916 

1 

1 

842-1,305 

11,676 

12,276 

1 

1 

973-1,183 

11,676 

12,276 

2 

2 

973-L183 

25,776 

27,072 

1 

1 

950-1,155 

11,400 

11,976 

1 

1 

927-1,128 

11,124 

11,676 

4 

4 

884-1,074 

45,636 

47,802 

1 

1 

842-1,023 

10,104 

10,608 

25 

25 

801-973 

264,278 

277,156 

2 

2 

764-927 

17,931 

18,780 

1 

1 

764-927 

9,168 

9,612 

1 

1 

746-863 

8.952 

9,400 

1 

1 

710-863 

8,520 

8,952 

1 

1 

692-842 

8,304 

8,736 

1 

1 

676-821 

8,112 

8,520 

1 

1 

599-764 

7,386 

7,746 

2 

2 

614-746 

14,736 

15,456 

19 

19 

584-746 

149,770 

152,896 

2 

2 

584-746 

16,680 

17,064 

1 

1 

584-710 

7,008 

7,368 

1 

1 

571-692 

6,360 

6,678 

2 

2 

517-660 

12,408 

13,030 

10 

10 

480-644 

62,947 

66,040 

5 

5 

505-614 

30,000 

31,500 

2.5 

2.5 

480-584 

16,277 

17,036 

2 

2 

480-584 

13,368 

13,680 

1 

1 

457-556 

5,760 

6,060 

0.1 

0.1 

3.72-3.90  hr 

667 

667 

87 
88 
89 
90 
91 
92 
93 
94 
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DEPARTMENT  OF  HEALTH — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions — Continued 
Health  Treatment  Systems — Continued 
Direct  Services  Branch — Continued 
Developmental  Disabilities  Pro- 
gram Bureau  (DMH)  : 
Psychiatric  social  worker  — 

Social  work  assoc 

Social  service  asst  I 

Health    program   adviser    III 

Nursing  consultant  III 

Assoc  mgt  analyst 

Assoc  personnel  analyst 

Sr  steno   

Clerk-typist  II 

Health  Financing  Systems: 
Financing  Program  Branch 
(DHCS): 
Mental  Health  Coordination 
Bureau  (DHCS): 
Reimbursable  Services — 
Medical-Social  Review 
Teams  (DHCS): 

Physician  and  surgeon  II 

Registered  nurse  II 

Psychiatric  social  worker 

Clerk-typist  II 

Medical  Assistance  Program : 
Administration  : 

Asst  bureau  chief 

Social  service  consultant  III 

Medical  records  librarian 

Patient  estates  and  accounts 

spec. 

Clerk  II  

Eligibility  Units : 

Hospital  social  worker  II 

Clerk-typist  II 

Stenographer  II  

Prepaid    Health    Plans    Manage- 
ment Bureau  (DHCS)  : 
Staff    administrator    I,     social 

and  health  services 

Associate  government   program 

analyst 

Clerk-typist  II 

Financing  Operations  Branch : 
Contract  Administration  Division 
(DHCS): 
Steno  II   (limited  to  June  30, 

1974)   

Fiscal  Intermediary  Bureau 
(DHCS): 
Staff     administrator    I,     social 
and  health  services  (limited 

to   June  30,   1974)    

Gen  auditor  III    (limited  to 

June  30,  1974)   

Gen    auditor   II    (limited    to 

June  30,  1974) 

Clerk-typist    II     (limited    to 

June  30.  1974) 

Recovery  Bureau  (DHCS)  : 
Staff  administrator   II,   SHS 
Staff  administrator  I,   social 

and  health  services 

Assoc  governmental  program 

analyst 

Compliance  supvr  II 

Asst    governmental    program 

analyst 

Programmer  II 

Sr  tax  rep  

Supvr  clerk  I 

Key  data  supvr  I 

Clerk  II  

Key  data  opr 

Clerk  I   


71-72 


MAN-YEARS 

72-73  ' 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

_ 

7 

950-1,155 

- 

88,410 

6 

710-863 

— 

56,628 

6 

505-614 

- 

40,284 

1 

1 

1,243-1,512 

14,916 

15,660 

1 

1 

1,243-1,512 

14,916 

15,660 

1 

1 

1,128-1,371 

13,536 

14,196 

1 

1 

1,128-1,371 

13,536 

14,196 

1 

1 

599-764 

7,1S8 

7,536 

2 

2 

480-644 

11,820 

12,420 

2 

2 
2 

1 

2 
2 
2 
1 

1,837-2,463 

801-973 

950-1,155 

480-644 

50,553 

21,960 

24,893 

6,779 

53,080 

23,352 

26,137 

7,117 

1 
2 
1 

1 
2 
1 

1,439-1,750 

1,155-1,405 

905-1,100 

21,000 
33,387 
11,986 

21,000 
33,720 
12,585 

1 
1 

1 
1 

905-1.100 

480-584 

13,200 

5,886 

13,200 
6,181 

1 
1 
1 

1 
1 
1 

801-973 
4S0-644 
517-660 

10,644 

6,875 
6,308 

11,176 
7,218 
6,623 

_ 

2 

1,243-1,512 

- 

32,904 

- 

6 
2 

1,128-1,371 
480-644 

- 

89,496 
13,555 

517-628 


1 

1,243-1,512 

3 

1,128-1,371 

4 

927-1,128 

1 

480-644 

1 

1,371-1,667 

1 

1,243-1,512 

1 
1 

1,128-1,371 
1,100-1,337 

1 
1 
2 
1 
1 
10 
3 
3 

927-1,128 
927-1,128 
863-1.04S 
676-821 
576-700 
480-584 
497-605 
415-505 

7,536 

18,144 

49,356 

54,144 

7,728 

18,144 

16,452 

14,916 
14,556 

12,176 
12,176 
22,800 
8,952 
7.628 
63,600 
19,728 
16,334 
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31 
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39 
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41 
42 
43 
44 
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DEPARTMENT  OF  HEALTH— Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions — Continued 
Health  Protection  Systems : 
Public  Health  Branch  (DPH)  : 
Food  and  Drug  Bureau   (DPH): 

Food  and  drug  inspector  II 

Clerk-typist  II 

Occupational  Health  and  Environ- 
mental Epidemiology  Bureau 
(DPH)  : 

Public  health  medical  off  III 

Sr  industrial  hygiene  engr 

Assoc  industrial  hygiene  engr 

Vector  Control  and  Solid  Waste 
Management  Bureau  (DPH)  : 

Asst  vector  control  specialist 

Water  Sanitation  Bureau  (DPH)  : 

Temporary  help 

Maternal  and  Child  Health 
Bureau  (DPH)  : 

Public  health  medical  off  III 

Dental   Health    Bureau    (DPH): 

Dental   health   consultant 

Venereal  Disease  Control  Bureau 
(DPH)  : 

Nursing  consultant   II 

Public  health  fid  rep  II 

Public  health  fid  rep  I 

Clerk-typist  II 

Temporary  help 

Medical  and  Social  Services  Branch  : 
Emergency  Medical  Service 
Bureau  (DPH)  : 

Public  health  medical  off  III 

Personnel   off   III 

Stenographer  II  

Food  and  Drug  Laboratory 
(DPH)  : 

Public  health  chemist  I 

Clinical  Chemistry  Laboratory 
(DPH)  : 

Asst  laboratory  chief 

Public  health  chemist  III 

Laboratory  asst  III 

Statistical  clerk 

Viral  Disease  Laboratory  (DPH)  : 

Microbiologist,  LFS 

Assoc  virologist 

Clerk-typist  II 

Microbial  Disease  Laboratory 
(DPH)  : 

Asst  microbiologist 

Sanitation  and  Radiation 
Laboratory  (DPH)  : 

Laboratory  asst  II 

Central  Support  Service  Bureau : 

Temporary  help 

Southern  California  Laboratory 
(DPH): 

Public  health  chemist  II 

Health  Quality  Systems : 

Licensing  and  Certification  Branch  : 
Institutional  Licensing  and  Cer- 
tification Division  (DPH)  : 

Asst  program  chief 

Special  asst  to  program 

Licensing  and  Certification 
Bureau  (DPH)  : 

Health  facilities  rep  II 

Health  facilities  rep  I 

Temporary  help 


MAN-YEARS 

71-72      72-73 

73-74 

1 
0.5 

1971-72 

SALARY  RANGE 
801-973 
480-644 

1972-73 

1973-74 

9.612 
2,955 

1 
3 
3 

1 
3 
3 

2,026-2,586 
1,337-1,626 
1,155-1,405 

24,312 
48,132 
41,580 

25,524 
50,580 
43,668 

1 

1 

801-973 

9,612 

10,104 

1.5 

2 

- 

7,248 

21,324 

1 

1 

2,026-2,586 

24,312 

25,524 

- 

1 

2,127-2,586 

- 

26,796 

0.5 

1 
12.5 
0.5 
7.5 

1 

2 

25 

1 

1,128-1,371 
764-927 
728-842 
480-644 

6,768 
9,168 

109,200 
2,955 

128,086 

14,196 

19,224 

229,200 

6,210 

1 
1 
1 

1 
1 
1 

2,026-2,586 

1,439-1,750 

517-660 

24,312 

21,000 
6,360 

25,524 

21,000 

6,684 

- 

1 

905-1,100 

- 

10,860 

i    i    i    i 
i   i   i   i 

1 

1 
1 
1 

1,405-1.708 

1,100-1,337 

584-710 

584-710 

- 

16,860 
13,200 

7,188 
7,008 

—             — 

1 
1 
0.5 

1,048-1,273 

1,048-1,273 

480-644 

- 

12,576 

12,576 

2,955 

1 

1 

905-1,100 

10,860 

11,400 

1 

1 

530-644 

6,516 

6,840 

1 

1 

- 

5,910 

6,210 

1 

1 

1,048-1,273 

12,576 

13,200 

1 
1 

1 
1 

2,206-2,622 
1,512-1,837 

24,312 

18,144 

25,524 
19,044 

18 

35 

0.8 

1,100-1,337 
950-1,155 

237,600 

409,368 
10,947 
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DEPARTMENT  OF  HEALTH — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions — Continued 
Health  Quality  Systems— Continued 
Licensing  and  Certification 
Branch — Continued 
Facilities  Communication  Unit 
(DPH): 

Sr  clerk-typist 

Stenographer  II  

Clerk-typist  II 

Facilities  Planning  and  Construc- 
tion Bureau  (DPH)  : 

Construction    adviser 

Clerk-typist  II 

Laboratory  Licensing  and  Cer- 
tification Bureau  (DPH)  : 

Microbiologist,  LFS 

Licensing  and  Certification  for 
Children's  Licensing 
Facilities  (SDSW)  : 

SSC  III   

SSC  II  

Clerk-typist  II 

Licensing  and  Certification  for 
Adult  Licensing  Facilities 
(SDSW)  : 

SSC  II  

SSC  I  

Clerk-typist  II  ___"_ 

Investigation  Bureau  (DHCS)  : 
Sr  special  investigator  (limited 

to  June  30,  1973) 

Sr  special  investigator 

Provider  Review  Bureau 
(DHCS)  : 
Staff  administrator  I,  social  and 

health  services 

Health  program  adviser  III — 

Assoc  mgr  analyst 

Sr  clerk-typist 

Clerk-typist  II 

Clerk   II   

Clerk   I   

Professional  and  Program  Quality 
Branch  : 
Behavioral  Science  Examiners 
(DCA)  : 

Clerk-typist  II 

Board  of  Dental  Examiners  : 

Clerk-typist  II 

Board  of  Medical  Examiners  : 

Clerk-typist  II 

Steno  II 

Board  of  Veterinary  Examiners  : 

Clerk-typist  II 

Research,  Evaluation,  Planning 
Division  (DMH)  : 

Chief,  evaluation  studies 

Asst  chief 

Staff  administrator  III 

Staff  administrator  II 

Research  specialist  IV 

Research  specialist  III 

Operations  research  specialist 

II  

Programmer  II   

Secty  I 

Sr  clerk-typist 

Clerk-typist  II 

Research  asst  IV 

Standards  and  Quality  Control 
Bureau  (DPH): 

Chief    

Asst  chief 

Nursing  consultant  II 

Temporary  help 


71-72 


MAN-YEARS 

72-73  i 

73-74 

1971-72 

1972-73 

1973-74 

3 

2 
2 

3 

2 
4 

SALARY  RANGE 
584-746 
517-660 
480-644 

21,024 
12,720 
11,820 

22,104 
13,704 
25,440 

1 
1 

1 
1 

1,213-1,475 

480-644 

14,556 
5,910 

15,276 
6,210 

1 

1 

1,048-1,273 

12,576 

13,200 

- 

1 

1 
2 

- 

- 

16,748 
15,590 
14,228 

- 

2 

1 
1 

_ 

_ 

31,180 

12,317 

7,114 

- 

2 

12 

950-1,155 
950-1,155 

- 

27,720 
151,632 

- 

1 
1 
1 
1 
1 
1 
8 

1,243-1,512 
1,243-1,512 
1,128-1,371 
5S4-710 
480-644 
4S0-584 
415-505 

- 

16,452 

16,452 

14,916 

7,728 

6,672 

6,360 

41,128 

0.5 

480-584 

_ 

2,738 

- 

1 

480-584 

- 

6,048 

- 

2 
0.7 

480-584 
510-620 

- 

11,820 
3,500 

- 

1 

480-584 

- 

6,360 

1 

1 
1 
1 

1 
1 
1 
1 
1 
2 

2,065-2,512 
1,929-2,346 
1,512-1,837 
1,371-1,667 
1,837-2,233 
1,667-2,026 

30,072 
28,152 
22,044 
18,144 

30,072 
28,152 
22,044 
18,144 
23,148 
42,000 

1 

1 

1 

6 

1 
1 
1 
1 
2 
13 

1,183-4,439 

927-1,128 

692-842 

584-746 

480-584 

1,074-1,305 

15,660 

10,104 

7,368 

83,040 

15,660 
11,676 
10,104 
7,368 
12,120 
179,928 

1 
1 
9 

1 

1 

1 

20 

1 

2,127-2,621 
1,512-1,837 
1,128-1,371 

25,524 

18,144 

121,824 

12,888 

26,844 

19,044 

275,850 

13,536 
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22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 
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DEPARTMENT  OF  HEALTH — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions — Continued 

Health  Administrative  Systems : 

Fiscal  Management  Branch : 

Departmental  Legal  Services  Bu- 
reau : 

Staff  counsel  I 

Budget     Service     and     Estimates 
Bureau  (DPH): 

Clerk  II 

Accounting  Services  Bureau : 

Accounting  off  II 

Accountant  I 

Accounting  technician 

Clerk-typist  II 

File  clerk   

Clerk-typist  I 

Hospital  Reimbursement  Audit 
(North)  : 

General  auditor  III 

General  auditor  II 

Hospital  Reimbursement  Audit 
(South)  : 

General  auditor  III 

General  auditor  II 

Office  Services  Bureau : 

Clerk-typist  II 

Systems  Management  Branch : 
Personnel  Service  Bureau : 

Staff  personnel   analyst 

Asst  personnel  analyst- 

Clerk-typist  II 

Staff   Development   and   Training 
Bureau : 

Clerk-typist  II 

Data  Interpretation  Bureau : 

Temporary  help 

Vital  Statistics  Bureau  : 

Health  program  adviser  III 

Standards  Report  Bureau  : 

Assoc  public  health  statistician 
Other  reclassifications  of  vacant  posi- 
tions   

Totals,  Proposed  New  Positions 

Adjustments  to  Consolidated 
Data  Center  Transfers : 
Data  Processing  Center  (DPH)  : 
Staff  data  processing  system 

analyst    

Computer  operation  supvr  II 

Assoc  DP  system  analyst 

Sr  computer  opr 

Computer  opr 

Sr  clerk-typist 

Key  data  opr 

Temporary  help 

Sr  computer  opr  (DMH) 

Totals,  Adjustments  to  Con- 
solidated Data  Center 

Transfers    

Transfer   of  Authorized   Positions   From 
the  Department  of  Consumer  Affairs 
Health  Quality  Systems : 

Licensing  and  Certification  Branch  : 
Program  Surveillance  Division  : 
Investigation  Bureau  : 

Supvng    special    investigator 

II   

Supvng  special  investigator  I 

Sr  special  investigator 

Special  investigator 

Inspector  II  

Sr  steno 

Sr  clerk-typist 

Steno   

Clerk-typist  II 


MAN-YEARS 

71-72   72-73 1  73-74 


0.5 


1 
3 

0.5 


1971-72 

SALARY  RANGE 
1,405-1,708 

480-584 

927-1,128 
692-S42 
584-710 
4S0-644 
480-584 
435-530 


1,128-1,371 
927-1,128 


1,128-1,371 
927-1,128 


1972-73 


5,910 

22,248 
8,304 

21,024 
5,910 
5,910 
5,352 


480-644 


2,955 


16.7 


7.7 


$168,171 


?, 

1,213-1,475 

7 

1,048-1,273 

30 

950-1,155 

15 

863-1,048 

1 

772-937 

1 

599-728 

2 

584-710 

6 

517-660 

7 

480-644 

1973-74 

18,576 

6,210 

23,352 
8,736 

22,104 
6,210 
6,210 
5,622 


15,048 
24,672 


15,048 
37,008 

3,105 


1 

_              2 
3 

1 
2 

1 

1,243-1,512 

927-1,128 

480-644 

14,916 
22.248 
17,730 

15,660 

23,352 

6,210 

1 

1 

480-644 

5,910 

6,210 

0.5 

0.5 

- 

3,504 

3,684 

1 

1 

1,243-1,512 

14,916 

15,660 

- 

1 

1,128-1,371 

13,536 

14,196 

-     (1.419) 

(170) 
751.9 

- 

2,298,011 

219,783 

_ 

- 

- 

$7,978,801 

_ 

1 

1 

$1,243-1,512 

$18,144 

$18,144 

_ 

1,9 

1 

1,128-1,371 

29,746 

16,452 

_ 

-0.1 

-1 

1,128-1.371 

-1,456 

-14,916 

_ 

2.9 

2 

764-927 

29,647 

22.248 

_ 

4.6 

1 

660-801 

41,314 

9.168 

_ 

3.9 

2 

584-746 

28,459 

15,840 

_ 

-0.1 

-1 

497-605 

-726 

-7,260 

_ 

2.6 

1.7 

_ 

23,043 

15,742 

- 

1 

764-927 

- 

9,873 

$85,291 


33,692 

101,871 

396,150 

179,550 

10,773 

8,316 

16,228 

43,170 

46,746 
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1 

2  

3 

4 

5  CHANGES  IN 

6  AUTHORIZED  POSITIONS 
7 

8  Transfer  of  Authorized  Positions  From 

9  the    Department   of    Consumer    Af- 

10  fairs — Continued  . 

11  Health  Quality  Systems— Continued 

12  Professional  and  Program 

13  Quality  Branch : 

14  Staff  mgt  analyst 

15  Accountant  I 

16  Clerk   II    

17  Professional  Boards  Division  : 

18  State  financial  examiner  II 

19  Clerk   II   

20  Board  of  Medical  Examiners, 

21  Hearing  Aid  Dispensers 

22  Examining  Committee : 

23  Examining  committee  per  diem  — 

24  Temporary  help 

25  Board  of  Medical  Examiners, 

26  Medical  Practice  Act : 

27  Board  members 

28  Podiatry  examining  committee  — 

29  Psychology    examining    committee 

30  District  review  committee 

31  Advisory  committee  on  physician 

32  assts  

33  Medical  consultant 

34  Executive  secty 

35  Asst  secty 

36  Asst  secty 

37  Adm  asst  I 

38  Supvng  clerk  I   

39  Sr   steno   

40  Sr  clerk-typist 

41  Steno  II  

42  Clerk-typist  II 

43  Clerk-typist  II 

44  Steno  I  

45  Commissioner  on  exams — 

46  intermittent    

47  Temporary  help 

48  Board  of  Medical  Examiners, 

49  Applied  Physical  Therapy  : 

50  Examining    committee    

51  Temporary    help    

52  Board  of  Osteopathic  Examiners : 

53  Board  member 

54  Board  of  Dental  Examiners : 

55  Board  member 

56  Exec   secty   

57  Asst  secty 

58  Supvng  clerk  I 

59  Sr  clerk-typist 

60  Steno  II 

61  Clerk-typist  II 

62  Commissioner  on  examination 

63  Temporary  help 

64  Board  of  Optometry  : 

65  Board  members 

66  Exec  secty 

67  Sr   steno   

68  Temporary    help    

69  Board  of  Chiropractic  Examiners : 

70  Board  member 

71  Exec  secty 

72  Sr  clerk-typist  

73  Clerk-typist  II 

74  Temporary  help 

75  Board  of  Behavioral  Science 

76  Examiners : 

77  Board  member 

78  Exec  secty 

79  Sr   steno   

80  Clerk-typist  II 

81  Commissioner  on  examination 

82  Temporary  help 

83  Board  of  Nursing  Education  and 

84  Nurse  Registration  : 

85  Board  member 

86  Executive  secretary 

87  Supvng  nursing  educ  consultant. 

88  Nursing  educ  consultant 

89  Asst  secretary 

90 

91 
92 
93 
94 
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MAN-YEARS 

71-72      72-731     73-74 

-  -  1 

1 
1 

1 

-  -  1 


0.1 


1971-72 

SALARY  RANGE 
1,273-1,548 
692-842 

480-584 

927-1.128 
480-584 


1972-73 


25  day 


(11) 

(6) 
(25) 

25  day 
25  day 
35  day 
25  day 

1 
1 

1 
1 
1 
1 
1 
2 
3 
14 
1 
1 

25  day 

2,127-2,586 

1,548-1,882 

1,155-1,405 

1,100-1,337 
927-1,183 
676-821 
599-764 
584-746 
517-660 
480-644 
480-584 
469-571 

1.7 
1.2 

(11,000) 
(12,446) 

(5) 
0.1 

25  day 

(768) 

(5) 

25  day 

(8) 
1 
1 
1 
1 
1 
4 

0.5 
1.7 

25  day 
1,405-1,793 
1,100-1,337 
678-821 
584-746 
517-660 
480-644 
(5,550) 
(3,144) 

(6) 
1 

1 
1 

25  day 
1,273-1,548 
599-764 
(12,395) 

(5) 

1 

1 
0.2 

25  day 
1,405-1,783 
584-746 
480-644 
(3,291) 

(11) 
1 
1 
2 
2 
0.5 

25  day 
1,273-1,548 
599-764 
480-644 
(4,550) 
(3,106) 

(6) 
1 
1 
6 
1 

25  day 
1,548-1,882 
1,337-1,626 
1,243-1,512 
1,100-1,337 

1973-74 

16,452 
10,104 

7,008 

13,536 
7,008 


1,885 
2,194 


20,275 
2,175 

12,800 
7,500 

6,650 

31,032 

20,168 

16,588 

15,036 

14,196 

9,S52 

8,736 

15,948 

21,240 

95,078 

7,008 

6,104 

9,150 
7,644 


1,350 
500 

500 

10,600 

21,516 

15,576 

8,520 

8,520 

7,536 

27,270 

6,675 

8,988 

3,650 

16.520 

8,736 

6,435 

5,000 
21,516 
8,520 
7,008 
2,831 


7,350 
18,576 

8,736 
14,376 
15,000 

4,483 


2,875 

22,584 

16,846 

106,578 

16,044 
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13? 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Transfer  of  Authorized  Positions  From 
the    Department    of    Consumer    Af- 
fairs— Continued 
Health    Quality     Systems — Continued 
Board  of  Nursing  Education  and 
Nurse  Registration — Continued 

Supvng  clerk   I 

Sr  clerk-typist 

Sr  clerk 

Stenographer  II  

Clerk-typist  II 

Temporary  help 

Board  of  Pharmacy : 

Board  member 

Executive  secretary 

Asst  executive  secretary 

Supvng  inspector 

Intern  pharmacist  director 

Inspector  

Supvng  clerk   I 

Sr  clerk-typist 

Steno  II  

Clerk-typist  II 

Temporary  help 

Board  of  Examiners  in  Veterinary 
Medicine : 

Board  member 

Executive  secretary 

Sr  stenographer 

Examiner  intermittent 

Temporary  help 

Board  of  Vocational  Nursing  and 

Psychiatric  Examiners : 

Vocational  Nurse  Program : 

Board  member 

Executive  secretary 

Nursing  educ  consultant 

Adm  asst  I 

Sr  stenographer 

Stenographer  II  

■Clerk-typist  II 

Temporary  help 

Psychiatric  Technician  Program : 

Sr  stenographer 

Clerk-typist  II 

Temporary  help 

Board  of  Examiners  of  Nursing 
Home  Administrators : 

Executive  officer 

Stenographer  II  

Clerk-typist  II 

Temporary  help 

Research  and  Evaluation  and 
Planning  Division : 
Project  Management  Bureau : 

Staff  counsel  I 

Personnel  asst  I 

Stenographer  II  

Clerk-typist  II 

Totals,  Authorized  Positions, 
Transferred  From  the 
Department  of  Consumer 

Affairs  

Transfers  of  Authorized  Positions 
From  the  Departmeut  of  Social 
Welfare : 
Health  Protection  System : 
Medical  and  Social  Services 
Branch : 
Community  Services  Division 
Adoption  Services  Bureau : 

Soc  ser  admin  III 

Soc  ser  admin  I 

Soc  ser  consult  III 

Adoption  casework  supvr 

Adoption   caseworker   

Sr   steno   

Sr  clerk 

Steno  II 

Clerk-typist    II    


MAN-YEARS 

71-72 

72-73  i 

73-74 

1971-72 

SALARY  RANGE 

— 

- 

1 

676-821 

— 

— 

3 

584-746 

- 

- 

1 

584-710 

~ 

— 

4 

517-660 

— 

— 

9 

480-644 

— 

3.8 

(20,836) 

- 

- 

- 

25  day 

~ 

- 

1 

1,548-1.882 

~~ 

- 

1 

1,337-1,626 

~ 

- 

2 

1,213-1,475 

— 

— 

1 

1,213-1,475 

— 

— 

11 

1,213-1,337 

— 

— 

1 

676-821 

— 

— 

1 

584-746 

— 

- 

2 

517-660 

— 

— 

6 

480-644 

— 

0.3 

(5,850) 

- 

_ 

(6) 

25  day 

— 

— 

0.5 

1,273-1,548 

— 

— 

1 

599-764 

— 

— 

— 

(275) 

0.5 

(713) 

_ 



(11) 

25  day 

- 

— 

1 

1,548-1,882 

— 

— 

4 

1,243-1,512 

- 

— 

1 

927-1,183 

— 

— 

1 

599-764 

- 

— 

1.5 

517-660 

— 

- 

5 

480-644 

— 

- 

1.4 

(10,621) 

- 

_ 

1 

599-764 

— 

- 

1 

480-644 

- 

- 

0.6 

(550) 



_ 

1 

1,273-1,548 

— 

— 

1 

571-660 

— 

— 

1 

480-644 

0.1 

(1,392) 

1 

1,405-1,708 

— 

— 

1 

584-710 

— 

— 

1 

517-660 

- 

- 

1 

480-584 

214.7 


1 

1,587-1,929 

2 

1,305-1,587 

7 

1,155-1,405 

6 

1,048-1,273 

27 

950-1,155 

1 

599-728 

1 

584-710 

6 

517-628 

3 

480-584 

1972-73 


1973-74 

9,852 
15,560 

8,520 
27,812 
62,634 
27,407 

17,500 

20,836 

19,512 

35,400 

16.048 

176,036 

9,852 

7,912 

13,508 

41,372 

3,150 


4,350 

9,288 

8,238 

155 

3,769 


5,625 
22,584 
70,884 
12,276 

8,736 
10,086 
34,652 
13,839 

8,736 
6,708 
4,073 


17,140 

7,536 

6,646 

569 


20.496 
8,520 
7,536 
7,008 


$2,465,439 


20,004 

38,088 

115,716 

89,580 

362.311 

7,536 

8,520 

45,216 

20,586 
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21 
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23 
24 
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26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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DEPARTMENT  OF  HEALTH — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Transfers  of  Authorized  Positions  From 
the  Department  of  Social  Welfare — 
Continued 
Health  Protection  System — 
Continued 
Medical  and  Social  Services 
Branch — Continued 
Protective  Social  Services 
Bureau : 

Soc  ser  admin  III 

Soc  ser  admin  II 

Soc  ser  consult  III  

Home  economics  analyst 

Soc  ser  consult  II  

Sr  steno   

Steno  II   

Sr  account  clerk 

Service  Centers : 

Social  service  admin  II 

Social  service  admin  I 

Social   service   consultant 

Stenographer   II    _ 

Licensing  and  Certification 
Branch : 
Social  Service  Licensing  and 
Certification  Division : 
Social  service  administrator  IV 
Chief,  emergency  welfare 

services    

Secretary  I  

Social  ser  admin  III 

Social  ser  admin  II 

Social  ser  admin  I 

Social  ser  consult  III 

Social  ser  consult  II 

Social  ser  consult  I 

Gen   auditor   III 

Asst  soc  research  analyst 

Sr  steno   

Steno  II 

Clerk-typist  I/II 

Health  Administrative  Systems : 
Fiscal  Management  Branch : 
Fiscal  and  Accounting  Division  : 
Budget  Services  and 
Estimates  Bureau : 

Asst  budget  analyst 

Accounting  Services  Bureau: 

Accountant  I 

Accounting  technician 

Sr  account  clerk 

Account  clerk  II 

Health  Quality  Systems : 

Audits  and  Services  Division  : 
Contract  Audits  Bureau : 
Assoc  governmental  program 

analyst 

General  auditor  II 

Special  Audits  Bureau : 

Governmental  auditor  II 

Office  Services  Bureau : 

Sr  clerk-typist 

Sr  clerk 

Clerk-typist  II 

Clerk   II   

File   clerk  II 

Clerk  I   

Systems  Management  Branch : 
Personnel  and  Training   Services 
Division : 
Personnel  Services  Bureau : 

Asst  personnel  analyst 

Personnel  asst  I 

Management    Assistant.    Systems 
Division : 
Manuals  and  Documents 
Bureau : 
Records  mgt  analyst  II 


MAN-YEARS 

71-72      72-73 ' 


73-74 

1 

3 

15 

1 
7 
5 
2 
1 

1 
1 
6 
1 


1 
2 
20 
7 
4 
1 


1971-72 

SALARY  RANGE 

1,587-1,929 

1,439-1,750 

1,155-1,405 

1,128-1,371 

1,048-1,273 

599-728 

517-628 

584-710 

1,439-1,750 

1,305-1,507 

1,155-1,405 

517-628 


1 

1,750-2,127 

1 

1,439-1,750 

1 

599-728 

1 

1,587-1,929 

2 

1,439-1,750 

6 

1,305-1,587 

17 

1,155-1,405 

51 

1,048-1,273 

2 

950-1,155 

1 

1,128-1,371 

1 

927-1,128 

5 

599-728 

?, 

517-628 

3 

480-614 

927-1,128 

692-842 
584-710 
584-710 
480-584 


1,128-1,371 
927-1,128 

927-1,128 

584-710 
584-710 
480-644 
480-584 
480-584 
415-480 


927-1,128 
584-710 


1,128-1,371 


1972-73 


1973-74 

23,148 
63,516 

250,596 
16,452 

106,932 

43,680 

15,072 

8,520 

21,000 

19,044 

101,160 

7,536 


24,514 

21,000 

10,104 

23,148 

40,044 

114,537 

282,852 

755,255 

24,052 

15,990 

14,440 

42,408 

14,574 

21,300 


11,676 

8,736 
7,368 
7,368 
6,060 


14,196 
23,512 

11,756 

7,368 

14,736 

121,200 

42,420 

24,240 

5,220 


11,796 
7,368 


14,916 
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29 
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31 
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37 
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41 
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CHANGES  IN 
AUTHORIZED  POSITIONS 


Transfers  of  Authorized  Positions  From 
the   Department  of   Social   Welfare 
— Continued 
Health  Quality  Systems — Continued 
Systems  Management  Branch — 
Continued 
Reports   and   Statistics   Division:       71  „       ,,  „,S    „  ,, 

Special  Studies  Bureau :  ''-'2       '2-731     73-74  1971-72  1972-73  1973-74 

Social  welfare  services  SALARY  RANGE 

specialist _  _  X  1,439-1,750  -  91000 

Jr  staff  analyst i  764-9^7  _  qrYo 

Clerk-typist  II i  480-644  -  6060 

Computer  Services  Division  :  ' 

Computer   Operations   Bureau : 

Keypunch  operator l  497-605  -  fi  *>64 

Programming  Services  Bureau  :  ' 

tt    im.     Pro?r?™m?.r  "-- -  -  1  927-1,128  -  n,796 

Health   Administrative   Systems : 

Budget      Services     and     Estimates 
Bureau : 
Associate  social  research   analyst  -  1  1  1,128-1,371  13,536  14,196 

Special  Studies  Bureau  : 

Social  service  consultant  II -  1  1  1,048-1,273  12,576  13  200 

Programming  Services  Bureau : 

Assoc  research  analyst 1  1  1,128-1,371  13  536  14 196 

Account  clerk  II -  1  1  480-584  5,760  6l060 

Computer  Operations  Bureau  : 

Assoc  DP  systems  analyst -  1  1  1,183-1.371  14,196  14  916 

Supervisor,  EDP 1  1  1,128-1.371  13,536  14'l96 

Programmer  II   4  4  927-1,128  44.496  46.704 

Supvng  clerk  I -  1  1  676-821  8.112  8,520 

Sr  account  clerk -  3  3  584-710  21,024  22.104 

Key  data  supvr  I -  1  1  576-700  6.912  7.260 

Key  data  operator -  12  12  497-605  71,568  75,168 

Computer  Operations  Support 
Bureau : 
Programmer  II   -  1  1  927-1,128  11,124  11.676 

Totals,  Authorized  Positions 
from  the  Department  of 
Social  Welfare 272  -  -  $3,431,295 

Totals,  Adjustments 94.2  -  $4,617,155 

TOTALS.    SALARIES    AND    WAGES  20,658.2  -      $220,156,314 

iPositions  shown  in  mid-year  are  from  the  Departments  of  Health  Care  Services.  Mental  Hygiene,  and  Public  Health.  The  summary 
of  workload  and  administrative  adjustments  for  each  of  those  departments  is  reflected  in  its  individual  budget  presentation. 
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DEPARTMENT  OF   HEALTH   CARE   SERVICES 


The  Department  of  Health  Care  Services  is  one  of 
three  major  departments  that  will  be  consolidated  into 
the  Department  of  Health  effective  July  1,  1973.  The 
new  department  was  proposed  in  a  reorganization  plan 
submitted  to  the  Legislature  March  4,  1970.  It  was 
formalized  by  Chapter  1593,  Statutes  of  1971.  De- 


tailed discussion  of  the  management  of  the  Medi-Ci 
program  will  be  found  in  the  Department  of  Healt 
discussion.  Reported  in  this  presentation  is  the  sun 
mary  information  of  the  department's  operations  i 
the  1971-72  and  1972-73  fiscal  years. 


SUMMARY   OF   PROGRAM   REQUIREMENTS      1\J]l        72_73 

Medi-Cal    832.8    1,206 

Program  savings  

NET   TOTALS.    PROGRAMS 832.8    1,206 

Reimbursements : 

County   funds  1    

Federal  funds  1 

Transfer  (General  Fund) 

Contingent  Fund  of  the  Board  of  Medical  Examiners  _ 


73-74 


ACTUAL  ESTIMATED 

1971-72       1972-73 

$1,351,734,546  $1,577,023,085 
-25,082.891 


PROPOSED 

1973-74 


$1,351,734,546  $1,551,940,194 


-241,260,000 

-601,233,594 

-5,657,000 

-204,543 


-255,779,548 

-686.1S1.955 

-16,370,000 

-272,724 


NET  TOTALS,  PROGRAM  (General  Fund)  2 $503,379,409       $593,335,967 


EXPENDITURE  SUMMARY 

LOCAL  ASSISTANCE  1971-72 

Health  Benefits  weimj-n 

Professional  services   -Rfi-onqn 

Prescription  drugs IS'-?™  <oo 

Dental  care JHqoc2S 

Hospital  inpatient  454.432.S40 

State  hospitals  49,701,441 

Nursing  homes 227,753.532 

Other  services 50.98S.196 

Title  XVIII  B  buy-in 25,579,772 

Totals,  Health  Benefits $1,212,S60,714 

County  option 63,682,700 

Administration : 

Fiscal  intermediary   28.403,428 

County  support 28,672.236 

State  support 18,115,468 

TOTALS.  EXPENDITURES  (Health  Care  Deposit  Fund)  3 $1,351,734,546 

General  Fund  503,379,409 

Transfer  from  the  Department  of  Mental  Hygiene 5,657,000 

Contingent  Fund  of  the  Board  of  Medical  Examiners 204.543 

Federal  funds  601,233,594 

County  funds 241,260,000 


1972-73 

$343,950,111 
83,784.300 
54,706,900 

550,907,600 
46,735,700 

272.845,300 
77,918,400 
27,927,600 

$1,458,775,911 


31,825,653 
37,965,120 
23,373,510 

$1,551,940,194 

593,335,967 

16,370,000 

272,724 

6S6. 181,955 

255,779,548 


1973-74 


SUMMARY  BY  OBJECT 

STATE  ADMINISTRATION  OF  LOCAL  ASSISTANCE 

PERSONAL  SERVICES  lun_     nn       nu  wun  W2n  W3_n 

Authorized  positions 832.8    1,203.5  -  $9,399,07S  $13,806,220 

Workload   and   administrative   adjust- 
ments    -  56  436,661 

Totals.  Salaries  and  Wages 832.8    1.259.5  $9,399.07S  $14,242,881 

Estimated  salary  savings -  —53.5  —  —  —741,415  — 

Net  Totals.  Salaries  and  Wages S32.8    1,206  $9,399,078  $13,501,466 

Staff  benefits  -  -  -  1,072,595  1,211,492 

Totals,  Personal  Services 832.8    1,206  $10,471,673  $14,712,958  - 

1  Neither  receipts  nor  expenditures  of  federal  funds  or  county  funds    are    included  in    the    overall    budget    totals. 

2  Does  not  include  transfers  from  community   mental  health   program   appropriation   of   $5,657,000   in    1971-72    and    $16,370,000   in 

iy<2-(3. 

3  Neither  the  revenues  nor  expenditures  of  nongovernmental  cost  funds  are  included  in  the  overall  budget  totals. 
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DEPARTMENT  OF  HEALTH  CARE  SERVICES — Continued 


SUMMARY  BY  OBJECT 

STATE  ADMINISTRATION   OF  LOCAL  ASSISTANCE— 

Continued 

OPERATING  EXPENSES  AND 

EQUIPMENT  1971-72 

General  expense $530,948 

Printing    202,022 

Communications   1,297,297 

Travel — in-state    329.3S9 

Travel — out-state   7,287 

Rent   635,090 

Contract   services — administration   2,483,505 

Medi-Cal  management  system 1,884,336 

Pro  rata  charges 176,064 

Equipment 135,567 

Totals,  Operating  Expenses  and 

Equipment  $7,681,505 

Reimbursements — other -$87,710 

Totals,     Expenditures,     Department     of 

Health  Care  Services  (Health  Care 

Deposit  Fund)    $18,115,468 


1972-73 

1973-74 

$931,752 

_ 

783,000 

_ 

1,986,352 

— 

600,400 

_ 

10,250 

- 

824,244 

— 

2,103,629 

_ 

966,400 

_ 

407,962 

— 

71,563 

- 

$8,685,552 

-$25,000 

_ 

$23,373,510 

_ 

RECONCILIATION  WITH  APPROPRIATIONS 
ADMINISTRATION  OF  LOCAL  ASSISTANCE 
Health  Care  Deposit  Fundi 
APPROPRIATIONS  1971-72 

Budget  Act  appropriation $16,842,799 

Deficiency  Authorization : 

Medi-Cal   Reform   Program 4,606,344 

Recovery  Program - 

Allocation  for  salary  increase 

Total  Available $21,449,143 

Unexpended  balance,  estimated  savings -3,333,675 

TOTALS,   EXPENDITURES    $18,115,468 


1972-73 

$22,339,614 


316,151 
717,745 

$23,373,510 


$23,373,510 


1973-74 


LOCAL  ASSISTANCE 

General  Fund 

APPROPRIATIONS  eso.7no.77™      «8fiOR  V  7  W7 

Budget  Act  appropriation -.—  $597,097,750      $bUb,dl7,5S7 

Transfer  from  Department  of  Social  Welfare  for  Intermediate  r„nAA/, 

r*are                                  1,500,000                              — 

Prior  year  "balance  available ~  500'000        Z 

Total  Available $598'fS      ^-loo'OOO                          = 

Balance  available  in  subsequent  years  a qTIVq'^i            19Q«Yf»o 

Unexpended  balance,   estimated  savings -94,718,341         -12,981,620        

TOTALS,  EXPENDITURES $503,379,409      $593,335,967 

Contingent  Fund  of  the  Board  of  Medical  Examiners 

APPROPRIATIONS  «7ko  nnn 

Chapter  577,  Statutes  of  1971 $<5U,0UU              $545457 

Prior  year  balance  available '  

m  ..  1  a     -i.M«  $750,000             $545,457 

Total  Available . I545  457             -272,733 

Balance  available  in  subsequent  year oio.'toi                      '              

TOTALS,  EXPENDITURES $204,543             $272,724. 

Federal  Funds  2 

A?SSffSStSL  Title  XIX  of  the  Socia!  Security  Act....  $601,233,594      $686,181,955 

County  Funds  2 
APPROPRIATIONS  ..    ,  .     ~    .- 

Participation  in  the  cost  of  the  program  as  prescribed  in  bection  $255,779,548 

14150  of  the  Welfare  and  Institutions  Code $241,2oU,uw      ^00,1  >   , 

TOTALS,    EXPENDITURES,    ALL    FUNDS    (Transfer   to   the  _              $1,535,570,194 

Health  Care  Deposit  Fund) $±,*k>,«     ,•««     *  .  ^ 

a  Chapter  1781,  Statutes  of  1971  appropriated  up  to  $50C .000  of  the J™*^^*^  f^^evdopment "of  prepaid  health  plans. 

June  30,  1972,  to  be  available  without  regard  to  fiscal  ye are-  Alalia »a    a   °a  ^  ^^ 

1  Neither  the  revenues  nor  the  expenditure  of  nongover nmental  funds  are  incau<le£^ded  iu  the  overall  budget  totals. 

2  Neither  the  receipts  nor  the  expenditure  of  federal  funds  or  count}    funds  are  inciuaeu  in 
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DEPARTMENT  OF   HEALTH   CARE  SERVICES — Continued 


SALARIES  AND  WAGES 

Executive 

Director 

Chief  deputy  director 

Deputy  director 

Special  asst  to  the  director 

Asst  director 

Chief  counsel.  DHCS,  CEA 

Supvng  management  analyst,  CEA 

Staff    administrator     II,     social     and 

health  services 

Pharmaceutical  program  coordinator  _ 

Legal  counsel 

Secretary  II 

Secretary    I    

Sr  legal  stenographer 

Sr    stenographer    

Sr  clerk-typist   

Executive   secretary   

Management  Analysis  Bureau : 

Staff     administrator     II,     social     and 

health  services 

Staff     administrator     I,      social     and 

health  services 

Staff  research  analyst 

Associate  social  research  analyst 

Associate  management  analyst 

Asst  management  analyst 

Records  management  analyst  I 

Jr  staff  analyst 

Administrative  trainee 

Sr  account  clerk 

Stenographer  II  

Clerk-typist  II 

Manufacturer  Contracts  Unit : 

Staff     administrator    II,     social     and 

health  services 

Consulting  pharmacist  II 

Assoc  governmental  program  analyst  _ 
Clerk-typist  II 

Administrative  Services  Division 

Asst   director   

Sr  stenographer 

Temporary  help 

Accounting  and  Business  Services  Bureau  : 
Staff     administrator     II,     social     and 

health  services 

Accounting  officer  III 

Associate  administrative  analyst 

Business  service  officer  II 

Accounting  officer  II 

Business  service  asst 

Accountant  I   

Materials  and  stores  supervisor  I 

Property  clerk   I 

Accounting  technician 

Clerk    II    

Clerk-typist  II 

Training  Bureau  : 

Training  officer  II 1 

Clerk  II 

Office  Services  Bureau : 

Supvng  clerk  II 

Supvng  clerk  I 

Sr  clerk 

Clerk  II : 

Typewriter  operator 

Stenographer   II    

Clerk-typist  II 

Clerk-tvpist  I 

Clerk   I   

Personnel  Bureau  : 

Sr  personnel  analyst 

Associate  personnel  analyst 

Personnel  asst  II 

Sr  clerk-typist  

Personnel   asst  I   

Clerk-typist  II 


71-72   72-73   73-74 
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1971-72 

1972-73 

SALARY  RANGE 

$31,500 

$31,500 

2,127-2,586 

25,524 

1,837-2,148 

45,744 

1,667-2,026 

20,585 

1,667-2,026 

24,312 

1,976-2,179 

24,812 

1,512-1,837 

22,044 

1,371-1,667 

22,584 

1,337-1.626 

19,512 

1,007-1,273 

15,276 

764-927 

20,736 

692-842 

9,206 

628-764 

9,096 

599-764 

52,831 

584-746 

8,520 

1,371-1,667 

17,556 

1,243-1,512 

14.916 

1,243-1,512 

17,268 

1.12S-1.371 

14.255 

1,128-1,371 

54,922 

927-1,128 

24,336 

927-1,128 

11,216 

764-927 

17,689 

728-884 

9.168 

584-710 

8,520 

517-660 

6,204 

480-644 

6,035 

1,371-1,667 

16,452 

1.213-1.475 

32,256 

1,128-1,371 

30,886 

4S0-644 

7,008 

1,667-2,026 

24,312 

599-764 

8,736 

(142,892) 

160,000 

1,371-1,667 

19,604 

1,128-1,371 

31,678 

1,128-1,371 

16,452 

1,023-1,243 

12,276 

927-1,128 

35,784 

764-927 

9,168 

692-842 

8.592 

614-746 

8,800 

614-746 

7,709 

584-710 

39.318 

480-584 

7,008 

480-644 

13,318 

1,243-1.512 

14,916 

457-584 

6,110 

783-950 

9,738 

676-821 

16,344 

584-710 

7.912 

480-584 

26.136 

530-644 

36,872 

517-660 

18,768 

480-644 

31,841 

435-530 

5.507 

415-505 

5,242 

1,371-1,667 

19,844 

1,128-1,371 

13,976 

676-821 

9,137 

584-746 

7.624 

584-710 

15.000 

480-644 

37,208 

1973-74 
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DEPARTMENT  OF  HEAITH  CARE  SERVICES— Continued 


SALARIES  AND  WAGES 

Administrative  Services  Division — 
Continued 

Fiscal  Bureau :  71-72  72-73       73-74 

Staff     administrator     II,     social     and 

health  services 0.6  1              - 

Staff     administrator     I,     social     and 

health  services 0.7  2              - 

Associate  budget  analyst 3.7  4              _ 

Associate  economist 0.9  1              — 

Associate  statistician 0.2  1              - 

Asst  research  analyst 1.1  1              _ 

Jr  staff  analyst 2.1  1              - 

Sr  account  clerk 3.9  4              _ 

Stenographer  II 11- 

Program  Division 

Asst  director 1  1              _ 

Staff     administrator     II,     social     and 

health  services 0.6  1              - 

Social  service  consultant  III 0.4  1              - 

Sr  stenographer 0.9  1              - 

Temporary  help -  0.2           - 

Eligibility  Studies  Bureau : 

Social  service  administrator  II 0.9  1              - 

Staff  administrator  II,  social  and 

health  services 0.6  1              - 

Social  service  administrator  I 2.7  4              - 

Social  service  consultant  III 1.3  1               - 

Assoc  governmental  program  analyst-  1.1  1              - 

Administrative  trainee 0.9  1              - 

Steno  II 3  3- 

Medical  Services  Bureau : 

Staff  administrator  II,  social  and 

health  services  11- 

Medical  program  consultant 11- 

Dental  program  consultant 11- 

Medical  consultant  I 2.3  2 

Health  program  adviser  IV 11- 

Pharmaceutical  coordinator 2  2- 

Health  program  adviser  III 0.8  1               - 

Clerk-typist  II 1.8  2 

Regulations  and  Hearings  Bureau  : 
Staff  administrator  I,  social  and 

health  services 11- 

Steno  II   0.6  1 

Rates  and  Fees  Bureau  : 

Staff  administrator  II,  social  and 

health  services 0.5  1              - 

Staff  administrator  I,  social  and 

health  services 0.1  1              - 

Staff  research  analyst 11- 

Assoc  statistician 1.7  2              - 

Assoc  governmental  program  analyst-  0.4  1              - 

Asst  social  research  analyst 0.5  1              - 

Administrative  trainee 0.6  1              - 

Accounting   technician 1.1  1              - 

Steno  II   11- 

Special  Contracts  Unit : 

Staff  administrator  II,  social  and 

health  services 0.6  1              - 

Health  program  adviser  III 0.6  1              - 

General   auditor  III —  1              — 

Assoc  governmental  program  analyst-  0.9  1              - 

Clerk-typist  II 0.2  1 

Management  Information  Division 

Asst  director 11- 

Temporary  help -  5               - 

Identification  Control  Bureau : 

Supvng  clerk  II 0.5  1              - 

Supvng  clerk-typist —  1             - 

Supvng  clerk  I 0.8  1              - 

Sr  clerk 4  5- 

Clerk-typist  II 2.2  4 

Clerk  II 9.1  12.5 

Account  clerk  II 1.1  1.5           - 

File  clerk  II 0.8  1 

Clerk-typist  I 0.9  1 

Clerk  I 3  3              - 


1971-72 

1972-73 

SALARY  RANGE 

1,371-1,667 

16,928 

1,243-1,512 

29,832 

1,128-1,371 

55,409 

1,128-1,371 

13,536 

1,128-1,371 

13,536 

927-1,128 

11,124 

764-927 

9,168 

584-710 

30,400 

517-660 

6,600 

1,667-2,026 

21,000 

1.371-1,667 

20.004 

1,155-1,405 

16,860 

599-764 

8.334 

(2,606) 

2,000 

1,439-1,750 

17,268 

1,371-1,667 

20,004 

1,305-1,587 

76,176 

1,155-1,405 

16,860 

1,128-1,371 

13,536 

728-884 

8,988 

517-660 

22,608 

1,371-1.667 

20,004 

2,127-2,586 

29,556 

2,127-2,586 

31,032 

1,837-2,463 

48,840 

1,371-1,667 

16,452 

1,337-1,626 

33,818 

1,243-1,512 

14,916 

480-644 

12,897 

1,243-1,512 

17,706 

517-660 

6,360 

1,371-1,667 

20,004 

1,243-1,512 

18,144 

1,243-1,512 

17,487 

1,128-1,371 

30,148 

1,128-1,371 

13,536 

927-1,128 

11,124 

728-884 

8,736 

584-710 

7,008 

517-660 

6,360 

1,371-1.667 

16,452 

1,243-1.512 

18,144 

1,128-1,371 

13,707 

1,128-1,371 

13,536 

480-644 

7,008 

1,667-2,026 

20,834 

(50,702) 

50,000 

783-950 

9,396 

676-821 

8,112 

676-821 

8.180 

5S4-710 

37,476 

480-644 

24,392 

480-584 

78,513 

480-584 

10,512 

480-584 

7.008 

435-530 

5,498 

415-505 

15,582 

1973-74 
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SALARIES  AXD  TV  AGES 

Contract  Administration  Division 

Asst  director 

Chief,  medical  services 

Assoc  governmental  program  analyst- 

Sr  steno 

Temporary  help 

Prepaid  Health  Plans  Bureau  : 
Staff  administrator  II,  social  and 

health  services  

Staff  administrator  I,  social  and 

health  services  

Assoc  governmental  program  analyst- 
General  auditor  II 

Administrative  trainee 

Clerk-typist  II 

Fiscal  Intermediary  Bureau  : 

Staff  administrator  II,  social  and 

health  services  

Sr  data  processing  systems  analyst 

Staff  administrator  I,  social  and 

health  services  (1)  a 

Assoc  management  analyst 

General  auditor  III  (3)  a 

General  auditor  II   (4)  a 

Administrative  trainee 

Steno  II   (l)a 

Medi-Cal  Management  System : 
Staff  administrator  II.  social  and 

health  services 

Assoc  data  processing  systems  analyst 

Assoc  management  analyst 

Clerk-typist  II ' 

Prepaid  Health  Plan  Management  Bureau  : 
Staff  administrator  I,  social  and 

health  services  

Assoc  governmental  program  analyst- 
Asst  governmental  program  analyst — 

Administrative  trainee 

Clerk-typist  II 

Program  Information  Bureau  : 

Staff     administrator     II,     social     and 

health  services  

Operations  research   specialist  III 

Staff     administrator     I,     social     and 

health    services    

Associate   management    analyst    

Associate  economist   

Associate  data  processing  systems 

analyst    

Asst  economic  analyst 

Programmer   II,   EDP   

Assistant     data     processing     systems 

analyst      

Programmer  I,   EDP 

Jr  staff  analyst 

Administrative  trainee 

Supervising  clerk  I 

Statistical    clerk    

Stenographer    II    

Clerk-typist  II 

Account  clerk  II 

Clerk    II    

Program  Surveillance  Division 

Assistant  director 

Sr  clerk-typist   

Temporary    help    

Investigation  Bureau  : 

Bureau    chief,    investigation    bureau, 

DHCS     

Medical  consultant  I,  DHCS 

Supervising  special  investigator  II 

General  auditor  III 

Supervising  special  investigator  I 

Sr  special  investigator 

General  auditor  II 

a  Limited  term  to  June  30,  1973. 
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1971-72 

SALARY  RANGE 


1972-73 


0  9 

1 

1.667-2,026 

20,004 

0  5 

1 

2.233-2,621 

26,796 

1 

1,128-1,371 

16,452 

1 

1 

599-764 

7.536 

1.5 

(19,766) 

20.000 

0.6 

1 

1,371-1,667 

17,779 

1 

1 

1.243-1,512 

14,916 

21 

1,128-1.371 

70,134 

0.3 

1 

927-1.12S 

13,266 

1 

1 

72S-8S4 

9,096 

1 

1 

480-644 

7,008 

1 

1 

1,371-1.667 

16,860 

0.3 

1 

1,371-1,667 

20,004 

2 

2 

1.243-1,512 

33.060 

2.3 

1 

1,128-1.371 

16.452 

3 

4 

1,128-1,371 

60.820 

2.8 

5              - 

927-1.12S 

65,268 

1.6 

1 

72S-8S4 

8,916 

0.9 

2 

469-571 

12,289 

1 

1 

1,371-1.667 

18.219 

0.9 

1 

1,128-1,371 

13,536 

2 

2 

1,128-1,371 

27.912 

1.1 

1 

480-644 

6,756 

0.4 

1 

1,243-1.512 

15.920 

1 

1 

1.128-1,371 

16,452 

0.7 

1 

927-1,128 

11,124 

0.1 

1 

72S-SS4 

9,096 

0.1 

1 

4S0-644 
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1 

1 

1,371-1.667 

20,004 

1.1 

1 

1,371-1,667 

18,669 

3 

3 

1,243-1,512 

47.976 

4 

3 

1.128-1,371 

44,184 

2 

1 

1,12S-1,371 

14,856 

4 

4 

1,128-1,371 

64.098 

2.8 

1 

927-1,128 

12.735 

5.3 

4 

927-1,128 

49,661 

2 

9                    _ 

927-1,128 

26,478 

0.8 

1 

801-927 

9,858 

1 

_                   _ 

764-927 

— 

1.7 

2 

728-884 

17,472 

1.3 

1 

676-821 

9,021 

2.9 

2 

5S4-710 

17,040 

1.3 

1 

517-660 

6,204 

3.9 

4 

480-644 

25,770 

1.3 

2 

480-5S4 

12.734 

0.3 

1 

4S0-584 

6,516 

0.8 

1 

1,667-2.026 

24,215 

0.8 

1 

584-746 

7,008 

— 

1.0 

(46,264) 

12,714 

0.2 

1 

1,405-1,708 

18,294 

— 

1.5 

1,837-2,463 

33,066 

1.2 

2 

1,213-1,475 

32,950 

1.5 

4 

1,128-1.371 

58,812 

6.6 

9 

1,048-1,273 

135,034 

19.5 

31 

950-1,155 

401.487 

2.7 

6 

927-1,128 

74,072 
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Investigation  Bu  reau — Continued 

Registered  nurse  III   —  1 

Special   investigator   3.9  7 

Registered  nurse  II   -  1 

Medi-Cal  field   representative -  1 

Sr  clerk-typist 0.5  1 

Stenographer   II    0.1  1 

Clerk-typist  II 5.6  9 

Clerk-typist  I 0.1  1 

Provider  Review  Bureau  : 

Staff     administrator     II,     social     and 

health  services  0.7  1 

Staff  administrator  I,  social  and  health 

services      . 0.1  1 

Supervising   special   investigator   II 0.3  1 

General  auditor  III 2  2 

Associate   administrative    analyst 0.5  1 

Supvng  special  investigator  I 1.3  2 

General  auditor  II   1.9  3 

Special   investigator   1.1  2 

Auditor  I   5.1  9 

Medi-Cal  field   representative 5.2  7 

Sr  clerk-typist   0.7  1 

Account  clerk  II 0.8  23 

Clerk-typist  II 3.6  5 

Clerk   II    2.8  4 

Audits  Bureau : 

Staff     administrator     II,     social     and 

health ,  services 1  1 

Staff     administrator     I,     social     and 

health  services  2.4  3 

Supvng  governmental   auditor  I 1.4  2 

General  auditor  III   „__  6.8  22 

Assoc   governmental   program    analyst  1  1 

General  auditor  II 12.6  18 

Asst  governmental  program  analyst 0.7  1 

Governmental  auditor  II 1.3  1 

Auditor  I   1.9  1 

Accounting   technician   3.1  3 

Stenographer   II    0.5  1 

Clerk-tvpist  II 1.8  1 

Clerk   I   2  2 

Recovery  Unit : 

Staff  administrator  I,  social  and  health 

services      0.2  1 

Tax  compliance  supervisor  II 0.1  1 

Sr  tax  representative -  1 

General  auditor  II 1  1 

Tax   representative   -  1 

Sr  clerk-typist -  1 

Statistical  clerk 0.2  1 

Clerk-typist  II 0.5  3 

Clerk   II    0.9  3 

Clerk-typist  I 0.4  1 

Field  Services  Division 

Asst   director 0.9  1 

Chief  medical  consultant 0.7  1 

Dental  consultant  I,  DHCS -  9.9 

Medical  consultant   I,   DHCS   -  7 

Consulting  optometrist   I,   DHCS -  5 

Consulting  pharmacist  II,  DHCS -  4 

Social  service  consultant  I -  2 

Supvng  clerk  I -  1 

Sr  steno   1  1 

Sr  clerk -  13 

Steno  II   0.3  10 

Clerk   II   -  9 

Temporary    help    -  4 

Field  Services  Bureau  Headquarters  : 
Staff  administrator  II,  social  and 

health  services 1  1 

Health  program  advisor  III 1.2  2 

Assoc   governmental   program   analyst  1.1  1 

Health  program  adviser  II 1.4  1 

Clerk-typist  II 1  1 

Clerk   II   0.1  4 

Clerk-typist   I    , 0.1  1 
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1972-73 
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884-1,074 

10,608 

863-1,048 

82,760 

801-973 

9,612 

710-863 

8,520 

584-746 

7,248 

517-660 

6,464 

480-644 

61,707 

435-530 

5,396 

1,371-1,667 

16,452 

1,243-1,512 

16,452 

1,213-1,475 

14,871 

1,128-1,371 

28,514 

1,128-1,371 

13,536 

1,048-1,273 

30,160 

927-1,128 

35,352 

863-1,048 

23,226 

764-884 

87,756 

710-863 

68,229 

584-746 

7,720 

480-584 

135,678 

480-644 

30,815 

480-584 

25,253 

1,371-1,667 

18,819 

1,243-1,512 

46.556 

1,243-1,512 

32,549 

1,128-1,371 

321,765 

1,128-1,371 

13,536 

927-1,128 

225,707 

927-1,128 

11,124 

927-1,128 

12,226 

764-884 

9,612 

584-710 

25,112 

517-660 

5,904 

480-664 

6,784 

415-505 

10,342 

1,243-1,512 

18,144 

1,100-1,337 

14,050 

863-1,048 

12,526 

927-1,128 

13,536 

783-950 

10.344 

584-746 

7,368 

584-710 

7,008 

480-644 

17,895 

480-584 

19,776 

435-530 

5,440 

1,667-2,026 

22,228 

2,233-2,621 

31,452 

1,837-2,233 

218,236 

1,837-2,233 

154,308 

1,305-1,587 

78,300 

1,213-1,475 

58.224 

950-1,155 

22,800 

676-821 

8,112 

599-764 

8,688 

584-710 

91,104 

517-660 

62,564 

480-584 

51.840 

(242,023) 

38,783 

1,371-1,667 

20,004 

1,243-1,512 

31,096 

1,128-1,371 

13,536 

1,128-1,371 

16,452 

480-644 

5,810 

480-584 

20,400 

435-530 

5,352 

1973-74 
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SALARIES  AND  WAGES 
Field  Services  Division — Continued 

Valley  Region : 

Staff  administrator  II,  social  and 

health    services    

Medical  consultant   II   

Dental  consultant   II 

Asst  governmental  program  analyst- 
Steno   II   

Sacramento  District : 

Staff  administrator  I,  social  and 

health    services    

Medical  consultant  I   

Dental  consultant  I 

Consulting  optometrist  I 

Consulting  pharmacist   II 

Social  service  consultant  II 

Registered  nurse  II 

Supvng   clerk   I   

Sr  steno   

Sr   clerk 

Clerk-typist  II 

Clerk   II   

Clerk-typist    I    

Clerk    I    

Clerical  trainee   

San  Joaquin  District : 

Medical   consultant   I 

Dental  consultant  I 

Consulting  optometrist  I 

Social  service  consultant  I 

Registered   nurse   III 

Registered  nurse  II 

Sr    clerk    

Steno   II   

Clerk-tvpist    II    

Clerk   II    

Clerk-typist    I    

Clerk   I    

Fresno  District : 

Staff  administrator  I,  social  and 

health  services  

Medical  consultant  I : 

Dental  consultant  I 

Consulting   optometrist   I    

Consulting  pharmacist   II 

Social  service  consultant  II 

Registered   nurse  III 

Registered   nurse  II   

Supvng  clerk  I  

Sr  clerk-typist   

Clerk-typist    II    

Clerk   II   

Steno  II 

Steno  I  

Clerk-typist   I    

Clerk   I    

Redding-Lassen  District : 

Medical  consultant  I 

Dental  consultant  I 

Consulting  pharmacist  II   

Registered  nurse  III 

Sr   clerk    

Steno  II  

Clerk-typist  II 

Clerk   I 

Coastal  Region : 

Staff  administrator  II,  social  and 

health    services    

Medical  consultant  II 

Dental   consultant   II    

Sr   steno   

West  Bay  District : 

Staff  administrator  I,  social  and 

health  services 

Medical  consultant  I   

Dental  consultant  I  

Consulting    optometrist   I    _ 

Consulting  pharmacist  I 

Social  service  consultant  II 

Registered  nurse   III   

Registered    nurse    II    

Supvng  clerk  I 

Sr  clerk 

Sr  clerk-typist   

Stenographer  II  

Clerk-typist  II 

Clerk-typist  I 
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1971-72 

SALARY  RANGE 


1972-73 


12 

1 

1,371-1,667 

20,004 

1 

1 

2,026-2.586 

29,556 

1 

1 

2,026-2,586 

29,556 

0.5 

1 

927-1,128 

11,124 

0.9 

1 

517-660 

6,516 

0.9 

1 

1,243-1,512 

14,916 

1  6 

2 

l,S37-2,463 

51.600 

3 

3 

1,837-2,463 

79,010 

1 

1 

1,305-1,587 

19.044 

0  5 

1 

1,213-1,475 

17,350 

1  5 

1 

1,048-1,273 

12,576 

3  5 

3 

801-973 

34,062 

1 

1 

676-821 

9,026 

1  1 

1 

599-764 

7,935 

0.7 

1 

584-710 

7,008 

8  5 

10 

480-644 

65,526 

1  9, 

1 

480-584 

7,008 

1  8 

2 

435-530 

11,014 

0  5 

1 

415-505 

6,060 

0.6 

1 

377-395 

4,524 

1 

2 

1,837-2.463 

54,948 

21 

2 

1,837-2,463 

51,790 

0,2 

1 

1,305-1,587 

19,044 

0.3 

1 

950-1,155 

11,400 

0.6 

1 

884-1,074 

12,888 

1.4 

1 

801-973 

10,651 

1 

1 

584-710 

8,520 

0.7 

1 

517-660 

7,536 

2 

4 

480-644 

25,836 

2 

3 

480-584 

19,303 

1 

1 

435-530 

5,785 

1 

1 

415-505 

5,484 

0.6 

1 

1,243-1,512 

14,916 

1.9 

3 

1,837-2,463 

73,644 

3 

3 

1,837-2,463 

78,904 

1 

1 

1,305-1,587 

17,487 

0.9 

1 

1,213-1,475 

16,724 

1.1 

1 

1,04S-1,273 

15,036 

0.3 

1 

884-1,074 

11,876 

2.1 

3 

801-973 

30,842 

1 

1 

676-821 

9,852 

1 

1 

584-746 

8,520 

7.1 

10 

480-644 

62,201 

2.2 

4 

480-584 

24,391 

2 

2 

517-660 

14,301 

0.4 

1 

469-571 

5,766 

1.6 

2 

435-530 

10,880 

4.1 

6 

415-505 

31,310 

0.9 

2 

1,837-2,463 

51,684 

1 

1 

1,837-2,463 

26,054 

0.2 

0.5 

1,213-1,475 

8,850 

1.4 

2 

884-1,074 

23,496 

1 

1 

584-710 

7.153 

1 

1 

517-660 

7,098 

3.4 

4 

480-644 

24,190 

0.2 

1 

415-505 

5,140 

1.5 

1 

1,371-1,667 

20,004 

1 

1 

2,026-2,586 

31,032 

1 

1 

2,026-2,586 

31,032 

1.1 

1 

599-764 

7,536 

1 

1 

1,243-1,512 

18.144 

3.1 

3.5 

1,837-2.463 

97,902 

2.7 

3 

1,837-2,463 

80,388 

0.5 

0.5 

1,305-1,587 

9,485 

0.3 

2 

1,213-1,475 

34,840 

1.6 

1 

1,048-1,273 

13.860 

1.2 

1 

884-1,074 

12,026 

2 

2 

801-973 

23.030 

1 

1 

676-821 

9,752 

1.8 

2 

584-710 

15.768 

0.6 

1 

584-746 

7,104 

0.7 

1 

517-660 

7,536 

L2 

17 

480-644 

104,758 

8 

10 

435-530 

54,965 
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SALARIES  AND  WAGES 
Field  Services  Division — Continued 

East  Bay  District :  71-72 
Staff     administrator     I,     social     and 

health  services 1 

Medical  consultant  I 33 

Dental  consultant  I 2!8 

Consulting  optometrist  I o'_g 

Consulting  pharmacist  II 13 

Social  service  consultant  II (X8 

Registered  nurse  III 4'g 

Registered  nurse  II 1 

Supvng  clerk  I ( 

Sr  stenographer 0.7 

Sr  clerk-typist ]_"g 

Stenographer  II 3' 

Clerk-typist  II 12.2 

Clerk-typist  I q's 

Clerk  II 0.9 

San  Jose  District : 

Staff     administrator     I,     social     and 

health  services 1 

Dental  consultant  I 2.8 

Medical  consultant  I 3.5 

Consulting  pharmacist  II 0.7 

Social  service  consultant  II 1 

Registered  nurse  III 2 

Registered  nurse  II 1 

Supvng  clerk  I 0.4 

Sr  clerk-typist 1 

Sr  clerk 1 

Stenographer   II    2 

Clerk-typist  II 5  2 

Clerk  II 5.9 

Clerk-typist  I 5.3 

Redwood  District : 

Medical  consultant  I 1.9 

Dental  consultant  I 2 

Consulting  pharmacist  II 0.5 

Social  service  consultant  I 0.1 

Registered  nurse  II 0.1 

Sr  clerk 1 1 

Clerk-tvpist  II 3.2 

Clerk  II 3.7 

Los  Angeles  Region : 

Staff    administrator    II,     social     and 

health  services  1 

Medical  consultant  II 1 

Dental  consultant  II 1 

Medical  consultant  I 11.6 

Dental  consultant  I 16.9 

Consulting  optometrist  II 0.2 

Consulting  pharmacist  III 0.1 

Consulting  optometrist  I 2.1 

Staff     administrator     I,     social     and 

health  services  2 

Consulting  pharmacist  II 5.3 

Consulting  pharmacist  I 0.9 

Podiatrist      0.1 

Social  service  consultant  II 4.4 

Social  service  consultant  I 2 

Asst  governmental  program  analyst - 

Registered  nurse  III   2.6 

Registered  nurse  II 16.6 

Supervising  clerk  II 0.3 

Supervising  clerk-typist  I 0.7 

Supervising  clerk  I 4.2 

Sr  clerk-typist 1.9 

Sr  clerk 4.9 

Stenographer   II   3.1 

Clerk-typist    II    23.6 

Clerk  II   38 

Clerk-typist  I 6.6 

Clerk   I   32.6 

Southern  Region : 

Staff  administrator  II,  social  and 

health    services    0.9 

Dental  consultant  II 0.9 

Medical  consultant  II 0.9 

Administrative    trainee    0.3 

Stenographer   II   0.9 
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SALARY  RANGE 

1972-73 

1 

1,243-1,512 

16,928 

4 

1,837-2,463 

106,687 

4 

1,837-2,463 

99,348 

1 

1,305-1,587 

17,560 

2 

1,213-1,475 

32,992 

1 

1,048-1,273 

12,576 

4 

884-1,074 

50,940 

1 

801-973 

11,676 

1 

676-821 

9,624 

1 

599-764 

7,428 

2 

584-746 

14,760 

2 

517-660 

13.676 

15 

480-644 

92,528 

10 

435-530 

55,497 

1 

480-584 

7,008 

1 

1,243-1,512 

18,144 

4 

1,837-2,463 

105,811 

4 

1,837-2,463 

109,020 

1 

1,213-1,475 

15,532 

1 

1,048-1,273 

12,576 

2 

884-1,074 

24,861 

1 

801-973 

11,676 

1 

676-821 

8,282 

1 

584-746 

8,466 

1 

584-710 

7,008 

2 

517-660 

13,704 

7 

480-644 

44,916 

10 

480-584 

63,155 

7 

435-530 

38,156 

2 

1,837-2,463 

59.112 

2 

1,837-2,463 

49,735 

1 

1,213-1,475 

16,384 

1 

950-1,155 

13,860 

2 

801-973 

23,352 

1 

584-710 

8,520 

5 

480-644 

32.352 

4 

480-584 

24,295 

1 

1,371-1,667 

20,004 

1 

2,026-2,586 

31,032 

1 

2,026-2,586 

29,322 

17.5 

1,837-2,463 

493,116 

20 

1,837-2,463 

512.164 

1 

1,439-1,750 

20,253 

1 

1,337-1.626 

16,044 

3 

1,305-1,587 

53,748 

2 

1,243-1,512 

36,288 

8 

1,213-1,475 

136.714 

1 

1,213-1,337 

15,788 

1 

1,155-1,405 

16,860 

6 

1,048-1,273 

82,368 

2 

950-1,155 

24,212 

1 

927-1,128 

11,124 

3 

884-1,074 

36,745 

20 

801-973 

219,283 

1 

783-950 

9,510 

1 

676-821 

9,248 

5 

676-821 

46,220 

2 

584-746 

14,074 

7 

584-710 

54,964 

3 

517-660 

19,260 

30 

480-644 

188,155 

64 

480-584 

392,691 

14 

435-530 

75,225 

21 

415-505 

109,070 

1 

1,371-1,667 

19,844 

1 

2,026-2,586 

25,322 

1 

2,026-2,586 

24,312 

1 

728-884 

8,736 

1 

517-660 

6,495 

1973-74 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 

72 

73 
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DEPARTMENT  OF  HEALTH  CARE  SERVICES — Continued 


SALARIES  AND  WAGES 
Field  Services  Division — Continued 

San  Diego  District:  71~"       72"73       73"74 

Staff  administrator  I,  social  and  health 
services      

Medical  consultant  I 

Dental  consultant  I 

Consulting  pharmacist  II 

Social  service  consultant  I 

Registered   nurse   II   

Supervising  clerk-typist  I 

Sr    clerk    

Stenographer    II    

Clerk-typist    II    

Clerk    II    

Clerk-typist  I 

Clerk   I    

San  Bernardino  District : 

Staff  administrator  I,  social  and  health 
services      

Medical   consultant   I 

Dental  consultant   I 

Consulting  pharmacist   II 

Social  service  consultant  I 

Registered   nurse   II 

Supervising  clerk  I 

Sr  clerk-typist   

Sr  clerk 

Sr  file  clerk 

Stenographer    II    

Clerk-tvpist  II 

Clerk   II    

Clerk-typist  I 

Santa  Barbara  District : 

Medical  consultant   I 

Dental  consultant  I 

Registered  nurse  II 

Sr  clerk 

Stenographer    II    

Clerk-typist  II 

Clerk   II    

Clerk-typist    I    

Totals,  Authorized  Positions 


1971-72 


1972-73 


1973-74 


SALARY  RANGE 

1 

1 

1,243-1,512 

14,916 

2.5 

3.6 

1,837-2,463 

103,920 

2.9 

3 

1,837-2,463 

71,722 

0.6 

1 

1,213-1,475 

17,700 

1 

1 

950-1,155 

12,276 

2.8 

3 

801-973 

33,394 

0.6 

1 

676-821 

8,772 

1.9 

2 

584-710 

16,768 

1.3 

2 

517-660 

13,372 

5.2 

6 

480-644 

38,013 

2.7 

3 

480-584 

19,252 

2.5 

3 

435-530 

16,834 

2.8 

4 

415-505 

21,262 

0.8 

1 

1,243-1,512 

15,412 

3.1 

4 

1,837-2,463 

108,168 

— 

4.2 

4 

1,837-2,463 

98,607 

1.6 

2 

1,213-1,475 

32,256 

1.2 

1 

950-1,155 

12,376 

4.2 

5 

801-973 

54,615 

- 

0.9 

2 

676-821 

16,598 

1.7 

3 

584-746 

23,181 

2.2 

1 

584-710 

7,211 

0.4 

1 

584-710 

7,128 

— 

1 

1 

517-660 

7,536 

11.9 

24 

4S0-644 

148,070 

- 

3.4 

4 

480-584 

24,140 

— 

9.1 

6 

435-530 

32,894 

- 

1.2 

2 

1,837-2,463 

50,196 

_ 

1.4 

2 

1,837-2,463 

48,282 

- 

2 

2 

801-973 

21,306 

— 

0.6 

2 

584-710 

14,190 

_ 

2 

2 

517-660 

14,304 

_ 

2.4 

3 

480-644 

18,080 

_ 

1.3 

1 

480-584 

6,010 

_ 

0.4 

1 

435-530 

5,374 

- 

832.8 

1,203.5 

$9,399,078 

$13,806,220 

- 
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1 
2 
-    3      SUMMARY   OF   PROGRAM   REQUIREMENTS 

4 


SACRAMENTO   MEDICAL   CENTER   ACQUISITION 


1971-72 


Totals,  Operating   Deficit  Offset   (General  Fund) 

General  Description 

As  part  of  the  contractual  agreement  whereby  title 
to  the  Sacramento  Medical  Center  was  transferred  to 
the  University  of  California  by  the  County  of  Sacra- 


5 
6 
7 
8 

9 
LO 
LI 
12 
13 
L4 
L5 
16 
L7 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31     Budget  Act  appropriation    ( expenditures ). 

32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

«2 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


1972-73 

$2,000,000 


1973-74 


mento,  the  state  agreed  to  offset  an  operating  deficit 
that  had  been  incurred  by  the  county  as  a  part  of  the 
center's  operation  as  the  teaching  hospital  resource 
of  the  medical  school  on  the  U.C.  Davis  campus. 


RECAPITULATION  BY  OBJECT 


LOCAL  ASSISTANCE 


1971-72 


Operating  deficit 


1972-73 

$2,000,000 


1973-74 


RECONCILIATION  WITH  APPROPRIATIONS 
LOCAL  ASSISTANCE 

General   Fund 


1971-72 


1972-73 

$2,000,000 


1973-74 
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HEALTH  AND  WELFAll 


DEPARTMENT  OF  MENTAL   HYGIENE 


The  Department  of  Mental  Hygiene  is  one  of  three 
major  departments  being  consolidated  into  the  De- 
partment of  Health  pursuant  to  Reorganization  Plan 
No.  1,  authorized  by  Chapter  1593,  Statutes  of  1971. 
The  implementation  of  the  plan  is  set  for  July  1,  1973. 


Detailed  discussions  of  the  Mental  Health  suppi 
programs  will  be  found  in  the  Department  of  Hea; 
support  budget  presentation.  The  following  suj 
mary  presents  program  expenditures  for  1971-72  a 
1972-73. 


SUMMARY  BY  OBJECT 

STATE  OPERATIONS 

PERSONAL  SERVICES  7172      72_73 

Authorized  positions 16,924.3  17,970.5 

Workload  and  administrative 

adjustments     —        -204.7 

Proposed  new  positions -         228.9 

Totals,  Adjustments 

Totals,  Salaries  and  Wages 
Estimated  salary  savings 


73-74 


24.2 


16,924.3  17,994.7 

-808.2 


Net  Totals,  Salaries  and  Wages 
Staff    benefits    


.  16,924.3  17,686.5 


1971-72 

$103,149,235 


$163,149,235 


$163,149,235 
21,177,382 


1972-73 

$180,306,974 

-1,847,114 
4,677,103 

$2,829,989 

$183,136,963 
-3,301,577 

$179,835,386 
29,335,522 


1973-74 


Totals,   Personal   Services 16,924.3  17,686.5 

OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense  

Communications    

Travel . 

Other    

Care  and  welfare 

Support  and  subsistence 

Plant  operations i 

Farm  operations 

Equipment 


$184,326,617       $209,170,908 


Totals,   Operating  Expenses  and  Equipment 
Special  projects  activities 


Totals,  Expenditures 
Reimbursements: 

Federal 

Other    


$1,241,321 
1,378,402 
516,377 
4,480,663 
5,273,305 
9,712,742 
6,873,334 
88,167 
1,311,515 

$30,875,826 
4,792,349 


$1,411,513 

1,738,642 

909,412 

18.285,590 
4,820,755 
9,761,630 
7,436,968 

1,494,875 

$45.859,3S5 
10,141,547 


$219,994,792       $265,171,840 


Net   Expenditures,  State   Operations   

Less  expenditures  included  in  local  assistance  appropriation  for 
mental  health  services 

Less  expenditures  included  in  the  developmental  disabilities  pro- 
gram  appropriation   


Net   Expenditures 

General  Fund 

Federal  funds 


-4,854,522 
-5,783473 

$209,356,797 

-84,037,246 


$125,319,551 

124,873,415 

446,136 


-10,836,520 
-29,320,088 

$225,015,232 

-82,804,349 

-96,164,702 

$46,046,181 

45,629,181 

417,000 


RECONCILIATION  WITH  APPROPRIATIONS 

ADMINISTRATION 

General  Fund 

APPROPRIATIONS  „„_„  ^^                ^^ 

Budget  Act  appropriation $6,603,700  $6,878,096 

Allocation  for  salary  increase —  500  244                           - 

Allocation  for  premium  overtime 3,612  '     -                            - 

Allocation  for  health  benefit  increase -  12,427                             - 

Transfer  from  Item  245A,  Budget  Act  of  1972 -  202  423 

Transfer  from  Chapter  1023,  Statutes  of  1972 -  12^000 

Total  Available $6,607,312  $7,605,190 

Unexpended  balance,  estimated  savings -255,169  -                           - 

TOTALS,   EXPENDITURES $6,352,143  $7,605,190                           - 

1  This  budget  reflects  fiscal  data  for  past  and  current  years.  See  the  Department  of  Health  budget  for  the  budget  year  presentati 
and  listing  of  current  year  changes  to  authorized  positions. 


Health  and  welfare 

l  DEPARTMENT  OF  MENTAL  HYGIENE— Continued 

3 ■ ■ 

4 

5  RECONCILIATION  WITH  APPROPRIATIONS 

6 

7  RESEARCH  AND  TRAINING 

8 

9  General  Fund 

10  APPROPRIATIONS 

11  „  1971-72  1972-73  1973-74 

12  Budget  Act  appropriation $4,948,193  $1,661,347 

13  Allocation  for  salary  increase _       _  R7  71  q 

14  Allocation  for  health  benefits ~ ZZ_ZZ  -  6490 

15  '  

16  Total   Available   — ------ — T $4,948,193  $1,755,556 

17  Unexpended  balance,  estimated  savings -559  674  ">««« 

18  ! Z 

19  TOTALS,   EXPENDITURES   $4,388,519  $1,755,556 

21  Federal  Funds 

22 

23  APPROPRIATIONS 

24  Federal   grants    (expenditures)    $446,136  $417,000 

26    TOTALS,  EXPENDITURES,  ALL  FUNDS $4,834,655  $2,172  556  ~- 

27 
28 
29  NEUROPSYCHIATRY   INSTITUTES 

30 

31  General  Fund 

32  APPROPRIATIONS 

33  Budget  Act  appropriation   $13,530,757  $14,761,825 

34  Allocation  for  premium  overtime 21,675  - 

35  Allocation  for  salary  increase '     _  786  329 

36  Allocation  for  health  benefits  -  21450 

37  - 

38  Total   Available   $13,552,432        $15,569,604 

39  Unexpended  balance,  estimated  savings -265,033  - 

40  

41  TOTALS,   EXPENDITURES   $13,287,399        $15,569,604 

42 

43 

44  STATE  PROGRAMS  FOR  THE   MENTALLY  ILL 

45 

4«  General  Fund 

47  APPROPRIATIONS 

48  Budget  Act  appropriation   $16,360,075         $19,531,664 

49  Allocation  for  premium  overtime 32,512 

cq        Allocation  for  salary  increase -  1,134,763 

Ei         Allocation  for  health  benefits  increase -  32,404 

52        Transfer  from  Item  244(a),  Budget  Act  of  1972 1,468,771 

II  Total   Available   $17,861,358         $20,698,831 

k        Unexpended  balance,  estimated  savings -356,290  - 

|f    TOTALS,   EXPENDITURES   $17,505,068        $20,698,831 

58 

!j|        STATE  PROGRAMS  FOR  THE  MENTALLY   RETARDED 

'  General  Fund 
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APPROPRIATIONS 


a.  Budget  Act  appropriation   $83,983,873 

gc  Allocation  for  premium  overtime  191,462 

gg  Allocation  for  salary  increase - 

SS  Allocation  for  health  benefits  

2i  Transfer  to  Item  252,  Budget  Act  of  1971 -177,000 

g|  Transfer  from  Budget  Act  of  1971— (Section  11.11) 

Z?  Total   Available $83,998,335 

~2        Unexpended  balance,  estimated  savings -658,049 

ZJ    TOTALS,   EXPENDITURES   $83,340,286 

75 

rjR  Federal  Funds 

i2    APPROPRIATIONS 

7o         Federal  grants  (expenditures) 

g^    TOTALS,  EXPENDITURES,  ALL  FUNDS $83,340,286 

81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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1  DEPARTMENT  OF  MENTAL  HYGIENE — Continued 

2  


3  > — " 

4 

5  RECONCILIATION  WITH  APPROPRIATIONS 

6 

7  LOCAL  ASSISTANCE 

9  APPROPRIATIONS  1971"72                1972-73               I9""™ 
10 

11  Budget  Act  appropriation $194,938,327       $201,412,283 

12  Allocation  for  salary  increase -  4,572,104 

13  Allocation  for  health  benefits  increase  -  130,559 

14  Transfer  from  Budget  Act  of  1971— ( Section  11.11) -  12,400,000 

15  Transfer  to  Item  241,  Budget  Act  of  1972 -  -202,423 

16  Transfer   to  Department   of   Education,   Chapter   922,   Statutes 

17  of  1972 -  -135,000 

18  Transfer  to  Item  253,  Budget  Act  of  1971 -332,577 

19  Allocation  for  premium  overtime 111,987  - 

20  Transfer  to  Budget  Act  of  1972— ( Section  11.11) -12,400,000 

21  Transfer  to  Item  242,  Budget  Act  of  1971 -1,468,771 

22  

23  Total  Available   (Expenditures)   $180,848,966      $218,177,523 

24         

25    

26 

27  Subventions  to  Local  Mental  Health  Programs 

28  3 

|9  SUMMARY  BY  OBJECT 

1  LOCAL  ASSISTANCE  „„_„  „„_„  ^^ 

33  Subventions  to  local  mental  health  programs $180,848,966   $218,177,523 

o4 
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Office  of  the  Director  : 

Director  

Chief  dep  director 

Chief  dep  director 

Exec  asst 

Asst  to  chief  dep  director 

Secty  II  

Secty  I 

Sr  steno 

Office  of  Information : 

Staff  administrator  II 

Editorial  techn 

Sr  steno 

Totals,  Authorized  Positions- 


OFFICE  OF  PROFESSIONAL 
SERVICES 

Office  of  Program  Review  : 

Chief  of  medicine,  retardation  services 

Adm  services  specialist 

Nursing  consultant 

Sr  clerk-typist 

Totals,  Authorized  Positions 


DIVISION   OF   RESEARCH   AND 
TRAINING 

Office  of  Deputy  Director  : 

Dep  director 

Sr  librarian 

Secty  I         ;____  

Bureau  of  Biostatistics : 

Chief      ... 

Operations  research  specialist  III- 

Sr  statistician 

Staff  research  analyst 

Assoc  DP  systems  analyst 

Assoc  statistician     _   .    

Assoc  research  analyst 

Asst  statistician     .  

Asst  research  analyst 

Sr  graphic  artist 

Supvng  clerk  I 

Graphic  artist 

Sr  steno     _     

Sr  clerk-typist 

Sr  clerk 

Sr  account  clerk 

Statistical  clerk 

Steno  II       _      

Clerk-typist  II 

Clerk  II  

Account  clerk  II 

Bureau  of  Research : 

Chief    

Sr  steno 


Totals,    Authorized    Positions. 


DIVISION    OF   MENTAL   HOSPITAL 
PROGRAMS 

Office  of  Deputy  Director  : 

Dep  director 

Asst  to  dep  director 

Program  administrator  III 

Program  administrator  II 

Secty  I   

Sr  steno 

Sr  clerk-typist 

Totals,   Authorized   Positions 


Department  of  Mental   Hygiene 
DEPARTMENTAL   ADMINISTRATION 


71-72      72-73      73-74 


12.3 


1.1 
2 
1 
1.1 


5.2 


44.7 


8.7 


1971-72 

SALARY  RANGE 


1972-73 


12 


1 

1 

1 

_ 

1 

1 

1 

1 

— 

1 

1 

1 

2 

2 

1 

1 

1 

1 

1.1 

2 

0.8 

1 

9 

7 

1 

1 

1 

1 

1 

1 

1 

1 

1.4 

1 

0.5 

1 

3 

3 

4.2 

4 

0.5 

0.5 

2.9 

3 

5.5 

6 

0.8 

0.5 

1 

1 

1 

1 

44 


$195,042 


$2,233-2.622 

1.667-2,026 

1,305-1,587 

584-746 

$98,68S 


$485,447 


$126,866 


$204,324 


$31,452 

45,834 

18,894 

8,520 

$104,700 


$2,586-2,625 

$31,500 

842-1,023 

— 

692-842 

10,104 

1,750-2.127 

25,524 

1,371-1,667 

16,452 

1,371-1,667 

20,004 

1,243-1,512 

36,288 

1,128-1,371 

13,536 

1,128-1,371 

14,676 

1,128-1,371 

29,988 

927-1,128 

11,124 

927-1,128 

82,484 

783-950 

11,400 

676-S21 

9,852 

676-821 

9,852 

599-764 

8,736 

584-746 

8,520 

584-710 

8,520 

584-710 

25,080 

584-710 

32,778 

517-660 

3,768 

480-644 

21,744 

480-584 

41,163 

480-584 

2,955 

2,233-2,624 

31,452 

599-764 

8,736 

$516,236 


$152,030 


1973-74 


1 

1 

- 

$34,125 

$34,125 

1 

1 

— 

2,625 

31,500 

1 

1 

- 

2,076-2,288 

27,456 

0.8 

1 

— 

1,626-1,976 

21,694 

0.8 

1 

- 

1,04S-1,273 

15,276 

_ 

1 

1 

— 

764-927 

9,168 

_ 

3 

2 

— 

692-842 

19.420 

_ 

0.8 

1 

— 

599-764 

7,188 

- 

1 

1 

- 

1,371-1,667 

20,004 

_ 

1 

1 

-  — 

728-884 

10,573 

_ 

0.9 

1 

— 

599-764 

7,920 

- 

0.6 

1 

_ 

$2,586-2.625 

$31,032 

1 

1 

_ 

1,667-2.026 

22.872 

2 

2 

_ 

1,587-1,929 

44,210 

1 

1 

_ 

1,371-1.667 

18,894 

1 

1 

_ 

692-842 

10,104 

2 

2 

599-764 

16.974 

1.1 

1 

- 

584-746 

7.944 
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Department  of  Mental   Hygiene 
DEPARTMENTAL  ADMINISTRATION — Continued 


SALARIES  AND  WAGES 

DIVISION   OF   RETARDATION 
HOSPITAL  PROGRAMS 

Office  of  Deputy  Director  : 

Dep  director 

Asst  to  dep  director 

Program  administrator  III 

Program  administrator  II 

Sr  steno 

Sr  clerk-typist 

Totals,   Authorized   Positions — 


DIVISION  OF  LOCAL  PROGRAMS 

Office  of  Deputy  Director : 

Dep  director 

Asst  dep  director » 

Community    program    administrator    I 

Community  program  analyst  III 

Kehah  administrator  III        -      

Community  program  analyst  II 

Secty  I   

Sr  steno 

Sr  clerk-typist 

Steno  II   

Clerk-typist  II 

Totals,   Authorized   Positions 


OFFICE  OF  ADMINISTRATIVE 
MANAGEMENT 

Administrative  Services  Unit : 

Asst  dep  director 

Sr  clerk-typist 

Bureau  of  Accounting : 

Acctg   administrator  I 

Acctg  off  II 

Accountant  I   

Supvng  clerk   I 

Sr   clerk-typist 

Sr  clerk 

Sr  account  clerk 

Acctg  techn 

Clerk-typist  II 

Account  clerk  II 

Overtime   

Bureau  of  Budget  Planning  : 

Staff  administrator  III,  social  and 

health  services  

Sr  budget  analyst 

Assoc  budget  analyst 

Sr  steno . 

Sr  clerk-typist   

Sr   clerk 

Statistical    clerk    . 

Steno  II . 

Overtime    

Bureau  of  Facilities  Planning: 

Chief  of  facilities  planning 

Deptl  eonstrn  and  maint  supvr 

Sr  clerk-typist   

Bureau  of  General  Services : 

Business  service  and  transfer  off  _ 

Business   service  off   I 

Property   clerk  II 

Sr   steno  

Duplicating  mach  supvr  I  

Composer    opr    

Clerk-typist  II 

TWX  opr 

Clerk   II   

Bureau  of  Nutrition : 

Deptl  food  administrator 

Sr   steno   


71-72      72-73      73-74 


1 

1 

2.1 

1.5 

4 

1.8 


11.4 


42.7 


1 
1 
2 

2 
4 

1 


11 


51.5 


1971-72 

SALARY  RANGE 

$2,586-2,625 

1,667-2,026 

1,587-1,929 

1,371-1.667 

599-764 

584-746 

$158,812 


$597,450 


1972-73 

$31,500 
24,312 
46,296 
32,972 
34,356 
8.280 

$177,716 


0.5 

1 

_ 

$2,586-2,625 

$31,032 

0.6 

1 

_ 

2,586-2.624 

31,032 

3 

3 

_ 

1,512-1,837 

59,204 

8.8 

9 

_ 

1,371-1,667 

164.541 

0.4 

1 

_ 

1.371-1,667 

16,452 

13.8 

16 

_ 

1.128-1,371 

235,634 

1.8 

2 

_ 

692-842 

18.408 

4 

6 

_ 

599-764 

43,128 

0.6 

1 

_ 

584-746 

7,008 

8.8 

9.5 

— 

517-660 

65,336 

0.4 

2 

- 

480-644 

14,736 

$686,511 


1 

1 

$1,667-2.026 

$24,312 

1 

1 

584-746 

8,520 

1 

1 

1,243-1,512 

18.144 

1 

1 

927-1,128 

13,050 

1 

1 

692-842 

9,390 

1 

1 

676-821 

9.852 

1 

1 

584-746 

8,520 

4 

4 

584-710 

31,874 

3 

3 

584-710 

24,444 

3 

3 

584-710 

24,504 

3 

3 

480-644 

20.996 

3.9 

4 

480-584 

27,696 

— 

0.1 

(-) 

1,000 

_ 

1        -   - 

1,512-1,837 

16,860 

1 

2 

1,371-1,667 

36,796 

4.5 

6 

1,128-1,371 

88,652 

— 

1 

589-717 

8,400 

0.9 

1 

584-746 

8,520 

0.3 

1 

584-710 

8,520 

0.5 

1 

584-710 

7,008 

0.3 

1 

517-660 

6,360 

- 

0.2 

.(-) 

2,000 

1.2 

1 

1,512-1,837 

18,144 

1 

1 

1,337-1,626 

19,512 

1 

1 

584-746 

8,520 

1 

1 

1,128-1.371 

16.452 

0.6 

1 

927-1,128 

13,536 

0.9 

1 

710-863 

9,472 

1 

1 

599-764 

8,736 

1 

1 

614-746 

8,952 

0.3 

1 

584-710 

7,008 

3.5 

3 

480-644 

20,846 

1 

1 

530-644 

7,728 

1.9 

2 

480-584 

13,068 

1 

_ 

1,243-1.512 

_ 

1 

- 

599-764 

- 

1973-74 
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34 
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36 

37 

38 

39 
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41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 
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77 
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Department  of  Mental   Hygiene 
DEPARTMENTAL  ADMINISTRATION— Continued 


SALARIES  AND  WAGES 

OFFICE  OF  ADMINISTRATIVE 

MANAGEMENT— Continued  ?1   _, 

Bureau  of  Program  Audits  : 

Supvng   governmental   auditor   II 1 

Supvng  governmental  auditor   I 2 

Governmental   auditor   III   1.8 

Assoc  mgt   auditor 1 

Governmental  auditor  II 3.3 

Accountant    I    0.2 

Sr  steno   1 

Clerk-typist    II    1 

Data  Processing   Services  Unit : 

DP  mgr  III 1 

Sr  DP  systems  analyst 0.8 

DP  mgr  I 1.2 

Operations  research  specialist  II 0.8 

Assoc  DP  svstems  analyst 3 

Supvr,  EDP 5 

Asst  DP  systems  analyst 1.5 

Computer  operations  supvr  I 1 

Programmer  II    10.9 

Sr  computer  opr 4.7 

Computer  opr 3.7 

Sr  steno 1 

Sr  account  clerk 1 

Key  data  supvr  I — 1 

Statistical  clerk - 

Key  data  opr 6.9 

Clerk-typist    II    1 

Lesal  Services  Unit : 

Bureau  of  Legal   Advice : 

Bur   chief 1 

Staff  counsel   I 2.6 

Sr  legal  steno 1 

Sr  clerk-typist 1 

Legal    steno    1 

Bureau  of  Guardianship: 

Sr  counsel 1.1 

Staff  counsel   I   2.2 

Patients  benefit  and  insurance  off  I  2.8 

Supvng   clerk   I 1 

Sr  legal  typist 1 

Sr  legal   steno 1 

Legal    steno    2 

Clerk-typist  II 1.2 

Management  Systems  Unit : 

Supvng  mgt  analyst 1 

Sr  adm   analyst 1 

Staff  mgt   analyst 1 

Staff  adm  analyst 1 

Assoc  mgt  analyst 7.8 

Sr   steno   1 

Clerk-typist  II 1 

Typewriter   opr   MTST   1 

Patients  Benefit  and  Insurance  Unit : 
Bureau  of  Management 
Reporting  Services : 

Bureau    chief    1 

Patients  benefit  and  insurance  off  II  1 

Patients  benefit  and  insurance  off  I  1 

Sr   steno   1 

Steno  II 2 

Bureau  of  Revenue  and  Field  Services : 

Asst  bur  chief 1 

Patients  benefit  and  insurance  off  II  2 

Patients  benefit  and  ins  off  I 6.7 

Supvng  file  clerk  I - 

Sr   steno   1 

Sr  clerk 1.4 

Sr  file  clerk 1.5 

Sr  account  clerk 0.5 

Steno   II   1.8 

Clerk-t'vpist    II    12.8 

Clerk   II    9.5 

File  clerk  II 2.3 

Clerk  I 0.7 

Los  Angeles : 

Patients  benefit  and  insurance  off  II  1 

Patients  benefit  and  insurance  off  I  3,3 

Sr   steno   1 

Steno  II   

Clerk-typist    II    „ 1 


72-73      73-74 

1971-72 

SALARY  RANGE 

1972-73 

1 

1,371-1,667 

19,364 

3 

1,243-1,512 

45,177 

9 

1,128-1,371 

118,310 

1 

1,128-1,371 

13,866 

5 

927-1,128 

55,896 

1 

692-S42 

9,036 

1 

599-764 

8,736 

1 

480-644 

7,728 

1 

1,512-1.837 

22,044 

1 

1.371-1,667 

17,998 

-             - 

1,243-1,512 

- 

1 

1,183-1,439 

17,268 

9                  _ 

1,128-1,371 

31,774 

5 

1,12S-1,371 

78,792 

2 

927-1.128 

23,553 

—              — 

927-1,128 

— 

13 

927-1,128 

159,001 

—             — 

764-927 

_ 

_             _ 

660-801 

_ 

1 

599-764 

8,736 

1 

584-710 

8,520 

1 

576-700 

8,400 

1 

584-710 

6,992 

7 

497-605 

49.602 

2 

480-644 

10,968 

1 

1,793-2,179 

26,148 

3 

1,405-1,708 

57,852 

1 

628-764 

9.113 

1 

584-746 

8,200 

1 

543-660 

7,920 

1 

1,548-1,882 

21.516 

3 

1,405-1,708 

57,852 

1 

905-1.100 

10,860 

1 

676-821 

9.S52 

1 

628-764 

9,168 

1 

628-764 

9,168 

2 

543-660 

15.840 

1 

4S0-644 

7,008 

1 

1,512-1,837 

22,044 

1 

1,371-1,667 

20,004 

1 

1,243-1,512 

18,144 

1 

1,243-1,512 

18,144 

10 

1,128-1,371 

135,264 

1 

599-764 

8,736 

1 

480-644 

5,910 

1 

530-644 

7,728 

1 

1,405-1,708 

20,496 

1 

998-1,213 

14.556 

1 

905-1.100 

13.200 

1 

599-764 

8,729 

2 

517-660 

15,072 

1 

1,155-1,405 

16,860 

2 

998-1,213 

29.112 

7 

905-1,100 

89.292 

1 

676-821 

8,112 

1 

599-764 

8,729 

1 

584-710 

8.520 

1 

584-710 

7,784 

1 

584-710 

7,008 

2.5 

517-660 

18,782 

12.5 

480-644 

88.300 

10 

480-584 

67.210 

3 

480-584 

19.434 

1 

415-505 

5,264 

1 

998-1,213 

14,556 

5 

905-1.100 

63,804 

1            - 

599-764 

8,736 

1 

517-660 

6.360 

1 

480-644 

7,368 

1973-74 
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Department  of  Mental   Hygiene 
DEPARTMENTAL  ADMINISTRATION — Continued 


SALARIES  AND  WAGES 

OFFICE  OF  ADMINISTRATIVE 
MANAGEMENT— Continued 

Patients  Benefit  and  Insurance  Unit — 
Continued 

San  Francisco : 

Patients  benefit  and  insurance  off  II 
Patients  benefit  and  insurance  off  I 

Sr   steno    

Steno   II   

Oakland : 
Patients  benefit  and  insurance  off  II 
Patients  benefit  and  insurance  off  I 

Steno  II  

Clerk-typist    II    

Bureau  of  Insurance  Resources  : 

Coordinator    

Medicare  procedures  specialist 

Patients  benefit  and  insurance  off  II 

Sr   steno   

Steno   II    

Bureau  of  County  and 
Hospital  Resources : 

Medicare  procedures  specialist 

Patients  benefit  and  insurance  off  II 
Patients  benefit  and  insurance  off  I 

Sr  steno 

Clerk-typist  II 

Overtime   ,- 

Personnel  Management  Services  Unit : 

Personnel  off   

Sr  steno 

Bureau  of  General  Personnel 
Operations : 

Personnel  off  II 

Assoc  personnel  analyst 

Personnel  asst  III 

Supvng  steno  I 

Supvng  clerk   I 

Personnel  asst  II 

Personnel  asst  I 

Clerk-typist  II 

Clerk   II   

Steno  I  

Environmental  Health  and  Safety  : 

Chief    

Area  coordinator 

Sr  steno . 


71-72      72-73      73-74 


1 

2.8 

1 

1 

1 

1.5 
0.3 
1.5 

1 

1 
1 
1 

1 


1 

0.1 

4.9 

1 

1.9 


0.8 

3.7 

1 

1 

1 

1 

2 

4 

2 

1.9 

1 
1 
0.9 


1 
3 

1 
1 

1 
2 
1 
1 

1 
1 

1 
1 
1 


1 
1 
4 
1 
2 
1.5 

1 
1 


1 

4 

1 

1 

1 

1 

2 

4.5 

2 

2 

1 
1 
1 


Totals,   Authorized   Positions 23S.1       258.3 


ALTERNATE  CARE  SERVICES 

Headquarters : 

Social  service  administrator  III 

Social  service  administrator  II 

Social  service  administrator  I 

Supvng  psychiatric  social  worker  II_. 
Supvng  psychiatric  social  worker  I__. 

Public  health  nurse  III 

Psychiatric  social  worker 

Supvng  clerk  I 

Senior  steno 

Senior   clerk-typist   

Steno   I/II   

Clerk-tvpist  I/II 

Field  Offices : 

"Social  service  administrator   I 

Supvng  psychiatric  social  worker  II 
Supvng  psychiatric  social  worker  I_ 

Psychiatric  social  worker 

Public  health  nurse  II 

Social  work  associate 

Social  service  asst 

Supvng  clerk  I 

Sr  steno 

Sr  clerk-typist 

Sr  clerk 

Steno  I/II  

Clerk-typist  I/II 

Clerk   I/II   

Totals,  Authorized  Positions 


1971-72 

SALARY  RANGE 
998-1,213 

905-1.100 
599-764 
517-660 

998-1,213 

905-1,100 

517-660 

480-644 

1,243-1,512 

1,155-1,405 

998-1,213 

599-764 

517-660 


1.155-1,405 

998-1,213 

905-1,100 

599-764 

480-644 

(-) 

1,587-1.929 
599-764 


1,305-1,587 
1,128-1,371 
783-950 
692-S42 
676-821 
676-821 
584-710 
4S0-644 
480-5S4 
469-571 

1,405-1.708 

1,155-1,405 

599-764 


1972-73 

14,556 

38,926 

8,736 

7,536 

14,556 

26,400 

7.536 

7,008 

1S.144 

16,860 

14,556 

8.448 

7,536 


16,860 
12,749 
49,018 

8,736 
12,322 

7,500 

23,148 
8,736 


17,925 
55,524 
11,400 
10,104 
9,852 
9,174 
17,040 
31,178 
14,016 
11,624 

19,840 

16.S60 

7,626 


$2,484,371  $2,874,938 


-             2             - 

$1,587-1,929 

$46,296 

-             6             - 

1,439-1,750 

125.5S5 

-             6             - 

1,305-1,587 

103,608 

-             9             - 

1,155-1,405 

137,484 

-             6             - 

1,048-1.273 

93.060 

-             2             - 

1,023-1.243 

28,452 

12.5 

950-1,155 

157,200 

-             3            - 

676-S21 

28,656 

-             3 

599-764 

23,709 

-             2             - 

584-746 

16,824 

3 

517-660 

22,608 

10 

480-644 

65,754 

-             1            - 

1,305-1,587 

17,268 

21 

1,155-1,405 

325,548 

90 

1,048-1,273 

1,276,752 

431.5 

950-1,155 

5,454,512 

12 

927-1.128 

151,772 

-             2             - 

710-863 

18,792 

29 

505-614 

193,488 

-             5             - 

676-821 

48,571 

10 

599-764 

86,520 

18 

584-746 

146,598 

3 

584-710 

23,184 

41 

517-660 

294,566 

153.5 

480-644 

1,033,785 

4 

480-584 

25,140 

885.5 

- 

$9,945,732 

1973-74 
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23 
24 
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26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 


157 


Department  of  Mental   Hygiene 
DEPARTMENTAL  ADMINISTRATION— Continued 


70 
71 

72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


SALARIES  AND  WAGES 

MEDICAL  ASSISTANCE 
PROGRAM 

Administration : 

Staff  administrator  III 

Coordinator 

Asst  bureau  chief 

Asst  coordinator 

Medicare  procedures  specialist 

Programmer  II 

Medical  record  librarian 

Patient  benefit  and  insurance  off  I 

Sr  steno 

Sr  clerk 

Steno  II  

Clerk-typist  II 

Clerk  II 

Clerk  I 

Treatment : 

Physician  and  surgeon  DMH 

Asst  supt  of  nursing  services  (RN) 

Supvng  psychiatric  social  worker  I 

Teacher   (speech  develmt   and  corr) 

Social  work  associate 

Clerk-typist  II 

File  clerk  II 

Upgrading  existing  psychiatric  techni- 
cians to  sr  phyehiatric  technicians 
I 

Eligibility  Units : 

Social  work  consultant  III 

Hospital  social  worker  II 

Hospital  social  worker  I 

Clerk-typist  II 

Totals,  Authorized  Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


71-72 

72-71 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

0.4 

- 

- 

$1,512-1,837 

_ 

1 

1 

- 

1.405-1,708 

$20,496 

0.5 

— 

— 

1,439-1,750 

2 

2 

- 

1,305-1,587 

37,938 

_ 

1 

1 

- 

1,155-1,405 

16,860 

_ 

1 

1 

— 

927-1,128 

13,158 

_ 

0.3 

— 

— 

905-1,100 

_ 

— 

1 

— 

905-1,100 

13,200 

_ 

1.7 

1 

— 

599-764 

8,736 

_ 

1 

1 

- 

584-710 

7,848 

_ 

1 

1 

— 

517-660 

6,964 

_ 

0.6 

4.5 

— 

480-644 

26,568 

0.6 

— 

— 

4S0-584 

_ 

0.9 

1 

- 

415-505 

5,520 

- 

_ 

6.6 

— 

1,837-2,463 

184,037 

_ 

— 

43 

— 

1,074-1,305 

667,080 

_ 

— 

8.5 

— 

1,048-1,273 

128.748 

_ 

- 

5 

- 

843-1,305 

64,522 

_ 

— 

43.6 

— 

710-863 

436,889 

_ 

- 

21.6 

- 

480-644 

153,770 

_ 

~ 

5 

— 

480-584 

35,040 

— 

- 

(187) 

- 

- 

174,145 

- 

2 

2 

_ 

1,155-1,405 

33,720 

_ 

— 

4 

— 

801-973 

46,704 

— 

- 

15 

- 

764-927 

163,365 

- 

- 

11 

- 

480-644 

82,568 

- 

14 

179.8 

- 

$169,715 

$2,327,876 

- 

377.1 

1,456.1 

_ 

$4,316,391 

$16,990,063 

_ 
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l 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


HEALTH  AND  WELFARE  t*1 


Department  of  Mental   Hygiene 
RESEARCH 


SALARIES  AND  WAGES 

RESEARCH  ADMINISTRATION 

Administration  Unit : 

Asst  chief  of  research 

Editor    

Adm  asst  II 

Research  techn 

Sr  account  clerk 

Steno  II   

Clerk-typist  II 

Totals,  Authorized  Positions 


AGNEWS  STATE   HOSPITAL 

Chief  of  research 

Research  specialist  IV 

Sr  steno 

Steno  II  

Clerk  II  

Totals,   Authorized   Positions — 


ATA8CADERO  STATE   HOSPITAL 

Sr  steno 

Steno  II  

Totals,  Authorized  Positions 


CAMARILLO  STATE   HOSPITAL 

Research  specialist  V 

Research  specialist  IV 

Research   specialist   III 

Research  specialist  I 

Research  asst  IV 

Research  asst  III 

Clerk-typist  II 

Totals,   Authorized   Positions 

MENDOCINO  STATE  HOSPITAL 

Chief  of  research 

Research  specialist  IV 

Research  specialist  III 

Research  specialist  II 

Sr  steno 

Steno  II  

Clerk-typist  II 

Special  consultant 

Totals,   Authorized   Positions 

PATTON  STATE   HOSPITAL 

Research   specialist   V 

Totals,   Authorized   Positions 


FAIRVIEW  STATE   HOSPITAL 

Research   specialist   IV 

Research  asst  III 

Sr  steno 

Totals,  Authorized   Positions 

PACIFIC  STATE   HOSPITAL 

Research   specialist   V 

Research  specialist  IV 

Research  specialist  III 

Supvng  clerk  I 

Steno  II  

Clerk-typist   II    

Totals,   Authorized  Positions 


71-72   72-73   73-74 

1     -     - 

0.1 

1     -     - 

0.9 

0.9 

0.3 

1.9 

6.1 


1 

0.5 

1 

0.4 

0.3 


0.8 
0.2 


0.4 

1.8 

1 

0.2 

1 

1.3 

1.7 

7.4 


1 

1 

0.5 

0.1 

0.9 

0.9 

0.7 

0.3 

5.4 


0.4 
0.4 


0.5 

1 
1 

2.5 


0.8 

1 

0.3 

1 

0.9 

0.8 

4.8 


1971-72 

SALARY  RANGE 

§1,929-2,346 

1,183-1,439 

1,128-1,371 

927-1,128 

584-710 

517-660 

4S0-644 

$70,312 


$2,233-2,622 

1,837-2,463 

599-764 

517-660 

480-5S4 

$54,870 


$599-764 
517-660 

$7,345 


$2,026-2,623 
1,837-2,463 
1,667-2,026 
1,305-1.587 
1,074-1,305 
927-1,128 
480-644 

$116,317 


12,233-2,622 

1,837-2,463 

1,667-2,026 

1,439-1,750 

599-764 

517-660 

480-644 


$89,550 


$2,026-2,623 
$9,554 


$1,837-2,463 

927-1,128 

599-764 

$30,305 


$2,026-2,623 

1,837-2,463 

1,667-2,026 

676-821 

517-660 

480-644 

$67,142 


1972-73 


1973-74 


=i   EAL1 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Mental  Hygiene 
RESEARCH — Continued 


SALARIES  AND  WAGES 

SONOMA  STATE  HOSPITAL  71"72 

Chief  of  research   1 

Research   specialist   IV   1     y 

Research  specialist  III 1 

Research  specialist  II 0.1 

Research  asst  II 0.7 

Research  asst  I 1 

Steno  II 1.9 

Clerk-typist  II 1 

Totals,  Authorized  Positions 7.7 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    38.5 


72-73      73-74 


1971-72 

SALARY  RANGE 

$2,233-2,622 

1,837-2,463 

1,667-2,026 

1,439-1,750 

764-927 

692-764 

517-660 

480-644 

$112,001 


$557,396 


1972-73 


1913-74 
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1 

2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


LANGLEY  PORTER   NEURO- 
PSYCHIATRY INSTITUTE 


Psychiatric  resident  II 

Totals,  Authorized  Positions 


AGNEWS  STATE  HOSPITAL 


Department  of  Mental  Hygiene 
TRAINING 


SALARIES  AND  WAGES 

TRAINING  ADMINISTRATION  7172 

Administration  Unit: 

Bureau   chief   1 

C'oordinator  of  professional  educ ! 

Tins  off  III 1 

Trng  off  I 1-1 

Sr   steno    "•- 

Clerk-typist  II 1 

Center  for  Training  in  Community 
Psychiatry — Berkeley : 

Director — 1 

Coordinator  of  professional  educ 0.8 

Asst  director 0.8 

Psychiatric   resident  III 0-3 

Sr  clerk-typist 1 

Clerk-typist   II    1 

Center  for  Training  in  Community 
Psychiatry — Los  Angeles  : 

Director     1 

Asst  director 0.5 

Sr  steno   1 

Clerk-typist  II 0.2 

Totals,   Authorized   Positions 12.9 


4.3 


4.3 


Chief  of  professional  educ 1 

Physician  and  surgeon  II 1.9 

Psychiatric  resident   II 12.3 

Trng   off    I 0.4 

Psychiatric  nursing  educ  director 0.6 

Nurse  instructor  1.1 

Supvng  psychiatric  nurse 0.6 

Sr  librarian   0.6 

Sr  steno 1 

Clerk-typist  II 0.5 

Totals,   Authorized   Positions 20 


ATASCADERO  STATE  HOSPITAL 

Trng   off   I 1 

Psychiatric  nursing  educ  director 1 

Nurse  instructor  2.9 

Supvng  psychiatric  nurse 2 

Clerk-typist  II 0.2 

Totals,   Authorized   Positions 7.1 


72-73      73-74 

1 
1 
1 
1 

1 
1 


CAMARILLO  STATE  HOSPITAL 

Chief  of  professional  educ 0.4 

Psychiatric  resident  II 8.8 

Psychiatric  nursing  educ  director 1.5 

Nurse  instructor 3.5 

Trng  asst   1 

Sr  librarian  0.5 

Sr   steno   0.7 

Clerk   II   0.8 

Totals,   Authorized   Positions 17.2 


1971-72 

1972-73 

SALARY  RANGE 
,1,512-1,837 
1,439-1,750 
1,371-1,667 
1,128-1,371 
599-764 
480-644 

$22,044 

18,144 

20,004 

16,452 

7,197 

7,068 

2,463-2,623 
2,233-2.622 
1,667-2,026 
1,439-1,587 

584-746 
480-644 

- 

2,463-2,623 

1,667-2,026 

599-764 

4S0-644 

- 

$227,658 


$728-1,587 
$57,S37 


$2,233-2,622 

1,837-2,463 

728-1,587 

1,128-1,371 

1,074-1,305 

973-1,183 

973-1,183 

842-1,023 

599-764 

480-644 

$265,220 


$1,128-1,371 

1,074-1,305 

973-1,183 

973-1,183 

480-644 

$93,030 


$2,233-2,622 

728-1,587 

1,074-1,305 

973-1,183 

927-1,128 

842-1,023 

599-764 

480-584 

$214,030 


1973-74 


$90,909 
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6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
'57 
58 
159 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
78 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Mental  Hygiene 
TRAINING — Continued 


SALARIES  AND  WAGES 

MENDOCINO  STATE   HOSPITAL  71"72 

Chief  of  professional  educ 1 

Psychiatric  resident  II 16.3 

Trng   off    I o!9 

Psychiatric  nursing  educ  director 0.5 

Nurse  instructor 2 

Sr  librarian 0.5 

Sr  steno , 0.9 

Totals,   Authorized   Positions 22.1 


METROPOLITAN  STATE   HOSPITAL 

Chief  of  professional   educ : 0.8 

Psychiatric  resident  II 9  2 

Trng   off   I l" 

Psychiatric  nursing  educ  director 0.4 

Sr  librarian   1 

Sr   steno   1 

Clerk-typist  II 1 

Totals,   Authorized   Positions 14.4 


NAPA  STATE   HOSPITAL 

Chief  of  professional  educ 1 

Psychiatric  resident  II   9 1 

Trng  off  1 0.5 

Psychiatric  nursing  educ  director 0.3 

Nurse  instructor 3.7 

Sr  librarian 0.5 

Sr  steno   1 

Clerk-typist  II 1.3 

Totals,  Authorized  Positions 17.4 


1 

2.2 

0.5 

1 

1.5 

0.5 

1 

0.7 


PATTON   STATE   HOSPITAL 

Chief  of  professional  educ 

Psychiatric  resident  II 

Trng  off  I 

Psychiatric  nursing  educ  director 

Supvng  psychiatric  nurse 

Sr  librarian   

Sr  steno   

Clerk-typist  II 

Totals,  Authorized  Positions 


STOCKTON   STATE   HOSPITAL 

Chief  of  professional  educ 

Psychiatric  resident  II   

Nurse  instructor   

Sr  librarian   

Sr   steno   

Steno  II   

Totals,  Authorized  Positions 


FAIRVIEW  STATE   HOSPITAL 

Physician  and  surgeon  II 1 

Psychiatric  resident  III 0.1 

Trng  off  I 1 

Psychiatric  nursing  educ  director 1.5 

Nurse  instructor 7.1 

Clerk-typist  II 1.5 

Totals,  Authorized  Positions 12.2 


8.4 


1 

2 

1 

0.5 

1 

0.5 


72-73      73-74 


ACTUAL 

1971-72 

SALARY  RANGE 

$2,233-2,622 

728-1,587 

1,128-1,371 

1,074-1,305 

973-1,183 

842-1,023 

599-764 

$318,208 


$2,233-2,622 

728-1,587 

1,128-1,371 

1,074-1,305 

842-1,023 

599-764 

480-644 

$206,392 


$2,233-2,622 

728-1,587 

1,128-1,371 

1,074-1,305 

973-1,183 

842-1,023 

599-764 

480-644 

$224,327 


$2,233-2,622 

728-1,587 

1,128-1,371 

1,074-1,305 

973-1,183 

842-1,023 

599-764 

480-644 

$121,832 


$2,233-2,622 

728-1,587 

973-1,183 

842-1,023 

599-764 

517-660 

$85,998 


$1,837-2,463 

1,439-1,587 

1,128-1,371 

1,074-1,305 

973-1,183 

480-644 

$153,759 


ESTIMATED 

1972-73 


PROPOSED 

1973-74 


11— 83708C 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 


Department  of  Mental   Hygiene 
TRAINING — Continued 


SALARIES  AND  WAGES 
PACIFIC  STATE   HOSPITAL 

Trng  off  I 

Nurse   instructor   

Trng   asst   

Steno  II  

Clerk-typist  II 

Totals,  Authorized  Positions 

PORTERVILLE  STATE   HOSPITAL 

Trng   off   I 

Psychiatric  nursing  educ  director 

Nurse   instructor   

Steno  II  

Totals,  Authorized  Positions 


71-72   72-73   73-74 

0.5 

9 

0.6 

1      -      - 

1      -      - 

12.1 


1 
1 

3.6 
1.3 

6.9 


ACTUAL 

1971-72 

SALARY  RANGE 

$1,128-1.371 

973-1,183 

927-1,128 

517-660 

480-644 

$143,892 


$1,128-1,371 

1,074-1,305 

973-1,183 

517-660 


ESTIMATED 

1972-73 


PROPOSED 

1973-74 


SONOMA  STATE   HOSPITAL 

Chief  of  professional  educ 0.4 

Trng  off  I 0.6 

Psychiatric  nursing  educ  director 2 

Nurse   instructor 5.2 

Sr  steno 1 

Clerk-typist  II 1.2 

Totals,  Authorized  Positions 10.4 

GRAND   TOTALS,   AUTHORIZED 

POSITIONS    171.4 


$83,515 


$2,233-2,622 

1,128-1.371 

1,074-1,305 

973-1.1S3 

599-764 

480-644 

$130,579 


$2,326,277 


$90,909 


70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


SALARIES  AND  WAGES 
ADMINISTRATION 


EALTH  AND  WELFARE 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
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LANGLEY   PORTER   NEUROPSYCHIATRY 


INSTITUTE 


71-72      72-73      73-74 


Executive : 

Medical  director 0.8 

Assoc  medical  director 0.8 

Secty  I 0.9 

Sr  steno 1 

Medical  Records  and  Clerical : 

Asst  social  research  analyst 1 

Medical  record  librarian 1 

Sr  steno   2.7 

Sr  clerk-typist 0.2 

Steno  II   8.5 

Clerk-typist  II 14.2 

Typewriter  opr— MTST 0.3 

Clerk  II 2.6 

Business  Services: 

Hosp  administrator 1.8 

Sr  steno   1.6 

Fiscal  Section : 

Acctg  off  III 1 

Accountant  I - 

Supvng  clerk  I 

Property  clerk  I 1 

Acctg   techn   0.7 

Steno  II 1 

Clerk-typist  II 2.3 

Account  clerk  II 0.7 

Clerk   II   

Trust  Section : 

Patients  benefit  and  insurance  off  I 0.3 

Personnel  Section : 

Personnel  off  I 1 

Personnel  asst  II 1 

Personnel  asst  I 1.7 

Service,  Supply  and  Clerical : 

Materials  and  stores  supvr  I 1 

Communications  Section : 

Telephone  opr   2.3 


50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
•92 
93 
94 


0.8 
0.8 
1 
1 

1 

1 

4 

1 
15 
12 

1 

3,5 

1 
1 

1 

1 
1 
1 
1 
1 
2 
1 
1 


0.8 
0.8 
1 
1 

1 

1 

4 

1 
15 
12 

1 

3.5 

1 
1 

1 

1 

1 
1 
1 
1 

2 

1 
1 


Totals,   Authorized   Positions 51.4         64.1         64.1 


CARE  AND  WELFARE 

Medical  Care: 

Chief  of  clinical  services 1 

Chief   psychiatrist — inpatient   services  1 
Chief  psychiatrist — mental  hygiene 

clinic 1 

Chief — neuropathology  services 0.9 

Sr  psychiatrist 3 

Physician  and  surgeon,  DMH 1 

Psychiatrist,  DMH 6.7 

Chief  psychologist 1 

Sr  psychologist 2.5 

Psychology  internship  director - 

Electron  microscopist 1 

Psychologist,    DMH    5.7 

Mental   hygiene  nursing   consultant 1 

Pharmacist  I — 

Supvng  lab  technologist - 

Precision  electronics  specialist 1 

Supvng  librarian  ". 0.5 

Sr  lab  technologist 1 

Neuropathology  technologist 2 

Phys  therapist  II - 

Sr    electroencephalographic    techn 1.5 

Lab  technologist 1.6 

Librarian    - 

Junior  chemist — 

Electroencephalographic  techn 1.2 

X-ray  techn 1 

Lab  asst  I 1.9 

Personal  Care : 

Supt  of  nursing  services 1 

Asst  supt  of  nursing  services  (R.N.)_  1 

Supvng  psychiatric  nurse 4.3 

Surgical  nurse  II 1 

Registered  nurse  III 3.1 

Surgical  nurse  I 1 

Registered  nurse  II 59.4 

Pre-registered  nurse 0.1 

Psychiatric  techn 29 

i  See  footnote  at  end  of  presentation. 


ACTUAL 
1971-72 

SALARY  RANGE 

$2,586-2,624 

2,463-2,623 

692-842 

599-764 

927-1,128 
905-1,100 
599-764 
584-746 
517-660 
480-644 
530-644 
480-584 

1,750-2,127 
599-764 

1,128-1,371 
692-842 
676-821 
614-746 
584-710 
517-660 
480-644 
480-584 
480-584 

905-1,100 

1,183—1,439 
676-821 
584-710 

614-783 

457-556 

$512,166 


ESTIMATED 

1972-73 

$23,616 

23,607 

8,856 

8,736 

13,536 

13,200 

30,861 

7,008 

102,988 

79,689 

6,360 

22,073 

21,000 
7,188 

14,978 
8,304 
8,112 
8,952 
7,008 
6,360 

11,820 
7,008 
6,672 

10,860 

17,268 

9,852 

14,952 

8,952 

22,626 

$532,442 


PROPOSED 
1973-74 

$23,616 

23,607 

9,312 

8,736 

13,536 
13,200 
31,941 

7,368 

105,911 

81,928 

6,672 
22,784 

22,044 
7,536 

15,726 
8,736 
8,520 
8,952 
7,368 
6,684 

12,420 
7,008 
7,008 

11,400 

17,268 

9,852 

15,672 

8,952 

23,790 

$547,547 


1 

1 

$2,233-2,622 

$31,464 

$31,464 

1 

1 

2,127-2,621 

31,452 

31,452 

1 

1 

2,127-2,621 

31,452 

31,452 

1 

1 

2,026-2,586 

24,312 

25,524 

3 

3 

2,026-2,586 

93,096 

93,096 

1 

1 

1,837-2,463 

29,556 

29,556 

7 

7 

1,837-2,463 

199,716 

200,904 

1 

1 

1,587-1,929 

23,148 

23,148 

2 

2 

1,305-1,587 

38,088 

38,088 

1 

1 

1,305-1,587 

15,660 

16,452 

1 

1 

1,183-1,439 

17,268 

17,268 

6 

6 

1,183-1,439 

97,464 

98,904 

1 

1 

1,128-1,371 

16,452 

16.452 

0.3 

0.3 

1,213-1,337 

6,500 

6,500 

1 

1 

1,023-1,243 

12,276 

12,888 

1 

1 

1,048-1,213 

14,556 

14,556 

1 

1 

973-1,183 

13.212 

13,866 

1 

1 

927-1,128 

13,-536 

13,536 

2 

2 

927-1,128 

27,072 

27,072 

1 

1 

927-1,128 

11,124 

11,676 

1 

1 

884-1,074 

12,888 

12,888 

1 

1 

884-1,023 

10,866 

11,400 

1 

1 

764-927 

9,168 

9,612 

1 

1 

784-863 

8,952 

9,400 

1 

1 

692-842 

8,520 

8,952 

1 

1 

692-842 

10,104 

10,104 

3 

3 

480-584 

18,828 

19,428 

1 

1 

1,305-1,587 

19,044 

19,044 

2 

2 

1,074-1,305 

28,548 

29,196 

5 

5 

973-1,183 

67,380 

69,060 

1 

1 

884-1,074 

12,888 

12,888 

7 

7 

884-1,074 

76,536 

79,632 

1 

1 

801-973 

11,676 

11,676 

63 

63 

801-973 

671,894 

698,879 

1 

1 

710-783 

8,520 

8,952 

33 

33 

584-746 

278,808 

282,844 
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23 
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27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
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50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
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64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
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HEALTH  AND  \A  ELFAI 


Department  of  Health 
LANGLEY   PORTER   NEUROPSYCHIATRY   INSTITUTE1 — Continued 


SALARIES  AND  WAGES 
CARE  AND   WELFARE— Continued 

Rehabilitation  Therapy  : 

Chief  rehab  therapist 

Rehabilitation  therapist,  DMH 

(occupational)    

Rehabilitation  therapist,  DMH 

(recreation)    

Motion  picture  operator — part-time — 

Education  : 

Teacher,  DMH  (high  school 

education)     

Teacher,  DMH  (speech  development — 
correction)    

Social  Service : 

Chief  psychiatric  social  worker 

Supvng  psychiatric  social  worker  I 

Psychiatric  social   worker 

Research  Team  : 

Research    specialist    V 

Research  specialist  IV 

Mental  hygiene  research  technician 

Sr  clerk-typist   

Research  technician — various  studies. 
Clerk-typist  II 

Totals,   Authorized   Positions 

SUPPORT  AND  SUBSISTENCE 


Food  Service : 

Food  administrator  II 

Food  administrator  I 

Supvng  cook  I 

Cook  II  

Cook  I 

Food  service  asst  II 

Janitor 

Food  service  asst  I 

Housekeeping : 

Janitor    foreman    II 

Window  cleaner 

Janitor  foreman  I 

Janitor    

Housekeeper 

Totals,  Authorized  Positions 27.9 


PLANT  OPERATION 

Maintenance  of   Structures  : 

Utility   shops   supvr 1 

Plumber    I    1 

Carpenter   I  1 

Painter   I   1.1 

Building   maint   man   0.3 

Auto  equipt  opr  I 0.6 

Maintenance   of   Grounds  : 

Groundsman   1 

Totals,   Authorized  Positions 6 

GRAND   TOTALS,   AUTHORIZED 

POSITIONS    251.6 

i  See  footnote  at  end  of  presentation. 


71-72 

72-73 

73-74 

ACTUAL 

1971-72 

ESTIMATED 

1972-73 

PROPOSED 

1973-74 

1 

1 

1 

SALARY  RANGE 
1,074-1,305 

15,660 

15,660 

3.9 

4 

4 

764-927 

42,160 

43,230 

0.4 

1 

0.1 

1 
0.1 

764-927 
3.72-3.90  br 

9,390 
667 

9,858 
667 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

0.2 

3.6 

11.8 

1 

4 

12 

1 

4 

12 

1.155-1,405 

1,048-1.273 

950-1,155 

13,860 

60.832 

164,319 

14,556 

60,845 

165,252 

3 
1 

1 

1 

3 
1 

1 
1 
1 
1 

3 

1 
1 
1 
1 
1 

2,026-2,623 

1,837-2,403 

927-1,128 

584-746 

571-692 

480-644 

91,665 

26,796 

11,124 

8,472 

6,360 

7,368 

92,484 

26.796 

11.676 

8,520 

6,678 

7,368 

166.3 

190.4 

190.4 

$2,169,040 

$2,492,017 

$2,542,719 

1 

1 

1 

$1,048-1.273 

$14,630 

$15,227 

— 

0.1 

0.1 

821-99S 

1.198 

1.198 

0.8 

1 

1 

676-905 

8,316 

8,736 

1.6 

3 

3 

614-746 

24,642 

25,424 

0.4 

1 

1 

530-644 

6,516 

6,840 

3 

3 

3 

505-614 

22,104 

22.104 

— 

1 

1 

480-584 

7,008 

7.008 

7.5 

8 

8 

457-556 

50,381 

51,315 

1 

1 

1 

614-746 

9,222 

9.222 

0.7 

1 

1 

614-746 

7,608 

7,984 

0.9 

1 

1 

530-644 

7,698 

7,728 

10 

11 

11 

480-584 

74,019 

75,819 

1 

1 

1 

4S0-5S4 

7,008 

7,008 

33.1 


33.1 


$193,S06 


$240,350 


295.6      295.6 


62S-72S 
$59,311 


$2,934,323 


7.792 


$84,028 


$3,348,837 


$245,613 


1 

1 

$99S-1,100 

$13,200 

$13,200 

1 

1 

905-99S 

11,976 

11.976 

1 

1 

863-950 

11,400 

11,400 

2 

2 

863-950 

21,756 

22.260 

1 

1 

728-801 

8,952 

9.390 

1 

1 

728-S01 

8,952 

9,390 

8,176 


$S5,792 


$3,421,671 
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NEUROPSYCHIATRY 


Department  of  Health 
INSTITUTE   AT   UNIVERSITY   OF  CALIFORNIA,   LOS  ANGELES1 


SALARIES  AND  WAGES 
ADMINISTRATION 


71-72      72-73      73-74 


Executive : 

Medical   director   0.8 

Assoc   medical   director   1.5 

Adm  asst  II 1 

Seety  I   2 

Medical  Records  and  Clerical : 

Medical  record  librarian   1 

Supvng  clerk   II   1 

Sr  steno   4.7 

Sr  clerk-typist 5 

Sr  file  clerk 0.4 

Steno  II  __ 6.8 

Clerk-typist    II    26.7 

Clerk   II   

Business  Services : 

Hosp   administrator   0.9 

Asst  social  research  analyst 1 

Sr   steno   1 

Fiscal    Section : 

Institutional  acctg  off 0.5 

Property  clerk  II 1 

Accountant  I 1 

Sr    clerk-typist    - 

Sr  account  clerk 1.2 

Acctg  techn   1.3 

Steno  II 1 

Clerk-typist   II    1.4 

Account  clerk   II   1.3 

Trust    Section  : 

Patients  benefit  and  insurance  off  I 1 

Account  cle£k  II 1 

Personnel   Section : 

Personnel  off  I   1 

Personnel  asst  II 1 

Sr  clerk-typist 1.5 

Personnel    asst    I    0.8 

Service,  Supply  and  Clerical : 

Materials  and  stores  supvr  IT 1 

Stock  clerk - 

Clerk-typist  II 1.3 

Duplicating  mach  opr  II 1 

Communications  Section : 

Sr  elk 1.1 

Clerk-typist  II 0.5 

Telephone  opr 1 

Totals,  Authorized  Positions 74.7 


CARE  AND  WELFARE 

Medical  Care : 

Chief  of  clinical  services 1 

Chief  psychiatrist — inpatient  services-  1 

Chief  psychiatrist — clinical  services 0.3 

Chief — neuropathology  services 0.3 

Sr  psychiatrist 2 

Physician  and  surgeon,  DMH 3 

Psychiatrist,  DMH 10.6 

Chief  psychologist 1 

Sr  psychologist 2.3 

Psychology  internship  director 1 

Psychologist,  DMH 7.7 

Supvng  librarian 1 

Neuropathology  technologist 5.2 

Phys  therapist  II 1.5 

Sr  electroencephalograph^  techn 1.3 

Electroencephalographs  techn  -, -3.4 

Lab  asst  II 1 

Personal  Care : 

Supt  of  nursing  services 1 

Asst  supt  of  nursing  services  (RN) 1.7 

Supvng  nurse  II 1 

Supvng  psychiatric  nurse 5.3 

Registered  nurse  III 7.2 

Registered  nurse  II 51 

Registered  nurse  I 15.4 

Psychiatric  techn 58 

i  See  footnote  at  end  of  presentation. 


0.8 
1.6 
1 
2 

1 
1 
5 
5 
1 
9 
31.5 
2 

1 

1 
1 

1 
1 
1 
1 
1 
1 
1 
3 
1 

1 
1 

1 

1 
1 
1 

1 
1 
1 

1 

1 
4 
1 


90.9 


0.8 
1.6 

1 
2 

1 
1 
5 
5 
1 
9 
31.5 
2 

1 

1 
1 

1 
1 

1 

1 
1 
1 
1 
3 
1 

1 
1 

1 

1 
1 

1 

1 
1 

1 
1 

1 

4 

1 


90.9 


ACTUAL 

1971-72 

SALARY   RANGE 

$2,586-2,624 

2,463-2,623 

1,128-1,371 

692-812 

905-1,100 
783-950 
599-764 
584-746 
584-710 
517-660 
480-644 
480-584 

1,750-2,127 

927-1,128 

599-764 

1,023-1,243 

710-863 
692-842 
584-746 
584-710 
584-710 
517-660 
480-644 
480-584 

905-1,100 
480-584 

1,183-1,439 
676-821 
584-746 
584-710 

710-905 
556-676 
480-644 
530-644 

584-710 
480-644 
480-584 

$621,065 


ESTIMATED 

1972-73 

$23,616 
47,214 
16,452 
19,272 

13,200 
11,400 
40,5S4 
41,088 
7,008 
65,028 
204,043 
12,270 

21,000 
11,124 

7,188 

12,276 
10,356 
8,772 
7,008 
7,464 
8,520 
7,536 
18,505 
5,910 

13.200 
5,660 

14.196 
8.232 
8,520 

7,784 

9,548 
6,840 
6,360 
6,516 

8,520 

25,998 

5,910 

$754,118 


PROPOSED 

1973-74 

$23,616 
47,214 
16,452 
19,716 

13,200 
11,400 
41.2S0 
41,448 
7,368 
66,120 
210,604 
12,882 

22,044 

11,676 

7,536 

12.8S8 
10,356 
9,205 
7,368 
7,848 
8,520 
7,536 
19,424 
6,210 

13,200 
6,060 

14.916 
8,652 
8,520 
8,168 

10,020 
7,188 
6,672 
6,840 

8,520 

26,922 

6,210 

$773,799 


1 

1 

$2,233-2,622 

$31,464 

$31,464 

1 

1 

2,127-2,621 

31,452 

31,452 

1 

1 

2,127-2,621 

25,524 

26,796 

1 

1 

2,026-2,586 

24,420 

24,420 

2 

2 

2,026-2,586 

62,064 

62,064 

3 

3 

1,837-2,463 

80,880 

82,704 

10 

10 

1,837-2,463 

266,986 

275,166 

1 

1 

1,587-1,929 

23,148 

23,148 

4 

4. 

1,305-1,587 

66,024 

68,400 

1 

1 

1,305-1,587 

19,044 

19,044 

12 

12 

1,1S3-1,439 

190,177 

194,497 

1 

1 

973-1,183 

14,141 

14,196 

4 

4 

927-1,128 

51,462 

52,284 

1 

1 

927-1,128 

11,124 

11,676 

0.5 

0.5 

884-1,074 

6,444 

6,444 

3.5 

3.5 

692-842 

32,415 

33,520 

1 

1 

530-644 

7,728 

7,728 

1 

1 

1,305-1,587 

19,044 

19,044 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

973-1,183 

14,196 

14,196 

6 

6 

973-1,183 

75,686 

78,134 

11 

11 

884-1,074 

133,572 

136,254 

111 

111 

801-973 

1,175,886 

1,218,645 

11 

11 

746-905 

107,120 

111,435 

86 

86 

584-746 

711,958 

721,674 
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27 
28 
29 
30 
31 
32 
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Department 
NEUROPSYCHIATRY   INSTITUTE  AT   UNIVERSITY 


HEALTH  AND  WELFA]| 

of  Health 

OF  CALIFORNIA,  LOS  ANGELES1 — Continued 


SALARIES  AND  WAGES 
CARE  AND  WELFARE— Continued 

Rehabilitation  Therapy : 

Chief  rehab  therapist 

Voc  rehab  counselor 

Asst  supvr  of  rehabilitation  services — 

Coordinator  of  volunteer  services 

Rehabilitation  therapist,  DMH 

(occupational) 

Rehab  therapist,  DMH  (recreational) 
Motion  picture  opr — part-time 

Education : 

Supvr  of  academic  instruction 

Teacher,  DMH  (high  school  educ) 

Teacher,  DMH   (elementary  educ) 

Teacher,  DMH  (emotionally 

handicapped)    

Social  Service : 

Chief  psychiatric  social  worker 

Supvng  psychiatric  social  worker  I 

Psychiatric   social   worker/  DMH 

Research  Team : 

Research    specialist   V 

Chief   of   research 

Research  specialist  IV 

Sr  clerk-typist 

Steno  II   ■— 

Totals,   Authorized   Positions 


SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  I 

Food  service  supvr  II 

Food  service  asst  II 

Food  service  asst  I 

Clothing : 

Seamer-seamstress 

Housekeeping : 

Janitor  foreman  HI 

Janitor  foreman  II 

Supvng  housekeeper  II 

Janitor  foreman  I 

Supvng  housekeeper  I 

Janitor 

Housekeeper 

Totals,   Authorized   Positions 42.1 


PLANT  OPERATION 

Maintenance  of  Structures : 

Office  building  mgr  II — 

Building  maint  man 2.1 

Auto  equipt  opr  I 1 

Totals,   Authorized   Positions 3.1 

Totals,  Authorized  Positions, 

Mentally  III   Unit 342.6 


71-72 

72-73 

73-74 

ACTUAL 

1971-72 

ESTIMATED 

1972-73 

PROPOSED 

1973-74 

1 
1 
0.8 

1 
1 
1 
1 

1 
1 

1 
1 

SALARY  RANGE 

1,074-1,305 
950-1,155 
884-1,074 
884-1,074 

15,660 
13,860 
12,176 
10,608 

15,660 
13,860 
12,786 
11,124 

5 

0.4 

0.1 

5 
1 
0.2 

5 
1 
0.2 

764-927 

764-927 

3.72-3.90  hr 

52,737 

10,995 

1,622 

53,838 

11,124 

1,622 

1 
1 

1 
1 

1 

1 
1 

1 

1,183-1,439 
842-1,305 
842-1,305 

17,268 
15,660 
10,104 

17,268 
15,660 
10,608 

2.8 

2 

2 

842-1,305 

31,320 

31,320 

1 

2.3 
16.5 

1 

4 
18 

1 

4 

18 

1,155-1,405 

1,048-1,273 

950-1,155 

16,860 

53,004 

241,405 

16,860 

54,876 

244,770 

2.4 

1 
1 

1.2 

2 
1 
1 
1 
1 

2 

1 
1 
1 

1 

2,026-2,623 

2,233-2,622 

1,837-2,463 

584-746 

517-660 

62,683 

31,464 

25,524 

8,952 

7,304 

$3,836,825 

62,928 

31,464 

26,796 

8,952 

7,536 

222.7 

320.2 

320.2 

$2,724,949 

$3,929,097 

1 

0.8 
2.6 
8.2 

1 

1 

3 

11 

1 

1 

3 

11 

$821-998 
676-821 
505-614 
457-556 

$11,400 

8,112 

21,744 

67,457 

$11,976 

8,520 

22,104 

69,839 

1 

1 

1 

614-746 

8,952 

8,952 

0.5 

1 

1 

1 

16.7 
8.3 

1 
1 

1 
1 
1 
21 
8 

1 
1 
1 
1 

1 

21 

8 

676-821 
614-746 
614-746 
530-644 
530-644 
480-584 
480-584 

8,112 
7,368 
8,952 
7,998 
6,360 
136,865 
54,210 

8,520 
7,728 
8,952 
7,998 
6,672 
141,211 
55,266 

51 


51 


467.1      467.1 


$280,302 


$1,155-1,405 

728-801 
728-801 

$27,223 


$3,653,539 


$347,530 


$13,860 

27,516 

9,612 

$50,988 


$4,989,461 


MENTAL  RETARDATION   UNIT 
ADMINISTRATION 


Program  Unit : 

Assoc  program  director 

Research   asst  V 

Research  asst  III 

Sr  steno 

Accounting  Department : 

Sr  account  clerk 

Acctng   techn   

Clerk-typist  II * 

l  See  footnote  at  end  of  presentation. 


1 

0.6 

1 
1 


1.1 
1.9 


1 

1 
2 

1 

1 

1 
3 


$2,233-2,622 

1,183-1,439 

927-1,128 

599-764 

584-710 
584-710 
480-644 


$31,464 

14,196 

24,660 

8,736 

7,008 

7,008 

17,730 


$357,738 


$14,556 

28,392 

9,612 

$52,560 


$5,113,194 


$31,464 

14,916 

25,212 

8,736 

7,368 

7,368 

18,630 
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12 
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19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 
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Department  of  Health 
NEUROPSYCHIATRY   INSTITUTE  AT   UNIVERSITY   OF   CALIFORNIA,   LOS  ANGELES '—Continued 


SALARIES  AND  WAGES 

MENTAL    RETARDATION    UNIT— Continued 
ADMINISTRATION— Continued 


Personnel  Section : 

Personnel  asst  I 

Clerk-typist  II 

Medical  Records : 

Assoc  research  analyst 

Sr  clerk-typist   

Clerk-typist  II 

Totals,  Authorized  Positions. 


CARE  AND  WELFARE 


71-72 

72-73 

73-74 

ACTUAL 

1971-72 

ESTIMATED 

1972-73 

PROPOSED 

1973-74 

0.9 
0.2 

1 

1 

1 
1 

SALARY  RANGE 
584-710 
480-644 

7.00S 
5,910 

7.36S 
6,210 

1 

1 
4.7 

1 
1 

7 

1 

1 
7 

1,128-1,371 
584-746 
480-644 

15.474 

8,520 

44,284 

16,254 

8.520 
46.021 

14.4 


In-patient  Services : 

Chief  psychiatrist — children's 

inpatient   services   1 

Sr  physician : 1 

Psychiatrist,  DMH 2 

Sr  steno   0.1 

Outpatient  Services : 

Sr  psychiatrist 1 

Physician  and  surgeon,  DMH 1 

Sr  clerk-typist - 

Steno  II   0.2 

Clerk-typist   II    ^ 1.1 

Psychology  Services : 

Sr   psychologist   0.5 

Psychologist,  DMH 7 

Psychometrist    1.8 

Clerk-typist  II 0.3 

Electroencephalograph^  Services : 

Sr  electroencephalographs  techn 0.3 

Electroencephalographie  techn 1.3 

Nursing  Services : 

Asst  supt  of  nursing  services  (RN) 1 

Supvng  psychiatric  nurse 1 

Supvng  nurse  II 

Public  health  nurse  II 1 

Registered  nurse  III 

Public  health  nurse  I 0.6 

Registered  nurse  II 21.9 

Registered  nurse  I 9.5 

Sr  clerk-typist 1.5 

Psychiatric  techn 29.2 

Clerk-typist  II 6.1 

Rehabilitation  Services : 

Asst  supvr  of  rehabilitation  services 1 

Rehabilitation  therapist,  DMH 

(occupational)    2 

Rehab  therapist,   DMH   (music) 1 

Rehabilitation  therapist,  DMH 

(recreational) 2.7 

Sr  clerk-typist 1 

Sensory  Test  Services : 

Research  specialist  IV - 

Vision  specialist 1 

Clerk-typist  II - 1 

Teacher,  DMH  (speech  development 

and  correction)    — 

School  Department : 

Teacher,  DMH  (elementary  education)  2 
Teacher,  DMH  (mentally  retarded 

children)    1.8 

Teacher,  DMH  (home  economics) 0.5 

Teacher,  DMH  (arts  and  crafts) 0.6 

Teaching  asst 2.1 

Clerk-typist  II 0.9 

Social  Service : 

Supvng  psychiatric  social  worker  I 1.4 

Psychiatric  social  worker,  DMH 10.2 

Clerk-typist  II 3.9 

Library  Information  Services : 

Librarian  I 0.1 

Post-Hospitalization  Evaluation  Unit : 

Staff   psychiatrist   0.6 

Psychologist,  DMH 0.3 

Psychiatric  social  worker,  DMH 0.1 

Steno  II   1 

i  See  footnote  at  end  of  presentation. 


21 


21 


$237,063 


$191,998 


$198,067 


1 

2 
1 
1 

1 
2 

1 
1 

$2,127-2,621 

2,026-2,586 

1,837-2,463 

599-764 

$31,452 

55.344 

29,556 

7,386 

$31,452 

56,556 

29,556 

7,746 

1 

1 
1 
1 
2 

1 

1 
1 
1 
2 

2,026-2,5S6 
1,837-2.463 

5S4-746 
517-660 
480-644 

31,032 

22.044 
7,728 
6,204 

12,666 

31.032 

23.148 

8,112 

6.514 

13,308 

2 

7 
2 

1 

2 
7 
2 
1 

1,305-1,5S7 

1,183-1,430 

801-973 

480-644 

31,320 

105,734 

23,260 

5,910 

32,904 

110,078 

23.352 

6,210 

0.5 
1.5 

0.5 
1.5 

SS4-1,074 
692-842 

5,93S 
14.364 

6.08S 
14,580 

2 
2 
1 
1 
1 
2 

40 
6 
2 

36 
6 

2 
2 

1 
1 
1 
2 

40 
6 

36 

6 

1,074-1,305 

973-1,183 

973-1,183 

927-1.12S 

S84-1.074 

842-1.023 

S01-973 

746-905 

584-746 

584-746 

480-644 

28,54S 
25,843 
11,676 
13,536 
10.60S 
22,380 

423.349 
60.708 
15.52S 

284.992 
38,098 

30.576 
27,138 
12.276 
13,536 
11,124 
22.S84 

436,750 
62.97S 
15,888 

293.190 
39,624 

1 

1 

884-1,074 

12.37S 

12,888 

2 

1 

2 

1 

764-927 
764-927 

22,248 
11,124 

22.24S 
11.124 

3 
1 

3 
1 

764-927 
584-746 

30,933 

S,2S0 

31,881 
8,520 

1 
1 
1 

1 
1 
1 

1,837-2,463 
S21-998 
480-644 

22,024 

11.976 

6,756 

23.14S 

11.976 

7,098 

1 

1 

842-1,305 

11,676 

12,276 

2 

2 

842-1,305 

20,208 

21.216 

2 
1 
1 
2 
1 

2 

1 
1 
2 
1 

842-1,305 

842-1.305 

842-1 ,305 

543-660 

480-644 

21,780 
14,436 
10,104 
14,280 
7,368 

22,884 
14.916 
10.60S 
15.049 
7,368 

2 
12 

4 

2 

12 

4 

1,048-1.273 

950-1,155 

480-644 

30,552 

159.071 
27,794 

30,552 
161,892 

2S.444 

1 

1 

728-801 

8,763 

9,168 

1 
1 

1 
1 

1 
1 
1 
1 

1,837-2,463 

1,183-1,439 

950-1,155 

517-660 

22.044 

14,196 

11,400 

6,360 

23,148 

14,916 

11.976 

6,684 
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Department  of  Health 
NEUROPSYCHIATRY   INSTITUTE  AT   UNIVERSITY   OF  CALIFORNIA,   tOS  ANGELES 1— Continued 


SALARIES  AND  WAGES 

MENTAL   RETARDATION   UNIT— Continued 

CARE  AND  WELFARE— Continued  71_72  72_73  73-74 

Mental  Retardation  Research  Teams : 

Research  specialist  V 6  4  4 

Research  specialist  IV ?  o  o 

Research  specialist  III 1  2  ^ 

Research  specialist  I 1.1  1  1 

Research  asst  V 2.2  1  1 

Research  asst  IV 7  5  5 

Research  asst  III 7.3  1  1 

Research  asst  II 1.2  6  o 

Lab  techn  -  1  J 

Research  asst  I 2.6  1  1 

Lab  asst  II -  3  3 

Program  Lab  Services : 

Research   asst   I   0.5  1 

Clerk-typist  II 0.2  1  1 

Research  Support : 

Assoc  DP  systems  analyst -  1  1 

Asst  DP  systems  analyst 0.8  -  - 

Applied  science  programmer  II 111 

Graphic   artist -  1  1 

Sr    clerk-typist    111 

Clerk-typist  II 3  4  4 

Key   punch  opr 0.9  1  1 

Totals,   Authorized  Positions 164.4  207  207 


SUPPORT  AND  SUBSISTENCE 


ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

SALARY  RANGE 

2,026-2.623 

111.480 

114,006 

1,837-2.463 

69,718 

73.092 

1.667-2,026 

45,928 

48.236 

1,305-1.587 

16,056 

16.860 

1,183-1,439 

17.268 

17.268 

1,074-1,305 

70,652 

74,200 

927-1.128 

12,176 

12.786 

764-927 

55.008 

57.672 

710-863 

8,520 

8,952 

692-764 

9.168 

9.168 

530-644 

19,548 

20,520 

692-764 

8.520 

8.952 

480-644 

6,360 

6,672 

1,128-1,371 

13,536 

14,196 

927-1,128 

— 

— 

927-1.128 

12,026 

12,633 

676-821 

8,112 

8,520 

584-746 

7.008 

7,368 

480-644 

26,446 

27,770 

473-576 

5,820 
$2,354,305 

6,114 

$1,969,300 

$2,431,565 

Food  Service : 

Food    administrator   II    1 

Cook  II 1 

Food  service  supvr  I 0.1 

Clerk-typist  II 0.7 

Food  service  asst  II 2.8 

Janitor       1 

Food  service  asst  I 0.5 

Building  Services : 

Maint  services  supvr 0.3 

Materials  and  stores  supvr  I 1 

Clerk-typist  II 

Janitor  foreman  I 1.8 

Supvng  housekeeper  I 1 

Janitor     6.6 

Housekeeper     4.4 

Total  Authorized  Positions 

Totals,  Authorized  Positions, 

Mental   Retardation  Unit 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS      


1 

1 

$1,048-1.273 

$14,916 

$15,276 

3 

3 

614-746 

23,544 

24,408 

1 

1 

584-710 

7,008 

7.368 

1 

1 

4S0-644 

5,910 

6,210 

3 

3 

505-614 

20,796 

21,096 

1 

1 

480-584 

7,008 

7,008 

5 

5 

457-556 

29,562 

31,050 

1 

1 

801-884 

9.612 

10,104 

1 

1 

614-783 

8,952 

8.952 

2 

2 

4S0-644 

12,652 

13.153 

2 

2 

530-044 

15,636 

15,726 

1 

1 

530-644 

7,728 

7,728 

8 

8 

4S0-5S4 

51,177 

53,216 

5 

5 

480-584 

33,718 

34,242 

22.2 

35 

35 

$155,100 

$248,219 

$255,537 

201 

263 

263 

$2,361,463 

$2,794,522 

$2,885,169 

543.6 

730.1 

730.1 

$6,015,002 

$7,783,9S3 

$7,998,363 

GRAND  TOTALS.  NEURO- 
PSYCHIATRY INSTITUTES 


795.2    1,025.7    1,025.7 


$8,949,325         $11.132,S20         $11,420,034 


i  This  organization  is  a  unit  of  the  Department  of  Mental  Hygiene  which  becomes  part  of  the  Department  of  Health  on  July  1,  19', 
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37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
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49 
50 
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Department  of  Health 
HOSPITALS   FOR   THE  MENTALLY   ILL1 


SALARIES  AND  WAGES 
ADMINISTRATION 


ATASCADERO  STATE  HOSPITAL 


Executive : 

Medical  director 1 

Asst  to  the  medical  director 0  R 

Secty  I I!  i 

Medical  Records  and  Clerical : 

Medical  record  librarian 1 

Supvng  clerk  I ~~  i 

Sr  steno   3,1 

Sr    clerk-typist    2 

Sr  file  clerk 1 

Steno  II gg 

Clerk-typist   II    7« 

Clerk   II   1 

Business  Services : 

Hosp   administrator   1 

Sr  steno 1,3 

Fiscal  Section  : 

Acctg  off  III 1 

Property  clerk  II 1 

Accountant  I 1 

Sr   clerk    1 

Sr  account  clerk 1.2 

Acctg  techn   0\1 

Steno  II 1 

Bookkeeping  mach  opr  I 1 

Account  clerk  II 1.4 

Trust  Section : 

Patients  benefit  and  insurance  off  I 1 

Sr  clerk-typist  _: 1 

Clerk-typist    II    2 

Personnel  Section : 

Personnel  off  I 1 

Hosp  health  and  safety  coordinator 0.8 

Personnel  asst  II 1 

Sr  steno   1 

Personnel  asst  I 1.2 

Clerk-typist  II 1.5 

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 0.8 

Warehouse  manager  I 1 

Materials  and  stores  supvr  I 2 

Sr  clerk 1 

Steno  II 1 

Clerk-typist  II 1 

Clerk  II 5 

Communications  Section  : 

Telephone  operator 4 

Totals,  Authorized  Positions 66.1 


CARE  AND  WELFARE 


71-72      72-73      73-74 


1 
1 
1 

1 

1 

4 

1 

1 

9.5 

7 

2 

1 
1 

1 
1 
1 

1 
1 
1 
1 
1 
1 

1 
1 
2 

1 
1 

1 
1 
1 
1.5 

1 
1 
2 
1 
1 
1 
5 


1 
1 

1 

1 

1 

4 

1 

1 

9.5 

7 

2 

1 
1 

1 
1 
1 
1 
1 
1 
1 
1 
1 

1 
1 
2 

1 
1 
1 

1 
1 
1.5 

1 
1 
2 
1 
1 
1 
5 


67 


67 


ACTUAL 

1971-72 

SALARY  RANQE 
$2,586-2,624 
1,128-1,371 
692-842 

905-1,100 
676-821 
599-764 
584-746 
584-710 
517-660 
480-644 
480-584 

1,750-2,127 
599-764 

1,128-1,371 
710-863 
692-842 
584-710 
584-710 
584-710 
517-660 
480-584 
480-584 

905-1,100 
584-746 
480-644 

1,183-1,439 
1,048-1,273 
676-821 
599-764 
584-710 
480-644 

1,023-1,243 
783-950 
614-783 
584-710 
517-660 
480-644 
480-584 

457-556 

$562,026 


ESTIMATED 

1972-73 

$31,488 
13,536 
10,104 

13,200 

9,852 

33,396 

8,520 

8,520 

67,890 

46,266 

13,188 

24,312 
8,736 

13,536 
10,356 
10,104 
8,520 
8,520 
8,520 
6,360 
7.008 
7,008 

13,200 

8,520 

12,918 

17,268 
12,576 
9,852 
8,736 
7,008 
8,940 

14,916 

11,400 

16,876 

8,520 

7,536 

7,008 

35,040 

26,220 

$595,474 


PROPOSED 

1973-74 

$31,488 
14,196 
10,104 

13.200 

9,852 

33,744 

8,520 

8,520 

69,036 

46,866 

13,488 

25,524 
8,736 

14,196 
10.356 
10,104 
8,520 
8,520 
8,520 
6,684 
7,008 
7,008 

13.200 

8.520 

13,218 

17,268 
13,200 
9,852 
8,736 
7,368 
9,390 

14,916 

11,400 

17,616 

8,520 

7,536 

7,008 

35,040 

26,688 

$603,666 


Medical  Care : 

Program  director,  general  medical  and 

surgical  program 

Sr  psychiatrist 

1.9 

4.4 

5.5 

4.4 

1.9 

1 

1 

1.1 

5.2 

1 

1 

1.4 

1 

0.9 

0.5 
1.6 

ion. 

1 
4 
4 
9 
2 
1 
1 

1.1 
6 
1 
1 
2 
1 
1 

0.1 
1 
2 

1 
4 
4 
9 
2 
1 
1 

1.1 
6 
1 
1 
2 
1 
1 

0.1 
1 
2 

SALARY  BANGE 

$2,233-2,622 

2,026-2,586 

1,837-2,463 

1,837-2,463 

1,837-2,463 

1,439-1,750 

1,305-1,587 

1,337-1,475 

1,183-1,439 

927-1,128 

927-1,128 

884-1,023 

728-884 

692-842 

692-842 

530-644 

530-644 

$31,452 

119,700 

94,284 

221,900 

52,850 

21,000 

19,044 

17,648 

99,054 

13,536 

13,536 

23,050 

10,608 

9,984 

852 

6,516 

14,596 

$31,452 
119,700 

Physician  and  surgeon,  DMH 

Psychiatrist,  DMH     

Dentist  II               

97,596 

227,504 

53,592 

21,000 

Sr  psychologist                 _     _  _       

Pharmacist  II 

Psychologist,  DMH 

Sr  lab  technologist           _     

19,044 

18,546 

100,780 

13,536 

Physical  therapist  II 

13,536 

Lab  technologist 

Sr  X-ray  technician 

Electroencephalographs  technician 

X-ray  technician 

Lab  asst  II 

Dental  asst  -  _           

23,952 
10,608 
10,104 
895 
6,840 
14,946 

i  For  footnotes  see  the  end  of  this  presental 
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HEALTH  AND  WELFARE 


Department  of  Health 
HOSPITALS  FOR  THE  MENTALLY  ILL1 — Continued 


ATASCADERO  STATE   HOSPITAL— Continued 


SALARIES  AND  WAGES 
CARE  AND  WELFARE— Continued 

Personal  Care : 

Supt  of  nursing  services 

Asst  supt  of  nursing  services  (RN) 

Asst  supt  of  nursing  services  (PT) 

Supvng   psychiatric   nurse 

Registered  nurse  III _ 

Supvng  psychiatric  technician 

Registered   nurse  II 

Sr  psychiatric  technician  II 

Sr  psychiatric  technician  I 

Barbershop  manager 

Psychiatric   technician 

Surgery— Central  Supply — Clinics  : 

Surgical  nurse  II 

Registered  nurse  II 

Surgical  nurse  I 

Psychiatric   technician   

Steno  II  

Clerk-typist  II 

Rehabilitation  Therapy : 

Supvr  of  rehabilitation  services 

Chaplain   (Catholic)   

Chaplain    (Protestant)    

Asst  supvr  of  rehab  services 

Coordinator  of  volunteer  services 

Librarian    

Rehab  therapist,  DMH  (occupational) 

Rehab  therapist,  DMH  (industrial) 

Rehab  therapist,  DMH  (music) 

Rehab    therapist,    DMH    (recreation) 
Motion  picture  opr — part-time 

Education  : 

Teacher,  DMH  (high  school  educ) 

Teacher,  DMH  (elementary  educ) 

Social  Service : 
Supvng  psychiatric   social   worker   II 

Supvng  psychiatric  social  worker  I 

Psychiatric  social  worker,  DMH 

Program  Administration : 

Physician  and  surgeon,  DMH 

Psychologist,   DMH   

Totals,  Authorized  Positions 


SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food   administrator   II 

Food   administrator  I   

Supvng  cook  II  

Supvng  cook  I  

Baker   II    

Butcher-meat  cutter  II 

Food  service  supvr  II 

Materials  and  stores  supvr  I 

Cook   II    

Food  service  supvr  I 

Cook   I    

Food  service  asst  II 

Food  service  asst  I 

Clothing : 

Shoemaker    

Seamer-seamstress    

Houskeeeping — Public  Areas : 

Janitor  foreman  I 

Janitor    

Laundry : 

Laundry  supvr  II   

Laundry  supvr  I : 

Laundryman    

Laundress 

Laundry  asst 

Totals,  Authorized  Positions 54.1 

l  For  footnotes  see  the  end  of  this  presentation. 


ACTUAL 

ESTIMATED 

PROPOSED 

71-72 

72-73 

73-74 

1971-72 

1972-73 

1 973-74 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

3 

3 

3 

1,074-1,305 

46,980 

46,980 

2 

2 

2 

1,074-1,305 

31.320 

31,320 

4 

4 

4 

973-1,183 

57,338 

57,428 

3 

3 

3 

884-1,074 

38,664 

38,664 

10 

6 

6 

8S4-1,074 

76,336 

76,852 

24.9 

16 

16 

801-973 

184,958 

186,752 

23.9 

25 

25 

710-905 

266,820 

267,684 

72.7 

75 

75 

644-821 

739,798 

741,710 

0.8 

1 

1 

614-746 

8,952 

8,952 

295.9 

356 

356 

5S4-746 

2,994,071 

3,040,935 

1 

1 

1 

884-1,074 

12,378 

12,888 

_ 

1 

1 

801-973 

9,612 

10,104 

2.7 

3 

3 

801-973 

31,974 

32,982 

1 

1 

1 

5S4-746 

8,520 

8,520 

1 

1 

1 

517-660 

7,536 

7,536 

1 

1 

1 

4S0-644 

7,008 

7,008 

0.9 

1 

1 

1,074-1.305 

12,888 

13,536 

1 

1 

1 

1,048-1,273 

13,976 

14,676 

1.5 

1 

1 

1,048-1,273 

15,276 

15,276 

3 

3 

3 

884-1,074 

38,664 

38,664 

1 

1 

1 

884-1,074 

11,826 

12,429 

1 

1 

1 

764-927 

11,124 

11,124 

_ 

2 

2 

764-927 

18,780 

19,716 

1 

1 

1 

764-927 

11,124 

11,124 

_ 

1 

1 

764-927 

9,390 

9,858 

9.2 

7 

7 

764-927 

71,866 

74,345 

- 

0.2 

0.2 

3.54-3.90  hr 

1,663 

1,663 

1 

1 

1 

842-1,305 

15,660 

15.660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

— 

1 

1 

1,048-1,273 

12,576 

13,200 

11.8 

14 

14 

950-1,155 

189,592 

192,134 

_ 

10.8 

10.8 

1,837-2,463 

253,933 

266,636 

- 

3 

3 

1,183-1,439 

49,572 

52,050 

515.1 

589.2 

589.2 

$5,299,531 

$6,081,349 

$6,173,601 

1 

1 

1 

$1,048-1,273 

$15,276 

$15,276 

1 

1 

1 

821-998 

11,976 

11,976 

2 

1 

1 

783-950 

11,400 

11,400 

3.1 

3 

3 

676-905 

29,556 

29,556 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

676-821 

9.S52 

9,852 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

614-783 

8,952 

8,952 

7.9 

8 

8 

614-746 

69,676 

70,934 

2 

2 

2 

5S4-710 

16,274 

16,768 

2 

2 

2 

530-644 

13.568 

14,256 

7.5 

10 

10 

505-614 

66,340 

68,168 

8.6 

7 

7 

457-556 

41,042 

43,123 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

614-746 

8,664 

8,952 

1 

1 

1 

530-644 

7,728 

7,728 

4.9 

5 

5 

480-584 

33,528 

34,158 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

614-746 

8,952 

8,952 

2.2 

2 

2 

530-644 

13,992 

14,706 

2 

2 

2 

505-614 

14,556 

14,736 

0.9 

1 

1 

457-556 

6,185 

6,490 

54 


54 


$402,034 


$428,941 


$437,407 


SALARIES  AND  WAGES 


:ealth  and  welfare 
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31 
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43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


171 


Department  of  Health 
HOSPITALS   FOR   THE   MENTALLY   ILL »_ Continued 


ATASCADERO  STATE   HOSPITAL— Continued 


PLANT  OPERATION  „  __       ._  _ 

71-72      72-73      73-74 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 111 

Supvr  of  building  trades 1              i 

Painter   II   0.8           1              1 

Plumber  I 2              2              2 

Carpenter  1 1.9           2              2 

Painter   I   1.7           i              i 

Mason. 1              i 

Glazier    111 

Locksmith 111 

Electronics   techn    1              i 

Fusion  welder 1              l 

Building   maint   man    3.5           4              4 

Maintenance  of  Grounds : 

Supvng   groundsman   I    111 

Groundsman 1              l 

Light,  Heat  and  Power  : 

Chief  engr  I   111 

Electrician    II   0.1           1              1 

Electrician  I   2              11 

Steamfitter   111 

Stationary   engr   I   2             2              2 

Refrigeration    engineman    111 

Stationary    fireman    5              5              5 

Water  and  Sewage : 

Water  and  sewage  plant  supvr 111 

Fire  Protection  : 

Institution   fire   chief 111 

Institution  fireman 4.9           6              6 

Institution  firefighter — part-time -             0.5           0.5 

Motor  Vehicles : 

Automobile  mechanic 111 

Auto  equipt   opr  II   111 

Tractor   opr-laborer   111 

Auto   equipt   opr   I 1.1            1               1 

Security  Force : 

Security  off   III   , 111 

Security  off  II 6.5           6             6 

Security  off  I   47            48            48 

Clerk  II 111 

Totals,  Authorized   Positions 97.5         99.5         99.5 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    732.8      809.7      809.7 

1  For  footnotes  see  the  end  of  this  presentation. 


ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

SALARY  RANGE 

$1,273-1,548 

$15,276 

$16,044 

998-1,155 

13,860 

13,860 

905-998 

11,976 

11,976 

905-998 

23,952 

23,952 

863-950 

22,218 

22,755 

863-950 

11,400 

11,400 

863-950 

11,400 

11,400 

863-950 

11,400 

11,400 

863-950 

11,400 

11,400 

783-950 

11,400 

11,400 

842-927 

11,124 

11,124 

728-801 

37,788 

38,226 

764-927 

11,124 

11,124 

628-728 

8,736 

8,736 

998-1,155 

13,860 

13.860 

950-1,048 

12.576 

12,576 

905-998 

11,976 

11,976 

905-998 

11.976 

11,976 

863-950 

22,800 

22.800 

863-950 

10,356 

10,860 

783-863 

51,048 

51,528 

905-998 

11,976 

11,976 

863-1.048 

12,576 

12.576 

710-863 

58,009 

60,182 

710-863 

5,225 

5,225 

842-1,023 

11,124 

11,124 

801-884 

10,548 

10.608 

764-842 

10,104 

10,104 

728-801 

9,612 

9,612 

821-998 

11,976 

11,976 

644-783 

55,517 

56,502 

556-676 

382.630 

388.446 

480-584 

5,910 

6,210 

$843,518 

$932,853 

$944,914 

$7,107,109 

$8,038,617 

$8,159,588 

HEALTH  AND  WELFARl 
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CAMARILLO  STATE   HOSPITAL 

SALARIES  AND  WAGES 

ACTUAL 

ADMINISTRATION  71_72       72.73       73-74  1971-72 

_           ..  SALARY  RANGE 

ESS:  director 1               1               1  *«"££ 

Asst  to  the  medical  director 111  '    rqo  sio 

Secty  I  111  692-842 

Medical  Records  and  Clerical :  on_  ,  lnri 

Medical   record   librarian   0.4           1              1  W£r'wn 

|S-1:::::::::::::::::::  L,  £§i 

lr  fife  cferk-:::::::::::::::::::::.  1       1       1  b**-™ 

Stenn   TT  7.7           9              9  517-660 

cLT-typisTir:::::::::::::::::::-  35.1    g      42  480-644 

F^Verk-n"::::::::::::::::::::  13     2       2  480-584 

Clerk-typist    I   1.2           1              1  f?Hx°: 

Clerk  I  1.9          3              3  415-505 

Business  Services: 

Hosp    administrator   111  1,750-2,1^7 

Asst  hosp  administrator 111  1, "'Jci}-x„. 

Sr  steno 111  599-764 

Fiscal  Section:  „_^ 

Acctg  officer  III 111  1,128-1,371 

Property  clerk  II 111  Ii°~§?3 

Accountant  I  111  <££-%% 

Sr  clerk 1              1              1  £84-710 

Acctg   technician   4              4               4  584-710 

StenS  II   1              1              1  5H-f60 

Clerk-typist  II 5              5              5  480-644 

Clerk   II   1              1              1  480-584 

Bookkeeping  mach  opr  I 111  480-584 

Account  clerk  II 3.2           3              3  480-584 

Trust   Section  : 

Patients  benefit  and  insurance  off  II 111  998-J..213 

Patients  benefit  and  insurance  officer  I  1.8           2              2  905-1,100 

Sr  steno   0.7           1              1  599-764 

Steno  II   1.2           2              2  517-660 

Clerk-tvpist    II    3              2              2  480-644 

Clerk  II   1 4.9           5              5  480-584 

Account  clerk  II 111  480-584 

Personnel   Section  : 

Personnel  officer  I 111  1,183-1.439 

Hosp  health  and  safety  coordinator 111  1,048-1,273 

Personnel  asst  II 111  676-821 

Sr  steno   -              1              1  599-764 

Personnel  asst  I 2              2              2  584-710 

Steno  II   111  517-660 

Clerk-typist  II 3.9           2.5           2.5  480-644 

Clerk  II 111  480-584 

Account   clerk   II   111  480-584 

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 1.1           1              1  1,023-1.243 

Warehouse  mgr  I 111  783-950 

Clothing  center  mgr 0.7           1              1  783-950 

Materials  and  stores  supvr  I 3              3              3  614—783 

Sr  clerk 0.8           1              1  584-710 

Stock  clerk 111  556-676 

Clerk-typist  II 1.9           2              2  480-644 

Duplicating  mach  opr  II 0.9           1              1  505-614 

Clerk  II   3.8          4              4  480-584 

Clerk  I   1.6           1              1  415-505 

Communications  Section  : 

Supvng  telephone  opr  I 111  556-676 

Telephone  opr  6              7              7  480-584 

Totals,  Authorized  Positions 142.4       155.5       155.5  $1,080,452 

1  For  footnotes  see  the  end  of  this  presentation. 


ESTIMATED 

PROPOSED 

1972-73 

1973-74 

$31,298 

$31,488 

16.452 

16,452 

10,104 

10,104 

10,860 

11,400 

9,852 

9,852 

72.993 

74,421 

8,520 

8,520 

7,398 

7,760 

62,590 

64,236 

287,616 

293,582 

74,420 

75,334 

13,420 

13.736 

5.462 

5,737 

15,888 

16,686 

25.524 

25.524 

19,684 

20.004 

8,736 

8,736 

16,452 

16,452 

10,356 

10,356 

10,104 

10,104 

8,520 

8.520 

32,064 

33,160 

7,536 

7,536 

34.496 

34,816 

6.784 

7,008 

7,008 

7,008 

20,454 

20,772 

14,556 

14,556 

24,060 

24,600 

7,188 

7,536 

13.044 

13,704 

14,376 

14,376 

35,040 

35,040 

7,008 

7,008 

17,268 

17,268 

15,276 

15,276 

9.396 

9,852 

7,188 

7.536 

15,494 

16,216 

7,536 

7.536 

17,660 

17,824 

7,008 

7,008 

7,008 

7,008 

14,376 

14,916 

11,400 

11,400 

9,396 

9,852 

25,482 

26,316 

7,374 

7,752 

7,548 

7,920 

12,395 

13,006 

6,210 

6,516 

26,439 

27,057 

5,737 

6,035 

7,077 

7,434 

42,468 

44,268 

$1,229,599 

$1,254,120 

SALARIES  AND  WAGES 
CARE  AND  WELFARE 


EALTH  AND  WELFARE 
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Mentally  III  Unit 

Medical  Care:  71-72 
Program  director,  general  medical  and 

surgical  program 1 

Asst  supt,  psychiatric  services 5 

Sr  physician 0.8 

Sr  psychiatrist    7.5 

Dentist    III    1 

Physician  and  surgeon,  DMH 10  9 

Psychiatrist,    DMH    16 

Pathologist   1 

Dentist   II   — 1 

Chief  psychologist 1 

Sr  psychologist   2 

Pharmacist  II   1 

Psychologist,  DMH 17.7 

Podiatrist    1 

Pharmacist   I 0.9 

Supvng   lab   technologist 1 

Nurse-anesthetist     1 

Neuropathology  technologist 1.8 

Phys  therapist  II 1 

Lab  technologist 5.7 

Dental  lab  techn 1 

Phys  therapist  I 1 

Sr  librarian   - 

Sr  X-ray  techn 1 

Electroencephalograph^  techn 1 

X-ray  techn   2 

Psychiatric  techn — podiatrist  asst 0.9 

Lab  asst  II 1.8 

Dental  asst 3 

Lab  asst  I 2.9 

Psychiatric   resident - 

Personal  Care : 

Supt  of  nursing  services 1 

Asst  supt  of  nursing  services  (RN) 3.9 

Asst  supt  of  nursing  services  (PT) 4 

Supvng  psychiatric  nurse 8.9 

Registered   nurse   III 14.1 

Supvng  psychiatric  techn 9.7 

Registered  nurse   II 48.7 

Registered  nurse  I 5.3 

Sr  psychiatric  techn  II 22.1 

Sr  psychiatric  techn  I 64.2 

Pre-registered  nurse 1 

Supvng  housekeeper  II 1 

Barbershop  mgr 1 

Beauty   shop   mgr 0.5 

Psychiatric   techn    423.7 

Janitor   foreman   I 1.7 

Janitor    11.1 

Hosp  worker 46.1 

Surgery — Central  Supply — Clinics : 

Surgical  nurse  II 1 

Surgical  nurse  I 3.3 

Psychiatric   techn   3.1 

Clerk-typist  II 1 

Rehabilitation  Therapy : 

Supvr  of  rehabilitation  services 1 

Chaplain  (Catholic) 1 

Chaplain  (Protestant)   2.3 

Asst  supvr  of  rehabilitation  services 4 

Coordinator  of  volunteer  services 1 

Librarian    0.9 

Rehab  therapist,  DMH  (occupational)  1.9 

Rehab  therapist,  DMH   (industrial) —  2 

Rehab  therapist,  DMH  (music) 2.2 

Rehab  therapist,  DMH  (recreational)  4.5 

Psychiatric  techn — group  leader 3.5 

Motion  picture  opr — .part-time 0.3 

Social  Service : 

Community  liaison  representative — 

Supvng  psychiatric  social  worker  II 0.7 

Supvng  psychiatric  social  worker  I 5.7 

Psychiatric  social  worker,  DMH 42.8 

l  For  footnotes  see  the  end  of  this  presentation. 


ACTUAL 

ESTIMATED 

PROPOSED 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

32,233-2.622 

$31,452 

$31,452 

2 

2 

2,233-2.622 

62,904 

62,904 

2 

2,026-2,586 

55.344 

56,556 

10 

10 

2,026-2,586 

282,780 

286,416 

1 

1 

1,929-2,586 

29,556 

29,556 

11 

11 

1,837-2.463 

278,758 

287,222 

27 

27 

1,837-2.463 

671,643 

690,906 

1 

1 

1,929-2,463 

29,556 

29.556 

1 

1 

l,S37-2,463 

26,796 

26,796 

1 

1 

1,439-1,750 

21,000 

21,000 

3 

3 

1,305-1,5S7 

53,748 

54.540 

1 

1 

1,337-1.475 

17,700 

17.700 

11 

11 

1,183-1,439 

174,426 

178,897 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1,213-1,337 

16,044 

16,044 

1 

1 

1,023-1,243 

14,916 

14,916 

2 

2 

1,023-1,243 

27,192 

27,804 

2 

2 

927-1,128 

24,660 

25.216 

1 

1 

927-1,128 

13,536 

13,536 

6 

6 

884-1.023 

71,766 

72.906 

1 

1 

821-998 

11,976 

11,976 

4 

4 

801-973 

41,250 

42,744 

1 

1 

783-950 

11,400 

11,400 

1 

1 

728-8S4 

10.60S 

10,608 

1 

1 

692-842 

10,104 

10,104 

2 

2 

692-842 

20,208 

20.20S 

1 

1 

584-746 

7,188 

7.54S 

2 

2 

530-644 

14,400 

14,736 

2 

2 

530-644 

15,456 

15.456 

3 

3 

480-584 

19,693 

20,301 

— 

- 

728-1,587 

168,186 

153,315 

1 

1 

1,305-1,587 

19,044 

19,044 

4 

4 

1,074-1,305 

62,640 

62,640 

4 

4 

1,074-1,305 

62,640 

62,640 

4 

4 

973-1,183 

56,933 

57,428 

26 

26 

884-1,074 

311,979 

318,584 

8 

8 

884-1,074 

101,634 

102,150 

101 

101 

801-973 

1,075,370 

1,108.89S 

4 

4 

746-905 

37,327 

39,150 

20 

20 

710-905 

207,090 

209,226 

63 

63 

644-821 

610,440 

614,586 

3 

3 

710-783 

28,124 

2S.196 

1 

1 

614-746 

8,700 

8.952 

1 

1 

614-746 

8,952 

8,952 

1 

1 

614-746 

7,548 

7.920 

2S6 

286 

584-746 

2,595,496 

2,619,716 

2 

2 

530-644 

14,244 

14,568 

14 

14 

480-584 

90,271 

93,207 

40 

40 

446-543 

241,077 

253,102 

1 

1 

SS4-1.074 

12,S88 

12,888 

3 

3 

S01-973 

35,028 

35,028 

2 

2 

5S4-746 

17,472 

17.472 

2 

2 

480-644 

13,278 

13,578 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

1,048-1,273 

13,310 

13,976 

1 

1 

1,04S-1,273 

15,276 

15,276 

5 

5 

884-1,074 

62,160 

62.676 

1 

1 

884-1,074 

12,888 

12.8S8 

1 

1 

764-927 

11,124 

11,124 

2 

2 

764-927 

22,119 

22,248 

2 

2 

764-927 

22°48 

99  948 

2 

2 

764-927 

19,998 

20,982 

2 

2 

764-927 

21,652 

21,990 

4 

4 

584-746 

33,612 

33,972 

0.3 

0.3 

3.72-3.90  hr 

2,434 

2,434 

1 

1 

1,213-1,475 

14,556 

15,283 

1 

1 

1,155-1,405 

13,860 

14,556 

7 

7 

1,04S-1,273 

103,512 

104,S61 

46 

46 

950-1,155 

562,907 

584,100 
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CAMARILLO  STATE  HOSPITAL— Continued 
SALARIES  AND  WAGES 

CARE  AND  WELFARE— Continued  r„,.,,TCn 

ACTUAL  ESTIMATED 

Mentally  III  Unit— Continued  71_?2       72-73       73_74            1971-72                  1972-73 

.  ,  ,            L„    ..  SALARY  RANGE 

Adolescent  Unit :  2              3              3            2,026-2,586                  83,424 

Sr  psychiatrist         16           1              1            1837-2  463                  26,796 

Psychiatrist     DMH    1*           i                           1305-1,587                  19,044 

Sr  psychqlopst 16           2              2            1183-1,439                  30,804 

Psychologist,    DMH    _____—_—- £■»           £              g               W>  1  W>                   45  252 

Teacher,  DMH  (high  school  educ  3              3              3               i^T^                  45516 

Teacher,  DMH   (elementary  educ)  3             3              3               842 -1,305                  45,51b 

Teacher,   DMH   (music)   111               842-1,305                  ±4,o±o 

Teacher  DMH  (mentally  retarded  842-1.305                  27,582 

TeacferdmiHlart-s--and--craTt-s)-::  1              1              1               842-1,305                  15,660 

Psychiatric  social  worker,  DMH  — _  3.9          4              4               ^50-1,155                  51,132 

lelLtrel  S  l" W         *            J                ^                 iSI!!? 

Rehab    therapist,    DMH    (recreation)  1.8           2              2                  ^"H                  S'l 

Sr  psychiatric  techn  II 3              8              3                  £9j$?                  SfffS 

Sr  psychiatric  techn  I 9.7         10            10                  £|Hlft                JiAli 

Psychiatric   techn   58.9        60           60                  584-746                514,362 

jannor-p"ubiic"arear::::::::::::::  1.9     1       1         480-584          6,434 

Food  service  asst  I 5.3          6              6                  457-556                  36,(17 

Asst  supt,  children's  services 0.9          1              1            2,233-2,622                  26, 796 

Sr   psychiatrist   111            2,026-2,5S6                  29,556 

Physician  and  surgeon,  DMH 111            1,837-2,463                  29'556 

Psychiatrist,  DMH 1.8           6             6            l.§87-2,468                133,064 

Sr  psychologist  -              1              1             1,305-1,587                  15,660 

Supvr  of  academic  instruction 0.8           1              1             1,183-1,439                AJ.'W$ 

Psychologist,   DMH    4.7           8              8            1,183-1,439                126,720 

Teacher,  DMH  (speech  development 

and  correction)   14.7         11            11               842-1,305                111,648 

Teacher,    DMH    (elementary   educ)__  9.7         11            11               842-1,305                142,520 

Teacher,  DMH  (home  economics)  ___  1              1              1               842-1,305                  15,660 

Teacher,   DMH   (arts  and  crafts)   __  2.1           2              2               842-1,305                  27,600 

Asst  supt  of  nursing  services  (RN)__  111             1,074-1,305                  15,660 

Supvng  psychiatric  nurse 1.8           2              2               973—1,183                  28,392 

Psychiatric  social  worker,   DMH 4.8           9              9               950-1,155                112,308 

Registered   nurse   III    4.5           1              1               884-1,074                  12,888 

Registered  nurse  II 13.6         38.5         38.5               801-973                396,557 

Rehab    therapist,    DMH    (recreation)  1.4           6              6                  764-927                  61,764 

Registered   nurse   I    3.2           1              1                  746-905                    9,359 

Sr  psychiatric  techn  I   6              6              6                  644-821                  58,848 

Psychiatric   techn   75.4         81            81                  584-746                669,308 

Steno  II  1.8           2              2                  517-660                  13,172 

Clerk-typist   II    3.7           8              8                  480-644                  55,904 

Clerk  II  111                  480-584                    7,008 

Hospital  worker  6.4           4              4                  446-543                  22,854 

Totals,  Authorized  Positions, 

Mentally  111  Unit 1,117.5    1,092.8    1,092.8         $11,500,774         $12,166,537 

Mental  Retardation  Unit 

Medical  Care : 

Sr  physician _-_  0.4 

Physician  and  surgeon,  DMH 2 

Physician  and  surgeon,  DMH   (PD)_  2.9 

Dentist  II 1 

Sr  psychologist   1 

Psychologist,    DMH   2.1 

Phys  thi-rapist  I - 

Dental  asst 1 

Personal  Care : 

Asst  supt  of  nursing  services  (RN) 0.9 

Registered  nurse  III 4.5 

Supvng  psychiatric  techn 4.3 

Registered  nurse  II 13.4 

Sr  psychiatric  techn  II 6.9 

Sr   psychiatric   techn   I   27 

Psychiatric   techn   158.5 

Clerk-typist   II    0.8 

Janitor  foreman  I 0.3 

Janitor    5.3 

Hosp  worker  40.4 

1  For  footnotes  see  the  end  of  this  presentation. 


PROPOSED 

1973-74 

84,636 
26,796 
19,044 
31,481 
46,732 
45,516 
15,350 

28,344 
15,660 
53,404 
24,012 

111,663 
22,162 
32,580 
98,256 

519,573 

7,536 

6,742 

37,912 

28,152 
29,556 
29,556 

139,722 
16,452 
17,268 

131,604 

117,216 

147,291 
15.660 
28,982 
15,660 
28,392 

116,533 
12,888 

408,718 

63,192 

9,814 

59,114 

680,043 

13,844 

56,560 

7,008 

24,000 


$12,386,002 


1 

1 

$2,026-2,586 

$24,312 

$25,524 

3 

3 

1,837-2,463 

81,156 

82,258 

3 

3 

1,837-2,463 

87,264 

87,264 

1 

1 

1,837-2,463 

26,796 

26,796 

1 

1 

1,305-1,587 

19,044 

19.044 

2 

2 

1,183-1,439 

32,618 

33,390 

2 

2 

801-973 

19,716 

20,712 

1 

1 

530-644 

7,728 

7,728 

1 

1 

1,074-1,305 

12,888 

13,536 

3 

3 

884-1,074 

38,664 

38,664 

6.5 

6.5 

884-L074 

75,918 

77,731 

2 

2 

S01-973 

23,352 

23,352 

8 

8 

710-905 

84,498 

84,972 

35 

35 

644-821 

334,214 

336,820 

222 

222 

584-746 

1,797,496 

1,S38,153 

1 

1 

480-644 

6,464 

6,784 

1 

1 

530-644 

7,728 

7,728 

8 

8 

480-584 

50,267 

52,360 

48 

48 

446-543 

281,141 

293,099 
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2.3 


SALARIES  AND  WAGES 

CARE  AND  WELFARE— Continued 

Mental  Retardation  Unit — Continued 

Rehabilitation  Therapy  : 

Special  consultant 

Teacher,   DMH    

Asst  supvr  of  rehabilitation  therapy. 

Rehab  therapist,  DMH   (music) 

Rehab   therapist,   DMH   (recreation). 
Psychiatric  techn — group  leader 
Clerk-typist    II    

Sheltered  Workshop : 

Supvr  of  sheltered  workshop 

Education : 

Teacher,  DMH  (elementary 

education)    

Teacher,  DMH  (mentally  retarded 

children) 

Teacher,  DMH  (arts  and  crafts) 

Special  Education : 

Teacher,  DMH  (mentally  retarded 

children) 

Teaching  asst 

Social  Service : 

Supvng  psychiatric  social  worker  I 

Psychiatric  social  worker,  DMH 

Social  Adaption — Acting  Out  MR : 

Psychiatrist,  DMH 

Psychologist,    DMH    

Nursing  coordinator 

Teacher,  DMH  (mentally  retarded 

children) 

Psychiatric   social   worker,   DMH 

Rehabilitation   therapist,   DMH 

Social  work  associate 

Teaching   asst   

Totals,  Authorized  Positions, 

Mental  Retardation  Unit 


SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  II 1 

Food  administrator  I 1.2 

Supvng  cook  II 0.8 

Supvng  cook  I 4 

Baker   II    1 

Butcher-meat  cutter  II 0.9 

Food  service  supvr  II 1 

Materials  and  stores  supvr  I 1 

Cook    II    13.7 

Baker   I    3.2 

Food  service  supvr  I 4 

Cook    I    7 

Food  service  asst  II   32.5 

Janitor    1 

Food  service  asst  I 53.1 

Clothing : 

Shoemaker    1 

Seamer-seamstress    1 

Asst  seamstress 4 

Housekeeping — Public  Areas* 

Janitor  foreman   III 1 

Janitor  foreman   I   2.4 

Supvng  housekeeper  I 1 

Janitor    6.9 

Housekeeper    6.2 

Laundry : 

Auto  equipt  opr  I 2 

Lahorer 2.6 

Totals,  Authorized  Positions 153.5 

i  For  footnotes  see  the  end  of  this  presentation. 
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973-1,183 


842-1,305 


11,676 


69,887 


1 
1 
1 
3 
1 
1 
1 
1 

11 
2 
3 
6 

33 
1 

56 

1 
1 

4 

1 
3 

1 


1 
1 
1 
3 
1 
1 
1 
1 

11 
2 
3 
6 

33 
1 

56 

1 
1 
4 

1 
3 
1 
8 
9 

2 

4 


$1,048-1,273 
821-998 
783-950 
676-905 
676-821 
676-821 
676-821 
614-783 
614-746 
614-746 
584-710 
530-644 
505-614 
480-584 
457-556 

746-905 
614-746 
505-614 

676-821 
530-644 
530-644 

480-584 
480-584 

728-801 
628-692 


$13,387 

10,378 

10,608 

31,296 

9,852 

9,612 

9,852 

8,952 

101,604 

18,084 

25,560 

47,736 

239,478 

6,490 

361,171 

10,860 

8,008 

29,472 

9,852 
21,186 

7,728 
52,775 
56,895 

19,224 
32,384 
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156 


ACTUAL 

ESTIMATED 

PROPOSED 

-11 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

— 

2 

2 

- 

29,112 

30,568 

~ 

1 

1 

842-1,305 

10,104 

10.609 

2 

1 

1 

884-1,074 

12,888 

12,888 

1.9 

2 

2 

764-927 

19,536 

20,509 

3.9 

4 

4 

764-927 

42,246 

43,230 

3 

6 

6 

584-746 

51,984 

51,984 

"■ 

1 

1 

480-644 

5,760 

6,048 

12,276 


72,593 


1 

1 

1 
1 

1 
1 

842-1,305 
842-1,305 

15,598 
14,796 

15,660 
15,536 

- 

1 

1 

1 
1 

842-1,305 
543-660 

10,104 
6,516 

10,609 
6,842' 

0.5 
2.3 

0.5 
3 

0.5 
3 

1,048-1,273 
950-1,155 

7,638 
35,792 

7,638 
37,592 

_ 

3 
1 

1 

3 
1 

1 

1,837-2,463 
1,183-1,439 
1,074-1,305 

73,152 
14,196 

12,888 

76,810 
14,906 
13,532 

- 

2 
1 
2 
1 
2 

2 

1 
2 
1 
2 

842-1,305 

950-1,155 

764-927 

710-863 

543-660 

20,208 
11,400 
18,336 
8,520 
13,032 

21,219 
11,970 
19,253 
8,946 
13,684 

290.6 

394 

394 

$2,479,891 

$3,526,633 

$3,610,817 

1,408.1 

1,486.8 

1,486.8 

$13,980,665 

$15,693,170 

$15,996,819 

$14,050 

10,482 

11,130 

30.890 

9,852 

9,852 

9,852 

8,952 

102,192 

18,084 

25,560 

47,736 

241,538 

6,812 

367,332 

10,860 

8,407 

29,472 

9,852 
21.846 

7,728 
54,336 
59,039 

19,224 
33,152 


$1,061,462    $1,152,444    $1,168,230 
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SALARIES  AND  WAGES 

PLANT  OPERATION  7172 

Maintenance  of  Structures: 

Chief  of  plant  operations  III 0.8 

Supvr  of  building  trades 1 

Plumber  II 1 

Carpenter  II   1 

Painter  II 3 

Plumber   I    7 

Sheet  metal  worker 1 

Carpenter  I   5 

Painter  I   7.7 

Mason   1-3 

Locksmith 1 

Fusion  welder 1 

Upholsterer    1 

Building   maint   man    6.4 

Laborer  1-8 

Maintenance  of  Grounds : 

Supvng  groundsman  II 1 

Tractor   opr-laborer   1.9 

Lead  groundsman 1.6 

Groundsman 6.2 

Light,  Heat  and  Power : 

Chief  engr  I 1 

Electrician   II   1 

Electrician  I   4.9 

Steamfitter   1.4 

Stationary  engr  I 6 

Refrigeration  engineman 

Stationary  fireman   5 

Water  and  Sewage : 

Water  and  sewage  plant  supyr 1 

Fire  Protection : 

Institution  fire  chief 1 

Institution    fireman    5.5 

Institution  firefighter — part-time - 

Motor  Vehicles : 

Automobile  mechanic 1 

Auto  equipt  opr  II   1 

Mechanics  helper 1 

Auto  equipt  opr  I 15 

Security  Force : 

Security  off  II 111 

Security  off  I  7              7              7 

Totals,  Authorized  Positions 104.5       108.5       108.5 


ACTUAL 

ESTIMATED 

PROPOSED 

!-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

$1,273-1,548 

$17,350 

$18,211 

1 

1 

998-1,155 

13,860 

13,860 

1 

1 

950-1,048 

12,576 

12,576 

1 

1 

905-998 

11,976 

11,976 

3 

3 

905-998 

35,928 

35,928 

7 

7 

905-998 

81,600 

82,680 

1 

1 

905-998 

11,976 

11,976 

5 

5 

863-950 

54,912 

55,920 

8 

8 

863-950 

90,156 

90,660 

1 

1 

863-950 

11,400 

11,400 

1 

1 

863-950 

11,400 

11,400 

1 

1 

842-927 

11,124 

11,124 

1 

1 

746-905 

10,860 

10.860 

7 

7 

728-801 

66.624 

67,062 

2 

2 

628-692 

15,840 

16,217 

1 

1 

842-1,023 

10,952 

11,492 

3 

3 

764-842 

29.106 

30.066 

2 

2 

660-801 

18,780 

19,224 

6 

6 

628-728 

50,528 

51,296 

1 

1 

998-1,155 

13.860 

13.860 

1 

1 

950-1,048 

12,576 

12,576 

5 

5 

905-998 

56.577 

58,200 

2 

2 

905-998 

22,836 

23,376 

6 

6 

863-950 

68,400 

68,400 

1 

1 

863-950 

11,400 

11,400 

5 

5 

783-863 

51,048 

51,528 

1 

1 

905-998 

11,976 

11,976 

1 

1 

863-1,048 

12,576 

12,576 

6 

6 

710-863 

59,767 

61,158 

0.5 

0.5 

710-863 

5,106 

5,106 

1 

1 

842-1,023 

11,124 

11,124 

1 

1 

801-884 

10,608 

10,608 

1 

1 

692-842 

9,168 

9,168 

.5 

15 

728-801 

143,773 

144,180 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS     1,808.5   L906.8   1,906.8 

i  For  footnotes  see  the  end  of  this  presentation. 


644-783 
556-676 

$972,452 


9,396 
55,458 


$1,132,597 


9,396 
56,540 


$1,145,100 


$17,095,031        $19,207,810        $19,564,269 
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21 
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28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 
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53 
54 

55 
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71-72      72-73      73-74 


Executive : 

Medical  director   0.7 

Medical  Records  and  Clerical: 

Medical  record  librarian 0.8 

Supvng  clerk   I 1 

Sr  steno   1 

Sr  clerk-typist 1.8 

Sr  clerk 0.8 

Sr  file  clerk 0.6 

Steno  II 1.6 

Clerk-typist   II   2.8 

Typewriter   opr   MTST    0.3 

Clerk   II   0.8 

File  clerk  II 0.3 

Clerk-typist  I 1.1 

Business  Services: 

Hospital  business  administrator 1 

Sr  steno   0.6 

Fiscal  Section : 

Assoc   budget   analyst   0.3 

Accountant  I 1 

Sr  clerk-typist 0.8 

Property  clerk  I 0.5 

Sr  clerk 0.7 

Sr  account  clerk 0.2 

Acctg  techn   0.9 

Steno  II 0.1 

Bookkeeping  mach  opr  I 0.8 

Account  clerk  II 0.9 

Student  professional  asst 0.2 

Trust  Section : 

Sr  clerk-typist 0.8 

Steno  II 0.2 

Personnel  Section : 

Asst  hosp  administrator 0.8 

Hosp  health  and  safety  coordinator 0.8 

Personnel  asst  II 1.3 

Sr  steno   0.9 

Sr    clerk-typist    0.9 

Personnel  asst  I 0.7 

Steno  II 0.8 

Clerk-typist  II 1.1 

Clerk   II   0.2 

Clerk-typist   I    0.3 

Seryice,  Supply  and  Clerical : 

Service  and  supply  off  II 1.1 

Warehouse  manager  I 0.5 

Materials  and  stores  supvr  I 0.6 

Sr  clerk-typist 0.4 

Steno  II   0.3 

Clerk  II   1.1 

Communications  Section : 

Supvng  telephone  opr 0.8 

Telephone  opr 3.4 

Youth  aid 0.1 

Totals,  Authorized  Positions 38.7 

CARE  AND  WELFARE 

Mentally  III  Unit 

Medical  Care : 

Assoc  medical  director 0.4 

Program  director,  general  medical  and 

surgical  program 0.1 

Physician  and  surgeon,  DMH 0.6 

Psychiatrist,  DMH 1.8 

Chief  psychologist 0.1 

Sr  psychologist 0.8 

Pharmacist  II 0.5 

Psychologist   0.3 

Podiatrist    0.7 

Supvng  lab  technologist 0.3 

Physical  therapist  II 0.7 

Lab   technologist   0.6 

Electroencephalograph^  technician 0.1 

X-ray  technician . 0.4 

Psychiatric  technician — podiatrist  asst  0.2 

Lab  asst  II 0.1 

1  See  footnote  at  end  of  presentation. 
2 — 83708C 


ACTUAL 

1971-72 

SALARY  RANQE 

$2,586-2,624 

905-1,100 
676-821 
599-764 
584-746 
584-710 
584-710 
517-660 
480-644 
530-644 
480-584 
480-584 
435-530 

1,512-1,837 
599-764 

1,128-1,371 
692-842 
584-746 
614-746 
584-710 
584-710 
584-710 
517-660 
480-584 
480-584 
435-530 

584-746 
517-660 

1,371-1,667 
1,048-1,273 
676-821 
599-764 
584-746 
584-710 
517-660 
480-644 
480-584 
435-530 

1,023-1,243 
783-950 
614-783 

584-746 
517-660 

480-584 

522-635 
457-556 


$330,457 


$2,463-2,623 

2,233-2,622 

1,837-2.463 

1,837-2,463 

1,439-1,750 

1,305-1,587 

1,337-1,475 

1,183-1,439 

1,155-1,405 

1,023-1,243 

927-1,128 

884-1,023 

692-842 

692-842 

584-746 

530-644 


ESTIMATED 

1972-73 


PROPOSED 

1973-74 
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HEALTH  AND  WELFAI 


Department  of  Health 
HOSPITALS   FOR   THE  MENTALLY   ILL1 — Continued 


DE  WITT  STATE   HOSPITAL— Continued 


SALARIES  AND  WAGES 
CARE  AND  WELFARE— Continued 

Mentally  III  Unit— Continued  71-72 

Personal  Care : 

Asst  supt  of  nursing  services  (RN)  —  0.4 

Nurse  instructor 0.4 

Supvng  psychiatric  nurse 1 

Public  health  nurse  II 0.8 

Registered   nurse   III 1.6 

Supvng  psychiatric  technician 0.6 

Registered   nurse   II 1.9 

Sr  psychiatric  technician  II 1.8 

Sr  psychiatric  technician  I 2 

Pre-registered   nurse 0.2 

Barbershop  manager 0.3 

Beauty  shop  manager 0.7 

Psychiatric  technician   12.2 

Hospital  worker ;_  0.6 

Surgery — Central  Supply — Clinics  : 

Nurse-anesthetist 0.2 

Surgical   nurse   II 0.7 

Surgical  nurse  I 0.3 

Psychiatric  technician   0.4 

Rehabilitation  Therapy  : 

Supvr  of  rehabilitation  services 0.6 

Chaplain   (Catholic)   0.5 

Chaplain   (Protestant)   0.5 

Asst  supvr  of  rehabilitation  services —  0.3 

Librarian  _. 0.3 

Rehab  therapist,  DMH  (occupational)  0.2 

Rehab  therapist,  DMH  (recreational)  1.6 

Psychiatric    technician — group    leader  2.1 

Motion   picture   operator — part-time 0.1 

Social  Service : 

Supvng   psychiatric   social   worker   II  0.2 

Psychiatric   social   worker,   DMH 2.5 

Totals,  Authorized  Positions 42.7 

Mental  Retardation  Unit 

Medical  Care : 

Sr   psychiatrist    0.4 

Physician  and  surgeon,  DMH 0.4 

Psychiatrist,    DMH    0.1 

Dentist   II    0.4 

Psychologist,   DMH   0.1 

Phys  therapist  II 0.1 

Phys  therapist  I 0.1 

Dental    asst    0.1 

Student  professional  asst 0.2 

Personal  Care : 

Asst  supt  of  nursing  services  (RN)  _  0.6 

Asst  supt  of  nursing  services  (PT)   _  0.3 

Supvng  psychiatric  nurse 0.8 

Registered  nurse  III 2.4 

Supvng  psychiatric  techn 1.5 

Registered   nurse   II 3.4 

Registered  nurse  I 0.8 

Sr  psychiatric  techn  II 9.1 

Sr  psychiatric   techn   I   27.3 

Pre-registered    nurse    0.1 

Psychiatric   techn   72.9 

Hosp   worker  0.5 

Rehabilitation  Therapy : 

Asst   supvr   of  rehabilitation   services  0.6 

Rehab  therapist,  DMH   (music) 0.2 

Rehab    therapist,    DMH    (recreation)  0.9 

Psychiatric  techn — group  leader 0.6 

Sheltered  Workshop : 

Supvr — sheltered   workshop   0.8 

Rehab    therapist,    DMH    (recreation)  0.8 

Clerk-typist  II 0.5 

Youth  aid 0.6 

Education : 

Teacher,  DMH  (mentally  retarded 

children)     1.5 

Social  Service : 

Psychiatric  social  worker,  DMH 1.4 

Totals,  Authorized  Positions, 

Mental  Retardation  Unit 129.5 

TOTALS,  AUTHORIZED 

POSITIONS   172.2 

l  See  footnote  at  end  of  presentation. 


72-73      73-74 


ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

SALARY  RANGE 

1,074-1,305 

- 

- 

973-1,183 

— 

— 

973-1,183 

- 

- 

927-1,128 

— 

— 

884-1,074 

- 

- 

884-1,074 

— 

— 

801-973 

— 

— 

710-905 

- 

- 

644-821 

— 

— 

710-783 

— 

— 

614-746 

— 

— 

614-746 

— 

— 

584-746 

- 

- 

446-543 

- 

— 

1,023-1,243 

- 

- 

884-1,074 

— 

— 

801-973 

— 

— 

584-746 

- 

- 

1,074-1,305 

— 

- 

1,048-1,273 

— 

— 

1,048-1,273 

— 

— 

884-1,074 

— 

— 

764-927 

— 

— 

764-927 

— 

— 

764-927 

— 

— 

584-746 

— 

— 

3.72-3.90  hr. 

- 

- 

1,155-1,405 

_ 

_ 

950-1,155 

- 

- 

$481,243 


$2,026-2,586 

1,837-2,463 

1.837-2,463 

1,837-2,463 

1,183-1,439 

927-1,128 

801-973 

530-644 

435-530 

1,074-1,305 

1,074-1,305 

973-1,183 

884-1,074 

884-1,074 

801-973 

746-905 

710-905 

644-821 

710-783 

5S4-746 

446-543 

884-1,074 
764-927 
764-927 
584-746 

973-1,183 
764-927 
480-644 


842-1,305 
950-1,155 

$1,371,030 

$1,852,273 
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Department  of  Health 
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SALARIES  AND  WAGES 
SUPPORT  AND  SUBSISTENCE 


DE  WITT  STATE  HOSPITAL— Continued 


71-72      72-73      73-74 


Food  Service : 

Food   administrator   II   0.4 

Supvng  cook   I   2.5 

Butcher-meat  cutter  II 0  7 

Cook    II    2.8 

Baker   I    0.8 

Food  service  supvr  I 0.3 

Food  service  asst  II 3.3 

Food  service  asst  I 7.1 

Clothing : 

Shoemaker    0.1 

Seamer-seamstress 0.5 

Asst    seamstress    0.3 

Housekeeping — Public  Areas : 

Janitor    3.3 

Laundry : 

Laundry   supvr   II   0.8 

Laundry  supvr   I    0.8 

Laundry  man 1.4 

Laundress 0.8 

Laundry  asst 1.7 

TotalSj  Authorized  Positions 27.6 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 1.1 

Supvr  of  building  trades 0.2 

Plumber    II    0.7 

Carpenter  II   — . 1 

Plumber  I 1.9 

Sheet  metal  worker 0.1 

Carpenter  I   0.4 

Painter  I   0.2 

Locksmith 0.3 

Machinist    0.7 

Maintenance  of  Grounds : 

Supvng  groundsman  I 0.9 

Lead  groundsman   0.9 

Groundsman     0.6 

Light,  Heat  and  Power  : 

Chief  engr  I   0.9 

Electrician   II   0.9 

Electrician   I   0.7 

Plumber    I    __ 0.8 

Stationary  engr  I 1.1 

Stationary  fireman 3.6 

Water  and  Sewage : 

Water  and  sewage  plant  supvr 1 

Building  maint  man 1.1 

Fire  Protection : 

Institution   fire  chief 0.4 

Institution  fireman 4.4 

Motor  Vehicles : 

Automobile  mechanic 0.9 

Auto  equipt  opr  II 0.8 

Auto  equipt  opr  I 4.6 

Security  Force : 

Security  off  II 0.7 

Security  off  I 2.4 

Janitor    0.8 

Totals,   Authorized   Positions 34.1 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS   272.6 

l  See  footnote  at  end  of  presentation. 


ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

SALARY  RANGE 

51,048-1,273 

_ 

_ 

676-905 

_ 

_ 

676-821 

_ 

614-746 

_ 

_ 

614-746 

_ 

_ 

584-710 

_ 

_ 

505-614 

_ 

_ 

457-556 

- 

- 

746-905 

_ 

_ 

614-746 

_ 

_ 

505-614 

- 

- 

480-584 

- 

- 

746-905 

— 

mm 

614-746 

_ 

— 

530-644 

_ 

— 

505-614 

_ 

— 

457-556 

- 

- 

$201,119 


$1,273-1,548 
998-1,155 
950-1,048 
905-998 
905-998 
905-998 
863-950 
863-950 
863-950 
863-950 

764-927 
660-801 

628-728 

998-1,155 
950-1,048 
905-998 
905-998 
863-950 
783-863 

905-998 
728-801 

863-1,048 
710-863 

842-1,023 

801-884 
728-801 

644-783 
556-676 

480-584 

$330,948 


$2,714,797 
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SALARIES  AND  WAGES 
ADMINISTRATION 


MENDOCINO     STATE  HOSPITAL 


71-72      72-73      73-74 


Executive : 

Medical  director   1 

Asst  to  the  medical  director 1 

Secty  I   1 

Medical  Records  and  Clerical : 

Medical  record  librarian 0.7 

Supvng  clerk  I  1 

Sr  steno   4.6 

Sr  clerk-typist 1 

Sr  file  clerk   1 

Statistical  clerk 0.4 

Steno  II  9 

Clerk-typist  II 14 

Clerk   II   1.8 

Clerk-typist    I    1 

Business  Services : 

Asst  hosp  administrator 1 

Sr  clerk-typist 0.9 

Fiscal  Section : 

Institutional  acctg  officer 0.4 

Property  clerk  II 1 

Sr  clerk 1 

Sr   account   clerk   1.9 

Acctg  techn   1 

Clerk-typist    II    0.9 

Account  clerk  II 2.6 

Trust  Section : 

Patients  benefit  and  insurance  off  II  1 

Patients  benefit   and   insurance   off   I  1.3 

Sr   account   clerk   0.5 

Steno    II    1 

Clerk-typist    II 2.1 

Account   clerk   II 2.9 

Personnel  Section : 

Personnel  off  I 1 

Personnel  asst  II 1 

Sr  steno   1 

Sr  clerk   0.4 

Personnel  asst  I 1 

Sr   account  clerk   0.5 

Clerk-typist   II    0.5 

Clerk-typist    I    1 

Service,  Supply  and  Clerical : 

Service  and  supply  off  II 0.5 

Service  and  supply  off  I 0.5 

Warehouse  manager  I 1 

Materials  and  stores  supvr  I 1.5 

Duplicating  mach  opr  II 1 

Clerk-typist    I    1 

Communications  Section : 

Supvng  telephone  opr 1 

Telephone  opr  4.9 

Totals,  Authorized  Positions 74.8 


CARE  AND  WELFARE 

Medical  Care : 

Program  director,  general  medical 

and  surgical  program 1 

Asst  supt,  psychiatric  services 0.7 

Sr   psychiatrist   3.1 

Physician   and   surgeon,   DMH 9  6 

Psychiatrist,    DMH    9.9 

Dentist  II   2 

Chief   psychologist    1 

Sr  psychologist  3.4 

Pharmacist    II    1 

Psychologist,  DMH Z  6.8 

Podiatrist     1 

Pharmacist    I    0.9 

Supvng  lab   technologist l" 

Nurse-anesthetist    1 

Phys  therapist  II ™  1 

Sr  librarian o.5 

1  See  footnote  at  end  of  presentation. 


ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

SALARY  RANGE 

$2,586-2,624 

- 

1,128-1,371 

- 

692-842 

— 

905-1,100 

_ 

676-821 

— 

599-764 

- 

584-746 

— 

584-710 

— 

5S4-710 

— 

517-660 

— 

480-644 

- 

480-584 

— 

435-530 

- 

1,371-1,667 

- 

584-746 

- 

1,023-1,243 

- 

- 

710-863 

— 

— 

584-710 

— 

— 

584-710 

— 

— 

584-710 

— 

— 

480-644 

- 

- 

480-584 

- 

— 

998-1,213 

_ 

- 

905-1,100 

— 

— 

584-710 

— 

— 

517-660 

— 

— 

480-644 

— 

— 

480-584 

- 

- 

1,183-1,439 

_ 

_ 

676-821 

— 

— 

599-764 

— 

— 

584-710 

— 

— 

584-710 

- 

- 

584-710 

— 

— 

480-644 

_ 

_ 

435-530 

- 

- 

1,023-1,243 

_ 

_ 

927-1,128 

— 

— 

783-950 

_ 

_ 

614-783 

_ 

_ 

530-644 

_ 

_ 

435-530 

- 

- 

522-635 

_ 

_ 

457-556 

- 

- 

$604,457 


$2,233-2,622 
2,233-2,622 
2,026-2,586 
1,837-2,463 
1,837-2,463 
1,837-2,463 
1,439-1,750 
1,305-1,587 
1,337-1,475 
1,183-1,439 
1,155-1,405 
1,213-1,337 
1,023-1,243 
1,023-1,243 
927-1,128 
842-1,023 


lEALTH  AND  WELFARE 
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I                SALARIES  AND  WAGES  MEN°OC.NO  STATE  HOSPITAL-Continued 

J?  CARE  AND   WELFARE— Continued  ,,   ,„  „„  „„  ACTUAL                ESTIMATED 

\\  71-72  72-73      73-74  1971-72              1972-73 

j  ^  Medical  Care— Continued  SALARY  RANGE 

f?        Lab  technologist 1.1  _  _  004.1  n9o 

I*        Phys  therapist  I 1.7  _  _  801-97S 

r~        Electroencephalographic  techn _  _  RQO  ojo 

\°        X-ray  techn 1.1  _  _  692-842 

is        Psychiatric  techn — podiatrist   asst 1  -  *sj_7ar 

\°        Lab  asst  III 0.9  -  -  Htno 

11        Lab  asst  II 0.1  -  -  530-644 

i  p  Dental  asst 1.8  -  _  §§£§44                         I 

So  Personal  Care : 

23        Asst  supt  of  nursing  services  (RN) 3  -  -  1074-1305 

04  Psychiatric  nursing  educ  director 0.2  -  -  1 074-1 305 

25  Asst  supt  of  nursing  services  (PT) 2  -  -  1 074-1 305 

26  Nurse  instructor 1.5  _  _  973-i;i83 

27  Supvng  psychiatric  nurse 5.4  _  _  973-1  183 

go        Registered  nurse  III 11.1  _  _  884-1074 

29  Supvng  psychiatric  techn 10.3  -  -  884-1 074 

30  Registered  nurse  II 22.1  -  -  801-973 

31  Registered  nurse  I         1.1  _  _  746-905 

30         Sr  psychiatric  techn  II 13.3  _  _  710-905 

00         Sr  psychiatric  techn  I 55.4  -  _  644-821                          - 

oa         Barbershop  mgr 0.3  -  -  614-746 

35  Beauty  shop   mgr 1  _  _  614-746 

36  Psychiatric   techn   1S7.7  -  -  584-746 

37  Janitor        0.7  -  -  480-584 

oa         Hosp  worker   4.4  -  -  446-543 

00  Surgery — Central  Supply — Clinics  : 

40  Surgical  nurse  II 1  8S4-1.074 

41  Surgical  nurse  I 1.5  -  _  801-973 

40        Registered  nurse  II 0.S  -  -  801-973 

43  Psychiatric  techn 1.2  -  -  584-746 

44  Clerk-typist  II 1.1  -  _  480-644 

45  Rehabilitation  Therapy: 

4fi         Supvr  of  rehabilitation  therapy 1  1,074-1 305 

42  Chaplain  (Catholic)   1.1  -  -  1,048-1,273 

40         Chaplain  (Protestant) j. 1  -  -  1,048-1,273 

40         Voc  rehab  counselor 0.2  -  -  950-1.155 

"         Asst  supvr  of  rehabilitation  therapy..  2.9  -  -  884-1.074 

2r        Coordinator  of  volunteer  services 0.7  -  -  884-1,074 

E£        Librarian    0.8  -  -  764-927 

}>;        Rehab  therapist  (occupational),  DMH  2  -  -  764-927 

°2        Rehab  therapist,  DMH  ( industrial )__  0.9  -  -  764-927 

•**        Rehab  therapist,  DMH   (music) 1  764-927 

%>        Rehab  therapist,  DMH  (recreation)—  0.6  -  -  764-927 

g°        Psychiatric  techn— group  leader 1.9  -  -  584-746 

>>'  Education : 

°°        Teacher,  DMH  (high  school  educ) 0.8  -  -  842-1,305 

5  Social  Service : 

XY         Supvng  psychiatric  social  worker  II 0.7  -  -  1,155-1,405 

°J         Supvng  psychiatric  social  worker  I 1.1  -  -  1,048-1,273 

°S         Psychiatric  social  worker,  DMH 16.3  -  -  950-1,155 

°5         Social  work  assoc 6.4  -  -  710-863 

64 

®|            Totals,   Authorized   Positions 416.8  $4,616,089 

67 

68  SUPPORT  AND  SUBSISTENCE 

7?  Food  Service : 

/l        Food  administrator  II 1  -  -  $1,048-1,273 

7.2         Food  administrator  I 0.9  -  -  821-998 

J.?         Supvng  cook  II 1.7  -  -  783-950 

7*         Supvng  cook  I 0.6  -  -  676-905 

7.1  Baker  II 0.8  -  -  676-821 

7.2  Butcher-meat  cutter  II 0.9  -  -  676-821 

LL         Food  service  supvr  II 1  -  -  676-821                          - 

7,2        Cook  II 10.3  -  -  614-746 

J9         Baker  I 1.1  -  -  614-746 

°!f        Butcher-meat  cutter  I 1  614-746 

°J        Food  service  supvr  I 0.3  -  -  584-710 

°i        Stock  clerk 0.8  -  -  556-676 

ft        Food  service  asst  II 14.1  -  -  52^Jf 

f*        Account  clerk  II 0.6  -  -  480-584 

H        Food  service  asst  I 19.1  -  -  457-o56 

|7j  1  See  footnote  at  end  of  presentation. 
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HEALTH  AND  WELFAR)' 


Department  of  Health 
HOSPITALS  FOR  THE  MENTALLY  ILL1 — Continued 


SALARIES  AND  WAGES 

SUPPORT  AND  SUBSISTENCE— 
Continued 


MENDOCINO  STATE   HOSPITAL— Continued 


71-72      72-73      73-74 


Clothing : 

Clothing   center  mgr   1 

Shoemaker    0.8 

Tailor    0.6 

Seamer-seamstress    1.6 

Asst  seamstress 1 

Housekeeping — Public  Areas : 

Supvng  housekeeper  II 1 

Janitor    3.2 

Housekeeper    1.5 

Laundry : 

Laundry   supvr   II   0.6 

Laundry   supvr  I   1 

Laundryman 6 

Laundress  4 

Totals,  Authorized  Positions 76.5 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 1 

Supvr  of  building   trades 1 

Plumber   II    0.9 

Carpenter  II 0.8 

Painter  II   1 

Plumber  I 1 

Steamfitter      1 

Sheet  metal  worker 1 

Carpenter  I 2.7 

Painter  I   3.4 

Mason   0.9 

Locksmith 1 

Machinist    1 

Upholsterer    0.9 

Building   maint  man   2.5 

Maintenance  of  Grounds : 

Supvng  groundsman   II 1.1 

Tractor  opr-laborer 0.9 

Groundsman 5 

Light,  Heat  and  Power : 

Chief  II   0.3 

Chief  I   0.6 

Electrician   II   1 

Electrician   I   1.6 

Stationary   engr   I   3.8 

Refrigeration    engineman    1 

Stationary  fireman 4.4 

Water  and  Sewage : 

Water  and  sewage  plant  supvr 0.7 

Fire  Protection  : 

Institution  fire  chief 1 

Institution    fireman    . 5.3 

Motor  Vehicles : 

Automobile  mechanic 1.9 

Auto  equipt  opr  II 1 

Anto  equipt  opr  I 6.3 

Security  Force : 

Security  off  II 1 

Security  off  I  4.3 

Totals,  Authorized  Positions 61.3 

Farming  and  Processing : 

Farm   manager   _s 1 

Head  farmer  II   1 

Hog  ranch  opr 0.6 

Asst  dairyman 2 

Tractor   opr-laborer   1 

Milker     7.1 

Asst  hog  ranch  opr 1 

Farmhand    3.4 

Totals,  Authorized  Positions 17.1 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS   646.5 

1  See  footnote  at  end  of  presentation. 


ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

SALARY  RANGE 

783-950 

- 

- 

746-905 

- 

- 

746-905 

- 

— 

614-746 

— 

— 

505-614 

- 

- 

614-746 

_ 

_ 

480-584 

- 

- 

480-584 

- 

- 

746-905 

_ 

_ 

614-746 

- 

- 

530-644 

— 

- 

505-614 

- 

- 

$553,720 


$1,273-1,548 
998-1,155 
950-1,048 
905-998 
905-998 
905-998 
905-998 
905-998 
863-950 
863-950 
863-950 
863-950 
863-950 
746-905 
728-801 

842-1,023 
764-842 
628-728 

1,155-1,405 
1,048-1,273 
950-1,048 
905-998 
863-950 
863-950 
783-863 

905-998 

863-1,048 
710-863 

842-1,023 

801-884 
728-801 

644-783 
556-676 

$587,536 


$973-1,183 
801-973 
692-842 
692-842 
764-842 
628-764 
571-692 
543-628 

$139,636 


$6,501,438 
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Department  of  Health 
HOSPITALS   FOR   THE   MENTALLY   ILL  »_ Continued 


SALARIES  AND  WAGES 
ADMINISTRATION 

Executive : 

Medical  director   

Asst  to  the  medical  director 

Secretary   I    

Medical  Records  and  Clerical : 

Medical  record  librarian 

Supvng  clerk  I 

Sr  steno 

Sr  clerk-typist 

Sr   clerk   

Steno  II  

Clerk-tvpist    II    

Clerk    II    

File  clerk  II 

Business  Services: 

Hospital    administrator   

Asst  hospital  administrator 

Sr  steno   

Fiscal  Section  : 

Acctg   off   III    

Property  clerk  II 

Accountant    I    

Sr  steno 

Sr  account  clerk 

Acctg   techn   

Steno  II 

Bookkeeping  mach  opr  I 

Account  clerk  II 

Trust  Section : 

Patients  benefit   and  insurance   off  II 
Patients  benefit   and   insurance   off   I 

Sr  clerk    

Steno  II 

Clerk-typist   II    

Clerk   II   

Account  clerk   II   

Clerk-typist    I    

Personnel  Section  : 

Personnel  officer  I 

Hosp  health  and  safety  coordinator 

Personnel  asst  II 

Sr  clerk-typist 

Personnel  asst  I 

Steno  II   

Clerk-typist  II 

Clerk   II   

Service.  Supply  and  Clerical : 

Service  and  supply  officer  II 

Warehouse  manager  I 

Materials  and  stores  supvr  II 

Materials  and  stores  supvr  I 

Sr  clerk 

Steno  II   

Duplicating  machine  operator  II 

Clerk  II 

Communications  Section : 

Supvng  telephone  operator  I 

Telephone    operator    

Totals,  Authorized  Positions 


CARE  AND  WELFARE 

Medical  Care : 

Program  director,  general  medical  and 

surgical  program- 1.8 

Asst  supt,  psychiatric  services 2.3 

Sr  physician 1 

Sr  psychiatrist 6.3 

Dentist  III 1 

Physician  and  surgeon,  DMH 18 

Psychiatrist,-  DMH 198 

Dentist  II 0-6 

Chief  psychologist 1 

Sr  psychologist   2 

Pharmacist   II   1 

i  See  footnote  at  end  of  presentation. 


METROPOLITAN   STATE   HOSPITAL 


ACTUAL 

ESTIMATED 

PROPOSED 

71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

0.8 

1 

1 

$2,586-2,624 

$31,488 

$31,488 

1 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

1 

692-842 

10,104 

10,104 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

676-821 

9,852 

9,852 

7.8 

7 

7 

599-764 

61,152 

61,152 

0.1 

1 

1 

584-746 

8,520 

8,520 

2 

2 

2 

584-710 

17,040 

17.040 

6.7 

7 

7 

517-660 

50,962 

51,746 

56.5 

59.5 

59.5 

480-644 

400,720 

410,073 

8.5 

10 

10 

480-584 

65,662 

67,572 

2 

2 

2 

480-584 

14,016 

14,016 

1.4 

1 

1 

1,750-2,127 

25,322 

25,524 

1.6 

1 

1 

1,371-1,667 

16,452 

17,268 

1 

1 

1 

599-764 

8,304 

8,736 

0.7 

1 

1 

1,128-1,371 

13,536 

14,196 

1 

1 

1 

710-863 

9,776 

10,272 

1.2 

1 

1 

692-842 

10,104 

10,104 

0.4 

1 

1 

599-764 

7,811 

8,203 

1.7 

1 

1 

584-710 

8,520 

8,520 

2.8 

2 

2 

584-710 

14.856 

15,600 

0.6 

1 

1 

517-660 

6,360 

6,684 

1 

1 

1 

480-584 

7,008 

7,008 

1.7 

2 

2 

480-584 

12,918 

13,218 

1 

1 

1 

998-1,213 

14,556 

14,556 

2 

2 

2 

905-1.100 

25,176 

25,776 

2 

2 

2 

584-710 

15,408 

16,176 

0.8 

1 

1 

517-660 

6,952 

7,308 

10.1 

13 

13 

480-644 

83,612 

86,384 

1 

1 

1 

480-584 

7,008 

7.008 

1 

1 

1 

480-584 

7,008 

7,008 

1.7 

2 

2 

435-530 

11,890 

12,170 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

1 

1 

1 

1,048-1,273 

15.276 

15,276 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

584-746 

8,520 

8,520 

2.3 

3 

3 

584-710 

24,234 

24,600 

0.3 

1 

1 

517-660 

6,992 

7,333 

1 

0.5 

0.5 

480-644 

3,043 

3,193 

1.3 

2 

2 

480-584 

14,016 

14,016 

06 

1 

1 

1,023-1,243 

12,276 

12,888 

1 

1 

1 

783-950 

11,400 

11,400 

1 

1 

1 

710-905 

10,146 

10,356 

1 

2 

2 

614-783 

16,320 

16,680 

1 

1 

1 

584-710 

8,520 

8,520 

2 

2 

2 

517-660 

15,072 

15,072 

1 

1 

1 

530-644 

7,728 

7,728 

0.7 

1 

1 

480-584 

6,110 

6,412 

1 

1 

556-676 

6,672 

7,008 

8.8 

8 

8 

480-584 

53,612 

$1,25S,802 

55.196 

149.1 

160 

160 

$1,110,996 

$1,284,252 

1 

1 
1 

5 
1 
53 
33 
1 
1 
2. 
1 


1 
1 
1 
5 
1 
53 
33 
1 
1 
2 
1 


$2,233-2,622 
2,233-2,622 
2,026-2,586 
2,026-2,586 
1,929-2,586 
1,837-2,463 
1,837-2,463 
1,837-2,463 
1,439-1,750 
1,305-1.587 
1,337-1,475 


$31,464 
31,464 
29,556 

149,256 

28,152 

1,274,357 

826,013 
22,688 
21,000 
38.088 
17,700 


$31,464 
31,464 
29,556 

149,256 

28,152 

1,318,063 

849,850 
23,827 
21,000 
38.0S8 
17,700 
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34 
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38 

39 

40 

41 

42 

43 

44 

45 

46 

47 
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49 

50 

51 
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Department  of  Health 
HOSPITALS   FOR   THE   MENTALLY   ILL1- 


-Continued 


SALARIES  AND  WAGES 
CARE  AND  WELFARE— Continued 

Medical  Care — Continued 

Psychologist,  DMH 

Podiatrist    

Pharmacist  I 

Supvng  lab  technologist 

Neuropathology  technologist 

Physical  therapist  II 

Lab  technologist 

Lab  technician 

Physical  therapist  I 

Sr   librarian   

Sr  X-ray  technician 

Electroencephalographic  technician 

X-ray   technician 

Psychiatric  techn,  podiatrist  asst 

Dental  asst 

Psychiatric  resident   

Personal  Care : 

Supt  of  nursing  services 

Asst  supt  of  nursing  services  (RN) 

Asst  supt  of  nursing  services  (PT) 

Supvng  psychiatric  nurse 

Registered   nurse   III 

Supvng  psychiatric  technician 

Registered  nurse  II 

Registered  nurse  I 

Sr  psychiatric  techn  II 

Sr  psychiatric  techn  I 

Barbershop    mgr    

Beauty  shop  mgr 

Psychiatric   techn   

Janitor   foreman   I   

Janitor    

Hosp  worker   

Surgery — Central  Supply — Clinics  : 

Surgical  nurse  II 

Surgical  nurse  I   

Psychiatric   techn   

Clerk-typist    II 

Rehabilitation  Therapy : 

Supvr  of  rehabilitation  services 

Chaplain   (Jewish)   

Chaplain   (Catholic) 

Chaplain   (Protestant)   

Asst  supvr  of  rehabilitation  services 

Coordinator  of  volunteer  services 

Librarian  

Rehab  therapist,  DMH  (occupational) 

Rehab  therapist,  DMH  (industrial) 

Rehab  therapist,  DMH   (music) 

Rehab  therapist,  DMH  ( recreation  )1_ 

Psychiatric  techn — group  leader 

Motion  picture  operator — part-time 

Social  Service : 

Community  liaison  representative 

Supvng  psychiatric  social  worker  II_ 

Supvng  psychiatric  social  worker  I 

Psychiatric  social  worker,  DMH 

Totals,   Authorized  Positions 


SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  II 1 

Food  administrator  I 0.7 

Supvng  cook  II 1 

Supvng  cook  I 3 

Baker  II 0.8 

Butcher-meat  cutter  II 1 

Food  service  supvr  II 1 

Materials  and  stores  supvr  I 1 

Cook  II 7.3 

Baker  I 2 

Food  service  supvr  I 2 

Cook    I    0.8 

Food  service  asst  II 21.3 

Food  service  asst  I 73.2 

Clerk-typist  I 0.6 

i  See  footnote  at  end  of  presentation. 


METROPOLITAN  STATE   HOSPITAL— Continued 


ACTUAL 

ESTIMATED 

PROPOSED 

71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

18.4 

25 

25 

1,183-1,439 

403,968 

412,590 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

1,213-1,337 

16,044 

16,044 

1 

1 

1 

1,023-1,243 

14,916 

14,916 

1 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

1 

927-1,128 

13,536 

13,536 

4 

5 

5 

884-1,023 

59,970 

60,504 

1 

1 

1 

S21-998 

11,640 

11,976 

2.3 

3 

3 

801-973 

31,392 

32,388 

1 

1 

842-1,028 

12,276 

12,276 

1 

1 

1 

728-884 

10,608 

10,608 

1 

1 

1 

692-842 

10,104 

10,104 

1 

1 

1 

692-842 

10,104 

10,104 

1 

1 

1 

584-746 

8,952 

8,952 

2.6 

2 

2 

530-644 

15,456 

15,456 

- 

- 

- 

728-1.5S7 

395,808 

290,244 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

4.6 

3 

3 

1,074-1,305 

46,980 

46,980 

2.5 

2 

2 

1,074-1,305 

28,548 

29.196 

4.7 

5 

5 

973-1,183 

69,104 

69,704 

16 

18 

18 

884-1,074 

222,864 

224,928 

14 

10 

10 

884-1,074 

130,708 

130,708 

71.7 

76 

76 

801-973 

866,231 

879,423 

10.7 

7 

7 

746-905 

67,869 

70,379 

25.8 

29 

29 

710-905 

299,244 

301,404 

88.1 

83 

83 

644-821 

820,390 

820,450 

1 

1 

1 

614-746 

8,952 

8.952 

1 

1 

1 

614-746 

8,790 

8,937 

359.6 

286 

286 

584-746 

2,522,755 

2,534,S40 

1.7 

6 

6 

530-644 

44,676 

45,360 

16.3 

15 

15 

480-5S4 

96,961 

100,053 

17.4 

35 

35 

446-543 

196,750 

206,648 

1 

1 

1 

884-1,074 

12,888 

12,888 

2.2 

3 

3 

801-973 

31,392 

32,388 

1.6 

2 

2 

584-746 

17,040 

17.040 

1.1 

1 

1 

480-644 

5,910 

6,210 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

1 

1,048-1,273 

15,276 

15.276 

1 

1 

1 

1,048-1.273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

3.8 

3 

3 

884-1,074 

38,664 

38,664 

1 

1 

1 

884-1,074 

12,888 

12,888 

1 

1 

1 

764-927 

11,124 

11.124 

2.9 

1 

1 

764-927 

12,858 

12,390 

1 

1 

1 

764-927 

11.124 

11,124 

3.4 

2 

2 

764-927 

22,248 

22,248 

8.6 

5 

5 

764-927 

55,953 

55,989 

4 

4 

4 

584-746 

34,080 

34,080 

- 

0.2 

0.2 

3.72-3.90  hr. 

1,622 

1,622 

_ 

1 

1 

1,213-1,475 

15,660 

16.452 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

6 

14 

14 

1,048-1,273 

189.564 

195,180 

49.4 

88 

88 

950-1,155 

1,093,928 
$10,610,065 

1,130,921 

820.2 

857.2 

857.2 

$9,169,190 

$10,675,076 

1 

1 

$1,04S-1,273 

$15,276 

$15,276 

1 

1 

821-998 

9,852 

10.356 

1 

1 

783-950 

11,400 

11,400 

3 

3 

676-905 

29,556 

29,556 

1 

1 

676-S21 

8,112 

8,520 

1 

1 

676-821 

9,852 

9.852 

1 

1 

676-821 

9,852 

9,852 

1 

1 

614-783 

8,952 

8.952 

8 

8 

614-746 

69,168 

69.936 

2 

2 

614-746 

17.904 

17,904 

2 

2 

584-710 

17.040 

17,040 

1 

1 

530-644 

6,516 

6,840 

30 

30 

505-614 

206,652 

209,952 

74 

74 

457-556 

482,519 

488,138 

1 

1 

435-530 

5,352 

5,622 

I3ALTH  AND  WELFARE 
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Department  of  Health 
HOSPITALS   FOR   THE  MENTALLY   ILL  i— Continued 


SALARIES  AND  WAGES  METR0P°L'TAN  STATE  HOSPITAL-Continued 

SUPPORT  AND  SUBSISTENCE— 

Continued  ACTUAL               ESTIMATED 

71-72      72-73      73-74  1971-72  1972-73 

Clothfng  center  mgr j              ,              ,             SALA™*™E 

Seamer-seamstress     ~~  2              2              9                  lit  -?2                 11'400 

Asst  seamstress _Z~" 2              2              5                  -i^if?                 17'904 

Housekeeping— Public  Areas :  ^                  o0o-614                 14,736 

Janitor  foreman  III 1              i              i                   ao  on, 

Supvng  housekeeper  I .___"  \             \             \                  IsS^fli                   ?'i| 

Jamtor 10.1           2              2                  480-584                  J  945 

Housekeeper 1                             -1                   5§a  -Si                  1i'X^2 

Laundry:  ill                  480-o84                    7,008 

Laundry  supvr  II 0.8           1              1                   746-90*5                  inspn 

LaaundrymaUnPVr  J I,           \              I                   ^I                   IS 

LaundresT     II           f              I                    ^O"644                   2W88 

Eaun^ssi-:::::::::::::::::::::  _JS  _?_  _j_     _K|  gffj 

Totals,  Authorized  Positions 155.8       160          160              $1,054,977           $1,142,970 

PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 111 

Supvr  of  building  trades 1.2           1              1 

Plumber  II 111 

Carpenter  II   0.8           1              1 

Painter   II   2              2              2 

Plumber  I 3.7           4              4 

Sheet  metal  worker 111 

Carpenter  I 3              3              3 

Painter   I   5.3           6              6 

Mason    111 

Locksmith 111 

Fusion  welder 111 

Upholsterer 0.7           1              1 

Building  maint  man 3.3           5              5 

Maintenance  of  Grounds : 

Supvng  groundsman  II 111 

Lead  groundsman   111 

Groundsman 3.2           4              4 

Light,  Heat  and  Power-: 

Chief  engr  I 111 

Electrician   II    111 

Electrician   I   3              3              3 

Steamfitter   111 

Stationary  engr  I 3.5           4              4 

Refrigeration  engineman 111 

Stationary  fireman 4.7           5              5 

Fire  protection : 

Institution  fire  chief 1.5           1              1 

Motor  vehicles : 

Automobile  mechanic 2              2              2 

Auto  equipt  opr  II 111 

Auto  equipt  opr  I 12.7         14            14 

Security  Force : 

Security  officer  II 111 

Security  ofiicer  I 8.6           9              9 

Totals,  Authorized  Positions 73.2         79            79 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    1,198.3    1,256.2   1,256.2 

1  See  footnote  at  end  of  presentation. 


PROPOSED 

1973-74 

11,400 
17,904 
14,736 

9.852 

7,728 

12,545 

7,008 

10,860 
17,904 
29,136 
56,388 
43,779 

$1,158,436 


$1,273-1,548 

$18,576 

$18,576 

998-1.155 

13,860 

13,860 

950-1,048 

12,576 

12,576 

905-998 

10,860 

11.400 

905-998 

23,952 

23,952 

905-^998 

46,788 

47,328 

905-998 

11,976 

11,976 

863-950 

34,200 

34,200 

863-950 

66,900 

67,950 

863-950 

11,400 

11,400 

863-950 

11,400 

11,400 

842-927 

11,124 

11,124 

746-905 

8,952 

9,396 

728-801 

47,100 

47,986 

842-1.023 

11,538 

12,126 

660-801 

9,612 

9,612 

628-728 

33,088 

33,856 

998-1,155 

13,860 

13,860 

950-1.048 

12,576 

12,576 

905-998 

35,928 

35,928 

905-998 

11,976 

11,976 

863-950 

44,556 

45,060 

863-950 

11,400 

11,400 

783-863 

51,4S2 

52,172 

863-1,048 

10,356 

10,860 

842-1,023 

22,119 

22,248 

801-884 

10,608 

10,608 

728-801 

133,636 

134,471 

644-783 

9,396 

9,396 

556-676 

70,894 
$822,689 

72,654 

$694,675 

$831,927 

$12,029,838 

$13,834,526 

$13,949,691 
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HEALTH  AND  WELFAII 


Department  of  Health 
HOSPITALS  FOR  THE  MENTALLY  ILL1 — Continued 


NAPA  STATE   HOSPITAL 


SALARIES  AND  WAGES 

ADMINISTRATION 

Executive : 

Medical  director 

Asst  to  the  medical  director 

Secty  I   

Medical  Records  and  Clerical : 

Medical  record  librarian 

Supvng   clerk   I 

Sr  steno   

Sr  clerk-typist 

Sr  file  clerk 

Statistical  clerk 

Steno  II  

Clerk-typist  II 

Duplicating  mach  opr  II 

Clerk   II   

Clerk-typist  I 

Business  Services : 

Hosp  administrator 

Asst  hosp   administrator 

Sr  steno 

Fiscal  Section : 

Acctg  off.  Ill 

Property  clerk  II 

Accountant  I 

Sr  clerk 

Sr  account  clerk 

Acctg  techn   

Clerk-typist  II 

Bookkeeping  mach  opr  I 

Cashier  clerk   II 

Account  clerk  II 

Trust  Section : 

Patients'  benefit  and  insurance  off  II 

Patients'  benefit  and  insurance  off  I 

Sr  clerk 

Sr  account  clerk 

Steno  II 

Clerk-typist  II 

Personnel  Section : 

Personnel  off  I 

Hosp  health  and  safety  coordinator 

Personnel  asst  II 

Sr  steno  

Personnel  asst  I 

Steno  II  

Clerk-typist  II , 

Service,  Supply  and  Clerical: 

Service  and  Supply  off  I , 

Warehouse  mgr  I 

Materials  and  stores  supvr  I 

Steno  II  

Clerk-typist  II 

Clerk   II  

Communications  Section : 

Supvng  telephone  opr  I 

Telephone  opr 

Totals,  Authorized  Positions 


CARE  AND  WELFARE 

Mentally  III  Unit 

Medical  Care: 

Program  director,  general  medical  and 

surgical  program 1 

Asst  supt,  psychiatric  services    3.1 

Sr    physician    1 

Sr   psychiatrist   3.1 

Dentist  III 1 

Physician  and  surgeon,  DMH 29.1 

Psychiatrist,    DMH    19.5 

Pathologist . 1 

Dentist    II    2.9 

Chief  psychologist 1 

Sr  psychologist   3 

Pharmacist   II 1 

Psychologist,   DMH    15.1 

Podiatrist    1 

1  See  footnote  at  end  of  presentation. 


ACTUAL 

ESTIMATED 

PROPOSED 

71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

1 

$2,586-2,624 

$31,488 

$31,488 

1 

1 

1 

1,128-1,371 

14,526 

15,237 

1.1 

1 

1 

692-842 

10,104 

10,104 

0.5 

1 

1 

905-1,100 

12,326 

12,940 

1 

1 

1 

676-821 

8,112 

8,520 

10.7 

12 

12 

599-764 

102,891 

103,560 

4 

3 

3 

584-746 

25,560 

25,560 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

584-710 

8,136 

8,448 

13 

12 

12 

517-660 

87,222 

88,514 

47 

52 

52 

480-644 

347,027 

355,294 

1 

1 

1 

530-644 

7,728 

7,728 

5.8 

7 

7 

480-584 

46,860 

47,460 

2 

1 

1 

435-530 

5,622 

5,910 

1 

1 

1 

1,750-2,127 

25,524 

25,524 

0.5 

1 

1 

1,371-1,667 

16,860 

17,706 

1 

1 

1 

599-764 

8,736 

8,736 

1 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

1 

710-863 

10,356 

10,356 

1 

1 

1 

692-842 

10,104 

10,104 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

584-710 

8,520 

8,520 

2 

2 

2 

584-710 

16,144 

16,528 

1 

1 

1 

480-644 

7,008 

7,008 

2 

2 

2 

480-584 

14,016 

14,016 

1 

1 

1 

480-584 

7,008 

7,008 

2.4 

3 

3 

480-584 

20,226 

20,532 

1 

1 

1 

998-1,213 

14,556 

14,556 

1.2 

1 

1 

905-1,100 

12,732 

13,200 

1 

1 

1 

584-710 

7,008 

7,368 

1 

1 

1 

584-710 

8,520 

8,520 

2.4 

2 

2 

517-660 

14.248 

14,584 

8 

8 

8 

480-644 

56,424 

56,424 

1 

1 

1 

1,183-1,439 

16,188 

16,996 

1 

1 

1 

1,048-1,273 

14,440 

15,156 

0.9 

1 

1 

676-S21 

8,112 

8,520 

1 

1 

1 

599-764 

8,272 

8,700 

3.2 

4 

4 

584-710 

32,800 

33,512 

1.4 

1 

1 

517-660 

7,132 

7,478 

2.9 

2.5 

2.5 

4S0-644 

17,520 

17,520 

1.5 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

1 

783-950 

11,400 

11,400 

2 

2 

2 

614-783 

17,904 

17,904 

1 

1 

1 

517-S60 

7,536 

7,536 

1 

1 

1 

480-644 

6,756 

7,008 

2 

2 

2 

480-584 

11,820 

12,420 

0.1 

1 

1 

556-676 

8,112 

8,112 

7.7 

7 

7 

480-584 

47,673 

$1,228,285 

48,332 

148.3 

153.5 

153.5 

$1,128,755 

$1,249,075 

1 

1 

$2,233-2,622 

2 

2 

2,233-2,622 

1 

1 

2,026-2,586 

3 

3 

2,026-2,586 

1 

1 

1,929-2,586 

33.6 

33.6 

1,837-2,463 

28.4 

28.4 

1,837-2,463 

1 

1 

1,929-2,463 

2 

2 

1,837-2,463 

1 

1 

1,439-1,750 

3 

3 

1,305-1,587 

1 

1 

1,337-1,475 

16 

16 

1,183-1,439 

1 

1 

1,155-1,405 

$31,464 
62,916 
29,556 
88,668 
28,152 

904,936 

705,163 
29,556 
54,948 
21,000 
57,132 
17,700 

257,996 
16,860 


$31,464 
62,916 
29,556 
88,668 
28,152 

918,078 

729,609 
29,556 
56,304 
21,000 
57,132 
17,700 

261,952 
16,860 
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61 

62 
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SALARIES  AND  WAGES  NAPA  STATE   H°SPITAL-Continued 
CARE  AND  WELFARE— Continued 

Mentally  III  Unit — Continued  ...   ,. 

71-72 

Medical  Care — Continued 

Pharmacist  I \ 

Supvng  lab  technologist 

Nurse-anesthetist _ 

Sr  lab  technologist 2 

Neuropathology  technologist 1 

Phys  therapist  II 1 

Sr  librarian   0.8 

Lab   technologist Q,i 

Phys  therapist  I 2^4 

Sr  X-ray  techn 2 

Photographer   2 

Electroencephalographs  techn 2.3 

X-ray  techn   2 

Pschiatrie  techn — podiatrist  asst 1 

Lab  asst  II 3.3 

Dental   asst   3^9 

Psychiatric  resident - 

Personal  Care : 

Supt  of  nursing  services 0.9 

Asst  supt  of  nursing  services  (RN) 3 

Asst  supt  of  r.ursing  services  (PT) 2 

Supvng  psychiatric  nurse 9.3 

Registered  nurse  III 16.9 

Supvng  psychiatric  techn 11.5 

Registered  nurse  II 56.9 

Registered  nurse  I 6.5 

Sr  psychiatric  techn  II 30.5 

Sr  psychiatric  techn  I 96 

Pre-registered  nurse 0.4 

Barbershop    mgr    1 

Beauty  shop  mgr 1 

Psychiatric  techn 441.5 

Janitor  foreman  I 1.7 

Janitor    9.2 

Hosp   worker   42.5 

Surgery — Central  Supply — Clinics : 

Surgical  nurse  II 1 

Surgical  nurse  I 3.2 

Psychiatric   techn   2 

Clerk-typist  II 1.2 

Rehabilitation  Therapy : 

Supvr  of  rehabilitation  services 1 

Chaplain    (Catholic)    1 

Chaplain    (Protestant)    1.3 

Asst  supvr  of  rehabilitation  services  _  4 

Coordinator  of  volunteer  services 1 

Librarian    1 

Rehab  therapist,  DMH  (occupational)  2.8 

Rehab  therapist,  DMH  (industrial)  _  1 

Rehab  therapist,  DMH   (music) 1.8 

Rehab  therapist,  DMH  (recreation)  _  8.5 

Psychiatric  techn — group  leader 9 

Motion  picture  opr — part  time 0.2 

Social  Service : 

Community  liaison  representative - 

Supvng  psychiatric  social  worker  n  _  1 

Su'pvng  psychiatric  social  worker  I 5.3 

Psychiatric  social  worker,  DMH 52.2 

Adolescent  Unit : 

Sr   psychiatrist   1 

Psychiatrist,    DMH    

Psychologist,   DMH    1 

Teacher.  DMH  (emotionally 

handicapped)    1.9 

Teacher,  DMH  (mentally  retarded 

children)     1 

Supvng  psychiatric  nurse 1 

Psychiatric  social  worker,  DMH 1.4 

Registered  nurse  III 1 

Registered  nurse  II 1 

Rehab  therapist,  DMH   (recreation)  2 

Sr  psychiatric  techn  II 1 

Sr  psychiatric  techn  I 1 

Psychiatric   techn   8.2 

Steno    II    

Clerk-typist    II    1.6 

i  See  footnote  at  end  of  presentation. 


ACTUAL 

ESTIMATED 

PROPOSED 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

1,213-1,337 

16,044 

16,044 

1 

1 

1,023-1.243 

14,916 

14,916 

1 

1 

1,023-1,243 

12,276 

12,888 

2 

2 

927-1,128 

27,072 

27,072 

1 

1 

927-1.128 

13,536 

13,536 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

842-1.023 

12,276 

12,276 

7 

7 

884-1,023 

81,652 

83,304 

4 

4 

801-973 

43,068 

44,064 

1 

1 

728-884 

10,608 

10,608 

1 

1 

710-863 

10,356 

10.356 

2 

2 

692-842 

20,208 

20.208 

2 

2 

692-842 

18,624 

19,056 

1 

1 

584-746 

8,790 

8,790 

1 

1 

530-644 

7,728 

7,728 

3 

3 

530-644 

22,268 

22,614 

— 

— 

728-1,587 

470,922 

480,470 

1 

1 

1,305-1,587 

19,044 

19,044 

3 

3 

1,074-1.305 

46,980 

46.980 

2 

2 

1,074-1,305 

31,320 

31,320 

5 

5 

973-1,183 

71,894 

71,894 

20 

20 

884-1,074 

253,470 

254.502 

9 

9 

884-1,074 

118.194 

118,194 

69 

69 

801-973 

784,701 

792,226 

6 

6 

746-905 

58,747 

59,654 

41 

41 

710-905 

426,960 

429,984 

125 

125 

644-821 

1,194.314 

1,201,994 

2 

2 

710-783 

17,412 

18,312 

1 

1 

614-746 

8,952 

8,952 

1 

1 

614-746 

8.952 

8,952 

371 

371 

584-746 

3,225,618 

3,242,728 

7 

7 

530-644 

47,406 

49,386 

17 

17 

480-584 

105,496 

109,522 

48 

48 

446-543 

284,607 

298,218 

1 

1 

884-1,074 

12.888 

12,888 

3 

3 

801-973 

35,028 

35.028 

2 

2 

584-746 

17,904 

17,904 

2 

2 

480-644 

14,736 

14,736 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

1,048-1,273 

16,804 

16.804 

1 

1 

1,048-1,273 

16,804 

16,804 

4 

4 

884-1,074 

51,552 

51.552 

1 

1 

884-1,074 

12.888 

12.888 

1 

1 

764-927 

11,124 

11,124 

2 

2 

764-927 

22,248 

22,248 

1 

1 

764-927 

11,124 

11,124 

4 

4 

764-927 

39,639 

41,070 

4 

4 

764-927 

41,856 

42,925 

9 

9 

584-746 

77,976 

77,976 

0.2 

0.2 

3.72-3.90  hr 

1,622 

1,622 

1 

1 

1,213-1,475 

16,050 

16,854 

1 

1 

1,155-1,405 

16.860 

16.860 

9 

9 

1,048-1,273 

126,684 

129,180 

62 

62 

950-1,155 

788,012 

812,992 

1 

1 

2,026-2,586 

29,556 

29,556 

2 

2 

1,837-2,463 

44,088 

46,296 

3 

3 

1,183-1,439 

45,660 

47,076 

1 

i 

842-1,305 

15,660 

15,660 

7 

7 

842-1,305 

85,716 

89,244 

1 

1 

973-1,183 

14,196 

14,196 

3 

3 

950-1,155 

34,680 

36,428 

1 

1 

884-1,074 

12,888 

12,888 

2 

2 

801-973 

21,804 

22,302 

2 

2 

764-927 

21,775 

22,248 

1 

1 

710-905 

10,860 

10,860 

1 

1 

644-821 

9,852 

9,852 

8 

8 

584-746 

68,280 

69,426 

1 

1 

517-660 

6,360 

6,678 

4.5 

4.5 

480-644 

27,672 

28,701 
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NAPA  STATE  HOSPITAL— Continued 
SALARIES  AND  WAGES 

CARE  AND  WELFARE— Continued 

ACTUAL  ESTIMATED 

Mentally  III  Unit— Continued  ?172       y_n       ?3_74            1971-72                 1972-73 

Children's  Unit  ■  SALARY  BANGE 

tfp  "cPhiatCrbiStdren'S  SerViC6S 2              2              2            tlfctll                  lUm 

IsychTatrift  dmh":::::::::::::::  4.5     7       7      i.?37-2,463        179.745 

Supvr  of  academic  instruction 0.3           1              1            L183-l,439                  il'.a. 

Psychologist,   DMH    4.8           6              6            1,183-1,439                  97,464 

Teacher,  DMH  (high  school  ,.... 

education)    0.3           1              1               842-1,305                  15,660 

Teacher,  DMH  (emotionally  ,„„_„., 

handicapped)    11.6         12           12               fJ-j.SOS                168.783 

Voc  instructor 111               842-1,305                  15,660 

Teacher,  DMH  (speech  development 

and  correction)   1              3.5           3.5            842-1,305                  45,087 

Teacher,  DMH   (Mentally  Retarded 

Children)     __ - -              1              1               842-1,305                  11,676 

Teacher,  DMH   (home  economics)  1              1               842-1,305                  10,104 

Teacher,  DMH  (high  school  „      „„                  .„.„. 

education)    -             1              1               842-1,305                  10,104 

Asst  supt  of  nursing  services  (RN)  1              1              1            1,074-1,305                  15,660 

Supvng  psychiatric  social  worker  I 2             2              2            1,048-1,273                  30,552 

Supvng  psychiatric  nurse 111               973-1,183                  14,466 

Psychiatric   social   worker,    DMH   __  8.9           9              9               950-1,155                119,242 

Registered  nurse  III 111               884-1,074                  12,888 

Supvng  psychiatric  techn 111               884—1,074                  12.S88 

Registered  nurse  II 3.3           4             4                  801-973                  44,963 

Rehab  therapist,  DMH  (occupational)  1.7           1              1                  764-927                  11,124 

Rehab  therapist,  DMH  (recreation)  1              1              1                  764-927                  11,124 

Sr  psychiatric  techn  II 3.6           4              4                  710-905                  43,440 

Sr  psychiatric  techn  I 11            12            12                  644-821                119,724 

Pre-registered  nurse 0.7           1              1                  710-783                    9,360 

Sr  steno 111                  599-764                    8,736 

Psychiatric  techn 103.1       115          115                  584-746               972,058 

Steno  II  111                  517-660                    7,536 

Clerk-typist   II    3.3           5              5                  480-644                  33,683 

Clerk  II   111                  480-584                    7,008 

Hosp  worker  12.5         10           10                  446-543                  63,463 

Tuberculosis  X-ray  Services : 

Physician  and  surgeon,  DMH 0.1           0.5           0.5         1,837-2,463                  12,663 

X-ray  techn  111                  692-842                  10,104 

Clerk-typist   II    __, 0.3           0.5           0.5               480-644                    3,504 

Totals,  Authorized  Positions, 

Mentally   HI   Unit   1,153      1,212.2    1,212.2  $12,224,272        $13,838,289 

Mental  Retardation  Unit 

Medical  Care : 

Sr   psychiatrist    1 

Physician   and   surgeon,   DMH    (PD)  1 

Physician  and  surgeon,  DMH 1 

Psychologist,    DMH    1 

Personal  Care : 

Asst  supt  of  nursing  services 

(RN)    (PM)    1.6 

Asst  supt  of  nursing  services  (PT) 0.7 

Supvng  psychiatric  techn 0.2 

Registered    nurse   II    1.1 

Public  health  nurse  II - 

Sr  psychiatric  techn  II 7.7 

Sr  psychiatric  techn   I   19.2 

Psychiatric   techn   129.6 

Janitor  foreman  I , 1 

Janitor    1.5 

Hosp  worker   28.7 

Rehabilitation  Therapy : 

Therapist,  DMH  (occupational) 2 

Therapist,  DMH  (music)' 1.9 

Therapist,  DMH   (recreation)   1 

Psychiatric  techn — group  leader 3 

Sheltered  Workshop : 

Supvr — sheltered    workshop    1 

Voc   rehab   counselor   0.8 

i  See  footnote  at  end  of  presentation. 


PROPOSED 

1973-74 

31,464 
60,588 
184,497 
17,268 
98,904 

15,660 

171,756 
15,660 

47,341 

12,264 
10,608 

10,608 
15,660 
30,552 
14,466 
122,825 
12,888 
12,888 
45,741 
11,124 
11,124 
43,440 
119,990 

9,396 

8,736 
985,982 

7,536 
34,277 

7,008 
65,196 

13,183 

10,104 

3,504 


$14,030,163 


1 

1 

$2,026-2,586 

$24,312 

$25,524 

2 

2 

1,837-2,463 

47,898 

49,620 

2 

2 

1,837-2,463 

47,898 

49,620 

2 

2 

1,183-1,439 

32,053 

33,220 

1 

1 

1,074-1,305 

15,660 

15,660 

2 

o 

1,074-1,305 

26,544 

27,888 

8 

8 

884-1,074 

84,864 

88,992 

5 

5 

801-973 

57,206 

57,704 

1 

1 

927-1,128 

12,582 

13,212 

8 

8 

710-905 

86,880 

86,880 

24 

24 

644-821 

236.448 

236,832 

.71 

171 

584-746 

1,392,702 

1,425,456 

3 

3 

530-644 

20,760 

21,408 

9 

9 

480-584 

53,760 

56,466 

37 

37 

446-543 

219,287 

228,718 

1 

1 

764-927 

11,124 

11,124 

2 

2 

764-927 

20,670 

21,689 

2 

2 

764-927 

19,914 

20,896 

3 

3 

584-746 

25,092 

25,452 

1 

1 

973-1,183 

11,676 

12,276 

1 

1 

950-1,155 

11,400 

11,976 
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SALARIES  AND  WAGES  NAPA  STATE  "OSPITAL-Continued 

CARE   AND  WELFARE— Continued 

Mental  Retardation  Unit — Continued  ,,   ,„       „,  ..  ACTUAL  ESTIMATED 

71-72      72-73      73-74  1971-72  1972-73 

Teacher,  DMH  (mentally  SALART  RANGB 

Social  Se^cf:   ChlldreD)    M  4  4  8i2~^  46,317 

Psychiatric  social  worker,  DMH 2  3  3  950-1,155  36  660 

Totals,  Authorized  Positions, 

Mental  Retardation  Unit 210.9      293  293  $1,737,684  $2,541,707 

TOTALS,  AUTHORIZED  POSITIONS    1,363.9    1,505.2    1,505.2         $13,961,956        $16,379,996 

SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  II 

Food  administrator  I 

Supvng  cook  II 

Supvng  cook  I 

Baker  II 

Butcher-meat  cutter  II 

Food  service  supvr  II 

Cook  II ,_ 

Baker  I 

Butcher-meat  cutter  I 

Food  service  supvr  I 

Cook  I  

Food  service  asst  II 

Food  service  asst  I 

Clothing : 

Clothing  center  mgr 

Seamer-seamstress 

Asst  seamstress 

Housekeeping — Public  Areas : 

Janitor  foreman  III 

Janitor  foreman  II 

Janitor   foreman   I 

Janitor    

Housekeeper 

Laundry : 

Laundry  supvr  II 

Laundry  supvr  I 

Laundryman 

Laundress 

Laundry  asst 

Totals,   Authorized  Positions 

PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 

Chief  of  plant  operations  I 

Supvr  of  building  trades 

Plumber  II 

Carpenter   II   

Painter   II    

Plumber  I 

Sheet  metal  worker 

Carpenter   I   

Painter   I   

Mason    

Glazier 

Locksmith 

Fusion  welder 

Upholsterer 

Building  malnt  man 

Maintenance  of  Grounds : 

Supvng  groundsman  II 

Tractor  opr-laborer 

Lead  groundsman 

Groundsman 

i  See  footnote  at  end  of  presentation. 


PROPOSED 
1973-74 

48,621 
37,806 

$2,607,040 
$16,637,203 


1.5 

1 

1 

$1,048-1,273 

$15,660 

$15,660 

2 

2 

2 

821-998 

22,434 

23,151 

1 

1 

1 

783-950 

11,400 

11,400 

3 

3 

3 

676-905 

29,556 

29,556 

1 

1 

1 

676-821 

9,472 

9,852 

1 

1 

1 

676-821 

9,852 

9.852 

1 

1 

1 

676-821 

9,852 

9.852 

10.7 

10 

10 

614-746 

89,520 

89,520 

3.2 

4 

4 

614-746 

33,000 

33,744 

1 

1 

1 

614-746 

8,592 

8,952 

4.9 

5 

5 

584-710 

41,088 

41,448 

4 

4 

4 

530-644 

30,552 

30,912 

27.2 

27 

27 

505-614 

198,520 

198,876 

62.6 

66 

66 

457-556 

423,010 

431,342 

1 

1 

1 

783-950 

11,400 

11,400 

1 

1 

1 

614-746 

8.952 

8.952 

2.9 

3 

3 

505-614 

20,374 

21,020 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

614-746 

8,556 

8,952 

1 

1 

1 

530-644 

7,-998 

7,998 

15 

15 

15 

480-584 

99,148 

101,864 

5.2 

5 

5 

480-584 

32,726 

33,658 

1 

1 

1 

746-905 

10,860 

10,860 

1.5 

1 

1 

614-746 

8,952 

8.952 

8.2 

8 

8 

530-644 

60,612 

60.936 

7 

8 

8 

505-614 

56,816 

57.792 

4.2 

4 

4 

457-556 

23,292 
$1,292,046 

24,490 

174.1 

177 

177 

$1,181,978 

$1,310,843 

1 

1 

1 

$1,273-1,548 

$18,576 

$18,576 

0.5 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1 

998-1,155 

13,860 

13,860 

1 

1 

1 

950-1,048 

12,576 

12,576 

1 

1 

1 

905-998 

11,976 

11.976 

3 

3 

3 

905-998 

35,928 

35,928 

3.7 

4 

4 

905-998 

46,788 

47,328 

1 

1 

1 

905-998 

10,905 

11,448 

3.5 

4 

4 

863-950 

44,556 

45,060 

76 

7 

7 

863-950 

78,756 

79,260 

1 

1 

1 

863-950 

11,400 

11,400 

1 

1 

1 

863-950 

11,400 

11,400 

1 

1 

1 

863-950 

11,400 

11,400 

1 

1 

1 

842-927 

11,124 

11,124 

1 

1 

1 

746-905 

8,952 

9,396 

5.1 

4 

4 

728-801 

37,128 

38,004 

1 

1 

1 

842-1,023 

12.276 

12,276 

1 

1 

1 

764-842 

10,104 

10,104 

1 

1 

1 

660-801 

9.612 

9,612 

5 

6 

6 

628-728 

52,416 

52,416 
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NAPA  STATE  HOSPITAL— Continued 
SALARIES  AND  WAGES 

„.    „..-  «r,-r,.T,«,n      r.      *•  ACTUAL  ESTIMATED 

PLANT  OPERATION-Contmued  lun       „_„       73_?4  1g7,_72  „„_„ 

Light,  Heat  and  Power :  SALARY  RANGE 

Chief  engr  I 111  998-1,155  13,860 

Electrician  II 111  950-1,048  12,576 

Electrician  I 3              4              4  905-998  47,904 

Steamfitter   2              2              2  905-998  23,952 

Stationary  engr  I 2.8           3              3  863-950  34,200 

Refrigeration  engineman 111  863-950  10,950 

Stationary  fireman 5              5              5  783-S63  52,424 

Building  maint  man 3              2              2  728-801  19,224 

Fire  Protection : 

Institution  fire  chief 111  863-1,048  12,576 

Institution  fireman 4.9          6             6  710-863  59,061 

Institution  firefighter— part-time 1              0.5          0.5  710-S63  4,260 

Motor  Vehicles : 

Automobile  mechanic 2              2              2  842-1,023  22,248 

Auto  equipt  opr  II 111  801-8S4  10,608 

Auto  equipt  opr  I 13.5         12            12  728-801  115,344 

Security  Force : 

Security  off  II 111  644-783  9,396 

Security  off    I 4              7              7  556-676  54,282 

Totals,   Authorized   Positions 88.6        91.5         91.5  $843,628  $965,174 

GRAND      TOTALS,      AUTHORIZED  ~ 

POSITIONS    1,774.9   1,927.2    1,927.2  $17,116,317        $19,865,501 

1  See  footnote  at  end  of  presentation. 


PROPOSED 

1973-74 

13,860 
12,576 
47,904 
23,952 
34,200 
11,400 
52,424 
19,224 

12,576 

60,498 

4,476 

22,248 

10,608 

115,344 

9,396 
55,358 

$972,388 


$20,169,509 
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SALARIES  AND  WAGES 
ADMINISTRATION 


PATTON  STATE   HOSPITAL 


71-72      72-73      73-74 


Executive : 

Medical  director 1  _  _ 

Asst  to  the  medical  director 1  _  _ 

Secty  I 1 

Medical  Records  and  Clerical : 

Medical  record  librarian 1  _  _ 

Supvng  clerk  I 1  _  _ 

Sr  steno   8.5  10  10 

Sr  clerk-typist 2.5  2  2 

Sr  file  clerk 111 

Sr  account  clerk 0.6  1 

Steno  II 9.4  12  12 

Clerk-typist  II 22  14  14 

Clerk   II   6  5  5 

File  clerk  II 111 

Account  clerk  II 0.6  1  1 

Business  Services : 

Hosp  administrator 1  -  _ 

Asst  hosp  administrator 1  —  _ 

Sr  steno   1  -  - 

Fiscal  Section : 

Acctg  off  III 0.9 

Property  clerk  II 1  -  - 

Accountant  I 1  -  - 

Sr  clerk 1 

Sr  account  clerk 3  -  - 

Steno  II 0.4 

Clerk-typist  II 1 

Bookkeeping  mach  opr  I 1  -  - 

Account  clerk  II 2.3  -  - 

Trust  Section : 

Patients  benefit  and  insurance  off  I 1.9  2  2 

Sr  clerk-typist 111 

Steno  II 111 

Clerk-typist  II 7  8  8 

Personnel  Section : 

Hosp  health  and  safety  coordinator 1  -  - 

Personnel  asst  II 1  -  - 

Sr  steno 1  -  - 

Personnel  asst  I 1.9  -  - 

Steno  II 1.1 

Clerk-typist  II 0.6 

Service,  supply  and  clerical : 

Service  and  supply  off  II 1  -  - 

Warehouse  mgrT 1  —  — 

Materials  and  stores  supvr  I 2  -  - 

Sr  clerk 1  -  - 

Steno  II - 0.9 

Duplicating  mach  opr  II 0.6  -  - 

Clerk  II 3  -  - 

Account  clerk  II 1  -  — 

Communications  Section : 

Supvng  telephone  opr  I 1  —  — 

Telephone  opr 6.5  -  - 

Totals,  Authorised  Positions 106.7  59  59 


CARE  AND  WELFARE 

Mentally  III  Unit 

Medical  Care : 
Prgm  dirctr,  gen  med  and  surg  prgm 

Asst  supt,  psychiatric  services 

Sr  physician 

Sr  psychiatrist 

Dentist  III 

Physician  and  surgeon,  DMH 

Psychiatrist,  DMH 

Pathologist   

Chief  psychologist 

Sr  psychologist 

Pharmacist  II 

Psychologist,  DMH 

Podiatrist   : 

Pharmacist  I 

Supvng  lab  technologist 

Nurse-anesthetist 

92     l  gee  footnote  at  end  of  presentation. 


ACTUAL 

1971-72 

SALARY  RANGE 

$2,5S6-2,624 

1,128-1,371 

692-842 

905-1,100 
676-821 
599-764 
584-746 
584-710 
584-710 
517-660 
480-644 
480-584 
480-584 
480-584 

1,750-2,127 

1,371-1,667 

599-764 

1,128-1,371 
710-863 
692-842 
584-710 
584-710 
517-660 
480-644 
480-584 
480-584 

905-1.100 
584-746 
517-660 
480-644 

1,048-1,273 
676-821 
599-764 
584-710 
517-660 
480-644 

1,023-1,243 
783-950 
614-783 
584-710 
517-660 
505-614 
480-584 
480-584 

522-635 
457-556 

$843,337 


ESTIMATED 

1972-73 


25,080 
8,520 
7,536 

51,180 


$432,158 


PROPOSED 

1973-74 


84,264 

84,960 

17,040 

17,040 

8,520 

8,520 

7,008 

7.368 

80,850 

83,616 

95,688 

97,310 

34.652 

34,984 

5,910 

6,210 

5,910 

6,210 

25,676 
8,520 
7,536 

52,704 


$440,654 


2 

1 

1 

$2,233-2,622 

$31,452 

$31,452 

2 

1 

1 

2,233-2,622 

31,464 

31,464 

1 

1 

1 

2,026-2,586 

31,032 

31,032 

7 

6 

6 

2,026-2,586 

181,062 

181,764 

1 

1,929-2,586 

— 

— 

91 

7 

7 

1,837-2,463 

198,359 

208,514 

15  4 

10.5 

iO.S 

1,837-2,463 

304,500 

312,083 

1 

1 

1 

1,929-2,463 

29.556 

29,556 

1 

1 

1 

1,439-1,750 

21,000 

21,000 

1  4 

2 

2 

1,305-1,587 

34,704 

35,496 

1 

1 

1 

1,337-1,475 

17,700 

17,700 

7.4 

5 

5 

1,183-1,439 

88,044 

93,804 

0.5 

_ 

1,155-1,405 

— 

- 

0.8 
07 

1 

1 

1,213-1,337 
1,023-1,243 

14,352 

14,916 

1 

1 

1,023-1,243 

12,276 

12,888 
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SALARIES  AND  WAGES 
CARE  AND  WELFARE— Continued 
Mentally  III  Unit — Continued 

Medical  Care — Continued 

Sr  lab  technologist 

Neuropathology  technologist 

Phys   therapist  II 

Lab  technologist   

Lab  techn 

Phys  therapist  I 

Sr  librarian   

Sr  X-ray  techn 

Electroencephalograph^  techn 

X-ray   techn 

Psychiatric  techn — podiatrist  asst 

Dental  asst 

Psychiatric  resident 

Personal  Care : 

Supt  of  nursing  services 

Asst  supt  of  nursing  services  (RN)  — 
Asst  supt  of  nursing  services  (PT)__ 

Supvng  psychiatric  nurse 

Public  health  nurse  II 

Registered  nurse  III 

Supvng  psychiatric  techn   

Registered  nurse   II 

Registered  nurse  I 

Sr  psychiatric  techn  II 

Sr  psychiatric  techn  I 

Barbershop    mgr    

Beauty  shop  mgr 

Psychiatric  techn 

Janitor  foreman  I   

Janitor    

Hosp   worker   

Surgery — Central  Supply — Clinics  : 

Surgical  nurse   II 

Surgical  nurse  I 

Psvchiatric   techn    

Clerk-typist  II 

Rehabilitation  Therapy : 

Supvr  of  rehabilitation  services 

Chaplain   (Catholic)   

Chaplain   (Protestant)    

Asst  supvr  of  rehabilitation  services  _ 

Coordinator  of  volunteer  services 

Librarian     

Rehab  therapist,  DMH  (occupational) 

Rehab  therapist,  DMH   (industrial) 

Rehab  therapist,  DMH   (music) 

Rehab  therapist,  DMH  (recreation) 

Psychiatric  techn — group  leader 

Education : 

Supvr  of  academic  instruction 

Teacher,  DMH,  emotionally 

handicapped    

Social  Service : 

Community  liaison  representative 

Supvng  psychiatric  social  worker  II 

Supvng  psychiatric  social  worker  I 

Psychiatric  social  worker,  DMH 

Totals,  Authorized  Positions, 

Mentally  111  Unit 

Mental  Retardation  Unit 

Medical  Care : 

Program  director,  general  medical 

and  surgical  program 

Physician  and  surgeon,   DMH 

Physician  and  surgeon,  DMH  (PD) 

Psychiatrist,  DMH 

Dentist  II 

Psychologist,  DMH 

Phys  therapist  I 

Clerk-typist  II 

Dental    asst    

1  See  footnote  at  end  of  presentation. 


PATTON  STATE  HOSPITAL— Continued 


ACTUAL 

ESTIMATED 

PROPOSED 

71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1.3 

1 

1 

927-1,128 

12,330 

12,606 

1 

927-1,128 

— 

— 

1 

1 

1 

927-1,128 

13,536 

13,536 

3 

6 

6 

884-1,023 

70.152 

71,554 

2 

1 

1 

821-998 

11,976 

11,976 

19 

1 

1 

801-973 

11,676 

11,676 

1 

1 

783-950 

10,356 

10,874 

09 

1 

1 

728-884 

10,608 

10,608 

1 

1 

1 

692-842 

10,104 

10,104 

1.7 

1.5 

1.5 

692-842 

13,968 

14,292 

1 

584-746 

— 

— 

1 

530-644 

— 

— 

- 

- 

728-1,587 

106,482 

158,102 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

1.5 

2 

2 

1,074-1,305 

28,548 

29,196 

2 

2 

2 

1,074-1.305 

31,218 

31,320 

5.4 

5 

5 

973-1,183 

69,478 

70,078 

1 

1 

1 

927-1.128 

13,536 

13,536 

16.2 

19 

19 

884-1,074 

233,742 

236,322 

6.4 

5 

5 

884-1,074 

65,084 

65,084 

78.9 

94 

94 

801-973 

1,111,925 

1,141.650 

5.7 

3 

3 

746-905 

27,978 

29,334 

18.4 

29 

29 

710-905 

286,496 

291,680 

55.8 

87 

87 

644-821 

763,880 

781,350 

1 

_ 

614-746 

— 

— 

1 

_ 

_ 

614-746 

— 

— 

250.6 

146 

146 

584-786 

1,278,032 

1,285,130 

3.5 

6 

6 

530-644 

41,790 

43,086 

0.3 

12 

12 

480-584 

70,920 

74,520 

21.6 

23 

23 

446-543 

128,035 

136,63? 

1 

_ 

_ 

884-1,074 

_ 

— 

2.9 

2 

2 

801-973 

23,352 

23,352 

1.8 

1 

1 

584-746 

8.520 

8,520 

1.8 

1 

1 

480-644 

7,132 

7,308 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

1.4 

_ 

_ 

1,048-1,273 

— 

— 

1 

_ 

_ 

1,048-1.273 

— 

— 

2 

2 

2 

884-1.074 

25,776 

25,776 

1 

1 

1 

884-1.074 

12,888 

12,888 

0.5 

1 

1 

764-927 

9,168 

9,612 

1 

1 

1 

764-927 

11,124 

11,124 

1.5 

1 

1 

764-927 

10,146 

10,368 

3.9 

2.3 

2.3 

764-927 

24,992 

26,625 

2.2 

2 

2 

764-927 

22,248 

22.248 

7.1 

5 

0 

584-746 

39,468 

40,548 

1 

1 

1 

1,183-1,439 

16,452 

17,268 

1.7 

2 

2 

842-1,305 

23,806 

24,406 

_ 

1 

1 

1,305-1,587 

15,660 

16,443 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

4.7 

3 

3 

1,048-1.273 

48,475 

48,475 

27.2 

23 

23 

950-1,155 
$6,756,015 

298,455 
$6,066,577 

309,946 

603.1 

539.3 

539.3 

$6,242,391 

0.6 

1 

1 

$2,233-2,622 

$26,796 

$28,152 

0.8 

1.5 

1.5 

1,837-2,463 

35,442 

36,545 

— 

1 

1 

1,837-2,463 

24,420 

24,972 

2 

1 

1 

1,837-2,463 

26.796 

26,796 

1 

1 

1 

1,837-2,463 

26,796 

26,796 

1.5 

2 

2 

1,183-1,439 

28.392 

29,827 

1 

2 

2 

801-973 

21.288 

21.769 

1 

1 

1 

480-644 

7,368 

7,368 

1 

1 

1 

530-644 

7,728 

7,728 

50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


HEALTH  AXD  WELFARE 
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14 
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22 
23 
24 
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26 
27 
28 
29 
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Department  of  Health 
HOSPITALS   FOR   THE  MENTALLY   ILL 1— Continued 


SALARIES  AND  WAGES  PATT°N  STATE  HOSPITAL-Continued 
CARE  AND   WELFARE— Continued 

Mental  Retardation  Unit — Continued  -.   . 

71-72 

Personal  Care : 

Asst  supt  of  nursing  services  (PT) 1 

Supvng  psychiatric   techn 5.7 

Sr  psychiatric  techn   II 8 

Sr  psychiatric  techn  I 26.3 

Psychiatric  techn 107.1 

Janitor  foreman  I 0.1 

Janitor     _ 

Hosp   worker   23.1 

Rehabilitation  Therapy  : 

Asst  supvr  of  rehabilitation  services 0.8 

Rehab  therapist,  DMH  (occupational)  0.2 

Rehab  therapist,  DMH   (industrial) - 

Rehab   therapist.    DMH    (music) 1.7 

Rehab  therapist,  DMH  (recreation) 2 

Sheltered  workshop  : 

Supvr — sheltered    workshop    1 

Voe  rehab  counselor   1 

Rehab  therapist,  DMH  (occupational)  0.9 

Psychiatric   techn — group    leader 3 

Clerk-typist  II 1 

Education  : 

Teacher,  DMH  (mentally  retarded 

children)    1.8 

Social  Service : 

Supvng  psychiatric  social  worker  I - 

Psychiatric  social  worker,  DMH 2 

Totals,   Authorized   Positions,   Men- 
tal Retardation   Unit 195.6 


245.5       245.5 


TOTALS,  AUTHORIZED  POSITIONS       798.7       784.8       7S4.8 


SUPPORT  AND  SUBSISTANCE 

Food  Service : 

Food  administrator   II 1 

Food  administrator  I 1.5 

Supvng  cook  II 1 

Supvng  cook 3 

Baker  II 1 

Butcher-meat  cutter   II 1 

Food  service  supvr  II 1 

Cook  II 12.4 

Baker  I 2 

Butcher-meat  cutter  I 1.1 

Food  service  supvr  I 3 

Clerk-tvpist  II 1 

Cook  I 2.5 

Food  service  asst  II 33.4 

Account  clerk  II 0.6 

Food  service  asst  I 46.1 

Clothing : 

Clothing  center  mgr 1 

Shoemaker 0.9 

Asst   seamstress 3 

Housekeeping — public  areas  : 

Janitor  foreman  III 1 

Janitor  foreman  I 2 

Supvng  housekeeper  I 1 

Janitor 14.2 

Housekeeper   1 

Laundry : 

Laundry  supvr  II 1 

Laundry  supvr  I 0.8 

Laundryman 8.7 

Laundress 6 

Totals,  Authorized  Positions, 

Support  and  Subsistence 152.2 

1  See  footnote  at  end  of  presentation. 


$1,715,159 

$8,471,174 


$1,048-1,273 
821-998 
783-950 
676-905 
676-821 
676-821 
676-821 
614-746 
614-746 
614-746 
584-710 
480-644 
530-641 
505-614 
480-584 
457-556 

783-950 
746-905 
505-614 

676-821 
530-644 
530-644 

480-584 
480-584 

746-905 
614-746 
530-644 
505-614 


$1,059,038 


$2,215,490 

$8,2S2,067 


ACTUAL 

ESTIMATED 

PROPOSED 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

1,074-1,305 

15,660 

15,660 

7.5 

7.5 

884-1,074 

90,372 

92,118 

8 

8 

710-905 

85,872 

85,872 

32 

,  32 

644-821 

319,800 

319,800 

126 

126 

584-746 

1,058,730 

1,071,836 

1 

1 

530-644 

6,516 

6,840 

2 

2 

480-584 

11,820 

12,420 

40 

40 

446-543 

237,856 

246,905 

1 

1 

884-1,074 

10,608 

11,124 

1 

1 

764-927 

9,390 

9,858 

1 

1 

764-927 

9,168 

9,612 

1 

1 

764-927 

11,124 

11,124 

1 

1 

764-927 

10,952 

11,124 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

950-1,155 

12,426 

13,044 

1 

1 

764-927 

11,124 

11,124 

3 

3 

584-746 

26,424 

26.424 

1 

1 

4S0-644 

7,008 

7,008 

2 

2 

842-1,305 

27,842 

29,232 

0.5 

0.5 

1,04S-1,273 

6,288 

6,602 

2 

2 

950-1,155 

27,288 

27,666 

$2,249,542 
$8,491,933 


13— 83708C 
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Department  of  Health 
HOSPITALS   FOR   THE  MENTALLY   ILL1 — Continued 


SALARIES  AND  WAGES 
PLANT  OPERATION 


PATTON   STATE    HOSPITAL— Continued 


71-72      72-73      73-74 


Maintenance  of  Structures: 

Chief  of  plant  operations  III 0.8 

Chief  of  plant  operations  I 0.5 

Supvr  of  building  trades 0.6 

Plumber  II 1 

Carpenter  II 1 

Painter  II 2 

Plumber  I 2.4 

Sheet  metal  worker 1 

Carpenter  I 4 

Painter  I 7 

Mason    1 

Locksmith   1 

Fusion  welder 1 

Upholsterer 1 

Building  maint  man 2.6 

Maintenance  of  Grounds  : 

Supvng  groundsman   II 1 

Tractor  oper-laborer 1 

Lead  groundsman 1 

Groundsman   6.6 

Laborer   , 2 

Light.  Heat  and  Power : 

Chief  engr  I 1 

Electrician  II 1 

Electrician  I 3.6 

Steamfitter    1 

Stationary  engr  I 4 

Refrigeration  engineman 2 

Stationary  fireman 5 

Building  maint  man 1 

Water  and  Sewage : 

Water  and  sewage  plant  supvr 1 

Laborer   0.4 

Fire  Protection  : 

Institution  fire  chief 1 

Motor  Vehicles : 

Automobile  mechanic 1 

Auto   equipt   opr   II   1 

Auto  equipt  opr  I 15.3 

Security  Force  : 

Security  off  II 1 

Security  off  I 4 

Totals.  Authorized  Positions, 

Plant  Operations 81.8 


REIMBURSABLE  SERVICES 
TO  CORRECTIONS 

Voc  instructor 1  - 

Carpenter  I 1  - 

Auto  equipt  opr  I 0.9  — 

Security  off  I 1  - 

Totals,  Authorized  Positions 3.9 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    1,143.3       843.8 

i  See  footnote  at  end  of  presentation. 


843.8 


ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

SALARY  RANGE 

$1,273-1,548 

- 

1,048-1.273 

- 

998-1,155 

- 

950-1 .04S 

— 

905-998 

— 

905-998 

— 

905-998 

— 

905-998 

— 

863-950 

— 

S63-950 

— 

S63-950 

- 

863-950 

- 

842-927 

— 

740-905 

— 

728-801 

- 

842-1,023 

_ 

704-842 

— 

660-801 

— 

628-728 

- 

- 

628-692 

- 

- 

998-1.155 

_ 

_ 

950-1, 04S 

- 

- 

905-998 

— 

905-998 

— 

_ 

863-950 

- 

_ 

863-950 

— 

_ 

783-863 

— 

_ 

728-801 

- 

- 

905-998 

_ 

_ 

628-692 

- 

- 

863-1,048 

- 

- 

842-1,023 

_ 

_ 

801-S84 

_ 

_ 

72S-801 

- 

- 

644-7S3 

_ 



556-676 

- 

~ 

$764,135 


$842-1.305 

•    863-950 

728-801 

556-676 

- 

- 

$36,544 

- 

- 

$11,174,228 

$8,714,225 

$8,932,587 

[EALTH  AND  WELFARE 
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Department  of   Health 
HOSPITALS   FOR   THE   MENTALLY   ILL J— Continued 


SALARIES  AND  WAGES 

ADMINISTRATION 

71-72 

Executive  : 

Medical    director   j 

Asst  to  the  medical  director '_ 

Seety   I   

Medical  Records  and  Clerical : 

Medical  record  librarian 1 

Supvng  clerk  I j  g 

Sr  steno g  \ 

Sr  elerk-typist i'q 

Sr  clerk _ 

Sr  file  clerk i 

Steno   II   ^3  g 

Clerk-typist  II 195 

Typewriter  opr  MTST 13 

Clerk   II   73 

File   clerk    II. 1' 

Clerk  I     1 0.8 

Business  Services : 

Hosp  administrator % 

Asst  hosp   administrator 0.7 

Sr   steno    1 

Fiscal  Section  : 

Acctg  off  III 1 

Property  clerk   II 1 

Accountant  I _ 

Sr  clerk \ 

Acctg  techn 2 

Steno  II   1 

Clerk-typist  II 2.1 

Bookkeeping  mach  opr  I_^ 1 

Account  clerk  II 2.8 

Trust  Section : 

Patients  benefit   and   insurance   off   II  1 

Patients  benefit  and  insurance  off  I 1 

Sr  clerk 1 

Steno  II 1.3 

Clerk-typist  II 4.4 

Personnel  Section  : 

Personnel   off  I 0.8 

Hosp  health  and  safety   coordinator 1 

Personnel   asst   II 1 

Sr   steno   1 

Personnel  asst  I 1 

Steno  II    .  .    1 

Clerk-typist  II 1.5 

Service.  Supply  and  Clerical : 

Service  and  supply  off  II 0.4 

Service  and  supply  off  I 1 

Warehouse  mgr  I 1 

Materials  and  stores  suprr  I 0.9 

Sr  clerk - 

Steno   II   ___ 1 

Clerk-tvpist  II 1 

Clerk  II 1.5 

Communications  Section : 

Sr  clerk 1 

Telephone  opr 5.2 

Totals,   Authorized   Positions 100.5 


CARE   AND   WELFARE 

Mentally  III  Unit 

Medical  Care : 

Program  director,  general  medical 

and  surgical  program 

Asst  supt,  psychiatric  services 

Sr   physician    

Sr  psychiatrist   

Dentist    III    

Physician  and  surgeon,   DMH 

Psychiatrist,    DMH    

Dentist   II   

Chief   psychologist    

Sr   psychologist 

Pharmacist  II 

Psychologist,    DMH    

1  See  footnote  at  end  of  presentation. 


STOCKTON   STATE   HOSPITAL 


120.5       120.5 


5810,406 


$9S9,858 


■?. 

1 

1 

$2,233-2,622 

3 

1 

1 

2,233-2,622 

1  8 

1 

1 

2,026-2.586 

4  3 

5 

5 

2,026-2,586 

1 

1 

1 

1,929-2,586 

66 

17 

17 

1,837-2,463 

46 

1 

1 

1,837-2.463 

1 

1 

1 

1,837-2.463 

1 

1 

1 

1,439-1,750 

1 

1 

1 

1,305-1.587 

1 

1 

1 

1,337-1,475 

4.5 

5 

5 

1,183-1,439 

72-73 

ACTUAL 

ESTIMATED 

PROPOSED 

73-74 

1971-72 

1972-73 

1973-74 

SALARY  RANGE 

1 
1 

1 
1 

$2,5S6-2,624 
1,128-1,371 

$31,488 
15,102 

$31,488 
15,858 

1 

1 

692-842 

8,304 

8,736 

1 

1 

905-1,100 

13,200 

13,200 

1 

7 

1 

7 

676-S21 
599-764 

9,852 
59,604 

9,852 
59,952 

4 

4 

584-746 

29,544 

30,624 

1 

1 

584-710 

7,008 

7,368 

1 

1 

584-710 

8,520 

8,520 

11 

11 

517-660 

S2.809 

82.896 

24 

24 

480-644 

160,058 

163,815 

0 

6 

530-644 

45,000 

45,312 

11 

11 

480-584 

74.344 

75,454 

1 

1 

480-584 

7,008 

7,008 

1 

1 

415-505 

5,100 

5,352 

1 

1 

1.750-2,127 

24,514 

25.524 

1 

1 

1,371-1,667 

18.144 

19.044 

1 

1 

599-764 

8,736 

S.736 

1 

1 

1,12.8-1,371 

15,660 

16.452 

1 

1 

710-S63 

10,356 

10.356 

1 

1 

692-842 

8.304 

8.736 

1 

1 

584-710 

8.520 

8,520 

1 

1 

584-710 

7.608 

7.984 

1 

1 

517-660 

7,536 

7.536 

1 

1 

480-644 

6.952 

7.00S 

1 

1 

480-584 

7,008 

7,008 

5 

0 

480-584 

31.590 

32.534 

1 

1 

998-1.213 

14,556 

14.556 

1 

1 

905-1.100 

13.200 

13.200 

1 

1 

5S4-710 

8,520 

8.520 

1 

1 

517-660 

7.536 

7.536 

4 

4 

480-644 

2S.032 

28,032 

1 

1 

1,183-1.439 

16,928 

17,268 

1 

1 

1,048-1,273 

14,266 

14,976 

1 

1 

676-821 

9,852 

9.S52 

1 

1 

599-764 

8.736 

8,736 

1 

1 

584-710 

8,328 

8,520 

1 

1 

517-660 

7,536 

7.536 

1.5 

1.5 

480-644 

10,253 

10.414 

1 

1 

1,023-1,243 

12,276 

12,888 

1 

1 

927-1,128 

13,536 

13.536 

1 

1 

783-950 

11,400 

11.400 

2 

2 

614-783 

16,320 

16,680 

1 

1 

5S4-710 

6.900 

7,245 

1 

1 

517-660 

7.536 

7.536 

1 

1 

480-644 

6,010 

6,310 

2 

2 

480-584 

14,016 

14,016 

1 

1 

584-710 

8.520 

8,520 

6 

6 

457-556 

33,732 

35.460 

$1,007,610 


$31,464 

$31,464 

31,464 

31.464 

29,556 

29,556 

142,536 

143,748 

28,152 

28,152 

421,820 

430,973 

22,044 

23,148 

24,215 

25,423 

21.000 

21,000 

19,044 

19,044 

17,700 

17,700 

79,935 

81,797 
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Department  of   Health 
HOSPITALS   FOR   THE   MENTALLY   ILL1 — Continued 


SALARIES  AND  WAGES 
CARE  AND   WELFARE— Continued 
Mentally  ill  Unit — Continued 

Medical  Care — Continued 

Podiatrist     

Pharmacist    I    

Supvng   lab   technologist 

Nurse-anesthetist    

Neuropathology    technologist    

Phys  therapist  II 

Sr  librarian   

Lab   technologist    

Phys  therapist  I 

Sr  X-ray  techn 

Electroencephalograph^  techn 

X-ray  techn   

Psychiatric   techn   

Dental   asst   

Psychiatric  resident 

Personal  Care  : 

Supt  of  nursing  services 

Asst  supt  of  nursing  services  (RN) 

Asst  supt  of  nursing  services   (PT) 

Supvng  psychiatric  nurse 

Registered  nurse   III 

Supvng   psychiatric  techn 

Registered  nurse  II   

Registered  nurse  I 

Sr  psychiatric  techn  II 

Sr  psychiatric  techn  I 

Pre-registered  nurse 

Barbershop    mgr    

Beauty  shop  mgr 

Psychiatric   techn   

Janitor    

Hosp   worker   

Surgery-Central  Supply — Clinics  : 

Surgical  nurse  II 

Surgical  nurse  I 

Psychiatric   techn   

Clerk-tvpist   II    

Clerk   II   

Rehabilitation  Therapy : 

Supvr  of  rehabilitation   services 

Chaplain    (Catholic)    

Chaplain     (Protestant)    

Asst  supvr  of  rehabilitation  services  _ 

Coordinator  of  volunteer  services 

Rehabilitation  therapist, 

DMH    (occupational)   

Rehab  therapist.   DMH   (music) 

Rehabilitation  therapist, 

DMH    (recreation)    

Motion   picture   opr — part-time 

Psychiatric  technician — 

group  leader 

Education : 
Teacher,  DMH  (high  school  education) 

Social  Service : 

Community  liaison  representative 

Supvng  psychiatric  social  worker  II 

Supvng  psychiatric  social  worker  I 

Psychiatric  social  worker,  DMH 

Totals,  Authorized  Positions, 

Mentally   111  Unit 


Mental  Retardation  Unit 

Medical  Care : 

Asst  supt,  psychiatric  services  (PD) 

Sr  physician 

Physician   and  surgeon,   DMH 

Psychiatrist,  DMH 

Sr  psychologist 

Psychologist,  DMH 

Phys  therapist  II 

Phys  therapist  I 

l  See  footnote  at  end  of  presentation. 


STOCKTON   STATE   HOSPITAL— Continued 


ACTUAL 

ESTIMATED 

PROPOSED 

71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

0.4 

1 

1 

1,155-1,405 

15,810 

15.S10 

1 

1 

1 

1,213-1,337 

16,044 

16,044 

1 

1 

1 

1,023-1,243 

14,916 

14,916 

0.6 

1 

1 

1,023-1,243 

14,916 

14,916 

1 

1 

927-1,128 

11,124 

11,676 

1 

2 

2 

927-1,128 

24,660 

25,212 

0.5 

1 

1 

842-1,023 

12,276 

12,890 

4 

4 

4 

884-1,023 

48.904 

49,104 

0.5 

2 

2 

801-973 

19,716 

20,712 

1 

1 

1 

72S-884 

10,60S 

10,608 

1 

1 

1 

692-842 

10,104 

10,104 

0.9 

1 

1 

692-842 

8,520 

8,952 

2.2 

1 

1 

584-746 

8,520 

8,520 

5 

2 

2 

530-644 

15,456 

15.456 

728-1,587 

232,932 

287,2S1 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

3 

3 

3 

1,074-1.305 

46,980 

46,980 

2 

2 

2 

1,074-1,305 

30,418 

31,065 

S.l 

5 

5 

973-1.183 

72,642 

72.642 

15.4 

17 

17 

884-1.074 

212,256 

213.S04 

13.9 

3 

3 

884-1.074 

38,934 

38,934 

70.2 

83 

83 

801-973 

932,123 

949,492 

3.9 

2 

2 

746-905 

18,870 

19,774 

13.2 

12 

12 

710-905 

127,242 

127,674 

36.5 

36 

36 

644-821 

355,796 

356,180 

O.S 

5 

5 

710-7S3 

46,138 

47,110 

1 

1 

1 

614-746 

8,952 

8,952 

1 

1 

1 

614-746 

8,952 

8,952 

297 

208 

20S 

584-746 

1,849,054 

1,836,294 

3.1 

4 

4 

480-584 

25,564 

26,125 

2.1 

10 

10 

446-543 

55,170 

57,930 

1 

1 

1 

8S4-1.074 

12,888 

12.888 

3 

3 

3 

801-973 

35.028 

35,028 

2 

2 

2 

584-746 

17,742 

17,742 

_ 

1 

1 

480-644 

5,910 

6,210 

- 

1 

1 

480-584 

5,910 

6,210 

1 

1 

1 

1,074-1,305 

15.660 

15,660 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

3 

3 

3 

884-1,074 

3S.664 

38,664 

1 

1 

1 

884-1,074 

12.7S6 

12,888 

2.8 

2 

2 

764-927 

22,248 

22,248 

1.2 

1 

1 

764-927 

10,995 

11,124 

3.8 

2 

2 

764-927 

21,861 

22.248 

0.1 

0.2 

0.2 

3.72-3.90  hr 

1,622 

1,622 

- 

2 

2 

584-746 

17,904 

17,904 

1 

1 

1 

842-1,305 

15,660 

15,660 

_ 

1 

1 

1,213-1,475 

19,044 

19,996 

0.7 

1 

1 

1,155-1,405 

13,860 

14,556 

2 

3 

3 

1,04,8-1,273 

45,828 

46,592 

14.3 

22 

22 

950-1,155 
$5,755,465 

283,962 

293,362 

562 

499.2 

499.2 

$5,809,695 

$5,907,776 

- 

1 

1 

$2,233-2,622 

$26,796 

$28,152 

O.H 

1 

1 

2,026-2,586 

29,556 

29,556 

0.3 

1 

1 

1,837-2,463 

26,796 

26,796 

— 

1 

1 

1,837-2,463 

22,044 

23,148 

0.3 

1 

1 

1,305-1,587 

19,044 

19,044 

- 

1 

1 

1,183-1,439 

14,196 

14,916 

0.1 

1 

1 

927-1,128 

11,124 

11,676 

- 

1 

1 

801-973 

9,858 

10,356 

89 
90 
91 
92 
93 
94 
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Department  of  Health 
HOSPITALS  FOR  THE  MENTALLY  ILL '—Continued 


SALARIES  AND  WAGES 
CARE  AND  WELFARE— Continued 
Mental  Retardation  Unit — Continued 

71-72 

Personal  Care : 

Asst  supt  of  nursing  services  (RN) 

Supervising  psychiatric  nurse 0.3 

Public  health  nurse  II 0  9 

Registered  nurse  III 

Sr  psychiatric  techn  II 2.5 

Sr  psychiatric  techn  I 8^8 

Psychiatric  techn 26^7 

Janitor     _' 

Hosp  worker _ 

Rehabilitation  Therapy : 

Asst  supvr  of  rehabilitation  services__  0.3 

Coordinator  of  volunteer  services - 

Rehab  therapist,  DMH  (occupational)  0.3 

Rehab  therapist,  DMH  (recreation) 0.9 

Sheltered  Workshop  : 

Voc  rehab  counselor _ 

Psychiatric   techn — group   leader - 

Education  : 

Teacher,  DMH  (speech  development  and 

correction)    _ 

Teacher,  DMH  (elementary  educ) 0.5 

Social  Service : 

Community  liaison  representative - 

Psychiatric   social   worker 0.8 

Psychiatric  social   worker   (PD) - 

Special  Education : 
Teacher,  DMH  (mentally  retarded 

children)    _ 

Teaching  asst - 

Totals,  Authorized  Positions, 

Mental  Retardation  Unit 43 


STOCKTON  STATE   HOSPITAL-Continued 


Totals,   Authorized    Positions. 


SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  II 

Food  administrator  I 

Supvng  cook  II 

Supvng  cook  I 

Baker  II 

Food  service  supvr  II 

Materials  and  stores  supvr  I 

Cook  II 

Baker  I 

Food  service  supvr  I 

Cook  I  

Food  service  asst  II 

Clerk   II   

Food  service  asst  I 

Clothing : 

Clothing  center  mgr 

Tailor 

Seamer-seamstress 

Asst  seamstress 

Housekeeping — Public  Areas : 

Janitor  foreman  II 

Janitor    

Housekeeper 

Laundry : 

Laundryman 

Laundress  

Totals,   Authorized   Positions 

i  See  footnote  at  end  of  presentation. 
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72-73 

ACTUAL 

ESTIMATED 

PROPOSED 

73-74 

1971-72 

1972-73 

1973-74 

SALARY  RANGE 

3 

3 

1,074-1,305 

38,664 

40,608 

1 
1 

1 

973-1,183 

14,196 

14,196 

1 

927-1,128 

13,536 

13,536 

2 

2 

884-1,074 

21,216 

22,248 

10 

10 

710-905 

108,096 

108,096 

52 

52 

644-821 

481,434 

487,962 

86 
6 

86 

584-746 

768,732 

785,004 

6 

480-584 

35,460 

37.260 

23 

23 

446-543 

130,374 

136,921 

1 

1 

884-1,074 

10,608 

11,124 

1 

1 

884-1,074 

10,608 

11,124 

1 

1 

764-927 

11,124 

11,124 

3 

3 

764-927 

31,926 

32,942 

1 

1 

950-1,155 

11,400 

11,976 

3 

3 

584-746 

26,856 

26,856 

1 

1 

842-1,305 

10,104 

10,608 

2 

2 

842-1,305 

26,964 

28,282 

1 

1 

1,213-1,475 

14.556 

15,284 

1 

1 

950-1,155 

13,284 

13,788 

1 

1 

950-1,155 

13,572 

13,824 

214 


214 


713.2       713.2 


842-1,305 
543-660 


$841,108 
$6,596,573 


38.664 
21,564 


$2,012,346 

$7,822,041 


40,597 
22,608 


$2,059,612 
$7,967,388 


1.6 

1 

1 

$1,048-1,273 

$13,662 

$14,340 

1.5 

1.5 

1.5 

821-998 

17,964 

17,964 

1 

1 

1 

783-950 

11,400 

11,400 

2.6 

3 

3 

676-905 

27,678 

28,440 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

676-821 

9,852 

9,852 

0.8 

1 

1 

614-783 

8,952 

8,952 

8.9 

8.5 

8.5 

614-746 

76,092 

76,092 

1.8 

1 

1 

614-746 

8,952 

8,952 

2 

2 

2 

584-710 

17,040 

17,040 

4 

3 

3 

530-644 

23,184 

23,184 

25.2 

25 

25 

505-614 

181,112 

182,064 

1 

1 

1 

480-584 

5,910 

6,210 

44.3 

46 

46 

457-556 

300,612 

302,340 

1 

1 

1 

783-950 

11,400 

11,400 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

614-746 

8,952 

8,952 

1.9 

2 

2 

505-614 

14,736 

14,736 

1 

1 

1 

614-746 

8,952 

8,952 

5.4 

6 

6 

480-584 

42,840 

42,840 

1.6 

2 

2 

480-584 

15,156 

15,408 

14.6 

2 

2 

530-644 

15,456 

15,456 

17.3 

2 

2 

505-614 

14,736 

$855,350 

14,736 

141.5 

114 

114 

$1,009,628 

$860,022 
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HEALTH  AND  WELFARE 


Department  of  Health 
HOSPITALS  FOR  THE  MENTALLY  ILL1 — Continued 


SALARIES  AND  WAGES 

PLANT  OPERATION  71_72 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 1 

Supvr  of  building  trades 1 

Plumber  II I-2 

Carpenter  II   ~ 

Painter  II 2 

Plumber  I 2.4 

Steamfitter   0.4 

Sheet  metal  worker 1 

Carpenter  I   3 

Painter  I   7 

Mason    1 

Locksmith 1 

Machinist    1 

Upholsterer 1.7 

Building  maint  man 5 

Maintenance  of  Grounds  : 

Snpvng  groundsman  II 1 

Lead  groundsman 1 

Groundsman   4.3 

Light,  Heat  and  Power: 

Chief  engr  I 1 

Electrician  II 1 

Electrician   I   2.8 

Stationary  engr  I 5 

Refrigeration  engineman 1.5 

Fusion  welder  1 

Stationary  fireman 4.9 

Fire  Protection  : 

Institution  fire  chief 1.6 

Motor  Vehicles : 

Automobile  mechanic 2 

Auto  equipt  opr  II 1 

Tractor  opr-laborer 0.5 

Auto  equipt  opr  I 12.8 

Security  Force : 

Security  off  II 1 

Security  off  I 4.2 

Stockton  south  area  security 

institution  fireman   

Security  officer  I 

Totals,  Authorized   Positions 

GRAND      TOTALS,      AUTHORIZED 
POSITIONS    


)N  STATE  HOSPITAL— Conti 

nued 

ACTUAL 

ESTIMATED 

PROPOSED 

2-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

$1,273-1,548 

$18,576 

$18,576 

1 

1 

998-1,155 

13.S60 

13,860 

1 

1 

950-1,048 

12,576 

12,576 

1 

1 

905-998 

10,860 

11,400 

2 

2 

905-998 

23,952 

23,952 

3 

3 

905-998 

34,236 

35,352 

1 

1 

905-998 

10,860 

11,400 

1 

1 

905-998 

11,976 

11,976 

3 

3 

863-950 

33,156 

33,660 

7 

7 

863-950 

78,756 

79,260 

1 

1 

863-950 

11,400 

11,400 

1 

1 

863-950 

11,400 

11,400 

1 

1 

863-950 

11,400 

11,400 

1 

1 

746-905 

8,952 

9,396 

4 

4 

728-801 

38,004 

38,448 

1 

1 

842-1,023 

12,276 

12,276 

1 

1 

660-801 

9,612 

9,612 

5 

5 

628-728 

42,672 

43,056 

1 

1 

998-1,155 

13,860 

13,860 

1 

1 

950-1,048 

12,576 

12,576 

3 

3 

905-998 

33,696 

34,776 

5 

5 

863-950 

57,000 

57,000 

?. 

2 

863-950 

21,756 

22,260 

1 

1 

842-927 

11,124 

11,124 

5 

5 

783-S63 

52,424 

52,424 

1 

1 

863-1,048 

12,576 

12,576 

2 

2 

842-1,023 

22,248 

22,248 

1 

1 

801-884 

10,608 

10,608 

1 

1 

764-842 

9.390 

9,858 

12 

12 

728-801 

114,024 

114,900 

1 

1 

644-783 

9,396 

9,396 

4 

4 

556-676 

31,514 

32,246 

1.8 
2 

1.8 
2 

75.3        79.8 

79.8 

922.3    1,027.5 

1,027.5 

GRAND  TOTALS,  HOSPITALS  FOR 
THE    MENTALLY    ILI 

l  See  footnote  at  end  of  presentation. 


8,499.2  7,771.2  7,771.2 


710-863 
556-676 

$714,486 


15,336 
13,344 


$835,396 


16,103 
14,011 


$844,966 


$9,131,093   $10,502,645    $10,679,986 


$82,S69,851    $80,163,324    $81,455,630 
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ADMINISTRATION 


HEALTH  AND  WELFARE 


1 
2 
3 
4 
5 
6 
7 
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9 
10 
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12 
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22 
23 
24 
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26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
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54 
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58 
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61 
62 
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64 
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Department  of  Health 
HOSPITALS   FOR   THE   MENTALLY   RETARDED' 


AGNEWS  STATE   HOSPITAL 


71-72      72-73      73-74 


87 
88 
89 
90 
91 
92 
93 
94 


Executive : 

Medical   director   1 

Adm  asst  II 1 

Secty   I   1 

Medical  Records  and   Clerical : 

Medical  record  librarian 1 

Sr   steno   3.3 

Sr  clerk-typist 2  8 

Steno  II  5.1 

Clerk-typist  II 29.5 

File  clerk  II 1.9 

Business  Services : 

Hosp  administrator 1 

Asst  hospital  administrator 1 

Sr   steno   1 

Fiscal  Section  : 

Acctg  off  III 1 

Property  clerk  II 1 

Accountant  I 1 

Sr  clerk 1 

Acctg   techn   1.9 

Steno  II 1 

Clerk    II   3 

Bookkeeping  mach   opr  I   2.5 

Trust   Section : 

Patients  benefit  and  insurance  off  I_  1.4 

Sr    clerk-typist    1 

Clerk-typist    II    4.6 

Clerk   II    2.4 

Personnel  Section : 

Personnel  off  I   1 

Hosp  health   and   safety   coordinator.  1 

Personnel   asst    II    1 

Sr   steno   1.5 

Sr   clerk    0.3 

Personnel    asst    I    1.8 

Clerk-typist    II    1.4 

Service,  Supply  and  Clerical : 

Service  and  supply  off  II 1 

Warehouse  mgr  I 1 

Materials   and   stores   supvr   I 2.6 

Sr   clerk   1 

Steno  II 2 

Clerk   II   2 

Communications   Section : 

Supvng  telephone   opr  I 1 

Telephone   opr 6.4 

Totals,   Authorized   Positions 96.4 

CARE  AND  WELFARE 

Medical  Care : 

Program  director,  general  medical  and 

surgical  program 1 

Asst  supt,  psychiatric  services 2.9 

Asst  supt,  psychiatric  services  (PD) 1 

Sr  psychiatrist 6.7 

Dentist  III 2 

Physician  and  surgeon,  DMH  (PD) 2 

Physician  and  surgeon  II,  DMH 8.7 

Psychiatrist,  DMH 11.3 

Pathologist   0.5 

Chief  psychologist 0.9 

Sr   psychologist    0.9 

Pharmacist  II   1 

Psychologist,    DMH    9.8 

Podiatrist    1 

Pharmacist  I 1 

Supvng  lab  technologist 1 

Sr  lab  technologist 1 

Neuropathology  technologist 0.8 

Phys  therapist  II 1 

Asst  microbiologist 1 

Lab  technologist 2.8 

Phys  therapist  I 1 

Sr  X-ray  techn 0.4 

Electroencephalographic  techn 1 

X-ray   techn   1.8 

Psychiatric    techn — podiatrist    asst —  1.8 

Dental  asst 2.2 

Psychiatric   resident — 

1  See  footnote  at  end  of  presentation. 


1 
1 

1 

1 

4 
2 
2 
16.5 
1 

1 
1 
1 

1 

1 
1 
1 
2 
1 
2 
1 

1 
1 
3 

1 

1 
1 
1 
1 
1 
2 
1.5 

1 

1 
2 
1 
2 
2 

1 
5 


72 


1 
1 
1 

1 

4 
2 

2 
16.5 

1 

1 
1 
1 

1 
1 
1 
1 
2 
1 
2 
1 

1 
1 
3 

1 

1 
1 
1 
1 
1 
2 
1.5 

1 
1 
2 
1 
2 
2 

1 

5 


72 


ACTUAL 

1971-72 

SALARY  RANGE 

$2,586-2,624 

1,128-1.371 

692-842 

905-1,100 
599-764 
584-746 
517-660 
480-644 
480-584 

1,750-2,127 

1,243-1.512 

599-764 

1,128-1,371 
710-863 
692-842 
584-710 
584-710 
517-660 
480-584 
480-584 

905-1,100 
584-746 
480-644 
480-584 

1,183-1,439 
1,048-1,273 
676-821 
599-764 
584-710 
584-710 
480-644 

1,023-1,243 
783-950 
614-783 
584-710 
517-660 
480-584 

556-676 

480-584 

$780,205 


1 

1 

$2,233-2,622 

2 

2 

2,233-2,622 

1 

1 

2,233-2,622 

_ 

_ 

2,026-2,586 

1 

1 

1,929-2,586 

2 

2 

1,887-2,463 

4 

4 

1,837-2,463 

?, 

2 

1,837-2,463 

_ 

_ 

1,929-2,463 

_ 

_ 

1,439-1,750 

_ 

_ 

1,305-1,587 

1 

1 

1,337-1,475 

4 

4 

1,183-1,439 

1 

1 

1,155-1,405 

1 

1 

1,213-1,337 

1 

1 

1,023-1,243 

1 

1 

927-1,128 

927-1,128 

1 

1 

927-1,128 

1 

1 

905-1,100 

?: 

2 

884-1,023 

3 

3 

801-973 

728-884 

1 

1 

692-842 

1 

1 

692-842 

1 

1 

584-746 

1 

1 

530-644 

728-1,587 

ESTIMATED 

1972-73 

$31,488 

16,452 

8,304 

13,200 
33,396 
17.040 
13,896 
116,304 
7,008 

25.524 

18,144 

8,736 

16.452 
10,272 
10,104 

8,520 
15,528 

7,536 
14,016 

7,008 

13,200 
8,520 

21,384 
6,812 

17,268 
15,276 
9,852 
8,168 
8,520 
15,984 
9,963 

14,916 
10,400 
16.320 
8,520 
15,043 
12,918 

6,672 
29,550 

$648,214 


PROPOSED 

1973-74 

$31,488 

16,452 

8,736 

13.200 
33,744 
17,040 
14.220 
117,109 
7,008 

25,524 

19,051 

8,736 

16.452 
10,356 
10,104 

8,520 
15,888 

7,536 
14.016 

7,008 

13.200 
8,520 

21,384 
7,008 

17,268 

15,276 

9,852 

8,544 

8,520 

16,368 

10,113 

14.916 
10,935 
16,680 
8,520 
15,072 
13,218 

7,008 
31,050 

$655,640 


$31,464 
59.808 
29.904 

$31,464 
60,712 
30,356 

28,152 

44,088 
88,176 
48,840 

28,152 
46,296 
92,592 
49,944 

17,700 
56,782 
16,860 
16,044 
14,916 
13,536 

17,700 
58,224 
16,860 
16,044 
14,916 
13,536 

13,536 
13,116 
23,142 
30,483 

13,536 
13,200 
23,676 
31,728 

10,104 

10,104 

7,838 

7,728 

301,131 

10,104 

10,104 

8,210 

7,728 

239,047 

200 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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Department  of  Health 
HOSPITALS  FOR  THE  MENTALLY  RETARDED  1— Continued 


SALARIES  AND  WAGES 
CARE  AND  WELFARE— Continued 


AGNEWS  STATE   HOSPITAL— Continued 


71-72 


Personal  Care: 

Supt  of  nursing  services 1 

Asst  supt  of  nursing  services  (RN) —  3.4 

Asst  supt  of  nursing  services  (PT) —  2 

Supvng  psychiatric  nurse --  9.3 

Public  health  nurse  II 1 

Registered  nurse  III 14 

Supvng  psychiatric   techn 11.8 

Registered  nurse  II 79.6 

Sr  psychiatric  techn  II 25.2 

Sr  psychiatric  techn  I 81.3 

Barbershop  mgr 1 

Beauty  shop  mgr 1 

Psychiatric   techn   289.5 

Janitor  foreman  I 5.7 

Janitor    10.9 

Hosp  worker 18.7 

Surgery — Central  Supply — Clinics : 

Surgical  nurse  II 1 

Surgical  nurse  I 2.7 

Psychiatric  techn 5.8 

Rehabilitation  Therapy : 

Chaplain  (Catholic) 1 

Chaplain   (Jewish)   1 

Chaplain  (Protestant)   1 

Asst  supvr  of  rehabilitation  services 3.5 

Coordinator  of  volunteer  services 0.9 

Librarian     0.9 

Rehab  therapist,  DMH  (occupational)  3.2 

Rehab  therapist,  DMH  (industrial)—  0.8 

Rehab  therapist,  DMH    (music) 1.6 

Rehab  therapist,  DMH  (recreational)  1.6 

Psychiatric   techn — group   leader 4 

Motion  picture  opr - 

Education : 

Supvr  of  academic  instruction 0.7 

Teacher,  DMH  (mentally  retarded 

children)    6.1 

Clerk-typist  II 1 

Special  Education : 

Teacher,  DMH  (mentally  retarded 

children)    — 

Teaching  asst - 

Social  Service: 

Supvng  psychiatric  social  worker  II 0.8 

Supvng  psychiatric  social  worker  I 3.6 

Psychiatric  social   worker,   DMH 19.2 

Sheltered  Workshop : 

Supvr  of  sheltered  workshop 1 

Rehab  therapist,  DMH  (occupational)  2 

Psychiatric    techn — group    leader 2.7 

Social  Adaption — Acting  Out  MR  : 

Phvsician  and  surgeon,  DMH  (PD) - 

Psychiatrist,  DMH 

Psychologist,  DMH 

Psychiatric  social  worker,  DMH - 

Supvng  psychiatric  nurse - 

Social  work  assoc — 

Rehabilitation   therapist,   DMH - 

Teacher,  DMH  (mentally  retarded 

children)   - 

Teaching   asst   - 

Totals,  Authorized  Positions 688 

i  See  footnote  at  end  of  presentation. 


ACTUAL 

ESTIMATED 

PROPOSED 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

1,305-1,587 

19,044 

19,044 

1 

1 

1,074-1,305 

14,274 

14,598 

1 

1 

1,074-1,305 

14,274 

14,598 

1 

1 

973-1,183 

11,676 

12,276 

1 

1 

927-1,128 

13,536 

13,536 

884-1,074 

— 

— 

7.5 

7.5 

884-1,074 

86,670 

88,992 

801-973 

— 

— 

17 

17 

710-905 

175,026 

176,754 

70 

70 

644-821 

655,839 

662,820 

1 

1 

614-746 

8,952 

8,952 

1 

1 

614-746 

8,952 

8,952 

445 

445 

584-746 

3,306,500 

3,433,705 

7 

7 

530-644 

50,658 

51,432 

29 

29 

480-584 

1S2.601 

1S9.730 

104 

104 

446-543 

551,385 

578,316 

1 

1 

884-L074 

12,888 

12,888 

3 

3 

801-973 

33,210 

33,708 

3 

3 

584-746 

25,480 

25,480 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

884-1,074 

12,888 

12,888 

1 

1 

884-1,074 

12,076 

12,684 

1 

1 

764-927 

10,608 

11,124 

5 

5 

764-927 

53,413 

54,354 

_ 

_ 

764-927 

— 

— 

1 

1 

764-927 

11,124 

11,124 

_ 

_ 

764-927 

— 

— 

4 

4 

584-746 

34,080 

34,080 

0.2 

0.2 

3.54-3.90  hr 

1,622 

1,622 

1 

1 

1,183-1,439 

17,268 

17,268 

4 

4 

842-1,305 

50,334 

52,877 

— 

— 

480-644 

— 

— 

3 

3 

842-1,305 

25,260 

31,828 

3 

3 

543-660 

16,290 

20,525 

_ 

_ 

1,155-1,405 

_ 

_ 

1 

1 

1,048-1,273 

15,276 

15,276 

5 

5 

950-1,155 

57,400 

59,478 

1 

1 

973-1,183 

14,196 

14,196 

2 

2 

764-927 

22,248 

22,248 

3 

3 

584-746 

24,660 

25,020 

1 

1 

1,837-2,463 

25,800 

27,090 

1 

1 

1,837-2,463 

25,800 

27,090 

2 

2 

1,183-1,439 

31,320 

32,886 

1 

1 

950-1,155 

12,576 

13,204 

1 

1 

973-1,183 

12,888 

13,532 

1 

1 

710-863 

9,396 

9,865 

2 

2 

764-927 

20,208 

21,218 

2 

2 

842-1,305 

16,840 

21.218 

2 

2 

543-660 

10,860 
$6,644r676 

13,683 

778.7 

778.7 

$7,673,611 

$6,802,116 

■  iLTH  AND  WELFARE 
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Department  of  Health 
HOSPITALS   FOR   THE   MENTALLY   RETARDED  —Continued 


SALARIES  AND  WAGES 
SUPPORT  AND  SUBSISTENCE 


AGNEWS  STATE   HOSPITAL— Continued 


Food  Service : 

Food   administrator   II   

Food   administrator   I   

Supvng  cook    II   

Supvng  cook   I   

Baker  II 

Food  service  supvr  II 

Materials  and  stores  supvr  I 

Cook  II 

Baker  I 

Butcher-meat  cutter  I 

Food  service  supvr  I 

Stock  clerk 

Food  service  asst  II 

Food  service  asst  I 

Clothing  : 

Clothing  center  mgr 

Shoemaker    

Seamer-seamstress 

Asst  seamstress 

Housekeeping — rPublic  Areas : 

Janitor  foreman  III 

Pest  control  techn 

Janitor    

Laundry : 

Laundry  supvr  II 

Laundry  supvr  I 

Laundryman 

Laundress 

Laundry  asst 

Totals,   Authorized  Positions 134.5 


ACTUAL 

ESTIMATED 

PROPOSED 

71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

1 

$1,048-1,273 

$15,276 

$15,276 

1 

1 

1 

821-998 

10,914 

11,166 

1 

1 

1 

783-950 

11,400 

11.400 

4.3 

3 

3 

676-905 

29,556 

29,556 

0.9 

1 

1 

676-821 

9,396 

9,852 

1 

1 

1 

676-821 

9,396 

9,852 

0.7 

1 

1 

614-783 

7,984 

8,384 

16.6 

9 

9 

614-746 

79,164 

79,536 

2.4 

2 

2 

614-746 

17,652 

17,904 

2 

1 

1 

614-746 

8,952 

8,952 

3 

1 

1 

584-710 

8,520 

8,520 

0.6 

1 

1 

556-676 

6.840 

7,188 

28.7 

21 

21 

505-614 

150,138 

152,582 

35.5 

31 

31 

457-556 

1S5J98 

192,930 

0.9 

1 

1 

783-950 

9,396 

9,852 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

614-746 

8,952 

8,952 

2 

1 

1 

505-614 

7,368 

7,368 

1 

1 

1 

676-821 

9,852 

9,852 

— 

1 

1 

728-801 

8,736 

9,168 

7.1 

7 

7 

480-5S4 

45,501 

46,722 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

614-746 

8,952 

8,952 

4 

13 

13 

530-644 

100.464 

100,464 

5 

6 

6 

505-614 

44,208 

44,208 

11.8 

14 

14 

457-556 

83,881 

87,360 

123 


123 


$928,943 


$900,016 


$917,716 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 1 

Supvr  of  building  trades 1 

Plumber  II 1 

Carpenter  II 1 

Painter  II 2 

Plumber  I 3.2 

Sheet  metal  worker 0.7 

Carpenter   I    1 

Painter   I   5.5 

Mason    1 

Locksmith 1 

Fusion  welder 0.9 

Upholsterer     1 

Building  maint  man 6.9 

Maintenance  of  Grounds : 

Supvng  groundsman  II 0.8 

Tractor  opr-laborer 0.8 

Groundsman 3.4 

Light,  Heat  and  Power: 

Chief   engr   I 1 

Electrician   II   1 

Electrician   I    1.8 

Steamfitter   2 

Stationary  engr  I 5 

Refrigeration  engineman 0.6 

Stationary    fireman    9.7 

Fire  Protection : 

Institution  fire  chief 1 

Institution    fireman    5.3 

Institution  firefighter — part-time - 

Motor  Vehicles : 

Automobile  mechanic 1.8 

Auto  equipt  opr  II   1 

Auto  equipt  opr  I 16.5 

Security  Force : 

Security   off  II   1 

Security  off  I 4.9 


Totals,  Authorized  Positions 


1 

1 

$1,273-1,548 

1 

1 

998-1,155 

1 

1 

950-1,048 

1 

1 

905-998 

2 

2 

905-998 

3 

3 

905-998 

1 

1 

905-998 

2 

2 

863-950 

4 

4 

863-950 

1 

1 

863-950 

1 

1 

863-950 

1 

1 

842-927 

1 

1 

746-905 

5 

5 

728-801 

1 

1 

842-1,023 

2 

2 

764-842 

4 

4 

628-728 

1 

1 

998-1,155 

1 

1 

950-1,048 

3 

3 

905-998 

1 

1 

905-998 

4 

4 

863-950 

1 

1 

863-950 

10 

10 

783-S63 

1 

1 

863-1,048 

6 

6 

710-863 

0.6 

0.6 

710-863 

1 

1 

842-1,023 

1 

1 

801-884 

12 

12 

728-801 

84.8    80.6   80.6 


644-783 
556-676 

$807,384 


$18,576 
13,860 
12,576 
11,976 
23,952 
35,928 
10,860 
21,756 
45,465 
11,400 
11,400 
10,104 
10,860 
48,060 

10,104 
20,208 
32,928 

13.860 
12,576 
33,831 
11,976 
45,600 
10,356 
102,828 

12,576 

59,184 

5,637 

11,124 

10,608 

114,108 

9.396 

38,978 

$842,651 


GRAND  TOTALS,  AUTHORIZED 

POSITIONS    1,003.7 

1  See  footnote  at  end  of  presentation. 


1,054.3    1,054.3         $10,190,143  $9,035,557 


$18,576 
13,860 
12,576 
11,976 
23,952 
35,928 
11,400 
22,260 
45,600 
11,400 
11,400 
10,608 
10,860 
48,060 

10,608 
20,208 
33,696 

13,860 
12,576 
34,920 
11,976 
45.600 
10,S60 
103,308 

12,576 

60,864 

5,919 

11,124 

10,608 

115,002 

9.396 
39.686 

$851,243 


9,226,715 
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Department  of  Health 
HOSPITALS   FOR   THE   MENTALLY   RETARDED1 — Continued 


SALARIES  AND  WAGES 

ADMINISTRATION 

Executive : 

Medical   director   

Asst  to  the  medical  director 

Secty  I   

Medical  Records  and  Clerical : 

Medical  record  librarian 

Supvng  clerk  I 

Sr  steno   

Sr  clerk-typist 

Sr  file  clerk 

Steno  II  

Clerk-tvpist  II 

Typewriter  opr  MTST   

Clerk  II 

Business  Services : 

Hosp  administrator 

Sr  steno   

Fiscal  Section : 

Acctg  off  III 

Property  clerk  II 

Accountant  I 

Sr    clerk-typist    

Sr  account  clerk 

Acctg  teehn 

Steno  II  

Clerk-typist    II 

Bookkeeping  mach  opr  I 

Account  clerk  II 

Trust  Section : 

Patients  benefit  and  insurance  off  I 

Sr  clerk-typist 

Clerk-typist  II 

Personnel  Section : 

Personnel    off   I 

Hosp  health  and  safety  coordinator 

Personnel  asst  II 

Sr   steno    

Personnel  asst  I 

Steno   II   

Clerk-typist  II 

Service,  Supply  and  Clerical : 

Service  and  supply  off  II 

Warehouse  mgr  I 

Clothing    center    mgr 

Materials  and  stores  supvr  I 

Clerk-typist   II    

Duplicating   mech   opr   II 

Clerk   II   

Communications  Section : 

Supvng    telephone  opr 

Telephone  opr 

Totals,   Authorized  Positions 71.3 


CARE  AND  WELFARE 

Medical  Care : 

Program  director,  general  medical 

and  surgical  program 

Asst   supt,   psychiatric   services 

Sr  physician 

Dentist   III    

Physician  and  surgeon,  DMH 

Psychiatrist,  DMH 

Dentist  II 

Chief  psychologist 

Sr  psychologist 

Pharmacist  II   

Psychologist.  DMH  P.D. 

Psychologist,  DMH 

Podiatrist    _: 

Pharmacist  I 

Assoc  microbiologist 

Supvng  lab  technologist 

Nurse-anesthetist 

Phys  therapist  II 

Lab  technologist   

Phys  therapist  I 

l  See  footnote  at  end  of  presentation. 


FAIRVIEW  STATE   HOSPITAL 


ACTUAL 

ESTIMATED 

PROPOSED 

71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

1 

$2,586-2,624 

$31,488 

$31,488 

1 

1 

1 

1,128-1,371 

14,406 

15,226 

1 

1 

1 

692-842 

8,304 

8.736 

1 

1 

1 

905-1,100 

13,200 

13,200 

1.8 

1 

1 

676-S21 

9,852 

9,852 

3.6 

6 

6 

599-764 

48,457 

49,553 

0.7 

1 

1 

584-746 

7,008 

7,368 

1 

1 

1 

5S4-710 

8,520 

8.520 

9.8 

6 

6 

517-660 

44,248 

44,784 

11.4 

12.5 

12.5 

480-644 

82,334 

84,235 

— 

3 

3 

530-644 

19,080 

20,016 

0.8 

1 

1 

4S0-584 

6,868 

7,008 

0.9 

1 

1 

1,750-2,127 

21,000 

22,044 

1 

1 

1 

599-764 

7,188 

7,536 

1 

1 

1 

1,12S-1,371 

16,452 

16,452 

1 

1 

1 

710-863 

10,356 

10,356 

1 

1 

1 

692-842 

9,843 

10,068 

1 

1 

1 

584-746 

8,520 

8.520 

1 

1 

1 

584-710 

7,880 

8,256 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

517-660 

6.360 

6,684 

0.9 

1 

1 

480-644 

6,412 

6,728 

1 

1 

1 

480-584 

7,008 

7.008 

1 

1 

1 

480-584 

7,008 

7,008 

1 

1 

1 

905-1,100 

13,200 

13,200 

0.6 

1 

1 

584-746 

7,008 

7,368 

1 

1 

1 

480-644 

7,368 

7,368 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

1 

1 

1 

1,048-1,273 

14,440 

15,156 

1.2 

1 

1 

676-821 

9,852 

9,852 

0.8 

1 

1 

599-764 

8.736 

8,736 

2.8 

3 

3 

584-710 

25,344 

25,560 

0.8 

0.5 

0.5 

517-660 

3.314 

3,482 

2 

2 

2 

480-644 

14,016 

14,016 

1 

1 

1 

1,023-1.243 

14,916 

14.916 

1 

1 

1 

783-950 

11,355 

11,400 

1 

1 

1 

783-950 

11,400 

11,400 

2.2 

2 

2 

614-783 

16,320 

16,680 

1 

1 

1 

480-644 

7,008 

7,008 

1 

1 

1 

530-644 

7,728 

7,728 

1 

1 

1 

480-584 

5,910 

6,210 

1 

1 

1 

522-676 

8,112 

8,112 

5 

5 

5 

457-584 

35,040 

35,040 

74 


74 


$588,181 


$648,737 


$659,666 


2 

2 

2 

$2,233-2,622 

$62,928 

$62,928 

1 

1 

1 

2,233-2,622 

31,452 

31,452 

2.5 

4 

4 

2,026-2,586 

115,932 

117,144 

0.3 

1 

1 

1,929-2,586 

23,148 

24,312 

7.4 

7 

7 

1,837-2,463 

200,340 

200,876 

1.7 

1 

1 

1,837-2,463 

26,796 

26,796 

1.9 

2 

2 

1,837-2,463 

48,734 

49,944 

1 

1 

1 

1,439-1,750 

21,000 

21,000 

2 

2 

2 

1,305-1,587 

38,088 

38,088 

1 

1 

1 

1,337-1,475 

17,700 

17,700 

2 

1 

1 

1,183-1,439 

17,268 

17,268 

5.4 

5 

5 

1,183-1,439 

84,804 

85,164 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

0.9 

1 

1 

1,213-1,337 

16,044 

16,044 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,023-1,243 

14,916 

14,916 

1 

1 

1 

1,023-1,243 

14,916 

14,916 

1 

1 

1 

927-1,128 

13,536 

13,536 

3 

3 

3 

884-1,023 

36,828 

36,828 

2.7 

3 

3 

801-973 

34,522 

35,028 
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SALARIES  AND  WAGES 

CARE  AND   WELFARE— Continued  ,,   ,,       „  ,„       „  „„ 

i i-li       Il-li      73-74 
Medical  Care — Continued 

Electroencephalographic   techn 111 

X-ray  teehn   1              i.i           x.l 

Psychiatric  techn — podiatrist  asst 111 

Lab  asst  II   111 

Dental    asst    3.1           3              3 

Psychiatric   resident   —              _              _ 

Personal  Care : 

Supt  of  nursing  services 0.6           1               1 

Asst  supt  of  nursing  services  (RN) 4.3           3              3 

Asst  supt  of  nursing  services  (PT) 2              2              2 

Sup.vng   psychiatric   nurse 12.3         12            12 

Public  health  nurse  II 111 

Registered  nurse   III   23.8         26            26 

Supvng  psychiatric  techn 10.2           7               7 

Registered  nurse  II 74.5         92            92 

Sr  psychiatric  techn  II 16.5         18            18 

Sr  psychiatric  techn  I 79.6       104          104 

Barbershop  mgr 111 

Beauty  shop  mgr 111 

Psychiatric  techn 632.1       792         792 

Janitor  foreman  I 0.9           5              5 

Janitor    2.3         10            10 

Hosp  worker 78.4         49           49 

Surgery — Central  Supply — Clinics  : 

Surgical  nurse  II 1.8           1              1 

Surgical  nurse  I   2.9           3              3 

Registered  nurse  I 111 

Psychiatric   techn   2.8           3              3 

Clerk-typist  II 111 

Rehabilitation  Therapy : 

Supvr  of  rehabilitation  services 111 

Chaplain   (Catholic)   111 

Chaplain   (Protestant)    111 

Asst  supvr  of  rehabilitation  services 2.2           3              3 

Coordinator  of  volunteer  services 111 

Librarian 111 

Rehab  therapist,  DMH  (occupa- 
tional)   (PD)   0.8           1              1 

Rehab  therapist,  DMH   (music) 5.8           6              6 

Rehab  therapist,  DMH    (recreational)  6              7               7 

Psychiatric  techn — group  leader 2              2              2 

Motion  picture  opr — part-time -              0.2           0.2 

Sheltered  Workshop  : 

Supvr  of  sheltered  workshop -              1              1 

Rehabilitation  therapist,  DMH 

(industrial) —              1              1 

Clerk-typist  II -              1              1 

Education  : 

School  principal,  hospitals  for  the 

mentally  retarded 111 

Supvr  of  academic  instruction 111 

Teacher,  DMH  (speech  development 

and  correction) •_■ 0.4           2              2 

Teacher,  DMH  (elementary  education)  111 
Teacher,  DMH  (mentally  retarded 

deaf  children) 0.7           0.8          0.8 

Teacher,  DMH  (music) 111 

Teacher,  DMH  (mentally  retarded 

children)    9.6         10.6         10.6 

Teacher  (arts  and  crafts) 1.2           1.3           1.3 

Teacher,  DMH  ( recreation  and 

physical  education) 0.1           0.3          0.3 

Special  Education : 

Teacher,  DMH  (mentally  retarded 

children)    -44 

Teaching  asst -              4              4 

Social  Service : 

Supvng  psychiatric  social  worker  II —  1 

Supvng  psychiatric  social  worker  I 0.8           1               ' 

Psychiatric  social  worker,  DMH 8.3           9              9 

Admissions  and  Evaluation  Unit : 

Physician  and  surgeon  II,  DMH 0.2           0.2           0.2 

Psychiatrist,  DMH -             0-8           0.8 

Psychologist,  DMH -             0.2           0.2 

Psychiatric  social  worker,  DMH 1.1 

Public  health  nurse  II -              }              7 

Steno  II 1              1              * 

Totals,  Authorized  Positions 1,047.1    1,249.5    1,249.5 

1  See  footnote  at  end  of  presentation. 
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ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

SALARY  RANGE 

692-842 

10,104 

10,104 

692-842 

10.554 

11.038 

584-746 

8.520 

8,520 

530-644 

6,784 

7,128 

530-644 

23,184 

23.184 

728-1,587 

36,400 

36,378 

1,305-1,587 

15.660 

16.452 

1.074-1.305 

46.980 

46,980 

1,074-1.305 

31.320 

31,320 

973-1.183 

168,085 

169,450 

927-1.128 

13.536 

13,536 

884-1,074 

329.168 

331.934 

884-1.074 

88,680 

89,244 

801-973 

1,011,440 

1,036.378 

719-905 

188,994 

190,152 

644-821 

990,066 

998,523 

614-746 

8,952 

8.952 

614-746 

8,952 

8.952 

584-746 

6,391.008 

6,556,490 

530-644 

36.648 

37.692 

480-584 

65.608 

67,090 

446-543 

297,241 

307,592 

884-1.074 

12.888 

12.888 

801-973 

35.028 

35.028 

746-905 

10,860 

10.860 

584-746 

25.992 

25.992 

480-644 

7,008 

7,008 

1,074-1,305 

15,660 

15,660 

1,048-1,273 

15.276 

15.276 

1,048-1.273 

15,276 

15.276 

884-1,074 

34,104 

35,136 

884-1,074 

12,888 

12,888 

764-927 

11,124 

11,124 

764-927 

9.823 

10,174 

764-927 

63,572 

64.710 

764-927 

72,662 

75,179 

584-746 

17,040 

17,040 

3.72-3.90  hr 

1,622 

1,622 

973-1,183 

11,676 

12,276 

764-927 

9,168 

9,612 

180-644 

5,910 

6,210 

1,305-1.587 

19,044 

19,044 

1,183-1,439 

17,268 

17,268 

842-1,305 

28,392 

29,832 

842-1,305 

14,196 

14,916 

842-1,305 

9,551 

10,031 

842-1,305 

15,536 

15,660 

842-1,305 

150,342 

151,986 

842-1,305 

19,575 

19,575 

842-1,305 

2,526 

2,652 

842-1,305 

56,784 

59,664 

543-660 

28,752 

31,274 

1,155-1,405 

16,860 

16,860 

1,048-1,273 

12.576 

13,200 

950-1,155 

117,160 

119,220 

1,837-2.463 

6,133 

6.133 

1.837-2,463 

15,376 

16,146 

1,183-1,439 

3,132 

3,289 

950-1.155 

11,400 

11,976 

927-1,128 

11,124 

11,676 

517-660 

6,464 
$11,588,740 

6,796 

$9,742,430 

$11,834,322 
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Department  of  Health 
HOSPITALS   FOR   THE   MENTALLY   RETARDED1 — Continued 


FAIRVIEW  STATE   HOSPITAL— Continued 


SALARIES  AND  WAGES 
SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  II 

Food  administrator  I 

Supvng  cook  II 

Supvng  cook  I 

Baker  II 

Butcher-meat  cutter  II 

Food  service  supvr  II 

Materials  and  stores  supvr  I 

Cook  II  

Baker  I 

Food  service  supvr  I 

Clerk-typist  II 

Food  service  asst  II 

Food  service  asst  I 

Clothing : 

Shoemaker 

Seamer-seamstress 

Asst  seamstress 

Housekeeping — Public  Areas  : 

Supvng  housekeeper  II 

Janitor  foreman  I 

Janitor 

Housekeeper  

Laundry : 

Laundry  supvr  II 

Laundry  supvr  I 

Laundryman 

Laundress  

Laundry  asst 

Totals,   Authorized   Positions 222.5 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 111 

Supvr  of  building  trades 111 

Plumber  II 0.8           1               1 

Carpenter  II 111 

Painter  II 0.8           1              1 

Plumber  I 2              3              3 

Sheet   metal   worker 111 

Carpenter  I   1.9           2              2 

Painter   I    6.7           6              6 

Locksmith    111 

Fusion   welder   111 

Upholsterer 111 

Building  maint  man 3.5           4              4 

Maintenance  of  Grounds : 

Supvng  groundsman  II 111 

Lead   groundsman    111 

Groundsman    5.7           6               6 

Light,  Heat  and  Power : 

Chief  engr  I 111 

Electrician  II 111 

Electrician  I 2.8           3              3 

Steamfitter    111 

Stationary  engr  I 3               3               3 

Refrigeration   engineman 111 

Stationary   fireman   5               5               5 

Water  and  Sewage : 

Building  maint  man 0.9           1               1 

Fire  Protection  : 

Institution  fire  chief 111 

Motor  Vehicles : 

Automobile  mechanic 0.8           1              1 

Auto   equipt   opr   II 111 

Auto   equipt   opr  I 8.9          9              9 

Security  Force : 

Security  off  II 1.2           1               1 

Security    off   I 4.1           5              5 

Totals,   Authorized   Positions 63.1         66            66 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS  1,404    1,621.5    1,621.5 

1  See  footnote  at  end  of  presentation. 


ACTUAL 

ESTIMATED 

PROPOSED 

71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1.3 

1 

1 

$1,048-1,273 

$15,276 

$15,276 

1 

1 

1 

821-998 

11.976 

11,976 

1 

1 

1 

783-950 

11,400 

11,400 

2.5 

3 

3 

676-905 

28,020 

28,440 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

676-S21 

9.S52 

9.S52 

0.7 

1 

1 

614-7S3 

8,952 

8,952 

13.5 

14 

14 

614-746 

122,924 

123,694 

1 

1 

1 

614-746 

S.952 

8,952 

3.9 

4 

4 

584-710 

32,818 

33,606 

1 

1 

1 

480-644 

7,008 

7,008 

23.2 

39 

39 

505-614 

257.036 

264,360 

109.7 

105 

105 

457-556 

662,096 

678,083 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

614-746 

8,952 

8.952 

3.5 

4 

4 

505-614 

27,281 

27,898 

1 

1 

1 

614-746 

8,952 

8,952 

3.1 

2 

2 

530-644 

15,666 

15,996 

11.9 

8 

8 

480-584 

54,212 

55,710 

1 

1 

1 

4S0-5S4 

7,008 

7,008 

1.2 

1 

1 

746-905 

10,398 

10,860 

2 

2 

2 

614-746 

17,904 

17.904 

13.8 

16 

16 

530-644 

117,958 

120,634 

16.3 

17 

17 

505-614 

123,678 

124,404 

4.9 

4 

4 

457-556 

23,655 

24,777 

222.5 

232 

232 

$1,467,276 

$1,622,538 

$1,655,258 

51,273-1,548 

$18,576 

$18,576 

998-1,155 

13,860 

13,860 

950-1,048 

11,400 

11,976 

905-99S 

11,976 

11,976 

905-998 

11,976 

11,976 

905-998 

34,812 

35,352 

905-99S 

11,976 

11,976 

863-950 

22,050 

22,575 

863-950 

67,356 

67,860 

863-950 

11,085 

11,400 

842-927 

10,104 

10,608 

746-905 

10,860 

10,860 

728-801 

37,600 

38,337 

842-1,023 

12,276 

12,276 

660-801 

9.612 

9,612 

628-728 

50,440 

51,432 

998-1,155 

13,860 

13,860 

950-1,048 

12,576 

12,576 

905-998 

34,812 

35,352 

905-998 

11,976 

11,976 

863-950 

34,200 

34,200 

863-950 

11,400 

11,400 

783-863 

51,780 

51,780 

728-801 

9,060 

9,501 

863-1.048 

12,576 

12,576 

842-1.023 

10,566 

11,081 

801-884 

10,608 

10,608 

728-801 

86,487 

86,508 

644-783 

7,728 

8,112 

556-676 

37,702 
$691,290 

38,588 

$591,218 

$698,770 

$12,389,105 

$14,551,305 

$14,848,016 
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Department  of  Health 
HOSPITALS   FOR   THE   MENTALLY   RETARDED  J— Continued 


SALARIES  AND  WAGES 
ADMINISTRATION 


PACIFIC  STATE   HOSPITAL 


71-72      72-73      73-74 


Executive : 

Medical  director 1  \ 

Adm  asst  II 1  \ 

Secty  I   0.9  1 

Medical  Records  and  Clerical : 

Medical  record  librarian 0.5  1 

Supvng  clerk  I 1  \ 

Sr  steno   3.5  4 

Sr  file  clerk 1  1 

Steno  II   11.9  n 

Clerk-typist  II 13.2  14.5 

Duplicating  mach  opr  II 1  1 

Account  clerk  II 2.3  2 

Steno  I 0.5  1 

Clerk-typist  I 0.4  1 

Business  Services : 

Hosp  administrator 1  1 

Asst  hosp  administrator 1.4  1 

Sr  steno 1  1 

Fiscal  Section : 

Acctg  off  III 1  1 

Property  clerk  II 0.9  1 

Accountant  I 1  1 

Sr  steno 1  1 

Sr  account  clerk 1.7  2 

Clerk  typist  II 11  1 

Clerk  II 0.9  1 

Account  clerk  II 3.1  3 

Trust  Section : 

Patients  benefit  and  insurance  off  I 1  1 

Sr  clerk 1  1 

Clerk-typist  II 1.6  1 

Clerk-typist  I 0.4  1 

Personnel  Section : 

Personnel  off  I 1  1 

Hosp  health  and  safety  coordinator 1  1 

Personnel  asst  II 1  1 

Sr  steno 1  1 

Personnel  asst  I 1.4  3 

Account  clerk  II 4.2  3.5 

Service,  Supply  and  Clerical : 

Service  and  supply  off  II 0.3  1 

Warehouse  mgr  I 1  1 

Materials  and  stores  supvr  I 2  2 

Steno  II 0.7  1 

Clerk-typist  II 2.3  2 

Clerk  II   3  3 

Communications  Section : 

Supvng  telephone  opr  I 1.1  1 

Telephone  Opr 4.8  5 

Totals,   Authorized  Positions 81.1  85 


1 
1 
1 

1 

1 

4 

1 
11 
14.5 

1 

2 

1 

1 

1 
1 
1 

1 
1 
1 
1 
2 
1 
1 
3 

1 
1 
1 
1 

1 
1 
1 
1 
3 
3.5 

1 
1 
2 
1 
2 
3 

1 
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85 


ACTUAL 

1971-72 

SALARY  RANGE 
$2,586-2.624 
1,12S-1,371 
692-842 

905-1,100 
676-821 
599-764 
584-710 
517-660 
480-644 
530-644 
480-584 
469-571 
435-530 

1,750-2,127 

1,371-1,667 

599-764 

1,128-1,371 
710-863 
692-842 
599-764 
584-710 
480-644 
480-584 
480-584 

905-1,100 
584-710 
480-644 
435-530 

1,183-1,439 
1,048-1,273 
676-821 
599-764 
584-710 
480-584 

1,023-1,243 
783-950 
614-783 
517-660 
480-644 
480-584 

556-676 
480-584 

$658,067 


ESTIMATED 

1972-73 

$31,032 

16,452 

9,168 

10,860 
9,852 

33,396 
8,520 

81,490 

100,796 

7,728 

12,095 
5,904 
5,462 

23,148 
16,452 

8,238 

16,452 
8,520 

10,104 
8.736 

15,768 
7,008 
5,910 

20,282 

13,200 

8,520 
6,868 
5,352 

17,268 
15,276 
9,852 
7,664 
22,616 
21,940 

12,276 
11,400 
17,904 
7,068 
14,016 
21,024 

6,672 
30,918 

$723,207 


PROPOSED 

1973-74 

$31,488 

16,452 

9,612 

11,400 
9,852 

33,744 
8,520 

82,166 

103,514 

7,728 

12,699 
6,204 
5,737 

24,312 

17,268 
8,592 

16,452 

8,952 
10.104 

8,736 
16,128 

7,008 

6,210 
20,828 

13,200 

8,520 
7.008 
5,622 

17,268 
15.276 
9,852 
8,048 
23,768 
22,864 

12,888 
11,400 
17,904 
7,396 
14.016 
21,024 

7,008 
32,118 

$738,886 


CARE  AND  WELFARE 

Medical  Care : 

Program     director,     general     medical 

and  surgical  program 

Asst  supt,  psychiatric  services 

Sr  physician 

Sr  psychiatrist 

Dentist  III 

Physician  and  surgeon,  DMH 

Physician  and  surgeon,  DMH  (PD) 

Psychiatrist,  DMH 

Dentist  II 

Chief  psychologist 

Sr  psychologist 

Pharmacist  II 

Psychologist,  DMH 

Psychologist,   DMH    (PD)    

Podiatrist    

Pharmacist  I 

Assoc  microbiologist 

Supvng  lab  technologist 

Nurse-anesthetist     

Sr  lab  technologist 

Phys  therapist  II 

1  See  footnote  at  end  of  presentation. 


1.5 

1 

1 

$2,233-2,622 

$31,464 

$31,464 

2.6 

2 

2 

2,233-2,622 

62,496 

62.916 

_ 

2 

2 

2,026-2,586 

48,624 

51,048 

0.5 

2 

2 

2,026-2,586 

48,624 

51,048 

1 

1 

1 

1,929-2,586 

28,152 

28,152 

6.8 

4.5 

4.5 

1,837-2,463 

112,830 

115,602 

?, 

2 

2 

1,837-2,463 

50,146 

51,378 

1 

4 

4 

1,837-2,463 

94,284 

97,596 

1  ?, 

2 

2 

1,837-2,463 

44,088 

46,296 

1 

1 

1 

1,439-1,750 

21,000 

21.000 

1 

1 

1 

1,305-1,587 

17,852 

18,744 

0.7 

1 

1 

1,337-1,475 

17,700 

17,700 

3 

6 

6 

1,183-1,439 

91,216 

94,101 

3 

2 

2 

1,183-1,439 

30,704 

32,246 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

1,213-1,337 

16.044 

16.044 

1 

1 

1,048-1,273 

12,576 

13.200 

1 

1 

1 

1.023-1,243 

13,008 

13,656 

0.9 

1 

1 

1,023-1.243 

14,916 

14.916 

1.3 

1 

1 

927-1,128 

13,536 

13,536 

1.8 

1 

1 

927-1,128 

12,837 

13,482 
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HOSPITALS  FOR  THE  MENTALLY  RETARDED1 — Continued 


SALARIES  AND  WAGES 
CARE  AND  WELFARE— Continued 


PACIFIC  STATE   HOSPITAL— Continued 


71-72 


Medical  Care — Continued 

Sr  librarian   1 

Lab  technologist 3.6 

Phys  therapist  I 1.4 

Sr  X-ray  techn 1 

Eleetroencephalographie  techn 1 

X-ray  techn   1 

Psychiatric  techn,  podiatrist  asst 2 

Dental  asst 3 

Personal  Care : 

Supt  of  nursing  services 1 

Asst  supt  of  nursing  services  (RN) 3 

Asst  supt  of  nursing  services  (PT) 2  _ 

Supvng   psychiatric   nurse 10.5 

Public  health  nurse  II - 

Brace  maker - 

Registered   nurse  III 16.8 

Supvng  psychiatric  techn 13.7 

Registered  nurse  II 48.3 

Registered  nurse  I 4 

Sr  psychiatric  techn  II 25.8 

Sr  psychiatric  techn  I 83.6 

Beauty   shop   mgr 1 

Psychiatric   techn   685.2 

Barber  shop  mgr 1 

Janitor  foreman  I 2.8 

Janitor    5.5 

Hosp  worker 81 

Surgery — Central  Supply — Clinics : 

Surgical  nurse   II — 

Surgical  nurse  I 4 

Registered  nurse  II 1 

Psychiatric  techn 4 

Steno  II  1 

Rehabilitation  Therapy  : 

Supvr  of  rehabilitation  services 1 

Chaplain   (Catholic)   1 

Chaplain   (Jewish)   1 

Chaplain   (Protestant) 1 

Asst  supvr  of  rehabilitation  services.  4 

Coordinator  of  volunteer  services 1 

Librarian * — 

Rehab  therapist,  DMH  (occupational)  3.3 

Rehab  therapist,  DMH   (music) 1.5 

Rehab  therapist,  DMH  (recreation) 7.1 

Psychiatric   techn — group   leader 5 

Motion   picture   operator — part-time 0.2 

Education : 

School   principal,  hospitals  for  the  men- 
tally retarded 0.3 

Supvr  of  academic   instruction 1 

Teacher,    DMH    (speech    development 

and  correction)    2.8 

Teacher.     DMH     (mentally     retarded 

children)    7.3 

Teacher,     DMH     (mentally    retarded 

deaf   children)    1 

Teacher,    DMH     (elementary     educa- 
tion)    6.6 

Teacher,   DMH    (home   economics) 1 

Teacher,  DMH   (recreation  and  phys- 
ical education) 1 

Teacher,    DMH     (emotionally    handi- 
capped)      1 

Special  Education : 

Teacher,     DMH     (mentally     retarded 

children)    — 

Teaching  asst — 

Social  Service : 

Supvng  psychiatric  social   worker   II  1 

Supvng  psychiatric  social  worker  I 1 

Psychiatric  social  worker,  DMH 8.2 

Tuberculosis  X-ray  Services : 

Physician  and  surgeon,  DMH - 

X-ray    techn    0.8 

Steno  II  0.3 

i  See  footnote  at  end  of  presentation. 


ACTUAL 

ESTIMATED 

PROPOSED 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

842-1,023 

12,276 

12.276 

3 

3 

884-1,023 

36,828 

36,828 

5 

5 

801-973 

52,328 

54.420 

1 

1 

728-884 

10.608 

10,608 

1 

1 

692-842 

10,104 

10.104 

1 

1 

692-842 

10,104 

10,104 

1 

1 

5S4-746 

8.520 

8,520 

3 

3 

530-644 

23,181 

23,184 

1 

1 

1.305-1.587 

19.044 

19,044 

3 

3 

1,074-1.305 

46.980 

46,980 

2 

2 

1,074-1,305 

31,320 

31.320 

7 

7 

973-1,183 

99,566 

99,746 

1 

1 

927-1,128 

11,124 

11,676 

1 

1 

927-1,128 

11,124 

11,676 

19 

19 

884-1,074 

240,278 

241.718 

11 

11 

884-1,074 

134.636 

137.762 

66 

66 

801-973 

721,520 

738,680 

6 

6 

746-905 

56,439 

59.174 

27 

27 

710-905 

288.420 

289.062 

100 

100 

644-821 

970,017 

977,748 

1 

1 

614-746 

8,952 

8,952 

723 

723 

584-746 

5,981,910 

6,114.775 

1 

1 

556-676 

8,112 

8,112 

5 

5 

530-644 

37.008 

37.962 

7 

7 

480-584 

47,846 

49.040 

123 

123 

446-543 

719,236 

753,823 

1 

1 

884-1,074 

10,608 

11.124 

3 

3 

801-973 

35,028 

35,028 

1 

1 

801-973 

11,676 

11,676 

4 

4 

5S4-746 

34,122 

34,504 

1 

1 

517-660 

7,536 

7,536 

1 

1 

1.074-1,305 

15,660 

15.660 

1 

1 

1.048-1,273 

13,148 

13,805 

1 

1 

1,048-1,273 

15.276 

15,276 

1 

1 

1,048-1,273 

15.276 

15,276 

3 

3 

884-1,074 

38,664 

38.664 

1 

1 

884-1,074 

11,262 

11.826 

1 

1 

764-927 

9,168 

9.612 

5 

5 

764-927 

50,490 

51,822 

2 

2 

764-927 

21,732 

22,248 

8 

8 

764-927 

S3.022 

84,936 

5 

5 

584-746 

43,032 

43.032 

0.2 

0.2 

3.72-3.90  hr 

1,598 

1,598 

1 

1 

1,305-1,587 

15,660 

16.452 

1 

1 

1,183-1,439 

17.26S 

17,268 

3 

3 

842-1,305 

42.160 

42,752 

8 

8 

842-1,305 

121,168 

121,608 

1 

1 

842-1,305 

12.778 

12,888 

7 

7 

842-1,305 

92,544 

95,658 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

842-1,305 

15,660 

15,660 

2 

2 

842-1,305 

31,320 

31,320 

2 

2 

548-666 

14,520 

15,246 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1,048-1,273 

15,276 

15,276 

10 

10 

950-1,155 

127,348 

130,740 

0.5 

0.5 

1,855-2,487 

11,574 

12.156 

1 

1 

692-842 

9,538 

10,022 

0.5 

0.5 

517-660 

3,180 

3,342 
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SALARIES  AND  WAGES 
CARE  AND  WELFARE— Continued 

Admissions  and  Evaluation  Unit : 

Psychiatrist,  DMH 

Psychologist,    DMH    

Psychiatric  social  worker,  DMH 

Registered  nurse  II 

Steno  II  

After-Care  Facility : 

Sr  psychiatrist 

Physician  and  surgeon,  DMH 

Psychologist,  DMH 

Psychiatric  social   worker,   DMH 

Steno  II 

Totals,   Authorized   Positions 

SUPPORT  AND  SUBSISTENCE 


71-72      72-73      73-74 


1 

0.9 
0.9 
2 

0.7 

2 

1 

2.9 


1 
1 
1 
1 
1 

1 
2 
1 
1 
3 


1 
1 
1 
1 

1 

1 
2 
1 
1 
3 


ACTUAL 

1971-72 

SALARY  RANGE 

1,855-2,487 

1,183-1,439 

950-1,155 

801-973 

517-660 

2,026-2,586 

1,837-2,463 

1,183-1,439 

950-1,155 

517-660 


ESTIMATED 

1972-73 

28,152 
17,268 
11,400 
10,767 
7,144 

24,312 
52,666 
17,268 
11,400 
22,116 


Food  Services : 

Food  administrator  II 

Food  administrator  I 

Supvng  cook  II 

Supvng  cook  I 

Baker  II 

Food  service  supvr  II 

Cook    II    

Baker  I 

Food  service  supvr  I 

Stock  clerk 

Cook  I 

Food  service  asst  II 

Janitor 

Food  service  asst  I 

Clothing : 

Seamer-seamstress 

Asst  seamstress 

Housekeeping — Public  Areas  : 

Janitor  foreman  III 

Janitor  foreman  I 

Janitor    

Housekeeper  

Laundry : 

Laundry  supvr  II 

Laundry  supvr  I 

Laundryman 

Laundress   

Laundry  asst 

Totals,   Authorized   Positions 128.9 


PROPOSED 
1973-74 

28,152 
17,268 
11,976 
11,016 

7,288 

25,524 
53,888 
17,268 
11,976 
22,579 


1,112.3    1,252.7    1,252.7         $10,393,233        $11,594,406        $11,843,405 


1 

1 

1 

$1,048-1,273 

$15,276 

$15,276 

1 

1 

1 

821-998 

11,976 

11,976 

1 

1 

1 

783-950 

11,400 

11,400 

3 

3 

3 

676-905 

29,556 

29,556 

1 

1 

1 

676-S21 

9,852 

9.852 

1 

1 

1 

676-821 

8,844 

9,285 

9.6 

10 

10 

614-746 

85,974 

87,592 

1 

1 

1 

614-746 

8,952 

8,952 

2.9 

3 

3 

584-710 

25.152 

25,560 

0.1 

1 

1 

556-676 

7,548 

7,920 

3.9 

4 

4 

530-644 

29,700 

30,024 

10 

10 

10 

505-614 

73,030 

73,530 

0.6 

1 

1 

480-5S4 

6,756 

7,008 

30.2 

32 

32 

457-556 

197,120 .... 

203,876 

3.6 

4 

4 

614-746 

34,404 

34,776 

3 

3 

3 

505-614 

20,180 

21,198 

1 

1 

1 

676-821 

8,844 

9,285 

1.5 

1 

1 

530-644 

6,516 

6,840 

9.7 

8 

8 

480-584 

55,365 

56,322 

2.3 

3 

3 

480-584 

17,730 

18,630 

1 

1 

1 

746-905 

10,860 

10,860 

2 

2 

2 

614-746 

17,688 

17,904 

16 

16 

16 

530-644 

118,998 

120,534 

11.4 

10 

10 

505-614 

72,712 

73,124 

11.1 

16 

16 

457-553 

96,969 

100,555 

135 


135 


$885,068 


$981,402  $1,001,835 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 

Supvr  of  building  trades 

Plumber  II 

Carpenter  II 

Painter  II 

Plumber  I 

Sheet   metal   worker 

Carpenter  I   

Painter   I    

Mason    

Locksmith   

Upholsterer 

Building  maint  man 

Maintenance  of  Grounds : 

Supvng  groundsman  II 

Lead  groundsman 

Groundsman    

Light,  Heat  and  Power: 

Chief  engr  I 

Electrician  II 

Electrician  I 

Steamfitter    

Stationary  engr  I 

Refrigeration  engineman 

Stationary   fireman  _: 

l  See  footnote  at  end  of  presentation. 


1 

1 

1 

$1,273-1,548 

$16,384 

$17,210 

1 

1 

1 

998-1,155 

13,860 

13,860 

1 

1 

1 

950-1,048 

12,576 

12,576 

1 

1 

1 

905-998 

11,976 

11,976 

2 

2 

2 

905-998 

23,952 

23,952 

2 

2 

2 

905-998 

22,836 

23,376 

1 

1 

1 

905-998 

11,976 

11,976 

1.7 

2 

2 

863-950 

21,711 

22,260 

5.9 

6 

6 

863-950 

68,310 

68,400 

0.8 

1 

1 

863-950 

10,776 

11,310 

1 

1 

1 

863-950 

11,400 

11,400 

1 

1 

1 

746-905 

10,860 

10,860 

5.7 

6 

6 

728-801 

56,496 

57,376 

1 

1 

1 

842-1,023 

11,308 

11,876 

1.9 

2 

2 

660-801 

18,708 

19,150 

5.7 

6 

6 

628-728 

51,164 

52,020 

1 

1 

1 

998-1,155 

12,126 

12,732 

1 

1 

1 

950-1,048 

12,576 

12,576 

2 

2 

2 

905-998 

23,952 

23,952 

1 

1 

1 

905-998 

11,976 

11,976 

3.2 

4 

4 

863-950 

44,016 

45,060 

2 

2 

2 

863-950 

22,800 

22,800 

5 

5 

5 

783-863 

50,090 

51,444 
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71-72      72-73      73-74 


ACTUAL 

1971-72 


ESTIMATED 

1972-73 


Fire  Protection  :  SALARY  RANGE 

Institution  fire  chief 111  863-1,048  12,576 

Institution  fireman   4.9          6              6  710-863  56,927 

Institution    firefighter—part-time -              0.5           0.5  710-863  4,746 

Motor  Vehicles : 

Automobile  mechanic 2              2             2  842-1,023  21,228 

Auto  equipt  opr  II 111  801-884  10,608 

Auto  equipt  opr  I 12.8         12            12  728-801  114,900 

Security  Force : 

Security    off   II 111  644-783  9,396 

Security  off  I 4              4              4  556-676  31,854 

Totals,   Authorized   Positions 75.6         78.5         78.5  $701,240  $814,064 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    1,397.9    1,551.2    1,551.2  $12,637,608        $14,113,079 

i  See  footnote  at  end  of  presentation. 


PROPOSED 

1973-74 

12,576 

58,714 

4,983 

21,732 

10,608 

115,344 

9,396 
32,224 

$S25,695 


$14,409,821 
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PORTERVILLE  STATE  HOSPITAL 


Executive : 

Medical   director   i 

Adm  asst  II 0  7 

Secty   I   ."I.!  1 

Medical  Records  and  Clerical : 

Medical  record  librarian 1 

Supvng  clerk  I 

Sr  steno 47 

Sr   clerk    X 

Sr  file  clerk 

Steno  II   10 

Clerk-typist  II 9.6 

Typewriter  opr  MTST 07 

Clerk  II ~_  3' 

Business  Services : 

Hosp  administrator 1,7 

Sr  steno 1^5 

Fiscal  Section : 

Acctg  off  III 11 

Property  clerk  II l' 

Accountant  I 1 

Sr  account  clerk 2 

Steno  II 1 

Bookkeeping  mach  opr  I - 

Account  clerk  II 4 

Trust  Section : 

Patients  benefit  and  insurance  off  I 1 

Sr.  account  clerk 1 

Steno  II 1 

Personnel  Section : 

Personnel  off  I 0.6 

Hosp  health  and  safety  coordinator 1 

Personnel  asst  II 1 

Personnel  asst  I 2 

Sr  account  clerk 0.8 

Steno  II   1.4 

Clerk-typist  II 2^4 

Account  clerk  II 0.2 

Service,  Supply  and  Clerical : 

Service  and  supply  off  II 1 

Warehouse  mgr  I 1 

Materials  and  stores  supvr  I 2 

Steno   II 1 

Clerk-typist  II 1 

Clerk   II   2 

Communications  Section : 

Supvng  telephone  opr  I 1 

Telephone   opr   4 

Totals,  Authorized   Positions 73.4 


71-72   72-73   73-74 


1 

1 
1 

1 
1 

6 
1 

1 
10 
5.5 
5 
3 

1 

1 

1 
1 
1 
2 
1 
1 
3 

1 
1 
1 

1 

1 

1 

1 

1 

2 

1.5 

1 

1 

1 
2 
1 
1 
2 


1 
1 
1 

1 
1 

6 
1 
1 
10 
5.5 
5 
3 

1 
1 

1 

1 
1 
2 
1 
1 
3 

1 

1 
1 

1 
1 

1 

1 

1 

2 

1.5 

1 

1 
1 
2 
1 
1 
2 

1 
4 


74 


74 


ACTUAL 

1971-72 

SALARY  RANGE 
$2,586-2,624 
1,128-1,371 
692-842 

905-1,100 
676-821 
599-764 
584-710 
584-710 
517-660 
480-644 
530-644 
480-584 

1,750-2,127 
599-764 

1,128-1,371 
710-863 
692-842 
584-710 
517-660 
480-584 
480-584 

905-1,100 
584-710 
517-660 

1,183-1,439 
1,048-1,273 
676-821 
584-710 
5S4-710 
517-660 
480-644 
480-584 

1,023-1,243 
783-950 
614-783 
517-660 
480-644 
480-584 

556-676 

480-584 

$623,772 


ESTIMATED 

1972-73 

$31,488 
14,376 
10,104 

13,200 

9,464 

49,320 

8,520 

8,520 

73,359 

36,622 

38,340 

19,926 

21,000 
8,736 

15,288 
10,356 
10,104 
16,624 
7,536 
5,910 
20,284 

13,200 
8,520 
7,536 

17,268 

14,498 

9,852 

8,520 

7,784 

15,002 

10.06S 

5,910 

14,916 
11,400 
17,904 
7,536 
7,008 
14,016 

8,112 
27,888 

$656,015 


PROPOSED 

1973-74 

$31,488 
15,102 
10,104 

13,200 

9,772 

50,016 

8,520 

8,520 

74,048 

37,522 

38,640 

20,226 

22,044 
8,736 

16,056 
10,356 
10,104 
16,944 
7,536 
6,210 
20,800 

13,200 
8,520 
7,536 

17,268 

15,216 

9,852 

8,520 

8,168 

15,072 

10,456 

6,210 

14,916 
11,400 
17,904 
7,536 
7,008 
14,016 

8,112 
28,218 

$665,072 


CARE  AND  WELFARE 

Medical  Care : 

Program  director,  general  medical 

and  surgical  program 

Asst  supt,  psychiatric  services 

Sr  psychiatrist 

Dentist  III 

Physician  and  surgeon,  DMH 

Physician  and  surgeon,  DMH  (PD). 

Pathologist      

Dentist  II ^ 

Chief  psychologist - 

Sr  psychologist __. 

Pharmacist  II 

Psychologist,  DMH 

Podiatrist   

Pharmacist  I 

Assoc  microbiologist 

Supvng  lab  technologist 

Nurse-anesthetist 

Phys  therapist  II 

Lab  technologist 

Phys  therapist  I 

Electroencephalograph^  techn 

X-ray  techn 

Psychiatric  techn — podiatrist  asst 

Dental  asst 

1  See  footnote  at  end  of  presentation. 
14— 83708C 


1 

1 

1 

$2,233-2,622 

2 

2 

2 

2,233v-2,622 

1 

4 

4 

2,026-2,586 

1 

1 

1 

1,929-2,586 

9.8 

8 

8 

1,837-2,463 

3 

3 

3 

1,837-2,463 

- 

1 

1 

1,929-2,463 

1.6 

2 

2 

1,837-2,463 

1 

1 

1 

1,439-1,750 

1 

1 

1 

1,305-1,587 

1 

1 

1 

1,337-1,475 

7 

7 

7 

1,183-1,439 

1.3 

1 

1 

1,155-1,405 

1 

1 

1 

1,213-1,337 

1 

1 

1 

1,048-1,273 

1 

1 

1 

1,023-1,243 

09 

1 

1 

1,023-1,243 

2 

1 

1 

927-1,128 

3 

3 

3 

884-1,023 

1.6 

2 

2 

801-973 

1 

1 

1 

692-842 

1 

1.1 

1.1 

692-842 

1 

1 

1 

584-746 

3.6 

3 

3 

530-644 

$31,464 
61,020 
97,248 
28,152 

206,113 
77,292 
23,148 
50,623 
21,000 
19,044 
17,700 

105,516 
16,860 
16,044 
15,096 
14,916 
13,050 
13.536 
36,828 
21,822 
10,104 
11,115 
8,520 
22,128 


$31,464 
62,496 

102,096 
28,152 

211,256 
79,221 
24,312 
51,815 
21,000 
19,044 
17,700 

109,116 
16,860 
16,044 
15,276 
14,916 
13,701 
13,536 
36,828 
22,327 
10,104 
11,115 
8,520 
22,464 
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Department  of  Health 
HOSPITALS  FOR  THE  MENTALLY  RETARDED1 — Continued 


PORTERVILLE  STATE   HOSPITAL— Continued 


SALARIES  AND  WAGES 

CARE  AND  WELFARE— Continued 

Personal  Care : 

Supt  of  nursing  services 

Asst  supt  of  nursing  services  (RN) 

Asst  supt  of  nursing  services  (PT)  — 

Supvng  psychiatric  nurse 

Public  health  nurse  II 

Registered  nurse  III 

Supvng  psychiatric  techn 

Registered  nurse  II 

Registered  nurse  I 

Sr  psychiatric  techn  II 

Sr  psychiatric  techn  I 

Pre-registered  nurse 

Barbershop  mgr 

Beauty   shop  mgr 

Psychiatric  techn 

Janitor  foreman  I 

Janitor 

Hosp  worker 

Surgery — Central  Supply — Clinics: 

Surgical  nurse  II 

Surgical  nurse  I 

Registered  nurse  I 

Psychiatric  techn 

Clerk-typist  II 

Rehabilitation  Therapy : 

Supvr  of  rehabilitation  services 

Chaplain   (Catholic) 

Chaplain  (Protestant) 

Asst  supvr  of  rehabilitation  services 

Coordinator  of  volunteer  services 

Librarian 

Rehab  therapist,  DMH  (occupational) 

Rehab  therapist,  DMH  (industrial) 

Rehab  therapist,  DMH  (music) 

Rehab  therapist,  DMH  (recreation) 

Psychiatric  techn — group   leader 

Motion   picture   operator — part-time 

Education : 

School  principal,  hospitals  for  the 

mentally  retarded 

Supvr  of  academic  instruction 

Teacher,  DMH  (elementary 

education)     

Teacher,  DMH  (mentally  retarded 

deaf  children) 

Teacher,   DMH   (music)    

Teacher,  DMH  (mentally  retarded 

children)   

Teacher,  DMH  (home  economics) 

Teacher,  DMH  (arts  and  crafts) 

Teacher,  DMH  (recreation  and 

physical  education) 

Special  Education : 
Teacher.  DMH  (mentally  retarded 

children)   

Teaching   asst   

Social  Service : 

Supvng  psychiatric  social  worker  II  _ 
Supvng  psychiatric  social  worker  I__ 
Psychiatric  social  worker,  DMH 
Admissions  and  Evaluation  Unit : 
Physician  and  surgeon,  DMH 
Psychologist,   DMH 

Psychiatric  social  worker,  DMH 

Registered  nurse  II 

Steno  II _"""!"" 

Working  Activity  Center : 

Supervisor  sheltered  workhop 
Rehab  therapist,  DMH 

(occupational) 
Vocational   rehabilitation"  counselor""! 

Totals,  Authorized  Positions 
l  See  footnote  at  end  of  presentation. 


ACTUAL 

ESTIMATED 

PROPOSED 

71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

2.8 

3 

3 

1,074-1,305 

44,208 

44,856 

2.1 

2 

2 

1,074-1,305 

28,548 

29,196 

9.2 

10 

10 

973-1,183 

137,190 

138,390 

1 

1 

1 

927-1,128 

13,536 

13,536 

7.2 

7 

7 

8S4-1,074 

90,012 

90,216 

9.2 

0 

5 

884-1.074 

62,160 

62,676 

25.2 

28 

28 

801-973 

311.205 

315,967 

1.6 

3 

3 

746-905 

29,702 

31,068 

34 

34 

34 

710-905 

364,704 

365,712 

116.4 

136 

136 

644-S21 

1,333,123 

1,337,4S4 

2.2 

1 

1 

710-783 

8,520 

8,952 

1 

1 

1 

614-746 

8,952 

8,952 

1 

1 

1 

614-746 

8,952 

8,952 

771.7 

988 

988 

584-746 

7,993,153 

8,215,424 

3.5 

4 

4 

530-644 

30,192 

30,552 

23.2 

29 

29 

480-584 

193.022 

197,021 

111.2 

52 

52 

446-543 

310,438 

323,551 

1 

1 

1 

884-1,074 

12,735 

12,888 

3.1 

3 

3 

801-973 

35,028 

35.028 

0.3 

1 

1 

746-905 

9,876 

10,364 

3 

3 

3 

584-746 

25,424 

25,560 

1 

1 

1 

480-644 

7,008 

7,008 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

0.9 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

12,576 

13,200 

3 

3 

3 

884-1,074 

38,103 

38,664 

1 

1 

1 

884-1,074 

12,735 

12,888 

1 

1 

1 

764-927 

11,124 

11,124 

2 

1 

1 

764-927 

10,272 

10,780 

3 

5 

5 

764-927 

49,752 

51,0S4 

1 

o 

2 

764-927 

20,514 

20,982 

5.4 

7 

7 

764-927 

70,175 

72,576 

5 

2 

2 

584-746 

17,040 

17,040 

— 

0.2 

0.2 

3.72-3.90  hr 

1,622 

1,622 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

3.9 

3 

3 

842-1,305 

46,116 

46,236 

1 

1 

1 

842-1,305 

14,196 

14,196 

1.1 

1 

1 

842-1,305 

13,404 

13,536 

4.9 

9 

9 

842-1,305 

103,720 

107,346 

1 

1 

1 

842-1,305 

15,660 

15,660 

2 

3 

3 

842-1,305 

46,980 

46,980 

1.2 

1 

1 

842-1,305 

10,104 

10,608 

_ 

2 

2 

842-1,305 

20,208 

21,218 

— 

2 

2 

543-660 

13,032 

13,683 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

7.9 

9 

9 

950-1,155 

117,828 

120,270 

- 

1 

1 

1,837-2.463 

22,044 

23,148 

— 

1 

1 

1,183-1,439 

12.8S8 

13,536 

1 

1 

1 

950-1,155 

12,630 

12,918 

0.2 

1 

1 

801-973 

9.S58 

10,356 

1 

1 

1 

517-660 

6,948 

7,110 

- 

1 

1 

973-1,183 

11,676 

12,259 

_ 

1 

1 

764-927 

9,168 

9,626 

— 

1 

1 

950-1,155 

11,400 

11,970 

_ 

3 

3 

584-746 

21,024 

22,075 

■  - 

1 

1 

517-660 

6,204 
$12,8S3,456 

6,514 

1,233.2    1,437.3 

L.437.3 

$10,978,178 

$13,180,349 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

LI 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 
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Department  of   Health 
HOSPITALS   FOR   THE  MENTALLY   RETARDED  >— Continued 


SALARIES  AND  WAGES 
SUPPORT  AND  SUBSISTENCE 


PORTERVILLE  STATE   HOSPITAL— Continued 


Food  Service: 

Food  administrator  II 

Food  administrator  I 

Supvng  cook   II   

Supvng'  cook   I   

Baker    II    

Food  service  supvr  II 

Cook    II    

Baker    I 

Buteher-meatcutter  I   

Food  service  supvr  I 

Cook    I   

Food  service  asst  II 

Clerk   II   

Food  service  asst  I 

Clothing : 

Shoemaker    

Seamer-seamstress    

Asst    seamstress    

Housekeeping — Public  Areas  : 

Janitor  foreman   III   

Pest  control  techn   

Janitor  foreman   I   

Janitor    

Laundry : 

Laundry   supvr   II   

Laundry   supvr   I   

Laundryman    

Laundress    

Laundry  asst 

Totals,  Authorized  Positions 127.2       112 

PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 1 

Supvr  of  building  trades 0.3 

Painter  II 1 

Plumber  I 3 

Carpenter  I 3.5 

Painter   I   3.7 

Mason   1 

Locksmith 1 

Fusion  welder 1 

Upholsterer 0.9 

Building  maint  man 3.9 

Maintenance  of  Grounds : 

Supvng  groundsman  II 1 

Lead  groundsman   2 

Groundsman 6 

Light,  Heat  and  Power : 

Chief  engr  I 0.9 

Electrician   II   1 

Electrician  I 2 

Steamfitter   - 1 

Stationary  engr  I 3 

Refrigeration  engineman 2 

Stationary   fireman 5 

Water  and  Sewage : 

Water  and  sewage  plant  supvr 1 

Fire  Protection : 

Institution  fire  chief 1 

Institution  fireman 4.5 

Institution  firefighter — part-time' - 

Motor  Vehicles : 

Automobile  mechanic 1 

Auto  equipt  opr  II : 1 

Auto  equipt  opr  I 10 

Security  Force  : 

Security  off  II 1  1 

Security  off  I 3.3  4 

Totals,  Authorized  Positions 67  69.1 

GRAND      TOTALS,      AUTHORIZED 

POSITIONS    1,500. 

1  See  footnote  at  end  of  presentation. 


ACTUAL 

ESTIMATED 

PROPOSED 

71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

1 

$1,04S-1,273 

$15,276 

$15,276 

1 
1 
3 

1 

1 

821-998 

11,976 

11,976 

1 

1 

783-950 

11,400 

11,400 

3 

3 

676-905 

29,556 

29,556 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

676-821 

9.S52 

9,852 

8.7 

10 

10 

614-746 

86,712 

87,456 

2 

2 

614-746 

17,904 

17,904 

1 

1 

1 

614-746 

8,556 

8,952 

2.9 

3 

3 

584-710 

25,560 

25,560 

4.3 

3 

3 

530-644 

23,124 

23,184 

3 

3 

3 

505-614 

22,104 

22,104 

1 

1 

1 

480-5S4 

7,008 

7,008 

40.5 

26 

26 

457-556 

167,994 

170,932 

I 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

614-746 

7,728 

8,112 

4.8 

5 

5 

505-614 

34,524 

35,136 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

72S-S01 

9,205 

9,612 

1 

1 

1 

530-644 

7.728 

7,728 

7.8 

5 

5 

480-584 

32,062 

32,966 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

614-746 

8,952 

8,952 

26.4 

28 

28 

530-644 

210,872 

213,876 

7 

7 

7 

505-614 

50,672 

50,992 

2.8 

3 

3 

457-556 

17,242 

18,130 

112 


$880,530 


69.5 


644-783 
556-676 

$627,588 


$S57,431 


9,396 
31,226 


$721,920 


$868,088 


1 

1 

$1,273-1,548 

$15,276 

$16,044 

1 

1 

998-1,155 

11,976 

12,576 

1 

1 

905-998 

11,976 

11,976 

3 

3 

905-99S 

34,812 

35,352 

3 

3 

863-950 

33,156 

33,660 

4 

4 

863-950 

44,556 

45,060 

1 

1 

863-950 

11,400 

11,400 

I 

1 

863-950 

11,400 

11,400 

1 

1 

842-927 

11,124 

11,124 

1 

1 

746-905 

9,248 

9,700 

4 

4 

728-S01 

37,128 

38,004 

1 

1 

842-1,023 

12,276 

12,276 

2 

2 

660-801 

19,224 

19,224 

6 

6 

628-728 

51,027 

51,867 

1 

1 

998-1,155 

13,860 

13,860 

1 

1 

950-1,048 

12,576 

12,576 

2 

2 

905-998 

23,952 

23,952 

1 

1 

905-998 

11,976 

11,976 

8 

3 

863-950 

34,200 

34,200 

2 

2 

863-950 

22,800 

22.S0O 

5 

5 

783-863 

52,424 

52,424 

1 

1 

905-998 

11,976 

11,976 

1 

1 

863-1,048 

12,576 

12,576 

6 

6 

710-863 

56,961 

58,756 

0.5 

0.5 

710-S63 

5,178 

5,178 

1 

1 

842-1,023 

11,124 

11,124 

1 

1 

801-884 

10.60S 

10,608 

9 

9 

72S-801 

S6.508 

86,508 

9,396 
31,946 


$729,519 


8  1.692.S  1,692.8    $13,110,06S   $15,11S,822   $15,443,028 
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22 
23 
24 
25 
26 
27 
28 
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30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 

4S 
43< 

44 

45 

46; 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

%> 
61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 
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81 

82 

83 
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86 

87 

88 

89 

90 
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HEALTH  AND  WELFAfl 


Department  of  Health 
HOSPITALS  FOR  THE  MENTALLY  RETARDED1 — Continued 


SALARIES  AND  WAGES 
ADMINISTRATION 


SONOMA  STATE  HOSPITAL 


71-72      72-73      73-74 


Executive : 

Medical  director 1  1 

Adm  asst  II 1  1 

Secty  I  ■'  " 

Medical  Records  and  Clerical: 

Medical  record  librarian 

Supvng  clerk  I 

Sr  steno    

Sr  clerk-typist 

Sr  clerk 

Sr  file  clerk 1 

Steno  II  

Clerk-typist  II 

Clerk  II  

Business  Services : 

Hosp  administrator 

Sr  steno 

Fiscal  Section : 

Acctg  off  III 

Property   clerk   II 

Accountant  I   

Sr  account  clerk 

Acctg  techn 

Steno  II   

Clerk  II  

Bookkeeping  mach  opr  I 

Account  clerk  II 

Trust  Section : 

Patients  benefit  and  insurance  off  I. 

Sr    account    clerk 

Steno  II   

Personnel  Section : 

Personnel   off    I_ - 

Hosp  health  and  safety  coordinator. 

Personnel  asst  II 

Sr  steno 

Personnel  asst  I 

Steno   II   

Clerk-typist  II _. 

Clerk    II    

Service,  Supply  and  Clerical : 

Service  and  supply  off  II 

Service  and  supply  off  I 

Warehouse  mgr  I 

Materials  and  stores  supvr  I 

Steno  II  

Clerk-typist  II 

Duplicating  mach  opr  II 

Clerk   II   

Communications  Section : 

Supvng   telephone   opr 

Telephone  opr 

Totals,   Authorized   Positions 87.6        89.5 


CARE  AND  WELFARE 

Medical  Care : 

Program  director,  gen  medical  and 

surgical  program 

Asst   supt,   psychiatric   services 

Sr  physician 

Sr  psychiatrist 

Dentist  III 

Physician   and  surgeon,   DMH 

Physician  and  surgeon,  DMH  (PD). 

Psychiatrist,  DMH 

Pathologist   

Dentist  II 

Chief  psychologist 

Sr   psychologist  

Pharmacist  II   

Psychologist,  DMH 

Podiatrist    

Pharmacist  I   

i  See  footnote  at  end  of  presentation. 


ACTUAL 

1971-72 

SALARY  RANGE 

$2,586-2,624 

1,128-1,371 

692-842 


$722,895 


ESTIMATED 

1972-73 

$31,488 
16,452 
10,104 


$773,639 


PROPOSED 

1973-74 

$31,488 
16,452 
10,104 


1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

676-821 

9,S52 

9,852 

5 

5 

5 

599-764 

43,680 

43,680 

2.3 

2 

2 

584-746 

16,848 

17,040 

1.8 

2 

2 

584-710 

16,688 

16,992 

1 

1 

1 

584-710 

8,520 

8,520 

3.5 

5 

5 

517-660 

35,154 

35,976 

22.7 

23 

23 

4S0-644 

156,948 

160.528 

2 

1 

1 

480-584 

7,008 

7,008' 

1 

1 

1 

1,750-2,127 

25,524 

25,524 

1 

1! 

1 

599-764 

8,736 

8,736 

1 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

1 

710-863 

10,356 

10,356 

1 

1 

1 

692-842 

9,612 

10,104 

2 

2 

2 

584-710 

17,040 

17,040 

1 

1 

1 

584-710 

8,520 

8,520 

2 

2 

2 

517-660 

15,072 

15,072' 

1 

1 

1 

480-584 

7,008 

7,008 

1 

1 

1 

480-584 

7,008 

7,008 

1 

1 

1 

480-584 

7,008 

7,008 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

517-660 

7,536 

7,536 

0.9 

1 

1 

1,183-1,439 

16,996 

17,268 

1 

1 

1 

1,048-1,273 

15,031 

15,276 

1 

1 

1 

676-821 

9,396 

9,852 

1 

1 

1 

599-764 

8,736 

8,736 

3 

3 

3 

584-710 

25,296 

25,560 

0.7 

1.5 

1.5 

517-660 

9,540 

10,026 

3.2 

2 

2 

480-644 

13,792 

14,016 

- 

1 

1 

480-584 

5,910 

6,210 

1 

1 

1 

1,023-1,243 

14,916 

14,916 

1 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

1 

783-950 

11,400 

11,400 

2 

2 

2 

614-783 

17,904 

17,904 

1 

1 

1 

517-660 

7,536 

7,536 

1.8 

3 

3 

480-644 

21,384 

21,384 

1 

1 

1 

530-644 

7,728 

7,728 

2 

1 

1 

480-584 

7,008 

7,008 

1 

1 

1 

522-635 

6,264 

6,576 

5.7 

6 

6 

457-556 

33,732 

35,460 

$783,316 


3 

2 

2 

$2,233-2,622 

$62,916 

$62,916 

2 

2 

2 

2,233-2,622 

62,916 

62,916 

1.6 

2 

2 

2,026-2,586 

59,112 

59,112 

— 

4 

4 

2,026-2,586 

112,608 

118,224 

1 

1 

1 

1,929-2,586 

28,152 

28,152 

7.6 

6 

6 

1,837-2,463 

172,535 

174,115 

H 

3 

3 

1,837-2,463 

74,736 

78,444 

1 

1 

1 

1,837-2,463 

24,912 

26,148 

1 

1 

1 

1,929-2,463 

29,556 

29,55& 

2 

2 

2 

1,837-2,463 

53,592 

53,592 

1 

1 

1 

1,439-1,750 

21,000 

21,000 

2.4 

3 

3 

1,305-1,587 

51,156 

52,764 

1 

1 

1 

1,337-1,475 

17,700 

17,700 

5.5 

5.5 

5.5 

1,183-1,439 

86,820 

90,088 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

0.8 

1 

1 

1,213-1,337 

16,044 

16,044 
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SALARIES  AND  WAGES 
CARE  AND   WELFARE— Continued 


71-72 

Medical  Care — Continued 

Assoc  microbiologist 1 

Supvng    lab    technologist 1 

Nurse-anesthetist 1 

Sr  lab  technologist 1 

Phys   therapist  II 1 

Brace  maker 0.2 

Asst   microbiologist 0.7 

Sr  librarian   1 

Lab   technologist   3 

Phys  therapist  I 4 

Sr  X-ray  techn 1 

Electroencephalographic   techn 1 

X-ray   techn   1 

Psychiatric  techn — podiatrist  asst 1 

Dental  asst 3 

Personal  Care : 

Supt  of  nursing  services 1 

Asst  supt  of  nursing  services  (PT) 3.2 

Asst  supt  of  nursing  services   (RN) 2.6 

Supvng  psychiatric  nurse 13.2 

Public  health  nurse  II 0.7 

Registered  nurse  III 21.7 

Supvng  psychiatric  techn 17.9 

Registered  nurse  II 38.6 

Registered  nurse  I 8.2 

Sr  psychiatric  techn  II 33.7 

Sr  psychiatric  techn  I 127.4 

Barbershop  mgr 0.9 

Beauty  shop  mgr 2 

Psychiatric  techn 902.4 

Janitor  foreman  I 1.7 

Janitor    3.3 

Hosp   worker   79;3 

Surgery — Central  Supply — Clinics : 

Surgical  nurse  II 1 

Surgical  nurse  I 3 

Registered  nurse  II 1 

Psychiatric  techn 5.7 

Steno  II   1 

Rehabilitation  Therapy  : 

Supvr  of  rehab  services 1 

Chaplain   (Catholic)   1 

Chaplain   (Protestant)   1 

Asst  supvr  of  rehab  services 3.3 

Coordinator  of  volunteer  services 1 

Rehab  therapist,  D11H  (occupational)  3.3 

Rehab  therapist,  DMH  (industrial) 1 

Therapist,   DMH   (recreation)    12.2 

Librarian    - 

Psychiatric  techn — group  leader 4.8 

Motion  picture  opr — part-time 0.2 

Education : 

School  principal,  hosp  for  the 

mentally   retarded    1 

Supvr  of  academic  instruction 1 

Teacher,  DMH  (speech  development 

and  correction)   1.8 

Teacher,  DMH  (cerebral 

palsied  children)   1 

Teacher,  DMH  (elementary  education)  5.4 
Teacher,  DMH  (mentally 

retarded  deaf  children)   2 

Teacher,  DMH  (music) 1 

Teacher,  DMH  (mentally 

retarded  children) 14.3 

Teacher,  DMH  (recreation  and 

physical  education) 1 

Teacher,  DMH  (mentally  retarded 

children)— (PD)    2 

Social  Service : 

Supvng  psychiatric  social  worker  II  _  2 

Supvng  psychiatric  social  worker  I 0.9 

Psychiatric  social  worker,  DMH 8.1 

Psychiatric  social  worker,  DMH  (PD)  1 

i  See  footnote  at  end  of  presentation. 


1A  STATE  HOSPITAL— Continued 

ACTUAL 

ESTIMATED 

PROPOSED 

72-73 

73-74 

1971-72 

SALABY  RANGE 

1972-73 

1973-74 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1,023-1,243 

14,916 

14,916 

1 

1 

1,023-1,243 

14,916 

14,916 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

927-1,128 

11,124 

11,676 

1 

1 

905-1,100 

10.860 

11,400 

1 

1 

842-1,023 

12,276 

12,276 

3 

3 

884-1,023 

36,528 

36,828 

4 

4 

801-973 

43,610 

45,200 

1 

1 

72S-884 

10,608 

10,608 

1 

1 

692-842 

10,104 

10,104 

1 

1 

692-842 

10,104 

10,104 

1 

1 

584-746 

8.520 

8,520 

3 

3 

530-644 

23,184 

23,184 

1 

1 

1,305-1,587 

19,044 

19,044 

3 

3 

1.074-1,305 

46.980 

46,980 

2 

1,074-1,305 

31,320 

31,320 

10 

10 

973-1,183 

142,604 

142,604 

1 

1 

927-1,128 

13,536 

13.536 

37 

37 

884-1,074 

436.190 

445,478 

13 

13 

884-1,074 

164.292 

165,384 

105 

105 

801-973 

1,111,798 

1,145,362 

9 

9 

746-905 

92,135 

95,169 

22 

22 

710-905 

235,572 

236,508 

114 

114 

644-821 

1,119,547 

1,122,812 

1 

1 

614-746 

8,952 

8,952 

1 

1 

614-746 

8,952 

8,952 

943 

943 

584-746 

7,714.555 

7,872,414 

5 

5 

530-644 

37,698 

38.022 

9 

9 

480-584 

58,431 

59,951 

17 

17 

446-543 

101,403 

104,530 

1 

1 

884-1.074 

12,888 

12,888 

3 

3 

801-973 

35,028 

35.028 

1 

1 

801-973 

11.946 

11,946 

6 

6 

584-746 

51.660 

51,660 

1 

1 

517-660 

7,536 

7,536 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1,048-1,273 

15,276 

15,276 

S 

3 

884-1,074 

38,664 

38,664 

1 

1 

884-1,074 

12.888 

12,888 

4 

4 

764-927 

41,414 

42,378 

1 

1 

764-927 

11,124 

11,124 

11 

11 

764-927 

118.272 

120,748 

1 

1 

764-927 

10.104 

10,608 

5 

5 

584-746 

41,268 

41,628 

0.2 

0.2 

3.72-3.90  Tir 

1,622 

1,622 

1 

1 

1,305-1,587 

19.044 

19,044 

1 

1 

1,183-1,439 

17,268 

17,268 

2 

2 

842-1,305 

30,576 

30,576 

1 

1 

842-1,305 

14,916 

14,916 

6 

6 

842-1,305 

87,660 

88,164 

2 

2 

842-1,305 

31,320 

31,320 

1 

1 

842-1,305 

15,660 

15,660 

12 

12 

842-1,305 

190,473 

192,058 

1 

1 

842-1,305 

15,660 

15,660 

2 

2 

842-1,305 

29,832 

29,832 

2 

2 

1,155-1,405 

33,720 

33,720 

1 

1 

1,048-1,273 

12,576 

13,200 

A 

9 

950-1,155 

111,142 

116,488 

1 

1 

950-1,155 

13,860 

13,860 
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Department  of  Health 
HOSPITALS   FOR   THE  MENTALLY   RETARDED1 — Continued 


SALARIES  AND  WAGES 
CARE  AND  WELFARE— Continued 

Admissions  and  Evaluation  Unit : 

Physician  and  surgeon,  DMH 

Psychiatric  social  worker,  DMH 

Registered  nurse  II 

Sr   steno 

Working  Activity  Center : 

Supervisor  of  sheltered  workshop 

Vocational  rehabilitation  counselor 

Rehab  therapist,  DMH  (occupational) 
Psychiatric  technician — group  leader- 
Steno  II  

Totals,  Authorized   Positions 


SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food    administrator    II 

Food  administrator  I : 

Supvng  cook  II  

Supvng  cook  I 

Baker  II 

Butcher-meatcutter  II   

Food  service  supvr  II 

Cook  II  

Baker  I 

Butcher-meatcutter  I  

Food  service  supvr  I 

Cook  I  

Food  service  asst  II 

Food  service  asst  I 

Clothing  : 

Shoemaker    

Seamer-seamstress 

Asst  seamstress 

Housekeeping — Public  Areas  : 

Janitor  foreman  III 

Janitor 

Housekeeper  

Laundry : 

Laundry  supvr  II 

Laundry  supvr  I 

Laundryman 

Laundress  

Laundry  asst 

Totals,   Authorized   Positions—. 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 

Supvr  of  building  trades 

Plumber  II 

Carpenter   II  

Painter   II   

Plumber    I   

Sheet   metal  worker 

Carpenter  I 

Painter  I 

Mason    

Locksmith 

Machinist    

Fusion  welder  

Upholsterer     

Pest  control  techn 

Building  maint  man 

Maintenance  of  Grounds : 

Supvng  groundsman  II 

Tractor  opr-laborer 

Lead  groundsman 

Groundsman 

l  See  footnote  at  end  of  presentation. 
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ACTUAL 

ESTIMATED 

PROPOSED 

71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

0.8 
1 

1 

1 
1 
1 

1 

1 
1 

1 

1,837-2.463 

950-1,155 

801-973 

599-764 

22.044 
11,863 

9,858 
7,188 

23,148 

12,458 

10,356 

7,536 

- 

1 
1 
1 
3 
1 

1 

1 
1 
3 
1 

973-1,183 

950-1,155 

764-927 

584-746 

517-660 

12,888 
12,576 
10,104 
21,024 

7,188 

$13,661,788 

13,536 
13.200 
10,608 
22.104 
7,536 

1,397.4 

1,445.7 

1,445.7 

$13,102,592 

$13,913,907 

1.1 

1 

1 

$1,048-1,273 

$13,992 

$14,688 

1 

1 

1 

821-998 

11,976 

11,976 

1 

1 

1 

783-950 

11,400 

11,400 

2.9 

3 

3 

676-905 

29,556 

29.556 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

676-821 

9,852 

9,852 

15 

15 

15 

614-746 

132,376 

133,176 

4 

4 

4 

614-746 

35,808 

35,808 

1 

1 

1 

614-746 

8,952 

8,952 

2 

2 

2 

584-710 

17,040 

17,040 

3.8 

4 

4 

530-644 

29,952 

30,672 

16 

16 

16 

505-614 

116,220 

116,880 

33.7 

33 

33 

457-556 

210.S33 

215,420 

1 

1 

1 

746-905 

10,860 

10.860 

1 

1 

1 

614-746 

8,952 

8,952 

5 

5 

5 

505-614 

36,864 

37,176 

1 

1 

1 

676-821 

9,852 

9.852 

14 

12 

12 

480-584 

78,250 

80,613 

3 

3 

3 

480-584 

21,024 

21,024 

1 

1 

1 

746-905 

10,860 

10,860 

2.1 

2 

2 

614-746 

14,736 

15,456 

22 

26 

26 

530-644 

192,912 

197,034 

14.2 

14 

14 

505-614 

101,548 

102,590 

13.5 

12 

12 

457-556 

76.423 

78,746 

162.3 

162 

162 

$1,131,446 

$1,209,942 

$1,228,287 

1 

1 

1 

$1,273-1,548 

$17,700 

$18,576 

1 

1 

1 

998-1,155 

13,860 

13,860 

0.5 

1 

1 

950-1,048 

12,576 

12,576 

1 

1 

1 

905-998 

11,976 

11,976 

2 

2 

2 

905-998 

23,952 

23,952 

4.2 

4 

4 

905-998 

46,788 

47,328 

1 

1 

1 

905-998 

11,976 

11,976 

3 

3 

3 

863-950 

34,200 

34,200 

7.4 

8 

8 

863-950 

90,156 

90,660 

1 

1 

1 

863-950 

11,400 

11.400 

1 

1 

1 

863-950 

11,400 

11.400 

1 

1 

1 

863-950 

11,400 

11,400 

1 

1 

1 

842-927 

11,124 

11,124 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

728-801 

9,168 

9,612 

3.8 

5 

5 

728-801 

47,544 

47,986 

1 

1 

1 

842-1,023 

12,276 

12,276 

0.7 

1 

1 

764-842 

10,104 

10,104 

1 

1 

1 

660-801 

9,612 

9,612 

6.1 

7 

7 

628-728 

59,456 

60,240 
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Continued 


SALARIES  AND  WAGES 
PLANT  OPERATION— Continued 


Light,  Heat  and  Power : 

Chief  engr  I 

Electrician   II 

Electrician  I 

Steamfitter 

Stationary  engr  I 


SONOMA  STATE   HOSPITAL— Continued 


71-72      72-73      73-74 


Refrigeration  engineman 

Stationary  fireman , 

Building  maint  man 

Water  and  Sewage : 

Water  and  sewage  plant  supvr 

Building  maint  man 

Fire  Protection : 

Institution  fire  chief 

Institution  fireman 

Institution   firefighter — part-time 

Motor  Vehicles : 

Automobile  mechanic 

Auto  equipt  opr  II 

Auto  equipt  opr  I 

Security  Force : 

Security  off  XI 

Security  off  I 

Totals,  Authorized  Positions 


1 

1 

3 

1.7 

3.9 

1.9 

4.7 

2.5 

1 
1 

1 

4.7 


2 

1 

14.1 


1 

1 
3 
2 
4 
2 
5 
3 

1 

1 

1 
6 
0.5 

2 

1 

13 

1 

4 


1 
1 
3 
2 
4 
2 
5 
3 

1 

1 

1 
6 
0.5 

2 

1 

13 

1 
4 


89.2 


94.5 


94.5 


GRAND  TOTALS. 

AUTHORIZED  POSITIONS 1,736.5    1.791.7    1.791.7 


GRAND  TOTALS,  HOSPITALS   FOR 

THE  MENTALLY  RETARDED..  7,042.9  7,711.5  7,711.5 

Night  shift  differential -  -  — 

Premium  overtime  pay -  -  - 


ACTUAL 
1971-72 

SALARY  RANGE 
998-1,155 
950-1,048 
905-998 
905-998 
863-950 
863-950 
783-863 
728-801 

905-998 
728-801 

863-1,048 
710-863 
710-863 

842-1,023 

801-884 
728-801 

644-783 
556-676 

$846,138 


ESTIMATED 

1972-73 

13,860 
12,576 
35.928 
23,650 
44,556 
22,800 
52,424 
28,176 

11,976 
9,612 

12,576 

60,2S8 

5,178 

22,248 

10,608 

123,636 

9,396 
32,434 

9,450 


$64,129,995 


$69,463,582 

1,624,136 

842,140 


PROPOSED 

1973-74 

13,860 
12,576 
35.928 
23,952 
45,060 
22,800 
52,424 
28,614 

11,976 
9,612 

12,576 

60,930 

5,178 

22,248 

10,608 

124,512 

9,396 
32,868 

$1,006,236 


$15,803,071        $16,644,819        $16,931,746 


$70,859,326 

1,786,549 

926,354 


GRAND  TOTALS,  ALL  HOSPITALS  15,542.1 15,482.7  15,482.7        $146,999,846      $152,093,182      $155,027,859 

i  This  organization  is  a  unit  of  the  Department  of  Hental  Hygiene  which  becomes  part  of  the  Department  of  Health  on  July  1, 
1973. 
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!  DEPARTMENT   OF  PUBLIC  HEALTH 

3  The  Department  of  Public  Health  is  one  of  three  Detailed  discussion  of  the  public  health  programs  * 

5  maior  departments  that  will  be  consolidated  into  the  be  found  in  the  Department  of  Health  division.  1 

6  Department  of  Health  effective  July  1,  1973.  The  new  ported  in  this  presentation  is  the  summary  inforn 
1  department  was  proposed  in  Reorganization  Plan  No.  tion  of  the  departments  operations  for  the  1971- 
9  1  of  1970  submitted  to  the  Legislature  March  4,  1970.  and  1972-73  fiscal  years. 

1%  It  was  formalized  by  Chapter  1593,  Statutes  of  1971. 

12  ACTUAL  ESTIMATED  PROPOSED 

13  SUMMARY  OF   PROGRAM   REQUIREMENTS  1971-72  1972-73  1973-74 

15  I.  Environmental  health  and  consumer  protection  services  __  $6,922,895  $8,138,282 

16  II.  Preventive  medical  services , 43.964,918  «8,90b,l»8 

17  HI.  Community  health  services   _ 27,3^|f£  i'Aoi'ww 

18  IV.  Comprehensive  health   planning   ZIS'oS?  i'Ssi'SSo 

19  V.  Laboratory   program    __ ,f,586,874  /jHSj'Jwn  I 

20  VI    Management  and  planning (7,5ol,o78)  (9,lSS,4E>y) 

21 

22  Administrative— distribution  of  indirect  charges (7,561,678)  (<M?i'f«9) 

23  Special  projects  5,758,137  6,446,491        - 

25  TOTALS,  PROGRAMS $%3^5cl  W&2?, 

26  Reimbursements   -10,547,786  -30,135,914 

27  Special  Projects: 

28  Federal  funds  a -5,087,185  'HA-.% 

29  Other  reimbursements  b -670,952  -868,583  - 

30  

31  NET  TOTALS,  PROGRAMS  $74,025,034  $61,487,046 

32  Support : 

33  General  Fund $10,574,9S1  $13,262,479 

34  Motor  Vehicle  Fund 71,913  76,820 

35  Health  Facility  Construction  Loan  Insurance  Fund 14,842  135,732  - 

36  Federal  funds  a 4,397,128  4,965,651 

37  Subvention : 

38  General  Fund 38,935,592  24,939,702 

39  Federal  funds 18,912,116  16,342,662 

40  Family  Repayments: 

41  Mental  retardation  services 319,883  -  - 

42  Crippled  children  services 798,579  1,764,000 

43 

44  Personnel  man-years  c 1,394  1,542.3  - 

45  

46  

47 

48  SUMMARY  BY  OBJECT 

49 

50  STATE  OPERATIONS 

52  PERSONAL  SERVICES                               7172      „_„      „_„  mun  }m_n               lgM_74 

54  Authorized  positions 1,264.2    1,402  -  $14,342,322  $17,001,160 

55  Workload  and  administrative 

58  adjustments   -         101.1           -  -  1,172,910 

57        Reclassifications    -             -             -  -  -20,495                           - 

5g        Reduction  in  .authorized  positions -         -14             -  -  -145,089                           - 

59  Merit  salary  adjustments -             -  -  (272,681)                         - 

60 

61  Totals,  Salaries  and  Wages 1,264.2    1,489.1  -  $14,342,322  $1S,00S,486 

62  Estimated   salary   savings -          -84-3           -  -  -1,136,280                            - 

63 


64  Net  Totals,  Salaries  and  Wages 1,264.2    1,404.8  -  $14,342,322         $16,S72,206 

65  Staff  benefits  -  -  1,592,715  2,008,469 


66 

67  Totals,  Personal   Services 1,264.2    1,404.8  -  $15,935,037         $18,880,675 

68 

69    OPERATING  EXPENSES   AND   EQUIPMENT $6  341,901         $27  087  091 

70 


71  Totals,  Expenditures $22,276,938  $45,967,766 

72  Reimbursements : 

73  Federal -3,013,778  -3,644,985 

74  Other    -4,204,296  -23,882,099 

75  

76  Totals,  Reimbursements -$7,218,074  -$27,527,084 

77  ===  === 

78  Net  Totals,   Expenditures $15,058,864  $18,440,682 

79  General  Fund     10,574,981  13,262,479 

80  Motor  Vehicle  Account _  71913  76  820  — 

81  Federal  funds           . —     1__  4,397,128  4,965,651 

82  Health  facilities  Construction  Loan  Insurance  Fund 14,842  135,732  - 

84  a  Grants  from  the   federal  government   and  expenditures  therefrom  are  not  included  in  the  overall  budget  totals. 

85  &  Includes  grants  from  privately  financed  foundations  and  state  special   projects   and   expenditures   therefrom   are   not   included   in 

86  overall  budget  totals. 

87  c  Man-years  exclusive  of  special  projects. 
88 
89 
90 
91 
92 
93 
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DEPARTMENT   OF   PUBLIC   HEALTH— Continued 
Special   Projects — Continued 


RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS 

General  Fund 
APPROPRIATIONS 

1971-72 

Budget  Act  appropriation «10  q44  g07 

Budget  Act  appropriation  (regional  dialysis  centers) '  w(  oah 

Chapter  250,  Statutes  of  1972 238000 

Allocation  for  premium  pay  for  overtime 17  49? 

Allocation  for  night  shift  differential  pay 4984 

Allocation  for  dialysis  services  (AB  1416)  Chapter  1416 

Statutes  of  1972 

Chapter  1499,  Statutes  of  1970  (home  dialysis  training  center)  117  600 

Prior  Year  Balance  Available  : 

Chapter  1499,  Statutes  of  1970  (home  dialysis  training 

centers)    172  500 

Allocation  for  salary  increase .. '     _ 

Allocation  for  health  benefits _ 

Total  Available  $11,190,331 

Balance  Available  m  Subsequent  Tear : 

Chapter  1499.  Statutes  of  1970  (dialysis  training  centers) -290100 

Chapter  1416,  Statutes  of  1972 

Unexpended  balance,  estimated  savings -325,250 

TOTALS,   EXPENDITURES   $10,574,981 

Motor  Vehicle  Account 

APPROPRIATIONS 

Budget  Act  appropriation . . $71,913 

Allocation  for  staff  benefits '     — 

Allocation  for  salary  increase ,_. • - 

TOTALS,   EXPENDITURES   $71,913 

Health  Facility  Construction  Loan  Insurance  Fund 

APPROPRIATIONS 

Prior  Year  Balance  Available  : 

Chapter  970,  Statutes  of  1969 $50,539 

Balance  available  subsequent  year : -35,697 

Estimate  of  fees  received - 

TOTALS,   EXPENDITURES   $14,842 

APPROPRIATIONS 

Federal  grants   $4,397,128 

TOTALS,  ALL  FUNDS $15,058,864 

Subventions  for  Health 


1972-73 

1973-74 

$11,697,502 
625,248 

- 

590,000 
59,900 

- 

290,100 

613,239 

16,490 

- 

$13,892,479 

- 

-140.000 
^90,000 

- 

.-$13,262,479 

- 

$71,913 

48 

4,859 

- 

$76,820 


$35,697 
100,035 


$135,732 


$4,965,651 

$18,440,682 


89 
90 
91 
92 
93 
.94 


PROGRAM  SUMMARY 

LOCAL  ASSISTANCE 

ASSISTANCE  TO  COUNTIES  FOR  CARE  OF 

CRIPPLED  CHILDREN  1g7172  wun  ^^ 

General  Fund  $15,280,398         $18,261,300 

Federal  funds  a 2.342.723  2,459.923 

Family  repayments 798,579  1,764,000 

Totals $18,421,700        $22,485,223 

ASSISTANCE  TO  COUNTIES  FOR  TUBERCULOSIS 
SANITORIA 

General  Fund $686,513  $300,147 

ASSISTANCE  TO  COUNTIES  WITHOUT  LOCAL 
HEALTH    DEPARTMENTS 

General  Fund $717,199  $853,932 

Federal  funds  a 130,406  130,406        - 

Totals $847,605  $984,338 

a  Grants  from  the  federal  government  and  expenditures  therefrom  are  not  included  in  the  overall  budget  totals. 
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DEPARTMENT  OF  PUBLIC  HEALTH — Continued 
Subventions  for  Health — Continued 


PROGRAM  SUMMARY— Continued 
LOCAL  ASSISTANCE 
ASSISTANCE  TO  LOCAL   HEALTH   DEPARTMENTS  1971-72 

i  m     a  $4,784,737 

General  lund 4  <W>  fifis 

Federal  funds  a 4,99-ooa 

Totals $9,777,405 

ASSISTANCE  TO  LOCAL  AGENCIES  FOR 
MENTAL  RETARDATION  SERVICES 

General  Fund *17'^i'|s7 

Federal  funds oTq'scq 

Family  repayments   dia.&Bd 

Totals $1S,052,988 

ASSISTANCE  TO  LOCAL  AND   NONPROFIT  AGENCIES 
FOR   HOSPITAL  CONSTRUCTION 

Federal  funds  a $10,892,432 

ASSISTANCE  TO  LOCAL  AGENCIES 
FOR   FAMILY  PLANNING 

General  Fund  2S7.527 

TOTALS,  SUBVENTIONS  FOR  PUBLIC  HEALTH $58,966,170 

General  Fund   38,935,592 

Federal  funds  a 18,912,116 

Family  Repayments: 

Mental  Retardation 319,883 

Crippled  Children  Services 798,579 


1972-73 

$4,797,545 
4.930.S56 

$9,728,401 


1973-74 


$8,821,477 


726,778 

$43,046,364 
24,939,702 
16,342,662 


1,164,000 


Assistance  to  Counties  for  Care  of  Crippled  Children 


SUMMARY  BY  OBJECT 
PERSONAL  SERVICES 


Authorized  positions 

Estimated  salary  savings 


71-72 

59.9 


72-73 

64 
-0.3 


73-74 


1971-72 

$618,295 


1972-73 

$695,S49 
-34,790 


1973-74 


Net  Totals,  Salaries  and  Wages- 
Staff  benefits   __ 


59.9 


63.7 


Totals,  Personal  Services 


59.9    63.7 


OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense  

Communications   

Rent    - 

Traveling — in-state    

Technical   and   scientific   

Employee  moving 

Data  processing  

Equipment 


Totals,  Operating  Expenses  and  Equipment 


Totals,  Program  Administration  _ 

Diagnosis   

Treatment    

Noncounty  resident  care 

Administrative   Allowance 

Therapy   services   

Medi-Cal  administrative  expense 

Reimbursement — other    


$618,295 

$661,059 

71.404 

81,386 

$689,699 

$742,445 

32,421 

32,421 

25.09S 

25,098 

44,548 

44,548 

43,514 

43,514 

880 

880 

418 

_ 

40,967 

42,076 

2,642 

2,018 

$190,488 

$190,555 

$880,187 

$933,000 

S64.600 

1,041,706 

12,985,717 

16,641.473 

3,376 

30,000 

902,919 

917,999 

2,817,392 

2,951,841 

402,509 

423,820 

-435,000 

-454,616 

Totals,  Program  Expenditures $18,421,700         $22,485,223 

General  Fund  15,280,398          18,261,300 

Federal  funds  a 2,342,123             2,459,923 

Family  repayments 198,519             1,164,000 

a  Grants  from  the  federal  government  and  expenditures  therefrom  are  not  included  in  the  overall  budget  totals. 
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DEPARTMENT   OF   PUBLIC   HEALTH— Continued 
Assistance  to  Counties  for  Care  of  Crippled  Children— Continued 


RECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

General   Fund 
APPROPRIATIONS 

1971-72  1972-73 

rh^tl  A97  a££rt0!£iati?niQ79 $13,280,400        $18,261,300 

Chapter  27,   Statutes  of  1972 1200  000  - 

Augmentation  Chapter  18,  Statutes  1971 '__ SOOloOO  - 

Total   Available    — $15,280,400        $18,261,300 

Unexpended  balance,  estimated  savings _2  _ 

TOTALS,   EXPENDITURES   $15,280,398         $1S.261,300 

Family  repayments  (expenditures) 798,579  1,764  000 

Federal  Funds 
APPROPRIATIONS 

Grants-in-aid    (expenditures)    2,342,723  2  459  923 

TOTALS,   EXPENDITURES   $18,421,700        $22,4S5,223 

Assistance  to  Counties  for  Tuberculosis  Sanitoria 


1973-74 


SUMMARY  BY  OBJECT 
TOTALS,  EXPENDITURES   (General  Fund) 


1971-72 

$686,513 


1972-73 

$300,147 


1973-74 


RECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

APPROPRIATIONS  1971-72  1972-73               T973-74 

Budget  Act  appropriation $1,021,424  $300,147 

Unexpended  balance,  estimated  savings -334,911  - 

TOTALS,  EXPENDITURES   (General  Fund) $686,513  $300,147 

Assistance  to  Counties  Without  Local  Health  Departments 


SUMMARY  BY  OBJECT 
LOCAL  ASSISTANCE 

71-72 


72-73      73-74 


TOTALS,   EXPENDITURES 

Less:  county   share 

Less:  federal  shares 


TOTALS,  EXPENDITURES  (General  Fund) 
Personnel  man-years 


1971-12 

$1,339,963 

-492,358 
-130,406 

$717,199 
50.6 


1972-73 

$1,555,729 
-511,391 
-130406 

$853,932 
55 


1973-74 


PERSONAL   SERVICES 

Authorized  positions 

Staff  benefits  


50.6 


55 


Totals,  Personal  Services 


50.6 


55 


$658,626 
75,087 

$733,713 


$747,715 
88,746 

$836,461 
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DEPARTMENT  OF  PUBLIC  HEALTH — Continued 
Assistance  to  Counties  Without  Local   Health  Departments — Continued 


SUMMARY  BY  OBJECT— Continued 
LOCAL  ASSISTANCE— Continued 

OPERATING  EXPENSES  AND  EQUIPMENT  "'!;"                 '"SJfl              """^ 

General  expenses ^.711                   *S,71to                             - 

Communications   j;-g                    £gj| 

Traveling— in"-state""~I I - SO-209                  67-841 

Technical  and  scientific 40,661                  62't^ 

Employee  moving 1,4«$H                    i, aw 

Data   processing   %ao 

Equipment ~         ^T         Z 

Totals,  Operating  Expenses  and  Equipment $113,S92              $147,877         - 

Totals,  Expenditures $Hi,6?n               $o-l'n?f 

General  Fund M7JM                 So3.932 

Federal    funds*    130,406 130,406 - 

RECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

General   Fund 

APPROPRIATIONS  1971_72                1972_73               1973_74 

Budget  Act  appropriation  3780,227              $800,727 

Allocation  from  salary  increase  fund -                   52,000                             — 

Allocation  from  health  benefits  fund -                    1,205                           - 

Total  Available   $7S0.227              $853,932 

Unexpended  balance,  estimated  savings -63,028                           -                           — 

TOTALS,  EXPENDITURES $717,199              $853,932 

Federal  Funds 
APPROPRIATIONS 

Federal  grants-in-aid  (expenditures)   $130,406              $130,406 

TOTALS,  EXPENDITURES   $847,605             $984,338 

Assistance  to  Local  Health  Departments 

SUMMARY  BY  OBJECT 
LOCAL  ASSISTANCE 

TOTAL  EXPENDITURES  ,„,_„                1972_73               1973_74 

General  Fund $4,784,737           $4,797,545 

Federal  funds  a 4,992,66S             4,930,856 

Totals $9,777,405           $9,728,401 

FEDERAL  GRANTS  BY  PROGRAM 

Maternal  and  child  health $1,814,283           $1,760,303 

Comprehensive  health  services 3,178,385             3,170,553 

Totals  — _ $4,992,668          $4,930,856 

RECONCILIATION  WITH  APPROPRIATIONS 
LOCAL  ASSISTANCE 

General   Fund 

APPROPRIATIONS  ,„,.  ,,                 <n,n  ,.                .„.  „ 

1971-72  1972-73  1973-74 

Budget  Act  appropriations $4,797,545           $4,797,545 

Prior  Year  Balance  Available  : 

Chapter  1613,  Statutes  of  1970  (Rubella) -                  12,808 

Total  Available $4,797,545           $4,810,353                           - 

Balance  available  in  subsequent  year —12,808                           — 

Unexpended  balance,  estimated  savings -               -12,808 

TOTALS,  EXPENDITURES   $4,784,737           $4,797,545                           - 

Federal  Funds 
APPROPRIATIONS 

Federal  grants-in-aid    (expenditures)    $4,992,668           $4,930,856 

TOTALS,  EXPENDITURES,  ALL  FUNDS $9,777,405           $9,728,401                           I 

a  Grants  from  the  federal  government  and  expenditures  therefrom  are  not  included  in  the  overall  budget  totals. 
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1  DEPARTMENT  OF  PUBLIC  HEALTH— Continued 

z 

3  Assistance  to  Local  Agencies  for  Mental  Retardation  Services 

5 . . 

I   6 

I  SUMMARY  BY  OBJECT 
8 

9  PERSONAL  SERVICES                                71  „      -,  ,,      ,,  _. 

10  71-72      72-73      73-74          1971-72               1972-73              1973-74 

Jl        Authorized  positions 15.8  -  -  $200,737  -  _ 

g        Staff  benefits -  -  -  21.S29 

i.O  _______                       —  _____ __            ______^_             ^__________             

%  Totals,  Personal  Services 15.8  -  -  $222,566 

15 

16  OPERATING  EXPENSES  AND  EQUIPMENT 

17  General  expenses  $8,876 

1°  Printing   490 

S  Communications  3.456                          -                          - 

20  Communications  service  center 2 186                          -                          - 

21  Rent   12,210 

g|  Traveling — in-state    31,281 

~°  Technical  and  scientific 715                          _                          - 

J"  Contractual  services 50.715                          -                          - 

£§  Contractual  services  for  mental  retardation  centers 19,749,938                          -                          - 

26  Equipment  2,686 

H  Totals,  Operating  Expenses  and  Equipment $19,862,553 

30  TOTALS,   EXPENDITURES   $20,085,119                      ~                          - 

§£  Reimbursements    (federal)    -2,032,131 

|3  Net  Expenditures $18,052,988 

3J  General  Fund 11,119,218 

35  Federal  funds  553,881 

|6  Family  repayments 319,883 

oi 

38 

39 

40  RECONCILIATION  WITH  APPROPRIATIONS 

41 

42  LOCAL  ASSISTANCE 

43 

44  General   Fund 

45  APPROPRIATIONS 
46 


1971-72      1972-73      1973-74 


47  Budget  Act  appropriation ^ $20,647,653 

48  Allocation  from  Department  of  Mental  Hygiene 177,000 

49 


50  Total  Available $20,824,653 

51  Unexpended  balance,  estimated  savings -3,645,435  - 

52  

53  TOTALS,   EXPENDITURES   $17,179,218 

54  Family  Repayments : 

55  Family  repayments   (expenditures)   $319,883  - 

56 

57  Federal  Funds 

58  APPROPRIATIONS 

59  Grants-in-aid  (expenditures)   $553,887  - 

fift  

61    TOTALS,  EXPENDITURES,  ALL  FUNDS $18,052,988 

62 

an 

64  Assistance  to  Local  and  Nonprofit  Agencies  for  Hospital  Construction 

65  


67 

68  SUMMARY  BY  OBJECT 

69 

70    TOTALS,  EXPENDITURES 

ll    ™  .      .  ™     .  1971-72  1972-73  1973-74 

72  Federal  Funds : 

73  Mental  retardation  facilities -melon™  es  «9i  477 

74  Other  hospitals 10,663,072  $8,821,477 

75  

76  Totals $10,S92,432  $8,821,477 

77 


78    — ' — ~ 

79 

80  RECONCILIATION  WITH  APPROPRIATIONS 

81 

82  General   Fund 

83  APPROPRIATIONS 

85         Prior  Year  Balance  Available :  ~  ...„ 

Chapter  1218,  Statutes  of  1968 l|«  ilq 

Unexpended  balance,  estimated  savings oo,l-±a        


86 
87 
88 
89     TOTALS,  EXPENDITURES 

90 
91 
92 
93 
94 
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DEPARTMENT  OF  PUBLIC  HEALTH— Continued 
Assistance  to  Local  and  Nonprofit  Agencies  for  Hospital  Construction— Continued 


RECONCILIATION  WITH  APPROPRIATIONS 

Federal  Funds 
APPROPRIATIONS 

1971-72 

Federal  Grants :                                .  «a  R1  c  oqq 

Allocation  under  Hill-Burton  Act $8,615,388 

Prior  Year  Balance  Available  :  Q    ft1 

Allocations  under  Hill-Burton  Act r~— „— -  10.^.9,161 

Allocations  under  Mental  Retardation  Facilities  Construction  . 

Act A.«,dbU 

Total  Available $19,713,909 

Balances  Available  in  Subsequent  Year : 

Allocation  under  Hill-Burton  Act -s,»zi,-t  I 1 

TOTALS,  EXPENDITURES  (Federal  funds)   $10,892,432 


1972-73 

$5,381,676 

8,821,477 


$14,203,153 

-5,381,676 

$8,821,477 


1973-74 


Assistance  to  Local  Agencies  for  Family  Planning 


SUMMARY  BY  OBJECT 


PERSONAL  SERVICES 

Authorized   positions    

Workload  and  Administrative 
Adjustments : 

Nursing  Consultant  II 

Social  Work  Consultant  II 

Jr  Staff  Analyst 

Administrative  Trainee 

Statistical  Clerk 

Clerk-Typist    II    


71-72 
3.5 


72-73 

13.4 


73-74 


Totals,    Workload    and    Adminis- 
trative Adjustments 


Totals,    Salaries   and   Wages. 
Estimated  salary  savings 


3.5 


19.4 

-0.6 


1971-72 

$33,053 


1,128-1,371 
1,048-1,273 
764-927 
728-884 
5S4-710 
480-644 


$33,053 


Net  Totals,   Salaries  and  Wages 
Staff  benefits 

Totals,  Personal  Services 


3.5 


18.S 


3.5 


18.8 


OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense 

Communications  

Rent  

Technical  and  scientific  supplies 

Travel    

Contractual  services  

Data  processing   

Equipment 


Totals,  Operating  Expenses  and  Equipment 


Totals,  Expenditures 

Reimbursements  (federal) 


Totals,  Family  Planning  Unit  (General  Fund). 


$33,053 
4,351 

$37,404 


$6,043 

3,250 
1,268 
1,860 
1,070,656 
22,248 
7,379 

$1,112,704 

$1,150,108 
-862,581 

$287,527 


1972-73 

$124,102 


13,536 
12,576 
9.16S 
8,952 
7,008 
5,910 


$57,150 

$181,252 
-5,715 

$175,537 
20,834 

$196,371 


$10,820 

6,245 

9,380 

3,000 

21,160 

2,577,968 

50,048 

6,000 

$2,684,621 

$2,880,992 
-2,15J,,214 

$726,778 


1973-74 


RECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

General  Fund 
APPROPRIATIONS 

Allocation  from  Chapter  578,  Statutes  of  1971 

Prior  Year  Balance  Available  : 

Chapter  578,  Statutes  of  1971 

TOTAL  AVAILABLE 

Balance  available  in  subsequent  year 

Allocation  from  salary  increase  fund 

Allocation  from  staff  benefits  fund 

TOTALS,  EXPENDITURES 


1971-72 

$400,000 


$400,000 
-112,473 


$287,527 


1972-73 

$600,000 

112,473 

$712,473 

14,041 
264 

$726,778 


1973-74 


SALARIES  AND  WAGES 


MANAGEMENT  AND 
PROGRAM 


JlEALTH  AND  WELFARE 
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41 
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DEPARTMENT   OF   PUBLIC   HEALTH— Continued 


PLANNING 


71-72      72-73      73-74 


67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


1971-72 

Director's  Office:  SALARY  RANGE 

Director 0.9  1  -  $34,125 

Asst  director 0.4  1  -  2,586-2,624 

Asst  director   0.7  1  -  2,127-2.623 

Medical  officer  III   0.3  -  -  2,026-2,586 

Chief  dep  director 1  1  _  2!*:>33 

Info  officer  II 1  1  1,305-1587 

Nursing  consultant  III 0.7  1  -  1,243-1,512 

Adm  asst  I 1  1  937-L138 

Secty  II   1  1  -  772-937 

Secty  I 1.2  2  -  692-842 

Sr  steno 1  2  -  599-764 

Sr  clerk-typist 0.4  -  -  584-746 

Clerk-typist    II    0.5  1  -  480-644 

Temporary  help -  1  -  (-) 

Totals,  Authorized  Positions 10.1  14  -  $180,350 

Program  Administration: 

Asst   director   0.8  1  -  $1,667-2,026 

Adm  adviser  I -  1  -  1,548-1.882 

Adm  service  officer  II 0.3  -  -  1.439-1J50 

Asst  program  chief 0.3  1  -  1,439-1,750 

Health  program  adviser  IV 0.7  1  -  1,371-1,667 

Staff  mgt  analyst 1  1  -  1.243-1,512 

Health  program  adviser  III 1  1  -  1,243-1,512 

Assoc  mgt  analyst 0.3  -  -  -  1,128-1,371 

Asst  mgt  analyst 0.7  -  -  927-1,128 

Secty  I 0.5  1  -  692-842 

Supvng  clerk  I 0.5  -  -  683-830 

Sr  clerk-typist 1.8  2  -  584-746 

Steno  II 0.2  -  -  517-660 

Clerk-typist  II -  1  -  480-644 

Temporary  help - 3  2.8  -  (25,205) 

Totals,  Authorized  Positions 11.1  12.8  $132,823 

Audit  Unit : 

Supvng  governmental  auditor  I 1  1  -  $1,243-1,512 

Governmental  auditor  III 1  1  -  1,128-1,371 

Governmental  auditor  II 2  4  927-1,128 

Auditor  I 1.5  -  -  764-884 

Sr  clerk-typist 1  1  584-746 

Totals,  Authorized  Positions 6.5  7  $78,903 

Bureau  of  Administrative  Services : 

Health  program  adviser  III 1  1  -  $1,243-1,512 

Business  service  officer  III : 1  1  -  1,128-1,371 

Building  mgr  I 0.5  1  -  1,048-1,273 

Business  service  officer  II 2  2  -  1,023-1,243 

Chief  engr  I 0.5  -  -  998-1,155 

Business  service  officer  I 1  1  -  927-1,128 

Utility  shops  supvr -  1  -  998-1,100 

Field  rep 0.9  1  -  884-1,074 

Electrician   I   1.7  2  -  905-998 

Plumber  I 1  1  905-998 

Carpenter  I 1  2  -  863-950 

Painter   I   1.8  2  -  863-950 

Stationary  engr  I 7.2  8  -  863-950 

Refrigeration  engineman 1  1  -  863-950 

Business  service  asst 1  1  —  764—927 

Materials  and  stores  supvr  II 0.7  1  -  710-905 

Property  inspector 1  1  -  746-905 

Adm  trainee 0.2  2  -  728-884 

Property  clerk  II 0.8  1  -  710-863 

Stationary  fireman 1  1  -  783-863 

Building   engr   0.6  -  -  764-842 

Supvng  clerk  I 1.3  1  -  676-821 

Building  maint  man 4.2  3.5  -  J28~'I2q 

Materials  and  stores  supvr  I 1  1  -  rJ1Zt«q 

Supvng  telephone  opr  II 1  1  -  „„  I„. 

Sr  steno 7.7  7  599-764 

Sr  clerk-typist 3.3  5  -  lit"?!! 

Duplicating  mach  supvr  I 1  1  -  „Jt~ITo 

Janitor  foreman  II 0.9  1  -  SJt~Ilf 

Window   cleaner . 1  1  Xit"Iss 

Groundsman 0.6  1  -  fsT"!?^ 

Sr   clerk    2.2  3  -  ^4-710 

Stock  clerk 8.4  8  -  5o6-676 

*  Positions  for  1973-74  are  reflected  in  the  new  Department  of  Health. 


1972-73 

$34,125 
31,184 
31,476 

26,796 
19,044 
19,512 
12,637 
11,244 
19,880 
17,472 

7,068 
6,459 

$236,897 


$20,668 
20,496 

20,336 
18,071 
18,144 
18,144 


9,390 

16,560 

5.960 
24,194 

$171,963 


$18,144 
16,452 
49,320 

8,520 

$92,436 


$18,144 
16,452 
14,982 
29,832 

12,888 
12,680 
12,888 
22,971 
10,860 
21,840 
22,176 
91,349 
11,400 
10,032 

8,520 
10,860 
19,560 

8,520 
10,356 

9,852 

33.312 

8,952 

8,016 

60,759 

39,696 

8.952 

7,398 

8,350 

7,824 

22,284 

64,512 


1973-74 
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HEALTH  AND  WELFARll 


DEPARTMENT  OF   PUBLIC   HEALTH — Continued 


SALARIES  AND  WAGES 

MANAGEMENT  AND   PLANNING 
PROGRAM — Continued 

Bureau  of  Administrative  Services — 
Continued 
Steno    II 

71-72 

7.8 
24.3 
3.5 
1 
1 

2.5 
5.6 
22.6 
2.9 
0.3 
1.4 
2.5 

72-73 

7.5 
22.5 

4 

1 

1 

3 

6 
23.5 

3 

3 
1.2 

73-74 

1971-72 

SALARY  RANGE 
517-660 
480-644 
530-644 
530-644 
530-644 
505-614 
480-584 
480-584 
457-556 
435-530 
415-505 
(22,545) 

$1,040,582 

1972-73 

52,338 

148,057 

30,732 

7,728 

7,998 

20,260 

3S,68S 

164,287 

21,024 

15,553 
15,527 

$1,168,409 

1973-74 

Clerk-typist  II 

Duplicating  maeh  opr  II 

Janitor  foreman    I 

Clerk   II 

Janitor                                              _  _ 

Telephone  operator 
Clerk-typist    I 
Clerk   I 
Temporary    help 

Totals,  Authorized  Positions 

133.9 

140.2 

- 

Bureau  of  Fiscal  and  Accounting 
Services : 

Aectg    administrator    I    0.3 

Acctg  officer  III 0.8 

Acctg  officer  II 0.9 

Accountant   I 4 

Personnel  asst  II 1 

Sr  steno  0.1 

Sr  clerk-typist Oil 

Sr  clerk 1.8 

Acctg  technician 53 

Clerk-typist  II ll'l 

Bookkeeping  mach  operator  II       IS 

Clerk   II   2.9 

Account  clerk  II jj.'l 

Temporary  help 1 

Totals,  Authorized  Positions 32.7 

Bureau  of  Program  and  Budgeting 
Services : 

Administrator    II    1 

Assoc  management  analyst 1  3 

Assoc  budget  analyst 14 

Health  program  adviser  II 1)9 

Asst    management   analyst    Z  07 

Asst  budget  analyst 05 

Sr   steno    q'q 

Sr  clerk-typist n'7 

steno  11 _::  01 

Clerk-typist  II n'n 

Temporary    help   q'4 

Totals,  Authorized  Positions 9.2 

Bureau  of  Vital  Statistics  Registration : 

Bureau   chief ■, 

Health  program  adviser  III 

Health   program  adviser  II  o 

Supvng  clerk   II "  t 

Supervisor    ~  '  ? 

Supvng  clerk   I ~_  _~ i  - 

Sr  clerk-typist «'r 

Sr   clerk        I     ~~    ?'6 

Steno  II  _     __"  ~~  I  """ i 

Clerk-typist    II 9i  7 

Photoeopyist "  A'i 

Clerk   II   : °4 

Clerk-typist  I ~     ~  ZJ  ft 

Clerk  I ~~~~"~~:~"  1 

Temporary   help    ~_~  5  ■. 

Totals,  Authorized  Positions 83.1 

Communications  Service  Center  • 

Supvng  clerk   I ■■  „ 

Graphic  artist ""  i 

Sr   clerk ~ 

Composer  opr II_~_~  1 

Composer  opr  _  ~  i 

Steno  II "  ~      1 

Clerk-typist    II I  ~_  "~ y-4 

Typewriter   opr i'2 

Clerk-typist    I ~_  '  *■% 

Temporary  help '_ I~~~"  "  1 

Totals,  Authorized  Positions 12.8 


1 
1 
9 

3 

1 

1 

2 

6 

12 

3 
3 

0.5 


35.i 


0.3 


10.3 


32 

1 
25 

6 

2 

1.4 


86.4 


16 


$1,243-1,512 

$17,560 

1,128-1,371 

14.316 

927-1,128 

22,248 

692-842 

28,944 

676-821 

9,852 

599-764 

_ 

584-746 

7,008 

584-710 

15,798 

5S4-710 

49,028 

480-644 

74,645 

530-644 

_ 

480-584 

20,176 

480-584 

19,178 

(8,264) 

6,416 

$243,915 

$285,169 

$1,371-1,667 

$17,414 

1,128-1,371 

29,592 

1,128-1.371 

27,292 

1,128-1,371 

14,316 

927-1,128 

13,536 

927-1,128 

9,168 

599-764 

8,722 

584-746 

_ 

517-660 

6,386 

480-644 

(3,077) 

3,739 

$101,939 

$130,165 

$1,439-1,750 

$21,000 

1,243-1,512 

14,916 

1,128-1,371 

32,772 

783-95C 

34,200 

710-863 

10,356 

676-821 

18,915 

584-746 

61,776 

584-710 

8,520 

517-660 

480-644 

214,732 

530-644 

7.518 

480-584 

169.201 

435-530 

33,987 

415-505 

10.260 

(50,406) 

13,328 

$599,200 

$651,481 

$676-821 

$9,852 

676-821 

19,704 

584-710 

8,790 

584-710 

8,448 

584-710 
517-660 

15,330 

480-644 

24,905 

530-644 

26.56S 

435-530 

(7,128) 

8,094 

$95,438 


$121,691 
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SALARIES  AMD  WAGES 

MANAGEMENT  AND   PLANNING 
PROGRAM— Continued 


I  81 
82 

-  83 

I  84 
85 
86 
87 
88 
89 
90 

I  91 
92 
93 
94 


71-72      72-73      73-74 


Bureau  of  Personnel  Management : 

Personnel  off  III 1  1 

Training  off  III 0.3 

■  Associate  personnel  analyst 1  1 

Training  off  I 1  - 

Health  program  adviser  II 1  1 

Coordinator     0.3  - 

Training  asst 0.3  - 

Health  program  teehn  II 0.3  - 

Secretary    I ,0.4  1 

Supvng  clerk  I   0.4  1 

Sr  steno   0.9 

Sr  clerk-typist 1.6  3 

Sr  clerk 0.1  1 

Personnel  asst  I 4  5 

Steno   II 0.8 

Clerk-typist    II    3.4  1 

Temporary  help 3.2  1.2 

Totals,  Authorized   Positions 20  16.2 

Office  of  Special  Services  : 

Asst   director 0.3  - 

Consultant    0.3 

Health  program  adviser  IV 0.3  - 

Supvng  clerk  I Oji  - 

Steno   II 0.3 

Totals,  Authorized  Positions 1.5  - 

Bureau  of  Health  Intelligence  and 
Research  Review : 

Bureau   chief   1  1 

Consultant    0.7  1 

Sr  statistician   5  6 

Health  program  adviser  III 1  1 

Biostatistician   III    '. 3  3 

Assoc  research   analyst   3  3 

Assoc  statistician 17.2  20 

Asst   statistician 4  6 

Jr  statistician 1.3  1 

Statistician  trainee 0.3  - 

Supvng  clerk  I 0.3  1 

Sr   steno   1  1 

Sr  clerk 0.2 

Statistical  clerk 11  14.5 

Steno  II   2  2 

Clerk-typist  II , 1.8  2 

Temporary  help 3  - 

Totals,   Authorized  Positions 55.8  62.5 

Data  Processing  Center : 

DP  mgr  III 1  1 

Staff  DP  systems  analyst 1  - 

DP  mgr  I 0.2 

Assoc  DP  systems  analyst 3.7  6 

Computer  operations  supvr  II 2  - 

Computer  operations  supvr  I 1  - 

Applied  science  programmer  II 1.3  3 

Programmer  II   2.6  2 

Sr  computer  opr 3  — 

Programmer  I 1.1  - 

Key  data  supvr  II 0.1  1 

Computer  opr 4.5  - 

Sr  steno   0.9  1 

Sr  clerk-typist 3.8 

Key  data  supvr  I 2.1  3 

Keypunch   supvr   I 1.3  - 

Key  data  opr 11.7  23 

Keypunch   opr 10.5  — 

Temporary  help 16.9  11 

Totals,   Authorized   Positions 68.7  51 

Bureau  of  Health  Education  and 
Training : 

Bureau   chief 1  1 

Training  officer  III 0.7  1 

Asst  bureau  chief 1  1 

Training  officer  I 1.7  3 

Research   writer   1  1 


1971-72 


$26,859 


$627,468 


$1,439-1,750 
1,371-1,667 
1,243-1,512 
1,128-1,371 
1,074-1,305 


1972-73 


SALARY  RANGE 

$1,439-1,750 

$21,000 

1,371-1,667 

_ 

1,128-1,371 

.   16,452 

1,128-1,371 

— 

1,128-1,371 

16,452 

927-1,128 

— 

927-1,128 

„ 

746-905 

_ 

692-842 

9,390 

676-821 

9,852 

599-764 

_ 

584-746 

22,632 

584-710 

7,784 

584-710 

39,792 

517-660 

_ 

480-644 

6,386 

(25,972) 

11,759 

$189,260 

$161,499 

$2,127-2,623 

1,667-2,026 

_ 

1,371-1,667 

_ 

676-821 

_ 

517-660 

- 

$2,127-2,621 

$31,452 

1,667-2,026 

24,312 

1,371-1,667 

116,472 

1,243-1,512 

18,144 

1,183-1.439 

51,804 

1,128-1.371 

49,356 

1,128-1,371 

316,743 

927-1,128 

70,920 

801-927 

10,398 

728-842 

— 

676-821 

9,205 

599-764 

7,420 

584-710 

— 

584-710 

116,508 

517-660 

15,072 

480-644 

11,820 

(32,595) 

- 

$721,409 

$849,626 

$1,512-1,837 

$19,844 

1,243-1,512 

— 

1,243-1,512 

— 

1,128-1,371 

91,866 

1,128-1,371 

— 

927-1,128 

— 

927-1,128 

36,536 

927-1,128 

24,252 

764-927 

— 

801-927 

— 

666-810 

7,992 

660-801 

— 

599-764 

8,736 

584-746 

— 

576-700 

23,520 

548-666 

— 

497-605 

161,832 

473-576 

— 

(165,660) 

106,828 

$481,406 


$21,000 
19,764 
18,144 
44,94q 
15,660 


1973-74 
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HEALTH  AND  WELFAB 


DEPARTMENT  OF  PUBLIC  HEALTH — Continued 


SALARIES  AND  WAGES 

MANAGEMENT  AND   PLANNING 
PROGRAM— Continued 

71-72 

Bureau  of  Health  Education  and 

Training — Continued 
Health  education  consultant  II  — 

Coordinator    

Training    asst    

Editorial    asst    

Health  program  technician  II 

Supvng  clerk  I 

Editorial   aid 

Sr  steno 

Steno  II   

Clerk-typist  II 

Temporary    help    

Totals,  Authorized  Positions  — 

Totals,  Authorized   Positions 

COMPREHENSIVE  HEALTH 
PLANNING   PROGRAM 

Deputy  director 0.4 

Chief   

Executive  secretary   

Asst  program  chief 

Health  program  adviser  IV 

Administrator  I 

Health   program   adviser   III 

Assoc  research  analyst 

Assoc  statistician   

Assoc  economist 

Health  program  adviser  II . — 

Information   officer   I   

Asst  research   analyst  

Health  program  adviser  I 

Supvng    clerk    I    

Sr   steno   

Sr    clerk-typist    

Steno  II - 

Clerk-typist    II    

Temporary    help    

Totals,  Authorized  Positions 20.6 


COMMUNITY  HEALTH  SERVICES 
AND  RESOURCES  PROGRAM 


Program  Administration : 

Deputy    director   

Asst  chief 

Asst  program  chief 

Nursing  consultant  III 

Secty  I   

Sr  steno  

Sr  clerk-typist 

Steno  II  

Temporary    help    -i 

Totals,  Authorized  Positions 

Local  Health  Services : 

Regional  medical  coordinator 

Health  program  adviser  II 

Health  program  adviser  I 

Counselor  assoc 

Totals,  Authorized  Positions.. 

Totals,  Authorized  Positions 


HEALTH    FACILITIES 

RESOURCES  PROGRAM 

Program  Administration : 

Assistant  chief 

Health  facilities  rep  IV 

Nursing  consultant  II 

Health  facilities  rep  II 

Sr  steno 

Totals,  Authorized  Positions 


1 

0.7 

1 

0.2 

1 

0.9 

1 

1 

2 


72-73      73-74 


1971-72 

SALARY  RANGE 


13.8 


26.5 


10 


!,127-2,623 
2,020-2,622 


$306,946 


$215,956 


1972-73 


5 

6 

1,023-1,243 

86.856 

0.7 

1 

927-1,128 

12,633 

1 

1 

927-1,128 

13,536 

1 

1 

884-1,074 

12,888 

0.7 

1 

746-905 

9,492 

1 

1 

676-821 

9,852 

1.7 

2 

628-764 

16,224 

0.7 

1 

599-764 

8,736 

1 

1 

517-660 

7,217 

2.7 

3 

480-644 

20,126 

2.3 

1.5 

(22,435) 

13.805 

23.2 

26.5 

$268,408 

$330,879 

468.6 

47S.4 

$4,306,554 

$4,681,621 

$30,171 


0.8 

1 

1,626-1,793 

19,512 

1 

1,439-1,750 

17,341 

3.8 

4 

1,371-1,667 

77.351 

0.4 

1 

1,243-1,512 

17,633 

1.3 

2 

1,243-1,512 

33,060 

0.4 

1 

1,128-1,371 

16,452 

0.8 

1 

1,128-1,371 

14,736 

0.6 

—              — 

1,128-1,371 

— 

3.2 

2 

1,128-1,371 

29,920 

0.4 

H 

1,074-1,305 

15,660 

0.3 

1 

927-1,128 

12,176 

0.1 

_                    — 

927-1,128 

— 

0.9 

1 

676-821 

9,359 

0.5 

_                   _ 

599-764 

— 

1.1 

1                   - 

584-746 

8,304 

1 

2 

517-660 

14,026 

2.9 

4 

480-644 

27,995 

1.3 

2.5 

(44,020) 

81,583 

$425,279 


$2,127-2,623 

$25,524 

2,026-2.622 

- 

1,439-1,750 

21,000 

1,243-1,512 

— 

692-842 

10,104 

599-764 

— 

584-746 

8,520 

517-660 

7,536 

(18,826) 

- 

$121,504 

$72,684 

$2,127-2,621 

$62,904 

1,128-1,371 

15,660 

927-1,128 

13,266 

676-821 

9,700 

$94,452 

$101,530 

$174,214 


$2,026-2,622 

$31,464 

1,371-1,667 

19,044 

1,128-1,371 

16,452 

1,100-1,337 

30,380 

599-764 

7,952 

1973-74 


$105,292 
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SALARIES  AND  WAGES 

HEALTH    FACILITIES 

RESOURCES  PROGRAM— 

Continued 

Bureau  of  Health  Facilities  Planning  71-72 

and  Construction : 

Bureau   chief   

Supvng  architect 

Health  facilities  rep  IV 

Sr  architect   

Construction  adviser 

Health  facilities  representative  III 

Assoc  mechanical   engineer 

Architectural    assoc    

Health  facilities  rep  II 

Architectural  asst 

Sr  clerk 

Steno  II   

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 26.7 

Bureau  of  Health  Facilities  Licensing 
and  Certification  : 

Medical  officer   III 1.7 

Medical  officer  II 0.9 

Bureau   chief   1 

Asst  bureau  chief 1 

Health  facilities  representative  IV 3.9 

Pharmaceutical  coordinator 0.9 

Nursing  consultant  III 0.7 

Medical  record  consultant 1.7 

Nutrition  consultant  III 0.9 

Social  work  consultant  II 2.4 

Nursing  consultant  II 8.1 

Health  program  adviser  II 1 

Health   facilities  representative  II 15 

Physical  therapy  consultant 1.3 

Consultant    1.3 

Nutrition  consultant  II 2 

Health  facilities  representative  I 32.3 

Supvng  clerk  I 1.5 

Sr  steno 2.7 

Sr  clerk 0.4 

Steno  II 3.6 

Clerk-typist  II 6.7 

Steno  I   0.8 

Clerk-typist  I 0.1 

Clerical  trainee 0.2 

Temporary  help 4 

Totals,  Authorized  Positions 96.1 

Bureau  of  Health  Services  Standards 
Development : 

Medical  officer  III 0.1 

Medical  officer  II : — 

Pharmaceutical   coordinator   - 

Medical  records  consultant 0.1 

Nutrition  consultant  III - 

Social  work  consultant  II 0.3 

Nursing   consultant   II    0.7 

Physical  therapy  consultant - 

Consultant    0.2 

Nutrition  consultant  II 0.2 

Totals,  Authorized  Positions 1.6 

Health  Facilities  Communication  Unit : 

Supvng  clerk   0.3 

Sr   stenographer   - 

Sr   clerk    , 0.1 

Stenographer    II    0.5 

Clerk-typist  II 1.2 

Clerk   II   

Stenographer     I     0.2 

Clerical  trainee 0.1 

Temporary  help 0.1 

Totals,  Authorized  Positions 2.5 

Totals,  Authorized   Position* 126.9 


72-73      73-74 


1971-72 

SALARY  RANGE 


1972-73 


28 


1 
13 


33 


52 


30 


2 
2 
2 
5 
9 
1 
1 
0.5 


$361,800 


$2,026-2,586 

1,837-2,463 

1,667-2,026 

1,512-1,837 

1,371-1,667 

1,337-1,626 

1,243-1,512 

1,183-1,439 

1,155-1,405 

1,155-1,405 

1,128-1,371 

1,128-1,371 

1,100-1,337 

1,074-1,305 

1,074-1,305 

998-1,213 

950-1,155 

676-821 

599-764 

5S4-710 

517-660 

480-644 

469-571 

435-530 


(39,968) 


$401,364 


$24,312 
22,044 
59,692 


16,452 
202,922 


418,848 


22.5 


$1,232,639 

$744,270 

>2,026-2,586 

$92,727 

1,837-2,463 

28,152 

1,337-1,626 

17,700 

1,183-1,439 

46,442 

1,155-1,405 

16,860 

1,155-1,405 

50,580 

1,128-1,371 

148,068 

1,074-1,305 

41,436 

1,074-1,305 

43,314 

998-1,213 

37,928 

$40,641 

$523,207 

$676-821 

$18,304 

599-764 

17,472 

584-710 

15,528 

517-660 

36,042 

480-644 

57,102 

480-584 

5,910 

469-571 

6,852 

- 

2,370 

(511) 

- 

$19,880 

$159,580 

1973-74 


1 

1 

$1,587-1,929 

$23,148 

1 

1 

1,475-1,793 

21,516 

1 

1 

1,371-1,667 

20,004 

1 

1 

1,273-1.548 

18,576 

2 

2 

1,213-1,475 

35,400 

5.8 

7 

1,1S3-1,439 

112,142 

2 

2 

1,155-1,405 

33,720 

1 

1 

1,100-1,337 

16,044 

1 

1 

1,100-1,337 

16,044 

4;9 

4 

950-1,155 

55,275 

1 

1 

584V710 

8,520 

3 

3 

517-660 

21,463 

1.8 

3 

4S0-644 

19,512 

0.2 

~~ 

(1,486) 

- 

138.5 


$1,654,960  $1,933,713 
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!  DEPARTMENT  OF   PUBLIC 

2 

3    ■ 

5  SALARIES  AND  WAGES 

fS 

7  ENVIRONMENTAL  HEALTH  AND 

8  CONSUMER  PROTECTION 

9  PROGRAM  71_72      72-73      73-74 
10 

11  Program  Administration  :  .. 

12  Deputy   director    J              * 

13  Chief    veterinarian    j               j 

14  Asst  program  chief 9              o             _ 

15  Veterinarian »              ^ 

16  Secretary   I    }             { 

17  Sr  clerk-typist 1              * 

18  Steno  II  os          7 

19  Clerk-typist  II 1               J 

20  Clerk-typist  I -             * ~ 

21  

22  Totals,  Authorized  Positions 8.8           9             - 

23 

24  Bureau  of  Food  and  Drug : 

25  Medical  officer  II 1              1 

26  Bureau   chief  0.5          0.5 

27  Program  supvr 0.8           1 

28  Program  supvr ___ 2              2 

29  Pharmacology    specialist    0.9           2              — 

30  Food  technology  specialist 2              2- 

31  Inspector  IV   6.2           9 

32  Inspector  III 10.5         16  - 

33  Inspector  II 10.8         13  - 

34  Inspector  trainee 7.6         11             - 

35  Sr  steno  4.9           5 

36  Steno  II  __ •_ 1.7           2 

37  Clerk-typist  II 2.9           4 

38  Clerk  II   11- 

39  Steno  I  0.2 

40  Temporary  help 0.4           0.7          - 

41  — ' 

42  Totals,  Authorized  Positions 53.4         70.2 

43 

44  Cannery  Inspection : 

45  Bureau   chief  0.5           0.5          - 

46  Program  supvr 0.6           1              - 

47  Program  supvr 0.4           —              — 

48  Inspector  IV  2.2           5 

49  Supvng  cannery  inspector 2.7          -             - 

50  Inspector  III 2.1           5              - 

ci  Sr  cannery  inspector 2.8          -             - 

52  Inspector    II    0.7           2 

53  Cannery    inspector   16.1  4             - 

54  Inspector  trainee 4.5         18              - 

55  Sr  steno  11              — 

5«  Cannery  inspector  I 0.3          -             - 

57  Steno   II   0.7           1 

58  Clerk-typist   II    3.9          4 

59  

g0  Totals,  Authorized  Positions 38.5         415           - 

61 

62  Bureau  of  Radiological  Health  : 

(53  Bureau   chief  11             — 

g4  Supvng  health  physicist 11- 

65  Sr  health  physicist 5              5- 

66  Health  program  adviser  II 0.5           1              - 

67  Asst  bureau   chief 11              — 

68  Assoc  health  physicist 7.4           8              - 

69  Radiation  specialist  I 10  10              - 

70  Sr  steno   3              3- 

71  Sr  clerk-typist 1.2           2             - 

72  Steno  II   11- 

73  Clerk-typist  II 10.1         12.5 

74  Clerk   II   0.9 

75  Temporary  help 2.4           3.5 

76  — — ^^^^~  — — ^—  ~— ~-^^— ■ 

77  Totals,  Authorized  Positions 44.5        49  - 

78 

79  Bureau  of  Vector  Control  and 

80  Solid  Waste  Management : 

8i  Bureau   chief   11- 

82  Sr  sanitary  engr 1              1              _ 

83  Asst  bureau  chief 11- 

84  Assoc  sanitary  engr 2.5           3             - 

85  Sr  vector  control  specialist 12  12             - 

86  Assoc  vector  control  specialist 10.3        11 

87 

88 
89 
90 
91 
92 
93 
94 
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1971-72 

SALARY  RANGE 

$2,127-2,623 

1,512-1.837 

1,439-1,750 

1,273-1.548 

692-842 

584-746 

517-660 

480-644 

435-530 


$502,444 


$1,512-1,837 
1,337-1,626 
1,305-1,587 
1,155-1,405 
1,128-1,371 
973-1,183 


1972-73 

$31,032 
22,044 
20,170 
35,716 
10,104 
8,520 

7,008 
5,396 


$578,155 


$22,044 

19,512 

19,044 

50,580 

197,094 

148,159 


1973-74 


$128,678 

$139,990 

- 

$1,837-2,463 

$26,796 

_ 

1,667-2,026 

11,671 

— 

1,305-1,587 

15.660 

— 

1,305-1,587 

38,088 

— 

1,337-1,475 

32.564 

— 

1,128-1,371 

32,904 

— 

1,128-1,371 

142,236 

— 

973-1.183 

212,646 

— 

801-973 

133,489 

— 

728-842 

100,037 

— 

599-764 

42,693 

— 

517-660 

14,136 

- 

480-644 

25,198 

— 

480-584     . 

7,008 

— 

469-571 

— 

— 

(3,909) 

6,358 

- 

$588,565 

$841,484 

- 

$1,667-2,026 

$11,671 

_ 

1,305-1,587 

19,044 

— 

1,183-1.439 

— 

— 

1,128-1,371 

74,913 

— 

973-1.1S3 

— 

— 

973-1.183 

64,671 

— 

849-1.031 

— 

— 

801-973 

21,600 

— 

700-849 

34,882 

— 

728-842 

171,458 

— 

599-764 

8,736 

— 

576-700 

— 

_ 

517-660 

7,536 

— 

480-644 

26,934 

- 

$381,147 

$441,445 

- 

$2,026-2,621 

$29,556 

_ 

1.475-1.793 

21,516 

— 

1,273-1,548 

92,661 

— 

1,128-1,371 

13,866 

— 

1,128-1,371 

16,452 

— 

1,100-1,337 

126,458 

_ 

884-1.074 

121,953 

— 

599-764 

26,208 

_ 

584-746 

15,618 

— 

517-660 

6,360 

- 

480-644 

81,176 

_ 

480-584 

_ 

— 

(17,743) 

26,331 

- 
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70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


ENVIRONMENTAL   HEALTH    AND 
CONSUMER   PROTECTION 
PROGRAM— Continued 

Bureau  of  Vector  Control  and  71  _- 

Solid  Waste  Management —  It— 12 
Continued 

Asst  sanitary  engr 2 

Asst  vector  control  specialist 9.2 

Jr  vector  control  specialist 0.7 

Sr   steno   1 

Steno  II   3 

Clerk-typist  II 1 

Temporary    help    0.8 

Totals,   Authorized  Positions 45.5 

Bureau  of  Occupational  Health  and 
Environmental  Epidemiology : 

Bureau    chief    1 

Medical  off  III 3.5 

Medical  off  II   

Coordinating  engr 1 

Sr  industrial  hygiene  engr 1.3 

Sr  air  sanitation  engr 1 

Assoc  industrial  hygiene  engr 1.7 

Nursing  consultant  II — 

Industrial  hygiene  engrng  assoe 2 

Consulting  sanitarian - 

Supvng  clerk  I 1 

Sr   steno   1.2 

Sr  clerk-typist 1.4 

Steno  II   2.7 

Clerk-typist  II 2.9 

Temporary  help 0.6 

Totals,  Authorized  Positions 21.3 

Bureau  of  Sanitary  Engineering : 

Bureau   chief   1 

Asst  bureau  chief 1 

Supvng  sanitary   engr   4.7 

Sr  sanitary  engr 11.6 

Assoc  sanitary  engr 11.6 

Sanitary  engrng  assoc 7 

Asst  civil  engr 3 

Asst  sanitary   engr 2.9 

Asst  engrng   specialist 7.5 

Sanitary  engrng  techn  II 1 

Sanitary  engrng  techn  I 1 

Supvng  clerk  I 1 

Sr   steno   1 

Steno  II   1 

Clerk-typist  II 2.6 

Temporary    help    0.2 

Totals,  Authorized  Positions 58.1 

Bureau  of  Sanitarian  Services  : 

Bureau   chief   1 

Environmental  health  specialist 3.8 

Inspector  IV 0.7 

Consulting  sanitarian - 

Inspector  III 0.9 

Inspector  II 0.4 

Sr  steno 0.8 

Steno  II 0.2 

Temporary  help 0.2 

Totals,  Authorized  Positions 8 

Totals,  Authorized   Positions 278.1 


PREVENTIVE  MEDICAL  SERVICES 
PROGRAM 

Program  Administration: 

Deputy  director 

Asst  program  chief 

Secty  I 

Sr  steno 

Temporary  help 

Totals,  Authorized  Positions 


4.5 


72-73      73-74 

2 
11 

1  - 

3 

1 
1 


48 


1 
5 
1 
1 
1 
1 
3 
2 
2 
1 
1 
1 
2 
3 
3 
0.3 


28.3 


1 
1 
5 
12 
11 
7 
3 
3 
14 
1 
1 
1 
1 
1 
3 
3 


68 


323 


1971-72 

1972-73 

SALARY  RANGE 

950-1,155 

27,720 

801-973 

120,259 

728-842 

_ 

599-764 

8,736 

517-660 

22,376 

480-644 

6,285 

(9,953) 

11,208 

$576,461 


$2,127-2,621 

2.026-2,586 

1,837-2,463 

1,626-1,976 

1,337-1,626 

1.337-1,626 

1,155-1,405 

1,128-1,371 

1,100-1,337 

1,048-1,273 

676-821 

599-764 

584-746 

517-660 

480-644 

(3.459) 


$887,560 


$1,439-1,750 

1,155-1,405 

1,128-1,371 

1,048-1,273 

973-1,183 

801-973 

599-764 

517-660 

(2,076) 


$112,061 
$3,500,290 


$653,017 


$31,452 

148,440 

22.044 

23,618 

19,512 

19,512 

46,764 

27,072 

32,088 

12,576 

9,852 

8,736 

16,723 

21,536 

19,661 

1,801 


$323,374 

$461,387 

fl,793-2,179 

$26,148 

1,708-2,076 

20,496 

1,548-1,882 

111,512 

1,337-1,626 

228,605 

1,155-1,405 

182,800 

1,100-1,337 

112,308 

950-1,213 

41,580 

950-1,155 

41,580 

950-1,155 

177,156 

905-1,100 

13,200 

783-950 

11,400 

676-821 

9,852 

599-764 

8,736 

517-660 

7,536 

480-644 

20,736 

(3,266) 

42,603 

$1,056,248 


$21,000 
83,756 

12,576 
14,196 


8,343 


$139,871 
§4,311,597 


$72,124 


$71,316 


1973-74 


1 

1 

_ 

$2,127-2,623 

$31,476 

1 

1 

_ 

1,439-1,750 

21,000 

1 

1 

_ 

692-842 

10,104 

0.9 

1 

_ 

599-764 

8,736 

0.6 

- 

(5,612) 

—                                                   W 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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PREVENTIVE   MEDICAL  SERVICES 
PROGRAM— Continued 

Bureau  of  Adult  Health  and  71"72       72"73       73_74 
Chronic  Diseases : 

Bureau  chief 1               J               ~ 

Medical  off  III 2.9           3 

Medical  off  II 1.2           1 

Nursing  consultant  III 0.3           1              — 

Nursing  consultant  II 1.3           1              - 

Asst  bureau  chief 11- 

Seety  I  11- 

Research  asst  I 11- 

Research  techn 4.5           5              - 

Steno  II a- 1.6           1 

Clerk-tvpist  II 4.1           4 

Clerk  II   0.4 

Temporary  help  — 0.6          -             - 

Totals,   Authorized   Positions 20.9         20 

Bureau  of  Communicable  Disease 
Control : 

Bureau   chief   11- 

■  Medical  off  III 2.3          2 

Medical  off  II 1.4           1 

Nursing  consultant  II 11- 

Sr  steno ^ 2.9          3 

Sr  clerk-typist 0.3           1 

Steno  II  1              -             - 

Clerk-typist  II 4.7           4 

Temporary  help 1.5           1              - 

Totals,   Authorized   Positions 16.1         14             - 

Bureau  of  Emergency  Medical  Services : 

Bureau   chief   11- 

Medical  off  III 1 

Medical  off  II 0.4 

Health  program  adviser  III 11- 

Nursing  consultant  II 11               — 

Sr  steno   0.8           1 

Totals,  Authorized  Positions 4.2           5              - 

Bureau  of  Maternal  and  Child  Health  : 

Bureau  chief  11- 

Medical  officer  III   3.5           5 

Coordinator    0.2           1              — 

Health  program  adviser  IV 11- 

Nursing  consultant  III -              1              - 

Nursing    consultant    II    2.4           3              - 

Health  program  adviser  II 11- 

Hearing    specialist    1              1              - 

Nursing  consultant  I 1.3           1              _ 

Nutrition  consultant  II 1               1              _ 

Supvng   clerk   I 11- 

Sr  steno   2.6           2             - 

Sr  clerk-typist 12- 

Steno  II  0.6          -             - 

Clerk-typist    II    3'              3              _ 

Temporary    help    4.4           2.5          - 

Totals,  Authorized  Positions 25           26.5           - 

Bureau  of  Mental  Retardation  and 
Disabilities  Services  :* 

Bureau   chief  _              1              _ 

Health  program  adviser  TV -                            _ 

Health  program  adviser  III -             1 

Social  work   consultant  II -              J              _ 

Associate    statistician    _             1             _ 

Nursing  consultant  II _                            _ 

Social  work  consultant  I —                            _ 

Nutrition  consultant  II _                              _ 

Sr  steno   —             1             — 

Statistical   clerk    ~__  _              j             ~ 

Clerk-typist  II ZJ1 I  -             2             I 

Totals,  Authorized  Positions -           12              Z 

*  Positions  transferred  from  Local  Assistance  effective  July  1,  1972. 


1971-72 


$2S0,056 


$364,101 


1972-73 


SALARY  RANGE 

$2,127-2,621 

$31,452 

2,026-2,586 

89,425 

1,837-2,463 

26,796 

1,243-1,512 

18,144 

1,128-1.371 

13,536 

1,128-1,371 

16,452 

692-842 

10,104 

692-764 

9,168 

571-692 

40,176 

517-660 

6,464 

480-644 

29,112 

4S0-584 

— 

(5,713) 

- 

$290,829 


$2,127-2,621 

$31,452 

2,026-2,586 

61.572 

1,837-2,463 

26,796 

1,128-1,371 

16,452 

599-764 

24,564 

584-746 

7,560 

517-660 

— 

480-644 

27,134 

(14,649) 

7,477 

$222,577 

$203,007 

$2,127-2,621 

$31,452 

2,026-2,5S6 

24,312 

1,837-2,463 

— 

1,243-1,512 

14,916 

1,128-1,371 

16,452 

599-764 

8,736 

$79,749 

$95,868 

$2,127-2,621 

$31,452 

2.026-2.586 

141,720 

1,371-1,667 

16,588 

1.371-1.667 

20,004 

1,243-1,512 

18.144 

1,128-1,371 

47.100 

1,128-1,371 

15,226 

1,100-1.337 

16.044 

1,023-1,243 

12,276 

998-1.213 

12,696 

676-821 

9,852 

599-764 

17.472 

584-746 

16,972 

517-660 

_ 

480-644 

19.716 

(47,079) 

27,727 

$422,989 


$2,127-2,621 

$31,452 

1,371-1,667 

20.004 

1,243-1.512 

18,144 

1,155-1,405 

16,860 

1.128-1,371 

16,452 

1,128-1,371 

16,452 

1,048-1,273 

15,276 

998-1,213 

14.382 

599-764 

8,736 

584-710 

7,008 

480-644 

13,623 

$178,389 


1973-74 


JEALTH  AND  WELFARE 


1 
2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 


231 


DEPARTMENT  OF   PUBLIC   HEALTH— Continued 
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SALARIES  AND  WAGES 

PREVENTIVE   MEDICAL  SERVICES 

PROGRAM — Continued  71 

Bureau  of  Venereal  Disease  Control : 

Medical  officer  III   0.3 

Health   educ   consultant   II   - 

Health  program  adviser  II - 

Temporary    help    3 

Totals,  Authorized  Positions 3.3 

Dental  Health  Unit : 

Health  program   adviser  II 0.3 

Sr   steno   0.3 

Temporary   help    1 

Totals,  Authorized  Positions 1.6 

Totals,  Authorized   Positions 75.6 

LABORATORY  PROGRAM 

Program  Administration : 

Asst  director   1 

Research  specialist   IV   1 

Asst  lab  chief 1 

Lab    administrator    0.3 

Asst    microbiologist    0.8 

Health  program  techn  II 0.2 

Animal  technician  IV 2 

Lab  technician  I 0.5 

Supvng  lab  asst  II 2 

Supvng    clerk    I    1 

Sr  steno   1 

Animal  technician  III 4.1 

Supvng  lab  asst  I 2 

Lab  asst  III   6.4 

Animal  technician  II 1 7.1 

Steno  II 2 

Clerk-typist   II    2.3 

Lab  asst  II 7.6 

Lab  asst  I 6.8 

Clerk-typist   I    0.4 

Animal   technician   I   0.4 

Mech  and  technical  occupational 

trainee 0.1 

Temporary    help    7 

Totals,  Authorized  Positions 57 

Laboratory  Field  Services : 

Lab   chief   1 

Sr  microbiologist 2.9 

Microbiologist    13.5 

Sr  steno 2 

Steno  II 3.2 

Clerk-typist  II 8.1 

Temporary  help — training 3.5 

Totals,  Authorized  Positions 34.2 

Clinical  Chemistry  Laboratory : 

Chief 0.5 

Research  clinical  chemist 0.5 

Chemist    II    2 

Sr  lab  technologist 1 

Chemist  I T 

Lab  technologist 1 

Lab  asst  III 1 

Steno  II 1 

Clerk-typist  II 0.9 

Lab  asst  I 0.8 

Temporary  help 0.4 

Totals,  Authorized  Positions 10.1 

Air  and  Industrial  Hygiene  Laboratory : 

Research  specialist  III 1 

Lab  chief    1 

Asst  lab  chief 1 

Spectroscopist    1 

Research   chemist : 3 


72-73      73-74 

1 

1 

23 


25 


106.5 


1 
1 
1 
1 

1 

2 

1 
2 
1 
1 
4 
2 
7 
8 
2 
3 
11.5 
7 


1 
10 


67.5 


1 
3 
15 
2 
3 
9 
4.7 


37.7 


11 


1971-72 

SALARY  RANGE 
$2,026-2,586 
1,023-1,243 
1,128-1,371 
(35,156) 

$44,768 


$1,128-1,371 
599-764 
(7,400) 

$14,757 

$1,078,132 


1972-73 

$31,032 

12,276 

311,328 


$354,636 


$1,617,034 


$2,127-2,623 

$31,032 

1,837-2,463 

26,796 

1,405-1,708 

19,044 

1,048-1,273 

12,732 

905-1,100 

_ 

746-905 

9,936 

710-863 

20,670 

710-863 

9,174 

710-863 

18,750 

676-821 

9,852 

599-764 

8,448 

614-746 

69,740 

614-746 

17,904 

584-710 

57,406 

556-676 

30,980 

517-660 

15,072 

480-644 

20,611 

530-644 

80,994 

480-584 

42,020 

435-530 

_ 

480-530 

- 

435-180 

5,220 

(58,660) 

83,197 

$484,699 

$589,578 

$1,929-2,621 

$28,152 

1,405-1,708 

58,376 

1,048-1,273 

224,394 

599-764 

17,472 

517-660 

21,345 

480-644 

59,949 

(21,845) 

28,311 

$382,434 

'  $437,999 

$1,548-1,882 

$22,050 

1,405-1,708 

16,044 

1,048-1,273 

15.216 

927-1,128 

13,536 

905-1,100 

24,060 

884-1,023 

12,276 

584-710 

8,520 

517-660 

7,536 

480-644 

5,985 

480-584 

6,160 

(4,366) 

- 

$113,288 

$131,383 

$1,667-2,026 

$24,312 

1,548-1,882 

22,584 

1,405-1,708 

20,496 

1,405-1,708 

20,496 

1,405-1,708 

60,504 

1973-74 
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DEPARTMENT  OF  PUBLIC  HEALTH — Continued 


SALARIES  AND  WAGES 

LABORATORY  PROGRAM— 

Continued 

71  72 

Air  and  Industrial  Hygiene 

Laboratory — Continued 

Air  pollution  specialist " 1 

Chemist  III 

Chemist  II  5.7 

Chemist     I 15.1 

Sr  steno 1 

Steno  II  0.2 

Clerk-typist   II    0.6 

Temporary   help    0.1 

Totals,  Authorized  Positions 30.7 

Food  and  Drug  Laboratory  : 

Lab  chief  1 

Toxicologist    1 

Chemist  III  

Chemist  II 3 

Chemist    I    9.6 

Sr  steno 1 

Totals,  Authorized  Positions 15.6 

Public  .Health  Laboratory — 
Southern  California : 

Lab  chief 

Asst  lab  chief 

Chemist  III   

Chemist  II 

Chemist  I 

Jr  chemist 

Sr  clerk-typist 

Supvng  lab  asst  I 

Clerk-typist  II 

Lab  asst  II 

Totals,  Authorized  Positions 

Sanitation  and  Radiation  Laboratory 

Lab  chief 

Asst  lab  chief 

Research  radiochemist 

Chemist  III  

Assoc  radiochemist : 

Chemist  II 

Asst  microbiologist 

Chemist  I 

Lab  techn  I 

Sr  steno   

Lab  asst  III 

Steno  II  

Clerk-typist  II 

Lab  asst  II  

Temporary  help 

Totals,  Authorized  Positions 

Microbial  Disease  Laboratory : 

Lab  chief  

Research  microbiologist 

Assoc  microbiologist 

Asst  microbiologist 

Lab  techn  I 

Jr  microbiologist  II 

Sr  steno 

Lab  asst  III 

Temporary  help 

Totals,  Authorized  Positions  __. 

Viral  and  Rickettsial  Diseases 
Laboratory : 

Lab  chief 

Medical  officer  III  

Research  specialist  IV 

Research  specialist  III  

Health  program  adviser  III 

Assoc  virologist 

Asst  microbiologist 


72-73      73-74 

1 

4 
10 
13 

1 


1971-72 


1972-73 


37 


1 
1 
2 
2 
10 
1 


17 


SALARY  RANGE 

1,273-1,548 

18,430 

1,155-1,405 

64,992 

1,048-1,273 

137,370 

905-1,100 

152,678 

599-764 

8,736 

517-660 

— 

480-644 

6,235 

(955) 

- 

$430,846 

$536,833 

$1,548-1,882 

$22,584 

1,475-1,793 

21,516 

1,155-1,405 

32,496 

1,048-1,273 

28,641 

905-1,100 

126,738 

599-764 

8,736 

$209,769 


$240,711 


1973-74 


1 

1 

$1,548-1,882 

$22,584 

- 

1 

1 

1,405-1,708 

18,576 

— 

— 

2 

1,155-1,405 

31,716 

— 

3 

6 

1,048-1,273 

84,777 

- 

10.8 

6 

905-1,100 

75,206 

— 

2 

2 

746-863 

19,724 

— 

1 

1 

584-746 

8,520 

— 

1 

1 

614-746 

8,952 

— 

0.9 

1 

480-644 

6,060 

— 

2.9 

3 

530-644 

21,716 

- 

23.6 

24 

$268,375 

$297,831 

- 

1 

1 

$1,548-1,882 

$22,584 

_ 

1 

1 

1,405-1,708 

20,496 

— 

1 

1 

1,405-1,708 

20,496 

— 

- 

3 

1,155-1,405 

48,744 

- 

1 

— 

1,048-1,273 

— 

— 

4.8 

7 

1,048-1,273 

101,115 

— 

2 

1 

905-1,100 

13,200 

— 

10.6 

7 

905-1,100 

88,112 

— 

0.6 

2 

710-863 

17,691 

— 

1 

1 

599-764 

8,736 

_ 

2 

2 

584-710 

14,736 

_ 

1.8 

2 

517-660 

14,840 

_ 

0.9 

1 

480-644 

7,008 

_ 

0.6 

1 

530-644 

6,516 

_ 

1.2 

0.4 

(12,580) 

2,225 

- 

29.5 

30.4 

$362,045 

$386,499 

- 

1 

1 

$1,837-2,621 

$26,796 

_ 

3 

3 

1,405-1,708 

61,488 

— 

6 

9 

1,048-1,273 

131,564 

_ 

17.5 

20 

905-1,100 

241,509 

_ 

1.6 

4 

710-863 

35,847 

_ 

4 

3 

746-863 

29,116 

_ 

1 

1 

599-764 

8,736 

_ 

2.2 

— 

584-710 

_ 

_ 

1 

— 

(73,818) 

- 

- 

37.3 

41 

$461,466 

$535,056 

- 

1 

1 

$2,127-2,621 

$31,452 

2 

2 

2,026-2,586 

62,064 

__ 

1.9 

2 

1,837-2,463 

52,744 

_ 

1 

1 

1,667-2,026 

23,730 

_ 

0.6 

— 

1,243-1,512 

_ 

_ 

5 

5 

1,048-1,273 

76,380 

_ 

15 

17 

905-1,100 

217,526 

- 

SALARIES  AND  WAGES 

LABORATORY  PROGRAM— 
Continued 

Viral  and  Rickettsial  Diseases  71-72  72-73 
Laboratory — Continued 

Health  program  techn  II 0.4  2 

Lab  techn  I 2.3  2 

Supvng  lab  asst  II 1.6  - 

Sr   steno   1.6  2 

Sr  clerk-typist 1.3  1 

Animal  techn  III 0.2  1 

Lab  asst  III 2.7  3 

Steno  II 1.5  1.5 

Clerk-typist  II 2  2 

Temporary  help 0.5 

Totals,   Authorized   Positions 40.6  42.5 

Totals,  Authorized   Positions 278.6  308.1 

TOTALS,   SUPPORT 1,262.2  1,391 
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69 
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0.9 

1 


1.9 


SPECIAL  PROGRAMS 

Regional  Dialysis  Centers : 

Health  program  adviser  II 

Temporary  help 

Totals,   Authorized   Positions 

Health  Facility  Construction  Loan 
Insurance  Program : 
Program  Analysis  and  Budgeting : 

Health  program  administrator 

Clerk   II   

Totals,   Authorized   Positions 

Fiscal  and  Accounting  Services : 

Accounting  officer  II   

Clerk-typist    I    

Totals,   Authorized   Positions 

Health  Facility  Planning  and 
Construction : 

•Health  facilities  rep  II'I 

Architectural  asst 

Clerk-typist   II    

Totals,   Authorized   Positions 

Totals,  Authorized   Positions 

TOTALS,  AUTHORIZED  POSITIONS, 
SPECIAL   PROGRAMS 


LOCAL  ASSISTANCE  PROGRAMS 

Assistance  to  Counties  Without  Local 
Health  Departments : 

Bureau   chief   1 

Medical  off  III 1 

Chief    1 

Chief    1.1 

Nurse  III I—  6 

Health  educ  consultant  II 1 

Sanitarian  III 7 

Nurse  II 14.5 

Sanitarian  II 14.3 

Nurse  I 1.7 

Clerk-typist  II 2 

Totals,   Authorized   Positions 50.6 

Assistance  to  Counties  for  Care  of 
Crippled  Children : 

Bureau   chief   1 

Medical  off  III 3 

Health  program  adviser  IV : 1 

Health  program  adviser  HI 2 


11 


1 
1 

1 
1 
6 
1 
7 
16 
15 
3 
3 


55 


1 
3 

1 
2 


1971-72 

1972-73 

SALARY  RANGE 

746-905 

21,342 

710-863 

19,320 

710-863 

_ 

599-764 

17,472 

584-746 

8,520 

614-746 

8,952 

584-710 

24,832 

517-660 

11,304 

480-644 

14,496 

(5,145) 

- 

$534,668 

$590,134 

$3,247,590 

$3,746,024 

$14,310,428 

$16,889,482 

$1,128-1,371 
(4,950) 

$18,953 


$13,536 
5,207 


$18,743 


$31,894 


$111,678 


$2,127-2,621 

$31,452 

2,026-2,586 

31,032 

1,243-1,512 

18,144 

1,155-1,405 

13,860 

1,023-1,243 

89,496 

1,023-1,243 

14,916 

998-1,213 

99,312 

927-1,128 

203,354 

905-1,100 

191,652 

842-1,023 

33,503 

480-644 

20,994 

$658,626 

$747,715 

$2,127-2,621 

$31,452 

2,026-2,586 

91,035 

1,371-1,667 

20,004 

1,243-1,512 

36,288 

1973-74 


0.1 

1 

1 

$1,128-1,371 

480-584 

$16,452 
5,910 

- 

0.1 

2 

1 
1 

$8,376 

$927-1,128 
435-530 

$22,362 

$11,124 
5,352 

- 

- 

2 

2 
1 
2 

$1,183-1,439 

950-1,155 

480-644 

$16,476 

$28,392 
13,860 
11,845 

- 

- 

5 

$4,565 

$54,097 

- 

0.1 

9 

$12,941 

$92,935 

- 
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50 

51 
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70 

71 
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73 
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SALARIES  AND  WAGES 

LOCAL  ASSISTANCE 

PROGRAMS — Continued 

71-72      72-73      73-74 
Assistance  to  Counties  for  Care  of 
Crippled  Children — Continued 

Social  work  consultant  II 

Nursing  consultant  II   — 

Health  program  adviser  II 

Consultant 

Supvng   clerk   II    

Supvng  clerk   I   

Health  program  techn  I 

Sr  steno   

Sr  clerk-typist 

Sr  clerk 

Steno  II   

Clerk-typist  II 

Clerk   II   

Temporary    help    

Totals,  Authorized   Positions 59.9 

Assistance  to  Local  Agencies  for 
Family  Planning  : 

Health  program  adviser  III 

Assoc   statistician   — 

Health  educ  consultant  I 0.3 

Steno  II  0.4 

Temporary    help    0.5 

Totals,  Authorized  Positions 1.2 

Administrative  Services : 

Health  program  adviser  II 0.2 

Governmental  auditor  II 0.2 

Clerk   II   _— 0.2 

Clerk-typist    II    1.5 

Clerk-typist   I    0.2 

Temporary   help    - 

Totals,  Authorized  Positions 2.3  9 

Totals,  Authorized   Positions 3.5         13.4 

Assistance  to  Local  Agencies  for 
Mental  Retardation  Service  :* 

Bureau   chief  1  - 

Health  program  adviser  IV 1  - 

Health  program  adviser  III 1  — 

Social  work  consultant  II 1  — 

Assoc  statistician   1  — 

Nursing  consultant  II 1  - 

Social  work  consultant  I 1  - 

Nutrition  consultant  II 1  — 

Sr  steno   1  - 

Statistical   clerk    0.9 

Clerk-typist  II 2.9 

Temporary   help    3  - 

Totals,  Authorized  Positions 15.8  - 

Totals,  Authorized   Positions 129.8       132.4 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    1,394       1,534.4 

*  Positions  transferred  to  support  effective  7-1-72. 


1971-72 

SALARY  RANGE 


$618,295 


4.4 


$33,053 


12,127-2,621 

1,371-1,667 

1,243-1,512 

1,155-1,405 

1,128-1,371 

1,128-1,371 

1,048-1,273 

998-1,213 

599-764 

584-710 

480-644 

(29.768) 

$200,737 

$1,510,711 


1972-73 


1 

1 

__ 

1,155-1,405 

16,860 

1 

1 

_ 

1,128-1,371 

16,452 

2.4 

3 

_ 

1,12S-1,371 

47,220 

5.7 

6 

_ 

1,074-1.305 

92,616 

1 

1 

_ 

7S3-950 

11.400 

2.8 

2 

_ 

676-821 

19.324 

0.2 

1 

_ 

710-821 

9,852 

17 

1 

_ 

599-764 

8,736 

45 

5 

_ 

5S4-746 

41,088 

2 

2 

_ 

584-710 

17,040 

1 

1 

__ 

517-660 

6,992 

28 

32 

— 

480-644 

212,243 

0.7 

_ 

480-584 

— 

0.9 

1 

- 

(14,711) 

17,247 

$695,849 


$1,243-1,512 

-1,128-1,371 

810-9S3 

517-660 

(8,795) 

$14,916 

15.660 

9,720 

7,536 

7,525 

$22,020 

$55,357 

$1,128-1,371 

927-1,128 

480-584 

480-644 

435-530 

(6) 

$14,376 

11.124 

5,985 

25,682 

5,530 

6,048 

$11,033 

$68,745 

$124,102 


$1,567,666 


$15,S53,033        $18,56S,826 


1973-74 
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DEPARTMENT  OF   HUMAN   RESOURCES   DEVELOPMENT 


The  Health  and  Welfare  Agency  through  the  De-  for  which  there  are  employer  requirements    Help  is 

partment  of   Human  Eesources  Development  assists  given  only  to  those  who  need  help,  only  to  the  extent 

employable     and     potentially     employable     persons,  help   is  needed,  and  only  when  people  cannot  help 

especially  those  at  the  low-income  level,  to  reach  and  themselves. 

maintain  a  subsistence  level  of  economic  sufficiency  Human  Eesources  Development  offers  a  broad  spec- 
independent  of  public  assistance.  The  department  also  trum  of  services  to  the  employables  and  their  potential 
assists  persons  with  marketable  or  marginal  skills  to  employers:  current  and  localized  labor  market  infor- 
attain  and  maintain  economic  stability  through  job  mation,  instructions  in  job  and  employer  require- 
traming  placement  and  related  services,  and  by  ments,  seek-work  methods,  training  and  education  in 
means  of  unemployment  and  disability  insurance.  demand  occupations,  job  development  with  employers 

For  maximum  cost/benefit  advantage,  the  depart-  and  industrieS!  placement  servi-        and  foll            to 

ments  efforts  concentrate  on  assisting  disadvantaged  ; ■  ,       ,     .  t,      i  ■,  , 

i.  4.1.  t  vi  i  4.  v  •  improve  nob  retention.  Employer  and  employee  con- 
persons  who  are  the  most  likely  to  become  or  remain  .  .f  ,.  .  ,,  TT  ,  v  J  cmpiuycc  iuu 
dependent  on  public  assistance  of  some  form.  The  de-  tnbutions  to  the  Unemployment  and  Disability  Insur- 
gree  of  service  relates  directly  to  the  demands  of  the  ance  Funds  are  also  collected  and  benefits  paid, 
labor  market;  job-ready  persons  are  assisted  in  find-  The  resources  and  programs  of  the  Office  of  Eco- 
ing  employers  who  need  their  skills;  those  without  sal-  nomic  Opportunity  are  integrated  into  the  objectives 
able  skills  are  trained  and  equipped  for  occupations  and  programs  of  the  department. 

SUMMARY   OF   PROGRAM   REQUIREMENTS  ,$££                Tg'y™                 WW? 

I.  Placement  Program $49,485,774         $68,080,981         $62,215,117 

II.  Job  Development  Program 31,480,862          38,000,694          42,139,826 

III.  Manpower  Development  Program 45.854,059           37.290,017           41,097,493 

IV.  Tax  Collections  and  Insurance  Payments  Program 1,089.309.275      1,062.583,036      1,079,597,575 

V.  Migrant  Services  Program 2,343,967            2,485,158            2,609,428 

VI.  Office  of  Economic  Opportunity 718,238             1,146,416            1,188,511 

VII.  Commission  on  Aging 723,662           11,830,864          29,668,910 

VIII.  Administration  and  Management  Services — 

distributed  to  other  programs (11,418,845)       (13.695,509)       (13,646,429) 

TOTALS,  PROGRAMS $1,219,915,837    $1,221,417,166   $1,258,516,860 

Reimbursements : 

Federal -2,617,784          -2,811,351          -2,673,529 

Other    - -2,056,695          -5,183,917          -5,285,673 

NET  TOTALS.  PROGRAMS $1,215,241,358    $1,213,421,898    $1,250,557,658 

General  Fund  9,204,015          10,973,527          10,994,1,88 

General  Fund— Chapter  578,  Statutes  1971 -                            -             1,114,725 

Federal  funds  878,324,740         843,800,299         863,967,486 

In-kind  contributions 345,714                155,870                           — 

Unemployment  Compensation  Disability  Fund 323,074,962         356,710,191         372,538,307 

Department  of  Human  Resources  Development  Contingent  Fund  586.660             1,214,752             1,181,351 

Unemployment  Insurance  (Reed  Act) 3,705,267                     9,952                  17,191 

Special  funds — county : -                301,220                450,450 

Classified  School  Employees  Fund -               256,087               293,660 

Totals,  Personnel  Man-Tears 10,985.1              10,995.5              10,735 

Reimbursements:                                                                 .  „  ,                      „„-., 

Federal ~U7.8                 -110.4                 -{654 

Other    -1644                  S83.6                  -SS3.6 

Net  Personnel  Man- Years 10.572.9              10,441.5               10,186 

1.  PLACEMENT  PROGRAM 


Need 

Full  employment  depends  upon  growth  in  the  na- 
tion 's  output  and  productivity.  We  are  now  experienc- 
ing an  economic  expansion,  resulting  in  a  significantly 
greater  number  of  persons  applying  to  the  depart- 
ment's offices  for  job  assistance.  An  increasing  num- 
ber of  these  applicants  are  "job  ready"  and  require 
only  a  referral  to  suitable  employment  or  information 
on  the  labor  market  which  will  enable  them  to  find 
employment  on  their  own.  Others,  while  "job  ready" 
in  terms  of  education  and  experience,  are  victims  of 


technological  change  and/or  the  changing  economy 
and  thus  face  a  declining  or  nonexistent  labor  market. 
For  these  applicants,  assistance  must  be  provided  to 
identify  transferable  skills  which  may  be  applied  to 
new  occupations,  and  considerable  assistance  in  terms 
of  job-finding  techniques,  labor  market  information 
and  job  development  must  also  be  provided.  Others 
require  employment  counseling  and  testing.  Services 
to  minority  workers  are  heavily  emphasized  in  each 
of  these  activities. 
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DEPARTMENT  OF  HUMAN   RESOURCES  DEVELOPMENT — Continued 

I.  PLACEMENT  PROGRAM— Continued 


Objectives 

The  overall  objectives  of  the  Job  Placement  Pro- 
gram are : 


l 
2 
3 
4 
5 
6 
7 
8 

9    . 
10        a.  To  provide   a  placement  service  for  employers 

12  and  job-ready  applicants  to  reduce  the  period  of  time 

13  employers'  jobs  go  unfilled  and  the  period  of  time  a 
l|    job-ready   applicant    is   unemployed,   with   resultant 

benefits  to  both  the  economy  and  to  the  individual. 

b.  To  continuously  seek  to  eliminate  restrictions  of 
employment  based  on  race,  color,  age,  sex,  religion,  or 
national  origin. 

c.  Work  with  employers  to  identify  and  remove 
hiring  requirements  and  restrictions  not  related  to  the 


25    actual  work  to  be  performed. 


d.  Through  the  Employables  Program  (WIN),  to 
move  federally  eligible  AFDC  recipients  from  welfare 
to  self-supporting  employment  as  rapidly  as  possible. 
WIN  plans  to  serve  75,000  participants  in  fiscal  year 
1973-74  with  56,250  going  into  job  entry  or  place- 
ments. 

e.  All  other  employable  welfare  recipients  will  be 
provided  concentrated  employment  services  and  avail- 
able training  as  necessary  to  move  them  into  employ- 
ment. 

f.  Ensure  that  applicants  completing  publicly 
funded  vocational  training  programs  obtain  employ- 
ment in  the  same  or  related  occupations. 

g.  Placements  per  man-year  are  to  be  increased 
from  182  in  fiscal  year  1972-73  to  231  in  fiscal  year 
1973-74,  for  an  efficiency  improvement  of  26.9  percent. 

Authority 


The  Wagner-Peyser  Act  as  accepted  by  Section  2051 
of  the  California  Unemployment  Insurance  Code ;  the 

55  Manpower  Development  and  Training  Act  of  1962, 

56  as  amended;  the  California  State  Human  Resources 
||    Development  Act  of  1968,  including  Sections  9800- 

9804  of  the  Unemployment  Insurance  Code;  Tal- 
madge  Amendments  to  the  Social  Security  Act 
(Public  Laws  92-223)   (Public  Laws  92-43). 

General  Description 

Community  manpower  centers  will  work  with  appli- 
cants and  with  public  and  private  employers  to  select 
and  refer  workers,  and  gather  and  disseminate  labor 
market    information.    Job-ready    applicants    will    be 


served  through  computer-based  job  banks  servhij 
some  85  percent  of  all  employers  and  applicants  ii 
California,  and  by  expanded  labor  market  and  jo' 
search  information  services  designed  to  help  the  job 
ready  to  more  effectively  seek  and  obtain  employmen 
on  their  own.  In  the  department's  efforts  to  meet  th 
manpower  needs  of  California  employers,  we  will  con 
tinue  to  seek  more  effective  ways  to  stimulate  and  as 
sist  the  disadvantaged  to  advance  through  productivi 
employment  and  to  overcome  dependence  on  welfare 

Offices  are  assigning  a  larger  share  of  man-years  t( 
the  placement  operation  than  they  have  used  this 
fiscal  year.  The  organization  of  the  placement  sections 
will  reflect  the  activities  of  job  information  centers 
and  file  search  units,  including  the  veterans  units.  Jot 
information  centers  are  specific  locations  in  each  em- 
ployment office  where  all  pertinent  job  information 
such  as  geographical  locations,  of  jobs,  descriptions 
and  requirements  are  available.  Pile  search  units  will 
be  organized  on  the  basis  of  occupational  groupings 
Veterans  priority  will  be  maintained  by  the  use  of 
definite  time  holds  for  referral  of  veterans  on  all  open 
ings  received.  Mandatory  job  listings  received  from 
federal  contractors  and  agencies  will  be  so  identified 
and  will  be  given  first  day  file  search  for  Vietnam-era 
veterans  followed  by  other  veterans  prior  to  release  to 
the  job  information  centers  and  to  the  general  public 
Each  job  agent  and  employment  counselor  will  be  ex- 
pected to  place  a  minimum  of  40  and  70  clients  re 
spectively  during  the  fiscal  year. 

Community  manpower  centers  have  been  in  the 
process  of  reorganization  and  redirection  during  the 
first  half  of  fiscal  year  1973.  This  is  being  done  for 
the  purpose  of  meeting  this  year's  placement  goals! 
as  well  as  preparing  for  the  achievements  of  increased 
placement  goals  in  fiscal  year  1973-74.  Field  offices, 
including  service  centers,  have  organized  placement 
sections  utilizing  experienced  journeyman  interviewers1 
where  available.  Other  personnel  are  being  given  for- 
mal and  on-the-job  training  in  all  areas  of  the  place- 
ment process.  The  placement  supervisory  staff  has 
been  strengthened  by  transfers  of  experienced  staff 
where  possible.  All  field  office  personnel,  regardless 
of  assignment,  have  been  made  aware  of  the  emphasis 
on  placement  activity  to  allow  for  a  concerted  effort 
toward  that  goal. 


PROGRAM  REQUIREMENTS              „_„       ^       ^  ^^ 

Totals,    Placement    Program    2,950.1    3,134.3    2,776.3  S49  4S5  774 

General  Fund 5'  187921 

Federal  fund           ~ 1 41,646,364 

In-kind    contributions    ]q$  yjg 

Department  of  Human  Resources  Development  Contingent  Fund  203 515 

VI    Reed   Act 956  831 

Reimbursements — federal    ~  1  381  'i26 

— other  '            _ 

Special  funds — county : _ 

Program  Elements : 

a.  Order  taking,  selection  and  referral    2,032.3    2,209.5   2  040  2  34  059309 

b.  Assessment    917.8       930.7       791.5  15433,465 


1972-73 

$68,080,981 

5,687,118 

60,191,133 

388,221 

2,759 

1,490,016 

228,368 

93,366 


49,583,420 
18,497,561 


1973-74 

$62,215,117 

6,191,447 

53,919,963 

302,753 

4,405 

1,416,970 

2UM3 

135,136 


45,330,219 

16,884,898 
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DEPARTMENT  OF  HUMAN  RESOURCES  DEVELOPMENT— Continued 

I.  PLACEMENT  PROGRAM— Continued 
A.  Order  Taking,  Selection  and  Referral 


General  Description 

There  are  approximately  2,500,000  workers  involved 
in  job  changes  annually.  While  a  large  number  of 
these  are  accomplished  through  union  dispatch  halls, 
professional  societies,  private  agencies,  and  the  work- 
er's own  efforts,  over  853,000  workers  registered  for 
work  with  the  department  in  fiscal  year  1971-72.  Em- 
ployers placed  job  orders  totaling  nearly  700,000 
openings. 

The  California  State  Human  Eesources  Develop- 
ment Act  directed  the  department  to  emphasize 
services  to  the  disadvantaged.  However,  it  is  also 
important  that  complete  placement  and  job  search 
information  services  be  provided  to  all  job  ready,  for 
the  following  reasons- 

a.  Job-ready  applicants  are  heavily  represented 
among  unemployment  insurance  claimants.  Failure 
to  provide  them  with  adequate  job  placement  services 
leads  to  unnecessary  drains  on  the  State's  Unemploy- 
ment Insurance  Trust  Fund. 

b.  The  department's  ability  to  serve  the  unem- 
ployed depends  upon  its  ability  to  serve  the  employer. 
By  providing  a  full  range  of  job  placement  services 
to  employers,  the  department  has  the  opportunity  to 
develop  a  full  range  of  job  openings  suitable  for  the 
skilled,  the  newly  trained,  and  those  with  lesser  or 
marginal  skills. 


Job  seekers  will  be  given  information  on  job  open- 
ings listed  by  employers  with  the  department, 
including  opportunities  outside  the  community,  and 
referrals  will  be  made  to  openings  in  which  the  job 
seekers  are  interested  and  for  which  they  qualify. 
The  department  will  continue  to  use  its  computer- 
assisted  placement  systems,  including  job  banks,  to 
improve  the  effectiveness  of  the  job-placement  opera- 
tions. To  enable  the  department  to  service  a  greater 
number  of  job  seekers  and  employers,  listings  pro- 
duced by  these  computerized  systems  will  be  shared 
with  other  agencies  concerned  with  placement  of  the 
disadvantaged. 

Output 

Average  civilian  population 
Average  civilian  "labor  force 
Average  civilian  employment 

Unemployment    

Unemployment  percent 

Youth  population  (16-20)__ 
Older  worker  population 

(45-64)    

New    applications,     agricul- 
tural  and   nonagricultural 
Referrals — nonagricultural  _ 

— agricultural 

Placements — nonagricultural 
— agricultural 
(excludes 
mass)   

Input 

Expenditures $34,052,309  $49,583,420  $45,330,219 

Personnel  man-years 2,032.3  2,209.5  2,0405 


1971-72 

1972-73 

1973-74 

20,089,000 

8,638,300 

8,088,300 

550,000 

6.37 

1,814,000 

20,339,000 

8,776,000 

8,273,000 

503,000 

5.7 

1,866,600 

20,604,000 

8,932,000 

8,463,000 

469,000 

5.2 

1,909,300 

4,147,300 

4,181,600 

4,206,900 

900,176 

1,132,364 

125,819 

318,215 

1,025,000 

1,914,000 

213,000 

430,000 

1,100,000 

2,398,000 

277,000 

544,000 

66,893 


88,000        114,000 


B.  Assessment 


General  Description 

Individuals  must  be  assessed  in  terms  of  their  need 
for  employment  services,  through  an  evaluation  of 
their  work  history,  education,  health,  etc.  Individual 
and  group  counseling  is  provided  to  assist  in  solving 
problems  of  vocational  choice  or  adjustment,  and  tests 
are  administered  to  determine  interest,  aptitude  and 
proficiency.  Group  counseling  is  used  whenever  prac- 
tical to  explore  possible  solutions  to  common  problems, 
to  expedite  the  counseling  process  and  to  reduce  the 
individual  workload  volume. 

Veterans  will  be  given  priority  of  referral  to  coun- 
seling with  particular  emphasis  on  disabled  and  Viet- 
nam-era veterans.  Eeferral  to  other  agencies  for 
employment  related  medical  and  dental  care,  work 
evaluation,  remedial  education,  vocational  education, 


vocational  rehabilitation,  and  other  preemployment 
services  further  extends  the  ability  of  the  department 
to  assess  and  serve  the  employment  needs  of  these 
individuals.  Close  followup  through  each  step  in  the 
process  assures  that  the  individual  is  moved  efficiently 
from  unemployment  or  underemployment  to  self- 
sustaining  employment  in  the  existing  labor  market, 
making  the  most  effective  use  of  available  resources 
to  satisfy  the  minimum  employment  needs  of  the 
individual. 


Output 

Counseling  interviews- 
Tests  conducted 


1971-72 

1972-73 

1973-74 

198,747 
61,661 

240,000 
75,000 

300,006 
90,000 

Input 

Expenditures $15,433,465  $18,497,561  $16,884,898 

Personnel  man-yoars 917.8  930.7  791.5 


Need 


II.  JOB   DEVELOPMENT 

job  "at  the  end  of  the  line 


Job  opportunities  must  be  found  for  the  job  ready, 
for  thousands  of  servicemen,  particularly  Vietnam-era 
veterans  returning  to  civilian  life,  for  technologically 
displaced  workers,  and  for  those  with  limited  occupa- 
tional skills,  including  welfare  recipients  referred  to 
HRD  for  training  and  employment  services.  Addi- 
tionally, the  department  must  ensure  that  there  is  a 


for  graduates  of  training 
programs.  The  1969  Legislature  enacted  AB  1240 
which  stated  a  need  for  a  "statewide  entity  to  find 
and  create  jobs  for  economically  disadvantaged  .  .  . 
and  to  identify  and  develop  such  employment  oppor- 
tunities in  all  areas  of  public  employment."  The 
Office  of  Manpower  Utilization  was  created  under  this 
act. 
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DEPARTMENT  OF  HUMAN   RESOURCES  DEVELOPMENT— Continued 

II.  JOB   DEVELOPMENT— Continued 


Objectives 

a.  Actively  solicit  job  openings  in  both  the  public 
and  private  sectors  of  the  employing  community  to 
meet  the  needs  of  unemployed  and  underemployed 
workers  seeking  assistance. 

b.  Assist  individuals  in  developing  or  finding  their 
own  jobs  providing  job-finding  workshops  and  em- 
ployment preparation  assistance. 

e.  Provide  both  employers  and  job  seekers  with  in- 
formation on  the  characteristics  of  available  man- 
power and  employment  in  the  public  and  private 
sector. 

Authority 

The  Wagner-Peyser  Act  as  accepted  by  Section 
2051  of  the  California  Unemployment  Insurance 
Code;  the  Manpower  Development  and  Training  Act 
of  1962,  as  amended;  the  California  State  Human  Re- 
sources Development  Act  of  1968,  including  Sections 
9800-9804  of  the  Unemployment  Insurance  Code; 
Talma  dge  Amendments  to  the  Social  Security  Act 
(Public  Laws  92-223)  (Public  Laws  92-43). 

General  Description 

There  will  be  a  marked  increase  in  individual  job 
development  through  increased  employer  contacts  for 
whom  no  suitable  openings  are  currently  on  file.  Every 
effort  will  be  made  to  provide  all  offices  with  access 
to  employer  information. 

Job  information  centers  will  continue  to  be  used 
to  acquaint  the  public  with  available  openings.  In 
areas  where  new  Job  Banks  are  being  installed  in 
fiscal  year  1972-73  (Los  Angeles  and  San  Francisco- 


ll 

Oakland)   applicants  will  have  a  far  greater  acces'g 
to  the  labor  market  than  exists  at  the  present  time.   J 

Where  employment  service  offices  are  separate  fron  \ 
unemployment  insurance  offices,  staff  will  be  assignee'-: 
to  the  unemployment  insurance  offices  to  provide  jol  ". 
referral,  and  placement  services  and  labor  marke  l! 
information  to  claimants. 

Specific  followup  on  all  veteran  claimants  will  en  IS 
sure  they  receive  all  employment  services  required  t<  ?, 
return  them  to  employment. 

Unemployment  insurance  claimants  in  demand  oc  § 
cupations  will  be  required  to  register  for  work  as  1 1 
condition  of  receiving  unemployment  insurance  bene-  ^ 
fits,  unless  they  are  members  of  unions  which  contro:.." 
hiring  in  the  occupation  or  are  otherwise  represented:; 
to  the  extent  that  the  department  cannot  improve)! 
their  opportunities  for  employment. 

The  jobs  information  centers  in  community  man-:; 
power  centers  will  be  expanded  to -provide  more  labor 
market  information.  In  conjunction  with  the  imple- 
mentation of  coordinated  labor  market  information 
systems,  additional  offices  will  install  improved  job- 
finding  workshops.  These  workshops  provide  appli- 
cants with  information  on  the  labor  market  hiring 
practices,  employer  requirements,  personal  grooming 
and  attitudes  to  be  acquired  for  a  successful  job 
search.  The  job  search  information  using  self-service 
labor  market  information  systems  and  job-finding 
workshops  will  benefit  about  15  percent  of  the  individ- 
uals from  intake  who  will  not  be  placed  in  employ- 
ment through  job  placement  services  of  the  depart- 
ment. 


PROGRAM  REQUIREMENTS  „  „       „_„       „_„  ,„,_„ 

Totals,  Job  Development  Program 1,025       1,001.8    1,032.4  $31,480,862 

General  Fund 2,330.679 

Federal  fund 28,353,3S5 

Department  of  Human  Resources  Development  Contingent  Fund  49,205 

VI  Reed  Act 352,964 

Special  funds — county ; — 

Reimbursements- — federal    235,601 

In-kind  contributions 159,028 

Program  Elements : 

a.  Union   and   employer  services 537.1       523.8      571.8  20,748,516 

b.  Entry    level    development    of    state 

and  local  government  agency  jobs      230.9      216.S       153  5,421,102 

c.  Labor  market  information   and  job 

search     257         261.2       308.2  5,311,244 

A.  Union  and  Employer  Services 

General  Description 

The  department's  employer  and  union  service  staff 
carry  the  major  responsibility  for  developing  job  and 
training  opportunities  for  applicants.  The  broad  scope 
of  this  responsibility  will  require  several  activities 
which  will  be  undertaken  during  the  coming  fiscal 
year: 


1972-73 

1973-74 

$38,000,694 

2,6,27,780 

34,884,730 

101,121 

880 

133,161 

253,022 

$42,139,826 

3.122,908 

38,456,783 

110,700 

1,611 

207,206 

240,618 

21,762,009 

24,023,808 

9,496,095 

10,330,161 

6,742,590 

7,785,857 

1.  Concentrated  efforts  to  improve  the  department's 
working  relations  with  the  California  employing  com- 
munity. 

2.  Coordination  of  employer  services  efforts  to  max- 
imize utilization  of  staff,  without  duplication  of 
effort. 
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DEPARTMENT  OF  HUMAN   RESOURCES  DEVELOPMENT— Continued 

II.  JOB  DEVELOPMENT— Continued 


3.  Development  of  monitoring  and  evaluation  cri- 
teria and  procedures  to  assist  office  management  in 
determining  progress  toward  established  goals  and  to 
provide  staff  personnel  with  necessary  data  for  plan- 
ning, directing,  and  controlling  program  activities. 

4.  Provision  of  staff  technical  assistance  and  plan- 
ning to  facilitate  the  President 's  Program  for  Vietnam 
Veterans. 

5.  Development  of  new,  revised  and/or  additional 
training  and  promotional  material  to  support  em- 
ployer services  representatives  in  their  efforts  with 
employers. 


6.  Coordinate  the  gathering  and  disseminating  of 
labor  market  information  to  provide  communities  with 
the  most  current  information  available. 

7.  Generate  materials  and  information  for  field  of- 
fice use  in  employer  seminars  and  workshops. 


Output 

1971-72 

1972-73 

1973-74 

Promotional   telephone   calls 

87,750 

103,145 

131,000 

Employer  and  union  visits 

79,650 

131,940 

166,200 

Input 

Expenditures    $20,748,516  $21,762,009  $24,023,808 

Personnel  man-years 537.1  523.8  571.2 


B.  Entry  Level  Development  of  State  and  Local  Governmental  Agency  Jobs 


General  Description 

The  department,  in  cooperation  with  other  state 
agencies  and  the  State  Personnel  Board,  will  develop 
entry  level  jobs  in  local  government.  HED  's  OfSce  of 
Manpower  Utilization  is  mandated  to  provide  infor- 
mation on  characteristics  of  available  manpower  and 
on  funding  sources  available,  to  provide  technical 
assistance  to  public  sector  employers,  to  review  pro- 
posals in  terms  of  the  state's  overall  needs,  to  coordi- 
nate and  allocate  funds  for  demonstration  projects, 
to  build  in  program  quality  control,  and  to  summarize 
and  make  available  to  private  and  public  sectors  in- 
formation about  and  results  of  demonstrations  of  new 
uses  of  manpower.  The  department  acts  as  the  Public 


Employment  Program  (PEP)  agent  for  state  agen- 
cies, colleges,  universities,  27  smaller  counties,  one 
intertribal  council,  and  the  City  of  Berkeley  Health 
Department. 


Output 

Number  of  PEP  contracts- 
Number  of  PEP  partici- 
pants     

Monitoring  and  evaluating 

of  PEP  contracts 

Establishment  of  COD 
projects   


1971-72 
104 

3,026 

15 

24 


1972-73 
104 

5,471 

1,248 

26 


1973-74 
104 

5,630 

264 

32 


Input 

Expenditures    

Personnel  man-years 

C.  Labor  Market  Information  and  Job  Search 


$5,421,102   $9,496,095  $10,330,161 
230.9  216.8  153 


General  Description 

The  department  will  work  with  employers  to  effect 
changes  in  "entry"  requirements  for  existing  jobs. 
Intensive  efforts  will  be  made  at  the  state  and  local 
levels  to  establish  relationships  with  employers  and 
communities  to  bring  about  the  new  job  opportunities, 
through  the  dissemination  of  labor  market  informa- 
tion to  employers,  employer  organizations,  and  cham- 
bers of  commerce,  the  department  will  contribute  to 
the  attraction  of  new  industries  and  firms  as  a  means 
of  increasing  job  opportunities.  Further,  we  shall  en- 
courage communities  to  develop  transportation  facili- 
ties to  "open  up"  job  opportunities.  Coordination  of 
job  development  efforts  with  other  agencies  will  be 
stepped  up  so  that  maximum  benefits  will  be  derived 
from  the  combined  efforts  of  the  National  Alliance  of 
Businessmen  and  community-based  agencies  concur- 
rent with  the  development  of  jobs  for  the  disad- 
vantaged and  for  welfare  recipients. 

The  community  manpower  centers  labor  market  in- 
formation components  will,  to  the  extent  possible,  ob- 
tain and  make  available  the  following  kinds  of  infor- 
mation : 

1.  Job  search  information,  actual  or  potential  job 
openings  by  occupation  and  employer. 


2.  Occupational  information,  related  to  occupa- 
tional choice,  vocational  education  and/or  training 
programs. 

3.  Employment  statistics  and  labor  market  trends. 

4.  Localized  information  required  by  California  Un- 
employment Insurance  Code  in  connection  with  eligi- 
bility decisions. 

Labor  market  information  activities  in  field  offices 
will  be  coordinated  to  facilitate  the  job  seekers  efforts 
to  obtain  employment,  to  include  the  operating  staff's 
ability  to  place  job  seekers. 

Specific  job  search  information  for  applicants  to 
use  in  conjunction  with  job  information  centers  is 
still  in  the  development  stage.  Since  the  job  search 
information  system  is  a  new  system,  refinements  and 
expansion  of  the  program  will  continue  through  fiscal 
year  1973-74.  These  are  called  occupational  data 
banks,  based  on  the"Hayward  Project  Concept"  and 
consist  of  closed  job  orders,  employer  contact  records, 
labor  market  condition  reports  for  specific  occupa- 
tions, union  referral  information,  cross  references  to 
an  employers  directory,  references  to  other  free  place- 
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II.  JOB  DEVELOPMENT— Continued 
C.  Labor  Market  Information  and  Job  Search— Continued 


ment  services,  relevant  profiles  or  occupational  briefs 
including  the  job  market  in  nearby  areas,  references 
to  job  finders  or  other  published  materials  available 
as  handouts,  MDTA  information,  statements  on  local 
training  including  licensing  or  employers  require- 
ments, all  listed  and  arranged  by  occupation.  The  data 
bank  also  has  tickler  files  with  information  for  special 
applicant  groups,  such  as  handicapped,  veterans, 
youth,  etc. 


Output 

Openings   received,   nonagri- 
cultural   

Labor  Market  Reports  : ' 

Monthly 

Quarterly 

Annual 

Occupational  Reports : 

Quarterly 

Annual 


1971-72 


1972-73 


69S.9S3        825,000 


40S 

10S 

6 

16 

148 


Input 

Expenditures    $5,311,244 

Personnel  man-years 257 


40S 

108 

6 

16 
148 


5,742,590 
261.2 


1973-74 

I9 
951,00i)l* 
11 
40) 
101 


I 

H 
141 


$7,785,85'; 
308.: 


III.  MANPOWER   DEVELOPMENT  PROGRAM 


: 


Need 

Many  of  California's  technologically  or  econom- 
ically displaced  unemployed  and  underemployed  per- 
sons are  unable  to  compete  in  the  present  job  market 
because  they  either  lack  skills  or  their  skills  are  obso- 
lete or  surplus  in  the  market.  For  these  people,  entry 
into  a  competitive  labor  market  and  attainment  of  a 
subsistence  level,  independent  of  public  assistance 
and/or  unemployment  insurance,  depends  on  the 
acquisition  of  new  job  skills.  The  nature  of  the  com- 
petitive business  market  makes  it  economically  im- 
practical for  the  private  sector  to  absorb  the  entire 
burden  of  training  or  retraining  these  people  without 
assistance.  The  Department  of  HRD,  through  its  job- 
training  programs,  will  assist  the  private  sector  in 
training  or  retraining  the  unemployed  and  under- 
employed, thus  providing  business  with  workers  to 
produce  the  goods  and  services  required  in  the  econ- 
omy, and  reducing  the  number  of  people  dependent 
upon  public  welfare  and  other  subsistence  programs. 

Objectives 

To  increase  the  employability  of  150,000  unem- 
ployed or  underemployed  individuals  through  the 
department's  Manpower  Development  Program.  Serv- 
ices provided  under  this  program  include  vocational 
counseling  for  100,000,  aptitude  testing  for  80,000, 
basic  education  combined  with  vocational  education 
for  9,000  and  on-the-job  training  for  9,000. 

Veterans  will  comprise  40  percent  of  all  male  en- 
rollees  and  will  receive  priority  in  referral  to  training. 
In  line  with  manpower  administration  directives, 
Vietnam-era  veterans  will  have  absolute  preference  in 
all  training  programs.  Disadvantaged  persons  will 
comprise  80  percent  of  total  trainees  enrolled. 

Other  specific  goals  are : 

To  provide  required  remedial  education  to  the  de- 
gree necessary  to  allow  the  applicant,  to  enter  employ- 
ment or  a  vocational  education  program  in  accordance 
with  the  individual 's  training  plan. 

To  develop  individual  training  plans  for  eligible 
persons  which  will  lead  to  gainful  competitive  em- 
ployment. 

To  establish  (and  enroll  eligible  persons  in)  train- 
ing programs  only  for  those  occupations  which  are 
now,  or  are  expected  to  be,  in  strong  demand,  thus 


ensuring  a  high  probability  of  continuing  employmen  j* 
for  trainees. 

Authority 

The  Wagner-Peyser  Act  as  accepted  by  Section  205]  32 
of  the  California  Unemployment  Insurance  Code ;  th<'jj 
Manpower  Development  and  Training  Act  of  1962,  as  is 
amended ;  the  California  State  Human  Kesources  De- 
velopment Act  of  1968;  Public  Laws  90-248  and  90  ji 
636  of  the  90th  Congress ;  the  Social  Security  Act  aiiS 
amended  in  1967;  and  the  Welfare  Reform  Act  oi 
1971  (SB  796). 


Ji 


General  Description 


In  order  to  accomplish  these  objectives  and  goals  j 
a  program  of  staff  training  will  be  developed  so  thaw 
effective  leadership  and  program  supervision  can  bf ; 
maintained.  In  addition,  a  system  of  program  evaluaij 
tion  will  be  implemented  to  insure  that  manpower! 
development  programs  are  being  conducted  in  an  efl 
fective  manner. 

Effective  counseling  and  support  staff  will  be  pro 
vided  in  all  training  programs  so  that  maximum  im-i 
pact  in  terms  of  job  placements  can  be  obtained. 

Under  the  California  Human  Resources  Develop-]1 
ment  Act  of  1968,  the  department  was  assigned 
responsibility  for  approving  and  coordinating  public- 
funded  training.  Under  such  programs  as  the  Mam 
power  Development  and  Training  Act,  Neighborhood 
Youth  Corps  (NYC),  Job  Corps,  National  Alliance 
of  Businessmen  (NAB-JOBS),  Redevelopment  Area 
Residents  (RAR),  Jobs  Optional,  Public  Service 
Careers  (PSC),  New  Careers  in  Employment  Security 
(NCES),  Public  Employment  Program  (PEP),  Work 
Incentive  Program  (WIN),  Concentrated  Employ- 
ment Program  (CEP),  Project  Transition,  Jobs  Op- 
portunities in  the  Business  Sector  (JOBS) ;  training 
opportunities  such  as  institutional  vocational  educa- 
tion and  training,  on-the-job  training,  remedial  educa- 
tion, English  as  a  second  language,  tutoring  in  basic 
English  and  mathematics,  preparation  for  the  Gen- 
eral Education  Development  Test  (GED),  etc.,  are 
available  for  various  groups  such  as  welfare  recipi- 
ents, residents  of  identified  poverty  areas,  displaced 
aerospace  and  defense  workers,  veterans,  disadvan- 
taged, etc. 
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TRAINING  SCHEDULE 


Program 
Work  Incentive  Program 
Work  Incentive  Program 
(WIN)    


Estimated 
1972-73 


Resources 
.  $20,000,000 


Number  of 
participants 

50,000 


Number  of 
completions 


23,500 


Under  the  Work  Incentive  Program  (WIN),  a  va- 
riety of  training  opportunities  are  provided  for  wel- 
fare recipients.  The  individuals'  employability  plan, 
which  is  devised  by  the  WIN  staff  and  the  individual, 
may  consist  of  not  only  vocational  training,  but  also 
orientation,  pre-vocational,  basic  education,  English- 

MDTA — Institutional 

Manpower  Development  and 
Training  Act — Institutional 
(MDTA)— Institutional $21,731,000  14,000  10,500 

Manpower  Development  and  Training  Act — Institu- 
tional (MDTA)  includes  the  following  objectives:  To 
provide  occupational  training  and  supportive  services 
for  unemployed  and  underemployed  persons  who  can- 
not reasonably  obtain  appropriate  full-time  employ- 
ment without  training.  To  provide  upgrading  train- 


Jobs  Optional  Program 

Jobs  Optional  Program   (JOP)    $2,700,000 


2,000 


1,500 


The  Jobs  Optional  Program  (JOP)  was  established 
to  encourage  employers  to  assume  a  share  of  the 
responsibility  for  the  training  of  unemployed  or 
underemployed  persons  who  need  basic  job  knowledge 

Public  Employment  Program 

Public  Employment 

Program  (PEP) -2  3,454  1,727 


The  Public  Employment  Program  (PEP)  provides 
financial  assistance  to  public  employers  which  will  be 
used  in  providing  unemployed  and  underemployed 
persons  with  transitional  jobs  providing  needed  public 
services  in  times  of  high  unemployment.  Where  appro- 
priate, the  program  provides  job-related  training  and 

New  Careers  in  Employment  Security 


New  Careers  in  Employment 
Security   (NCES) 


$1,755,922 


560 


418 


The  function  of  New  Careers  in  Employment  Se- 
curity (NCES)  is  to  remove  those  specific  institu- 
tional, individual  and  environmental  barriers  that 
have  prevented  the  employment  and  upgrading  of 
the  disadvantaged  in  HRD,  with  particular  emphasis 
on  disadvantaged  minorities  in  HED.  The  objectives 
are  to  provide  all  entry  employees  with  enough  re- 
Concentrated  Employment  Program 


Concentrated  Employment 
Program   (CEP)    


$5,289,000 


Number  of 
placements 


Proposed 
1973-74 


Resources 


Number  of 
participants 


Number  of 
completions 


Number  of 
placements 


37,500     $18,200,000  75,000  35,250  56,250 

as-a-seeond-language,  high  school  equivalency,  work 
experience,  on-the-job,  and  special  work  projects 
training.  Participation  in  WIN  is  dependent  on  the 
individuals'  needs  and  must  be  in  accordance  with 
regulations  affecting  the  status  of  Aid-to-Families- 
with-Dependent-Children  (AFDC)  recipients. 


8,400      $21,731,0001        14,000  10,500  8,400 

ing  to  already  employed  persons  with  low  skills  and 
and  other-than-skill  training  when  required  to  assist 
an  individual  become  employable.  Also,  to  meet  the 
needs  of  workers  displaced  by  automation,  techno- 
logical change,  foreign  competition,  geographic  reloca- 
tion of  industry,  and  other  changes  in  the  job  market. 


2,000        $2,700,000 1  2,000 


1,500 


2,000 


and  skill  training,  or  additional  training,  to  become 
or  continue  as  full  time  productive  employees.  The 
employer  is  compensated  for  the  training  costs  of  the 
employee  while  he  is  in  training. 


manpower  services  which  will  enable  persons  to  move 
into  employment  or  training  not  supported  under 
the  program.  Emphasis  is  on  transitional  jobs,  with 
assistance  provided  participants  to  move  to  regular 
employment  as  soon  as  practicable. 


418 


104 


104 


104 


$258,318 

medial  and  formal  education,  in-service  training,  and 
on-the-job  training  to  qualify  and  compete  in  pro- 
fessional level  examinations,  and,  to  provide  all  up- 
grade employees  with  enough  remedial  and  formal 
education,  in-service  training,  and  on-the-job  training 
to  qualify  and  compete  for  higher  level  pre-profes- 
sional  examinations. 


-  2    $5,289,000  i 


i  This  program  will  terminate  June  30,  1973.  However,  for  the  pa  st  two  years  the  status  of  the  program  has  been  conditional  and 
an  extension  granted  each  year.  As  of  this  date,  Congress  has  not  given  us  a  reasonable  alternative  on  a  program  that  may 
replace  this  one. 

2  Information  not  available. 
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HEALTH  AND  WELFAR^i 


DEPARTMENT  OF   HUMAN   RESOURCES   DEVELOPMENT — Continued 

TRAINING  SCHEDULE— Continued 


The  Concentrated  Employment  Program  (CEP)  is 
a  coordinating  system  which  combines  individual  man- 
power programs  in  a  limited  size  target  area  into  a 
single  united  effort,  under  contract  with  a  single  spon- 


sor. The  overall  goal  of  CEP  is  to  bring  disadvantage! 
residents  of  that  limited  size  target  area  to  the  poin 
where  they  can  become  self  supportive  and  productiv 
members  of  society  through  this  focusing  of  resources 


PROGRAM  REQUIREMENTS 

Totals,  Manpower  Development                      """       72-73       73-74  1971-72 

Program   962.7       842.7       9S8.7  $45,854,059 

General  Fund  1.216,007 

Federal  fund , 43,195,122 

Department  of  Human  Resources  Development  Contingent  Fund  44-682 

VI  Reed  Act 320,520 

Special  funds — county - 

Reimbursements — federal    994,157 

In-kind    contributions    82,971 

Program  Elements : 

a.  Manpower  Development  Program 

(support)  962.7      842.6      988.7  19,473,356 

b.  Manpower  development  training 

allowances   -             -             -  26,380,703 


1972-73 

1973-74 

$37,290,017 

1,365,797 

34,695,423 

85,051 

740 

74,693 

1,068,313 

$41,097,493 

1M9,334 

3S,236,221 

106,341 

1,54S 

108,108 

1,015,941 

24,590,017 

29,097,493 

12,700,000 

12,000,000 

IV.  TAX  COLLECTIONS  AND   INSURANCE  PAYMENTS  PROGRAM 


Need 


Changes  in  production,  distribution,  and  consump- 
tion of  goods  and  services  cause  related  changes  in 
the  labor  force  demands,  both  in  composition  and 
skills.  Workers  cannot  anticipate  layoffs  caused  by 
changes  in  technology,  government  programs,  and  im- 
proved work  methods,  and  often  cannot  adapt  quickly 
to  such  changes.  Other  causes  of  unemployment  can  be 
foreseen  but  cannot  be  overcome  (such  as  the  weather 
influence  upon  the  construction  industry).  Providing 
a  system  of  income  maintenance  based  on  insurance 
principles  is  in  the  public  interest. 

Many  workers  do  not  have  sufficient  resources  to 
protect  themselves  against  the  hazards  of  short-term 
nonoccupational  injury  or  illness.  A  system  of  tempo- 
rary disability  indemnity  and  hospital  benefits  based 
on  insurance  principles  is  also  needed  to  offset  at  least 
a  portion  of  the  wage  loss  suffered  by  workers  due  to 
nonoccupational  disability.  In  order  to  finance  an  in- 
surance solution  to  the  aforementioned  needs,  a  source 
of  revenues  related  to  the  beneficiaries  income  and 
based  on  actuarial  principles  is  employed. 

It  is  a  requirement  of  the  Unemployment  Insurance 
Code  that  a  claimant,  to  be  eligible  for  unemployment 
insurance,  must  conduct  a  search  for  suitable  work  in 
accordance  with  specific  and  reasonable  instructions. 
Many  unemployed  claimants  in  California  lack  infor- 
mation about  the  job  market  and/or  the  necessary  job- 
finding  skills  to  conduct  an  organized  and  effective 
search  for  work  designed  to  result  in  a  prompt  re- 
employment. This  may  be  due  to  long-term  employ- 
es ment,  changing  industrial  and  occupational  patterns, 
8i  shifting  demands  in  the  job  market  and/or  other  rea- 
82    sons.  Studies  in  California  and  other  states  have  dem- 
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onstrated  that  the  provision  of  job-finding  assistance 
based  on  adequate  localized  job  market  information  to 
claimants  while  they  are  claiming  benefits  will  shorten' 
their  duration  of  unemployment  and  thereby  result  in:, 
savings  to  the  Unemployment  Insurance  Fund. 

Objectives 

To  administer  an  economic  and  effective  program 
for  California's  6.1  million  insured  wage  earners  to' 
maintain  stability  and  lessen  the  hardships  on  the  in- 
voluntarily unemployed  through  the  prompt  payment': 
of  unemployment  insurance  benefits  to  eligible  per-': 
sons;  to  provide  job  search  assistance  based  on  accu-il 
rate  job  market  information  as  required  by  Sections 
100   and    1253(e)    of   the   Unemployment    Insurance 
Code  to  those  unemployment  insurance  claimants  who 
need  help   in   planning  and  executing  a   search   for: 
work  to  shorten  the  duration  of  their  unemployment 
and  to  compensate  in  part  for  the  wage  loss  suffered: 
by  persons  unable  to  work  due  to  short-term  illness  | 
or  accident  not  caused  by  their  job. 

Authority 

Division  1,  Parts  1,  2  and  3,  Sections  101,  2601  and  i 
3501  of  the  Unemployment  Insurance  Code. 

General  Description 

Subject  employers  must  be  identified,  registered  and 
tax  rates  determined.  Unemployment  insurance  tax 
collections  must  be  made,  and  wage  records  main- 
tained to  establish  the  monetary  eligibility  of  claim- 
ants to  unemployment  insurance  compensation.  The 
same  is  true  of  disability  insurance  benefits  and  per- 
sonal income  tax  withholding. 
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DEPARTMENT  OF   HUMAN   RESOURCES  DEVELOPMENT— Continued 

IV.  TAX  COLLECTIONS  AND  INSURANCE   PAYMENTS  PROGRAM-Continued 


Benefits  must  be  paid  promptly  when  it  is  deter- 
mined that  claimants  meet  eligibility  requirements. 

Assistance  to  the  unemployment  insurance  claimant 
which  results  in  the  claimant  becoming  reemployed 
assists  the  employer  by  reducing  charges  to  his  tax 
rate;  enables  the  claimant  to  earn  more  than  un- 
employment insurance  benefit  payments  provide;  re- 
duces the  drain  on  the  unemployment  insurance  tax 


fund ;  and  improves  the  general  economic  condition  by 
making  increased  moneys  available  for  spending. 

Output 

Output  is  to  be  measured  in  terms  of  (1)  prompt 
collection  of  taxes  when  due,  and  (2)  prompt  payment 
of  unemployment  or  disability  insurance  to  eligible 
claimants. 


PROGRAM  REQUIREMENTS  „  _, 

Totals,   Support 5,079.3 

Benefit   payments   - 


72-73      73J4 

4,868.4   4,785 


Totals,  Tax  Collection  and  Insurance 

Payment  Program 5,079.3    4,868.4    4,785 

General  Fund  

Federal  funds  

Unemployment   Compensation  Disability  Fund 

Department  of  Human  Resources  Development  Contingent  Fund 

VI  Reed  Act 1 

Classified  School  Employees  Fund I 

Reimbursements — other : 


Program  Elements : 

a.  Unemployment  insurance  revenue 

collections   1,211.1  -A.082       1,050.3 

Personal  income  tax  revenue 

collections   159.6      371.7       371.7 

Disability  insurance  revenue 

collections   49.4         54.1         55.3 

Classified  School  Employees  Fund  14  18 

Unemployment  insurance  benefit 

payments   (support)    2,406.7   2,095.9   2,029.2 

Unemployment  insurance  benefit 

payments — 

Disability  insurance  benefit 

payments   (support)    

h.  Disability  insurance  benefit 

payments  _ - 

i.    Voluntary  plans  review 17.6         19.2         19.7 

j.    Appeals  process 414.2      333  322.1 


b. 


d. 
e. 

f. 
g- 


820.7      898.5      918.7 


1971-72 

$71,810,716 
1,017,498,559 


$1,089,309,275 

50,000 

761,763410 

323,074,962 

289,258 

2,074,950 

2,056,695 


17,117,685 

2,060,640 

677,017 

33,995,591 

707,206,237 

11,851,236 

310,292,322 

254,387 

5,854,160 


1972-73  1973-74 

$73,149,036         $73,961,575 
989,434,000      1,005,636,000 


$1,062,583,036    $1,079,597,575 


316,000 

699,709,277 

356,710,191 

640,359 

5,573 

256,087 

4,945,549 


16,194,947 

4,884,954 

845.249 
256,087 

31,346,668 

648,206,000 

14,030,541 

341,534,000 

300,401 

4,984,189 


701,053,194 

372,538,307 

661,557 

9,627 

293,666 

5,041,230 


16,318,940 

4,969,061 

885,759 
293,660 

31,511,222 

649,000,000 

14,701,683 

356,636,000 

314.865 

4,966,385 


A.   Unemployment  Insurance  Revenue  Collections 

General  Description  an(j  js  determined  by  the  relationship  of  the  charges 

Each  employer  pays  at  a  contribution  rate  which  is  and  tne  credits  to  the  balancing  account.  Contribu- 

determined  by  his  own  employment  experience  and  tions  credited  to  the  balancing  account  are  used  to 

by  the  financial  condition  of  the  Unemployment  In-  pay  extended  duration  benefits  to  unemployed  workers 

surance  Fund.  The  condition  of  the  fund  determines  and  to  offset  employer 's  negative  reserve  balances,  and 

whether  employers  are  taxed  on  a  "high"  schedule,  nonchargeable  benefit  payments  under  Section  1032 

which  ranges  from  0.7  percent  to  3.1  percent,  or  on  0f  the  Unemployment  Insurance  Code, 
a  "low"  schedule,  which  ranges  from  0  percent  to  3.1 

percent.  Employer  contributions  are  payable  only  on  output  1971-72         1972-73        1973-74 

the  first  $4,200.00  in  taxable  wages  paid  each  employee  ^ifZa^f^Ll^Tl"      358,014       371,400       376,400 

each  year.  In  addition  to  the  normal  tax  rate,  all  em-  Tax  revenue  (thousands)—      $550,407      $623,950      $693,200 
ployers  pay  an  additional  tax  for  the  balancing  ac- 

count.  The  balancing  account  tax  rate  ranges  from  a  Expenditures $17,117,685  $16,194,947  $16,318,940 

minimum  of  0.1  p-ereent  to  a  maximum  of  1  percent  Personnel  man-years 1,211.1  1,082        1,050.3 


B.  Personal  Income  Tax  Revenue  Collections 


General  Description 

All  employers  are  required  by  law  to  deduct,  report, 
and  pay  personal  income  tax  contributions  in  accord- 
ance with  tax  schedules  prepared  by  the  Franchise 
Tax  Board.  These  contributions,  even  though  collected 
by  the  Department  of  HKD,  are  transferred  to  the 
State's  General  Fund.  Costs  of  administration  are 
borne  by  the  Franchise  Tax  Board. 


1971-72  1972-73  1973-74 

439,000        440,000        445,000 
$495,000    $1,100,000    $1,200,000 


Output 

Number  of  subject  employers 
Tax   revenue    (thousands)  — 

Input 

Expenditures $2,060,640   $4,884,954   $4,969,061 

Personnel  man-years 159.6  371.7  371.7 
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DEPARTMENT  OF   HUMAN   RESOURCES  DEVELOPMENT — Continued 

IV.  TAX  COLLECTIONS  AND  INSURANCE   PAYMENTS  PROGRAM— Continued 
C.   Disability  Insurance  Revenue  Collections 


7  General  Description 
g 

9        All  subject  employers  are  required  by  law  to  sub- 

11  mit  quarterly  tax  returns  to  the  department  stating 

12  the  wages  paid  to  each  worker  for  employment  in- 

14  sured  under  the  disability  insurance  provisions  of  the 

15  code.  Employers  are  also  required  by  law  to  report 
^  and  pay  employee  contributions  to  the   department 

18  each  month  when  monthly  contributions  exceed  $50. 

19  The  cost  to  the  worker  is  1  percent  of  the  first  $8,500 

21  of  wages  paid  each  calendar  year.  For  employers  and 

22  self-insured  individuals  who  elect  for  disability  in- 
||  surance  coverage,  the  annual  cost  is  1.25  percent  of 


less  than  6  percent  of  the  total  cost  of  the  program 
since  its  inception,  although  insurance  coverage  afici 
benefit  payments  have  increased  tremendously.  It  is]| 
estimated  that  during  the  year  1972,  over  8,500,00( 
California  workers  will  contribute  part  of  their  wages] 
for  purposes  of  disability  insurance. 


Output  1971-72 

Number  of  subject  employ- 
ers at  midyear  (joint  UI 
and    DI) 

Number  of  subject   employ- 
ers at  midyear  (DI  only )  69,863 
Tax  revenue  (thousands)  —       $325,772 


1972-73 


1973-74 


427,877         441,000        446.40C1 


25  $8,500.   These  contributions  are  used  solely  for  the 

27  payment  of  benefits  to  disabled  workers  and  admin- 

||  istrative    expenses.    Administrative    costs   have    been 
3°  D.  Classified  School  Employees  Fund 


Input 

Expenditures    $677,017 

Personnel  man-years 49.4 


69,600 
$343,454 


$845,249 
54.1 


71,0001 
$369,061; 


$SS5,759! 
55.3 


Output 

Number    of    subject    school 

districts  at  midyear 

Revenue 

Input 

Expenditures    

Personnel  man-years 


32 

go  General  Description 

35  Bach  school  district  will  pay  the  cost  of  administer- 

38  mg  the  fund  within  the  Department  of  Human  Ke- 
fg  sources  Development,  pay  the   cost  incurred  by  the 

39  Superintendent  of  Public  Instruction  in  carrying  out 

41  his  responsibility  under  the  law,  and  will  reimburse 

42  the  Unemployment  Insurance  Fund  on  a  dollar-for- 
44  dollar  basis  for  unemployment  insurance  benefits  paid 
45 

46  E.   Unemployment  Insurance  Benefit  Payment 
47 

48  General  Description 
49 

50  Community  manpower  centers  process  claims,  de- 
ll termine  eligibility,  make  payments,  and  provide  job 
53  information  and  work  search  assistance.  Benefit  pay- 
^  ments  vary  from  $25  to  $75  a  week,  depending  on  a 

56  claimant's  earnings  in  covered  employment  during  a 

57  prior  one-year  period  which  is  called  the  "base  pe- 

59  riod".  Benefits  may  be  paid  for  up  to  26  weeks  dur- 

60  ing  a  "benefit  year"  of  52  weeks.  Up  to  13  additional 
g2  weeks  of  benefits  may  be  payable  under  the  Federal- 
63  State  Unemployment  Compensation  Act  of  1970  or 
H  under  the  extended  duration  provision  of  the  Califor- 
66  nia  Unemployment  Insurance  Code.  The  federal-state 
||  program  is  triggered  when  the  adjusted  unemploy- 

69  ment  ratio  for  all  states  is  4.5  percent  or  more  or  when 

70  the  unadjusted  insured  unemployment  ratio  in  Cali- 

72  forma  is  4.0  percent  or  more  and  is  120  percent  or 

73  more  of  the  average  of  such  ratios  for  the  correspond- 
£|  ing  period  in  the  two  preceding  years.  State-extended 
76  duration  benefits  are  triggered  when  the  unemploy- 
7,|  ment  ratio  for  insured  workers  in  California  is  6  per- 

79  cent  or  more. 

80  In  cooperation  with  the  other  49  states,  the  District 

82  of  Columbia, .  Canada,  Puerto  Kico  and  the  Virgin 

83  Islands,  the  department  administers  an  interstate  un- 

H  employment  insurance  program  which  provides  for  the 
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out  on  the  wages  of  eligible  classified  school  employee 
claimants. 


1971-72 


1972-73 

1,155 
$6,025,746 


$256,087 
14 


1973-74 

1,200;, 
3.115,558 } 


$293,6601 

18 


payment  of  benefits  to  eligible  unemployed  workers; 
who  formerly  lived  in  California  but  who  now  live'' 
in  one  of  the  other  jurisdictions,  and  to  workers  who 
worked  in  other  jurisdictions  but  now  live  in  Califor- 
nia. Approximately  $650  million  in  unemployment  in- 
surance benefits  are  paid  annually  in  California.  This 
represents  a  weekly  average  of  almost  200.000  claims 
processed  through  the  state's  local  offices.  An  em-i 
bossed  card  payment  system  is  being  developed  to 
replace  local  cash  pay,  bank  pay,  and  central  mail 
pay  systems.  This  single  system  will  provide  better 
public  service,  more  effective  controls,  and  is  not  ex- 
pected to  increase  annual  administrative  costs.  Based 
upon  results  of  experiments,  the  system  is  expected  to 
be  installed  statewide  during  calendar  year  1973.  Cali- 
fornia has  installed  an  unemployment  insurance  dis- 
trict office  system.  A  district  manager's  office  at  a 
central  point  is  responsible  for  unemployment  insur- 
ance operations  in  several  surrounding  areas.  Commu- 
nities may  have  several  neighborhood  offices  rather 
than  one  large  one.  This  system  will  result  in  better 
public  services  while  reducing  administrative  and/or 
premises  costs.  The  employment  assistance  function 
is  designed  to  assist  the  unemployment  insurance 
claimant  to  find  work  through  his  own  initiative  and 
reduce  his  reliance  on  public  agencies  for  placement, 
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DEPARTMENT  OF   HUMAN   RESOURCES   DEVELOPMENT— Continued 

IV.  TAX   COLLECTIONS  AND    INSURANCE   PAYMENTS   PROGRAM-Continued 
E.   Unemployment  Insurance  Benefit  Payment— Continued 


income  support  and  other  services.  There  are  three 
components — claimant  services,  job  information  serv- 
ices and  employer  services.  Claimant  services  activ- 
ities are  directed  to  helping  the  claimant  assess  the  eco- 
nomic and  personal  factors  which  may  be  interfering 
with  his  obtaining  work  and  determine  how  he  can 
16  best  direct  his  work  seeking  efforts  to  obtain  prompt 
\l  reemployment.  As  needed,  unemployment  insurance 
field  office  staff  help  the  claimant  to  determine  what 
he  has  to  offer  an  employer,  develop  a  realistic  plan 
for  seeking  work  and  presenting  his  qualifications  to 
employers  and  identify  which  employers  it  would  be 
best  for  him  to  contact.  Job-finding  skills  acquired 
will  benefit  the  claimant  not  only  in  obtaining  work 
in  his  current  period  of  unemployment,  but  also  in 
the  future  should  he  again  become  unemployed.  Dif- 
ferent methods  are  used  depending  on  individual 
needs  and  available  resources.  Employment  as- 
sistance may  be  provided  through  individual  inter- 
views, group  sessions,  self-service  informational  dis- 
plays, and  selective  use  of  informational  handouts. 
The  job  information  seryices  component  provides  in- 
terviewers with  current  and  localized  job  market  in- 
formation both  to  assist  the  claimant  in  determining 
his  best  methods  and  areas  of  work  search  and  to 
make  accurate  determinations  of  eligibility. 

Employer   services   are   designed   to   help   the   em- 
ployer understand  his  rights  and  responsibilities  un- 


der the  Unemployment  Insurance  Code  and  develop 
methods  to  stabilize  his  work  force  and  resolve  other 
manpower  problems  to  improve  the  administration 
and  reduce  the  costs  of  the  unemployment  insurance 
program. 

Developmental  work  will  be  continued  on  methods 
to  measure  the  cost-effectiveness  of  employment  as- 
sistance activities  and  better  utilize  staff  and  other 
resources  in  serving  both  claimants  and  employers. 
Effective  with  the  beginning  of  fiscal  year  1972-73, 
staffing  of  this  activity  was  based  on  weeks  claimed 
workload  and  became  proportional  to  claimant  need. 
It  is  anticipated  that  this  method  of  staffing  will  con- 
tinue during  fiscal  year  1973-74. 


Output                                                    1971-72 

Number  of  benefit  payments    12,070.113 
Averaged   covered 

employment                               5,442,000 

1972-73 
11,127,000 

5,7S8,000 

1973-74 
10,943,000 

5,952,000 

Input 

Expenditures    (support) 
Expenditures   (benefits) 

Personnel    man-years 

Expenditures — benefit 
payment   (thousands) 

Workload  Information 


__  $33,995,591  $31,346,668  $31,511,222 

—  707,206,237  648,206,000  649,000,000 

2,406.7  2,095.9  2,029.2 


$707,206   $647,900   $649,000 


The  1972-73  and  1973-74  staff  is  adjusted  to  the 
level  authorized  by  computations  based  on  workload 
projections. 


F.  Disability  Insurance  Benefit  Payment 


General  Description 

The  Legislature,  in  1946,  established  a  system  of 
wage  loss  indemnification  for  unemployed  disabled 
workers.  When  hospitalized,  additional  costs  accrue  to 
the  worker.  To  help  him  defray  these  costs  an  addi- 
tional hospital  benefit  is  provided.  In  order  to  provide 
prompt  and  efficient  service,  the  program  is  admin- 
istered through  decentralized  field  offices  established 
to  process  claims,  compute  entitlement,  maintain  ac- 
counting records,  make  claims  payments,  and  provide 
informational  services.  The  statutory  weekly  benefit 
of  from  $25  to  $105  is  based  on  wages  paid  during  a 
base  period.  Maximum  benefits  payable  during  a 
period  of  disability  are  26  times  the  weekly  benefit 
amount  or  one-half  the  base  period  earnings,  which- 
ever is  smaller.  Hospital  benefits  are  payable  at  the 
rate  of  $12  a  day  for  a  maximum  of  20  days  of  con- 
finement in  a  hospital  or  certain  nursing  homes.  Dis- 
ability insurance  coverage  includes  (a)  most  persons 
protected  by  unemployment  insurance,  (b)  agricul- 
tural workers,  (c)  employees  of  district  hospitals,  and 
(d)  employers,  self-employed  persons  and  family  em- 
ployees, if  they  elect  the  coverage.  To  receive  dis- 


ability insurance  a  person  must  (1)  file  a  claim  in 
accordance  with  regulations;  (2)  serve  a  noncompen- 
sable  seven-day  waiting  period,  except  that  the  waiting 
period  is  waived  from  the  date  of  confinement  in  a 
hospital;  (3)  have  sufficient  wage  credits  to  establish 
an  award;  (4)  submit  to  a  reasonable  examination 
when  required  by  the  department  and  (5)  file  a 
certificate  of  disability  signed  by  a  duly  authorized 
doctor  of  medicine,  osteopath,  chiropractor,  dentist, 
optometrist,  podiatrist,  government  medical  officer,  or 
religious  practitioner. 

Output  1971-72  1972-73  1973-74 

Number  of  benefit  payments  2,584,811  2,715,000  2,785.200 
Average  covered  employment      5,202,101      5,344,620      5,485,200 

Input 

Expenditures $11,851,236  $14,030,541  $14,701,683 

Personnel  man-years 820.7  898.5  918.7 

Expenditures — benefit 
payments    (thousands)    __       $310,292       $341,534       $356,636 

Workload  Information 

The  1972-73  and  1973-74  staff  is  adjusted  to  the 
level  authorized  by  computations  based  on  workload 
projections. 
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HEALTH  AND  WELFAR1* 


DEPARTMENT   OF   HUMAN   RESOURCES   DEVELOPMENT— Continued 

IV.  TAX  COLLECTIONS  AND  INSURANCE  PAYMENTS  PROGRAM— Continued 

G.  Voluntary  Plans  Review 


General  Description 

The  Unemployment  Insurance  Code  permits  em- 
ployers to  substitute  private  plans  for  state  plan  cov- 
erage, provided  that  cost  to  the  employees  does  not 
exceed  the  state  plan  cost.  A  voluntary  plan  may  be 
either  insured  by  an  admitted  disability  insurer,  or  it 
may  be  self -insured.  The  insurance  policy,  in  the  case 
of  an  insured  plan  constitutes  the  plan ;  in  the  case  of 
a  self-insured  plan,  the  text  submitted  by  the  em- 
ployer constitutes  the  plan.  Self-insured  plans  require 
that  the  employers  deposit  security  as  determined  by 
the  department  to  guarantee  compliance  with  the 
terms  of  the  plan.  Employees  are  relieved  of  the  stat- 
utory   contributions    to    the    State    Disability    Fund 


while  covered  under  an  approved  voluntary  plan 
They  are,  however,  ineligible  for  state  plan  benefit] 
for  any  disability  which  commenced  while  they  werl 
covered  under  the  voluntary  plan.  Voluntary  plan; 
must  bear  the  additional  costs  incurred  to  the  dis' 
ability  fund  as  a  result  of  voluntary  plan  activities  i 
these  costs  are  assessed  annually. 


Output  1971-72 

Average  covered  employment  403,625 
Voluntary  plan  notices  of 

first  claims  received 41,829 

Input 

Expenditures $254,387 

Personnel  man-years 17.6 


1972-73 
415,760 

46,000 


$300,401 
19.2 


1973-74  |! 
417,511  J  J 

45,70C  i 


$314,861.1 
19/ 


H.  Appeals  Process 


General  Description 

Under  the  law,  a  claimant  is  entitled  to  the  right 
of  appeal  and  a  fair  hearing  before  an  impartial  tri- 
bunal. The  law  provides  a  two-step  process  to  hear, 
review  and  decide  in  matters  involving  benefit  and 
tax  determinations.  A  claimant  or  interested  employer 
may  appeal  a  determination  to  a  referee  (lower  au- 
thority). The  referee's  decision  may  be  appealed  by 
the  interested  parties,  including  the  department,  to 
the  Appeals  Board  itself   (higher  authority). 

Lower  Authority 

To  afford  each  party  a  fair  and  impartial  hearing; 

To  issue  a  decision  setting  forth  all  material  facts 
relevant  to  the  issues  and  contentions  of  the  parties 
and  the  applicable  principles  of  law. 

Higher  Authority 

To  review  thoroughly  the  record  and  decision  of 
the  referee  to  determine  whether  the  rights  of  the 
parties  were  properly  decided. 

To  interpret  the  law  by  the  designation  of  appro- 
priate cases  as  precedents  for  the  guidance  of  referees, 
claimants,  employers  and  the  department. 

The  Division  of  Appeals  is  administered  by  the 
California  Unemployment  Insurance  Appeals  Board. 
The  board  consists  of  five  members,  appointed  by  the 
Governor,  for  four-year  terms. 

Personnel  of  the  appeals  division  are  appointed,  di- 
rected and  controled  by  the  board  . 

Ten  regional  referee  offices  receive  and  dispose  of 
appeals  filed  at  the  first  or  lower  authority  level. 

Second  or  higher  authority  appeals  are  filed  at  the 
office  of  the  Appeals  Board  in  Sacramento.  The  num- 
ber of  staff  employed  in  both  the  higher  and  lower 
authority  is  based  on  the  unit  time  experience  which 


has  been  established  by  the  federal  Department  oi'j 
Labor. 

The  state  and  federal  programs  in  which  an  ap-  ;| 
peal  or  petition  may  be  filed  are :  unemployment  in^ 
surance  benefit,  including  benefits  claimed  by  federal 
employees,  exservicemen,  and  individuals  pursuing 
retraining  courses;  unemployment  benefit  hearings 
for  persons  living  in  California  but  claiming  from 
another  state;  benefit  adjudication  for  individuals! 
who  had  their  hearing  outside  California  but  arej 
claiming  benefits  based  on  California  wages;  unem- 
ployment disability  insurance  appeals,  including 
claims  against  voluntary  plan  carriers;  and  determi- 
nation of  tax  liability  of  employers,  e.g.,  transfers  of 
reserve  accounts,  claims  for  refunds,  and  assessments. 

The  Appeals  Board  has  adopted  rules,  which  set 
forth  the  rights  and  obligations  of  parties.  These 
rules  are  published  in  subdivision  2,  Title  22,  Cali- 
fornia Administrative  Code.  Parties  are  also  informed 
of  their  rights  on  all  forms  used  by  the  Appeals  Di- 
vision. 


Output  1971-72  1972-73 

Unemployment  Insurance : 
Rulings  appeals,  lower 

authority 3,655  3,450 

Rulings     appeals,     higher 

authority  __" 254  250 

Total  benefit  appeals, 

lower  authority 54,680  50,800 

Total  benefit  appeals, 

higher  authority 8,898  8,300 

Disability  Insurance 
Appeals  Disposals : 

State   plan   2,918  3,260 

Lower   level   2,587  2,900 

Higher    level    331  360 

Input 

Expenditures    __,. $5,854,160   $4,984,189    $4,966,385 

Personnel  man-years 414.2  333  322,1 


1973-74  I 

3,850 

2751 

51,400 

8,400 


3,250 

2,900 

350 
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DEPARTMENT   OF   HUMAN   RESOURCES   DEVELOPMENT— Continued 


V.  MIGRANT  SERVICES  PROGRAM 


Needs 
Administration 


Rural  manpower  services  migrant  services  section 
administers  the  California  migrant  master  plan.  The 
elements  under  direct  control  of  the  section  include 
housing  construction  and  housing  operation.  These 
functions  are  carried  out  by  contracting  with  agencies 
of  local  government  to  manage  programs. 

Migrant  Services 

During  peak  harvest  seasons  there  is  a  requirement 
for  adequate  housing  and  other  work-related  services 
at  reasonable  rates,  for  migrant  farm  workers  and 
their  families. 

Housing  Construction 

In  areas  in  which  there  is  a  high  density  of  small 
farms,  California  has  never  been  able  to  furnish  all 
the  migrant  families  with  housing.  In  the  past,  it  has 
been  an  evident  fact  that  many  migrant  families  had 
to  live  in  parks,  campgrounds  and,  in  some  cases,  in 
their  own  cars,  and  ditchbanks.  The  OEO  flash  peak 
harvest  housing  program  is  to  fill  the  gap  and  supply 
family  housing  for  migrant  workers  in  those  areas 
where  it  has  never  been  and  still  is  not  completely 
supplied.  It  is  estimated  that  it  would  take  an  ad- 
ditional 4,000  family  units  to  meet  the  need  above  the 
2,121  units  operated  in  1972-73.  Additional  construc- 
tion is  being  completed  in  1972—73  with  additional 
federal  funds  provided  by  OEO  to  provide  for  190 
units.  Housing  units  completed  or  under  construction 
will  operate  with  off-season  maintenance  being  paid 
for  by  application  of  rental  income.  We  anticipate 
construction  of  an  additional  75  units  during  1973-74. 

Housing  Management 

To  provide  management  of  housing  projects  by 
local  government  agencies  under  supervision  and  in 
accordance  with  guidelines  established  by  migrant 
services. 

Day  Care 

This  element  provides  a  12-hour  period  of  super- 
vision and  care  which  is  educationally  oriented  while 
mothers  work  in  agricultural  activities. 

Authority 

Section  7100  of  Division  7,  Title  I  Government 
Code  as  amended  by  Chapter  1460  Statutes  of  1968. 

Objectives 
Administration 

To  provide  funds  for  the  purpose  of  contracting 
with  local  agencies.  To  construct,  operate  and  main- 
tain migrant  housing  projects.  To  provide  staff  for 


local  administration  and  supervision  of  out-station  ac- 
tivities. To  accumulate  information  and  develop  re- 
ports of  program  activities  and  to  develop  this  infor- 
mation into  an  annual  report. 

Migrant  Services 

In  addition  to  providing  housing,  the  services  are 
day  care,  education,  social  services  and  health  services. 

Housing  Construction 

To  provide  housing  for  migrant  farm  worker  fam- 
ilies for  temporary  occupancy,  usually  180  days  per 
year,  while  they  are  employed  in  agriculture. 

Housing  Management 

To  provide  safe  and  sanitary  housing  for  migrant 
farm  worker  families  during  the  period  they  are  em- 
ployed in  agriculture  and  traveling  away  from  their 
permanent  place  of  residence. 

Day  Care 

To  provide  day  care  services  to  children  age  2  to  6. 

General  Description 
Administration 

Migrant  Services  provides  direct  supervision  for 
construction  and  maintenance  of  housing  projects  to 
assure  that  they  are  constructed,  operated  and  main- 
tained in  accordance  with  standards  required  by  law 
and  special  conditions  from  OEO.  The  staff  required 
and  local  management  is  provided  by  the  local  agency 
— Housing  Authority  or  Board  of  Supervisors. 

Migrant  Services 

There  are  more  than  35,000  migrant  farm  workers 
in  California.  Of  this  number,  Migrant  Services  Pro- 
gram provides  services  to  3,000  families,  a  work  force 
of  7,500.  Private  housing  for  temporary  occupancy  is 
not  available  to  migrant  families  at  rents  they  can  af- 
ford to  pay. 

Housing  Construction 

Construction  of  housing  units  is  accomplished  by 
contracting  with  local  agencies.  The  projects  range  in 
size  from  50  units  to  125  units  per  site.  The  houses 
contain  approximately  450  square  feet  of  floor  space, 
with  a  kitchen,  bathroom,  bedrooms  and  living  room. 
All  necessary  furniture  is  provided  by  the  program, 
obtained  from  federal  excess  property  sources. 

Housing  Management 

Administration  of  the  housing  management  element 
is  conducted  primarily  by  the  migrant  section  of  rural 
manpower  services.  Direct  administration  and  super- 
vision of  the  migrant  projects  is  provided  by  city  and 
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DEPARTMENT  OF   HUMAN   RESOURCES   DEVELOPMENT — Continued 

V.  MIGRANT  SERVICES  PROGRAM— Continued 


HEALTH  AND  WELFARI 


county  housing  authorities  and  boards  of  supervisors 
under  contract  with  the  state.  Funds  required  for 
payment  of  off-season  maintenance  are  derived  from 
rental  income  in  the  amount  of  $395,245. 

Day  Care 

At  the  time  a  housing  project  is  constructed,  a  day 
care  building  is  also  built.  The  physical  facilities  are 
designed  to  accommodate  all  children  age  2  to  6. 

Children  are  taken  to  the  center  at  5  a.m.  and 
kept  until  5  p.m.  During  this  period  of  time,  they  are 
fed,  participate  in  education  programs,  rest  and  play. 
All  care  is  provided  by  duly  qualified  teachers  and 


I 
I 
I 

day  care  aides.  This  program  is  funded  by  Genera]  j 

Fund,  Title  IVA  Social  Security,  and  Title  I  Migrant  i 

Amendment  Funds. 


Output 


During  1973-74,  housing  will  be  provided  to  3,000  i 
farm  worker  families,  15,600  people. 

During  1972-73  housing  management  will  be  pro-  I; 
vided  for  2,121  houses  for  periods  up  to  180  days. 

Each  year  the  number  of  children  served  by  the  : 
Day  Care  Program  has  increased.  In  1972-73  there  - 
are  2,100  children  enrolled. 


PROGRAM  REQUIREMENTS 

Totals,   Migrant   Service   Program- 
Genera?  Fund 

Federal  fund 


71-72 

10.4 


72-73 

11 


73-74 
11 


1971-72 

$2,343,967 

373,19!, 

1,970,713 


1972-73 

1973-74 

$2,485,158 

1,09.298 

2,075,860 

$2,609,428 

409,298 

2,200,130 

VI.  OFFICE  OF  ECONOMIC  OPPORTUNITY 
Technical  Assistance,  Review  Coordination  and  Innovative  Antipoverty  Programs 


Need 


Section  242  of  the  Economic  Opportunity  Act  of 
1964,  as  amended,  provides  the  Governor  30  days  in 
which  to  disapprove  certain  contracts,  agreements, 
grants  or  loans  awarded  by  the  federal  Office  of  Eco- 
nomic Opportunity.  This  requires  a  staff  of  analysts 
for  the  purpose  of  conducting  comprehensive  reviews 
of  these  programs  with  suggestions  for  Governor's 
action. 

Technical  assistance  is  needed  by  community  action 
agencies  in  all  phases  of  program  development,  admin- 
istration, and  operation. 

Coordination  of  antipoverty  efforts  and  the  mobili- 
zation of  resources  to  improve  programs  is  required. 

Innovative  research,  pilot,  and  demonstration  pro- 
grams may  be  conducted  by  the  Office  of  Economic 
Opportunity  for  the  purposes  of  establishing  new  ap- 
proaches to  the  antipoverty  efforts. 

Authority 

Sections  231  and  242  of  the  Economic  Opportunity 
Act  of  1964  as  amended. 

Objectives 

To  provide  comprehensive  analyses  of  programs 
funded  by  the  federal  Office  of  Economic  Opportunity 
in  order  to  strengthen  such  programs,  to  provide  the 
Governor  with  the  basis  for  action,  to  identify  tech- 
nical assistance  needs  and  to  provide  technical  assist- 
ance at  the  request  of  community  action  agencies. 
Special  emphasis  will  be  placed  on  improving  the  man- 
agerial capability  of  grantees. 

To  become  knowledgeable  about  all  federal,  state, 
and  local  programs,  so  that  duplication  does  not  occur 


at  the  taxpayers '  expense  and  to  assure  that  all  avail- 
able resources  are  being  utilized  in  a  coordinated 
fashion. 

Assist  deserving  groups  in  acquiring  funding  from  i 
the  federal  government,  and  also  to  assist  them  iAjjj 
mobilizing  resources  to  meet  their  expressed  needs. 

To  design  and  implement  innovative  antipoverty  f 
programs.  To  demonstrate  new  techniques  for  meeting  j 
the  problems  of  poverty. 

General  Description 

Tasks  to  be  performed  in  order  to  reach  the  objec-  j 
tives  stated  above  are : 

Development  and  maintenance  of  a  resource  inven-  ■■  \ 
tory. 

Assuring  that  programs  funded  by  the  federal  gov-  j 
eminent  meet  the  needs. 

Provide  as  much  assistance  as  possible  within  the 
capacity  of  the  state  office. 

Assure  that  resources  are  utilized  in  the  most  effi- 
eient  manner  by  means  of  coordination. 

Monitor  programs  so  that  suggestions  for  strength- 
ening these  programs  in  the  future  may  be  made. 

Act  as  grantee  and  implement  and  operate  special 
antipoverty  programs. 

These  tasks  are  organized  in  a  formal  process,  as 
follows : 

A.  Initial  Review: 

a.  Meet  the  objectives  of  the  Economic  Opportunity 
Act  of  1964,  as  amended. 

b.  Technically  feasible. 

c.  Has  community  support. 

d.  Legality. 
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VI.  OFFICE  OF  ECONOMIC  OPPORTUNITY— Continued 
Technical  Assistance,  Review  Coordination  and    Innovative  Antipoverty  Programs— Continued 

Additional  Functions 


e.  Has  responsible  operators. 

f .  That  it  meets  a  specific  need. 

B.  Refunding  Review : 

a.  Have  initial  items  changed  ? 

b.  Has  performance  met  stated  objectives  ? 

A  failure  to  meet  objective  criteria  an  enumerated 
above  results  in  a  recommendation  for  restructuring 
or  for  veto  by  the  Governor. 


1971-72 


1972-73 


1973-74 


Output 

Grant  Review  and  Analysis 
Function : 

Number  of  grants 300  300  350 

Amount  of  funding $95,000,000  $95,000,000  $95,000,000 

Technical  Assistance 
Function : 
Man-Days  of  Assistance 
by  Category : 

Management     

Housing 

Economic   development 
Resource  mobilization  _ 
Program  development  . 

Totals      

Number  of  agencies 
assisted    


480 

580 

3,600 

240 

340 

250 

480 

580 

750 

240 

340 

1,812 

240 

340 

1,088 

1,680 

2,180 

7,500 

30 

30 

55 

Man-Days  of  Assistance  by 
Category : 

OMBE — Minority  Business 
Development : 
Economic  development  _ 
Resource    mobilization- 
Program  development  _ 
MORE— Drug  and 
Rehabilitation : 
Resource  mobilization  _ 
Program  development  _ 
CLSE— Legal : 

Resource  mobilization  _ 
Program  development  _ 
Monitoring  and 

evaluation 

STAP— Special  Technical 
Assistance  Program 
(rural) : 
Economic  development  _ 

Housing 

Management     

Totals,  Man-Days  of 

Additional   Functions 

GRAND  TOTALS, 

AGENCY   MAN-DAYS 


1,680 


312 


4,000 


6,180 


249 


300 
600 
100 

600 

1,200 

200 

375 
375 

375 
375 

313 
625 

313 
625 

312 


500 

500 

250 

250 

250 

250 

5,000 


12,500 


PROGRAM  REQUIREMENTS 

Totals,  Technical  Assistance  and   Re-        71~72       72_73       73_74 

vised   and    Coordination    Programs  30.6         46  46 

General  Fund 

Federal  fund 

In-kind   contributions    


1971-72 

$718,238 

100 

118,138 


1972-73 

$1,155,474 

7^,377 

925,221 

155,810 


1973-74 

$1,255,569 

245,569 

1,010,000 


VII.  COMMISSION  ON  AGING  PROGRAM 


Need 


87 
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Nearly  2,500,000  people  or  11  percent  of  Califor- 
nia's population  are  60  years  of  age  or  over.  This 
segment  of  the  population  represents  a  wealth  of 
knowledge,  skill  and  experience  available  to  meet  the 
challenges  of  our  society  at  the  local  level.  The  mobili- 
zation and  utilization  of  this  resource  as  well  as  its 
physical  and  mental  well-being  is  the  primary  respon- 
sibility of  the  Commission  on  Aging. 

As  the  catalyst,  the  Commission  on  Aging  will  en- 
courage local  communities  to  use  this  resource  in  meet- 
ing its  needs.  The  results  can  be  measured  in  terms  of 
specific  community  gains  such  as  increased  income 
from  taxes,  a  decreasing  reliance  on  public  assistance, 
improved  physical  and  mental  health  through  par- 
ticipation. Meaningful  activity,  continued  independ- 
ence and  dignity  will  only  add  to  the  continued  po- 
tential wealth  of  this  resource. 

Objectives 

To  encourage  the  private,  public  and  voluntary 
sectors  to  increase  their  effectiveness  in  achieving  the 
objectives  of  personal  independence,  economic  self- 
sufficiency  and  life,  with  dignity  in  the  later  years;  to 
inform  appropriate  state  agencies  and  the  Legisla- 
ture as  to  current  needs  of  the  aging  by  developing 
periodically  the  status  and  needs  of  aging. 


Act  as  the  approval  authority  for  grants  under  the 
Older  American  Act  by  determining  grant  awards 
meet  the  needs — based  on  priorities  of  the  aging  pop- 
ulation. 

To  carry  out  the  objectives  of  the  Older  American 
Act  of  1965,  as  amended  and  meet  requirements  of 
Welfare  and  Institutions  Code  Section  18300-18356. 

Output 

During  1973-74,  establish  over  250  community  serv- 
ice projects,  including  the  serving  of  more  than  12,- 
000  meals  daily  and  over  30  retired  senior  volunteer 
programs,  and  evaluate  their  effectiveness. 

To  increase  participation  of  older  persons  in  volun- 
teer and  income-producing  activities. 

Appropriate  resources  in  the  delivery  of  comprehen- 
sive services  to  the  elderly. 

Prepare  comprehensive  reports  on  the  status  and 
needs  of  the  older  population  of  the  state,  and  the 
resources  available  throughout  the  state. 

Authority 

"Welfare  and  Institutions  Code  Sections  18300 
through  18356. 
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HEALTH  AND  WELFARl^1 


DEPARTMENT  OF  HUMAN  RESOURCES  DEVELOPMENT— Continued 

VII.  COMMISSION  ON  AGING  PROGRAM— Continued 


General  Description 

The  staff  of  the  Commission  on  Aging  will  develop 
and  implement  on-going  evaluation  techniques  to  de- 
termine: the  achievement  of  measurable  project  ob- 
jectives, cost-effectiveness;  to  what  extent  the  needs  of 
the  elderly  remain  unmet;  the  extent  to  which  con- 
sumers are  involved  in  policy  making  and  implemen- 
tation of  the  projects. 

Effective  supervision  of  fiscal  and  administrative 
functions  will  be  provided  for  internal  controls,  relia- 
ble data,  and  operational  efficiencies. 

In  addition,  provide  technical  assistance,  including 
the  development  of  a  local  resource  base,  to  agencies 


and  organizations  implementing  aging  problems  an 
to  the  statewide  advisory  committee. 

The  program  shall  encourage  volunteer  participj 
tion  at  the  project  level  in  aging  services  as  well  as  i, 
other  public  service  activities.  A  public  relations  pre 
gram  will  be  developed  to  maximize  the  visibility  o' 
all  activities  and  demonstrate  program  effectiveness  ti 
consumers  and  sponsors. 


Output 

Community  Grants  and 
Nutrition  Projects : 

New    

Continuing    


1971-72 


Totals 


53 


53 


1972-73 


131 
53 


184 


1973-74! 

"i 

it;!  \ 
i«:l: 




PROGRAM  REQUIREMENTS 

Totals,  Commission  on  Aging 

General  Fund 

Federal  fund 


71-72 

5.2 


72-73 

42.2 


73-74 

81.4 


1971-72 

$723,662 

46,11k 

677,548 


1972-73 

$11,830,864 

503,157 

11,327,707 


1973-74 

$29,668,910 

510,657 

29,158,253 


VIII.  ADMINISTRATION  AND  MANAGEMENT  SERVICES  PROGRAM 


Administration  and  Management  Services  Program 
under  the  direction  of  the  director  formulates  depart- 
mental policies  and  provides  administrative  and  man- 
agement services  for  the  seven  departmental  programs. 

The  following  areas  of  essential  support  are  pro- 
vided to  the   department— executive,   legal,   budget, 


fiscal  management,  training,  personnel,  management^ 
automatic  data  processing,  reports  and  analysis,  in- 
formation and  public  relations,  building  maintenance, 
duplicating,  office  services,  etc. 


PROGRAM  REQUIREMENTS 

Totals,    Administration    and    Manage- 
ment  Services   Program   


71-72  72-73  73-74 

921.8  1,049.2  1,014.2 

Program  Elements : 

Administration    66.7  74.4  71.5 

Fiscal  management 179.5  206.4  200.1 

Personnel   management   131.8  1  18.4  142.9 

Management  support 61.4  68.3  65.7 

Automatic  data  processing 60.6  67.5  64.9 

Reports  and  analysis 112.7  130.1  126 

Information  and  public  relations 15.2  17.4  16  9 

Services 293.9  336.7  326.2 


1971-72 

$11,418,845 


825,724 
2,224,085 
1,631,001 

760,434 

750,265 
1,397,091 

188,620 
3,641,625 


1972-73 

$13,695,509 


992,641 
2,664,316 
1,958,605 

914,401 

901,980 
1,673,168 

226,137 
4,364,261 


1973-74 

$13,646,429 


982,667 
2,663,399 
1,945,203 

905,004 

893,244 
1,673,109 

225,936 
4,357,867 


Totals,    Administration    and    Manage- 
ment  Services   Program   921.8    1,049.2    1,014.2 

Less  Amounts  Charged  to 
Other  Programs : 

I.  Placement    

II.  Job  development 

III.  Manpower  development 

IV.  Tax  collections  and  insurance  payments _~ ~~ 

V.  Migrant  services "_' 

VI.  Office  of  Economic  Opportunity II ~ 

VII.  Commission  on  Aging 

Totals,  Amount  charged  to 

Other  Programs 


$11,418,845        $13,695,509        $13,646,429 


-2,819,814 
-1,627,895 
-1,196,296 
-5,737,289 
-11,841 
-25,710 


-3,429,037 
-2,207,614 
-1,450,015 
-6,567,647 
-13,854 
-27,342 


-3,210,819 
-2,234,490 
-1,573,100 
-6,586,202 
-14,153 
-27,665 


Net  Totals,  Administration  and  Management  Services  Program 


-$11,418,845      -$13,695,509      -$13,646,429 


5ALTH  AND  WELFARE 


DEPARTMENT  OF   HUMAN   RESOURCES   DEVELOPMENT— Continued 


SUMMARY  BY  OBJECT 

STATE  OPERATIONS 

PERSONAL  SERVICES                                 „_„  ^       ^ 

Authorized    positions    10,958.1 10,551.5  10,551.5 

Merit  salary  adjustments —  —  — 

Workload  and  adm.  adjustments -  61.7  -239.9 

Proposed  new  positions -  672.3  692.4 


Totals,  Adjustments 
Overtime 


11,285.5  11,004 


Totals,  Salaries  and  Wages 10,985.1 11,285.5  11,004 

Estimated   salary   savings   -        -290        -269 


Net  Totals,  Salaries  and  Wages___  10,985.1 10,995.5  10,735 
Staff  benefits -  -  - 


1971-72 

$100,919,062 
(2,149,576) 


$100,919,062 


$100,919,062 
11,720,490 


1972-73 

$106,235,972 
(2,034,236) 
633,328 
5,679,066 

$6,312,394 
496,250 

$113,044,616 
-2,725.1,46 

$110,319,170 
14,238,151 


1973-74 

$108,415,609 
(2,250,879) 
-2,385,662 
6,419,485 

$4,033,823 

496,250 

$112,945,682 
-2,751.707 

$110,193,975 
14,545,132 


Totals,  Personal  Services 10,985.1  10,995.5 10,735  $112,639,552      $124,557,321       $124,739,107 


OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense 

Printing    

Communications   

Travel — in-state   

Travel — out-of-state 

Consultant  and  professional  services 

Data  processing 

Facilities  operations    

Equipment 

Prorated  charges 


$42,35S,106 

172,605 

2,829,700 

1,883,034 

47,021 

18,000 

763,496 

8,978,182 

4,353,895 

1,992,9S4 


$72,846,915 

226,312 

3.205,053 

2,437,669 

50,000 

148,000 

2,308,520 

9,114,682 

470,500 

3,602,194 


Totals,   Operating  Expenses  and  Equipment- 
CONSOLIDATED  DATA  CENTER 


Totals,    Expenditures   10,985.1  10,995.5  10,735 

Reimbursements : 

Federal    -247.8     -1704     -105./, 

Other -1644     -383.6     -383.6 


$91,150,018 

238,553 

3,313,748 

2,633,525 

50,000 

193,000 

2,395,160 

9,606,394 

336,531 

3,759,456 

$113,676,385 
$2,465,368 


$176,036,575       $218,967,166       $240,880,860 

-2,617,78/,  -2,811,351  -2,673,529 

-2,056,695  -5,183,917  -5,285,673 


$63,397,023         $94,409,845 


Totals,  Reimbursements -412.2 

Net  Expenditures,  Support 

Benefit  payments 


-554 


-549 


-$4,674479        -$7,995,268 


10,572.9  10,441.5  10,186 


Totals,    Expenditures    

General  Fund 

Federal  funds ; 

Unemployment  Compensation  Disability  Fund 

Department  of  Human  Resources  Development  Contingent  Fund 

Unemployment  Fund  (Reed  Act) 

Classified  School  Employees  Fund  — 

Special  Fund — counties 

In-kind  contributions 


$171,362,096 

1,043,879.262 

$1,215,241,358 

9,204,015 

878,324,740 

323,074,962 

586,660 

3,705,267 


345,714 


$210,971,898 

1,002,450,000 

$1,213,421,S98 

10,973,527 

843,800.299 

356,710,191 

1,214,752 

9,952 

256,087 

301,220 

155,870 


-$7,959,202 

$232,921,658 

1,017,636,000 

$1,250,557,658 

12,109,213 

863,967,486 

372,538,307 

1,181,351 

17,191 

293,660 

450,450 


251 


RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS 

General  Fund 

APPROPRIATIONS  1971-72 

Budget  Act  appropriation  (WIN  Program) ^5'JcHfi 

Budget  Act  appropriation  (Service  Center  Program) -,-^—  d,t>W,y±d 

Budget  Act  appropriation  (Commission  on  Aging,  Office  of  Eco- 

nomic  Opportunity  Technical  Assistance  Program) oSo'Vo! 

Budget  Act  appropriation   (Migrant  Master  Plan) 6<6,wi 

Chapter  918,  Statutes  of  1972 .-  nm 

Chapter  578,  Statutes  of  1971 2,000,000 

Chapter  1012,  Statutes  of  1972 

Chapter  1003,  Statutes  of  1972 .  ._ 

Allocation  for  salary  increase 4?'fl00 

Allocations  from  emergency  fund — aging  *°'     _ 

Allocation  for  health  benefits ,.„  „00 

Allocations  from  emergency  fund  (support)   du' 

Prior  Year  Balance  Available  : 

Chapter  578,  Statutes  of  1971  (WIN  Program) 

„  .   ,    .      .,  , ,  $11,892,393 

Total  Avadable -2  000000 

Balance  available  in  subsequent  fiscal  year _fiSS378 

Unexpended  balance,  estimated  savings ' 

TOTALS,   EXPENDITURES   $9,204,015 


1972-73 

$8,163,874 
3,786,328 

306,189 
409,298 
253,000 

191,000 
125,000 
213,911 

7,344 


2,000,000 

$15,455,944 
-2,000,000 
-2,482,417 


1973-74 

$5,674,191 
4,154,773 

756,226 
409,298 


2,000,000 

$12,994,488 
-885,275 


$10,973,527        $12,109,213 


HEALTH  AND  WELFA) 

1  DEPARTMENT  OF  HUMAN   RESOURCES  DEVELOPMENT — Continued 

2  . 

3 

5  RECONCILIATION  WITH  APPROPRIATIONS 

6 

7  STATE  OPERATIONS— Continued 

8 

9  Department  of  Human  Resources  Development 

10  Contingent  Fund 

1~  APPROPRIATIONS                                                                                     1971-72 

If  Budget  Act  appropriation '"2-'Jon 

±5  Allocation  from  Service  Center  Program  (support) !>nt-i 

1°.  Deficiency   authorization    (support) 20,4o4 

J|  Total  Available   $745,593 

19  Unexpended  Balance,  Estimated  Savings : 

;*-  Direct  expenditures -Ids, 933 

2J  TOTALS,   EXPENDITURES  $586,660 

2|  Unemployment  Fund — Federal 

26  APPROPRIATIONS 

2J  Budget    Act   appropriation    (Employment    Security   Financing — 

28  Reed  Act)   $42,344                $19,239                $17,191 

29  Chapter  1107,  Statutes  of  1971 3,662,923 

30  Benefit  payments,  Section  1529,  Unemployment  Insurance  Code        707,206,237         647,900,000         649,000,000 

|2  Total  Available   $710,911,504       $647,919,239       $649,017,191 

3?  Unexpended  Balance,  Estimated  Savings : 

jjf.  Employment  Security  Financing — Reed  Act -                 -9,287                           - 

6o  

36  TOTALS,   EXPENDITURES   $710,911,504       $647,909,952       $649,017,191 

38  Unemployment  Compensation  Disability  Fund 
39 

40  APPROPRIATIONS 

41  Budget  Act  appropriation  (support) $13,656,457         $14,298,753         $15,902,307 

4~  Deficiency   authorization    (support) -                 877,438                             - 

||  Benefit  payments,  Section  3012,  Unemployment  Insurance  Code        310,292.322         341,534.000         356,636,000 


1972-73 

$530,295 

71,253 

613,204 

1973-74 

$1,181,351 

$1,214,752 

$1,181,351 

$1,214,752 

$1,181,351 

45  Total   Available   $323,948,779       $356,710,191       $372,538,307 

™  Unexpended  Balance,  Estimated  Savings : 

«  Support -873,817 

49  TOTALS,  EXPENDITURES   $323,074,962       $356,710,191       $372,53S,307 

51  Classified  School  Employees  Fund 
52 

53  APPROPRIATIONS 

54  Allocated  from  Chapter  319,  Statutes  of  1972  (expenditures)..  -              $256,087              $293,660 

56  Federal  Fund 
57 

58  APPROPRIATIONS 

59  Grants  for  administration   (expenditures) $101,320,537       $101,976,728         $96,055,591 

61  Other  Federal  Funds 

62 

63  APPROPRIATIONS 


|         grant  £  ISSL&25E?  V^^T= ^'loil?!         *$%&&         $llf^l 

|  ^^TZ^^Z^t^^^^^^^     26;sso;703      12:™;°°0  •  ^™ 

bo  and   migrant  programs)    nonjoe  iiJifiQii  i  fwws  on 

69  Grants  for   Migrant   Master  Plan ZZZI *  378  968             1R«11R              1  "mr  lw 

70  Grants  for  Older  American  Act JZZZ  JtlIJ           llj^of           *&£$£ 

73  Un^de^B^-EstSatedS^in^T $71,647,678        $93,923,571      $118,911,895 

74  WIN    Program   _ej  930  otq 

75  Office   of   Economic   Opportunity    (Technical   Assistance    and 

*g  Migrant  Programs)   _09  fi9R 

77  Migrant  Master  Plan I__:Z___  -5S7!S65  I 

79    TOTALS,  EXPENDITURES  $69,797^966        $93,923,571      $118,911,895 

SI  In-Kind  Contributions 

83  WIN  Program  .„._ 

84  Office  of  Economic  Opportunity— Technical  Assistance  Program..  S^0'?1*              ?155>875                           Z 

86  Totals,   Contributions »„..„,.        ....    „  

87  $345,(14  $155,870 

88 

89 
90 
91 
92 
93 
94 
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5  RECONCILIATION  WITH  APPROPRIATIONS 

6 

7  STATE   OPERATIONS— Continued 

8 

9  County  Funds 

J?    APPROPRIATIONS 

\\2       n      ,     t     a  i          a:        *                                                                    1971-72  1972-73  1973-74 

3        County  fund   (expenditures)   ^^  $4»  ™ 

J  5  TOTALS,  EXPENDITURES,  ALL  FUNDS  _.  .__.  $1,215,241,358  $1,213,421,898  $1,250,557,658 

|  7  ■ 

|  FUND  CONDITION 

;?  MANPOWER   DEVELOPMENT  FUNDI 

!2     .  ,  t  .  Q       ,        T  ,'  1971-72  1972-73  1973-74 

■  >o     Accumulated  Surplus,  July  1 $1345  010  «7qi  489  ,0„1im 

;|    Prior  year  adjustments ~~Z~~I  -948^292  -  ?932,100 

P     RetoCurc"s!ated  SUrPlUS'  Adjusted  $396,718  $731,482              $932,100 

X  State  Funds : 

Jo  Transfers  from  General  Fund  For : 

30                 Wofk  I^ept^e  Program 5.066,694  5,690,825            6,788,916 

it                   State   Service  Center   Program SfiKTQiq  3  o/ro.  mn              ,',-,'X™ 

S  Transfers  from  HRD  Contingent  Fund  For :"  3,bo7,913  3.9,9,870            4,154,773 

m                 State  Service  Center  Program  70,127  71  *>53 

L.                  In-kind    contributions    "  345714  '     _ 

5g  Federal  Funds  : 

66  £ran!s  |or  5T(£?.I5,centive  Pr°Sram 21.649,633  48,618,400  59,694,291 

P7  ^.?ran,tL°f  MDTA  Program 44,781,874  30,985,617  26,916  279 

,„  Other  Additions : 

3§  Special  county  funds     _  311,220  450,450 

40 
41 
42 
43 
44  Total  Available $76,313,437         $90,589,285         $99,032,470 

45 

-g     Expenditures: 

Work  Incentive  Program 27,062,0412  54,620,445  66,933  657 

Support  MDTA  Program 18,401,171  18,285,435  14,916,279 

MDTA  Training  Allowances 26.380.703  12,700,000  12.000.000 

Support  State  Service  Centers 3,738,040  4,051,123  4,154,773 

Claim  of  Secretary,  Board  of  Control _  182  - 

Totals,  Expenditures $75,581,955         $89,657,185         $9S,004,709 

Accumulated  Surplus,  June  30  3 $731,482  $932,100  $1,027,761 


Increase  m  fixed  assets 334,764  200,618  95,661 

Totals,  Resources $75,916,719         $89,857,803         $98,100,370 


UNEMPLOYMENT   COMPENSATION    DISABILITY   FUND 


47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 

5S  Accumulated  Surplus,  July  1 $145,844,240       $162,083,452       $157,428,224 

5V  Prior  year  adjustments 507,192                          -                          - 

JS  Accumlated   Surplus,  Adjusted  $146,351,432       $162,083,452       $157,428,224 

5;?  Revenues : 

°|  Worker  contributions   328,852.000         343,244,000         368,833,000 

™  Interest  on  investments    5,923,381            4,755,374            5,015,201 

52  Voluntary  Plan  Assessments  For : 

°I  Administrative  cost  273,780               259,000                264,000 

°°  Unemployed  disabled 3,580,728             3,622,000            3,732,000 

°9  Miscellaneous    177,344                175,000            '    175,000 

II  Totals,  Revenue $338,807,233       $352,055,374       $378,019,201 

||  Total  Available    $485,158,665       $514,138,826       $535,447,425 

15  Expenditures  :                                                                                                                                                                               „„„  „„ 

T.%  Support    12,782,640           15,176,191           15,902,307 

II  Claim  of  Secretary,  Board  of  Control 251                      411                       482 

||  Benefit  payments  _ 310,292,322         341,534,000        356,636,000 

80  Total  Expenditures  $323,075,213       $356,710,602       $372,538,789 

|§  Accumulated  Surplus,  June  30 $162,0*3,452       $157,42S.224       $162,908,636 

°5  Investment  in  Headquarters  Building  4 2M2AT2             L5,^?"             1'XV7'I  .2 

°|  Investment  in  Branch  Office  Building  5 959'1H         .reSSX'}™         ,«  ,™'.lf 

85  Current     _ 159,081,863       J55,063,123         161,199,223 

86     __ 

87  l  A  nongovernmental  cost  fund.  Neither  receipts  nor  expenditures  are  included  in  the  overall  budget  totals. 

88  2  Includes  in-kind  expeditures  of  $345,714. 

89  3  Represents  investment  in  fixed  assets  in  current  and  budget  years.  .         ,„.„  nmi  .     ,    ,.        emnn„„  .  _ 

90  4  Chapter  1603,  Statutes  of  1951  authorized  $9,500,000 ;  Chapter  1776,  Statutes  of  1953  authorized  $950,000  including  $600,000  for 
§1  parking  area,  headquarters,  Sacramento. 

92  5  Chapter  16,  Statutes  of  1954  authorized  $2,750,000,  Branch  Office  Building,  Los  Angeles. 

93 

94 
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HEALTH  AND  WELFAI 
DEPARTMENT   OF   HUMAN   RESOURCES   DEVELOPMENT — Continued 


FUND  CONDITION 

DEPARTMENT  OF   HUMAN    RESOURCES   DEVELOPMENT 
CONTINGENT   FUND 

Accumulated  Surplus,  July  1 : — 

Prior  year  adjustment 

Accumulated  Surplus,  Adjusted 

Revenues : 

Interest  and  penalties 

Income  from  surplus  money  investments 

Income  from  other  investments : 

Miscellaneous    

Totals,  Revenues 

Transfer  to  General  Fund  l 

Net  Adjusted  Revenue 

Total  Available 

Expenditures : 

Support,  Department  of  Human  Resources  Development 

Transfers  to  Manpower  Development  Fund — Service  Center 

Totals,  Expenditures 

Recovery  of  Capital  Expenditures 

Totals,  Outgo  

Accumulated  Surplus,  June  30 


1971-72 

$1,000,000 
3,890 

1972-73 

$1,000,000 

1973-74 

$1,000,000 

$1,003,890 

3,43S.423 

75,787 

120,224 

1,706 

$1,000,000 

2,486,500 

94.641 

57,141 

1.500 

$1,000,000 

2,796,500 

70,200 

49,367 

1,500 

$3,636,140 
-3.208,028 

$2,639,782 
-1,563.551 

$1,076,231 

$2,917,567 
-1,870,876 

$428,112 

$1,046,691 

$1,432,002 

516.533 
70,127 

$2,076,231 

1,143,499 
71,253 

$1,214,752 
-13S.521 

$2,046,691 
1,181,351 

$5S6,060 
-154,658 

$1,181,351 
-134,660 

$432,002 

$1,076,231 

$1,046,691 

$1,000,000  2 

$1,000,000 

$1,000,000 

Department  of  Human  Resources  Development — Capital  Outlay 

SUMMARY— CAPITAL  OUTLAY 


Recovery   of  Capital   Expenditures — Contingent   Fund   

Recovery    of    Capital    Expenditures — Unemployment    Fund    (Reed 
Act)    

Totals,  Recovery  of  Capital  Expenditures 


RECONCILIATION   WITH    APPROPRIATIONS 

Department  of  Human  Resources  Development 
Contingent  Fund 

Recovery  of  Capital  Expenditures — Contingent  Fund 
Recovery   of   Capital   Expenditures — Unemployment    Fund    (Reed 
Act)    

Totals,  Recovery  of  Capital  Expenditures 


1971-72 

-$154,658 

-398,917 
-$553,575 


-$154,658 

-398,917 

—$553,575 


1972-73 

-$138,521 

-398.917 
-$537,438 


-$138521 

-398,917 

-$537,438 


1973-74 

-$134,660 

-398,917 
-$533,577 


-$134,660 

-398,917 

-$533,577 


1  Section  19.1  of  the  Budget  Act  provides  that  all  surplus  in  excess  of  $1,000,000  be  transferred  to  the  General  Fund. 

2  Exceeds  the  surplus  reported  by  the  State  Controller  by  $50,000  which   is  the  amount  transferred   to   the   Uninsured   Employers 

£"°^P"rs"?nt  t0  chfPl«  lo98.  Statutes  of  1971.  This  is  not    recognized    as    a    charge    against    the    Department    of    Human 
Resources  Development  Fund  in  the  budget  because  it  is  a  loan  rather  than  a  permanent  advance 
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SALARIES  AND  WAGES 
OFFICE  OF  THE  DIRECTOR 


71-72   72-73   73-74 


5 
6 
7 
8 
9 
!0 

a 

!2 
!3 
14 
!5 
!6 
!7 
!8 
!9 
80 

51 

52 

;J3 

134 

35 

36 

!37 

;'38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 
|49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Director    

Asst  director 

Asst  director   

Asst  director 

Unit  chief 

Staff  governmental  program  analyst- 
Employment  service  officer  IV 

Secretary   II    

Manpower  service  rep  I 

Secretary   I    

Legal  secretary  

Sr  steno   

Steno  II  

Clerk-typist   II    

Investigation  Section : 

Chief  special  investigator 

Supvng  special  investigator  II 

Supvng  special  investigator  I 

Sr  special   investigator 

Special   investigator   

Investigator  trainee 

Sr  steno 

Steno  II 

Clerk-typist    II    

Mgt  services  asst  I 

Clerk   II   

Temporary  help 

Overtime 

Totals,  Authorized  Positions 


JOB  TRAINING,  DEVELOPMENT 
AND  PLACEMENT  SERVICES 
ADVISORY   BOARD 

Executive  secretary   

Secretary   I    

Overtime  

Totals,  Authorized  Positions 


LEGAL  SECTION 

Chief   

Staff  counsel  II   

Staff  counsel  I   

Legal    counsel    

Supvng  legal  steno  I 

Sr  legal  steno  

Legal    typist    

Steno  II  

Legal   steno    

Clerk   II   

Temporary    help    

Overtime 

Totals,  Authorized  Positions 26.8 


PUBLIC   INFORMATION   SECTION 


Specialist    

Info  officer  I 

Editorial  technician 

Editorial   aid   

Steno  II 

Clerk-typist  II 


Totals,  Authorized  Positions 


DIVISION   OF  APPEALS 


7.9 


1971-72 

SALARY  RANGE 


1972-73 


1 

1 


$1,626-1,976 
692-842 
(231) 

$30,344 


$21,431 
9,242 


$30,673 


26 


26 


$328,212 


$344,234 


$89,610 


$105,346 


Unemployment  Insurance  Appeals  Board : 

Chairman    1 

Board  member 4 

Secretary    1 

Sr  referee 1 

Referee    14.2 


1 

1 

$30,318 

$30,318 

4 

4 

28,875 

115,500 

1 

1 

1,882-2,288 

27,456 

1 

1 

1,793-2,179 

26,148 

15 

15 

1,626-1,976 

351,203 

1973-74 


1 
1.1 

1 
1 

0.4 

1 

1 

$31,500 

$31,500 

$31,500 

1 

1 

1,882-2,288 

25,942 

27,238 

1 

1 

1,750-2,127 

24,817 

25,524 

1 

1 

1,708-2,076 

21,261 

22,317 

1 

1 

1,273-1,548 

16,044 

16,860 

2.6 

2 

2 

1,243-1,512 

35,120 

36,288 

0.7 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1 

772-937 

11,156 

11,244 

0.4 

1 

1 

746-905 

10,860 

10,860 

0.8 

2 

2 

692-842 

20,208 

20,208 

0.8 

1 

1 

692-842 

8,988 

9,427 

2.1 

2 

2 

599-764 

17,076 

17,472 

0.6 

1 

1 

517-660 

6,360 

6,684 

1 

1 

1 

480-644 

6,412 

6,728 

1.1 

1 

1 

1,475-1,793 

21,516 

21,516 

4.5 

5 

5 

1,213-1,475 

88,500 

88,500 

5.5 

6 

6 

1,048-1,273 

91,656 

91,656 

25.7 

31 

31 

950-1,155 

423,605 

426,142 

48.5 

48 

48 

863-1,048 

552,918 

568,815 

7.3 

7 

7 

728-842 

64,704 

67,898 

3 

3 

3 

599-764 

26,208 

26,208 

1.6 

2 

2 

517-660 

15,072 

15,072 

10.8 

12 

12 

480-644 

81,647 

82,854 

3.2 

4 

4 

505-614 

25,602 

26,868 

1 

1 

1 

480-584 

6,210 

6,516 

1.3 

0.9 

0.9 

(7,776) 

5,227 

5,227 

— 

- 

- 

(724) 
$1,398,869 

- 

- 

128 

137.9 

137.9 

$1,651,185 

$1,682,822 

$22,495 
9,694 


$32,189 


1 

1 

1 

$1,793-2,179 

$26,148 

$26,148 

4 

4 

4 

1,548-1,882 

89,802 

90,336 

3.3 

3 

3 

1,405-1,708 

54,535 

57,264 

5 

6 

6 

1,007-1,273 

80,032 

82,044 

1 

1 

1 

728-884 

10,120 

10,496 

2 

2 

2 

628-764 

18,336 

18,336 

0.7 

1 

1 

543-660 

6,684 

7,020 

0.9 

1 

1 

517-660 

6,908 

7,246 

5.6 

5 

5 

543-660 

37,793 

38,661 

2 

2 

2 

480-584 

13,876 

14,016 

1.3 

- 

- 

(10,213) 

- 

- 

- 

- 

- 

(479) 

— 

— 

$351,567 


1 

1 

1 

$1,074-1,305 

$15,660 

$15,660 

4 

4 

4 

1,074-1,305 

58,212 

60,132 

1 

1 

1 

728-884 

10,608 

10,608 

1 

1 

1 

628-764 

8,412 

8,844 

0.8 

1 

1 

517-660 

6,544 

6,880 

0.1 

1 

1 

480-644 

5,910 

6,210 

$108,394 


$30,318 

115,500 

27,456 

26,148 

353,335 


255 


256 


1 
2 

3 
4 
5 
6 

7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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DEPARTMENT  OF  HUMAN  RESOURCES  DEVELOPMENT — Continued 


SALARIES  AND  WAGES 

DIVISION  OF  APPEALS— Continued 

71   72 

Unemployment  Insurance  Appeals  """ 

Board — Continued 

Supvng  clerk  II 1 

Secretary   I    1.5 

Appeals  asst 1 

Sr  steno  0.7 

Sr  legal  steno 2.4 

Sr  clerk-typist 1 

Legal  steno 5.8 

Clerk-typist  II 7 

Clerk  II 1 

Clerk-typist  I 0.9 

Clerk   I  0.5 

Office  of  the  Chief  Referee: 

Chief  referee 1 

Business  service  officer  II 1.1 

Office  supvr  I 1 

Secty  I  1 

Area  Referee  Offices : 

Sr  referee 

Referee    

Hearing  reporter 

Supvng  clerk  II ,_: 

Property   inspector 

Supvng  steno  I 

Supvng  clerk  I 

Supvng  clerk-typist  I 

Sr  steno   

Sr  legal  steno 

Sr  clerk-typist 

Sr  clerk 

Hearing    transcriber-typist 

Legal  typist  

Steno  II  

Legal  steno 

Clerk-typist  II 

Clerk   II   

File  clerk  II 

Janitor    

Temporary  help 

Overtime  

Totals,  Authorized  Positions 


DIVISION  OF  JOB  TRAINING, 
DEVELOPMENT  AND 
PLACEMENT 

Deputy  Director — Job  Training, 
Development  and  Placement : 

Deputy    director   

Regional  deputy  director ~_~. 

Administrator    

Employment  security  adm  off  I  . 
Employment  security  off  VI 

Manager  I ~ 

Employment  service  off  V I! 

Employment  security  off  IV I! 

Secretary  I  

Sr  steno   ~ " 

Sr  clerk-typist I 

Steno  II 

Clerk-typist  II ~ I" 

Temporary  help 

Asst  Deputy  Director — Program 
Services : 

Asst  deputy  director    

Administrator 

Sr  research  analyst I __~ 

Employment  security  adm  off  I  _ 
Employment  security  off  VI 

Employment  security  off  V Z_" 

Employment  service  off  V " 

Assoc  research  analyst ~ 

Employment  security  off  IV ~ 

Employment  service  off  IV 

Asst  management  analyst " 

Asst  research  analyst 

Employment  service  off  III " 

Secretary  I  

Sr   clerk _ 

Steno  H !__;_ 


1 

1 

1.9 

2.2 

5.8 

0.8 

8.1 

5.2 

1.5 

1.4 

0.3 

2.6 

6.5 

0.2 


1 

1.8 
1.2 
3 
1 
1 
2 

0.4 
0.4 
0.6 
3.3 
1 

1.9 


72-73      73-74 


1 
2 
1 
1 
3 
1 
9 
9 
1 
1 
0.3 

1 

1 
1 
1 


1 
2 
1 
1 
3 
1 
9 
9 
1 
1 
0.3 

1 
1 

1 
1 


1971-72 

SALARY  RANGE 
783-950 
692-842 
676-821 
599-764 
62S-764 
584-746 
543-660 
4S0-644 
480-584 
435-530 
415-505 

1,976-2,403 
1,023-1,243 

927-1,128 
692-842 


1972-73 

11,400 

20,040 

9,852 

7,188 

25,872 

8,040 

64,625 

57,918 

6,952 

5,352 

1,530 

28,836 
14,916 
13,536 
10,104 


$1,976-2,403 

1,882-2,288 

1,512-1,837 

1,337-1,626 

1,273-1,548 

1,223-1,548 

1,155-1,405 

1,048-1,273 

692-842 

599-764 

584-746 

517-660 

480-644 

(980) 


1,750-2,127 

1,512-1,837 

1,371-1,667 

1,337-1,626 

1,273-1,548 

1,155-1,405 

1,155-1.405 

1,128-1,371- 

1,048-1,273 

1,048-1,273 

927-1,128 

927-1.128 

905-1,100 

692-842 

584-710 

517-660 


$28,836 
27,456 
42,350 
39,024 
91,362 
30,552 
16,520 
15,276 
18,780 
7,188 
7,224 
28,866 
13,190 


25,524 
22,044 
20,004 
97,560 
55,728 
79,116 
46,152 
16,452 
29,832 
14,208 
11,308 
24.682 
48.144 
9,390 
8,520 
15,072 


1973-74 

11,400 

20,208 

9,852 

7,536 

26,256 

8,376 

66,668 

60,022 

7,008 

5,622 

1,606 

28,836 
14,916 
13,536 
10,104 


10.3 

10 

10 

1,793-2,179 

261,274 

261,480 

69.5 

74 

74 

1,626-1,976 

1,671,986 

1,701,096 

70.1 

71 

71 

998-1,213 

979,290 

995,608 

2 

2 

2 

7S3-950 

22,350 

-22,800 

0.3 

1 

1 

746-905 

8,952 

9,396 

1.1 

1 

1 

692-842 

10,104 

10,104 

2.2 

2 

2 

676-821 

1S.624 

19,063 

2.9 

3 

3 

676-821 

29,063 

29,518 

1.2 

1 

1 

599-764 

8,736 

8,736 

5.8 

6 

6 

628-764 

53,612 

54,468 

7.4 

8 

8 

584-746 

66,080 

67,436 

2.2 

2 

2 

584-710 

17,040 

17,040 

16.2 

17 

17 

584-710 

138,929 

142,012 

3.4 

3 

3 

543-660 

22,640 

23,173 

10.1 

12 

12 

517-660 

83,786 

86,591 

7.8 

7 

7 

543-660 

53,733 

54,444 

34.9 

39 

39 

480-644 

257,153 

263,478 

0.8 

1 

1 

480-584 

5,910 

6,210 

1.1 

1.1 

1.1 

480-584 

7,599 

7,629 

2.1 

1.6 

1.6 

480-584 

11,314 

11,427 

17.9 

— 

— 

(107,989) 

_ 

0.5 

— 

- 

(5,502) 
$4,217,418 

- 

- 

317.9 

318 

318 

$4,564,961 

$4,636,412 

$28,836 
27,456 
43,914 
39,024 
92.515 
32,088 
16,860 
15,276 
19,716 
7,536 
7,592 
29.432 
13,850 


25,524 
22,044 
20,004 
97,560 
55,728 
80,540 
47,604 
16,452 
30,552 
14,916 
11,876 
25,412 
49,884 
9,858 
8,520 
15,072 
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1 

2 
3 
4 
5 
6 
7 
8 
9 

1? 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 
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SALARIES  AND  WAGES 

DIVISION   OF  JOB  TRAINING, 
DEVELOPMENT  AND 
PLACEMENT— Continued 

Asst  Deputy  Director — Program —  71-72 
Services — Continued 

Clerk-typist    II    1.5 

Clerk   II   

Temporary  help     0.1 

Overtime - 

Occupational  Analysis  Field  Center : 

Employment  security  off  V 1 

Employment  service  off  IV 0.7 

Employment  security  off  III 1.4 

Employment  service  off  III _ 

Employment  security  off  II 8.4 

Manpower  service  representative  I 2.6 

Clerk-typist    II    1.9 

Job  Training : 

Administrator    1 

Employment  security   adm  off  I 1 

Employment  security  off  VI 2.7 

Employment  security  off  V 2 

Employment   service    off   V    4.4 

Employment  security  off  IV 5.1 

Employment  service  off  IV 3 

Employment  security  off  III 1.7 

Employment  service  off  III 1.2 

Employment  security  off  II 3.3 

Manpower  service  rep  I 1.5 

Sr  steno   1.2 

Sr   clerk    0.5 

Steno  II   2.5 

Clerk-typist  II 5.3 

Temporary  help 1.6 

Overtime   — 

Office  of  Manpower  Utilization : 

Administrator 0.9 

Employment  security   officer  VI 1.7 

Employment  security  officer  V 1.5 

Employment  service  officer  V 1.8 

Associate  statistician 1.4 

Employment  security  officer  IV - 

Employment  security  officer  III 1.8 

Employment  service  officer  III 5.3 

Employment  security  officer  II 1.1 

Jr  staff  analyst - 

Youth   counselor   0.3 

Manpower  service  rep  I 0.3 

Administrative  trainee - 

Sr  steno   1 

Steno  II 2.1 

Clerk-typist  II 0.9 

Temporary  help 0.7 

Overtime 0.1 

WIN  Section: 

Administrator 1.2 

Employment  security  adm  officer  I  —  1.7 

Employment  securitv  officer  VI 2.7 

Employment  security  officer  V 2.5 

Employment  service  officer  V 1 

Employment  security  officer  IV 3.9 

Employment  service  officer  IV 3.7 

Supvng  employment  counselor 0.7 

Employment  security  officer  III 1.5 

Employment  service  officer  III 2.4 

Employment  counselor 0.8 

Employment  security  officer  II 2.3 

Manpower  service  rep  I 1.2 

Manpower  service  rep  trainee 0.2 

Sr  steno 2.1 

Steno  II 3.2 

Clerk-typist  II 1-8 

Account  clerk  II 0.5 

Clerical  trainee 0.2 

Temporary   help    0.1 

Overtime - 

Systems,  Reports  and  Budgeting : 

Administrator 1 

Employment  security  adm  officer  I  —  - 

Employment  security  officer  VI 0.7 

Employment  security  officer  V 7 

Employment  service  officer  V 0.5 

Assoc  DP  systems  analyst 0.7 

Assoc  mgt  analyst 0.9 

Employment  security  officer  IV 4.8 

Employment  service  officer  IV 0.4 

Employment  security  officer  III 1 

17 — 83708C 


2-73 

73-74 

1971-72 

SALAKY  BANGE 

1972-73 

2 

2 

480-644 

13,040 

1 

1 

4S0-584 

5,785 

— 

— 

(649) 

_ 

— 

- 

(125) 

- 

1 

1 

1,155-1,405 

16,860 

1 

1 

1,048-1,273 

14,266 

1 

1 

905-1,100 

13,200 

1 

1 

905-1,100 

10,860 

9 

9 

821-998 

102,915 

3 

3 

746-905 

32.580 

2 

2 

4S0-644 

13,193 

1 

1 

1,512-1,837 

22,044 

1 

1 

1,337-1,626 

19,512 

4 

4 

1,273-1,548 

71,004 

2 

2 

1,155-1,405 

33,720 

5 

5 

1,155-1,405 

83.6SS 

3 

3 

1,048-1,273 

40,068 

4 

4 

1,048-1,273 

59,200 

3 

3 

905-1,100 

36,744 

1 

1 

905-1,100 

13,200 

6 

6 

821-998 

66,396 

3 

3 

746-905 

32,580 

1 

1 

599-764 

8,448 

1 

1 

584-710 

8,168 

3 

3 

517-660 

21,812 

6 

6 

480-644 

3S.566 

0.8 

0.8 

(11,373) 

5,687 

- 

- 

(212) 

- 

3 

3 

1,512-1,837 

63,886 

7 

7 

1,273-1,548 

127,032 

2 

2 

1,155-1,405 

33.720 

3 

3 

1,155-1,405 

47,104 

1 

1 

1,128-1,371 

14,978 

1 

1 

1,048-1,273 

15,276 

1 

1 

905-1,100 

13,200 

12 

12 

905-1,100 

147,080 

2 

2 

821-998 

23,952 

1 

1 

764-^927 

9,168 

1 

1 

764-927 

10,952 

1 

1 

746-905 

10,860 

1 

1 

728-884 

9,132 

1 

1 

599-764 

8,736 

3 

3 

517-660 

20.110 

5 

5 

480-644 

31,198 

- 

- 

(3,290) 

- 

- 

- 

(884) 

— 

1 

1 

1,512-1,837 

18,525 

2 

2 

1,337-1,626 

39.024 

3 

3 

1,273-1,548 

55,363 

3 

3 

1,155-1,405 

47,724 

2 

2 

1,155-1.405 

28.836 

4 

4 

1,048-1,273 

58,104 

4 

4 

1,048-1,273 

58,643 

1 

1 

950-1,155 

13,860 

3 

3 

905-1,100 

38,612 

5 

5 

905-1,100 

64.298 

1 

1 

863-1,048 

12,126 

3 

3 

821-998 

35,400 

2 

2 

746-905 

21,615 

1 

1 

728-842 

9,264 

3 

3 

599-764 

23,580 

4 

4 

517-660 

28,414 

3 

3 

480-644 

19,613 

1 

1 

480-584 

6,060 

1 

1 

- 

4,740 

(450) 

— 

- 

- 

(34) 

-~ 

2 

2 

1,512-1,837 

42,961 

1 

1 

1,337-1,626 

19,512 

5 

5 

1,273-1,548 

91,794 

8 

8 

1,155-1,405 

134,132 

2 

2 

1,155-1,405 

30,720 

1 

1 

1,128-1,371 

15,536 

2 

2 

1,128-1,371 

30,450 

6 

6 

1,048-1,273 

88,956 

2 

2 

1,048-1,273 

27,680 

1 

1 

905-1,100 

11,934 

1973-74 

13,368 
6.0S5 


16,860 
14,976 
13,200 
11,400 
104,496 
32,580 
13,498 

22,044 
19,512 
71,772 
33,720 
84.300 
41,676 
60,444 
37,696 
13.200 
68.040 
32,580 
8,736 
8,472 
22,148 
39,928 
5,665 


65,784 

128,736 

33,720 

48,276 

15,726 

15,276 

13,200 

153.035 

23,952 

9,612 

11,124 

10,860 

9,575 

8,736 

21,124 

32,465 


19,044 
39.024 
55,728 
48,636 
30,290 
59.028 
59,978 
13,860 
39,600 
65.636 
12,576 
35,928 
21,720 
9,720 
24,312 
29,084 
20,224 
6,360 
4,740 


44,001 
19,512 
92,661 
134,880 
31,416 
16,320 
31,368 
89.580 
29,064 
11,868 
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72-73   73-74 


1 
3 

7 

■ 

3 

4 
1 
1 
3 
5 
4 
1 
2 
4 

s 


1 

1 

2 
2 

3 

1 
5 
2 

1 
1 
4 
1 
2 
10 
1 
1 
1 
1 
1 
4 


8 

21 

1 

31 

14 

9 

7 

41 

50 

18 

1 

39 

136 

70 

65 

2 

290 

4 

362 

9 

2 

1,191 

11 

23 

281 

103 

5 

19 

17 

19 

264 


1 
3 

7 
7 
3 
4 
1 
1 
3 
5 
4 
1 
2 
4 


1 
1 
2 
o 
3 
1 
5 
2 
1 
1 
4 
1 
2 
10 
1 
1 
1 
1 
1 
4 


8 
21 

1 
31 
14 

9 

7 
41 
50 
18 

1 

39 

136 

70 

65 

2 

290 

4 

362 

9 

2 

1,191 

11 

23 

281 

103 

5 

19 

17 

19 

264 


1971-72 

SALARY  RANGE 
905-1,100 
821-998 
728-842 
599-764 
517-660 
480-644 
480-584 
(60,363) 


1972-73 

61,554 
9,852 
18,882 
25,648 
27.930 
37,333 
6,360 


x  DEPARTMENT  OF  HUMAN  RESOURCES  DEVELOPMENT— Continued 

2 ■ 

3    " 

5  SALARIES  AND  WAGES 

7  DIVISION   OF  JOB  TRAINING, 

8  DEVELOPMENT  AND 

9  PLACEMENT — Continued 

11  Systems.  Reports  and  Budgeting — 

12  Continued 

13  Employment  service  officer  111 o.» 

14  Employment  security  officer  II - 

15  Employment  security  trainee - 

16  Sr   steno   L7 

17  Steno   II.—-- *•* 

18  Clerk-typist  II f° 

19  Clerk  II            1 

20  Temporary  help a-< 

21  Employ-ability  and  Placement  Services 

22  Section : 

23  Asst  deputy  director 

24  Administrator     1 

25  Employment  security  officer  VI 1.1 

26  Employment  security  officer  V 6.1 

27  Employment  service  officer  V 2.5 

28  Employment  security  officer  IV 2.3 

29  Employment  service  officer  IV 0.7 

30  Snpvng   employment   counselor 1 

31  Employment  security  officer  III 3 

32  Employment  service  officer  III 3.9 

33  Employment  security  officer  II 3.5 

34  Manpower  service  representative  II —  0.1 

35  Sr  steno 2 

36  Steno   II   3 

37  Clerk-typist  II 3.7 

38  Temporary  help 2.8 

39  Director  of  Line  Operations  and  Area 

40  Administrators : 

41  Regional    deputy    director 1 

42  Asst  to  deputy  director 1 

43  Employment  security  officer  VI 16.3 

44  Employment  security  officer  V 11.3 

45  Employment  service  officer  V 3.6 

46  Training   officer.  I 1 

47  Employment  security  officer  IV 21.2 

48  Employment  service  officer  IV 7.2 

49  Training  asst 0.7 

50  Employment   security   officer  III 5.4 

51  Employment   service  officer   III 6.1 

52  Employment  counselor 0.4 

53  Employment  security  officer  II 11.8 

54  Manpower  service  representative  I 12.4 

55  Employment   security   trainee 9 

56  Manpower  service  rep  trainee 0.7 

57  Manpower  service  asst  II — 

58  Social  service  asst  II 0.3 

59  Steno   II   7.6 

60  Clerk-typist  II 16.1 

61  Overtime   - 

62  Field  Offices : 

63  Manager  II 8.7 

64  Manager  I 18.3 

65  Employment  security  officer  VI 1 

66  Employment  security  officer  V 24.4 

67  Employment  service  officer  V ! 11.5 

68  Asst  manager  II 8.7 

69  Apprenticeship  consultant 6.5 

70  Employment  security  officer  IV 37.9 

71  Employment  service  officer  IV 36.2 

72  Asst  manager  I 15.9 

73  Snpvng  intake  counselor 0.4 

74  Snpvng  employment   counselor 41.9 

75  Job  agent  117.7 

76  Employment  security  officer  III 71.3 

77  Employment  service  officer  III 48.3 

78  Manpower  services  officer  III 0.5 

79  Employment  counselor 275.9 

80  Intake  counselor  6.7 

81  Employment  security  officer  II 323.9 

82  Manpower  service  representative  II 2.3 

83  Farm  labor  officer  I 0.3 

84  Manpower  service  representative  I 925.9 

85  Employment   security   trainee 80.7 

86  Employment  counselor  trainee 21.6 

87  Manpower  service  rep   trainee 67 

88  Community  employment   advisor 206.2 

89  Counselor  assoc 17 

9°         Sr  steno   12.8 

91         Sr  clerk-typist 17 

««         Sr  clerk 20.5 

*J2         Manpower  service   asst   II 232.5 


1973-74 

63,972 
10,356 
19,818 
26,064 
28,941 
38,845 
6,672 


1,626-1,976 

20,666 

21,694 

1,512-1,837 

61,022 

62,958 

1,273-1.548 

121,61S 

125,821 

1,155-1,405 

114,476 

115,716 

1.155-1,405 

46,900 

4S.276 

1,048-1,273 

58,716 

59,364 

1,048-1,273 

13,662 

14.340 

950-1,155 

13,860 

13,860 

905-1,100 

39,600 

39,600 

905-1.100 

62.398 

64,200 

S21-998 

45,6S4 

46,284 

821-998 

11,832 

11,976 

599-764 

17,472 

17,472 

517-660 

27,332 

2S,336 

480-644 

50,305 

52,475 

(15,541) 

— 

— 

1,882-2,288 

27,456 

27,456 

1,626-1,976 

22,772 

23,712 

1,273-1,548 

36,860 

37,152 

1.155-1,405 

33.244 

33,720 

1,155-1,405 

47,940 

49,500 

1,128-1,371 

16,452 

16.452 

1,048-1,273 

76.3S0 

76,380 

1.048-1,273 

27,852 

28,476 

927-1.128 

13,536 

13.536 

905-1,100 

13,200 

13,200 

905-1,100 

50.486 

52,131 

S63-1.048 

12.576 

12,576 

S21-998 

21,828 

22,332 

746-905 

106,230 

107,136 

728-842 

9,427 

9,899 

72S-S42 

9,060 

9,501 

5S4-710 

7.72S 

8,112 

584-710 

8,520 

8,520 

517-660 

7,275 

7,536 

480-644 

24,540 

25,758 

(427) 

- 

- 

1,405-1,708 

151,170 

156,096 

1,273-1,548 

367,229 

378,823 

1,273-1,548 

18,576 

18,576 

1,155-1,405 

510,144 

514,612 

1,155-1,405 

231,052 

235,292 

1,155-1,405 

13S,620 

145,156 

1,074-1,305 

109,620 

109,620 

1,048-1,273 

607,920 

613,140 

1,048-1,273 

706,971 

730,445 

1,048-1,273 

243,826 

255,148 

1,023-1,243 

14,556 

14,916 

950-1,155 

536,433 

53S.601 

927-1,128 

1,651,238 

1,725,932 

905-1,100 

910,896 

915,000 

905-1,100 

810,554 

830,086 

905-1,100 

26,400 

26,400 

863-1,048 

3,455,544 

3,516.398 

863-1,048 

47,292 

48,388 

821-998 

4,181,413 

4,240,650 

821-998 

98,241 

101,892 

746-905 

19,812 

20,256 

746-905 

12,423,104 

12,641,818 

728-842 

100.718 

105,574 

728-842 

216,450 

224,124 

728-842 

2,559,493 

2,680,805 

676-821 

912,173 

952,891 

676-821 

47,534 

48,144 

599-764 

159,004 

162,106 

5S4-746 

139,666 

142,702 

584-710 

158,148 

159,838 

584-710 

2,033,230 

2,114,463 
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26 
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28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
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41 
42 
43 
44 
45 
46 
47 
48 
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56 
57 
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70 
71 
72 
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DEPARTMENT  OF   HUMAN   RESOURCES  DEVELOPMENT— Continued 


SALARIES  AND  WAGES 

DIVISION   OF  JOB  TRAINING, 
DEVELOPMENT  AND 

PLACEMENT-Continued  „_„  M  ^ 

Field  Offices — Continued 

Social  service  asst  II 69.3  69  69 

Key  data  supvr  I 1.8  2  2 

Stock  clerk 2  2  2 

Steno  II   . 91.5  105  105 

Clerk-typist    II    225.9  263  263 

TWX  opr 2.2  2  2 

Janitor  foreman  I 444 

Manpower  service  asst  I 111.5  129  129 

Social  service  asst  I 4.5  1  1 

Key  data  opr 8.9  11  11 

Clerk  II 25.6  27  27 

File  clerk  II 3.7  3  3 

Telephone  opr   3.1  18  18 

Account  clerk  II 5  64  64 

Janitor    83.8  86.8  86.8 

Rest  room  attendant 111 

Steno  I  3.1  3  3 

Telephone   opr 19.3  5  5 

Clerk-typist    I    9.5  12  12 

Clerk   I   0.8  2  2 

Clerical  asst 1.1  1  1 

Special   consultant   22.6  4  4 

Temporary  help 969.4  49.7  49.7 

Overtime   1.5  -  - 

Totals,    Authorized   Positions 4,710.9  4,345.3  4,345.3 


DIVISION   OF  TAX  COLLECTIONS 
AND   INSURANCE  PAYMENTS 

Deputy  Director,  Tax  Collections  and 
Insurance  Payments  Division : 

Deputy  director 

Asst  deputy  director    

Administrator 

Employment  security  off  VI 

Supvng  tax  auditor  I 1 

Employment  security  off  V 

Insurance  off    V 

Disability  insurance  off  V 

Tax  auditor  III 

Training  ofE  I   

Insurance  off  IV 

Disability  insurance  off  IV 

Training  asst 

Employment  security  off  III 

Insurance  off   III   

Disability  insurance  off  III 

Secretary  I  

Sr   steno   

Editorial   aid   

Sr  clerk-typist 

Steno  II   

Clerk-typist  II 

Temporary  help 

Administrator,  Unemployment  Insurance 
Benefits  Brand : 

Administrator 

Asst  director     - 

Employment  security  adm  off  I 

Secretary  I  

Employment  Assistance  Section : 

Administrator    

Employment  security  off  VI 

Employment  security  off  V 

Insurance  off  V 

Employment  security  off  IV 

Insurance  off  IV 

Insurance  off  III 

Employment  security  off  II 

Sr  steno 

Temporary    help    

Unemployment  Insurance  Benefits 
Section : 

Administrator — 

Employment  security  off  VI 

Employment  security  off  V 

Insurance  off  V 

Employment  security  off  IV 

Insurance  off  IV . 

Employment  security  off  III 

Insurance   off  III 

Employment  security  off  II 

V- 


1971-72 


1972-73 


1973-74 


SALARY  RANGE 

584-710 

543,854 

562,484 

576-700 

15,312 

15,660 

556-676 

16,224 

16,224 

517-660 

742,891 

762,028 

480-644 

1,732,809 

1,780,272 

530-644 

15,456 

15,456 

530-644 

31,992 

31,992 

505-614 

833,057 

873,602 

505-614 

7,308 

7,368 

497-605 

72,763 

75,314 

480-584 

184,108 

186,836 

480-584 

21,024 

21,024 

480-584 

117,960 

120,742 

480-584 

384,847 

403,207 

480-584 

595,595 

606,632 

480-584 

6,542 

6,868 

469-571 

18,237 

19,158 

457-556 

31,384 

32,186 

435-530 

66,951 

70,078 

415-505 

10,300 

10,814 

405-^25 

4,980 

5,100 

— 

35,808 

35,808 

(7,241,554) 

405,908 

404,281 

(14,152) 

- 

- 

$43,235,488 

$44,286,557 

$45,330,547 

0.8 

1 

1 

$26,250 

$26,250 

$26,250 

0.6 

1 

1 

1,667-2,026 

20,087 

21,087 

1.8 

2 

2 

1,512-1,837 

37,113 

38,968 

1 

1 

1 

1,273-1,548 

18,284 

18,576 

1 

1 

1 

1,243-1,512 

18,144 

18,144 

2.1 

3 

3 

1,155-1,405 

47,580 

48,276 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1.4 

2 

2 

1,128-1,371 

29,598 

31,084 

1.8 

2 

2 

1,128-1,371 

31,188 

31,926 

0.2 

1 

1 

1,048-1,273 

12,576 

13,200 

2 

2 

2 

1,048-1,273 

29,532 

30,552 

1 

1 

1 

927-1,128 

13,536 

13,536 

1.5 

1 

1 

905-1,100 

12,836 

13,200 

3.9 

4 

4 

905-1,100 

51,614 

52,540 

1.8 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

692-842 

10,104 

10,104 

1 

1 

1 

599-764 

8,640 

8,736 

1 

1 

1 

628-764 

8,112 

8,520 

0.5 

1 

1 

584-746 

8,520 

8,520 

1.3 

2 

2 

517-660 

13,866 

14,514 

2.7 

2 

2 

480-644 

14,016 

14,016 

0.5 

(3,093) 

— 

— 

02 

1 

1 

1,837-2,187 

26,244 

26,244 

07 

1 

1 

1,708-2,076 

20,496 

21,516 

1 1 

1 

1 

1,337-1,626 

19,512 

19,512 

1 

1 

1 

692-842 

10,104 

10,104 

1 

1 

1 

1,512-1,837 

21,516 

22,044 

26 

3 

3 

1,273-1,548 

51,564 

53,196 

2 

2 

2 

1,155-1,405 

33,720 

33,720 

2 

2 

2 

1,155-1,405 

33,720 

33,720 

03 

1 

1 

1,048-1,273 

15,276 

15,276 

1  x 

2 

2 

1,048-1,273 

27,894 

29,292 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 
1 1 

1 

1 

821-99S 

11,976 

11,976 

1 

1 

599-764 

8,736 

8,736 

0.2 

(1,493) 

— 

1 
34 

1 

1 

1,512-1,837 

22,044 

22,044 

4 

4 

1,273-1,548 

71,523 

73,008 

2  2 

1 

1 

1,155-1,405 

16,860 

16,860 

24 

4 

4 

1,155-1,405 

65,304 

66,760 

1  4 

1 

1 

1,048-1,273 

12,576 

13,200 

3  8 

7 

7 

1,048-1,273 

95,744 

99,744 

5.3 
3.8 

1 

5 

5 

905-1,100 

66,000 

66,000 

5 

5 

905-1,100 

65,116 

66,000 

1 

1 

821-998 

11,976 

11,976 
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DEPARTMENT  OF  HUMAN  RESOURCES  DEVELOPMENT— Continued 


SALARIES  AND  WAGES 

DIVISION   OF  TAX  COLLECTIONS 
AND   INSURANCE 
PAYMENTS — Continued 

T,      «f  71-72 
Unemployment  Insurance  Benefits 
Section— Continued 

Secretary  I "a 

Sr   steno   A  „ 

Steno   II   %-j. 

Clerk-typist  II £■* 

Clerk  II   .._J 1-' 

Interstate  Unit : 

Employment  security  off  V J- 

Employment  security  off  IV 1 

Employment  security  off  III rf-a 

Employment  security  off  II o-o 

Insurance  off  II   

Supvng   clerk   II   1 

Insurance   off  I   -jjy 

Employment  security   trainee ^-1 

Supvng  clerk-typist  I 1 

Sr  clerk-typist  1 

Sr  clerk f 

Steno  II   J-o 

Clerk-typist  II "I 

Insurance  asst  I   J.7 

Clerk   II   10.6 

Clerk    I    2.7 

Temporary  help «°-- 

Overtime    0.7 

Manpower  Training  Payment  Unit : 

Employment  security  off  III 1 

Employment  security  off  II 1.6 

Insurance  off   II   - 

Insurance  off  I   4 

Steno  II   1-9 

Clerk-typist  II  ^ 0.6 

Steno  I   

Temporary  help 17.7 

Overtime   - 

Area  Administrator,  Unemployment 
Insurance  Benefits,  Coastal  Area  : 

Administrator     1 

Disability  insurance  off  VII 0.9 

Employment  security  off  VI 4 

Employment  security  off  IV 1.7 

Insurance  off  IV 1.3 

Insurance  off  III 1 

Insurance   off   II   2.7 

Sr  steno   0.9 

Sr  clerk 0.7 

Steno  II   2.1 

Interior  Area : 

Administrator 1.1 

Disability  insurance  off  VII 0.9 

Employment  security  off  VI 1.4 

Employment  security  off  IV , 2.5 

Insurance  off  IV 1.3 

Employment  security  off  III 0.6 

Insurance  off   III   0.8 

Sr  steno   1.5 

Sr  clerk-typist  0.2 

Steno   II   

Clerk-typist  II 1.2 

Los  Angeles  Area : 

Administrator     1 

Disability  insurance  off  VII 0.9 

Employment  security  off  VI 5 

Insurance  off  V 1 

Insurance  off  IV 1 

Insurance  off  III 2 

Insurance   off  II   2 

Sr  steno   : 1.8 

Steno  II  1.9 

Southern  Area : 

Administrator 1 

Disability  insurance  officer  VII 0.9 

Employment  security  officer  VI 3.5 

Employment  security  officer  IV 1.9 

Insurance   officer   IV    2 

Sr  steno 1.9 

Steno  II 1 

Unemployment  Insurance  Field  Offices : 

Employment  security  officer  VI 2.6 

Employment  security  officer  V 13.3 

Insurance  officer  V 2.8 

Employment  security  officer  IV 11 

Insurance  officer  IV 19.6 
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1971-72 

SALARY  RANGE 


1972-73 


1973-74 


1 

1 

692-S42 

10,104 

10,104 

1 

4 

1 

599-764 

8,736 

8,736 

4 

517-660 

28,502 

29,173 

2 

480-644 

14,016 

14,016 

o 

2 

4S0-584 

12,918 

13,218 

1 

1 

1,155-1,405 

16,860 

16,860 

X 

1 

1,048-1,273 

15,276 

15,276 

3 

3 

905-1,100 

39,600 

39.600 

7 

821-99S 

81,708 

82,212 

20 

20 

821-998 

216,966 

227,772 

1 

1 

783-950 

11,400 

11,400 

13 

13 

746-905 

138,492 

140,172 

2 

2 

728-842 

17,904 

18.780 

1 

1 

676-821 

9.852 

9,852 

1 

1 

584-746 

8.520 

8.520 

2 

2 

584-710 

17,040 

17,040 

9 

2 

517-660 

13,100 

13,760 

8 

8 

480-644 

51,674 

53.194 

3 

3 

505-614 

19.0S0 

20.016 

11 

11 

480-584 

74,369 

75.277 

2 

2 

415-505 

10,528 

11,060 

25.2 

25.2 

(47S.720) 

205,812 

204,988 

(9,372) 

— 

— 

1 

1 

905-1,100 

13,200 

13.200 

1 

1 

821-998 

11.976 

11,976 

1 

1 

821-998 

10.860 

10.860 

3 

3 

746-905 

32,076 

32,580 

2 

2 

517-660 

13,896 

14,220 

1 

1 

480-644 

6,035 

6,335 

1 

1 

469-571 

5.766 

6.054 

2.7 

2.7 

(132,119) 

22,050 

21,964 

(165) 

— 

1 

1 

1,512-1,837 

22,044 

22,044 

1 

1 

1,337-1,626 

17,700 

18,576 

4 

4 

1,273-1,548 

74.304 

74.304 

1 

1 

1,048-1,273 

14.3S2 

15,096 

2 

2 

1,048-1,273 

28.648 

30.072 

3 

3 

905-1,100 

34,608 

36.000 

3 

3 

821-998 

31,752 

33,348 

1 

1 

599-764 

8,736 

8,736 

1 

1 

584-710 

8,352 

8.520 

1 

1 

517-660 

7,536 

7,536 

1 

1 

1,512-1,837 

21,870 

22,044 

1 

1 

1,337-1.626 

19,512 

19,512 

1 

1 

.  1.273^-1,548 

18.576 

18,576 

3 

3 

1,048-1,273 

42,828 

43,752 

1 

1 

1.048-1,273 

15,276 

15.276 

1 

1 

905-1,100 

10,860 

11,400 

2 

2 

905-1,100 

23,748 

24,600 

1 

1 

599-764 

8,736 

8,736 

1 

1 

584-746 

8,520 

8,520 

1 

1 

517-660 

6.360 

6,684 

1 

1 

480-644 

7,008 

7,008 

1 

1 

1,512-1,837 

22,044 

22.044 

1 

1 

1.337-1,626 

19,512 

19,512 

5 

5 

1,273-1,548 

92,880 

92,880 

1 

1 

1,155-1,405 

16.860 

16,860 

1 

1 

1,048-1,273 

14,736 

15,276 

2 

2 

905-1.100 

25,526 

26,140 

2 

2 

821-998 

21,216 

22.260 

2 

2 

599-764 

17,472 

17,472 

2 

2 

517-660 

15,072 

15,072 

1 

1 

1,512-1,837 

22,044 

22,044 

1 

1 

1,337-1,626 

19,512 

19,512 

4 

4 

1.273-1,548 

74,304 

74,304 

1 

1 

.1,048-1.273 

14,440 

15,156 

2 

2 

1,048-1,273 

27,616 

29,000 

2 

2 

599-764 

17,472 

17,472 

1 

1 

517-660 

6,964 

7,304 

3 

3 

1.273-1,548 

55,728 

55,728 

13 

13 

1,155-1,405 

219.180 

219.180 

3 

3 

1,155-1,405 

50,240 

50,580 

11 

11 

1,048-1,273 

167,196 

168,036 

23 

23 

1,048-1,273 

336,412 

347,628 
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1 
2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
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17 
18 
19 
20 
21 
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23 
24 
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26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
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43 
44 
45 
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DEPARTMENT  OF   HUMAN   RESOURCES   DEVELOPMENT— Continued 


SALARIES  AND  WAGES 

DIVISION  OF  TAX  COLLECTIONS 
AND    INSURANCE 
PAYMENTS— Continued 

Unemployment  Insurance  Field  71-72 
Offices — Continued 

Employment  security  officer  III 49.2 

Insurance   officer   III    43.1 

Employment  security  officer  II 1S1.9 

Insurance   officer   II   5 

Employment  security  officer  I 482.4 

Insurance  officer  I 169^7 

Employment  security  trainee 113]9 

Insurance   trainee   3.8 

Supvng  cashier  clerk   I 2 

Community  employment  adviser 1 

Sr  steno   5.4 

Sr  clerk-typist 2^5 

Sr  clerk 24^5 

Sr  cashier  clerk 32.2 

Insurance  asst  II 2  8 

Steno  II 33^7 

Clerk-typist  II 147.3 

Janitor  foreman  I 5 

Insurance  asst  I 33.7 

Clerk  II 27  7 

File  clerk   II   23.9 

Telephone   opr   3 

Cashier  clerk  II   3.2 

Janitor r 74.4 

Steno  I 0.9 

Clerk-typist  I 10.8 

Clerk   I    13.6 

Temporary  help 471.4 

Overtime 1 

Administrator,  Accounts  and  Tax 
Collections  Branch : 

Administrator 0.8 

Tax  administrator  II 1 

Secty  I 0.9 

Accounting  Section : 

Section   chief   1 

Acctg  administrator  II 1 

Supvng  tax  auditor  I 0.8 

Acctg  administrator  I 1.2 

Acctg  officer  III  „ 6 

Office  supvr  I 2 

Acctg  officer  II 11.5 

Supvng  clerk  II 1 

Supvng  file  clerk  II 3 

Supvng  account  clerk  II 2:1 

Accountant  I 20.9 

Supvng  clerk   I 4.2 

Supvng  file  clerk  I 2.2 

Sr  steno 0.9 

Supvng  calculating  machine  operator_  0.8 

Sr  clerk 10.6 

Sr  file  clerk 7.5 

Accounting   technician 62.8 

Laborer   2 

Steno  II : 6.7 

Clerk-typist  II 18.9 

Calculating  machine  operator 5.7 

Clerk   II   85.1 

File  clerk   II 6.1 

Account  clerk  II 84.7 

Clerk-typist  I 3 

Addressing  machine  operator 1 

Clerk  I 33.6 

Temporary  help 135.8 

Overtime   3.2 

Tax  Services  Section : 

Tax  administrator  II 1 

Supvng  tax  auditor  I 1 

Principal  tax  compliance  supvr  I - 

Tax  auditor  III 2 

Tax  compliance  supvr  II - 

Tax  compliance  supvr  I 1 

Tax   auditor  II 

Sr    tax    representative 2 

Tax  representative   2 

Steno  II 1.5 

Clerk-typist  II 3 

Audit  and  Collections  Group  : 

Chief    0.8 

Tax  administrator  II 1-2 

Principal  tax  compliance  supvr  II 0.8 
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1971-72 

SALARY  RANGE 


1972-73 


1973-74 


43 

43 

905-1,100 

557,772 

560,400 

55 

55 

905-1,100 

708,884 

720.936 

180 

180 

821-998 

2,063.508 

2,094,640 

270 
2 

270 

821-998 

2,931,169 

2,976,429 

746-905 

17,904 

18,792 

528 

528 

746-905 

5,378.552 

5,428.366 

52 

52 

728-S42 

480,768 

503,538 

27 

27 

728-842 

244,640 

256,554 

2 

676-821 

19,666 

19,704 

1 

1 

676-821 

8,640 

9,074 

6 

6 

599-764 

51,684 

52.128 

2 

2 

584-746 

16,848 

17.040 

27 

27 

584-710 

217.852 

222.006 

32 

32 

584-710 

263,610 

267,962 

9 

9 

584-710 

67,978 

70,932 

37 

37 

517-660 

265.228 

270.758 

156 

156 

480-644 

1,029,199 

1,056,249 

5 

5 

530-644 

39,990 

:-!!).!!'.>() 

74 

74 

505-614 

475,421 

498,154 

28 

28 

480-584 

192.266 

193,810 

25 

25 

4S0-584 

173,004 

173,604 

4 

4 

480-584 

26.312 

26,926 

3 

3 

480-584 

19.266 

20,248 

79.9 

79.9 

480-584 

553.239 

560,427 

1 

1 

469-571 

6,029 

6,334 

15 

15 

435-530 

84,351 

88,322 

9 

9 

415-505 

47,673 

50.067 

321.7 

321.7 

(3,521,187) 

2,627,3S7 

2,616,837 

— 

— 

(9,549) 

— 

- 

1 

1 

1,750-2,127 

24,918 

25,524 

1 

1 

1,371-1,667 

19.764 

20,004 

1 

1 

692-842 

9,390 

9,858 

1 

1 

-T,587-l,929 

19,044 

20,004 

1 

1 

1,371-1,667 

20,004 

20,004 

1 

1 

1,243-1,512 

17,706 

18,144 

1 

1 

1,243-1.512 

14.916 

15,660 

6 

6 

1,128-1,371 

95,724 

97,920 

2 

2 

927-1,128 

27,072 

27,072 

12 

12 

927-1.128 

151.625 

157,146 

1 

1 

783-950 

10,776 

11,310 

3 

3 

783-950 

34,200 

34,200 

2 

2 

783-950 

21,840 

22,350 

21 

21 

692-842 

201,348 

206,471 

5 

5 

676-821 

47.852 

48,360 

2 

2 

676-821 

19,704 

19,704 

1 

1 

599-764 

8.736 

8,736 

1 

1 

589-717 

8,036 

8,434 

13 

13 

584-710 

106,158 

107,646 

8 

8 

584-710 

66,264 

66,936 

80 

80 

584-710 

634,366 

649,276 

2 

2 

628-692 

16,608 

16,608 

7 

7 

517-660 

50,836 

51,496 

24 

24 

4S0-644 

156,399 

160,348 

7 

7 

509-619 

50,S08 

51,312 

96 

96 

480-584 

650,036 

657,778 

8 

8 

480-584 

52,322 

53.530 

98 

98 

4S0-5S4 

645,297 

660,347 

1 

1 

435-530 

5,396 

5,668 

1 

1 

435-530 

6,360 

6,360 

44 

44 

415-505 

233,908 

244,341 

83.7 

83.7 

(759,880) 

494,667 

519,777 

(36,088) 

— 

— 

1 

1 

1,371-1,667 

19,764 

20,004 

1 

1 

1,243-1,512 

18,144 

18,144 

1 

1 

1,213-1,475 

15,359 

16,124 

2 

2 

1,128-1.371 

32,904 

32,904 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

950-1,155 

13,860 

13,860 

3 

3 

927-1,128 

40,608 

40,608 

3 

3 

863-1,048 

37,728 

37,728 

2 

2 

7S3-950 

19,788 

20,796 

2 

2 

517-660 

12,850 

13,508 

3 

3 

480-644 

21,024 

21,024 

1 

1 

1,587-1,929 

19,044 

20,004 

1 

1 

1,371-1,667 

20,004 

20,004 

1 

1 

1,337-1,626 

19,434 

19,512 

262 


1 
2 
3 

4 
5 

6 

7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 
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DEPARTMENT  OF  HUMAN  RESOURCES  DEVELOPMENT — Continued 


SALARIES  AND  WAGES 

DIVISION  OF  TAX  COLLECTIONS 
AND   INSURANCE 
PAYMENTS— Continued 

71   72 

Audit  and  Collections  Group — 

Continued 

Supvng  tax  auditor  I 2 

Principal  tax  compliance  supvr  I 1.3 

Tax   auditor  III 12.4 

Tax  compliance  supvr  II 1.9 

Tax  compliance  supvr  I 2.9 

Tax  auditor  II 10.4 

Sr  tax  representative 4.7 

Tax   representative  4.7 

Auditor  I   0.2 

Sr  steno 2 

Sr  clerk-typist 1 

Tax  representative  trainee 0.2 

Accounting  technician   1 

Steno  II  2.3 

Clerk-typist  II 6.1 

Management  services  asst  I 0.7 

Clerk  II   1 

Temporary  help 2.9 

Overtime   1.5 

Field  Tax  Services : 

Tax  administrator  III 4.2 

Tax  administrator  II 16 

Tax  administrator  I 10.6 

Supvng  tax  auditor  I 11.4 

Tax  auditor  III 57.7 

Tax  compliance  supvr  I 11 

Tax  auditor  II 180.2 

Sr  tax  representative 32.8 

Tax  representative  21.4 

Auditor  I  16.3 

Sr  steno   20.9 

Sr  clerk-typist 4.5 

Tax  representative  trainee 0.6 

Sr  clerk 7.2 

Sr  file  clerk 1.2 

Steno  II  14.6 

Clerk-typist  II 20.4 

Janitor  foreman  I 1 

Management  services  asst  I 8 

Insurance  asst  I 0  2 

Clerk  II 2 

Janitor    3.6 

Steno  I 3^3 

Temporary  help     8J 

Overtime _ 

Administrator — Disability  Insurance 
Benefits  Section : 

Disability  insurance  off  VII 1.3 

Disability  insurance  off  V 0.6 

Disability  insurance  off  IV 1.6 

Disability  insurance  off  III l 

Sr   steno 14 

Steno  II  Z 

Disability  Insurance  Benefits  Staff 
Services  Section : 

Disability  insurance  off  V 1 

Disability  insurance  off  IV 2 

Tax  auditor  II 1 

Disability  insurance  off  III 1.9 

Disability  insurance  off  I _' 

Sr  clerk-typist 1 

Steno  II  1 

Clerk-typist  II 2 

Clerk   II   1 

Disability  Insurance  Field  Offices  : 

Disability  insurance  off  V 12.5 

Disability  insurance  off  IV 15.2 

Disability  insurance  off  III 26.9 

Disability  insurance  off  II 73^8 

Disability  insurance  off  I 180^6 

Employment  security  trainee 22!5 

Disability  insurance  trainee o!9 

Supvng  clerk  I   1 

Sr  steno   12  8 

Sr    clerk-typist    I  I5I3 

Sr  clerk ~  2!4 

Sr  file  clerk     2 

Disability  insurance  claims  asst  II 1.3 

Steno  II  45  g 

Clerk-typist  II ~~  135^6 

Disability  insurance  claims  asst  I 7I3 
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2 

1 
14 

2 

3 
11 

6 

4 

1 

2 

1 

2 

1 

2 

6.6 

1 

1 


2 

1 
14 

2 

3 
11 

6 

4 

1 

2 

1 

2 

1 

2 

6.6 

1 

1 


1971-72 

SALARY  RANGE 

1,243-1,512 

1,213-1,475 

1,128-1,371 

1,100-1,337 

950-1,155 

927-1,128 

863-1,048 

783-950 

764-884 

599-764 

584-746 

676-746 

584-710 

517-660 

4S0-644 

505-614 

4S0-5S4 

(16,200) 

(24,043) 


1972-73 

36,069 
15,548 
218,014 
2S.315 
40,645 
147,546 
67,763 
39,126 

9,434 
17,472 

8,520 
16,700 

8,520 
15,014 
43,499 

6,700 

7,008 


1973-74 

36,288 
16,324 
222,342 
29,644 
41,580 
148,896 
70,446 
41,055 

9,894 
17,472 

8,520 
17,544 

S,520 
15,072 
44,771 

7,038 

7,008 


4 

4 

1,587-1,929 

88,4S8 

89,448 

16 

16 

1,371-1,667 

317,424 

320,064 

10 

10 

1,243-1,512 

180,710 

181,440 

13 

13 

1,243-1,512 

230,119 

232,950 

65 

65 

1,128-1,371 

1,023,059 

1,038,810 

11 

11 

950-1,155 

152,460 

152,460 

164 

164 

927-1,128 

2,159,059 

2,185,437 

34 

34 

863-1,048 

413,468 

419,606 

26 

26 

783-950 

270,890 

279.552 

48 

48 

764-884 

462,932 

484,788 

20 

20 

599-764 

173,253 

173,808 

5 

5 

584-746 

42,318 

42,564 

4 

4 

676-746 

33,434 

35,124 

7 

7 

584-710 

59,256 

59,568 

2 

2 

584-710 

14,908 

15,652 

13 

13 

517-660 

95,279 

96,906 

23.9 

23.9 

480-644 

158,587 

161,976 

1 

1 

530-644 

6,516 

6,840 

12 

12 

505-614 

76,226 

79,972 

1 

1 

505-614 

6,386 

6,700 

3 

3 

480-584 

20,610 

20,940 

3.8 

3.8 

480-5S4 

25,709 

26,317 

4 

4 

469-571 

23,225 

24,391 

— 

— 

(51,793) 

_ 

_ 

— 

- 

(87) 

— 

- 

1 

1 

1,337-1,626 

17,700 

18,576 

1 

1 

1,155-1,405 

13,860 

14,556 

2 

2 

1,048-1,273 

28,474 

29,892 

1 

1 

905-1.100 

12,576 

13,200 

1 

1 

599-764 

S.736 

8,736 

1 

1 

517-660 

7,536 

7,536 

1 

1 

1,155-1,405 

16,860 

16,860 

2 

2 

1,04S-1,273 

30,552 

30,552 

1 

1 

927-1,128 

13,536 

13,536 

2 

2 

905-1,100 

24,060 

24,600 

1 

1 

746-905 

8,952 

9,396 

1 

1 

584-746 

8,520 

8,520 

1 

1 

517-660 

7,536 

7,536 

2 

2 

480-644 

14,016 

14,016 

1 

1 

480-584 

7,008 

7,008 

13 

13 

1,155-1,405 

217,956 

219,180 

16 

16 

1,048-1,273 

236,296 

240,720 

29 

29 

905-1,100 

377,456 

380,688 

90 

90 

821-998 

1,036.998 

1,054,194 

216 

216 

746-905 

2,231,280 

2,271,555 

28 

28 

728-S42 

252,711 

265,100 

8 

8 

728-842 

71,977 

75,498 

1 

1 

676-821 

9,852 

9,852 

13 

13 

599-764 

111,852 

112.368 

17 

17 

584-746 

135,700 

138,786 

3 

3 

584-710 

23,664 

24,336 

2 

2 

584-710 

16,331 

16.723 

5 

5 

584-710 

37,752 

39,612 

51 

51 

517-660 

368,432 

374,501 

151 

151 

480-644 

1,009,801 

1,029,266 

13 

13 

505-614 

82,948 

87,032 
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1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


DEPARTMENT  OF   HUMAN   RESOURCES   DEVELOPMENT— Continued 


DIVISION  OF   MANAGEMENT 
SERVICES 

Deputy  Director,  Management  Services 
Division : 

Deputy  director     1 

Asst   deputy   director 1 

Acctg  administrator  I 1.3 

Internal   auditor   III   3 

Assoc    management  analyst 0.9 

Internal  auditor  II   3.7 

Auditor   I   0.2 

Secretary  I 1 

Steno  II 2 

Mech  and  tech  occupational  trainee 0.2 

Management  Systems  Section : 

Administrator      1 

Section   chief   1 

Sr  management  analyst 2 

Employment  security  off  VI 1.1 

Staff  management   analyst 1 

Operations  research  specialist  II 0.3 

Assoc  management  analyst 17.8 

Operations  research  specialist  I 1 

Asst  management  analyst 5.3 

Jr  staff  analyst 2.6 

Administrative  trainee 3.7 

Sr  steno   1.9 

Management  services   asst   II 0.3 

Steno  II  __ 2.6 

Steno  I 0.7 

Temporary  help - 

Overtime - 

Data  Processing  Section : 

DP  manager   IV 1 

Sr  DP  systems  analyst 1 

DP  manager  II 1 

Staff  DP  systems  analyst 5 

DP  manager  I g_ 

Assoc  DP  systems  analyst lo.o 

Computer  operations  supvr  II 2.3 

Supvr,  EDP °.8 

Asst  DP  systems  analyst 11-2 

Computer  operations  supvr  I 5.7 

Programmer  II   34.7 

Key  data  supvr  IV 1 

Tab  operations  supvr  II 1 

Key  data  supvr  III || 

Sr   computer   operator '■> 

Programmer   I |.7 

Tab  operations  supvr  I » 

Accountant   I ~ 

Supvng  clerk   I * 

Key  data  supvr  II  _ 2'q 

Computer  operator %% 

Sr  steno f-°. 

Labor  foreman Y-0 

Sr  clerk-typist \ 

Sr  tab  mach  operator f  Q 

Sr  clerk f° 

Sr  account  clerk ft 

Acctg  technician jq 

Key  data  supvr  I 1A-° 


11 

41 
1 
1 
3 

9 
3 


5 
2 

3 
1 
1 
4 
2 

7 
17 


1 

1 

1 

1 

2 

2 

1 

1 

1 

1 

1 

1 

15 

15 

2 

2 

5 

5 

5 

5 

4 

4 

2 

2 

1 

1 

1 

1 

2 

2 

1 

1 

1 

1 

1 

1 

5 

5 

2 

2 

26 

26 

11 

41 
1 
1 
3 

9 
3 


5 
2 
3 
1 
1 
4 
2 

7 
17 


1971-72 

SALARY  RANGE 


SALARIES  AND  WAGES 

DIVISION   OF  TAX  COLLECTIONS 
AND    INSURANCE 
PAYMENTS— Continued 

Disability  Insurance  Field  Offices —  11-12  72-73       73-74 
Continued 

Clerk   II   11.7  12           12 

File  clerk  II 15.4  21.5         21.5 

Telephone  operator 0.8  1              1 

Janitor      2.1  2              2 

Steno  I 2.6  3              3 

Clerk-typist   I   23.8  29           29 

Clerk  I   7.9  8              8 

Mech  and  tech  occupational  trainee 2  11 

Temporary  help 184.6  -             - 

Overtime -  -             - 

Medical  Section : 

Medical   director   111 

Sr  steno 111 

Totals,  Authorized  Positions 4,212.3  4,179      4,179 


1972-73 


$1,929-2,346 

1,667-2,026 

1,243-1,512 

1.128-1,371 

1,128-1,371 

927-1,128 

764-S84 

692-S42 

517-660 

435-480 

1,512-1,837 

1,371-1,667 

1,371-1,667 

1,273-1,548 

1,243-1,512 

1,183-1,439 

1,128-1,371 

973-l,lS3 

927-1,128 

764-927 

728-884 

599-764 

584-710 

517-660 

469-571 

(374) 

(371) 

1,667-2,026 

1,371-1,667 

1,371-1,667 

1,243-1,512 

1,243-1,512 

1,128-1,371 

1.128-1,371 

1.128-1,371 

927-1.128 

927-1,128 

927-1,128 

893-1,084 

884-1,074 

772-937 

764-927 

801-927 

72S-884 

692-842 

676-821 

666-810 

660-801 

599-764 

692-764 

584-746 

614-746 

584-710 

584-710 

584-710 

576-700 


$28,152 
24,312 
14,916 
47,474 
16,452 
62,856 

9,978 
10,104 
14,105 

5,352 

19,444 
20,004 
39,768 
17,070 
14,916 
15,102 
227,073 
24,002 
64,281 
50,228 
36,864 
17,149 
7,278 
6,438 
11,691 


24,312 
20,004 
20,004 
S9.300 
37,532 
384,452 


139,591 

500.5S9 
13,00S 
12.8S8 
33,166 

90,200 
32,094 


47,350 
17,053 
24,660 
8,736 
8,072 
35,168 
15,319 

58,768 
138,452 


1973-74 


480-584 

S0.732 

81,958 

4S0-584 

141,053 

144,463 

480-584 

5,910 

6,210 

480-584 

14,556 

14,556 

469-571 

17,486 

18,364 

435-530 

161,828 

169,064 

415-505 

43,215 

45,304 

435-480 

5,352 

5,622 

(1,378,259) 

- 

- 

(2,298) 

- 

- 

2,127-2,586 

31,032 

31,032 

599-764 

8,736 

8,736 

$37,561,951 

$40,514,227 

$41,194,594 

$28,152 
24,312 
15,660 
48,828 
16,452 
63,960 
10,419 
10.104 
14,528 
5,622 

20,419 
20,004 
40,008 
17,919 
15,660 
15.858 
233,664 
25,215 
65,800 
52,212 
38,681 
17,448 
7,638 
6,768 
12,273 


24,312 
20,004 
20.004 
90,136 
37,590 
398,398 


145,461 

519,564 
13.008 
12,888 
33,694 

94,718 
32,094 


48.262 
17.905 
25.008 
9,168 
8,400 
35,548 
16,085 

59,526 
141,100 


264 


HEALTH  AND  WELFARi 


72-73   73-74 


1971-72 


1972-73 


l  DEPARTMENT  OF  HUMAN  RESOURCES  DEVELOPMENT — Continued 

2 . 

3    _ 

4 

5  SALARIES  AND  WAGES 

6 

7  DIVISION  OF   MANAGEMENT 

8  SERVICES— Continued  T\J]2 

10  Data  Processing  Section — Continued 

11  Laborer  4.7 

12  Tab   mach   operator ~ 5.9 

13  Stock  clerk 1 

14  Steno  II  1.9 

15  DP  trainee 6 

16  Student   asst   0.2 

17  Clerk-typist  II 8.8 

18  Calculating  mach  opr 1.5 

19  Watchman 0.9 

20  Mgt  services  asst  I 0.6 

21  Manpower  service  asst  I 0.8 

22  Kev  data  opr 136.5 

23  Clerk   II   29 

24  Pile  clerk  II 1 

25  Account  clerk  II 18.8 

26  Janitor 1 

27  Clerk   I   2.5 

28  Key  data  opr  trainee 10.1 

29  Mech  and  tech  occupational  trainee  _  0.2 

30  Temporary  help 44.5 

31  Overtime 26.3 

32  Business  Services  Section  : 

33  Administrator 1 

34  Asst  chief 0.4 

35  Business  service  officer  III 2.1 

36  Employment  security  officer  IV 0.1 

37  Business  service  officer  II 1.8 

38  Office  supvr  I  1 

39  Business  service  officer  I 4.1 

40  Supvng  clerk  II 1 

41  Sr  graphic  artist 1 

42  Jr  staff  analyst 0.8 

43  Materials  and  stores  supvr  II 0.7 

44  Property   inspector 1 

45  Duplicating  mach  supvr  II 1 

46  Supvng  clerk   I  : 1 

47  Supvng  clerk-typist  I 2 

48  Graphic  artist  1 

49  Auto  equipt  opr  I 2 

50  Materials  and  stores  supvr  I 3.6 

51  Sr  steno  2 

52  Sr  clerk-typist 11.3 

53  Duplicating  mach  supvr  I 2* 

54  Property  clerk  I 1 

55  Sr   clerk    5 

56  Hearing  transcriber-typist 2 

57  Composer  opr 2 

58  Sr  file  clerk  1 

59  Laborer j 

60  Stock  clerk 7 « 

61  Steno  II ~™  { 

62  Clerk-typist  II 40  7 

63  Duplicating  mach  opr  II 72 

64  Photocopyist IS 

65  TWX  opr "  1 

66  Clerk   II I_ZZ"ZZ  191 

67  Janitor O'g 

«q  Clerk-typist  I      ZZZZ  3.3 

o»  Addressing  mach  opr 0  4 

70  Clerk   I   ~~  jg'g 

71  Temporary  help ZZ ZZZ Z_Z_Z  26  3 

72  Overtime 43 

73  Area  Business  Administrators : 
<4  Area  business  administrator 3  6 

75  Business  service  officer  II 51 

76  Business  service  officer  I Z 5  2 

77  Stationary  engineer  foreman 16 

>o  Maintenance  mechanic 46 

7»  Supvng   clerk   II ~  21 

°0  Personnel  asst  III 06 

jg  Supvng  account  clerk  II 06 

°*  Stationary   engineer   I 0  8 

°2  Materials  and  stores  supvr  II 0  8 

I*  Administrative  trainee ~  0  8 

°j>  Supvng  clerk  I j" 

|°  Personnel  asst  II 5  6 

°'  Supvng  cashier  clerk  I l' 

oq  Supvng  account  clerk  I I 2  3 

S  Building  maintenance  man 14 

J™  Auto  equipment  operator  I 1' 

*"  Materials  and  stores  supvr  I 2.3 

93 
94 


1973-74 


SALARY  RANGE 

6 

6 

628-692 

48,640 

49,440 

6 

6 

556-676 

47,798 

48.518 

1 

1 

556-676 

8,112 

8,112 

2 

2 

517-660 

15,072 

15,072 

7 

7 

599-660 

53,006 

55,202 

1 

1 

446-660 

5,490 

5,766 

12 

12 

480-644 

77,476 

79,944 

1 

1 

509-619 

6,744 

7,068 

1 

1 

505-614 

6,580 

6,890 

1 

1 

505-614 

6,970 

7,308 

1 

1 

505-614 

6,438 

6,756 

126 

126 

497-605 

841,085 

857,861 

32 

32 

480-584 

216,591 

220,308 

1 

1 

480-5S4 

7,008 

7,008 

20 

20 

480-584 

132,953 

135,647 

1 

1 

480-584 

7,008 

7,008 

4 

4 

415-505 

21,105 

22,167 

27 

27 

435-480 

152,446 

159,827 

1 

1 

435-480 

5.352 

5,622 

0.3 

0.3 

(284.613) 

1,880 

1,970 

— 

— 

(302,159) 

- 

- 

1 

1 

1,512-1,837 

21,435 

22,044 

1 

1 

1,371-1.667 

20.004 

20,004 

2 

2 

1,128-1,371 

30,768 

31,492 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1,023-1,243 

14.916 

14,916 

1 

1 

927-1,128 

13,536 

13,536 

6 

6 

927-1,128 

79,461 

80,730 

1 

1 

783-950 

11,400 

11,400 

1 

1 

783-950 

10,860 

11,400 

1 

1 

764-927 

9,694 

10,188 

2 

2 

710-905 

19.096 

20,040 

1 

1 

746-905 

10,860 

10,860 

1 

1 

710-863 

10,356 

10,356 

1 

1 

676-821 

9.S52 

9,852 

2 

2 

676-821 

19,704 

19,704 

1 

1 

676-821 

8,628 

9,063 

2 

2 

728-801 

19,224 

19,224 

3 

3 

614-783 

26,856 

26,856 

2 

2 

599-764 

17,184 

17,472 

12 

12 

584-746 

100,332 

101.0S8 

2 

2 

614-746 

17,846 

18,278 

1 

1 

614-746 

8,520 

8,952 

5 

5 

584-710 

42,600 

42,600 

2 

2 

584-710 

16,098 

16,472 

2 

2 

584-710 

17,040 

17,040 

1 

1 

584-710 

8,520 

8,520 

1 

1 

628-692 

8,304 

8,304 

■8 

8 

556-676 

62,922 

63,632 

1 

1 

517-660 

7,536 

7,536 

45 

45 

480-644 

302,879 

309,395 

8 

8 

530-644 

59.310 

60.590 

1 

1 

530-644 

7,728 

7,728 

1 

1 

530-644 

7,728 

7,728 

21 

21 

480-584 

141,466 

143,615 

0.3 

0.3 

480-584 

1,752 

1,752 

3 

3 

435-530 

16,479 

17,313 

1 

1 

435-530 

6,360 

6,360 

15 

15 

415-505 

81,060 

84,216 

21.6 

21.6 

(148,458) 
(50,160) 

137,376 

137,376 

4 

4 

1,243-1,512 

72,576 

72,576 

5 

5 

1,023-1,243 

73,420 

74,100 

6 

6 

927-1,128 

78,611 

79.844 

1 

1 

927-1,074 

10,104 

10,104 

5 

5 

905-998 

59,820 

59,880 

2 

2 

783-950 

22,800 

22,800 

1 

1 

783-950 

9,852 

10,356 

1 

1 

783-950 

9,662 

10,146 

1 

1 

863-950 

11,400 

11,400 

1 

1 

710-905 

9,776 

10,272 

2 

2 

72S-884 

18,228 

19,113 

1 

1 

676-821 

9,852 

9,852 

7 

7 

676-821 

65,696 

67,754 

1 

1 

676-821 

8,952 

9,396 

2 

2 

676-821 

19,400 

19,704 

1 

1 

734-810 

9,612 

9,612 

1 

1 

728-801 

9,612 

9,612 

3 

3 

614-783 

26,856 

27,300 
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LI 
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14 
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16 
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60 
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70 
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DEPARTMENT  OF   HUMAN   RESOURCES   DEVELOPMENT— Continued 


SALARIES  AND  WAGES 

DIVISION  OF   MANAGEMENT 
SERVICES— Continued 

Area  Business  Administrators —  71—72 
Continued 

Supvng  telephone  operator  II 1 

Sr   steno   2.2 

Sr  clerk-typist 1^9 

Duplicating  machine  supvr  I 1.7 

Property  clerk   I 0.8 

Janitor  foreman  II 1.1 

Personnel  asst  I 19.6 

Sr  cashier  clerk 2.7 

Management  services  asst  II 0.3 

Laborer   3 

Stock  clerk 4.6 

Steno  II 4  3 

Clerk-typist  II 23 

Duplicating  machine  operator  II 3.5 

TWX  operator  _, 1 

Clerk   II   5.3 

Telephone  operator 0.2 

Account  clerk  II 4.1 

Janitor    3.7 

Steno  I 1.8 

Clerk  I 0.4 

Temporary  help 15.4 

Overtime   1.9 

Personnel  Management  and 
Staff  Development : 

Administrator 1 

Training  officer  III 1 

Personnel   officer   II 1 

Employment  service  officer  V 2.2 

Insurance  officer  V 0.7 

Assoc  personnel  analyst 3 

Training  officer  I 2.6 

Asst  personnel  analyst 3.2 

Training  asst 2.5 

Employment  counselor 1 

Personnel  asst   III 1 

Administrative  trainee 4.5 

Personnel  asst  II 1 

Sr  steno   2 

Personnel  asst  I 0.6 

Steno  II   1.9 

Clerk-typist  II 3.5 

Management  services  asst  I 0.1 

Clerk-typist  I 1.3 

Temporary    help    0.8 

Comptroller  Section : 

Administrator     1 

Acctg  administrator  II   0.8 

Sect  chief 0.5 

Acctg  administrator  I   0.3 

Asst  sect  chief 0.8 

Acctg  off  III 4.5 

Assoc  budget  analyst 2.5 

Assoc  adm  analyst 0.5 

Tax  auditor  II   0.9 

Acctg  off  II 7.1 

Asst  budget  analyst 2.3 

Supvng  account  clerk  II 1 

Jr  staff  analyst 0.7 

Accountant  trainee 6.3 

Adm  trainee 2.5 

Accountant  I 6.8 

Sr   steno   3 

Sr  clerk-typist 0.2 

Sr  account  clerk 1 

Acctg   techn   7.2 

Steno  II   3.3 

Clerk-typist  II 16.4 

Bookkeeping  mach  opr  II 2.6 

Calculating  mach  opr 1 

Mgt  services  asst  I 0.6 

Clerk   II   1.4 

Account  clerk  II 4.5 

Clerk-typist    I    3.5 

Clerk   I   0.7 

Temporary    help    1.4 

Overtime   0.5 

Employment  Data  and  Research  Section : 

Administrator     1 

Sr  research  analyst 5 

Statistical  consultant 1 

Staff  research  analyst 3.3 

Assoc  research  analyst 13.2 
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1971-72 


1972-73 


1973-74 


SALARY  RANGE 

1 

1 

644-783 

9.396 

9.396 

2 

2 

599-764 

17,292 

17,472 

2 

2 

5S4-746 

15,591 

16,383 

2 

614-746 

17,336 

17,760 

1 

1 

614-746 

7,368 

7,728 

1 
23 

1 
23 

614-746 

5S4-710 

9,222 
182,492 

9,222 

1S8.024 

3 

3 

584-710 

23,328 

24,264 

1 

1 

584-710 

7.27S 

7,638 

3 

3 

628-692 

24,912 

24,912 

4 

4 

556-676 

30,876 

32,000 

4 

4 

517-660 

28,860 

29.710 

26.7 

26.7 

480-644 

169,493 

176,154 

3 

3 

530-644 

20,834 

21,170 

1 

1 

530-644 

7,728 

7,728 

4 

4 

480-584 

2S,032 

28,032 

2 

2 

480-584 

14,016 

14,016 

5 

5 

480-5S4 

31,360 

32,912 

4 

4 

480-584 

29,112 

29,112 

3 

3 

469-571 

17,643 

18,537 

1 

1 

415-505 

5,100 

5,352 

— 

— 

(97.055) 

_ 

_ 

— 

— 

(21,010) 

- 

- 

1 

1 

1.512-1,837 

19,924 

20.917 

2 

2 

1,371-1,667 

36.456 

37,272 

1 

1 

1,305-1,587 

15,990 

16,792 

1 

1 

1,155-1,405 

16,860 

16,S60 

1 

1 

1,155-1,405 

15.532 

16.316 

0 

5 

1,128-1.371 

74,912 

77,002 

3 

3 

1,128-1,371 

42,313 

44,448 

2 

2 

927-1,128 

27,072 

27,072 

2 

2 

927-1,128 

27,072 

27,072 

1 

1 

863-1.048 

12,576 

12,576 

1 

1 

7S3-950 

11,400 

11,400 

3 

3 

72S-884 

27,541 

28,877 

1 

1 

676-821 

9,852 

9,852 

2 

2 

599-764 

17,472 

17,472 

1 

1 

584-710 

7,656 

8.040 

2 

2 

517-660 

14.051 

14,416 

4 

4 

480-644 

25,641 

26,352 

1 

1 

505-614 

6.235 

6,542 

1 

1 

435-530 

6.010 

6,310 

0.9 

0.9 

(3,398) 

7,301 

7,668 

1 

1 

1,512-1,837 

22,044 

22.044 

1 

1 

1.371-1,667 

20,004 

20,004 

1 

1 

1,371-1,667 

17,487 

18,369 

1 

1 

1,243-1,512 

18,144 

18,144 

1 

1 

1,243-1,512 

14,916 

15,660 

6 

6 

1,128-1.371 

93,885 

95.286 

4 

4 

1,128-1.371 

59,080 

61,216 

1 

1 

1,128-1,371 

14,496 

15,226 

1 

1 

927-1,128 

11,630 

12,226 

6 

6 

927-1,128 

75,840 

78,276 

1 

1 

927-1,128 

11,308 

11.876 

1 

1 

783-950 

10,146 

10,650 

1 

1 

764-927 

9,653 

10,146 

8 

8 

764-884 

81,887 

84,066 

2 

2 

728-884 

18,264 

19,150 

6 

6 

692-842 

57,0S0 

58,714 

2 

2 

599-764 

17,472 

17,472 

1 

1 

584-746 

8,520 

8,520 

1 

1 

584-710 

8,520 

8,520 

10 

10 

584-710 

77,488 

80.456 

4 

4 

517-660 

27,576 

28,571 

14 

14 

4S0-644 

91,564 

94,020 

2 

2 

530-644 

14,596 

14.946 

1 

1 

509-619 

7,428 

7,428 

1 

1 

505-614 

6,386 

6,700 

1 

1 

480-584 

6,812 

7,008 

4 

4 

480-584 

27,184 

27.488 

3 

3 

435-530 

17,301 

17,963 

1 

1 

415-505 

5,374 

5,645 

(7,461) 

- 

- 

- 

- 

(6,509) 

— 

— 

1 

1 

1,512-1,837 

21,261 

22,044 

5 

5 

1,371-1,667 

98,610 

99,540 

1 

1 

1,371-1,667 

20,004 

20,004 

4 

4 

1,243-1,512 

67,724 

69,2S9 

12 

12 

1,128-1,371 

190,768 

194,214 
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SALARIES  AND  WAGES 

DIVISION   OF   MANAGEMENT 
SERVICES— Continued 

.  71-72      72-73      73-74 
Employment  Data  and  Research 
Section — Continued 

Asst  econ  analyst !* 

Jr  econ  analyst Y 

Manpower  service  rep  I 1 

Econ  analyst  trainee 1-1 

Supvng  account  clerk  I 4.9 

Mgt  services  asst  HI 1-4 

Sr  clerk-typist 1-4 

Sr  clerk jj-» 

Sr  account  clerk   0.7 

Statistical  clerk lo.o 

Clerk-typist  II 4 

Mgt  services  asst  I 1.1 

Clerk   II   3.8 

Account  clerk  II ^0.6 

Steno  I  1-4 

Clerk  I   9 

Clerical  trainee  0.5 

Temporary  help 14.4 

Overtime  0.1 

Northern  California — Employment  Data 
and  Research  : 

Sr  research  analyst 1-1 

Staff  research   analyst 1.4 

Assoc  research  analyst 4.8 

Asst  econ  analyst   6.1 

Employment  service  off  III 1.1 

Jr  econ  analyst 3.8 

Adm  trainee - 

Econ  analyst  trainee 1 

Sr  steno   1.1 

Statistical  clerk 1.1 

Mgt  services  asst  II 0.3 

Clerk-typist  II 1.4 

Account  clerk  II — 

Mech  and  tech  occupational  trainee 0.3 

Temporary  help — 

Southern  California — Employment  Data 
and  Research : 

Sr  research  analyst   1.2          2              2 

Assoc  research  analyst 5.1           6              6 

Asst  econ  analyst -        4.8  6              6 

Employment  security  off  III 0.9           1               1 

Employment  security   off  II 1.1           1               1 

Manpower  service  rep   I 0.1           1               1 

Adm  trainee 1               1 

Econ   analyst  trainee 2.6           3               3 

Sr  steno   0.9          2              2 

Sr  clerk-typist   1.1           1               1 

Statistical    clerk    0.9          1              1 

Steno   II   0.8           1               1 

Manpower  service  asst  I 0.5           1               1 

Account  clerk  II -             3              3 

Clerk  I   0.1           1              1 


1 

1 

2 

2 

8 

8 

8 

8 

1 

1 

2 

2 

2 

2 

2 

2 

2 

2 

1 

1 

1 

1 

2 

2 

3 

3 

1 

1 

5 

5 

Totals,   Authorized   Positions 1,158.8    1,110.5   1,110.5 


DIVISION   OF   RURAL   MANPOWER 
SERVICES 

Deputy  Director,  Rural  Manpower 
Services : 

Deputy  director 

Asst    director   

Administrator    

Division  chief 

Community  program  analyst 

Manpower  services  off  VI 

Staff  research  analyst 

Manpower  services  off  V 

Governmental  auditor  III 

Trng  off  I 

Assoc  research  analyst 

Assoc  research  analyst 

Manpower  services  off  IV 

Gen   auditor   II   

Manpower   services   rep   II 

Jr  econ  analyst 

Secty    I    

Heavy   truck   driver 

Sr   steno    


1971-72 

SALARY  RANGE 

927-1,128 
801-927 
746-905 
728-842 
676-821 
676-821 
584-746 
584-710 
584-710 
584-710 
480-644 
505-614 
480-584 
480-584 
469-571 
415-505 

(87,010) 
(765) 

1,371-1,667 

1,243-1,512 

1,128-1,371 

927-1,128 

905-1,100 

801-927 

72S-884 

728-842 

599-764 

584-710 

584-710 

4S0-644 

480-584 

435-480 


1,371-1,667 

1,128-1,371 

927-1,128 

905-1,100 

821-998 

746-905 

728-884 

728-842 

599-764 

584-746 

5S4-710 

517-660 

505-614 

480-584 

415-505 


1972-73 

174.8S5 

43,437 

9,586 

18,373 

46,920 

16,972 

7.880 

24,048 

7,656 

131,972 

13,368 

13,400 

24,140 

147,023 

11,883 

109,967 

23,700 

6,266 


20,004 

31,584 

113,856 

95,564 

12,680 

21,603 

17,904 

18,120 

15,924 

8,520 

7,278 

12.918 

17,730 

5,352 

48,449 


36,456 

91.46S 

73,832 

13,200 

11,976 

10,860 

8,952 

26,856 

15,924 

8,520 

8,520 

6,572 

6,210 

17,730 

5,100 


1 

1 

1 

$1,793-2,179 

1 

1 

1 

1,667-2,026 

0.7 

1 

1 

1,512-1,837 

1 

1 

1 

1,405-1,708 

1.7 

2 

2 

1,273-1,548 

3 

3 

3 

1,273-1,548 

1 

1 

1 

1,243-1,512 

2.8 

4 

4 

1,155-1,405 

1 

1 

1 

1,128-1,371 
1,128-1,371 

0.7 

1 

1 

1.3 

2 

2 

1,128-1.371 

1 

1 

1 

1,128-1,371 

2 

2 

2 

1,048-1,273 

1.3 

1 

1 

927-1,128 

2.3 

3 

3 

821-998 

1.7 

1 

1 

801-927 

1 

1 

1 

692-842 

0.3 

1 

1 

764-842 

1.4 

2 

2 

599-764 

1973-74 

181,650 
44,326 
10,062 
19,265 
47,793 
17,832 
8,256 
24,408 
8,040 

136,344 
13,680 
14,076 
25,341 

150,240 
12,486 

115,507 

23,700 

6,573 


20,004 

33,180 

118,080 

99,028 

13,200 

22.248 

18,780 

19,002 

16,272 

8,520 

7,638 

13,218 

18,630 

5,622 

50,832 


37,272 

93.540 

75,886 

13,200 

11,976 

10,860 

9,390 

28,170 

16,272 

8,520 

8,520 

6,908 

6,516 

18,630 

5,352 


$9,948,016         $10,161,401         $10,421,204 


$26,148 

$26,148 

24,312 

24,312 

20,336 

21,348 

20,496 

20,496 

33,852 

34,620 

54,292 

55,144 

18,144 

18,144 

61,440 

62,832 

15,226 

15,990 

14,736 

15,474 

32,904 

32,904 

15,412 

16,188 

28,826 

30,132 

12,480 

13,104 

33,645 

34,722 

11,124 

11,124 

10,104 

10,104 

9,390 

9,858 

17,318 

17,458 
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43 
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SALARIES  AND  WAGES 

DIVISION   OF   RURAL   MANPOWER 
SERVICES— Continued 


Deputy  Director,  Rural  Manpower  71-72  72-73  73-74 
Services — Continued 

Steno  II   2.6  2  2 

Clerk-tvpist  II 2.9  2  2 

Clerk-typist    I    0.1  1  1 

Field  Offices,  Rural  Manpower   Service : 

Manpower  services  off  VII 3  3  3 

Manpower  services  off  V 9.2  10  10 

Employment  security  off  IV -  1  1 

Manpower  services  off  IV 9.9  11  11 

Supvng  employment   counselor 0.4  1  1 

Employment  security   off   III 0.9  2  2 

Employment   service   off   III —  1  1 

Manpower  services  off  III 22.1  23  23 

Employment  counselor 13  3 

Employment  security  off  II 0.7  2  2 

Manpower  services  rep  II 34  35  35 

Manpower  services  rep  I 61.4  66  66 

Farm  labor  off  I 29.1  32  32 

Manpower  services  rep  I 2.8  7  7 

Community   employment   advisor 0.7  3  3 

Sr  steno   2  2  2 

Manpower  services  asst  II 111 

Steno  II  24.4  26  26 

Clerk-typist  II 1.4  2  2 

Manpower  services  asst  I 7.6  12  12 

•Tanitor    15.8  19.4  19.4 

Temporary  help 121.4  71.4  71.4 

Overtime 0.2  —  — 


Totals,   Authorized   Positions^ 


OFFICE  OF   ECONOMIC 
OPPORTUNITY 

Director     

Asst  director   

Special  tech  assistance  consultant. 
Coordinating  community  program 

analyst    

Community   program   analyst 

Adm  asst  II 

Asst  for  research  and  evaluation  __ 

Secty  I  

Sr  steno   

Steno  II         

Clerk-typist  II 

Clerk   II       

File  clerk   II 

Clerk-typist  I 

Temporary  help 

Totals,   Authorized   Positions 


380.8      368.8      368.8 


1971-72 

SALARY  RANGE 

517-660 
480-644 
435-530 

1,337-1,626 

1,155-1,405 

1,048-1,273 

1,048-1,273 

950-1,155 

905-1,100 

905-1,100 

905-1,100 

863-1,048 

821-998 

821-998 

746-905 

746-905 

746-905 

676-821 

599-764 

584-710 

517-660 

480-644 

505-614 

480-5S4 

(936,668) 

(2,604) 

$3,616,914 


1972-73 

15,072 

14,016 

5,418 

58,536 

167,336 

12,576 

163,672 

13,860 

26,400 

10,860 

292,461 

35,508 

22,776 

400,902 

687,437 

328,967 

72,204 

27,019 

17,114 

8,520 

190,530 

14,016 

79,519 

127,654 

58S,351 


$3,S40,909 


34.3 


46 


46 


COMMISSION   ON  AGING 

Exec  secty   111 

Specialist    2             4             4 

Asst  governmental  program  analyst -              1              1 

Jr  staff  analyst 0.8           1              1 

Sr  steno   0.5           1              1 

Clerk-typist  II 1.1           1              1 

Totals,   Authorized   Positions 5.4           9             9 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    10,985.1 10,551.5  10,ool.5 

Expenditure  reported  in  other  budgets —  (107.2)   (118.3)    (118.3) 


$428,736 


$1,405-1,708 

1,155-1,405 

927-1.128 

764-927 

599-764 

480-644 

$63,504 


$100,919,062 
(880,020) 


$619,852 


$116,627 


$106,235,972 
(1,156,232) 


1973-74 

15,072 

14,016 

5,691 

58,536 

168,124 

13,200 

165,480 

13,860 

26,400 

11,400 

296,350 

36,012 

23,568 

407,820 

698,849 

336,882 

73,092 

2S,186 

17,424 

8.520 

193,304 

14,016 

83,450 

129,679 

5S6,062 


$3,895,095 


0.8 

1 

1 

$2,076-2,179 

$25,942 

$26,148 

0.8 

1 

1 

1.548-1,882 

18.576 

19,512 

8.7 

10 

10 

1,337-1,626 

182,664 

186,782 

07 

9 

2 

1.337-1,626 

32,088 

33,720 

6.1 

11 

11 

1,273-1,548 

184,516 

192,500 

0.7 

1 

1 

1,138-1,383 

14,120 

14,816 

2.4 

3 

3 

1,100-1.337 

40,425 

42,450 

1.6 

3 

3 

700-849 

-    26,730 

28,074 

1.3 

9 

2 

599-764 

15,722 

16,440 

4.2 

7 

7 

517-660 

48,052 

49,704 

0.6 

2 

2 

480-644 

12,943 

13.243 

0.8 

1 

1 

480-584 

6,812 

7,008 

0.6 

1 

1 

4S0-584 

5,910 

6,210 

0.7 

1 

1 

435-530 

5,352 

5,622 

4.3 

- 

- 

(28,267) 

— 

— 

$642,229 


$18,219 

$19,124 

63,828 

65,136 

11,124 

11.676 

9.316 

9,776 

7,188 

7,536 

6,952 

7,308 

$120,556 


$108,415,609 
(1,187,809) 
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"" 

1.4 

2 
1 

- 

3.4 

8 

- 

10.4 

8 

CHANGES  IN 
AUTHORIZED  POSITIONS  man-YEARS 

GRAND  TOTALS,  AUTHORIZED  71~72       72-73       73~74 

POSITIONS    10,985.1 10,551.5  10,551.5 

Office  of  the  Director 

Totals,  Authorized  Positions 128  137.9       137.9 

Workload  and  Administrative 
Adjustments : 
Positions  Established  : 
Director : 

Asst  deputy  director -  1 

Job  agent -  1  _ 

Manpower  services  off  II -  1  - 

Investigation  Section : 

Special  investigator   -  4  - 

Totals,   Workload    and   Admin- 
istrative Adjustments -  7  - 

Proposed  New  Positions: 
Director : 

Asst  deputy  director -  —  1 

Job   agent   -  -  1 

Manpower  services  off  II -  -  1 

Special  consultant  c   -  2  2 

Investigation  Section : 

Special  investigator 

Temporary  help 

Totals,    Proposed    New    Positions 

Totals,  Adjustments 

Overtime  

Totals,  Office  of  the  Director 128  148.3 

Legal  Section 

Totals,  Authorized  Positions 26.8  26 

Proposed  New  Positions : 

Staff  counsel  I -  3  3 

Legal   steno   -  1  1 

Totals,  Proposed  New  Positions -  4  4 

Overtime  -  -  - 

Totals,  Legal  Section 26.8         30  30 

Public  Information  Section 

Totals,  Authorized  Positions 7.9  9  9 

Workload  and  Administrative 

Adjustments : 
Reduction  in  Authorized  Positions  : 

Clerk-typist  II -  -1  _l 

Totals,  Public  Information  Section  7.9  8  8 

Division  of  Appeals 

Totals,   Authorized  Positions 317.9  318 

Proposed  New  Positions : 
Appeals  Board : 

Referee    _  2 

Legal   steno _  1 

Clerk   I  I ~_  _  07 

Area  Referee  Offices : 

Referee  c'.g.h   -  4 

Hearing  transcriber-typist  * -  1 

Clerk-typist  II  a _  2 

File   clerk   II _  3.7 

Totals,  Proposed  New  Positions  -  14  4         12  9 

Overtime   _  _  _" 

Totals,  Division  of  Appeals.-,       317.9      332.4       330.9 

For  footnotes  see  the  end  of  this  agency  presentation. 


1971-72  1972-73  1973-74 

$100,919,062       $106,235,972       $108,415,609 


145.9 


26 


318 


1 

0.7 

4 
1 
2 
2.2 


$1,398,869 

$1,651,185 

$1,682,822 

SALARY  RANGE 

1,626-1,976 
927-1,128 
905-1,100 

23,524 

12,276 
12,576 

- 

863-1.048 

41,424 

- 

1,626-1,976 

927-1,128 

905-1,100 

1,837 

863-1,048 
4.98-6.05 


$1,398,869 


$32S,212 

1,405-1,708 
543-660 


$328,212 


$89,610 


480-584 


$89,610 


$4,217,418 

1,626-1,976 
543-660 
415-505 

$1,626-1,976 
584-710 

480-584 
480-584 


$4,217,418 


$89,S00 

40,414 

15,960 

$56,374 

$146,174 
800 

$1,798,159 

$344,234 

50.580 
6,684 

$57,264 
500 

$401,998 

$105,346 

-5,910 
$99,436 

$4,564,961 

39,024 
6,684 
3,570 

$63,414 

5,960 

9,800 

21,867 

$150,319 
6,000 

$4,721,280 


23,712 
12,888 
13,200 
44,088 

21,720 
11,400 


$127,008 

$127,00S 
800 

$1,810,630 


$351,567 

53,100 
7,020 

$60,120 
500 

$412,187 

$108,394 

-6,210 
$102,184 

$4,636,412 


40,992 
7,020 
3,746 

$81,615 

7,668 

12.620 

13,662 

$167,323 
6,000 

$4,809,735 
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DEPARTMENT  OF  HUMAN  RESOURCES  DEVELOPMENT— Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Division  of  Job  Training, 

Development,  and  Placement 

Totals,   Authorized   Positions 4 

Workload  and  Administrative 
Adjustments : 
Positions  Established  : 

Director  of  Line  Operations  and 
Area  Administrators : 

Administrator 

Employment  security  adm  off  I 

Employment  security  off  VI 

Employment  service  off  V 

Job  Training  : 

Employment  security  off  IV 

Sr  steno 

WIN  Section : 

Employment  security  off  VI 

Steno  II   

Clerk-typist  II 

Reductions  in  Authorized  Positions  : 
Deputy  Director — Job  Training, 
Development,  and  Placement : 

Administrator    

Employment  security  adm  off  I 

Employment  security  off  VI 

Manager  I 

Employment  security  off  V 

Employment  security  off  IV 

Sr  steno 

Steno  II 

Clerk-typist  II 

Assistant  Deputy  Director — 
Program  Services: 

Employment  security  off  III 

Job  Training  : 

Temporary  help 

Office  of  Manpower  Utilization  : 

Administrator     

Employment  security  off  VI 

Associate  statistician 

Administrative  trainee 

Clerk-typist  II 

Systems  Reports  and  Budgeting : 

Administrator     

Employment  security  adm  off  I 

Employment  security  off  VI 

Employment  security  off  V 

Employment  service  off  IV 

Employment  security  off  III 

Employment   security   trainee 

Sr  steno 

Steno  II 

Clerk-tvpist  II 

Clerk    II    

Employability  and  Placement 
Services : 

Administrator    

Employment  security  off  VI 

Clerk-typist    II    

Field  Offices : 

Job  agent  

Manpower  services  off  III 

Employment    counselor    

Intake  counselor 

Manpower  services  rep  I 

Employment  counselor  trainee  — 
Manpower  services  rep  trainee  — 

Special  service  asst  II 

Special  service  asst  I 

Clerk-typist    II    

Clerk-typist   I    

Totals,    Workload   and   Admin- 
istrative Adjustments 


MAN-YEARS 

71-72      72-73      73-74 

,710.9    4,345.3   4,345.3 


2 

2 
3 

1 

1 

1 

5 

3 

1 


-2 
_2 
-3 

-1 
-1 
-1 
-3 
-1 


-3 

-1 
-2 

-4 
-5 

-1 
-1 
-2 
-1 
-2 
-6 


-39 


-2 
-2 
-3 
-1 
-1 
-1 
-1 
-3 
-1 


-0.3 

-2 
-5 

-1 
-1 
-3 

-1 

-1 

-4 

-2 

-1 

-2 

-2 

-1 

-1 

-5.2 

-1 


-2 
-5 
-3 

-3 
-1 
-2 
-4 
-5 
-1 
-1 
-2 
-1 
-2 
-6 


-86.5 


1971-72 

543,235,488 


SALARY  RANGE 

1,512-1,837 

1,337-1,626 

1,273-1,548 

1,155-1,405 

1,048-1,273 
599-764 

1,273-1,548 
517-660 

480-644 


1,512-1,837 

1,337-1,626 

1,273-1,548 

1,223-1,548 

1,155-1,405 

1,048-1,273 

599-764 

517-660 

480-644 


905-1,100 

2.98-3.91 

1,512-1,837 
1,273-1,548 
1,128-1,371 

728-884 
480-644 

1,512-1,837 

1,337-1,626 

1,273-1,548 

1,155-1,405 

1,048-1,273 

905-1,100 

72.8- -842 

599-764 

517-660 

480-644 

480-584 


1,512-1.837 

1,273-1,548 

480-644 

927-1.12S 

905-1,100 

863-1.048 

863-1,048 

746-905 

728-842 

728-842 

584-7i0 

505-614 

480-644 

435-530 


1972-73 

$44,286,557 


42,350 
39,024 
54,502 
16,520 

15,276 
7,188 

92,880 

21,330 

6,700 


-42,350 
-39,024 
-54,502 

-16,520 
-15,276 

-7,188 
-21,330 

-6,700 


-10,860 


-43.218 

-92.SS0 


-20,917 


-42,878 
-85,832 


-33.372 

-10,860 

-20,712 

-47.292 

-44,760 

-8.952 

-8,952 

-14,376 

-7.308 

-11.820 

-29,160 


1973-74 

$45,330,547 


-43,914 
-39,024 
-55,363 
-16,044 
-16,860 
-15,276 

-7,536 
-21,896 

-7,038 


-2,124 

-44.08S 
-92,880 
-15.726 
-9,575 
-19,019 

-21,957 

-19,512 

-74,304 

-31,416 

-14,208 

-23,976 

-19,818 

-8.592 

-7,188 

-33,666 

-6,672 


-43.914 
-89,180 
-19,485 

-35.028 

-11,400 

-21,720 

-48.388 

-46,980 

-9.390 

-9,390 

-15,096 

-7.368 

-12,420 

-30,600 


-$441,269        -$1,068,431 
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DEPARTMENT  OF  HUMAN   RESOURCES  DEVELOPMENT — Continued 


HAN-YEARS 

72-73 


73-74 

2 

2 

1 
1 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Division  of  Job  Training,  Develop- 
ment, and  Placement — Continued 

Proposed  New  Positions  :  71   -in 

Director  of  Line  Operations  and  Area 
Administrators : 

Administrator _ 

Employment  security  adm  off  I - 

Employment  service  off  V 

Employment  security  off  IV — 

Assistant  Deputy  Director — 
Program  Services : 

Employment  security  off  VI - 

Job  Training : 

Temporary    help    - 

Office  of  Manpower  Utilization  : 

Temporary    help    - 

WIN  Section: 

Employment  security  off  VI - 

Employment  security  off  IV - 

Field  Offices: 

Manpower  services  asst  II  a — 

Janitor  foreman  I  d - 

Temporary    help    — 

Reclassification  of  Vacant  Positions : 

WIN  section   - 

Field  offices - 

Totals,  Proposed  New  Positions -         273.1       273.7 


0.6 
0.7 


1 
1 

268.8 

(1) 
(9) 


1 

1 

261.7 

(1) 
(9) 


Totals. 
Overtime 


Adjustments 


234.1       187.2 


Totals.  Division  of  Job  Training, 

Development  and  Placement 4,710.9    4,579.4 

Division  of  Tax  Collections  and 
Insurance  Payments 

Totals,  Authorized  Positions 4,212.3   4.179 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 

Deputy  Director,  Tax  Collections 
and  Insurance  Payments 
Division : 

Insurance  off  III -  1 

Clerk-typist  II -  1 

Area  Administrator — Unemployment 
Insurance  Benefits — Southern 
Area : 

Disability  insurance  off  IV -  1 

Audit  and  Collection  Group : 

Auditor   I   _  2 

Field  Tax  Services : 

Tax  auditor  II -  19 

Tax  rep _  6 

Auditor   I   _  3 

Mgt  services  asst  I -  2 

Clerk-typist  II -  1 

Reductions  in  Authorized  Positions  : 
Deputy  Director,  Tax  Collections 
and  Insurance  Payments 
Division  : 

Employment   security   off  V -  - 

Insurance  off  IV -  _ 

Employment  Assistance  Section : 

Steno  II   

Unemployment  Insurance  Benefits 
Section : 

Insurance  off  IV _  _2 

Area  Administrator  Unemployment 
Insurance  Benefits — Coastal 
Area : 

Insurance  off  III _  _2 

Area  Administrator — Unemployment 
Insurance  Benefits — Interior 
Area : 

Employment  security  off  IV -  -l 

Insurance  off  III _  _i 

Steno  II   _  _\ 

For  footnotes  see  the  end  of  this  agency  presentation. 


4,179 


-1 
-1 


-2 


-1 
-1 
-1 


1971-72 

SALARY  RANGE 

$1,512-1,837 
1,337-1,626 
1.155-1,405 
1,048-1,273 

1,273-1,548 

2.98-3.91 

2.39-2.91 

1,273-1,548 
1,048-1,273 

584-710 

530-644 

3.54-4.30 


1972-73 


$4,265 
3,520 


12,576 

7,008 

5.150 

2,195,345 

-2,724 
2,166 

$2,227,306 


$1, 


'86,037 
15,500 


905-1,100 
480-644 

10,860 
5,910 

1,048-1,273 

12,576 

764-884 

18,780 

927-1,128 
783-950 
764-844 
505-614 
480-644 

211,356 

56,376 

27,504 

12,420 

5,910 

1,155-1,405 
1,048-1,273 

517-628 


1,048-1,273 


905-1,100 


1,048-1,273 

905-1,100 

517-628 


-25,152 


-21,720 


-12,576 

-10,860 

-6,360 


1973-74 

$43,914 
39,024 
16,860 
15,276 


36,909 


&7.152 


7,368 

6,464 

2,128,773 

-2,844 
2,632 

$2,331,528 

$1,263,097 
15,500 


4,532.5         $43,235,488        $46,08S,094        $46,609,144 


$37,561,951        $40,514,227        $41,194,594 


-12,576 
-13,860 

-6,204 


-38,976 


-22,800 


-13,200 

-11,400 

-6,684 
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DEPARTMENT  OF  HUMAN   RESOURCES   DEVELOPMENT— Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Division  of  Tax  Collections  and 

Insurance  Payments — Continued 

Workload  and  Administrative 
Adjustments — Continued 
Reductions  in  Authorized 
Positions — Continued 
Area  Administrator — Unemployment 
Insurance  Benefits — Los 
Angeles  Area : 

Insurance  off  II 

Unemployment  Insurance  Field 
Offices : 

Insurance   off   II 

Temporary    help    

Disability  Insurance  Field 
Offices : 

Disability  insurance  off  I 

Employment  security  trainee 

Sr   steno    

Steno  II 

Disability  insurance  claims 

asst  I  

Clerk-typist  II 

Clerk  II  

File  clerk  II 

Clerk-tvpist  I 

Clerk   I   


Totals,  Workload  and  Ad- 
ministrative Adjustments 

Proposed  New  Positions : 

Classified   School   Employees   Trust 
Fund: 

Tax  administrator  III 

Tax  administrator  II 

Assoc  budget  analyst 

Acctg   off   III    

Acctg  off  II 

Accountant   I  k   

Sr   steno 

Sr  clerk-typist 

Clerk-typist   Ilk   

Interstate  Unit : 

Temporary   help    

Manpower  Training  Payment  Unit : 

Temporary   help   

Area   Administrator — Unemployment 
Insurance  Benefits — Southern 
Area : 

Disability  insurance  off  IV 

Unemployment  Insurance  Field 
Offices : 

Temporary    help    

Administrator  Accounts  and  Tax 
Collections  Branch : 

Insurance  off  IV 

Audit  and  Collection  Group : 

Tax  auditor  II   

Auditor  I - 

Temporary   help    

Accounting  Section : 

Account   clerk   II   

Temporary    help    

Tax   Services   Section : 

Tax   auditor  II   

Field  Tax  Services : 

Tax   auditor  II 

Sr  tax  rep 

Tax   rep    

Auditor   I 

Clerk-typist    II    

Temporary   help    

Medical   Section : 

Sr  steno   

Disability  Insurance  Field  Offices : 

Disability  insurance  trainee  e 

Sr  elk-typist  s   

Disability  insurance  claims 

asst  II  c   

Clerk-typist  He 

Steno  I  

Temporary   help    

For  footnotes  see  the  end  of  this  agency  presentation. 


MAN-YEARS 

71-72      72-73 

73-74 

1971-72 

1972-73 

1973-74 

-1 

-1 

SALARY  RANGE 

821-998 

-10,356 

-10,860 

- 

-15 

-96.6 

821-998 
3.54-4.30 

- 

-147,780 

-785,781 

-7 

-14 

-1 

-1 

-7 
-14 

-1 
-1 

746-905 
728-842 
599-728 
517-628 

-62,664 

-125,328 

-7,188 

-6,360 

-65,772 

-131,460 

-7.536 

-6,684 

-1 
-2 
-3 
-1 
-2 
-3 

-1 
-2 
-3 
-1 

_9 

-3 

505-614 
4S0-644 
480-584 
480-584 
435-530 
415-505 

^6,210 
-11,820 
-17,730 

-5,910 
-10,704 
-15,300 

-6,516 
-12,420 
-18,630 

-6,210 
-11.244 
-16,056 

-7 

-158.6 

- 

$5,454 

-$1,352,649 

1 
1 
1 
1 

2 
7 
1 
1 
3 

1 
1 

1 
1 
2 

7 
1 
1 
3 

1,587-1,929 

1,371-1,667 

1,128-1,371 

1,128-1,371 

927-1,128 

692-842 

599-728 

584-710 

480-644 

19,437 
16,775 
13,794 
13,794 
22,682 
43.232 
7,326 
7,161 
12,840 

22,260 
19,236 
15,804 
15,804 
26,016 
66,976 
8,400 
8.196 
19,908 

7.3 

3.9 

3.54-4.30 

59,622 

31,726 

5.2 

1.4 

3.54-4.30 

42,468 

11,390 

- 

1 

1,048-1,273 

- 

13,200 

0.7 

- 

3.54-4.30 

5,715 

- 

2 

2 

1,048-1,273 

25,152 

26,400 

7 
8 
2.4 

6 

10 
2.4 

927-1,128 
764-884 
415-505 

77,868 
75,120 
12,120 

70,056 
98.580 
12,120 

10 
51.7 

10 

57.8 

480-584 
480-584 

59,100 
305,547 

62,100 
358,938 

1 

1 

927-1,128 

11,124 

11,676 

29 

2 
12 
31 

2 

8.7 

33 

2 
12 
34 

3 

8.6 

927-1,128 
863-1,048 
783-950 
764-884 
480-644 
480-584 

322,596 

20,712 

112,752 

291,090 

11,820 

58,046 

385,308 

21,720 

118,224 

335,172 

18,630 

57,379 

1 

1 

599-728 

8,736 

8,736 

2 

1 

2 

1 

728-842 
584-710 

16,376 

5,548 

19,150 
7,293 

1 

1 

1 

46.1 

1 

1 

1 

39.9 

584-710 

480-644 

469-571 

3.54-4.30 

6,574 

4,210 

5,820 

376,507 

7,518 

5,703 

6.114 

324,564 
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DEPARTMENT  OF   HUMAN   RESOURCES   DEVELOPMENT — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Division  of  Tax  Collections  and 

Insurance  Payments — Continued 

Reclassification  of  Vacant  Positions : 

Accounting   section   — 

Disability  insurance  filed  offices 

Totals,  Proposed  New  Positions  _ 


Totals,  Adjustments 
Overtime     


MAN-YEARS 

71-72      72-73      73-74 

(2)  (2) 

-  (7)  (7) 

251.1      253 


1971-72 


1972-73 

1973-74 

3,630 
-3.558 

3,798 
-3,744 

244.1 


94.4 


$2,071,736 

$2,077,190 
$62,300 


Totals,   Division  of  Tax  Collections 
and   Insurance   Payments 

Division  of  Management  Services 


Totals,   Authorized   Positions 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 

Deputy  Director,  Management 
Services  Division : 


1,158.8    1,110.5    1,110.5 


Internal  auditor  II 

Data  Processing  Section : 

Key  data  opr 

Personnel  Management  and  Staff 
Development  Section : 

Staff  personnel  analyst 

Trng  off  I 

Jr  staff  analyst 

Comptroller  Section : 

Assoc  mgt  analyst 

Accountant  trainee 

Adm  trainee 

Sr  steno 

Acctg  techn 

Clerk-typist  II 

Account  clerk  II 

Clerk   II  

Clerk-typist  I 

Employment  Data  and  Research 
Section : 

Assoc  research  analyst 

Adm  trainee 

Econ  analyst  trainee 

Sr  steno 

Account  clerk    II 

Reductions  in  Authorized  Positions : 
Management  Systems  Section : 

Staff  mgt  analyst 

Assoc  mgt  analyst 

Jr  staff  analyst 

Data  Processing  Section : 

Assoc  DP  systems  analyst 

Computer  opr 

Temporary  help 

Northern  California  Employment 
Data  and  Research : 

Adm  trainee 

Econ  analyst  trainee 

Sr  steno 

Adjustments  to  Consolidated  Data 
Center   Transfers: 
Data  Processing  Section : 

Staff  DPSA 

DP  mgr  I " 

Assoc  DPSA 

cos  ii ::; 

Supvsr,  EDP 

Asst   DPSA 

COS  I I ~~~ 

Sr  comp  operator 

Accountant  I ~_ 

Supvng  elk  I 

Computer  operator 

Sr  clerk ~ 

Sr  acct  elk ~ 

Key  data  operator I ' 


SALARY  RANGE 


1 

- 

927-1,128 

9 

- 

497-605 

1 

_ 

1,243-1,512 

1 

— 

927-l,12S 

2 

- 

764-927 

1 

_ 

1,128-1,371 

1 

— 

728-927 

1 

— 

728-884 

1 

- 

599-728 

1 

— 

584-710 

6 

- 

480-644 

1 

- 

480-584 

1 

— 

4S0-584 

2 

— 

435-530 

2 

1,128-1.371 

1 

— 

728-884 

1 

— 

728-842 

1 

- 

599-728 

3 

— 

480-584 

_ 

-1 

1,243-1,512 

— 

-3 

1,128-1,371 

— 

-1 

764-927 

— 

-1 

1,128-1,371 

— 

-1 

660-801 

— 

-0.2 

497-605 

-1 

-1 

728-884 

-1 

-1 

728-842 

-1 

599-728 

-0.1 

-1 

1,243-1,512 

1 

1 

1,243-1,512 

-0.4 

-4 

1,128-1,371 

2.9 

3 

1,128-1,371 

11 

11 

1,128-1,371 

-0.2 

-2 

927-1.128 

5.7 

3 

927-1,128 

7.3 

1 

764-927 

2 

2 

692-842 

1 

1 

676-821 

23.6 

4 

660-801 

2 

2 

584-710 

2 

584-710 

14 

14 

497-605 

11,124 
55,026 


16,452 
11,124 
19,964 

13,536 
9,390 
8,952 
7,188 
7,944 

35,460 
5,910 
5,910 

10,704 


27,072 
8,952 
8,952 
7,188 

17,730 


-8,952 
-8,952 


-1,645 
15,076 
-6,476 
45,700 

171,348 
-2,578 
70,345 
75,904 
20,208 
9,852 

214,445 
16,574 
16,574 

122,068 


$2,214,351 

$861,702 
$62,300 


4,212.3  4,423.1  4,273.4    $37,561,951    $42,653,717    $42,118,596 


3,948,016    $10,161,401    $10,421,204 


-15,660 
-46,246 
-10,188 

-14,196 
-8,304 
-1,284 


-9,390 
-9,390 
-7,536 


-17,268 
15,830 

-63,384 
48,006 

183.320 

-25,776 
38.903 
9,168 
20,208 
9,852 
29,647 
16,920 
16,920 

126,086 
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DEPARTMENT   OF   HUMAN   RESOURCES   DEVELOPMENT— Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Division  of  Management  Services 
— Continued 

Reductions  in  Authorized  Positions : 
Adjustments  to  Consolidated  Data 
Center  Transfers : 
Data  Processing  Center : 

Clerk   II   

Janitor  I 

Temporary   help     

Totals,  Adjustments  to  consoli- 
dated data  center  transfers- 


MAN-YEARS 

71-72      72-73      73-74 


-0.4        -4 
-0.1         -1 
0.4  0.4 


71.7         32.4 


Totals,    Workload    and    Adminis- 
trative Adjustments 106.7         22.2 

Proposed  New  Positions : 

Deputy  Director,  Management 
Services  Division : 
Internal  auditor  II —  2  3 

Business  Services  Section: 

Business  service  off  III -  1  1 

Business  service  off  I —  1  1 

Acctg  off  II -  1  1 

Graduate  legal  asst -  1  1 

Sr  file  clerk  b _  X  1 

Sr  clerk-typist -  1  1 

Steno  II -  1  - 

Clerk-typist  II -  1  - 

Temporary  help -  2.3  - 

Area  Business  Administrators : 

Personnel  asst  II c -  1  1 

Temporary  help -  6  0.7 

Personnel  Management  and  Staff 
Development  Section : 

Jr  staff  analyst -  -  1 

Temporary  help -  0.1  0,1 

Comptroller  Section : 

Acctg  off  II -  6  6 

Asst  budget  analyst -  1  2 

Jr  staff  analyst -  2  1 

Acctg  techn —  1  1 

Clerk-typist  II 2  5 

Clerk   II   1  1 

Clerk-typist  I -  2  2 

Employment  Data  and  Research 
Section : 

Assoc  research  analyst -  -  2 

Adm  trainee —  —  1 

Econ  analyst  trainee -  -  1 

Sr  steno -  -  1 

Account  clerk  II -  3 

Temporary  help -  8  1.1 

Northern  California  Employment 
Data  and  Research  : 
Insurance  off  II ! : —  '  1  1 

Southern  California  Employment 
Data  and  Research : 

Acct  clerk  II -  0.2 

Reclassification  of  Vacant  Positions  : 

Data   processing   section -  (1)  d) 

Totals,  Proposed  New  Positions -  43.6         39.9 

Totals,    Adjustments    -         150.3         62.1 

Overtime     —  —  _ 

Totals,  Division  of  Management 

Services     1,158.8    1,260.8    1,172.6 

Division  of  Rural  Manpower  Services 

Totals,   Authorized  Positions 380.8       368.8       368.8 

Proposed  New  Positions : 

Deputy  Director,  Rural  Manpower 
Services : 

Rural  manpower  services  rep  I —  2  2 

Field  Offices — Rural  Manpower 
Services : 
Temporary  help -  30.4         19.5 

Totals,  Proposed  New  Positions  _  -  32.4        21.5 

Overtime _  ~ 

Totals.  Division  of  Rural  Manpower  „^„ 

Services — 380.8      401.2      390.3 

For  footnotes  see  the  end  of  this  agency  presentation. 
18 — 83708C 


1971-72 

SALARY  RANGE 

480-584 

480-584 


$9,948,016 

§3,616,914 

746-905 
3.54-4.30 

$3,616,914 


1972-73 


2.669 

701 

2,400 


$773,165 


$1,043,839 


22,248 


$373,083 

$1,416,922 
40S.350 


$3,840,909 

17,904 

259,008 

$276,912 
2,800 

$4,120,621 


1973-74 


-26.688 

-7.008 

2,524 


$377,230 


$255,036 


35,028 


1,128-1,371 

927-1,128 

927-1,128 

915-1.007 

584-710 

584-710 

517-628 

480-644 

3.06-3.37 

14,196 

13,536 

11,676 

12.0S4 

6,716 

7,728 

6,852 

6,360 

14,628 

14,916 
13,536 
12,276 
12,084 
7,368 
8,112 

676-821 
3.06-3.21 

7,436 
38,160 

8,486 
4,670 

764-927 
3.90-4.10 

811 

10,694 
852 

927-1.128 
927-1,128 
764-927 
584-710 
480-644 
480-584 
435-530 

66,744 
11,124 
18,336 

7,008 
11,820 

5,910 
10,704 

70,056 

23,352 
9,612 
8.304 

31,050 
6,210 

11,244 

1,128-1,371 
728-884 
728-842 
599-728 
4S0-584 
4.30-4.52 

71,616 

28,392 

9,390 

9,390 

7,536 

18,630 

10,336 

821-998 

8,620 

10,356 

480-584 

1,182 

- 

_ 

-2,412 

-2,520 

$379,360 

$634,396 
408,350 


$11,986,673        $11,464,250 


$3,895,095 

18,792 

166,140 

$184,932 
2,800 

$4,082,827 
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DEPARTMENT  OF  HUMAN  RESOURCES  DEVELOPMENT— Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Office  of  Economic  Opportunity 

Totals,  Authorized   Positions 34.3         46 

Workload  and  Administrative 

Adjustments: 

Positions  Established :  „ 

Special  tech  assistance  consultant —  -             *■ 
Reduction  in  Authorized  Positions : 

Sr  steno   ^_ 

Totals,  Workload  and 

Administrative  Adjustments- 
Totals,   Office  of  Economic 

Opportunity    d4d         40 

Commission  on  Aging 

Totals,   Authorized   Positions 5-4  9 

Workload  and  Administrative 
Adjustments : 
Reduction  in  Authorized  Positions : 

Specialist    —  ~\ 

Asst  governmental  program  analyst  -l 

Totals,  Workload  and 

Administrative     Adjustments  -  -5 
Proposed  New  Positions: 

Sr  governmental  program  analyst -  1 

Consultant  on   aging  IV -  1 

Info  off  II  i -  I 

Consultant  on  aging  III  i -  o 

Consultant  on  aging  III -  1 

Assoc  governmental  program  analyst  i  -  4 

Assoc  governmental  program  analyst —  -  1 

Assoc  mgt  analyst  i , -  1 

Trng   off  IS   __ -  1 

Personnel   off   I  i   —  1 

Consultant  on  aging  II J -  9 

Consultant  on  aging  II -  1 

Consultant  on  aging  I  i -  2 

Asst  governmental  program  analyst —  -  — 

Asst  social  research  analyst —  1 

Asst  social  research  analyst  i -  1 

Acctg  off  II J -  2 

Secty  Ii  -  1 

Sr  steno  i   -  2 

Sr  clerk-typist : -  - 

Statistical   clerk  i   -  1 

Acctg   techn  i  -  2 

Bookkeeping  mach  opr  II  i -  1 

Steno  II  i  -  2 

Account  clerk  II J -  3 

Clerk-typist    II  i   -  2 

Clerk-typist  II 1 

Temporary  help  i 

Totals,  Proposed  New  Positions 

Totals,  Adjustments 

Totals,  Commission  on  Aging 

Grand  Totals,  Workload  and 

Administrative  Adjustments 

Grand  Totals,  Proposed  New  Positions- 
Grand  Totals,  Adjustments 

Overtime   

GRAND  TOTALS,  SALARIES 

AND  WAGES 10,985.1 11,285 

a  Position(s)  are  effective  from  July  3,  1972. 
b  Position(s)  are  effective  from  July  22,  1972. 
c  Positionfs)  are  effective  from  August  1.  1972. 
d  Positionfs)  are  effective  from  August  31,  1972. 
e  Positionfs)  are  effective  from  September  1,  1972. 
t  Position (s)  are  effective  from  September  6,  1972. 
g  Positionfs)  are  effective  from  September  15,  1972. 
l>  Positionfs)  are  effective  from  September  18,  1972. 
1  Positionfs)  are  effective  from  September  21.  1972. 
i  Positionfs)  are  effective  from  October  1,  1972. 
k  Positionfs)  are  effective  from  November  1,  1972. 


46 


44 


- 

4.3 

8.4 

- 

50.3 

79.4 

- 

45.3 

74.4 

5.4 

54.3 

83.4 

- 

61.7 

-239.9 

- 

672.3 

692.4 

- 

734 

452.5 

5 11,004 


$428,736 
SALARY  RANGE 

1,337-1,626 
599-764 


428,736 


$63,504 


$619,852 

32,088 
-15,722 

$16,366 

636,218 

$116,627 


$63,504 


$466,072 
$391,120 
$507,747 


$633,328 

$5,679,066 

$6,312,394 
496.250 


$642,229 


-16,440 


-$16,440 


625,789 


$120,556 


-4 

$1,155-1,405 

-$63,828 

-$65,136 

-1 

927-1,128 

-11,124 
-74,952 

-11,676 

-5 

-76,812 

1 

1,371-1,667 

18,144 

19,044 

1 

1,305-1,587 

18,144 

19,044 

1 

1.305-1,587 

12,951 

17,925 

5 

1,155-1,405 

37,017 

84,096 

1 

1,155-1,405 

16,452 

17,268 

5 

1,128-1,371 

44,748 

76,812 

1 

1,128-1,371 

14,916 

15,660 

1 

1,128-1,371 

11,187 

15,474 

1 

1,128-1,371 

11,187 

15,474 

1 

1,074-1,305 

10,647 

14,736 

18 

1,048-1,273 

100,683 

273,510 

1 

1,048-1,273 

14,916 

15,660 

7 

950-1.155 

18,414 

86,850 

3 

927-1,128 

- 

36,828 

2 

927-1,128 

12,276 

25,776 

1 

927-1.128 

9,207 

12,735 

2 

927-1,128 

18,414 

25,470 

1 

700-849 

6,876 

9,501 

5 

599-728 

11,880 

40,176 

1 

584-710 

— 

7,728 

1 

584-710 

5,796 

8,016 

2 

584-710 

11,592 

16,032 

1 

530-644 

5,256 

7,278 

2 

517-62S 

10,278 

14,208 

3 

480-584 

14,310 

19,782 

2 

480-644 

9,540 

13,188 

1 

480-644 

6,121 

6,672 

8.4 

2.28-2.51 

15,120 

40,320 

$955,263 
$878,451 
$999,007 


-$2,385,662 

$6,419,485 

$4,033,823 
496,250 


$100,919,062   $113,044,616   $112,945,682 


The  Department  of  Human  Resources  Development 
was  established  on  October  31,  1969  by  Chapter  1460, 
Statutes  of  1968.  Within  this  enabling  statute,  Sec- 
tion 11008  notes  that  the  Secretary  of  the  Health  and 
Welfare  Agency  shall  present  a  program  budget  an- 
nually to  the  Department  of  Finance,  displaying  not 
only  the  expenditures  proposed  to  be  made  by  the 
Department  of  Human  Resources  Development,  but 
also  the  expenditures  proposed  to  be  made  under 
any  related  program  or  by  any  other  state  depart- 
ment designed  to  provide  services  incidental  to 
the  job  training,  job  development,  and  job  place- 
ment functions. 
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HUMAN   RESOURCES   DEVELOPMENT  ACT 

Job  Training,  Job  Development,  and  Job  Placement  Programs 


The  size  and  scope  of  the  job  training,  job  develop- 
ment, and  job  placement  programs  are  illustrated  by 
the  fact  that  during  fiscal  year  1973-74  the  State  of 
California  proposes  to  spend  approximately  5,300 
man-years  and  over  $215.3  million  in  these  areas.  Of 
this  amount,  nearly  $14.8  million  is  proposed  to  be 
provided  by  state  funds,  $195.5  million  is  to  be  pro- 
vided by  the  Federal  Government,  and  $5.6  million  is 
to  be  provided  from  other  fund  sources. 

The  $215.3  million  proposed  for  fiscal  year  1973-74 
will  provide  over  150,000  training  slots,  will  develop 
951,000  job  openings,  and  will  find  jobs  for  approxi- 
mately 658,000  individuals. 


ACTUAL 

1971-72 

$116,383,999 
31,480.862 
49,485,774 

ESTIMATED 

1972-73 

$106,622,741 
38,000,694 
68,080,981 

PROPOSED 

1973-74 

$110,961,389 
42,139,826 
62,215,117 

$197,350,635 

126,820,695 

5,547.394 

4,343,984 

2,107,457 

904,863 

589,485 

57,036,757 

$212,704,416 

143,371,692 

4,452,584 

2,368,570 

917,897 

589,192 

61,004,481 

$215,316,332 

145,452,436 

4,452,584 

2,428,396 

904,569 

590,008 

61,488,339 

SUMMARY   OF   PROGRAM   REQUIREMENTS      y172  ^^jo*    73.74 

I.  Job  Training  Program 1,310.5    1,275.9    1,424.5 

II.  Job  Development  Program 1,025       1,001.8    1,032  4 

III.  Job  Placement  Program 2,950.1    3,140.2    2,831.7 

TOTALS,  PROGRAMS   5,285.6    5,417.9    5,288.6 

Department  of  Human  Resources 

Development    4,937.8    4,984.6    4,852.8 

Department   of  Social   Welfare —  —  — 

Department  of  Rehabilitation 8.4  8.4  8.4 

Department  of  Industrial  Relations—       122.8       127.5       127.4 

Department  of  Corrections 42-4         46.1         46.1 

Department   of   Youth   Authority 44.9  44-1  44-1 

Department  of  Education 129.3       207.2       209.8 

I.  JOB  TRAINING  PROGRAM 

This  program  strives  to  enable  employable  and  po-  the  programs  are  federally  initiated.  All  of  the  pro- 
tentially  employable  persons  who  are  economically  grams,  due  to  their  enabling  legislation  or  because  of 
disadvantaged  to  reach  and  maintain  a  level  of  eco-  their  attachment  to  a  particular  organizational  com- 
nomic  self-sufficiency  through  training  and  related  ponent  of  state  government,  have  requirements  affect- 
services,  ing  eligibility  for  participation. 

State  government  participates  in  programs  to  pro-  0utput                                      1971-72         1972-73        1973-74 

vide  job  training  to  the  unemployed  or  underemployed  Participation  in  MDTA 

in  order  to  break  the  cycle  of  poverty  caused  by  lack  Training : 

of  education  and  training  which  provides  skills  re-  ?JT.t  —.—■: it'l^j         il'^S         if'«™ 

,  .      ,,  ,  .   .    °  ,     .  r„,  Institutional   13,194  13,000  13,000 

quired  in  the  current  labor  market,  lhe  programs  are  Participation  in  WIN 

primarily  directed  toward  eligible  persons  living  in  Training:                                ^^          ^^          ggoo 

economically  disadvantaged  areas.  Many  need  prevoca-  institution's""!"""!         12,466           4,300          2',500 

tional  training  or  basic  remedial  training ;  others  need  Other  Training 7,037  2,900  1,400 

work   experience;   and   still  others  need  vocational  Participation  in  Basic" 18'355        2a0°°        25'°°0 

training    (institutional  and/or   on-the-job).   Most  of  Remedial  Education 6,252  2,000  500 

PROGRAM  REQUIREMENTS 

p             E1         t                                            71-72      72-73      73-74  1971-72               1972-73              1973-74 

If  Vocational  Education  and  OJT 1,213.3   1,181.9   1,330  $111,969,373      $103,050,343       $107,177,737 

Department  of  Human  Resources  .,„..„_„          „~  „„„  ,w»,            ,inn~iino 

Development     962.7       842.6       988.7  45,854,059          37,290,017          41,097,493^ 

Department  of  Social  Welfare              -  5,5jJ.3H             ,,,„,„,              ,  ,caco, 

Department   of  Rehabilitation—           8.4          8.4          8.4  4,343,984            4452,584             4,452,584 

"""KhZ*    °*   InduStrM    ^        33  6        42           42  548,576              710,513              715,342 

DepariTent-orcVrrec-tions--:         424         46.1         46.1  904  863                917,897                304,569 

Department  of  Youth  Authority         44-9         44-1         44-1  rl^Ml            ..^m           .o,M,i 

Department  of  Education 121.3       198.7       200.7  54,181,012           59,090,140           59,417,741 

B'  Kttt^fEd^UofrJ-D-T---          8             8.5          9.1  2,855,745            1,914,341            2,070,598 

°-  AlS^I!&"-^        89.2        85.5        85.4  1,558,881            1,658,057            1,713,054 
1  Department  of  Social  Welfare  expenditures  shown  under  Department  of  Human  Resources  Development  for  fiscal  year  1973  and 
1974. 
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Ohjectives 

a.  To  develop  individual  training  plans  for  eligible 
persons  which  will  lead  to  gainful  competitive  em- 
ployment. 

b.  To  establish  (and  enroll  eligible  persons  in) 
training  programs  only  for  those  occupations  which 
are,  or  are  expected  to  be,  in  strong  demand,  thus 
ensuring  a  high  probability  of  continuing  employment 
for  trainees. 


HEALTH  AND  WELFAR1 
HUMAN    RESOURCES   DEVELOPMENT   ACT — Continued 

I.  JOB  TRAINING   PROGRAM— Continued 

To  provide    information   on   funding   resource 


available  for  new  uses  of  manpower  and  for  training 
development. 

d.  To  establish  and  maintain  effective  linkages  be 
tween  state  departments,  field  offices,  and  community 
agencies  and  groups  in  areas  served. 

e.  To  assist  local  educational  agencies  in  providing 
vocational  education  training. 

f.  To  develop  training  standards,  assist  employer 
participants  in  training,  and  approve  training  pro- 
grams. 


ELEMENT  REQUIREMENTS  7172       72_73       73,74 

Totals,  Vocational   Education 1,213.3    1,181.9    1,330 

Element  Components: 

Handicapped S.4  8.4  8.4 

Correctional   inmates   87.6  90.7  90.7 

Veterans    33.3  41.5  41.5 

HRD  Eligibles 1,084  1,041.3  1,189.4 

HANDICAPPED 

The  Department  of  Rehabilitation  assists,  encour- 
ages, and  provides  services  to  disabled  persons  to  en- 
able them  to  enter  competitive  employment.  All  serv- 
ices for  training  are  purchased  from  outside  sources. 

Input  1971-72  1972-73  1973-74 

Expenditures  (Department 

of  Rehabilitation)   $4,343,984    $4,452,584    $4,452,584 

Personnel  man-years 

(Department  of  Rehabili- 
tation)     8.4  8.4  8.4 

CORRECTIONAL   INMATES 

The  objective  of  this  component  is  to  provide  work 
adjustments;  vocational  evaluation;  vocational,  aca- 
demic, and  on-the-job  training,  and  work  experience 
within  institutions  of  the  Department  of  Corrections 
and  the  Department  of  Youth  Authority.  An  addi- 
tional objective  is  to  continue  to  provide  vocational 
rehabilitation  services  in  the  community,  after  in- 
mates are  released,  with  emphasis  on  acquiring  voca- 
tional skills  and  job  placement. 

Output  1971-72  1972-73  1973-74 

Corrections : 

Cases  served 1,560  2  200  ">  ^OO 

v  3o!ls  riT-v 520  735  '735 

louth  Authority 

Cases  served 3,077  3,100  3.100 

Jobs   355  360  '360 

Input 

Expenditures  —  $1,498,892  $1,516,828  $1,504,640 
Department   of  Industrial 

Relations  j,^  9,7-30  10063 

Department  of  Corrections  904,S63  917,897  90i569 

Department       of       Youth  nu^ooy 

Authority. 5894S5  589,192  590,008 

Personnel  man-years 87.6  90.7  90  7 

Department   of  Industrial 

Relations Q  3  n  5  q  r 

Department  of  Corrections  1,2  h  iff  t  /.«'/ 

Department  of  Youth  *    *  *  4b'1 

Authority U.g  Uj  ^ 


1971-72 

$111,969,373 


4.343.9S4 

1.498,892 

544,032 

105,582,465 

VETERANS 


1972-73 

$103,050,343 


4,452,584 

1,510,828 

700,774 

96,380,157 


1973-74 

$107,177,737 


4,452,584 

1,504,640 

705,279 

100,515,234 


The  objective  of  this  component  is  to  inspect  and 
approve  training  establishments  providing  appren- 
ticeship and/or  other  OJT  training  under  the  Federal 
Veterans  Administration  program.  The  Department 
of  Industrial  Relations,  Division  of  Apprenticeship 
Standards,  makes  periodic  compliance  calls  on  active 
training  establishments  to  assure  that  VA  program 
criteria  are  being  met. 


Output 

1971-72 

1972-73 

1973-74 

Approved  actions — super- 
visory visits 

10,058 

10.S02 

10,802 

Input 

Expenditures  (Department 
of  Industrial  Relations). 

Personnel  man-years  (De- 
partment of  Industrial 
Relations) 


$544,032      $700,774      $705,279 


33.3  41.5  41.5 

HUMAN   RESOURCES  DEVELOPMENT  ELIGIBLES 

The  objective  of  this  component  is  to  develop  indi- 
vidual training  plans  for  eligible  persons,  establish 
training  programs  for  those  occupations  which  can  be 
expected  to  be  in  strong  demand  and  provide  informa- 
tion on  funding  resources  available  for  new  uses  of 
manpower  and  for  training  development.  The  Depart- 
ment of  Human  Resources  Development  is  assigned 
the  responsibility  for  approving  and  coordinating 
public-funded  training.  With  the  cooperation  of  the 
Departments  of  Social  Welfare  and  Education,  train- 
ing opportunities  are  provided  for  various  groups, 
such  as  welfare  recipients,  residents  of  identified  pov- 
erty areas,  displaced  aerospace  and  defense  workers, 
veterans,  and  the  disadvantaged.  Training  opportuni- 
ties include  institutional  vocational  education  and 
training,  on-the-job  training,  English  as  a  second 
language,  basic  mathematics,  and  preparation  for  the 
General  Education  Development  test. 


3ALTH  AND  WELFARE 


277 


1 

2 
3 

4 
5 
6 

7 

9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


HUMAN   RESOURCES  DEVELOPMENT  ACT— Continued 

I.  JOB  TRAINING  PROGRAM— Continued 
A.  Vocational  Education  and  OJT 

'"P"*                                                          1971-72             1972-73           1973-74  Input 

Expenditures        $105,582,465    $96,380,157  $100,515,234  Personnel  man-vears 

Department  of  Department  of          '" 

Human  Resources  &„,„„.,   e>„ 

Development 45,851059      31,290,011      41,097,493  D^velopm^?™™ 

Department  of                          e -,,„„.  Department  of 

Social  Welfare  ___.        o,o4~t,394                     -                     -  Education   _ 

Department  of  

Education   54,181,012      59,090,140      59,411,141 

B.  Adult  Basic  Education 


1971-72 

1972-73 

1973-74 

1,084 

1,041.3 

1.1S9.4 

962.7 

842.6 

988.7 

121.3 

198.7 

200.7 

Objectives 

a.  To  administer  basic  education  training  programs 
operated  by  school  districts. 

b.  To  analyze  and  approve  financial  budgets. 


c.  To  maintain  statistical,  financial,  and  descriptive 
data  records. 

d.  To  review  project  applications ;  consult  with  and 
arrange  other  consultant  services  for  local  school  dis- 
trict officials. 


ELEMENT  REQUIREMENTS 


Totals,   Adults    Basic    Education 
partment  of  Education) 


(De- 


-72 

72-73 

73-74 

1971-72 

1972-73 

1973-74 

8 

8.5 

9.1 

$2,855,745 

$1,914,341 

$2,070,598 

C.  Apprenticeship 

Objectives  Output 

The  Department  of  Industrial  Relations,  Division  administration'of" 

of  Apprenticeship  Standards,  together  with  participa-  apprenticeship-average 

tion  of  both  labor  and  management,  promotes,  fosters,  Number  ^rap^eied""-.? II 

develops,  and  maintains  apprenticeship  programs  in  Number  canceled 

order  to  supply  needed  skilled  manpower  to  industry  New  resistratlons 

and  to  increase  the  opportunities  for  youth  to  learn 
skills. 


ELEMENT  REQUIREMENTS  ^_n 

Totals,    Apprenticeship   89.2 

Element  Components : 

Promotion,  development  and  adminis- 
tration of  apprenticeship 79.4 

Promotion  of  equal  opportunity  in  ap- 
prenticeship training 9.8 


PROMOTION,  DEVELOPMENT,  AND  ADMINISTRATION 
OF  APPRENTICESHIP 

This  component  promotes,  develops,  and  maintains 
apprenticeship  programs  in  industry  and  provides 
consultative  services  to  employers  and  employees  and 
their  organizations  in  the  formulation  and  mainte- 
nance of  apprenticeship  standards. 


1971-72 


31.575 
5.224 
6,455 

15,621 


1972-73 


33.658 
5,691 
7,563 

16,174 


1973-74 


36.400 
6.015 
8.351 

16,930 


72-73 

73-74 

1971-72 

1972-73 

1973-74 

85.5 

85.4 

$1,558,881 

$1,658,057 

$1,713,054 

75.5 

75.4 

1,378,408 

1,464,064 

1,512,627 

10 

10 

180,473 

193,993 

200,427 

Input 

Expenditures  (Department 
of  Industrial  Relations)  _ 

Personnel  Man-Years  (De- 
partment of  Industrial 
Relations)     


1971-72 


1972-73 


1973-74 


$1,378,408    $1,464,064    $1,512,627 


79.4 


75.5 


75.4 


nority  communities  fully  informed  of  application 
requirements  and  opportunities  in  apprenticeship  and 
other  OJT  training.  It  requires  that  all  apprentice- 
ship program  sponsors  submit  for  approval  uniform 
selection  procedures,  a  plan  for  postive  recruitment, 
and  goals  and  timetables  to  provide  equal  opportunity 
for  all  applicants  for  apprenticeship.  It  also  requires 
compliance  audits  of  performance. 

Output 

Percentage  of  minorities  in 
total  apprenticeship  as  of 
December  31  of  each  fis- 
cal year  indicated 


1971-72 


20.6 


1972-73 


21.9 


1973-74 


23.1 


PROMOTION   OF   EQUAL  OPPORTUNITY   IN 

APPRENTICESHIP  AND  OTHER  OJT  TRAINING 

This  component  is  directed  toward  eliminating  dis- 
crimination at  the  job-entry  level  and  keeping  mi- 


Input 

Expenditures  (Department 
of  Industrial  Relations)  — 

Personnel  man-years  (De- 
partment of  Industrial 
Relations)    


$180,473      $193,993      $200,427 


9.8 


10 


10 
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HUMAN   RESOURCES   DEVELOPMENT   ACT— Continued 

II.  JOB  DEVELOPMENT  PROGRAM 


Objectives 

a  To  actively  solicit  job  openings  in  both  the  pub- 
lie  and  private  sectors  of  the  employing  community 
to  meet  the  needs  of  those  unemployed  or  underem- 
ployed. . 

b.  To  assist  individuals  in  developing  or  rinding 
their  own  jobs  by  providing  job  finding  workshops 
and  employment  preparation  assistance. 

c.  To  provide  both  employers  and  job  seekers  with 
information  on  the  characteristics  of  available  man- 
power and  employment  in  the  public  and  private  sec- 
tors. 


Output 

Promotional  telephone  calls 
Employer  and  union  visits — 
Monitoring    and    evaluating 

contracts      

Openings   received 

Labor  Market  Reports : 

Monthly     

Quarterly       

Annual    

Occupational  Reports: 

Quarterly    

Annual     


1971-72 

87,750 
79,650 

24 
69S,983 

408 

108 

6 

16 

14S 


1972-73 

103,145 
131,940 

63 
825,000 

408 

108 

6 

16 
148 


1973-74 

131.000 
166,200 

86 
951,000 

408 

108 

6 

16 
148 


There  will  be  a  marked  increase  in  individual  jol   ; 
development  through  increased  employer  contacts  foi  ' 
whom    no    suitable    openings    are    currently    on    file  ; 
Every  effort  will  be  made  to  provide  all  Department  • 
of  Human  Resources  Development  Community  Man   I! 
power  Centers  with  access  to  employer  information 
The  Information  Centers  will  continue  to  be  used  tc 
acquaint  the  public  with  available  openings.  In  areas 
where  new  Job   Banks  are  being  installed   in   fiscal 
year  1973  (Los  Angeles  and  San  Francisco-Oakland)] 
applicants  will  have  a  far  greater  access  to.the  Labor 
market   than   exists  at  the  present   time.   Unemploy- 
ment Insurance  claimants  in  demand  occupations  will 
be  required  to  register  for  work  as  a   condition  to 
receiving  Unemployment    Insurance   benefits,    unless 
they  are  members  of  unions  which  control  hiring  in 
the  occupation  or  are  otherwise   represented   to   the 
extent    that    the    Department    of    Human    Resources 
Development  cannot  improve  their  opportunities  for 
employment. 


PROGRAM  REQUIREMENTS  ?172 

Continuing  program  costs 1,025 

Program  Elements : 

A.  Union  and  employer  services   (De- 

partment  of   Human    Resources 
Development) 537.1 

B.  Entry    level    development    of    state 

and   government   agency   jobs 

( Department  of  Human 

Resources  Development)    230.9 

C.  Labor  Market  Information  and 

Job  Search  (Department  of 

Human  Resources 

Development)     257 


72-73      73-74 

1,001.8    1,032.4 


523.8      571.2 


216.8      153 


261.2       30S.2 


1971-72 

$31,4S0,S62 


20,748,516 


5,421,102 


5,311,244 


1972-73 

$3S,000,694 


21,762,009 


9,496,095 


6,742,590 


1973-74 

$42,139,826 


24,023,S08 


10,330,161 


7,785,S57 


A.  Union  and  Employer  Services 


-This  element  is  directed  at  improving  Department/ 
employer  relations.  Concentrated  efforts  to  improve 
the  Department  of  Human  Resources  Development's 
working  relations  with  the  employing  community ;  co- 
ordination of  efforts  to  maximize  utilization  of  staff; 
and  development  of  new,  .revised,  or  additional  train- 
ing and  promotional  material  will  ensure  that   the 


maximum  job  and  training  opportunities  for  appli- 
cants will  be  developed.  Human  Resources  Develop- 
ment will  continue  to  provide  technical  assistance  to 
employers  in  the  restructuring  of  existing  jobs,  modi- 
fying unrealistic  hiring  requirements,  and  up-grading 
currently  employed  workers,  thus  creating  entry-level 
vacancies. 


ELEMENT  REQUIREMENTS 

Totals,  union  and  employer  services  71  _- 

(Department  of  Human  Resources  l<-U 

Development)     537.1 


72-73 

523.S 


73-74 

571.2 


1971-72 

$20,748,516 


1972-73 

$21,762,009 


1973-74 

$24,023,808 
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HUMAN   RESOURCES   DEVELOPMENT  ACT— Continued 

II.  JOB  DEVELOPMENT  PROGRAM— Continued 
B.  Entry  Level  Development  of  State  and  Government  Agency  Jobs 


ELEMENT  REQUIREMENTS 

Totals,  entry  level  development  of  state 
and  government  agency  jobs 
(Department  of  Human 
Resources  Development)   


71-72 

230.9 


72-73 

216.8 


The  goal  of  this  element  is  to  develop  and  maintain 
a  coordinated  and  shared  labor  market  information 
system.  The  Job  Information  Centers  of  the  Depart- 
ment of  Human  Resources  Development  will  be  ex- 


ELEMENT  REQUIREMENTS 

Totals,  labor  market  information  and  ,.  7« 

job  search   (Department  of  Human  It-It 

Resources  Development)   257 


72-73 

261.2 


73-74 

308.2 


The  objective  of  this  element  is  to  fully  utilize 
available  funds  of  such  programs  as  the  Public  Em- 
™  ployment  Program  (PEP)  and  Career  Opportunity 
12    Development   (COD).  This  activity  will  help  reduce 
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public  dependency  and  prevent  future  dependency  by 
providing  employment  opportunities  in  the  publie 
sector  for  disadvantaged  persons. 


73-74  1971-72  1972-73  1973-74 

153  $5,421,102  $9,496,095         $10,330,161 

C.   Labor  Market  Information  and  Job  Search 


panded  during  fiscal  year  1974  to  better  support  this 
system.  Job  seekers,  applicants,  and  the  community 
at  large  will  benefit  from  a  well-coordinated  labor 
market  information  and  job  search  system. 


1971-72 

$5,311,244 


1972-73 

56,742,590 


1973-74 

$7,785,857 


III.  JOB  PLACEMENT  PROGRAM 

Objectives                                                                                                                 Output  1971-72  1972-73  1973-74 

_,  .  ,  Referrals   1,258,183      2,127,000      2,675,000 

a.  lo  provide  a  placement   service  for  employers  Placements   385,108       506,500       658,000 

and  iob-readv  armlicants  to  reduce  tbp  nerinrl  of  timp  New  app'ications 900,176     1,025,000     1,100.000 

dim  juu  leauy  applicants  10  reauce  me  penoa  OI    lme  Counseling    interviews 198,747         240,000         300,000 

that  employers    jobs  go  unfilled   and  the  period  of  Tests  conducted 61,661         75,000         90,000 

time  a  job  ready  applicant  is  unemployed,  with  re-  _ 

sultant  benefits  to  both  the  economy  and  to  the  in-  „  The  Department  of  Human  Resources  Development 

dividual  ne^  offices  will  work  with  applicants  and  with  public 

b.  To  eliminate  restrictions  to  employment  based  and  Private  employers  to  select  and  refer  workers, 
on  raee,  color,  age,  sex,  religion,  or  national  origin.  and  Sather  and  disseminate  labor  market  information. 

c.  To  work  with  employers  to  identify  and  remove  Job-ready  applicants  will  be  served  through  computer 
hiring  requirements  and  restrictions  not  related  to  the  based  Job  ,Bank1s  serving  some  85  percent  of  all  em- 
actual  work  to  be  performed  ployers  and  applicants  in  California,  and  by  expanded 

d.  To  move  eligible  recipients  of  Aid  to  Families  labor  market  and  job  search  information  designed  to 
with  Dependent  Children  (AFDC)  from  Welfare  to  help  the  job-ready  to  more  effectively  seek  and  obtain 
self-supporting  employment  as  rapidly  as  possible.  employment  on  their  own.  Through  the  Work  Incen- 

e.  To  increase  placements  per  man-year  of  staff  KlKl0^'  75>000+welfare  recipients  will  be  served, 
from  182  in  fiscal  year  1973  to  231  in  fiscal  year  1974  with  56,250  going  into  job  entry  and  placements.  The 

for  an  efficiency  improvement  of  26.9  percent.  trend  has  .b*en  sh,ow^  1Jat  m°re  and™re  »PP £ 

cants  are  job  ready,  therefore  a  larger  share  of  field 

office  staff  will  be  assigned  to  the  placement  activity 

in  order  to  facilitate  placement  of  these  individuals 

into  meaningful  employment. 
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PROGRAM  REQUIREMENTS  7172 

Continuing  program  costs 2,950.1 

Program  Elements : 

A.  Order  taking,  selection,  and  re- 
ferral (Department  of  Human  Re- 
sources Development) 2,032.3 

B.  Assessment  (Department  of  Human 
Resources  Development)   917.8 


72-73 

73-74 

1971-72 

1972-73 

1973-74 

3,140.2 

2,831.7 

$49,485,774 

$68,080,981 

$62,215,117 

2,209.5 

2,040.2 

34,052,309 

49,583,420 

45,330,219 

930.7 

791.5 

15,433,465 

18,497,561 

16,884,898 
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HUMAN   RESOURCES   DEVELOPMENT  ACT — Continued 

III.  JOB  PLACEMENT  PROGRAM— Continued 
A.  Order  Taking,  Selection,  and  Referral 


Annually  there  are  approximately  2.5  million  work- 
ers involved  in  job  changes.  While  a  large  number  of 
these  are  accomplished  through  union  dispatch  halls, 
professional  societies,  private  agencies,  and  the  work- 
ers' own  efforts,  over  853,000  workers  registered  for 
work  with  the  Department  of  Human  Resources  De- 
velopment in  fiscal  year  1972.  Employers  placed  job 
orders  totaling  nearly  700,000  openings.  Resources  of 


the  Department  of  Human  Resources  Development 
will  be  used  to  place  oeeupationally  qualified  job- 
seekers  in  jobs  utilizing  their  highest  skills.  The  job- 
ready  applicant  is  provided  registration  services  to 
determine  his  highest  skill  and  is  referred  to  job 
openings  employing  this  highest  skill  whenever  avail- 
able. Job  development  is  attempted  where  there  are 
no  suitable  openings  on  file. 


ELEMENT  REQUIREMENTS 

Totals,  Order  taking  selection  and  re-  71  7,  7.  7,  7,  7. 
ferral  (Department  of  Human  Re-  /l_"  "~M  #*"'4 
sources  Development)   2,032.3    2,209.5    2,040.2 


1971-72 

$34,052,309 


1972-73 

$49,583,420 


1973-74 

$45,330,219 


B.  Assessment 


Individuals  must  be  assessed  in  terms  of  their  need 
for  employment  services,  through  an  evaluation  of 
their  work  history,  education,  health,  etc.  The  Depart- 
ment of  Human  Resources  Development  will  provide 
individual  and  group  counseling  to  assist  in  solving 
problems  of  vocational  choice  or  adjustment,  and  tests 
are  administered  to  determine  interest,  aptitude,  and 
proficiency.  Referral  to  other  agencies  for  medical  and 
dental  care,  work  evaluation,  remedial  education,  vo- 
cational education,  vocational  rehabilitation  and  other 


preemployment  services  further  extends  the  Depart- 
ment of  Human  Resources  Development  ability  to 
assess  and  serve  the  employment  needs  of  these  appli- 
cants. Close  follow-up  through  each  step  in  this  pro- 
cess assures  that  the  individual  is  moved  efficiently 
from  unemployment  or  underemployment  to  self- 
sustaining  employment.  Veterans  will  be  given  prior- 
ity of  referral  to  counseling,  with  particular  emphasis 
on  disabled  and  Vietnam-Era  veterans. 


ELEMENT  REQUIREMENTS 

Totals,      Assessment      (Department      of 
Human   Resources    Development) 


71-72 

917.S 


72-73 

930.7 


73-74 

791.5 


1971-72 

$15,433,465 


1972-73 

$18,497,561 


1973-74 

$16,884,898 


SUMMARY  BY  OBJECT 
Job  Training   Program 


71-72 


72-73 

842.6 


73-74 

98S.7 


Department  of  Human  Resources 

Development 962.7 

Genera]  Fund  

HRD   Contingent  Fund 

Federal  funds  

Employment  Security  Financing — Reed  Act  _ 

Reimbursements    

Special  fund — counties 

In-kind  contributions 

Department  of  Social  Welfare  l - 

General  Fund  _- 

Federal  funds 

Special  fund — counties   

Department  of  Rehabilitation 8.4 

General  Fund  

Federal  funds 

Department  of  Industrial  Relations 122.8      127.5 

General  Fund 

Federal  funds 

Reimbursements    

Department  of  Corrections 42.4        46.1 

Reimbursements    

Department  of  the  Youth  Authority 44.9        44.1 

Reimbursements    

Department  of  Education 129.3       207.2      209.8 

General  Fund 

Federal  funds ~ ~~ ~ 

Reimbursements    


8.4 


8.4 


127.4 


46.1 


44.1 


1971-72 

$45,854,059 

1,216,007 

44,682 

43.195,122 

320,520 

994,757 

82,971 
5,547,394 
1.045,413 
3,948.466 

553,515 
4,343,984 

868.797 
3,475,187 
2,107,457 
1,657,056 

441,182 
9  219 
904',863 
904.863 
5S9.485 
5S9.485 

57,036,757 
550.000 

56,045.979 
440,778 


1972-73 

$37,290,017 

1,365,797 

85,051 

34,695,423 

740 

1,068,313 

74,693 


4,452.584 
890,517 
3.562,067 
2,368,570 
1,803,608 
564,962 

917,897 
917,897 
589,192 
589,192 

61,004,481 
550,000 

60,292,297 
162,184 


1973-74 

$41,097,493 

1,629,334 

106,341 

38,236.221 

IMS 

1,015.941 

108,108 


4,452,584 
890.517 
3.562.067 
2,428.396 
1,863,434 
564,962 

904,569 
904.569 
590,008 
590.008 

61,488,339 
550.000 

60,809,139 
129,200 


Totals,  Job   Training   Program 1,310.5    1,275.9    1,424.5 

1  Fiscal  year  1973  and  1974  Department  of  Social  Welfare  expend  i 


$116,383,999      $106,622,741 
itures  shown  under  Department 


$110,961,389 
of  Human  Resources  Development. 


HJi-LTH  AND  WELFARE 

HUMAN   RESOURCES   DEVELOPMENT   ACT— Continued 


SUMMARY  BY  OBJECT 

Job  Development  Program 

Department  of  Human  Resources  1971-72                1972-73  1973-74 

Development ! 1,025       1,001.8    1,032.4  $31,480,862         $38,000,694  $42,139,826 

General  Fund  — -— - 2,330.679             2,677,780  3,122,908 

HRD  Contingent  Fund 1,9,205                101,121  110  TOO 

Federal  funds  — -— T -— -~ ■ 28,353,385          31884,730  38456,783 

Employment  security  financing — Reed  Act 352,964                      880  1  611 

Reimbursements    • 235,601                253,022  21,0,618 

Special  fund — counties -                143,161  201,206 

7        In-kind  contributions 159,028                            -  - 

3 

9     Job  Placement  Program 

0 

1  Department  of  Human  Resources 

2  Development     2,950.1    3,140.2    2,831.7         $49,485,774         $68,080,981         $62,215,117 

3  General  Fund   5,187,921  5,687,118  6,191,1,1,7 

4  HRD  Contingent  Fund 203.515  388,221  302,753 

5  Federal  funds  41,61,6,36/,  60.191,133  53,919,963 

6  Employment  security  financing — Reed  Act 956.833  2,759  4,405 

7  Reimbursements    1,387,426  1,718,384  1,661.1,13 

8  Special  fund— counties 93,366  135,136 

9  In-kind  contributions 103,715  —  — 

0 

1  Totals,  Human  Resources  Develop- 

2  ment  Act  5,285.6    5,417.9    5.28S.6        $197,350,635       $212,704,416       $215,316,332 

3  General  Fund  22,855,873  12,914,820  14,21,7,640 

4  HRD   Contingent   Fund  297.402  574,393  519.794 

5  Federal  funds  - 177.105,685  194.190.612  195.549,135 

■6         Employment  security  financing — Reed  Act 1.630.317  4.379  7,564 

Reimbursements    4,562,129  4.708.992  4,541.149 

Special  fund— counties 553.515  311,220  4oO,4oO 

i9         In-kind  contributions 345,714  —  ~ 

:0    Reflected  in  departmental  budgets -197,350,635  -212,704,416  -215,316,332 

■2     NET  TOTALS,   EXPENDITURES - 
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HEALTH  AND  WELFA1 


DEPARTMENT   OF   REHABILITATION 


The  purpose  of  the  Health  and  Welfare  Agency, 
Department  of  Rehabilitation  is  to  assist  handicapped 
persons  by  providing  services  which  will  enable  them 
to  secure  or  maintain  gainful  employment  so  that  they 
may  reach  their  maximum  social  and  economic  well- 
being.  The  department  both  encourages  and  supports 
public  and  private  non-profit  rehabilitation  facilities 


to  improve  and  expand  their  services  to  realistical  | 
meet  the  needs  of  the  handicapped. 


The  Health   and  Welfare  Agency,  Department 
Rehabilitation  administers,   under  contract  with  t. 
Social   Security   Administration,    a   disability   dete 
mination  program  for  applicants  for  social  securi 
benefits. 


•  :! 


SUMMARY  OF   PROGRAM   REQUIREMENTS      7172 


MAN-YEARS 


I.  Rehabilitation  of  the  Disabled 

II.  Nonrehabilitative  Services 

III.  Development    of    Private    Sector 
Rehabilitation  Resources 

IV.  Disability  Determination  Program 
V.  Departmental  Administration  : 

Distributed   to    other   programs — 

TOTALS,  PROGRAMS 1,977.0   2,355.1    2,349.5 

Reimbursements — other 


1,197.5 

87.9 

24.6 
496.1 


72-73 

1,539.1 
31.1 

24.9 
566.6 


73-74 

1,473.1 
31.1 

24.9 
634.3 


ACTUAL 

1971-72 

$42,147,261 
1,130,340 

3.713,443 
8,5S9,631 


ESTIMATED 

1972-73 

$54,148,879 
586,368 

2.506,940 
10,041,623 


PROPOSED 

1973-74 

$55,141,362 
572,055 

2,482.911 
11,460,023 


170.9      193.4      1S6.1 


(2,762,944)  (3,279,075)  (3,193,927) 


NET  TOTALS,  PROGRAMS 

General  Fund 

Federal  funds  * 

Industries  for  the  Blind  Manufacturing  Fund . 

Expenditures  for  the  Department  of  Rehabilitation  portion  of  the 
following  programs  are  included   in    the   above   Departmental 
programs. 
Developmental  Disabilities  Program—     (135.6)   (201)      (201.9) 

Drug  Abuse  Program (26.1)     (33.3)     (33.3) 

Service  Center — Rehabilitation 

Element (107.2)    (114)       (114) 

Job  Training,  Development  and  Place- 
ment Program (8.4)       (8.4)       (8.4) 


$D5.5S0,675 
-1423,633 

$54,157,042 

6,195,186 

47,072,SS0 

2SS.976 


($4,173,772) 
(1,001,403) 

(2,777,S69) 

(4,343,984) 


$67,283,810 

-2,778,745 

$64,505,665 

7,220,941 

57,284,724 


($5,804,409) 
(1,135,198) 

(2,661,545) 

(4,452,584) 


$69,656,351 
-1,855,305 

$67,801,046 

6,999,531 

60,801,515 


($6,042,140) 
(1,178,183) 

(3,262,247) 

(4,452,584) 


I.  REHABILITATION   OF  THE  DISABLED 


Need 


Current  census  and  health  surveys  for  California 
for  fiscal  year  1973-74  estimate  that  509,000  disabled 
persons  could  benefit  from  vocational  rehabilitation 
services  while  approximately  23  percent  will  be 
served.  Incapacity  of  the  wage  earner  will  often  make 
the  individual  and  his  family  dependent  upon  welfare 
unless  timely  rehabilitative  assistance  is  provided. 

Extensive  advances  for  treatment  to  individuals 
suffering  from  injuries  and  disease  have  enabled  many 
of  these  persons  to  return  to  gainful  occupations  by 
providing  adequate  rehabilitative  services.  Services 
provided  by  the  department  to  the  disabled  are  fre- 
quently the  difference  between  the  individual  and  his 
family  being  economically  independent  or  becoming 
dependent  upon  public  assistance. 


*  Neither  receipts  nor  expenditures  of  federal  funds  are  included 


Objectives 

A  primary  objective  of  the  department  is  to  provid 
vocational  rehabilitation  services  to  handicapped  per 
sons  who  are  in  need  and  who  can  benefit  from  then 
to  the  extent  that :  (1)  they  are  able  to  attain  or  main 
tain  gainful  employment;  (2)  they  become  self -sup 
por'ing  contributors  to  the  economy  through  earning! 
and  taxes  paid;  (3)  the  need  for  public  support  is  re 
duced,  in  welfare  and  institutional  care;  (4)  the  num- 
ber of  unemployed  disabled  is  reduced,  thus  diverting 
them  from  becoming  welfare  recipients. 

Output 

Rehabilitation  success  is  measured  by  the  numbei 
of  disabled  who  have  regained  or  attained  employment 
and  show  evidence  that  they  can  continue  to  be  em. 
ployed.  Department  achievement  for  fiscal  yeai 
1971-72  and  projected  goals  for  fiscal  year  1972-74 
and  1973-74  are  shown  in  the  following  table. 

in  the  overall  budget  totals. 
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CALIFORNIA  STATE   DEPARTMENT  OF   REHABILITATION 

Table  1 

Rehabilitation  of  the  Disabled 

BASIC  AND  DIRECT  REHABILITATION  SERVICES 

1971-72  1972-73  1973-74 

Disabled  persons  rehabilitated 12  990                 15  000                 1"  000 

Welfare  recipients  _____ Hi:::::::::  3.500                    _;500                   5'.440 

Potential  welfare  recipients 

(Weekly  earnings  less  than  $50  at  referral) 7,839                   8  550                   9  500 

Other l,6r,l                     i.'<).-,0                     o'ooo 

Estimated  annua    earnings  of  rehabilitants $69,839,536         $84,000,000      $101.60o',000 

Estimated  annual  benefits  to  government $13,056,641         $15,285,000        $18,200,000                            >. 

Estimated  increased  tax  revenue $6,847,195           $8,285,000          $9,735,000 

Estimated  sales  tax $1,056,425           $1,275,900          $1,499,000 

Estimated  state  income  tax 473.025                571  700                67°  000 

Estimated  federal  income  tax  5.317.745             6,437]400            7.56L000 

Estimated  annual  government  savings $6,209,446           $7.000  000           $8  465  000 

Estimated  welfare  savings   2.625.226             3.330.000             4  3.NO.0OO 

Estimated    institutional    savings    1.256,898              1,200.000             1 000.000 

Estimated  Medi-Cal  savings       959.575              1,240.000             1,620.000 

Estimated  social  security  savings 1.367.747             1,230,000            1.465.000 

Federal-state  costs  of  program « $41,695,735        $53,851,353         $56,621,242 

Average  cost  per  rehabilitant       $3,210                 $3,590                 $3,331 

Proportion  of  cost  returned  annually  2 0.31                       0.28                       0.32 

REHABILITATION  FOR  DAILY  LIVING  ELEMENT 

Persons  served 1,397                    1,500                   1.580 

BUSINESS  ENTERPRISE  ELEMENT 

Food  service  and  vending  stand  locations  (June  30th) 296                        315                        335 

Gross  income  of  food  service  locations $13,615,627         $14,750,000         $16,000,000 

Number  of  persons  employed 688                        720                        745 

Disabled  persons  employed 110                       130                       155 

Other  persons  employed 588                        590                        590 

Persons    trained    71                          82                          98 

Blind  operators 56                          57                          58 

Culinary  workers  15                        25                        40 

Estimated  benefits  from  employees  and  operators,  tax  revenues, 

welfare  and  Medi-Cal  savings $1,790,300           $1,900,000           $2,050,000 

Program  Changes  jn  their  home  communities  where  they  can  be  most 
Rehabilitation  services  formerly  provided  at  the  effectively  used.  This  change  in  location  of  providing 
Agnews  Residential  Center  will  now  be  provided  at  services  will  entail  changes  in  the  staffing  patterns  but 
the  community  level  in  support  of  the  Regional  Center  will  not  change  budget  requirements.  Many  of  the 
Programs.  Regional  Centers  for  the  Mentally  Re-  mentally  ill  who  were  formerly  treated  at  state  hospi- 
tarded  have  now  developed  their  community  based  tals  are  now  receiving  psychiatric  treatment  in  the 
programs  to  enable  the  mentally  retarded  to  adjust  to  areas  where  they  reside.  This  has  resulted  in  a  dra- 
community  life  leaving  only  the  most  severely  men-  matic  decline  in  state  hospital  populations  thus  dimin- 
tally  retarded  in  the  care  of  the  state  hospitals.  Serv-  ishing  the  need  for  rehabilitation  services  within  the 
ices  to  the  mentally  retarded  provided  under  a  co-  institutions.  Those  now  confined  to  state  hospitals  are 
operative  program  at  the  Agnews  Residential  Center  the  more  severely  disturbed  and  are  rarply  amenable 
are  being  reassigned  to  the  Regional  Centers  Program.  to  vocational  rehabilitation  services.  Rehabilitation 
No  additional  funding  for  the  change  in  location  units  were  first  placed  in  the  state  hospitals  in  1965 
where  services  will  be  provided  is  required.  This  through  cooperative  programs  developed  with  these 
change  in  relocating  services  from  Agnews  to  the  institutions.  Emphasis  for  providing  services  has  been 
Regional  Centers  will  result  in  an  increase  to  approxi-  changed  from  a  hospital  setting  to  a  local  community 
mately  60  rehabilitations  for  fiscal  year  1974.  setting.  It  is  estimated  for  this  program  that  1,000 
The  alcoholism  rehabilitation  program  will  be  trans-  persons  will  be  rehabilitated  compared  to  899  re- 
ferred to  the  Office  of  Special  Services,  Health  and  habilitations  in  1972  when  most  of  the  clients  being 
Welfare  Agency,  on  July  1,  1973.  The  Department  of  served  were  patients  in  the  state  hospitals. 
Rehabilitation  will  contract  with  the  Office  of  Special 

Services  for  vocational  rehabilitation  services  to  al-  _   ,      ,     __.        .       .  _.  ,    .....    ,.        .        /or.  TTCir, 

coholics  Federal — Vocational  Rehabditation  Act   (29  USC, 

Rehabilitation  personnel  serving  the  mentally  ill  at  Chapter  4.  Section  31,  et  seq.). 

the  state  hospitals  through  our  cooperative  programs  State— Welfare  and  Institutions  Code,  Division  10 

are  now  providing  rehabilitation  services  to  patients  (commencing  with  Section  19000). 

1  Includes  $293,403  of  in-kind  matching  under  third-party  funding  in  fiscal  year  1971-72,  $353,855  in  fiscal  year  1972-73  and  $368,- 

813  in  fiscal  year  1973-74. 

2  Total  annual  benefits  divided  by  fiscal  year  costs. 
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HEALTH  AND  WELFAB 


DEPARTMENT  OF   REHABILITATION — Continued 

I.   REHABILITATION   OF  THE   DISABLED— Continued 


1972-73 

$55,325,440 
-1,176,561 


$54,148,879 

7,102,519 

44,268,215 

2,778,145 

$52,488,996 

1,008,502 

651,381 


1973-74 

$56,102,053 
-960,691 


$55,141,362 
6,896,856 

46,389,201 
1,855.305 

$53,458,598 

1.023.034 

659,730 


PROGRAM  REQUIREMENTS            lun      nn      73_74  1971-72 

Continuing  program  costs 1,197.5  1,508.1  1,368.0  $42,147,261 

Workload  adjustments -  31.0     105.1        - 

Totals,  Rehabilitation  of  the  „.._„„- 

Disabled       1,197.5    1,539.1    1,473.1  $42,147,261 

General  Fund J'¥,l'H9i 

Federal  funds  34,3 j6, 331 

Reimbursements   1,341,681 

Program  Elements :  .   „         „_„ 

Basic  rehabilitation   services   1,113.11,463.7  1,397.7  $40,473,256 

Direct  rehabilitation  services 60.4       59.2       59.2  929.076 

Other  rehabilitation  services 24          16.2       16.2  744,929 

Basic  Vocational  Rehabilitation  Element 

The  target  group  in  this  element  comprises  those  and  local  agencies  providing  many  vocational  rehabilii 

who   are  disabled  during  or  near  the   working   age  tation  programs 

whose  disability  is  considered  a  vocational  handicap  Each  individual  who  applies  for  services  will  b< 

which  interferes  with  their  obtaining  or  retaining  em-  served  with  a  minimum  amount  of  delay.  Bach  appli 

ployment.  Although  the  department  provides  a  wide  cant  will  be  evaluated  to  determine  if  he  meets  the 

range  of  services,  it  focuses  on  the  resources  of  the  basic  legal  requirements  for  eligibility  and  is  likely  tc 

disabled  individual,  the  private  sector   and   govern-  benefit  from  services.  Assessment  of  the  individual 

ment.  Wherever  expedient,  the  department  staff  uti-  capacity  and  limitations  are  made  utilizing  depart' 

lizes  those  elements  of  the  community  that  can  con-  ment  and  community  resources.  An  individual  plan  is 

tribute  to  the  rehabilitation  program  including  the  developed  jointly  by  the  counselor  and  the  disabled 

public  schools  and  employers  able  to  provide  job  train-  person  for  specific  services  to  enable  the  client  to  reach!' 

ing  programs  and  job  opportunities.  Vocational  re-  an  identified  job  goal.  The  services  needed  to  reach! 

habilitation  services  are  provided  through  widely  dis-  the  job  goal  are  either  purchased  or  obtained  through  j 

bursed  field  offices  which  serve  all  areas  of  the  State.  community  resources  by  the  counselor. 

Jbour  regional  offices  provide  administrative  direction  m  ,.     „ ,    ,          ,,       ^      ,          „    ,.              ,    ,  ....    ,    ,  i 

and  support  to  the  statewide  system.  Table  2  shows  the  number  of  chents  rehabilitated; J 

The  Department  also  maintains  vocational  rehabili-  in  1971-72  and  the  variety  of  services  provided  for  .1 

tation  units  in  eight  HRD  service  centers  located  in  clients  m  the  various  types  of  disabilities.   Table  3|, 

disadvantaged  areas.  The  department  has  entered  into  presents  the  case  service  costs  for  all  clients  served, 

cooperative  agreements  with  a  wide  variety  of  state  those  rehabilitated  and  those  not  rehabilitated. 

TABLE  2 

Services  Provided  to  Disabled  Persons  Rehabilitated  in  1971-72 

Number  of  Rehabilitation  Clients  Receiving  Service ' 

No.  of  People     Total  Diagnosis      Physical     Training Personal  and 

Served  &      Services               and         or  Mental  Vocational          On-the-job         Vocational 

Type  ot  Disability                          Rehabilitated    Provided         Evaluation   Restoration  Academic           Business             School               Training           Adjustment 
Total  All  Clients 

Rehabilitated 12,990       42,775        12,556         4,211  1,872            1,072            3,535            1,727            4,346 

Visual  impairments 654         2,144            615             212  105                 35               131                 74               309 

Legally  blind 306          1,007             279              60  57                 19                 44                 38               182 

Other  visual 348          1,137            336             152  48                 16                 87                 36               127 

Hearing  impairments 615          2,064             591             195  124                 68               173                 98               184 

£?£     ir~- 4nS          1'444            408             115  9°                 48               112                 80               137 

Other  hearing 189             620             183                80  34                  20                  61                  18                  47 

Physical  impairments  . —          5,110        17,154          4,923          1,162  973               609            1868               601            14W 

Alcohohes      — 1,821          4,640          1,802          1,672  37                 38                 90                 58               375 

Behavioral  disorders 2,507          8,711          2,405            385  290               131               6™               331               969 

Drug  addicts 344          1,269            295               62  27                 12                 72                 60               144 

Other                2,163          7,442          2,110            323  263               119               552               271               825 

Mental  retardation 926         3,006            882               96  138                 15               211                SSfi               «<u 

Psychoses  and  neuroses^.          1,357         5!o56          1,338            489  205               176               438               179               483 

1  ClT:i  aTnerlfm^aT  aX  ^cfal^^atfot  ^  ^  "^  °f  **  ^«  ^  «****  di^°St!c  ™S 


Supplemental 
Services 

13,456 
663 
328 
335 
631 
454 
177 

5,596 
568 

3,576 
597 

2,979 
674 

1,748 

may  have 
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DEPARTMENT  OF   REHABILITATION— Continued 

I.  REHABILITATION  OF  THE   DISABLED— Continued 
Basic  Vocational  Rehabilitation  Element— Continued 

TABLE  3 
Average  Cost  of  Services  Purchased  for  Disabled  Clients  for  Cases  Closed  1971-72 


Type  of  Disability 

All  persons  rehabilitated 

Visual  impairments 

Legally  blind 

Other  visual 

Hearing  impairments 

Deaf 

Other 

Physical  impairments 

Alcoholics 

Behavioral  disorders ; 

Drug  addicts 

Others 

Mental  retardation 

Psychoses  and  neuroses 

The  following,  table  4,  shows  the  number  of  claim- 
ants served  and  the  number  of  rehabilitations  for 
service  centers. 

TABLE  4 

Clients  Served  and  Rehabilitated  in  Service  Centers  a  during 

Fiscal  Year  1971-72  with  Projections  for  Fiscal 

Years  1972-73  and  1973-74 

Service  Center »                                                   Clients  Clients 

Served  Rehabilitated 

1971-72                                                                         (02-30)  (26's) 

All  Service  Centers 7,230  870 

Watts 2,378  183 

East  Los  Angeles 1,644  248 

Venice 487  49 

San  Francisco 776  104 

San  Diego 771  80 

Richmond 386  46 

West  Fresno 371  74 

East  Fresno 417  86 

All  Service  Centers  Projections : 

1972-73   7,000  800 

1973-74   6,500  750 

a  Figures  reported  here  are  only  for  clients  whose  services  were  financed  out  of 
the  service  center  budgets.  An  additional  15  percent  more  clients  were  served 
at  the  service  center,  but  were  financed  out  of  other  budgets. 

The  period  of  time  needed  to  rehabilitate  a  person 
varies  with  the  individual  and  the  severity  of  disa- 
bility. The  following  table  shows  the  average  time 
required  for  completion  of  a  rehabilitation  program 
to  time  of  employment  for  disability  groups  ranging 
from  9  to  30  months  with  an  average  of  about  16 
months. 


Average  Cost 

Average  Cost 

Clients 

Clients  Not 

Clients 

All  Clients 

Rehabilitated 

Rehabilitated 

Evaluated  0 

$177.53 

$680.02 

$517.18 

$22.49 

292.27 

960.12 

747.58 

21.47 

476.11 

1,195.71 

969.93 

31.30 

189.03 

752.97 

545.11 

17.08 

310.79 

726.23 

549.79 

18.03 

381.28 

774.73 

550.09 

22.66 

203.44 

616.92 

533.79 

13.04 

141.85 

743.02 

553.79 

9.95 

149.69 

463.08 

354.92 

43.78 

242.63 

571.59 

520.68 

44.69 

207.32 

568.60 

541.14 

32.60 

249.29 

572.06 

517.59 

47.23 

299.82 

789.90 

535.65 

33.40 

183.09 

482.25 

593.70 

29.17 

Table  5 

Average  Number  of  Months  from  Referral  to  Rehabilitation 

for  Persons  Rehabilitated  in  1971-72 

Average  Number 
Type  of  Disability  of  Months 

All  Persons  Rehabilitated 16.2 

Visual  impairments 23.3 

Legally  blind 29.5 

Other  visual 17.8 

Hearing  impairments 19.2 

Deaf 20.2 

Other   17.0 

Physical  impairments 18.4 

Alcoholics    10.8 

Behavioral  disorders 11.2 

Drug  addicts 9.2 

Others    11.5 

Mental  retardation 22.9 

Psychoses  and  neuroses 14.8 

Most  individuals  rehabilitated  secure  self-support- 
ing employment  in  the  competitive  labor  market. 
Those  unable  to  function  in  competitive  employment, 
the  unpaid  family  worker  or  homemaker,  often  free 
a  family  member  to  obtain  employment  or  are  able 
to  eliminate  the  need  for  institutional  or  attendant 
care.  The  following  table  shows  the  categories  of 
employment  the  rehabilitated  entered  in  1971-72. 
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DEPARTMENT  OF   REHABILITATION — Continued 

I.   REHABILITATION   OF  THE   DISABLED— Continued 


PROGRAM  REQUIREMENTS  7172       72_73       73-74 

Continuing  program  costs 1,197.5  1,508.1  1,368.0 

Workload  adjustments -  31.0     105.1 

Totals,  Rehabilitation  of  the 

Disabled   1,197.5    1,539.1    1,473.1 

General  Fund 

Federal  funds  

Reimbursements   

Program  Elements: 

Basic  rehabilitation   services   1,113.1  1,463.7 1,397.7 

Direct  rehabilitation  services 60.4       59.2       59.2 

Other  rehabilitation  services 24  16.2       16.2 


1971-72 

$42,147,261 


$42,147,261 

6,/,59,21,9 

3^,31,6,331 

1,31,1,681 

$40,473,256 
929.076 
744,929 


1972-73 

$55,325,440 
-1,176,561 


$54. 
7. 

$52. 

1 


148,879 
102,519 

268,215 
778,145 

,488,996 
,008,502 
651,381 


1973-74 

$56,102,053 
-960.691 


$55,141,362 

6,S96,S56 

^6,389,201 

1,855.305 

$53,458,598 

1.023,034 

659.730 


Basic  Vocational  Rehabilitation  Element 


The  target  group  in  this  element  comprises  those 
who  are  disabled  during  or  near  the  working  age 
whose  disability  is  considered  a  vocational  handicap 
which  interferes  with  their  obtaining  or  retaining  em- 
ployment. Although  the  department  provides  a  wide 
range  of  services,  it  focuses  on  the  resources  of  the 
disabled  individual,  the  private  sector  and  govern- 
ment. Wherever  expedient,  the  department  staff  uti- 
lizes those  elements  of  the  community  that  can  con- 
tribute to  the  rehabilitation  program  including  the 
public  schools  and  employers  able  to  provide  job  train- 
ing programs  and  job  opportunities.  Vocational  re- 
habilitation services  are  provided  through  widely  dis- 
bursed field  offices  which  serve  all  areas  of  the  State. 
Four  regional  offices  provide  administrative  direction 
and  support  to  the  statewide  system. 

The  Department  also  maintains  vocational  rehabili- 
tation units  in  eight  HRD  service  centers  located  in 
disadvantaged  areas.  The  department  has  entered  into 
cooperative  agreements  with  a  wide  variety  of  state 


and  local  agencies  providing  many  vocational  rehabili 
tation  programs. 

Each  individual  who  applies  for  services  will  be 
served  with  a  minimum  amount  of  delay.  Each  appli 
cant  will  be  evaluated  to  determine  if  he  meets  the 
basic  legal  requirements  for  eligibility  and  is  likely  tc 
benefit  from  services.  Assessment  of  the  individual's 
capacity  and  limitations  are  made  utilizing  depart- 
ment and  community  resources.  An  individual  plan  is 
developed  jointly  by  the  counselor  and  the  disabled 
person  for  specific  services  to  enable  the  client  to  reach 
an  identified  job  goal.  The  services  needed  to  reach 
the  job  goal  are  either  purchased  or  obtained  through 
community  resources  by  the  counselor. 

Table  2  shows  the  number  of  clients  rehabilitated 
in  1971-72  and  the  variety  of  services  provided  for; 
clients  in  the  various  types  of  disabilities.  Table  3 
presents  the  case  service  costs  for  all  clients  served, 
those  rehabilitated  and  those  not  rehabilitated. 


TABLE  2 

Services  Provided  to  Disabled  Persons  Rehabilitated  in  1971-72 

Number  of  Rehabilitation  Clients  Receiving  Service  * 

No.  of  People     Total             Diagnosis      Physical     Training Personal  and 

Served  &      Services               and         or  Mental                                                    Vocational  On-the-Job  Vocational  Supplemental 

Type  of  Disability                          Rehabilitated    Provided         Evaluation   Restoration     Academic           Business             School  Training  Adjustment  Services 
Total  All  Clients 

Rehabilitated 12,990        42,775        12,556          4,211       1,872            1,072            3,535  1,727  4,346  13,456 

Visual  impairments 654          2,144             615             212          105                 35               131  74  309  663 

Legally  blind 306          1,007             279               60           57                 19                 44  38  182  328 

Other  visual 348          1,137             336             152            48                 16                 87  36  127  335 

Hearing  impairments 615          2,064             591             195          124                 68               173  98  184  631 

Deaf    426          1,444             408             115            90                 48               112  80  137  454 

Other  hearing 189             620             183               80           34                 20                 61  18  47  177 

Physical  impairments 5,110        17,154          4,923          1,162          973               609            1,868  601  1 422  5,596 

Alcoholics 1,821          4,640          1,802          1,672            37                 38                 90  58  375  568 

Behavioral  disorders 2,507          8,711          2,405             385          290               131               624  331  969  3,576 

Drug  addicts  — : 344          1,269             295               62           27                 12                 72  60  144  597 

Other 2,163          7,442          2,110             323         263               119               552  271  825  2,979 

Mental  retardation 926          3,006             882               96          138                 15               211  386  604  674 

Psychoses  and  neuroses.—          1,357          5,056          1,338             489         205               176               438  179  483  1,748 

l  Clients  may  receive  more  than  one  service  under  each  type,  i.e.,  many  of  the  12,556  clients  receiving  diagnostic  services  may  have 
had  a  general  medical  and  a  specialist  examination. 
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DEPARTMENT  OF   REHABILITATION— Continued 

I.  REHABILITATION  OF  THE   DISABLED— Continued 
Basic  Vocational  Rehabilitation  Element— Continued 

TABLE  3 
Average  Cost  of  Services  Purchased  for  Disabled  Clients  for  Cases  Closed  1971-72 


Type  of  Disability 

All  persons  rehabilitated 

Visual  impairments 

Legally  blind  _ ~ 

Other  visual 

Hearing  impairments 

Deaf I_~ 

Other 

Physical  impairments 

Alcoholics 

Behavioral  disorders 

Drug  addicts 

Others 

Mental  retardation 

Psychoses  and  neuroses 

The  following,  table  4,  shows  the  number  of  claim- 
ants served  and  the  number  of  rehabilitations  for 
service  centers. 

TABLE  4 

Clients  Served  and  Rehabilitated  in  Service  Centers  a  during 

Fiscal  Year  1971-72  with  Projections  for  Fiscal 

Years  1972-73  and  1973-74 

Service  Center  >  Clients  Clients 

Served  Rehabilitated 

1971-72  (02-30)  <26's) 

All  Service  Centers 7,230  870 

Watts 2,378  183 

East  Los  Angeles 1,644  248 

Venice 487  49 

San  Francisco 776  104 

San  Diego 771  80 

Richmond 386  46 

West  Fresno 371  74 

East  Fresno 417  86 

All  Service  Centers  Projections : 

1972-73   7,000  800 

1973-74   6,500  750 

a  Figures  reported  here  are  only  for  clients  whose  services  were  financed  out  of 
the  service  center  budgets.  An  additional  15  percent  more  clients  were  served 
at  the  service  center,  but  were  financed  out  of  other  budgets. 

The  period  of  time  needed  to  rehabilitate  a  person 
varies  with  the  individual  and  the  severity  of  disa- 
bility. The  following  table  shows  the  average  time 
required  for  completion  of  a  rehabilitation  program 
to  time  of  employment  for  disability  groups  ranging 
from  9  to  30  months  with  an  average  of  about  16 
months. 


Average  Cost 

Average  Cost 

Clients 

Clients  Not 

All  Clients 

Rehabilitated 

Rehabilitated 

$177.53 

$680.02 

$517.18 

292.27 

960.12 

747.58 

476.11 

1,195.71 

969.93 

189.03 

752.97 

545.11 

310.79 

726.23 

549.79 

381.28 

774.73 

550.09 

203.44 

616.92 

533.79 

141.85 

743.02 

553.79 

149.69 

463.08 

354.92 

242.63 

571.59 

520.68 

207.32 

568.60 

541.14 

249.29 

572.06 

517.59 

299.82 

789.90 

535.65 

183.09 

482.25 

593.70 

Clients 
Evaluated  Only 

$22.49 
21.47 
31.30 
17.08 
18.03 
22.66 
13.04 
9.95 
43.78 
44.69 
32.60 
47.23 
33.40 
29.17 


Table  5 

Average  Number  of  Months  from  Referral  to  Rehabilitation 

for  Persons  Rehabilitated  in  1971-72 

Average  Number 
Type  of  Disability  of  Months 

All  Persons  Rehabilitated 16.2 

Visual  impairments 23.3 

Legally  blind 29.5 

Other  visual 17.8 

Hearing  impairments 19.2 

Deaf 20.2 

Other   17.0 

Physical  impairments 18.4 

Alcoholics    10.8 

Behavioral  disorders 11.2 

Drug  addicts 9.2 

Others    11.5 

Mental  retardation 22.9 

Psychoses  and  neuroses 14.8 

Most  individuals  rehabilitated  secure  self-support- 
ing employment  in  the  competitive  labor  market. 
Those  unable  to  function  in  competitive  employment, 
the  unpaid  family  worker  or  homemaker,  often  free 
a  family  member  to  obtain  employment  or  are  able 
to  eliminate  the  need  for  institutional  or  attendant 
care.  The  following  table  shows  the  categories  of 
employment  the  rehabilitated  entered  in  1971-72. 
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DEPARTMENT  OF  REHABILITATION — Continued 

I.   REHABILITATION   OF  THE   DISABLED— Continued 
Basic  Vocational  Rehabilitation  Element— Continued 


Type  of  Disability 
All  Clients 

Visual   impairments  __. 

Legally  blind 

Other  visual 

Hearing  impairments  _. 

Deaf    

Other  hearing 

Physical  impairments  _ 

Alcoholics 

Behavioral  disorders  __. 

Drug  addicts 

Others 

Mental  retardation 

Psvchoses  and  neuroses 


Work  Status 

Total 
Rehabilitated 

12,990 

654 

306 

348 

615 

426 

189 

5.110 

1,821 

2,507 

344 

2,163 

926 

1,357 


Table  6 
of  Persons  Rehabilitated  in  1971-72 


Private 

Business  or 

Industry 

10,898 

387 

102 

285 

552 

383 

169 

4.442 

1,417 

2,332 

325 

2,007 

621 

1,147 


California 

Civil 

Service 

202 

11 

8 

3 

10 

7 

3 

86 

26 

36 

8 

28 

2 

31 


Self- 
Employed 

398 

24 

14 

10 

7 

5 

2 

238 

73 

29 

3 

26 

7 

20 


Business 
Enterprise 

Program 

37 

37 

31 

6 


Sheltered 
Workshops 

461 
24 
14 
10 
17 
15 
2 

108 

19 

26 

2 

24 

207 
60 


Unpaid' 

Family 
Worker  J> 
Homemali 

994 

171 

137 

34 

29 

16 

13 

236 

286 

84 

6 

78 

89 

99 


jfe  flu 


a  Disabled  people  other  than  blind,  working  in  Business  Enterprise  Program,  are  included  under  Private  Business  or  Industry 

When  the  individual  is  rehabilitated  and  engages 
in  competitive  employment,  his  earnings  in  most  eases 
are  usually  greater  than  the  amount  he  earned  at  time 
of  referral  prior  to  entering  into  a  rehabilitation  pro- 
gram. The  following  table  shows  the  difference  in 
average  earnings  for  the  disability  types  rehabilitated 
at  referral  and  after  rehabilitation. 


Table  8 

Distribution  of  Welfare  Cases  in  Disability 

Groups— 1971-72 

Caseload  on 
June  30, 1972  Rehabilitation 

%  of  %  ot| 

Number 
15,125 
1,293 


Table  7 

Increased  Average  1  Earnings  as  the  Result  of  Rehabiliation 

for  Persons  Rehabilitated  in  1971-72 


Type  of  Disability 
All  Persons  Rehabilitated — 
Visual  impairments 

Legally  blind 

Other  visual 

Hearing  impairments 

Deaf 

Other 

Physical  impairments 

Alcoholics 

Behavioral  disorders 

Drug  addicts 

Others 

Mental  retardation 

Psychoses   and   neuroses 

1  Averages  include  11.108  persons  with  no  earnings  before   rehabilitation  and  994 
unpaid  family  workers  and  homemakers  with  no  earnings  after  rehabilitation. 

A  major  objective  of  the  department  is  to  help  re- 
duce welfare  costs  and  help  prevent  economic  depend- 
ency. The  staff  of  the  department  works  closely  with 
the  welfare  departments  serving  welfare  recipients. 
The  following  table  shows  the  number  and  percent  of 
public  assistance  recipients  who  were  being  served 
and  were  successfully  rehabilitated  in  1971-72. 


Average 

Average 

Increase  in 

Weekly 

Weekly 

Average 

Earnings 

Earnings 

Weekly 

Before 

After 

Earnings 

Rehabilitation 

Rehabilitation 

$86.37 

$17.02 

$103.39 

66.65 

11.19 

77.84 

52.08 

5.49 

57.57 

79.45 

16.21 

95.66 

85.07 

12.32 

97.39 

90.70 

8.72 

99.42 

72.38 

20.43 

92.81 

96.21 

8.74 

104.95 

59.00 

71.89 

130.89 

104.08 

9.19 

113.27 

117.93 

3.33 

121.26 

101.87 

10.13 

112.00 

57.16 

1.75 

58.91 

83.39 

4.39 

87.78 

Total 

100.0 

8.5 

5.8 

2.7 

2.8 

1.8 

1.0- 

47.7 

9.7 

8.5 

1.6 

6.9 

5.8 

17.0 


Number 
3,500 
282 
180 
102 
168 
124 

44 

1,555 

263 

372 

51 
321 
305 
555 


Total| 

lOO.ii 
8j 
5. 
2 
4.1 
3.1] 

i.: 

44/ 

7.!i 
10.' 

1.! 

9.5|3  ! 

8."1) 
15.1  : 


Type  of  Disability 
All  persons  rehabilitated- 
Visual   impairments 

Legally  blind 878 

Other  visual  __ 415 

Hearing  impairments 422 

Deaf    278 

Other 144 

Phvsical  impairments 7,207 

Alcoholics 1,475 

Behavioral  disorders 1,289 

Drug  addicts 243 

Others 1,046 

Mental  retardation 873 

Psychoses  and  neuroses 2,566 

Workload  Adjustment 

Rehabilitation  services  to  disabled  welfare  recipients 
were  expanded  in  December  of  1971  with  full  staffing 
to  be  achieved  in  1972-73.  The  California  Welfare  ii 
Reform  Act  made  possible  the  provision  of  matching 
funds  by  the  State  Personnel  Board  and  the  Depart-  j 
ment  of  Social  Welfare.  With  full  project  develop-  jj 
ment,  it  is  estimated  that  an  additional  2,550  welfare 
recipients  will  be  rehabilitated  with  an  increased  an- 
nual savings  of  $6,000,000  in  public  assistance  and 
Medi-Cal  payments. 

Through  the  Social  Security  Trust  Fund  Program,  | 
greater  emphasis  is  being  given  to  rehabilitate  into 
paid  employment,  utilizing  100  percent  Federal  funds, 
an  increased  number  of  social  security  disability  in- 
surance beneficiaries,  thus  relieving  the  social  security 
disability  insurance  trust  fund  of  making  payments 
to  these  recipients.  The  number  of  disabled  workers 
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I.  REHABILITATION  OF  THE  DISABLED— Continued 
Basic  Vocational  Rehabilitation  Element— Continued 


in  California  who  were  awarded  benefits  under  social 
security  has  shown  a  steady  increase,  thus  warranting 
the  emphasis  for  serving  this  group.  An  increase  in 
persons  served  and  rehabilitated  is  projected  for 
1972-73  and  1973-74  requiring  an  expansion  of  staff. 
Funding  for  this  expansion  will  be  provided  100  per- 
cent by  the  Social  Security  Administration. 


Output 

Persons   rehabilitated 

Persons  served 


1971-72  1972-73  1973-74 

830  1,000  1,300 

7,200  (est)  8,000  9,000 


The  accomplishments  and  projections  for  the  basic 
vocational  rehabilitation  element  are  presented  by 
disability  target  groups  in  the  ensuing  material.  The 
following  two  tables  include  the  output  and  input  of 
the  basic  rehabilitation  element  and  a  summary  of 
cost-benefits  by  disability  groups  for  persons  reha- 
bilitated in  1971-72. 


Output 

Persons  rehabilitated 

Persons  served 


1971-72  1972-73  1973-74 

12,990  15,000  17,000 

98,742         107,000         112,000 

Input  1971-72  1972-73  1973-74 

Expenditures    $40,473,256  $52,488,996  $53,458,598 

Personnel   man-years    1,113.1  1,463.7  1,397.7 


TABLE  9 

Output  for  Disability  Target  Groups  (Components) 

Summary  of  Cost- Benefits  by  Disability  for  Persons  Rehabilitated  in  1971-72 


Type  of  Disability 

All   disabilities    

Visual  impairments 

Legally   blind   

Other  visual 

Hearing   impairments 

Deaf   

Other  hearing 

Physical  impairments 

Alcoholics    

Behavioral  disorders 

Drug  addicts 

Others 

Mental   retardation   

Psychoses  and  neuroses 


Number 
Rehabilitated 

12,990 

654 

306 

348 

615 

426 

189 
5,110 
1,821 
2,507 

344 
2,163 

926 
1,357 


Total 

Fiscal  Year 

Costs 

$41,695,735 ' 
4,207,045 
3,178,631 
1,028,414 
1,551,325 
1,069,714 
481,611 
15,579,840 
6,130,903 
6,612,624 
1,050,583 
5,562,041 
3,163,298 
4,450,700 


Total 

Annual 
Economic 
Benefits 

$13,056,641 

439,919 

158,713 

281,206 

557,228 

399,117 

158,111 

5,183,144 

1,802,414 

2,868,071 

446,258 

2,421,813 

556.791 

1,649,074 


Average  per 

Rehabilitant 

Costs  Benefits 


$3,210 
6,433 

10,388 
2,955 
2,522 
2,511 
2,548 
3,049 
3,367 
2,638 
3,054 
2,571 
3,416 
3,280 


a.  Physically  Disabled 

This  represents  the  largest  group  of  disabled ;  those 
suffering  with  an  active  or  inactive  disease  or  injury 
process  to  the  total  body  system  excepting  the 
mentally  ill  and  sensory  (sight  and  hearing)  dis- 
abled. This  includes  orthopedic  impairments,  ampu- 
tations, respiratory  diseases,  cardiovascular  diseases, 
circulatory  and  internal  disorders.  Additional  service 
is  extended  to  those  with  catastrophic  disabilities. 
Special  consultation  is  provided  counselors  in  devel- 
oping assistive  devices  for  those  with  severe  disabili- 
ties and  slight  residual  function. 


Output 

Persons  rehabilitated 

Persons  served  


$1,005 

673 

519 

808 

906 

937 

837 
1,014 

990 
1,144 
1,297 
1,120 

601 
1,215 

1971-72 

1,357 
11,970 

1971-72 


Percent 1 
of  Costs 
Annually 

31% 

10% 
5% 
27% 
36% 
37% 
33% 
33% 
29% 
43% 
42% 
44% 
18% 
37% 

1972-73 

1,800 
14,770 

1972-73 

$6,150,430 
205.1 


Annual 

Earnings  by 

Rehabil  itants 

$69,839,536 

2,647,060 

916,084 

1,730,976 

3,114,540 

2,202,408 

912,132 

27,886,196 

12,394,304 

14,766,648 

2,169,128 

12,597,520 

2,836,808 

6,193,980 

1973-74 

2,020 
15,360 

1973-74 

$6,725,210 
215.6 


Output 

Persons  rehabilitated 
Persons  served  


1971-72 

5,110 
40,803 

1971-72 


1972-73 

6,010 

45,800 

1972-73 


1973-74 

7,810 
48,600 

1973-74 


Input 

Expenditures    $4,442,254 

Personnel    man-years    141.4 

c.  Alcoholics 

The  department  provides  vocational  rehabilitation 
services  for  individuals  with  this  problem  regardless 
by  whom  referred.  The  majority  of  referrals  and 
rehabilitations  for  individuals  with  an  alcoholism 
diagnosis  occur  in  the  cooperative  programs  located 
in  the  community  clinics  throughout  the  state. 

This  program  will  be  transferred  to  the  Office  of 
Special  Services,  Health  and  Welfare  Agency,  on 
July  1,  1973.  The  Department  of  Rehabilitation  will 
contract  with  the  Office  of  Special  Services  for  voca- 
tional rehabilitation  services  to  alcoholics. 


Output 

Persons  rehabilitated 
Persons  served 


Input 

Expenditures    $15,509,460  $20,246,087  $21,978,978 

Personnel    man-years 487.5  633.2  643.8 

b.  Psychoses  and  Neuroses 

An  emphasis  has  been  placed  on  providing  services 
to  the  psychotic  and  the  neurotic.  With  the  shift  in 
treatment  from  large  state  institutions  to  local  com- 
munity mental  health  programs,  the  department  has 
developed  cooperative  community  health  programs  at 
the  local  level.  Most  of  the  rehabilitations  in  this  cate- 
gory are  made  in  the  cooperative  program  area. 

1  Total  annual  benefits  divided  by  fiscal  year  costs  equals  percent  return  of  costs  for  each  year  rehabilitant  continues  in  employment 
*  Includes  $293,403  of  in-kind  matching  under  third-party  funding. 


1971-72 

1,821 
16,379 

Input  1971-72 

Expenditures    $6,130,903 

Personnel   man-years    82.6 


1972-73 

2,000 
18,180 

1972-73 

$8,152,466 
100.7 


1973-74 

2,300 
19,360 

1973-74 
$5,900,107 


288 

1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92. 
93 
94 


HEALTH  AND  WELFA)   £■■ 


DEPARTMENT  OF  REHABILITATION — Continued 

I.  REHABILITATION   OF  THE   DISABLED— Continued 
Basic  Vocational  Rehabilitation  Element — Continued 


d.  Mentally  Retarded 

The  mentally  retarded  who  have  vocational  rehabil- 
itation potential  are  served  throughout  the  state  by 
the  department  regardless  of  the  referral  source.  The 
greatest  number  of  mentally  retarded  served  and  re- 
habilitated are  provided  services  under  cooperative 
programs.  Services  to  the  mentally  retarded  have 
shifted  from  state  hospitals  to  regional  diagnostic 
centers. 


Output 

Persons   rehabilitated 

Persons  served  


1971-72 

926 

6,527 

1971-72 


1972-73 
1,065 
7,060 

1972-73 

$4,028,435 

129.3 


1973-74 
1.210 
7,400 

1973-74 

$4,243,238 

138.8 


Input 

Expenditures    $3,005,648 

Personnel  man-years 99.2 

e.  Behavioral  Disorders 

Services  to  persons  with  behavioral  (personality) 
disorders  are  provided  through  field  offices  statewide, 
rehabilitation  units  at  HRD  centers,  youth  and  adult 
correctional  facilities  and  parole  and  probation  offices. 
The  department  operates  cooperative  programs  with 
the  Department  of  the  Youth  Authority  and  the  De- 
partment of  Corrections  as  well  as  with  certain  county 
probation  departments.  The  greatest  number  of  refer- 
rals are  served  in  the  cooperative  programs. 

Over  80  percent  of  the  referrals  from  each  of  these 
departments  had  a  diagnosis  of  behavioral  disorder  in 
fiscal  year  1971-72. 


Output 

Persons  rehabilitated 

Persons  served  


1971-72  1972-73  1973-74 

2,507  1.985  2,010 

13,950  11,350  11,000 

Input  1971-72  1972-73  1973-74 

Expenditures    $6,590,103    $7,810,067    $8,157,866 

Personnel  man-years 151.9  195.8  199.9 

f.  Sensory  Disorders 

1.  Hearing  Impairments 

Field  offices  throughout  the  state  provide  services  to 
persons  with  significant  hearing  impairments.  Coun- 
selors serving  the  deaf  and  the  severely  hard  of  hear- 
ing must  have  special  skills  in  communication  tech- 
niques utilizing  sign  language.  The  department  offers 
consultation  to  communities  and  field  offices  through 
a  consultant.  Many  of  the  deaf  are  served  through 
cooperative  program  units. 

2.  Visual  Impairments 

The  visually  impaired  group  includes  the  blind  and 
others  with  significant  uncorrectable  visual  impair- 
ments. They  are  served  by  specialist  counselors,  a 
number  of  whom  have  visual  disabilities  themselves. 
The  Orientation  Center  for  the  Blind  in  Albany  is  a 
residential  program  where  the  blind  are  taught  mobil- 
ity skills,  communication  (Braille,  typing,  etc.)  and 
how  to  function  independently  in  their  home  and  in 
the  community.  The  visually  impaired  are  also  served 
in  special  programs  operated  by  local  school  districts 
and  privately  operated  community  facilities.   Coun- 


spectrum  of  occupations. 

Output 

Total  sensory  persons 

rehabilitated 

Deaf 

Other  hearing 

Legally  blind    

Other  visual 

Total  sensory  persons  served 


1971-72 

1,269 
426 
1S9 
306 
348 

S,439 

1971-72 


1972-73 

1,455 

480 
225 
345 
405 
9,090 


' 


: 


selor-Teachers  work  with  blind  persons,  at  home  and 
the  community,  who  have  a  potential  to  enter  a  voc 
tional  rehabilitation  program  at  a  later  date.  A  ma 
ager  for  the  blind  program  will  have  the  assistance 
four  coordinators  in  each  of  the  four  regions  in  t!  \ 
state  who  will  assist  in  the  coordination  of  the  pi;  :i' 
gram  and  development  of  services  of  a  realistic  natu  : 
enabling  more  blind  individuals  to  engage  in  a  bro;  i  ..: 

v- 

1973-7 
1,6'  '■, 

i 

3 

oJ' 
9,5i  . 

1972-73  1973-7.J  j  I 

5,101,511    $6,453,19:  i 
199.6  199.( 


Input 

Expenditures    $4,794,888 

Personnel  man-years 150.5 


g.  Cooperative  Rehabilitation  Services 

The  purpose  for  establishing  the  cooperative  pnis 
gram  concept  was  to  provide  these  groups  with   j 
broader   base   of   rehabilitation   services   carrying    i 
greater  impact.  Under  cooperative  agreements,  the  d<  ' 
partment  operates  vocational  rehabilitation  units  i  g 
conjunction  with  a  wide  variety  of  state  and  loci  $ 
agencies.    Cooperative    programs    usually    empl 
service  to  a  particular  disability  group — the  mentall 
ill,  the  sensory  disabled,  the  mentally  retarded,  the  bi 
havioral  disorders,  alcoholics  and  drug  abusers.  A 
the  same  time,  each  program  serves  some  individual 
from  a  variety  of  other  disability  groups,  includin 
the  physically  handicapped. 

In  fiscal  year  1971-72,  the  combined  cooperativ 
programs  accounted  for  37  percent  of  the  client 
served  and  38  percent  of  the  department's  12,990  n 
habilitations.  The  following  table  shows  the  propoi 
tions  of  each  disability  group  served  by  the  coopera 
tive  programs,  and  a  summary  of  cost  benefits  fo 
persons  rehabilitated.  The  data  shown  in  the  outpu 
and  input  of  the  following  cooperative  programs  ar 
included  in  the  preceding  disability  target  groups. 


* 


Table  10 

Clients  Served  and  Rehabilitated  in  Cooperative  Programs 

during  Fiscal  Year  1971-72  with  Projections  for 

Fiscal  Years  1972-73  and  1973-74 


Type  of  Cooperative  Program 

1971-72 

All  Cooperative  Programs 

Alcoholism  Programs 

Drug  Programs 

Mentally  111  Programs 

School  Programs 

Public  Offender  Programs  __ 
Other  Cooperative  Programs 

All  Cooperative  Programs 
Projections : 

1972-73  

1973-74  


Clients 
Served 
(02-30) 

Clients 

Rehabilitate 
(26's) 

36,588 

15,355 

153 

5,750 

6,263 

8,306 

761 

4,893 

1,654 

5 

899 

682 

1,539 

114 

39,000 
41,500 

5,500 
6,200 

If 
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1.  Cooperative  School  Programs 

Four  categories  of  school  programs  exist  with  the 
different  school  systems:  cooperative  programs  with 
high  schools  adult  schools,  community  colleges  and 
schools  serving  the  deaf.  All  types  of  disabilities  exist 
in  these  programs  with  55  percent  of  the  high  school 
clients  being  mentally  retarded  in  fiscal  vear  1971- 
72. 

The  programs  at  the  high  schools  permit  the  depart- 
ment to  reach  handicapped  young  people,  thus  en- 
abling many  to  enter  employment  at  the  time  of  leav- 
ing high  school. The  adult  school  programs  provide  on- 
site  vocational  rehabilitation  services  at  centrally  lo- 
cated vocational  training  centers  operated  by  school 
districts  for  students  of  employable  age.  The  com- 
munity college  programs  serve  handicapped  students 
attending  specific  junior  colleges  with  services  pro- 
vided to  enable  employment  upon  graduation. 

Cooperative  programs  for  the  deaf  and  hard  of 
hearing  are  located  at  the  School  for  the  Deaf  in 
Berkeley,  the  Downey  Unified  School  District  and 
California  State  University  at  Northridge. 


THE   DISABLED— Continued 
litation  Element — Continued 

of  nonpsyehotic  alcoholic  admissions  to  state  hospitals. 
This  program  will  be  transferred  to  the  Office  of 
Special  Services,  Health  and  Welfare  Agency,  on  July 
1,  1973.  The  Department  of  Rehabilitation  will  con- 
tract with  the  Office  of  Special  Services  for  vocational 
rehabilitation  services  to  alcoholics. 


Output 

Persons  rehabilitated 

Persons  served  


1971-72 
(682) 
(6,263) 


1972-73 

(810) 
(6.670) 


1973-74 
(870) 
(6.990) 


Input  1971-72  1972-73  1973-74 

Expenditures   ($2,085,488)  ($2,656,953)  ($2,755,841) 

Personnel  man-years (71.7)  (80.2)  (80.2) 

2.  Cooperative  Programs  for  the  Psychotic  and 
Xeurotic 

Cooperative  programs  for  the  psychotic  and  neu- 
rotic operate  in  conjunction  with  state  hospitals  and 
community  health  clinics.  It  is  through  these  programs 
that  these  individuals  are  able  to  obtain  vocational  re- 
habilitation services. 

Treatment  of  mentally  ill  patients  has  shifted  from 
state  hospitals  to  state,  community  funded  community 
mental  health  clinics  throughout  the  state.  The  depart- 
ment continues  to  accommodate  to  this  shift  by  devel- 
oping community  based  cooperative  programs  and 
phasing  out  hospital  based  programs. 


Output 

Persons  rehabilitated 

Persons  served 


1971-72 
(899) 
(5,750) 


1972-73 

(940) 

(6,100) 


1973-74 
(1,000) 
(6,300) 


Input  1971-72  1972-73  1973-74 

Expenditures   ($3,050,479)  ($3,738,655)  ($3,885,093) 

Personnel  man-years (83.1)  (117.7)  (127) 

3.  Cooperative  Programs  for  Alcoholics 

The  department  provides  or  obtains  vocational  re- 
habilitation services  for  alcoholic  individuals  through 
community  based  cooperative  programs.  New  McAteer 
Alcoholism  Programs  have  recently  been  started  in 
the  counties  of  Marin,  Napa,  Orange,  San  Bernardino, 
Santa  Cruz,  Solano,  Sonoma  and  Ventura.  These 
newer  programs  have  the  goal  of  reducing  the  number 


Output  1971-72 

Persons   rehabilitated (1,654) 

Persons  served (15,355) 


1972-73  1973-74 

(1,800)  (2,000) 

(16,000)         (17,500) 


lnPut  1971-72  1972-73  1973-74 

Expenditures    ($5,777,296)  ($7,510,507)  ($5,900,107) 

Personnel  man-years (65)  (86.5) 

4.  Cooperative  Programs  for  Public  Offenders 

The  department  operates  cooperative  programs  with 
the  Departments  of  the  Youth  Authority  and  Correc- 
tions as  well  as  with  certain  county  probation  depart- 
ments. The  department  has  been  able  to  develop  a 
more  integrated  program  for  public  offenders  making 
it  possible  to  identify  disabled  individuals  at  the  time 
they  enter  the  institution  in  the  Reception  and  Guid- 
ance Centers,  prescribe  specific  types  of  services  they 
may  need  while  they  are  institutionalized  and  provide 
follow-up  services  in  the  rehabilitation  field  offices 
after  they  (public  offenders)  are  released  to  the  com- 
munity. In  addition  to  these  referrals,  others  are  made 
in  the  field  by  adult  and  youth  authority  officers. 


Output 

Persons   rehabilitated 
Persons  served  


1971-72 

(1,539) 
(8,306) 


1972-73 

(1,800) 
(9,210) 


1973-74 

(2,060) 
(9,500) 


Input  1971-72  1972-73  1973-74 

Expenditures    ($4,546,239)  ($5,264,939)  ($5,436,232) 

Personnel  man-years (79.6)  (104.9)  (104.9) 

5.  Cooperative  Programs  for  Drug  Abusers 

There  is  currently  a  cooperative  program  serving 
the  drug  abuser  in  the  Long  Beach  district.  These  cli- 
ents all  have  a  primary  diagnosis  of  drug  addiction.  It 
is  anticipated  that  experience  gained  in  this  program 
will  be  of  value  in  planning  expanded  services  to  drug 
abusers  if  additional  funds  become  available. 


Output 

Persons   rehabilitated 
Persons  served   


Input 

Expenditures    

Personnel  man-years 


1971-72 

(5) 
(153) 

1971-72 
($68,094) 
(3.1) 


1972-73 

(20) 
(200) 

1972-73 


1973-74 

(30) 
(300) 


1973-74 

($70,000)       ($73,540) 
(2.3)  (2.3) 


6.  Cooperative  Programs — Other 


Services  to  the  mentally  retarded  have  shifted  from 
state  hospitals  to  the  regional  diagnostic  centers  where 
present  staff  will  be  utilized  to  provide  13  vocational 
rehabilitation  units  in  the  community  utilizing  the 
present  budget.  In  line  with  this  shift,  the  department 
is  closing  the  Agnews  Residential  Center  Program 
serving  the  MR  population. 
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DEPARTMENT  OF   REHABILITATION — Continued 

I.    REHABILITATION    OF  THE    DISABLED— Continued 
Basic  Vocational  Rehabilitation  Element — Continued 


A  cooperative  program  has  been  developed  with 
Rancho  Los  Amigos  Hospital,  Los  Angeles  County,  to 
provide  vocational  rehabilitation  services  to  the  sever- 
ely physically  disabled.  Patients  with  catastrophic  dis- 
abilities receive  a  full  range  of  physical  restoration 
services  which  are  coordinated  with  vocational  services 
provided  by  the  cooperative  program  staff. 


Output 

Persons   rehabilitated 
Persons  served 


1971-72 

(114) 
(761) 


1972-73 

(130) 
(820) 


1973-74 
(140 

(910 


Input 
Expenditures 


Personnel  man-years 


1971-72  1972-73  1973-74 

..  ($1,267,804)  ($1,498,301)  ($1,604,952 


Direct  Rehabilitation  Services 


Orientation  Center 


In  addition  to  the  primary  direct  services  of  voca- 
tional counseling  and  job  placement,  the  department 
operates  the  Orientation  Center  for  the  Blind,  in  Al- 
bany. This  center  provides  a  residential  program  in 
which  blind  persons  learn  activities  of  daily  living, 
mobility  and  special  communication  skills,  making  it 
possible  for  them  to  function  independently  in  their 
homes,  in  the  community  and  on  the  job.  All  individ- 
uals served  in  this  facility  are  referred  by  counselors 
in  the  field  offices. 

input  1971-72  1972-73  1973-74 

Expenditures    $519,296         $565,413         $570,326 

Personnel  man-years  ___  38.3  39.6  39.6 

Counselor- Teachers 


Output 
Persons  served 


(43.6) 


1971-72 
543 
1971-72 


(49.7) 


(59.6 


i 
I  : 

; 

u , 


h 

I. 

is 


1972-73 
581 

1972-73 

$267,283 
13.7 


1973-74 
610 

1973-74 

$270,804 
13.7 


The  department  also  employs  counselor-teachers 
who  provide  prevocational  instruction  to  blind  adults 
who  have  vocational  potential.  Instruction  is  geared 
toward  helping  them  to  achieve  skills  which  will  en- 
able them  to  deal  effectively  with  their  environment, 
thus  preparing  them  to  engage  in  vocational  training 
and  other  vocational  activities. 

Blind  persons  whose  potential  is  limited  to  that  of 
homemaker,  may  be  provided  the  needed  training  by 
counselor-teachers.  Those  with  potential  for  sheltered 
employment  or  employment  in  the  competitive  labor 
market  are  served  cooperatively  by  counselor-teachers 
and  rehabilitation  counselors  or  by  rehabilitation 
counselors  alone,  depending  on  the  range  of  services 
needed  by  the  client. 


Input 

Expenditures   $250,394 

Personnel   man-years 13.7 

Training  Center  for  the  Handicapped 

The  department  also  operates  the  Training  Center  •'• 
for  the  Handicapped  in  Los  Angeles,  in  which  blind  j  | 
and  other  severely  handicapped  persons  are  trained1  £ 
in  small  engine  repair  and  power  sewing  machine  op-  i 
eration.  This  program  has  been  in  operation  two  years 
and  provides  training  opportunities  to  those  who  have  ' 
difficulty  getting  training  at  other  facilities. 

Output 

Persons  rehabilitated 

Persons  served 


1971-72 

11 
34 


1972-73 

15 
34 

1972-73 

$175,806 

5.9 


1973-74 

20 
34 

1973-74 

$181,904 
5.9 


Input  1971-72 

Expenditures   $120,543 

Personnel   man-years 5.8 

Opportunity  Work  Centers 

In  1971-72,  the  department  was  authorized  to  trans- 
fer the  operation  of  the  Opportunity  Work  Centers 
to  the  private  sector. 


Output 
Persons  served 


Input 

Expenditures 

Personnel    man-years 


1971-72 

85 
1971-72 

$38,843 
2.6 


1972-73 


1972-73 


1973-74 


1973-74 


Other  Rehabilitation  Services 


Daily  Living 

The  department  provides  counselor-teachers  to 
adult  blind  and  other  severely  visually  impaired 
adults  who  are  unable  to  work.  Training"  geared  to- 
ward the  skills  of  independent  daily  living  is  provided 
by  counselor-teachers  in  the  home,  in  hospitals  and  in 
institutions.  Skills  taught  include  improvement  of 
communication  skills,  independent  travel  and  personal 
and  home  care.  A  necessary  adjunct  to  this  training  is 
adjustment  counseling  toward  a  positive  attitude  re- 
garding the  disabling  visually  disabled  persons  to  lead 
normal  lives. 


Counselor-teacher  services  to  disabled  persons  who 
lack  vocational  potential  are  funded  through  a  con- 
tract with  the  Department  of  Social  Welfare  utilizing 
federal  welfare  funds. 

Counselor-teachers  also  serve  severely  visually  dis- 
abled adults  who  have  vocational  potential.  Funding 
for  this  portion  of  the  program  is  derived  from  State- 
Federal  vocational  rehabilitation  funds.  This  portion 
is  described  under  the  Direct  Rehabilitation  Services 
element  within  the  Rehabilitation  of  the  Disabled  pro- 
gram. 
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DEPARTMENT  OF   REHABILITATION— Continued 

I.   REHABILITATION   OF  THE   DISABLED— Continued 
Other  Rehabilitation  Services — Continued 


Output 

Persons  served  

Input 

Expenditures    

Personnel   man-years 


1971-72  1972-73  1973-74 

1,397  1,500  1,580 

1971-72  1972-73  1973-74 

416  $322,136  $323,920 

16  16  16 


departmental  clients,  and  reader  services  for  visually 
disabled  nondepartmental  clients  who  are  engaged  in 
educational  programs. 


Other  services  provided  by  the  department  include: 
minor  medical  services  to  participants  in  Manpower 
Development  and  Training  Act  programs  who  are  not 


Output 

Persons   served    

Input 

Expenditures   

Personnel    man-years 


1971-72 
2,964 


1972-73 
3,171 


1973-74 
3,329 


1971-72  1972-73  1973-74 

1476,513      $329,245      $335,810 
8  0.2  0.2 


II.   NONREHABILITATIVE  SERVICES 


Need 


The  department  provides  services  to  the  blind  that 
will  enable  them  to  become  economically  independent. 
In  addition  to  training  and  placement  in  remunera- 
tive employment,  training  is  available  to  blind  per- 
sons for  becoming  economically  independent  in  self- 
employment  in  the  operation  of  vending  stands  and 


food  service  facilities  established  in  private  and  public 
buildings. 

Authority 

Federal — Randolph  Sheppard  Act. 

State — Welfare  and  Institutions  Code  19625  et  seq. 


PROGRAM  REQUIREMENTS 

Continuing  program  costs 

Workload  adjustments 


MAN-YEARS 

71-72      72-73 

87.9        29.2 
1.9 


73-74 

29.2 
1.9 


Totals,  Nonrehabilitative  Services 87.9 

General  Fund 

Federal  funds 

Industries  for  the  Blind  Manufacturing  Fund  _ 
Reimbursements   

Program  Elements : 

Business  enterprise 29.9 

Industrial  rehabilitation  services 58 

Work  centers  for  the  severely  mentally 
retarded  


31.1 


31.1 


31.1 


31.1 


ACTUAL 

1971-72 

$1,130,340 


$1,130,340 

227,376 

538,641 

288,976 

75,347 

538,641 
516,352 

75,347 


ESTIMATED 

1972-73 

$586,368 


$586,368 

17,034 

569,331, 


576,052 
10,316 


PROPOSED 

1973-74 

$572,055 


$572,055 

6,093 

565,962 


572,055 


Business  Enterprise  Element 


Objective 

The  department  supervises  a  business  enterprise 
program  for  the  blind  which  provides  comprehensive 
training  and  supervision  in  operation  of  vending 
stands,  snack  bars  and  cafeterias  in  public  and  private 
buildings. 

The  department  provides  staff  to  develop  new  loca- 
tions for  vending  and  food  service  operations.  The 
staff  also  plans  and  designs  these  locations.  Blind  per- 
sons who  have  been  trained  by  the  department  are 
then  selected  on  a  competitive  basis  to  operate  these 
enterprises.  Blind  operators  retain  the  net  income 
from  these  locations  with  the  exception  of  a  percent- 
age prescribed  by  law  to  be  returned  to  the  vending 
stand  set-aside  funds  for  establishing  new  enterprises 
and  maintaining  the  equipment  in  on-going  locations. 

The  department  also  provides  staff  to  supervise  the 
training  of  potential  operators  and  culinary  workers 
in  business  enterprise  locations.  In  1971-72,  the  de- 
partment reorganized  the  administration  of  the  busi- 
ness enterprise  program  in  order  to  provide  more 
effective  management  services  and  to  achieve  closer 
integration  of  training  opportunities  with  the  reha- 
bilitation of  the  disabled  program. 


Departmental  staff  administering  the  business  enter- 
prise program  are  funded  by  federal  funds.  Funds 
for  maintenance  and  establishment  of  locations  are 
provided  through  the  business  enterprise  program  set- 
aside  funds  and  federal  matching  funds  where  ap- 
plicable. 


Output 


1971-72 


1972-73 


1973-74 


Food  service  locations  ou 

June  30th 296  315  335 

Gross  sales  of  food  service 

locations    $13,615,627  $14,750,000  $16,000,000 

Licensed  self-employed 


296 


315 


335 


688 

720 

745 

110 

130 

155 

588 

590 

590 

blind  operator 

Total  number  of  persons  em- 
ployed by  blind  opera- 
tors   

Disabled   persons   employed . 

Other  persons  employed 

Blind  persons  trained  and 
certified  for  program 

Other  disabled  persons 
.     trained   

Estimated  benefits  from 
employees  and  opera- 
tors, tax  revenues, 
welfare  and  Medi-Cal 
savings     $1,790,300   $1,900,000   $2,050,000 

Input  1971-72  1972-73  1973-74 

Expenditures    $538,641       $576,052       $572,055 

Personnel  man-years 29.9  31.1  31.1 


56 
15 


57 
25 


58 
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DEPARTMENT  OF   REHABILITATION — Continued 

II.   NONREHABILITATIVE   SERVICES— Continued 


Industrial  Rehabilitation  Services 

In  1971-72,  the  department  transferred  the  opera- 
tion of  the  Industrial  Kehabilitation  Services  for  the 
Blind  and  the  Opportunity  Work  Center  to  the 
private  sector.  This  program  had  formerly  been  part 
of  this  element. 


Work  Centers  for  the  Severely  Mentally  Retarded 

The  severely  mentally  retarded  with  a  low  potential 
for  competitive  employment  were  provided  training  in 
community  workshops  in  the  state.  This  program  was 
completed  in  January  1972  and  transferred  to  the  De- 
partment of  Public  Health. 


Input 


1971-72 


Expenditures    $516,352 

Personnel  man-years 58 


1972-73 
$10,316 


1973-74 


Input 
Expenditures 


1971-72 
$75,347 


1972-73 


1973-74 


III.   DEVELOPMENT  OF   PRIVATE  SECTOR    REHABILITATION    RESOURCES 


Need 


The  only  direct  services  provided  by  departmental 
staff  to  disabled  persons  are  discussed  in  the  rehabili- 
tation of  the  disabled  program,  direct  rehabilitation 
services  "element.  All  other  services  required  to  re- 
habilitate individuals  are  purchased  by  the  depart- 
ment from  resources  within  the  community.  Such  re- 
sources include  medical  facilities,  physician  services, 
private  and  public  training  facilities,  and  rehabilita- 
tion facilities. 

The  availability  of  appropriate  resources  in  the 
community  determines,  to  a  large  extent,  whether  or 
not  the  department  is  able  to  effectively  rehabilitate 
disabled  individuals.  Resources  for  rehabilitation  vary 
considerably  from  one  community  to  another  in  Cali- 
fornia. The  services  provided  by  community  facilities 
may  also  vary  considerably  in  quantity  and  quality. 

Some  types  of  problems  can  be  dealt  with  only  in 
workshops  or  other  rehabilitation  facilities.  When 
these  resources  are  not  available  or  their  services  are 
not  adequate,  many  disabled  individuals  cannot  be 
rehabilitated. 


Objectives 

The  objective  of  this  program  is  to  assist  the  private 
nonprofit  and  public  community  groups  to  effectively 
plan,  develop  and  administer  rehabilitation  centers, 
rehabilitation  workshops,  and  other  community  serv- 
ices; to  recommend  fee  schedules  for  workshop  serv- 
ices provided  to  clients  of  the  department  and  other 
public  agencies;  to  develop  programs  for  early  detec- 
tion and  prevention  of  alcoholism ;  and  to  provide  an 
ongoing  review  of  workshops  and  vocational  training 
facilities  in  the  community  to  ensure  that  services 
purchased  for  clients  are  adequate  to  prepare  them 
for  employment. 

Authority 

Federal — Vocational  Rehabilitation  Act. 

State — Welfare  and  Institutions  Code,  Sections 
19008,  19013,  19152,  19154,  19400-19402  and  19800- 
19813. 


PROGRAM  REQUIREMENTS                          MAN-YEARS  ACTUAL                ESTIMATED 

71-72      72-73  73-74           1971-72                1972-73 

Continuing  program  costs 24.6         26.9  26.9           $3,713,443           $2,791,565 

Workload  adjustments ^_. -           -2  -2                               -              -284,625 

Totals,  Development  of  Private 

Sector  Rehabilitation  Resources,-         24.6         24.9  24.9            $3,713,443           $2,506,940 

General  Fund 108,561                 101,388 

Federal  funds  3,604,882              2,1,05,552 

Program  Elements : 

Rehabilitation  facilities 11.5         12.9  12.9               $231,867              $272,226 

Technical  consultation  to 

grant  administration 3.6           4.3  4.3              3,353,865             2,087,251 

Vocational  training  facilities 

development 7.5           7.7  7.7                 104,580                116,810 

Educational  program  on  misuse  of 

alcoholic  beverages   2  -                     23,131                  30,653 


PROPOSED 
1973-74 

$2,803,605 
-320,694 


$2,482,911 

96,582 

2,386,329 


$278,069 

2,087,365 

117,477 


Technical  Consultation  to  Rehabilitation  Facilities 

The  department  of  rehabilitation  furnishes  techni- 
cal consultation  to  workshops  and  other  rehabilitation 
facilities  through  a  staff  of  rehabilitation  facilities 
specialists  who  are  uniquely  qualified  by  training  and 
experience  to  advise  workshops  in  the  area  of  re- 
habilitation facilities  management  and  program  plan- 
ning, and  by  specialized  staff  consultants  in  such  fields 
as  industrial  engineering.  This  staff  provides  technical 
expertise  which  makes  it  possible  for  rehabilitation 
facilities  to  integrate  a  social  service  program  with  a 


production  manufacturing  organization  to  provide 
realistic  work  evaluation,  work  adjustment  and  work 
experience  for  disabled  people  who  are  not  ready  for 
competitive  employment.  Consultation  is  also  provided 
to  assist  facilities  in  applying  for  grant-in-aid  support. 

Output  1971-72  1972-73  1973-74 

Average    daily    caseload    in 
workshops 7,655  8,107  8,517 

Input  1971-72  1972-73  1973-74 

Expenditures $231,867       $272,226      $278,069 

Personnel  man-years 11.5  12.9  12.9 
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3  III.   DEVELOPMENT  OF   PRIVATE  SECTOR    REHABILITATION    RESOURCES-Continued 

|  Grant  Administration  Vocational  Training  Facilities  Development 

8  The  department  is  responsible  for  supervising  the  The  department  provides  a  staff  member  in  each 

9  administration  of  grant-supported  projects  under  regional  office  to  develop  information  about  training 
n  various  sections  of  the  Vocational  Kehabilitation  Act.  facilities  located  within  the  communities  of  each 
12  Because  of  the  nature  of  the  community  rehabilita-  region. 

H  tion  facilities,  the  department   finds  it  necessary  to 

15  administer  some  of  these  grant  funds  on  the  basis  of  i^ditures    .                         ffi£o      S      UUA77 

|«  reimbursement   tor   each   individual   expenditure   au-  Personnel  man-years  ___                  7.5              7.7              7.7 

18  thorized  under  a  project  budget.  This  rather  intensive  .,„„  );       ID  ...           ,  ..        ,.    _ 

rx                                    c              .                   .e>,            ■      ,               .                 ,  Educational  Program  on  M isuse  of  Alcoholic  Beverages 

19  supervision  of  grant-supported  projects  creates  a  sub- 

21  stantial  workload  for  the  department.  Also,  the  De-  The  Department  of  Rehabilitation  has  the  responsi- 

22  partment  of  Rehabilitation  is  required  to  monitor  the  bility  for  developing  a  comprehensive  statewide  edu- 
H  progress  of  all  grant-supported  projects  in  achieving  cational  program  in  cooperation  with  the  Department 

25  their   stated   objectives,   and   is   required  to   provide  of  Education,  the  Department  of  Public  Health  and 

26  assistance  and  consultation  to  workshops  and  reha-  other   related    agencies   so    that    all   citizens   will   be 

28  bilitation    facilities    as    problems    arise    so    that    the  made  aware  of  the  inherent  dangers  involved  in  the 

29  basic  purpose  of  the  grant-supported  project  can  be  misuse  of  alcoholic  beverages.  The  department  pro- 

31  achieved.  The  staff  time  needed  to  provide  this  moni-  vides  a  staff  person  to  concentrate  on  developing  ap- 

32  toring  bears  a  direct  relationship  to  the  dollar  value  propriate  programs  in  alcoholic  educations. 

H  and  number  of  projects  requiring  supervision.  In  1971-72  the  department  initiated  an  inventory 

35  of  a  sample  of  teachers  in  various  school  districts  rela- 
ys Output                                                         1971-72             1972-73            1973-74  +-          .       A.    ■         ,.■,     j               j    ■     c                                       j-             ^ 

22  Vt     u                              j  j  tive  to  their  attitudes  and  information  regarding  al- 

37  Number  of  grants   awarded  -,    ,.       j  „,,  .            ,      ,        .                 °   .        °,   , 

38  by  department 52               40               40  coholic  education,  this  study  has  been  transferred  to 

39  Value  of  grants  awarded  by  the  Office  of  Alcohol  Program  Management  within  the 

I?  NumtnTanti-reQuTring   $3'^M3   S^0™  $2'400'00°  Health  and  Welfare  Agency  and  is  currently  being 

42  supervision  by  completed  with  the  cooperation  of   the  Department 

43  department  .                     67               70               70  0f  Rehabilitation,  the  Department  of  Mental  Hygiene 

44  Value    of    grants    requiring  ,     ,       „  '             „    *,,         ,.                                   J  ° 

45  supervision    by    depart-  and  the  Department  of  .Education. 

46  ment*    1 $5,789,374  $5,500,000   $5,500,000  The  Educational  Program  on  Misuse  of  Alcoholic 

|g  input                                         1971-72         1972-73        1973-74  Beverages  will  be  transferred  during  1972-73  to  the 

49  Expenditures    $3,353,865   $2,087,251   $2,087,365  Office  of  Alcohol   Program   Management   within   the 

50  Personnel    man-years    3.6                 4.3                 4.3  Health  and  Welfare  Agency. 

52  Input  1971-72            1972-73           1973-74 

I?  Expenditures    $23,131         $30,653 

„                                                                                                                                          Personnel    man-years    2                     —                     - 

56  *  Includes  grants  awarded  by  department  in  addition  to  direct  federal  grant. 

57 

58 

59  IV.   DISABILITY   DETERMINATION    PROGRAM 

60 

61  Need  Output                                                         1971-72             1972-73            1973-74 

§§  _,  „     .„        .     ,  Applications  received  '. 147,623        162,000        178,000 

X?        Each  year  many  wage  earners  m  California  become  Applications  processed  _.  .        139,894       162,000       178,000 

65  disabled  and  as  a  result  are  unable  to  work.  This  re-  Pw"S^3SLfltaS£"_          22,164        24,000        27.000 

°o  suits  in  the  need  to  replace  lost  earnings,  lhe  disabil- 

68  ity  provisions  of  the  Social  Security  Act  were  designed  General  Provisions 

69  to  meet  this  need.  A  function  of  the  Disability  Deter-  The  disabilit  provisions  of  the  Social  Security  Act 
n  mination  Program  is  to  determine  whether  or  not  a  proyide  partial  restoration  of  income  to  individuals 
72  person  is  disabled  as  denned  by  law.  who  have  soeial  security  disability  insurance  coverage 
74  objectives  and  are  unable  to  engage  in  any  substantial  gainful 
7.5  work  because  of  physical  or  mental  impairments  which 

77  The  department  determines  whether  applicants  for  have  lasted   or   are    expected  to  last   12  months   or 

78  social  security  disability  insurance  benefits  meet  the  longer.  Under  contract  with  the  Social  Security  Ad- 

80  disability  definition  established  by  the  SSA  and,  on  ministration,  the  department  makes  disability  deter- 

81  the  basis  of  information  developed  in  this  process,  ruinations  on  applications  for  these  benefits.  Claims 
^2  considers  each  applicant  for  referral  for  vocational  for  social  security  disability  insurance  benefits  are 
84  rehabilitation  services.  filed  at  the  social  security  district  offices.  Federal 
§5          ,     .  claims  representatives  determine  whether  applicants 

86  Authority  ,  .         c                                          j     •                .     -.•    1              ..         ■, 

87  have  insurance  coverage  and  secure  initial  vocational 

88  Social  Security  Act.'as  amended  (1970)  evidence  which  they  forward  to  disability  determina- 

90 
91 
92 
93 
94 
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tion  offices.  In  the  disability  determination  offices, 
physician  and  disability  determination  counselor 
teams  secure  initial  medical  evidence  and  adjudicate 
these  claims.  If  further  information  is  necessary  to 
make  these  determinations,  state  agency  personnel 
initiate  appropriate  development  which  may  include 
medical  examinations  (in  approximately  20  percent 
of  the  cases,  special  medical  examinations  are  pur- 
chased from  community  physicians),  contacts  with 
employers,  sheltered  workshop  evaluations,  psycho- 
logical testing  and/or  interviews  with  applicants. 

Benefits  may  be  terminated  if  the  disabled  person 
returns  to  work  or  improves  medically  to  the  degree 


DEPARTMENT  OF   REHABILITATION — Continued 

IV.   DISABILITY   DETERMINATION    PROGRAM— Continued 

that  he  is  no  longer  prevented  from  engaging  in  sub 
stantial  work.  The  disability  determination  staff  de 
termines  whether  benefits  should  be  continued  or  ter 
minated  when  the  issue  arises.  Each  individual  whost 
case  is  processed  in  this  program  is  considered  for  re 
ferral  to   vocational   rehabilitation  services. 


Workload  Adjustment 

To  handle  the  increased  workload  expected  in 
1972-73  and  1973-74,  this  program  budget  will  be 
expanded  by  $186,143  in  1972-73  and  by  $1,254,816 
in  1973-74.  This  increase  is  100  percent  federally 
funded. 


fc 
T 


PROGRAM  REQUIREMENTS  „_„  %™RS    ^  ,*J™L  "3° 

Continuing  program  costs 496.1       556.9       556.9  $8,589,631  $9,S55,480 

Workload  adjustments 9.7         77.4  -  1S6.143 

Totals,  Disability   Determination 496.1       566.6       634.3  $S,5S9.631         $10,041,623 

Federal  funds  8,583,026  10,0^1,623 

Reimbursements   6,605 

V.  DEPARTMENTAL  ADMINISTRATION 

Field  Support  Services 


PROPOSED 

1973-74 

$10,205,207 
1,254,816 

$11,460,023 
11,460,023 


1972-73 

1973-74 

$158,450 

$160,335 

5.8 

5.8 

The  purpose  of  this  activity  is  to  provide  executive 
directions,  planning,  policy  determination  and  staff 
services  for  operation  of  all  department  programs. 

Executive  Office 

The  executive  office  includes  the  director  and  the 
chief  deputy  director,  an  administrative  assistant,  and 
an  information  officer. 

Input  1971-72 

Expenditures $148,814 

Personnel  man-years 6.6 

Management  Services 

Under  the  direction  of  the  Deputy  Director,  Man- 
agement Services,  general  administrative  services  are 
provided  to  furnish  the  necessary  logistical  support 
and  funds  to  permit  operating  units  to  function  effec- 
tively. Such  support  includes  a  fiscal  unit  responsible 
for  budget  preparation  and  control,  accounting  and 
departmental  business  services;  a  personnel  unit  pro- 
viding personnel  management  services,  including  re- 
cruitment, placement  and  classification  of  staff,  a  data 
processing  unit  furnishing  automated  data  processing 
services  to  other  departmental  programs,  a  training 
unit  responsible  for  departmental  staff  development 
program  and  supervision  of  the  Business  Enterprise 
Program  which  is  discussed  in  Program  I. 

Input  1971-72  1972-73  1973-74 

Expenditures '.    $1,653,541    $1,951,500  '  $1,854,504 

Personnel  man-years 108.2  122.5  118.4 


Under  the  direction  of  the  deputy  director,  field 
support  services,  this  unit  provides  the  research,  con- 
sultation, and  statistical  data  required  by  operating 
units  and  program  planners  and  evaluators  in  review- 
ing programs  and  planning  program  development. 

Staff  is  also  provided  to  plan  for  the  development 
of  a  comprehensive  vocational  rehabilitation  program 
including  orderly  development  of  services  (public  or 
private)  to  make  vocational  rehabilitation  services 
available  to  all  handicapped  individuals.  This  plan- 
ning includes  estimates  of  present  and  projected  voca- 
tional rehabilitation  needs ;  assessment  of  the  adequacy 
of  present  programs  and  resources  in  terms  of  pres- 
ent and  projected  needs ;  and  delineation  and  descrip- 
tion of  the  specific  steps  necessary  for  the  develop- 
ment of  adequate  vocational  rehabilitation  programs. 

A  unit  of  support  staff  is  responsible  for  conducting 
continuing  program  analysis  to  provide  the  director 
with  current  information  about  program  achievements 
as  a  basis  for  program  planning  and  management  de- 
cisions. Program  analysis,  in  on-going  programs,  is  de- 
signed to  evaluate  the  effectiveness  of  each  program 
relative  to  projected  output  and  cost  and  to  determine 
ways  of  improving  the  delivery  of  services  to  disabled 
people.  In  addition,  special  studies  are  conducted  in 
problem  areas  designated  by  administration.  Program 
analysis  is  also  concerned  with  evaluation  alternative 
methods  for  meeting  identifiable  program  needs  and 
recommending  the  most  effective  alternate. 

Through  program  review  reports,  departmental  ad- 
ministration is  able  to  identify  the  need  for  program 
development  or  modifications,  policy  or  procedural 
changes  and  staff  development. 
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DEPARTMENT   OF   REHABILITATION— Continued 

V.   DEPARTMENTAL  ADMINISTRATION— Continued 


Input  1971-72 

Expenditures $801,158 

Personnel  man-years 46.8 

Field  Services 


1972-73  1973-74 

$954,075       $918,884 

53.6  51 


Input  1971-72  1972-73  1973-74 

Expenditures $159,431       $215,050      $206,622' 

Personnel  man-years 9.3  11.5  10.9 


Components  of  Departmental  Administration 


The  deputy  director,  field  services,  and  his  assist- 
ants are  responsible  for  administration  of  field  opera- 
tions for  the  rehabilitation  of  the  disabled  and  dis- 
ability determination  programs. 


1971-72 


1972-73 


1973-74 


Man-  Man-  Man- 
Function  years  Actual  years  Estimated  years  Proposed 

Training    programs    7.2  $148,819  12.4  $338,193  12.4  $278,524 

Communication    programs..       2  33,930  2  37,538  2  38  458 

Fiscal  programs    _     62.9  715,983  67  753,522  68.9  786,061 

Legislation    programs    ._ .  .       0.5  9.375  0.5  10,372  0.5  10,626 
Management  analysis 

program     1  18,189  2  31,341       2  32.109 

Research  programs   15  242,507  17.4  298,703  17.4  306.021 

Personnel   programs   15.3  195,118  16.4  207,471  16.4  212,554 

EDP   programs   20  325,748  22.7  355,481  22.7  364.190 

Planning  programs 3  58,724  3.9  71,213  3.9  72,958 

Other    programs    '44  1,014,551  49.1  1.175,241  39.9  1.038,844 


PROGRAM  REQUIREMENTS 

Continuing  Program  Costs :  71-72  72-73  73-74 

Executive    _ 6.6  5.8           5.8 

Management  services   108.2  119.7  113.7 

Field  support  services 46.8  53.6  51 

Field  services  adm 9.3  11.5  10.9 


Totals,  Continuing  Costs 170.9       190.6       181.4 

Workload  Adjustments : 

Management  services -  2.8  4.7 


Totals,    Departmental    Administration       170.9       193.4       186.1 

Less  Charges  to  other  Programs : 

I.  Rehabilitation  of  the  Disabled 

IT  Nonrehabilitative  Services  

III.  Development  of  Private  Sector  Rehab.  Resources 

IV.  Disability  Determination 


Totals,  Amounts  Charged  to  Other  Programs 
Net  Totals,  Departmental  Administration 


1971-72 

$148,814 

1,653,541 

801,158 

159,431 

$2,762,944 


$2,762,944 


-$2,434,756 
-65,250 
-27,500  • 
-235,438 

-$2,762,944 


1972-73 

$158,450 

1,852,229 

954,075 

215,050 

$3,179,804 

$99,271 

$3,279,075 


-$2,992,749 

-33,592 

-27,484 

-225,250 

-$3,279,075 


1973-74 

$160,335 

1,854,504 

918,884 

206,622 

$3,140,345 

$53,582 

$3,193,927 


-$2,879,973 

-30,465 

-24,372 

-259,117 

-$3,193,927 


SUMMARY  BY  OBJECT 

STATE  OPERATIONS 

PERSONAL  SERVICES  7172       72?3       73?4 

Authorized  positions 1,977  2,385.9  2,385.9 

Merit  salary  adjustments _  _  _ 

Workload  and  administrative 

adjustments -  -61.1  -152.4 

Proposed  new  positions -  131.8  213.8 


Totals,  Adjustments 


70.7 


61.4 


Totals,  Salaries  and  Wages 1,977       2,456.6    2,447.3 

Estimated  salary  savings -        —101.5       —91.8 


Net  Totals,  Salaries  and  Wages. 
Staff   Benefits    


1,977       2,355.1    2,349.5 


Totals,  Personal   Services 1,977       2,355.1    2,349.5 

OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense 

Communications    

Travel — in-state   , 

Travel — out-of-state    

Consultant  and  professional  services 

Subsistence  and  personal  care 

Data  processing  

Facilities  operation  

Equipment    

Prorated  charges 


Totals,  Operating  Expenses  and  Equipment 
CONSOLIDATED  DATA  CENTER 


Totals,  Expenditures 

Reimbursements — other 

Net  Expenditures 


1971-72 

1972-73 

1973-74 

$19,755,774 
(489,367) 

$25,589,754 
(633,880) 

$26,239,952 
( 650.19S ) 

- 

-547,373 

834,247 

$286,874 

-1,634,507 
1,833,222 

- 

$198,715 

$19,755,774 

$25,876,628 
-1,053,042 

$24,823,586 
3,228,180 

$26,438,667 
-1,310,118 

$19,755,774 
2,367,195 

$25,127,S89 
3,408,837 

$22,122,969 

$28,051,766 

$28,536,726 

$1,021,934 

925,563 

848,222 

2,594 

86,356 

26,117 

66,001 

1,421,276 

323,144 

195,044 

$1,081,118 

999,619 

988,733 

15,415 

93,200 

28,927 

72,000 

2,024,895 

150,702 

269,040 

$1,059,086 

1,050,106 

1,020,710 

15,339 

87,048 

30,084 

2,138,855 
108,810 
285,961 

$4,916,251 

$5,723,649 

$5,795,999 

- 

- 

79,000 

$27,039,220 
-1,423,633 

$33,775,415 

-2,178,145 

$34,411,725 
-1,855,305 

$25,615,587 

$30,997,270 

$32,556,420 
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SUMMARY  BY  OBJECT 

STATE  OPERATIONS— Continued 

1971-72 

Special  Items  of  Expense : 

Contracted  services  for  clients T?'eai  e«- 

Purchased  services  for  clients _--. i'ocn'Si 

Grants  for  establishment  of  rehabilitation  facilities 3,^bU,t>44 

Totals,   Expenditures $5l'™J'9f2 

General  Fund lAyAfn 

Federal  funds  a — 4  >  -glf'ffg 

Industries  for  the  Blind  Manufacturing  Fund 4B6,i>lo 


1972-73 

$8,482,291 

23,026,104 

2,000,000 

$64,505,655 

7,220,941 

57.284,724 


1973-74 

$2,845,132 

30,399,494 

2,000,000 

$67,801,046 

6,999,531 

60,801,515 


RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS 

General  Fund 
APPROPRIATIONS  1971-72  1972-73 

Budget  Act  appropriation  (support) -—  $6,882,09S  $7,025,363 

Transferred  from  Department  of  Mental  Hygiene,  Item  244 332,577 

Salary  Increase/Night  Shift  Differential,  Item  77(a) 2S6 

Allocation  From  Salary  Increase  Fund  (Support)  : 

Item  80   152,504 

Item  80.1 77,194 

Item  80.5 291 

Allocation  for  Health  and  Welfare,  Item  84 5,787 

Total  Available $7,214,961  $7,261,139 

Unexpended  balance,  estimated  savings —419,775  -40,198 

TOTALS,   EXPENDITURES   $6,795,186  $7,220,941 

Industries  for  the  Blind  Manufacturing  Fund 

TOTALS,   EXPENDITURES   $288,976 

Federal  Funds  a 
APPROPRIATIONS 

Federal  Grants  (support)   . $47,072,880         $57,284,724 

TOTALS,   EXPENDITURES   $47,072,8S0         $57,284,724 

TOTALS,  EXPENDITURES,  ALL  FUNDS   $54,157,042         $64,505,665 

REVENUES  1971-72  1972-73 

Miscellaneous  (General  Fund) $3,933  $2,000 

a  Neither  receipts  nor  expenditures  of  federal  funds  are  included  in  the  overall  budget  totals. 


1973-74 

$6,999,531 


$6,999,531 


$6,999,531 


$60,801,515 
$60,801,515 
$67,S01,046 


1973-74 

$2,000 
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DEPARTMENT   OF   REHABILITATION— Continued 


SALARIES  AND  WAGES 

DEPARTMENTAL 

ADMINISTRATION 


71-72       72-73       73-74 


Executive : 

Director 

Chief  deputy  director 

Information  officer  I 

Asst  governmental  program  analyst 

Secretary  II  

Clerk-typist  II 

Totals,  Authorized  Positions 6.6 

Management  Services : 

Office  of  Deputy  Director  : 

Deputy  director 1 

Administrator  I 0.2 

General  auditor  III 1 

Jr  staff  analyst 1 

Sr  steno 1 

Fiscal  and  Business  Services  : 

Administrative  service  officer  II 1 

Staff  administrator  I 2 

Business  service  officer  III 1 

Business  service  officer  II 1 

Business  service  officer  I 1 

Accounting  officer  II 1 

Asst  budget  analyst 1 

Supvng  account  clerk  II 1 

Jr  staff  analyst 0.2 

Administrative  trainee 1 

Accountant  I 2 

Supvng  clerk  I 1 

Supvng  clerk-typist  I 0.4 

Sr  steno 1 

Sr  clerk-typist 6.3 

Accounting    technician    5.5 

Steno  II  2.5 

Clerk-tvpist  II 24.9 

Clerk  II 4.3 

Account  clerk  II 0.7 

Clerk-typist  I 0.9 

Clerk  I   

Temporary  help 1.1 

Personnel  Services : 

Staff  administrator  II 

Assoc  personnel  analyst 1 

Assoc  governmental  program  analyst  1 

Asst  personnel  analyst 0.5 

Jr  staff  analyst 1 

Personnel  asst  II 1 

Sr  steno 0.6 

Personnel  asst  I 2.9 

Steno  II 0.4 

Clerk-typist  II 5.3 

Clerk   II 0.3 

Data  Processing '  Services : 

Data   processing   manager  I 1 

Asst   DP   systems   analyst   1 

Supervisor  EDP   2 

Programmer  II   3 

Programmer   trainee 0.8 

Administrative    trainee    0.3 

Sr  clerk 1 

Key  data  supervisor  I 1 

Key  data  operator 5.1 

Clerk-typist   II    1-7 

Clerk   II   2.9 

Temporary    help    0.1 

Training  Services : 

Staff  administrator  II 1 

Administrator    I    0.2 

Rehabilitation   supervisor   2.7 

Training    asst    1-4 

Administrative  trainee 0.2 

Sr  steno   0.8 

Steno  II 1 

Clerk-typist  II 1 


1971-72 

SALARY  ItANGE 


1972-73 


$100,828 


$102,890 


1973-74 


1 

1 

1 

$28,875 

$28,875 

$2S,875 

1 

1 

1 

2,179-2,288 

26,693 

27.456 

1 

1 

1 

1,074-1,305 

15,600 

15.660 

0.8 

1 

1 

927-1,128 

13.536 

13.536 

1.8 

1 

1 

764-927 

11.124 

11,124 

1 

1 

1 

480-644 

7,008 

7,008 

$103,659 


1 

1 

$1,750-2,127 

$24,514 

$25,524 

1. 

1 

1,155-1,405 

15,804 

10,524 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

764-927 

11,124 

11,124 

1 

1 

599-764 

8,736 

8,736 

1 

1 

1,439-1,750 

21,000 

21.000 

2 

2 

1,243-1,512 

32.403 

33.804 

1 

I 

1,128-1,371 

16,452 

16.452 

1 

1 

1,023-1,243 

14,916 

14,916 

1 

1 

927-1,128 

11,124 

11,676 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

927-1,128 

11,676 

12,276 

1 

1 

783-950 

11,400 

11,400 

1 

1 

764-927 

9,264 

9,727 

1 

1 

728-844 

9.168 

9,612 

9 

9 

692-842 

19,236 

19,679 

1 

1 

676-821 

9,S52 

9.852 

1 

1 

676-S21 

9.174 

9,624 

1 

1 

599-764 

8,736 

8.736 

6 

6 

584-746 

48,642 

49.384 

4 

4 

584-710 

31,416 

32,136 

3 

3 

517-660 

19,692 

20,698 

23 

23 

480-644 

147,049 

151,734 

6 

6 

480-584 

40,027 

40,628 

2 

9 

480-584 

11,943 

12.536 

3.5 

3.5 

435-530 

19,071 

20,036 

0.1 

0.1 

415-505 

498 

523 

2 

9 

(10,715) 

14,618 

14,618 

1 

1 

1,371-1,667 

20,004 

20,004 

1 

1 

1,128-1,371 

16.452 

16,452 

1 

1 

1,128-1,371 

16,056 

16,452 

1 

1 

927-1,128 

11.400 

11,976 

1 

1 

764-927 

9,776 

10,272 

1 

1 

676-821 

9,852 

9,852 

1 

1 

599-764 

8,343 

S,664 

3 

3 

584-710 

24,664 

25,048 

1 

1 

517-660 

7,507 

7,536 

6 

6 

480-644 

37,732 

39,614 

1 

1 

480-584 

6,060 

6,360 

1 

1 

1,243-1,512 

1S.144 

18,144 

1 

1 

1,128-1,371 

16,452 

16.452 

9 

2 

1,128-1,371 

30,690 

31,616 

3 

3 

927-1.12S 

37,114 

38,649 

1 

1 

728-842 

9,024 

9.464 

2 

2 

728-884 

18,048 

18,928 

1 

1 

584-710 

7.760 

8,146 

1 

1 

576-700 

8,400 

8,400 

6 

6 

497-605 

41,166 

42.519 

9 

2 

4S0-644 

13,093 

13.394 

3 

3 

480-5S4 

20,558 

20,884 

0.2 

0.2 

(265) 

2,026 

2,026 

1 

1 

1,371-1,667 

16,452 

17,268 

1 

1 

1,155-1,405 

16,112 

16.860 

5 

5 

1,048-1,273 

73,280 

74,722 

9 

2 

927-1,128 

22,938 

24,102 

1 

1 

728-884 

8,952 

9,390 

1 

1 

599-764 

8,616 

8,736 

1 

1 

517-660 

7,480 

7,536 

1 

1 

480-644 

7,008 

7,008 

HEALTH  AXD  WELFA1 
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18 

19 
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21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 
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70 

71 

72 

73 
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DEPARTMENT   OF   REHABILITATION — Continued 


SALARIES  AND  WAGES 

DEPARTMENTAL 

ADMINISTRATION— Continued 

Management  Services — Continued 
Business  Enterprise  Program  : 

Administrator    

Sr  construction  analyst 

Assoc   architect   

Business  enterprise  officer  II 

Rehabilitation    supervisor    

Business  enterprise  officer  I 

Administrative    trainee    

Sr  steno 

Steno  II   

Clerk-typist  II 

Account  clerk  II   

Totals,  Authorized  Positions  _— 


71-72      72-73      73-74 


1 
1 
1 

3.4 
1 
11.5 
0.2 
1 

4.7 
4.5 
0.6 


1 
1 
1 
4 
1 
10 
1 
1 

4.8 
4.5 
1 


1 
1 
1 
4 
1 
10 
1 
1 

4.8 
4.5 
1 


1971-72 

SALARY  RANGE 

1,243-1,512 

1,337-1,626 

1,155-1,405 

1,074-1,305 

1,048-1,273 

973-l,lS3 

728-884 

599-764 

517-660 

4S0-644 

480-584 


1972-73 

18,144 

19,512 

16.S60 

60,681 

15,276 

137,700 

9,024 

8,736 

35,796 

32,976 

6,060 


Field  Support  Services : 

Chief  medical  consultant 

Deputy    director    — 

Chief,  research  and  statistics 

Asst  deputy  director   — 

Asst  director,  rehab  of  the  blind  — 

Chief,   rehab  planning   project 

Sr  research  analyst 

Administrator    III    

Staff  research  analyst 

Administrator  I 

Assoc  research   analyst   

Rehab   supervisor   

Voc  rehab  counselor 

Asst   statistician   

Secretary    I    

Supvng  clerk-typist  I 

Sr   steno 

Sr  clerk-typist 

Statistical   clerk    

Steno  II  

Clerk-typist    II    

Totals,  Authorized  Positions 

Rehabilitation  Facilities  Development : 
Chief,  rehab  facilities  development 
Asst  chief,   rehab  facilities  develmt 

Rehab  facilities  specialist 

Acctg  officer  III 

Sr  steno   

Steno  II 

Clerk-typist  II 

Clerk    II 

Temporary  help 

Totals,  Authorized  Positions 

Research  Utilization  Project : 

Research   utilization  specialist 

Clerk-typist    II 

Totals,  Authorized  Positions 2 

Office  of  Alcohol  Program  Management : 

Executive    officer    1 

Special  asst  to  executive  officer 0.8 

Sr  steno   1 

Temporary    help    1 - 

Totals,  Authorized  Positions 2.8 


1 
1 
1 
0.3 


1 
1 
1 
0.3 


$1 
1 


3.3 


3.3 


Totals,    Departmental    Administration        209.4       237.7       237.7 


$23,317 


793-1,976 

273-1,548 

599-764 


$40,630 
$2,173,714 


$25,910 


$21,872 

15,276 

7,935 

1,752 

$46,835 

$2,615,208 


1973-74 

18,144 

19,512 

16,860 

61.356 

15,276 

140,550 

9,464 

8,736 

35,796 

32.976 

6.360 


138.1 

155.1 

155.1 

$1,277,(>S3 

$1,519,447 

$1,554,447 

1.1 

1 

1 

$2,127-2,586 

$31,032 

$31,032 

1 

1 

1 

1,750-2,127 

25,524 

25,524 

1 

1 

1 

1,512-1.837 

22,044 

22,044 

0.4 

1 

1 

1,512-1,837 

22,044 

22.044 

1 

1 

1 

1.439-1,750 

21,000 

21.000 

1 

1 

1 

1,439-1,750 

21,000 

21.000 

2 

2 

o 

1,371-1,667 

40,008 

40,008 

1 

1 

1 

1,371-1,667 

19,364 

20,004 

1 

1 

1 

1,243-1,512 

18,144 

18,144 

7.9 

9 

9 

1,155-1,405 

148,060 

149,436 

1.4 

0 

9 

1,128-1,371 

30.396 

31,056 

3.3 

4 

4 

1,048-1,273 

58.404 

59,028 

1.1 

2 

o 

950-1,155 

23,088 

24,252 

1.3 

2 

2 

927-1,128 

25,662 

26.271 

1 

1 

692-842 

10,104 

10,104 

1.2 

1 

1 

676-S21 

9,353 

9,712 

2 

2 

9 

599-764 

19,163 

20,019 

3.5 

5 

5 

584-746 

40,696 

41,400 

1 

1 

1 

584-710 

8,168 

8,472 

3.S 

5 

5 

517-660 

32,337 

33,030 

8.8 

9.5 

9.5 

480-644 

06,390 
$691,981 

67,950 

44.8 

53.5 

53.5 

$548,420 

$701,530 

1 

1 

1 

$1,439-1,750 

$21,000 

$21,000 

1 

1 

1 

1,305-1,587 

17,487 

18,369 

3.9 

5 

5 

1,183-1,439 

83,916 

85,524 

1 

1 

1 

1,12S-1,371 

13,756 

14,436 

1 

1 

1 

599-764 

8,592 

8,736 

1 

1 

1 

517-660 

7,530 

7,536 

3.1 

3.5 

3.5 

480-644 

24,744 

25,247 

1 

1 

1 

480-584 

-•7,008 

7,008 

2.1 

3.3 

3.3 

(31,684) 
$182,836 

44.100 

44,100 

15.1 

17.8 

17.8 

$228,139 

$231,956 

1 

1 

1 

$1,371-1,667 

$19,524 

$20,004 

1 

1 

1 

480-644 

6,386 

6,700 

$26,704 


$22,960 

16,044 

8,343 

1,752 

$49,099 

$2,667,395 
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25.4 


6 
15 
18.8 

6.3 
44 
284.5 

1 
19.5 

8 
10 

9.5 
49 

1 

5 
12 
18 

9.3 
153 

4 

3 

4 

7.7 

4.7 

4 

0.6 


1 

1 

1 

1 

2 

0.3 

1 

1 

1 

2 

0.9 


1 

1 

3 

3 

3 

3 

4 

4 

5 

o 

2 

2 

2 

2 

0.2 

0.2 

3 

3 

1.5 

1.5 

0.7 

0.7 

71-72      72-73      73-74 

Statewide  Administration  : 

Deputy  director 1              i 

Asst   deputy    director 1 

Research    utilization   specialist    -  0.5 

Administrator  II 1^4 

Administrator    I    1.1           o 

Rehab   supervisor    0.2           0  3 

Secretary    I 0.8           1 

Sr    clerk-typist    X 

Steno  II X.8 

Clerk-typis^    II    0^5           2 

Temporary  help _              o.9 

Totals,  Authorized  Positions 9.3         12.2         12.2 

Regional  Administration : 

Administrator  IV 0.8 

Administrator  III 3.5 

Administrator  II 3.7 

Administrator  I 1.5 

Rehab  supervisor 6.1 

Sr  steno 2.2 

Sr  clerk-typist 1.6 

Steno  II '. 0.4 

Clerk-typist  II 2.9 

Clerk-typist  I 0.3 

Temporary  help - 

Totals,  Authorized  Positions 23 

District  Offices : 

Medical  consultant 0.6 

Administrator  II 15 

Voc  psychologist 16.6 

Administrator  I 5.6 

Rehab  supervisor 36.4 

Voc  rehab  counselor 251.8 

Registered  nurse  I — 

Voc  rehab  trainee 6.1 

Supvng  clerk  I 8 

Supvng  clerk-typist  I 9.6 

Sr  steno 8.8 

Sr  clerk-typist 45 

Sr  clerk 0.3 

Sr  account  clerk 5 

Accounting   technician 11.8 

Voc  rehab  asst  II 18.1 

Steno  II 9.6 

Clerk-typist  II 120 

Voc  rehab  asst  I 1.3 

Clerk  II 3.3 

Account  clerk  II 4.2 

Clerk-typist  I 2.5 

Medical    consultant — intermittent 4.6 

Placement  rep — intermittent 2 

Temporary  help 1.6 

Totals,  Authorized  Positions 587.8       697.9      697.9 

Service  Center  Rehabilitation 
Element : 

Voc  psychologist 0.8           1              1 

Administrator  I 1               1.1 

Rehab  supervisor 7.7           8.6           8.6 

Voc  rehab  counselor 26.1         30            30 

Voc  rehab  trainee 1-6           3              3 

Supvng  clerk-typist  I 0.8           1 

Sr  clerk-typist 9.8         11            11 

Sr  account  clerk 1              1 

Voc  rehab  asst  II— 32            32            32 

Clerk-typist  II 21.7         25            25 

Voc  rehab  asst  I 0.6           2              2 

Clerk-typist  I 2.3           2              2 

Medical  consultant — intermittent 1.8           0.7          0.7 

Totals,  Authorized  Positions 107.2       118.3       118.3 


25.4 


6 
15 

18.8 

6.3 
44 
284.5- 

1 
19.5 

8 
10 

9.5 
49 

1 

5 
12 
18 

9.3 
153 

4 

3 

4 

7.7 

4.7 

4 

0.6 


1971-72 

SALARY  RANGE 

$1,750-2,127 

1,512-1,837 

1,371-1,667 

1,243-1,512 

1,155-1,405 

1,04S-1,273 

692-842 

584-746 

517-660 

480-644 

$105,888 


$1,439-1,750 

1,371-1,667 

1,243-1,512 

1,155-1,405 

1,048-1,273 

599-764 

584-746 

517-660 

480-644 

435-530 


$296,706 


$1,837-2,463 

1,243-1,512 

1,183-1,439 

1,155-1,405 

1,048-1,273 

950-1,155 

746-905 

728-842 

676-821 

676-821 

599-764 

584-746 

584-710 

584-710 

584-710 

584-710 

517-660 

480-644 

505-614 

480-584 

480-584 

435-530 

(118,296) 

(20,120) 

(10,407) 

$6,243,129 


$1,183-1,439 

1,155-1,405 

1,048-1,273 

950-1,155 

728-842 

676-821 

584-746 

584-710 

584-710 

480-644 

505-614 

435-530 

(43,099) 

$880,020 


1972-73 

$25,524 
22,044 
18,894 
18,144 
32,972 

3,144 
10,104 

8,520 

6,568 
14,406 

5,073 

$165,393 


$17,268 

59,532 

50,766 

63,420 

74,156 

17,472 

15,528 

1,884 

19,060 

7,929 

3,636 

$330,651 


$135,782 

267,908 

316,089 

104,149 

653,537 

3,656,023 

9,174 

180,937 

78,322 

96,229 

82,992 

405,307 

8,520 

40,960 

96,692 

152,974 

69,534 

1,023,112 

25,638 

18,678 

27,920 

41,897 

197,826 

50,000 

4,847 

$7,745,047 


$15,176 

16,860 

127,785 

370,747 

28,570 

9,026 

85,786 

8,400 

264,556 

168,375 

13,218 

11,417 

36,316 

$1,156,232 


1973-74 

$25,524 
22,044 
19,844 
18,144 
33,720 

3,300 
10,104 

8,520 

3,896 
14,736 

5,073 

$167,905 


$18,144 

60,012 

51,948 

65,136 

75,743 

17,472 

15,888 

1.884 

20.(121 

8,327 

3,636 

$338,211 


$142,572 

271,357 

317,877 

104,799 

661,857 

3,751,793 

9,624 

188,825 

78,816 

97,178 

82,992 

411,457 

8,520 

41,992 

98,556 

153,360 

69,708 

1,051,617 

26,916 

19,266 

28.032 

44,010 

197,826 

50,000 

4,847 

$7,913,797 


$15,932 

16,860 

130.159 

384,205 

29,488 

9,472 

S8.408 

8,520 

268,783 

173,787 

13,884 

11,995 

36,316 

$1,187,809 
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SALARIES  AND  WAGES 

COOPERATIVE  REHABILITATION 
SERVICES 

State  Mental  Health  Programs  : 

-Administrator  I 

Supvr,  cooperative  voc  rehab  program 

Rehab  supervisor 

Voc  rehab  counselor 

Voc  projects  supvr 

Asst  supvr 

Voc  rehab  trainee 

Sr  psychiatric  techn  I 

Sr  steno 

Sr  clerk-typist 

Psychiatric  techn 

Steno  II  

Clerk-typist  II 

Account  clerk  II 

Janitor     

Medical  consultant — intermittent 

Vocational  psychologist — intermittent- 
Totals,  Authorized  Positions 

Community  Mental  Health  Programs : 

Rehab  supervisor 

Voc  rehab  counselor 

Voc  rehab  trainee 

Sr  clerk-typist 

Clerk-typist  II 

Medical  consultant — intermittent 

Vocational  psychologist — intermittent. 

Totals.  Authorized  Positions 

Residential  Rehabilitation  Center  for 
the  Mentally  Retarded : 

Rehab  supervisor 

Supvng  social  worker  I 

Voc  rehab  counselor 

Supvng  psychiatric  techn 

Occupational    therapist    

Industrial  therapist 

Recreation  therapist 

Sr  psychiatric  techn  II 

Sr  psychiatric  techn  I 

Librarian  I 

Auto  equipt  opr  I 

Supvng  clerk  I 

Handicraft   supvr    

Sr  clerk-typist 

Beauty  shop  mgr 

Psychiatric  techn 

Steno  II   

Clerk-typist  II 

Account  clerk  II 

Totals,  Authorized  Positions 

Rancho  Los  Amigos  Hospital  Program  : 

Administrator   I    

Rehab  supervisor ■ 

Voc  rehab  counselor 

Sr  clerk-typist 

Clerk-typist   II    

Totals,  Authorized  Positions 

Regional  Centers  for  the  Mentally 
Retarded : 

Rehab   supervisor   

Voc   rehab   counselor   

Clerk-typist    II    

Medical  consultant— -intermittent 

Totals,  Authorized  Positions 


71-72   72-73   73-74 


0.1 

3.3 

5 
22.8 

0.3 

2 

0.7 

0.8 

1 

3 

3.2 

0,5 
18 

1 

1 

0.4 


19 


10.5 


0.4 
2 

7.7 
26 
1 
2 

1 
1 
1 
3 
3 

0.5 
21 
1 
1 

0.4 
0.1 


0.4 

2 

7.7 
26 

1 

2 

1 

1 

1 

3 

3 

0.5 
21 

1 

1 

0.4 

0.1 


1971-72 

SALARY  RANGE 

$1,155-1,405 

1,100-1,337 

1,048-1.273 

950-1,155 

950-1,100 

884-1,074 

728-842 

644-821 

599-764 

584-746 

584-746 

517-660 

480-644 

480-584 

480-584 

(8,790) 


1972-73 

$5,198 

32,088 

114,834 

329,694 

11,400 

23,037 

S.952 

9,322 

8,640 

25,560 

26,160 

3,768 

140,489 

6,812 

7,008 

12,016 

1,728 


20.4 


20.4 


$185,470 


$219,509 


11.4 


11.4 


$101,703 


-$123,509 


5.1 


5.1 


$53,664 


$61,208 


1973-74 

$5,459 

32.088 

117,351 

340,674 

11,976 

24,012 

9,390 

9,776 

8,736 

25,560 

26,262 

3,768 

144,673 

7,008 

7,008 

12,016 

1,728 


63.1 

72.1 

72.1 

$619,954 

$766,706 

$787,485 

1.4 

2.1 

2.1 

$1,048-1,273 

$29,874 

$30,847 

8.6 

9 

9 

950-1,155 

113,271 

116,819 

0.8 

1 

1 

728-842 

10,104 

10,104 

0.4 

0.8 

0.8 

584-746 

6,030 

6,282 

7.4 

7 

7 

480-G44 

46,486 

47,808 

0.4 

0.4 

0.4 

(11,722) 

12,016 

12,016 

- 

0.1 

0.1 

- 

1,728 

1,728 

$225,604 


1.5 

1 

1 

$1,048-1,273 

$14,108 

$14,786 

0.3 

0.5 

0.5 

1,048-1,273 

6,288 

6,600 

2.2 

3 

3 

950-1,155 

36,144 

37,962 

0.5 

1 

1 

884-1,074 

10,608 

11,124 

0.4 

1 

1 

764-927 

9,390 

9,858 

0.5 

1 

1 

764-927 

9,168 

9,612 

1.2 

2 

2 

764-927 

18,780 

19,716 

0.5 

T 

1 

710-905 

8,520 

8,952 

3.9 

8 

8 

644-821 

61,824 

64,896 

0.5 

1 

1 

728-801 

8.9.-2 

9,390 

0.4 

1 

1 

728-801 

8,952 

9,390 

— 

1 

1 

676-821 

8,112 

8,518 

1 

1 

1 

628-764 

9,168 

9,168 

0.9 

1 

1 

584-746 

7,008 

7.368 

0.2 

1 

1 

614-746 

7,375 

7,524 

9 

15 

15 

584-746 

107,820 

113,220 

1.4 

2 

2 

517-660 

13,740 

14,050 

1 

1 

1 

480-644 

7,368 

7,368 

— 

1 

1 

480-584 

5,760 

6,048 

25.4 

43.5 

43.5 

$229,610 

$359,085 

$375,550 

0.2 

0.4 

0.4 

$1,155-1,405 

$5,198 

$5,459 

1 

1 

1 

1,048-1,273 

15,031 

15,276 

5.3 

6 

6 

950-1,155 

74,870 

77,919 

1 

1 

1 

584-746 

8,520 

8,520 

3 

3 

3 

480-644 

19,890 

20,888 

$128,062 


2.3 

2.3 

2.3 

$1,048-1,273 

$34,371 

$34,371 

0.9 

1 

1 

950-1,155 

13,255 

13,860 

1.7 

1.7 

1.7 

480-644 

11,649 

11,954 

0.1 

0.1 

0.1 

(1,681) 

1,933 

1,933 

$62,118 
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71-72       72-73       73-74 


1 

1.8 

1 

1 
10.6 
25 

1 

1 

3.3 

1 

6 

1 
33.2 

4 

4.5 

9 


State  Public  Offender  Programs  : 

Administrator    III    0.8  1 

Voc  psychologist   1.6  1.8 

Administrator    I    0.3  1 

Voc  instructor 1  1 

Rehab  supervisor 8.2  10.6 

Voc  rehab  counselor 16.4  25 

Voc  rehab  trainee 0.3  1 

Supvng  clerk-typist  I -  1 

Sr  clerk-typist 2.7  3.3 

Acctg  technician 0.6  1 

Voc  rehab  asst  II 3.5  6 

Steno  II  __ 1.2  l 

Clerk-typist    II    26.7  33.2 

Voc  rehab  asst  I 1.2  4 

Clerk-typist    I 2  4.5 

Medical  consultant — intermittent 0.7  2 

Totals,  Authorized  Positions 

Community  Public  Offender  Programs  : 

Rehab   supervisor    

Voc  rehab  counselor 

Clerk-typist  II 

Clerk-typist    I    

Medical    consultant — intermittent 

Voc  psychologist — intermittent 

Totals,  Authorized  Positions 

Alcoholism  Rehabilitation  Programs  : 

Administrator  II 

Administrator  I ^ 

Rehab  supervisor 

Voc   rehab   counselor 

Registered   nurse   I   

Sr  steno   : 

Sr  clerk-typist 

Acctg   technician   

Voc  rehab  asst  II 

Steno  II  

Clerk-typist  II 

Voc  rehab  asst  I 

Clerk   II   

Temporary    help    

Medical    consultant — intermittent 

Totals.  Authorized  Positions 

Services  to  Disabled  Young  People  : 

Teacher  

Rehab  supervisor 

Voc  rehab  counselor 

Voc  rehab  trainee 

Voc   rehab   trainee   

Sr  steno    

Sr  clerk-typist 

Steno  II   

Clerk-typist  II 

Clerk-typist  I 

Medical    consultant — intermittent 

Vocational    psychologist — intermittent 

Totals,   Authorized   Positions 

Drug  Abuse  Programs : 

Voc  rehab  counselor 

Clerk-typist  II 

Totaisi   Authorized   Positions 3.1  2 

Vocational  Rehabilitation  of  the 
Industrially  Injured  : 

Rehab  supervisor 0.8  1 

Voc  rehab  counselor '. 0.2  1 

Clerk-typist  II 1.2  1.3 

Medical    consultant — intermittent 0.1  0.1 

Totals,   Authorized   Positions 2.3  3.4 

Totals,  Cooperative  Rehabilitation 

Services    ^ 341.3       433.2       433.2 


1971-72 

SALARY  RANGE 

$1,371-1,667 

1,183-1,439 

1,155-1,405 

842-1,305 

1,048-1,273 

950-1.155 

728-842 

676-821 

584-746 

584-710 

584-710 

517-660 

480-644 

505-614 

435-530 

(11,056) 


1972-73 

$20,004 

27.147 

16,112 

15.660 

153,685 

317,398 

10.104 

8,112 

24,976 

8,400 

48,096 

7,536 

226,965 

24,890 

24,177 

59.136 


1 
1 

1.3 
0.1 


$28,865 


$1,048-1,273 
950-1,155 

480-644 
(2,129) 


$20,840 


3.4 


$23,178 


$34,567 


1973-74 

$20,004 
27.867 
16,860 
15,660 

157.641 

325,244 

10,104 

8,520 

26.138 

8,520 

48,806 

7,536 

232,690 
26,116 
25,394 
59,136 


67.2 

97.4 

97.4 

$632,020 

$992,398 

$1,016,236 

0.8 

0.9 

0.9 

$1,048-1,273 

$13,123 

$13,367 

5.8 

6 

6 

950-1,155 

79,676 

80,891 

3.7 

3.8 

3.8 

480-644 

23,919 

24,765 

0.2 

0.7 

0.7 

435-530 

4,014 

4,216 

0.5 

0.2 

0.2 

(10,076) 

6,008 

6.008 

- 

0.3 

0.3 

- 

5,184 

5.184 

11 

11.9 

11.9 

$114,908 

$131,924 

$134,431 

3.2 

4 

4 

$1,243-1,512 

$68,947 

$70,188 

2.8 

3 

3 

1,155-1,405 

45,204 

46,836 

6.4 

9 

9 

1,048-1,273 

135,251 

136,722 

23.1 

34 

34 

950-1,155 

422,354 

440,025 

0.5 

0.5 

0.5 

746-905 

5,430 

5,430 

1 

1 

1 

599-764 

8,736 

8.736 

0.9 

o 

2 

584-746 

16,784 

17,136 

1 

1 

1 

584-710 

8.520 

8,520 

3.2 

3 

3 

584-710 

24,948 

25,560 

0.7 

1 

1 

517-660 

7,478 

7,536 

18.3 

27 

27 

480-644 

178,829 

183,386 

0.5 

1 

1 

505-614 

6,210 

6,516 

1 

1 

1 

480-584 

7,008 

7,008 

1 

0.2 

0.2 

(7,238) 

1.666 

1.666 

- 

1 

1 

- 

29,812 

29,812 

63.6 

88.7 

88.7 

$617,959 

$967,177 

$995,077 

2 

2 

2 

$842-1,305 

$30,576 

$30,576 

9.8 

9.3 

9.3 

1.048-1,273 

139,331 

140,408 

33.6 

35 

35 

950-1,155 

453,886 

466,420 

0.3 

1 

1 

728-842 

9,096 

9,538 

1 

1 

1 

728-842 

9,538 

10,022 

0.5 

0.5 

0.5 

599-764 

4,368 

4,368 

1.1 

1 

1 

584-746 

8,520 

8,520 

1 

1 

1 

517-660 

7,536 

7,536 

19.7 

23.9 

23.9 

480-644 

163,313 

167,379 

0.2 

0.3 

0.3 

435-530 

1,566 

1,566 

1.9 

1.7 

1.7 

(41,334) 

52,015 

52,015 

- 

0.6 

0.6 

- 

10,368 

$890,113 

10,368 

71.1 

77.3 

77.3 

$746,895 

$908,716 

1.8 

1 

1 

$950-1,155 

$13,860 

$13,860 

1.3 

1 

1 

480-644 

6,980 

7,338 

$21,198 


$12,576 

$13,200 

11,400 

11,976 

7,752 

8,052 

2,839 

2,839 

$36,067 


$3,354,226 


$4,567,036  $4,690,544 
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1 
1 
0.9 

0.8 


5.7 


SALARIES  AND  WAGES 

SPECIAL  PROGRAMS 

Training  Center  for  the  Handicapped  : 

Voc  instructor 

Rehab    supervisor    

Voc  rehab  counselor 

Clerk-typist  II 

Voc  rehab  asst  I 

Totals,   Authorized   Positions 

Vocational  Evaluation  and  Work 
Adjustment : 

Rehab  supervisor 

Voc  rehab  counselor 

Sr  clerk-typist   

Voc  rehab  asst  II 

Clerk-typist  II 

Voc  rehab  asst  I 

Temporary  help 


Totals,    Authorized   Positions    6 

Vocational  Training  Facilities 
Development : 

Administrator    I    1 

Rehab  supervisor 3.1 

Clerk-typist  II 3.4 

Totals,   Authorized    Positions 7.5 

Educational  Program  on  Misuse  of 
Alcoholic  Beverages : 

Info   and  educ  off 

Clerk-typist    II 

Totals.  Authorized  Positions 

Field  Rehabilitation  Services : 

Counselor-teacher    

Voc   rehab   trainee   

Clerk-typist  II 

Totals,  Authorized  Positions 

Orientation  Center  for  the  Blind  : 

Administrator    

Teacher  

Voc  rehab  counselor 

Business   service   officer   I 

Maint  mechanic 

Supvng   cook    I    

Sr  steno 

Counselor    

Cook  II 

Groundsman 

Clerk-typist  II 

Janitor  foreman  I 

Cook    I    

Telephone  operator 

Account  clerk  II 

Janitor    

Hospital  aid .. 

Food  service  asst  I 

Temporary    help 

Totals.  Authorized  Positions 

Opportunity  Work  Center  for  the  Blind 

Production  foreman 

Handicraft   supervisor 

Laborer 

Cierk-typist  II 

Account   clerk    II 

Totals,  Authorized  Positions 


71-72   72-73   73-74 


1971-72 

SALARY  RANGE 

$842-1,305 

1,048-1,273 

950-1,155 

480-644 

505-614 

$63,382 


1972-73 

$29,112 

15,276 

13,860 

6,235 

6,210 

$70,693 


7.1 


$57,099 


$1,155-1.405 

1,048-1,273 

480-644 

$80,078 


$73,204 


$16,860 
45,828 
28,362 

$91,050 


$37,056 


1973-74 

$29,112 

15,276 

13.S60 

6,542 

6,516 

$71,306 


1 

1 

1 

$1,048-1,273 

$15,276 

$15,276 

1.7 

2 

2 

950-1,155 

27,445 

27,720 

1 

1 

1 

584-746 

8,520 

8,520 

0.7 

1 

1 

584-710 

7,008 

7,368 

1 

1 

1 

480-644 

5,910 

6,210 

0.6 

1 

1 

505-614 

6,210 

6,516 

- 

0.1 

0.1 

- 

2,835 

2,835 

$74,445 


$16,860 
45,828 
28,698 

$91,386 


1 

1 

1 

$884-1,074 

$10,608 

$11,124 

1 

1 

1 

480-644 

6,438 

6,756 

2 

2 

2 

$15,249 

$17,046 

$17,880 

25.1 

25 

25 

$905-1,100 

$324,081 

$326,338 

0.2 

1 

1 

72S-S42 

9,024 

9,464 

4.4 

4.5 

4.5 

4S0-644 

31.4S8 
$364,593 

32,376 

29.7 

30.5 

30.5 

$325,930 

$368,17S 

1 

1 

1 

$1,243-1,512 

$18,144 

$18,144 

12.7 

14 

14 

S42-1.305 

203.215 

204,984 

1 

1 

1 

950-1,155 

13,860 

13.860 

1 

1 

1 

927-1,128 

13.536 

13,536 

1 

1 

1 

905-998 

11,976 

11,976 

1 

1 

1 

676-905 

9,852 

9,852 

1 

1 

1 

599-764 

8,736 

8,736 

2 

2 

628-764 

17.528 

18,264 

0.9 

1 

1 

614-746 

7.9S4 

8,384 

1 

1 

1 

62S-728 

S.736 

8,736 

1 

1 

1 

480-644 

7,008 

7,008 

1 

1 

1 

530-644 

7,728 

7,728 

0.6 

1 

1 

530-644 

7,458 

7,728 

1 

1 

1 

480-584 

7,008 

7,008 

1 

1 

1 

480-584 

7,008 

7,008 

5.9 

6 

6 

480-584 

39,456 

40,630 

1.4 

1.5 

1.5 

480-584 

9,S88 

10,032 

2.7 

3 

3 

457-556 

18,966 

19,254 

0.9 

1.3 

1.3 

(9,196) 
$379,944 

6,560 

6,560 

38.1 

40.8 

40.8 

$424,647 

$429,428 

2 

_ 

_ 

$728-884 

0.5 

— 

— 

628-764 

1.1 

— 

— 

628-692 

0.5 

- 

— 

480-644 

0.5 

— 

— 

480-5S4 

- 

- 
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SALARIES  AND  WAGES 
SPECIAL   PROGRAMS— Continued 


Industries  for  the  Blind  : 

Industrial  rehab  administrator 0.6 

Sales  manager 0.5 

Building  maint  man 0.5 

Sr   clerk    o!5 

Sr  account  clerk 0^5 

Acctg  technician   0.5 

Steno  II   0.6 

Clerk-typist    II    l'.4 

Bookkeeping  mach  operator  II 0.4 

Janitor    1,2 

Janitor    x.2 

Totals,  Authorized  Positions 7.9 

Industries  for  the  Blind 
Manufacturing  Fund  : 

-Manager    1.8 

Maintenance  mechanic , 1 

Supervisor    0.5 

Factory  foreman 0.5 

Materials  and  stores  supvr  II 0.3 

Production  foreman lx 0.5 

Production  foreman 0.5 

Production  foreman 0.5 

Auto  equipment  operator  I 0.5 

Materials  and  stores  supvr  I 0.3 

Warehouseman 1 

Stock  clerk 0  6 

Steno  II  

Clerk-typist  II 0.5 

Factory  workers 39.4 

Temporary  help 0.2 

Totals,  Authorized  Positions 48.1 

Vocational  Rehabilitation  Services 
to  the  Disabled : 

Administrator  I 

Rehab  supervisor 

Voc  rehab  counselor 

Voc  rehab  trainee 

Sr  clerk-typist 

Voc  rehab  asst  II 

Clerk-typist  II 

Voc  rehab  asst  I 

Clerk  II 

Clerk-typist  I 

Totals,  Authorized  Positions 14.4 

Vocational  Rehabilitation  Services  to 
Welfare  Recipients : 

Medical  consultant 

Administrator  II 

Voc  psychologist 

Administrator  I 

Supervisor 

Rehab  supervisor 

Voc  rehab  counselor 

Voc  rehab  trainee 

Sr  clerk-typist 

Accounting  technician   

Clerk-typist  II 

Voc  rehab  asst  I 

Totals,  Authorized  Positions 

Work  Evaluation  Services  for  Welfare 
Applicants  and  Recipients : 

Rehab  supervisor 

Clerk-typist  II 

Totals,  Authorized  Positions 1.1 


71-72       72-73       73-74 


60.5 


1971-72 

SALARY  RANGE 
$1,371-1,667 
1,023-1,128 
728-S01 
584-710 
584-710 
584-710 
517-660 
480-644 
530-644 
480-584 
480-584 

$64,436 


$1,023-1,243 
905-998 
764-927 
764-927 
710-905 
728-884 
728-884 
728-884 
728-801 
614-783 
660-728 
556-676 
517-660 
480-644 
(151,260) 
(1,400) 

$235,095 


1972-73 


60.5 


$136,146 


$576,041 


1973-74 


0.1 

1 

1 

$1,155-1,405 

$16,112 

$16,860 

1.6 

4 

4 

1,048-1,273 

60,712 

61,104 

6 

21 

21 

950-1,155 

264,796 

274,160 

1.4 

4 

4 

728-842 

36,640 

38,427 

— 

2 

2 

584-746 

14,016 

14,736 

0.3 

1 

1 

584-710 

7,920 

8,316 

3.7 

20.5 

20.5 

480-644 

132,711 

137,057 

— 

4 

4 

505-614 

24,840 

26,064 

0.5 

1 

1 

480-584 

7,008 

7,008 

0.8 

o 

2 

435-530 

11,286 

11,786 

$595,518 


0.2 

0.5 

0.5 

$1,837-2,463 

$11,022 

$11,573 

0.5 

1 

1 

1,243-1,512 

16,724 

17,560 

0.3 

1 

1 

1,183-1,439 

15,660 

16,452 

0.5 

1 

1 

1,155-1,405 

15,660 

16,452 

0.5 

1 

1 

1,100-1,337 

16,044 

16,044 

4.4 

12 

12 

1,048-1,273 

178,191 

180,939 

9.4 

29 

29 

950-1,155 

370,485 

381,761 

4.2 

17 

17 

728-842 

156,234 

163,376 

0.9 

9 

9 

584-746 

67,608 

69,768 

0.5 

1 

1 

584-710 

7,188 

7,548 

11.8 

41.5 

41.5 

480-644 

263,456 

274,525 

0.7 

5 

5 

505-614 

31,125 

32,658 

33.9 

119 

119 

$320,162 

$1,149,397 

$1,188,656 

0.7 

2 

2 

$1,048-1,273 

$29,719 

$30,552 

0.4 

1 

1 

480-644 

6,335 

6,646 

$10,851 


$36,054 


$37,198 
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DEPARTMENT  OF  REHABILITATION — Continued 


SALABIES  AND  WAGES 

SPECIAL  PROGRAMS — Continued 

Rehabilitation  of  Disabled  71-72  72-73 
Welfare  Recipients : 

Voc  rehab  counselor 0.6  2.5 

Voc  rehab  trainee 0.2  1 

Sr  clerk-typist 0.4  1 

Clerk-typist  II 1 

Voc  rehab  asst  I —  2 

Medical  consultant — intermittent 0.2 

Voc  psychologist — intermittent -  0.3 

Totals,  Authorized  Positions 1.2  8 

San  Diego  Innovation/Expansion 
Project : 

Rehab   supervisor   0.4  1 

Voc  rehab  counselor 0.8  2 

Social  worker   0.5  2 

Sr  clerk-typist 0.3  1 

Clerk-typist  II 0.7  3 

Medical   consultant — intermittent 0.1 

Vocational    psychologist — intermittent  0.1 

Temporary   help    -  1.1 

Totals,  Authorized  Positions 2.7  10.3 

Disability  Determination  Program : 

Sr  medical  consultant 1.4  2 

Medical  consultant 19  21 

Div  chief 1  1 

Administrator   III    1  1 

Administrator  II 3.9  5 

Administrator   I    2  1 

Rehab   supervisor   27.4  28 

Voc   rehab   counselor   132.1  161 

Voc   rehab   trainee   55.1  56 

Supvng  clerk  I 1  1 

Supvng  clerk-typist  I 2  2 

Sr  clerk-tvpist 27.2  33 

Clerk-tvpist  II 167.3  1S9 

Clerk  II 5.6  6 

Clerk-typist   I    26.5  39 

Clerk  I   2.9  3 

Medical   consultant — intermittent 16.7  17 

Temporary    help    4 

Totals.  Authorized  Positions 496.1  566 

Totals,  Special  Program 699  861.2 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS   1,977  2,385.9 


73-74 


566 


861.2 


1971-72 


1972-73 


$11,969 


$76,117 


$4,933,194 
$6,702,091 


$6,019,878 
$9,010,187 


1973-74 


SALARY  RANGE 

2.5 

$950-1,155 

$31,248 

$32,124 

1 

728-842 

9,060 

9,501 

1 

584-746 

8,520 

8,520 

1 

480-644 

5,910 

6,210 

9 

505-614 

12,420 

13,032 

0.2 

— 

5,230 

5.230 

0.3 

- 

3,729 

3,729 

$78,346 


1 

$1,048-1,273 

$15,276 

$15,276 

2 

950-1,155 

27,720 

27,720 

9 

950-1,155 

23.0S8 

24,252 

1 

584-746 

8,520 

S.520 

3 

480-644 

20,646 

20,946 

0.1 

— 

2,614 

2,614 

0.1 

— 

2,087 

2,0S7 

1.1 

- 

11,516 

11,516 

10.3 

$31,500 

$111,467 

$112,931 

9 

$2,026-2,586 

$55,122 

$56,409 

21 

1,837-2,463 

551,906 

561,251 

1 

1,512-1,837 

21,000 

22,044 

1 

1.371-1,667 

20,004 

20.004 

o 

1,243-1,512 

S6.52S 

89,041 

1 

1,155-1,405 

16,792 

16,860 

2S 

1,048-1,273 

413,974 

420,795 

161 

950-1,155 

2,043,498 

2.108,194 

56 

728-S42 

521.638 

546,037 

1 

676-821 

9,852 

9,852 

2 

676-821 

19,704 

19,704 

33 

584-746 

261,100 

269,280 

189 

480-644 

1.281,986 

1,318,667 

6 

480-584 

42,994 

43,294 

39 

435-530 

213,552 

224,344 

3 

415-505 

15,882 

16.6S0 

17 

(413,9701 

444,346 

466,563 

- 

(34,552) 

- 

- 

$6,209,019 
$9,274,291 


2,385.9  $19,755,774         $25,589,754         $26,239,952 
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DEPARTMENT  OF   REHABILITATION— Continued 


DEPARTMENTAL  ADMINISTRATION 


CHANGES  IN 
AUTHORIZED  POSITIONS 


MAN-YEARS 

1-72      72-73      73-74 

2,385.9   2,385.9 


Totals,   Authorized   Positions 1,977 

Management  Services 

Totals,  Authorized  Positions 108.2       124.8       124.8 

Workload  and  Administrative 
Adjustments : 
Reduction  in  Authorized  Positions  : 

Clerk  I   

Proposed  New  Positions : 

Key  data  operator 

Clerk-typist  II 

Other  classifications  of  vacant 

positions    (4.5)       (4,5) 


-0.1 

2 

1 


Totals,  Proposed  New  Positions. 

Totals,  Management  Services 

Business  Enterprise  Program 


Totals,  Authorized  Positions 
Proposed  New  Positions : 

Consulting  sanitarian 

Sanitarian  III 


Totals,  Proposed  New  Positions 

Totals,  Business  Enterprise  Program. 
Field  Support  Services 

42  Totals,  Authorized  Positions 

43  Proposed  New  Positions  : 
Reclassifications  of  vacant  positions 

Totals,  Field  Support  Services 


Office  of  Alcohol  Program 
Management 

Totals,  Authorized  Positions 

Workload  and  Administrative 
Adjustments : 
Reduction  in  Authorized  Positions  : 
Effective  December  1, 1972 : 

Executive  officer 

Special  asst  to  executive  officer 

Sr  steno 

Temporary  help 

Totals,  Workload  and  Admin- 
istrative Adjustments 

Totals,  Office  of  Alcohol  Program 

Management 


Statewide  Administration 

Totals,  Authorized  Positions 

Workload  and  Administrative 
Adjustments : 
Transfer  to  District  Offices  : 
Rehabilitation  supervisor 


29.9 


29.9 


44.8 


44.8 


2.8 


2.8 


9.3 


30.3 

1 
1 


32.3 

53.5 

(1) 


53.5 


3.3 


-3.3 


12.2 


-0.1 

2 
3 


108.2       127.7       129.7 


30.3 

1 

1 


32.3 

53.5 

(1) 


53.5 


3.3 


-3.3 


12.2 


1971-72 

$19,755,774 


$940,820 


SALARY  RANGE 

415-505 

497-605 
480-644 


$940,820 


$336,863 

973-1,183 
927-1,128 


$336,863 


$548,420 


$548,420 


$40,630 


1972-73 

$25,589,754 


$1,158,682 


-498 

11,928 
5,760 

-5,907 

$11,781 

$1,169,965 


$360,765 

14,196 
13,536 

$27,732 

$388,497 


$691,981 

1,176 

$693,157 


$46,835 


$40,630 


$105,888 


-0.3        -0.3         1,048-1,273 


-$27,304 


Totals,   Statewide  Administration 


9.3 


11.9 


11.9 


$105,888 


$19,531 


$165,393 


-3,144 
$162,249 


1973-74 

$26,239,952 


$1,189,417 


-523 

12.524 
17.568 

-€,182 

$23,910 

$1,212,804 


$365,030 

14,196 
13,536 

$27,732 

$392,762 


$701,530 

1,409 

$702,939 


$49,099 


-1 

-1 

1,793-1,976 

-12,751 

-22,960 

-1 

-1 

1,273-1,548 

-8,906 

-16,044 

-1 

-1 

599-764 

-4,626 

-8,343 

-0.3 

-0.3 

- 

-1,021 

-1,752 

-$49,099 

$167,905 

-3,300 
$164,605 
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1972-73 

$330,651 


-5,220 


-2.709 


-$7,929 

50,304 
17,280 

$67,584 

$390,306 


$7,745,047 


1973-74 

$338,211 


-5,481 


-2.S46 


-$8,327 

52,819 
18,144 

$70,963 

$400,847 


$7,913,797 


DEPARTMENTAL  ADMINISTRATION— Continued 

CHANGES  IN 
AUTHORIZED  POSITIONS 

_       .  .    .    .      .    .    .       ..  MAN-YEARS 

Regional  Administration  71_72       72-73       73-74  1971-72 

Totals,  Authorized  Positions 23  25.4         25.4  $296,706 

Workload  and  Administrative 
Adjustments : 
Reduction  in  Authorized  Positions  :  SALARY  RANGE 

Clerk-typist  I -1  -1  435-530 

Transfer  of  Authorized  Positions : 
Transfer  to  Orientation  Center 
for  the  Blind  : 
Clerk-typist  I -0.5         -0.5  435-530 

Total,  Workload  and  Admin- 
istrative Adjustments -  -1.5         -1.5  - 

Proposed  New  Positions  : 

Rehabilitation  supervisor -  4  4  1,04S-1,273 

Clerk-typist  II -  3  3  480-644 

Totals,  Proposed  New  Positions -  7  7 

Totals,  Regional  Administration 23  30.9         30.9  $296,706 

District  Offices 

Totals,  Authorized  Positions 587.8       697.9       697.9  $6,243,129 

Workload  and  Administrative 
Adjustments : 
Transfer  of  Authorized  Positions : 
Transfer  from  Statewide 
Administration  : 

Rehabilitation  supervisor 0.3  0.3  1,04S-1,273 

Transfer  from  Services  to 
Disabled  Young  People : 

Rehabilitation  supervisor 0.5  0.5  1,048-1,273 

Transfer  from  Vocational  Evalua- 
tion and  Work  Adjustment : 

Sr  clerk-typist 1  1  584-746 

Voc  rehab  asst  I 0.5  0.5  505-614 

Clerk-typist  II 1  1  480-644 

Reduction  in  Authorized 
Positions : 
Medical  consultant -3  -3  1.837-2,463 

Totals,  Workload  and  Admin- 
istrative Adjustments -  0.3  0.3 

Proposed  New  Positions : 
Major  Reclassifications  of 
Vacant  Positions : 
Sr  clerk-typist  to  voc  rehab 

counselor (1)  (1)  950-1,155 

Clerk-typist  II  to  voc  rehab 

counselor (1)  (1)  950-1,155 

Voc  rehab  asst  II  to  registered 

nurse    (0.5)        (0.5)  700-855 

Proposed  New  Positions : 
Placement  representative — 

intermittent -  13.5         13.5 

Other  reclassifications  of 

vacant  positions -  (14.5)      (14.5)  - 

Totals,  Proposed  New  Positions  -  13.5         13.5  - 

Totals,  District  Offices 587.8       711.7       711.7  $6,243,129 


3,144 

3,300 

6,288 

6,600 

8,520 
3,105 
5,910 

8,520 
3,258 
6,210 

-66,132 

-69,493 

-$39,16o„ 


-$41,605 


2,880 

3,450 

5,490 

5,760 

1,095 

1,152 

150,000 

157,500 

-23,130 

-20,081 

$136,335 

$147,781 

$7,842,217 

$8,019,973 

CHANGES  IN 
AUTHORIZED  POSITIONS 
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COOPERATIVE   REHABILITATION   SERVICES 


89 
90 
91 
92 
93 
94 


State  Mental  Health  Programs 

Totals,    Authorized    Positions 

Workload  and  Administrative 
Adjustments : 
Transfer  of  Authorized  Positions  : 
Transfer  to  Community  Mental 
Health : 

Supervisor 

Rehab  supvr 

Voc  rehab  counselor 

Voc  project  supvr 

Asst   supvr 

Psych   techn   

Clerk-typist  II 

Reduction  in  Authorized 
Positions : 

Administrator  I 

Rehab  supvr  

Steno  II   

Clerk-typist    II    

Totals,  Workload  and  Admin- 
istrative Adjustments 

Proposed  New  Positions : 

Reclassification  of  vacant  positions 

Totals,  State  Mental  Health  Programs 

Community  Mental  Health  Programs 

Totals,  Authorized  Positions 

Workload  and  Administrative  Adjust- 
ments : 
Transfer  of  Authorized  Positions  : 
Transfer   from  Community   Public 
Offender  Programs : 

Voc  rehab  counselor 

Clerk-typist  I 

Transfer  from  State  Mental 
Health  Programs : 

Supvr  

Rehab  supvr 

Voc  rehab  counselor 

Voc  project  supvr 

Asst   supvr    

Psychiatric  techn 

Clerk-typist  II 

Reduction  in  Authorized 
Positions : 
Rehab  supvr  

Totals,  Workload  and  Admin- 

trative  Adjustments 

Proposed  New  Positions : 

Voc  rehab  counselor 

Voc  rehab  asst  II 

Clerk-typist  II . 

Voc    psychologist — intermittent 

Reclassifications  of  vacant 

positions    

Totals,  Proposed  New  Positions — 

Totals,  Community  Mental  Health 

Programs 

Residential  Rehabilitation  Center  for 
the  Mentally  Retarded 

Totals,  Authorized  Positions 

Workload  and  Administrative 
Adjustments : 
Reduction  in  Authorized 
Positions : 
Supvng  psychiatric  social 

worker  I   

Supvng  psychiatric  techn 

Occupational  therapist 

Industrial  therapist 

Recr  therapist  _. 


MAN-YEARS 

71-72 

72-73 

73-74 

1971-72 

1972-73 

1973-74 

63.1 

72.1 

72.1 

$619,954 

SALARY  RANGE 

$766,706 

$787,485 

- 

-4.7 
-12 

-1 

-1 

-3 
-13.5 

-2 

-5.7 
-20 

-1 

-1 

-3 
-19.5 

1,100-1,337 

1,048-1,273 

950-1,155 

950-1,155 

884-1,074 

584-746 

480-644 

-39,824 
-91,246 
-7,604 
-7,683 
-17,448 
-51,866 

-32.088 
-86.868 

-262,060 
-11.976 
-12,006 
-26.262 

-134,336 

- 

- 

-0.4 

-0.2 
-0.5 
-0.5 

1,155-1.405 

1,048-1,273 

517-660 

480-644 

- 

-5,459 
-3,810 
-3,768 
-3,446 

_ 

-35.2 

-53.8 

- 

-$215,671 

-$582,079 

- 

(2) 

(2) 

- 

-3,924 

-3.952 

63.1 

36.9 

18.3 

$619,954 

$547,111 

$201,454 

19 

20.4 

20.4 

$185,470 

$219,509 

$225,604 

- 

1 
0.4 

1 
0.4 

950-1,155 
435-530 

11,400 
2,007 

11.976 
2,108 

- 

4.7 
12 

1 

1 

3 
13.5 

2 

5.7 
20 

1 

1 

3 
19.5 

1,100-1,337 

1,048-1,273 

950-1,155 

950-1,155 

884-1,074 
584-746 
480-644 

39,824 
91,246 
7,604 
7,683 
17,448 
51,866 

32.088 
86,868 

262,060 
11,976 
12,006 
26,262 

134,336 

- 

-0.8 

-0.8 

1,048-1,273 

-7,860 
$221,218 

-9,746 

_ 

35.8 

52.8 

$569,934 

- 

9 
6 

12.3 
0.4 

14 
12 
12.3 
0.4 

950-1,155 
584-710 
480-644 

68,400 
28,032 
47,040 

3,787 

164,784 

86,184 

74.235 

6,025 

(1) 


(1) 


-5,340 


27.7 


38.7 


19 


25.4 


83.9      111.9 


43.5        43.5 


$185,470 


$229,610 


-0.5 

-0.5 

1,048-1,273 

-1 

-1 

884-1,074 

-1 

-1 

764-927 

-1 

-1 

764-927 

-2 

-2 

764-927 

$141,919 


$582,646 


$359,085 


-6,288 

-10,608 

-9,390 

-9,168 

-18,780 


-5,613 


$325,615 


$1,121,153 


$375,550 


-6,600 

-11,124 

-9,858 

-9.612 

-19,716 
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DEPARTMENT   OF   REHABILITATION — Continued 


COOPERATIVE    REHABILITATION   SERVICES— Continued 

CHANGES  IN 
AUTHORIZED  POSITIONS 

Residential   Rehabilitation  Center  for 
the  Mentally  Retarded — Continued 

Workload  and  Administrative  MAN  Years 

Redue"tu^o"  *"*      "-73  73-74  1971-72  1972-73  1973-74 

Positions— Continued  SALARY  RANGE 

Librarian    I    -            -1  -1  72S-S01  -8,952  -9,390 

Auto  equipt  opr  I -1  -1  728-801  -S.952  -9.390 

Sr  psvchiatric  techn  II -1  -1  710-905  -8,520  -8,952 

Sr  psychiatric  techn  I -8  -8  644-821  -61.824  -64,896 

Handicraft    supvr   -1  -1  628-764  -4,584  -9.168 

Psvchiatric   techn    -         -15  -15  5S4-746  -107.820  -113.220 

Beautv  shop  mgr -            -1  -1  614-746  -5,866  -7,524 

Supvng  clerk  I -            -1  -1  676-821  -8,112  -S.51S 

Steno  II   -           -1  -1  517-660  -6.204  -6,514 

Account  clerk  II -            -1  -1  480-5S4  -5,760  -6,048 

Transfer  of  Authorized  Positions : 
Transfer  to  Regional  Centers 
for  the  Mentally  Retarded : 

Rehab  supvr -              -  -1  1,048-1.273  -14.7S6 

Voc  rehab  counseler -            -2  -3  950-1.155  -15,208  -37.962 

Sr  clerk-tvpist -            -1  -1  584-746  -4,674  -7,368 

Steno  II -            -1  -1  517-660  -4,139  -7,536 

Clerk-typist    II    -              -  -1  480-644  -  -7.368 

Totals.  Workload  and  Admin- 
istrative Adjustments  __  -         -10.5       -43.5  -  -§304.849  -$375,550 

Totals,  Residential  Rehabilitation  Cen- 
ter for  the  Mentally  Retarded  „         25.4  3  $229,610  $54,236 

Rancho  Los  Amigos  Hospital  Program 

Totals.  Authorized   Positions   10.5         11.4         11.4  $101,703  $123,509  $128,062 

Workload   and  Administrative  Adjust- 
ments : 
Transfer  of  Authorized  Positions  : 
Transfer  from  Services  to 
Disabled  Young  People : 

Clerk-typist    II    1  1  4S0-644  6,516  6,840 

Proposed  New  Positions : 
Reclassification  of  vacant 

positions    -  (0.4)  (0.4)  -  -923  -970 

Totals,  Rancho  Los  Amigos 

Hospital  Program 10.5         12.4         12.4  $101,703  $129,102  $133,932 

Regional  Centers  for  the  Mentally 
Retarded 

Totals,   Authorized  Positions 5  5.1  5.1  $53,664  $61,208  $62,118 

Workload   and  Administrative  Adjust- 
ments : 
Transfer  of  Authorized  Positions: 
Transfer  from  Vocational  Reha- 
bilitation of  the 
Industrially  Injured : 

Voc  rehab  counselor -11'  950-1,155  11,400  11,976 

Transfer  from  Residential  Reha- 
bilitation Center  for  the 
Mentally  Retarded : 

Rehab  supvr -  -  1  1,048-1.273  -  14.786 

Voc  rehab  counselor -  2  3  950-1.155  15,208  37.962 

Sr  clerk-typist -  1  1  584-746  4.674  7.368 

Steno  II   -  1  1  517-660  4.139  7.536 

Clerk-typist  II 1  480-644  -  7,368 

Totals.  Workload  and  Admin- 
istrative Adjustments                                5  8  -  $35,421  $86,996 
Proposed  New  Positions : 

Rehab  supvr -              0.2  0.2  1,048-1,273  2,097  3.300 

Voc  rehab  counselor -              6  9  950-1,155  45.624  106.056 

Voc  rehab  asst  II -              9  13  584-710  42,069  94.236 

Clerk-typist  II -            10.3  13.3  480-644  39,572  79,698 

Reclassification  of  vacant 

positions    -            (2.4)  (2.4)  -  -6,839  -7,198 

Totals,  Proposed  New  Positions  25.5         35.5  -  $122,523  $276,092 

Totals,  Regional  Centers  for  the 

Mentally   Retarded   5  35.6         48.6  $53,664  $219,152  $425,206 
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COOPERATIVE  REHABILITATION  SERVICES-Continued 
CHANGES  IN 
AUTHORIZED  POSITIONS 

State  Public  Offender  Programs  ....   _ 

71-72      72-73      73-74  1971-72  1972-73 

Totals,  Authorized  Positions 67.2         97.4         97.4  $63°  fPO  «qqo  qqy 

Workload  and  Administrative  *o__,u_U  $99_,_9S 

Adjustments : 
Reduction  in  Authorized  Positions :  SALARY  range 

Rehabilitation   supervisor    -0.8        -0.8         1,048-1,273  -10  061 

Voc    rehabilitation   counselor -  -7  -7  950-1,155  -79800 

\oc  rehabilitation  asst  II -1  -l  584-710  -7  00S 

Clerk-typist  I       _____ -  -2  -2  435-530  -10,440 

lransfer    of    Authorized    Positions: 
Transfer  from  Service  to  Disabled 
Young  People : 
Voc  rehabilitation  counselor -  2  2  950-1,155  26  436 

Totals,  Workload  and  Admin- 
istrative Adjustments  __  -  -8.8  -8.8  -  -$80  873 
Proposed  New  Positions : 

Rehabilitation  supervisor -  1.2  1.2  1,048-1.273  11  790 

Voc  rehabilitation  counselor -  1  1  950-1  155  8550 

Voc  rehab  asst  II -  1  1  584-^710  52m 

Clerk-typist   II    -44  480-644  17.2S0 

Vocational  psychologist -  0.2  0.2  1,1S3-1,439  2,662 

Reclassifications  of  vacant 

positions -  (0.5)  (0.5)  -  -1,440 

Totals,    Proposed   New    Positions  -  7.4  7.4  -  $44.09S 

Totals.  State  Public  Offender 

Programs 67.2         96  96  $632,020  $955,623 

Community  Public  Offender 
Programs 

Totals.  Authorized  Positions 11  1J.<}         11.9  $114,908  $131,924 

Workload  and  Administrative 
Adjustments : 
Transfer    of    Authorized    Positions : 
Transfer    to    Community    Mental 
Health  Programs : 
Vocational  rehabilitation 

counselor    -  -1  -1  950-1,155  -11,400 

Clerk-typist   I   -  -0.4        -0.4  435-530  -2,007 

Totals,  Workload  and 
Administrative 

Adjustments    -  -1.4         -1.4  -  -$13,407 

Proposed  New  Positions : 

Clerk-typist  II -  0.6  0.6  480-644  2,592 

Reclassification  of  vacant  position  -  (1)  (1)  -  177 

Totals,  Proposed  New  Positions  0.6  0.6  -  $2,769 

Totals,    Community    Public    Offender 

Programs    — 11  11.1         11.1  $114,90S  $121,286 


1973-74 

$1,016,236 


-10,564 

-83,790 

-7,358 

-10,962 


27,060 


-$85,614 

16,500 
11,976 

7.356 
24,240 

3,729 

-1.515 
$62,286 


$992,908 


$134,431 


-11,976 
-2,108 


-$14,0S4 

3.636 

187 

$3,823 


$124,170 
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DEPARTMENT  OF  REHABILITATION — Continued 


COOPERATIVE   REHABILITATION  SERVICES— Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Alcoholism  Rehabilitation  Program 

Totals,   Authorized   Positions 

Workload  and  Administrative 
Adjustments  : 
Transfer  of  Authorized  Positions  : 
Transfer     from     Vocational     Re- 
habilitation    of     the     Indus- 
trially Injured  : 

Rehabilitation  supervisior 

Transfer  of  Authorized  Positions 

to  Office  of  Special   Services 

effective  July  1,  1973 : 

Rehabilitation  administrator  II 

Rehabilitation   administrator   I 

Rehabilitation   supervisor 

Vocational  rehabilitation 

counselor 

Registered  nurse  I 

Sr  steno 

Sr  clerk-typist 

Accounting  technician 

Vocational  rehab  asst  II 

Steno  II 

Clerk-typist  II 

Vocational  rehab  asst  I 

Clerk  II 

Medical  consultant — 

intermittent    

Temporary    help    

Totals,  Transfers  of 

Positions    

Totals,      Alcoholism      Rehabilitation 
Program    


Services  to  Disabled  Young  People 

Totals,  Authorized  Positions 

Workload  and  Administrative 
Adjustments : 
Reduction  in  Authorized  Positions  : 

Rehabilitation   supervisor   

Clerk-typist    I    

Transfer  of  Authorized  Positions  : 
Transfer  to  District  Officers  : 

Rehabilitation   supervisor 

Transfer  to  Rancho  Los  Amigos  : 
Hospital  Program : 

Clerk-typist    II    

Transfer  to  State  Public  Defender 
Programs : 
Vocational  rehabilitation 

counselor    

Totals,   Workload   and   Admin- 
istrative  Adjustments 

Proposed  New  Positions : 

Rehabilitation   supervisor   

Voc  rehabilitation  counselor 

Sr  clerk-typist 

Clerk-typist    II    

Steno  II 

Medical    consultant — intermittent 
Vocational  psychologist — 

intermittent    

Reclassifications  of  vacant 

positions    

Totals,  Proposed  New 

Positions    

Totals,  Services  to  Disabled  Young 

People   


MAN-YEARS 

71-72      72-73      73-74 


63.6 


88.7 


88.7 


1971-72 

$617,959 


SALARY  RANGE 

1 

1,048-1,273 

-4 

1,243-1,512 

-3 

1,155-1,405 

-10 

1,048-1,273 

34 

950-1,155 

-0.5 

746-905 

-1 

599-764 

-2 

584-746 

-1 

584-710 

-3 

5S4-710 

-1 

517-660 

-27 

480-644 

-1 

505-614 

-1 

4S0-584 

1972-73 

$967,177 


12,576 


-1 

-0.2 


-88.7 


63.6 


89.7 


$617,959 


$12,576 


$979,753 


FIELD  SERVICES— SPECIAL  PROGRAMS 


9.2 


9.2 


71.1 


82.4    82.4 


$746,895 


$52,312 


$897,846 


1973-74 

$995,077 


13,200 


-70,188 

^6,836 

-149,922 

^40,025 
-5,430 
-8,736 
-17,136 
-8,520 
-25,560 
-7,536 

-1S3.386 
-6,516 
-7,008 

-29,812 
-1,666 


-$995,077 


71.1        77.3 

77.3 

$746,895 

$890,113 

$908,716 

-0.3 
-0.3 

-0.3 
-0.3 

1,048-1,273 
435-530 

-3,773 
-1,566 

-3,962 
-1,566 

-0.5 

-0.5 

1,048-1,273 

-6,288 

-«,600 

-1 

-1 

480-644 

-«,516 

-6,840 

-2 

-2 

950-1,155 

-26,436 
-$44,579 

-27,060 

-4.1 

-4.1 

- 

-$46,028 

0.8 

2 

0.3 

5.1 

0.5 

0.1 

0.8 

2 

0.3 

5.1 

0.5 

0.1 

1,048-1,273 

950-1,155 

584-746 

480-644 

517-660 

7,074 
17,100 

1.314 
22,032 

2,327 

1,804 

9,900 
23,952 

1,839 
30,906 

3,258 

2,525 

0.4 

0.4 

- 

3,787 

5,301 

(2.5) 

(2.5) 

- 

-3,126 

-3,293 

$74,388 


$937,076 


■* 
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DEPARTMENT  OF   REHABILITATION— Continued 


FIELD   SERVICES— SPECIAL   PROGRAMS— Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Drug  Abuse  Programs 


Totals,   Authorized  Positions  . 
Proposed  New  Positions : 
Rehabilitation   supervisor 
Vocational  psychologist — 
intermittent    


Totals,  Proposed  New  Positions  _ 

Totals,  Drug  Abuse  Programs 

Vocational  Rehabilitation  of  the 
Industrially  Injured 

Totals,  Authorized  Positions   

Workload  and  Administrative 

Adjustments : 
Transfer  of  Authorized  Positions : 
Transfer  to  Alcoholism 

Rehabilitation  Program : 

Rehabilitation    supervisor 

Transfer   to   Regional  Center  for 
the  Mentally  Retarded : 
Vocational  rehabilitation 

counselor 

Totals,  Workload  and  Ad- 
ministrative Adjustments 

Totals,    Vocational    Rehabilitation    of 
the  Industrially  Injured 

Vocational  Evaluation  and  Work 
Adjustment 


46    Totals,   Authorized   Positions 


47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 
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73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 
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Workload  and  Administrative 
Adjustments : 
Transfer  of  Authorized  Positions  :  ■ 
Transfer  to  District  Offices : 

Sr  clerk-tvpist 

Clerk-typist  II 

Voc  rehabilitation  asst  I 


Totals,  Workload  and  Admin- 
istrative  Adjustments 

Totals,  Vocational  Evaluation  and 

Work    Adjustment    


Educational  Program  on  Misuse  of 
Alcoholic  Beverages 

Totals,   Authorized   Positions 

Workload  and  Administrative 
Adjustments : 
Reduction  in  Authorized  Positions  : 
Effective  December  1,  1972  : 

Info  and  educ  off 

Clerk-typist  II 


Totals,  Workload  and  Admin- 
istrative Adjustments  — 

Totals,  Educational  Program  on  Mis- 
use of  Alcoholic  Beverages 


MAN-YEARS 

71-72      72-73 

3.1  2 

0.3 
0.1 


3.1 


2.3 


2.3 


6.0 


0.4 


2.4 


3.4 


-1 


1.4 


7.1 


4.6 


73-74 

2 

0.3 
0.1 


0.4 


2.4 


3.4 


-1 


-1 


-2 


1.4 


7.1 


-2.5 


4.6 


1971-72 

$28,865 

SALARY  RANGE 
1,048-1,273 


$28,865 


$23,178 


1,048-1,273 


950-1,155 


$23,178 


$57,099 


$57,099 


$15,249 


884-1,074 
4S0-644 


$15,249 


1972-73 

1973-74 

$20,840 

$21,198 

2,358 

3,300 

1,065 

1,491 

$3,423 


$24,263 


$34,567 


-12,576 


-11,400 


-$23,976 


$10,591 


$73,204 


-$17,535 


$55,669 


$17,046 


-6,184 
-3,753 


-$9,937 


$7,109 


$4,791 


$25,989 


$36,067 


-13,200 


-11,976 


-$25,176 


$10,891 


$74,445 


1 

-1 

584-746 

-8,520 

-8.520 

1 

-1 

480-644 

-5,910 

-6,210 

-0.5 

-0.5 

505-614 

-3,105 

-3,258 

-$17,9S8 


$56,457 


$17,880 


-11,124 
-6,756 


-$17,880 
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DEPARTMENT  OF  REHABILITATION — Continued 


FIELD  SERVICES— SPECIAL 

CHANGES  IN 
AUTHORIZED  POSITIONS 

_   .  _  .       ..       _..     .  MAN-YEARS 

Orientation  Center  for  the  Blind  71_72       72  73       73-74 

Totals,   Authorized   Positions 38.1         40.8         40.8 

Workload  and  Administrative 
Adjustments : 
Reduction  in  Authorized  Positions  : 

Hospital  aid -  -0.5         -0.5 

Transfer  of  Authorized  Positions  : 
Transfer  From  Regional 
Administration : 
Clerk-typist  I -  0.5  0.5 

Totals,  Workload  and  Admin- 
istrative Adjustments -  —  - 

Proposed  New  Positions : 
Reclassifications  of  vacant 

positions   -  (1)  (1) 

Totals,  Orientation  Center  for  the 

Blind   38.1         40.8         40.8 

Vocational  Rehabilitation  Services 
to  the  Disabled 

Totals,   Authorized  Positions 14.4         60.5         60.5 

Proposed  New  Positions : 

Reclassification  of  vacant  positions  -  (2)  (2) 

Totals,  Vocational  Rehabilitation 

Services  to  the  Disabled 14.4         60.5         60.5 

Vocational  Rehabilitation  Services 
to  Welfare  Recipients 

Totals,  Authorized  Positions 33.9       119  119 

Proposed  New  Positions : 

Reclassifications  of  vacant  positions  -  (5.3)        (5.3) 

Totals,  Vocational  Rehabilitation 

Services  to  Welfare  Recipients  __         33.9       119  119 

Rehabilitation  of  Disabled  Welfare 
Recipients 

Totals,  Authorized  Positions 1.2  8  8 

Proposed  New  Positions : 

Reclassifications  of  vacant  positions  -  (1.5)        (1.5) 

Totals,  Rehabilitation  of  Disabled 

Welfare  Recipients 1.2  8  8 

Disability  Determination  Program 

Totals,  Authorized  Positions 496.1       566  566 

Workload  and  Administrative 
Adjustments : 
Reduction  in  Authorized  Positions  : 

Medical  consultant -  -1  -1 

Vocational  rehab  counselor -  -0.5         -0.5 

Clerk-typist  I -  -1  -1 

Totals,  Workload  and  Adminis- 

strative  Adjustments -  -2.5  -2.5 

Proposed  New  Positions : 

Medical  consultant -  1  5 

Rehabilitation    administrator    III  —  1  1 

Rehabilitation  administrator  II  _  -  1  1 

Rehabilitation  administrator  I  __  -  1  1 

Rehabilitation   supervisor -  3  7 

Vocational  rehab  counselor -  0.5  22.5 

Sr  clerk-typist -  2  2 

Clerk-typist  II -  12  41 

Clerk-typist  I 1  1 

Temporary  help -  13  13 

Reclassifications  of  vacant 

positions   -  (20.5)  (20.5) 

Totals,  Proposed  New  Positions  -  35.5         94.5 

Totals,  Disability  Determination 

Program 496.1       599  658 


PROGRAMS — Continued 


1971-72 

$379,944 


SALARY  RANGE 

4S0-584 


435-530 


$379,944 


$136,146 


§136,146 


$320,162 


1972-73 

$424,647 


-2,880 

2,709 

-$171 

-3,984 

$420,492 

$576,041 
-102 

$575,939 

$1,149,397 
1,509 


1973-74 

$429,428 


-3,024 

2,846 

-$178 

-3,400 

$425,850 

$595,518 
-108 

$595,410 

$1,188,656 
1,567 


$320,162 

$1,150,906 

$1,190,223 

$11,969 

$76,117 

$78,346 

- 

-8,418 
$67,699 

-6,148 

$11,969 

$70,198 

$4,933,194 

$6,019,878 

$6,209,019 

1,837-2,463 

950-1,155 

435-530 

-23,146 
-5,700 
-5,220 

-24,303 
-5,985 
-5,481 

- 

-$34,066 

-$35,769 

1,837-2.463 

1,371-1.667 

1,243-1,512 

1,155-1,405 

1,048-1,273 

950-1,155 

584-746 

480-644 

435-530 

23,146 
17,280 
15.660 
14,556 
39,600 

5,700 
14,712 
69,120 

5.220 
64,740 

117,759 
18,144 
16,443 
15,284 
94,908 

259,161 
15,448 

249,708 

5,481 

67,977 

- 

-31,407 

-31,433 

- 

$238,327 

$828,880 

$4,933,194 


$6,224,139 


$7,002,130 
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71-72 

107.2 

MAN-YEARS 

72-73      73-74 
118.3      118.3 

(4)          (4) 
118.3      118.3 

1971-72 

$880,020 

1972-73 

$1,156,232 

110 

1973-74 

$1,187,809 

563 

107.2 

$880,020 

$1,156,342 

$286,874 

$1,188,372 

- 

70.7 

61.4 

$198,715 

1,977 

2,456.6 

2,447.3 

$19,755,774 

$25,876,628 

$26,438,667 
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DEPARTMENT  OF   SOCIAL  WELFARE 
Departmental   Objectives 


The  Department  of  Social  Welfare  is  a  component 
of  the  Health  and  "Welfare  Agency. 

The  department's  major  objectives  are  to: 

1.  Provide,  within  the  limits  of  available  public  re- 
sources, reasonable  and  temporary  support  and  main- 
tenance for  economically  needy  and  dependent  per- 
sons. 

2.  Provide  services  to  assist  economically  needy 
persons  to  develop  their  own  capabilities  for  self-sup- 
port. 

3.  Provide  protective  services  to  handicapped  or 
deprived  persons  who  are  disabled  and  to  persons  sub- 
ject to  exploitation  jeopardizing  their  health,  oppor- 
tunity for  development,  or  capacity  for  independence. 

4.  Strengthen  and  expand  work  and  training  re- 
quirements and  employment  opportunities  for  the 
able-bodied,  shift  services  emphasis  to  employment 
services  and  speed  up  the  flow  of  recipients  through 
the  system  to  a  self-supporting  status. 

For  purposes  of  analysis,  welfare  expenditures  are 
divided  into  payment  systems,  service  and  regulatory 
programs,  and  administration.  All  department  per- 
sonnel are  initially  assigned  to  administration.  Their 
appropriate  costs  are  distributed  to  the  various  pro- 
grams served  through  a  federally  approved  allocation 
system. 

Payment  systems  provide  direct  financial  assistance 
to  applicants  eligible  for  aid  under  one  of  the  fed- 
erally defined  categorical  aid  programs.   These   are : 


HEALTH  AND  WELFARE  ,i; 


aid  to  families  with  dependent  children  (AFDC),  olc 
age  security  (OAS),  aid  to  the  blind  (AB),  and  aid 
to  the  totally  and  permanently  disabled  (ATD) 
These  programs  are  regulated  federally  by  the  De 
partment  of  Health,  Education  and  Welfare.  The 
food  stamp  program,  administered  by  this  departmenl 
for  the  U.S.  Department  of  Agriculture  provides  fooc 
supplement  stamps  for  all  recipients  of  categorical 
aid  and  other  low-income  persons  in  the  majority  oi 
counties. 

The  department's  service  and  regulatory  programs  • 
include  direct  state  participation  in  specific  adop-  V 
tions  and  licensing  activities  as  well  as  agreements '. 
with  other  state  agencies  for  the  delivery  of  service  |, 
and  supervision  of  county  service  programs.  These 
functions  are  scheduled  to  be  transferred  to  the  De 
partment  of  Health  on  July  1,  1973. 

In  addition  to  providing  state  level  supervision; 
of  payment  systems  and  service  programs,  the  depart- 1; 
ment  conducts  administrative  improvement  programs. 
The  most  important  of  these  is  a  comprehensive  stat 
wide  management  information  and  control  system 
called  expanded  data  reporting  system  (EDKS). 
When  this  system  has  been  fully  implemented,  it  will 
provide  a  cross  check  for  the  counties  in  assessing  the 
welfare  status  of  applicants  and  recipients  as  well  as 
providing  up-to-date  information  necessary  for  effec- 
tive management  of  the  welfare  program. 


Highlights  of  Major  Program   Changes 


The  recent  enactment  of  federal  legislation  (HR 
14370 — revenue  sharing  and  HR-1  amendments  to  the 
Social  Security  Act)  will  result  in  major  changes  to 
the  various  welfare  programs  in  California.  The  ef- 
fect of  HE  14370  on  the  welfare  programs  is  the 
establishment  of  a  maximum  allocation  of  federal 
matching  funds  for  social  services  programs.  The  en- 
actment of  HR-1  will  result  in  substantial  changes  to 
existing  adult  aid  programs  (OAS,  AB  and  ATD)  ef- 


fective January  1,  1974.  Due  to  the  complexity  of 
these  two  bills  and  the  requirement  for  numerous 
changes  in  state  laws  and  regulations  along  with  the 
establishment  of  new  priorities  based  upon  the  limita- 
tion on  federal  matching  funds,  their  effect  could  not 
be  reflected  in  this  budget  presentation.  A  supple- 
mental  presentation  covering  the  changes  proposed  as 
a  result  of  this  federal  legislation  will  be  made  to  the 
1973  Legislature  for  consideration. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 


MAN-YEARS 

71-72      72-73  73-74 

I.  Payment  systems 700.5       811.4  802.6 

IT.   Service  and   regulatory   programs ._        970.7       231  .N  1 

III.  Administration  at  state  level (1.609.3)  (1.043.2)  (803.6) 


GRAND  TOTALS.   ALL  PROGRAMS  - 

Reimbursements  (Medical  Assistance  Program) 

Reimbursements    (Community    Rehabilitation,    of    the    Mentally 

Handicapped  Program) 

Reimbursements  (other)   


ACTUAL 

1971-72 

$2,542,072,395 
116.678.240 
(37,110.359) 

$2,658,750,635 
-1,294,978 

-10,322,877 
-2,130,578 


NET  TOTALS.  PROGRAMS   $2,645,002,202 

General  Fund 751,1,02,537 

Federal  funds   1,479.330.398 

Counties'  share 414,269,267 

Service  Agreements  Included  in  Net  Totals,  Programs : 

Department  of  Rehabilitation   (ATD  and  blind  workshops) $994,683 

Department  of  Education  (children's  centers) 23.503.953 

Department  of  Education  (preschool) 18,245,968 

Health  and  Welfare  Agency  (child  care) - 

Department  of  Mental  Hygiene  (community  rehabilitation  of  the 

mentally  handicapped)    — 

Department  of  Public  Health  (family  planning) 1,149,028 

Department   of   Human    Resources    Development    (migrant    day 

care)   1,646.000 

Totals,  Service  Agreements  $45,539,632 


ESTIMATED 

1972-73 

$2,609,817,132 
143,417,884 
(21,562,420) 

$2,753,235,016 
-1,000,000 

-40S.562 
-7,778,920 

$2,744,047,534 

785,861,964 

1,544,786,579 

413,398,991 


$240,000 
25,844,988 
22,204,537 
16,294,092 

24,071.215 

2,S50,972 

2.115,560 
$93,621,364 


PROPOSED 

1973-74 

$2,510,497,876 
24,560.685 
(20,172,941) 

$2,535,058,561 
-1,050,000 


$2,534,008,561 

817,169,409 

1,351,696.226 

365,142,926 
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DEPARTMENT  OF  SOCIAL  WELFARE— Continued 

I.  PAYMENT  SYSTEMS 


Many  California  residents  are  too  young,  too  old, 
or  too  disabled  to  support  themselves  and  their  sub- 
sistence needs  cannot  be  fully  met  by  their  families. 
Without  the  money  available  through  the  payment 
systems,  these  persons  would  be  forced  to  live  under 
conditions  hazardous  to  themselves  and  of  grave  con- 
cern to  their  communities. 

Authority 

Welfare  and  Institutions  Code,  Division  9,  "Public 
Social  Services",  Parts  1,  2,  3,  4,  and  6. 

Objectives 

To  provide  on  behalf  of  the  general  public,  and 
within  the  limits  of  public  resources,  reasonable  sup- 
port and  maintenance  for  eligible  needy  and  depend- 
ent families  and  speed  up  the  flow  of  recipients 
through  the  system  to  a  self-supporting  status. 

General  Descriptions 

The  payment  systems  are  administered  by  each 
county  in  accordance  with  regulations,  standards,  and 
procedures  set  by  the  department  as  authorized  by 
law.  In  the  county,  eligibility  workers  accept  applica- 
tions,   investigate   and    establish    whether    eligibility 


Program  Data 

Payments  to  Adults : 

Aged   (OAS) 

Blind  (AB) 

Blind  (APSB)  __ 
Disabled  (ATD)  . 

TOTAL  ADULTS  _ 


exists,  compute  the  amount  to  which  eligible  persons 
and  families  are  entitled  by  law,  and  authorize  pay- 
ments to  be  issued.  The  county  submits  to  the  depart- 
ment monthly  and  quarterly  reports  of  caseload  ac- 
tivity and  claims  for  reimbursement  for  the  cost  of 
assistance  from  matching  state  and  federal  funds. 
The  local  administration  of  payment  systems  is  subject 
to  program  audit  tests  to  assure  that  eligibility  and 
grant  determination  requirements  are  being  met. 

A  key  element  of  the  welfare  reform  program  was 
the  introduction  of  program  management  to  welfare 
administration.  The  department,  through  the  adop- 
tion of  this  form  of  management,  lias  both  improved 
program  effectiveness  and  provided  for  more  efficient 
use  of  public  funds  in  the  payment  programs.  Or- 
ganizationally, responsibility  for  management  of  the 
payment  systems  programs  has  been  assigned  to  the 
adult  systems  management  bureau,  the  children  and 
families  systems  management  bureau,  and  to  the  nu- 
trition systems  management  bureau. 

The  enactment  of  SB  90  (Chapter  1406)  Property 
Tax  and  School  Finance  Act  in  the  1972  legislative 
session  results  in  a  $2  monthly  cash  grant  increase  for 
all  AFDC  recipients  and  all  adult  aid  recipients  in 
independent  living  arrangements. 


Payments  to  Children  : 

Family  groups   (AFDC-FG) 
Unemployed  parents 

(AFDC-U)     

Boarding  Homes  and 
Institutions : 
AFDC-BHI   


Average  No.  of  Persons 

Average  Grant  Per  Month 

Total  Program  Cost 
(Thousands  of  Dollars) 

1971-72 

1972-73 

1973-74 

1971-72 

1972-73 

L973-74          ] 

971-72 

1972-73* 

1973-74 

314,721 

13,998 

231 

201,528 

304,716 

13,913 

262 

214,949 

303,335 

14,024 

280 

230,840 

548,479 

$108.58 
154.22 
184.34 
130.55 

$110.70 
166.22 
202.67 
139.92 

$115.73 
175.92 
211.10 
147.64 

$410,073 

25,905 

511 

315,719 

$752,20S 

$404,776 

27,751 

637 

360.909 

$421,264 

29,605 

709 

408,961 

530,478 

533,840 

$120.03 

$123.95 

$130.74 

$794,073 

$860,539 

1,332,155 

1,2S7,294 

1,346,575 

$60.92 

$61.67 

$64.47 

$973,812 

$952,685  $1,041,888 

216,862 

185,918 

180,755 

60.92 

56.75 

59.41 

158,528 

126,601 

128,876 

34,488 


31,192         30,800        167.68         188.22 


201.05 


69,395 


70,452 


74,306 


TOTAL    CHILDREN    1,583,505     1,504,404     1,55S,130        $63.24 

TOTAL,  PAYMENTS 2,113.983     2,038,244     2,106,609         $76.68 

Food  stamps 435,692        395.000        395,000  38.29 


$63.69 

$79.50 
40.00 


i.58  $1,201,735  $1,149,738  $1,245,070 


$83.29  $1,953,943  $1,943,811  $2,105,609 
40.00        200,195        189,600        189,600 


TOTAL  AID  PROGRAMS  __  2,549,675     2,433,244     2,501,609  $70.41          $73.07  $76.46  $2,154,138  $2,133,411  $2,295,209 

Proration  of  State 
Administration  : 

Adult  programs 266.7            331.1            325.1  -  $6,066  $7,191  $8,165 

Children  programs 431.5            474.6           471.8  -  9,814  10,305  11,848 

Food  stamps 2.3               5.7               5.7  -  -                  -                52  124  141 

-  -  -       $15,932  $17,620  $20,154 


Total   Proration 


700.5 


811.4 


802.6 


GRAND  TOTAL,  PAY- 
MENT SYSTEMS  _ 


$2,170,070  $2,151,031  $2,315,363 


PROGRAM  REQUIREMENTS            „_„      „_„      „_74           1971_72  1972_73  1973_74 

Payment  Systems 700.5       811.4      802.6    $2,542,072,395  $2,609,817,132  $2,510,497,876 

General  Fund 733,921,220  763,837.380  817,006,854 

Federal  funds l,392,7SJ,,SJt5  1,432,105,365  1,327,298,096 

Counties'    share   413,595.203  411,941,000  365,142,926 

Reimbursements    1,801,127  1,933,387  1,050,000 

Program  Elements : 

Payments  to  adults 266.7       331.1       325.1          758,274,519  809,480,963  870,576,571 

Payments  to  children 431.5      474.6      471.8      1,213,526,587  1,155,556,523  1,256,918,681 

Food  stamps 2.3           5.7           5.7          200,247,423  189,724,346  189,740,624 

County  administration""!"""!"           -                                          370,023,866  455,055,300  193,262,000 

*  Figures  based  on  1972-73  estimated  expenditure ;  unmet  shelter  needs  excluded. 
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DEPARTMENT  OF  SOCIAL  WELFARE — Continued 

I.  PAYMENT  SYSTEMS— Continued 
Payments  to  Adults 


The  function  of  the  adult  payment  system  is  to  pro- 
vide income  support  for  needy  persons  who  are  65 
years  of  age  and  over,  permanently  impaired  and  to- 
tally disabled  persons  18  years  of  age  and  over,  or 
totally  or  partially  blind  persons  16  years  of  age  and 
over.  Cash  grant  programs  for  each  of  these  three 
groups  of  recipients  are  very  similar,  with  minor  vari- 
ations  in  personal  property  and  income  exemption 
allowances  and  grant  levels.  The  maximum  cash  grant 
for  persons  living  in  their  own  homes  is  $223  for  the 
aged  and  $232  for  the  blind.  The  disabled  have  a 
variable  maximum  grant. 

Approximately  90  percent  of  the  recipients  in  these 
three  programs  live  in  their  own  homes.  They  receive 
flat  grant  allowances  to  cover  their  basic  needs  for 
food,  clothing,  transportation,  recreation,  housing  and 
utilities.  Food  stamps  and  Medi-Cal  benefits  are  also 
provided. 

An  additional  allowance  for  special  needs  may  be 
provided  to  persons  who  require  specialized  services 
or  goods  as  a  result  of  conditions  peculiar  to  the 
individual ;  however,  it  is  a  program  objective  to 
provide  for  most  contingencies  as  a  part  of  the  regular 
grant. 

To  permit  certain  persons  to  live  in  their  own 
homes,  allowances  for  attendant  care  may  be  added  to 
their  grants,  or  homemaker  services  may  be  provided 
by  or  through  the  county  welfare  department.  Persons 
not  living  in  their  own  homes  may  be  provided  with 
board  and  room  or  nonmedical  board  and  care,  de- 
pending upon  the  supervision  and  care  needs  of  the 
individual.    Persons   requiring   intermittent   nursing 


hi 


care,  as  provided  by  intermediate  care  facilities,  an( 
persons  in  licensed  nursing  homes  are  granted  an  in 
cidental  allowance  of  up  to  $15  per  month  througl 
the  cash  grant  program  in  addition  to  the  payment)  ; 
made  directly  to  the  facilities  through  the  Medi-Ca 
program. 

The  detail  supporting  the  cash  grant  portion  of  this 
program  element  is  carried  in  the  subvention  sectioi 
of  this  budget. 

Program  or  Workload  Changes 


The  1972-73  Governor's  Budget  provided  for  ai 
adult  systems  management  bureau  to  include  stafl 
responsible  for  the  grant  determination  processes  anc 
the  determination  of  welfare  eligibility  for  all  aduli 
payment  programs. 

The  first  priority  has  been  to  effect  the  statewid* 
implementation    of   welfare    reform   and   other   ne^ 
program  changes  directed  toward  the  achievement  oJ«;' 
the  following  objectives: 

— Development  of  procedures  necessary  to  effec- 
tively implement  the  responsible  relative  support 
program. 

— Determination  of  incidence  of  error  in  eligibility 
and  grant  determination. 

— Analysis  of  nonmedical  board  and  care  costs 

— Development  of  contracts  which  provide  for 
county  welfare  departments  to  be  responsible  for 
grant  and  eligibility  determination. 

— Development  of  procedures  for  the  implementa 
tion  of  changes  mandated  by  HR  14370  an< 
HB1. 


PROGRAM  BEQTJIKEMENTS            ?172      72?3      7374  197|_72 

Payments  to  Adults 266.7       331.1       325.1  $75S,274,519 

General  Fund  733.fl21.220 

Federal  funds  385,366,127 

Counties'  share 55,183,170 

Reimbursements    685, .'/Si 

Aged   (OAS)    145.4      166.9      159  413,378,980 

General  Fund 173,908,980 

Federal  funds  209,873,006 

Counties'  share 29,223405 

Reimbursements    373,589 

Blind  (AB-APSB)   9            13.3         11.3  26.622,303 

General  Fund 9,960,91,2 

Federal  funds 13,330,539 

Counties'  share 3,307,516 

Reimbursements    23,306 

Disabled    112.3       150.9       154.8  315,121,3S6 

General  Fund  132,381,853 

Federal  funds  159,798.695 

Counties'  share 22,652,249 

Reimbursements   288,589 

SB  90—1972  Session - 

General  Fund   - 

Federal  funds — 

Payments  to  Children 


1972-73 

$809,480,963 

7<;.;.s.s7,380 

40Jh891,651 
88,690,500 
790,962 
409,212,067 
202,517,563 
206,295,859 

398,645 
27,969,761 
14,110,031 
13,828,092 


1973-74 

$S70,576,571 
817,006.851, 
450,357,717 
92,903,126 
432,772 
419.305,286 
199,752,581 
219,341,080 

211,625 
30.351,843 
14,713,336 
15,623,360 


31,638 

15,147 

371,365,535 

409,273,042 

98,013,106 

106,589,239 

184,301,250 

209,574,677 

88,690,500 

92,903,126 

360,679 

206,000 

933,600 

11,646,400 

467,150 

5,827,800 

466,450 

5,81S,600 

This  payment  system  provides  financial  assistance 
to  eligible  needy  dependent  children  and  the  parents 
or  other  relatives  with  whom  they  live. 

This  element  is  divided  into  three  major  subele- 
ments:   aid  to  family  groups,  aid  to  families  with 


unemployed  parents,  and  aid  to  children  in  boarding 
homes  and  children's  institutions. 

The  detail  supporting  the  cash  grant  portion  of  this 
program  element  is  carried  in  the  subvention  section 
of  this  budget. 
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DEPARTMENT   OF   SOCIAL  WELFARE— Continued 

I.  PAYMENT  SYSTEMS— Continued 

Payments  to  Children — Continued 


Family  Groups  (AFDC-FG) 

Cash  grants  are  provided  to  children  and  their  care- 
takers who  are  so  needy  that  they  require  public  aid 
for  their  daily  subsistence.  Eligibility  for  a  cash  grant 
is  limited  to  those  needy  families  in  which  the  children 
are  deprived  of  one  or  both  parents  due  to  death, 
divorce,  or  other  continuing  absence.  In  a  majority 
of  AFDC-FG  cases,  the  mother  is  the  head  of  the 
family,  and  the  child  is  eligible  for  assistance  because 
of  the  absence  of  the  father.  Eligibility  for  assistance 
is  further  based  on  statutory  maximums  related  to  the 
age  of  the  children  and  the  amount  of  income  plus 
real  and  personal  property  available  to  meet  basic 
needs. 

The  amount  of  aid  is  determined  by  the  number  of 
eligible  needy  persons  in  the  family  group.  The  basic 
grant  standard  consists  of  the  sum  of  the  "basic 
items"  for  individuals  and  the  family  allowances  for 
housing  and  utilities.  The  cost  of  the  basic  grant  is 
shared  by  the  federal,  state  and  county  government 
and  may  not  exceed  the  maximum  aid  amounts  set 
forth  in  state  law.  A  family  may  also  receive  an 
allowance  for  recurring  special  needs,  such  as  special 
medical  diets  and  medical  transportation,  as  well  as 
an  allowance  for  nonrecurring  special  needs  caused 
by  sudden  and  unusual  circumstances  beyond  the  con- 
trol of  the  needy  family. 

Unemployed  Parents  (AFDC-U) 

Cash  grants  are  provided  to  families  with  depend- 
ent children  if  the  value  of  their  real  and  personal 
property  does  not  exceed  statutory  limits,  if  the 
parent  (s)  are  unable  to  enter  the  labor  force  or  if 
income  from  other  than  full  employment  is  below 
the  AFDC  standards. 

The  basic  grant  standard  is  developed  in  much  the 
same  manner  as  the  aid  to  family  groups  program. 

Boarding  Homes  and  Children's  Institutions  (AFDC-BHI) 

Children  who  cannot  receive  care  in  their  own  home 
may  be  placed  in  foster  homes  or  private  institutions. 
Federal  financial  participation  in  the  cost  of  foster 
care  is  available  for  some  of  these  children.  Those  not 
qualified  for  federal  participation  are  paid  for 
through  state  and  county  funds.  The  state  funds  are 
subject  to  a  maximum  rate  set  by  the  Welfare  and 
Institutions  Code.  The  enactment  of  AB  2089  (Chap- 
ter 1371)  1972  legislative  session  increased  the  maxi- 
mum base  for  state  participation  from  $80  to  $120 
per  month  for  all  children,  whether  federally  eligible 
or  ineligible. 

Program  or  Workload  Changes 

The  1972-73  Governor's  Budget  provided  for  a 
Children  and  Family  Systems  Management  Bureau 
to  include  staff  responsible  for  the  grant  determina- 
tion processes  and  the  determination  of  welfare  eligi- 
bility for  all  children  and  family  payment  programs. 
Program  managers  possessing  a  combination  of  pro- 


gram knowledge  and  strong  management  skills  were 
appointed  for  each  children  and  adult  program. 

Their  first  priority  has  been  to  effect  the  statewide 
implementation  of  welfare  reform  and  other  new  pro- 
gram changes.  Examples  of  such  activities  carried  out 
in  1972-73  are : 

— Implementation  of  provisions  for  absent  parent 
support,  including  payments  to  counties  from  the 
Support  Enforcement  Incentive  Fund. 

— Implementation  of  the  new  statement  of  facts, 
form  WR-2,  to  secure  needed  information  about 
recipients. 

— Implementation  of  the  Talmadge  amendments  to 
the  Social  Security  Act,  which  result  in  a  state- 
wide requirements  for  registration  for  work  or 
training  at  Department  of  Human  Resources 
Development,  as  a  prerequisite  to  eligibility  for 
AFDC. 

■ — Statewide  implementation  of  the  prior  period 
budget  planning  method  to  reduce  overpayments 
due  to  miscalculation  of  income. 

— Implementation  of  systems  for  identifying  BH&I 
costs  which  can  be  claimed  for  additional  federal 
reimbursement. 

— Development  of  contracts  which  provide  for 
county  welfare  departments  to  be  responsible  for 
grant  and  eligibility  determination. 

In  1973-74,  it  is  proposed  that  17  new  positions  be 
established  to  analyze  the  improved  feedback  of  in- 
formation resulting  from  the  efforts  of  this  new  or- 
ganization and  to  assist  program  managers  in  identi- 
fying problem  areas.  In  addition,  this  staff  will 
provide  a  cadre  to  provide  individualized  county-by- 
county  evaluation  and  consultation.  This  effort  will 
make  it  possible  for  the  department  to  identify 
counties  which  need  assistance  and  provide  the  neces- 
sary training,  system  development  and  consultation 
to  resolve  children  and  family  payment  system  prob- 
lems and  reduce  errors  in  grant  computations  and 
regulation  interpretation. 

The  program  assessment  branch  staff,  working  in 
conjunction  with  the  Children  and  Family  Systems 
Bureau  staff,  performs  quality  control  functions.  The 
current  staff  has  produced  findings  regarding  the 
quality  of  eligibility  determination,  grant  computa- 
tions and  payments.  In  1973-74,  it  is  proposed  that 
31  new  positions  be  established  in  program  assessment 
to  allow  the  department  to  identify  the  causes  of 
error  and  provide  the  feedback  to  the  management 
control  function  for  corrective  action.  In  addition 
this  staff  would  establish  a  uniform  system  to  be  ap- 
plied to  all  counties  for  the  identification  of  errors 
and  the  evaluation  of  their  causes. 

HEW  regulations  mandate  that  quality  control  pro- 
grams be  in  operation  for  each  cash  grant  program. 
The  augmentation  requested  will  allow  the  department 
to  better  meet  this  requirement  with  a  viable  quality 
control  program. 
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DEPARTMENT  OF  SOCIAL  WELFARE — Continued 

I.  PAYMENT  SYSTEMS— Continued 
Payments  to  Children — Continued 


PROGRAM  REQUIREMENTS            71_72  ™*  72-73RS    73-74  1971-72 

Payments  to  Children   431.5       474.6       471.S  $1,213,526,587 

General  Fund  416,881.482 

Federal  funds  509.1 ',2,014 

Counties'    share    226,387.448 

Reimbursements    1,115,043 

Family  Groups : 

(AFDO-FG) 354.7       393.4       394.4  9S3.S56.990 

General  Fund   342.281.S71 

Federal  funds  479,364,712 

Counties'  share 161,293,348 

Reimbursements    „ 917,059 

Unemployed  Parents: 

(AFDC-U)     48.3         52.2         49.1  159.626.75S 

General  Fund  55,294.953 

Federal  funds  77,949,796 

Counties'  share 26.257,057 

Reimbursements   : 124.952 

Boarding  Homes  and 
Institutions : 

(AFDC-BHI)    2S.5         29            28.3  70.042.839 

General  Fund   19.304.658 

Federal  funds  11.827,506 

Counties'  share 38,837,043 

Reimbursements    73.632 

AB  2089—1972   sesstion 

General  Fund  — 

Counties'  share — 

SB  90 — 1972  legislative  session -              -              -  - 

General  Fund  — 

Federal  funds — 


Food  Stamps 


1972-73 

$1,155,556,523 

399,330.930 

545.596:268 

209.486.900 

1,142,425 

955.960.515 
325,747,609 

4S1.125.514 

14S.13S.800 

948.592 

127.618,920 

51,663.369 

51.543.703 

24.2S7.100 

124.6S8 

71.0S0.888 
17.805.252 
12.480.791 
40.059.700 
69,145 

3,598,700 

-3,598.700 

S96.200 

450.000 

440,200 


1973-74 

$1,256,91S,681 

441.S08.39S 

590.5GS.755 

223,924.300 

617,228 

1,041,699.812 

359.324,175 

518,810,691 

103,050.700 

514,246 

129,103,190 

52.313,002 

52,150,982 

24.507,300 

05,306 


75.017,279 

17.518.921 

14.151.OS2 

43.309.000 

37.676 

7,002.700 

-7.002,700 

11.09S.400 

5,649,000 

5,449,400 


The  function  of  this  federally  funded  payment  sys- 
tem is  to  raise  levels  of  nutrition  among  welfare  and 
other  low-income  households.  This  is  accomplished 
through  offering  eligible  households,  in  participating 
counties,  the  opportunity  to  purchase  food  stamps  at 
a  cost  presently  averaging  50  percent  of  their  redemp- 
tion value  when  used  to  buy  food  at  local  markets. 
Administration  of  the  system  is  the  responsibility  of 
the  U.S.  Department  of  Agriculture,  food  and  nutri- 
tion service,  which  contracts  with  the  State  Depart- 
ment of  Social  Welfare  to  direct  the  operation  of  the 
system  within  the  state  and  supervise  participating 
counties  in  the  investigation  and  certification  of  the 
eligibility  of  applicant  households.  The  bonus  value  of 
the  food  stamps  is  borne  entirely  by  the  U.S.  Depart- 
ment of  Agriculture.  The  Department  of  Health, 
Education  and  Welfare  reimburses  the  counties  50 
percent  of  the  administrative  cost  of  certifying  wel- 
fare households.  U.S.  Department  of  Agriculture  re- 
imburses the  counties  62'  percent  of  the  cost  for 
certifying  nonwelfare  households. 

The  food  stamp  program  staff  is  involved  in  (a) 
negotiation  of  contracts  with  counties  wishing  to  par- 
ticipate; (b)  issuance  of  regulations,  administrative 
directives,  and  procedures;  (c)  fair  hearing  proce- 
dures for  the  food  stamp  system;  and  (d)  supervision 
of  the  county  administration  of  the  program  by  pro- 
viding consultation  and  technical  assistance  in  imple- 
menting and  operating  the  program  on  the  local  level. 


Output 

Participating   counties 

Assistance    households 

Nonassistance  households 


1971-72 

36 

350.226 
85,466 


1972-73 

40 

325,000 

70,000 


1973-74 

40 

325.000 

70,000 


Program  or  Workload  Changes 

Examples  of  activities  carried  out  in  1972-73  are: 
— Implementation  of  the  requirement  that  able 
bodied  food  stamp  applicants,  aged  18-65,  regis- 
ter for  work  at  Department  of  Human  Resources 
Development  offices  as  a  prerequisite  to  eligibility 
for  food  stamps. 
— Development  of  a  statistical  quality  control  sam- 
ple administered  by  the  program  assessment 
branch  to  provide  feedback  regarding  county  wel- 
fare department  determinations  of  eligibility  for 
food  stamps. 

— Implementation  of  the  federal  payment  authori- 
zation withdrawal  system,  which  enables  welfare 
recipients  to  deduct  food  stamp  premiums  from 
their  welfare  payments. 

— Implementation  of  the  variable  purchase  system, 
which  makes  it  an  option  to  buy  smaller  quanti- 
ties of  food  stamps  than  previously  permitted. 

In  1973-74,  increased  effort  will  be  devoted  to  elim- 
inating the  operating  inconsistencies  between  the  food 
stamp  payment  systems  and  the  welfare  payment  sys- 
tems. 


PROGRAM  REQUIREMENTS 


Food   stamps 

Federal   funds 


MAN-YEARS 

71-72      72-73      73-74 

1971-72 

1972-73 

1973-74 

2.3           4.7           5.7 

$200,247,423 

$189,724,346 

$189,740,624 

2.3           //.7           5.7 

200,247,423 

189,724,346 

189,740,624 
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DEPARTMENT  OF   SOCIAL 

I.  PAYMENT  SYST 


WELFARE— Continued 


EMS — Continued 
County  Administration 


The  Welfare  Reform  Act  of  1971  (Chapter  578, 
Statutes  of  1971)  included  a  provision  which  became 
effective  July  1,  1972  and  calls  for  the  State  General 


Fund  to  reimburse  the  counties  for  50  percent  of  their 
administrative  costs  of  determining  eligibility  and 
grants  for  cash  grants  recipients. 


PROGRAM  REQUIREMENTS  71-72  MA72-73RS 

County  Administration : 

Eligibility  and  grant  determination $160,960,382 

Social  services 209,063,'484 

Totals,  County  Administration $370,023,866 

General  Fund '     _ 

Federal  funds   237,991,281 

Counties'  share 132,024,585 


1972-73 

$197,594,300 
257,461,000 

$455,055,300 

49.398,600 

291,89.3.100 

113,763,600 


1973-74 

$193,262,000 


$193,262,000 
48,315,500 

96,631,000 
1,8,315,500 


II.  SERVICE  AND  REGULATORY  PROGRAMS 


Many  California  residents  in  time  of  crisis  need 
personal  assistance  beyond  their  own  resources  or  the 
resources  of  relatives,  friends  and  charitable  organiza- 
tions. Personal  or  technical  assistance  is  often  needed 
for  caring  for  mentally  ill  or  mentally  retarded  family 
members  and  during  time  of  serious  illness,  family 
disruption  or  unemployment.  In  addition,  there  is  a 
need  to  regulate  certain  institutions  through  the  issu- 
ance of  licenses  and  the  supervision  of  adoption  activi- 
ties to  insure  the  protection  and  security  of  public 
assistance  recipients.  The  enactment  of  HE.  14370 
established  a  maximum  Federal  allocation  of  matching 
funds.  The  alternatives  and  priorities  to  be  established 
as  a  result  of  this  legislation  will  be  included  in  a 
supplemental  presentation.  Effective  July  1,  1973, 
these  programs  and  activities  are  scheduled  for  trans- 
fer from  this  department  to  the  Department  of  Health. 

O  bjectives 

To  provide  timely  and  appropriate  services  to  as- 
sist individuals  in  the  development  and  use  of  what- 
ever capacity  they  can  maintain  or  achieve  for  self- 
care  or  self-support,  to  provide  protective  services  to 
handicapped  or  deprived  persons  and  to  assist  individ- 
uals in  entering  the  mainstream  of  society  or  avoid 
circumstances  which  will  lead  to  welfare  dependency. 

Authority 

Welfare  and  Institutions  Code,  Division  9,  "Public 
Social  Services,"  Civil  Code,  Section  226,  et  al. 

General  Description 

Services  under  the  jurisdiction  of  the  department 
are  provided  either  directly  by  departmental  staff  or 
by  the  staff  of  various  other  state  departments  and 
counties  through  interagency  agreement  with  the  de- 
partment. Direct  services,  consisting  of  adoptions  and 
licensing  are  provided  by  state  employees  who  work 
in  communities  throughout  the  state.  Interagency 
agreements  covering  performance  by  the  department 
are  maintained  with  Human  Resources  Development 
and  Health  Care  Services.  These  agreements  require 
the  departments  to  arrange  for  services  related  to  job 
placement  and  training  and  the  certification  of  per- 


sons eligible  to  receive  health  services  under  the  Medi- 
Cal  program. 

Interagency  agreements  for  the  pass-through  and 
matching  of  federal  funds  are  maintained  with  Re- 
habilitation, Education,  Mental  Hygiene  and  Public 
Health.  Services  called  for  by  these  agreements  relate 
to  placement  of  mentally  retarded  in  sheltered  work- 
shops; preschool  education  and  child  care  until  all 
provisions  of  Chapter  670,  Statutes  of  1972  (AB  99) 
and  AB  282  (Chapter  1177)  enacted  in  the  1972  legis, 
lative  session  are  implemented ;  and  supervision  of  the 
activities  involved  with  out-of-home  placement  of 
mentally  ill  and  mentally  retarded  persons  who  are 
released  from  state  mental  hospitals  and  placed  under 
the  supervision  of  local  mental  health  centers  or  in 
regional  diagnostic  centers. 

The  department  provides  supervision  of  county 
services  which  include  a  variety  of  social  services  on. 
behalf  of  children,  the  aged,  the  disabled,  the  blind, 
and  licensing  of  small  boarding  homes  on  behalf  of 
the  department.  The  other  state  agencies  and  the 
counties  submit  claims  to  the  department  for  reim- 
bursement from  state  and  federal  funds  for  the  cost 
of  the  services  provided.  The  administration  of  these 
services  is  subject  to  program  reviews  to  assure  that 
the  program  objectives,  as  defined  in  the  interagency 
agreements,  are  being  met. 

Program  or  Workload  Changes 

The  Legislature  in  enacting  AB  698  (Chapter 
1593,  Statutes  of  1971)  has  incorporated  the  Gov- 
ernor's Reorganization  Plan  No.  1  of  1970  into  law. 
Accordingly,  the  State  Department  of  Social  Welfare 
is  designated  as  the  single  state  agency  with  full 
powers  to  supervise  the  administration  of  welfare  aid 
grants.  The  Department  of  Health  is  charged  as  the 
single  state  agency  to  supervise  the  administration  of 
the  service  program.  Effective  July  1,  1973,  services 
and  related  administrative  support  positions  will  be 
transferred  from  Social  Welfare  to  the  Department  of 
Health.  Departmental  programs  transferred  include 
adoptions  and  foster  care,  licensing,  service  centers 
and  protective  and  supportive  service  programs. 
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DEPARTMENT  OF  SOCIAL  WELFARE — Continued 

II.  SERVICE  AND   REGULATORY  PROGRAMS— Continued 


1972-73 

$143,417,884 

22,024.584 

112,681,214 

1,451,991 

1,254,095 


3,292,416 
(.871,356) 
(2,421,060) 

75,790,949 
(243,943) 
(122,300) 

(24,071.215) 

(51,353,491) 

64.334,519 


1973-74 

$24,560,6S5 

162,555 

24,398,130 


24,560,685 


PROGRAM  REQUIREMENTS             7172       7273      73_74  1971-72 

Service   and    Regulatory   Programs   __       970.7       231.8           1  $116,678,240 

General  Fund 20,319,039 

Federal  funds 83,737,831 

Counties'  share 674.064 

Reimbursements   11,947,306 

Program  Elements : 

Direct  services 154.1       137.8           -  3,224,750 

Adoptions    (67.3)     (51.3)         -  (1,124,548) 

Licensing (86.8)     (86.5)         -  (2,100,202 

Service    agreements   with   other   state 

agencies 778.8         50.1           -  70,728,461 

Fmiplovment   services   (7.1)        (0.2)         -  (6,634,198) 

Vocational  rehabilitative  service   __         (0.5)        (0.1)         -  (126,824) 

Commnnitv    rehabilitation    of    men- 
tally  handicapped   (712.8)         -              -  (17,765,971) 

Educational  and  child  care  services       (5S.4)      (49.S)         -  (46,201,468) 

County  service  programs 37.8         43.9           1  42,725,029 

Direct  Services 

Adoptions  censes  27  public    (county)    and  9   private   adoptior 

#ee(2  agencies ;  reimburses  counties  for  the  cost  of  establish^ 

ing  and  operating  public  adoption  agenciesj  operate^ 

Children  permanently  separated  from  their  natural  one  relinquishment  agency   (covering  five  counties) 

parents  and  family  require  legal  and  social  services  to  directly  administers  the  intercountry  adoption  pro 

safeguard  their  well-being  and  to  assure  appropriate  gram .  directly  or  through  public  agencies  studies  a| 

planning  for  their  future.  Many  of  these  children  independent  adoption  placements  and  reports  to  th<| 

can  benefit  from  adoption  planning  which  provides  court;    and   operates   a   mandatory   interagency    ex 

the  children  with  security  and  care  m  a  home  of  their  change  program  to  bring  together  children  and  fam 

own,  and  reduces  the  need  for  long-term  foster  care.  ilies  from  all  parts  of  the  state_  AU  infant  rdease; 

Authority  forms  from  hospitals  and  all  relinquishments  for  adop- 

Welfare   and    Institutions    Code,    Sections    16000-  tio°  are  revi(\Wed  *?  J**6  *taff  t0  f  SUre  le^\  ^ 

16130;  Civil  Code  Sections  221-231;  California  Ad-  Petitions  to  adopt  (independent  and  stepparent)  clear; 

ministrative  Code,  Title  22,  Division  2,  Chapter  3.  through  the   Department  for   assignment  to   proper 

agency ;  and  basic  records  on  all  adoptions  in  Califor 

}ectn'e  nia  are  maintained. 

To  bring  together,  under  circumstances  which  pro-  Direct  service  activities  include :  (a)  assistance  to: 
tect  the  interests  of  all  concerned,  children  needing  the  natural  parents  in  making  the  decision  whether  to 
permanent  homes  and  people  desiring  to  adopt  them  relinquish  the  child  for  adoption,  (b)  placement  of 
who  have  the  capacity  to  give  them  loving  care  and  the  relinquished  child  in  temporary  foster  care  pend 
nurture;  to  safeguard  children  when  adoptions  are  ing  development  of  an  adoption  plan,  (c)  investiga- 
te through  private  arrangements;  to  protect  the  tion  of  persons  who  apply  to  adopt  a  ehild    (d)  mak. 

legal  and  social  interests  of  children,  natural  parents,  ■„      „„„„ +     f       .,  -+  ui       i  1     e 

n„A  oA„„i;„              +          j  4.             -j              xi  inS   arrangements   for  the  suitable   placement  of   a 

and  adopting  parents;  and  to  provide  a  central  re-  ,?,-,      .., %,        ,     ..                 ,      ,    *             .  .         . 

source  for  information  and  control  of  all  California  c!"ld  ,Wltl?  the  adoPting  Parents,   (e)   supervision  of 

adoptions.  the  adoptive  placement  during  a  trial  period,  and  (f ) 

completing  the  adoption  in  accordance  with  proce- 
Total  Children  Adopted :                              "  dures  prescribed  by  law.  Activities  also  include  in- 
Relinquished  ' 3,934          3,600          3  480  vestigation  and  reporting  to  the  court  on  the  suitabil- 

I^fSdrfcefvdedPti!°__Pe:          2,348          2,220          2,160  ity  of  the  adoPtive  home  in  situations  where  private 

Intercountry  adoptions  __            'i05            'l05            '105  arrangements  have  been  made  by  the  natural  and 

Children    under    study    or  „j +  •  .  ...  -, 

supervision  5,523          6.000          6,000  adoptive  parents,  arranging  intercountry  adoptions 

General  D       '  f  ^0T  orPnaned  foreign  children,  and  making  special  ar- 
rangements for  adoptive  placement  of  children  handi- 

The  department  establishes  program  standards  and  capped  by  factors  of  age,  minority  status,  or  physical 

regulations  governing  licensed  adoption  agencies,  li-  and  mental  handicaps. 
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3  II.  SERVICE  AND   REGULATORY  PROGRAMS— Continued 

|  Direct  Services — Continued 

D 

7     Licensing  Output                                                 1971-72           1972-73          1973-74 

q         _,        ,                     J  ,     , .          .          „                                       ,  Facilities  Licensed  by 

o       The  departments  licensing  function  assures  that  Department: 

the  needs  and  circumstances  of  children  and  adults  Large  residential  care 

i  c   n     x.        i.'ij      i      •  j  j-  homes  for  adults 479  678  703 

are  met  fully  by  child  placing  agencies  and  nonmedi-  Day  nurseries 2,547  2,802  3,082 

cal  care  facilities  in  accordance  with  state  law  and  B  c^?ld.re^.s  institutions  __             199             220            240 

standards.  Activities  include  the  following:  (a)  plan-  ySmaiTresMentiafnCieS ' 

ning  for  and  revising  statewide  standards  and  licens-  care  homes 3,775  5,090  5,225 

ing  procedures  to  best  serve  the  changing  needs  of  Boa^dinfhomes"  foT*3  ~         13J32         14,3°°         14'4°° 

the  public  and  the  providers  of  service  consistent  with  children  14,769         14,700         14,600 

statutory  requirements  and  objectives;    (b)    making  ^^ed'by  department  __              34              43              54 
studies  and  decisions  to  approve  or  renew  licenses  re- 
quested  by   agencies   and   facilities   placed   under   the  Programs  or  Workload  Changes 

department 's  jurisdiction  through  regional  offices  lo-  The  emphasis  in  licensing  will  be  on :  (a)  simplifica- 

cated  m  Los  Angeles,  San  Francisco   San  Diego  and  tion  of  sm&n  boardi       home  licensi       standards  and 

Fresno;  (c)  accrediting  county  welfare  departments  -,                                   ,                     ,       „      .^  , , 

to  issue  licenses  on  behalf  of  the  department  to  small  Procedures  to  assure  an  adequate  supply  of  suitable 

boarding  homes  for  children  and  adults;   and    (d)  homes  at  the  most  favorable  cost  benefit  ratio ;  (b)  to 

maintaining  open  channels  with  concerned  public  and  develop  and  test  a  computerized  program  to  speed  up 

private  agencies  and  organizations  to  resolve  current  licensing  actions  and  enforcement ;  and  (c)  to  assure 

problems  and  issues  and  to  identify  and  develop  plans  licensing  standards  and  rates  are  set  at  levels  consist- 

for  meeting  future  requirements.  ent  with  the  needs  of  those  who  require  care. 


1972-73 

$3,292,416 
1,535,904 
1,156,512 


871,356 
217,839 
653,517 


2,421,060 
1,318,065 
1,102,995 


1973-74 


PROGRAM  REQUIREMENTS            ?1_72      7273      ?3_74  1971_72 

Direct   Services   154.1       137.8           -  $3,224,750 

General  Fund 1,596,307 

Federal  funds  1,628,443 

Counties'    share    — 

Reimbursements    — 

Adoptions    67.3         51.3           -  1,124,548 

General  Fund 358,1,61 

Federal  funds  766,087 

Counties'  share — 

Reimbursements    ~ 

Licensing     86.8         86.5           -  2,100,202 

General  Fund  1,237,846 

Federal  funds 862,356 

Counties'  share — 

Reimbursements   — 

Employment  Services  community  work  experience  projects,  and  identifying 

mi          ,                              ...   .,     „  ,      ,  -p.         . .  persons  who  have,   without  good  cause,   refused  to 

Through  an  agreement  with  the  federal  Department  £  foj.  Qr  t  lo  ^  manpower  services, 
of  Labor  and  the  State  Department  of  Human  Re-  or^training;  including  community  work  experience 
sources  Development,  the  department  is  responsible  projects.  In  relation  to  employment  services  for  wel- 
for  requiring  that  prior  to  the  issuance  of  financial  fare  recipients,  the  department  is  responsible  for  pro- 
aid,  employable  persons  be  registered  with  the  De-  gram  planning,  supervision  of  necessary  supportive 
partment  of  Human  Resources  Development  for  em-  social  services,  monitoring  and  evaluation  of  pro- 
ployment,  manpower  services,  or  training,  including  grams,  and  liaison  with  other  state  agencies. 
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DEPARTMENT  OF  SOCIAL  WELFARE — Continued 

II.  SERVICE  AND   REGULATORY   PROGRAMS— Continued 
Service  Agreements  with  Other  State  Agencies 


i 


Vocational  Rehabilitative  Services 

Through  agreement  with  the  Department  of  Reha- 
bilitation,  assurances  are  secured  that  priority  is  given 
to  disabled  and  blind  persons  who  receive  financial 
aid  from  the  department's  programs,  to  develop  their 
abilities  to  care  for  themselves  as  much  as  possible, 
and  place  them  in  sheltered  employment  to  the  ex- 
tent of  their  abilities.  The  number  of  mentally  re- 
tarded persons  in  sheltered  workshops  was  increased 
under  •  contract  with  Departments  of  Rehabilitation 
and  Public  Health. 

Community  Rehabilitation  of  Mentally  Handicapped 

Through  an  agreement  with  the  Department  of 
Mental  Hygiene,  provisions  are  made  for  community 
rehabilitative  services  for  former,  potential,  and  wel- 
fare recipients  with  mental  health  problems.  Through 
the  program,  individuals  are  provided  local  com- 
munity alternatives  to  institutional  care. 

Educational  and  Child  Care  Services 

Under  Chapter  670,  Statutes  of  1972  (AB  99), 
responsibility  for  promotion,  development,  and  pro- 
vision of  child  care  to  permit  employment  and  job 
training  of  eligible  parents  was  transferred  from 
State  Department  of  Social  Welfare  to  the  Depart- 


ment of  Education  effective  August  10,  1972.  In  ad( 
tion,  an  office  of  educational  liaison  was  establish! 
in  the  Health  and  Welfare  Agency.  Pending  the  I 
ceptance  by  the  Department  of  Health,  Education  ai 
Welfare  of  the  Department  of  Education  as  the  sin£ 
state  agency  for  these  services,  funds  will  continlj 
to  be  passed-through  for  federal  matching  undi 
agreements  with  the  department  and  in  accordan 
with  provisions  of  AB  282  (Chapter  1177)  enact 
in  the  1972  legislative  session. 

Health  Services 

Through  agreement  with  the  Department  of  Publi 
Health,  funds  are  provided  for  family  planning  serj 
ices  to  assist  in  the  department's  effort  to  reduce  tli 
number  of  unwanted  pregnancies  likely  to  result  I 
children  who  will  be  dependent  on  public  funds  fj 
their  economic  support.  Effective  during  fiscal  yei 
1972-73,  the  funding  for  family  planning  was  tran 
f erred  to  the  Medi-Cal  program  (Title  XIX). 

Regional  Centers  for  the  Mentally  Retarded 

Through   an   agreement  with   the   Department 
Public  Health,  funds  are  made  available  for  dire 
social  services  for  the  retarded  and  their  families 
be  provided  through  regional  diagnostic,  counselin 
and  service  centers  operated  by  local  agencies. 


PROGRAM  REQUIREMENTS  MAN-YEARS 

Service  Agreements  with  Other                      71"72       72"73       73"74  1971-72  1972-73 

State    Agencies    778.8         50.1           -  $70,728,461  $75,790,949 

General  Fund 11,837,302  12,628,793 

Federal  funds 46,735,383  56,620,804 

Counties'    share    553,515  - 

Reimbursements   11,602,261  6,5J,1,352 

Employment  services   7.1           0.2           -  6,634,198  243,943 

General  Fund 1,111,114  60,986 

Federal  funds 4,763,569  182,957 

Counties'  share 553,515  — 

Reimbursements    200,000 

Vocational   rehabilitative   services 0.5           0.1           -  126,824  122,300 

General  Fund 1,706  575 

Federal  funds 95,118  91,725 

Counties'  share -  - 

Reimbursements   30,000  30,000 

Educational  and  child  care  services—         58.4         49.8           -  46,201,468  51.353,491 

General  Fund 10,718,482  12,567,232 

Federal  funds  34,433,602  38,292,711 

Counties'  share —  — 

Reimbursements   ___. 1,049,384  493,548 

Community  rehabilitation  of  mentally 

handicapped   712.8           -              -  17,765,971  24,071,215 

General  Fund —  — 

Federal  funds 7,443,094  18,053,411 

Counties'  share —  — 

Reimbursements   10,322,877  6,017,804 


1973-74 
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II.  SERVICE  AND   REGULATORY  PROGRAMS— Continued 
County  Service  Programs 


The  function  of  county  service  programs  is  to  com- 
plement services  provided  by  the  department  and 
services  provided  under  agreements  with  other  state 
agencies  as  determined  by  local  needs  and  resources, 
and  to  plan,  regulate,  audit  and  report  on  county 
provided  social  services. 

Program  or  Workload  Change 

The  content  of  county  service  programs  has 
changed  significantly  as  a  result  of  the  Welfare  Re- 
form  Act  of  1971  provision  which  authorized  counties 
to  provide  service  of  local  choice  to  the  extent  per- 
mitted by  federal  law  and  subject  to  the  availability 
of  federal  financial  participation.  The  focus  will  be  on 
a  management  system  approach  to  goal-oriented  serv- 
ices. The  emphasis  has  shifted  to  employment  services, 


child  care,  family  planning  for  AFDC  families,  and 
protective  services  to  ensure  the  safety  and  security  of 
children,  aged,  blind,  and  disabled  recipients. 

Many  units  of  state  and  local  government  are  in- 
volved in  the  implementation  of  social  services  as 
specified  in  the  Welfare  Eeform  Act  of  1971  and 
Chapter  670,  Statutes  of  1972  (AB  99),  including 
the  State  Departments  of  Social  Welfare,  Education, 
Public  Health,  and  Human  Resources  Development, 
and  all  California  counties. 

Included  within  these  programs  are  those  relating 
to  Cuban  refugees  and  repatriated  Americans  which 
are  100  percent  federally  funded.  These  programs, 
along  with  Demonstration  Programs  relating  to  cash 
grant  eligibility,  will  remain  with  the  Department  of 
Social  Welfare. 


PROGRAM  REQUIREMENTS             7172       7273       73_74  1971.72 

County   Service    Programs 37.8          43.9            1  $42,725,029 

General  Fund 4,047,708 

Federal  funds  38,211,127 

Counties'    share    120,51,9 

Reimbursements    365,065 

Adoptions    -  14.627,590 

General  Fund 3,380,308 

Federal  funds , 11,238,087 

Counties'  share — 

Reimbursements    . 9,195 

Child  protection -  1,704,946 

General  Fund — 

Federal  funds 1,706,966 

Counties'  share — 

Reimbursements   — 

Public   welfare   manpower    -              -              -  29,094 

General  Fund 7,274 

Federal  funds 21,820 

Counties'  share - 

Reimbursements    — 

Federal  demonstration  program -              -              —  940,109 

General  Fund 286,366 

Federal  funds 607,150 

Counties'  share - 

Reim  bursements    4&t593 

State  demonstration  program —              -              -  - 

General  Fund — 

Federal  funds _ 

Counties'  share — 

Reimbursements    ~ 

Federal  aid  program   -             —             -  22,289,028 

General  Fund — 

Federal  funds 22,289,028 

Counties'  share — 

Reimbursements    ~ 

Child  care  ( SB  796  and  AB  282) -  l,483,68o 

General  Fund : 250,372 

Federal  funds 1'112'76li 

Counties'  share ". 120,569 

Reimbursements    *i*n*>no 

Family  planning -  1,149,028 

General  Fund ~ 

Federal  funds 861,771 

Counties'  share 

Reimbursements    287, 2o7 

WIN  (SB  796) -  .-         .    - 

General  Fund 

Federal  funds 

Counties'  share 

Reimbursements    ~ 

State  administration 37.8         43.9           1  5?i'ffs 

General  Fund S£S'?S? 

Federal  funds 376,lbl 

Reimbursements    


1972-73 

1973-74 

,64.334.519 
7,859,887 

56,303,898 

1,657,991 

712,763 

15,635,689 
6,672,635 

11,163,254 

$24,560,685 

162,555 

26,398,130 

2,981,364 

- 

2,981,364 

- 

88,000 
22,000 
66,000 

- 

591,646 

- 

591,646 

- 

541,850 
162,555 
379,295 

541,850 
162,555 
379,295 

23,035,000 

24,000,000 

23,035,000 

24,000,000 

16,294,092 
2,749,628 

12,220,569 
1,323,895 

- 

2,850,972 
2,138,229 

712,743 
1,562,834 

265,000 
1,163,738 

134,096 

753,072 

188,269 
564,803 


18,835 
18,835 
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II!.  ADMINISTRATION   AT  STATE   LEVEL 
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and  techniques  'with  the  optimum  degree  of  efficienc 
and  eeonomv. 


Seed 

The  administration  of  welfare  aid  grants  requires 
the  management,  direction  and  logistic  support  neces- 
sary to  assure  that  the  programs  are  administered 
according  to  sound  management  principles,  methods 

Major  Administrative  Improvements 

gram  assessment  hranch  will  he  strengthened  in  fisei 


Authority 

Welfare  and  Institutions  Code.  Division  8,  Part 
Administration,  Chapter  II. 


Fair  Hearings 


The  Department  of  Social  Welfare,  during  fiscal 
year  1972—73.  implemented  administrative  changes 
within  the  fair  hearings  function  through  the  con- 
certed efforts  of  aggressive  management.  These  reforms 
of  the  fair  hearings  system  include  the  extended  use 
of  contract  services  and  the  ausmentation  of  funds 
via  SB  326  (Chapter  89.  Statutes  of  1972  .  The  back- 
log of  fair  hearings  cases  pending  was  reduced  from 
a  peat  of  35,000  in  June  1972  To  approximately 
2-5.800  cases  in  December  1972  and  should  be  further 
reduced  to  approximately  10.000  eases  by  July  1973. 
Adoption  of  consultant  recommendations  resultine 
from  a  study  of  the  fair  hearings  system  resulted  in 
streamlining  the  process  to  enable  the  departmen-  : 
conform  to  judicial  mandate  and  implement  changes 
which  have  increased  the  administrative  efficiency  of 
:i-e  uzi: 


"     ATD  Disability  Review 


Improvements  were  achieved  during  fiscal  year 
19 '  2-73  in  the  ATD  disability  review  function  by  the 
augmentation  of  managerial,  social  services  and  medi- 
cal staff.  The  number  of  disability  reviews  pending 
was  sharply  curtailed  from  11.000  cases  to  approxi- 
mately 1.600  and  processing  time  within  the  depart- 
ment was  reduced  from  48  to  5  days. 

Bottlenecks  within  the  county  intake  process  have 
been  identified  and  continued  improvements  will  be 
made  in  19*3-74.  Counties  will  be  provided  with  con- 
sultation and  additional  departmental  effort  in  ex- 
ploring alternative  approaches  to  the  present  medical 
examination  procedures.  The  feasibility  of  using  local 
diagnostic  clinics  is  being  evaluated  for  implementa- 
tion in  the  last  half  of  fiscal  year  1972-73. 

Earnings  Clearance  System 

Implementation  of  the  earnings  clearance  system, 
one  of  the  key  provisions  of  the  Welfare  Bef orin  Act 
of  1971,  enabled  the  department  to  match  the  social 
security  number  of  recipients  on  the  State  Department 
of  Social  Welfare's  master  persons'  file  against  the 
Department  of  Human  Besources  Development's  files 
to  compare  reported  earnings  for  recipients  of  aid  to 
families  with  dependent  children.  On  the  initial  com- 
puterized match  of  the  top  10  percent  of  earners  in 
each  county,  significant  discrepancies  were  uncovered 
which  may  result  in  large  potential  savings.  Staff  of 
the  department's  operations  security  office  and  pro- 


year  1973—74  to  f  ollowup  on  these  discrepancies. 

General  Description 

The  Department  of  Social  Welfare  is  organize 
into  four  primary  entities.  Payment  operations 
charged  with  administering  the  payment  systems  an 
_— am  assessment.  Social  Services  which  is  bein 
transferred  to  the  Department  of  Health,  administei 
direct  social  services  including  licensing,  adoption; 
emergency  welfare,  and  protective  and  supportiv 
services.  Legal  affairs  has  the  responsibility  of  assui 
ing  that  the  department  "s  programs  and  activities  ar 
consistent  with  state  and  federal  law.  that  the  deparl 
ment's  interests  are  properly  represented  before  th 
Legislature,  courts,  local,  state  and  federal  agencie 
and  for  the  conduct  of  fair  hearings.  Administratis 
provides  the  necessary  support  to  departmental  stai 
and  operations  in  meeting  its  stated  objectives. 

Program  or  Workload  Changes 

To  consolidate  and  assure  that  the  progress  mad< 
in  fair  hearings  is  continued,  the  level  of  funding 
included  in  SB  326  (Chapter  89.  Statutes  of  1972] 
ntinued  in  the  budget  year.  In  addition,  approxi 
mately  $670,000  General  Fund  for  contract  service! 
is  requested  to  handle  the  high  number  of  incidental 
fair  hearings  applications  anticipated. 

This  will  enable  the  Department  to  eliminate  th< 
backlog  entirely  in  fiscal  year  1973-74  and  result  in 
a  savings  of  $3.6  million  in  grant  payments  which 
would  have  been  paid  to  recipients  not  otherwise 
eligible  while  pending  a  fair  hearings  decision.  An 
additional  $61,221  General  Fund  has  been  requested 
to  purchase  assistance  from  the  Attorney  General's 
Office  to  provide  support  in  litigation.  Two  positions 
within  the  legislative  coordinator's  office  and  two  po- 
sitions in  the  house  counsel  function  are  requested  to 
provide  the  necessary  analyses  of  bills  and  staff  to 
testify  before  legislative  committees,  and  to  perform 
services  not  rendered  by  the  Attorney  General.  Three 
technical  positions  are  requested  for  the  field  fiscal 
operations  bureau  to  provide  management  with  current 
information  on  county  expenditures.  This  would  also 
alleviate  problems  in  over-advancing  welfare  grant 
and  administrative  funds  to  the  counties.  Six  positions 
are  requested  for  the  operations  security  office  to 
implement  a  system  of  uniform  welfare  fraud  investi- 
gation and  to  followthrough  on  the  discrepancies 
uncovered  through  the  earnings  clearance  systems. 
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PROGRAM  REQUIREMENTS 

Administration  at  the  State  Level-. 

General   Fund 

Federal  fundi 

Reimbursements 


71-72      72-73      73-74 
1,609.3    1,043.2      S03.6 


Proration  to  Programs : 
Payment   systems 


Service  and  regulatory 


700.5 

908.8 


811.4 

231.8 


S02.6 

1 


1971-72 
$37,110,359 
8,S24J96 

16.462.159 
12.124.004 


15,932.496 

21,177,S63 


1972-73 

$21,562,420 
20,622,827 

9,006.206 
1,933,387 


17,619.632 
3,942,788 


1973-74 

.$20,172,941 
ll.li.S5.454 

7487.487 
1,050,000 


20.154,106 
18,835 
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SUMMARY  BY  OBJECT 

STATE  OPERATIONS 

PERSONAL  SERVICES 

Authorized  positions  

Merit  salary  adjustments 

Workload  and  adm  adjustments 
Proposed  new  positions 


71-72 

72-73 

73-74 

1971-72 

1972-73 

1973-74 

,609.3 

96S.4 
142.4 

96S.4 

-231.8 
122 

$17,742,281 
(221.779) 

$11,211,285 

(145.864) 
1,714,657 

$11,579,424 

1 130,745) 
-3,131.359 

1.597.848 

Totals,  Adjustments 


142.4     -109.8 


Totals.  Salaries  and  Wages 1.600.3    1,110.8       858.6 

Estimated  salary  savings —  —67.6       —55 


Net  Totals.  Salaries  and  Wages 1,609.3    1.043.2       803.6 

Stair  benefits 


Totals,  Personal  Services 


1,609.3    L043.: 


803.6 


OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense 
Printing 


Communications   

Travel — in-state   

1 'ravel — out-of-state  

Contractual  services  _ 
Data  processing 

Fifties  operations 

Equipment 

Pro  rata  charges 


Totals.  Operating  Expenses  and  Equipment 

SPECIAL  ITEMS  OF  EXPENSE 

Care  and  treatment  of  mentally  retarded  in  medical  facilities. 

Allowances  for  subsistence  care — family  care  homes 

Incidental  and  clothing  expense- 
EDRS 

Fair  hearings  

Attorney  General's  office 
State  Controller's  office 


Automated  welfare  information  system  feasibility  study 

Consolidated  data  center  services- 
Totals,  Special  Items  of  Expense- 


Totals,  Expenditures 

Reimbursements : 

Medical  Assistance  Program 
Community  Services  Branch 
Other 


Totals,  Reimbursements 


Net  Expenditures,  State  Operations 

General  Fund  . 
Federal  funds 


$1 T.  742,281 


$17,742,281 
2.037.692 


$7,841,846 


-$1,294,978 

-10.322,877 
-506.149 


$24.986.3.55 

8.524.196 

16,462,159 


$1,714,057 

$12,925,942 
-646.297 

$12,279,645 
1.672.383 


$2,346,520 


$37,110,359         $21,562,420 


-$1,000,000 
-408,562 
-52 ',.825 


-$12,124,004        -$1,933,387 


$19,629,033 

10.622.827 

9,006,206 


-$1,533,511 

$10,045,913 

-502.296 

$9,543,617 

1.364.737 


$19,779,973 

$13,952,028 

$10,908,354 

$627,923 

$695,487 

$592,781 

12.498 

80.901 

81.314 

600.398 

435.244 

391.965 

736.161 

573468 

494,728 

11.442 

11.000 

11,000 

4.726.368 

1.120.410 

938.870 

619.802 

6.82.253 

63.020 

1.558.181 

1.024.741 

932.534 

153.310 

166.600 

335,120 

442.457 

474.068 

675,771 

$9,488,540 

$5,263,872 

$4,317,103 

$3,746,640 

4.043.783 

— 

_ 

51,423 

— 

— 

— 

$1,300,000 

$1,300,000 

— 

297.663 

2.337.185 

— 

121.858 

265.938 

- 

445,181 

472,095 

- 

181,818 

- 

372.266 

$4,747,484 
$20,172,941 
-$1,050,000 


-$1,050,000 

$19,122,941 

11, 635, J,54 

7,487,487 
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RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS 

General  Fund 
APPROPRIATIONS  1971-72 

Budget  Act  appropriation $9,791,274 

Allocation,  overtime  premium 9,750 

Allocation,  night  shift  differential 450 

Chapter  89/72   (SB  326),  fair  hearings   525,000 

Chapter  156/72  Item  255.2,  Attorney  General 

Chapter  156/72  Item  255.3,  State  Controller 

Chapter  156/72  Item  255.4,  feasibility  study  for  automated  wel- 
fare information  system - 

Chapter  156/72  Sec.  10.12,  automated  welfare  information  sys- 
tem and  Sec.  10  B/A  73 

Allocation  for  salary  increase — 

Allocation  for  health  benefits - 

Prior  year  balance  available,  Chapter  89/72  (SB  326) 

Total   Available   $10,326,474 

Balance  Available  in   Subsequent  Year : 

Chapter  156/72  Sec.  10.12  and  Sec.  10  B/A  73 -1,300,000 

Chapter  89/72  (SB  326) -148,831 

Unexpended  balance,   estimated  savings -353,447 

TOTALS,   EXPENDITURES   $8,524,196 


1972-73 

1973-74 

$8,922,264 

$10,985,454 

67,022 
244,850 



100,000 

- 

1,300,000 

481,280 

13,200 

148,831 

650,000 

$11,277,447 

$11,635,454 

-650,000 

- 

-4,620 

- 

$10,622,827 

$11,635,454 

RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS 

Federal  Funds 
FEDERAL  GRANTS  1971-72 

State  administration  of  public  assistance $16,462,159 

State  administration  of  child  welfare  services — 

Chapter  156/72  and  Sec.  10 

Total   Available   $16,462,159 

Balance  Available  in  Subsequent  Tear : 

Matching  funds  to  156/72,  Sec.  10.12 

Unexpended  balance,  estimated  savings - 

TOTALS,  EXPENDITURES $16,462,159 

TOTALS,  EXPENDITURES,  ALL  FUNDS $24,986,355 


1972-73 

$9,337,548 
346,497 

1973-74 

$6,837,487 

650,000 

$9,684,045 

-650,000 
-27,839 

$7,487,487 

$9,006,206 

$7,487,487 

$19,629,033 

$19,122,941 

REVENUES 

Estimated  Revenues : 

Licensing   _, 

Miscellaneous 

Totals 


1971-72 

$6,559 

1972-73 

$92,816 
6,888 

1973-74 

6,888 

$6,559 


$99,704 


$6,888 
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DEPARTMENT  OF  SOCIAL  WELFARE— Continued 
Local  Assistance 

PAYMENT  SYSTEMS 

GENERAL  COMMENTS  of  the  Wdfare  Eeform  Acf  haye  bepn  ^^  flnd  thfi 

The  estimate  of  the  grants  to  be  paid  under  the  "rant    estimate    reflects    these    decisions    along    with 

Payment  Systems  Program  reflects  the  effect  of  the  modifications  resulting  from  changes  effected  by  regu- 

passage  of  the  Welfare  Reform  Act  of  1971  (SB  796,  lations   issued  by   the   department.   The   Homemaker 

Chapter  578,  Statutes  of  1971),  the  OASDI  increase  Services  program  is  included  in  these  estimates  pend- 

bill    (AB    1204,    Chapter    1022,    Statutes    of    1972),  ing  the  final  conversion  of  the  attendant  care  element 

SB  90  (Chapter  1406)  and  AB  2089   (Chapter  1371)  scheduled  for  April  1,  1974.  These  estimates  do  not 

of  the  1972  legislative  session.  In  addition,  a  succes-  reflect  the  changes  which  will  result  from  the  passage 

sion  of  court  suits  directed  toward  specific  provisions  of  Federal  Legislation  HR-1. 

Old  Age  Security  (OAS) 

Caseload  Analysis:  1971-72                1972-73               1973-74 

Estimated  average  caseload 314,721                304,716                303,335 

Average   Monthly   Payment : 

Estimated  average  grant $108.58                $114.84                $117.00 

Relative   responsibility   —                        -3.14                    -5.62 

Cost-of-living  adjustment -                           2  86                      7  81 

Other    -                         -3.86                    -3]46 

Adjusted   average   monthly   payment   10S.58                  110.70                  115.73 

Expenditures : 

Estimated  cash  grants  317.742,767         284.876,500         295,232,700' 

Attendant  care  25,994,996           18,803,400            2,134,300 

Homemaker  5,197,012           17,961,300           41,681,300 

Out-of-home  care  25,069,376           23,106,200           22,630.900 

Special   needs   ^ 34,166,449           60,028,900           59,585,400 

Intermediate  care s 1,902,284                           -                           — 

Totals,  Old   Age  Security $410,072,884       $404,776,300       $421,264,600 

General   Fund    172,312,136         197,998,300         200,310,600 

Federal  funds   208,537,31,3         206,778,000         220,954,000 

County   share   29,223,1,05 

Aid  to  the  Blind  (AB) 

Caseload  Analysis : 

Estimated  average  caseload 13,998                  13,913                  14,024 

Average  Monthly  Payment : 

Estimated  average  grant  $154.22                $162.05                $163.79 

Cost-of-living  adjustment  -                           2.78                      8.63 

Other -                           1.39                      3.50 

Adjusted  average  monthly  payment , 154.22                  166.22                  175.92 

Expenditures : 

Estimated  cash  grafts 23,413,252           20,916,200           22,497,200 

Attendant  care 915,939             1,877,400                209,100 

Homemaker  494.557             1,429,100             3.330,000 

Out-of-home  care   l 516,722             1,472,600             1,498,100 

Special   needs   515,775             2,055,900             2,071,100 

Intermediate  care 48,512                           —                          - 

Totals,   Blind    (AB)    $25,904,757         $27,751,200         $29,605,500 

General  Fund   9,1,36,591,           13,531,,600           13,986,600 

Federal  funds  13.21,7,213           14,216,600           15,618,900 

County    share    3,220,950 
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DEPARTMENT  OF  SOCIAL  WELFARE — Continued 
Local  Assistance — Continued 

PAYMENT  SYSTEMS— Continued 
Aid  to  the  Potentially  Self-Supporting  Blind  (APSB) 

Caseload  Analysis : 

Estimated  average  caseload  231 

Average  Monthly  Payment : 

Estimated  average  grant $184.34 

Cost-of-living   adjustment - 

Other    

Adjusted  average   monthly   payment   184.34 

Expenditures : 

Estimated  cash  grants 495,515 

Attendant  care 5,686 

Homemaker  10,093 

Special  needs — 

Totals,  Blind   (APSB) $511,294 

General  Fund  4^4,728 

County   share   86,566 

Aid  to  the  Totally  Disabled  (ATD) 


280 


$197.30 

2.99 

2.38 

202.67 

$197.02 

9.08 

5.00 

211.10 

598,400 

667,800 

3S,800 

41,500 

$637,200 
6^7,200 

$709,300 
709,300 

Caseload  Analysis : 

Estimated  average  caseload 201,527 

Average  Monthly  Payment : 

Estimated  average  grant   $130.55 

Cost-of-living  adjustment - 

Other    

Adjusted  average  monthly  payment 130.55 

Expenditures : 

Estimated  cash  grant 250,047,936 

Attendant  care  15,764,930 

Homemaker  3.151,850 

Out-of-home  care  34.0S1.560 

Special   needs   12,238,745 

Intermediate  care 434,332 

Totals,  Aid  to  the  Disabled   (ATD) $315,719,353 

General  Fund   131,936.290 

Federal  funds  161.130.S14 

County  share 22,652,21,9 

Aid  to  Families  with  Dependent  Children  (AFDC) 

Caseload  Analysis : 

Estimated  Average  Caseload : 

AFDC— FG    (family  groups)   1,332,155 

AFDC— U    (unemployed)    216,862 

AFDC — BHI  (boarding  homes) 34,488 

Totals 1,583,505 

Average  Monthly  Payment : 

Family  Group  : 

Estimated  average  grant $60.92 

Stepfather  responsibility — 

Work-related  expense  adjustment - 

Cost-of-living  adjustment — 

Other    

Adjusted  average  monthly  payment 60.92 

Unemployed  Father  : 

Estimated  average  grant . 60.92 

Work-related  expense  ajustment — 

Part-time  employment  adjustment — 

Cost-of-living  adjustment  - 

Other    

Adjusted  average  monthly  grant 60.92 

Boarding  Homes  and  Institutions : 

Adjusted  average  monthly  grant 170.14 

Totals,   AFDC  $1,201,735,054 

General  Fund  410,162,700 

Federal  funds  565,184.936 

County  share    226^87,418 

Special  Shelter  Payment 

OAS    

AB    

APSB     

ATD  . 

Totals,  Special  Shelter  Payments _ 

General  Fund — 

Federal  funds _ 

County  share    — 


214,949 


230,840 


$135.19 

2.26 

2.47 

139.92 

283,486,900 

12,063,500 

9,217.600 

38,917,300 

17,224,600 

$136.08 

6.64 

4.92 

147.64 

326,672.800 

1,663,100 

22.441.200 

39,699,200 

18,485,300 

$360,909,900 

92,131.800 

182,548,300 

86,229,800 

$408,961,600 

105,233,800 

209,859,300 

93,S68,500 

1,287,294 

185,918 

31,192 

1,504,404 


1,346,575 

180,755 

30,800 

1,558,130 


$64.30 
-0.94 
-1.04 

-0.65 
61.67 

60.67 
-0.02 
-3.32 

-0.58 
56.75 

188.22 


$64.52 
-0.99 
-1.05 
2.33 
-0.34 
64.47 

61.08 
-0.02 
-3.54 
2.25 
-0.36 
59.41 

201.05 


$1,149,739,613 

398,772.190 
539.158,694 
211,808,598 


$2,139,148 

97,352 

1,678 

1.515,322 

$3,753,500 

1.500,000 

1,874.100 

379,400 


$1,245,070,549 
433,088,288 
586,229,302 
225,752,959 


$1,069,593 

48,525 

990 

757,662 

$1,876,770 
750,000 
937,044 
189,726 
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4 

5  SUMMARY  BY  OBJECT 

7  LOCAL  ASSISTANCE 

8 

9  PERSONAL  SERVICES                                71  ,,      ,„  _, 

10  71-72      72-73      73-74  1971-72               1972-73              1973-74 

11  Authorized   positions    61.9  -              -                 $5S7,507                           -                           - 

12  Workload  and  administrative 

13  adjustments    -              -              _                              _                           _ 


14 

15  Totals,  Salaries  and  Wages 61.9  -  $587,507 

16  Estimated  salary  savings —  -  —  _ 

17 


18  Net  Totals,  Salaries  and  Wages 61.9  -              -  $587,507 

19  Staff  benefits -              -              _  71  5S9 

20  ============  '  =====        ===== 

21  Totals,  Personal  Services 61.9  -              -  $659  089 

22  ' 

23  OPERATING   EXPENSES  AND   EQUIPMENT   $205  251 

24 

25  SPECIAL  ITEMS  OF  EXPENSE 

26  Payment  Systems: 

27  Cash   grants    $1,788,765,389    $1,739,093,100   $1,8S9,615,000 

28  Attendant  care 44,267,693  32.744.300            4,006,500 

29  Homemaker 8,853,512  28,608,000           67,452,500 

30  Out-of-home  care 60,561.406  63,496,000          63,828,200 

31  Intermediate  care 2,385,128  -                           - 

32  Unmet  shelter  needs -  3,753.500             1 S76  770 

33  Special  needs 51.0S7.793  79,847,300           80,7021800 

34  Food  stamps 200,195,112         189,600,000         189,600,000 

35 


36                 Totals,  Payment  Systems $2,156,116,033  $2,137,142,200    $2,297,081,770 

37 

38  County  Administration :  $370.023,S66  $455,055,300      $193,262,000 

39 

40  Service  And  Regulatory  Programs  : 

41  Direct  Services : 

42  Licensing  $950,394  $950,400 

43  Service  Agreements  With  Other  State  Agencies : 

44  Employment  services 6,542,077  240,000 

45  Vocational  rehabilitative  services 120,000  120,000 

46  Educational  and  child  care  service 45,29S,289  50,512,034 

47  Community  rehabilitation  of  mentally  handicapped -  24,071,215  - 

48  County  Service  Programs : 

49  Adoptions — relinquishment 14,627,590  15,635,689 

50  Child  protection  1,607,238  2,981,364 

ci             Public  welfare  manpower -  88,000                           - 

m            Demonstration   programs   568,708  1.133.496              $541,850 

»             Federal  aid  programs 22,289,028  23,035,000           24,000,000 

54  WIN  (Chapter  578,  Statutes  of  1971) 1,562,S34 

55  Child  care  (Chapter  578,  Statutes  of  1971) 1,4S3.685  16,294.092 

58             Family  planning 1,149,02S  2.850.972 

=7  

58                 Totals,  Service  and  Regulatory  Programs $94,636,037  $139,475,096         $24,541,850 

EM  ==  ==z  == 

60                     Totals,  Special  Items  of  Expense $2,620,775,936  $2,731,672,596    $2,514,885,620 

62  Totals,   Expenditures,   Local  Assistance $2,621,640,276  $2,731,672,596   $2,514,885,620 

63  Reimbursements — other    —1,624,429  -7,254,095  - 


Net  Expenditures  $2,620,015,847    $2,724,418,501    $2,514,885,620 

General  Fund 742,818,31,1         775,239,137         805,533,955 

Federal  funds - 1,462.808,239      1,5 3 5, 7 SO, 37 3      1,344.208,739 

68         Counties'  share 414269,267         412,398,991         365,142,926 

69 
70 
71 
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DEPARTMENT  OF  SOCIAL  WELFARE — Continued 

PAYMENT  SYSTEMS 


RECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

General  Fund 

CONTINUING  APPROPRIATION  1971-72 

Welfare  and  Institutions  Code — cash  grants $657,369,835 

Out-of-home  care  25,360,024 

Attendant  care 18,478,937 

Intermediate  care 1,671,523 

Special  needs 21,156,300 

Unmet  shelter — 

Homemaker 2,213,378 

SB  90  1972  legislative  session 

AB  2089  1972  legislative  session 

Unexpended  balance,  estimated  savings - 

Totals,  Expenditures,  General  Fund $726,249,997 

Federal  Funds 

CONTINUING  APPROPRIATION 

Welfare  and  Institutions  Code — cash  grants $861,791,115 

Out-of-home  care 30,736,283 

Attendant  care 22,445,862 

Intermediate   care   638,524 

Special  needs 25,848,388 

Unmet  shelter - 

Homemaker 6,640,134 

Food  stamps 200,195,112 

SB  90  1972  legislative  session 

AB  2089  1972  legislative  session 

Estimated  overexpenditure - 

Totals,  Expenditures,  Federal  Funds $1,148,295,418 

County  Funds 

CONTINUING  APPROPRIATION 

Welfare  and  Institutions  Code — cash  grants $269,604,439 

Out-of-home  care  4,465,099 

Attendant  care 3,342,894 

Intermediate   care   75,081 

Special  needs 4,083,105 

Unmet  shelter - 

Homemaker — 

Food  stamps - 

SB  90  1972  legislative  session 

AB  2089  1972  legislative  session 

Unexpended  balance,  estimated  savings - 

Totals,  Expenditures,  County  Funds $281,570,618 

TOTALS,  EXPENDITURES,  ALL  FUNDS, 

PAYMENT  SYSTEMS  $2,156,116,033 


1972-73 

$620,815,100 
26,528,700 
14,235,700 

34,S46,300 

1,500,000 

7,618,000 

923,150 

3,598,700 

-5,264,000 


1973-74 

$661,853,100 

22,008,100 

1,588,675 

35,513,400 

750,000 

16,S63,125 

11,476,800 

7,002,700 


$704,S01,650      $757,055,900 


$832,376,600 
36,974,900 
11,518,900 

38,926,800 

1,874,000 

18,789,000 

189,600,000 

906,650 

3,196,300 


$896 

31 

2 

40, 

50. 

189 

11 


,620,000 
883,300 
,001,525 

299,200 
937,044 
.589,375 
600,000 
26S.O0O 


$1,134,163,150    $1,223,198,444 


$284,071,600 

10,573,100 

4,471,300 

4,201,500 
379,500 


-3,598,700 
-1,920,900 


$308,397,100 

9,936,800 

416,300 

4,890.200 
189,726 


-7,002,700 


$298,177,400   $316,827,426 


$2,137,142,200  $2,297,081,770 
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DEPARTMENT  OF  SOCIAL  WELFARE— Continued 

SERVICE  AND   REGULATORY  PROGRAMS 


67 
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RECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

General  Fund 

APPROPRIATIONS 

1971-72  1972-73  1973-74 

Budget  Act  appropriation $5,923,385           $5,667,390              $162,555 

Chapter  266/71,  Item  258 2  200  000                          -                          _ 

Chapter  578/71  (SB  796),  child  care 3ioOo!oOO 

Transfers  From  Department  of  Education : 

Preschool   4,122,334             5,808,885 

Child  centers 5.000,000             0,545,497 

Prior  Year  Balance  Available : 

Chapter  1418/69 40,372                  40,372 

Chapter  430/68,  Item  296D 468  486 

Chapter  355/69,  Item  348D :  40,129 

Chapter  578/71  (SB  796),  WIN -                265,000 

Chapter  578/71  (SB  796),  child  care -            2,749,628 

Chapter  266/71,  Item  259 -                    2,487 

Total  Available $20,794,706         $21,070.25!)              $102,555 

Balance  Available  in  Subsequent  Tear: 

Chapter  1418/69 -40,372 

Chapter  578,  Statutes  of  1971   (child  care) -2,749,628 

Unexpended  balance,  estimated   savings -1.376.302                -40,372                           - 

Totals,  Expenditures,  General  Fund $16,628,344         $21,038,887  $162,555 

Federal  Funds 

FEDERAL  GRANTS 

Administration  of  public  assistance $74,635,502       $106,742,749         $24,379,295 

Child  welfare  services 1.938,038  2,981,374 

Totals,  Expenditures,  Federal  Funds $76,573,540       $109,724,123         $24,379,295 

County  Funds 

Counties'  share $674,064  $1,457,991 

TOTALS,    EXPENDITURES,    ALL   FUNDS,    SERVICE   AND 

REGULATORY  PROGRAMS $93,875,948      $132,221,001        $24,541,850 


COUNTY  ADMINISTRATION 
RECONCILIATION  WITH  APPROPRIATIONS 
LOCAL  ASSISTANCE 

General  Fund  1971-72 

APPROPRIATION    

Totals,  Expenditures,  General  Fund - 

Federal  Funds 

APPROPRIATION    $237,999,281 

Unexpended  balance,  estimated  savings - 

Totals,  Expenditures,  Federal  Funds $237,999,281 

Counties'  Share 

APPROPRIATIONS    $132,024,585 

Unexpended  balance,   estimated  savings - 

Totals,  Expenditures,  Counties'   Share $132,024,585 

TOTALS,  EXPENDITURES,  COUNTY  ADMINISTRATION—  $370,023.866 

TOTALS,  EXPENDITURES,  LOCAL  ASSISTANCE $2,620,015,847 

General  Fund - '742,878,341 

Federal  funds 1,462,868,239 

Counties'  share 414,269,261 

NET  TOTALS,  PROGRAMS $2,645,002,202 

Department  of  Social  Welfare: 

General    Fund    7o/'/'fl2-HZ 

Federal    funds    1,479,330.398 

Counties'    share    414,269,267 


1972-73 

$49,398,600 


$294,705,000 
-2,811,900 


$115,743,400 
-1,979,800 


1973-74 

$48,315,500 


$49,398,600         $48,315,500 


$96,631,000 


$291,893,100   $96,631,000 


$48,315,500 


$113,763,600    $48,315,500 


$455,055,300   $193,262,000 


52,724,418,501 

775,239,137 

1,535,780,373 

413,39S,991 


$2,514,885,620 

805,533,955 

1,344,208,739 

365,142,926 


$2,744,047,534  $2,534,008,561 

785,861.964  817.169.409 

1,544,786.519  1,351,696,226 

413,398,991  365,142,926 
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DEPARTMENT  OF  SOCIAL  WELFARE — Continued 

HEALTH  AND 

HE* 
WELFARE 

1971 

-72 

PAYMENT  SYSTEMS 
Payments  to  Adults : 
Aged  (OAS) 

Total 

$410,072,884 

General 

$172,312,136 

133,789,084 

1,299,253 

10,947,421 

10,558,381 

1,335,025 

14,382,972 

9,861,322 
7,747,599 
126,163 
921,625 
516,722 
33,438 
515,775 

131,936,290 

104,818,197 

787,962 

6,609,891 

14,284,921 

303,060 

5,132,259 

Federal 

$208,537,343 

160,957,502 

3,897,759 

13,166,467 

12,696,965 

508,320 

17,310,330 

13,247,213 
10,160,033 

378,487 

1,267,594 

714,789 

12,807 

713,503 

161,130,814 

127,094,138 

2,363,888 

8,011,801 

17,324,529 

117,397 

6,219,061 

County 

$29,223,405 
22,996,181 

1,881,108 

1,814,030 

58,939 

2,473,147 

3,307,516 
2,629,105 

318,548 

178,959 

2,267 

178,637 

22,652,249 
18,135,601 

1,143,238 

2,472,110 

13,875 

887,425 

317,742,767 

5,197,012 

Attendant  care   

Out-of-home  care 

25,994,996 

25,069,376 

1,902,284 

Special   needs   

Unmet  shelter  needs  

Blind  (AB,  APSB) 

Cash   grants    

Homemaker   services 

Attendant  care  

Out-of-home  care 

34,166,449 

26,416,051 

20,536,737 

504,650 

2,507,767 

1,410,470 

48,512 

1,407,915 

Unmet  shelter  needs 
Disabled    (ATD) 

315,719,353 

Cash  grants 

Homemaker  services 
Attendant  care 

250,047,936 

3,151,850 

15,764,930 

•  34,081,560 

434,332 

12,238,745 

Unmet  shelter  needs 

Totals,  Payments  to  Adults. 

Cash  grants 

Homemaker  services 

Attendant  care 

Out-of-home  care 

Intermediate  care 

Special  needs 

Unmet  shelter  needs 


$752,208,288 

588,327,440 

8,S53,512 

44,267,693 

60,561,406 

2,385,128 

47,813,109 


Payments  to  Children : 

Family  groups 975,789,920 

Cash  grants 974,822,167 

Special  needs 967,753 

Unemployed  parents 15S,527,595 

Cash  grants 158,370,054 

Special  needs 157,541 

Foster  care  69,395,118 

Cash  grants ^___  69,395,118 

Totals,  Payments  to  Children  $1,203,712,633 

Cash  grants  1,202,587,339 

Special  needs 1,125,294 


Legislative  Changes : 

SB  90—1972 

AB  2089—1972  __ 


$314,109,748 

246,354,880 

2,213,378 

18,478,937 

25,360,024 

1,671,523 

20,031,006 


338,384,577 

337,416,824 

967,753 

54,763,935 

54,606,394 

157,541 

18,991,737 
18,991,737 


$412,140,249 

411,014,955 

1,125,294 


$382,915,370 

298,211,673 

6,640,134 

22,445,862 

30,736,283 

638,524 

24,242,894 


476,111,995 
476,111,995 


77,506,603 
77,506,603 


11,566,338 
11,566,338 


$565,184,936 
565,184,936 


$55,183,170 
43,760,S87 

3,342,894 

4,465,099 

75,081 

3,539,209 


161,293,348 
161,293,348 


26,257,057 
26,257,057 


38,837,043 
38,837,043 


$226,387,448 
226,387,448 


Food  Stamps : 

Program _ 200,195,112 

Totals,  Payment  Systems : $2,156,116,033 

Cash  grants 1,790,914,779 

Homemaker  services 8,853,512 

Attendant  care 44,267,693 

Out-of-home  care 60,561,406 

Intermediate  care  21385^128 

Special  needs 48J938403 

Unmet  shelter  needs _ 

Food  stamps 200,195,112 


200,195,112 


$726,249,997   $1,148,295,418 


657,369,835 

2,213,378 

18,478,937 

25,360,024 

1,671,523 

21,156,300 


863,396,609 

6,640,134 

22,445,862 

30,736,283 

638,524 

24,242,894 

200,195,112 


$281,570,618 
270,148,335 

3,342,894 

4,465,099 

75,081 

3,539,209 
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1972-73 


Total 


951,406,500 
951,406,500 


126,485,400 
126,485,400 


70.452,300 
70,452,300 


$1,148,344,200 
1,148^44,200 


1,829,800 


189,600,000 


$2,141,130,800 

1,739,093,100 

26,407,000 

30,225,900 

74,076,700 

77,974,600 

3,753,500 

189,600,000 


General 


Federal 


1973-74 


County 


Total 


General 


Federal 


326,307,400 
326,307,400 


51,038,800 
51,038,800 


17,518,900 
17,518,900 


$394,865,100 
394,865,100 


923,150 
3,598,700 


$710,065,650 

625,336,950 

7,618,000 

14,235,700 

26,528,700 

34,846,300 
1,500,000 


475,039,400 
475,039,400 


51,159,500 
51,159,500 


12,273,700 
12,273,700 


$538,472,600 
538,472,600 


906,650 


189,600,000 


$1,130,966,850 

833,283.250 

18.789,000 

11,518,900 

36,974,900 

38,926,800 

1,874,000 

189,600,000 


150,059,700 
150,059,700 


24,287,100 
24,287,100 


40,659,700 
40,659,700 


1,031,794,900 
1,031,310,100 

484,800 

127,871,000 

127,836,300 

34,700 

74,306,400 
74,306,400 


$215,006,500    $1,233,972,300 

215,006,500       1,233,452,800 

519,500 


-3,598,700 


$300,098,300 
280,472,900 

4.471,300 
10,573,100 

4,201,500 
379,500 


22,744,800 


189,600,000 


$2,297,081,770 

1,889,615,000 

67,452,500 

4,006,500 

63,828,200 

80,702,800 

1,876,770 

189,600.000 


353,561,800 
353,561,800 


51,597,700 
51,597,700 


17,105.900 
17,105,900 


$422,265,400 
422,265,400 


11,476,800 
7,002,700 


$757,055,900 

680,332.600 

16,863,125 

1,588,675 

22,008,100 

35.513,400 
750,000 


515,182,400 

514,940,200 

242,200 

51,706,000 

51,692,000 

14,000 

13,891,500 
13,891,500 


$580,779,900 

580,523,700 

256,200 


11,268,000 


189,600,000 


$1,223,198,444 

907,S88,000 

50,589,375 

2,001,525 

31,883,300 

40,299,200 

937,044 

189.600,000 


County 


$405,588,023 

284,314,500 

14.906.751 

14.538.472 

30,261,600 

$200,520,715 

142,231,100 

4.300.362 

8,036.053 

15,143,900 

$205,067,308 

142,083,400 

10,606.389 

6.502,419 

15,117,700 

- 

$415,312,356 

288,505,900 

41,314,655 

2,205,908 

22,630,900 

$197,432,691 

144,328,000 

10,455,139 

984,978 

11,321,300 

$217,879,667 

144,177.900 

30,859,518 

1,220,930 

11,309,600 

59,427,600 
2,139,100 

29,739,200 
1,070,100 

29,688,400 
1,069,000 

— 

59.585,400 
1,069,593 

29,808,200 
535,074 

29,777,200 
534,519 

27,682.139 

21,488,800 

1,362,602 

1,328,937 

1,622,200 

13.951,551 

11,056,200 

393,089 

734,562 

811,700 

13,730.588 

10,432,600 

969,513 

594,375 

810,500 

- 

30.066.050 
22,853,700 

3,372.625 
179.510 

1,498,100 

14.547.290 
11,771,200 

843.156 
79,434 

750,000 

15.518,760 

11,082,500 

2,529,469 

100,076 

748,100 

1,780,600 
99,000 

905,600 
50,400 

875,000 
48,600 

— 

2,112,600 
49,515 

1,078,300 
25,200 

1,034,300 
24,315 

368.086,638 

283,115,800 

10.137.647 

14.358.491 

42,192,900 

96.206.434 

72,662,700 

2,924,549 

5,465,085 

10,573,100 

183,189.704 

141,388,000 

7,213,098 

4,422,106 

21,046,700 

$8-8,690,500 
69,065,100 

4,471,300 
10,573,100 

405,386.264 
322,057,800 

22,765,220 
1,621,082 

39,699,200 

104,331,021 

83,488,500 

5,564,832 

524.263 

9,936,800 

208,152.117 
160,835,900 

17,200.388 
680,519 

19,825,600 

$92,903 
77,733, 

416 
9,936 

16,766,400 
1,515,400 

4,201,500 
379,500 

8,363,400 
756,400 

4.201,500 
379,500 

18,485,300 
757,662 

4,626.900 
189,726 

9,231,500 
378,210 

4,626 
189, 

$801,356,800 

588,919,100 

26,407,000 

30,225.900 

74,076,700 

$310,678,700 

225,950,000 

7,618,000 

14.235.700 

26,528,700 

$401,987,600 

293,904,000 

18,789,000 

11.518,900 

36,974,900 

$88,690,500 
69,065,100 

4,471.300 
10,573,100 

$850,764,670 

633,417,400 

67,452,500 

4,006,500 

63,828,200 

$316,311,000 

239,587,700 

16,863,125 

1,588.675 

22,008,100 

$441,550,544 

316,096,300 

50,589,375 

2,001,525 

31,883,300 

$92,903 
77,733 

416, 
9,936, 

77,974,600 
3,753,500 

34,846,300 
1.500,000 

38,926,800 
1,874,000 

4,201,500 
379,500 

80,183,300 
1,876,770 

35,513,400 
750,000 

40.043,000 
937,044 

4.626, 
189, 

163,050 

162,808 

242 

24,567 

24,546 

20, 

43,309 
43,309 


$230,927 

230,663 

263 


.002 


$316,827 
301.394 

416 
9,936 

4.890 
189 


1 

2 

3 

4 

5 

6 

7 

8 

_   9 

_  10 

_  11 

_  12 

_  13 

_  14 

15 

16 

17 

_  18 

_  19 

_  20 

_  21 

_  22 

_  23 

_  24 

_  25 

26 

27 

28 

.126  29 

,400  30 

_  31 

.300  32 

,800  33 

_  34 

,900  35 

,726  36 

37 

38 

39 

,126  40 

,400  41 

-  42 
,300  43 
,800  44 

-  45 
,900  46 
,726  47 

48 
49 
50 
51 
,700  52 
,100  53 
,600  54 
55 
,300  56 
,600  57 
700  58 
59 
.000  60 
,000  61 
62 
63 
64 
,000  65 
,700  66 
,300  67 
68 
69 
70 
71 

-  72 
,700  73 

74 
75 
76 
77 

-  78 
79 
80 
81 

,426  82 
,400  83 

-  84 
,300  85 
,800  86 

-  87 
,200  88 
,726  89 

90 
91 
92 
93 
94 
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19 
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21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 
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90 
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1971-72 


SERVICE  AND  REGULATORY  PROGRAMS  Total 
Direct  Services : 

Adoptions ., $234,045 

Licensing  950,394 

Totals  (Direct  Services) $1,184,439 

Service  Agreements  with  Other  State  Agencies : 

Employment  services 6,542,077 

Sheltered  employment 994,683 

WIN 5.547,394 

Vocational  Rehabilitative  Services 120,000 

Aid  to  the  blind  120,000 

Education  and  child  care  services 45,430,381 

Preschool  18,245,968 

Children's    center    23,503,953 

Migrant  day  care 1,646,000 

Campus  child  care — 

Carryover  appropriations 2,034,460 

Community  Rehabilitation  : 

Mentally  handicapped  - 

CSB    

Totals    (Service  Agreement  with  Other  State  Agencies) $52,092,458 

County  Service  Programs : 

Adoptions  relinquishment 14,627,590 

Child  protection 1,704,946 

Public  welfare  manpower   29,094 

Federal  demonstration  program , 940,109 

State  demonstration  program - 

Federal  aid  program 22,289.028 

Child  care  (SB  796  and  AB  282) 1.483,68Ti 

Family  planning 1,149,028 

WIN  (SB  796) 

Totals  (County  Service  Program) $42,223,480 

Service  and  Regulatory : 

Man-years  J    61.9 

Total  Service  and  Regulatory  Programs . $95,500,377 

ADMINISTRATION   AT  STATE   LEVEt 

Totals,  State  Administration $37,110,359 

Personnel  man-years 1,609.3 

Proration  to  Programs : 
Payment  Systems : 

Expenditures $15,932,496 

Personnel   man-years   700.5 

Service  and  Regulatory : 

Expenditures $21,177,863 

Personnel   man-years   908.8 

Totals,  County  Administration $370,023,866 

TOTAL  EXPENDITURES $2,658,750,635 

Payment  systems 2.156,116.033 

Service  and  regulatory  programs 95,500.377 

State  administration  37,110,359 

County  administration 370^023,866 

*  State  operations  (no  program  dollars). 

t  County  funds. 

j  Dollars  for  these  positions  are  included  in  the  Service  and  Regulatory  Cost. 

**  Total  of  reimbursements  and  county  funds. 


General 

Federal 

Reimbursements 

$135,835 
950,394 

$98,210 

- 

$1,086,229 

$98,210 

- 

1,094,084 

48,671 

1,045,413 

4,694,478 

746,012 

3,948,466 

$753,515 

200,000 

553,515  t 

- 

90,000 
90,000 

30,000 
30,000 

10,525,711 
4,141,108 
5,875,988 

33,855,286 

13,654,476 

17,627,965 

1,047,000 

1,049,384 
450,384 

599,000 

508,615 


1,525,845 


$11,619,795 

$38,639,764 

$1,832,899  ** 

3,380,308 

7,274 
284,366 

11,238,087 

1,704,946 

21,820 

607,150 

9,195 
48,593 

250,372 

22,289,028 

1,112.764 

861,771 

120,549  t 
287,257 

$3,922,320 

$37,835,566 

$405,594  ** 

$16,628,344 

$76,573,540 

$2,298,493 

$8,524,196 

$7,671,223 

$852,973 


$751,402,537 

726,249.997 

16,628,344 

8,524,196 


$16,462,159  $12,124,004 

$6,460,146  $1,801,127 

$10,002,013  $10,322,877 

$237,999,281  $132,024,585  f 


$1,479,330,398 

1,148,295.418 

76,573,540 

16,462,159 

237,999,281 


$428,017,700 

281,570,618  t 

2,298,493  ** 

12,124,004 

132,024,585 
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1 
2 

Total 

General 

Federal 

Reimbursements 

Total 

1973-74 

General                         Federal 

3 

Reimbursements           * 

$950,400 
$950,400 

$950,400 
$950,400 

- 

- 

— 

- 

_ 

_      6 

_       7 

- 

- 

9 

10 

240,000 

60,000 

180,000 

- 

- 

- 

-     11 
12 

240,000 

60,000 

180,000 

- 

- 

- 

- 

-    13 

14 

120,000 

_ 

90,000 

30,000 

15 
16 

120,000 

- 

90,000 

30,000 

- 

- 

- 

_     17 

50,512,034 

12,356,869 

37,661,617 

493,548 

18 
19 

22,204,537 

5,893,135 

16,311,402 

20 

25,844,988 

6,461,247 

19,383,741 

_ 

_ 

21 

2,115,560 

- 

1,706,262 

409,298 

_ 

_ 

22 

337,000 

— 

252,750 

84,250 



23 

9,949 

2,487 

7,462 

- 

- 

- 

_    24 

25 

24,071,215 

_ 

18,053,411 

6,017,804 

26 
27 

24,071,215 
$74,943,249 

— 

18,053,411 
$55,985,028 

6,017,804 
$6,541,352 

- 

- 

- 

-    28 
29 

_    30 
31 

$12,416,869 

- 

- 

- 

15,635,689 

4,472,435 

11,163,254 

32 
-    33 

2,981,364 

— 

2,981,364 

_ 

_ 

_ 

-    34 

88,000 

22,000 

66,000 

— 

_ 

_ 

-    35 

591,646 

— 

591,646 

— 

_ 

_ 

-    36 

541,850 

162,555 

379,295 

- 

541,850 

162,555 

379,295 

-    37 

23,035,000 

— 

23,035,000 

- 

24,000,000 

_ 

24,000,000 

-    38 

16,294,092 

2,749,628 

12,220,569 

1,323,895  t 

_ 

_ 

-    39 

2,850,972 

— 

2,138,229 

712,743 

— 

_ 

_ 

-    40 

1,562,834 

265,000 
$7,671,618 

1,163,738 

134,096  f 
$2,170,734  ** 

- 

- 

- 

-    41 
42 

$63,581,447 

$53,739,095 

. 

43 

44 

-    45 

46 

$139,475,096 

$21,038,887 

$109,724,123 

$8,712,086  ** 

$24,541,850 

$162,555 

$24,379,295 

-     47 
48 
49 

$21,562,420 

$10,622,827 

$9,006,206 

$1,933,387 

$20,172,941 

$11,635,454 

$7,487,487 

50 
51 

$1,050,000    52 

1,043.2 

803.6 

-    53 

54 
55 

$17,619,632 

$9,637,130 

$6,049,115 

$1,933,387 

$20,154,106 

$11,635,454 

$7,468,652 

$1,050,000     56 

811.4 

— 

— 

— 

802.6 

— 

- 

-     57 
58 

$3,942,788 

$985,697 

$2,957,091 

- 

$18,835 

- 

$18,835 

-     59 

231.8 

- 

- 

- 

1.0 

- 

- 

-    60 

$455,055,300 

$49,398,600 

$291,893,100 

$113,763,600  t 

$193,262,000 

$48,315,500 

$96,631,000 

$48,315,500 1     62 
63 

$2,757,223,616 

$791,125,964 

$1,541,590,279 

$424,507,373     $2,535,058,561 

$817,169,409 

$1,351,696,226 

$366,192,926     64 

2,141,130,800 

710,065,650 

1,130,966,850 

300,098,300 1 

2,297,081,770 

757,055,900 

1,223,198,444 

316,827,426  f     65 

139,475,096 

21,038,887 

109,724,123 

8,712,086  ** 

24,541,850 

162,555 

24,379,295 

-    66 

21,562,420 

10,622,827 

9,006,206 

1,933,387 

20,172,941 

11,635,454 

7,487,487 

1,050,000    67 

455,055,300 

49,398,600 

291,893,100 

113,763,600 

193,262,000 

48,315,500 

96,631,000 

48,315,500    68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 
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DEPARTMENT  OF  SOCIAL  WELFARE — Continued 


EXECUTIVE 

Executive  Office : 

Director    

Secty  II   

Chief  deputy  director 

Social  Welfare  Board : 

Board  members  (7)  per  diem  — 

Exec  secty   

Sr  steno   

Totals,  Authorized  Positions 


LEGAL  AFFAIRS 

Administration : 

Dep   director   

Sr  legal  steno 

Sr  legal  typist 

Sr  steno 

Clerk  II   

Operations  Security : 

Operations  security   off 

Social  welfare  investigator 

Sr  clerk-typist 

House  Counsel : 

Prin   counsel    

Sr  counsel 

Staff  counsel  II   

Legal    counsel    

Graduate  legal  asst 

Adm  trainee 

Sr  legal  typist 

Sr  legal  steno 

Legal   steno   

Federal  Coordinator : 

SS  administrator  III 

Steno  II  

Legislative  Coordinator : 

Asst  to  director   

Assoc  govt  program  analyst 

Jr   staff   analyst   

Adm    trainee    

Clerk-typist  II 

Regulations  Development : 

Supvng  welfare  regulations  analyst 

Sr  welfare  systems  analyst 

Adm   asst   

Staff  welfare   regulations   analyst 

Assoc  welfare  regulations  analyst 

Asst  budget  analyst 

Adm  trainee/jr  staff  analyst 

Sr  steno 

Sr  clerk-typist 

Sr  clerk 

Clerk-typist    II    

Office  of  the  Chief  Referee  : 

Principal  counsel 

Sr   counsel   

Social  service  review  officer  III 

Staff  counsel  I 

Staff  administrator  II 

Assoc  counsel 

Social  service  review  officer  II 

Graduate  legal  asst 

Administrative  trainee 

Supvng  legal  steno  I 

Sr  steno 

Sr  legal  steno 

Sr  clerk-typist 

Steno  II 

Clerk-typist  II 

Clerk  II 

Totals,  Authorized  Positions 


OPERATIONS 

Administration : 

Deputy  director 

Asst  management  analyst 

Secretary   I   

Sr  steno  

Totals,  Authorized  Positions 


71-72      72-73      73-74 


1971-72 

SALARY  RANGE 

$31,500 

764-927 

2,523 

$25  day 

1,475-1,882 

599-764 

$102,593 


1972-73 

$31,500 
11,124 
30,276 


22,584 
8,736 

$104,220 


1973-74 

$31,500 
11,124 
30,276 


22,584 
8,736 

$104,220 


1 

1 

1 

$1,976-2,403 

$2S,836 

$28,836 

1.5 

1 

1 

628-764 

9,024 

9,168 

0.6 

1 

1 

628-764 

7,728 

8,112 

0.1 

— 

— 

599-764 

— 

— 

0.3 

- 

- 

480-584 

- 

- 

0.4 

1 

1 

1,371-1,667 

20,004 

20,004 

- 

3 

3 

863-1, 04S 

31,068 

32,580 

- 

1 

1 

5S4-710 

7,008 

7,368 

0.4 

1 

1 

1,793-2.179 

23,712 

24,912 

0.9 

1 

1 

1,54S-1.S82 

21,516 

22,584 

0.7 

1 

1 

1,54S-1,SS2 

21,605 

22,678 

11.1 

— 

— 

1,007-1,273 

— 

_ 

11.2 

- 

— 

915-1,007 

— 

_ 

0.1 

— 

— 

72S-S84 

_ 

_ 

0.7 

- 

- 

62S-764 

- 

_ 

0.3 

1 

1 

628-764 

8,028 

8,413 

0.4 

- 

- 

543-660 

- 

- 

0.7 

1 

1 

1,587-1,929 

23,148 

23,148 

0.7 

1 

1 

517-660 

7,536 

7,536 

1 

1 

1 

1,371-1,667 

18,744 

19,684 

— 

— 

1 

1,128-1,371 

— 

14,196 

0.5 

1 

— 

764-927 

9,390 

— 

0.2 

— 

— 

728-8S4 

_ 

_ 

1.1 

1 

1 

480-644 

6,010 

6,335 

0.4 

1 

1 

1,512-1,837 

18,369 

19,284 

0.4 

— 

— 

1,371-1,667 

— 

_ 

0.5 

— 

— 

1,243-1,512 

— 

— 

1.7 

3 

3 

1,243-1,512 

46,842 

49,182 

1.2 

3 

4 

1,128-1,371 

40,718 

56,904 

0.2 

— 

— 

927-1.128 

_ 

_ 

0.5 

1 

- 

728-927 

8,736 

_ 

0.1 

1 

1 

599-764 

7,873 

8,273 

0.8 

— 

— 

584-746 

— 

_ 

1 

1 

1 

5S4-710 

8,520 

8,520 

0.1 

- 

- 

480-644 

- 

- 

0.9 

1 

1 

1,793-2,179 

26,148 

26,148 

1.7 

1 

1 

1,548-1,882 

22,584 

22,584 

3 

3 

3 

1,439-1,750 

63,000 

63,000 

0.7 

1 

1 

1,405-1,708 

17,140 

17,992 

0.2 

1 

— 

1,371-1.667 

16,452 

_ 

0.3 

— 

— 

1,337-1,626 

_ 

_ 

19 

17 

17 

1.305-1,587 

318,801 

321,960 

0.1 

20 

21 

915-1,273 

258,140 

272,337 

— 

1 

— 

728-S84 

10,608 

_ 

0.4 

1 

1 

728-884 

9,612 

10,104 

1.3 

1 

1 

599-764 

8,736 

8,736 

2.7 

4 

4 

628-764 

36,420 

36,672 

1 

1 

1 

584-746 

8,520 

8,520 

3.6 

3 

3 

517-660 

21,004 

21,696 

6.6 

4 

4 

4S0-644 

25,856 

26,742 

2.9 

3 

3 

480-584 

20,118 
$1,237,554 

20,772 

85.2 

89 

88 

$1,101,974 

$1,254,980 

1 

1 

1 

$2,179-2,403 

$28,836 

$28,836 

0.2 

— 

— 

927-1,128 

_ 

_ 

— 

— 

1 

692-842 

_ 

8,736 

0.9 

1 

— 

599-764 

8,688 

2.1 


$35,527 


$37,524 


$37,572 
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71-72 


Social  Services  Division : 

SS  administrator  IV 1.2 

Staff  administrator  III 0.9 

Chief,   emergency   welfare   services 1 

Secretary  I 0.9 

Sr  steno 0  8 

Clerk  II Oil 

Community  Services  Branch : 
Administration  : 

SS  administrator  III 1.4 

Asst  division  chief 4.2 

SS  administrator  II 0.7 

SS  administrator  I 3.4 

Supvng  psych  social  worker  II 3.3 

Supvng  psych  social  worker  I 2 

Administrative    trainee    0.3 

Supvng  clerk  I 2!4 

Sr  steno   1.8 

Sr  clerk-typist 1 

Steno  II 1.8 

Clerk-typist  II 5^3 

Clerk  II 0.3 

Northern  and  Southern  Regions  : 

Supvng  psych  social  worker  II 18 

Supvng  psych  social  worker  I 67.1 

Psych  social  worker 344.5 

Supvng  clerk   I    4^4 

Sr  steno   10.9 

Sr  clerk-typist 11.7 

Sr   clerk    0.3 

Steno  II 4l' 

Telephone  opr 0  2 

Clerk-typist    II    119.6 

Clerk   II   1 

Clerk-typist  II 3.1 

Placement  for  Mentally  Retarded  : 

Public  health  nurse  III   1 

Public  health  nurse  II 11.3 

Volunteer  Services : 

Supvng  psych  social  worker  I 0.7 

Steno  II 0.3 

Clerk-typist    II    0.3 

Case  Aides : 

Supvng  psych  social  worker  I 1 

SS  asst  II 1 

SS  asst  I -24 

Adoptions  and  Foster  Care  Branch  : 

SS  administrator  III 0.9 

SS  administrator  II 0.3 

SS  administrator  I 1.3 

SS  consultant  III 9.2 

SS  consultant  II 1.8 

Adoptions  casework  supv 5.4 

Adoption   caseworker 24.2 

Sr  steno   0.3 

Sr  clerk : 1 

Steno  II 5.9 

Clerk-typist  II 3.1 

Clerk    II 0.6 

Protective  and  Supportive  Services 
Branch  : 

SS  administrator  III  __: 0.7 

SS  administrator  II 4.2 

SS  consultant  III 17.5 

Home  economies  analyst 1 

SS  consultant  II 5.3 

Sr  steno 4.1 

Sr  account  clerk 1 

Steno  II 2 

Service  Centers : 

SS  administrator  II 0.7 

SS   administrator  I   0.9 

SS  consultant  III   4.3 

Steno  II 0.9 


Totals,   Authorized   Positions 

Research  and  Evaluation : 

Chief,  research  and  evaluation,  DSW 

Staff  administrator  III 

SW  services  specialist 


790.8 

1 

0.3 

0.7 


72-73 

1 

1 
1 


2 

7 

6 

27 
1 
1 


1 
3 

15 
1 

7 
5 
1 
2 


92 
1 

1 


73-74 


2 

7 

6 
27 
1 
1 
6 
3 


1 
3 

15 
1 
7 
5 
1 
2 


92 
1 
1 


1971-72 

SALARY  RANGE 
$1,750-2,127 

1,512-1,837 

1,439-1,750 

692-S42 

599-764 

480-584 


1,587-1,929 

1,439-1,750 

1,439-1,750 

1,305-1,587 

1,155-1,405 

1,048-1,273 

728-S84 

676-S21 

599-764 

584-746 

517-660 

480-644 

480-584 

1,155-1,405 
1,048-1,273 
950-1,155 
676-821 
599-764 
584-746 
584-710 
517-660 
457-556 
480-644 
480-584 
435-530 

1,023-1,243 
927-1,128 

1,048-1,273 
517-660 
480-644 

1,048-1,273 
5S4-710 
505-614 

1,587-1,929 

1,439-1,750 

1,305-1,587 

1,155-1,405 

1,04S-1,273 

1,048-1,273 

950-1,155 

599-764 

584-710 

517-660 

480-644 

480-584 


1,5S7-1,929 

1,439-1,750 

1,155-1,405 

1,128-1,371 

1,048-1,273 

599-764 

584-710 

517-660 

1,439-1,750 

1.305-1.5S7 

1,155-1,405 

517-660 

$S,883,659 

$1,512-1,837 
1,512-1,837 
1,439-1,750 


1972-73 

$23,342 

21,000 
10,104 


19,044 

38,088 
114,408 

88,956 

356,688 

7,188 

8,472 

45,216 

20,286 


23,148 

63,516 
249,900 

16,452 
106,932 

43,632 
8,520 

15,072 


$1,279,964 

$22,044 

20,751 


1973-74 

$24,514 

21,000 
10,104 


20,004 

38,088 
115,716 

89,580 

362.311 

7,536 

8,520 

45,216 

20,586 


23,148 

63,516 
250,596 

16.452 
106,932 

43,680 
8,520 

15,072 


,291,091 

$22,044 

21,000 


22— S3708C 


338 


HEALTH  AND  WELFAR] 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 
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OPERATIONS— Continued 

Research  and  Evaluation — Continued 

Sr  social  research  analyst 

Assoc  research  analyst 

Assoc  social  research  analyst 

Statistical  analyst  II . 

Asst  research   analyst 

Jr  staff  analyst 

Sr  steno 

Steno  II  

Clerk-typist  II 

Totals,  Research  and  Evaluation 

Fiscal  Division : 

Dep  director  management  services 

Sr  clerk-typist 

Payment  Systems  Branch : 

Welfare  payments  systems  adm 

Sr  steno 

Adult  Systems  Management  Bureau  : 
Supvng  welfare  payment  systems 

analyst 

Sr  welfare  payment  systems  analyst 
Staff  welfare  payment  systems 

analyst 

Assoc  govn  program  analyst 

Asst  govn  program  analyst 

Adm  trainee/jr  staff  analyst 

Sr  steno 

Sr  clerk-typist 

Children  and  Family  Systems 
Management  Bureau : 
Supvng  welfare  payment  systems 

analyst 

Sr  welfare  payment  systems  analyst 
Staff  welfare  payments  systems 

analyst 

Assoc  govn  program  analyst 

Asst  govn  program  analyst 

Adm  trainee/jr  staff  analyst 

Sr  steno 

Steno  II 

Nutrition  Systems  Management 
Bureau : 
Sr  welfare  payment  systems  analyst 
Staff  welfare  payment  systems 

analyst 

Assoc  govn  program  analyst 

Asst  govn  program  analyst 

Adm  trainee/jr  staff  analyst 

Sr  steno , 

Field  Fiscal  Planning  Bureau  : 

Staff  adm  II 

Staff  adm  I 

Acctg  off  III 

Welfare  fiscal  rep 

Assoc  adm  analyst — acctg  systems 

Acctg  off  II 

Asst  adm  analyst — acctg  systems 

Asst  govn  program  analyst 

Supvng  acctg  clerk  II 

Adm  trainee/jr  staff  analyst 

Auditor  I 

Sr  steno 

County  Cost  Plans  Bureau  : 

Sr  adm  analyst — acctg  systems 

Gen  auditor  III 

Assoc  govn  program  analyst 

Welfare  fiscal  rep 

Accounting   off   II 

Adm  trainee/jr  staff  analyst 

Steno  II  

Contracts  Administration  Bureau : 
Sr  welfare  payment  systems  analyst 
Staff  welfare  payment  systems 

analyst 

Welfare  fiscal  rep 

Assoc  govn  program  analyst 

Gen  auditor  II 

Asst  govn  program  analyst 

Auditor  I 

Adm  trainee/jr  staff  analyst 

Accountant  I 

Sr  steno 

Acctg  techn 

Steno  II 


71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1.9 

2 

2 

1,371-1,667 

34,854 

36,312 

0.7 

1 

2 

1,12S-1,371 

15,102 

30,054 

1.8 

3 

3 

1,12S-1,371 

44,526 

46,482 

1 

- 

- 

973-1.1S3 

- 

- 

2.5 

2 

2 

927-1,128 

25,562 

26,169 

0.9 

1 

1 

7S3-927 

9,206 

9.612 

0.3 

_ 

1 

599-764 

— 

7,536 

1.2 

2 

2 

517-660 

14,292 

13,782 

2.7 

3 

2 

4S0-644 

20,444 

13,904 

15 

16 

17 

$180,684 

$206,781 

$226,895 

0.3 

1 

1 

1,750-2,127 

21,348 

22,412 

0.2 

1 

1 

5S4-746 

8,520 

8,520 

0.4 

1 

1 

1,667-2,026 

22,504 

23,633 

0.7 

1 

1 

599-764 

8,136 

8,136 

0.7 

1 

1 

1,512-1,837 

22,044 

22,044 

0.3 

1 

1 

1,371-1,667 

16,724 

17,560 

0.5 

1 

1 

1,243-1,512 

17.200 

18,071 

— 

4 

4 

1.12S-1.371 

61.116 

62.512 

- 

2 

3 

927-1,128 

29,532 

42,228 

0.5 

1 

_ 

728-927 

10,608 

— 

1.3 

1 

1 

599-764 

8.592 

8,736 

" 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

1,512-1,837 

19,684 

20,668 

0.7 

1 

1 

1,371-1,667 

20,004 

20,004 

_ 

1 

1 

1,243-1,512 

14,916 

15.660 

— 

4 

4 

1,128-1.371 

54,144 

56.784 

0.2 

1 

2 

927-1.128 

11,124 

23,352 

0.6 

1 

— 

728-927 

10,608 

— 

0.9 

1 

1 

599-764 

8,652 

8,736 

0.6 

- 

- 

517-660 

- 

- 

0.3 

1 

1 

1,371-1,667 

16,452 

17,268 

_ 

1 

1 

1,243-1,512 

14,916 

15.660 

0.7 

2 

2 

1,128-1,371 

29,988 

30,648 

— 

— 

1 

927-1,128 

— 

11,676 

0.3 

1 

_ 

728-927 

9,168 

— 

1 

1 

1 

599-764 

7,536 

7,904 

1 

1 

1 

1,371-1.667 

17,560 

18,444 

1 

1 

1 

1,243-1,512 

18,144 

18,144 

0.9 

— 

1 

1,128-1,371 

— 

16,452 

2.2 

2 

3 

1,128-1.371 

27,402 

42,948 

0.7 

1 

2 

1,128-1,371 

13,811 

28,692 

— 

1 

— 

927-1,128 

11,124 

— 

— 

1 

— 

927-1,128 

11,124 

— 

— 

— 

1 

927-1,128 

— 

11,676 

0.7 

— 

— 

783-950 

_ 

— 

1.9 

2 

— 

728-927 

18.836 

_ 

1 

1 

1 

764-884 

9,168 

9.612 

0.7 

1 

1 

599-764 

8,568 

8,736 

_ 

0.5 

_ 

1,371-1,667 

6,855 

_ 

0.3 

0.5 

1 

1,128-1,371 

6,768 

14,196 

— 

— 

1 

1,128-1,371 

_ 

14,196 

— 

— 

1 

1,128-1,371 

— 

14,196 

1.8 

2 

1 

927-1.128 

23,376 

10,362 

— 

1 

— 

728-927 

9,575 

— 

1 

1 

1 

517-660 

7,246 

7,536 

0.7 

1 

1 

1,371-1,667 

18,894 

19,844 

0.2 

2 

2 

1,243-1,512 

29,956 

31,452 

0.3 

— 

— 

1,128-1,371 

— 

— 

0.8 

2 

4 

1,128-1,371 

27,072 

56,784 

1 

1 

3 

927-1,128 

11,400 

35.328 

— 

— 

1 

927-1,128 

— 

11,676 

0.1 

— 

— 

764-884 

_ 

_ 

1 

6 

1 

728-927 

54,540 

9,612 

0.1 

— 

— 

692-842 

_ 

_ 

0.7 

1 

1 

599-764 

8,028 

8,448 

0.6 

— 

_ 

584-710 

_ 

— 

0.6 

1 

1 

517-660 

7,536 

7,536 
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63 

64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


OPERATIONS — Continued 

Fiscal  Division — Continued 
Disability  Review  Bureau  : 

Med  program  consultant  I 

Med  SS  adm  I 

WET  program  adm 

Med  SS  consultant  I 

Steno  II 

Clerk-typist  II 

Budget  and  Controls  Branch  : 

Staff  administrator  III 

Sr  steno 

Accounting  Bureau  : 

Staff  administrator  II 

Accounting   administrator   I 

Accounting   officer  III 

Assoc  administrative  analyst.  A.S._ 

Welfare  fiscal  supvr 1 

Accounting  officer  II 

Records  management  analyst  I 

Auditor   I   

Accountant  trainee 

Accountant  I 

Sr  clerk-typist 

Sr  account  clerk 

Accounting   technician 

Clerk-typist  II 

Bookkeeping  machine  operator  II 

Bookkeeping  machine  operator  I 

Account  clerk  II 

Budget  Bureau : 

Staff  administrator  II 

Staff  administrator  I 

Assoc  budget  analyst 

Asst  budget  analyst 

Jr  staff  analyst 

Administrative  trainee 

Sr  steno 

Accounting   technician 

Steno  II   -_ 

Estimates  Bureau : 

Staff  administrator  II 

Staff  research   analyst 

Staff  administrator  I 

Statistical  methods  analyst  III 

Assoc  statistician   

Assoc  research  analyst 

Assoc  social  research  analyst 

Asst  research  analyst 

Jr  staff  analyst/adm  trainee 

Sr  steno   

Steno  II 

Field  Fiscal  Operations  Bureau  : 

Staff  administrator  II 

Staff  administrator  I 

Gen  auditor  III , 

Welfare  fiscal  representative 

Assoc  DP  system  analyst 

Acctg  off  II 

Auditor   I   

Accountant  I 

Supvng  account  clerk  I 

Sr  clerk-typist 

Sr  account  clerk 

Acctg  technician 

Steno  II  

Clerk-typist  II 

Clerk   II- 

Account  clerk  II 

Clerk  I  

Program  Assessment  Branch : 

Staff  administrator  II 

Staff  administrator  I 

SS  consultant  III 

Government  auditor  III 

SS   consultant  II   

SS  consultant  I 

General  auditor  II 

Government  auditor  II 

Asst  govn  program  analyst 

Auditor  I 

Admlnstrative  trainee/jr  staff  analyst 

Sr  steno 

Steno  II  


71-72      72-73      73-74 


1971-72 

SALARY  RANGE 


1972-73 


1973-74 


- 

2.5 

2.5 

1,837-2,468 

55,110 

57,870 

54 
0.6 

5 

5 

1,305-1,587 
1,273-1,548 

94,995 

95,220 

2S.6 
6.9 
0.1 

31 
4 

31 

4 

1,048-1,273 
517-660 
480-644 

453,2S5 

28,748 

459,789 
29,430 

0.7 

1 

1 

1,512-1,837 

19,844 

20,834 

0.7 

1 

1 

599-764 

8,736 

8,736 

0.9 

1 

1 

1,371-1,667 

18,969 

19,924 

0.9 

1 

1 

1,243-1,512 

17,200 

18,071 

2.4 

3 

3 

1,128-1,371 

47,726 

49,026 

14 

1 

1 

1,128-1,371 

13,536 

14,196 

0.2 

— 

— 

1,128-1,371 

_ 

1.8 
0.2 

2 

4 

927-1,128 
927-1,128 

24,660 

48,564 

0.4 

1 

- 

764-884 

9,434 



1 

1 

- 

764-884 

10,272 

5 

4 

5 

692-842 

37,152 

47,238 

0.3 

1 

2 

584-746 

7,428 

15,180 

3.3 

4 

4 

584-710 

31,592 

32,758 

8.8 

9 

10 

584-710 

72,420 

80,280 

5.5 

6 

5 

480-644 

40,867 

34,470 

1 

1 

1 

530-644 

7.728 

7,728 

1 

1 

1 

480-584 

7,008 

7,008 

6.5 

7 

5 

480-584 

46,613 

33,875 

0.7 

1 

1 

1,371-1,667 

17,560 

18,444 

0.6 

— 

— 

1,243-1,512 

— 

_ 

2.7 

3 

6 

1,128-1,371 

42,478 

87,216 

24 

4 

1 

927-1,128 

46,874 

11,876 

0.6 

— 

— 

764-927 

_ 

_ 

0.4 

- 

- 

728-884 

_ 

_ 

0.4 

1 

1 

599-764 

8,203 

8,568 

1 

1 

1 

584-710 

8,520 

8,520 

0.2 

- 

- 

517-660 

- 

- 

1 

1 

1 

1.371-1,667 

19,364 

20,004 

1 

1 

1 

1,243-1,512 

18,144 

18,144 

— 

1 

1 

1,243-1.512 

16452 

17,268 

1 

1 

1 

1,1S3-1439 

16,996 

17,268 

1 

1 

1 

1,128-1,371 

14,556 

15.288 

1.3 

2 

3 

1,128-1,371 

27,127 

42,648 

2 

3 

4 

1,128-1,371 

46,440 

61,296 

3.3 

1 

4 

927-1,128 

13,536 

46,704 

4.2 

5 

■   — 

728-927 

49,198 

— 

1 

1 

1 

599-764 

8,736 

8,736 

1 

1 

1 

517-660 

6,980 

7,338 

0.9 

1 

1 

1,371-1,667 

18,444 

19.364 

1 

1 

1 

1,243-1.512 

18,144 

18,144 

1.8 

1 

1 

1,128-1.371 

16.452 

16,452 

0.3 

1 

1 

1,128-1.371 

16,452 

16.452 

0.7 

_ 

_ 

1,128-1,371 

— 

— 

0.6 

1 

1 

927-1.128 

13,212 

14.196 

0.2 

1 

1 

764-884 

9,464 

9,940 

0.3 

— 

— 

692-842 

— 

— 

3 

3 

3 

676-821 

29,176 

29,556 

0.9 

— 

1 

584-746 

— 

7,368 

9.6 

11 

12 

584-710 

88.182 

97,388 

0.9 

2 

2 

584-710 

15,654 

16,015 

_ 

1 

_ 

517-660 

6,412 

— 

1 

1 

1 

480-644 

7,008 

7,008 

0.6 

1 

_ 

4S0-584 

6,542 

— 

2 

4 

4 

480-584 

26,061 

25,866 

0.6 

1 

1 

415-505 

5,396 

5,668 

0.8 

1 

1 

1,371-1.667 

17,487 

18,369 

1.1 

2 

2 

1,243-1,512 

33,941 

34,596 

0.9 

1 

1 

1.155-1,405 

16,860 

16,860 

3.6 

_ 

— 

1,128-1,371 

— 

— 

0.3 

2 

2 

1,048-1,273 

27,372 

28,476 

0.3 

_ 

_ 

950-1,155 

- 

- 

_ 

1 

1 

927-1,128 

11,124 

11,676 

7 

3 

3 

927-1,128 

34,154 

35.878 

_ 

_ 

3 

927-1,128 

— 

35,028 

2.5 

1 

1 

764-884 

10,608 

10,608 

1.9 

4 

_ 

728-927 

37,122 

— 

0.4 

1 

1 

599-764 

7,446 

7,811 

0.3 

- 

- 

517-660 

- 

- 
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OPERATIONS— Continued 

Program  Assessment  Branch — 
Continued 
Quality  Control  Bureau : 

SS  administrator  II 

SS  administrator  I 

Staff  administrator  I 

SS   consultant  III   

Govn  auditor  III : 

Assoc  govn  program  analyst 

SS  consultant  II 

SS  consultant  I 

Govn  auditor  II 

Asst  govn  program  analyst 

Admn   trainee/jr   staff   analyst- 
Auditor  I   

Sr  steno 

Sr  account  clerk 

Steno  II 

Totals,  Authorized  Positions 


71-72      72-73      73-74 


0.4 
0.3 
0.7 
4.7 
2.6 
0.3 
6.2 
1.3 
5.2 
0.5 
3.4 
0.7 
0.3 
0.7 
1.4 


Policy  Coordination  Office : 

Policy   coordination   off   

Staff  administrator  III 

Staff  administrator  I 

Asst    mgt    analyst    

Sr  steno   

Clerk-typist  II 

Totals,  Authorized  Positions   _. 

Division  for  the  Blind  : 

Ophthalmologist 

SS  administrator  IV 

SS  administrator  II 

Administrator    I    

Secretary  I  

Sr  clerk 

Steno  II   

Clerk  II 

Totals,  Authorized  Positions 

Totals,  Authorized  Positions, 

Operations 1,029 

ADMINISTRATION 

Administrative  Services  Division : 

Dep.  director,  management  services 1 

Sr  steno   0.9 

Computer  Services  Branch : 

Staff  administrator  III 1.3 

DP  mgr  II 

Sr  steno 0.9 

Steno  II  

Operations  Bureau : 

DP  mgr  I__= 1 

Assoc  DP  systems  analyst 0.1 

Computer  operations  supvr  II 1 

Computer  operations  supvr  I - 

Sr  computer  opr 4.2 

Supvng  clerk   I 0.5 

Key  data  supvr  II 1 

Computer  opr 8.7 

DP  trainee 0.6 

Sr  account  clerk 1 

Key  data  supvr  I 1.8 

Key  data  opr 17.9 

Clerk  II 2.5 

Account  clerk  II 2.3 

Programming  Bureau : 

Assoc  DP  systems  analyst 1.7 

Applied  science  programmer  III 0.3 

Supvr,  EDP 3.1 

Asst  DP  systems  analyst 1 

Programmer  II 11.4 

Programmer  I   0.9 

Programmer  trainee 0.1 

Sr  clerk  typist 0^3 

Steno  II 1^3 


1971-72 

SALARY  RANGE 

1,439-1,750 

1,305-1,587 

1,243-1,512 

1,155-1,405 

1,128-1,371 

1,128-1,371 

1,048-1,273 

950-1,155 

927-1,128 

927-1,128 

728-927 

764-884 

599-764 

584-710 

517-660 


1972-73 


18,144 
67,440 
15,792 
16,452 
74,650 

53,394 
11,124 
67,157 


7.536 


363 


364 


$11,647,984 


$4,598,695 


1973-74 


33,804 
67,440 

30,648 
76,072 

54,036 

S1.732 

9,612 


7,536 


212.1 

248.5 

248.5 

$2,429,308 

$3,017,908 

$3,179,716 

1 

_ 

_ 

$1,512-1,837 

_ 



0.3 

— 

— 

1,512-1,837 

— 

— 

0.7 

— 

— 

1,305-1,587 

— 

— 

0.5 

— 

— 

927-1,128 

— 

— 

0.7 

— 

— 

599-764 

— 

— 

0.7 

- 

- 

480-644 

- 

- 

3.9 

- 

- 

$50,525 

- 

- 

0.5 

0.5 

0.5 

$1,929-2,463 

$14,778 

$14,778 

0.3 

— 

— 

1,750-2,127 

— 

— 

0.3 

— 

— 

1,439-1,750 

— 

— 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

0.3 

— 

— 

692-842 

— 

— 

0.4 

1 

1 

584-710 

7,624 

8,008 

2 

2 

2 

517-660 

15,072 

15,072 

0.3 

- 

- 

480-584 

- 

- 

5.1 

4.5 

4.5 

$68,281 

$56,518 

$56,902 

$4,792,176 


1 

1 

$1,750-2,127 

$25,524 

$25,524 

1 

1 

599-764 

7,446 

7,811 

1 

1 

1,512-1,837 

22,044 

22,044 

1 

1 

1,371-1,667 

16,452 

17,268 

1 

1 

599-764 

8,378 

8,688 

1 

1 

517-660 

7,536 

7,536 

_ 

_ 

1,243-1,512 

_ 

_ 

- 

- 

1,183-1,371 

- 

- 

— 

— 

1,128-1,371 

— 

— 

1 

1 

927-1,128 

11,124 

11,676 

— 

— 

764-927 

— 

_ 

- 

- 

676-821 

— 

- 

1 

1 

666-810 

9,720 

9,720 

— 

— 

660-801 

— 

— 

— 

— 

599-660 

_ 

_ 

— 

— 

584-710 

_ 

_ 

2 

2 

576-700 

15,312 

15,660 

19 

19 

497-605 

121,108 

125,360 

— 

— 

480-584 

— 

— 

- 

- 

480-584 

- 

- 

_ 

_ 

1.128-1,371 

_ 

_ 

— . 

— 

1,128-1,371 

— 

— 

3 

3 

1,128-1,371 

40,488 

42,464 

— 

— 

927-1,128 

— 

— 

5 

6 

927-1,128 

54,219 

68,614 

2 

2 

801-927 

19,798 

20,796 

1 

— 

728-842 

8,988 

— 

— 

— 

584-746 

_ 

_ 

- 

- 

517-660 

- 

- 
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27 

28 

29 
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31 
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33 
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35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 
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ADMINISTRATION— Continued 

Administrative  Services  Division —  ,,  ,- 

Continued  11-12 

Systems  Support  Bureau : 

Staff  DP  systems  analyst - 

Assoc  DP  systems  analyst 1.7 

Applied  science  programmer  III 0.7 

Supvr,    EDP    0.5 

Assoc  mgt   analyst   0.7 

Asst   DP  systems  analyst 1.1 

Applied  science  programmer  II 1.4 

Programmer   II    1 

Jr  staff  analyst - 

Clerk-typist  II 2 

Systems  Analysis  Bureau  : 

Staff  DP  systems  analyst 0.2 

Assoc  DP  systems  analyst 1 

Operations  research   specialist  I 0.3 

Asst  DP  systems  analyst 1 

Staff  Services  Branch  : 

Staff  administrator  III 0.7 

Sr  steno   0.6 

Management  Analysis  Bureau : 

Staff  administrator  II 1.9 

Staff  administrator  I 0.8 

Business  service  off  III 0.3 

Assoc  mgt  analyst 1.5 

Records  mgt  analyst  II 1 

Operations  research  specialist  I - 

Asst   mgt  analyst 0.4 

Adm  trainee/jr  staff  analyst 5 

Sr  clerk-typist 0.6 

Sr   clerk    0.3 

Clerk-typist  II 0.3 

Business  Services  Bureau : 

Staff  administrator  I 0.4 

Assoc  personnel  analyst 0.6 

Business  service  off  II - 

Business  service  off  I 2.6 

Supvng  clerk  II   2.2 

Supvng  file  clerk  II 1 

Librarian 1 

Business  service  asst 2.2 

Materials  and  stores  supvr  II 0.6 

Adm  trainee/jr  staff  analyst 0.4 

Supvng  clerk  I 5.2 

Supvng   clerk-typist    I 4.2 

Supvng  file  clerk  I 2 

Materials  and  stores  supvr  I 0.8 

Sr  clerk-typist 9.8 

Property  clerk  I 0.2 

Sr  clerk 5.8 

Hearing  transcriber-typist 1 

Composer  opr 019 

Composer  opr— MTST 1.1 

Sr  file  clerk 4 

Sr  info  clerk 2.1 

Sr  account  clerk 0.8 

Stock  clerk 1 

Steno  II 4.2 

Clerk-typist  II 70.7 

Typewriter  opr— MTST 14.9 

Clerk   II   46.2 

File  clerk   II 10.2 

Clerk-typist   I    7.9 

Clerk   I   7.4 

Temp  help 70.7 

County  Training  Bureau : 

Staff  administrator  II 0.6 

SS  administrator  I 1 

Training  consultant   6.2 

Adm  trainee 0.2 

Sr  steno   1 

Steno  II   1.6 

State  Training  Bureau : 

Staff  administrator  II 0.4 

Staff  administrator  I 0.2 

Training  consultant   - 

Adm  trainee - 

Sr   steno   0.7 

Project  Coordination  Bureau : 

Welfare  program  projects  supvr 0.7 

Sr   steno   0.7 


2-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

1,243-1,512 

18,144 

18,144 

— 

— 

1,128-1,371 

_ 

- 

- 

1,12S-1,371 

_ 

_ 

— 

— 

1,128-1,371 

_ 

_ 

- 

- 

1,128-1,371 

— 

_ 

2 

2 

927-1,128 

24,982 

23,702 

— 

— 

927-1,128 

— 

_ 

1 

1 

927-1.128 

11,124 

11,676 

1 

— 

764-927 

9,168 

_ 

— 

- 

480-644 

- 

- 

_ 

1 

1,243-1,512 



15,660 

2 

6 

1,128-1,371 

38,736 

91,927 

1 

— 

973-1,183 

14,031 

_ 

3 

- 

927-1,128 

40,014 

- 

1 

1 

1,512-1,837 

21,087 

22,044 

1 

1 

599-764 

8,736 

8,736 

1 

1 

1,371-1,667 

18,144 

19,044 

2 

2 

1,243-1,512 

36,069 

36,288 

— 

— 

1,128-1,371 

— 

_ 

3 

7 

1,128-1,371 

51,048 

108,732 

1 

1 

1,023-1,243 

14,916 

14,916 

1 

1 

973-1,183 

12,226 

12,837 

— 

5 

927-1,128 

_ 

58,380 

9 

— 

728-927 

85,363 

— 

1 

1 

584-746 

7,008 

7,368 

1 

1 

584-710 

7,128 

7,488 

- 

- 

'480-644 

- 

- 

1 

1 

1,243-1,512 

15,990 

16,792 

— 

— 

1,128-1,371 

— 

— 

— 

2 

1,023-1,243 

— 

25,776 

2 

2 

927-1,128 

27,072 

25,212 

5 

5 

783-950 

50,780 

52,134 

1 

1 

783-950 

11,400 

11,400 

1 

1 

764-927 

11,124 

11,124 

2 

3 

764-927 

20,292 

30,348 

_ 

_ 

710-905 

— 

— 

3 

_ 

728-927 

31,194 

- 

4 

4 

676-821 

35,928 

36,744 

5 

5 

676-821 

47,824 

48,662 

1 

1 

676-821 

8,736 

9,174 

_ 

_ 

614-783 

— 

— 

10 

10 

584-746 

80,478 

82,530 

2 

2 

614-746 

17,820 

17,904 

7 

7 

584-710 

58,385 

59,170 

1 

1 

584-710 

8,200 

8,496 

1 

1 

584-710 

8,256 

8,520 

1.5 

1.5 

584-710 

10,812 

11,352 

4 

4 

584-710 

32,200 

32,928 

2 

2 

584-710 

16,656 

16,968 

1 

1 

584-710 

8,520 

8,520 

1 

2 

556-676 

8,112 

15,300 

6 

6 

517-660 

44,196 

44,364 

79 

79 

480-644 

537,167 

546,909 

20 

20 

530-644 

144,387 

148,501 

46.5 

44.5 

480-584 

310,446 

305,036 

10 

10 

480-584 

69,089 

69,562 

7 

7 

435-530 

38,920 

40,886 

14 

15 

415-505 

73.663 

82,394 

2.9 

2.9 

(935,658) 

210,920 

200,000 

1 

1 

1,371-1,667 

17,"560 

18,444 

1 

1 

1,305-1,587 

19,044 

19,044 

5 

8 

1,155-1,405 

84,300 

127,968 

3 

_ 

728-884 

26,640 

— 

1 

1 

599-764 

8,736 

8,736 

1 

1 

517-660 

7,333 

7,536 

1 

_ 

1,371-1,667 

20,004 

- 

_ 

1 

1,243-1,512 

— 

15,660 

_ 

1 

1,155-1,405 

- 

14,556 

1 

_ 

728-884 

8,736 

— 

1 

1 

599-764 

8,736 

8,736 

1 

1 

1,371-1,667 

20,004 

20,004 

1 

1 

599-764 

8,736 

8,736 
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1  DEPARTMENT  OF 

2  

3 

4 

5     ADMINISTRATION— Continued 

6 

£    Management  Information  Systems  71-72  72-73 

°  Branch : 

^        Staff  administrator  III 0.6  0.5 

}V        Supvng  welfare  analyst 0.6  - 

11         Sr  steno 0.9  0.5 

~4  Systems  Development  Bureau : 

1?           'Staff  administrator  II 0.7  1 

1*            Staff  administrator  I 0.3 

J2            Assoc  DP  systems  analyst 1.2  1 

JS            Business  service  off  II 0.7  - 

Jl            Assoc  adm  analyst 0.6  1 

Mj            Operations  research  specialist   I 1.7  - 

JX            Asst  DP  systems  analyst 0.5  - 

£?            Sr  clerk-typist 0.3  1 

21            Clerk-typist  II 0.3 

~£  Program  Information  Bureau  : 

52            Staff  administrator  II 1  1 

~t            Staff  research  analyst 1  1 

s5            Assoc  research  analyst 1.6  2 

~2            Assoc  social  research  analyst 2.3  2 

~i            Asst  social  research  analyst 2.2  2.5 

5°            Adm  trainee -  1 

SX            Supvng  clerk  II 1  1 

{J°            Supvng  clerk  I 1.9  2 

jjl             Supvng  account  clerk  I 1  1 

^            Sr  steno   0.5  1 

52            Sr  account  clerk 4.6  5 

jjf            Statistical  clerk 5.4  5 

fg            Steno  II   0.8  1 

go            Clerk-typist  II 1  1 

%l            Clerk  II 3  3 

g°            Account  clerk  II 8.1  10 

2^  County  EDP  Systems  Bureau  : 

f!r             Sr  DP  systems  analyst 1  1 

jl            Staff  DP  systems  analyst 1  1 

r£            Assoc  DP  systems  analyst 1  1 

Assoc  research  analyst 1  1 

**            Asst  research  analyst 1  1 

*g            Sr  clerk-typist 1  1 

*5  Personnel  Management  Branch  : 

J*         Staff  administrator  II 0.1  1 

;J5         Career  opportunity  devel  spec  DSW 1  — 

™        Personnel  off  II 0.9 

°"        Staff  governmental  prog  analyst 0.3  - 

51  Staff  personnel  analyst 0.9  1 

52  Staff  administrator  I 0.3 

53  Assoc  personnel  analyst 0.9  - 

54  Asst  personnel   analyst 0.6  1 

gjj        Personnel  asst  III -  1 

5°        Jr  staff  analyst/  admn  trainee 1  3 

57        Personnel   asst   II    1  - 

5°        Sr  steno : 1.5  1 

^        Sr  clerk-typist -  1 

°Y        Personnel  asst  I 4.7  5 

gl         SS  asst  II 1.6 

62         Steno  II 1.6  1 

£J        Clerk-typist   II    3.8  3 

64        Clerk  II 0.8  1 

52  Licensing  Branch : 

°°        SS  administrator  III 1.7  1 

°'         SS   administrator  II   3.7  1 

55  SS  administrator  I 4.8  7 

5^        SS   consultant  III   11.7  16 

'Y         General   auditor  III -  1 

'%         SS  consultant  II 43.8  52 

ij\        SS   consultant  I   0.7  3 

ij?        Asst  research  analyst 0.4  - 

12.         Sr  steno 4.5  5 

i°         Steno  II 2  2 

!fi        Clerk-typist  II 2.1  3 

78  

Xq  Totals,  Administrative  Services 

8g  Division     533.4  490.4 

81 

Si  Public  Information  Unit : 

SS        Information  officer  II   1  1 

|^         Sr  steno 0.7  1 

OK  

gg  Totals,  Public  Information  Unit  __  1.7  2 

87 
88 
89 
90 
91 
92 
93 
94 
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73-74 


1 
1 
3 
3 
1.5 

1 
2 
1 
1 
5 
5 
1 
1 
3 
10 

1 
1 
1 

1 
1 

1 


1 
4 
1 

1 
2 
6 

17 
1 

51 
2 
1 
5 
2 
3 


489.4 


1971-72 

SALARY  RANGE 
1,512-1.837 

1,512-1,837 
599-764 

1,371-1,667 

1,243-1.512 

1,128-1,371 

1,128-1,371 

1,128-1,371 

973-1,183 

927-1,128 

584-746 

480-644 

1,371-1,667 

1,243-1.512 

1,128-1,371 

1,128-1,371 

927-1,128 

728-884 

783-950 

676-821 

676-821 

599-764 

584-710 

584-710 

517-660 

480-644 

480-584 

480-584 

1,371-1,667 
1,243-1,512 
1,128-1,371 
1,128-1,371 
927-1,128 
584-746 

1,371-1,667 

1,305-1,587 

1,305-1,587 

1,243-1,512 

1,243-1,512 

1.243-1,512 

1,12.8-1,371 

927-1,128 

783-950 

728-927 

676-821 

599-764 

5S4-746 

584-710 

584-710 

517-660 

480-644 

480-584 

1,587-1,929 

1,439-1.750 

1.305-1,587 

1,155-1,405 

1.128-1,371 

1,048-1,273 

950-1,155 

927-1,128 

599-764 

517-660 

480-644 


$5,256,469 


$1,305-1.587 
599-764 

$22,492 


1972-73 

9,522 

4.36S 

19,444 

16,452 

16,452 

7,128 


20,004 

18,144 

29,988 

31,196 

31,629 

9,168 

11,400 

19,248 

9,852 

7,446 

41.608 

38,694 

7,217 

7,008 

21,024 

65,122 

20,004 
18,144 
16,452 
14,736 
12,076 
8,520 

18,219 


18,144 


11,308 

9,978 

28,437 

7,811 

8,290 

37,840 

7,536 

20,558 

6,085 

22.044 

21,000 
132,943 
265,944 

15.496 
761,324 

34,296 

41,643 
14,236 
20,970 


$4,990,605 


$19,044 
7,997 

$27,041 


1973-74 


20,004 
16,452 
16,452 

7,488 


20,004 
18,144 
44,844 
46,122 
18,996 

11,400 

19,704 

9,852 

7,811 

41,992 

39,776 

7,536 

7,008 

21,024 

67,330 

20,004 
18.144 
16,452 
15,474 
12,684 
8,520 

19,124 


18,144 

14.196 
35,228 
10,482 


8,203 

39,656 

7,536 

27,094 

6,386 

23,148 

40,044 

114,537 

282,852 

15,990 

755,255 

24.052 

14,440 

42,408 

14,574 

21,300 

$5,124,095 


$19,044 
8,413 

$27,457 
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21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 
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ADMINISTRATION— Continued 

SALARIES  AND  WAGES 

Communications  Unit: 

SS  administrator  I 

SS   consultant   III   

SS   consultant  II   

SS  consultant  I   

Sr  steno   


71-72      72-73      73-74 


1 
1 

1.2 
8.7 
0.9 


1 
1 
3 
10 
1 


1 

1 

3 

10 

1 


1971-72 

SALARY  BANGE 
$1,305-1,587 

1,155-1,405 

1,048-1,273 

950-1,155 

599-764 


1972-73 

$19,044 
15.468 
40,645 

126,067 
8,736 


1973-74 

$19,044 
16,248 
42,682 

131,266 
8,736 


Totals,   Communications   Unit  _ 

Planning  : 

SS  administrator  III 

Staff  administrator  III 

SW   services   specialist   

Welfare  systems  analyst 

Sr  management  analyst 

Welfare  prog  projects  supvr 

Secretary   I    

Sr  steno 

Steno  II 

Totals,  Planning  Unit 

Totals,  Authorized    Positions 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    1,671.2      968.4 


12.8 

16 

16 

$153,302 

$209,960 

$217,976 

0.3 

_ 

_ 

$1,587-1,929 

_ 

_ 

— 

0.5 

1 

1,512-1,887 

9,522 

20,004 

0.3 

— 

— 

1,439-1,750 

— 

— 

0.7 

1 

1 

1,371-1,667 

20,004 

20,004 

0.4 

— 

— 

1,371-1,667 

— 

— 

0.3 

— 

— 

1,371-1,667 

— 

— 

0.1 

1 

1 

692-842 

9,316 

9,776 

0.7 

0.5 

1 

599-764 

4,368 

8,736 

0.3 

- 

- 

517-660 

- 

- 

3.1 

3 

4 

$44,974 

$43,210 

$58,520 

551 

511.4 

511.4 

$5,477,237 

$5,270,816 

$5,428,048 

968.4    $18,329,788    $11,211,285    $11,579,424 


344 


HEALTH  AND  WELFABJ  &> 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 
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31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 
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79 
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CHANGES  IN 
AUTHORIZED  POSITIONS 

Totals.  Authorized  Positions 

Workload  and  Administrative 
Adjustments  : 

Temporary  help 

Reductious  in  Authorized  Positions  : 
Positions  Abolished   Due   to  Reduc- 
tion in  Medical  Assistance  Pro- 
gram Reimbursement : 
Operations : 

Estimates  Bureau : 

Assoc  social  research  analyst 
Program  Assessment  Branch  : 

Social  service  consult  II 

Administration  : 

Operations  Bureau : 

Key  data  supvr  I 

Key  data  opr 

Programming  Bureau : 

Supvr   EDP   

Programmer  II 

Program  Information  Bureau  : 

Assoc  research   analyst 

Account  clerk  II 

Totals,  Positions  Abolished 
Due  to  Reduction  in 
Medical  Assistance 
Program  Reimburse- 
ment   

Positions  Transferred  to  Department 
of  Health : 

Social  Services  Division : 

Social  services  admin  IV 

Chief,  emergency  wel  serv 

Secretary    I    

Licensing  Branch  : 

Social  serv  admin  III 

Social  serv   admin  II 

Social  serv  admin  I 

Social  serv  consult  III 

Social  serv  consult  II 

Social  sen-  consult  I 

Gen   auditor   III   

Asst  soc  research  analyst 

Sr  steno 

Steno  II   

Clerk-typist  II 

Adoption  and  Foster  Care  Branch : 

Soc  serv  admin  III 

Soc  serv  admin  I 

Soc  serv  consult  III   : 

Adoption   casework   supvr 

Adoption   caseworker   

Sr   steno   

Sr  clerk 

Steno  II   

Clerk-typist  II 

Protective  and  Supportive  Services  : 

Soc  serv  admin  III 

Soc  serv  admin  II 

Soc  serv  consult  III 

Home  economics  analyst 

Soc  serv  consult  II 

Sr  steno 

Sr  account  clerk 

Steno  II   

Service  Centers : 

Social  service  admin  II 

Social  service  admin  I 

Social  service  consult  III 

Steno  II   

Accounting  Bureau : 

Accountant   I 

Acctg   techn   

Sr  account  clerk 

Account  clerk  II 

Budget  Bureau  : 

Asst  budget  analyst 

Contracts  Administration  : 

Assoc  gov  prog  analyst 

General  auditor  II 

Research  and  Evaluation : 

Social  welfare  service  specialist- 

Jr  staff  analvst 

Clerk-typist  II 


71 

1,6 


-72 

1.2 


MA 


N-YEARS 

72-73 

968.4 

12.7 


73-74 

968.4 

12.7 


1971-72 

$18,329,788 


1972-73 

$11,211,285 


1973-74 

$11,579,424 


- 

-1 

-1 

SALARY  RANGE 

$1,12S-1,371 

-$13,536 

-$14,196 

- 

-1 

-1 

1.048-1,273 

-12,576 

-13.200 

- 

-1 

-12 

-1 
-12 

576-700 
497-605 

-6.912 
-71,568 

-7,260 
-75,168 

- 

-1 
-4 

-1 

1,128-1.371 
927-1.12S 

-13,536 
-44,496 

-14.196 
-46,704 

- 

-1 
-1 

-1 
-1 

1,128-1.371 
4S0-584 

-13.536 
-5,760 

-14,196 
-6,060 

-22 


-22 

— 

-$181,920 

-$190.9SO 

-1 

$1,750-2.127 

-$24,514 

-1 

1,439-1.750 

— 

-21.000 

-1 

692-842 

- 

-10,104 

-1 

1.5S7-1.929 

_ 

-23.148 

-2 

1,439-1.750 

- 

-10.044 

-6 

1.305-1.587 

- 

-114.537 

-17 

1.155-1.405 

_ 

-282.852 

-51 

1,048-1.273 

_ 

-755.255 

_2 

950-1.155 

_ 

-24.052 

-1 

1,128-1.371 

_ 

-15.990 

-1 

927-1.128 

_ 

-14.440 

-5 

599-728 

- 

-42.408 

-2 

517-628 

— 

-14.574 

-3 

480-614 

- 

-21,300 

-1 

1.587-1.929 

_ 

-20.004 

_2 

1,305-1.587 

_ 

-3S.088 

-7 

1.155-1.405 

_ 

-115.716 

-6 

1.048-1.273 

_ 

-S9.580 

-27 

950-1,155 

- 

-362.311 

-1 

599-728 

— 

-7,536 

-1 

584-710 

_ 

-8,520 

-6 

517-628 

— 

-45.216 

-3 

480-584 

- 

-20.5S6 

-1 

1,587-1.929 

_ 

-23.148 

-3 

1.439-1.750 

_ 

-63.516 

-15 

1.155-1.405 

_ 

-250.596 

-1 

1.128-1.371 

_ 

-16.452 

-7 

1,048-1.273 

_ 

-106,932 

-5 

599-728 

_ 

-43.680 

-1 

884-710 

— 

-8.520 

_2 

517-628 

- 

-15,072 

-1 

1.439-1.750 

_ 

-21,000 

-1 

1.305-1,507 

— 

-19.044 

-6 

1,155-1.405 

_ 

-101.160 

-1 

517-628 

- 

-7,536 

-1 

602-842 



-8.736 

-1 

584-710 

_ 

-7.368 

-1 

584-710 

_ 

-7.368 

-1 

480-584 

- 

-6,060 

-1 

927-1.128 

- 

-11,676 

-1 

1.12,8-1.371 

_ 

-14.196 

-2 

927-1.128 

- 

-23,512 

-1 

1,439-1,750 

_ 

-21.000 

-1 

764-927 

_ 

-9.612 

-1 

480-584 

- 

-6,060 
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23 
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29 
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31 
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33 
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36 
37 
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39 
40 
41 
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43 
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46 
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50 
51 
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59 
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61 
62 
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64 
65 
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MAN-YEARS 

71-72      72-73      73-74 
-  -  -1 


-2 
-10 
-5 
-3 
-1 

-1 
-9 
-2 

-1 
-1 

-1 
-1 

-1 

-1 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 

Adjustments — Continued 
Positions  Transferred   to   Department 
of  Health — Continued 

Program  Assessment : 

Governmental  auditor  II 

Management  Analysis  Bureau : 
Record  management  analyst  II 

Adoption  Branch : 

Sr  clerk 

Clerk-typist  II 

Clerk  II  

File  clerk  II 

Clerk   I   

Licensing  Branch : 

Sr  clerk-typist j., 

Clerk-typist  II 1 

Clerk  II  

Social  Services  Division : 

Clerk-typist  II 

File  clerk  II 

Personnel  Management  Branch : 

Asst  personnel  analyst 

Personnel  asst  I   

Operations  Bureau  : 

Keypunch  operator 

Programming  Bureau : 

Programmer  II 

Totals,  Positions  Transferred  to 
Department  of  Health 

Positions  Established : 

Fair  Hearings : 

Graduate   legal   asst 

Temporary  help. 

Protective  and  Supportive  Services  : 
Temporary  help  (medical 

consultant)   

Service  Centers : 

SSA  II 

SSA  I 

SSC  III 

Steno  II 

Contracts  Administration  Bureau : 
Clerk-typist  II 

Accounting  Bureau : 

Accounting  officer  II 

Account  clerk 

Program  Assessment  Branch : 

Staff  adm  I 

Supvng  psych  social  worker  I 

Governmental  auditor  III 

Assoc  government  program  analyst- 

Asst  government  program  analyst 

Sr  account  clerk 

Steno  II   

Standard  and  Rates  Bureau  : 

Staff  WPSA 

Assoc  government  program  analyst. 
Steno  II 

Computer  Service  Branch — 
Operations  Bureau : 
Account  clerk   II   

Totals,  Positions  Established 

Adjustments     to     Consolidated     Data 
Center  Transfers : 
Operations  Bureau  : 

Assoc  DPSA   

COS  II 

COS    I    

Sr  computer  operator 

Computer  operator 

Sup  clerk  I 

Sr  account  clerk 

Clerk  II   


-244 


7 
55 


1 
1 

0.3 

7 
2 
4 

7 

1 
1 

1 
3 
1 


111.3 


1971-72 

SALARY  RANGE 
$927-1,128 

1,023-1,243 

584-710 

480-584 
480-584 
480-584 
415-505 

584-710 

480-584 
480-584 

480-584 
480-584 

927-1,128 
584-710 

497-605 

927-1,128 


1972-73 


$915-1,007 

$76,860 
592,750 

1,837-2,463 

270,000 

1,439-1,750 

1,305-1,587 

1,155-1,405 

517-628 

21,000 

19,044 

101,160 

7,536 

480-614 

5,484 

927-1.128 
4S0-584 

11,676 

5,484 

1,243-1.512 

1,048-1,273 

1.12S-1.371 

1,12S-1,371 

927-1,128 

5S4-710 

517-628 

3,819 
99,374 
27,720 
55,440 
80,698 
7,008 
5,904 

1.243-1,512 

1,128-1,371 

517-628 

15,276 

41,580 

6,516 

480-584 

7,008 

$1,461,337 


1973-74 

-$11,756 

-14,916 

-14,736 
-60,600 
-30,300 
-18.180 
-5,220 

-7,368 
-54,540 
-12,120 

-6,060 
-6,060 

-11,796 
-7,368 

-6,264 

-11,796 

-$3,183,099 


1.9 

— 

$1,128-1.371 

$25,985 

- 

0.9 

— 

1,128-1,371 

13,316 

— 

-0.1 

-1 

927-1,128 

-1,112 

-$11,676 

4.5 

— 

764-927 

46,504 

— 

9 

_ 

660-801 

80,053 

— 

1 

1 

676-801 

8,112 

8,520 

4 

4 

584-710 

28,904 

30,360 

2.5 

2.5 

480-584 

17,520 

17,520 

89 
90 
91 
92 
93 
94 
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3 

4 
5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 
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CHANGES  IN 
AUTHORIZED  POSITIONS 

Positions  Established — Continued 
Adjustments  to  Consolidated  Data 
Center  Transfers — Continued 

Programming  Bureau  : 

DP  manager  I 

Sup  EDP 

Applied  science  prog  III 

Applied  science  prog  II 

Programmer   II   

Systems  Support  Bureau : 

Staff  DPSA 

Assoc  DPSA   

Clerk-typist  II 

Systems  Analysis  Bureau : 

Assoc  DPSA 

Totals,  Adjustments  to  Consoli- 
dated Data  Center  Trans- 
fers   

Totals,    Workload     and    Ad- 
ministrative Adjustments 

Proposed  New  Positions : 
Fair  Hearings : 

Principal  counsel 

Staff  counsel  II 

Staff  counsel  I 

Legal  counsel 

Graduate  legal  asst 

Legal   secretary   

Stenographer   II   

Clerk-typist  II 

Clerk   II    

Communications : 

Social  service  consult  I 

Business  Services  Bureau  : 

Power  kevhoard  typewriter  opr 

MTST   

Clerk-tvpist  II 

Clerk  II 

House  Counsel : 

Legal  counsel 

Legislative  Coordinator : 

Asst  govt  program  analyst 

Sr  stenographer 

Program  Assessment: 

Assoc  gov  prog  anal 

Asst  gov  prog  anal 

Sr  account  clerk 

Accountant  I 

Clerk-typist  II 

Child  and  Families  Systems 
Management : 

Staff  WPSA 

Assoc  gov  prog  analyst 

Asst  gov  prog  analyst 

Sr  stenographer 

Clerk  II 

File  clerk  II 

Field  Fiscal  Operations : 

Sr  account  clerk 

Operations  Security : 

Social  welfare  investigator 

Sr  legal  steno 

Sr  clerk-typist 

ATD  Disability  Review : 

Temporary  help  (med  cons) 

Service  Centers : 

Social  service  admin  II 

Social  service  admin  I 

Social  service  cons  III 

Steno  II  

Standard  and  Rates  Bureau : 

Staff  WPSA 

Assoc  GPA 

Steno  II   

Computer  Services : 

Account  clerk  II 

Totals,  Proposed  New  Positions— 


MAN-YEARS 

71-72      72-73 

73-74 

1971-72 

1972-73 

1973-74 

0.9 

1 
1 
1 
7.9 

1 
1 
1 
1 

7 

SALARY  RANGE 

$1,243-1.512 

1,128-1,371 

1,128-1,371 

927-1,128 

927-1,128 

$13,424 
14,736 
14,736 
12,176 
96,235 

$15,660 
15,474 
15,474 
12,786 
89,961 

-0.1 
_              2 
1 

-1 
3 
1 

1,243-1,512 

1,128-1,371 

480-584 

-1,814 

30,948 

7,008 

-18.144 

45,874 
7,008 

_              2 

1 

1,128-1.371 

28.509 

13.903 

40.4 

21.5 

_ 

$435,240 

$242,720 

142.4 

-231.8 

- 

$1,714,657 

-$3,131,359 

l    i   l    l   l    l    l   i    i 
i    i   i    i    i    i    l    l   l 

1 
1 
3 

7 
7 
1 
2 
2 
2 

1,793-2,179 

1,548-1,882 

1,405-1,708 

1,007-1,273 

915-1,007 

692-842 

517-660 

480-644 

480-584 



23,712 
20,496 
56,280 
93,324 
80,556 
9,168 
13,704 
12,720 
12,720 

950-1,155 


1 

6 
3 

530-644 
480-644 
480-584 

2 

1,007-1,273 

1 
1 

927-1,128 

599-764 

5 

20 
1 
1 
4 

1,128-1,371 

927-1.128 

5S4-710 

692-842 

480-584 

2 
4 
6 
2 
2 
1 

1.243-1.512 

1,128-1.371 

927-1,128 

599^764 

480-584 

480-584 

3 

584-710 

3 
2 
1 

863-1.04S 
62S-764 

584-746 

9 

1,837-2,463 

1 

1 
6 

1 

1,439-1,750 

1,305-1,587 

1,155-1,405 

517-628 

1 
3 
1 

1,243-1,512 

1,128-1,371 

517-628 

480-584 


122 


12,576 


7,008 
38,160 
19,080 

24,168 

12,276 
7,920 

70.9S0 

233.520 

7.36S 

8,736 

24,240 


31.320 
56.784 
70.056 
15,072 
12,120 
6,060 

21,024 

49.356 
16,608 

7,728 

300,000 

21,000 

19,044 

101,160 

7,536 

15,660 

44,748 

6,852 

7,008 

$1,597,848 


TOTALS,  SALARIES  AND  WAGES  _    1,671.2    1,110.8      858.6         $18,329,788        $12,925,942        $10,045,913 
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In  any  given  year  more  than  one  million  arrests 
will  be  made  in  California.  Local  communities  manage 
most  of  .these  cases  through  jail  sentences,  probation 
or  a  combination  of  dispositions.  Society  demands, 
however,  that  persons  convicted  of  the  more  serious 
crimes  be  incarcerated  in  secure  facilities  for  longer 
periods  of  time  to  protect  the  public  and  deter  further 
criminal  activity. 

The  Department  of  Corrections  has  been  designated 
by  statute  as  the  state  agency  to  : 

1.  Provide  secure  detention,  humane  support  and 
corrective  treatment  for  committed  offenders; 

2.  Provide  supervision  and  continued  treatment  for 
parolees  and  outpatients  released  to  the  community; 
and 

3.  Advise,  assist,  and  coordinate  with  other  govern- 
mental agencies  and  citizen  groups  in  programs  of 
crime  prevention,  criminal  justice  and  rehabilitation. 

The  Department 

The  Department  of  Corrections  is  responsible  for 
the  control,  training,  treatment,  and  supervision  of 
almost  40,000  men  and  women  who  have  been  con- 
victed and  sentenced  for  criminal  offenses  in  Cali- 
fornia or  who  have  been  committed  as  nonfelon 
narcotic  addicts.  This  total  includes  approximately 
17.500  felons  in  correctional  institutions  and  camps, 
1,800  civil  addicts  in  rehabilitation  centers,  and 
20.600  parolees  and  ex-addicts  under  supervision  in 
California's  communities. 

To  accomplish  its  objectives,  the  department  op- 
erates 12  major  institutions,  15  conservation  camps, 
four  community  correctional  centers  and  60  parole 
offices.  A  headquarters  office  at  Sacramento  admin- 
isters and  coordinates  these  widely  dispersed  field 
operations. 

The  Inmates 

The  typical  inmate  committed  to  the  department 
has  average  intelligence,  but  scores  only  at  the  eighth 
grade  achievement  level.  He  usually  does  not  possess 
a  job  skill  and  has  experienced  little  success  in  earn- 
ing a  living  by  steady  employment. 

Most  offenders  have  a  background  of  family  dis- 
cord, poverty,  juvenile  delinquency,  and  emotional 
maladjustment.  A  succession  of  antisocial  acts,  some- 
times over  many  years,  has  brought  them  to  the 
offense  which  resulted  in  their  commitment  to  a  state 
prison. 

The  inmate  population  for  the  most  part  is  a  young 
group  with  a  median  age  of  31  years.  Like  all  human 
beings,  they  possess  the  potential  for  change,  self- 
improvement,  and  for  learning.  It  is  a  major  task  of 
the  correctional  system  to  attempt  to  bring  about 
beneficial  changes  before  the  offender  is  released  to 
parole  status. 


DEPARTMENT  OF  CORRECTIONS 

Headquarters  at  Sacramento 

Program  Objectives 

The  System 


The  Department  of  Corrections  is  primarily  con- 
cerned with  the  element  of  the  criminal  justice  system 
which  deals  with  controlling  and  changing  convicted 
felons  committed  to  it  by  the  courts. 

The  courts  have  other  sentencing  prerogatives.  The 
court  may  place  a  convicted  offender  in  the  county 
jail  or  under  local  probation.  If  an  offender  can  con- 
tinue living  with  and  earning  a  livelihood  for  his 
family,  there  are  both:  financial  and  sociological  bene- 
fits to  the  community.  Incarceration  often  removes 
the  only  income  of  a  family,  leading  to  welfare  de- 
pendency and  also  opens  gaps  in  family  cohesiveness 
and  relationships  that  sometimes  are  difficult  or  im- 
possible to  heal.  The  value  of  local  probation  has  also 
been  recognized  by  the  state  through  legislation.  In 
1966,  state  subventions  to  counties  were  established 
for  this  purpose.  Counties  receive  an  anuual  subsidy 
based  on  the  percentage  reduction  in  the  commitment 
rate  to  both  the  Department  of  Corrections  and  the 
Youth  Authority.  The  program,  administered  by  the 
Youth  Authority,  assists  counties  in  establishing  im- 
proved probation  services  for  convicted  felons. 

When  the  courts  sentence  offenders  directly  to  state 
prison,  they  are  sent  to  a  departmental  unit  called  a 
reception-Gjuidance  center.  Here  each  individual  un- 
dergoes diagnostic  study  to  determine  his  educational, 
vocational,  medical,  psychological  and  custody  needs. 
This  diagnostic  service  is  available  to  the  courts  at 
their  request,  to  provide  additional  information  be- 
fore sentencing  decisions  are  made. 

Upon  completion  of  the  diagnostic  study,  the 
offender  is  moved  to  the  institution  where  he  can  best 
begin  his  program.  Inmates  are  encouraged  to  par- 
ticipate in  educational,  vocational,  and  other  mean- 
ingful programs  to  the  extent  that  such  programs 
are  available. 

California  operates  under  an  indeterminate  sen- 
tence law.  The  courts,  in  the  ease  of  felons,  prescribe 
sentence  for  an  indeterminate  time  period  (six 
months  to  five  years,  maximum  of  10  years,  etc.). 
Independent  paroling  boards,  appointed  by  the  Gov- 
ernor, set  specific  terms  and  review  individual  cases 
periodically  to  decide  when  release  shall  take  place 
and  under  what  conditions.  The  Adult  Authority 
reviews  the  cases  of  male  felons,  the  Women's  Board 
of  Terms  and  Parole,  female  felons,  and  the  Narcotic 
Addict  Evaluation  Authority,  the  civilly  committed 
narcotic  addicts. 

About  90  percent  of  the  inmates  and  narcotic  ad- 
dicts are  released  on  parole  status  from  institutions 
to  the  community.  Parole  takes  place  in  several  forms, 
but  its  main  purpose  is  a  means  of  gradual  transition 
from  confinement  to  full  freedom.  During  the  parole 
phase,  the  parolee  receives  varying  degrees  of  super- 
vision by  departmental  personnel  while  living  and 
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DEPARTMENT  OF  CORRECTIONS — Continued 
Program  Objectives — Continued 


working  in  the  community.  Since  he  is  still  serving  his 
original  sentence  while  on  parole,  the  parolee  may  be 
returned  to  prison  by  the  releasing  authority  for 
violating   conditions   of   parole   or    committing   new 


crimes.  A  person  receives  a  final  discharge  from  d« 
partmental  supervision  only  after  he  has  complete 
the  total  term  of  his  sentence,  whether  in  an  institu 
tion  and/or  on  parole. 


SUMMARY   OF   PROGRAM    REQUIREMENTS  197U72  ^912-1$ 

I.  Reception  and  Diagnosis  Program $1,400,419  $1.474,94S 

II.  Institution   Program   104.0S5.344  117.882.S34 

III.  Releasing  Authorities 1,037,753  1,113,220 

IV.  Community  Correctional  Program '. 15.S54.535  17.170.992 

V.  Special  Items  of  Expense 1,367.991  1,786,311 

VI.  Administration— undistributed    3,672.057  3.S60.S49 

TOTALS,   PROGRAMS    $127,418,099  $143,289,154 

Reimbursements   -4.188.35S  —3,286,478 

NET  TOTALS.  PROGRAMS $123,229,741  $140,002,676 

General  Fund 110,571,750  125,757,803 

Correctional  Industries  Revolving  Fund ^__  9,243,174  10,783.174 

Inmate  Welfare  Fund 3,414,817  3,461,699 

Personnel  man-years 7,045.3  7,135.6 


PROPOSED 
1973-74 

$1,791,605 

117.966.309 

1.2S5.344 

1S.496.582 
1,7S6,311 
3,756,106 

$145,082,257 
-2,562,134 

$142,520,123 

12S,708,931 

10,423,133 

3,388,059 

7,224.6 


i    ft 

■ 
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I.   RECEPTION   AND   DIAGNOSIS  PROGRAM 


Need 


The  various  individual  treatment  and  custody  re- 
quirements  of   newly   committed   offenders   are   gen- 
erally unknown  at  the  time  they  are  received  by  the 
4J    department.  To  determine  an  appropriate  rehabilita- 

44  tion  program  for  individuals,  they  must  be  evaluated 

45  and  diagnosed  in  a  specially  staffed  and  appropriately 

47  secure  institution. 

48  To  better  protect  society  as  well  as  benefit  the 
~    individual  offender,  the  judges  of  California  courts 

51  frequently  require  an  in-depth  diagnostic  evaluation 

52  prior  to  sentencing  to  aid  them  in  determining  the 
||    most  appropriate  disposition  of  convicted  felons.  The 

55  diagnostic  service  is  authorized  by  law  because  many 

56  counties  do  not  have  the  resources  to  provide  this 
58    information  to  the  courts. 

59 

60    Objectives 

61 

6|        1.  To  receive  newly  committed  inmates  and  expedi- 

64  tiously  develop  information  for  making  decisions  of 

65  inmate  program  requirements. 
2.  To   provide   a   comprehensive   diagnostic   evalu- 
ation report  to  the  courts  on  nonsentenced  offenders 
temporarily  placed  in  a  department  facility  for  this 
purpose. 


66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 


Authority 

Penal  Code  Sections  1203.03,  5068,  8079. 
General  Description 

For  committed  offenders  a  systematic  method  of 
81  intake  and  diagnosis  is  an  integral  part  of  the  Cali- 
fornia correctional  program.  Newly  committed  in- 
mates undergo  a  processing  period,  usually  about  six 
weeks,  at  "reception-guidance  centers",  where  exten- 
sive diagnostic  evaluations  take  place. 
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A  complete  personal  history  is  compiled  on  eacl 
inmate,  incorporating  information  from  sources  sue! 
as  law  enforcement  agencies,  courts,  other  correctional 
programs,  military  authorities,  family  members 
friends,  and  schools.  Personality,  aptitude,  and  intelli- 
gence tests  are  administered  during  this  processing. 
There  is  a  thorough  review  of  criminal  history  with 
special  attention  to  potential  for  violence  or  inclina- 
tion toward  escape. 

The  foregoing  information  is  documented  and  be- 
comes a  portion  of  the  individuals'  cumulative  case- 
summary  file.  In  addition  to  the  evaluative  data, 
recommendations  are  made'by  the  reception-guidance 
center  staff  on  inmate  treatment  and  rehabilitative 
needs  such  as  medical,  vocational,  educational,  psy- 
chological and  custody  requirements. 

It  is  only  after  this  processing  that  the  department 
has  sufficient  information  to  determine  placement  in 
the  appropriate  institution  where  the  inmate's  various 
program  needs  may  best  be  met. 

The  information  gained  by  the  evaluation  process 
serves  as  a  base  for  continuing  evaluations  and  be- 
havior reports  compiled  during  the  time  the  inmate 
remains  under  the  Department  of  Corrections  juris- 
diction. This  accumulated  file  is  used  in  considerations 
for  parole  or  discharge  and  for  programming  the  in- 
mate while  on  parole. 

These  diagnostic  evaluations  are  also  provided  to 
California  courts  at  their  request.  The  court  may 
order  a  convicted  offender  placed  temporarily  (up  to 
90  days)  in  a  departmental  diagnostic  facility.  A 
cumulative  case-summary  file  and  recommendations 
to  the  court  for  judicial  disposition  of  the  case  are 
provided  to  the  court  with  return  of  the  prisoner  for 
sentencing.  This  service  is  utilized  when  courts  find 
the  need  for  more  complete  information  than  is  avail- 
able through  local  probation  services. 
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DEPARTMENT  OF  CORRECTIONS — Continued 

I.  RECEPTION   AND   DIAGNOSIS  PROGRAM— Continued 

One  reception-guidance  center  for  newly-committed  output                                     1971-72         1972-73 

male  felons  is  maintained  at  Vacaville  in  the  northern  Number  of  cases  diagnosed 

part  of  the  state  and  one  is  located  in  southern  Cali-  Numbed  ^fcS5TS55"          3'36°          4,26° 

fornia  at  Chino.  Female  felons  are  processed  at  the  returned  as  felons 1,590           1,640 

California  Institution  for  Women;  civilly-committed  ^clsef Proved *"* 

narcotic  addicts  at  the  California  Eehabilitation  Cen-  Felon  '_ 3,200  3,210 

ter ;  Youth  Authority  wards  committed  to  this  depart-  TvTNoufel°?  addjcts.  -,-- 4-226           4^50 

' .      _  ,                        ,                  .,,    ,         ,      „  ,              ^  Number  of  parole  violators 

ment  and  some  newly  committed  male  felons  are  re-  processed  2,800           2,550 

ceived  at  Deuel  Vocational  Institution.  Parole 
violators  are  sent  to  special  units  at  San  Quentin 
and  Chino. 


1973-74 

4,400 
1,700 


3,285 
4,400 

1.9S0 


PROGRAM  REQUIREMENTS            „_„      „_„      „_„  ,,,„_„ 

Continuing  program  costs 107.4       112          112  $1,400,419 

Workload  adjustments -           -1.9         20.4  - 

Totals,  Reception  and  Diagnostic 

Program   107.4       110.1       132.4  $1,400,419 

General  Fund  1,178,238 

Reimbursements    222,181 


1972-73 

$1,4S9.253 
-14,305 


$1,474,948 

1,1,07,01,8 

67,900 


1973-74 

$1,476,384 
315,221 


$1,791,605 

1,723,705 
67,900 


Eeception  Guidance  Centers  are  overcrowded  on  a 
continual  basis,  making  it  difficult  to  expeditiously 
develop  information  for  making  decisions  of  inmate 
program  requirements,  and  providing  comprehensive 
diagnostic  evaluations  to  the  courts  on  non-sentenced 
offenders  temporarily  placed  in  departmental  facili- 


ties. The  1,287  Reception  Guidance  Center  beds  will 
be  increased  in  1973-74  by  400  with  the  activation 
of  the  unoccupied  Youth  Authority  Older  Boy's  Ee- 
ception Center  at  Chino  as  a  California  Department 
of  Corrections  Eeception  Center. 


II.  INSTITUTION   PROGRAM 


Need 


The  California  law  requires  courts  to  deliver  con- 
victed felons  to  the  Director  of  Corrections  when  the- 
sentence  is  imprisonment  in  a  state  prison.  A  means 
must  be  provided  for  legally  holding  these  individuals 
to  protect  society  against  further  criminal  acts. 

In  addition  to  secure  holding  requirements,  the 
basic  necessities  of  life  must  be  provided  for  the  in- 
mates. Eecognizing  that  the  mere  spending  of  time 
in  an  institution  does  not  necessarily  change  be- 
havior, corrective  treatment  is  required  during  in- 
carceration in  an  attempt  to  improve  attitude  and 
behavior  patterns  of  inmates  before  they  return  to 
the  community.^ 

Objectives 

To  provide  secure  facilities  for  the  control  and 
support  of  inmates  during  their  incarceration  and  to 
attempt  to  alter  their  past  attitudes  and  behavior 
through  corrective  programs. 

Authority 

Penal  Code,  Part  III,  Titles  1,  2,  3,  5,  7 ;  Welfare 
and  Institutions  Code,  Division  3. 

General  Description 

The  12  major  institutions  of  the  Department  of 
Corrections  are  key  components  in  the  state  correc- 
tional effort.  The  security  level  of  each  institution  is 


geared  to  a  particular  type  of  offender.  There  are 
tightly  controlled  maximum  security  prisons,  as  well 
as  minimum  security  institutions  without  armed 
guards  or  high  fences.  Two  medical-psychiatric  facili- 
ties and  a  treatment  center  for  narcotics  addicts 
under  civil  commitment  are  other  examples  of  the 
diversified  system. 

Programs  at  each  institution  are  designed  to  meet 
the  requirements  of  inmates  housed  in  them.  Major 
programs  and  services  are :  psychiatric  and  counseling 
services;  academic  and  vocational  education;  feeding, 
clothing  and  medical  care;  leisure  time  and  religious 
activities,  and  employment  in  correctional  in- 
dustries, conservation  camps,  and  institution  work 
assignments. 

The  profile  of  the  inmate  population  has  changed 
significantly  in  recent  years.  The  drop  in  population 
from  28.600  in  1969  to  today's  19.200  leaves  a 
tougher,  more  volatile  individual  in  prison,  requiring 
more  heavy  security  housing  than  is  now  available. 
To  provide  the  necessary  heavy  security  housing,  in- 
crease reception  processing  capacity,  and  plan  for  the 
eventual  closing  of  San  Quentin  Prison,  the  depart- 
ment plans  to  close  the  remaining  one-half  of  the 
California  Conservation  Center,  open  the  Older  Boys 
Eeception  Center  at  Chino,  improve  existing  security 
facilities  at  the  Correctional  Training  Facility  and 
expedite  plans  for  two  400-man  special  security  re- 
placement units.  A  decrease  in  the  number  of  women 
committed  under  the  nonfelon  narcotic  addict  pro- 
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II.   INSTITUTION    PROGRAM— Continued 


gram  permits  moving  the  unit  now  at  Patton  State 
Hospital  to  the  California  Institution  for  Women  at 
Corona. 

The  department  has  responsibility  for  several  types 
of  offenders  '  committed  to  the  state  system.  These 
various  populations  are  shown  in  the  following  table : 


Average  Daily  Population  ' 


Type  of  Offender 

Male    felons    

Female   felons    

Male   narcotic   addicts 

Female   narcotic    addicts 
Male  Youth  Authority 

wards 

Male  (others) 

Female    (others)    


Actual 
1971-72 

17,040 

526 

1,791 

223 

14S 
656 

74 


Estimated 
1972-73 

16,120 

495 

1.765 

160 

50 

730 

95 


Estimated 
1973-74 

15,83i 

49i 

l,S0i 

16l 

3( 

83l 
121 


Totals    20.45S 

*  Includes  population  in  reception-guidance  centers. 


19,415 


19,260 
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PROGRAM  REQUIREMENTS             ?172       727J       ?374  1971.72 

Continuing  program  costs 5,811       5,983       5,980.1  $104,085,344 

Workload  adjustments -         -95.2       -99.4 

TOTALS,  INSTITUTION 

PROGRAM 5,811      5,887.8    5.SS0.7  $104,085,344 

General  Fund  8S,945,039 

Correctional  Industries  Revolving  Fund 9,243,174 

Inmate  Welfare  Fund 3,414.817 

Reimbursements    2,482,314 

Program  Elements : 

A.  Security    3,380.1    3,364.8    3.379.3  41,515.720 

B.  Inmate  support S28.9       892.8       906.6  26.355.438 

C.  Treatment 776.3       842.8       819.3  13.357.806 

D.  Inmate   employment   462.1       416.3       410.6  12,780,293 

E.  Inmate  welfare  fund 45.2         47.2         45.9  3.414.S17 

F.  Work  furlough 12.2           9.9         12.8  243,702 

G.  Short-term  treatment 8.3           8.7           8.7  124,643 

H.  Institution  operations 

administration   297.9       305.3       297.5  6,292,925 


1972-73 

$119,094,068 
-1,211,234 


$117.S82.S34 

101,163,184 

10.7S3.174 

3.461.699 

2,474,117 


49,343,137 

28.922.528 

14.536.889 

14,789,133 

3,461,699 

226,613 

139,452 

6,463,3S3 


1973-74 

$119,246,123 
-1.279.S14 


$117,966,309 

102,421,661 

10,423,133 

3,3S8,059 

1,733,450 


48,555,860 

30,005,738 

14.546,002 

14.289,889 

3,3S8,059 

273,428 

139,618 

6,767,715 


Workload  Information 

From  1968  through  1972  the  department  has  ex- 
perienced a  declining  population,  the  most  significant 
of  which  has  occurred  in  the  male  felon  category.  This 
decline  has  stabilized  and  is  not  expected  to  continue 
through  1973-74. 

Conversely,  during  the  same  period  parole  popula- 
tion has  experienced  a  continued  growth.  Stabiliza- 
tion is  expected  in  1972-73  and  1973-74. 

The  reduction  in  institutional  population  has 
permitted  the  department  to  close  portions  of  facili- 
ties in  prior  years.  In  this  budget  year  the  deactiva- 
tion of  720  beds  will  be  realized  by  the  closure  of  the 
remaining  one-half  of  California  Conservation  Center 
and  the  transfer  of  the  female  nonf elons  to  California 
Institution  for  Women  from  the  California  Rehabili- 
tation Center  Patton  branch. 


Security 

The  proportion  of  inmates  with  assaultive  tend-! 
encies  and  those  that  are  high  escape  risks  is  increas- 
ing. To  reduce  the  number  of  escapes  and  provide  for 
greater  inmate  and  employee  safety  and  security,  the 
resources  of  the  department  were  redirected  in  1972- 
73  providing  additional  positions  for  the  more  criw 
ical  areas  with  reductions  of  positions  where  housing 
units  could  be  closed. 

The  need  to  provide  maximum  security  housing  for 
several  hundred  inmates  whose  behavior,  proneness 
to  escape,  demonstrated  violence  potential  and/or 
militancy  pose  a  genuine  threat  to  staff  and  other  in- 
mates will  be  met  by  two  replacement  institutions, 
each  planned  for  400  inmates.  With  safety  and  secur- 
ity of  staff,  inmates  and  protection  of  general  public 
as  the  basic  concepts,  design  and  program  of  the  two 
institutions  will  include  varied  activities  which  will 
provide  a  "way  out"  for  those  inmates  who  wish  to 
return  to  an  institution's  mainline  population  and] 
eventually  to  the  free  community. 


A.  Security 


Society  demands  protection  from  the  criminal  acts 
of  convicted  felons  during  the  period  of  their  in- 
carceration by  keeping  them  securely  segregated  from 
society.  California  law  requires  that  convicted  felons 
be  imprisoned  for  the  term  of  their  sentence,  until 
released  on  parole.  Secure  physical  facilities  must  be 
provided  and  all  reasonable  measures  taken  to  carry 
out  this  responsibility.  Also,  it  is  essential  to  maiu- 


tain  a  safe  and  orderly  institution  environment  which 
is  conducive  to  effective  programs  of  rehabilitation 
and  training. 

All  inmates  do  not  require  the  same  degree  of 
physical  security  or  personnel  supervision  to  keep 
them  incarcerated.  ~By  studies  of  their  past,  evalua- 
tion and  observation  of  their  behavior,  and  estimates 
of  their  probable  readiness  for  release,  inmates  can 
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|  II.  INSTITUTION   PROGRAM— Continued 

g 

g  A.  Security — Continued 

|  be  classified  as  to  the  degree  of  security  and  super- 

9  vision  they  require. 

J*  The  classification  process  permits  the  department 

12  to  operate  institutions  with  wide  variations  in  physi- 

1|  cal  security  and  staffing.  The  variations  range  from 

15  maximum  custody  at  Folsom  State  Prison  and  San 

16  Quentin  Prison  to  minimum  custody  at  the  conserva- 

18  tion  camps.  There  are  also  graduated  degrees  of  cus- 

19  tody  between  these  extremes. 
While  the  physical  features  of  an  institution  such 

22  as   locked    cells,    locked    gates,    and    restricted    areas 

||  largely  determine  an  institution's  security  status,  the 

25  custody  personnel  are  the  key  to  continued  effective 

26  control  of  the  inmates. 
The  prevention  of  escapes,  arson,  assault,  contra- 

29  band,  and  disturbances,  is  more  beneficial  to  the  sys- 

|J  tern    than    applying    solutions    after    trouble    occurs. 

32  Procedures  have  been  developed  to  handle  events  that 

33  can  occur  within  an  institution.  Many  of  these  pro- 

35  cedures  require  posts  where  custodial  personnel  are 

36  stationed  to  perform   functions  such   as  supervising 

38  housing  units,   dining  rooms,   work   details,   security 

39  gates,  and  other  critical  locations. 
In  addition,  custodial  personnel  are  responsible  for 


many  of  the  functions  of  institutional  operation  that 
involve  the  security  of  inmates  or  their  property. 
This  includes  control  and  maintenance  of  an  armory, 
mail  services,  inmate  property  storage,  key  control, 
and  tool  control.  Because  institution  disruptions  are 
somewhat  unpredictable,  custodial  staff  must  be  versa- 
tile and  adaptable  to  the  varying  situations  that 
arise. 

The  enactment  of  Chapter  1026,  Statutes  of  1972 
(SB  1344)  provides  for  the  conversion  of  300  uni- 
formed custody  positions  to  Correctional  Program 
Supervisors,  distributed  departmentwide.  The  Cor- 
rectional Program  Supervisor  concept,  tried  success- 
fully in  the  conservation  centers,  combines  security 
and  casework  activities  and  requires  employees  with 
special   training  and   skills. 


Artual 

Estimated  Estimated 

ale  Felons :                             1969 

1970 

1971 

1972 

1973 

Escapes     from     guarded 

perimeters    of    medium- 

m.iximum  security  insti- 

tutions     .                                 3 

5 

3 

7 

7 

Rate  per  100  ADP .02 

.03 

.02 

.04 

.04 

Input 


1971-72 


1972-73 


1973-74 


Expenditures    $41,515,720  $49,343,137  $48,555,860 

Personnel  man-years 3,3S0.1  3,364.8  3,379.3 


The  basic  philosophy  in  American  society  of  pro- 
47    viding  at  least  minimal  physical  support  for  all  hu- 

49  man    beings   is   reflected   in    court    decisions   and   in 

50  various  sections  of  the  Penal  Code  dealing  with  the 

51  humane  treatment  of  prisoners.  This  concept  and  law 


B.   Inmate  Support 

2.  CLOTHING 


52 


53    has  established  the  need  for  various  types  of  inmate 


54   support. 
55 

56  input 

57  Expenditures     

5°    Personnel  man-years 

59 

60 

61 

62 

63 


1971-72  1972-73  1973-74 

.  $26,355,438  $28,922,528  $30,005,738 
828.9  892.8  906.6 


1.  FEEDING 


Inmate  workers  under  supervision  of  staff,  prepare 

64  and  serve  three  meals  per  day  to  the  institution  resi- 

66  dents.  Menus  are  planned  to  serve  a  variety  of  en- 

67  trees  usine  the  basic  food  srroups  to  meet  nutritional 
H  needs  defined  by  the  Food  and  Nutrition  Board  of 
70  the  National  Research  Council. 

Jl        As  a  measure  of  inmates'  satisfaction  with  the  food 

72  •  •»      •       •  »  » 

73  service,    each    institution    maintains    communication 

74  with  inmate  representatives  to  determine  acceptance 
||  of  current  food.  This  has  prevented  food  strikes  and 
77  disturbances  attributed  to  dissatisfaction  with  food 
1|  that  has  plagued  other  jurisdictions. 

80        As  inmates  prepare  and  serve  the  food,  they  also 

|1  learn  vocational  skills  of  cooking,  baking,  and  meat 

83  cutting  under  staff  instructors.   This  service  by  in- 

84  mates  also  permits  lower  feeding  costs  than  if  the 

H  work  were  being  accomplished  by  civil  service  em- 

87  ployees. 
88 

89  Output  1971-72  1972-73  1973-74 

90  Meals  served 22,462,884    21,259,425    21,089,700 

91 

92  Input 

93  Expenditures    $8,499,939    $8,721,610   $8,791,327 

94  Personnel  man-years 144.3  142.5  141.2 


Most  inmates  committed  to  the  department  are  not 
received  with  suitable  clothing  for  the  period  of  in- 
carceration they  face  and  are  not  financially  able  to 
purchase  such  items.  In  addition,  security  require- 
ments dictate  that  the  institution  population  dress 
alike  for  easy  identification  within  the  institution  and 
in  the  event  of  escape. 

The  clothing  operation  provides  clean  and  suitable 
clothing  for  the  inmates  appropriate  to  the  climate  of 
the  respective  institution  as  well  as  training  in  dry 
cleaning  and  laundering,  sewing  skills  and  clothing 
distribution.  Most  of  the  basic  clothing  is  made  by 
Correctional  Industries. 


Output 

Number  of  individuals 
outfitted 


1971-72 


3SJ56 


1972-73 
35,153 


1973-74 
35,195 


Expenditures    $1,918,368    $1,840,428    $1,941,132 

Personnel    man-years 18.6  19.5  19.5 

3.   MEDICAL-DENTAL  SERVICES 

The  department  maintains  961  medical-surgical 
beds  for  treatment  of  incapacitated  inmates.  The  total 
services  provide  for  outpatient  and  inpatient  care  of 
virtually  any  medical-dental  problem  arising  in  the 
inmate  population,  although  not  all  are  offered  at 
each  facility.  Specialized  facilities,  such  as  the  major 
surgical  hospital  at  San  Quentin,  have  been  estab- 
lished for  purposes  of  efficiency.  Outside  medical  fa- 
cilities are  sometimes  utilized  for  complex  cases  like 
brain  or  open-heart  Surgery. 
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1 
2 

3 

4 
5 

6 

I        In  addition  to  full-time  staff,  the  service  is  widely 
9    supplemented  by  consultants  in  the  various  medical 
1°    specialties  as  necessary. 

12  Although   the   primary   function   of   medical    and 

13  dental  services  is  to  prevent  or  treat  illness  and  dis- 

15  ease,  the  medical  staff  also  has  responsibility  for  sani- 

16  tary  standards  within  the  institutions.  Kigid  inspec- 
il    tions  are  made  to  guard  against  health  hazards  ac- 

19  companying  mass  housing.  Medical  and  dental  pro- 

20  fessional  services  are  available  to  inmates  without 
I2  cost;  however,  prosthetic  devices  and  eyeglasses  are 
23    paid  for  by  the  inmate  when  he  has  the  funds. 

||  The  enactment  of  Chapter  759,  Statutes  of  1972 
26    (AB  2214)    exempts  the   California  Department   of 

21  Corrections  from  the  change  in  Division  2,  Chapter  3 

29  of  the  Business  and  Professions  Code  which  requires 

30  laboratories  to  utilize  only  licensed  laboratory  tech- 
nicians to  perform  clinical  laboratory  work.  The 
1973_74  fiscal  year  budget  will  delete  23  laboratory 
technician  positions  which  were  included  in  the 
1972-73  fiscal  year  budget  in  order  to  comply  with 
the  previous  legal  requirement. 
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31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 


Medical 
1971-72 


Total  number  of  hospital 
patients   

Average  daily   sick   line 

Total  complete  physical 
examinations,  inmates 
and  staff 

Total  psychiatric  examina- 
tions, including  Adult 
Authority    reports 

Total   operations   


12.796 
1,488 


29,S38 

15,703 
7,899 


Dental 


Total  surgery  procedures 

Total  fillings 

Total  dentures,  full  and 

partial   

Total  repair  of  dentures 

Total  number  of  treatments 
Total    number    of    examina- 
tions   

Total  number  of  X-rays 

Total  number  of  prophylaxis 

Input 

Expenditures    

Personnel  man-years 


15,632 
82,351- 

4.246 

2.530 

24,109 

39.045 

44.671 

7,995 


1972-73 

12.144 
1,412 


2S.317 


14.902 
7,496 


14.835 
77,204 

4.030 

2,402 

22,880 

37,054 

42.393 

7,587 


!,S23.126    $S,227.727 
377.1  432.2 


1973-74 

12,047 
1,401 


28,091 


14.783 
7.436 


14,717 
76,5S7 

3.997 

2.382 

22.69S 

36.759 
42,054 

7.527 


SS.20S.574 
432.5 


ntia 

» outre 

11 

E 
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4.  HOUSEKEEPING  AND   MAINTENANCE 

Housekeeping  services  keep  inmates'  surrounding! 
in  a  clean  and  orderly  condition  and  supply  their 
with  bedding,  personal  care  items,  and  clean  clothing 
In  addition,  promoting  cleanliness  helps  instill  gener- 
ally accepted  personal  habits  that  may  be  lacking 
before  commitment. 

Maintenance  of  the  institution  physical  plants  is 
accomplished  largely  by  inmate  workers.  Supervised 
by  trades  foremen  or  other  staff,  they  gain  experience 
in  regular  working  schedules  and  receive  training  for  S  u' 
future  use  after  release.  Significant  economies  in  in-  -j 
stitution  operation  are  also  affected  by  use  of  inmateU 
manpower  for  maintenance  work. 

The  changing  profile  of  the  inmate  population  to 
a  tougher,  more  volatile  individual  has  drastically  re-; 
duced  the  number  of  available  inmates  for  certain 
minimum  custody  assignments.  Qualified  inmate 
boilerroom  operators  are  difficult  to  find  due  to  this 
shortage  of  minimum  custody  inmates,  fast  turnover 
and  lack  of  appropriate  skills.  In  fiscal  year  1973-74, 
19  civil  service  boilerroom  positions  will  be  estab 
lished  in  recognition  of  this  problem — five  stationary 
engineers  at  the  Sierra  Conservation  Center,  five  sta- 
tionary engineers  at  the  California  Correctional  In- 
stitution, five  stationary  firemen  at  Folsom  State 
Prison  and  four  stationary  engineers  at  the  California 
Medical  Facility. 


Ml 

is  Co' 
E  ,. 
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Output 

The  success  of  the  maintenance  and  plant  operation 
program  is  evidenced  by  the  fact  that  no  major  prob- 
lems have  developed  that  could  be  related  to  poor 
working  or  living  conditions,  or  poor  heating,  lighting, 
or  power.  Continued  maintenance  and  operation  of 
the  institution  physical  plant  with  inmate  workers  at 
minimal  cost  in  spite  of  the  lack  of  skilled  inmates 
and  the  increasing  complexity  of  new  equipment  and 
structures  is  another  indicator  of  good  management. 


9  : 

i: 
53 
«I 

8 


Number  of  inmates  supplied 
with  personal  care  items_ 


1971-72 
38,756 


1972-73 


35,153 


1973-74 


35,195 


Input 

Expenditures    $9,114,005  $10,132,763  $11,064,705 

Personnel  man-years 288.9  29S.6  313.4 


C.  Treatment 


Patterns  of  behavior  are  seldom  changed  without 
external  intervention  by  some  individual  or  process 

78  that  can  influence  changes  in  goals  and  values.  This  is 

1?  particularly  true  of  criminal  behavior.  The  confine- 

81  ment  period  offers  an  opportunity  for  changing  the 

82  inmates  attitude  and  behavior  through  rehabilitative 
84  processes. 

H  Although  the  department  believes  that  any  staff- 

87  inmate  contact  has  the  potential  of  being  rehabilita- 

H  tive  to  the  inmates,  it  generally  requires  more  than 

90  casual  relationships  to  effect  behavioral  changes.  For- 

91  mal,   structured  programs  have   been   established  to 

93 
94 


meet  inmate  needs  in  the  areas  of  psychiatric  treat- 
ment, education,  counseling,  and  leisure-time  activi- 
ties. 

These  programs  are  dynamic  in  that  they  are  con- 
stantly being  changed  to  reflect  both  the  current  re- 
quirements of  the  inmate  population  and  the  demands 
of  society.  New  training  programs  are  started  based 
on  the  current  needs  for  skills  in  government  and 
private  industry.  Accordingly,  skill  training  that  has 
a  diminishing  potential  for  employment  is  phased  out. 

Leisure-time  activities  also  enable  the  inmate  to 
maintain  contact  with  the  community  through  in- 
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volvement  in  various  organizations  based  in  free  so- 
ciety. Much  staff  time  is  given  to  these  efforts  with- 
out remuneration  to  the  employee  sponsors. 

Input  1971-72  1972-73  1973-74 

Expenditures    $13,357,806  $14,536,889  $14,546,002 

Personnel  man-years 776.3  842.8  819.3 

1.  PSYCHIATRIC  SERVICES 

Many  inmates  committed  to  the  Department  of  Cor- 
rections suffer  from  serious  emotional  and  mental 
problems  which  contribute  to  varying  degrees  of  so- 
cial disability.  To  aid  in  the  correction  of  such  condi- 
tions, institutions  maintain  professional  staff  and 
programs,  including  a  large  number  of  psychiatric 
hospital  beds,  designed  to  provide  psychotherapy  and 
clinical  services  to  those  with  mental  disorders. 

The  major  psychiatric  hospital  is  located  in  the 
California  Medical  Facility,  Vacaville.  It  is  staffed 
with  clinical  employees  to  treat  varying  kinds  and 
levels  of  mental  disorders.  The  California  Men's 
Colony  at  San  Luis  Obispo  is  also  enlarging  its  pro- 
gram to  care  for  an  increased  number  of  psychiatric 
patients. 

In  addition,  each  institution  is  staffed  with  psy- 
chiatric and/or  psychological  staff  to  provide  ongoing 
diagnostic  and  emergency  psychiatric  treatment,  as 
problems  arise.  Many  such  services  are  limited  to 
part-time  consultant  availability.  Group  psychother- 
apy, which  strives  for  personality  change  and  utilizes 
clinical  staff,  is  another  feature  of  this  service. 

Output  1971-72  1972-73  1973-74 

Psychiatric  and  psychological 

treatment  cases 3,607  3,968  3,852 

Psychiatric  and  psychological 

counseling  contacts 15,981  15,166  15,045 

Input 

Expenditures    $1,972,137    $2,988,918    $3,089,229 

Personnel  man-years 103.7  164.8  164.9 

2.  COUNSELING  SERVICES 

Counseling  services  provide  resources  intended  to 
assist  inmates  to  overcome  their  problems,  including 
casework  assistance  by  trained  personnel.  Even  in 
prison  the  individual  must  cope  with  family  troubles, 
creditors,  loss  of  family  and  property  matters. 

During  confinement,  the  inmate  is  constantly  evalu- 
ated by  institution  staff  on  his  behavior,  attitude  and 
progress  in  the  various  programs  or  assignments. 
Prior  to  the  inmate's  appearance  before  a  releasing 
authority,  his  counselor  summarizes  information  from 
various  sources  into  a  formal  progress  report  for  the 
board's  use.  A  personal  interview  is  held  to  better 
interpret  current  progress  and  give  the  individual  an 
opportunity  to  contribute  his  present  thinking  and 
plans. 

Once  a  release  decision  has  been  made,  additional 
efforts  are  made  to  prepare  the  individual  for  return 
to  community  life.  Often  this  will  involve  assistance 
in  finding  employment,  securing  driver's  licenses  and 
locating  housing.  At  this  time,  meetings  may  be  held 
with  parole  agents  who  outline  parole  rules  and  re- 


quirements, with  people  from  the  community  who  out- 
line community  expectations,  and  with  employers  who 
offer  employment  advice  and  other  information. 

All  aspects  of  a  successful  but  conditional  return 
to  the  community  are  defined  and  described  to  the 
individual.  The  object  is  to  provide  a  reasonable  ex- 
pectation of  successful  parole.  The  final  act  in  this 
process  is  to  arrange  for  transportation  of  the  releasee 
to  this  parole  destination  and  provide  him  with  re- 
lease funds  and  instructions  on  reporting  to  his  pa- 
role officer. 

The  U.S.  Supreme  Court  in  Mornssey  vs.  Brewer, 
June  29,  1972,  mandated  that  paroling  authorities  fol- 
low specified  minimum  due  process  and  procedural 
requirements  when  ordering  parolees  back  to  prison. 
Included  in  these  requirements  are  a  pre-revocation 
hearing  in  the  community  and  institution  revocation 
hearing  and  readmission  process  which  follows  the 
parolee's  return  to  prison.  The  increased  workload 
necessitates  that  additional  counseling  positions  at 
the  receiving  institutions  and  clerical  and  custodial 
overtime  be  established  in  the  1973-74  fiscal  year 
budget. 

Output  1971-72  1972-73  1973-74 

Inmates  in  group  counseling  7,922  7,772  7,648 

Number  of  inmate  cases  pre- 
pared for  release  consid- 
eration    36,210  34,619  34,191 

Input 

Expenditures    $4,557,619    $5,134,785    $5,049,356 

Personnel  man-years 407.5  418.4  402.1 

3.  ACADEMIC   EDUCATION 

Although  the  average  inmate  committed  to  the  de- 
partment has  a  tested  grade  placement  slightly  below 
the  eighth  grade  level,  many  do  not  possess  even 
basic  literacy. 

The  potential  for  increased  income  is  not  always 
the  solution  to  inmate  problems  nor  is  it  the  only 
benefit  to  be  derived  from  academic  education.  Other 
advantages  are  increased  awareness  and  understand- 
ing of  one's  own  responsibilities  and  opportunities. 

To  provide  an  effective  academic  program,  library 
services,  correspondence  courses,  individual  study,  and 
physical  education  services  are  provided  along  with 
academic  services  leading  to  a  high  school  diploma. 
The  recent  Gilmore  decision  has  directed  the  Depart- 
ment of  Corrections  to  establish  a  complete  law  library 
in  each  institution. 

Each  institution  employs  full-time  civil  service 
teachers  and  instructors  or  contracts  with  local  school 
districts  for  academic  teachers. 

Output  1971-72  1972-73  1973-74 

Regular  academic  enrollment  5,150  5,100  4,900 

Elementary   diplomas 1,010  1,010  950 

High  school  diplomas 1,620  1,625  1,525 

A.A.  degrees 18  78  25 

College  courses  completed—  1,548  1,462  1,200 

Input 

Expenditures    $3,181,258   $2,669,176    $2,770,914 

Personnel  man-years 70.9  66.7  64.6 
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DEPARTMENT  OF  CORRECTIONS — Continued 

II.  INSTITUTION   PROGRAM— Continued 
C.  Treatment — Continued 


4.  VOCATIONAL  EDUCATION 

Criminal  acts  and  recidivism  are  often  related  to 
the  problems  a  person  faces  in  trying  to  support  him- 
self financially.  A  criminal  record  is  less  a  barrier  to 
employment  after  release  than  the  individual's  lack 
of  work  experience  and  vocational  skills.  Many  inmates 
have  unstable  work  records,  few  marketable  skills,  and 
little  knowledge  of  how  to  use  the  skills  they  do  have. 

To  meet  most  of  the  inmates'  vocational  needs, 
training  is  conducted  in  43  occupational  areas.  Ap- 
proximately 3,000  work-training  stations  are  provided 
within  those  43  occupational  areas,  and  built  into 
these  broad  courses  of  instruction  are  thousands  of 
specific  skills. 

Most  vocational  programs  also  help  to  maintain  the 
institution  plant  and  feed  the  inmates.  The  vocational 
program  affords  many  inmates  their  first  opportunity 
to  acquire  the  discipline  of  working.  Courses  are 
accredited  toward  the  fulfillment  of  high  school 
graduation  course  requirements.  Approximately  1,200 
representatives  of  management  and  labor  work  with 
institutional  staff  as  members  of  trade  advisory  com- 
mittees to  assure  the  highest  quality  training. 


Output 

Average  enrollment 

Number  of  vocational  train- 
ing areas  available 

Vocational  certificates  of 
achievement   issued 


1971-72 
3,100 

43 

1,800 


1972-73 
3,000 

43 

1,850 


1973-74 
2.800 

43 

1,750 


$2,709,054 
137.4 


$2,649,071 
135.3 


Input 

Expenditures    $2,714,653 

Personnel  man-years 140.6 

5.  LEISURE-TIME  ACTIVITIES 

Programs  of  physical  fitness  and  leisure-time  activi- 
ties designed  to  improve  an  inmate's  physical  and 
emotional  well-being  are  provided  in  all  of  the  Depart- 
ment of  Corrections'  institutions.  These  programs  oc- 
cur mainly  in  the  evenings,  weekends,  and  on  holidays. 
All  inmates  are  encouraged  to  participate  either  as 
active  participants  or  spectators.  These  activities  are 
supervised  and  stress  fair  play,  good  sportsmanship, 
and  the  utilization  of  inmates  as  leaders  and  sports 
officials.  An  inmate  lifting  weights  or  playing  base- 
ball is  much  better  off,  custodially,  than  an  inmate 
brooding  in  his  cell.  In  addition,  because  the  partici- 
pating inmate  is  physically  and  emotionally  healthier, 
he  is  better  prepared  to  cope  with  everyday  problems. 


The  self-help  activities  in  an  institution  are  a  means 
of  helping  inmates  to  use  leisure  time  constructive!} 
and  beneficially  and  to  reduce  idle  time  which  cai 
seriously  affect  an  inmate 's  outlook  and  cause  manage 
ment  problems.  The  inmate's  involvement  in  an  or 
ganization  will  often  be  continued  upon  his  release  tc 
the  community  and  will  provide  meaningful  activity 
for  his  leisure  time  there. 

Approximately  60  different  self-help  groups  offer 
services  to  inmates.  Although  not  all  are  active  in 
each  institution,  Alcoholics  Anonymous  is-  one  pro- 
gram established  in  all  of  the  department's" major  fa- 
cilities. Others  are  available  according  to  inmates' 
interest  and  needs. 


DO 
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11 
pill 
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Output 

Estimated  number  of 
inmates  regularly 
participating  in  organized 
recreation    

Estimated  number  of 
inmates  regularly 
participating  in  un- 
organized recreation 

Estimated  number  of  in- 
mate  spectators   annually 


1971-72 


7,335 


2,295 


1972-73 


7,094 


2,219 


1973-74 


6,850 
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1,950 


477,000   450,000    350,000 


Input 

Expenditures     $397,082       $440,116       $417,411 

Personnel  man-years 22.8  24.2  23.2 

6.  RELIGION 

During  incarceration,  approximately  20  percent  of 
the  prison  population  seek  the  services  of  a  chaplain 
for  individual  counseling,  prayer,  and  instruction, 
conversion,  baptism,  communion,  confession,  or  to  re- 
solve problems  between  the  inmate  and  his  family 
and/or  friends.  Marriages  may  be  performed  to  legal- 
ize relationships  between  inmates  and  their  common 
law  spouses. 

Institution  chaplains  frequently  enlist  the  services 
of  visiting  clergymen  to  serve  inmates  of  different 
faiths  such  as  the  Mormon  religion,  Christian  Scien- 
tist, Episcopalian,  Lutheran,  Jehovah's  Witnesses, 
Muslims,  and  Buddhist.  All  arrangements,  scheduling 
and  supervision  are  the  responsibilities  of  the  institu- 
tion clergymen. 

Input  1971-72 

Expenditures $535,057 

Personnel  man-years 30.8 


1972-73 

$594,840 
31.3 


1973-74 

$570,021 
29.2 


D.  Inmate  Employment 


Undirected  idle  time  in  prison  contributes  little  to 
the  rehabilitation  process  and,  under  certain  circum- 
stances, can  lead  to  disastrous  disturbances.  Idleness 
also  does  nothing  to  develop  work  skills  for  the  in- 
mate or  help  operate  the  institution. 

The  California  Correctional  system  is  based  on  in- 
dividualized treatment, .  with  the  aim  of  returning 


former  offenders  to  society  better  able  to  cope  with  the 
stresses  of  everyday  life  and  qualified  to  hold  a  job. 
One  important  element  of  the  correctional  process  is 
the  program  of  Inmate  Employment  which  provides 
meaningful  employment  contributing  to  the  develop- 
ment of  job  skills  and  the  formation  of  sound  work 
habits.  The  three  activities  which'employ  the  greatest 
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DEPARTMENT  OF  CORRECTIONS — Continued 

II.  INSTITUTION   PROGRAM— Continued 
D.   Inmate   Employment — Continued 


number  of  inmates  are  correctional  industries,  the 
conservation  camp  operations,  and  institution  work 
assignments  that  are  paid  from  the  General  Fund. 


1971-72 


1972-73 


1973-74 


Input 

Correctional  Industries : 

Expenditures    $9,243,174  $10,783,174  $10,423,133 


Personnel    man-years 249.5 

Work  Projects — Cooperating 
Agencies : 

Expenditures    3,242,308 

Personnel    man-years 212.6 

Work  Assignments — 
Support : 

Expenditures    294,811 

Personnel  man-years — 


254.7 


3,367,457 
161.6 


248.2 


3,228,254 
162.4 


638,502        638,502 


Element  Totals : 

Expenditures    $12,780,293  $14,789,133  $14,289,8S9 

Personnel  man-years 462.1  416.3  410.6 

1.  CORRECTIONAL   INDUSTRIES 

Correctional  industries,  a  separately  funded  section 
of  the  Job  Training  and  Placement  Division,  provides 
inmate  programming  that  meets  two  basic  correc- 
tional objectives :  to  keep  inmates  constructively  em- 
ployed while  imprisoned  and  to  increase  their  chances 
for  employment  after  release  on  parole.  The  program 
is  self-supporting  and  requires  no  General  Fund  ap- 
propriation. The  products  and  services  generated  as 
by-products  of  the  training  and  employment  are  avail- 
able to  tax-supported  agencies  at  competitive  market 
prices.  Revenues  derived  from  sales  of  these  goods 
and  services  are  used  to  offset  expenses  incurred  in 
the  operation  of  the  several  Correctional  Industries 
enterprises. 

In  several  situations,  vocational  training  and  cor- 
rectional industries  work  in  close  proximity,  thus  pro- 
viding a  continuum  of  training  in  both  the  theoretical 
and  practical  aspects  of  production.  Correctional  In- 
dustries provides  a  real  life  situation  where  inmates 
are  expected  to  produce  both  in  quantity  and  quality 
comparable  to  private  industry.  In  cases  where  pris- 
oners are  already  trained  and  have  marketable  em- 
ployment skills,  the  program  helps  them  maintain 
those  skills.  It  also  provides  modest  earnings  under 
the  inmate  pay  program. 

Control  of  product  lines  and  policy  guidance  for 
the  Correctional  Industries  program  rests  with  the 
Correctional  Industries  Commission,  consisting  of 
members  appointed  by  the  Governor  representing  in- 
dustry, agriculture,  labor  and  the  general  public.  The 
commission  selects  enterprises  that  contribute  to  the 
correctional  program  but  in  minimum  competition 
with  private  industry  and  labor.  Such  enterprises  are 
also  limited  to  those  which  can  be  operated  efficiently 
within  the  constraints  of  a  correctional  facility  and 
which  can  provide  products  or  services  needed  by 
public  agencies. 


Output 

Average  inmate  population- 
Average  number  of  inmates 

employed    

Percentage  of  total 

population 


1971-72 
20,458 


1972-73 
19,415 

2,200  1,900 

10.8  9.8 


1973-74 
19,260 

1,885 

9.8 


Input 

Expenditures  (Correctional 
Industries  Revolving 
Fund)     

Personnel  man-years 


5,243,174  $10,783,174  $10,423,133 
249.5  254.7  248.2 


2.  WORK  PROJECTS— COOPERATING  AGENCIES 

Increasing  public  use  of  state  and  federal  natural 
resources  creates  demand  for  a  labor  pool  to  provide 
ongoing  maintenance  of  park  facilities,  to  assist  in 
fire  suppression  and  to  preserve  natural  resources. 
These  work  projects  involve  a  variety  of  public  serv- 
ices in  cooperation  with  state  and  federal  agencies, 
such  as  the  State  and  Federal  Forest  Services,  the 
Department  of  Fish  and  Game,  the  Division  of  High- 
ways and  the  Department  of  Parks  and  Recreation. 
The  Conservation  Camp  program  provides  about  1,000 
inmate  workers  to  the  State  Division  of  Forestry  to  be 
assigned  to  fire  suppression  and  allied  forestry  proj- 
ects. The  program  operates  14  Division  of  Forestry 
camps  and  one  Division  of  Highways  camp  strategi- 
cally located  throughout  the  state. 

Output  1971-72  1972-73  1973-74 

Man-hours  worked  in  fire 

suppression   312,208         296,292         293,927 

Regular  project  assignment 

hours    3,510,880     3,331,886     3,305.286 

In-camp  assignment  hours—  810,352  769,038  762,898 
Average  number  of  inmates 

assigned 1,375  1,305  1,294 

Input 
Expenditures 

(General   Fund)    $3,242,308    $3,367,457    $3,228,254 

Personnel  man-years 212.6  161.6  162.4 

3.  WORK  ASSIGNMENT— SUPPORT 

It  is  essential  that  men  and  women  leaving  cor- 
rectional institutions  have  constructive  attitudes  about 
work  as  well  as  skills  or  trades  that  will  enable  them 
to  assume  their  responsibilities  in  the  community.  Op- 
eration of  the  various  departmental  institutions  pro- 
vide many  meaningful  work  assignments  for  inmates. 
Feeding,  laundry,  housekeeping,  maintenance,  hos- 
pital, grounds  care,  and  similar  tasks  are  performed 
by  inmate  workers  supervised  by  civil  service  em- 
ployees. 


Output 

Total  number  of  inmates 

employed 

Number  of  paid  positions- 
Input 

Expenditures    

Personnel  man-years 


1971-72 

12,537 
3,704 


1972-73 

11,898 
5,704 


1973-74 

11,803 
5,704 


$294,811      $638,502      $638,502 
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The  Inmate  Welfare  Fund  was  created  in  1945  as 
a  special  trust  fund  for  the  benefit,  education  and  wel- 
fare of  the  inmates.  The  fund  is  administered  by  the 
department  and  derives  its  major  income  from  the 
profits  of  inmate  canteens.  Other  sources  of  funds  are 
sales  from  handicraft  shops,  interest  on  invested  re- 
serve monies  of  the  fund  itself,  and  cash  donations. 

Income  from  this  self-supporting  fund  are  used  for 
such  inmate  benefits  as  movies,  recreational  equip- 
ment, television  sets,  and  library  books.  Approximately 
$265,000  is  spent  annually  for  these  purposes. 

Handicraft  activities  are  conducted  at  11  of  the  12 
institutions.  Approximately  15  percent  of  the  inmates 
participate  in  this  program.  Leather  goods,  jewelry, 
and  art  work  created  by  inmates  are  sold  to  the  pub- 


DEPARTMENT  OF  CORRECTIONS — Continued 

II.  INSTITUTION    PROGRAM— Continued 

E.  Inmate  Welfare  Fund 

lie  at  the  institutions.  A  percentage  of  an  item 's  selling 
price  goes  to  the  Inmate  Welfare  Fund  and  the  re- 
mainder is  credited  to  the  inmate's  account.  Purchases 
for  materials  are  paid  for  by  the  inmate  from  his  own 
funds.  The  program  provides  earnings  to  inmates  with 
no  other  source  of  income,  thus  permitting  the  ac- 
cumulation of  funds  for  use  upon  release  and  for  the 
purchase  of  personal  items  while  incarcerated. 

1971-72     1972-73     1973-74 


Output 

Purchase  for  inmate  

benefits     $371,251       $352,636       $264,513 

Percent   of  inmates   partici- 

pating  in  handicraft 15%  15%  15% 

Input 

Expenditures    $3,414.S17  $3,461,699  $3.3SS,059 

Personnel    man-years 45.2  47.2  45.9 

Resources    $3,515,907  $3,496,724  $3,419,329 


II,: 
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F.  Work  Furlough 

After  long  confinement,  many  prisoners  find  it  Cash  repayments  from  work  furloughees  have  re- 
difficult  to  transfer  institution-learned  work  skills  or  imbursed  the  state  for  about  half  of  the  cost  of  the 
previous  employment  experience  to  the  competitive  work  furlough  supervision  and  operating  expenses, 
labor  market  of  the  outside  community.  The  work  Significant  savings  can  also  occur  in  other  areas, 
furlough  program  is  geared  to  help  the  individual  First,  furloughees  require  little  or  no  release  allow- 
prepare  for  full  parole  status  and  to  adjust  to  his  ance  compared  to  regular  releasees.  Second,  the  pro- 
transition  from  prisoner  to  community  citizen  for  a  gram  contributes  to  reducing  institutional  costs  since 
limited  period  before  he  goes  on  parole.  furloughees  serve  less  time  in  prison.  For  example, 

Most  newly  released  prisoners  begin  their  new  com-  furloughees  would   stay  in  prison  up   to   180^  days 

munity  life  without  adequate  financial  resources.  The  longer  if  not  for  the  furlough  work  program.  Third, 

work  furlough  program  permits  the  inmate  to  work  results  indicate  furloughees  are  more  successful  on 

or  receive  training  in  the  community  with  the  require-  parole  than  regular  releasees. 

ment  that  he  return  to  a  correctional  facility  after  output                                     1971-72         1972-73        1973-74 

working  hours.  Total  earnings $865,664       $S75,000       $900,000 

The  work  furloughee  pays  for  his  room  and  board  ^ved^li™!*^!!!!.         98,624         99.000         99.000 

and  staff  supervision  from  earnings.  He  becomes  a  Average  time  in  program 

taxpayer  and  usually  gives  part  of  his  earnings  to  Average  earSngsby " 

dependents  if  he  has  them.  He  also  pays  for  personal  nJ*1?^68'  1 ■,  D °I  ,  £™  1  t™ 

,     .  .  .  .  1       i  Total  departures 1,541  1,500  1,500 

clothing,  transportation,  insurance,  and  other  essen- 

tials  which  helps  him  to  get  established  prior  to  actual  ^n6itnies   $243.702     $226,613     $273,428 

parole.  Personnel    man-years 12.2  9.9  12.8 

G.  Short-Term  Treatment 

Many   parolees   and   outpatients  exhibiting   delin-  This  program  also  offers  significant  cost  advantages 

quent  behavior  can  be  returned  to  supervision  in  the  since  the  men  remain  in  these  units  for  an  average  of 

community  after  a  brief  and  practical  reconfinement  four  and  one-half  months,  as  compared  to  15  to  18 

program   in  lieu  of  return  to   an   institution   for   a  months   that   the    average    technical   violator   spends 

longer  period  of  incarceration.  upon  return  to  one  of  the  major  institutions. 

Short-term  return  units  provide  continuity  to  an  1971-72         1972-73        1973-74 

individual 's  parole  process  even  when  reinstitutionali-  t>„„„i„«      v    •     ■      «      1 

.            r             r             _„                     _              ,           ,  Population  beginning  fiscal 

zation  becomes  necessary.  Effort  is  made  to  place  the  year   299  349  404 

individual  in  a  unit  near  his  residence,  thus  allowing  Total  received 1,215  1,255  1,300 

■  -a   '     -at.   c       -l  j   £  ■      j      t>       l  Total   departures   1,165  1,200  1,250 

visits  with  family  and  friends.  Parole  agent  contact  Population  end  of  fiscal  year             349             404             454 

is  retained,  thus  allowing  for  a  practical  evaluation  Average   daily   population—              253             255             260 

of  the  reasons  for  placement  in  the  unit,  and  coopera-  ,nput 

tive  development  of  the  release  program.  Temporary  Expenditures    $124,643      $139,452      $139,618 

releases  for  social  or  legal  contact  may  be  available  as  Personnel  man-years 8.3  8.7  8..7 

they  would  be  for  obtaining  employment. 
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Administrative  leadership  and  guidance  are  re- 
quired to  coordinate  the  total  activities  of  the  institu- 
tion and  to  assure  the  best  use  of  the  resources  avail- 
able to  it. 

The  program's  objective  is  to  effectively  achieve 
the  department's  goals  at  the  most  reasonable  cost  to 
the  state. 

The  California  Correctional  Institution  at  Tehach- 
api  has  carried  on  an  extensive  community  betterment 
program  with  voluntary  services  of  staff.  Funds  are 
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II.  INSTITUTION   PROGRAM— Continued 
H.   Institution   Operations — Administration 


now  being  provided  to  pay  overtime  pay  to  staff  in- 
volved in  the  program.  At  the  California  Eehabilita- 
tion  Center — Corona,  one  position  has  been  added  to 
provide  liaison  between  the  civil  addict  program  and 
the  courts,  the  district  attorneys,  public  defenders,  bar 
association,  probation  departments,  and  various  law 
enforcement  agencies. 

Input 

Expenditures    

Personnel  man-years 


1971-72            1972-73 

1973-74 

$6,292,925    $6,463,383 

297.9            305.3 

$6,767,715 
297.5 

III.  RELEASING  AUTHORITIES 


Need 


The  indeterminate  sentence  law  of  California  pro- 
vides that  the  length  of  time  a  convicted  felon  must 
serve  in  an  institution  or  on  parole  will  be  determined 
by  an  independent  releasing  authority,  and  estab- 
lishes three  separate  entities  to  handle  male  felons, 
female  felons,  and  civilly  committed  narcotic  addicts. 

Term  setting:  and  parole  granting  decisions  affect- 
ing male  adult  felons  are  made  by  the  Adult  Author- 
ity while  the  time  of  women  felons  is  determined  by 
the  Women's  Board  of  Terms  and  Parole.  The  length 
of  inpatient  and  outpatient  treatment  for  narcotic 
addicts  is  determined  by  the  Narcotic  Addict  Evalua- 
tion Authority. 

Objectives 

1.  To  insure  the  safety  and  welfare  of  the  public 
by  making  individual  case  determinations  of  the 
lenarth  of  time  an  individual  should  spend  in  an  insti- 
tution before  release  to  the  community  with  a  rea- 
sonable probability  of  successful  adjustment  as  a 
responsible  citizen. 

2.  To  prevent  individuals  on  parole  from  further 
violations  of  the  law  by  returning  them  to  an  institu- 
tion when  their  behavior  warrants  such  action. 

3.  To  recommend  granting  or  denial  of  pardons  or 
commutations  of  sentences  to  the  Governor's  Office  as 
the  Governor's  advisory  pardon  board. 

Authority 

Penal  Code,  Part  III,  Titles  1,  2,  3,  5,  7 ;  Welfare 
and  Institutions  Code,  Divisions  2.5  and  3. 

General  Description 

Approximately  90  percent  of  the  men  and  women 
released  from  correctional  institutions  return  to  the 
community  under  conditions  of  parole.  The  process 
begins  with  preparation  of  reports  by  institution 
professional  staff  for  the  appropriate  releasing 
authority. 

Such  reports  summarize  the  progress  of  the  indi- 
vidual inmate  while  in  the  institution.  Evaluations 


are  made  of  the  inmate's  degree  of  change,  modifica- 
tion of  attitude  and  behavior,  accomplishments  in 
various  programs  and  prognosis  of  future  behavior. 
In  special  cases,  a  psychiatric  report  may  also  be 
required. 

When  the  releasing  boards  conduct  hearings  to 
consider  release,  they  utilize  the  foregoing  informa- 
tion plus  material  developed  by  the  reception  and 
diagnosis  program  to  determine  the  optimum  time 
served  in  each  case.  This  year  the  releasing  authori- 
ties will-  hear  approximately  65,000  cases  in  which 
they  must  consider  release  decisions  and  other  actions. 

The  releasing  authorities  fix  terms  and  grant  pa- 
roles for  all  persons  committed  to  the  custody  of  the 
Director  of  Corrections.  Inmates  are  scheduled  for  an 
initial  appearance  for  release  consideration  prior  to 
their  minimum  legal  eligible  parole  date.  Those  per- 
sons not  granted  parole  at  their  initial  appearance 
are  scheduled  for  subsequent  board  appearance  and 
further  parole  consideration. 

Most  inmates  are  paroled  for  a  specific  period  under 
conditions  specified  by  their  releasing  authority. 

Parolees  are  supervised  by  the  Parole  and  Com- 
munity Services  Division  of  the  Department  of  Cor- 
rections. Serious  parole  violators,  those  involved  in 
new  crime  or  considered  a  threat  or  danger  to  society 
or  themselves,  are  reported  to  the  releasing  authority 
for  suspension  and  possible  revocation  proceedings. 

The  releasing  authorities  usually  conduct  their 
business  in  panels  which  meet  regularly  to  hold  in- 
terviews of  persons  proposed  for  release  or  parole 
revocation. 

The  U.S.  Supreme  Court  in  Morrissey  vs.  Brewer, 
June  29,  1972,  mandated  that  paroling  authorities 
follow  specified  minimum  due  process  and  procedural 
requirements  when  ordering  parolees  back  to  prison. 
Included  in  these  requirements  are  the  prerevocation 
-hearing,  and  the  revocation  hearing.  The  workload 
created  by  these  proceedings  necessitates  the  follow- 
ing additional  positions:  three  hearing  representa- 
tives, two  parole  agent  I's  and  two  clerical. 
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Output 

Adult  Authority : 

Institution   cases   heard — 

Releases  granted 

Parole  and  community 

services  cases  heard 

Paroles  suspended  * 

Reinstatements 

Prerevocation  and  revoca- 
tion hearings 

Other  (mandatory  review 
cases,  reaffirmed  actions, 
NTCU  releases  or 
placements  ordered, 
parole  continuations  or 

advances)  

Women's  Board  of  Terms 
and  Parole : 

Institutions  cases  heard 

Releases  granted 
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1971-72  1972-73  1973-74  Parole  and  community 

services  cases  heard 1,792  1,756 

29,441  27,900  27,400  Paroles  suspended  -----  360  365 

10,265  9,700  9,550  R™Zie6 l*!.  !!_. "'. __  114  112 

15,664  14,550  13,600  Prerevocation  and  revoca- 

4.425  4,100  3,850  tion  hearings  _.  -  170 

1,516  1,410  1,325  Reinstatements  187  175 

Other  (routine  discipline, 
-  1 550  1 462  general  case  discussion, 

progress  reports,  trans- 
fers)  1  1,131  1,109 

Narcotic  Addict  Evaluation 
Authority : 

Institution  cases  heard 4,961  4,947 

9,724  9,025  8,500  Outpatient  revocation 

cases  heard 7,723  7.S67 

Final  discharge  hearings.  334  340 

1,808  1,772  1,754  

510  510  495  «  Includes  paroles  suspended,  returned,  pending,  place  In 

and  medical/psychiatric  attention  only. 


1,738 
355 

111 

161 
165 


1,097 


5,037 

8,243 
356; 


NTCU 


PROGRAM  REQUIREMENTS 

Continuing  program  cost 

Workload  adjustment 

Totals,  Releasing  Authorities 

(General   Fund)    

Adult  Authority - 

Women's  Board  of  Terms 

and  Parole 

Narcotic  Addict  Evaluation 

Authority 


Need 


71-72 

72-73 

73-74 

1971-72 

1972-73 

1973-74 

48.3 

48 

48 
6.8 

$1,037,753 

$1,111,972 
1,248 

$1,140,681 
144.663 

48.3 
36.1 

48 
35.5 

54.8 
42.3 

$1,037,753 
834,255 

$1,113,220 
891,026 

$1,285,344 
1,047,660 

7.2 

7.5 

7.5 

120,804 

132,999 

146,042 

5 

5 

5 

82,694 

89,195 

91,642 

IV.  COMMUNITY  CORRECTIONAL  PROGRAM 


The  public  interest  requires  that  there  be  surveil- 
lance and  rehabilitation  services  for  convicted  offend- 
ers during  the  portion  of  their  term  that  they  serve 
on  parole  in  the  community.  Although  men  and 
women  convicted  as  felons  or  committed  as  narcotic 
addicts  are  confined  in  state  correctional  facilities  at 
the  outset  of  their  terms,  most  complete  their  sentences 
while  on  parole  or  outpatient  status  in  the  community. 
During  this  period,  public  protection  is  served  through 
the  control  and  case  service  activities  of  the  com- 
munity correctional  program. 

Objectives 

To  provide  the  fullest  protection  to  the  community 
by  increasing  successful  parole  completions  and  re- 
ducing new  crimes  and  aggressive  acts  by  parolees. 

Authority 

Penal  Code,  Part  III,  Titles  1  and  7,  Part  IV,  Title 
1 ;  "Welfare  and  Institutions  Code,  Section  3305. 

General  Description 

The  Community  Correctional  Program  encompasses 
direct  and  supportive  services  to  aid  in  the  initial 


and  continued  adjustment  of  the  parolee  in  the 
community. 

Evaluation  studies  continue  to  reflect  major  reduc- 
tions in  the  parolees  returned  to  prison  which  means 
that  parole  successes  have  increased  over  the  past 
several  years. 

The  parole  field  operation  is  divided  into  five  geo- 
graphic regions  and  18  districts,  with  support  from 
psychiatric  outpatient  clinics  in  the  north  and  south, 
four  community  correctional  centers,  and  an  anti- 
narcotic  testing  center  in  Los  Angeles. 

In  addition  to  direct  service  provided  by  the  field 
operation,  a  wide  range  of  employment  training  and 
other  case  service  resources  from  the  private  sector, 
social  agencies  and  governmental  jurisdictions,  fed- 
eral, state,  and  local,  are  used  to  the  fullest  advantage. 
Constant  cooperation  with  local  law  enforcement 
agencies  is  carried  on  as  part  of  supervising  parolee 
activities. 

The  variety  of  elements  and  components  in  the 
community  correctional  program  is  evident  in  the 
descriptions  which  follow.  In  each  instance,  a  major 
emphasis  in  program  is  the  evaluative  component 
which  provides  for  continual  collection  and  review 
of  information  to  measure  program  outcome. 
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PROGRAM  REQUIREMENTS  „  „  „_„  ^  ^  ^ 

Continuing  program  costs 896.2  891.8  895.5  $15  854,535 

Workload  adjustments —  4.9  64  _ 

Totals,  Community  Correctional 

Program        896.2  896.7  959.5  $15,854,535 

General  Fund 14,764,799 

Reimbursements   1089'l36 

Program  Elements : 

A.  Supervision — case 

services    759.4  777.8  838.7  13,323,694 

B.  Community  correctional 

centers 34.7  36.9  36.9  720,925 

C.  Psychiatric  outpatient 

services    25  30.6  30.6  478,021 

D.  Special  narcotic  services 11.2  11.1  11.1  397,177 

E.  Executive — administration 65.9  40.3  42.2  934J18 


1972-73 

$16,974,949 
196,043 


$17,170,992 

16,444,384 

726,608 


14,574,077 

767,461 

651,736 
447,037 
730,681 


1973-74 

$17,363,674 
1,132,908 


$18,496,582 

17,753,591 

742,991 


15,356,375 

1,081,078 

664,806 
486,359 
907,964 


Workload  Information 

Today's  parole  system  supervises  a  more  antisocial, 
violence-prone,  and  emotionally  disturbed  offender 
than  ever  before,  prompting  the  development  of  ex- 
panded treatment  in  the  community.  The  Adult  Au- 
thority, by  its  stated  policy,  is  discharging  the  most 
successful  parolees  after  one  year  in  the  community. 
This  results  in  an  actual  increase  in  work  require- 
ments because  the  remaining,  more  difficult,  cases,  are 
still  supervised  on  a  ratio  of  one  parole  agent  to  68 


parolees.  The  1973-74  budget  contains  provision  for 
reducing  the  felon  caseload  from  68  to  50  paroles  for 
each  parole  agent. 

The  U.S.  Supreme  Court  in  Morrissey  vs.  Brewer, 
June  29,  1972,  mandated  that  paroling  authorities 
follow  specified  minimum  due  process  and  procedural 
requirements  when  ordering  parolees  back  to  prison. 
The  Parole  Division  is  not  staffed  to  implement  this 
decision  and  the  1973-74  budget  provides  for  four 
additional  agents  and  clerical  overtime. 


A.  Supervision — Case  Servioes 


To  achieve  parole  success  requires  that  parole 
staff  be  aware  of  individual  parolee  behavior,  com- 
munity influences  and  opportunities.  The  ultimate 
aim,  which  is  prevention  of  serious  criminal  behavior, 
results  from  effective  supervision  and  case  services. 

Parole  preparation  begins  while  the  offender  is  still 
confined  by  developing  effective  release  plans  in  the 
community. 

After  release,  parole  work  includes  many  activities 
falling  within  the  three  basic  approaches  of  (1)  case 
supervision  and  surveillance,  (2)  tangible  and  case 
relationship  assistance,  and  (3)  decision  making  at 
key  points. 

A  variety  of  methods  are  used :  individual  and  group 
counseling,  job  placement,  family  visiting  and  family 
counseling,  scheduled  and  unscheduled  field  visits, 
collateral  contacts  including  family  and  employer, 
community  programs  in  academic  and  vocational 
training,  referral  to  social  service  and  mental  hygiene 
facilities,  liaison  with  law  ■  enforcement  agencies  and 
many  others.  The  essentials  involve  constant  evalua- 
tion of  parolee  community  adjustment  and  applica- 
tion of  case  information  to  decision  making.  Delin- 
quent and  antisocial  behavior  must  be  investigated 
thoroughly  and  evaluated  in  terms  of  potential  and 
actual  harm  to  society.  Serious  transgressions  must 
be  reported  to  the  releasing  authorities  with  recom- 
mendations as  to  disposition. 

The  U.S.  Supreme  Court  in  Morrissey  vs.  Brewer, 
June  29,  1972,  mandated  that  paroling  authorities 
follow  specified  minimum  due  process  and  procedural 
requirements  when  ordering  parolees  back  to  prison. 
In  addition  to  the  prior  process  when  ordering  a 


parolee  back  to  prison,  the  new  requirements  include 
proceedings  for  a  prerevocation  hearing  which  creates 
additional  workload.  This  increased  workload  necessi- 
tates an  increase  of  four  parole  agent  positions  and 
funds  for  temporary  help — clerical  overtime. 

The  supervision-case  services  element  is  composed 
of  five  organizational  components,  namely:  (1)  con- 
ventional parole  units  for  male  and  female  felons  with 
a  current  year  average  of  68  cases  per  agent,  decreas- 
ing to  50  cases  per  agent  in  1973-74;  (2)  work  unit 
parole  for  male  felons  with  an  average  of  33.3  cases 
per  agent;  (3)  nonfelon  addict  units  averaging  32 
cases  per  agent;  (4)  interstate  unit  for  other  states' 
parolees  in  California  and  California  parolees  in  other 
states;  and  (5)  field  operations — administration  to 
provide  administrative  supervision  and  guidance. 

Input  1971-72  1972-73  1973-74 

Expenditures     $13,323,694  $14,574,077  $15,356,375 

Personnel  man-years 759.4  777.8  838.8 

1.  Conventional  Case  Supervision 

Almost  two-thirds  of  the  male  felon  parole  popula- 
tion is  supervised  within  the  conventional  parole  su- 
pervision program.  This  program  has  consisted  of  the 
traditional  staffing  ratio  of  one  case-carrying  parole 
agent  to  68  parolees,  it  is  proposed  to  change  it  in 
1973-74  to  a  ratio  of  50 :1. 

With  the  advent  of  enhanced  community  resources 
and  improved  training  and  administrative  direction, 
there  has  been  a  reduction  in  the  number  of  male 
felons  returned  to  prison  for  both  technical  parole 
violations  and  new  felony  commitments. 
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Output 

Male  felons 

Female  felons 
Preparolees 


Average  Conventional  Parole  Population 
1971-72  1972-73  1973-74 


7,555 

6,710 

5,960 

1,001 

995 

990 

5,038 

3.7S9 

3,735 

Input  1971-72  1972-73  1973-74 

Expenditures     $2,636,230    $2,847,453    $3,476,594 

Personnel  man-years 131.6  120.5  163.3 

2.  Work  Unit  Supervision 

The  work  unit  parole  supervision  program  was  de- 
veloped to  increase  the  effectiveness  of  supervision 
and  to  expand  community  resources  as  a  means  of 
further  assisting  parolees.  The  program  features  a 
system  of  parolee  classification  based  upon  differential 
supervision  and  casework  requirements  and  provides 
case  carrying  parole  agents  on  an  average  ratio  of  1 
to  33.3.  Special  emphasis  is  placed  upon  maximum 
use  of  case  management  skills  and  community  re- 
sources, intervention  where  necessary  and  effective 
decisionmaking.  Some  6,460  parolees  are  under  super- 
vision in  this  program — 5,200  under  support  budget 
provisions,  and  1,260  under  additional  positions 
financed  by  federal  funds  through  CCCJ. 


Output 

Male   felons 
Preparoles  _. 


Average  Work  Unit  Parole  Papulation 
1971-72  1972-73  1973-74 


6,460 
4,189 


6,460 
3,036 


6,460 
3,000 


Input 

Expenditures    $3,179,300    $3,313,735    $3,352,308 

Personnel  man-years 148.2  150.6  158.3 

3.   Nonfelon  Addict  Supervision 

This  program  provides  outpatient  community  su- 
pervision for  those  individuals  civilly  committed  to 
the  nonfelon  addict  program,  offering  the  entire  range 
of  services.  The  supervision  of  individual  cases  is 
carried  out  separate  from  the  regular  felon  program. 

Caseload  size  averages  32  cases  per  agent.  Generally 
speaking,  these  caseloads  are  more  difficult  to  manage 
because  of  the  many  special  problems  that  addicts  pre- 
sent in  the  areas  of  employment,  social  adjustment, 
necessity  for  frequent  control,  requirements  for  anti- 
narcotic  testing,  and  general  public  attitudes. 


Average  Nonfelon  Addict  Parole  Population 
1971-72  1972-73  1973-74 


6,104 
4,172 


6,273 
3,675 


6,558 
3,770 


Output 

Nonfelon  addicts 

Number  of  releases 

Input 

Expenditures    $3,346,018    $4,116,984    $4,119,391 

Personnel   man-years 165.6  196.3  202 


4.   Interstate  Unit  Supervision 

The  interstate  probation  and  parole  compact  oi 
which  California  is  a  member  provides  the  frameworl 
for  states  to  function  cooperatively  in  working  witr, 
parolees  and  probationers  from  other  states. 

The  interstate  unit  has  responsibility  for  coordinat- 
ing the  supervision  of  adult  parolees  in  California 
from  other  states  and  California  parolees  in  other 
states. 

Some  functions  of  this  program  include  : 

1.  Keview  and  approval  of  parole  requests  from 
other  states  and  authorization  for  California  cases 
going  to  interstate  placement. 

2.  Administrative  control  of  California  parolees  in 
other  states  and  functional  control  of  cooperative 
cases  in  California. 

3.  Preparation  of  reports  to  paroling  authorities, 
administrative  control  of  deportation  cases  and  prep- 
aration of  extradition  requests. 


Output 

Number  of   interstate  cases 

Input 

Expenditures    

Personnel  man-years 


Average  Out-of-State  Parole  Population 
1971-72  1972-73  1973-74 


1,978 


$95,911 
6.9 


2,098 


$82,425 
6.9 


2,200 


$99,126 

7.8 


5.  Field  Operations — Administration/Unit  Supervision 

Administrative  guidance,  supervision,  and  ancillary 
support  is  necessary  for  case  carrying  parole  agents 
and  other  treatment  staff.  Leadership  is  provided 
through  five  regional  administrators,  18  district  ad- 
ministrators and  61  unit  supervisors. 

This  component  also  contains  all  the  technical  rec- 
ords staff  and  clerical  support  required  for  the  admin- 
istrative, supervisory,  and  case  carrying  positions. 

Input  1971-72  1972-73  1973-74 

Expenditures    $4,066,235    $4,213,480    $4,308,956 

Personnel  man-years 307.1  303.5  307.4 
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DEPARTMENT  OF  CORRECTIONS — Continued 

IV.  COMMUNITY  CORRECTIONAL  PROGRAM— Continued 
B.  Community  Correctional  Centers 


Parolees  without  resources  are  prone  to  get  into  dif- 
ficulty. This  component  provides  residential  and  other 
assistance  in  the  community  under  parole  management 
for  a  short  period  after  release  or  in  lieu  of  return  to 
an  institution.  Community  correctional  centers  are  an 
extension  of  the  treatment  environment  developed 
within  the  institution.  Upon  being  released  from  an 
institution  and  assigned  to  a  center,  the  resident  has 
support  until  he  can  get  established  in  a  job  or  train- 
ing program.  Residents  may  also  participate  in  a 
variety  of  other  treatment  programs,  such  as  group 
counseling  and  psychotherapy.  Parole  agents  normally 
located  at  the  facility  provide  ongoing  supervision  and 
assistance  for  the  center  residents. 

The  centers  are  also  used  in  the  work  furlough  pro- 
gram as  a  residence  for  those  men  still  legally  con- 
sidered inmates  who  have  earned  the  privilege  of  find- 
ing employment  immediately  prior  to  their  release  to 
parole.  Selected  men  or  women  maintain  this  employ- 
ment while  living  at  the  center  as  a  means  of  earning 
money  and  preparing  themselves  for  residence  in  the 
community. 

The  building  housing  the  Crittenden  Center  in  Oak- 
land is  60  years  old  and  will  be  demolished  to  make 
room  for  the  Grove  Shafter  freeway  route.  A  new  con- 
valescent hospital  in  Oakland  which  has  never  been 
occupied  has  been  selected  as  a  possible  replacement 
for  the  existing  facility. 


Output 


1971-72  1972-73  1973-74 


Rupert  Crittenden  Center — 

Oakland 
Population  beginning  fiscal 

year 

Total   received   

Total  departures 

Population  end  of  fiscal  year 

Daily   average  population 

Parkway  Center — Los  Angeles 
Population  beginning  fiscal 

year    

Total  received 

Total  departures 

Population  end  of  fiscal  year 

Daily  average  population 

Vineicood  Center — Hollywood 
Population  beginning  fiscal 

year    

Total  received 

Total  departures  

Population  end  of  fiscal  year 

Daily  average  population 

Central  City  Center — Los  Angeles 
Population  beginning  fiscal 

year    

Total  received 

Total  departures 

Population  end  of  fiscal  year 
Daily  average  population 


59  51  55 

531  535  540 

539  531  540 

51  55  55 

58  58  55 


53  51  53 

552  555  555 

454  553  553 

51  53  55 

42  45  50 


25  18  20 

186  185  185 

193  183  185 

18  20  20 

22  19  20 


Input 

Expenditures     

Personnel    man-years 


57  43  50 

276  280  285 

290  273  285 

43  50  50 

52  50  50 

1971-72  1972-73  1973-74 

$720,925  $767,461  $1,081,078 

34.7  36.9  36.9 


C.  Psychiatric  Outpatient  Services 


Following  institutional  psychiatric  treatment,  in- 
mates with  histories  of  aggravated  assaultive  crimes 
and  serious  sex  offenses  are  often  required  by  the 
paroling  authority  to  receive  followup  psychothera- 
peutic services  while  on  parole.  Diagnostic  as  well  as 
psychiatric  treatment  services  are  also  needed  for 
parolees  who  experience  serious  emotional  difficulties 
while  in  the  community.  Professional  estimates  indi- 
cate about  10  percent  of  the  parole  population  require 
this  service. 

Psychiatric  outpatient  clinics  are  operated  in  Los 
Angeles  and  San  Francisco,  with  services  to  outlying 
parole  offices.  Over  90  percent  of  the  parolees  attend- 


ing these  clinics  are  paroled  by  the  Adult  Authority 
with  mandatory  orders  for  psychiatric  attention  dur- 
ing their  parole. 


Output  1971-72 

Number  of  patients  beginning 
of   fiscal  year 

Number  of  parolees  admitted 
to  clinics 

Number  of  parolees  termi- 
nated from  program 

Number  of  patients  end  of 
fiscal  year  

Input 

Expenditures     $478,021 

Personnel  man-years 


1972-73 


1973-74 


1,284 

1,340 

1,400 

1,037 

1,090 

1,144 

981 

1,030 

1,084 

1,340 

1,400 

1,460 

f8,021 
25 

$651,736 
30.6 

$664,806 
30.6 

D.  Special   Narcotic  Services 


Relapse  to  drug  use  is  a  common  occurrence  among 
heroin  addicts.  Effective  parole  programming  requires 
employment  of  the  most  effective  and  economical  tech- 
niques to  prevent  and/or  detect  use  of  opiates  and  to 
avoid  readdiction. 

Effective  parole  programming  requires  the  detec- 
tion of  opiate  usage  in  order  to  deter  readdiction. 
Nalline  testing,  urinalyses,  and  routine  examinations 
are  employed  to  detect  opiate  usage. 


The  most  recent  attempt  at  controlling  addiction  is 
through  an  experimental  methadone  maintenance  pro- 
gram. The  Parole  Division  recently  began  a  research 
program  serving  approximately  200  parolees  in  Los 
Angeles.  Some  600  additional  parolees  are  involved 
in  other  methadone  maintenance  programs  conducted 
by  other  organizations. 

Narcotic  detoxification  treatment,  a  desirable  alter- 
native to  returning  parolees  to  prison,  is  becoming 
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DEPARTMENT  OF  CORRECTIONS — Continued 

IV.  COMMUNITY  CORRECTIONAL  PROGRAM— Continued 
B.  Community  Correctional  Centers — Continued 

almost  impossible  to  find  on  a  "no  cost"  basis,  due  to  output  1971-72 

fiscal  problems  facing  agencies  furnishing  this  service.  dumber  °0f fa„Kes  tesTs™*!?  8,014 

Limited  narcotic  detoxification  treatment  will  be  pur-  Number  of  urinalyses 71^900 

chased  on  a  contractual  basis  with  private  facilities  Number  of  positive  nalline 

tpsts  176 

in  the  community,  beginning  m  1973-74.  Number  of  po7iti7e~uri~naly-~ 

ses     11,144 

Input 

Expenditures      $397,177 

Personnel  man-years     11.2 

E.   Executive — Administration 


1972-73 

8,716 

8,050 

100,000 

195 

15,000 


$447,037 
11.1 


This  element  comprises  the  administration  of  the 
entire  community  correctional  program. 


Input  1971-72  1972-73 

Expenditures       $934,718       $730,681 

Personnel  man-years 65.9  40.3 


V.  SPECIAL  ITEMS  OF  EXPENSE 


PROGRAM  REQUIREMENTS 

Continuing  Program  Costs   (General  Fund)    

Need 

The  law  provides  for  reimbursement  to  local  juris- 
dictions for  expenditures  incurred  in  providing  serv- 
ices related  to  persons  who  have  been  committed  to 
this  department.  Such  expenditures  are  defined  by 
statute. 

Objectives 

To  reimburse  local  agencies  for  added  costs  incurred 
in  connection  with  persons  committed  to  the  Depart- 
ment of  Corrections. 

Authority 

Penal  Code,  Sections  1389,  1549,  1557,  4700,  4700.5, 
11190  et  seq. ;  and  26749  of  the  Government  Code. 

General  Description 

Counties  are  entitled  to  reimbursement  by  the  state 
for  three  principle  types  of  expenditures.  (1)  Trans- 
portation of  prisoners  and  parole  violators;  (2)  court 
costs  and  county  charges;  and  (3)  returning  fugitives 
from  justice.  Special  appropriation  items  provide  the 
funds. 


Input 

Transportation  of  Prisoners 
and   Parole   Violators 

Reimbursement  to  counties 
for  expenses  incurred  in 
conveying  persons  to  and 
from  state  prisons,  includ- 
ing recalcitrant  tubercu- 
lars  ;  costs  incurred  by  the 
Department  of  Corrections 
in  transporting  prisoners 
to  and  between  state  pris- 
ons, the  return  of  parole 
violators  and  costs  in- 
curred in  connection  with 
the  Western  Interstate 
Corrections  Compact  pur- 
suant to  Sections  11190  et 
seq.,  of  the  Penal  Code 
and  costs  incurred  by 
counties  under  26749  of 
the  Government  Code 


1971-72 


1972-73 


1973-74 


1971-72 
$1,367,991 


1972-73 
$1,786,311 


Input 

Returning  Fugitives  From 
Justice 

Reimbursement  to  counties 
for  expenses  incurred  in 
returning  fugitives  from 
justice  outside  the  state, 
who  are  subsequently  ar- 
raigned or  placed  on  trial 
pursuant  to  Sections  1389, 
1549,  and  1557  of  the 
Penal  Code . 

Court  Costs  and  County 
Charges 

Reimbursements  to  counties, 
pursuant  to  the  provisions 
of  Section  4700  of  the 
Penal  Code,  for  expenses 
incurred  in  the  trial  of 
inmates  for  crimes  com- 
mitted in  prisons  and  ex- 
penses due  to  a  hearing  on 
the  return  of  a  writ  of 
habeas  corpus  prosecuted 
by  or  on  behalf  of  any 
prisoner,  including  any 
reimbursements  for  coroner 
expenses  under  Penal  Code 
Section  4700.5  in  connec- 
tion with  the  death  of  an 
inmate    


1973-74 
$1,786,311 

1971-72 


1972-73 


449,020        563,448 


784,510     1,051,652 


Totals   (General  Fund)    $1,367,991    $1,786,311    $1,786,311 


$134,461      $171,211      $171,211 
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DEPARTMENT  OF  CORRECTIONS — Continued 

VI.  ADMINISTRATION 


1972-73 

$3,695,052 
165,797 

$3,860,849 

3,843,056 

17,193 


1973-74 

$3,523,096 
233,010 

$3,756,106 

3,738,313 

17,793 


PROGRAM  REQUIREMENTS            y172      72_73      73_74  1971-72 

Continuing  program  costs 182.4       181.4       181.2  $3,672,058 

Workload  adjustments -            11.6         16  - 

Totals,  Administration  Program 182.4       193          197.2  $3,672,058 

General  Fund 3,277,930 

Reimbursements   394,128 

Workload  Information  facilities  in  the  State  with  annual  reports  to  the  Leg- 

A  deputy  director— legal  services  is  being  estab-  islature  on  facilities  which  do  not  meet  the  standards, 

lished  to  provide  the  Department  of  Corrections  with  Special  Agents  have  been  added  to  meet  workload 

readily    available   legal   resources   and    facilitate    co-  increases  in  liaison  with  local  law  enforcement  agen- 

ordination  with  the  Attorney   General's  Office,  the  eies  and  crime  investigations. 

courts,  and  other  legal  entities.  The  overall  management,  policy,  planning  and  di- 
The  enactment  of  Chapter  1789,  Statutes  of  1971  rection  of  the  total  program  of  the  Department  of 
(AB  2698)  gives  the  Board  of  Corrections  added  Corrections  is  carried  on  from  its  Sacramento  head- 
responsibilities  for  establishing  jail  standards  and  quarters.  The  major  functions  of  the  departmental 
the  biennial   inspection  -of  all  local  adult  detention  headquarters  are  shown  below : 

COMPONENTS  OF  DEPARTMENTAL  ADMINISTRATION 


SALARIES  ANB  WAGES 

FUNCTION  Personnel   Man-Years 

Personnel    7.9 

Fiscal    19.1 

Public  information 2 

Management  analysis 5.2 

Legal  services 1 

Training   2.9 

Research   54.3 

Legislative   liaison    1 

Otber  : 

Department   executive   12.1 

Camps  and  inmate  relations 50.4 

Board  of  Corrections 3.1 

Business    services   20.7 

Job  training  and  placement 2.7 


Salaries  and  Wages 

Personal  Services 

Expenditures 


F2-73 

73-74 

1971-72 

1972-73 

1973-74 

10 

10 

$85,969 

$116,813 

$119,713 

24 

24 

202,517 

253,563 

257,911 

2 

2 

27,312 

31,125 

31,212 

5 

5 

55,136 

67,522 

70,023 

3 

3 

30.168 

49,792 

59,212 

4 

4 

31,558 

46,724 

48,504 

51.8 

51.8 

516.943 

525,560 

535,382 

1 

1 

23,418 

24,312 

24,312 

13 

13 

228.052 

250,503 

252,396 

53.6 

57.8 

619,899 

714,912 

792,061 

8 

8 

34,732 

99,083 

105,148 

9.4 

9.4 

219,483 

116,066 

116,987 

8.2 

8.2 

42,037 

125,116 

126,509 

SUMMARY  BY  OBJECT 

STATE  OPERATIONS 

PERSONAL  SERVICES  71_72 

Authorized   positions    : 7,045.3 

Merit  salary  adjustment ,. - 

Additional  salary  increase — 

Workload  and  administra- 
tive  adjustments - 

Proposed  new  positions — 

Totals,    Salaries   and   Wages 7,045.3 

^Estimated  salary  savings . — 

Net  Totals,  Salaries  and  Wages 7,045.3    7,135.6    7,224.6 

StafE  benefits - 

TOTALS,    PERSONAL    SERVICES-  7,045.3    7,135.6    7,224.6         $90,814,068       $103,914,007       $104,695,230 


72-73      73-74 

7,437.4    7,437.4 


-1S3.7  -458.7 

100.6  466.7 

7,354.3  7,445.4 

-218.7  -220.8 


1971-72 

$76,399,659 

(578,708) 


$76,399,659 


$76,399,659 
14,414,409 


1972-73 

$85,276,002 
(782,460) 
3,722,500 

-1,892,052 
1,192,474 

$88,298,924 
-2,11,3,288 

$85,555,636 
18,358.371 


1973-74 

$86,828,701 
(1,552,699) 
3,828,300 

-5,162,240 
5,236,308 

$90,731,069 
-2,835,430 

$87,895,639 
16,799,591 
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DEPARTMENT  OF  CORRECTIONS — Continued 

VI.  ADMINISTRATION— Continued 


SUMMARY  BY  OBJECT 

STATE  OPERATIONS— Continued 

OPERATING  EXPENSES  AND  EQUIPMENT  1971-72 

General  expense $1,467,891 

Printing   . 102.677 

Communications   944,968 

Travel— in-state   1,349,433 

Travel — out-of-state     6,599 

Consultant  and  professional  services 25,436 

Subsistence  and  personal  care 19,872,275 

Data  processing 247,196 

Facilities  operations 9,226,127 

Equipment 780,292 

Totals,  Operating  Expenses  and  Equipment $34,022,894 

Inmate  pay — work  projects 1,206,538 

Minor  capital  outlay 6.609 

Totals,  Expenditures $126,050,109 

Reimbursements : 

Federal  a    -1,550,171, 

Other -2,638,1S5 

Totals,  Reimbursements -$4,188,859 

Totals,    Support $121,861,750 

SPECIAL  ITEMS  OF  EXPENSE  (General  Fund) $1,367,991 

Totals,  Expenditures $12:5,229,741 

General  Fund 110,571,750 

Correctional  Industries  Revolving  Fund 9,243,174 

Inmate   Welfare  Fund   3,414,817 


1972-73 

$1,849,096 

127.105 

952,047 

1,318.431 

8,947 

42.531 

20,738.118 

247,020 

9,545,330 

654,273 

1973-74 

$2,026,496 

137.593 

942,714 

1,755,461 

'   9,964 

43,646 

20,387,647 

267,822 

10,308,715 

712,835 

$35,482,898 

1,870,768 

235,170 

$36,592,803 

1,842,078 

165,745 

$141,502,843 

-43,063 
-3,21,3,415 

$143,295,946 

-1,1,063 

-2,521,071 

-$3.286J,7S 

-$2,562,13), 

$138,216,365 
$1,786,311 

$140,733,812 
$1,786,311 

$140,002,676 

125,757,803 

10,783,174 

3,461,699 

$142,520,123 

128,708,931 

10,423,133 

3,388,059 

1973-74 

$126,922,620 


RECONCILIATION  WITH  APPROPRIATIONS 

STATE   OPERATIONS 

General   Fund 

APPROPRIATIONS  ,„,_„  1972_73 

Budget  Act   appropriation    (support) $105,777,534       $112,003,781 

Allocation  for  salary  increase -  6,526,696 

Allocation  for  salary   increase — custody   (Chapter  512,   Statutes 

of  1972)  -  3,722,500 

Allocation  for  health  benefits -  119,152 

Allocation  for  workmen's  compensation —  500,958 

Allocation  for  premium  overtime 929,020  — 

Allocation  for  night  shift  differential _ 338,148  - 

Allocation  for  security   improvements   (Chapter  45,   Statutes  of 

1972) 2,063,221 

Allocation  from  Emergency  Fund 101,448  - 

Allocation  for  increased  inmate  pay  positions -  156,000 

Allocation   for  increased  inmate  wages —  212,000 

Allocation  for  uniform  allowance  (Chapter  881/72,  Item  84.2)__  325,000 

Allocation  for  security  devices  (Chapter  1020,  Statutes  of  1972)  -  374,775 
Allocation  for  training  and  reclasses  (Chapter  1026,  Statutes  of 

1972) -  150.000 

Budget  Act  appropriation  (transportation  of  prisoners) 120,842  120,842 

Allocation  from  Emergency  Fund  (transportation  of  prisoners)-  28,185  50,369 

Budget  Act  appropriation  (returning  fugitives  from  justice) 359,275  359,275 

Allocation    from    Emergency    Fund    (returning    fugitives    from 

justice)   90,225  204,173 

Budget  Act  appropriation  (court  costs  and  county  charges) 429,588  429,588 

Allocation    from    Emergency    Fund     (court    costs    and    county 

charges)    355,000  622,064 

Total  Available $110,592,486       $125,877,173 

Unexpended  balance — estimated  savings  b -20,736  -119,370 

TOTALS,  EXPENDITURES $110,571,750       $125,757,803 

a  A  portion  of  these  reimbursements  are  Public  Employment  Program  funds. 

>>  Current  year  savings  in  accordance  with  Chapter  759,  Statutes  of  1972  (lab  technicians). 


171,211 
563,448 

1,051,652 

$128,708,931 
$128,708,931. 
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DEPARTMENT  OF   CORRECTIONS— Continued 

VI.  ADMINISTRATION— Continued 


RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS— Continued 

Inmate  Welfare  Fund  a 

APPROPRIATIONS  1"1-72  1972-73  1973-74 

Allocations  pursuant  to  Penal  Code  Section  5006  (expenditures)  3,414,817  3,461,699  3,3SS,059 

Correctional  Industries  Revolving  Fundb 

APPROPRIATIONS 

Allocations  pursuant  to  Penal  Code  Section  2714  (expenditures)  9,243,174  10,783.174  10,423,133 


TOTAL  EXPENDITURES,  ALL  FUNDS $123,229,741       $140,002,676      $142,520,123 


REVENUES 
Miscellaneous  (General  Fund,)   


1971-72 

$243,651 


1972-73 

$244,625 


1973-74 

$244,625 


INMATE  WELFARE   FUND— COMPARATIVE  CONSOL 

AS  OF  JUNE  30,  1971  AND  JUNE 

ASSETS 

Current  Assets 

Cash  Funds:  June 30, 1971 

Cash  in  State  Treasury- $346,571 

Cash  in  transit 91,484 

Cash  in  institutions 35,231 

Totals,  Cash $473,286 

Investments  in  securities 1,752,538 

Receivables : 

Accounts  receivable — abatements 276 

Accounts  receivable — operating '. 143,023 

Accounts  receivable — deferred 10,894 

Totals,  Accounts  Receivable $154,193 

Canteen  inventories  (at  cost:) 239,197 

Totals,  Current  Assets $2,619,214 

Fixed  Assets 

Investment  in  fixed  assets  equipment 353,801 

Totals,  Assets  $2,973,015 

LIABILITIES  AND   NET  WORTH 

Current  Liabiilties 

Accounts  payable $?}'§«I 

Claims  filed r! 'nfl 

Unredeemed  canteen  cards -?'-oY 

Investment  of  inmate  funds  held $l,lo4,  (84 

Totals,  Current  Liabilities $1,524,212 

Reserves 

Reserved  for  deferred  accounts  receivable otaoi 

Reserved  for  uncleared  collections ■  27,031 

Totals,  Reserves $27,506 

Fund  Balances 

Fund  balance  invested  in  fixed  assets i^oP'oki 

Fund  balance — operating — beginning   of  year iS'oli-- 

Net  operating  income  for  year 4-,24o 

Totals,  Fund  Balances,  End  of  Year $1,421,297 

Totals,  Liabilities  and  Fund  Balances $2,973,015 

a  Expenditures  from  trust  funds  not  included  in  overall  budget  totals.  - 
b  Expenditures  from  revolving  funds  not  included  in  overall  budget  totals. 


IDATED   BALANCE  SHEET 
30,  1972 


Percent  of 
TTotal  Assets 
or  Liabilities 

11.66 
3.08 
1.18 


15.92 

58.95 


4.81 
0.37 


5.18 
8.05 


3.09 

7.12 

2.22 

38.84 


0.02 
0.91 


0.93 

11.90 

34.48 

1.42 

47.S0 

100 


June  30.  1972 
1$l;695 
175,282 
43,491 

$220,468 
1,619,319 

978 

107,444 

13,214 

$121,636 
231,387 


88.10    -$2,192,810 


486,083 


$2,678,S93 


$109,064 

189,526 

53,817 

958,784 


51.27    $1,311,191 


135 


$135 


$486,083 
1,067,496 
-186,012 

$1,367,567 

$2,678,893 


Percent  of 
Total  Assets 
or  Liabilities 

0.1 
6.5 
1.6 


8.2 
60.5 


.5 


4.5 
8.7 

81.8 


18.1 
100 


4.1 

7.1 
2 
35.8 

49 


18.1 
39.8 
-6.9 

51 

100~ 


Increase 

or 
Decrease 

-$344,876 

S3,798 

8,260 

-$252,818 
-133,219 

702 

-35,579 

2,320 

-$32,557 

-7,810 

-$426,404 


132,2S2 
-$294,122 


$17,107 

-22,010 

-12,118 

-196,000 

-$213,021 


-475 
-26,896 

$27,371 


$132,282 

42,245 

-228,257 

-$53,730 

-$294,122 
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Current  Assets 


DEPARTMENT  OF  CORRECTIONS — Continued 

VI.  ADMINISTRATION— Continued 
COMPARATIVE  CONSOLIDATED   BALANCE  SHEET— Continued 
CORRECTIONAL   INDUSTRIES   REVOLVING   FUND 
ASSETS 


Cash  Funds  :  JUNE  30,  1971 

Cash  in  treasury $1,249,203 

Cash  in   transit   256,359 

Revolving  fund 237,878 


Totals,   cash    $1,743,440 

Receivables : 

Accounts   receivable — operating    $1,560,358 

Accounts  receivable — abatements 1  >.,!>•.»  1 

Advances  to  employees 5,163 


Totals,  receivables $1,5S4,512 

Inventories : 

Purchase  stores   $3,285,195 

Work  in  process 950,569 

Finished  goods  1,206,937 

Produced  farm  stores 137,233 


Totals,   Inventories   $5,579,934 


Totals,  Current  Assets $S,907,SS6 

Fixed  Assets  (Net) 

Livestock $582,751 

Equipment    2,642,145 

Orchards    34,437 

Improvements  347^848 

Advances  to  architecture  (Revolving  Fund) 50^000 

Total  Fixed  Assets 

Deferred  charges   


Totals,  Assets 


.    $3,657,1S1 
55,208 

.  $12,620,275 


LIABILITIES  AND  NET  WORTH 

Current  Liabilities 

Accounts  payable $288,197 

Claims  filed "__         375^832 

Reserve  for  Comprehensive  Insurance  Claims 97!674 


Totals,  Current  Liabilities $761,703 

Other  liabilities   I__I  - 

Deferred  credits !___  37,143 


Totals,   Liabilities   $798,846 

Net  Worth 

Working  capital  advanced  by  General  Fund $1,083,267 

Accumulated  surplus 7,08o[981 

Accumulated  surplus  invested  in  fixed  assets 3J657il81 


Totals,  Net  Worth $11,821,429 


Total  Liabilities  and  Net  Worth $12,620,275 


Percent 
of  Totals 

9.9 

2 

1.9 

13.8 

12.4 

0.2 


12.6 

26 

7.5 
9.6 
1.1 

44.2 

70.6 


4.6 
20.9 
0.3 
2.8 
0.4 

29 
0.4 


100 


6 

0.3 
~6!3~ 


JUNE  30,  1972 
$2,346,354 
153,889 
245,136 

$2,745,379 

$1,473,692 
2,581 
5,279 

$1,481,552 

$3,001,714 

820,856 

1,129,829 

81,074 

$5,033,473 

$9,260,404 


$566,195 
2,463,940 


338,052 


$3,368.1S7 
32,351 

$12,660,942 


$720,255 

16,217 

1,631 

$738,103 


Percent 
of  Totals 

18.5 
1.2 
2 

21.7 

11.6 

0.1 

11.7 

23.7 
6.5 
8.9 
0.6 

39.7 

73.1 


4.5 
19.4 


2.7 


26.6 
0.3 

100 


2.3 

$368,293 

2.9 

3 

294,273 

2.3 

0.7 

57,689 

0.5 

5.7 
0.1 
0.1 

5.8 


INCREAl 

$1,097,151 
(102,470 

7,258 


$1,001,939 

($86,666 

(16,410 

116 


($102,960 

($283,481 

(129,713 

(77,108 

(56,159 


($546,461 


$352,518 


($16,556) 
(178,205 

(34,437) 
(9,796 

(50,000) 


($288,994) 
(22,857) 


$40,667' 


$80,096 

(81,559) 

(39,985) 


($41,448) 

16,217 

(35,512) 


($60,743) 


8.6 
56.1 
29 

$1,083,267 
7,471,385 
3,368,187 

$11,922,839 

8.6 
59 
26.6 

$390,404 
(288,994) 

93.7 

94.2 

$101,410 

100 

$12,660,942 

100 

$40,667 

ACTUAL 

ESTIMATED 

PROPOSED 

971-72 

1972-73 

1973-74 

- 

$160,000 
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1  Department  of  Corrections — Capital  Outlay 

3 

4 

5  SUMMARY  BY  INSTITUTION 

6 

I  7  Correctional  Institution — Tehaehapi 

II  8         General  Fund  

9  State  Prison  at  Folsom 

110  General  Fund -               185,000 

111  California  Institution  for  Men 
;|12         General  Fund -  -  $729,160 

13  State  Prison  at  San  Quentin 

14  General  Fund   —                            —                            — 

15  State   Construction   Fund   -               250,400 

16  Institution  for  Women 

17  General  Fund  - 

18  California  Rehabilitation  Center 

19  General  Fund  -                          -                175,000 

20  Departmental  Administration  (unallocated) -                150,000             1,100,000 

21 


22  TOTALS,  EXPENDITURES,  CAPITAL  OUTLAY -  $745,400  $2,004,160 

23  General  Fund -  495,000  2,004,160 

24  State  Construction  Program  Fund  -  250,400  - 

25 
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Department  of  Corrections 
DEPARTMENTAL  ADMINISTRATION 


SALARIES  AND  WAGES 

ADMINISTRATION 

Executive : 

Director    

Chief,  medical  services 

Deputy    director    

Deputy    director    

Superintendent    

Chief,  comm  corr  services 

Administrator    

Law  enforcement  coordinator 

Sr   psychologist   

Secretary  II 

Secretary   I    

Sr   steno 

Clerk-typist  II 

Totals,  Authorized  Positions   

Camps  and  Inmate  Relations  Division : 

Deputy    director    

Chief,  planning  and  development  __, 

Administrator      

Field  representative 

Program   administrator   

Counselor   III   

Captain 

Chief  records  officer 

Records  officer  III  

Records  officer  II 

Records  officer  I 

Sr  steno   

Sr  clerk-typist 

Steno  II   

Clerk-typist  II 

Clerk  II 

Law  Enforcement  Liaison : 

Asst  director   

Sr  special  agent 

Special  agent 

Sr  steno   

Steno  II  

Clerk-typist  II 

Transportation  Unit : 

Chief  transportation   officer 

Asst  chief  transportation  officer 

Sergeant   

Officer    

Sr  steno 

Temporary  help — deptl  bus 

operations 

Totals,  Authorized  Positions 

Management  Services  Division : 

Chief   

Business  manager 

Chief  of  facilities  planning 

Sr  budget  analyst 

Deptl  food  administrator 

Fiscal  officer  I 

Business  manager  II 

Acctg  officer  III 

Business  service  officer  III 

Assoc   management   analyst 

Assoc  budget  analyst 

Business  service  officer  II 

Acctg  officer  II 

Asst  management  analyst 

Secretary  I  

Accountant    I    

Supvng  acctg  clerk  I   

Sr  steno   

Sr  clerk-typist 

Sr  account  clerk 

Accounting   technician   

Stock  clerk 

Steno  II 


71-72      72-73      73-74 


1971-72 


1972-73 


1973-74 


SALABY  KANGE 

1 

1 

1 

$31,500 

$31,500 

$31,500 

1 

1 

1 

2,346-2,622 

31,464 

31,464 

1 

1 

1 

2,127-2,379 

28,548 

28,548 

1 

1 

1 

2,148-2.378 

28,536 

28,536 

0.2 

— 

— 

2,045-2,378 

_ 

_ 

1 

1 

1 

1,512-1,837 

21,957 

22,044 

2.8 

2 

2 

1,439-1,750 

38,268 

39.144 

0.1 

1 

1 

1,405-1,708 

20,496 

20.496 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

1 

1 

1 

764-927 

11.124 

11,124 

1 

1 

1 

692-842 

10,104 

10,104 

3 

3 

3 

599-764 

26,208 

26,208 

1 

1 

1 

480-644 

7,008 

7,008 

15.1 

15 

15 

$264,532 

$274,257 

$275,220 

1 

1 

1 

$2,148-2,378 

$28,536 

$28,536 

1 

1 

1 

1,667-2,026 

24,312 

24,312 

3.2 

3 

3 

1,439-1,750 

63,000 

63,000 

0.8 

1 

1 

1,183-1,439 

14,196 

14,916 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

2 

2 

2 

1,155-1,405 

33,720 

33,720 

1.4 

1 

1 

1,128-1,371 

16.452 

16,452 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

905-1,100 

10,860 

11,400 

0.2 

— 

— 

— 

— 

— 

1 

1 

1 

676-821 

9,852 

9,852 

3.1 

3 

3 

599-764 

25,401 

25,992 

1.3 

2 

2 

584-746 

16,528 

16,872 

0.3 

_ 

_ 

517-660 

— 

— 

2.1 

3 

3 

480-644 

19,053 

19,362 

1 

1 

1 

480-584 

7,008 

7,008 

1 

1 

1 

1,587-1,929 

22,136 

23,148 

1 

1 

1 

1,243-1,512 

17.700 

18.144 

7 

8 

8 

1,155-1,405 

127,458 

129.618 

2 

2 

2 

599-764 

15,924 

16,272 

0.4 

0.5 

0.5 

517-660 

3,180 

3,342 

0.5 

0.5 

0.5 

480-644 

2,955 

3,105 

0.6 

1 

1 

1,128-1,371 

14,758 

15.489 

1 

1 

1 

927-1,128 

12,276 

12,888 

1.4 

2 

2 

801-973 

21,288 

21,288 

8.7 

13 

13 

692-842 

124.115 

128,596 

1 

1 

1 

599-764 

7,188 

7,536 

5.4 

3.6 

3.6 

(73,166) 
$643,317 

40,640 
$711,080 

40,640 

51.4 

56.6 

56.6 

$724,032 

1 

1 

1 

$1,667-2,026 

$24,312 

$24,312 

1 

1 

1 

1,512-1,837 

22,044 

22,044 

1 

1 

1 

1,439-1,750 

21,000 

21,000 

0.9 

1 

1 

1,371-1,667 

17,633 

18,519 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

0.6 

1 

1 

1,243-1,512 

14,916 

15,660 

1 

_ 

1,243-1,512 

— 

— 

1 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

1 

1,128-1,371 

16,452 

16,452 

2 

2 

2 

1,128-1,371 

29,988 

30.648 

1 

2 

2 

1,128-1,371 

29,988 

30.648 

1 

1 

1 

1,023-1,243 

14,916 

14,916 

1 

1 

1 

927-1,128 

13,536 

13,536 

1.3 

1 

1 

927-1,128 

12,684 

13,320 

0.6 

1 

1 

692-842 

9,427 

9,899 

1.1 

1 

1 

692-842 

9,264 

9.726 

1 

1 

676-821 

8,112 

8.520 

2.5 

2 

2 

599-764 

16,128 

16,752 

3  4 

3 

3 

584-746 

25,254 

25,560 

2 

2 

2 

584-710 

16,734 

17,040 

2.4 

3 

3 

584-710 

24,198 

24,558 

0.8 

556-676 

— 

— 

1 

1 

1 

517-660 

7,217 

7,536 
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42 
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Department  of  Corrections 
DEPARTMENTAL  ADMINISTRATION — Continued 


SALARIES  AND  WAGES 


ADMINISTRATION— Continued 

Management  Services  Division — 
Continued 

Clerk-typist  II 

TWX  operator 

Clerk  II  

Account  clerk  II 

Temporary  help — various 

Totals,   Authorized   Positions 45 

Personnel  Management  and 
Training  Division : 

Supvng  personnel  analyst 

Administrator 

Staff  personnel  analyst 

Parole  agent  I 

Asst  personnel  analyst 

Lieutenant    

Personnel  asst  III 

Administrative  trainee 

Secretary  I  

Personnel  asst  II 

Sr  steno 

Sr  clerk-typist 

Personnel  asst  I 

Clerk  II  

Totals,  Authorized  Positions 10.8 

Job  Training  and  Placement  Division — 
Education  Services : 

Chief  of  education 0.7 

Asst  chief  of  education 1 

Sr  steno 1 

Temporary  help — teachers'  sabbatical 

leave  relief  a - 

Totals,  Authorized  Positions 2.7 

Research  Division : 

Chief    1 

Sr  research  analyst 2 

Assoc  research  analyst 5.1 

Asst  statistician 0.6 

Asst  research  analyst 2.4 

Jr  research  analyst 0.4 

Adm  services  intern 1.6 

Sr  steno 1.7 

Sr  clerk-typist 2.4 

Sr  clerk 1.9 

Steno  II 2.3 

Clerk-typist  II 1.1 

Clerk  II 1 

Temporary  help — various 4.3 

Administrative  Information  and 
Statistics : 

Sr  statistician 1 

Assoc  statistician 1 

Asst   statistician   1.2 

Supvng  clerk  II 0.4 

Supvng  clerk  I 1.6 

Adm  services  intern 1 

Sr  steno 1 

Sr  clerk-typist 0  8 

Sr  clerk 5^4 

Statistical  clerk (X5 

Clerk-typist  II 1 

Clerk  II Z  9.9 

Totals,  Authorized  Positions 52.6 

Board  of  Corrections : 

Executive  officer 0.9 

Field  representative 0^3 

Sr  steno , lj) 

Board  member _ 

Totals,  Authorized   Positions 3.1 

a  Teacher  sabbatical  leave  expenditures  shown  at 


71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

1 

480-644 

5,910 

6,210 

1 

1 

1 

530-644 

7,728 

7,728 

1 

2 

2 

480-584 

12,912 

13,207 

4.5 

5 

5 

480-584 

34,652 

34,984 

8.9 

0.4 

0.4 

(81,770) 

6,182 

6,182 

38.4        38.4 


$477,136 


$437,151 


14 


14 


$117,527 


$163,537 


4.2 


4.2 


7.2 


1 
2 
6 
1 
3 

2 

2 
2 
2 
2 

2 
0.3 


1 

1 

1.5 
1 
1 
1 
1 
1 

4.5 
1 
1 
11.5 


7.2 


1 
2 
6 

1 
3 

2 
2 
2 
2 
2 

2 
0.3 


1 

1 

1.5 
1 
1 
1 
1 
1 

4.5 
1 
1 
11.5 


51.8 


51.8 


4  4  $34,732  $51,935 

institution  where  expense  incurred  in  past  year. 


$444,921 


1         1 

1 

$1,512-1,837 

$22,044 

$22,044 

0.7          1 

1 

1,439-1,750 

18,744 

19,684 

0.9          1 

1 

1,243-1,512 

16,724 

17,560 

1             1 

1 

950-1,155 

13,860 

13,860 

—             1 

1 

927-1,128 

11,216 

11,776 

—             J 

1 

927-1,128 

11,124 

11,124 

1             1 

1 

783-950 

11,400 

11,400 

0.8          1 

1 

728-884 

9,264 

9,720 

0.6          1 

1 

692-842 

9,427 

9,899 

0.8          1 

1 

676-821 

8,112 

8,520 

1             1 

1 

599-764 

8,472 

8,736 

1.4           1 

1 

584-746 

7,592 

7,976 

1             2 

2 

584-710 

15,558 

15,918 

0.6 

— 

480-644 

- 

- 

$168,217 


$1,708-2,076 

$22,504 

$23,633 

1,475-1,793 

21,516 

21,516 

599-764 

8,472 

8,736 

(-) 

56,964 
$109,456 

56,964 

$42,037 

$110,849 

$1,587-1,929 

$23,148 

$23,148 

1,371-1,667 

40,008 

40,008 

1,128-1,371 

93,732 

95,664 

927-1,128 

11,492 

12,076 

927-1,128 

40,608 

40,608 

801-927 

— 

— 

505-783 

14,594 

15,324 

599-764 

16,939 

17,304 

584-746 

16,432 

16,800 

584-710 

16,496 

16,848 

517-660 

13,896 

14,220 

480-644 

— 

_ 

480-584 

11,670 

11,970 

(25,212) 

4,304 

4,304 

1,371-1,667 

20,004 

20,004 

1,128-1,371 

13,536 

14,196 

927-1,128 

16,801 

17,639 

783-950 

10,566 

11,085 

676-821 

9,852 

9,852 

505-783 

7,098 

7,458 

599-764 

8,736 

8,736 

584-746 

8,168 

8,472 

584-710 

37,448 

37,764 

584-710 

7,464 

7,848 

480-644 

6,620 

6,952 

480-584 

75,948 
$525,560 

77,102 

$483,855 

$535,382 

$1,475-1,793 

$18,503 

$19,434 

1,183-1,439 

17,268 

17,268 

599-764 

15,664 

16,358 

25  day 

500 

500 

$53,560 
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Department  of  Corrections 
DEPARTMENTAL  ADMINISTRATION — Continued 


SALARIES  AND  WAGES 

ADMINISTRATION— Continued  71_72       72-73       73~74 

Reimbursement  Services : 
Research,  CCCJ-WU : 

Jr  research  analyst 0.1  -  - 

Clerk  II 0.4 

Research,  MIDAS : 

Personnel  management 0.8  -  - 

Administrator 0.4  -  - 

Totals,  Authorized  Positions 1.7  -  - 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS 182.4      187         187 


1971-72 


SALABY  BANGE 

$801-927 

480-584 

1,128-1,371 
1,439-1,750 


1972-73 


1973-74 


$54,088 


$2,117,224  $2,272,976  $2,312,181 


380 


HEALTH  AND  WELFAII 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Corrections 
PAROLE  AND  COMMUNITY  REENTRY  SERVICES 


SALARIES  AND  WAGES 

INSTITUTION  PROGRAM 

Work  Furlough : 
Parole  Supervision : 

Parole  agent  II 

Parole  agent  I 

Totals,  Authorized  Positions 10.2 

Short  Term  Treatment : 
Parole  Supervision : 

Parole  agent  III 0.9 

Parole  agent  II 1.3 

Parole  agent  I 3.1 

Sr  clerk-typist 1 

Clerk-typist  II 1 

Totals,  Authorized  Positions 7.3 

Totals,   Authorized   Positions — 

Institution  Program 17.5 

COMMUNITY  CORRECTIONAL 
PROGRAM 


Supervision — Case  Services  : 
Conventional  Supervision : 

Parole  agent  II 

Parole  agent  I 

Case  work  trainee 

Work  Unit  Supervision : 

Teacher — high  school 

Parole  agent  II 

Parole  agent  I 

Case  work  trainee 

Nonfelon  Supervision : 

Parole  agent  II 

Parole  agent  I 

Case  work  trainee 

Interstate  Unit : 

Parole  agent  III 

Parole   agent   II   

Records  off  I  

Steno  II 

Clerk-typist  II 

Clerk  II   

Field  Administration : 

Parole  administrator  III 

Parole  administrator  II 

Parole  administrator   I 

Parole  agent  III 

Parole  agent  II 

Parole  agent  I 

Records  off  III 

Records  off  II  a   

Records  off  I  b 

Parole  service  assoc 

Sr   steno  

Sr  clerk-typist 

Parole  service  asst  II 

Steno  II 

Clerk-typist  II 

Clerk   II 

Steno  I  

Clerk-typist    I    

Social  service  aid 

Temporary  help — janitor 

Unit  Supervision : 

Parole  administrator  II 

Parole  administrator  I 

Parole  agent  III 

Case  work  trng  supvr 

Parole  agent  I 

Totals,  Authorized  Positions  . 

Community  Correctional  Centers : 
Crittenden  Community  Center : 

Parole  agent  III 

Lieutenant    

Supvng  cook  I  

Officer    

Sr  steno   

Cook  II  -. 

Temporary   help — various  __. 


71-72 

1.3 

8.9 

72-73 

4 

8 

73-74 

4 

8 

1971-72 

SALARY  RANGE 

$1,048-1,273 
950-1,155 

1972-73 

$55,344 
101,520 

1973-74 

$56,952 
103,844 

12 


12 


$126,613 


$156,864 


20 


20 


$86,806 


$213,419 


$104,608 


$261,472 


$160,796 


1 

1 

$1,155-1,405 

$16,588 

$16,860 

2 

2 

1,048-1,273 

30,552 

30,552 

3 

3 

950-1,155 

41,580 

41,580 

1 

1 

584-746 

8,520 

8,520 

1 

1 

480-644 

7,368 

7,368 

$104,880 


$265,676 


25.2 

35 

35 

$1,048-1,273 

$501,653 

$513,177 

101.4 

90 

90 

950-1,155 

1,197,560 

1,221,264 

5 

4 

4 

728-842 

35,808 

37,560 

1.1 

_ 

_ 

842-1,305 

_ 

_ 

36.1 

51 

51 

1,048-1,273 

749,021 

761,879 

109.6 

104 

104 

950-1,155 

1,392,950 

1,415,396 

1.4 

2 

2 

728-842 

17,904 

18,780 

32 

46 

46 

1,048-1,273 

660,696 

674,494 

131.8 

144 

144 

950-1,155 

1,890.868 

1,937,996 

1.8 

2 

2 

728-842 

17,904 

18,780 

1 

1 

1 

1,155-1,405 

13,860 

14,556 

1 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1 

676-S21 

8,112 

8,520 

1 

1 

1 

517-660 

6,360 

6,684 

2 

2 

2 

480-644 

11,820 

12,420 

0.9 

1 

1 

480-584 

5,910 

6,210 

1 

1 

1 

1,587-1,929 

23,148 

23,148 

5 

5 

5 

1,439-1,750 

100,539 

102,660 

4.9 

5 

5 

1,243-1,512 

87,492 

88,236 

8.8 

7 

7 

1,155-1,405 

112,620 

114,900 

6.2 

7 

7 

1,048-1,273 

101,232 

102,780 

6.2 

950-1,155 

— 

— 

3 

3 

3 

905-1,100 

36,772 

37,956 

3 

3 

3 

783-950 

33,072 

33,576 

3.4 

4 

4 

676-821 

36,783 

38,030 

3.9 

10 

10 

676-821 

85,878 

90,185 

16.6 

19 

19 

599-764 

160,126 

162,144 

9 

8 

8 

584-746 

63,656 

65,376 

13.7 

15 

15 

584-710 

115,600 

119,684 

72.2 

74.5 

74.5 

517-660 

544,674 

551,136 

64.5 

63 

63 

480-644 

432,659 

442,415 

3.8 

4 

4 

480-544 

28,032 

28,032 

1.2 

1 

1 

469-571 

5,929 

6,230 

1.2 

1 

1 

435-530 

5,440 

5,714 

1.5 

1 

1 

435-180 

5,352 

5,622 

- 

1.3 

1.3 

hourly  rate 

10,949 

10,949 

1 

1 

1 

$1,439-1,750 

$21,000 

$21,000 

16.7 

17 

17 

1,243-1,512 

307,819 

308,448 

58.6 

61 

61 

1,155-1,405 

1,009,168 

1,014,636 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

0.7 

- 

- 

950-1,155 

- 

- 

759.4 

797.8 

797.8 

$8,872,536 

$9,867,802 

$10,050,633 

1 

1 

1 

$1,155-1,405 

$16,860 

$16,860 

1 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

1 

676-905 

9,852 

9,852 

4.8 

4 

4 

692-842 

40,211 

40,416 

1 

1 

1 

599-764 

8,736 

8,736 

— 

1 

1 

614-746 

7,502 

7,862 

0.8 

0.8 

0.8 

(2,758) 

10,688 

10,688 

COMMUNITY  CORRECTIONAL 
PROGRAM— Continued 
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Community  Correctional 
Centers — Continued 

Parkway  Community  Center : 

Parole  agent  III 

Lieutenant    

Sergeant    

Supvng  cook  I 

Officer    

Sr  clerk-typist 

Cook  II 

Temporary   help — various 

Vinewood  Community  Center: 

Parole  agent  III 

Supvr  III  

Supvng  cook  I 

Supvr  I  

Temporary   help — various 

Central  City  Community  Center : 

Parole  agent  III 

Parole  agent  I 

Supvng  cook  II  

Supvng  cook  I  

Officer    

Building  maint  man 

Sr  steno 

Temporary  help — various 

Totals,  Authorized  Positions  _ 

Psychiatric  Outpatient  Services : 

Chief  psychiatrist 

Staff   psychiatrict   

Parole  agent  III 

Parole  agent  II 

Sr  steno 

Steno  II 

Clerk-typist  II 

Psychiatric  services — intermittent 

Totals,  Authorized  Positions 

Special  Narcotic  Services : 

Medical  consultant 

Physician  and  surgeon  II 

Parole  agent  III 

Officer    

Supvr  I  

Sr  steno 

Clerk-typist   II    

Medical  services — intermittent 

Totals,  Authorized  Positions 


ADMINISTRATION 

Executive : 

Deputy    director    

Asst  deputy  director 

Parole  administrator  III 

Parole  administrator  II 

Parole  administrator  I 

Parole  agent  III 

Secretary   I   

Sr  steno 

Sr  clerk 

Clerk   II   

Temporary    help — parole    agent    trng 

Temporary   help — clerical   

Temporary    help—casework    disability 

Business  Services : 

Administrative  service  officer  II 

Assoc  budget  analyst 

Business   service   officer   II 

Business  service  officer  I 

Supvng  clerk  I 

Personnel  asst  II 

Sr  clerk-typist 

Personnel  asst  I 

Steno  II  

Clerk-typist  II 

Clerk  II , 


71-72      72-73      73-74 


0.7 

1 
1 
1 
3 
1.1 

0.2 

1 

1 
1 

3.9 
0.4 

0.3 

1 

0.8 

1 

3.9 

1 

0.8 

1 


11.2 


1 

1 

1 

1 

3 

1 

0.5 

0.2 

1 
1 
1 
4 
0.4 

1 

1 
1 
1 
4 
1 
1 
1 


1 

1 

1 

1 

3 

1 

0.5 

0.2 

1 

1 
1 
4 
0.4 

1 

1 
1 
1 
4 

1 
1 
1 


1971-72 

SALARY  RANGE 

1,155-1,405 

927-1,128 

801-973 

676-905 

692-842 

584-746 

614-746 

(3,802) 

1,155-1,405 

927-1,128 

676-905 

692-842 

(1,060) 

1,155-1,405 
950-1,155 
783-950 
676-905 
692-842 
728-801 
599-764 
(1,672) 


1972-73 

16,860 

13,536 

11,676 

9,852 

30,312 

7,944 

3,750 

5,994 

16,860 
13,536 

9,852 
38,832 

4,817 

13,860 

13,420 

11,400 

9,852 

40,416 

9,612 

8,736 

4,801 


12.5 


12.5 


$159,878 


$175,125 


1973-74 

16,860 

13,536 

11,676 

9,852 

30,312 

8,304 

3,930 

5,994 

16,860 
13,536 

9,852 
39,264 

4,817 

14,556 

13,860 

11,400 

9,852 

40,416 

9,612 

8,736 

4,801 


34.7 

36.9 

36.9 

$373,898 

$403,303 

$405,976 

2 

2 

2 

$2,127-2,621 

$62,064 

$62,064 

— 

4 

4 

1,929-2,346 

92,592 

97,248 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1, 

1 

1 

1,048-1,273 

15,276 

15,276 

5:8 

4 

4 

599-764 

29,907 

31,272 

2.6 

2 

2 

517-660 

13,896 

14,220 

2.6 

3 

3 

480-644 

19,188 

19,788 

15 

15 

15 

(274,185) 
$402,266 

300,129 
$549,912 

300,129 

25 

32 

32 

$556,857 

1 

1 

1 

$2,026-2,586 

$29,556 

$29,556 

— 

1 

1 

1,837-2,233 

22,044 

23,148 

1.9 

1 

1 

1,155-1,405 

16,860 

16,860 

3 

4 

4 

692-842 

37,428 

38,297 

1 

1 

1 

692-842 

9,538 

10,022 

1 

1 

1 

599-764 

8,736 

8,736 

1.8 

2 

2 

480-644 

12,948 

13,578 

1.5 

1.5 

1.5 

(60,588) 

38,015 

38,015 

$178,212 


1 

1 

1 

$1,837-2,233 

$22,044 

$23,148 

2 

2 

2 

1,667-2,026 

40,008 

42,000 

2 

2 

2 

1,587-1,929 

38,088 

40,008 

3 

3 

3 

1,439-1,750 

51,804 

54,432 

0.9 

1 

1 

1,243-1,512 

14,916 

15,660 

1.4 

2 

2 

1,155-1,405 

27,720 

29,112 

11 

2 

2 

692-842 

16,608 

17,472 

3.6 

3 

3 

599-764 

21,564 

22,608 

1.1 

1 

1 

584-710 

7,008 

7,368 

0.9 

0.9 

480-584 

5,184 

5,454 

3 

3 

3 

(26,711) 

51,132 

51,132 

1.2 

1.2 

1.2 

(4,841) 

12,225 

12,225 

1.5 

1.5 

1.5 

(15,143) 

25,800 

25,800 

0.8 

1 

1 

1,439-1,750 

17,268 

18,144 

0.7 

1 

1 

1,128-1,371 

16,188 

16,452 

08 

2 

2 

1,023-1,243 

26,772 

27,804 

16 

927-1,128 

— 

— 

1 

1 

676-821 

8,112 

8,520 

1 

1 

1 

676-821 

8,868 

9,312 

2 

1 

1 

584-746 

8,400 

8,520 

21 

2 

2 

584-710 

15,528 

15,888 

1 

1 

1 

517-660 

7,536 

7,536 

1  9 

2 

2 

480-644 

13,343 

13,654 

1 

1 

1 

480-584 

7,008 

7,008 
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PAROLE  AND  COMMUNITY  REENTRY  SERVICES — Continued 


SALARIES  AND  WAGES 

ADMINISTRATION — Continued 

Reimbursement  Services  :  ■,,  7« 
Work  Furlough : 

Correctional  Training  Facility : 

Parole  agent  I  0.5 

Officer    1.6 

Don  Lugo : 

Parole  agent  III 0.8 

Parole  agent   II   0.3 

Program  supervisor  II   0.5 

Program  supervisor  I 2.6 

Supervisor    I   0.2 

Human  Resources  Development : 
Multi-Service  Centers  : 

Parole  agent   II   3.1 

Parole  agent  I 0.3 

SPAN — Pomona : 

Parole  administrator   I 0.9 

Parole  agent  III 1 

Parole   agent   II   0.2 

Parole  agent  I 0.7 

Sr  steno 1 

Direct  Community  Release : 
Los  Angeles : 

Parole  agent  III 0.9 

Parole  agent  II   0.9 

Supervisor  I 0.8 

Records  officer  I 0.8 

Sr  steno  __ 0.8 

Parole  service  asst  II 0.7 

Steno    II    0.1 

Clerk-typist  II 1.8 

Social  service  asst  I 0.4 

CCCJ— Work  Unit : 

Parole  agent  III 1 

Parole  agent   II   0.5 

Parole  agent  I 7.7 

Clerk-typist  II 0.8 

VISTA : 

Parole  service   assoc 0.3 


Totals,  Authorized  Positions 


Totals,  Authorized  Positions, 
Community  Correctional 
Program    896.2 


GRAND  TOTALS,  AUTHORIZED 
POSITIONS,  PAROLE  AND 
COMMUNITY  REENTRY 
SERVICES 913.7 

a  One  position  reclassed  from  clerk-typist  II. 
b  Two  positions  reclassed  from  clerk-typist  IL 


72-73      73-74 


65.9        41.6 


41.6 


1971-72 

SALARY  RANGE 
950-1,155 
692-842 

1,155-1,405 

1,048-1,273 

842-1,023 

764-927 

692-842 


1,048-1,273 
950-1,155 

1,243-1,512 

1,155-1,405 

1,048-1,273 

950-1,155 

599-764 


1,155-1,405 
1,048-1,273 
692-842 
676-821 
599-764 
584-710 
517-660 
480-644 
505-614 

1,155-1,405 

1,048-1,273 

950-1,155 

480-644 

676-821 

$647,369 


1972-73 


1973-74 


62.8S0 


66,000 


$526,004 


$545,257 


920.8      920.8         $10,455,947        $11,522,146        $11,736,935 


940.8      940.8         $10,669,366        $11,783,618        $12,002,611 
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28 

29 

30 

31 

32 

33 

34 
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36 

37 

38 

39 

41 

42 

43 

44 

45 
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47 
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49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 


70 
71 

72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Corrections 
RELEASING   AUTHORITIES 


SALARIES  AND  WAGES 

Adult  Authority : 

Chairman    

Board  member 

Administrative  officer 

Adult  authority  representative 

Field  representative   

Parole  agent  III 

Parole  agent  II 

Records  officer  III 

Secretary  I  

Supvng  clerk  I 

Sr  steno   

Steno  II  

Clerk-typist  II 

Typewriter  operator 

Temporary  help 

Totals,   Authorized   Positions.. 


71-72      72-73      73-74 


Womens  Board  of  Terms  and  Parole 

Chairman    

Board  member 

Executive  officer 

Administrative  asst  II 

Sr  clerk-typist 

Steno  II  

Totals,  Authorized  Positions 

Narcotic  Addict  Evaluation  Authority 

Chairman    

Member  

Secretary  I  

Totals,  Authorized  Positions 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS 48.3 


1971-72 


1972-73 


49.6 


49.6 


$736,180 


$800,881 


1973-74 


SALARY  EANGE 

1 

1 

1 

$27,562 

$27,562 

$27,562 

7 

7 

7 

26,250 

183,750 

183,750 

1 

1 

1 

1,793-1,976 

23,712 

23,712 

10.2 

11 

11 

1,587-1,929 

246,420 

248,340 

0.8 

1 

1 

1,183-1,439 

17,268 

17,268 

1.7 

3 

3 

1,155-1,405 

47,580 

48,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

— 

— 

905-1,100 

— 

— 

1 

1 

1 

692-842 

10,104 

10,104 

- 

1 

1 

676-821 

8,112 

8,520 

3 

3 

3 

599-764 

26,172 

26,208 

2.3 

2 

2 

517-660 

13,896 

14,220 

3.4 

4 

4 

480-644 

26,556 

27,156 

0.3 

1 

1 

530-644 

7,458 

7,728 

2.4 

0.1 

0.1 

(20,710) 
$598,270 

1,050 
$654,916 

1,050 

36.1 

37.1 

37.1 

$659,170 

1 

1 

1 

$11,907 

$11,907 

$11,907 

4 

4 

4 

11,245 

44,980 

44,980 

0.3 

_ 

— 

1,337-1,626 

— 

— 

0.8 

1 

1 

1,138-1,383 

16,596 

16,596 

0.7 

1 

1 

584-746 

7,592 

7,976 

0.4 

0.5 

0.5 

517-660 

3,768 

$84,843 

3,768 

7.2 

7.5 

7.5 

$79,872 

$85,227 

1 

1 

1 

$13,230 

$13,230 

$13,230 

3 

3 

3 

12,568 

37,704 

37,704 

1 

1 

1 

700-849 

10,188 

$61,122 

10,188 

5 

5 

5 

$58,038 

$61,122 

$805,519 
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HEALTH  AND  WELFARJ 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55- 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


Department  of  Corrections 
CALIFORNIA   CONSERVATION   CENTER 


SALARIES  AND  WAGES 

INSTITUTION  PROGRAM 

Security : 

Program  supvr  III 

Program  supvr  II 

Program  supvr  I 

Officer  a   

Clerk-typist  II 

Temp  help — in-service  training 

Temp  help — military  leave 

Temp  help — escapes  and  emergencies  - 

Temp  help — sick  leave 

Temp  help — night  shift  differential 

Totals,   Authorized   Positions 151 

Inmate  Support : 

Feeding : 

Instructor — baking    

Instructor — meat  cutting 

Food  manager 

Supvng  cook  II 

Supvng   cook    I  b 

Officer    

Temp  hell) — in-service  training  _ 

Clothing : 

Materials  and  stores  supvr  II 1 

Medical-Dental  Services : 

Chief  medical  officer 

Dentist  III 

Physician  and  surgeon  II 

Dentist  II 

Pharmacist  II 

Supvng  nurse  II 

Lab  technologist 

Medical  tech  asst 

Officer    ._ 

Sr   steno 

Temp  help — premium  medical  __ 

Housekeeping  and  Maintenance : 

Chief  III 

Instructor — dry  cleaning 

Chief  engr  I 

Plumber  foreman 

Electrician  foreman   

Fire  chief  

Carpenter   foreman   

Stationary  engr  foreman 

Water  and  sewage  plant  supvr__ 

Supvng  groundsman  I 

Laundry  supvr  II 

Institution  firefighter 

Materials  and  stores  supvr  I 

Temp  help — maintenance 


71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

13.6 

12 

12 

$973-1,183 

$167,777 

$168,432 

22.3 

20.3 

20.3 

842-1,023 

246,450 

248,703 

56.9 

36.3 

36.3 

764-927 

403,249 

404,220 

44.5 

47.6 

47.6 

692-842 

454,608 

464,149 

1 

1 

1 

480-644 

7,008 

7,008 

4 

3 

3 

(46,882) 

39,748 

39,748 

0.2 

0.2 

0.2 

(1,447) 

2,618 

2,618 

4.2 

4.2 

4.2 

(125,721) 

58,118 

58,118 

4.3 

3.3 

3.3 

(71,067) 

60,249 

60,249 

- 

- 

- 

- 

16,015 

16,015 

151 

127.9 

127.9 

$1,705,510 

$1,455,840 

$1,469,260 

1 

1 

1 

$842-1.305 

$15,660 

$15,660 

0.4 

1 

1 

842-1,305 

11,676 

12,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1.1 

1 

1 

783-950 

10.356 

10,860 

4 

5 

5 

676-905 

46,572 

47,429 

0.6 

- 

- 

692-842 

- 

- 

Totals,   Authorized   Positions- 


40.1 


Treatment : 

Psychiatric  Services : 

Psychologist - 

Counseling  Services : 

Program  administrator 2.6 

Counselor  III 1 

Counselor  II 2 

Counselor  I 1 

Records   officer  III 1.2 

Program  supvr  II 0.3 

Records  officer  II 0.5 

Sr  clerk-typist 1 

Steno  II 0.7 

Clerk-typist  II  c 5.9 

Typewriter  operator 1.8 

Clerk  II 1 

Clerk-typiat  I 3.8 

Academic  Education : 

Supervisor    1 

Teacher 2 

Teacher  1 

Temp  help — teacher  overtime 0.2 

For  footnotes  see  the  end  of  this  agency  presentation. 


0.3 


0.3 


710-905 


1,947 
10,356 


45.5        45.5 


$518,700 


1 

1 

$1,183-1,439 

2 

2 

1,1S3-1,439 

1 

1 

1,155-1,405 

2 

2 

1,048-1,273 

1 

1 

950-1,155 

1 

1 

905-1,100 

- 

- 

842-1,023 

1 

1 

584-746 

1 

1 

783-950 

1 

1 

517-660 

2 

2 

480-644 

2 

2 

530-644 

1 

1 

480-584 

3 

3 

435-530 

1 

1 

1,305-1,587 

1 

1 

842-1,305 

1 

1 

842-1,305 

0.2 

0.2 

(216) 

$599,615 


$15,660 

34,536 

16,860 
27,852 
13,S60 
12,526 

8,520 

9,396 

7,536 

15,066 

14,344 

7,008 

16,751 

19,044 

15,660 

15,598 

2,015 


1,947 
10,356 


0.7 

1 

1 

2,127-2,621 

28.152 

29,556 

1 

1 

1 

1,929-2,586 

28,152 

28,152 

1.4 

1 

1 

1,837-2,463 

26,796 

26,796 

2 

2 

2 

1,837-2,463 

51,714 

52,956 

1 

1 

1 

1,337-1,475 

17,700 

17,700 

1 

1 

1 

973-1,183 

14,196 

14.196 

1 

1 

1 

884-1,023 

12,276 

12,276 

6.2 

9.6 

9.6 

692-884 

89,795 

91,989 

0.5 

1 

1 

692-842 

10,104 

10,104 

1 

1 

1 

599-764 

8,736 

8,736 

- 

- 

- 

(917) 

2,915 

2,915 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

998-1,155 

13,860 

13,860 

0.3 

— 

— 

998-1,155 

— 

— 

1.9 

2 

2 

998-1,100 

26,140 

26,400 

1 

1 

1 

884-1,074 

12,888 

12,888 

1 

1 

1 

950-1,048 

12,576 

12,576 

3 

3 

3 

950-1,048 

37,728 

37,728 

1 

1 

1 

905-998 

11,976 

11,976 

1 

1 

1 

764-927 

11,124 

11,124 

1 

1 

1 

746-905 

10,860 

10,860 

0.2 

0.8 

0.8 

710-863 

7,776 

7,776 

1 

1 

1 

614-783 

8,952 

8,952 

0.8 

0.8 

0.8 

(4,080) 

9,120 

9,120 

$606,676 


$15,660 

34,536 
16,860 
28,476 
13,860 
13,148 

8,520 

9,852 

7,536 

15,114 

14,708 

7,008 

17,605 

19,044 

15,660 

15,660 

2,015 


50 

51 

.52 

•  53 

54 

155 

,'56 

'57 

'58 

!59 

160 

l  61 

62 

63 

64 

65 

166 

67 

[68 

69 

170 

!71 

172 

'73 

'74 

175 

'76 

|  77 

78 

79 

80 

81 

82 

83 

84 

85 

•86 

187 

'88 

89 

90 

91 

92 

93 

94 


Iealth  and  welfare 


1 

2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
|19 
120 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
;38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
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Department  of  Corrections 
CALIFORNIA   CONSERVATION   CENTER— Continued 


36 


SALARIES  AND  WAGES 

INSTITUTION  PROGRAM— Continued 

Treatment — Continued 
Vocational  Education : 

Supervisor 

Instructor — auto  mechanic 

Instructor — body  and  fender 

Instructor — mill  and  cabinet 

Instructor — sheetmetal 

Instructor — shoe  repair 

Leisure  Time  Activities : 

Teacher — recr  and  phys  education 

Religion : 

Chaplain — Catholic 

Chaplain — Protestant 

Chaplain — Jewish    

Totals,  Authorized  Positions 

Inmate  Employment : 

Work  Projects — Cooperating 
Agencies : 
Camp  Supervision : 

Administrator 

Business  manager  II   

Program    administrator    

Counselor   III    

Counselor   II   

Program    supvr   III , . 

Counselor  I   

Electrician  foreman   

Stationary   engr   foreman    

Sergeant    

Records  officer  II  

Supvng  cook  II 

Materials  and  stores  supvr  II   __ 

Officer    

Records  officer  I 

Sr  steno   

Accounting   technician   

Steno  II   

Clerk-typist    II  c   

Clerk    II 

Clerk-typist    I    

Clerk   I   

Camp  Operations : 

Chaplain — intermittent    

Program  supvr  III 

Lieutenant    

Program  supvr  II 

Sergeant    

Program  supvr  I 

Officer    

Clerk-typist  II 

Temporary     help — transportation 

Temporary    help — firefighting 

Temporary  help — casework 

Emergency  forest  fire  suppression 
(overtime)     •_ 

Totals,  Authorized  Positions 


ADMINISTRATION 

Superintendent  III 

Business    manager    

Administrator    

Accounting   officer  III 

Procurement  and  services  officer  II   _ 

Program  supervisor  III 

Warehouse  manager  I 

Materials  and  stores  supvr  II 

Accountant  I 

Personnel  asst  II 

Materials  and  stores  supvr  I 

For  footnotes  see  the  end  of  this  agency  presentation. 


71-72 

72-73 

73-74 

1971-72 

1972-73 

1973-74 

1 
1 
1 
1 
1 
1 

1 
1 
1 
1 
1 
1 

1 
1 

1 
1 

1 
1 

SALARY  RANGE 
$1,183-1,439 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 

$17,268 
15,660 
15,660 
15,660 
14,436 
15,660 

$17,268 
15,660 
15,660 
15,660 
15,164 
15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

0.8 

1 

0.2 

1 
1 

0.2 

1 
1 
0.2 

1,048-1,273 
1,048-1,273 
1,048-1,273 

15,276 

12,576 

2,515 

15,276 

13.200 

2.515 

31.4 


31.4 


$417,845 


8392,603 


$396,985 


1 

1 

1 

$1,439-1,750 

$20,004 

$20,004 

1 

1 

1 

1,243-1,512 

18,144 

18,144 

1 

2 

9 

1,183-1,439 

34,536 

34,536 

0.3 

— 

— 

1,155-1,405 

— . 

_ 

2.8 

2 

2 

973-1,183 

27,672 

28,476 

1.9 

2 

9 

973-1,183 

28,392 

28,392 

1.3 

3 

3 

950-1,155 

37,791 

39,006 

1 

1 

1 

998-1,100 

13,200 

13.200 

2 

2 

2 

950-1,048 

25,152 

25,152 

0.4 

— 

_ 

S01-973 

— 

_ 

0.3 

_ 

_ 

783-950 

— 

_ 

2 

2 

9 

783-950 

22,800 

22,800 

1 

1 

1 

710-905 

10,356 

10,356 

5.6 

5 

5 

692-842 

47,424 

48.288 

0.8 

1 

1 

676-821 

8,418 

8,418 

1 

1 

1 

599-764 

8.736 

8,736 

1 

1 

1 

584-710 

7,816 

8,200 

1 

1 

1 

517-660 

6,360 

6,684 

2.1 

2 

2 

480-644 

12,195 

12,798 

0.3 

— 

— 

480-584 

— 

— 

0.5 

1 

I 

435-530 

5,396 

5,668 

1 

1 

1 

415-505 

6,060 

6,060 

1.4 

1.4 

1.4 

1.048-1,273 

28,447 

28,447 

1 

1 

1 

973-1,183 

14,196 

14,196 

10.5 

11 

11 

927-1,183 

144,072 

145,176 

1 

1 

1 

842-1,023 

12,276 

12,276 

10.4 

11 

11 

801-973 

124,308 

125,460 

4 

4 

4 

764-927 

43,644 

44,152 

41.1 

44 

44 

692-842 

426,587 

433,638 

1 

1 

1 

435-530 

5,910 

6,210 

9.8 

2.9- 

2.9 

(69,011) 

39,536 

39,536 

7 

6.3 

6.3 

(74,495) 

72,139 

72,139 

0.4 

0.4 

0.4 

(4,768) 

3,539 

3,539 

- 

- 

- 

(2.535) 
$1,151,634 

- 

- 

116.9 

114 

114 

$1,255,106 

$1,269,687 

1 

1 

1 

$2,148-2,378 

$27,456 

$28,536 

1 

1 

1 

1,512-1,837 

22,044 

22,044 

1 

1 

1 

1,439-1,750 

20,917 

21,000 

1.2 

1 

1 

1,128-1,371 

16,056 

16,452 

1 

1 

1 

1,023-1,243 

14,916 

14,916 

1 

— 

— 

973-1,183 

— 

— 

1 

1 

1 

783-950 

11,400 

11,400 

1.9 

1 

1 

710-905 

10,356 

10,356 

1 

1 

1 

692-842 

10,104 

10,104 

1 

1 

1 

676-821 

9,248 

9,700 

2 

2 

9 

614-783 

17,904 

17,904 

25 — 83708C 
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1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

83 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 


Department  of  Corrections 
CALIFORNIA   CONSERVATION   CENTER — Continued 


SALARIES  ANX>  WAGES 

ADMIN.STRATION-Continued  71~"       72-73       73-74  1971-72 

SALARY  RANGE 

Sr  steno   12  2  $599-764 

Sr  clerk-typist 2  11  5S4-746 

Personnel  asst  I 1  -  -§;!~-in 

Accounting    technician    2.9  3  3  584- 1 10 

Steno  II   0.7  1  1  517-660 

Bookkeeping  mach  opr  I   0.6  -  -  480-n84 

Clerk-tvpist    II    0.4  1.5  1.5  480-644 

Account  clerk  II 2.9  3  3  480-584 

Totals.  Authorized  Positions 24.6         22.5         22.5  $257,815 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    368.6       341.3       341.3  $4.051.r.04 

a  Officer  transferred  from  security  to  medical-dental  services. 

b  Supervising  cook  I  transferred  from  North  Coast  branch  to  Conservation  Center. 

c  Clerk-typist  II  transferred  from  North  Coast  branch  to  Conservation  Center. 


1972-73 


1973-74 


$17,472 
S.136 

$17,472 
8.448 

25,560 
6,360 

25,560 
6.684 

9,963 
19,785 

10.113 
20.418 

$247,677 

$251,107 

$3.9.-»0,S41 

$3,993,71.% 

70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
86 
86 
87 
88 
89 
90 
91 
92 
93 
94 


IEALTH  AND  WELFARE 


1 
2 

3 

4 

6 
7 

8 

9 

10 

ii 

12 
13 

14 
15 
16 

17 
18 
19 
20 
21 
22 
!23 
24 
25 
26 
!27 
28 
29 
30 
31 
32 
■33 
■34 
,35 
36 
B7 
38 
89 
65 
41 
42 

|44 

45 
46 
47 
48 
49 
50 
51 

152 
53 
54 
55 
56 
57 
58 
59 
60 

*61 

'62 

'63 
64 

.65 
66 
67 

i68 
69 
70 
71 
72 
73 
74 

1 75 

176 
77 

1 78 
79 
80 
81 
82 
83 
84 
85 
86 

I  87 
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Department  of  Corrections 
SIERRA   CONSERVATION   CENTER 


89 
90 
91 
92 
93 
94 


SALARIES  AND  WAGES 

INSTITUTION  PROGRAM 

Security  : 

Administrator    

Program  supvr  III  _ 

Program   supvr   II    

Program  supvr  I 

Officer ! ; 

Sr   steno   

Temporary    help — in-service    training. 
Temporary   help — military   leave 
Temporary  help — escapes  and 

emergencies    

Temporary  help — sick  leave  relief 
Temporary  help — night  shift 

differential 

Totals,   Authorized  Positions 

Inmate  Support: 

Feeding  : 

Instructor — baking    

Instructor — meat    cutting 

Food   manager 

Supvng  cook  II     

Supvng  cook  I »   

Baker    II    

Temporary  help — in-service  trng 

Clothing  : 

Materials  and  stores  supvr  II 

Medical-Dental  Services : 

Chief   medical   officer   

Physician  and  surgeon  II 

Dentist    II    

Pharmacist  II 

Sr  lab  techn 

Registered  nurse  III   

Sr  medical  tech  asst 

Medical  tech  asst     

Housekeeping  and  Maintenance : 

Chief  III 

Equip  maint  foreman  b   

Chief  engr  I 

Electrician   foreman    

Plumber  foreman 

Fire  chief 

Carpenter  foreman   

Painter  foreman   

Stationary  engr  foreman 

Water  and  sewage  plant  supvr 

Stationary  engr  I 

Supvng  groundsman  I 

Laundry  supvr  II  

Institution  firefighter — part-time  _. 
Laundry  supvr  I 


Totals,   Authorized   Positions 

Treatment : 

Counseling  Services : 

Program   administrator  c 

Counselor   III    

Counselor   II   

Counselor   I   

Records  officer  III 

Records  officer  II 

Records  officer  I 

Clerk-typist    II    

Typewriter  operator 

Clerk-typist    I    

Temporary    help — group    counseling 

Academic  Education  : 

Supervisor    

Teacher — high  school 

Sr   clerk    

Vocational  Education  : 

Supervisor    

Instructor — auto   mechanics   

Instructor — auto  body  and  fender 

Instructor — mill    and    cabinet    

Instructor — masonry    

Instructor — welding    

Temporary  help — garage  relief 

Temporary  help — sabbatical  leave — 

For  footnotes  see  the  end  of  this  agency  presentation 


71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

1 

$1,439-1,750 

$20,004 

$21,000 

15.6 

16 

16 

973-1,183 

219,084 

221,568 

24.9 

25.1 

25.1 

842-1,023 

305,260 

307,961 

65.4 

66.7 

66.7 

764-927 

716,535 

729,802 

43.6 

48.2 

48.2 

692-842 

453,330 

464,053 

1 

1 

1 

599-764 

8,736 

8,736 

3 

3.4 

3.4 

(40,358) 

47,337 

47,337 

— 

0.2 

0.2 

(338) 

2,880 

2,880 

5.3 

4.8 

4.8 

(72,406) 

65,775 

65,775 

4.5 

2.8 

2.8 

(61,454) 

48,852 

48,852 

- 

- 

- 

Hourly  rate 

32,440 

32,440 

164.3 

169.2 

169.2 

$1,768,024 

$1,920,233 

$1,950,404 

0.7 

$842-1,305 

1 

1 

1 

842-1,305 

$15,660 

$15,660 

1 

1 

1 

1.048-1,273 

15,276 

15,276 

1 

1 

1 

783-950 

11.400 

11,400 

4.7 

5 

5 

676-905 

49,032 

49,260 

0.5 

1 

1 

676-821 

9,852 

9,852 

0.1 

0.5 

0.5 

(1,035) 

2,190 

2,190 

0.9 

1 

1 

710-905 

10,716 

10,716 

1.1 

1 

1 

2,127-2,621 

27.396 

27,396 

0.6 

1 

1 

1,837-2,463 

22.044 

23,148 

2 

2 

2 

1.837-2,463 

53,592 

53,592 

1 

1 

1 

1,337-1,475 

17,700 

17,700 

1 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

1 

884-1,074 

12.888 

12,888 

— 

1 

1 

764-927 

9,168 

9,612 

6.4 

6 

6 

692-884 

58.589 

59,472 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

0.4 

1 

1 

973-1,183 

11,676 

12,276 

1 

1 

1 

998-1,155 

13,860 

13,860 

2 

2 

2 

998-1,100 

26,400 

26,400 

1 

1 

1 

998-1,100 

13,200 

13,200 

1 

1 

1 

884-1,074 

12,888 

12,888 

0.7 

1 

1 

950-1,048 

12,576 

12,576 

1 

1 

1 

950-1,048 

12,576 

12,576 

3 

3 

3 

950-1,048 

37,728 

37,728 

1 

1 

1 

905-998 

11,976 

11,976 

0.2 

— 

— 

863-950 

— 

_ 

1 

1 

1 

764-927 

11,124 

11,124 

1 

1 

1 

746-905 

10,860 

10,860 

0.8 

0.8 

0.8 

710-863 

8,285 

8,285 

1 

1 

1 

614-746 

8,952 
$539,716 

8,952 

39.1 

41.3 

41.3 

$481,156 

$542,975 

2 

2 

o 

$1,183-1,439 

$34,536 

$34,536 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

3.5 

4 

4 

1,048-1,273 

53,004 

54,876 

2 

2 

2 

950-1,155 

25,260 

25,836 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

783-950 

11,400 

11,400 

1 

1 

1 

676-821 

8,880 

9,322 

8.4 

9 

9 

480-644 

59,446 

61,010 

0.3 

1 

1 

530-644 

7,728 

7,728 

1.4 

1 

1 

435-530 

5,440 

5,714 

0.7 

0.7 

0.7 

(9,853) 

11,252 

11,252 

1 

1" 

1 

1,305-1,587 

19,044 

19,044 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

14,796 

15,536 

1.5 

1.5 

1.5 

842-1,305 

22,401 

22,731 

0.1 

0.2 

0.2 

(1.285) 

3,051 

3.051 

0.1 

- 

(1,769) 

- 

- 
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28 
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31 
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36 
37 
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HEALTH  AND  WELFASl 


SALARIES  ANI>  WAGES 

INSTITUTION  PROGRAM— Continued 

Treatment — Continued 
Leisure  Time  Activities : 

Teacher  

Officer    

Religion : 

Chaplain — Catholic  

Chaplain — Jewish    

Chaplain — Protestant  

Totals,  Authorized  Positions 


SIERRA 

Department  of 
CONSERVATION 

Corrections 
CENTER — Continued 

jed 

71-7 

1 

2      72-73 

1 
1 

1 
I          0.2 

1 

73-74 

1 
1 

1 

0.2 

1 

1971-72 

SALARY  RANGE 

$842-1,305 
692-842 

1,048-1.273 
1,048-1,273 
1,048-1,273 

1972-73 

$15,660 
10,104 

15,276 

2,515 

15,276 

1973-74 

$15,660 
10,104 

15,276 

2.515 

15,270 

1 

1 

o.: 

i 

EMERGENCY  FOREST  FIRE 
SUPPRESSION 

Overtime   


GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


36.2 


Inmate  Employment : 

Work  Projects — Cooperating  Agencies 
Camp  Supervision : 

Program  administrator 

Supvng  cook  II  a 

Program  supvr  I 

Officer    

Temporary  help — transportation  . 
Camp  Operations : 

Chaplain — Intermittent    

Program  supvr  III 

Lieutenant    

Program  supvr  II 

Sergeant    

Program   supvr   I    

Officer    

Temporary  help — firefighting  _ 
Temporary  help — casework 

Totals,  Authorized  Positions 40.3 


ADMINISTRATION 

Superintendent  III   

Business  manager 

Administrator  c    

Accounting  officer  III 

Procurement  and  services  officer  II  _. 

Warehouse  mgr  I  

Materials  and  stores  supvr  II 

Accountant  I   

Personnel  asst  II  

Materials  and  stores  supvr  I 

Sr  steno   

Sr  clerk-typist 

Personnel  asst  I  

Sr  account  clerk  

Acetg  techn   

Clerk-typist  II  

Account  clerk  II 

Totals.  Authorized  Positions 21.1 


37.6 


37.6 


$411,759 


$453,557 


$459,355 


1 

1 

1 

$1,183-1.439 

$17,268 

$17,268 

1.2 

1 

1 

783-950 

11,400 

11,400 

1 

1 

1 

764-927 

11,124 

11,124 

2 

2 

2 

692-842 

20,208 

20,208 

1.3 

2 

2 

(20.155) 

23,201 

23,201 

0.2 

1.2 

1.2 

1,048-1.273 

15,091 

15,091 

0.9 

1 

1 

973-1,183 

14,196 

14,196 

4 

4 

4 

927-1,128 

54,144 

54,144 

1 

1 

1 

842-1,023 

12,276 

12,276 

4 

4 

4 

801-973 

46,704 

46,704 

4.1 

4 

4 

764-927 

42,540 

42,984 

16 

16 

16 

692-842 

160.528 

161,541 

3.3 

2.4 

2.4 

(49.720) 

31,158 

31,158 

0.3 

0.4 

0.4 

(4.156) 

4,846 

4,846 

41 


41 


$442,089 


$464,684 


$466,141 


1 

1 

1 

$2,148-2,378 

$28,536 

$28,536 

1 

1 

1 

1,512-1,837 

22.044 

22,044 

1 

1 

1 

1,439-1.750 

21,000 

21,000 

1 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

1 

1.023-1,243 

14,916 

14,916 

1 

1 

1 

783-950 

11,400 

11,400 

1 

1 

1 

710-905 

10,356 

10.356 

1 

1 

1 

692-842 

10,104 

10.104 

1 

1 

1 

676-821 

9,732 

9,852 

2 

2 

2 

614-783 

17,904 

17.904 

1 

1 

1 

599-764 

8,736 

«736 

1 

1 

1 

584-746 

8.400 

8,520 

1 

1 

1 

584-710 

8.520 

8.520 

1 

1 

1 

584-710 

8.520 

8,520 

2 

2 

2 

584-710 

17,040 

17,040 

_ 

0.3 

0.3 

480-644 

1,728 

1,728 

4.1 

5 

5 

480-584 

33.254 

34.074 

22.3 


22.3 


0.7 


301.7       311.4       311.4 


$226,290 


10,003 


$3,339,321 


$248,642 


$249,702 


$3,626,832 


$3,668,577 


a  Supervising  cook  II  transferred  from  camp  supervision  to  institution  operations  and  reclassified  to  supervising  cook  I. 

t>  Stationary  engineer  I  transferred  from  camp  supervision  to  institution  operations  and  reclassified  to  equipment  maintenance  fore- 
man. 

c  Program  administrator  transferred  from  counseling  services  to  institution  administration  and  reclassified  to  correctional  adminis- 
trator. 


EALTH  AND  WELFARE 


3S9 


10 

111 

,12 
13 
j  14 
'15 
16 
17 
18 

;i9 

1 20 
21 
!22 
,23 
'24 
25 
26 
27 
28 
29 
30 
,31 
32 
•33 
34 
35 
36 
(37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
'49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 


90 
91 
92 
93 

94 


Department  of  Corrections 
INSTITUTION   FOR  MEN 


71-72      72-73      73-74 


SALARIES  AND  WAGES 

RECEPTION  AND  DIAGNOSIS 
PROGRAM 

Chief  psychiatrist 

Staff   psychiatrist   

Sr  psychologist 

Program    administrator    

Psychologist «     

Counselor  III 

Counselor  II 

Counselor  I 

Records  off  III 

Records  off  I  b 

Sr  clerk-tvpist 

Steno   II   

Clerk-tvpist  II 

Clerk   II   

File  clerk  II 

Clerk-typist  I 


Totals,    Authorized    Positions,    Recep- 
tion  and  Diagnosis  Program   36.3 


INSTITUTION  PROGRAM 


— 

1 

1 

— 

1 

1 

] 

1 

1 

1 

1 

1 

2 

9 

2 

1 

1 

1 

2 

2 

2 

9.4 

12 

12 

1 

1 

1 

3 

3 

3 

0.8 

1 

1 

0.8 

1 

1 

11.9 

12 

12 

1 

1 

1 

1 

1 

1 

0.4 

1 

1 

42 


Security : 

Administrator     1.3  1 

Program   administrator  c   3.6  4 

Captain      2  2 

Program  supvr  III 9  9 

Lieutenant  d      13.7  16 

Program  supvr  II 13.5  14.2 

Sergeant  <J     32.3  34.2 

Program  supvr  I  e   28.2  30.1 

Correctional  mgt  trainee  I«' 0.8  2 

Officer*   205.1  215.4 

Sr  steno  e 1.9  1 

Clerk-typist  II  1  1 

Temp  help — in-service  trng 4.4  4.5 

Temp  help — sick  leave 20.8  8 

Temp  help — military  leave 0.3  0.2 

Temp    help — escapes   and   emergencies  11.3  2.2 

Temp  help — armory      0.1  0.1 

Temp    help — night   shift    differentials 

Totals,  Authorized  Positions 349.3  344.9 

Inmate  Support : 

Feeding  : 

Instructor — baking      1  1 

Instructor — meat  cutting     1  1 

Food  mgrh 1.2  1 

Supvng  cook  II  h  2.8  3 

Supvng  cook  I  i  10.3  8 

Temp   help — in-service   trng 0.2  0.2 

Temp   help — supvng   cook   I 0.2  0.3 

Clothing : 

Materials  and  stores  supvr  II 1  1 

Materials  and  stores  supvr  I 1  2 

Medical-Dental  Services : 

Chief  medical  off 1.9  1 

Dentist  III 1  1 

Physician   and   surgeon    II 1   3.7  5 

Dentist  II 5  4 

Staff  psychiatrist 0.1  1 

Pharmacist  II   1  1 

Xurse-anesthetist     1  1 

Supvng  nurse  II 1  1 

Sr  lab  technologist 1  1 

Medical  record  librarian 1  1 

Clinical  lab  technologist 4 

Surgical  nurse  II 1  1 

Registered  nurse  III 9  9 

Sergeant      0.6  3 

Medical  tech  asst 1  0.9 

Officer      6.9  14 

Sr  clerk-typist 1  1 

Optometrist      0.5  0.5 

Temp  help— medical     0.3  0.3 

Medical-Dental  Services/Clinical : 

Dentist  II 4.3  5 

Sr  medical  tech  asst 2  2 

For  footnotes  see  the  end  of  this  agency  presentation. 
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1971-72 

SALARY  RANGE 

$2,127-2,621 

1,827-2,463 

1,305-1,587 

1,183-1,439 

1,183-1,439 

1,155-1,405 

1,048-1,273 

950-1,155 

905-1,100 

676-821 

584-746 

517-660 

480-644 

480-584 

480-584 

435-530 


$378,876 


1972-73 

$25,524 

22.044 

19,044 

14,642 

34,536 

16,860 

30,552 

156,804 

13,200 

29,556 

7,008 

6,628 

82,749 

7,008 

7.008 

5,760 


$478,923 


1973-74 

$26,796 

23,148 

19,044 

15,363 

34,536 

16,860 

30,552 

156,911 

13,200 

29,556 

7,368 

6,964 

85,238 

7,008 

7,008 

5,760 


85.312 


1 

$1,439-1,750 

$18,444 

$19,364 

4 

1,183-1,439 

66,000 

66,720 

2 

1,128-1,371 

31,500 

32,256 

9 

973-1,183 

110,124 

114,324 

16 

927-1,128 

207,694 

212,613 

14.2 

842-1,023 

146,873 

153,582 

34.2 

801-973 

386,800 

393,020 

30.1 

764-927 

312,851 

319,985 

2 

728-884 

21,216 

21,216 

215.4 

692-842 

2.015,275 

2.074,067 

1 

599-764 

8,407 

8,687 

1 

480-644 

7,008 

7,008 

4.5 

(41,890) 

59,618 

59,618 

8 

(232,875) 

122,311 

122,311 

0.2 

(2,476) 

2,772 

2,772 

2.2 

(128,573) 

34,133 

34,133 

0.1 

(442) 

806 

806 

- 

hourly  rate 

$3,402,416 

59,680 

v  59,680 

344.9 

$3,611,512 

$3,702,162 

1 

$842-1,305 

$13,266 

$13,921 

1 

842-1,305 

15,660 

15,660 

1 

1,048-1,273 

12,576 

13,200 

3 

783-950 

31,446 

32,427 

8 

676-905 

72,736 

74,460 

0.2 

(1,084) 

1,449 

1,449 

0.3 

(2,902) 

3,779 

3,779 

1 

710-905 

10,356 

10,356 

2 

614-783 

15,694 

16,476 

1 

2,127-2,621 

31,032 

31,032 

1 

1,929-2,586 

28,152 

28,152 

5 

1,837-2,463 

124,692 

128,124 

4 

1,837-2,463 

101,869 

104,285 

1 

1,793-2,179 

21,516 

22,584 

1 

1,337-1,475 

17,700 

17,700 

1 

1,023-1,243 

14,916 

14,916 

1 

973-1,183 

14,196 

14,196 

1 

927-1,128 

13,536 

13,536 

1 

905-1,100 

13,200 

13,200 

4 

884-1,074 

42,432 

44,496 

1 

884-1,074 

12,888 

12,888 

9 

884-1,074 

116,366 

116,366 

3 

801-973 

35,028 

35,028 

0.9 

692-884 

9,094 

9,094 

14 

692-842 

134,747 

137,672 

1 

584-746 

8,520 

8,520 

0.5 

daily  rate 

7,452 

7,452 

0.3 

(2,226) 

3,772 

3,772 

5 

1,837-2,463 

129,228 

130,332 

2 

764-927 

22,248 

22,248 

390 
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Department  of  Corrections 
INSTITUTION   FOR  MEN — Continued 


SALARIES  AND  WAGES 

INSTITUTION  PROGRAM— 
Continued 

Inmate  Support — Continued 

Medical-Dental  Services/Clinical — 
Continued 

Medical  tech  asst 

Clerk-typist    II    

Overtime — premium  medical 

Housekeeping  and  Maintenance : 

Chief   III    

Chief   I   

Equip  maint  foreman 

Supvr    

Electrician  foreman   

Plumber   foreman    

Fire    chief 

Painter  foreman   

Stationary  engr  foreman 

Supvng  groundsman  II 

Automobile  mechanic 

Water  and  sewage  plant  supvr 

Carpenter   I 

Locksmith    

Materials  and  stores  supvr  II 

Institution   firefighter — part    time  _ 

Officer    , 

Temp  help — plant  maint 

Totals,   Authorized   Positions 

Treatment : 

Psychiatric  Services : 

Sr  psychologist   

Counseling  Services : 

Counselor   III    

Counselor   II : 

Counselor   I    

Records  officer  III  

Records  officer  I 

Sr  clerk-typist 

Clerk-typist   II    

Clerk   II   

Clerk-typist  I 

Temporary  help — group  counseling- 

Academic  Education  : 

Supervisor 

Teacher 

Sr  librarian   

Vocational  Education : 

Supervisor    

Instructor — auto   mechanics 

Instructor — auto  body  and  fender 

repairs    

Instructor — electronics    

Instructor — carpentry     

Instructor — offset   printing 

Instructor — masonry    

Instructor — machine   shop  practices 

Instructor — welding    

Instructor — sheetmetal   work ^ 

Instructor — shoemaking 

Instructor — typewriter  repair 

Leisure  Time  Activities : 

Teacher 

Religion : 

Chaplain — Catholic   

Chaplain — Jewish    

Chaplain — Protestant 

Totals,  Authorized  Positions 61 

INMATE  EMPLOYMENT 

Work  Projects — Cooperating  Agencies  : 

Camp  Supervision  : 

Program  administrator 1 

Program  supvr  III 1 

Counselor  I 1 

Supvng  cook  II 0.9 

Officer ____! 2 

Camp  Operations : 

Program  supvr  III 2.3 

Counselor  I - 

Lieutenant    3 

For  footnotes  see  the  end  of  this  agency  presentation. 


71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

11.8 

16 

16 

692-SS4 

152,929 

156,314 

— 

0.5 

0.5 

480-644 

2.SS0 

2,880 

- 

- 

- 

hourly  rate 

2,135 

2,135 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

_ 

1 

1 

973-1,183 

11,676 

12,276 

1 

1 

1 

99S-L155 

13,860 

13,860 

3 

3 

3 

99S-1.100 

39,600 

39,600 

2 

2 

2 

99S-1.100 

26,400 

26,400 

1 

1 

1 

884-1,074 

12,888 

12,888 

1 

1 

1 

950-1,048 

12,576 

12,576 

7.9 

8 

8 

950-1,048 

100.458 

100,608 

1 

1 

1 

S42-l,023 

12,276 

12.276 

1 

1 

1 

842-1,023 

10,272 

10,780 

1 

1 

1 

905-998 

10,860 

11,400 

1 

1 

1 

863-950 

11,400 

11,400 

1 

1 

1 

863-950 

11,400 

11,400 

1 

1 

1 

710-905 

8,520 

8,952 

1.2 

1.2 

1.2 

710-863 

10,224 

10,742 

1.3 

1 

1 

692-842 

10,104 

10,104 

0.2 

0.2 

0.2 

(2,187) 

3.210 

3,210 

100.4 

119.1 

119.1 

$1,284,131 

$1,577,066 

$1,600,974 

1 

1 

1 

$1,305-1,587 

$18,894 

$19,044 

2 

2 

2 

1,155-1,405 

33.720 

33,720 

1.6 

3 

3 

1,048-1,273 

42,558 

43,752 

9.4 

10 

10 

950-1,155 

131.892 

134,337 

2 

2 

2 

905-1,100 

26,400 

26,400 

2 

2 

2 

676-821 

19,704 

19,704 

1 

1 

1 

584-746 

8,520 

8,520 

14.4 

13 

13 

480-644 

87,757 

89,473 

1 

1 

1 

480-584 

7.008 

7,008 

0.8 

1 

1 

435-530 

5,396 

5,668 

0.9 

0.9 

0.9 

(5,342) 

8,121 

8,121 

1.5 

1 

1 

1.305-1,587 

15,660 

16,452 

2.8 

2 

o 

842-1,305 

29,856 

29,856 

1 

1 

1 

842-1,023 

12,276 

12,276 

2 

2 

2 

1,183-1,439 

34,536 

34,536 

1 

1 

1 

842-1,305 

15,598 

15,660 

0.8 

1 

1 

842-1,305 

10,104 

10,608 

1 

1 

1 

842-1,305 

15,660 

15,660 

0.8 

1 

1 

842-1,305 

10,104 

10,608 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

10,104 

10,608 

1 

1 

1 

842-1,305 

14,856 

15,598 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,040 

15.660 

1 

1 

1 

842-1,305 

15,660 

15,660 

2 

3 

3 

842-1,305 

41,424 

41,928 

2 

2 

2 

1,048-1,273 

30,552 

30,552 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

2 

2 

1,048-1,273 

30,552 

30,552 

61.9 


61.9 


$749,147 


$1,183-1,439 

973-1,183 

950-1,155 

783-950 

692-842 

973-1,183 
950-1,155 
927-1,128 


$754,208 


$17,268 
14,196 
13,860 
10,356 
20,208 

28,392 
11,400 
38,196 


$764,217 


$17,268 
14,196 
13,860 
10,860 
20,208 

28,392 
11,976 

38,748 


EALTH  AND  WELFARE 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
Il2 
13 
14 
15 
16 
17 
J18 
Il9 
120 
|21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
|38 
139 
140 
|41 
42 
|43 
J44 
1 145 
46 
!47 
'48 
49 
50 
.51 
52 
153 
54 
155 
56 
57 
58 
59 
60 
61 
62 
63 
64 
(65 
J  66 
«67 
68 
169 
1  70 
'71 
|72 
73 
|74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Corrections 
INSTITUTION   FOR  MEN— Continued 


SALARIES  AND  WAGES 


INMATE  EMPLOYMENT— 
Continued 

Work  Projects — Cooperating  Agencies — 
Continued 
Camp  Operations — Continued 

Program  supvr  II 

-Sergeant    

Program  supvr  I 

Officer    

Chaplain — Catholic,  intermittent  _- 
Chaplain — Protestant,     intermittent 

Temp  help — transportation 

Temp   help — firefighting 

Temp  help — group  counseling 
Temp  help — casework 

Totals,  Authorized  Positions 


ADMINISTRATION 


71-72      72-73      73-74 


1971-72 


SALARY  RANGE 


1972-73 


2.1 

2 

2 

842-1,023 

22,380 

3.4 

3 

3 

801-973 

32,412 

812 

8 

8 

764-927 

84,687 

11.5 

12 

12 

692-842 

111,003 

0.1 

0.6 

0.6 

(1,172) 

7.546 

0.1 

0.6 

0.6 

(1,173). 

7,546 

0.4 

0.4 

0.4 

(4.064) 

5.615 

1.3 

1 

1 

(28,075) 

21,389 

0.2 

0.2 

0.2 

(1,434) 

1,962 

1 

1 

1 

(11,888) 

13,096 

39.5 


40.8 


40.8 


$435,495 


Supt  III 111  $2,148-2,378 

Dep  supt 2              3              3  1,667-2,026 

Business  mgr 1              i              x  1,512-1,837 

Acctg  off  III             ______     1              i              i  1,128-1,371 

Procurement  and  services  off  II 1              1              1  1 023-1 243 

Acctg  off  II  _ !              x              x  '927-U28 

Warehouse  mgr  I 2              2              2  783-950 

Materials  and  stores  supvr  II 111  710-905 

Accountant  I   111  69^-842 

Officer  k   _ 0.2           2              2  692-842 

Personnel  asst  II 111  676-821 

Materials  and  stores  supvr  I  k 3.9           2              2  614—783 

Sr  steno 3              4              4  599-764 

Sr  clerk-typist 0.9           1              1  584-746 

Personnel  asst  I 21           l              i  584—710 

Acctg   techn    4.2           5              5  584-710 

Clerk-typist  II 1.9           2              2  480-644 

Clerk  II 1              2.3           2.3  480-584 

Bookkeeping  mach  opr  I 2              2              2  480-584 

Account  clerk  II 3.5           3              .3  480-584 

Temp  help — business  services 0.2           0.2           02  (1,590) 

Temp  help — overtime  acctg   and  budget 

preparation  0.1           0.1           0.1  (851) 

Totals,  Authorized  Positions 35  37.6         37.6  $344,348 

Totals,  Authorized  Positions, 

Institution  Program 585.2       604.3       604.3  $6,215,537 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    621.5       646.3       646.3  $6,594,413 

a  Reclassed  from  staff  psychologist — clinical. 

•>  Reclamed  from  supervising  clerk  I. 

c  1  position  reclassed  from  counselor  II  to  program  administrator. 

<*  1  position  reclassed  from  sergeant  to  lieutenant. 

e  1  position  reclassed  from  supervisor  I  to  correctional  management  trainee. 

f  1  position  reclassed  from  officer  to  correctional  management  trainee. 

«  Reclassed  from  senior  clerk-typist. 

h  1  position  reclassed  from  food  manager  to  supervising  cook  II. 

1 1  position  reclassed  from  instructor — culinary. 

1 1  position  reclassed  from  chief  medical  officer. 

k  1  position  reclassed  from  materials  and  stores  supervisor  to  officer. 


$461,512 


1973-74 


22,884 

33.456 

86,792 

114,550 

7.920 

7.920 

5,615 

21.389 

1.962 

13.096 

$471,092 


$27,060 

$28,536 

64,320 

66,312 

22,044 

22.044 

15,350 

16,122 

12,276 

12,888 

12,226 

12,837 

22,800 

22,800 

10,356 

10,356 

10,104 

10,104 

18,132 

19,056 

9,852 

9.852 

17,166 

17,580 

33,968 

34,352 

8,520 

8,520 

8,350 

8,520 

38,616 

39,720 

11,820 

12.420 

14,496 

14,886 

14,016 

14,376 

19,228 

19,832 

1,709 

1,709 

915 

915 

$393,324 

$403,737 

$6,797,622 

$6,942,182 

$7,276,545 

$7,427,494 

391 


392 


HEALTH  AND  WELFA1I 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Corrections 
CORRECTIONAL   INSTITUTION  AT  TEHACHAPI 


SALARIES  AND  WAGES 
INSTITUTION  PROGRAM  7]72       72_73 

Security : 

Program  administrator 1  1 

Lieutenant    „9  9  „ 

Sergeant    28.2  30.8 

Officer 139.5  150.2 

Clerk  II   0.2  1 

Temp  help— 1ST 2.5  2.7 

Temp  help — military  leave -  0.1 

Temp  help — escapes  and  emergencies.  1.2  0.5 

Temp  help — sick  leave 3.3  4.1 

Temp  help — night  shift  differential - 

Public  Employment  Program : 

Officer    3.6  10 

Totals,  Authorized  Positions 188.5       209.4 

Inmate  Support : 
Feeding : 

Instructor — baking    

Instructor — meat  cutting 

Food  manager . 

Supvng  cook  II 

Supvng  cook  I 

Temp  help — 1ST 

Clothing : 

Materials  and  stores  supvr  II — 

Materials  and  stores  supvr  I 

Medical-Dental  Services : 

Chief  medical  officer 

Dentist  III 

Physician  and  surgeon  II 

Dentist  II 

Pharmacist  II 

Supvng  nurse  II 

Sr  lab  technologist 

Clinical  lab   technologist 

Registered  nurse  III  a 

Sr  medical  tech  asstb 

Medical  tech  asst  a 

Correctional  officer 

Sr  clerk-typist 

Premium  medical 

Housekeeping  and  Maintenance : 

Chief  II   

Chief  engineer  I  c 

Electrician   foreman   

Plumber  foreman 

Fire  chief 

Carpenter  foreman   

Painter  foreman   

Stationary  engineer  foreman 

Water  and  sewage  plant  supvr 

Locksmith 

Stationary  engineer  I 

Laundry  supvr  II 

Institution  firefighter 

Correctional  officer 

Building  maintenance  man 

Materials  and  stores  supvr  I 

Totals,  Authorized  Positions 50 

Treatment : 

Psychiatric  Services : 

Staff  psychiatrist 0.5 

Psychologist   0.6 

Clerk-typist  II 0.8 

Counseling  Services : 

Program  administrator 2 

Counselor  III 2 

Counselor   II   2 

Counselor  I 9.3 

Records  officer  III  * 0.8 

Records  officer  II 1.3 

Sr  clerk-typist - 

Clerk-typist  II  e 5.9 

File  clerk  II 1 

Clerk-typist  I  «   3.5 

Temporary  help — group  counseling-  - 

For  footnotes  see  the  end  of  this  agency  presentation 


73-74 

1 

9 

30.8 

150.2 

1 

2.7 
0.1 
05 
4.1 


10 


209.4 


1971-72 

SALARY  RANGE 

$1,183-1,439 
927-1,128 
801-973 
692-842 
480-584 
(32,993) 
(1.418) 
(23,181) 
(65.892) 
(25,SS5) 

692-842 

$1,943,114 


1972-73 

$17,268 

121,176 

345,421 

1.423.727 

5,760 

36,995 

1,370 

6,851 

61.S36 

28,896 

86,748 

$2,136,048 


54.9 


54.9 


$596,567 


$710,161 


1973-74 

$17,268 

121,824 

351,418 

1.463,961 

6,060 

36,995 

1,370 

6.S51 

61.836 

l:s.n!m'» 

91.06S 

$2,187,547 


1 

1 

1 

$842-1,305 

$15,660 

$15,660 

1 

1 

1 

842-1,305 

14,436 

15,164 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

783-950 

11,400 

11,400 

7.8 

8 

8 

676-905 

74,665 

76,458 

0.1 

0.1 

(370) 

1,325 

1,325 

1 

1 

1 

710-905 

10,356 

10,356 

0.9 

1 

1 

614-783 

8,952 

8,952 

0.6 

1 

1 

2,127-2,621 

31,032 

31,032 

1 

1 

1 

1,929-2,586 

28,152 

28,152 

0.7 

1 

1 

1,837-2,463 

26,796 

26,796 

1.5 

2 

2 

1,837-2,463 

49,944 

49,944 

1 

1 

1 

1,337-1,475 

17,700 

17,700 

1 

1 

1 

973-1,183 

14,031 

14,196 

1 

1 

1 

927-1,128 

13,536 

13,536 

_ 

1 

1 

884-1,023 

5,304 

11,124 

2.9 

3 

3 

884-1,074 

38,664 

38,664 

2 

0 

o 

764-927 

22,248 

22,248 

4.5 

5 

5 

692-884 

48,121 

49,560 

0.5 

1 

1 

692-842 

10,104 

10,104 

1 

1 

1 

584-746 

8.04S 

8,452 

- 

- 

- 

(3,660) 

7,316 

7,316 

1 

1 

1 

1.155-1,405 

16,860 

16,860 

0.6 

1 

1 

998-1,155 

11,976 

12,576 

2 

2 

2 

998-1,100 

26,400 

26,400 

0.7 

1 

1 

998-1.100 

13,200 

13.200 

1 

1 

1 

884-1,074 

12,888 

12.888 

1 

1 

1 

950-1,048 

12,576 

12,576 

1 

1 

1 

950-1,048 

12,576 

12,576 

2.5 

3 

3 

950-1,048 

36,552 

37,128 

0.1 

1 

1 

905-998 

10,860 

11,400 

1 

1 

1 

863-950 

11,400 

11,400 

2 

0 

2 

863-950 

22,800 

22,800 

1 

1 

1 

746-905 

10,860 

10,860 

0.2 

0.8 

0.8 

710-863 

10,156 

10,156 

2.5 

1 

1 

692-842 

9,427 

9,899 

1 

1 

1 

728-801 

9,612 

9,612 

1 

1 

1 

614-783 

8,952 

8,952 

$722,698 


1 

1 

$1,837-2,463 

$22,044 

$23,148 

1 

1 

1,183-1,439 

14,196 

14,916 

1 

1 

480-644 

6,412 

6,728 

2 

2 

1,183-1,439 

34,536 

34,536 

2 

2 

1,155-1,405 

33,720 

33,720 

2 

0 

1,048-1,273 

30,552 

30,552 

3 

13 

950-1,155 

167,300 

173,107 

1 

1 

905-1,100 

12,426 

13,044 

1 

1 

783-950 

10,905 

11,400 

7 

7 

584-746 

15,528 

15,528 

2 

2 

480-644 

43,571 

45,856 

1 

1 

480-584 

6,952 

7,008 

3 

3 

435-530 

16,413 

17,244 

1.1 

1.1 

(3,785) 

14,928 

14,928 

fEALTH  AND  WELFARE 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
!20 
21 
22 
23 
24 
125 
!26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
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Department  of  Corrections 
CORRECTIONAL   INSTITUTION   AT   TEHACHAPI— Continued 


71-72       72-73       73-74 


50 
51 
I  52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 


70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


1 

3.5 

0.7 


1 
1 
1.9 

1.2 
0.3 

1 
1 
1 
2 

1.5 

0.7 

1 

1 

1 

1.1 


SALARIES  AND  WAGES 
INSTITUTION  PROGRAM— Continued 

Trea  tment — Continued 

Academic  Education : 

Supervisor 

Teacher   

Correctional  officer  l 
Temporary  help — teacher  sabbatical 
relief    

Vocational  Education : 

Supervisor 

Instructor — industrial  arts 

Instructor — automotive  mechanics 
Instructor — refrigeration  and  air 

conditioning    

Instructor — dry  cleaning 
Instructor — household   appliance  re- 
pair     

Instructor — mill  and  cabinet  shop 

Instructor — garment   making  e 

Instructor — machine  shop 
Instructor — welding 
Instructor — shoemaking 
Instructor — landscape  gardening 
Instructor — mech  drawing 
Instructor — sewing    machine    repair 
Instructor — silk  screen   repair  s 

Leisure  Time  Activities : 
Teacher   

Religion  : 

Chaplain — Catholic 

Chaplain — Protestant 

Totals,  Authorized  Positions 


ADMINISTRATION 

Superintendent  II 

Administrator    

Business  mgr  II 

Aectg  officer  III 

Procurement  and  services  officer  II  _ 

Adm  asst  I 

Warehouse  mgr  I 

Materials  and  stores  supvr  II 

Property  clerk  II 

Accountant  I 

Personnel  asst  II 

Personnel  asst  I 

Sr  steno 

Sr   account   elk 

Acctg  techn   

Steno  II h  

Clerk-typist  II  ___^ 1 

Clerk   Hi   

Totals,   Authorized   Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


a  Registered  nurse  III  reclassified  to  medical  technical  asst. 

b  Surgical  nurse  I  reclassified  to  sr  medical  technical  asst. 

c  Reclassified  from  chief  engineer  II. 

d  Reclassified  from  records  officer  II. 

e  Clerk-typist  II  reclassified  from  clerk-typist  I. 

1  Reclassified  from  clerk-typist  II. 

g  Vocational  instructor — garment  making  reclassified  from  voc  instr 

h  1  position  reclassified  from  acet  clerk. 

1  0.5  position  reclassified  from  clerk-typist  II. 


56.6 


65.1 


65.1 


1971-72 

SALARY  RANGE 
1,305-1,587 

842-1,305 
692-842 

(1,957) 

1,183-1,439 
842-1,305 
842-1,305 

842-1,305 
842-1,305 

842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 

842-1,305 

1,048-1,273 
1,048-1,273 

$673,815 


1972-73 

19,044 
51,004 
10,104 


17,268 
10,104 
28,497 

15,660 
11,676 

14,796 
14,616 
15,660 
30,096 
25,764 
14,556 
10,104 
15,660 
15,660 
14,496 

14,196 

14,150 
15,276 

$807,870 


-silk  screen. 


1973-74 

19.044 
52.798 
10,104 


17,268 
10,608 
29,142 

15,660 
12,276 

15,536 
15,350 
15,660 
30,824 
26,268 
14,916 
10,608 
15,660 
15,660 
15,226 

14,196 

14,856 
15,276 

$828,651 


1 

1 

1 

$1,855-2,255 

$25,776 

$27,060 

1 

1 

1 

1,439-1,750 

21,000 

21,000 

1 

1 

1 

1,243-1,512 

18,144 

18.144 

1 

1 

1 

1,128-1,371 

15,924 

16,452 

1 

1 

1 

1,023-1,243 

13,428 

14,086 

1 

1 

1 

927-1,183 

11,124 

11,676 

1 

1 

1 

783-950 

11,400 

11,400 

1.9 

2 

2 

710-905 

19,567 

20,018 

0.1 

1 

1 

710-863 

8,520 

8.952 

1 

1 

1 

692-842 

9,531 

9,972 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

584-710 

7,008 

7,36S 

3 

3 

3 

599-764 

26,208 

26,208 

0.9 

1 

1 

584-710 

7,308 

7,668 

1 

1 

1 

584-710 

7,592 

7,976 

0.9 

1 

1 

517-660 

7,160 

7,507 

3.8 

2.5 

2.5 

480-644 

16,688 

17,408 

1.7 

2 

2 

480-584 

14,016 

14,016 

23.3 

23.5 

23.5 

$230,554 
$3,444,050 

$250,246 

$256,763 

318.4 

352.9 

352.9 

$3,904,325 

$3,995,659 
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HEALTH  AND  WELFAR 


Department  of  Corrections 
MEDICAL   FACILITY 


SALARIES  AND  WAGES 

RECEPTION  AND  DIAGNOSIS 
PROGRAM 


71-72      72-73      73-74 


Administrator    

Sr  psychologist   

Psychologist    

Vocational  testing  and  counseling  supvr 

Counselor  III 

Counselor  II 

Counselor  I 

Records  officer  III 

Supvng  clerk  I 

Records  officer  I 

Sr  steno 

Steno  II   

Clerk-typist  II  a 

Power  keyboard  typewriter  opr  MTST  a 

Clerk   II   

Clerk-typist  I/II 

Totals,  Authorized  Positions — 

Reception  and  Diagnosis  Program         38.5 

INSTITUTION  PROGRAM 

Security : 

Administrator • 1 

Program  administrator 0.9 

Captain  b     2.7 

Lieutenant  b   16.4 

Sergeant  <=   _:  36.4 

Correctional  management  trainee  I 0.6 

Officer  de       265.7 

Sr  supvr  I  e     - 

Sr  clerk-typist 1 

Sr  clerk  c    0.6 

Supvng  telephone  opr  I 0.1 

Clerk-typist  II 2.9 

Supvng   telephone  opr   0.9 

Clerk  Hd 3! 

Clerk-typist  I/II 

Temporary  help — in-service  training 4.5 

Temporary  help — military  leave 0.1 

Temporary     help — escape    and     emer- 
gencies       3.5 

Temporary  help — night  school  security  0.2 

Temporary   help — sick   leave  relief 11.5 

Temporary  help — night  shift  differen- 
tial      

Public  Employment  Program : 

Officer      5.9 

Reception-Guidance  Center : 

Officer    22.9 

Totals,   Authorized   Positions   380.9 

Inmate  Support : 

Feeding : 

Instructor  in  baking 1 

Food  manager     1 

Supvng  cook  II 1 

Supvng  cook  I 9 

Butcher-meat  cutter  II l 

Temporary  help — in-service  training  - 

Clothing : 

Materials  and  stores  supvr  II 1 

Medical-Dental  Services : 

Chief  medical  officer 0  9 

Dentist  III l' 

Physician  and  surgeon  II 5.4 

Staff   psychiatrist    0^6 

Dentist  II 5' 

Pharmacist  II   0.8 

Supvng  nurse  III 1 

Nurse-anesthetist     

Sr  lab  technologist 

Phys  therapist  II  1 

For  footnotes  see  the  end  of  this  agency  presentation 


1971-72 


1972-73 


39 


39 


$404,461 


$446,097 


1973-74 


SALARY  RANGE 

1 

1 

1 

$1,439-1,750 

$21,000 

$21,000 

0.9 

1 

1 

1,305-1,587 

19,044 

19,044 

2.3 

3 

3 

1,183-1,439 

51,804 

51,804 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

2 

2 

2 

1,155-1,405 

32,584 

33,380 

2 

2 

2 

1,048-1,273 

30,252 

30,552 

9 

9 

9 

950-1,155 

116,548 

118,918 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

676-821 

9,852 

9,852 

2 

2 

2 

676-S21 

19,704 

19,704 

1 

1 

1 

599-764 

8,736 

8,736 

1 

1 

1 

517-628 

7,536 

7,536 

11.2 

9 

9 

480-644 

62,389 

63,401 

— 

2 

0 

535-651 

15,624 

15.624 

3 

3 

3 

480-584 

20,558 

20,884 

0.1 

— 

— 

435-530 

- 

- 

$450,903 


1 

1 

$1,439-1,750 

$20,834 

$21,000 

1 

1 

1,183-1,439 

16,530 

17,212 

3 

3 

1,128-1,371 

46,258 

47,745 

17 

17 

927-1,128 

227,556 

229,464 

41.6 

41.6 

801-973 

475,672 

480,335 

— 

— 

728-884 

— 

_ 

260.8 

260.8 

692-842 

2,514,277 

2.561,716 

2 

2 

692-842 

17,364 

18,228 

1 

1 

584-746 

8,520 

8,520 

1 

1 

584-710 

8,112 

8,520 

1 

1 

556-676 

N.002 

8,112 

3 

3 

480-644 

20,611 

20,918 

— 

— 

522-635 

— 

_ 

4 

4 

480-584 

28,032 

28,032 

0.6 

0.6 

440-535 

3,244 

3,402 

4.7 

4.7 

(47,024) 

70,606 

70,606 

0.4 

0.4 

(245) 

3,845 

3,845 

0.8 

0.8 

(35,658) 

11,877 

11,877 

0.2 

0.2 

(1,311) 

1,658 

1,658 

6.8 

6.8 

(113,828) 

163,106 

163,106 

- 

- 

(33,605) 

66,452 

66,452 

16 

16 

692-842 

138,408 

145,320 

46.2 

46.2 

692-842 

453,370 
$4,304,334 

459,673 

412.1 

412.1 

$3,641,017 

$4,375,741 

1 

1 

$842-1,305 

$14,916 

$14,916 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

783-950 

11,400 

11,400 

9 

9 

676-905 

88,402 

88,668 

1 

1 

676-821 

9,852 

9,852 

0.1 

0.1 

(-) 

255 

255 

1 

1 

710-905 

10,356 

10,356 

1 

1 

2,127-2,621 

31,452 

31,452 

1 

1 

1,929-2,586 

28,152 

28,152 

7 

7 

1,837-2,463 

182,946 

186.768 

— 

— 

1,837-2,463 

_ 

5 

5 

1,837-2,463 

133,874 

133,980 

1 

1 

1,337-1,475 

17,700 

17,700 

1 

1 

1,183-1,439 

17,268 

17,268 

1 

1 

1,023-1,243 

14,916 

14,916 

2 

2 

927-1,128 

19,098 

25,212 

-1 

1 

927-1,128 

13,536 

13,536 
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Department  of  Corrections 
MEDICAL  FACILITY — Continued 


SALARIES  AND  WAGES 

INSTITUTION  PROGRAM— Continued 

Inmate  Support — Continued  71-72 

Medical-Dental  Services — Continued 

Medical  record  librarian  

Surgical  nurse  II  

Registered  nurse  III   

Clinical  lab  technologist  

Sr  medical  tech  asst 

Registered  nurse  I 

Sr  x-ray  techn 

X-ray  techn     

Medical  tech  asst 

Sr   steno   

Clerk   II   

Temporary  help — consultant 

services   

Temporary  help — sick  leave  relief- 
Housekeeping  and  Maintenance : 

Chief — plant  operation  III 

Equipt  maint  foreman 

Chief  engr  I 

Electrician   foreman   

Plumber   foreman    

Fire  chief 

Carpenter  foreman   

Painter   foreman   

Stationary  engr  foreman 

Water  and  sewage  plant  supvr 

Locksmith 

Refrigeration  engineman 

Stationary  engr  I 

Materials  and  stores  supvr  II 

Laundry  supvr  II 

Truck   driver   

Laundry  supvr  I 

Temporary  help — institution 

firefighters     

Temporary  help — stationary  engrs 

Totals,  Authorized  Positions 


72-73      73-74 


1971-72 

SALARY  RANGE 


1972-73 


Treatment : 

Psychiatric  Services : 

Asst  supt  psychiatric  services 

Chief  psychiatrist : 

Sr   psychiatrist   

Staff   psychiatrist   

Staff  psychologist   

Program   administrator   

Staff  psychologist — clinical 

Counselor   III   _! 

Counselor  II 

Supvng  psychiatric  nurse 

Registered  nurse   III 

Sr  occupational  therapist 

Occupational  therapist 

Sr  steno   

Power  keyboard  typewriter  opr 

MTSFJf     

Steno  II  f 

Clerk-typist  II 

Temporary  help — consultant 

services    

Counseling  Services : 

Counselor   III   

Counselor  II    

Records  officer  III 

Records  officer  II 

Records  officer  I 

Sr  clerk-typist 

Steno  II . 

Clerk-typist  II 

Clerk   II   

File  clerk   II 

Temporary  help — group  counseling 

For  footnotes  see  the  end  of  this  agency  presentation. 


1973-74 


1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

884-1,074 

12,276 

12,888 

5.3 

5 

5 

884-1,074 

62,160 

62,676 

~ 

2 

2 

884-1,023 

10,866 

22,800 

3 

2 

2 

764-927 

22,033 

22,248 

— 

1 

1 

746-905 

9,174 

9,624 

0.8 

1 

1 

728-884 

9,316 

9,776 

0.1 

1.8 

1.8 

692-842 

15,336 

16,113 

33.8 

41.9 

41.9 

692-884 

400,428 

407,842 

1 

1 

1 

599-764 

8,736 

8,736 

~ 

1 

1 

480-584 

5,910 

6,210 

1.7 
0.8 

1.7 
0.8 

1.7 
0.8 

(29,000) 
(11,01)0) 

30,430 
16,650 

30,430 
16,650 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

973-1,183 

12,888 

12,888 

1 

1 

1 

998-1,155 

13,860 

13,860 

2 

2 

2 

998-1,100 

26,400 

26,400 

1 

1 

1 

998-1,100 

13,200 

13,200 

1 

1 

1 

884-1,074 

12,888 

12,888 

2 

2 

2 

950-1,048 

25,152 

25,152 

1 

1 

1 

950-1,048 

12,576 

12,576 

1.9 

3 

3 

950-1,048 

36,502 

37,128 

1 

1 

1 

905-998 

11,976 

11,976 

1 

1 

1 

863-950 

11,400 

11,400 

1 

1 

1 

863-950 

11,400 

11,400 

1 

— 

— 

863-950 

- 

— 

1 

1 

1 

710-905 

10,356 

10,356 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

728-801 

9,612 

9,612 

1 

1 

1 

614-746 

8,952 

8,952 

0.8 

0.8 

0.8 

(15,002) 

16,127 

16,127 

- 

0.2 

0.2 

- 

1,336 

1,336 

100.9 

116.3 

116.3 

$1,232,028 

$1,489,975 

$1,523,587 

0.3 

1 

1 

$2,233-2,622 

$31,464 

$31,464 

1.7 

1 

1 

2,127-2,621 

31,032 

31,032 

2.5 

5 

5 

2,026-2,586 

139,980 

142,464 

5.5 

5.5 

5.5 

1,837-2,463 

147,198 

149,640 

0.1 

— 

_ 

1,305-1,587 

— 

— 

4 

4 

4 

1,183-1,439 

67,848 

68,664 

4.3 

5 

5 

1,183-1,439 

83,268 

83,988 

1 

1 

1,155-1,405 

16,860 

16,860 

9.1 

11 

11 

1,048-1,273 

166,656 

168,036 

1 

1 

1 

973-1,183 

14,196 

14,196 

3.4 

4 

4 

884-1,074 

49,272 

49,788 

1 

1 

1 

884-1,074 

12,888 

12,888 

0.4 

1 

1 

764-927 

9,390 

9,858 

1 

1 

1 

599-764 

8,736 

8,736 

0.2 

0.2 

_ 

6,450 

6,450 

4.6 

4.6 

4.6 

517-660 

31,804 

32,658 

0.9 

1 

1 

480-644 

7,038 

7.368 

_ 

2 

2 

530-644 

15,456 

15,456 

2 

1 

1 

1,155-1,405 

16,860 

16,860 

1.9 

1 

1 

1,048-1,273 

15,276 

15,276 

0.8 

1 

1 

905-1,100 

11,592 

12,176 

1.7 

2 

2 

783-950 

20,872 

21,336 

2 

2 

2 

676-821 

19,704 

i9,704 

1 

1 

1 

584-746 

8,520 

8,520 

0.9 

_ 

517-660 

— 

— 

3 

3 

3 

480-644 

20,198 

20,828 

3.7 

3 

3 

480-584 

19,178 

19,786 

1 

1 

1 

480-584 

7,008 

7,008 

0.3 

1 

1 

(2,535) 

7,327 

7,327 
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Department  of  Corrections 
MEDICAL   FACILITY — Continued 


71-72 

72-73 

73-74 

1971-72 

1972-73 

1973-74 

1 
2 
1 

1 
2 
1 

1 
2 
1 

SALARY  RANGE 
1.305-1,587 
842-1,305 
842-1,305 

19,044 
30,824 
14,196 

19,044 
31,320 
14,196 

1 
1 
1 
1 
1 
0.6 

1 
1 
1 
1 
1 
1 

1 
1 
1 
1 
1 
1 

842-1.305 
842-1,305 
842-1,305 
842-1.305 
842-1.305 
842-1,305 

15,660 
15.660 
15.660 
15.660 
15.660 
14,196 

15,660 
15,660 
15,660 
15,660 
15,660 
14,196 

2.3 

0.9 

3 
1 

3 

1 

842-1.305 
764-927 
692-847 

40,464 
9,168 

40,980 
9,612 

1 

0.2 

0.9 

1 
0.2 

1 

1 

0.2 

1 

1,048-1.273 
1.048-1.273 
1.048-1,273 

15,276 

2,515 

12,992 

$1,223,046 

15,276 

2,640 

13.640 

73 

81.5 

81.5 

$1,044,367 

$1,237,571 

SALARIES  AND  WAGES 
INSTITUTION  PROGRAM— Continued 

Treatment — Continued 

Academic  Education  : 

Supervisor    

Teacher — high  school 

Teacher — business  educ 

Vocational  Education : 

Instructor — electronics 

Instructoi- — mill    and   cabinet   work 
Instructor — mach  shop  practices  — 

Instructor — sheet  metal  work 

Instructor — landscape  gardening   — 
Instructor — mech  drawing 

Leisure  Time  Activities : 

Teacher — recr  and  phys  educ 

Recr  therapist 

Officer    

Religion  : 

Chaplain — Catholic 

Chaplain — Jewish    

Chaplain — Protestant 

Totals,  Authorized  Positions 


ADMINISTRATION 

Medical  facility  supt 111  $2,586-2,624                $31,488 

Business  manager 111  1.512-1,837                  22,044 

Sr  psychologist  i   111  1,305-1,587                  17.268 

Acctg  off  III 111  1.128-1.371                 16,452 

Assoc  social  research  analyst  h  1 1              1  1,128-1,371                  13,536 

Procurement  and  services  officer  II 111  1,023-1,243                  14.196 

Acctg  officer  II 0.8           1              1  927-1,128                  11,124 

Asst  research  analyst  h 1  927-1,128 

Warehouse  manager  I 111  783-950                  11.400 

Materials  and  stores  supvr  II 0.3           1              1  710-905                    9.510 

Secretary  I 111  692-842                  10.104 

Personnel  asst  II 111  676-821                    9,852 

Materials  and  stores  supvr  I 3              3              3  614-783                  26,034 

Sr   steno   1.3           2              2  599-764                  16.869 

Personnel  asst  I 1.8           2              2  584-710                  14.292 

Acctg  techn   2              2              2  584-710                  16,336 

Steno  II  g 1.8           1.9           1.9  517-660                  15.456 

Clerk-typist   II  g   0.9  480-644 

Bookkeeping  mach  opr  I  * 0.4           -  480-584 

Account  clerk  II  k 2.7           2.7           2.7  480-584                  17.370 

Clerk   II   1.5           1.5  480-584                    8.865 

Reimbursement  Services : 

Officer    0.8          1.8          1.8  692-842                 16.985 

Medical  tech  asst -              1              1  692-884                  10,104 

Temp  help— storekeeper 0.2           0.3           0.3  (2,261)                  4,872 

Temp   help— ballpark   0.3           0.3           0.3  (2,433)                  3,516 

Temp  help — farming  and  processing  _           0.4           0.4           0.4  (3,518)                  3,452 

Totals.  Authorized  Positions 25.7         29.9         29.9  $288,983              $321,125 

Totals,  Authorized  Positions, 

Institution   Program   580.5       639.8       639.8  $6,206,395           $7,338,480 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    .-      619         678.8      678.8  $6,610,856          $7,784,577 

a  2  Clerk-typist  positions  reclassified  to  2  power  keyboard  typewriter  operator  MTST  positions. 

b  1  Lieutenant  position  reclassified  to  1  captain  position. 

c  1  Sergeant  position  reclassified  to  1  senior  clerk  position. 

a  1  Officer  position  reclassified  to  1  clerk  II  position. 

e  2  Officer  positions  reclassified  to  2  women's  correctional  supervisor  I  positions, 

f  2  Steno  II  positions  reclassified  to  2  power  keyboard  tvpewriter  Operator  MTST  positions. 

g  1  Clerk-typist  position  reclassified  to  1  stenographer  II  position. 

h  1  Assistant  research  analyst  position  reclassified  to  1  Associate  Social  research  analyst  position. 

i  1  Associate  social  research  analyst  position  reclassified  to  1  senior  psychologist  position. 

fc  1  Bookkeeping  machine  operator  position  reclassified  to  1  account  clerk  II  position. 


$31,488 
22,044 
18,144 
16,452 
14,196 
14,916 
11,676 

11,400 
9,978 
10,104 
9,852 
26,748 
17,256 
15,024 
16,720 
15,456 


17,888 
9,315 

17,287 

10,104 

4,872 

3,516 

3,452 


$327,888 


$7,464,787 


$7.915,69C 
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7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

,18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

'40 

41 

42 

143 

44 

45 

46 

47 

•48 

49 

.50 

'51 

:52 

53 

54 

55 

;56 

157 

58 

59 

'60 

161 

62 

'63 

64 

,65 

66 

1 67 

'68 

,'69 

170 

71 

.72 

'73 

i74 
'75 

176 

!77 

!78 

179 

180 

81 

82 

83 

84 

85 

86 

87 

188 

I  89 

90 

91 

92 

98 

94 


Department  of  Corrections 
CORRECTIONAL   TRAINING   FACILITY 


1 
3 
1 

17.2 
27.6 
185 
3 

1 

4.8 
0.3 
2.7 
0.6 
4.6 
1.6 


SALARIES  AND  WAGES 

CENTRAL  FACILITY 

INSTITUTION  PROGRAM 

71-72  72-73      73-74 
Security  : 

Administrator    0.9  1 

Program    administrator   1.8  3 

Captain     1 

Counselor  II 0.3 

Lieutenant      13  8  172 

Sergeant      22.9  27  6 

Officer      172.2  185 

Supvr    I  b    17  q 

Clerk   II   I 1'  f 

Social  service  aid 0.2  - 

Temp  help — in-service  training 3^6  4.8 

Temp  help — military  leave -  0.3 

Temp    help — escapes   and   emergencies  6.8  2.7 

Temp   help — court   transportation 2.1  0.6 

Temp  help — sick   leave  coverage 10.4  4.6 

Temp  help — irrigation   crews 1.2  1.6 

Temp     help — custodial     coverage     for 

witnesses     5.4 

Temp   help — night  shift   differential  _  - 
Public  Employment  Program : 

Officer      3  7 

Totals,   Authorized  Positions   .  248.3 

Inmate  Support : 
Feeding : 

Instructor — baking      

Instructor — culinary     

Instructor — meatcutting     

Food   mgr 

Supvng  cook  II 

Supvng  cook  I 

Temp  help — in-service  training  _ 
Clothing : 

Materials  and  stores  supvr  I  __ 
Medical-Dental  Services : 

Chief  medical  officer 

Dentist    III    

Physician  and  surgeon  II 

Dentist   II    

Sr  lab  techn 

Clinical  lab  techn 

Sr  medical  tech  asst 

Medical  tech  asst 

X-ray   techn   

Officer      

Sr  clerk 

Clerk-typist  II 

Overtime  premium  medical 

Housekeeping  and  Maintenance : 

Chief  III 

Instructor     

Chief  engr  I 

Electrician  foreman    

Plumber  foreman 

Fire  chief     

Carpenter  foreman   

Painter  foreman      

Stationary  engr  foreman 

Water  and  sewage  plant  supvr  . 

Locksmith     

Materials  and  stores  supvr  II 

Laundry  supvr  II  

Institution  firefighter 

Officer      

Materials  and  stores  supvr  I 

Temporary  help — laundry 

Temporary  help — special  repairs- 
Totals,  Authorized  Positions 54.8         60.4 

For  footnotes  see  end  of  agency  presentation. 


1971-72 

SALARY  RANGE 

$1,439-1,750 

1,183-1,439 

1,128-1,371 

1,048-1,273 

927-1,128 

801-973 

692-842 

692-842 

480-584 

435-480 

(36,228) 

(535) 

(68,289) 

(21,419) 

(104,393) 

(12,455) 

(54,275) 
(21,182) 

692-842 


1972-73 

$17,706 

47,848 
16,452 

216,878 
309,647 

1,746,224 

29,304 

7,008 

51,215 
3,388 

38,868 
7,527 

62,012 

13,762 


42,887 
60,576 


60.4 


$689,517 


$770,186 


1973-74 

$18,594 
49,214 
16,452 

222,121 

315,164 

1,789,160 

29,746 

7,008 

51,215 

3,388 
38,868 

7,527 
62,012 
13,762 


42,887 
63,600 


248.3 

260.4 

260.4 

$2,425,893 

$2,671,302 

$2,730,718 

1 

1 

1 

$842-1,305 
842-1,305 

$15,660 
10,104 

$15,660 
10,608 

1 

1 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

783-950 

10,608 

11,130 

5.2 

5 

5 

676-905 

44,943 

46,686 

0.1 

0.1 

0.1 

(1,015) 

1,266 

1,266 

1 

1 

1 

614-783 

8,952 

8,952 

1 

1 

1 

2,127-2,621 

31,452 

31,452 

1 

1 

1 

1,929-2,586 

28,152 

28,152 

2 

2 

2 

1,837-2,463 

59,112 

59,112 

3 

3 

3 

1,837-2,463 

80,388 

80,388 

— 

1 

1 

927-1,128 

5,562 

11,400 

— 

1 

1 

905-1,100 

5,304 

11,124 

4 

5 

5 

764-927 

51,708 

52,596 

7.6 

9.2 

9.2 

692-884 

85,404 

87,657 

- 

1 

1 

710-863 

8,520 

8,952 

0.5 

1 

1 

692-842 

10,104 

10,104 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

480-644 

5,910 

6,210 

0.1 

- 

- 

(1,294) 

847 

847 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

842-1,305 

14,916 

14,916 

1 

1 

1 

998-1,155 

13,860 

13,860 

1 

1 

1 

998-1,100 

13,200 

13,200 

1 

1 

1 

998-1,100 

13,200 

13,200 

1 

1 

1 

884-1,074 

12,888 

12,888 

0.8 

1 

1 

950-1,048 

12,426 

12,576 

0.8 

1 

1 

950-1,048 

11,688 

12,276 

5 

5 

5 

950-1,048 

62,780 

62,880 

1 

1 

1 

905-998 

11,496 

11,976 

0.3 

1 

1 

863-950 

10,356 

10,860 

1 

1 

1 

710-905 

10,356 

10,356 

1 

1 

1 

746-905 

10,566 

10,860 

0.2 

0.8 

0.8 

710-863 

9,992 

9,992 

2.2 

3 

3 

692-842 

27,144 

28,008 

1.9 

1 

1 

614-783 

8,952 

8,952 

0.3 

0.3 

0.3 

(3,026) 

4,338 

4,338 

2.8 

- 

- 

(28,905) 

- 

- 

$791,466 


398 


HEALTH  AXD  WELFAR! 


1 

2 

3 

4 

5 

6 

7 

8 

9 
10 
11 
12 
13 
14 
15 

16 

17 

18 

19 

20 

21 

22 

23 
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27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 
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73 
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Department  of 
CORRECTIONAL   TRAINING 


Corrections 
FACILITY — Continued 


SALARIES  AND  WAGES 

CENTRAL  FACILITY— Continued 
INSTITUTION  PROGRAM— Continued 


Treatment : 

Psychiatric  Services : 

Chief  psychiatrist 

Counseling  Services : 

Counselor  III 

Counselor  II 

Counselor  I 

Records  officer  III 

Records  officer  I 

Sr  clerk 

Steno  II  

Clerk-typist  II -— 

Temporary  help-^group  counseling 

Academic  Education : 

Supervisor 

Supervisor 

Teacher — arts  and  crafts 

Sr  librarian   

Sr  clerk 

Temporary  help— teacher  training. 

Vocational  Education : 

Supervisor 

Instructor — auto   mechanics 

Instructor — sheetmetal  work 

Instructor — landscape  gardening   _. 

Instructor — body  and  fender 

Instructor — offset   printing 

Instructor — machine  shop  practice 

Instructor — welding    

Leisure  Time  Activities  : 

Teacher — recr  and  phys  educ 

Religion : 

Chaplain — Catholic 

Chaplain — Jewish    

Chaplain — Protestant 

Totals,  Authorized  Positions 


ADMINISTRATION 


71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

- 

1 

1 

$2,127-2,586 

$25,524 

$26,796 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1.5 

4 

4 

1,048-1,273 

52,734 

54,876 

S.2 

11 

11 

950-1,155 

141,976 

145,613 

1 

1 

1 

905-1,100 

12,680 

13,200 

2 

o 

o 

676-821 

18,424 

19,248 

0.8 

1 

1 

584-710 

7.S56 

8,248 

1.8 

2 

2 

517-660 

13,284 

13,956 

3.7 

5.4 

5.4 

480-644 

35,915 

36,672 

1.6 

1.6 

1.6 

(10.090) 

14,619 

14,619 

1 

1 

1 

1,305-1.587 

19,044 

19,044 

1 

1 

1 

1,1S3-1,439 

17,268 

17.26S 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1.023 

12,276 

12,276 

1 

1 

1 

584-710 

8,520 

8,520 

0.4 

- 

(4,452) 

— 

— 

1 

1 

1 

1.183-1,439 

17,268 

17,268 

1 

1 

1 

842-1,305 

15,660 

15,660 

0.5 

1 

1 

842-1,305 

11,676 

12,276 

1 

1 

1 

S42-1.305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

S42-1.305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

0.9 

1 

1 

842-1,305 

10,104 

10,608 

1 

1 

1 

1,048-1,273 

13,585 

14,266 

0.2 

0.4 

0.4 

1,048-1.273 

2,877 

2,877 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

37.6 


46.4 


46.4 


$433,170 


$577,3S6 


Superintendent  III   

Deputy  superintendent 

Business  manager 

Accounting  officer  III 

Procurement  and  services  officer  II 

Administrative  asst  I 

Accounting  officer  II 

Procurement  and  services  officer  I 

Warehouse  manager  I 

Materials  and  stores  supvr  II 

Secretary  I  

Accountant  I 

Personnel  asst  II 

Materials  and  stores  supvr  I 

Sr  steno 

Personnel  asst  I 

Sr  account  clerk 

Acetg   techn   

Clerk-typist   II    

Bookkeeping  maeh  opr  I 

Account  clerk  II ' 

Totals,  Authorized  Positions 

Totals,  Authorized  Positions — 
Central    Facility   

For  footnotes  see  the  end  of  this  agency  presentation 


$589,387 


1 

1 

1 

$2,045-2,378 

$28,536 

$28,536 

1 

1 

1 

1,667-2,026 

20.751 

21,783 

1 

1 

1 

1,512-1,837 

22,044 

22,044 

1 

1 

1 

1,128-1,371 

16,452 

16,452 

0.8 

1 

1 

1.023-1,243 

12,684 

13,320 

0.7 

1 

1 

927-1,183 

11,124 

11,676 

1 

1 

1 

927-1.128 

11,124 

11,676 

1.4 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

1 

783-950 

11,400 

11,400 

1 

1 

1 

710-905 

10,356 

10,356 

1 

1 

1 

692-842 

9,940 

10,104 

1 

1 

1 

692-842 

10,104 

10,104 

0.9 

1 

1 

676-821 

9,137 

9,586 

1 

1 

1 

614-783 

8,952 

8,952 

9 

2 

•> 

599-764 

15,924 

16,272 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

584-710 

8,520 

8,520 

3 

3 

3 

584-710 

25.560 

25,560 

1.9 

3 

3 

480-644 

17.905 

18.806 

0.9 

1 

1 

480-584 

6.840 

7.008 

1.7 

2 

o 

480-584 

12,918 

13.218 

25.3 

27 

27 

$271,134 

$292,327 

$297,429 

366 

394.2 

394.2 

$3,819,714 

$4,311,201 

$4,409,000 
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Department   of   Corrections 
CORRECTIONAL   TRAINING   FACILITY— Continued 


SALARIES  AND  WAGES 


NORTH  FACILITY 


INSTITUTION  PROGRAM 

Security : 

Program    administrator    

Captain 

Program  supvr  III  a 

Lieutenant 

Program  supvr  II  a 

Sergeant    

Program  supvr  I  a   

Officer 

Supervisor   I  •>    

Temp  help — in-service  trng  _. 

Temp  help — military  leave 

Temp   help — escapes    and   emergencies 

Temp  help — sick  leave  relief 

Temp  help — court  transportation 

Temp  help — night  shift  differential 

Totals,  Authorized  Positions 

Inmate  Support : 

Feeding : 

Voc  instructor 

Supvng  cook  II  

Supvng  cook  I ■_ 

Temp  help — in-service  trng 

Clothing : 

Materials  and  stores  supvr  II 

Housekeeping  and  Maintenance : 

Chief  II    

Electrician   foreman   

Plumber  foreman 

Utility  shops  supvr 

Carpenter  foreman   

Painter  foreman    

Stationary  engr  foreman 

Supvng  groundsman  II 

Locksmith 

Supvng  groundsman  I 

Totals,  Authorized  Positions 

Treatment : 

Counseling  Services : 

Administrator    . 

Counselor  II    

Counselor  I 

Records- officer  II 

Records  officer  I 

Sr  steno 

Steno  II  

Clerk-typist    II    

Clerk   II   __^ 

Temporary    help — group    counseling 
Academic  Education : 

Supervisor 

Teacher 

Sr  clerk 

Vocational  Education : 

Supervisor    

Instructor — auto   mechanics 

Instructor — home    appliance    repair 

Instructor — electronics    

Instructor — dry  cleaning 

Instructor — upholstering    

Instructor — mill   and   cabinet 

Instructor — masonry    

Instructor — machine  shop  practice. 

Instructor — welding    

Instructor — shoemaking 

Instructor — landscape  gardening 

Instructor — mechanical   drawing   __ 
Leisure  Time  Activities : 

Teacher  

Religion : 

Chaplain — Catholic 

Chaplain — Protestant 

Totals,  Authorized  Positions 


71-72   72-73   73-74 


13 


39.9 


1971-72 

SALARY  RANGE 


1972-73 


16 


16 


$141,162 


$186,003 


40.3 


40.3 


$478,227 


$517,654 


1973-74 


2.4 

o 

2 

$1,183-1,439 

$28,392 

$29,832 

1 

1 

1 

1,128-1,371 

15,660 

16,452 

0.9 

2.6 

2.6 

973-1,183 

35,397 

35,757 

8.1 

7.4 

7.4 

927-1,128 

96,391 

98,504 

0.8 

3.1 

3.1 

842-1,023 

36,824 

37.439 

13.4 

12.5 

12.5 

801-973 

141,191 

142,994 

8 

25.1 

25.1 

764-927 

253,210 

264,153 

78.9 

72.8 

72.8 

692-842 

696,386 

709,132 

0.9 

1 

1 

692-842 

9,776 

10,104 

3.2 

1.8 

1.8 

(31,962) 

19,785 

19,785 

— 

0.1 

0.1 

(371) 

1,319 

1,319 

4.1 

0.5 

0.5 

(41,132) 

6.090 

6.090 

6.5 

2.7 

2.7 

(65.170) 

46,826 

46,826 

0.1 

— 

— 

(796) 

— 

_ 

— 

— 

— 

(11,634) 
$1,274,616 

21,508 

21,508 

128.3 

132.6 

132.6 

$1,408,755 

$1,439,895 

0.1 

1 

1 

$842-1,305 

$10,104 

$10,608 

1 

1 

1 

783-950 

11,400 

11,400 

2 

2 

2 

676-905 

18.16S 

18,588 

— 

— 

— 

(152) 

489 

489 

1 

1 

1 

710-905 

10,356 

10,356 

0.8 

1 

1 

l,155-i>405 

16,044 

16,860 

0.6 

1 

1 

998-1,100 

11,976 

12.576 

1 

1 

1 

998-1,100 

13,200 

1 3,200 

1 

1 

1 

998-1,100 

13,134 

13,200 

— 

1 

1 

950-1,048 

11,400 

11.976 

0.8 

1 

1 

950-1,048 

12,576 

12,576 

1.8 

2 

2 

950-1,048 

24.312 

24.902 

1 

1 

1 

842-1,023 

12,276 

12,276 

1 

1 

1 

863-950 

11,400 

11,400 

0.9 

1 

1 

764-927 

9,168 

9,612 

$190,019 


1 

1 

1 

$1,439-1,750 

$18,744 

$19,684 

1.9 

2 

2 

1,048-1,273 

29,982 

30,552 

6.4 

7 

7 

950-1,155 

87,284 

90,504 

1 

1 

1 

783-950 

11,400 

11,400 

1.1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

599-764 

7,536 

7,920 

1 

1 

1 

517-660 

7,333 

7,536 

4.8 

5 

5 

480-644 

30,984 

32,532 

1 

1 

1 

480-584 

7,008 

7,008 

1.7 

1.3 

1.3 

(16,888) 

14,371 

14,371 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

1 

1 

1 

S42-1.305 

15,660 

15,660 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

S42-1.305 

15,660 

15,660 

1 

1 

.1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

14,196 

14,196 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

$524,519 


For  footnotes  see  the  end  of  this  agency  presentation. 
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1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 
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Department  of  Corrections 
CORRECTIONAL   TRAINING   FACILITY — Continued 


SALARIES  AND  WAGES 

NORTH  FACILITY— Continued 
ADMINISTRATION 


Deputy  superintendent 
Sr    steno 


Totals,  Authorized  Positions 


71-72 

1 
1 

72-73 

1 
1 

73-74 

1 
1 

1971-72 

SALARY  RANGE 

$1,667-2,026 
599-764 

1972-73 

$20,253 
8,736 

$28,989 

1973-74 

$21,261 
S.73G 

2 

2 

2 

$29,S62 

$29,997 

183.2 

190.9 

190.9 

$1,923,S67 

$2,141,401 

$2,184,430 

Totals,  Authorized  Positions — 

North  Facility 183.2 

SOUTH  FACILITY 

INMATE  EMPLOYMENT- 
COOPERATING  AGENCY 

Administrator    0.4  1  1  $1,439-1,750  $17,268  $18,563 

Captain   0.2  1  1  1.128-1,371  13,536  14,213 

Lieutenant    0.4  2.3  2.3  927-1,128  25,585  26.864 

Utility  shops  supervisor 0.7  1  1  998-1.100  11,976  12.575 

Stationary  engineer  foreman -  1  1  950-1.048  11.400  11,970 

Sergeant       0.5  9.6  9.6  801-973  92,975  96,889 

Supvng  cook  II . 0.3  1  1  783-950  9.396  9.866 

Supvng  cook  I 0.7  3  3  676-905  24,336  25,553 

Medical  tech  asst  -  1.6  1.6  692-884  13.286  13,950 

Officer    7.7  57  57  692-842  500,688  525,722 

Records  officer  I 0.2  1  1  676-821  8,112  8,518 

Materials  and  stores  supvr  I 0.2  1  1  614-783  7,368  7.736 

Clerk-typist    II 0.4  3  3  480-644  17,280  18.144 

Temporary   help — in-service   training   __  0.8  0.8  0.8  (7.500)  9.095  9,095 
Temporary  help — escapes  and 

emergencies 0.2  0.7  0.7  (1,652)  3.494  3.494 

Temporary  help — sick  leave  relief 0.1  (876)  -  - 

Temporary  help — maintenance 0.6  -  -  (6,009)  10.750  10,750 

Temporary  help — night  shift  differential  (868)  12.900  12.900 

Temporary  help — military  leave 0.1  0.1  (-)  591  591 

'  Totals,  Authorized  Positions — 

South    Facility 13.4  85.1  85.1  $133,213  $790,036  $S27,393 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    __. 562.6  670.2  670.2  $5,876,794           $7,242,038           $7,420,823 

"  Reclassification  of  conventional  custodial  classification  to  correctional    program    supervisor    classification.    Reclassification    accom 

plished  by  reduction  of  similar  classes  at  California  Conservation  Center. 

b  Permanent  reclassification  of  authorized  positions  to  women's  correctional  supervisor  I  in  order  to  perform  personal  search  pro 

cedures  of  female  visitors. 


SALARIES  AND  WAGES 

RECEPTION  AND  DIAGNOSIS 
PROGRAM 

Administrator 

Counselor   III   

Counselor   II   

Counselor  I   

Records  officer  III 

Correctional  officer 

Records  officer  I . 

Sr  clerk-typist 

Clerk-typist  II 

Clerk   II 

File  clerk  II 

Temp  help — psychological  testing 

Totals,   Authorized    Positions — Recep- 
tion and  Diagnosis  Program 


INSTITUTION  PROGRAM 


.KA.LTH  AND  WELFARE 


1 
2 
3 
4 
5 
6 
7 
8 
9 
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56 
57 
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■64 
65 
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■  68 
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!71 
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73 
74 
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•76 
.77 
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87 
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90 
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94 
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Department  of  Corrections 
DEUEL  VOCATIONAL  INSTITUTION 


71-72      72-73      73-74 


1971-72 

SALARY  RANGE 


1972-73 


21.7 


23.3 


23.3 


$223,903 


Security : 

Administrator    1 

Program  administrator 3 

Captain   1.9 

Lieutenant    17.4 

Sergeants 33.3 

Correctional  management  trainee  I 0.8 

Officer  a 192.2 

Clerk-typist  II 2 

Clerk   II   1 

Temp  help — in-service  training 3 

Temp  help — military  leave 0.2 

Temp   help — escapes   and   emergencies  0.9 

Temp  help — court  transportation 0.9 

Temp  help — sick  leave  relief 8.2 

Temp  help — premium  overtime — 

Temp  help — night  shift  differential - 

Public  Employment  Program  : 

Officer    5.3 


1 
3 

2 

19.9 

40.4 

1 

200.8 

2 

1 

3 

0.2 
0.9 
0.9 
8.2 


12 


1 

3 

2 

19.9 
40.4 

1 
200.8 

2 

1 

3 

0.2 

0.9 

0.9 

8.2 


12 


$1,439-1,750 
1,183-1,439 
1,128-1,371 
927-1,128 
801-973 
728-884 
692-842 
480-644 
480-584 
(47,540) 
(5.534) 
(27,535) 
(18,031) 
(70,200) 
(80.407) 
(23,731) 

692-842 

Totals,  Authorized  Positions 271.1       296.3       296.3  $2,820,894 

Inmate  Support : 

Feeding : 

Instructor— baking   1              1              1  $842-1,305 

Food  manager 111  1,048-1,273 

Supvng  cook  II 111  783-950 

Supvng  cook  I 7              7              7  676-905 

Butcher — meat  cutter  II 1              1              1  676-821 

Temporary  help — in-service  training  -             0.1           0.1  (-) 

Clothing  : 

Materials  and  stores  supvr  II 0.9           1              1  710-905 

Medical-Dental  Services : 

Chief   medical   officer 111  2,127-2,621 

Dentist  III 111  1,929-2,586 

Physician  and  surgeon  II 0.7           2              2  1,837-2,463 

Dentist    II   4.5           6              6  1,837-2,463 

Physician  and  surgeon  I 0.3           -             —  1,667-1,837 

Sr  lab  technician -              1              1  §S7~J'1S? 

Registered  nurse  III 111  S84-1'0!4, 

Clinical   lab   technician 1              1  8%-l'9?? 

Medical  technical  asst 12            12            12  §§2— §8^ 

X-ray  technician 0.2           1              1  5^-842 

Officer 111  692-842 

Srsteno 1              1              1  599-764 

Clerk-typist   II    111  48£~i4J* 

Overtime — premium    medical    —             —             —  ll,5ot>) 

Housekeeping  and  Maintenance:  „„„..,-.,„ 

Chief  III 111  1,273-1,548 

Instructor — drycleaning 111  n4q_i'i8Q 

Equipment  maintenance  foreman 0.9           1              1  oof- 1  ill 

Chief  engineer  I 1              1  998—1,155 

Electrician  foreman   1.9           2              2  998-1.100 

Plumber   foreman    111  998_H2° 

Fire  chief 111  884-1,074 

a  5.3  Officers  on  last  year's  Schedule  2  have  been  reclassified  to  Sergeant. 


$250,516 


$17,633 

54,048 

31,268 

259.927 

454.974 

10,524 

1,915,133 

14.016 

7.008 

56,373 

2,445 

14,452 

11,629 

127,406 

45,088 

103,788 

$3,125,712 


$15,660 

15,276 

11,400 

68,175 

9,852 

646 

9,814 

31,452 

28,152 

49,179 

151,272 

5,562 

12,888 

5.304 

118.532 

8,514 

10,104 

8,736 

7,008 

2,398 

18,576 
15,660 
11.676 
13,860 
25,176 
13.200 
12,888 


1973-74 


1.1 

1 

1 

$1,439-1,750 

$18,294 

$19,204 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

2 

2 

2 

1,048-1,273 

30,552 

30.552 

5.1 

6 

6 

950-1,155 

78.240 

79,392 

1 

1 

1 

905-1,100 

13,096 

13,200 

1 

1 

1 

692-842 

8,844 

9,279 

1 

1 

1 

676-S21 

9,852 

9.852 

2 

2 

2 

584-746 

17,040 

17,040 

5.9 

6 

6 

480-644 

43,125 

43,434 

0.9 

1 

1 

480-584 

5,910 

6,210 

0.7 

1 

1 

480-584 

5,910 

6,210 

" 

0.3 

0.3 

(-) 

2,793 

2,793 

$254,026 


$18,519 

54,048 

32,004 

265,370 

461.359 

10,608 

1,961.532 

14,016 

7,008 

56.373 

2,445 

14,452 

11,629 

127,406 

45,088 

108,972 

$3,190,829 


$15,660 

15,276 

11,400 

68,622 

9,852 

646 

10,314 

31,452 

28,152 

51,300 

153,480 

11,400 

12,888 

11,136 

119,932 

8,940 

10,104 

8,736 

7,008 

2,398 

18,576 
15,660 
12.276 
13,860 
25,776 
13,200 
12,888 
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HEALTH  AXD  WELFAli 


j  Department  of  Corrections 

3  DEUEL  VOCATIONAL  INSTITUTION — Continued 

4  

5    — ■ ■ 

6 

7  SALARIES  AND  WAGES 
8 

9     INSTITUTION  PROGRAM— Continued 
10 

11  Inmate  Support— Continued  7172       72.73       73.74  1971-72  1972-73 

12  Housekeeping  and  Maintenance-  SALARY  RANGE 

4  cSSSSrU™. 1             1             1               10-1,048  12.576 

17  Water  and  sewage  plant  supvr 111  e«Tc^n  11  4f>n 

18  Locksmith 111  S63-9o0  {Ho? 

19  Supvng  groundsman  I 1  1              1                   i,ft™k  Tn'slfi 

20  Materials  and  stores  supvr  II 0.9  1              1                   Z1H&  no'««rt 

21  Laundry  supvr  II 1  1              1                   ifS"|2i  ^'orS 

I  Office11  firefighter I'           S'8           1                   8£!8  iffi 

24 

25  Totals    Authorized  Positions 56.7        63.9        63.9  $698,841  $S55,001 

26 

27  Treatment : 

28  Psychiatric  Services :  »1o5To^e«  eoeiso 

29  Staff  psychiatrist   111  $1,837-2,463  $28,152 

30  Counseling  Services:  ,  ^„„  „  __„  _„  ...- 

31  Administrator 1  1              1             }>**t}<]$  fl.000 

32  Counselor    III . 111  1,155-1,40d  16,860 

33  Instructor— industrial  arts 1  1              1               842-1,300  if'S? 

34  Counselor  II 4  4              4            lMfr-lSM  61,104 

35  Counselor   I   7.1  8              8               950T.H25  19?^J,i 

36  Records  officer  II 111  ISM^0  1i'^S 

37  Records  officer  I 111  t&HIl  ^-'S 

38  Sr  steno   1  1              1                  £99-764  8  .36 

39  Sr  clerk-typist 111  584-746  -r?1^ 

40  Clerk-typist  II 10  10            10                   4§H44  7Mt1 

41  File  clerk  II   111  480-5S4  6,646 

42  Academic  Education:  .  „ ,  __._  -nn.. 

43  Supervisor    1  1              1             H0o-l,5S7  19,044 

44  Supervisor    0.9  1              1             1,183-1,439  16.724 

45  Teacher— elementary    6  6              6                sSfrJ'SVE  Sl'SvS 

46  Teacher— high  school 444  842-l,30o  6?^2 

47  Teacher— arts  and  crafts 111  842-1,305  1°-?5? 

48  Officer 111  692-842  9,538 

49  Vocational  Education :  ,,o«  -  ,„„  -.^coo 

50  Supervisor  111  1,183-1.439  17,268 

Si  iXuctor ::::::::::::::::::::::  I       I       I        t&-j«!i  &?S§ 

52  Instructor — power   plant   mechanics  111  842-l,30o  -l™ 

53  Instructor — airframe  mechanics 111  S42— 1,305  lo,660 

54  Instructor — auto  mechanics 0.9  1              1                842-1 ,30._>  ?I 

55  Instructor — refrig  and  air  cond  repr  111  842-1.305  10.104 

56  Instructor— electrical   111  842-1.30o  10,104 

57  Instructor — upholstering   111  842-1,305  14.97S 

58  Instructoi- — mill   and   cabinet   work  111  842-1,305  lo,660 

59  Instructor — painting    111  842-1,305  15,660 

60  Instructor — plastering    111  842-1,305  1.',i':" 

61  Instructor — mach  shop  practices 1  11                842-1,305  l.:>,660 

62  Instructor— welding    2  2              2                842-1,305  25.764 

63  Instructor — sheet  metal  work 111  842-1,305  15.660 

64  Instructor— shoemaking 1.1  1              1                842-1,305  10,104 

65  Instructor — landscape  gardening 11  1                842-1,305  15,660 

66  Temporary  help — sabbatical  leave 

67  relief    0.8  -              -                      (7,306) 

68  Leisure  Time  Activities : 

69  Teacher 2  2              2                842-1,305  28,764 

70  Officer    111  692-842  9,353 

71  Religion : 

72  Chaplain— Catholic 111  1,048-1,273  15,276 

73  Chaplain— Protestant 111  1,048-1,273  15,276 

74 

75  Totals,  Authorized  Positions 68.8        69  69                 $837,104  $898,640 

76 

77  Work  Furlough : 

78  Institution  Services : 

79  Correctional  sergeant 1  1.6           1.6              $801-973  $18,682 

80  Officer   1  1.6          1.6               692-842  16,166 

81 

82  Totals,  Authorized  Positions 2  3.2           3.2                 $20,049  $34,848 

83 

84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


1973-74 

12,576 
12,576 
74.12.-6 
11.976 
11,400 
11,124 
10,356 
10,860 
9,965 
10,104 

$876,125 


$28,152 

21,000 

16.860 

15,474 

61.104 

107,002 

11,400 

9.S52 

8,736 

8.520 

71.442 

6,980 

19.044 
17,268 
88,164 
62.640 
15,660 
10,022 

17,268 
36,876 
10.608 
15.660 
12.276 
10,608 
10.608 
15.660 
15.660 
15.660 
15.660 
15.660 
26,268 
l.-.ccn 
10,608 
15,660 


29,416 
9,817 

15,276 
15,276 

$909,505 


$18,682 
16,166 

$34,848 
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Department  of  Corrections 
DEUEL  VOCATIONAL  INSTITUTION— Continued 


SALARIES  AND  WAGES 
ADMINISTRATION 


71-72      72-73      73-74 


1971-72 


1972-73 


1973-74 


Superintendent  III 111 

Business  manager 111 

Accounting  officer  III 111 

Procurement  and  services  officer  II 111 

Warehouse  manager  I 111 

Materials  and  stores  supvr  II 111 

Accountant  I 2              2              2 

Officer    111 

Personnel  asst  II 111 

Sr  steno 0.9           1              1 

Sr  clerk-typist 111 

Personnel  asst  I 1.1           2              2 

Accounting  techn 111 

Clerk-typist  II 2.5           2              2 

Account  clerk  II 2              2.1           2.1 

Temporary  help — mail  room 0.3           0.3           0.3 

Totals,  Authoriz3d  Positions 18.8         19.4         19.4 

Totals,  Authorized  Positions — 

Institution  Program 417.4       451.8       451.8 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS 439.1      475.1      475.1 


SALARY  RANGE 

$2,045-2,378 

$28,536 

$28,536 

1,512-1,837 

22,044 

22,044 

1,128-1,371 

16,452 

16,452 

1,023-1,243 

14,916 

14,916 

783-950 

11,400 

11,400 

710-905 

10,356 

10,356 

692-842 

19,869 

20,148 

692-842 

10,104 

10,104 

676-821 

9,852 

9,852 

599-764 

8,736 

8,736 

584-746 

8,520 

8,520 

584-710 

16,016 

16,400 

584-710 

8,520 

8,520 

480-644 

12,575 

13,198 

480-584 

14,606 

14,606 

(1,377) 

1,819 

1,819 

$196,075 

$214,321 

$215,607 

$4,572,963 

$5,128,522 

$5,226,914 

$4,796,866 

$5,379,038 

$5,480,940 
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Department  of  Corrections 
MEN'S  COLONY 


SALARIES  AND  WAGES 

INSTITUTION  PROGRAM  ^^ 

Security : 

Administrator 

Captain   

Lieutenant    

Sergeant    

Correctional  mgt  trainee  I 

Officer  a       

Sr  steno 

Steno  II  

Clerk-typist  II 

Temp  help — in-service   training 

Temp  help — military  leave 

Temp  help — escapes  and  emergencies- 

Temp  help — national  guard 

Temp  help — sick  leave  relief 

Temp  help — night  shift  differential 

Totals,  Authorized  Positions 

Inmate  Support : 

Feeding : 

Instructor — baking    

Food  manager 

Supvng   cook    II   

Supvng  cook  I  

Butcher-meatcutter  II 

Temp  help — in-service  training 

Clothing : 

Materials  and  stores  supvr  II 

Materials  and  stores  supvr  I 

Medical-Dental  Services : 

Chief  medical  officer 

Dentist  III 

Physician  and  surgeon  II 

Dentist  II 

Pharmacist   II 

Nurse-anesthetist 

Supvng   nurse   II   

Sr  lab  technologist 

Registered  nurse  III 

Clinical  lab  teehn 

Surgical  nurse  I 

Sr  medical  tech  asst 

Sr  X-ray  techn 

Medical   tech   asst  b   

Officer  a     ZJZZ 

Sr  steno I 

Temp  help — premium  medical 

Temp  help — medical   services 

Housekeeping  and  Maintenance : 

Chief  III 

Equip  maint  foreman 

Chief  engineer  I 

Supervisor 

Electrician   foreman 

Plumber  foreman 

Fire  chief 

Carpenter  foreman 

Painter  foreman 

Stationary   engineer  foreman 

Water  and  sewage  plant  supvr 

Locksmith 

Stationary  engineer  I 

Supvng  groundsman  I 

Materials  and  stores  supvr  II_I 

Institution  firefighter 

Officer 

Building  maint  man 

Materials  and  stores  supvr  I 

Temp  help — maint  projects Z 

Totals,   Authorized   Positions 

For  footnotes  see  the  end  of  this  agency  presentation 


72-73      73-74 


1971-72 


1972-73 


1973-74 


SALARY  RANGE 

1 

1 

1 

$1,439-1,750 

$20,004 

$21,000 

1.9 

2 

2 

1,128-1,371 

31,094 

31,815 

22.3 

23 

23 

927-1,128 

309,924 

311,166 

43.5 

45 

45 

801-973 

524,336 

526,970 

0.8 

1 

1 

728-884 

10,794 

10.87S 

227.2 

241.2 

241.2 

692-842 

2,361,643 

2,397,522 

1 

1 

1 

599-764 

8,736 

8,736 

1 

1 

1 

517-660 

7,536 

7,536 

2 

2 

2 

480-644 

14,016 

14,016 

6.1 

6.6 

6.6 

(60,662) 

77,742 

77,742 

0.5 

1.1 

1.1 

(4,757) 

12,471 

12,471 

6.9 

1.6 

1.6 

(68,580) 

21,016 

21,016 

0.1 

0.1 

0.1 

(779) 

1,016 

1,016 

14.6 

9.2 

9.2 

(218,620) 

147,906 

147,906 

- 

- 

- 

(5,382) 
$3,309,907 

34,134 

58,718 

328.9 

335.8 

335.8 

$3,5S2,368 

$3,648,508 

1 

1 

1 

$842-1,305 

$11,124 

$11,676 

1 

1 

1 

1,04S-1,273 

15,276 

15,276 

0.7 

1 

1 

783-950 

'.),:>,'.  it; 

9,852 

8 

9 

9 

676-905 

88,668 

88,668 

1 

— 

— 

676-S21 

— 

— 

0.1 

0.3 

0.3 

(1,423) 

3,614 

3,614 

1 

1 

1 

710-905 

10,356 

10,356 

1 

1 

1 

614-783 

8,952 

8,952 

1 

1 

1 

2,127-2,621 

25,524 

26,796 

1 

1 

1 

1,929-2,586 

28,152 

28,152 

3.6 

4 

4 

1,837-2,463 

111,182 

112,444 

3.5 

4 

4 

1,837-2,463 

110,304 

110,856 

1 

1 

1 

1,337-1,475 

17,700 

17,700 

1 

1 

1 

1,023-1,243 

14,916 

14.916 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

927-1,128 

13,536 

13,536 

2 

2 

2 

884-1,074 

26,420 

26,420 

— 

3 

3 

842-974 

30,600 

32,154 

1 

1 

1 

801-973 

11,676 

11,676 

3.4 

4 

4 

764-927 

44,496 

44,496 

1 

1 

1 

728-842 

10,608 

10,608 

10.8 

10.2 

10.2 

692-884 

101,331 

102,218 

4 

8 

8 

692-842 

80,085 

81,025 

1 

1 

1 

599-764 

8,736 

8,736 

— 

- 

- 

(5,382) 

6,334 

6,334 

0.6 

— 

— 

(5,535) 

- 

- 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

973-1,183 

12,888 

12,888 

1 

1 

1 

998-1,155 

13,860 

13,860 

0.9 

1 

1 

998-1,155 

13,860 

13,860 

2.1 

2 

2 

998-1,100 

25,176 

25,776 

2 

2 

2 

998-1,100 

26,400 

26,400 

1 

1 

1 

884-1,074 

12,888 

12,888 

1 

1 

1 

950-1,048 

12,576 

12,576 

1 

1 

1 

950-1,048 

12,576 

12,576 

3 

3 

3 

950-1,048 

37,728 

37,728 

2 

2 

2 

905-998 

23,952 

23,952 

2 

2 

2 

863-950 

22,800 

22,800 

3.3 

3 

3 

863-950 

34,161 

34,200 

1 

1 

1 

764-927 

11,124 

11,124 

1 

1 

1 

710-905 

10,356 

10,356 

0.2 

0.8 

0.8 

710-863 

11,188 

11,188 

2 
1 

2 

2 

692-842 

20,208 

20,208 

1 

1 

728-801 

9,612 

9,612 

1 
1.6 

1 

1 

614-783 
(15,758) 

$992,652 

8,952 

8,952 

79.8 

86.3 

86.3 

$1,142,063 

$1,150,177 
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n 

12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 

n 

45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


SALARIES  AND  WAGES 
INSTITUTION  PROGRAM— Continued 

Treatment:  71-72       72-73       73-74 

Psychiatric  Services : 

Asst  supt — psychiatric   services 111 

Chief  psychiatrist   _             _              _ 

Sr  psychiatrist 1.1 

Staff  psychiatrist 1 

Psychologist    2.5 

Counselor  III 0.3 

Counselor  II 2^4 

Supvng  psychiatric  nurse o!l 

Counselor  I 0.7 

Registered  nurse   III _ 

Sr  occupational  therapist - 

Medical    tech   asst  b   y.j 

Correctional    officer  a    g  g 

Sr  steno l' 

Steno    lie 24 

Clerk-typist  lid   1 

Counseling  Services : 

Administrator 1 

Program  administrator 4.2 

Counselor  III 1 

Counselor  II 3 

Counselor  I 5,5 

Records  officer  III 1 

Records  officer  II 1 

Records  officer  I 1 

Sr  clerk-typist 1 

Steno  II 1  9 

Clerk-typist  II 12 

File  clerk  II 1.9 

Temporary    help— group    counseling  - 
Academic  Education : 

Supervisor      1 

Supervisor      1 

Supervisor    — 

Sr  librarian 0  8 

Officer    1 

Vocational  Education : 

Supervisor 1 

Instructor — auto   mechanics 1 

Instructor — electronics 1 

Instructor — dry  cleaning 1 

Instructor — upholstering    1 

Instructor — furn    ref  and  repr 1 

Instructor — painting 1 

Instructor — mach   shop   1 

Instructor — welding 1 

Instructor — sheet  metal 1 

Instructor — shoemaking 1 

Instructor — landscape  gardening 1 

Instructor — mechanica.1  drawing 1 

Leisure-Time  Activities : 

Teacher 1.8 

Religion : 

Chaplain — Catholic 1 

Chaplain — Jewish   0.2 

Chaplain — Protestant 1 

Totals,  Authorized  Positions 82.2       121.2       121.2 

Inmate  Employment : 

Work  Projects— Cooperating  Agencies  : 
Camp  Supervision : 

Sergeant   0.9           1 

Temporary  help — camp  operations  -              0.2 
Temporary  help — emergency  fire 

suppression 0.9           — 

Totals,  Authorized  Positions 1.8           1.2 

For  footnotes  see  the  end  of  this  agency  presentation. 
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5 

5 

1 

8 

1 

2 

1 

1 
15.6 
11 

1 

6 

1 

1 
4 
1 
3 
6 
1 
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1 
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13 
2 
0.4 

1 
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1 
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1 
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1 
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1 
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1 

0.2 

1 


4 

5 

5 

1 

8 

1 

2 

1 

1 
15.6 
11 

1 

6 

1 

1 
4 
1 
3 
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1 
1 
1 
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13 
2 
0.4 

1 
1 

1 
1 

1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
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1 

0.2 

1 


1 
0.2 
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1971-72 

SALARY  RANGE 

$2,346-2,622 

2,026-2,586 

1,837-2,463 

1,1S3-1,439 

1,155-1,405 

1,048-1,273 

973-1,183 

950-1,155 

884-1,074 

884-1,074 

692-884 

692-842 

599-764 

517-660 

480-644 

1,439-1,750 

1,183-1,439 

1,155-1,405 

1,048-1,273 

950-1,155 

905-1,100 

783-950 

676-821 

584-746 

517-660 

480-644 

480-584 

(326) 

1,305-1,587 
1,183-1,439 

842-1,023 
692-842 

1,183-1,439 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 

842-1,305 

1,048-1,273 
1,048-1,273 
1,048-1,273 

$996,224 


$801-973 

(8,797) 
$10,284 


1972-73 

$31,464 

118,224 

129,228 

86,000 

16,316 

119,472 

13,656 

27,720 

10,608 

10,608 

148,827 

109,212 

8,736 

40,488 

7,368 

18,594 

67,386 

16,860 

45,828 

83,160 

13,200 

11,400 

9,852 

8,520 

14,927 

91,318 

14,016 

5,060 

19,512 
17,268 

12,276 
10,104 

17,268 
15,660 
15,660 
15,660 
13,756 
15,660 
15,660 
14,916 
15,660 
14,616 
13,866 
15,660 
15,660 

31,320 

15,276 

3,055 

15,276 


$1,601,837 


$11,676 
2,656 


$14,332 


1973-74 

$31,464 

118,224 

130,332 

86,340 

16,860 

121,488 

14,196 

27,720 

11,124 

11,124 

152,082 

110,479 

8,736 

42,032 

7,368 

19,524 

68,596 

16,860 

45,828 

83,160 

13,200 

11,400 

9,852 

8,520 

15,072 

91,918 

14,016 

5,060 

19,512 
17,268 

12,276 
10,104 

17,268 
15,660 
15,660 
15,660 
14,436 
15,660 
15,660 
14,916 
15,660 
15,350 
14,556 
15,660 
15,660 

31,320 

15,276 

3,055 

15,276 


$1,618,468 


$11,676 
2,656 


$14,332 
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SALARIES  AND  WAGES 

INSTITUTION  PROGRAM-Continued  „_„       ?2_73       ?3_74  wun  W2_n  1g73_74 

Administration :  SALARY  RANGE 

Warden 1.2          1             1  $2,148-2,378  $26,953  $28,413 

Business  mgr 111  1,512-1,837  22,044  22,044 

Acctg  off  III 111  1,128-1,371  16,122  16,452 

Procurement  and  services  off  II 111  1,023-1,243  14,916  14,916 

Procurement  and  services  off  I 111  927-1,128  13,536  13,536 

Administrative   asst  I   1.1           1              1  927-1,128  11,124  11,676 

Warehouse  mgr  I 0.9           1              1  783-950  9,700  10,188 

Materials  and  stores  supvr  II 2              2              2  710-905  20,712  20,712 

Secty  I 111  692-842  9,427  9,899 

Accountant  I 111  692-842  10,104  10,104 

Personnel  asst  II 111  676-821  9,776  9,S52 

Materials  and  stores  supvr  I 111  614-783  8,952  8,952 

Sr  steno  2             2             2  599-764  17,472  17,472 

Personnel  asst  I 0.8           2              2  584-710  17,040  17,040 

Sr  account  clerk 111  584-710  8,520  8,520 

Acctg  teehn   3              3              3  584-710  25,144  25,464 

Steno  II 111  517-660  7,536  7,536 

Bookkeeping  mach  opr  II 0.2           1              1  530-644  7,068  7,428 

Clerk-typist  II 0.9          1             1  480-644  6,528  6,678 

Bookkeeping  mach  opr  I 2              2              2  480-584  13,268  13,576 

Account  clerk  II 1.8          1             1  480-584  6,568  6,896 

Totals,  Authorized  Positions 25.9         27            27  $260,177  $282,510  $287,354 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS     518.6      571.5      571.5  $5,569,244  $6,623,110          $6,718,839 

a  Eight  officers  transferred  to  medical-dental  services  and  11  officers  transferred  to  psychiatric  services. 

b  Two  medical-technical  assistants  transferred  from  psychiatric  services. 

«  Clerk-typist  II  positions  transferred  from  counseling  services  and  reclassified  to  steno  II  positions  in  psychiatric  services. 

d  Permanent  reclass  from  steno  II. 
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Security : 

Administrator       1 

Captain     0.9 

Lieutenant      20.1 

Sergeant      51 

Officer      276.8 

Supvr  I 0.1 

Sr  steno   0  2 

Cierk   II   3/7 

Temp  help — in-service  training 4.8 

Temp  help — military  leave 0.5 

Temp   help — escapes   and   emergencies  36.8 

Temp  help — sick  leave 23.5 

Temp  help — trial  of  inmates 1.7 

Temp   help — executions    - 

Temp  help — condemned  row - 

Temp  help — adult  authority 1.3 

Night  shift  differential 

Totals,  Authorized  Positions 422.4 

Inmate  Support : 
.  Feeding : 

Instructor — baking      1 

Instructor — meatcutting    0.6 

Food  manager 1 

Supvng  cook  II 2 

Supvng  cook  I 7.8 

Temp  help — in-service  training 0.2 

Clothing : 

Materials  and  stores  supvr  II 1 

Officer 0.9 

Medical-Dental  Services : 

Chief  medical  officer 1 

Dentist  III 1 

Physician  and  surgeon  II 4.5 

Dentist  II 3.5 

Pharmacist   II    1 

Nurse-anesthetist     1 

Supvng  nurse  II 1 

Sr  lab  technologist 1 

Surgical  nurse  II 1 

Registered  nurse  III   4.4 

Clinical  lab  technologist - 

Sergeant      0.5 

Supvng  clerk   II   1 

Sr  medical  tech  asst 6 

Sr  X-ray  techn • 0.5 

Medical  tech  asst   13 

Correctional  mgt  trainee  I 0.5 

Officer      5.t> 

Sr   steno 1 

Housekeeping  and  Maintenance : 

Chief  III 1 

Equipt  maint  foreman 1 

Chief  engr  I 1 

Supvr       1 

Electrician   foreman   2 

Plumber  foreman 1 

Heavy  equipt  mechanic 1 

Fire  chief 1 

Carpenter  foreman   3.9 

Painter   foreman   1 

Stationary  engr  foreman 2.9 

Carpenter  I    1 

Supvng  groundsman  II 0.9 

Water  and  sewage  plant  supvr 1 

Sergeant      1.5 

Locksmith     0.5 

Materials  and  stores  supvr  II 1 

Laundry  supvr  II  1 

Institution  firefighter 0.3 

Officer      5.8 

Temp  help — laundry 0.2 

Totals,  Authorized  Positions 91.9 


71-72      72-73      73-74 
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1971-72 

SALARY  RANGE 
$1,439-1,750 
1,128-1,371 
927-1,128 
801-973 
692-842 
692-842 
599-764 
480-584 
(47,986) 
(4,320) 
(368,319) 
(236,448) 
(17,153) 
(-) 

13,851 
(-) 

$4,039,462 


$842-1,305 

842-1,305 

1,048-1,273 

783-950 

676-905 

(757) 

710-905 
692-842 

2,127-2,621 

1,929-2,586 

1,837-2,463 

1,837-2,463 

1,337-1,475 

1,023-1,243 

973-1,183 

927-1,128 

884-1,074 

884-1,074 

884-1,023 

801-973 

783-950 

764-927 

728-884 

692-884 

728-884 

692-842 

599-764 

1,273-1,548 

973-1,183 

998-1,155 

998-1,155 

998-1,100 

998-1,100 

884-1,074 

884-1,074 

950-1,048 

980-1,048 

950-1,048 

863-950 

842-1,023 

905-998 

801-973 

863-950 

710-905 

746-905 

710-863 

692-842 

(3,122) 


1972-73 

$21,000 

14,584 

261,634 

558,707 

2,654,888 

26,319 

8,736 

26,934 

50,900 

15,896 

66,358 

213,545 

20,240 

1,327 

2,817 

15,972 

59,980 

$4,019,837 


$15,660 
11,676 
12,576 
20,796 
78,778 
2,733 

10,356 
10,104 

31,452 
28,152 

126,982 
97,680 
17,700 
14,916 
14,106 
13,536 
12,888  ' 
72,130 
26,520 
11,676 
11,400 
79,579 
10.608 

153,750 
10,608 

101,680 
8,472 

18,576 
12,888 
13,123 
13,860 
26,400 
13,200 
11,676 
12,888 
60,528 
12,576 
36,552 

11,976 
11,976 
11,676 
10,356 
10,356 
10,860 

8,355 
60,419 

3,670 


1973-74 

$21,000 

15,300 

261,849 

564,929 

2,714,982 

27,639 

8,736 

27,234 

50,900 

15,896 

66,358 

213,545 

20,240 

1,327 

2,817 

15,972 

59,980 

$4,088,704 


$15,660 
12,276 
13,200 
21,252 
78,816 
2,870 

10,356 
10,104 

31,452 
28,152 

127,434 
99,888 
17,700 
14,916 
14,196 
13,536 
12,888 
73,800 
27,846 
11,676 
11,400 
80,218 
10,608 

157,342 
10,608 

105,543 
8,736 

18,576 
12,888 
13,739 
13,860 
26,400 
13,200 
11,676 
12,888 
61,680 
12,576 
37,128 

12,276 
11,976 
11,676 
10,860 
10,356 
10,860 

8,355 
60,624 

3,670 


112.3   112.3     $1,122,640    $1378,425     $1,397,737 
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SALARIES  AND  WAGES 
INSTITUTION  PROGRAM— Continued 

Treatment : 

Psychiatric  Services : 

Chief    psychiatrist    

Staff   psychiatrist   

Psychologist   

Counselor   II   

Counselor  I   

Supvng  clerk  I 

Steno  II 

Clerk-typist  II 

Clerk  II  

Temp  help — psychiatric  services 

Counseling  Services : 

Administrator      

Counselor  III 

Counselor  II   

Counselor  I   

Records  officer  III 

Records  officer  II 

Correctional  officer 

Records  officer  I 

Sr   steno   

Sr  clerk 

Steno  II 

Clerk-typist   II    

Clerk   II   

Academic  Education : 

Supervisor    

Supervisor    

Teacher 

Supvng  librarian 

Officer    1 

Supvng  clerk  I    

Temp  help — teachers  sabbatical 

Vocational  Education : 

Supervisor    

Instructor — industrial  arts 

Instructor — auto  mechanics 

Instructor — body  and  fender 

Instructor — bookbinding    

Instructor — painting 

Instructor — offset    

Instructor — plumbing 

Instructor — machine  shop 

Instructor — sheet  metal 

Instructor — shoemaking 

Instructor — dental   technology 

Instructor — landscape  gardening 

Instructor — vocational  nursing 

Instructor — typewriter   repair 

Instructor  

Leisure  Time  Activities : 

Teacher 

Sergeant   

Religion : 

Supvr  chaplain   

Chaplain — ^Catholic 

Chaplain — Protestant    

Chaplain — Protestant 

Totals,  Authorized  Positions 

Short-Term  Treatment : 
Institution  Services : 

Officer    


71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

1 

$2,127-2.621 

$31,452 

$31,452 

2.5 

2 

2  • 

1,837-2,463 

57,708 

57,708 

1.3 

2.4 

2.4 

1,183-1,439 

33.492 

35.180 

1.7 

1 

1 

1,048-1,273 

15,276 

15,276 

1.2 

3 

3 

950-1,155 

34,5S4 

36,328 

1 

1 

1 

676-821 

9.S52 

9.S52 

2 

2 

2 

517-660 

15.072 

15.072 

2 

2 

2 

480-644 

11,995 

12,596 

0.9 

1 

1 

480-584 

5,910 

6,210 

0.7 

0.7 

0.7 

(14,835) 

20,865 

20,865 

1.7 

1 

1 

1,439-1,750 

19,044 

20.004 

1.9 

2 

2 

1,155-1,405 

33,652 

33,720 

1.8 

— 

— 

1,048-1,273 

— 

— 

13.1 

6 

6 

950-1,155 

90.780 

89,090 

1 

1 

1 

905-1,100 

13,200 

13,200 

0.8 

1 

1 

783-950 

11.175 

11,400 

2.9 

3 

3 

692-S42 

26.748 

28.059 

2.4 

3 

3 

676-821 

26,990 

27,844 

0.3 

1 

1 

599-704 

7,188 

7,536 

2 

2 

2 

584-710 

17,040 

17,040 

2 

2 

2 

517-660 

15,072 

15.072 

10.9 

9 

9 

480-644 

63.100 

63.755 

2.3 

4 

4 

480-584 

24,399 

25,629 

1 

1 

1 

1,305-1,587 

19,044 

19.044 

1 

1 

1 

1,183-1,439 

17.247 

18,109 

1 

1 

1 

842-1,305 

12,837 

13.4S2 

_ 

1 

1 

973-1.1S3 

11,676 

12,276 

1.3 

_ 

_ 

692-842 

— 

— 

0.7 

1 

1 

676-821 

8,112 

8,520 

0.4 

- 

- 

(4,889) 

- 

- 

1 

1 

1 

1,183-1,439 

16.928 

17,268 

2 

2 

2 

842-1,305 

31,320 

31,320 

1 

1 

1 

842-1.305 

15.660 

15,660 

1 

1 

1 

842-1.305 

13,866 

14,556 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

ln.ooo 

1 

1 

1 

842-1,305 

15,660 

I5,W,0 

1 

1 

1 

842-1,305 

15,660 

15.660 

0.3 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1.305 

15,660 

15,660 

0.9 

1 

1 

842-1,305 

15.226 

15.660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1.305 

15,66b 

15,660 

1 

1 

1 

842-1.305 

15,660 

15,660 

1 

1 

1 

842-1.305 

15,660 

15.660 

0.6 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

801-973 

11,676 

11,676 

0.2 

_ 

_ 

1,074-1,305 

_ 

_ 

1 

2 

2 

1,04S-1,273 

27,852 

28,476 

— 

0.3 

0.3 

1,048-1,273 

4,140 

4,451 

1.8 

2 

2 

1,048-1,273 
$1,124,760 

30,552 

30,552 

83.6 

79.4 

79.4 

$1,008,650 

$1,021,858 

Totals,  Authorized  Positions 


$692-842 
$9,492 


$10,104 
$10,104 


$10,104 
$10,104 


WEALTH  AND  WELFARE 


409 
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23 

24 

25 

26 
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32 
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35 
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:38 
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42 

'43 
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47 

48 
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50 
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'58 
59 
60 
61 

:62 
63 
64 
65 

,66 
67 
68 
69 
70 
71 
72 

74 
75 

76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Corrections 
STATE  PRISON  AT  SAN  QUENTIN— Continued 


SALARIES  AND  WAGES 
ADMINISTRATION 


71-72      72-73      73-74 


1971-72 


Warden 111 

Business  manager 111 

Administrator    111 

Counselor   III    1              -              - 

Acctg  officer  III 111 

Procurement  and  services  officer  II 111 

Acctg  officer  II 0.8           1              1 

Warehouse  manager  II 1              1.            1 

Business  service  asst 111 

Materials  and  stores  supvr  II 2              2              2 

Property  clerk  II 111 

Secretary   I    111 

Accountant  I 12              2 

Officer    1.6           3              3 

Personnel  asst  II 111 

Sr  steno   0.8           1              1 

Sr  clerk 1.1           1              1 

Personnel  asst  I 1-            1              1 

Acctg   teehn   3              3              3 

Steno  II 2              2              2 

Clerk-typist  II 111 

Bookkeeping  mach  opr  II 0.8           1              1 

Bookkeeping  mach  opr  I 111 

Clerk  II   0.4           1.6           1.6 

Account  clerk  II 1.5           2              2 

Totals,  Authorized  Positions 29            32.6         32.6 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    627.9      607.7      607.7 


1972-73 


1973-74 


SALARY  RANGE 

2,255-2,379 

$28,548 

$28,548 

1,512-1,837 

22,044 

22,044 

1,439-1,750 

21,000 

21,000 

1,155-1,405 

_ 

_ 

1,128-1,371 

13,536 

14,196 

1,023-1,243 

14,916 

14,916 

927-1,128 

12,327 

12,942 

863-1,048 

12,576 

12,576 

764-927 

11,124 

11,124 

710-905 

20,712 

20,712 

710-863 

10,356 

10,356 

692-842 

10.104 

10,104 

692-842 

18,288 

18,840 

692-842 

28,872 

29,304 

676-821 

9,852 

9,852 

599-764 

8,736 

8,736 

584-710 

7,008 

7,368 

584-710 

8,520 

8,520 

584-710 

24,048 

24,408 

517-660 

15,072 

15,072 

480-644 

7,008 

7,008 

530-644 

6,784 

7,128 

480-584 

6,310 

6,620 

480-584 

6,110 

6,412 

480-584 

11,820 
$335,671 

12,420 

$310,365 

$340,206 

$6,606,719 

$6,752,687 

$6,858,609 

410 


HEALTH  AND  WELFAII 
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23 
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28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 
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Department  of  Corrections 
STATE  PRISON  AT  FOLSOM 


SALARIES  AND  WAGES 
INSTITUTION  PROGRAM 


71-72      72-73      73-74 


319.1      319.1 


Security : 

Administrator 111 

Program  administrator 111 

Capt 111 

Lieutenant 10.6         13.2         13.2 

Sgt 38.5        39.4        39.4 

Officer  d 220.3       242.4       242.4 

Sr  elk 2              2              2 

Clk  II 1.6           2              2 

Temp  help — in-service  trng 4              3.1           3.1 

Temp  help — military 0.1           0.1           0.1 

Temp  help — escapes  and  emergencies-  20              1.6           1.6 

Temp  help — sick  leave  relief 16              8.3           8.3 

Temp  help — night  shift  differential -              —              - 

Public  Employment  Program : 

Correctional  off 1.6 

Totals,  Authorized  Positions 317.7 

Inmate  Support: 

Feeding : 

Food  mgr 111 

Supvng   cook   II   111 

Supvng  cook   I   6.4          8.2          8.2 

Baker  II 111 

Butcher-meat  cutter  II 111 

Temp  help — in-service  trng 0.1           0.1           0.1 

Clothing : 

Materials  and  stores  supvr  II 111 

Shoemaker 111 

Officer    111 

Medical-Dental  Services : 

Chief  medical  off 111 

Dentist  III 111 

Physician  and  surgeon  II 2              2              2 

Dentist  II 1.9           2              2 

Pharmacist  II 111 

Supvng  nurse  II 1               1               1 

Registered  nurse  III 111 

Clinical  lab  techn -              1              1 

Sergeant    0.5           1              1 

Sr  medical  tech  asst 4              4              4 

Medical  tech  asst 8.7         10            10 

Officer    3              6              6 

Optometrist 0.2          0.2          0.2 

Overtime  premium — medical -              -              - 

Housekeeping  and  Maintenance : 

Chief  III 1.4           1              1 

Equipt  maint  foreman 111 

Chief  engr  I 111 

Electrician  foreman 2              2              2 

Plumber  foreman 2              2              2 

Utility  shops  supvr  a 0.5           2              2 

Heavy  equipt  mechanic 111 

Fire  chief 111 

Carpenter  foreman 2              2              2 

Painter  foreman 111 

Stationary  engr  foreman 12              2 

Automobile  mechanic 111 

Supvng  groundsman  II -              1              1 

Water  and  sewage  plant  supvr 0.9           1              1 

Carpenter  I  b 0.9           -              - 

Locksmith 111 

Stationary  engr  I 2              2              2 

Supvng  groundsman  I 0.9           -              - 

Laundry  supvr  II 111 

Institution  firefighter 0.8           0.8           0  8 

Officer    3.1          4             4 

Laundry  supvr  I 0.9           1              1 

Totals,  Authorized  Positions 65.2         75.3         75.3 

Treatment : 

Psychiatric  Services : 

Chief  psychiatrist 111 

Medical  tech  asst 2.1           5              5 

Sr  clerk 111 


1971-72 

SALARY  RANGE 

$1,439-1,750 
1,183-1,439 
1,128-1,371 
927-1,128 
801-973 
692-842 
584-710 
480-584 
(39,075) 
(243) 
(196,159) 
(158,439) 


692-842 
$3,149,554 


$1,04S-1,273 
783-950 
676-905 
676-821 
676-821 
(1,111) 

710-905 
746-905 
692-842 

2,127-2,621 

1,929-2,586 

1,837-2,463 

1,837-2,463 

1,337-1,475 

973-1,183 

884-1,074 

884-1,023 

801-973 

764-927 

692-884 

692-S42 

(2,600) 

(11,344) 

1,273-1,548 

973-1,183 

998-1,155 

998-1,100 

998-1,100 

998-1,100 

884-1,074 

884-1,074 

950-1,048 

950-1,048 

950-1,048 

842-1,023 

842-1,023 

905-998 

863-950 

863-950 

863-950 

764-927 

746-905 

710-863 

692-842 

$614-746 

$797,613 


$2,127-2,621 
692-884 
584-710 


1972-73 

$21,000 
17,268 
15,048 

170,711 

452,887 
2,316,521 
17,040 
12,918 
41,795 
2,864 
21,769 

124,530 
45,088 

34,620 

$3,294,059 


$15,276 

11,400 

76,851 

9,852 

9,852 

303 

10,356 
10,860 
10,104 

31,032 

27,022 

53,380 

44,088 

17,700 

14,196 

12,888 

5,052 

11,676 

42,540 

98,160 

59,036 

2,795 

5,079 

18,284 
12,8S8 
13,860 
25,176 
26,400 
23,952 
11,676 
12,888 
25,152 
11,400 
25,152 
10,737 
9,036 
10,860 

11,400 
22,800 

10,272 

8,285 

40,416 

$7,578 

$917,710 


$31,032 

44,328 

8,520 


1973-74 

$21,000 
17,268 
15,804 

174,391 

456,765 
2,364,889 
17,040 
13,218 
41,795 
2,864 
21,769 

124,530 
45,088 

36,348 

$3,352,769 


$15,276 

11.400 

78,547 

9,852 

9,852 

303 

10,356 
10,860 
10,104 

31,032 
28,152 
54,722 
4(i,2!l6 
17,700 
14,196 
12,888 
K),s(j6 
11,676 
42,984 
99,528 
59,799 
3,005 
5,079 

18,576 
12,888 
13,860 
25,776 
26,400 
25,152 
11,676 
12,888 
25,152 
11,976 
25,152 
11,124 
9,492 
11,400 

11,400 
22,800 

10,776 

8,285 

40,416 

$7,952 

$937,614 


$31,032 

46,506 

8,520 


tEALTH  AND  WELFARE 
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45 
;46 
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65 
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411 


70 
71 
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73 
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Department  of  Corrections 
STATE  PRISON  AT  FOLSOM— Continued 


SALARIES  AND  WAGES 
INSTITUTION  PROGRAM— Continued 

Inmate  Support — Continued 

Counseling  Services : 

Administrator 

Counselor   III    

Counselor   II    

Counselor   I   

Records  officer  III 

Records  officer  II 

Records  officer  I 

Sr  clerk-typist 

Sr  clerk 

Clerk-typist   He   

Typewriter  opr   

Clerk    II    

File  clerk   II 

Temporary    help — group    counseling 

Academic  Education : 

Supervisor 

Sr  librarian 

Officer    

Vocational  Education : 

Supervisor 

Instructor — auto  body  and  fender 

Instructor — electronics 

Instructor — printing     

Instructor — sheet  metal 

Instructor — offset  prtg 

Instructor — industrial   arts 

Leisure  Time  Activities : 

Teacher — recr  and  phys  educ 

Religion : 

Chaplain — Catholic 

Chaplain — Jewish    

Chaplain — Protestant 


71-72 

72-73 

73-74 

1971-72 

SALARY  BANGE 

1972-73 

1973-74 

1 

1 

1 

1,439-1,750 

18,144 

19,044 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

3 

3 

3 

1,048-1,273 

45,828 

45,828 

6.3 

7 

7 

950-1,155 

91,913 

93,252 

1 

1 

1 

905-1.100 

12,680 

13,200 

1 

1 

1 

783-950 

11,400 

11.400 

1 

1 

1 

676-821 

9,852 

9,852 

2.9 

4 

4 

584-746 

33,440 

33,816 

1.9 

1 

1 

584-710 

8,520 

8,520 

7.3 

7 

7 

480-644 

47,262 

48,204 

0.3 

1 

1 

530-644 

7,098 

7,458 

1 

1 

1 

480-584 

7,008 

7,008 

1.2 

1 

1 

480-584 

7,008 

7,008 

1 

1.1 

1.1 

(12,152) 

21,742 

21,742 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

1 

1 

1 

842-1,023 

12,276 

12,276 

— 

1 

1 

692-842 

10,104 

10,104 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

10,104 

10,608 

1 

1 

1 

$842-1,305 

$15,660 

$15,660 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.1 

0.2 

0.2 

1,048-1,273 

3,055 

3,055 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

Totals,  Authorized  Positions 


ADMINISTRATION 


46.1 


51.3 


51.3 


$530,513 


Warden  -1 1  1 

Business  manager 1  1 

Acetg  off  III 1  1 

Procurement  and  services  officer  II 1  1 

Adm  asst  I 1  1 

Acctg  off  II 1  1 

Warehouse  mgr  II 1.4  1 

Materials  and  stores  supvr  II 1.8  1.5 

Accountant  I   _ 1  1 

Personnel  asst  II 1  1 

Sr  steno 1  1 

Sr  clerk-typist 1  1 

Personnel  asst  I 1  1 

Acctg   techn    4  4 

Clerk-typist  II 0.4  1.3 

Totals,  Authorized  Positions 18.6         18.8 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS      447.6       464.5 

»  Blacksmith  foreman  reclassified  to  utility  shops  foreman. 
b  Carpenter  I  reclassified  to  stationary  engineer  foreman. 
'*  Supvng  groundsman  I  reclassified  to  supvng  groundsman  II. 
d  One  position  reelassed  from  sr  occupational  therapist. 


1 

$2,148-2,378 

1 

1,512-1,837 

1 

1,128-1,371 

1 

1,023-1,243 

1 

927-1,183 

1 

927-1,128 

1 

863-1,048 

1.5 

710-905 

1 

692-842 

1 

676-821 

1 

599-764 

1 

584-746 

1 

584-710 

4 

584-710 

1.3 

480-644 

$28,536 

22,044 

16,452 

13,921 

11,124 

13,536 

12,576 

15,534 

10,104 

9,852 

8,736 

8,520 

8,520 

33,384 

7,933 


18.8 


464.5 


$210,936 


$4,688,616 


$220,772 


$626,117 


$28,536 

22,044 

16,452 

14,616 

11,676 

13,536 

12,576 

15,534 

10,104 

9,852 

8,736 

8,520 

8,520 

33,774 

8,327 

$222,803 


i,051,539  $5,139,303 


412 
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27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
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64 
65 
66 
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68 
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HEALTH  AND  WELFAB 


Department  of  Corrections 
INSTITUTION    FOR   WOMEN 


10.9 


SALARIES  AND  WAGES 

RECEPTION  AND  DIAGNOSIS 
PROGRAM 

Program   administrator   

Counselor    III    

Counselor  II 

Counselor  I 

Records  oificer  I , 

Sr  steno   

Sr  clerk-typist 

Clerk-typist  II 

Totals,    Authorized    Positions — Recep- 
tion and  Diagnosis  Program 


INSTITUTION  PROGRAM 

Security : 

Administrator    

Program  administrator  a 

Lieutenant    

Supvr  IV   

Supvr    III  a    

Sergeant  •> 

Supvr  II 

Officer  be 

Supvr  I  

Sr  clerk-typist 

Watchman    

Clerk   II   

Telephone  opr 

Temp  help — in-service  training 

Temp  help — escape  and  emergency  - 

Temp  help — sick  leave 

Temp  help — night  shift  differential 
Public  employment  program  officer 

Totals,  Authorized  Positions 


Inmate  Support : 

Feeding  : 

Food  administrator  II 

Supvng  cook  II  

Supvng  cook  I . 

Clothing : 

Materials  and  stores  supvr  II 

Supvr  I  

Medical-Dental  Services : 

Chief  medical  officer 

Physician  and  surgeon  II 

Dentist  II 

Pharmacist  II 

Nurse  anesthetist 

Supvng  nurse  II 

Sr  lab  technologist 

Clinical  lab  technologist 

Surgical   nurse  II 

Registered  nurse  III 

Registered  nurse  I 

X-ray  tech 

Sr  clerk-typist 

Housekeeping  and  Maintenance: 

Chief  II 

Chief  engr  I 

Fire  chief 

Painter  foreman   

Stationary  engr  foreman 

Electrician   I   

Plumber  I 

Water  and  sewage  plant  supvr 

Maint   mechanic    

Carpenter    I    

Painter  I   

Stationary  engr  I 

Instructor    

Supvng  groundsman  I 

Laundry  supvr  II 

For  footnotes  see  the  end  of  this  agency  presentation 


71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

— 

1 

1 

$1,183-1,439 

$14,196 

$14,909 

0.9 

— 

— 

1,155-1,405 

— 

— 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

3 

3 

3 

950-1,155 

41,580 

41.580 

1 

1 

1 

676-821 

9,359 

9.814 

1 

1 

1 

599-764 

8,736 

8,736 

1 

1 

1 

5S4-746 

8.520 

S.520 

3 

3 

3 

480-644 

21,520 

21,864 

11 


11 


$120,662 


$119,187 


$120,699 


1 

1 

1 

$1,439-1,750 

$20,004 

$21,000 

0.5 

1 

1 

1,183-1,439 

14,556 

15,288 

0.9 

1 

1 

927-1,128 

12,786 

13,428 

— 

1 

1 

- 

14,890 

15,616 

9.5 

9 

9 

927-1,128 

115.696 

118,395 

0.1 

2 

o 

801-973 

22,327 

22,846 

9 

9.3 

9.3 

801-973 

99.244 

102.310 

25.8 

24.3 

24.3 

692-842 

223,183 

230,276 

66 

65.1 

65.1 

692-842 

626,048 

639,405 

1 

1 

1 

584-746 

8,520 

8.520 

— 

6.6 

6.6 

505-614 

44.035 

40.237 

1 

1 

1 

480-584 

7,008 

7,008 

1 

1 

1 

480-584 

5,985 

6.285 

2.3 

1.4 

1.4 

(21,523) 

18,779 

18,779 

1.6 

0.2 

0.2 

(14,834) 

(81,882) 

2,577 

2.577 

8.6 

3.2 

3.2 

48,520 

48,520 

— 

— 

_ 

— 

22,413 

22.413 

0.5 

1 

1 

692-842 

8,736 

9,168 

128.8 

129.1 

129.1 

$1,212,369 

$1,315,307 

$1,348,071 

1 

1 

1 

$1,048-1,273 

$15,276 

$15,276 

1 

1 

1 

783-950 

11,400 

11,400 

8 

9.3 

9.3 

676-905 

89,589 

90,173 

0.5 

1 

1 

710-905 

9,624 

10,104 

0.5 

- 

- 

692-842 

- 

- 

1 

1 

1 

2.127-2,621 

31,032 

31,452 

1.5 

2 

2 

1,837-2,463 

51,600 

52,704 

2 

2.5 

2.5 

1,837-2,463 

64,614 

65,166 

1 

1 

1 

1.337-1.475 

17,700 

17.700 

— 

1 

1 

1,023-1,243 

12,276 

12,888 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

927-1.128 

13,536 

13,536 

— 

2 

2 

884-1,023 

10.608 

22,248 

1 

1 

1 

884-1,074 

12,888 

12,888 

4.4 

4 

4 

884-1.074 

49,064 

49.788 

7.2 

7 

7 

746-905 

71,246 

73.650 

- 

1 

1 

692-842 

8.520 

8,952 

1 

1 

1 

584-746 

8,520 

8,520 

1 

1 

1 

1,155-1,405 

14,688 

15,420 

0.7 

1 

1 

998-1,155 

11,976 

12,576 

1 

1 

1 

884-1,074 

11,354 

11,926 

1 

1 

1 

950-1,048 

12,576 

12,576 

1.1 

2 

2 

950-1,048 

24,072 

24,652 

2 

2 

2 

905-998 

23,952 

23,952 

1.8 

1 

1 

905-998 

11,976 

11,976 

1 

1 

1 

905-998 

11,976 

11,976 

1 

1 

1 

905-998 

11,976 

11,976 

1 

1 

1 

863-^950 

11,400 

11.400 

1 

1 

1 

863-950 

11,400 

11,400 

2.9 

3 

3 

863-950 

33,156 

33,660 

0.3 

— 

_ 

■  842-1,305 

_ 

_ 

1 

1 

1 

764-927 

11,124 

11,124 

0.7 

1 

1 

746-905 

10,860 

10,860 
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L4 

15 

L6 

17 

L8 

L9 

,20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

50 

51 

52 

33 

34 

'55 

36 

57 

38 

59 

10 

11 

12 

13 

14 

15 

46 

17 

18 

19 

•50 

.51 

52 

153 

64 

55 

56 

57 

B8 

59 

(60 

61 

;62 

163 

!64 
65 

,66 
67 

168 

'69 

!70 

171 

■72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Corrections 
INSTITUTION   FOR  WOMEN — Continued 


SALARIES  AND  WAGES 

INSTITUTION  PROGRAM— Continued 

Inmate  Support — Continued 

Housekeeping  and  Maintenance — 
Continued 

Stationary  fireman 

Institution  firefighter 

Officer    

Supvr    I 

Building   maint   man   

Totals,   Authorized  Positions 

Treatment : 

Psychiatric  Services : 

Chief  psychiatrist 

Staff   psychiatrist   

Psychologist   

Counselor   II   

Supvng  psychiatric  nurse 

Counselor   I   

Registered  nurse  III 

Registered   nurse  II 

Occupational  therapist 

Registered  nurse  I 

Officer  c 

Clerk-typist  II 

Supvr  I  

Counseling  Services : 

Counselor   III   

Counselor  II 

Counselor  I    

Records  officer  III 

Records  officer  I 

Sr    clerk-typist    

Clerk-typist  II 

File  clerk  II   __— 

Temporary    help — group    counseling 

Academic  Education : 

Supervisor      

Teacher  

Steno  II  

Vocational  Education : 

Instructor — cosmetology 

Instructor — garment  making 

Instructor — janitorial 

Instructor — nursing    

Leisure  Time  Activities : 

Teacher  

Religion : 

Chaplain — Catholic 

Chaplain — Protestant 

Totals,  Authorized  Positions 


71-72      72-73      73-74 


4 

0.8 

1 

2.4 

1 


4 

0.8 

1 

2 

1 


•4 

0.8 
1 

2 

1 


58.8 


64.6 


64.6 


1971-72 

SALARY  RANGB 

783-863 
710-S63 
692-842 
692-842 
72S-801 

$674,171 


1972-73 


41,130 

8,736 

10,104 

17,436 

9,612 

791,193 


36.1 


42.7 


42.7 


$397,912 


$514,484 


1973-74 


41,424 

S.736 

10,104 

18,301 

9,612 

$814,292 


0.6 

1 

1 

$2,127-2,621 

$28,152 

$29,556 

— 

0.6 

0.6 

l,S37-2,233 

13,220 

13,881 

1.8 

2 

2 

1,183-1,439 

29,472 

30,948 

- 

1 

1 

1,048-1,273 

12,576 

13,200 

— 

1 

1 

973-1.1S3 

11,676 

12,276 

0.8 

— 

— 

950-1.155 

— 

— 

0.2 

_ 

_ 

884-1,074 

— 

— 

4.7 

5 

5 

801-973 

55,028 

56,600 

- 

1 

1 

764-927 

9,390 

9,858 

0.2 

— 

— 

746-905 

— 

— 

0.8 

2 

2 

692-S42 

17,040 

17,904 

0.8 

1 

1 

480-644 

7,368 

7,368 

1 

- 

- 

692-842 

- 

- 

1.6 

1 

1 

1,155-1,405 

16,860 

16,860 

0.5 

1 

1 

1,048-1,273 

14,536 

15,276 

4 

5 

5 

950-1,155 

61,988 

64,396 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

676-821 

9,063 

9,510 

0.5 

1 

1 

584-746 

7,656 

8,040 

4.4 

5 

5 

480-644 

32,306 

33,206 

1 

1 

1 

4S0-584 

6.568 

6,S96 

- 

0.1 

0.1 

(-) 

861 

861 

1 

1 

1 

1,305-1,587 

18.969 

19,044 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

517-660 

7,536 

7,536 

1.9 

2 

2 

842-1,305 

24,807 

26,046 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1.4 

2 

2 

842-1,305 

27,536 

28,140 

0.9 

1 

1 

842-1,305 

11,124 

11,676 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

$529,810 


ADMINISTRATION 

Superintendent 1              1              1  *J£g-?S!j  ^WA  *?£ia2 

Business  manager  II 1              1              1  1>243-1,512  18.144  18,144 

Accounting  officer  II 1  927-1,128  ^,536  13,536 

Procurement  and  services  officer  I 111  927-1,128  iX'o-c  JS5 

Materials  and  stores  supvr  II 111  Wr%&  Jn'?#?  in'fnl 

Secretarv  I  111  692-842  10,104  10,104 

Accountant  I 1              1              1  692-842  9,188  9,648 

personnel  assfii::::::::::::::::::::  1       1       j  676-821  9.852  9,852 

Materials  and  stores  supvr  I____ 0.8           1              1  614-783  8,952  8,9o2 

Sr  steno  0.7           1              1  599-764  7,275  7,632 

src\erk-t-yPTsr::::::::::::::::::::::  i.e     1       1  sg*-™  7,856  8,248 

Accounting  techn 1.5           2              2  584-710  15,528  15,888 

Bookkeeping  machine  operator  I.,---.-  0.7           1?           1^  4|0-584  5,910  6,210 

Temporary  help— bus  services 0.1           0.1           01  (816)       877         877 

Totals,  Authorized  Positions ~L3A~     14.8         14.8  $137,935  $158,615  $161,870 

TOttst1tUutionZprograSmi0n.S:___._  J37£  JoL^  J^  $2,422,387  $2,779,599  $2.8.54.043 

GRiN0DSI?IONSSL_AU^H.°K-I.ZE_D._  248         262.2      262.2  $2,543,049  $2,898,786  $2,974,742 

a  Women's  correctional  supervisor  reclassified  to  program  administrator  to  perform  duties  of  institution  ombudsman, 

b  Two  officers  reclassified  to  sergeants  to  supervise  institution  control  room  operation, 
c  Two  officers  transferred  from  security  to  psychiatric  services. 


414 


HEALTH  AND  WELFAll 


1 

2 
3 

4 
5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 
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18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 
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Department  of  Corrections 
REHABILITATION   CENTER 


SALARIES  AND  WAGES 
INSTITUTION  PROGRAM 

Security : 

Administrator    

Captain   

Corr  lieutenant 

Corr   sergeant    

Corr   officer  a 

Supvr   I  a 

Sr   steno 

Sr  clerk-typist 

Temp  help — in-service  trng 

Temp  help — escape  and  emergencies 

Temp  help — sick  leave  relief 

Temp  help — military  leave 

Temp  help — night  shift  differential 


Totals,    Security    244.4 


Inmate  Support : 
Feeding : 

Instructor 

Food  mgr 

Supvng  cook  II 

Supvng  cook  I  

Temp  help — in-service  trng 

Clothing : 

Materials  and  stores  supvr  II 

Medical — Dental  Services : 

Assoc  superintendent 

Dentist  III 

Physician  and  surgeon  II 

Dentist  II 

Pharmacist  II 

Instructor — radiological    technologist  b 

Nurse — anesthetist    

Supvng  nurse  II 

Sr  lab  technologist 

Surgical  nurse  II 

Registered  nurse  II 

Sr  medical  tech  asst 

Registered  nurse  I 

Medical  tech  asst 

Officer    

Sr  steno 

Steno  II 

Clerk-typist  II 

Overtime — premium  medical 

Housekeeping  and  Maintenance : 

Chief  III   

Instructor — laundry  work 

Instructor — dry    cleaning    

Chief  engr  I   

Supvr    

Electrician  foreman 

Plumber   foreman   

Fire  chief 

Carpenter  foreman 

Painter  foreman   

Electrician   II   

Stationary   engr  foreman   

Supvng  groundsman  II 

Carpenter    II  c    

Water  and  sewage  plant  supvr 

Laundry  supvr  II : 

Officer    

Materials  and  stores  supvr  I 

Auto  serviceman  

Institution   firefighters 


71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

1 

$1,439-1,750 

$19,044 

$20,004 

0.8 

1 

1 

1,12S-1,371 

15,164 

15,924 

15.7 

17.6 

17.6 

927-1,128 

227,402 

231,111 

30.6 

33.7 

33.7 

801-973 

373,497 

382.484 

181.2 

174.4 

174.4 

692-842 

1,687,919 

1,723,204 

1.3 

2 

2 

692-842 

20,208 

20,208 

1 

1 

1 

599-764 

8,736 

8,736 

1 

1 

1 

584-746 

8,328 

8.520 

3.8 

3.3 

3.3 

(27,980) 

46,718 

46,718 

0.9 

1.1 

1.1 

(12,077) 

11,449 

11,449 

7 

4.3 

4.3 

(100.983) 

62,914 

62,914 

0.1 

0.4 

0.4 

(422) 

3.483 

3.483 

- 

- 

- 

hourly  rate 

58.520 

58,520 

244.4 

240.8 

240.8 

$2,367,048 

$2,543,3S2 

$2,593,275 

1 

1 

1 

$842-1,305 

$15,660 

$15,660 

1 

1 

1 

1,048-1,273 

15,276 

15.276 

2.2 

2 

2 

783-950 

22,800 

22.800 

10.1 

11 

11 

676-905 

105,628 

106.952 

0.1 

0.2 

0.2 

(794) 

1,372 

1,372 

1 

1 

1 

710-905 

10,356 

10,356 

1 

1 

1 

2,233-2,622 

31,312 

31,452 

1 

1 

1 

1,929-2.586 

23.148 

24.312 

1.8 

2 

2 

1,837-2.463 

50,196 

51,300 

2 

3 

3 

1,837-2,463 

76,992 

78,096 

1 

1 

1 

1,337-1,475 

17,700 

17,700 

0.9 

1 

1 

842-1,305 

12,735 

13.374 

1 

1 

1 

1,023-1,243 

14,916 

14.916 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

1 

884-1,074 

12,888 

12,888 

0.7 

1 

1 

801-973 

11,676 

11,676 

1 

1 

1 

764-927 

11,124 

11.124 

1.2 

1 

1 

746-905 

9,472 

9.936 

8.9 

9 

9 

692-884 

87,696 

89.001 

1.5 

4 

4 

692-842 

39,924 

40.416 

1 

1 

1 

599-764 

8,736 

8.736 

1 

1 

1 

517-660 

7,536 

7.536 

1.1 

1 

1 

480-644 

6,840 

7,188 

- 

- 

- 

(1,695) 

606 

606 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

998-1,155 

13,860 

13,860 

1 

1 

1 

998-1,155 

13,860 

13,860 

1 

1 

1 

998-1,100 

13,200 

13,200 

1.8 

2 

2 

998-1,100 

25,880 

26,400 

1 

1 

1 

884-1,074 

11.726 

12,327 

1 

1 

1 

950-1,048 

12,576 

12,576 

1 

1 

1 

950-1,048 

12,376 

12,576 

0.7 

1 

1 

950-1,048 

11,400 

11,976 

5 

5 

5 

950-1,048 

62,880 

62,880 

0.6 

1 

1 

842-1,023 

12,276 

12,276 

1 

1 

1 

905-998 

11,976 

11,976 

1 

1.6 

1.6 

905-998 

19,162 

19,162 

1 

1 

1 

746-905 

10,860 

10,860 

3.4 

3 

3 

692-842 

30,148 

30,312 

0.9 

1 

1 

614-783 

8,952 

8,952 

1 

1 

1 

692-764 

9,168 

9,168 

0.8 

0.8 

0.8 

(9,428) 

8,354 

8,354 

Totals,  Authorized  Positions — ■ 
Inmate  Support 


Treatment : 

Psychiatric  Services : 
Chief  psychiatrist 
Staff   psychiatrist 

Psychologist     

Sr  clerk-typist 


69.7 


75.6 


75.6 


$830,479 


$960,871 


For  footnotes  see  the  end  of  this  agency  presentation. 


$971,016 


1 

1 

1 

$2,127-2,621 

$31,032 

$31,032 

0.9 

1 

1 

1,837-2,463 

28,152 

28,152 

2 

2 

2 

1,183-1,439 

34,536 

34,536 

0.9 

1 

1 

584-746 

7,944 

8,304 
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16 
17 
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22 
23 
24 
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29 
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Jl 
52 
S3 
54 
S5 
56 
57 
$8 
S9 
10 
11 
12 
13 
14 
5 
6 
7 
8 


51 
,52 
■53 
(54 
155 
56 
'57 
'58 
'59 
160 
61 
(62 
,63 
64 
65 
/66 
67 
168 
69 
.70 
(71 
!72 
*73 
74 
75 
76 
[77 
78 
79 
80 
181 
82 
183 
184 
'85 
!86 
187 
88 
89 
90 
91 
92 
93 
94 


Department  of  Corrections 
REHABILITATION  CENTER— Continued 


SALARIES  AND  WAGES 
INSTITUTION  PROGRAM— Continued 

Treatment— Continued  71-72       72-73       73-74 
Counseling  Services : 

Administrator    X 

Program   administrator   3,5 

Counselor  III  d g'g 

Parole  agent  II 0.6 

Counselor   II   g'3 

Parole   agent   I 4.5 

Counselor   I 20  6 

Records  off  III I  l' 

Records  off  II 1 

Records  off  I 2.9 

Sr  steno   \ 

Sr  clerk-typist 1.9 

Steno  II  e 0.7 

Clerk-typist    II  e yj\ 

Typewriter  opr — MTST   03 

Clerk  II  f 2 

Clerk-typist   I  i _    J.2 

Academic  Education : 

Supervisor    1 

Supervisor     1 

Teacher  2 

Teacher 5.7 

Teacher  1 

Sr  librarian 1 

Sr   clerk 1 

Vocational  Education : 

Supervisor    1 

Voc  testing  and  counseling  supvr 1 

Instructor — auto   mechanics 0.8 

Instructor — janitorial   services 1 

Instructor — merchandising    0.8 

Instructor — household  appliance 

repr    1 

Instructor — upholstery 1 

Instructor — mechanics   1 

Counselor   II    1 

Leisure-Time  Activities : 

Teacher  1 

Officer    1 

Religion : 

Chaplain   1 

Chaplain     1 

Totals,  Authorized  Positions — 

Treatment     102.3 

ADMINISTRATION 

Superintendent  III 1 

Deputy  superintendent 1 

Business  mgr 2.6 

Sr  research   analyst 1 

Parole  administrator  I   1 

Acctg  off  III 1 

Assoc  research  analyst  s 2 

Procurement  and  services  off  II 1 

Acctg  off  II 1 

Asst  research  analyst   - 

Warehouse  mgr  I 1 

Materials  and  stores  supvr  II 1 

Tab  operations  supvr  I 1 

Accountant   I  h   - 

Personnel  asst  II 1 

Materials  and  stores  supvr  I 1 

Sr  steno  i 2.9 

Sr  clerk-typist 1 

Personnel  asst  I 1 

Acctg  techn  h 2 

Tab  mach  opr 1 

Clerk-typist  II 4.7 

Clerk  II   2 

Bookkeeping  mach  opr  I 1.1 

Account  clerk  II  c 2 

Temp  help — research  consultants - 

Totals,  Authorized  Positions — 

Administration 34.3         36.5 


1971-72 

SALARY  RANGE 


1972-73 


36.5 


Totals,  Authorized  Positions — 

Institution  Program — Corona 

For  footnotes  see  the  end  of  this  agency  presentation. 


450.7      466.4      466.4 


$373,377 


$4,768,271 


$388,641 


$5,277,722 


1973-74 


1 

1 

$1,439-1,750 

$20,336 

$21,000 

4 
7 

4 
7 

1,183-1,439 

1,155-1,405 

63,722 
112,020 

65,193 
113,412 

1 

1 

1,048-1,273 

14,556 

15,276 

7 

7 

1,048-1,273 

95,832 

98,628 

5 

5 

950-1,155 

60,008 

63,023 

26 

26 

950-1,155 

314,785 

327,949 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

783-950 

11,400 

11,400 

3 

3 

676-821 

26,178 

27,000 

1 

1 

599-764 

8,736 

8,736 

2 

2 

584-746 

14,736 

15,462 

1 

1 

517-660 

7,278 

7,494 

16 

16 

480-644 

105,057 

108,595 

1 

1 

530-644 

6,756 

7,098 

2.5 

2.5 

4S0-584 

16,272 

16,766 

3 

3 

435-530 

16,323 

17,148 

1 

1 

1,305-1,587 

19,044 

19,044 

1 

1 

1,183-1,439 

17,268 

17,268 

2 

2 

842-1,305 

31,320 

31,320 

6 

6 

842-1,305 

52,976 

93,712 

1 

1 

842-1,305 

10,104 

10,608 

1 

1 

842-1,023 

10,104 

10,608 

a 

1 

584-710 

8,520 

8,520 

i 

1 

1,183-1,439 

17,268 

17,268 

i 

1 

1,183-1,439 

17,268 

17,268 

i 

1 

842-1,305 

10,104 

10,608 

i 

1 

842-1,305 

15,660 

15,660 

i 

1 

842-1,305 

15,598 

15,660 

i 

1 

842-1,305 

15,660 

15,660 

i 

1 

842-1,305 

10,104 

10,608 

i 

1 

842-1,305 

15,660 

15,660 

i 

1 

1,048-1,273 

15,276 

15,276 

i 

1 

842-1,305 

15,660 

15,660 

i 

1 

692-842 

9,899 

10,104 

i 

1 

1,048-1,273 

13,200 

13,860 

i 

1 

1,048-1,273 
$1,197,367 

15,276 

15,276 

113.5 

113.5 

$1,384,828 

$1,419,052 

1 

1 

$2,148-2,378 

$28,536 

$28,536 

1 

1 

1,667-2,026 

24,312 

24,312 

1 

1 

1,512-1,837 

18,144 

19.044 

1 

1 

1,371-1,667 

18,071 

18,969 

1 

1 

1,243-1,512 

18,144 

18,144 

1 

1 

1,128-1,371 

14,496 

15,226 

-2 

.2 

1,128-1,371 

31,008 

31,728 

1 

1 

1,023-1,243 

12,735 

13,374 

1 

1 

927-1,128 

11,308 

11,876 

1 

1 

927-1,128 

11,354 

11,926 

1 

1 

783-950 

11,400 

11,400 

1 

1 

710-905 

10,356 

10,356 

1 

1 

728-884 

10,608 

10,608 

1 

1 

692-842 

8,664 

8,952 

1 

1 

676-821 

9,852 

9,852 

1 

1 

614-783 

8,952 

8,952 

3 

3 

599-764 

24,979 

25,360 

1 

1 

584-746 

7,688 

8,072 

2 

2 

584-710 

15,358 

15,888 

1 

1 

584-710 

8,146 

8,520 

1 

1 

556-676 

6,840 

7,188 

5 

5 

480-644 

33,010 

33,698 

2 

2 

480-584 

13,960 

14,016 

2 

2 

480-584 

12,220 

12,824 

2 

2 

480-584 

11,895 

12,495 

0.5 

0.5 

- 

6,605 

6,605 

$397,921 


$5,381,264 
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HEALTH  AND  WELFAli 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of     Corrections 
REHABILITATION   CENTER-PATTON    BRANCH 


SALARIES  AND  WAGES 
INSTITUTION   PROGRAM 


Totals,  Authorized  Positions — 
Administration 


Totals,  Authorized  Positions — 

Institution   Program — Patton 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS— COMBINED, 
CORONA  AND  PATTON 


71-72      72-73      73-74 


Security : 

Supervisor  IV 

Supervisor  III 

Sergeant  i   

Supervisor   II  i    

Officer    

Supervisor  I 

Temp  help — sick  leave 

Temp  help — in-service  trng 

Temp  help — night  shift  differential 

Totals,  Authorized  Positions- 
Security  56.2 

Inmate  Support : 
Feeding : 

Supvng  cook  I 1 

Cook  II 2 

Temp   help — in-service  trng - 

Medical-Dental  Services : 

Physician  and  surgeon  II 0.6 

Registered  nurse  III 1 

Registered   nurse   II  & 3.9 

Totals,  Authorized  Positions — 

Inmate    Support   8.5 

Treatment : 

Counseling  Services : 

Administrator    

Counselor  III 

Counselor   II   

Counselor  I   

Records  off  II 

Sr  steno 

Sr  clerk-tvpist 

Clerk-typist    II    

Vocational  Education  : 

Instructor 

Instructor  

Leisure-Time  Activities : 

Teacher 

Totals,  Authorized  Positions — 

Treatment 16.9 


ADMINISTRATION 

Correctional  officer  1  _ 


a  Officer  reclassed  to  supervisor  I. 

b  Reclassed  from  sr  X-ray  tech. 

c  Reclassed  from  locksmith. 

d  1  position  reclassed  from  parole  agent  III. 

e  1  clerk-typist  II  reclassed  to  typewriter  operator. 

'  3  clerk-typist  I  reclassed  from  clerk  II. 

s  1  position  reclassed  from  assoc  statistician. 

h  Acct  I  reclassed  from  acctg  techn. 

1 1  position  reclassed  from  sr  clerk. 

i  Sergeant  reclassed  from  supvr  II. 

k  4  positions  reclassed  from  registered  nurse  I. 

l  Reclassed  from  sr  clerk-typist. 


1971-72 


1972-73 


60.7 


1 
2 
0.1 


60.7 


1 
2 

0.1 


1 
1 

i 


9.1 


9.r 


$537,882 


$676-905 

614-746 

72 

1,837-2.463 

884-1.074 

801-973 


$8S,932 


$638,911 


$9,852 

17,008 

322 

26,796 
12,327 
43,647 


$109,952 


18 


18 


0.9 

1 

1 

0.9 

1 

1 

82.5 

88.8 

88.8 

533.2   555.2   555.2 


$181,705 


$692-842 


$7,880 


$816,399 


$5,584,670 


$218,741 


$8,520 


,?s.r>20 


$976,124 


$6,253,846 


1973-74 


SALABY  RANGE 

1 

1 

1 

$1,128-1,371 

$16,122 

$16,452 

4.4 

5.6 

5.6 

927-1.128 

67,132 

69.356 

0.9 

1 

1 

S01-973 

11,676 

11.676 

4.5 

5 

5 

801-973 

55,549 

56,578 

16.5 

17 

17 

692-842 

160.274 

165,517 

27.1 

28.6 

28.6 

692-842 

274.764 

281,320 

1.3 

2 

2 

(12.983) 

28,790 

28,790 

0.5 

0.5 

0.5 

(4,585) 

6.644 

6.644 

- 

- 

- 

- 

17,960 

17,960 

$654,293 


$9,852 

17,832 

322 

26.796 
12,888 
45.062 


$112,752 


0.6 

1.4 

1.9 

2.9 

1 

1 

1.2 

3.9 

1 

1 
2 

6 

1 
1 
1 
2 

1 

1 
2 
6 
1 
1 
1 
2 

$1,439-1.750 

1,155-1,405 

1,048-1,273 

950-1,155 

783-950 

599-764 

584-746 

480-644 

$17,852 
16.452 
30,252 
69,940 
11.400 
8.736 
7.656 
12,245 

$18,744 
16,860 
30.552 
73.465 
11,400 
8.736 
8,040 
12,850 

1 
1 

1 

1 

1 

1 

842-1.305 
842-1,305 

15.660 
15,660 

15.660 
15,660 

1 

1 

1 

842-1,305 

12,888 

12,888 

$224,855 


$8,952 


$8,952 


$1,000,852 


$6,382,116 


HEALTH  AND  WELFARE 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 


417 


3 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
IX 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Corrections 
INMATE  WELFARE   FUND 


SALARIES  AND  WAGES 

ADMINISTRATION 

Fiscal   officer  I   

Accountant  I 

Acctg   techn 

Totals,  Authorized  Positions 

CALIFORNIA  CONSERVATION 
CENTER 

Prison  canteen  manager 

Accounting  technician 

Temporary    help    

Totals,  Authorized  Positions 

SIERRA  CONSERVATION 
CENTER 

Prison  canteen  manager 

Materials  and  stores  supvr  I 

Temporary  help 

Totals,  Authorized  Positions 

CORRECTIONAL  INSTITUTION 
AT  TEHACHAPI 

Prison  canteen  manager 

Officer    

Temporary    help    

Totals,  Authorized  Positions 

CORRECTIONAL  TRAINING 
FACILITY 

Prison  canteen  manager 

Officer    

Accounting   technician 

Temporary  help 

Totals,  Authorized  Positions 

DEUEL  VOCATIONAL 
INSTITUTION 

Prison  canteen  manager 

Officer      

Accounting   technician 

Temporary  help 

Totals,  Authorized  Positions 

STATE  PRISON  AT  FOLSOM 

Prison  canteen  manager 

Officer      

Teacher  

Sr   clerk    

Temporary  help 

Totals,  Authorized  Positions 


4.1 


3.1 


4.4 


71-72 

1 
1 

72-73 

1 
1 

73-74 

1 
1 

1971-72 

SALARY  RANGE 
$1,243-1,512 
692-842 
584-710- 

1972-73 

$18,144 
8,304 

1973-74 

$18,144 
8,736 

1         1 
1         1 

0.1  0.1 


2.1 


1 

1 
0.2 


2.2 


2 
1 
1 
0.4 


4.4 


1 
0.5 


2.5 


4.6 


2.1 


1 
1 

0.2 


2.2 


2 
1 
1 

0.4 


4.4 


1 

0.5 


2.5 


$23,412 


$710-863 

584-710 

(-) 

$8,556 


$710-863 
614-783 
(399) 

$17,823 


$710-S63 
692-842 
(2,167) 

$19,562 


$710-863 
692-842 
584-710 
(628) 

$36,S81 


$710-863 
692-S42 
584-710 
(827) 

$23,736 


4.6 


$43,611 


$26,448 


$9,434 

7,008 
285 


$16,727 


$10,356 

8,772 


$19,128 


$10,062 

8,520 
2,125 


$20,707 


$17,040 

10,104 

8,520 

1,210 


$36,874 


$10,356 

8,520 
3,333 

$22,209 


$48,961 


$26,8S0 


$9,894 
7,356 

285 


$17,535 


$10,356 
8,952 


$19,308 


$10,356 
8,952 
2,125 

$21,433 


$17,904 

10.104 

8,520 

1,210 

$37,738 


$10,356 

8,520 
3,333 

$22,209 


1 

1 

1 

$710-863 

$10,356 

$10,356 

1 

1 

1 

692-842 

10,104 

10,104 

1 

1 

1 

842-1,305 

14,196 

14,196 

0.9 

1 

1 

584-710 

8,520 

8,520 

0.5 

0.6 

0.6 

(3.682) 

5,785 

5,785 

$48,961 


27— 83703C 
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HEALTH  AND  WELFAB 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Corrections 
INMATE  WELFARE  FUND — Continued 


SALARIES  AND  WAGES 

INSTITUTION  FOR  MEN* 

Prison  canteen  mgr 

Accountant  I   

Officer      

Materials  and  stores  supvr  I 

Account  clerk  II 

Clerk   II   

Temporary  help 

Totals,   Authorized  Positions  __ 

MEDICAL  FACILITY 

Teacher     

Prison  canteen   mgr 

Materials  and  stores  supvr  I 

Accounting   technician   

Temporary    help    

Totals,  Authorized   Positions   _. 

MEN'S  COLONY 

Prison  canteen  mgr 

Officer    

Materials  and  stores  supvr  I 

Temporary  help 

Totals,  Authorized  Positions  _. 


71-72      72-73      73-74 


1971-72 


1972-73 


6.5 


6.7 


6.7 


$58,290 


4.8 


1 

1 

1.8 

0.6 


5.1 


1 
1 
2 
0.9 


5.1 


1 

1 
2 
0.9 


4.4 


4.9 


4.9 


$40,068 


$710-863 
692-842 
614-783 
(6,503) 

$39,054 


$61,260 


$44,931 


$10,356 
10,104 
15,384 

8,554 


$44,398 


STATE  PRISON  AT  SAN 
QUENTIN 

Teacher     111  $842-1,305  $15,660 

Prison  canteen  mgr 111  710-863  10,356 

Officer      1.7           2              2  692-842  18,378 

Accounting  technician      111  584-710  8,520 

Temporary  help 2.4           3.2           3.2  (21,202)  28.805 

Totals,  Authorized   Positions 7.1           8.2           8.2  $68,527  $81,719 

INSTITUTION  FOR  WOMEN 

Prison  canteen  mgr 111  $710-863  $10,356 

Clerk   II   0.5          0.5          0.5  480-584  3,504 

Temporary  help 0.1           0.1           0.1  (485)  500 

Totals,  Authorized  Positions 1.6           1.6           1.6  $13,483  $14,360 

REHABILITATION  CENTER 

Prison  canteen  mgr 111  $710-863  $10,356 

Materials  and  stores  supvr  I 111  614-783  8,952 

Temporary  help 0.2           0.6          0.6  (1,048)  5,540 

Totals,  Authorized   Positions 2.2           2.6           2.6  $19,420  $24,848 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS     45.2        48.9        48.9  $412,423  $462,570 

*  Includes  0.5  clerk  II,  1  materials  and  stores  supervisor  and  0.1  temporary  help  transferred  from 


1973-74 


SALARY  RANGE 

2 

2 

2 

$710-863 

$20,712 

$20,712 

1 

1 

1 

692-842 

10,104 

10,104 

1 

1 

1 

692-842 

10,104 

10,104 

1 

1 

1 

614-783 

S,!>.-,2 

8,952 

1 

1 

1 

480-584 

7,008 

7,008 

_ 

0.5 

0.5 

480-584 

2,880 

3,030 

0.5 

0.2 

0.2 

(4,508) 

1,500 

1,500 

$61,410 


1 

1 

1 

$842-1,305 

$10,104 

$10,608 

1 

1 

1 

710-S63 

9.73S 

10,230 

1 

1 

1 

614-783 

8,112 

8,520 

1 

1 

1 

584-710 

7,848 

8,232 

0.8 

1.1 

1.1 

(7,392) 

9,129 

9,129 

$46,719 


$10,356 
10,104 
16,146 

8,554 


$45,160 


$15,660 

10,356 

19,056 

8,520 

28,805 


$82,397 


$10,356 

3,504 

500 

$14,360 


$10,356 
8,952 
5,540 

$24,848 


$468,958 
Southern  Conservation  Center. 
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Department  of  Corrections 
CORRECTIONAL   INDUSTRIES   REVOLVING   FUND 
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5 
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7 
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A 
B 

g 
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1 
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£ 
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'6 

a 
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83 

F 

S5 
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39 
>0 

!1 
>2 
)3 

)4 


SALARIES  AND  WAGES 

CENTRAL  OFFICE 

ADMINISTRATION 

General  Administration : 

Deputy  director 

Asst  general   manager   

Industrial  planning  engineer 

Industrial  research  engineer 

Fiscal  officer  I 

Production  engineer 

Advisor    

Supervisor 

Manager  I 

Consultant    

Assoc  administrative  analyst 

Specialist 

Institutional  acctg  off 

Gen  accountant 

Asst  statistician   

Textile  foreman 

Accountant  I 

Sr  steno   

Sr  clerk 

Sr  account  clerk 

Acctg  technician 

Clerk-typist  II 

Marketing  : 

Sales  manager 

Representative   

Sales  order  supvr 

Sr  clerk-tvpist 

Clerk-typist  II 

Temporary  help — various 

Commission : 

Member   

Totals,  Authorized  Positions 


INSTITUTION  FOR  WOMEN 

Selling  and  Administration : 

Acctg  officer  II 

Factory  superintendent 

Factory  foreman 

Mech  and  tech  occupational  trainee 

Totals,  Authorized  Positions 


STATE  PRISON  AT  SAN  QUENT1N 

Selling  and  Administration : 

Manager  II 

Manager  I 

Institutional   acctg   officer 

Gen  accountant  

Acctg  off  II 

Asst  to  manager 

Warehouse  mgr  II 

Gen   accountant  II 

Materials  and  stores  supvr  II 

Accountant  I . 

Materials  and  stores  supvr  I 

Temporary  help — various 

Furniture  Factory : 

Factory   superintendent 

Asst  factory   superintendent 

Factory  foreman 

TJpholsterv   foreman   

Cotton  Textile  Mill : 

Cotton  textile  foreman 

Mattress  and  Bedding  Factory  : 

Factory  superintendent   

Factory   foreman 

Clothing  Factory : 

Factory   superintendent 

Factory  foreman  

Cleaning  Plant : 

Plant  foreman 

Custodial  Service : 

Correctional  officer  


71-72      72-73      73-74 


33.5 


1 
1 
4 
0.1 


6.1 


1971-72 


1972-73 


40.4 


40.4 


$432,760 


$927-1.128 

927-1,128 

764-927 

435-480 

$65,101 


$545,184 


$11,926 

13,536 

44,496 

5.352 

$75,310 


1973-74 


SALARY  RANGE 

1 

1 

1 

$1,750-2,127 

$24,413 

$25,524 

1.1 

2 

2 

1,512-1,837 

40,188 

41,088 

0.2 

1 

1 

1,475-1,793 

17,700 

18,576 

1 

1 

1 

1,273-1,548 

18,576 

18.576 

— 

1 

1 

1,243-1,512 

14,916 

15.660 

4.2 

5 

5 

1,213-1,475 

85,356 

86,076 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

1.1 

1 

1 

1,183-1,439 

17,268 

17.268 

1 

1 

1 

1,183-1,439 

17.268 

17.268 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

1,128-1.371 

13.536 

14,196 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

0.8 

1 

1 

1,023-1,243 

14,916 

14,916 

0.2 

— 

— 

950-1,155 

— 

_ 

— 

1 

1 

927-1,128 

11,124 

11,676 

1 

— 

_ 

842-1,023 

_ 

_ 

1 

1 

1 

692-842 

10,104 

10,104 

2 

2 

2 

599-764 

17,472 

17,472 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

584-710 

7,728 

8,112 

0.4 

1 

1 

584-710 

8.520 

8,520 

2.2 

4 

4 

480-644 

25,326 

26,244 

1 

1 

1 

1.305-1,587 

19,044 

19,044 

4.9 

5 

5 

1,074-1,305 

78,300 

78,300 

1 

1 

1 

927-1,128 

12,633 

13,266 

2 

2 

2 

584-746 

16.656 

16,968 

0.9 

2 

2 

480-644 

11.670 

12,270 

0.4 

0.4 

0.4 

(3,982) 

2,512 

3,000 

0.1 

- 

- 

25  day 

1,650 

1,650 

$554,082 


$12,531 

13,536 

44.496 

5.622 

$76,185 


1.9 

1 

1 

$1,512-1.837 

$22,044 

$22,044 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

0.8 

1 

1 

1,023-1,243 

14,916 

14,916 

0.2 

_ 

950-1.155 

— 

— 

0.6 

1 

1 

927-1,128 

11,124 

11,676 

0.2 

_ 

927-1.128 

— 

— 

0.9 

1 

1 

863-1,048 

10,356 

10,860 

0.2 

_ 

863-1,048 

— 

— 

35 

3 

3 

710-905 

31.068 

31,500 

1.1 

1 

1 

692-842 

8,304 

8.736 

1 

1 

1 

614-783 

8,952 

8.952 

0.4 

2.2 

2.2 

(4,414) 

22,950 

22,950 

0.6 

1 

1 

1,023-1,243 

12.837 

13.482 

1 

1 

1 

927-1.128 

13.536 

13.536 

72 

8 

8 

842-1,023 

88.268 

90.936 

0.4 

1 

1 

764-927 

10,314 

10,823 

_ 

1 

1 

764-927 

9,145 

9,626 

x 

1 

1 

927-1,128 

13,536 

13,536 

0.9 

1 

1 

764-927 

11,124 

11,124 

1 

1 

1 

927-1,128 

13,536 

13,536 

2.1 

3 

3 

764-927 

27,504 

28,836 

1 

1 

1 

842-1,023 

12,276 

12,276 

_ 

692-842 

- 

- 

420 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
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81 
82 
83 
84 
85 
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87 
88 
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90 
91 
92 
93 
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Department  of  Corrections 
CORRECTIONAL   INDUSTRIES  REVOLVING   FUND — Continued 


SALARIES  AND  WAGES 

STATE   PRISON   AT  SAN 
QUENTIN— Continued 

Maintenance  Service : 

Industrial   maint   superintendent 

Machinist   foreman    

Detergent  Mixing  and  Blending  Plant : 

Plant   superintendent    

Industrial  chemist 

Totals,  Authorized  Positions 


CALIFORNIA  MEN'S  COLONY 

Selling  and  Administration : 

Manager   II    

Manager    I    

Institutional   acctg  officer 

Asst  to  manager 

Industrial   maint  foreman 

Warehouse  manager  I 

Materials  and  stores  supvr  I 

Accountant  I 

Temporary    help — various 

Tobacco  Factory : 

Factory   superintendent 

Temporary   help — various 

Shoe    Factory : 

Factory   superintendent 

Factory  foreman 

Factory  foreman 

Factory   foreman 

Temporary    help — various 

Knitting  Mill : 

Mill  superintendent 

Mill   foreman 

Knit   goods   finishing   foreman   _ 

Factory  foreman 

Temporary   help — various 

Laundry : 

Laundry  superintendent 

Records  officer  II 

Laundry   foreman 

Correctional   officer 

Temporary   help — various 

Specialty  Printing : 

Printing  superintendent 

Foreman 

Correctional  officer 

Clerk   I   

Temporary   help — various 

Totals.  Authorized  Positions  _ 


CALIFORNIA  MEDICAL  FACILITY 

Administration : 

Manager  I 

Accountant   I   

Orchard : 

Correctional  officer 

Book  Bindery : 

Book  repair  and  bindery  foreman 

Totals,  Authorized  Positions 


CALIFORNIA  INSTITUTION  FOR 
MEN 

Selling  and  Administration : 

Manager    II    

Manager  I 

Institutional  acctg  officer 

Gen  accountant 

Asst  to  manager 

Materials  and  stores  supvr  II 

Accountant  I   

Correctional  officer 

Acctg  technician   

Clerk-typist  II , 

Temporary   help — various   


71-72      72-73      73-74 


0.3 

1 

1 
0.4 


29.7 


33.2 


33.2 


1971-72 

SALARY  RANGE 
1,023-1.243 
950-1,048 

927-1,128 
863-1, 04S 

$349,36S 


1972-73 

12,576 
13,536 

$385,170 


$46,332 


$59,856 


1973-74 

12,576 
13,536 

$392,725 


1 

1 

0.3 

1 

0.4 

1 

1 

2 

1.2 

1 
1 
1 
1 
1 
1 
1 
2 
0.1 

1 
1 
1 
1 
1 
1 
1 
2 
0.1 

$1,512-1,S37 

1,1S3-1,439 

1,023-1,243 

927-1,128 

927-1,128 

783-950 

710-905 

692-842 

(5,429) 

$22,044 
17,268 
12,276 
13.536 
11,584 
10.860 
10,356 
19,272 
650 

$22,044 
17.268 
12.S88 
13,536 
12.176 
11.400 
10,356 
19,716 
650 

1 

1 
0.1 

1 
0.1 

927-1,128 

13,104 
650 

13,536 
650 

1 

2 
2 

0.3 
0.5 

1 
2 
2 

0.2 

1 

2 
2 

0.2 

1,023-1,243 

842-1,023 

842-1,023 

764-927 

(2,055) 

14,916 
24.552 
23,400 

1.300 

14,916 
24,552 
23,952 

1,300 

1 

2 

0.8 

2.3 

0.3 

1 
2 
1 
2 
0.2 

1 
2 
1 
2 
0.2 

1,023-1,243 

842-1,023 

842-1,023 

764-927 

(1,497) 

14,916 
24,552 
12,276 
20,292 
1,300 

14.916 
24,552 
12,276 
20.736 
1,300 

1 

0.2 

2.8 

2.9 

2 

1 

3 
3 
1 

1 

3 
3 
1 

927-1,128 
783-950 
764-927 
692-842 

(8,277) 

12,378 

33.157 

30,582 

7,400 

12,996 

33.372 

30.582 

7,400 

1 

2 

0.9 

0.3 

0.8 

1 
2 

0.8 

1 
2 

0.8 

1,023-1,243 

842-1,023 

692-842 

415-505 

(3.694) 

$367,600 

14,916 
24,552 

5,830 
$397,919 

14,916 
24,552 

5,830 

36 

33.4 

33.4 

$402,368 

1 
1 

1 

1 

1 

1 

$1,183-1,439 
692-842 

$17,268 
.10,104 

$17,268 
10,104 

1 

1 

1 

692-842 

10,104 

10,104 

1 

2 

2 

842-1,023 

22,380 

22,380 

$59,856 


1 

1 

1 

$1,512-1,837 

$22,044 

$22,044 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

0.8 

1 

1 

1,023-1,243 

14,916 

14,916 

0.2 

— 

— 

950-1,155 

_ 

_ 

0.5 

— 

— 

927-1,128 

_ 

_ 

1 

1 

1 

710-905 

10,356 

10,356 

1 

1 

1 

692-842 

10,104 

10,104 

0.8 

1 

1 

692-842 

10,104 

10,104 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

480-644 

6,260 

6,568 

1.1 

0.7 

0.7 

(12,204) 

5,425 

5,425 

SALTH  AND  WELFARE 


421 


1 
2 
3 

4 
5 
6 

7 

8 

19 
LO 
LI 
L2 
13 
14 
!L5 
16 
L7 
L8 
L9 
20 
21 
22 
j23 
24 
25 
26 
27 
28 
29 
50 
31 
32 
33 
34 
35 
36 
?7 
38 
39 
10 

42 
43 
44 
45 
46 
47 
48 

50 
51 
52 
53 

P 
B6 

57 

58 

B9 

60 

PI 
,62 

'63 

,64 

65 

66 

'67 

:68 

69 

|70 

71 

!72 

73 

|74 

175 

76 

77 

•78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


Department  of  Corrections 
CORRECTIONAL  INDUSTRIES   REVOLVING  FUND— Continued 


SALARIES  AND  WAGES 

CALIFORNIA   INSTITUTION   FOR 
MEN — Continued 

Wood  Products  Factory : 

Factor}-    superintendent    

Asst  factor}-   superintendent 

Factory   foreman 

Correctional  officer 

Laundry  Services : 

Laundry  superintendent 

Laundrv    foreman    

Feed  Mill : 

Correctional   officer 

Ranch  Operations : 

Farm  manager 

Equipt  maint  foreman 

Correctional   officer 

Dairy  Ranch : 

Dairy    manager    

Dairy  foreman 

Asst  dairyman 

Heavy  truck  driver 

Correctional  officer 

Vivarium : 

Animal  techn  IV 

Hog  ranch  operator 

Correctional  officer 

Field  Crops : 

Crops  farmer : 

Correctional  officer 

Dry  Cleaning : 

Plant  foreman 

Totals,  Authorized  Positions 


STATE  PRISON  AT  FOLSOM 

Selling  and  Administration : 

Manager    II 

Manager    I   

Institutional   acctg  officer 

General  accountant 

Acctg  officer  II 

Asst   tp  manager 

Warehouse  manager  II 

General  accountant  II 

Warehouse  manager  I 

Materials  and  stores  supvr  II  _ 

Accountant  I 

Correctional   officer 

Temporary    help — various 

License  Plate  Factory  : 

Factory  superintendent 

Asst  factory  superintendent 

Factory  foreman 

Cannery : 

Cannery    superintendent    

Correctional    officer    

Metal  Fabrication  Factory : 

Factory  superintendent    

Asst  factory   superintendent 

Factory  foreman 

Correctional  officer 

Tool  and  Die  Factory  : 

Tool  and  die  making   foreman   - 
Machinist    

Maintenance  Department : 

Industrial  rnaint  superintendent 

Electrician   foreman   

Machinist   foreman   

Correctional  officer 

Dairy : 

Dairy   manager   

Dairy  foreman 

Asst  dairyman 

General  Manufacturing  Factory : 

Factory  foreman 

Correctional  officer 

Engineering  Department : 

Production   engineer 

Asst   mech  engineer 

Totals,  Authorized  Positions 


71-72   72-73   73-74 


0.9 
0.7 

4.8 

1 

1 
2.6 


1 
1 

1 

0.4 

2.5 

5.1 

2 

1 


0.3 
0.6 

1.6 


0.5 


38.4 


40.7 


40.7 


1971-72 

SALARY  RANGE 

1,023-1,243 

927-1,128 

842-1,023 

692-842 

927-1,128 
764-927 

692-842 

973-1,183 

973-1.183 

692-842 

884-1,074 
764-927 
692-842 
764-842 
692-842 

710-863 
692-842 
692-842 

764-927 
692-842 

842-1,023 

$395,158 


1972-73 

12,531 
11,124 

57,712 
10,104 

13,536 
31,416 

10,104 

13,921 

12.888 
10,104 

10,608 
10,104 
69,906 
20,208 
10,104 


8,520 

9,168 
8,520 

12.276 

$447,851 


1973-74 

13,158 
11,676 
59,896 
10,104 

13,536 

31,860 

10,104 

14,196 

12,888 
10,104 

11,124 
10,104 
72,773 
20,208 
10,104 


8,952 

9,612 
8,952 

12.276 

$456,932 


1 

1 

1 

$1,512-1,837 

$22,044 

$22,044 

1 

1 

1 

1,183-1,439 

17.26S 

17,268 

0.8 

1 

1 

1,023-1,243 

14,916 

14,916 

0.2 

_ 

_ 

950-1,155 

- 

- 

0.8 

1 

1 

927-1,128 

13,536 

13.536 

0.3 

1 

1 

927-1,128 

11,124 

11,124 

0.1 

1 

1 

863-1,048 

10,356 

10,356 

0.2 

_ 

— 

863-1.048 

— 

— 

0.7 

- 

_ 

783-950 

— 

— 

0.9 

1.5 

1.5 

710-905 

12,780 

13,212 

0.8 

1 

1 

692-842 

8,304 

8,736 

1 

1 

1 

692-S42 

10,104 

10,104 

0.2 

2.9 

2.9 

(2,958) 

20,531 

20,531 

1 

1 

1 

1,023-1.243 

14,916 

14,916 

0.9 

_ 

_ 

927-1.128 

— 

— 

3 

3 

3 

842-1,023 

36.S28 

36,828 

0.1 

1 

1 

950-1,155 

13,S60 

13,860 

1 

1 

1 

692-842 

10,104 

10,104 

1 

1 

1 

1,023-1,243 

13.591 

14,256 

1 

1 

1 

927-1,128 

13.536 

13,536 

4 

4 

4 

842-1,023 

46.932 

47,436 

1 

1 

1 

692-842 

10,104 

10,104 

1 

1 

1 

927-1,128 

13,536 

13.536 

1 

1 

1 

863-950 

11,400 

11,400 

1 

1 

1 

1,023-1.243 

14,916 

14.916 

1 

1 

1 

99S-1.100 

13,200 

13,200 

1 

1 

1 

950-1,048 

12,576 

12,576 

0.3 

1 

1 

692-842 

8,520 

8,520 

0.3 

1 

1 

884-1,074 

12,888 

12.888 

03 

1 

1 

764-927 

9,168 

9.168 

0.5 

2 

2 

692-S42 

16.60S 

16,608 

0.6 

1 

1 

842-1,023 

10,104 

10,608 

0.2 

1 

1 

692-842 

8,520 

8,952 

03 

1,213-1,475 

_ 

- 

0.7 

1 

1 

950-1,155 

13.S60 

13,860 

29.2 

38.4 

38.4 

$352,363 

$446,130 

$449,099 

422 

1 
2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


HEALTH 

AND  WELFA.I 

Department 

of 

Corrections 

CORRECTIONAL 

INDUSTRIES 

REVOLVING   FUND — Continued 

SALARIES  AND 

WAGES 

DEUEL  VOCATIONAL 
INSTITUTION 

71-72 

72-73      73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

Manager  II 0.6  1  1 

Administrator 0.2  -  - 

Manager  I 0.2  1  1 

Institutional  acctg  off 0.3  1  1 

Factory   superintendent 111 

Farm  manager 0.8  1  1 

Gen  accountant 0.2  1  1 

Asst  factory  superintendent —  1  1 

Dairy  manager 111 

Heavy  equipt   mechanic 0.4  —  - 

Warehouse  mgr  II 111 

Tool  and  die  foreman -  1  1 

Automobile  mechanic   0.1  1  1 

Factory  foreman 2  2  2 

Factory  foreman 2.2  2  2 

Crops  farmer 111 

Dairy  foreman 2.1  1  1 

Upholstery  foreman 111 

Materials  and  stores  supvr  II 2  11 

Asst  dairyman 2.8  2  2 

Accountant   I 111 

Correctional  off ,. 8.5  7.3  7.3 

Materials  and  stores  supvr  I -  1  1 

Temporary  help — various 3.5  2.5  2.5 

Totals,  Authorized  Positions 31.9 


32.8         32.8 


$1.512-1,S37 

1,439-1,750 

1,183-1.439 

1,023-1.243 

1.023-1.243 

973-1.183 

950-1,155 

927-1.128 

884-1,074 

884-1.074 

863-1.048 

863-1.048 

842-1.023 

842-1.023 

842-1.023 

764-927 

764-927 

764-927 

710-905 

692-842 

692-842 

692-842 

614-783 

(33,138) 

$325,119 


$1&144 

15,763 
12.276 
12,633 
14.031 
13,860 
11.124 
12,888 

12.576 
10,356 
11.124 
23,150 
22.3S0 
11,124 
11.124 
11.124 
10.356 
20.260 

9,316 
75.296 

7.368 
23.243 


$369,516 


CORRECTIONAL  TRAINING 
FACILITY 

Selling  and  Administration : 

Manager   Ii   

Manager  I 

Institutional  acctg  off 

Gen  accountant 

Asst  to  manager 

Warehouse  mgr  I 

Accountant   I   

Correctional   officer 

Materials  and  stores  supvr  I 

Temporary  help — various 

Ranch  Administration  : 

Farm  manager 

Equipt  maint  foreman 

Correctional  officer 

Field  Crops : 

Crops  farmer 

Correctional  officer 

Temporary  help — various 

Dairy  Ranch : 

Dairy    manager    

Dairy  foreman 

Asst  dairyman 

Temporary  help — various 

Hog  Ranch : 

Hog  ranch  operator 

Temporary  help — various 

Wood  Products  Factory : 

Factory   superintendent 

Asst  factory   superintendent 

Factory  foreman 

Temporary  help — various 

Clothing  Factory  : 

Factory   superintendent 

Factory  foreman 

Factory  foreman 

Temporary  help — various 

Paper  Converting : 

Factories  superintendent 

Factory  foreman 

Factory  foreman 

Temporary  help — various 

Totals,  Authorized  Positions 33.8         37  37 


$356,848 


$419,046 


$19,044 

16,956 
12.S88 
13,266 
14,196 
13,860 
11,676 
12.8S8 

12,576 
10.860 
11.124 
23.952 
22.SS4 
11,124 
11,124 
11,124 
10,356 
20.856 

9.776 
75.296 

7.728 
23.243 

$376,797 


1 

1 

1 

$1,512-1.837 

$20,336 

$21,348 

0.1 

1 

1 

1.1S3-1.439 

14.196 

14.916 

0.8 

1 

1 

1,023-1.243 

14,916 

14,916 

0.2 

_ 

_ 

950-1,155 

_ 

— 

1 

1 

1 

927-1.128 

13,536 

13.536 

1 

1 

1 

783-950 

11.400 

11.400 

2 

2 

2 

692-842 

20.208 

20.208 

1 

2 

2 

692-S42 

20.208 

20,208 

2 

2 

2 

614-783 

17.904 

17.904 

1.5 

1.5 

1.5 

(16,217) 

18,812 

18,812 

1 

1 

1 

973-1.183 

12,837 

13,482 

1 

1 

1 

973-1.183 

11.676 

12.276 

0.9 

1 

1 

692-842 

8.520 

8,952 

0.2 

1 

1 

764-927 

10.608 

11,124 

1 

1 

1 

692-842 

10,104 

10,104 

0.8 

- 

- 

(7,195) 

- 

- 

1 

1 

1 

884-1,074 

12.888 

12.888 

1.3 

2 

o 

764-927 

21,904 

22.248 

1.6 

2 

2 

692-S42 

18,456 

19,383 

0.2 

- 

- 

(1,508) 

- 

- 

_ 

1 

1 

692-842 

8,304 

8,736 

1 

- 

- 

(9,809) 

- 

- 

1 

1 

1 

1.023-1.243 

14.916 

14.916 

1 

1 

1 

927-1.128 

12.582 

13.212 

5 

6 

6 

842-1.023 

63.510 

66.047 

0.4 

0.5 

0.5 

(3,881) 

5,665 

5,665 

1 

1 

1 

927-1,128 

13,536 

13,536 

0.1 

- 

- 

842-1,023 

- 

- 

3.5 

4 

4 

764-927 

42,024 

42,984 

0.3 

- 

- 

(3,303) 

- 

- 

0.3 

_ 

_ 

1,023-1.243 

— 

_ 

0.4 

_ 

_ 

842-1.023 

_ 

_ 

— 

— 

_ 

842-1.023 

_ 

— 

0.2 

- 

- 

(1.373) 

- 

- 

$428,801 


WEALTH  and  welfare 
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1 

2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 
54 

55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Corrections 
CORRECTIONAL  INDUSTRIES  REVOLVING  FUND— Continued 

SALARIES  AND  WAGES 


CORRECTIONAL  INSTITUTION 
AT  TEHACHAPI 


71-72      72-73      73-74 


Selling  and  Administration : 

Accountant  I 1  1 

Materials  and  stores  supvr  I 1.2  1 

Textile  Products  Factory : 

Factory   superintendent   1  1 

Factory   foreman 0.1  - 

Factory  foreman 2.4  3 

Temporary  help — various 0.2  0.1 

Totals,  Authorized  Positions 5.9  6.1 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    248.5  274 


3 

0.1 


6.1 


274 


1971-72 

SALARY  RANGE 
$692-842 
614-783 

927-1,128 
842-1,023 
764-927 
(3,428) 

$58,224 


$2,748,S73 


1972-73 

$10,104 
7,698 

13,536 

31.373 
2,500 

$65,211 


$3,211,193 


1973-74 

$10,104 
8,080 

13,536 

31,860 
2,500 

$66,080 


$3,262,925 
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1 

2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Corrections 
INSTITUTIONS 


CHANGES  IN  maN-YEARS 

AUTHORIZED  POSITIONS  Jun      72.73       73.74 

Totals,  Authorized  Positions 6,750.6    7,114.5    7,114.5 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 
Institution  Program : 
Security : 

San  Quentin  Prison : 

Lieutenant    -  2  - 

Inmate  Support : 

Counseling  Services : 

Medical  Dental  Services: 
Deuel  Vocational 
Institution  : 

Dentist    II    -  1  - 

San  Quentin  Prison : 

Counselor    II    -  2  - 

Counselor  I   —  8  — 

Clerk-typist   II    -  1  - 

Administration : 

Reimbursement  Services : 
California  Medical  Facility : 

Acct   clerk    II   -  0.3 

Community  Correctional  Program : 
Supervision — Case  Services : 
Nonfelon  Addict  Supervision : 

Parole   agent   II -  2  - 

Parole  agent  I -  9  - 

Departmental  Administration  : 

Deputy  director — legal  services -  1  - 

Special  asst  to  the  secretary -  1  - 

Field    representative    -  3  - 

Communications  asst —  1  - 

Steno  II 1 

Reductions  in  Authorized  Positions : 
Reception  and  Diagnosis  Program : 
California  Institution  for  Men  : 
Chief  psychiatrist — correctional 

facility    . -  -1  -1 

Staff  psychiatrist » -  -1  -1 

Counselor   III   -  -1  -1 

Counselor  I   -  -1  -1 

Clerk-typist   I   -  -1  -1 

California  Medical  Facility : 

Counselor   I   —  -1  -1 

Clerk-tvpist   lib   -  -2  -2 

Steno  II -  -1  -1 

Institution  Program : 
Security : 

California  Conservation  Center : 

Program  supvr  III -  -  -12 

Program  supvr  II   -  -0.3       -20.3 

Program   supvr   I -  -1.6       -39.5 

Officer    -  -0.1       -43.2 

Clerk-typist  II -  -1 

Temp   help — in-service   trng_  -  -  —1.9 

Temp  help — military  leave -  -  -0.2 

Temp  help — escapes  and 

emergencies    —  —  —2.8 

Temp   help — sick   leave -  -  -3.3 

Temp  help — night  shift 

differential    -  -  - 

Sierra  Conservation  Center : 

Program  supvr   III   -  -0.6         -0.6 

Program  supvr  I -  -1  _l 

California  Correctional 
Institution : 

Sergeant     -  -0.S        -0.8 

Officer     _  -0.7         -0.7 

Clerk   II   _  _i  Ii 

Correctional  Training  Facility — 
Central : 

Lieutenant      -  _o  2         -0  2 

Sergeant      -  _ol6        -o!6 

Officer      -  _o.8         -0.8 

Correctional  Training  Facility — 
North : 

Program  supvr  III -  -0.2         -0.2 

Program  supvr  II -  -0.1         -o!l 

Sergeant      -  -l  _i 

Program  supvr  I -  -2.1         -2 1 

Officer      -  _o.l         -oil 

a  Funds  transferred  to  operating  expenses — contractual  services, 
b  Funds  from  one  position  transferred  to  operating  expenses. 


1971-72 

$73,22S,S72 


SALARY  RANGE 
$927-1,128 


1,837-2.463 

1.048-1,273 

950-1,155 

4S0-644 


4S0-5S4 


1.048-1,273 
950-1,155 

2,333  mo 
1.S37-2.026 
1,183-1,439 

1,371  mo 
517-628 


2,127-2,621 

1,837-2,463 

1,155-1,405 

950-1.155 

435-530 

950-1,155 
4S0-644 
517-628 


973-1,183 

S42-1.023 

764-927 

692-842 

480-644 


973-1,183 
764-927 


801-973 
692-842 

480-584 


927-1,128 
801-973 
692-842 


973-1,183 

842-1.023 

801-973 

764-927 

692-842 


1972-73 

$S1, 602,239 


$22,248 


22,044 

30,552 

91,200 

5,780 


1973-74 

$S3,096,S18 


1,908 


27,720 
71,250 

- 

1S.667 
22,044 
42,588 
1(1.4.-2 
4,560 

- 

-24,912 
-22.044 
-13,860 
-11,400 
-5,760 

-$24,912 

-23.148 

-14.556 

-11,400 

-5,760 

-11.400 

-12.858 

-6,360 

-11.976 

-13.158 

-6,684 

-3,031 

-14,668 

-830 

-168.432 
-24S.703 
-435,771 
-420,110 

-7,008 
-27,748 

-2,618 

- 

-38,939 
-60,249 

- 

-15,015 

-7,006 
-9,168 

-7.366 
-9,612 

-7.691 
-5,813 
-5,760 

-8,083 
-6,115 
-6,060 

-2,225 

-5,767 
-6,643 

-2,335 
-6,062 
-6,989 

-2,335 

-1,010 

-9,612 

-19,253 

-852 

-2,455 

-1,061 

-10,104 

-20,185 

-895 

15ALTH  AND  WELFARE 


1 
2 

3 

14 
5 
6 
7 
8 
9 
10 
LI 
12 
13 
^ 
15 
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L7 
18 
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32 
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24 
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27 
28 
29 
30 
31 
32 
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35 
36 
37 
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48 
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50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
'61 
.62 
63 
64 
65 
66 
67 
■  68 
1  69 
!  70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Reductions  in  Authorized  Positions — 
Continued 
Institution  Program — Continued 
Security — Continued 
Folsom  Prison  : 

Officer      

•California  Institution  for  Men  : 

Lieutenant      

Program  supvr  II 

Sergeant      

Program  supvr  I 

Officer      

California  Medical  Facility : 

Clerk-typist  II 

San  Quentin  Prison  : 

Lieutenant      

Sergeant      

Officer      

Temp  help — executions 

Temp  help — condemned  row_ 
California  Institution  for 
Women  : 

Women's  supvr  IV : 

Women's  supvr  II 

Women's   supvr   I 

Watchman     

California  Rehabilitation  Center: 

Women's  supvr  IV 

Women's  supvr  I 

Inmate  Support : 
Feeding : 

California  Conservation 
Center : 

Instructor — baking      

Instructor — meat  cutting 

Food   manager      

Supvng  cook  II 

Supvng   cook   I   

Temp  help — in-service  trng 
Folsom  Prison  : 

Supvng  cook  I  

California  Institution  for 
Women : 

Supvng  cook  I 

Clothing: 

California  Conservation 
Center : 
Materials  and  stores  supvr 

II      

Medical-Dental  Services : 
California  Conservation 
Center : 

Chief   medical   officer 

Dentist    III    

Physician   and   surgeon   II 

Dentist   II    

Pharmacist  II 

Supvng  nurse  II 

Clinical  lab  techn 

Medical  tech  asst 

Officer    

Sr   steno   

Temp  help — premium 

medical    

California  Correctional 
Institution : 

Dentist   II    

Clinical  lab  technologist 

(eff  1/1/73) 

Correctional  Training 
Facility : 
Sr  lab  techn    (eff  1/1/73) 
Clinical  lab  technologist 

(eff    1/1/73)    

Medical  tech  asst 

Deuel  Vocational  Institution  : 

Dentist   II    

Sr  lab  techn    (eff  1/1/73) 
Clinical  lab  technologist 

(eff  1/1/73)  

Folsom  Prison : 

Clinical  lab  technologist 
(eff  1/1/73) 


-1 

-0.2 
-03 


-1 
-1 
-1 
-1 
-5 
-0.3 

-0.2 


-0.3 


-1 


842-1.305 

842-1.305 

1,048-1,273 

783-950 

676-905 

hourly  rate 

676-905 


676-905 


710-905 


_ 

-1 

2,127-2,621 

_ 

-1 

1,929-2,5S6 

_ 

-1 

1,837-2,463 

_ 

-2 

l,S37-2,463 

_ 

-1 

1,387-1,475 

_ 

-1 

973-1,183 

1 

-1 

884-1,023 

-0.6 

-8.4 

692-884 

-1 

692-S42 

_ 

-1 

599-764 

- 

-0.5 

1,837-2,463 

1 

-1 

884-1,023 

1 

-1 

927-1,128 

■1 
-1.2 

-1 

-1.2 

884-1,023 
692-884 

1 

-1 

-2 
-1 

l,S37-2,463 
927-1,128 

1 

-1 

884-1,023 

1 

-1 

884-1,023 

HAN-YEARS 

71-72      72-73 

73-74 

1971-72 

1972-73 

-0.6 

-0.6 

SALARY  RANGE 
692-S42 

-4,982 

-1 
-1.2 
-O.l 
_            _o 

-10.6 

-1 
-1.2 
-0.1 
-2 
-10.6 

927-1,128 

842-1.023 

801-973 

764-927 

692-842 

-12.276 
-13.349 
-1,061 
-20.208 
-90,312 

-0.6 

-0.6 

480-644 

-3,244 

-0.6 
-3.8 
-16.6 
-0.9 
-0.3 

-0.6 
-3.8 
-16.6 
-0.9 
-0.3 

927-1.128 
801-973 
692-842 

-4,450 

-36.526 

-137.S46 

-1.327 

-2,817 

-1 
-0.3 
-1.1 
-1.6 

-1 
-0.3 
-1.1 
-1.6 

1,128-1.371 
801-973 
692-S42 
505-614 

-14.890 
-2,884 
-9,134 
-9,696 

- 

-1 
-0.2 

1,128-1,371 

692-842 

- 

-8,112 
-1,622 
-2,495 


^t-,982 


-5,304 

-5,562 

-5,304 
-9,965 

-22,044 
-5,562 

-5,304 
-5,052 


1973-74 

-5,242 

-12,888 

-14,010 

-1.112 

-21,216 

-94,891 

-3,402 

-4,673 

-38.395 

-144,738 

-1,327 

-2,817 


-15,616 
-2.S84 
-9.591 

-10,176 

-16,452 
-1,974 


-15,660 
-12.276 
-15,276 
-10.860 
-47.429 
-1.947 

-1,704 


-2,621 


-10,356 


-29,556 
-28.352 
-26.796 
-52,956 
-17,700 
-14.196 
-12,276 
-S0.423 
-10,104 
-SJ36 

-2,915 


-11,022 
-11,124 

-11,400 

-11.124 
-10,483 

-43,732 
-11,400 

-11,136 
-10,866 
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Department  of  Corrections 
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CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Reduction  in  Authorized  Positions — 
Continued 
Institution  Program — Continued 
Inmate  Support — Continued 
Medical-Dental  Services — 
Continued 
California  Institution 
for  Men : 

Staff   psychiatrist 

Physician    and   surgeon   II 
Clinical  lab  technologist 

(1/1/73)     

Dentist   II   

Clerk-typist   II    

Optometrist    

California  Medical  Facility : 
Sr  lab  teehn   (eff  1/1/73) 
Clinical  lab  technologist 

(eff    1/1/73)    

Medical  tech  asst 

California  Men's  Colony  : 
Clinical  lab  technologist 

(eff    1/1/73)    

Medical  tech  asst 

San  Quentin  Prison : 

Dentist   II    

Clinical  lab  technologist 

(eff    1/1/73)    

Sr  medical  tech   asst 

Medical  tech  asst 

California  Institution 
for  Women : 

Dentist    II    

Nurse-anesthetist 

Clinical  lab  technologist 

(eff  1/1/73) 

Housekeeping  and  Maintenance : 
California  Conservation 
Center : 

Chief  III   

Instructor — dry  cleaning  _ 

Electrician   foreman 

Fire  chief 

Stationary  engr  foreman  _ 
Water  and  sewage  plant 

supvr    

Laundry  supvr  II 

Institution  firefighter 

Materials  and  stores 

supvr  I   

Temp  help — maintenance  _ 
Correctional  Training 
Facility — North : 

Carpenter  foreman 

Folsom  Prison  : 

Institution    firefighter 

California  Institution  : 
for  Men : 

Institution    firefighter 

California  Medical  Facility : 

Institution  firefighter 

California  Men's  Colony  : 

Institution  firefighter 

California  Rehabilitation 
Center : 

Institution  firefighter 

Treatment : 

Psychiatric  Services : 
California  Conservation 
Center : 

Staff  psychologist 

Correctional  Training 
Facility — Central : 

Chief  psychiatrist 

California  Medical  Facility : 

Sr   psychiatrist   

Staff  psychiatrist 

Staff  psychologist — clinical 
Steno  II 


MAN-YEARS 

71-72      72-73 

73-74 

1971-72 

1972-73 

1973-74 

-1 

-2 

-1 
-2 

SALARY  RANGE 

1.S37-2.463 

1,837-2,463 

-22,044 
-46,296 

-23.14S 
-4S.624 

-4 

-0.5 
-1 

-A 
-1 
-0.5 
-1 

S84-1.023 

1.S37-2.463 

480-644 

daily  rate 

-42,432 

-2.S80 
-7,452 

^4,496 

-22,044 

-2.SS0 

-7,452 

-1 

-1 

927-1.12S 

-5,562 

-11,676 

-           -2 
-0.8 

-2 
-0.8 

884-1,023 
692-884 

-10,866 
-6,816 

-22.800 
-7,162 

-3 

-0.2 

-3 

-0.2 

8S4-1023 
692-884 

-30,600 
-1,704 

-32,154 
-1,790 

- 

-2 

1,837-2,463 

- 

-44.0S8 

-5 

-1.4 
-1.2 

-5 

-1.4 

-1.2 

884-1,023 
764-927 
692-884 

-26,520 

-12.S35 

-9,965 

-27.S46 
-13,474 
-10,469 

-1 

-0.5 
-1 

1.837-2,463 
1,023-1,243 

-12,276 

-11.022 
-12,888 

-2 

-2 

884-1,023 

-10,608 

-22,248 

l   i   i   i    i 
i   l   i   i   l 

-1 
-1 
-2 
-1 
-3 

1,273-1,548 

842-1,305 
99S-1.100 
884-1,074 
950-1,048 

- 

-18,576 
-15,660 
-26.400 

-12.888 
-37,728 

- 

-1 

-1 
-0.8 

905-998 
746-905 
710-863 

- 

-11,976 

-10,860 

-7,776 

- 

-1 
-0.8 

614-783 

- 

-8,952 
-9,120 

-1 

-1 

950-1,048 

-11,400 

-11,976 

-0.8 

-0.8 

710-863 

-8,285 

-8,285 

-1.2 

-1.2 

710-863 

-10,224 

-10,742 

-0.8 

-0.8 

710-863 

-16,127 

-16,127 

-0.1 

-0.1 

710-863 

-1,399 

-1,399 

-0.8 


-0.8 


710-863 


-8,354 


-8,354 


-1 

-1 

1,305-1,587 

-15,660 

-15,660 

-1 

-1 

2,127-2,621 

-25,524 

-26,796 

-1 
-1 
-1 

-0.5 

-1 

-1 
-1 
-0.5 

2,026-2.586 

1.837-2,463 

1,305-1,587 

517-628 

-25.524 

-23,142 

-14,196 

-3,180 

-26,796 

-24,312 

-14,916 

-3,342 
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Department  of  Corrections 
INSTITUTIONS — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Reduction  in  Authorized  Positions — 
Continued 
Institution  Program — Continued 
Treatment — Continued 

Psychiatric  Services — Continued 
California  Men's  Colony  : 

Sr   psychiatrist   

Staff   psychiatrist   

Staff  psychologist — clinical 

Registered  nurse  III 

Sr  occupational  therapist  _ 

Medical  tech  asst 

San  Quentin  Prison  : 

Staff  psychologist — clinical 
California  Institution 
for  Women  : 

Staff  psychiatrist 

Counseling  Services : 
California  Conservation 
Center : 

Program   administrator 

Counselor   III    

Counselor   II   

Counselor   I    

Records  off  III 

Records  off  II 

Sr  clerk-typist 

Steno  II 

Clerk-typist   II    

Typewriter   opr/MTST   __ 

Clerk   II   

Clerk-typist    I    

California  Correctional 
Institution: 

Counselor   I   

Correctional  Training 
Facility — Central : 

Counselor    II    

Clerk-typist   II    

California  Institution 
for  Men : 

Counselor    I    

California  Men's  Colony  : 

Counselor   II    

California  Rehabilitation 
Center : 

Clerk  II 

Patton  Unit : 

Counselor   I   

Academic  Education : 
California  Conservation 
Center : 

Supvr    

Teacher — high  school 

Teacher — elementary    

Temp  help — teacher 

overtime    

Correctional  Training 
Facility — Central : 
Teacher — arts  and  crafts  _ 
San  Quentin  Prison : 

Supvr    

Vocational  Education : 
California  Conservation 
Center : 

Supvr    

Instructor — auto  mechanic 
Instructor — body  and 

fender    

Instructor — mill  and 

cabinet    

Instructor — sheet  metal 

Instructor — shoe  repair 

Leisure-Time  Activities : 
California  Conservation 
Center : 
Teacher — recr  and  phys 

educ    

California  Medical  Facility : 
Recr  therapist 


-0.4 


-1 


-1 

-0.4 
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-1 
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-0.4    1,305-1,587 
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-2 


-1 
-0.4 


-1 
-1 
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-1 
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-0.2 
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950-1,155 
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783-950 
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517-660 

480-644 

530-644 

480-584 

435-530 


950-1,155 


1,048-1,273 
480-644 
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4S0-584 
950-1,155 


1,305-1,587 
842-1,305 
842-1,305 


842-1,305 
1,305-1,587 


1,183-1,439 
842-1,305 

842-1,305 

847,1,305 
842-1,305 
842-1,305 


-4,560 


-22,033 


-26,232 


-12.576 
-2,304 


-11,400 
-13,860 

-2,880 
-22,800 


-10,104 
-17,247 


MAN-YEARS 

71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

- 

-2 

-2 

2,026-2,586 

-59,112 

-59,112 

— 

-3 

-3 

1.S37-2.463 

-80.388 

-80,388 

— 

-1 

-1 

1,305-1,587 

-17,268 

-17,268 

— 

-1 

-1 

S84-1.074 

-10,608 

-11,124 

- 

-1 

-1 

884-1.074 

-10,608 

-11,124 

— 

-3.6 

-3.6 

692-884 

-30,931 

-32,486 

-1      842-1,305 
-1       764-927 


-9,168 


-4,560 


-23,135 


-34,536 

-16,860 

-28,476 

-13,860 

-13,148 

-9,852 

-8,520 

-7,536 

-32,611 

-14,708 

-7,008 

-17,605 


-27,060 


-13,200 
-2,424 


-11,976 
-14,556 

-3,030 
-36,196 


-19.044 
-15,660 
-15,660 

-2,015 


-10,608 
-18,109 


-17.26S 
-15,660 

-15,660 

-15,660 
-15,164 
-15,660 


-15,660 
-9,612 
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Department  of  Corrections 
INSTITUTIONS — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Reduction  in  Authorized  Positions — 
Continued 
Institution  Program — Continued 
Treatment — Continued 

Religion :  -,-, 

California  Conservation 
Center : 

Chaplain — Catholic    

Chaplain — Protestant 

Chaplain — Jewish    

Sierra  Conservation  Center : 

Chaplain — Jewish 

Inmate  Employment : 

Work  Projects — Cooperating 
Agencies : 
California  Conservation 
Center : 

Lieutenant    

Sergeant   

Officer    

Clerk-typist   II    

Sierra  Conservation  Center : 

Program  supvr  I 

California  Institution 
for  Men : 
Chaplain — Catholic, 

intermittent    

Work  Furlough : 

Deuel  Vocational  Institution : 

Sergeant   

Officer 

Community  Correctional  Program : 

Parole  agent  I 

Institutional  Operations — 
Administration : 
California  Conservation  Center : 

Supt  III  

Business  mgr 

Administrator 

Acctg  off  III 

Procurement  and 

service  off  II 

Warehouse  mgr  I 

Personnel  asst  II 

Materials  and  stores  supvr  I 

Sr  steno 

Sr  clerk-typist 

Acctg   techn 

Steno  II  

Clerk-typist    II    

California  Institution  for  Men  : 

Account  clerk  II 

Bookkeeping  maeh  opr  I 

Temp  help — business  services. 
Temp  help — overtime  acctg  and 

budget   preparation 

California  Medical  Facility : 

Medical  tech  asst 

California  Institution  for  Women  : 

Temp  help — business  services- 
California  Rehabilitation  Center — 
Patton  Unit : 

Officer    

Releasing  Authorities: 
Adult  Authority : 

Parole  Agent  III 

Community  Correctional  Program : 
Supervision — Case  Services  : 
Conventional  Supervision : 

Parole  agent  I 

Work  Unit  Supervision  : 

Parole  agent  III 

Field  Operations — Administration/ 
Unit  Supervision : 

Parole  administrator  I 

Steno  II  

Community  Correctional  Centers : 

Supvng  cook  II  

Special  Narcotic  Services : 

Physician  and  surgeon  II 

Officer    


MAN-YEARS 

72      72-73 

73-74 

1971-72 

1972-73 

1973-74 

-0.2 

-1 
-1 
-0.2 

SALARY  RANGE 
1,048-1.273 
1,048-1,273 
1,048-1,273 

-2.515 

-15.276 

-13.200 

-2,515 

-0.2 

-0.2 

1,048-1,273 

-2,515 

-2,640 

-2 

-2 

927-1,128 

-22,248 

-23,352 

-1 

-1 

801-973 

-9,612 

-10.188 

-A 

-4 

692-842 

-34,080 

-35.S08 

-1 

-1 

480-644 

-5,910 

-€,210 

-1 


-0.6 


-0.6 
-0.6 


-0.6 


-0.6 
-0.6 


764-927 


1,048-1,273 


801-973 
692-842 

950-1,155 


-9,168 


-7,546 


-5,767 
-4,982 

-60,800 


-9,612 


-7,920 


-6.062 
-5,242 

-60.800 


- 

-1 
-1 
-1 
-1 

2.148-2.378 
1,512-1,837 
1.439-1,750 
1,128-1,371 

- 

-28.536 
-22.044 
-21.000 
-16,452 

- 

-1 

-1 
-1 
-2 
-2 
-1 
-3 
-1 
-2 

1,023-1,243 
783-950 
676-821 
614-783 
599-764 
584-746 
584-710 
517-660 
4S0-644 

- 

-14.916 
-11,400 

-9.700 
-17.904 
-17.472 

-8,448 
-25,560 

-6,684 
-13,612 

-1 
-1 

-0.2 

-1 

-1 
-0.2 

480-584 
480-584 

-6,160 
-7,008 
-1,709 

-6.464 
-7,368 
-1,709 

-0.1 

-0.1 

- 

-915 

-915 

-0.1 

-0.1 

692-884 

-B30 

-874 

-0.1 

-0.1 

- 

-877 

-877 

- 

-1 

692-842 

- 

-8,952 

-1 

-1 

1,155-1,405 

-13,860 

-14,556 

-5 

-8 

950-1,155 

+54,150 

-87,976 

-1 

-1 

1,155-1,405 

-12,730 

-15,276 

-1 
-1 

-1 

-1 

1,243-1.512 

517-628 

-13,710 
-6,204 

-16.452 
-6,516 

-1.5 

-1.5 

783-950 

-11,252 

-11,792 

-1 
-1 

-1 
-1 

1,837-2,463 
692-842 

-22,022 
-8,304 

-23.148 
-8,736 
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CHANGES  IN 
AUTHORIZED  POSITIONS 

"Workload  and  Administrative 
Adjustments — Continued 
Reduction  in  Authorized  Positions — 
Continued 
Administration — Undistributed : 

Law  enforcement  coordinator 

Special  agent,  D/C 

Lieutenant 

Asst  personnel  analyst 

Sergeant    

Clerk-typist  II 

Clerk  II  

Reimbursement  Services — Care  of 
Federal  Prisoners : 
Institution  Program  : 
Inmate  Employment : 

Work  Projects — Cooperating 
Agencies : 
Correctional  Training 
Facility — South 
Facility  Operations : 

Administrator    

Captain     

Lieutenant    

Utility  shop   supvr 

Stationary  engr  foreman 

Sergeant   

Supvng  cook  II  

Snpvng  cook  I  

Medical  tech  asst 

Officer    

Records  off  I 

Materials  and  stores 

supvr  I 

Clerk-typist    II    

Temp  help — in-service 

trng   

Temp  help — military 

leave    

Temp  help — escapes  and 

emergencies     

Temp  help — night  shift 

differential    

Temp  help — 

maintenance 

Transfer  of  Authorized  Positions : 
Reception  and  Diagnosis  Program : 
To  California  Medical  Facility 
From  California  Institution 
for  Men : 

Counselor   I    

Clk  typist  II 

From  California  Medical  Facility 
to  California  Conservation 
Center : 

Clk  typist  II 

From  California  Institution 
for  Men  to  California 
Medical  Facility : 

Counselor   I    

Clerk-typist    II    

Institution  Program : 
Security : 

From  California  Conservation 
Center  to  Sierra 
Conservation  Center : 

Officer   

Temp  help — in-service  trng  - 
Temp  help — escapes  and 

emergencies    

Temp  help — night  shift 

differential    

To  Sierra  Conservation 
Center  From  California 
Conservation  Center : 

Officer   

Temp  help — in-service  trng  _ 
Temp  help — escapes  and 

emergencies    

Temp  help — night  shift 

differential    


MAN-YEARS 

71-72      72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

-1 

-1 

1,405-1,708 

-16,860 

-17,700 

-1 

-1 

1,155-1,405 

-13,860 

-14,556 

-1 

-1 

927-1,128 

-11,124 

-11,676 

-1 

-1 

927-1.128 

-11.124 

-11,676 

-1 

-1 

801-973 

-9,612 

-10,104 

-1 

-1 

480-644 

-5,760 

-6.060 

-4 

-4 

480-584 

-23,040 

-24,240 

-1 

-1 

1,439-1,750 

-17,268 

-18,563 

-1 

-1 

1,128-1.371 

-13.536 

-14,213 

-2.3 

-2.3 

927-1.128 

-25.5S5 

-26,864 

-1 

-1 

998-1.100 

-11,976 

-12.575 

-1 

-1 

950-1,048 

-11,400 

-11,970 

-9.6 

-9.6 

801-973 

-92,975 

-96,889 

-1 

-1 

783-950 

-9,396 

-9,866 

-3 

-3 

676-905 

-24,336 

-25,553 

-1.6 

-1.6 

692-884 

-13,286 

-13,950 

-57 

-57 

692-S42 

-50.68S 

-634.4*2 

-1 

-1 

676-821 

-S.112 

-8,518 

-1 

-1 

614-783 

-7,368 

-7,736 

-3 

-3 

480-644 

-17,280 

-18,144 

-0.8 

-0.8 

- 

-9,095 

-9,095 

-0.1 

-0.1 

- 

-591 

-591 

-0.7 

-0.7 

- 

-3,494 

-3,494 

- 

- 

- 

-12,900 

-12,900 

- 

- 

- 

-10,750 

-10,750 

-1.1 

-1.4 


1.1 
1.4 


-1 


-1 

-1 


-6 
-1.1 

-1.4 


6 
1.1 

1.4 


950-1,155 
480-644 


480-644 


950-1,155 

480-644 


692-842 


692-842 


-11,400 
5,910 


-5,910 


-11,400 
-5,910 


-11,976 
6,210 


-6,210 


-11,976 
-«,210 


-12,000 

-58,362 
-12,000 

-19,179 

-19.179 

-1,000 

-1,000 

12,000 

58,362 
12,000 

19,179 

19,179 

1,000 

1,000 

430 


HEALTH  AND  WELFAEl 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Corrections 
INSTITUTIONS — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Transfer  of  Authorized  Positions — 
Continued 
Institution  Program — Continued 
Security — Continued 

From  Correctional  Training 
Facility  to  San  Quentin 
Prison : 

Officer    

To  San  Quentin  Prison  From 
Correctional  Training 
Facility : 

Officer   

To  California  Institution  for 
Women     From     California 
Rehabilitation  Center — 
Patton  Unit : 

Women's  supvr   III 

Women's  supvr  II 

Sergeant    

Women's  supvr  I 

Officer   

Temp  help — sick  leave 

Temp  help — in-service  trng  _ 
Temp  help — night  shift 

differential    

From  California  Rehabilitation 
Center — Patton  Unit  to 
California  Institution  for 
Women : 

Women's  supvr  III 

Women's  supvr  II 

Sergeant   

Women's  supvr  I 

Officer    

Temp   help — sick   leave 

Temp  help — in-service  trng  _ 
Temp  help — night  shift 

differential    

Inmate  Support : 
Feeding  : 

To  California  Institution  for 
Women     From     California 
Rehabilitation  Center — 
Patton  Unit : 

Supvng  cook  I 

Cook  II  

Temp  help — in-service  trng  _ 
From  California  Rehabilitation 
Center — Patton  Unit  to 
California  Institution 
for  Women : 

Supvng  cook   I   

Cook    II    

Temp  help — in-service  trng  _ 
Medical-Dental  Services : 
From  California  Conserva- 
tion Center  to  Sierra 
Conservation  Center : 

Medical  tech  asst 

To  Sierra  Conservation 

Center  From   California 
Conservation  Center : 

Medical  tech  asst ,_ 

To  California  Institution  for 
Women  From  California 
Rehabilitation  Center — 
Patton  Unit : 
Physician    and   surgeon    II 

Registered  nurse  III 

Registered  nurse  II 

From   California   Rehabilita- 
tion Center — Patton 
Unit  to  California 
Institution  for  Women : 
Physician   and   surgeon   II 

Registered  nurse  III 

Registered  nurse  II 


MAN-YEARS 

71-72      72-73      73-74 
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36,636 


38,494 


46,004 

56,578 

11,676 

242,820 

156,781 

28,790 

6,644 

17,960 


-46.004 
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-28,790 
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-17,960 
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17,832 
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11,566 


26,796 
12,888 
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63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
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Department  of  Corrections 
INSTITUTIONS — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Transfer  of  Authorized  Positions — 
Continued  " 
Institution  Program — Continued 
Inmate  Support — Continued 

Housekeeping  and  Maintenance : 
From  California  Conserva- 
tion Center  to  Sierra 
Conservation  Center : 

Chief  engr   I   

Carpenter  foreman 

Supvng  groundsman  I 

To  Sierra  Conservation 

Center    From   California 
Conservation  Center : 

Chief  engr   I 

Carpenter  foreman 

Supvng  groundsman  I 

Psychiatric  Services : 

From  California  Correctional 
Institution  to  California 
Institution  for  Men : 
Staff  psychologist — 

clinical 

To  California  Institution  for 
Men  From  California 
Correctional  Institution : 
Staff  psychologist — clinical 
Counseling  Services : 

To  California  Conservation 
Center   From    California 
Medical  Facility : 

Clerk-typist  II 

To  California  Conservation 
Center   From   California 
Institution  for  Women : 

Clerk-typist  II 

From  California  Conservation 
Center  to  Sierra 
Conservation  Center : 

Clerk-typist  II 

To  Sierra  Conservation 

Center   From   California 
Conservation  Center : 

Clerk-typist  II 

From  California  Correctional 
Institution  to  California 
Institution  for  Men : 

Clerk-typist  II 

From  Correctional  Training 
Facility  to  San  Quentin 
Prison  : 

Counselor   II   

Clerk-typist   II    

From  Folsom  Prison  to 
Departmental 
Administration : 

Clerk-typist  II 

To  California  Institution 

for  Men  From  California 
Correctional  Institution : 

Clerk-typist   II    

From  California  Medical  Fa- 
cility to  Departmental 
Administration  : 

Records  off  I 

To  San  Quentin  Prison 
From  Correctional 
Training  Facility : 

Counselor   II    

Clerk-typist  II 

From  San  Quentin  Prison 
to  Departmental 
Administration : 
Clerk-typist   II    


MAN-YEARS 

71-72   72-73   73-74    1971-72 

SALARY  RANGE 

-  -  -1  998-1.155 

-  -  -1  950-1,048 

-  -  -1  764-927 


1  998-1,155 

1  950-1,048 

1  764-927 


1972-73 


-1 


-1 

-1 


-1 


-1 


1,183-1,439 


1,183-1,439 


480-644 


480-644 


480-644 


480-644 


480-644 


1,048-1,273 
480-644 


480-644 


480-644 


676-821 


1,048-1,273 
480-644 


480-644 


-14,196 
14,196 

5,910 
5,910 


-6,360 


-12,576 
-5,910 


-5,910 

6,360 

-9,472 


12,576 
5,910 


-11,820 


1973-74 

-13.860 
-12,576 
-11,124 


13,860 
12,576 
11,124 


-14,196 


14,196 


6,210 


6,210 


-19,563 


19,563 


-6,672 


-13,200 
-«,210 


-6,210 

6,672 

-9,936 


13,200 
6,210 


-12,420 
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Department  of  Corrections 
INSTITUTIONS — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


Workload  and  Administrative 

Adjustments — Continued 

Transfer  of  Authorixd  Positions — 

Continued 

Institution  Program — Continued 

Inmate  Support — Continued 

Counseling  Services — Continued 

To  California  Institution  for 

MAN-YEARS 

"Women  From  California 
Rehabilitation  Center — 

71-72      72-73 

73-74 

1971-72 

1972-73 

1973-74 

Patton  Unit : 

SALARY  RANGE 

Administrator                  _ 

_            _ 

1 

1,439-1,750 

_ 

18,744 

Counselor  III                       _ 

_            _ 

1 

1,155-1,405 

_ 

16,860 

Counselor   II                  

-            - 

2 

1,048-1,273 

_ 

30,552 

Counselor  I 

—            - 

5 

950-1,155 

— 

61,221 

Records  off  II 

—            — 

1 

783-950 

— 

11,400 

Sr  steno   

—            - 

1 

599-764 

— 

8,736 

Sr  clerk-typist 

_            _ 

1 

584-746 

_ 

8  040 

Clerk-tvpist    II 

-            - 

2 

480-644 

_ 

12,850 

From    California    Institution 

for  Women  to  California 

Conservation  Center : 

Clerk-tvpist 

-1 

-1 

480-644 

-5,910 

-6,210 

From    California    Rehabilita- 

tion Center — Patton 

Unit  to  California  Insti- 

tution for    Women : 

Administrator 

_            _ 

-1 

1,439-1,750 

— 

-18.744 

Counselor    III              

_            _ 

-1 

1,155-1.405 

- 

-16,860 

Counselor   II    

_            _ 

-2 

1,048-1,273 

- 

-30,552 

Counselor   I 

_            _ 

-5 

950-1.155 

— 

-61,221 

Records  off  II 

_            _ 

-1 

783-950 

— 

-11.400 

Sr   steno 

-            _ 

-1 

599-764 

- 

-8,736 

Sr    clerk-typist 

_            _ 

-1 

584-746 

— 

-8.040 

Clerk-typist    II    

_            _ 

-2 

4S0-644 

- 

-12,850 

Vocational  Education : 

From    San    Quentin    Prison 

to  Departmental 

Administration  : 

Instructor — industrial    arts 

-1 

-1 

842-1,305 

-15,660 

-15,660 

To  California  Institution  for 

Women  From  California 

Rehabilitation     Center — 

Patton  Unit : 

Instructor   

-            _ 

2 

842-1,305 

- 

31,320 

From    California   Rehabilita- 

tion Center — Patton 

Unit  to  California 

Institution  for  Women : 

Instructor 

_            _ 

-2 

842-1,305 

- 

-31,320 

Leisure  Time  Activities : 

To  California  Institution 

for  Women  From 

California  Rehabili- 

tation Center — 

Patton  Unit : 

Teaeher-reer  and 

phvs  educ 

-            _ 

1 

842-1,305 

- 

12,888 

From  California  Rehabili- 

tation Center — 

Patton  Unit  to  Cali- 

fornia Institution 

• 

for  Women : 

Teacher-recr  and 

phys  educ  

-            - 

-1 

842-1,305 

_ 

-12,888 

Inmate  Employment : 

Work  Projects — Cooperating 

Agencies : 

To  California  Conservation 

Center  From  Sierra 

Conservation  Center : 

Lieutenant                        _  _ 

1 

1 

927-1,128 

13,536 

13,536 

Sergeant _             

1 

1 

801-973 

11,676 

11,676 

Officer 

4 

4 

692-842 

40,416 

40,416 

From     California     Conserva- 

tion    Center     to     Sierra 

Conservation   Center — 

Administrator 

-1 

-1 

1,439-1,750 

-20,004 

-20,004 

Business  mgr  II 

-1 

-1 

1,243-1.512 

-18,144 

-18,144 

Program   administrator 

-1 

-2 

1,183-1,439 

-17,268 

-34,536 

Counselor  II 

-1 

-2 

1,048-1,273 

-12,576 

-28,476 

Chaplain — intermittent 

-0.7 

-1.4 

1,048-1,273 

-12.000 

-28,447 

Program  supvr  III 

-1 

-3 

973-1,183 

-14,196 

-42,588 

Counselor  I   _ 

-2 

-3 

950-1,155 

-26,391 

-39.006 

Lieutenant 

-6 

-9 

927-1,128 

-81,216 

-123,684 
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Department  of  Corrections 
INSTITUTIONS — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Transfer  of  Authorized  Positions — 
Continued 
Institution  Program — Continued 
Inmate  Employment — Continued 
Work  Projects — Cooperating 
Agencies — Continued 
From     California     Conserva- 
tion    Center     to     Sierra 
Conservation   Center — 
Continued 

Electrician  foreman 

Stationary  engr  foreman  _ 

Program  supvr  II 

Sergeant   

Supvng  cook  II  

Program  supvr  I 

Materials  and  stores 

supvr  II  

Officer    

Records  off  I 

Sr  steno   

Acctg   techn   

Steno  II   

Clerk-typist    II    

Clerk  II   

Clerk-typist    I    

Temp   help — transportation 

Temp  help — firefighting 

Temp  help — casework 

To  Sierra  Conservation 

Center   From    California 
Conservation  Center : 

Administrator    

Business  mgr  II 

Program   administrator 

Counselor  II   

Chaplain — intermittent 

Program  supvr  III 

Counselor   I   

Lieutenant    

Electrician  foreman 

Stationary  engr  foreman  _ 

Program  supvr  II 

Sergeant   

Supvng  cook  II  

Program   supvr   I 

Materials  and  stores 

supvr  II  

Officer    

Records  off  I 

Sr  steno   

Acctg  techn   

Steno  II  

Clerk-typist  II 

Clerk-typist  I 

Clerk  I 

Temp  help — transportation 

Temp  help — firefighting 

Temp   help — casework 

From  Sierra  Conservation 
Center  to  California 
Conservation  Center: 

Lieutenant    

Sergeant   

Officer   

Institution  Operations- 
Administration  : 
From  California  Conservation 
Center  to  Sierra  Conserva- 
tion Center : 
Materials  and  stores 

supvr  II 

Accountant  I 

Clerk-typist   II    

S6  Account  clerk   II   

87  To  Sierra  Conservation  Center 

88  From  California  Conserva- 

89  tion  Center : 

90  Materials  and  stores 

91  supvr. II  

92  Accountant  I   

93  Clerk-typist  II 

94  Account  clerk  II 

28— 83708C 


MAN-YEARS 

71-72      72-73 

-1 

-1 


-6 
-1 


-1 

-26 

-1 

-1 

-1 

-2 
-1 
-1 

-r? 

-3.5 


1 
1 
1 
1 

0.7 

1 

2 

6 

1 

1 

6 
1 


1 

26 

1 
1 
1 

2 
1 

1 

1.7 

3.5 


-1 
-1 
-4 


73-74 

-1 
-2 
-1 
-10 
-2 
-5 

-1 

-49 
-1 
-1 
-1 
-1 
-2 
-1 
-1 
-2.9 
-6.3 
-0.4 


1 

1 
2 
2 

1.4 
3 
3 
9 
1 
2 
1 
10 
2 
5 

1 

49 
1 
1 
1 
1 
2 
1 
1 

2.9 
6.3 
0.4 


-1 
-1 
-4 


-1 
-1 
-1.5 
-1 


1 
1 

1.5 

1 


1971-72 

: 1972-73 

1973-74 

SALARY  RANGE 

998-1,100 

-13,200 

-13,200 

950-1,048 

-12,576 

-25,152 

842-1,023 

— 

-12,276 

801-973 

-70,056 

-116,760 

783-950 

-11,400 

-22,800 

764-927 

- 

-53,928 

710-905 

-10,356 

-10,356 

692-842 

-256,367 

-486,534 

676-821 

-8,414 

-8,418 

599-764 

-8,736 

-8,736 

584-710 

-7,816 

-8,200 

517-660 
480-644 
480-584 
435-530 


1,439-1,750 

1,243-1,512 

1,183-1,439 

1,048-1,273 

1,048-1,273 

973-1,183 

950-1,155 

927-1,128 

998-1,100 

950-1,048 

842-1,023 

801-973 

783-950 

764-927 

710-905 
692-842 
676-821 
599-764 
584-710 
517-660 
480-644 
435-530 
415-505 


927-1,128 
801-973 
692-842 


710-905 
692-842 
480-644 
480-584 


710-905 
692-842 
480-644 
480-584 


-12,195 

-6,060 

-5,396 

-23,300 

-39,670 


20,004 
18,144 
17,268 
12,576 
12,000 
14,196 
26,391 
81,216 
13,200 
12,576 

70,056 

11,400 


10,356 

256,367 

8,418 

8,736 

7,816 

12,195 

5,396 

6,060 

23,300 

39,670 


-13,536 
-11,676 
-40,416 


-6,684 
-12,798 

-6,060 

-5,668 
-39,536 
-72,139 

-3,539 


20,004 
18,144 
34,536 
28,476 
28,447 
42,588 
39,006 

123,684 
13,200 
25,152 
12,276 

116,760 
22,800 
53,928 

10,356 

486,534 

8,418 

8,736 

8,200 

6,684 

12,798 

5,668 

6,060 

39,536 

72,139 

3,539 


-13,536 
-11,676 
-40,416 


-10,356 

-10,104 

-10,113 

-6,806 


10,356 

10,104 

10.113 

6,806 
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Department  of  Corrections 
INSTITUTIONS — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Community  Correctional  Program : 
Supervision-Case  Services : 
From  Field  Administration 

to  Community  Correctional 
Centers : 

Janitor    

T/>  Community  Correctional 
Centers  from  Special 
Narcotic  Services : 

Clerk-typist   II    

From  Field  Administration : 

Janitor    

From  Special  Narcotic  Services 
to  Community  Correctional 
Centers : 

Clerk-typist    II    

Administration — Undistributed : 
To  Departmental  Administration 
From  Folsom  Prison : 

Steno  II   

From  California  Medical  Facility  : 

Records  off  II 

From  San  Quentin  Prison  : 

Instructor — industrial    arts 

Clerk-typist  II 

Positions  Reclassified : 
Institution  Program : 
Security : 

Departmentwide : 

Program  supvr  III  (replacing 

lieutenant)      

Program  supvr  II   (replacing 

sgt)       

Program   supvr   I    (replacing 

officer)     

California  Rehabilitation 
Center — Patton  Unit : 
Counselor  I  (replacing 

womens    supvr    III 

Institution  Operations — 
Administration  : 
California  Institution  for  Men  : 
Administrator  (replacing 

officer)     

California  Medical  Facility : 
Sr  psychologist  (replacing 
asst  social  research 

analyst)     

Releasing  Authorities : 
Adult  Authority : 

Secty  I   (replacing  sr  steno) 

Community  Correctional  Program : 
Supervision — Case  Services : 
Conventional  Case  Supervision : 
Parole  administrator  III  (re- 
placing parole  administra- 
tor I) 

Community  Correctional  Centers : 

Officer   (replacing  Janitor) 

Psychiatric  Outpatient  Services: 
Psychiatric  services — 

intermittent  (replacing 

staff    psychiatrist)    

Safety  and  Security  Modifications : 
Positions  Established : 
Institution  Program: 
Security : 

California  Conservation 
Center : 
Program  supvr 

(eff  8/15/72) 

Officer    

Sierra  Conservation  Center: 
Program  supvr  III 

(eff  9/1/72) 

Officer   


MAN-YEARS 

71-72      72-73 
-1.3 

73-74 

-1.3 

1971-72 

SALARY  RANGE 
4S0-584 

1972-73 
-7,371 

1973-74 

-7,878 

1 

1 

480-644 

6,360 

6,672 

1.3 

1.3 

480-584 

7,371 

7,878 

-1 


480-644 


-6,360 


(1)  (1)  1,439-1,750 

(1)  (1)  1,305-1,587 

(1)  (1)  692-842 


(1)  (1)  1,587-1,929 

(1.3)       (1.3)  692-842 

(4)  (4) 


9,924 

3,732 
1,248 


4,128 
3,424 


-6,672 


1 

1 

517-660 

6,852 

7,195 

1 

1 

783-950 

9,472 

9,936 

1 

2 

1 
2 

842-1.305 
480-644 

15,660 
11,820 

15,660 
12,420 

(42) 

(42) 

973-1,183 

11,200 

38,080 

(69) 

(69) 

842-1,023 

18,400 

62,560 

(189) 

(189) 

764-927 

50,400 

171,360 

(2) 

(2) 

950-1,155 

552 

600 

10,412 

4,608 
1,308 


4,344 
3,479 


3.2 
1.6 

3.2 
1.6 

764-927 
692-842 

26,205 
13,632 

31,351 
14,323 

1.2 

1.2 

1.2 
1.2 

973-1,183 
692-842 

12,276 
10,224 

15,343 
10,742 
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Department  of  Corrections 
INSTITUTIONS — Continued 


CHANGES  IN 

AUTHORIZED  POSITIONS 

Workload  and  Administrative 

Adjustments — Continued 

Safety  and  Security  Modifications — 
Continued 
Positions  Established — Continued 

Institution  Program — Continued 

Security — Continued 

MAN-YEARS 

California  Correctional 

71-72      72-73 

73-74 

1971-72 

1972-73 

1973-74 

Institution : 

SALARY  RANGE 

Officer  (4.8  eff  10/1/72).. 

16.4 

16.4 

692-842 

129,245 

146,295 

Correctional  Training 

Facility  : 

Program  supvr  III 

0.6 

0.6 

973-1,183 

7,006 

7.366 

Officer  (3.7  eff  10/1/72).. 

4.6 

4.6 

692-842 

31,111 

40,779 

Folsom  Prison : 

Lieutenant 

12 

1  2 

927-1,128 
692-842 

13,349 

20,275 

14,011 
28,300 

Officer   (eff  10/1/72) 

3.2 

3^2 

California  Institution 

for  Men : 

Sergeant                      ... 

1.6 

1.6 

801-973 

15,379 

16,166 

Program  supvr  I 

(eff  9/1/72) 

1.2 

1.2 

764-927 

9,346 

11,732 

Officer  (15.6  eff  8/15/72). 

33.2 

33.2 

692-842 

262,817 

279,574 

California  Medical  Facility : 

Officer   (eff  10/1/72) 

6.4 

6.4 

692-842 

40,551 

56,602 

California  Men's  Colony : 

Officer                              _     _ 

1.2 

1.2 

692-842 

10,224 

10,742 

San  Quentin  Prison : 

Program  administrator 

(eff  9/1/72) 

1 

1 

1,183-1,439 

11,830 

14,796 

California  Institution 

for  Women : 

Women's  supvr  I 

(eff    10/1/72) 

9.6 

9.6 

692-842 

60,825 

84,902 

Officer  (11.2  eff  10/1/72). 

18.8 

18.8 

692-842 

143,252 

174,331 

California  Rehabilitation 

Center : 

Officer  (1.6  eff  10/1/72 )__ 

6.3 

6.3 

692-842 

50,181 

56,224 

Inmate  Support : 

Medical-Dental  Services : 

California  Medical  Facility : 

Medical  tech  asst 

(eff  10/1/72) 

1.6 

1.6 

692-884 

10,137 

14,150 

Housekeeping  and 

Maintenance : 

Deuel  Vocational 

Institution : 

Stationary  fireman 

5 

5 

783-863 

46,980 

49,260 

Folsom  Prison : 

Materials  and  stores 

supvr  II 

0.5 

0.5 

710-905 

5,430 

5,430 

California  Men's  Colony : 

Stationary    engr 

3 

3 

863-950 

31,068 

32,580 

California  Institution 

for  Women : 

Electronic  techn 

(eff    9/1/72) 

1 

1 

783-950 

7,982 

10,020 

Treatment : 

Psychiatric  Services : 

California  Medical 

Facility : 

Staff  psychiatrist 

(eff    10/1/72)    

1 

1 

l,S37-2,463 

16,533 

22,872 

California  Men's  Colony : 

Medical  tech  asst 

(eff  10/1/72) 

4.8 

4.8 

692-884 

30.413 

42,452 

Steno  II                     

1 

1 

517-660 

6,360 

6,684 

San  Quentin  Prison : 

Staff  psychiatrist 

(eff  9/1/72)       _     _ 

0.5 

0.5 

1,837-2,463 

9,185 

11,482 

Counseling  Services : 

California  Conservation 

Center : 

Clerk-typist  II   (1  effec- 

tive 9/1/72 ;  2  effec- 
tive 10/1/72) 

4 

4 

480-644 

19,600 

24,640 

San  Quentin  Prison : 

Counselor   I    (effective 
9/1/72)     _  .     

2 

2 

950-1,155 

19,000 

23,760 
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Department  of  Corrections 
INSTITUTIONS — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Ad  j  ustraen  ts — Conti  nued 
Safety  and  Security  Modifications — 
Continued 
Positions  Established — Continued 
Institution  Program — Continued 
Inmate  Employment : 

Work  Projects — Cooperating 
Agencies : 
California  Conservation 
Center : 
Program  supvr  I   (effec- 
tive 9/1/72)  

Officer  (effective  9/1/72) 
Sierra  Conservation 
Center : 

Program  supvr  I 

Officer  (effective  9/1/72) 
California  Institution  for 
Men : 
Officer  (effective  9/1/72) 
Reductions  in  Authorized  Positions: 
Institution  Program : 
Security : 

Correctional  Training  Facility : 

Program  administrator 

Lieutenant    

Sergeant   

Officer    

California  Institution  for  Men : 

Officer    

San  Quentin  Prison : 

Sergeant   (eff  11/1/72) 

Clerk  II   

California  Institution  for 
Women  : 

Womens  supvr  I 

California  Rehabilitation 
Center : 

Lieutenant    

Sergeant   

Officer    

Temp  help — sick  leave  relief 
Patton  Unit: 

Womens  supvr  I 

Officer   

Inmate  Support: 
Feeding : 

California  Rehabilitation 
Center : 

Supvng  cook  II  

Supvng  cook  I  

Medical-Dental  Services : 
California  Rehabilitation 
Center : 

Medical  tech  asst 

Treatment : 

Counseling  Services : 

California  Rehabilitation 
Center : 
Program  administrator 
Counselor  III  (eff 

1/1/73)  

Counselor  II  (1  eff 

12/1/72)   

Records  off  I 

Clerk-typist  II 

Inmate  Employment : 

Work  Projects — Cooperating 
Agencies : 
California  Conservation 
Center : 

Lieutenant 

Sergeant    

Officer    

Sierra  Conservation  Center : 
Business  mgr  II  (eff 

1/1/73)   

Counselor  III 

Counselor    I 

Electrician  foreman  (eff 
9/1/72)  


MAN-YEARS 

71-72   72-73   73-74 


-2.3 


-1 


-1 

-1 

-1 


-1 
-1 
-1 


-2.3 


-1 
-1 
-4 


-1 
-1 
-1 


1971-72 

SALARY  RANGE 

764-927 
692-842 


1        764-927 
6        692-842 


692-842 


692-842 


692-884 


927-1,128 
801-973 
692-842 


1,243-1,512 

1,155-1,405 

950-1,155 

998-1,100 


1972-73 

7,788 
28,256 


9,168 
51,120 


21,192 


-19,099 


-9,168 


-11,124 

-9,612 

-34,080 


-9,072 
-13,860 
-11,400 

-10,996 


1973-74 

9,776 
35,080 


9,626 
53,676 


26,640 


-1 

-2 
-1 
-6.7 

-1 
-2 
-1 
-6.7 

1,183-1,439 

927-1.12S 

801-973 

692-842 

-15,660 
-24,552 
-10,608 
-61,426 

-15,660 
-24,552 
-10,608 
-61,426 

-9.6 

-9.6 

692-884 

-88,013 

-88,013 

-3.4 

-1 

-3.4 

-1 

801-973 
480-584 

-23,017 
-6,360 

-34,315 
-6,360 

-20,054 


-1.6 

-4.8 
-6.4 
-0.4 

-1.6 
-4.8 
-6.4 
-0.4 

927-1,128 
801-973 
692-842 

-19,642 

-50,918 

-58,675 

-5,852 

-19,642 

-50,918 

-58,675 

-5,852 

-3.8 
-1 

-3.8 
-1 

692-842 
692-842 

-34,838 
-8,304 

-36,526 
-8,736 

-1 
-2.6 

-1 

-2.6 

783-950 
676-905 

-11,400 
-23,275 

-11,400 
-23,275 

-9,168 


-1 

-1 

1,183-1,439 

-15,048 

-15,048 

-1 

-1 

1,155-1,405 

-7,638 

-15,276 

-2 
-1 
-3 

-2 
-1 
-3 

1,048-1,273 
676-821 
480-644 

-21,945 

-8,952 

-19,080 

-27,720 

-8,952 

-19,080 

-11,676 
-10,188 
-35,080 


-18,144 
-14,556 
-11,976 

-13,200 
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Department  of  Corrections 
INSTITUTIONS — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Reductions  in  Authorized 
Positions — Continued 
Institution  Program — Continued 
Inmate  Support — Continued 

Inmate  Employment — Continued 
Work  Projects — Cooperat- 
ing Agencies — Continued 
Sierra  Conservation 
Center — Continued 

Officer  (eff  9/1/72)  

Records  off  I  (eff  9/1/72) 

Sr  steno  (eff  9/1/72) 

Clerk-typist  II  (eff 

9/1/72)   

Clerk  I  (eff  9/1/72)  ___ 
California  Institution  for 
Men  : 

Program  administrator 

Program  supvr  III 

Counselor   I    

Lieutenant 

Sergeant    

Supvng  cook  II  (eff 

10/1/72)   

Stationary  engr 

Officer    

Totals,  Workload  and  Administrative 

Adjustments    

Proposed  New  Positions : 

Reception  and  Diagnosis  Program  : 
California  Institution  for  Men  : 

Chief   psychiatrist 

Staff    psychiatrist 

Counselor  III 

Counselor  I 

Clerk-typist  I 

Chino  Reception  Guidance  Center  : 

Deputy    supt    

Chief  psychiatrist 

Staff   psychiatrist   

Sr   psychologist 

Staff  psychologist 

Counselor   III   

Counselor   II   

Counselor   I   

Records  Off  III   

Records  Off  I   

Sr  steno   

Sr  clerk-typist 

Clerk-typist   II    

California  Medical  Facility : 

Counselor   I    

Steno  II  

Clerk-typist    II    

Institution  Program : 
Security : 

Sierra  Conservation  Center: 

Program  supvr  III 

California  Correctional 
Institution : 

Sergeant    

Officer    

Clerk   II   

Correctional  Training  Facility : 
Central  Facility  Operations : 

Program   administrator 

Lieutenant    

Sergeant    

Officer    

North  Facility  Operations : 

Program  supvr  III 

Program  supvr  II 

Sergeant    

Program  supvr  I 

Deuel  Vocational  Institution : 
Temp   help — custodial  overtime 


MAN-YEARS 

71-72      72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

-2 

-2 

692-842 

-15,274 

-18,336 

-1 

-1 

676-821 

-7,012 

-8,418 

-1 

-1 

599-764 

-5,298 

-6,684 

-2 

-2 

480-644 

-10,162 

-12,798 

-1 

-1 

415-505 

-5,048 

-6,060 

-1 

-1 

1,183-1,439 

-14,196 

-14,916 

-1 

-1 

973-1,183 

-11,676 

-12,276 

-1 

-1 

950-1,155 

-11,400 

-11,976 

-1 

-1 

927-1,128 

-11,124 

-11,676 

-1 

-1 

801-973 

-9,612 

-10,104 

-1 

-1 

783-950 

-6.897 

-10,860 

-1 

-1 

863-950 

-10,356 

-10,860 

-5 

-5 

692-842 

-41,520 

-43,680 

-       -162.7 

-413.3 

- 

-41,686,834 

-$4,730,686 

1 

1 

$2,127-2,621 

$24,912 

$24,912 

1 

1 

1,837-2,463 

22.044 

23,148 

1 

1 

1,155-1,405 

13,860 

14,556 

1 

1 

950-1,155 

11,400 

11,400 

1 

1 

435-530 

5,760 

5,760 

_             _ 

1 

1,667-2,026 

„ 

22,044 

—             — 

1 

2,127-2,586 

— 

28,152 

—             — 

1 

1,837-2,233 

— 

24,312 

—             _ 

1 

1,305-1,587 

- 

17,268 

—             — 

1 

1,183-1,439 

— 

15,660 

_             _ 

1 

1,155-1,405 

— 

15,276 

_             _ 

2 

1,048-1,273 

- 

27,720 

_             _ 

4 

950-1,155 

— 

50,304 

_             _ 

1 

905-1,100 

- 

11,976 

_             _ 

1 

676-S21 

— 

8,952 

_             _ 

1 

599-728 

— 

7,920 

_             _ 

1 

584-710 

— 

7,728 

- 

7 

480-644 

- 

44,520 

1 

1 

950-1,155 

11,400 

11,976 

1 

1 

517-660 

6,360 

6,684 

1 

1 

480-644 

5,910 

6,210 

0.6 

0.6 

973-1,183 

7,006 

7,366 

0.8 

0.8 

801-973 

7,691 

8,083 

0.7 

0.7 

692-842 

5,813 

6,115 

1 

1 

480-584 

5,760 

6,060 

1 

1,183-1,439 

_ 

14,196 

0.2 

1.3 

927-1,128 

2,225 

14,571 

0.6 

1.6 

801-973 

5,767 

15.674 

0.8 

0.8 

692-842 

6,643 

6,989 

0.2 

0.2 

973-1,183 

2,335 

2,455 

0.1 

0.1 

842-1,023 

1,010 

1,061 

1 

1 

801-973 

9,612 

10,104 

2.1 

2.1 

764-927 

19,253 

20,185 

2,750 
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Department  of  Corrections 
INSTITUTIONS — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions — Continued 
Institution  Program — Continued 
Security — Continued 
Folsom  Prison : 

Officer    

California  Institution  for  Men  : 

Lieutenant    

Program  supvr  II 

Sergeant    

Program  supvr  I 

Officer    — 

Temp   help — custodial   overtime 
Chino  Reception  Guidance 
Center : 

Captain     

Lieutenant    

Sergeant    

Officer    

Temp   help — in-service   trng 

Temp  help — escapes  and 

emergencies     

Temp  help — sick  leave  relief 

California  Medical  Facility : 

Clerk-typist  II 

San  Quentin  Prison : 

Lieutenant    

Sergeant    

Officer    

Temp  b°lp — custodial  overtime 

California  Institution  for  Women  : 

Women's  supvr  IV  (eff  10/1/72) 

Women's  supvr  II 

Women's  supvr  I 

Watchman    

Inmate  Support: 
Feeding : 

Folsom  Prison : 

Supvng   cook   I   

Chino  Reception  Guidance  Center: 

Supvng    cook    II 

Supvng   cook   I   

Cook    II 

California  Institution  for 
Women : 

Supvng  cook  I  

Clothing : 

Chino  Reception  Guidance 
Center : 
Materials  and  stores  supvr  II 
Medical-Dental  Services : 
California  Correctional 
Institutions: 

Medical  tech,  asst 

Correctional  Training  Facility : 
Central  Facility  Operations: 

Clinical  lab   technologist 

Dental  lab  technician 

Medical  tech  asst 

Deuel  Vocational  Institution : 

Dentist   II    

Pharmacist  II 

Clinical    lab    technologist 

Folsom  Prison : 

Clinical    lab    technologist 

X-ray  technician 

California  Institution  for  Men  : 

Physician  and  surgeon  II 

Staff  psychiatrist   

Clinical  lab  technologist 

Dental  lab  technician 

Medical  tech  asst 

Optometrist    

Clerk-typist  II 


71- 


MAN-YEARS 

72      72-73 

73-74 

1971-72 

1972-73 

1973-74 

0.6 

0.6 

SALARY  RANGE 
692-842 

4,982 

5,242 

1 

1.2 

0.1 

1 

7.6 

1 

1.2 

0.1 

1 

7.6 

927-1,128 

842-1,023 

801-973 

764-927 

692-S42 

12,276 
13,349 
1,061 
10,104 
65,400 

12,888 
14,010 
1,112 
10,608 
68,670 
10,160 

- 

1 
3 

12.3 

117.6 

0.7 

1,128-1,371 

927-1,128 

801-973 

692-842 

- 

14,916 

36,828 

130,478 

1,083,689 

6,418 

- 

0.3 
2.2 

- 

- 

2,750 
20,170 

0.6 

0.6 

480-644 

3,244 

3,402 

0.6 

0.8 
5.4 

2.6 

0.8 
5.4 

927-1.128 
801-973 
692-842 

4,450 

8,486 
44,842 

28,025 
8,899 

47,174 
8,250 

1 

0.3 
0.4 
1.6 

1 

0.3 
0.4 
1.6 

1,128-1,371 
801-973 
692-842 
505-614 

11,168 

2.NS  1 

3,322 
9,696 

15,616 

2,884 

3,494 

10,176 

0.2 


0.3 


0.2 

1 
4 
2 


0.3 


676-905 

783-950 
676-821 
614-746 


676-905 


710-863 


692-884 


1,622 


2,495 


1,704 

10,356 

35.S0S 
16,224 


2,621 


9,396 


10,104 


1.2 

1 
1 
1.2 

884-1,023 
821-998 
692-884 

9,965 

10,608 
11,976 
10,483 

1 

1 
1 
1 

1,837-2,463 

821-998 

884-1,023 

22,044 

23,148 
11,976 
10,608 

- 

1 
1 

884-1,023 
692-842 

- 

10.608 
10,104 

2 
1 

1 
0.5 

3 
1 

0.5 

1 
1 
1 
0.5 

1,837-2,463 
1,837-2,463 

884-1,023 
821-998 
692-884 

daily  rate 
480-644 

46,296 
22,044 

7,452 
2,880 

78,180 

23,148 

6,138 

11,976 

10,104 

7,452 

2,880 
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Department  of  Corrections 
INSTITUTIONS — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions — Continued 
Institution  Program — Continued 
Inmate  Support — Continued 
Medical-Dental  Services — 
Continued 
Chino  Reception  Guidance 
Center : 

Dentist    III    

Physician  and  surgeon  II 

Pharmacist   II 

Medical  tech  asst 

X-ray  techn   

Clerk-typist    II    

California  Medical  Facility : 

Medical  tech  asst 

California  Mens  Colony : 

Dental  lab  technician 

Medical  tech  asst 

San  Quentin  Prison  : 

Sr  medical  tech  asst 

Medical  tech  asst 

California  Institution  for 
Women : 

Nurse-anesthetist    

Registered  nurse  III 

Housekeeping  and  Maintenance : 
Sierra  Conservation  Center : 

Stationary  engr 

California  Correctional 
Institution : 

Stationary   fireman 

Correctional  Training  Facility : 
North  Facility  Operations : 

Carpenter   foreman 

Folsom  Prison  : 

Stationary   fireman 

Institution   firefighter 

California  Institution  for  Men  : 
Institution  firefighter — 

part-time    

Chino  Reception  Guidance 
Center  : 

Chief  I 

Electrician  I 

Stationary  engr  II 

Plumber  I 

Carpenter   I   

Locksmith 

Painter  I 

Building  maintenance  man- 
Groundsman   

California  Medical  Facility : 

Stationary  engr 

Institution   firefighter 

California  Men's  Colony : 
Institution  firefighter — 

part-time 

California  Rehabilitation 
Center : 

Institution   firefighter 

Treatment : 

Psychiatric  Services : 

Correctional  Training  Facility  : 
Central  Facility  Operations : 

Chief  psychiatrist 

Staff  psychiatrist 

Deuel  Vocational  Institution : 

Staff  psychologist 

Folsom  Prison  : 

Staff   psychologist    

California  Medical  Facility : 

Sr   psychiatrist    

Staff   psychiatrist 

Staff  psychologist 

Steno  II  

California  Men's  Colony : 

Sr   psychiatrist   

Staff    psychiatrist    

Staff  psychologist   

Registered  nurse  III 

Sr  occupational   therapist  _. 
Medical  tech  asst 


MAN-YEARS 

-72      72-73 

73-74 

1971-72 

1972-73 

1973-74 

i  i  i  i  i  i 

i  i  i   i   i  i 

1 
1 
1 
5 

1 
2 

SALAHY  RANGE 

1,929-2,5S6 

1,837-2,463 

1,337-1,475 

692-884 

692-842 

480-644 

- 

25,524 
24.312 
17,700 
45.S40 
9,168 
12,720 

0.8 

0.8 

692-884 

6.S16 

7,162 

0.2 

1 
0.2 

821-998 
692-884 

1,704 

11.976 
1,790 

1.4 
1.2 

1.4 
1.2 

764-927 

692-884 

12,835 
9,965 

13.474 
10,469 

1 

1 
1 

1,023-1,243 

884-1,074 

12,276 

12.888 
12^74 

- 

5 

863-950 

- 

51,780 

- 

5 

783-863 

- 

46,980 

1 

1 

950-1,048 

11,400 

11,976 

0.8 

5 
0.8 

783-863 

8,285 

46.980 
8,285 

1 

1 

- 

8,520 

8,952 

i    i    i   i    i    i   i    l    l 
l   i   l   i    l    l    i   i    i 

1 

1 

1 

1 

1 

0.5 

1 

2 

1 

1,048-1,273 
905-998 
905-998 
905-998 
863-950 
863-950 
863-950 
728-801 
628-728 

- 

13.860 
11,976 
11,976 
11.976 
11,400 

5,700 
11,400 
19,224 

8,304 

0.8 

4 
0.8 

863-950 

16,127 

41,424 
16,127 

0.1 

0.1 

- 

1,399 

1,399 

0.8 

0.8 

_ 

8,354 

8,354 

1 

1 
0.5 

2,127-2,621 
1,837-2,463 

25,524 

26,796 
11,022 

1 

1 

1,183-1,439 

14,196 

14,916 

- 

1 

1,183-1,439 

- 

14,196 

1 
1 
1 
0.5 

1 
1 
1 
0.5 

2,026-2,586 
1,837-2,463 
1,183-1,439 

517-628 

25,524 

23,142 

14,196 

3,180 

26,796 

24,312 

14.916 

3,342 

2 
3 
1 

1 
1 
3.6 

2 
3 
1 
1 
1 
3.6 

2,026-2.586 
1,837-2,463 
1,183-1,439 

884-1,074 

884-1,074 

692-884 

59,112 

80,388 
17,26S 
10,608 
10,608 
30,931 

59.112 
80,388 
17,268 
11,124 
11,124 
32,456 
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41 
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65 
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72 
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Department  of  Corrections 
INSTITUTIONS — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions — Continued 
Institution  Program — Continued 
Treatment — Continued 
Psychiatric  Services — Continued 
San  Quentin  Prison : 

Staff  psychologist 

California  Institution  for 
Women : 

Staff  psychiatrist   

Counseling  Services : 
California  Correctional 
Institution : 

Counselor  I   

Correctional  Training  Facility : 
Central  Facility  Operations : 

Counselor   II   

Counselor   I   

Clerk-typist   II    

Deuel  Vocational  Institution : 

Temp  help — clerical 

California  Institution  for  Men  : 

Counselor  I   

Temp  help — clerical 

California  Medical  Facility : 

Counselor  I   

California  Mens  Colony : 

Counselor   II   

San  Quentin  Prison : 

Counselor   II   

Counselor  I   

Clerk-typist   II    

Temp  help — clerical 

California  Rehabilitation 
Center : 

Clerk   II   

Patton  Unit : 

Counselor   I   

Academic  Education : 

Correctional  Training  Facility : 
Central  Facility  Operations : 
Teacher — arts  and  crafts  _ 
Chino  Reception  Guidance 
Center : 
Teacher — elementary /high 

school    

Vocational  Education : 

Sierra  Conservation  Center : 

Instructor — welding    

California  Correctional 
Institution : 
Instructor — small  engine 

repair    

California  Institution 
for  Men : 

Instructor — diver  trng 

Leisure  Time  Activities : 
California  Medical  Facility : 

Recreation    therapist 

Religion  : 

Sierra  Conservation  Center : 

Chaplain — Jewish 

Inmate  Employment: 

Work  Pro jects— Cooperating 
Agencies : 
California  Institution  for  Men  : 

Chaplain — Catholic    

Work  Furlough : 

Deuel  Vocational  Institution : 

Sergeant   

Officer   

Parole  and  Community  Services 
Division : 
Parole   agent   


MAN-YEARS 


!-73 

73-74 

1971-72 

1972-73 

1973-74 

0.4 

0.4 

SALARY  RANGE 

1,183-1,439 

4,560 

4,560 

1 

1 

1,837-2,463 

22,033 

23,135 

2 

2 

950-1,155 

26,232 

27,060 

0.4 

1 
1 
0.4 

1,048-1,273 

950-1,155 

480-644 

2,304 

12,576 

11.400 

2,424 

- 

- 

- 

- 

1,210 

1 

2 

950-1,155 

11,400 

23.376 
1,210 

- 

1 

950-1,155 

- 

11,400 

1 

1 

1,048-1,273 

13,860 

14,556 

_ 

2 

8 
1 

1,048-1,273 

950-1,155 

480-644 

- 

30.552 

95,780 

6,069 

1,210 

0.5 

0.5 

480-584 

2,880 

3,030 

1 

1 

950-1,155 

11,400 

11,976 

1 

1 

842-1,305 

i0,104 

10,608 

- 

1 

842-1,305 

- 

12,888 

- 

0.5 

842-1,305 

_ 

7,098 

1 

0.2 
0.6 


0.6 
0.6 


1 

2.5 

1 
0.2 

0.6 


0.6 
0.6 


842-1,305 

842-1,305 

764-927 

1,048-1,273 

1,048-1,273 


801-973 
692-842 


950-1,155 


9,168 
2,515 

7,546 


5,767 
4,982 


14,196 

41,495 

9,612 

2,640 

7,920 

6,062 
5,242 

25,650 
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Department  of  Corrections 
INSTITUTIONS— Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions — Continued 
Institution  Program — Continued 
Institution  Operations — 
Administration : 
California  Correctional 
Institution  : 
Temp  help — community 

betterment    program    

California  Institution  for  Men : 

Bookkeeping  mach  opr  I 

Chino  Reception  Guidance 
Center : 

Business  mgr  II 

Accountant  I 

Personnel  asst  II 

Acctg  techn   

Personnel  asst  I 

Bookkeeping  mach  opr  I 

Steno  II 

California  Medical  Facility : 

Medical  tech  asst 

California  Rehabilitation  Center 

Counselor    II    

Reimbursement  Services : 
California  Medical  Facility : 

Account  clerk  II 

Releasing  Authorities: 
Adult  Authority : 

Adult  authority  rep 

Parole  agent  III 

Parole  agent  II 

Steno  II 

Women's  Board  of  Terms 
and  Parole : 

Temp  help — ease  processing 

Community  Correctional  Program : 
Supervision — Case  Services  : 
Conventional  Supervision : 

Parole   administrator   I 

Parole  agent  III 

Parole  agent  II 

Parole  agent  I 

Temp  help — clerical 

Nonfelon  Addict  Supervision : 

Parole  agent  II 

Parole  agent  I 

Interstate  Unit : 

Parole  agent   I   

Field  Operations — Administra- 
tion/Unit Supervision : 

Steno  II  

Community  Correctional  Centers: 

Supvng  cook  II  

Special  Narcotic  Services : 

Medical  services — intermittent  _ 
Executive — Administration : 

Acctg   techn   

Clerk-typist    II    

Administration — Undistributed : 
Deputy    director — legal    services    _. 

Special  asst  to  the  secty 

Law   enforcement  coordinator 

Field    rep   

Special   agent,   D/C   

Counselor   III   

Communications  asst  

Asst  personnel  analyst  

Lieutenant    

Sergeant    

Steno  II __!!"_' 

Clerk-tvpist   II    

Clerk  II   ; 

Totals,  Proposed  New  Positions. 

Totals,  Adjustments 

TOTALS,  SALARIES  AND  WAGES  . 


MAN-YEARS 

71-72      72-73 

73-74 

1971-72 

- 

3 

SALARY  RANGE 

1 

1 

480-584 

i  i  i   i   i   i  i 
i  i  i  i  i  i  i 

1 
1 
1 
1 
1 
1 
1 

1,243-1,521 
692-842 
676-S21 
599-728 
5S4-710 
530-644 
517-628 

0.1 

0.1 

692-884 

- 

1 

1,048-1,273 

0.3 


4S0-584 


1.587-1,929 

1,155-1.405 

1,048-1.273 

517-660 


1972-73 


7,008 


830 


13,860 


1973-74 

27,286 
7,368 


16.452 
9,168 
8,952 
7.920 

7,728 
7,008 
6,852 

874 

12,576 


2,002 


57,132 
14.556 
25,152 

12,408 


6,000 


- 

- 

2 

1,243-1,512 

_ 

20,181 

— 

— 

6 

1,155-1,405 

_ 

80.199 

— 

— 

14 

1,048-1,273 

_ 

194,040 

- 

1 

34 

950-1,155 

11,400 

388,176 

— 

— 

— 

— 

- 

4,235 

- 

- 

3 

1.048-1,273 

_ 

41,580 

- 

— 

14 

950-1,155 

- 

122,034 

- 

- 

1 

950-1,155 

- 

11,400 

- 

1 

1 

517-628 

6,204 

6,516 

- 

1.5 

1.5 

783-950 

11,252 

11,792 

- 

2 

2 

- 

30,348 

31,884 

- 

_ 

1 

584-710 

_ 

7.008 

— 

- 

1 

480-644 

- 

5,760 

- 

_ 

1 

2,333  mo. 

_ 

28,000 

— 

— 

1 

1,837-2.026 

— 

23,148 

- 

1 

1 

1,405-1,708 

16,860 

17,700 

— 

— 

3 

1,183-1,439 

— 

44,748 

— 

1 

4 

1,155-1.405 

13,860 

60,384 

- 

— 

1 

1,155-1,405 

— 

13,860 

— 

— 

1 

1.371  mo. 

— 

16,452 

— 

1 

1 

927-1,128 

11,124 

11,676 

— 

1 

1 

927-1,128 

11,124 

11,676 

— 

1 

1 

801-973 

9,612 

10,104 

— 

— 

1.5 

517-660 

— 

9,942 

- 

1 

1 

480-644 

5,760 

6,060 

- 

4 

4 

480-584 

23,040 

24,240 

- 

99.6 

454.1 

- 

$1,204,214 

$•".108,702 

- 

-62.1 

35.8 

- 

-$482,620 

$378,016 

6,750.6 

7,052.4 

7,150.3 

$73,228,872 

$81,119,619 

$83,474,834 
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Department  of  Corrections 
INMATE   WELFARE   FUND 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Totals,  Authorized  Positions 

Workload  ami  Administrative 
Adjustments : 
Positions  Established : 

California  Conservation  Center : 

Temporary   help — various 

California  Correctional  Institution 

Temporary  help — canteen 

Correctional  Training  Facility  : 

Temporary  help — canteen 

Deuel  Vocational  Institution : 

Temporary  help — handicraft 

Materials  and  stores 

Supervisor  I — effective  1/1/73  _ 
California  Institution  for  Men  : 

Clerk   II   

California  Rehabilitation  Center : 

Temporary   help— canteen 

Reductions  in  Authorized  Positions  : 
California  Conservation  Center : 

Accounting   technician   

California  Correctional  Institution 

Correctional    officer    

Correctional  Training  Facility : 

Temporary  help — banquets 

Deuel  Vocational  Institution : 

Temporary   help — banquets 

Temporary  help — canteen 

California  Institution  for  Men  : 

Clerk   II   

California  Medical  Facility : 

Temporary  help — canteen 

Temporary  help — banquets 

Temporary  help — blood  services 

San  Quentin  State  Prison  : 

Arts  and  crafts  teacher 

Correctional  officer 

Temporary   help — inmate  benefit-. 

Temporary  help — canteen 

Temporary  help — other 

Temporary  help — banquets 

Temporary  help^— handicraft 

California  Rehabilitation  Center : 
Temporary   help — administration.. 

Totals.  Workload  and  Admin- 
istrative Adjustments 

Proposed  New  Positions : 

California  Conservation  Center : 

Temporary   help — various   

California  Correctional  Institution : 

Temporary  helrj- — canteen   

Correctional  Training  Facility : 

Temporary  help — canteen 

Deuel  Vocational  Institution : 

Temporary  help — handicraft 

Material  and  Stores 

California  Institution  for  Men  : 

Clerk  II  

California  Medical  Facility : 

Temporary  help— handicraft 

California  Rehabilitation  Center : 

Temporary  help — canteen 

Totals,  Proposed  New  Positions. 

Totals,  Adjustments 

TOTALS,  SALARIES  AND  WAGES 


MAN-YEARS 

71-72      72-73 

73-74 

1971-72 

1972-73 

1973-74 

45.2        48.9 

48.9 

$412,423 

$462,570 

$468,958 

1 

SALARY  RANGE 

7,008 

0.2 

- 

- 

2,132 

- 

0.1 

- 

- 

1,000 

- 

0.1 
1 

- 

710-863 

1.010 
4,260 

- 

0.5 

- 

480-584 

2,880 

- 

0.7 

- 

- 

6,540 

- 

-1 

-1 

710-863 

-7,008 

-7,356 

-1 

-1 

692-842 

-8,520 

-8,952 

-0.3 

-0.3 

- 

-350 

-350 

-0.2 

-0.5 

- 

-108 
-1,566 

-108 
-3,225 

-0.5 

-0.5 

480-584 

-2,880 

-3,030 

- 

- 

- 

-400 
-250 
-400 

-400 
-250 
-400 

-1 

-0.1 

-0.1 

-0.2 

-0.1 

-0.3 

-1 

-1 

-0.1 

-0.1 

-0.2 

-0.1 

-0.3 

842-1,305 
692-842 

-8,520 
-1,345 
-1,515 
-2,040 
-819 
-3,066 

-15,660 
-8,952 
-1,345 
-1,515 
-2,040 
-SI  9 
-3,066 

-0.5 

-0.5 

- 

-5,040 

-5,040 

-1.7 


-6.6 

1 

0.2 

0.1 

0.1 
1 

0.5 
0.7 


-$18,997 


-$62,508 


3.6 


-1.7 


- 

- 

7,356 

- 

- 

2,132 

- 

- 

1,000 

710-863 

- 

1,010 
8,736 

480-584 

- 

3,030 

- 

200 

200 

- 

- 

6,540 

- 

$200 

$30,004 

- 

-$18,797 

-$32,504 

45.2 


47.2 


45.9 


$412,423 


$443,773 


$436,454 
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Department  of  Corrections 
CORRECTIONAL  INDUSTRIES  REVOLVING  FUND 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Totals,  Authorized   Positions 

Workload  and  Administrative 

Adjustments  : 
Positions  Established : 

Central  Office  Administration : 
Accounting  officer  III 

California  Institution  for  Men  : 

Animal  tech   IV   

Assistant  dairyman 

California  Medical  Facility : 

Officer    

California  Men's  Colony : 

Textile  products  foreman 

Officer    

Temporary  help — knitting 

Temporary  help — printing 

State  Prison  at  San  Quentin : 

Asst  to  manager 

Reduction  of  Authorized  Positions — - 

Central  Office,  Administration : 

Asst  general  manager 

Industrial  planning  engr 

Production  engineer 

Assoc  admin   analyst 

Clerk-typist  II 

California  Medical  Facility : 

Book  repair  and  bindery  foreman 

Correctional  Training  Facility : 

Manager  I   

Textile  products  factory  supvr 

Textile  products  factory  foreman 

Officer    

Hog  ranch  operator 

Deuel  Vocational  Institution : 

Manager  I 

Institution  acct  officer 

General  accountant  II 

Tool  and  diemaker 

Officer    

Folsom  State  Prison : 

Asst  to  corr  ind  manager 

Warehouse  manager  II 

Materials  and  stores  supvr  II 

State  Prison  at  San  Quentin  : 

Manager  II   

Accounting  officer  II 

Warehouse  mgr  II 

Wood    products    factory    foreman 
Textile  products  factory  foreman 

Cotton  textile  factory  foreman 

Accountant  I 

Temporary    help    

California  Institution  for  Women : 

Mech  and  tech  occup  trainee 

Transfer  of  Authorized  Positions  : 

Sierra  Conservation  Center : 

Textile  product  superintendent  _ 

Deuel  Vocational  Institution : 

Bedding  factory  superintendent  _ 

Bedding  factory  foreman 

Dairy  foreman 

Asst    dairyman    

Officer    

Folsom  State  Prison : 

Dairy  foreman 

Assistant  dairyman 

Officer    

State  Prison  at  San  Quentin  : 

Textile  products  superintendent 

Bedding  factory  superintendent  — 

Bedding   factory   foreman 

Positions  Reclassified : 

Central  Office  Administration : 

Industrial    analyst    

(Replacing  ind  research  engr)  — 

Production  manager  II 

(Replacing  production  engr) 

(Replacing  advisor,  agricultural) 

(Replacing  manager  I)   

Chief,  industrial  operations 

(Replacing  asst  general  mgr)   — 

Correctional  Institution  at  Tehachapi : 

Accounting  officer  II 

(Replacing  accountant  I) 


MAN-YEARS 

71-72      72-73 

249.5      274 


1 
0.5 


73-74 

274 


2 
1 

0.2 

0.8 


-1 

-1 
-1 
-1 
-3 


-1 
-1 

-1 
-1 
-1 
-1 
-0.3 

-1 
-1 

-0.5 


(1) 
(-1) 


-1 
-1 
-3 
-1 
-1 

-1 
-1 
-1 
-1 
-0.3 

-1 
-1 

-0.5 

-1 
-1 
-1 
-2 
-3 
-1 
-1 
-1 

-1 


(1) 
(-1) 

(6) 
(Hi) 
(-1) 
(-1) 

(1) 
(-1) 

(1) 
(-D 


1971-72 

$2,758,364 


SALARY  RANGE 

1,128-1,371 

710-863 
692-842 

692-842 

764-927 
692-842 


927-1,128 


1,512-1.837 
1,475-1,793 
1,213-1,475 
1,128-1,371 
480-644 

842-1,023 

1,183-1.439 

927-1,128 

764-927 

692-842 

692-842 

1,183-1.439 

1,023-1,243 

950-1,155 

863-1,048 

692-842 

927-1,128 
783-950 
716-905 

1,512-1,837 

927-1,128 

863-1.048 

842-1,023 

764-927 

764-927 

692-843 


435-480 


927-1,128 

927-1,128 
764-927 
764-927 
692-842 
692-842 

764-927 
692-842 
692-842 

927-1,128 

927-1,128 

764-927 


1,371-1,667 
1.273-1,548 
1,243-1,512 
1,213-1,475 
1,183-1,439 
1,183-1,439 
1,667-2,026 
1,512-1,837 

927-1,128 
692-842 


1972-73 

3,211,193 


15,474 

8,520 
5,052 

10,104 

22,248 
9,538 
1,956 
4,870 

13,536 


-18,144 
-17,700 
-14,556 
-13,536 

-17,280 

-10,104 
-14,196 


-10,104 
-8,304 

-14,196 
-12,276 
-13,860 
-10,356 

-2,768 

-11,124 

-10,356 

-4,260 


-11,124 

-10,356 

-20.208 

-27,504 

-9,145 

-8,304 

-8,000 

-5,352 


13,536 

13,536 
11,124 
10,608 
16,608 
8,304 

-9,168 

-16.608 

-8,520 

-13,536 
-13,536 
-11,124 


1973-74 

$3,262,925 


850 


-19,044 
-18,576 
-15,276 
-14,196 
-18,180 

-10,104 

-14,916 
-13,536 
-31,860 
-10,104 
-8,736 

-14,916 
-12,888 
-13.860 
-10,860 

-2,768 

-11,124 

-10,356 

-4,260 

-22,044 

-11,676 

-10,356 

-20.208 

-28.836 

-9,626 

-8,736 

-8,000 

-5,622 


13,536 

13,536 
11,124 
11,124 
16,608 
8,304 

-9,168 

-16,608 

-8,520 

-13,536 
-13,536 
-11,124 


1,428 
3,528 

1,104 
1,310 
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HEALTH  AND  WELF 


Department  of  Corrections 
CORRECTIONAL  INDUSTRIES  REVOLVING  FUND — Continued 


' 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative  MAN-YEARS 

Adjustments — Continued  71-72       72-73  73-74 
Positions  Reclassified — Continued 

Correctional  Training  Facility : 

Industrial  maintenance  foreman  _  -  (1)  (1) 

(Replacing   temporary   help) -  (-1)  (-1) 

Upholstery   foreman   -  (1)  (D 

(Replacing  textile  prod  foreman)  -  (-1)  (-1) 

Deuel  Vocational  Institution : 

Dairy    foreman    -  (2)  (2) 

(Replacing   asst   dairyman)    -  (-2)  (-2) 

Folsom  State  Prison : 

Asst  factory  superintendent -  (1)  (1) 

(Replacing    cannery    supt) -  (-1)  (-1) 

Warehouse  manager  II -  (1)  (1) 

(Replacing  dairy   manager) -  (-1)  (-1) 

State  Prison  at  San  Quentin  : 

Wood  products  factory  foreman  _  -  (1)  (1) 

(Replacing  machinist  foreman) —  -  (-1)  (-1) 

Upholstery   foreman   -  (1)           (1) 

(Replacing  wood  prod  fact  frmn)  -  (-1)  (-1) 

Totals,   Workload   and   Admin- 
istrative Adjustments -         -20.3       -33.8 

Proposed  New  Positions : 

Central  Office  Administration : 

Accounting  officer  III -  -  1 

California  Institution  for  Men  : 

Animal  tech  IV -  -  1 

California  Medical  Facility : 

Officer    1 

California  Men's  Colony : 

Textile  products  foreman -  -  2 

Officer -  -  1 

Temporary   help — various   knitting.  -  -  0.2 

Temporary  help — various  printing -  -  0.8 

Correctional  Training  Facility : 

Officer    -  1  1 

State  Prison  at  San  Quentin : 

Asst  to  manager 1 

Totals,  Proposed  New  Positions- 
Totals,  Adjustments 

TOTALS,  SALARIES  AND  WAGES- 
GRAND  TOTALS,  DEPARTMENT 

OF  CORRECTIONS 7,045.3    7,354.3    7,445.4 

Administration  and  Parole  and 

Community    Services    1.1444    1,1894    1,264.9 

Institutions    5,605.2    5,863       5,8854 

Inmate  W-elfare  Fund 45.2         47.2         45.9 

Correctional  Industries  Revolving 

Fund  249.5      254.7      249.2 


- 

1 

9 

- 

-19.3 

-24.8 

249.5 

254.7 

249.2 

1971-72 

SALARY  RANGE 
927-1,128 


1972-73 


1973-74 


764-927 
842-1,023 

- 

764-927 
692-842 

4,608 

5,640 

927-1,128 

950-1,155 

783-950 

884-1,074 

-1,380 

-1,380 

842-1.023 

950-1,048 

764-927 

842-1,023 

-300 
-1,452 

-300 
-1,452 

- 

-$20S,265 

-$369,046 

1,128-1,371 

- 

16,254 

710-863 

- 

8,952 

692-842 

- 

10,104 

764-927 
692-842 

- 

22,248 

10,022 

1,512 

4,870 

692-842 

10,104 

10,104 

927-1,128 

— 

13,536 

$2,758,364 


13,522,770 

59,706,102 

412,423 

2,758,364 


$10,104 
-$198,161 

S:uii:t.(i.'{2 


$97,602 
-$271,444 
$2,991,481 


$76,399,659        $84,576,424        $86,902,769 


15,171,692 

65,947,927 

443,173 

3,013,032 


16,449,082 

67,025,752 

436454 

2,991,481 
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DEPARTMENT  OF   THE  YOUTH   AUTHORITY 
Program  Objectives 


The  Health  and  "Welfare  Agency  includes  among 
its  components  the  Department  of  the  Youth  Author- 
ity and  the  Youth  Authority  Board,  both  of  which 
were  created  in  1941  by  the  Youth  Authority  Act. 
The  intent  of  the  Legislature  in  creating  the  Youth 
Authority  was  "to  protect  society  more  effectively  by 
substituting  for  retributive  punishment  methods  of 
training  and  treatment  directed  toward  the  correction 
and  rehabilitation  of  young  persons  found  guilty  of 
public  offenses. ' ' 

Goals 

Mission:  It  is  the  mission  of  the  Department  of 
the  Youth  Authority  to  protect  society  from  criminal 
and  delinquent  behavior  by  juveniles. 

Crime  Prevention :  "  Reduce  probability  of  illegal 
behavior  by  children  and  youth  not  yet  formally  in- 
volved in  the  justice  system  but  who  have  exhibited 
antisocial  characteristics. 

Offender  Rehabilitation :  Reduce  continuing  illegal 
behavior  by  offenders. 

Research :  Systematically  develop  usable  knowl- 
edge about  crime  prevention  and  offender  rehabilita- 
tion. 

The  department  provides  institution  and  parole 
correctional  programs  for  the  youth  committed  to  it 
by  the  courts.  The  Youth  Authority  also  stimulates 
programs  for  improved  rehabilitative  resources  in  the 
communities  of  California.  In  addition  to  standard 
setting,  inspections,  and  technical  assistance,  help  is 
also  provided  through  funding  of  special  probation 
supervision  programs  in  the  counties. 

Assistance  is  provided  to  local  governmental  and 
private  groups  to  aid  them  in  organizing  programs 
to  reduce  the  causes  of  delinquency.  Based  on  the 


premises  that  delinquency  reduction  is  essentially  a 
local  responsibility  and  that  local  leadership  is  man- 
datory in  attacking  and  solving  problems  peculiar  to 
each  community,  the  Youth  Authority  assists  commu- 
nities by  providing  technical  assistance,  information, 
training  and  guidance,  and  financial  support  for  dem- 
onstration projects. 

In  carrying  out  its  objectives  of  prevention  and 
correction,  the  department  utilizes  a  series  of  prem- 
ises which  represent  the  conceptual  framework  and 
guide  used  for  comprehensive  program  planning  and 
administration. 

1.  The  generally  negative  effect  of  the  criminal  jus- 
tice system  as  it  currently  operates  is  such  that  every 
reasonable  effort  must  be  made  to  divert  individuals 
or  children  at  risk  away  from  the  system  and  into 
other  resources  for  control,  assistance  or  treatment. 

2.  Usually,  the  deeper  an  offender  penetrates  into 
the  criminal  justice  system  and  the  more  times  he  is 
recycled  through  it,  the  greater  is  the  probability 
that  he  will  continue  his  criminal  activity. 

3.  Systems  or  methods  for  classifying  offenders  in 
terms  of  their  relative  need  for  treatment  and  control 
must  be  continually  refined  and  treatment  programs 
provided. 

4.  Every  effort  should  he  made  to  make  the  of- 
fender's retraining  or  correctional  experience  as  nor- 
mal in  terms  of  his  relationship  to  society  as  time, 
resources  and  public  attitude  permit.  Rehabilitation 
is  enhanced  if  the  youthful  offender  can  be  pro- 
grammed near  his  home,  family  and  community. 

5.  Each  individual  offender  should  be  kept  in  the 
correctional  system  for  the  shortest  period  of  time 
commensurate  with  him  resolving  his  own  problems 
and  the  protection  of  society. 


SUMMARY   OP  Estimated  Less 

PROGRAM  REQUIREMENTS               budget                       ward  Less 

year                    transportation  subvention 

I.  Community  Services $28,971,864                          -  -$27,943,888 

II.  Rehabilitation    Services 57,923,308  -$43,540 

III.  Research   1,117,282 

IV.  Youth  Authority  Board 468,653 

V.  Administration — 

Consolidated  Data  Center__.  93,930 

Undistributed 2,787,863 

Reimbursements -8,390,868 

Federal  Funds -528,678                          -  - 

TOTALS $82,443,354              -$43,540  -$27,943,888 

ACTUAL 

SUMMARY   OF   PROGRAM    REQUIREMENTS  1971-72 

I.  Community   Services   $22,081,521 

II.  Rehabilitation  Services 52,105,954 

III.  Research    854,635 

IV.  Youth   Authority  Board  374,025 

V.  Administration — 

Consolidated  Data  Center „3Z'2°9 

Undistributed    2.629.810 

TOTALS,  PROGRAMS $78,083,445 

Reimbursements    ; —3,898,170 

NET  TOTALS,  PROGRAMS   $I^4§:7'?I5 

General  Fund 71,591,413 

Federal  funds , 2,590,862 

Personnel  man-years  3,527.4 


Budget 

Act 

appropriation 

$1,027,976 

57,879.768 

1,117,282 

468,653 

93,930 

2,787,863 

-8,390,868 

-528,678 

$54,455,926 

ESTIMATED 

1972-73 

PROPOSED 

1973-74 

$26,185,408 

60,131,345 

1,337,610 

465,841 

$28,971,864 

57,923,308 

1,117,282 

468,653 

81.605 
2,743.815 

93.930 

2,787,S63 

$90,945,624 
-8,637,502 

$91,362,900 

-8,390,868 

$82,308,122 

81,655,517 

652,605 

$82,972,032 

82,U3,35i 

528,678 

3,623.5 


3,499.5 
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DEPARTMENT  OF  THE  YOUTH  AUTHORITY — Continued 

I.  COMMUNITY  SERVICES 


Need 


The  most  significant  factor  in  the  field  of  crime  is 
the  increase  in  the  number  of  serious  offenses  com- 
mitted by  persons  under  the  age  of  21.  That  crime  is 
a  problem  of  youth  is  illustrated  by  the  fact  that  7 
out  of  10  offenses  are  committed  by  persons  in  this 
age  group.  While  California's  youth  population  has 
increased  42  percent  between  1960  and  1970,  the  num- 
ber of  offenses  committed  by  juveniles  between  the 
ages  of  10  and  17,  as  measured  by  the  seven  major 
crimes  *  used  as  an  index  has  increased  98  percent. 
Arrests  for  drug  offenses  have  increased  2,626  percent 
and  the  combined  number  of  felony  and  misdemeanor 
arrests  increased  110  percent  during  this  period. 

The  rising  crime  rate  in  California  may  be  attacked 
in  several  ways.  Preventing  delinquency  before  it 
occurs  is  a  logical  first  emphasis.  The  most  effective 
way  to  accomplish  this  goal  is  by  the  action  of  con- 
cerned citizens  in  private  organizations  and  through 
local  government.  There  are  many  potential  resources 
available  in  the  communities  of  California  to  meet  this 
need  but  they  must  be  effectively  mobilized.  The  Youth 
Authority's  role  is  providing  assistance  to  local  groups 
by  information  sharing,  guidance,  training,  various 
kinds  of  technical  assistance,  and  limited  financial 
assistance. 

Over  90  percent  of  the  state's  total  correctional  case- 
load is  under  probation  or  parole  supervision  in  com- 
munities. The  main  question  is  not  whether  to  handle 
offenders  in  the  community  but  how  to  do  so  most 
safely  and  successfully.  Clearly  there  is  a  need  to  in- 
carcerate those  criminals  who  are  dangerous  until 
they  are  no  longer  a  threat.  In  respect  to  most  of- 
fenders, particularly  the  youthful,  the  first,  or  the 
minor  offender,  institutional  commitments  often  cause 
more  problems  than  they  solve.  Institutions  isolate  of- 
fenders from  society,  both  physically  and  psychologi- 
cally, cutting  them  off  from  schools,  jobs,  families, 
and  other  supportive  influences,  increasing  the  proba- 
bility that_they  will  continue  their  criminal  activity 
when  placed  back  in  the  community. 

One  of  the  Youth  Authority's  responsibilities  is  as- 
sisting county  correctional  agencies  to  increase  the 
effectiveness  of  their  programs.  This  is  done  through 
standard  setting  and  inspections,  training,  special 
studies,  and  various  kinds  of  technical  and  financial 
assistance. 

Objectives 

1.  Assist  local  governmental  and  private  organiza- 
tions and  citizens  in  development  and  improvement  of 
delinquency  reduction  programs. 

2.  Assist  local  government  develop  and  improve  its 
juvenile  law  enforcement  and  correctional  systems. 

Authority 

"Welfare  and  Institutions  Code,  Division  2. 

General  Description 

Except  for  a  very  slight  rise  in  new  referrals  to 
probation  departments,  most  indices  of  juvenile  delin- 


quency  showed    downward   trends    during    1971.   ]| 

1970,  for  the  first  time  since  statewide  annual  stati 
tics  became  available  in  1955,  there  was  a  decline 
gross  number  of  cases  processed  officially  through  tl 
juvenile  probation  svstem.  This  trend  continued 
1971. 

Total  first  commitments  of  juveniles  to  the  Califo 
nia   Youth   Authority   declined   25   percent.   Durir 

1971,  there  were  5,707  new  commitments  to  counl 
juvenile  homes,  ranches  and  camps  throughout  tl 
state,  representing  an  18  percent  decrease  from  197 

Admissions  of  delinquents  to  juvenile  halls  droppf 
to  148,000  in  1971,  a  1.3  percent  decrease  below  197 
The  category  of  runaway  (25.263  cases)  was  the  mo; 
frequent  reason  for  admission,  followed  by  incorrig 
bility  (22,749  cases)  and  narcotics,  marijuana,  an 
dangerous  drugs  (15,600  cases).  Admissions  of  tl 
drug  abuse  groups  dropped  bv  11.4  percent  sine 
1970. 

During  1972.  an  experimental  law  enforcement  a< 
vistory  team  was  provided  by  a  federal  grant.  Tl 
department  plans  to  assume  responsibility  for  provii 
ing  the  technical  assistance  to  local  law  enforeemei 
agencies  for  delinquency  prevention  efforts  on  tl 
part  of  local  police  agencies.  Four  professional  an 
two  clerical  positions  have  been  added  to  continue  th 
worthwhile  effort. 

The  probation  subsidy  program  will  require  $23 
742.000  in  1973-74  or  an  increase  of  approximatel 
$4,820,000  over  the  $18,931,300  originally  budgete 
for  1972-73.  The  reasons  for  this  increase  are: 

1.  Legislation  was  enacted  in  1971,  to  become  e: 
fective  July  1,  1972,  to  revise  the  statutory  formul 
for  computing  earnings  to  counties  participating  i 
probation  subsidy.  The  revised  formula  requires  a 
additional  allocation  of  $160,000. 

2.  Section  1825  (j)  of  the  Welfare  and  Institution 
Code,  enacted  by  the  1972  Legislature,  allocates  a 
additional  $2,150,000  to  probation  subsidy  effecth 
March  1973  and  to  continue  for  one  additional  yeaj 

3.  A  $2,500,700  growth  in  earnings  by  participatin 
counties. 

From  the  inception  of  the  probation  subsidy  pre 
gram  in  1966-67,  through  1971-72  there  has  been 
reduction  of  20,576  juvenile  and  adult  commitment 
by  the  courts  to  the  state  compared  to  the  number 
which  could  potentially  have  been  committed  if  pas 
rates  had  continued.  In  1973-74,  47  of  the  58  countie 
will  participate  in  the  program,  which  will  includ 
counties  accounting  for  98  percent  of  the  state's  popu 
lation. 

Four  professional  positions  and  necessary  clerica 
support  are  being  added  to  meet  workload  increase 
caused  by  the  required  monitoring  of  this  rapidl; 
growing  program. 

Since  1966-67,  the  probation  subsidy  program  ha 
continued  to  grow  in  the  number  of  counties  partici 
pating  as  well  as  in  reduced  commitments  to  stat 
youth  and  adult  correctional  institutions.  The  follow 
ing  table  indicates  the  growth  and  impact  of  th< 
probation  subsidy  program: 


<:: 


•Forcible  rape,  homicide,  aggressive  assault,  robbery,  auto  theft,  burglary  and  grand  theft. 
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DEPARTMENT  OF   THE  YOUTH   AUTHORITY— Continued 

I.  COMMUNITY  SERVICES— Continued 


Fiscal 
Year 


No.  of 
Counties 
Particip. 


Program 
Costs 


Earninns 


Reduced 
commitments 


Ave.  decrease 

in  rate  of 
commitment 


&&2Z    %l           *1.«32,004  $5,075,815 

i^Iia    3?             4,072,208  9,823,025 

JmHa    ti             8,700,007  13,747,910 

J^2~Z?    46           13,292,260  14,200100 

}^~ll    45            15,024,005  18,141,142 

\Wrll    47           17,721,988  21,550,080 

1972-73    47  21,189,838 

PROGRAM  REQUIREMENTS            „_„       „_„       „_„  ^^ 

Continuing  program  costs 41.3         34            34  $22  081  521 

Workload  adjustments -            15.3         14.9  '  ~_ 

Totals,  Community  Services 41.3         49.3         48  9  $22  081521 

General  Fund 21,717,802 

Federal  funds   _ 

Reimbursements    Jg,}  773 

Program  Elements : 

Services  to  public  and  private  agencies         20.9         26.2         27.8  $422,050 

Financial  assistance 14.8         15.8         17.3  21,497,073 

Delinquency  prevention  assistance  to 

local  communities 5.6           7.3           3.8  162,398 
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Median  decrease 

in  rate  of 

commitment 


1,451 
2,481 
3,317 
3,557 
4,494 
5,200 

16.1% 

25.4 

29.3 

29.7 

38.6 

43.4 

30.7% 

49 

41.5 

35.8 

40.9 

49.4 

1972-73 

$25,981,179 
204,229 

1973-74 

$28,773,287 
198,577 

$20,185,408 

25,713,2/,0 

89,428 

432,7J,0 

$568,394 

25,455,939 

$28,971,804 
28,811,373 

100,491 

$525,870 
28,322,340 

161,075 


123,054 


A.  Services  to  Public 

Assisting  local  communities  improve  services  for 
delinquency  prevention,  probation  (adult  and  juve- 
nile), and  juvenile  law  enforcement  is  the  main 
thrust  of  the  community  services  program.  The  Youth 
Authority  helps  public  and  private  agencies  by  pro- 
viding training,  standard  setting,  inspections,  con- 
sultation, and  technical  assistance. 

Output 

The  Youth  Authority  offers  training  courses  to 
local  probation  and  juvenile  law  enforcement  agencies. 
Courses  relating  to  law  enforcement  have  been  ac- 
credited by  the  Commission  on  Peace  Officer  Stand- 
ards and  Training  of  the  Department  of  Justice. 

Assistance  is  provided  to  local  components  of  the 
criminal  justice  system  by  disseminating  and  ex- 
plaining standards  of  performance,  encouraging  the 
development  of  delinquency  prevention  projects  and 
assisting  communities  to  develop  new  and  improved 
correctional  programs. 

The  department  has  statutory  responsibility  for 
developing  juvenile  hall  standards  and  standards  for 


and  Private  Agencies 

jails  which  detain  juveniles.  The  Youth  Authority 
also  develops  and  administers  standards  for  the  per- 
formance of  probation  duties  and  standards  for  other 
subsidized  programs.  The  department  has  the  respon- 
sibility of  inspecting  all  its  subsidized  programs  to  be 
certain  they  are  meeting  minimum  standards. 

During  the  past  fiscal  year,  47  counties  partici- 
pated in  the  probation  subsidy  program.  Staff  in- 
spected and  evaluated  all  of  the  programs.  All  pro- 
grams met  or  exceeded  minimum  standards.  In  addi- 
tion, numerous  non-mandatory  recommendations  were 
made  to  assist  in  improving  program  performance; 
most  of  these  recommendations  have  been  or  are  being 
implemented. 

Input  1971-72  1972-73  1973-74 

Expenditures $422,050       $431,674       $388,380 

Workload  adjustments -         136,720         137,490 

Totals $422,050       $568,394       $525,870 

Personnel  man-years 20.9  15.7  15.7 

Workload  adjustments -  10.5  12.1 

Totals 20.9  26.2  27.8 


B.   Financial  Assistance 


Financial  assistance  programs  provide  part  of  the 
financing  for  the  maintenance  and  operation  and  con- 
struction of  juvenile  homes,  ranches,  and  camps,  con- 
trol of  unescorted  juveniles  attempting  to  cross  the 
international  border  into  Mexico,  special  probation 
supervision  programs,  and  delinquency  prevention 
programs  of  public  or  private  agencies.  These  pro- 
grams are  designed  to  reduce  the  occurrence  of  de- 
linquency and/or  to  strengthen  local  community  re- 
sources in  such  a  way  as  to  reduce  the  number  of 
cases  coming  further  into  the  criminal  justice  system. 
The  end  result  is  a  significant  reduction  in  commit- 
ments to  state  correctional  facilities. 


Output 

1.  Construction  and  Maintenance  of  Juvenile  Homes, 
Ranches,  and  Camps  Subsidy 

In  1969,  the  California  Bureau  of  Criminal  Sta- 
tistics conducted  a  study  of  wards  released  from  the 
programs  in  order  to  determine  their  success.  A  total 
of  4,765  camp  departures  were  followed  for  a  period 
of  18  months.  The  major  finding  of  the  study  was 
that  66.6  percent  of  the  camp  departures  studied  were 
not  involved  in  any  serious  law  violations  during  the 
18  month  period  following  their  institutional  stay. 
Furthermore,  among  those  youths  who  had  success- 
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fully  completed  camp  programs,  77.4  percent  did  not 
become  involved  in  anv  further  serious  law  violations. 


DEPARTMENT  OF  THE  YOUTH  AUTHORITY — Continued 

I.  COMMUNITY  SERVICES— Continued 
B.   Financial  Assistance — Continued 

3.  Delinquency  Prevention  Subsidies 


Juvenile  homes,  ranches,  and 
camps  provide  institution- 
al treatment  at  the  level 
for   the   following   average 

daily  population 

Number   of  facilities 

Juvenile  camp  construction 
subsidy  funds — total  capa- 
city available 

2.  Probation  Subsidy 


Actual 


2,446 
69 


3,685 


Estimated 


2,634 
64 


3,747 


Estimated 


2.83S 
69 


3,945 


The  state  pays  only  for  services  rendered  in  the 
form  of  reduced  commitments  to  the  state's  correc- 
tional departments  below  a  base  commitment  rate. 
Payment  is  by  statutory  formula  and  is  on  a  reim- 
bursement basis  for  recovery  of  funds  actually  spent 
by  counties  on  intensive  probation  supervision.  There 
are  about  18,400  probationers  in  special  supervision 
programs  of  a  total  probation  caseload  of  about 
194,000. 


Total  reduction  of  commit- 
ments to  the  Department 
of  the  Youth  Authority 
and  Department  of  Cor- 
rections     

Youth   Authority   

Corrections   

Percent  of  state  population 
represented  by  the  coun- 
ties    


Actual 


5,266 
3,203 
2,063 


98% 


Estimated 


5.500 
3,400 
2,100 


Estimated 


5.500 
3,400 
2,100 


98% 


9S% 


|0        A  limited  research  evaluation  of  the  probation  sub- 

52  sidy  program  was  commenced  by  the  department  in 

53  1970.  Prior  to  that  time,  the  subsidy  program  was 

55  without  a  research  component.  The  Youth  Authority 

56  contracts  with  the  Department  of  Justice  to  meet  the 

58  data  collection  requirements  for  an  on-going  proba- 

59  tion  reporting  system. 
60 

61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 


Delinquency  prevention  subsidies  are  used  to  svj 
sidize  up  to  $1,000  of  the  adn  inistrative  expenses 
each  county  delinquency  prevention  commission  ai 
to  provide  some  of  the  matching  funds  for  demo 
stration  delinquency  prevention  projects  sponsor* 
by  local  communities. 

Some  of  those  programs  receiving  financial  assi: 
ance  from  the  state  are  listed  below: 

(a)  Predelinquency    Diversion    Project   -  ■    San 
Clara  County. 

(b)  Napa  Junction  Youth  Involvement  Project- 
Napa  County. 

(e)  Project  Arriba  (Special  Service  for  Group 
Inc.) — Los  Angeles  County 

(d)  Project  OZ  (YMCA  Quarterway  House)-  . 
Diego  County. 

(e)  Multi-Service  Approach  to  Delinquency  Prt 
vention — Los  Angeles  County. 

(f )  lone  Youth  Project — Amador  County 

(g)  East  Palo  Alto  Community  Youth  Kespons; 
bility  Program — San  Mateo  County. 
4.  San  Diego  Border  Check  Station 

The  Youth  Authority  assists  the  City  of  San  Diegi 
financially  in  providing  a  border  check  station  when 
juveniles  attempting  to  cross  the  border  withou 
proper  escort  are  refused  entry  into  Mexico  and  then 
parents  notified. 

Output 

Number  of  juveniles 

interviewed  at 

international   border 

Number  of  juveniles  turned 

back    .. 

Input 

Expenditures   $21,497,073  $25,406,843  $28,322,340 

Workload  adjustments 49,096  63,093 


IS 


Actual 
1971-72 


Estimated 
1972-73 


Estimated 
1973-74 


18.199 
11,622 


19,000 
11,700 


19.00C 
11.70C 


Totals    $21,497,073  $25,455,939  $28,385,433 

Personnel,   man-years 14.8  12.3  12.3 

Workload  adjustments -  3.5  5 
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Totals 


14.8 


15.8 


17.3 


C.   Delinquency  Prevention  Assistance  to  Locaf  Communiti 


Through  this  program  the  department: 

1.  Aids  local  citizens  on  request  in  the  promotion 
73    of  programs  which  reduce  crime  and  delinquency. 

2.  Works  with  local  agencies  to  help  parents  under- 
stand and  exercise  proper  parental  supervision  and 
authority. 

3.  Assists  organizations  in  enlisting  and  training  vol- 
unteers to  augment  existing  delinquency  prevention 
and  correctional  programs. 

4.  Provides    assistance    to    local    communities    in 
.    mounting  extensive  campaigns  to  obtain  jobs  for  pro- 

86  bationers  and  parolees  and  foster  homes  for  children 

87  needing  out-of-home  care. 
88 

89 
90 
91 
92 
93 
94 


75 
76 

77 
78 
79 
80 
81 
82 
83 
84 


5.  Conducts  workshops  and  institutes  to  promote 
leadership  training. 

Output 

The  department's  efforts  have  resulted  in  increased 
activities  on  the  part  of  delinquency  prevention  com- 
missions, juvenile  justice  commissions,  and  other  citi- 
zen groups  which  have  sponsored  delinquency 
prevention  projects  funded  through  state,  local,  and 
federal  funds.  As  a  direct  result  of  requests  from  a 
variety  of  community  groups,  the  department  con- 
ducted six  drug  education  seminars  throughout  the 
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state.  Bequests  for  additional  information  regarding  ,nput  1971-72 

the  causation  and  solution  to  the  problems  of  delin-          Worido^daXstmiits $162.398 

quency  have  resulted  in  the  department  publishing  a  

monthly  delinquency  prevention  bulletin  and  the  re-              Totals $162,398 

printing  of  four  publications  on  delinquency  preven-          Personnel  man-years 5.6 

tion  and  drug  abuse  with  a  distribution  of  over  300,-  Workload  adjustments - 

000  copies.                                                                                            Totals    5.6 


1972-73 
$142,662 
18,413 


6 
1.3 


1973-74 
$125,660 
-2,006 


$161,075      $123,654 


6 

-2.2 


7.3 


3.8 


II.  REHABILITATION   SERVICES 


Need 


The  juvenile  and  criminal  courts  will  commit  ap- 
proximately 3,050  youths  to  the  California  Youth  Au- 
thority. These  young  people  are  committed  to  the 
care  of  the  state  because  they  have  exhausted  all  of 
the  rehabilitative  resources  available  at  the  commu- 
nity level.  The  public  is  entitled  to  protection  from  the 
destructive  behavior  of  these  juvenile  delinquents. 
Unless  attitudinal  and  behavioral  changes  are  brought 
about,  these  youth  will  continue  to  be  a  threat  to 
themselves  and  to  society. 

Objectives 

1.  To  determine  by  diagnosis  which  treatment  pro- 
gram or  combination  of  treatment  programs  offered 
by  the  department  can  best  meet  the  needs  of  each 
ward  committed  to  it. 

2.  To  implement  a  sufficient  variety  of  treatment 
programs  to  appropriately  assist  the  wards. 

3.  To  provide  a  secure  and  closed  treatment  setting 
for  wards  during  the  institution  phase  of  their  treat- 
ment program  and  supervision  and  supportive  serv- 
ices within  the  community  while  they  are  on  parole. 

Authority 

Welfare  and  Institutions  Code. 

General  Description 

The  median  age  of  wards  committed  to  the  Youth 
Authority  increased  for  the  sixth  consecutive  year. 
Most  younger  juvenile  court  wards  are  retained  by 
the  counties  for  inclusion  in  special  probation  subsidy 
programs,  thus  resulting  in  a  higher  median  age  for 
those  committed  to  the  Youth  Authority. 

The  department  has  continued  to  pursue  the  policy 
of  removing  its  youthful  offenders  from  Department 
of  Corrections  facilities.  During  1973-74,  there  will 
be  an  average  of  approximately  25  Youth  Authority 
wards  housed  in  Corrections  facilities.  All  juvenile 
court  commitments  have  been  transferred  from  De- 
partment of  Corrections  facilities  to  Youth  Authority 
institutions. 

During  1972-73,  increased  emphasis  has  been 
placed  on  making  the  parole  services  operation  more 
effective.  The  Increased  Parole  Effectiveness  Program 
(IPEP)  funded  by  the  California  Council  on  Crim- 
inal Justice  reflects  this  increased  emphasis.  The  pro- 
gram is  designed  to  enrich  parole  services  by  means  of 
innovative  management  and  treatment  systems  and  by 


providing  additional  staffing  within  parole  units.  The 
major  program  objectives  have  been:  (1)  to  reduce 
crimes  committed  by  youth  under  Youth  Authority 
jurisdiction  and  (2)  to  reduce  parole  returns  suf- 
ficiently to  enable  the  department  to  close  400  institu- 
tional beds  by  October  1,  1972.  With  the  exception  of 
several  specialized  units,  the  parole  program  has  been 
converted  from  an  average  72  ward/parole  agent  ratio 
to  one  based  on  variable  caseloads.  New  caseloads 
average  50  to  1  statewide,  with  parole  units  expected 
to  develop  differential  caseloads  based  on  individual 
parolee  ease  risk  and  service  needs.  Actual  caseload 
size  will  fluctuate  significantly  below  and  above  50. 
The  size  of  the  caseload  will  be  a  function  of  the  serv- 
ices provided.  This  approach  is  intended  both  to  in- 
sure planned  services  for  each  case  and  improve  the 
level  of  surveillance  and  public  protection.  The  added 
costs  of  the  increased  parole  effectiveness  program  is 
entirely  funded  through  federal  funds  during  its  con- 
version period  of  two  years.  The  success  of  this  pro- 
gram has  reduced  returns  to  institutions  and  con- 
tributed to  the  closing  of  an  institution.  The  institu- 
tion phased  out  as  the  result  of  declining  population 
was  the  Paso  Rubles  School,  which  was  closed  on 
October  1,  1972.  Parole  returns  are  continuing  to  de- 
cline as  projected. 

Beginning  August  1,  1972,  the  department  em- 
barked on  the  first  year  of  a  three-year  project  to 
develop  a  community  centered  drug  treatment  system 
designed  to  make  use  of  locally  based  drug  treatment 
resources.  During  the  project  the  department  will: 
(1)  develop  a  treatment  system  of  identifying  and 
classifying  drug  abusing  wards,  (2)  identify  and 
classify  treatment  resources,  (3)  utilize  already  avail- 
able local  resources  to  provide  services  to  drug 
abusing  wards,  and  (4)  stimulate  the  development  of 
needed  but  lacking  local  drug  abuse  treatment  activi- 
ties. Specific  program  activities  to  be  implemented  to 
accomplish  these  program  goals  include  two  special- 
ized diagnostic  and  planning  units  at  Youth  Author- 
ity reception  centers,  an  intensive  prerelease  program 
for  drug  abusers,  and  specialized  drug  resource  staff 
in  each  parole  region  to  coordinate  drug  program 
efforts  within  the  department,  facilitate  relations  with 
and  utilization  of  community  treatment  resources  and 
provide  evaluation  of  those  community  drug  pro- 
grams. The  impact  of  the  program  will  be  measured 
by  the  extent  of  increased  use  of  community  drug 
treatment  resources  by  Youth  Authority  wards  and 
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the  degree  of  change  in  drug-associated  recidivism 
rates. 

The  department  believes  that  the  problems  of  crime 
and  delinquency  and  drug  abuse  can  only  be  success- 
fully met  if  programs  are  developed  that  elicit  more 
effective  cooperation  and  coordination  between  local, 
state  and  federal  agencies  responsible  for  providing 
services  to  young  people.  Therefore,  the  department 
will,  with  the  cooperation  and  support  of  the  Cali- 
fornia Council  on  Criminal  Justice,  Department  of 
Health,  Education  and  Welfare  and  other  appropri- 
ate federal,  state  and  local  agencies  embark  on  a 
model  building  project  over  the  next  three  to  five 
years.  The  department  proposes  to  develop  and  test 
three  models  or  prototypes  of  the  comprehensive  de- 
livery of  youth  services.  The  three  different  models 
of  programs  will  be  developed  in  different  geographic 
areas  of  California  and  will  reflect  the  unique  charac- 
teristics of  the  community  served.  The  initial  target 
area  for  the  development  of  the  first  model  will  be 
that  presently  served  by  the  Toliver  Community 
Parole  Center  in  Oakland.  This  effort  began  on  July 
1,  1972. 

The  second  prototype  is  planned  for  development  in 
southern  California  early  in  1973.  The  specific  objec- 
tive of  this  program  for  the  first  year  is  a  5-percent 
reduction  in  both  crime  and  delinquency  and  in  the 
four  successive  years,  10-,  15-,  20-  and  25-percent  re- 
duction. 

The  U.S.  Supreme  Court  decision  in  Morrissey  vs. 
Brewer  has  required  that  new  due  process  procedures 
be  established  relative  to  parole  revocation.  Conform- 
ing to  the  standards  set  by  the  court  will  require  that 
hearings  be  held  in  local  detention  facilities  as  well 
as  in  state  institutions.  Investigating,  documenting, 
and  presenting  alleged  violations  in  these  hearings 
will  result  in  a  substantial  workload  increase  for  the 
Youth  Authority  Board  and  parole  and  institution 
staff. 

Federal  funds  were  provided  for  a  three-year  ex- 
perimental drug  treatment  program  at  the  Preston 
School  of  Industry.  This  innovative  program  com- 
bines both  institutional  treatment  and  follow-up 
counseling  and  guidance  after  re-entry  into  the  com- 
munity. Federal  funding  expires  during  the  1973-74 
fiscal  year.  The  department  is  assuming  responsibility 
for  continuing  the  program.  Five  professional,  four 
subprofessional  and  necessary  clerical  staff  have  been 
added  for  this  purpose. 

The  continued  success  of  the  probation  subsidy  pro- 
gram has  again  reduced  commitments  by  the  courts  to 
the  state.  Current  population  estimates,  based  on  the 
continued  reduction  of  commitments,  indicate  substan- 
tial drops  in  projected  population  in  Youth  Authority 
institutions.  As  a  result  of  the  continued  low  commit- 
ments, the  Los  Guilucos  School,  located  near  Sonoma, 
will  be  closed  during  the  spring  of  1973.  Living  units 
to  accommodate  the  remaining  Los  Guilucos  girl  popu- 
lation will  be  opened  at  the  Ventura  School,  and  a 
unit  for  younger  males  will  be  opened  at  0.  H.  Close 
School.   In   addition,   one  older   males  unit  will  be 


opened  at  Preston  School  of  Industry.  The  depart- 
ment would  also  be  closing  an  additional  200  beds  for 
males  representing  unneeded  capacity;  however,  the 
Federal  Bureau  of  Prisons  has  requested  the  Youth 
Authority  to  house  and  care  for  200  young  adult 
males  that  fit  within  the  department's  treatment  pro- 
grams. The  Federal  Bureau  of  Prisons  would  reim- 
burse the  state  for  the  cost  of  care. 

The  Paso  Robles  School  and  the  Fricot  Eanch 
School  will  be  declared  surplus  to  the  department's 
needs  on  June  30,  1973.  Responsibility  for  security 
and  maintenance  until  final  disposition  will  be  as- 
sumed by  the  Department  of  General  Services  on  July 
1,  1973.  Los  Guilucos  School  will  be  declared  surplus 
and  transferred  to  the  Department  of  General  Serv- 
ices on  October  1,  1973. 

Parole  caseloads  are  expected  to  drop  during  the 
latter  half  of  1972-73  and  throughout  1973-74.  As  a 
result,  parole  staff  requirements  will  be  reduced  by 
47.5  professional  positions  and  9.5  clerical  positions 
during  this  period. 

Two  transportation  officers  and  one  clerical  position 
in  the  headquarters  office  of  the  division  are  being 
eliminated  because  of  reduced  workload  resulting 
from  institution  closure  and  the  reduction  in  the  num- 
ber of  wards  on  parole. 

Trends — Youth  Authority  Population 

1.  Ethnic"  group  composition  of  wards  committed  to 
the  Youth  Authority  has  undergone  a  significant 
change  in  recent  years.  In  1962,  minority  group  mem- 
bers constituted  44  percent  of  Youth  Authority's 
population.  They  now  comprise  50  percent  of  the  total 
wards  under- jurisdiction  of  the  Youth  Authority. 

2.  The  prior  offense  records  of  youth  currently 
being  committed  to  the  Youth  Authority  are  more 
extensive  than  previously.  For  example,  between  1960 
and  1970  the  proportion  of  wards  with  no  prior  record 
has  decreased  from  5.9  percent  to  2.9  percent.  Males 
in  institutions  with  a  commitment  offense  in  the  cate- 
gory of  "offenses  against  persons"  now  comprise  35.8 
percent  as  compared  to  16.1  percent  of  the  total  male 
institution  population  in  1960. 

3.  Since  1960,  the  juvenile  court-criminal  court 
"mix"  of  commitments  to  the  Youth  Authority  has 
shifted  significantly.  Criminal  court  commitments 
have  increased  both  in  number  and  in  percentage  of 
the  total.  The  1960  ratio  was  72.8  percent  juvenile 
and  27.2  percent  criminal  court  commitments.  The 
1971  ratio  was  51.4  percent  juvenile  and  48.6  percent 
criminal  court  eases. 

4.  The  age  of  youths  committed  to  the  Youth  Au- 
thority is  increasing.  The  median  age  of  all  wards 
committed  in  1960  was  17  years  while  in  1971  it  was 
18.1  years'.  The  median  age  of  those  housed  in  Youth 
Authority  facilities  has  changed  dramatically.  The 
median  age  on  June  30,  1960,  was  17.8  while  on  June 
30,  1972,  it  was  18.8. 

5.  The  extent  to  which  youths  committed  to  the  Cali- 
fornia Youth  Authority  have  increasingly  become  in- 
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volved  with  narcotics  is  alarming.  In  1965,  12  percent 
of  the  males  and  26  percent  of  the  girls  had  had  some 
involvement  with  narcotics.  In  1971,  the  proportions 
had  increased  to  67  percent  of  the  males  and  74  per- 
cent of  the  girls. 

6.  There  has  been  a  marked  increase  in  violent  be- 
havior by  Youth  Authority  wards  in  institutions.  A 
comparison  of  1965-66  to  1971-72  shows  attacks  on 
staff  up  from  24  to  163  and  attacks  on  each  other  up 
from  22  to  241. 

7.  Commitments  to  the  Youth  Authority  have  de- 
creased from  5,337  in  1961  to  3,218  in  1971.  Due  to  the 
screening  process  resulting  from  improved  probation 
resources,  the  Youth  Authority  is  receiving  older, 
more  criminally  experienced,  difficult  youth  requiring 
longer  periods  of  institution  and  parole  treatment  and 


supervision.  The  Youth  Authority  Board  has  in- 
creased length  of  stay  from  an  average  9.3  months  in 
1961  to  11.5  months  in  1971. 

In  summary,  the  department  is  receiving  older 
wards  whose  delinquent  history  is  more  extensive  and 
whose  involvement  with  narcotics  is  considerably  more 
than  it  was  five  years  ago.  In  addition,  a  larger  seg- 
ment are  minority  youth.  Increasingly,  the  youth 
being  received  by  the  department  reflect  and  act  out 
the  current  and  complex  problems  of  the  society  from 
which  they  are  sent. 

Youth  Authority  institution  and  parole  popula- 
tions for  1971-72  through  1973-74  fiscal  years  are 
shown,  in  the  table  entitled  Statement  of  Population — 
Institution  and  Parole. 


STATEMENT  OF  POPULATION— INSTITUTION  AND  PAROLE 


Population  at  end  of  fiscal 

year 

Average 

daily  .population  for  fiscal  year 

Facility  and  parole 

Actual 
June  30,  1972 

Estimated 
June  30,  1973 

Estimated 
June  30, 1974 

Actual 
1971-72 

Estimated                     Estimated 
1972-73                       1973-74 

RECEPTION  CENTERS 
Northern   Reception   Center — Clinic 
Southern   Reception   Center — Clinic 
Ventura  Reception   Center — Clinic- 

223 

352 

36 

270 

325 

60 

270 

325 

60 

255 
335 

41 

270                         270 

325                         325 

60                           60 

Totals,  Reception  Centers 

and  Clinics 611 

FACILITIES  FOR  MALES 
Youth  Authority  Conservation 

Camps   266 

Institutions : 

Fricot    

Fred  C.  Nelles 352 

Northern  California  Youth 
Center : 

O.  H.  Close 364 

Karl  Holton 384 

DeWitt  Nelson 289 

Paso  Robles - 

Preston   343 

Southern  California  Youth 
Center : 

Youth  Training  School 1,007 

Los  Guilucos — Males 67 

Ventura   School — Males 132 

Metropolitan  Hospital  (DMH) 

Drug    - 

Totals,  Facilities  for  Males 3,204 

Change  from  preceding  year -514 

(-13.8%) 
FACILITIES 

Los  Guilucos   87 

Ventura 192 

Totals,  Facilities  for  Girls 279 

Change  from  preceding  year -100 

(-26.4%) 

TOTALS,  ALL  FACILITIES 4,094 

Change  from  preceding  year -636 

(-13.5%) 
Wards  in  Department  of  Corrections 

Facilities 55 

PAROLE  CASELOADS 

Regular  caseload  supervision ^'^2 

Community  treatment 96 

Guided  group  interaction 79 

Ventura  intensive  treatment 85 

Partway  home 13 

Community  parole  centers 794 

Totals,  Parole  Caseloads 12,347 

Change  from  preceding  year -802 

(-6.1%) 


655 


380 


344 


655 


380 


344 


631 


296 


428 


655 


364 


363 


655 


380 


344 


345 
390 
340 

430 

345 
390 
340 

430 

347 
374 
91 
130 
535 

350 
390 
320 

376 

345 
390 
340 

430 

1,080 
145 

1,080 
145 

1,120 
67 
97 

976 

48 

145 

1,080 
145 

40 

40 

- 

20 

40 

3,494 
+290 
(+9.1%) 

3,494 

3,485 
-376 
(-9.7%) 

3,352 
-133 

(-3.8%) 

3,494 

+  142 
(+4.2%) 

225 

290 

124 
220 

48 
194 

265 

225 
-54 

(-19.4%) 

290 
+  65 

(+28.9%) 

344 
—92 

(-21.1%) 

4,460 
-447 
(-9.1%) 

242 

-102 
(-29.7%) 

265 

+  23 
(+9.5%) 

4,374 
+280 
(+6.8%) 

4,439 
+65 
(+1.5%) 

4,249 
-211 

(-4.7%) 

4,414 
+  165 
(+3.9%) 

50 

25 

149 

50 

25 

9,977 

80 

75 

105 

9,227 

80 

75 

105 

11,715 

80 

76 

107 

2 

841 

10,741 

80 

75 

105 

9,681 

80 

75 

105 

840 

840 

840 

840 

11,077 

-1,270 

(-10.3%) 

10,327 
-750 
(-6.8%) 

12,821 
-552 
(-4.1%) 

11,841 
-980 
(-7.6%) 

10,781 

-1.060 

(-9.0%) 
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PROGRAM  REQUIREMENTS           lun      72_73      73_74           1g71_72               1972-73  1973-74 

Continuing   program   costs   3,299.2    3,232.9   3,233.3         $52,105,954         $58,838,476  $58,428,498 

Workload    adjustments    102            -7.7                            -             1,292,869  -505,190 

Totals,  Rehabilitation 3,299.2    3,334.9    3,225.6          $52,105,954         $60,131,345  $57,923,308 

General  Fund 46,748,913          52,436,251  50,079,9S9 

Federal  funds  2,258,030                398,856  341,138 

Reimbursements   3,099,011             7,296,238  7,502,1S1 

Program  Elements : 

Diagnosis    274          272.9       271               $6,918,571           $4,390,900  $4.3S5,301 

Care  and  control 2,093.7    2,150.2    2,073.4           33,596,253           39,240,730  37,843,348 

Treatment    931.5       911.8       881.2            11,591,130           16,499,715  15,694,659 

A.  Diagnosis 

All  wards  received  by   the   Youth   Authority   go          °ut?ut  1971"72         1972"73 

through    an   intensive    diagnostic    process   at   one   of          Ffrsfadmifstonf '_^miss^_n*  2844           3  000 

three  Youth  Authority  reception  centers.  During  this          Parole'  returns I  L636           L660 

period  of  clinical  study,  each  youth  undergoes  psycho-  Contract  cases  (out-of-state 

logical  and  educational  testing,  is  interviewed,  medi-  n         n  y  r  

cally  and  dentally  examined  and  observed  in  daily  ac-  Totals  (clinic  reports 

tivities.  All  information  derived  from  this  period  of                  completed)    4,754           4,930 

testing,  interviewing,  and  observation  is  used  in  for-  1971-72    %    1972-73    % 

mulating  the  final  diagnosis  and  treatment  recommen-          "'gffi^Sffi^^S'i  3.902     84.2   4.123     84.4 

datlOnS.  Referred  back  to  county 231         5.0        225        4.6 

nA1     •  ,    ,  •       ...     ..  i  .  1  Direct  Release  to  Parole: 

a  youth  is  sent  to  an  institution,  his  or  her  prog-                Regular    420      9.0      477      9.8 

ress  is  reviewed  at  intervals  of  no  more  than  every  special  programs 82      i.g  60       1.2 

three  (3)  months  during  the  institutional  stay  until                  Totals  4,635   100.0   4,885   100.0 

a  recommendation  for  parole  to  the  Youth  Authority 

tj„„    j            ,.     .           .          \     .,                          .,                                 J               Input  1971-72            1972-73 

Board  results  in  return  to  the  community.                               „        ,.  .,.«..  n  ™    ...  nnn ..,.,. 

J                                        Expenditures    $6,918,571    $4,293,364 

Workload  adjustments -           97,536 

Totals    $6,918,571    $4,390,900 

Personnel  man-years 274             259.9 

Workload  adjustments -                  13 

Totals 274            272.9 

B.  Care  and  Control 


1973-74 

3,050 
1,650 

270 


4,970 
1973-74     % 


4.161 
225 


479 
60 


84.5 
4.6 


9.7 
1.2 


4,925     100.0 

1973-74 

$4,282,507 
102,794 


$4,3S5,301 

260.1 
10.9 
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Providing  adequate  care,  control,  custody  and  sur- 
veillance for  youth  committed  to  the  department,  and 
thus  protection  of  the  public,  is  one  of  the  major  re- 
sponsibilities of  the  Youth  Authority  and  must  be 
accomplished  within  an  atmosphere  that  promotes 
progress  towards  individual  rehabilitation  goals. 

Most  custody  staff  are  assigned  to  living  units.  The 
living  units  vary  in  design  from  open  dormitories  for 
50  males  to  all  single  rooms.  There  are  also  more 
secure  units  for  short-term  disciplinary  use  and  lim- 
ited longer-term  housing  for  the  more  serious  behavior 
problems.  Living  unit  staffing  formulas  have  been 
developed  for  the  various  sizes  and  types  of  units. 
Most  living  units  are  for  50  wards  with  varied  staff- 
ing patterns.  The  living  units  at  all  institutions  have 
at  least  five-post  staffing.  This  staffing  pattern  pro- 
vides two  staff  members  on  duty  at  all  times  to  work 
with  50  wards  during  their  waking  hours. 

Other  custodial  personnel  are  available  for  specific 
areas  or  assignments  outside  the  living  units.  Typical 
are  assignments  to  dining  room  and  educational  build- 
ings or  areas,  hospital,  search  and  escort,  movement, 
and  the  control  center. 


Custodial  personnel  have  physical  control  and  se- 
curity as  a  primary  responsibility.  This  responsibility 
is  exercised  in  the  living  unit,  through  supervision  of 
recreation  activities  and  work  details,  movement 
within  the  institution,  and  a  variety  of  other  activities 
in  which  wards  are  involved.  It  is  with  this  staff  that 
wards  have  their  greatest  contact  and  from  this  staff 
group  a  substantial  contribution  to  positive  change 
in  behavior  is  expected.  Custodial  staff  in  the  treat- 
ment program  conduct  group  and  individual  counsel- 
ing and  casework.  Prevention  of  riots  and  major 
disturbances  is  most  effectively  accomplished  by  the 
positive  relationships  custodial  staff  are  able  to  de- 
velop with  wards  through  their  participation  in  treat- 
ment program  activities. 

All  the  youth  committed  to  the  Youth  Authority  are 
eventually  returned  to  the  community  under  parole 
supervision.  Supervision  and  control  of  the  parolees' 
activities  are  supplemented  by  other  casework  services 
including  individual  and  group  counseling  assistance 
in  obtaining  employment  and  school  placement  when 
appropriate,  foster  home  placement  and  other  sup- 
portive services.  These  are  designed  to  achieve  the 
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objective  of  helping  each  of  these  young  people 
succeed  on  parole  and  become  more  useful  citizens. 
Fullest  possible  use  is  made  of  available  community 
resources. 

The  number  of  incidents  occurring  is  one  measure 
of  the  severity  of  the  behavior  problems  of  Youth 


Authority's  institution  population.  Incidents  include 
injuries  to  wards  or  staff,  and  disturbances  resulting 
in  severe  property  damage.  The  change  in  the  number 
of  incidents  occurring  in  Youth  Authority  institutions 
from  1966-67  to  1971-72  is  shown  in  the  following 
table: 


Average 

Daily 

Population 

1966-67 5.342 

1967-68 5,289 

1968-69 5,394 

1969-70 5,312 

1970-71 4,907 

1971-72 4,460 


Total  Incidents 

Ward  Incidents 

%  Increase/ 

%  Increase/ 

Decrease  com- 

Number of 

Decrease  com- 

% of  Average 

pared  to 

Youth 

pared  to 

Daily  Popul. 

Number 

1966-67  Base 

Involved 

1966-67  Base 

Involved 

841 

- 

1,206 

_ 

22.5 

783 

-6.9 

1,656 

37.1 

31.3 

866 

3 

1,861 

54.3 

34.5 

1,141 

35.7 

1,675 

38.9 

31.5 

1,319 

56.8 

2,337 

93.8 

47.7 

1,545 

83.7 

2,461 

104.1 

55.2 

As  a  result  of  the  increase  in  the  number  of  dis- 
turbances in  Youth  Authority  institutions,  11.2  addi- 
tional custody  positions  will  be  established.  These  posi- 
tions will  be  utilized  to  provide  increased  security  for 
both  staff  and  wards. 

The  parole  agent  is  responsible  for  face-to-face  con- 
tact with  youth  assigned  to  his  caseload  as  well  as 
all  contacts  with  private  and  public  agencies  and 
interested  citizens  with  respect  to  them.  The  parole 
agent's  parolee  supervision  responsibilities  include 
maintaining  controls  over  the  parolee's  activities  in 
school,  employment,  and  the  community.  Parole  re- 
turns are  an  index  to  the  relative  effectiveness  of  pa- 
role supervision.  The  following  tables  shows  that  the 
number  of  parolees  returned  to  institutions  compared 
to  total  on  parole  has  decreased  in  recent  years. 


COMPARISON   OF  PAROLE  VIOLATORS 
RETURNED  TO   INSTITUTIONS 

Total  Parolees  Returned 

%  of  Returns 

Compared  to 

Number  Parole  Pop. 

1970-71  (Act.)      2,611  18.9 

1971-72  (Act.)   1,916  14.5 

1972-73   (Est.)    1.760  14.5 

1973-74   (Est.)   1,750  15.8 

Input  1971-72  1972-73  1973-74 

Expenditures      $33,596,253  $38,375,012  $38,324,826 

Workload  adjustments -        865,718       -481,478 

Totals      $33,596,253  $39,240,730  $37,843,348 

Personnel  man-years 2,093.7  2,094.4  2,094.5 

Workload   adjustments -  55.8  -21.1 

Totals      2,093.7  2,150.2  2,073.4 


C.  Treatment 


Each  Youth  Authority  institution  and  parole  unit 
provides  a  variety  of  counseling  and  other  treatment 
services.  These  services  include  small  group  counseling 
and  individual  counseling,  guided  group  interaction, 
activity  groups  and  traditional,  clinically  oriented 
therapy. 

Educational  programs  are  provided  in  the  institu- 
tions and  in  some  of  the  special  parole  units.  Depend- 
ing upon  the  youths  in  the  program,  emphasis  may 
be  on  academic  education,  vocational  or  prevoca- 
tional  training  with  individual  tutoring  in  some  cases. 
Each  ward's  progress  is  periodically  evaluated  and 
program  changes  are  made  when  necessary.  Each  in- 
stitution through  its  chaplains  provides  the  oppor- 
tunity for  worship  services,  pastoral  counseling  and 
religious  education. 

Psychiatric  evaluation,  treatment  and  consultation 
are  provided  in  each  institution  by  either  a  full-time 
staff  psychiatrist  or  a  part-time  psychiatric  consult- 
ant. Consultation  services  are  available  in  most  parole 
units. 

Treatment  for  a  ward  in  the  Youth  Authority  pro- 
gram is  a  combination  of  these  components  based  on 
an  individual  plan  developed  to  meet  his  needs.  These 


plans  are  developed  with  the  youth  involved  and  re- 
quire a  full  commitment  on  his  part  to  achieve  con- 
structive changes  in  his  life  style. 

One  measure  of  the  results  of  the  rehabilitation 
treatment  program  is  parole  violation  rates.  Improve- 
ments in  violation  rates  are  indicated  in  the  output 
table  for  this  element. 

At  two  of  the  institutions  for  males,  0.  H.  Close 
and  Karl  Holton,  experimental  treatment  techniques 
— transactional  analysis  and  behavior  modification — 
are  being  used.  Research  data  has  demonstrated  the 
detention  rate  at  both  schools  dropped  more  than  60 
percent  in  two  years ;  achievement  test  scores  showed 
monthly  gains  to  be  nearly  twice  that  ordinarily  to 
be  expected  and  residents  at  both  institutions  made 
important  positive  behavior  and  attitudinal  gains. 
Both  programs  have  also  had  significant  impact  on 
recidivism  rates.  After  12  months,  5  on  parole,  only 
31  percent  of  0.  H.  Close  parolees  and  32  percent  of 
Karl  Holton  parolees  had  been  removed  from  parole. 
These  figures  were  significantly  lower  than  the  viola- 
tion rates  of  44  percent  and  42  percent  for  the  experi- 
mental parolees  of  the  same  age.  Forty-six  percent  of 
wards  of  comparable  age  released  from  two  other 
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II. 


C.  Treatment — Continued 


California  Youth  Authority  institutions  during  the 
same  time  have  been  recommitted  after  a  12-month 
exposure  period. 

Based  on  age,  the  typical  Youth  Authority  ward 
functions  at  the  10th  grade  level  in  reading  and 
mathematics;  however,  during  1971,  over  44  percent 
of  them  were  functioning  below  the  6th  grade  level 
in  mathematics  and  over  31  percent  were  functioning 
below  the  6th  grade  level  in  reading  comprehension. 
This  group  of  severely  educationally  handicapped  in- 
dividuals has  been  the  subject  of  a  special  remedial 
program. 

LEVEL  OF  READING  AND   MATH   ACHIEVEMENT 
OF  FIRST  ADMISSIONS  DURING  1971 


Total 

Reading  comprehension 2,517 

Math  computation 2,561 


1-4 

23% 
569 
29% 
751 


Grade  Level 
5-6         7-8 

18%  19% 
444  490 
35%  18% 
900        515 


9-10 

19% 
472 
11% 
247 


11-12 

21% 
542 

7% 
148 


proximately  77  percent  of  these  young  men  obtained 
jobs  during  the  first  three  months  subsequent  to  their 
release. 

Approximately  27  percent  of  the  girls  released  from 
Ventura  School  during  1971  received  some  form  of 
trade  training.  The  bulk  of  the  trade  training  was  in 
culinary  arts  (39)  and  cosmetology  (16). 

A  ward  pay  plan  will  be  implemented  to  provide  in- 
centive for  older  and  more  sophisticated  wards  for 
work  not  directly  related  to  training  but-  necessary 
for  the  operation  of  the  institution.  The  'wards  will 
be  paid  on  a  sliding  scale  of  5  cents  to  19  cents  an 
hour,  with  an  average  rate  of  pay  of  9  cents  an  hour. 

Output 
PAROLE  VIOLATION   STATUS  OF  PAROLEES,  1967-70 


Those  who  have  participated  in  these  special  re- 
medial programs  have  gained  in  reading  comprehen- 
sion at  a  rate  twice  as  fast  as  would  be  expected  on 
the  basis  of  national  averages  and  over  five  times  as 
fast  as  they  achieved  in  their  prior  schooling. 

Most  vocational  training  is  provided  at  Preston 
School  of  Industry  and  at  Youth  Training  School. 
During  1971,  1,500  releases  from  these  two  institu- 
tions received  some  type  of  trade  training. 

A  study  of  releases  from  Youth  Training  School 
between  January  and  April,  1969,  indicates  that  ap- 


Year  of 
release 

1967 
1968 
1969 
1970 

Input 


Number 
released  to 
California 

parole 
supervision 

8,615 
8,377 
7.980 
7,015 


Revoked  or 

discharged 

for  violation 

within  15  months 


Number 

3,974 
3,795 
3,199 
2,565 


1971-72 


1972-73 


Percent 

46.1 
45.3 
40.1 
36.6 

1973-74 


Expenditures    $11,591,130  $16,170,100  $15,821,165 

Workload  adjustments -         329,615       -126,506 


Totals    $11,591,130  $16,499,715  $15,694,659 

931.5 


Personnel  man-years  _ 
Workload  adjustments 

Totals    


878.6 
33.2 


878.7 
2.5 


931.5 


911.8 


881.2 


III.  RESEARCH 


Need 


The  prevention,  control  and  correction  of  crime  and 
delinquency  in  California  continues  to  be  an  unsolved, 
changing  and  complex  problem  demanding  the  devel- 
opment of  increasing  knowledge  and  new  techniques 
through  careful  observation,  experimentation  and  re- 
search. 

The  department  attempts  to  meet  the  problems  of 
juvenile  delinquency  through  a  complex  system  in- 
volving diagnostic  centers,  institution,  parole  super- 
vision, subsidy  programs  to  local  counties,  and  in 
many  additional  ways.  Program  evaluation  and  feed- 
back is  mandatory  so  that  determination  can  be  made 
as  to  which  programs  are  effective  and  should  be 
continued,  which  show  promise  and  should  be  rein- 
forced and  which  should  be  discontinued. 

Objectives 

1.  To  provide  planning  to  guide  and  help  imple- 
ment the  long-range  program. 

2.  To  provide  the  department  with  an  information 
system  as  a  basis  for  arriving  at  sound  management 
decisions. 

3.  To  provide  the  department  with  a  research  capa- 


bility and  a  system  for  evaluating  how  well  its  pro- 
gram objectives  are  being  met. 

Authority 

Welfare  and  Institutions  Code. 
General  Description 

The  division  of  research  and  development  has  three 
major  areas  of  responsibility.  One  is  the  creation  and 
implementation  of  a  coordinated  system  for  long- 
range  program  planning  and  development.  A  second 
is  the  operation  of  the  departmental  information  sys- 
tem, and  a  third  is  to  provide  research  and  evaluation 
services  to  on-going  programs  and  to  special  demon- 
stration projects. 

Information  systems  and  research  and  evaluation 
have  been  the  responsibilities  of  the  division  of  re- 
search and  development  since  it  was  established  in 
1958.  Program  planning  and  development  responsi- 
bilities were  added  in  April  1971. 

One  professional  position  and  1.5  clerical  positions 
will  be  abolished  during  1973-74.  These  positions  will 
no  longer  be  required  because  of  reduced  workload 
resulting  from  declining  institution  and  parole  popu- 
lation. 
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III.  RESEARCH— Continued 


PROGRAM  REQUIREMENTS 

71-72  72-73  73-74 

Continuing  program  costs 51.7  54.9  54.9 

Workload  adjustments -  24.9  is!8 

Totals,  Research 51.7         79.8         70.7 

General     Fund 

Federal  funds 

Reimbursements 

Program  Elements : 

Information  systems 14.4         16.4         16.4 

Research  and  evaluation 37.3         63.4         54.3 


1971-72 

$854,635 


$854,635 
379,579 
332,832 
H2,22/f 


$313,087 
541, 54S 


1972-73 

$1,028,270 
309,340 

$1,337,610 
676,87.5 
21J,,321 
446,414 


$376,655 
960,955 


1973-74 

$933,078 
184,204 

11,117,282 

650,343 
187.540 
279,399 


$325,941 
791,341 


A.   Inform 

Information  is  collected  at  the  principal  points  of 
decision  in  the  movement  of  wards  through  the  de- 
partment's rehabilitation  program — from  the  point  of 
initial  referral  to  final  discharge.  This  section  works 
closely  with  the  department's  budget  and  program 
administrators.  Projections  of  future  institutional  and 
parole  caseloads  are  made  for  budgeting  and  capital 
outlay  planning.  In  addition  to  accounting  and  certi- 
fying the  commitments  of  counties  participating  in 
the  probation  subsidy  program,  additional  reporting 
systems  have  been  initiated  and  surveys  made  to  de- 
termine the  scope  and  impact  of  the  program. 

Output 

Output  is  measured  qualitatively  in  terms  of  the 
timeliness,  comprehensiveness,  accuracy,  and  relevance 
of  the  data  made  available  by  this  information  system. 
The  card-oriented  system  was  transferred  to  a  larger 


ation  Systems 

computer  which  should  improve  the  timeliness  and 
comprehensiveness  of  the  data.  Beginning  in  March 
1972,  the  offender  data  file  project,  partially  funded 
by  a  CCCJ  grant,  got  underway  to  develop  an  im- 
proved information  system.  This  project,  which  will 
be  completed  in  August  1974,  will  incorporate  new 
informational  elements  and  capabilities  into  the  sys- 
tem and  will  increase  the  information  available  to 
managers  for  improved  decision  making. 

Input  1971-72  1972-73  1973-74 

Expenditures    $313,087       $376,655       $325,941 

Workload  .adjustments -  - 

Totals $313,087       $376,655       $325,941 

Personnel  man-years 14.4  16.4  16.4 

Workload   adjustments -  - 

Totals 14.4  16.4  16.4 


B.  Research  and  Evaluation 

The  research  and  evaluation  program  resource  is  quency.  The  community  centered  drug  abuse  treat- 
the  primary  means  whereby  the  department  fulfills  ment  project  will  share  its  drug  treatment  re- 
its  commitment  to  careful,  scientific  evaluation  of  its  sponsibilities  for  Youth  Authority  wards  with 
programs  in  order  to  gain  new  knowledge  as  well  as  other  drug  abuse  treatment  resource  agencies — espe- 
being  sure  its  resources  are  being  used  most  effec-  cially  the  wide  range  of  community-based  programs 
tively.  Research  projects  are  financed  in  two  ways:  presently  existing.  The  department  is  in  the  process 
through  outside  support  by  grants  or  through  state  of  developing  three  community-based  models  aimed 
support.  Of  the  29  projects  underway  in  1972-73,  at  providing  comprehensive  youth  development  and 
19  of  them  were  wholly  or,  in  part,  funded  through  delinquency  prevention  services  in  three  different 
non-General  Fund  sources.  areas   of   California.   Research   on   projects   financed 

through  the  Federal  Elementary  and  Secondary  Edu- 

"  pu  cation   Act    is    providing   objective   evidence   on   the 

Findings  in  the  community  treatment  project  and  effectiveness  of  special  educational  programs  in  cor- 

the  community  parole  center  project  have  heavily  in-  rectional  institutions. 

fluenced  a  community  treatment  orientation  for  of-  A  probation  research  unit  is  providing  a  eompre- 

fenders  and  paved  the  way  for  the  probation  subsidy  hensive  and  ongoing  evaluation  of  the  impact  of  the 

program  which   has  contributed  to  dramatically  re-  Probation    Subsidy  on  the  communities  in  which  it 

duced  commitments  to  state  institutions.  operates. 

The  cooperative  behavior  demonstration  project  is 

involving  selected  parole  and  probation  units  in  the  'nput    .                                     ^'? B      IT-^l,      TJ^\ 

v*Q  „t  ^„^„„+;,^  k„i,      ■„  a-c      *■        +     ^    ■  ■  Expenditures    $541,548       $651,615       $607,137 

use  of  innovative  behavior  modification  techniques  in  Workload  adjustments -       309,340       184,204 

community  treatment  settings.  For  the  past  two  years,  — — 

nine  youth  service  bureaus,  located  in  various  com-  Totals    $541,548      $960,955      $791,341 

munities   across   the   State,    have   been   studied    to    de-  Personnel  man-years 37.3  38.5  38.5 

termine  their  effectiveness  in  diverting  youths  from  Workload  adjustments 24.9  15.8 

the  juvenile  justice  system  and  in   reducing  delin-  Totals   37.3  63.4  54.3 
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DEPARTMENT  OF  THE  YOUTH  AUTHORITY — Continued 

IV.  YOUTH   AUTHORITY  BOARD 

2.  Determining  the  date  of  each  youth's  next  ap 


ULTH  J 


The  Department  of  the  Youth  Authority  currently 

has  approximately  4,200  boys  and  girls  in  institu- 

10    tional  programs  and  12,300  parolees  in  various  parole 

12  programs.   During  the   1973-74  fiscal  year   approxi- 

13  mately  3,050  youth  will  be  committed  to  the  Youth 
l|    Authority  by  juvenile  and  criminal  courts. 

Objective  decisions  must  be  made  as  to  a  youth's 
readiness  for  release  on  parole,  his  conduct  while  on 
parole,  possible  return  to  court,  and  readiness  for 
discharge  from  the  jurisdiction  of  the  Youth  Au- 
thority. 
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Objectives 

1.  To  protect  the  public. 

2.  To  assure  the  rehabilitation  of  the  youthful  of- 
fender. 

Authority 

Welfare  and  Institutions  Code. 
General  Description 

The  Youth  Authority  Board  has  eight  members,  at 
least  one  of  whom  must  be  a  woman.  They  are  ap- 
pointed by  the  Governor  to  serve  four-year  terms, 
with  terms  staggered  so  that  two  terms  expire  every 
two  years.  Present  board  workload  is  being  carried 
by  seven  members  and  six  hearing  representatives. 
The  Director  of  the  Youth  Authority,  by  law,  serves 
as  chairman  of  the  board. 

The  board  meets  monthly  for  formulation  and  dis- 
cussion of  board  policy  and  to  assist  the  Director  in 
meeting  the  overall  goals  of  the  Department ;  namely, 
the  protection  of  society  through  the  rehabilitation  of 
youthful  law  violators.  The  board  has  the  responsi- 
bility of  carrying  out  the  following  specific  duties : 

1.  Recommending  treatment  programs  for  indi- 
vidual wards. 


pearance  before  the  board. 

3.  Ordering  release  from  institutions  and  establish 
ing  conditions  of  parole. 

4.  Eeturn  of  wards  to  the  court  of  commitment 
when  unamenable  or  untrainable  by  Youth  Authority 
programs. 

5.  Suspension  or  revocation  of  parole. 

6.  Return  of  nonresident  persons  to  the  state  of  j 
legal  residence 

7.  Final  discharge  of  commitment  to  the  Youth 
Authority. 

The  board  personally  interviews  and  evaluates  each 
youthful  offender  committed  to  the  Department.  The 
board  conducts  approximately  37,000  case  hearings 
per  year.  These  meetings  are  conducted  in  the  recep- 
tion centers,  institutions  and  parole  offices.  Within 
four  weeks  of  date  of  acceptance,  youths  appear  before 
the  board  for  an  initial  hearing  and  decision  as  to 
training  and  treatment  needs,  and  periodically  they 
appear  before  the  board  during  institutional  training 
programs  for  evaluation  of  progress  and  readiness  for 
release  back  to  the  community. 

During  the  1972-73  fiscal  year,  the  U.S.  Supreme 
Court  in  its  Morrissey  vs.  Brewer  decision  set  mini- 
mum requirements  for  due  process  procedures  for  the 
revocation  of  parole  of  any  person.  These  procedures 
will  place  a  substantial  workload  increase  on  the 
Youth  Authority  Board. 

The  Youth  Authority  Board  in  1971  identified  10.3 
percent  of  its  total  cases  as  "full  board."  As  of  July 
1,  1972,  11.4  percent  were  so  designated.  This  "full 
board"  designation  indicates  a  decision  by  the  Board 
of  the  necessity  of  giving  increased  attention  to  such 
cases.  These  eases  usually  require  longer  institutional 
stay,  longer  parole  supervision,  and  consequently  a 
greater  amount  of  attention  by  the  Board  members 
before  a  decision  to  release  into  the  community  and 
later  discharge  from  Youth  Authority  jurisdiction. 
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PROGRAM  REQUIREMENTS  71_72       72.73       73,74 

Continuing  program  costs 16.1         16.9         16.9 

Totals,  Youth  Authority  Board 16.1         16.9         16.9 

General  Fund 

Federal  funds 

Reimbursements    


1971-72 

$374,025 

$374,025 
374,025 


1972-73 

$465,841 

$465,841 
465M1 


1973-74 

$468,653 

$468,653 
468,653 


V,  ADMINISTRATION 


Need 


All  of  the  department's  operational  and  program 
areas  require  overall  leadership,  coordination,  and 
administrative  support  to  assist  in  reaching  the  de- 
partment's objectives.  The  complexity  of  the  depart- 
ment's operations  is  illustrated  by  the  fact  it  operates 
four  conservation  camps,  eight  institutions,  three  re- 
ception centers  and  48  parole  offices.  The  Youth  Au- 
thority has  direct  relationships  with  58  counties 
operating  60  probation  departments.  The  counties  op- 


erate 69  homes,  ranches  and  camps,  46  special  proba- 
tion supervision  units,  and  approximately  85  delin- 
quency prevention  programs,  all  of  which  are 
partially  supported  by  the  state  through. the  Youth 
Authority.  In  addition,  the  Department  works  with 
the  Departments  of  Corrections,  Mental  Hygiene  and 
Rehabilitation  on  cases  committed  to  the  Youth  Au- 
thority. Also,  contractual  relationships  are  maintained 
with  Alaska,  Nevada  and  Arizona  for  the  care  of 
wards  from  these  states. 
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V.  ADMINISTRATION— Continued 


1.  Provide  leadership  and  coordination  for  depart- 
mental programs. 

2.  Insure  the  most  efficient  and  effective  use  of  the 
available  manpower  and  resources. 


3.  Provide  administrative,  business  and  other  serv- 
ices necessary  for  the  efficient  operation  of  the  de- 
partment 's  programs. 


PROGRAM  REQUIREMENTS  7172      7273      73_74 

Continuing  program  costs 119.1       128.9       128.9 

Workload    adjustments    -  13.7  8.5 

Totals,  Administration 119.1       142.6       137.4 

General  Fund 

Federal  junds  

Reimbursements    

Program  Elements : 

Executive    14.8         11.4         11.4 

Support  services   104.3       131.2       126 

Less  :  Amounts  Charged  to  Other  Programs  : 

Consolidated  Data  Center 

Net  Totals,  Administration — Undistributed 


1971-72 

$2,667,310 


$2,667,310 
2,374,094 

293,216 

185,226 

2,482,084 

-37.500 

$2,629,S10 


1972-73 

$2,650,167 
175,253 

$2,825,420 
2,363,310 

462,110 

270,050 
2.555.370 

-SI. 605 

$2,743.N15 


1973-74 

$2,745,949 
135,S44 

$2,881,793 
2,432,996 

448,797 

275,887 
2,605,906 

-93.930 

$2,787,863 


A.  Executive 


The  Director  of  the  Youth  Authority  is  the  chief 
administrative  officer  of  the  department  and  chairman 
of  the  Youth  Authority  Board. 

The  office  of  the  director,  including  the  chief  dep- 
uty director,  combines  with  the  deputy  director  of 
community  services,  division  chiefs  and  the  adminis- 
trative officer  of  the  Youth  Authority  Board  to  consti- 
tute the  central  administrative  core  within  which  the 
responsibility  for  all  major  policy  determinations, 
program  planning,  and  evaluation  is  centered. 

The  director  personally  carries  the  responsibility 
for  coordinating  policy  and  procedure  between  the 
program  operation  arms  of  the  Department  and  the 
case  decision  making  authority  of  the  Youth  Author- 
ity Board.   A  mutually   supportive    relationship   be- 


tween these  two  entities  is  essential  to  the  effective 
operation  of  both. 

Three  major  court  decisions  {Gault,  Miranda  and 
Morrissey)  have  affected  the  criminal  and  juvenile 
justice  system.  Each  of  these  decisions  has  had  major 
impact  on  the  procedures  for  caring  for  the  rights  of 
wards  of  the  state.  There  are  many  complexities  in 
the  application  and  interpretation  of  the  various  laws 
and  standards  administered  by  the  Youth  Authority. 
An  attorney  and  related  'Clerical  assistance  is  being 
added  to  provide  legal  advice  and  counsel  to  the  Office 
of  the  Director  of  the  Youth  Authority  and  to  the 
Youth  Authority  Board. 

Input  1971-72  1972-73  1973-74 

Expenditures    $185,226       $270,050      $275,8S7 

Personnel  man-years S..8  13  13 


6.  Support 

General  administrative  services  are  provided  to 
support  the  various  program  operations  of  the  Youth 
Authority.  Staff  services  for  fiscal  management,  man- 
agement analysis,  data  processing,  facility  construc- 
tion and  maintenance,  and  safety  are  provided  by  the 
administrative  services  division.  Staff  services  for  per- 
sonnel and  training  are  provided  by  the  division  of 
personnel  management. 

Workload  reduction  brought  about  by  institution 
closure  and  reduced  parole  caseloads  will  result  in  the 
elimination  of  one  professional  and  two  clerical  posi- 
tions in  the  administrative  services  division  and  one 
clerical  position  in  the  division  of  personnel  manage- 
ment. 


Services 

Input  1971-72  1972-73  1973-74 

Expenditures    $2,482,0S4    $2,380,117    $2,470,062 

Workload  adjustments -         175.253         135,844 

Totals    $2,4S2,0S4    $2,555,370    $2,605,906 

Personnel  man-years 109.3  115.9  115.9 

Workload  adjustments -  13.7  8.5 

Totals    109.3  129.6  124.4 

Output 

All  of  the  support  services  are  performed  at  the 
request  of  managers  involved  in  the  program  areas. 
There  are  few  output  measures  other  than  the  rela- 
tionship of  administrative  costs  compared  to  total 
program  costs. 


COMPONENTS  OF   DEPARTMENTAL  ADMINISTRATION 


FUNCTION  ?172  ?273  ?3_74  197172 

Executive   7.8  11  11  $124,156 

Training   2              2              2  26,684 

Electronic  data  processing 29.6  31.7  31.7  2S6.127 

Fiscal  management 51.4  58.7  56J  501,614 

Management  analysis 3              3              3  39.831 

Personnel  management 21.3  28.6  25.4  1S6.779 

Public  information 2              2              2  23,202 


1972-73 

1973-74 

$177,110 

$1S3,312 

29,238 

29,592 

328.S88 

346,988 

581,384 

578.5S4 

43,028 

43,364 

268.3S5 

240,961 

25,482 

25,S0O 
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SUMMARY  BY  OBJECT 

STATE  OPERATIONS 

PERSONAL  SERVICES  7172      72_73       73.74 

Authorized    positions    3,527.4  3,563.8  3,563.8 

Salary  increase — custodial  positions —            -  -               - 

Merit    salary    adjustment    -  -              - 

Workload  and  adm  adjustments -  174.4         50.3 

Totals,  Salaries  and  Wages 3,527.4    3,738.2    3,614.1 

Estimated  salary   savings    -114-7     -114-6 

Net  Totals,  Salaries  and  Wages 
Staff  Benefits 


3,527.4    3,623.5    3,499.5 


1971-72 

$38,478,968 

(■295,981) 

$38,478,968 


$38,478,968 
6,161,281 


1972-73 

$41,745,599 
1,277,500 
(394,641) 
2,123,097 

$45,146,196 
-1,323,8S4 

$43,822,312 
7,664,115 


1973-74 

$42,273,231 
1,314,031 
(567,580) 

385.287 

$43,972,549 
-1, 583,572 

$42,388,977 
7,057,825 


Totals   Personal   Services 


3,527.4    3,623.5    3,499.5         $44,640,249        $51,486,427        $49,446,802 


OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense 

General  service  charges   

Printing   

Communications   

Travel — in-state    

Travel — out-of-state    

Consultant  and  professional  services 

Subsistence  and  personal  care 

Data  processing   

Facilities  operations : 

Equipment  

Special  deposit  activities 

Camp  inspections 

Governor's  conference  on  youth   

Statutory   committees   

Training    


$990,368 

$770,713 

$718,200 

— 

57,865 

167,170 

26,874 

24,760 

21,665 

598,741 

638,995 

619,100 

1,009,332 

1,215,620 

1,223,304 

3,896 

3,780 

4,010 

228,996 

197,969 

169,460 

5,439,377 

6,125,760 

6,228,905 

75,480 

1,900 

500 

2,544.973 

2,822,740 

2,814,706 

346,654 

352,847 

228,725 

700,863 

1,575,067 

1,064,966 

2,426 

4,000 

2,600 

1,451 

4,000 

— 

3,143 

22,740 

4,794 

169,002 

345,275 

315,710 

Totals,  Operating  Expenses  and  Equipment $12,141,576         $14,164,031         $13,583,815 


CONSOLIDATED  DATA  CENTER 

MINOR  CAPITAL  OUTLAY 

WARD  PAYWORK 


$35,640 
62,088 


$81,605 
33.000 
81,525 


$93,930 

83,000 

167,925 


Totals,   Expenditures  _ 

REIMBURSEMENTS 

Federal 

Other 


$56,879,553        $65,846,588        $63,375,472 


Totals,  Reimbursements 
Net  Expenditures 


-3,898,170 
-$3,898,170 


-132,21,0 
-8,505,262 

-$8,637,502 


-1,632,000 
-6,758,868 

-$8,390,868 


$52,981,383        $57,209,086        $54,984,604 


SPECIAL  ITEMS  OF  EXPENSE 

Transportation  of  inmates  and  parole  violators 

Totals,   Expenditures 

General  Fund 

Federal  funds  


28,013 


43,540 


43,540 


$53,009,396 

50418,531, 

2,590,862 


$57,252,626 

56,600,021 

652,605 


$55,028,144 

54,1,99,1,66 

528,678 


RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS 

General  Fund 
APPROPRIATIONS  ,„,_„  „„_„ 

Budget  Act  appropriation  $50,537,933  $52,428,215 

Allocation  for  salary  increase —  3,288,524 

Allocation  for  salary  increase, 

Chapter  512,  Statutes  of  1972 -  1,277,500 

Budget  Act  appropriation  (transportation 

of  persons  committed)    43,540  43,540 

Allocation  for  health  benefits -  57,266 

Allocation  for  workmen's  compensation -  182,250 

Allocation  for  overtime  premium 422,461  - 

Allocation  for  night  shift  differential 158,403  - 


1973-74 

►4,455,926 


43,540 
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RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS— Continued 

General  Fund — Continued  1q71  _« 

Allocation  per  Section  16409  of  the  Government  Code 7,971 

Allocation  for  training,  Chapter  1025,  Statutes  of  1972 - 

Total   Available    $51,170,308 

Unexpended  balance,  estimated  savings -751,774 

Totals,   Expenditures $50,418,534 

Federal  Funds 
APPROPRIATIONS 

Special  project  activities 2,590,862 

TOTAL  EXPENDITURES,  ALL  FUNDS  (State  Operations)^  $53,009,396 

REVENUES  1971-72 

Miscellaneous  (General  Fund)   $4,527 

Totals,  Revenues  (General  Fund) $4,527 

SUMMARY  BY  OBJECT 
LOCAL  ASSISTANCE 

1171-72 

Assistance  to  counties  for  maintenance  and  operation  of  juvenile  a 

homes,  ranches  and  camps   $2,773,437 

Assistance  to  counties  for  construction  of  juvenile  homes,  ranches 

and  camps 292,000 

Assistance  for  control  of  juveniles  including  construction  of  border 

check    station    . --- 142,324 

Assistance  to   county  delinquency   prevention  commissions 227,200 

Assistance  to  counties  for  construction  at  Natividad  Ranch ^  (22,195) 

Assistance  to  counties  for  special  probation  supervision  programs  17,718,723 

Totals,   Expenditures $21,153,684 

General  Fund 21,153,68.'t 

Special  deposit  fund (22,195) 


1972-73 

50,000 

$57,327,295 
-727,274 


1973-74 


$54,499,466 


$56,600,021         $54,499,466 


652,605 


528,678 


$57,252,626         $55,028,144 


1972-73 

$5,200 

$5,200 


1973-74 

$5,200 

$5,200 


1972-73 

1973-74 

$2,997,250 

$3,224,280 

600,000 

600,000 

143,646 
233,300 

144,308 
233,300 

21,081,300 

23,742,000 

$25,055,496 
25,055,1,96 

$27,943,888 
27,943,888 

Assistance  to  Counties  for  Maintenance    of  Juvenile  Homes,  Ranches  and  Camps 

RECONCILIATION  WITH  APPROPRIATIONS 
LOCAL  ASSISTANCE 

General  Fund 

APPROPRIATIONS  1971_72  1972-73  1973-74 

Budget  Act  appropriations $3,337,340  $3.337.340  $3,224,280 

Total  Available   $3,337,340  $3,337,340  $3,224,280 

Unexpended  balance,  estimated  savings -563,903  -340,090        - 

TOTALS,   EXPENDITURES   $2,773,437  $2,997,250  $3,224,280 


Assistance  to  Counties  for  Construction   of  Juvenile  Homes,  Ranches  and  Camps 
LOCAL  ASSISTANCE 
General   Fund 

^Xt^raSriations $600.000  $600.000  $600,000 

Total  Available   $600,000  $600,000  $600,000 

Unexpended  balance,  estimated  savings due.uuu        

TOTALS,  EXPENDITURES  $292>000  $600'000  S600'000 
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DEPARTMENT  OF  THE  YOUTH  AUTHORITY — Continued 
Assistance  for  Control   of  Juveniles  Including  Construction  of  Border  Check  Station 

LOCAL  ASSISTANCE 
General  Fund 


APPROPRIATIONS 

Budget  Act  appropriations   (expenditures) 


$142,324 


$143,646 


$144,308 


Assistance  to  County  Delinquency  Prevention  Commission 

LOCAL  ASSISTANCE 

General  Fund 
APPROPRIATIONS 

Administrative  Expenses : 

Budget  Act  appropriation $27,200  $33,300  $33,300 

Delinquency  Prevention  Projects : 

Budget  Act  appropriation 200,000  200,000  200,000 

TOTALS,  EXPENDITURES  $227,200  $233,300  $233,300 


Assistance  to  Counties  for  Special  Probation  Supervision  Programs 

RECONCILIATION  WITH  APPROPRIATIONS 
LOCAL  ASSISTANCE 

APPROPRIATIONS        General  Fund  1971-72  1972-73               1973-74 

Budget  Act  appropriation $16,400,000  $18,931,300         $23,742,000 

Chapter  25,  Statutes  of  1972 2,167,897 

Allocation  from  Chapter  1004,  Statutes  of  1972 -  2,150,000 

Total   Available   $18,567,897  $21,081,300         $23,742,000 

Unexpended  balance,  estimated  savings -849,174  -                           - 

TOTALS,  EXPENDITURES   $17,718,723  $21,081,300        $23,742,000 

Special  Deposit  Fund  * 

APPROPRIATION 

Budget  Act  appropriation  (expenditures) $22,194.58  -                           - 

SUMMARY— STATE  OPERATIONS 

AND  LOCAL  ASSISTANCE  ,„,_„  ^^                ^^ 

State  operations  (General  Fund)   $50,418,534  $56,600,021         $54,499,466 

State  operations  (Federal  funds) 2,590,862  652,605                528,678 

Totals,   State  Operations  $53,009,396  $57,252,626         $55,028,144 

Local  assistance  (General  Fund) 21,153,684  25,055,496           27,943,888 

Local  assistance  (special  deposit  fund)   22,195  -                          — 

Totals,  Local  Assistance  $21,175,879  $25,055,496         $27,943,888 

Totals,  Expenditures $74,185,275  $82,308,122         $82,972,032 

General  Fund 71,572,218  81,655,517           82,443,354 

Federal  funds 2,590,862  652,605                528,678 

Special  deposit  fund  22,195  -                            — 

*  Expenditures  not  included  in  program  totals  (nongovernmental  cost  fund). 
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Department  of  the  Youth  Authority 
DEPARTMENTAL   ADMINISTRATION 


16.1 


9.8 


SALAKIES  AND  WAGES 

YOUTH  AUTHORITY  BOARD 

Member 

Administrator  II 

Administrative   representative    

Board   representative 

Secretary    I    

Sr   steno   

Steno  II  

Clerk-typist  II 

Totals,  Authorized  Positions 

ADMINISTRATION 

Executive :  a 

Director      

Deputy  director 

Administrator  I 

Information  officer  II 

Parole  agent  III 

Administrative  asst  I 

Parole   agent   II   

Secretary    I    

Stenographer    II   

Clerk-typist    II    

Totals,  Authorized  Positions 

Division  of  Administrative  Services  : 
Administration  : 

Chief    

Sr  steno   

Fiscal  and  Budgeting : 

Fiscal  officer  II 

Assoc  budget  analyst 

Assoc  admn  analyst  (acctg  sys)  _. 

Asst  budget  analyst 

Asst  admn  analyst    (acctg  sys)   _. 

Steno  II 

Power  keyboard  typewriter 

operator— MTST 

Management  Analysis : 

Sr  management  analyst 

Assoc  management  analyst 

Steno  II 

Facilities  Planning  and  Maintenance : 

Deptl  constrn  and  maint  supvr 

Assoc  constrn  analyst 

Sr   steno  


Totals,  Authorized  Positions 15.5 

Accounting  and  Business  Services  : 

Fiscal  officer  I 

Accounting  officer  III 

Business  service  officer  II 

Accounting   officer   II 

Business  service  officer  I 

Property   clerk   II 

Accountant   I 

Supervising  clerk-typist  I 

Supervising  account  clerk  I 

Sr  clerk 

Accounting   technician   

Steno   II 

Power  keybd  typewriter  opr — MTST 

Bookkeeping  machine  operator  II 

Clerk-typist  II 

Clerk  II 

Account  clerk  II 

Clerk  I 

Temporary  help 

Totals,  Authorized  Positions 38.9 

For  footnotes  see  the  end  of  this  agency  presentation. 


71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

5.8 

7 

7 

$26,250 

$1S3,750 

$183,750 

0.8 

1 

1 

1,667-2,026 

21,783 

22,872 

0.9 

1 

1 

1,626-1,976 

20,414 

21,431 

6 

5 

5 

1,587-1,929 

119.7S0 

115,740 

0.1 

1 

1 

692-S42 

9,501 

9,981 

1.5 

1 

1 

599-764 

8,112 

8,520 

_ 

0.5 

0.5 

517-660 

4,056 

4,260 

1 

1 

1 

4S0-644 

7,008 

7,008 

17.5 


17.5 


$331,738 


$374,404 


12 


12 


$147,358 


$173,696 


38.7 


38.7 


$333,403 


$337,489 


$373,562 


1 

1 

1 

$31,500 

$31,500 

$31,500 

1 

1 

1 

2,379 

28.548 

28,548 

1 

1 

1 

1,439-1,750 

17.S52 

18,744 

1 

1 

1 

1,305-1,587 

19,044 

19.044 

1 

1 

1 

1,155-1,405 

15,596 

16.3S4 

1 

1 

1 

927-1.1S3 

12,955 

13,602 

— 

1 

1 

950-1,155 

12,576 

13,200 

1 

1 

1 

692-842 

9.316 

9,776 

1.4 

2 

2 

517-660 

14,519 

14,730 

1.4 

2 

2 

480-644 

11,790 

12,516 

$178,044 


1 

1 

1 

$1,667-2.026 

$24,312 

$24,312 

0.9 

1 

1 

599-764 

7,920 

8,304 

1 

1 

1 

1,371-1,667 

17,998 

18.894 

3 

3 

3 

1,128-1.371 

46.842 

48,366 

0.8 

1 

1 

1,12S-1,317 

18.144 

18,144 

0.8 

1 

1 

927-1,128 

11.676 

12.276 

0.7 

1 

1 

863-1,048 

11,124 

11,676 

1 

1 

1 

517-660 

6.360 

6,684 

0.3 

0.5 

0.5 

530-644 

3,804 

3,864 

1 

1 

1 

1,371-1,667 

20.004 

20.004 

1 

1 

1 

1,128-1.371 

16,452 

16.452 

1 

1 

1 

517-660 

6,572 

6,908 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

1 

1 

1 

1,155-1,405 

16.860 

16.860 

1 

1 

1 

599-764 

8,736 
$236,316 

8,736 

15.5 

16.5 

16.5 

$20S,042 

$240,992 

1 

1 

1 

$1,243-1,512 

$17,998 

$18,144 

1 

1 

1 

1,128-1,371 

14,916 

15,660 

1 

1 

1 

1,023-1,243 

14,916 

14,916 

2 

2 

2 

927-1,128 

23,802 

25,011 

1 

2 

2 

927-1,128 

24,660 

25,212 

1 

1 

1 

710-863 

10,356 

10,356 

1 

1 

1 

692-842 

10,104 

10,104 

1 

1 

1 

676-821 

9,205 

9,632 

0.7 

1 

1 

676-821 

8,882 

9,359 

2 

2 

2 

584-710 

17,040 

17,040 

5.2 

8 

8 

584-710 

63,198 

63,948 

0.1 

— 

— 

517-660 

_ 

_ 

1.7 

3 

3 

530-644 

19,366 

20,324 

1 

1 

1 

530-644 

6,700 

6,980 

3.9 

2 

2 

480-644 

13,218 

13,524 

3.7 

3 

3 

480-584 

20,610 

20,940 

9.1 

7 

7 

480-584 

46,767 

48,222 

0.7 

1 

1 

415-505 

5,140 

5,396 

1.8 

0.7 

0.7 

(8,830) 

10,611 

10,611 

$345,379 
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SALARIES  AND  WAGES 

ADMINISTRATION— Continued 

Data  Processing : 

Data  processing  manager  I 

Assoc  data  proc  systems  analyst-- 

Computer  operations  supvr  I 

Programmer   II    

Sr  computer  operator 

Computer   operator   

Sr  tab  machine  operator 

Key  data  supervisor  I 

Tab  machine  operator 

Steno  II   

Key  data  operator 

Temporary  help 

Totals,  Authorized  Positions 

Totals.  Authorized  Positions, 
Administration 


71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

- 

- 

$1,243-1.512 

_ 

_ 

3.1 

4 

4 

1.128-1,371 

$59,388 

$61,658 

0.5 

— 

— 

927-1,128 

— 

„ 

9.5 

9 

9 

927-1,128 

106,546 

111,361 

1.5 

— 

— 

764-927 

_ 

_ 

1.7 

- 

- 

660-801 

_ 

_ 

1 

— 

— 

614-746 

_ 

_ 

1 

1 

1 

576-700 

8,400 

8,400 

1.7 

2 

2 

556-676 

14,508 

15,236 

0.9 

1 

1 

517-660 

7,536 

7,536 

6.7 

8 

8 

497-605 

54,544 

55,826 

1 

1 

1 

(12.192) 

13,768 

13,768 

29.6 

26 

20 

$286,127 

$264,690 

$273,785 

93.8 


93.2 


93.2 


)74,930 


,012,191 


$1,038,200 


DIVISION  OF  PERSONNEL 

MANAGEMENT  AND  TRAINING 

Personnel  officer  III 

Administrator  I 

Training  officer  I 

Staff  personnel   analyst 

Development  specialist 

Assoc  personnel  analyst 

Asst  personnel  analyst 

Personnel   asst   I'll 

Personnel  asst  II 

Sr  steno 

Personnel  asst  I . 

Steno  II  

Clerk-typist  II 

Clerk  I  

Temporary  help 

Totals,  Authorized  Positions 


1 

1 

1 

$1,439-1,750 

$21,000 

$21,000 

1 

1 

1 

1,439-1,750 

21,000 

21,000 

0.8 

1 

1 

1,439-1,750 

21,000 

21.000 

1 

1 

1 

1,243-1,512 

16,577 

16,577 

0.9 

— 

— 

1,243-1,512 

— 

— 

1 

1 

1 

1,128-1,371 

13,536 

14,196 

0.8 

1 

1 

927-1,128 

11,124 

11,676 

1 

1 

1 

783-950 

10,734 

11,265 

1.7 

2 

2 

676-821 

18.372 

18,804 

1.5 

2 

2 

599-764 

16.974 

17,328 

3.6 

6 

6 

584-710 

43,796 

45,266 

2 

1.5 

1.5 

517-660 

10.990 

11,159 

3.8 

3 

3 

4S0-644 

19.884 

20,520 

1.4 

1 

1 

415-505 

5,242 

5,507 

1.8 

6.1 

6.1 

(9,406) 

41,280 

41,280 

23.3        28.6 


28.6 


$213,463 


$271,509 


$276,578 


DIVISION  OF  RESEARCH 
AND  DEVELOPMENT 

Research : 

Chief    

Sr  research  analyst 

Parole  agent  III 

Assoc  statistician 

Assoc  research   analyst   

Parole  agent  I 

Social  worker 

Asst  statistician 

Asst  research  analyst 

Supvng  clerk  I 

Sr  stenographer 

Sr  clerk-typist 

Statistical  clerk 

Stenographer  II  

Clerk-tvpist  II 

Clerk   II   

Student  asst 

Clerk-typist  I 

Temporary  help 

Planning  : 

Asst  chief 

Board  representative 

Parole  agent  IV 

Jr  staff  analyst 

Sr  stenographer 

Stenographer   II    

Totals,  Authorized  Positions 38.7 


1 

1 

1 

$1,750-2,127 

$24,716 

$25,524 

3.8 

4 

4 

1,371-1,667 

76,462 

77,282 

2.3 

— 

— 

1,155-1,485 

— 

— 

0.9 

1 

1 

1,128-1,371 

13,756 

14.436 

5.6 

6 

6 

1,128-1,371 

92,748 

94,200 

0.3 

_ 

_ 

950-1,155 

— 

— 

1 

_ 

_ 

950-1.155 

_ 

_ 

1 

1 

1 

927-1.128 

13,158 

13,536 

2.4 

4 

4 

927-1,128 

49,320 

50,424 

0.9 

1 

1 

676-821 

8.952 

9,396 

1 

1 

1 

599-764 

7,904 

8,308 

3 

3 

3 

584-746 

22,736 

23,840 

0.9 

1 

1 

584-710 

8,520 

8.520 

1.8 

1 

1 

517-660 

7,536 

7.536 

4.4 

5 

5 

480-644 

33,942 

34.242 

5.4 

6 

6 

480-584 

40.027 

40.628 

1 

1 

446-492 

5.352 

5.484 

1 

1 

435-530 

5.220 

5,484 

0.6 

0.8 

0.8 

(5,588) 

6,284 

6,284 

1 

1 

1 

1,587-1.929 

23.148 

23.148 

1 

1 

1,587-1.929 

22,516 

23,148 

_ 

1 

1 

1,305-1.587 

19,044 

19,044 

0.3 

_ 

— 

764-927 

— 

— 

1 

1 

1 

599-764 

8,736 

8,736 

0.1 

1 

1 

517-660 

7,104 

7,449 

-42.8 


42.8 


$676,147 


$497,181 


$506,649 
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SALARIES  AND  WAGES 

DIVISION  OF  COMMUNITY 
SERVICES 

Administrator  IV   

Administrator  II 

Administrator  I 

Community  services  consultant  I 

Secretary  I  

Sr  stenographer 

Stenographer   II    

Temporary  help 

Totals,  Authorized  Positions 37.2 


DIVISION  OF  REHABILITATION 
SERVICES 

Administration : 

Deputy  director 

Chief,  medical  services 

Education  program  supvr 

Administrator  II   

Administrator  I 

Departmental  food  administrator  __ 

Parole  agent  IV 

Administrative  asst 

Treatment  team  supvr 

Secretary  I  

Sr  stenographer 

Stenographer  II  

Clerk-typist  II 

Temporary  help 

Classification  Unit : 

Administrator  I 

Parole  agent  III 

Parole  agent  II 

Sr    stenographer   

Stenographer    

Clerk-typist   lib    

Records  Unit : 

Supvng  clerk  I 

Clerk-typist  II 

Clerk  II  

File  clerk  II 

Transportation  Unit : 

Supvng  transportation   officer   

Lead  transportation  officer 

Transportation    officer    

Temporary    help    

Interstate  Compact  Unit : 

Parole  agent  III 

Deputy   clerk   : 

Sr  clerk-typist 

Stenographer   II    

Clerk-typist    II    

Totals,  Authorized   Positions 58.9 

Parole  Services : 
Administration : 

Administrator  II 2 

Administrator    I    5.9 

Parole  agent  III 6.7 

Parole  agent  II 5.1 

Parole  agent  He (2) 

Sr  stenographer 6.1 

Stenographer      2.1 

Clerk  II 1 

Parole  agent  training   (TH) 

Regular  Parole : 

Parole  agent  III 31.5 

Parole  agent  II 43.1 

Parole  agent  I   200.9 

Teacher  d    — 

Youth  counselor      1.6 

Group    supervisor   1.1 

Sr  stenographer 12 

Sr  clerk-typist 5.4 

Parole    aide    3.4 

For  footnotes  see  the  end  of  this  agency  presentation 


71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

1 

$2,026-2,378 

$25,842 

$27,135 

2 

2 

2 

1,667-2,026 

43,581 

45,759 

6.4 

5 

5 

1.439-1,750 

100,452 

103,364 

15.7 

13 

13 

1,155-1,405 

213,208 

215,340 

0.1 

1 

1 

692-842 

9,205 

9,653 

4.6 

4 

4 

599-764 

33,069 

34,213 

7.3 

5.5 

5.5 

517-660 

39,174 

39,828 

0.1 

0.1 

0.1 

(517) 

1,673 

1,673 

31.6        31.6 


$533,103 


$466,204 


60.6 


60.6 


$855,742 


$733,171 


$476,965 


1.1 

1 

1 

$2,127-2,379 

$28,548 

$28,548 

1 

1 

1 

2,346-2,622 

31.464 

31,464 

1 

1 

1 

1,708-2.076 

24,912 

24.912 

1.1 

1 

1 

1,667-2,026 

24,312 

24,312 

1 

1 

1 

1,439-1,750 

18,357 

19.278 

1 

1 

1 

1,339-1.626 

19,512 

19,512 

1 

_ 

_ 

1,305-1,587 

— 

— 

1 

1 

1 

1,128-1,371 

15,598 

16,386 

0.8 

1 

1 

1.023-1,243 

18,894 

19.044 

0.3 

1 

1 

692-842 

9,316 

9.776 

1.7 

1 

1 

599-764 

8.736 

8,736 

3.4 

3.5 

3.5 

517-660 

25,831 

26,554 

0.9 

1 

1 

480-644 

7,008 

7,008 

- 

0.1 

0.1 

(-) 

582 

582 

1 

1 

1 

1,439-1,750 

21.000 

21,000 

3.6 

4 

4 

1,155-1.405 

70.032 

70,032 

1 

1 

1 

1,048-1.273 

15,276 

15.276 

1 

1 

1 

599-764 

8.736 

8,736 

2.5 

3.5 

3.5 

517-660 

23,700 

24.370 

1.9 

2 

2 

480-644 

13,368 

13,680 

1 

1 

1 

676-821 

9.852 

9,852 

3 

3 

3 

480-644 

20,326 

20.636 

2 

2 

2 

480-584 

13,576 

13.904 

0.9 

1 

1 

480-584 

7,008 

7,008 

1 

1 

1 

973-1,183 

14,196 

14.196 

2 

2 

2 

884-1,074 

25,776 

25,776 

15.5 

16 

16 

801-973 

186,816 

186,816 

0.3 

0.5 

0.5 

(773) 

2,885 

2,885 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

584-746 

8,520 

8,520 

2.9 

3 

3 

517-660 

20,220 

21,237 

1 

1 

1 

480-644 

5,910 

6,210 

$739,150 


2 

2 

$1,667-2,026 

$47,460 

$48,624 

6 

6 

1,439-1,750 

121,458 

123,198 

8 

8 

1,155-1,405 

132,854 

134,642 

6 

6 

1,048-1,273 

89,856 

91,656 

(2) 

(2) 

1,048-1,273 

30,552 

30,552 

7 

7 

599-764 

60,479 

60,888 

2 

2 

517-660 

14,332 

14.668 

1 

1 

480-584 

7,008 

7,008 

1.8 

1.8 

- 

11,191 

11,191 

32 

32 

1,155-1,405 

537,684 

539,520 

85 

85 

1,048-1,273 

1,250,174 

1,269,442 

187 

187 

950-1,155 

2,452,411 

2,509,780 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

764-927 

9,168 

9,612 

— 

— 

692-842 

_ 

_ 

11 

11 

599-764 

95,522 

96,048 

7 

7 

584-746 

57,712 

58,392 

- 

- 

584-710 

— 

_ 
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Department  of  the  Youth  Authority 
DEPARTMENTAL  ADMINISTRATION— Continued 


SALARIES  AND  WAGES 

DIVISION  OF  REHABILITATION 
SERVICES— Continued 

Parole  Services— Continued  71-72       72-73       73-74  1971-72  1972-73  1973-74 

Regular  Parole— Continued  SALARY  RANGE 

Stenographer   II    15.9         18            18  517-660  131,988  133,812 

Clerk-typist  II 38.2         33.5         33.5  480-644  250,729  255 138 

Correctional  program  asst 4.7           -              _  505-614  ««,•«*  ___,_oo 

CJerk   II.-— 1.4           1              1  480-584  5,910  6,210 

Clerk-typist    I    1.3           1              l  435-530  6110  6360 

Temporary    hep 1.1           3.8           3.8  (8,690)  31638  31638 

Community  Treatment  Project :  '  °° 

Supvr  community  treatment  project  111  1,243-1,512  18144  18144 

Parole  agent  III 1.6           2              2  1,155-1,405  33J20  33'720 

Teacher  d             0  7           x              x  842-1,305  15  660  15  660 

Parole  agent  II _ 1.8           2              2  1,048-1,273  29,952  30,552 

Treatment   team   supervisor 0.8           1              1  1,023-1,243  14  916  14  916 

Parole   agent   I   10.3         12           12  950-1,155  156i320  159'798 

Sr  youth  counselor 0.2           -              -  842-1023  -  _ 

Youth    counselor   5.9           6              6  764-^927  66,529  66  744 

Group    supervisor    2              2              2  692-842  18,715  19618 

Sr  stenographer _ 111  599-764  8,736  8,736 

Stenographer   II    111  517-660  7,536  7,536 

Clerk-typist    II    2.7           3              3  480-644  20,646  20,946 

Correctional   program  asst 1.8           2              2  505-614  12  799  13  430 

Temporary  help  ______     0.9           1              1  (8,159)  9,407  9407 

Guided  Group  Interaction  Program  : 

Parole  agent  III 0.6           1              1  1,155-1,405  16,384  16,860 

Teacher               1.7           1              1  842-1,305  15,102  15,660 

Parole  agent  II 0.9           2              2  1,048-1,273  30,072  30  552 

Parole  agent  I 3.1           3              3  950-1,155  35,468  37,248 

Group    supervisor    -              0.5           0.5  692-842  5,052  5,052 

Sr    stenographer    111  599-764  8,736  8736 

Clerk-typist  II 111  480-644  7,368  7,368 

Community  Parole  Centers : 

Parole  agent  III 6.6          7              7  1,155-1,405  117,476  118,020 

Teacher     . 6.8           7              7  842-1,305  105,108  105,846 

Parole  agent  II 7.9         13            13  1,048-1,273  190,668  194,436 

Parole  agent  I 32.9         36            36  950-1,155  454,484  463,938 

Sr  youth  counselor 0.8           -             -  842-1,023  - 

Youth  counselor 1.5           -             -  764-927  -  - 

Group  supervisor 5.8         11            11  692-842  106,597  109,187 

Sr  stenographer 3.2           2              2  599-764  17,472  17,472 

Sr  clerk-typist , 3.2           5              5  584-746  39,120  40,232 

Parole  aide 1.3           -              -  584-710 

Stenographer  II 0.3           1              1  517-660  6,391  6,684 

Clerk-typist    II    11.9         13            13  480-644  92,145  94,110 

Correctional   program   asst 2.9           1              1  505-614  6,310  6,620 

Ventura  Intensive  Treatment : 

Parole   agent   III   0.8           1              1  1,155-1,405  16,860  16,860 

Parole  agent   II   1.2           2              2  1,048-1,273  30,012  30,552 

Parole  agent  I 4.9           5              5  950-1,155  61,978  64,392 

Group   supervisor   0.2           -              -  692-842 

Stenographer   II    111  517-660  7,420  7,536 

Clerk-typist  II 0.9           1              1  480-644  6,784  7,128 

Totals,  Authorized  Positions, 

Parole  Services 524.6       565.6       565.6  $6,120,479           $7,149,983  $7,277,735 

Totals,     Authorized     Positions, 
Division   of   Rehabilitation 

Services    583.5      626.2      626.2  $6,976,221          $7,883,154  $8,016,885 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS      ' 792.6      848.9      848.9  $9,705,602        $10,598,937        $10,786,550 

a  1  correctional  casework  supervisor  position  and  1  parole  agent  I  position  reclassified  to  2  parole  agent  III  positions  and  transferred 
to  Northern  California  Youth  Center  and  Southern  California  Youth  Center,  respectively,  to  decentralize  human  relations 
unit;  0.5  clerk-typist  II  position  transferred  to  Northern  California  Youth  Center  as  part  of  same  effort. 

t>  1  clerk-typist  II  position  (CLETS)  transferred  to  Northern  California  Youth  Center  to  facilitate  more  effective  use  of  CLETS 
equipment. 

c  The  man-year  count  for  these  positions  is  shown  in  HRD's  Service  Center  budget. 

d  2  teacher  positions  in  parole  services  transferred  from  Southern  California  Youth  Center  and  Northern  California  Youth  Center, 

respectively,  for  purposes  of  workload  adjustment. 
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Department  of  the  Youth  Authority 
SPECIAL  PROJECT  ACTIVITIES 


SALARIES  AND  WAGES 

Community  Treatment  Project : 
Research : 

Sr  research   analyst 

Assoc  research  analyst 

Asst  research  analyst 

Sr  clerk-typist 

Statistical  clerk 

Steno  II   

Clerk-typist  II 

Totals,   Authorized  Positions 

Family  Life  and  Education  Project : 
Rehabilitation : 

Educational  program  asst 

Assoc  research  analyst 

Parole  agent  I 

Teacher 

Clerk-typist  II 

Correctional  program  asst 

Accounting : 

Accountant  I 

Totals,   Authorized  Positions- 
National  Survey  of  Youth 
Service  Bureaus: 

Community  service  consultant 

Steno  II   

Student  professional  asst 

Temporary  help 

Totals,  Authorized  Positions   _. 

Elementary  and  Secondary  Education 

Act: 
Departmental  Administration : 

Rehabilitation : 

Supervisor    

Teacher     

Teaching   asst   

Steno  II  

Correctional  program  asst 

Research : 

Sr  research  analyst 

Statistical   clerk   

Steno  II 

Temporary  help 

Accounting : 

Accounting  officer  II 

Accounting  technician 

Totals,  Authorized  Positions  . 

Southern  Reception  Center — Clinic  : 

Teacher,  ethnic  studies 

Teaching   asst    

Clerk-typist  II 

Totals,  Authorized  Positions  _. 

Fred  C.  Nelles  School : 

Supervisor  of  academic  education- 
School  psychologist 

Assoc   social  research  analyst 

Youth   Authority   teacher 

Teacher,  high  school  education 

Teacher,  elementary  education 

Teacher,  business  education  

Youth   counselor   

Group   supervisor   

Teaching   asst   

Correctional  program  asst 

Clerk-typist   II    

Account  clerk  II 

Temporary  help 

Totals,  Authorized  Positions 


71-72      72-73      73-74 


9.4 


4.1 


14.9 


1971-72 


1972-73 


10 


10 


$106,003 


$118,034 


4.1 


4.1 


$15,727 


$25,670 


15.8 


15.8 


$160,124 


$177,695 


1973-74 


SALAKY  RANGE 

1 

1 

1 

$1,371-1,667 

$20,004 

$20,004 

2 

3 

3 

1,128-1,371 

45,311 

47,357 

2 

1 

1 

1,023-1,243 

14,916 

14,916 

1 

1 

1 

584-746 

8,520 

8,520 

1 

1 

1 

584-710 

8,520 

8,520 

0.8 

1 

1 

517-660 

6,908 

7,246 

1.6 

2 

2 

480-644 

13,855 

14,215 

$120,778 


0.7 

1.3 
1.3 

0.7 

1 
0.5 

2 

2 
1 
0.5 

1 

0.5 

2 

2 

1 

0.5 

$1,183-1,439 

1,128-1,371 

950-1,155 

842-1,305 

480-644 

480-584 

$17,132 

5,612 

26,136 

28,024 

7,368 

2,880 

$17,268 

5,892 

26,748 

29,419 

7,728 

2,880 

- 

0.5 

0.5 

644-783 

3,864 
$91,016 

3,864 

4 

7.5 

7.5 

$46,996 

$93,799 

1 
1 
2 
0.1 

1 
1 
2 
0.1 

1 
1 
2 
0.1 

$1,439-1,750 
517-660 
446-492 

$8,850 
4,626 

10,968 
1,226 

$8,860 
4,626 

10.968 
1,226 

$25,670 


1.6 

1 

1 

$1,475-1,793 

$21,516 

$21,516 

2.1 

6 

6 

842-1,305 

94,460 

94,460 

0.9 

1 

1 

543-660 

7.362 

7,728 

1 

1 

1 

517-660 

7,536 

7.536 

0.3 

1 

1 

505-614 

7,368 

7,368 

1 

1 

1 

1,371-1,667 

17,998 

18,894 

1 

1 

1 

584-710 

7,608 

7,984 

0.7 

1 

1 

517-660 

7,480 

7,536 

0.9 

0.6 

0.6 

(4,973) 

5,520 

5,520 

1 

1 

1 

927-1,128 

13,212 

13,536 

1 

1 

1 

584-710 

8,384 

8,520 

11.5 

15.6 

15.6 

$123,090 

$198,444 

$200,598 

0.2 

0.5 

0.5 

$842-1,305 

$5,736 

$5,736 

1 

1 

1 

543-660 

7,048 

7,391 

— 

0.5 
2 

0.5 
2 

480-644 

3,276 
$16,060 

3,276 

1.2 

$8,322 

$16,403 

1 

1 

1 

$1,183-1,439 

$17,268 

$17,268 

1 

1 

1 

1,183-1,439 

15,040 

15,792 

0.6 

— 

— 

1,128-1,371 

_ 

0.6 

1 

1 

842-1,305 

15,660 

15,660 

0.6 

1 

1 

842-1,305 

15.102 

15,660 

2 

2 

2 

842-1,305 

31,320 

31,320 

1 

1 

1 

842-1,305 

15,660 

15,660 

0.9 

1 

1 

764-927 

9,168 

9,612 

1 

1 

1 

692-842 

9,575 

10,063 

1 

1 

1 

543-660 

7,920 

7,920 

2.9 

3 

3 

505-614 

21,150 

22,014 

1.5 

1.5 

1.5 

480-644 

9,890 

10,204 

0.8 

1 

1 

480-584 

7,008 

7.008 

0.3 

0.3 

- 

2,934 

2,934 

$181,115 
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Department  of  the  Youth  Authority 
SPECIAL  PROJECT  ACTIVITIES — Continued 


SALARIES  AND  WAGES 

Elementary  and  Secondary  Education 
Act — Continued 

Northern  California  Youth  Center : 
Supvr  of  correctional  educ  programs 

Specialist  in   ethnic  studies 

Assoc  social  research  analyst 

School  psychologist 

Teacher,   elementary   education 

Sr  youth  counselor 

Teaching  asst 

Steno  II 

Correctional  program  asst 

Clerk-typist  II 

Temporary   help    

Totals,  Authorized  Positions 

Southern  California  Youth  Center  : 
Supvr  of  correctional  educ  programs 

Specialist  in  ethnic  studies 

Assoc  social  research  analyst 

Teacher,  high  school  education 

Teacher,  elementary  education 

Instructor,  industrial  arts 

Parole   agent   I   

Sr  youth  counselor 

Group   supervisor   

Steno  II  

Correctional  program  asst 

Janitor    

Totals,   Authorized  Positions 

Preston  School  of  Industry  : 

Assoc   research   analyst   

Youth  Authority  teacher 

Teacher,  high  school  education 

Teacher,  elementary  education 

Parole   agent   I   

Group   supervisor   

Teaching  asst 

Correctional  program  asst 

Clerk-typist   II    

Temporary  help 

Totals.  Authorized  Positions 

Los  Guilucos  School : 

Teacher,  high  school  education 

Group    supervisor   

Teaching   asst    

Clerk-typist    II    

Temporary  help 

Totals,  Authorized  Positions 

Ventura  School : 

Teacher,  high  school  education 

Teacher,  elementary  education 

Teacher,  ethnic  studies 

Recr  and  physical  educ  teacher 

Assoc  social  research  analyst 

Teaching   asst   

Clerk-typist    II    

Clerk-typist   I    

Temporary  help 

Totals,   Authorized   Positions 

Totals,  Authorized  Positions, 
ESEA    

Totals,  Authorized  Positions,  Special 
Project   Activities   


71-72   72-73   73-74 


1971-72 


1972-73 


1973-74 


SALARY  RANGE 

0.8 

1 

1 

$1,305-1,5S7 

$19,044 

$19,044 

0.8 

1 

1 

1,337-1,626 

17,268 

18,144 

0.8 

— 

— 

1,12S-1.371 

_ 

2 

2 

2 

1,183-1,439 

34.536 

34.536 

3.9 

3 

3 

S42-1.305 

44,164 

40.232 

1 

1 

1 

842-1,023 

12,276 

12,276 

3.7 

3 

3 

543-660 

21,260 

21,932 

0.8 

— 

— 

517-660 

_ 

1.9 

2 

2 

505-614 

13.558 

14,180 

1.5 

1.5 

1.5 

480-644 

10,073 

10,468 

7.6 

— 

— 

(7,404) 
$193,177 

- 

24.8 

14.5 

14.5 

$172,179 

$170,812 

0.8 

1 

1 

$1,305-1,587 

$19,044 

$19,044 

0.8 

1 

1 

1,337-1.626 

19,512 

19,512 

0.8 

1 

1 

1,128-1,371 

15,350 

16,122 

1.2 

2 

2 

842-1,305 

31,320 

31,320 

0.4 

1 

1 

842-1,305 

15,660 

15,660 

4.1 

4 

4 

842-1,305 

60,901 

61,596 

1.2 

1 

1 

950-1,155 

13.475 

13.860 

0.4 

1 

1 

842-1,023 

12,276 

12,276 

0.4 

— 

— 

692-842 

— 

_ 

1 

2 

2 

517-660 

12,720 

13,368 

1.6 

4 

4 

505-614 

25,998 

26,916 

- 

0.5 

0.5 

480-584 

2,955 
$229,211 

3,105 

12.7 

18.5 

18.5 

$167,316 

$232,779 

0.2 

$1,128-1,371 

1 

1 

1 

842-1,305 

$15,660 

$15,660 

2.9 

3 

3 

842-1,305 

46,484 

46,484 

2 

2 

2 

842-1,305 

30.406 

31,320 

0.5 

1 

1 

950-1,155 

11,400 

11,976 

0.6 

— 

— 

692-842 

— 

_ 

4 

4 

4 

543-660 

29,740 

30,651 

1.4 

2 

2 

505-614 

12,3S9 

13.216 

1.8 

2 

2 

480-644 

14,376 

14,376 

0.1 

0.6 

0.6 

(892) 
$146,694 

9,036 
$169,491 

8,709 

14.5 

15.6 

15.6 

$172,392 

2.1 

3 

3 

$842-1,305 

$35,868 

$36,876 

1.5 

1.6 

1.6 

692-842 

14,686 

13,831 

1.7 

1.6 

1.6 

543-660 

11,485 

12,056 

0.4 

0.5 

0.5 

480-644 

3,018 

3,168 

0.2 

- 

- 

(3,519) 
$60,605 

- 

- 

5.9 

6.7 

6.7 

$65,057 

$65,931 

2 

4 

4 

$842-1,305 

$61,121 

$61,836 

1 

1 

1 

842-1,305 

15,660 

15,660 

_ 

1 

1 

842-1,305 

11,676 

12.600 

1 

1 

1 

842-1,305 

15,660 

15,660 

0.5 

1 

1 

1,12S-1,371 

15,412 

16,188 

3.6 

4 

4 

543-660 

28,785 

30,038 

_ 

1 

1 

480-644 

5,910 

6,210 

0.6 

1 

1 

435-530 

5,462 

5,737 

- 

0.2 

0.2 

(9,240) 

$97,814 

1,245 

1,245 

8.7 

14.2 

14.2 

$160,931 

$165,174 

94.2 

102.9 

102.9 

$957,142 

$1,189,068 

$1,205,204 

111.7 

124.5 

124.5 

$1,125,868 

$1,423,788 

$1,445,451 
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Department  of  the  Youth  Authority 
NORTHERN   RECEPTION   CENTER   AND   CLINIC 


SALARIES  AND 

WAGES 

ADMINISTRATION 

71-72 

72-73 

73-74 

1971-72 

1972-73 

1973-74 

Executive : 

1 

1 
1 
1 
1 

1 

1 
1 

1 

SALARY  RANGE 
$1,667-2,026 

1,439-1,750 
599-764 
517-660 

$24,312 

21,000 

8,736 

7,536 

$24,312 

1 

1 
0.8 

21,000 

Sr  stenographer 
Stenographer   II 

8,736 
7,536 

Totals,  Authorized  Positions. 


TREATMENT 


3.8 


$55,519 


$61,584 


Treatment  and  Group  Living  : 
Treatment  Team : 

Treatment  team  supervisor 

Casework  Services : 

Social  worker 

Parole  agent  I 

Education : 

Youth  authority  teacher 

High  school  teacher 

Vocational  instructor,  industrial  art 

Teacher,  home  economics 

Teacher,  arts  and  crafts 

Recreation  therapist 

Teacher,   recreation  and  phys  educ 

Group  supervisor  (testing  tech) 

Temporary  help 

Group  Living  and  Counseling  : 

Sr  youth  counselor 

Youth   counselor   

Treatment  Services : 

Education  Administration : 

Supvr  of  academic  instruction 

School  psychologist 

Stenographer  II  

Casework  Supervision : 

Supvflg  social  worker  II 

Sr  psychologist   

Clinical  psychologist 

Supvng  clerk  I 

Sr  clerk-typist 

Stenographer   II   

Clerk-typist  II 

Duplicating  machine  opr  II 

Clerk  II  

Temporary  help 

Totals,  Authorized  Positions 78.8 


SUPPORT  SERVICES 

Medical : 

Chief  medical  officer 

Staff  psychiatrist   

Physician  and  surgeon  II 

Dentist  III 

Dentist   II    

Supvng  nurse  II 

Sr  lab  technologist 

Surgical  nurse  I 

Registered  nurse  II 

Medical  technical  asst 

X-ray    technician    

Dental    asst   

Clerk-typist   II    

Temporary    help   

Training : 

Training  asst 

Temporary  help 

Religion  : 

Catholic  chaplain 

Protestant  chaplain 

Temporary    help    


78.8 


78.8 


$850,704 


$929,401 


$61,584 


2.7 

3 

3 

$1,023-1,243 

$43,152 

$44,126 

7.6 

8 

8 

950-1,155 

109.596 

110.220 

2 

2 

2 

950-1,155 

27,720 

27,720 

_ 

1 

1 

842-1,305 

15,660 

15,660 

3.1 

2 

2 

842-1.305 

31,320 

31,320 

1 

842-1,305 

15.660 

15.660 

1 

842-1.305 

15.660 

15,660 

1 

842-1,305 

15,660 

15,660 

1 

764-927 

11,124 

11,124 

1 

842-1.305 

15,660 

15,660 

1 

692-842 

10,104 

10,104 

1.3 

0.7 

0.7 

(7,535) 

6,170 

6,170 

5 

5 

5 

842-1,023 

61,380 

61,380 

27.6 

28 

28 

764-927 

317,522 

321,081 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

1 

1 

1 

517-660 

7,008 

7,008 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

2 

2 

2 

1,183-1,439 

34.536 

34,536 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

584-746 

8,520 

8.520 

1 

1 

1 

517-660 

7,536 

7,536 

11.1 

11 

11 

480-644 

79,978 

80,576 

1 

1 

1 

505-614 

7,368 

7,368 

1 

1 

1 

480-584 

7,008 

7,008 

0.4 

0.1 

0.1 

(1.863) 

767 

767 

$935,156 


1 

1 

1 

$2,127-2.621 

$31,032 

$31,032 

2 

2 

2 

1,837-2,463 

56,352 

56.352 

0.8 

1 

1 

1,837-2,463 

26,796 

26,796 

1 

1 

1 

1.929-2,586 

28,152 

28.152 

2 

2 

2 

1,837-2,463 

53.592 

54,948 

1 

1 

1 

973-1,183 

14.196 

14,196 

1 

1 

1 

927-1,128 

13.536 

13.536 

1 

1 

1 

801-973 

11,423 

11,676 

7 

7 

7 

801-973 

79.769 

81.065 

3.5 

4 

4 

692-884 

37.700 

39.100 

1 

1 

1 

692-842 

10,104 

10,104 

2.7 

3 

3 

530-644 

21.998 

22.324 

1 

1 

1 

480-644 

7,368 

7,368 

0.2 

0.2 

0.2 

(3,907) 

8,514 

8,514 

1 

1 

1 

927-1,128 

13.536 

13.536 

1.1 

1.4 

1.4 

(11,379) 

16,897 

16,897 

0.5 

1 

1 

1,048-1,273 

13.696 

14,382 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.1 

0.2 

0.2 

(557) 

1,686 

1,686 
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Department  of  the  Youth  Authority 
NORTHERN   RECEPTION  CENTER  AND  CLINIC— Continued 


SALARIES  AND  WAGES 

SUPPORT  SERVICES— Continued 

Security : 

Head  group  supervisor 

Asst  head  group  supervisor 

Sr  group  supervisor 

Group  supervisor 

Temporary  help 

Business  Services: 
Administration : 

Sr  clerk-typist 

Clerk-typist  II 

Accounting  and  Personnel : 

Personnel  asst  I 

Clerk-typist  II 

Feeding : 

Supvng  cook  II  

Supvng  cook  I  

Cook  II 

Food  service  asst  II 

Food  service  asst  I 

Baker  II 

Temporary  help 

Personal  Care  and  Housekeeping  : 

Materials  and  stores  supvr  I 

Stock  clerk 

Seamer-seamstress    

Barber 

Temporary  help 

Plant  Maintenance : 

Chief  of  plant  operations  I 

Electrician   I    

Plumber   I    

Maintenance  mechanic 

Painter  I   

Carpenter  I   

Building   maintenance   man    

Automotive  equipment  operator  I 

Groundsman 

Janitor   foreman   I    

Janitor    

Temporary  help 

Totals,  Authorized  Positions 

Totals,  Authorized  Positions,  North- 
ern   Reception    Center    and    Clinic 


71-72      72-73      73-74 


T971-72 


1972-73 


1973-74 


1 

1 

1 

1,023-1,243 

14,916 

14,916 

4 

4 

4 

884-1,074 

51.552 

51.552 

2 

2 

2 

801-973 

23,352 

23.352 

15.8 

18 

18 

692-842 

177,868 

180,539 

4.9 

2.8 

2.8 

(62,429) 

48,909 

48,909 

1 

1 

1 

584-746 

8,520 

8,520 

0.7 

1 

1 

480-644 

7,008 

7,008 

1 

1 

1 

584-710 

8.520 

8.520 

1 

1 

1 

480-644 

7,008 

7,008 

1 

1 

1 

783-950 

11,400 

11,400 

2 

2 

2 

676-905 

19.704 

19.704 

3 

3 

3 

614-746 

26.856 

26.856 

1 

1 

1 

505-614 

7,368 

7.368 

1.7 

2 

2 

457-556 

13,344 

13.344 

1 

1 

1 

676-821 

9,852 

9,852 

3.3 

2.2 

2.2 

(20,829) 

16,127 

16,127 

1 

1 

1 

614-783 

8.952 

8,952 

1 

1 

1 

614-746 

8,112 

8,112 

1 

1 

1 

556-676 

8.952 

8.952 

0.5 

0.5 

0.5 

556-676 

4,056 

4,056 

0.1 

0.1 

0.1 

(247) 

269 

269 

1 

1 

1 

1,048-1,273 

15,276 

15.276 

1 

1 

1 

905-998 

11.976 

11.976 

1 

1 

1 

905-998 

11.976 

11.976 

1 

1 

1 

905-998 

11.976 

11.976 

1.8 

2 

2 

863-950 

22.800 

22.800 

1 

1 

1 

863-950 

11,400 

11.400 

2.5 

2 

2 

728-801 

21,588 

21.588 

1 

1 

1 

728-801 

9.612 

9.612 

1 

1 

1 

628-728 

8.736 

8.736 

1 

1 

1 

530-644 

7.728 

7,728 

2 

2 

2 

480-584 

14.016 

14,016 

0.9 

0.7 

0.7 

(5,219) 
$979,410 

5,632 

5,632 

92.1 

93.1 

93.1 

$1,096,984 

$1,104,972 

174.7 

175.9 

175.9 

$1,885,633 

$2,087,069 

$2,101,712 
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42 

43 
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51 
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55 

56 
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59 
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61 
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65 
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70 

71 

72 

73 
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Department  of  the  Youth  Authority 
SOUTHERN    RECEPTION   CENTER  AND   CLINIC 


71-72   72-73   73-74 


1971-72 

SALARY  RANGE 

$1,667-2,026 

1,439-1,750 

599-764 

517-660 

$54,408 


1972-73 

$22,136 

21,000 

8,736 

7,536 

$59,408 


SALARIES  AND  WAGES 

EXECUTIVE 

Administrator  II 

Administrator  I 

Sr  steno   

Steno  II  

Totals,  Authorized  Positions 


TREATMENT  AND  GROUP 
LIVING 

Treatment  Teams : 

Team  Supervision : 

Treatment  team  supervisor 

Casework  Services : 

Social  worker,  Youth  Authority 

Parole  agent  I 

Temporary  help 

Education : 

Youth  Authority  teacher 

High  school  teacher 

Instructor  in  industrial  arts 

Arts  and  crafts  teacher 

Rec  and  physical  educ  teacher 

Group  supervisor 

Temporary  help 

Group  Living  and  Counseling  : 

Sr  youth  counselor 

Youth  counselor 

Temporary  help 

Treatment  Services : 

Education  Administration : 

Supervisor  of  academic  instruction- 
Clerk-typist  II 

Casework  Supervisions : 

Staff   psychiatrist   

Sr  psychologist   

Staff  psychologist  (educ) 

Staff  psychologist   (clinical)   

School  psych  dogist 

Supvng  social  worker  II 

Supvng  clerk  I 

Sr  clerk-typist 

Stenographer  II  

Clerk-typist  II 

File  clerk  II 

Totals,  Authorized  Positions 


SUPPORT  SERVICES 

Medical : 

Chief  medical  officer 111  $2,127-2,621  $31,452 

Dentist   III    111  1,929-2,586  27,813 

Physician  and  surgeon  II 111  1,837-2,463  29,556 

Dentist  II  a   3              3              3  1,837-2,463  80,373 

Supvng  nurse  II 0.4           1              1  973-1,183  13,158 

Sr  clinical  lab  tech 111  927-1,128  13,536 

Surgical  nurse  I 111  801-973  11,676 

Registered  nurse  II 7.6           8              8  801-973  90,642 

Group  supervisor 4              4              4  692-842  37,409 

X-ray  technician 111  692-842  9,353 

Dental   asst    4.4           5              5  530-644  36,936 

Clerk-typist  II 0.7           1              1  480-644  7,368 

Temporary  help 0.4           -              -  (2,840) 

Training : 

Training  asst 111  927-1,128  11,124 

Temporary  help 2              2.1           2.1  (21,340)  24,910 

Religion : 

Catholic   chaplain   111  1,048-1,273  15,096 

Protestant  chaplain   111  1,048-1,273  15,276 

Temporary  help 0.1           0.2           0.2  ((510)  960 

Security : 

Head  group  supervisor 111  1,023-1,243  14,916 

Asst  head  group  supervisor 3.9           4              4  844-1,074  51,552 

Sr  group  supervisor 2              2              2  801-973  24,252 

Group  supervisor 18.3         21            21  692-842  201,622 

Stenographer   II   0.9           1              1  517-660  7,536 

Temporary  help 1.6           1.6           1.6  (15,142)  17,100 

a  Dentist  position  transferred  to  Southern  California  Youth  Center  to  meet  workload  requirements. 


1973-74 

$23,245 

21,000 

8,736 

7,536 

$60,517 


3.9 

4 

4 

$1,023-1,243 

$59,454 

$59,664 

11.5 

12 

12 

950-1,155 

155,501 

159,192 

1 

2 

2 

950-1.155 

25,260 

25,836 

3.3 

- 

- 

(53,917) 

— 

— 

2 

2 

2 

842-1,305 

31,320 

31,320 

1 

1 

1 

842-1,305 

15,660 

15,660 

1.9 

2 

2 

842-1,305 

26,311 

26,830 

1 

1 

1 

842-1,305 

15,660 

15,660 

2.8 

3 

3 

842-1,305 

43,902 

44,532 

1 

1 

1 

692-842 

10,104 

10,104 

0.6 

1 

1 

(4,933) 

9,550 

9,550 

6.9 

7 

7 

842-1,023 

81,642 

83,112 

33.9 

37 

37 

764-927 

385,193 

396.016 

6.9 

1 

1 

(61,680) 

35,220 

35,220 

0.7 

1 

1 

1,183-1,439 

16,928 

17,268 

2 

2 

2 

480-644 

14,016 

14,016 

_ 

2 

2 

1,837-2,463 

59,112 

59,112 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

0.4 

1 

1 

1,183-1,439 

14,496 

15,226 

1.7 

2 

2 

1,183-1,439 

31,764 

32,494 

2 

2 

2 

1,183-1,439 

33,788 

34,536 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

584-746 

8,520 

8,520 

1 

1 

1 

517-660 

7,536 

7,536 

10.1 

11 

11 

480-644 

77,440 

79,080 

1.5 

2 

2 

480-584 

12,918 

13,218 

101.1 

102 

102 

$1,130,892 

$1,217,051 

$1,239,458 

$31,452 
28,152 
29,556 
81,573 
13,811 
13,536 
11,676 
91,659 
38,729 

9,817 
37,626 

7,368 


11,676 
24,910 

15,276 

15,276 

960 

14,916 
51,552 
24,252 
209,478 
7,536 
17,100 
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Department  of  the  Youth  Authority 
SOUTHERN   RECEPTION  CENTER  AND  CLINIC— Continued 


SUPPORT  SERVICES— Continued 

Business  Services : 

Administration  : 

Business  manager  II 

Stenographer    II    

Accounting  and  Personnel:- 

Property  clerk  I 

Personnel  asst  I 

Clerk-typist    II    

Account   clerk   II   

Clerk   I   

Temporary    help    

Feeding : 

Supvng  cook  II  

Supvng   cook    

Baker   II    

Cook  II 

Food  service  asst  I 

Temporary  help 

Personal  Care  and  Housekeeping  : 

Materials  and  stores  supvr  I 

Seamer   seamstress   

Stock   clerk    

Barber 

Temporary  help 

Plant  Maintenance : 

Chief  of  plant  operation  I 

Electrician   I   

Plumber  I 

Maintenance  mechanic 

Carpenter   I 

Painter    I    

Stationary   engineer   

Building   maintenance    man   

Auto   equipment   operator   I 

Lead  groundsman 

Janitor  foreman   I   

Janitor      

Temporary  help 

Totals,  Authorized  Positions 

Totals,  Authorized  Positions,  Southern 
Reception    Center  and   Clinic 


71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

1 

1,243-1,512 

18,144 

18,144 

1 

1 

1 

517-660 

7,536 

7,536 

1 

1 

1 

614-746 

8,952 

8,952 

1 

1 

1 

584-710 

8,520 

8,520 

2 

2 

2 

480-644 

13,960 

14,016 

0.8 

1 

1 

480-584 

7,008 

7,008 

1 

1 

1 

415-505 

5,286 

5,553 

0.1 

0.1 

0.1 

(101) 

245 

245 

1 

1 

1 

783-950 

11,400 

11,400 

2.4 

2 

2 

676-905 

19,919 

19,704 

1 

1 

1 

676-821 

9,776 

9,852 

2.7 

3 

3 

614-746 

24,420 

25,188 

5 

5 

5 

457-556 

33,347 

33,360 

0.4 

0.4 

0.4 

(3,168) 

3,750 

3,750 

1.7 

2 

2 

614-783 

16,440 

16,808 

1 

1 

1 

614-746 

8,952 

8,952 

1 

1 

1 

556-676 

8.112 

8,112 

1 

1 

1 

556-676 

8,112 

8,112 

0.1 

0.1 

0.1 

(159) 

285 

285 

1 

1 

1 

1,048-1,273 

16,276 

15.276 

1 

1 

1 

905-998 

11,976 

11,976 

1 

1 

1 

905-998 

11,976 

11,976 

0.9 

1 

1 

905-998 

11,355 

11,928 

1 

1 

1 

863-950 

11,400 

11,400 

1.8 

2 

2 

863-950 

22,008 

22,530 

1 

1 

1 

863-950 

11,400 

11,400 

1 

1 

1 

728-801 

9.612 

9.612 

1 

1 

1 

728-801 

9,612 

9.612 

1 

1 

1 

660-801 

9,612 

9,612 

1 

1 

1 

530-644 

7,998 

7,998 

2 

2 

2 

480-584 

13,934 

14,248 

0.1 

0.1 

0.1 

(994) 
$953,790 

1,235 
$1,135,174 

1,235 

9S.3 

103.6 

103.6 

$1,152,187 

203.4 

209.6 

209.6 

$2,139,090 

$2,411,633 

$2,452,162 
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Department  of  the  Youth  Authority 
YOUTH   CONSERVATION   CAMPS 


SALARIES  AND  WAGES 

PINE  GROVE 

ADMINISTRATION  7172 

Executive : 

Camp  superintendent 1 

Asst  camp  superintendent 1 

Totals,  Authorized  Positions 2 

TREATMENT  AND  GROUP  LIVING 

Treatment  Team : 

Group  Living  and  Counseling : 

Sr  youth  counselor 1 

Youth  counselor 9.7 

Temporary  help 1.4 

Treatment  Services : 
Casework  Supervision : 

Parole  agent  I 1 

Clerk-typist  II 0.5 

Totals,   Authorized   Positions 13.6 

SUPPORT  SERVICES 

Training : 

Temporary  help 0.2 

Religion : 

Temporary    help    0.3 

Security  : 

Group  supervisor 1.1 

Temporary  help 0.7 

Business  Services : 

Administration : 

Sr  clerk-typist 1 

Temporary  help 0.1 

Feeding : 

Supvng  cook  I 2 

Temporary  help 0.5 

Totals,  Authorized  Positions 5.9 

Totals,  Authorized  Positions,  Pine 

Grove   Youth    Conservation    Camp  21.5 

MT.  BULLION 

ADMINISTRATION 

Executive : 

Camp  superintendent 1 

Asst  camp  superintendent 0.9 

Totals,  Authorized  Positions 1.9 

TREATMENT  AND  GROUP  LIVING 

Treatment  Team  • 

Group  Living  and  Counseling : 

Sr  youth  counselor 1 

Youth   counselor   9.8 

Temporary  help 2 

Treatment  Services : 
Casework  Supervision : 

Parole  agent  I 1 

Clerk-typist  II 0.5 

Totals,  Authorized  Positions 14.3 

SUPPORT  SERVICES 

Training : 

Temporary  help 0.2 

Religion : 

Temporary  help 0.3 

Security : 

Group  supervisor 1 

Temporary  help 0.6 


72-73      73-74 


1 
10 
1.7 


1 
0.5 


14.2 


5.6 


21.8 


1 
10 
1.9 


1 

0.5 


14.4 


1 
10 

1.7 


1 

0.5 


14.2 


5.6 


21.8 


1 
10 
1.9 


1 
0.5 


14.4 


1971-72 

SALARY  RANGE 
$1,023-1,243 
884-1,074 


$842-1,023 
764-927 
(16,758) 


950-1,155 
505-614 

$144,869 


1972-73 

$14,916 

12,888 

$27,804 


$12,276 

110,126 

25,408 


13,860 
3,684 

$165,354 


$50,476 


$221,289 


$1,023-1,243 

884-1,074 

$23,590 


$842-1,023 
764-927 
(23,946) 


950-1,155 
505-614 

$154,163 


$55,956 


$249,114 


$14,446 
14,236 

$28,682 


$12,276 
110,853 

30,629 


13,860 
3,462 

$171,080 


1973-74 

$14,916 
12,888 

$27,804 


$12,276 

111,068 

25,408 


13,860 
3,684 

$166,296 


0.3 

0.3 

($1,880) 

$2,985 

$2,985 

0.4 

0.4 

(1,318) 

3,348 

3,348 

1 
0.3 

1 
0.3 

692-842 
(5,834) 

10,022 
4,102 

10,104 
4,102 

1 

1 

584-710 
(35) 

8,328 

8,520 

2 
0.6 

2 

0.6 

676-821 
(5,016) 

19,704 
7,467 

19,704 
7,467 

$56,230 


$250,330 


$14,916 
14,822 


$29,738 


$12,276 

111,240 

30,629 


13,860 
3,639 

$171,644 


0.3 

0.3 

($2,395) 

$3,057 

$3,057 

0.4 

0.4 

(1,862) 

3,703 

3,703 

1 
0.5 

1 
0.5 

692-842 
(6,967) 

10,104 

7,218 

10,104 
7,218 
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Department  of  the  Youth  Authority 
YOUTH  CONSERVATION  CAMPS— Continued 


22.2 


SALARIES  AND  WAGES 

SUPPORT  SERVICES— Continued 

Business  Services : 
Administration  : 

Sr  clerk-typist 

Temporary    help    

Feeding : 

Supvng  cook  I  

Temporary    help    

Totals,   Authorized   Positions 

Totals,  Authorized  Positions,  Mt. 
Bullion  Youth  Conservation 
Camps     22.4 

BEN  LOMOND 

ADMINISTRATION 

Executive : 

Camp  superintendent 1 

Asst  camp  superintendent 1 

Totals,  Authorized  Positions 2 

TREATMENT  AND  GROUP  LIVING 

Treatment  Team : 

Group  Living  and  Counseling  : 

Sr  youth  counselor 

Youth   counselor   

Temporary  help 

Treatment  Services : 
Casework  Supervision : 

Parole  agent  I 

Stenographer  II 

Totals,   Authorized  Positions 14.5 

SUPPORT  SERVICES 

Medical  Services : 

Physician  and  surgeon  II 1 

Training : 

Temporary  help 0.3 

Religion : 

Temporary  help 0.4 

Security : 

Group   supervisor   1 

Temporary  help 0.5 

Business  Services : 

Administration : 

Sr  clerk-typist 1 

Feeding : 

Supvng  cook  I 2 

Temporary  h&ip 0.6 

Totals,  Authorized  Positions 6.8 

Totals,  Authorized  Positions,  Ben 
Lomond  Youth  Conservation 
Camp    23.3 

WASHINGTON  RIDGE 

ADMINISTRATION 

Executive : 

Camp  superintendent 1 

Asst  camp  superintendent 1 

Totals,  Authorized  Positions 2 


71-72 

1 
0.1 

72-73 

1 

73-74 

1 

1971-72 

SALARY  RANGE 
584-710 
(50) 

1972-73 

7,880 

1973-74 

8,256 

2.5 
0.5 

2 
0.6 

2 
0.6 

676-821 
(5,117) 

$56,308 

19,704 

7,467 

19,704 

7,467 

6.2 

5.8 

5.8 

$59,133 

$59,509 

22.2 


$234,061 


1  $1,023-1,243 

1  884-1.074 


$25,944 


$258,895 


$14,916 

12,888 

$27,804 


15.1 


15.1 


$156,330 


0.2 

0.2 

$1,837-2,233 

0.3 

0.3 

(2,937) 

0.4 

0.4 

(2,530) 

1 
0.5 

1 
0.5 

692-842 
(4,363) 

1 

1 

584-710 

2 
0.6 

2 
0.6 

676-821 

(5,826) 

23.1        23.1 


$55,561 


$237,835 


1  $1,023-1,243 

1  884-1,074 


$25,944 


$178,396 


$4,862 

3,203 

3,838 

10,104 
6,083 

8,248 

19,704 
7,467 

$63,509 


$269,709 


$14,916 
12,888 

$27,804 


$260,891 


$14,916 

12,888 

$27,804 


1 

10.5 
1.5 

1 
11 
1.6 

1 
11 
1.6 

$842-1.023 
764-927 
(17,725) 

$12,276 

122.364 

26,386 

$12,276 

122.364 

26,386 

1 
0.5 

1 
0.5 

1 
0.5 

950-1.155 
517-628 

13,860 
3.510 

13.860 
3,672 

$178,558 


$4,862 

3,203 

3,838 

10,104 
6,083 

8,520 

19,704 
7,467 

$63,781 


$270,143 


$14,916 
12,888 

$27,804 
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Department  of  the  Youth   Authority 
YOUTH   CONSERVATION   CAMPS — Continued 


SALARIES  AND  WAGES 

TREATMENT  AND  GROUP  LIVING 

Treatment  Team :  71-72 
Group  Living  and  Counseling : 

Sr  youth  counselor 1 

Youth   counselor   10 

Temporary  help 0.9 

Treatment  Services : 
Casework  Supervision : 

Parole  agent  I 0.9 

Steno  II 0.5 

Totals,  Authorized  Positions 13.3 


SUPPORT  SERVICES 

Training : 

Temporary  help 

Religion : 

Temporary  help 

Security : 

Group  supervisor 

Temporary  help 

Business  Services : 
Administration  : 

Sr  clerk-typist 

Temporary  help 

Feeding : 

Supvng  cook  I  

Temporary  help 

Totals,  Authorized  Positions 

Totals,  Authorized  Positions,  Washini 
ton  Ridge  Youth  Conservation 
Camp     

Totals,  Authorized  Positions,  Youth 
Authority    Conservation    Camps. 


2-73 

73-74 

1971-72 

1972-73 

1973-74 

1 

10 
1.6 

1 
10 
1.6 

SALARY  RANGE 
$842-1.023 
764-927 
(8,955) 

$12,276 

110.346 

24,304 

$12,276 

110.853 

24,304 

1 
0.5 

1 
0.5 

950-1,155 
517-628 

11,892 
3,768 

12,478 
3,768 

14.1 


14.1 


$139,670 


$162,586 


$163,679 


0.2 

0.3 

0.3 

($2,037) 

$3,033 

$3,033 

0.3 

0.4 

0.4 

(1,487) 

3,348 

3,348 

1 
0.4 

1 
0.5 

1 
0.5 

692-842 
(5,168) 

9,858 
6,083 

10.104 
6,083 

1 
0.1 

1 

1 

584-710 
(12) 

8,520 

8,520 

2 
0.6 

2 
0.6 

2 
0.6 

676-821 
(5,999) 

$50,049 

19,704 

7,467 

19,704 
7,467 

5.6 

5.8 

5.8 

$58,013 

$5S,259 

20.9 

21.9 

21.9 

$215,663 

$248,403 

$249,742 

88.1 

89 

89 

$908,848 

$1,026,121 

$1,031,106 

FRICOT   RANCH   SCHOOL 


SUPPORT  SERVICES 

Business  Services : 
Plant  Maintenance : 

Chief  of  plant  operation   I   _. 

Utility  shop  supervisor 

Electrician    I   

Carpenter  I   

Building  maintenance  man 

Security  officer  I 

Temporary    help    

Totals,  Authorized  Positions 


71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

0.3 

1 

1 

$1,048-1,273 

$12,576 

$13,200 

1 

1 

1 

99S-1,100 

13,200 

13.200 

1 

1 

1 

905-998 

11,976 

11,976 

1 

1 

1 

863-950 

11,400 

11,400 

1 

1 

1 

728-801 

9,612 

9,612 

3 

3 

3 

556-676 

23.176 

23.532 

3.1 

1.4 

1.4 

(15.218) 

15,960 

15.960 

10.4 


9.4 


9.4 


$82,343 


$97,900 


$98,880 
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Department  of  the  Youth  Authority 
FRED  C.  NELLES  SCHOOL 


1 

l 
1 

1 


SALARIES  AND  WAGES 

EXECUTIVE 

Administrator  III 

Administrator  I 

Sr  stenographer 

Stenographer  II 

Totals,  Authorized  Positions 

TREATMENT  AND  GROUP  LIVING 


Treatment  Team : 

Team  Supervision : 

Program  administrator  a 1.9 

Treatment  team  supervisor 6.8 

Stenographer  II  1 

Clerk-typist  II 1 

Casework  Services : 

Social  worker,  youth  authority 3.5 

Parole  agent  I 5.2 

Temporary  help 0.4 

Education : 

Youth  authority  teacher 1.4 

High  school  teacher 12.7 

Elementary    teacher   3.5 

Instructor,  industrial  arts 3 

Instructor,  landscape  gardening 2 

Instructor,  auto  mechanics - 

Arts  and  crafts  teacher 2 

Rec  and  physical  educ  teacher 2.9 

Librarian    II    1 

Temporary  help 5.1 

Group  Living  and  Counseling  : 

Sr  youth  counselor 10.6 

Youth   counselor   44.8 

Temporary  help 16.2 

Treatment  Services : 

Education  Administration : 

Supervisor  of  education 1 

Supvr  of  academic  instruction 1.9 

Sr   stenographer    0.8 

Stenographer   II    1 

Clerk-typist  II 0.5 

Casework  Supervision : 

Staff   psychiatrist   - 

Supvr  of  special  treatment 1 

Staff  psychologist  (clinical) 2 

Supvng  social  worker  I 1 

Sr  clerk-typist 1 

Clerk-typist  II 5.6 

Totals,  Authorized  Positions 140.8 


71-72      72-73      73-74 


1 

0 

1 
1 

7 
5 


5 
14 
4 
8 
2 
1 
2 
3 
1 
3.3 

12 
61 

7.7 


1 
2 

1 
1 
0.5 

1 
1 

2 
1 

1 
6 


1 
6 

1 
1 

7 
5 


5 
14 
4 
3 
2 
1 
2 
3 
1 
3.3 

12 
61 

7.7 


1 
2 
1 
1 
0.5 

1 
1 
2 
1 
1 
6 


1971-72 

1972-73 

1973-74 

SALARY  RANGE 

$1,837-2,233 

$26,796 

$26,796 

1,439-1,750 

20,087 

21,000 

599-764 

8,736 

8,736 

517-660 

7,536 

7,536 

157.5       157.5 


$59,242 


$1,183-1,439 

1,023-1,243 

517-660 

480-644 

950-1,155 
950-1,155 
(7,945) 

842-1.305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
764-927 
(60,916) 

842-1,023 
764-927 
(149,414) 


1,305-1,587 

1,183-1,439 

599-764 

517-660 

480-644 

1,837-2,463 
1,305-1,587 
1,183-1,439 
1,048-1,273 
584-746 
480-644 

$1,444,095 


$63,155 


142.718 
620,682 
144,520 


18,219 

31,464 

7.811 

7,536 

3,504 

29,556 
19,044 
32,618 
15,276 
8,400 
42,163 

$1,919,964 


$64,068 


$15,660 

$15,660 

88,816 

89,496 

7,536 

7,536 

7,368 

7,368 

84,436 

87,982 

64,134 

65,958 

61,632 

63,144 

209,691 

215,034 

54,326 

55,500 

41,922 

43,227 

28,980 

29,636 

11,676 

12,276 

30,456 

31,196 

40,319 

41,451 

12,276 

12,276 

37,225 

37,225 

143,976 
641,867 
144,520 


19,044 

32,184 

8,203 

7,536 

3,504 

29,556 
19,044 
33,390 
15,276 
8,520 
42,805 

$1,964,390 


SUPPORT  SERVICES 

Medical : 

Physician  and  surgeon  II 111  1,837-2,463  24,918  26,160 

Dentist  II 0.9           1              1  1,837-2,463  26,796  26,796 

Registered  nurse  III 111  884-1.074  12,888  12,888 

Registered  nurse  II 4              4              4  801-973  46,311  46,848 

Medical  technical  asst 111  692-884  10,374  10,374 

Dental  asst 0.9          1             1  530-644  7,188  7,548 

Training : 

Training  asst 0.8           1              1  927-1,128  11,124  11,676 

Temporary  help 2.2           4              4  (23,970)  45,605  45,605 

Religion : 

Protestant  chaplain 111  1,048-1,273  15,276  15,276 

Catholic  chaplain 111  1,048-1,273  15,276  15,276 

Temporary  help -              0.2           0.2  -  2,310  2,310 

Security  : 

Head  group  supervisor 111  1,023-1,243  14,916  14,916 

Asst  head  group  supervisor 3.9           4              4  884-1,074  51,926  51,926 

Sr  group  supervisor 111  801-973  11,762  11,946 

Group  supervisor    38.6         39           39  692-842  376,619  388,803 

Temporary  help 3.6           2.5           2.5  (42,924)  30,800  30,800 

Business  Services : 

Administration:  -„...  «„., 

Business  manager  II 111  1,243-1,512  18,144  18,144 

Stenographer  II 111  517-660  7,536  7,536 

a  One  program  administrator  position  transferred  to  Southern  California  Youth  Center  and  established  as  Youth  Authority  adminis- 
trator I  due  to  workload  requirements. 
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23 
24 
25 
26 
27 
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31 
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36 
37 
38 
39 
40 
41 
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51 
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57 
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Department  of  the  Youth  Authority 
FRED  C.   NELLES  SCHOOL — Continued 


SALARIES  AND  WAGES 
SUPPORT  SERVICES— Continued 


71-72      72-73      73-74 


1971-72 


1972-73 


1973-74 


Accounting  and  Personnel : 
Accounting  officer   (st  inst) 
Property  clerk  I  __ 

1 

0.8 

1 

1 

1 

4.5 

2.5 

0.5 

1 

3 

1 

2.9 

1.1 

9.7 

1.2 

1 
1 

0.9 

2 

2 

1 

1 

1 

1 

1 

1.7 

2 

3 

1.9 

1 

4 

0.9 

1 

2.2 

1 

1.5 

1.3 

1 

1 

1 

1 

1 

4.5 

3 

0.5 

1 
3 
1 
3 
1 
10.5 
0.6 

1 
1 
1 
2 
2 
1 

1 

1 

1 

1 

2 

2 

3 

2 

1 

4 

1 

1 

3 

1 

1.5 

2 

1 

1 

1 

1 

1 

4.5 

3 

0.5 

1 
3 
1 
3 
1 
10.5 
0.6 

1 
1 
1 
2 
2 
1 

1 
1 
1 

1 

2 

2 

3 

2 

1 

4 

1 

1 

3 

1 

1.5 

2 

SALARY  RANGE 
1,023-1,243 
614-746 
5S4-710 
5S4-710 
517-660 
480-644 
480-584 
(3,422) 

783-950 
676-905 
676-821 
614-746 
505-614 
457-556 
(11,525) 

710-905 
746-905 
614-746 
556-676 
556-676 
530-644 

1,048-1,273 
99S-1,155 
842-1,023 
905-998 
905-998 
863-950 
863-950 
863-950 
764-927 
783-863 
764-842 
728-801 
628-728 
530-644 
480-584 
480-584 

14,916 

7,488 
8,520 
8,520 
7,536 
29,242 
18,903 
3,700 

11,400 
28,730 

9,852 
24,244 

7.368 
65,954 

9,630 

9,396 

10,860 

8,952 

16,224 

16,224 

6,924 

15,276 
12,326 
10,104 
11,928 
23,952 
22,800 
34,200 
21,756 
10,866 
40,730 
9,735 
9,612 
25,016 
7,728 
10,512 
12,020 

14,916 
7,856 

8,520 

Personnel  asst  I 

Stenographer   II 
Clerk-tvpist  II 
Account  clerk  II     _ 

8,520 

7,536 

30,002 

19,503 

3,700 

Feeding : 

Supvng  cook  II  

11,400 
29,176 

Baker  II 
Cook  II 

9,852 

25,384 

7,368 

Food  service  asst  I 
Temporary    help 
Personal  Care  and  Housekeeping  : 

Material  and  stores  supervisor  II 

67,555 
9,630 

9,852 
10,860 

8,952 

Stock  clerk 

16,224 
16,224 

7,278 

Plant  Maintenance : 

Chief  of  plant  operation  I 
Chief  engineer  I 
Auto  mechanic 
Electrician   I 
Plumber  I 
Carpenter  I 
Painter   I 
Stationary   engineer 

15.276 
12,940 
10,608 
11,976 
23,952 
22,800 
34,200 
22,260 
11,124 

Stationary  fireman 

41,214 
10,104 

Building  maintenance  man 

9,612 
25,616 

7,728 

Housekeeper 

Janitor           _            _         _ 

10,512 
12,620 

Totals,  Authorized  Positions 

129.5 

134.3 

134.3 

$1,283,385 

$1,332,913 

$1,357,678 

Totals,  Authorized  Positions,  Fred 
C,   Nelles  School 

274.3 

295.8 

295.8 

$2,786,722 

$3,316,032 

$3,386,136 

71-72      72-73      73-74 


SALARIES  AND  WAGES 

CENTRAL  FACILITIES 

Executive: 

Administrator  IV 

Administrator  II 

Administrator  I 

Parole  agent  II  a 

Administrative  asst  I 

Secretary  I 

Clerk-typist   II  a    

Totals,  Authorized  Positions 

SUPPORT  SERVICES 
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1 
2 
3 

4 
5 
6 

7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
2T 
28 
29 
30 
31 
32 
S3 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
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8T 
88 
89 
90 
91 
92 
93 
94 


6.1 


Medical : 

Chief  medical  officer 0  9 

Dentist  II 1.2 

Supvng  nurse  II 0.8 

Sr  clinical  lab  technologist j._  1 

Registered  nurse  II 1 

Medical  technical  asst 10.8 

Dental  asst 1.1 

Stenographer  II 1 

Temporary  help 0.8 

Training : 

Training  officer  I 1 

Parole  agent  I 0.4 

Training  asst 1.5 

Clerk-typist  II 1 

Temporary  help 0.6 

Security : 

Head  group  supervisor 1 

Sr  group  supervisor 5 

Group  supervisor 7.1 

Clerk-typist  II 

Temporary  help 4.1 

Business  Services : 
Administration  : 

Business  mgr  correctional  facilities  1 

Business  manager  II 1 

Sr  stenographer 1 

Accounting  and  Personnel : 

Accounting  officer  III 1 

Procurement  and  services  officer  II 1 

Accounting  officer  II 2.9 

Property  clerk  II 1 

Sr  clerk-typist 1 

Accounting  technician   2 

Bookkeeping  machine  operator  II 1 

Stenographer  II   1 

Clerk-typist  II 6.4 

Account  clerk  II 4.2 

Temporary  help 0.5 

Personnel  asst  II 1 

Personnel  asst  I 0.7 

Feeding : 

Food  administrator  II 1 

Supvng  cook  II 1 

Supvng  cook  I 3 

Baker  II 1 

Cook  II 3.8 

Butcher-meatcutter  II 1 

Baker  I 1 

Stenographer  II   1 

Cook    I    20.6 

Food  service  asst  I 9 

Temporary  help 2.2 

Personal  Care  and  Housekeeping : 

Warehouse  manager  I 1 

Materials  and  stores  supervisor  I 1.3 

Stock  clerk 1.5 

Laundry  supervisor  II 1 

Shoemaker   I   1.1 

Seamer-seamstress 0.8 

Laundryman 4.7 

Laundress 4 


1971-72 

SALARY  RANGE 


1972-73 


7.5 


7.5 


$118,783 


§121,929 


1973-74 


1 

1 

1 

$2,026-2,378 

$28,536 

$28,536 

1 

1 

1 

1,667-2,026 

24,312 

24,312 

0.7 

1 

1 

1,439-1,750 

20,751 

21,000 

0.4 

1 

1 

1,048-1,183 

16,384 

15.459 

1 

1 

1 

973-1,183 

11,124 

11,676 

1 

1 

1 

692-842 

10,104 

10,104 

1 

1.5 

1.5 

480-644 

10,718 

10,887 

$121,974 


1 

1 

$2,127-2,621 

$28,737 

$30,171 

1.5 

1.5 

1,837-2,463 

39,174 

39.726 

1 

1 

973-1,183 

14,196 

14.196 

1 

1 

927-1.128 

13,536 

13,536 

1 

1 

801-973 

10,650 

11,175 

12 

12 

692-842 

121.562 

123,768 

1.5 

1.5 

530-644 

9,800 

10.288 

1 

1 

517-660 

7,008 

7,008 

- 

- 

(9,761) 

1,970 

1,970 

1 

1 

1,128-1,371 

16,452 

16,452 

— 

— 

950-1,155 

— 

— 

2 

2 

927-1,128 

27,072 

27,072 

1 

1 

480-644 

7,368 

7,368 

0.8 

0.8 

(5,624) 

8,130 

8,130 

1 

1 

1,023-1,243 

14,004 

14,634 

5 

5 

801-973 

58,380 

58,380 

12 

12 

692-842 

115,162 

117,755 

1 

1 

480-644 

7,008 

7,008 

4.7 

4.7 

(52,050) 

63,330 

63,330 

1 

1 

1,512-1,837 

21,000 

21.000 

1 

1 

1,243-1,512 

16,452 

17,268 

1 

1 

599-764 

8,736 

8,736 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

1,023-1,243 

14,086 

14,796 

3 

3 

927-1,128 

36.736 

37,896 

1 

1 

710-863 

9,396 

9,852 

1 

1 

584-746 

8,520 

8.520 

2 

2 

584-710 

16,516 

17.016 

1 

1 

530-644 

7,728 

7.728 

1 

1 

517-660 

7,536 

7,536 

6 

6 

480-644 

38,574 

39,984 

5 

5 

480-584 

33,381 

34,239 

0.2 

0.2 

(3.389) 

2,650 

2,650 

1 

1 

676-821 

9,852 

9,852 

1 

1 

584-710 

7,752 

8,136 

1 

1 

1,048-1,273 

13,276 

15,276 

1 

1 

783-950 

11,400 

11.400 

3 

3 

676-905 

29,556 

29,556 

1 

1 

676-821 

9,852 

9,852 

4 

4 

614-746 

35,036 

35,448 

1 

1 

676-821 

9,852 

9,852 

1 

1 

614-746 

8,628 

8,952 

1 

1 

517-660 

7,536 

7,536 

26 

26 

530-644 

193,722 

196,777 

5.4 

5.4 

457-556 

34.604 

35,603 

(15,688) 

3,970 

3,970 

1 

1 

783-950 

11,400 

11,400 

1 

1 

614-783 

8,556 

8,952 

2 

2 

556-676 

14,586 

15,318 

1 

1 

746-905 

10,860 

10,860 

1 

1 

746-905 

10,146 

10,650 

1 

1 

614-746 

7,548 

7,920 

8 

8 

530-644 

59,862 

60,846 

4 

4 

505-614 

29,172 

29,472 

484 


HEALTH  AND  WELFAR] 


1 
2 

3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  the  Youth   Authority 
NORTHERN  CALIFORNIA  YOUTH   CENTER — Continued 


SALARIES  AND  WAGES 

SUPPORT  SERVICES— Continued 

Plant  Alaintenance: 

Chief  of  plant  operation  III 

Chief  engineer  I 

Supervisor  of  building  trades 

Institution  fire  chief 

Electrician  I 

Plumber  I 

Painter  II 

Automobile  mechanic  

Maintenance  mechanic  

Supvng  groundsman  II 

Carpenter  I   

Painter  I   

Locksmith  

Stationary  engineer 

Refrigeration  engineman  

Automotive  equipment  operator  II 

Stationary   fireman   

Heavy  truck  driver 

Building  maintenance  man 

Automotive  equipment  operator  I 

Materials  and  stores  supervisor  I 

Janitor  foreman  II 

Groundsman  

Laborer  

Janitor    

Steno  II  

Temporary  help 

Totals,  Authorized  Positions 

Totals,  Authorized  Positions,  Central 
Facilities    

O.  H.  CLOSE  SCHOOL  FOR  BOYS 

Executive : 

Administrator  II 

Administrator   I 

Sr   steno   

Steno  II 

Totals,   Authorized   Positions 


71-72   72-73   73-74 


1971-72 

SALARY  RANGE 


1972-73 


1973-74 


1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

99S-1.155 

13.S60 

13,860 

1 

1 

1 

998-1,155 

13,860 

13,860 

1 

1 

1 

863-1.048 

12.576 

12.576 

2 

2 

2 

905-998 

23,952 

23.952 

2 

2 

2 

905-998 

23,952 

23,952 

1 

1 

1 

905-998 

11,976 

11,976 

1.9 

2 

2 

842-1,023 

21,228 

21,732 

2.8 

3 

3 

905-998 

35,217 

35.7S4 

1 

1 

1 

842-1,023 

12,276 

12.276 

1.9 

2 

2 

863-950 

22,800 

22,800 

2.6 

3 

3 

863-950 

34,200 

34,200 

1 

1 

1 

863-950 

11,355 

11,400 

3 

3 

3 

863-950 

34,200 

34.200 

1 

1 

1 

863-950 

11,400 

11,400 

0.8 

1 

1 

801-884 

10,608 

10,608 

4 

4 

4 

7S3-863 

41,424 

41,424 

1.2 

2 

2 

764-842- 

20,208 

20,208 

3.7 

3 

3 

728-801 

30,624 

30,624 

4.9 

5 

5 

728-S01 

48,060 

48,060 

1 

1 

1 

614-783 

8,952 

8,952 

1 

1 

1 

614-746 

7.760 

8,146 

4.8 

5 

5 

628-728 

43,680 

43,680 

1 

1 

1 

628-692 

8,304 

8.304 

8 

8 

8 

4S0-584 

55,784 

56,064 

1.5 

1 

1 

517-660 

7,536 

7,536 

4.4 

1.2 

1.2 

(26,639) 
$1,636,256 

22,610 

22,610 

187.5 

107.3 

197.3 

$1,937,446 

$1,962,028 

193.6 

204.8 

204.8 

$1,755,039 

$2,059,375 

$2,084,002 

1 
1 

1 

0.5 


1 
1 
1 
0.5 


1 
1 

1 
0.5 


3.5 


3.5 


3.5 


$1,667-2,026 

1,439-1,750 

599-764 

517-660 

$52,899 


$24,312 

21,000 

8,736 

3,272 


$24,312 

21,000 

8,736 

3,440 


$57,320 


$57,488 


TREATMENT  AND  GROUP  LIVING 

Treatment  Team : 
Team  Supervisor : 

Treatment  team  supervisor ; 444           $1,023-1,243  $58,092  $59,382 

Casework  Services : 

Social  worker 9.2           8              8  950-1,155  105,420  107,238 

Education  : 

Youth  Authority  teacher  c 2.9           2              2  842-1,305  27.336  27.936 

High  school  teacher 6.5           7              7  842-1,305  108,368  111,052 

Elementary  teacher 7.6           7              7  842-1,305  107,310  107,496 

Music  teacher 111  842-1,305  15,660  15.660 

Instructor  in  industrial  arts 3.2           3              3  842-1,305  46,980  46,980 

Arts  and  crafts  teacher 4              4              4  842-1,305  59,547  60,252 

Recr  and  physical  educ  teacher 2.4           3              3  842-1,305  45,996  46  732 

Temporary  help 4.5           2.7           2.7  (41,987)  32,400  32,400 

Group  Living  and  Counseling  : 

Sr  youth  counselor 7.7           8              8  842-1,023  95,486  96.540 

Youth  counselor _ 38.7         45            45  764-927  471,482  482.175 

Temporary  help 6.6           3.2           3.2  (75,393)  56,830  56,830 

Treatment  Services : 

Education  Administration : 

Supervisor  of  education 111  1,305-1,587  19,044  19,044 

Supervisor  of  academic  education 111  1,183-1 439  17  ^68  17  968 

Steno  II . 1.4          1.5          1.5  517-^660  10J228  10,733 

Casework  Supervision : 

Suprv  of  special  treatment 111  1,305-1,587  19,044  19,044 

Staff  psychologist — clinical -              1              1  1,183-1,439  13,860  13,860 

Supvng  social  worker  I 111  1,048-1,273  14,916  14,916 

Sr  clerk-typist 111  584-746  8,520  8,520 

Clerk-typist  II 5              5              5  480-614  36,396  36,750 

Totals,  Authorized  Positions 109.7       110.4       110.4  $1,238,599           $1,370,183           $1,390,808 

al  parole  agent   (human  relations  consultant)    and  0.5   clerk-typist  II  positions  transferred   from  departmental   administration   to 

decentralize  human  relations  unit. 
t>l  clerk-typist   II   position    (CLETS)    transferred   from   departmental   administration   to   facilitate   more   effective   use   of   CLETS 

equipment, 
cl  teacher  position  transferred  to  paroles  (CTP  Stockton)  for  purposes  of  workload  adjustment. 
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41 

42 

43 

44 

45 

46 

47 
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50 

51 
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55 

56 
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59 
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64 

65 

66 
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Department  of  the  Youth  Authority 
NORTHERN  CALIFORNIA  YOUTH  CENTER— Continued 


SALARIES  AND  WAGES 
SUPPORT  SERVICES 

Training : 

Temporary  help 

Religion : 

Protestant  chaplain 

Catholic  chaplain 

Temporary  help 

Security : 

Head  group  supervisor 

Asst  head  group  supervisor 

Group  supervisor 

Temporary  help 

Business  Services : 

Accounting  and  Personnel : 

Clerk-typist  II 

Personal  Care  and  Housekeeping : 
Materials  and  stores  supervisor  I_ 
Barber 

Totals,  Authorized  Positions 

Totals,  Authorized  Positions,  O.  H. 
Close   School    


71-72 

72-73 

73-74 

1971-72 

1972-73 

1973-74 

1.9 

2.9 

2.9 

SALARY  RANGE 
($20,601) 

$34,150 

$34,150 

1 
1 
0.1 

1 
1 
0.3 

1 
1 
0.3 

1,048-1,273 
1,048-1,273 
(617) 

15,276 

14,498 

2,800 

15,276 

15,216 

2,800 

1 

4 

19.4 

1 

1 

4 

23 

1 

1 

4 

23 

1 

1,023-1,243 
884-1,074 
692-842 
(10,176) 

14,616 

51.297 

219,118 

17,410 

14,916 

51,552 

224,434 

17,410 

3.1 

3 

3 

480-644 

19,687 

20,318 

1 
1 

1 
1 

1 
1 

614-783 
556-676 

8.952 

7,888 

8,952 
8,112 

34.5 

39.2 

39.2 

$332,444 

$405,692 

$413,136 

147.7 

153.1 

153.1 

$1,623,942 

$1,833,195 

$1,861,432 

KARL  HOLTON  SCHOOL  FOR  BOYS 

Executive : 

Administrator  II 

Administrator  I 

Sr  stenographer 

Stenographer   II    

Totals,  Authorized  Positions 


TREATMENT  AND  GROUP  LIVING 

Treatment  Team  : 
Team  Supervision : 

Treatment  team  supervisor 

Casework  Services : 

Social  worker 

Education : 

Youth  authority  teacher 

High  school  teacher 

Elementary  teacher 

Music   teacher   

Teacher,  mentally  retarded  children  - 

Business  education  teacher 

Instructor  in  industrial  arts 

Instructor  in  auto  mechanics 

Instructor,  landscape  gardening 

Arts  and  crafts  teacher 

Recr  and  physical  educ  teacher 

Temporary  help 

Group  Living  and  Counseling : 

Sr  youth  counselor 

Youth  counselor 

Temporary  help 

Treatment  Services : 

Education  Administration  : 

Supervisor  of  education _ — 

Supervisor   of   academic   instruction 

Stenographer    II    

Casework  Supervision : 

Supervisor  of  special  treatment 

Staff  psychologist — clinical 

Supvng  social  worker  I 

Sr  clerk-typist 

Clerk-typist  II 

Totals,  Authorized  Positions 


1 
1 

0.3 
1.1 


3.4 


1 
1 
1 

0.5 


1 

1 
1 
0.5 


3.5 


3.5 


$1,667-2,026 

1,439-1,750 

599-764 

517-660 

$48,293 


$21,522 

21,000 

7,920 

3,180 

$53,622 


$22,596 

21.000 

8,272 

3,342 

$55,210 


4 

4 

4 

$1,023-1,243 

$59,664 

$59,664 

7.9 

8 

8 

950-1,155 

106,488 

107,662 

1 

4 

4 

842-1,305 

57,432 

58,760 

9.5 

8 

8 

842-1,305 

121,727 

125,849 

4.7 

4 

4 

842-1,305 

61,011 

61,716 

1 

1 

1 

842-1,305 

15,660 

15.660 

1 

1 

1 

842-1,305 

14,196 

14,196 

1 

1 

1 

842-1,305 

15,660 

15.660 

1.6 

2 

2 

842-1.305 

31.320 

31,320 

1 

1 

1 

842-1,305 

15.660 

15,660 

1 

1 

1 

842-1,305 

15.660 

15.660 

2 

2 

2 

842-1,305 

28,293 

28,926 

3 

3 

3 

842-1,305 

44,532 

45.9S8 

6.7 

2.8 

2.8 

(69,692) 

37,360 

37,360 

7.6 

8 

8 

842-1,023 

96,908 

98.208 

37  5 

43 

43 

764-927 

457,099 

465,552 

5.9 

3.4 

3.4 

(69,020) 

56,490 

56,490 

1 

1 

1 

1,305-1.587 

19,044 

19.044 

08 

1 

1 

1,183-1.439 

17,268 

17,268 

1.3 

1.5 

1.5 

517-660 

10,716 

10,878 

1 

1 

1 

1,305-1,587 

18,894 

19.044 

0  5 

1 

1 

1,183-1,439 

14,196 

14,916 

1 

1 

1 

1,048-1,273 

15.276 

15,276 

1 

1 

1 

584-746 

8,520 

8,520 

4.2 

4 

4 

480-614 

29.112 

29,472 

107.2 

108.7 

108.7 

$1,219,321 

$1,368,186 

$1,388,749 

486 
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Department  of  the  Youth  Authority 
NORTHERN   CALIFORNIA  YOUTH   CENTER — Continued 


SALARIES  AND  WAGES 
SUPPORT  SERVICES 


71-72      72-73      73-74 


Training : 

Temporary  help 1.9  2.9  2.9 

Religion : 

Protestant  chaplain 111 

Catholic  chaplain 111 

Temporary  help 0.1  0.2  0.2 

Security : 

Head  group  supervisor 111 

Asst  head  group  supervisor 5  4  4 

Group  supervisor 21.6         22  22 

Temporary  help 1.2  1  1 

Business  Services : 

Accounting  and  Personnel : 

Clerk-typist  II 3.2  3  3 

Personal  Care  and  Housekeeping : 

Materials  and  stores  supervisor  I 111 

Barber 111 

Totals,  Authorized  Positions 38  38.1         38.1 

Totals,  Authorized  Positions,  Karl 

Holton    School   for   Boys 148.6       150.3       150.3 


1971-72 

1972-73 

1973-74 

SALARY  RANGE 

($19,789) 

$34,010 

$34,010 

1,048-1,273 
1,048-1,273 

(583) 

15,276 

15,276 

1,400 

15,276 

15.276 

1,400 

1,023-1.243 
884-1,074 
692-842 
(12,845) 

14.916 

51,552 

212,771 

17,410 

14,916 

51,552 

218,270 

17,410 

480-614 

20,461 

20,762 

614-783 
556-676 

8.952 
8.112 

8,952 
8.112 

$368,992 

$400,136 

$405,936 

$1,636,606 

$1,821,944 

$1,849,895 

DEWITT  NELSON  TRAINING 
CENTER 

Executive : 

Administrator    II 
Administrator   I 
Sr  steno 

1 

0.6 
0.7 
0.3 

1 

1 
1 
0.5 

1 

1 

1 
0.5 

$1,667-2,026 

1,439-1,750 

599-764 

517-660 

$24,312 

18,211 

8,736 

3,286 

$24,312 

19,122 

8,736 

Steno  II 

3,454 

Totals,  Authorized  Positions 


TREATMENT  AND  GROUP  LIVING 

Treatment  Team : 

Treatment  team  supervisor 

Casework  Supervision : 

Parole  agent   I   

Social   worker   . 

Education : 

Youth   Authority    teacher 

High  school  teacher 

Elementary   teacher   

Instructor  in  industrial  arts 

Instructor  in  auto  mechanics 

Instructor  in  auto  body  and  fender 

Instructor  in  landscape  gardening 

Instructor  in  culinary  arts 

Recr  and  phys  edue  teacher 

Temporary  help 

Group  Living  and  Counseling  : 

Sr   youth   counselor   

Youth    counselor    

Temporary    help    

Treatment  Services : 

Education  Administration  : 

Supervisor  of  education 

Steno  II  

Casework  Supervision : 

Staff  psychiatrist   

School  psychologist ^ 

Supvng  social  worker  I 

Sr  clerk-typist 

Clerk-typist    II    

Totals,  Authorized  Positions 


2.6 


3.5 


3.5 


$39,344 


$54,545 


$55,624 


1.4 

3 

3 

$1,023-1,243 

$44,748 

$44,748 

0.5 
2.7 

1 
6 

1 
6 

950-1,155 
950-1,155 

13,860 
80,700 

13,860 
81,276 

0.7 
1 

0.9 
1.1 

0.5 
0.5 

1.1 
0.9 

4 

2 

1 

1.5 

1 

1 

1 

1 

2 

1.3 

4 
2 

i 

1.5 

1 

1 

1 

1 

2 

1.3 

842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
842-1,305 
(7,474) 

54,672 
29,691 
15,660 
19,028 
15,660 
15,660 
15,660 
15,660 
30.576 
17,710 

55,872 
29,856 
15,660 
19.980 
15,660 
15,660 
15,660 
15,660 
30,576 
17,710 

2.6 

13.5 

1.3 

7 
38 
2.8 

7 
38 
2.8 

842-1,023 
764-927 
(14,158) 

83,837 

412,101 

52,050 

85,286 

418,567 

52,050 

0.7 
0.7 

1 
1 

1 
1 

1,305-1,587 
517-660 

18,744 
7,536 

19,044 
7,536 

0.7 

0.7 
1.6 

0.5 
1 

1 
1 
4 

0.5 

1 
1 
1 
4 

1,837-2,463 

1,183-1,439 

1,048-1,273 

584-746 

4S0-644 

11,022 
14,196 
15.276 
8.520 
27,638 

$1,020,205 

11,574 
14,916 
15,276 
8,520 
28,276 

33.1 

83.1 

83.1 

$360,802 

$1,033,223 
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Department  of  the  Youth  Authority 
NORTHERN   CALIFORNIA  YOUTH   CENTER— Continued 


SALARIES  AND  WAGES 
SUPPORT  SERVICES 


71-72      72-73      73-74 


Training : 

Temporary  help 0.5  2.1  2.1 

Religion : 

Protestant   chaplain   0.5  1  1 

Catholic  chaplain   0.3  1  1 

Temporary  help 0.1  0.3  0.3 

Security : 

Head  group  supervisor 0.7  1  1 

Asst  head  group  supervisor 2.3  4  4 

Group   supervisor   8.4         21  21 

Temporary    help    0.4  1  1 

Business  Services : 

Accounting  and  Personnel : 

Clerk-typist  II 1.4  3  3 

Personal  Care  and  Housekeeping: 

Materials  and  stores  supervisor  I 0.7  1  1 

Barber    0.5  1  1 

Totals,  Authorized  Positions 15.8         36.4         36.4 

Totals,  Authorized  Positions,  DeWitt 

Nelson    Training   Center 51.5       123  123 

Totals,  Authorized  Positions,  North- 
ern California  Youth   Center 541.4       631.2       631.2 


1971-72 

1972-73 

1973-74 

SALARY  RANGE 
($5,492) 

$24,280 

$24,280 

1,048-1,273 

1,048-1,273 
(50) 

13,310 
12,732 

2,800 

13,976 

13,365 

2,800 

1,023-1,243 
884-1,074 
692-842 
(4.3S8) 

14,916 

48.266 

197.991 

17,410 

14,916 

50,073 

204.403 

17,410 

480-644 

19,976 

20,276 

614-783 
556-676 

8,952 
8.016 

8,952 
8.112 

$147,782 

$368,649 

$378,563 

$547,928 

$1,443,399 

$1,467,410 

$5,563,515 

$7,157,913 

$7,262,739 
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Department  of  the  Youth  Authority 
SOUTHERN  CALIFORNIA  YOUTH  CENTER 
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25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


SALARIES  AND  WAGES 

REHABILITATION  SERVIC 

EXECUTIVE 

Youth  Authority  administrator  IV, 

rehabilitation   services   

Youth  Authority   administrator  II 

Youth  Authority  administrator  I  a 

Parole  agent  III  b 

Administrative  asst  I 

Secretary    I    

Steno  II 

Totals,  Authorized  Positions 


SUPPORT  SERVICES 

Training : 

Training  officer  I 

Steno  II  

Temporary  help 

Totals,  Authorized  Positions 

Totals,  Rehabilitation  Services,  South 

Medical : 

Chief  medical   officer   

Physician  and  surgeon  II 

Dentist  II  c 

Registered  nurse  III 

Medical    technical   asst    

Dental  asst  c 

Steno  II   

Business  Services : 
Administration : 

Business  mgr  (correctional  facility) 

Sr  steno 

Accounting  and  Personnel : 

Acctg  officer   (state   institution) 

Procurement  and  services  officer  I 

Personnel  asst  I 

Personnel  asst  II 

Accountant  I 

Accounting   technician   

Account  clerk  II 

Clerk   II   

Sr  clerk-typist 

Clerk-typist  II 

Bookkeeping  machine  operator  I 

Property  clerk  I 

Temporary    help    

Feeding : 

Food  administrator  II 

Supvng  cook  II  

Supvng  cook  I  

Cook    I    

Temporary  help 

Personal  Care  and  Housekeeping : 

Warehouse  manager  I 

Materials  and  stores  supvr  I 

Janitor   foreman   III   

Janitor    

Seamer-seamstress 

Plant  Maintenance : 

Chief  of  plant  operation  III 

Chief  engineer  I 

Voc  work  experience  projects  supvr 

Institution  fire  chief 

Electrician   I   

Supvng  groundsman  I 

Locksmith    

Stationary  engineer  I 

Stationary   fireman   

Building  maintenance  man 

Automotive  equipment  operator  II 

Auto  equipment  operator  I 

Clerk-typist  II 

Totals,  Authorized  Positions 

Totals,  Authorized  Positions,  Southern 
California  Youth   Center 


;es,  south 

71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

1 

$2,026-2,378 

$28,184 

$28,536 

1 

1 

1 

1,667-2,026 

24,312 

24,312 

— 

1 

1 

1,439-1,750 

21,000 

21,000 

0.8 

1 

1 

1,155-1.405 

16,384 

16.S60 

1 

1 

1 

927-1,183 

12,226 

12,837 

1 

1 

1 

692-842 

8,882 

9,205 

1 

1 

1 

517-660 

7,076 

7,420 

5.8 


$73,275 


$118,064 


$120,170 


1 

1 

1 

$1,128-1,371 

$16,452 

$16,452 

0.5 

0.5 

0.5 

517-660 

3,768 

3.768 

5.5 

7.3 

7.3 

(61,169) 

$80,039 

85.176 
$105,396 

85.176 

7 

8.8 

8.8 

$105,396 

12.8 

15.8 

15.8 

$153,314 

$223,460 

$225,566 

1 

1 

1 

$2,127-2,621 

$31,452 

$31,452 

0.6 

1 

1 

1,837-2,463 

22.044 

23,148 

1.8 

2 

2 

1,837-2,463 

51.108 

52,320 

1 

1 

1 

884-1,074 

12,888 

12,888 

7.8 

8 

8 

692-884 

78,060 

78,924 

1.5 

1.5 

1.5 

530-644 

10,986 

11,148 

1 

1 

1 

517-660 

7,536 

7,536 

1 

1 

1 

1,512-1,837 

22,044 

22,044 

1 

1 

1 

599-764 

8,343 

8,664 

1.5 

1 

1 

1,023-1,243 

14,676 

14,916 

0.6 

1 

1 

927-1,128 

11,492 

12,076 

— 

1 

1 

584-710 

7,104 

7,368 

1 

1 

1 

676-821 

9,852 

9,852 

_ 

1 

1 

692-842 

7,612 

8,700 

1.1 

1 

1 

584-710 

7,560 

7,944 

2.1 

2 

2 

480-584 

13.118 

13,420 

1 

1 

1 

480-584 

7,008 

7,008 

0.7 

1 

1 

584-746 

7,720 

8,104 

4 

3 

3 

480-644 

20,532 

20,856 

0.7 

1 

1 

480-584 

6,924 

7,008 

0.8 

1 

1 

614-746 

7,368 

7,728 

0.3 

0.1 

0.1 

(4,095) 

806 

806 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

783-950 

11,400 

11.400 

3.7 

4 

4 

676-905 

35,674 

37.204 

17.8 

19 

19 

530-644 

133,712 

138,420 

0.3 

0.3 

0.3 

(8,827) 

1,957 

1.957 

1 

1 

1 

783-950 

11,400 

11,400 

4.6 

5 

5 

614-783 

41,742 

42,472 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

480-584 

7,278 

7,278 

1 

1 

1 

614-746 

8,952 

8,952 

1.4 

1 

1 

1,273-1,548 

16,724 

17,560 

1 

1 

1 

998-1,155 

13,104 

13.644 

2 

2 

2 

950-1,100 

26,400 

26,400 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

905-998 

11,928 

11,976 

1 

1 

1 

764-927 

10,146 

10,651 

1 

1 

1 

863-950 

11,310 

11,400 

3 

3 

3 

863-950 

33,156 

33.660 

4 

4 

4 

783-863 

42,733 

43,195 

1 

1 

1 

728-801 

8.952 

9,390 

0.2 

1 

1 

801-884 

10,188 

10,608 

5.8 

5 

5 

728-801 

48,060 

48.060 

1 

1 

1 

480-644 

6,728 

$895,481 

7,008 

86.3 

89.9 

89.9 

$768,410 

$914,249 

99.1 

105.7 

105.7 

$921,724 

$1,118,941 

$1,139,815 
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Department  of  the  Youth  Authority 
SOUTHERN  CALIFORNIA  YOUTH  CENTER— Continued 


SALARIES  AND  WAGES 

YOUTH  TRAINING  SCHOOL 


LI 

12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


EXECUTIVE 

Youth  Authority  administrator  III 

Youth  Authority  administrator  I 

Secretary    I    

Sr   steno 

Totals,  Authorized  Positions 


TREATMENT  AND  GROUP  LIVING 

Treatment  Team : 

Program   administrator   

Treatment  team  supervisor 

Casework  Services : 

Parole   agent   I   

Social   worker    

Education : 

Youth  Authority  teacher 

High  school  teacher 

Music   teacher    

Instructor  in  stockkeeping  and 

warehousing   

instructor  in  auto  mechanics 

instructor  in  auto  body  repair 

instructor   in   baking 

instructor  in  culinary  arts 

instructor  in  refrigeration 

instructor  in  electrical  work 

instructor  in  carpentry 

instructor  in  industrial  arts 

nstructor  in  janitorial  service   

instructor  in  upholstering 

"nstructor   in   mill   and   cabinet 

instructor  in  plastering 

instructor  in  painting 

instructor  in  offset  printing 

instructor  in  plumbing 

instructor  in  masonry 

instructor  in  machine  shop  d 

instructor  in  welding 

instructor  in  sheet  metal  work 

nstructor  in  shoemaking 

instructor  in  landscape  gardening 

nstructor   in   mechanical   drawing 

nstructor  in  typewriter  repair 

Recr  and  physical  educ  teacher 

Librarian   II    

Temporary    help    

Group  Living  and  Counseling  : 

Sr  youth  counselor 

Youth   counselor   

Barbershop    manager    

Temporary  help 

Treatment  Services : 

Supvr   of  education   

Supvr  of  academic  instruction 

Supvr  of  vocational  instruction 

Sr  clerk-typist 

Steno  II  

Clerk-typist  II 

Casework  Supervision : 

Parole  agent  III 

Staff  psychologist  (clinical) 

Parole  agent  II 

Supvng  clerk-tvpist  I 

Steno  II  

Steno  I 

Clerk-typist  II 

Clerk   I   


Totals,  Authorized  Positions 


71-72      72-73      73-74 


1971-72 

SALARY  RANGE 
$1,837-2,233 

1,439-1,750 
692-S42 
599-764 

$58,392 


1972-73 

$24,413 

17,268 

8,412 

7.391 

$57,484 


1973-74 

$25,630 

18,144 

8,844 

7,760 

$60,378 


2.9 

3 

3 

$1,183-1,439 

$51,804 

$51,804 

10.7 

12 

12 

1,023-1,243 

168,588 

173,526 

11.7 

12 

12 

950-1,155 

153,708 

157,944 

0.9 

- 

- 

950-1,155 

- 

- 

_ 

1 

1 

842-1,305 

18,036 

18,646 

8.1 

7 

7 

842-1.305 

112,071 

108,876 

1 

1 

1 

842-1,305 

14,916 

14,916 

1 

1 

1 

842-1,305 

15,040 

15.660 

2.4 

3 

3 

842-1,305 

46,980 

46,980 

1.5 

1 

1 

842-1,305 

15,660 

15.660 

1 

1 

1 

842-1,305 

15,660 

15,660 

3 

3 

3 

842-1.305 

46,980 

46.980 

1 

1 

1 

842-1,305 

15,660 

15,660 

2.9 

3 

3 

842-1,305 

46,980 

46,980 

2 

2 

2 

842-1,305 

31,320 

31.320 

7.4 

8 

8 

842-1,305 

122,267 

123,382 

4 

5 

5 

842-1,305 

68,868 

70,788 

1 

1 

1 

842-1,305 

12,126 

12,735 

1.6 

2 

2 

842-1.305 

31.320 

31,320 

1 

1 

1 

842-1,305 

15.660 

15.660 

4 

4 

4 

842-1.305 

62.640 

62.640 

2 

2 

2 

842-1.305 

31,010 

31.320 

3 

3 

3 

842-1,305 

46,980 

46,980 

2 

2 

2 

842-1,305 

31,320 

31.320 

2.4 

2 

2 

842-1,305 

31,320 

31.320 

3 

3 

3 

842-1.305 

46.980 

46,980 

1 

1 

1 

842-1.305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15.660 

3.3 

3 

3 

842-1,305 

38,040 

39.156 

2 

2 

2 

842-1,305 

30,156 

30.886 

1 

1 

1 

842-1.305 

15.660 

15.660 

3.2 

4 

4 

842-1,305 

56.340 

56,844 

— 

1 

1 

998-1,213 

14,556 

14,556 

4.5 

2 

2 

(43.366) 

22,724 

22,724 

37.1 

37 

37 

842-1,023 

434,784 

445.472 

92.7 

119.6 

119.6 

764-927 

1,225,052 

1,266,706 

2 

2 

9 

614-746 

16.904 

17,302 

8 

6.5 

6.5 

(159,209) 

93,121 

93,121 

1 

1 

1 

1,305-1,587 

19.044 

19,044 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

3 

3 

3 

1,183-1,439 

51,804 

51,804 

1 

1 

1 

584-746 

8,520 

8.520 

2.3 

3 

3 

517-660 

21,072 

21,745 

2 

2 

2 

480-644 

14,016 

14,016 

0.9 

1 

1 

1,155-1,405 

16.860 

16,860 

_ 

1 

1 

1,183-1,439 

14,196 

14,916 

1.8 

2 

2 

1,048-1,273 

27,852 

28.476 

1 

1 

1 

676-821 

9,852 

9,852 

3 

2 

2 

517-660 

14,026 

14,360 

0.3 

1 

1 

469-571 

5,835 

6,129 

7 

7 

7 

480-644 

50,268 

50,856 

1.3 

2 

2 

415-505 

10,200 

10,704 

262.9 

292.1 

292.1 

$3,080,822 

$3,513,364 

$3,583,354 

"  1  Youth  Authority  administrator  I  position  established  from  program  administrator  position  transferred  from  Nelles  School  for 

purposes  of  workload  adjustment, 
b  1  Parole    agent    III    position    (human    relations    consultant)    transferred   from   departmental   administration, 
c  0.5  dentist  II   and  0.5  dental   assistant  positions  established  from   1   dentist   II   position    transferred   from   Southern   California 

Reception  Center  and  Clinic  for  workload  adjustment. 
d  1  Teacher  position  transferred  to  San  Diego  Park  Center  Parole  program  for  workload  adjustment. 
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41 

42 

43 
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46 

47 
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50 

51 
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56 

57 

58 

59 
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61 

62 
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64 

65 
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68 
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Department  of  the  Youth  Authority 
SOUTHERN  CALIFORNIA  YOUTH   CENTER — Continued 


SALARIES  AND  WAGES 
SUPPORT  SERVICES 


71-72      72-73      73-74 


Religion : 

Catholic  chaplain   111 

Protestant  chaplain 111 

Temporary  help 0.2  0.2  0.2 

Security : 

Head  group   supervisor 111 

Asst  head  group  supervisor 3  3  3 

Sr  group  supervisor 4  4  4 

Group    supervisor   59.2         63.8         63.8 

Temporary    help    5.2  3.3  3.3 

Totals,  Authorized  Positions 74.6         77.3         77.3 


Totals,  Authorized  Positions,  Youth 
Training    School    


Totals,  Authorized  Positions,  Southern 
California  Youth  Center 


341.5      373.4      373.4 


440.6      479.1      479.1 


1971-72 

SALARY  RANGE 
$1,048-1,273 
1,048-1,273 
(1,368) 

1,023-1,243 

884-1,074 
801-973 
692-842 
(80,906) 

$752,414 


$3,891,628 


$4,813,352 


1972-73 

$13,044 

15,276 

1,528 

14,916 
38,664 
46,704 
621,830 
41,854 

$793,816 


$4,364,664 


$5,483,605 


1973-74 

$13,695 

15,276 

1,528 

14,916 
38,664 
46.704 
636,213 
41,854 

$808,850 


$4,452,582 


$5,592,397 


SALARIES  AND  WAGES 

EXECUTIVE 

Administrator  III 

Administrator  I 

Sr  steno 

Totals,  Authorized  Positions 

TREATMENT  AND  GROUP  LIVING 


!ealth  and  welfare 


1 

2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 

'36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 

1 52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 

>66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 

■  79 

1  80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


491 


Department  of  the  Youth  Authority 
PASO   ROBLES  SCHOOL 


71-72      72-73      73-74 

1 

1  -  - 

0.3 

2.3  -  - 


Treatment : 

Treatment  Supervision : 

Treatment  team  supvr 2.1 

Casework  Services : 

Social  worker — youth  authority 0.1 

Parole  agent  I 2.6 

Education : 

Youth  authority  teacher 1.7 

Teacher — high  school  educ 5.7 

Teacher — elementary  educ 1.6 

Teacher — music 0.5 

Teacher — arts   and   crafts 1 

Teacher — recr  and  phys  educ 1.8 

Voc  instructor — ind  arts 2.6 

Voc  instructor — auto  mech 0.9 

Voc  instructor — landscape  gardening  0.5 

Temporary  help 0.8 

Group  Living  and  Counseling  : 

Sr  youth  counselor 5.1 

Youth  counselor 25.5 

Temporary  help 0.3 

Treatment  Services : 

Educational  Administration : 

Supvr  of  educ 0.4 

Supvr  of  academic  instruction 0.9 

Steno  II 1 

Clerk-typist  II 1 

Casework  Supervision : 

Supvr  of  special  treatment 0.4 

Staff  psychologist — clinical 0.3 

Supvng  social  worker  I 0.5 

Sr  steno   1 

Steno  II 0.8 

Clerk-typist  II 0.3 

Totals,  Authorized  Positions 59.4 


SUPPORT  SERVICES 

Medical : 

Physician  and  surgeon  II 0.8 

Dentist  II 0.4 

Registered  nurse  III 0.7 

Medical  tech  asst 4.5 

Dental  asst 0.4 

Training : 

Training  asst 0.5 

Temporary  help 1.2 

Religion : 

Catholic  chaplain 1 

Protestant  chaplain 0.9 

Temporary  help 0.1 

Security : 

Head  group  supvr 1 

Asst  head  group  supvr 3.6 

Group  supvr 17 

Temporary  help 6.2 

Business  Services : 
Administration : 

Business  mgr  II 1 

Steno  II 1.4 


1971-72 

SALARY  RANGE 
$l,S37-2,233 
1,439-1,750 
599-764 

$45,705 


$691,716 


1972-73 

$17,864 
5,250 
5,824 

$28,938 


1973-74 


£1,023-1,243 

- 

950-1,155 

_                           _ 

950-1,155 

- 

842-1,305 

_                           _ 

842-1.305 

$3,915 

842-1,305 

3,915 

842-1,305 

—                         — 

842-1,305 

3,915 

842-1,305 

3,549 

842-1,305 

—                         _ 

842-1,305 

—                         _ 

842-1,305 

—                         _ 

(6,948) 

- 

842-1,023 

_                         _ 

764-927 

8,088 

(3,472) 

—                         — 

1,305-1,587 

_                         _ 

1,183-1,439 

—                         — 

517-660 

1,884 

480-644 

1,590 

1,305-1,587 

_                         _ 

1,183-1,439 

—                         — 

1,048-1,273 

—                         — 

599-764 

—                         _ 

517-660 

1,884 

480-644 

-                         - 

$28,740 


$1,837-2,463 

1,837-2,463 

884-1,074 

692-884 

530-644 

- 

927-1,128 
(12,157) 

- 

1,048-1,273 
1,048-1,273 
(755) 

$3,639 
6,496 

1,023-1,243 

884-1,074 
692-842 
(75,669) 

4,245 
12,288 

1,243-1,512 
517-360 

15,120 

492 


HEALTH  AND  WELFAI 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
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Department  of  the  Youth  Authority 
PASO   ROBLES  SCHOOL — Continued 


SALARIES  AND  WAGES 
SUPPORT  SERVICES— Continued 

Accounting : 

Accounting  officer  II , 

Property  clerk  Ir- 

Accounting  technician 

Personnel  asst  I 

Accounting  clerk  II 

Clerk-typist  II 

Temporary  help 

Feeding : 

Supvng  cook  II 

Supvng  cook  I 

Baker  II 

Cook  II 

Food  service  asst  I 

Temporary  help 

Personal  Care  and  Housekeeping  : 

Shoemaker    

Materials  and  stores  supvr  I 

Laundry  supvr  I 

Seamer-seamstress 

Stock  clerk 

Barber 

Plant  Maintenance : 

Chief  of  plant  operations  I 

Electrician  I 

Plumber  I 

Carpenter  I   

Painter  I 

Stationary  engineer  I 

Stationary  fireman 

Supvng  groundsman   I 

Building  maintenance  man  I 

Group  supvr 

Automotive  equipment  operator 

Janitor 

Security  officer  I   (effective   (10-1-72) 

Temporary  help 

Temporary  help 

Totals,  Authorized  Positions 

Totals,  Authorized  Positions,  Paso 

Robles    School    145.1 


71-72 

72-73 

73-74 

1971-72 

1972-73 

1973-74 

1 

— 

- 

927-1,128 

10,152 

_ 

1 

— 

— 

614-746 

614 

_ 

1 

— 

— 

584-710 

— 

— 

1 

- 

- 

584-710 

2,488 

_ 

0.6 

— 

_ 

480-584 

1,440 

_ 

4.3 

- 

_ 

480-644 

— 

_ 

0.2 

- 

- 

(1,426) 

2,020 

- 

1 

_ 

_ 

783-950 

„_ 

_ 

2.9 

- 

- 

676-905 

4,105 

- 

0.7 

_ 

_ 

676-905 

_ 

_ 

2 

_ 

_ 

614-746 

614 

_ 

2.6 

_ 

_ 

457-556 

- 

_ 

0.6 

- 

- 

(4,619) 

- 

- 

0.9 

_ 

_ 

746-905 

_ 

_ 

0.9 

_ 

_ 

614-783 

2,130 

_ 

1 

_ 

_ 

614-746 

1,842 

- 

0.8 

_ 

_ 

614-746 

_ 

_ 

0.5 

_ 

_ 

556-676 

_ 

_ 

0.8 

- 

- 

556-676 

1,014 

- 

0.7 

1 

1 

1,048-1,273 

15,276 

$15,276 

1 

1 

1 

905-998 

11,976 

11,976 

1 

1 

1 

905-998 

11,976 

11,976 

0.8 

_ 

_ 

863-950 

863 

— 

1.3 

1 

1 

863-950 

11,400 

11,400 

2 

1 

1 

863-950 

12,670 

11,400 

2.8 

1 

1 

783-863 

11,190 

10,104 

0.9 

_ 

_ 

764-927 

— 

_ 

1.9 

1 

1 

728-801 

9,612 

9,612 

1 

_ 

_ 

692-842 

— 

_ 

0.3 

_ 

_ 

728-801 

_ 

_ 

2 

_ 

_ 

480-584 

1,752 

_ 

— 

3.2 

3.2 

556-676 

20,501 

26,990 

3.2 

— 

: 

(15,635) 

- 

- 

83.4 

10.2 

10.2 

$780,786 

$175,423 

$108,734 

10.2        10.2  $1,513,207 


$233,101 


$108,734 


■EALTH  AND  WELFARE 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
:31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
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66 
67 

68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
SO 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  the  Youth  Authority 
PRESTON   SCHOOL  OF   INDUSTRY 


71-72      72-73      73-74 


3.6 


SUPPORT  SERVICES 

Medical : 

Chief  medical  officer 

Dentist  II 

Registered  nurse  III  _ 

Sr  clinical  lab  tech 

Registered  nurse  II 

Medical  technical  asst 

Dental  asst 

Stenographer   II    

Housekeeper . 

Temporary  help 


3.5 


SALARIES  AND  WAGES 

EXECUTIVE 

Administrator  III 

Administrator  I 

Secretary  I  

Stenp  II 

Totals,  Authorized  Positions 

TREATMENT  AND  GROUP  LIVING 

Treatment  Team : 
Team  Supervision : 

Program  administrator 

Treatment  team  supervisor 

Casework  Services : 

Social  worker,  Youth  Authority 

Parole  agent  I 

Education : 

Youth  Authority  teacher 

High  school  teacher 

Elementary  teacher 

Business  education  teacher 

Instructor  in  industrial  arts 

Instructor  in  agriculture 

Instructor  in  auto  mechanics 

Instructor  in  culinary  arts 

Instructor   in   electrical   work 

Instructor  in  garment  making 

Instructor  in  mill  and  cabinet 

Instructor   in   printing 

Instructor  in  machine  shop 

Instructor  in  sheetmetal  work 

Instructor  in   shoemaking 

Instructor  in  landscape  gardening 

Arts  and  crafts  teacher 

Recr  and  physical  educ  teacher 

Band  and  orchestra  leader 

Temporary  help 

Work  Experience  : 

Farm  manager 

Dairyman    

Hog  ranch   operator 

Asst  dairyman 

Farmhand 

Group  Living  and  Counseling  : 

Asst  head  group  supvr 

Sr  youth  counselor 

Youth  counselor 

Group  supvr 

Temporary  help 

Treatment  Services: 

Educational  Administration : 

Supvr  of  education 

Supvr  of  academic  instruction 

Supvr  of  vocational  instruction^ 

Steno  II  

Clerk-typist  II 

Casework  Supervision : 

Supvr  of  special  treatment 

Staff  psychologist   (clinical) 

Supvng  social  worker  I 

Supvng  clerk-typist  I 

Steno  II 

Clerk-typist  II 

Clerk   II   

Totals,  Authorized  Positions 


1971-72 

SALARY  RANGE 


1972-73 


$70,520 


$58,447 


1973-74 


1 

1 

1 

$1,837-2,233 

$26,796 

$26,796 

0.6 

1 

1 

1,439-1,750 

17,779 

18,669 

1 

1 

1 

692-S42 

10,104 

10,104 

1 

0.5 

0.5 

517-660 

3,768 

3,768 

$59,337 


1.4 

- 

- 

$1,183-1,439 

_ 

_ 

6.2 

4 

4 

1,023-1,243 

$59,664 

$59,664 

3.3 

3 

3 

950-1,155 

39,050 

40,196 

9.5 

7 

7 

950-1,155 

92,188 

93,802 

1.2 

_ 

_ 

842-1,305 

_ 

_ 

11.3 

10 

10 

842-1,305 

157,448 

158.092 

1.6 

1 

1 

842-1,305 

15,660 

15,660 

1 

— 

— 

842-1,305 

_ 

_ 

0.9 

- 

_ 

842-1,305 

_ 

_ 

2 

— 

- 

842-1,305 

- 

- 

2 

2 

2 

842-1,305 

27,241 

28,592 

2 

2 

2 

842-1,305 

27,744 

28,356 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

14,676 

15,412 

1 

1 

1 

842-1,305 

15,660 

15.660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

12,786 

13,428 

0.5 

_ 

_ 

842-1,305 

_ 

_ 

2 

2 

2 

842-1,305 

31,320 

31,320 

1.9 

1 

1 

842-1,305 

15,660 

15,660 

3.4 

3 

3 

842-1,305 

45,756 

46,236 

1 

— 

_ 

842-1,305 

— 

— 

1.3 

1.1 

1.1 

(12,461) 

12,970 

12,970 

0.5 

_ 

_ 

973-1.183 

_ 

_ 

0.2 

— 

— 

753-915 

_ 

_ 

1 

— 

_ 

692-842 

_ 

— 

1.2 

— 

_ 

692-842 

_ 

_ 

0.9 

- 

- 

543-628 

- 

- 

_ 

1 

1 

884-1.074 

12,888 

12,888 

11 

7 

7 

842-1,023 

85.932 

85,932 

67 

44 

44 

764-927 

487,071 

488,688 

— 

11 

11 

692-842 

108,361 

112,926 

2.5 

1.5 

1.5 

(22,655) 

16,960 

16,960 

0.9 

1 

1 

1,305-1,587 

19,044 

19,044 

1.3 

1 

1 

1,183-1,439 

17,268 

17,268 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

1.3 

1 

1 

517-660 

7,536 

7,536 

1 

1 

1 

480-644 

7,368 

7,368 

0.8 

1 

1 

1,305-1,587 

16,860 

16,560 

1 

1 

1 

1,183-1.439 

17,268 

17,268 

1.3 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

676-821 

9,852 

9.852 

3.3 

3 

3 

517-660 

22,608 

22,608 

6.3 

3 

3 

480-644 

21,660 

22,014 

1 

1 

1 

480-584 

7,008 

7,008 

163 

122.6 

122.6 

$1,798,264 

$1,505,031 

$1,518,492 

1 

1 

1 

$2,127-2,621 

$31,032 

$31,032 

1 

1 

1 

1,837-2,463 

26,160 

26,796 

1 

1 

1 

884-1,074 

12,706 

12,888 

1 

1 

1 

927-1,128 

13,536 

13,536 

3  9 

2 

2 

801-973 

23,352 

23,352 

5.2 

5 

5 

692-884 

51,184 

51,624 

1 

1 

1 

530-644 

7,728 

7,728 

0.5 

517-660 

— 

— 

0.6 

1 

1 

480-584 

7,008 

7,008 

0.9 

0.9 

0.9 

(10,946) 

9,020 

9,020 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  the  Youth  Authority 
PRESTON  SCHOOL  OF  INDUSTRY — Continued 


SALARIES  AND  WAGES 

SUPPORT  SERVICES— Continued 

Training : 

Training  asst 

Stenographer    II    

Temporary  help 

Religion  : 

Protestant  chaplain 

Catholic  chaplain 

Temporary  help 

Security : 

Head  group  supvr 

Asst  head  group  supvr 

Sr  group  supvr 

Group  supvr 

Stenographer   II    

Temporary  help 

Business  Services : 
Administration : 

Business  manager  II 

Sr  stenographer 

Sr  clerk-typist 

Accounting  and  Personnel: 

Acctg  officer  (state  institution) 

Supvng  clerk  I 

Property  clerk   I 

Acctg  technician   

Personnel  asst  I 

Clerk-typist  II 

Account  clerk  II 

Clerk-typist  I 

Temporary  help 

Feeding : 

Food   manager   

Supvng  cook  I  

Group  supervisor 

Baker  II 

Cook  II 

Cook  I 

Food  service  asst  I 

Personal  Care  and  Housekeeping  : 

Storekeeper  II  

Tailor 

Laundry  supvr  II 

Storekeeper  I  

Seamer-seamstress 

Stock  clerk 

Barrier  

Laundryman 

Plant  Maintenance : 

Chief  of  plant  operation  II 

Supvr  of  building  trades 

Painter  II 

Electrician  I 

Plumber  I 

Steamfitter    

Maint  mechanic 

Automobile  mechanic 

Supvng  groundsman  I 

Carpenter   I    

Mill  and  cabinet  worker 

Painter  I 

Mason    

Stationary   engineer 

Machinist    

Heavy  truck  driver 

Stationary  fireman 

Building  maintenance  man 

Auto  equipment  operator  I 

Janitor  foreman  I 

Janitor 

Temporary  help 

Totals,  Authorized  Positions 

Totals,  Authorized  Positions,  Preston 
School   of    Industry   


71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

1 

927-1,128 

13,714 

11,308 

0.5 

0.5 

0.5 

517-660 

3,768 

3,768 

2.2 

2.5 

2.5 

(21,189) 

29,130 

29,130 

1 

1 

1 

1,048-1.273 

15,276 

15,276 

0.9 

1 

1 

1,048-1.273 

15,276 

15,276 

0.1 

0.1 

0.1 

(740) 

1,500 

1,500 

1 

1 

1 

1,023-1.243 

14,916 

14.916 

5.4 

4 

4 

884-1,074 

51,552 

51,552 

1.8 

2 

2 

801-973 

22.984 

23,352 

49.5 

35 

35 

692-842 

342,747 

349.942 

0.5 

0.5 

0.5 

517-660 

3.768 

3,768 

9.1 

5.6 

5.6 

(90,154) 

85,640 

85,640 

1 

1 

1 

1,243-1,512 

14,916 

15,660 

1 

1 

1 

599-764 

8,736 

8,736 

1 

1 

1 

584-746 

8,520 

8,520 

1 

1 

1 

1,023-1,243 

14,916 

14,916 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

614-746 

8,952 

8,952 

2.1 

1 

1 

584-710 

8,520 

8,520 

0.3 

1 

1 

584-710 

7,104 

7,464 

4.1 

1.6 

1.6 

480-644 

10,675 

11,213 

2.2 

2 

2 

480-584 

13,243 

13.550 

_ 

1 

1 

435-530 

6,360 

6.360 

0.1 

0.1 

0.1 

(1,720) 

1,720 

1,720 

1 

1 

1 

1,048-1.273 

15.276 

15,276 

3.7 

4 

4 

676-905 

39,294 

39,408 

1 

692-842 

— 

— 

0.3 

1 

1 

676-821 

9,852 

9.852 

4 

4 

4 

614-746 

34,140 

35,376 

0.8 

2 

2 

530-644 

13,292 

13,960 

2 

2 

2 

457-556 

13,344 

13,344 

1 

1 

1 

710-905 

10,356 

10,356 

1 

746-905 

— 

— 

0.7 

_ 

_ 

746-905 

— 

— 

1 

1 

1 

614-783 

8,952 

8,952 

0.5 

_ 

614-746 

— 

— 

1 

1 

1 

556-676 

7,976 

8.112 

1.5 

1 

1 

556-676 

7,920 

8,112 

1.2 

- 

530-644 

- 

- 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

_ 

998-1,155 

— 

— 

1 

1 

1 

905-99S 

11,976 

11,976 

2 

2 

2 

905-998 

23,952 

23.952 

3 

3 

3 

905-998 

35,928 

35,928 

0.4 

_ 

_ 

905-998 

— 

— 

0.4 

1 

1 

905-998 

11.085 

11,640 

1 

1 

1 

842-1,023 

11,124 

11,124 

2 

2 

2 

764-927 

21.732 

22,248 

3 

3 

3 

863-950 

34.200 

34,200 

1 

1 

1 

863-950 

11,400 

11,400 

3 

2 

2 

863-950 

22,800 

22,800 

0.5 

_ 

_ 

863-950 

— 

— 

1 

1 

1 

863-950 

11,400 

11,400 

1 

1 

1 

863-950 

11,400 

11,400 

0.6 

_ 

_ 

764-842 

— 

— 

4 

4 

4 

783-863 

41,424 

41.424 

1.6 

1 

1 

728-801 

9,612 

9,612 

1 

1 

1 

728-801 

9,612 

9,612 

1 

1 

1 

530-644 

7.998 

7,998 

5.4 

4 

4 

480-584 

29,112 

29.112 

2.3 

2.3 

2.3 

(18.350) 
$1,657,224 

19,550 

19,550 

161.8 

131.1 

131.1 

$1,397,078 

$1,408,859 

328.4 

257.2 

257.2 

$3,526,008 

$2,960,556 

$2,986,688 

3ALTH  AND  WELFARE 


495 


1 
2 
3 
4 
5 
6 
7 
8 
9 
LO 
.1 
L2 
l3 
14 
15 
16 
L7 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
50 
il 
i2 
53 
54 
55 
56 
57 
58 
59 
10 
11 
12 
13 
14 
15 
16 
47 
48 
49 
30 
51 
52 
53 


Department  of  the  Youth  Authority 
LOS  GUILUCOS  SCHOOL 


SALARIES  AND  WAGES 

ADMINISTRATION 

Executive : 

Administrator  II 

Administrator  I 

Sr  steno 

Steno  II   

Clerk-typist  II 

Temporary  help 

Totals,   Authorized   Positions 


TREATMENT 


71-72      72-73      73-74 


1 

1 

1 

1 

2.4 

0.3 


6.7 


Treatment  and  Group  Living  : 
Casework  Services : 

Social  worker 

Parole  agent  I 

Clerk-typist  II 

Education : 

Youth  Authority  teacher 

High  school  teacher 

Elementary  teacher 

Music  teacher 

Business  education  teacher 

Home  economics  teacher 

Instructor  in  cosmetology 

Arts  and  crafts  teacher 

Recreation  and  physical  ed  teacher 
Temporary  help 

Group  Living  and  Counseling  : 

Treatment  team  supvr 

Sr  youth  counselor 

Youth  counselor 

Temporary  help 

Education  Administration ; 

Supvr  of  academic  ipstruction 

Steno  II 

Casework  Supervision : 

Staff  psychiatrist   

Supvr  of  special  treatment 

Staff  psychologist   (clinical) 

Supvng  social  worker  I 

Parole  agent  II 

Sr  steno 

Clerk-typist  II 

Totals,  Authorized  Positions 79.7 


1 
1 
1 
1 
3 
0.3 


7.3 


1 
1 
1 
1 
3 
0.3 


7.3 


1971-72 

SALARY  RANGE 

$1,667-2.026 

1,439-1,750 

599-764 

517-660 

480-644 

(1,052) 

$71,894 


1972-73 

$23,056 

21,000 

8,736 

7,536 

20,351 

2,106 

$82,785 


1973-74 

$24,215 

21,000 

8,736 

7,536 

20,662 

2,106 

$84,255 


3.1 

6 

6 

$950-1,155 

$80,700 

$81,276 

3 

1 

1 

950-1,155 

13,860 

13,860 

0.8 

1 

1 

480-644 

7,368 

7,368 

4 

4 

4 

842-1,305 

62,640 

62,640 

1.8 

2 

2 

842-1,305 

31,320 

31,320 

2.4 

2 

2 

842-1,305 

31,258 

31,320 

1 

1 

1 

842-1,305 

12,888 

13,536 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1.305 

15,660 

15,660 

1 

1 

1 

842-1,305 

15,660 

15,660 

1.8 

2 

2 

842-1,305 

30,576 

30,576 

2 

2 

2 

842-1,305 

28,926 

29,581 

1.4 

1.8 

1.8 

(12,721) 

18,628 

18,628 

1.8 

1 

1 

1,023-1,243 

14,916 

14,916 

7 

7 

7 

842-1,023 

81,256 

82,854 

33.2 

34 

34 

764-927 

369,910 

374,149 

2 

0.4 

0.4 

(20,836) 

18,119 

18,119 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

1 

1 

1 

517-660 

7,536 

7,536 

0.7 

1 

1 

1,837-2,463 

28,152 

28,152 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

1 

2 

2 

1,183-1,439 

31,644 

32,184 

0.7 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1 

599-764 

8,736 

8,736 

4 

4 

4 

480-644 

27,402 

28,044 

81.2 


81.2 


$897,809 


$1,014,279 


$1,024,487 


51 

32 
B3 
34 
55 
56 
57 
58 
59 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
189 
190 
91 
92 
93 
94 


SUPPORT  SERVICES 

Medical : 

Physician  and  surgeon  II 0.3 

Dentist  II 0.8 

Registered  nurse  III 1 

Registered  nurse  II 4.6 

Temporary  help 0.1 

Training : 

Training  asst 1 

Temporary  help 2.4 

Religion : 

Catholic  chaplain   1 

Protestant   chaplain   1 

Security : 

Head  group  supervisor   1 

Asst  head  group  supervisor 5 

Group   supervisor    24.4 

Security  officer   I 1 

Temporary  help 0.5 

Business  Services : 
Administration  : 

Business  manager  I 0.3 

Steno  II 1 

Accounting  and  Personnel : 

Accounting  technician   1 

Account  clerk  II 1 

Personnel  asst  I 1 


0.5 
0.8 

1 
5 

0.5 
0.8 
1 
5 

$1,837-2,463 

1,837-2,463 

884-1,074 

801-973 

<791) 

$11,022 

21,437 

12,888 

53,762 

2,703 

$11,574 

21,437 

12,888 

55,280 

2,703 

1 
2.3 

1 
2.3 

927-1,128 
(24,058) 

13,536 
26,543 

13,536 
26,543 

1 
1 

1 
1 

1,048-1,273 
1,048-1,273 

15,276 
14,616 

15,276 
15,276 

1 
5 

29 
1 
0.3 

1 

5 
29 
1 
0.3 

1,023-1,243 

884-1,074 

692-842 

556-676 

(3,425) 

14,916 

64,440 

276,119 

8,112 

6,760 

14,916 

64,440 

284,169 

8,112 

6,760 

1 

1 

1 
1 

1,074-1,305 
517-660 

12,888 
7,536 

13,536 
7,536 

1 

1 
1 

1 

1 
1 

584-710 
480-584 
584-710 

8,520 
7,008 
8,214 

8,520 
7,008 
8,520 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


Department  of  the  Youth  Authority 
LOS  GUILUCOS  SCHOOL — Continued 


SALARIES  AND  WAGES 

SUPPORT  SERVICES— Continued  ?172       7273       7J_74 

Feeding : 

Supvng  cook  II 111 

Supvng  cook  I 2              2              2 

Cook    II   3             3             3 

Cook  I 3             3             3 

Temporary    help    _ 0.1           0.2           0.2 

Personal  Care  and  Housekeeping  : 

Materials  and  stores  supervisor  I 1              1              1 

Janitor  foreman  I -              1              1 

Janitor      -              1              1 

Housekeeper  __ 1.5           1              1 

Group   supervisor   2.6           2              2 

Temporary  help 0.1           -              - 

Plant  Maintenance : 

Chief  of  plant  operation  I 111 

Electrician  I 111 

Plumber   I   111 

Carpenter  I   111 

Painter  I 2              2              2 

Lead  groundsman     111 

Groundsman  I 111 

Building  maintenance  man 2              2              2 

Temporary  help 1.6           -              - 

Totals,  Authorized  Positions 74.3         79.1         79.1 

Totals,  Authorized  Positions, 

Los   Guilucos   School    160.7       167.6       167.6 


1971-72 


1972-73 


1973-74 


SALARY  RANGE 

7S3-950 

11,400 

11,400 

676-905 

19,704 

19,704 

614-746 

25,888 

26,288 

530-644 

21,812 

22,524 

(439) 

1,320 

1.320 

614-783 

8,952 

8,952 

530-644 

7,368 

7,728 

480-584 

5,910 

6,210 

480-584 

7,008 

7,008 

692-842 

20,208 

20,208 

(382) 

- 

- 

1,048-1,273 

15,276 

15,276 

905-998 

11,976 

11,976 

905-998 

11,976 

11,976 

863-950 

11,400 

11,400 

863-950 

22,800 

22,800 

660-801 

9,612 

9,612 

628-728 

8,736 

8,736 

728-801 

19,224 

19,224 

(7,347) 

- 

- 

$721,923 

$826,866 

$840,372 

$1,691,626 

$1,923,930 

$1,949,114 

SALTH  AND  WELFARE 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 
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Department  of  the  Youth  Authority 
VENTURA  SCHOOL 


20 
21 
22 
23 
24 
25 
26 

127 
28 
,29 
30 
31 
32 
33 
134 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


.SALARIES  AND  WAGES 

ADMINISTRATION 

Executive : 

Administrator  III 

Administrator  I 

Sr  stenographer 

Stenographer  II  

Totals,  Authorized  Positions 

TREATMENT  AND  GROUP  LIVING 

Treatment  Team : 

Team  Supervision : 

Treatment  team  supervisor 

Casework  Services : 

Social  worker,  Youth  Authority 

Parole  agent  I 

Stenographer  II  

Clerk-typist  II 

Clerk-typist  I 

Education : 

High  school  teacher 

Music  teacher 

Business  education  teacher 

Voc  instructor — industrial  arts 

Teacher — home  economics 

Voc  instructor — culinary  arts 

Voc  instructor — cosmetology 

Voc  instructor — janitorial  services- 

Voc    instr — landseaping-gardening 

Voc  instructor — garment  making 

Voc  instructor — auto   mechanic 

Voc  instructor — nursing 

Teacher — arts  and  crafts 

Teacher — recreation  and  phys  educ_ 
Temporary  help 

Group  Living  and  Counseling : 

Sr  youth  counselor 

Youth  counselor 

Temporary  help 

Treatment  Services : 

Education  Administration : 

Supervisor  of  education 

Supervisor  of  academic  instruction- 
Supervisor  of  vocational  instruction 

Clerk-typist  II 

Clerk-typist  I 

Casework  Supervision : 

Supervisor  of  special  treatment 

Staff  psychologist   (clinical) 

Staff  psychologist  (assoc) 

Supvng  social  worker  I 

Supvng  clerk-typist  I 

Sr  clerk-typist 

Parole  agent  II 

Clerk-typist  II 

Program  administrator 

Totals,  Authorized  Positions 


71-72      72-73      73-74 


SUPPORT  SERVICES 

Medical : 

Staff  psychiatrist   

Chief  medical  officer 

Dentist   II    

Registered  nurse   III   __. 

Surgical  nurse  I  

Registered  nurse  II 

Clinical  lab  technologist 

Dental  asst 

Hospital  aide 

Temporary  help 

Training : 

Training  asst 

Temporary  help 


0.8 
1 
1 
1 


3.8 


1971-72 

SALARY  RANGE 

$1,837-2,233 

1,439-1,750 

599-764 

517-660 

$50,734 


1972-73 

$26,796 

19,364 

8,736 

7,536 

$62,432 


1973-74 

$26,796 

20,336 

8,736 

7,536 

$63,404 


0.8 

1 

1 

$1,023-1,243 

$14,916 

$14,916 

7.7 

9 

9 

950-1,155 

117,286 

119,688 

2.6 

2 

2 

950-1,155 

24,302 

25,932 

1 

1 

1 

517-660 

7,536 

7,536 

6.6 

8 

8 

480-644 

54,803 

55,841 

1 

1 

1 

435-530 

5,484 

5,760 

8.7 

10 

10 

842-1.305 

148,844 

152  934 

1 

1 

1 

842-1,305 

15,660 

15,660 

0.7 

1 

1 

842-1,305 

14,916 

14,916 

1 

1 

1 

842-1.305 

15,660 

15,660 

2.8 

3 

3 

842-1,305 

46.236 

46,236 

1 

1 

1 

842-1,305 

15.660 

15,660 

2 

2 

2 

842-1,305 

31,320 

31,320 

1 

1 

1 

842-1,305 

15,660 

15,660 

1 

1 

1 

842-1,305 

14,916 

14,916 

1.7 

2 

2 

842-1,305 

30,336 

31,072 

0.1 

1 

1 

842-1,305 

15,660 

15,660 

0.6 

1 

1 

842-1,305 

13,475 

14,000 

2 

2 

2 

842-1,305 

31,320 

31,320 

2.6 

3 

3 

842-1.305 

43,612 

44,592 

1 

0.6 

0.6 

(18,628) 

7,041 

7,041 

9.9 

10 

10 

842-1,623 

120,438 

121,092 

55.7 

59 

59 

764-927 

625,353 

637,645 

2.9 

2.1 

2.1 

(35,283) 

38,716 

38,716 

1 

1 

1 

1,305-1,587 

18,219 

19,044 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

1 

1 

1 

480-644 

7,368 

7,368 

0.5 

1 

1 

435-530 

6,110 

6,360 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

1.7 

2 

2 

1,1S3-1,439 

29,988 

31,504 

0.9 

1 

1 

1,183-1,439 

11,676 

14,916 

1.5 

2 

2 

1,048-1,273 

30,552 

30,552 

1 

1 

1 

676-821 

9,852 

9,852 

0.5 

1 

1 

584-746 

7,464 

7,728 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

2 

2 

480-644 

13,578 

13,884 

2 

2 

2 

1,183-1,439 

$1,282,670 

34,536 

34,536 

131.5 

141.7 

141.7 

$1,707,349 

$1,738,373 

_ 

1 

1 

$1,837-2,463 

$25,524 

$25,524 

1 

1 

1 

2,127-2,621 

31,032 

31,032 

2 

2 

2 

1,837-2,463 

53,062 

53.592 

1 

1 

1 

884-1,074 

12,888 

12,888 

1 

1 

1 

801-973 

11,676 

11,676 

6 

6 

6 

801-973 

69,031 

69,550 

1 

1 

1 

884-1,023 

12,276 

12,276 

?, 

2 

2 

530-644 

15,456 

15,456 

3 

3 

3 

480-584 

20,428 

20,744 

0.3 

0.3 

0.3 

(2,104) 

2,919 

2,919 

1 

1 

1 

927-1.128 

13,536 

13,536 

3.2 

3.5 

3.5 

(27,179) 

39,461 

39,461 

32— 83708C 


498 


HEALTH  AND  WELFAR 


1 
2 

3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 
49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


Department  of  the  Youth   Authority 
VENTURA  SCHOOL — Continued 


SALARIES  AND  WAGES 

SUPPORT  SERVICES— Continued 

Religion : 

Catholic  chaplain   

Protestant   chaplain   

Temporary  help 

Security : 

Asst  head  group  supervisor 

Sr  group  supervisor 

Group  supervisor 

Security  officer  I 

Temporary  help 

Business  Services : 
Administration : 

Business  manager  II 

Clerk-typist  II 

Accounting  and  Personnel : 

Accounting   officer  II 

Property  clerk  I 

Personnel   asst  I 

Accounting   techn    

Clerk-typist  II 

Account  clerk  II 

Temporary  help 

Feeding : 

Food  administrator  I 

Supvng  cook  I 

Cook  II  

Cook  I  

Baker  II 

Food  service  asst  II 

Food  service  asst  I 

Temporary  help 

Personal  Care  and  Housekeeping : 

Materials  and  stores  supervisor  I 

Stock  clerk 

Laundry  supervisor  II 

Group  supervisor 

Seamer-seamstress 

Laundryman 

Housekeeper 

Temporary  help 

Plant  Maintenance : 

Chief  of  plant  operation  I 

Chief  engineer  I 

Electrician  I 

Plumber   I    

Maintenance  mechanic 

Carpenter  I 

Painter   I   

Stationary  engineer  I 

Stationary  fireman : 

Lead  groundsman   

Building  maintenance  man 

Automotive  equipment  operator  I 

Groundsman 

Janitor    

Temporary   help    

Totals,  Authorized  Positions 

Totals,  Authorized  Positions,  Ventura 
School   and    Reception    Center 


71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

1 

1.048-1,273 

15,276 

15,276 

0.6 

1 

1 

1,048-1.273 

12,784 

13.420 

0.2 

0.2 

0.2 

(1,505) 

1,624 

1,624 

5 

5 

5 

884-1.074 

64,440 

64.440 

1 

1 

1 

801-973 

11,676 

11,676 

28.5 

32.8 

32.8 

692-N42 

332,827 

343,181 

1.1 

_ 

_ 

556-676 

— 

— 

0.2 

0.4 

0.4 

(1,213) 

3,273 

3,273 

1 

1 

1 

1,243-1,512 

18,144 

18.144 

1 

1 

1 

480-644 

7,008 

7,008 

1 

1 

1 

927-1.128 

13.536 

13,536 

1 

1 

1 

614-746 

8.952 

8.952 

1 

1 

1 

5S4-710 

8,486 

8,520 

1 

1 

1 

584-710 

8.520 

8.520 

5 

6 

6 

480-644 

38.945 

40.322 

2.7 

2 

2 

480-5S4 

13.680 

14.016 

0.2 

0.4 

0.4 

(1,355) 

3,961 

3.961 

1 

1 

1 

821-998 

11.976 

11.976 

2.9 

3 

3 

676-905 

29.556 

29.556 

2.8 

3 

3 

614-746 

26.712 

26.856 

2.1 

3 

3 

530-644 

21.646 

22.344 

1 

1 

1 

676-821 

9,852 

9,852 

0.7 

_ 

505-614 

— 

— 

2.9 

3 

3 

457-556 

18,357 

19,218 

1.2 

1.1 

1.1 

(14,952) 

12,816 

12,816 

1 

1 

1 

614-783 

7,984 

8.384 

0.8 

1 

1 

556-676 

7.098 

7.45A 

1 

1 

1 

746-905 

10.860 

10.860 

1 

1 

1 

692-842 

10,104 

10,104 

1 

1 

1 

614-746 

8.952 

8.952 

1 

1 

1 

530-644 

7,728 

7,728 

1 

1 

1 

480-584 

5.910 

6.210 

0.1 

0.2 

0.2 

(434) 

2,238 

2,238 

1 

1 

1 

1,048-1.273 

15.276 

15.276 

1 

1 

1 

998-1.155 

13.860 

13,860 

1 

1 

1 

905-998 

11,976 

11.976 

1 

1 

1 

905-998 

11,976 

11.976 

1.9 

2 

2 

905-998 

23.952 

23.952 

1 

1 

1 

863-950 

11,400 

11,400 

1.9 

2 

2 

863-950 

22.008 

22.530 

1 

1 

1 

863-950 

11,400 

11.400 

3 

3 

3 

783-863 

30,900 

31.068 

1 

1 

1 

660-801 

9,612 

9.612 

4 

4 

4 

728-801 

38.448 

38.448 

3.5 

4 

4 

728-801 

37.418 

38.226 

2 

2 

2 

628-728 

17,472 

17,472 

2 

2 

2 

480-584 

13.662 

14.168 

0.9 

1.8 

1.8 

(13,160) 
$1,398,750 

17,057 

17,057 

120.7 

128.7 

128.7 

$1,348,627 

$1,367,496 

256 

274.4 

274.4 

$2,732,154 

$3,118,408 

$3,169,273 
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DEPARTMENT  OF   THE  YOUTH   AUTHORITY— Continued 


CHANGES  IN  MAN  YEARS 

AUTHORIZED  POSITIONS  7172      72-73 

Totals,   Authorized   Positions 3,527.4    3,563.8    3 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 

Departmental  Administration : 

Division  of  Personnel  Management 
and  Training : 
Career    opportunities     develop- 
ment  coordinator  a -  1 

Division  of  Research  and 
Development : 
Sr  behavioral  research 

analyst  e    -  0.1 

Assoc   social   research  analyst  e  —  1 

Assoc  social   research   analyst  1  -  0.1 

Sr  behavioral  research  analyst '  -  1 

Parole  agent   III  f -  3 

Sr  clerk-typist' -  1 

Sr  clerk-typist  J -  0.5 

Division  of  Community  Services : 

Administrator   I  s -  1 

Administrator  I  h —  1 

Administrator  I ' -  0.8 

Asst  research   analyst  J -  0.1 

Consultant  I  & -  3 

Sr  stenographer  h -  1 

Stenographer  II  b -  1.5 

Student  professional  asst  * -  0.4 

Division  of  Rehabilitation : 
Administration : 

Temporary  help -  13.4 

Community  Centered  Drug 
Program : 

Parole  agent  II -  2 

Teacher -  1 

Medical  technical  asst -  0.5 

Sr  youth  counselor —  1 

Youth   counselor   -  5.6 

Group   supervisor   -  3 

Clerk-typist    II    -  1 

Division  of  Rehabilitation — ' 
Parole  Services: 

Parole  agent   I  a    -  1 

Parole  agent  I  b -  1 

Special  Project  Activities :  < 

Los  Guilucos  School : 

Supvr  of  academic  education  -  1 

Southern  Reception  Center — 
Clinic : 
Support  Services : 

Painter   I   -  0.5 

Youth  Authority  Conservation 
Camps : 
Treatment  and  Group  Living : 

Temporary  help —  1.4 

Fricot  Ranch  School : 
Support  Services : 

Temporary  help -  1.6 

Northern  California  Youth 

Center — Central  Facilities : 

Asst  head  group  supervisor -  1 

Paso  Robles  School : 
Support  Services : 

Security  officer  I -  0.3 

Preston  School  of  Industry  : 
Treatment  and  Group  Living : 

Temporary  help -  0.4 

Support  Services : 

Temporary  help -  0.2 

Southern  California  Youth 

Center — Support  Services : 

Painter  I   -  1 

Temporary  help -  1.5 

For  footnotes  see  the  end  of  this  agency  presentation. 


73-74 

563.8 


1971-72 

$38,478,968 


1972-73 

$41,745,599 


SALARY  RANGE 

1,243-1,512 

16,044 

1,371-1,667 

2,351 

1.128-1,371 

14,034 

1,128-1,371 

1,265 

1,371-1,667 

19,512 

1,155-1,405 

49,964 

584-710 

8,520 

584-710 

3,630 

1.439-1,750 

18,357 

1,439-1,750 

17,956 

1,439-1,750 

17,085 

1,023-1,243 

1,138 

1,155-1,405 

48,928 

599-764 

8,226 

517-660 

9,605 

446-492 

1,878 

254,035 


1,048-1.273 
842-1,305 
692-884 
842-1,023 
764-927 
692-842 
457-644 

27,720 
11,124 

4,152 
11,124 
51,341 
24.912 

5,760 

950-1,155 
950-1,155 

11,400 
11,550 

1,183-1,439 

7,220 

863-950 

5,178 

- 

9,140 

- 

8,005 

884-1,074 

12,888 

556-676 

1,825 

- 

5,080 

- 

4,230 

863-950 

9,493 
6,461 

1973-74 

$42,273,231 
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DEPARTMENT  OF  THE  YOUTH  AUTHORITY — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 

Adjustments — Continued  MAN-YEARS 

Reduction  in  Authorized  Positions :  71_72       72-73 

Departmental  Administration  : 
Youth  Authority  Board : 

Steno  II   -  -0.5 

Administration : 
Executive : 

Steno  II -  -0.5 

Division  of  Administrative 
Services : 
Fiscal  and  Budgeting: 

Asst  budget  analyst -  - 

Accounting  and  Business 
Services : 

Account  clerk  II -  - 

Data  Processing : 

Computer  operations  supvr  I  -  -1 

Sr  computer  opr -  -2 

Computer  opr -  -3 

Keypunch   opr   -  - 

Temporary  help -  -0.3 

Division  of  Personnel  Manage- 
ment and  Training  : 

Training  off  I -  -1 

Asst  personnel  analyst -  -1 

Personnel  asst  I -  - 

Temporary  help -  - 

Division   of  Research   and    De- 
velopment : 

Sr  research   analyst -  -1 

Assoc  research  analyst -  - 

Clerk   II   

Division  of  Community 
Services : 
Community    services    consul- 
tant I -  -1 

Division  of  Rehabilitation — 
Administration : 

Parole  agent  III -  -1 

Transportation  off -  - 

Steno  II -  -0.5 

Clerk  II  ._ 

Division  of  Rehabilitation — 
Paroles : 
Administration : 

Parole  agent  II -  -1 

Regular  Parole : 

Parole  agent  III  (1  effective 
4-1-73,  1  effective  6-30- 
73,    1    effective    6-30-74)  -  -2 

Parole  agent  II  (1  effective 
4-1-73,  1  effective  6-30- 
73,  1  effective  6-30-74 )__  -  -2 

Parole  agent  I  (1.5  effective 
7-1-72,    3   effective   10-1- 

72,  3  effective  1-1-73,  9 
effective  4-1-73,  10  effec- 
tive 6-30-73,  2  effective 
1-1-74,  5  effective  4-1-74, 

6  effective  6-30-74) -         -26.5 

Clerk-tvpist  II  (1  effective 
10-1-72,  0.5  effective  1-1- 

73,  2  effective  4-1-73,  2.5 
effective  6-30-73,  0.5  ef- 
fective 10-1-73,  1.5  ef- 
fective 4-1-74,  1.5  effec- 
tive 6-30-74) -  -6 

Steno   II   -  -0.5 

Temporary  help -  -2.2 

Guided  Group  Interaction 
Program : 

Group  supvr -  -0.5 

Community  Parole  Centers : 

Group  supvr -  -3.5 

Clerk-typist  II -  -1 

Ventura  Intensive  Treatment 
(Effective  1-1-73): 

Parole  agent  III -  -1 

Parole  agent  II -  -2 

Parole  agent  I -  -5 

Steno  II   -  -1 

Clerk-typist  II -  -1 

For  footnotes  see  the  end  of  this  agency  presentation. 


73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

-0.5 

517-660 

-4,056 

-4,260 

-0.5 


-41.5 


517-660 


927-1,128 


480-584 


950-1,155 


-3,754 


-85,500 


-3,768 


-11,124 


-5,910 


-1 

-2 
-3 
-1 
-0.3 

927-1,128 
764-927 
660-801 
497-605 

-11.124 
-20,292 
-25,230 

-5,310 

-11.676 

-20,736 

-26,220 

-6,114 

-4,330 

-1 

-1 
-1 

1,439-1,750 

927-1.128 

584-710 

-21,000 
-11,124 

-21,000 
-11,676 

-7.880 

-0.2 

- 

- 

-1,200 

-1 
-1 
-1.5 

1,371-1.667 
1,128-1,371 

480-584 

-20,004 

-20,004 

-13.536 

-8,640 

-1 

1,155-1,405 

-14,916 

-14,916 

-1 
_2 
-1 
-0.5 

1,155-1,405 
801-973 
517-660 
480-584 

-13,860 
-3,102 

-14.550 

-23,352 

-7,026 

-3,504 

-1 

1,048-1,273 

-12,578 

-13,200 

-3 

1,155-1,405 

-3,465 

-27,720 

-3 

1,048-1,273 

-3,144 

-25,152 

-344,850 


-9.5 
-0.5 
-2.2 

480-644 
517-660 

-8,640 

-3,102 

-11,191 

-38,880 

-3,258 

-11,191 

-0.5 

692-842 

-5,052 

-5,052 

-3.5 
-1 

692-842 
480-644 

-29,064 
-5,760 

-30,576 
-6,060 

-1 
-2 
-5 
-1 

-1 

1,155-1,405 

1,048-1,273 

950-1,155 

517-660 

480-644 

-8,430 

-15.006 

-30,989 

-3,710 

-3,392 

-16,860 

-30,552 

-64,392 

-7,536 

-7,128 
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CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative  „.„  vr.D<. 

Adjustments— Continued  71  „  M   „„ 

Special  Project  Activities :  ll-li       ll-li 

Family  Life  and  Education  Project : 

Assoc  research  analyst -  -0.5 

Accountant  I   '  -  -0.5 

National  Survey  of  Youth  Service 
Bureaus : 
Community   services  consultant  I  -  - 

Steno  II  

Student   professional   asst -  - 

Temporary  help  _. -  - 

Elementary  and  Secondary 
Education  Act : 
Central  Facilities : 
Rehabilitation : 

Teacher -  -5 

Correctional   program   asst -  -1 

Fred  C.  Nelles  School : 

Group   supervisor    -  -1 

Correction  program  asst -  -3 

Preston  School  of  Industry: 

Teacher     -  -1 

Parole  agent  I -  -1 

Correctional   program   asst -  -1 

Clerk-typist  II -  -0.5 

Temporary    help    -  -0.5 

Los  Guilucos  School : 

Teacher     -  -2 

Southern    Reception    Center — Clinic: 
Treatment  and  Group  Living  : 

Staff    psychiatrist  m    -  ^3 

Social  worker -  -0.5 

Temporary  help -  -0.2 

Frieot  Ranch  School : 
Support  Services : 

Chief  of  plant  operation  I -  - 

Utility  shop  supervisor -  - 

Electrician   I   -  - 

Carpenter  I   -  - 

Building  maintenance  man -  - 

Security  officer  I -  - 

Temporary  help -  - 

Youth  Authority  Conservation 
Camps : 
Support  Services : 

Temporary  help -  - 

Fred  C.  Nelles  School : 

Treatment  and  Group  Living  : 

Staff  psychiatrist -  -1 

Teacher -  -3 

Instructor,  industrial  arts -1 

Social  worker -  -1 

Temporary  help —  —1 

Support  Services : 

Temporary  help -  -0.1 

Northern  California  Youth  Center : 
Departmental  Administration : 
Support  Services : 

Food  service  asst  I -  -0.4 

O.  H.  Close  School : 
Support  Services : 

Group  supervisor -  -1 

Temporary  help —  -0.1 

Karl  Holton  School : 
Support  Services : 

Temporary  help -  -0.1 

DeWitt  Nelson  Training  Center : 
Treatment  and  Group  Living  : 

Staff  psychiatrist -  -0.5 

School  psychologist -  -1 

Instructor — culinary  .arte -  -1 

Social  worker -  -1 

Youth  counselor -  -1 

Paso  Robles  School : 
Support  Services : 

Chief  of  plant  operation  I -  - 

Electrician  I -  - 

Security  officer  I -  - 

For  footnotes  see  the  end  of  this  agency  presentation. 


73-74 

1971-72 

1972-73 

-0.5 
-0.5 

SALARY  RANGE 

1,128-1,371 
692-842 

-5,612 
-3,864 

-1 
-1 
-2 
-0.1 

1,155-1,405 
517-660 
492-543 

- 

-5 

-1 

842-1,305 
505-614 

-78,800 
-7,368 

-1 
-3 

692-842 
505-614 

-9,575 
-21,150 

-1 
-1 

-1 

-0.5 

-0.5 

842-1,305 

950-1,155 

505-614 

480-644 

-15,660 

-11,400 

-5,947 

-3,770 

-7,206 

-2 

842-1,305 

-20,208 

-2 

-0.5 
-0.2 

1,837-2,463 
950-1,155 

-88,668 

-5,700 

-850 

-1 
-1 
-1 
-1 
-1 
-3 
-1.4 

1,048-1,273 
998-1,100 
905-998 
863-950 
728-801 
556-676 

- 

-0.1 

-0.4 
-1 


-0.5 

-1 

-1 

-1 

-1 


-1 
-1 
-3.2 


461-562 
692-842 


1,837-2,463 

1,183-1,439 

842-1,305 

950-1,155 

764-927 


1,048-1,273 
905-998 
556-676 


-6,015 


-55 


-2,248 


-9,168 
-2,250 


-1,520 


-11,022 
-14,196 
-15,660 
-11,400 
-10,608 


1973-74 

-5,892 
-3,864 


-8,850 

-4,626 

-10,968 

-1,226 


-78,800 
-7,368 

-10,063 
-22,014 

-15,600 

-11,976 

-6,774 

-3,770 

-6,879 

-21,216 


-59,112 

-5,988 
-850 


-13,200 
-13,200 
-11,976 
-11,400 
-9,612 
-24,177 
-15,315 


-4,068 


-1 

1,837-2,463 

-29,556 

-29,556 

-3 

842-1,305 

-35,028 

-36,828 

-1 

842-1,305 

-11,676 

-12,276 

-1 

950-1,155 

-11,400 

-11,976 

-1 

- 

-12,455 

-12,455 

-55 


-2,955 


-9.612 
-70 


-820 


-11,574 
-14,916 
-15,660 
-11,976 
-11,124 


-15,276 
-11,976 
-26,990 
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CHANGES  EST 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Southern  Reception  Center — Clinic —  MAN-YEARS 

Continued  71  79       7»  7» 

Preston  School  of  Industry :  ll-li.       li-n 

Support  Services : 

Training  assistant -  -1 

Southern  California  Youth  Center : 
Treatment  .and  Group  Living  : 

Teacher -  -1 

Support  Services : 

Accountant  I -  -1 

Temporary  help -  - 

Los  Guilucos  School  h -         -36.6 

Ventura  School : 

Treatment  and  Group  Living : 

Teacher -  -1 

Social  worker -  -1 

Clerk-typist  I -  -0.5 

Support  Services : 

Staff  psychiatrist   -  -1 

Group    supervisors    -  -1.8 

Positions  transferred  from  Paso 
Robles  School  to  Southern  Cali- 
fornia  Youth   Center -  —4 

Position  transferred  from  Paso 
Robles   School  to  Preston   School 

of   Industry   -  -1 

Positions  transferred  from  Southern 
California  Youth   Center   to  Oak 

Glen  Conservation  Camp -  -21.5 

Position  transferred  from  Los  Gui- 
lucos School  to  Departmental 
Administration,  Division  of  Re- 
habilitation— Paroles,  Community 

Parole   Centers    -  -1 

Positions   transferred   from   Los   Gui- 
lucos    School     to     Departmental 
Administration,    Division    of   Re- 
habilitation— Administration,  Com- 
munity CenteT  Drug  Program -  - 

Positions  transferred  from  Los  Gui- 
lucos School  to  Northern  Califor- 
nia  Youth   Center,    Karl   Holton 

School   -  -2 

Positions  transferred  from  Los  Gui- 
lucos School  to  Preston  School  of 

Industry    -         -18 

Positions  transferred  from  Los  Gui- 
lucos School  to  Southern  Califor- 
nia Youth  Center -  -7.7 

Positions  transferred  from  Los  Gui- 
lucos School  to  Ventura  School  _  -  -26 
Positions  transferred  to  Departmental 
Administration,  Division  of  Reha- 
bilitation— Paroles,  Community 
Parole  Centers  from  Los  Guilucos 

School    -  1 

Positions  transferred  to  Departmental 
Administration,  Division  of  Reha- 
bilitation— Administration,  Com- 
munity  Centered    Drug   Program 

from  Los  Guilucos  School -  - 

Positions  transferred  to  Northern 
California  Youth  Center,  Karl 
Holton  School  from  Los  Guilucos 

School   -  2 

Position  transferred  to  Preston  School 
of    Industry    from    Paso    Robles 

School   -  .    1 

Positions  transferred  to  Preston 
School  of  Industry  from  Los 
Guilucos  School  l -  17.7 

For  footnotes  see  the  end  of  this  agency  presentation. 


73-74 

1971-72 

1972-73 

1973-74 

-1 

SALARY  RANGE 
927-1,128 

-11,124 

-11,308 

-1 

842-1,305 

-15,804 

-15,804 

-1 

-0.7 
-97.7 

692-842 

-7,612 
-30,553 

-8,700 

-8,172 

-1,148,335 

-1 

-1 
-0.5 

842-1,305 

950-1,155 

435-530 

-12,362 

-12,576 

-2,880 

-12,362 

-13,200 

-2,880 

-1 

-1.8 

1,837-2,463 
692-842 

-25,524 
-16,502 

-25,524 
-16,946 

-4 

- 

-24,952 

-43,092 

-1 

- 

-6,650 

-11,400 

-21.5 

_ 

-205,230 

-253,426 

-1 

-14.1 

-2 

-18.6 

-7.7 
-26.5 


14.1 

2 
1 

17.7 


-15,660 


15,660 


-15,660 


-142,927 


-2,085 

-25,020 

-51,831 

-205,397 

-36,460 

-89,313 

-89,342 

-296,062 

15,660 


142,927 


2,085 

25,020 

6,650 

11,400 

48,419 

196,039 
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71-72 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 

Positions  transferred  to  Southern  Cali- 
fornia Youth  Center  from  Los 
Guilucos  School 

Positions  transferred  to  Southern  Cali- 
fornia Youth  Center  from  Paso 
Robles  School 

Positions  transferred  to  Oak  Glen 
Conservation  Camp  from  South- 
ern California  Youth  Center  l 

Positions  transferred  to  Ventura 

School  from  Los  Guilucos  School  I 

Totals,   Workload    and   Administra- 
tive Adjustments 


Proposed  New  Positions : 

Departmental  Administration : 
Youth  Authority  Board : 

Board  representative  P 

Parole  agent   Hip 

Parole  agent  I1 1 

Stenographer   II r   

Administration : 
Executive : 

Special  asst  to  secretary — 
Health  and  Welfare 

Agency 

Administrative  advisor  I, 

CEA 

Stenographer  II  - 

Division  of  Administrative  Services  : 
Administration : 

Clerk-typist    lib    

Accounting  and  Business 
Services : 

Business  services  officer  I  d - 

Accounting  Technician  b - 

Stenographer   II  c   — 

Clerk  lib 

Temporary  help — 

Data  Processing : 

Data  processing  manager  I - 

Programmer   II    — 

Computer  operations  supvr  I - 

Sr  computer  operator - 

Computer  operator - 

Sr  tab  machine  operator - 

Programmer  I  b — 

Division  of  Personnel  Management 
and  Training : 

Training  officer   I — 

Assistant  personnel  analyst - 

Temporary  help - 

Division  of  Research 
and  Development : 

Sr  social  research  analyst - 

Associate  research  analyst  b - 

Administrator  I  b — 

Stenographer   II b  — 

Temporary  help - 

Division  of  Community  Services : 

Administrator  I - 

Consultant  I - 

Sr  stenographer — 

Stenographer  II  - 

Clerk-typist  II 

Division  of  Rehabilitation — 
Administration : 

Parole  agent  III - 

Accounting   technician — 

Division  of  Rehabilitation — 
Paroles : 
Administration : 

Parole  agent  II - 

Parole  agent  I » - 

Regular  Parole : 

Youth  counselor - 

Parole  aide - 

Stenographer  II - 

For  footnotes  see  the  end  of  this  agency  presentation. 


MAN-YEARS 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

7.7 

7.7 

- 

36,460 

89,313 

24,714 


1 
1.5 


0.5 


1 
1.5 

0.5 


1,837-2,026 

1,548-1,882 
517-660 


480-644 


22,044 

18,576 
9,958 


3,174 


43,629 


- 

22.5 

22.5 

- 

216,447 

255,335 

- 

25.2  . 

25.2 

- 

82,881 
-$265,530 

282,868 

- 

-92 

-257.5 

- 

-$2,782,045 

- 

1 

1 
6 
2.5 

1 
1 
6 
2.5 

$1,587-1,929 

1,155-1,405 

1,048-1,273 

517-660 

$9,522 

7,638 

45,828 

11,592 

$19,044 
15,276 
91,656 
19,332 

23,148 

20,364 
10,284 


3,336 


1 

2 

1 
1 
1 

1 
2 
1 
1 

1 

927-1,128 
584-710 
517-660 

480-584 

11,124 

14,016 

6,204 

5,760 

10,329 

11,676 

14,712 

6,516 

6,048 

10,329 

1 
1 
1 
2 
3 
1 
1 

1 
2 
1 

2 
3 

1 
1 

1,243-1,512 
927-1,128 
927-1,128 
764-927 
660-801 
614-746 
801-927 

16,320 
12,376 
11,124 
20,292 
25,230 
8,952 
9,612 

17,132 
24,113 
11,676 
20,736 
26,220 
8,952 
10,092 

1 
1 
1 

1 
1 
0.3 

1,128-1,371 
927-1,128 

21,000 
11,124 
10,070 

21,000 

11,676 

3,055 

1 
1 
1 
1 
0.3 

1 
1 
1 
1 
0.3 

1,371-1,667 

1,128-1,371 

1,439-1,750 

517-660 

20,004 
13,536 
14,400 

5,184 
4,500 

20,004 

14,208 

17,268 

6,204 

4,500 

1 

1 

8 
1 

1.5 
2 

1,439-1,750 

1,155-1,405 

599-764 

517-660 

480-644 

14,916 

20,004 

121,464 

8,736 

10,782 

12,216 

1 

1 
1 

1,155-1,405 
584-710 

13,860 

13,860 

7,728 

1 
3 

1 
3 

1,048-1,273 
950-1,155 

12,578 
20,820 

13,200 
41,640 

1 
1 
0.5 

1 
1 
0.5 

764-927 
584-710 
517-660 

9,168 
7,332 
3,102 

9,612 
7,694 
3,258 
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CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Proposed  New  Positions — Continued 

Division   of  Personnel  Management  MAN-YEARS 

and  Training — Continued  -it  79       79  70 

Guided  Group  Interaction  "~"       '*"'" 

Program : 

Group  supervisor -  0.5 

Community  Parole  Centers : 

Group   supervisor    -  2 

Clerk-typist  II -  1 

Community  Treatment  Project : 

Temporary  help -  0.1 

Zenith  House : 

Social  service  asst  II -  3 

Social  service  aide -  1 

Community  Residential  Center 
(effective  1-1-73)  : 

Administrator   I    -  1 

Parole  agent  III -  1 

Parole   agent   II   -  3 

Parole  agent  I -  4 

Social   worker   -  1 

Teacher   -  1 

Sr  youth  counselor -  1 

Youth   counselor    -  5 

Supvng  cook  I -  1 

Cook  I -  1.5 

Correctional    program   asst -  8 

Sr    stenographer    -  1 

Clerk-typist  II -  1 

Temporary    help    -  1.2 

Special  Project  Activities : 
Correctional  Decision 

Information  Project : 
Departmental 

Administration : 
Administration : 
Data  Processing : 
Staff  data  processing 

systems   analyst  -  1 

Assoc  data  processing 

systems  analyst -  2 

Programmer  II -  4 

Sr  clerk-typist -  1 

Community  Centered  Drug 
Program : 
Administration : 
Data  Processing : 
Assoc,  data  process- 
ing systems 

analyst    -  1 

Division  of  Research  and 
Development : 

Sr  research   analyst -  1 

Assoc  research  analyst  -  1 

Asst  research  analyst-  -  1 

Sr   stenographer —  1 

Student  professnl  asst  -  2 

Clerk-typist     I -  2 

Community  Centered 
Drug  Program : 

Administrator     I -  2 

Drug      resource      spe- 
cialist      -  21 

Sr    stenographer -  2 

Correction  program 

asst  —  47 

Clerk-typist~II~II_~I  -  15 

Temporary    help -  - 

Cooperative  Behavior 
Project : 
Division  of  Research 
and  Development : 
Research     specialist  -  2 

Sr  research   analyst  -  0.9 

Assoc  research 

analyst    -  1 

Parole  agent  II -  1 

Stenographer    II —  1 

Clerk-typist  II -  1 

For  footnotes  see  the  end  of  this  agency  presentation. 


73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

0.5 

692-842 

5,052 

5,052 

2 

692-842 

8,304 

8,724 

1 

480-644 

5,760 

6,060 

0.1 

- 

887 

887 

3 

584-710 

16.848 

24,048 

1 

435-480 

3,981 

5,691 

1 

1,439-1,750 

8,850 

18,138 

1 

1,155-1,405 

8,022 

16,452 

3 

1,048-1,273 

18,864 

3S.664 

4 

950-1,155 

22,800 

46,752 

1 

950-1,155 

5,700 

11,688 

1 

842-1,305 

5,052 

10,356 

1 

842-1,023 

5,052 

10,356 

5 

764-927 

22,920 

46,950 

1 

676-821 

4,056 

8,316 

1.5 

530-644 

4,770 

9,774 

8 

505-614 

24,240 

50,880 

1 

599-764 

3,594 

7,536 

1 

480-644 

2,880 

6,060 

1.2 

- 

8,975 

17,950 

1,243-1,536 

1,128-1,371 

927-1,128 

584-710 


16,536 

30,000 

49.296 

7,764 


16,536 

30,000 

49,296 

7,764 


1 

1,128-1,371 

12,128 

14,112 

1 
1 
1 

1 

2 
2 

1,37-1,667 

1,128-1,371 

1,023-1,243 

599-728 

517-571 

435-530 

16,860 
12,128 
10,450 
7,428 
11,477 
14,736 

19,619 
14,179 
12,954 
8,644 
12,851 
15,473 

2 

1,439-1,750 

40,992 

47,704 

21 
2 

1,155-1,405 
628-764 

284,647 
14,856 

331,060 
17,258 

47 
15 

505-614 
480-644 

220,180 

84,840 

2,494 

256.076 

98,648 

2,494 

2 
1 

1,439-1,570 
1,371-1,667 

39,256 
16,877 

31,057 
15,211 

1 
1 
1 
1 

1,128-1,371 

1,048-1,273 

517-628 

480-644 

14,988 

14,432 

7,068 

6,744 

11,863 

11,420 

5,593 

5,336 
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CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Proposed  New  Positions — Continued 
Division  of  Personnel  Management 

and  Training— Continued  „.,„„.. 

Model  Volunteer  Project :  ,,  ,,  MA!LY"RS    ,,  _  _ 

Division  of  Community  l\-ll       72-73       73-74 

Services : 

Administrator  I -  1 

Consultant  I -  3 

Sr  stenographer -  1 

Stenographer  II -  1.5 

Youth  Development  and  Delinquency 
Prevention  Project : 
Division  of  Rehabilitation — 
Administration : 

Administrator  II -  1 

Sr  behavioral  research   analyst  —  1 

Community  services  consultant!  -  1 

Business  service  officer  II -  1 

Sr  stenographer -  1 

Stenographer  II -  1.5 

Toliver : 

Administrator  I -  1 

Parole  agent  III -  1 

Assoc  research  analyst -  1 

Parole  agent  I -  1 

Sr  stenographer -  1 

Parole  aide -  3 

Teaching  asst -  0.5 

Correctional  program  asst -  2 

Community  services: trainee -  5 

Temporary  help -  0.5 

Elementary  and  Secondary 
Education  Act : 
Northern  California  Youth 
Center : 

Teacher -  4 

Assoc  research  analyst -  1 

Group  supvr -  2 

Stenographer  II -  1 

Teaching  asst -  2.4 

Correctional  program  asst -  2 

Accounting  technician -  1 

Clerk-typist  II -  1 

Clerk-typist  I -  1 

Temporary  help -  1.8 

Southern  California  Youth 
Center : 

Accounting  technician   —  1 

Ventura  School : 

Teaching  asst -  1 

Temporary  help -  0.1 

Northern  Reception  Center — 
Clinic : 
Treatment  and  Group  Living : 

Temporary  help -  -  0.4 

Support  Services : 

Group  supvr -  -  4.8 

Temporary  help -  -  0.6 

Southern  Reception  Center — 
Clinic : 
Treatment  and  Group  Living  : 

Staff  psychiatrist -  2  2 

Social  worker -  0.5  0.5 

Support  Services : 

Group  supvr -  -  4.8 

Temporary  help -  -  - 

Youth  Authority  Conservation 
Camps : 
Treatment  and  Group  Living  : 

Temporary  help -  -  0.4 

Support  Services : 

Temporary  help -  -  0.2 

Fred  C.  Nelles  School : 

Treatment  and  Group  Living  : 

Staff  psychiatrist  n -  0.5  1 

Instructor,  industrial  arts -  1  1 

Support  Services : 

Group  supervisor -  -  1.6 

Northern  California  Youth  Center : 
Central  Facilities : 
Support  Services : 

Food  service  asst  I -  0.4  0.4 

Temporary  help —  —  — 

For  footnotes  see  the  end  of  this  agency  presentation. 


1971-72 

SALARY  RANGE 


1972-73 


692-842 


1,837-2,463 
950-1,155 

692-842 


1,837-2,463 
842-1,305 

692-842 


461-562 


59,112 
5,700 


2,870 


14,778 
11,676 


2,248 
700 


1973-74 


1 

1,439-1,750 

21,000 

16,754 

3 

1,155-1,405 

46,080 

37,829 

1 

628-764 

7,068 

5,758 

1.5 

517-660 

6,908 

5,620 

1 

1,667-2,026 

22,164 

22,164 

1 

1,371-1,667 

18,264 

18,264 

1 

1,155-1,405 

15,360 

15,360 

1 

1,023-1,243 

13,596 

13,596 

1 

623-764 

8,352 

8,352 

1.5 

543-660 

10,836 

10,836 

1 

1,439-1,758 

19,140 

19,140 

1 

1,155-1,405 

15,360 

15.360 

1 

1,128-1,371 

15,000 

15,000 

1 

950-1,155 

12,624 

12,624 

1 

599-728 

8,568 

8,568 

3 

584-710 

23,292 

23,292 

0.5 

543-660 

3,612 

3,612 

2 

505-614 

13,440 

13,440 

5 

435-180 

27,480 

27,480 

0.5 

3,518 

3,518 

4 

842-1,305 

62.760 

62,760 

1 

1,128-1,371 

15,858 

16,452 

2 

692-842 

17,736 

17,736 

1 

517-660 

7,480 

7,536 

2.4 

543-660 

17,474 

17,944 

2 

505-614 

12,750 

13,056 

1 

584-710 

7,818 

7,818 

1 

457-556 

6,815 

6,890 

1 

435-530 

6,540 

6,540 

1.8 

- 

16,925 

16,925 

1 

584-710 

7,285 

7,285 

1 

543-660 

4,243 

5,600 

0.1 

- 

755 

755 

3,571 

40,896 
8,430 


59,112 

5,988 

40,896 
2,870 


806 


29,556 
12,276 

13,632 


2,955 
110 


506 


HEALTH  AND  WELFAR 


I 

2 

3 

4 

8 

6 

7 

8 

9 

10 

11 

12 

18 

14 

IS 

ie 

17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
§2 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF  THE  YOUTH  AUTHORITY — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Proposed  New  Positions — Continued 

Division  of  Personnel   Management  MAN  yEARS 

O.  Haa^eraScnnooTTContinUed  71-72      72-73      73-74          1971-72  1972-73  1973-74 

Treatment  and  Group  Living :  SALARY  RANGE 

Temporary  help -              -              0.3                            -  -  3,320 

Support  Services : 

Group   supervisor   -              1              1                   692-842  9,168  9,612 

Temporary  help -              -              0.1                            -  -  - 

Karl  Holton  School : 

Treatment  and  Group  Living : 

Temporary  help -              -              0.2                            -  -  2,860 

DeWitt  Nelson  Training  Center : 
Treatment  and  Group  Living : 

Social  worker -              1              1                950-1,155  11,400  11,976 

Instructor,  culinary  arts -              1              1                842-1,305  15,660  15,660 

Youth   counselor   -              1              1                   764-927  10,608  11,124 

School    psychologist    -              1              1             1,183-1,439  14,196  14,916 

Temporary  help -              -              0.1                            -  1,140  2,900 

Support  Services : 

Temporary    help    . -                                                             -  290  400 

Preston  School  of  Industry  : 
Treatment  and  Group  Living : 

Youth   counselor   -              -              1                   764-927  -  8,343 

Social  service   asst -              -              2                   584-710  -  11,322 

Clerk-typist  II -              -              1.5                480-644  -  8,289 

Correctional   program   asst -              -              4                   505-614  -  20,016 

Temporary  help -              -              1.2                            -  -  15,140 

Support  Services : 

Training  asst -              1              1                927-1,128  11,124  11,308 

Parole   agent   III   -              -              1             1,155-1,405  -  12,645 

Parole  agent  I -              -              1                950-1,155  -  10,395 

Temporary   help    -              -              1                               -  -  13,260 

Southern  California  Youth  Center : 
Treatment  and  Group  Living  : 

Teacher 1             1               842-1,305  15,804  15,804 

Temporary    help    -              1              1                               -  -4,676  -4,676 

Support  Services : 

Accountant  I -             1             1                  692-842  7,612  8,700 

Dental  asst -             0.5          0.5               530-644  3,258  3,420 

Ventura  School : 

Treatment  and  Group  Living  : 

Treatment  team  supvr -              2              2             1,023-1,243  27,804  28,452 

Social   worker   -              1              1                950-1.155  12,576  13,200 

Clerk-typist  I -              0.5           0.5               435-530  2.880  2,880 

Temporary  help -              1.4           1.8                            -  15,770  20,130 

Support  Services : 

Head  group  supervisor -              1              1             1,023-1,243  14,916  14,916 

Staff  psychiatrist  o _             0.8           1             1,837-2,463  19,464  25,524 

Group   supvr   -              1              1                   692-842  8,520  8,952 

Temporary  help -              1              1.2                            -  13,879  17,349 

Totals,  Proposed  New 

Positions -         266.4      307.8  -  $2,388,627  $3,167,332 

Totals,  Adjustments 174.4         50.3  $2,123,097  $385,287 

TOTALS,  SALARIES  AND  WAGES.    3,527.4    3,738.2    3,614.1  $38,478,968        '$43,868,696         $42,658,518 

a  Position  fully  reimbursed  by  contract  with  State  Personnel  Board  (CODP). 

b  These  positions  are  funded  by  indirect  costs  in  federal  grants. 

c  These  positions  are  fully  financed  by  reimbursements  from  federal  government — NIMH. 

d  These  positions  are  fully  financed  by  reimbursements  from  federal  government — IPE-CCCJ. 

e  These  positions  are  fully  financed  by  contract  with   American  Justice  Institute  (Project  Sequil). 

'  These  positions  are  fully  financed  by  contract  with  "Human  Learning  Systems". 

g  Positions  fully  financed  by  contract  with  CCCJ. 

b  These  positions  fully  financed  by  contract  with  CCCJ  (Delinquency  Prevention  Control). 

1  Position  fully  financed  by  contract  with  Fresno  County. 

i  These  positions  fully  financed  by  contract  with  Human  Relations  Agency  (Drug  Resources  Directory). 

&  Includes  balance  of  positions  which  are  authorized  for  the  phase  out  of  institution  operations  at  the  Los  Guilucos  School  throug 

7-1-73.  Four  positions  will  remain  until  1-1-74  to  mothball  the  institution,  as  follows:   (1)  Chief  of  Plant  Operations  I;   (1 

Electrician  I;  Plumber  I;  (1)  Building  Maintenance  Man. 
1  The  differences  in  the  man-year  count  and  dollar  amounts  reflected  in  the  transfers  are  the  temporary  help  blanket  adjustments  whic 

were  handled  within  the  total  temporary  help  blanket  adjustments  for  each  of  the  institutions, 
m  Reflects  one  (1)  position  disencumbered  in  current  year  and  transferred  to  Operating  Expenses  for  contractual  services. 
»  Reflects  0.5  position  disencumbered  in  current  year  and  transferred  to  Operating  Expenses  for  contractual  services, 
o  Reflects  0.2  position  disencumbered  in  current  year  and  transferred  to  Operating  Expenses  for  contractual  services. 
P  For  compliance  with  U.S.  Supreme  Court  decision   (Morrissey  v.  Brewer). 
Q  Includes  4  positions  for  compliance   with   U.S.   Supreme   Court  decision   (Morrissey  v.   Brewer)   and  2  positions  for  compliaw 

with  Youth  Authority  Board  parole  revocation  hearing  policy. 
■■Includes  2  positions  for  compliance  with  U.S.  Supreme  Court  decision  (Morrissey  v.  Brewer). 
s  Includes  2  positions  for  compliance  with  U.S.  Supreme  Court  decision  (Morrissey  v.  Brewer)  and  1  position  for  compliance  wit 

Youth  Authority  Board  parole  revocation  hearing  policy. 
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CALIFORNIA  HOSPITAL  COMMISSION 
Program  Objectives 


The  objectives  of  the  California  Hospital  Com- 
mission are  to  (1)  encourage  economy  and  effi- 
ciency in  the  provision  of  hospital  services,  (2)  enable 
public  agencies  to  make  informed  decisions  in  purchas- 
ing and  administering  publicly-financed  health  care, 
(3)  encourage  organizations  which  provide  hospital 
insurance  to  take  into  account  financial  information 
provided  to  the  commission  in  establishing  reimburse- 
ment rates,  (4)  assist  in  planning  and  designing  im- 


SUMMARY  OF  PROGRAM  REQUIREMENTS 

I.  Uniform  hospital  accounting  and  reporting 

II.  Review  of  exception  requests  to  federal  price  increase  limi- 
tations     

TOTALS,    PROGRAMS   

General  Fund 

California  Hospital  Commission  Fund 

Personnel  man-years  


Need 

Institutional  costs  and  charges  for  providing  patient 
care  services  in  hospitals  in  California  have  been  ris- 
ing at  such  rates  as  to  cause  significant  concern 
among  governmental,  insurance,  institutional  and  con- 
sumer groups  throughout  the  state.  Effective  analysis 
and  comparison  of  costs  and  charges  in  California 
hospitals  have  not  been  possible  in  the  absence  of  uni- 
form accounting  and  reporting  procedures.  Public 
agencies  of  the  state  purchasing  health  care  services 
under  publicly  financed  health  care  plans  as  well  as 
private  third  party  payors  and  the  public  recognized 
the  need  for  uniform  comparable  data  on  which  to 
base  their  rates  of  reimbursement.  Competent  health 
care  planning  has  had  to  proceed,  for  the  most  part, 
in  the  absence  of  verifiable  cost  information  with 
which  it  could  judge  the  cost  effectiveness  of  planning 
decisions  with  regard  to  the  availability  and  distribu- 
tion of  health  care  facilities.  The  commission  has  been 
established  to  determine  and  administer  requirements 
for  uniform  accounting  and  reporting  systems  in  hos- 
pitals as  well  as  to  study  and  recommend  improved 
methods  of  cost  effectiveness  in  the  provision  of  health 
care  services  in  institutional  settings. 

Objectives 

The  objective  of  the  California  Hospital  Commission 
is  to  develop  and  administer  the  implementation  of 
regulations  requiring  a  uniform  system  of  accounting 
and  financial  and  statistical  reporting  for  all  of  the 
hospitals  in  California.  Secondary  objectives  include 
the  analysis  and  publication  of  information  collected 
under  these  regulations  to  provide  governmental  and 
private  agencies  and  individuals  with  accurate  cost 
information  and  furthermore  to  use  this  information 
as  a  basis  for  recommending  methods  for  more  effi- 
cient operation  and  provision  of  health  care  services. 


proved  means  of  providing  health  care,  (5)  stabilize 
hospital  costs  through  the  effects  of  public  scrutiny  of 
cost  factors,  (6)  eliminate  or  reduce  budget  crises  in 
public  programs  by  providing  accurate  information 
to  improve  budgetary  planning,  (7)  identify  and  dis- 
seminate information  regarding  areas  of  economy  in 
the  provision  of  health  care  consistent  with  quality  of 
care,  and  (8)  create  a  large  body  of  reliable  informa- 
tion for  research  into  the  economics  of  health  care. 


ACTUAL                ESTIMATED 

1971-72               1972-73 

PROPOSED 
1973-74 

$16,669             $712,484 

$832,155 

81,846 

78,845 

$16,669             $794,330 

10,000 

16,669               784,330 

$911,000 

25,000 

886,000 

0.3                    13 

14 

riting  and  Reporting 

Authority 

Hospital  Disclosure  Act  of  1971;  Part  1.7  (com- 
mencing with  section  440) ;  Division  1  of  the  Health 
and  Safety  Code. 

General  Description 

The  California  Hospital  Commission  was  created 
in  1971  to  establish  rules  and  regulations  for  estab- 
lishment of  a  uniform  accounting  and  reporting  sys- 
tem for  all  hospitals,  except  Federal,  within  the  State 
of  California.  The  commission  has  solicited  proposed 
accounting  systems  from  interested  agencies.  The  com- 
mission and  its  advisory  council  will  review  the  pro- 
posed systems,  adopt  a  system,  and  establish  rules 
and  regulations  which  will  require  all  hospitals  to 
install  the  adopted  system  within  15  months  after  the 
promulgation  of  these  rules  and  regulations.  Com- 
mencing in  1974-75  the  hospitals  will  be  requested 
to  submit  annually  a  balance  sheet,  a  statement  of 
income,  expenses,  and  operating  surplus  or  deficit;  a 
statement  of  the  source  and  application  of  funds  ex- 
pended; and  a  statistical  report  sufficiently  detailed 
to  identify  costs  related  to  categories,  types,  or  units 
of  hospital  care  services.  The  commission  will  prepare 
summaries,  compilations,  or  supplementary  reports 
which  shall  be  open  to  public  inspection.  The  commis- 
sion will  also  use  the  submitted  information  as  a 
basis  for  doing  long-  and  short-range  planning  with 
the  purpose  of  effecting  economies  in  the  provision  of 
health  care  services. 

Commission  members  were  appointed  in  the  1971- 
72  fiscal  year;  the  executive  director  was  hired  in 
August,  1972,  and  a  total  of  14  positions  were  ad- 
ministratively established  during  the  current  fiscal 
year.  The  projected  employee  requirements  for  the 
budget  year  provide  for  15  employees  and  temporary 
help. 
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CALIFORNIA  HOSPITAL  COMMISSION — Continued 

I.  Uniform  Hospital  Accounting  and  Reporting — Continued 


Output 

During  the  1972-73  fiscal  year,  the  commission  will 
establish  a  uniform  accounting  system  for  all  hospitals 
in  the  state.  The  law  allows  hospitals  15  months  in 
which  to  change  to  the  new  accounting  system.  The 


commission  will  explore  possible  cost-effective  method 
or  changes  which  the  hospitals  can  adopt  which  wil 
result  in  lower  operating  costs  and  savings  to  th 
general  public  and  taxpayers. 


PROGRAM  REQUIREMENTS 

Totals,  Uniform  Hospital  Accounting 
and  Reporting  (California  Hospital 
Commission   Fund)   


71-72 

72-73 

73-74 

1971-72 

1972-73 

1973-74 

0.3 

11 

12.5 

$16,669 

$712,484 

$832,155 

II.  REVIEW  OF  EXCEPTION   REQUESTS  TO  FEDERAL  PRICE  LIMITATIONS 


Need 


Under  the  President's  Economic  Stabilization  Pro- 
gram it  was  determined  by  the  federal  government 
that  a  state  agency  should  be  designated  to  determine 
needs  for  exception  to  the  price  limitations  for  health 
services  and  make  recommendations  to  the  price  com- 
mission. 

Objective 

The  objective  of  the  State  Advisory  Board  is  to 
analyze  the  financial  data  submitted  by  an  institu- 
tional applicant  for  exception  review  and  to  acquire 
such  additional  information  about  that  institution's 
operations  and  its  role  in  the  community  so  as  to  make 
intelligent  recommendations  with  regard  to  the  goals 
of  the  President's  Economic  Stabilization  Program 
and  health  care  needs  of  the  people  of  California. 

General  Description 

Under  Phase  II  of  the  President's  Economic  Sta- 
bilization Program  commencing  November  15,  1971, 
wage-price   stabilization   guidelines  were   established 


for  the  health  services  industry.  The  governors  ol| 
each  state  were  requested  to  designate  or  establisl 
an  agency  to  review  and  make  recommendations  oil 
health  care  institutional  requests  for  exceptions  tx] 
federal  price  increase  limitations. 

In  January  of  1972  the  California  Hospital  Com 
mission  was  designated  to  act  as  the  State  Advisorj 
Board.  The  price  commission  has  established  a  ( 
percent  increase  limitation  on  aggregate  annual  reve- 
nue and  requires  any  institutional  provider  showing 
cost  justification  for  increases  in  excess  of  6  percent 
to  file  a  request  for  exception  with  the  State  Advisory 
Board  before  proceeding  through  the  IRS  to  the  price 
commission.  The  State  Advisory  Board  has  30  days 
within  which  to  make  its  recommendations  and  it  is 
expected  that  these  recommendations  will  recognize 
local  and  regional  variations  in  the  costs  and  avail- 
ability of  personnel,  services,  and  supplies  in  reaching 
a  conclusion  as  to  whether  or  not  sufficient  hardshij 
exists  for  that  institution  to  merit  an  exception. 


Output 

Number  of  Exception 
Requests  Reviewed 


1971-72  1972-73  1973-74 

350  5(K 


PROGRAM  REQUIREMENTS 

Totals,   Review   of   Exception   Requests       71   7,       7»  7,       7,  7>l 
to  Federal  Price  Increase  ' l_/*       /z_/ J       ,'J-/, 

Limitations -  2  2 

General  Fund 

California  Hospital  Commission  Fund 


1971-72 


1972-73 

1973-74 

$81,846 
10,000 
71,846 

$78,845 
25,000 
53,845 

SUMMARY  BY  OBJECT 

STATE  OPERATIONS 

PERSONNEL  SERVICES  nn      73,73      73-74 

Authorized  positions -  -  - 

Merit  salary  adjustments -  -  - 

Proposed  new  positions 0.3         14  15.5 

Totals,  Salaries  and  Wages 0.3         14  15.5 

Estimated  salary  savings —  —1  —1 

Net  Totals,  Salaries  and  Wages 0.3        13  14.5 

Staff  benefits -  —  - 

Totals,  Personal  Services 0.3        13  14.5 

Operating  expenses  and  equipment 

TOTALS,  EXPENDITURES 

General  Fund 

California  Hospital  Commission  Fund 


1971-72 

1972-73 

1973-74 

(-) 

$11,846 

$214,464 

($16,264) 
239,349 

$11,846 

$214,464 
-11,551 

$202,913 
30,437 

$233,350 

$239,349 
-12,000 

$11,846 
496 

$227,349 
34,101 

$12,342 

$261,450 

4,327 

560,980 

649,550 

$16,669 
16,669 

$794,330 

10,000 

784,330 

$911,000 

25,000 

886,000 
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CALIFORNIA   HOSPITAL   COMMISSION — Continued 


RECONCILIATION  WITH  APPROPRIATIONS 
STATE  OPERATIONS 
California  Hospital  Commission  Fund 
APPROPRIATIONS 

Chapter  1682,  Statutes  of  1971 

Prior  year  balance  available,  Chapter  156, 

Statutes  of  1972,  Section  10.5 

Budget  Act  appropriation 

Total  Available 

Balance  available  in  subsequent  year 

Unexpended  balance,  estimated  savings 

TOTALS,  EXPENDITURES   

General   Fund 

APPROPRIATIONS 

Budget  Act  appropriation 

Budget  Act  appropriation — deficiency 

TOTALS,  EXPENDITURES 

TOTALS,  EXPENDITURES,  ALL  FUNDS 


1971-72 

$500,000 


$500,000 
-183,331 


$16,669 


$16,669 


1972-73 

$483,331 
611,000 

$1,094,331 

310,001 

$784,330 


$10,000 

$10,000 

$794,330 


1973-74 


$886,000 
$886,000 


$886,000 


$25,000 


$25,000 
$911,000 


FUND  CONDITION 
California  Hospital  Commission  Fund 

Accumulated  Surplus,  July  1 

Revenue : 

Income  from  surplus  money  investments 

Hospital  fees 

Totals,  Revenues 

Totals,  Resources 

Less :  Expenditures 

California  Hospital  Commission 

Accumulated  surplus,  June  30 

Unencumbered  balance  of  continuing  appropriations 
Surplus  available  for  appropriation 


1971-72 

1972-73 

1973-74 

- 

$504,638 

$367,808 

$546 
520,761 

18,500 
629,000 

$647,500 

10,250 
642,000 

$521,307 

$652,250 

$521,307 

$1,152,138 

$1,020,058 

$16,669 

$784,330 

$886,000 

$504,638 

483,331 

21,301 

$367,808 
361,808 

$134,058 

134,058 

CHANGES  IN 
AUTHORIZED  POSITIONS 

Totals,    Authorized    Positions    

Proposed  New  Positions  : 

Commission  members   (7) 

Executive   director    

Asst  executive  director 

Sr  administrative  analyst 

Sr  research  analyst 

Assoc   mgt   analyst 

Assoc  mgt  auditor 

General  auditor  II 

Business  service  off  II 

Sr  steno 

Steno  II  

Clerk-typist    II    

Temporary  help 

Overtime  

Totals,  Proposed  New  Positions 

TOTALS.  SALARIES  AND 
WAGES    


MAN-YEARS 

71-72      72-73      73-74 


1971-72 


1972-73 


0.3        14 


15.5 


$11,846 


$214,464 


1973-74 


_ 

_ 

_ 

$100  day 

$42,000 

$42,000 

_ 

1 

1 

26,796 

26,796 

26,796 

_ 

1 

1 

1,512-1,837 

18.144 

19,056 

_ 

1 

1 

1,371-1,667 

18,144 

18,814 

_ 

1 

1,371-1.667 

— 

18,814 

_ 

2 

1 

1,128-1,371 

27,072 

14,213 



1 

1 

1,128-1,371 

13.536 

14.208 

._. 

1 

1 

927-1,128 

13.536 

13,536 

1 

1 

927-1,128 

11,124 

11,676 

0.3 

1 

1 

599-728 

8,736 

8.736 

1 

1 

517-628 

6,308 

6.624 

3 

4 

480-584 

18,068 

24,876 

1 

1 

_ 

11,000 

12.000 

- 

0.5 

- 

- 

8,000 

- 

14 

15.5 

$11,846 

$214,464 

$239,349 

$239,349 


EDUCATION 


DUCATION 


Ml 


1 

2 
3 

4 
5 
6 

7 
8 
9 

10 

11 

12 

13 

14 
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16 
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20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 
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DEPARTMENT  OF   EDUCATION 
Program  Highlights 


California's  22nd  Superintendent  of  Public  In- 
struction took  office  in  January,  1971.  The  new  Super- 
intendent not  only  pledged  to  work  cooperatively 
with  all  governmental  and  lay  groups  and  individuals 
in  designing  quality  education  programs  geared  to  the 
20th  century  but  he  also  pledged  to  do  all  that  he 
could  to  make  public  education  accountable — from  his 
office  to  each  teacher's  classroom. 

The  Governor's  office,  the  Legislature,  county 
boards  of  education,  school  district  governing  boards, 
education  associations,  and  lay  groups  and  individuals 
have  cooperated  with  the  Superintendent,  the  State 
Board  of  Education,  and  the  State  Department  of 
Education  to  achieve  excellence  in  our  schools.  The 
results  of  these  cooperative  efforts  are  reflected  in  this 
budget  document  and  in  the  fact  that  together  they 
made  progress  in  school  finance  with  the  passage  of 
Senate  Bill  90  in  late  November,  1972. 

In  1971-72  and  1972-73,  the  Department  of  Educa- 
tion concentrated  on  solving  problems  which  the 
Superintendent  and  the  State  Board  of  Education 
deemed  most  important  in  meeting  the  educational 
needs  of  the  4.5  million  students  in  California's  pub- 
lic schools,  kindergarten  through  grade  12.  Task 
forces  were  assigned  to  seek  solutions  to  these  prob- 
lems. The  findings  and  recommendations  of  those  task 
forces  will  be  used  to  help  public  education,  especially 
the  Department  of  Education,  to  solve  today's  prob- 
lems— and  tomorrow 's. 

The  first  priority  established  for  the  1971-72  fiscal 
year  was  to  reorganize  the  State  Department  of  Edu- 
cation. The  plan  that  emerged  will  establish  on  July 
1,  1973,  a  new  matrix  of  educational  management  to 
coordinate  the  efforts  of  those  in  the  department  hav- 
ing responsibilities  related  to  the  instructional  pro- 
grams in  the  schools.  The  new  organization  is  designed 
for  accountability  and,  more  importantly,  to  make  the 
child  the  focal  point  of  department  operations.  To 
support  the  matrix  system,  the  department  has  begun 
the  consolidation  of  all  internal  fiscal  and  administra- 
tive functions. 

Another  task  force  assigned  second  priority,  made 
recommendations  for  improving  the  state  textbook 
adoption  process  which  were  incorporated  in  Chapter 
929,  Statutes  of  1972  (AB  531).  The  new  law 
recognizes  that  today's  pupils  need  many  types  of 
instructional  materials — not  just  textbooks.  Also,  by 
establishing  a  $7  per  pupil  state  textbook  fund,  the 
measure  removed  textbooks  from  the  annual  funding 
problems  which  impeded  planning  in  earlier  days. 

Although  not  on  the  official  priority  list,  the  distri- 
bution of  textbooks  to  the  schools  was  given  special 
attention.  The  department  delivered  the  textbooks  on 
time  for  the  opening  of  school  in  1971  and  again  in 
1972.   This  was  last  accomplished  in   1914.   For  the 


first  time,  textbooks  also  were  delivered  free  on  appli- 
cation to  private  schools,  as  authorized  by  1971  legis- 
lation. 

Early  childhood  education,  another  superintendent- 
state  board  priority,  has  been  established  in  the  ma- 
trix organization  as  one  of  three  age-span  programs 
in  the  department  (the  other  two  being  intermediate 
education  and  secondary /adult  education).  The  early 
childhood  program  was  given  special  impetus  through 
the  passage  of  Chapter  1147,  Statutes  of  1972  (SB 
1302),  which  provides  an  additional  $25  million  in 
state  support  to  the  schools  in  1973-74  and  $40  million 
in  1974-75.  The  early  childhood  education  plan  should 
revitalize  California's  educational  program  for  child- 
ren in  the  kindergarten-primary  years,  the  most  criti- 
cal years  in  our  educational  system.  The  plan  envi- 
sioned by  a  departmental  task  force  of  outstanding 
Californians  establishes  local  control,  parent  partici- 
pation, and  new  teaching  methods  as  components  of 
the  program.  The  department  has  the  responsibility 
of  carrying  out  the  task  force's  plan. 

Another  legislative  measure  relating  to  early  child- 
hood education,  Chapter  670,  Statutes  of  1972  (AB 
99),  consolidated  a  number  of  child  care  programs 
and  placed  them  in  the  Department  of  Education  as 
the  administering  agency.  With  its  new  organizational 
structure  and  the  authorization  established  by  SB 
1302  and  AB  99,  the  department  is  in  a  unique  posi- 
tion to  coordinate  at  the  state  level  all  efforts  for  the 
education  of  the  younger  children  in  our  schools. 

As  a  result  of  the  state  board's  and  the  superin- 
tendent's establishment  of  priorities  for  action  and 
the  support  of  the  Governor  as  well  as  governmental 
and  lay  groups,  it  is  possible  to  report  the  following : 

1.  The  state  school  testing  program  is  being  stream- 
lined through  the  passage  of  Chapter  930,  Statutes  of 
1972  (AB  665).  More  useful  information  should  be 
available  in  less  time,  and  districts  will  save  around 
$1.8  million  through  the  use  of  sampling  techniques 
and  the  processing  of  test  results  by  the  department. 

2.  Thousands  of  teachers  and  counselors  have  re- 
ceived help  from  two  special  task  forces  in  learning 
how  to  teach  about  venereal  disease  and  the  dangers 
of  drugs. 

3.  Management  teams  have  been  established  to  help 
school  districts  obtain  the  most  out  of  education's  part 
of  the  tax  dollar. 

4.  The  department's  reading  task  force  put  to- 
gether a  viable  method  of  helping  districts  improve 
their  reading  programs. 

5.  School  districts,  with  the  department's  help,  are 
developing  a  uniform  system  of  certificated  personnel 
evaluation. 

6.  The  bilingual-crosscultural  task  force  is  develop- 
ing a  master  plan  for  bilingual-crosscultural  educa- 
tion. 
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EDUCATIO  prciT 


DEPARTMENT  OF   EDUCATION — Continued 
Program  Highlights — Continued 


7.  With  the  passage  of  proposition  9,  school  dis- 
tricts now  need  a  simple  majority  rather  than  a  two- 
thirds  vote  for  authorization  to  secure  additional 
bonding  to  strengthen  or  replace  unsafe  school  build- 
ings and  ensure  the  safety  of  our  children. 

8.  A  departmental  task  force,  working  with  labor 
and  business  leaders,  developed  10  models  for  career 
education. 


The  California  Maritime  Academy  is  no  longer  a 
an  organizational  component  under  the  Superintenc 
ent  of  Public  Instruction.  The  academy  was  orig 
nally  established  in  1929  as  a  unit  within  the  Stai 
Department  of  Education.  Chapter  1069,  statutes  ( 
1972  (AB  209),  established  the  school  as  an  indepenc 
ent  institution  and  it  no  longer  is  reflected  as  a  uni 
of  the  department. 


ACTUAL 

1971-72 

Instruction $317,202,389 

Instructional  Support 87,747,814 

School  Administration  Support 1,231,825 

School  Finance  and  State  Aid 1,500,985,071 

Library  Services 7,240,728 

Departmental  management  and  special  services — distributed  - 

Undistributed    2,219,558 


SUMMARY   OF   PROGRAM   REQUIREMENTS 


I. 

II. 
III. 
IV. 

V. 
VI. 


TOTALS,   PROGRAMS    $1,916,627,385 

Reimbursements   -55,642,325 


ESTIMATED 

1972-73 

$319,595,522 

98,926,991 

1,477,393 

1,614,686,142 

9.605.496 

(3,055,545) 

4,194,463 

$2,048,486,007 
-54,206,947 


PROPOSED 

1973-74 

$347,958,093 

111,170,576 

1,564,246 

2,163,737,322 

9,671,730 

(4,133,243) 

4,794,342 

$2,63S,S96,309 
-76,775,349 


NET  TOTALS,  PROGRAMS   $1,860,985,060 

General  Fund  1,549,06S,789 


State  School  Fund 

California  Water  Fund 

Motor  Vehicle  Transportation  Fund 

Driver  Training  Penalty  Assessment  Fund 

Surplus  Property  Revolving  Fund 

School  Building  Aid  Fund 

State  Transportation  Fund — State  Highway  Account- 
Federal  funds  


Personnel  man-years 


3,130.060 

295,8S0 

20.029,708 

1.345.748 

4,078.534 

221,100 

282,815,241 

2,049.5 


$1,994,279,060   $2,562,120,960 
1,677,869,044      2,245,752,410 


10,408,438 
75,611 


6,235,000 

290,151 

1,880.000 

297,520,816 

2,476.5 


2,750,000 
75,000 


6,639.438 

316,974 

2,500,000 

304,087,138 


2,535.9 


I.  INSTRUCTION 


The  California  public  education  system  must  have 
instructional  programs  in  its  schools  which  ensure 
that  each  child  has  the  opportunity  to  develop  to  his 
optimum  potential.  If  each  child  is  to  develop  fully 
and  enter  society  as  a  participating,  productive  mem- 
ber, relating  positively  to  himself  and  his  environ- 
ment, he  must  gain  a  command  of  the  basic  skills. 
Because  the  educational  needs  of  children  vary  in  rela- 
tion to  the  circumstances  under  which  each  child  lives, 
instructional  programs  must  be  comprehensive  and 
flexible  enough  to  meet  the  needs  of  all  children.  The 
Congress  and  the  Legislature  have  enacted  numerous 
programs  in  an  attempt  to  meet  the  educational  needs 
of  children.  The  State  Department  of  Education,  as  it 
carries  out  legislative  and  State  Board  of  Education 
mandates  and  administers  categorical  aid  programs, 
must  provide  the  leadership  and  services  required  at 
the  state  level  for  the  solution  of  the  pressing  prob- 
lems of  education  and  the  realization  of  its  highest 
goals. 

The  instruction  program,  with  its  major  objective 
to  meet  the  educational  needs  of  each  child,  is  moving 
into  a  new  organizational  structure  that  is  oriented  to 
age-span  groups.  Thus,  the  focal  point  of  departmental 
operations  will  be  the  child,  not  the  specific  subject 


matter  or  the  educational  program.  Three  age  groups 
have  been  designated  to  serve  as  the  spans  withir 
which  four  educational  programs  will  function  to  meel 
the  needs  of  children.  Together  they  form  a  matrh 
of  educational  management  as  shown  in  the  chart  0: 
"Age  Span  Elements." 

In  a  further  move  to  serve  the  needs  of  over  4.E 
million  pupils  attending  classes  in  1,067  school  dis- 
tricts from  the  Mexican  border  to  the  Oregon  state 
line,  the  department  is  establishing  within  its  General 
Education  Program  a  regional  form  of  administra- 
tion. 

The  new  matrix  for  educational  management  has 
eight  elements  in  the  Instruction  Program : 

a.  Task  forces  or  special  programs. 

b.  Early  childhood  education. 

c.  Intermediate  education. 

d.  Secondary /adult  education. 

e.  General  education  (EPAS). 

f.  Instruction  for  the  educationally  disadvantaged 
student. 

g.  Instruction  for  special  education  students. 

h.  Occupational  preparation  (vocational  educa 
tion). 
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Age-span  elements  of  the  Instruction  Program 


Early  Childhood 


Intermediate 


Secondary/Adult 


01 

C3 


Education  Program  Administration  and  Services  (EPAS) 


— 

at 


P3 


re 
u 


Instruction  for  the  Educationally  Disadvantaged  Student 


Instruction  for  Special  Education  Students 


*3     ™ 


Occupational  Preparation 


The  Department  of  Education's  Matrix  of  Educational  Management  for  the  Instructional  Program 


PROGRAM  REQUIREMENTS             yl72      7273      73_74  1971-72 

Continuing  program  costs 1,267.6    1,403.7    1,444.9  $317,202,3S9 

Departmental  workload  adjustments -          115.8         70.1  - 

Totals    1,267.6    1,519.5    1,515  $317,202,3S9 

State  operations ?«*fS£'flJf 

General  Fund 11,209,098 

School  Building  Aid  Fund > ,,..„ 

Federal  funds   10Al/,t% 

Reimbursements    901-07 -if 

Local   assistance ,nnm%in 

General  Fund AAVffnq 

Federal  funds  2%'sfp  9?? 

Reimbursements    4y,aix,Dio 

Program  Elements :                                                                                  _  ,  _c1  1A1 

A.  Task  forces  or  special  projects 64.5         67.5         70.8  1,781,101 

B.  Early  childhood  education -  -  _ 

E.  Instructional   program   administra-                       „„  ,        ,™^  nc.  oon  mi 

tion 114.9      126.4      100.9  36,839,304 

F.  Instruction    for    the    educationally  on.mM 

disadvantaged    students    103.4       159.2       175.5  200,809,843 

G.  Instruction    for    special    education  „  „ 

students . 836.8      979.3       979.3  24,765,348 

H.  Occupational     preparation     (voca-  „5mcTO, 

tional  education) 148          187.1       188.5  o3,006,793 


1972-73 

$318,207,095 
1,388,427 


1973-74 
$346,345,134 
1,612,959 


$319,595,522      $347,958,093 


$32,237,589 

13,942,961 

20,600 

13,562,939 

4,711,089 

287,357,933 

42,557,812 

196,622,297 

48,177,824 


2,623.713 
100,000 

38,338,289 

193,316,130 

24,108,595 

61,108,795 


$33,695,088 

14,055,953 

26,728 

14,556,168 

5,056,239 

314,263,005 

42,126,540 

202,097,565 

70,038,900 


2,858,405 
150,000 

40,156,944 

216,885,582 

27,494,078 

60,413,084 


-83708C 
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Upon  the  recommendation  of  the  State  Board  of 
Education,  the  Superintendent  has  established  task 
forces  and  special  programs  to  seek  solutions  for  the 
identified  priority  educational  problems  in  the  state. 

1.  Curriculum  Frameworks  and  Instructional  Materials 
Selection  Program 


The  Legislature  and  the  State  Board  of  Education 
have  recognized  that  there  must  be  an  underlying 
structure  for  the  designing,  developing,  and  funding 
of  adequate  programs  of  instruction.  Curriculum 
frameworks  have  been  designated  as  the  means  of  out- 
lining the  goals,  objectives,  and  content  for  subject 
matter  areas  and  for  providing  the  basis  from  which 
criteria  may  be  developed  for  the  selection  of  instruc- 
tional materials,  Chapter  929,  Statutes  of  1972  (AB 
531),  has  mandated  that  the  process  for  the  selection 
of  instructional  materials  be  compressed  from  a  four- 
to-six-year  cycle  to  a  two-year  cycle.  (For  further 
discussion  of  the  production  and  distribution  of  these 
materials  under  the  new  law,  see  program  II. B. 3.) 

Prior  to  the  passage  of  AB  531,  the  curriculum 
framework  development  task  force  had  begun  work  on 
a  plan  for  the  development,  implementation,  and 
evaluation  of  curriculum  frameworks.  That  task  force 
completed  a  tentative  plan  on  June  30,  1972. 

Previous  to  this  time,  no  method  existed  for  the  or- 
ganizing of  resources  necessary  for  the  development 
of  frameworks.  Classroom  teachers  often  have  not  had 
access  to  framework  documents,  nor  has  there  been  a 
planned  program  for  their  production,  implementa- 
tion, and  use  by  school  districts.  Frameworks  have 
not  always  been  available  even  when  criteria  were 
prepared  for  the  selection  of  instructional  materials. 
It  is  essential  that  a  planned  program  of  activities  be 
provided  for  the  framework  development  process.  The 
curriculum  frameworks  and  instructional  materials 
selection  program  unit,  which  becomes  operative  in 
1973-74,  will  direct  and  supervise  the  activities  nec- 
essary for  the  production,  implementation,  and  eval- 
uation of  frameworks.  It  also  will  coordinate  the  se- 
lection process  regarding  instructional  materials  and 
the  orientation  of  teachers  to  the  uses  of  instructional 
materials  selected. 

In  1972-73  several  units  in  the  department  had 
objectives  related  directly  "to  the  work  plan  of  this 
new  unit.  These  objectives  follow: 

a.  Evaluate  the  present  mathematics  framework 
and  select  a  committee  to  revise  the  document. 

b.  Evaluate  the  social  science  program  with  a  view 
toward  developing  a  new  framework. 

c.  Produce  frameworks  for  reading  and  literature 
and  for  bilingual-crosscultural  education. 
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d.  Complete  the  adoption  procedures  for  the  selec 
tion  of  instructional  materials  in  science,  health,  an( 
music  in  accordance  with  AB  531. 

e.  Complete  the  acquisition  procedures  for  text 
books  in  social  sciences  (grades  5-8)  and  foreign  Ian 
guages. 

The  1973-74  work  plan  outline  for  the  curriculun 
frameworks  and  instructional  materials  selection  pro 
gram  unit  in  relation  to  curriculum  frameworks  fol 
lows: 

a.  Utilizing  the  tentative  plan  of  the  task  forc( 
develop  a  plan  for  producing,  implementing,  anc 
evaluating  frameworks  in  accordance  with  the  pro 
visions  of  AB  531. 

b.  Supervise  the  production  of  a  revised  mathe 
matics  framework. 

c.  Supervise  the  development  of  a  rough  draft  o 
a  new  social  science  framework. 

d.  Implement  the  use  of  the  frameworks  in  readin 
and  literature  and  bilingual-crosscultural  educatior 

e.  Determine  the  use  teachers  are  making  of  th 
frameworks  in  science,  health,  and  music,  and  identif; 
ways  in  which  these  frameworks  could  be  improved. 

The  1973-74  work  plan  outline  for  the  unit  in  rels 
tion  to  instructional  materials  selection  follows : 

a.  Provide  assistance  and  coordination  in  the  fins 
adoption  of  instructional  materials  for  reading  an 
literature,  English  and  related  subjects,  and  bilingual 
crosseultural  education. 

b.  Maintain  staff  service  to  the  Curriculum  Devel 
opment  and  Supplemental  Materials  Commission  an 
the  state  board. 

c.  Contract  for  and  review  editorially  all  textbook 
and  other  printed  materials  adopted.  (The  distribr 
tion  of  the  materials  will  be  the  responsibility  of  th 
textbook  distribution  office,  which  is  described  in  pre 
gram  II.B.3.) 

d.  Plan  a  program  of  teacher  orientation  for  th 
use  of  the  science,  health,  and  music  adoptions  h 
1974-75. 

e.  Evaluate  the  social  science  and  mathematics  text 
books  now  in  use  in  the  schools. 


2.  The  Reading  Program 

Improving  the  reading  performance  of  students  ii 
California  was  given  reemphasis  by  the  State  Depart 
ment  of  Education  early  in  1971.  Accordingly,  th 
reading  task  force  was  appointed  in  May,  1971,  t< 
serve  as  a  catalyst  for  change  which  would  help  im 
prove  those  California  reading  programs  that  wer 
failing  to  meet  the  needs  of  students. 
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Reading  Program  Time  Line 


Reading  Task  Force  in  1972-73,  by  quarter 

EPAS  in  1973-74,  by  quarter 

Objectives 

First 

Second 

Third 

Fourth 

First 

Second           Third 

Fourth 

Coordinate  Department's  service 

to  accomplish   reading  improve- 
ment objectives. 

Implement  process  of  change  for 

reading  improvement  in   50   K-6 
elementary  schools. 

Select  400  K-6  schools  for  pro- 
cess implementation. 

Identify    and    describe    reading 
program   models,    K-6,  7-8,  and 
9-12  grades,  both  specially  and 

nonspecially  funded. 

Implement  process  of  change  in 
100    nonspecially    funded,    200 
specially   funded,   100  less-than- 

300-a.d.a.  K-6  schools. 

Implement  process  of  change  in 
50   each    nonspecially    and   spe- 
cially funded  7th  and  8th  grade 

schools   and   9th    through    12th 
grade  schools. 

Identify    and    describe    10   pre- 
school program  models. 

Implement  process  of  change  in 
50  selected  preschools. 

curriculum  guide. 

By  means  of  a  priority  needs  assessment  process,  the 
reading  task  force  identified  those  schools  within  the 
state  which  had  the  highest  degrees  of  reading  defi- 
ciencies. The  number  of  schools  in  which  50  percent 
or  more  of  the  students  scored  at  or  below  the  25th 
percentile  in  reading  were  541  at  grade  1,  489  at 
grade  6,  and  53  at  grade  12.  Clearly,  these  schools 
were  in  need  of  help,  and  they  became  the  task  force's 
main  objects  of  attention.  When  the  task  force  com- 
pletes its  work  at  the  end  of  the  1972-73  fiscal  year,  it 
will  have  identified  and  demonstrated  processes  and 
approaches  that  will  help  improve  reading  programs 
in  the  identified  target  schools. 

Under  the  new  matrix  organization,  which  becomes 
effective  in  1973-74,  the  Education  Program  Admin- 
istration and  Services  (EPAS)  unit  will  have  respon- 
sibility for  the  reading  program.  Thus,  it  will  take  the 
task  force's  proven  design  for  improving  reading  in- 
struction and  make  it  an  integral  part  of  the  instruc- 
tional program. 

To  maintain  continuity  of  effort,  the  EPAS  unit 
will  continue,  as  necessary,  the  1972-73  work  plans  of 
the  task  force,  which  follow: 

a.  Identify  additional  elementary  schools  in  which 
50  percent  or  more  of  the  students  scored  at  or  below 
the  25th  percentile  in  reading  as  measured  by  the  state 


testing    program.    Provide    the    administrators    and 
teachers  of  these  schools  with  inservice  education. 

b.  Identify  10  exemplary  preschool  education  pro- 
grams and  make  plans  to  replicate  elements  of  these 
in  50  other  preschool  programs  by  September,  1973. 

c.  Identify  exemplary  secondary  school  reading 
programs  and  make  plans  to  replicate  elements  of 
these  by  September,  1973,  in  130  selected  secondary 
schools  in  which  reading  programs  have  been  unsuc- 
cessful, as  revealed  by  the  results  of  the  state  testing 
program. 

d.  Select  200  outstanding  secondary  language  arts 
teachers  from  all  regions  of  the  state  and  give  them 
and  their  principals  specialized  intensive  preparation 
in  reading  and  language  arts,  beginning  in  the  sum- 
mer of  1973.  They  will  then  serve  as  in-service  educa- 
tion leaders  and  educational  change  agents  in  their 
own  and  other  districts  throughout  the  state. 

In  1973-74,  reading  program  work  plans  will  be  in 
effect  in  the  EPAS  unit  across  the  three  age-span 
levels  of  the  matrix  organization :  early  childhood,  in- 
termediate, and  secondary /adult.  The  work  plan  sum- 
mary follows : 

a.  Implement  reading  improvement  models  in  the 
following  number  of  school  reflecting  severe  deficien- 
cies in  reading  scores:    (1)    400  schools  at  the  kin- 
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dergarten  through  grade  6  level;  (2)  50  schools, 
grades  7  and  8;  and  (3)  50  schools,  grades  9  through 
12. 

b.  Implement  nonspecially  funded  reading  improve- 
ment models  in  the  following  number  of  schools  re- 
flecting moderate  deficiencies  in  reading  scores:  (1) 
100  schools  at  the  kindergarten  through  grade  6  level ; 
(2)  50  schools,  grades  7  and  8;  and  (3)  50  schools, 
grades  9  through  12. 

c.  Implement  preschool  model  programs  in  50 
schools  based  on  the  models  identified  in  1972-73. 

d.  Distribute  and  implement  a  reading  improve- 
ment program  kit  to  1,000  K-6  schools  reflecting  severe 
and  moderate  deficiencies  in  reading  scores. 

e.  Coordinate  and  monitor  right-to-read  project  ac- 
tivities in  both  school-based  and  community-based 
sites. 

f.  Expand  the  adult  basic  education  reading  im- 
provement program  to  3,000  adults  qualifying  for  the 
program. 

g.  Sponsor  a  reading  and  English  leadership  work- 
shop for  200  teachers  and  principals  to  prepare  them 
to  serve  as  educational  change  agents  at  the  secondary 
level. 

3.  The  Mathematics  Program 

The  mathematics  task  force  was  formed  in  1971  to 
assess  the  status  of  mathematics  education  in  Cali- 


fornia schools.  Specifically,  its  objectives  were  as  fol- 
lows: 

a.  Determine  how  well  pupils  learn  mathematics  in 
terms  of  California's  basic  outline  for  mathematics. 

b.  Compare  the  level  of  pupil  achievement  in  Cali- 
fornia with  national  expectations. 

c.  Identify  exemplary  mathematics  programs  in 
California. 

d.  Determine,  efficient  ways  of  transferring  the 
highly  successful  teacher-learning  component  of  the 
state's  Mathematics  Improvement  Program  to  teacher 
training  institutions. 

The  task  force  has  been  testing  pupil  achievement 
in  mathematics  in  California  and  has  been  working  to- 
ward improving  pupil  achievement.  The  State  of  Cali- 
fornia Inventory  of  Mathematical  Achievement 
(SCIMA),  which  utilizes  a  procedure  known  as  matria 
sampling,  is  a  new  type  of  testing  instrument.  It  was 
used  to  assess  statewide  mathematical  achievement  of 
pupils  in  grades  3,  6,  and  8.  A  representative  sample 
of  18,000  public  school  pupils  was  used  for  the  testing 
in  November,  1971.  The  results  were  presented  to  the 
State  Board  of  Education  in  April,  1972,  and  form 
baseline  data.  In  November,  1972,  SCIMA  was  admin- 
istered to  another  sample  of  pupils  in  grades  3,  6,  and 
8  to  compare  their  achievement  with  those  of  the  pre- 
vious year.  Additionally,  another  sample  populatior 
in  grades  4,  7,  and  9  will  be  given  SCIMA  tests,  and 
these  results  will  be  compared  with  the  1971  data. 


Mathemati 

CS 

Program  Time  Line 

Mathematics  Task  Force  in  1972-73,  by  quarter 

EPAS  in  1973-74,  by  quarter 

Objectives 

First 

Second 

Third 

Fourth 

First 

Second 

Third 

Fourth 

Plan  for  identification  of 
exemplary  programs 

Implement  plan  for 
exemplary  programs 

Conduct  SCIMA 
testing 

Analyze  SCIMA 
results 

Analyze  all  SCIMA 
results. 

Make  curriculum 
recommendations. 

DOTATION 
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A  further  series  of  SCIMA  tests  needs  to  be  admin- 
istered in  order  that  a  complete  review  and  analysis 
of  SCIMA  can  be  done  so  that  pupil  achievement  in 
mathematics  and  the  full  value  of  the  testing  instru- 
ment can  be  determined. 

In  1971-72  the  mathematics  task  force  compiled  a 
Directory  of  Exemplary  Mathematics  Programs  in 
California.  It  is  scheduled  for  publication  early  in 
1973.  The  identification  of  current  exemplary  mathe- 
matics programs  in  California  public  schools  needs 
to  be  made,  published,  and  disseminated  to  local  edu- 
cational agencies  to  help  schools  exchange  and  share 
examples  of  model  mathematics  programs  as  they  seek 
to  develop  and  improve  their  programs. 

Since  its  formation  in  1971,  the  mathematics  task 
force  has  made  significant  contributions  to  the  train- 
ing of  teachers  by  encouraging  changes  in  preservice 
and  inservice  mathematics  training  for  elementary 
teachers.  However,  the  most  efficient  way  of  trans- 
ferring the  highly  successful  teacher-training  compo- 
nent of  the  state 's  mathematics  improvement  program 
to  teacher  training  institutions  has  not  been  deter- 
mined. 

The  mathematics  task  force  will  terminate  its  activi- 
ties on  June  30,  1973.  Because  of  the  urgent  need  to 
follow  to  completion  some  of  the  programs  initiated 
by  the  task  force,  two  programs  will  be  continued 
under  EPAS,  while  others  will  be  accomplished  by  the 


curriculum  frameworks  and  instructional  materials 
selection  program  and  the  office  of  program  evalua- 
tion. The  identification  of  exemplary  mathematics  pro- 
grams in  California  public  schools  and  the  review 
and  analysis  of  SCIMA  data  will  be  carried  out  by 
EPAS  and  completed  by  June  30,  1974. 

The  work  plan  outline  for  the  mathematics  program 
follows : 

a.  Develop  by  June  30,  1973,  and  implement  by 
June  30.  1974,  a  plan  for  the  identification  and  dis- 
semination of  exemplary  mathematics  programs  in 
California  public  schools. 

b.  Administer  by  December,  1973,  SCIMA  tests  to 
pupils  in  (1)  grades  3,  6,  and  8;  and  (2)  grades  4,  5, 
7,  and  9,  and  analyze  the  results  by  January  15,  1974. 

c.  Review  and  analyze  by  April  15,  1974,  all 
SCIMA  data. 

d.  Prepare  and  present  curriculum  recommenda- 
tions to  the  Mathematics  Framework  Committee  by 
June  30,  1974,  based  on  the  review  and  analysis  of 
all  SCIMA  data. 

4.  Career  Education  Priority  Prorgram 

The  Governor  has  observed  that  public  education 
must  accept  much  of  the  responsibility  for  helping 
develop  in  our  youth  a  special  motivation  for  the 
world  of  work.  The  California  State  Board  of  Edu- 
cation has  taken  the  position  that  "...  too  often 


Career  Education  Priority  Program  Time  Line 


Career  Education  Task  Force 
in  1972-73,  by  quarter 

EPAS  in  1973-74,  by  quarter 

Objectives 

First 

Second 

Third 

Fourth 

First 

Second 

Third 

Fourth 

Provide   leadership   and   consultant 

service  for  at  least  ten  educational 
agencies   other  than  demonstration 
sites. 

Disseminate    information   re  exem- 
plary practices. 

Make  22  comprehensive  school  dis- 
trict models  operational. 

Develop   capability  within    Depart- 
ment to  maintain  career  education. 

Recommend    legislation    to    imple- 
ment   career    education    in    public 

schools. 

Provide  inservice  workshops. 

Advise  teacher  training  institutions. 

Design  comprehensive  career  devel- 
opment  system    for   the   disadvan- 

taged and  handicapped. 
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many  youth  have  received  an  education  which  has  not 
provided  them  with  proper  career  preparation  nor 
the  desire  to  ohtain  it.  The  role  of  education  is  to  pre- 
pare each  student  for  a  career  which  is  consistent 
with  the  individual's  desires,  abilities,  and  realistic 
expectations  for  career  achievement." 

In  1971  the  superintendent  created  the  career  edu- 
cation task  force  to  respond  to  the  need  cited  by  the 
Governor  and  the  state  board  and  thus  to  develop  a 
California  model  of  career  education. 

In  order  to  determine  the  best  available  practices 
for  career  education,  the  task  force  conducted  national 
and  statewide  inventories  of  the  pioneering  efforts 
and  reviewed  the  literature  on  career  education.  The 
output  from  this  extensive  effort  was  a  bibliography 
of  career  education  materials,  which  has  been  distrib- 
uted on  a  limited  basis,  and  the  establishment  of  a 
career  education  resource  center  in  the  Department 
of  Education. 

In  a  task  force  sponsored  workshop  in  April,  1972, 
participants,  including  students  from  10  geographic 
areas  in  California,  produced  a  set  of  broad  goals. 
The  participants  were  then  asked  to  assemble  com- 
mittees in  their  respective  areas  to  examine  these  goals 
and  to  recommend  performance  objectives  which 
would  contribute  to  the  goals  they  considered  perti- 
nent. 

In  June,  1972,  strategies  for  implementing  career 
education  goals  were  proposed  and  discussed  at  a 
second  workshop.  The  most  tangible  output  was  a  set 
of  terminal  performance  objectives  appropriate  for 
each  developmental  level  from  early  childhood  through 
adult  education. 

In  addition  to  the  accomplishments  already  cited, 
the  career  education  task  force  will  have  been  respon- 
sible for  (1)  helping  at  least  15  local  educational 
agencies  implement  career  education  demonstration 
programs;  (2)  assessing  the  commitment  county 
superintendents  have  made  to  career  education ;  and 
(3)  identifying  the  criteria  for  developing  a  Califor- 
nia model  of  career  education. 

Under  the  matrix  organization  of  the  department, 
in  1973-74,  the  career  education  priority  program 
will  be  a  responsibility  of  Education  Program  Ad- 
ministration and  Services  (EPAS).  To  carry  on  the 
important  work  of  the  task  force,  EPAS  will  be  re- 
sponsible for  providing  the  leadership  necessary  to 
accomplish  the  following : 

a.  Fifteen  school  districts  and  selected  feeder  sys- 
tems within  school  districts  located  in  the  11  model 
cities  target  areas  will  demonstrate  achievement  in 
career  education. 

b.  In-service  or  preservice  staff  development  work- 
shops for  teachers,  counselors,  and  administrators  will 
be  conducted  in  at  least  10  higher  education  institu- 
tions. 

c.  The  capability  to  provide  leadership  and  consult- 
ant service  will  be  developed  for  at  least  10  educa- 
tional agencies  other  than  the  demonstration  programs 
sites. 
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instructional    program    em 

phases  will  incorporate  the  goals  of  career  educatior 

e.  Exemplary  educational  programs  that  emphasiz 

the  goals  of  career  education  will  be  identified,  am 

annotated  rosters  of  such  programs  will  be  published 

5.  School  Health  Education  and  Physical 
Education  Programs 


The  health  needs  of  the  school-age  child  have  be 
come  an  increasing  concern  of  California  publi 
schools.  A  variety  of  health  problems  are  currentl; 
posing  a  threat  to  the  physical,  mental,  and  socia 
well-being  of  large  numbers  of  young  people  in  ou: 
society. 

Drug  misuse  and  abuse  continue  at  epidemic  level; 
and  remain  among  the  most  critical  problems  facing 
the  nation  today.  Arrests  for  juvenile  drug  offensei 
increased  approximately  2,300  percent  during  thi 
period  from  1960  to  1970 ;  arrests  for  these  offensei 
during  1971  totaled  in  excess  of  38,000:  and  drug 
misuse  and  abuse  is  reported  in  all  socioeconomic 
levels  and  ethnic  groups. 

.  One  of  the  problems  that  especially  confront  school 
age  youth  is  tobacco.  While  the  rate  of  adult  smokers 
has  begun  to  decrease,  the  rate  for  youth  is  still  in- 
creasing. In  a  1968-69  study,  it  was  found  that  as 
many  as  20  percent  of  the  pupils  in  grade  7  were 
smoking  and,  depending  on  the  school  district,  an 
average  of  39  percent  to  51  percent  of  those  in  grade 
12  were  regular  smokers. 

Alcohol  is  another  problem  of  abuse  which  deserves 
special  consideration  because  of  its  social  acceptance 
By  1975  it  is  estimated  that  the  present  rate  of  in- 
crease will  result  in  one  out  of  every  nine  adults  being 
an  alcoholic  (1.8  million).  Estimated  annual  costs  to 
business,  industry,  and  government  in  California  for 
undetected  or  untreated  alcoholics  on  their  payrolls 
have  been  determined  to  be  in  excess  of  $400  million. 
Deaths  attributable  to  alcoholism  rank  10th  among 
causes  of  mortality  in  our  state. 

The  increasing  level  of  adolescent  sexual  promis- 
cuity is  reflected  in  the  increase  of  venereal  dis- 
ease reported  in  the  next  section.  The  special  project 
on  venereal  disease  education  will  continue  as  a  sep- 
arate component  in  the  instruction  program  in  1973- 
74  in  a  departmental  effort  to  meet  the  problems  of 
VD  among  the  youth  in  California  (see  the  next 
component  in  this  budget  document). 

When  young  persons  become  affected  by  such  criti- 
cal health  problems  as  those  described,  society  is  de- 
nied the  potential  contributions  which  the  individual 
otherwise  may  be  able  to  make.  This  loss  of  produc- 
tivity is  not  measurable  in  the  empirical  sense  but  is 
reflected  in  the  vitality  and  overall  productivity  of 
the  larger  community.  In  addition,  the  costs  of  treat- 
ment and  rehabilitation  and  the  incredible  toll  exacted 
by  criminal  activities  closely  related  to  some  of  these 
problems  cannot  be  ignored. 

In  response  to  these  health  needs,  schools  have  a 
responsibility  to  identify  and  implement  instructional 
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programs  which  will  provide  information  and  moti- 
vation toward  developing  understandings,  attitudes, 
and  practices  which  will  diminish  these  problem  areas. 
The  Department  of  Education  is  being  looked  to  by 
the  school  districts  for  leadership  and  assistance  in 
determining  more  effective  approaches  and  strategies 
in  health  education  and  physical  education  programs. 
It  is  expected  that  department  activities  oriented  to 
these  goals  will  result  in  better  informed  students 
motivated  to  make  personal  decisions  leading  to  im- 
proved physical;  mental,  and  social  well-being. 

The  1973-74  work  plans  for  school  health  education 
and  physical  education  programs,  which  will  be  a 
responsibility  of  the  EPAS  component,  have  been 
formulated  on  the  basis  of  the  experience  and  recom- 
mendations of  the  department's  drug  education  task 
force,  the  venereal  disease  project,  and  the  health 
and  safety  unit.  Each  of  these  has  been  involved  in 
1972-73  program  activities  directly  related  to  their 
appropriate  component  within  the  comprehensive  field 
of  health.  It  became  apparent  that  there  was  con- 
siderable overlap  and  duplication  as  these  units 
worked  to  identify  needs,  develop  basic  considerations 
and  guidelines  for  effective  programs  in  each  area, 
establish  model  and  demonstration  programs,  and 
disseminate  information  concerning  relevant  subject 
areas. 

This  awareness  of  common  concerns  resulted  in  the 
consolidation  of  these  projects  and  components  into 
a  comprehensive  program  element  which  provides  a 
mechanism  for  responding  to  multiple  health  educa- 
tion needs.  This  flexibility  proposed  for  the  1973-74 
program  provides  for  the  maximum  use  of  the -exper- 
tise available  to  the  department  as  well  as  the  re- 
sources allocated  to  these  purposes. 

The  work  plan  established  to  accomplish  the  1973-74 
program  objectives  reflects  the  identified  needs  of  the 
local  education  agency.  The  more  salient  activities 
will  include:  (1)  coordination  with  offices  of  county 
superintendents  of  schools  to  implement  state  adopted 
frameworks  for  health  education  and  physical  educa- 
tion; (2)  a  sustained  effort  to  influence  the  preservice 
training  of  teachers  in  order  to  improve  instruction 
in  these  areas;  and  (3)  the  provision  of  state,  regional, 
and  county  level  training  sessions  and  workshops  in 
areas  of  critical  health  needs. 


-Continued 

the  cause,  cure,  and  methods  of  prevention  for  gon- 
orrhea and  syphilis  are  known. 

Because  of  the  misunderstanding  and  misinforma- 
tion about  venereal  diseases — how  they  are  spread, 
how  they  are  treated,  and  where  to  go  for  treatment — 
the  epidemic  continues.  A  1971  meeting  called  by  the 
Governor  and  Chapter  226,  Statutes  of  1972  (AB  71), 
called  attention  to  the  pressing  need  for  venereal 
disease  education,  and  a  special  project  was  estab- 
lished in  the  department  to  deal  with  the  problem. 

In  1971-72  the  venereal  disease  education  project 
identified  criteria  for  instructional  programs  in  school 
districts  and  assisted  districts  in  developing  plans  for 
implementing  VD  education ;  kept  districts  advised 
regarding  new  legislation ;  reviewed  curriculum  guide- 
lines; and  held  six  orientation  conferences  for  the 
purpose  of  pinpointing  district  needs  regarding  VD 
education.  A  March,  1972,  survey  indicated  that  25 
percent  of  the  state 's  secondary  schools — some  of  them 
from  "target  areas"  with  high  VD  incidence — did 
not  intend  to  implement  VD  education  programs  in 
the  near  future.  Reaching  these  schools  will  be  a  prime 
objective  in  1973-74. 

The  1972—73  work  plans  of  the  project  have  cen- 
tered on  developing  and  publishing  a  tentative  draft 
of  curriculum  guidelines  for  VD  education  at  the 
secondary  school  level  and  on  training  teachers  in 
venereal  disease  instruction. 

Major  objectives  for  the  venereal  disease  education 
project  for  1973-74  are  as  follows: 

a.  Provide  leadership,  direction,  and  information 
on  VD  education  programs  and  resources  to  public 
and  nonpublic  educational  agencies  and  public  service 
groups. 

b.  Concentrate  on  educational  agencies  in  target 
areas  which  were  not  covered  during  1972-73,  fol- 
lowup  on  participants  in  previous  staff  development 
programs,  and  initiate  programs  for  pupils  below 
grade  7. 

c.  Develop,  test,  and  submit  for  state  board  ap- 
proval curriculum  guidelines  on  VD  instruction  for 
intermediate  and  secondary  levels. 

d.  Identify  and  document  outstanding  VD  educa- 
tion programs  and  disseminate  information  on  them. 


6.  Special  Project  on  Venereal  Disease  Education 

There  is  a  serious  epidemic  of  venereal  disease  in 
California_;  the  1971  annual  report  of  the  State  De- 
partment of  Public  Health  states  that  114,000  cases 
were  reported  by  public  and  private  physicians. 
Of  special  concern  is  the  spread  of  venereal  disease 
among  young  people.  A  total  of  50  percent  of  the 
gonorrhea  cases  involves  those  aged  18  through  24, 
and  20  percent  involves  young  people  19  years  of 
age  and  under. 

In  the  10-year  period,  1960-1970,  the  total  VD 
rate  in  California  increased  from  130  to  511  per 
hundred  thousand  persons.  The  increasing  incidence 
of  VD  is  especially  tragic  when  it  is  recognized  that 


7.   Bilingual-Crosscultural  Programs 

Over  one-quarter  of  California's  public  school  pu- 
pils (27  percent),  kindergarten  through  grade  12, 
come  from  cultural  backgrounds  that  differ  from  that 
of  the  dominant  culture.  Approximately  10  percent 
of  the  school  population  speaks  a  language  other  than 
English.  The  largest  minority  has  a  dropout  rate  of 
approximately  43  percent  and  a  participation  rate  in 
the  state  colleges  and  universities  of  close  to  5  percent. 
Yet,  this  minority,  the  Mexican-American,  comprises 
16  percent  of  the  state's  population.  Only  28,209  stu- 
dents out  of  a  possible  432,772  (6  percent)  with  a 
language  background  other  than  English  are  being 
served  in  either  English-as-a-second-language  (ESL) 
or  bilingual  programs. 
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Bilingual  Crosscultural  Time  Line 


Bilingual  Crosscultural  Task  Force 
in  1972-73,  by  quarter 

EPAS  in  1973-74,  bv  quarter 

Objectives 

First 

Second 

Third 

Fourth 

Firsl 

Second 

Third 

Fourth 

Provide         technical,        supportive 

assistance    to    school    districts    and 
federally  funded  projects  requesting 
the     implementation     of    bilingual 
programs. 

Coordinate    Department    programs 
serving  bilingual  students. 

Establish    a    bilingual    crosscultural 
information      center      within      the 

Department. 

Improve        foreign        language 

instruction  in  30  California  districts 
through    program    assessment    and 

extension. 

Increase  number  of  elementary  and 
secondary      districts      that      offer 

bilingual  programs. 

Provide       inservice       training       to 
teachers    in   the    use   of   the   basic 

textbook  adoptions. 

Install   Indian  education   projects  in 
rural  districts,  based  on  Department 

guidelines. 

Develop    a    curriculum     guide    for 

districts  with  a  high  concentration 

of  Indian  students. 

In  1971  the  State  Department  of  Education  assumed 
new  leadership  responsibility  for  bilingual  education 
in  California.  Although  the  department  was  already 
administering  approximately  50  bilingual  projects  un- 
der ESEA,  Title  VII,  there  was  no  statewide  coordi- 
nated approach  to  encompass  the  needs  of  an  esti- 
mated 400,000  children  whose  first  language  was  not 
English.  The  bilingual  task  force  was  created  in  1971 
and  given  the  charge  to  develop  a  master  plan  for 
meeting  the  needs  of  these  children.  The  initial  draft 
of  that  plan  has  been  prepared. 

In  addition  to  its  work  on  the  master  plan  in  1971- 
72  and  1972-73,  the  task  force  has  (1)  provided  tech- 
nical assistance  and  consultative  services  to  50  ESEA, 
Title  VII,  project  directors  and  school  districts  and 
has  assessed  the  effectiveness  of  each  project;  and  (2) 
monitored  "Operation  Share,"  providing  approxi- 
mately 6,000  volunteer  tutors  to  children  with  a  lan- 
guage handicap. 

In  1973-74  Education  Program  Administration  and 
Services  (EPAS)  will  assume  the  responsibility  for 
the  bilingual-erosscultural  programs.  The  work  plan 
for  these  programs  will  be  focused  on  the  establish- 
ment of  bilingual-erosscultural  educational  programs 
throughout  those  school  districts  with  large  percent- 
ages of  student  of  a  language  and  culture  other  than 


English.  These  programs  will  be  designed  so  that  the 
students  will  maintain  and  develop  proficiency  in  their 
dominant  languages  and  in  English,  at  the  same  time 
fostering  pride  in  their  heritage  and  culture.  This 
effort  will  be  aided  considerably  by  the  enactment  of 
Chapters  1147,  (SB  1302),  1406  (SB  90)  and  1258 
(AB  2284).  In  particular  AB  2284,  a  key  element  in 
the  Governor's  1972  legislative  program,  will  enable 
those  schools  which  wish  to  participate  to  develop  ef- 
fective bilingual  educational  programs.  This  measure 
provides  $5  million  to  be  available  during  1972—73  and 
1973-74.  The  purpose  of  AB  2284  is  to  help  schools 
get  bilingual  programs  under  way  during  the  next 
two  years  at  which  time  the  schools  will  be  expected  to 
carry  on  the  funding  in  their  own  budgets. 

Specific  workplans  for  these  programs  include  the 
following : 

a.  Work  with  the  30  Title  I  school  districts  that 
have  schools  with  student  populations  of  50  percent 
or  greater  Spanish  surname  and  whose  reading  scores 
faU  in  the  Q-l  level. 

b.  Provide  technical  assistance  to  the  50  or  more 
Title  VII  projects,  as  well  as  oversee  the  administra- 
tion of  operation  SHARE. 

e.  Sponsor  the  second  annual  national  bilingual- 
erosscultural  conference. 


fUCATION 


1 
2 
3 

4 
5 
6 

7 

8 

9 
.0 

1 
.2 

3 
.4 
L5 
L6 
L7 
L8 
L9 
20 

a 

22 
23 
24 
25 
26 
27 
28 
29 
30 
31 


521 


DEPARTMENT  OF  EDUCATION — Continued 

I.  INSTRUCTION— Continued 
A.  Task  Forces  or  Special  Programs — Continued 


d.  Publish  a  list  of  individualized  and  other  model 
foreign  language  programs  for  kindergarten  through 
grade  12  in  California. 

e.  Provide  in-service  training  for  foreign  language 
teachers  using  the  newly  adopted  foreign  language 
textbooks  and  the  materials  which  accompany  them. 

f.  Publish  the  bibliographies  of  instructional  ma- 
terials in  German  and  Portuguese,  which  were  de- 
veloped in  1972-73. 

g.  Make  a  needs  assessment  in  ten  districts  with 
high  concentrations  of  American  Indian  students  to 
determine  academic  baseline  data.  The  results  of  the 
assessment  will  serve  as  a  basis  for  program  develop- 
ment for  Indian  students. 

h.  Develop  a  curriculum  guide  for  teachers  of  In- 
dian students  in  kindergarten  through  grade  12. 

8.  Urban  Education  Task  Force 

The  national  picture  in  urban  education  is  re- 
flected in  California's  present  evolvement  as  a  state 
with  20  major  population  clusters,  11  of  which  rep- 
resent megalopolitanism.  Present  in  the  California 
scene  are  concentrations  of  poverty,  the  blight  of 
deteriorating  property,  ghettos,  ill-housed  and  mal- 
nourished children  with  multiple  health  problems,  and 
school  systems  afflicted  with  all  the  problems  that  re- 
late to  urbanization  but  denied  adequate  financial 
support  because  of  voter  revolt  against  soaring  tax 
rates. 

The  urban  community  and  its  necessary  institutions 
will  endure  only  when  a  concerted  effort  is  mounted 
to  bring  together  all  agencies  and  groups  to  act  on 
jointly  identified  problems  and  utilize  a  coordinated 
array  of  funding  resources  in  a  logical  and  effective 
way.  A  delivery  system  on  urban  education  must  be 
established  in  the  State  Department  of  Education  if 
California's  educational  leadership  is  to  carry  out  its 
responsibility  in  this  necessary  effort.  As  a  first  step 
in  establishing  this  system,  a  task  force  was  estab- 
lished in  the  department  in  1972-73  to  attack  the 
problems  of  urban  education  in  California. 


During  1972-73  the  urban  education  task  force  de- 
veloped the  first  draft  of  a  California  master  plan 
for  urban  education. 

During  1973-74  the  master  plan  must  be  validated 
by  local  agencies.  Prom  this  validation  will  come  rec- 
ommendations for  a  delivery  system  that  will  focus 
on  urban  education.  An  urban  education  development 
team  will  be  providing  interim  technical  assistance 
to  school  districts  while  the  other  activities  are  being 
consummated. 


Input 


1971-72 


1972-73 


TASK  FORCES   OR   SPECIAL   PROJECTS 


Curriculum  framework 
and  instructional  mate- 
rials   selection    programs        $86,484       $145,054 

Reading  program 596,976      $508,550 

Mathematics   program   __  95,198  56,272 

Career  education  priority 

program    

School    health    education 
and     physical     education 

programs    207,335         451,159 

Venereal  disease 39,507        316,362 

Bilingual-crosscultural 

programs    572,352         719,070 

Urban  education  task 

force    73,118         144,000 


1973-74 


$299,712 

267,880 

96,495 


110,131        283,246        308,521 


540,956 
140,787 

1,036,554 

167,500 


Totals    $1,781,101    $2,623,713   $2,858,405 


State  Operations : 

General  Fund 515,593 

Federal   funds    1,169,428 

Reimbursements    96,080 

Local  Assistance : 

General  Fund — 


839.01,7 

1,1,99,666 

185,000 


778,244 

1,571,661 

102,500 


100,000         1,00,000 


Personnel   Man-Years 

1.  Curriculum  framework 
and  instructional  mate- 
rials selection  programs 

2.  Reading  program 

3.  Mathematics   program- 

4.  Career  education  prior- 
ity program 

5.  School  health  education 
and  physical  education 
programs    

6.  Venereal  disease 

7.  Bilingual-crosscultural 
programs 

8.  Urban  education  task 
force    


64.5 


67.5 


70.S 


8.5 

23.7 

2.5 

16.3 
1.6 

7 

9 

2.6 

5.7 

11.8 

11 

10.5 
0.8 

10.4 
6 

13.7 

5 

9.9 

15.9 

16.3 

2.9 

5.5 

6.2 

B.   Early  Childhood  Education 


The  most  critical  development  of  mental  and  physi- 
cal faculties  occurs  in  the  first  four  years  of  a  per- 
son's life,  while  the  critical  years  for  learning  are  the 
first  eight.  These  crucial  developmental  years-  require 
vigilance  to  ensure  (1)  maximum  development  of  the 
total  child;  (2)  the  provision  of  appropriate  develop- 
mental corrections  when  mental  and  physical  problems 
restrict  development;  and  (3)  the  provision  of  super- 
vision and  care  in  a  socially  and  intellectually  stimu- 
lating environment. 

For  many  of  the  1.4  million  children  presently  en- 
rolled in  kindergarten  through  grade  3  in  the  public 
schools  of  this  state,  the  challenges  of  mastering  the 


basic  skills  of  reading  and  arithmetic  are  overwhelm- 
ing. Too  often  and  for  too  many  the  costly  pattern  of 
failure  of  these  children  is  fixed  as  early  as  grade  3 
and  continues  until  they  become  high  school  dropouts. 

Current  departmental  programs,  which  are  feder-* 
ally  financed,  are  designed  to  meet  the  needs  of  only 
a  limited  number  of  these  children.  Past  organiza- 
tional structures  of  the  Department  of  Education  have 
resulted  in  fragmented  efforts  in  behalf  of  early  child- 
hood education.  Coordinated  efforts  are  needed  to  en- 
sure rational  planning,  supervision,  evaluation,  and 
allocation  of  resources. 
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A  master  plan  for  all  early  childhood  education, 
including  a  needs  assessment  and  an  effective  plan  of 
rational  action,  should  be  developed.  Standards  and 
criteria  for  evaluation  also  should  be  developed.  The 
Departmen;  of  Education  must  be  redirected  to  fa- 
cilitate the  integration,  coordination,  and  supervision 
of  all  categorical  efforts  as  they  relate  to  the  education 
of  children  in  the  early  years"  of  their  lives. 

Therefore,  in  1973-74  early  childhood  education 
will  be  one  of  three  age-span  programs  represented 
in  the  matrix  organization  of  the  department,  and  the 
objective  for  this  instructional  program  will  be  to 
provide  all  children,  kindergarten  through  grade  3, 
with  the  opportunities,  motivation,  resources,  and  ex- 
periences necessary  to  attain  mastery  of  skills  and 
knowledge,  and  to  develop  positive  attitudes  that  will 
enable  them  to  optimize  their  academic  and  personal 
accomplishments  in  school  and  in  life. 

Each  operational  program  support  unit  (compen- 
satory education,  special  education,  vocational  educa- 
tion, and  EPAS)  within  the  early  childhood  educa- 
tion age-span  program  will  help  carry  out  the  work 
plans  and  assist  in  the  development  of  the  master  plan 
for  the  department.  Each  unit  will  design  its  objec- 
tives to  facilitate  the  attainment  of  the  goals  and  ob- 
jectives stated  in  the  master  plan  for  the  early  child- 
hood education  age-span  program. 

Early  childhood  education  was  organized  only  for 
categorical  federal  programs  in  1971-72  and  1972-73. 
The  early  childhood  education  element  will  have  two 
state  supported  components  in  1973-74:  (1)  child 
development;  and  (2)  early  childhood. 

1.  Child  Development 

The  Child  Development  Act,  signed  by  the  Gover- 
nor in  August,  1972,  transfers  responsibility  for  child 
care  services,  including  those  previously  administered 
by  the  Department  of  Social  Welfare,  to  the  Depart- 
ment of  Education,  effective  January  1,  1973.  Serv- 
ices include  preschool  programs,  day  care  for 
children  of  migrant  families,  children's  centers,  neigh- 
borhood day  care  facilities  operated  by  school  districts 
or  other  agencies,  homemaker  services  involving  child 
care  to  meet  emergency  conditions,  experimental 
projects  in  child  care,  and  related  social  and  health 
services. 

The  Child  Development  Act  also  established  the 
Office  of  Educational  Liaison  in  the  Health  and  Wel- 
fare Agency.  This  office  is  responsible  for  planning 
development  and  coordination  with  departments  of 
state  government  concerned  with  child  development 
and  educational  activities." 

The  Child  Development  Act  charges  the  department 
with  (1)  formulating  and  promoting  a  child  develop- 
ment program  in  all  California  communities  where 


EDUCATION 


II 


the  need  exists;  (2)  adopting  rules,  regulations,  an 
standards  for  neighborhood  family  day  care  home; 
(3)  determining  rules  for  eligibility  and  priority  < 
service;  (4)  determining  fee  schedules ;  (5)  prescri 
ing  minimum  educational  standards,  and  other,  relate 
responsibilities. 

In  1972-73  the  department's  initial  efforts  wei 
(1)  surveying  contracts  for 'child  development  ser 
ices  by  county  welfare  departments;  and  (2)  plai 
ning  for  employment  of  community  social  service  pe 
sonnel,  guidelines  for  educational  and  eligibilit 
standards,  and  fee  schedules   (see  program  I.F.3. 

The  new  Campus  Children's  Center  Program  is  e: 
pected  to  permit  the  establishment  in  1972-73  of  2 
child  care  centers  serving  about  1,000  children  at  ( 
near  college  campuses.  This  program,  which  was  a\ 
thorized  by  Chapter  1767,  Statutes  of  1971  (AB  734; 
and  subsequently  incorporated  in  Chapter  670,  Sta 
utes  of  1972  (AB  99),  makes  it  possible  for  any  grou 
affiliated  with  a  college  campus  to  raise  funds  equivi 
lent  to  25  percent  of  the  annual  cost  of  operating  a  can 
pus  children's  center,  and  to  enter  into  a  contrac 
with  the  State  Department  of  Education  so  that  th 
locally  raised  funds  may  be  used  to  match  feder; 
funds.  This  money  is  then  transferred,  under  th 
provisions  of  a  "purchase  of  service"  contract,  t 
the  State  Department  of  Social  Welfare.  That  depar 
nient  then  claims  Federal  Social  Security  Act,  Titl 
IV-A,  funds  in  the  amount  of  75  percent  of  the  pre 
jected  cost  of  operation.  Under  this  program,  an  est 
mated  20,000  college  students  of  low-income  parent; 
who  are  preparing  by  education  to  be  economical! 
self-sufficient  but  who  have  children  to  be  cared  foi 
will  be  able  to  exercise  optimum  selection  of  course 
because  of  the  availability  of  high  quality  child  car 
to  provide  supervision  and  instruction  for  their  chil 
dren. 

The  1973-74  work  plan  for  the  child  developmen 
component  follows: 

a.  Continue  promoting  and  establishing  child  de 
velopment  programs  in  all  communities  where  needed 

b.  Implement  and  operate  the  child  developmen 
program  based  on  the  county  welfare  survey. 

c.  Recruit,  develop,  and  fund  new  contracting  agen 
cies  to  provide  child  care. 

d.  Recruit  and  train  community  social  service  per 
sonnel. 

During  1972-73,  23  positions  have  been  establishec 
to  accomplish  the  necessary  planning  and  implementa 
tion  for  AB  99  and  to  handle  the  increasing  work 
load.  An  additional  6.8  positions  are  proposed  foi 
1973-74.  All  state  department  costs  of  administratior 
of  the  children  centers  are  to  be  financed  from  s 
2-cents-per-child  hour  charge  as  prescribed  in  AB  99 
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2.  Early  Childhood 

Chapter  1147,  Statutes  of  1972  (SB  1302),  the  early 
childhood  education  plan  for  California's  kindergar- 
ten-primary children,  became  law  on  November  27, 
1972.  SB  1302  provided  the  legislative  authorization 
for  the  early  childhood  education  program  and  $250,- 
000  for  the  costs  of  administering  the  program  during 
1972-73  and  1973-74.  Chapter  1406,  Statutes  of  1972 
(SB  90),  provided  appropriations  of  $25  million  for 
1973-74  and  $40  million  for  .1974-75  for  additional 
subventions  to  schools  to  support  the  early  childhood 
education  plan  authorized  by  SB  1302. 

The  new  program  will  serve  12  percent  of  the  chil- 
dren enrolled  in  kindergarten  through  grade  3  in 
1973-74  and  approximately  20  percent  in  1974-75, 
with  $25  million  of  additional  state  support  in  the 
first  year  and  $40  million  the  second  year.  A  primary 
thrust  of  the  new  program  will  be  on  reading  and 
math  skills  with  particular  emphasis  on  individual 
need.  The  total  estimated  expenditure  level  at  the 
end  of  five  years  will  be  $200  million  in  additional 
General  Fund  money  above  that  which  is  currently 
being  expended  on  grades  K-3.  Additionally,  $19  mil- 
lion of  categorical  aid  for  reading  specialists  will  be 
integrated  into  the  new  program  over  the  next  five 
years.  The  total  of  $219  million  for  the  early  child- 
hood program  will  materially  improve  funding  of  the 
education  program  in  the  lower  grades  and  permit 
greater  flexibility  to  school  administrators  in  man- 
aging education  programs.  Expenditures  of  this  addi- 
tional state  support  are  reflected  in  the  apportionment 
of  school  aid  in  program  IV.  Only  the  costs  of  admin- 
istration are  reflected  in  this  element. 


This  additional  funding  will  facilitate  a  restruc- 
tured program  to  make  primary  education  more  effec- 
tive by  means  of:  (1)  more  adults  working  with 
pupils;  (2)  individualized,  diagnostic  instruction ;  (3) 
parent  participation  and  involvement;  (4)  parent 
education;  and  (5)  expanded  in-service  education  to 
upgrade  teachers  and  train  aides,  volunteers,  and  par- 
ents to  assist  the  teacher. 

Staff  efforts  during  1972-73  have  been  to:  (1)  give 
public  information  concerning  the  proposed  plan;  (2) 
prepare  tentative  guidelines  for  implementing  this 
legislation,  with  the  input  of  some  200  parents,  educa- 
tors, and  interested  citizens  statewide;  and  (3)  design 
application  procedures,  forms,  and  criteria  for  ap- 
proval of  programs  to  be  submitted  in  late  spring, 
1973. 

The  1973-74  work  plan  objectives  for  the  early 
childhood  component  follow : 

a.  Assist  school  districts  in  developing  quality  pro- 
grams. 

b.  Select  proposed  programs  for  funding. 

c.  Monitor  programs  in  progress. 

d.  Conduct  in-service  education. 

e.  Give  public  information  to  parents,  school  dis- 
tricts, and  the  community. 

f.  Keview  program  evaluation  data  as  they  become 
available. 

g.  Collect  and  assess  feedback  data  for  followup 
reporting  to  the  public  and  the  Legislature. 


Input 

Totals.  State  Operations : 
Early  childhood  education 
(General  Fund) 


1971-72 


1972-73 


1973-74 


-      $100,000      $150,000 


C.   Intermediate  Education 


In  the  9  through  13  age  group,  students  mature 
rapidly,  but  at  diverse  rates,  increasing  in  physical, 
social,  and  psychological  development,  acquiring  addi- 
tional motor  skills,  and  concurrently  developing  their 
mental  abilities.  They  are  beginning  to  cope  with 
abstract  ideas,  to  generalize  and  see  relationships, 
and  to  become  more  aware  of  individual  attributes  and 
differences  than  they  were  at  an  earlier  age.  Because 
of  the  wide  variations  in  development  that  occur  with 
students  in  this  period,  intermediate  education  per- 
sonnel have  a  difficult  task  in  designing  plans  and 
programs  for  meeting  the  diverse  needs  of  the  1.7 
million  children  in  this  age  span. 

In  the  past,  the  State  Department  of  Education  has 
addressed  itself  to  a  few  categorical  programs  for 
these  children.  However,  an  urgent  need  exists  for 
greater  emphasis  in  intermediate  education.  Programs 
should  be  developed  at  the  intermediate  level  in  the 
areas  of  individualized  instruction,  articulation  with 
primary  and  secondary  education,  and  new  ap- 
proaches in  teacher  preparation  and  in  the  teaching- 
learning  process. 

Therefore,  in  1973-74  intermediate  education  will 


become  one  of  three  age-span  programs  represented 
in  the  matrix  organization  of  the  department.  The 
objectives  for  this  instructional  program  follow: 

a.  Provide  the  leadership  necessary  to  redirect  in- 
termediate education  so  that  students  completing  its 
programs  are  fully  prepared  for  secondary  programs. 

b.  Provide  local  school  districts  assistance  in  devel- 
oping (1)  individualized  learning  opportunities  that 
are  essential  for  the  expected  development  of  inter- 
mediate age  children;  (2)  presecondary  and  prevoca- 
tional  learning  experiences;  and  (3)  individualized 
instruction  in  the  basic  skills  for  those  children  need- 
ing this  type  of  instruction. 

c.  Assist  districts  in  providing  cross-cultural  educa- 
tional opportunities  that  capitalize  on  cultural  and 
linguistic  differences. 

d.  Help  ensure  that  capable  teachers  and  parapro- 
fessionals  are  available  to  teach  intermediate-age 
children. 

e.  Promote  the  appropriate  involvement  of  parents 
and  other  community  groups  in  planning,  implement- 
ing, and  evaluating  district  programs. 
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DEPARTMENT  OF   EDUCATION — Continued 

I.  INSTRUCTION— Continued 
C.  Intermediate  Education — Continued 


f .  Promote  research  for  improvement  in  the  quality 
of  education. 

g.  Establish  communication,  cooperation,  and  co- 
ordination with  early  childhood  and  secondary /adult 
education. 

Each  operational  program  support  unit  within  the 
intermediate  education  age-span  program  will  assist 


in  the  development  of  the  department's  master  plar 
The  support  units  are  compensatory  education,  spe 
cial  education,  vocational  education,  and  EPAS.  Eacf) 
of  these  units  will  design  its  objectives  to  facilitat 
the  attainment  of  the  goals  and  objectives  stated  iiS 
the  master  plan  for  the  intermediate  age-span  pro 
gram,  thus  ensuring  overall  coordination  effort. 


D.  Secondary/Adult  Education 


The  role  of  secondary  /adult  education  is  to  broaden 
the  individual's  previous  educational  experiences  by 
widening  the  application  of  the  basic  intellectual  skills 
provided  by  early  childhood  and  intermediate  educa- 
tional programs.  In  addition  to  enhancing  the  indi- 
vidual's self-image  and  social  competencies,  second- 
ary/adult education  must  prepare  each  individual  to 
function  as  a  productive,  fully  participating  citizen. 

For  many  Californians,  a  high  school  diploma  rep- 
resents the  capstone  of  their  formal  education.  The 
ability  of  individuals  to  achieve  fulfillment,  or  even 
survival,  depends  to  a  considerable  extent  on  the  qual- 
ity of  the  education  they  receive  in  their  high  schools. 
High  schools,  then,  must  be  charged  with  the  final 
responsibility  for  the  development  of  basic  intellectual 
skills ;  personal,  social,  political,  and  consumer  compe- 
tencies; occupational  preparation;  physical  and  emo- 
tional well-being;  civic  responsibility;  satisfying  use 
of  leisure  time;  an  appreciation  of  self  and  others; 
and  other  broad  purposes  of  education.  While  these 
comprehensive  functions  of  secondary  education  have 
not  changed  radically  over  the  past  few  decades,  Cali- 
fornia high  schools  are  being  challenged  to  respond  to 
the  tremendous  pressures  created  by  economic,  politi- 
cal, technological,  and  societal  changes. 

Even  though  the  clients  served  are  distinctly  differ- 
ent, the  specific  objectives  of  an  adult  education  pro- 
gram closely  parellel  those  of  a  regular  secondary  pro- 
gram. The  adult  perceives  his  needs  as  immediate  and 
often  urgent:  a  diploma  is  needed  to  qualify  him  for 
a  promotion,  training  is  needed  to  qualify  him  for  a 
specific  job ;  and/or  skills  in  an  avocation  are  needed 
to  help  ease  the  transition  into  retirement. 


About  1,500,000  youngsters  and  adults  must  be  pro 
vided  with  relevant  educational  opportunities  in  higl 
school  settings.  This  is  terminal  education  for  mam 
of  them.  Therefore,  it  is  necessary  that  they  develof 
essential  basic  skills,  attitudes,  and  knowledge  by  th< 
time  they  leave  school. 

The  department's  role  in  bringing  about  positivi 
changes  to  improve  programs  at  the  secondary /adui 
level  has  been  fragmented  and  limited  largely  to  spe- 
cific categorical  aid  programs.  Moreover,  these  pro 
grams  have  been  primarily  targeted  at  very  specific 
groups  often  to  the  exclusion  of  the  vast  middle  grour 
of  students.  Therefore,  in  1973-74  secondary/adul 
education  will  become  one  of  three  age-span  program! 
represented  in  the  new  matrix  organization  of  the 
department. 

To  achieve  the  goals,  described  above,  the  second 
ary/adult  education  program  has  outlined  these  ob 
jectives  for  1973-74: 

a.  Provide  school  districts  with  the  help  they  need 
to  give  students  (1)  adequate  preparation  for  occu- 
pational opportunities;  (2)  broad,  meaningful  oppor- 
tunities for  positive  cross-cultural  experiences  and 
for  participation  in  democratic  processes;  and  (3) 
basic  communication,  mathematical,  and  social  skills. 

b.  Encourage  greater  community  participation  and 
support  in  various  school  activities. 

The  managers  of  the  program  support  units  (com- 
pensatory education,  special  education,  vocational  edu- 
cation, and  EPAS)  will  assist  in  the  development  of 
the  department's  master  plan  and  will  design  the  ob- 
jectives to  facilitate  the  attainment  of  the  goals  and 
objectives  stated  in  the  master  plan  for  the  sec- 
ondary/adult age-span  program. 
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73        The  state  must  continue  to  provide  leadership  and 

75  service  for  its  public  school  districts  in  the  develop- 

76  ment  of  an  efficient  and  wise  operation  of  all  cate- 
y8  gorical  and  mandated  educational  programs.  The  Gen- 
79  eral  Education  Programs  element  has  been  established 
go  in  the  Department  of  Education  to  provide  that  lead- 
g2    ership  and  service. 

83        A  cohesive  administrative  structure  must  assure  the 

85  greatest  possible  student  benefit  per  dollar  expended. 

86  At  the  same  time  it  must  increase  capabilities  at  both 
the  state  and  local  levels  needed  to  make  the  public 
school  system  accountable  to  the  people  and  to  the 
Legislature. 

The  need  is  to  improve  continually  the  administra- 
tion of  programs  which  are  directed  at  solving  critical 


E.  General  Education  Programs 


educational  problems.  To  fulfill  this  need,  the  con- 
tinued modification  of  administrative  operations  will 
require  (1)  provision  for  an  operational  plan  to 
integrate  and  coordinate  new  legislative  requirements 
relating  to  both  state  and  federal  instructional  pro- 
grams; (2)  elimination  of  duplication  of  effort  at 
the  state  level;  (3)  reduction  and  simplification  of 
application  and  reporting  procedures,  including 
statewide  testing  required  at  the  local  level;  (4) 
development  of  approval  practices  to  correspond 
with  departmental  priorities;  and  (5)  establishment 
of  improved  procedures  to  provide  service  and  leader- 
ship to  school  districts  in  the  management  of  all  man- 
dated functions  and  programs. 
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I.   INSTRUCTION— Continued 
E.  General  Education  Programs — Continued 


1.   Education  Program  Administration  and  Services 

The  general  education  programs  included  in  the 
Education  Code  requiring  state  level  administration 
are  the  responsibility  of  the  Education  Program  Ad- 
ministration and  Services  component  (EPAS).  The 
programs  include  the  specific  activities  of  the  Farr- 
Quimby  Instructional  Television  Act,  Environmental 
Protection  Program,  and  those  programs  designed  for 
implementation  by  EPAS  from  the  following  task 
forces  or  special  projects  scheduled  to  terminate  in 
1972-73 :  mathematics  task  force,  reading  task  force, 
drug  education  task  force,  traffic  safety  project,  ca- 
reer education  task  force,  bilingual-bicultural  task 
force,  and  the  guidance  and  counseling  task  force.  In 
addition,  the  following  federal  categorical  programs 
will  continue  to  be  administered  by  EPAS;  ESEA, 
Title  II  and  III ;  NDEA,  Title  III :  Adult  Basic  Edu- 
cation Act;  and  WIN. 

The  EPAS  component  was  initiated  in  1971-72  as 
the  result  of  departmental  and  reorganization  efforts. 
The  results  have  brought  about  the  consolidation  of 
seven  bureaus  from  the  old  Division  of  Instruction 
into  the  EPAS  component. 

The  overall  effect  for  the  first  full  year  of  operation 
has  been  the  emergence  of  a  functional  organization 
designed  (1)  to  administer  state  programs  requiring 
compliance  with  the  Education  Code,  (2)  to  provide 
services  to  school  districts  in  the  implementation  of 
state  mandated  programs;  and  (3)  to  provide  leader- 
ship in  the  development  of  guidelines  for  new  pro- 
grams designed  to  meet  the  changing  demands  of  edu- 
cation. The  new  unit  has  been  responsible  for  the  ad- 
ministration of  federal  categorical  programs  and  for 
the  distribution  of  federal  funds  to  school  districts. 

EPAS  accomplished  two  major  objectives  in 
1971-72:  (1)  the  development  of  a  management  plan 
for  the  administration  of  categorical,  supplemental, 
and  apportionment  programs  assigned  to  the  unit  for 
implementation  in  1972-73 ;  and  (2)  administration 
of  selected  ongoing  state  and  federal  programs  and 
mandates,  as  prescribed  by  federal  and  state  laws. 

The  transition  from  seven  separate  bureaus  to  the 
EPAS  component  brought  about  the  development  of 
the  EPAS  operational  plan,  which  has  been  designed 
to  (1)  eliminate  duplication  of  effort;  (2)  reduce  the 
number  of  application  forms;  (3)  simplify  project 
application  procedures;  (4)  utilize  approval  proce- 
dures based  on  departmental  priorities;  (5)  reduce 
the  number  of  application  dates;  and  (6)  gain  com- 
patibility in  the  types  of  data  collected  and  reported. 

The  partial  implementation  of  the  Consolidated 
Application  Form  by  NDEA,  Title  III,  reduced  the 
number  of  separate  project  applications  from  1,465 
"in  1970-71  to  504  in  1971-72.  Plans  to  use  this  new 
form  also  have  been  set  for  ESEA,  Titles  II  and  III, 
during  1972-73. 

During  1971-72  three  eounty  superintendents'  of- 
fices cooperated  in  a  pilot  program  whereby  ESEA, 
Titles  II  and  III,  and  NDEA,  Title  III,  were  assigned 


to  one  consultant  rather  than  to  three  separate  con- 
sultants. From  this  pilot  program,  plans  have  been 
formulated  in  1972-73  for  a  uniform  geographical/ 
functional/subvention  plan,  which  should  result  in  a 
more  effective  utilization  of  these  funds  by  local 
educational  agencies  (LEA)  as  well  as  a  more  cost 
effective  administrative  system  within  the  Depart- 
ment of  Education. 

In  1973-74  the  education  program  administration 
and  services  component  will  provide  leadership  and 
services  to  school  districts  for  the  general  educational 
mandated  programs  of  instruction  and  will  adminis- 
ter selected  categorical,  supplementary,  and  appor- 
tionment programs,  both  state  and  federal.  The  staff 
will  assist  local  education  agencies  in  program  devel- 
opment, approve  and  fund  programs,  and  monitor  and 
supervise  program  operations.  It  also  will  ensure  pro- 
gram evaluation,  dissemination  of  program  results, 
and  the  production  of  required  reports.  This  will  re- 
sult in  the  implementation  of  a  modified  operational 
plan  for  providing  service  and  leadership  for  general 
education  mandated  programs  and  categorical  fund 
programs. 

2.  Statewide  Testing  Program 

For  several  years  the  California  school  testing  pro- 
gram has  consisted  of  reading  tests  administered  to 
pupils  each  spring  in  grades  1,  2,  and  3 ;  an  intelli- 
gence test  and  comprehensive  tests  in  language,  spell- 
ing, and  arithmetic  in  grade  6 ;  and  an  intelligence 
test  and  educational  development  tests  in  reading,  ex- 
pression, spelling,  and  quantitative  analysis  in  grade 
12.  The  grades  6  and  12  tests  are  administered  in  the 
fall. 

From  1965-66  through  1970-71,  the  trend  in  pri- 
mary pupil  reading  test  results  has  been  a  steady  in- 
crease in  raw  scores  and  medians,  as  shown  in  tables 
1,  2,  and  3.  The  test  results  for  students  in  grades 
6  and  12,  shown  in  tables  4  and  5,  indicate  a  slight 
but  steady  decrease  for  the  three-year  period  from 
1969-70  (when  statewide  testing  was  initiated  for 
these  grades)  through  1971-72.  The  decrease  is  most 
pronounced  in  the  test  results  in  arithmetic  achieve- 
ment for  grade  6  and  in  those  for  expression  (lan- 
guage) achievement  in  grade  12.  Instructional  pro- 
grams are  being  designed  to  correct  these  deficiencies. 

For  the  1971-72  school  year,  tests  were  administered 
in  October  rather  than  November  as  in  previous  yeaTS. 
This  change  was  requested  by  school  districts  so  that 
they  would  receive  test  results  and  be  able  to  act  upon 
them  earlier  in  the  school  year.  Slightly  lower  test 
scores  can  be  expected  for  the  earlier  testing,  however, 
and  grade  equivalent  scores  can  be  expected  to  drop 
one  month. 

In  an  attempt  to  identify  the  specific  strengths  and 
weaknesses  of  California  grade  6  pupils,  the  depart- 
ment checked  subtest  scores  of  a  sample  of  135,000 
pupils  on  the  arithmetic,  reading,  and  language  tests 
for  1971-72.  The  results  indicated  that  (1)  California 
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Statewide  Standardized  Test  Results,  California  Public  Schools,  1965-66  Through  1970-71 
Reading  Achievement,  Grade  One 


STANFORD 

READING   TEST 

1965-66 

196^67 

1967-68 

1968-69 

330,633 

337,207 

347,001 

347,062 

A.  Interquartile  range  (25th,  50th,  and  75th  percentile  scores)  compared  to  publisher's  norms* 


Publisher's  percentile  rank 

75 

Middle  50  percent  of 
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"The  three  broken  horizontal  lines  indicate  the  publisher's  75th,  50th,  and  25th 
percentiles.  The  shaded  columns  represent  the  middle  50  percent  of  the  test  scores  of 
California  grade  one  pupils.  The  top  of  each  column  represents  the  75th  percentile 


score  for  the  California  pupils,  the  bottom  represents  the  25th  percentile  score,  ant 
the  break  in  the  middle  of  the  columns  represents  the  50th  percentile  score.  Thes 
data  are  presented  in  numerical  form  in  Part  B  of  this  table. 


Statewide  Standardized  Test  Results,  California  Public  Schools,  1966-66  Through  1970-71 
Reading  Achievement,  Grade  Two 


STANFORD    READING    TEST 

1965-66 

1966-67 

1967-68 

1968-69 

1969-70 

314,646 

318,529 

329.021 

337,151 

345,586 

COOPERATIVE 

PRIMARY 
READING   TEST 


A.   Interquartile  range  (25th,  50th,  and  75th  percentile  scores)  compared  to  publisher's  norms* 


"The  three  broken  horizontal  lines  indicate  the  publisher's  75th,  50th,  and  25th 
percentiles.  The  shaded  columns  represent  the  middle  50  percent  of  the  test  scores  of 
California  grade  two  pupils.  The  top  of  each  column  represents  the  75th  percentile 


score  for  the  California  pupils,  the  bottom  represents  the  25th  percentile  score,  and 
the  break  in  the  middle  of  the  column  represents  the  50th  percentile  score.  These 
data  are  presented  in  numerical  form  in  Part  B  of  this  table. 
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performed  much  more  poorly  on  arithmetic  computa- 
tion than  on  mathematical  concepts  or  applications; 
(2)  they  performed  equally  well  on  vocabulary  and 
comprehension,  the  two  subtests  of  the  reading  test; 
and  (3)  in  the  language  test,  they  performed  sub- 
stantially lower  in  both  spelling  and  English  mechan- 
ics than  they  did  in  expression,  which  measures  the 
pupil's  ability  to  choose  the  most  effective  way  of 
expressing  an  idea. 

These  results,  along  with  the  overall  test  results 
shown. in  tables  1-5,  are  information  sources  which 
the  department  and  local  educational  agencies  use  to 
establish  priorities  for  their  programs. 

In  1972-73  the  department 's  office  of  program  eval- 
uation, which  now  has  responsibility  for  the  statewide 
testing  program,  is  reaching  a  more  current  basis  than 
previously  in  compiling  and  publishing  test  results. 
The  1970-71  results  were  published  in  the  winter  of 
1972,  and  the  1971-72  results  are  scheduled  to  be 
published  in  early  summer,  1973. 

Another  major  work  plan  for  the  office  of  program 
evaluation  in  1972-73  is  carrying  out  the  Legisla- 
ture's mandate  for  changes  in  statewide  testing  to 
take  effect  in  1973-74.  These  changes,  required  by 


Chapter  930,  Statutes  of  1972  (AB  665)  of  the  1972 
legislative  session,  will  eliminate  the  spring  test  for 
reading  in  grade  1  and  will  introduce  a  primary 
entry  test  for  all  grade  1  pupils  during  the  first  few 
weeks  of  the  fall  semester.  The  results  of  the  entry 
test,  by  law,  may  not  be  entered  into  the  pupil's 
cumulative  record.  They  are  to  be  used  as  a  base 
line  for  school  and  district  considerations  rather 
than  for  pupil  assessment.  The  entry  test  is  being 
developed  during  1972-73  by  personnel  employed 
especially  for  this  project  in  the  office  of  program 
evaluation,  since  test  development  has  not  pre- 
viously been  a  function  of  the  department.  (For  a 
more  complete  description  of  the  work  plans  for  the 
office  of  program  evaluation,  see  program  VI). 

A  second  major  change  being  planned  for  1973-74 
is  the  projected  use  of  sampling  procedures  for  the 
tests  in  grades  2,  3,  6,  and  12  so  that  all  test  items 
will  not  be  administered  to  all  students.  This  change 
will  reduce  testing  time  and  school  district  costs. 

For  the  first  time  in  1973-74,  test  results  will  be 
reported  by  the  department  on  an  individual  school 
rather  than  on  a  district  basis. 


Statewide  Standardized  Test  Results,  California  Public  Schools,  1965-66  Through  1970-71 
Reading  Achievement,  Grade  Three 


STANFORD    READING   TEST 

Year  admi  nistered 

1965-66 

1966-67 

1967-68 

1968-69 

1969-70 

1970-71 

Number  of  pupils  tested 

313,380 

319,903 

329,447 

347,410 

336J84S 

A.  Interquartile  range  (25th,  50th,  and  75th  percentile  scores)  compared  to  publisher's  norms* 


Publisher's  percentile  rank 


Middle  50  percent  of 
California  pupil  scores 
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•The  three  broken  horizontal  lines  indicate  the  publisher's  75th,  50th,  and 
25th  percentiles.  The  shaded  column  represents  the  middle  50  percent  of  the 
test  scores  of  California  grade  three  pupils.  The  top  of  each  column  represents 
the  75th  percentile  score  for  the  California  pupils,  the  bottom  represents  the 


25th  percentile  score,  and  the  break  in  the  middle  of  the  column  represents  the 
50th  percentile  score.  These  data  are  presented  in  numerical  form  in  Part  B  of 
this  table. 
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TABLE   4 

Statewide  Standardized  Test  Results 
California  Public  Schools  -  I 96970  Through  1971-72 
Scholastic  Aptitude  and  Achievement  Tests      Grade  Six 


;  ■ 
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Test 

Lorge-Thornilike 

Comprehensive  Tests  o]  Baste  Skills,  Form  Q.  Level  _ 

Intelligence  test 
Verbal  ability 

Reading 

Language 

Spelling 

Arithmetic 

\ 
i 
■ 
1 

Year 

1969-70 

1970-71 

1971-72 

1969-70 

1970-71 

1971-72 

1969-70 

1970-71 

1971-72 

1 
1969-70  |    1970-71 

1971-72 

1969-711 

1970-71 

1971-7: 

Number  ol  pupils  tested 

327.078 

322.870 

338.427 

328.754 

333.734 

341,035 

327.059 

331.766 

338.749 

327,273   1    332,601 

339,432 

326,901 

331,609 

339.24< 

Pari  B.   Interquartile- Ranges  <25th.  50th,  3nd  75th  Percentile  Scores)  Compared  to  Publishers'  Norms* 
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•The  three  broken  horizontal  lines  indicate  the  publisher*'  75lh.  50th.  and  25lh  percentiles  The  shaded  columns  represent  the  middle  50  percent  ol'  the  test  scores  ol  Calilornia  uradc  si\  pupils   The  top  o 
each  column  represents  the  75th  percentile  lor  the  Calilornu  pupds,  the  bottom  represents  the  25lh  percentile  scores,  and  the  break  in  Ihe  middle  of  the  column  lepresents  the  5<Hh  percentile  score    rhese  dal 
are  presented  in  numerical  form  in  Part  C  of  this  evhibiL 

TABLE  5 

Statewide  Standardized  Test  Results 

California  Public  Schools  -  1969-70  Through  1971-72 

Scholastic  Aptitude  and  Achievement  Tests      Grade  Twelve 

Part  A.  General  Information 

Test 

Lorge-  Thorndike 
Intelligence  test 
Verbal  ability 

Iowa  Tests  of  Educational  Development,  Form  X-4 

Reading 

Expression 

Spelling 

Qujnnljlivc 

5 
K 

!;. 
SI 

Year 

1969-70 

1970-71 

1971-72 

1969-70 

1970-71 

1971-72 

1969-70 

1970-71 

1971-72 

1969-70 

1970-71 

1971-72 

1969-70 

1970-71 

1971-72 

Number  of  pupils  tested 

235.913 

249.160 

258.017 

234,478 

247.311 

261.510 

230,820 

246.781 

260,812 

228,140 

241.363 

252.654 

234.706 

248.853 

262.40C 

ss 

Part  B.   Interquartile  Ranges  (25th.  50th.  and  75th  Percentile  Scores)  Compared  to  Publishers'  Norms* 
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•The  three  broken  horizontal  lines  indicate  the  publishers'  75th.  50th.  and  25th  percentiles.  The  shaded  columns  represent  the  middle  50  percent  of  the  test  scores  o'"  California  urade  twelve  pupils  The  top 
each  column  represents  the  75lh  percentile  for  the  California  pupils,  the  bottom  represents  the  25th  percentile  scores,  and  the  break  in  the  middle  of  the  column  represents  the  50th  percentile  score.  These  da 
are  presented  in  numerical  form  in  Part  C  of  this  exhibit. 
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DEPARTMENT  OF   EDUCATION — Continued 

I.   INSTRUCTION— Continued 

E.  General  Education  Programs — Continued 

Input  1971-72  1972-73  1973-74  Personnel  Man- Years : 

Expenditures  :  Educational  program  ad- 

Education  program  admin-  ministration  and 

istration  and  services  __  $36,839,304  $38,338,289  $40,156,944  services    

State   operations   $1,877,767  $3,174,411  $3,418,383 

General  Fund 621,1,22  841,915  852,957 

Federal   funds    1,108,031  1,737,091  2,029,961 

Reimbursements     148,314  595,405  535,465 

Local  assistance $34,961,537  $35,163,878  $36,738,561 

General  Fund 18,927,204  1,245,665  745,665 

Federal  funds 16,034,333  25,039,513  27,114,196 

Reimbursements    -  8,878,700  S,878,700 

F.  Instruction  for  the  Educationally  Disadvantaged  Student 


114.9 


126.4 


100:9  , 


The  department  estimates  approximately  1.2  million 
children  attending  public  and  nonpublic  institutions, 
preschool  through  grade  12,  are  educationally  dis- 
advantaged. In  order  to  compensate  for  the  disadvan- 
tages of  these  children,  it  is  necessary  to  modify  or 
augment  their  regular  educational  programs  to  pro- 
vide them  with  the  skills  and  knowledge  they  need  to 
realize  their  own  potential  and  to  participate  fully  in 
American  life.  It  is  the  purpose  of  this  instructional 
element  to  reduce  or  eliminate  the  educational  dis- 
advantages of  as  many  of  these  students  as  possible. 
Three  components  have  been  established  in  compensa- 
tory education  to  help  achieve  this  objective:  (1) 
socioeconomically  disadvantaged;  (2)  migrant  educa- 
tion ;  and  (3)  preschool  education.  The  present  level  of 
federal  funding  serves  about  258,000  of  the  children 
estimated  to  meet  compensatory  education  criteria. 
State  support  provided  through  the  McAteer  Act 
(1965),  the  Early  Childhood  Education  Program  (SB 
1302),  Child  Development  Act  (AB  99)  and  SB  90 
will  do  much  to  help  provide  the  programs  and  serv- 
ices needed  by  the  pupils  not  served  by  federally 
funded  programs. 

In  1971-72  and  1972-73,  the  three  components  were 
the  responsibility  of  the  Division  of  Compensatory 
Education.  In  1973-74  they  will  be  a  responsibility  of 
compensatory  education  as  a  support  activity  to  the 
new  matrix  organization  of  the  department.  Thus,  the 
activities  of  the  three  components  will  be  coordinated 
with  those  of  all  the  components  in  the  instructional 
program  and  across  the  three  age  spans. 

1.  Socioeconomically  Disadvantaged 

The  socioeconomically  disadvantaged  component  in- 
cludes compensatory  education,  demonstration  pro- 
grams, followthrough  (technical  assistance  and  the 
California  model  for  followthrough),  educational  pro- 
fessional development,  homemaking  education  for  the 
disadvantged,  and  the  special  teacher  employment 
program. 

In  1971-72  and  1972-73,  this  component  has  worked 
to  increase  the  educational  accomplishments  of  over 
236,000  disadvantaged  children  and  has  involved  20,- 
000  poverty  area  residents  in  educational,  planning  for 
their  children.  Demonstration  programs  of  instruc- 
tional techniques  and  model  programs  were  sup- 
ported. Programs  to  train  or  retrain  teachers  and  to 
train  welfare  recipients  in  basic  and  vocational  skills 
were  facilitated.  In  order  to  better  coordinate  these 
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many  activities,  a  system  of  unified  consultation  and 
supervision  is  being  implemented. 

In  1971-72  over  50  percent  of  the  project  popula- 
tion accomplished  the  major  goal  of  compensatory  ed- 
ucation ;  i.e.,  the  project  population  achieved  one 
month  of  academic  growth  for  each  month  of  partici- 
pation in  ESEA,  Title  I,  programs,  as  measured  by 
standardized  tests. 

In  1973-74  the  work  plan  for  the  socioeconomically 
disadvantaged  component  will  be  designed  to  coordi- 
nate the  activities  of  compensatory  education  with 
those  of  the  other  components  in  the  instructional  pro- 
gram matrix  to  improve  the  status  of  the  disadvan- 
taged student.  Specific  work  plans  for  this  component 
follow :       , 

a.  Provide  more  emphasis  in  disseminating  infor- 
mation to  school  districts  regarding  effective  compen- 
satory education  programs. 

b.  Provide  more  technical  assistance  to  the  target 
population. 

c.  Collect  data  from  all  funded  projects  that  (1) 
specify  the  achievement  levels  of  pupils;  and  (2)  may 
be  used  for  comparison  purposes  with  national  and 
state  norms  in  relation  to  the  degree  of  closure  be- 
tween the  target  population  and  the  general  popu- 
lation. 

2.   Migrant  Education 

Over  80,000  children  of  migrant  agricultural  work- 
ers between  the  ages  of  six  weeks  and  18  years  reside 
in  California  for  at  least  a  part  of  each  year.  Major 
impactions  of  migrant  children  have  been  identified  in 
approximately  215  school  districts  in  34  counties. 

ESEA,  Title  I  (PL  89-10),  and  the  migrant  amend- 
ment (PL  89-750)  provide  for  grants  of  federal  funds 
to  the  California  State  Department  of  Education  to 
plan,- organize,  administer,  and  operate  supplemental 
educational  programs  for  migrant  children.  It  is  the 
responsibility  of  the  migrant  education  component  to 
carry  out  that  work. 

Approximately  43,000  children  of  migrant  agricul- 
tural workers  were  provided  supplementary  instruc- 
tion and  supportive  services  during  the  1971-72  proj- 
ect year.  Of  these,  about  35,000  were  of  elementary 
school  age,  1,023  participated  in  migrant  preschool  day 
care  programs,  4,000  were  in  kindergarten,  and  2,000 
were  in  secondary  schools.  School-age  children  gained 
in  reading  and  math,  achieving  an  average  of  one 
month  of  progress  for  each  month  they  participated 
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DEPARTMENT  OF  EDUCATION — Continued 

I.   INSTRUCTION— Continued 
Instruction  for  the  Educationally  Disadvantaged  Student — Continued 


in  the  program,  as  measured  by  standardized  tests. 
Preschool  children  made  significant  gains  in  language 
development  and  cognitive  skills  needed  for  academic 
success  when  they  enter  school.  Thus,  the  major  goals 
of  the  component  were  achieved. 

In  1973-74  the  major  objective  of  the  migrant  edu- 
cation component  will  be  to  help  50,000  migrant  chil- 
dren in  participating  schools  attain  average  achieve- 
ment rates  in  reading  and  mathematics  of  1.5  months 
for  each  month  of  enrollment,  as  measured  by  a  stand- 
ardized test.  In  addition  the  component  also  will  work 
toward  making  the  average  attendance  rate  of  these 
children  equal  to  that  of  resident  children  for  each 
month  of  enrollment. 

3.   Preschool  Education 

An  estimated  400,000  California  children  between 
the  ages  of  three  and  five  live  with  families  whose 
incomes  are  at  or  below  the  poverty  level.  Of  these, 
about  200,000  are  current  welfare  (AFDC)  recipients. 
If  children  reared  in  poverty  do  not  get  the  special 
help  they  need,  they  will  enter  the  primary  grades 
with  low  levels  of  language  usage,  weak  perceptual 
discrimination  and  poor  self -concepts.  Data  show  that 
unless  special  help  is  given  these  children  early  in 
their  lives,  they  will  have  low  achievement  in  school 
and  a  high  dropout  rate. 

With  the  passage  of  the  Unruh  Preschool  Act, 
Chapter  1248,  Statutes  of  1965  (AB  1331),  the  Cali- 
fornia State  Preschool  Program  came  into  existence. 
The  thrust  of  the  legislation  was  to  provide  compensa- 
tory preschool  educational  experiences  to  poor  chil- 
dren who  have  passed  their  third  birthday  and  are 
not  yet  eligible  to  attend  public  kindergarten.  The 


involvement,  participation,  and  education  of  parent 
is  mandated  by  the  legislation.  The  program  is  fundei 
by  a  combination  of  state  General  Fund  mone; 
(25  percent)  and  federal  Social  Security  Act,  Tit! 
IV-A,  money. 

Other  programs  which  operate  in  California  fo: 
preschool  children  from  low-income  families  are  th 
Head  Start  Program  and  the  California  Children': 
Center  Program.  Also,  school  districts  may  offer  ai 
optional  pre-school  education  component  as  part  ol 
their  ESEA,  Title  I,  projects. 

The  preschool  education  component  was  established 
to  serve  as  the  unit  responsible  for  preschool  programs 
at  the  state  level.  Under  the  new  Child  Development 
Act,  the  department  has  responsibility  for  coordinat 
ing  and  administering  all  publicly  financed  preschool 
education  and  group  day  care  programs.  The  preschool 
education  component  coordinates  efforts  to  expand 
programs,  exercises  leadership  in  promoting  multiple 
funding  of  projects,  and  serves  as  a  disseminating 
agency  for  information  about  preschool  and  child  care 
programs.  Under  the  matrix  organization  in  1973-74, 
the  coordination  of  these  programs  will  be  a  responsi- 
bility of  compensatory  education,  as  a  support  ac- 
tivity to  early  childhood  education  (see  program 
I.B.I. ). 

From  1971  through  1972-73,  the  Department  of 
Education  has  been  engaged  in  developing  a  master 
plan  for  improving  early  childhood  education  in  the 
public  schools,  and  the  preschool  education  component 
has  provided  staff  assistance  for  this  important  work. 
With  the  passage  of  the  Early  Childhood  Education 
Act  (SB  1302),  the  department  has  the  authority  to 
carry  out  several  of  the  provisions  of  the  master  plan 
(see  program  I.B.2.). 
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1970-71 
Child 
Hours 

State  preschool 8,900,000 

Title  I   2,500,000 

Headstart - 

Totals 11,400,000 


PRESCHOOL   EDUCATION   PROGRAM 
Participants 
1971-72 


Children 
14,717 
4,542 
16,760 


Child 
Hours 
10,321,527 
2,859,682 


Children 
16,317 
4,922 
15,371 


1972-73 
Child 
Hours 
12,161,397 
2,973,197 


Children 
19,407 
5,207 
16,000 


1973-74 
Child 

Hours  Children 

11,637,500  *  19,000 

2,969,200 1  5,200 

16,000 


36,019      13,181,209 


36,610       15,134,594 


40,614       14,606,700 


40\200 


Expenditures 

1970-71  Funding  Sources 
Federal  State 

State  preschool $11,918,730  $3,972,000 

Title  I   3,123,173 

Headstart 24,688,021 

Totals $39,729,924  $3,972,000 

1971-72  Funding  Sources 
Federal  State 

State  preschool $12,367,002  $4,122,334 

Title  I 3,802,938 

Headstart 26,418,771 

Totals $42,588,711  $4,122,334 

*  Based  on  average  of  3.5  hours  and  175  days. 
tBased  on  average  of  3.3  hours  and  173  days. 
}  Includes  start-up  costs  for  19  projects. 


Total 
$15,890,730 
3,123,173 
24,688,021 

$43,701,924 


Total 
$16,489,336 
3,802,938 
26,418,771 

$46,711,045 
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DEPARTMENT  OF  EDUCATION— Continued 

I.  INSTRUCTION— Continued 

F.  Instruction  for  the   Educationally   Disadvantaged   Student — Continued 

PRESCHOOL   EDUCATION   PROGRAM— Continued 

Expenditures — Continued 


1972-73  Funding  Sources 
Federal  State 

State  preschool $17,100,000  $5,700,000 

Title   I   4.671,413  - 

Headstart 28,000,000 


Total 
$22,800,000 
4,671,413 
28,000,000 


Totals $49,771,413 


$5,700,000        $55,471,413 


1973-74  Funding  Sources 
Federal  State 

State  preschool $17,485,65;,  $5,828,550 

Title   I    5.000,000 

Headstart 2S,0OO,00O 


Totals $50,485,650  $5,828,550 

CHILD  DEVELOPMENT  PROGRAM 


PROGRAM 
Children's  Centers 

Noncertified     

Certified     

Certified  WIN 

Campus  Children's 
Center 


Total 
$23,314,200 
5,000,000 
28,000,000 

$56,314,200 


Participants 

1970-71 
Child 

Hours                   Children 

13,621,315               8,663 

20,061,279              12,579 

1,125,119                   822 

1971-72 
Child 

Hours                 Children 
6,855,313              6,619 
29,924,522             15,643 
726,125                  490 

1972-73 
Child 

Hours                  Children 

6,000,000                6,000 

34,000,000              18,000 

1,000,000                  550 

1973-74 
Child 

Hours                Children 

6,000.000                6,000 

35,000,000              18,500 

1,000,000                  550 

Totals.  Children's 

Centers     34,807,713 

Migrant  child  care - 


22,064 
1,237 


37,505,960 


22,752 
1,023 


4,000,000 


45,000,000 


•993         4,000,000 


1,000 


25,543 
1,100 


46,000,000 


26.050 
1,100 


Totals 


34,807,713 


23,301      37,505,960 


23,775      45,000,000 


26,643      46,000,000 


27,150 


Expenditures 


PROGRAM 
Children's  Centers 

Noncertified 

Certified     

Certified  WIN  __. 


Totals,  Children's  Centers- 
Migrant  day  care > 


Totals 


PROGRAM 
Children's  Centers 

Noncertified 

Certified 

Certified   WIN   _. 


Totals,  Children's  Centers- 
Migrant   day   care   


Totals 


PROGRAM 

Children's  Centers 

Noncertified : 

Certified 

Certified   WIN   

Campus  Children's  center- 


Totals,  Children's  Centers- 
Migrant  day  care  


Totals 


PROGRAM 

Children's  Centers  ** 

Noncertified 

Certified 

Certified   WIN    

Campus  Children's  Center- 


Totals,  Children's  Centers- 
Migrant  day  care  


Totals 


Federal 

$11,984,571 
750,310 

$12,734,881 
1,297,000* 

$14,031,SS1 
Federal 

$14,490,249 
509,751 

$15,000,000 
1,297,000* 

$16,297,000 
Federal 

$18,891  ,S72 

900,000 

3,000,000 

$22,791,872 
1,477,894 

$24,269,766 
Federal 


$26,820,000 

900,000 

3,000,000 

$30,720,000 
1,495,000* 


State 

16,437,878 

3,994,857 

250,103 


$10,682,838 
349,000 


1970-71 
Local 

$7,024,891 

2,586,536 

144,969 

$9,756,396 


$11,031,838    $9,756,396 


1971-72 
Local 

$4,S90,217 

5,336,912 

12,909 

$10,240,03S 


State 

$5,749,720 

4,830,083 

169,917 

$10,749,720 
349,000 

$11,098,720 

State 

$6,365,022 

6,230,624 

100,000 

$12,695,646 
409,298 

$13,104,944 

State 

$6,000,000 

8,940,000 

100,000 


$15,040,000 
415,000 


$32,215,000        $15,455,000 


$10,240,03S 

1972-73 
Local 

$1,200,000 

1,750,000 

100,000 

1,000,000 

$4,050,000 


$4,050,000 

1973-74 
Local 

$800,000 

3,700,000 

100,000 

1,000,000 

$5,600,000 


$5,600,000 


Fees 

$2,638,637 

2,886,757 

36,479 

$5,561,873 


$5,561,873 

Fees 

$1,450,057 

4,579,596 

31,579 

$6,061,232 

$6,061,232 

Fees 

$SOO,000 
100,000 

$900,000 

$900,000 

Fees 

$400,000 
200,000 

$600,000 
$600,000 


Total 

$16,101,406 

21,452,721 

1,181,861 

$38,735,988 
1,646,000 

$40,381,988 

Total 

$12,089,994 

29,236,840 

724,156 

$42,050,990 
1,646,006 

$43,696,990 

Total 

$8,365,022 

26,972,496 

1,100,000 

4,000,000 

$40,437,518 
1,887,192 

$42,324,710 

Total 

$7,200,000 

39,660,000 

1,100,000 

4,000,000 

$51,960,000 
1,910,000 

$53,870,000 


*  Contains  $250,000  in  nonmatchable  federal,  ESEA,  Title  I  funds. 

**  Includes  administration  of  child  development  programs  pursuant  to  Ch.  670/72  (AB  99). 


532 

1 
2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


EDUCATK 


F. 


DEPARTMENT  OF  EDUCATION — Continued 

I.  INSTRUCTION— Continued 
nstruction  for  the   Educationally  Disadvantaged  Student — Continued 
ADMINISTRATION   COST  STATEMENT— AB  99 


Beginning  surplus  

Revenue : 

2<f  X  41,000,000  child  hours   (children's  centers) 

2tf  x  42,000,000  child  hours   (children's  centers) 

2<}  x  4,000,000  child  hours  (campus  children's  centers)- 


Net  Revenue 


Expenditures : 

State  Department  of  Education  : 

a.  Authorized   staff    

b.  1972-73   staff   workload   adjustment 

c.  1973-74   proposed   staff   adjustment 

State  Department  of  Social  Welfare  : 
a.  Administrative  costs 


MAN-YEARS 
12 
23 
6.8 


Totals,  Expenditures 
Ending  Surplus,  June  30 


The  state  preschool  program  provides  an  educa- 
tional experience  to  children  of  parents  with  low  in- 
comes or  in  disadvantaged  areas.  The  California  Chil- 
dren's  Center  Program  provides  a  day  care  service  to 
children  of  parents  with  low  incomes  or  who  are  un- 
employed so  that  the  parents  may  work  or  train  for 
employment. 

In  1973-74  the  work  plan  objectives  of  the  pre- 
school education  component  are  as  follows: 

a.  Enable  children  who  have  completed  one  year 
of  compensatory  preschool  education  to  enter  kinder- 
garten able  to  achieve  on  an  equal  footing  with  other 
children. 

b.  Attain  80  percent  participation  of  preschool 
compensatory  education  parents  in  three  or  more  par- 
ent participation  activities. 

c.  Assure  that  90  percent  of  the  first  year  enrollees 
have  completed  health  examinations  and  that  90  per- 
cent of  the  identified  health  defects  are  treated. 

d.  Obtain,  by  the  time  they  enter  kindergarten,  for 
children  who  attend  children's  centers  between  the 
ages  of  two  years  and  four  years,  nine  months,  devel- 
opmental profiles  comparable  to  a  cross-section  of  the 


1971-72 


1972-73 

1973-74 

- 

$89,100 

$820,000 
80,000 

840,000 
80,000 

$900,000 

$1,009,100 

$237,500 
467,400 

$276,098 

592.933 

25,069 

106,000 

115,000 

$810,900 
$89,100 

$1,009,100 

total  child  population. 

e.  Obtain  for  children   participating  in   extend© 
day  care  services  school  achievement  comparable  to 
cross-section  of  the  total  child  population. 


1971-72 


1972-73 


1973-74 


Input 
Expenditures : 

1.  Socioeconomically 
disadvantaged    $147,149,417  $136,583,363  $138,925,78 

2.  Migrant   education.        9,808.303      10,624,600      10,717,14 

3.  Preschool   education      43,852,123      46,108,167      67,242,65 


Totals $200,809,843  $193,316,130  $216,885,58 


State   operations    

Genera}  Fund 

School  Building  Aid 

Fund    

Federal    funds    

Reimbursements 


3,999,583 
646,341 


1,237,452 
2,115,790 


5,325,362 
946,044 

20,600 
2,263,546 
2,095,172 


6,264,75 
813,82 

26,72 
2,419,95 
3,004,25 


Local  Assistance $196,810,260  $187,990,768  $210,620,82 


General  Fund 15,913,983 

Federal    funds    131,083,362 

Reimbursements     4^,812,915 

Personnel  man-years 103.4 

1.  Socioeconomically 
disadvantaged 60.2 

2.  Migrant   education.  12.8 

3.  Preschool  education  30.4 


35,787,147 

112,904,497 

39,299,124 

159.2 
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18 

50.2 


35.46H.62 

113,991,00 

61,160,20 
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The  special  education  element  of  the  instructional 
program  will  become  a  support  activity  in  the  new 
matrix  organization  of  the  department  on  July  1, 
1973,  with  the  responsibility  of  ensuring  that  Cali- 
fornia's handicapped  children  and  mentally  gifted 
minors  are  served  by  special  education  programs  de- 
signed to  meet  their  needs. 

The  special  education  element  has  prepared  a  Mas- 
ter plan  for  special  education  that  will  be  available  at 
the  beginning  of  1973  calendar  year.  The  Master  Plan 
will  reassess  current  goals  and  priorities  of  special 
education  to  determine  where  emphasis  should  be 
placed.  The  plan  will  also  address  the  difficult  prob- 
lem of  categorization  of  handicapped  children. 

Three  components  have  been  established  in  special 
education  at  the  state  level  to  help  the  department  - 
meet  its  responsibilties  for  the  education  of  the  ex- 
ceptional child :  (1)  handicapped  students ;  (2)  gifted 
minors;  and  (3)  special  schools. 

1.   Handicapped  Students 

In  1971-72  approximately  284.000  handicapped 
students  were  being  served  by  California  school  dis- 
tricts and  the  state's  special  schools.  The  department 
gave  priority  to  the  enrolling  of  identified  but  un- 
served handicapped  children  in  local  school  facilities 
and/or  state  special  schools  and  to  extending  special 
education  programs  and  special  services  for  the  handi- 
capped. 

During  1972-73  the  emphasis  in  the  handicapped 
students  component  has  been  placed  on  the  validating 
of  the  reporting  system  in  order  to  better  describe  the 
unserved  population.  The  unit  also  has  been  facilitat- 
ing the  enrollment  of  12,150  eligible,  school-aged 
handicapped  children  in  special  education  programs ; 
19,500  eligible,  exceptional  children  in  vocational  or 
career  preparation  programs;  and  handicapped  pre- 
school children  in  authorized  preschool  programs  for 
the  handicapped. 

The  Department  of  Education  has  identified  1,000 
children  in  local  school  districts  who  are  eligible  for 
services  in  development  centers  for  the  handicapped. 
The  department  estimates  that  the  cost  of  serving 
these  children  will  be  $3.3  million.  In  1973-74  the 
department  plans  to  apply  to  the  federal  government 
under  the  Social  Security  Act,  Title  IV-A,  for  funds 
to  meet  the  cost  of  providing  services  to  the  1,000 
children  eligible  for  development  centers  program 
assistance  provided  standards  can  be  met. 

The  underlying  assumption  in  this  approach  is  that 
a  substantial  number  of  students  eligible  for  enroll- 
ment in  development  centers  for  the  handicapped  are 
also  on  welfare  and  are  therefore  eligible  for  services 
under  the  provisions  of  the  Social  Security  Act, 
Title  IV-A.  The  department  will  attempt  to  as- 
certain the  number  of  children  with  such  eligibility 
during  the  1972—73  fiscal  year  so  as  to  ensure  making 
proper  application  for  funds  for  the  1973-74  fiscal 
year.  (See  programs  I.B.I,  and  I.F.3.  for  additional 
data  regarding  child  development  centers.) 


Information  available  to  the  department  indicates 
that  local  school  districts  have  the  facilities  to  enable 
the  state  to  place  all  1,000  children  during  the  course 
of  the  1973-74  fiscal  year.  In  the  event  that  a  school 
district  does  not  have  sufficient  existing  capacity, 
alternative  facilities  will  be  sought  so  as  to  enable 
this  program  expansion  to  be  achieved.  No  new  con- 
struction of  facilities  is  envisioned. 

Early  childhood  education  programs  also  were  ini- 
tiated in  1972-73,  or  existing  programs  were  expanded 
to  provide  services  to  approximately  3,250  handi- 
capped minors  of  preschool  age  in  local  school  dis- 
tricts. 

The  major  work  plan  objectives  of  the  handicapped 
students  component  in  1973-74  are  as  follows: 

a.  Use  1972-73  data  to  better  identify  handicapped 
children,'  to  validate  program  placements,  to  develop 
a  more  effective  referral  system,  and  to  determine 
what  program  changes  are  required  to  serve  children 
who  need  special  educational  services  and  are  not  re- 
ceiving those  services. 

b.  Increase  the  departmental  efficiency  in  respond- 
ing to  inquiries  from  local  educational  agencies. 

c.  Integrate  the  information  processing  system  de- 
veloped in  1972-73  with  program  planning,  program 
requirements,  and  pupil  outputs. 

d.  Evaluate  selected  experimental  programs  in 
early  childhood  education  for  handicapped  children. 

e.  Expand  the  development  center  program  by  use 
of  federal  funds  to  serve  an  additional  1,000  children. 

2.  Gifted  Minors 

Approximately  121,000  gifted  minors  were  being 
served  in  1971-72.  One  of  the  department's  continu- 
ing responsibilities  will  be  to  help  districts  maintain 
programs  for  these  children  through  consultant  serv- 
ices. At  the  present  time  264  out  of  1,067  school  dis- 
tricts have  state  approved  programs  for  mentally 
gifted  minors. 

In  1971-72  and  1972-73,  the  gifted  minors  com- 
ponent had  the  major  objectives  of  facilitating  the 
enrollment  of  identified  but  unserved  gifted  children 
and  of  extending  special  education  programs  for 
gifted  children.  In  1972-73,  the  two  consultants  serv- 
ing the  component  had  the  specific  goal  of  facilitating 
the  enrollment  of  3,000  mentally  gifted  minors,  espe- 
cially those  in  rural  areas  and  those  identified  as  cul- 
turally disadvantaged  and  underachieving. 

In  another  significant  development,  the  staff  assisted 
the  U.S.  Office  of  Education  in  conducting  regional 
hearings  on  talent  development  and  on  means  of  im- 
plementing the  Gifted  and  Talented  Children's  Edu- 
cational Assistance  Act  of  1969. 

The  principal  objectives  of  the  1973-74  work  plan 
for  the  gifted  minors  component  follow: 

a.  Provide  expert  consultant  service  needed  by 
school  districts  and  offices  of  county  superintendents 
of  schools  for  the  formulation,  implementation,  and 
evaluation  of  administrative  procedures  and  educa- 
tional provisions  for  mentally  gifted  minors. 

b.  Develop,  supervise,  and  refine  a  system  for  moni- 
toring, measuring,  and  evaluating  pupil  progress. 
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e.  Implement  aspects  of  a  master  plan  for  special 
education. 

d.  Facilitate  identification  and  enrollment  of  un- 
served children  and  youth,  including  the  approval  of 
200  program  approval  applications. 

e.  Prepare  a  proposal  for  expanding  uniquely  ap- 
propriate early-childhood  education  opportunities  for 
mentally  gifted  minors. 

f.  Facilitate  the  enrollment  of  mentally  gifted 
minors  in  career  preparation  programs. 

g.  Develop  and  implement  plans  for  correlating  as- 
pects of  the  mentally  gifted  minor  program  with  the 
developing  program  of  federal  assistance  for  the  edu- 
cation of  gifted  and  talented  children  and  youth. 

3.  Special  Schools 

Special  schools  maintained  by  the  department  in- 
clude one  residential  school  for  the  blind,  two  for  the 
deaf,  and  two  for  the  neurologically  handicapped. 
These  schools  serve  children  who  cannot  receive  serv- 
ices suited  to  their  needs  in  their  home  communities. 

In  1972-73,  the  special  school  for  the  blind  and  the 
two  schools  for  the  deaf  provided  education  for  1,230 
enrollees.  Through  a  special  study,  the  California 
School  for  the  Blind  determined  that  new  career  edu- 
cation programs  are  needed  for  its  pupils.  An  addi- 
tional position  is  being  proposed  in  1973-74  for  this 
purpose. 

The  State  Fire  Marshal  and  the  Office  of  Archi- 
tecture and  Construction  have  determined  that  the 
two  state  schools  in  Berkeley  must  be  rehabilitated  or 
replaced  to  protect  the  safety  of  the  pupils  enrolled 
in  those  schools.  The  Department  of  Education  and 
the  Department  of  Finance  have  worked  together, 
seeking   solutions   to   the   many   problems   involved. 


Budgetary  details  related  to  the  future  of  the  scho 
appear  in  the  capital  outlay  budget  for  1973-74. 

The  department  continued  its  efforts  to  establish 
permanent  program  for  severely  multihandicapp 
deaf  pupils.  Its  1972-73  budget  for  the  Californ: 
School  for  the  Deaf,  Riverside,  was  augmented 
$450,000  to  enable  the  school  to  enroll  an  addition 
50  deaf  multihandicapped  pupils  to  bring  the  to' 
enrollment  at  the  school  to  110  such  pupils.  It  is 
ticipated  that  the  new  facilities  necessary  to  hou: 
the  additional  50  students  will  be  completed  in  Jan 
uary,  1973.  It  is  planned  to  enroll  the  students  at  thai 
time.  The  program  for  1973-74  calls  for  the  continued 
support  of  the  50  new  students  and  the  60  multi 
handicapped  students  now  enrolled  at  Riverside. 

In  1972-73,  the  two  diagnostic  schools  for  the  neu 
rologically  handicapped  provided  medical-educationa 
assessment  for  520  enrollees  and  residential  remedia- 
tion and  education  programs  for  80  enrollees.  Th< 
school  in  Los  Angeles  instituted  followup  evaluations 
of  pupils  referred  to  local  school  programs  from  th< 
state  school. 

The  1973-74  work  plan  objectives  for  the  special 
schools  component  follow: 

a.  Maintain  the  five  special  schools  for  the  handi 
capped. 

b.  Provide  educational  opportunity  for  135  blind 
and  deaf-blind  pupils,  preschool  through  9th  grade. 

c.  Provide  educational  opportunity  for  1,000  deaf 
pupils  and  110  multihandicapped  deaf  pupils,  pre 
school  through  high  school. 

d.  Provide  diagnostic  evaluation  services  for  500 
neurologically  handicapped  Or  multihandicapped 
children. 


1973-74  PROPOSED   EXPENDITURE— SPECIAL  SCHOOLS 

Personal  services  Operating  expense  and  equipment 

Salaries    Estimated                          Total  Minor  Totals 

and            salary           Staff         personal  Operating  capital  operating      Reimburse- 

wages        savings       benefits      services  expense    Equipment  outlay  expense            merits              Total 

School  for  the  Blind -$1,353,925    -828,535      8193,364  81,518,754  8188,425        $17,560  $11,000  8216,985      -$309,974      $1,425,765 

Diagnostic  School  for  Neurologically  Handi- 
capped Children,  North 728,677      -29,610         93,000       792,067  113,301           6,075  27,500  146,876          -57,980           880,963 

Diagnostic  School  for  Neurologjpally  Handi- 
capped Children,  South. 723,400      -26,176         92,200       789,424  131,570           7,150  7,250  145,970          -84,295           851,099 

School  for  the  Deaf,  Berkeley 2,631,020      -70,090        327,947     2,888,877  382,507          37,964  15,215  435,686        -415.000         2,909,563 

School  for  the  Deaf,  Riverside ..3,558,904    -123,934        426,849     3,861,819  564,619          26,900  6,000  597,519        -417,575         4,041,763 

Totals,  Special  Schools- -88,995,926 -8278,345  81,133,360  $9,850,941  $1,380,422       $95,649  $66,965  $1,543,036  -$1,284,824    $10,109,153 

Personnel  man-years 893.7         —15  878.7 
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DEPARTMENT  OF  EDUCATION— Continued 

I.  INSTRUCTION— Continued 
G.   Instruction  for  Special  Education  Students — Continued 
INSTRUCTION   FOR  SPECIAL  EDUCATION   STUDENTS 

Expenditures:                                                                                                    1971-72  1972-73 

Handicapped  students $15,041,822  $13,026,792 

Gifted  minors  72,166  93  2'?7 

Special  schools  9.651,360  10,988^576 

Totals $24,765,348  $24,108,595 

State  operations   (support)   $12,142,461  $14,748,523 

General  Funds   9,425,742  11,215,955 

Federal  funds   1,340,874  1,859,21,0 

Reimbursements    1,375,845  1,673,328 

Local  assistance 12,622,887  9,360,072 

.General  Fund  4,646,103  4,875.000 

Federal  funds  7,976,784  4,485,072 

Personnel  Man- Years : 

Handicapped    students    61.2  82.6 

Gifted  minors  2.7  3 

Special  schools 772.9  893.7 

Totals 836.8  979.3 

H.  Occupational  Preparation  (Vocational  Education) 


1973-74 

$16,010,120 

89,981 

11,393,977 

$27,494,078 

$14,748,725 
11,460,923 
2,002,978 
1,284.824 
12,745,353 
4,961,250 
7,784,103 


82.6 

3 

893.7 

•979.3 


The  function  of  this  element  is  to  assist  local  edu- 
cational agencies  in  developing  comprehensive  occu- 
pational preparation  programs  that  ensures  every 
youth  and  adult  an  opportunity  for  gainful  employ- 
ment. 

California  has  a  continuing  need  for  occupational 
preparation.  This  need  is  demonstrated  by  the  fol- 
lowing: (1)  since  only  20  percent  of  all  high  school 
graduates  obtain  baccalaureate  degrees,  80  percent  of 
in-school  youth  should  be  prepared  for  entry  into  the 
labor  market;  (2)  technological  changes  and  popula- 
tion growth  create  at  least  4,000  new  or  changing  jobs 
each  week,  necessitating  continuing  upgrading  and 
retraining  programs;  and  (3)  handicapped  or  socio- 
economically  disadvantaged  students,  who  require  spe- 
cial prevocational  instruction,  comprise  10  percent  of 
the  total  enrollment  in  occupational  training  pro- 
grams. 

To  assist  LEA's  in  effectively  accommodating  these 
needs,  vocational  education  has  established  the  follow- 
ing objectives  for  the  1973-74  fiscal  year : 

a.  Assist  LEA's  in  providing  occupational  educa- 
tion to  prepare  200,000  youths  and  adults  for  imme- 
diate employment  into  the  existing  labor  market,  and 
to  upgrade  200,000  individuals  already  employed  in 
specific  occupations. 

b.  Assist  LEA's  in  providing  specialized  services 
and  programs  designed  to  counteract  existing  mental, 
physical,  or  socioeconomic  handicaps. 

c.  Assist  LEA's  in  establishing,  maintaining,  and 
improving  vocational  youth  organizations,  which  pro- 
vide leadership  training  for  27,000  youths  and  young 
adults. 

d.  Assist  teacher  training  institutions  to  conduct, 
or  to  itself  conduct,  teacher  training  sessions  to  pre- 
pare or  upgrade  6,500  vocational  education  instruc- 
tors and  administrators. 

Beginning  with  1973-74  fiscal  year,  vocational  edu- 
cation will  operate  within  the  department's  new  mat- 
rix management  system  as  one  of  four  support  activ- 
ity units.  Its  work  plans  will  be  developed  in 
conjunction  with  the  three  age-span  managers. 


Four  program  components  comprise  the  vocational 
education  work  plan:  (1)  personnel  training;  (2)  re- 
search, development,  and  evaluation;  (3)  fiscal  and 
program  standards;  and  (4)  provision  of  services. 

During  1973-74  personnel  training  will  focus  on 
shortening  the  information  lag  which  exists  between 
vocational  needs  and  school  curriculum.  Through  in- 
service  and  preservice  education,  school  personnel  will 
be  assisted  in  making  prompt  and  effective  use  of 
information  now  available.  By  January  1974  six  vo- 
cational education  curricular  revisions  will  be  pro- 
duced to  replace  obsolete  material. 

Eesearch  in  occupational  preparation  received  a 
major  impetus  in  1971-72,  when  federal  funds  were 
first  available  for  this  purpose.  Of  29  proposals 
funded  that  year,  two  moved  into  the  experimenta- 
tion stage  in  1972-73  and  will  reach  the  demonstra- 
tion stage  in  1973-74.  Work  plans  for  1973-74  also 
include  25  new  research  proposals  and  five  experi- 
mental proposals.  Four  workshops  will  be  conducted 
on  increasing  state  and  local  staff  evaluation  com- 
petencies, and  programs  in  12  school  districts  will 
be  formally  evaluated. 

Federal  funds  received  for  occupational  prepara- 
tion in  1972-73  total  approximately  $53  million ;  $40.5 
million  of  this  total  was  derived  from  the  Vocational 
Amendments  of  1968  (one-half  million  from  the  Edu- 
cation Professions  Development  Act)  and  $12.5  mil- 
lion from  the  Manpower  Development  and  Training 
Act.  Amounts  allocated  to  local  educational  agencies 
through  the  department  increased  from  $46.8  million 
in  1971-72  to  $47.7  million  in  1972-73,  with  an  antici- 
pated $47.5  million  in  1973-74.  This  requires  the 
processing  of  1,500  funding  documents,  plus  sup- 
porting information,  annually. 

In  1973-74,  $550,000  from  the  General  Fund  is  pro- 
vided for  instances  wherein  districts  do  not  have  the 
ability  to  meet  the  matching  requirements  for  the 
MDTA  program.  $125,000  of  this  appropriation  will 
be  used  for  support  of  career  guidance  centers  pur- 
suant to  Chapter  1441,  Statutes  of  1972  (AB  814). 
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DEPARTMENT  OF  EDUCATION — Continued 

I.  INSTRUCTION— Continued 
H.  Occupational  Preparation  (Vocational  Education) — Continued 


Services  will  continue  to  be  provided  to  350  high 
schools  and  58  offices  of  county  superintendents  of 
schools,  with  an  average  of  three  visits  per  year  made 
to  each.  Vocational  education  professional  staff  in- 
clude personnel  with  subject  matter  expertise,  as  well 
as  those  with  evaluation,  research,  teacher  training, 
public  information,  fiscal,  and  managerial  competen- 
cies. The  wide  range  of  services  required  by  local  edu- 
cational agencies  is  reflected  by  the  302  individual 
vocational  training  programs  offered — ranging  from 
nuclear  technician  with  10  students  enrolled  to  clerk- 
typist  with  72,641  students  enrolled. 


Input 

Totals,  Occupational 
Preparation     


1971-72  1972-73  3.973-7' 

$53,006,793  $61,108,795  $60,413,0* 


State  operations 5,803.963 

Federal    funds    5,656,SS0 

Reimbursements     147.0S3 

Local  assistance 47,202,830 

General  Fund 550,000 

Federal   funds    46,652,S30 


Personnel  man-years 


148 


6,365,580 

6,203,396 

162.18/, 

54,743,215 

550,000 

oJj.193,215 

187.1 


6,654,8) 

6,525,61 

129:21 

53,75S,2( 

550.01 

53.208M 
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II.  INSTRUCTIONAL  SUPPORT 


The  degree  to  which  a  child  learns  and  the  ability 
of  the  teacher  to  facilitate  such  learning  are  greatly 
influenced  by  the  quality  of  the  educational  environ- 
ment. Therefore,  it  is  vitally  important  to  provide 
an  effective  educational  environment  which  takes  into 


account  the  total  needs  of  the  child  and  the  teachei 
That  is  the  function  of  the  instructional  support  pre 
gram,  which  is  composed  of  three  elements:  (a)  tas 
forces  or  special  projects;  (b)  direct  instruction; 
services;  and  (c)   pupil  services. 


PROGRAM  REQUIREMENTS              71?2       7273       73_y4  lg?1  ?2 

Continuing  program  costs 293.6       353.9       355.6  $87,747,814 

Departmental  workload  adjustments -              -            10.8  - 

Totals   293.6      353.9      366.4  $87,747,814 

State  operations $6,134,413 

General  Fund 722,31,6 

Surplus  Property  Revolving  Fund 4,078,534 

Federal  funds  372.920 

Reimbursements   960,613 

Local  assistance $81,613,401 

General  Fund 17,338,860 

Federal  funds 64,004,991 

Reimbursements   269,550 

Program  Elements : 

A.  Task  forces  or  special  projects -            11.5         12  2,424 

B.  Direct  instructional  services 261.8       300.7       312.7  24,037,943 

C.  Pupil   services    31.8        41.7         41.7  63,707,447 

A.  Task  Forces  or  Special  Projects 


1972-73 

$98,917,994 
8,997 


1973-74 

$110,835,030 
335,546 


$98,926,991       $111,170,576 


$8,768,808 

1,324,374 

6,235,000 

664,420 

545,014 

$90,158,183 

13,012,083 

76,996,100 

150,000 


290,989 
21,190,588 
77,445,414 


$9,726,851 

1,279,148 

6,639,438 

961,177 

847,088 

$101,443,725 
24,334,100 
77,109,625 


331,269 
33,364,287 
77,475,020 


Upon  the  recommendation  of  the  State  Board  of 
Education,  the  Superintendent  of  Public  Instruction 
has  initiated  special  projects  to  solve  identified  prior- 
ity problems  related  to  the  educational  environment. 

The  textbook  selection  project  was  operative  in 
1971-72  under  this  element  of  the  Instructional  Sup- 
port Program,  and  before  the  end  of  the  1971-72 
fiscal  year  it  completed  plans  for  streamlining  the 
textbook  selection  and  adoption  process.  The  recom- 
mendations of  the  project  were  incorporated  in  Chap- 
ter 929,  Statutes  of  1972  (AB  531),  which  has 
■changed  the  textbook  adoption  process  (see  program 
-I.A.I.) . 

There  are  two  component  projects  under  this  in- 
structional support  element  which  will  terminate  at 
the  end  of  1972-73:  (1)  teacher  evaluation  project; 
and  (2)  guidance  and  counseling  task  force.  Two  task 
forces  will  be  operative  under  this  element  in'  1973-74 : 
(3)  task  force  to  prevent  intergroup  conflict  in  second- 
ary schools,  created  in  1972-73;  and  (4)  year-round 
schools  task  force,  to  become  effective  during  1973-74. 


1.  Teacher  Evaluation  Project 

This  project  was  initiated  to  provide  guidelines  fo: 
the  development,  at  the  local  educational  agency  level 
of  a  consistent  system  of  evaluation  of  certificatec 
personnel,  as  required  by  Education  Code  Section  161 
This  project  is  being  carried  out  during  the  1972—7. 
fiscal  year  as  the  top  priority  project  of  the  stat< 
board,  but  it  will  not  continue  in  1973-74. 

State  board  adopted  guidelines  already  have  beei 
disseminated  to  local  educational  agencies  to  helj 
them  develop  procedures  for  the  evaluation  of  certifi 
cated  personnel  (see  Education  Code  Sections  13485- 
13489,  StullBill). 

The  project's  1972-73  major  workplan  objectives 
follow : 

a.  Select  several  exemplary  personnel  evaluatior 
systems  and  disseminate  information  concerning  then: 
throughout  the  state  in  order  to  improve  personnel 
evaluation  practices. 
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DEPARTMENT  OF   EDUCATION — Continued 

II.   INSTRUCTIONAL  SUPPORT— Continued 
A.  Task  Forces  or  Special  Projects — Continued 


b.  Develop  a  model  for  collecting  baseline  data  con- 
cerning student  growth  and  certificated  personnel 
competencies,  and  disseminate  the  model  throughout 
the  state  for  use  in  certificated  personnel  evaluation 
systems. 

c.  Develop  a  plan  for  the  preservice  and  inservice 
training  of  certificated  personnel  that  will  result  in 
improved  teacher  instructional  capabilities. 

d.  Provide  consultant  service  to  the  Joint  Legisla- 
tive Committee  on  Educational  Goals  and  Evaluation 
and  to  the  Commission  on  Teacher  Preparation  and 
Licensing. 

e.  Provide  a  system  for  and  a  report  on  the  costs 
of  implementing  the  certificated  personnel  evaluation 
law. 

2.  Guidance  and  Counseling  Task  Force 

In  1972-73  the  guidance  and  counseling  task  force 
was  initiated  to  respond  to  the  need  for  improving  the 
quality  of  guidance  and  counseling  services  in  Cali- 
fornia schools. 

The  counseling  and  guidance  task  force  will  termi- 
nate at  the  end  of  1972-73.  Its  work  will  be  continued 
during  1973-74  under  the  Education  Program  Ad- 
ministration and  Services  unit  (EPAS),  as  noted  in 
other  portions  of  this  budget  document. 

The  impact  on  children  and  youth  of  an  increas- 
ingly complex  and  difficult  society  is  clearly  seen  in 
the  number  who  are  alientated,  confused,  and  anxious 
about  their  future  and  who  are  having  problems  at 
home  or  at  school.  Helping  students  cope  with  these 
problems  so  they  can  secure  the  greatest  benefit  from 
educational  opportunities  is  the  particular  concern  of 
guidance  personnel.  It  is  clear  that  the  old  approach 
of  concentrating  guidance  and  counseling  services  in 
the  secondary  schools  is  inadequate.  Such  services 
should  be  available  to  all  children  as  they  are  needed 
and  involve  all  certificated  personnel  rather  than 
limited,  specialized  staffs.  Such  a  sequential  program, 
preschool  through  adult,  will  help  students  realize 
their  educational,  vocational,  and  personal  potentials. 

The  work  plans  for  pupil  personnel  services  (guid- 
ance and  counseling)  in  1973-74  are  an  extension  of 
those  selected  by  the  1972-73  task  force,  and  they 
build  upon  the  work  of  the  former  Bureau  of  Pupil 
Personnel  Services  in  the  following  ways :    - 

a.  Improvement  of  guidance  services  through  the 
addition  of  qualified  personnel  and  improved  tech- 
niques and  organization  was  the  main  objective  of  the 
1972-73  task  force.  In  1973-74,  the  master  plan  for 
improved  guidance  and  counseling  programs,  as  de- 
veloped in  1972-73,  will  be  implemented. 

h.  Coordination  and  integration  of  state  and  fed- 
eral guidance  efforts  will  be  continued. 

c.  The  task  force  has  promoted  the  use  of  account- 
ability procedures  in  the  evaluation  of  guidance  pro- 


grams in  all  California  school  districts  through  de- 
partment publications  and  inservice  workshops  on 
accountability. 

d.  The  causes  of  alienation  of  youth  which  may  lead 
to  problems  of  drug  abuse  and  venereal  disease  will  be 
further  explored,  using  information  collected  by  the 
task  force  in  1972-73. 

e.  The  California  model  for  career  development  will 
be  implemented  through  continued  inservice  training 
programs  and  dissemination  of  information. 

3.  Task  Force  to  Prevent  Intergroup  Conflict  in 
Secondary  Schools 

This  task  force  was  created  in  1972-73  to  identify 
elements  of  school  programs  which  tend  to  prevent 
conflict  on  junior  and  senior  high  school  campuses 
and  to  evaluate  those  elements  on  campuses  with 
histories  of  conflicts  to  assess  their  replicability.  The 
project  has  been  identified  as  a  continuing  priority 
activity  for  the  1973-74  budget  year  by  the  State 
Board  of  Education  and  the  Superintendent. 

The  major  task  force  objective  in  1972-73  has  been 
to  develop  for  school  districts  an  instrument  that  can 
be  used  to  identify  those  elements  in  the  educational 
programs  that  may  be  altered  to  decrease  tensions  on 
campuses.  The  major  workplan  objective  for  1973-74 
will  be  to  field  test  the  instrument.  The  task  force  will 
investigate  schools  and  agencies  which  have  developed 
"solution  programs"  for  dealing  with  conflict  in  order 
„to  test  the  viability  of  the  survey  instruments. 

By  June,  1974,  the  task  force  will  present  to  the 
superintendent  several  tools  and  courses  of  action  that 
can  be  recommended  to  school  districts,  schools,  and 
communities  which  are  facing  conflict.  When  ap- 
propriate, the  task  force  will  operate  seminars  for 
training  purposes. 

4.  Year- Round  Schools  Task  Force 

The  year-round  schoorplan  is  one  important  alter- 
native for  providing  more  effective  use  of  physical 
'facilities,  thus  reducing  capital  outlay  costs.  The  su- 
perintendent and  the  Administration  intend  to  sup- 
port legislation  at  the  1973  session  which  will  encour- 
age schools  to  adopt  year-round  operations  where 
.appropriate. 

Although  16  school  districts  in  California  were 
operating  47  schools  on  a  year-round  basis  in  1972—73, 
school  personnel  generally  have  limited  knowledge  of 
or  experience  with  year-round  school  programs.  Many 
planning,  developmental,  and  implementation  prob- 
lems still  need  to  be  solved.  Therefore,  it  is  incumbent 
upon  the  state  to  provide  the  necessary  leadership, 
services,  and  assistance  local  educational  agencies  need 
if  they  are  to  be  encouraged  to  move  into  year-round 
school  programs  and  do  so  successfully. 

On  January  1,  1973,  the  year-round  school  (YES) 
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II.  INSTRUCTIONAL  SUPPORT— Continued 
A.  Task  Forces  or  Special  Projects — Continued 

project  was  initiated.  Its  objectives  were  designed  to  lnput 

establish  a  base  for  the  ongoing  workplan  of  the  de-  Task  Forces  or  Special 

partment's  YRS  task  force,  which  will  become  opera-  Projects 

tive  on  July  1,  1973.  The  funding  for  this  project  has  Expenditures: 

been  accomplished  through  the  redirection  of  resources  1.  Textbook  selection  proj-      19^"" 

available  under  ESEA,  Title  V.  2  TeacnVr'evaiuation 

In  1973-74  work  plan  objectives  of  the  task  force  project  _ 

j,  ,-,                                                                                                              3.  Guidance   and   counsel- 
are  as  follows :  ing  task  force 

a.  Provide  information  to  school  districts  and  com-  4.  Task  force  to  prevent 
munity  groups  on  year-round  schools  and  assist  them  secondary  schooTs  ._ 
in  making  plans  for  implementing  a  YRS  operation.  5.  Year-round  schools  task 

b.  Operate  a  YES  clearinghouse  that  provides  accu-  force  Z 

rate  and  timely  information,  including  research  stud-  Totals $2,424 

ies  and  data.  .  ,  ,  State  Operations : 

c.  Develop  and  refine  evaluation  materials  and  sys-  General  Fund 

terns  for  use  in  YRS  programs.  Federal  funds  2,m 

d.  Publish  and  distribute  a  comprehensive  Califor-  Personnel  man-vears 

nia  YRS  handbook.  *•  T^book  selection  proj- 

e.  Analyze  available  data  as  a  basis  for  suggesting  o.  Teacher  evaluation 

possible  new  legislation  relating  to  year-round  school  „      project _ 

,.                                                                                                                    3.  Guidance   and   counsel- 
operations.  _  ing   task   forCe 

f.  Explore  with  school  district  personnel  the  feasi-  4.  Task  force  to  prevent 
bility  of  planning  and  implementing  improved  in-  JSa?*  Xota'  ZZ 
structional  programs  as  YRS  plans  are  put  into  effect.             5.  Year-round  schools  task 

force - 

B.  Direct  Instructional  Services 


1972-73  1973-74  1 13 


$104,225 
80,290 

106,474 


$104,0 


147,' 
79.S0 


$290,989      $331,26! 


290,989 
11.5 

(4.5) 
(2.5) 

(4.5) 


11,2,201  i 

189,061® 


o: 


(6 

11 
(3>- 


This  program  element  provides  direct  services  to 
the  instructional  program  of  public  and  private 
schools  in  California.  Its  four  components  for  1973-74 
will  be:  school  approvals,  intergroup  relations,  text- 
book and  instructional  materials  management,  and 
surplus  property. 

1.  School  Approvals 

The  1973-74  work  plan  of  the  school  approvals  com- 
ponent is  essentially  the  same  as  that  for  1972-73; 
since  most  of  its  functions  are  mandated  by  law  or 
under  contract  with  the  Veterans  Administration, 
there'  is  little  variation  in  its  activities  from  year  to 
year. 

According  to  its  1973-74  work  plan,  the  school 
approvals  component  will  do  the  following : 

a.  Process  approximately  60  requests  from  private 
postsecondary  training  programs  for  approval  for 
the  training  of  veterans  and  others  under  United 
States  Code,  Title  38.  Each  application  will  be  re- 
viewed to  ensure  that  the  program  is  consistent  with 
state  approval  for  the  same  courses.  Under  contract 
with  the  Veterans  Administration,  the  Bureau  of 
School  Approvals  will  review  the  approval  of  each 
school  under  Title  38  every  four  months. 

b.  Act  on  an  estimated  250  requests  for  state  ap- 
proval of  schools  and  courses  in  private  educational 
institutions,  pursuant  to  Division  21,  California  Edu- 
cation Code.  Approvals  are  granted  for  a  one-year 
period,  and  state  law  requires  an  inspection  and  re- 
view before  reapproval  is  recommended. 


c.  Process    original   and   renewal    applications   foijj: 
more    than    2,000    salesmen    holding   correspondence!  $ 
school  sales  permits.  During  December,  1973,  all  reft 
newal  permits  for  1974  will  be  approved  or  denied 
Approximately    80    correspondence    schools    are    in 
volved,  60  of  them  outside  California. 

d.  Inspect  at  least  once  during  the  year  each  oi 
the  state's  200  approved  general  educational  develop 
ment  (G.E.D.)  testing  centers  to  determine  tesl 
security  and  ensure  continued  compliance  with  estab- 
lished policies  for  the  centers,  which  are  operated  tc 
accommodate  members  of  the  armed  forces  and  othei 
adults'  who  seek  to  obtain  a  high  school  diploma 
through  the  G.E.D.  test. 


2.   Intergroup  Relations 

This  component,  charged  with  reducing  racial  seg- 
regation, conflict,  and  discriminatory  hiring  practices 
in  California  schools,  has  five  major  workplan  objec- 
tives for  1973-74.  Those  workplans  and  their  relation 
to  1972-73  accomplishments  for  this  component 
follow : 

a.  Prevention  and  elimination  of  racial  and  ethnic 
imbalance  in  pupil  enrollment. 

According  to  a  fall,  1971,  Department  survey,  more 
than  1.3  million  children  are  enrolled  in  1,697  Cali- 
fornia schools  which  are  imbalanced  in  that  they 
differ  significantly  from  the  districtwide  percentage 
of  one  or  more  racial  and  ethnic  groups.  This  number 
includes  63  percent  of  all  black  pupils  in  the  state 
and  42  percent  of  all  Spanish  surname  pupils.  Cali- 
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fornia  laws  and  policies  require  school  districts  to 
prepare  plans  for  implementation  to  prevent  and 
eliminate  such  imbalance  and  require  the  Department 
of  Education  to  assess  the  adequacy  of  district  plans. 
In  1973-74  a  racial  and  ethnic  survey  will  be  taken 
(the  first  since  1971-72)  on  which  new  notifications 
of  imbalance  will  be  based.  Otherwise,  the  program 
flows  from  1972-73  to  1973-74  in  an  unbroken  se- 
quence, with  district  plans  reviewed  and  assessed  as 
they  are  prepared  and  submitted.  The  goal  is  to  com- 
plete the  review  and  assessment  of  all  150  district 
plans  by  June  30,  1974. 

b.  Affirmative  action  to  improve  representation  of 
minority  groups  in  certificated  employment. 

Through  this  work  plan,  advice  and  assistance  have 
been  provided  on  affirmative  action  since  1959.  The 
plan  for  1973-74  is  to  assist  15  school  districts  and 
county  superintendents'  offices  in  eliminating  discrim- 
inatory practices  or  the  allegations  of  discrimination ; 
to  undertake  joint  efforts  with  10  local  educational 
agencies  in  developing  and  adopting  affirmative  action 
plans ;  to  conduct  four  regional  clinics  or  workshops 
based  on  the  guidelines  developed  in  1972-73 ;  to  work 
cooperatively  with  state  and  federal  agencies,  as  be- 
fore, in  resolving  discrimination  cases ;  and  to  conduct 
a  new  racial  and  ethnic  survey  of  public  schools, 
which  will  provide  a  new  data  on  certificated  staffs. 

c.  Prevention  of  discrimination  in'  the  treatment  of 
students. 

Although  the  Bureau  of  Intergroup  Eelations  has 
responded  to  referrals  and  complaints  in  cases  of  al- 
leged discriminatory  treatment  of  students  since  1964, 
this  function  has  not  been  identified  as  a  separate  pro- 
gram in  previous  budgets.  The  bureau's  work  plans 
for  1973-74  include  assisting  districts  to  develop  pro- 
cedures for  preventing  and  resolving  grievances  and 
publishing  guidelines  for  district  use. 

d.  Development  of  materials  and  methods  for  multi- 
cultural education. 

The  need  for  developing  materials  and  methods  for 
multicultural  education  has  been  recognized  by  the 
Legislature 's  request  that  an  in-service  program  be  de- 
signed to  prepare  professional  school  personnel  to 
understand  and  relate  effectively  to  the  history,  cul- 
ture, and  current  problems  of  racial  and  ethnic  minor- 
ity students.  It  also  specifically  directed  that  social 
sciences  instruction  include  the  early  history  of  Cali- 
fornia and  the  role  and  contributions  of  American 
Negroes,  American  Indians,  Mexicans,  and  others. 

The  1972-73  work  plan  relating  to  multicultural 
education  included  consultation  with  curriculum 
specialists,  production  of  a  model  for  courses  of  study, 
and  development  of  in-service  training  programs.  In 
1973-74,  the  results  will  be  surveyed,  and  the  progress 
or  lack  of  progress  will  be  reported  to  the  Superin- 
tendent, the  State  Board  of  Education,  and  the  Legis- 
lature. In  addition,  a  directory  of  resources  and  a  list 
of  approved  college  courses  will  be  made  available. 


3.  Textbook  and  Instructional  Materials  Management 

Article  IX  of  the  State  Constitution  and  certain 
statutes,  including  Chapter  929,  Statutes  of  1972  (AB 
531),  which  became  law  in  August,  1972,  requires 
textbooks  and  other  types  of  instructional  materials 
to  be  provided  free  to  elementary  pupils  and  to  be 
selected  by  two  public  bodies.  The  Curriculum  Devel- 
opment and  Supplemental  Materials  Commission  and 
the  State  Board  of  Education  make  their  decisions 
concerning  the  adoptions  of  instructional  materials 
through  elaborate  systems  of  submission  by  publishers 
and  through  an  evaluation  process.  Under  the  new 
matrix  organization  of  the  department,  the  curriculum 
frameworks  and  instructional  materials  selection  unit 
will  provide  whatever  staff  assistance  the  board  and 
commission  need  in  making  their  selections  (see  the 
program  statement  for  I.A.I. ).  Once  the  textbooks 
and  other  instructional  materials  have  been  adopted, 
it  is  the  responsibility  of  the  textbook  distribution 
office  to  have  the  materials  produced  and  distributed 
to  the  schools  in  the  most  efficient  and  effective  manner 
possible. 

Under  the  new  law  (AB  531)  the  selection  of  in- 
structional materials  has  been  changed  from  a  four-to- 
six-year  cycle  to  a  two-year  cycle.  The  law  also  states 
(Education  Code  Section  9400)  that  "the  state  board 
shall  biennially  adopt  a  list  of  textbooks."  Therefore, 
instructional  materials  for  half  of  the  elementary 
subjects  will  be  adopted  in  1973-74  for  introduction 
in  the  schools  during  1975-76,  with  the  balance  to  be 
adopted  in  1974-75  for  use  in  the  schools  starting  in 
1976-77. 

Instead  of  displaying  textbooks  under  consideration 
for  adoption  in  public  libraries  around  the  state,  it  is 
now  necessary  to  display  them  in  a  location,  or  loca- 
tions, selected  by  each  county  superintendent  of 
schools.  Other  materials  need  not  be  displayed. 

Currently,  proposed  plans  call  for  the  display  of 
textbooks  during  1973-74  in  English,  spelling,  hand- 
writing, reading  and  literature,  English  as  a  second 
language,  and  bicultural  and  foreign  languages. 

Over  11  million  textbooks  were  delivered  in  1975  to 
960  school  districts  by  the  State  Department  of  Edu- 
cation. They  were  delivered  in  time  for  the  opening 
of  school  for  the  second  year  in  a  row.  In  1971  the 
department  delivered  books  on  schedule  for  the  first 
time  since  1914. 

New  in  1972  was  the  delivery  of  free  textbooks  to 
private  schools,  which  was  authorized  by  1971  legis- 
lation. Nearly  900  private  schools  submitted  orders. 

The  work  plan  objective  of  the  textbook  manage- 
ment component  for  1973-74  is  to  ship  22  million  basic 
and  supplementary  textbooks  and  800-900  teachers 
editions  requisitioned  by  960  public  school  districts, 
900  private  schools,  and  190  other  agencies  from  the 
state  textbook  warehouse  prior  to  August  15,  1974, 
and  to  ship  2,000  braille  books  and  7,000  large-type 
books  by  September,  1974. 
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Newly  adopted  materials  in  science,  health,  and 
music  will  be  introduced  in  the  schools  during  1974—75 
rather  than  1973-74,  as  originally  scheduled. 

In  funding  the  new  textbook  program,  it  will  no 
longer  be  necessary  to  estimate  the  costs  of  new  adop- 
tions and  reprints  to  arrive  at  an  amount  to  include 
in  the  Governor's  Budget.  Instead,  an  amount  of  $7 
per  unit  of  a.d.a.  in  public  and  nonpublic  schools  dur- 
ing the  preceding  school  year  (with  inflation  factor 
adjustments)  will  be  transferred  by  the  State  Con- 
troller on  July  1  each  year  to  the  State  Instructional 
Materials  Fund.  Year  end  balances,  if  any,  will  be 
carried  over  in  the  Instructional  Materials  Fund  each 
year. 

Prior  to  calculating  school  district  credits,  Educa- 
tion Code  Section  9441  Chapter  1233,  Statutes  of  1972 
(SB  436)  requires  the  State  Board  of  Education  to 
encumber  part  of  the  fund  to  pay  for  the  cost  of  (1) 
royalties,  warehousing,  and  shipping  for  those  text- 
books in  the  state  warehouse  as  of  July  1,  1973;  (2) 
instructional  materials  for  nonpublic  schools;  (3) 
braille  and  large-print  textbooks;  and  (4)  warehous- 
ing and  shipping  textbooks  printed  by  the  state  after 
June  30,  1973. 

The  balance  of  the  fund  shall  be  encumbered  by  the 
state  board  for  the  purpose  of  (1)  establishing  a 
credit  for  each  school  district  governing  board  with 
which  instructional  materials  adopted  by  the  state 
board  may  be  ordered;  (2)  establishing  a  cash  allot- 
ment for  districts  to  use  in  purchasing  instructional 
materials  not  adopted  by  the  state  board  (nonpublic 
schools  not  being  eligible  for  such  an  allotment)  ;  and 
(3)  obtaining  instructional  materials  in  subsequent 
years. 

Following  the  adoption  of  instructional  materials  in 
science,  health,  and  music  by  January,  1973,  it  is 
planned  to  prepare  and  distribute  by  March,  1973, 
catalogs  and  order  forms  for  the  instructional  ma- 
terials adopted.  At  the  same  time,  price  lists  of  text- 
books in  other  subjects  from  prior  adoptions  will  be 
sent  out  to  the  schools  by  the  textbook  distribution 
office. 

The  due  date  for  return  of  requisitions  will  be  May, 
1973.  Requests  for  each  textbook  and  for  other  in- 
structional materials  in  science,  health,  and  music  will 
be  tabulated,  and  the  textbook  distribution  office  will 
then  determine  whether  it  is  more  economical  for  the 
state  to  print  the  textbooks  or  if  completed  books 
should  be  purchased  from  the  publishers.  Also,  a  tabu- 
lation of  textbooks  requested  in  other  subjects  still 
under  adoption  will  be  made,  and  the  totals  will  be 
compared  with  quantities  estimated  to  be  available  in 
the  textbook  warehouse  for  use  in  1974-75. 

The  Office  of  State  Printing  will  be  advised  of  these 
requirements  and  determine  which  books  can  be  manu- 
factured in  time  for  distribution  to  the  schools  for  use 
in  September,  1974.  Printing  requisitions  will  be  pre- 


pared for  those  books  after  contracts  have  been 
entered  into  with  publishers.  Arrangements  will  be 
made  to  have  the  publishers  supply  the  balance  of  the 
textbooks  and  all  other  instructional  materials  di- 
rectly to  the  schools  before  September,  1974. 

All  requisitions  received  from  school  districts  and 
nonpublic  schools  will  be  processed,  and  the  estimated 
costs  will  be  deducted  from  available  school  credit 
balances.  As  soon  as  exact  costs  are  known  (including 
shipping),  adjustments  will  be  made  to  each  account 
by  the  textbook  distribution  office. 

Purchase  order  forms  and  shipping  instructions  will 
be  furnished  each  publisher.  After  receipt  of  the  ma- 
terials, publishers  will  submit  invoices  and  receipts 
from  schools,  and  payment  will  be  processed  through 
the  department's  fiscal  office. 


INSTRUCTIONAL   MATERIALS   PROGRAM   COSTS 

ADA 

1971-72  1972-73  1973-74 

Public  schools -      3,176,300      3,133,400 

Private   schools   -         300,000         300,000 

Total  ADA -      3,476,300      3,433,400 

PROGRAM    EXPENDITURES* 

Instructional  Materials : 

Reprints $6,130,897    $5,492,372 

New  adoptions 3,788,319         556,900 

Samples  (future 

adoptions)     70,500                    - 

Instructional     materials  -  $18,626,100  b 

Royalties 6,564,539      6,116,750     4,808,000 

Warehousing  and 

shipping    784,605  c      846,061c      900,000 

Totals.  Instructional 

Materials $17,338,860  $13,012,083  $24,334,100 

Administration  : 

Curriculum  Develop- 
ment and  Supple- 
mental Materials 
Commission    20,000  40,000  42,022 

Curriculum   frameworks 
and'  instructional 
selection   unit 86,484         145,054         299,712 

Distribution  adminis- 
tration  unit    237,109        381,688        366,055  c 

Totals,  Administration       $343,593       $566,742       $707,789 

Grand  Totals,  Instruc- 
tional Materials  Pro- 
gram     $17,682,453  $13,578,825  $25,041,889 

State  Operations : 

General  Fund 343,593         485,7A2         707,789 

Federal   funds    -  81,000 

Local  Assistance : 

General      Fund      (Budget 

Act  appropriation)   ___    17,338,860    13,012,083 
General  Fund  (continu- 
ing appropriation) -  -    2A,83A,100 

■  1973-74  expenditures  based  on  provisions  of  Chapter  929  (AB  531)  and  Chapter 

1233  (SB  436).  Statutes  of  1972. 
>>  Public  school  credit  $16,666,100;  nonpublic  school  credit  $1,560,000;  and  braille 

and  large  print  $400,000. 
'Includes  data  processing  costs:  $96,649  in  1971-72;  $130,000  in  1972-73;  and 

$100,000  In  1973-74. 
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II.   INSTRUCTIONAL  SUPPORT— Continued 
B.  Direct  Instructional  Services — Continued 

4.  Surplus  Property  sure  that  leadership  is  provided  to  integrate  media 
The  function  of  the  surplus  property  component  is  during  both  the  systematic  planning  and  the  imple- 

to  locate,  screen,  and  acquire  sufficient  surplus  prop-  mentation  phases  of  instructional  programs  at  the 
erty  generated  and  made  available  by  the  federal  gov-  state  and  lo™}  ley,els-  Tw0  new  consultant  positions 
ernment  to  fill  as  many  of  the  needs  of  eligible  schools,  areT  Proposed  for  this  program  element 
health  institutions,  and  civil  defense  agencies  as  pos-  *n  *e  neiw  mat,.rlx  organization  of  the  department, 
sible.  Secondly,  this  component's  function  is  to  order  *ls  element  will  be  a  responsibility  of  the  Education 
sufficient  food  and  maintain  an  adequate  inventory  to  Program  Administration  and  Services  (EPAS)  corn- 
meet  the  food  needs  of  eligible  school  lunch  programs,  ponent-  *  ™as  formerly  a  responsibility  of  the  Bu- 
institutions  serving  needy  persons,  summer  camp  pro-  reau°f  Audiovisual  and  School  Library  Education, 
grams  for  children,  and  county  welfare  departments.  which  set  the  stage  for  the  development  of  this  com- 

The  1972-73  work  plans  for  this  component  varied  g^fj"           dePartment  s   Instructional   Support 

in  direct  proportion  to  the  volume  of  surplus  prop-  ^^973-74  work  plan  objectives  for  educational 

erty  and  commodities  made  available  by  the  federal  technology  are  as  follows : 

government.  Since  no  state  general  tunds  are  involved  „    -r,    '   ■  j           j.     •    ■                           c                      ■  ± 

j  xi.    4.  4.  i        *  •    v          u     4.1.          4.            •   •       4.1,  a-  Provide    a    training    program    for    appropriate 

and  the  total  cost  is  borne  by  the  party  receiving  the  members  of  ^  D         tnfen£  0fEducation.  PP  / 

goods,  it  is  necessary  that  this  activity  be  constantly  fe    Provide  leadJshi    to  the  offices  of  e0Unty  super- 

reviewed  to  keep  expenditures  in  line  with  income.  j,-*™;!. 4.„  „t  „„i,„„i        j  t  t?<  a     *  4.1. 

m,             ,                                             •               •     n      •  ,  intenaents  of  schools  and  LEAs  to  encourage  the  use 

The  surplus  property  component  is  organized  with  of  educational  technology 

a  central  administrative  office  in  Sacramento  and  three  e    Develop  criteria  which  software  producers  can 

distribution  divisions  located  in  Sacramento,  San  Le-  use  to  develop  media  packages  that  would  fit  the  con- 

andro,  and  Los  Angeles.  In  cooperation  with  the  other  text    of    educational    technology    and    individualized 

13  western  states,  a  small  office  is  located  in  San  Fran-  instruction 

cisco  to  assist  in  processing  the  documents  necessary  d  Develop,  collect,  and  disseminate  pertinent  in- 
to secure  surplus  property  through  the  U.S.  Depart-  formation  in  both  printed  and  audiovisual  form  con- 
ment  of  Health,  Education,  and  Welfare.  cerning  the  utilization  of  educational  technology,  in- 
The  specific  work  plan  objective  of  the  surplus  eluding  the  documentation  of  successful  programs  and 
property    agency    in    1973-74    is    to    issue    surplus  practices. 

property  having  a  federal  acquisition  cost  of  $50  mil-  e.  Provide  for  an   audiovisual  support  system  to 

lion  and  to  distribute  4.5  million  case  units  of  food  the  department, 
having  a  market  value  of  $55  million  to  schools  and 

,,        °,.    ...                    .       ,.             m,        ,    ,    ,           .       £  Input                                                        1971-72            1972-73           1973-74 

other  eligible  organizations.  The  total  cost  ot  opera- 

tion  is  not  to  exceed  7  percent  of  the  federal  acquisi-  i.  Scho^7SapProvals $539,927      $609,200      $765,943 

tion  COSt  Of  the  property  issued  and  5  percent  of  the  2.  Intergroup  relations  ._         346,247         458,117         594,913 

,4.       i          *  ii,     f  „j  j-  4   -u.^j  •„  !Lj„,  4-„  „Q„„i4.  3.  Textbook     management    17,865,119    13,543,771    24,701,855 

market  value  of  the  food  distributed  in  order  to  result  4.  Sl,rpius  pr0pert|  .___     5;ii0437    e^^SOO     7a48;983 

in  a  Savings  to  donees.  5-  Credentials   commission         176,213                     -                     - 

6.  Educational   technology  -  -         152,593 

5.  Credentials  Commission  

„„ „    ,  .  Totals $24,037,943  $21,190,588  $33,364,287 

On  August  1,  1971,  the  activities  of  this  component 

were  transferred  to  the  new  Commission  on  Teacher  ^neZYFunf  IZZZZ   ^'tolllll  $7'UMll    $8'l62'Ml 

Preparation  and  Licensing.  Budgeting  and  accounta-  Federal  funds  192,980       266,820       353,039 

bility  are  now  separate  from  the  Department  of  Edu-  Surplus  Property  Revolv- 

..       .  t»  ■  j-,  a     4.   j    •      4.1. •  m9   Fund    lt,018,53h      6,235,000      6,639,A88 

cation.  Prior  year  expenditures  are  reflected  m  this  Reimbursements 960,613       523,1,1k       825,488 

budget  to  establish  continuity.  Local    assistance    $18,395,840  $13,477,083  $24,784,100 

6  J  General  Fund 11,338,860    13,012,083    24,334,100 

6.  Educational  Technology  Federal    funds    181,430         315,000         450,000 

Reimbursements     269,550         150,000 

Many  school  administrators  in  California  are  cur- 
rently not  making  sufficient  use  of  the  available  edu-  PTThooinappyroavaSis":::::          26127            29.1            31.1 
cational  technology.  It  will  be  the  responsibility  of  2.  Intergroup  relations  __                 6             16.8            20.8 

the   rlpnartment     tbrouo-b    tbp   pdncational   technolo°-v  3-  Textbook  management.               33.3               36.3               30.8 

tne  aeparxment,  inrougn  me  educational  ieonnoioby  4   Surplus  pr0perty 195-1  218.5  222.2 

element  ot  the  Instructional  Support  Program,  to  en-  5.  Credentials  commission           (0.4) 

C.  Pupil  Services 

This  program  element  is  designed  to  provide  state  The   federal   government   participates   in   the   finan- 

level  administrative,  supervisory,  and  fiscal  support  cial    support   of    the    program    in    conjunction    with 

to  the  food  services  and  pupil  personnel  portions  of  school'districts.  The  purpose  of  the  National  School 

the  Instructional  Support  Program.  Lunch  Program  is  to  assist  schools  in  providing  nu- 
tritious meals  to  pupils,  with  the  priority  being  to 

1.  Food  Services  provide  free  or  low-cost  meals  to  children  of  low-in- 
come families. 

The  state  provides  administrative  and  supervisory  The  food  services  office  became  operational  in  1946, 

direction    to   the   National    School    Lunch    Program.  and  during  the  intervening  years  a  variety  of  new 
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food  service  programs  have  been  added  and  old  pro- 
grams have  been  expanded  as  a  result  of  periodic 
congressional  actions.  The  National  School  Lunch 
Program,  best  known  as  the  "Type  A  Lunch"  pro- 
gram, has  been  the  major  nutrition  service  for  over 
a  quarter  of  a  century.  More  recently,  the  "Special 
Assistance"  program  to  provide  free  and  reduced 
price  lunches  for  needy  pupils  has  had  dramatic 
growth,  especially  in  1971-72. 

The  School  Breakfast  Program  is  expected  to  in- 
crease during  the  1972-74  biennium  to  begin  to  meet 
the  nutritional  needs  of  one-half  million  malnourished 
children.  Expansion  of  the  Breakfast  Program  is  ex- 
pected to  double  each  of  these  two  years  because  of 
new  federal  regulations  which  authorize  open-ended 
appropriations. 

Year-round  and  summer  school  food  service  pro- 
grams for  California  are  institutionally  oriented  and 
provide  meals  and  snacks  for  preschool  programs,  day 
care  centers  and  camps,  and  settlement  houses.  In  the 
summer  of  1971,  slightly  less  than  $1  million  was 
claimed  by  sponsors ;  however,  during  the  summer  of 
1972,  $7.2  million  in  federal  funds  have  been  com- 
mitted to  California  for  sponsored  summer  programs. 

The  Special  Milk  Program  will  have  about  the  same 
participation  during  1973-74. 

The  food  services  component  will  continue  to  give 
top  priority  in  establishing  food  delivery  systems  in 
schools  currently  without  any  type  of  food  services 
and  to  service  institutions  with  large  numbers  of 
needy  children. 

Feeding  the  Elderly  Program,  signed  into  law  re- 
cently by  the  President  appropriates  $250  million 
nationally.  It  is  anticipated  that  public  and  private 
nonprofit  schools  will  become  prime  delivery  resources 
for  providing  meals  to  the  aged. 

The  major  work  plan  objectives  for  the  food  serv- 
ices component  in  1973-74  follow: 

a.  Assist  the  schools  in  providing  low-cost  lunches 
meeting  at  least  one-third  of  the  children's  daily  nu- 
tritional needs  to  at  least  2  million  children  in  at  least 
6,000  schools  and  low-cost  breakfasts  meeting  at  least 
one-fourth  of  the  children's  daily  nutritional  needs 
to  at  least  250,000  children  in  at  least  1,400  schools. 

b.  Provide  leadership  in  upgrading  the  qualifica- 
tion of  school  nutrition  personnel. 

c.  Provide  a  food  analysis  and  recipe  development 
services  to  school  districts. 

d.  Provide  leadership  in  establishing  organized  nu- 
trition education  programs  in  10  school  districts  which 
are  correlated  with  their  child  nutrition  programs. 

REPORT  OF  CHILD  NUTRITION  PROGRAMS 


National  School 
Lunch  Program 

Districts    

Schools  

Children  participating 

Daily  lunches  free 

Daily  lunches  reduced 

price 

School  Breakfast  Program 

Districts   

Schools  

Children  participating 


1970-71 

770 

5,104 

1,037,984 

250,549 

73,645 

23 

202 

46,183 


1971-72 

807 

5,565 

1,211,991 

516,748 

35,438 

40 

337 

65,596 


1972-73 

(est.) 

900 

5,700 

1,750,000 

600,000 

100,000 

50 

700 

125,000 


State  plan 

1973-74  aoals 

950 

6,000 

2,000,000 

750,000 

250,000 

100 

1,400 

250,000 


National  School 

Lunch  Program 

Special  Food  Service 

Programs 

Approved  programs  — 

Centers  

Children  (year-round) 
Children   (summer)    ~ 
Onsite  Reviews 
Number  of  Reviews— . 


1970-71 


59 

71 

9,572 

58,188 

800 


1971-72 


100 

150 

17,172 

108,027 

1,557 


1972-73 
(est.) 


State  plan 
1973-74  gn 


150 

225 

25,000 

200.000 

1,900 


2111 
3!fi 
50,01  « 
300,01 


2,01 


Note:  The  number  of  onsite  reviews  conducted  during  1970-71  decreased  becau 
of   the   additional   time   required    to    implement    new    programs    such    as    free 
reduced  price  meal  policies  and  procedures,  and  special  food  service  programs. 


Federal   Funding 

Section  4   (basic)    

Special  assistance 

Special  milk  program — 
School  breakfast  program 
Special  food  service 

program    

Equipment   (nonfood 

assistance)   


$8,600,000 

21,000,000 

7,000.000 

2,300,000 


$14,202,715 

36.205,521 

8,114.372 

1,466,013 


335,000         2,113,585 


1,270,000 


1,115,355 


$25,200,000 

48,600,000 

8,100,000 

4,500,000 

3.000,000 

1,275,000 


$28,800,001 

67,500,001 

8.100,001 

9,000,001 

5,000,001 

1,275,00( 


Totals     $40,505,000     $63,217,561  $90,675,000"  $119,675, 00C 

a  Budget  reflects  $77,078,700  authorized  funds  in  both  years  based  on  current 
approved  level  of  funding.  This  table  represents  anticipated  increases  in  tl 
National  School  Lunch  Program  and  special  assistance  programs. 


ADMINISTRATIVE  COSTS 


Staff 
OE  _ 


$219,507 
38,178 


£212,700 
143,600 


$196,900 
157,002 


$232,17 
151,55 


Total 


$257,685      $356,300      $353,902      $383,72 

LUNCH"  COSTS 

Federal — basic    

Special  assistance - 

Local .05 

Child 43 


.08 


Paid  Lunch 58 

Federal — basic    .08 

Special  assistance .40 

Local 101 

Child — 

Free  Lunch  581 

Federal — basic    08 

Special  assistance .30 

Local 10 

Child 10| 

Reduced  Price  Lunch .58 

*  Median  cost  of  a  lunch  January  and  February  1972  was  58c\ 

2.   Pupil  Personnel  Services 

The  function  of  the  pupil  personnel  services  com 
ponent  is  to  assist  school  districts  and  offices  of  countj 
superintendents  of  schools  in  their  efforts  to  help  pu- 
pils find  solutions  to  the  problems  facing  them  today 
This  function  was  transferred  to  the  guidance  anc 
counseling  task  force  in  1972-73.  In  1973-74,  the  wort 
plans  for  this  component  will  be  included  in  those  foi 
Education  Program  Administration  and  Services 
(EPAS). 

Input 

Pupil  Services 


Expenditures : 
1.  Totals,  Food 


1971-72  1972-73  1973-74 

Services—  $63,707,447  $77,445,414  $77,475,02C 


State  operations $489,8S6 

General  Fund 312,370 

Federal  funds 111,516 

Reimbursements — 

Local  Assistance : 

General  Fund - 

Federal   funds    63,211,561 


$764,314 

345,114 

397,600 

21,600 


$815,395 

'  314,720 

419,075 

21,600 


76,681,100    76,659,625 


Personnel  man-years 
Food  services 


31.8 
31.8 


41.7 
41.7 


41.7 
41,'i 
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The  policymaking  bodies  for  public  education  in 
California  are  the  Legislature  and  the  State  Board 
of  Education.  The  point  at  which  state  policy  is 
brought  to  bear  upon  the  pupils  of  the  state  is  the 
school  district.  Policy  may  be  expressed  in  the  broad 
terms  of  legislative  intent  or  in  minute  administrative 
details.  Literally  hundreds  of  such  provisions  exist 
in  the  Education  Code,  and  at  each  session  of  the 
Legislature  many  changes  are  made.  The  School  Ad- 
ministration Support  program  provides  the  expert 
knowledge,  coordination,  and  communication  needed 
to  bring  to  the  districts  the  requirements  of  the  Legis- 
lature and  to  bring  to  the  Legislature  the  needs  and 
accomplishments  of  the  districts. 

The  School  Administration  Support  program,  which 
was  established  in  the  Department  of  Education  to 
provide  administrative  support  to  school  districts,  has 
three  elements: 

a.  Special  projects. 

b.  Administrative  services  to  local  educational 
agencies  (LEAs). 

c.  Administrative  research. 

The  Department  of  Education  provides  administra- 
tive support  for  an  educational  system  that  serves 
approximately  5  million  pupils  in  kindergarten  and 
grades  one  through  twelve.  The  educational  system  is 
administered  by  1,125  school  district  and  county  ad- 
ministrative units,  each  having  its  own  governing 
board. 

Many  school  districts  lack  staff  capability  for  effec- 
tive planning  of  needed  school  facilities  and  for  effec- 
tive selection  of  sites  upon  which  to  build  schools. 
Many  school  districts  also  lack  the  capability  of  con- 


ducting long-range  evaluation  of  school  district  facil- 
ity needs.  Facility  planning  expertise  is  thus  made 
available  to  all  districts  so  that  all  districts  may  ex- 
pend public  funds  for  school  facilities  effectively. 

State  financial  assistance  to  school  districts  is  based 
upon  average  daily  attendance.  School  administrators 
often  need  assistance  in  making  accurate,  timely  re- 
ports largely  because  of  the  fragmentation  of  the 
categorical  aid  programs.  Attendance  accounting  and 
reporting  must  be  as  accurate  as  possible  because  of 
the  public  funds  involved. 

Compulsory  education  laws  require  that  all  pupils 
attend  school,  regardless  of  where  they  live.  There- 
fore, pupil  transportation  systems  have  been  estab- 
lished to  transport  pupils  from  home  to  school  and 
back,  and  on  educational  excursions.  The  Legislature 
appropriates  funds  annually  for  the  partial  support 
of  pupil  transportation.  These  state  funds  must  De 
apportioned  to  school  districts  accurately  and  equi- 
tably. Districts  must  be  kept  informed  of  changes  in 
procedures  and  statutes  affecting  pupil  transportation. 
Districts  have  a  constant  need  for  well-qualified,  well- 
trained  bus  drivers  to  transport  children  safely.  Also, 
safety  standards  in  the  design  of  equipment,  and 
operation  of  buses  must  be  improved.  In  this  area, 
certain  mandates  in  laws  or  regulations  require  pro- 
viding school  districts  constant  administrative  support. 

Current  statistical  information  is  essential  for  guid- 
ing decision  making  by  school  officials.  To  be  most 
useful,  such  information  must  be  gathered,  evaluated, 
assembled  in  usable  form,  and  distributed  in  a  timely 
fashion. 


PROGRAM  REQUIREMENTS             7172      72.73      73.74  1971-72 

Continuing  program  costs 54.5         59.5         59.5  $1,231,825 

Department  workload  adjustments :           -              -              1.5  - 

Totals    54.5        59.5        61  $1,231,825 

State  operations . „__  $1,231,825 

General  Fund 655.063 

School  Building  Aid  Fund 221.100 

Federal  funds  —^ 292.877 

Reimbursements    62,785 

Program  Elements : 

A.  Task  forces  or  special  projects 6.5         10            11.5  152,658 

B.  Administrative  services  to  local 

educational  agencies 37.9         39.3         39  919.677 

C.  Administrative  research 10.1         10.2         10.5  159,490 


1972-73 

1973-74 

$1,477,393 

$1,558,142 
6,104 

$1,477,393 

$1,564,246 

$1,477,393 

656,232 

269,551 

475.110 

76,500 

$1,564,246 

659,909 

290,246 

530.215 

83,876 

298,810 

353,915 

1,009,273 
169,310 

1,056,153 
154,178 
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1.  School  District  Management  Assistance  Team 


An  increasing  number  of  California  school  districts 
are  having  difficulty  managing  their  fiscal  resources  to 
maintain  quality  educational  programs.  Therefore,  a 
continuing  need  exists  to  assist  individual  school  dis- 
15  tricts  in  improving  business  practices  and  techniques, 
17  developing  more  efficient  and  more  economical  opera- 
tions, and  making  certain  that  all  available  funding 
sources  are  utilized  so  as  to  reduce  deficit  spending. 
During  1973-74  the  main  objective  of  the  school 
district  management  assistance  team  will  be  to  assist 
school  administrators  in  approximately  64  districts 
improve  their  management  skills.  This  assistance  will 
involve  improved  management  practices  and  tech- 
niques, elimination  of  incorrect  reporting  methods, 
and  increases  in  the  efficiency  and  effectiveness  of 
management  operations. 

The  school  district  management  assistance  team  is 
engaged  in  a  continuing  program  of  conducting  man- 
agement studies,  submitting  recommendations  based 
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on  the  results  of  those  studies,  and  evaluating  the  ef 
fectiveness  of  the  recommendations,  as  carried  out 
The  study  activity  is  expected  to  be  applied  in  16  dif 
ferent  school  districts  during  each  quarter  of  1973-74, 

The    school    district    management    assistance    tean| 
which  first  became  operational  on  July  1,  1971,  ha: 
completed  an  operational  handbook  and  has  completecjf 
a  large  workload  of  tasks  in  planning  and  conducting 
studies,  and  in  reporting  on  studies  completed.  IS 

Operational  problems  have  been  minimal,  and  re'] 
quests  received  from  the  field  ensure  continuation  of  &2 
workload  for  an  unlimited  period.  Experience  gainejjj 
during  1971-72  and  1972-73  indicates  that  the  origijs 
nal  concept  of  team  function  and  the  operational  prO'J 
cedures  remain  valid.  jj 


Task  Forces  or  Special  Projects 

1972-73 


Input  1971-72 
Totals.  State  Operations 

Federal  funds $152,65S 

Personnel  man-years 6.5 


6.  Administrative  Services  to  Local  Educational  Agencies 


The  administrative  services  program  includes  the 
year-to-year  services  provided  school  districts  to  as- 
sist them  in  managing  their  physical  plants,  attend- 
ance reporting,  pupil  transportation,  grade-level  or- 
ganization, and  other  activity  areas  as  necessary.  It 
interfaces  directly  with  the  school  district  programs 
in  the  administrative  services  area,  and  provides  a 
vital  communications  channel  through  which  infor- 
mation can  flow  in  both  directions  between  school 
districts  and  the  State  Department  of  Education. 

1.  Administrative  Management  Services 

The  trend  toward  year-round  school  operations  and 
other  innovative  educational  programs,  constant  legis- 
lative changes  in  school  administration  and  finance, 
and  turnover  of  school  district  business  management 
officials  tend  to  create  confusion  at  the  district  level 
as  to  legal  requirements  and  the  most  desirable  ad- 
ministrative procedures  for  ensuring  proper  conduct 
of  school  district  administrative  operations.  Admin- 
istration management  services  is  the  program  compo- 
nent established  to  respond  to  the  questions  and  needs 
school  officials  have  regarding  these  noncurricular  op- 
erational areas. 

The  on-going  work  plan  objectives  of  the  adminis- 
trative management  services  element  follow: 

1.  Effect  reduction  in  reporting  errors  and  in  the 
number  of  instances  of  noncompliance  with  legal  re- 
quirements. 

2.  Ensure  understanding  of  legal  requirements  for 
proper  administrative  management  and  financing  of 
county  and  school  district  operations  through  in- 
service  training  programs  and  publications. 

3.  Advise  and  recommend  improved  administrative 
management  techniques  through  consultant  services. 


$29S,S10 
10 


1973-74 

$353,9115 
Hi  » 

HI 


4.  Analyze  proposed  legislation  and  recommence 
legislation  to  promote  the  most  efficient  administrative 
management  practices  and  to  ensure  adequate  ancjj 
equitable  financial  support. 

The  1972-73  school  district  budgeting  and  account 
ing  component  will  become  a  function  of  administra^ 
tive  management  services  in  1973-74,  with  responsi- 
bility for  establishing  eligibility  of  school  districts  jj; 
for  apportionments  from  the  State  School  Fund  anc 
for  protecting  the  state  interest  in  disbursements. 

In  1973-74  emphasis  will  be  placed  on  student  at 
"tendance  accounting  for  all  educational  programs 
fiscal  budgeting  and  accounting,  pupil  transports 
tion,  federal  program  activities,  audit  review,  pupi. 
welfare,  district  insurance,  election  procedures,  and 
interpretation  of  laws  and  regulations  relating  tc 
school  district  employees. 


2.   District  Organization 

The  district  organization  component  provides  guid- 
ance and  direction  to  county  committees  on  school 
district  organization  to  promote  more  effective  dis 
trict  organization  within  their  jurisdictions.  The 
method  of  operation  is  primarily  through  consulta- 
tion with  county  committees  and  participation  at 
public  hearings.  Plans  and  recommendations  of 
county  committees  are  analyzed  for  compliance  with 
criteria  and  correct  procedure,  and  then  recommen- 
dations are  made  as  to  whether  or  not  the  plans 
should  be  approved  by  the  State  Board  of  Education. 

Several  independent  statewide  surveys  resulted  in 
recommendations  that  the  school  districts  in  Califor- 
nia be  reorganized.  These  surveys  have  indicated  that 
the  dual  system  of  educational  organization — separate 
elementary  and  high  school  districts — is  education- 
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ally  and  economically  inefficient.  Therefore,  they 
have  stressed  the  need  to  establish  a  statewide  sys- 
tem of  unified  school  districts  (kindergarten  through 
grade  12).  In  addition,  legislation  has  continually 
encouraged  the  unification  of  school  districts.  In  spite 
of  this  encouragement  there  were  still  708  separate 
elementary  and  117  separate  high  school  districts  in 
June,  1972.  Therefore,  the  need  continues  for  the 
Department  of  Education  to  encourage  and  assist 
school  districts  in  reorganization  so  as  to  accomplish 
the  following : 

1.  Improve  coordination  of  instruction. 

2.  Elminate  duplication  of  administrative  services 
and  ensure  administrative  efficiency. 

3.  Eliminate  small  school  districts  that  are  educa- 
tionally and  financially  inadequate. 

4.  Equalize  local  resources  to  provide  more  equita- 
ble distribution  of  state  school  funds. 

5.  Increase  educational  opportunity  by  creating 
stronger  and  more  efficient  educational  units. 

The  district  organization  component's  function,  an 
integral  part  of  the  Department  of  Education's  op- 
erations for  23  years,  has  achieved  and  is  achieving 
important  accomplishments: 

1.  Effective  movement  toward  reduction  in  the 
number  of  school  districts  and  related  increases  in 
unification,  as  shown  by  the  following  data : 


Year 
1945 
1972 


High 

Elementary 

school 

Unified 

Total 

2,182 

260 

45 

2,487 

708 

117 

242 

1,067 

0 

1 
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2.  During  1972-73  at  least  15  technically  correct 
reports  of  county  committees  will  be  submitted  to  the 
State  Board  of  Education. 

In  1973-74  the  major  emphasis  will  change  from 
performing  mandated  services  to  providing  technical 
assistance  on  a  permissive  basis  in  response  to  district 
requests.  The  Bureau  of  Administrative  Kesearch  and 
District  Organization  will  be  disbanded  at  the  end 
of  the  1972-73  fiscal  year  and  the  on-going  depart- 
mental responsibilities  in  district  organization  will  be 
handled  by  the  Bureau  of  School  Apportionments 
and  the  Bureau  of  Management  Services. 

3.  School  Facilities  Planning  Assistance 

The  school  facilities  planning  component  provides 
expertise  in  educational  planning  and  management  of 
school  plant  construction  projects  to  all  school  dis- 
tricts that  are  required  to  submit  building  plans  to 
the  Department  of  Education  for  approval.  The 
school  facilities  planning  component  also  serves  as 
the  agent  responsibile  for  school  district  master  plan- 
ning, as  required  by  Education  Code  Sections  19559.1, 
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19700.61,  and  15302.  This  agency  recommends  stand- 
ards for  school  buildings  and  is  an  overall  resource 
agency  for  local  school  planning  staffs. 

The  following  are  the  objectives  of  the  school  fa- 
cilities planning  component  for  1973-74: 

1.  Revise  the  guide  to  school  districts  for  develop- 
ing long-range  master  plans  in  light  of  1972-73  ex- 
perience, and  assist  ten  or  more  school  districts  de- 
velop long-range  master  plans,  including  school  site 
acquisition. 

2.  Assist  at  least  25  school  districts  develop  tech- 
nically correct,  legal  proposals  for  the  rehabilitation 
or  replacement  of  structurally  unsafe  school  build- 
ings, as  per  California  Administrative  Code,  Title  21 
(Field  Act). 

3.  Ensure  that  facilities  plans  developed  and  sub- 
mitted meet  minimum  education  performance  re- 
quirements, and  evaluate  them  for  innovative  tech- 
nology and  design  concepts. 

4.  Furnish  facilities  planning  services  to  all  school 
districts  and  offices  of  county  superintendents  of 
schools. 

5.  Ensure  the  involvement  of  community  groups 
and  concerned  agencies  in  the  selection,  acquisition, 
and  development  of  school  sites. 

6.  Continue  1972-73  studies  on  year-round  utiliza- 
tion of  school  facilities,  and  make  study  results  avail- 
able. 

7.  Assist  at  least  five  school  districts  with  applica- 
tions for  federal  funds  involving  facilities. 

8.  Develop  and  implement  a  plan  for  continuous 
communication  with  local,  county,  state,  and  federal 
agencies  in  facilities  planning. 

9.  In  cooperation  with  other  state  agencies,  develop 
procedures  and  techniques  for  planning  facilities  for 
early  childhood  educational  programs. 

During  the  1971-72  fiscal  year,  legislation  became 
effective  that  required  each  district  to  develop  a  long- 
range  master  plan  for  facilities.  This  requirement 
has  placed  an  increased  demand  on  the  planning 
capabilities  of  the  school  districts  and  on  the  school 
facilities  planning  staff.  The  staff  developed  and 
printed  a  guide  for  use  by  districts  in  developing 
master  plans.  It  was  field  tested  extensively  during 
1972-73. 

Chapter  118,  1971  Statutes  (AB  109)  makes  man- 
datory the  development  of  long-range,  comprehensive 
master  plans  by  July  1,  1973,  for  all  districts  replac- 
ing structurally  unsafe  school  buildings  with  struc- 
turally adequate  facilities.  This  has  increased  the  work 
of  the  field  staff  and  will  make  necessary  the  prepara- 
tion of  a  new  guide. 

Thermal  criteria  developed  during  1972-73  will  be 
applied  to  all  projects  during  1973-74.  Basic  research 
to  develop  sonic  criteria  will  be  conducted  and  tested. 
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III.  SCHOOL  ADMINISTRATION   SUPPORT— Continued 
B.  Administrative  Services  to  Local  Educational  Agencies — Continued 

The  need  is  great  for  a  single  source  from  -which  sig-  lnput 

nificant  planning  information  and  recommendations  Administrative  Services  to  Local 

Can  be  secured.  Educational  Agencies 

During  1972-73  facilities  planning  staff  at  the  fed-  Expenditures :  1971-72 

eral  level  was  reduced,  resulting  in  a  greater  need  1-  District  orRanization—  $51,658 

for  state  guidance  in  the  application  procedure  for  2-  nin^^ssLTilnce6!-^  476,413 

Public  Law  81-815  funds.  The  master  planning  re-  3.  Pupil   transportation..  129,818 

quirement  is  a  logical  extension  of  service  to  the  local  4-  Administrative  services  261,788 

district  building  with  federal  funds.  Totals $919,677 

During  1971-72  efforts  were  begun  to  develop  bet-  gtate  operations  $919,677 

ter  facilities  planning  tor  specially  funded  projects.  General  Fund 495,573 

These  efforts  were  continued  during  1972-73,  with  School  Building  Aid  Fund  221,100 

,     . .  ...  ,   ,,.  ,      ,    b     j  .  Federal    funds    11,0,219 

better    communications    established    and    agreements  Reimbursements 62,785 

made  for  staff  personnel  to  closely  evaluate  facilities 

for  special  projects.  The  emphasis  on  early  childhood  P TD^tH^^rganLaTion::              1.8 
education  at  the  Department  of  Education  level  makes  2.  School   facilities   plan- 
it  essential  that  direction  be  provided  to  districts  plan-              0   ning  assistance       22.8 

„      ...,.        n        ,1  o.   Pupil    transportation 3.3 

nmg  facilities  for  these  programs.  4.  Administrative  services  10 

C.  Administrative  Research 


1972-73 
$49,227 

516,579 
176,300 
267,167 


1973-74 


$551,57> 
176,30 
328,27' 


$1,009,273    $1,056,15 


$1,009,273 

486.922 

269,551 

176,300 

76,500 

39.3 
2.3 


$1,056.15 

50.7.73. 

290.241 

176,301 

83,871 

3! 


23; 


23.5 
3 
10.5  11.1 


The  administrative  research  program  element  pro- 
vides data  concerning  many  facets  of  school  districts. 
These  data  are  used  by  district  boards  of  trustees, 
administrators,  county  and  state  agencies,  research- 
ers, the  federal  government,  colleges  and  universities, 
legislators,  and  private  citizens  in  making  judgments 
and  decisions  regarding  both  public  and  private  school 
education  below  the  college  level.  Several  areas  of 
research  are  specifically  mandated;  but  others  fall 
within  general  legal  provisions  for  disseminating  fac- 
tual data  to  the  public. 

The  Legislature,  the  State  Board  of  Education,  and 
the  Department  of  Education  must  have  the  most 
recent  data  upon  which  to  base  their  legislative  and/or 
administrative  actions.  In  some  instances,  data  is  the 
prelude  to  legislation;  in  other  instances,  data  docu- 
ments the  impact  of  legislation  already  introduced. 

Ad  hoc  requests  for  new  data  or  the  rearrangement 
of  existing  data  must  rely  upon  the  manual  processing 
of  data  as  opposed  to  EDP.  In  addition,  other  units 
within  the  department,  most  notably  the  food  services 
and  the  textbook  distribution  offices,  occasionally  re- 


quire special  research  or  computational  help  involving 
special  surveys  and  reports. 

The  requirement  for  data  on  district  staffing  ratio; 
is  governed  bv  Education  Code  Sections  321-326  anc 
17521-17528.* 

The  number  of  educationally  handicapped  pupils  i 
district  may  enroll  is  2  percent  of  the  total  distric 
enrollment,  per  Education  Code  Section  6752.  Tota 
enrollments  in  all  school  districts  must  be  reported 
annually  as  of  the  end  of  the  first  school  month  parthj 
to  satisfy  the  legal  requirements  and  partly  to  providi 
detailed  information  on  the  number  of  public  schoo 
enrollments.  An  annual  report  on  various  aspects  oi 
school  district  bond  elections  is  required  by  Educatior 
Code  Section  21709. 

The  statewide  average  teachers'  salary  must  be  de 
termined  annually  to  establish  a  base  for  remuneratioi 
of  certain  special  teachers  as  required  by  Educatior 
Code  Section  5793.1. 

The  annual  determination  of  the  average  genera', 
purpose  tax  rates  in  elementary,  high  school,  anc 
unified  school  districts  as  one  factor  in  establishing 
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DEPARTMENT  OF   EDUCATION — Continued 

III.  SCHOOL  ADMINISTRATION   SUPPORT— Continued 
C.  Administrative  Research — Continued 


tuition  payments  for  certain  special  education  pupils 
is  required  by  Education  Code  Sections  6870-6873 
and  California  Administrative  Code,  Title  5,  Section 
3121. 

Teacher  training  institutions  must  be  kept  informed 
by  the  Superintendent  of  Public  Instruction  regard- 
ing the  demand  for  teachers,  both  the  number  and 
nature,  in  the  foreseeable  future. 

California  Public  Schools:  Selected  Statistics  was 
initiated  to  satisfy  partially  the  recommendation  of 
1969-70  Supplementary  Report  of  the  Committee  on 
Conference  Relating  to  the  Budget  Bill. 

The  on-going  work  plan  objectives  of  the  adminis- 
trative research  program  are  to  collect  the  necessary 
data  and  prepare  and  distribute  reports  on  the  fol- 
lowing: (1)  district  ratios  of  nonteaching  personnel 
to  teaching  personnel ;  (2)  districts  that  have  exceeded 


specified  ratios  of  administrative  personnel  to  teach- 
ing personnel;  (3)  graded  and  special  class  enroll- 
ments; (4)  school  district  bond  and  tax  elections;  (5) 
various  tax  rates  currently  in  force  in  California 
school  districts;  (6)  salaries  paid  public  school  teach- 
ers and  other  certificated  personnel;  and  (7)  the 
supply  and  demand  for  teachers. 

The  administrative  research  element  also  has  re- 
sponsibility for  securing  affidavits  from  all  known 
private  schools  and  supplying  private  school  data 
continuously  to  units  having  need,  as  required  by 
Education  Code  Section  29009.5. 


Input 

Administrative  Research 

Totals,  State  Operations 

General  Fund 

Personnel  man-yeare 


1971-72 


$159,490 
10.1 


1972-73 


$169,310 
10.2 


1973-74 


$154,178 
103 


IV.  SCHOOL  FINANCE  AND  STATE  AID  TO  SCHOOL  DISTRICTS 


The  California  Legislature  annually  appropriates 
funds  for  the  support  of  public  schools  in  the  state. 
School  districts  and  offices  of  county  superintendents 
of  schools  do  not  have  sufficient  local  financial  re- 
sources to  fully  finance  an  educational  foundation 
program  for  all  the  pupils  within  the  district  or 
county.  To  bring  financial  support  up  to  the  stand- 
ards of  the  foundation  program,  the  state  provides 
additional    financial    aid.    This    aid    is    apportioned 


in  accordance  with  established  formulas  and  is  dis- 
tributed to  school  districts  and  the  offices  of  county 
superintendents  of  schools. 

This  program  of  school  finance  and  state  aid,  which 
has  been  placed  by  the  Legislature  under  the  juris- 
diction of  the  State  Department  of  Education,  in- 
cludes both  administration  of  state  aid  and  apportion- 
ment o'f  state  aid. 


PROGRAM  REQUIREMENTS             71  „      y2_73      „_„           197172  „„_„ 

Continuing  program  costs 24.6         24.9         24.9     $1,500,985,071  $1,614,686,142 

Departmental   workload   adjustments -              -           -2                              -  - 

Totals 24.6         24.9         22.9     $1,500,985,071  $1,614,686,142 

State  Operations : 

General  Fund  $644,257  $601,534 

Local  assistance $1,500,340,814  $1,614,084,60S 

General  Fund 1,415,539,418  1,601,920,978 

General  Fund  (loan  recoveries) (-199,037)  -200,419 

State   School   Fund 3,130,060  10,408,438 

California    Water   Fund 295,880  75,611 

Motor  Vehicle   Transportation    Tax  Fund 20,029,708 

Driver  Training  Penalty  Assessment  Fund 1,345,748  — 

State  Transportation  Fund — State  Highway  Account -  1,880,000 

Program  Elements :                                                                                                    „  „  „„„  „„„„-,„ 

A.  Administration  of  state  aid 13            13.2         11.2                329,860  308,717 

B.  Apportionment  of  state  aid 11.6         11.7         11.7       I,o00,6a5,211  1,614,3(7,425 

A.  Administration  of  State  Aid 

Need 


1973-74 

$2,163,766,458 
-29,136 

$2,163,737,322 


$602,954 

$2,163,134,368 

2,157,957,320 

-147,952 

2,750,000 

75,000 


2,500,000 


286,992 
2,163,450,330 


The  administration  of  state  aid  element  involves 
the  data  collection,  data  processing,  and  the  prepara- 
tion of  a  number  of  reports,  including  Controller's 
Cost  Report,  Adult  Cost  Report,  Special  Education 
Cost  Report,  Elementary-Secondary  Information  Sys- 
tem State  Fiscal  Report  to  the  U.S.  Office  of  Educa- 
tion, and  other  miscellaneous  reporting  requirements. 
In  addition,  the  component  has  the  responsibility  for 
management  of  the  County  School  Service  Fund. 


By  statute  and  by  administrative  agreement  be- 
tween the  State  Controller  and  the  Department  of 
Education,  financial  data  must  be  collected  from  the 
school  districts  and  offices  of  the  county  superintend- 
ents of  schools,  processed,  and  published  as  the  Con- 
troller's Cost  Report  (J-41).  To  supplement  the 
Controller's  Cost  Report,  a  special  financial  report 
Adult  Cost  Report  ( J-51)  must  be  prepared  and  pub- 
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DEPARTMENT  OF  EDUCATION — Continued 

IV.  SCHOOL  FINANCE  AND  STATE  AID  TO  SCHOOL  DISTRICTS— Continued 
A.  Administration  of  State  Aid — Continued 


lished.  This  report  is  prepared  to  separate  education 
costs  for  regular  students  from  those  of  adults,  so  as 
to  provide  decision  makers  with  data  for  evaluating 
foundation  allowances  against  actual  expenditures. 

Education  Code  Section  18102.10  requires  that  a 
comparison  be  made  of  the  costs  incurred  by  school 
districts  and  county  superintendents  of  schools  for 
each  funded  program  in  the  physically  handicapped, 
mentally  retarded,  and  educationally  handicapped 
areas.  These  data  are  required  for  evaluating  and 
recommending  proposals  for  special  education  financ- 
ing. 

The  federal  government  requires  that  an  annual  re- 
port (Form  2350-6)  be  made  to  certify  the  total  in- 
come and  expenditures  for  ESEA  funds  allocation. 
In  addition,  the  state  must  process  federal  forms  re- 
lating to  Public  Law  874  funds  allocation. 

Each  year  the  total  school  finance  picture  is  re- 
viewed prior  to  the  beginning  of  the  legislative  ses- 
sion, and  recommendations  formulated  by  the  Depart- 
ment of  Education  are  submitted  to  the  State  Board 
of  Education.  After  board  approval,  these  recommend- 
ations are  placed  in  bill  form  and  submitted  to  the 
Legislature.  As  the  legislative  process  progresses, 
special  reports  are  required,  particularly  those  that 
show  the  effect  of  a  comprehensive  school  finance  pro- 
posal on  the  individual  school  districts  in  California.  A 
data  bank  and  a  retrieval  system  are  needed  so  as  to 


give  the  flexibility  required  for  meeting  such  legis- 
lative requests. 
Other  reporting  requirements  include  the  following 

1.  Collect  data  on  percent  of  current  expense  in 
curred  for  classroom  teachers  required  by  Education 
Code  Section  17504  and  make  report  to  the  Legis- 
lature. 

2.  Collect  data  on  ratio  of  public  school  administra- 
tors to  classroom  teachers  required  by  Education  Code 
Seetion  17526  and  make  report  to  the  Legislature. 

The  Education  Code  requires  control  of  the  budgets 
of  the  county  superintendents  of  schools  by  the 
Bureau  of  School  Apportionments.  This  function  also 
includes  advisory  services.  Financial  data  collected 
become  part  of  the  Controller's  Cost  Report,  which  ia 
a  basic  review  document  for  future  allocations. 

Objectives 

The  objectives  of  the  administration  of  state  aid 
component  are  to  receive,  record,  interpret,  process, 
and  prepare  the  necessary  reports  for  publication  as 
required  by  the  Education  Code  and  operational  re» 
quirements  of  the  various  programs. 


Input 

Administration  of  State  Aid 

Totals,  State  Operations : 

General  Fund 

Personnel  man-years 


1971-72  1972-73  1973-74 

$329,860      $308,711      $286,992 
13  13.2  11.2 


B.  Apportionment  of  State  Aid 


SOURCE 


DISTRIBUTION  OF  SCHOOL  AID  AT  THE 
SCHOOL  DISTRICT  LEVEL 


EXPENDITURE 


7.1% 


32.9% 


0.8%  i 


59.0% 


3.1% 


0.2% 


Combined  State  and  Federal 


Total  Other  Expenses 


PUCATION 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 

11 
12 

13 
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Need 


The  apportionment  of  state  aid  element  serves  to 
provide  the  machinery  through  which  moneys  are  ac- 
tually apportioned  to  local  education  agencies.  This 
component  should  ensure  that  moneys  of  the  state 
reach  the  using  agencies  in  the  correct  amount  and 
on  time.  The  Education  Code  provides  for  several 
specified  apportionments,  each  to  he  made  at  desig- 
nated times  during  the  fiscal  year. 

The  Education  Code  requires  that  average  daily 
attendance  data  be  gathered  three  times  each  fiscal 
year :  the  first  two  times  to  collect  data  to  be  used  to 
compute  the  first  and  second  principal  apportionments 
and  the  third  time  to  collect  total  fiscal  year  data  for 
the  period  from  July  1  through  June  30  of  the  pre- 
vious year. 

Objectives 

The  procedures  for  administering  the  apportion- 
ments are  specified  in  the  Education  Code  and  are  an 
on-going  activity.  The  Bureau  of  School  Apportion- 
ments prepares  instructions  and  designs  forms  or 
updates  and  prints  forms  for  the  collection  of  data 
on  which  apportionments  are  based.  Upon  receipt,  the 
data  is  reviewed,  verified,  and  the  various  apportion- 
ments certified. 

Work  Plan 

1.  Principal  Apportionments.  Each  of  the  appor- 
tionments contains  allowances  based  on  average  daily 
attendance  (a.d.a.)  of  regular  district  pupils  plus  the 
special  programs,  such  as  special  education  (including 
specified  classroom  allowances),  continuation  high 
schools,  regional  occupational  centers  and  programs, 
summer  schools,  and  adult  programs.  In  addition, 
allowances  for  special  education  and  management  of 
the  county  school  service  fund  are  provided  to  the 
county  superintendents  for  each  affected  county. 
Three  separate  apportionments  are  made,  as  follows: 

The  Advance  Apportionment,  on  July  15,  provides 
a  level  of  state  support  based  strictly  on  prior  year 
data,  with  no  consideration  for  any  financing  legisla- 
tion passed  and  no  prior  year  correction  of  errors.  All 
such  corrections  are  adjusted  later. 

The  First  Principal  Apportionment,  on  February 
20,  is  based  on  all  new  data  from  the  current  year. 
New  modified  assessed  valuations  are  determined  and 
new  tax  rates  provided.  In  addition,  all  new  legislative 
enactments  for  the  new  fiscal  year  are  implemented, 
and  for  the  first  time  apportionments  are  made  that 
provide  a  financial  boost  if  additional  funds  were 
added.  All  corrections  received  by  a  prespecified  cut- 
off date  are  processed. 

The  Second  Principal  Apportionment,  on  June  25, 
updates  the  first  principal  apportionment.  Corrections 


AID  TO  SCHOOL   DISTRICTS— Continued 

f  State  Aid — Continued 

are  made  along  with  other  changes  not  implemented 
in  the  first  principal  apportionment.  The  major  differ- 
ence in  the  apportionments  is  the  timing.  Later  aver- 
age daily  attendance  data  are  available.  Assessed 
valuations  submitted  after  equalization  hearings  are 
held  at  the  local  level  are  updated.  Two  new  additives 
are  included:  the  class  size  penalty  system  and  in- 
creases or  decreases.  Penalties  are  assessed  at  the 
elementary  level  for  excess  class  size  in  kindergarten, 
grades  1  through  3,  and  grades  4  through  8.  Increases 
or  decreases  at  both  the  elementary  and  the  high 
school  levels  are  based  on  the  change  in  attendance 
finally  determined  for  the  prior  fiscal  year  (the  differ- 
ence between  regular  attendance  certified  as  of  April 
15  of  the  prior  year  and  regular  attendance  certified 
as  of  June  30  of  that  same  year).  The  second  princi- 
pal apportionment  for  the  prior  year  is  recalculated, 
incorporating  this  increase  or  decrease  pursuant  to 
Education  Code  Section  17414,  at  the  time  of  the  first 
principal  apportionment  of  the  following  year. 

2.  Special  Purpose  Apportionments.  These  appor- 
tionments are  to  provide  the  means  to  reimburse  dis- 
tricts for  expenses  incurred  for  pupil  transportation, 
driver  training,  and  project-connected  pupils. 

3.  Miller-Unruh  Basic  Reading  Apportionments. 
The  Education  Code  prescribes  a  program  for  provid- 
ing reading  specialists  in  school  districts.  These  read- 
ing specialists  are  to  be  provided  to  school  districts 
that  meet  certain  predetermined  qualifications  and 
rank  highest  on  the  priority  list  based  on  the  lowest 
reading  test  scores.  The  program  is  applicable  only  to 
grades  one  through  three.  Several  apportionments  are 
required  each  fiscal  year  to  ensure  distribution  of 
funds  available.  The  Division  of  Instruction  sets  the 
program  criteria,  and  the  Bureau  of  School  Appor- 
tionments distributes  the  funds  to  the  qualifying 
school  districts. 

4.  Development  Centers  for  Handicapped  Minors 
Apportionments.  The  Education  Code  prescribes  a 
program  that  provides  funds  for  development  centers 
for  handicapped  minors  approved  by  the  department. 
The  funds  are  released  based  on  data  submitted  and 
costs  incurred  as  specified  in  the  Education  Code. 

5.  Other  Apportionments.  With  the  exception  of 
the  apportionment  for  open-space  assessed  valuation 
losses,  these  apportionments  are  both  minor  in  terms 
of  time  and  money.  They  represent  special  interest 
areas. 

6.  Fiscal  Attendance  Reporting.  Average  daily  at- 
tendance is  collected  for  the  total  fiscal  year  and  is 
only  used  in  connection  with  the  apportionment 
process. 

Most  of  the  activities  in  this  component  are  ongoing- 
mandated  activities,  which  must  be  performed  each 
vear  on  a  continuing  basis. 
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DEPARTMENT   OF   EDUCATION — Continued 

IV.  SCHOOL   FINANCE   AND  STATE   AID  TO   SCHOOL   DISTRICTS — Continued 
B.  Apportionment  of  State  Aid — Continued 


The  state  participates  with  local  jurisdictions  in 
financing  the  public  schools  of  the  state.  The  largest 
portion  of  state  subventions  to  public  education  is 
made  through  transfers  from  the  General  Fund  to  the 
State  School  Fund  for  apportionment  to  local  school 
districts.  The  State  School  Fund  is  the  vehicle  for  the 
state's  financial  support  to  public  education.  The  total 
amount  transferred  from  the  General  Fund  to  the 
State  School  Fund  and  generally  distributed  among 
the  various  educational  programs  is  allocated  to  local 
school  districts  on  the  basis  of  numerous  apportion- 
ment formulas.  The  major  categories  of  the  apportion- 
ment systems  are:  (1)  basic  and  equalization,  aid; 
(2)  county  school  service  fund;  and  (3)  special  edu- 
cation. 

The  state's  participation  in  financing  local  educa- 
tion is  predicated  on  the  foundation  program.  The 
foundation  program  is  the  primary  mechanism  for  the 
apportionment  of  state  general  support  to  the  public 
schools.  It  is  based  on  the  premise  that  the  state  and 
local  school  districts  together  should  guarantee  every 
pupil  a  minimum,  acceptable  level  of  school  support. 
The  foundation  program  consists  of  a  three-part  com- 
bination of  state  and  local  support  composed  of:  (1) 
basic  aid,  that  required  by  the  State  Constitution;  (2) 
district  aid,  that  which  represents  the  financing  raised 
at  the  local  level;  and  (3)  equalization  aid,  that  fi- 
nancing provided  by  the  state  in  order  to  assist  the 
less  wealthy  school  districts  to  achieve  the  level  of  the 
foundation  program. 

The  apportionment  of  funds  is  based  upon  the  aver- 
age daily  attendance  of  pupils  in  each  school  district. 


As  indicated  in  table  below  the  rate  of  increase  h 
total  number  of  units  of  a.d.a.  has  leveled  off  fronj 
that  of  previous  years.  In  1972-73,  for  the  first  tin 
in  a  number  of  years,  the  a.d.a.  for  elementary  schools 
shows  a  slight  decline.  High  school  and  communis 
college  a.d.a.  continue  to  increase,  however,  as  thl 
wave  of  pupil  population  that  entered  the  lowei 
grades  several  years  ago  now  moves  into  the  uppei 
grades,  secondary,  and  college  levels. 

In  1973-74,  General  Fund  apportionments  to  public 
schools  will  total  approximately  $2,157  million,  a  net 
increase  of  approximately  $555  million  over  thai 
provided  in  1972-73.  The  net  increase  in  1973-74  i 
slightly  less  than  the  additional  new  funds  provided 
by  SB  90  duo  to  offsetting  reductions  resulting  froffl 
changes  in  a.d.a.  and  assessed  valuation. 

School  district  contributions  for  retirement  pur 
poses  were  increased  in  1972-73.  Additional  funds 
are  being  distributed  through,  the  apportionments 
to  school  districts  to  meet  the  increased  costs  associ- 
ated with  the  improved  State  Teachers'  Retirement 
System  initiated  by  1971  legislation. 

The  passage  of  Senate  Bill  90  at  the  close  of  the 
1972   legislative   session   increased  the   State   School 
Fund  regular  foundation  program  levels  and  provided 
new  funds  for  early  childhood  education  and  for  edu- 
cationally disadvantaged  youth.  It  will  provide  about  j? 
$561  million  in  new  state  monev  to  school  districts  in  i 
1973-74.  These  new  funds  will  provide  $220,000,000  « 
for  increases  in  educational  programs,  $82,000,000  for 
educationally    disadvantaged   youth    programs.    $25,- 
000,000  for  early  childhood  education  and  $234,000,- 
000  for  local  tax  reductions. 
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ADA   BY   FISCAL  YEAR 


Elementary  * 

High   school  *   

Community  college 

Adults — high   school 

Adults — community   college   _ 

Totals 

*  Includes  County  School  Service  Fund. 


ACTUAL 

1970-71 

3,275,205 

1,3S2,640 

429,199 

54,729 

88,140 

5,229.913 


ACTUAL 

1971-72 

3,221,329 

1,407,782 

454,259 

57,229 

97,949 

5,23S,548 


ESTIMATED 
1972-73 

3,176,300 
1,430,000 

487,900 
58,000 

103,000 

5,255,200 


ESTIMATED 
1973-74 

3,133,400 
1,453,500 

511,500 
59,000 

108,300 

5,265,700 
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ITI.J|)UCATI0N 

1  DEPARTMENT  OF  EDUCATION— Continued 

3  IV.  SCHOOL   FINANCE  AND  STATE  AID  TO  SCHOOL  DISTRICTS— Continued 

|  B.  Apportionment  of  State  Aid— Continued 

7  SPECIAL   EDUCATION  ADA  AND   ENROLLMENTS 

9  Included  in  ADA  Totals  Above 

10     ADA 

11 

12  Physically  handicapped 36,966  39,081  41,393 

13  Mentally  Retarded : 

14  Educable    

15  Trainable  

16  Educationally  Handicapped : 

17  Learning  disability  group 

18  Special  day  classes 

19  Other " 

20  Transition 

21  ~     " 

22  Totals,  ADA 

23  Enrollments : 

24  Mentally  gifted  minors 

25  Private  schooling  (E.C.   Sections  6870-6874 )_ 

26  

27  Totals,  Enrollment 129,192  138,006  147,215 

29 

30  EDUCATIONAL  AID   DISTRIBUTION 

ol 

32  Statutory  Derivation  Amounts — Amounts  per  ADA 

oo 

34  I.  Statutory    derivation    formula 

35  amounts  __— 278.92         278.92         278.92  $1,458,727,334    $1,461,135,808    $1,465,780,384 

36  II.  Budget    act    adjustments    for 

37  cost  increases  due  to  inflation 88,000,000         190,000,000  21,100,000 

38  III.  Special  Apportionments  and 

39  Programs : 

40  Teachers'  retirement  (E.C.  17301.2) 

41  Driver  training 

42  Project-connected  pupils 

43  Community  college  handicapped  adults 

44  Pilot  programs  for  mentally  retarded 

45  Severance  aid  for  highway  land 

46  Master  teacher  program 

47  Assistance  to  new  community  college  districts. 
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37,222 
11,890 

38,004 
12,485 

38,992 
13,109 

12,729 
24,595 

478 
9,248 

14,689 

24,718 

460 

5,000 

16,334 

25,138 

450 

5,125 

133,128 

134,437 

140,541 

128,692 
500 

137,443 
563 

146,652 
563 

- 

39,900,000 

48,800,000 

15,106,071 

16,400,000 

17,000,000 

295,880 

75,611 

75,000 

— 

1,600,000 

1,629,000 

— 

206,000 

— 

29,708 

1,880,000 

2,500,000 

— 

200,000 

200,000 

1,149,846 

- 

750,000 

49  ,  Totals  $1,563,308,839    $1,711,397,419   $1,557,834,384 

50  Adjustment  for  difference  between  derivation  amount 

51  and  estimated  apportionment  needs -62,967.925         -97,112,392       -124,452,064 

52 


53  Estimated  apportionment  amount $1,500,340,914    $1,614,285,027  $1,433,382,320 

54  SB  90,  Statutes  of  1972  : 

55  State   school  apportionments    (K-12) -  -  454,000,000 

56  Educationally  disadvantaged  vouth  programs  a -  -  82,000,000 

57  Early  childhood  education -  -  25,000,000 

58  Incorporation  of  Budget  Act  adjustments  for  inflation  (K-12)__  -  -  168,900,000 
59 


60     GRAND  TOTALS,  INCLUDING  SB  90 $1,500,340,914    $1,614,285,027    $2,163,282,320 

61 

62 

63  Apportionment  Estimate 

64 

65  Table  reflects  school  support  prior  to  SB  90  (1972)  as  well  as  the  impact  of  SB  90  which  is  shown  separately.) 

67  Elementary  1971-72  1972-73  1973-74 

68  Basic  aid $402,132,175       $396,600,000       $391,500,000 

69  Equalization    aid    275,995,822         236,709,600         202,048,000 

70  Supplemental  support 26,857,579  19,794,400  18,000,000  b 

72  Totals $704,985,576       $653,104,000       $611,548,000 

73  High  School : 

74  9-12   basic   aid $176,160,125  $179,250,000  $182,312,500 

75  9-12  equalization   aid 122,633,208  112,811,200  105,820,800 

76  Supplemental  support 1,602,854  1,560,000  1,472,500  b 

77  Adults   basic   aid 7,043,625  7,250,000  7,375,000 

78  Adults   equalization    aid 2,455,114  2,389.600  2,265,600 

80  Totals $309,884,926      $303,260,800       $299,246,400 

81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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EDUCATION 


1  DEPARTMENT  OF  EDUCATION — Continued 

2 

3  IV.  SCHOOL  FINANCE  AND  STATE  AID  TO  SCHOOL  DISTRICTS— Continued 

4 

5  B.  Apportionment  of  State  Aid — Continued 

6 

7  EDUCATIONAL  AID   DISTRIBUTION— Continued 

8 

9  Apportionment  Estimate — Continued 
10 

11  Community  College :  1971-72  1972-73                1973-74 

7?  13-14   basic   aid $56,921,625  $61,112,500         $64,062,500 

T?  12-14  equalization   aid 86,599,834  94,169,416           97,035,850 

it  Adults  basic  aid 11.706.875  12.962,500           13,375,000 

Jg  Adults   equalization    aid 9.545,316  10,991,700           10,956,000 

11  Totals $164,773,650  $179,236,116       $185,429,350 

}n  County  School  Service  Fund : 

15  Elementary  foundation  program $3,929,383  $3,874,500           $3,837,600 

|5  High  school  foundation  program 4,494.437  4.908,000             5,395,000 

||            Totals - $8,423,820  $8,782,500          $9,232,600 

1\  Totals.  Foundation  Program $1,188,067,972  $1,144,383,416    $1,105,456,350 

S  County  School  Service  Fund  : 

fX  Direct  service $3,599,135  $3,675,000           $3,699,570 

||  Other  purpose 15,824,389  16.065,000           16,172,400 

|^  Totals $19,423;524  $19,740,000         $19,871,970 

5V  Special  Education : 

Si  Physically    handicapped    $60,401,346  $64,500,000         $6S.800.000 

H  Mentally'  retarded   32.250,158  33.300,000           34.400,000 

12  Special   transportation    11,290.200  12.000.000  12,700.000 

of  Transition   6,620.735  4,000,000             5,000,000 

oo  

I6,  Subtotals   $110,562,439  $113,800,000       $120,900,000 

H  Educationally   handicapped    53,357.259  57.000.000           60.600,000 

g2  Mentally  gifted 8,965.894  11.100,000           12.500,000 

?S  Regular  transportation 29.467,994  32,000,000           36,000,000 

fV  Adjustments    (miscellaneous   funds,   special   education   costs,   in- 

|2  crease/decrease  in   prior  year  ADA) -14,085,673  -14.000.000         -14,000,000 

2?  Totals  Per  E.C.   17303.5___ $1,395,759,409  $1,364,023,416    $1,341,328,320 

;jf  Budget  Increase  to  Foundation  Program  : 

:5  Elementary    -  $56,800,000 

;S  High  school -  25.500.000              $900,000  c 

|i  Community  college -  11,000,000           11,000,000 

*j{  Totals -  $93,300,000         $11,900,000 

§V  Cost  Allowance  to  Equalization  ADA  : 

51  Elementary    $55,520,637  $44,900,000 

g2.  High  school 22.581.971  19,100.000              $500,000  c 

||  Community  college 9.987,392  8,700,000             8,700,000 

5|  Totals $S8,000,000  $72,700,000           $9,200,000 

~S  Budget  Increase  to  Supplemental  Support : 

°l  Elementary    -  $22,200,000 

|°  High  school -  1,800,000 

60  Totals -  $24,000,000 

*jl  Special  Apportionments  and  Programs : 

?o  State  Teachers'  Retirement  System  Increase: 

™»  Elementary    -  $25,400,000         $29,300,000 

gf  High  school -  11,200,000           13,900,000 

Community  college -  3,300,000             5,600,000 


65 
66 

SJ                 Totals -  $39,900,000  $48,800,000 

°g        Driver  training $15,106,071  16,400,000  17,000,000 

™        Project  connected 295,880  75,611  75,000 

'"         Community  college  handicapped  adults -  1,600,000  1,629,000 

'1         Pilot  programs  for  mentally  retarded : -  206,000  - 

H         Severance  aid  for  highway  land 29,708  1,880,000  2,500,000 

'f         Master  teacher  program 200,000  200,000 

if        Assistance  to  new  community  college  districts 1.149.S46  -  750,000 

T.%    GRAND  TOTALS $1,500,340,914    $1,614,285,027    $1,433,382,320 

' '  SB  90— Statutes  of  1972  : 

'°        State  school  apportionments  (K-12) -  -  454,000,000 

ix         Educationally  disadvantaged  youth  programs  a -  -  82,000,000 

5V        Early  childhood  education -  -  25,000,000 

g2  Incorporation  of  Budget  Act  adjustments  for  inflation  (K-12)__  -  -  168,900,000 

83 
84 


GRAND  TOTALS,  INCLUDING  SB  90 $1,500,340,914    $1,614,285,027    $2,163,2S2,320 


8jj    a  xjp  t0  j  percent  will  be  made  available,  as  required  to  the  State  Department  of  Education  for  evaluation  and  administration. 
8°     b  Information  purposes  only.   Supplemental  support  is  incorporated  into  equalization  aid  by  SR  90. 
°l    e  For  high  school  defined  adults,  SB  90  made  no  change.  Supported  on  same  basis  as  prior  year. 
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DEPARTMENT  OF   EDUCATION— Continued 

IV.  SCHOOL   FINANCE  AND  STATE  AID  TO  SCHOOL  DISTRICTS— Continued 

B.  Apportionment  of  State  Aid — Continued 

EDUCATION  AID  DISTRIBUTION— Continued 

Apportionment   Estimate — Continued 

APPORTIONMENT  OF  STATE  AID 

Totals  $1,500,655,211    $1,614,377,425    $2,163,450,330 

State  operations  (General  Fund) $314,397  $292,817  $315,962 

Local  assistance  $1,500,340,814    $1,614,084,608  $2,163.134,36S 

General  Fund       1,1,75.539,1,18  1,601 ,9 '20. .97 '8  2,157,957,320 

General  Fund  (loan  recoveries) (-190,037)  -200,1,10  -11,7  052 

State  School  Fund         3,130.060  10,1,08,1,38  2,750,000 

California  Water  Fund 2.95.880  75,611  75,000 

Driver  Training  Penalty  Assessment  Fund 1,31,5,71,8  -  - 

Motor  Vehicle  Transportation  Tax  Fund 20,029,708  -  - 

State  Transportation  Fund — State  Highway  Account -  1,880,000  2,500,000 

Personnel  man-years:   . 11.6  11.7  11.7 

C.  Administrative  Research 


The  functions  of  the  Bureau  of  Administrative  Re- 
search  and  District  Organization  have  been  discussed 
in  detail  in  the  School  Administration  Support  Pro- 
gram. However,  these  functions  are  being  transferred 
to  two  bureaus  in  this  program. 


The  administrative  research  function  will  be  admin- 
istered by  the  Bureau  of  School  Apportionments  (for- 
merly the  Bureau  of  School  Apportionments  and  Re- 
ports), and  the  district  organization  function  will  be 
administered  by  the  Bureau  of  Management  Services 
(formerly  the  Bureau  of  Administrative  Services). 


Need 


V.  LIBRARY  SERVICES 


Currently,  only  0.35  percent  of  the  California  pop- 
ulation does  not  have  established  library  service.  Co- 
operative library  systems  and  single  library  systems 
established  under  the  Public  Library  Services  Act 
provide  for  centralized  processing,  transportation  and 
communication,  administration  and  coordination,  and 
area  libraries  and  special  regional  resources.  State  em- 
ployees and  governmental  agencies  are  being  served 
in  their  government  work  by  the  California  State 
Library. 

Objectives 

The  objective  of  the  California  State  Library  is  to 
assist  in  the  education  of  the  citizens  of  the  state  and 
to  support  an  informed  government  through  the  fol- 
lowing : 

1.  Supply  research  materials  on  loan  and  provide 
research  resources  to  the  people  of  the  state  through 
libraries. 

2.  Provide  state  government  direct  access  to  infor- 
mational  services    that    meet    standards    established 


under  the  Public  Library  Services  Act  and  the  Li- 
brary Services  Act  and  the  Library  Services  and 
Construction  Act. 

3.  Assist  in  the  establishment  and  maintenance  of 
area  libraries  which  meet  established  standards. 

4.  Demonstrate  new  and  improved  services  in  li- 
braries through  federally  funded  pilot  projects  in  at- 
tempts to  meet  or  exceed  established  standards. 

These  objectives  are  achieved  through  three  pro- 
gram elements : 

a.  Resources  and  Services. 

b.  Advisory  and  research. 

c.  Administration. 

The  California  State  Library  also  administers  the 
federal  Library  Services  and  Construction  Act,  which 
provides  improved,  expanded,  and  innovative  library 
services,  and  the  Public  Library  Services  Act,  which 
supports  the  public  library  systems  in  California 
established  under  the  act.  The  authority  for  this 
activity  is  Education  Code  Sections  27000-27105  and 
27111-27146  and  PL  91-600. 


PROGEAM  REQUIREMENTS  7172      7273      7374  1971-72 

Continuing  program  costs 175.8       216.6      221.1  $7,240,728 

Department  workload  adjustments -  5.5         -1  - 

Totals    175.8       222.1       220.1  $7,240,728 

State  operations : $6,440,728 

General  Fund  2,091,238 

Federal  funds   4,100,021, 

Reimbursements    21,9,1,66 

Local  Assistance : 

General  Fund  800,000 

Program  Elements  :  „„ 

A.  Resources  and  services 138.7       165.2       170.2  $1,869,896 

B.  Advisory  and  research 27.1         41  43.5  629,840 

C.  Administration 10  15.9  6.4  4,740,992 


1972-73 

$9,588,704 
16,792 

$9,605,496 

$8,805,496 

2,069,81,1, 

6,219,686 

515,966 

800,000 


$2,327,212 
1,023,756 
6,254,528 


1973-74 

$9,653,645 
18,085 

$9,671,730 

$8,871,730 

2,056,760 

6,294,335 

520,635 

800,000 


$2,331,773 
1,091,869 
6,248,088 


554 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


EDUCATICWrAli 


Need 


Californians  should  have  public  library  services 
with  easy  access  and  ready  retrieval,  and  adequate 
research  resources.  However,  individual  public  li- 
braries cannot  provide  easy  access  and  ready  retrieval, 
or  a  wide  range  of  research  resources.  To  provide  such 
services,  coordination  of  library  programs  is  required. 

Objectives 

The  objective  in  the  Resources  and  Services  pro- 
gram is  to  provide  at  least  the  same  level  of  service  in 
1973-74  as  was  provided  in  1972-73  so  that  at  least 
24  percent  of  the  public  libraries  will  receive  research 
resources  from  the  California  State  Library.  The  au- 
thority for  this  activity  is  Education  Code  Sections 
27000-27105  and  27111-27146  and  PL  91-600. 

Work  Plan- 
To  meet  the  objective,  the  work  plan  for  1973-74 
will  include  the  same  basic  activities  of  the  1972-73 
work  plan  but  will  also  include  additional  activities : 

1.  Select  research  book  titles. 

2.  Acquire  titles  selected. 


DEPARTMENT  OF   EDUCATION — Continued 

V.   LIBRARY  SERVICES— Continued 
A.   Resources  and  Services 

3.  Organize  titles  for  use. 

4.  Retrieve  titles  and/or  information  to  fill  researc 


requests. 

5.  Circulate  titles. 

The  work  plan  for  the  resources  and  services  pr< 
gram,  continuing  with  the  same  basic  activities  i 
1973-74  as  in  1972-73,  should  result  in  a  comparabl 
number  of  research  requests  received  and  filled  by  th 
California  State  Library.  Based  on  prior  performanct 
the  1,217,510  research  requests  received  and  filled  i: 
1971-72  met  the  research  needs  of  24  percent  of  Cali 
fornia  's  public  libraries.  In  addition,  books  are  noi 
being  continually  processed  for  approximately  12  ad 
ditional  member  libraries.  This  processing  involve 
acquiring  the  books,  organizing  the  selected  books 
processing  the  volumes,  and  shipping  the  processet 
volumes  to  member  libraries. 
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1971-72 


Input 

Expenditures : 

Resources   and   services 

State  Operations: 

Genera!  Fund $1,579,962 

Federal   funds    58,369 

Reimbursements 231.565 

Personnel  man-years 138.7 


1972-73 


1973-74 


$1,869,896    $2,327,212    $2,331,771 


$1,831722 

27,961, 

46^.526 

165.2 


$1,792,83, 

1S.30, 

520,631 

170.: 


Need 


B.  Advisory  and  Research 
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Every  person  in  California  should  receive  public 
library  service  that  meets  established  standards.  To 
establish  and  achieve  standards  of  library  service,  co- 
ordination of  the  local  library  program  is  required. 

Objectives 

The  objective  of  the  advisory  and  research  program 
is  to  continue  at  least  the  same  level  of  service  in 
1973-74  as  was  provided  in  1972-73.  This  means  that 
at  least  28  percent  of  the  state's  population  will  re- 
ceive the  benefits  of  coordination  through  the  Cali- 
fornia State  Library's  Library  Consultant  Services. 
The  authority  for  this  activitv  is  Education  Code  Sec- 
tions 27000-27105  and  27111-27146  and  PL  91-600. 

Work  Plan- 
To  meet  the  objective  of  the  advisory  and  research 


program,  the  work  plan  followed  in  1972-73  will  con 
tinue  to  be  followed  in  1973-74 : 

1.  Advise    public    libraries    on    improved    library 
services. 

2.  Assist  in  the  development  of  cooperative  library 
systems. 

3.  Advise  in  the  planning  and  implementation  of 
innovative  service. 

4.  Conduct  and/or  assist  with  workshops  and  train- 
ing sessions. 
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Input 

Expenditures : 

Advisory  and  Research 

State   Operations: 

General  Fund 

Federal   funds    

Personnel    man-years 


1971-72 


1972-73 


1973-74 


$629,840    $1,023,756    $1,091,869 


$166,090 

463,750 

27.1 


$235,122 

788,634 

41 


$263,926 

827,943 

43.5 


Need 


C.  Administration 

Objectives 


To  carry  on  statewide  library  services,  guidance, 
direction,  and  support  services  are  required  at  a  cen- 
tral location  so  that  every  person  may  have  access  to 
a  wide  range  of  library  services  and  resources  which 
individual  public  libraries  cannot  provide. 


To  provide  administrative  support  to  the  programs 
of  Resources  and  Services,  Advisory  and  Research, 
the  Public  Library  Services  Act,  and  the  Library 
Services  and  Construction  Act.  The  authority  for  this 
activity  is  Education  Code  Sections  27000-27105  and 
27111-27146  and  P.L.  91-600. 
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DEPARTMENT  OF   EDUCATION— Continued 

V.  LIBRARY  SERVICES— Continued 

C.  Administration — Continued 
Work  Plan 

Input  1971-72  1972-73 

To  meet  the  objective  of  providing  administrative  Expenditures: 

support  services,  the  1972-73  work  plan  will  continue  Administration  $4,740,992   $6,254,528 

to  be  followed  in  1973-74.  This  work  plan  includes  state  Operations: 

the   following    activities :  General  Fund 845,186  -*  -» 

1.  Administer  the  operating  programs  of  the  State  j^£&T=i=     ^Yifo"     ^flifo     5'm°88- 
Library,  i.e.,  resources  and  services  and  advisory  and           Local  Assistance: 

research.  General  Fund 800,000         800,000 

2.  Administer  the   federal   funds   available  under  Personnel  man-years 10  15.9 

the  Library  Services  and   Construction  Act  for  the  *The  administration  unit  is  being  funded  in  1972-73  and  1973-74 

improvement  of  library  services.  %.*  tbis  pr°gram  rather  than  through  the  """  cost  plan 

3.  Administer  the  Public  Library  Services  Act, 
which  provides  state  funds  for  the  development  of 
public  library  services. 

VI.  DEPARTMENTAL   MANAGEMENT  AND  SPECIAL  SERVICES 


1973-74 

1,248,088 


800,000 

6.4 

as  a  direct 


The  Department  of  Education,  with  a  staff  of  ap- 
proximately 2,500  employees,  is  responsible  for  the 
yearly  disbursement  of  approximately  $2.5  billion  in 
funds,  materials,  and  supplies  to  local  educational 
agencies.  The  management  of  these  resources  and  the 
successful  fulfillment  of  program  objectives  are  de- 
pendent on  effective  leadership,  policy  direction,  and 


the  necessary  support  services  provided  by  the  De- 
partmental Management  and  Special  Services  Pro- 
gram. 

It  is  therefore  the  objective  of  this  program  to  pro- 
vide leadership  and  support  at  a  level  that  will  make 
it  possible  for  the  department  to  meet  its  major  re- 
sponsibility :  the  education  of  children  and  adults. 


PROGRAM  REQUIREMENTS 

Continuing  program  costs 

Departmental   workload   adjustments 

Totals    


71-72 

233.4 


72-73 

276.6 
20 


73-74 

259.2 
91.3 


233.4       296.6       350.5 


1971-72 

$2,219,558 

$2,219,558 


II. 
III. 


VI. 


Less  Amounts  Charged  to  Other  Programs  : 
Current  and  Budget  Years : 

I.  Instruction     

Instructional  support 

School  administration  support - 

IV.  School  finance  and  state  aid 

V.  Library  services 

Departmental  management  and  special  services 


Totals,   Undistributed 

General  Fund 

Federal  funds 

Reimbursements — direct 


Program  Elements : 

A.  Task  forces  or  special  projects. 

B.  Departmental   management 

C.  Special  services 


9.6 

220.9 

2.9 


9 
281.5 
6.1 


342.5 


$2,219,558 

31,219 

1,781455 

403,884 


$184,479 

.2,010,S53 

24,226 


1972-73 

$7,020,098 
229,910 

$7,250,008 


-$1,035,239 
-987,665 
-181.621 
-67,021 
-564,379 
-219,620 

$4,194,463 

1,183,645 

2,980,264 

30,554 


$199,190 

3,822,673 

172,600 


1973-74 

$7,661,456 
1,266,129 

$8,927,585 


-$1,935,059 
-856.910 
-220,165 
-70,477 
-586,338 
-464,294 

$4,794,342 

2,021,618 

2,538,053 

228,611 


$4,571,7S2 
222,560 


1.  Departmental  Reorganization 

The  Superintendent  of  Public  Instruction  must 
have  in  the  Department  of  Education  an  organiza- 
tional structure  that  will  accommodate  (1)  the  rapid 
change  which  education  is  undergoing  and  will  un- 
doubtedly experience  in  the  future;  and  (2)  the  in- 
creasing complexities  involved  in  dealing  with  over 
1,100  school  districts  and  county  administrative  units 
and  over  4.5  million  pupils. 

With  the  changing  environment  in  education, 
structure  is  being  altered,  procedures  are  being  re- 
placed, and  old  principles  of  management  are  being 


A.  Task  Forces  or  Special  Projects 


discarded.  The  complexities  are  illustrated  by  tie 
proliferation  of  educational  problems  and  programs : 
alternative  education,  VD  education,  year-round 
schools,  early  childhood  education,  storefront  schools, 
career  education,  and  so  forth.  Educational  policy 
setting  also  is  extremely  complex,  involving  the  Legis- 
lature, the  State  Board  of  Education,  and  local  edu- 
cational agencies.  The  department 's  organization  must 
be  designed  to  facilitate  effective  responses  to  these 
rapidly  changing  and  complex  conditions. 

The  1971-72  budget  proposed  the  restructuring  of 
the  Department  of  Education  based  upon  the  concept 
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DEPARTMENT  OF   EDUCATION — Continued 

VI.  DEPARTMENTAL  MANAGEMENT  AND  SPECIAL  SERVICES— Continued 
A.  Task  Forces  or  Special  Projects — Continued 


of  accountability.  The  superintendent  assigned  the  or- 
ganizational redirection  and  development  task  force 
the  responsibility  for  developing  and  implementing  by 
June  30,  1973,  an  organizational  structure  for  the  de- 
partment that  would  reflect  management's  goals  and 
facilitate  a  management  style  responsive  to  changing 
education  needs. 

The  task  force  has  the  additional  responsibility  for 
developing  and  implementing  by  the  same  date  a  sys- 
tem for  the  continuing  evaluation  and  modification 
of  the  new  organization. 

Organizational  alternatives  were  prepared  and  were 
reviewed  with  approximately  150  representatives  from 
all  levels  in  the  department  during  1971-72.  A  new 
organization  structure  calling  for  a  matrix  style  of 
management  was  adopted,  and  a  time  schedule  for 
implementing  the  new  organization  by  June  30,  1973, 
has  been  prepared. 

A  system  for  the  continuing  evaluation  and  modifi- 
cation of  the  new  organization  has  been  adopted 
by   the    superintendent.    It    will     provide    the    via- 


bility needed  for  frequent  organization  and  program 
changes  in  response  to  the  rapidly  changing  needi 
and  demands  of  the  education  publics  (the  system  ii{ 
explained  under  the  departmental  management  ele 
ment  of  this  program).  Progress  reports  are  to  bi 
submitted  by  October  1  of  1973  and  1974  and  a  condr 
prehensive  evaluation  report  is  to  be  submitted  bj 
October  1,  1975. 

Although  the  task  force  will  terminate  on  June  30 K 
1973,  some  organizational  development  activity  wiBJ 
continue.  Since  this  is  an  implementation  effort  ana 
will  require  planning  assistance,  three  professional 
positions  will  be  redirected  to  the  program  planning 
and  development  component  in  1973-74. 


Input  1971-72 

•Totals,  State  Operations 

(Federal  funds) $1S4,479 


1972-73 


$199,190 


1973-74 • 


Personnel  Man-Years : 
Departmental  reorgani- 
zation   


9.6 


B.  Departmental  Management 


1.  Executive 


a.  Superintendent 's  Office 

Under  the  new  matrix  management  system,  four 
offices  will  report  directly  to  the  superintendent,  who 
also  serves  as  the  director  of  education.  It  is  in  this 
latter  capacity  that  the  superintendent  heads  the 
State  Department  of  Education.  The  assistant  super- 
intendent in  charge  of  the  Los  Angeles  office  and  the 
deputy  director  for  congressional  relations  in  charge 
of  the  Washington,  D.C.,  office  report  directly  to  the 
superintendent,  in  addition  to  four  offices:  legal,  gov- 
ernmental affairs,  program  planning,  and  program 
evaluation.  Thus,  the  superintendent  and  his  chief 
deputy  will  have  within  the  executive  component  the 
expertise  they  need  to  develop  viable  policy  decisions 
for  department  operations. 

b.  Program  Planning  and  Development 

The  office  of  program  planning  and  development 
was  initiated  in  1971-72  and  accomplished  the  follow- 
ing in  its  initial  year  of  operation : 

(1)  Completed  plans  for  developing  a  long-range 
comprehensive  master  plan  for  the  State  Department 
of  Education. 

(2)  Assisted  department  managers  in  developing 
short-range  program  plans,  ensuring  use  of  measura- 
ble objectives  and  compatibility  with  department 
priorities. 

(3)  Provided  assistance  to  the  superintendent  in 
analyzing  and  investigating  emerging  educational 
issues  and  problems,  with  recommendations  relative 
to  department  policies  and  programs  and  to  needed 
legislation. 

(4)  Developed  guidelines  for  implementation  of 
the  Stull  Bill — certificated  employee  evaluation. 


The  office  has  the  following  as  its  major  objectives*? '' 
in  1972-73 :  ig 

(1)  Complete  a  first  draft  of  a  comprehensive  long-|jj  i 
range  master  plan  for  the  State  Department  of  Edu^j  ,i 
cation.  jjj  j, 

(2)  Assist  in  the  development  of  program  state-! q  .. 
ments  and  the  implementation  of  a  matrix  manage-H  . 
ment  system  based  upon  the  use  of  stated  objectives.* 

(3)  Continue  to  assist  the  superintendent  and  his-52 
executive  cabinet,  as  requested,  in  policy  analysis  andf  , 
development,  and  in  analyzing  emerging  educational  , 
issues,  problems,  and  opportunities. 

(4)  Provide  the  executive  secretary  and  staff  to  the" 
Educational    Innovation    and    Planning   Commission 
and    to    the    Advisory    Committee    on    Innovative 
Schools. 

In  1973-74,  the  major  thrusts  of  the  office  will  be 
the  following : 

(1)  Revise  and  update  the  long-range  master  plan 
for  the  State  Department  of  Education. 

(2)  Continue  to  provide  program  planning  assist- 
ance to  the  department. 

(3)  Increase  the  capabilities  within  the  office  for 
organizational  planning. 

(4)  Assist  in  the  further  development  of  a  cen- 
tralized and  coordinated  information  gathering  and 
dissemination  capability  within  the  department. 

c.  Office  of  Program  Evaluation 

During  1971—72  the  newly  organized  office  of  pro- 
gram evaluation  accomplished  the  following: 

(1)  Carried  out  the  mandated  statewide  testing 
program  (see  Instruction  Program,  I.E. 2.,  for  details). 

(2)  Completed  all  state  and  federally  mandated 
evaluation  reports. 

(3)  Incorporated    school    and    district    data    and 
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statewide  testing  results  through  1971  into  an  opera- 
tional ready-access  data  base  for  department  use. 

(4)  Reorganized  the  department's  evaluation  capa- 
bilities under  a  single  unit  responsible  to  the  super- 
intendent. 

In  1972-73  the  office  will  continue  to  coordinate 
and  consolidate  the  department's  evaluation  efforts. 
The  office  is  revamping  the  state  assessment  program 
according  to  plans  developed  in  1971-72.  The  data 
base  developed  in.  1971-72  will  be  enlarged  to  include 
recent  testing  results  and  information  about  each 
school  within  each  California  school  district. 

The  primary  responsibility  of  the  office  of  program 
evaluation  in  1973-74  will  be  to  improve  the  infor- 
mation-providing capabilities  of  the  department  by 
creating  a  correspondence  between  information  needs 
and  information  availability.  Another  priority  will  be 
to  execute  the  first  phase  of  the  revised  statewide  test- 
ing program  mandated  by  Chapter  930,  Statutes  of 
1972  (AB  665).  The  office  will  continue  its  efforts  to 
improve  the  evaluation  of  every  program  operated  by 
the  department. 

d.  Governmental  Affairs 

By  establishing  the  legislative  coordination  office  in 
1971-72,  the  superintendent  improved  his  liaison  with 
the  legislative  and  executive  branches  of  government 
in  Sacramento.  By  establishing  the  "Washington,  D.C., 
office  in  1972-73,  he  developed  the  much-needed  liai- 
son with  the  nation's  capital.  Both  of  these  actions 
have  made  it  possible  for  the  superintendent  to  re- 
spond more  effectively  and  efficiently  to  the  educa- 
tional needs  in  California — to  assume  a  leadership 
position  as  the  head  of  the  nation's  largest  public 
schools  system. 

In  1973-74  both  offices  will  continue  to  serve  the 
executive  component  as  focal  points  in  providing 
analyses  and  information  on  state  and  federal  legis- 
lation related  to  education. 

2.  Departmental  Administration 

Funding  for  the  educational  system  comes  from  a 
great  variety  of  sources.  Each  source  of  funding  has 
its  own  constraints  and  may  relate  to  either  general 
education  or  one  of  many  special  programs.  Educa- 
tional policy  setting  is  equally  complex  and  involves 
the  Legislature,  the  State  Board  of  Education,  and 
local  educational  agencies.  A  change  in  basic  pro- 
grams and  policies  can  occur  on  very  short  notice. 
Yet,  the  Superintendent  of  Public  Instruction  is 
charged  with  the  responsibility  of  providing  leader- 
ship to  ensure  that  the  educational  system  offers  max- 
imum learning  opportunities  to  all  California  stu- 
dents. 

To  meet  these  responsibilities,  the  superintendent 
must  have  a  management  system  that  (1)  is  viable; 
(2)  includes  a  means  for  dealing  with  complex  prob- 


lems; and  (3)  offers  a  system  for  delivering  services 
to  children  that  is  responsive  and  accountable. 

Thus,  the  California  State  Department  of  Educa- 
tion has  been  engaged  in  1972-73  in  the  process  of 
organizational  redirection.  The  major  goal  of  the  de- 
partment in  this  process  is  to  redirect  its  efforts  so 
that  services  to  all  California  schoolchildren  are 
made  as  effective  and  efficient  as  possible. 

The  new  management  system  proposes  to  weld  the 
old  categorically  funded  programs  (now  called  sup- 
port activities)  and  the  new  age-span  educational  pro- 
grams into  a  coherent  whole  through  a  management 
system  known  as  "matrix  management."  Under  this 
design,  education  program  managers  for  three  age 
spans  (early  childhood,  intermediate,  and  secondary/ 
adult)  will  be  responsible  and  accountable  to  the  su- 
perintendent through  the  education  program  adminis- 
trator and  to  the  Deputy  Superintendent  of  Public 
Instruction  for  programs  for  the  development  and  im- 
plementation of  programs  to  improve  the  education 
of  all  students.  The  support  activity  coordinators 
(general  [EPAS],  special,  vocational,  and  compensa- 
tory education)  will  be  responsible  and  accountable  to 
the  education  program  administrator  for  provision  of 
services  within  the  total  age-span  program. 

Matrix  management  provides  an  internal  balance 
of  effort  to  ensure  that  categorical  aid  programs  are 
not  emphasized  at  the  expense  of  basic  education  pro- 
grams, and,  on  the  other  hand,  it  will  help  ensure  chat 
basic  education  programs  will  not  disregard  specific 
students'  needs  as  they  are  addressed  in  categorical 
aid  programs. 

In  the  department's  approach  to  matrix  manage- 
ment, care  has  been  taken  to  preserve  lines  of  au- 
thority, assignments  of  responsibility,  and  those  other 
management  processes  essential  to  effective  operations. 
Each  employee  involved  in  an  educational  program 
will  answer  to  one  supervisor  for  all  the  traditional 
supervisorial  relationships.  All  employees  will  be  as- 
signed to  the  accomplishment  of  specific,  -written  out- 
puts, and  all  hierarchial  relationships  will  be  care- 
fully documented. 

The  department  is  thus  moving  toward  improved 
program  management  which  cautiously  maintains  re- 
spected, traditional  management  practices  while  em- 
bracing a  new  mechanism.  That  mechanism — matrix 
management — places  all  employees  responsible  for  in- 
structional programs  in  specific  reporting  units  for 
traditional  personnel  management.  These  outcomes 
and  activities  are  carefully  delineated  in  a  yearly 
master  program  contract,  a  document  executed  be- 
tween the  education  program  managers  who  hold  basic 
program  responsibility  and  those  support  activity 
managers  charged  with  supporting  those  programs'. 

The  master  program  contract  will  be  the  prime 
management  tool  through  which  the  educational  age- 
span  program  manager  will  be  able  to  control  educa- 
tional program  activities.  These  master  program  con- 
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tracts  will  follow  a  management  by  objectives  mode, 
with  resources  being  budgeted  to  achieve  certain  spe- 
cific objectives. 

The  matrix  system  will  become  operative  on  July  1, 
1973  for  those  in  the  department  who  are  responsible 
for  educational  program  management. 

As  a  support  to  the  matrix  system,  the  department 
placed  in  operation  on  November  1,  1972,  a  new  or- 
ganization for  those  responsible  for  administrative 
and  fiscal  management.  In  this  organization  the  dep- 
uty superintendent  for  administration  is  responsible 
for  consolidating  and  coordinating  all  internal  fiscal 
and  administrative  functions  of  the  department.  He 
also  is  responsible  for  all  apportionment,  distribution, 
and  administrative  management  services  to  school  dis- 
tricts and  county  superintendents'  offices.  Placing 
these  responsibilities  in  the  deputy's  office  will  leave 
departmental  instructional  program  managers  free  to 
work  full  time  on  the  improvement  of  their  programs 
and  to  provide  leadership  in  instructional  services  to 
school  districts  and  county  superintendents'  offices. 

3.   Management  Support  Services 

Under  the  new  organization  for  administrative  and 
fiscal  management  in  the  department,  the  deputy  su- 
perintendent for  administration  has  established  two 
divisions  of  responsibility.  In  one  division  he  has 
placed  those  units  providing  support  services  of  an 
administrative  nature:  personnel  and  training,  man- 
agement, school  facilities  planning,  school  approvals, 
and  publications.  In  the  other  division  he  has  placed 
those  units  providing  services  of  a  financial  nature : 
apportionments  and  reports,  fiscal  management  (budg- 
ets, fiscal  reports,  accounting,  audits),  and  distribu- 
tion of  aid,  which  includes  textbooks,  surplus  prop- 
erty, and  food  services. 

In  1973-74  the  centralization  and  modernization  of 
fiscal  activities  will  continue  to  be  a  priority  task  of 
management  support  services. 

a.  Budget  Office 

The  budget  office  is  responsible  for  the  preparation 
and  administration  of  the  department's  budget. 

The  Department  of  Education  expends  and  dis- 
burses approximately  $2.5  billion  each  year.  As  a  part 
of  this  process,  the  department  must  develop  a  budget 
as  an  orderly  plan  for  reaching  objectives,  estimating 
the  resources  required,  and  obtaining  approval  and 
funding. 

The  long-range  objective  of  the  budget  office  is  the 
development  and  implementation  of  an  integrated 
management  system  that  will  provide  for  planning, 
budgeting,  managing,  and  reporting  the  department's 
activities  on  a  program  basis. 

b.  Fiscal  Eeports  Office 

The  Department  of  Education  administers  a  num- 
ber of  federal  grant-in-aid  programs  under  the  pro- 
visions of  various  federal  authorizations ;  e.g.,  ESEA, 
NDEA,   MDTA,  VEA.   The  funds  involved  are   in 


excess  of  $300  million.  To  continue  receiving  these 
funds,  the  department  must  submit  reports  on  the 
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use  of  the   funds,   and  they  must  be  submitted  on 
schedule. 

The  on-going  workplan   objective  of  the  fiscal 
ports  office  is  the  preparation  and  submittal  on  sched- 
ule  of  the  required  fiscal  portions  of  these  reports  to 
the  federal  government  as  well  as  certain  state  man-" 
dated  reports. 

c.  Accounting  Office 

The  accounting  office  is  responsible  for  performing 
the  accounting  and  fiscal  housekeeping  functions  for 
the  department.  The  processing,  recording,  and  ac- 
counting of  transactions  relating  to  20  state  appro- 
priations and  50  federal  grants  involve  between 
150,000  and  175,000  postings  per  year  in  the  depart- 
ment. 

At  present,  the  delay  in  processing  and  in  posting 
daily  transactions  and  the  preparation  of  financial 
reports  ranges  from  four  to  six  weeks,  and  the  process 
ing  time  on  filing  of  claims  varies  from  30  to  60  days) 

The  on-going  work  plan  objective  of  the  accounting 
office  is  to  process  and  record  the  daily  financial  trans 
actions  as  currently  as  possible  in  order  that  monthly 
financial  statements  and  reports  can  be  prepared  no 
later  than  20  days  after  the  close  of  the  month. 

The  department  is  in  process  of  installing  a  pro* 
gram  cost  accounting  system  patterned  after  the 
automated  data  processing  system  used  by  the  De- 
partment of  Water  Resources.  While  the  new  system 
is  being  installed  and  checked,  the  department  wil 
still  maintain  the  existing  accounting  system  on 
parallel  basis  during  part  of  1972-73.  The  program 
cost  accounting  system  is  designed  to  provide  on 
timely  basis  needed  fiscal  and  man-hour  information 
by  program  organization  and  funding  source. 

d.  Internal  Audit  Office 

The  Department  of  Education  expends  and  distrib- 
utes to  local  educational  agencies  approximately  $30C 
million  in  federal  funds  each  year  under  a  wid« 
variety  of  laws,  state  plans,  regulations,  and  con- 
tractual arrangements.  In  the  past,  the  department 
made  no  independent  reviews  to  determine  that  the 
disbursement  and  expenditure  of  funds  complied  with 
appropriate  laws,  policies,  and  plans.  This  resulted  in 
numerous  audit  exceptions  and  criticisms  by  control 
agencies  in  regard  to  the  department 's  ability  to  carry 
out  its  responsibilities  effectively. 

The  establishment  of  an  independent  review  capa- 
bility of  program  activities  will  provide  the  depart- 
ment with  a  means  of  recognizing  potential  problem 
areas  and  the  opportunity  to  intiate  corrective  action 
before  crisis  situations  develop.  It  will  be  the  on-going 
work  plan  objective  of  the  Internal  Audit  Office  tc 
provide  the  department  with  that  capability. 

e.  Business  Services  Office 
The  business  services  office  has  the  responsibility  tc 

provide  the  necessary  supportive  services  for  depart 
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ment  operations.  These  include  processing  contracts, 
purchasing,  shipping  and  receiving,  handling  sup- 
plies, providing  mail  and  messenger  and  addresso- 
graph  services,  facilities  planning  and  management, 
property  accounting  and  control,  cashiering,  and  sell- 
ing textbooks  and  department  publications. 

f .  Personnel  Management 

The  State  Department  of  Education  has  approxi- 
mately 2,500  positions,  all  but  250  under  civil  service. 
The  effective  utilization  of  these  human  resources 
requires  a  comprehensive  personnel  management  pro- 
gram, which  includes  recruitment,  selection,  appoint- 
ment, equal  employment  opportunities,  assignment 
and  reassignment,  classification,  salary  administra- 
tion, development  and  training,  welfare  and  morale, 
health,  and  safety,  evaluation,  discipline,  employer- 
employee  relations,  legislative  bill  analysis,  personnel 
management  consultation,  and  personnel  and  training 
records  and  information. 

During  1972—73  the  department  was  in  the  second 
year  of  major  reorganization  and  redirection.  The 
new  organizational  structure  requires  a  flexible,  dy- 
namic, and  continually  changing  personnel  program 
rather  than  the  relatively  stable  organization  and 
program  previously  associated  with  the  department. 

The  1973-74  workplan  objectives  for  personnel 
management  are  listed  in  general  priority  order : 

(a)  Complete  the  design  and  implementation  of  a 
classification  plan  for  professional  employees  to  reflect 
functional  and  organizational  changes  associated  with 
departmental  reorganization. 

(b)  Maintain  a  career  opportunities  development 
program,  including  selection,  assignment,"  and  career 
ladder  mobility.  Utilizing  the  January,  1971,  ethnic 
census  of  the  department  and  based  on  goals  estab- 
lished during  1972-73,  make  an  improvement  annually 
in  the  utilization  of  the  ethnic  minority  work  force 
of  the  department. 

(c)  Provide  personnel  information  to  be  used  in 
planning  and  administration ;  by  the  end  of  the  1973— 
74  fiscal  year,  complete  a  feasibility  study  of  a  com- 
puterized human  resources  management  information 
system. 

(d)  Provide  professional  consultation  on  human 
resources  management  problems  encountered  by  man- 
agement review  and  assistance  teams  working  with 
local  educational  agencies ;  provide  assistance  and  con- 
sultation to  local  educational  agencies  on  the  applica- 
tion of  the  "Winton  Act  and  the  solution  of  employer- 
employee  relations  problems. 

g.  Staff  Training  and  Development 

This  management  service,  formerly  a  responsibility 
of  the  personnel  and  training  office,  serves  the  train- 
ing needs  of  the  Department  of  Education  staff.  The 
office  serves  the  training  and  development  needs  of 
the  following  groups:  25  top  managers;  125  middle 
managers;  550  professional  employees;  a  teaching 
staff  of  275;  a  dormitory  staff  of  250;  trades,  labor, 
and  kitchen  staffs  of  425 ;  a  clerical  staff  of  675 ;  and 


several  hundred  temporary  employees  working  on 
short-term  assignments. 

The  continued  successful  operation  of  departmental 
programs  and  activities  during  1973-74  and  future 
years  will  require  a  core  of  managers  skilled  in  the 
application  of  modern  management  techniques. 

To  meet  the  training  and  development  needs  of  the 
department  staff,  the  following  objectives,  listed  in 
priority  order,  are  proposed  for  1973-74: 

(a)  Departmental  top  and  middle  managers  will  be 
given  training  in  modern  management  and  super- 
visorial techniques,  including  management  by  objec- 
tives, team  development,  and  organizational  effective- 
ness. 

(b)  Half  of  the  department's  professional  and  tech- 
nical staff  employees  will  be  given  one  or  more  oppor- 
tunities to  increase  and  upgrade  their  particular  pro- 
fessional or  technical  skills. 

(c)  During  the  first  two  months  of  employment, 
each  new  departmental  employee  (estimated  325)  will 
receive  all  the  information  he  needs  regarding  his  em- 
ployment and  the  department. 

-  (d)  A  program  of  safety  education  will  be  revised 
and  developed  to  reduce  occupational  injuries  by  an 
estimated  10  percent. 

h.  Bureau  of  Publications 

The  Bureau  of  Publications  has  the  specific  respon- 
sibility of  preparing  various  types  of  material  for 
dissemination  to  the  public  served  by  the  department. 
The  objective  is  to  communicate  effectively — making 
current,  accurate  educational  information  available 
in  response  to  identified  needs,  even  when  those  needs 
are  changing  rapidly. 

To  accomplish  the  important  task  of  communi- 
cating effectively  in  various  media,  the  Bureau  of  Pub- 
lications' work  plans  for  1973-74  include  the  fol- 
lowing continuing  functions : 

(a)  Provide  all  units  of  the  department  with  the 
advice  and  assistance  they  need  in  planning  and  writ- 
ing copy  for  the  materials  that  will  be  used  to  help 
the  department  meet  its  responsibilities. 

(b)  Perform  all  the  editorial,  graphic  arts,  and 
production  tasks,  including  magnetic  typesetting, 
necessary  for  producing  high-quality  publications. 

(c)  Bespond  to  the  needs  of  joint  apprenticeship 
and  training  committees. 

(d)  Maintain  the  county-district-sehool  (CDS) 
code  for  California  and  prepare  the  California  Public 
School  Directory  and  the  private  school  directory. 

(e)  Serve  as  the  department's  clearinghouse  on 
copyrighted  materials  and  the  departmental  admin- 
istrator of  the  Library  Distribution  Act. 

The  output  of  the  Bureau  of  Publications  is  shown 
in  the  accompanying  table. 

Actual  figures         Estimated  figures 
Output  measurement  1970-71  1971-72  1972-73  1973-74 
Number  of  printing  requests  sub- 
mitted to  the  bureau  __- 869         968         950         960 

Number  of  pages  edited  and  pub- 
lished by  the  bureau  a 8,274      6,211      8,400      9,000 

■  For  purposes  of  establishing  a  uniform  system  of  measuring  workload,  all  figures 
represent  8J"  x  11"  or  6"  x  9"  pages  of  published  material 
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Beginning  with  the  1971-72  fiscal  year,  the  Bureau 
of  Publications  was  placed  on  a  direct  reimbursement 
basis.  The  funds  for  all  bureau  operations  are  secured 
from  those  units  requesting  services. 

i.  Mangement  Analysis 

The  management  analysis  office  provides  staff  serv- 
ices to  the  Superintendent  of  Public  Instruction  and 
his  administrative  and  program  managers  by  develop- 
ing and  maintaining  administrative  tools  and  pre- 
paring analytical  surveys  and  reports  for  decision- 
making and  implementation  so  that  they  can 
successfully  meet  their  program  objectives. 

This  office  was  created  in  1972-73  to  provide  analyt- 
ical staff  assistance  to  department  administrators  and 
program  managers  by  documenting  and  improving 
administrative  and  operating  systems  which  had  been 
previously  fragmented  and  undocumented.  This  will 
continue  to  be  an  ongoing  effort  of  the  office  in  order 
to  reduce  duplication  of  functions,  lower  operating 
costs,  and  increase  program  effectiveness  and  effi- 
ciency. 

During  the  course  of  the  reorganization  of  the  ad- 
ministrative branch  of  the  department  in  late  1972, 
the  management  analysis  office  became  an  integral 
part  of  management  services  within  the  Division  of 
Administrative  Services. 

In  the  first  year  of  its  operation,  the  office  was  able 
to  assume  a  number  of  functions  previously  assigned 
to  task  forces,  such  as  (1)  maintenance  and  control  of 
the  department's  administrative  manual  and  manage- 
ment memo  system;  and  (2)  development  of  docu- 
mentation of  new  and  revised  systems  and  procedures 
during  the  department's  reorganization. 

In  1972-73,  this  office  also  started  a  paperwork 
management  and  forms  control  program  to  lay  the 
groundwork  for  a  comprehensive  study  during  1973- 
74  of  information  collection  and  dissemination  within 
the  department. 

The  other  major  1973-74  work  plan  objectives  are 
as  follows : 

(a)  Develop  and  document  systems  and  procedures 
relative  to  the  departmental  reorganization. 

(b)  Develop  the  data  collection  system  for  the  de- 
partmental management  information  system. 

(c)  Develop  revised  systems  and  procedures  to  im- 


prove and  reduce  costs  connected  with  the  distribution 
of  departmental  publications. 

j.  Management  Information 

The  California  education  information  system 
(CEIS)  consists  of  two  subsystems  of  computer  pro- 
grams to  process  business  and  pupil  data  for  schools. 

The  pupil  subsystem  creates  and  maintains  records 
concerning  students.  This  subsystem  includes  nine 
applications. 

The  business  subsystem  creates  and  maintains 
records  pertinent  to  the  fiscal  position  of  the  school 
This  subsystem  includes  five  integrated  applications. 

The  completion  of  field  testing  and  the  certification1 
that  CEIS  is  operational  occurred  in  1972. 

In  1972-73,  the  CEIS  staff  has  provided  assistance 
to  local  education  agencies  to  implement  CEIS  pro- 
grams ;  initiated  work  on  operating  manuals  to  stand- 
ardize use  of  CEIS ;  maintained  the  CEIS  programs 
in  cooperation  with  local  educational  agencies;  and' 
provided  training  to  local  educational  agencies. 

In  1973-74  a  small  staff  will  be  maintained  to  in- 
terface CEIS  with  department  information  systems 
and,  thus,  to  utilize  CEIS  to  help  the  department 
meet  its  information  needs.  The  staff  also  will  help 
local  educational  agencies  solve  technical  problems 
regarding  CEIS. 

The  remainder  of  the  staff  will  be  available,  on  a 
reimbursement  basis,  to  the  users  of  CEIS. 
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Input  1971-72 

Expenditures : 

1.  Executive    $1,178,778 

2.  Departmental 

administration 32,330 

3.  Management  services 799,745 


1972-73 


1973-74 


$2,051,912    $2,183,947 

679.000 
1,770,761      1,708,S35 


Totals   $2,010,S53    $3,822,673   $4,571,782 


State  Operations : 

General  Fund 

Federal  funds    

Reimbursements — 

indirect    

direct   


-i, 


$7,566 
'•99,i)76 


$1,108,11,5 
2,683,374 


$1,877,818 
2,1,65,353 


Personnel  man-years 

1.  Executive   

2.  Departmental 

administration 

3.  Management  services 


403,311 

220.9 

71.7 

28.2 
121 


30,554        228,611 


281.5 

88.2 

24 
1C9.3 


342.5 
110.6 

45.7 

186.2 


1.  Board  of  Education 


Special  Services 

2.  Education  Commission  of  the  States 


The  Legislature  and  the  California  State  Board  of 
Education,  a  board  consisting  of  10  members,  are  the 
policymaking  bodies  for  public  elementary  and  second- 
ary education  in  the  state.  The  board  has  the  on-going 
responsibility  for  studying  the  educational  conditions 
and  needs  of  the  state  and  for  adopting  plans  for  the 
improvement  of  the  public  school  system  in  California 
(Education  Code  Sections  101-112  and  151-160). 


The  Education  Commission  of  the  States  is  the 
operating  arm  of  the  Compact  for  Education.  The 
Compact  is  for  the  purpose  of  improving  state  systems 
of  education. 

3.  Advisory  Commissions  and  Committee 

Chapters  1188  and  1408,  Statutes  of  1971,  created 
five  educational  commissions  and  one  committee.  These 
advisory  groups  superseded  13  permanent  educational 
commissions,  committees,  and  councils,  some  of  which 
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had  overlapping  functions  and  some  of  which  had 
been  perpetuated  beyond  their  original  need  or  pur- 
pose. The  intent  was  to  provide  a  more  economical, 
efficient,  and  logical  structure  to  educational  policy- 
making. The  Legislature  said  an  "educational  policy 
advisory  commission ' '  is  composed  of  professional  and 
lay  members  and  advises  the  State  Board  of  Educa- 
tion; an  "educational  advisory  committee"  is  com- 
posed of  specialists  and  advises  the  superintendent. 
The  six  advisory  bodies  and  their  objectives  are  as 
follows : 

a.  Educational  Innovation  and  Planning  Commission 

This  commission,  charged  with  advising  the  Board 
of  Education  on  general  planning  policies  and  subse- 
quent innovation,  has  emphasized  systematic  informa- 
tion gathering,  which  will  allow  the  commission  to 
make  informed  recommendations  on  present  and  fu- 
ture educational  needs.  Its  recommendation  for  subse- 
quent innovation  will  concern  the  effective  use  of  all 
resources  by  the  board. 

b.  Educational  Management  and  Evaluation 
Commission 

The  role  of  this  commission  is  to  advise  the  board 
on  practices  of  modern  management  applicable  to 
public  school  administration,  program  budgeting  and 
accounting  systems,  methods  of  program  evaluation, 
cost  effectiveness,  and  the  like. 

c.  Curriculum  Development  and  Supplemental 
Materials  Commission 

This  commission  is  responsible  for  the  following : 

(1)  Developing  curriculum  frameworks  for  instruc- 
tional areas  commonly  taught  in  the  public  schools, 
as  ordered  by  the  board;  reviewing  existing  frame- 
works and  recommending  improvements  or  new  cur- 
riculum frameworks. 

(2)  Ensuring  that  curriculum  frameworks  reflect 
stated  goals  and  provide  continuity  among  instruc- 
tional areas  and  instructional  levels  from  kinder- 
garten through  grade  12,  and  that  they  provide  clear 
criteria  for  textbook  selection. 

(3)  Recommend  instructional  and  supplemental 
materials  to  the  State  Board  of  Education  for  adop- 
tion. 

d.  Equal  Educational  Opportunities  Commission 

This  commission  will  inform  and  advise  the  board 
on:  (1)  policies  that  will  promote  equal  educational 
opportunity  for  all  children  in  California's  public 
schools;  (2)  policies  that  promote  equal  employment 
and  advancement  opportunities  for  school  district  em- 
ployees;   (3)    policies  that  will   improve  intergroup 


relations  in  the  schools;  and  (4)  state  laws,  regula- 
tions, and  procedures  relating  to  the  commission's 
areas  of  concern. 

e.  Advisory  Commission  on  Special  Education 

The  role  of  this  commission  is  to  serve  as  a  -resource 
to  the  board  in  matters  pertaining  to  special  educa- 
tion, including  (1)  recommendations  on  needed  re- 
search and  suggested  priorities ;  (2)  recommendations 
on  program  development,  including  priorities  for  use 
of  federal  funds,  credentialing  of  special  education 
teachers,  and  legislation;  and  (3)  advice  and  informa- 
tion to  the  board  on  appropriate  tests  of  measurement 
for  special  education  programs. 

f.  Advisory  Committee  on  Educational  Research  in 
Basic  Educational  Programs 

In  order  to  provide  the  organized  and  concerted 
effort  in  educational  experimentation  and  research  re- 
quired for  the  improvement  of  educational  programs, 
this  committee  has  been  charged  with  the  following: 
(1)  differentiating  hetween  successful  and  unsuccess- 
ful school  programs;  (2)  examining  the  effectiveness 
of  various  educational  programs;  (3)  measuring  the 
potential  for  self -sustained  learning  among  pupils  of 
various  aptitudes  and  characteristics;  and  (4)  dis- 
covering ways  to  improve  all  instruction,  especially 
reading  and  mathematics. 

In  creating  this  committee,  the  Legislature  author- 
ized the  establishment  of  innovative  schools  through- 
out the  state  and  charged  the  committee  with  advising 
the  superintendent  on  the  establishment,  staffing,  and 
operation  of  these  innovative  schools.  In  1972-73  one 
innovative  school  is  in  operation,  and  a  second  is  in 
final  stages  of  planning. 


Input 

Expenditures : 

1.  Board  of  education 

2.  Educational  Commis- 

sion of  the  States 

3.  Advisory  Commissions 

(AB  2800) 


1971-72  1972-73 

$573 


1973-74 


23,653        $24,000        $25,000 
14S.600         197,560 


Total 


$24,226      $172,600      $222,560 


State  Operations : 

General  Fund 

Federal    funds    

Reimbursements — direct 


Personnel  man-years 

1.  Board  of  education 

2.  Educational  CommisJ 

sion  of  the  States 

3.  Advisory  Commission 

(AB  2800) 


1,653 
573 
2.9 

2.9 


74,900 
97,700 


6.1 


U9,860 
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EDUCATION 
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SUMMARY  BY  OBJECT 
STATE  OPERATIONS 
PERSONAL  SERVICES 


Authorized  positions 

Merit  salary  adjustments  __. 
Workload  and  administrative 

adjustments      

Proposed  new  positions 


71-72      72-73      73-74 

2,049.5    2,395.2    2,395.2 


Totals,  Adjustments 


-10.9      -34.6 
152.2      205.3 


141.3       170.7 


Totals,  Salaries  and  Wages 2,049.5    2,536.5    2,565.9 

Estimated   salary   savings —         -60  -30 


Net  Totals,  Salaries  and  Wages___    2,049.5    2,476.5    2,535.9 
Staff  benefits   - 


1971-72 

$22,214,469 
(267,876) 


$22,214,469 


$22,214,469 
2,793,550 


1972-73 

$27,115,385 
(402,544) 

-25.102 
1,559,410 

$1,534,308 

$28,649,693 
-533,09S 

$2S,116,595 
3,126,049 


1973-74 

$27,624,138 
(508,753) 

-190.2S3 
2,491,010 

$2,300,727 

$29,924,865 
-778,067 

$29,146,798 
3,692,846 


Totals,  Personal  Services 2,049.5    2.476.5    2,535.9 

OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense 

Specialized  training 

Printing 

Communications   

Travel — in-state    

Travel — out-of-state 

Consultant  and  professional  services 

Subsistence  and  personal  care 

State  vehicle  operation 

Data  processing  :_ 

Facilities  operations 

Equipment 

Special  items  of  expense 

Pro  rata   intradepartmental  charges 


$25,008,019 

$31,242,644 

$32,839,644 

$2,797,092 

$5,292,324 

$6,335,629 

2,578 

5,080 

5.010 

431,000 

498,146 

536,078 

557,261 

551.460 

59S.671 

1,275,617 

1,415,727 

1,730.479 

62,671 

178,897 

185,619 

1.738.409 

2,544,944 

2,169,282 

396,588 

384,750 

402,550 

106,829 

125,350 

128,300 

840,S36 

_ 

_ 

1,367,169 

1,392,565 

1,811,298 

277,776 

410,778 

358.345 

7,057,002 

10,299,205 

10.197,385 

351,052 

507,683 

921,381 

Totals,  Operating  Expenses  and  Equipment- 


$17,261,SS0        $23,606,909        $25,3S0,027 


Consolidated   data  center 
Minor  Capital  Outlay 


Totals,    Expenditures 
Reimbursements: 

Federal 

Other 


5,757 


1,027,870 
207,860 


935,540 
100,000 


$42,275,656        $56,085,283        $59,255,211 


-446,201 
-5,113,659 


-533,600 
-5,31,5,523 


-578,763 
-6,157,686 


Totals,  Reimbursements 


-$5,559,S60         -$5,879,123        -$6,736,449 


Net  Expenditures 

General  Fund 

Credential  Fees   (General  Fund)    

School  Building  Aid  Fund 

Surplus  Educational  Property  Revolving  Fund 
Federal  funds 


$36,715,796 

15,177,008 

176,213 

221,100 

4,078,534 

17,062,941 


$50,206,160 
19,778,590 

290,151 

6,235,000 

23,902,1,19 


$52,51S,762 
20,682,1,02 

316,974 

6,639,438 

24,879,948 


Educational   Commission   of  the  States 

RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS 

General  Fund 
APPROPRIATIONS  ,„„_„  ,,,„_„ 

Budget  Act  appropriation $24,100  $24,000 

Unexpended  balance,  estimated  savings —447  — 

TOTALS,  EXPENDITURES   $23,653  $24,000 

PROGRAM   DISTRIBUTION 
VI.  Departmental  administration ($23,653)  ($24,000) 


1973-74 

$24,000 

$24,000 


($24,000) 
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General  Activities 

RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS 

General  Fund 

APPROPRIATIONS 

Budget  Act  appropriation 

Continuing   appropriation   per  Education   Code,    Section   13183, 

credential  fees  

Continuing  appropriation  per  Chapter  1674,   Statutes  of  1967, 

credential    fees    

Appropriation  per  Education  Code,   Section  17305(a),  adminis- 
tration of  driver  training  

Allocations  for  salary  increase ZZ 

Allocation  for  health  benefits 

Allocation  for  overtime  premium 

Transferred  from  Item  271,  Chapter  266,  Statutes  of  1971 '. 

Chapter  1521,   Statutes  of  1971   (Bilingual  Scholastic  Aptitude 

Test  Project)    

Chapter  12S2,  Statutes  of  1971   (handicapped  children) Z_Z 

Chapter  1500,  Statutes  of  1971   (drug  education) 

Chapter  1251,  Statutes  of  1970  (individualized  instruction) 

Chapter  1068/72  (new  career  in  education) 

Chapter  930/72  (state  testing  project) 

Chapter  922/72  (pilot  centers  for  handicapped)-^ 

Section    10.8    (reappropriated   from   Item   272,    Budget   Act   of 

1971 )    

Chapter  841,  Statutes  of  1972  (transfer  from  local  assistance)  — 

Chapter  1147,  Statutes  of  1972  (early  childhood  education) 

Prior  Year  Balance  Available : 

Chapter    7S4a,    Statutes    of    1969 — (Education    Improvement 

Act)    

Chapter   1601,   Statutes   of   1970   (multihandicapped   adminis- 
tration)      

Chapter  930/72  (State  Testing  Program) 

Chapter  1282/71   (handicapped  children)  

Chapter  1500/71  (drug  education) 

Chapter  1141,   Statutes  of  1970  (special  education) 

Chapter  1566,  Statutes  of  1969  (study  of  harmful  drugs) 

Chapter  1147/72  (administration  of  early  childhood 

education )    

Chapter  1063/72  (visiting  teachers) 

Total  Available 

Available  in  subsequent  year 

Unexpended  balance,  estimated  savings 

TOTALS,  EXPENDITURES  (General  Fund) 

School  Building  Aid  Fund 

APPROPRIATIONS 

Budget  Act  appropriation 

Allocation  for  salary  increase 

Total  Available  (Expenditures) 

Federal  Funds 

APPROPRIATIONS 

Training  personnel — handicapped  children 

Drug  Education   Training   

Advisory  services — desegregation 

Adult  basic  education 

Adult  education  for  civil  defense 

Vocational  education 

President's  Commission  of  School  Finance 

Elementary  and  Secondary  Education  Act : 

Title  I — compensatory  education 

Title  I — education  of  migrant  children 

Title  II — school  library  resources 

Title  III — supplementary  centers  and  services 

Title  IV — program  planning  and  evaluation 

Program  information  project 

Library  Services  and  Construction  Act  administration' 

Title  V — strengthening  state  department 

Environmental  education  project 

Title  VI — educational  improvement  for  the  handicapped 

Followthrough  programs 

Education  Professions  Development  Act 

Indian  education   


1971-72 

1972-73 

1973-74 

55,065,000 

$5,980,93S 

$7,414,617 

144,700 

- 

- 

80,300 

- 

- 

143,900 

21,500 
25.000 

154,152 
331,029 

34,488 

165,047 

75,000 

30,000 

100,000 

40,000 

- 

- 

_ 

125,000 
235,000 
135,000 

- 

150,000 
378,375 
250,000 

55,447 

4,704 

23,254 

23,505 

243,974 
2 

30,000 
100,000 

39 

- 

102,000 

$6,048,077 
-158,248 
-832,612 

$8,034,230 
-250,000 

$5,057,217 

$7,784,230 

$221,100 


$221,100 


$277,900 
12,251 

$290,151 


478,375 


100,000 


150,000 


$8,308,039 


$8,308,039 


$316,974 


$316,974 


$200,000 

$200,000 

$276,598 

187,332 

210,000 

214,060 

211,519 

246,135 

353,039 

197,000 

226,437 

247,664 

114,964 

124,557 

136,511 

6,085,706 

6,574,019 

7,319,231 

30,000 

- 

- 

1,704,815 

1,826,650 

1,987,579 

268,700 

275,400 

345,104 

528,214 

553,744 

562,251 

1,284,684 

1,298,321 

1,522,599 

109,959 

— 

— 

- 

14,780 

- 

— 

45,000 

— 

2,539,778 

2,421,168 

2,343,000 

-* 

44,855 

— 

1,514,856 

1,659,240 

1,726,380 

196,326 

339,996 

370,692 

120,357 

964,506 

60,446 

214,000 

260,625 

264,147 
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RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS 

Federal  Funds 

1971-72 

Schoolbus  driver  instructor  training 166.600 

Child  Nutrition  Act 151,500 

Right  to  Read  Program 50,000 

Total   Available   $15,876,310 

Unexpended  balance,  estimated  savings -3.083.977 

TOTALS,   EXPENDITURES   $12,792,333 

TOTALS,  EXPENDITURES,  ALL  FUNDS  (General  Activities)  $18,070,650 


1972-73 

176,300 

47,500 

1973-74 

176.300 
.  419,075 

76,487 

$17,509,233 

$18,401,163 

$17,509,233 

$18,401,163 

$25,5S3,614 

$27,026,176 

National   Defense   Education 

RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS 

General   Fund 

APPROPRIATIONS  lg71  ^ 

Budget  Act  appropriation $167,200 

Allocation  for  salary  increase - 

Total  Available   $167,200 

Unexpended  balance,  estimated  savings —436 

TOTALS,   EXPENDITURES   $166,764 

Federal  Funds 

FEDERAL  GRANTS 

Title  3  (improvement  of  instruction) $200,323 

Unexpended  balance,  estimated  savings -29,739 

TOTALS,   EXPENDITURES   $170,584 

TOTALS,  EXPENDITURES,  ALL  FUNDS $337,348 

PROGRAM   DISTRIBUTION 

LA.  Task  forces  and  special  projects ($86,805), 

LB.  Educational  program  administrative  and  serviced (250,543) 


1972-73 

$173,500 
4,603 

$178,103 


$178,103 


$173,500 


$173,500 
$351,603 


($351,603) 


1973-74 

$184,450 

$184,450 
$184,450 


$184,450 


$184,450 
$368,900 


($368,900) 


Special  Schools 

RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS 

General    Fund 

APPROPRIATIONS  „„_„  ,,,„_„ 

Budget  Act  appropriation $8,723,145  $9,263,325 

Allocation  for  salary  increase -  512,003 

Allocation  for  night  shift  differential 28,242 

Total   Available   $8,751,387  $9,775,328 

Unexpended  balance,  estimated  savings -475,558  - 

TOTALS,   EXPENDITURES  $8,275,829  $9,775,328 

PROGRAM   DISTRIBUTION 
I.D.  Instruction  for  special  education  students ($8,275,S29)        ($9,775,328) 


1973-74 

$10,109,153 

$10,109,153 
$10,109,153 

($10,109,153) 
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4  State  Educational  Agency  for  Surplus  Property 

5 . 

6 

|  RECONCILIATION  WITH  APPROPRIATIONS 
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STATE  OPERATIONS 


Jo  Surplus  Educational  Property  Revolving  Fund 

H  APPROPRIATIONS 

\%  1971-72                1972-73               1973-74 

16        Su*g-et  Aet  aPPro.Priation  $3,992,000  $6,235,000  $6,639,438 

JvS        Deficiency    authorization    768,000  -  - 


19        TTTotal   A!aLla,ble ", " $4,760,000  $6,235,000  $6,639,438 

"20         Unexpended  balance,  estimated  savings -681,466  -  - 

!!    TOTALS,   EXPENDITURES _ $4,078,534         -$6,235,000  $6,639,438 

23 

24  PROGRAM   DISTRIBUTION 

26    II.  Instructional  support  ($4,078,534)       ($6,235,000)       ($6,639,438) 

28    

29 — 

30 

i\  31  Division  of  Libraries 

32 

33  RECONCILIATION  WITH  APPROPRIATIONS 

34 

35  STATE  OPERATIONS 

36 

37  General   Fund 

38  APPROPRIATIONS 
39 

40  Budget  Act  appropriation 

41  Allocation  for  salary  increase 

43  Total    available    

44  Unexpended  balance,  estimated  savings 

45 

46    TOTALS,   EXPENDITURES    

47 

48  Federal  Funds 

.49  APPROPRIATIONS 

50  Library  Services  and  Construction  Act 

5X         Unexpended  balance,  estimated  savings 

53    TOTALS,  EXPENDITURES 

54 

55    TOTALS,  EXPENDITURES,  ALL  FUNDS 

56 
57 
58 
59 
60    V.       Library    Services 

JB1 

62    , 

63 
64 
65  State   Educational  Agency  for  Surplus  Property 

66 

67  FUND  CONDITION 

68 

69  SURPLUS  EDUCATIONAL  PROPERTY 

70  REVOLVING  FOND 
71 

72  Accumulated  surplus,  July  1 

73  Prior  year  adjustments __ 

74 

75  Accumulated  Surplus,  Adjusted  

76  Revenues : 

77  Service  and  handling  charges  to  participating  agencies  for  pro- 

78  curement  and  distributing  of  property  and  equipment 

79  Miscellaneous  income ■ 

80 

51  Totals,    Resources    

82  Expenditures : 

83  Support    

84  Depreciation    

85  Refunds  to  participating  agencies  of  prior  year  excess  charges 

86 

87  Totals,  Expenditures 

88  , 

89  Accumulated   Surplus,   June  30 

90 
91 
92 
93 
94 


PROGRAM   DISTRIBUTION 


1971-72 

1972-73 

1973-74 

$1,897,000 

$1,952,687 
64,242 

$2,056,760 

$1,897,000 
-67,242 

$2,016,929 

$2,056,760 

$1,829,758 

$2,016,929 

$2,056,760 

$4,126,214 
-26,190 

$6,219,686 

$6,294,335 

$4,100,024, 

$6,219,686 

$6,294,335 

$5,929,782 

$8,236,615 

$8,351,095 

($5,929,782) 

($8,236,615) 

($8,351,095) 

1971-72 

1972-73 

1973-74 

$984,127 
95,226 

$1,599,629 

$1,218,134 

$1,079,353 

$1,599,629 

$1,218,134 

4,602,745 
33,081 

6,290,000 
100,000 

6,000,000 
66,000 

$5,715,179 

$7,989,629 

$7,2S4,134 

$4,078,534 
37,016 

$6,235,000 

24,208 

512,287 

$6,771,495 

$1,218,134 

$6,639,438 

23,000 

400,000 

$4,115,550 

$7,062,438 

$1,599,629 

$221,696 

566 
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DEPARTMENT  OF  EDUCATION — Continued 
Teacher  Education  and  Certification 


FUND  CONDITION 

SPECIAL  DEPOSIT— CREDENTIAL  FEES  FUND* 

Fund  balance,  adjusted,  July  1  

Income  from  credential  fees  

Totals,    Resources    

Revenues  for  the  General  Fund . 

Fund  Balance,  June  30 


1971-72 

$225,000 

$225,000 
-$176,213 

$48,787 


1972-73 


1973-74 


REVENUES 

Sale  of  fixed  assets 

Miscellaneous : 

General  activities 

Special  schools 

Totals  (General  Fund) 


1971-72 

$277 

180,251 
607 

$181,135 


1972-73 


1973-74 


SUMMARY  BY  OBJECT 

LOCAL  ASSISTANCE  «„,.  ,„  ,„„  _„  ,„„A  „ 

1971-72  1972-73  1973-74 

Apportionments  for  public  schools $1,499,191,068  $1,614,285,027  $2,162,532,320 

McAteer  Act  (compensatory  education) 10,838,200  10,518,000  10,670.000 

Children's  centers 10,249.720  11,094,522  10,961,250 

Free  textbooks 17.33S.S60  13,012,083  24,334.100 

Assistance  to  new  community  college  districts 1,149  846  -  750  000 

Minors   140,103  150,000 

MDTA  (vocational  education) 550,000  550,000  550,000 

Assistance  to  public  libraries 800,000  800,000  S00,000 

Miller-Unruh 17,410.000  18,399,625  18,399,625 

SHARE  475,000  500,000  400,000 

Project  SEED -  500,000 

Loans  to  school  districts -199,037  -200,419  -147,952 

Bilingual-bicultural  program -  141,665  141,665 

Indian  education  program -  100,000  400,000 

Instructional  television 567,204  604,000  604,000 

Compensatory  education 124,564.124  104,402,997  109,854,52S 

Education  Professional  Development  Act l,217i860  957,934  763,662 

Education  of  migrant  children : 7,904,829  8,501,500  8,501,500 

Vocational  education 34.S42.051  40,074,104  40,074,104 

Educational  improvement  for  the  handicapped 2,692,438  3,000,969  3,000,000 

Supplemental  centers  and  services 2,341,261  12.513.02S  13,514.070 

MDTA  (vocational  education) 13,682,351  12,370,500  12,370,500 

Area  Redevelopment  Act 809,323  990.677 

Food  and  nutrition  services 787,430  315,000  450,000 

State  school  lunch  program 63,217,561  77,078,700  77,078,700 

National  defense  education 3,695,962  3,618,423  3,S94,885 

School  library  resources _ 7,327,848  S,106,661  7,S82,307 

Adult  basic  education 2,669,262  1,687,904  1,822,934 

Net  Totals,  Programs $1,S24.269.264  $1,944,072,900  $2,509,602,198 

General  Fund 1,533,115,568  1,65S,090,454  2,225,010,008 

State  School  Fund 3,130,060  10,1,08,1,38  2,150,000 

California   Water  Fund 295,880  15,611  15,000 

Federal  funds  265,152,300  213,618,391  219,201,190 

Motor  Vehicle  Transportation  Tax  Fund 20,029.108 

Driver  Training  Penalty  Assessment  Fund 1,31,5,11,8  -  - 

State  Transportation  Fund— State  Highway  Account -  1,880.000  2,500,000 

Federal  reimbursements (-50,082,465)  MS,327,824)     (-70,03S,900) 

*  This   fund   was    transferred    to   the    Commission    for    Teacher   Preparation   and  Licensing  on  August  1,   1971. 
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5  RECONCILIATION  WITH  APPROPRIATIONS 

6 

7  LOCAL  ASSISTANCE 

8 

9  -                                    General    Fund 

10  APPROPRIATIONS 

11  1971-72  1972-73               1973-74 

12  Budget  Act  appropriation  $8S,000,000       $166,000,000         $21,100,000 

13  Budget  Act  appropriation  _          24  000  000                          - 

14  Budget  Act  appropriation _             LS06i000             1,629,000 

15  Budget  Act  appropriation  (new  item — master  teachers) -                            _                200,000 

16  Continuing  appropriation  for  Transfer  to  State  School  Fund  : 

17  Article  IX,  Sec.  6  State  Constitution  and 

18  Education  Code  17301  and  6421-6434 1,372,626.S52      1,393,514,978      1,556,278,320* 

19  Education  Code  Section  1730S 2,497                           -                          - 

20  Chapter  795,  Statutes  of  1972  (master  teacher) -               200,000                          - 

21  For  reimbursement  of  excess  cost  of  automobile  driver 

22  training,  Section  18251,  Education  Code 13,760,323  16,400,000           17,000,000 

23  SB  90.  Statutes  of  1972  : 

24  Changes  in  school  support  formulas -                          -        454,000,000 

25  Educational  need  factor -                          -           82,000,000 

26  Early  childhood  education -                          -           25,000,000 

27  

28  TOTALS,   EXPENDITURES   $1,474,389,672    $1,601,920,978    $2,157,207,320 

29 

30  Motor  Vehicle  Transportation  Tax  Account 

32"     APPROPRIATIONS 

3§         Budget  Act  appropriation  $20,000,000 

34  Education  Code  Section  1S421-4 29.70S 

35  

36  TOTALS,  EXPENDITURES $20,029,70S 

37 

38  State  Transportation  Fund — (State  Highway  Account) 

40  APPROPRIATIONS 

41  Chapter  1079,  Statutes  of  1972  (expenditures) -  $1,S80,000  $2,500,000 

42 
43 

H  APPROPRIATIONS 

4g         Continuing  appropriation  for  transfer  to  the  State  School  Fund 

47  for  project-connected  pupils,  Section  1S303,  Education  Code 

48  (expenditures)    $295,SS0  $75,611  $75,000 

49 
50 

pi     APPROPRIATIONS 

^5         Budget  Act  appropriation 

||         Chapter  1454,  Statutes  1969  (expenditures) $1,345,748 

j?5.  State  School  Fund 

DO 

j>7  APPROPRIATIONS 

°°  Continuing  appropriation  for  apportionment  to  school  districts*  $1,483,789,117    $1,595,929,416   $2,142,957,320 

2~  Continuing  appropriation  for  project-connected  pupils, 

°Y                 Section  18251,  Education  Code 295.8S0                  75,611                  75,000 

°i  For  reimbursement  of  excess  cost  of  automobile  driver  training, 

°i                Section  1S251,  Education  Code 13,760,323           16,400,000           17,000,000 

°J         Chapter  859,  Statutes  of  1971   (master  teachers) 150.000 

°t         Less  transfers  from  General  Fund -1,474,389,672    -1.601,920.978    -2,157,207,320 

*>!         Less  transfers  from  Calif.  Water  Fund -295,8.80                -75.611                 -75,000 

™         Less  transfer  from  Motor  Vehicle  Fund -20,029,70S 

Si  Appropriation  from  the  State  Transportation  Fund — State 

f8,                 Highway  Account -             1,880,000            2,500.000 

^°         Less  transfers  from  the  State  Construction  Program  Fund .           -          -1,880,000          -2,500,000 

H  Total  Available $3,280,060        $10,40S,438  $2,750,000 

^"         Unexpended  balance,  estimated  savings -150,000  -  - 

It     TOTALS,    EXPENDITURES    $3,130,060         $10,40S.43S  $2,750,000 

76 
77 
78 
79 
80 
81     IV.B.  Apportionment  of  state  aid ($1,499,191,068)  ($1,614,285,027)  ($2,162,532,320) 

83  *  Includes  $16S,900,000  as  a  continuing  appropriation  from  EC   17301  as  amended  by  SB  90,  Statutes  of  1972,  to  incorporate  the 

84  adjustments  for  inflation  (K-12)  provided  by  the  Budget  Act  of  1972. 
85 

86 
87 
88 
89 
90 
91 
92 
93 
94 


California  Water  Fund 


Driver  Training  Penalty  Assessment  Fund 


TOTALS,  EXPENDITURES,  ALL  FUNDS $1,499,191,068    $1,614,285,027    $2,162,532,320 

PROGRAM    DISTRIBUTION 


568 


EDUCATH  fa] 


1 

2 

3 

4 

5 

6 

7 

8 

9 
10 
11 
12 
13 

14 
15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF   EDUCATION — Continued 
Loans  to  School   Districts 


RECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

General   Fund  ^^ 

Chapter  180,  Statutes  of  1970 -$52,467 

Chapter  248,  Statutes  of  1970 -100,000 

Chapter  785,  Statutes  of  1970 -90,425 

Chapter  507.  Statutes  of  1970 -25,000 

Chapter  1746,  Statutes  of  1971 70.000 

Unexpended  balance,  estimated  savings -1,145 

TOTALS,  EXPENDITURES   -$199,037 


1972-73 

-$52,467 
-100,000 

-25.000 
-22,952 


-$200,419 


1973-74 

-$100,000 

-25.000 
-22,952 

$-147,952 


Bilingual-Bicultural  Program 

RECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

General   Fund  .„•...   -.y 

Chapter  1521,  Statutes  of  1971 

Prior  Tear  Balance  Available  : 

Chapter  1521,  Statutes  of  1971 

Total   Available   

Available  in  subsequent  year - 

TOTALS,   EXPENDITURES   


1972-73 

$425,000 


$425,000 
-283,335 

$141,665 


1973-74 

$283,335 

$283,335 
-141,670 

$141,665 


Indian  Education  Program 

RECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

General   Fund 

Chapter  1052,  Statutes  of  1972   (expenditures)   


1971-72 


1972-73 

$100,000 


1973-74 

$400,000 


Project  SEED 


RECONCILIATION  WITH  APPROPRIATIONS 
LOCAL  ASSISTANCE 
General  Fund 
Budget  Act  appropriation   (expenditures)    


1971-72 


1972-73 

$500,000 


1973-74 


Instructional  Television 

RECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

General   Fund 

APPROPRIATIONS  ,„,,  ,„                 ,„,„  ,„                .„„„  „ 

1971-72  1972-73  1973-74 

Budget  Act  appropriation $702,000              $604,000              $604,000 

Unexpended  balances,  estimated  savings -109,796                           -                           - 

Transfer  to  Item  263 -25,000 

TOTALS,  EXPENDITURES   $567,204             $604,000             $604,000 

PROGRAM   DISTRIBUTION 

I.B.  Educational  program  administration  and  services ($567,204)           ($604,000)           ($604,000) 


IIT'WI  DUCATION 

l  DEPARTMENT  OF  EDUCATION — Continued 

\  Compensatory  Education 


569 


5 
6 

|  RECONCILIATION  WITH  APPROPRIATIONS 

j®  LOCAL  ASSISTANCE 

11  General  Fund 

13  APPROPRIATIONS 

14  1971-72  1972-73              1973-74 

15  Budget  Act  appropriation   $11,000,000         $10,518,000         $10,670,000 

~±  Prior  Year  Balance  Available  : 

|g  Section  10.8,  Chapter  156/72  (reappropriation) -               150,000 

19  Total   Available   — $11,000,000         $10,668,000         $10,670,000 

^"  Available  in  subsequent  year  -150,000                          -                          - 

21  Unexpended  balances,  estimated  savings -11,800                          -                          - 

22  Transferred  to  state  operations -             -150,000                          - 

||  TOTALS,  EXPENDITURES   $10,838,200        $10,518,000        $10,670,000 

26  Federal  Funds 

27  APPROPRIATIONS 

28  Federal  Grants  For  : 

29  Compensatory    education    $122,973,166       $104,402,997       $109,854,528 

*•»  Education  of  migrant  children 7,904,829             8,501,500            8,501,500 

gl  Supplemental  centers  and  services 2,341,261           12,513.028           13,514,070 

«*2  Educational  improvement  for  the  handicapped 2,692,438             3,000,969            3,000,000 

g3  Rural  area  redevelopment  809.323                990,677 

||  Educational  professions  development 293,538                209,771                763,662 

35  Migrant  day  care  preschool  program 1,229,547                          -                          - 

3g  Infant  care  120,226 

37  Preschool , _  241,185 

38  

39  TOTALS,  EXPENDITURES   $138,605,513      $129,618,942      $135,633,760 

41  TOTALS,  EXPENDITURES,  ALL  FUNDS $149,443,714      $140,136,942      $146,303,760 

43 

44  

45 

46  Special   Elementary  School   Reading   Instruction  Program 


RECONCILIATION  WITH  APPROPRIATIONS 


48 
49 

50  LOCAL  ASSISTANCE 

51 

52  General  Fund 

53 

54    APPROPRIATIONS  1g71_72  „„_„  W2_n 

56  Budget  Act  appropriation $18,360,000         $19,278,000         $19,278,000 

57  Less  reappropriation  by  Chapter  555,  Statute  of  1971 -475,000 

58  Section  2(c)  Chapter  841/72— transfer  to  Support -  -378,375  -478,375 

60    TOTALS,   EXPENDITURES   $17,885,000        $18,899,625        $18,799,625 

61 

62 

63  PROGRAM   DISTRIBUTION 

64 

65    LB.  Educational  program-  administration  and  services ($17,885,000)     ($18,899,625)     ($18,799,625) 
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EDUCATIO: 


DEPARTMENT  OF  EDUCATION — Continued 
Preschool   Program,  Children's  Centers  and  Development  Center 


EECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

General   Fund 

APPROPRIATIONS  1971-72 

Budget  Act  appropriation $19,750,000 

Chapter  1325,  Statutes  of  1971 1,000,000 

Chapter  623,  Statutes  of  1972  (Colton  district) 

Chapter  769,  Statutes  of  1972 

Prior  Year  Balance  Available : 

Chapter  1325/Statutes  of  1971 

Less  Transfers  to  Department  of  Social  Welfare : 

Children's  Center -  -5,000.000 

Preschool   -4,122,334 

Total   Available   $11,627,666 

Available  in  subsequent  year -$600,000 

Unexpended  balance,  estimated  savings -777,946 

TOTALS,  EXPENDITURES $10,249,720 


1972-73 

1973-74 

$21,742,700 

$22,829,800 

4,500 
777,946 

- 

600,000 

- 

-6,330,624 

-5,700,000 

-6,040,000 

-5,828,550 

$11,094,522 

$10,961,250 

$11,094,522 

$10,961,250 

1973-74 


(-) 


Grants  to  Teachers  of   Physically  Handicapped   Children 

RECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

General  Fund 

APPROPRIATIONS  1g71_72  ,,,„_„ 

Budget  Act  appropriation $150,000  $150,000 

Unexpended  balances,  estimated  savings -3,897  - 

TOTALS,  EXPENDITURES , $146,103  $150,000 

PROGRAM   DISTRIBUTION 
I.D.  Instruction  for  special  education  students ($146,103)  ($150,000) 


State  School   Lunch   Program 

RECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

Federal  Funds 

APPROPRIATIONS 

Federal  Grants  For:  1971-72                 1972-73                1973-74 

School  lunch  $8,421,479         $11,117,700         $11,117,700 

Special   milk   8,114,372           11,745,200           11,745,200 

Child    feeding   30,424,285 

School    breakfast    1,466,013                528,000                528,000 

Special  assistance  to  needy  children 11,562.472           51,360,000           51.360,000 

Special  food  service 502,080                617,700                617,700 

Nonfood  assistance 1,115,355             1,312,500             1,312,500 

Special  Summer  Food  Services 1,611,505                           -                           - 

Administration    -                397,600                397,600 

TOTALS,  EXPENDITURES   $63,217,561        $77,078,700        $77,078,700 

PROGRAM   DISTRIBUTION 

II.  Instructional  support ($63,217,561)     ($77,078,700)     ($77,078,700) 
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DEPARTMENT  OF  EDUCATION— Continued 
Food  and  Nutrition  Services 


RECONCILIATION  WITH  APPROPRIATIONS 
LOCAL  ASSISTANCE 
Federal  Funds 
APPROPRIATIONS 

Federal  grants  (expenditures) 


1971-72 

$787,430 


1972-73 

$315,000 


1973-74 

$450,000 


PROGRAM   DISTRIBUTION 

II.  Instructional  support 


($787,430)  ($315,000)  ($450,000) 


Free  Textbooks 

RECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

General  Fund 

APPROPRIATIONS 

1971-72  1972-73  1973-74 

Budget  Act  appropriation $17,828,000  $13,009,422 

Continuing  appropriation  E.C.  9445 -  _        $24,334 100 

Allocations  for  salary  increase -  2  661  '     - 

Total  Available $17,828,000        $13,012,083        $24,334,100 

Unexpended  balance,  estinjated  savings -489,140  -  - 

TOTALS,  EXPENDITURES   $17,338,860        $13,012,083        $24,334,100 

PROGRAM   DISTRIBUTION 
II.  Instructional  support ($17,338,860)     ($13,012,083)     ($24,334,100) 


Local  Assistance 

FUND  CONDITION 

STATE  INSTRUCTIONAL   MATERIALS   FUND  1971-72 

Accumulated  surplus  July  1 

Estimated  Revenues : 

Transfer  from  General  Fund * 

TOTALS,  RESOURCES 

Less  Expenditures : 

Expenditures  by  (or  for)  school  districts 

Warehousing  and  shipping  (transfer  to  department  support) 

TOTALS,  EXPENDITURES   

Accumulated  surplus,  June  30 


1972-73 


1973-74 

$24,334,100 

$24,334,100 

$23,434,100 
900,000 

$24,334,100 


Assistance  to  Public  Libraries 

RECONCILIATION  WITH  APPROPRIATIONS 
LOCAL  ASSISTANCE 
General  Fund 
APPROPRIATIONS 

Budget  Act  appropriation  (expenditures) 


1971-72  1972-73 

$800,000  $800,000 


PROGRAM   DISTRIBUTION 

V.  Library  services 


($800,000)  ($800,000) 


1973-74 

$800,000 


($800,000) 
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EDUCATIO  JCAI1 


DEPARTMENT  OF  EDUCATION — Continued 
School   Library   Resources 


RECONCILIATION  WITH  APPROPRIATIONS 
LOCAL  ASSISTANCE 
Federal  Funds 
APPROPRIATIONS 

Federal  grants   (expenditures)   


1971-72 

$7,327,848 


1972-73 

$8,106,661 


1973-74 

$7,882,307 


PROGRAM   DISTRIBUTION 
I.B.  Educational  program  administrates  and  services 


($7,327,848)       ($8,106,661)       ($7,882,307) 


Adult  Basic   Education 

RECONCILIATION  WITH  APPROPRIATIONS 


APPROPRIATIONS 

Federal  grant   ( expenditures)  - 


LOCAL  ASSISTANCE 
Federal  Funds 


1971-72 

$2,669,262 


1972-73 

$1,687,904 


1973-74 

$1,822,934 


PROGRAM   DISTRIBUTION 
I.B.  Educational  program  administratives  and  services- 


($2,699,262)       ($1,687,904)       ($1,822,934) 


5 


National   Defense  Education 

RECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

Federal  Funds 


APPROPRIATIONS 

Federal  Grants : 

Title  3(a)  (improvement  of  instruction)  ( expenditures) _ 


1971-72  1972-73 

$3,695,962  $3,618,423 


1973-74 

$3,894,885 


PROGRAM   DISTRIBUTION 
I.B.  Educational  program  and  service  administration. 


($3,695,962)       ($3,618,423)       ($3,894,885) 


Vocational   Education 

RECONCILIATION  WITH  APPROPRIATIONS 
LOCAL  ASSISTANCE 

General   Fund 
APPROPRIATIONS  1971-72 

Budget  Act  appropriation  (expenditures) $550,000 

Federal  Funds 

APPROPRIATIONS 

Federal  grants    (expenditures) $49,448,724 

TOTALS,  EXPENDITURES,  ALL  FUNDS $49,998,724 


1972-73 

1973-74 

$550,000 

$550,000 

$53,192,767 

$52,444,604 

$53,742,767 

$52,994,604 

TOUCATION 
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DEPARTMENT  OF  EDUCATION— Continued 
Assistance  to  New  Community  College  Districts 
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BECONCILIATION  WITH  APPROPRIATIONS 
LOCAL  ASSISTANCE 

General  Fund 
APPROPRIATIONS 

Continuing  appropriation  for  support  of  newly  formed  commu- 
nity college  districts  to  cover  tax  waived  by  Section  20211,  1971-72                 1972-73 
Education  Code  (expenditures) $1149  846                          - 

FUND  CONDITION 

STATE  SCHOOL  FUND 

1971-72  1972-73 

Accumulated  surplus,  July  1 $381,284              $106,962 

Prior  year  adjustments -37  503                          — 

Accumulated   Surplus,   Adjusted $343,781              $106  962 

Estimated  Revenues : 

Oil  and  mineral  revenue  from  federal  lauds 2,580  284             2  426  192 

Income  from  surplus  money  investments '187578               225000 

Other  income 125^379                 88^079 

Ad  valorem  tax  settlement — Long  Beach _            7  608  433 

Totals,  Revenues  $2,893,241         $10,347,709 

Totals,  Resources $3,237,022        $10,454,671 

Less  Expenditures : 

Apportionment  for  public  schools 3,130,060           10,408,438 

Accumulated  surplus,  June  30 $106,962               $46,233 

SCHOOL  DISTRICT  ORGANIZATION   REVOLVING   FUNDa 

Accumulated  surplus,  July  1 $472,205              $527,500 

Revenue — repayment  of  loans  to  newly  organized  school  districts 95,295                 52,500 

Totals,   Available   Resources $567,500              $580,000 

Loans  to  newly  organized  school  districts -40,000             -435,000 

Accumulated  surplus,  June  30 $527,500              $145,000 

DRIVER  TRAINING   PENALTY  ASSESSMENT  FUNDa 

Accumulated  surplus,  July  1 $2,106,808           $2,813,846 

Prior  year  adjustments 63,870                          - 

Accumulated  Surplus,  Adjusted $2,170,678           $2,813,846 

Revenues : 

Penalties  on  traffic  violations 15,944,671           16,000,000 

Less  revenues  to  General  Fund 1-13,760,323           16,400,000 

Totals,  Revenues $2,184,348           -$400,000 

Totals,  Resources $4,355,026           $2,413,846 

Less  Expenditures : 

Department  of  Education — transfer  to  General  Fund 143,900               154,152 

Department  of  Motor  Vehicles 51,532                  85,105 

Experimental  driver  training  programs 1,345,748                          - 

Transfer  to  State  School  Fund 

Totals ;__  $1,541,180             $239,257 

Accumulated  Surplus,  June  30 $2,813,846           $2,174,589 

a  A  working  capital  and  revolving  fund,  neither  receipts  nor  disbursements  are  included  in  overall 


1973-74 

$750,000 


1973-74 

$46,233 


$46,233 

2,426,200 

250,000 

78,650 

$2,754,850 

$2,801,083 

2,750,000 

$51,083 


$145,000 
237,500 

$382,500 


$382,500 


$2,174,589 

$2,174,589 

16,000,000 
17,000,000 

-$1,000,000 

$1,174,589 

165,047 


$165,047 
$1,009,542 
budget  totals. 
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EDUCATIOJ 


DEPARTMENT  OF  EDUCATION — Continued 


SUMMARY— STATE  OPERATIONS 
AND  LOCAL  ASSISTANCE 

NET  EXPENDITURES  1971-72 

State  operations   (General  Fund)    $15,353,221 

State  Operations  (School  Building  Aid  Fund) 221,100 

State  operations  (Surplus  Property  Revolving  Fund) 4,07S,534 

State  operations  (Federal  funds) 17,062,941 

Local  Assistance  (General  Fund)   1,533,715,568 

Local  assistance   (State  School  Fund) 3,130,060 

Local  Assistance  (Motor  Vehicle  Transportation  Tax  Fund) 20,029,708 

State  Transportation  Fund — State  Highway  Account - 

Local  assistance  (California  Water  Fund) 295,880 

Local  Assistance — (Federal  fund)   265,752,300 

Local  Assistance  (Driver  Training  Penalty  Assessment  Fund) 1,345,748 

Totals  $1,S60,985,060 

General  Fund  1,549,06S,7S9 

School  Building  Aid  Fund 221,100 

Surplus  Property  Revolving  Fund 4,078,534 

Motor  Vehicle  Transportation  Tax  Fund 20,029,798 

State  School  Fund 3,130,060 

California  Water  Fund 295.SS0 

Driver  Training  Penalty  Assessment  Fund 1,345,748 

Federal  funds   282,815,241 

State  Transportation  Fund — State  Highway  Account - 


1972-73 

1973-74 

$19,77S,590 

290,151 

6,235,000 

23,902,419 

1,658,090,454 

10,408,438 

$20,682,402 

316,974 

6,639,438 

24,879,948 

2,225,070,0OS 

2,750,000 

1,880,000 

75,611 

273,618,397 

2,500,000 

75,000 

279,207,190 

$1,994,279,060 

1,677,869,044 

290,151 

6,235,000 

$2,562,120,960 

2,245,752,410 

316,974 

6,639,438 

10,408,438 
75,611 

2,750,000 
75,000 

297,520,816 
1,880,000 

304,087,138 
2,500,000- 

JBUCATION 
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DEPARTMENT  OF  EDUCATION — Continued 


STATE  BUILDING  PROGRAM 
EXPENDITURES 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


School  for  the  Deaf,  Berkeley— Continued 

RECONCILIATION   WITH  APPROPRIATIONS 

General  Fund 
APPROPRIATIONS 

Chapter  1375,   Statutes  of  1971* $18,000 

Prior  Year  Balances  Available  : 

Budget  Act  of  1970,  Item  308.5  * 25,000 

Total   Available   $43,000  -         - 

TOTAL  EXPENDITURES,  CAPITAL  OUTLAY $43,000 

*  Minor  capital  outlay  is  reflected  in  the  state  operations  budget  beginning  in  1971-72.  However,  this  minor  capital  outlay  project  in 
1971-72  is  shown  in  the  summary — capital  outlay  as  it  is  funded  by  a  combination  of  a  special  $18,000  appropriation  (.Chapter 
1375,  Statutes  of  1971)   and  funds  carried  forward  from  Item  308.5,  Budget  Act  of  1970. 
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DEPARTMENT  OF  EDUCATION — Continued 


SALARIES  AND  WAGES 
EXECUTIVE  DIVISION 

Executive : 

Supt  of  Public  Instruction 

Chief  deputy  supt 

Asst  supt   

Adm  consultant 

Special  asst 

Sectr    II 

Secty  I 

Sr  steno   

Steno  II   

Clerk-typist  II 

Temporary  help 

State  Board : 

Adm  consultant 

Sr  steno   

Clerk-typist  II 

Temporary  help 

Legislation  Coordination  Office : 

Degis   coordinator   

Sr  governmental  program  analyst  . 

Asst  legis  coordinator 

Sr  steno   

Sr  clerk-typist 

Clerk-typist  II 

Temporary  help 

Program  Planning  and  Development: 

Chief    

Administrator   II    

Project  specialist   II   

Administrator  I 

Consultant    

Sr   steno   

Steno  II   

Clerk-typist  II 


Temporary  help 

Program  Evaluation : 

Chief    

Educ   administrator   II   

Educ  administrator  I 

Consultant    

Assoc   research   analyst 

Sr   steno   

Steno  II 

Clerk-typist   II    

Temp   help   

Program  Evaluation- — State: 

Consultant    

Steno  II  

Clerk  II  

Program  Evaluation — Chapter  784A: 
Research  and  evaluation  consultant  . 
Temporary  help 

Model  Cities  Technical  Assistance 
Project : 

Project  specialist  III 

Project  specialist  I 

Sr  steno   

Steno  II  

Temp   help   

Priority  Task  Force — Urban 
Education : 

Project  specialist   II   

Sr   steno   

Legal  Office : 

Adm  adviser 

Staff   counsel  II   

Counsel   III   

Sr   counsel 

Staff  counsel  I   '. 

Sr  legal  steno 

Clerk-typist   II    

Temp   help 


Office  of  Deputy  Superintendent  for 
Administration  : 
Deputy  supt   for   administration-. 

Sr   steno   

Temp   help   

Grants  and  Fund  Office : 

Administrator  II 

Sr  steno   

Organizational  Redirection  and 
Development : 

Prin  personnel   analyst 

Administrator  II 

Coordinator  of  prof   educ   

Sr  management  analyst 


ACTUAL 

ESTIMATED 

PROPOSED 

-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

- 

1 

1 

$35,000 

$35,000 

$35,000 

1 

1 

1 

2,625 

31,500 

•  31,500 

0.7 

1 

1 

1.976-2,403 

27,456 

2S.836 

1.1 

1 

1 

1,475-1.793 

21,516 

21,516 

1 

2 

2 

1,405-1.708 

34,590 

37,620 

1 

1 

1 

764-927 

11,124 

11,124 

S 

3 

3 

700-S49 

30,027 

30,396 

2.8 

3 

3 

599-764 

24,544 

25,352 

1 

2 

2 

517-660 

14.S69 

15,072 

1 

1 

•   1 

480-644 

5,910 

6,210 

1.3 

1.3 

1.3 

(30,697) 

,  7,000 

7,000 

0.8 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1 

599-764 

8.736 

8,736 

1 

1 

1 

480-644 

6,386 

6,700 

0.1 

0.1 

OJ. 

(2,397) 

1,500 

1,500 

1.6 

2 

2 

1,439-1,750 

37,856 

39,744 

08 

1 

1 

1,371-1.667 

16,452 

16,860 

0.6 

1,128-1.371 

— 

- 

1 

1 

1 

599-764 

8,736 

8,736 

1 

1 

1 

584-746 

8,146 

8,520 

_ 

1 

1 

480-644 

6.490 

6.812 

0.7 

0.8 

0.8 

(3,973) 

3,800 

3,800 

09 

1 

1 

1,976-2,403 

28,836 

28,836 

02 

1 

1 

1.708-2,076 

23,712 

23,712 

1  7 

1 

1 

1.626-1,976 

23.712 

23,712 

07 

2 

2 

1.548-1.882 

45,168 

45,168 

72 

10 

10 

1,475-1,793 

210.060 

215,160 

1 

1 

1 

599-764 

8,736 

8,736 

36 

5 

5 

517-660 

37.680 

37,680 

1 

1 

1 

480-644 

7,368 

7,368 

0.8 

- 

(14,857) 

- 

- 

1 

1 

1 

1,976-2,403 

25,015 

26,257 

0.6 

1 

1 

1,708-2.076 

23.812 

24,912 

0.3 

1 

1 

1.548-1.882 

22.5S4 

22.584 

4.8 

5 

5 

1.475-1,793 

99,696 

103.572 

2 

2 

2 

1,12S-1,371 

31.S64 

32,640 

0.4 

1 

1 

599-764 

8,736 

8,736 

2.9 

3 

3 

517-660 

22,858 

23,084 

1 

1 

1 

480-644 

7,368 

7,368 

2.2 

1 

1 

(13,479) 

7.000 

7,000 

0.8 

4 

4 

1,475-1,793 

81,396 

84,388 

0.8 

2 

2 

517-660 

14,336 

15,043 

- 

2 

2 

480-584 

13,704 

14,376 

0.6 

_ 

_ 

1,475-1,793 

_ 

_ 

0.2 

— 

— 

(2,543) 

— 

— 

1 

1 

1,475-1,793 

23,148 

24,312 

1.5 

6 

6 

1,213-1,475 

103,620 

103,620 

— 

1 

1 

599-764 

8,196 

8,196 

0.4 

3 

3 

517-660 

20,568 

20,568 

— 

0.5 

0.5 

(-) 

5,468 

5,468 

0.5 

1,626-1,976 



_ 

0.5 

- 

- 

599-764 

- 

- 

1 

1 

1 

1,793-2,179 

23,712 

24,912 

0.2 

1 

1 

1,548-1.882 

21,783 

22,584 

1.9 

_ 

1,4S7-1,807 

— 

— 

OS 

_ 

_ 

1,475-1,793 

— 

— 

02 

2 

2 

1,405-1,708 

36.782 

38,196 

2.4 

2 

2 

628-764 

18,336 

18,336 

04 

4S0-644 

— 

— 

0.8 

- 

- 

(5,799) 

— 

— 

_ 

1 

1 

2,233-2,410 

26,796 

28,920 

1 

1 

1 

599-764 

10,188 

10,188 

0.1 

- 

- 

(437) 

- 

- 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

0.8 

1 

1 

599-764 

8,736 

8,736 

1 

1 

1 

1,667-2,026 

22,044 

23,148 

0.9 

1 

1 

1,708-2,076 

20,004 

21,000 

0.8 

1 

1 

1,439-1,750 

21,000 

21,000 

0.3 

1 

1 

1,371-1,667 

18,144 

18,144 
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DEPARTMENT  OF  EDUCATION— Continued 


SALARIES  AND  WAGES 
EXECUTIVE  DIVISION— Continued 

Organizational  Redirection  and 
Development — Continued 

Sr   budget   analyst   

Sr  personnel  analyst  

Assoc  mgt  analyst  

Sr  steno   

Sr  clerk-typist 

Steno  II   

Clerk-typist  II 

Temporary  help 

Office  of  Deputy  Superintendent-for 
Program : 

Deputy  superintendent 

Administrative  asst  II 

Secretary  I  

Steno  II  

Information  Search  and  Retrieval : 

Administrator  II 

Consultant    

Librarian    

Sr  steno 

Clerk-typist  II 

Temporary  help 

Intergroup  Relations : 

Bureau   chief  

Consultant    

Sr  steno  

Steno  II  

Advisory  Services  Desegregation : 

Asst  bureau  chief 

Consultant    

Steno  II   

Temporary  help 

Congressional  Liaison  Office : 

Deputy  dir  for  congressional  liaison- 
Secretary  I 

Task  Force  to  Prevent  Intergroup 
Conflict : 

Project  specialist  I 

Steno  II   

Bilingual  Scholastic  Aptitude  Test 
Project : 
Research  and  evaluation  consultant— 
Steno  II  

Totals,  Authorized  Positions 


DIVISION  OF  DEPARTMENTAL 
ADMINISTRATION 

Administration : 

Adm  service  officer  III 

Sr  steno 

Temp  help 

Management  Analysis  Office: 

Sr  mgt  analyst 

Assoc  mgt  analyst 

Sr  steno 

Budget  Office : 

Sr  budget   analyst   

Fiscal  off  II 

Assoc  budget  analyst 

Asst  budget  analyst  

Sr   stenographer    

Sr  clerk-typist  

Calculating  machine  opr 

Temporary    help    

Fiscal  Reports  Office : 

Assoc  budget  analyst 

Asst  budget  analyst 

Asst  mangmt  analyst 

Temporary  help 

Accounting  Office : 

Acct  administrator  II  

Acct  off  III  

Acct  off  II 

Accountant  I 

Supvng  acct  elk  I 

Sr  clerk 

Acct   tech   

Bkkpng  machine  opr  II 

Clerk-typist    II    

Acct  clerk  II 

Clerk   II  

Temporary  help 


ACTUAL 

ESTIMATED 

PROPOSED 

71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

0.9 

1 

1 

1,371-1,667 

20,004 

20,004 

0.9 

— 

— 

1,243-1,512 

_ 

1.5 

1 

1 

1,128-1,371 

14,196 

14,196 

0.1 

1 

1 

599-764 

7,920 

8,304 

1 

1 

1 

584-746 

8,472 

8,520 

0.8 

2 

2 

517-660 

12,408 

12,408 

1 

2 

2 

480-644 

13,344 

14,016 

0.4 

1 

1 

(2,740) 

7,500 

7,500 

1 

1 

1 

2,346-2,530 

29,958 

30,360 

1 

1 

1 

1,128-1,371 

14,856 

15,598 

1 

1 

1 

700-849 

8,520 

8,520 

0.7 

1 

1 

517-660 

7,368 

7,728 

1 

..— 

- 

1,708-2,076 

_ 

_ 

1 

..— 

— 

1,475-1,793 

_ 

_ 

0.6 

— 

— 

764-927 

_ 

_ 

1 

— 

— 

599-764 

_ 

_ 

1.9 

— 

_ 

480-644 

_ 

— 

0.4 

- 

- 

(2,876) 

- 

- 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

3 

4 

4 

1,475-1,793 

84,716 

85,724 

1 

1 

1 

599-764 

8,736 

8,736 

1 

1 

1 

517-660 

7,536 

7,536 

1 

1 

1 

1,548-1,882 

22,584 

22,584 

4.5 

5 

5 

1,475-1,793 

102,725 

105,977 

3.3 

3.5 

3.5 

517-660 

25,714 

26,376 

0.1 

0.3 

0.3 

(301) 

1,800 

1,800 

_ 

1 

1 

2,346-2,530 

30,360 

30,360 

— 

1 

1 

700-849 

8,400 

8,952 

3 

3 

1,475-1,793 

53,100 

55,728 

- 

1.5 

1.5 

517-660 

9,540 

10,026 

0.4 

1,475-1,793 

_ 

_ 

0.2 

- 

- 

517-660 

— 

- 

105.4 

135 

135 

$1,513,768 

$2,044,901 

$2,090,987 

1 

1 

1 

$1,587-1.929 

$23,148 

$23,148 

0.4 

1 

1 

599-764 

7,188 

7,536 

0.1 

- 

- 

(244) 

- 

- 

0.3 

1 

1 

1,371-1,667 

16,657 

17,487 

0.3 

3 

3 

1,128-1,371 

44,700 

44,844 

0.3 

1 

1 

599-764 

8,413 

8,712 

0.4 

1 

1 

1,371-1,667 

18,894 

19,844 

0.6 

_ 

_ 

1,371-1,667 

— 

— 

2.1 

3 

3 

1,128-1,371 

46,764 

47,882 

1 

1 

1 

927-1,128 

12,026 

12,633 

— 

1 

1 

599-764 

7,188 

7,536 

1 

1 

1 

584-746 

8,952 

8,952 

— 

1 

1 

530-644 

6,264 

6,576 

1.6 

1.5 

1.5 

(14,291) 

14,153 

14,153 

1 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

1 

927-1,128 

13,536 

13,536 

_ 

1 

1 

927-1,128 

13,536 

13,536 

0.2 

0.2 

0.2 

(1,907) 

1,889 

1,889 

0.3 

1 

1 

1,371-1,667 

20,004 

20,004 

1 

2 

2 

1,128-1,371 

29,772 

32,050 

0.9 

2 

2 

927-1,128 

25,212 

27,072 

2 

3 

3 

692-842 

28,512 

28,944 

1 

1 

1 

676-821 

9,396 

9,852 

?! 

3 

3 

584-710 

24,048 

24,408 

7 

9 

9 

584-710 

73,048 

74,666 

?, 

3 

3 

530-644 

21,972 

22,308 

7 

9 

9 

480-644 

59,168 

60,404 

?, 

3 

3 

480-584 

19,376 

19,996 

1 

1 

1 

480-584 

7,008 

7,008 

2.8 

2.6 

2.6 

(24,772) 

24,533 

24,533 

580 
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SALARIES  AND  WAGES 

DIVISION   OF  DEPARTMENTAL 
ADMINISTRATION— Continued 

Business  Services  Office : 

Project  specialist  III 

Business  service  off  II 

Business  service  off  I 

Materials  and  stores  supvr  I 

Duplicating  machine  supvr  I 

Property  elk  I 

Sr  clerk-typist 

Sr   clerk    

Sr  cashier  elk   

Stock    elk    

Duplicating  machine   opr   II   

Clerk-typist    II    

Clerk   II    

Cashier  clerk  II   

Clerk   I   

Temporary  help 

Personnel  and  Training  Office  : 

Adm   consultant    

Personnel  officer  III   

Assoc  personnel  analyst 

Personnel  asst  II 

Sr  Steno 

Personnel  asst  I 

Steno    II    

Clerk-typist  II 

Temp   help   

Terminal   pay    

Career  Opportunity 

Development  Project : 

Consultant    . 

Transition  Training  Project : 

Temp   help   

Publications  Office : 

Bureau   chief   

Administrator   I   . 

Publication    consultant    

Editorial    assoc   

Editorial   asst   

Sr   graphic  artist   

Secretary   I    

Graphic  artist 

Editorial  aid   

Sr   clerk   

Composer  operator 

Steno  II 

Clerk-typist   II    

Typewriter  operator 

Temp   help   

Information  System : 

School  District  Business  Subsystems : 

Coordinator    

Assoc  DP  systems  analyst 

Asst  DP  systems  analyst 

Steno  II 

Temp  help 

School  District  Pupil  Subsystems  : 

Assoc  DP  systems  analyst 

Clerk-typist   II    

Department  Business 

Management  System : 

Fiscal  officer  I   

Assoc  mgt  analyst 

Assoc  adm  analyst 

Steno  II  

Clerk-typist 


II 


Management  Information  System — 
Planning  and  Development : 

Sr  DP  systems  analyst 

Clerk-typist  II 

California  Education  Information  System  : 

Assoc  DP  systems  analyst 

Asst  DP  systems  analyst 

Clerk-typist  II 

EDP  Management  Team : 

Sr  DP  systems  analyst 

Assoc  DP  systems  analyst 

Clerk-typist  II  

EDP  Coordination  Office : 

Coordinator 

Steno   II   

Teacher  Education  and  Certification  : 

Bureau  chief 

Consultant    

Coordinator 
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ACTUAL 

ESTIMATED 

PROPOSED 

-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

- 

1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1 

1,023-1,243 

14,916 

14,916 

1 

1 

1 

927-1,128 

13,428 

13,536 

1 

1 

1 

614-7S3 

s,'.>.-,2 

8,952 

— 

1 

1 

614-746 

7,368 

7,728 

1 

1 

1 

614-746 

8,952 

8,952 

1 

2 

2 

584-746 

13,584 

14,304 

2 

2 

2 

584-710 

17,040 

17,040 

— 

1 

1 

584-710 

7,008 

7,368 

3 

4 

4 

556-676 

30,206 

31,172 

S.9 

2 

2 

530-644 

15,456 

15,456 

6.5 

6.5 

6.5 

480-644 

43,504 

44,274 

7 

3 

3 

480-584 

21,024 

21,024 

1 

1 

1 

480-584 

7,008 

7,008 

0.8 

2 

2 

415-505 

10,400 

10,662 

1.3 

1.2 

1.2 

(11,435) 

11,325 

11,325 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1 

1,439-1,750 

21,000 

21,000 

0.6 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

1 

676-821 

9,776 

9,852 

2 

2 

2 

599-764 

16,939 

17,304 

2.8 

5 

5 

584-710 

39,895 

40,551 

0.1 

0.5 

0.5 

517-660 

3,180 

3,342 

3.3 

2 

2 

480-644 

13,524 

13,848 

0.5 

0.5 

0.5 

(3,786) 
(1,051) 

3,425 

3,425 

- 

0.3 

0.3 

1,475 

1,475 

0.3 

- 

- 

1,475-1,793 

- 

- 

0.1 

- 

- 

(2,291) 

- 

- 

_ 

1 

1 

1,708-2,076 

22,584 

23,712 

1 

1 

1 

1,548-1,882 

22,584 

22,584 

0.8 

1 

1 

1,475-1,793 

18,357 

19,278 

0.5 

1 

1 

1,074-1,305 

12,888 

13,536 

6.8 

8 

8 

884-1,074 

97,480 

99.248 

1 

1 

1 

783-950 

11,400 

11,400 

— 

1 

1 

700-849 

9,121 

9,577 

1 

1 

1 

676-821 

9,700 

9,852 

0.4 

_ 

_ 

628-764 

— 

— 

1 

1 

1 

584-710 

8,520 

8,520 

1.7 

2 

2 

584-710 

15,568 

16,336 

0.9 

1 

1 

517-660 

6,910 

7,256 

0.8 

0.5 

0.5 

480-644 

3,053 

3,206 

0.3 

1 

1 

530-644 

7,368 

7,368 

1.7 

3 

3 

(11,125) 

13,300 

13,300 

1 

_ 

_ 

1,626-1,976 

_ 

4.6 

— 

— 

1,128-1.371 

— 

— 

2.4 

— 

— 

927-1,128 

— 

— 

1 

— 

— 

517-660 

— 

— 

1 

- 

- 

(7,062) 

- 

- 

1.5 

_ 

_ 

1,128-1,371 

_ 

_ 

0.4 

- 

- 

480-644 

- 

— 

1 

1 

1 

1,243-1,512 

18,144 

18,144 

0.3 

1 

1 

1,128-1,371 

15,276 

16,452 

0.9 

1 

1 

1,128-1,371 

16,452 

16.452 

1 

1 

1 

517-660 

7,536 

7,536 

— 

1 

1 

480-644 

6,672 

6,672 

1 

1 

1 

1,371-1,667 

15,375 

16,452 

0.2 

1 

1 

480-644 

7,200 

7,200 

0.2 

6 

6 

1,128-1,371 

93,960 

97,896 

1 

_ 

— 

927-1,128 

— 

— 

0.5 

1 

1 

480-644 

7,188 

7,188 

_ 

1 

1 

1,371-1,667 

20,004 

20.004 

- 

2 

2 

1,128-1,371 

27,072 

27,072 

- 

1 

1 

480-644 

7,108 

7,188 

_ 

1 

1 

1,626-1,976 

23,712 

23,712 

- 

1 

1 

517-660 

7,536 

7,536 

0.1 

_ 

_ 

1,587-1,929 

_ 

_ 

0.1 

_ 

_ 

1,475-1,793 

— 

— 

0.2 

- 

- 

1,475-1,793 

- 

- 

DUCATION 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


581 


DEPARTMENT  OF  EDUCATION— Continued 


SALAKIES  AND  WAGES 

DIVISION   OF  DEPARTMENTAL 
ADMINISTRATION— Continued 

Teacher  Education  and  Certification — 
Continued 

Supvng  certification  analyst 

Sr  certification  analyst 

Certification  analyst  II 

Office  supvr  I 

Certification  analyst  I 

Supvng  clerk  I 

Sr  steno 

Sr  clerk 

Clerk-typist  II 

Clerk  II  

Certifications  Conversion  Team : 

Certification  analyst  II 

Sr  clerk-typist 

Clerk-typist  II 

Certifications  Branch  Office : 
Certifications  Microfilming : 

Clerk-typist  II 

Certifications  ADP : 

Asst  bureau  chief 

Sr  steno : 

Keypunch  supvr  I 

Key  entry  opr 

Committee  of  Credentials : 

Branch  chief 

Sr  steno 

Commission  on  Teacher  Preparation 
and  Licensing : 

Exec  secty   

Asst  exec  secty 

Chief    

School  Approvals : 

Educ  admin  II 

Supvng  field  rep 

Field   rep    

Sr  steno 

Steno  II  

Steno  I 

Temporary  help 

Internal  Audit : 

Supvng  financial  examiner  I 

Assoc   mgt   auditor 

Clerk-typist  II  

Totals,   Authorized  Positions 


DIVISION  OF  SCHOOL 

ADMINISTRATION   AND 
FINANCE 

Administrative  Unit : 

Assoc  supt 1 

Asst  div  chief 1 

Field   rep    1 

Secty  I 1 

Sr  steno 1 

Management  Services : 

Bureau  chief 1 

Field  rep 5 

Sr   steno   1 

Steno  II   2 

Consultant      1 

Temp   help    - 

School  Bus  Driver  Instruction  Training  : 

Project  asst  II   1 

Project  asst  I 0.9 

Steno  II 1.4 

Task  Force  for  Administrative 
Management  Service  Team : 

Field  rep 2.3 

Sr  mgt  analyst 2.8 

Steno  II   1.4 

School  Apportionments  and  Reports : 

Bureau   chief   1 

Asst  bureau  chief 1 

Field  rep 1.9 

Assoc  budget  analyst - 

Apportionments  analyst  II 4 

Asst  budget  analyst 0.4 

Apportionments  analyst  I 2 

Jr  staff  analyst 1.6 

Sr  steno    1 

Acctg  techn  6 


ACTUAL 

ESTIMATED 

PROPOSED 

71-72 

72-73 

73-74 

1971-72 

SALAKY  HANGE 

1972-73 

1973-74 

0.1 

- 

- 

1,371-1,667 

_ 

0.3 

— 

— 

1,183-1,439 

_ 

2.2 

— 

— 

1,023-1,243 

_ 

0.1 

— 

— 

937-1,138 

_ 

0.3 

— 

— 

764-927 

_ 

0.4 

— 

— 

676-821 

_ 

0.1 

— 

— 

599-764 

_ 

1.6 

— 

_ 

584-710 

— 

1.1 

— 

_ 

480-644 

_ 

2.1 

- 

- 

480-584 

- 

- 

0.4 

_ 

_ 

1,023-1,243 

mm 

0.2 

— 

— 

584-746 

_ 

1 

— 

- 

480-644 

- 

- 

0.8 

- 

- 

480-644 

_ 

_ 

0.1 

_ 

_ 

1,439-1,750 

— 

_ 

0.1 

— 

— 

599-764 

— 

_ 

0.1 

- 

— 

548-666 

_ 

_ 

1.2 

- 

- 

473-576 

- 

- 

0.1 

_ 

_ 

1,305-1,587 

_ 

— 

0.3 

— 

— 

599-764 

- 

- 

0.1 

— 

_ 

2,530 

0.1 

— 

— 

1,750-2,127 

_ 

_ 

0.1 

- 

- 

1,512-1,837 

- 

- 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1 

1,548-1,882 

22,584 

22,584 

13.9 

15 

15 

1,475-1,793 

313,584 

317,432 

2 

2 

2 

599-764 

17,232 

17,472 

8.3 

9 

9 

517-660 

64,606 

65,617 

0.6 

1 

1 

469-571 

5,929 

6,230 

0.2 

0.1 

0.1 

(1,263) 

500 

500 

_ 

1 

1 

1,243-1,512 

14,916 

15,660 

— 

1 

1 

1,128-1,371 

13,536 

14,196 

- 

1 

1 

480-584 

5,904 
$2,019,845 

6,204 

159.7 

179.9 

179.9 

$1,674,634 

$2,058,839 

1 
1 
1 
1 

1 

1 

5 
1 
2 
1 
0.5 

1 

1 
1 


4 

4 

2 

1 
1 
2 
1 
4 
1 
2 

1 
6 


1 

1 
1 
1 
1 

1 

5 
1 
2 
1 
0.5 

1 
1 

1 


$2,233-2,410 

1,976-2,403 

1,475-1,793 

692-842 

599-764 

1,708-2,076 

1,475-1,793 

599-764 

517-660 

1,475-1,793 


1,213-1,475 

998-1,213 

517-660 


1,475-1,793 

1,371-1,667 

517-660 

1,708-2,076 

1,475-1,793 

1,475-1,793 

1,128-1,371 

1,023-1,243 

927-1,128 

764-927 

764-927 

599-764 

584-710 


$26,796 
28,836 
21,516 
10,104 

8,472 

24,912 
107,580 

8,736 
13,896 
21,516 

2,809 

17,700 

12,680 

7,048 


85,979 
79,856 
15,072 

24,812 
21,346 
39,216 
13,536 
55,512 
11,308 
20,646 

8,736 
51,120 


$28,152 

28,836 

21,516 

10,104 

8,736 

24,912 
107,580 

8,736 
14,220 
21,516 

2,809 

17,700 

13,310 

7,391 


86,064 
80,016 
15,072 

24,912 
21,516 
40,092 
14,196 
57,234 
11,876 
21,312 

8,736 
51,120 
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2 
3 

4 
5 
6 
7 
S 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 
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DEPARTMENT  OF  EDUCATION — Continued 


SALARIES  AND  WAGES 

DIVISION   OF  SCHOOL 

ADMINISTRATION   AND 
FINANCE— Continued 

School  Apportionments  and  71-/Z 
Reports — Continued 

Steno  II   2.6 

Clerk-typist  II 1 

Account  clerk  II 1 

Clerk-typist  I 1 

Temp  help 0.1 

Food  Services : 

Bureau   chief   1 

Supvng  nutrition  consultant :_  1 

Child  nutrition   consultant 7 

Supvng  clerk  I   1 

Sr   steno   1 

Sr  clerk 1 

Sr  account  clerk 1 

Aectg   techn   1 

Clerk-typist  II 1.8 

Clerk   II   1 

Account  clerk  II 2.9 

Temp   help   0.1 

Child  Nutrition  Act : 

Field   representative 2 

Child  nutrition  consultant 2 

Administrative  asst  I 1 

Acctg   tech    1 

Steno  II   1 

Clerk-typist  II 1.8 

Account  clerk  II 1.8 

Temporary  help 1.4 

Textbooks : 

Bureau   chief   1 

Field  representative   1 

Textbook  consultant 1 

Sr   steno   1 

Warehouseman 1 

Sr  clerk 1 

Stock  clerk 1 

Steno  II   1 

Clerk-typist    II    2.3 

Clerk   II   2 

Account  clerk  II 2 

Temporary  help 0.4 

Free  Textbooks : 

Project   specialist   I   1 

Warehouse  manager  II 1 

Materials  and  stores  supvr  II 1 

Materials  and  stores  supvr  I 2 

Warehouseman 3.5 

Stock  clerk 3.5 

Steno  II 0.5 

Clerk-typist  II 

Temporary    help    6.1 

School  Planning : 

Bureau  chief 1 

Supvng  field  representative 0.9 

Field  representative 1.7 

Sr  steno   2 

Steno  II   1.8 

Clerk-typist    II    1 

Account  clerk  II 1 

School  Building  Aid : 

Field  representative   5.9 

Steno  II 3 

Education  project  asst  II 1 

Reimbursements : 

Supvng  adviser 1 

Architectural  asst 1 

Steno  II   0.5 

Account  clerk  II 1 

Administrative  Research  and  District 
Organization : 
District  Organization : 

Field  rep 1 

Clerk-typist  II 0.8 

Temporary  help — 

Administrative  Research : 

Bureau  chief 1 

Research  and  evaluation  consultant  1 

Assoc  statistician   1 

Sr  steno 1 

Sr  account  clerk 1 

Steno  II 1.5 

Account  clerk  II 3 

Temporary  help 0.6 


72-73      73-74 


3 

1 
1 
1 
0.5 


3 

1 
1 
1 
0.5 


ACTUAL 

1971-72 

SALARY  RANGE 
517-660 

480-644 
480-584 
435-530 
(1,623) 


ESTIMATED 

1972-73 

21,432 
7,008 
7,008 
5,860 
4,280 


PROPOSED 

1973-74 

21,756 
7,008 
7,008 
6,160 
4,280 


1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1,155-1,405 

16,860 

16,860 

7 

7 

998-1,213 

97,696 

98,941 

1 

1 

676-821 

9,548 

9,852 

1 

1 

599-764 

7,904 

8,308 

1 

1 

584-710 

8,080 

8,486 

1 

1 

584-710 

8,520 

8,520 

1 

1 

584-710 

8,520 

8,520 

2 

2 

480-644 

12,918 

13,218 

1 

1 

480-584 

7,1  HIS 

7,008 

3 

3 

480-584 

20,688 

21,024 

0.2 

0.2 

(488) 

1,230 

1,230 

2 

2 

1,475-1,793 

43,032 

43,032 

8 

8 

998-1,213 

110,220 

115,752 

1 

1 

927-1,128 

11,676 

12,276 

1 

1 

584-710 

7,944 

8,304 

2.5 

2.5 

517-660 

16,420 

17,240 

4 

4 

480-644 

25,836 

26,436 

3 

3 

480-584 

19,338 

20,092 

- 

- 

(7,553) 

- 

- 

1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

599-764 

8,736 

8,736 

2 

2 

660-728 

17,472 

17,472 

1 

1 

584-710 

8,520 

8,520 

_ 

_ 

556-676 

— 

— 

1 

1 

517-660 

7,536 

7,536 

3 

3 

480-644 

19,776 

19,776 

2 

2 

480-584 

14,016 

14,016 

3 

3 

480-584 

19,500 

19,500 

1.6 

1.6 

(2,557) 

6,848 

6,848 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

710-905 

10,356 

10,356 

2 

2 

614-783 

17,904 

17,904 

7 

7 

660-728 

59,904 

60,720 

_ 

_ 

556-676 

— 

— 

0.5 

0.5 

517-660 

3,768 

3,768 

1 

1 

480-644 

7,008 

7,008 

6.3 

6.3 

(41,226) 

38,632 

38,632 

1 

1 

1,708-2,076 

24,712 

24,912 

1 

1 

1,548-1,882 

22,584 

22,584 

2 

2 

1,475-1,793 

39,216 

40,092 

2 

2 

599-764 

17,472 

17,472 

2 

2 

517-660 

15,072 

15,072 

_ 

_ 

480-644 

— 

— 

1 

1 

480-584 

7,008 

7,008 

7 

7 

1,475-1,793 

147,834 

149,847 

3 

3 

517-660 

22,608 

22,608 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

950-1,155 

13,860 

13,860 

0.5 

0.5 

517-660 

3,768 

3,768 

1 

1 

480-584 

5,910 

6,210 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

480-644 

6,542 

6,868 

0.3 

0.3 

(-) 

1,605 

1,605 

1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

599-764 

8,736 

8,736 

1 

1 

584-710 

8,520 

8,520 

1.5 

1.5 

517-660 

11,159 

11,304 

3 

3 

480-584 

20,326 

20,636 

0.7 

0.7 

(3,268) 

3,798 

3,798 
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DEPARTMENT  OF  EDUCATION— Continued 


SALARIES  AND  WAGES 

SURPLUS  PROPERTY  AGENCY 

71-72 

Administration : 

Chief  surplus  property  off 1 

Dep  chief  surplus  property  off 1.4 

Field  rep l' 

Sr  steno 1 

Sr  clerk-typist 1 

Acctg  techn   1 

Clerk-typist  II 0.8 

Temporary  help 06 

Test  Kitchen : 

Child   nutrition  consultant 1 

Steno  II   0.5 

Sacramento : 

Dep  chief  surplus  property  off 1 

Surplus   property   off 3.5 

Adm   asst   I 1 

Heavy    equipt    mechanic 1.9 

Warehouse  mgr  II 1 

Automobile  mechanic 0.5 

Materials  and  stores  supvr   II 2 

Auto  equipt  opr  II 1 

Heavy   truckdriver   4 

Truckdriver 2 

Auto  equipt  opr  I 1 

Materials  and  stores  supvr  I 2 

Sr  clerk-typist 1 

Warehouseman    4 

Sr   clerk   2 

Laborer 1 

Stock    clerk    3  4 

Clerk-typist  II 9 

Duplicating  mach  opr  II 1 

Account  clerk  II 1 

Janitor    1 

Temporary  help 5.3 

Overtime - 

San  Leandro : 

Dep  chief  surplus  property  officer 1 

Surplus  property  officer 3 

Automobile  mechanic 1 

Warehouse  mgr  I 1 

Materials  and  stores  supvr  II 2 

Auto  equipt  opr  II 1 

Heavy  truck  driver 5 

Supvng  clerk  1   1 

Truck   driver   1 

Auto  equipt  opr  I 1 

Materials  and  stores  supvr  I 3 

Warehouseman 13 

Sr  clerk 2 

Laborer 1 

Steno  II 1 

Clerk-typist  II 3.5 

Duplicating  mach  opr  II 1 

Clerk  II   2 

File  clerk  II 1 

Account  clerk  II 1 

Temporary  help 4.7 

Overtime — 

Los  Angeles : 

Dep  chief  surplus  property  officer 1 

Surplus  property  officer 5 

Heavy   equipt   mechanic   1 

Warehouse  mgr  II 1 

Automobile  mechanic 2 

Supvng  clerk  II 1 

Materials  and  stores  supvr  II 2 

Auto  equipt  opr  II 1 

Heavy  truck   driver 5 

Mechanics  helper - 

Truck  driver 1 

Auto  equipt  opr  I 2.5 

Materials  and  stores  supvr  I 4 

Sr  steno 1 

Warehouseman : 11 

Sr  clerk 2 

Laborer 6 

Stock  clerk 6 

Steno  II 1 

Field  representative - 

Sr  clerk-typist 0.5 


72-73      73-74 


1 

1 
1 
1 
1 
1 
1 
1.5 


1 

4 

1 

2 

1 

1 

2 

1 

4 

3 

1 

2 

1 

4 

2 

1 

5 

9 

1 

1 

1 

4.5 

3 

1 

3 

1 

1 

2 

1 

6 

1 

1 

1 

3 
14 

4 

1 

1 

6 

1 

2 

1 

1 
13 

3.5 

1 
5 

1 
1 
2 
1 
3 
1 
7 
1 
2 
3 
4 
1 
11 
2 
6 
8 
1 
1 
1 


1 

1 
1 
1 
1 
1 
1 
1.5 


1 

4 
1 

2 

1 

1 

2 

1 

4 

3 

1 

2 

1 

4 

2 

1 

5 

9 

1 

1 

1 

4.5 

3 

1 

3 

1 

1 

2 

1 

6 

1 

1 

1 

3 
14 

4 

1 

1 

6 

1 

2 

1  . 

1 
13 

3.5 

1 
5 
1 
1 
2 
1 
3 
1 
7 
1 
2 
3 
4 
1 
11 
2 
6 
8 
1 
1 
1 


ACTUAL 

1971-72 

SALARY  RANGE 

$1,512-1,837 
1,243-1,512 
728-884 
599-764 
584-746 
584-710 
480-644 
(3,218) 

998-1,213 
517-660 

1,243-1,512 

1,023-1,243 

927-1,183 

884-1,074 

863-1,048 

821-905 

710-905 

801-884 

764-842 

717-791 

717-791 

614-783 

584-746 

660-728 

584-710 

628-692 

562-683 

480-£44 

535-651 

480-584 

480-584 

(48,873) 


1,243-1,512 
1,023-1,243 
821-905 
783-950 
710-905 
801-884 
764-842 
683-830 
717-791 
717-791 
614-783 
660-728 
584-710 
628-692 
517-660 
480-644 
535-651 
480-584 
480-584 
480-584 
(30,541) 


1,243-1,512 
1,023-1,243 
884-1,074 
863-1,048 
821-905 
791-959 
710-905 
801-S84 
764-842 
692-842 
717-791 
717-791 
614-783 
599-764 
660-728 
584-710 
628-692 
562-683 
517-660 
728-884 
584-746 


ESTIMATED 

1972-73 

$22,044 
15,598 
10,608 
8,736 
8,520 
8,520 
6,110 
7,000 


18,144 

56,205 

13,536 

23,352 

12,576 

10,104 

20,544 

10,608 

40,416 

28,176 

9,612 

17,904 

8,520 

34,944 

17,040 

7,728 

38,604 

62,218 

7,728 

7,008 

6,756 

21,100 

16,250 

18,144 

42,648 

11,124 

11,400 

20,712 

10,608 

59,910 

9,852 

9,612 

9,612 

26,856 

121,608 

29,640 

7,728 

7,536 

39,656 

6,516 

13,876 

7,008 

5,910 

65,300 

19,500 

18,144 

71,799 

10,872 

12,576 

22,248 

11,400 

29,232 

10,608 

69,300 

8,844 

18,564 

27,584 

34,428 

8,736 

95,472 

17,040 

49,818 

62,288 

6,360 

8,952 

7,188 


PROPOSED 

1973-74 

$22,044 
16,386 
10,608 
8,736 
8,520 
8,520 
6,412 
7,000 


18,144 

57,510 

14,196 

23,352 

12,576 

10,608 

20,712 

10,608 

40,416 

28,614 

9,612 

17,904 

8,520 

34,944 

17,040 

8,112 

39,316 

62,580 

7,728 

7,008 

7,008 

21,100 

16,250 

18,144 

44,028 

11,124 

11,400 

20,712 

10,608 

60,378 

9,852 

9,612 

9,612 

26,856 

122,088 

30,720 

8,112 

7,536 

40,470 

6,840 

14,016 

7,008 

6,210 

65,300 

19,500 

18,144 

73,038 

11,412 

12,576 

22,248 

11,400 

29,664 

10,608 

70,238 

9,168 

19,002 

28,614 

35,070 

8,736 

95,880 

17,040 

49,824 

63,048 

6,684 

9,390 

7,548 


584 


EDUCATION  ttK 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
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85 
86 
87 
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DEPARTMENT  OF  EDUCATION — Continued 


SALARIES  AND  WAGES 

SURPLUS  PROPERTY  AGENCY— 

Continued 

Los  Angeles — Continued 

Clerk-typist    II    

Duplicating  mach  opr  II 

Account  clerk  II 

Temp   help   

Overtime 

San  Francisco  Screening  Office  : 

Clerk-typist  II 

Temp  help   

Totals,  Authorized  Positions 

DIVISION  OF  INSTRUCTION 

Administrative  Unit : 

Assoc  supt 

Secty  I 

Sr  clerk-typist 

Steno  II  

Clerk-typist    II    

Temp   help    

Audio  Visual  and  School  Library 
Education : 
Instructional  TV : 

Consultant    

Steno  II  

Educational  Program  Administration 
and  Services : 

Bureau   chief   

Consultant    

Sr  steno 

Steno  II  

Temp   help   

Reimbursements : 

Supvr  of  photography 

Sr  graphic   artist   

School  Library  Resources  Program 
Supervision — Reading : 

Asst  bureau  chief 

Research  and  evaluation  consultant- 
Project  specialist  I 

Consultant    

Consultant    

Consultant  in  reading 

Steno  II   

Clerk-typist    II    

Temp  help    

Program  Administration  and 
Supervision — EPAS : 

Steno  II  

Temp   help   

Education  Program  Administration 
and  Services : 

Bureau  chief 

Consultant    

Sr  steno 

Steno  II 

Drug  Education  Training : 

Project  specialist  II   

Project  specialist  I 

Jr   staff   analyst   

Adm    trainee   

Steno  II  

Temp  help   

Pupil  Personnel : 

Pupil  Personnel  Services : 

Bureau   chief 

Sr  steno   

Physical  Education,  Health  Education, 
Athletics  and  Recreation : 
Drug  Education : 

Consultant    

Guidance  Counseling  and  Testing — 
Drug  Education : 

Project  specialist  I 

Consultant    

Steno  II  

Temp   help   

Guidance  Counseling  and 
Testing — EPAS : 

Consultant    . 

Steno  II  

Temp  help 


ACTUAL 

ESTIMATED 

PROPOSED 

71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

19 

21 

21 

480-644 

133,458 

138,706 

— 

1 

1 

530-644 

6,516 

6,840 

1 

1 

1 

4S0-5S4 

7,008 

7,008 

8.4 

6 

6 

(64,956) 

30,960 

30,960 

- 

5.5 

5.5 

- 

29,200 

29,200 

2 

2 

2 

480-644 

13,524 

13,848 

1.6 

- 

- 

(8,877) 
$3,353,819 

- 

- 

344.3 

401.1 

401.1 

$4,043,116 

$4,093,331 

0.8 
1 

1 
1 
4 

1 
1 
1 
1 
3 
0.2 

1 
1 
1 

1 
3 
0.2 

$2,233-2,410 
692-842 
584-746 
517-660 
4S0-644 

$26,796 

10,104 

8,520 

7,536 

22,104 

800 

$28,152 

10,104 

8,520 

7,536 

22,104 

800 

- 

1 

1 

1 

1 

1,425-1,793 
517-660 

21,516 
6,840 

21,516 
7,008 

1 

1 

0.6 

0.2 

0.2 

1 

1 

1 

0.5 

0.3 

1 

1 

1 

0.5 

0.3 

1,708-2,076 

1,475-1,793 

599-764 

517-660 

(833) 

24,912 
21,516 

8,308 
3.1S0 
2,250 

24,912 

21,516 

8,640 

3,342 

2,250 

1 
0.7 

1 
1 

1 
1 

905-1,100 
783-950 

13,200 
9,700 

13,200 
10,188 

1 

0.5 

2 

1 

1 

3 

0.4 

1.1 

1 

2 
1 
1 
1 

1 

2 

1 
1 

1 

1,548-1,882 

1,475-1,793 

1,475-1,793 

1,475-1,793 

1,475-1,793 

1,475-1,793 

517-660 

480-644 

(8,447) 

22,584 

43,032 
21,516 
21,516 
21,516 

22,584 

43,032 
21,516 
21,516 
21,516 

- 

4 
1.9 

4 
1.9 

517-660 

27,628 
27,200 

28,636 
27,200 

1 
1 
1 
1 

1 
1 
1 
1 

1 
1 
1 
1 

1,708-2,076 

1,475-1,793 

599-764 

517-660 

23,712 

21,516 

8,736 

6,412 

24,912 

21,516 

8,736 

6,728 

0.6 
0.4 
0.2 
0.7 

1 
0.7 

1 

1 

1 
0.2 

1 

1 

1 
0.2 

1,626-1,976 

1,475-1,793 

764-927 

728-884 

517-660 

(5,311) 

22,584 

9,390 

7,536 
3,200 

23,712 

9,858 

7,536 
3,200 

1 
1.5 

- 

- 

1,708-2,076 
599-764 

- 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

1.7 
0.1 

1 
0.6 

2 

1 
1.5 

2 

1 
1.5 

1,475-1,793 
1,475-1,793 
517-660 
(5,025) 

40,664 

7,536 
7,300 

42,692 

7,536 
7,300 

3.6 
1.4 
0.4 

3 

2.5 

1.5 

3 

2.5 
1.5 

1,475-1,793 
517-660 
(4,734) 

64,568 

18,840 

7,300 

64,568 

18,840 

7,300 

CPUCATION 


f 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

I  41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

€9 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 
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DEPARTMENT  OF  EDUCATION — Continued 


Comprehensive  Program  of  Individualized 
Instruction — EPAS : 

Consultant    

Steno  II  

Temporary  help 

Mathematics  Improvement  Program — 
EPAS: 

Consultant    

Clerk-typist  II 

Temporary  help 

Regional  Environmental  Education 
Cooperative  Project — EPAS  : 

Temporary  help 

Adult  Education : 

Adult  Education — EPAS  : 

Bureau  chief 

Adm  consultant 

Sr  steno 

Adult  Basic  Education — Reading : 

Consultant      

Steno  II   

Adult  Basic  Education — EPAS  : 

Asst  bureau  chief 

Consultant      

Sr  steno   

Steno  II   

Temp  help 

Work  Incentive  Program — EPAS  : 

Consultant      

Educational  asst 

Steno  II - ;_ 

Property  clerk  II 

Temp   help   

Program  Planning  and  Development : 
Reading : 

Project  specialist  III 

Project  specialist  I 

Steno  II  

Clerk-typist   II    

Temp   help   


2.6 
0.9 
0.8 
1.1 
0.1 


SALARIES  AND  WAGES 

DIVISION   OF   INSTRUCTION— 
Continued 

Elementary  and  Secondary 
Education  Curriculum : 

Bureau   chief 

Consultant    

Sr  steno   

Steno    II    

Reading : 

Consultant    

Sr  steno 

Steno  II  

Clerk-typist   II    

Temp  help   

Educational  Program  Administration 
and  Services : 

Bureau   chief 

Consultant  in  secondary  education 

Sr  steno . 

Steno  II 

Clerk-typist   II    

Bilingual — Bicnltural : 

Educational  project  specialist  II 

Steno    II    

Conservation  Education  Program — 
EPAS: 

Project   specialist   I 

Steno  II 

Driver  Education  and  Training  : 

Consultant   

Steno  II  

Clerk-typist  II 

Temporary  help 

Civil  Defense  Education  and  Disaster 
Preparedness : 

Adm  consultant 

Field  rep 

Stock  clerk 

Steno  II 

Clerk-typist  II 

Temporary  help 

Indian  Education — Bilingual, 
Bicultural : 

Consultant    

Educ  asst 

Steno  II  

Temporary  help 


71-72      72-73      73-74 

1 
2 
1  -  - 

1.8 


1 

1 

2.9 
0.2 
0.7 
0.9 


1 

1.9 

1 

1 

0.3 

0.2 


0.9 
0.9 

1 
1.3 


0.3 

1 

0.1 


1 

0.2 

0.8 


0.6 


3.4 

1 


1 
1 

3 

1 

0.5 


1 

2 

1 
1 

0.1 


1 

1 
0.2 


3.4 
1 


1 
1 

3 

1 

0.5 


1 
2 
1 
1 

0.1 


1 
1 
0.2 


ACTUAL 

1971-72 

SALARY  RANGE 

1,708-2,076 

1,475-1,793 

599-764 

517-660 

1,475-1,793 

599-764 

517-660 

480-644 

(1,816) 


1,708-2,076 

1,475-1,793 

599-764 

517-660 

480-644 

1,626-1,976 
517-660 


1,475-1,793 
517-660 

1,475-1,793 
517-660 
480-644 
(5,617) 


1,475-1,793 

1,273-1,548 

556-676 

517-660 

480-644 

(1,359) 


1,475-1,793 
1,337-1,626 
517-660 
(8,032) 


1,475-1,793 
517-660 
(499) 


1,475-1,793 
480-644 
(5,376) 


(3,495) 


ESTIMATED 

1972-73 


64,872 
8,736 

14,376 


24,912 

43,032 

8,736 

6,490 

7,008 

39,024 
6,360 


21,516 
7,362 

60,941 
7,536 

3,600 


21,516 

36.206 

7,278 

7,536 

1,100 


36,276 

16,044 

7,536 


17,700 

7,536 

550 


21,516 


PROPOSED 

1973-74 


67,034 
8,736 

14,376 


24,912 

43,032 

8,736 

6,824 

7,008 

40,992 
6,684 


21,516 
7,536 

63,188 
7,536 

3,600 


21,516 

37,079 

7.638 

7i536 

1,100 


38,088 

16,860 

7,536 


18,576 

7,536 

550 


21,516 


1 
1 
1 

1 

1 
1 

1 
1 

1 

1,708-2,076 

1,475-1.793 

599-764 

24,912 

21,516 

8,736 

24,912 

21,516 

8,736 

2 

1 

2 

2 

1,475-1,793 
517-660 

40,716 

41,684 

1 
2 

1 
1 

1 
2 
1 
2 
1.1 

1 
2 

1 
2 
1.1 

1,548-1,882 

1,475-1,793 

599-764 

517-660 

22,584 
43,032 

7,188 
15,072 

3,800 

22,584 
43,032 

7,536 
15,072 

3,800 

4 
3.5 

3.8 

4 
4 
4 
1 
0.2 

4 
4 
4 
1 
0.2 

1,475-1,793 

1,337-1,626 

517-660 

84,959 

75,260 

29,098 

8,520 

2,150 

86,064 

76,096 

29,432 

8,952 

2,150 

1 
1 

1 

2 

1 

0.3 

1 

1 
2 
1 
0.3 

1 

1,708-2,076 

1,475-1,793 

517-660 

480-660 

24,912 

43,032 

7,620 

1,965 

1,867 

24,912 

43,032 

7,992 

2,064 

1,867 

586 


T 

2 
3 

4 
5 
6 

7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 
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SALARIES  AND  WAGES 


DIVISION  OF 
Continued 


INSTRUCTION— 


Program  Planning  and  Development —  71  7, 

Continued  ' ,-/z 

Mathematics : 

Consultant       1.3 

Clerk-typist    II    1 

Temp   help    0.2 

Project  specialist  I 1.5 

Bilingual,  Bicultural : 

Consultant      0.3 

Educational  Program  Administration 
and  Services : 

Administrator  II 1 

Project  specialist  II 0.9 

Administrator  I 1 

Research  and  evaluation  consultant 4.5 

Adm  consultant     4.2 

Consultant      2 

Assoc  budget  analyst 1 

Sr   steno   1.3 

Steno  II  5.1 

Clerk-typist    II    3.1 

Temp  help 1.4 

Drug  Education : 

Education  project  specialist  I - 

School  Library  Resources 
Administration : 
Curriculum : 

Consultant    0.3 

Reading : 

Consultant    1 

Steno  II 1.6 

Education  Program  Administration 
and  Services : 

Consultant    - 

Accountant  I 1 

Clerk-typist  II 1 

Temporary  help 2.1 

National  Defense  Education  Act  III : 
Bilingual — Bicultural : 

Consultant    2 

Steno  II 2 

Temporary  help - 

Educational  Program  Administration 
and  Services : 

Administrator  II 0.6 

Administrator  I 1.4 

Adm  consultant 4.9 

Supvng  steno  I 1 

Steno  II 4.7 

Clerk-typist  II 1 

Temporary  help 0.1 

Priority  Task  Force — Career  Education 
Component : 

Consultant    - 

Steno  II 0.6 

Temporary  help 0.1 

Priority  Task  Force — Bilingual 
Bicultural  Component: 

Project  specialist  I 1 

Adm  consultant 0.5 

Career  Education  Task  Force  : 
Vocational  Education : 

Project  specialist  III 0.7 

Research  and  evaluation  consultant  0.8 

Project  specialist  I 0.8 

Steno  II 0.7 

Compensatory  Education : 

Early  childhood  educ  consultant 0.5 

Guidance,  Counseling  and  Testing  : 

Consultant    0.4 

Community  Colleges — Reimbursement : 

Consultant    : - 

Audio-Visual,  School  Library  Educa- 
tion— Right  to  Read — Reading : 

Consultant    0.4 

Steno  II 0.2 

Pupil  Personnel  Services  Guidance  and 
Counseling  Task  Force : 
Chief,  Bureau  of  Pupil  Personnel 

Services  - 

Sr  steno - 

Steno  II  


2-73 

73-74 

ACTUAL 

1971-72 

ESTIMATED 

1972-73 

PROPOSED 

1973-74 

- 

- 

SALARY  RANGE 
1,475-1,793 
480-644 
(1,126) 
1,475-1,793 

- 

- 

3 

3 

1,475-1,793 

64,548 

64,548 

1 

1 

1 

1 

L3 

2 

1 

2 

8 

4.2 

3.3 

1 
1 

1 
1 
13 
2 
1 
2 
8 

4.2 
3.3 

1,708-2,076 

1,626-1,976 

1,548-1,882 

1,475-1,793 

1,475-1,793 

1,475-1,793 

1,128-1,371 

599-764 

517-660 

480-644 

(15,235) 

24,912 
19,512 
22,584 
21,516 
268,952 
42,862 
15,990 
15,268 
56,076 
27,358 
13,881 

24,912 
20,496 
22,584 
21,516 
275,918 
43,032 
16,452 
16,020 
57,804 
28,016 
13,881 

1 

1 

1,475-1,793 

21,516 

21,516 

- 

- 

1,475-1,793 

- 

- 

1 

1 

1,475-1,793 
517-660 

7,536 

7,536 

2 
1 
2 
0.7 

2 
1 
2 
0.7 

1,475-1,793 
692-842 
480-644 
(13,956) 

40,092 
10,104 
13,752 
11,235 

41,028 
10,104 
14,076 
11,235 

2 
2 
0.3 

2 
2 
0.3 

1,475-1,793 
517-660 
(208) 

43,032 

14,388 
1,605 

43,032 

14,724 
1,605 

1 
5 
1 
5 
1 
0.7 

1 
5 
1 
5 

1 
0.7 

1,708-2,076 

1,548-1,882 

1,475-1,793 

692-842 

517-660 

480-644 

(1,036) 

22,584 

103,764 

10,104 

35,932 

7,008 

3,745 

22,584 

104,640 

10,104 

36,596 

7,008 

3,745 

1 
1 
0.5 

1 
1 
0.5 

1,475-1,793 
517-660 
(695) 

21,516 

6,912 
3,846 

21,516 
7,260 
3,846 

- 

- 

1,475-1,793 
1,475-1,793 

- 

- 

1 
1 
2 
1 

1 
1 

2 
1 

1,708-2,076 

1,475-1,793 

1,475-1,793 

517-660 

24,612 

21,516 

43,032 

7,536 

24,912 

21,516 

43,032 

7,536 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1,475-1,793 

17,917 

17,917 

- 

- 

1,475-1,793 
517-660 

- 

- 

1 
1 
0.5 

1 
1 
0.5 

1,708-2,076 
599-764 
517-660 

24,912 
8,736 
3,768 

24,912 
8,736 
3,768 

SALARIES  AND  WAGES 


1N7CATI0N 


T 
2 
3 

4 

5 

6 

7 

8 

9 

LO 

LI 

12 

13 

L4 


587 
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L5 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
82 
33 
34 
135 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DIVISION  OF 

Continued 


INSTRUCTION— 


Certificated  Personnel  Evaluation 
Project : 

Education  project  specialist  I 

Steno  II 

Physical  Education,  Health  Education, 
Athletics  and  Recreation — Veneral 
Disease : 

Project  specialist  I 

Steno  II  

Driver  Education — Parent  Participation 
Project— EPAS  : 

Project  specialist  I 

Clerk-typist  II 

Temporary  help 

Vocational  Education : 
Administration : 

Administrative  Unit: 

Section  chief 

Secty  I  

Steno  II 

Temporary    help    

Program  Services  and  Evaluation : 

Administrator 

Voc  educ  research  coordinator 

Research  and  evaluation  consultant 

Assoc  budget  analyst 

Publications  asst 

Sr  steno 

Steno  II  

Clerk-typist  II 

Temporary  help 

Professional  Development  for  Vocational 
Education : 

Steno  II  

Consultant    

Temporary  help 

Program  Design : 

Planning  and  Development — 
Instruction : 

Administrator 

Supvr 

Specialist 

Consultant    

Asst  supvr 

Sr  steno   

Steno  II  

Temporary   help    

Area  Planning : 

Specialist 

Research  and  evaluation  consultant 

Assoc  mgt  analyst 

Steno  II  

Job  Cluster  Curricula  for  Public 
Service  Occupations : 

Project  specialist  II 

Steno  II  

Temporary  help 

Program  Operations : 

Chief    

Regional  coordinator 

Sr  steno   

Steno  II 

Intern    

Temp  help   

Agricultural  Education : 

Bureau   chief 

Asst  bureau  chief 

Supvr    

Sr  steno 

Steno  II  

Steno  I 

Temp   help   

Business  Education : 

Bureau   chief 

Asst  bureau  chief 

Supvr    

Consultant    

Sr  steno   

Steno  II ^ 

Steno  I  

Temp   help 


71-72      72-73      73-74 


0.4 
0.4 


0.3 
0.1 
0.1 


1 
1 

0.9 
0.2 

1 

1 

2.2 

1 

2 

1 

4.1 

0.7 

0.5 


1 

0.7 

2 

0.7 

1 

1 

2.5 

0.2 

0.7 

0.3 

1 


1.2 

0.8 


1 
3 

3.8 
0.4 

1.5 

1 

1 

8 

1 

4.8 

0.3 

0.1 

1 

0.9 

5.4 

0.3 

1 

2.6 

0.3 

0.5 


3 

1.5 


1 

-1 
1 
1.4 

1 
1 
2 
.1 
2 
1 

4.5 
1 
0.8 


1.5 

2 

0.7 


1 
1 
3 
3 

1 
1 
4 
0.5 


1 
3 
4 
1 
1 
1.5 

1 
1 

8 
1 
6.1 

0.5 

1 

1 
8 

1 
5 
1 
1.1 


3 
1.5 


1 
1 
1 
1.4 

1 

1 

2 

1 

2 

1 

4.5 

1 

0.8 


1.5 

2 

0.7 


1 

1 
3 

3 

1 
1 
4 
0.5 


1 
3 

4 
1 
1 
1.5 

1 
1 
8 
1 
6.1 

0.5 

1 
1 
8 

1 
5 
1 
1.1 


ACTUAL 

1971-72 

SALARY  EANGE 

1,475-1,793 
517-660 


1,475-1,793 
517-660 


1,475-1,793 
480-644 
(1,470) 


1,976-2,403 
692-842 
517-660 
(1,768) 

1,708-2,076 

1,548-1,882 

1,475-1,793 

1,128-1,371 

1,023-1,243 

599-764 

517-660 

480-644 

(3,629) 


517-660 
1,475-1,793 
(238) 


1,708-2,076 

1,475-1,793 

1,475-1,793 

1,475-1,793 

1,337-1,626 

599-764 

517-660 

(1,083) 

1,475-1,793 

1,475-1,793 

1,128-1,371 

517-660 


1,626-1,976 
517-660 
(291) 

1,793-2,179 

1,548-1,882 

599-764 

517-660 

(9,560) 


1,708-2,076 

1,548-1,882 

1,475-1,793 

599-764 

517-660 

469-571 

(471) 

1,708-2,076 

1,548-1,882 

1,475-1,793 

1,371-1,667 

599-764 

517-660 

469-571 

(2,956) 


ESTIMATED 

1972-73 

64,548 
10,440 


86,064 
13,968 


28,836 

10,104 

6,360 

12,700 

24,912 

22,584 

43,032 

14,978 

29,002 

8,712 

30,830 

7,008 

3,000 


10,638 

36,276 

5,300 


24,912 
17,700 
56,601 
53,100 
19,512 

8,568 
28,463 

3,700 


17,700 
7,333 


26,148 
67,752 
34,944 
7,333 
15,645 
13,000 

24,912 

22,406 

166,716 

8,736 

42,823 

2,800 

24,912 

22,584 
154,799 

8,736 

33,608 

6,210 

6,000 


PROPOSED 

1973-74 

64,548 
10,720 


86,064 
14,304 


28,836 

10,104 

6,684 

12,700 

24,912 

22,584 

43,032 

15,726 

29,712 

8,736 

32,105 

7,008 

3,000 


10,794 

38,088 

5,300 


24,912 
18,576 
59,058 
55,728 
19,512 

8,736 
29,404 

3,700 


18,576 
7,536 


26.148 
67,752 
34,944 
7,536 
15,645 
13,000 

24,912 

22,584 

168,612 

8,736 

43,806 

2,800 

24,912 

22,584 

161,482 

8,736 

34,788 

6,516 

6,000 
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T 

2 
3 

4 
5 
6 

7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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SALARIES  AND  WAGES 

DIVISION  OF  INSTRUCTION— 
Continued 

Homemaking  Education — Instruction  : 

Bureau   chief   

Asst  bureau  chief 

Supvr 

Sr  steno   

Steno  II 

Temp  help   

Homemaking  Education — 
Disadvantaged : 

Steno  II 

Temp   help   

Industrial  Education — Federal : 

Bureau   chief   

Asst  bureau  chief 

Supvr    

Supvr    

Asst  supvr 

Fire  trng  instructor 

Sr  steno   

Steno  II 

Steno  I 

Intern    

Temp   help   

Manpower  Development  and  Training  : 

Program   supvr   

Asst  chief 

Supvr    

Asst  supvr 

Asst  budget  analyst 

Property  clerk  II 

Sr  steno   

Property  clerk  I 

Steno  II  

Clerk-typist   II    

Account  clerk   II   

Temp  help   

Project  for  Displaced  Workers : 

Asst  supvr 

Steno  II  

Technology  Mobilization — Reemployment 
Program  for  Engineers : 

Asst  supvr 

Temp  help   

Advisory  Council  on  Vocational 
Education  and  Training : 

Executive   secretary   

Research  and  evaluation  consultant  _ 

Sr  steno 

Steno  II  

Temp  help   

Totals,  Authorized  Positions 


DIVISION   OF  COMPENSATORY 

EDUCATION  ADMINISTRATION 

Assoc  supt 

Asst  div  chief 

Adm  asst  II   

Secty  I 

Sr  steno 

Clerk-typist   I   

Clerical  asst 

Temp   help   

Educational  Improvement  Act : 

Research  and  evaluation  consultant 

Program  Development : 

Bureau   chief   

Asst   bureau   chief   

Consultant    

Sr  steno 

Steno  II  

Clerical  asst 

Temp  help   

State : 

Consultant   

Steno  II  

Follow  Through — Technical  Assistance  : 

Consultant    

Steno  II 

Temporary  help 


ACTUAL 

ESTIMATED 

PROPOSED 

71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1 

1,548-1,882 

19,758 

20,751 

7 

7 

7 

1,475-1,793 

148,530 

149,510 

0.9 

1 

1 

599-764 

8,736 

8,736 

4.9 

5 

5 

517-660 

36,104 

36,598 

0.3 

1.2 

1.2 

(1,636) 

7,500 

7,500 

_ 

1 

1 

517-660 

6,204 

6,516 

- 

0.2 

0.2 

(107) 

1,100 

1,100 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

0.6 

1 

1 

1,548-1,882 

22,584 

22,584 

12.4 

14 

14 

1,475-1,793 

290,657 

295,418 

0.6 

2 

2 

1,475-1,793 

35,400 

37,152 

5 

12 

12 

1,337-1,626 

218,250 

222,381 

4 

1 

1 

1,273-1,548 

15,276 

16,044 

1 

1 

1 

599-764 

8,736 

8,736 

9 

11.5 

11.5 

517-660 

82,190 

83,650 

0.2 

1 

1 

469-571 

5,835 

6,129 

— 

3 

3 

_ 

46,935 

46,935 

- 

2.1 

2.1 

- 

11,000 

11,000 

1 

1 

1 

1,626-1,976 

23,712 

23,712 

1 

1 

1 

1,548-1,882 

22,5S4 

22,584 

2.3 

3 

3 

1,475-1,793 

60,222 

61,608 

9.1 

10 

10 

1,337-1,626 

184,041 

188,294 

1 

1 

1 

927-1,128 

11,216 

11,776 

1 

2 

2 

710-863 

16,560 

16,872 

0.8 

1 

1 

599-764 

7,566 

7,935 

0.1 

2 

2 

614-746 

17,424 

17,904 

5.6 

6 

6 

517-660 

42,786 

48,428 

1.3 

3 

3 

480-644 

19,178 

19,786 

0.9 

1 

1 

480-584 

5,935 

6,235 

0.2 

0.5 

0.5 

(1,100) 

2,750 

2,750 

0.5 

__ 

_ 

1,337-1,626 

_ 

_ 

0.5 

- 

— 

517-660 

— 

— 

0.3 

1,337-1,626 

^ 

_ 

0.5 

— 

— 

(3,400) 

~ 

~ 

1 

1 

1 

1,475-1,793 

18,576 

18,576 

0.3 

1 

1 

1,475-1,793 

17,700 

18,576 

1 

1 

1 

599-764 

8,238 

8,592 

0.8 

1 

1 

517-660 

7,188 

7,536 

1.3 

1 

1 

(7,205) 
$4,275,137 

10,000 
$5,669,749 

10,000 

308.7 

391.2 

391.2 

$5,762,023 

1 

1 

0.3 

2 

0.6 
0.5 
1.2 

0.4 

0.8 

1 

5.2 

1 

2.8 

0.9 


1.8 
1.5 

1 
0.5 


1 
1 
1 
1 

1 

1 
0.2 


1 
1 
7 
1 
4 
2 
0.1 

2 
1.5 

1 

0.5 

0.4 


1 
1 

1 
1 
1 

1 
0.2 


1 
1 
7 
1 
4 
2 
0.1 

2 
1.5 

1 

0.5 

0.4 


$2,233-2,410 
1,976-2,403 
1,128-1,371 
692-842 
599-764 
435-530 
405-425 
(10,058) 

1,475-1,793 

1,708-2,076 

1,548-1,882 

1,475-1,793 

599^764 

517-660 

405-425 

(900) 

1,475-1,793 
517-660 

1,475-1,793 
517-660 


$27,813 

25,530 

13,536 

8,304 

8,736 

4,980 
2,280 


24,912 

22,584 

144,402 

8,133 

27,834 

9,880 

900 

43,032 
10,128 

19,044 
3,768 
3,180 


$28,728 

26,802 

14,196 

8,736 

8,736 

5,100 
2,280 


24,912 

22,584 

147,333 

8,520 

28,780 

10,100 

900 

43,032 
10,452 

20,004 
3,768 
3,180 


iTJOATION 
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l 

L2 
l3 
L4 
L5 
16 
L7 
18 
L9 
20 
21 
22 
23 
24 
1,25 
26 

n 

28 
^9 
30 
31 
32 
33 
'34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
'50 
51 
52 
53 
54 
55 
!56 
'57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


SALARIES  AND  WAGES 

DIVISION  OF  COMPENSATORY 
EDUCATION  ADMINISTRA- 
TION—Continued 

Model: 

Coordinator    

Research  and  evaluation  consultant- 
Consultant    

Steno  II 

Temporary  help 

Program  Evaluation : 

Bureau  chief 

Administrator  I 

Research  and  evaluation  consultant- 

Assoc  statistician I 1_ 

Steno  II : 

Sr  steno   

Clerk   I   

Temporary  help 

Administration  and  Finance : 

Administrator  II 

Administrative  consultant 

Asst  budget  analyst 

Sr  steno 

Accounting  technician 

Steno  II 

Clerk-typist  II 

Clerical  asst 

Temporary  help 

State : 

Clerk-typist  II 

Temporary  help 

Community  Services  and  Migrant 
Education : 
Federal : 

Bureau  chief 

Asst  bureau  chief 

Consultant    

Sr  steno 

Steno  II  

Clerical  asst 

Temporary  help 

Follow  through : 

Consultant    

Steno  II  

State : 

Consultant    

Steno.  II 

Education  of  Migrant  Children : 

Adm    consultant 

Consultant    

Acctg  techn   

Steno  II  

Clerk-typist  II 

Temporary  help 

Migrant  Day  Care  and  Preschool : 

Early  childhood  educ  consultant 

Adm  consultant 

Consultant    

Steno  II  

Temporary  help 

Preschool  Education : 
State : 

Bureau  chief  

Asst  bureau  chief 

Early  childhood  educ  consultant 

Adm  consultant 

Sr  steno 

Sr  clerk-typist 

Acctg  techn  

Steno  II  

Clerk-typist  II 

Temporary  help 

Federal : 

Early  childhood  educ  consultant— 

Steno  II 

Clerk-typist  II 

Clerical  asst 

Temporary  help 

Children's  Center  Administration : 

Asst  bureau  chief 

Early  childhood  educ  consultant 

Adm  consultant 

Acctg  techn   

Statistical  clerk 

Steno  II 

Temporary  help 


1 

1 

1,548-1,882 

22,584 

22,584 

1 

1 

1,475-1,793 

20,836 

21,516 

3 

3 

1,475-1,793 

58,260 

60,096 

3 

3 

517-660 

21,351 

21,997 

0.3 

0.3 

(25,759) 

2,120 

2,120 

- 

- 

1,708-2,076 

_ 

-_ 

1 

1 

1,548-1,882 

22,584 

22,584 

5 

5 

1,475-1,793 

98,846 

101,615 

1 

1 

1,128-1,371 

16,452 

16,452 

3 

3 

517-660 

20,062 

21,058 

1 

1 

599-764 

7,188 

7,536 

1 

1 

405^425 

5,374 

5,645 

0.4 

0.4 

(3,762) 

5,280 

5,280 

1 

1 

1,708-2,076 

21,516 

22,584 

3 

3 

1,475-1,793 

64,548 

64,548 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

599-764 

8,736 

8,736 

2 

2 

584-710 

17,040 

17,040 

1 

1 

517-660 

7,536 

7,536 

3 

3 

480-644 

21,384 

21,384 

2 

2 

405-425 

10,454 

10,745 

71-72      72-73      73-74 


1 

1 

2 

2.1 

1.6 

0.4 

0.6 

3I 
1* 

2 

0.9 
0,7 

0.9 

2.6 

1 

0.2 

2 

1 

3.3 

1.5 


0.6 


1 

0.6 

1.3 

1 

1.5 

0.3 

1 
0.5 

0.5 
05 

1 

4.4 

1 

1.4 

1 

0.1 

0.8 
0.5 
1.5 
1.1 


1 
1 

4.8 

1 

0.5 

1 

1 

2.5 

1 

1.2 

1.5 

0.1 
1.4 
1.2 
0.8 

1 

2 
2 
1 
1 
3 
0.4 


0.1 

1 
0.5 


1 

1 

2 

1 

1.5 

2 

0.1 

1 
05 

Ov5 
0.5 

1 
5 

1 

2.5 

2 

1 

1 
1 

1.5 
2 

1.2 


1 
1 
5 
1 

1 

1 

1 

2.5 

1 

1.1 


1 
2 
0.1 

1 
2 

2 
1 

1 
3 

1 


0.1 

1 

0.5 


1 
1 
2 
1 

1.5 
2 
.0.1 

1 
0.5 

0.5 
0.5 

T 

5 

1 

2.5 

2 

1 

1 

1 

1.5 

2 

1.2 


1 

1 

5 

1 

1 

1 

1 

2.5 

1 

1.1 


1 
2 
0.1 

1 

2 
1 

1 
3 

1 


ACTUAL 

1971-72 

SALARY  RANGE 


ESTIMATED 

1972-73 


480-644 


1,708-2,076 

1,548-1,882 

1,475-1,793 

599-764 

517-660 

405-425 

(6,356) 

1,475-1,793 
517-660 

1,475-1,793 
517-660 

1,475-1,793 

1,475-1,793 

584-710 

517-660 

480-644 

(826) 

1,475-1,793 

1,475-1,793 

1,475-1,793 

517-660 


1,708-2,076 

1,548-1,882 

1,475-1,793 

1,475-1,793 

599-764 

584-746 

584-710 

517-660 

480-644 

(8,257) 

1,475-1,793 

517-660 

480-644 

405-425 

(4,540) 

1,548-1,882 

1,475-1,793 

1,475-1,793 

584-710 

584-710 

517-660 

(8,690) 


325 

5,910 
4,340 


24,912 
22,584 
43,032 

8,736 
11,004 

9,720 
325 

20,496 
3,768 

10,758 
3,768 

21,516 
99,210 
8,080 
16,696 
12,768 
12,300 

18,430 
17,700 
32,274 
12,876 
8,500 


24,912 

21,091 
103,753 

18,810 
7,188 
8,520 
8,520 

17,312 
7,068 
6,500 

35,400 

7,008 
9,990 
1,150 

21,431 
36,822 
41,028 
8,520 
8,520 
21,952 
11,700 


PROPOSED 

1973-74 


325 

6,210 
4,340 


24,912 
22,584 
43,032 
8,736 
11,174 
10,200 
325 

21,516 
3,768 

10,758 
3,768 

21,516 
102,026 
8,486 
17,540 
13,068 
12,300 

19,356 
18,576 
32,274 
13,536 
8,500 


24,912 

22,136 
105,264 

19,758 
7,536 
8,520 
8,520 

17,986 
7,368 
6,500 

37,152 

7,008 

10,200 

1,150 

22,495 
38,662 
42,012 
8,520 
8,520 
22,289 
11,700 
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1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 
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DEPARTMENT  OF  EDUCATION— Continued 


SALARIES  AND  WAGES 

DIVISION  OF  COMPENSATORY 
EDUCATION  ADMINISTRA- 
TION-Continued  71?2       nj3       ?3_74 

Children's  Center — State : 

Early  childhood  educ  consultant 0.6  1  1 

Professional  Development  Bureau : 
Professional  Development : 

Sr  steno 0.4  1  1 

Consultant    -  1  1 

Research  and  Teacher  Education  for 
Disadvantaged  Children : 

Bureau  chief 0.6  1  1 

Consultant    111 

Steno  II 0.9  1  1 

Temporary  help -  0.1  0.1 

Career  Opportunities  Program : 

Temporary  help -  0.3  0.3 

Teacher  Corps  Program : 

Temporary  help 0.1  0.1  0.1 

New  Careers  in  Education : 

Temporary  help 0.1  0.4  0.4 

Staff  Development: 

Consultant    111 

Preservice  Training  for  Rural  Areas : 

Coordinator -  1  1 

Clerk-typist  II 0.1  0.5  0.5 

Temporary  help -  0.6  0.6 

Totals,  Authorized  Positions 110         136         136 


DIVISION  OF  SPECIAL 
EDUCATION 

Administrative  Unit : 

Assoc  supt  and  div  chief 

Asst  div  chief 

Administrator  I 

Nutrition  consultant  II 

Secty  I 

Sr  steno 

Steno  II 

Clerk-typist  II 

Clerk   II   

Temporary  help 

Educational  Improvement  for  the 
Handicapped : 
Instructional  Standards  for  Mildly 
Mentally  Retarded : 

Project  asst  II 

Steno  II  

Specialized  and  Professional 
Preparation : 

Project  specialist  I 

Steno  II  

Temporary  help 

Handbook  for  Educable  Mentally 
Retarded : 

Project  specialist  I   

Steno  II  

Vocational  Education  Reimbursement: 

Administrator    I    

Mentally  Exceptional  Children : 
Educationally   Handicapped : 

Bur  chief 

Consultant    

Consultant    

Sr  steno   

Steno  II  

Temporary  help 

Mentally  Gifted : 

Consultant    

Steno  II  

Physically  Exceptional  Children: 

Bureau   chief   

Consultant    

Assoc  research  analyst 

Educational  adviser   

Sr  steno 

Steno  II 


ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

SALARY  RANGE 

1,475-1,793 

17,700 

18,576 

599-764 

7,188 

7,536 

1,475-1,793 

17,700 

18,576 

l,70S-2,076 

22,584 

23,712 

1,475-1,793 

21,516 

21,516 

517-660 

7,536 

7,536 

(206) 

1,500 

1,500 

- 

6,200 

6,200 

(961) 

2,800 

2,800 

(625) 

4,250 

4,250 

1,475-1,793 

20,004 

20,004 

1,475-1,793 

17,700 

18,576 

480-644 

2.880 

3,030 

- 

5,100 
$1,886,544 

5,100 

$1,463,765 

$1,928,681 

Temp   help   

Clearinghouse  Depository : 

Consultant    

Sr  clerk-typist 

Clerk-typist    II 


1 

1 

1 

$2,233-2,410 

$28,728 

$28,920 

1 

1 

1 

1,976-2,403 

26,475 

27,801 

0.5 

0.5 

0.5 

1,548-1,882 

11,292 

11,292 

1 

1 

1 

998-1,213 

14,556 

14,556 

o.» 

1 

1 

692-842 

10,104 

10,104 

1 

1 

1 

599-764 

8,544 

8,736 

0.5 

0.5 

0.5 

517-660 

3,768 

3,768 

1 

1 

1 

480-644 

7,008 

7,008 

1 

1 

1 

480-584 

7,008 

7,008 

0.4 

0.3 

0.3 

(4,432) 

1,575 

1,575 

1 

1,213-1,475 

0.6 

— 

— 

517-660 

— 

— 

0.3 

— 

_. 

1,475-1,793 

_ 

_ . 

0.3 

— 

— 

517-660 

— 

— 

0.1 

— 

- 

(119) 

— 

— 

0.2 

_ 



1,475-1,793 

_ 

_ 

0.2 

- 

- 

517-660 

- 

- 

0.5 

0.5 

0.5 

1,548-1,882 

11,292 

11,292 

0.5 

1 

1 

1,708-2,076 

20,496 

21,516 

3.9 

4 

4 

1,475-1,793 

83,904 

84,880 

3 

3 

3 

1,475-1,793 

64,548 

64,548 

1 

1 

1 

599-764 

8,736 

8,736 

3.4 

3.5 

3.5 

517-660 

23,854 

24,682 

0.5 

0.3 

0.3 

(3,185) 

2,100 

2,100 

2 

2 

2 

1,475-1,793 

43,032 

43,032 

0.7 

1 

1 

517-660 

6,516 

6,852 

0  3 

1 

1 

1,708-2,076 

20,496 

21,516 

7.9 

8 

8 

1,475-1,793 

166,152 

168,004 

1 

1 

1 

1,128-1,371 

16,452 

16,452 

0.2 

1,074-1,305 

— 

— 

1 

1 

1 

599-764 

8,736 

8,736 

49 

5.5 

5.5 

517-660 

38,394 

39,737 

0.1 

0.1 

(10) 

475 

475 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1 

584-746 

8,520 

8,520 

0.5 

0.5 

480-644 

3,504 

3,504 
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DEPARTMENT  OF  EDUCATION— Continued 


SALARIES  AND  WAGES 

DIVISION   OF  SPECIAL 
EDUCATION— Continued 

71-72      72-73      73-74 

Clearinghouse  Depository — Continued 

Stock    clerk i 

Clerk  II _~~"  _ 

Steno  II Z__~  i 

Temp   help   0.1 

Multihandieapped  Children  Program : 

Consultant   1 

Steno  II o_4 

Development  Centers  for 

Exceptional  Children : 

Consultant    0.8 

Steno  II 05 

Regional  Deaf-Blind  Center : 

Project  specialist  II   1 

Educational  adviser 43 

Project  specialist  I   0^2 

Sr  steno 1 

Steno  II I 1.3 

Clerk-typist  II l' 

Temp  help   0.1 

Administration : 

Bureau  chief 1 

Consultant    2 

Asst  budget  analyst 1 

Sr    clerk-typist    0  6 

Clerk-typist   II    

Sr   clerk 0  4 

Steno    II 1' 

Temp   help   _ 

Training  Personnel — 

Handicapped  Children : 

Consultant    1 

Steno  II 1 

Temp   help   _ 

Master  Tape  Library : 

Project  asst  II 0.8 

Sr   clerk   IJ5 

Clerk-typist    II    1.7 

Temp  help   1.3 

Public  School  Program  for 

Emotionally  Disturbed  Children : 

Consultant    1  _ 

Steno  II 0.9 

Systematic  Program  Development  for 

Emotionally  Handicapped : 

Consultant    —  1 

Steno  II _  1 

Dissemination  of  Quality  Program 

Components : 

Project  asst  II -  1 

Steno  II -  1 

Implementing  Management  Systems 

Model — DCHM's : 

Consultant    -  1 

Clerk-typist   II   -  1 

Totals,  Authorized  Positions 72.7         83.8 


1 

1 
2 
0.2 

2 

1 


1 
0.5 

1 

6 

1 
1 

3 
0.1 

1 
2 
1 
1 
1 

1 

0.5 


1 
1 
0.3 

1 

1 
0.5 

1 


1 
1 
2 
0.2 

2 
1 


1 

0.5 

1 
6 

1 
1 

3 

0.1 

1 
2 
1 

1 
1 

1 
0.5 


1 
1 
0.3 

1 
1 
0.5 

1 


83.8 


ACTUAL 

1971-72 

SALARY  HANGSE 

556-676 

480-584 

517-660 

(814) 

1,475-1,793 
517-660 


1,475-1,793 
517-660 

1,626-1,976 

1,074-1,305 

1,475-1,793 

599-764 

517-660 

480-644 

(943) 

1,708-2,076 
1,475-1,793 
927-1,128 
584-746 
480-644 
5S4-710 
517-660 


1,475-1,793 
517-660 
(143) 

1,213-1,475 

584-710 
480-644 
(6,975) 


1,475-1,793 
517-660 


1,475-1,793 
517-660 


1,213-1,475 
517-660 


1,475-1,793 
480-644 

$963,772 


ESTIMATED 

1972-73 

8,112 

6,438 

14,052 

1,325 

39,024 
6,572 


21,516 
3,768 

23,712 

82,786 

17,700 

9,168 

19,728 
1,000 

24,912 

43,032 

13,536 

8,520 

6,360 

7,536 

2,797 


21,516 
7,536 
1,800 

16,724 
7,688 
3,068 
7,000 


19,512 

5,687 


16,860 
6,852 


17,700 
6,204 


PROPOSED 

1973-74 

8,112 

6,756 

14,388 

1,325 

40,992 
6,908 


21,516 
3,768 

23,712 

86,918 

18,576 

9,168 

20,352 
1,000 

24,912 

43,032 

13,536 

8,520 

6,672 

7,536 
2,797 


21,516 
7,536 
1,800 

17,560 
8,072 
3,219 
7,000 


20,496 
6,516 


17,700 

7,188 


18,576 
6,516 


$1,167,522 


$1,191,057 


School  for  the  Deaf,  Berkeley 


Administration : 

Superintendent    1 

Business  manager  II 1 

Acctg  officer  II 1 

Materials  and  stores  supvr  I 1 

Sr  steno 1 

Property  clerk  I 1 

Personnel  asst  I 1 

Acctg  teehn 0.5 

Clerk-typist   II   4.4 

Account  clerk  II 0.5 

Temporary    help — preschool    institute  0.6 

Temporary  help— night  pay  differential  - 

Instruction : 

Principal    1 

Supvng  teacher 8 

Teacher 76.5 

Sr  clerk-typist 1 

Temporary  help — substitute  teacher 0.1 


1 

1 

$1,837-2,233 

$26,796 

$26,796 

1 

1 

1,243-1,512 

18,144 

18,144 

1 

1 

927-1,128 

11,446 

12,026 

1 

1 

614-783 

8,952 

8,952 

1 

1 

599-764 

8,736 

8,736 

1 

1 

614-746 

8,952 

8,952 

1 

1 

584-710 

8,520 

8,520 

1 

1 

584-710 

8,520 

8,520 

4.5 

4.5 

480-644 

30,518 

30,988 

1 

1 

480-584 

6,085 

6,386 

0.7 

0.7 

(5,796) 

7,600 

7,600 

- 

- 

(2,707) 

8,752 

8,752 

1 

1 

1,337-1,626 

18,430 

19,356 

8 

8 

1,155-1,405 

131,296 

133,528 

78 

78 

783-1,273 

1,065,220 

1,089,404 

1 

1 

584-746 

8,520 

8,520 

0.1 

0.1 

(893) 

950 

950 

592 
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DEPARTMENT  OF  EDUCATION — Continued 
School  for  the  Deaf,  Berkeley — Continued 


SALARIES  AND  WAGES 

Personal  Care : 

Supvng  cook  II  

Supvng  cook  I 

Supvng  instructional  counselor  _ 

Deaf  counselor 

Seamer-seamstress    

Instructional   counselor   

Cook  I 

Counselor    

Cook    II    

Food  service  asst  II 

Attendant 

Food  service  asst  I 

Temporary   help — feeding 

Temporary  help — counselor 

Temporary   help — clerical 

Plant  Operation : 

Chief  engr  I 

Supvr  

Electrician   I   

Plumber  I 

Carpenter  I 

Painter  I   

Stationary  engr  I 

Supvng  groundsman  I 

Lead  groundsman 

Skilled    laborer    

Janitor  foreman  II 

Groundsman    

Laborer 

Janitor  foreman  I 

Watchman    

Janitor    

Temp   help — grounds   

Temp  help — painting 

Temp  help — bus  driving 

Special  Projects : 
Educational  Media : 

Teacher  

Electrician  I   

Clerk-typist   II 


71-72      72-73      73-74 


1 

2 

4.9 

3.4 

0.3 

12.5 
0.8 

27.5 
4.2 
1.9 
4.9 

16.5 
0.2 
0.2 
0.4 

1 

1.1 
1 
1 

1.7 
2 
4 
1 
1 

0.1 
1 

4.3 
1.3 
1 
5 
15.1 


0.1 


1 
2 

5 

5 

1 
13 

1 
31 

5 

2 

6 
21.5 

0.6 

0.3 

1 

1 
1 
1 
1 
2 
2 
4 
1 
1 
1 
1 
5 
2 
1 
6 
16 
0.5 
0.7 
0.2 


1 

2 

5 

5 

1 
13 

1 
31 

5 

2 

6 
21.5 

0.6 

0.3 

1 

1 
1 
1 
1 
2 
2 
4 
1 
1 
1 
1 
5 
2 
1 
6 
16 
0.5 
0.7 
0.2 


ACTUAL 

1971-72 

SALARY  RANGE 

783-950 
676-905 
637-773 
628-764 
614-746 
577-702 
530-644 
523-637 
512-622 
505-614 
400-487 
381-163 
(S58) 
(1,662) 
(2,474) 

998-1.155 

998-1,155 

905-998 

905-998 

863-950 

863-950 

863-950 

764-927 

660-S01 

728-801 

614-746 

628-728 

628-692 

530-644 

505-614 

480-584 

(-) 

(-) 

(1,191) 


ESTIMATED 

1972-73 

11,400 

19.316 

47,857 

39,892 

7.54S 

108,788 

7,084 

229.793 

38,368 

13,508 

33,651 

11S,904 

2,450 

1,650 

5,050 

13,860 

11,976 

11,976 

11,976 

22,134 

22.S00 

44,241 

11,124 

9,612 

9,427 

8,952 

41,920 

15,872 

7,728 

42,578 

110,152 

1,603 

2,835 

1,400 


PROPOSED 

1973-74 

11,400 

19.67S 

49,436 

40,616 

7,920 

112,028 

7,084 

239,440 

39,624 

13,508 

35,365 

123,031 

2,450 

1,650 

5,050 

13,860 

12,576 

11,976 

11,976 

22,665 

22,800 

45,060 

11,124 

9,612 

9,612 

8,952 

42,696 

16,416 

7,728 

43,556 

111,078 

1,603 

2,835 

1,400 


Temp  help — clerical  

Child  Management : 

Teacher    

Temp  help — clerical  

Temp  help — student   aide   

Integrated  Program : 

Teacher  

Clerk-typist   II    

Summer  Work  Project : 

Temp  help   

Curriculum  Workshop : 

Total  Communication  Training : 

Supvng  teacher 

Clerk-typist  II 


Totals,  Authorized  Positions 


1 
1 
1 

0.4 

1 
1 
1 
0.5 

1 
1 
1 
0.5 

783-1.273 
905-998 
480-S44 
(2,291) 

14,440 

11,784 

7,008 

3,415 

15,156 

11,976 

7,008 

3,415 

1 

0.5 

0.5 

1 

0.5 

0.5 

1 

0.5 

0.5 

783-1,273 
(2,871) 
(2,205) 

13,750 
2.9S0 
3,945 

14,440 
2,980 
3,945 

1.2 

0.4 

1 
0.5 

1 
0.5 

783-1,273 

480-644 

15,276 

3,068 

15,276 
3,219 

1.4 

- 

- 

(17,419) 

- 

- 

0.8 
0.8 

1 

1 

1 
1 

1,155-1,405 
480-644 

15,916 
5,910 

16,724 
6,210 

232 

254.1 

254.1 

$2,292,535 

$2,562,354 

$2,622,284 

California   School   for  the  Deaf,  Riverside 

Administration : 

Superintendent 111  $1,837-2,233  $26,796 

Business  manager  II 111  1,243-1,512  18,144 

Accounting  officer  II 111  927-1,128  13,536 

Materials  and  stores  supvr  I 0.9           1              1  614-783  8,214 

Sr  steno 111  599-764  8,736 

Personnel  asst  I 2              2              2  584-710  16,584 

Accounting  technician 2              2              2  584-710  17,040 

Clerk-typist  II 1.5           1.5           1.5  480-644  10,692 

Account  clerk  II 111  480-644  7,008 

Temporary  help — various   0.7           0.7           0.7  (2,573)  10,890 

Temporary  help — student  aid 0.2           0.2           0.2  (1,209)  1,286 

Instruction : 

Principal 111  1,337-1,626  19,512 

Supvng  teacher 5.8           7              7  1,155-1,405  114,816 

Teacher 79.4         79            79  783-1,273  1,103,726 

Steno  II 111  517-660  7,536 

Clerk-typist  II 2.9           3              3  480-644  20,386 

Temp  help — substitute  teacher 0.1           0.1           0.1  (443)  588 

Temp  help — instruction 0.3           0.6           0.6  (1,711)  3,757 


$26,796 
18,144 
13,536 

8,628 

8,736 
17,040 
17,040 
10,692 

7,008 
10.S90 

1,286 

19,512 

115,716 

1,123,646 

7,536 

20,686 

588 

3,757. 


DUCATION 
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40 
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DEPARTMENT  OF  EDUCATION— Continued 
California  School  for  the  Deaf,  Riverside — Continued 
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SALARIES  AND  WAGES 

Personal  Care : 

Physician  and  surgeon  II 

Dentist 

Registered  nurse  III 

Supvng  cook  II  

Supvng  instructional  counselor  _ 

Registered  nurse  I 

Instructional   counselor 

Supvng  cook  I 

Counselor    

Deaf  counselor 

Seamer-seamstress 

Cook  II 

Food  service  asst  II 

Attendant 

Janitor 

Housekeeper 

Food  service  asst  I 

Temp  help — feeding 

Temp  help — personal  care 

Temp  help — medical  care 

Plant  operation  : 

Chief  I 

Electrician  I 

Plumber  I 

Carpenter  I   

Painter  I 

Stationary  engineer  I 

Supvng  groundsman  I 

Janitor  foreman  II 

Groundsman 

Laborer 

Janitor  foreman  I 

Watchman 

Janitor 

Temp  help — painter 

Temp  help — carpenter 

Temp  help — various 

Multihandieapped  Unit : 

Principal 

Supvng  teacher 

Teacher  

Supvng  instructional  counselor  _ 

Registered  nurse  I 

Instructional  counselor   

Counselor    

Deaf   counselor   

Steno  II  

Clerk-typist   (personnel)   II 

Clerk-typist   (supt)  II 

Janitor     

Food  service  assistant  I 

Temp  help — various 

Special  Projects : 
Temp   help   

Totals,  Authorized  Positions  _ 


ACTUAL 

ESTIMATED 

PROPOSED 

71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

0.1 

0.2 

0.2 

1,837-2,463 

5,911 

5,911 

0.1 

0.1 

0.1 

1,667-1,837 

2,204 

2,204 

1 

1 

1 

884-1,074 

12,888 

12,888 

1 

1 

1 

783-950 

11,400 

11,400 

6.2 

7 

7 

764-927 

75,654 

76,356 

2.9 

3 

3 

746-905 

32,282 

32,282 

12.2 

15 

15 

577-702 

127,382 

131,236 

1 

1 

1 

676-905 

9,852 

9,852 

36.4 

47 

47 

523-637 

357,940 

370,961 

2.1 

3 

3 

523-637 

24,308 

25,067 

0.3 

1 

1 

614-746 

7,888 

8,282 

4 

5 

5 

614-746 

38,666 

39,368 

1.9 

2 

2 

505-614 

14,046 

14,046 

0.1 

1 

1 

480-584 

7,382 

7,382 

0.9 

1 

1 

480-584 

7,280 

7,280 

0.8 

1 

1 

480-584 

7,008 

7,008 

20.7 

23 

23 

457-556 

136,556 

137,285 

0.2 

0.2 

0.2 

(594) 

631 

631 

5 

0.2 

0.2 

(31,485) 

1,710 

1,710 

0.1 

0.1 

O.l 

(761) 

811 

811 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

2 

2 

905-998 

23,952 

23,952 

1 

1 

1 

905-988 

11,976 

11,976 

1.8 

2 

2 

863-950 

21,882 

22,395 

3 

3 

3 

863-950 

34,200 

34,200 

5 

5 

5 

863-950 

57,000 

57,000 

1 

1 

1 

764-927 

11,124 

11,124 

1 

1 

1 

614-746 

8,952 

8,952 

6.8 

7 

7 

628-728 

60,528 

60,936 

2.9 

3 

3 

628-692 

24,912 

24,912 

1 

1 

1 

530-644 

7,728 

7,728 

2 

2 

2 

— 

14,750 

14,750 

13.1 

14 

14 

480-584 

93,635 

95,394 

— 

0.4 

0.4 

— 

3,210 

3,210 

— 

0.2 

0.2 

— 

1,932 

1,932 

0.3 

0.3 

0.3 

(1,866) 

2,032 

2,032 

1 

1 

1 

1,337-1,626 

19,356 

19,512 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

14.7 

15 

15 

783-1,273 

156,840 

164,508 

1 

1 

1 

764-927 

11,124 

11,124 

0.8 

1 

1 

746-905 

9,894 

10,398 

0.8 

1 

1 

692-842 

9,262 

9,262 

9.8 

12 

12 

523-637 

89,735 

93,895 

1.3 

1 

1 

523-637 

6,590 

6,915 

1 

1 

1 

517-660 

7,536 

7,536 

0.5 

0.5 

0.5 

480-644 

3,504 

3,504 

0.5 

0.5 

0.5 

4S0-644 

3,684 

3,684 

1.4 

2 

2 

480-644 

14,016 

14,016 

1.6 

3 

3 

457-556 

16,070 

16,877 

0.3 

0.3 

0.3 

(1,152) 

1,770 

1,770 

13.5 

12 

12 

(113,697) 

$2,S42,667 

103,449 

103,449 

290.9 

313.1 

313.1 

$3,153,825 

$3,212,276 

California  School  for  the  Blind,  Berkeley 

Administration : 

Superintendent    111  $1,837-2,233  $26,796 

Business  manager  I 1.3           1              1  1,074-1,305  13,212 

Accountant  I 0.9           1              1  692-842  8,484 

Materials  and  stores  supvr  I 111  614-783  8,836 

Sr   steno   111  599-764  8,736 

Personnel  asst  I 111  584-710  8,520 

Accounting   technician   0.9           1              1  584-710  7,008 

Steno  II 111  517-660  7,536 

Instruction : 

Supvng  teacher 3.8           4              4  1,155-1,405  64,076 

Teacher 31.6         32            32  783-1,273  426,623 

Temp   help   0.2           0.1           0.1  (1,110)  723 

Temp  help— reader  services 0.4           1              1  (2,097)  3,000 

Medical  Care : 

Physician  and  surgeon  II 0.7           0.8           0.8  1,837-2,463  22,585 

Dentist  II 0.1           0.1           0.1  1,837-2,463  3,350 

Registered  nurse  III 0.9           1              1  884-1,074  12,888 

Registered  nurse  I 4.4           5              5  746-905  54,300 

Temp   help   -              0.2           0.2  (32)  840 


$26,796 
13,866 
8,916 
8,952 
8,736 
8,520 
7,368 
7,536 

65,600 

440,231 

723 

3,000 

22,585 

3,350 

12,888 

54,300 

840 
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23 
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27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
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64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
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DEPARTMENT  OF  EDUCATION — Continued 
California  School  for  the  Blind,  Berkeley — Continued 


SALARIES  AND  WAGES 

Personal  Care : 

Supvng  instructional  counselor 

Supvng  cook  I  

Cook    II    

Instructional   counselor  

Counselor    

Food  service  asst  I 

Attendant   

Temp   help   

Plant  Operation : 

Maintenance  mechanic 

Carpenter  I   

Janitor  foreman  I 

Janitor    

Temp   help    

Special  Projects : 

Multihandicapped  Blind : 

Psychiatric  social  worker 

Librarian    

Steno  II  

Clerk-typist   II    

Temporary  help 

Deaf-Blind  Project : 

Teacher    

Counselor    

Educational  Assessment  Center : 

Supvng  teacher 

Teacher     

Counselor    

Steno  II 

Teaching    asst   

Janitor     

Totals,  Authorized  Positions 


ACTUAL 

ESTIMATED 

PROPOSED 

71-72 

72-73 

73-74 

1971-72 

SALARY  RAN0E 

1972-73 

1973-74 

2 

3 

3 

764-927 

31,416 

31,416 

1 

1 

1 

676-905 

9,852 

9,852 

2.5 

3 

3 

614-746 

25,728 

26,118 

8.3 

9 

9 

577-702 

77,508 

79,546 

20.8 

27 

27 

523-637 

20O,S08 

209,394 

5.9 

7 

7 

457-556 

44,017 

44,894 

3.3 

5 

5 

400-187 

31,422 

32,529 

0.3 

0.4 

0,4 

(2,264) 

1,400 

1,400 

1 

1 

1 

905-998 

10,860 

11,400 

1 

1 

1 

863-950 

11,400 

11,400 

1 

1 

1 

530-644 

7.728 

7,728 

5.6 

7 

7 

4S0-584 

44,450 

46,214 

— 

0.5 

0.5 

— 

3,070 

3,070 

0.6 

1 

1 

1,155-1,405 

16,044 

16,860 

0.8 

— 

— 

863-1,048 

— 

— 

0.1 

— 

— 

480-644 

— 

— 

0.7 

0.5 

0.5 

480-644 

2,880 

3,030 

1.3 

- 

- 

(7,832) 

- 

- 

1 

1 

1 

783-1,273 

12,476 

13,096 

1.7 

2 

2 

628-764 

15,584 

16,376 

0.8 

_ 

_ 

1,155-1,405 

_ 

_ 

0.8 

— 

— 

783-1,273 

— 

— 

1.2 

— 

_ 

628-764 

— 

— 

0.8 

- 

- 

517-660 

- 

- 

0.7 

_ 

— 

543-660 

— 

— 

0.6 

- 

- 

480-584 

- 

- 

114 

122.6 

122.6 

$1,154,693 

$1,224,156 

$1,258,530 

Diagnostic  School  for  Neurologically  Handicapped   Children — Southern  California 

Administration : 

Superintendent      111  $1,512-1,837  $22,044  $22,044 

Accounting  officer  II 111  927-1,128  13,536  13,536 

Personnel  asst  I 0.7           1              1  584-710  7,668  8,048 

Sr  steno 111  599-728  8,736  8,736 

Sr  clerk-typist -              1              1  584-710  7,008  7,368 

Sr   clerk   111  584-710  7,880  8,256 

Clerk-typist   II    1.8           1              1  505-614  7,368  7,368 

Temporary  help 0.1           0.6           0.6  (267)  4,800  4,800 

Night  shift  differential -  -  5,028  5,028 

Instruction : 

Supvng  teacher 111  1,155-1,405  16,860  16,860 

Teacher 7.8           8              8  783-1,273  101,119  104,637 

Recreation  therapist 0.4           1              1  764-927  10,924  11,124 

School   psychologist   1.5           2              2  1,183-1,439  29,732  31,236 

Temporary   help — substitutes -              0.1           0.1  -  945  945 

Temporary  help— summer  school 0.9           1.3           1.3  (11,012)  18,190  18,190 

Care^Feeding : 

Supvng  cook  I 111  676-821  9,852  9,852 

Cook    II    2              2              2  614-746  17,904  17,904 

Food  service  asst  I 3             4             4  457-556  25,638  25,926 

Temporary    help    0.3          0.2           0.2  (1,403)  1,250  1,250 

Care — Personal  Care : 

Seamstress    111  614-746  8,952  8,952 

Charge   attendant   1.2           2              2  530-&44  14,244  14,568 

Attendant,  resident  schools 12.6         14            14  480-584  95,871  96,900 

Teaching   asst   5.4           6              6  543-660  47,520  47,520 

Temporary  help 1              1.2           1.2  (5,422)  7,075  7,075 

Medical  Care : 

Physician  and  surgeon  II-C 111  2,026-2,463  29,556  29,556 

Registered  nurse  III 0.9           1              1  844-1,074  11,976  12,576 

Registered  nurse  II 1.8           3              3  801-973  31,392  32,388 

Registered  nurse  I 0.8           -              -  -  -  - 

Sr  typist-clerk .__  Ill  584-710  8,256  8,520 

Clerk-typist  II 2.3           2.5           2.5  505-614  17,137  17,438 

Temporary   help   0.4           0.5          0.5  (3,251)  4,000  4,000 
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51 
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53 
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61 
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64 
65 
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67 
68 
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70 
71 
72 
73 
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DEPARTMENT  OF  EDUCATION — Continued 
Diagnostic  School  for  Neurologically  Handicapped  Children — Southern  California — Continued 


SALARIES  AND  WAGES 


71-72      72-73      73-74 


Plant  Operation : 

Stationary   engineer 1  1 

Carpenter  I 1  1 

Lead  groundsman 1  1 

Janitor  foreman  I 1  1 

Janitor    3.6  4 

Temp  help 0.1  0.3 

Instruction  (followup  project)  : 

Teacher -  1 

Clerk-typist    II    -  0.5 

Special  Projects : 

Title  I,  ESEA — multihandicapped 

attendant,  resident  schools 1.9  2 

Clerk-typist   II    1  1 

Supvng  teacher -  1 

Title   VIb,   ESEA— follow-up   teacher  1  1 

Clerk-typist  II 0.5 

Title  Vic,  ESEA — deaf/blind  teacher  1  1 

Teaching   asst   0.9  1 

Totals,  Authorized  Positions 67.9  78.2 


1 

1 
1 
1 
4 
0.3 

1 
0.5 


78.2 


ACTUAL 

1971-72 

SALARY  RANGE 

863-950 
863-950 
660-801 
530-644 

480-584 
(71) 

783-1,273 
505-614 


480-584 

505-614 

1,155-1,405 

783-1,273 

505-614 
783-1,273 

543-660 

$603,978 


ESTIMATED 

1972-73 

11,400 

11,400 

9,612 

7,728 

26,720 

2,215 

14,440 
3,684 


12,546 

7,368 

12,730 

14,440 

15,276 
6,516 

$748,536 


PROPOSED 
1973-74 

11,400 

11,400 

9,612 

7,728 

27,352 

2,215 

15,156 
3,684 


13,164 

7,368 
15,404 
15,156 

15,276 
6,516 

$764,032 


Diagnostic  School  for  Neurologically  Handicapped  Children — Northern  California 

Administration :  SALARY  RANGE 

Superintendent    111  $1,512-1,837  $22,044  $22,044 

Accounting  officer  Ii 111  927-1,128  13,536  13,536 

Sr  steno   111  599-764  8,736  8,736 

Personnel  asst  I 111  584-710  8,520  8,520 

Accounting  technician   111  584-710  8,520  8,520 

Clerk-typist  II 111  480-644  7,008  7,008 

Temp  help 0.1           0.3           0.3  (272)  1,392  1,392 

Instruction : 

School   psychologist    1.6          2             2  1,183-1,439  29,592  31,072 

Supvng  teacher 111  1,155-1,405  16,860  16,860 

Teacher 7.7           8              8  783-1,273  106,326  108,712 

Recreation  therapist 111  764-927  11,124  11,124 

Temp  help— teacher -              0.1           0.1  -  3,200  3,200 

Temp   help— summer  session 1.5           1.4           1.4  (12,854)  22,663  22,663 

Medical  Care:  „    „   , 

Physician  and  surgeon  II 0.2           1              1  1,837-2,463  22,044  23,148 

Social   worker 1  950-1,155  13,860  13,860 

Registered  nurse  III II 0.8           1              1  884-1,074  12,786  12,888 

Registered  nurse  II 2.2           3              3  80ii£§  32,132  33'193 

Registered  nurse  I 0.5          -             —  746-905  —  -- 

Sr  clerk-typist     -     __         2              2              2  584-746  16,592  16,920 

cierk  tn.is?  ii . ::: 2.7     i      i  *&«**  21,01s  21,334 

Temp   help— nurse    1.1           1              1  <13'035>  J^IS  7,518 

Temp  help— clerical 1              0.3           0.3  (6,150)  6,554  6,554 

PeSu0pnvangCcaorok  I  111  676-905  9,063  9,510 

seapme?-seaistres;-:::~:::::::::::  0.9     1       1  614-746  8,952  8,952 

f!ook  II  09           1.  614-746  8,9o2  8,952 

Teaching"a"sSr:::::::::::::::::::::  4:2     5       5  543-660  38,364  38,700 

Clerk-typist   II    0.1  tl^H  -.kaxr  «a« 

Charge   attendant _ 1.9           2              2  5t£t£  JS$&  U'mz 

Attendant 10.7         12           12  480-5S4  83,090  83,708 

Food  service  asst  I 2.7           4              4  4,507-T^l  fjj'f??  ii'f3? 

Temporary  help-care 3              5.1           5.1  (20,853  33,414  33,414 

Temporary   help— feeding   1.5           0.2          0.2  (9,327)  1,320  1,320 

P1Catrp0entertin:  1              1              1  §63-950  11,400  11,400 

Stationary  fireman 06           1              1  783-863  9,662  10,146 

Groundsman               1              1              1  628-728  8,736  8,736 

JanTtor  foreman"" "f -              1              1  530^644  6,516  6,840 

Watchman                  01           1              1  505-614  6.210  6,516 

TWnf      S              3              3  480-584  19,926  20,226 

TempTrar7Yeip-:::::::::::::::::::  0.7     0.7     0.7  (4,411)  3,753  3,753 

Special  Projects : 

TAUendEan?Ai 0.9           3              3  480-584  18,576  19,428 

Clerk-typist  II 0.4           1              1  480-644  5,760  5,910 

TTeaIherESEA:  1              1              1  781-1,273  10,776  11,310 

A?aendanr::::::::::::::::::::::  0.9     1       1  480-584  6,490  6,812 

Title  VIb,  ESEA :  _„  ,  ___ 

Teacher 0.8          -             -  78^-1,273 

Clerk-typist 0.4  480-644        -        - 

Totals,  Authorized  Positions ~~ 681         Tsl       78.1  $602,055  $724,001  $735,777 
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DEPARTMENT  OF  EDUCATION — Continued 
Division  of  Libraries 


SALARIES  AND  WAGES 


71-72 


State  Library — Administration : 

Librarian 1 

Asst  librarian   1 

Supvng  clerk-typist  I   1 

Sr  clerk-typist 1 

Clerk-typist  II 2.5 

Temp  help 0.2 

Library  Service  and  Construction  Act: 
Administration : 

Library  consultant 3.7 

Sr  librarian 1 

Librarian 0.8 

Sr  clerk - 

Sr  clerk-typist 1 

Clerk-typist  II 14 

Temp  help 0.3 

Processing  Center : 

Librarian    - 

Library  tech  asst  II 1 

Sr  clerk-typist 2 

Stock  clerk 1 

Clerk-typist  II 5 

Duplicating  mach  opr  II 1 

Clerk  II -  9.5 

Duplicating  mach  opr  I 0.3 

Clerk-typist   I    1.8 

Clerk  I   1.6 

Temp  help 1.3 

Services  for  Physically  Handicapped : 

Sr  librarian - 

Temp   help   , - 

Inter-Library  Cooperation : 

Temp   help   0.9 

Institutional  Library  Services : 

Temp   help   - 

Public  Library  Services : 

Library  consultant 2 

Library  tech  asst  II 1 

Clerk-typist  II 0.9 

Clerk   II   

Library  Consultant  Services : 

Library  consultant 3 

Sr  librarian 1 

Clerk-typist  II 1 

Temp  help - 

Reader  Services : 

Prin  librarian   1 

Supvng  librarian 5.6 

Sr  librarian 5.6 

Librarian    8.8 

Library  tech  asst  II 2 

Sr  clerk-typist 1.7 

Sr  clerk    2 

Composer  opr - 

Library  tech  asst  I 4 

Clerk-typist  II 14.5 

Clerk   II   16 

Clerk  I 2 

Temporary  help 1.3 

Law  Library : 

Principal  librarian 1 

Libriaran    1.5 

Sr   clerk   1 

Clerk-typist  II 3.3 

Clerk   II   1 

Temporary  help 0.1 


ACTUAL 

ESTIMATED 

PROPOSED 

'2-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

$l,6S2-2,045 

$20,184 

$21,204 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

676-821 

9,852 

9,852 

1 

1 

584-746 

8,520 

8,520 

2.5 

2.5 

480-644 

18,420 

18,420 

0.2 

0.2 

(1,574) 

700 

700 

5 

5 

1,183-1,439 

80,978 

82,446 

1 

1 

842-1,023 

12,276 

12,276 

2 

2 

764-927 

19,314 

20,263 

1 

1 

584-710 

7,068 

7,428 

1 

1 

584-746 

8,520 

8,520 

18 

18 

480-644 

112,494 

116,408 

3.1 

3.1 

(2,151) 

17,400 

17,400 

1 

1 

764-927 

9,940 

10,440 

1 

1 

676-821 

9,137 

9,586 

2 

2 

584-746 

15,588 

15,948 

1 

1 

556-676 

8,112 

8,112 

19 

19 

480-644 

114,542 

119,846 

1 

1 

530-644 

7,698 

7,728 

6 

6 

480-584 

38,526 

39,904 

1 

1 

457-556 

5,622 

5,910 

1 

1 

435-530 

6,360 

6,360 

2 

2 

415-505 

11,160 

11,412 

2.5 

2.5 

(7,554) 

11,700 

11,700 

1 

1 

842-1,023 

10,188 

10,860 

0.3 

0.3 

- 

2,100 

2,100 

(7,306) 


6,900 
6,900 


6,900 
6,900 


2 

2 

1,183-1,439 

34,536 

34,536 

1 

1 

676-821 

9,852 

9,852 

1 

1 

480-644 

7,368 

7,368 

0.5 

0.5 

480-584 

2,904 

3,054 

3 

3 

1,183-1,439 

51,804 

51,804 

1 

1 

842-1,023 

12,276 

12,276 

1 

1 

480-644 

7,068 

7,368 

0.3 

0.3 

- 

1,100 

1,100 

1 

1 

1,183-1,439 

17,268 

17,268 

6 

6 

973-1,183 

80,386 

81,591 

7 

7 

842-1,023 

81,038 

82,596 

13 

13 

764-927 

135,770 

138,623 

2 

2 

676-821 

19,704 

19,704 

2 

2 

584-746 

17,040 

17,040 

2 

2 

584-710 

17,040 

17,040 

1 

1 

584-710 

7,720 

8,104 

4 

4 

584-710 

32,718 

33,078 

16 

16 

480-644 

108,141 

110,180 

16 

16 

480-584 

108,548 

109,784 

3 

3 

415-505 

15,540 

16,320 

2.8 

2.8 

(10,129) 

20,300 

20,300 

1 

1 

1,183-1,439 

17,268 

17,268 

3 

3 

764-927 

30,286 

31,253 

1 

1 

584-710 

8,520 

8,520 

4 

4 

480-644 

25,898 

26,842 

1 

1 

480-584 

7,008 

7,008 

0.5 

0.5 

(666) 

5,300 

5,300 

SALARIES  AND  WAGES  1UW       72-73       73_74 

Technical  Services: 

Principal  librarian. 111 

Supvng  librarian 2              2             2 

Sr  librarian 13              3 

Librarian    12              2 

Materials  and  stores  supvr  II 111 

Materials  and  stores  supvr  I 111 

Supvng  photocopyist 111 

Sr   clerk    111 

Library  technical  asst     I 4              3              3 

Sr  file  clerk 111 

Stock  clerk 6.5          7             7 

Clerk-typist  II 6              7              7 

Photocopyist    1.5           2              2 

Clerk   II 12.5         14            14 

Clerk  I 111 

Temporary  help 0.1           0.4          0.4 

Totals,  Authorized  Positions 175.8       222.1       222.1 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    2,049.5   2,395.2   2,395,2 
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DEPARTMENT  OF  EDUCATION— Continued 
Division  of  Libraries — Continued 


ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

SALARY  RANGE 

1,183-1,439 

17,268 

17,268 

973-1,183 

26,802 

28,117 

842-1,023 

33,074 

34,100 

764-927 

18,336 

19,224 

710-905 

10,356 

10,356 

614-783 

8,952 

8,952 

614-746 

8,952 

8,952 

584-710 

8,520 

8,520 

584-710 

25,560 

25,560 

584-710 

8,520 

8,520 

556-676 

55,102 

55,764 

480-644 

47,958 

48,258 

530-644 

15,276 

15,456 

480-584 

95,244 

96,376 

415-505 

5,200 

5,462 

(92) 

1,600 

1,600 

$1,473,646 

$1,870,836 

$1,906,321 

$22,214,469 

$27,115,385 

$27,624,138 

70 
71 
72 
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75 
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36 
37 
38 
39 
40 
41 
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43 
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47 
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51 
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55 
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62 
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71 
72 
73 
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DEPARTMENT  OF  EDUCATION — Continued 
Executive 


CHANGES  IN 
AUTHORIZED  POSITIONS  MAN-YEARS 

GRAND  TOTALS,  AUTHORIZED  71"72      72"73 

POSITIONS    2,049.5   2,395.2   2 

Totals,    Authorized    Positions    105.4       135 

Workload    and    Administrative    Adjust- 
ments : 
Positions  Established : 

Consolidated    Program    Information 
Report : 

Temporary  help -  0.6 

Abstract  Conceptually  Math 
Project : 

Temporary  help -  1.2 

Transfer  of  Authorized  Positions  : 
Model  Cities : 

To  Division  of  Instruction — 
Year-Round  Schools  Task 
Force : 

Project  specialist   I   -  - 

Office  of  Program  Planning  : 

From  Organization  Redirection 
and  Development : 

Principal   personnel   analyst -  - 

Coordinator  of  professional  edu- 
cation      -  - 

Sr  management  analyst -  - 

Sr  stenographer -  - 

Stenographer   II   -  - 

Office  of  Program  Evaluation  : 

From  Division  of  Compensatory 
Education — Program  Evalu- 
ation : 

Bureau   chief   -  - 

Consultant    -  - 

Assoc  statistician   -  - 

Clerical  trainee -  - 

Temporary  help -  - 

From  Division  of  Compensatory 
Education — Preservice  Train- 
ing for  Rural  Areas : 

Consultant    -  - 

Sr  stenographer -  — 

Stenographer   II   -  - 

Clerk-typist  II -  0.5 

Temporary  help -  0.6 

From  Division  of  Instruction — 
Program  Planning  and  De- 
velopment— EPAS : 

Consultant    -  - 

Model  Cities : 

To  Executive — Urban  Education  : 

Education  project  specialist  II  -  -1 

Sr  steno   -  -1 

To  Division  of  Instruction — 
Reading  Improvement : 
Education  project  specialist  I_  -  -2 

Stenographer   II -  -2 

Urban  Education : 

From  Executive — Model  Cities : 

Education  project  specialist  II  -  1 

Sr  steno   -  1 

Deputy  Superintendent  for 
Administration : 
Reclassify      From      Division      of 
School     Administration     and 
Finance — Administration 
Unit: 

Field  representative -  - 

Grants  and  Funds : 
To  Matrix  Manager: 

Education  administrator  II -  - 

Sr  steno -  — 

Organizational  Redirection 
and  Development : 
To  Office  of  Program  Planning : 

Principal  personnel  analyst -  - 

Coordinator  of  professional 

education     —  — 

Sr  management  analyst -  - 

Sr  steno   —  - 

Steno  II 

To  Division  of  Instruction — Year- 
round  Schools  Task  Force : 
Clerk-typist  II -  -1 


73-74 

395.2 
135 


-1 

-1 
-1 
-1 
-1 


1971-72  1972-73 

$22,214,469        $27,115,385 
$1,513,768  $2,044,901 


1973-74 

$27,624,138 
$2,090,987 


SALAEY  RANGE 


1,475-1,793 


1,708-2,076 
599-764 


1,667,-2,076 

1,439-1,750 

1,371-1,667 

599-764 

517-660 


480-644 


$6,000 
13,500 


■2 

$1,475-1,793 

— 

-$39,024 

1 

1,667-2,076 

- 

23,148 

1 

1 
1 

1 

1,439-1,750 

1,371-1,667 

599-764 

517-660 

- 

21,000 

18,144 

8,304 

7,188 

1 
5 
1 
1 

0.4 

1,708-2,076 

1,475-1,793 

1,128-1,371 

435-530 

- 

22,584 
103,607 

16,452 
5,645 
5,280 

1 
1 

4 

0.5 

0.6 

1,475-1,750 
599-764 
517-660 
480-644 

2,880 
5,100 

21,504 
7,536 

28,130 
3,030 
5,100 

2 

1,475-1,793 

- 

42,148 

1 
1 

1,626-1,976 
599-764 

-16,836 
-8,736 

-22,044 
-8,736 

2 
■2 

1,475-1,793 
517-660 

-33,472 
-13,860 

-35,432 
-13,860 

1 
1 

1,626-1,976 
599-764 

23,430 
8,736 

23,712 

8,736 

-6,204 


20,430 


-24,912 
-8,736 


-23,148 

-21,000 

-18,144 

-8,304 

-7,188 


-6,572 
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DEPARTMENT  OF  EDUCATION— Continued 
Executive — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Transfer  of  Authorized  Positions — 
Continued 
Education  Innovation  and 
Planning  Commission*: 
From  Division  of  Instruction — 
EPAS  (Title  III) : 

Sr  steno    

Education  Management  and 
Evaluation  Commission : 
Reclassify      From      Division      of 
School     Administration     and 
Finance — School     Apportion- 
ments and  Reports  to : 

Sr  steno . 

Matrix  Manager : 

From  Division  of  Instruction — 
Administration  Unit : 

Associate  superintendent 

Secretary  I  

From  Executive — 

Grants  and  Funds : 

Education  administrator  II 

Sr  steno   

From  Division  of  Instruction — 
Program  Planning 
and  Development : 

Consultant    

Steno   II   

Early  Childhood  Education 
Management : 
Reclassify  From  Division  of 
Instruction — Physical 
Education,  Health  Education, 
Athletics  and  Recreation : 

Associate    superintendent    

Secretary    I    

From  Division  of  Compensatory 
Education — Preschool 
Bureau : 

Bureau   chief   

Sr  steno   

Intermediate  School  Education 
Management : 
From  Division  of  Compensatory 
Education — Administration 
Unit: 

Associate  superintendent 

Secretary  I  

From  Division  of  Instruction — 
Industrial  Education : 

Consultant 

Steno  II  

Secondary /Adult  Education 
Management : 
Reclassify  From  Division  of 

Instruction — Audiovisual  and 
School  Library : 

Associate  superintendent 

Secretary  I  

From  Division  of  Instruction — 
Adult  Education : 

Bureau  chief   

Sr  steno 

From  Division  of  Instruction — 
Business  Education : 

Consultant    

Steno  II  

From  Division  of 

Compensatory  Education — 
Research  and  Teacher 
Evaluation : 

Consultant    

Steno  II 

Totals,  Workload  and 

Administrative  Adjust- 
ments   


MAN-YEABS 

71-72      72-73 


73-74 


1 
0.5 


1 
0.5 


1971-72 

SALARY  RANGE 

599-764 


;599-764 


1,976-2,403 
700-849 


1,708-2,076 
599-764 


1,475-1,793 
517-660 


1,976-2,403 
700-849 


1,708-2,076 
599-764 


1,976-2,403 
700-849 


1,475-1,793 
517-660 


1972-73 


1973-74 

8,736 


8,736 


28,830 
10,104 


24,912 
8,736 


21,516 
3,768 


28,920 
10,014 


24,912 
8,736 


28,920 
10,014 


21,516 
3,768 


1 
1 

1,976-2,403 
700-849 

28,920 
10,014 

1 

1 

1,708-2,076 
599-764 

- 

24,912 
8,736 

2 
1 

1,475-1,793 
517-660 

- 

43,032 
7,536 

1 
0.5 

1,475-1,793 
517-660 

- 

21,516 
3,768 

-2.1        33 


-$19,462 


$555,150 
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36 
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38 

39 
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41 

42 

43 

44 

45 
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49 

50 

51 
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53 

54 

55 

56 

57 

58 

59 
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61 

62 
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64 

65 

66 

67 

68 
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70 

71 

72 

73 
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DEPARTMENT  OF  EDUCATION — Continued 
Executive — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions : 

Program  Planning : 

Steno  II   

Temporary  help 

Office  of  Program  Evaluation  : 

Consultant    

Steno  II 

Urban  Education : 

Education  project  specialist  I 

Legal  Office : 

Staff  counsel  I 

Clerk-typist    II    

Temporary  help 

Intergroup  Relations : 

Consultant    

Steno  II 

Advisory  Services — Desegregation : 

Consultant    

Steno  II  

Equal  Education  Opportunities 
Commission : 
Sr  steno   : 

Curriculum  Development  and 

Supplement  Materials  Commission 
Sr  steno   

Advisory  Commission  of 
Special  Education : 
Sr  steno   

Totals,  Proposed  New  Positions  _ 

Totals,  Adjustments 

TOTALS,   SALARIES   AND   WAGES 


MAN-YEARS 

71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

- 

1 
1 

1 
1 

517-660 

6,516 
20,004 

6,840 
21,516 

- 

1 

0.5 

1 
0.5 

1,475-1,793 
517-660 

20,004 
3,200 

21,516 
3,426 

- 

- 

1 

1,475-1,793 

- 

21,516 

._ 

0.1 

1 
1 

1,405-1,708 
480-644 

1,600 

19,565 
6,908 

- 

0.5 

1 
0.5 

517-644 

3,180 

19,565 
3,336 

- 

1 
0.5 

1 
0.5 

1,475-1,793 
517-644 

18,200 
3,180 

21,516 
3,594 

- 

- 

1 

599-764 

- 

8,736 

- 

- 

1 

599-764 

- 

8,736 

- 

- 

1 

599-764 

- 

8,736 

- 

5.6 

12.5 

- 

$75,884 

$175,506 

- 

3.5 

45.5 

- 

$56,422 

$730,656 

105.4 

138.5 

180.5 

$1,513,768 

$2,101,323 

$2,821,643 

Departmental  Administration 


Totals,   Authorized   Positions 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 

Transition  Training  Project : 

Temporary  help 

Career  Opportunity  Development 
Project : 

Consultant    

Reduction  of  Authorized  Positions  : 
Fiscal  Office : 

Clerk-typist  II 

Transfer  of  Authorized  Positions : 
Fiscal  Reports  Office : 

From  Departmental  Administra- 
tion —  Department  Business 
Management   System : 

Senior  budget  analyst 

From    Division    of    Instruction — 
Program  Planning  and 
Development : 

Associate  budget  analyst 

From    Division   of   Compensatory 
Education — Administration 
and  Finance : 

Assistant  budget  analyst 

Accounting  Office : 

From  Departmental  Administra- 
tion —  Department  Business 
Management   System : 

Fiscal  officer  I 

Associate  accounting  system 

analyst    

Stenographer  II  

From  Division  of  Compensatory 
Education : 

Accounting   technician 

Clerk-typist  II 


.79.9 

179.9 

$1,674,634 

$2,019,845 

$2,058,839 

0.1 

- 

- 

350 

- 

1 

- 

1,475-1,793 

21,516 

- 

-0.5 

-0.5 

480-644 

-3,052 

-3,210 

1,371-1,667 


1  1  1,128-1,371 


927-1,128 


17,268 


15,437 


12,576 


18,144 
16,452 
13,520 


- 

1 

1,243-1,512 

- 

18,144 

- 

1 

1 

1,128-1,371 
517-660 

- 

16,422 
7,613 

5 

1 

5 

1 

584-710 
480-644 

42,834 
6,110 

43,617 
7,146 
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DEPARTMENT  OF  EDUCATION— Continued 
Departmental  Administration — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Transfer  of  Authorized  Positions — 
Continued 
Business  Service  Office : 

From  Division  of  Instruction — 
Administrative  Unit: 

Sr  clerk-typist 

Stenographer   II   

Clerk-typist  II 

Temporary  help 

Management  Analysis : 

From    Departmental    Administra- 
tion— Departmental  Business 
Management  System : 
Associate   management    analyst 
Department  Business  Management 
System : 
To  Departmental  Administration 
— Fiscal  Reports  Office  : 

Sr  budget  analyst 

To  Departmental  Administration 
— Accounting  Office : 

Fiscal  officer  I 

Assoc  acctg  system  analyst 

Stenographer   II    

To      Departmental      Administra- 
tion— Management  Analysis : 
Associate  management  analyst- 
C.E.I.S. : 
From  BDP  Coordination  Office  : 

Coordinator 

Stenographer  II  

From    Management     Information 
System : 
Sr  data  processing  systems  ana- 
lyst   

Clerk-typist  II 

EDP  Coordination  Office : 
To  C.E.I.S. : 

Coordinator    

Stenographer   II   

Management  Information  System : 
To  C.E.I.S. : 

Sr  data  processing  systems  ana- 
lyst   

Clerk-typist  II 

Totals,  Workload  and  Admin- 
istrative Adjustments 

Proposed  New  Positions : 

Accounting  Office : 

Accountant  I 

Accounting   technician 

Personnel  Office : 

Labor  relation  coordinator 

Clerk-typist  II 

Publications  Office : 

Editorial   assistant   

Temporary  help 

Editorial  aide 

Power  keyboard  type  operator 

Clerk-typist  II 

C.E.I.S.: 
Assistant  DP  systems  analyst 

School  Approvals : 

Field  representative 

Stenographer   II    

Totals,  Proposed  New  Positions 

Totals,  Adjustments 

TOTALS,  SALARIES  AND  WAGES- 


MAN-YEARS 
71-72      72-73 


-1 


-1 

-1 


73-74 

1 
1 
3 
0.2 


-1 


-1 


-1 
-1 


1971-72 

SALARY  RANGE 
584-746 

517-660 
480-644 


1,128-1,371 


1,371-1,667 


1,243-1,512 

1,128-1,371 

517-660 


1,128-1,371 


1,626-1,976 
517-660 


1,371-1,667 
480-644 


1,626-1,976 
517-660 


1,371-1,667 

480-644 


1972-73 


-17,268 


23,712 
7,536 


15,375 
7,200 


-23,712 
-7,536 


-15,375 
-7,200 


1973-74 

8,520 

7,536 

21,435 

800 


16,452 


-18,144 


-18,144 

-16,422 

-7,613 


-16,452 

23,712 
7,536 


16,452 

7,200 


-23,712 
-7,536 


-16,452 
-7,200 


- 

8.6 

12.7 

- 

$95,771 

$115,816 

: 

- 

1 
2 

692-842 
584-710 

- 

8,304 
14,016 

- 

_ 

1 
1 

1,512 

480-644 

- 

18,144 
6,700 

- 

1 
1 
1 

1 
2 

1 
1 
1 

884-1,074 

628-764 
530-644 
480-644 

7,536 
6,360 
5,640 

12,990 
9,000 
7,920 
7,008 
6,360 

- 

7 

7 

927-1,128 

78,039 

94,752 

- 

- 

2 
1 

1,465-1,793 
517-660 

- 

36,400 
6,800 

- 

10 

21 

- 

$97,575 

$228,394 

- 

18.6 

33.7 

- 

$193,346 

$344,210 

159.7      198.5      213.6 


$1,674,634 


$2,213,151 


$2,403,049 
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23 
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28 
29 
30 
31 
32 
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34 
35 
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41 
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DEPARTMENT  OF  EDUCATION — Continued 
Division  of  School  Administration   and   Finance 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Totals,   Authorized   Positions   

Workload  of  Administrative 
Adjustments : 
Positions  Established : 
Child  Nutrition  Act : 

Temporary    help    

Transfer  of  Authorized  Positions: 
Administrative  Unit : 

To  Executive — Deputy  Superin- 
tendent for  Administration : 

Field   representative. 

Administrative  Services : 

From  Division  of  School  Adminis. 
tration  and  Finance — Dis- 
trict Organization : 

Field  representative 

School  Apportionments  and  Reports  : 
To    Executive — Education     Man- 
agement and  Evaluation 
Commission : 

Steno   II   

Textbooks : 

To  Curriculum  Framework  and 
Instructional  Materials  Se- 
lection Unit : 

Bureau    chief   

Textbook    consultant    

Sr   steno   

Steno   II   

District  Organization : 

To  Division  of  School  Adminis- 
tration and  Finance — Ad- 
ministrative Services : 

Field   representative   

To  Division  of  School  Adminis- 
tration and  Finance — Ad- 
ministrative Research : 

Steno  II   

Temporary    help    

Administration  Research : 

To  Division  of  Instruction — Edu- 
cational Program  Adminis- 
tration and  Services : 

Bureau    chief   

From  Division  of  School  Admin- 
istration and  Finance — Dis- 
trict Organization : 

Steno  II  

Temporary    help    

Reduction  in  Authorized  Positions : 
Los  Angeles  Division : 

Field  representative 

Sr    clerk-typist    

Positions  Reclassified : 
Sacramento  Division : 

Materials  and  stores,  supvr  I 

(From  stock  clerk) 

Totals,  Workload  and  Adminis- 
trative Adjustments 

TOTALS,    SALARIES   AND   WAGES 


MAN-YEARS 

71-72      72-73      73-74  1971-72 

344.3      401.1      401.1  $3,353,S19 


1972-73 

$4,043,116 


$500 


1973-74 

$4,093,331 


SALARY  RANGE 

-1  $1,475-1,793 


1  1,475-1,793 


517-660 


-1  1,708-2,078 

-1  1,475-1,793 

-1  599-764 

-1  517-660 


-1  1,475-1,793 


-1  517-660 

-0.3 


-1  1,708-2,078 


-$21,516 


21,516 


-7,620 


-24,912 

-21,516 

-8,736 

-7,536 


-21,516 


-6,868 
-1,605 


-24,912 


"■ 

— 

1 
0.3 

517-660 

- 

6,868 
1,605 

- 

-1 

-1 

-1 

-1 

728-884 
584-746 

-8,952 

-7,188 

-9,390 
-7,548 

- 

- 

_ 

614-783 
(556-676) 

77 

84 

- 

_2 

-9 

-$15,563 

-$133,602 

344.3 

399.1 

392.1 

$3,353,819 

$4,027,553 

$3,959,729 

Totals,  Authorized  Positions 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 

School  Library  Resources — Program 
Supervision — Reading  Task 
Force : 

Project  specialist  I 

Stenographer  II  

Elementary   and   Secondary   Educa- 
tion Reading  Task  Force : 
Temporary  help 


Division  of  Instruction 

308.7      391.2      391.2  $4,275,137 


1  -  $1,475-1,793 

1  -  517-660 


0.5 


$5,669,749  $5,762,023 


$18,144 
6,856 


6,900 


94 
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DEPARTMENT  OF  EDUCATION— Continued 
Division   of  Instruction — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Positions  Established — Continued 
Driver  Education  Parent  Participa- 
tion Project : 

Education  specialist  I 

Clerk-typist  II 

Temporary  help 

Technology  Mobilization  Employ- 
ment Program : 

Asst  supervisor 

Stenographer  II 

Account  clerk  II 

Reduction  in  Authorized  Positions : 
Program  Planning  and  Develop- 
ment— Reading : 

Stenographer  II 

Clerk-typist  II 

Program  Planning  and  Develop- 
ment—EPAS  : 

Stenographer  II  

Priority   Task   Force — Career  Edu- 
cation Component : 

Temporary  help 

Business  Education : 

Stenographer   II   

Industrial  Education : 

Stenographer  II 

Transfer  of  Authorized  Positions  : 
School  Library  Resources — Program 
Supervision — Reading  Task 
Force : 
To  School  Library  Resources  and 
Program  Administration  and 
Supervision — EPAS : 

Asst  bureau  chief 

Consultant    

Education  project  specialist  I_ 
School  Library  Resources  Adminis- 
tration— Reading  Task  Force  : 
To  School  Library  Resources  and 
Program  Administration  and 
Supervision — EPAS : 

Clerk-typist  II 

School   Library   Resources — Admin- 
istration— EPAS : 
To  School  Library  Resources  and 
Program  Administration  and 
Supervision— EPAS : 

Consultant    

Clerk-typist  II 

Accountant  L 

Temporary  help 

School  Library  Resources  and  Pro- 
gram  Administration    and    Su- 
pervision— EPAS : 
From  School  Library  Resources — 
Program   Supervision — Read- 
ing Task  Force : 

Asst  bureau  chief 

Consultant    

Education  project  specialist  I 

From    School   Library   Resources 
Administration — Reading 
Task  Force : 

Clerk-typist  II 

From  School  Library  Resources — 
Administration — EPAS : 

Consultant    

Clerk-typist  IT 

Accountant  I 

Temporary  help 

Physical  Education,  Health 
Education,  Athletics  and 
Recreation — Drug  Education  : 
To  Physical  Education,  Health 
Education,  Athletics  and 
Recreation — EPAS  : 
Health  education  consultant 


MAN-YEARS 

71-72      72-73 

73-74 

1971-72 

1972-73 

1 
1 
0.5 

- 

SALARY  RANGE 
1,475-1,793 
480-O44 

20,112 
6,568 
5,000 

1 
1 
0.1 

~" 

1,337-1,626 
517-660 

480-584 

14,514 

6,304 

550 

-1 
-0.3 

-1 
-0.3 

517-660 
480-644 

-7,620 
-1,965 

-1       -1 

-4  -4 

-2  -2 


-1 


1 
4 
2 


517-660 


1,548-1,882 
1,475-1,793 
1,475-1,793 


480-644 


1,548-1,882 
1,475-1,793 
1,475-1,793 


480-644 


?, 

2 

1,475-1,793 

2 

2 

480-644 

1 

1 

692-842 

0.7 

0.7 

- 

-12,642 


-16,379 
-57,230 

-28,730 


-5,625 


16,379 
57,230 
28,730 


5,625 


603 


1973-74 


-7,992 
-2,064 


-13,284 


-0.5 

-0.5 

- 

-3,846 

-3,846 

-0.5 

-0.5 

517-660 

-3,102 

-3,258 

-2 

-2 

517-660 

-12,408 

-13,032 

-22,584 
-83,124 
-43,032 


-7,536 


-2 

-2 

1,475-1,793 

-31,206 

^1,02$ 

-2 

-2 

480-644 

-10,314 

-14,076 

-1 

-1 

692-842 

-7,578 

-10,104 

-0.7 

-0.7 

- 

-9,485 

-11,235 

22,584 
83,124 
43,032 


7,536 


31,206 

41,028 

10,314 

14,076 

7,578 

10,104 

9,485 

11,235 

-1 


-1 


1,475-1,793 


-16,137 


-21,516 
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EDUCATICi 

DEPARTMENT  OF  EDUCATION — Continued 

Division  of 

Instruction — Continued 

CHANGES  IN 

AUTHORIZED  POSITIONS 

Workload  and  Administrative 

1 

Adjustments — Continued 

. 

Transfer  of  Authorized  Positions — 

1 

Continued 

. 

Physical  Education,  Health 

: 

Education,  Athletics  and 

: 

Recreation — EPAS : 
From  Physical  Education,  Health 
Education,  Athletics  and 

MAN-YEARS 

71-72      72-73 

73-74 

1971-72 

1972-73 

1973-74 

Recreation — Drug  Education  : 

SALARY  RANGE 

■ 

Health  education  consultant 

1 

1 

1,475-1,793 

16,137 

21,516 

1 

Program  Planning  and  Development 

. 

— Bilingual-Bicultural : 

To  Program  Planning  and 

Development— EPAS : 

Consultant                              _ 

-3 

-3 

1,475-1,793 

-64,548 

-64,548 

Program  Planning  and 

Development — EPAS : 

From  Program  Planning  and 

Development — Bilingual- 

Bicultural  : 

Consultant 

3 

3 

1,475-1,793 

64,548 

64,548 

Program  Planning  and  Development 

—EPAS  : 

To  Executive  Division — Matrix 

Manager : 

Consultant    

—            — 

-1 

1,475-1,793 

— 

-21,516 

Stenographer   II                _  _ 

—            — 

-0.5 

517-660 

— 

-3,768 

Career   Education    Task    Force — 

Community  Colleges — 

Reimbursements : 

* 

To  Career  Education  Task 

| 

Force — Vocational  Education  : 

Consultant 

-1 

-1 

1,475-1,793 

-17,917 

-17,917 

. 

Career   Education    Task    Force — 

J. 

Vocational  Education : 

| 

From  Career  Education  Task 

Force — Community  Colleges 

I 

— Reimbursements : 

j 

Consultant 

1 

1 

1,475-1,793 

17,917 

17,917 

Miller-Unruh  (AB  612)— EPAS  : 

From   Executive   Division,   Model 

Cities    Technical    Assistance 

;• 

Project— HUD : 

Consultant   in   reading 

2 

2 

1,475-1,793 

40,340 

43,032 

J 

Stenographer   II 

2 

2 

517-660 

13,860 

15,840 

' 

Career   Education   Task    Force — 

. 

Compensatory  Education : 

• 

To  Division  of  Compensatory 

, 

Education — Preschool 

[, 

Education — Federal : 

Consultant 

-             — 

-1 

1,475-1,793 

- 

-21,516 

Program  Planning  and  Development 

—EPAS : 

i 

To  Division  of  Departmental 

. 

Administration — Fiscal 

; 

Reports  Office : 

Associate  budget  analyst 

-1 

-1 

1,128-1,371 

-15,437 

-16,452 

li 

To  Executive   Division — Office  of 

Program  Evaluation : 

Consultant 

—             — 

-2 

1,475-1,793 

— 

^2,148 

To  Year-Round  Schools  Task 

-7,225 

Force : 

•• 

Stenographer   II                    _     _ 

-             - 

-1 

517-660 

- 

• 

To  Executive  Division — 

\ 

Education  Innovation  and 

■ 
- 

Planning  Commission : 

Senior  stenographer 

—             — 

-1 

599-764. 

— 

-8,736 

To  Educational  Program 

Administration  and 

Services — Administration : 

Educational  administrator  II — 

—             — 

-1 

1,708-2,076 

— 

-24,912 

Sr  stenographer 

-             - 

-1 

599-764 

- 

-8,736 

Educational  administrator  I 

—             — 

-1 

1,548-1,882 

— 

-22,584 

Elementary   and   Secondary   Educa- 

tion— Reading : 

' 

To     Elementary     and     Secondary 

Education— EPAS : 

f 

.•: 
■ 

Consultant                    

-             - 

-3.4 
-1 

1,475,-1,793 
599-764 



-67,034 
-8,736 

Sr  stenographer 

Stenographer  II 

-2 

480-644 

-14,376 

PUCATION 
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DEPARTMENT  OF  EDUCATION— Continued 
Division   of  Instruction — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Transfer  of  Authorized  Positions — 
Continued 
Elementary   and    Secondary   Educa- 
tion—EPAS  : 
From  Elementary  and  Secondary 
Education — Reading : 

Consultant    

Sr  stenographer 

Stenographer   II 

Educational    Program    Administra- 
tion and  Services — Administra- 
tion : 
From  Elementary  and  Secondary 
Education — EPAS    and    Re- 
classify To : 
Educational    administrator    III 
From  Elementary  and  Secondary 
Education— EPAS : 

Sr  stenographer  

From  Program  Planning  and  De- 
velopment— EPAS : 

Educational  administrator  II 

Sr  stenographer 

Educational  administrator  I 

From  Pupil  Personnel  Services — 

Guidance  and  Counseling  and 

Reclassify  To : 

Educational  administrator  II  _ 

From  Pupil  Personnel  Services — 

Guidance  and  Counseling : 

Sr  stenographer 

From  Division  of  School  Adminis- 
tration and  Finance,  Bureau 
of  Administrative  Research 
and  Reclassify  To : 
Educational  administrator  II  _ 
From  National  Defense  Education 
Act  III— EPAS : 

Educational  administrator  I 

Supvng  stenographer 

Educational  administrator  I 

From  School  Library  Resources 
and  Program  Administration 
and  Supervision — EPAS  and 
Reclassify  To : 

Educational  administrator  I 

Administrative  Unit : 

To  Executive  Division — Matrix 
Manager : 

Associate  superintendent 

Secretary  I  

To  Division  of  Departmental  Ad- 
ministration— Business 
Service  Office : 

Sr  clerk-typist 

Stenographer  II 

Clerk-typist  II 

Temporary  help : 

Guidance  Counseling  and  Testing — 
Career  Education  Task  Force  : 
To  Guidance  Counseling  and  Test- 
ing—EPAS  : 

Consultant    

Guidance  Counseling  and  Testing — 
EPAS": 
From    Guidance    Counseling    and 
Testing — Career  Education 
Task  Force : 

Consultant    

Elementary  and  Secondary 
Education— EPAS : 
To  Educational  Program — Admin- 
istration and  Services — 
Administration : 
Educational  administrator  II — 

Sr  stenographer 

To  Physical  Education,  Health 
Education,  Athletics  and 
Recreation— EPAS : 
Consultant    


MAN-YEARS 

71-72      72-73 


73-74 

3.4 

1 

2 


-1 
-1 


1971-72 

SALARY  BANGE 
1,475-1,793 
599-764 
480-644 


1972-73 


1 

1,976-2,403 

1 

599-764 

1 
1 

1 

1,708-2,076 
599-764 

1,548-1,882 

1 

1,708-2,076 

1 

599-764 

1 

1,708-2,076 

1 

1 

1 

1,548-1,882 

692-842 

1,548-1,882 

1 

1,548-1,882 

-1 
-1 

2,233-2,410 
692-842 

-1 
-1 

-3 

-0.2 

584-746 
517-660 
480-644 

-1 

1,475-1,793 

1,475-1,793 


1,708-2,076 
599-764 


1,475-1,793 


1973-74 

67,034 

8,736 

14,376 


24,912 
8,736 


24,912 
8,736 

22,584 


24,912 
8,736 

24,912 


22,584 
10,104 

22,584 


21,516 


-28,152 
-10,104 


-8,520 

-7,536 

-22,104 

-800 


-21,516 


21,516 


-24,912 
-8,736 


-21,516 
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DEPARTMENT  OF  EDUCATION — Continued 
Division   of  Instruction — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Transfer  of  Authorized  Positions — 
Continued 
Physical  Education,  Health 
Education,  Athletics  and 
Recreation — EPAS : 
From  Elementary  and 

Secondary  Education — 
EPAS: 

Consultant    

To  Educational  Program 
Administration  and 
Services — Administration : 

Bureau  chief 

Sr  stenographer 

National  Defense  Education 
Act  III— EPAS : 
To  Educational  Program 
Administration  and 
Services — Administration : 
Educational  administrator  I__. 

Supvng   stenographer   

Educational  administrator  I__ . 
Curriculum  Framework  and 
Instructional  Materials 
Selection  Unit : 
From  Division  of  School  Admin- 
istration and  Finance — 
Bureau  of  Textbooks : 

Bureau   chief   

Textbook  consultant 

Sr  stenographer 

Stenographer  II  

Program  Planning  and 

Development — EPAS : 
To  Program  Planning  and 

Development — Mathematics : 

Consultant    

Program  Planning  and 

Development — Mathematics : 
From  Program  Planning  and 
Development — EPAS : 

Consultant    

Adult  Education— EPAS : 
To  Educational  Program 
Administration  and 
Services — Administration : 

Bureau  chief 

Sr  stenographer 

Pupil  Personnel  Services — 
Guidance  and  Counseling: 
To  Educational  Program 
Administration  and 
Services — Administration : 

Bureau  chief 

Sr  stenographer 

School  Library  Resources  and 
Program  Administration  and 
Supervision — EPAS : 
To  Educational  Program 
Administration  and 
Services — Administration : 

Consultant    

Program  Planning  and 

Development — EPAS : 
To  Program  Planning  and 
Development — Guidance 
and  Counseling: 

Consultant    

Stenographer  II   

Program  Planning  and 

Development — Guidance 
and  Counseling : 
From  Program  Planning  and 
Development — EPAS : 

Consultant    

Stenographer  II  


MAN-YEARS 

71-72   72-73   73-74 


-1 


-1 


-2 

-0.5 


2 
0.5 


1971-72 

SALARY  RANGE 
1,475-1,793 


1972-73 


-1  l,70S-2,076 

-1  599-764 


-1  1,548-1,882 

-1  692-842 

-1  1,548-1,882 


1,708-2,076 

1,475-1,793 

599-764 

517-660 


1,475-1,793 


1,475-1,793 


1,708-2,076 
599-764 


1,708-2,076 
599-764 


1,475-1,793 


1,475-1,793 
517-660 


1,475-1,793 
517-660 


1973-74 

21,516 


-24,912 
-8,736 


-22,584 
-10,104 
-22,584 


24,912 

21,516 

8,736 

7,536 


-21,516 


21,516 


-24,912 
-8,736 


-24,912 
-8,736 


-21,516 


-43,032 
-3,768 


43,032 
3,768 
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DEPARTMENT  OF  EDUCATION— Continued 
Division  of  Instruction — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Transfer  of  Authorized  Positions — 
Continued 
Audiovisual  and  School  Library 
Education — EPAS  : 
To  Educational  Program 
Administration  and 
Services — Administration : 

Bureau  chief 

Sr  stenographer 

To  Audiovisual  and  School 
Library  Education — 
Educational  Technology : 

Consultant    '. 

Stenographer  II  

Temporary  help 

Audiovisual  and  School  Library 
Education — Educational 
Technology : 
From  Audiovisual  and  School 
Library  Education — EPAS  : 

Consultant    

Stenographer  II 

Temporary  help 

Year-Round  Schools  Task  Force : 
From  Executive  Division — Model 
Cities    Technical    Assistance 
Project — HUD : 

Project  specialist  I 

From  Program  Planning  and 
Development— EPAS  : 

Stenographer  II    

From  Executive  Division — 

Organization,  Redirection  and 
Development : 

Clerk-typist  II 

Program  Services : 

From  Homemaking  Education : 

Stenographer   II   

Program  Operations : 

From  Industrial  Education : 

Interns  

Industrial  Education : 
To  Program  Operations : 

Interns    

Homemaking  Education : 

From  Homemaking  Education — 
Disadvantaged : 

Stenographer   II    

Temporary  help 

To  Program  Services : 

Stenographer   II   

Homemaking  Education — 
Disadvantaged : 
To  Homemaking  Education : 

Stenographer   II   

Temporary  help 

Business  Educirion : 

To  Executive  Division — 

Secondary /Adult  Education 
Management : 

Stenographer  II   

Industrial  Education : 
To  Executive  Division — 

Secondary /Adult  Education 
Management : 

Consultant    

To  Executive  Division — 
Intermediate  School 
Education  Management : 

Consultant    

Stenographer   II   

Totals,  Workload  and  Admin- 
istrative Adjustments 


MAN-YEARS 

71-72      72-73  73-74 

-  -  -1 

-  -  -1 


-1 


1971-72 

SALAKY  RANGE 
1,708-2,076 
599-764 


1972-73 


-1  1,475-1,793 

-0.5  517-660 

-0.3 


1973-74 

-24,912 
-8,640 


-21,516 
-3,342 
-2,250 


- 

1 

0.5 
0.3 

1,475-1,793 
599-764 

- 

21,516 
3,342 
2,250 

- 

2 

1,475-1,793 

- 

39,024 

- 

1 

517-660 

- 

7,225 

1 

1 

480-644 

6,204 

6,572 

1 

1 

517-660 

6,204 

6,516 

3 

3 

- 

46,935 

46,935 

-3 

-3 

- 

-46,935 

-16,935 

1 
0.2 

1 
0.2 

517-660 

6,204 
1,100 

6,516 
1,100 

-1 

-1 

517-660 

-6,204 

-6,516 

-1 
-0.2 

-1 
-0.2 

517-660 

-6,204 
-1,100 

-6,516 
-1,100 

517-660 


1,475-1,793 


-6,369 


-43,032 


- 

- 

-1 
-0.5 

1,475-1,793 
517-660 

— 

-21,516 
-3,768 

4.8 

-18.5 

_ 

$88,332 

-$218,281 
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EDUCATK 


DEPARTMENT  OF  EDUCATION — Continued 
Division  of  Instruction — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions : 

Drug  Education — Alcohol  Project : 

Education  project  specialist  I 

Stenograher    II  

Priority  Task  Force — Career 
Education  Component : 

Education  project  specialist  I 

Stenographer   II   

Audiovisual  and  School  Library 
Education — Right  to  Read — 
Reading : 

Education  project  specialist  I 

Stenographer   II   

Priority  Task  Force — Bilingual- 
Bicultural  Task  Force : 

Education  project  specialist  I 

Education  administrative  consultant 

Sr   stenographer    

Stenographer   II    

School  Library  Resources — 
Program  Supervision : 

Consultant    

Curriculum  Frameworks  and 
Instructional  Materials 
Selection  Unit : 

Consultant    

Temporary  help 

Audiovisual  and  School  Library  Edu- 
cation— Educational  Technology : 

Consultant    

Regional  Environmental  Education 
Cooperative  Project : 

Temporary  help 

Civil  Defense  Education  and  Disaster 
Preparedness : 

Clerk-typist  II 

Elementary  and  Secondary  Educa- 
tion—EPAS  : 
Consultant  in  elementary  education 

Stenographer  II  

Traffic  Safety  Education  Program — 
EPAS: 

Education  project  specialist  I 

Stenographer  II 

Clerk-typist  II 

NDEA  Title  III— EPAS  : 

Educational  administrator  I 

Mathematics  Improvement  Program : 

Temporary  help 

Job  Cluster  Curriculum  at  the  High 
School  Level : 

Education  project  specialist  II 

Education  project  specialist  I 

Education  project  asst  I 

Stenographer   II   

Temporary  help 

Technical  Education  Curriculum 
Laboratory : 

Education  project  specialist  II 

Education  project  specialist  I 

Stenographer  II 

Stenographer  I   

Temporary  help 

Totals,  Proposed  New  Positions 

Totals,   Adjustments    

TOTALS,  SALARIES  AND  WAGES- 


MAN-YEARS 
71-72      72-73      73-74 


2.5 
0.5 


1971-72 

SALARY  RANGE 
1,475-1,793 
517-660 


1,475-1,793 
517-660 


1,475-1,793 
517-660 


1,475-1,793 

1,475-1,793 

599-764 

517-660 


1,475-1,793 
1,475-1,793 
1,475-1,793 


1972-73 

17,700 
6,600 


43,032 
7,536 


17,905 
2,610 


42,492 

21,516 

7,232 

4,965 


17,700 


1973-74 

18,576 
6,936 


43,032 
7,920 


42,012 
6,656 


43,032 

21,516 

9,024 

7,304 


18,576 


53,760 
4,280 

43,032 


- 

0.5 

0.5 

- 

3,490 

3,750 

- 

0.5 

0.5 

480-644 

3,028 

3,180 

- 

1 
1 

1 
1 

1,475-1,793 
517-660 

21,516 
6,280 

21,516 
7,536 

- 

1 
1 

1 

1 
1 
1 

1,475-1,793 
517-660 
480-644 

17.340 
6,424 
6,116 

20,168 
7,368 
7,008 

- 

1 

1 

1,548-1,882 

22,584 

22,584 

- 

0.6 

0.6 

- 

8,850 

9,470 

- 

1 
1 
0.5 

1 
0.8 

1 
1 
1 
1 
0.8 

1,626-1,976 

1,475-1,793 

998-1,213 

517-660 

20,496 

18,311 

7,638 

7,800 

4,900 

20,496 

18,576 

15,276 

7,800 

5,200 

- 

1 

1 
1 
1 
0.5 

1 
1 
1 
1 
0.4 

1,626-1,976 

1,475-1,793 

517-660 

469-571 

21,000 

18,144 

6,516 

5,904 

4,000 

$399,625 

10,500 
9,072 
3,258 
2,952 
1,178 

- 

30.4 

35.8 

- 

$522,544 

- 

35.2 

17.3 

- 

$487,957 

$304,263 

308.7 

426.4 

408.5 

$4,275,137 

$6,157,706 

$6,066,286 

DTJCATION 


609 


DEPARTMENT  OF  EDUCATION — Continued 
Division  of  Special  Education 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Authorized  Positions   

Workload  and  Administrative 
Adjustments : 
Redueation — Authorized  Positions  : 
Physically  Exceptional  Children : 
Multihandicapped  Children's 
Program : 

Steno  II 

Positions  Reclassified : 

Physically  Exceptional  Children : 
Regional  Deaf-Blind  Center : 
Associate  governmental  pro- 
gram analyst 

Education  project  asst  II 

(Replacing  educational 

advisors) 

Educational  Improvement : 
Specialized  Training : 

Steno  II  

(Replacing  clerk-typist  II) 

Systematic  Program  Development : 

Education  project  asst  II 

(From  consultant)   

Transfer  of  Authorized  Positions : 
Educational  Improvement  Program 
— Emotionally  Disturbed  to 
Systematic  Program  Develop- 
ment for  the  Emotionally 
Handicapped : 

Consultant    

Steno  II  

Systematic  Program — Development 
for  Educationally  Handicapped 
from  Emotion  Disturbed : 

Consultant    

Steno  II  

Minimum  Instructional  Standards 
to  Dissemination  of  Quality 
Program  Components : 

Project  asst  II 

Steno  II 

Dissemination  of  Quality  Program 
Components  from  Minimum  In- 
structional Standards : 

Project  asst  II 

Steno  II  

Specialized  Professional  Training  to 
Improvement  Management  Sys- 
tem—Model— DCHM  : 

Project  specialist  I 

Clerk-typist  II 

Improvement  Management  Systems 
—Model— DCHM  from  Special- 
ized Professional  Training: 

Project  specialist  I 

Clerk-typist  II 

Clearing  House  Depository  to  Mas- 
ter Tape  Library : 

Steno  II 

Clerk-typist    

Clerk   II   

Master  Tape  Library  From  Clear- 
inghouse Depository : 

Steno  II   ___■ 

Clerk-typist  II 

Clerk  II   

Totals,  Workload  and  Adminis- 
trative Adjustments 


MAN-YEARS 

71-72      72-73      73-74 

72.7        83.8         83.8 


-0.5        -0.5 


1971-72 

$963,772 


SALABY  RANGE 

517-660 


1,128-1,371 
1,213-1,475 

(1,074-1,305) 


517-660 
(480-644) 

1,213-1,475 
(1,475-1,793) 


1972-73 

$1,167,522 


-3,286 


1,157 
5,974 


648 
-2,358 


1973-74 

11,191,057 


-3,454 


1,536 
4,164 


672 
-3,300 


- 

-1 
-1 

-1 

-1 

1,475-1,793 
516-660 

-19,512 
-5,687 

-20,496 
-6,516 

- 

1 
1 

1 

1 

1,474-1,793 
516-660 

19,512 
6,852 

20,496 
7,188 

- 

-1 
-1 

-1 
-1 

1,213-1,475 
516-660 

-16,860 
-6,852 

-17,700 
-7,188 

- 

1 

1 

1 
1 

1,213-1,475 
516-660 

16,860 

7,008 

17,700 
7,368 

- 

-1 
-1 

-1 

-1 

1,475-1,793 
480-644 

-17,700 
-6,204 

-18,576 
-6,516 

- 

1 
1 

1 

1 

■1,475-1,793 

480-644 

19,044 
6,204 

20,004 
6,516 

- 

-1 

-0.5 
-1 

1 
0.5 

1 

517-660 

480-644 
480-584 

-6,412 
-3,336 
-6,672 

6,852 
3,684 
6,672 

- 

1 

0.5 

1 

-1 
-0.5 

-1 

517-660 
480-644 
480-584 

6,412 
3,336 
6,672 

-6,852 
-3,684 
-6,672 

-0.5 


-0.5 


$4,800 


$1,898 
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EDUCATION  I1-' 


DEPARTMENT  OF  EDUCATION — Continued 
Division  of  Special   Education — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions : 

Physically  Exceptional  Children : 
Physically  Exceptional  Children  — 
Administration : 

Supervisor 

Visiting  teacher 

Steno  II  

Regional  Deaf-Blind  Center: 

Clerk-typist  II 

Temporary  help 

Educational  Improvement : 
Special  Education  Evaluation 
Model : 

Consultant 

Steno   II 4 

Systematic   Program    Development : 

Project  specialist  I 

Temporary  help 

Vocational    Training    Handicapped 
High  School  Minors: 
Steno  II    

Totals,  Proposed  New  Positions 

Totals,  Adjustments 

TOTALS,  SALARIES  AND  WAGES.. 


Totals,  Authorized  Positions 114 

Workload    and    Administrative    Adjust- 
ments : 
Reduction  in  Authorized  Positions  : 

Counselor    — 

Supvng   instructional  counselor - 

Totals,  Workload  and  Administra- 
tive   Adjustments    — 

Proposed  New  Positions : 

Reclassification  of  Vacant  Positions  : 

Supervsng  teacher  to  principal - 

Special  Projects : 

Multihandicapped  Blind : 

Librarian    : 

Clerk-typist  II 

Temporary  help — teaching  assts  _ 

Assessment  Center : 

Supervising   teacher   

Teacher 

Counselor    

Stenographer   II   

Teaching  asst 

Janitor    

Instruction : 

Teacher 

Stenographer   II   

Totals,  Proposed  New  Positions 

Totals,  Adjustments 

TOTALS,  SALARIES  AND  WAGES- 


71-72 

MAN-YEARS 

72-73 

73-74 

1971-72 

1972-73 

1973-74 

- 

- 

1 
3 
1 

SALARY  RANGE 
517-660 

- 

15,828 

43,047 

6,173 

— 

2 
0.4 

2 
0.4 

4S0-644 

14,736 
4,400 

15,456 
4,400 

- 

1 
0.5 

1 
0.5 

1,475-1,793 
517-660 

20,004 
3,426 

21,000 
3,594 

- 

1 
0.2 

1 
0.2 

1,475-1,793 

19,512 

800 

20,496 
800 

- 

1 

1 

517-660 

6,852 
$69,730 

7,188 

- 

6.1 

11.1 

- 

$137,982 

- 

5.6 

10.6 

- 

$74,530 

$139,880 

72.7 

89.4 

94.4 

$963,772 

$1,242,052 

$1,330,937 

School  for  the   Blind 

122.6      122.6  $1,154,693 


$1,224,156  $1,258,530 


-2 

-1 


(1) 


(1) 


-$12,560 
-9,168 


-$21,728 


+3,076 


-$12,560 
-9,168 


-$21,728 


+3,076 


- 

1 
1 

5 

1 
1 
5 

$863-1,048 
480-644 
(505) 

10,356 

6,298 

12,620 

12,756 

6,601 

13,250 

- 

1 

1 

2 

1 

0.7 

1 

1 
1 
2 
1 

0.7 

1 

1,155-1,405 

783-1,275 
628-764 
517-660 
543-660 

480-584 

14,440 
11,310 
14,520 

7,188 
6,852 
5,760 

15,156 

11,880 

15,224 

7,536 

7,188 
6,060 

- 

- 

1 
1 

783-1,275 
517-660 

- 

10,860 
7,536 

- 

13.7 

15.7 

- 

$92,420 

$117,123 

- 

10.7 

12.7 

- 

$70,692 

$95,395 

114 

133.3 

135.3 

$1,154,693 

$1,294,848 

$1,353,925 

EDUCATION 

I  DEPARTMENT  OF  EDUCATION— Continued 

|  Pi°9"ostic  School  for  Neurologically  Handicapped  Children— Northern  California 

6  ~  ~ . 

I  CHANGES  IN 

S  AUTHORIZED  POSITIONS  ,,  ,„  MA!1„YE*RS    , 

10  71_72      72"73      73"74  1971-72  1972-73  1973-74 

11  iotals'  Authorized  Positions 68.1         78 1         78 1  1!fin9  ntt  <i-7oa  nm  »„-  -™» 

IS  Workload    and    Administrative    Adjust-  $WW,U55  $724,001  $735,777 

i  o  ments : 

14  P0^'-tiu?S  EstaJb.1ished :.   ,                                                                                          SALARY  RANGE 

jr:  Night  pay  differential   _  _  _  _  .  7„R  .  _„„ 

t«  Special  Projects :                                                                                                                                4'736                    4'736 

ifi  EHA  Title  VI  B  : 

18  nfawr  -Tt-i ~  1  ~  (783-1,273)  14,440 

I  Other  ^SSSS&lTTiSS^                         °'5                             (240"292)                  3;378 

n,  sitions : 

oo  Plant  Operation : 

03  Janitor  Foreman  I — Position  : 

24         b   ,      Reclassified  to  janitor    -  (1)  _  (530-644)  130 

ok  Reduction  in  Authorized  Positions : 

Sg  Medical  Care: 

„,  Temporary  help — clerical -  _  -0.3  -  _  _fi  kxa 

%L  Personal  Care :                                                                                                                                                             ^'a54 

29  c.  Fo01?  service  assistant  I -  -1  -1  (457-556)  -5,544  -5.820 

oS  Special  Projects :                                                                                                                                                              ' 

I™  ESEA  Title  VI  C  : 

32  Teacher _l  (783-1,273)  -  -11310 

||  Attendant -1  (480-584)  -  -6,812 

||  Totals,    Workload    and    Ad- 

3g  ministrative  Adjustments  -  0.5         -3.3  -  $17,140  -$25,760 

Xi     Proposed  New  Positions  : 

|q        Totals,  Proposed  New  Positions -  -  -  -  _ 

H  Totals,  Adjustments 0.5         -3.3  $17,140  -$25,760 

43    TOTALS,  SALARIES  AND  WAGES.        68J        7&6        74i"  $602,055  $741,141  $710,017 

45 

47  Diagnostic  School  for  Neurologically  Handicapped  Children — Southern  California 

48  t     .     , 

49  Authorized  positions 67.9        78.2        78.2  $603,978  $748,536  $764,032 

50  Workload    and    Administrative    Adjust- 

51  ments : 

52  Positions  Established : 

53  Reductions,  Authorized  Positions  : 

54  Clerk-typist    II    -  -0.5         -0.5  -  -3,684  -3,684 

55  Title  VI  C,  E.S.E.A.  Deaf/Blind  : 

56  Teacher -           -0.8         -1                              -  -13,280  -15,276 

57  Teaching  asst -           -0.8         -1                              -  -5,196  -6,516 

58  Followup  teacher -           -1           -1                            -  -14,440  -15,156 

5Q 

60  Totals,    Workload    and    Ad- 

61  ministrative  Adjustments  -  -3.1    .     -3.5  -  -$36,600  -$40,632 

62  =  ======       =====  =        ===== 

63  Totals,  Adjustments -  -3.1         -3.5  -  -$36,600  -$40,632 

64  '■  =  =        ===  ====  == 

65  TOTALS,  SALARIES  AND  WAGES_        67.9        75.1        74.7  $603,978  $711,936  $723,400 

66 

fiT 

68  School  for  the  Deaf,  Berkeley 

69 

70  Totals,   Authorized   Positions 232  254.1       254.1  $2,292,535  $2,562,354  $2,622,284 

71  Proposed  New  Positions : 

72  Automotive  equipment  operator  I -  -  1  728-801  -  8,736 

73 

74  Totals,  Proposed  New  Positions -  -  1  -  -  $8,736 

75  ======       =        =^        ====== 

76  TOTALS,    SALARIES   AND   WAGES       232         254.1       255.1  $2,292,535  $2,562,354  $2,631,020 
77 

78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


611 


612 

1 
2 
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18 
19 
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21 
22 
23 
24 
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35 
36 
37 
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39 
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41 
42 
43 
44 
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47 
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51 
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61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
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EDUCATION1 5 


DEPARTMENT  OF  EDUCATION — Continued 
School  for  the  Deaf,  Riverside 


CHANGES  IN 
AUTHORIZED  POSITIONS 


Totals,   Authorized   Positions 

Workload  and  Administrative 

Adjustments : 
Reductions  in  Authorized  Positions : 

Care  and  subsistence  counselor 


MAN-YEARS 

71-72      72-73 
290.9      313.1 


-4 


73-74 

313.1 


-4 


1971-72 

$2,842,667 

SALARY  RANGE 
523-637 


Totals,  Workload  and 

Administrative  Adjustments. 
Proposed  New  Positions : 

Positions  Authorized  But  Not 
Established : 

Multihandieapped  Unit : 

Supvng   teacher    (academic) 

Supvng  teacher  (psychologist) 

Teacher  

Supvng  instructional  counselor 

Instructional   counselor   

Counselor    

Attendant    

Sr   stenographer   

Clerk-typist  II 

Account    clerk    II 

Janitor    

Food  services  assistant  I 

Teaching  asst 

Temporary  help 

Plant  Operations : 
Automotive  equipment  operator  I 

Totals,  Proposed  New  Positions 

Totals,  Adjustments 

TOTALS,    SALARIES   AND   WAGES 


1972-73 

$3,153,825 


-23,022 


-$23,022 


Division  of  Compensatory  Education 


1973-74 

$3,212,276 


-24,464 


-$24,464 


1 

1 

1,155-1,405 

11,550 

14,556 

1 

1 

1,155-1,405 

11,550 

14,556 

13 

13 

783-1,273 

101,790 

129,604 

1 

1 

764-927 

4,584 

9,390 

1 

1 

577-702 

4,152 

8,520 

10 

10 

523-637 

37,680 

79,200 

2 

2 

480-584 

5,760 

12,120 

1 

1 

599-764 

3,768 

7,920 

0.5 

0.5 

480-584 

1,440 

3,030 

1 

1 

480-584 

2,880 

6,060 

2 

2 

480-584 

5,760 

12,120 

2 

2 

457-556 

5,484 

11,520 

3 

3 

543-660 

9,774 

20,556 

1 

1 

- 

10,000 

15,830 

- 

1 

72S-801 

- 

8,736 

39.5 

40.5 

- 

$216,172 

$353,718 

35.5 

36.5 

- 

$193,150 

$329,254 

290.9       34S.6 

349.6 

$2,842,667 

$3,346,975 

$3,541,530 

Totals,   Authorized   Positions                       110 

136 

136 

$1,463,765 

$1,886,544 

$1,928,681 

Workload  and  Administrative 

Adjustments : 

Reduction  in  Authorized  Positions  : 

Program  Development : 

Clerical  trainee                       _     _ 

-1 

-1 

405-425 

-4,800 

-5,000 

Stenographer   II 

-0.5 

-0.5 

517-660 

-3,102 

-3,258 

Followthrough — Model : 

Stenographer   II 

-0.5 

-0.5 

517-660 

-3,102 

-3,258 

Program  Evaluation : 

Sr   stenographer 

-1 

-1 

599-764 

-7,188 

-7,536 

Stenographer   II              _  _ 

-0.5 

-0.5 

517-660 

-3,102 

-3,258 

Community  Services : 

Clerical   assistance 

-1 

-1 

405-425 

-4,860 

-5,100 

Clerical   assistance 

-1 

-1 

405-425 

-4,860 

-5,100 

Education  of  Migrant  Children : 

Clerk-tvpist  II 

-1 

-1 

480-644 

-6,060 

-6,060 

Transfers  of  Authorized  Positions : 

Administration  and  Finance : 

To  Department  Administration — 

Fiscal  Reports  Office : 

Asst  budget  analyst 

-1 

-1 

927-1,128 

-12,576 

-13,520 

To  Department  Administration : 

Accounting  Office : 

Accounting  technician 

-2 

-2 

584-710 

-15,582 

-16,365 

Administration  and  Finance : 

To  Department  Administration — 

Accounting  Office : 

Clerk-typist  II 

-1 

-1 

480-644 

-6,110 

-6,477 

Education  of  Migrant  Children  : 

To  Department  Administration — 

Accounting  Office : 

Accounting  technician 

-1 

-1 

584-710 

-7,992 

-7,992 

Preschool  Education : 

To  Department  Administration — 

Accounting  Office : 

Accounting  technician     _     

-1 

-1 

584-710 

-10,860 

-10,860 
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DEPARTMENT  OF  EDUCATION— Continued 
Division  of  Compensatory  Education — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Workload  and  Administrative 
Adjustments — Continued 
Transfers  of  Authorized  Positions — 
Continued 
Children's  Centers — Administration  : 
To  Department  Administration — 
Accounting  Office : 

Accounting   technician 

Preservice  Training  for  Rural  Areas  : 
To  Executive   Division — Office  of 
Evaluation : 

Coordinator    

Clerk-typist  II 

Temporary  help 

Program  Evaluation : 

To   Executive — Office   of  Evalua- 
tion : 

Administrator   I    

Consultant    

Associate  statistician 

Stenographer   II   

Sr  stenographer 

Clerical  assistance 

Temporary    help    

Preschool — State : 

To  Executive — Early  Childhood 
Education  Management : 

Bureau   chief 

Sr  stenographer 

Research  and  Teacher  Education  : 
To  Executive — Secondary  Adult 
Education  Management : 

Consultant    

Stenographer  II 

Administration : 

To  Intermediate  School  Educa- 
tion Management : 

Associate  superintendent 

Secretary  I  

Preschool  Education — Federal : 
From    Division    of    Instruction — 
Career  Education  Task  Force 
— Compensatory  Education : 
Consultant    

Totals,  Workload  and  Admin- 
istrative Adjustments 

Proposed  New  Positions : 

Program  Development : 

Consultant    

Stenographer  II  

Administration  and  Finance : 
Education  administration 

consultant 

Associate  government  program 

analyst 

Stenographer   II   

Community  Services — Federal : 

Consultant    

Stenographer  II 

Preschool — State : 

Early  childhood  administration 

asst  II 

Early  childhood  administration 

asst  I  

Statistical  clerk 

Stenographer  II  

Clerk-typist  II 

Temporary  help 

Children's  Centers — Administration  : 

Education   administrator   III 

Education   administrator   II 

Education  administrator  I 

Consultant    

Social  service  administrator  II 

Social  service  consultant  II 

Early  childhood  asst  II 

Early  childhood  asst  I 

Asst  budget  analyst- 

Accountant  I 

Accounting  technician   

Steno  II  

Clerk-typist  II  ___ ' 

Temporary  help 


MAN-YEARS 

71-72      72-73 

73-74 

1971-72 

1972-73 

1973-74 

-1 

-1 

SALARY  BANGE 

584-710 

-8,400 

-8,400 

-1 

-0.5 

-0.6 

-1 

-0.5 

-0.6 

480-644 

-17,700 
-2,880 
-5,100 

-18,576 
-3,030 
-5,100 

i   i   l   l   l   l   l 
i   i   i    i   l   i   i 

-1 
-5 
-1 

-4 
-1 
-1 
-0.4 

1,548-1,882 

1,475-1,793 

1,128-1,371 

517-660 

599-764 

405-425 

- 

-22,584 

-101,615 

-16,452 

-28,130 

-7,536 

-5,645 

-5,280 

- 

-1 
-1 

1,708-2,076 
599-764 

- 

-24,912 
-8,736 

- 

-1 
-0.5 

1,475-1,793 
517-660 

- 

-21,516 
-3,768 

- 

-1 
-1 

2,233-2,410 
692-842 

- 

- 

_             _ 

1 

1,475-1,793 

_ 

21,516 

-15.6 

-33.5 

-$124,274 

-$353,548 

8 
4.5 

8 
4.5 

$1,475-1,793 
517-660 

$148,504 
33,975 

$159,640 
36,014 

3 

3 

1,475-1,793 

55,689 

59,865 

3 
1.5 

3 
1.5 

1,128-1,371 
517,660 

36,000 
11,325 

38,700 
12,005 

1 
0.5 

1 
0.5 

1,475-1,793 
517-660 

18,563 
3,775 

19,955 
4,002 

3 

3 

1,337-1,626 

48,600 

54,409 

1 
1 
3 
1 
0.5 

1 
1 
3 
1 
0.5 

1,100-1,337 
584-710 
517-660 
480-644 

14,226 
8,600 

21,774 
6,400 
5,000 

15,265 
9,116 

21,774 
7,164 
5,000 

1 

1 
2 
2 

1 
1 
3 
1 

1 

1 
3 

1 
2 
1 
1 
3 
5 
1 
1 
3 
4 
2 
1.8 

1,976-2,403 

1,708-2,076 

1,548-1,882 

1,475-1,793 

1,439-1,750 

748-1,273 

1,337-1,626 

1,100-1,337 

927-1,128 

692-842 

584-710 

517-660 

480-644 

21,516 
13,604 
39,024 
32,088 

9.900 
9,168 
20,400 
6,400 
5,000 

23,712 
61,488 
18,576 
43,032 
22,575 
13,655 
57,018 
73,292 
11,124 
10,645 
23,184 
29,310 
12,502 
18,631 
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EDUCATION 


DEPARTMENT  OF  EDUCATION — Continued 
Division  of  Compensatory  Education — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Proposed  New  Positions — Continued 

Followthrough — Technical  Assistance  : 

Consultant    

Stenographer  II  

Followthrough — Model : 

Consultant    

Stenographer  II 

New  Careers  in  Education  : 

Temporary  help 

Education  of  Migrant  Children  : 

Consultant    

Totals,  Proposed  New  Positions 

Totals,  Adjustments 

TOTALS,    SALARIES   AND   WAGES 


Totals,   Authorized   Positions 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 
Reader  Services — Films 
(Mental  Hygiene)  : 

Sr   clerk    

Welfare  Reform  Program : 

Temporary  help   

Transfer  of  Authorized  Positions  : 
LSCA — Administration : 

To  LSCA — Library  Automation 

Library   consultant 

Sr  clerk 

Clerk-typist  II 

Temporary  help 

LSCA — Library  Automation  : 
From  LSCA — Administration 

Library  consultant   

Sr  clerk 

Clerk-typist  II 

Temporary  help 

Reduction  in  Authorized  Positions  : 
LSCA — Processing  Center  : 

Sr  clerk-typist 

LSCA — Services  for  Physically 
Handicapped : 

Senior  librarian 

Reader  Services : 

Librarian 

LSCA — Administration : 

Clerk-typist  II 

Public  Library  Services : 

Clerk  II  

Totals,  Workload  and  Adminis- 
trative Adjustments 

Proposed  New  Positions : 
Reader  Services — Films  : 

Sr  clerk-typist 

Clerk   II   

Library  Consultant  Services : 

Library   consultant 

Clerk-typist  II  — _ _ 

Totals,  Proposed  New  Positions 

Totals,  Adjustments 

TOTALS,  SALARIES  AND  WAGES- 
TOTALS,   ADJUSTMENTS   

TOTALS,  DEPARTMENT  OF 

EDUCATION    


71-72 

MAN-YEARS 

72-73 

73-74 

1971-72 

1972-73 

1973-74 

- 

0.5 
0.5 

_ 

SALARY  RANGE 

1,475-1,793 
517-660 

10.2S4 
1.S51 

- 

- 

1 
0.5 

1 
0.5 

1,475-1,793 
517-660 

18,563 
3,775 

20,425 
4,420 

- 

0.4 

0.4 

- 

4,000 

4,000 

- 

- 

1 

1,475-1,793 

- 

20.377 

- 

46.9 

63.7 

- 

$60S,004 

$910,875 

- 

31.3 

30.2 

- 

$4S3,730 

$557,327 

110 

167.3 

166.2 

$1,463,765 

$2,370,274 

$2,486,008 

State  Library 

175.8      222.1      222.1  $1,473,646 


1 

- 

584-710 

9.5 

- 

- 

-1 

-1 
10 
-2.5 

-1 
-1 
-10 
-2.5 

1,183-1,439 
584-710 
480-644 

1 
1 

10 
2.5 

1 

1 

10 

2.5 

1,183-1,439 
564-710 
480-644 

-1 


584-746 


$1,870,836 


7,830 
45,030 


-14,390 

-5,890 

-47,560 

-13,000 


14,390 

5,890 

47,560 

13,000 


-7,068 


5.5 


$9,504 


- 

— 

1 
1 

- 

- 

4 

- 

5.5 

-1 

175.8 

227.6 

221.1 

- 

141.3 

170.7 

$584-746 
480-584 

1,183-1,439 
480-644 


$1,473,646 


$9,504 


$1,880,340 
$1,534,308 


$1,906,321 


-17,268 

-7,428 

-60,118 

-14,800 


17,268 

7,428 

60,118 

14,800 


-7,428 


- 

-1 

-1 

840-1,023 

-10,188 

-10,860 

- 

-2 

-2 

764-927 

-20,292 

-20,736 

- 

-0.5 

-0.5 

480-644 

-2,904 

-3,054 

- 

-0.5 

-0.5 

480-584 

-2,904 

-3,054 

-$45,132 


$8,604 
7,068 

14,352 
6,108 

$36,132 

-$9,000 

$1,897,321 

$2,300,727 


2,049.5    2,536.5    2,565.9         $22,214,469        $28,649,693        $29,924,865 
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CONTRIBUTIONS  TO  TEACHERS'   RETIREMENT  FUND 


SUMMARY  OF   PROGRAM   REQUIREMENTS  \SJU12  ^Th 

StG?nlrl?F«ndi0n  l°  ^^  ^^ $95,834,796      $135,000~000 

S"r/^iv7me-„-rF^a--:;::::::::::::::::::::::::::::     ?£$$$    135,000,000 


PROPOSED 

1973-74 

$135,000,000 
135,000,000 


Output  1971-72  1972-73  1973-74 
Teachers  provided  retirement 

benefits    43,256  49,256  55,256 

Survivors   receiving   benefits  2,827  3,163  3,539 

Need 

To  finance  retirement  benefits  for  California's  pub- 
lie  school  teachers. 

Objectives 

To  finance  teacher  retirement  benefits  which  are 
not  funded  by  either  the  employer's  or  the  employee's 
contributions. 

Authority 

Section  14112,  Education  Code. 
General  Description 

Contributions  to  the  Teachers'  Retirement  Fund 
are  derived  from  three  separate  sources :  teachers,  em- 
ploying school  districts,  and  an  annual  amount  from 
the  General  Fund. 

Prior  to  the  enactment  of  Chapter  1305,  Statutes  of 
1971,  the  law  required  school  districts  to  contribute 
a  maximum  of  3  percent  of  teachers  payroll  plus  $12 
per  year  per  teacher.  The  teacher's  contribution 
varied  according  to  his  or  her  age  upon  becoming  a 
teacher.  The  state's  contribution  represented  the  bal- 
ance of  the  benefit  expenditure  for  that  fiscal  year 
which  was  not  provided  by  the  retired  teachers  ac- 


cumulated contributions  and  the  school  districts  con- 
tributions. This  retirement  system  was  operated  on 
a  pay-as-you-go  basis  in  that  the  public  contributions, 
both  from  the  school  districts  and  the  General  Fund 
were  expended,  upon  receipt,  to  pay  current  benefits. 

Chapter  1305,  Statutes  of  1971  places  the  system 
on  a  reserve  funding  basis.  Beginning  July  1,  1972, 
the  teacher  is  contributing  8  percent  of  compensation 
to  the  system.  This  is  up  from  an  average  of  7.4  per- 
cent under  the  old  system.  The  employing  school  dis- 
tricts will  increase  their  contributions,  as  a  per- 
centage of  teacher  payroll,  from  3.2  percent  for  the 
fiscal  year  ending  June  30,  1973  to  8  percent  by 
July,  1978.  State  funds  are  provided  to  low  wealth 
school  districts  through  the  apportionments  for  pub- 
lie  schools  to  accommodate  this  increase.  The  General 
Fund  will  contribute  $135  million  each  year  for  the 
next  29  years  to  cover  the  unfunded  costs  of  those 
retirement  benefits  in  force  on  June  30,  1972.  In  29 
years  the  fund  will  have  on  deposit  sufficient  moneys 
to  continue  to  pay  benefits  to  those  persons  then  on 
the  retired  roll  and  to  refund  to  the  active  teachers 
their  contributions  with  interest. 

The  unfunded  past  service  cost  of  currently  active 
teachers  will  be  amortized  over  the  next  60  to  65 
years.  This  unfunded  accrued  liability  (debt)  was 
estimated  at  approximately  $3.6  billion  on  June  30, 
1966. 


EXPENDITURES 

Analysis  of  Expenditures 

Retirement  Allowances 

Death  Benefits  

Subvention  to  Local  Systems 

Survivors  Benefits 

Disability — Family   Benefits   


Totals.  Expenditures  _ 
Source  of  Funds : 
Member  Contributions   _ 
Employer  Contributions 

State's   Contributions 

Contingency  Reserve 


1971-72 

$174,752,281 

8,547,287 

13,579,746 

2,434,913 


1972-73 

$233,610,000 

9,000,000 

15,748,838 

2,700,000 

600,000 


1973-74 

$252,298,800 
9,500,000 
2,700.000 
3,000,000 
1,200,000 


$199,314,227      $261,658,838      $268,698,800 


34,450,158 
69,029,273 
20,000,000 
75,834,796 


46,060,000 

80,598,838 

135,000,000 


49,744,800 

83,954,000 

135,000,000 


Totals,  Source  of  Funds $199,314,227       $261,658,838       $268,698,800 


SUMMARY  BY  OBJECT 
LOCAL  ASSISTANCE 


Contribution  to  Teachers'  Retirement  Fund 

General  Fund 

Teachers'  Retirement  Fund  a 


1971-72 

$95,834,796 
20,000,000 
75,834,796 


1972-73 

$135,000,000 
135,000,000 


1973-74 

$135,000,000 
135,000,000 


RECONCILIATION  WITH  APPROPRIATIONS 

General  Fund 
APPROPRIATION 

Budget  Act  appropriation  (expenditure)   


1971-72  1972-73  1973-74 

$20,000,000      $135,000,000      $135,000,000 


a  Trust  Fund  expenditures  are  excluded  from  overall  budget  totals. 
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EDUCATION  I11  l-i" 


DEBT  SERVICE  ON   PUBLIC  SCHOOL  BUILDING  BONDS 


EXPENDITURES  1971-72 

TOTALS,  EXPENDITURES   (cash  basis)  „.„-„^0,o 

Debt  service  (State  School  Building  Aid  Fund)  a $46,ociD.bl8 

Debt  service  (Public  School  Building  Loan  Fund)  a 12,482,806 

Debt  service  (General  Fund) " 52,985,195 

Totals   (cash   basis)    $112,003,619 

General  Fund  Total  Expenditures  (cash  basis) $52,985,195 

Beginning  Accrual,   July  1    (interest   expense)    -11,031,822 

Ending  Accrual,  June  30   (interest  expense)   11,480,139 

General  Fund  Total  Expenditures  (accrual  basis)   $53,433,512 

Program  Analysis 


1972-73 

$56,373,273 
12,296,102 
55,210.895 


1973-74 

$62,405,000 
12,000,000 
52,776,415 


$123,880,270      $127,181,415 


$55,210,895 

-11,480,139 

11,351,127 


$52,776,415 

-11,351,127 

11,276,666 


$55,0S1,S83        $52,701,954 


Objectives 

The  State  School  Building  Aid  Bond  Act  statutes 
and  the  Public  School  Building  Loan  Bond  Act  stat- 
ute authorize  the  extent  of  issuance  of  general  obliga- 
tion bonds  of  the  State  of  California  to  finance  loans 
to  school  districts  for  the  acquisition  of  land  and  the 
construction,  alteration,  and  equipping  of  school  fa- 
cilities. 

Program  and  Performance 

The  electorate  has  authorized  school  building  bonds 
totaling  $2,240,000,000  to  be  issued  and  sold  of  which 
$1,890,000,000  in  bonds  have  been  issued  and  sold  as 
of  November  30,  1972. 

The  1972-73  fiscal  year  provides  for  a  $50,000,000 
bond  sale  to  finance  supplemental  cash  needs  of  the 
period,  and  in  the  1973-74  fiscal  year  a  bond  sale  of 
$100,000,000  is  planned  prior  to  June  30,  1974. 

Individual  school  districts  that  request  a  loan  are 
required  to  use  95  percent  of  its  maximum  bond  ca- 


pacity, or  be  within  $25,000  of  reaching  the  95  per 
cent  requirement.  The  school  districts  with  outstand. 
ing  loan  balances  repay  the  state  on  the  basis  of  a 
district  property  assessment  value  as  adjusted  for  lo- 
cal district  bonded  indebtedness  payments  of  the  fis 
cal  year  as  an  offset  factor  in  a  formula  with  the  net 
amount  due  for  payment  to  the  State  of  California 
each  year  over  a  period  of  30  years.  Ten  additional 
years  are  added  to  the  repayment  period  if  a  district 
requests  a  deferral  of  a  year's  payment  during  the 
30  years. 

It  is  estimated  that  school  district  repayments 
amounting  to  $628,486,899  will  be  repaid  of  the  esti- 
mated $1,356,809,023  debt  service  as  of  June  30,  1974, 
which  amounts  to  46.3  percent  of  the  debt  service  since 
the  beginning  of  the  program. 

District  debt  repayments  that  are  not  collected 
within  the  30-year  or  40-year  period  prescribed  by 
statute  are  canceled  after  that  time  in  accordance 
with  the  statute. 


I, 
i  ' 
li 
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INTEREST  AND   REDEMPTION  OF  SCHOOL  BUILDING   BONDS 


DEBT  SERVICE— CASH   BASIS 


Fiscal  Year                                                                  Interest  Redemption  Total 

1950-51  $1,700,084  -  $1,700,084 

1951-52  ;_ 3,351,125  $1,600,000  4,951,125 

1952-53  4,911,250  4,800,000  9,711,250 

1953-54  5,809,500  7,200,000  13,009,500 

1954-55  7,015,000  8,800,000  15,815,000 

1955-56  7,945,977  10,400,000  18,345,977 

1956-57  9,038,340  10,600,000  19,638,340 

1957-58  10,776,116  14,000,000  24,776,116 

1958-59  13,477,634  15,500,000  28,977,634 

1959-60  15,413,500  17,900,000  33,313,500 

1960-61  18,289,625  21,300,000  39,589,625 

1961-62  24,457,350  23,100,000  47,557,350 

1962-63  29,074,500  29,200,000  58,274,500 

1963-64  29,898,525  32,800,000  62,698,525 

1964-65  33,626,881  36,400.000  70,026,881 

1965-66  36,874.689  40,800,000  77,674,689 

1966-67  39,422,950  46.000,000  85,422,950 

1967-68  38,692,775  50,600,000  89,292,775 

1968-69  40,665,325  54,600,000  95,265,325 

1969-70  38,986,950  57,000.000  95.986.950 

1970-71  40,875,623  60,840.000  101,715,623 

1971-72  43,313,619  68,690.000  112,003,619 

1972-73  46,155,270  77,725,000  123,880,270 

1973-74  45,756,415  81,425,000  127,181,415 

a  Bond  funds  are  excluded  from  overall  statewide  governmental  cost  fund  totals. 


District 
Repayments 

$25,516 

1,429,144 

3,677,945 

5,300,609 

7,018,887 

9,454,089 

12,426,976 

15,584,844 

16,696,925 

17,981,133 

20,816,735 

21,451,688 

26,670,068 

24,086,819 

27,508,719 

32,848,766 

36,495,749 

46,812,935 

48,286,161 

52,836,473 

58,602.363 

68,469.375 

74,005,000 


Other 
Repayments 

$882,216 

2,564,594 

2,677,049 

2,823,967 

3,652,196 

2,669,349 

2,780,505 

2,497,607 

116,664 

433,327 

1,221,851 

339,459 

53,240 

338,922 

528,626 

55,515 

344,939 

9,149 
228,280 
416,061 
200,000 
400,000 


General  Fund 
Net  Cost 

$817,868 

2,361,015 

5,605,057 

6,507,588 

6,862,195 

8,657,741 

7,403,746 

9,851,533 

13,276,126 

16,183,248 

20.386,641 

26,401.156 

36,769,592 

35,689,535 

45,411,436 

50,110,455 

52,574,184 

52,452,087 

48,452,390 

47,691,640 

48,650,870 

52,985,195 

55.210,895 

52,776,415 
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1  DEBT  SERVICE  ON   PUBLIC  SCHOOL  BUILDING  BONDS — Continued 

2 

3  INTEREST  AND   REDEMPTION   OF  SCHOOL  BUILDING   BONDS— Continued 

4 

5    

6 

7 

8  EXPENDITURES 

10  $50,000,000  Dated  May  1,  1950 :  1971-72 

11  Interest    $174,000 

12  Redemption   2400,000 

13  $50,000,000  Dated  September  1,  1950 : 

14  Interest    229,250 

15  Redemption 2,200,000 

16  $50,000,000  Dated  May  1,  1951 : 

17  Interest    248,500 

18  Redemption   2,200,000 

19  $25,000,000  Dated  November  1,  1951 : 

20  Interest    133,875 

21  Redemption   1,100,000 

22  $50,000,000  Dated  May  1,  1952 : 

23  Interest    287,000 

24  Redemption   2,200,000 

25  $25,000,000  Dated  November  1,  1952 : 

26  Interest    _: 184,000 

27  Redemption 1,100,000 

28  $25,000,000  Dated  May  1,  1953 : 

29  Interest    279,000 

30  Redemption  1,100,000 

31  $50,000,000  Dated  May  1,  1954  : 

32  Interest    - 318.000 

33  Redemption  2,200,000 

34  $30,000,000  Dated  May  1,  1955  : 

35  Interest    264,500 

36  Redemption ' 1,200,000 

37  $30,000,000  Dated  November  1,  1955  : 

38  Interest    278,000 

39  Redemption  " : 130,000 

40  $30,000,000  Dated  March  1,  1956 : 

41  Interest    302,750 

42  Redemption  1,200,000 

43  $35,000,000  Dated  January  1,  1957  : 

44  Interest 594,750 

45  Redemption  1,400,000 

46  $30,000,000  Dated  May  1,  1957 :     - 

47  Interest 566,750 

48  Redemption 1,200,000 

49  $35,000,000  Dated  November  1,  1957  : 

50  Interest    689,500 

51  Redemption  1,400,000 

52  $50,000,000  Dated  March  1,  1958  : 

53  Interest 1 844.500 

54  Redemption  2,000,000 

55  $50,000,000  dated  December  1,  1958 : 

56  Interest    1,085,000 

57  Redemption  : 2,000,000 

58  $50,000,000  Dated  September  1,  1959 : 

59  Interest    1,267,500 

60  Redemption  2,000,000 

61  $25,000,000  Dated  March  1,  1960  : 

62  Interest    638.000 

63  Redemption  900,000 

64  $25,000,000  Dated  March  1,  1960 : 

65  Interest    649,750 

66  Redemption  900,000 

67  $25,000,000  Dated  September  1,  1960 : 

68  Interest    632,875 

69  Redemption  900,000 

70  $95,000,000  Dated  December  1,  1960 : 

71  Interest    2,406,500 

72  Redemption  3,400,000 

73  $100,000,000  Dated  September  1,  1961 : 

74  Interest    2,622,000 

75  Redemption 3,600,000 

76  $100,000,000  Dated  February  1,1962: 

77  Interest    2,307,400 

78  Redemption  3,600,000 

79  $50,000,000  Dated  May  1,  1963 : 

80  Interest    1.146,700 

81  Redemption  1,800,000 

82  $50,000,000  Dated  September  1,  1963 : 

83  Interest    1,228.500 

84  Redemption  1,800,000 

85  $20,000,000  Dated  November  1,  1963: 

86  Interest    541,000 

87  Redemption  700,000 

88  $50,000,000  Dated  May  1,  1964  :  „    „„„ 

89  Interest 1,432,000 

90  Redemption - 1,800,000 

91 
92 
93 
94 


1972-73 

$132,000 

2,400,000 

1973-74 

$90,000 
2,400,000 

189,000 
2,400,000 

147,000 
2,400,000 

210,000 
2,400,000 

168,000 
2,400,000 

114,625 
1,100,000 

94,500 
1,200,000 

248,500 
2,200,000 

210,000 
2,400,000 

162,000 
1,100,000 

140.000 
1,100,000 

246,000 
1,100,000 

213,000 
1,100,000 

268.500 
2,200,000 

219,000 
2,200,000 

239,500 
1,300,000 

213,500 
1,300,000 

253.000 
1,300,000 

227,000 
1,300,000 

275,750 
1,300,000 

246,500 
1,300,000 

549,250 
1,400,000 

503,750 
1,500,000 

527.750 
1,200,000 

488,750 
1,200,000 

640.500 
1,400,000 

591.500 
1,400,000 

789.500 
2,000,000 

732.000 

2,000,000 

1,015,000 
2,000,000 

945,000 
2,000,000 

1,192,500 
2,000,000 

1,117.500 
2,000,000 

604,750 
1,000,000 

568,500 
1,000,000 

616.500 
1,000,000 

580,250 
1,000,000 

600.750 
1,000,000 

565.750 
1,000,000 

2,296,000 
3,800,000 

2,172,500 
3,800,000 

2.496.000 
3,600,000 

2,363.000 
4,000,000 

2.145.400 
3,600,000 

2,019.400 
3,600,000 

1,056.700 
1,800,000 

980.200 
1,800,000 

1,138,500 
1,800,000 

1,048.500 
1,800,000 

506,000 
700,000 

471,000 
700,000 

1,342.000 
1,800,000 

1,252,000 
1,800,000 
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I  DEBT  SERVICE  ON   PUBLIC  SCHOOL  BUILDING  BONDS — Continued 

2 

3  INTEREST  AND   REDEMPTION   OF  SCHOOL  BUILDING   BONDS— Continued 

4 

5 ~  — 

6 

7  EXPENDITURES 

9    $50,000,000  Dated  July  1,  1964 :  1971-72  1972-73  1973-74 

10         Interest    1,432,500  1,342,500  1,252,500 

II  Redemption 1,800,000  1,800,000  1,800,000 

12  $50,000,000  Dated  December  1,  1964 : 

13  Interest    1,321,700  1,267,700  1,213,700 

14  Redemption 1,800,000  1,800,000  1,800,000 

15  $50,000,000  Dated  June  1,  1965  : 

16  Interest    1,345,900  1,294,900  1,240,900 

17  Redemption 1,600,000  1,800,000  1,800,000 

18  $50,000,000  Dated  June  1,  1965 : 

19  Interest    1,345,900  1,294,900  1,240,900 

20  Redemption 1,600,000  1,800,000  1,800,000 

21  $100,000,000  Dated  May  1,  1966 : 

22  Interest    3,297,500  3,137,500  2,994,500 

23  Redemption  3,200,000  3,200,000  3,600,000 

24  $50,000,000  Dated  September  1,  1967 : 

25  Interest    1,960,400  1.8S0.400  1,800,400 

26  Redemption  1,600,000  1,600,000  1,600,000 

27  $60,000,000  Dated  May  1,  1968  : 

28  Interest    2,653,350  2,563,350  2,473,350 

29  Redemption 1,800,000  1,800,000  1,800,000 

30  $6,510,000  Dated  September  1,  1969 : 

31  Interest    293,000  244,500  212,500 

32  Redemption  650,000  640,000  640,000 

33  $820,000  Dated  November  1,  1969 : 

34  Interest    36,875  34,125  31,375 

35  Redemption   55,000  55,000  55,000 

36  $1,200,000  Dated  December  1,  1969  : 

37  Interest 54.000  50,000  46,000 

38  Redemption   80,000  80,000  80,000 

39  $1,200,000  Dated  March  1,  1970: 

40  Interest 56,000  52,000  48,000 

41  Redemption   80,000  80,000  80,000 

42  $370,000  Dated  March  1,  1970  : 

43  Interest 14,750  11,000  7,250 

44  Redemption   75,000  75,000  75,000 

45  $50,000,000  Dated  July  1,  1970 : 

46  Interest 3,100.956  2,866,456  2,631,956 

47  Redemption   3,350,000  3,350,000  3,350,000 

48  $70,000,000  Dated  November  1,  1970: 

49  Interest 3,909,500  3,682,000  3,454,500 

50  Redemption   3,500,000  3,500,000  3,500,000 

51  $50,000,000  Dated  September  1,  1971 : 

52  Interest 1,139,688  2,213,750  2,082,500 

53  Redemption   -  2,500,000  2,500,000 

54  $94,900,000  Dated  June  1,  1972  : 

55  Interest -  4,364,214  4,107,984 

56  Redemption -  4,745,000  4,745,000 

57  $50,000,000  Dated  May  1,  1973  : 

58  Interest -  -  2,550,000 

59  Redemption   -  -  2,500,000 

60  $100,000,000  Dated  May  1,  1974  : 

51        Interest -  —  - 

62  

63  Totals,  Interest  and  Redemption  of  Bonds  (Cash  Basis) $112,003,619       $123,880,270       $127,181,415 

64  Interest    43,313,619  46,155,270  1,5,756,415 

65  Redemption   68,690,000  77,725,000  81,425,000 

66  

67  Totals,  Interest  and  Redemption  of  Bonds  (Cash  Basis) $112,003,619       $123,880,270       $127,181,415 

6°     Reimbursements : 

™  From  State  School  Building  Aid  Fund: 

™            Repayments  from  school  districts $46,119,557  $56,173,273  $62,005,000 

£1             Premium  and  accrued  interest  sold 407,231  200,000  400,000 

iA             And  carry  over  from  prior  year 8,830  —  — 

'j  From  Public  School  Building  Loan  Fund: 

'*            Repayments  from  school  districts 12,482,806  12,296,102  12,000,000 

T&  Totals,   Reimbursements $59,01SJ,24         $6S,669,375         $74,405,000 

II     Net  Totals,  Expenditures,  Cash  Basis  (General  Fund) $52,985,195         $55,210,895         $52,776,415 

ix        Beginning  accrual  July  1,  interest  expense -11,031,822         -11,480,139        -11,351,127 

I"        Ending  accrual  June  30,  interest  expense 11,480,139  11,351,127  11,276,666 

§o    NET  TOTAL  EXPENDITURES,  ACCRUAL  BASIS 

H  (General  Fund)   $53,433,512         $55,081,883         $52,701,954 
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DEBT  SERVICE  ON  PUBLIC  SCHOOL  BUILDING  BONDS— Continued 

INTEREST  AND   REDEMPTION  OF  SCHOOL  BUILDING  BONDS-Continued 


RECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

General  Fund 
APPROPRIATIONS 

Continuing  appropriation  for  payment  of  interest  and  redemption  ,«,, 

of  school  building  bonds,   Sections  5103,  7903,  7954,  7994  1971-72 

19874,  19898,  19918,  19937,  19271,  19952,  Education  Code__  $112,003,619 

Less:  Amounts  payable  from  other  funds -59,018,424 

NET  TOTAL  EXPENDITURES,  CASH  BASIS  (General  Fund)        $52,985,195 

Beginning  accrual,  interest  expense  July  1 -11,031,822 

Ending  accrual,  interest  expense  June  30 11,480,139 

NET  TOTAL  EXPENDITURES,  ACCRUAL  BASIS 

(General  Fund)   $53,433,512 

State  School  Building  Aid  Fund 

APPROPRIATIONS 

Continuing  appropriation  for  transfer  to  the  General  Fund,  Sec- 
tions 7903,  7955,  7978,  7995,  19875,  19895,  19915,  19935, 
19951,  Education  Code 1 $46,535,618 

Public  School  Building  Loan  Fund 

APPROPRIATIONS 

Continuing  appropriation  for  transfer  to  the  General  Fund,  Sec- 
tion 5103,  Education  Code $12,482,806 

TOTALS,  EXPENDITURES,  ALL  FUNDS  (cash  basis) $112,003,619 

TOTALS,  EXPENDITURES,  ALL-FUNDS  (accrual  basis) $112,451,936 

FUND  CONDITION 

PUBLIC  SCHOOL  BUILDING  LOAN  FUND  197U2 

Available  balance,  July  1 $9,761 

Prior  year  adjustment 120 

Adjusted  Balance,  July  1 $9,881 

Add  Receipts : 

Repayment  from  school  districts $12,482,806 

Total  Available $12,492,687 

Less  Disbursements: 

Transfers  to  State  School  Building  Aid  Fund : $9,761 

Transfers  to  the  General  Fund  as  reimbursements  for  debt  service  12,482,806 

Totals,  Disbursements $12,492,567 

Available  Balance,  June  30 $120 


1972-73 

$123,880,270 
-68,669,375 


1973-74 

$127,181,415 
-74,405,000 


$55,210,895    $52,776,415 

-11,480,139   -11,351,127 

11,351,127  11,276,666 


$55,081,883        $52,701,934 


$56,373,273        $62,405,000 


$12,296,102        $12,000,000 


$123,880,270      $127,181,415 


$123,751,258      $127,106,954 


1972^73 

$120 

$120 
$12,296,102 


1973-74 

$120 

$120 
$12,000,000 


$12,296,222   $12,000,120 


$12,296,102   $12,000,000 


$12,296,102 
$120 


$12,000,000 
$120 


620  EDUCATIONS!! 

l  DEBT  SERVICE  ON  PUBLIC  SCHOOL  BUILDING  BONDS — Continued 

2 

3  INTEREST  AND  REDEMPTION  OF  SCHOOL  BUILDING  BONDS— Continued 


4 

5 " 

7  FUND  CONDITION 

9  STATE  SCHOOL  BUILDING  AID  FUND  1971-72  1972-73  1973-74 

11  Unobligated  balance,  Julj  1 $110,899,805  $431,422,812  $357,002,844 

12  Reserve  for  unexpended  allotments 109,090,874  78,872,744  92,562,025 

13  

14  Adjusted  Accumulated  Balance  Including  Unissued  Bonds $219,990,679  $510,295,556  $449,564,869 

15  Prior  year  adjustments 9,347  -  - 

16  Less  authorized  unissued  bonds 144,900,000  350,000,000  300,000,000 

17  

18  Adjusted  Balance,  July  1 $75,100,026  $160,295,556  $149,564,869 

19  Add  Receipts : 

20  Authorized  bonds  issued  and  sold $144,900,000  $50,000,000  $100,000,000 

21  Revenue  from  rental  of  state  property 86,119  86,000  86,000 

22  Premium  and  accrued  interest  sold 407,231  200,000  400,000 

23  Repayments  from  school  districts 46,119,557  56,173,273  62,005,000 

24  Transfer  from  Public  School  Loan  Fund 9,761 

25 


26  Totals,  Receipts $191,522,668  $106,459,273  $162,491,000 

27  Less  Disbursements : 

28  Payments  to  school  districts $58,528,888  $59,325,000  $100,400,000 

29  Department  of  Education 221,100  290,151  316,974 

30  State  Controller 141,566  176,162  197,198 

31  Department  of  General  Services,  Office  of  Local  Assistance 886,884  1,010,374  1,023,002 

32  State  Allocation  Board 110 

33  State  Treasurer  bond  sale  costs 12,972  15,000  25,000 

34  Transfers  to  the  General  Fund 46,535,618  56,373,273  62,405,000 

35 


36  Totals,  Disbursements $106,327,138      $117,189,960      $164,367,174 

37  

38  Balance,  June  30 $160,295,556       $149,564,S69      $147,688,695 

39  Authorized  unissued  bonds  as  per  Chapter  105,  Statutes  of  1971  __     $350,000,000      $300,000,000      $200,000,000 

40  

41  Adjusted  Balance,  Including  Authorized  Unissued  Bonds,  June  30     $510,295,556      $449,564,869      $347,688,695 
42 
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STATE  SCHOOL  BUILDING   SAFETY  PROGRAM 


SUMMARY  OF  PROGRAM   REQUIREMENTS 


State  School  Building  Safety  Program 

General  Fund 

School  Building  Safety  Fund 


ACTUAL 

1971-72 

$30,000,000 
-30,000,000 


Thirty  million  dollars  was  transferred  to  the  School 
Building  Safety  Fund  from  the  General  Fund  pur- 
suant to  Chapter  1,  Statutes  of  1971,  First  Extraor- 
dinary Session.  These  funds  are  to  be  used  for  the 
replacement  and  repair  of  local  school  district  build- 
ings for  compliance  with  Field  Act  requirements. 

SUMMAEY  BY  OBJECT 
LOCAL  ASSISTANCE 

School  Building  Safety  Program 


ESTIMATED 

1972-73 

$6,000,000 

6,000,000 


PROPOSED 
1973-74 

$23,175,000 

23,175,000 


The  funds  in  the  School  Building  Safety  Fund 
were  appropriated  for  allocation  by  the  State  Alloca- 
tion Board,  subject  to  State  Public  "Works  Board 
approval,  by  Chapter  500,  Statutes  of  1972. 


1971-72 


1972-73 

$6,000,000 


1973-74 

$23,175,000 


RECONCILIATION  WITH  APPROPRIATIONS 

General  Fund 

APPROPRIATIONS 

Transfer  to  School  Building  Safety  Fund,  Chapter  1,   Statutes  1971-72 

of  1971,  First  Extraordinary  Session $30,000,000 

School   Building  Safety  Fund 

APPROPRIATIONS 

Transfer  from  General  Funds -$30,000,000 

Prior  Year  Balance  Available  : 

Chapter  500,  Statutes  of  1972 

Balance  Available  in  Subsequent  Years : 

Chapter  500,  Statues  of  1972 

TOTALS,  EXPENDITURES  (School  Building  Safety  Fund) -$30,000,000 

TOTALS,  EXPENDITURES,  ALL  FUNDS 

FUND  CONDITION 
School  Building  Safety  Fund  1971_72 

Accumulated  surplus,  July  1 - 

Less  Expenditures : 

Transfers  from  the  General  Fund  a -$30,000,000 

Allocations  to  school  districts - 

Totals,  Expenditures -$30,000.000 

Accumulated  surplus,  June  30 ___. $30,000,000 

Unencumbered  balance  of  continuing  appropriation — 

a  Transfers  from  the  General  Fund  are  accounted  as  General  Fund  expenditures. 


1972-73 


1973-74 


$30,000,000 
-24,000,000 


$24,000,000 
-825,000 


$6,000,000        $23,175,000 


$6,000,000        $23,175,000 


51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


1972-73 

$30,000,000 

6,000,000 


1973-74 

$24,000,000 

23,175,000 


$6,000,000        $23,175,000 


$825,000 
825,000 


$24,000,000 
24,000,000 
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SUBVENTIONS   FOR   EDUCATION 

School  Building  Construction 

Program  Objectives 


The  Office  of  Local  Assistance  of  the  Department 
of  General  Services,  subject  to  the  approval  of  the 
State  Allocation  Board,  has  administered  the  State 
Project  Area  Construction  Law.  School  districts  that 
had  enrollment  increases  attributable  to  the  state's 
major  construction  program  were  allowed  to  apply 
for  interest-free  loans  subject  to  criteria  in  the  stat- 


utes with  repayments  collectable  over  a  period  of  3( 
years. 

In  accordance  with  Section  19.7  of  the  Budget  Ac 
of  1971,  the  unencumbered  balance  of  the  Stati 
School  Construction  Fund  as  of  June  30,  1972,  was 
transferred  to  the  unappropriated  surplus  of  the 
California  Water  Fund. 


RECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

State  School  Construction  Fund 

APPROPRIATIONS 

Chapter   2,    Statutes   of   1966,    Second    Extraordinary    Session, 
Item  339.5 


1971-72 

$37 


1972-73 


1973-74 


FUND  CONDITION 
STATE  SCHOOL  CONSTRUCTION   FUND 

Beginning  surplus,  July  1 

Transfers  to  Other  Funds : 

State  School  Construction  Fund  to  the  California  Water  Fund 
as  per  Section  19.7  of  Chapter  266  of  the  1971  Regular 
Session  

Loans  to  school  districts 

Ending  surplus,  June  30 


1971-72 

$168,471 


$168,434 
$37 


1972-73 


1973-74 
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COMMISSION   FOR  TEACHER   PREPARATION   AND   LICENSING 

Located  in  Sacramento 
Program  Objectives 

The  Commission  for  Teacher  Preparation  and  Li-  proved  programs,  examinations,  and  teacher  stand- 

T ?Q7n  T  eStabllshed,  hr0U?h  CJaPteF  55Z'  Statutes  ards"   Pla^  and  'work  schedules  were   developed  to 

of  1970   to  insure  excellence  in  education  by  encour-  implement  portions  of  Chapter  557,  Statutes  of  1970 

aging  high  standards  of  quality  and  diversity  for  The    application    evaluation    and    credential-issuing 

teacher    preparation    and    licensing,    through    broad  process  was  substantially  overhauled  and  reorganized 

minimum  standards  and  guidelines.  Changes  implemented  resulted  in  processing  time  be- 

*  H     m      v  17h  commission  activated  sections  ing  reduced  from  an  average  of  95  days  to  10  working 

?Ln      v^f  ^  ^P*iat"»»  and  Licensing  Law  of  days  in  May  of  1972,  at  which  time  the  backlog  and 

1970   which  transferred  administrative   functions  of  all  pending  files  were  eliminated.  Costs  per  credential 

the  Department  of   Education  for  licensing  to  the  issued  were  reduced  substantially.  These  actions  per- 

commission  mitted  the  commission  to  allocate  $290,000  for  an  ini- 

Durmg  1971-72,  committees  were  appointed  for  ap-  tial  effort  in  approved  programs  and  examinations. 

SUMMARY   OF   PROGRAM   REQUIREMENTS  ACTUAL  ESTIMATED  PROPOSED 

1971-72  1972-73  1973-74 

I.  Approved  programs  $206,808  $275,163  $274,635 

II.  Examinations    8333!  168,691  170  912 

t J"  £1<;en,sine   -----; 1,484,509  1,026,161  957,835 

tt-  Teacher  standards  106,881  261,136  276  618 

V.  Administration    (290,417)  (336,945)  (373,602) 

TOTALS,   PROGRAMS   $1,881,529  $1,731,151  $1,680,000 

Reimbursements    -829  -  - 

NET  TOTALS,  PROGRAMS  (Teacher  Credentials  Fund) $1,880,700  $1,731,151  $1,680,000 

Personnel  man-years 108.5  108  93 


I.  APPROVED  PROGRAMS 


Need 


Compulsory  full-time  education  for  youth  between 
the  ages  of  6  and  16  is  a  policy  of  the  State  of  Cali- 
fornia. The  state  establishes  educational  and  personal 
standards  for  those  who  teach  and  serve  these  pupils 
in  the  public  schools.  California  colleges  and  univer- 
sities develop  and  initiate  programs  to  prepare  edu- 
cation personnel.  These  programs  must  be  subjected 
to  careful  evaluation  to  insure  that  pupils  will  be 
taught  and  served  by  competent  personnel. 

Objectives 

To  evaluate  teacher  education  programs  in  Califor- 
nia colleges  and  universities  in  accordance  with 
standards  established  or  adopted  by  the  Commission 
for  Teacher  Preparation  and  Licensing. 

To  provide  state  leadership  for  the  planning,  de- 
velopment, and  approval  of  programs  offered  in  Cali- 
fornia colleges  and  universities,  for  the  preparation 
of  teachers  and  other  service  personnel. 

Authority 

Statutes  enacted  before  1970 :  Education  Code  Sec- 
tions 13101,  13221-13242. 

Statutes  of  1970:  Education  Code  Sections  13102, 
13103,  13114-13117,  13130,  13135,  13136,  13140, 
13144.1,  13157,  13157.3,  13157.4,  13157.5,  13160, 
13160.1,  and  13224. 

California  Constitution  Article  IX,  Sections  1,  5, 
and  6,  and  Article  IV,  Section  25. 

General  Description 

During  the  first  half  of  the  1971-72  fiscal  year, 
professional  preparation   guidelines  were   developed 


in  preliminary  form.  After  extensive  review  by  col- 
leges and  universities,  school  districts,  county  offices, 
and  interested  professional  associations,  a  public 
hearing  was  held  in  April  1972,  and  the  commission 
adopted  professional  preparation  guidelines. 

Tentative  working  drafts  of  credential  professional 
preparation  guidelines  were  initiated  for  Specialist 
Credential — Eeading,  Specialist  Credential — Early 
Childhood,  Services  Credential — Librarian,  and  Serv- 
ices Credential — Administrative  Services.  These  guide- 
lines will  be  completed  during  1972-73. 

To  explore  the  procedures  the  commission  might  use 
in  approving  credential  preparation  programs  at  in- 
stitutions, a  preliminary  program  review  process  was 
designed  for  implementation  during  1972—73.  Contact 
with  68  institutions  in  the  development  of  Ryan  Act 
programs  was  initiated. 

Plans  for  1972—73  provide  that  institutions  with  the 
most  potential  for  initiating  Ryan  Act  credential  pro-, 
grams  will  be  provided  extensive  assistance  in  pro^ 
gram  development  towards  operations  for  1973-74.  It 
is  anticipated  that  approximately  25  institutions  will 
be  ready  to  operate  Ryan  Act  programs  by  school 
year  1973-74.  The  other  institutions  will  be  targeted 
for  completion  of  development  activities  to  operate 
programs  commencing  in  school  year  1974-75. 

From  the  results  of  the  preliminary  program  re- 
view, potential  approval  procedures  can  be  identified. 
Three  institutions  will  participate  in  a  pilot  prelimi- 
nary program  review  to  provide  the  commission  with 
field  test  information.  The  results  of  this  cooperative 
effort  will  be  beneficial  in  formulating  the  1973-74 
approval  system.  In  addition,  institutions  and  profes- 
sional associations  will  be  involved  in  the  development 
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EDUCATION 


COMMISSION   FOR  TEACHER  PREPARATION  AND   LICENSING — Continued 

I.  APPROVED   PROGRAMS— Continued 


of  concepts  to  be  included  in  commission  policies  for 
the  operation  of  an  approval  system.  Both  before  and 
after  official  adoption  of  commission  policies  regard- 
ing an  approval  system,  extensive  involvement  of  in- 
stitutions and  associations  is  anticipated. 

The  complex  nature  of  teacher  preparation  institu- 
tions and  the  variation  in  enrollment,  administration, 
and  governance  combined  with  the  number  of  institu- 
tions (currently  68)  and  the  number  of  credential 
programs  (multiple  subjects,  11  single  subjects,  the 
four  specialist  credentials  and  the  services  creden- 
tials) create  a  desirable  variation  in  programs  to  be 
developed  by  institutions  but  make  for  a  difficult  and 
challenging  mandate  for  the  commission  to  assure  pro- 
gram quality  maintenance. 


Output 

The  primary  quantitative  output  of  the  approved 
programs  element  is  the  number  of  educational  per- 
sonnel prepared  through  the  programs  developed  and 
approved  for  that  purpose  in  California  colleges  and 
universities.  A  total  of  70  campuses  of  institutions  of 
higher  education  are  involved  in  varying  degrees  with 
the  preparation  of  professional  education  personnel 
and  graduate  more  than  10,000  teachers  annually.  At 
present,  64  of  those  institutions  have  accredited 
teacher  preparation  programs  for  Fisher-type  creden- 
tials. It  is  anticipated  that  approximately  25  will  be 
approved  for  Ryan  credentials  in  1972-73,  with  the 
others  being  approved  by  July  1974. 
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PROGRAM  REQUIREMENTS 

Continuing  program  costs  (Teacher 
Credentials  Fund) 


71-72 

9.2 


72-73 
10 


73-74 
10 


1971-72 

$206,S08 


1972-73 

$275,163 


1973-74 

$274,635 


EXAMINATION   PROGRAM 


Need 


The  Teacher  Preparation  and  Licensing  Law  of 
1970  provides  that  the  examination  is  to  be  a  primary 
means  of  eredentialing.  The  Examinations  and  Evalu- 
ation Branch  is  required  to  develop  the  overall  exami- 
nation process  and  provide  an  evaluation  system  for 
the  approved-programs  function. 

Ohjectives 

To  have  examination  options  for  new  credentials  to 
be  effective  in  1972-73  and  1973-74. 

To  provide  policies,  procedures,  and  basic  data  for 
program  evaluation. 

Authority 

The  authority  for  the  function  is  from  the  Teacher 
Preparation  and  Licensing  Law  of  1970  and  Commis- 
sion directives. 

General  Description 

For  the  Subject  Matter  Examination  Advisory 
Panels,  over  500  nominations  were  received  during 
1971-72  from  colleges  and  universities,  district  and 
county  superintendents,  professional  associations, 
school  boards,  and  interested  lay  citizens.  From  those 
nominations,  the  commission  selected  15  advisory 
panels  of  three-  to-  five-members  to  advise  in  the  se- 
lection, interpretation,  and  administration  of  subject 
matter  examinations  as  required  by  the  Ryan  Act. 
After  an  initial  orientation  meeting,  each  panel  began 
defining  the  scope  and  content  of  their  subject  area. 
This  task  was  to  be  accomplished  before  any  review  of 
existing  published  examinations. 

From  the  results  of  a  survey  of  existing  published 
examinations,  25  publishers  were  contacted  and  223 
examinations  were  acquired  for  advisory  panel  re- 
view. Specimen  examinations  are  maintained  in  secure 


files  and  panel  review  was  conducted  under  carefully 
controlled  conditions.  Each  panel  reviewed  specimen 
examinations  in  regard  to  their  scope  and  content 
statements.  The  Multiple  Subjects  Panel  recommended 
the  tentative  adoption,  for  an  interim  period,  of  the 
Common  Examinations  of  the  National  Teacher  Ex. 
aminations.  After  a  public  hearing,  the  commission: 
officially  adopted  until  December  31,  1973,  the  Com. 
mon  Examinations  of  the  National  Teacher  Examina- 
tions as  the  approved  examination  for  the  Multiple 
Subjects  Credential. 

In  the  absence  of  a  suitable  existing  examination, 
the  Reading  Panel  recommended  development  of  a 
new  California  Teaching  of  Reading  Examination. 
During  the  second  half  of  the  1972  fiscal  year,  the 
Reading  Panel  processed  test  items  and  reviewed  pre- 
liminary drafts  of  a  new  Teaching  of  Reading  Exami- 
nation designed  to  meet  the  requirements  of  the  Ryan 
Act.     ' 

The  tentative  draft  of  the  Teaching  of  Reading 
Examination  will  be  field  tested  to  establish  test 
validity  and  reliability  prior  to  official  adoption  by 
the  commission. 

The  initial  survey  of  existing  examinations  and 
preliminary  review  by  some  advisory  panels  indicated 
a  potential  absence  of  suitable  examinations  in  sub- 
ject areas  other  than  reading.  Planning  has  been  ini- 
tiated to  establish  tentative  requirements  for  the 
development  of  totally  new  California  examinations 
consistent  with  the  requirements  of  the  Ryan  Act. 
Specifications  for  unique  California  examinations  will 
be  developed  by  the  commission  with  reliance  on  the 
advice  of  the  advisory  panels  and  appropriate  sub- 
ject matter  interest  groups. 

During  1973-74,  the  commission  will  continue  to 
develop  the  requirements  for  the  Test  Administration 
System  for  commission  adopted  examinations. 
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COMMISSION  FOR  TEACHER  PREPARATION  AND  LICENSING— Continued 

II.  EXAMINATION   PROGRAM— Continued 
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PROGRAM  REQUIREMENTS 

Continuing  program  costs 

(Teacher  Credentials  Fund) 


71-72 

3.6 


72-73 

7 


73-74 

7 

III.  LICE 


1971-72 

$83,331 


1972-73 

$168,691 


1973-74 

$170,912 


Need 

A  most  important  resource  of  any  state  or  nation  is 
its  youth.  That  these  youths  are  provided  the  oppor- 
tunity to  realize  their  full  intellectual  potential 
through  education  and  training  is  one  of  the  greatest 
services  the  state  can  offer  its  citizenry.  In  recogni- 
tion of  the  importance  that  education  plays  in  the 
lives  of  individuals  and  the  welfare  of  the  state,  the 
people  of  California  have,  since  1851,  sanctioned  a 
system  of  licensing  public  school  teachers  and  allied 
personnel  with  the  aim  of  assuring  that  such  person- 
nel are  physically,  morally,  and  intellectually  quali- 
fied to  meet  their  responsibilities  in  training  our 
youth. 

Through  the  years,  the  Education  Code  has  been 
continually  changed  by  the  Legislature  to  meet  the 
changing  needs  of  society  and  the  school  system  but 
always  with  the  intent  of  upgrading  the  quality  of  the 
instruction  and  protecting  the  youth  from  persons  of 
questionable  moral,  physical,  or  intellectual  qualifica- 
tions. 

As  the  code  has  been  amended  over  the  years,  there 
has  resulted  a  proliferation  of  different  types  of  cre- 
dentials available  to  prospective  teachers  and,  as  a 
result,  a  complex  system  has  evolved  for  administer- 
ing the  issuance  of  licenses.  Because  of  the  complexity 
of  the  system,  the  delay  in  responding  to  the  needs  of 
the  applicant,  the  school  district,  the  institutions,  and 
the  cost  involved,  the  code  was  further  amended  un- 
der the  Teacher  Preparation  and  Licensing  Law  of 
1970  for  the  express  purpose  of  simplifying  the  exist- 
ing licensing  procedures  and  providing  alternate 
routes  through  which  licenses  could  be  obtained.  In 
addition,  high  quality  in  education  is  to  be  assured 
through  enforcement  of  statewide  standards  governing 
the  employment  of  public  school  teachers  and  other 
professional  staif. 

Objectives 

To  provide : 

Equal  opportunity  for  high-quality  education  for 
all  people  in  California  through  the  administration  of 
statewide  standards  governing  the  employment  of 
education  personnel, 

A  licensing  service  to  school  districts,  counties,  edu- 
cational institutions,  and  individuals  which  insures 
uniform  administration  and  enforcement  of  standards 
and  their  continual  improvement, 

Interpretations  of  the  statutes  and  establish  a  state- 
wide minimum  standard  and  guidelines  for  teacher 
licensing, 

Rules  and  regulations  covering  the  commission's 
procedures  for  teacher  licensing  and  establish  im- 
proved standards  for  existing  and  new  license  require- 
ments, and 

Updated,   revised,   and   simplified   procedures   for 
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processing  applications  with  the  end  objective  of  re- 
ducing costs  and  the  time  required  to  evaluate  the 
applicant's  qualifications. 

Authority 

Chapter  557,  Statutes  of  1970. 

General  Description 

The  licensing  procedure  is  basically  one  which 
embodies  the  following  principles: 

(a)  The  prospective  licensee  submits  his  applica- 
tion with  supporting  documentation  that  includes 
fingerprint  card,  college  transcripts,  letter  of  recom- 
mendation, experience  and  health  statements,  oath, 
and  the  required  $20  fee. 

(b)  The  data  are  evaluated  and  supplementary  in- 
formation requested  if  needed.  Then  the  applicant  is 
issued  either  his  license  or  a  letter  of  evaluation  out- 
lining the  reason  for  the  rejection.  In  the  event  of 
rejection,  the  applicant  has  the  right  of  appeal  to  the 
staff  technical  review  committee,  to  the  committee  of 
credentials,  and  to  the  commission. 

The  following  activities  are  performed  during  the 
licensing  procedure : 

( 1 )  Evaluations :  This  activity  includes  the  evalua- 
tion process  wherein  the  technical  qualifications  of 
applicants  are  assessed,  determination  is  made  as  to 
whether  procedural  requirements  are  fulfilled,  and  a 
decision  is  reached  as  to  whether  to  grant  the  license 
requested.  In  the  event  a  "no  grant"  decision  is  made, 
provisions  exist  for  an  appeal  through  the  licensing 
review  committee  of  the  commission. 

(2)  Operations:  This  activity  encompasses  all  of 
the  support  operations  that  are  peripheral  to  or  neces- 
sary in  accomplishing  the  evaluation  procedure.  It 
includes  the  storage  and  maintenance  of  teacher 
license  records  on  microfilm  and  the  continual  update 
of  the  data  file. 

(3)  Information  Services:  This  activity  is  one 
which  permits  quick  response  to  public  and  private 
inquiry  regarding  teacher  licensing  in  California ; 
provides  for  response  to  specific  applicant  inquiries 
about  the  status  of  their  application;  and  provides  a 
point  of  contact  with  other  state,  county,  and  school 
entities  regarding  matters  directly  related  to  the 
licensing  function. 

Output  1971-72  1972-73  1973-74 

Applications  received 112,209  80,000  84,000 

Applications  processed 154,487*         85,000"         84,000 

Average  processing  time 10  days'"       10  days         10  days 

Average   processing   cost $10  $12  $12 

Credentials  issued 138,495  76,500  75,600 

Evaluations  made 15,992  8.500  8,400 

a  Processing  workload  represents  work  accomplished  on  backlog 
of  applications  as  well  as  on  applications  received  within 
the  year, 
b  Commencing  in  April  1972,  following  liquidation  of  the  back- 
log and  all  applications  received  on  the  prior  41-4  applica- 
tion form. 
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COMMISSION   FOR  TEACHER  PREPARATION  AND  LICENSING — Continued 

III.  LICENSING— Continued 


PROGRAM  REQUIREMENTS 

Continuing  program  costs 

/Teacher  Credentials  Fund) 


71-72 

80.2 


72-73 

71 


73-74 
56 


1971-72 

$1,4S4,509 


1972-73 

$1,026,161 


1973-74 

$957,835 


IV.  TEACHER  STANDARDS 


Need 

To  assure  that  persons  serving  as  educators  in  the 
primary  and  secondary  public  schools  have  met  the 
prescribed  requirements  and  merit  public  trust. 

Objectives 

To  examine  applications  for  credentials  and  life 
diplomas  and  for  the  renewals  thereof  when  there  has 
been  an  allegation  relating  to  an  arrest  record,  un- 
professional conduct,  mental  health  problem,  or  phys- 
ical health  problem;  and,  when  satisfied  that  the  ap- 
plicant meets  the  professional  standards  set  by  the 
Commission  for  Teacher  Preparation  and  Licensing, 
to  authorize  the  issuance  of  the  proper  credential. 

To  recommend  to  the  Commission  for  Teacher 
Preparation  and  Licensing  that  credentials  and  life 
diplomas  be  suspended  or  revoked  for  persons  who 
fail  to  maintain  the  standards  established  by  the  com- 
mission and  the  Education  Code. 

To  recommend  to  the  commission  the  termination 
of  suspension  orders  and  reissuances  of  credentials, 
to  persons  who  have  had  credentials  suspended  or 
revoked,  when  satisfactory  evidence  of  rehabilitation 
has  been  presented. 

To  report  to  the  commission  mandatory  revocation 
actions. 


To  strengthen  the  new  program  (developed  in  1971- 
72)  of  reporting  to  employing  school  districts  arrests, 
mental  health  problems,  and  allegations  of  misconduct 
involving  employed  credential  holders.  Continue  in- 
novations of  seminars  and  workshops  with  local  school 
districts,  school  personnel  groups,  and  professional 
organizations. 

Authority 

Education  Code,  Article  1,  Sections  13102,  13103, 
13104,  13114,  13115,  13120,  13120.1,  13120.2,  13120.3, 
13121,  13121.1,  13121.2,  13123,  13174,  and  13175. 
California  Administrative  Code,  Title  V,  Sections 
6001,  6026,  6027,  6050,  6070,  6073,  6074,  6075,  6076, 
6077,  6092,  6093,  6094,  6095,  and  6097. 

General  Description 

Teacher  standards  are  maintained  through  the 
seven-member  statutory  committee  of  credentials. 
Duties  and  direction  originate  from  the  Commission 
for  Teacher  Preparation  and  Licensing  through 
policy  statements.  The  committee  of  credentials  meets 
each  month  to  review  applications,  recommendations, 
complaints,  accusations,  and  reports  with  respect  to 
moral,  ethical,  and  professional  qualifications  of  cer- 
tificated school  personnel. 


PROGRAM  REQUIREMENTS 


Continuing  Program  Costs 

(Teacher  Credentials  Fund) 

Need 

71-72 
3.2 

72-73      73-74           1971-72 

4             4                 $106,881 

V.  ADMINISTRATION 

Objectives 

1972-73 

$261,136 

1973-74 

$276,618 

The  executive  secretary  of  the  commission  directs 
the  staff  in  the  implementation  and  maintenance  of 
commission  policy.  The  executive  officer  informs  the 
public  and  the  Legislature  of  the  decisions  and  ac- 
tions of  the  commission.  The  executive  officer  is  re- 
sponsible for  effective  and  sound  administrative  and 
financial  practices. 


To  provide  sound  and  effective  leadership  in  meet- 
ing current  and  future  administrative  problems  and 
to  coordinate  and  provide  necessary  administrative 
and  business  management  services  to  all  activities  of 
the  commission,  pursuant  to  policies  established  by 
the  commission. 


Authority 


The  Teacher  Preparation  and  Licensing  Law  of 
1970. 

General  Description 

The  commission  determines  policy.  The  executive 
secretary,  as  directed  by  the  commission,  carries  out 
administrative  tasks  to  implement  policy.  The  execu- 
tive secretary  disseminates  commission  policy,  directs 
the  operating  programs,  provides  information  to  the 
Legislature,  principal  agencies  and  associations  in  the 
educational  community,  and  provides  overall  plan- 
ning, guidance,  management,  and  control  for  the  ac- 
tivities of  the  staff. 


PROGRAM  REQUIREMENTS 

71-72      72-73      73-74  1971-72  1972-73 

Administration    12.3         16            16  $290,417  $336,945 

Amounts  Charged  to  Other  Programs : 

I.  Approved  programs  -$31,921  -$51,941 

II.  Examinations  and  evaluation -12.862  -42.008 

III.  Licensing    -229,137  -193.703 

IV.  Teacher  standards  -16,497  -49,293 

Net  Totals,  Administration  -  - 
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COMMISSION  FOR  TEACHER  PREPARATION  AND  LICENSING— Continued 


V.  ADMINISTRATION— Continued 

Workload  Plan 


The  commission  consists  of  20  members  and  meets 
monthly  on  a  regular  basis.  Commission  committees 
on  program  and  policy  areas  meet  as  frequently  as  the 
needs  of  the  committee  assignments  require. 

The  executive  direction  of  the  staff  activities  and 
contact  with  other  agencies  is  provided  by  the  execu- 
tive secretary  and  the  assistant  executive  secretary. 
Except  for  accounting  services,  administrative  serv- 
ices are  provided  by  the  administrative  staff. 


1973-74 

$373,602 

-$47,284 

-113.790 

-164,902 

-47,626 


SUMMARY  BY  OBJECT 

STATE  OPERATIONS 

PERSONAL  SERVICES  7172 

Authorized  positions 108.5 

Workload  and  .administrative 

adjustments    - 

Proposed  new  positions - 


72-73 

106 


73-74 

106 

-16 
3 


Totals,  Salaries  and  Wages 108.5       108 

Estimated  salary  savings —  — 


93 


Net  Totals,  Salaries  and  Wages — 
Staff  benefits 


108.5       108 


93 


Totals,   Personal   Services 108.5       108 

OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense 

Printing   

Travel — in-state    

Travel — out-of-state  

Data  processing   

Equipment  rental  and   maintenance   


93 


Totals,  Operating  Expense  and  Equipment 


Totals,  State  Operations 

Reimbursements — other 


Totals  (Teacher  Credential  Fund). 


1971-72 

$1,124,672 


$1,124,672 


$1,124,672 
112,412 

$1,237,084 


$420,215 

9,338 

61,258 

1,185 

127,885 

24,564 

$644,445 

$1,881,529 


$1,880,700 


1972-73 

$1,206,668 

8,280 


$1,214,948 
-94,120 

$1,120,828 
118,400 

$1,239,228 


$353,673 
18,500 
94,950 
10,000 

14,800 

$491,923 

$1,731,151 


$1,731,151 


1973-74 

$1,229,150 

-169,441 
29,312 

$1,089,021 
-U,521 

$1,044,500 
135,500 

$1,180,000 


$324,400 

28,500 

105,100 

10,000 

32,000 

$500,000 

$1,680,000 


$1,680,000 


RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS 

Teacher  Credentials  Fund 

APPROPRIATIONS  1971-72 

Budget  Act  appropriation 

Chapter  557,   Statutes  of  1970  and  through   Item  263,   Budget  „„„__„„ 

Act   of   1971 $2'-™'££ 

Unexpended  balance,  estimated  savings -o7b,rfuO 

TOTALS,  EXPENDITURES   $1,880,700 


1972-73 

1973-74 

$2,105,806 

$1,680,000 

-374,655 

- 

$1,731,151 

$1,680,000 
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COMMISSION   FOR  TEACHER  PREPARATION  AND   LICENSING- 

V.  ADMINISTRATION— Continued 


-Continued 


FUND  CONDITION 
TEACHER  CREDENTIALS  FUND  lg71  ^ 

Accumulated  surplus,  July  1 - 

Revenues : 

Credential  fees $2,011,011 

Income  from  surplus  money  investments - 

Totals,  Revenues $2,011,011 

Totals,  Resources $2,011,011 

Expenditures: 

Commission  for  Teacher  Preparation  and  Licensing 1,880,700 

Accumulated  Surplus,  June  30 $130,311 

Surplus  available  for  appropriation 130,311 

REVENUES  1971-72 

Credential  Fees  (General  Fund) $149,045 


1972-73 

1973-74 

$130,311 

- 

1,600,000 
840 

$1,680,000 

$1,600,840 

$1,680,000 

$1,731,151 

$1,680,000 

1,731,151 

1,680,000 

1972-73 


1973-74 
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SALARIES  AND  WAGES  „_„      ^      ^ 

Administration  : 

Executive  secretary    0.9  1 

Asst  exec  secty   (X9 

Assoc  government   program   analyst -  1 

Secty   I   0.4  1 

Sr   steno   1.2  1 

Sr  clerk-typist : 0^8  1 

Sr  clerk 0.1  - 

Personnel  asst  I 0  9  1 

Steno  II   1.2  1 

Clerk-typist  II 0.8  2 

Clerk  II 1.8  2 

Cashier  clerk  II   0.8  1 

Steno  I   0.5  1 

Temporary  help 2.0  2 

Totals,  Administration 

Licensing : 

Chief      

Consultant    

Supvng  certification  analyst 

Sr  certification  analyst   

Assoc  DP  systems  analyst  

Certification  analyst  II 

Office  supvr  I 

Certification  analyst  I  

Supvng  clerk  I 

Supvng  clerk-typist  I 

Sr   steno    

Sr  clerk-typist 

Sr  clerk 

Key  data  supvr  I  

Keypunch   supvr   I    

Clerk-typist  II 

Key  data  opr 

Clerk    II   

Cashier  clerk   II   

Key  entry  opr 

Clerk-typist  I 

Clerk   I   

Temporary  help 

Totals,    Licensing    

Approved  Programs : 

Branch   chief   

Consultant    

Coordinator     

Asst  bureau  chief 

Sr  certification  analyst  

Certification  analyst  II  

Sr   steno   

Steno  II   

Special  consultant 

Totals,  Approved  Programs 

Examinations  and  Evaluation : 

Branch  chief 

Project  specialist  I 

Research  and  evaluation  consultant 

Sr   steno   

Steno  II   

Special  consultant 

Totals,  Examinations  and 

Evaluation    

Teacher  Standards: 

Branch   chief   

Legal  counsel 

Sr  steno   

Sr  legal  steno 

Steno  II   

Clerk-typist  II 

Totals,  Teacher  Standards 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS      108.5      106         106 


1971-72 

SALARY  RANGE 

$2,530 

1,750-2,127 

1,128-1,371 

692-842 

599-764 

584-746 

584-710 

584-710 

517-660 

480-644 

480-584 

480-584 

469-571 

(11,503) 


1972-73 

$30,366 
23,148 
13,536 
10,104 

7,188 
8,520 

7,760 

7,020 

13,208 

12,918 

7,008 

5,881 

15,000 


$1,124,672 


$1,206,668 


1973-74 

$30,366 

24,312 

13,536 

10,104 

7,536 

8,520 

8,146 

7,362 

13,628 

13,218 

7,008 

6,179 

15,000 


12.3 

16 

16 

$118,449 

$161,657 

$164,915 

0.7 

1 

1 

$1,512-1,837 

$18,144 

$19,044 

0.9 

1 

1 

1,475-1,793 

21,516 

21,516 

0.9 

1 

1 

1,371-1,667 

20,004 

20,004 

0.2 

— 

— 

1,183-1,439 

— 

— 

0.4 

- 

- 

1,128-1,371 

- 

_ 

29.7 

26 

26 

1,023-1,243 

360,368 

367,596 

0.9 

1 

1 

927-1,128 

13,536 

13,536 

0.9 

— 

— 

764-927 

_ 

_ 

1.1 

1 

1 

676-821 

9,852 

9,852 

0.9 

1 

1 

676-821 

9,852 

9,852 

0.9 

1 

1 

599-764 

8,568 

8,736 

2.1 

3 

3 

584-746 

25,008 

25,560 

0.6 

— 

— 

584-710 

— 

— 

0.1 

- 

_ 

576-700 

— 

_ 

0.4 

— 

_ 

548-666 

— 

- 

10.2 

13 

13 

480-644 

86,557 

88,037 

0.6 

— 

— 

497-605 

— 

— 

14.1 

16 

16 

480-584 

109,072 

110,234 

0.1 

— 

— 

480-584 

— 

— 

3.5 

_ 

_ 

473-576 

_ 

— 

0.6 

- 

_ 

435-530 

— 

— 

0.4 

- 

- 

415-505 

_ 

_ 

10 

1 

1 

(61,653) 
$790,239 

10,000 

10,000 

80.2 

66 

66 

$692,477 

$703,967 

0.9 

1 

1 

$1,708-2,076 

$24,312 

$24,312 

0.7 

5 

5 

1,475-1,793 

107,580 

107,580 

1 

— 

- 

1,475-1,793 

— 

- 

0.9 

— 

— 

1,439-1,750 

— 

— 

0.1 

— 

— 

1,183-1,439 

— 

— 

0.8 

— 

— 

1,023-1,243 

— 

— 

0.9 

1 

1 

599-764 

8,736 

8,736 

2.3 

3 

3 

517-660 

19,420 

20,416 

1.6 

- 

-. 

- 

- 

- 

9.2 

10 

10 

$138,107 

$160,048 

$161,044 

0.8 

1 

1 

$1,708-2,076 

$24,912 

$24,912 

_ 

5 

5 

1,475-1,793 

88,500 

92,880 

0.9 

1 

1 

1,475-1,793 

21,346 

21,516 

1 

1 

599-764 

6,204 

6,516 

1.8 

2 

2 

517-660 

13,010 

13,676 

0.1 

- 

- 

- 

- 

— 

3.6 

10 

10 

$48,330 

$153,972 

$159,500 

0.5 

1 

1 

$1,305-1,587 

$15,660 

$16,452 

0.4 

— 

— 

1,007-1,273 

— 

— 

0.4 

_ 

_ 

599-764 

— 

— 

0.1 

1 

1 

628-764 

9,058 

9,168 

0.9 

1 

1 

517-660 

7,536 

7,536 

0.9 

1 

1 

480-644 

6,260 

$38,514 

6,568 

3.2 

4 

4 

$29,547 

$39,724 

$1,229,150 
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2 

3  — • 

4 

5  CHANGES  IN  M      _.„ 

6  AUTHORIZED  POSITIONS  71-72      72  "3      73-74           1971-72                1972-73               1973-74 

8  Totals,  Authorized  Positions 108.5       106          106  $1,124,672           $1,206,668           $1,229,150 

9  Workload  and  Administrative 

10  Adjustments :  ;. 

11  Reduction  in  Authorized  Positions  : 

12  Examinations  and  Evaluations  : 

13  Education  project  specialist  I --3.-3                             -             -$53,100             -$55,755 

14  Licensing : 

15  Certification  analyst  II -              -           -6 

16  Clerk   II   -              -            -7 

17  

18  Totals,  Reduction  in 

19  Authorized   Positions -            -3          -16 

20  Positions  Established : 

21  Licensing : 

22  Certification  analyst  II -              5              - 

24  Totals,  Workload  and  Adminis- 

25  trative  Adjustments -              2          -16 

26  Proposed  New  Positions  : 
2£  Licensing : 
28                 Temporary    help    3 


30  Totals,    Adjustments    -  2  -13 


32    TOTALS,    SALARIES   AND   WAGES       10S.5      108  93  $l,124,67i 
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— 

-73,656 
-40,030 

-$53,100 

-$169,441 

$61,380 

- 

$8,280 

-$169,441 

- 

$29,312 

$8,280 

-$140,129 

$1,214,948 

$1,089,021 

The  Coordinating  Council  for  Higher  Education 
was  established  under  the  Donahoe  Higher  Education 
Act  of  1960.  The  council  is  advisory  to  the  Governor, 
the  Legislature,  appropriate  state  officials,  and  the 
governing  boards  of  public  higher  education  in  Cali- 
fornia. 

The  Council  is  comprised  of  one  representative  from 
the  University  of  California,  one  representative  from 
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COORDINATING   COUNCIL   FOR   HIGHER   EDUCATION 

(Located  in  Sacramento) 

Program  Objectives 


the  State  University  and  Colleges,  one  representative 
from  the  California  Community  Colleges,  one  member 
appointed  by  the  Governor  to  represent  the  private 
colleges  and  universities,  six  members  appointed  by 
the  Governor  from  the  general  public,  and  one  ex 
officio,  nonvoting  member  representing  the  State 
Board  of  Education. 


SUMMARY   OF   PROGRAM   REQUIREMENTS  lOrT1??" 

I.  State  coordination  $394,957 

II.  Higher  education  facilities  and  equipment 94,048 

III.  Community  services  and  continuing  education 49,089 

IV.  Higher  education  facilities  comprehensive  planning 357J935 

V.  Training  in  community  development 21,194 

TOTALS,  PROGRAMS $917,223 

General  Fund 422,860 

Federal  funds 494,363 

Expenditure  of  Federal  Funds  Not  Reported  Elsewhere  : 

II.  Higher  education  facilities  and  equipment $5,864,655 

III.  Community  services  and  continuing  education 461.383 

V.  Training  in  community  development 130,000 

Totals,   Expenditures  of  Federal  Funds  Not  Reported 

Elsewhere    $6,456,038 

TOTALS,  COORDINATING  COUNCIL  FOR  HIGHER 

EDUCATION $7,373,261 

General  Fund 422,860 

Federal  funds 6,950,401 

Personnel  man-years  30.2 


ESTIMATED 

1972-73 

$479,062 

139,445 

52,021 

174,619 


$845,147 
496,975 
348,172 


$475,000 


$475,000 


1,320,147 
496,975 
823,172 


35 


PROPOSED 

1973-74 

$589,856 

125,000 

54,433 


$769,289 
608,000 
161,289 


$850,000 


$850,000 


$1,619,289 

608,000 

1,011,289 

31 


I.  STATE  COORDINATION   PROGRAM 


Need 


90 
91 
92 
93 
94 


The  public  and  private  institutions  of  California's 
system  of  higher  education  have  different  traditions, 
resources,  needs,  and  goals.  Each  segment  has  an- 
nounced its  intent  to  move  ahead  with  new  and 
widely  different  responses  to  educational  needs.  Their 
activities  are,  however,  related.  What  one  institution 
or  system  does  affects  others,  in  that  all  are  in  effect 
competing  for  limited  public  and  private  resources. 

The  increasing  complexity  and  growth  of  higher  ed- 
ucation brings  with  it  mounting,  persistent  problems. 
Campus  building  costs  have  increased  rapidly,  as  have 
operating  costs.  With  these  changes,  it  is  imperative 
that  all  resources  of  the  state  be  utilized  in  a  manner 
best  suited  to  meet  California's  needs  for  instruction 
and  research  through  its  institutions  of  higher  edu- 
cation. Long-range  planning  has  now  taken  on  a  new 
urgency  to  develop  programs  which  justify  the  use  of 
limited  resources. 

A  comprehensible  and  defensible  definition  of  Cali- 
fornia's  future  efforts  in  higher  education  can  be 
achieved  only  through  effective  coordination  of  the 
state's  several  systems  of  higher  education.  The 
executive  and  legislative  branches  of  government  re- 
quire expert  advice  on  higher  education  matters.  A 

a  Federal  appropriations  for  this  program  have  not  as  yet  been  made, 
date. 


coordinating  body  is  therefore  necessary  to  serve:  (1) 
as  a  forum  for  the  policymaking  leadership  of  Cali- 
fornia's several  systems  of  higher  education;  (2)  as 
an  articulating  and  coordinating  force  among  the  di- 
verse interests  of  the  systems;  (3)  as  a  comprehensive 
expert  voice  advising  governmental  decisionmakers  on 
alternative  solutions  to  pressing  problems  in  higher 
education;  and  (4)  as  a  vehicle  to  achieve  prudent 
use  of  public  funds  through  comprehensive  statewide 
planning. 

Objectives 

The  central  objective  of  the  coordinating  council 
is  to  bring  about  the  efficient  utilization  of  the  re- 
sources available  to  higher  education,  through  plan- 
ning, and  the  encouragement  of  harmonious  and  com- 
mon action  among  the  institutions  of  higher  educa- 
tion to  meet  the  educational  needs  of  the  people. 

To  achieve  this,  the  council  receives,  evaluates,  and 
selects  for  study,  discussion,  and  action,  issues  from 
among  many  presented  to  it  by  the  Governor,  the  Leg- 
islature, and  the  governing  boards  of  the  public  and 
private  institutions  of  higher  education.  The  council 
and  its  staff  also,  on  their  own  initiative,  determine 
areas   for   staff  study   in   accord  with   the   council's 

It  is  anticipated  that  appropriations  will  be  made  at  a  later 
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COORDINATING  COUNCIL  FOR 

I.  STATE  COORDINATI 

mandate  to  "plan  for  the  orderly  growth  of  Califor- 
nia higher  education."  The  council  carries  out  its 
objectives  by  doing  statewide  higher  educational  plan- 
ning in  the  areas  of  the  budget,  facilities,  and  aca- 
demic plans  and  programs.  Through  1972-73,  under 
Title  I,  Public  Law  89-329,  and  Education  Code  Sec- 
tion 22752,  the  coordinating  council  received  funds 
from  the  federal  goverment,  under  the  Higher  Educa- 
tion Facilities  Comprehensive  Planning  Program, 
that  enabled  the  council  to  undertake  a  wide  range 
of  studies  beneficial  to  comprehensive  statewide  plan- 
ning. These  federal  funds  will  no  longer  be  available 
beginning  on  July  1,  1973. 

In  addition,  the  coordinating  council  is  required  by 
statute  to  review  all  joint  doctoral  programs  between 
the  State  University  and  Colleges,  and  private  Cali- 
fornia colleges  and  universities,  to  determine  annually 
the  full  cost  of  instruction  for  students  in  the  public 
systems  of  higher  education,  and  to  review  annually 
the  functions  assigned  to  the  public  systems  by  the 
Master  Plan. 

Finally,  a  formal  agreement  among  the  systems  and 
the  council  requires  the  council  to  review  and  com- 
ment on  proposed  new  academic  plans  and  academic 
programs  lying  outside  of  a  predetermined  core  cur- 
riculum. 

Authority 

Division  16.5,  Higher  Education,  of  the  Education 
Code,  Chapter  1.  Section  22501 ;  Chapter  5,  Sections 
22700,  22701,  22702,  22703  and  22704  and  22606, 
SCK  105. 

General  Description 

The  federal  grants  under  basic  comprehensive  plan- 
ning have  made  possible  a  statewide  inventory  of 
physical  facilities  and  their  utilization  in  public 
higher  education;  development  of  facilities-analysis 
models,  a  computer  program  which  determines  the 
utilization  rates  of  physical  facilities  that  provide  the 
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lowest  operating  and  capital  costs ;  development  of  a  j 
model  for  projecting  enrollments  as  far  as  30  years  j 
into  the  future;  studies  on  the  annual  cost  of  in-  , 
struction ;  studies  producing  the  annual  report  on  i :)  s  ;> 
faculty  salaries;  and  reports  on  the  need  for  addi-  jj 
tional  centers. 

In  addition,  comprehensive  planning  moneys  have  ;| 
enabled  the  council  to  undertake  a  review  of  the  Mas-  g  T. 
ter  Plan  for  Higher  Education  in  the  light  of  changes  t  m 
that  have  taken  place  during  the  past  decade  and  of  |j    ■>■ 
the   challenges   facing   California   education   in.  the  \i 
seventies  and  beyond. 

In  advising  the  Governor,  the  Legislature,  and  the 
governing  boards  on  higher  education  matters,  the 
council  and  its  staff  confer  with  systemwide,  cam- 
pus, and  state  and  national  officers  and  sponsor,  at- 
tend, and  participated  in  conferences,  committee  meet- 
ings, and  legislative  hearings.  Documents  produced  in  i 
anticipation  of  recommendations  to  or  appearances 
before  such  groups  consume  a  major  portion  of  the 
research  analysis  and  writing  time  of  the  staff. 

Funds  are  included  in  this  budget  to  provide 
staff  augmentation  so  that  the  council  can  (1)  con- 
tinue to  collect  cost  of  instruction  information  for  an 
annual  evaluation,  (2)  review  and  comment  on  pro- 
posed new  academic  plans  and  programs  outside  of 
predetermined  core  curricula,  (3)  evaluate  pertinent 
information  for  the  development  of  a  coordinated 
state  policy  on  extended  university  programs,  and 
(4)  continue  efforts  regarding  articulation  problems 
between  the  segments  of  higher  education.  In  addi- 
tion to  the  above,  the  augmentation  will  make  it  pos- 
sible for  the  council  to  coordinate  the  various  seg- 
ments and  institutions  of  higher  education  in  state- 
wide efforts  to  implement  the  information  collection 
programs  of  the  National  Center  for  Higher  Educa- 
tion Management  Systems.  The  council  will  use  perti- 
nent comparative  information  for  analysis  and  the 
development  of  an  annual  statistical  report  which  can 
be  used  for  decision  purposes. 

■:-: 


I 
I 
i 
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I 
I 


PROGRAM  REQUIREMENTS 

Continuing  program  costs 

(General  Fund) 


71-72 

15.6 


72-73 

20.3 


73-74 
21 


1971-72 

$394,957 


1972-73 

$479,062 


1973-74 

$589,856 


II.  HIGHER   EDUCATION   FACILITIES  AND   EQUIPMENT  PROGRAM 


A.  Title  I  of  the  Higher  Education  Facilities  Act  of  196S 

Need 

The  earlier  rapid  growth  of  enrollments  in  our  na- 
tion's  colleges  and  universities  placed  heavy,  unprece- 
dented demands  on  institutions  of  higher  education  to 
provide  additional  physical  facilities,  often  from  al- 
ready limited  resources.  While  the  intense  pressure 
appears  to  be  easing,  growth  is  still  anticipated. 

Objectives 

Title  I  of  the  Higher  Education  Facilities  Act  of 
1963  (HEFA)  provides  financial  assistance  to  colleges 
and  universities  for  the  construction  of  physical  fa- 
cilities to  accommodate  increased  enrollments. 


Authority 

Title  I,  Public  Law  88-204,  as  amended,  Education 
Code,  Section  22752. 

General  Description 

Title  I  of  HEFA  provides  50-50  matching  federal 
grants  to  public  and  private  four-year  institutions, 
community  colleges,  and  technical  institutes  for  con- 
struction of  undergraduate  academic  facilities. 

The  coordinating  council  has  been  designated  by 
the  Legislature  as  the  state  agency  to  administer  this 
federal  program  in  California.  In  the  eight  years  of 
this  act,  the  council  has  processed  527  applications 
and  recommended  grants  that  have  assisted  in  the 
construction  of  academic  facilities  at  over  100  public 
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and  private  institutions  of  higher  education  in  Cali- 
fornia. These  grants  represent  a  total  of  $179,455,504 
in  federal  funds  through  1972. 


Higher    Education    Act    (Equipment)    (Title    VI-A    of 
Higher  Education  Act  of  1965). 


the 


Need 


The  pressures  of  growing  enrollments  have  required 
our  colleges  and  universities  not  only  to  construct  new 
classrooms  and  laboratories,  but  also  to  purchase  addi- 
tional, often  expensive,  instructional  equipment,  in- 
cluding closed-circuit  television. 

Objectives 

Title  VI-A  of  Public  Law  329  provides  federal 
funds  to  institutions  of  higher  education  for  the  ac- 
quisition of  classroom  and  laboratory  equipment  in 


order  to  improve  the  quality  of  instruction  in  selected 
areas. 

Authority 

Title  VI-A,  Public  Law  89-329  and  Education  Code 
Section  22752. 

General  Description 

Title  VI-A  provides  50-50  federal  matching  grants 
for  the  purchase  of  instructional  equipment  to  accred- 
ited California  institutions  that  offer  at  least  one  year 
of  postsecondary  instruction. 

The  coordinating  council  has  been  designated  by 
the  Legislature  as  the  state  agency  for  the  adminis- 
tration of  this  program  in  California.  From  fiscal 
year  1965-66  through  fiscal  year  1971-72,  the  council 
has  processed  632  applications  and  has  recommended 
grants  totaling  $8,698,324  in  federal  funds  through 
1972. 


PEOGEAM  EEQUIEEMENTS 

71-72      72-73      73-74  1971-72  1972-73  1973-74 

5.5  7.7  7  $94,048  $139,445  $125,000 


Continuing  program  costs  (federal 
funds)    


III.  TITLE   I,  (HEA,  1965),  COMMUNITY  SERVICE  AND  CONTINUING   EDUCATION 


Need 


America  faces  social  and  environmental  problems 
of  unprecedented  magnitude  and  complexity.  There 
is  a  need  to  utilize  fully  the  knowledge,  talent,  and 
expertise  available  in  our  institutions  of  higher  edu- 
cation in  the  search  for  solutions  to  these  problems. 

Objectives 

This  federal  program  emphasizes  the  development 
of  strong,  cooperative  relationships  among  institu- 
tions of  higher  education,  local  community  govern- 
ments, and  community  groups,  in  the  solution  of 
pressing  community  problems.  These  problems  may 
relate  to  employment,  economic  development,  housing, 
intergroup  relations,  or  whatever  is  relevant  in  the 
context  of  local  community  needs  and  the  institutions ' 
resources. 

Special  consideration  is  given  to  programs  that  in- 
corporate the  resources  of  several  institutions  into  a 
regional  consortium. 

Authority 

Title  I,  Public  Law  89-329  and  Education  Code 
Section  22756. 

General  Description 

Title  I  of  the  Higher  Education  Act  of  1965  pro- 
vides federal  grants  on  a  matching  two-to-one  basis 


to  institutions  of  higher  education  for  the  implemen- 
tation of  programs  in  community  service  and  con- 
tinuing education. 

The  coordinating  council  is  designated  by  the  Leg- 
islature as  the  state  agency  to  administer  the  Title  I 
program  in  California.  During  the  past  seven  years, 
the  council  has  funded  131  Title  I  grants  to  public 
and  private  institutions  in  California  for  a  total  of 
$3,479,354  in  federal  funds.  California's  allocation 
over  the  past  several  fiscal  years  has  been  approxi- 
mately $470,000  in  federal  funds  each  year.  An  allo- 
cation of  $850,000  is  anticipated  for  1973-74. 

While  the  appropriation  legislation  has  not  yet 
been  passed  by  Congress,  it  is  expected  that  Cali- 
fornia will  again  receive  this  amount  in  federal  funds 
in  1973-74.  Recent  Title  I  programs  have  dealt  with 
regional  planning  of  human  services  and  the  upgrad- 
ing of  human  services  personnel,  maintenance  of  en- 
vironmental quality,  regional  instructional  television, 
and  mobile  advisement  centers  for  educational  coun- 
seling. An  independent  statewide  evaluation  covering 
the  first  five-year  period  of  Title  I  operations  in  Cali- 
fornia was  completed  during  1971-72.  This  report 
documented  specific  ways  in  which  Title  I  programs 
have  aided  in  releasing  the  expertise  of  higher  edu- 
cation institutions  to  assist  local  communities  in  solv- 
ing their  problems.  The  evaluation  study  has  received 
nationwide  recognition  and  is  currently  being  studied 
as  a  model  for  the  national  evaluation  of  Title  I,  re- 
quired by  the  1972  Higher  Education  Act. 


PEOGEAM  EEQUIEEMENTS            71_72      72_73      73_74  1971-72 

Continuing  Program  Costs 2.8           3              3  $49,089 

General  Fund 17,306 

Federal  funds 31,783 


1972-73 

$52,021 
17,913 
34,108 


1973-74 

$54,433 
18JU 
86,289 
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IV.  HIGHER   EDUCATION   FACILITIES  COMPREHENSIVE  PLANNING   PROGRAM 


The  Higher  Education  Facilities  Comprehensive 
Planning-  program  is  not  included  in  this  budget  for 
1973-74  fiscal  year. 

In  the  Higher  Education  Amendments  of  1972, 
Congress  has  broadened  the  planning  function  to  in- 


clude funds  for  programs  as  well  as  facilities.  Th 
function  will  be  undertaken  by  a  statewide  plannii 
higher  education  commission,  to  be  designated  by  tl 
state. 


PROGRAM  REQUIREMENTS 

Continuing  program  costs  (federal 
funds  J   


71-72 

4.4 


72-73 

4 


73-74 


1971-72 

$357,935 


1972-73 

$174,619 


1973-74 


V.  TRAINING   IN   COMMUNITY  DEVELOPMENT 


Chapter  1719,  Statutes  of  1971,  transferred  the  administration  of  this  program  has  been  placed  under  tt 
authority  of  the  Governor's  Office  effective  July  1,  1972. 


PROGRAM  REQUIREMENTS             71_72       72.73       73.74  1971-72 

Continuing  program  costs 1.9           -              -  $21,194 

General  Fund 10,597 

Federal  funds 10,5<J7 


1972-73 


1973-74 


SUMMARY  BY  OBJECT 

STATE  OPERATIONS 
PERSONAL  SERVICES  71_72       72_73       73.74 

Authorized  positions 30.2  33.2  33.2 

Merit  salary  adjustment —  —  — 

Workload  and  administrative 

adjustments    -  1.3  -5.7 

Proposed  new  positions -  0.5  3.5 

Totals,  Salaries  and  Wages 30.2         35  31 

Estimated  salary  savings —  —  — 

Net  Totals,  Salaries  and  Wages 30.2         35  31 

Staff  benefits 

Totals,  Personal  Services 

Operating  expenses  and  equipment 

Totals,   Expenditures 

General  Fund 

Federal  funds 


1971-72 

$414,705 
(10,500) 

1972-73 

$496,942 
(12,440) 

32,730 
3,540 

1973-74 

$510,321 
(14,900) 

-81,910 
50,064 

$414,705 

$533,212 
-21,766 

$511,446 
55,169 

$566,615 
278,532 

$845,147 
{96,975 
8J,S,172 

$478,475 
-500 

$414,705 
42,234 

$456,939 

460.2S4 

$477,975 
57,000 

$534,975 
234,314 

$917,223 
1,22,860 
49/,,363 

$769,289 
608,000 
161,289 

RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS 

General   Fund 
APPROPRIATIONS 

Budget  Act  appropriation 

Allocation  for  salary  increase 

Allocation  for  health  benefits 

Totals   Available    

Unexpended  balance,  estimated  savings 

TOTALS,   EXPENDITURES   

Federal  Funds 
APPROPRIATIONS 

Expenditures  (federal  grants) 

TOTAL  EXPENDITURES,  ALL  FUNDS 


1971-72 

1972-73 

1973-74 

$455,217 

$475,466 

19,554 

1,955 

$496,975 

$608,000 

$455,217 
-32,357 

$608,000 

$422,860 

$496,975 

$608,000 

$494,363 

$348,172 

$161,289 

$917,223 


$845,147 


$769,289 
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22 
23 
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43 
44 
45 
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SALARIES  AND  WAGES 

STATE  COORDINATION   PROGRAM 

Director    

Assoc  director 

Specialist   III    

Specialist   II   

Specialist   I   

Research    assoc   

Editor  of  publications 

Adm   asst    I 

Research   asst   

Jr  staff  analyst 

Secty  I 

Sr  steno 

Personnel  asst  I 

Steno  II  

Clerk-typist  II 

Clerk  II 

Temporary  help 

Totals,  Authorized  Positions 


71-72      72-73      73-74 


1 

1.8 

1.4 

1 

0.6 

0.7 

1 

1 

0.3 

1 

1.7 

1 

1.5 

1.1 

0.5 


15.6 


1 

0.5 

0.5 

0.5 

1 

0.6 

0.8 

0.6 


4.4 


1 

1 
0.8 


2.8 


0.3 
0.6 
0.5 
0.5 


1 
1 
2 
1 
1 
1 
1 
1 
1 
1 
1 
2 
1 
2 
1 
0.5 


1 
1 

2 
1 
1 
1 
1 
1 
1 
1 
1 
2 
1 
2 
1 
0.5 


18.5 


18.5 


1 
1 
1 
1 
1 
1 
1 
0.7 


1 
1 
1 
1 
1 
1 
1 
0.7 


HIGHER   EDUCATION   FACILITIES 
AND   EQUIPMENT   PROGRAM 

Specialist   III   

Specialist   I   

Research   assoc    

Research    asst   

Sr   steno 

Steno  II 

Clerk-typist  II 

Temporary  help 

Totals,  Authorized   Positions 5.5  7.7  7.7 


HIGHER  EDUCATION  FACILITIES 
COMPREHENSIVE  PLANNING 
PROGRAM 

Specialist   II   

Specialist   I   

Research   assoc   

Sr  steno - 

Temporary  help 

Totals,   Authorized   Positions 


COMMUNITY  SERVICES  AND 
CONTINUING  EDUCATION 
PROGRAM 

Specialist   I   

Jr  staff  analyst 

Steno  II 

Totals,   Authorized  Positions 


1971-72 

SALARY  RANGE 

$2,865-3.372 

2,403-2,920 

1,882-2,288 

1,626-1,976 

1,475-1,793 

1,128-1,371 

1,074-1,305 

927-1,183 

927-1,128 

764-927 

692-842 

599-764 

584-710 

517-660 

4S0-644 

480-584 

(3,116) 

$240,964 


$1,882-2,288 

1,475-1,793 

1,128-1,371 

927-1,128 

599-764 

517-660 

480-644 

(4,639) 


$67,765 


1972-73 

$40,329 
31,662 
54,912 
22,317 
20,496 
13,536 
15,660 
13,536 
11,492 

9,694 
10,104 
15,290 

8,486 
13,636 

7,728 

2,955 
360 

$292,193 


$27,456 

19,594 

13,866 

11,124 

8,736 

7,048 

5.4S1 

6,630 

$99,935 


TRAINING    IN   COMMUNITY 

DEVELOPMENT  PROGRAM 

Jr  staff  analyst 

Administration    trainee   

Clerk   II   

Temporary  help 

Totals,  Authorized  Positions 1.9  -  - 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS   30.2        33.2        33.2 


$61,833 


$1,475-1,793 
764-927 
517-660 

$30,476 


$764-927 
728-884 
480-584 
(3,148) 

$13,667 


$414,705 


$69,258 


$18,966 

10.230 

6,360 


$35,556 


$496,942 


1973-74 

$40,464 

33,251 

54,912 

23,430 

21,516 

14,196 

15,660 

13,536 

12,076 

10,188 

10,104 

16,057 

8,520 

14,314 

7.72S 

3,105 

360 

$299,417 


$27,456 

20,581 

14,556 

11,676 

8,736 

7,391 

5,939 

6,630 

$102,965 


1.4 

2 

2 

$1,626-1,976 

$46,766 

$47,424 

0.6 

— 

— 

1,475-1,793 

— 

— 

0.5 

1 

1 

1,128-1,371 

13,756 

14,436 

1 

1 

1 

599-764 

8,736 

8,736 

0.9 

- 

- 

(6,244) 

- 

- 

$70,596 


$19,922 

10,737 

6,684 


$37,343 


$510,321 
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COORDINATING   COUNCIL  FOR  HIGHER   EDUCATION — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 

Totals,  Authorized  Positions 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 
State  Coordination : 

Associate    director    

Higher  education   specialist  I 

Overtime    

Reduction  in  Authorized  Positions : 
State  Coordination  Program : 

Steno  II  

Higher  Education  Facilities 
and  Equipment  Program: 

Temporary    help    

Higher  Education  Facilities 
Comprehensive  Planning 
Program  : 
Higher  education  specialist  II  _. 

Research   associate   

Sr  steno   


Totals,  Workload  and 

Administrative    Adjustments  — 

Proposed  New  Positions : 

State  Coordination  Program : 

Higher  education  specialist  I - 

Research  asst — 

Clerk-typist  II 

Statewide  Planning  Information 
Coordination : 
Higher  education  specialist  I - 

Totals,  Proposed  New  Positions 

TOTALS,    SALARIES   AND   WAGES         30:2 


MAN-YEARS 

71-72      72-73 

73-74 

1971-72 

1972-73 

1973-74 

30.2        33.2 

33.2 

$414,705 

$496,942 

$510,321 

0.5 

0.8 

- 

SALARY  RANGE 

2,403-2,920 

1,475-1,793 

14,800 
17,930 

2,000 

- 

-1 

517-660 

- 

-6,684 

- 

-0.7 

various 

- 

-6,630 

- 

-2 
-1 
-1 

1,626-1.976 

1,128-1.371 

599-764 

- 

-17,424 

-14.436 

-8,736 

1.3 


0.5 


0.5 


-5.7 


1 
1 
0.5 


1 


35 


31 


$1,475-1.793 

927-1,128 

480-644 


1,475-1,793 


$414,705 


$32,730 


$3,540 


$3,540 


$533,212 


-$81,910 


$17,700 

11,124 

3,540 


17,700 

$50,064 

$47S,475 
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WESTERN   INTERSTATE   COMMISSION   FOR   HIGHER   EDUCATION 

Headquarters  Office  at  Boulder,  Colorado 

Program  Objectives 


The  Western  Interstate  Commission  for  Higher 
Education  (WICHE)  was  created  in  1951  by  five 
western  states  through  the  Western  Eegional  Educa- 
tion Compact.  The  membership  now  consists  of  13 
western  states,  including  California,  which  ratified 
the  compact  in  1953.  Its  objective  is  to  encourage  the 
participating  states  to  work  cooperatively  in  improv- 


ing educational  programs  and  facilities.  The  commis- 
sion is  a  public,  nonprofit  agency  which  consists  of  39 
members,  three  from  each  state,  appointed  for  four- 
year  terms  by  their  Governor.  The  commission  is 
served  by  a  staff-whieh  is  located  at  the  main  office 
in  Boulder,  Colorado,  and  at  five  regional  offices. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

I.  Western    Insterstate    Commission    for    Higher    Education 

Program — basic  support  assessment  (General  Fund) 

II.  Mental  Health  Program  a 


ACTUAL 

1971-72 

ESTIMATED 

1972-73 

PROPOSED 

1973-74 

$15,000 
($7,500) 

$15,000 
($7,500) 

$28,000 
($7,500) 

Need 

In  order  to  provide  acceptable  higher  educational 
facilities  in  the  western  region  in  the  most  efficient 
manner,  it  is  necessary  for  the  western  states  to  set 
up  a  cooperative  system  designed  to  carry  out  this 
purpose.  Many  of  these  states  separately  do  not 
have  sufficient  numbers  of  students  to  warrant  the 
establishment  and  maintenance  within  their  borders 
of  adequate  facilities  in  the  essential  fields  of  techni- 
cal, professional  and  graduate  training.  Nor  do  all 
the  states  have  the  financial  ability  to  furnish  within 
their  borders  institutions  capable  of  providing  ac- 
ceptable standards  of  training  in  these  essential  fields. 

0 bjectives 

1.  Improve  the  quality  of  education. 

2.  Expand  educational  opportunities,  including 
those  in  continuing  education. 

3.  Coordinate  and  expand  interstate  and  interinsti- 
tutional  cooperative  programs. 

4.  Help  institutions  of  higher  education  improve 
both  academic  administration  and  institutional  man- 
agement. 

5.  Assist  the  education  community  in  appraising 
and  responding  to  the  changing  needs  of  the  West. 

6.  Eaise  the  public  level  of  understanding  of  the 
role  of  higher  education. 


Education  Code  Sections  31001-31008. 
General  Description — Basic  Program 

WICHE  serves  as  a  factfinding  agency  and  a 
clearinghouse  of  information  about  higher  education. 
It  also  makes  basic  studies  of  educational  needs  and 
resources.  WICHE  initiated  the  development  of 
higher  education  management  systems  which  are  be- 
ing tested  and  implemented  nationwide.  The  change 
is  recognized  in  the  establishment  of  the  National 
Center  for  Higher  Education  Management  Systems 
at  WICHE.  Through  this  effort,  numerous  products 


for  use  in  management  decisionmaking — such  as  re- 
source requirement  prediction  models,  student  flow 
models,  information  exchange  procedures  and  faculty 
activity  analyses — are  being  developed.  Through  these 
efforts,  common  data  bases  will  be  established  to  per- 
mit more  uniform  data  comparisons. 

California  institutions  of  higher  education  are  par- 
ticipating in  several  other  WICHE  programs,  of 
which  one  of  the  most  significant  is  the  student  ex- 
change program  for  medicine,  dentistry,  veterinary 
medicine  and  dental  hygiene.  See  Tables  A  and  B. 
Under  the  program.  California  institutions  receive 
funds  from  WICHE  and  other  states  to  educate 
students  from  the  participating  states  which  do  not 
have  such  programs. 

WICHE  offers  a  variety  of  services  and  acts  as  a 
catalyst  in  assisting  member  states.  This  organization 
has  been  successful  in  attracting  grants  from  the  U.S. 
Office  of  Education  and  from  several  private  founda- 
tions. 

General  Description — Mental  Health  Program 

In  addition  to  giving  a  basic  support  grant  to  the 
Western  Interstate  Commission  for  Higher  Education, 
the  State  of  California  through  the  Department  of 
Mental  Hygiene  contributes  $7,500  a  year  for  support 
of  WICHE 's  mental  health  program.  This  amount 
appears  in  the  annual  budget  of  the  Department. 

The  WICHE  mental  health  program  is  developed 
and  carried  out  under  the  auspices  of  the  WICHE 
Mental  Health  Council  on  Training  and  Besearch 
which  is  composed  of  representatives  from  each  of 
the  13  western  states.  The  goals  of  the  council  are 
to  develop  and  improve  programs  for  the  training  of 
mental  health  personnel  and  to  stimulate  mental 
health  research. 

Programs  of  the  WICHE  Mental  Health  Council 
on  Training  and  Besearch  which  have  been  of  assist- 
ance to  California  citizens  include : 

1.  Summer  work  study  programs  for  college  stu- 
dents in  which  college  students  are  given  an  oppor- 
tunity to  determine  whether  they  want  to  go  on  to 
careers  in  mental  health. 
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WESTERN  INTERSTATE  COMMISSION  FOR  HIGHER  EDUCATION — Continued 


2.  Psychiatric  education  for  general  practitioners 
of  medicine.  Seminars  for  the  purpose  of  improving 
the  psychiatric  skills  of  general  practitioners  whose 
education  has  been  deficient  in  this  specialty  area  are 
provided. 

3.  The  development  of  new  methods  of  collection 
and  utilization  of  mental  health  data.  Each  year  a 
census  of  mentally  retarded  patients  in  state  hospitals 
is  conducted.  The  resultant  data  outlining  patient's 
needs  is  of  great  assistance  in  developing  appropriate 
specific  programs. 


, 


4.  Developing  new  curricula  for  those  preparing' 
for  careers  in  corrections,  juvenile  delinquency,  proii 
bation  and  parole  as  well  as  programs  of  continuation! 
education  for  those  already  in  the  field.  |g  if ■•' 

In  addition  to  these  programs  personnel  of  the  Calilli 
fornia  Department  of  Mental  Hygiene  are  included -" 
in  WICHE  conferences  and  seminars  where  the  latesll 
and  best  methods  for  training  personnel  and  develop? 
ing  mental  health  programs  are  outlined  anqji 
discussed. 


Table  A — WICHE  Exchange  Students  in  California  Schools 


1971-72 


1972-73 


Discipline 

Medicine  - 

Dentistry   

Veterinary   medicine 

Dental  hygiene 

Physical  therapy 

Occupational  therapy 

Optometry    

Podiatry 

Forestry 

Law 

Graduate  library  studies 

Totals 


Public  Segment : 

University  of  California : 

Berkeley   

Davis 

Los  Angeles 

San  Diego 

San  Francisco 

Subtotals,  University 

of  California 

California  State  University 
at  Long  Beach 

Subtotals,  Public 

Segment    


Public  Segment 

Independent  Segment 

Totals 

Publ 

c  Segment 

Independent  Segment 

Totals 

No.        Dollars 

No. 

Dollars 

No. 

Dollars 

No. 

Dollars 

No. 

Dollars 

No. 

Dollars 

18     $54,000 

31 

$93,000 
168,000 

49  $147,000 

21 

$63,000 

28 

$82,000 

49 

$145,000 

25      60,000 

70 

95 

228,000 

25 

60,000 

91 

223,200 

116 

283,200 

4        7,200 

- 

- 

4 

7,200 

6 

10,800 

- 

- 

6 

10,800 

—               — 

— 

— 

— 

— 

1 

1,000 

3 

3,000 

4 

4,000 

4        5,600 

8 

12,535 

12 

18,135 

3 

4,933 

11 

17,203 

14 

22,136 

—               — 

2 

2,400 

2 

2,400 

— 

— 

2 

2,400 

2 

2,400 

1        1,200 

7 

8,400 

8 

9,600 

1 

1,200 

12 

14,400 

13 

15,600 

_                               _ 

_ 

_ 

_ 

_ 

_ 

_ 

11 

27,500 

11 

27,500 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

52  $128,000 

118  $284,335 

170  $412,335 

57  $140,933 

158  $369,703 

215  $510,636 

Table  B — WICHE  Exchange  Students  by  School  in  California 

1971-72                    1972-73                        Independent  Segment  1971-72  1972-73 

No.        Dollars            No.       Dollars                       California  College  of  No.       Dollars  No.  Dollars 

1  $1,200           1       $1,200                        Podiatric  Medicine -                -  11  $27,500 

6       13,200  8       16,800  Children's  Hospital  of 

25      65,400        25      66,000                       Los  Angeles 2      $3,734  3  5,601 

2  6,000           3         9,000                    Loma  Linda  University  __  30       74,134  33  74,002 
17       41,000         19      46,200                    Los  Angeles  College  of 

Optometry    7         8,400  12  14,400 

University  of  Southern 

51  $126,800        56  $139,200                       California 40      97,267  60  147,200 

Stanford  University 12       36,000  10  26,600 

1        1,200          1        1,733                   University  of  the  Pacific  _  27      64,800  29  74,400 

Subtotals,  Independent 

52  $128,000        57  $140,933                           Segment    118  $284,335  158  $369,703 

TOTALS    170  $412,335  215  $510,636 

Input  1971-72            1972-73  1973-74 

Expenditures    $15,000        $15,000  $28,000 
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SUMMARY  BY  OBJECT 

STATE  OPERATIONS 

Western  Interstate  Commission  for  Higher  Education — basic  sup-  1971-72 

port  assessment $15,000 

Mental  health  program  a ($7,500) 


1972-73 

$15,000 
($7,500) 


1973-74 

$28,000 
($7,500) 


RECONCILIATION  WITH  APPROPRIATIONS 

STATE   OPERATIONS 

General  Fund 

Budget  Act  appropriation — basic  support  assessment  (expenditures) 
Mental    health    programs    


1971-72 

1972-73 

1973-74 

$15,000 
($7,500) 

$15,000 
($7,500) 

$28,000 
($7,500) 

Funds  for  this  program  are  included  in  the  appropriation  for  the  Department  of  Mental  Hygiene. 
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EDUCATKf 


AUGMENTATION    FOR   HIGHER   EDUCATION — Capital  Outlay 


Augmentation   of  Capital   Outlay   Fund  1971-72 

for  Public   Higher   Education $91,774,000 

Transfer  to  Capital  Outlay  Fund  for  Public  Higher  Education -91,774.000 

TOTAL   EXPENDITURES,  CAPITAL  OUTLAY 

General  Fund $11,774,000 

Chapter  1,  Statutes  of  1971  (First  Extraordinary  Session) S0,000,000 

Capital  Outlay  Fund  for  Public  Higher  Education -91,774,000 


1972-73 


1973-74 


RECONCILIATION  WITH  APPROPRIATIONS 
General  Fund 

APPROPRIATIONS  1971-72 

Budget  Act  of  1969,  Item  376 $11,774,000 

Chapter  1,  Statutes  of  1971  (First  Extraordinary  Session) 80,000,000 

Total   Available    $91,774,000 

TOTALS,  EXPENDITURES $91,774,000 

Capital  Outlay  Fund  for  Public  Higher  Education 

APPROPRIATIONS 

Budget  Act  appropriation  (transfer  from  General  Fund) - 

Budget  Act  of  1969,  Item  376 -$11,774,000 

Totals,  Expenditures -$11,774,000 

APPROPRIATIONS 

Chapter  1,  Statutes  of  1971  (First  Extraordinary  Session) -$SO,000,000 

TOTALS,  EXPENDITURES -$SO,000,000 

TOTALS,   EXPENDITURES,  CAPITAL  OUTLAY 


1972-73 


1973-74 
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UNIVERSITY  OF  CALIFORNIA 


SUMMARY  OF  PROGRAM  REQUIREMENTS 


BUDGETED  PROGRAMS 


73-74 


MAN-YEARS 

71-72      72-73 

I.  Instruction     14,049 

II.  Organized  research 2,954 

III.  Public   service   2,011 

IV.  Academic  support 11,241 

V.  Student   services    _  3  997 

VI.  Institutional   support   "__ Z   7,996.59    8,241.99    8,328.97 


14,824 

15,056.87 

2,494 

2,483 

2,155 

2,225 

10,169 

12,385 

4,070 

4,094 

ACTUAL 

1971-72 

$206,650,000 
43,300,000 
35,441,000 
141,794,000 
77,771,000 
89,726,729 


ESTIMATED 

1972-73 

$230,247,000 
45,861,000 
38,550,000 

163,131,000 
88,616,000 

113,356,863 


PROPOSED 

1973-74 

$240,752,000 
46,386,000 
39,966,000 

199,117,000 
96.452,000 

118,534,622 


TOTALS,  BUDGETED 

PROGRAMS   42,248.59  41,953.99  44,572.84 

Salary 


increases 


$594,682,729      $679,761,863 


$741,207,622 
($30,690,000) 

($771,S97,622) 


$230,476,158 
277,494,685 


$236,611,239 

277,495,000 


$243,707,306 
279,500,000 


Totals,   Including   1973-74  Salary   Increases 

EXTRAMURAL  PROGRAMS 

VII.  Sponsored  and  other  restricted  activities 

VIII.  Major  Atomic  Energy  Commission  supported  laboratories 

TOTALS,   BUDGETED  AND  EXTRAMURAL  PROGRAMS,.  $1,102,653,572    $1,193,868,102    $1,264,414,928 

SOURCES  OF  FUNDS 

University  of  California — General  Purpose  Resources : 

State  Funds   $335,578,066 

State  Funds  Including  1973-74  Salary  Increases - 

University    Funds    33,576,417 

Restricted  Funds : 

Real  Estate  Education,   Research,  and  Recovery  Fund 133,200 

California  Water  Fund '             99,199 

Motor  Vehicle  Fund  462,541 

University    Funds    224,833,306 

Extramural : 

State  of  California  5,791,067 

U.  S.  Government 187,880,571 

Endowment,  Gifts  and  Grants 22,358,096 

Other  University  Funds 14,446,424 

Major  Atomic  Energy  Commission  Supported  Laboratories 277,494,685 


$384,781,688 

30,741,762 

172,000 

100,000 

287,459 

263,678,954 

5,023,000 

193,362,839 

25,150,700 

13,074,700 

277,495,000 


$398,900,000 
(429,590,000) 
31,131,006 

172,000 
100,000 

310,904,616 

5,317,000 

197,478,006 

27,137,000 

13,775,300 

279,500,000 
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PROGRAM  REQUIREMENTS 

Instruction  and  Departmental 
Research : 

General  campus 

Health  sciences 

Summer  session 

Organized  research „ 

Extension  and  campus  public  service 

Organized  activities   

Teaching   hospitals   

Libraries   

Maintenance  and  operation 

of  plant  

Administration  and  services 

Student   services   

Staff   benefits 

Provisions 

Auxiliary  enterprises 

Student   aid   i 

Special  regents'  program 

TOTALS,  BUDGETED 

PROGRAMS  42,24S.59  41,953.99  44,572.84 

Salary    increases    

Totals,  Including  1973-74  Salary  Increases 


71-72      72-73 

73-74 

1971-72 

1972-73 

1973-74 

11,047.43  11,167.26  11,357.26 

$160,349,057 

$178,098,988 

$181,346,776 

2,725.68 

3,259.91 

3,304.78 

46,069,774 

63,987,319 

65,341,736 

276.91 

397.15 

395.15 

4,394,847 

5,240,164 

5,223,238 

2,954.21 

2,494.33 

2,483.33 

46,095,406 

48,353,565 

4S,140,841 

2,011.41 

2,155.62 

2,224.84 

33,955,527 

36,6S7,363 

37,856,876 

718.84 

688.54 

693 

8,160,649 

8,020,697 

8,425,142 

8,359.8S 

7,440.12 

9,641.12 

94,225,300 

108,331,145 

142,735,900 

2,162.45 

2,039.88 

2,050.88 

27,717,001 

30,266,624 

30,623,357 

3.068.4S 

2,963.04 

3,019.04 

36,414,220 

38,510,714 

39,959,858 

4,926.50 

5,277.57 

5.30S.87 

44,665,723 

51,260,924 

51,592,153 

2,227.70 

2,212.70 

2,221.70 

28,780,241 

30,273,450 

30,405,275 

_ 

_ 

_ 

— 

36,032 

379,032 

_ 

_ 

_ 

_ 

8,444,668 

24,020,259 

1,769.10 

1,857.87 

1,872.87 

38,781,238 

47,62S,371 

48,012,303 

_ 

_ 

8,204,907 

7,662,S39 

11.136,876 

- 

- 

- 

16,868,839 

16,959,000 

16,008,000 

$594,682,729      $679,761,863 


$741,207,622 
($30,690,000) 


-     ($771,897,622) 


Reimbursements :  „      „  ...  _ 

Nonstate  University  General  Funds wiomsnc 

University  Restricted  Resources -224,833,30t> 

NET  TOTALS,  STATE  FUNDED  PROGRAM $336,273,006 

State  General  Fund  _           335,578,0oo 

State  General  Funds  Including  1973-74  Salary  Increases - 

California   Water  Fund ,JL'i,i 

Motor  Vehicle  Fund  ilVoTn 

Real  Estate  Education,  Research  and  Recovery  Fund I33,%vu 


-30,741,762 
-263,678,954 

$385,341,147 
384,781,688 

100,000 
287,459 
172,000 


UNIVERSITY  OF  CALIFORNIA  FISCAL  PROGRAM 


Budgeted  Program :  eQ„fi  07o  nnfi 

State  funded  ^do'-tr'!?? 

University  General  Funds oSi  omqAa 

University  Restricted  Funds -  ^4,add,duo 

Totals,  Budgeted  Program $594,682,729 

Extramural  Programs  :  „„„  .  rft ..  -s 

Sponsored  and  other  restricted  activities . o^t'IqS'rq? 

Major  Atomic  Energy  Commission  supported  laboratories ^ff,««,Poo 


$385,341,147 

30,741.762 

263,678,954 


-31,131,006 
-310,904,616 

$399,172,000 
398,900,000 
(429,318,000) 
100,000 

172,000 


$399,172,000 

31,131,006 

310,904,616 


79,761,863      $741,207,622 


236,611,239 
277,495,000 


243,707,306 
279,500,000 


GRAND  TOTALS,  ALL  PROGRAMS 

41— 83708C 


$1,102,653,572   $1,193,868,102    $1,264,414,928 
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UNIVERSITY  OF  CALIFORNIA — Continued 


The  instruction  and  departmental  research  function 
includes  most  of  the  direct  instructional  resources  as- 
sociated with  the  sehools  and  colleges  located  on  the 
nine  university  campuses.  These  resources  include  fac- 
ulty, teaching  assistants,  and  various  instructional 
support  staff,  supplies,  and  equipment  needed  to  pro- 
vide the  breadth  of  courses  and  degree  programs 
necessary  to  achieve  the  University's  diverse  instruc- 
tional" responsibilities.  Included  are  classroom  and 
laboratory  instruction  as  well  as  joint  scholarly 
research  activities  of  students  and  faculty. 

The  eight  general  campuses  expect  an  increase  of 
1,330  full-time  students  over  the  budgeted  enrollment 
for  the  current  fiscal  year.  Forty-four  faculty  posi- 
tions are  added  in  this  budget  to  those  faculty  budg- 
eted for  1972-73.  This  budget  will  increase  the  17.42 
student/faculty  ratio  reflected  in  the  1972-73  budget 
to  17.53. 


This  budget  continues  the  policy  of  increasing  the 
instructional  component  of  faculty  workload.  Class- 
room contact  hours  rose  from  6  hours  in  1970  to  (5.6*1 
hours  in  1971,  an  increase  of  10  percent.  Since  tin 
total  increase  in  1973-74  enrollment  is  substantially  i 
smaller  than  the  changes  taking  place  on  the  individ- 
ual campuses,  some  reallocation  of  faculty  positions 
among  campuses  will  be  needed  in  order  to  meet  the 
needs  of  students  in  the  most  effective  way. 

The  $2.7  million  increase  in  state  funds  in  the  gen- 
eral campus  instruction  and  departmental  research 
function  consists  of  $1.5  million  for  a  funding  adjust- 
ment primarily  to  supply  State  funds  for  an  antici- 
pated decline  in  nonresident  tuition  income  and  $1.2 
million  for  the  44  FTE  new  faculty  positions,  related 
support,  and  14  FTE  teaching  assistants.  The  in- 
crease in  teaching  assistants  will  maintain  the  1972— 
73  ratio  to  undergraduate  students. 


INSTRUCTION   AND   DEPARTMENTAL   RESEARCH 
GENERAL  CAMPUSES 


PEOGEAM  EEQUIREMENTS 

General  Campus:                                             71"72      72"73      73~74  '"I""  1972-73  1973-74 

Authorized 10,994.71 11,087.56  11,087.56  $158,988,693  $176,738,654  $176,738,654 

Proposed  increase 88  -  -  1,013,688 

Totals :  General  Campus 10,994.71 11,087.56 11,175.56  $158,988,693  $176,738,654  $177,752,342 

Funding : 

State  General  Fund 150,985,929  160,1,86.519  163,220,398 

University  General  Funds -  10,598,044  8,843,032 

Total  General  Funds $150,985,929  $171,084,563  $172,063,430 

Restricted'  Funds • 8,002,764  5,654,091  5,688,912 


UNIVERSITY  PROGRAMS 

This  program  category  includes  the  education  abroad  program,  and  a  number  of  university-wide   special 
positions. 

University  Programs: 

Authorized    52.72      79.70      79.70         $1,360,364  $1,360,334  $1,360,334 

Proposed  increase -  -  -  -  -900 

Totals:  University  Programs 52.72      79.70      79.70  $1,360,364  $1,360,334  $1,359,434 

Funding : 

State  General  Fund 1,139,491  1,350,40S  1,350,408 

Restricted  Funds 220,873  9,926  9,026 

EXTENDED  UNIVERSITY  PILOT  PROGRAM 


In  1971  the  university  allocated  $500,000  in  special 
regents'  funds  for  the  planning  and  implementation 
of  pilot  degree  programs  for  part-time  students. 
Planning  for  this  extended  university  has  commenced 
and  pilot  programs  have  been  started  in  1972-73. 

The  proposed  budget  for  1973-74  will  permit  con- 
tinuation of  those  programs  started  in  1972-73,  the 
initiation  of  a  variety  of  additional  pilot  programs 
and  establishment  of  a  consortium  to '  coordinate  and 
plan    regional   and   statewide    programs.    Forty-two 


faculty  positions  are  requested  to  accommodate  772 
FTE  students  in  programs  at  the  upper  division  level 
leading  to  bachelors  degrees  and  at  the  graduate  level 
leading  to  masters  degrees.  The  total  budget  of 
$2,235,000  consists  of  $1.5  million  of  state  and  Uni- 
versity General  Funds  for  instruction  and  supporting 
expenditures,  plus  registration  and  educational  fee 
income  for  use  in  accordance  with  existing  university 
policies. 


PROGRAM  REQUIREMENTS 

Extended  University:  71-72       72-73      73-74  1971-72  1972-73  1973-74 

Authorized    -  -  _  _  _  _ 

Proposed  increase -  -         102  _  -  S2  235  000 

Totals,  Extended  University -  -  102  _  -  $2  235  000 

Funding : 

State  General  Fund         _  _  $1,500,000 

University  General  Funds _  _  /}  qqq 

Total  General  Funds —  -  $1 5A1  000 

Restricted  Funds  _  _  694000 

Performance  Criteria : 

FTE  Students _  _  770 

FTE  Students  Per  Faculty -  _  i8  33 

Instructional  Support  Per  Faculty -  _  $10,380 

TOTALS,  GENERAL  CAMPUS 
AND  UNIVERSITY 
PROGRAMS  U.047.43  11,167.26 11,357.26     $160,349,057      $178,098,988      $181,346,776 


DUCATION; 
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UNIVERSITY  OF  CALIFORNIA— Continued 

INSTRUCTION  AND   DEPARTMENTAL   RESEARCH— Continued 
EXTENDED   UNIVERSITY— Continued 


Tables  1  and  2  present  a  display  of  instructional 
cost  and  faculty  workload  and  productivity  factors. 
The  3972-73  and  1973-74  entries  have  been  made  by 
the  Department  of  Finance  based  on  historical  trends 
as  reported  by  the  University  of  California.  This 
information  serves  several  useful  analytical  purposes : 
Among  others,  it  affords  an  opportunity  to  examine 
the  unit  cost  of  instructional  effort  and  its  relation- 
ship to  faculty  instructional  workload  productivity 
and  degree  output. 

The  cost  data  reflect  all  direct  costs  of  instruction 
including  faculty  salaries,  clerical  and  technical  sup- 
port, and  operating  expenses.  Unit  costs  by  level  are 
derived  from  annualized  fall  quarter  student  credit 
hours  and  the  distribution  of  fall  quarter  faculty 
contact  hours.  Table  1  displays  faculty  productivity 
and  unit  cost  data  for  all  four  levels  of  students  and 
reveals  a  significant  difference  in  cost  per  unit  of 
credit  between  levels.  Lecture-intensive  lower  division 
unit  cost  was  $90  in  the  last  actual  year  reported, 
1971-72,  compared  with  $327  at  the  second  stage  grad- 
uate level.  Faculty  productivity  is  considerably  higher 
at  the  lower  division  level,  the  primary  factor  con- 
tributing to  lower  cost.  Table  2  recasts  the  informa- 
tion according  to  the  three  levels  of  student  courses 
and  provides  a  clear  view  of  productivity  and  cost  at 


each  level  of  instruction.  Faculty  members  also  have 
research,  public  service,  and  administrative  responsi- 
bilities. Since  a  method  for  determining  the  dollar 
value  of  the  instructional  component  of  faculty  effort 
is  currently  lacking,  total  faculty  costs  have  been  in- 
cluded as  a  component  of  instructional  program  ex- 
penditures. 

Two  measures  were  enacted  during  the  1971  state 
legislative  session  which  will  help  to  assure  continu- 
ing refinement  of  California's  higher  education  man- 
agement data  systems.  SCK  73  and  SCE  105  urge 
both  the  University  of  California  and  the  California 
State  University  and  Colleges  to  produce  program 
information  in  a  form  which  will  allow  comprehensive 
financial  comparisons  of  academic  programs  in  the 
future,  including  the  full  cost  of  instruction  of  stu- 
dents. 

The  net  increase  in  1972-73  and  1973-74  for  in- 
struction program  expenditures  primarily  represent 
the  impact  of  fixed  cost  increases  such  as  salary  merit 
and  other  price  increases.  Most  workload  increases  are 
being  absorbed  within  existing  resources.  While  over- 
all expenditures  increase  slightly  between  these  years, 
the  conscious  shift  in  resources  from  graduate  instruc- 
tion is  evident. 
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The  instructional  faculty  workload  table  reflects  a 
shift  in  teaching  emphasis  to  formal  classroom  under- 
graduate instruction.  During  the  two  years  studied, 
the  total  effort  of  regular  rank  faculty  in  the  class- 
room increased  ten  percent.  All  of  this  increased  effort 
occurred  at  the  undergraduate  level  of  instruction, 
from  4.2  to  4.7  hours  per  week.  Independent  study 
effort  decreased  only  marginally  in  1971  from  an 
average  of  3.8  students  supervised  in  1970  to  3.7.  See 
Table  3. 

As  further  detail  and  historical  statistics  become 
available  in  the  future,  input  and  output  variables 
such  as  these  will  take  on  even  greater  importance  in 
reviews  of  institutional  accountability,  efficiency,  and 
overall  effectiveness. 


Enrollment  is  expected  to  increase  by  197  head- 
count  students  (2.3  percent)  in  1973-74  over  the 
revised  8,703  headcount  enrollment  level  for  1972-73. 
Additional  state  funds  totaling  $1.2  million  have  been 
included  for  1973-74,  based  on  the  policy  of  increas- 
ing the  budget  in  the  amount  necessary  to  continue 
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UNIVERSITY  OF  CALIFORNIA— Continued 

INSTRUCTION   AND   DEPARTMENTAL  RESEARCH— Continued 


TABLE  3 

Average  Weekly  Contact  Hours  Per  FTE 

Regular  Rank  Faculty  in  Scheduled  Fall  Course  Instruction 

(General  Campus  Total) 

Fall  Term 
Level  of  Instruction  1970  1971 

Lower  division 1.4  1.7 

Upper  division 2.7  3 


Undergraduate 4.2* 

Graduate 1.9 

TOTALS 6 

Number    of   credited    independent    study    stu- 
dents per  FTE  regular  rank  faculty 3.8 

*  Non-add  because  of  rounding. 


4.7 

1.9 

3.7 


HEALTH   SCIENCES 


federal  funds  under  the  new  Federal  Comprehensive 
Health  Manpower  Training  Act  of  1971.  The  univer- 
sity is  being  asked  to  give  increased  emphasis  to  the 
production  of  primary  care  specialties  which  would 
necessitate  a  reallocation  of  resources  to  specialties 
most  needed  to  meet  the  needs  of  the  people. 


PROGEAM  REQUIREMENTS 

Health  Sciences:  71"72      72"73      73~74 

Authorized    2,725.68  3,259.91  3,259.91 

Proposed  increase -  -  44.87 

Totals,  Health  Sciences 2.725.6S  3,259.91 3,304.78 

Funding : 

State  General  Fund 

University   General  Funds 

Totals,   General  Funds 

Restricted  funds 

Performance  Criteria  : 
General  Campuses : 

FTE  students  per  FTE  faculty 

FTE  undergraduates  per  FTE  teaching  assistants 

Instructional  support  per  FTE  faculty 

Health  Sciences : 

FTE  students  per  FTE  faculty 

Instructional  Support : 

Regular  support  per  FTE  faculty . 

Special  support  for  intern  and  resident  salaries,  space 

rental,  and  other  program  related  instruction 


1971-72 

1972-73 

1973-74 

$46,069,774 

$63,987,319 

$63,987,319 
1,354,417 

$46,069,774 

$63,987,319 

$65,341,736 

42,010,051 

48,614,465 
141,240 

49,949,595 
666,110 

$42,010,051 
4,059,123 

$49,415,105 
14,511,614 

$50,615,105 
14,126,031 

16.48 

42.77 

$7,820 

17.42 

46.27 

$8,309 

17.52 

46.27 

$8,309 

5.96 

5.73 

5.87 

$10,126 

$13,128 

$13,06.7 

$3,472,168 

$4,277,607 

$4,277,607 

SUMMER  SESSION 


Self-supporting  summer  session  programs  exist  on  all  campuses  of  the  university,  usually  providing  two  ses- 
sions of  instruction  during  each  summer.  The  decreases  for  this  program  are  related  to  estimated  decreases  in 
enrollments. 


PROGRAM  REQUIREMENTS             7172      72,73      73.74  1971-72 

Authorized   276.91     397.15     397.15  $4,394,847 

Proposed  increase -             -           -2  - 

Totals,   Summer  Session 276.91     397.15     395.15  $4,394,847 

Funding:  fi.„ 

Restricted  funis , a $4,394,841 


1972-73 

$5,240,164 

$5,240,164 
$5,M0,164 


1973-74 

$5,240,164 
-16,926 

$5,223,238 

$5,223,238 
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UNIVERSITY  OF  CALIFORNIA — Continued 

ORGANIZED   RESEARCH 


urciTi 


The  university  is  designated  by  the  Donahoe  Act 
as  ".  .  .  the  primary  state-supported  academic  agency 
for  research. ' '  Its  research  activities  contribute  to  the 
social,  economic,  and  technological  progress  of  the 
state  and  the  nation.  More  specifically,  the  university, 
through  the  application  of  mission-oriented  research 
toward  the  solution  of  complex  problems  facing  so- 
ciety, enables  man  to  more  effectively  control  his  en- 
vironment. In  addition,  the  research  process  is  essen- 
tial to  the  training  of  scholars  in  the  methodology  of 
inquiry  and  the  nature  of  the  creative  scholarly  pro- 
cess, especially  in  the  advanced  graduate  and  profes- 
sional instructional  programs.  While  individual  re- 
search is  necessary  for  the  university  professor  to 


stay  abreast  of  his  field,  all  major  universities  have 
established  organized  research  units  to  pool  research, 
talent  and  budgetary  resources  from  traditional  aca 
demic  disciplines,  in  an  interdisciplinary  effort  b 
meet  the  needs  of  more  broadly  defined  research  areas 
and  new  fields  of  inquiry,  and  to  provide  continuous 
contact  with  granting  agencies  and  university  admin- 
istration. State  General  Fund  support  for  organized 
research  will  be  consolidated  into  the  budget  bill  foi 
1973-74  at  the  current  level.  Included  within  the  state 
support  of  $398.9  million  for  1973-74  is  a  continuatio 
of  funding  for  dermatology  research  at  the  1972-7 
level  of  $92,000. 
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PROGRAM  REQUIREMENTS             7172       7273       73_?4  1971_72 

Authorized    2,954.21  2,494.33  2,494.33  $46,095,406 

Proposed  increase -              -         —11  - 

Totals,  Organized  Research 2,954.212,494.33  2,483.33  $46,095,406 

Funding : 

State  General  Fund 88,022,078 

University   General  Funds — 

Totals,  General  Funds $38,022,078 

Restricted  Funds 8,073,328 


1972-73 

$48,353,565 


1973-74 

$48,353,565 
-212,724 


$48,353,565        $48,140,841 


41,361,964 
11,2,500 

$41,504464 
6,849,101 


41,361,964 
144,400 

$41,506,364 
6,634,4Tt 


EXTENSION   AND  PUBLIC  SERVICE 


The  objective  of  extension  and  public  service  pro- 
grams is  to  muster  and  focus  special  capabilities  and 
resources  for  the  benefit  of  the  whole  community  so 
that  the  needs  for  continuing  education,  cultural 
enrichment,  and  public  problem-solving  can  more  ef- 
fectively  be    accomplished.    Programs    include    agri- 


cultural extension,  university  extension,  and  campui 
public   service.   State   funds   are   provided   only   fo: 
agricultural  extension  and  for  campus  public  service 
no  increases  in  the  levels  of  state  funds  for  extension 
and  public  service  are  proposed  for  1973-74. 


PROGRAM  REQUIREMENTS             71?2      7273      73_74  1971.72 

Authorized    2,011.41  2,155.62  2,155.62  $33,955,527 

Proposed  increase -              -            69.22  - 

Totals,  Extension  and  Public  Service   2,011.412,155.62  2,224.84  $33,955,527 
Funding : 

State  General  Fund 8,641,516 

Total  General  Funds $8,641,516 

Restricted  funds 25,314,011 

ORGANIZED  ACTIVITIES 


1972-73 

$36,687,363 

$36,687,363 

9,964,039 

$9,964,039 
26,723,324 


1973-74 

$36,687,363 
1,169,513 

$37,856,876 

9,887,539 

$9,887,539 
27,969,337 


This  function  includes  instructional  support  ac- 
tivities which  are  partially  self-supporting.  They  are 
a  basic  part  of  educational  programs  of  campus  in- 
structional departments.  The  scope  of  such  activities 
is  as  varied  as  the  basic  programs  they  support.  Ex- 
amples include:  production  in  the  performing  arts; 
elementary  schools  used  as  teaching  laboratories  on 


those  campuses  having  schools  of  education;  vivaria 
for  the  care  and  maintenance  of  animals  necessary  to 
teaching  and  research  programs  in  the  biological  and 
health  sciences;  arboreta  serving  similar  purposes  for 
the  agricultural  sciences  teaching  programs,  and  den- 
tal clinics. 


PROGRAM  REQUIREMENTS             71?2      7273      7J_74  1971.72 

Authorized    718.84    688.54     688.54  $8,160,649 

Proposed  Increase -             -              4.46  - 

Totals,  Organized  Activities 718.84    688.54    693.00  $8,160,649 

Funding : 

State  General  Fund 2,379,974 

Totals,  General  Funds #2,379,974 

Restricted  Funds  5,780,675 


1972-73 

$8,020,697 

$8,020,697 

1,926,202 

$1,926,202 
6,094,495 


1973-74 

$8,020,697 
404,445 

$8,425,142 

1,926,202 

$1,926,202 
6,498,940 


The  clinical  training  of  students  in  the  health 
sciences  is  provided  through  a  wide  variety  of  hospital 
programs  including  five  university-operated  teaching 
hospitals  plus  affiliations  with  81  community  and 
governmental  hospitals.  Human  medicine  teaching 
hospitals  are  operated  by  the  University  at  Davis, 
San  Francisco,  Los  Angeles,  and  San  Diego,  and  a 
veterinary  medicine  teaching  hospital  is  operated  at 
Davis.  Clinical  training  opportunities  in  human 
medicine  are  amplified  through  affiliations  with  county 
hospitals  at  Los  Angeles  and  San  Francisco.  The 
county  hospital  in  Orange  County  provides  the  pri- 
mary source  of  clinical  training  at  the  developing 
medical   school   at  Irvine    (Orange    County  Medical 


PROGRAM  REQUIREMENTS  lun      nn      ? 

Authorized _ 8,359.88  7,440.12  7,440.12 

Proposed  increase -  -       2,201.00 
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UNIVERSITY  OF  CALIFORNIA— Continued 

TEACHING   HOSPITALS 


Center).  Through  other  clinical  affiliations  with  the 
Veterans  Administration  and  community  general 
hospitals,  students  are  exposed  to  a  wide  variety  of 
diagnostic  and  therapeutic  techniques. 

The  total  operating  budget  for  the  teaching  hos- 
pitals will  increase  by  $34,404,755  over  1972-73  due 
to  the  addition  of  the  university's  fourth  teaching 
hospital,  the  Sacramento  Medical  Center  of  the  Uni- 
versity of  California,  Davis,  and  increased  costs  of 
operation.  The  increase  in  the  authorized  level  of 
teaching  hospital  funds  represents  the  shift  of  exist- 
ing state  resources  from  medical  education  funds,  to 
teaching  hospital  clinical  support. 


1971-72  1972-73  1973-74 

$91,703,070      $104,308,915      $108,331,145 

34,404,755 

Totals,   Teaching  Hospitals 8,359.88  7,440.12  9,641.12       $91,703,070      $104,308,915      $142,735,900 


Medical  Education : 

Authorized . -  -  - 

Totals,  Program 

Funding : 

State  General  Fund 

Restricted  funds 

Performance  Criteria  (Excludes  Sacramento  Medical  Center)  : 
Inpatient : 

Departmental  inpatient  days 

Average  charge  per  departmental  inpatient  day 

State  support  per  departmental  inpatient  day' 

State  support  as  a  percent  of  departmental  patient  charges-- 

Departmental  patient  days  per  clinical  student 

Outpatient : 

Departmental   outpatient   visits   

Average  charge  per  departmental  outpatient  visit 

State  support  per  departmental  outpatient  visit 

State  support  as  a  percent  of  departmental  outpatient  charges. 

State  Fund  Requirements  for  Clinical  Training 
(000's) 

San  Francisco,  Los  Angeles,  and  San  Diego  Teaching  Hospitals — 
Sacramento  Medical  Center  and  Orange  County  Medical  Center — 
Veterinary   Medicine  Teaching  Hospital   (Davis)   


$2,522,230  $4,022,230 


$94,225,300      $108,331,145      $142,735,900 


16,055,594 
78,169,706 


17,789,218 
90,541,927 


17,789,218 
124,946,682 


Totals,  State  Funds 


233,826 

$170.70 
$35.48 
20.8% 
224 

546,239 
$35.51 
$9.81 
27.6% 


$12,353 

$3,112 

$590 

$16,055 


230,964 
$176.64 
$37.62 
21.3% 
216 

442,494 

$35.89 
$10.08 
28.1% 


$13,161 

$4,022 

$606 

$17,789 


227,562 
$186.55 
$38.21 
20.5% 
201 

455,629 
$37.91 
$9.80 
25.9% 


$13,161 

$4,022 

$606 


$17,789 
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The  university  libraries  provide  ready  access  to 
books,  documents,  and  other  scholarly  materials  to  the 
university 's  students,  faculty,  staff,  and  faculty  from 
other  California  colleges  and  universities.  In  addition, 
the  libraries  serve  other  elements  in  the  community  in 
that  adult  citizens  of  the  state  may  be  permitted  bor- 
rowing privileges.  These  needs  are  diverse  in  nature, 
requiring  comprehensive  collections.  Furthermore,  the 
rapid  expansion  in  knowledge  requires  a  continually 
broadening  coverage  as  new  fields  emerge. 

In  order  to  extend  the  use  of  the  university's  li- 
brary resources,  the  university,  in  cooperation  with 
the  California  State  University  and  Colleges  and  Cali- 


fornia Community  Colleges,  has  recently  undertaken 
a  joint  study  on  the  feasibility  of  an  intersegmental 
library  system.  Acceptance  and  implementation  of 
such  a  plan  could  have  a  large  impact  on  the  univer- 
sity 's  library  resources. 

The  proposed  university  library  budget  for  1973-74 
contains  an  increase  of  $200,000  to  improve  access  to 
library  resources  for  both  university  and  other  users 
at  the  Berkeley  and  Los;  Angeles  campuses.  An  addi- 
tional $161,000  is  provided  for  book  price  increases 
for  Berkeley  and  Los  Angeles  to  maintain,  current 
acquisition  levels. 
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UNIVERSITY  OF  CALIFORNIA — Continued 

LIBRARIES— Continued 


PROGRAM  REQUIREMENTS  7172      nn      73_y4 

Authorized   2,162.45  2.039.S8  2,039.88 

Proposed  increase -  -  11 

Totals,  Libraries 2,162.45  2,039.88  2,050.88 

Funding : 

State  General  Fund 

University  General  Funds 

Totals,  General  Funds 

Restricted  funds 

Performance  Criteria : 

Total  volumes  per  FTE  student 

Annual  acquisitions , 

Weighted  books  per  FTE  acquisitions — processing  staff 

FTE  enrollment  per  FTE  reference — circulation  staff 


1971-72 

$27,717,001 

$27,717,001 
27,261,421 


$27,261421 
455,580 


1972-73 

$30,266,624 


1973-74 

$30,266,624 
356,733 


$30,266,624        $30,623,357 


29,763,686 
244,300 

$30,007,986 
258,638 


30,121686 
239,418 

$30,364,104 
259,253 


117.8 

117.7 

118.2 

539,637 

536,349 

506,775 

848 

891 

896 

100 

105 

107 

MAINTENANCE  AND  OPERATION   OF  PLANT 


This  function  provides  for  maintenance  and  preser- 
vation of  the  university's  physical  plant,  currently 
encompassing  30.6  million  square  feet  of  buildings 
with  related  equipment  and  land.  Major  component 
activities  include  utilities  and  refuse  disposal,  custo- 
dial and  grounds  maintenance,  structural  and  equip- 
ment maintenance,  fire  protection,  and  overall  admin- 
istration. 


General  operating  support  for  physical  plaint  main- 
tenance will  increase  in  1973-74  by  $600,000  for  the 
increase  in  the  growth  of  the  physical  plant.  Also,  a 
total  of  $833,000  of  price  increase  funds  is  required 
for  price  increases  to  cover  mandatory  increases  for 
utilities  and  refuse  disposal. 
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PROGRAM  REQUIREMENTS  ^  „      n  73      ?3_74 

Authorized    3,068.48  2,963.04  2,963.04 

Proposed  increase -  -  56 


1971-72  1972-73  1973-74 

$36,414,220        $38,510,714        $38,510,714 

1,449,144 


Totals,  Maintenance  and  Operation 

of  Plant  3,068.48  2,963.04  3,019.04 

Funding : 

State  General  Fund 

University  General  Funds 

Totals,   General  Funds 

Restricted  funds 

Performance  Criteria : 

Building  maintenance  dollars  as  percent  of  building  replacement 

value 

Custodial — janitorized  square  feet  per  staff  FTE 

Utilities — dollars  per  outside  gross  square  foot 

Refuse  disposal — dollars  per  outside  gross  square  foot 

Grounds — acres  per  staff  FTE 


$36,414,220        $38,510,714        $39,959,858 


36,314,065 


$36,314,065 
100,155 


o.ikv; 

24.S32 

S0.3698 

$0.0281 

19.65 


38,385,484 
51,864 

$38,437,3i8 
73,366 


0.51% 

24,979 

$0.4180 

$0.0312 

21.18 


39,818,484 
55,220 

$39,873,704 
86,154 


0.53% 

24,725 

$0.4376 

$0.0320 

21.27 


ADMINISTRATION   AND  SERVICES 


Activities  funded  within  these  closely  related  func- 
tions include  planning,  policymaking,  and  coordina- 
tion within  the  Offices  of  the  Chancellor,  President, 
and  the  Officers  of  The  Eegents.  Also  included  for 
funding  are  a  wide  variety  of  supporting  activities 
such  as  police,  accounting,  payroll,  personnel,  ma- 
terials management,  publications,  and  federal  pro- 
gram administration,  as  well  as  self-supporting 
services  such  as  telephones,  storehouses,  garages,  and 
equipment  pools. 

Administration  and  related  services  budgets  will 
remain  at  the  1972-73  level  with  one  exception.  A 


$100,000  increase  is  included  to  begin  to  recognize  the 
extraordinary  growth  in  workload  at  the  San  Diego 
campus  relating  to  enrollment  growth  and  increasing 
contract  and  grant  activities.  The  general-funded  ad- 
ministration and  services  as  a  percent  of  total  univer- 
sity general  funds  plus  federal  contracts  and  grants 
will  decline  from  7.69  percent  in  1972-73  to  7.50  per- 
cent in  1973-74. 

Most  of  the  workload  increases  associated  with  en- 
rollment growth,  continued  campus  development,  and 
increases  in  Federal  contract  and  grant  activities  will 
be  met  within  existing  resources. 
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UNIVERSITY  OF  CALIFORNIA— Continued 

ADMINISTRATION   AND  SERVICES— Continued 


PROGEAM  REQUIREMENTS  „  „      ,„  ,,      ,„  ,. 

l\-ll       ll-li       73-74 

Authorized    4,926.50  5,277.57  5,277.57 

Proposed  Increase -  -  31.30 


Totals,  Administration  and  Services  _    4,926.50  5,277.57  5,308.87 

Funding : 

State   General  Fund   

University  General  Funds 


1971-72 

$44,665,723 

$44,665,723 
38433,473 


1972-73  1973-74 

$51,260,924        $51,260,924 
331,229 

$51,260,924        $51,592,153 


Totals,  General  Funds $38,433,473 

Restricted  funds 6,232,250 

Performance  Criteria  Ratio : 

General  Administration  to  Total  Expenditures 7.47% 

STUDENT  SERVICES 


43,103.363 
347,602 

$43,450,965 
7,809,959 

7.69% 


43,203,363 
379,282 

$43,582,645 
8,009,508 

7.50% 


This  function  comprises  both  administrative  and 
personal  services  for  enrolled  students.  General  Funds 
support  instruction-related  services  such  as  admis- 
sions, registrar,  financial  aids  administration,  and 
student  registration  fees  finance  personal  services 
such  as  placement,  counseling,  housing,  recreational 


and  cultural  activities,  and  student  health  services. 

There  will  be  no  increase  in  state  support  for  this 
function  in  1973-74.  The  General  Fund  cost  per  stu- 
dent is  used  primarily  for  registrar-admissions 
activities. 


1972-73 

$30,273,450 


1973-74 

$30,273,450 
131,825 


$30,273,450        $30,405,275 


PROGRAM  REQUIREMENTS             71?2      nn      ?3_74  1971.72 

Authorized   2,227.702,212.70  2,212.70  $28,780,241 

Proposed  Increase —             —              9  - 

Totals,  Student  Services 2,227.70  2,212.70  2,221.70  $28,780,241 

Funding : 

State  General  Fund  7,910,891 

University  General  Funds — ■- — 

Totals,  General  Funds $7,910,891 

Restricted  funds 20,869,350 

Performance  Criteria : 

Total  cost  per  headcount  student $2J_§.47 

General  fund  costs '. $75.17 

STAFF  BENEFITS 

State  funds  for  staff  benefits  have  been  increased  by  the  net  amount  of  $343,000  over  1972-73  for  the 
increase  in  OASDI  and  State  compensation. 


4,933,521 
2,646,008 

$7,579,529 
22,693,921 

$277.52 
$69.48 


4,933,521 
2,590,293 

$7,523,814 
22,881,461 

$267.76 
$66.55 


PROGRAM  REQUIREMENTS  71?2      nn      7374 

Authorized    _  —  — 

Proposed  Increase  _  _  _ 

Totals,  Staff  Benefits - 

Funding : 

State  General  Fund — 

Totals,  General  Funds 


1971-72 


1972-73 

$36,032 

$36,032 

36,032 

$36,032 


1973-74 

$36,032 
343,000 

$379,032 

379,032 

$379,032 


PROVISIONS   FOR  ALLOCATION 


Of  the  proposed  increase  for  provisions  in  1973-74, 
increases  in  general  funds  are  for  the  following  pur- 
poses: $7,013,000  is  for  academic  and  staff  merit  in- 
creases and  promotions  and  $638,000  is  for  general 
price  increases  in  such  areas  as  postage,  telephones, 


printing,  and  supplies  and  equipment.  Budgetary 
savings  are  proposed  to  continue  at  the  1971-72 
budgeted  level  of  $9.4  million.  The  provisions  for  allo- 
cation funds  include  $1  million  for  the  pilot  program 
to  produce  excellence  in  undergraduate  teaching. 


650 


EDUCATIOKjprCi 


T 

2 
3 

4 
5 
6 

7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


UNIVERSITY  OF  CALIFORNIA — Continued 

PROVISIONS  FOR  ALLOCATION— Continued 


PROGRAM  REQUIREMENTS  71_„      nn      73_?4 

Authorized    -  -  - 

Propose!}  Increase -  —  — 

Totals,  Provisions  for  Allocation -  -  - 

Funding : 

State  General  Fund 

University  General  Funds 

Totals,  General  Funds 

Restricted  funds 


1971-72 


1972-73 

18,444,668 


1973-74 

$8,444,668 
15,575,591 


1,444,668        $24,020,259 


-12,993,213 
15,970,204 

$2,976,991 
5,467,677 


-6,544,410 
18,172,251 

$11, 627  Ml 
12,392,418 


AUXILIARY   ENTERPRISES 


Auxiliary  enterprises  consists  of  self-supporting  activities  such  as  parking,  student  residence  facilities,  inter- 
collegiate athletics,  etc. 


PROGRAM  REQUIREMENTS             „_„      „_„      „_„  1g71_?2                W2_n 

Authorized    1,769.101,857.871,857.87  $38,781,238        $47,628,371 

Proposed    increase    -              -            15  —                           - 

Totals,   Auxiliary  Enterprises 1,769.101,857.871,872.87  $38,781,238         $47,628,371 

Funding : 

Restricted  funds   $38,781,238        $47,628,371 

STUDENT  AID 


1973-74 

$47,62S,371 
383,932 

$48,012,303 

$48,012,303 


This  program  provides  financial  support  to  both 
graduate  and  undergraduate  students  in  the  form  of 
scholarships,  fellowships,  grants,  loans,  and  work- 
study  employment.  The  university-administered  pro- 
gram includes  federal  and  university  funds  (registra- 
tion fees,  university  opportunity  funds,  educational 
fee  deferrals,  gifts  and  endowments).  A  significant 
portion  of  the  funds  support  disadvantaged  students 
and,  in  general,  help  make  it  possible  for  many  stu- 
dents who  would  not  otherwise  be  able  to  attend  the 
University. 


The  increase  and  reallocation  in  budgeted  funds 
for  student  aid  consist  of  $2.5  million  grant  program 
to  improve  access  to  the  university  for  low-income 
students,  $1.9  million  for  the  Educational  Fee  Grant 
Program  and  $500,000  for  financial  aid  for  health 
science  students.  Because  of  expected  reductions  in 
federal  funds,  extramural  financial  aid  decreases  will 
probably  offset  most  of  the  budgeted  increases.  See 
the  following  financial  aid  summary. 


PROGRAM  REQUIREMENTS             „_„      „_„      „_„  mM|  ^g  ^^ 

Authorized    -  $8,204,907  $7,662,839  $7,662,839 

Proposed  increase -              -              -  -  -  3,474.037 

Totals,  Student  Aid $8,204,907  $7,662,839  $11,136,876 

Funding : 

Restricted  funds $8,204,907  $7,662,839  $11,136,876 
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UNIVERSITY  OF  CALIFORNIA — Continued 

SPECIAL  REGENTS'  PROGRAM 


A  substantial  share  of  the  expenditure  for  the 
special  regents'  programs  goes  to  student  aid  and 
educational   enrichment.    Of   the   $16   million,    $11.8 


million  is  allocated  to  student  aid,  $2.5  million  is  f< 
educational  enrichment  and  $1.7  million  to  facull 
study  and  other  programs. 
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PROGRAM  REQUIREMENTS             71?2      nn      ?3_?4  1971.72 

Authorized    -  $16,868,S39 

Proposed  increase -              -              -  - 

Totals,   Special  Regents'  Program —          -  $16,868,839 
Funding : 

Restricted   funds    $16,S6S,S39 

ORGANIZED   RESEARCH— 1971-72 


1972-73 

$16,959,000 

$16,959,000 
$16,939,000 


1973-74 

$16,959,000 
-951,000 

$16,008,000 

$16,OOS,000 


Comparisons  by  Primary  Fund  Sources 
(dollars  in  thousands) 


Grants,  Contracts  and  Other 
Restricted  Funds 


General  Subject  Field : 

Agriculture    

Natural   Sciences 

Social  Sciences 

Humanities    

Engineering   

Interdisciplinary 

Professional    Subject   Field 
Health   Sciences  

Totals  


General 

Total 

Funds 

Amount 

$24,615 

$16,258 

$S,357 

75.408 

'.».:::•,  1 

66,074 

14,409 

3,507 

10,902 

2.1N1 

899 

1,282 

14,862 

2,320 

12,542 

979 

679 

300 

7,874 

1,220 

6,654 

56,451 

2,063 

54,388 

Ratio  to 
General  Fun 


$196,779 


$36,280 


$160,499 


AVERAGE  ANNUAL  STUDENT  ENROLLMENT 

UNIVERSITY  OF  CALIFORNIA 
1951-52  THROUGH   1972-73   (HEADCOUNT) 


YEAR 

1951-52  

1952-53  

1953-54  

1954-55  

1955-56  

1956-57  

1957-58  

1958-59  

1959-60  

1960-61  

1961-62  

1962-63  

1963-64  

1964-65  

1965-66  

1966-67  

1967-6S  

1968-69  

1969-70  

1970-71  

1971-72  (actual)   ___ 

1972-73  (revised)    _. 

1973-74  (estimated) 


LOWER 

DIVISION 

UPPER   DIVISION 

GRADUATE 

NUMBER 

PERCENT 

NUMBER 

PERCENT 

NUMBER 

PERCENT 

NUMBER 

10,538 

31.4 

14,269 

42.6 

8,774 

26.0 

33,581 

10.872 

33.4 

13.184 

40.6 

8,438 

26.0 

32,494 

11,248 

34.7 

12,523 

38.6 

8,681 

26.7 

32,452 

12,132 

35.1 

13,647 

39.4 

8,802 

25.2 

34,581 

13,073 

34.9 

14.960 

39.9 

9.385 

25.2 

37,418 

13,130 

33.3 

16.607 

42.2 

9,665 

24.5 

39,402 

13,031 

31.8 

17.770 

43.4 

10,181 

24.8 

40,982 

13,349 

31.8 

17.468 

41.4 

11.319 

26.8 

42,136 

14,202 

32.5 

17,379 

39.7 

12,167 

27.8 

43,748 

16,273 

33.7 

17,389 

35.9 

14,692 

30.4 

48,354 

18.414 

34.8 

18,072 

34.1 

16,475 

81.1 

52,961 

19.342 

33.8 

19,779 

34.6 

18.062 

31.6 

57,183 

21,327 

33.7 

21,741 

34.4 

20,220 

31.9 

63.28S 

22,810 

32.6 

24,775 

35.4 

22,418 

32.0 

70,003 

26,274 

33.9 

26.963 

34.5 

25,451 

31.6 

78,688 

27.045 

32.1 

30,316 

35.9 

26,986 

32.0 

84,347 

29,729 

31.3 

35,299 

37.2 

29,833 

31.5 

94,861 

30.669 

30.1 

39,405 

38.6 

31,959 

31.3 

102,033 

31,898 

29.1 

43,661 

39.8 

34,082 

31.1 

109,641 

31,687 

30.1 

42,127 

40.0 

31,521 

29.9 

105,335 

31,256 

29.6 

42,901 

40.S 

31,084 

29.6 

105,241 

33.106 

30.3 

43,964 

40.3 

31,998 

29.4 

109,068 

34,060 

29.8 

46,779 

40.9 

33,427 

29.3 

114,266 

TOTAL 
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UNIVERSITY  OF  CALIFORNIA— Continued 

COMPARATIVE  SUMMARY  OF  FTE  ENROLLMENT 
GENERAL  CAMPUSES 

n«.t„i„„  ACTUAL  BUDGETED  REVISED 

Berkeley:        _  _  197i-72  1972-73  1972-73 

Lower  Division ft  ~AA  »..,  _  „.„ 

Upper  Division ~..~~ 10^  j6'^  7,263 

1st  Stage  Graduate ^JJS  "•gg  ".Kg 

2nd  Stage  Graduate =ZZI  _J^  _j$|  jj$g 

Total 25721  26,361  26,589 

Davis : 

2nd  Stage  Graduate 838  '862  '^ 

Total 12gi8  13098  13,390 

Irvine : 

Lower  Division 2,508  2,693  2,708 

Upper  Division       2,506  3,093  2  795 

1st  Stage  Graduate 505  606  468 

2nd  Stage  Graduate 328  350  374 

Total 5347  6,742  6,345 

Los  Angeles : 

Lower  Division 6,217  6,855  7,047 

Upper  Division 8,902  9,110  8.996 

1st  Stage  Graduate 4,740  4,726  4,765 

2nd  Stage  Graduate 2,253  2,222  2,427 

Total 22,112  22,913  23,235 

Riverside : 

Lower  Division 1,924  2,285  1,435 

Upper  Division 2,418  2,878  2,549 

1st  Stage  Graduate 644  667  636 

2nd  Stage  Graduate 542  547  507 

Total , 5,528  6,377  5,127 

San  Diego : 

Lower  Division 2,360  2,612  2,567 

Upper  Division 2,275  2,592  2,552 

1st  Stage  Graduate 251  237  339 

2nd  Stage  Graduate 547  637  517 

Total 5,433  6,078  5,975 

Marine  Sciences : 

1st  Stage  Graduate , _- 48  37  56 

2nd  Stage  Graduate 109  122  114 

Total 157  159  170 

Santa  Barbara : 

Lower  Division 4,414  4.576  3,955 

Upper  Division 5,778  6,195  5,799 

1st  Stage  Graduate L_ __. 967  958  1,010 

2nd  Stage  Graduate 582  706  654 

Total 11,741  12,435  11,418 

Santa  Cruz : 

Lower  Division 1,832  2,050  2,136 

Upper  Division 1,941  2,400  2,315 

1st  Stage  Graduate 174  191  152 

2nd  Stage  Graduate 128  145  144 

Total 4,075  4,786  4,747 

General  Campuses — Totals 

Lower  Division 29,900  31,684  31,490 

Upper  Division 40,673  44,646  42,455 

1st  Stage  Graduate 13,938  13,860  14,346 

2nd  Stage  Graduate 8,621  8,759  8,705 

Total 93,132  98,949  96,996 


PROPOSED 

INCREASE  OVER 
1972-73  Budgeted 

1973-74 

Number 

Percent 

7,244 
11,365 

4,840 
3,065 

631 
-563 

1S8 
-103 

9.5 
-4.7 

4.0 
-3.3 

26,514 

153 

0.6 

4,087 

6,875 

1,925 

815 

87 
425 
139 
-47 

2.2 
6.6 

7.8 
-5.5 

13,702 

604 

4.6 

2,849 

3,026 

505 

374 

156 

-67 

-101 

24 

5.8 

-2.2 

-16.7 

6.9 

6,754 

12 

0.2 

7,430 
9,734 
4,949 
2,423 

575 
624 
223 
201 

8.4 
6.8 
4.7 
9.0 

24,536 

1,623 

7.1 

1,543 

2,440 

686 

509 

-742 

-438 

19 

-38 

-32.5 

-15.2 

2.8 

-6.9 

5,178 

-1,199 

-18.8 

2,983 

2,623 

366 

547 

371 
31 

129 
-90 

14.2 

1.2 

54.4 

-14.1 

6,519 

441 

7.2 

54 
119 

17 
-3 

45.9 
-2.5 

173 

14 

8.8 

3.799 

6,058 

1,015 

683 

-777 

-137 

57 

-23 

-17.0 

-2.2 

5.9 

-3.3 

11,555 

-880 

-7.1 

2,457 

2,458 

249 

184 

407 
58 
58 
39 

19.9 

2.4 

30.4 

26.9 

5,348 

562 

11.7 

32,392 

44,579 

14,589 

8,719 

708 
-67 
729 
-40 

2.2 

-0.2 

5.3 

-0.5 

100,279 


1,330 


1.3 
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UNIVERSITY  OF  CALIFORNIA — Continued 


COMPARATIVE  SUMMARY  OF  FTE   ENROLLMENT— Continued 


HEALTH  SCIENCES 

Berkeley : 

Upper  Division 

1st  Stage  Graduate  __. 
2nd  Stage  Graduate  _. 


Total    

Davis : 

1st  Stage  Graduate 
2nd  Stage  Graduate 


Total 


Irvine : 
1st  Stage  Graduate 
2nd  Stage  Graduate 


Total 

Los  Angeles : 

Upper  Division 

1st  Stage  Graduate 
2nd  Stage  Graduate 


Total 


San  Diego : 
1st  Stage  Graduate 
2nd  Stage  Graduate 


Total 


San  Francisco : 

Upper  Division 

1st  Stage  Graduate  _ 
2nd  Stage  Graduate 

Total 


Health  Sciences — Totals : 

Upper  Division 

1st  Stage  Graduate 

2nd  Stage  Graduate 

Total 

Extended  University : 

Upper  Division 

1st  Stage  Graduate 

Total 


Total  Three-Quarter  Avg.  Enrollment: 

Lower   Division 

Upper    Division    1 

1st   Stage   Graduate 

2nd  Stage  Graduate 


TOTALS,  FTE  ENROLLMENT 


101,012 


107,-346         105,662 


109,914 


INCREASE  OVER 


ACTUAL 

BUDGETED 
1972-73 

REVISED 
1972-73 

PROPOSED 
1973-74 

1972-73 

Budgeted 

1971-72 

Number 

Percent 

112 

308 
59 

119 

310 

72 

119 

351 

39 

128 

349 

39 

9 

39 

-33 

7.6 
12.6 

-45.8 

479 

501 

509 

516 

15 

3.0 

906 
82 

985 
113 

1,055 
89 

1,104 
108 

119 
-5 

12.1 

988 

1,098 

1,144 

1,212 

114 

10.4 

630 

671 

697 

707 

36 

5.4 

630 

671 

697 

707 

36 

5.4 

95 

2,336 

169 

140 

2,360 

222 

145 

2,494 

239 

145 

2,628 

136 

5 
268 
-86 

3.6 

11.4 
-38.7 

2,600 

2,722 

2,878 

2,909 

187 

6.9 

494 
49 

588 
59 

583 
39 

596 
39 

8 
-20 

1.4 
-33.9 

543 

647 

622 

635 

-12 

-1.9 

379 

2,112 

149 

411 

2,174 

173 

405 

2,227 

184 

421 

2,281 
182 

10 

107 

9 

2.4 
4.9 
5.2 

2,640 

2,758 

2,816 

2,884 

126 

4.6 

586 

6,786 

508 

670 

7,088 
639 

669 

7,407 
590 

694 

7,665 
504 

24 

577 
-135 

3.6 

8.1 
-21.1 

7,880 

8,397 

8,666 

8,863 

466 

5.5 

- 

- 

- 

291 
481 

291 

481 

100.0 
100.0 

- 

- 

- 

772 

772 

100.0 

29,900 

41,259 

20,724 

9,129 

31,684 

45,316 

20;948 

9,398 

31,490 

43,124 

21,753 

9,295 

32,392 

45,564 

22,735 

9,223 

708 

248 

1,787 

-175 

2.2 

0.5 

8.5 

-1.9 

2,568 


-2.4 


94 


«I|UCATION 

1  UNIVERSITY  OF  CALIFORNIA— Continued 

I     OVERHEAD  ALLOCATION 

5    ■ 

I     6  SCHEDULE  OF  FEDERAL  CONTRACT 

1    7  AND  GRANT  OVERHEAD 

»t;     8 

;i   9     Estimated  Receipts :  1971-72                1972-73               1973-74 

r'?        £S,°  e.°°tra?ts   -7— T $2,450,000          $2,646,000           $2  646  000 

*   2        fSp«1   Jr^r?* DtraCtS 8,336,927           10168  000             9  275.000 

_   2        Federal  grants   23,121,954           23,832,000           25,725;000 

4            Totals,  Estimated  Receipts $33,908,881        $36,646,000        $37,646,000 

|  6     Deduct  Overhead  Assigned  : 

7        Administration  of  grants  and  contract  activity $2,691,979           $2,997,560           $2,997,560 

o        Washington  office  and  related  activities 71 829               105  169                105  162 

l&        Indirect  cost  studies  office       66,976                  94J69                  94769 

IIO        Allowance  for  disallowed  claims 16  706                          —                          — 

Totals,  Overhead  Assigned $2,847,490           $3,197,491           $3,197,491 

Available  for  Allocation $31,061,391         $33,448,509         $34,448,509 

Allocations : 

Contributions  to  operating  budget $12,976,633         $15,079,444         $15,901,254 

Contributions  to  subsequent  year  operating  budget 1,329,063             -112,466 

Financing  of  Regents'  capital  outlay  projects 2,450,000             2,646^000             2,646,000 
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Totals,  Allocations $16,755,696         $17,612,978         $18,547,254 

Receipts  available  to  Special  Regents'  Programs $14,305,696         $15,401,254         $15,901,254 

Add  :  Investment  income,  loans  and  prior  year  allocation  return •  4,305,499  3,292,746  3,300,000 


Totals  Available  for  Regents'  Special  Programs $18,611,195         $18,694,000         $19,201,254 

SUMMARY  BY  OBJECT 

STATE  OPERATIONS 

Budgeted  Programs 

PERSONAL  SERVICES  71y2      nn      „_„  Wun  1972-73  1973-74 

Authorized  positions '__  40,479.49  40,096.12  40,096.12  $407,628,289  $467,942,295  $467,942,295 

Faculty  and  faculty-related  salary 

increase  1973-74 -  -  -  (10,979,000) 

Nonfaculty  salary  increase  1973-74—           -  -  -  (19,711,000) 

Merit  salary   adjustment*   -  (6,351,000)  (6,6S8,000)  (7,013,000) 

Adjustments   -              -       2,603.85  -        -  -  $30,936,429 


Totals,  Salaries  and  Wages 40,479.49  40,096.12  42,699.97      $407,628,289       $467,942,295      $498,878,724 

Estimated  salary  savings -  -8,000,000  -8,000,000 


Net  Totals,  Salaries  and  Wages , $407,628,289      $459,942,295       $490,878,724 

Staff  benefits 29,462,568  35,087,041  35,430,041 


Totals,  Personal  Services $437,090,857       $495,029,336       $526,308,765 

OPERATING  EXPENSES  AND  EQUIPMENT $206,814,633       $243,328,192      $283,532,140 


TOTALS,  EXPENDITURES $643,905,490       $738,357,528       $809,840,905 

Reimbursements — other -113,077,745       -129,U5,875      -142,390,462 

Estimated  savings  from  nonsalary  sources —  —1,400,000  —1,400,000 


NET  EXPENDITURES —  $530,827,745  $607,511,653  $666,050,443 

TOTALS,    SALARY    INCREASE -— _- -  ($30,690,000), 

SPECIAL  ITEMS  OF  EXPENSE: 

Auxiliary  enterprises 1,769.10    1,857.87    1,872.87  38,781,238  47,628,371  48;012,303; 

Student   aid   ___!_ -  8,204,907  7,662,839  11,136,876 

Special  Regents'  Programs -               -               -  16,868,839  16,959,000  16,008,000 

Totals,  Budgeted  Programs 42,248.59  41,953.99  44,572.84  $594,6S2,729  $679,761,S63  $741,207,622 

Totals,   Including  Salary   Increase -  ($771,897,622) 

State  Funds : 

General  Fund $335,578,066  $384,781,6S8  $398,900,000 

General  Fund  including  salary  increases  1973—74 —  -  (429,590,000) 

California    Water   Fund 99,199  100,000  100,000 

Real  Estate  Education,  Research  and  Recovery  Fund- 133,200  172,000  172,000 

Motor  Vehicle  Account 462,541  287,459 

University  Resources :  „„  ,„  .„_«,,„.. 

Federal  appropriations 4,421,597  4,219,481  4,219,481 

Federal  grants     -  6,859,083  6,870,390 

University  resources   253,988,128  283,342,15%  330,945,751 

*  MSA  is  for  state  funded  positions  only. 


656  EDUCATIO 

T  UNIVERSITY  OF  CALIFORNIA — Continued 

2 

3  „ „ „ 

4 

5  INCOME  AND  FUNDS  AVAILABLE 

I  STATE  APPROPR.AT.ONS  1g71_72  „„_„  ,„„_„ 

9  General  Funds .__     $335,578,066      $384,7S1,6S8      $398,900,000 

10  Restricted  funds 694,940  559,459  272,000 

11  


12        Totals,  State  Appropriations $336,273,006      $385,341,147       $399,172,000 

13 

14 

15  UNIVERSITY  SOURCES 

16 

17  General  Funds — Current: 

18  Student  Fees : 

19  Nonresident  tuition   $9,625,800         $10,2S6,720           $S,7S7,607 

20  All   other   _, 4,144,363             3.S42.166             3,495,327 

21  Sales  and  service — educational  departments 197,314                157,952                148,062 

22  Other  sources     1,291,564             1.002.4S0             1,045,519 

23 


24  Totals,  General  Funds— Current $15,259,041  $15,2S9,318  $13,476,515 

25  Restricted  Funds — Current : 

26  United   States   appropriations $4,421,597  $4,219,481  ,        $4,219,4S1 

27  United  States  grants -  6,S59,083  6,S70,390 

28  Student  Fees : 

29  Educational  fee 1,301,440  5,969.053  16.399,055 

30  Registration   fees   29,719,084  32,535,108  33,191,547 

31  University  extension 1S,258,111  20,604,271  21,76S,955 

32  Summer  session   4,394,847  5,240,164  5.223.23S 

33  Sales  and  service — educational  departments 5,666,095  8,993,471  8,771,648 

34  Organized  activities — Educational : 

35  Teaching    hospital    7S,071,023  90,471,419  124,870,406 

36  Other    5,049.418  5,1S7,465  5,531,999 

37  Gifts  and  private  grants 22,812  34,000  34,000 

38  Other  sources   4,770,910  6,372,453  5,832,765 

39  Endowments    8,379,011  8,830,657  10,542,949 

40  


41  Totals,  Restricted  Funds— Current $160,054,348       $195,316,625       $243,250,433 

42 

43  Auxiliary  enterprises $39,040,090         $46,593,949         $46,997,8S1 

44  Funds  Used  As  Income : 

45  Contract  and  Grant  Overhead : 

46  General  Funds— current 12,976,633           15,079,444           15,901,254 

47  General  Funds— prior  year 5,337,369                                         1,216,597 

48  Restricted  Funds— current 2,847,490             3,197,491             3,197,491 

49  prior  year  general  fund  balance 53S.123                                            207,640 

50  Other  general  funds 2,364,000                373,000                329,000 

51  Income  available  in  subsequent  year -207,640                           -                           - 

52  Restricted  fund  balances 6,022,539             1,611,889             1,444,811 

53  

54  TOTALS,  FUNDS  USED  AS  INCOME $29,878,514        $20,261,824        $22,296,793 

55  Adjustment    for    liens -2,691,109 

56  Special   regents'   programs 16,868,839           16,959,000           16,008,000 

57  *  -                            - 

58  TOTALS,  UNIVERSITY  SOURCES $258,409,723      $294,420,716      $342,035,622 

60  TOTALS,  INCOME  AND  FUNDS  AVAILABLE $594,6S2,729      $679,761,863      $741,207,022 

61 

62  

63 

64  RECONCILIATION  WITH  APPROPRIATIONS 

65 

66  GENERAL  FUND 

67 

68  APPROPRIATIONS 

69  1Q71    79 

70  Budget  Act  Appropriations :  ,;'"   '' 

71  Support $332,017,965 

72  Extended  University - 

73  Undergraduate  teaching  incentive - 

74  Salary  increase  funds - 

75  Faculty  and  faculty-related  salary  increase - 

76  Non-faculty  salary  increase — 

77  Chapter  1024,  Statutes  of  1972,  inequity  salary  increases - 

78  Health  benefits  increase (2,910,000) 

79  Institute   of  Traffic   and   Transportation   Engineering - 

80  Psychiatric  instruction  program 150,000 

81  Deferred  maintenance 500,000 

82  Research  in  sea  water  conversion 308,100 

83  Research  in  dermatology 92,000 

84  Research  in  mosquito  control - 

85  Medical    education    programs    4,022,230 

86  Chapter  989,  Statutes  of  1972,  Isla  Vista  foot  patrol 

87  Chapter   1067,   Statutes   of  1972,   research  and  development  in 

88  aquaculture   - 

89  Chapter  1818,  Statutes  of  1971,  drug  abuse  information  projects  10,000 
90 
91 
92 
93 
94 


1972-73 

1973-74 

$354,289,029 

$395,900,000 

— 

1,500,000 

— 

1,000,000 

26,805,000 

— 

— 

(10,979,000) 

— 

(19,711,000) 

350.000 

— 

(3,800,000) 

(3,900,000) 

460,871 

- 

150,000 

— 

500,000 

500,000 

308,100 

— 

92,000 

— 

200,000 

- 

76,500 

- 

50,000 

- 
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1  UNIVERSITY  OF  CALIFORNIA— Continued 

3    — ■ 

4 

5  RECONCILIATION  WITH  APPROPRIATIONS 

6 

7  General  Fund — Continued 

8 

9    APPROPRIATIONS— Continued 
10 

11  Prior  Year  Balances:  1971-72  1972-73  1973-74 

12  Chapter  1370,  Statutes  of  1968,  graduate  teaching 754 

13  Section    10.9,    Budget    Act    of    1972,    unemployment    insurance 

14  claims  _  1500  000  - 

15  Chapter  1618,  Statutes  of  1969,  drug  abuse  education 25  '        188  - 

16  

il    t^      T°tai  ,A™,ilable    --.—--r $337,101,074       $384,781,688       $398,900,000 

18  Unexpended  balances,  estimated  savings _22  820  _  _ 

19  Balances  available  in  subsequent  year -1,500,188  -  - 

TOTALS,  EXPENDITURES   $335,578,066      $384,781,688      $398,900,000 

REAL   ESTATE   EDUCATION,  RESEARCH 
AND   RECOVERY  FUND 

APPROPRIATIONS 
Allocations  from  Real  Estate  Education,  Research  and  Recovery 

Fund 133,200  172,000  172,000 

TOTALS,  EXPENDITURES   $133,200  $172,000  $172,000 

MOTOR  VEHICLE  ACCOUNT 

APPROPRIATIONS 
Prior  Year  Balances : 

Chapter  1599,  Statutes  of  1970 „ 750,000  287,459 

Total  Available $750,000  $287,459 

Balances  available  in  subsequent  year -287,459  -  - 

TOTALS,   EXPENDITURES   ^____ $462,541  $287,459  - 

CALIFORNIA  WATER  FUND 

APPROPRIATIONS 

Budget  Act  appropriations 100,000  100,000  100,000 

Unexpended  balance -801  -  - 

TOTALS,   EXPENDITURES   $99,199  $100,000  $100,000 

TOTALS,  STATE;  FUNDS   (BUDGETED)  $336,273,006      $385,341,147      $399,172,000 

UNIVERSITY  FUNDS 

Current  revenues — budgeted  funds $224,109,612  $263,080,328  $308,648,958 

Prior  Years'  Funds  Used  As  Income : 

Overhead  on  federal  contracts  and  grants 18,314,002  15,079,444  17,117,851 

University  fund  balances  applied 11,564,512  5,182,380  5,178,942 

TOTALS,   EXPENDITURES   $253,988,126       $283,342,152       $330,945,751 

64  TOTALS,  BUDGETED  EXPENDITURES,  UNIVERSITY  AND 

65  STATE  FUNDS  $590,261,132       $668,683,299       $730,117,751 

66 

||  FEDERAL  FUNDS 

aa  Budgeted : 

7X         U.S.    appropriations    $4,421,597  $4,219,481  $4,219,481 

71        U.S.   grants— health   sciences   capitalization   -  6,859,0S3  6,870,390 

70  Extramural : 

70         Federal  contracts  and  grants ^ 187,880,571         193,362,839         197,478,006 

74         Major  AEC  supported  laboratories 277,494,685         277,495,000         279,500,000 

7= : 

7g     TOTALS,  FEDERAL  FUNDS  $469,796,853       $481,936,403       $488,067,877 

77 

_|  NONFEDERAL  EXTRAMURAL  FUNDS 

§0  State  of  California   $5,791,067  $5,023,000  $5,317,000 

fl  Endowments,  gifts  and  grants 22,358,096  25,150,700  27,137,000 

§|  Other  university  funds 14,446,424  13,074,700  13,775,300 

83  . 

8J    TOTALS,  NONFEDERAL  EXTRAMURAL $42,595,587         $43,248,400        $46,229,300 

00  

|6     TOTALS,  EXPENDITURES,  ALL  FUNDS $1,102,653,572    $1,193,868,102    $1,264,414,928 

87 

88     ~ : ' — — 

89 

91  REVENUES  1g71_72  1g72_73  lg73_74 

92  General  Fund $21  -  - 

93 
94 

42— S3708C 
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PROGRAM  AND  CAMPUS 
Dentistry 

Los  Angeles: 

DDS  1st  year  class  size 

Total  DDS  Enrollment 

San  Francisco : 

DDS  1st  year  class  size 

Total  DDS  Enrollment . 

3rd  School : 

DDS  1st  year  class  size . 

Total  DDS  Enrollment 

TOTAL— DENTISTRY : 

DDS  1st  year  class  size 

Total  DDS  Enrollment 

Human   Biology 

San  Francisco : 
Total  Enrollment 

Medicine 

Davis : 

MD  1st  year  class  size 

Total  MD  Enrollment 

Irvine : 

MD  1st  year  class  size 

Total  MD  Enrollment 

Los  Angeles : 
MD  1st  year  class  size , 

Total  MD  Enrollment 

Riverside : 

MD  1st  year  class  size 

Total  MD  Enrollment 

San  Diego : 

MD  1st  year  class  size 

Total  MD  Enrollment 

San  Francisco : 
MD  1st  year  class  size 

Total  MD  Enrollment 

6th  School : 

MD  1st  year  class  size 

Total  MD  Enrollment 

TOTAL— MEDICINE 

MD  1st  year  class  size 

Total  MD  Enrollment 


1970-71 

(Ten-year 

plan) 


95 


375 

80 


302 


175 


677 


428 


1,577 


525 


1,897 


400 


1,000 
4,000 


Steady-state  enrollments  related 
to  proposed  1972  bond  issue 

1972-73 
Campus  target 
October  1972 

SB  2S1  (1971) 

$294  million 

(Ten-year  plan) 

SB  220  (1972) 
$155.9  million 

106 

110 

106 

397 

435 

424 

88 

136 

120 

314 

526 

480 

- 

100 

- 

- 

394 

- 

194 

346 

226 

711 

1,355 

904 

250 


694 


2,838 


106 


424 
108 


432 


214 

856 

250 


51 

101 

175 

128 

128 

148 

298 

700 

512 

512 

63 

69 

150 

128 

96 

251 

264 

600 

512 

384 

127 

144 

200 

144 

144 

497 

560 

800 

618 

618 

- 

- 



20 

20 
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40 

40 

53 

65 

150 

128 

96 

149 
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600 

572 

384 
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146 

200 

146 

146 

532 

554 

800 

584 

584 
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125 

- 
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_ 
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500 
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2,522 
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PROGRAM  AND  CAMPUS 
Nursing 

Davis: 

Total  Enrollment 

Irvine : 

Total  Enrollment 

Los  Angeles : 

Total  Enrollment 

San  Francisco : 

Total  Enrollment 

5th  School : 

Total  Enrollment 

TOTAL  ENROLLMENT— NURSING 

Optometry 

Berkeley : 

OD  1st  year  class  size 

Total  OD  Enrollment 

Pharmacy 

San  Francisco : 

Pharm.D  1st  year  class  size 

Total  Pharmacy  D  Enrollment 

Physicians'  Assistants 

Undesignated : 

Total  Enrollment 

Public  and  Community  Health 

Undesignated : 

Total  Enrollment 

Public  Health 

Berkeley : 

Total  Enrollment 

Los  Angeles : 

Total  Enrollment 

TOTAL  ENROLLMENT— PUBLIC  HEALTH 

Veterinary  Medicine 

Davis : 

DVM  1st  year  class  size 

Total  DVM  Enrollment 


1970-71 

(Ten-year 

plan) 

1972-73 

Campus  target 
October  1972 

Steady-state  enrollments  related 
to  proposed  1972  bond  issue 
SB  2S1  (1971) 

$294  million            SB  220  (1972) 
(Ten-year  plan)           $155.9  million 

Revised 
bond  program 
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RECONCILIATION  WITH  APPROPRIATIONS 

ALL  CAMPUSES 

Capital  Outlay  Fund  for  Public  Higher  Education 

APPROPRIATIONS 

1971-72 

Budget  Act   appropriations   $13  207  000 

Budget  Act  appropriations,  Chapter  1,  Statutes  of  1971   (First 

Extraordinary  Session) _ 

Prior  Year  Balances  Available : 

Budget  Act  of  1968,  Item  324 16<>  800 

Budget  Act  of  1968,  Item  328 132^000 

Total  Available $13,501,800 

Unexpended  Balance,  Estimated  Savings  : 

Budget  Act  of  1968,  Item  324 -162,800 

Budget  Act  of  1969,  Item  377 -627,000 

Budget  Act  of  1971,  Item  299.1 -13,207,000 

TOTALS,  EXPENDITURES $-195,000 

State  Construction  Program  Fund 

Transfer  to  Government  Code,  Section  16354 : 

Budget  Act  of  1970,  Item  347.9 -$60,000 

TOTALS,  EXPENDITURES $-60,000 

Federal  Funds 

Appropriations  (expenditures) $1,077,903 

Anticipated  federal  grants - 

TOTALS,  EXPENDITURES $1,077,903 

Nonstate  Funds 

Nonstate  funds  (expenditures) $6,848,800 

University  overhead  funds  (expenditures) 4,256,600 

Educational  Fee 

Education  fees  $23,490,000 

Education  fees  allocations  pending  receipt  of  income - 

Health  Science  Bond  Funds 

Budget  Act  appropriations 

General  Fund 

Budget  Act  appropriation - 

TOTALS,    EXPENDITURES,   CAPITAL   OUTLAY, 

UNIVERSITY  OF   CALIFORNIA   $35,118,303 

Capital  Outlay  Fund  for  Public  Higher  Education -495,000 

Chapter  1,  Statutes  of  1911  (First  Extraordinary  Session) - 

State  Construction  Program  Fund —60,000 

General  Fund - 

Health  Sciences  Facilities  Construction  Bond  Act — 

Nonstate  funds 6,848,800 

University  overhead  funds 4,256,600 

Federal  funds  1,011,903 

Educational  fee  funds 23,490,000 


1972-73  1973-74 

$4,500,000  $5,375,000 

5,226,000  11,878,000 


9,726,000        $17,253,000 


1,726,000         $17,253,000 


$3,300,000 
$3,300,000 


$20,868,500 
3,180,100 


$32,613,000 


$3,103,000 
$3,103,000 


$35,623,000 
4,254,000 


$14,965,000 


$18,002,000        $54,651,000 


$7,900,000 


$95,589,600       $129,849,000 
4,500,000  5,315,000 

5,226,000  11,818,000 


1,900,000 

18,002,000 

20,868,500 

3,180,100 

3,300,000 

32,613,000 


54,651,000 

35,623,000 

4,254,000 

3,103,000 

14,965,000 
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University  of  California 
UNIVERSITYWIDE   ADMINISTRATION 


SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. > 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


GENERAL  ADMINISTRATION: 


SALARY  RANGE 


President's  Office 
PRES 

VP-UNIV  REL 
AC  ASST  TT  PRES 
VP  PER 

ASST  TT  PRES 
STAFF  ASST  TO  PRES 
PR  ADMIN  ANAL  I 
SPEC  ASST  TO  PRES 
ADMIN  ANAL 
ADMIN  SECY  TT  PRES 
ASST  ADMIN  ANAL 
ADMIN  ASST  I  I  I 
ADMIN  ASST 
SECY  III 
SECY  II 

SR  TYPIST  CLERK  A 
TYPIST  CLERK 
ADMIN  STIP 

EXECUTIVE  VICE  PRESIDENT  OFFICE: 
EXEC  VP  OF  UNIV 
ASST  VP 

ASST  TO  VP  OF  UNIV 
COORD  -  ADMIN  POLICIES 
ASST  TO  VP 
STAFF  COORD  I 
SR  ADMIN  ANAL 
ADMIN  ANAL 
ASST  ADMIN  ANAL 
ADMIN  ASST  I  I  I 
ADMIN  ASST  II 
SECY  III 
SECY  I  I 


1 
1 

0-32 
1 


1 
1 

1 
1 
1 

1 

0.87 

2 

1 
2.23 


4 

.458- 

3 

042- 

3 

000- 

2 

500- 

1 

800- 

1 

550-1 

833 

1 

254-1 

525 

1 

250-3 

042 

937-1 

138 

912- 

772- 

937 

753- 

915 

683- 

830 

651- 

791 

562- 

683 

484- 

589 

429- 

522 

3 

917- 

2 

292-2 

417 

1 

792-1 

817 

1 

667- 

1 

467-2 

017 

1 

254-1 

525 

1 

138-1 

383 

937-1 

138 

772- 

937 

753- 

915 

651- 

791 

651- 

791 

562- 

683 

53 

500 

36 

500 

16 

800 

21 

600 

40 

600 

18 

300 

15 

000 

22 

488 

21 

888 

9 

720 

9 

492 

7 

428 

1 

908 

5 

412 

6 

300 

47 

000 

27 

500 

20 

000 

17 

600 

18 

300 

12 

372 

12 

058 

19 

440 

8 

604 

16 

445 

53 , 500 
36,500 

16,800 
21,600 
40,600 
18, 300 
15,000 
22,488 
21 ,888 
9,720 


9.492 
7,428 
1,908 
5.412 
6,  300 


47 , 000 
27,500 

20,000 
17,600 
18, 300 

12, 372 
12,058 


8,  604 
16, 445 


VP  UNIV-ACAD  PLAN&PRG  REV: 
ASST  VP 


2, 292-2 ,417 


VICE  PRES-ACADEMIC  AFFAIRS: 
VP-AC  AFFRS 
COORD  AC  PER/AFFRS 
AC  ASST  TO  VP 
ASST  TO  VP 

SPEC  ASST  TT  VP-U  -  ENGR  PROGS 
SR  ADMIN  ANAL 
ADMIN  ANAL 
ADMIN  ASST  IV 
ADMIN  ASST  III 
ADMIN  ASST 
ADMIN  ASST  II 
PR  CLERK 
SECY  II 

VP  OF  THE  UNIVERSITY  FOR  ADMIN: 
VP — ADMTN 
ASST  VP 

COORD  SPEC  PROJECTS 
ASST  TO  VP 
PR  ADMIN  ANAL  I 
STAFF  COORD  I 
ADMIN  SECY 
ADMIN  SERV  OF  I  I 
PR  CLERK 
SECY  II 

SR  TYPIST  CLERK  A 
SECY  I 


1 

1 

1 

3 , 500- 

42,000 

42,000 

1 

1 

1 

2 , 292- 

27,500 

27.500 

0.  27 

1 

1 

1 , 808- 

21 , 700 

21 . 700 

2 

2 

2 

1 , 467-2 , 017 

42. 300 

42,300 

0.75 

0.  75 

0.  75 

1 ,400- 

12 ,600 

12,600 

1 

2 

2 

1 , 138-1 ,383 

29, 772 

29,772 

1 

- 

- 

937-1 , 138 

- 

- 

- 

1 

1 

870-1,058 

11 ,508 

11,508 

1 

- 

- 

753-   915 

- 

- 

0.  71 

- 

- 

683-   830 

- 

- 

1  .  29 

3 

3 

651-   791 

25,476 

25,476 

1  .96 

1 

1 

562-   683 

6,744 

6,  744 

2  .  84 

4 

4 

562-   683 

29,376 

29,376 

0.58 

_ 

_ 

3,542-3,675 

. 

_ 

0.  42 

- 

- 

2 , 292-2,417 

- 

- 

0.  12 

- 

- 

1,633- 

- 

- 

0.58 

- 

- 

1 ,467-2,017 

- 

- 

0.33 

- 

- 

1,254-1 ,525 

- 

- 

1  .  25 

- 

- 

1 , 254-1 , 525 

- 

- 

0.58 

- 

- 

1 , 142- 

- 

- 

0.67 

- 

- 

1 , 138-1, 383 

- 

- 

0  .63 

- 

- 

562-   683 

- 

- 

0.58 

- 

- 

562-   683 

- 

- 

0.58 

- 

- 

484-   589 

- 

- 

0.52 

- 

- 

484-   589 

- 

- 
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University  of  California 
UNIVERSITYWIDE   ADMINISTRATION— Continued 


SALARIES  AND  WAGES 


WASHINGTON  OFFICE: 

SPEC  ASST  FOR  GOVERN  RELATS 
PUBLIC  ADMTN  ANALYST  III 
ADMIN  ASST  II 
SECY  III 
SCCY  II 

V  P-ADMIN-STAFF  PERSONNEL: 
DIR  OF  PER 
ASST  DIR  OF  PER 
STAFF  COORD  I  I 
PR  PER  ANAL  I  I 
SR  PER  ANAL 
ADMIN  ANAL 
PER  ANAL 
AOMIN  ASST 

ASST  II 

SECY  I  I 

SR  TYPIST  CLERK  A 


NUMBER  OF  POSITIONS 
1971-72     1972-73     1973-74 
(FILLED)     (AUTH.)     (AUTH.) 


0.  16 

0  .  96 
0  .  12 


1 

1 

1 

4  .92 

0.30 


5 

1  .  25 

2 

1 
3 
2.50 


ACTUAL 
1971-72 


,817- 
937-1, 136 
651-   791 
651-   791 
562-   683 


2,683- 

1,875- 

1, 383-1,682 

1 , 383-1,682 

1,138-1,383 

937-1,138 

937-1 , 138 

683- 

651- 

562- 

484- 


630 
791 
683 
589 


ESTIMATED 
1972-73 


21,800 

13,008 

7,812 

8,604 


16, 100 
22,500 
39,420 
18,768 
75,072 
14,469 
25,380 

9,492 
11 ,252 

16, 230 


PROPOSED 
1973-74 


21 .800 

13,008 

7,812 

8,604 


22 

500 

39 

420 

18 

768 

75 

072 

14 

469 

25 

380 

9 

492 

21 

252 

16 

230 

V  P-ADMIN-POLICE  SERVICES: 
COORD  OF  POLICE  SVC 


V  P-ADMIN-EQUAL  EMPLOY  OPPTY: 

ASST  TO  VP 
ADMIN  ANAL 
ASST  ADMIN  ANAL 
SECY  II 

SECY  I  SHORTHAND 
SECY  I 

VP-GOVERN  REL-SACTO  LEGIS  OFC: 
VP — GOVERN  REL 
STAFF  COORD  I  I 
ADMIN  ASST  I  II 
SECY  III 

V  P-ADMINISTRATION: 

VP — ADMTN 

ASST  VP 

ASST  TO  VP  -  BUS  &  FIN 

STAFF  COORD  I 

SR  ADMIN  ANAL 

ADMIN  SERV  OF  II 

ASST  ADMIN  ANAL 

ADMIN  ASST  III 

PR  CLERK 

SECY  II 

SECY  I  SHORTHAND 

GENERAL  COUNSEL  OF  THE  REGENTS: 
GENERAL  COUNSEL  OF  REG 
ASSO  COUNSEL  OF  REG 
ASST  COUNSEL  &  RES  ATTORNEY 
ASST  PATENT  ADMTR 
ASST  COUNSEL  OF  REG 
ASST  TO  GEN  COUNSEL 
LEGAL  ASST 
ADMIN  ASST  III 
SR  LEGAL  SECY 
ADMIN  ASST  II 
LEGAL  SECY 
SECY  II 
SR  CLERK 
SR  TYPIST  CLERK  A 

ASST  VICE  PRES-PHYS  PLAN  &  CONSTR: 
ASST  VP-PLANNING 
UN1V  ARCHI1ECT 
UNIV  ENG 

UNIV  EOUC  FACILITY  PLAN 
ASSO  UNIV  ENG 


0 

97 

1 ,467-2 

017 

21 ,500 

21, 500 

0.  40 

0.  50 

0  50 

937-1 

138 

5,754 

5,  754 

0  .  56 

0  .  50 

0  .  50 

772- 

937 

5,094 

5,094 

0  92 

562- 

683 

8,  196 

8,  196 

0.  08 

509- 

619 

- 

- 

0.  71 

484- 

589 

6,  108 

6,  108 

1 

3,042  - 

36,000 

36,000 

1 

1,383-1 

,682 

20, 184 

20, 184 

- 

753- 

915 

9,960 

9,960 

1 

651- 

791 

8,  386 

8,386 

0  42 

3,542-3 

675 

42,500 

42,500 

0.  33 

2,292-2 

,417 

- 

- 

1 

1,950- 

23,400 

23,400 

1  .  17 

1,254-1 

525 

17,436 

17,436 

0.  17 

1, 138-1 

383 

- 

- 

0.  33 

1,  138-1 

383 

16,596 

16,596 

1 

772- 

937 

10. 188 

10, 188 

0.  40 

753- 

915 

9,264 

9,  264 

1  .  33 

562- 

683 

16, 188 

16, 188 

- 

562- 

683 

6,912 

6,  912 

0.  15 

509- 

619 

6,576 

6,  576 

1 

3,958- 

47,500 

47,500 

4.  19 

2,725-3 

,  167 

139, 500 

139,500 

1 

2,042- 

24, 500 

24,500 

1 

1,458- 

17,500 

17,500 

7.  71 

1 ,417-2 

217 

168, 199 

168, 199 

1 

1 ,058- 

12,699 

12,699 

1 

1 ,042- 

12, 500 

12,500 

0  42 

- 

- 

753- 

915 

- 

- 

3 

75 

4 

4 

734- 

893 

41 ,808 

41,808 

1 

38 

2 

2 

651- 

791 

17,049 

17,049 

0 

25 

- 

- 

635- 

772 

- 

- 

1 

37 

2 

2 

562- 

683 

14,688 

14,688 

1 

43 

2 

2 

484- 

589 

12,840 

12,840 

1 

05 

2 

2 

484- 

589 

12,684 

12,684 

1 

2,792- 

33,500 

33,500 

- 

2, 792- 
2,750- 
2,500- 

33,499 
33,000 
30,000 

33,499 
33,000 
30,000 

- 

1,933- 

23,200 

23, 200 

44 — 83708 
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University  of  California 
UNIVERSITYWIDE   ADMINISTRATION — Continued 


SALARIES  AND  WAGES 


MGR-HLTH  SCI  CAPITAL  IMPRVPROG 

UNIV  PLAN 

UNIV  COMMUNITY  PLAN 

PR  ARCHITECT 

PR  ENG 

PR  EDUCL  FACILITY  PLAN 

SR  ARCHITECT 

STAFF  COORD  II 

SR  ENG 

EDUCL  FACILITY  PLAN 

PR  ADMIN  ANAL  I 

STAFF  COORD  I 

ASSO  ENG 

SR  ADMIN  ANAL 

PROGRAMMER 

ADMIN  ANAL 

DEPTL  ADMIN  ASST  I  I 

ADMIN  ASST  II 

PR  CLERK 

PR  TYPIST  CLERK 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

MAINTENANCE: 

EDUCL  FACILITY  PLAN 
SR  ADMIN  ANAL 

PLANNING  &  CONSTRUCTION: 
UNIV  ARCHITECT 
UNIV  ENG 
ASSO  UNIV  ENG 
UNIV  PLAN 

UNIV  COMMUNITY  PLAN 
ASST  UNIV  ENG 
PR  ARCHITECT 
PR  ENG 

SR  ARCHITECT 
STAFF  COORD  II 
SR  ENG 

PR  ADMIN  ANAL  I 
SR  ADMIN  ANAL 
PROGRAMMER 
ADMIN  ASST 
ADMIN  ASST  II 
PR  CLERK 
PR  TYPIST  CLERK 
SR  TYPIST  CLERK  A 

PROGRAMMING: 

UNIV  EDUC  FACILITY  PLAN 
PR  EDUCL  FACILITY  PLAN 
EDUCL  FACILITY  PLAN 
STAFF  COORD  I 
SR  ADMIN  ANAL 
PR  TYPIST  CLERK 

VP-PLANNING&ANALYSIS: 
VP-PLANNING 
ASST  TO  VP 

FACILITY  REQUIREMENT  ANALYST 
ADMIN  ASST 
ADMIN  ASST  II 
SECY  III 

VP-EXTEND  ACAD  AND  PUB  SER  PROG: 
UNIV  DEAN 
SPEC  ASST  TO  CHAN 
DIR  RES  4  EVALUATION  UCCEU 
ASST  TO  VP 
SPEC  ASST  TO  VP 
PR  ADMIN  ANAL  II 


NUMBER  OF  POSITIONS 

1971-72  1972-73      1973-74 

(FILLED)  ( 
2 


0.50 
1  -  94 


0.50 
0.42 

1.33 
0.58 
0.42 


1 

1.  50 


ACTUAL 

1971-72 

1 

908- 

1 

875- 

1 

858- 

1 

564-1 

901 

1 

564-1 

901 

1 

525-1 

855 

1 

417-1 

724 

1 

383-1 

682 

1 

349-1 

641 

1 

254-1 

525 

1 

254-1 

525 

1 

254-1 

525 

1 

166-1 

417 

1 

138-1 

383 

983-1 

196 

937-1 

138 

651- 

791 

651- 

791 

562- 

683 

562- 

683 

484- 

589 

484- 

589 

484- 

589 

1 

254-1 

525 

1 

138-1 

383 

2 

792- 

2 

750- 

1 

933- 

1 

875- 

1 

858- 

1 

708- 

1 

564-1 

901 

1 

564-1 

901 

1 

417-1 

724 

1 

383-1 

682 

1 

349-1 

641 

1 

254-1 

525 

1 

138-1 

383 

983-1 

196 

683- 

830 

651- 

791 

562- 

683 

562- 

683 

484- 

589 

2 

,500- 

1 

,525-1 

,855 

1 

,254-1 

,525 

1 

,254-1 

,525 

1 

,138-1 

,383 

562- 

683 

3 

,250- 

1 

,467-2 

,017 

937-1 

.  138 

683- 

830 

651- 

791 

651- 

791 

3 

,000- 

2 

,058- 

1 

.708- 

1 

,467-2 

,017 

1 

,392- 

1 

,383-1 

,682 

ESTIMATED 

1972-73 

22 

900 

22 

500 

22 

300 

91 

248 

19 

236 

44 

520 

19 

692 

20 

184 

32 

376 

70 

176 

18 

300 

15 

804 

13 

992 

31 

284 

13 

332 

11 

244 

9 

492 

9 

492 

8 

196 

15 

624 

5 

964 

21 

864 

6 

576 

39 

000 

18 

600 

10 

860 

9 

960 

17 

640 

7 

812 

18 

000 

20 

500 

34 

000 

18 

500 

PROPOSED 
1973-74 

22, 900 
22, 500 
22,300 
91 ,248 
19, 236 
44,520 
19,692 
20, 184 
32, 376 
70, 176 
18,300 
15,804 
13,992 
31, 284 
13,332 


11. 

9, 
9, 


,  244 

,492 

,  492 

8,  196 

15,624 


5 

21. 

6, 


964 
864 
576 


39 

000 

18 

600 

10 

860 

9 

960 

17 

640 

7 

812 

18 

000 

20 

500 

34 

000 

18 

500 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 


ADMIN  ASST  III 

PR  CLERK 

SECY  II 

SR  TYPIST  CLERK  B 

VICE  PRES  UNIV  RELATIONS: 
VP — ADMTN 
VP-UNIV  REL 
ASST  VP 

ASSO  DIR  UNIV  REL 
ASST  TO  VP 
SPEC  ASST  TO  VP 
STAFF  OF  II 

ADMIN  SECY  TT 

PR  ADMIN  ANAL  I 

STAFF  COORD  I 

ADMIN  SECY 

PUBLIC  ADMTN  ANALYST  IV 

ADMIN  SERV  OF  I 

ADMIN  ASST  II 

SECY  III 

SECY  II 

SR  TYPIST  CLERK  B 

SECY  I  SHORTHAND 

SR  TYPIST  CLERK  A 

VICE  PRES-EDUC  RELATIONS: 
VP-EDUC  REL 
ADMIN  SECY 

SECRETARY  OF  THE  REGENTS: 
SECY  OF  REG 
ASSO  SECY  OF  THE  REG 
ASST  SECY  OF  REG 
ADMIN  ASST  III 
ADMIN  ASST  II 
PR  TYPIST  CLERK 
SR  TYPIST  CLERK  A 

TREASURER  OF  THE  REGENTS: 
TREASURER  OF  THE  REG 
ASST  TREASURER  OF  REG 
INVESTMENT  OFC-STOCKS 
REAL  ESTATE  OF 
ASST  REAL  ESTATE  OFC 
INVESTMENT  ANALYST 
SR  ADMIN  ASST 
ASST  ACCOUNTANT 
ADMIN  ASST  III 
ADMIN  ASST 
ADMIN  ASST  II 
PR  CLERK 
PR  TYPIST  CLERK 
SECY  I  SHORTHAND 
SR  TYPIST  CLERK  A 
TYPIST  CLERK 

ADMINISTRATIVE  RECORDS: 
LIBRARIAN  II 
ADMIN  ASST  IV 
ADMIN  ASST  III 
ADMIN  ASST  II 
STOREKEEPER  I 
PR  CLERK 

SR  TYPIST  CLERK  B 
SR  CLERK 
SR  TYPIST  CLERK  A 


1971-72 
(FILLED) 
0  .  75 
0  .  81 
1 
0.71 


1  .OS 

1 

1 

1 

1 

1  .  50 

0  .  98 


SO 
SO 
50 

50 

.  92 
93 


1972-73 
(AUTH. ) 

1 

1 

1 

2 


1973-74 
(AUTH. ) 

1 
1 
1 
2 


ACTUAL 
1971-72 


1 

1 

1 

1 

1 

1.50 

1 


753- 
562- 
562- 

509- 


915 
683 
683 
619 


3, 542-3 
3,042- 
2,292-2 
2, 150- 
1 ,467-2 
1,392- 
1,383-1 
1,286- 
1 , 254-1 
1 , 254-1 
1 , 142- 
1 , 138-1 
937-1 
651- 
651- 
562- 
509- 
509- 
484- 


3, 292- 
1, 142- 


500- 
833- 
167- 
753- 
651- 
562- 
484- 


833- 

742- 

333- 

317- 

653- 

517- 

870-1 

772- 

753- 

683- 

651- 

562- 

562- 

509- 

484- 

429- 


651- 
589- 
562- 
509- 
484- 
484- 


525 
525 

383 

138 

791 
791 
683 
619 
619 
589 


915 
791 
683 
589 


058 
937 
915 
830 
791 
683 
683 
619 
589 
522 


881- 

870-1,058 

753- 


915 
791 
717 
683 
619 
589 
589 


ESTIMATED 
1972-73 

10,716 

7,812 

8,  196 

12,372 


24, 200 
16,700 
16,596 
15,426 
16, 188 
16, 188 


17,304 
9,492 


620 
744 
456 
420 


39,500 
13, 700 


30,000 
22,000 
14,000 
10, 716 
8,604 
11,910 


46 

000 

32 

900 

28 

000 

27 

800 

19 

834 

54 

601 

12 

084 

9 

720 

7,428 
7,428 
6,  108 
6,  108 


10,572 
25,392 
10,716 
9,492 
7,068 
37,416 

53,208 
13,320 


PROPOSED 

1973 

-74 

10 

716 

7 

812 

8 

196 

12 

372 

44 

100 

24,200 
16,700 
16,596 
15,426 


16 
16 


17,304 
9,492 
7,620 
6,744 
4,456 
6,420 


39,500 
13,700 


30,000 
22,000 
14,000 
10,716 

8,604 
11,910 

6,744 


46,000 
32,900 
28,000 
27,800 
19,834 
54,601 
12,084 
9,720 
10,440 

8,604 

7,428 
7,428 

6,108 
6,  108 


10,572 
25,392 
10,716 
9,492 
7,068 
37,416 

53,208 
13,320 


ANALYTICAL  STUDIES: 

DIR  ANALYTICAL  STUDIES 
ASSO  DIR  ANALYTICAL  STUDIES 
ASST  DIR  ANALYTICAL  STUDIES 


0.  83 
0.  63 
1  .  17 


2,367- 

2,058-2,192 

2,058- 


28,399 
25,899 
24,700 


28,399 
25,899 
24, 700 
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SPECIALIST  IN  PHYS  PLANNING 

MGR.OAS  COST  ANAS&CMPTRSUPPORT 

SUPG  EDP  SYSTEMS  ANAL 

PR  ADMIN  ANAL  II 

PR  ADMIN  ANAL  I 

SR  PROGRAMMER 

SR  ADMIN  ANAL 

ADMIN  ANAL 

ASST  PROGRAMMER 

ASST  III 

ADMIN  ASST  I  I 

SR  CODER 

SECY  II 

CODER 

SR  TYPIST  CLERK  B 

SR  TYPIST  CLERK  A 

SECY  I 

BUDGET  OFFICE: 

ASST  VP  PLANNING  &  DIR  BUD 

ASSO  DIR  OF  BUDGET 

ASST  DIR  OF  BUDGET 

MGR-HLTH  SCI  PROG  ANAS 

MGR-SUPPORTING  PROG  ANAS 

MGR-GEN  CAM  PROG  ANAS 

BUDGET  COORD 

PR  BUDGET  ANAL  I  I 

STAFF  COORD  II 

PR  ACCOUNTANT  I  I 

PR  BUDGET  ANAL  I 

SR  ADMIN  ANAL 

SR  BUDGET  ANAL 

BUDGET  ANAL 

ACCOUNTANT 

ASST  BUDGET  ANAL 

ADMIN  ASST 

ADMIN  ASST  I  I 

PR  CLERK 

PR  TYPIST  CLERK 

SECY  II 

SR  TYPIST  CLERK  A 

BUSINESS  SERVICES: 
DIR  BUS  SERV 
UNIV  MATERIEL  MGR 
STU  HOUSING  COORD 
COORD  OF  SVC  ACTVS 
ASST  DIR  BUS  SERV 
STAFF  COORD  I  I 
STAFF  COORD  I 
SR  ADMIN  ANAL 
ADMIN  ANAL 
ASST  ADMIN  ANAL 
PR  CLERK 
SECY  II 
SECY  I  SHORTHAND 

CENTRAL  SERVICES-FINANCE: 
ADMIN  SERV  OF  I 
ADMIN  ASST  II 

ASST  II 

PR  CLERK 

SECY  I  SHORTHAND 

SR  CLERK 

SR  TYPIST  CLERK  A 

CLERK 

COORDINATOR-COMPUTER  ACTIVITIES: 
COORD  COMPUTER  ACTVS 
ASST  COORD  COMPUTER  ACTIV 
PR  ADMIN  ANAL  I  I 
S'ECY  I  SHORTHAND 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73     1973-74 

1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH. )     (AUTH. ) 

0  .  88 

1 ,792- 

21 , 500 

21 , 500 

1 

1 ,733- 

20,800 

20,800 

0.  93 

1,453-1 

767 

21,204 

21,204 

1 

1,383-1 

682 

18,300 

18,300 

0.61 

1 , 254-1 

525 

16, 188 

16, 188 

0.  99 

1 , 196-1 

453 

30,948 

30,948 

4.11 

1,138-1 

383 

100. 320 

100,320 

3.40 

2  .  50         2 . 50 

937-1 

138 

31,884 

31,884 

0.  07 

810- 

983 

- 

~ 

0.92 

753- 

915 

9,  264 

9,  264 

0.21 

651- 

791 

8,  196 

8,196 

1 

619- 

753 

16,848 

16,848 

0.99 

562- 

683 

8,196 

8,  196 

0.  75 

535- 

651 

- 

- 

0.94 

509- 

619 

6,  264 

6,  264 

0  .  67 

484- 

589 

- 

_ 

0.33 

484- 

589 

7,068 

7,068 

3,208- 

38, 500 

38, 500 

2 ,333- 

28,000 

28,000 

0.75 

1,933- 

23.200 

23,200 

1,742- 

20 , 900 

20,900 

1,733- 

20,800 

20,800 

1,725- 

20, 700 

20, 700 

0.  25 

1 ,642- 

- 

- 

1,383-1 

682 

19, 692 

19,692 

1,383-1 

682 

17,436 

17,436 

1,383-1 

682 

19,692 

19,692 

1,254-1 

525 

18,300 

18,300 

1 , 13B-1 

383 

31,264 

31 , 284 

5.  79 

1,138-1 

383 

63,636 

63,636 

937-1 

138 

49, 908 

49,908 

937-1 

138 

13, 656 

13,656 

0.  15 

772- 

937 

11 , 244 

11 ,244 

683- 

830 

9,960 

9,960 

1  .89 

2            2 

651- 

791 

18,096 

18,096 

1  99 

2            2 

562- 

683 

15,060 

15,060 

1  .31 

2  40         2  40 

562- 

683 

18,518 

18,518 

0.  75 

562- 

683 

7,620 

7,620 

2 

1.60         160 

484- 

589 

10,444 

10.444 

1 

2 , 883- 

34,600 

34,600 

1 

2 , 117- 

25,400 

25,400 

1 

2,092- 

25, 100 

25, 100 

0.25 

2,050- 

- 

- 

1 

1,792- 

21,500 

21 , 500 

4.  17 

1,383-1 

682 

113,925 

113,925 

3.62 

1,254-1 

,525 

90, 204 

90,204 

1  .83 

1,138-1 

383 

15,804 

15, 804 

0.33 

937-1 

138 

11 .244 

11 ,244 

- 

772- 

937 

9,264 

9,264 

1.  75 

562- 

683 

7,992 

7,992 

1.87 

562- 

683 

23,820 

23, 820 

1 

509- 

619 

7,260 

7,  260 

1 

937-1 

138 

13,656 

13,656 

1 

651- 

791 

9,036 

9,036 

1 

651- 

791 

8,400 

8,400 

0  92 

562- 

683 

7,  260 

7,260 

0.97 

509- 

619 

6,576 

6,576 

1  .99 

484- 

589 

12, 528 

12,528 

1 

484- 

589 

6,420 

6,420 

0.92 

429- 

522 

6,264 

6,  264 

1 

2, 558- 

30,700 

30, 700 

1 

1,704- 

20,448 

20,448 

1 

1 ,383-1 

682 

20, 184 

20, 184 

1 

509- 

619 

7,428 

7,428 
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NUMBER  OF  POSITIONS 
1971-72      1972-73      1973-74 
(FILLED)     (AUTH.)     (AUTH.) 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


CONTRACTS  AND  GRANTS: 

DIR  CONTRACTS  4  GRANTS 

ASST  DIR  CONTRACTS  4  GRANTS 

RES  SECUR  OF 

PR  ADMIN  ANAL  II 

ADMIN  ASST  III 

ADMIN  ASST 

PR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

CONTROLLERS  OFFICE: 
CONTROLLER 
CHF  ACCOUNTANT 
CHF  AUD 

ASST  CHF  ACCOUNTANT 
ASST  CHF  AUD 
PR  ACCOUNTANT  II 
PR  ADMIN  ANAL  I 
PR  ACCOUNTANT  I 
SR  ADMIN  ANAL 
SR  ACCOUNTANT 
ACCOUNTANT 
ASST  ACCOUNTANT 
ADMIN  ASST 
PR  CLERK 
SECY  II 

SR  TYPIST  CLERK  B 
SECY  I  SHORTHAND 
SR  CLERK 
SR  TYPIST  CLERK  A 

INFORMATION  SYSTEM: 

DIR  INFO  SYSTEMS 

ASSO  DIR  INFO  SYSTEMS 

MGR  SYSTEMS  DEV 

PR  PROGRAMMER 

SUPG  EDP  SYSTEMS  ANAL 

PR  ADMIN  ANAL  II 

STAFF  COORD  II 

SR  PROGRAMMER 

SR  EDP  SYSTEMS  ANAL 

SR  ADMIN  ANAL 

PROGRAMMER 

EDP  SYSTEMS  ANAL 

ADMIN  ASST  II 

GIFTS  &  ENDOWMENTS: 

DIR  OF  DEV  &  SPEC  PROGS 

COORD  SPEC  PROJECTS 

STAFF  COORD  I 

SR  ADMIN  ANAL 

ADMIN  ANAL 

ASST  ADMIN  ANAL 

ADMIN  ASST 

ADMIN  ASST  II 

SECY  II 

SECY  I  SHORTHAND 

SR  TYPIST  CLERK  A 

SECY  I 

COORDINATOR-HOSPITAL  BUS  SYSTEM: 
COORD  HOSP  SYSTEMS 
STAFF  COORD  I  I 
SECY  I  SHORTHAND 

INDIRECT  COST  STUDIES: 

ASST  DIR  CONTRACTS  &  GRANTS 
PR  ADMIN  ANAL  II 
SR  ACCOUNTANT 
ACCOUNTANT 


1 

1 

1 

2,558- 

30,700 

30.700 

2 

2 

2 

1,900-2 

233 

49, 600 

49,600 

1 

1 

1 

1,650- 

19, 800 

19,800 

0  63 

1 

1 

1 ,383-1 

682 

17,436 

17,436 

1 

1 

1 

753- 

915 

10, 980 

10,980 

1 

1 

1 

683- 

830 

9,960 

9.960 

1 

1 

1 

562- 

683 

8,  196 

8,196 

0.  88 

1 

1 

484- 

589 

5,964 

5,964 

0.  76 

1 

1 

484- 

589 

6,576 

6,576 

1 

1 

1 

2,558- 

30, 700 

30,700 

1 

1 

1 

2,292- 

27 , 500 

27,500 

1 

1 

1 

2,058- 

24, 700 

24,700 

1 

1 

1 

1 ,975- 

23, 700 

23,700 

1 

1 

1 

1,692- 

20, 300 

20,300 

4 

4 

4 

1 ,383-1 

682 

80,736 

80.736 

2 

2 

2 

1,254-1 

525 

35,736 

35.736 

3 

3 

3 

1,254-1 

525 

54,900 

54,900 

1 

1 

1 

1,138-1 

383 

15,420 

15,420 

9  90 

12 

12 

1 , 138-1 

.383 

186,618 

186,618 

6  .  97 

6 

6 

937-1 

138 

74,892 

74,892 

1  -42 

1 

1 

772- 

937 

11 ,244 

11,244 

0  .  96 

1 

1 

683- 

830 

9,960 

9,960 

1 

1 

1 

562- 

683 

7,428 

7,428 

0  .  92 

1  .50 

1  .50 

562- 

683 

11,344 

11,344 

1 

1 

1 

509- 

619 

6,744 

6.744 

0.  58 

- 

- 

509- 

619 

- 

- 

0.92 

1 

1 

484- 

589 

6,420 

6,420 

2 

2 

2 

484- 

589 

13, 176 

13, 176 

1 

1 

1 

2,517- 

30, 200 

30,200 

1 

1 

1 

2,342- 

28, 100 

28, 100 

1 

1 

1 

1,983- 

23,800 

23,800 

1 

1 

1 

1,453-1 

767 

17,868 

17,868 

6  .  42 

7 

7 

1,453-1 

767 

144,660 

144,660 

4 

4 

4 

1,383-1 

682 

76, 104 

76. 104 

1 

1 

1 

1,383-1 

682 

20, 184 

20, 184 

1 

1 

1 

1, 196-1 

453 

15,804 

15,804 

12  .  88 

13 

13 

1,  196-1 

453 

212,952 

212,952 

1 

1 

1 

1,138-1 

383 

15,420 

15,420 

3.  56 

3 

3 

983-1 

196 

40,320 

40,320 

3  .  24 

4 

4 

983-1 

196 

54,492 

54,492 

1 

1 

1 

651- 

791 

9,492 

9,492 

1 

1 

1 

1,950- 

23,400 

23,400 

0.  88 

1 

1 

1,633- 

19,600 

19,600 

0.75 

2 

2 

1,254-1 

525 

30,096 

30,096 

0.  75 

- 

- 

1, 138-1 

383 

- 

- 

0.  08 

- 

- 

937-1 

138 

- 

- 

- 

1 

1 

772- 

937 

9,264 

9,264 

1 

1 

1 

683- 

830 

9,960 

9,960 

1 

1 

1 

651- 

791 

9,492 

9,492 

2 

2 

2 

562- 

683 

15,432 

15,432 

0.  17 

- 

- 

509- 

619 

- 

- 

0.  99 

1 

1 

484- 

589 

6,420 

6,420 

0  .  67 

1 

1 

484- 

589 

6,420 

6,420 

1 

1 

1 

2,433- 

29,200 

29,200 

1 

1 

1 

1 ,383-1 

682 

20, 184 

20, 184 

0  .  86 

1 

1 

509- 

619 

7,068 

7,068 

1 

1 

1 

1,900-2 

233 

24,500 

24,500 

1 

1 

1 

1,383-1 

682 

20, 184 

20, 184 

0.  75 

1 

1 

1,138-1 

383 

13,656 

13,656 

0.82 

1 

1 

937-1 

138 

11 ,244 

11, 244 
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HEALTH  AFFAIRS: 

SPEC  ASST  TO  PRES 

STAFF  COORD  I  I 

SR  ADMIN  ANAL 

DEPTL  ADMIN  ASST  I  I  I 

SECY  III 

SECY  I 

GENERAL  ASSISTANCE : 


NUMBER  OF  POSITIONS 
1971-72     1972-73     1973-74 
(FILLED)     (AUTH.)     (AUTH.) 


1 

1 

0.  17 

0.20 

1 

0.29 


ACTUAL 
1971-72 


3,042 

1,383-1,682 

1, 138-1,383 

753-   915 

651-   791 

484-   589 


ESTIMATED 
1972-73 


36, 500 
19,236 


PROPOSED 
1973-74 


36,500 
19, 236 


17 .74    <     400, 456) 


TOTALS:  GENERAL  ADMINISTRATION: 
TOTALS:   U-WIDE  ADMIN   CAMPUS 


440.12      457.45      457.65       $6,303,595      $6,977,340      $6,977,340 
440.12      457.65      457,65      $6,303,595      $6,977,340      $6,977,340 
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NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH . ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


GENERAL  ADMINISTRATION: 


SALARY  RANGE 


CHANCELLORS  OFFICE: 
CHAN 

ASST  CHAN 
VCHAN 
PROVOST 

ASST  VCHAN-STU  SVC 
ASST  VCHAN-ADMIN  SERV 
ASST  VCHAN-SPEC  SVC 
ASST  VCHAN 
ASST  TO  CHAN 
PR  EDUCL  FACILITY  PLAN 
SUPG  EDP  SYSTEMS  ANAL 
SPEC  ASST  TO  CHAN 
ASST  TO  VCHAN 
PR  BUDGET  ANAL  I 
SR  ADMIN  ANAL 
SR  BUDGET  ANAL 

ADMIN  SECY  TT 

ADMIN  ANAL 

BUDGET  ANAL 

ASST  ADMIN  ANAL 

ASST  BUDGET  ANAL 

ADMIN  ASST  I  II 

ADMIN  ASST 

ADMIN  ASST  II 

SECY  III 

PR  CLERK 

ADMIN  ASST  I 

SECY  II 

SR  STENOGRAPHER 

SR  CLERK 

SR  TYPIST  CLERK  A 

ADMIN  STIP  W/  MGT  TITLE 

ADMIN  STIP 


ACCOUNTING  OFFI 
ACCOUNTIN 
ASSO  ACCT 
ASST  ACCO 
PR  ADMIN 
PR  ACCOUN 
PR  ACCOUN 
SR  ACCOUN 
ADMIN  ANA 
ACCOUNTAN 
SR  ADMIN 
ASST  ADMI 
ASST  ACCO 

ASST 

ADMIN  ASS 

ASST 

PR  CLERK 
PR  TYPIST 

ASST 

SECY  I  SH 
SR  CLERK 
SR  TYPIST 
CLERK 


CE: 

G  OF 

NG  OF 

UNTING  OF 

ANAL  II 

TANT  II 

TANT  I 

TANT 

L 

T 

ASST 

N  ANAL 

UNTANT 

I  II 

T 

II 

CLERK 
I 
ORTHAND 

CLERK  A 


ARCHITECTS  &  ENGINEERS: 
CAM  ARCHITECT 
PR  ENG 
SR  PLAN 
PR  CLERK 
ADMIN  ASST  I 
SECY  II 


0.92 

4,000- 

48,000 

48,000 

1 

2,667- 

32,000 

32,000 

3.  18 

2,375-3 

,  525 

77,300 

77,300 

- 

2,292-3 

,233 

68.280 

68,280 

1 

2, 133- 

25,600 

25,600 

1 

2,000- 

24,000 

24,000 

1 

2,000- 

24,000 

24, 000 

0  .  67 

1  ,917- 

- 

- 

2 

1,708-2 

417 

70,500 

70,500 

0  .  42 

1,525-1 

855 

22, 260 

22,260 

0  .  08 

1, 453-1 

767 

19.000 

19,000 

0  .  98 

1  .  65 

1  .  65 

1, 342-1 

975 

35,230 

35,230 

0  .  54 

1 , 317-1 

792 

37,300 

37,300 

0.  82 

1 , 254-1 

525 

17,004 

17, 004 

1  .  50 

1 , 138-1 

383 

31 , 722 

31 , 722 

1.  50 

1, 138-1 

383 

44,604 

44,604 

1  .  02 

1 ,048- 

12, 576 

12,576 

1  .  75 

937-1 

138 

49,068 

49, 068 

0  .  86 

937-1 

138 

11, 244 

11, 244 

0.  75 

772- 

937 

- 

- 

0.  50 

772- 

937 

9,720 

9,720 

4  .  34 

2  .  75 

2  .  75 

753- 

915 

27,846 

27,846 

0  .  50 

683- 

830 

- 

- 

1  .  72 

651- 

791 

33, 036 

33,036 

1 

651- 

791 

9,492 

9,492 

3 

3 

3 

562- 

683 

22, 668 

22,668 

0.  93 

1 

1 

562- 

683 

7,428 

7,428 

1 

2 

2 

562- 

683 

14,496 

14,496 

- 

0.25 

0  .  25 

509- 

619 

1,566 

1,566 

1  .  98 

2 

2 

484- 

589 

13,812 

13,812 

1  -  65 

3 

3 

484- 

589 

19,296 

19, 296 

- 

- 

- 

- 

36,500 

36,500 

" 

" 

- 

- 

2,000 

2.000 

1 

2,392- 

28,700 

28, 700 

1 

1 ,908- 

22,900 

22,900 

1 

1 ,767- 

21 ,200 

21 ,200 

1 

1,383-1 

682 

18,300 

18,300 

1 

1 ,383-1 

682 

20, 184 

20, 184 

0.75 

1,254-1 

525 

15,420 

15,420 

6.  67 

1,138-1 

383 

109,728 

109,728 

1 

937-1 

138 

12, 084 

12,084 

4.92 

5 

5 

937-1 

138 

65,772 

65,772 

1 

1 

1 

870-1 

058 

12, 696 

12,696 

1.11 

2 

2 

772- 

937 

21 ,432 

21,432 

0.  66 

- 

- 

772- 

937 

- 

- 

2  .  08 

3 

3 

753- 

915 

31, 380 

31,380 

4  .  50 

3 

3 

683- 

830 

29,880 

29,880 

6.  84 

6 

6 

651- 

791 

53,880 

53,880 

0.  92 

1 

1 

562- 

683 

6,744 

6,  744 

1  .06 

1 

1 

562- 

683 

6,744 

6,744 

18  .  47 

21  .  50 

21.50 

562- 

683 

161 ,466 

161 ,466 

2 

2 

2 

509- 

619 

14,856 

14,856 

30  .  29 

33 

33 

484- 

589 

212,868 

212,868 

3  .  33 

3 

3 

484- 

589 

19,296 

19,296 

6.  27 

6 

6 

429- 

522 

32, 592 

32,592 

1 

1 

1 

2,233- 

26,800 

26,800 

0  .  99 

1 

1 

1,564-1 

901 

21 ,720 

21 ,720 

1 

1 

1 

1 , 224-1 

489 

17,868 

17,868 

0.  08 

1 

1 

562- 

683 

8,  196 

8,  196 

0.45 

- 

- 

562- 

683 

- 

- 

0.39 

- 

- 

562- 

683 

- 

- 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


BUILDING  PROGRAM  CLEARING  ACCT: 
PR  ARCHITECT 
ASSO  ARCHITECT 
SR  CONSTR  INSP 
SR  LANDSCAPE  ARCHITECT 
ASSO  ENG 

ASSO  CONSTR  INSP 
ADMIN  ASST  III 
PR  CLERK 
ADMIN  ASST  I 
SR  CLERK 
SR  TYPIST  CLERK  A 

BUDGET  COMMITTEE: 
ADMIN  ANAL 
SECY  III 
SR  TYPIST  CLERK  A 

BUSINESS  &  FINANCE  OFFICER: 
VCHAN 

ASST  BUS  MGR  II  I 
ASST  BUS  MGR  II 
SECY  III 

BO-BUSINESS  MANAGER: 

ASST  BUS  &  FIN  OF 

STAFF  OF  I 

SR  ADMIN  ANAL 

ADMIN  ASST 

SR  TYPIST  CLERK  A 

BO-CASHIER: 

CASHIERS  OFC  MGR  I  I 

ADMIN  ASST 

SUPG  CASHIER 

SR  CASHIER 

PR  CLERK 

CASHIER 

SR  CLERK 

BO-INVENTORY: 

SR  ADMIN  ASST 

PR  CLERK 

SR  CLERK 

SR  TYPIST  CLERK  A 

BO-PURCHASING: 

MATERIEL  MGR 

STAFF  OF  I 

PR  BUYER 

SR  BUYER 

BUYER 

DEPTL  ADMIN  ASST  III 

ASST  BUYER 

DEPTL  ADMIN  ASST  I  I 

ASST  II 

PR  CLERK 

SECY  II 

SR  TYPIST  CLERK  A 

CLERK 

CAMPUS  RESEARCH  OFFICE: 
MGR  CAM  RES  OFC 
ASSO  DEAN 
SR  ADMIN  ANAL 
ADMIN  ANAL 
DEPTL  ADMIN  ASST  II 
PR  CLERK 
ADMIN  STIP 

OFFICE  OF  INSTITUTIONAL  RES: 

MGR  OFC  INSTITUTIONAL  RES 
PR  ADMIN  ANAL  II 


1 

4 

1 

0. 

75 

2 

1. 

66 

0. 

17 

1. 

07 

0. 

83 

1 

1. 

36 

1 

1 

1 

1 

0 

50 

0 

50 

1 

1 

1 

1 

0 

50 

1 

1 

1 

2 

1 

58 

7 

41 

3 

33 

1 

4 

45 

0 

15 

2 

67 

1 

1 

1 

6 

.2 

0 

60 

1 

0 

20 

0 

92 

B 

06 

1 

83 

2 

94 

1 

06 

0 

92 

0 

33 

1 

2 

33 

0 

45 

3 

63 

1 

0.89 


1 

564-1 

901 

1 

224-1 

489 

1 

224-1 

489 

1 

224-1 

489 

1 

166-1 

417 

1 

111-1 

349 

753- 

915 

562- 

683 

562- 

683 

484- 

589 

484- 

589 

937-1 

138 

651- 

791 

484- 

589 

2 

375-3 

525 

1 

138-1 

383 

937-1 

138 

651- 

791 

2 

058- 

1 

254-1 

525 

1 

138-1 

383 

683- 

830 

484- 

589 

870-1 

058 

683- 

830 

651- 

791 

562- 

683 

562- 

683 

484- 

589 

484- 

589 

870-1 

058 

562- 

683 

484- 

589 

484- 

589 

1 

900- 

1 

254-1 

525 

1 

, 196-1 

453 

983-1 

254 

849-1 

031 

753- 

915 

734- 

849 

651- 

791 

651- 

791 

562- 

683 

562- 

683 

484- 

589 

429- 

522 

1 

,608- 

1 

,261-2 

133 

1 

, 138-1 

383 

937-1 

138 

651- 

791 

562- 

683 

22,812 
71.472 
17, 868 
17,868 
34,008 
29,520 
9,036 
14,340 


13 . 656 
9,264 
7  ,  068 


28, 500 
15,420 


24, 700 

18,300 

13,656 

9,960 

6,  576 


12 , 696 
9,960 
9,492 
16,392 
16,008 
52,380 
29, 190 


12 , 696 

36,114 

6,912 

12, 840 


800 
300 


1 , 750- 

1 ,383-1 ,682 


17,436 

86,112 

24, 168 

9,400 

9,  264 

25,404 
48,048 
14,880 
24,948 
5,412 


19, 300 
8,448 

14,688 

40,320 
8,604 

29,436 


21 ,000 
19,692 


22,812 
71,472 
17,868 
17,868 
34,008 
29, 520 
9,036 
14,340 


13 , 656 
9,  264 
7,068 


28, 500 
15,420 


24 , 700 

18, 300 

13,656 

9,960 

6,  576 


12, 696 
9,960 
9,492 
16,392 
16,008 
52,380 


12,696 

36,114 

6,912 

12,840 


17,436 
86, 112 


24 


168 
9,400 
9,264 

25,404 
48, 048 
14,880 
24,948 
5,412 


19, 300 
8,448 

14,688 

40,320 
8,604 

29,436 


21 , 000 
19,692 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 


SR  ADMIN  ANAL 

PROGRAMMER 

ADMIN  ANAL 

ASST  ADMIN  ANAL 

ADMIN  ASST  I  I  I 

PR  CLERK 

SECY  II 

SR  CLERK 

SR  TYPIST  CLERK  A 

PERSONNEL  OFFICE: 
PER  MGR 

PR  PER  ANAL  II 
PR  PER  ANAL  I 
SR  EMP  OF 
SR  PER  ANAL 
EMP  OF 
PER  ANAL 
SR  EMP  REP 
ASST  ADMIN  ANAL 
EMP  REP 
ASST  PER  ANAL 
ADMIN  ASST  III 
ASST  EMP  REP 
ASST  WRITER 
OFC  SUPR  I 
ADMIN  ASST  I  I 

ASST  II 

PR  CLERK 

PR  TYPIST  CLERK 

ASST  I 

PROG  ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 


1971-72 

1972- 

73 

1973-74 

(FILLED) 

(AUTH 

.  ) 

(AUTH. ) 

2  08 

3 

3 

1  -  27 

1 

50 

1  .  50 

1 

1 

1 

0  .  58 

- 

- 

0  90 

1 

1 

1  33 

1 

50 

1  50 

0  89 

1 

1 

0  49 

- 

- 

1  .  43 

2 

2 

1 

1 

1 

0-  92 

1 

1 

1  .08 

3 

3 

1 

1 

1 

4 

4 

4 

0  17 

- 

- 

1  82 

3 

3 

2-  83 

3 

25 

3.25 

0  .  17 

1 

1 

2.  17 

1 

1 

3  .  40 

4 

4 

- 

1 

1 

0-66 

2 

2 

0.37 

0 

50 

0  .  50 

0.  94 

1 

1 

0.  50 

- 

- 

2  08 

1 

1 

1  .  42 

2 

50 

2  .  50 

0  03 

- 

- 

0.  92 

1 

1 

0.67 

1 

1 

1  .47 

2 

2 

3.  16 

3 

3 

0.39 

1 

1 

1 , 138-1 ,383 


983-1 

937-1 

772- 

753- 

562- 

562- 

484- 

484- 


196 
138 
937 
915 
683 
683 
589 
589 


225- 
383-1, 
254-1, 
138-1, 
138-1 , 
983-1 , 196 
937-1, 138 
893-1,084 
772-   937 


,682 
,525 
,383 
,383 


772- 
772- 
753- 
700- 
666- 
651- 
651- 
651- 
562- 
562- 
562- 
562- 
484- 
484- 
484- 


937 
937 
915 
810 
810 
791 
791 
791 
683 
683 
683 
683 
589 
589 
589 


ESTIMATED 
1972-73 

45,672 
20, 832 

11 , 796 

9.960 

10,278 

7,620 


26,700 
20,184 
50,676 
16, 596 


41. 
9 
9 

40 
9 


661 
492 
720 


,  200 
,604 


8.604 
19, 158 


068 
260 


PROPOSED 
1973-74 

45,672 
20,832 
11 , 796 

9.  960 

10,278 

7,620 

12,228 


50,676 
16, 596 


35,496 

41,661 
9,492 
9,720 

40,188 
9,036 

17,664 
4,200 
8,604 

8,604 
19, 158 


11,916 

17, 604 

6,  108 


7,068 

7,260 

11,916 

17,604 

6,  108 


GENERAL  ASSISTANCE: 


TOTALS:  GENERAL  ADMINISTRATION: 


S3,  162.762 


$3,773,608 


$3,773, 608 


(ins 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH.  )     (AUTH.  ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


INSTRUCTION  AND  DEPARTMENTAL  RESEARCH: 
GENERAL  CAMPUS 


SALARY  RANGE 


ACADEMIC: 

REG  PROF 

UNIV  PROF 

LAW  LIBRN 

CONTINUING  EDUC  SPECI ALI STVI I  I 

PROF-11MO 

PR0F-11M0-RTAD 

RES 11M0 

CURATOR 

HEAD  OF  

DIRECTOR 

PROF-LAW  SCH 

PROF-LAW  SCH-VIST 

PROF-IOMO 

DEAN 

PROF  -  9  MO 

PR0F-9M0-VISIT  -1/9PYMT 

PROF  -9M0-1/9PYMT 

PR0F-9M0-RTAD 

PR0F-9M0-ACT 

PR0F-9M0-VIST 

RES 9M0-STFD 

PROF  OF IN  RSDN  -  9M0 

COORD  OF  FLD  WRK-9M0 
SPECIALIST 

ASSO  HEAD  OF  

ASSO    PROF-HMO 
ASSO    PROF-11MO-VIST 

ASSO  RES 11MO 

DIV  DEAN 

SUPR  IN  PHSCL  EDUC-9M0 

FLD  WRK  CONSL-11MO 

PROF-LAW  SCH-ACT 

ASST  DIR 

FLD  WRK  C0NSL-9M0 

ASSO  DEAN 

BAND  MASTER 

COUNSELING  PSYCHOLOGIST  II 

ASST  DEAN 

ASiO    PR0F-9M0 

ASSO    PR0F-9M0-ACT-1/9PYMT 

ASSO    PR0F-9M0-VIST-1/9PYMT 

ASSO    PR0F-9M0-1/9PYMT 

ASSO    PR0F-9M0-ACT 

ASSO    PR0F-9M0-VISITING 

ACT    ASSO    PROF-LAW    SCH 

ASSO    SPECIALIST 

ASST    PROF-HMO 

ASST    RES HMO 

ASSO    SUPR    IN    PHSCL    EDUC-9M0 

ASST    PROF-11MO-ACT 

LEXT-11MO 

FLD  WRK  SUPR-9M0 

ASST  PR0F-9M0 

ASST  PR0F-9M0-VISIT-1/9PYMT 

ASST  PR0F-9M0-VIST 

ASST  PR0F-9M0-ACT-1/9PYMT 

ASST  PR0F-9MO-ACT 

SR  LECT-9M0 

SR  LECT-9M0-SECUR  EMP 

LECT-9M0 

LECT-9M0-1/9PYMT 

LECT-9M0-SECUR  EMP 

LECT-9M0-VIST 

ASST  SPECIALIST 

ASST  SUPR  IN  PHSCL  EDUC-9  MO 


.  25 


.  42 


0  . 
2 

0  . 

0  22 

43.  93 

0  23 

1  33 
0  .  50 
0  .  50 

2  46 
25  10 

0  .  77 
3.75 
10  .  67 
609  01 
6  61 
4  .  27 
4  45 


62 

25 
20 
52 
39 
13 
21 
07 
58 
13 
8.  33 
1 
5 

0.  10 
3  11 
5  72 

0  .  04 
9.25 


244 . 60 
0.11 


.  71 

14 


0  .  67 

129.98 

19  .  34 

10  .  20 

7  .  20 

0  .  25 


- 

- 

3 

833- 

3 

3 

3 

000- 

0 

50 

0 

50 

2 

642- 

- 

- 

2 

358-2 

625 

52 

96 

52 

96 

1 

700-2 

683 

- 

- 

1 

700-2 

683 

1 

1 

1 

700-2 

683 

- 

- 

1 

700-2 

683 

0 

50 

0 

50 

1 

658-2 

100 

4 

21 

4 

21 

1 

617-2 

883 

31 

50 

31 

50 

1 

583-2 

608 

- 

- 

1 

583-2 

608 

- 

- 

1 

578-2 

500 

10 

88 

10 

88 

1 

467-2 

858 

739 

06 

739 

06 

1 

458-2 

317 

- 

- 

1 

458-2 

317 

- 

- 

1 

458-2 

317 

- 

- 

1 

458-2 

317 

- 

- 

1 

458-2 

317 

- 

- 

1 

458-2 

317 

- 

- 

1 

458-2 

317 

0 

20 

0 

20 

1 

458-2 

317 

0 

60 

0 

60 

1 

456- 

3 

3 

1 

422-1 

770 

0 

10 

0 

10 

1 

408- 

7 

40 

7 

40 

1 

383-1 

867 

- 

- 

1 

383-1 

867 

1 

1 

1 

383-1 

867 

3 

3 

1 

342-2 

317 

9 

9 

1 

342-1 

717 

1 

1 

1 

319- 

8 

8 

1 

308-1 

450 

0 

10 

0 

10 

1 

292-1 

958 

3 

40 

3 

40 

1 

291- 

5 

61 

5 

61 

1 

261-2 

133 

0 

20 

0 

20 

1 

255- 

- 

- 

1 

224-1 

489 

4 

97 

4 

97 

1 

200-2 

350 

286 

16 

286 

16 

1 

200-1 

606 

- 

- 

1 

200-1 

608 

- 

- 

1 

200-1 

608 

- 

- 

1 

200-1 

608 

2 

2 

1 

200-1 

608 

- 

- 

1 

200-1 

608 

- 

- 

1 

200-1 

608 

3 

10 

3 

10 

1 

085-1 

319 

9 

02 

9 

02 

1 

083-1 

458 

2 

2 

1 

083-1 

458 

4 

4 

1 

075-1 

233 

0 

55 

0 

55 

1 

018-1 

225 

0 

92 

0 

92 

1 

009-2 

334 

27 

26 

27 

26 

939-1 

456 

243 

85 

243 

85 

933-1 

258 

- 

- 

933-1 

258 

- 

- 

933-1 

258 

- 

- 

886-1 

060 

15 

15 

886-1 

060 

- 

- 

873-1 

988 

1 

67 

1 

67 

873-1 

988 

156 

22 

156 

22 

873-1 

988 

- 

- 

873-1 

988 

12 

12 

873-1 

988 

- 

- 

873-1 

988 

- 

- 

852- 

985 

4 

4 

850-1 

142 

114, 000 
15,850 

1 ,483 , 673 

22 ,500 

11 ,750 
114,630 
913, 299 


332, 685 
17,340, 212 


6,  259 

10,483 

57,072 

1  ,689 

133,900 

16,600 
69, 750 

167, 200 
15,828 

167, 299 
2,350 


121 
3 


720 
012 


114 , 725 
,479,663 


44 , 403 

130, 852 

28,300 

54,400 

7,154 

23,058 

233, 439 

3, 155,953 


35. 283 
2,059, 716 


46, 200 


114 ,000 
15,850 

1 ,483, 673 

22,500 

11 ,750 
114 ,630 
913, 299 


332,685 
17 , 340, 212 


6,259 

10, 483 

57,072 

1  ,689 

133,900 

16,600 

69,750 
167, 200 

15,828 

167, 299 

2,350 

52 , 657 


121 
3 


720 
012 


114,725 
,479,663 


44 

403 

130 

852 

28 

300 

54 

400 

7 

154 

23 

058 

233 

439 

35,283 
2, 059,716 
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SALARIES  AND  WAGES 


COORD  OF  TCHR  EDUC 

SUPR  TCHR  EDUC 

SUPR  OF  TEACHING 

COORD  OF  LAB  SCH 

JR  SUPR  IN  PHSCL  EDUC-9M0 

INSTR-9M0-ACT-1/9PYMT 

INSTR-9M0-ACT 

POSTGRAD  RES HMO 

JR  SPECIALIST 

ASST  LIBRN-CAR  STATUS 

ASST  LIBRN-TEMPORARY  STATUS 

ASSO  IN 9M0 

ASSO  IN 9M0-1/9PYMT 

TCHNG  FELLOW 
TCHNG  ASST 
LANGUAGE  ASST 
RES  ASST 

STIP  -  CHM  OT  DEP 
SUMMER  DIFF 
ADMIN  STIP 

STAFF  PERSONNEL: 

EXEC  OF  PLAN  &  BUD  L&S 

SR  DEV  ENG 

SR  TV  ENG 

SUPR  STATISTICIAN 

LAB  BUS  OF  II  I 

ASST  TO  DEAN/DIR/CHM  II 

STAFF  OF  I 

ASSO  DEV  ENG 

ASST  DEAN 

SR  STATISTICIAN 

SR  PROGRAMMER 

SR  SUPT  OF  MECH  SHOP 

MGR  CENTRAL  STAGE  SERV 

SR  ADMIN  ANAL 

LAB  BUS  OF  II 

ADMIN  SERV  OF  II 

PR  TV  TECH 

PR  EDITOR 

COMM  PROD  MGR  I 

SUPT  OF  MECH  SHOP 

ASST  TO  DEAN/DIR/CHM  I 

PR  LAB  GLASSBLOWER 

ASST  DEV  ENG 

PR  ELECTRONICS  TECH 

PROD  MGR  THEATRE  ARTS 

PROGRAMMER 

SR  LAB  GLASSBLOWER 

PR  LAB  MECHN 

BOTANICAL  GARDEN  MGR 

STAFF  RES  ASSO  IV 

SR  MUSEUM  SCIENTIST 

SR  TV  TECH 

ADMIN  ANAL 

LAB  BUS  OF  I 

ADMIN  SERV  OF  I 

TELESCOPE  INSTAL  SUPR 

PR  SUPT  OF  CULTIVATIONS 

SR  SCIENTIFIC  ILLUS 

PROD  SUPR  THEATRE  ARTS 

SR  EDITOR 

SR  WRITER 

SR  LAB  MECHN 

DEPTL  ADMIN  ASST  IV 

ADMIN  ASST  IV 

COMM  PROD  ASST  III 

SR  ADMIN  ASST 

SR  CRYOGENIC  TECH 

SR  ELECTRONICS  TECH 

LAB  ASST  IV 

STAFF  RES  ASSO  III 


1971 

-72 

(FILLED) 

0 

37 

24 

44 

0 

SO 

0 

25 

9 

72 

NUMBER  OF  POSITIONS 

1972-73      1973-74 
(AUTH.)     (AUTH.) 


1 

1 

1 

1 

2 

2 

3 

5 

74 

0 

90 

1 

3 

1 

3 

0 

99 

1 

1 

5 

25 

1 

2 

56 

2 

22 

7 

88 

0 

29 

1 

05 

3 

75 

24 

75 

1 

0 

65 

1 

50 

0 

17 

2 

16 

1 

4 

50 

1 

1 

2 

40 

46 

3 

55 

0 

17 

1 

5 

72 

0 

55 

22 

45 

32  .  83 
0.  25 


.75 
.91 
.  80 

.  30 
.  50 


25.  50 

1 


38  .  75 
3 


22.  75 
9.91 
8.  25 


32  .  83 
0.  25 


0 

59 

- 

- 

6 

55 

9 

50 

9 

50 

3 

3 

3 

16 

93 

- 

- 

69 

52 

- 

- 

4 

33 

16 

50 

16 

50 

38 

13 

438 

72 

438 

72 

ACTUAL 

ESTIMATED 

1971- 

72 

1972-73 

850-1 

,469 

_ 

850-1 

,469 

512,675 

815-1 

,408 

- 

815-1 

,408 

4,850 

800- 

- 

".60- 

- 

760- 

- 

735- 

939 

- 

717- 

772 

- 

690- 

971 

112,278 

690- 

971 

37, 128 

649- 

813 

- 

649- 

813 

- 

503- 

149,391 

421- 

3,336,934 

421- 

- 

335- 

23,074 

1 

1 

800- 

1 

1 

,417-1 

724 

1 

1 

,383-1 

682 

1 

1 

,383-1 

682 

2 

1 

317-1 

603 

2 

1 

254-1 

525 

3 

1 

254-1 

525 

6 

10 

1 

224-1 

489 

- 

1 

200-2 

350 

0 

55 

1 

196-1 

453 

1 

1 

196-1 

453 

3 

1 

166-1 

417 

1 

1 

138-1 

383 

1 

1 

138-1 

383 

3 

1 

138-1 

383 

1 

1 

138-1 

383 

1 

1 

084-1 

317 

1 

1 

084-1 

317 

1 

1 

058-1 

285 

6 

1 

058-1 

285 

1 

1 

031-1 

254 

2 

75 

1 

031-1 

254 

1 

91 

1 

007-1 

224 

9 

80 

1 

007-1 

224 

- 

983-1 

196 

2 

30 

983-1 

196 

3 

50 

959-1 

166 

25 

50 

959-1 

166 

1 

959-1 

166 

0 

65 

959-1 

166 

1 

50 

959-1 

166 

1 

937-1 

138 

4 

937-1 

138 

1 

937-1 

138 

6 

937-1 

138 

1 

937-1 

138 

1 

915-1 

111 

2 

893-1 

084 

3 

893-1 

084 

0 

50 

893-1 

084 

1 

893-1 

084 

38 

75 

893-1 

084 

3 

870-1 

058 

1 

870-1 

058 

1 

870-1 

058 

5 

870-1 

058 

- 

870-1 

058 

22 

75 

870-1 

058 

9 

91 

870-1 

058 

8 

25 

870-1 

058 

4,  137 
148,987 


21,600 
20,686 
20, 184 
20, 184 
37,068 
36,600 
54,900 
106,728 

7,893 

16,596 
50, 196 
16,596 
13,656 
48,240 
16. 188 
15,804 
15,804 
14,688 
90,360 
15,048 
41,382 
27,139 
140,534 

29, 144 
48,972 

353,652 
13,992 
9,094 
17,574 
11,244 
48,840 
13,656 
81 ,936 
13,656 
13,332 
26,016 
34,968 
6,504 
11,244 

498,264 
35,832 
11,508 
11,796 
63,480 

282, 177 
122,265 
104,418 


PROPOSED 
1973-74 


512,675 
4,850 


112,278 
37, 128 


149,391 
,336,934 

23,074 

92,820 

4,  137 

148,987 


21,600 
20,688 
20, 184 
20. 184 
37,068 
36,600 
54,900 
106,728 

7,893 
16,596 
50,196 
16,596 
13,656 
48,240 
16, 188 
15,804 
15,804 
14,688 
90,360 
15,048 
41,382 
27,139 
140,534 

29, 144 
48,972 

353,652 
13,992 
9,094 
17,574 
11,244 
48,840 
13,656 
81 ,936 
13,656 
13,332 
26,016 
34,968 
6,504 
11,244 

498,264 
35,832 
11,508 
11,796 
63,480 

282, 177 
122,265 
104,418 
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SALARIES  AND  WAGES 


SR  MAI  NT  MAN 

RECORDING  TECH 

LAB  MECHN 

TV  TECH 

JR  STATISTICIAN 

ASST  PROGRAMMER 

SR  PHOTOGRAPHER 

SR  SCENE  TECH 

ELECTRONICS  TECH 

STAFF  RES  ASSO  I  I 

MUSEUM  SCIENTIST 

ASST  ADMIN  ANAL 

SR  SUPT  OF  CULTIVATIONS 

DEPTL  ADMIN  ASST  I  II 

ADMIN  ASST  III 

ASST  I  I  I 

COUNSELOR  II 

PR  ANIMAL  TECH 

ARTIST 

SR  WARDROBE  TECH 

EDITOR 

WRITER 

SR  NURSERYMAN 

SR  DRAFTSMAN 

LAB  MECHN  HELPER 

LAB  ASST  II  I 

PHOTOGRAPHER 

MAINT  MAN 

STOREKEEPER  II 

ADMIN  ASST 

STAFF  RES  ASSO  I 

MUSEUM  TECH 

SR  MUSICIAN 

DEPTL  ADMIN  ASST  I  I 

OFC  SUPR  I 

ADMIN  ASST  II 

ASST  II 

COMPUTER  OP 

SR  MAIL  CLERK 

SECY  III 

COMM  PROD  ASST  I 

PROG  ASST  II 

COUNSELOR  I 

SR  ANIMAL  TECH 

NURSERYMAN 

FIELD  WORK  ASST 

GUARD 

WARDROBE  TECH 

STOREKEEPER  I 

ANIMAL  TECH 

LAB  ASST  II 

PHOTOGC  TECH 

PR  CLERK 

PR  TYPIST  CLERK 

DEPTL  ADMIN  ASST  I 

ADMIN  ASST  I 

ASST  I 

MAIL  CLERK 

SECY  II 

PROG  ASST  I 

BIBLIOGRAPHER  II 

LIBRARY  ASST  II 

GROUNDSMAN 

SR  MUSEUM  PREPARATOR 

KEY  PUNCH  OP 

SR  TYPIST  CLERK  B 

SECY  I  SHORTHAND 

ANIMAL  CARETAKER 

LAB  ASST  I 

SR  CLERK 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

1971- 

72 

1972-73 

1973-74 

(FILLED) 

(AUTH. ) 

(AUTH.  ) 

5  14 

6.  75 

6.  75 

849- 

983 

76,383 

76.383 

0  .  82 

1 

1 

830- 

959 

9,492 

9,492 

3.  50 

3  .  50 

3.  50 

830- 

959 

40 , 278 

40,278 

1  .45 

1 

1 

810- 

937 

9,720 

9,720 

- 

0.25 

0  .  25 

810- 

893 

2,430 

2,430 

0.  38 

0  .  50 

0  .  50 

810- 

983 

5,  358 

5,358 

3  .67 

3.67 

3  .67 

791- 

983 

43,003 

43,003 

1  .85 

1  .  90 

1  90 

791- 

959 

20, 904 

20 ,904 

2.11 

4  .  15 

4  15 

791- 

915 

39,949 

39, 949 

7.79 

7  .  55 

7  .55 

791- 

959 

86 , 885 

86, 885 

1  .33 

2 

2 

791- 

959 

21 , 960 

21,960 

2.21 

3.34 

3  .  34 

772- 

937 

33 , 241 

33, 241 

1  .  10 

1  .  10 

1  .  10 

753- 

915 

12 ,078 

12,078 

12.95 

13.85 

13.85 

753- 

915 

149, 049 

149,049 

5.89 

6 

6 

753- 

915 

64,  128 

64 , 128 

2 

2 

2 

753- 

915 

21 ,960 

21 ,960 

4.  79 

4 

4 

753- 

915 

41 , 820 

41 , 820 

1 

1 

1 

753- 

915 

10,716 

10,716 

0.  75 

0  75 

0.  75 

734- 

893 

7,641 

7,641 

1 

1 

1 

734- 

893 

10, 716 

10,716 

1 

1 

1 

734- 

893 

10.716 

10,716 

0.73 

1 

1 

734- 

893 

10 ,  188 

10, 188 

4.09 

3.  35 

3  35 

717- 

870 

34 ,494 

34 , 494 

2.38 

2  .  38 

2  38 

717- 

870 

24, 367 

24.367 

1  .63 

1  58 

1  58 

717- 

830 

15,628 

15,628 

14  .  76 

15 

15 

717- 

870 

149.644 

149,844 

1  .  75 

1  .75 

1  .  75 

700- 

849 

17 ,829 

17 ,829 

0.  58 

1 

1 

700- 

810 

8,400 

8.400 

6.  31 

6.  15 

6.15 

683- 

830 

60,558 

60, 558 

28.45 

28.  50 

28  .  50 

683- 

830 

282,096 

282 , 096 

1  .53 

2.  37 

2  .  37 

683- 

830 

21 , 142 

21  ,  142 

1  .  22 

2 

2 

683- 

830 

18 , 564 

18, 564 

0.  79 

1 

1 

666- 

810 

7,992 

7,992 

22.25 

22.40 

22.40 

651- 

791 

210 , 844 

210,644 

4  55 

5  25 

5.  25 

651- 

791 

48,033 

48 ,033 

19  81 

22.  55 

22  .  55 

651- 

791 

207. 564 

207 , 564 

12.22 

16.60 

16.60 

651- 

791 

147, 703 

147, 703 

0.38 

1 

1 

651- 

791 

7,812 

7,812 

0  46 

- 

- 

651- 

791 

- 

- 

2  .59 

3.67 

3  .  67 

651- 

791 

32 , 798 

32, 798 

- 

1 

1 

651- 

791 

8,604 

8,604 

0  58 

- 

- 

651- 

791 

- 

- 

1  .  02 

1  .  50 

1  .  50 

651- 

791 

13 , 398 

13, 398 

2  .  40 

2  40 

2  .40 

651- 

791 

22 , 780 

22, 780 

7.  57 

7  17 

7.17 

619- 

753 

61  , 826 

61 , 826 

0  .  38 

- 

- 

619- 

753 

- 

- 

1 

1 

1 

605- 

734 

8,808 

8.808 

1 

1 

1 

605- 

734 

8,400 

8.400 

12.67 

12.50 

12.50 

589- 

717 

104,022 

104,022 

3  .  44 

3.45 

3.45 

589- 

717 

28, 099 

28,099 

17  .  14 

19.25 

19.25 

589- 

717 

160, 155 

160,155 

- 

0  .  50 

0.  50 

576- 

700 

3,456 

3,456 

58.  44 

63.20 

63.  20 

562- 

683 

486 , 847 

486, 847 

17.14 

18.22 

18.  22 

562- 

683 

143, 279 

143. 279 

7.33 

7  .  50 

7  .  50 

562- 

683 

61,278 

61  , 278 

5.  66 

4 

4 

562- 

683 

31 .500 

31 , 500 

14  .  44 

16.  20 

16.20 

562- 

683 

122 , 228 

122, 228 

- 

1 

1 

562- 

683 

7,428 

7,428 

75.39 

81  .83 

81  .  83 

562- 

683 

637,590 

637, 590 

0.  58 

- 

- 

562- 

683 

- 

- 

1  .06 

1  .  50 

1  .  50 

562- 

683 

11 , 334 

11,334 

5.48 

6 

6 

562- 

683 

44 , 865 

44,865 

- 

1 

1 

562- 

683 

7,428 

7,428 

2.  15 

2 

2 

556- 

676 

16,596 

16,596 

1  .  88 

2 

2 

522- 

635 

14, 196 

14 , 196 

31  .68 

37.33 

37  .  33 

509- 

619 

254,633 

254 ,633 

63.75 

73  .  12 

73  .  12 

509- 

619 

506, 399 

506,399 

1  .77 

2  .  30 

2  .  30 

509- 

619 

15 ,403 

15,403 

6.  44 

6  80 

6  .  80 

509- 

619 

47, 390 

47, 390 

23.  49 

28 

28 

484- 

589 

183 , 063 

183, 063 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 


SR  TYPIST  CLERK 

A 

SECY 

I 

LIBRARY  ASST  I 

STENOGRAPHER 

CLERK 

TYPIST  CLERK 

STORES  HELPER 

LAB  HELPER 

GENERAL  ASSISTANCE: 

HEALTH  SCIENCES: 

ACADEMIC: 

PROF- 

-HMO 

PROF- 

-10M0 

DEAN 

PROF 

-  9  MO 

CLIN 

PR0F-9M0 

ASSO 

PR0F-11M0 

ASSO 

DEAN 

ASST 

DEAN 

ASSO 

PR0F-9M0 

ASSO 

CLIN  PROF- 

9M0 

ASST 

PR0F-11M0 

LECT- 

11M0-SECUR 

EMP 

ASST 

PR0F-9M0 

ASST 

CLIN  PROF- 

9M0 

LECT- 

9M0 

LECT- 

9M0-SECUR 

EMP 

CLIN 

INSTR-9M0 

ASSO 

IN HMO 

ASST 

LIBRN-TEMPORARY  STATUS 

ASSO 

IN 9M0 

ASSO 

IN 9M0 

-1/9PYMT 

TCHNC 

ASST 

ADMIH 

STIP 

STAFF  PERSONNEL: 

ADMIN  SERV  OF  I  I 

STATISTICIAN 

PR  LAB  MECHN 

SR  LAB  MECHN 

DEPTL  ADMIN  ASST  IV 

ADMIN  ASST  IV 

COMM  PROD  ASST  III 

LAB  ASST  IV 

STAFF  RES  ASSO  II  I 

SR  OPTICIAN 

ASST  III 

LAB  ASST  III 

DEPTL  ADMIN  ASST  I  I 

ADMIN  ASST  II 

SECY  III 

SR  ANIMAL  TECH 

LAB  ASST  II 

PR  CLERK 

ADMIN  ASST  I 

SECY  II 

SECY  I  SHORTHAND 

LAB  ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

STENOGRAPHER 

TYPIST  CLERK 

GENERAL  ASSISTANCE: 

TOTALS:  INSTRUCTION  AND  DEPARTMENTAL  RESEARCH: 


1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH. ) 

(AUTH. ) 

80.35 

85.97 

85.  97 

8  .  82 

13  .  13 

13.  13 

1  .  90 

2 

2 

0  .  83 

1 

1 

2  .  45 

2 

2 

2  .  17 

5.  50 

5.50 

0.49 

0.  50 

0  .  50 

0  .  17 

1 

1 

367 . 66 

184 . 89 

184.89 

8.  22 

0.  75 


1 
0.63 


1 
1 

0.75 
0.  75 


.89 
.  93 


1 
0.30 


8  .  89 
1 

0.  75 
11  .33 


0 

25 

6 

1 

11 

2 

95 

3 

64 

SO 
50 


80 
50 


50 
50 


ACTUAL 

ESTIMATED 

1971- 

72 

1972-73 

484- 

589 

556,952 

484- 

589 

82,711 

484- 

589 

13,032 

473- 

576 

5,964 

429- 

522 

11 ,886 

429- 

522 

30,060 

429- 

522 

2,982 

429- 

522 

5,280 

2,  133 

,  848) 

1 , 068,464 

8 

89 

1 

,700-2 

683 

1 

1 

,578-2 

500 

0 

75 

1 

,467-2 

858 

11 

33 

1 

458-2 

317 

- 

1 

458-2 

317 

2 

1 

383-1 

867 

- 

1 

261-2 

133 

0 

2  5 

1 

200-2 

350 

6 

1 

200-1 

608 

- 

1 

200-1 

608 

- 

1 

083-1 

458 

1 

1 

009-2 

334 

11 

933-1 

258 

2 

95 

933-1 

258 

3 

64 

873-1 

988 

1 

873-1 

988 

- 

800- 

- 

754- 

939 

0 

50 

690- 

971 

- 

649- 

813 

- 

649- 

813 

2 

50 

421- 

240, 532 
27,687 
23,012 

259,762 


4,850 
96,700 


16,224 

139,900 

36, 175 

61 ,450 


PROPOSED 

1973 

-74 

556 

952 

62 

711 

13 

032 

5 

964 

11 

886 

30 

060 

2 

982 

5 

280 

1  ,068 

464 

240, 532 
27,687 
23,012 

259,762 

34,200 

4,850 
96, 700 


16,224 
139,900 
36, 175 
61,450 
15,828 


4,  680 


0.03        0.03 
3347.59     3347.59 


421- 

18,945 

18,945 

— 

10, 819 

10,819 

1,  138-1 

,383 

16, 596 

16,596 

983-1 

,196 

12,696 

12,696 

959-1 

,  166 

13,992 

13,992 

893-1 

,084 

6,504 

6,  504 

870-1 

,058 

12,372 

12, 372 

870-1 

058 

11 ,508 

11, 508 

870-1 

058 

12,696 

12,696 

870-1 

058 

12,696 

12, 696 

870-1 

058 

12,696 

12,696 

849-1 

031 

12, 372 

12,372 

753- 

915 

10,980 

10,980 

717- 

870 

19,932 

19,932 

651- 

791 

9,492 

9,492 

651- 

791 

9,492 

9,492 

651- 

791 

9,492 

9,492 

651- 

791 

9,492 

9,492 

589- 

717 

7,812 

7,812 

562- 

683 

31 ,656 

31 ,656 

562- 

683 

6,249 

6,  249 

562- 

683 

32,  196 

32, 196 

509- 

619 

17,022 

17,022 

509- 

619 

6,744 

6,744 

484- 

589 

6,744 

6,744 

484- 

589 

3,372 

3,372 

484- 

589 

10,602 

10,602 

473- 

576 

- 

- 

429- 

522 

5,  280 

5,280 

<      36 

167) 

20,550 

20,550 

(42,328 

986     $47,264,636 

147,264,636 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


SUMMER  SESSION: 


SS-ADMINISTRATION: 
DIRECTOR 
ADMIN  SERV  OF  I  I 
DEPTL  ADMIN  ASST  IV 
PR  CLERK 

SR  TYPIST  CLERK  A 
ADMIN  ST.P 

EDUCATION-SUMMER  PROG  FOR  TEACH: 
SUPR  TCHR  EDUC 

ASST  I  I 

SR  TYPIST  CLERK  A 
ADMIN  ST  IP 


SALARY  RANGE 

0.  75 

1 

1 

1 

617-2.883 

21.116 

21,116 

0  17 

1 

1 

1 

138-1.383 

13.656 

13,656 

0.83 

- 

- 

870-1 ,058 

- 

- 

1 

1 

1 

562-   683 

7,992 

7,992 

1  .30 

2 

2 

484-   589 

12,876 

12 , 876 

- 

" 

" 

" 

3,255 

3.255 

1 

1 

1 

850-1 ,469 

17 , 628 

17,628 

1 

1 

1 

651-   791 

9,492 

9,492 

- 

0  .  67 

0  67 

484-   589 

3,995 

3,995 

- 

- 

- 

- 

1  ,  000 

1  ,  000 

GENERAL  ASSISTANCE: 


171.41    (   1 ,283,074) 


TOTALS:  SUMMER  SESSION: 


Jl, 355. 944 


$1 , 546. 749 


$1 , 546 , 749 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH.)     OAUTH . ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


ORSANIZED  ACTIVITIES-OTHER: 

CHEMISTRY-LIQUID  AIR: 
ASSO  DEV  ENG 
SUPT  OF  MECH  SHOP 
PR  CRYOGENIC  TECH 
PR  LAB  MECHN 
SR  LAB  MECHN 
SR  CRYOGENIC  TECH 
SECY  II 
RES  ASST 

EDUCATION-FIELD  SERVICE  CENTER: 

HEAD  OF  

SECY  II 
ADMIN  STIP 

EDUC-UNIV  ELEMENTARY  SCHOOL: 
SUPR  TCHR  EDUC 
DEMO  TCHR-PUB  SCH 
PR 

ASST  TO  COORD  LAB  SCH 
JR  SPECIALIST 
SECY  II 

SECY  I  SHORTHAND 
SR  TYPIST  CLERK  A 

ENGINEERING-PHOTOGRAPHIC  LAB: 
PR  PHOTOGRAPHER 
SR  PHOTOGRAPHER 


SALARY  RANGE 


1 

1 

1 

1.224-1 

489 

17, 868 

17 ,868 

0.75 

1 

1 

1 ,058-1 

285 

15.420 

15,420 

1 

1 

1 

959-1 

166 

13, 992 

13,992 

0  .  25 

- 

- 

959-1 

166 

- 

- 

1 

1 

1 

893-1 

084 

13. 008 

13. 008 

2  .50 

4 

4 

870-1 

058 

46. 272 

46, 272 

1 

1 

1 

562- 

683 

8,  196 

8.  196 

1 

1 

335- 

8,040 

8,040 

0.  10 

0  .  10 

0  10 

1,658-2 

100 

1,990 

1  ,990 

1 

1 

1 

562- 

683 

8,  196 

8,  196 

" 

~ 

1  ,500 

1  ,  500 

0.43 

_ 

_ 

850-1 

469 

_ 

_ 

1.  58 

3  .  43 

3.43 

815-1 

408 

39,679 

39.679 

0.  14 

0  .  27 

0.  27 

815-1 

408 

2,974 

2.  974 

0.06 

0  09 

0.09 

815-1 

408 

991 

991 

1 

1  .  10 

1  .  10 

717- 

772 

9,464 

9,  464 

1 

1 

1 

562- 

683 

8,  196 

8,  196 

0.92 

1 

1 

509- 

619 

7,428 

7,  428 

0  .42 

0  .  50 

0.  50 

484- 

589 

3,372 

3,  372 

0  .  67 

0  .  67 

0.67 

983-1 

196 

9,615 

9,  615 

1 

1 

1 

791- 

983 

11 , 796 

11 , 796 

ENGINEERING-STORES: 
PR  CLERK 


PSYCHOLOGY  CLINIC: 

SECY  I  SHORTHAND 


OPTOMETRY  CLINIC: 

ASST    PROF-HMO 

ASST    CLIN    PROF-HMO 

ASST    CLIN    PR0F-9M0 

CLIN    INSTR-11M0 

CLIN    INSTR-9M0 

SECY    II 

SECY  I  SHORTHAND 

LAB  ASST  I 

CASHIER 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

GENERAL  ASSISTANCE: 


TOTALS:  ORGANIZED  ACTIVITIES-OTHER: 


0 

67 

0 

13 

3 

24 

2 

98 

0 

60 

0 

98 

1 

58 

0 

07 

0 

42 

10 
10 
20 
87 
60 
50 
50 


, 083-1,458 
, 083-1 , 458 

933-1 ,258 

933- 

800- 

562- 

509- 

509- 

484- 

484- 

484- 

484- 


683 
619 
619 
589 
589 
589 
589 


10 

960 

20 

760 

2 

240 

37 

152 

5 

112 

3 

210 

3 

132 

6 

108 

7 

068 

2 

335 

7 

068 

10 

960 

20 

760 

2 

240 

37 

152 

5 

112 

3 

210 

3 

132 

6 

108 

7 

068 

2 

385 

7 

068 

294 

293 

$637 

847 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED 

1971-72      1972-73      1973-74         1971-72  1972-73 

(FILLED)     (AUTH. )     (AUTH. ) 


PROPOSED 
1973-74 


ORGANIZED  RESEARCH: 


SALARY  RANGE 


GENERAL  CAMPUS: 


ACADEMIC: 

RES  PROF  -  MLR  INST  -  9M0 
ASSO  RES  PROF-MLR  INST-9M0 
ASST  PR0F-9M0 

ASST  RES  PROF-MLR  INST-  9M0 
DIR  -  ACT 

RES 9M0-EXMUR 

PR0F-11M0 

AGXSTA 

VISIT  AGXSTA 

RES 11M0 

RES 11M0-VIST 

CURATOR 

CHM  CTR  PLNG  &  DEV  RES 

DIRECTOR 

ASSO  RES 9M0-EXMUR 

COORD  OF  PUB  PROG 
PROF  -  9  MO 
PR0F-9M0-VISIT  -1/9PYMT 

RES 9M0-STFD 

RES  PROF  -  MLR  INST  -  9M0 

SPECIALIST 

ASSO  PR0F-11M0 

ASSO AGXSTA 

ASSO  RES 11M0 

ASSO  CURATOR 
ASST  DIR 
ASSO  DIR 
ASST  DEAN 

ASSO  RES 9M0-STFD 

ASSO  RES  PROF-MLR  INST-9M0 
ASSO  COORD  OF  PUB  PROG 
ASSO  SPECIALIST 

ASST AGXSTA 

ASST  RES 11M0 

ASST  CURATOR 

ASST  PR0F-11M0-ACT 

ASST ACT-AGXSTA 

LECT-11M0 

ASST  RES 9M0-STFD 

ASST  RES  PROF-MLR  INST-  9M0 
ASST  SPECIALIST 
NRSY  SCH  TCHR 

POSTGRAD  RES 1 1M0 

JR  SPECIALIST 

ASST  LIBRN-CAR  STATUS 

ASST  LIBRN-POTENTIAL  CARSTATUS 

ASST  LIBRN-TEMPORARY  STATUS 

NRSY  SCH  ASST 

RES  ASST 

STIP  -  CHM  OT  DEP 

SUMMER  DIFF 

ADMIN  STIP 

STAFF  PERSONNEL: 
SPECIALIST 
SR  DEV  ENG 
PR  ADMIN  ANAL  I  I 
STAFF  OF  I  I 
LAB  BUS  OF  I  I  I 
ASSO  DEV  ENG 
SR  STATISTICIAN 
SR  PROGRAMMER 
PUBLIC  ADMTN  ANALYST  IV 
LAB  BUS  OF  I  I 
ADMIN  SERV  OF  I  I 
PR  MUSEUM  SCIENTIST 


1 

- 

- 

1 

458-2 ,317 

- 

- 

3  33 

- 

- 

1 

200-1 , 608 

- 

- 

1 

- 

- 

933-1,258 

- 

- 

7  .  25 

- 

- 

933-1,258 

- 

- 

0  .  63 

0 

33 

0 

33 

2 

083- 

8 

250 

8  ,  250 

- 

2 

2 

1 

944-3,089 

57 

050 

57,050 

1  -  43 

1 

30 

1 

30 

1 

700-2,683 

39 

000 

39,000 

52  53 

56 

63 

56 

63 

1 

700-2, 683 

1  ,462 

202 

1 ,482,202 

0.  10 

- 

- 

1 

700-2,683 

- 

- 

12  81 

15 

65 

15 

65 

1 

700-2,683 

403 

164 

403, 184 

0  .  40 

- 

- 

1 

700-2,683 

- 

- 

0  .  50 

0 

50 

0 

50 

1 

700-2,683 

11 

250 

11 , 250 

- 

0 

50 

0 

50 

1 

650- 

9 

900 

9  ,  900 

9  56 

12 

23 

12 

23 

1 

617-2,883 

335 

155 

335, 155 

0  25 

- 

- 

1 

600-2, 144 

- 

- 

4 

4 

4 

1 

500-2,008 

89 

800 

89,800 

0  .  06 

- 

- 

1 

458-2,317 

- 

- 

0  .  25 

- 

- 

1 

458-2,317 

- 

- 

3-  47 

4 

21 

4 

21 

1 

458-2, 317 

99 

250 

99,250 

7  .  19 

- 

- 

1 

458-2,317 

- 

- 

7  23 

8 

10 

8 

10 

1 

422-1 . 770 

156 

055 

156,055 

1 

1 

1 

1 

383-1 ,867 

20 

300 

20,300 

20.  33 

20 

55 

20 

55 

1 

383-1 .867 

366 

970 

366.970 

9  .  70 

11 

98 

11 

98 

1 

383-1 .867 

222 

168 

222. 168 

0  .  50 

1 

1 

1 

383-1.867 

18 

050 

18,050 

- 

0 

25 

0 

25 

1 

292-1 ,958 

3 

875 

3,875 

1  -  20 

3 

16 

3 

16 

1 

267-2, 367 

75 

603 

75.603 

1  07 

0 

90 

0 

90 

1 

200-2 , 350 

18 

860 

18,860 

2  .  75 

2 

75 

2 

75 

1 

200-1 ,606 

41 

450 

41 ,450 

1 

- 

- 

1 

200-1 ,608 

- 

- 

- 

1 

1 

1 

150-1 , 392 

15 

700 

15,700 

4  .  82 

5 

50 

5 

50 

1 

085-1 ,319 

77 

454 

77,454 

20.  22 

24 

93 

24 

93 

1 

083-1 , 458 

367 

227 

367,227 

5.  92 

8 

99 

8 

99 

1 

083-1 ,458 

130 

542 

130,542 

0  .  63 

0 

50 

0 

50 

1 

083-1 ,458 

7 

750 

7,750 

0  .  09 

- 

- 

1 

018-1.225 

- 

- 

0.  82 

- 

- 

1 

018-1 , 225 

- 

- 

0.  22 

0 

25 

0 

25 

1 

009-2. 334 

5 

370 

5,370 

1  .50 

6 

75 

6 

75 

933-1 ,258 

81 

425 

81  ,425 

0  .  44 

- 

- 

933-1 . 258 

- 

- 

6  36 

4 

28 

4 

28 

852-   985 

50 

569 

50,589 

2 

2 

2 

754-1 ,009 

23 

652 

23,652 

3  31 

1 

50 

1 

50 

735-   939 

13 

230 

13, 230 

2  32 

4 

45 

4 

45 

717-   772 

36 

287 

38, 287 

- 

2 

2 

690-   971 

32 

820 

32,820 

7  .  26 

4 

4 

690-   971 

51 

420 

51 ,420 

4 

5 

5 

690-   971 

61 

560 

61 , 560 

1  .  50 

2 

46 

2 

46 

421- 

16 

678 

18.878 

34  18 

48 

87 

48 

87 

335- 

392 

914 

392,914 

- 

- 

- 

- 

4 

320 

4  ,  320 

- 

- 

- 

- 

21 

775 

21 , 775 

- 

" 

~ 

- 

116 

935 

116,935 

_ 

1 

1 

1 

422-1 , 770 

15 

660 

15,660 

1  17 

2 

2 

1 

417-1 , 724 

39 

456 

39,456 

0  .  50 

1 

1 

1 

383-1 ,682 

20 

184 

20, 184 

1  04 

1 

50 

1 

50 

1 

383-1 ,682 

30 

276 

30, 276 

0.46 

- 

- 

1 

317-1 ,603 

- 

- 

1.13 

0 

90 

0 

90 

1 

224-1, 469 

13 

878 

13,678 

- 

0 

50 

0 

50 

1 

196-1,453 

7 

176 

7,  176 

1 

1 

1 

1 

196-1,453 

17 

436 

17,436 

1 

1 

1 

1 

138-1 , 383 

16 

596 

16,596 

3  .  06 

2 

50 

2 

50 

1 

138-1 ,363 

41 

490 

41 , 490 

0.  50 

1 

1 

1 

138-1, 363 

16 

188 

16, 188 

2 

2 

2 

1 

111-1 ,349 

31 

992 

31,992 
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PR  ARTIST 

SUPT  OF  MECH  SHOP 

ASST  DEV  ENG 

PR  ELECTRONICS  TECH 

AIRCRAFT  PILOT 

PR  PHOTOGRAPHER 

PROGRAMMER 

ASST  ENG 

PR  LAB  MECHN 

STAFF  RES  ASSO  IV 

SR  MUSEUM  SCIENTIST 

ADMIN  SERV  OF  I 

PR  SUPT  OF  CULTIVATIONS 

SR  SCIENTIFIC  ILLUS 

SR  EDITOR 

SR  WRITER 

SR  LAB  MECHN 

DEPTL  ADMIN  ASST  IV 

ADMIN  ASST  IV 

DESIGN  DRAFTSMAN 

SR  ADMIN  ASST 

SR  ELECTRONICS  TECH 

LAB  ASST  IV 

STAFF  RES  ASSO  III 

SR  MAI  NT  MAN 

ANIMAL  RESOURCES  SUPR 

ASST  PROGRAMMER 

SR  PHOTOGRAPHER 

STAFF  RES  ASSO  II 

MUSEUM  SCIENTIST 

ASST  ADMIN  ANAL 

SR  SUPT  OF  CULTIVATIONS 

DEPTL  ADMIN  ASST  I  II 

ADMIN  ASST  III 

SR  COMPUTER  OP 

PR  ANIMAL  TECH 

SCIENTIFIC  ILLUS 

EDITOR 

SR  NURSERYMAN 

SR  DRAFTSMAN 

LAB  MECHN  HELPER 

LAB  ASST  III 

PR  MUSEUM  PREPARATOR 

PHOTOGRAPHER 

MA  I  NT  MAN 

STOREKEEPER  II 

ADMIN  ASST 

STAFF  RES  ASSO  I 

MUSEUM  TECH 

ASST  EDITOR 

DEPTL  ADMIN  ASST  II 

OFC  SUPR  I 

ADMIN  ASST  I  I 

ASST  II 

SECY  III 

LIBRARY  ASST  II  I 

SR  ANIMAL  TECH 

NURSERYMAN 

SR  CODER 

GUARD 

STOREKEEPER  I 

ANIMAL  TECH 

LAB  ASST  I  I 

CULTIVATIONIST 

PR  CLERK 

PR  TYPIST  CLERK 

DEPTL  ADMIN  ASST  I 

ADMIN  ASST  I 

ASST  I 

SECY  II 

LIBRARY  ASST  II 

SR  MUSEUM  PREPARATOR 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

1971- 

72 

1972-73 

1973-74 

(FILLED) 

(AUTH.  ) 

(AUTH. ) 

1 

1 

1 

1,084-1 

317 

15,420 

15, 420 

1  .  98 

2 

2 

1  ,  058-1 

285 

30,840 

30, 840 

0  .  42 

- 

- 

1 ,007-1 

224 

- 

- 

2  .  70 

3  .  20 

3  .  20 

1,007-1 

224 

46, 305 

46, 305 

0.  46 

- 

- 

1 ,007-1 

224 

- 

- 

1  .  27 

1  .  33 

1  .33 

983-1 

196 

19,088 

19,088 

1.50 

1  .  50 

1  .  50 

983-1 

196 

20,856 

20,856 

1 

1 

1 

959-1 

166 

13 , 896 

13,896 

2  .  25 

2.  50 

2  .  50 

959-1 

166 

34, 980 

34 , 980 

8  .  59 

9.  60 

9.  60 

959-1 

166 

131, 839 

131 ,839 

3 

3 

3 

959-1 

166 

38, 964 

38,964 

1 

1 

1 

937-1 

138 

13,656 

13,656 

1 

1 

1 

915-1 

111 

13,332 

13,332 

2.  50 

2  .  50 

2  .50 

893-1 

084 

31 ,884 

31  .884 

3.  80 

4 

4 

693-1 

084 

50, 043 

50,043 

0  .  09 

- 

- 

893-1 

084 

- 

- 

3.  73 

4 

4 

893-1 

084 

50, 184 

50, 184 

1 

1 

1 

870-1 

058 

12,696 

12,696 

0.  33 

1 

1 

870-1 

058 

10,980 

10,980 

1 

1 

1 

870-1 

058 

12,696 

12,696 

2 

2 

2 

870-1 

058 

25,392 

25.392 

3.46 

2  .  75 

2.75 

870-1 

058 

34,914 

34, 914 

1  .  90 

1  .  90 

1  .  90 

870-1 

058 

24, 122 

24, 122 

19.07 

20 

20 

870-1 

058 

252,984 

252,984 

1  .83 

2.  15 

2.  15 

849- 

983 

23, 806 

23,806 

0.08 

1 

1 

830-1 

007 

11,508 

11 ,508 

0  .88 

1 

1 

810- 

983 

11, 796 

11 ,796 

4  .33 

4.33 

4.  33 

791- 

983 

51 ,076 

51  ,076 

20.97 

21.20 

21  .20 

791- 

959 

235,377 

235,377 

8.  35 

8.  60 

8.60 

791- 

959 

97, 384 

97, 384 

1  .  97 

1  .  66 

1  .  66 

772- 

937 

18, 226 

18,226 

2.90 

2.  90 

2  .  90 

753- 

915 

31 ,842 

31,842 

5.  56 

5.  15 

5.  15 

753- 

915 

56,547 

56,547 

1 

1 

1 

753- 

915 

10,  716 

10,716 

0.  75 

0.  75 

0.  75 

753- 

915 

8,235 

8,  235 

0.92 

- 

- 

753- 

915 

- 

- 

1.30 

1  .  30 

1  .  30 

734- 

893 

12,776 

12,776 

0.  16 

0.  50 

0  .  50 

734- 

893 

4,860 

4,860 

3.  80 

3 

3 

717- 

870 

30,952 

30,952 

0,  75 

0.75 

0.  75 

717- 

870 

7,830 

7,830 

1 

1 

1 

717- 

830 

9,960 

9,960 

0.  15 

- 

- 

717- 

870 

- 

- 

1 

1 

1 

717- 

870 

10,440 

10,440 

0.  75 

1 

1 

700- 

849 

9,492 

9,492 

1 

- 

- 

700- 

810 

- 

- 

1  .  83 

1  .  85 

1.  85 

683- 

830 

18,426 

18,426 

4  .  46 

4.50 

4.50 

683- 

830 

44,352 

44, 352 

2  .  90 

3.  15 

3.  15 

683- 

830 

29,574 

29,574 

0  .  83 

0.  50 

0.  50 

683- 

830 

4,518 

4,518 

2 

2 

2 

666- 

810 

19,440 

19,440 

9  .  41 

10.  10 

10.  10 

651- 

791 

94,093 

94,093 

0.50 

0.50 

0.  50 

651- 

791 

4,746 

4,746 

7.  04 

8  .  63 

8.  63 

651- 

791 

77,953 

77,953 

0  .  50 

1 

1 

651- 

791 

9,036 

9,  036 

1  .  50 

2  .  33 

2.  33 

651- 

791 

21 , 106 

21 , 106 

1 

1 

1 

651- 

791 

9,492 

9,492 

1  .  60 

1  .60 

1  .  60 

651- 

791 

15, 187 

15, 187 

0  .  50 

0.50 

0  .  50 

619- 

753 

4,302 

4,302 

1 

1 

1 

619- 

753 

9,036 

9,036 

1 

1 

1 

605- 

734 

8,400 

8,400 

1  .  25 

1 

1 

589- 

717 

8,  196 

8,  196 

1  .  30 

1  .30 

1  .30 

589- 

717 

11, 185 

11,  185 

2  .65 

2.  30 

2.  30 

589- 

717 

19, 789 

19, 789 

0.  94 

1 

1 

562- 

683 

7,428 

7,428 

18.23 

17.80 

17  .  80 

562- 

683 

139,807 

139,807 

10.  10 

10  .  78 

10.78 

562- 

683 

84,679 

84,679 

3 

3 

3 

562- 

683 

24, 588 

24,588 

1  .  25 

1  .  25 

1  .  25 

562- 

683 

10, 245 

10, 245 

0.  30 

0.30 

0.30 

562- 

683 

2,343 

2,343 

21.83 

22.35 

22.35 

562- 

683 

175, 554 

175,554 

1  .96 

3 

3 

562- 

683 

22,996 

22,996 

2.  50 

2.50 

2.50 

556- 

676 

20,742 

20,742 

S3708 
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SALARIES  AND  WAGES 

SR  CUST 

SR  TYPIST  CLERK  B 

SECY  I  SHORTHAND 

ANIMAL  CARETAKER 

LAB  ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 

STATISTICAL  CLERK 

SECY  I 

LIBRARY  ASST  I 

GENERAL  ASSISTANCE: 

HEALTH  SCIENCES: 

ACADEMIC: 

ASSO  SPECIALIST 
ASST  RES 11M0 

GENERAL  ASSISTANCE: 

TOTALS:  ORGANIZED  RESEARCH: 


NUMBER 

OF  POSITIONS 

1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH. ) 

(AUTH. ) 

0  .  40 

0  40 

0  40 

6.88 

8  45 

8  45 

8  .97 

11.10 

11.10 

- 

0  .  70 

0  .  70 

1  40 

1  .  70 

1  .  70 

2  97 

3  07 

3  07 

14  61 

16  73 

16  73 

1 

1 

1 

0  .  52 

0  .  50 

0.  50 

3.52 

4 

4 

303  .  12 

170.74 

170 . 74 

ACTUAL 

ESTIMATED 

1971- 

72 

1972-73 

522- 

635 

3,048 

509- 

619 

56,950 

509- 

619 

76,077 

509- 

619 

4  ,  384 

509- 

619 

12 , 627 

484- 

589 

20,500 

484- 

589 

111 ,030 

484- 

589 

7,068 

484- 

589 

3,534 

484- 

589 

27,468 

2,246 

,366) 

1, 152,831 

PROPOSED 
1973-74 

3,048 
56,950 
78,077 

4,384 

12,627 

20,500 

111,030 


068 
534 


2 

2 

2 

1 , 085-1 , 319 

30,886 

30,888 

1 

2 

2 

1 , 083-1 , 458 

29,200 

29,200 

- 

1  .  38 

1  .  38 

(       35,645) 

9,  648 

9,  648 

0.30 

739  50 

739 . 50 

$9, 158, 997 

$9 

192,912 

$9 

192, 912 
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NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     CAUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


LIBRARIES: 


SALARY  RANGE 


LIBRARY-BANCROFT: 
DIRECTOR 
SPECIALIST 

ASST  LIBRN-CAR  STATUS 
ASST  LIBRN-POTENTIAL  CARSTATUS 
ASST  LIBRN-TEMPORARY  STATUS 
LIBRARY  ASST  III 
SR  LIBRARY  BOOKMENDER 
ADMIN  ASST  I 
LIBRARY  ASST  II 
SR  TYPIST  CLERK  A 
SECY  I 

LIBRARY  ASST  I 
ADMIN  STIP 

BANCROFT  LIB-REG  ORAL  HIST  OFC: 
SR  EDITOR 


0.  67 

0 

67 

0 

67 

1,617-2 

883 

18 ,589 

18,589 

1 

1 

1 

1.422-1 

770 

17 ,064 

17,064 

1 

1 

1 

690- 

971 

18, 396 

18,396 

3-  69 

5 

5 

690- 

971 

71  , 844 

71 ,844 

10-  66 

10 

50 

10 

50 

690- 

971 

118,698 

118,698 

3 

3 

3 

651- 

791 

28, 476 

28,476 

0-81 

1 

1 

635- 

772 

9,264 

9,264 

1 

1 

1 

562- 

683 

7,812 

7,812 

1 

1 

1 

562- 

683 

8,  196 

8.  196 

0.  70 

- 

- 

484- 

589 

- 

- 

0-  23 

1 

1 

484- 

589 

7,068 

7,068 

3-  36 

6 

6 

484- 

589 

36,468 

36,468 

- 

- 

- 

- 

4,885 

4,885 

393-1 ,084 


LIBRARY-GENERAL: 
UNIV  LIBRN 
MUSIC  LIBRN 
ASSO  UNIV  LIBRN 
ASST  UNIV  LIBRN 
ADMIN  SERV  OF  I  I 
EDP  SYSTEMS  ANAL 
ADMIN  SERV  OF  I 
ASST  PROGRAMMER 
ADMIN  ASST  III 
TABULATING  SUPR 
LIBRARY  ASST  IV 
ASST  LIBRN-CAR  STATUS 
ASST  LIBRN-POTENTIAL  CARSTATUS 
ASST  LIBRN-TEMPORARY  STATUS 
STOREKEEPER  II 
ADMIN  ASST  II 

ASST  II 

SR  TABULATING  MACH  OP 

SR  MAIL  CLERK 

LIBRARY  ASST  III 

SR  LIBRARY  BOOKMENDER 

SR  OFFSET  DUP  MACH  OP 

AUTOMOTIVE  EQUIP  OP  I  I 

STOREKEEPER  I 

ILLUS 

PR  CLERK 

OFFSET  DUP  MACH  OP 

MAIL  CLERK 

SECY  II 

LIBRARY  ASST  1  I 

KEY  PUNCH  OP 

SECY  I  SHORTHAND 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

LIBRARY  ASST  I 

ASST  KEY  PUNCH  OP 

CLERK 

TYPIST  CLERK 

LIBRARY  BOOKMENDER  TRAINEE 

LI8RARY-M0RRI SON-A  F  MEMORIAL: 
LIBRARY  ASST  I  I  I 
LIBRARY  ASST  I 

GENERAL  ASSISTANCE: 


TOTALS:  LIBRARIES: 


0.92 

1 

1 

2.667- 

32,000 

32,000 

0  .  33 

0 

50 

0 

50 

1,958- 

11  ,750 

11,750 

1  .  08 

2 

2 

1,500-2 

358 

54, 800 

54,800 

1 

1 

1 

1 ,408-2 

275 

19,781 

19,781 

2 

2 

2 

1, 138-1 

383 

31 .284 

31 ,284 

0.  65 

1 

1 

983-1 

196 

11 .796 

11 ,796 

1 

1 

1 

937-1 

138 

11 , 796 

11, 796 

0.  17 

- 

- 

810- 

983 

- 

- 

3 

3 

3 

753- 

915 

31 ,452 

31.452 

1 

1 

1 

753- 

915 

9,492 

9,492 

6  .  70 

9 

25 

9 

25 

753- 

915 

94,572 

94, 572 

12  08 

20 

20 

690- 

971 

336,408 

336,408 

47  89 

56 

56 

690- 

971 

704, 226 

704,226 

41  .05 

40 

75 

40 

75 

690- 

971 

493, 518 

493,518 

1 

1 

1 

683- 

830 

9,960 

9,960 

1  .92 

2 

2 

651- 

791 

18, 984 

18,984 

0.  25 

0 

50 

0 

50 

651- 

791 

4,632 

4,632 

1 

1 

1 

651- 

791 

8,196 

8,  196 

1 

1 

1 

651- 

791 

9,492 

9,492 

34.  83 

38 

68 

38 

68 

651- 

791 

353, 998 

353,998 

4  28 

5 

5 

635- 

772 

43,500 

43,500 

1 

1 

1 

619- 

753 

9,036 

9,036 

0  .  77 

1 

1 

619- 

753 

9,036 

9,036 

1 

1 

1 

589- 

717 

8,604 

8,604 

0  .  25 

- 

- 

576- 

700 

- 

- 

1  .  50 

2 

50 

2 

50 

562- 

683 

19,362 

19, 362 

1 

1 

1 

562- 

683 

8,  196 

8,  196 

2 

2 

2 

562- 

683 

16,392 

16.392 

2 

2 

2 

562- 

683 

16,008 

16.008 

54.  85 

67 

93 

67 

93 

562- 

683 

517, 237 

517.237 

0  .08 

1 

1 

522- 

635 

6,576 

6.  576 

0.96 

1 

1 

509- 

619 

7,428 

7.428 

5-  50 

5 

5 

484- 

589 

33,420 

33,420 

3  16 

2 

50 

2 

50 

484- 

589 

16,860 

16,860 

2  .91 

4 

4 

484- 

589 

25.872 

25,872 

82  .  64 

90 

90 

484- 

589 

585, 105 

585, 105 

0  .  83 

- 

- 

473- 

548 

- 

- 

1  .  12 

1 

50 

1 

50 

429- 

522 

8,658 

8,658 

0  .  08 

- 

- 

429- 

522 

- 

- 

1 

2 

2 

429- 

522 

11,940 

11 ,940 

1 

1 

1 

651- 

791 

9,492 

9,492 

0  .  54 

1 

50 

1 

50 

484- 

589 

8,  868 

8,868 

144 . 57 

70 

57 

70 

57 

(     732 

,  381  ) 

370, 131 

370, 131 

499.53 

477 

85 

477 

85 

$3,905 

,238 

$4,333, 122 

$4,333,  122 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


UNIVERSITY  EXTENSION: 


SALARY  RANGE 


UNIVERSITY  EXTENSION: 
DEAN  OF  UNIV  EXT 
CONTINUING  EDUC  SPECI ALI STVI I  I 
ASST  DEAN  UNEX 

CONTINUING  EDUC  SPECIALIST  VI 
CONTINUING  EDUC  SPECIALIST  V 
CONTINUING  EDUC  SPECIALIST  IV 
ASSO  DEAN  OF  UNIV  EXT 
PR  ADMIN  ANAL  I 
PROG  PROMOTION  MGR  I  I 
CONTINUING  EDUC  SPECIALIST  III 
ADMIN  SERV  OF  I  I 
CONTINUING  EDUC  SPECIALIST  II 
ADMIN  ANAL 

CONTINUING  EDUC  SPECIALIST  I 
SR  ARTIST 
SR  WRITER 

SUPR  REPRO  SECTION 
COMM  PROD  ASST  I  I  I 
ASST  ADMIN  ANAL 
PROG  REP  II 
ARTIST 
ADMIN  ASST 
DEPTL  ADMIN  ASST  I  I 
ADMIN  ASST  I  I 

ASST  I  I 

PROG  REP  I 

PR  CLERK 

PR  TYPIST  CLERK 

OFFSET  DUP  MACH  OP 

SECY  II 

PROG  ASST  I 

SECY  I  SHORTHAND 

CASHIER 

SR  CLERK 

SR  TYPIST  CLERK  A 

SR  DUP  MACH  OP 

CLERK 

TYPIST  CLERK 

DUP  MACH  OP 

GENERAL  ASSISTANCE 


TOTALS:  UNIVERSITY  EXTENSION: 


0.80 
.62 

92 

84 

.  16 

.50 


.58 
.05 
.  25 


.71 

99 


8  0 
36 


.79 
.23 


99 

41 


.50 
.80 


2 

500- 

30.000 

30,000 

2 

358-2 

625 

28.950 

28, 950 

1 

800- 

21.600 

21 ,600 

X 

800-1 

992 

40. 139 

40, 139 

1 

575-1 

733 

40 , 399 

40, 399 

1 

375-1 

517 

72 , 800 

72,800 

1 

296- 

15.552 

15,552 

1 

254-1 

525 

18.300 

18,300 

1 

254-1 

525 

18, 300 

18,300 

1 

192-1 

325 

91 , 199 

91, 199 

1 

138-1 

383 

28, 344 

28,344 

1 

042-1 

150 

65,600 

65,600 

937-1 

138 

13,656 

13,656 

900-1 

008 

52.599 

52,599 

893-1 

084 

13,008 

13,008 

893-1 

084 

25.380 

25, 380 

893-1 

084 

13.008 

13,008 

870-1 

058 

•- 

- 

772- 

937 

11 , 244 

11 ,244 

753- 

915 

- 

- 

734- 

893 

10, 188 

10, 188 

683- 

830 

60,156 

60, 156 

651- 

791 

9,492 

9,492 

651- 

791 

9.492 

9,  492 

651- 

791 

8  ,  808 

8,808 

651- 

791 

16.713 

16,713 

562- 

683 

83, 259 

83,259 

562- 

683 

8  ,  196 

8,  196 

562- 

683 

24 , 204 

24,204 

562- 

683 

8,  196 

8,  196 

562- 

683 

144 , 003 

144.003 

509- 

619 

7  ,  068 

7  ,  068 

484- 

589 

6,  744 

6,  744 

484- 

589 

32  ,  748 

32, 748 

484- 

589 

99, 492 

99,492 

484- 

589 

6,420 

6,420 

429- 

522 

6,  264 

6,  264 

429- 

522 

6,  264 

6,  264 

429- 

522 

5,  280 

5,280 

1.053 

3041 

937, 618 

937,618 

$1 .986 

795 

$2, 090, 683 

$2,090,683 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73      1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH.  )     (AUTH.  ) 


EXTENSION  AND  PUBLIC  SERVICE: 


SCHOOL  OF  LAW-LAW  REVIEW: 
PR  CLERK 


SALARY  RANGE 


UNIVERSITY  ARTS  CENTER: 
DIRECTOR 
SPECIALIST 
STAFF  OF  II 
PROG  PROMOTION  MGR  II 
ADMIN  SERV  OF  I  I 
ASSO  SPECIALIST 
SUPR  A/V  4  PHOTOGC  SERV 
SR  WRITER 
ADMIN  ASST  IV 
LAB  ASST  IV 
SR  MAINT  MAN 
SR  SCENE  TECH 
MUSEUM  SCIENTIST 
WRITER 
LAB  ASST  II  I 
PR  MUSEUM  PREPARATOR 
PHOTOGRAPHER 
MAINT  MAN 
MUSEUM  TECH 

ASST  II 

LAB  ASST  I  I 

PR  CLERK 

SECY  II 

SR  MUSEUM  PREPARATOR 

WATCHMAN/MUSEUM  GUARD 

SECY  I  SHORTHAND 

LAB  ASST  I 

SR  TYPIST  CLERK  A 

SECY  I 

MUSEUM  PREPARATOR 

ADMIN  ST  IP 


0.50 
2 


0.08 

1 
1 
1 

1 

0  .  19 
0  .  96 
1 


1.51 
1  .  33 


1  .08 
0.  92 


0.  50 

1 

617-2 

883 

2 

1 

422-1 

770 

1 

383-1 

682 

1 

254-1 

525 

1 

138-1 

383 

1 

085-1 

319 

998-1 

213 

893-1 

084 

870-1 

058 

870-1 

058 

849- 

983 

791- 

959 

791- 

959 

734- 

893 

717- 

870 

717- 

870 

700- 

849 

700- 

810 

683- 

830 

651- 

791 

589- 

717 

562- 

683 

562- 

683 

556- 

676 

548- 

666 

509- 

619 

509- 

619 

484- 

589 

484- 

589 

- 

461- 

562 

14.850 
34, 128 
20, 184 
16, 188 


13,656 
11 , 244 
11,508 

11 ,796 

9,492 

11 ,508 

9,492 
8,604 
9,  264 
8,  400 
9,960 

8,604 

7,428 

14,496 

21, 204 

118,404 

14, 136 

6,420 
12,840 

6,  108 

2,  300 


14,850 
34, 128 
20, 184 
16. 188 


13,656 
11 , 244 

11 , 508 

11 , 796 

9.492 

11  ,508 

9,492 
8,604 
9,  264 
8,400 
9,960 

8,604 
7  ,428 

14,496 

21,204 
118,404 

14 , 136 
6,420 

12,840 


ARTS  &  LECTURES: 
STAFF  OF  II 

MGR  I  I  ARTS  4  LECTURES 
SR  WRITER 
PROG  REP  I  I  I 
DEPTL  ADMIN  ASST  I  I 
SR  CASHIER 
PR  CLERK 
SECY  II 
PROG  ASST  I 
SR  TYPIST  CLERK  B 
CASHIER 
SR  TYPIST  CLERK  A 

AUDITORIUM-THEATER  PROGRAM 

MGR  CENTRAL  STAGE  SERV 
PROD  SUPR  THEATRE  ARTS 
SCENE  TECH 
PR  CLERK 

WATCHMAN/MUSEUM  GUARD 
SR  CLERK 

GENERAL  ASSISTANCE: 


TOTALS:  EXTENSION  AND  PUBLIC  SERVICE: 


0 

50 

0 

50 

1 

1 

1 

1 

1 

1 

01 

1 

47 

1 

55 

1 
1 

1  .42 

2 

0.31 


1 , 383-1 

682 

1, 138-1 

383 

893-1 

084 

870-1 

058 

651- 

791 

562- 

683 

562- 

683 

562- 

683 

562- 

683 

509- 

619 

484- 

589 

484- 

589 

1, 138-1 

383 

893-1 

084 

651- 

791 

562- 

683 

548- 

666 

484- 

589 

743 

,916) 

$1 ,089 

,  202 

18 

300 

11 

244 

12 

696 

9 

492 

7 

812 

7 

260 

7 

428 

5 

184 

12 

216 

6 

744 

16 

596 

13 

008 

8 

604 

14 

144 

15 

984 

5 

808 

384 

844 

$981 

863 

11 ,244 
12,696 


9,492 
7,  812 
7,260 
7,428 
5,  184 
12,216 
6,744 


16,596 

13,008 

8,604 

14, 144 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


MAINTENANCE  AND  OPERATION  OF  PLANT: 


SALARY  RANGE 


BODEGA  MARINE  LAB-MAINT: 
SR  MAINT  MAN 
LAB  MECHN 
MAINT  MAN 
CUST/MATRON 

BLDG  MAINTENANCE: 
SR  MAINT  MAN 
MAINT  MAN 
STOREKEEPER  II 
GUARD 

STOREKEEPER  I 
SR  CLERK 
SR  TYPIST  CLERK  A 

GROUNDS  MAINTENANCE: 

SR  LANDSCAPE  ARCHITECT 


0.83 

1 

1.  12 

1 


849- 

983 

830- 

959 

700- 

810 

589- 

717 

849- 

983 

700- 

810 

683- 

830 

605- 

734 

589- 

717 

484- 

589 

484- 

589 

1 , 224-1 

,489 

10,716 

11 ,508 

9,720 

8,112 


23.592 
9.  720 
9,960 

26,424 
8,604 
5,  964 


10, 716 

11,508 

9,720 

8,112 


23 , 592 
9,720 
9,960 

26,424 
8,604 
5,964 

14, 136 


HOUSE  MAINTENANCE-PRESIDENT: 
NURSERYMAN 


JANITORIAL  SERVICE: 
SUPT  OF  G  4  B 
CUST  SUPR 
COOK-HOUSEKEEPER 
SR  CUST 

STEAM: 

ASSO  ENG 

SUPERINTENDENCE: 

ADMTR  OF  PHSCL  PLANT 

ASST  PHSCL  PLANT  ADMTR 

SR  SUPT  OF  G  &  B 

CRAFT  FM 

ACCOUNTANT 

DEPTL  ADMIN  ASST  I  I  I 

ADMIN  ASST 

DEPTL  ADMIN  ASST  I  I 

PR  CLERK 

SECY  II 

KEY  PUNCH  OP 

SR  TYPIST  CLERK  B 

SECY  I  SHORTHAND 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

MESSENGER 

SUPERINTENDENCE-R  F  S: 
SR  SUPT  OF  G  4  B 
SUPT  OF  G  &  B 
SR  ADMIN  ASST 
STOREKEEPER  III 
LAB  ASST  III 
AUTOMOTIVE  EQUIP  OP  II 
STOREKEEPER  I 
PR  CLERK 
SECY  II 

AUTOMOTIVE  EQUIPT  OP  I 
SR  TYPIST  CLERK  A 
CLERK 

UTILITIES: 

SR  ENG 
ASSO  ENG 


01 
85 
75 
83 
23 
52 
23 
0.92 
0.21 
1 


0.  84 
0.66 


1 ,084-1 , 317 
772-  937 
535-  651 
522-   635 


1 . 166-1 ,417 


14 , 688 
44 , 976 


1 , 792- 
1,349- 
1,224- 
1,007- 
937- 
753- 
683- 
651- 
562- 
562- 
522- 
509- 
509- 
484- 
484- 
484- 
429- 


1,641 
1  ,489 
1,  166 
1,138 
915 
830 
791 
683 
683 
635 
619 
619 
589 
589 
589 
522 


1 , 224-1 ,489 


084- 

1 

317 

870- 

1 

058 

791- 

959 

717- 

870 

619- 

753 

589- 

717 

562- 

683 

562- 

683 

535- 

619 

484- 

589 

429- 

522 

349- 

1 

641 

166- 

1 

417 

21 , 500 
39,384 
35,736 
13,992 
13,656 

9,036 
19,920 

9,492 
24, 588 

7,068 

6,420 

13,008 
6,  744 
9,090 

5,964 


3,  174 
11 , 508 
10,440 
7,812 
8,604 
8,  196 
4,098 

7,068 
5,  280 


16, 188 
13,992 


14 ,688 

44,97$ 

15,624 

7,620 


21 , 500 
39,384 
35,736 
13,992 
13,656 

9,036 
19,920 

9,492 
24,588 

7,068 


13,008 
6,744 


3,  174 
11 ,508 
10,440 
7,812 
8,604 
8,196 
4,098 

7,068 
5,280 


16, 188 
13,992 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH . ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


WHITE  MTN  RES  STA-MAINT: 
SUPT  OF  G  4  B 
LAB  BUS  OF  I 
AUTOMOTIVE  MECH 
MAINT  MAN 
TYPIST  CLERK 

GENERAL  ASSISTANCE: 


TOTALS;  MAINTENANCE  AND  OPERATION  OF  PLANT: 


1 

1 

1 

0 

50 

0 

50 

0 

50 

1 

1 

1 

1 

1 

1 

0 

50 

0 

50 

0 

50 

457 

85 

599 

01 

599 

01 

514 

77 

660 

59 

660 

59 

1 ,084-1 ,317 
937-1, 138 
870-1,007 
700-  810 
429-   522 

(   5,204,552) 


$5,761 , 562 


14, 352 
6,828 

11 , 244 
9,264 
3,132 


$7 ,608,655 


14,352 
6,828 

11 , 244 
9,  264 
3,  132 

6,958,910 


$7 , 608,655 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)     <AUTH>     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


STUDENT  SERVICES: 


SALARY  RANGE 


ADMISSIONS  OFFICE: 
ADMISSIONS  OF 
STAFF  OF  I  I 
ADMIN  ANAL 
ADMIN  SERV  OF  I 
SR  ADMIN  ASST 

ASST  III 

ADMIN  ASST 
OFC  SUPR  I 

ASST  I  I 

KEY  PUNCH  SUPR  I 
PR  CLERK 

ASS',  I 

SECY  II 

SECY  I  SHORTHAND 

SR  CLERIC 

SR  TYPIST  CLERK  A 

SECY  I 


1  ,833- 

1 ,383-1 ,682 

937-1, 138 

937-1, 138 

870-1 ,058 

753- 

683- 

651- 

651- 

605- 

562- 

562- 

562- 

509- 

484- 

484- 

484- 


915 
630 
791 
791 
734 
683 
683 
683 
619 
589 
589 
589 


22 , 000 
20, 184 
26,028 
13,656 


8,400 
75,684 

8  ,808 
35,568 
62,376 
16,392 
20,280 
37, 776 

6,576 
12, 228 


22 ,000 
20, 184 
26,028 
13, 656 


8,  400 
75,684 

8,808 
35,568 
62,376 
16,392 
20, 280 
37,776 

6,  576 


CAMPUS  FACILITIES  4  REGULATIONS: 
STAFF  OF  II 
STAFF  OF  I 
ADMIN  ANAL 
SECY  II 


0.83 
0.  17 
0.69 
1.42 


1,383-1,682 

1,254-1 ,525 

937-1, 138 

562-   683 


11,244 
15,624 


11 ,244 
15, 624 


EOP-SPECIAL 
ASST  T 
STAFF 
STAFF 
SR  ADM 
ADMIN 
ADMIN 

AS 

COUNSE 
ADMIN 

AS 

COUNSE 
PR  CLE 
ADMIN 

AS 

SECY  I 
SR  TYP 
SECY  I 
TYPIST 


PROJECTS: 
0  CHAN 
OF  II 
OF  I 
IN  ANAL 
SERV  OF  I  I 
SERV  OF  I 
ST  I  I  I 
LOR  I  I 
ASST  II 
ST  I  I 
LOR  I 
RK 

ASST  I 
ST  I 

SHORTHAND 
1ST  CLERK  A 

CLERK 


COUNSELING  CENTER: 

COUNSELING  CTR  MGR 

CONSULTING  PHYSICIAN  (SHS) 

COUNSELING  PSYCHOLOGIST  III 

COUNSELING  PSYCHOLOGIST  II 

PSYCHOLOGIST  II 

COUNSELING  PSYCHOLOGIST  I 

OCCUP  INFO  ADV 

COUNSELOR  II 

DEPTL  ADMIN  ASST  II 

COUNSELOR  I 

PSYCHOMETRIST 

PR  CLERK 

SECY  II 

SR  TYPIST  CLERK  B 

SECY  I  SHORTHAND 

SR  CLERK 

SR  TYPIST  CLERK  A 

COUNSELING  SERVI CES-L&S : 
ASSO  DEAN 
ASST  DEAN 
ASST  III 


0.  34 
1  .  17 
0.25 
0.  17 


1.05 

0.71 

0.75 

1 

0.95 

1 

0.  12 

1  .  84 


0.75 
1 

1 
1 

1 
1 


0.  50 
1  .05 
1 


.  24 
.50 


1.30 
3.  29 


0.  50 
1  05 

1 


1 , 708- 

1,383- 

1,254- 

1 , 138- 

1, 138- 

937- 

753- 

753- 

651- 

651- 

651- 

562- 

562- 

562- 

509- 

484- 

484- 

429- 


417 
,662 
,525 
383 
.383 
,  138 
915 
915 
791 
791 
791 
683 
683 
683 
619 
589 
589 
522 


1 ,850- 

1,466- 

1 , 349-1 ,641 

1 , 224-1 ,489 

1 ,224-1,489 

1 , 111-1 ,349 

810- 

753- 

651- 

651- 

651- 

562- 

562- 

509- 

509- 

484- 

484- 


983 
915 
791 
791 
791 
683 
683 
619 
619 
589 
589 


1,261-2, 133 

1,200-2,350 

753-   915 


11 , 796 
18, 996 


27 ,  132 

26,016 

7,812 

8,736 

7  ,  812 

14, 328 


22 , 200 
4  ,  220 
49,230 
156. 564 
22, 210 
46 , 238 


7,119 
7,812 

7,428 
8,  196 
6,744 
7,  428 


7,  568 

18,600 

9,036 


11 

796 

IS 

996 

27 

132 

26 

016 

7 

812 

8 

736 

7 

812 

14 

328 

22 

200 

4 

220 

49 

230 

156 

564 

22 

210 

46 

238 

11 

796 

7 

119 

7 

812 

7 

428 

8 

196 

6 

744 

7 

428 

7,568 

18,600 

9,036 
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SALARIES  AND  WAGES 


COUNSELOR  II 

ASST  II 

SECY  I  SHORTHAND 
ADMIN  STIP 

DEAN  OF  STUDENTS: 

ASST  VCHAN-STU  REL 

ASSO  DEAN  MEN 

ASSO  DEAN  WOMEN 

DIR  OF  INTERNATIONAL  HOUSE 

ASST  DEAN 

ADMIN  SERV  OF  I  I 

ASSO  DEAN  OF  STUDENTS 

ADMIN  ANAL 

ASST  DEAN  OF  STUDENTS 

ADMIN  ASST  I  I  I 

ADMIN  ASST 

OFC  SUPR  I 

PR  CLERK 

ASST  I 

SECY  II 

SECY  I  SHORTHAND 

SR  CLERK 

SR  TYPIST  CLERK  A 

ADMIN  STIP 

ORIENTATIONS: 

STAFF  OF  II 
PR  CLERK 

EDUCATIONAL  CAREER  SERVICES: 

EDUCATIONAL  PLACEMENT  OF 
PR  PLACEMENT  INTERVIEWER 
SR  PLACEMENT  INTERVIEWER 
PLACEMENT  INTERVIEWER 
ADMIN  ASST 
PR  CLERK 
SECY  II 
SR  CLERK 
SECY  I 

OFFICE  OF  FINANCIAL  AIDS: 
STAFF  OF  II 
STAFF  OF  I 
ADMIN  ANAL 

ASST  III 

ADMIN  ASST  II 

ASST  II 

SR  CODER 
PR  CLERK 
DEPTL  ADMIN  ASST  I 

ASST  I 

SECY  II 

SR  TYPIST  CLERK  B 

SECY  I  SHORTHAND 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

HOUSING  SERVICES: 

SUPR  HOUSING  SERV  I  II 

ASST  III 

PR  CLERK 

SECY  I  SHORTHAND 

SR  TYPIST  CLERK  A 

INTERNATIONAL  EDUCATION  OFFICE: 
STAFF  OF  II 
STAFF  OF  I 
ADMIN  ASST 
ADMIN  ASST  II 
SECY  I 


NUMBE 
1971-72 
(FILLED) 

R  OF  POSITI 
1972-73 
(AUTH. ) 

ONS 

1973-74 
(AUTH. ) 

ACTUAL 
1971-72 

ESTIMATED 
1972-73 

PROPOSED 
1973-74 

- 

3 

3 

753-   915 

31 , 380 

31 ,380 

- 

1 

1 

651-   791 

7,812 

7,812 

- 

1 

1 

509-   619 

7,428 

7,428 

~ 

11 ,900 

11  , 900 

1 

1 

1 

2 

.  375- 

28, 500 

28, 500 

1 

1 

1 

1 

,  725- 

20,700 

20, 700 

1 

1 

1 

1 

,  725- 

20. 700 

20, 700 

0  .  50 

0 

50 

0 

50 

1 

,  675- 

10,050 

10, 050 

0-17 

0 

17 

0 

17 

1 

, 200-2,350 

3,995 

3,995 

1 

1 

1 

1 

. 138-1,383 

16, 596 

16, 596 

2 

2 

2 

1 

,084-1,317 

31 .608 

31  ,  608 

1 

1 

1 

937-1 , 138 

13,656 

13, 656 

6.  15 

7 

7 

937-1 . 138 

87,702 

87, 702 

1 

1 

1 

753-   915 

10,980 

10, 980 

1  .  17 

1 

1 

683-   830 

9,960 

9,  960 

1  .  08 

1 

1 

651-   791 

8,604 

8,  604 

2  .  99 

3 

3 

562-   683 

24, 204 

24, 204 

- 

0 

50 

0 

50 

562-   683 

4,  098 

4,098 

2.72 

2 

2 

562-   683 

15, 624 

15,624 

4  .  08 

5 

5 

509-   619 

33,216 

33,216 

1  .  82 

1 

1 

484-   589 

6,576 

6,576 

3.  19 

5 

5 

484-   589 

30,264 

30,264 

" 

2,008 

2,008 

1 

1 

1 

1 

383-1 ,682 

20, 184 

20, 184 

0.  88 

1 

1 

562-   683 

7,068 

7,068 

0.  60 

0 

60 

0 

60 

1 

658- 

11  ,940 

11 ,940 

1 

1 

1 

983-1 , 196 

14, 352 

14,352 

2 

2 

2 

893-1,084 

26, 016 

26,016 

1  .  80 

2 

2 

772-   937 

20, 964 

20,964 

0.  97 

1 

1 

683-   830 

9,960 

9,960 

1 

1 

1 

562-   683 

7,812 

7,812 

3.82- 

5 

5 

562-   683 

36,  120 

36,120 

0.  06 

- 

- 

484-   589 

- 

- 

0.  63 

- 

- 

484-   589 

- 

- 

1 

1 

1 

1 

383-1,682 

20, 184 

20, 184 

1  .  09 

1 

1 

1 

254-1,525 

16, 188 

16, 188 

3.  86 

4 

4 

937-1,138 

53,052 

53,052 

1.81 

2 

2 

753-   915 

19,212 

19,212 

3.  01 

3 

3 

651-   791 

26, 796 

26, 796 

2  .  63 

3 

3 

651-   791 

27, 156 

27, 156 

0.  77 

1 

1 

619-   753 

7,812 

7,812 

6.  26 

6 

6 

562-   683 

46, 872 

46,872 

0  .  67 

1 

1 

562-   683 

7,992 

7,992 

1  .  32 

2 

2 

562-   683 

14,  136 

14, 136 

0.41 

0 

50 

0 

50 

562-   683 

4,098 

4,098 

- 

1 

1 

509-   619 

6,264 

6,264 

0.  99 

1 

1 

509-   619 

6,744 

6,744 

7.  51 

9 

50 

9 

50 

484-   589 

60,726 

60,726 

4  .  10 

4 

50 

4 

50 

484-   589 

28, 542 

28,542 

1.05 

1 

1 

484-   589 

6,744 

6,744 

1 

1 

1 

1 

031-1 ,254 

15,048 

15,048 

1 

1 

1 

753-   915 

10,980 

10,980 

2.  13 

2 

2 

562-   683 

15,624 

15,624 

1 

1 

1 

509-   619 

7,428 

7,428 

4.  79 

5 

07 

5 

07 

484-   589 

33,813 

33,813 

0  .  83 

1 

1 

1 

383-1,682 

20, 184 

20, 184 

0  .  17 

- 

- 

1 

254-1,525 

- 

- 

0  .  33 

- 

- 

683-   830 

- 

- 

0.  78 

1 

1 

651-   791 

8,400 

8,400 

0.26 

1 

1 

484-   589 

5,808 

5,808 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73      1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH. )     (AUTH, ) 


REGISTRARS  OFFICE: 
REGISTRAR 
STAFF  OF  I 

COMPUTER  OPERATIONS  SUPR  I 
ADMIN  SERV  OF  I 
ASST  REGISTRAR  II 
ASST  REGISTRAR  I 
PR  OFFSET  DUP  MACH  OP 
SR  COMPUTER  OP 
ADMIN  ASST 
DEPTL  ADMIN  ASST  I  I 
ADMIN  ASST  I  I 
COMPUTER  OP 
SR  OFFSET  DUP  MACH  OP 
KEY  PUNCH  SUPR  I 
LAB  ASST  I  I 
PR  CLERK 

TABULATING  MACH  OP 
KEY  PUNCH  OP 
SR  CLERK 

SR  TYPIST  CLERK  A 
CLERK 
TYPIST  CLERK 

STDT  4  ALUMNI  PLACEMENT  CENTER 
PLACEMENT  OFC  MGR 
PR  PLACEMENT  INTERVIEWER 
SR  PLACEMENT  INTERVIEWER 
PLACEMENT  INTERVIEWER 
ASST  PLACEMENT  INTERVIEWER 
PR  CLERK 

SECY  I  SHORTHAND 
SR  CLERK 
SR  TYPIST  CLERK  A 

SHS  AD  4  GEN-DIRECTOR; 
STU  HLTH  SVC  DIR 
ADMIN  ASST  I  I  I 
SECY  I  SHORTHAND 

SHS  AD  4  GEN-ASST  DIR. 

ASSO  PHYSICIAN  DIPLOMATE 
SECY  II 

SHS  AD  &  GEN-ADMINISTRATOR. 
LAB  BUS  OF  III 
SECY  I  SHORTHAND 

SHS  AD  &  GEN  BUSINESS  OFC: 
ADMIN  ASST  I  II 
PR  CLERK 
SR  CLERK 

SHS  AD  4  GEN-ELIG  4  INFO: 
ADMIN  ASST  I  I  I 
SR  TYPIST  CLERK  B 

SHS  AD  4  GEN  MEDICAL  RECORDS: 
PR  MED  RECORD  LIBRN  SHS 
SR  MED  RECORD  LIBRN  SHS 
SR  CLERK 
SR  TYPIST  CLERK  A 


1 

1 

1 

2  ,000- 

24 , 000 

24 ,000 

1  .03 

1 

1 

1 , 254-1 

525 

15,804 

15,804 

0.  81 

0.  50 

0  .  50 

959-1 

166 

6,996 

6,996 

1 

1 

1 

937-1 

138 

13,656 

13,656 

1  .92 

2 

2 

870-1 

058 

27,612 

27,612 

1 

1 

1 

772- 

937 

11  , 244 

11 , 244 

0.90 

1 

1 

753- 

915 

9,036 

9,036 

0  86 

1 

1 

753- 

915 

9,960 

9,960 

5 

5 

5 

683- 

830 

49, 560 

49,560 

1 

1 

1 

651- 

791 

9,264 

9,  264 

1  .  75 

3 

3 

651- 

791 

26,724 

26,724 

4  .  68 

4  50 

4  ,  50 

651- 

791 

40.686 

40,686 

1 

1 

1 

619- 

753 

7,812 

7,812 

0.  94 

1 

1 

605- 

734 

7,620 

7,620 

- 

1 

1 

589- 

717 

7,068 

7,068 

9.54 

11 

11 

562- 

683 

79 ,464 

79 ,464 

0.83 

1 

1 

562- 

683 

7,068 

7  ,068 

3.06 

5 

5 

522- 

635 

34 , 092 

34,092 

19  .  60 

26  50 

26.  50 

484- 

589 

162 , 150 

162, 150 

2.95 

4 

4 

484- 

589 

25,716 

25,716 

5  .63 

4 

4 

429- 

522 

21 , 384 

21,384 

4.  25 

8 

8 

429- 

522 

42, 768 

42 , 768 

1 

1 

1 

1.658- 

19,900 

19,900 

3 

3 

3 

983-1 

196 

43,056 

43, 056 

6 

7 

7 

893-1 

084 

84,048 

84,048 

5.  21 

6 

6 

772- 

937 

61 ,944 

61 , 944 

2.  10 

3 

3 

700- 

810 

26,064 

26,064 

1  .41 

2 

2 

562- 

683 

15, 264 

15,264 

1 

1 

1 

509- 

619 

7,428 

7,428 

0  98 

1 

1 

484- 

589 

6,420 

6,420 

1  .73 

2 

2 

484- 

589 

11,916 

11,916 

1 

1 

1 

2,425- 

29, 100 

29, 100 

0.98 

1 

1 

753- 

915 

10, 980 

10,980 

- 

1 

1 

509- 

619 

7,068 

7,068 

0  .  50 

0  .  50 

0.  50 

2,095-2 

547 

15, 282 

15, 282 

0.  50 

1 

1 

562- 

683 

6,912 

6,912 

0.97 

1 

1 

1  .  317-1 

,603 

18, 300 

18 , 300 

— 

2 

2 

509- 

619 

13, 008 

13,008 

1 

1 

1 

753- 

915 

10, 440 

10,440 

- 

1 

1 

562- 

683 

6,744 

6,  744 

" 

2 

2 

484- 

589 

12,996 

12,996 

1 

1 

1 

753- 

915 

10,980 

10,980 

- 

5 

5 

509- 

619 

34 ,404 

34,404 

1 

1 

1 

830-1 

,007 

12,084 

12,084 

1 

1 

1 

772- 

937 

11 ,244 

11,244 

1 

1 

1 

484- 

589 

7,068 

7,  068 

- 

3 

3 

484- 

589 

19. 296 

19,296 

SHS  AD  4  GEN  STOREROOM: 
STOREKEEPER  I 


SHS  AD  4  GEN-TEL  4  INFO: 
PR  CLERK 
SR  TYPIST  CLERK  A 


1 

1 

1 

562- 

683 

8,  196 

8,  196 

1  .  04 

1 

1 

484- 

589 

6,  744 

6,  744 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATEO 
1972-73 


PROPOSED 
1973-74 


SHS  ADMIN  &  GEN  BILL  &  COLL: 
PR  CLERK 
SR  CLERK 


1 

1 

562- 

6B3 

6,744 

6,  744 

1 

1 

484- 

589 

5,964 

5,964 

SHS  ADM  4  GEN  PURCHASING: 
ADMIN  ASST  I 


SHS  MED  CARE  CENTRAL  SUPPLY: 
NURSING  SUPR  SHS 


562-   683 


SHS  MED  CARE  GEN  OUT  PAT  CLIN: 
NURSING  SUPR  SHS 
HEAD  NURSE  SHS 

SHS  MED  CARE  IN-PATIENT  DEPT: 
SUPT  OF  NURSES  II  SHS 
ASST  SUPT  OF  NURSES  SHS 
NURSING  SUPR  SHS 

SHS  MED  CARE  LABORATORY; 

SUPGCL  LAB  TECHNOL  II 
SUPGCL  LAB  TECHNOL  I 
CL  LAB  TECHNOL  I  I 
LAB  ASST  I 

SHS  MED  CARE  PHARMACY: 
SR  PHARMACIST 
PHARMACIST 

SHS  MED  CARE  RADIOLOGY: 
PR  X-RAY  TECH 

SHS  HOUSE  4  PROP-BLDG  MAINT: 
SR  MAINT  MAN 

GENERAL  ASSISTANCE: 


TOTALS:  STUDENT  SERVICES: 


1 

1 

1 

937-1 

111 

13,332 

13,332 

2  .95 

3 

3 

849-1 

007 

36, 252 

36,252 

1  .  06 

2 

2 

1, 138-1 

349 

29,844 

29,844 

0  .  25 

- 

- 

937-1 

111 

- 

- 

1  .  66 

2 

2 

937-1 

111 

24, 576 

24,576 

1 

1 

1 

1 ,031-1 

254 

15,048 

15,048 

1 

1 

1 

937-1 

138 

13,656 

13,656 

3.81 

4 

4 

849-1 

031 

47,304 

47,304 

1 

1 

1 

509- 

619 

6,912 

6,912 

1 

1 

1 

1,224-1 

489 

17,868 

17 ,868 

2 

2 

2 

1  , 111-1 

285 

30, 840 

30,840 

0  .  99 

1 

1 

842-1 

023 

12, 276 

12,276 

1 

1 

1 

849- 

963 

11, 796 

11 , 796 

3  09 

171 

45 

171 

45 

<   2,185 

427) 

1,531,048 

1,531,048 

0.  02 

534 

42 

534 

42 

$5,032 

,349 

$5,030,559 

$5,030,559 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


INSTITUTIONAL  SERVICES  &  GENERAL  EXPENS: 


SALARY  RANGE 


ACAD  SENATE  SECRETAR I AT-NOR  SEC: 
OMBUDSMAN 
SR  ADMIN  ASST 
ADMIN  ASST 
ADMIN  ASST  I  I 
SECY  I  SHORTHANO 
SR  TYPIST  CLERK  A 
ADMIN  STIP  W/  MGT  TITLE 

AISO-ADM  INFO  SYSTEMS  OFFICE: 
ASST  VCHAN 
SR  PROGRAMMER 
PR  CLERK 
SECY  II 

AISO-ANALYSIS&MGMT  SUPPORT 
STAFF  OF  II 
PR  ADMIN  ANAL  I 
SECY  I  I 


0  .  50 

0  .  92 

1  08 
1  -  33 
1 

0.  96 


0  .  25 
0.06 


0  .  50 
0.  75 


1 
1 
0.  25 


500- 

870-1 

058 

683- 

830 

651- 

791 

509- 

619 

484- 

589 

1  ,917- 

1 , 196-1 , 453 
562-  683 
562-   683 


1 ,383-1 ,682 

1,254-1 ,525 

562-   683 


9,  492 
18,096 
7  ,  428 
6,  108 
1,999 


3,456 
6,  147 


19, 236 
15,804 


9 

492 

18 

096 

7 

428 

6 

108 

1 

999 

23 

000 

3 

456 

6 

147 

19 

236 

15 

804 

AISO-DOCUMENTATION&STANDARDS: 
PROGRAMMER 


1  -  60 


AISO  PROJ-DATA  SYST  INSTR  RESRS 
SR  CLERK 


484-   589 


CENTRAL  DUPLICATING  SERV 
ADMIN  SERV  OF  I 
SUPR  REPRO  SECTION 
SR  DRAFTSMAN 
DEPTL  ADMIN  ASST  I  I 
SECY  III 

SR  OFFSET  DUP  MACH  OP 
PR  CLERK 
PR  TYPIST  CLERK 
OFFSET  DUP  MACH  OP 
SR  CLERK 

BO-EQUIPMENT  STAGING  FACIL: 
STOREKEEPER  II 
SR  TYPIST  CLERK  A 

BO-MAIL  &  MESSENGER  SERV: 
ASST  BUS  MGR  II  I 
ADMIN  SERV  OF  I 
MAIL  SVC  SUPR 
SR  MAIL  CLERK 
MAIL  CLERK 

BO-MAILING  ROOM-CURRENT: 
ASST  BUS  MGR  I  I  I 
ADMIN  SERV  OF  I 
MAIL  SVC  SUPR 
SR  MAIL  CLERK 
MAIL  CLERK 
SR  CLERK 
SR  TYPIST  CLERK  A 


1 

1 

0 

83 

1 

0 

50 

0 

49 

2 

25 

1 

95 

2 

75 

1 

25 

0 

30 

0 

08 

2 

23 

2 

12 

73 

0 

70 

0 

18 

1 

53 

2 

82 

16 

48 

0 

25 

0 

08 

1 
1 
1 
1 

13 
3 
2 

1 
4 


0 

30 

0 

30 

2 

2 

14 

70 

0 

70 

0 

70 

1 

937-1 

138 

1 

893-1 

084 

1 

717- 

870 

1 

651- 

791 

- 

651- 

791 

13 

619- 

753 

3 

562- 

683 

2 

562- 

683 

1 

562- 

683 

4 

484- 

589 

1 

683- 

830 

0 

50 

484- 

589 

0 

30 

1,138-1 

,383 

0 

30 

937-1 

,  138 

2 

753- 

915 

2 

651- 

791 

14 

70 

562- 

683 

0 

70 

1, 138-1 

,  383 

0 

70 

937-1 

,  138 

1 

753- 

915 

4 

651- 

791 

20 

40 

562- 

683 

- 

464- 

589 

- 

484- 

589 

13 

656 

13 

008 

9 

036 

9 

492 

113 

088 

25 

116 

16 

392 

7 

068 

24 

960 

6 

196 

3 

288 

4 

978 

3 

538 

21 

960 

18 

984 

114 

651 

11 

617 

8 

257 

10 

980 

36 

852 

160 

887 

13, 656 

13,008 

9  ,  036 

9,  492 

113,086 

25,116 

16,392 

7  ,068 

24 , 960 


8,  196 
3,268 


4,978 

3,536 

21,960 

18, 984 
114 ,651 


11 ,617 

8,257 

10,980 

36,852 

160,667 


BO-MICROSCOPE  POOL  OPER: 
LAB  MECHN 


BO-RECEIVING: 

STOREKEEPER  III 
STOREKEEPER  II 
STOREKEEPER  I 
PR  CLERK 
SR  TYPIST  CLERK  A 


1 

0  79 

1  .  58 
1 

2 


791- 

959 

683- 

830 

589- 

717 

562- 

683 

484- 

589 

11,508 
9,960 

16,800 
8,  196 

14, 136 


11 , 508 
9,960 

16,800 
8,  196 

14, 136 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 
1971-72      1972-73      1973-74 
(FILLED)     (AUTH.)     (AUTH.) 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


BO-STOREHOUSE-CURRENT: 
ADMIN  SERV  OF  I 
STOREKEEPER  III 
STOREKEEPER  II 
ADMIN  ASST  II 
COMPUTER  OP 
STOREKEEPER  I 
PR  CLERK 

TABULATING  MACH  OP 
SR  CLERK 
SR  TYPIST  CLERK  A 

TELEPHONE  SERVICE: 
COMM  SUPR  I  II 
COMM  SUPR  I 
SUP  COMM  ATDT 
COMM  ATDT 

BO-UC  GARAGE-CURRENT: 
CRAFT  FM 
SR  GARAGE  MGR 
AUTOMOTIVE  MECH 
SR  MAINT  MAN 
MAI  NT  MAN 

ASST  II 

AUTOMOTIVE  EQUIPT  OP  I 
SR  CLERK 

CC-ADMINISTRATION: 

DIR  COMPUTER  CTR 

DIR  -  ACT 

SR  EDITOR 

ASST  PROGRAMMER 

ADMIN  ASST  I  II 

ADMIN  ASST  I  I 

PR  CLERK 

SR  CLERK 

SR  TYPIST  CLERK  A 

TYPIST  CLERK 

CC-COMPUTING  SERVICES: 
PR  PROGRAMMER 
ASSO  DIR 
ASSO  DEV  ENG 

COMPUTER  OPERATIONS  SUPR  II 
ASST  DEV  ENG 

COMPUTER  OPERATIONS  SUPR  I 
SR  EDITOR 

SR  ELECTRONICS  TECH 
ASST  PROGRAMMER 
COMPUTER  OP 
SR  TYPIST  CLERK  A 
ADMIN  STIP 


.  17 


.58 
.60 


1  . 
3. 
1 
0. 

6 

2 

1  .  42 

0.78 


1 

2 

3 

1 

1 

8.  50 

2 

2 

1 

3.  50 


1 

1 

1 

10 


937-1 

.  138 

791- 

959 

683- 

830 

651- 

791 

651- 

791 

589- 

717 

562- 

683 

562- 

683 

484- 

589 

484- 

589 

849-1 

031 

651- 

791 

562- 

683 

484- 

589 

1 .007-1, 166 


4 

870-1 

007 

2 

849- 

983 

- 

700- 

810 

1 

651- 

791 

5 

535- 

619 

1 

484- 

589 

1 

2 

242- 

- 

2 

083- 

- 

893-1 

084 

- 

810- 

983 

1 

753- 

915 

1 

651- 

791 

1 

562- 

683 

2 

484- 

589 

2 

484- 

589 

~ 

429- 

522 

1 

1 

453-1 

767 

0.  50 

1 

267-2 

367 

1 

1 

224-1 

489 

1 

1 

111-1 

349 

- 

1 

007-1 

224 

3 

959-1 

166 

0  88 

893-1 

084 

1 

870-1 

058 

2 

810- 

983 

1 

651- 

791 

1 

484- 

589 

13 

656 

23 

016 

28 

944 

9 

036 

7 

812 

69 

294 

16 

008 

15 

240 

5 

964 

23 

442 

12 

372 

9 

492 

8 

196 

68 

316 

13 

992 

13 

656 

48 

336 

20 

148 

7 

812 

33 

732 

10, 980 

9,492 

7,992 

14.  136 

12,072 


21 ,204 

8,950 

15,420 

13,332 

41 ,976 

11 ,447 

12,696 

22,278 

8,604 

6,264 

2,000 


13,656 

23,016 

28,944 

9,036 

7.812 

69,294 

16,008 

15,240 

5.964 

23,442 


12,372 
9,492 
8,  196 

68, 316 


13,992 
13,656 
48,336 
20, 148 

7.812 
33,732 


10 

980 

9 

492 

7 

992 

14 

136 

12 

072 

21 ,204 

8,950 

15,420 

13,332 

41,976 

11,447 

12,696 

22,278 

8,604 

6,264 

2,000 


CC-PROG  &  CONSULTING  SERV: 
PR  PROGRAMMER 
SR  PROGRAMMER 

ENVIRONMENTAL  HEALTH  &  SAFETY: 

ENVIRON  HLTH&SAFETY  OF/ADMTR 

HEAD  OF  

SR  ENV  H&S  TECHNOLOGIST 

ENV  H&S  TECHNOLOGIST 

DIVING  OF 

ENV  H&S  TECH  II 

PEST  CONTROL  FM 

STAFF  RES  ASSO  II 

PEST  CONTROL  OP 

ENV  H&S  TECH  I 

ADMIN  ASST 

PR  CLERK 

LAB  ASST  I 

SR  TYPIST  CLERK  A 


1 

0.  50 

2 

4 

0.  25 

3 

1 

2 

1 

3.  17 

1 

1 

2 

1 


1 

453-1 

767 

1 

196-1 

453 

1 

800- 

1 

658-2 

100 

1 

285-1 

564 

1 

166-1 

417 

959-1 

166 

915-1 

111 

791- 

959 

791- 

959 

717- 

870 

717- 

870 

683- 

830 

562- 

683 

509- 

619 

484- 

589 

19, 236 
34,032 


21 , 600 
12,600 
34,956 
63,420 

3,  174 
38, 172 
11,508 
23,016 

8,604 
30,466 

9,960 

8,  196 
12,528 

6,  108 


19,236 
34,032 


21 ,600 
12,600 
34,956 
63,420 

3,  174 
38,172 
11,508 
23,016 

8,604 
30,466 

9,960 

8,  196 
12,528 

6,  108 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


ENVIRON  HEALTH&SAF-ANIMAL  CARE: 
CAM  VTNRN 
ASSO  VTNRN  LAM 
COUNSELING  PSYCHOLOGIST  II 
STAFF  RES  ASSO  IV 
STAFF  RES  ASSO  II  I 
ANIMAL  RESOURCES  SUPR 
STAFF  RES  ASSO  I  I 
SR  ANIMAL  TECH 
ANIMAL  TECH 
PR  CLERK 

SR  TYPIST  CLERK  B 
SECY  I  SHORTHANO 
ANIMAL  CARETAKER 

GIFTS  &  ENDOWMENTS: 

ASST  TO  CHAN  -  GIFTS  &  ENDOW 
STAFF  OF  II 
SR  EDITOR 
ADMIN  ASST  I  I  I 

ASST  II 

PR  CLERK 
SECY  II 
BIBLIOGRAPHER  II 

LIBRARY  PHOTOGRAPHIC  SERVICE: 
PR  PHOTOGRAPHER 
PHOTOGRAPHER 
LIBRARY  ASST  II  I 
PHOTOGC  TECH 
PR  CLERK 
SR  CLERK 

SR  TYPIST  CLERK  A 
LIBRARY  ASST  I 
CLERK 


1 

0 

65 

0 

04 

1 

1 

0 

83 

0 

17 

1 

58 

2 

42 

0 

25 

0 

98 

0 

76 

1 

72 

0 

50 

0 

83 

a 

82 

l 

l 

2 

32 

1 

16 

0 

52 

1 

4 

3 

11 

2 

94 

2 

47 

0 

33 

0 

94 

1 , 892- 

1 ,254-1,525 

1 , 224-1 , 489 

959-1, 166 

870-1 ,058 


830-1 

791- 

651- 

589- 

562- 

509- 

509- 

509- 


007 
959 
791 
717 
683 
619 
619 
619 


1 , 800- 
1,383-1 ,682 

893-1, 

753- 

651- 

562- 

562- 

562- 


,084 
915 
791 
683 
683 
683 


983-1 

700- 

651- 

576- 

562- 

484- 

484- 

484- 

429- 


196 
849 
791 
700 
683 
589 
589 
589 
522 


22, 700 
18,300 

13,992 
12,696 
12,084 
9,  492 
18,096 
17. 208 


744 
108 


960 
492 

170 
196 


14 

352 

49 

152 

9 

492 

32 

268 

24 

588 

13 

242 

6 

420 

7 

068 

5 

280 

22,700 
18,300 

13,992 
12.696 
12,084 
9,492 
18,096 
17, 208 


744 
108 


10.800 


9.960 

9,492 

19,  170 

8,  196 


14 ,352 

49, 152 

9,492 

32.268 

24,588 

13, 242 

6,420 

7.068 

5,280 


ADMIN  SERV  OF  I 

SECY  II 

CHF  OF  POLICE 

PUBLIC  INFORMATION  OFFICE: 
PUB  AFFRS  OF 
PUB  INFO  MGR 
SR  PUB  INFO  REP 
SR  WRITER 
ADMIN  ASST  II 
PR  CLERK 

SR  TYPIST  CLERK  A 
TYPIST  CLERK 


.08 
.  29 
.  80 

0  33 
0.  67 


1 
0.67 


937-1, 138 
562-   683 


2.000- 
1,583- 
1 ,084-1 
893-1 
651- 
562- 
484- 
429- 


317 
084 
791 
683 
589 
522 


8,  196 
19,028 


24 . 000 
19,000 
13,656 
23, 724 
18, 984 
8,  196 
6,  108 


8 

196 

19 

028 

24 

000 

19 

000 

13 

656 

23 

724 

18 

984 

8 

196 

PUBLICATIONS: 

PUBLICATIONS  MGR  II 

PUBLICATIONS  MGR  I 

SR  EDITOR 

PROD  ASST  III 

SR  WRITER 

WRITER 

ADMIN  ASST 

SR  TYPIST  CLERK  A 

VISITORS  CENTER: 
ADMIN  ASST 
ADMIN  ASST  II 

GENERAL  ASSISTANCE: 


TOTALS:  INSTITUTIONAL  SERVICES  &  GENERAL  EXPENS : 


0 

83 

- 

- 

1 

1 

1 

0 

96 

1 

1 

1 

1 

1 

1 

1 

1 

0 

98 

1 

1 

0 

75 

0 

75 

0 

75 

1 

1 

1 

1 

96 

2 

2 

203 

27 

183 

73 

183 

73 

419 

83 

440 

95 

440 

95 

1 , 196-1 ,453 
1 ,084-1 ,317 
893-1,084 
893-1,084 
893-1,084 
734-  893 
683-  830 
484-   589 


683-   830 
651-   791 


(   1,845,640) 


$3,921 ,914 


13,008 
10,716 
13,008 
10, 188 


960 
301 


9  ,960 
18,984 


$4,011, 358 


13, 008 
10,716 
13,008 
10, 188 
9,960 
5,301 


9,960 
18 ,984 


1  , 482,847 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73      1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH. )     (AUTH. ) 


AUXILIARY  ENTERPRISES: 


SALARY  RANGE 


STUDENT  HOUSING  &  FEEDING: 
STAFF  OF  II 
FOOD  SVC  COORD 
SR  ADMIN  ANAL 
RSDN  HALLS  MGR  IV 
PR  FOOD  SVC  MGR 
RSDN  HALLS  MGR  I  I  I 
SR  FOOD  SVC  MGR 
RSDN  HALLS  MGR  I  I 
ASST  CRAFT  FM 
SR  MAINT  MAN 
FOOD  SVC  MGR 
UPHOLSTERER 
ADMIN  ASST  I  I  I 
ASST  FOOD  SVC  MGR 
PR  FOOD  SVC  SUPR 
MAINT  MAN 
ADMIN  ASST 
SR  CUST  FM 
SUPG  CASHIER 
DEPTL  ADMIN  ASST  I  I 
ADMIN  ASST  II 
FOOD  SVC  SUPR 
CUST  FM 
PR  CLERK 
ADMIN  ASST  I 
SR  CUST 
CASHIER 
SR  CLERK 


.  34 
.75 


1 

1 

01 

4 

3 

09 

1 

1 

2 

06 

1 

0 

33 

2 

10 

1 

40 

4 

79 

14 

39 

1 

93 

2 

23 

1 , 383- 
1,285- 
1,  138- 
1,  138- 
1,111- 
1,031- 
959- 
937- 
915- 
849- 
830- 
810- 
753- 
753- 
734- 
700- 
683- 
666- 
651- 
651- 
651- 
605- 
576- 
562- 
562- 
522- 
484- 
484- 


1  ,682 

1  ,564 

1,383 

1  ,  383 

1  ,  349 

1  ,254 

1  .  166 

1  ,  138 

1  ,058 

983 

1,007 

937 

915 

915 

893 

810 

830 

810 

791 

791 

791 

734 

700 

683 

683 

635 

589 

589 


20, 
18, 


184 
528 


14 , 688 
15,420 
45,228 
30,096 
92,028 
27,312 
37,440 
86,328 
43,884 
11 , 244 
10,980 
36,888 
48,420 

9,  960 
9,492 
18,288 
9,  492 
9,492 

33,600 
15,108 
39,492 
198, 120 
14, 136 
19. 776 


20, 184 
18,528 
14,688 
15,420 
45,228 
30,096 
92,028 
27, 312 
37,440 
86,328 
43,884 
11,244 
10,980 
36,888 
48,420 

9,960 
9,492 
18, 288 
9,492 
9,492 

33,600 
15, 108 
39,492 
198, 120 
14, 136 
19,776 


INTERCOL  ATH  DIRECTOR: 

INTCOL  ATHLETIC  DIR 

STAFF  OF  II 

ASST  BUS  MGR  III 

ADMIN  SERV  OF  I  I 

SR  PUB  INFO  REP 

PHSCL  THRP  III 

ADMIN  ASST  IV 

SR  ADMIN  ASST 

PHSCL  THRP  II 

PHSCL  THRP  I 

ATHLETIC  TRAINER 

WRITER 

SUPG  GROUNDSMAN  I 

STOREKEEPER  II 

ADMIN  ASST 

GROUNDS  FM 

STOREKEEPER  I 

PR  CLERK 

SECY  II 

SECY  I  SHORTHAND 

SR  CLERK 

SR  TYPIST  CLERK  A 


,208- 
, 383-1 
, 138-1 
, 138-1 
,084-1 
915-1 
870-1 
870-1 
870-1 
791- 
753- 
734- 
717- 
683- 
683- 
619- 
589- 
562- 
562- 
509- 
484- 
484- 


,682 

,  383 

,383 

,317 

,111 

,058 

,058 

,058 

959 

915 

893 

870 

830 

830 

753 

717 

683 

683 

619 

589 

589 


26, 500 
16,596 
16,596 
11 , 565 
15,804 
13,332 
11 , 796 
12,696 

30,912 

10,188 

10,440 

8,604 

19,920 

25,884 

17,208 

32,784 

23,460 

26,664 

7,  068 

6,420 


26, 500 
16,596 
16,596 
11 , 565 
15,804 
13,332 


10 

188 

10 

440 

8 

604 

19 

920 

25 

884 

17 

208 

32 

784 

23 

460 

26 

664 

7 

068 

INTERCOL  ATH-FTBL-GENERAL: 

HEAD  COACH-INTERCOL  ATHLETICS 
ASST  COACH-INTERCOL  ATHLETICS 

INTERCOL  ATH-BSKBL-GENERAL: 

HEAD  COACH-INTERCOL  ATHLETICS 
ASST  COACH-INTERCOL  ATHLETICS 

INTERCOL  ATH-BASEBALL: 

HEAD  COACH-INTERCOL  ATHLETICS 
ASST  COACH-INTERCOL  ATHLETICS 


1  .02 
8.06 


0.75 
0.  25 


.75 
.25 


1 ,067-2, 167 
517-1 ,458 


1 ,067-2, 167 
517-1 ,458 


1,067-2, 167 
517-1 ,458 


26,000 
108,500 


19,000 
21,525 


11 ,300 
4  ,000 


26 

000 

08 

500 

19 

000 

21 

525 

11 

300 

4 

000 

INTERCOL  ATH-CREW: 

HEAD  COACH-INTERCOL  ATHLETICS 


1 ,067-2, 167 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 


AUTOMOTIVE  MECH 

ASST  COACH-INTERCOL  ATHLETICS 

INTERCOL  ATH-SWIMMING: 

HEAD  COACH-INTERCOL  ATHLETICS 
ASST  COACH-INTERCOL  ATHLETICS 


1971-72 
(FILLED) 
1 
0-  77 


0.  25 
0.50 


1972-73  1973-74 

(AUTH. )  (AUTH. ) 

1  1 

1  1 


0  .  25 
0.  50 


ACTUAL 
1971-72 


870-1 ,007 
517-1,458 


0.25     1,067-2,167 
0  50        517-1,458 


ESTIMATED 
1972-73 


12 ,084 
11 ,025 


3,275 
3,  100 


PROPOSED 

1973- 

•74 

12 

084 

11 

025 

3 

275 

3 

100 

INTERCOL  ATH-TENNIS: 

HEAD  COACH-INTERCOL  ATHLETICS 


1 ,067-2, 167 


INTERCOL  ATH-TRACK: 

HEAD  COACH-INTERCOL  ATHLETICS 
ASST  COACH-INTERCOL  ATHLETICS 

INTERCOL  ATH-WATERPOLO: 

HEAD  COACH-INTERCOL  ATHLETICS 

PARKING  SYSTEM  GR  A: 

PARKING  SUPR  III 
PARKING  SUPR  II 
ADMIN  ASST  II 
PARKING  SUPR  I 
LAB  ASST  II 
PR  CLERK 
PARKING  ATDT 
CASHIER 

SR  TYPIST  CLERK  A 
TYPIST  CLERK 

STRAWBERRY  CANYON: 
REC  SUPR  III 

GENERAL  ASSISTANCE: 


TOTALS:  AUXILIARY  ENTERPRISES: 


0 

56 

- 

- 

1 , 067-2 

167 

- 

- 

1 

08 

2 

2 

517-1 

458 

28 

099 

28,099 

0 

25 

0 

25 

0 

25 

1,067-2 

167 

3 

275 

3,275 

1 

1 

1 

870-1 

056 

12 

696 

12,696 

0 

83 

1 

1 

753- 

915 

10 

440 

10,440 

0 

83 

1 

1 

651- 

791 

9 

036 

9,036 

1 

1 

1 

615- 

791 

9 

036 

9,036 

1 

1 

1 

589- 

717 

8 

604 

8,604 

0 

17 

- 

- 

562- 

663 

- 

- 

7 

53 

8 

8 

562- 

683 

63 

864 

63,864 

1 

1 

1 

484- 

589 

6 

420 

6,  420 

1 

1 

1 

484- 

589 

6 

744 

6,  744 

1 

1 

1 

429- 

522 

5 

964 

5,  964 

1 

1 

1 

983-1 

196 

14 

352 

14,352 

296 

79 

219 

34 

219 

34 

(   1,676 

665) 

1  ,  436 

939 

1 , 436,939 

435 

93 

381 

59 

381 

59 

J3.074 

853 

$3,115 

674 

$3, 115,674 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73      1973-74        1971-72  1972-73  1973-74 

(FILLED)     <AUTH.)     (AUTH.) 


MERITS  AND  PROMOTIONS: 

MERITS  AND  PROMOTIONS: 
ACADEMIC 
STAFF  PERSONNEL 

TOTALS:  MERITS  AND  PROMOTIONS: 

TOTALS:   BERKELEY       CAMPUS 


7,428.38  7.506 . 18 


SALARY  RANGE 

_ 

_ 

436 

166 

436, 166 

- 

- 

153 

336 

153,336 

- 

$589 

502 

$589,502 

7,506.  18 

$81,362,885 

$90, 177 

172 

$90 

, 177, 172 

46—83708 


722 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73      1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH. )     (AUTH. ) 


GENERAL  ADMINISTRATION: 


SALARY  RANGE 


Chancellors  Office 
CHAN 
VCHAN 

ASST  VCHAN 
EXEC  ASST  TO  CHAN 
SUPG  EDP  SYSTEMS  ANAL 
SR  ADMIN  ANAL 
PR  EDITOR 
ADMIN  ANAL 
SR  ADMIN  ASST 

ASST  II 

SECY  III 

PR  CLERK 

SECY  II 

SECY  1  SHORTHAND 

VICE  CHANCELLOR-ACADEMIC  AFFRS: 
VCHAN 

ASST  VCHAN 
SR  ADMIN  ANAL 
SR  ADMIN  ASST 
ADMIN  ASST  II 
PR  CLERK 
PR  TYPIST  CLERK 
SR  TYPIST  CLERK  B 
SR  CLERK 

SR  TYPIST  CLERK  A 
SUMMER  DIFF 
ADMIN  STIP 

VICE  CHANCELLOR-STUDENT  AFFAIRS: 
VCHAN 

ASST  VCHAN 
SR  ADMIN  ASST 
ADMIN  ASST  II  I 
ADMIN  ASST  I  I 
SECY  II 

SR  STENOGRAPHER 
SR  TYPIST  CLERK  A 

VICE  CHANC  BUSINESS  4  FINANCE: 
VCHAN 

MGR/OF  BUS  SERV 
ASST  BUS  MGR  II 
ADMIN  ASST  II 
SR  STENOGRAPHER 
SECY  I 

VICE  CHANC  UNIV  &  PUBLIC  PROG: 
ASST  VCHAN 

OFFICE  OF  PLANNING  &  ANALYSIS: 
BUDGET  OF 
ASST  VCHAN 

SR  FACILITY  REQUIREMENTS  ANAL 
SR  BUDGET  ANAL 
EDP  SYSTEMS  ANAL 
FACILITY  REQUIREMENTS  ANAL 
ADMIN  ANAL 
BUDGET  ANAL 
ASST  BUDGET  ANAL 
ADMIN  ASST  II! 
ADMIN  ASST  I 
SR  TYPIST  CLERK  B 
SECY  I  SHORTHAND 
PROVISION  FOR  6  MO  MERITS 


2 

0. 

89 

0. 

80 

0 

50 

1 

1 

1 

1 

96 

0 

74 

0 

25 

0 

33 

0 

65 

3.833- 

2,083-3,300 

1,750-2,217 

1.633- 

1,453-1,767 

1.  138-1,383 

1,084-1,317 

937-1,138 

870-1 ,058 

651-   791 

651-   791 

- 

562-   683 

2 

562-   683 

1 

509-   619 

0.80 

2.083-3,300 

0  50 

1,750-2.217 

1 

1 , 138-1 , 383 

1 

870-1,058 

1 

651-   791 

2 

562-   683 

1 

562-   683 

- 

509-   619 

1 

484-   589 

- 

484-   589 

2 ,083-3 

300 

1,750-2, 

217 

870-1, 

058 

753- 

915 

651- 

791 

562- 

683 

509- 

619 

484- 

589 

2,083-3 

,300 

1 ,675- 

937-1 

,138 

651- 

791 

509- 

619 

484- 

589 

1.750-2 

,217 

1,800- 

1,750-2 

,217 

1,138-1 

,383 

1, 138-1 

.383 

983-1 

,  196 

937-1 

,138 

937-1 

,138 

937-1 

,138 

772- 

37 

753- 

915 

562- 

683 

509- 

619 

509- 

619 

46 , 000 
39,600 
25,000 
19,600 
17,436 

15.420 

13,656 

12,696 

8.604 


15,804 
6,  744 


15 , 040 
12.600 
16,596 
12,696 

9,036 
15,420 

7,068 

6,  108 


260 

11 

200 

30 

800 

25 

000 

12 

696 

9 

960 

a 

196 

7 

620 

6 

744 

28, 200 
20, 100 
13,656 

8  .400 


21  ,600 
25,000 
15,420 
43,056 
12,372 
12,372 
12,696 

10,716 

21.156 

7,620 

6,  108 

6,420 

125 


46,000 
39,600 
25,000 
19,600 
17, 43*6 

15,420 

13,656 

12,696 

8,604 

9,036 

15,804 
6,744 


15,040 
12,600 
16,596 
12,696 

9,036 
15.420 

7,068 


260 

11 

200 

30 

800 

25 

000 

12 

696 

9 

960 

S 

196 

7 

620 

6 

744 

28, 200 

20, 100 

13,656 

8,400 


21 

600 

25 

000 

15 

420 

43 

056 

12 

372 

12 

372 

12 

696 

10 

716 

21 

156 

7 

620 

6 

108 

6 

420 

125 
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NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


OFFICE  OF  RESEARCH  DEVELOPMT: 
ADMIN  ANAL 
ASST  ADMIN  ANAL 
PR  CLERK 
SECY  II 

SR  TYPIST  CLERK  B 
SR  TYPIST  CLERK  A 
PROVISION  FOR  6  MO  MERITS 

CHANCELLOR  EMERITUS: 
ADMIN  ASST  IV 

ACCOUNTING  OFFICE: 
ACCOUNTING  OF 
SR  ACCOUNTANT 
ACCOUNTANT 
SR  ADMIN  ASST 
ASST  ACCOUNTANT 

ASST  III 

ASST  I  I 

ADMIN  ASST  I 

ASST  I 

SECY  II 

SR  TYPIST  CLERK  B 

SR  CLERK 

SR  TYPIST  CLERK  A 

CLERK 

PROVISION  FOR  6  MO  MERITS 


0.67 
0.33 

1 

0  .  48 
0.46 


7 

98 

0 

66 

9 

20 

0 

30 

1 

20 

25 

36 

0 

35 

10 

1 
1 

26.  50 


937-1 

138 

772- 

937 

562- 

683 

562- 

683 

509- 

619 

484- 

589 

870-1 

058 

1,850- 

1.138-1 

,3B3 

937-1 

,  138 

870-1 

,058 

772- 

937 

753- 

915 

651- 

791 

562- 

683 

562- 

683 

562- 

683 

509- 

619 

484- 

589 

484- 

589 

429- 

522 

23 

328 

7 

812 

6 

744 

5 

808 

409 

12 

696 

22 

200 

48 

996 

60 

600 

11 

796 

11 

244 

20 

472 

72 

180 

74 

988 

6 

744 

6 

420 

173 

634 

5 

808 

7 

812 

6 

744 

5 

808 

409 

12 

696 

22 

200 

48 

996 

60 

600 

11 

796 

11 

244 

20 

472 

72 

180 

74 

988 

6 

744 

6 

420 

73 

634 

5 

808 

ARCHITECT  &  ENGINEERS: 
CAM  ARCHITECT 
PR  ENG 

SR  ARCHITECT 
PR  PLAN 

PR  CONSTR  INSP 
.SR  ENG 
SR  LANDSCAPE  ARCHITECT 
ASST  BUS  MGR  I 

BUILDING  PROGRAM  CLEARING: 
PR  ENG 

SR  ARCHITECT 
PR  PLAN 

PR  CONSTR  INSP 
SR  ENG 
ASSO  ENG 

ASSO  CONSTR  INSP 
ASST  CONSTR  INSP 
SECY  III 
PR  CLERK 
SECY  II 

CASHIER: 

CASHIERS  OFC  MGR  II 

SR  CASHIER 

CASHIER 

SR  TYPIST  CLERK  A 

PERSONNEL  OFFICE: 
PER  OF 

PR  PER  ANAL  I 
SR  EMP  OF 
SR  PER  ANAL 
PER  ANAL 
SR  ADMIN  ASST 
ASST  PER  ANAL 
AOMIN  ASST  II 
PR  CLERK 
PR  TYPIST  CLERK 
ADMIN  ASST  I 
SECY  II 
SR  CLERK 
SR  TYPIST  CLERK  A  . 


0.92 

1 

1 

1 .900- 

22,800 

22,800 

0.46 

- 

- 

1 , 564-1 ,901 

- 

- 

0.  56 

- 

- 

1,417-1,724 

- 

- 

0.  50 

- 

- 

1 , 417-1 ,724 

- 

- 

0.  17 

- 

- 

1 ,349-1 ,641 

- 

- 

0.54 

- 

- 

1 ,349-1 ,641 

- 

- 

0.33 

- 

- 

1 , 224-1 ,489 

- 

- 

0.31 

- 

- 

734-   893 

" 

1 

1 

1 ,564-1 ,901 

22,812 

22,812 

- 

2 

2 

1 ,417-1 ,724 

41,376 

41,376 

- 

1 

1 

1,417-1 ,724 

20.688 

20,668 

_ 

1 

1 

1, 349-1,641 

19,692 

19,692 

_ 

1 

1 

1 ,349-1,641 

19,692 

19,692 

- 

2 

2 

1 , 166-1 ,417 

27,984 

27,984 

- 

2 

2 

1 , 111-1 ,349 

32,376 

32,376 

_ 

1 

1 

915-1,111 

10,980 

10,980 

_ 

2 

2 

651-   791 

18,984 

18,984 

_ 

1 

1 

562-   683 

7,812 

7,812 

- 

1 

1 

562-   683 

6,912 

6,912 

1 

1 

1 

870-1,058 

12,696 

12,696 

1.97 

2 

2 

562-   683 

16,008 

16,008 

3.72 

3 

3 

484-   589 

18,948 

18,948 

0.33 

- 

- 

484-   589 

1 

1 

1 

1,967- 

23,600 

23,600 

2.42 

3 

3 

1,254-1,525 

52,308 

52,308 

0.33 

- 

- 

1,138-1,383 

- 

- 

2 

5 

5 

1,138-1,383 

70,428 

70,428 

4.37 

5 

5 

937-1 , 138 

56, 220 

56,220 

0.  88 

1 

1 

870-1,058 

10,440 

10,440 

1  .  82 

- 

- 

772-   937 

- 

- 

0.  25 

1 

1 

651-   791 

7,812 

7,812 

1.37 

- 

- 

562-   683 

- 

- 

0  18 

- 

- 

562-   683 

- 

- 

0.  15 

1 

1 

562-   683 

6,744 

6,744 

2  49 

4 

4 

562-   683 

27,300 

27,300 

0  89 

- 

- 

484-   589 

- 

- 

1.35 

1 

1 

484-   589 

5.808 

5,808 
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TYPIST  CLERK 

PROVISION  FOR  6  MO  MERITS 

PURCHASING: 

PR  BUYER 

SR  BUYER 

BUYER 

ADMIN  ASST 

PR  CLERK 

SECY  II 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

TYPIST  CLERK 

PROVISION  FOR  6  MO  MERITS 

INVENTORY: 

ASST  BUS  MGR  II 
ADMIN  ASST  II 
PR  CLERK 
SR  TYPIST  CLERK  A 

MATERIELS  MANAGEMENT  OFFICE: 
MATERIEL  MGR 
SR  ADMIN  ANAL 
ADMIN  ANAL 
SECY  II 

GENERAL  ASSISTANCE: 


TOTALS:  GENERAL  ADMINISTRATION: 


NUMBER  OF  POSITIONS 

1971-72  1972-73      1973-74 

(FILLED)  (AUTH. )      (AUTH. ) 
1.15        1.50        1 . 50 


ACTUAL 
1971-72 


0.  14 
0.83 
1 
0.38 


1 

1 

- 

1 

1 

- 

1 

1 

11 

79 

13 

25 

178 

18 

200 

55 

196-1 

453 

983-1 

254 

849-1 

031 

683- 

830 

562- 

683 

562- 

683 

484- 

589 

484- 

589 

484- 

589 

429- 

522 

1 

937-1 

138 

- 

651- 

791 

2 

562- 

683 

- 

484- 

589 

1 

1,650- 

1 

1,138-1 

383 

- 

937-1 

138 

1 

562- 

683 

13 

25 

<       76 

051) 

200 

55 

SI ,988 

863 

ESTIMATED 
1972-73 


7  ,  722 
1,231 


17,436 
54,084 
57,420 

9,960 
23,304 

6  ,  744 

18, 192 

16,560 
875 


11 ,244 
14 , 724 

19,800 
13,992 

7,428 

89,872 

$2,213,  184 


PROPOSED 

1973- 

74 

7 

722 

1 

231 

17 

436 

54 

084 

57 

420 

9 

960 

23 

304 

6 

74.4 

18 

192 

16 

560 

875 

11 

244 

14 

724 

19 , 800 
13,992 

7,428 

89,872 

»2, 213, 184 
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NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74       1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


INSTRUCTION  AND  DEPARTMENTAL  RESEARCH: 
GENERAL  CAMPUS: 


SALARY  RANGE 


ACADEMIC: 
DEAN 

DIRECTOR 
ASST  DEAN 
ASST  TO  DEAN 
PROF-HMO 
PROF-11MO-RTAD 
PROF-11MO-ACT 
PROF-11MO-VIST 
PROF-LAW  SCH 
PROF-LAW  SCH-VIST 
ASSO  DEAN 
PROF  -  9  MO 

PR0F-9M0-VISIT  -1/9PYMT 
PR0F-9M0-RTAD 
PR0F-9M0-VIST 

PROF  OF IN  RSDN  -  9MO 

ADJ  PROF  -  9M0 
AGRICULTURIST 
ASSO  PROF-HMO 
ASSO  PROF-11MO-VIST 
SUPR  IN  PHSCL  EDUC-9M0 
PROF-LAW  SCH-ACT 
ASSO  PR0F-9M0 
ASSO  PR0F-9M0-ACT 
ASSO  PR0F-9M0-VISITING 
ASST  PROF-HMO 
ASST  PROF-11MO-VIST 

ASST AGXSTA 

ASSO  SUPR  IN  PHSCL  EDUC-9M0 

ASST  PROF-11MO-ACT 

LECT-11MO 

LECT-11MO-SECUR  EMP 

LECT-11MO-VIST 

ASST  PROF-9M0 

ASST  PR0F-9M0-1/9PYMT 

ASST  PR0F-9M0-ACT-1/9PYMT 

ASST  PR0F-9M0-ACT 

LECT-9M0 

LECT-9M0-1/9PYMT 

LECT-9M0-SECUR  EMP 

ASST  AGRICULTURIST 

INSTRUCTION  SUPR 

ASST  SUPR  IN  PHSCL  EDUC-9  MO 

SUPR  TCHR  EDUC 

ASSO  IN HMO 

ASSO  IN 9M0 

ASSO  IN 9M0-1/9PYMT 

TCHNG  ASST 

RES  ASST 

STIP  -  DIV  CHM 

STIP  -  CHM  OT  DEP 

SUMMER  DIFF 

ADMIN  STIP 


3.96 

4 

65 

4 

65 

2 

350-3 

308 

0-92 

0 

50 

0 

50 

1 

958-2 

133 

1  03 

0 

65 

0 

65 

1 

875-2 

128 

006 

0 

25 

0 

25 

1 

717- 

6709 

70 

94 

70 

94 

1 

700-2 

683 

0.  19 

- 

- 

1 

700-2 

683 

0  33 

- 

- 

1 

700-2 

683 

0  .  02 

- 

- 

1 

700-2 

663 

16  .  61 

20 

50 

20 

50 

1 

583-2 

608 

0  50 

- 

- 

1 

583-2 

608 

3  .  44 

6 

27 

6 

27 

1 

467-2 

683 

126.44 

150 

35 

150 

35 

1 

458-2 

317 

0-  50 

- 

- 

1 

458-2 

317 

0  .  17 

- 

- 

1 

458-2 

317 

0  .  66 

- 

- 

1 

458-2 

317 

0  10 

0 

10 

0 

10 

1 

458-2 

317 

0.  25 

- 

- 

1 

458-2 

317 

5.08 

2 

2 

1 

433-2 

308 

15.  65 

17 

49 

17 

49 

1 

383-1 

667 

0-  43 

- 

- 

1 

383-1 

867 

4  .  50 

6 

6 

1 

342-1 

717 

3  67 

4 

4 

1 

308-1 

450 

95.  53 

119 

30 

119 

30 

1 

200-1 

608 

0.  33 

- 

- 

1 

200-1 

608 

1 

1 

1 

1 

200-1 

606 

14.53 

12 

79 

12 

79 

1 

083-1 

458 

0.  14 

- 

- 

1 

083-1 

458 

0  .  03 

- 

- 

1 

083-1 

458 

7.  50 

6 

50 

6 

50 

1 

075-1 

233 

0.  63 

0 

43 

0 

43 

1 

018-1 

225 

7.23 

6 

60 

6 

60 

1 

009-2 

334 

1 

1 

1 

1 

009-2 

334 

0.  10 

- 

- 

1 

009-2 

334 

153.98 

231 

38 

231 

38 

933-1 

258 

1  09 

1 

35 

1 

35 

933-1 

258 

0  .  17 

- 

- 

886-1 

060 

18.  42 

- 

- 

886-1 

060 

63  .  85 

24 

20 

24 

20 

673-1 

988 

3.  37 

- 

- 

873-1 

988 

6.  84 

12 

34 

12 

34 

873-1 

968 

- 

1 

1 

867-1 

050 

1 

- 

- 

850-1 

469 

3 

3 

3 

850-1 

,142 

8.37 

6 

67 

6 

67 

850-1 

,469 

0.49 

1 

1 

754- 

939 

5.  60 

13 

13 

649- 

813 

25.84 

- 

- 

649- 

813 

180 . 23 

206 

60 

206 

60 

421- 

0.08 

- 

- 

335- 

153,710 

13,650 

21,402 

5,  150 

,858,062 


141 ,432 
3, 124,029 


46.600 
312, 237 

104,450 

66,199 

1,833,203 

14,800 
192,712 


91 ,300 

6,242 

117,418 

20, 208 

2,849,472 
16,875 


174, 921 
11 , 100 

33,300 

99,629 

9,048 

110,604 


872 
32,348 

846 
31 ,721 


153,710 

13,650 

21,402 

5,  150 

, 858.062 


141 ,432 
3,124,029 


46 

600 

312 

237 

104 

450 

66 

199 

1,833 

203 

14 

800 

192 

712 

91 

300 

6 

242 

117 

418 

20 

208 

2,849 

472 

16 

875 

308 

194 

174 

921 

11 

100 

33 

300 

99 

629 

9 

048 

110 

604 

1,566 

730 

672 

32 

348 

646 

31 

721 

STAFF  PERSONNEL: 

ASST  VCHAN-B  &  F 

ASST  VCHAN-ACAD  AFFRS 

INTCOL  ATHLETIC  DIR 

STAFF  OF  II 

ASST  TO  DEAN/DIR/CHM  II 

STAFF  OF  I 

ASSO  DEV  ENG 

TV  ENG 

SR  SUPT  OF  MECH  SHOP 

SR  ADMIN  ANAL 


0.42 
0.08 
0.25 


50 


20 

92 


0.25 

1.50 

1 

1 

1.  10 

2 

1 

0.50 


- 

1 

567- 

0 

50 

1 

567- 

0 

25 

1 

556- 

1 

50 

1 

383-1 

682 

1 

1 

254-1 

525 

1 

1 

254-1 

525 

1 

10 

1 

224-1 

489 

2 

1 

196-1 

453 

1 

1 

166-1 

417 

0 

50 

1 

138-1 

383 

9,400 
4,669 
30,276 
16,300 
16, 188 
19,527 
32,484 
17,004 
8,094 


9,400 
4,669 
30,276 
18,300 
16,168 
19,527 
32,484 
17,004 
8,094 
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LAB  BUS  OF  I  I 

PR  TV  TECH 

SUPT  OF  MECH  SHOP 

PR  LAB  GLASSBLOWER 

ASST  DEV  ENG 

PR  ELECTRONICS  TECH 

STATISTICIAN 

PROGRAMMER 

COMM  PROD  SUPR 

SR  LAB  GLASSBLOWER 

PR  LAB  MECHN 

STAFF  RES  ASSO  IV 

SR  MUSEUM  SCIENTIST 

SR  TV  TECH 

ADMIN  ANAL 

LAB  BUS  OF  I 

ASST  BUS  MGR  II 

ASST  DEAN  OF  STUDENTS 

PR  SUPT  OF  CULTIVATIONS 

PROD  SUPR  THEATRE  ARTS 

SR  LAB  MECHN 

DEPTL  ADMIN  ASST  IV 

ADMIN  ASST  IV 

COMM  PROD  ASST  I  I  I 

DESIGN  DRAFTSMAN 

SR  ELECTRONICS  TECH 

LAB  ASST  IV 

STAFF  RES  ASSO  I  II 

LAB  MECHN 

ANIMAL  RESOURCES  SUPR 

TV  TECH 

JR  STATISTICIAN 

ASST  PROGRAMMER 

LAB  GLASSBLOWER 

APIARY  ASST 

SR  PHOTOGRAPHER 

SR  SCENE  TECH 

ELECTRONICS  TECH 

STAFF  RES  ASSO  II 

MUSEUM  SCIENTIST 

ASST  ADMIN  ANAL 

SR  SUPT  OF  CULTIVATIONS 

DEPTL  ADMIN  ASST  II  I 

OFC  SUPR  II 

ADMIN  ASST  III 

SR  COMPUTER  OP 

ATHLETIC  TRAINER 

PR  ANIMAL  TECH 

SCIENTIFIC  ILLUS 

SR  WARDROBE  TECH 

ASST  BUS  MGR  I 

SR  NURSERYMAN 

COMM  PROD  ASST  II 

SR  DRAFTSMAN 

LAB  GLASSBLOWER  TRAINEE 

LAB  ASST  III 

FARM  MAINT  MAN 

STOREKEEPER  II 

ADMIN  ASST 

STAFF  RES  ASSO  I 

MUSEUM  TECH 

SUPT  OF  CULTIVATIONS 

DEPTL  ADMIN  ASST  II 

OFC  SUPR  I 

ADMIN  ASST  II 

ASST  II 

SECY  III 

COMM  PROD  ASST  I 

SR  ANIMAL  TECH 

NURSERYMAN 

ORCHARDIST  &  EQUIP  OP 

STOREKEEPER  I 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

1971-72 

1972-73 

1973-74 

1971-72 

1972-73 

(FILLED) 

(AUTH. ) 

(AUTH.  ) 

2.  17 

2 

2 

1, 138-1 

383 

32,400 

- 

1 

1 

1,084-1 

317 

13,008 

0.  10 

0.  10 

0.  10 

1.058-1 

285 

1,  542 

0.  25 

1 

1 

1 ,031-1 

254 

14, 352 

0.  36 

0  15 

0.15 

1 ,007-1 

224 

2,073 

5.02 

5.  10 

5  .  10 

1 ,007-1 

224 

73,876 

0.32 

0.  42 

0  .  42 

983-1 

196 

5.  196 

- 

1 

1 

983-1 

196 

12,696 

1 

2 

2 

959-1 

166 

25,500 

0.  72 

- 

- 

959-1 

166 

- 

8.68 

9.  05 

9.  05 

959-1 

166 

126,150 

8.64 

8.07 

8  .  07 

959-1 

166 

111 ,570 

2 

3 

3 

959-1 

166 

40,020 

2 

2 

2 

937-1 

138 

26,028 

0.  75 

0  75 

0  .  75 

937-1 

138 

9,999 

1  .90 

2  .  40 

2  .  40 

937-1 

138 

30,362 

0.90 

1  .  75 

1  .  75 

937-1 

138 

20,229 

- 

1 

1 

937-1 

138 

13,332 

1  .40 

1  .  70 

1  .  70 

915-1 

111 

22,359 

0.67 

0  .  50 

0  50 

693-1 

084 

6.504 

4  67 

4  .  15 

4.  15 

893-1 

084 

53,059 

4.  77 

5.51 

5  .  51 

870-1 

058 

68, 106 

1  .  25 

1  .  24 

1  .  24 

870-1 

058 

14 , 027 

1 

- 

- 

870-1 

058 

- 

1 

1 

1 

870-1 

058 

12,696 

4.69 

6  .  10 

6  .  10 

870-1 

058 

72,861 

1  .  15 

2  .  20 

2  .  20 

870-1 

,058 

25, 736 

3.  51 

3.50 

3  .50 

870-1 

058 

43, 762 

0.80 

0.  80 

0.80 

830- 

959 

9,  206 

0.  20 

0  .  20 

0  .  20 

830-1 

007 

2,359 

2 

2 

2 

810- 

937 

21  ,684 

0.11 

- 

- 

810- 

893 

- 

0.60 

1.  14 

1  .  14 

810- 

983 

11  .622 

- 

1 

1 

810- 

983 

10, 188 

0.  10 

0.  10 

0.  10 

791- 

959 

1,150 

0.75 

0.  50 

0.  50 

791- 

983 

5,898 

1 

0  .  50 

0.  50 

791- 

959 

5,754 

0.62 

- 

- 

791- 

915 

- 

6.58 

6.  55 

6.  55 

791- 

959 

74, 430 

1 

1 

1 

791- 

959 

10. 188 

0.  33 

1 

1 

772- 

937 

9,264 

1  10 

0  .  90 

0  .  90 

753- 

915 

9,456 

14.62 

17  .  13 

17,13 

753- 

915 

180,535 

0.50 

- 

- 

753- 

915 

- 

4.  10 

4  .  70 

4  .  70 

753- 

915 

48,638 

1 

1 

1 

753- 

915 

10,980 

1 

1 

1 

753- 

915 

10,980 

2.  15 

2.  15 

2.  15 

753- 

915 

23,237 

1.  10 

1  .  10 

1  .  10 

734- 

893 

10,563 

0.65 

0  .  50 

0.50 

734- 

893 

5,358 

0.58 

- 

- 

734- 

893 

- 

0.  72 

0  .  70 

0.  70 

717- 

870 

7,308 

0.81 

1 

1 

717- 

870 

9,264 

0.  10 

0  .  10 

0.  10 

717- 

870 

1  ,044 

1 

- 

- 

717- 

830 

- 

8.38 

7  .  50 

7.  50 

717- 

870 

75,936 

0.  10 

0  .  10 

0.  10 

700- 

810 

972 

1 

1 

1 

683- 

830 

9,960 

1  .  25 

1  .  50 

1  .  50 

683- 

830 

14 ,706 

2.44 

3 

3 

683- 

830 

28,539 

1 

1 

1 

683- 

830 

8,  196 

0.  34 

0.  25 

0.  25 

651- 

791 

2,205 

14.  18 

15.02 

15.02 

651- 

791 

135,301 

0.48 

0.  90 

0  .  90 

651- 

791 

7,702 

10.75 

13.40 

13.40 

651- 

791 

117,823 

0.67 

2 

2 

651- 

791 

17,208 

1  .84 

3.  60 

3  .  60 

651- 

791 

31,870 

0.92 

1 

1 

651- 

791 

8,  196 

0.63 

0  .  70 

0  .  70 

651- 

791 

6,418 

1  .37 

1.35 

1.35 

619- 

753 

11 , 528 

0.  15 

0.  11 

0.11 

589- 

717 

926 

6.93 

7 

7 

589- 

717 

58,080 

PROPOSED 
1973-74 

32,400 
13,008 

1  ,  542 
14,352 

2,073 
73,876 

5,  196 
12,696 
25,500 

126, 150 

111 ,570 

40,020 

26,028 

9,999 

30,362 

20,229 

13,332 

22,359 

6,504 

53,059 

68, 106 

14,027 

12,696 
72,861 
25,736 
43, 762 


206 
359 


11 ,622 

10, 186 

1,  150 

5,  696 

5,754 


10. 

9, 
9, 

ISO 


168 
264 
456 
535 


48,636 
10, 980 
10, 980 
23,237 
10,563 
5,358 

7  ,  308 
9,264 

1  ,044 

75,936 

972 

9,960 

14,706 

28,539 

6,  196 

2,205 

135,301 

7,702 

117,823 

17,208 

31,870 

8,  196 

6,418 

11,528 

926 

58,080 
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SALARIES  AND  WAGES 


ANIMAL  TECH 

LAB  ASST  II 

ILLUS 

CULTIVATIONIST 

PR  CLERK 

PR  TYPIST  CLERK 

OEPTL  ADMIN  ASST  I 

ADMIN  ASST  I 

SECY  II 

BIBLIOGRAPHER  II 

LIBRARY  ASST  II 

FARM  EQUIP  OP  I 

MILKER 

KEY  PUNCH  OP 

SR  TYPIST  CLERK  B 

SR  STENOGRAPHER 

SECY  I  SHORTHAND 

ANIMAL  CARETAKER 

LAB  ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 

STATISTICAL  CLERK 

SECY  I 

LIBRARY  ASST  I 

FARM  LABORER 

CLERK 

TYPIST  CLERK 

LAB  HELPER 

SUMMER  DIFF 

ADMIN  STIP 

PROVISION  FOR  6  MO  MERITS 


GENERAL  ASSISTANCE: 
HEALTH  SCIENCES: 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

1971- 

72 

1972-73 

1973-74 

FILLED) 

(AUTH. ) 

(AUTH. ) 

0.  23 

- 

- 

589- 

717 

- 

- 

5.72 

6  .  89 

6  89 

589- 

717 

55,072 

55,072 

0  .  50 

0.  50 

0  .  50 

576- 

700 

4,200 

4,  200 

1  .91 

2.  12 

2.  12 

562- 

683 

16,508 

16,508 

25.55 

26.  11 

26.  11 

562- 

683 

196,990 

196,990 

4  .  80 

5.  70 

5  .  70 

562- 

683 

42 ,951 

42,951 

4.  79 

3 

3 

562- 

683 

23,820 

23,820 

4  .  04 

5.65 

5.65 

562- 

683 

42,681 

42,681 

20.  13 

20.46 

20.46 

562- 

683 

155, 823 

155,823 

1 

1 

1 

562- 

683 

8,  196 

8,196 

1  .  33 

1  .50 

1.50 

562- 

683 

12, 294 

12,294 

0.  10 

0.  10 

0.  10 

562- 

683 

819 

819 

0.  60 

0.  60 

0.60 

535- 

651 

4,406 

4,406 

0.  50 

1 

1 

522- 

635 

6,912 

6,912 

17.  14 

18.  17 

18.  17 

509- 

619 

122,426 

122,426 

6.44 

6.38 

6.38 

509- 

619 

42, 781 

42, 781 

5.  28 

5 

5 

509- 

619 

33, 210 

33, 210 

0.  01 

- 

- 

509- 

619 

- 

- 

4.  15 

3.  60 

3  .60 

509- 

619 

24,988 

24,988 

6.  29 

6  .  10 

6.  10 

484- 

589 

38.426 

38,426 

18.78 

19.32 

19.32 

484- 

589 

119,727 

119, 727 

0.21 

0.  21 

0.  21 

484- 

589 

1,282 

1,  282 

0.  35 

0.  50 

0.  50 

484- 

589 

2,949 

2,949 

1 

1 

1 

484- 

589 

6,264 

6,264 

0.  01 

- 

- 

461- 

562 

- 

- 

1  .29 

2  .  50 

2.50 

429- 

522 

13,530 

13,530 

2  .  58 

1 

1 

429- 

522 

6,  264 

6,  264 

2.51 

2.50 

2  .  50 

429- 

522 

14 ,978 

14,978 

- 

- 

- 

- 

1  ,350 

1,350 

- 

- 

- 

- 

1,900 

1  ,  900 

- 

- 

- 

- 

4,  197 

4,  197 

114. 12 

74.  95 

74.95 

(     728 

,469) 

593, 184 

593, 184 

ACADEMIC: 

PROF-SFT-MED-CLIN  B 

PROF-SFT-MED-CLIN  A 

ASSO  PROF-SFT-MED  CLIN  B 

ASSO  PROF-SFT-MED  CLIN  B-ACT 

DEAN 

ASSO  PROF-SFT-MED  CLIN  A 

ASST  PROF-SFT-MED  CLIN  B 

DIRECTOR 

AC  -  ADMTR  VI 

PROF-SFT-MED-PRECLIN 

PROF-SFT-VTM 

PROF  OF IN  RSDN-SFT-PRECLI 

ASST  DEAN 

COORD-ADMTR 

ASST    PROF-SFT-MED    CLIN    A 

PROF-UMO 

PR0F-11M0-VIST 

ADJ    PROF    -    HMO 

ASSO    PROF-SFT-MED    PRECLIN 

ASSO    PROF-SFT-MED    PRECLIN-ACT 

ASSO    PROF-SFT-VTM 

ASSO    PROF    OF-INRSDN-SFT-PRECLI 

AC    -    ADMTR    IV 

ASSO    DEAN 

ASSO    PROF    OF IN    RSDN-CDCP 

ASSO    ADJ    PROF    -    HMO 

ASST    PROF-SFT-MED    PRECLIN 

ASST    PROF-SFT-VTM 

ASST    PROF    OF-INRSDN-SFT-PRECLI 

ASST    PROF    OF-INRSDN-SFT-CLIN    B 

INSTR-SFT-MED    PRECLIN 

INSTR-SFT-VTM 

ASST    PR0F-11M0-VIST 

ASST    PROF    OF IN    RSDN    -    HMO 

ASST    ADJ    PROF    -    HMO 
LECT-11M0 


13 

11 

14 

75 

14 

75 

3 

083-4 

083 

660 

749 

660 

749 

14 

16 

18 

18 

2 

667-3 

500 

633 

400 

633 

400 

7 

38 

12 

12 

2 

500-2 

917 

384 

030 

384 

,030 

0 

74 

1 

1 

2 

500-2 

917 

30 

000 

30 

000 

1 

60 

2 

2 

2 

350-3 

308 

86 

000 

86 

000 

5 

46 

25 

25 

2 

042-2 

458 

667 

400 

667 

400 

11 

32 

18 

18 

2 

000-2 

333 

462 

501 

462 

501 

0 

22 

0 

26 

0 

26 

1 

958-2 

133 

7 

462 

7 

462 

0 

15 

0 

15 

0 

15 

1 

944-2 

715 

4 

300 

4 

300 

13 

84 

18 

18 

1 

908-2 

558 

472 

400 

472 

400 

24 

85 

29 

78 

29 

78 

1 

908-2 

558 

798 

826 

798 

826 

0 

10 

0 

50 

0 

50 

1 

908-2 

558 

12 

400 

12 

400 

0 

83 

0 

50 

0 

50 

1 

875-2 

128 

17 

500 

17 

500 

- 

0 

50 

0 

50 

1 

808- 

17 

000 

17 

000 

6 

86 

7 

7 

1 

750-1 

958 

159 

500 

159 

500 

0 

60 

0 

60 

0 

60 

1 

700-2 

683 

15 

420 

15 

420 

0 

52 

- 

- 

1 

700-2 

683 

- 

- 

0 

49 

0 

60 

0 

60 

1 

700-2 

683 

15 

830 

15 

830 

6 

95 

6 

6 

1 

558-1 

742 

120 

900 

120 

900 

0 

63 

- 

- 

1 

558-1 

742 

- 

- 

12 

39 

14 

80 

14 

80 

1 

558-1 

742 

298 

045 

298 

045 

0 

47 

1 

1 

1 

558-1 

742 

24 

500 

24 

500 

1 

2 

2 

1 

519-2 

128 

42 

360 

42 

360 

3 

37 

4 

4 

1 

467-2 

683 

122 

386 

122 

386 

0 

15 

- 

- 

1 

417-3 

240 

- 

- 

0 

10 

- 

- 

1 

383-1 

867 

- 

- 

14 

25 

19 

40 

19 

40 

1 

225-1 

475 

315 

582 

315 

582 

21 

26 

32 

75 

32 

75 

1 

225-1 

475 

545 

075 

545 

075 

0 

58 

1 

1 

1 

225-1 

475 

14 

700 

14 

700 

0 

13 

2 

2 

1 

225-1 

475 

50 

000 

50 

000 

0 

84 

- 

- 

1 

100- 

- 

- 

- 

1 

64 

1 

64 

1 

100- 

21 

648 

21 

648 

0 

80 

- 

- 

1 

083-1 

458 

- 

- 

0 

10 

1 

1 

1 

083-1 

458 

21 

000 

21 

000 

0 

10 

- 

- 

1 

083-1 

458 

- 

- 

2 

33 

1 

35 

1 

35 

1 

009-2 

334 

35 

140 

35 

140 

T28 
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SALARIES  AND  WAGES 


LECT-11M0-SECUR  EMP 
LECT-9M0 

ASSO  IN 11M0 

RES  ASST 

STIP  -  CHM  OT  DEP 

ADMIN  STIP 

STAFF  PERSONNEL: 
STAFF  OF  II 
STAFF  OF  I 
LAB  BUS  OF  II 
PROGRAMMER 
EDP  SYSTEMS  ANAL 
STAFF  RES  ASSO  IV 
ADMIN  ANAL 
LAB  BUS  OF  I 
SR  WRITER 
ADMIN  ASST  IV 
STAFF  RES  ASSO  II  I 
ASST  PROGRAMMER 
STAFF  RES  ASSO  I  I 
DEPTL  ADMIN  ASST  III 
ADMIN  ASST  II  I 
COUNSELOR  II 
ASST  BUS  MGR  I 
LAB  ASST  III 
STOREKEEPER  II 
STAFF  RES  ASSO  I 
DEPTL  ADMIN  ASST  II 
ADMIN  ASST  I  I 

ASST  II 

SECY  III 

PROG  REP  I 

SR  X-RAY  TECH 

STOREKEEPER  I 

EEGC  TECH 

ANIMAL  TECH 

LAB  ASST  I  I 

PR  CLERK 

PR  TYPIST  CLERK 

DEPTL  ADMIN  ASST  I 

ADMIN  ASST  I 

SECY  II 

LIBRARY  ASST  I  I 

SR  TYPIST  CLERK  B 

SR  STENOGRAPHER 

SECY  I  SHORTHAND 

LAB  ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

TYPIST  CLERK 

ODD  JOBBER 

PROVISION  FOR  6  MO  MERITS 

GENERAL  ASSISTANCE: 

TOTALS:  INSTRUCTION  AND  DEPARTMENTAL  RESEARCH: 


NUMBER 

OF 

POSITIONS 

ACTUAL 

ESTIMATED 

1971-72 

1972-73 

1973-74 

1971-72 

1972-73 

(FILLED) 

(AUTH. ) 

(AUTH.  ) 

1 

1 

1 

1.009-2,334 

19,  28 

0  .  20 

- 

- 

873-1,988 

- 

0.85 

- 

- 

754-   939 

- 

- 

0.  14 

0  14 

335- 

1,  12 

4.  08 
0.59 
1  .08 
0.33 

14.64 
1 
1 

0.75 
1 

5.  63 
1 

13.  27 
4.71 
3 

0.95 
0.50 
0.92 
0  .  83 
6  .  90 

13.  13 


37 
67 

08 
87 
38 


12 

52 

0 

97 

2 

76 

0 

17 

0 

67 

9 

45 

0 

17 

0 

03 

5 

0.50 

1 

1 

0  .  25 
15.25 

1 

2 

1 

1 

7 

1 
12.63 

5 

3 

1 

1 
1 

8.60 
13 


9 

70 

0 

75 

10 

1 

17 

20 

11 

80 

1 

1 

9 

75 

1 

5 

1 ,383-1 

682 

0.  50 

1 , 254-1 

525 

1, 138-1 

383 

983-1 

196 

0.  25 

983-1 

196 

5.25 

959-1 

166 

937-1 

138 

937-1 

138 

893-1 

084 

870-1 

058 

870-1 

058 

810- 

983 

2.63 

791- 

959 

753- 

915 

753- 

915 

753- 

915 

734- 

893 

717- 

870 

683- 

830 

8  .  60 

683- 

830 

651- 

791 

651- 

791 

651- 

791 

651- 

791 

651- 

791 

628- 

764 

589- 

717 

589- 

717 

589- 

717 

589- 

717 

9.  70 

562- 

683 

0.75 

562- 

683 

562- 

683 

562- 

683 

7.  20 

562- 

683 

562- 

683 

1  .80 

509- 

619 

509- 

619 

509- 

619 

509- 

619 

484- 

589 

9  .  75 

484- 

589 

484- 

589 

429- 

522 

429- 

51.15        5 
1,773.26    1.7 


1 

125 

24 

312 

27 

350 

100 

920 

9 

150 

16 

596 

12 

696 

3 

093 

208 

602 

13 

332 

26 

352 

11 

508 

12 

084 

85 

970 

11 

796 

138 

020 

53 

640 

32 

148 

9 

036 

8 

604 

8 

808 

75 

603 

113 

412 

71 

136 

PROPOSED 
1973-74 


1,  125 
24,312 
27,350 


100.920 

9,  150 

16, 596 

12,696 

3,093 

208.602 
13,332 
26,352 
11 ,508 
12.084 


138,020 
53 ,640 


32, 

9, 


148 
036 


8,604 
8,808 

75,603 
113,412 

71, 136 

9,264 


.15     (      357,370) 
3.26    $20,982,545 


9.  168 

9,168 

7,068 

7.068 

7,620 

7,620 

73,062 

73,062 

5,859 

5,859 

80.976 

80,976 

6,  744 

6,  744 

132 , 397 

132,397 

82 ,466 

62,466 

7,260 

7,260 

6,912 

6,912 

60, 873 

60,873 

6,  108 

6,  108 

5,  148 

5,148 

700 

700 

474 , 784 

474, 784 

$25,669,448 

$25, 669,448 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74       1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


SUMMER  SESSION: 


SUM  SESS-ADMIN: 
DIRECTOR 
ADMIN  ASST  II 
ADMIN  STIP 

GENERAL  ASSISTANCE: 


TOTALS:  SUMMER  SESSION: 


0.15 
0.75 


0.  15 
1 


30  45       39  65 


SALARY  RANGE 

1 ,958-2, 133 

4 

455 

4 

455 

651-   791 

9 

036 

9 

036 

- 

1 

500 

1 

500 

204,360) 

278 

898 

278 

898 

$213,668 

$293 

889 

$293 

889 

r30 


EDUCATION 


University  of  California 
DAVIS   CAMPUS — Continued 


SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73      1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH.  )     (AUTH.  ) 


ORGANIZED  ACTIVITIES-HOSPITALS  &  CLINIC; 


SALARY  RANGE 


VETERINARY  MED  TEACHING  HOSP: 
STAFF  OF  II 
SR  PHARMACIST 
STAFF  RES  ASSO  IV 
ANIMAL  RESOURCES  SUPR 
CL  LAB  TECHNOL  II 
STOREKEEPER  III 
STAFF  RES  ASSO  I  I 
PR  ANIMAL  TECH 
PR  X-RAY  TECH 
LAB  ASST  II  I 
STAFF  RES  ASSO  I 
ADMIN  ASST  II 
MEDICAL  DATA  PROCESSOR 
SR  ANIMAL  TECH 
SR  X-RAY  TECH 
STOREKEEPER  I 
ANIMAL  TECH 
LAB  ASST  II 
PR  CLERK 
PR  TYPIST  CLERK 
ADMIN  ASST  I 
SECY  II 
X-RAY  TECH 
SR  TYPIST  CLERK  B 
SR  CUST 

ANIMAL  CARETAKER 
LAB  ASST  I 
SR  CLERK 

SR  TYPIST  CLERK  A 
CLERK 

LAB  HELPER 
ADMIN  STIP 
PROVISION  FOR  6  MO  MERITS 


0.47 
1 


1 

2 

42 

0 

83 

0 

50 

1 

17 

2 

87 

0 

67 

0 

79 

4 

1 

0 

59 

8 

29 

2 

0 

54 

1 

67 

1 

33 

1 

1 

1 

25 

1 

12 

03 

1 

68 

2 

81 

0 

77 

1 

50 

3 

58 

10 

2 

0 

50 

2 

1 

1 
1 

50 

1 

9 

2 

3 

1 

50 

1  , 383-1 

682 

1 .224-1 

,489 

959-1 

.  166 

830-1 

.007 

810- 

983 

791- 

959 

791- 

959 

753- 

915 

728- 

884 

717- 

870 

683- 

830 

651- 

791 

651- 

810 

651- 

791 

2 

628- 

764 

- 

589- 

717 

10 

589- 

717 

2 

589- 

717 

0.50 

562- 

683 

2 

562- 

683 

1 

562- 

683 

1  .  50 

562- 

683 

1 

517- 

628 

- 

509- 

619 

1 

509- 

619 

9 

509- 

619 

2 

509- 

619 

3 

484- 

589 

1  .  50 

484- 

589 

2 

429- 

522 

3 

429- 

522 

16. 596 
17,004 
13,992 
11 . 796 
62,304 
11 ,508 
10, 188 
20.016 
10,440 
10,440 
28.656 
9,264 
8,400 
36 , 456 


82,428 
16,416 

4  .098 
15.264 

7,812 
11.568 

7,536 

6,  744 
63,852 
13, 164 
19,920 

9,012 
10,824 
18, 192 

2,500 
542 


16 

596 

17 

004 

13 

992 

11 

796 

62 

304 

11 

508 

10 

188 

20 

016 

10 

440 

10 

440 

28 

656 

9 

264 

8 

400 

36 

456 

16 

728 

82 

428 

16 

416 

4 

098 

15 

264 

7 

812 

11 

568 

7 

536 

6 

744 

63 

852 

13 

164 

19 

920 

9 

012 

10 

824 

18 

192 

2 

500 

VMTH-LG  AN  MED  &  REPRODUCTION: 
ANIMAL  TECH 
SECY  II 
SR  STENOGRAPHER 

VMTH-LG  ANIMAL  SURGERY: 
SR  LAB  MECHN 
PR  ANIMAL  TECH 
ANIMAL  TECH 
SECY  II 

SR  TYPIST  CLERK  B 
SR  TYPIST  CLERK  A 

VMTH-SMALL  ANIMAL  MEDICINE: 
STAFF  RES  ASSO  I 
SR  ANIMAL  TECH 
ANIMAL  TECH 
ADMIN  ASST  I 
SECY  II 
LAB  ASST  I 
SR  TYPIST  CLERK  A 
CLERK 

VMTH-SMALL  ANIMAL  SURGERY: 
PR  ANIMAL  TECH 
SR  ANIMAL  TECH 
ANIMAL  TECH 
ADMIN  ASST  I 
SECY  II 

ANIMAL  CARETAKER 
LAB  ASST  I 
SR  TYPIST  CLERK  A 
CI  ERK 


50 
42 


.47 

42 


0 

63 

0 

50 

2 

80 

0 

49 

1 

0 

45 

0 

99 

0 

36 

0 

50 

4 

17 

0 

49 

1 

3 

0 

44 

0 

99 

0 

36 

1 

0.  50 

1 


1 

1 

1 

0.  50 

1 

1 


589- 

717 

562- 

683 

509- 

619 

893-1 

,084 

753- 

915 

589- 

717 

562- 

683 

509- 

619 

484- 

589 

683- 

830 

651- 

791 

589- 

717 

562- 

683 

562- 

683 

509- 

619 

484- 

589 

429- 

522 

753- 

915 

651- 

791 

589- 

717 

562- 

683 

562- 

683 

509- 

619 

509- 

619 

484- 

589 

429- 

522 

7.428 
3,534 
7,428 


13,008 
10,980 


428 
534 
912 
744 


4,404 
4,518 
24,519 
3,714 
7,068 
3,372 
3,210 
2,706 


20,016 
4,518 

31 ,947 
3,714 
7,068 

19, 764 


7,428 
3,534 
7,428 


13, 008 
10, 980 


428 
534 
912 
744 


4,404 
4,518 
24,519 
3,714 
7,068 
3,372 
3,210 
2,706 


20. 016 
4,518 

31,947 
,714 
,068 


372 
210 

706 


3, 

7, 

19,764 

3,372 


210 
706 
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SALARIES  AND  WAGES 


PROVISION  FOR  6  MO  MERITS 
GENERAL  ASSISTANCE: 


NUMBER  OF  POSITIONS 
1971-72      1972-73     1973-74 
(FILLED)     <AUTH.)     (AUTH.) 


35  75    ( 


ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

- 

275 

275 

272, 7S3) 

302, 172 

302, 172 

TOTALS:  ORGANIZED  ACTIVITIES-HOSPITALS  &  CLINIC:     127.65       129.75       129  75         $989,573       $1,092,929       $1,092,929 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73     1973-74        1971-72 
(FILLED)      (AUTH . )      (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


ORGANIZED  ACTIVITIES-OTHER: 

FACILITIES-ADVANCED  INSTRUMENTA: 
SPECIALIST 
STAFF  RES  ASSO  IV 
STAFF  RES  ASSO  II 

DRAMATIC  ART  PRODUCTIONS: 

PROG  PROMOTION  MGR  II 
PROD  SUPR  THEATRE  ARTS 
SR  SCENE  TECH 
SR  WARDROBE  TECH 
CLERK 

INTERCOLLEGIATE  ATHLETICS: 
ASST  BUS  MGR  II  I 
SR  WRITER 

VET  MED  ANIMAL  RESOURCES  SERVIC: 
AC  -  ADMTR  IV 
LAB  BUS  OF  I 

GENERAL  ASSISTANCE: 

TOTALS:  ORGANIZED  ACTIVITIES-OTHER: 


1 
1 
0.97 


43  .  44 
50-  06 


0.  17 

0  .  50 
0.25 


0.  50 
1 


45 
47  .42 


SALARY  RANGE 

_ 

1 ,422-1 . 770 

- 

959-1 , 166 

- 

791-   959 

_ 

1.254-1,525 

0 

17 

893-1 ,064 

0 

50 

791-   959 

0 

25 

734-   893 

- 

429-   522 

0 

50 

1 , 138-1 . 383 

1 

893-1 .084 

_ 

1  ,  519-2, 128 

- 

937-1, 138 

45 

(      350,952) 

47 

42 

$441 ,083 

2,211 
5,754 
2,679 


7,344 
12,372 


385 ,617 
$415,977 


2,211 
5,754 
2,  679 


7,344 
12,372 


385, 617 
$415,977 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73      1973-74        1971-72  1972-73  1973-74 

(FILLED)     <AUTH. )     (AUTH. ) 


ORGANIZED  RESEARCH: 


GENERAL  CAMPUS 


SALARY  RANGE 


ACADEMIC: 
DEAN 

DIRECTOR 
PROF-SFT-VTM 

SFT-VTM  -AGXSTA 

AGXSTA 

RES 11M0 

ADJ  PROF  -  11M0 

ASSO SFT-VTM-AGXSTA 

PROF  -  9  MO 

RES 9M0-STFD 

SPECIALIST 

ASSO AGXSTA 

ASST  RES 9M0-EXMUR 

ASST  PROF-SFT-VTM 

ASST SFT-VTM-AGXSTA 

ASST SFT-VTM-ACT-AGXSTA 

ASSO  PR0F-9M0 

ASSO  RES 9M0-STFD 

ASST  PR0F-9M0 

ASST  RES 9M0-STFD 

ASSOC  LIBRN-CAR  STATUS 

POSTGRAD  RES HMO 

ASST  LIBRN-CAR  STATUS 

ASST  LIBRN-TEMPORARY  STATUS 

RES  ASST 

ADMIN  STIP 

ASSO  DIR  AGRI  EXP  STATION 

DIRECTOR 

AGXSTA 

ACT-AGXSTA 

VISIT  AGXSTA 

RES 11MO 

RES 11MO-VIST 

ASSO  DEAN 

RES 9M0-STFD 

SPECIALIST  -  AGXSTA 
SPECIALIST 

ASSO AGXSTA 

ASSO VISIT-AGXSTA 

ASSO    RES HMO 

ASSO  SPECIALIST 

ASST AGXSTA 

ASST VISIT-AGXSTA 

ASST  RES 11MO 

ASST ACT-AGXSTA 

ASST  PROF-9MO 

ASST  RES 9M0-STFD 

ASST  SPECIALIST 

POSTGRAD  RES HMO 

TCHNG  ASST 
RES  ASST 
ADMIN  STIP 


0.23 
0.50 


0 

30 

2 

08 

0 

07 

0 

61 

1 

25 

0 

OS 

.0 

03 

0 

25 

0 

09 

0 

11 

0 

50 

1 

20 

13 

44 

74 

0 

82 

8 

45 

35 

86 

0 

5-7 

0 

67 

0.  50 
0.80 
9.  72 
3  18 
0.50 


0.  50 
0  .  75 
0.65 


0.  50 
0.  50 

0.  50 
0.  50 
0.  50 

1 


0 

65 

0 

65 

0 

99 

0 

60 

31 

20 

141 

65 

0 

33 

- 

0 

11 

- 

0 

25 

0 

20 

0 

50 

0 

85 

2 

18 

90 

46 

80 

7 

60 

29 

41 

1 

35. 


0 

57 

0 

80 

4 

0 

50 

36 

50 

- 

2 

350-3 

308 

0 

50 

1 

958-2 

133 

0 

80 

1 

908-2 

558 

9 

72 

1 

908-2 

558 

3 

18 

1 

700-2 

683 

0 

50 

1 

700-2 

683 

- 

1 

700-2 

683 

1 

70 

1 

558-1 

742 

- 

1 

458-2 

317 

0 

50 

1 

458-2 

317 

0 

75 

1 

422-1 

770 

0 

65 

1 

383-1 

867 

- 

1 

244-1 

678 

- 

1 

225-1 

475 

0 

50 

1 

225-1 

475 

0 

50 

1 

225-1 

475 

- 

1 

200-1 

608 

0 

50 

1 

200-1 

608 

0 

50 

933-1 

258 

0 

50 

933-1 

258 

1 

902-1 

267 

- 

735- 

939 

1 

690- 

971 

- 

690- 

971 

3 

335- 

0 

65 

2 

479- 

0 

60 

1 

958-2 

133 

41 

65 

1 

700-2 

683 

- 

1 

700-2 

683 

- 

1 

700-2 

683 

0 

20 

1 

700-2 

683 

- 

1 

700-2 

683 

0 

50 

1 

467-2 

683 

0 

85 

1 

458-2 

317 

2 

1 

422-1 

770 

18 

90 

1 

422-1 

770 

46 

80 

1 

383-1 

867 

- 

1 

383-1 

867 

- 

1 

383-1 

867 

7 

60 

1 

085-1 

319 

29 

41 

1 

083-1 

458 

- 

1 

083-1 

458 

0 

57 

1 

083-1 

458 

- 

1 

018-1 

225 

0 

57 

933-1 

258 

0 

1 

80 

933-1 
852- 

258 
985 

4 

735- 

939 

0 

50 

421- 

36 

50 

335- 

14,850 
18,319 
267,024 
83,866 
10,200 

34,705 

11 ,750 
12 , 798 
12,090 


8,  850 
8,850 

7,600 

7,  150 

6,250 

13, 152 


24 , 120 

3,  100 

19. 174 

14,800 

3,575,662 


12,690 

18, 190 

40,008 

360,657 

833,917 


115,629 
442, 160 


068 
439 


11 ,820 

45,072 

4,020 

293,460 


14,850 
18,319 
267,024 
83,866 
10,200 

34,705 

11 ,750 
12,798 
12,090 


8.850 
8,850 

7,600 
7,150 
6,250 

13, 152 


24, 120 

3,  100 

19, 174 

14,800 

,575,662 


5,940 

12,690 

18,  190 

40,008 

360,657 

833,917 


115,629 
442, 160 


068 
439 


11,820 
45.072 


293,460 
3,700 


STAFF  PERSONNEL: 

STAFF  RES  ASSO  IV 

STAFF  RES  ASSO  III 

STAFF  RES  ASSO  II 

DEPTL  ADMIN  ASST  III 

EDITOR 

STAFF  RES  ASSO  I 

DEPTL  ADMIN  ASST  I  I 

PR  CLERK 

PR  TYPIST  CLERK 

DEPTL  ADMIN  ASST  I 

SECY  II 

SR  TYPIST  CLERK  B 


43 
78 
94 
20 
50 
09 
08 
02 
13 
17 
.42 
.91 


959-1 

166 

870-1 

058 

791- 

959 

753- 

915 

734- 

893 

683- 

830 

651- 

791 

562- 

683 

562- 

683 

562- 

683 

562- 

683 

509- 

619 

134, 793 

12,573 

51,680 

9,960 

4,632 


134,793 

12,573 

51 ,680 

9,960 

4,632 
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SR  CLERK 

SR  TYPIST  CLERK  A 

STAFF  OF  II 

ASSO  DEV  ENG 

LAB  BUS  OF  I  I 

SUPT  OF  MECH  SHOP 

ASST  DEV  ENG 

PR  ELECTRONICS  TECH 

STATISTICIAN 

PROGRAMMER 

PR  LAB  MECHN 

STAFF  RES  ASSO  IV 

SR  MUSEUM  SCIENTIST 

LAB  BUS  OF  I 

PR  SUPT  OF  CULTIVATIONS 

SR  LAB  MECHN 

DEPTL  ADMIN  ASST  IV 

ADMIN  ASST  IV 

SR  ELECTRONICS  TECH 

LAB  ASST  IV 

STAFF  RES  ASSO  III 

LAB  MECHN 

ANIMAL  RESOURCES  SUPR 

JR  STATISTICIAN 

ASST  PROGRAMMER 

APIARY  ASST 

SR  PHOTOGRAPHER 

STAFF  RES  ASSO  I  I 

SR  SUPT  OF  CULTIVATIONS 

CREAMERY  SUPT 

DEPTL  ADMIN  ASST  I  II 

ADMIN  ASST  I  II 

PR  ANIMAL  TECH 

SCIENTIFIC  ILLUS 

SR  NURSERYMAN 

SR  DRAFTSMAN 

LAB  ASST  I  II 

MA  I  NT  MAN 

FARM  MA  I  NT  MAN 

STAFF  RES  ASSO  I 

SUPT  OF  CULTIVATIONS 

DEPTL  ADMIN  ASST  II 

OFC  SUPR  I 

ADMIN  ASST  II 

SECY  III 

LIBRARY  ASST  I  II 

SR  ANIMAL  TECH 

NURSERYMAN 

ORCHARDIST  4  EQUIP  OP 

ANIMAL  TECH 

LAB  ASST  II 

ILLUS 

CULTIVATIONIST 

PR  CLERK 

PR  TYPIST  CLERK 

ADMIN  ASST  I 

ASST  I 

SECY  II 

FARM  EOUIP  OP  I 

MILKER 

SR  TYPIST  CLERK  B 

SR  STENOGRAPHER 

SECY  I  SHORTHAND 

ANIMAL  CARETAKER 

LAB  ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 

STATISTICAL  CLERK 

SECY  I 

STENOGRAPHER 

FARM  LABORER 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH. ) 

(AUTH. ) 

1-31 

1  .  75 

1  75 

484- 

589 

10,932 

10.932 

1 

1 

1 

484- 

589 

6,420 

6,420 

0  .  50 

0  .  50 

0  .  50 

1 ,383-1 

682 

10,092 

10,092 

0.80 

0.90 

0  90 

1,224-1 

489 

14 , 936 

14 ,936 

1  84 

2 

2 

1, 138-1 

383 

32 , 400 

32,400 

0  90 

1  90 

1  90 

1,058-1 

285 

27,414 

27,414 

2  91 

2  .  85 

2  85 

1.007-1 

224 

39, 387 

39,387 

0  90 

0  90 

0  90 

1 ,007-1 

224 

13,219 

13.219 

0  44 

0  58 

0  58 

983-1 

196 

7,  175 

7,  175 

- 

1 

1 

983-1 

196 

12,372 

12,372 

4  91 

7  95 

7.95 

959-1 

166 

106,793 

106,793 

63.97 

66  .  18 

66  18 

959-1 

166 

907 ,067 

907,067 

1 

1 

1 

959-1 

166 

13. 992 

13,992 

1  -  60 

1  .  60 

1  60 

937-1 

138 

21 , 849 

21,849 

7  .  57 

7  30 

7  30 

915-1 

111 

95, 169 

95, 169 

3  74 

0.85 

0  85 

893-1 

084 

11 , 056 

11 , 056 

5  92 

5.84 

5  84 

870-1 

058 

73,709 

73,709 

0  50 

0  76 

0.  76 

870-1 

058 

9,649 

9.649 

1 

2  15 

2  15 

870-1 

058 

26,684 

26,684 

4  43 

4  80 

4  80 

870-1 

058 

59,007 

59,007 

15.62 

13.  90 

13.  90 

870-1 

058 

174 , 735 

174 ,735 

0  95 

0  95 

0  .  95 

830- 

959 

10,932 

10,932 

0.  SO 

0.  80 

0.80 

830-1 

007 

9,436 

9,436 

0.  15 

- 

- 

810- 

893 

- 

- 

1  ,  80 

0  86 

0  86 

810- 

983 

9,077 

9,077 

0.90 

0  .  90 

0  90 

791- 

959 

10,357 

10,357 

1  25 

1  50 

1  .  50 

791- 

983 

17,694 

17,694 

56  85 

54.91 

54.91 

791- 

959 

611 , 737 

611 ,737 

5  57 

6  .  10 

6  10 

753- 

915 

65, 304 

65,304 

0  .  42 

- 

- 

753- 

915 

- 

- 

3  -  90 

4  .  34 

4  .  34 

753- 

915 

45. 591 

45,591 

1  83 

2  .  30 

2  30 

753- 

915 

23,445 

23,445 

3  85 

3.85 

3  85 

753- 

915 

41  , 586 

41 ,586 

0  90 

0  90 

0.90 

734- 

893 

9,644 

9,644 

4  .  52 

4  30 

4  .  30 

717- 

870 

44.892 

44,892 

1  89 

1  90 

1  .90 

717- 

870 

19,836 

19,836 

3  96 

5.  50 

5  .  50 

717- 

870 

56,016 

56,016 

1 

1 

1 

700- 

810 

9,  720 

9,  720 

0  .  90 

0.  90 

0.  90 

700- 

810 

8,  748 

8  ,  748 

9  60 

10 

10 

683- 

830 

92, 355 

92,355 

3.  58 

2  75 

2  .  75 

651- 

791 

24 , 591 

24,591 

4  47 

3  95 

3  95 

651- 

791 

37, 165 

37, 165 

0  .  68 

1  10 

1  .  10 

651- 

791 

9,601 

9,601 

4  .  10 

3  60 

3  .  60 

651- 

791 

32, 236 

32,236 

1  .  39 

1  .  40 

1  .40 

651- 

791 

13, 129 

13, 129 

1 

1 

1 

651- 

791 

8,  196 

8,  196 

5.23 

7.30 

7  .  30 

651- 

791 

66,805 

66,805 

2.80 

2  65 

2  65 

619- 

753 

23,751 

23,751 

2  .  83 

2  89 

2.89 

589- 

717 

24 ,478 

24,478 

4  .  43 

1 

1 

589- 

717 

8,604 

8,604 

5.54 

4  83 

4.83 

589- 

717 

40, 724 

40,724 

0  50 

0.  50 

0  .  50 

576- 

700 

4,200 

4  ,  200 

9.82 

10  .  88 

10.88 

562- 

683 

84,327 

84,327 

6.39 

7  27 

7.  27 

562- 

683 

55, 279 

55,279 

2  62 

4  .80 

4  80 

562- 

683 

36,459 

36,459 

0  .  96 

0.85 

0  85 

562- 

683 

5.732 

5,732 

0  .  35 

- 

- 

562- 

683 

- 

- 

7  86 

8  .  34 

8.34 

562- 

683 

63 , 919 

63,919 

0  .  90 

0  90 

0.90 

562- 

683 

7,376 

7,  376 

1  40 

1  .  40 

1  40 

535- 

651 

10, 281 

10,281 

10.47 

14.33 

14.33 

509- 

619 

98, 583 

98, 583 

4  18 

2  62 

2  .  62 

509- 

619 

18,496 

18,496 

1  .  19 

1  .  20 

1  .  20 

509- 

619 

8,211 

8,211 

0.03 

- 

- 

509- 

619 

- 

- 

4  .  16 

3.  70 

3.  70 

509- 

619 

26.622 

26,622 

0.  99 

1  .  95 

1.95 

484- 

589 

11 ,976 

11,976 

5.  32 

5  43 

5.43 

484- 

589 

34 ,907 

34,907 

0.  29 

0  29 

0  29 

484- 

589 

1,771 

1  ,  771 

1  .  13 

1  .  50 

1.50 

484- 

589 

8,967 

8,967 

0.  95 

1 

1 

473- 

576 

5,676 

5,676 

0.08 

- 

- 

461- 

562 

- 

- 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 


CLERK 

TYPIST  CLERK 

LAB  HELPER 

PROVISION  FOR  6  MO  MERITS 


GENERAL  ASSISTANCE: 
HEALTH  SCIENCES: 


ACADEMIC: 

DIRECTOR 


GENERAL  ASSISTANCE: 
TOTALS:  ORGANIZED  RESEARCH: 


1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH. ) 

(AUTH. ) 

0.  04 

- 

- 

0  .  58 

- 

- 

1  .  06 

1  10 

1  .  10 

188.94 

75.  46 

75  .  46 

0.28        0.24 

9.37        3  .  50 

844. 14      743. 35 


ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

429-   522 

- 

- 

429-   522 

- 

- 

429-   522 

6,890 

6,890 

- 

2  ,  057 

2  ,  057 

1 ,368,768) 

597, 031 

597,031 

0.24     1,958-2,133 
3.50    (      50,331) 


6,888 
25, 128 


743.35     $10,198,633     $10,768,884 


6,888 

25, 128 

$10,768,884 
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NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73      1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH.)     (AUTH.) 


SALARY  RANGE 


LIBRARY-GENERAL: 
UNIV  LIBRN 
ASSO  UNIV  LIBRN 
ASST  UNIV  LIBRN 
LIBRN-CAR  STATUS 
ASST  BUS  MGR  I  II 
ASSOC  LIBRN-CAR  STATUS 
ADMIN  ASST  IV 
AOMIN  ASST  II  I 
LIBRARY  ASST  IV 
ASST  LIBRN-CAR  STATUS 
ASST  LIBRN-POTENTIAL  CARSTATUS 
ASST  LISRN-TEMPORARY  STATUS 
LIBRARY  ASST  II  I 
PHOTOGC  TECH 
PR  CLERK 
PR  TYPIST  CLERK 
SECY  II 

LIBRARY  ASST  II 
KEY  PUNCH  OP 
SR  STENOGRAPHER 
SECY  I  SHORTHAND 
SR  CLERK 

SR  TYPIST  CLERK  A 
LIBRARY  ASST  I 
CLERK 

TYPIST  CLERK 
PROVISION  FOR  6  MO  MERITS 


2 

1 

11 

2 

90 

28 

23 

5 

97 

9 

69 

0 

31 

3 

0 

75 

0 

25 

27 

45 

0 

16 

0 

44 

5 

53 

1 

31 

49 

57 

4 

51 

1 
1 

2 
6 
1 

19 
2 
1 

11 


10 

0 

50 

2 

1 

1 

28 

50 

0 

50 

4 

5  0 

2 

50 

57 

5 

1 

1 

2,458- 

1 

1 ,500-2 

358 

2 

1 ,408-2 

,275 

6 

1,208-1 

.533 

1 

1 , 138-1 

,383 

19 

902-1 

,267 

2 

870-1 

058 

1 

753- 

915 

11 

753- 

915 

8 

690- 

971 

2 

690- 

971 

- 

690- 

971 

10 

651- 

791 

0 

50 

576- 

700 

2 

562- 

683 

1 

562- 

683 

1 

562- 

683 

28 

50 

562- 

683 

0 

50 

522- 

635 

- 

509- 

619 

- 

509- 

619 

4 

50 

484- 

589 

2 

50 

484- 

589 

57 

484- 

589 

5 

429- 

522 

1 

429- 

522 

29, 500 
22,300 
38, 320 
94 , 524 
14,352 

263, 148 
23.940 
10.980 

112, 524 
83 ,976 


86, 712 
3,  630 

15,048 

6,  744 

6,  744 

215,658 


29, 874 

14,520 

354 , 006 

26, 796 

5,  148 

5,779 


29, 500 
22 , 300 
38, 320 
94 ,524 
14,352 

263, 148 
23,940 
10,980 

112,524 
83,976 
19,200 

86, 712 

3,  630 

15,048 

6,  744 

6,  744 

215,658 


29,874 

14,520 

354,006 

26, 796 


148 
779 


LAW  LIBRARY-ACQUISITION  &  PROC : 
LAW  LIBRN 
LIBRN-CAR  STATUS 
ASST  ADMIN  ANAL 
LIBRARY  ASST  IV 
ASST  LIBRN-CAR  STATUS 
SECY  II 

BIBLIOGRAPHER  II 
LIBRARY  ASST  II 
SR  TYPIST  CLERK  B 
SR  TYPIST  CLERK  A 
LIBRARY  ASST  I 
SUMMER  DIFF 
PROVISION  FOR  6  MO  MERITS 


1  .  50 
0.  83 


2 

.649- 

1 

,208-1 

,533 

772- 

937 

753- 

915 

690- 

971 

562- 

683 

562- 

683 

562- 

683 

509- 

619 

484- 

589 

484- 

589 

7  ,946 
18,396 

5,622 
10,980 
24,018 

7,620 

6,744 
22,134 

6,  744 

9,480 

1,096 

234 


7  ,  946 
IB. 396 

5.622 
10,980 
24,018 

7,620 

6,  744 
22 , 134 


9,480 

1  ,096 

234 


LAW  LIBRARY-REF  &  CIRC: 
LAW  LIBRN 
LIBRN-CAR  STATUS 
ASSOC  LIBRN-CAR  STATUS 
ASST  ADMIN  ANAL 
ASST  LIBRN-CAR  STATUS 
ASST  LIBRN-TEMPORARY  STATUS 
LIBRARY  ASST  I  I 
SR  TYPIST  CLERK  B 
LIBRARY  ASST  I 
CLERK 

SUMMER  DIFF 
PROVISION  FOR  6  MO  MERITS 

HEALTH  SCIENCES  LIBRARY: 
LIBRN-CAR  STATUS 
BIOMEDICAL  LIBRN  I 
ASSOC  LIBRN-CAR  STATUS 
ASST  LIBRN-POTENTIAL  CARSTATUS 
ASST  LIBRN-TEMPORARY  STATUS 
LIBRARY  ASST  I  I  I 
LIBRARY  ASST  II 
LIBRARY  ASST  I 
CLERK 

GENERAL  ASSISTANCE 


2 
2 

0.  67 
6.28 

6.11 
0.  50 


0  25 
1 

1 
0.50 

1  .  50 


0.50 
0  .  50 


6 
0.75 


0 

25 

2,649- 

1 

1 , 208-1 

,533 

1 

902-1 

.267 

0 

50 

772- 

937 

1 

50 

690- 

971 

- 

690- 

971 

2 

562- 

683 

- 

509- 

619 

0 

50 

484- 

589 

0 

50 

429- 

522 

1 

1 . 208-1 

533 

- 

1 . 208-1 

533 

4 

902-1 

267 

- 

690- 

971 

- 

690- 

971 

2 

651- 

791 

4 

562- 

683 

6 

484- 

589 

0.75 

429- 

522 

4 

(      304 

070) 

7,946 
18,396 
12,528 

4,632 

14,418 


2  ,  904 

2,574 

1,096 

381 


16.836 
55,416 


16,392 

31 .440 

39,342 

4,473 

312.578 


7  ,  946 
18,396 
12.528 

4,632 

14,418 

13.612 

2,904 

2,574 

1.096 

381 


16,836 
55,416 


16. 392 

31,440 

39,342 

4,473 


TOTALS:  LIBRARIES: 


$2,162,733 


$2, 162,733 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72     1972-73     1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH.)     (AUTH.) 


UNIVERSITY  EXTENSION: 


SALARY  RANGE 


UNIVERSITY  EXTENSION: 
DEAN  OF  UNIV  EXT 
CONTINUING  EDUC  SPECIALISTVI I  I 
CONTINUING  EDUC  SPECIALIST  V 
STAFF  OF  I 

CONTINUING  EDUC  SPECIALIST  III 
PROG  COORD 

PROG  PROMOTION  MGR  I 
PROG  REP  II 
WRITER 
ADMIN  ASST 
ASST  EDITOR 
OFC  SUPR  I 
ADMIN  ASST  II 
SECY  III 
PROG  REP  I 
PR  CLERK 
PR  TYPIST  CLERK 
PROG  ASST  I 
KEY  PUNCH  OP 
SR  CLERK 

SR  TYPIST  CLERK  A 
ASST  KEY  PUNCH  OP 
TYPIST  CLERK 
PROVISION  FOR  6  MO  MERITS 

GENERAL  ASSISTANCE: 


TOTALS:  UNIVERSITY  EXTENSION: 


0 

76 

0 

33 

0 

66 

1 

1 

1 

0 

71 

0 

67 

0 

96 

1 

0 

77 

0 

67 

0 

42 

3 

15 

3 

34 

0 

17 

1 

33 

0 

67 

1 

42 

2 

.76 

0 

.33 

2 

.45 

458- 
358-2. 
575-1, 
254-1, 
192-1 , 
1 ,058-1, 
983-1 
753- 
734- 
683- 
666- 
651- 
651- 
651- 
651- 
562- 
562- 
562- 
522- 
484- 
484- 
473- 
429- 


625 
733 
525 
325 
253 
196 
915 
893 
830 
810 
791 
791 
791 
791 
683 
683 
683 
635 
589 
589 
548 
522 


$651 ,428 


16, 

188 

30 

200 

34 

500 

11 

796 

9 

492 

9 

264 

9 

960 

4 

200 

8 

196 

7 

812 

7 

812 

31 

014 

15 

048 

6 

744 

13 

812 

7 

260 

12 

228 

11 

916 

20 

856 

1 

,129 

479 

,050 

$763 

,227 

16 

188 

30 

200 

34 

500 

11 

796 

9 

492 

9 

264 

9 

960 

4 

200 

8 

196 

7 

812 

7 

812 

31 

014 

15 

048 

6 

744 

13 

812 

7 

260 

12 

228 

11 

916 

20 

856 

1 

,129 

479 

,050 

$763 

,227 

47 — 83708 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


EXTENSION  AND  PUBLIC  SERVICE: 


SALARY  RANGE 


VITIC  FDN  PLANT  MTL  PROD: 
STAFF  RES  ASSO  IV 
SR  SUPT  OF  CULTIVATIONS 
NURSERYMAN 
ADMIN  ASST  I 


1.83 

1 

0.  50 


959-1 , 166 
753-  915 
619-  753 
562-   683 


13. 992 
20,940 
9,036 
3,  714 


13 ,992 

20,940 

9,036 

3,  714 


SEROLOGY  LABORATORY: 

SFT-VTM  -AGXSTA 

RES SFT 

STAFF  RES  ASSO  IV 

STAFF  RES  ASSO  I 

SR  TYPIST  CLERK  B 

SR  TYPIST  CLERK  A 

LAB  HELPER 

PROVISION  FOR  6  MO  MERITS 


0.  12 

1  .  25 
1 

0  16 
0  .92 


0.  12 
1  .  25 
1 

1 
1 


0.  12 

1.  25 


, 908-1 , 225 
, 908-1 , 225 

959-1  , 

683- 

509- 

484- 

429- 


,  166 
830 
619 
589 
522 


3,444 

17,490 

9,492 

6,108 

5,  148 

120 


3,444 

17,490 

9,492 

6,  108 

5,  148 

120 


ARTSS.LECTURES: 

MGR  I  ARTS  &  LECTURES 
PR  CLERK 


0.96 
1 


937-1 , 138 
562-   683 


12,084 
8,  196 


12 ,084 
8,  196 


COMMUNITY  SERVICE  PROJECTS  OFC : 
ASST  DEAN  OF  STUDENTS 
STU  ACTVS  COORD 
FIELD  WORK  ASST 
SR  CLERK 


0.  17 

0  25 

1  .08 
0.43 


937-1, 138 
772-  937 
619-  753 
484-   589 


9,264 
7,428 


9,264 
7,426' 


GENERAL  ASSISTANCE 


53, 228) 


TOTALS:  EXTENSION  AND  PUBLIC  SERVICE: 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72     1972-73     1973-74       1971-72         1972-73  1973-74 

(FILLED)     (AUTH.)     (AUTH.) 


MAINTENANCE  AND  OPERATION  OF  PLANT: 

BLDGS  &  GRNDS  ADMINISTRATION: 
ADMTR  OF  PHSCL  PLANT 
PR  SUPT  OF  G  &  B  II 
SR  SUPT  OF  G  &  B 
INSP-PLAN-ESTM 
INSP-PLAN-ESTM 
ASST  BUS  MGR  II 
BUYER 

ADMIN  ASST  II  I 
ADMIN  ASST 
ADMIN  ASST  II 
PR  CLERK 
SECY  II 

AUTOMOTIVE  E0.UIPT  OP  I 
KEY  PUNCH  OP 
SR  STENOGRAPHER 
SR  CLERK 

SR  TYPIST  CLERK  A 
CLERK 
PROVISION  FOR  6  MO  MERITS 


SALARY  RANGE 


1.89 
0.37 


3 
1 
1 
2 
0.50 


1 

925- 

1 

417-1 

724 

1 

224-1 

489 

1 

058-1 

224 

1 

058-1 

224 

937-1 

138 

849-1 

031 

753- 

915 

683- 

830 

651- 

791 

562- 

683 

562- 

663 

535- 

619 

522- 

635 

509- 

619 

484- 

589 

484- 

589 

429- 

522 

23, 100 
20.688 
17,868 
12,696 
14,869 
12,372 
12,372 
9,036 
9,960 
17,844 
29,616 
14,004 

20,268 
6,108 
5,808 

13, 176 

2,706 

827 


23. 100 
20,688 
17,868 
12,696 
14,869 
12,372 
12,372 
9,036 
9,960 
17,844 
29,616 
14,004 

20,268 
6,  108 


808 
176 
706 
827 


BUILDING  MAINTENANCE: 
SR  SUPT  OF  G  4  B 
SUPT  OF  SH 
INSP-PLAN-ESTM 
SR  MAI  NT  MAN 
PHSCL  PLANT  OP  FM 
ASST  INSP-PLAN-ESTM 
ASST  BUS  MGR  I 
PHSCL  PLANT  OP 
KEY  PUNCH  OP 

FIRE  DEPARTMENT: 
FIRE  CHF 
ASST  FIRE  CHF 
FIRE  CAPTAIN 
FIRE  LIEUTENANT 
FIREMAN 


1 

224-1 

489 

1 

084-1 

317 

1 

058-1 

224 

849- 

983 

810- 

983 

772- 

893 

734- 

893 

700- 

849 

522- 

635 

1 

166-1 

417 

1 

058-1 

285 

959-1 

166 

870-1 

058 

791- 

959 

16,596 
15,804 
50,784 
11 ,244 
11,796 
10,716 
10,440 
68,424 


17,004 
15,420 
26,364 
37,152 

54,348 


16,596 
15,804 
50,784 
11,244 
11,796 
10,716 
10,440 
68,424 


17,004 
15,420 
26,364 
37,152 
54. 348 


GROUNDS  MAINTENANCE: 
SUPT  OF  GROUNDS 
INSP-PLAN-ESTM 
SR  MAI  NT  MAN 
AUTOMOTIVE  MECH 
SUPG  GROUNDSMAN  II 
SUPG  GROUNDSMAN  I 
MAINT  MAN 
PEST  CONTROL  OP 
NURSERYMAN 
GROUNDS  FM 

AUTOMOTIVE  EOUIP  OP  II 
GROUNDS  EQUIP  OP 
GROUNDSMAN 
SR  CUST 
PROVISION  FOR  6  MO  MERITS 


8.12 
33.25 

0.09 


1 
1 
1 
1 
1 

2 
1 
1 
3 
1 
8 
31 


1 ,084-1,317 


058-1 

224 

849- 

983 

810- 

937 

791- 

959 

717- 

870 

700- 

810 

651- 

791 

619- 

753 

619- 

753 

619- 

753 

589- 

717 

562- 

683 

509- 

619 

15,420 
12,372 

11 ,796 
11,244 


19,440 
9,264 
9,036 

27,108 
9,036 

68,832 


15.420 
12,372 
11,796 
11 ,244 
10,980 

19,440 
9,264 
9,036 

27, 108 
9,036 

68,832 


JANITORIAL  SERVICE: 
SUPT  OF  G  &  B 
SR  CUST  SUPR 
CUST  SUPR 
STOREKEEPER  II 
SR  CUST  FM 
STOREKEEPER  I 
PR  CLERK 
CUST  FM 

COOK-HOUSEKEEPER 
SR  CUST 


1 
85 


,  084-1 

317 

870-1 

058 

753- 

915 

683- 

830 

651- 

791 

589- 

717 

562- 

683 

562- 

683 

535- 

651 

509- 

619 

31 

920 

9 

036 

46 

764 

8 

196 

150 

600 

7 

812 

638 

340 

13 

008 

31 

920 

9 

036 

46 

764 

8 

196 

150 

600 

7 

812 

638 

340 

740 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


PLANT  SERVICE: 

PLUMBER  FM 

STEAMFITTER  FM 

REFRIGERATION  FM 

ELECTRICIAN  FM 

ASST  STEAMFITTER  FM 

PAINTER  FM 

PLUMBER 

STEAMFITTER-WELDER 

REFRIGERATION  MECH 

ASST  ELECTRICIAN  FM 

CARPENTER  FM 

SHEETMETAL  WORKER  FM 

INSP-PLAN-ESTM 

ASST  CARPENTER  FM 

ASST  PAINTER  FM 

SR  SUPT  OF  G  &  B 

ELECTRICIAN 

SHEETMETAL  WORKER 

CARPENTER 

PAINTER 

SUPT  OF  G  &  B 

CRAFT  FM 

PR  LAB  MECHN 

ASST  CRAFT  FM 

DESIGN  DRAFTSMAN 

SR  MAINT  MAN 

LAB  MECHN 

SR  DRAFTSMAN 

MAINT  MAN 

AUTOMOTIVE  EQUIP  OP  II 

STOREKEEPER  I 

LABORER 

REFUSE  DISPOSAL: 

CHF  SEWAGE  PLANT  OP 

ASST  CHF  SEWAGE  PLANT  OP 

SEWAGE  PLANT  OP 

EQUIP  OP 

AUTOMOTIVE  EQUIP  OP  I  I 

LABORER 

STEAM: 

CHF  OPERATING  ENG 
ASST  CHF  OP  ENG 
STEAM  OPERATING  ENG 

UTILITIES: 

SR  SUPT  OF  G  &  B 
SUPT  OF  G  &  B 
INSP-PLAN-ESTM 
PR  ENGING  AID 

GENERAL  ASSISTANCE: 


TOTALS:  MAINTENANCE  AND  OPERATION  OF  PLANT: 


1 

1 

1 

1 ,396- 

16.751 

16, 751 

1 

1 

1 

1 , 396- 

16, 751 

16, 751 

1 

1 

1 

1,396- 

16,751 

16,751 

1 

1 

1 

1,353- 

16, 240 

16, 240 

1 

1 

1 

1,339- 

16 , 066 

16,066 

1 

1 

1 

1 , 326- 

15, 907 

15,907 

3  92 

5 

5 

1,282- 

76,905 

76 ,905 

9.01 

10 

10 

1 , 282- 

153,810 

15  3,810 

7  39 

9 

9 

1.282- 

138,429 

138,429° 

1 

1 

1 

1 , 267- 

15,203 

15,203 

1 

1 

1 

1,263- 

15, 157 

15. 157 

1 

1 

1 

1,261- 

15, 133 

15, 133 

8.  17 

8 

8 

1,239- 

118,952 

118,952 

2 

2 

2 

1,238- 

29, 716 

29,716 

0.58 

1 

1 

1,233- 

14 , 798 

14 ,798 

1 

1 

1 

1,224-1 

489 

17, 868 

17,868 

7  82 

9 

9 

1 , 180- 

127 , 494 

127,494 

3  75 

4 

4 

1  ,  171- 

56, 192 

56, 192 

2 

4 

4 

1, 163- 

55,839 

55,839 

3.  95 

5 

5 

1  ,  141- 

68,450 

68,450 

2 

2 

2 

1 , 084-1 

317 

31 , 608 

31 . 608 

2 

2 

2 

1 ,007-1 

166 

28 , 296 

28,296 

0.83 

1 

1 

959-1 

166 

11,508 

11 , 508 

1 

1 

1 

915-1 

056 

12 , 696 

12,696 

0.83 

1 

1 

870-1 

058 

11,244 

11 , 244 

16  65 

18 

18 

849- 

983 

207,264 

207, 264 

2 

2 

2 

830- 

959 

23,016 

23,016 

2.17 

2 

2 

717- 

870 

20,148 

20, 148 

6.  58 

8 

8 

700- 

810 

73,776 

73, 776 

2 

2 

2 

619- 

753 

18, 072 

18,072 

1  25 

2 

2 

589- 

717 

16, 008 

16,008 

4  .  82 

3 

3 

535- 

651 

21,300 

21 , 300 

1 

1 

1 

1,043- 

12,521 

12, 521 

1 

1 

1 

957- 

11,481 

11,481 

6 

6 

6 

856- 

61  ,609 

61,609 

1 

1 

1 

651- 

791 

9,  036 

9,036 

7  92 

7 

7 

619- 

753 

62.412 

62,412 

5 

3 

3 

535- 

651 

21 , 756 

21 ,756 

1 

1 

1 

1,016- 

13, 187 

13, 187 

1 

1 

1 

1 , 007- 

12,084 

12,084 

13.90 

13 

13 

908- 

141,710 

141,710 

1 

1 

1 

1 , 224-1 

489 

15,420 

15,420 

- 

1 

1 

1 ,084-1 

317 

15, 804 

15,804 

1 

1 

1 

1,058-1 

224 

12,696 

12,696 

- 

1 

1 

753- 

915 

9,  036 

9,036 

142  70 

71  .25 

71  .25 

(     436 

.020) 

511 , 232 

511,232 

505 . 49 

441  75 

441 . 75 

(2,642 

543 

$4,338,774 

$4, 338,774 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


STUDENT  SERVICES: 


SALARY  RANGE 


COUNSELING  SERVICE: 
STAFF  OF  II 

COUNSELING  PSYCHOLOGIST  II 
COUNSELOR  II 
SR  PSYCHOMETRIST 
ADMIN  ASST  I 
SECY  II 

FINANCIAL  AIDS  OFFICE: 
STAFF  OF  I  I 
ASSO  DEAN  OF  STUDENTS 
ASST  DEAN  OF  STUDENTS 
ADMIN  ASST  IV 
PLACEMENT  INTERVIEWER 
ADMIN  ASST  I  I  I 
ADMIN  ASST  II 
PR  CLERK 
ADMIN  ASST  I 
SECY  II 
SR  CLERK 

SR  TYPIST  CLERK  A 
CLERK 

TYPIST  CLERK 
PROVISION  FOR  6  MO  MERITS 

HOUSING  SERVICE: 
STAFF  OF  I 

ASSO  DEAN  OF  STUDENTS 
ASST  DEAN  OF  STUDENTS 
ADMIN  ASST  II 
SR  CLERK 

DEAN  OF  STDNTS  INTL  STDNT  SERV: 
ASSO  DEAN  OF  STUDENTS 
ASST  DEAN  OF  STUDENTS 
ADMIN  ASST  I  I 
SR  CLERK 
SR  TYPIST  CLERK  A 

PLACEMENT  CENTER: 

PLACEMENT  OF  MGR 

PR  PLACEMENT  INTERVIEWER 

SR  PLACEMENT  INTERVIEWER 

PLACEMENT  INTERVIEWER 

ADMIN  ASST  II 

SECY  II 

SR  TYPIST  CLERK  A 

STENOGRAPHER 

TYPIST  CLERK 

LOST  4  FOUND: 

SR  TYPIST  CLERK  A 
PROVISION  FOR  6  MO  MERITS 

STDT  ACT-STUDENT  GOVERNMENT: 
ASST  BUS  MGR  I 

ASST  II 

PR  CLERK 
SR  CLERK 

RECREATION  PROGRAM-GENERAL: 
REC  SUPR  III 
REC  SUPR  I 

REC  PROG-SWIMMING  POOL: 
REC  SUPR  III 
REC  SUPR  I 


1 

3  88 

1  .42 

1 
1 
1 


96 
05 
43 


03 
92 
77 


1 

0.25 

1 

0  .  75 


0.50 

1 


0.50 
0  93 


0  .  50 
3 
1 
8.75 


1 
1 
1 
0.  50 

1 


1 ,383-1 
1 . 224-1 
753- 
753- 
562- 
562- 


682 
489 
915 
915 
683 
683 


1 . 383-1 ,682 


1 , 084-1 

317 

937-1 

138 

870-1 

058 

772- 

937 

753- 

915 

651- 

791 

562- 

683 

562- 

683 

562- 

683 

484- 

589 

484- 

589 

429- 

522 

429- 

522 

0.  50 

1 , 254-1 

525 

1 

1,084-1 

317 

1 

937-1 

138 

2 

651- 

791 

1 

484- 

589 

1 

1 ,084-1 

317 

1 

937-1 

138 

1 

651- 

791 

0  .  50 

484- 

589 

1 

484- 

589 

1 

1, 138-1 

383 

1 

983-1 

196 

2 

893-1 

084 

1 

772- 

937 

1 

651- 

791 

1 

562- 

683 

1 

484- 

589 

1 

473- 

576 

1 

429- 

522 

734- 

893 

651- 

791 

562- 

683 

484- 

589 

983-1 

196 

700- 

849 

983-1 

196 

700- 

849 

20, 


,  184 

88,068 

21 ,960 

9,960 

7,620 

7,428 


19, 236 
42,732 


11 

11 
9, 
8, 
3, 

22, 
6, 


244 
244 
492 
196 
906 
476 
744 
55,017 

5,  148 

31  ,416 

1,555 


9,  150 
15,420 
13,656 
17,892 

6,576 


15,804 

12,372 

8,604 

3,  210 

7,068 


16, 596 

14,352 

26,016 

11 , 244 

9,492 

8,  196 

6,744 

6,576 


5 

808 

253 

10 

716 

8 

604 

7 

428 

176 
492 


20 

184 

88 

068 

21 

960 

9 

960 

7 

620 

7 

428 

19 

236 

42 

732 

37 

272 

11 

244 

11 

244 

9 

492 

8 

196 

3 

906 

22 

476 

6 

744 

55 

017 

5 

148 

31 

416 

1 

555 

9 

150 

15 

420 

13 

656 

17 

892 

6 

576 

15 

804 

12 

372 

8 

604 

3 

210 

7 

068 

16 

596 

14 

352 

26 

016 

11 

244 

9 

492 

8 

196 

6 

744 

6 

576 

6 

264 

5 

808 

253 

10 

716 

8 

604 

7 

428 

,  176 

,492 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73      1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH. )     (AUTH. ) 


RECREATIONAL  PROG-INTRAMURAL: 
COORD  OF  REC 
ASST  BUS  MGR  III 
REC  SUPR  III 
REC  SUPR  I 
REC  ACTYS  ASST 
SR  TYPIST  CLERK  A 
REFEREE 
SUMMER  DIFF 


0.  25 

0.25 

0 

25 

1 

556- 

4  ,669 

4,669 

0.  48 

O.SO 

0 

50 

1 

138-1 

383 

7,344 

7,344 

1 

1 

1 

983-1 

196 

14,352 

14.352 

1 

1 

1 

700- 

849 

9,036 

9,036 

0  39 

0.75 

0 

75 

562- 

683 

5,058 

5,058 

1 

1 

1 

484- 

589 

6,  576 

6,  576 

0.  25 

- 

- 

451- 

- 

- 

CULTURAL  REC  PROG-CRAFTS  CENTER: 
REC  SUPR  II 
REC  SUPR  I 

REGISTRARS  OFFICE: 
ASST  CHAN 
STAFF  OF  I 
ADMIN  SERV  OF  I  I 
SUPG  PROGRAMMER 
PROGRAMMER 
ASST  PROGRAMMER 
EDITOR 
ADMIN  ASST 
ADMIN  ASST  I  I 
PR  CLERK 
PR  TYPIST  CLERK 
KEY  PUNCH  OP 
SR  CLERK 

SR  TYPIST  CLERK  A 
CLERK 
PROVISION  FOR  6  MO  MERITS 


1 
0.94 


0 

50 

1 

1 

1 

1 

5 

SO 

5 

16 

1 

3 

0 

0 

50 

- 

810- 

983 

~ 

700- 

849 

0 

50 

1 

.758- 

1 

,254-1 

525 

1 

, 138-1 

383 

1 

,084-1 
983-1 
810- 
734- 
683- 

317 
196 
983 
893 
830 

50 

651- 

791 

16 

562- 
562- 
522- 

683 
683 
635 

10 

484- 

589 

0 

50 

484- 

589 

- 

429- 

522 

10 

550 

16 

596 

15 

048 

15 

048 

10 

716 

10 

440 

47 

022 

38 

543 

7 

428 

21 

624 

60 

204 

10,550 
16,596 
15,048 
15,048 

10,716 
10,440 

47,022 
38.543 


7, 

21 


428 
624' 


60 , 204 
3,210 


REGISTRAR-TRANSCRIPT  COSTS: 
PR  CLERK 
SR  CLERK 
CLERK 

ADMISSIONS  OFFICE: 
ASST  CHAN 
STAFF  OF  I 

ASSO  DEAN  OF  STUDENTS 
ADMIN  ASST  III 
ADMIN  ASST  II 

ASST  II 

PR  CLERK 

PR  TYPIST  CLERK 

ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 

TYPIST  CLERK 

PROVISION  FOR  6  MO  MERITS 


1 

1 

1 

562- 

683 

8.  196 

8,  196 

2 

2 

2 

484- 

589 

12.852 

12,852 

- 

1 

1 

429- 

522 

5,  148 

5,  148 

0  50 

0.50 

0 

50 

1 , 758- 

10, 550 

10,550 

1 

1 

1 

1 ,254-1 

,525 

15,804 

15,804 

1 

1 

1 

1 ,084-1 

,317 

15,420 

15,420 

0.83 

1 

1 

753- 

915 

10, 716 

10,716 

1 

1  50 

1 

50 

651- 

791 

13. 122 

13.122 

1.83 

2 

2 

651- 

791 

16,848 

16,848 

1.69 

1 

1 

562- 

683 

7,068 

7,068 

1 

1 

1 

562- 

683 

7,992 

7,992 

1  86 

3 

3 

562- 

683 

21,984 

21.984 

6  93 

8 

8 

484- 

589 

49, 572 

49,572 

1  42 

1  50 

1 

50 

484- 

589 

9,318 

9,318 

0.  17 

- 

- 

429- 

522 

- 

- 

STUDENT  DEVELOPMENT: 
ASST  VCHAN 
ASSO  DEAN  WOMEN 
STAFF  OF  II 
STAFF  OF  I 

COUNSELING  PSYCHOLOGIST  II 
ASSO  DEAN  OF  STUDENTS 
ASST  DEAN  OF  STUDENTS 
COUNSELOR  I 
SECY  II 

SECY  I  SHORTHAND 
SR  CLERK 

STUDENT  RELATIONS: 
ASST  VCHAN 

ASSO  DEAN  OF  STUDENTS 
ASST  DEAN  OF  STUDENTS 
COUNSELOR  I 
SECY  II 

SECY  I  SHORTHAND 
SR  CLERK 


0.92 

1 

1 

1 

750-2 

217 

26,600 

26.600 

1 

1 

1 

1 

567- 

18,800 

18,800 

0  46 

1 

1 

1 

383-1 

682 

16,596 

16,596 

0.  98 

1 

1 

1 

254-1 

525 

17,436 

17,436 

0  .  87 

1 

1 

1 

224-1 

489 

17,868 

17,868 

0.33 

1 

1 

1 

084-1 

317 

15,420 

15,420 

0  .92 

- 

- 

937-1 

138 

- 

- 

0.31 

- 

- 

651- 

791 

- 

- 

1  .  95 

1 

1 

562- 

683 

7,068 

7,068 

0.  75 

1 

1 

509- 

619 

6,420 

6,420 

1 

1 

1 

484- 

589 

7.068 

7,068 

1 

1 

1 

1 

750-2 

217 

21 .000 

21.000 

1 

1 

1 

1 

084-1 

317 

15,420 

15.420 

1 

2 

2 

937-1 

138 

23,040 

23.040 

- 

0.75 

0.  75 

651- 

791 

6.453 

6,453 

1  .  50 

1 

1 

562- 

683 

7,812 

7,812 

0.02 

- 

- 

509- 

619 

- 

- 

0  .  08 

- 

- 

484- 

589 

- 

- 
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SALARIES  AND  WAGES 


SR  TYPIST  CLERK  A 
CLERK 

EDUC  OPPORT  PROG-ADMINISTRATION: 
ASSO  DEAN  OF  STUDENTS 
ASST  DEAN  OF  STUDENTS 
PR  CLERK 
ADMIN  ASST  I 
SR  CLERK 

SR  TYPIST  CLERK  A 
PROVISION  FOR  6  MO  MERITS 

VETERAN  AFFAIRS  OFFICE: 

ASSO  DEAN  OF  STUDENTS 
ADMIN  ASST  II 
PR  CLERK 

SHS  ADMINISTRATIVE  SERVICES: 
STU  HLTH  SVC  DIR 
ASST  BUS  MGR  IV 
AOMIN  ASST  IV 
SR  ADMIN  ASST 
ADMIN  ASST  III 
ADMIN  ASST  II 
PR  CLERK 

SR  TYPIST  CLERK  B 
SR  CLERK 
SR  TYPIST  CLERK  A 

SHS  PATIENT  SUPPORT  SERVICES: 
PHARMACIST 

SUPGCL  LAB  TECHfJOL  II 
CLIN  SOC  WORKER  I  I 
SUPGCL  LAB  TECHNOL  I 
CL  LAB  TECHNOL  II 
PHSCL  THRP  I 
PR  X-RAY  TECH 
SR  X-RAY  TECH 

SHS  GENERAL  SERVICES: 
SR  COOK 
COOK 
CUST  FM 
SR  CUST 

SHS-OCCUPATIONAL  MEDICINE: 

SR  PHYSICIAN  DIPLOMATE 
SR  PHYSICIAN 
HEAD  NURSE  SHS 
SR  CLERK 

SHS-PHYSICIANS  SERVICE: 
STU  HLTH  SVC  DIR 
SR  PHYSICIAN  DIPLOMATE 
SR  PHYSICIAN 

ASSO  PHYSICIAN  DIPLOMATE 
ASSO  PHYSICIAN 

SHS  NURSING  SERVICES: 

SUPT  OF  NURSES  1  SHS 
NURSING  SUPR  SHS 
HEAD  NURSE  SHS 
STAFF  NURSE  SHS 
HOSP  ASST  II 

GENERAL  ASSISTANCE: 


NUMBER  OF  POSITIONS 


1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH  .  ) 

(AUTH. ) 

0.  64 

1 

1 

0.92 

1 

1 

3 

3 

3 

5.  75 

6  .  50 

6  .  50 

0  08 

1 

1 

1  -  50 

1 

1 

0  .  90 

- 

- 

1  32 

1 

1 

17 
17 
81 
33 
83 


.  37 

.  50 


0.  55 

1 
0.33 


0.  25 
1  .62 
0.  28 
5.63 
3.  54 


1 

4.35 

3 

5.  33 

1 


ACTUAL 
1971-72 


484- 
429- 


589 
522 


,084-1 ,317 
937-1 , 138 
562- 
562- 
484- 
484- 


683 
683 
589 
589 


TOTALS:  STUDENT  SERVICES: 


1 

1 

1 

,084-1 

,317 

1 

1 

651- 

791 

1 

1 

562- 

683 

0 

75 

0 

75 

2 

,  250- 

1 

1 

1 

,317-1 

,603 

1 

1 

870-1 

,058 

- 

- 

870-1 

,058 

1 

1 

753- 

915 

1 

1 

651- 

791 

3 

3 

562- 

683 

1 

1 

509- 

619 

3 

3 

484- 

589 

" 

484- 

589 

1 

1 

1 

111-1 

285 

- 

- 

983-1 

196 

0 
1 

50 

0 
1 

50 

959-1 
893-1 

166 

084 

1 

1 

810- 

983 

0 

50 

0 

50 

753- 

915 

1 

1 

728- 

884 

1 

1 

628- 

764 

1 

1 

683- 

791 

1 

1 

619- 

717 

1 

1 

562- 

683 

3 

3 

509- 

619 

0 

35 

0 

35 

2 

201-2 

674 

- 

- 

2 

095-2 

547 

1 

1 

791- 

959 

- 

" 

484- 

589 

0 

25 

0 

25 

2 

250- 

1 

60 

1 

60 

2 

201-2 

674 

- 

- 

2 

095-2 

547 

5 

65 

5 

65 

2 

095-2 

547 

3 

49 

3 

49 

1 

901-2 

310 

1 

1 

959-1 

166 

4 

35 

4 

35 

870-1 

058 

3 

3 

791- 

959 

6 

6 

717- 

870 

1 

1 

451- 

522 

86 

20 

86 

20 

( 

547 

031) 

300 

80 

300 

80 

12 ,621 

845 

ESTIMATED 
1972-73 


6,  744 
5,808 


42, 336 
81 ,906 


,  744 
,  260 


,  108 
182 


15.804 
9,492 
7,428 


20, 250 
19, 236 
11,508 

9,720 
8,604 

23,436 
7,428 

20, 712 


6 

666 

12 

372 

10 

188 

5 

490 

10 

608 

7 

920 

9 

312 

8 

424 

8 

196 

21 

408 

11 

230 

11 

508 

6,  750 
51.340 


163,387 
95,564 


13,992 
54,012 
34,524 
61 ,692 


$2, 751 ,911 


PROPOSED 
1973-74 


6,  744 
5,  808 


42,336 

81,906 

6,  744 

7,260 


,  108 
182 


15,804 
9,492 
7,428 


20,250 
19,236 
11,508 

9,  720 
8,604 

23,436 
7,428 

20,712 


6,666 
12,372 
10, 188 

5,490 
10,608 

7,920 


9,312 

8,424 

8,  196 

21 ,408 


11 ,230 
11 , 508 


6,750 
51  ,340 


163,387 
95,564 


13,992 
54,012 
34,524 
61,692 


$2,751,911 


744 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72     1972-73     1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH.)     (AUTH.) 


INSTITUTIONAL  SERVICES  &  GENERAL  EXPENS: 


SALARY  RANGE 


ACADEMIC  SENATE  SECRETARIAT: 
SR  ADMIN  ASST 

CAMPUS  DEVELOPMENT  OFFICE: 
DEV  OF 

DEPTL  ADMIN  ASST  II 
ADMIN  ASST  II 
SECY  II 

SR  TYPIST  CLERK  A 
PROVISION  FOR  6  MO  MERITS 

ALUMNI  AFFAIRS: 
ADMIN  ANAL 
SR  STENOGRAPHER 

CAMPUS  SERVICES: 

ASST  BUS  MGR  II 

PR  CLERK 

ADMIN  ASST  I 

SR  TYPIST  CLERK  A 

SECY  I 

PROVISION  FOR  6  MO  MERITS 


1 

1 

1 

870-1 

058 

12.696 

12,696 

1 

1 

1 

1.700- 

20, 400 

20,400 

0  .  05 

- 

- 

651- 

791 

- 

- 

0  90 

1 

1 

651- 

791 

7,812 

7  ,  8*1  2 

1  .  06 

1 

1 

562- 

683 

6,744 

6,  744 

0  86 

1 

1 

484- 

589 

5.808 

5.808 

- 

- 

- 

- 

320 

320 

1 

1 

1 

937-1 

.  138 

13,008 

13,008 

1 

1 

1 

509- 

619 

7  ,  428 

7.428 

1 

1 

1 

937-1 

,  138 

13,656 

13,656 

0.75 

0 

75 

0 

75 

562- 

683 

5.  571 

5,571 

0.  94 

- 

- 

562- 

683 

- 

- 

1 

0 

25 

0 

25 

484- 

589 

1,605 

1.605 

0  04 

1 

1 

484- 

589 

5,608 

5,808 

- 

- 

- 

- 

138 

138 

TOURS  &  CEREMONIES: 

SR  TYPIST  CLERK  A 


4.815 


AGRICULTURAL  SERVICES  OFFICE: 
STAFF  OF  I 

PR  SUPT  OF  CULTIVATIONS 
SR  SUPT  OF  CULTIVATIONS 
ADMIN  ASST  II 
SR  CLERK 

CENTRAL  ADDRESSING  SERVICE: 
PR  CLERK 
CLERK 

REPRO  GRAPHICS: 

ASST  BUS  MGR  I  II 

SUPR  REPRO  SECTION 

PRINTING  ESTM 

PR  OFFSET  DUP  MACH  OP 

ARTIST 

PHOTOGRAPHER 

ASST  II 

SR  OFFSET  DUP  MACH  OP 

PHOTOGC  TECH 

PR  CLERK 

VARITYPIST 

OFFSET  DUP  MACH  OP 

SR  TYPIST  CLERK  A 

SR  DUP  MACH  OP 

CLERK 

TYPIST  CLERK 

MESSENGER 

PROVISION  FOR  6  MO  MERITS 

FARM  SERVICE: 

SR  MAI  NT  MAN 

SR  FARM  MACHINERY  MECH 

FARM  MACHINERY  MECH 

SR  SUPT  OF  CULTIVATIONS 

FARM  MAINT  MAN 

SUPT  OF  CULTIVATIONS 

FARM  EQUIP  OP  II 

ASST  AUTOMOTIVE  ATTENDANT 

ORCHARDIST  &  EOUIP  OP 

CULTIVATIONIST 


1 

0  92 

1  .  50 


58 
92 
42 

92 
08 
50 


0.50 

1 


1 , 254-1 

525 

915-1 

HI 

753- 

915 

651- 

791 

484- 

589 

562- 

683 

429- 

522 

1, 138-1 

,383 

893-1 

,064 

893-1 

,084 

753- 

915 

734- 

893 

700- 

849 

651- 

791 

619- 

753 

576- 

700 

562- 

683 

562- 

683 

562- 

683 

484- 

589 

484- 

589 

429- 

522 

429- 

522 

429- 

522 

849- 

983 

849-1 

,031 

810- 

937 

753- 

915 

700- 

810 

651- 

791 

651- 

791 

619- 

753 

589- 

717 

562- 

683 

18.300 
11,508 


9,264 
12 ,684 


3,534 
5,676 


15, 804 
11,796 
13,008 
21 ,420 


9,  960 
9,264 
9,492 
8,604 
8,196 
7,992 
6,  744 

19,908 
6.  108 
7,068 

10.560 
5,148 
5.412 


1,070 

11 ,796 
78. 708 

9,492 

6,604 

18,994 

9,036 


18 

300 

11 

508 

9 

264 

12 

684 

3 

534 

5 

676 

15 

804 

11 

796 

13 

008 

21 

420 

9 

960 

9 

264 

9 

492 

8 

604 

8 

196 

7 

992 

6 

744 

19 

90S 

6 

108 

7 

068 

10 

560 

5 

148 

5 

412 

1 

070 

11 

796 

78 

708 

9 

492 

8 

604 

18 

984 

9 

036 
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SALARIES  AND  WAGES 


FARM  EQUIP  OP  I 
FARM  LABORER 

FARMING  OPERATIONS: 

PR  SUPT  OF  CULTIVATIONS 

GENERAL  RENTAL  SERVICE: 
ADMIN  ASST  III 

HEALTH  &  SAFETY: 

SR  PHYSICIAN  DIPLOMATE 

SR  PHYSICIAN 

STAFF  OF  II 

ENV  HiS  TECHNOLOGIST 

ADMIN  ASST 

PEST  CONTROL  OP 

PR  TYPIST  CLERK 

LAB  ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 


NUMBE 
1971-72 
(FILLED) 

R  OF  PO 
1972- 

(AUTH 

SITI 
73 
.  ) 

ONS 

1973- 

(AUTH 

74 
.  ) 

ACTUAL 
1971-72 

ESTIMATED 
1972-73 

PROPOSED 
1973-74 

2.  24 

1 

1 

562-   683 

8,  196 

8,  196 

1 

1 

1 

461-   562 

7,728 

7,728 

1 

1 

1 

915-1, 111 

13,332 

13,332 

0  .  69 

1 

1 

753-   915 

10,980 

10,980 

- 

0  . 

05 

0. 

05 

2 

,201-2,674 

1,604 

1  ,604 

0  .05 

- 

- 

2 

095-2,547 

- 

- 

1 

1 

1 

1 

383-1,682 

20, 184 

20, 184 

4 

4 

4 

1 

, 166-1,417 

68, 016 

68,016 

1 

1 

1 

683-   830 

9,  960 

9,960 

0  50 

1 

1 

651-   791 

7,812 

7,812 

0  .  90 

1 

1 

562-   683 

7,068 

7,068 

0.  29 

- 

- 

509-   619 

- 

- 

1  .  36 

2 

2 

484-   589 

12,852 

12,852 

0  .47 

- 

- 

484-   589 

- 

- 

IRRIGATION  SERVICE: 

SR  FARM  MAI  NT  MAN 


MAIL  DIVISION: 

ASST  BUS  MGR  II 
MAIL  SVC  SUPR 
SR  MAIL  CLERK 
MAIL  CLERK 

MICROSCOPE  POOL  OPERATIONS: 
LAB  ASST  IV 


0.  29 

0  83 

4 

9.95 


937-1, 138 
753-  915 
651-  791 
562-   683 


870-1 , 058 


37 

968 

77 

772 

12 

696 

37,968 
77,772 


RECEIVING: 

ASST  BUS  MGR  I  I 

STOREKEEPER  III 

STOREKEEPER  II 

AUTOMOTIVE  EQUIP  OP  I  1 

STOREKEEPER  I 

SR  CLERK 

SR  TYPIST  CLERK  A 


38 
50 


17 
50 
50 


937- 
791- 
683- 
619- 
589- 
484- 
484- 


,  138 
959 
830 
753 
717 
589 
589 


11 ,676 

9,960 

27, 108 

16, 596 


11,676 

9,960 

27,108 

16, 596 


STOREHOUSE: 

SR  BUYER 
STOREKEEPER  III 
ADMIN  ASST  I  I  I 
STOREKEEPER  II 
STOREKEEPER  I 
PR  CLERK 
KEY  PUNCH  OP 
SR  CLERK 
SR  TYPIST  CLERK  A 


1 

0. 
0. 
2. 

1. 

0. 
1 

1.83 
1 


.50 
.  31 
.  33 
.  67 
.  92 


983-1 

791- 

753- 

683- 

589- 

562- 

522- 

484- 

484- 


254 
959 
915 
830 
717 
683 
635 
589 
589 


28.956 
8,604 

22,692 
7,620 


28,956 
8,604 

22,692 
7,620 


TELEPHONE  &  TELEGRAPH: 
COMM  SUPR  III 
CHF  COMM  ATDT 
PR  CLERK 
COMM  ATDT 

U  C  GARAGE: 

ASST  BUS  MGR  II  I 

SR  GARAGE  MGR 

SR  FARM  MACHINERY  MECH 

AUTOMOTIVE  MECH 

ADMIN  ASST  III 

ADMIN  ASST  II 


.50 
.50 


849-1,031 
651-  791 
562-  683 
484-   589 


383 
138 


, 138-1 
937-1 
849-1,031 
810-  937 
753 
651 


915 
791 


12,372 
9,492 
8,196 

35, 340 


16,596 
13,008 
11,796 
43,692 
9,960 


12 

372 

9 

492 

8 

196 

35 

340 

16 

596 

13 

008 

11 

796 

43 

692 

9 

960 

COMPUTER  CTR-ADMINISTRATION: 
DIR  COMPUTER  CTR 
COMPUTER  FACILITY  MGR  II 
ADMIN  ASST  I  I  I 
ADMIN  ASST  II 


0.81 
0.40 
0.  50 
1 


1 

0.40 
0.  50 

1 


2,225- 

1  ,453-1 ,767 
753-  915 
651-   791 


26, 700 
8,481 
5,490 
8,604 


26,700 
8,481 
5,490 
8,604 


74fi 


KDUCATION 


University  of  California 
DAVIS   CAMPUS — Continued 


SALARIES  AND  WAGES 


SR  TYPIST  CLERK  B 
SR  TYPIST  CLERK  A 

COMPUTER  CTR-C0MPUT1NG  SERVS: 
COMPUTER  FACILITY  MGR  I  I 
PR  PROGRAMMER 
ASSO  DEV  ENG 
SR  PROGRAMMER 
SUPG  PROGRAMMER 
PROGRAMMER 

COMPUTER  OPERATIONS  SUPR  I 
ADMIN  ASST  I  I  I 
SR  COMPUTER  OP 
COMPUTER  OP 
PR  CLERK 
SR  CLERK 

COMPUTER  CTR-DATA  PREPARATION: 
COMPUTER  FACILITY  MGR  II 
KEY  PUNCH  SUPR  I 
KEY  PUNCH  OP 

FACILITY  ADVANCED  INSTR.: 
SPECIALIST 
SPECTROSCOPIST 
STAFF  RES  ASSO  I  I  I 

MEDICAL  ILLUSTRATION: 
STAFF  OF  I 
LAB  BUS  OF  II 
PR  PHOTOGRAPHER 
SR  SCIENTIFIC  ILLUS 
SR  PHOTOGRAPHER 
ARTIST 

PHOTOGRAPHER 
ADMIN  ASST  I  I 
ILLUS 

PHOTOGC  TECH 
PR  CLERK 
LAB  ASST  I 
SR  CLERK 
CLERK 
DUP  MACH  OP 

POLICE: 

CHF  OF  POLICE 

STAFF  OF  I 

POLICE  LIEUTENANT 

POLICE  SERGEANT 

POLICE  OF 

ADMIN  ASST  I  II 

PARKING  SUPR  II 

PR  CLERK 

PARKING  ATDT 

SR  TYPIST  CLERK  B 

SR  CLERK 

SR  TYPIST  CLERK  A 

PARKING  ASST 

PROVISION  FOR  6  MO  MERITS 

VET  MED  CENTRAL  SERVICES: 
LAB  ASST  IV 
STOREKEEPER  III 
LAB  ASST  I  I  I 
STOREKEEPER  I 
LAB  ASST  I 
LAB  HELPER 

PUBLIC  AFFAIRS  OFFICE: 
PUB  INFO  OF 
SR  WRITER 
WRITER 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972- 

73 

1973- 

74 

1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH 

.  ) 

(AUTH 

.  ) 

0  08 

- 

- 

509-   619 

- 

- 

~ 

1 

1 

484-   589 

6,264 

6.264 

0.50 

0 

50 

0 

50 

1 , 453-1 , 767 

10,602 

10,602 

1 

1 

1 

1 , 453-1 , 767 

21 , 204 

21  , 204 

- 

0 

70 

0  . 

70 

1 , 224-1 , 489 

11,617 

11 ,617 

2.  56 

3 

3 

1 , 196-1 , 453 

48, 588 

46.588 

1 

1 

1 

1 , 084-1  ,  317 

13, 656 

13, 656 

4  92 

7 

7 

983-1, 196 

92,820 

92,820 

2 

2 

2 

959-1 , 166 

26, 076 

26,076 

0.  50 

0  . 

50 

0  . 

50 

753-   915 

5,490 

5,490 

2  96 

4 

4 

753-   915 

37, 284 

37,284 

0  96 

1 

1 

651-   791 

7,812 

7,612 

- 

1 

1 

562-   683 

7,  260 

7  ,  260 

~ 

1 

1 

484-   589 

5,608 

5,608 

0.  10 

0 

10 

0 

10 

1 ,453-1 , 767 

2,120 

2,  120 

1 

1 

1 

605-   734 

8  ,  808 

6,808 

2 

2 

2 

522-   635 

14,172 

14,172 

_ 

1 

1 

1 ,422-1 , 770 

21 , 240 

21 , 240 

- 

1 

1 

1,111-1, 349 

14 , 688 

14.688 

~ 

1 

1 

870-1 ,058 

12 ,064 

12,084 

0.42 

0 

50 

0 

50 

1 , 254-1 ,525 

9,  150 

9,150 

0.08 

- 

- 

1 , 138-1 ,383 

- 

- 

1 

1 

983-1 , 196 

13,006 

13,008 

1 

1 

893-1,064 

13.008 

13 ,008 

1 

1 

791-   983 

9.720 

9,720 

1 

1 

734-   893 

9,  960 

9,960 

0  .  42 

1 

700-   849 

8,400 

8,400 

0.  42 

1 

651-   791 

8.604 

8,604 

- 

0 

50 

0 

50 

576-   700 

3,  456 

3,456 

0.83 

1 

1 

576-   700 

6,  912 

6,912 

0  58 

- 

- 

562-   683 

- 

- 

1  10 

2 

2 

509-   619 

12,216 

12,216 

0.  29 

- 

- 

464-   589 

- 

- 

0.58 

- 

- 

429-   522 

- 

- 

0.98 

1 

1 

429-   522 

5.148 

5,  148 

1 

1 

1 

1 , 417-1 , 724 

20, 688 

20.688 

1 

1 

1 

1, 254-1 ,525 

17 , 868 

17,868 

0.  67 

1 

1 

1 , 111-1 ,349 

14 , 668 

14 ,688 

4  55 

5 

5 

959-1 , 166 

64 , 800 

64,800 

17.32 

17 

17 

830-1,007 

193,236 

193,236 

1 

1 

1 

753-   915 

10, 980 

10,980 

1 

1 

1 

753-   915 

10, 960 

10. 980 

0  50 

2 

2 

562-   683 

13 , 488 

13,468 

3.82 

4 

4 

562-   663 

30,948 

30,948 

0  58 

- 

- 

509-   619 

- 

- 

0  10 

- 

- 

484-   589 

- 

- 

2.  18 

- 

- 

484-   589 

- 

- 

0.  58 

1 

1 

429-   522 

5,676 

5,  676 

- 

~ 

- 

- 

754 

754 

0  08 

_ 

_ 

870-1,058 

_ 

_ 

1 

1 

1 

791-   959 

11,508 

11 , 508 

1 

1 

1 

717-   670 

9,264 

9,  264 

1 

1 

1 

589-   717 

8,400 

8,  400 

3.  71 

4 

4 

509-   619 

28. 392 

28,392 

1  .82 

2 

2 

429-   522 

11 .340 

11 , 340 

1 

1 

1 

1 , 608- 

19,300 

19, 300 

1 

2 

2 

893-1,084 

23,068 

23,088 

1 

- 

- 

734-   893 

- 

- 
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ADMIN  ASST  II 

SR  CLERK 

SR  TYPIST  CLERK  A 

PUBLICATIONS: 

PUBLICATIONS  MGR  I 

SR  EDITOR 

EDITOR 

GENERAL  ASSISTANCE: 


TOTALS:  INSTITUTIONAL  SERVICES  &  GENERAL  EXPENS. 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

1971-72 

1972-73 

1973-74 

FILLED) 

(AUTH. ) 

(AUTH. ) 

1 

1 

1 

651-   791 

8,400 

8,400 

001 

- 

- 

484-   589 

- 

- 

0  50 

0  .  50 

0  .  50 

484-   589 

3,054 

3,054 

1 

1 

1 

1 ,084-1 ,317 

15,804 

15,804 

0.17 

1 

1 

893-1,084 

11,244 

11,244 

0  .  76 

- 

- 

734-   893 

- 

- 

136. 62 

145.50 

145. 50 

(      847,287) 

1 

016, 133 

1 

016,133 

330 . 45 

361. 00 

361 .00 

$2,689,089 

*3 

236,216 

$3 

,236,216 
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NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED 

1971-72      1972-73      1973-74        1971-72  1972-73 

(FILLED)      (AUTH.  )      (AUTH.  ) 


PROPOSED 
1973-74 


AUXILIARY  ENTERPRISES: 


SALARY  RANGE 


STUDENT  HOUSING  &  FEEDING: 
STAFF  OF  I 
RSDN  HALLS  MGR  IV 
ASSO  DEAN  OF  STUDENTS 
SR  FOOD  SVC  MGR 
ADMIN  ANAL 
RSDN  HALLS  MGR  I  I 
ASST  DEAN  OF  STUDENTS 
RSDN  HALLS  MGR  I 
SR  RSDT  ADV 
ASST  BUS  MGR  I 
ADMIN  ASST  II 
PR  CLERK 
SECY  II 
SR  CLERK 
SR  TYPIST  CLERK  A 

PARKING  OPERATIONS-GENERAL 
PR  CLERK 
PROVISION  FOR  6  MO  MERITS 

MEMORIAL  UNION: 

STAFF  OF  II 

SR  ADMIN  ANAL 

ASST  BUS  MGR  I  I  I 

ADMIN  ANAL 

REC  SUPR  II 

ELECTRONICS  TECH 

ASST  ACCOUNTANT 

AUDITORIUM  MGR  I 

REC  SUPR  I 

MAI  NT  MAN 

SUPG  CASHIER 

ADMIN  ASST  I  I 

PR  CLERK 

SR  CUST 

CASHIER 

SR  CLERK 

SR  TYPIST  CLERK  A 

UCD  BOOKSTORE  GENERAL: 
STAFF  OF  I 
ASST  BUS  MGR  I  II 
ASST  BUS  MGR  I  I 
SR  ADMIN  ASST 
STOREKEEPER  II 
ADMIN  ASST 
SUPG  CASHIER 
SR  CASHIER 
PR  CLERK 
SECY  II 
SR  CLERK 

SR  TYPIST  CLERK  A 
CLERK 

TYPIST  CLERK 
STORES  HELPER 
PROVISION  FOR  6  MO  MERITS 

UNIVERSITY  AIRPORT-CURRENT: 
ADMIN  ASST  I  I  I 
AIRPORT  LINEMAN 

GENERAL  ASSISTANCE: 


TOTALS:  AUXILIARY  ENTERPRISES: 


0.50 

0.  50 

0.50 

1 , 254-1 

,525 

9,  150 

9.  150 

1 

1 , 138-1 

383 

15, 420 

15, 420 

0  .  19 

1 , 084-1 

317 

13,008 

13 ,008 

1 

0  .  67 

0  67 

959-1 

,  166 

9,374 

9,  374 

0.  17 

937-1 

,  138 

11 .796 

1 1 , 796 

1 

937-1 

138 

13,656 

13,656 

5.05 

937-1 

138 

37,536 

37,536 

- 

772- 

937 

10,980 

10,980 

O.OS 

753- 

915 

- 

- 

- 

734- 

893 

8,808 

8,808 

1 

651- 

791 

9,492 

9  ,  492 

3.83 

562- 

683 

32,400 

32,400 

1 

562- 

683 

7,992 

7.992 

1  .  08 

484- 

589 

6,  744 

6,  744 

1 

484- 

589 

6,  744 

6,  744 

0.  75 

1 

1 

562- 

683 

7,470 

7,470 

" 

" 

" 

~ 

156 

156 

1 

1 

1,383-1 

682 

20, 184 

20, 184 

- 

0  .  50 

0.50 

1, 138-1 

383 

6.828 

6,828 

1 

1 

1 , 138-1 

383 

14, 688 

14 ,688 

0  05 

- 

937-1 

138 

- 

- 

1  .78 

3 

810- 

983 

34,020 

34,020 

1 

1 

791- 

915 

10,980 

10,980 

0.95 

1 

772- 

937 

10,716 

10, 716 

1 

1 

700- 

849 

10,  188 

10, 188 

- 

1 

700- 

849 

9,492 

9,  492 

1 

1 

700- 

810 

10,032 

10,032 

1 

1 

651- 

791 

9,492 

9,492 

1 

1 

651- 

791 

7,992 

7,992 

3  2b 

4 

562- 

683 

31,440 

31 ,440 

0  89 

- 

509- 

619 

- 

- 

0  .  94 

1 

484- 

589 

7,068 

7,068 

1  .  22 

1 

484- 

589 

6,  108 

6,  108 

2.31 

2 

2 

484- 

589 

13, 164 

13, 164 

0  .  08 

1 ,254-1 

525 

17,004 

17, 004 

1 

1, 138-1 

383 

16, 596 

16, 596 

0  .  83 

937-1 

138 

11,244 

11 , 244 

1 

870-1 

058 

12 , 696 

12,696 

1 

683- 

830 

9,  960 

9,960 

1 

663- 

830 

9,  960 

9,960 

0  05 

651- 

791 

- 

- 

0  .  67 

562- 

683 

7  ,  260 

7,260 

1 

562- 

683 

8,  196 

8,  196 

1 

562- 

683 

8,  196 

8,  196 

6  .  79 

484- 

589 

48 , 672 

48,672 

0  .  08 

- 

- 

484- 

589 

- 

- 

7  .  76 

8 

8 

429- 

522 

49, 440 

49,440 

2 

2 

2 

429- 

522 

11 ,676 

11 , 676 

0  .  94 

1 

1 

429- 

522 

5,412 

5,412 

- 

- 

" 

" 

180 

180 

1 

1 

1 

753- 

915 

10,440 

10 ,440 

1 

1 

1 

562- 

683 

8,  196 

8,  196 

105  .  20 

99.50 

99.50 

!     533 

101) 

582,208 

582,208 

168 . 45 

168 . 17 

168 .  17 

$1 , 070 

,  769 

$1 ,220, 454 

$1 , 220,454 

EDUCATION 


University  of  California 
DAVIS  CAMPUS — Continued 


749 


SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


MERITS  AND  PROMOTIONS 

MERITS  AND  PROMOTIONS: 
ACADEMIC 
STAFF  PERSONNEL 

TOTALS:  MERITS  AND  PROMOTIONS: 

TOTALS:   DAVIS  CAMPUS 


SALARY  RANGE 


4,507-23    4,565.21    4,565.21     $46,586,737 


565,455 
166,320 


731 ,755 
$55,824 , 780 


565,455 
166,320 


731,755 
$55,824, 780 


T.iO 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73      1973-74         1971-72  1972-73  1973-74 

(FILLED)     (AUTH. )     (AUTH. ) 


GENERAL  ADMINISTRATION: 


SALARY  RANGE 


Chance  Mors  Office 
CHAN 

ASST  CHAN 
EXEC  ASST  TO  CHAN 
SR  TYPIST  CLERK  B 
SECY  I  SHORTHAND 
SR  TYPIST  CLERK  A 
SECY  I 

VICE  CHANCELLOR-ACAD  AFFAIRS: 
VCHAN 

ASST  VCHAN-ACAD  AFFRS 
ASST  VCHAN 
ADMIN  SERV  OF  I  I 
ADMIN  ANAL 
ADMIN  ASST  IV 
ADMIN  ASST  II 
SECY  III 
PR  CLERK 
SECY  II 

SECY  I  SHORTHAND 
SR  CLERK 
SR  TYPIST  CLERK  A 

VICE  CHANCELLOR-STUDENT  AFFAIRS: 

VCHAN 

ASST  VCHAN 
SECY  II 

VICE  CHANCELLOR-BUSINESS  &  FINA 
VCHAN 
BUS  MGR 

ASST  BUS  MGR  I  II 
ASST  BUS  MGR  II 
ADMIN  ASST  II 
SECY  I  SHORTHAND 

ACCOUNTING: 

ACCOUNTING  OF 
PR  ACCOUNTANT  I 
SR  ACCOUNTANT 
ACCOUNTANT 
ASST  ACCOUNTANT 

ASST  III 

ASST  I  I 

PR  CLERK 

ASST  I 

SECY  I  SHORTHAND 

SR  CLERK 

SR  TYPIST  CLERK  A 

CLERK 

PHYSICAL  PLANNING  &  CONST: 
CAM  ARCHITECT 
SR  ARCHITECT 
PR  PLAN 

EDUCL  FACILITY  PLAN 
ASSO  ARCHITECT 
SECY  II 

BUDGET  &  ANALYSIS: 

BUDGET  &  ANAS  OF 
SR  ADMIN  ANAL 
SR  BUDGET  ANAL 
BUDGET  ANAL 
ADMIN  ASST  II 
SECY  II 
SR  CLERK 


1 

1 

1 

3. 833- 

46,000 

46, 000 

- 

1 

1 

1 ,683-2, 175 

20, 200 

20, 200 

1 

- 

- 

1,642- 

- 

- 

1  .  19 

2 

2 

509-   619 

13.488 

13,488 

1  .  20 

- 

- 

509-   619 

- 

- 

0  .  42 

- 

- 

484-   589 

- 

- 

0  29 

1 

1 

484-   589 

5  ,  808 

5.808 

0.83 

2,583-3,075 

36 , 900 

36,900 

- 

2.000- 

24 , 000 

24 ,000 

1 

1 , 942-2 , 250 

- 

- 

1 

1 , 138-1 ,383 

16 . 596 

16,596 

0.25 

937-1. 138 

13, 332 

13.332 

0.75 

870-1,058 

- 

- 

- 

651-   791 

7,812 

7,812 

0.  14 

651-   791 

- 

- 

2.33 

562-   683 

23,052 

23,052 

1  .25 

562-   683 

7,812 

7,812 

0.  17 

509-   619 

- 

- 

1 

484-   589 

7,  068 

7,068 

2  01 

484-   589 

6,906 

6  .  906 

1 

2 , 583-3 , 075 

31 .000 

31 ,000 

1 

1 ,942-2,250 

23,300 

23, 300 

2 

562-   683 

16 , 392 

16,392 

1 

2,583-3,075 

33,000 

33.000 

1 

2,058- 

24, 700 

24,700 

0.42 

1,  138-1 ,383 

13,656 

13.656 

0.58 

937-1 , 138 

- 

- 

1 

651-   791 

9,492 

9,492 

1 

509-   619 

7,068 

7,068 

1 

1 ,833- 

22,000 

22.000 

0.83 

1,254-1,525 

18,300 

18,300 

1 

1 , 138-1 , 383 

14,352 

14.352 

3  27 

937-1 , 138 

50. 352 

50,352 

2.65 

772-   937 

20,508 

20,508 

0  75 

753-   915 

9,492 

9,  492 

1.  16 

651-   791 

8,  604 

8,604 

1.  16 

562-   683 

- 

- 

2.83 

562-   683 

31  , 272 

31.272 

0  99 

509-   619 

6,420 

6.420 

10.  70 

11 

11 

484-   589 

73,896 

73,896 

1  .94 

484-   589 

12 , 228 

12 , 228 

0.99 

429-   522 

5,148 

5,  148 

1 

1 .983- 

23,800 

23,800 

0.28 

1 .417-1 , 724 

18,300 

18,300 

1 

1 ,417-1 , 724 

20,688 

20.688 

1 

1 , 254-1 , 525 

16,596 

16,596 

0.75 

1,224-1,489 

- 

- 

1 

562-   683 

7,428 

7,428 

1 

1 , 675- 

20, 100 

20,  100 

1 

1 , 138-1 , 383 

16, 188 

16, 188 

1 

1, 138-1,383 

15, 048 

15.048 

1 

937-1,  138 

13, 008 

13,008 

0.50 

651-   791 

7,812 

7,812 

0.50 

- 

- 

562-   683 

- 

- 

0.97 

- 

- 

484-   589 

- 

- 
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SALARIES  AND  WAGES 


«Hl>   IHOt  J 

NUMBE 

R  OF  POSITI 

ONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

1971-72 

1972-73 

1973-74 

(FILLED) 

<AUTH. ) 

(AUTH. ) 

BUILDING  CLEARING  ACCOUNT: 

-CONSTRUCTION  MGR 

1 

1 

1 

733- 

20, 800 

20,800 

SR  ENG 

2 

3 

1 

349-1 , 641 

56, 388 

56 , 388 

ASSO  ARCHITECT 

0.17 

4 

1 

224-1 , 489 

66, 144 

66, 144 

SR  FACILITY  REQUIREMENTS  ANAL 

1 

1 

1 

138-1 , 383 

15, 048 

15,048 

ARCHITECTURAL  ASSO 

2 

2 

1 

111-1 , 349 

32. 376 

32, 376 

ASSO  PLAN 

1 

1 

1 

111-1 , 349 

14.688 

14, 688 

ASSO  CONSTR  INSP 

3 

9 

1 

111-1 . 349 

143.496 

143,496 

ASSO  LANDSCAPE  ARCHITECT 

- 

1 

1 

111-1 ,349 

16. 188 

16, 188 

ARCHITECTURAL  ASST 

- 

1 

959-1 . 166 

12.084 

12, 084 

ASST  ENG 

- 

2 

959-1. 166 

25,092 

25,092 

ARCHITECTURAL  DRAFTSMAN 

- 

1 

870-1 ,007 

10,980 

10,980 

SR  ADMIN  ASST 

- 

1 

870-1 .058 

10,980 

10,980 

ADMIN  ASST  II 

0-99 

1 

651-   791 

9,036 

9,036 

PR  CLERK 

1  .  86 

2 

562-   683 

15,624 

15,624 

SECY  II 

1 

1 

562-   683 

7,428 

7,428 

SR  STENOGRAPHER 

1 

1 

509-   619 

7,428 

7,428 

SR  CLERK 

- 

1 

484-   589 

5,  808 

5,808 

SR  TYPIST  CLERK  A 

1  .  04 

3 

3 

484-   589 

18, 324 

18, 324 

CLERK 

- 

2 

2 

429-   522 

10, 824 

10,824 

CASHIER 

SUPG  CASHIER 

1 

1 

1 

651-   791 

9,492 

9,492 

CASHIER 

1  .91 

2 

2 

484-   589 

12.216 

12,216 

COLLECTION  DEPARTMENT 
COLLECTIONS  REP 


CONTRACTS  &  GRANTS  OFFICE: 
STAFF  OF  I 
ADMIN  ANAL 
PR  CLERK 
SR  TYPIST  CLERK  A 

ADMINISTRATIVE  SERVI CES-LBA : 
ADMIN  ASST  I  I  I 
OFC  SUPR  I 
PR  CLERK 
SR  CLERK 
SR  TYPIST  CLERK  A 

EQUIPMENT  MANAGEMENT: 
ADMIN  ASST  III 
PR  CLERK 

PERSONNEL: 

PER  MGR 
SR  PER  ANAL 
PER  ANAL 
ASST  PER  ANAL 
PR  CLERK 

ASST  I 

SR  TYPIST  CLERK  A 

PURCHASING: 

MATERIEL  MGR 

PR  BUYER 

SR  BUYER 

BUYER 

ADMIN  ASST  I  I  I 

ASST  BUYER 

ADMIN  ASST  II 

PR  CLERK 

SECY  II 

SR  TYPIST  CLERK  A 

TYPIST  CLERK 

SYSTEMS  ANALYSIS: 
STAFF  OF  II 
STAFF  OF  I 
ADMIN  ANAL 


0.  54 
0.67 


1  .92 
4.08 


83 
33 

17 


.99 

.85 


0.83 
0.  17 
0.  61 


1 

254-1 

525 

937-1 

138 

562- 

683 

484- 

589 

753- 

915 

651- 

791 

562- 

683 

484- 

589 

484- 

589 

753- 

915 

562- 

683 

1 

867- 

1 

138-1 

383 

937-1 

138 

772- 

937 

562- 

683 

562- 

683 

484- 

589 

1 

675- 

1 

196-1 

453 

983-1 

254 

849-1 

031 

753- 

915 

734- 

849 

651- 

791 

562- 

683 

562- 

683 

484- 

589 

429- 

522 

1 

383-1 

682 

1 

254-1 

525 

937-1 

138 

18.300 

11 ,796 

7,  428 

7,068 


8.  196 

38.568 

6,  108 


9.960 
7.068 


22,400 

30,876 

51,480 

8,520 

8,  196 

19,272 


20, 100 
15,804 
14,352 
68, 160 


9,  264 

22,884 

7,992 

5,808 

16,932 


17,868 
25,740 


18, 300 

11,796 

7,428 

7,068 


8 

196 

8 

568 

6 

108 

9 

960 

7 

068 

2 

400 

0 

876 

1 

480 

8 

520 

20 

100 

15 

804 

14 

352 

68 

160 

9 

264 

22 

884 

7 

992 

5 

808 

16 

932 

17 

868 

25 

740 

752 
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SR  AOMIN  ASST 
ASST  ADMIN  ANAL 
SECY  I  SHORTHAND 

DIRECTOR  HOSPITAL  4  CLINICS  DEV: 
ADMTR  OF  HOSP  &  CLIN  DEY 
SECY  II 
SECY  I  SHORTHAND 

GENERAL  ASSISTANCE: 


TOTALS:  GENERAL  ADMINISTRATION: 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972- 

73 

1973- 

74 

1971- 

72 

1972-73 

1973-74 

(FILLED) 

(AUTH 

.  ) 

(AUTH 

.  ) 

0  .  50 

- 

- 

870-1 

058 

- 

- 

0  83 

- 

- 

772- 

937 

- 

- 

- 

1 

1 

509- 

619 

6,  108 

6,  108 

1 

1 

1 

2, 225- 

26, 700 

26,700 

1 

1 

1 

562- 

683 

7,428 

7,428 

0.  42 

1 

1 

509- 

619 

6,744 

6,744 

10.49 

9 

9 

(       92 

,379) 

49, 828 

49,628 

141 . 48 

168 

00 

168 

00 

$1,328 

,391 

SI 

935,966 

*1, 935, 966 
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NUMBER  OF  POSITIONS 
1971-72      1972-73     1973-74 
(FILLED)     (AUTH. )     (AUTH. ) 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


INSTRUCTION  AND  DEPARTMENTAL  RESEARCH: 

GENERAL  CAMPUS: 

ACADEMIC: 

DEAN  -  ACT 

RES 9M0-EXMUR 

DIRECTOR 

DEAN 

PROF-HMO 

PROF  -  9  MO 

PR0F-9M0-VIST 

ADJ  PROF  -  9M0 

SUPR  IN  PHSCL  EDUC-9M0 

ASST  RES 9M0-EXMUR 

ASSO  PR0F-9M0 
ASSO  PR0F-9M0-ACT 
ASSO  PR0F-9M0-VISITING 

ASSO  RES 9M0-STFD 

ASSO  PROF  OF IN  RSDN  -  9M0 

ASSO  DEAN 

ASSO  SUPR  IN  PHSCL  EDUC-9M0 

SR  LECT-11MO-SECUR  EMP 

ASST  PR0F-9M0 

ASST  PR0F-9M0-VISIT-1/9PYMT 

ASST  PR0F-9M0-ACT 

LECT-9M0 

LECT-9M0-SECUR  EMP 

ASST  SUPR  IN  PHSCL  EDUC-9  MO 

SUPR  TCHR  EDUC 

INSTR-9M0 

INSTR-9M0-ACT 

ASSO  IN 9M0 

TCHNG  ASST 
LANGUAGE  ASST 
STIP  -  CHM  OT  DEP 
SUMMER  DIFF 
ADMIN  STIP 

STAFF  PERSONNEL: 
PR  ENG 
STAFF  OF  II 
ASSO  DEV  ENG 
ADMIN  SERV  OF  I  I 
PR  LAB  GLASSBLOWER 
PR  ELECTRONICS  TECH 
SUPR  A/V  4  PHOTOGC  SERV 
PR  PHOTOGRAPHER 
PROD  MGR  THEATRE  ARTS 
PR  LAB  MECHN 
SR  MUSEUM  SCIENTIST 
ADMIN  ANAL 
LAB  BUS  OF  I 
ADMIN  SERV  OF  I 
ASST  PR0F-9M0 
SR  LAB  MECHN 
ADMIN  ASST  IV 
COMM  PROD  ASST  III 
SR  ELECTRONICS  TECH 
LAB  ASST  IV 
STAFF  RES  ASSO  III 
AUTOMOTIVE  MECH 
SR  PHOTOGRAPHER 
SR  SCENE  TECH 
ELECTRONICS  TECH 
DEPTL  ADMIN  ASST  I  1  I 
ADMIN  ASST  I  I  I 

ASST  III 

PR  ANIMAL  TECH 

ARTIST 

SR  WARDROBE  TECH 


SALARY  RANGE 


0.  13 

- 

- 

2 

292- 

- 

- 

0  08 

- 

- 

1 

944-3,089 

- 

- 

0.  50 

- 

- 

1 

825-2, 133 

- 

- 

4  .  90 

5 

75 

5 

75 

1 

700-2,917 

138, 100 

138, 100 

1  .  75 

3 

3 

1 

700-2,683 

89, 200 

89,200 

72  .  76 

95 

87 

95 

87 

1 

458-2, 317 

2, 165,304 

2, 165,304 

0  .  75 

- 

- 

1 

458-2, 317 

- 

- 

0  .  18 

- 

- 

1 

458-2, 317 

- 

- 

2 

2 

2 

1 

342-1,717 

33, 500 

33,500 

1 

- 

- 

1 

244-1 ,678 

- 

- 

68  .  27 

88 

70 

88 

70 

1 

200-1 ,608 

1 ,378, 203 

1 ,378,203 

1  .54 

- 

- 

1 

200-1 ,608 

- 

- 

0  .  73 

- 

- 

1 

200-1 , 608 

- 

- 

0.  21 

- 

- 

1 

200-1 , 608 

- 

- 

0  .  50 

- 

- 

1 

200-1,608 

- 

- 

3  .  01 

4 

4 

1 

142-3,071 

57,650 

57,650 

- 

2 

25 

2 

25 

1 

075-1 ,233 

30,082 

30,082 

1 

1 

1 

1 

009-2,334 

24,372 

24,372 

103. 28 

146 

43 

146 

43 

933-1, 258 

1,781,990 

1, 781 ,990 

0.  35 

- 

- 

933-1 , 258 

- 

- 

10  .  83 

- 

- 

886-1 , 060 

- 

- 

41  .  71 

- 

- 

873-1 ,988 

- 

- 

- 

2 

2 

873-1 ,988 

28,704 

28,704 

1 

1 

1 

850-1 , 142 

12, 000 

12,000 

6  .  86 

7 

7 

850-1,469 

103,248 

103,248 

6  .  53 

7 

58 

7 

58 

800- 

67,602 

67,602 

0.  03 

- 

- 

760- 

- 

- 

8.58 

2 

2 

649-   813 

15,984 

15,984 

96.88 

107 

50 

107 

50 

421- 

780,534 

780,534 

0  .  04 

- 

- 

421- 

- 

- 

- 

- 

- 

- 

14, 580 

14,580 

- 

- 

- 

- 

6,  500 

6,500 

- 

- 

— 

~ 

30,999 

30,999 

1 

1 

1 

1 

564-1,901 

22,812 

22,812 

1  .  75 

2 

2 

1 

383-1 

682 

37,620 

37,620 

1  .  86 

2 

2 

1 

224-1 

489 

34,056 

34,056 

2 

2 

2 

1 

138-1 

383 

32,400 

32,400 

1 

1 

1 

1 

031-1 

254 

15,048 

15,048 

1 

1 

1 

1 

007-1 

224 

13,656 

13,656 

1 

1 

1 

998-1 

213 

16,596 

16,596 

0-  50 

- 

- 

983-1 

196 

- 

- 

1 

1 

1 

983-1 

196 

14, 352 

14,352 

2 

2 

2 

959-1 

166 

27,984 

27,984 

1 

1 

1 

959-1 

166 

13,992 

13,992 

0.92 

1 

1 

937-1 

138 

13,656 

13,656 

1 

1 

1 

937-1 

138 

13,656 

13,656 

2 

2 

2 

937-1 

138 

25, 704 

25,704 

- 

4 

4 

933-1 

258 

70,977 

70,977 

0.43 

0 

50 

0 

50 

893-1 

084 

6,348 

6,348 

0.08 

- 

- 

870-1 

058 

- 

- 

0.96 

1 

1 

870-1 

058 

10,980 

10,980 

0.  48 

0 

50 

0 

50 

870-1 

058 

6,348 

6,348 

1 

1 

1 

870-1 

058 

12,696 

12,696. 

2 

2 

2 

870-1 

058 

25,392 

25,392 

0.  67 

0 

75 

0 

75 

810-   937 

7,290 

7,290 

0  .  50 

1 

1 

791-   983 

9,720 

9,720 

0.  43 

0 

55 

0 

55 

791-   959 

5,478 

5,478 

1 

1 

1 

791-   915 

10, 980 

10,980 

1 

1 

1 

753-   915 

10,980 

10,980 

0  .  20 

1 

1 

753-   915 

9,492 

9,492 

1  .44 

1 

75 

1 

75 

753-   915 

18,450 

18,450 

1 

1 

1 

753-   915 

10,440 

10,440 

1 

1 

1 

734-   893 

9,960 

9,960 

1 

1 

1 

734- 

893 

10, 188 

10, 188 

48 — 8370S 
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NUMBER  OF  POSITIONS 
1971-72     1972-73     1973-74 


EDITOR 

SR  NURSERYMAN 

COMM  PROD  ASST  I  I 

LAB  ASST  I  II 

PHOTOGRAPHER 

STOREKEEPER  II 

ADMIN  ASST 

DEPTL  ADMIN  ASST  I  I 

ADMIN  ASST  II 

ASST  II 

SECY  III 
SCENE  TECH 
COUNSELOR  I 
NURSERYMAN 
WARDROBE  TECH 
STOREKEEPER  I 
LAB  ASST  II 
PHOTOGC  TECH 
PR  CLERK 
PR  TYPIST  CLERK 
DEPTL  ADMIN  ASST  I 
ADMIN  ASST  I 

ASST  I 

SECY  II 

CODER 

KEY  PUNCH  OP 

SR  TYPIST  CLERK  B 

SR  STENOGRAPHER 

SECY  I  SHORTHAND 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

STENOGRAPHER 

CLERK 

TYPIST  CLERK 

DUP  MACH  OP 

GENERAL  ASSISTANCE: 


(FILLED) 

0 

47 

1 

1 

5 

68 

1 

0 

75 

2 

9 

98 

3 

34 

1 

16 

0 

58 

0 

52 

2 

99 

1 

2 

2 

35 

5 

94 

13 

17 

0 

45 

0 

46 

1 

95 

1 

16 

19 

74 

0 

93 

9 

05 

20 

22 

7 

78 

0 

73 

10 

44 

3 

21 

0 

69 

0 

92 

0 

88 

0 

17 

UTH  ) 

(AUTH.  ) 

0  -  63 

0  .  63 

1 

1 

1 

1 

8 

8 

0.  50 

0  .  50 

0-  75 

0  75 

2 

2 

10 

10 

4 

4 

2 

2 

1 

1 

1  -50 

1  50 

3 

3 

1 

1 

2 

2 

1  .  75 

1  .75 

6 

6 

1 

1 

12 

12 

2 

2 

4 

4 

21 

21 

1 

1 

1 

1 

8 

8 

19 

19 

10 

10 

1 

1 

14  .  25 

14  25 

3 

3 

1 

1 

ACTUAL 

ESTIMATED 

1971- 

72 

1972-73 

734- 

893 

5.836 

717- 

870 

9.  720 

717- 

870 

9,960 

717- 

870 

77,292 

700- 

849 

4  ,  632 

683- 

830 

7  ,  470 

683- 

830 

19, 920 

651- 

791 

89.736 

651- 

791 

36.216 

651- 

791 

16,392 

651- 

791 

6,  604 

651- 

791 

12 , 192 

651- 

791 

28,476 

619- 

753 

8,808 

605- 

734 

17 , 004 

589- 

717 

13,671 

589- 

717 

46. 152 

576- 

700 

7,260 

562- 

683 

90,768 

562- 

683 

- 

562- 

683 

- 

562- 

683 

14 , 856 

562- 

683 

28,668 

562- 

683 

162.924 

535- 

651 

7  ,  428 

522- 

635 

7  ,  068 

509- 

619 

55.500 

509- 

619 

129,336 

509- 

619 

66.888 

484- 

589 

6.  108 

484- 

589 

89, 151 

484- 

589 

18.024 

473- 

576 

6.  576 

429- 

522 

- 

429- 

522 

10, 384 

429- 

522 

- 

687 

,  142) 

355,043 

PROPOSED 
1973-74 


836 
720 
960 


77,292 

4,632 

7,470 

19,920 

89,736 

36.216 

16,392 

8,60-4 

12, 192 

28,476 

8,808 

17,004 

13,671 


152 
260 


14,856 

28, 668 

162,924 

7,428 

7,068 

55, 500 

129, 336 

66.888 

6.  108 
89, 151 
18,024 

6,576 


HEALTH  SCIENCES; 


ACADEMIC: 

PROF- 

11M0- 

CLIN 

DEAN 

PROF- 

11M0 

PROF- 

11M0- 

VIST 

CLIN 

PROF- 

HMO 

PROF 

OF  — 

IN  RSDN  -  11M 

PROF- 

-CDPSP 

CLIN 

PROF- 

-CDPSP 

ASSO 

PROF- 

-11M0- 

CLIN 

ASSO 

CLIN 

PROF- 

UMO-CLIN 

ASST 

DEAN 

PROF 

-  9  MO 

ASSO 

PROF- 

-CDPSP 

ASSO 

CLIN 

PROF- 

CDPSP 

ASSO 

PROF- 

-11M0 

ASSO 

CLIN 

PROF- 

11M0 

ASSO 

PROF 

OF  — 

IN  RSDN  -  11M0 

ASSO 

ADJ  PROF  - 

HMO 

ASSO 

PROF- 

-9M0 

ASST 

PROF 

-11M0- 

CLIN 

ASSO 

DEAN 

ASST 

PROF 

-11M0 

ASST 

CLIN 

PROF- 

HMO 

ASST 

RES- 

- —  11M0 

ASST 

PROF 

OF  — 

IN  RSDN  -  HMO 

ASST 

ADJ 

JROF  - 

HMO 

ASST 

PROF 

-CDPSF 

ASST 

CLIN 

PROF- 

CDPSP 

ASST 

PROF 

OF— 

IN  RSDN-CDPSP 

LECT 

-11M0 

SR  LECT-11M0-CCM-C0NT  EMP 

1 

1 

4 

90 

0 

05 

0 

96 

0 

49 

21 

28 

1 

67 

1 

0 

27 

0 

17 

0 

37 

16 

23 

0 

50 

5 

83 

1 

0 

82 

0 

25 

1 

67 

1 

50 

0 

32 

11 

78 

1 

56 

1 

0 

78 

0 

50 

19 

90 

0 

J8 

1 

19 

2 

62 

1 

2 

1 

8  26 

0  .  38 

22 

1 
1 

0.35 
0.  33 
16 
1 
5 


3 

4  .  50 

2  .  20 

24  .  72 


2 

1 

833-2 

683 

1 

1 

700-2 

917 

8 

26 

1 

700-2 

683 

- 

1 

700-2 

683 

0 

38 

1 

700-2 

683 

- 

1 

700-2 

683 

22 

1 

692-4 

469 

1 

1 

692-4 

469 

1 

1 

550-1 

950 

- 

1 

550-1 

950 

0 

35 

1 

542- 

0 

33 

1 

458-2 

317 

16 

1 

417-3 

240 

1 

1 

417-3 

240 

5 

1 

383-1 

867 

- 

1 

383-1 

867 

- 

1 

383-1 

867 

- 

1 

383-1 

867 

3 

1 

200-1 

608 

4 

50 

1 

183-1 

633 

2 

20 

1 

142-3 

071 

24 

72 

1 

083-1 

458 

- 

1 

083-1 

458 

- 

1 

083-1 

458 

- 

1 

083-1 

458 

- 

1 

083-1 

458 

28 

1 

075-2 

686 

- 

1 

075-2 

686 

- 

1 

075-2 

686 

1 

50 

1 

009-2 

334 

1 

1 

009-2 

334 

45 , 199 

35,000 

244 , 986 

7  ,  752 

517,500 
20,300 


475 
174 


292,399 
19, 000 


50,936 

70,892 

44,825 

408, 162 


45, 199 

35,000 

244,986 

7,  752 

517,500 
20, 300 
18,000 

6,475 

9,  174 

292, 399 

19,000 

90,000 


50,936 

70,892 

44,825 

408, 162 


19,620 
19,284 


19,620 
19,284 
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SALARIES  AND  WAGES 


LECT-11M0-CCM-C0NT  EMP 
ASST  PR0F-9M0 
INSTR-11M0 
CLIN  INSTR-11M0 
ADJ  INSTR  -  11MO 
ADMIN  STIP 

STAFF  PERSONNEL: 
STAFF  OF  II 
STAFF  OF  I 
SR  ADMIN  ANAL 
PR  ELECTRONICS  TECH 
SR  WRITER 

DEPTL  ADMIN  ASST  IV 
STAFF  RES  ASSO  III 
LAB  MECHN 
STAFF  RES  ASSO  II 
ASST  BUDGET  ANAL 
DEPTL  ADMIN  ASST  III 
ADMIN  ASST  III 
EDITOR 
ADMIN  ASST 
STAFF  RES  ASSO  I 
DEPTL  ADMIN  ASST  I  I 
ADMIN  ASST  II 
STOREKEEPER  I 
LAB  ASST  II 
PR  CLERK 

DEPTL  ADMIN  ASST  I 
ADMIN  ASST  I 
SECY  II 

SR  TYPIST  CLERK  B 
SR  STENOGRAPHER 
SECY  I  SHORTHAND 
ANIMAL  CARETAKER 
LAB  ASST  I 
SR  CLERK 

SR  TYPIST  CLERK  A 
SECY  I 
CLERK 
TYPIST  CLERK 

GENERAL  ASSISTANCE: 

TOTALS:  INSTRUCTION  AND  DEPARTMENTAL  RESEARCH: 


NUMBE 

R  OF  POSITI 

ONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH. ) 

(AUTH. ) 

3.  74 

2  .  62 

2  .  82 

1.009-2,334 

45,031 

45,031 

0.25 

0.  25 

0.  25 

933-1.258 

2,800 

2,800 

0.  70 

- 

- 

933- 

- 

- 

0.  25 

- 

- 

933- 

- 

- 

0  .  40 

- 

- 

933- 

- 

- 

0.  25 

1 

1 ,383-1 

682 

19,236 

1  .  08 

1 

1,254-1 

525 

17,436 

0.  67 

- 

1,138-1 

383 

- 

0.  23 

- 

1 , 007-1 

224 

- 

1 

1 

893-1 

084 

12,372 

0.  46 

1 

870-1 

058 

11,508 

1 

1. 

38 

38 

870-1 

058 

16,051 

0.  73 

1 

830- 

959 

10,440 

3.  79 

5 

791- 

959 

52,716 

0.  50 

1 

772- 

37 

10,716 

1  .  10 

1 

753- 

915 

10.188 

1 

1 

753- 

915 

10,440 

0  .  46 

0 

50 

50 

734- 

893 

4,632 

2 

1 

683- 

830 

9,960 

5.  59 

3 

683- 

830 

28,260 

7.  04 

8 

651- 

791 

70,704 

1  .58 

4 

651- 

791 

33,900 

1 

1 

589- 

717 

8,400 

2  .  99 

4 

589- 

717 

31 , 140 

3  .  77 

4 

562- 

683 

29,280 

2  .  67 

2 

2 

562- 

683 

14, 736 

0.  83 

2 

2 

562- 

683 

14,688 

3  79 

3 

50 

3 

50 

562- 

683 

28,686 

0.  75 

- 

- 

509- 

619 

- 

4 

4 

4 

509- 

619 

28,704 

15.  50 

25 

50 

25 

50 

509- 

619 

167,964 

1 

1 

1 

509- 

619 

7,428 

0  .  92 

- 

- 

509- 

619 

- 

1  .64 

2 

2 

484- 

589 

13,488 

9  48 

9 

9 

484- 

589 

56,760 

6-20 

6 

6 

484- 

589 

38,268 

003 

- 

- 

429- 

522 

- 

0-  97 

1 

1 

429- 

522 

5.964 

24  .79 

14 

25 

14 

25 

<     215 

,640) 

102,466 

98.51 

951 

40 

951 

40 

$10,238 

,862 

(11,991,433 

19, 

236 

17, 

436 

12 

372 

11 

508 

16 

051 

10 

440 

52 

716 

10 

716 

10 

188 

10 

440 

4 

632 

9 

960 

28 

260 

70 

704 

33 

900 

S 

400 

31 

140 

29 

280 

14 

736 

14 

688 

28 

686 

28 

704 

167 

964 

7 

428 

13 

.488 

56 

,760 

38 

,268 

5 

,964 

102 

.466 

$11,991,433 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73      1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH. )     (AUTH  ) 


SUMMER  SESSION: 


SS-ADMINISTRATION: 

DEAN  OF  UNIV  EXT 

DIRECTOR 

ADMIN  ASST  I  I  I 

GENERAL  ASSISTANCE: 


TOTALS:  SUMMER  SESSION: 


SALARY  RANGE 

0  40 

1 

0  .  40 
0.  25 

1 

0  40 
0  25 
1 

2,000-2 , 183 

1.  825-2, 133 

753-   915 

10, 480 

5,474 

10, 960 

10, 480 

5,474 

10,980 

13 

14 

14 

(      147,910) 

156, 036 

156,036 

14  40 

15.65 

15.65 

$167 ,800 

$182,970 

5182,970 
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NUMBER  OF  POSITIONS 
1971-72      1972-73      1973-74 
(FILLED)     (AUTH.)     <AUTH.) 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 
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PROPOSED 
1973-74 


ORGANIZED  ACTIVITIES-HOSPITALS  &  CLINIC: 

4 

GENERAL  ASSISTANCE:  1.94 

TOTALS:  ORGANIZED  ACTIVITIES-HOSPITALS  &  CLINIC:      1.94 


SALARY  RANGE 
(       12, 521  ) 
$12, 521 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72     1972-73     1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH.)     (AUTH.) 


ORGANIZED  ACTIVITIES-OTHER: 

INTERCOLLEGIATE  ATHLETICS: 
SR  WRITER 
AUTOMOTIVE  MECH 

ASST  III 

STOREKEEPER  II 
STOREKEEPER  I 
SECY  II 

SR  TYPIST  CLERK  A 
TYPIST  CLERK 

GENERAL  ASSISTANCE : 


TOTALS:  ORGANIZED  ACTIVITIES-OTHER: 


58 
22 
12 
12 
12 
12 
65 


SALARY 

RANGE 

893-1 

,084 

810- 

937 

753- 

915 

683- 

830 

589- 

717 

562- 

683 

484- 

589 

429- 

522 

48 

.819) 

»64 

,523 

10 

716 

2 

430 

1 

195 

1 

195 

937 

891 

5 

061 

1 

786 

35 

527 

59 

738 

10, 716 
2,430 


195 
195 
937 
891 
061 
786 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
<FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


ORGANIZED  RESEARCH: 

GENERAL  CAMPUS: 

ACADEMIC: 

DIRECTOR 
RES HMO 

RES 9M0-STFD 

ASST  RES 9M0-STFD 

ADMIN  STIP 

STAFF  PERSONNEL: 

ADMIN  ASST  II 
SECY  II 

GENERAL  ASSISTANCE: 

HEALTH  SCIENCES^ 

GENERAL  ASSISTANCE : 

TOTALS:  ORGANIZED  RESEARCH: 


SALARY  RANGE 


0.  75 

0.75 

0.  75 

1 

825-2, 133 

22,275 

22,275 

0.48 

- 

- 

1 

700-2,683 

- 

- 

0  43 

0  50 

0.  50 

1 

458-2,317 

12 ,800 

12,800 

- 

0.75 

0.  75 

933-1 , 258 

9,875 

9,  875 

- 

- 

- 

- 

4,000 

4,000 

0-  17 

1 

1 

651-   791 

7,812 

7,812 

0  58 

- 

- 

562-   683 

- 

- 

7  .  02 

10 

10 

( 

145,589) 

63,350 

63, 350 

1.75 
21  .  18 


(       12,604) 
13.00        $206,017 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


LIBRARIES: 


SALARY  RANGE 


LIBRARY  ADMINISTRATION: 
UNIV  LIBRN 
ASSO  UNIV  LIBRN 
ASST  UNIV  LIBRN 
LIBRN-CAR  STATUS 
PROGRAMMER 

ASSOC  LIBRN-CAR  STATUS 
LIBRARY  ASST  IV 
ASST  LIBRN-CAR  STATUS 
ASST  LIBRN-POTENTIAL  CARSTATUS 
ASST  LIBRN-TEMPORARY  STATUS 
ADMIN  ASST 
ADMIN  ASST  I  I 
LIBRARY  ASST  III 
AUTOMOTIVE  EQUIP  OP  I  I 
STOREKEEPER  I 
PR  CLERK 
SECY  II 

LIBRARY  ASST  I  I 
SR  CLERK 

SR  TYPIST  CLERK  A 
SECY  I 

LIBRARY  ASST  I 
TYPIST  CLERK 

LIBRARY  AUTOMATION: 

LIBRN-CAR  STATUS 

PROGRAMMER 

ASST  LIBRN-CAR  STATUS 

LIBRARY  ASST  I  I 

SECY  I 

LIBRARY  TECH  PROCESSES  OFFICE: 
ASST  UNIV  LIBRN 
ASST  LIBRN-CAR  STATUS 
LIBRARY  ASST  I 

LIBRARY  T/P  -  ACQUISITIONS: 
ASSOC  LIBRN-CAR  STATUS 
LIBRARY  ASST  IV 
ASST  LIBRN-CAR  STATUS 
ASST  LIBRN-POTENTIAL  CARSTATUS 
LIBRARY  ASST  I  I 
SR  TYPIST  CLERK  A 
SECY  I 
LIBRARY  ASST  I 

LIBRARY  T/P  -  CATALOGING: 

ASSOC  LIBRN-CAR  STATUS 
ASST  LIBRN-CAR  STATUS 
LIBRARY  ASST  I  I  I 
LIBRARY  ASST  II 
SR  TYPIST  CLERK  A 
LIBRARY  ASST  I 

LIBRARY  T/P  -  SERIALS: 

ASSOC  LIBRN-CAR  STATUS 

ASST  LIBRN-CAR  STATUS 

ASST  LIBRN-POTENTIAL  CARSTATUS 

LIBRARY  ASST  I  I  I 

LIBRARY  ASST  II 

LIBRARY  ASST  I 

TYPIST  CLERK 

LIBRARY  PUBLIC  SERVICES  OFFICE: 
ASST  UNIV  LIBRN 
ASSOC  LIBRN-CAR  STATUS 
ASST  LIBRN-CAR  STATUS 


1 

1 

1 

2,358- 

28, 300 

28,300 

1 

1 

1 

1 . 500-2 , 358 

21 , 647 

21  ,647 

0. 

33 

- 

- 

1 ,408-2, 275 

- 

- 

- 

1 

1 

1 .208-1 ,533 

14 , 496 

14 ,496 

1. 

29 

- 

- 

983-1 , 196 

- 

-  * 

- 

1 

1 

902-1 ,267 

14,  148 

14, 148 

0 

67 

- 

- 

753-   915 

- 

- 

9 

13 

- 

- 

690-   971 

- 

- 

10 

72 

- 

- 

690-   971 

- 

- 

9 

50 

- 

- 

690-   971 

- 

- 

1 

- 

- 

683-   830 

- 

- 

1 

1 

1 

651-   791 

9,036 

9,036 

7 

21 

- 

- 

651-   791 

- 

- 

0 

80 

0  . 

80 

0. 

80 

619-   753 

6,892 

6,892 

1 

1 

1 

569-   717 

8,196 

6.  196 

0 

05 

- 

- 

562-   683 

- 

- 

0 

73 

- 

- 

562-   683 

- 

- 

20 

01 

- 

- 

562-   683 

- 

- 

2 

58 

2 

2 

484-   589 

12,216 

12,216 

8 

21 

1  . 

50 

1 

50 

484-   589 

10,356 

10,356 

3 

95 

2 

2 

484-   589 

13,812 

13,812 

17 

21 

- 

- 

484-   589 

- 

- 

1 

~ 

- 

429-   522 

~ 

— 

. 

1 

1 

1,208-1,533 

16,836 

16.836 

- 

2 

2 

983-1 , 196 

25,452 

25,452 

- 

1 

1 

690-   971 

12, 528 

12,528 

- 

1 

1 

562-   683 

8,  196 

8  ,  196 

- 

1 

1 

484-   589 

7.068 

7  ,  068 

_ 

1 

1 

1 ,408-2, 275 

20,745 

20, 745 

- 

1 

1 

690-   971 

10,824 

10,824 

~ 

1 

1 

484-   589 

6,420 

6,420 

_ 

1 

50 

1 

50 

902-1,267 

16, 368 

16,368 

- 

1 

1 

753-   915 

9,492 

9,492 

- 

4 

4 

690-   971 

40, 776 

40,776 

- 

1 

1 

690-   971 

12,876 

12,876 

- 

5 

5 

562-   683 

38, 184 

38, 184 

- 

0 

50 

0 

50 

484-   589 

2  ,904 

2,904 

- 

1 

1 

484-   589 

6,420 

6,  420 

~ 

3 

3 

484-   589 

18,636 

18,636 

_ 

1 

50 

1 

50 

902-1,267 

18,072 

18,072 

- 

2 

2 

690-   971 

20,688 

20,688 

- 

1 

1 

651-   791 

9,492 

9,492 

- 

6 

50 

6 

50 

562-   683 

50,598 

50,598 

- 

4 

4 

484-   589 

24,612 

24,612 

- 

1 

50 

1 

50 

484-   589 

9,954 

9,954 

_ 

1 

1 

902-1 ,267 

11 ,928 

11 , 928 

- 

2 

2 

690-   971 

20,640 

20,640 

- 

1 

1 

690-   971 

13,488 

13,488 

- 

1 

1 

651-   791 

9,492 

9,492 

- 

1 

50 

1 

50 

562-   683 

10, 782 

10, 782 

- 

6 

6 

484-   589 

39,018 

39,018 

— 

0 

50 

0 

50 

429-   522 

2,982 

2,982 

_ 

1 

1 

1,408-2, 275 

20,400 

20,400 

- 

0 

50 

0 

50 

902-1, 267 

6,576 

6,576 

- 

0 

50 

0 

50 

690-   971 

4,566 

4,566 
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SALARIES  AND  WAGES 


ADMIN  ASST 
SECY  II 
LIBRARY  ASST  II 

LIBRARY  P/S  -  CIRCULATION: 

ASSOC  LIBRN-CAR  STATUS 
LIBRARY  ASST  IV 
LIBRARY  ASST  II 
SR  TYPIST  CLERK  A 
LIBRARY  ASST  I 

LIBRARY  P/S  -  GOVERNMENT  PUBLS: 
ASSOC  LIBRN-CAR  STATUS 
ASST  LIBRN-POTENTIAL  CARSTATUS 
LIBRARY  ASST  I  I  I 
LIBRARY  ASST  II 
SR  CLERK 
LIBRARY  ASST  I 

LIBRARY  P/S  -  REFERENCE: 
LIBRN-CAR  STATUS 
ASSOC  LIBRN-CAR  STATUS 
ASST  LIBRN-CAR  STATUS 
LIBRARY  ASST  I 

LIBRARY  P/S  -  SPECIAL  COLLECTIO: 
ASSOC  LIBRN-CAR  STATUS 
LIBRARY  ASST  I 

LIBRARY  BRANCHES  -  OFFICE: 
LIBRN-CAR  STATUS 
SECY  I 

LIBRARY  PHYS  SCI  BRANCH: 
LIBRARY  ASST  III 
LIBRARY  ASST  I 

LIBRARY  BIO  SCI  BRANCH: 
LIBRARY  ASST  III 
LIBRARY  ASST  I 


NUMBE 
1971-72 
(FILLED) 

R  OF  POSITI 
1972-73 
(AUTH. ) 

ONS 

1973-74 
(AUTH. ) 

ACTUAL 
1971-72 

ESTIMATED 
1972-73 

PROPOSED 
1973-74 

- 

1 

1 

683- 

830 

9,960 

9,960 

— 

1 

1 

562- 

683 

7,812 

7,812 

1 

1 

562- 

683 

7,068 

7,068 

- 

1 

1 

902-1 

.267 

12,828 

12,828 

- 

1 

1 

753- 

915 

9,036 

9,036 

- 

5 

5 

562- 

683 

38, 700 

38, 700 

- 

1 

1 

484- 

589 

6,576 

6,576 

2 

2 

484- 

589 

13,488 

13,488 

- 

1 

1 

902-1 

,267 

13,152 

13, 152 

- 

1 

1 

690- 

971 

9,132 

9,132 

- 

1 

1 

651- 

791 

9,036 

9,036 

- 

1 

1 

562- 

683 

6,744 

6,  744 

- 

1 

1 

484- 

589 

6,420 

6,420 

1 

1 

484- 

589 

5,808 

5,808 

- 

1 

1 

1,208-1 

,533 

15,576 

15,576 

- 

4 

4 

902-1 

267 

48,084 

48,084 

- 

0 

50 

0 

50 

690- 

971 

4,566 

4,  566 

1 

1 

484- 

589 

6,420 

6,420 

_ 

1 

50 

1 

50 

902-1 

267 

20,040 

20,040 

" 

0 

70 

0 

70 

484- 

589 

4,494 

4,494 

_ 

1 

1 

1, 208-1 

533 

15.984 

15,984 

" 

1 

1 

484- 

589 

7,068 

7,068 

_ 

1 

1 

651- 

791 

9,036 

9.036 

— 

1 

1 

484- 

589 

5,808 

5.808 

_ 

1 

1 

651- 

791 

9,492 

9,492 

- 

1 

1 

484- 

589 

6,576 

6,576 

LIBRARY  CPB  &  MUSEUM  BRANCH: 
LIBRARY  ASST  III 


651-   791 


7,812 


MEDICAL  SCIENCE  LIBRARY  OFFICE: 
ASSOC  LIBRN-CAR  STATUS 
ASST  LIBRN-CAR  STATUS 
SR  STENOGRAPHER 

MEDICAL  LIBRARY  SERVICES: 

ASSOC  LIBRN-CAR  STATUS 

ASSOC  LIBRN-POTENTIALCARSTATUS 

ASST  LIBRN-POTENTIAL  CARSTATUS 

MEDICAL  LIBRARY  PROCESSING: 
ASST  LIBRN-CAR  STATUS 
LIBRARY  ASST  II 
SR  TYPIST  CLERK  A 
LIBRARY  ASST  I 
TYPIST  CLERK 

MEDICINE  LIBRARY  GENERAL: 

ASST  LIBRN-CAR  STATUS 

ASST  LIBRN-POTENTIAL  CARSTATUS 

ASST  LIBRN-TEMPORARY  STATUS 

LIBRARY  ASST  II 

SR  STENOGRAPHER 

SR  TYPIST  CLERK  A 

LIBRARY  ASST  I 

TYPIST  CLERK 

GENERAL  ASSISTANCE: 

TOTALS:  LIBRARIES: 


0 

71 

5 

1 

80 

0 

77 

1 

0 

95 

1 

99 

0 

93 

39 

50 

151 

04 

18.80        18.80 
137.30       137.30 


902-1 

267 

15 

204 

15 

204 

690- 

971 

18 

396 

18 

396 

509- 

619 

7 

428 

7 

428 

902-1 

267 

13 

152 

13 

152 

902-1 

267 

11 

088 

11 

088 

690- 

971 

9 

132 

9 

132 

690- 

971 

32 

544 

32 

544 

562- 

683 

8 

196 

8 

196 

484- 

589 

6 

108 

6 

108 

484- 

589 

12 

852 

12 

852 

429- 

522 

5 

148 

5 

148 

690- 

971 

_ 

_ 

690- 

971 

- 

- 

690- 

971 

- 

- 

562- 

683 

- 

- 

509- 

619 

- 

- 

484- 

589 

- 

- 

484- 

589 

- 

- 

429- 

522 

- 

- 

197 

180) 

81 

537 

81 

537 

1,  144 

189 

$1 ,203 

613 

$1,203 

613 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72     1972-73     1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH.  )     (AUTH. ) 


UNIVERSITY  EXTENSION. 


UNIVERSITY  EXTENSION: 

CONTINUING  EDUC  SPECIALISTVI 1 1 

AC-ADMTR  VI  I 

DEAN  OF  UNIV  EXT 

CONTINUING  EDUC  SPECIALIST  IV 

PROG  PROMOTION  MGR  I  I 

CONTINUING  EDUC  SPECIALIST  III 

CONTINUING  EDUC  SPECIALIST  II 

ASST  BUS  MGR  II 

CONTINUING  EDUC  SPEC  I 

SR  WRITER 

ADMIN  ASST  I  II 

PROG  REP  I  I 

WRITER 

ADMIN  ASST 

PROG  REP  I 

SR  CASHIER 

PR  CLERK 

ADMIN  ASST  I 

PROG  ASST  I 

CASHIER 

SR  TYPIST  CLERK  A 

GENERAL  ASSISTANCE: 


TOTALS:  UNIVERSITY  EXTENSION 


92 

se 


08 
25 


1 

2 

50 

1 

2 

17 

44 

75 

SALARY  RANGE 

_ 

2 

358-2 

625 

0. 

10 

2 

172-3 

071 

1 

2 

000-2 

183 

2 

1 

375-1 

517 

1 

1 

254-1 

525 

- 

1 

192-1 

325 

1 

1 

042-1 

150 

1 

937-1 

138 

2 

900-1 

008 

1 

893-1 

084 

1 

753- 

915 

- 

753- 

915 

- 

734- 

893 

2 

683- 

830 

- 

651- 

791 

1 

562- 

683 

2 

50 

562- 

683 

1 

562- 

683 

2 

562- 

683 

- 

484- 

589 

17 

484- 

589 

44 

75 

( 

413 

,260) 

80 

35 

$631 

438 

3.685 
25,320 
34,000 
18, 300 

12,500 

11 , 244 

22,000 

10,716 

9,  720 


7,068 
19, 158 

7  ,  992 
14,688 

107,700 

414,444 

$738,455 


3 

665 

25 

320 

34 

000 

18 

300 

12 

500 

11 

244 

22 

000 

10 

716 

9 

720 

7,068 
19, 158 

7  ,992 
14,688 

107,700 

414 ,444 

$738,455 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


EXTENSION  AND  PUBLIC  SERVICE: 

S/A-COMMITTEE  ON  ARTS: 
ADMIN  ASST  II 
SR  STENOGRAPHER 

GENERAL  ASSISTANCE: 

TOTALS:  EXTENSION  AND  PUBLIC  SERVICE: 


SALARY  RANGE 

1 

1 

0.  50 

1 

0.  50 

651-   791 
509-   619 

9,492 
3,054 

9,492 
3,054 

2  83 

1 

1 

<       14,743) 

4,000 

4,000 

3  83 

2.50 

2.50 

$23,695 

$16,546 

$16,546 

i64 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74         1971-72 
(FILLED)     (AUTH . )     (AUTH. > 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


MAINTENANCE  AND  OPERATION  OF  PLANT: 


SALARY  RANGE 


SUPERINTENDENTS-M  &  0: 
PHSCL  PLANT  SUPT 
SR  SUPT  0F6H 
ASST  BUS  MGR  I  I 
SECY  II 
KEY  PUNCH  OP 
SR  STENOGRAPHER 
SR  CLERK 

PLANT  SERVICE: 

SUPT  OF  G  &  B 

CRAFT  FM 

INSP-PLAN-ESTM 

CHF  STEAM  OPERATING  ENG 

ASST  CRAFT  FM 

ASST  CHF  STEAM  OPERATING  ENG 

SR  MAI  NT  MAN 

STEAM  OP  ENG 

AUTOMOTIVE  MECH 

SUPG  GROUNDSMAN  I  I 

ASST  INSP-PLAN-ESTM 

CUST  SUPR 

TREE  TRIMMER  FM 

PEST  CONTROL  FM 

MAI  NT  MAN 

STOREKEEPER  II 

TREE  TRIMMER 

PEST  CONTROL  OP 

ASST  AUTOMOTIVE  ATTENDANT 

GROUNDS  FM 

GROUNDS  EQUIP  OP 

CUST  FM 

GROUNDSMAN 

LABORER 

SR  CUST 

COOK-HOUSEKEEPER 

CUST 

GENERAL  ASSISTANCE: 


TOTALS:  MAINTENANCE  AND  OPERATION  OF  PLANT: 


1 

1 

1 . 867- 

22 ,400 

22.400 

1 

1 

1 . 224-1 

489 

17 ,868 

17,868 

1 

1 

937-1 

138 

13, 008 

13 ,008 

1 

1 

562- 

683 

8,196 

8,  196 

1  97 

2 

2 

522- 

635 

14 . 004 

14 , 004 

1  99 

2 

2 

509- 

619 

14 , 136 

14 , 136 

0  B9 

1 

1 

484- 

589 

6.  108 

6,  108 

1  89 

1 

1 

1 .084-1 

317 

15 , 804 

15,804 

5 

7 

7 

1 .007-1 

166 

94 , 128 

94, 128 

2 

2 

2 

1.007-1 

166 

27 , 984 

27,984 

0-  17 

1 

1 

1,007-1 

166 

13,332 

13,332 

3  99 

4 

4 

915-1 

058 

50.784 

50,784 

1  95 

2 

2 

915-1 

058 

25.068 

25.068 

24.61 

28 

28 

849- 

983 

318. 408 

318,408 

11.45 

15 

15 

849- 

983 

167 ,484 

167, 484 

1 

1 

1 

810- 

937 

10,716 

10,716 

1 

1 

1 

791- 

959 

11,508 

11.508 

1 

1 

1 

772- 

693 

10. 188 

10, 188 

1 

1 

1 

753- 

915 

10 , 980 

10,980 

0  75 

1 

1 

753- 

915 

10,440 

10,440 

1 

1 

1 

717- 

870 

10.440 

10,440 

10.  34 

16.  50 

16.  50 

700- 

810 

146, 604 

146,604 

- 

1 

1 

683- 

830 

8,400 

8,400 

1  25 

1 

1 

651- 

791 

9,492 

9.492 

1  .70 

2 

2 

651- 

791 

16, 188 

16. 188 

0  79 

1 

1 

635- 

772 

9,  264 

9,  264 

3  22 

2 

2 

619- 

753 

18,072 

18, 072 

1.32 

2 

2 

589- 

717 

17 , 208 

17,208 

0.  25 

1 

1 

562- 

683 

8,196 

8,  196 

15  19 

19 

19 

562- 

683 

142, 716 

142,716 

6  .  77 

8 

8 

535- 

651 

56,580 

56,580 

1 

1 

1 

509- 

619 

7,428 

7,428 

0.  5B 

- 

- 

484- 

589 

- 

- 

0.  42 

1 

1 

451- 

548 

6,576 

6,576 

27.43 

46  50 

46.50 

(     228 

,922) 

317,144 

317, 144 

135.92 

177 . 00 

177 . 00 

tl  .  240 

,  707 

*1 .636, 852 

$1 ,636,852 

EDUCATION 


University  of  California 
IRVINE  CAMPUS— Continued 


765 


SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74       1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


STUDENT  SERVICES: 


SALARY  RANGE 


DEAN  OF  STUDENTS: 

DEAN  OF  STUDENTS 

STAFF  OF  II 

STAFF  OF  I 

ASST  DEAN  OF  STUDENTS 

ADMIN  ASST  II 

SECY  II 

SR  TYPIST  CLERK  A 

TYPIST  CLERK 

S/A  -ACADEMIC  ADVIS  -BIO  SCI 
ASST  II 

S/A  -ACAD  ADVISING  -HUMANITIES: 
SR  TYPIST  CLERK  B 

S/A  ACAD  ADVISING  -  I  C  S: 
SR  TYPIST  CLERK  B 

S/A-ACAD  ADVISING-IMS : 

COMM  PROD  ASST  II  I 

S/A  -  ACAD  AOVISING  -  PHYS  SCI: 
SR  TYPIST  CLERK  B 

S/A  ACAD  ADVISING  -  SOC  ECOL: 
SR  TYPIST  CLERK  B 


L 

L 

1 

875- 

22, 500 

22,500 

0.  67 

1 

383-1 

682 

- 

- 

- 

1 

254-1 

525 

18, 300 

18,300 

0  50 

937-1 

138 

10, 188 

10, 188 

1 

651- 

791 

9,  264 

9,  264 

1 

562- 

663 

7,068 

7,068 

1  .  43 

.  50 

.50 

484- 

589 

9,  180 

9,  180 

0  .  83 

429- 

522 

5,412 

5,412 

5,490 


ADMISSIONS  OFFICE: 
ADMISSIONS  OF 
STAFF  OF  II 

ASST  III 

PR  CLERK 

ASST  I 

SECY  II 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

CLERK 

TYPIST  CLERK 


0.  17 

0  50 

1 

2 

3  .  74 

2-  89 
1.36 
0  .08 

0  08 

1  .  79 


,433- 

,383-1,682 
753-   915 


562- 
562- 
562- 
484- 
484- 
484- 
429- 
429- 


683 
683 
683 
589 
589 
589 
522 
522 


17 

200 

9 

492 

15 

264 

30 

336 

6 

744 

36 

360 

6 

108 

9,492 
15,264 
30,336 

6,744 
36,360 

6,  108 


EOP-RECRUITING  SERVICES: 
STAFF  OF  I 
SECY  I,  SHORTHAND 
SECY  I 


1 ,254-1 ,525 
509-  619 
484-   589 


FINANCIAL  AIDS: 

ASSO  DEAN  OF  STUDENTS 
ASST  DEAN  OF  STUDENTS 
ASST  PLACEMENT  INTERVIEWER 
ADMIN  ASST 

ASST  II 

ADMIN  ASST  I 

ASST  I 

SR  STENOGRAPHER 
SECY  I  SHORTHAND 
SR  CLERK 
SR  TYPIST  CLERK  A 

HOUSING  SERVICES: 

SUPR  HOUSING  SERV  I  I 
RSDN  HALLS  MGR  I  I 
SR  TYPIST  CLERK  A 
TYPIST  CLERK 


.80 
65 
36 


0.50 
0.  25 


1  .  44 
0.  22 


0.  50 
0.  25 

1 


, 084-1 
937-1 
700- 
683- 
651- 
562- 
562- 
509- 
509- 
484- 
484- 


317 
138 
810 
830 
791 
683 
683 
619 
619 
589 
589 


937-1, 138 
937-1 , 138 
484-  589 
429-   522 


15 

804 

10 

188 

8 

400 

9 

960 

22 

368 

8 

196 

7 

428 

18 

180 

6 

828 

2 

811 

6 

108 

15,804 

10, 188 

8,400 

9,960 

22,368 

8,  196 


6,828 
2,811 
6,  108 


PROF  &  CAREER  PLACEMENT-OFFICE: 
STAFF  OF  I 
SR  PLACEMENT  INTERVIEWER 


1  , 254-1 , 525 
893-1 ,084 


15,048 
13,008 


15,048 
13,008 
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NUMBER  OF  POSITIONS 
1971-72     1972-73     1973-74 
(AUTH  )     (AUTH. ) 


PLACEMENT  INTERVIEWER 
ASST  PLACEMENT  INTERVIEWER 

ASST  I 

SECY  II 

SR  TYPIST  CLERK  A 

TYPIST  CLERK 

EDUCATIONAL  PLACEMENT  OFFICE: 
PLACEMENT  INTERVIEWER 
SR  TYPIST  CLERK  A 
TYPIST  CLERK 

RECREATION  PROGRAM: 
REC  SUPR  III 

ASST  I  I  I 

STOREKEEPER  II 

DEPTL  ADMIN  ASST  I  I 

STOREKEEPER  I 

PR  CLERK 

SECY  II 

SR  TYPIST  CLERK  A 

TYPIST  CLERK 

REGISTRAR  &  ADMISSIONS-DIRECTOR: 
REGISTRAR  4  ADMISSIONS  OF 
SECY  I 

REGISTRARS  OFFICE: 
REGISTRAR 

SR  EDP  SYSTEMS  ANAL 
PROGRAMMER 
PR  CLERK 
SECY  II 
CASHIER 
SR  CLERK 

SR  TYPIST  CLERK  A 
SECY  I 

STUDENT  SERVICES: 

ASSO  DEAN  OF  STUDENTS 

ASST  DEAN  OF  STUDENTS 

STU  ACTVS  COORD 

ASST  PLACEMENT  INTERVIEWER 

COUNSELOR  I 

SR  TYPIST  CLERK  A 

SECY  I 

STUDENT  ACTIVITIES  OFFICE: 
ASSO  DEAN  OF  STUDENTS 
ASST  DEAN  OF  STUDENTS 
SECY  II 

SR  STENOGRAPHER 
SR  TYPIST  CLERK  A 
TYPIST  CLERK 

INNOVATION  IN  STUDENT  LIFE: 
STAFF  OF  I 

STUOENT  HEALTH: 

SR  PHYSICIAN  DIPLOMATE 

SR  PHYSICIAN 

ASSO  PHYSICIAN 

COUNSELING  PSYCHOLOGIST  II 

NURSING  SUPR  SHS 

CL  LAB  TECHNOL  II 

STAFF  NURSE  SHS 

ADMIN  ASST  I  I 

SECY  II 

VOC  NURSE 

SR  TYPIST  CLERK  B 

SR  TYPIST  CLERK  A 

TYPIST  CLERK 


(FILLED) 

0 

42 

0 

IB 

0 

33 

0 

67 

0 

41 

0 

54 

0 

08 

0 

50 

0 

67 

0 

08 

0 

13 

0 

05 

0 

13 

1 

0 

13 

0 

33 

0 

17 

0 

58 

0 

58 

0 

42 

0 

92 

0 

83 

2 

22 

0 

50 

0 

04 

2 

58 

4 

33 

50 
OS 
08 
08 
49 
98 
96 


1  .  04 
0.74 


1 

0.13 
0.  13 

0.13 

1 

0.  13 

0.50 

0.33 


ACTUAL 
1971-72 


772- 
700- 
562- 
562- 
484- 
429- 


937 
810 
683 
683 
589 
522 


772-  937 
484-  589 
429-   522 


983-1 

753- 

683- 

651- 

589- 

562- 

562- 

464- 

429- 


562- 
484- 
484- 
464- 
484- 


700- 
651- 
484- 
484- 


196 
915 
830 
791 
717 
683 
683 
589 
522 


1 . 708- 

484-   589 


,758- 

, 196-1 ,453 

983-1  , 

562- 


,  196 
683 
683 
589 
589 
589 
589 


, 084-1 ,317 
937-1 ,  138 
772- 


937 
810 

791 
589 
589 


1 ,084-1 
937-1 
562- 
509- 
484- 


317 
138 
683 
619 
589 
522 


1,254-1 ,525 


ESTIMATED 
1972-73 


7,260 
6,744 


9,  264 
5  ,  808 


12,372 
1  ,294 
1,294 

1,015 
7,428 
965 
3,054 
1,786 


21, 100 
17,436 
12,696 
22, 332 


13.644 

30, 864 

6,  744 


14,352 
21 ,960 


7  ,068 
6,  108 


15,804 

24,744 

6,912 


PROPOSED 
1973-74 


7  ,  260 
b,  744 


9,264 
5,  808 


,015 
,428 

965 


21 , 100 
17,436 
12,696 
22,332 


13,644 

30,864 

6,744 


14,352 
21 ,960 


7 

068 

6 

108 

15 

804 

24 

744 

6 

912 

0  .  95 

1  .70 

1  .  70 

2 

201-2 

674 

54, 549 

54, 549 

0  20 

0.  20 

0.  20 

2 

095-2 

547 

4,  788 

4,788 

1 

1 

901-2 

310 

27,060 

27,060 

- 

0.50 

0.  50 

1 

224-1 

489 

7,  176 

7,  176 

1 

937-1 

138 

13,656 

13,656 

0  77 

810- 

983 

11 , 244 

11 ,244 

4  .  63 

717- 

870 

68, 160 

68, 160 

0.  92 

651- 

791 

8.808 

8,808 

0  .  08 

562- 

683 

- 

- 

0  .  80 

562- 

683 

7,  428 

7,428 

0  .  98 

509- 

619 

6,420 

6,420 

1 

484- 

589 

6,420 

6,420 

0  .  49 

429- 

522 

5,  280 

5,280 
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NUMBER  OF  POSITIONS 
1971-72     1972-73     1973-74 
(FILLED)     (AUTH.)     (AUTH.) 


STUDENT  HEALTH-DENTAL: 
DNTL  ASST 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


STUDENT  HEALTH-PHARMACY: 
PHARMACIST 

COUNSELING  SERVICE: 

COUNSELING  CTR  MGR  I 
COUNSELING  PSYCHOLOGIST  II 
COUNSELOR  II 
COUNSELOR  I 

STUDENT  LIFE  RESEARCH: 
ASST  VCHAN 
SR  ADMIN  ANAL 
ADMIN  ANAL 
ADMIN  SERV  OF  I 
ASST  DEAN  OF  STUDENTS 
ADMIN  ASST 
SR  STENOGRAPHER 
SECY  I  SHORTHAND 

MED  STUDENT  SERVICES: 
ASSO  DEAN 
ASST  PROF-CDPSP 
SR  ADMIN  ASST 
PR  CLERK 

SECY  I  SHORTHAND 
SECY  I 

GENERAL  ASSISTANCE: 


1 , 196-1 , 383 


0.50 
1 


0.50 

1 

0.48 


1 
1 

1.71 
3 


TOTALS:  STUDENT  SERVICES: 


1 

349-1 

641 

18 

768 

18 

768 

1 

,224-1 

489 

30 

108 

30 

108 

753- 

915 

28 

476 

28 

476 

651- 

791 

8 

196 

8 

196 

1 

,942-2 

250 

27 

000 

27 

000 

1 

, 138-1 

383 

15 

043 

15 

048 

937-1 

138 

13 

656 

13 

656 

937-1 

138 

12 

084 

12 

084 

937-1 

138 

28 

173 

28 

173 

683- 

830 

- 

- 

509- 

619 

7 

428 

7 

428 

509- 

619 

6 

108 

6 

108 

1 

, 142-3 

071 

_ 

_ 

1 

,075-2 

686 

7 

830 

7 

830 

870-1 

058 

14 

400 

14 

400 

562- 

683 

8 

196 

8 

196 

509- 

619 

7 

428 

7 

428 

484- 

589 

20 

064 

20 

064 

286 

785) 

204 

323 

204 

323 

11,083 

,958 

$1 ,386 

220 

$1 ,386 

,220 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH. >     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


INSTITUTIONAL  SERVICES  &  GENERAL  EXPENS: 


SALARY  RANGE 


PRINTING  &  REPROGRAPHIC: 
ADMIN  ASST  I  I  I 
PHOTOGRAPHER 
SR  OFFSET  DUP  MACH  OP 
PR  CLERK 

OFFSET  DUP  MACH  OP 
SR  TYPIST  CLERK  A 
CLERK 


GARAGE  MGR 

AUTOMOTIVE  MECH 

ASST  AUTOMOTIVE  ATTENDANT 

AUTOMOTIVE  ATTENDANT 

SR  CLERK 

SR  TYPIST  CLERK  A 

MAILING  DIVISION: 

MAIL  SVC  SUPR 
MAIL  CLERK 
SR  CLERK 

PUBLICATIONS 

PUBLICATIONS  MGR  I 
SR  WRITER 

RECEIVING: 

STOREKEEPER  II 

STOREKEEPER  I 

LABORER 

SR  TYPIST  CLERK  A 

STOREHOUSE-CURRENT  YEAR: 
STOREKEEPER  III 
STOREKEEPER  I 
PR  CLERK 
SR  CLERK 

SR  TYPIST  CLERK  A 
CLERK 

TELEPHONE  &  TELEGRAPH: 
COMM  SUPR  I  I 
SUP  COMM  ATDT 
COMM  ATDT 

UNIVERSITY  RELATIONS: 
ASST  CHAN 
SR  PUB  INFO  REP 
SR  WRITER 
SECY  II 
SECY  I 

DEVELOPMENT  &  ALUMNI  AFFAIRS: 
STAFF  OF  II 
ASST  ADMIN  ANAL 
SECY  I  SHORTHAND 
SR  TYPIST  CLERK  A 

ACC/ADMINISTRATION: 
ASST  CHAN 

DEPTL  ADMIN  ASST  1  I 
SECY  II 
SR  TYPIST  CLERK  A 

BCF/ADMINISTRATION: 

COMPUTER  FACILITY  MGR  I 
SR  EDP  SYSTEMS  ANAL 
SECY  II 


1 

1 

753- 

915 

10,980 

10,980 

1 

1 

700- 

849 

9,  720 

9,  720 

1  .67 

2 

2 

619- 

753 

16 , 848 

16,848 

1 

1 

562- 

683 

8,  196 

8,  196 

1  08 

1 

1 

562- 

683 

7  ,  068 

7  ,068 

1 

1 

484- 

589 

6,  108 

6,  108 

- 

1 

1 

429- 

522 

5,148 

5,  148 

0.83 

1 

1 

849-1 

031 

1 1 . 796 

11 , 796 

1  50 

1 

1 

810- 

937 

9,  720 

9,  720 

0.  50 

- 

- 

635- 

772 

- 

- 

- 

1 

1 

535- 

651 

7  ,428 

7  ,428 

0.33 

- 

- 

484- 

589 

- 

- 

0.  17 

1 

1 

484- 

589 

6,  108 

6,  106 

1 

1 

1 

753- 

915 

9,492 

9,  492 

3  97 

4 

4 

562- 

683 

29, 376 

29,376 

0.  72 

1 

1 

484- 

589 

6,  108 

6,  108 

1 

1 

1 

1 ,084-1 

317 

13,656 

13,656 

0  22 

0 

33 

0 

33 

893-1 

084 

4,082 

4,082 

1 

1 

1 

683- 

830 

9,960 

9  ,960 

1 

1 

1 

589- 

717 

8,  604 

8,604 

3 

4 

4 

535- 

651 

28,860 

28,860 

1 

1 

1 

484- 

589 

7  ,  068 

7  ,068 

1 

1 

1 

791- 

959 

11 , 508 

11 , 508 

5 

6 

6 

589- 

717 

48, 888 

48,888 

1 

1 

1 

562- 

683 

8,  196 

8,  196 

1 

1 

1 

484- 

589 

7  ,  068 

7,068 

- 

1 

1 

484- 

589 

6,  108 

6,  108 

1 

1 

1 

429- 

522 

6,264 

6,  264 

0.  83 

1 

1 

772- 

937 

9,  720 

9,  720 

1 

1 

1 

562- 

683 

7,428 

7.428 

1  .  42 

2 

50 

2 

50 

484- 

589 

15,930 

15,930 

1 

1 

1 

1 .683-2 

,  175 

22, 100 

22,100 

1 

1 

1 

1,084-1 

,317 

15 , 804 

15,804 

0  45 

0 

f>7 

0 

67 

893-1 

,084 

8  ,  289 

8,  289 

1.50 

2 

2 

562- 

683 

15, 264 

15,264 

0.  50 

- 

- 

484- 

589 

" 

- 

_ 

1 

1 

1 , 383-1 

.682 

20, 184 

20, 184 

- 

0 

50 

0 

50 

772- 

937 

5,094 

5  ,094 

- 

1 

1 

509- 

619 

7,428 

7,428 

- 

1 

1 

484- 

589 

6,420 

6.420 

1 

1 

1 

1 ,683-2 

,  175 

26, 100 

26, 100 

1 

1 

1 

651- 

791 

9,036 

9.036 

- 

1 

1 

562- 

683 

7,992 

7  ,992 

- 

1 

1 

484- 

589 

6,  108 

6,  108 

_ 

0 

50 

0 

50 

1, 254-1 

,525 

9,  150 

9,  150 

- 

0 

50 

0 

50 

1, 196-1 

,453 

8,718 

8,  718 

0.83 

- 

- 

562- 

683 

- 

- 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 
1971-72     1972-73     1973-74 
(FILLED)      (AUTH.)      (AUTH.) 


BCF/COMPUTING  SERVICES: 
PR  PROGRAMMER 
ASST  PROGRAMMER 
SR  COMPUTER  OP 
COMPUTER  OP 

ICF/ADMINISTRATION 

COMPUTER  FACILITY  MGR  I 
SR  EDP  SYSTEMS  ANAL 
SECY  I  SHORTHAND 

1CF/COMPUTING  SERVICES: 
SR  PROGRAMMER 
PROGRAMMER 
ASST  PROGRAMMER 
SR  COMPUTER  OP 
COMPUTER  OP 

ACADEMIC  SENATE  SECRETARIAT: 
ADMIN  ASST  III 
SECY  II 

HEALTH  &  SAFETY: 

SR  ENV  H&S  TECHNOLOGIST 
ENV  H&S  TECHNOLOGIST 
SR  TYPIST  CLERK  B 
SR  TYPIST  CLERK  A 


0.89 
1  .  66 
0.50 
0.90 
1.46 


1 
0.25 


1 
1 

0  50 
0.  50 


ACTUAL 
1971-72 


1,453-1 , 767 
810-  983 
753-  915 
651-   791 


1,254-1,525 

1 , 196-1,453 

509-   619 


1 , 196-1 ,453 
983-1, 196 
810-  983 
753-  915 
651-   791 


ESTIMATED 
1972-73 


753- 
562- 


915 
683 


1 ,285-1 ,564 

1,166-1,417 

509-   619 

484-   589 


19 

236 

10 

188 

24 

996 

9 

150 

8 

718 

15 

804 

28 

008 

9 

720 

9 

960 

B 

196 

10 

980 

2 

049 

17 

868 

17 

004 

PROPOSED 
1973-74 


19,236 
10,188 


9,  150 
8,718 


15,804 

28,008 

9,720 

9,960 

8,196 


10,980 
2,049 


17,868 

17,004 

7,428 


POLICE: 


CHF  OF  POLICE 
POLICE  SERGEANT 
POLICE  OF 
SR  TYPIST  CLERK  A 


1 

1  .92 

4.72 

1 


1 ,349-1 ,641 
959-1,166 
830-1,007 
484-   589 


19,692 

27,324 

88,272 

7,068 


19,692 

27,324 

88,272 

7,068 


GENERAL  ASSISTANCE: 


( 


111,313) 


TOTALS:     INSTITUTIONAL    SERVICES    &    GENERAL    EXPENS: 


49—83708 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73      1973-74        1971-72  1972-73  1973-74 

(FILLED)     <AUTH. )     (AUTH. ) 


AUXILIARY  ENTERPRISES 


SALARY  RANGE 


GENERAL  EXPENSE: 
STAFF  OF  I 

SUPR  HOUSING  SERV  I  I 
RSDN  HALLS  MGR  II 
ADMIN  ASST  I  I 
SR  CASHIER 
PR  CLERK 
SECY  I  I 
CASHIER 

SR  TYPIST  CLERK  A 
TYPIST  CLERK 

H/H  ADMINISTRATION  &  CLERICAL: 
RSDN  HALLS  MGR  I 
ASST  RSDN  HALLS  MGR 
SR  TYPIST  CLERK  A 
TYPIST  CLERK 

H/H  HOUSEKEEPING: 
MAINT  MAN 
SR  CUST  FM 
CUST 

F/S-ADMINISTRATIVE  &  CLERICAL: 
ASSO  DEAN  OF  STUDENTS 
ASST  FOOD  SVC  MGR 

H/S-STUDENT  PROGRAM: 

ASST  DEAN  OF  STUDENTS 

SR  RSDT  ADV 

RSDT  ADV 

SECY  I  SHORTHAND 

H/S-ADMINISTRATIVE  &  CLERICAL 
RSDN  HALLS  MGR  I 
ASST  RSDN  HALLS  MGR 
SR  TYPIST  CLERK  A 

H/H-HOUSEKEEPING: 
MAINT  MAN 
CUST 


0  83 

1 

1 

1  , 254-1 

525 

15,048 

15,048 

0  50 

0  .  50 

0  50 

937-1 

138 

6,828 

6,828 

- 

0  75 

0  75 

937-1 

138 

8,433 

8,  433 

1 

1 

1 

651- 

791 

9,036 

9,  036 

0  62 

1 

1 

562- 

683 

7,068 

7,  068 

0  83 

1 

1 

562- 

683 

7.620 

7,  620 

0  89 

1 

1 

562- 

683 

7,992 

7,  992 

0  50 

1 

1 

484- 

589 

5,808 

5,808 

2  88 

4  50 

4  50 

484- 

589 

29, 556 

29,556 

0.  33 

- 

" 

429- 

522 

" 

- 

1 

1 

1 

772- 

937 

11 , 244 

11 , 244 

1 

1 

1 

666- 

810 

8,808 

8,808 

0  42 

1 

1 

484- 

589 

6,264 

6,  264 

0  58 

~ 

- 

429- 

522 

- 

- 

2 

2 

2 

700- 

810 

18,756 

18, 756 

0  42 

1 

1 

651- 

791 

7,812 

7,812 

2  58 

2 

2 

451- 

548 

12,216 

12,216 

0  08 

_ 

_ 

1.084-1 

.  317 

_ 

_ 

0  28 

" 

- 

753- 

915 

- 

- 

_ 

1 

1 

937-1 

,  138 

13, 332 

13,332 

0  97 

1 

1 

753- 

915 

9,264 

9,264 

0  81 

1 

1 

683- 

830 

7,735 

7,735 

- 

1 

1 

509- 

619 

6,108 

6,  108 

0-  92 

1 

1 

772- 

937 

9,720 

9,  720 

0  08 

- 

- 

666- 

810 

- 

- 

0  88 

1 

1 

484- 

589 

5,808 

5,808 

2 

2 

2 

700- 

810 

18,984 

18,984 

0  67 

1 

1 

451- 

548 

5,676 

5,676 

H/S-STUDENT  PROGRAM 

STU  ACTVS  COORD 

PARKING  OPERATIONS: 

PARKING  SUPR  II 

PARKING  ATDT 

SR  TYPIST  CLERK  A 


1 

2  97 

1 


753-  915 
562-  683 
484-   589 


10, 440 

23,820 

6,744 


9,264 


10,440 

23,820 

6,744 


UCI  UNION 

ASST  II 


GENERAL  ASSISTANCE : 


1 
25  25 


1 
25  25 


651-   791 
(      167,519) 


7,812 
119,679 


7,812 
119,679 


TOTALS:  AUXILIARY  ENTERPRISES: 


$416,875 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


MERITS  AND  PROMOTIONS: 


ACADEMIC 

STAFF  PERSONNEL 


TOTALS:  MERITS  AND  PROMOTIONS: 
TOTALS:   IRVINE         CAMPUS 


SALARY  RANGE 

_ 

_ 

_ 

135,707 

135.707 

- 

- 

- 

52,642- 

52,642 

- 

- 

$83,065 

$83,065 

1 ,859. 23 

1. 859  23 

$17 , 015, 231 

$20,701,196 

$20 

701,196 

772 
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SALARIES  AND  WAGES 


GENERAL  ADMINISTRATION: 


University  of  California 
LOS  ANGELES   CAMPUS 


NUMBER  OF  POSITIONS 
1971-72     1972-73     1973-74 
(FILLED)     (AUTH. )     (AUTH. ) 


Chancel  lor 's  Office: 
Chancel  lor 
VCHAN 

ASST  CHAN-EXEC  ASST 
DIR  PLANNING  &  ANAL 
ASST  CHAN 
BUDGET  OF 
DEP  ASST  CHAN 
ASST  DIRECTOR  PLANNING 
COMM  &  INST  ENVRNMTL  PLNG  OFF 
FACILITIES  PLANNING  OFFICER 
ANALYTICAL  STUDIES  PLNG  OFFCR 
ASST  TO  VCHAN 
ADMIN  SECY  TO  CHAN 
COORD  AC  PER/AFFRS 
PR  PLAN 

PR  ADMIN  ANAL  I  I 
PR  BUDGET  ANAL  I  I 
EDUCL  FACILITY  PLAN 
PR  ADMIN  ANAL  I 
PR  BUDGET  ANAL  I 
SR  EDP  SYSTEMS  ANAL 
SR  ADMIN  ANAL 
ADMIN  ANAL 
BUDGET  ANAL 

ADMIN  SECY  TT 

ADMIN  ASST  IV 
SR  ADMIN  ASST 
ASST  ADMIN  ANAL 
ADMIN  ASST  II  I 
ADMIN  ASST 
ADMIN  ASST  I  I 
SECY  III 

LIBRARY  ASST  I  II 
PR  CLERK 
PR  TYPIST  CLERK 

ASST  I 

SECY  II 

LIBRARY  ASST  II 
SR  TYPIST  CLERK  A 
SECY  I 
TYPIST  CLERK 

OFC-VICE  CHAN-ADMIN: 
VCHAN 

EXEC  ASST  TO  VCHAN 
ADMIN  ANAL 
ADMIN  ASST  IV 
ADMIN  ASST  III 
SECY  III 
SECY  II 

OFC  VICE  CHANC/CAMPUS  ADVOCATE: 

CAMADVOCATE&ADVINSTU&CAMAFFRS 
PR  ADMIN  ANAL  I  I 
SECY  III 

OFF-VICE  CHAN-STU&CAMPUS  ACT: 
VCHAN  STU  &  CAM  AFFRS 
PR  ADMIN  ANAL  I 
SR  BUDGET  ANAL 
BUDGET  ANAL 
ADMIN  ASST  III 
SECY  III 
SECY  II 
SECY  I  SHORTHAND 

VICE  CHANC-ACADEMIC  PROGRAMS: 
VCHAN 


ACTUAL 
1971-72 


SALARY  RANGE 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


1 

1 

4 , 000- 

46,000 

48,000 

1 

1 

3, 208-3, 583 

43,000 

43,000 

1 

1 

2 , 542- 

30, 499 

30,499 

1 

1 

2,542- 

30,499 

30,499 

2 

2 

2 ,083- 

58, 000 

58, 000 

1 

1 

2,083- 

25,000 

25,000 

1 

1 

1,750- 

21 ,000 

21  , 000 

- 

1 

1 

1, 750- 

21 ,000 

21 ,000 

- 

1 

1 

1 , 750- 

21,000 

21,000 

- 

1 

1 

1,708- 

20, 500 

20, 500 

- 

1 

1 

1 , 708- 

20,500 

20. 500 

- 

1 

1 

1 ,583- 

19,000 

19,000 

1 

1 

1 

1 ,458- 

17,500 

17, 500 

1 

1 

1 

1 , 417- 

16, 999 

16 ,999 

1 

- 

- 

1 , 417-1 , 724 

- 

- 

3 

- 

- 

1,383-1 ,682 

- 

- 

2 

2 

2 

1 ,383-1,682 

40, 368 

40, 368 

1 

1 

1 

1 , 254-1 , 525 

17,436 

17,436 

0.67 

- 

- 

1,254-1,525 

- 

- 

1 

1 

1 

1 , 254-1 , 525 

18.300 

18, 300 

0.42 

2 

2 

1, 196-1,453 

30,652 

30, 852 

5.45 

4 

4 

1 , 138-1 , 383 

62.628 

62,628 

7.62 

10 

10 

937-1,138 

127,008 

127,008 

1 

1 

1 

937-1 , 138 

13,656 

13,656 

0.58 

- 

- 

884- 

- 

- 

0.42 

1 

1 

870-1,056 

12.372 

12 , 372 

2 

1 

1 

870-1 ,058 

12 ,696 

12, 696 

1  33 

2 

2 

772-   937 

18 , 528 

18, 528 

2 

2 

2 

753-   915 

20. 940 

20,940 

1  .  39 

1 

1 

683-   630 

9.960 

9,960 

2  20 

3 

3 

651-   791 

24,226 

24, 228 

1 

1 

1 

651-   791 

9,036 

9,036 

0.  13 

1 

1 

651-   791 

7,812 

7,812 

6.42 

4 

4 

562-   683 

31 ,632 

31,632 

0  02 

1 

1 

562-   683 

7,428 

7,428 

1 

1 

1 

562-   683 

8,  196 

6,196 

2.  74 

3 

3 

562-   683 

21 , 792 

21 ,792 

0.  79 

- 

- 

562-   683 

- 

- 

1  .  36 

3 

3 

484-   589 

18,460 

16, 480 

0.71 

1 

1 

484-   569 

6,  744 

6,744 

0.  17 

1 

1 

429-   522 

5,412 

5,412 

1 

1 

1 

3,208-3,583 

38, 500 

38, 500 

1 

- 

- 

2,206- 

- 

- 

0.50 

1 

1 

937-1, 138 

13,008 

13,008 

0.  13 

- 

- 

870-1,058 

- 

- 

1 

1 

1 

753-   915 

10,980 

10,980 

0  99 

1 

1 

651-   791 

6,400 

6,400 

0  .  74 

- 

- 

562-   663 

- 

" 

0.33 

_ 

_ 

2,863- 

. 

_ 

0.  50 

- 

- 

1,363-1,662 

- 

- 

1 

- 

— 

651-   791 

- 

- 

1 

1 

1 

2,833- 

34,000 

34,000 

1 

1 

1 

1 , 254-1 ,525 

16,300 

18, 300 

0  92 

1 

1 

1. 138-1,363 

15,048 

15,048 

0.08 

- 

- 

937-1,138 

- 

- 

0.42 

1 

1 

753-   915 

9,960 

9,960 

0.58 

- 

- 

651-   791 

- 

- 

0.60 

1 

1 

562-   683 

6,744 

6,744 

0.  17 

" 

— 

509-   619 

- 

" 

1 

1 

1 

3, 208-3,583 

38,500 

38, 500 
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SALARIES  AND  WAGES 


EXEC  ASST  TO  VCHAN 
PR  ADMIN  ANAL  II 
STAFF  OF  II 
SR  ADMIN  ANAL 
ADMIN  ANAL 
ADMIN  ASST  IV 
ASST  ADMIN  ANAL 
ADMIN  ASST  III 
ADMIN  ASST  II 
SECY  III 
SECY  II 
SECY  I 

ACAD  CHGE  &  CURRIC  DEV: 
ASST  VCHAN-AC  PROG 
PR  ADMIN  ANAL  I 
ADMIN  ASST  II 
SECY  III 

ACADEMIC  SERVICES; 
DEAN  AC  SERV 
STAFF  OF  II 
SR  ADMIN  ANAL 
BUDGET  ANAL 
SECY  III 
SR  TYPIST  CLERK  A 

CHAN  OFF  INTERORGANIZATION  PROG: 
ASST  TO  CHAN 
SECY  III 
SECY  II 

SYSTEMS&PROCEDURES: 

ADMTR  OF  HOSP  &  CLIN  DEY 

MANAGER 

PR  ADMIN  ANAL  I  I 
PR  ADMIN  ANAL  I 
SR  EDP  SYSTEMS  ANAL 
SR  ADMIN  ANAL 
SECY  II 

OFFICE  OF  EXTRAMURAL  SUPPORT: 

MGR  OFC  EXTRAMURAL  SUPPORT 

DIR-OFC  OF  EXMUR  SUPPORT 

PR  ADMIN  ANAL  I 

SR  ADMIN  ANAL 

ASST  ADMIN  ANAL 

ADMIN  ASST 

ADMIN  ASST  II 

SECY  III 

PR  CLERK 

SECY  II 

OFF  OF  COORD  0  SEAS  OPER: 
SR  ADMIN  ANAL 
SR  ADMIN  ASST 
ASST  SPECIALIST 
ASST  ADMIN  ANAL 
ADMIN  ASST  III 
ADMIN  ASST 
ADMIN  ASST  II 
SR  CLERK 
SECY  I 
AOMIN  STIP 


NUMBE 

R  OF  PC 

SITI 

ONS 

ACTUAL 

1971-72 

1972- 

73 

1973- 

74 

1971- 

72 

(FILLED) 

(AUTH. ) 

(AUTH. ) 

0-  92 

- 

- 

2 

208- 

0-  08 

- 

- 

1 

383-1 

682 

- 

1 

1 

1 

383-1 

682 

0-  92 

2 

2 

1 

138-1 

383 

0-  08 

1 

1 

937-1 

138 

0-  50 

0 

50 

0 

50 

870-1 

058 

- 

2 

2 

772- 

937 

0-  50 

1 

1 

753- 

915 

1.33 

1 

1 

651- 

791 

1.35 

1 

10 

1 

10 

651- 

791 

0.  70 

- 

- 

562- 

683 

1 

1 

484- 

589 

1 

1 

1 

2 

808- 

0.  17 

1 

1 

1 

254-1 

.525 

1 

1 

1 

651- 

791 

0  .  65 

0 

50 

0 

50 

651- 

791 

0.  25 

_ 

_ 

2 

500- 

0  .  25 

- 

- 

1 

383-1 

682 

0  .  50 

- 

- 

1 

138-1 

383 

0  .  28 

- 

- 

937-1 

138 

0.  50 

- 

- 

651- 

791 

0.  75 

" 

— 

484- 

589 

1 

1 

1 

2 

117- 

0  .  08 

1 

1 

651- 

791 

0  .  84 

- 

_ 

562- 

683 

1 

_ 

_ 

1 

639- 

- 

1 

1 

1 

417-1 

708 

1 

1 

1 

1 

383-1 

682 

0.84 

1 

1 

1 

254-1 

525 

2  .  20 

3 

3 

1 

196-1 

453 

1  .89 

1 

1 

1 

138-1 

383 

0  93 

1 

1 

562- 

683 

0  .  49 

1 

1 

2 

083- 

0  .  04 

- 

- 

1 

933- 

0.  50 

1 

1 

1 

254-1 

525 

5.29 

6 

6 

1 

138-1 

383 

0.06 

- 

- 

772- 

937 

0  .  90 

- 

- 

683- 

830 

0  .  75 

1 

1 

651- 

791 

0  .  38 

1 

1 

651- 

791 

3  86 

4 

4 

562- 

683 

4  .  02 

4 

4 

562- 

683 

0  .  50 

1 

50 

1 

50 

1 

138-1 

383 

1 

1 

1 

870-1 

058 

- 

1 

1 

852- 

985 

1 

1 

1 

772- 

937 

0.  17 

1 

1 

753- 

915 

1.15 

0 

50 

0 

50 

683- 

830 

1 

1 

1 

651- 

791 

0.  23 

- 

- 

484- 

589 

- 

0 

75 

0 

75 

484- 

589 

ESTIMATED 
1972-73 


20 

184 

29 

040 

13 

656 

5 

490 

18 

984 

9 

036 

8 

400 

10 

418 

33,700 

17,868 

8,604 

4,  098 


25, 399 
7,812 


20,500 
16,596 
16,596 
48,384 
14,688 
6,744 


17,004 
95,088 


8.808 

8,  196 

29,412 

29,412 


21 ,954 
12,696 


10,440 
4,980 


5,058 
2,000 


PROPOSED 
1973-74 


20, 184 

29,040 

13,656 

5,490 

18,984 

9,036 

8,400 

10,418 

5,964 


33,700 

17,868 

8,604 

4,098 


25.399 
7,812 


20,500 
16,596 
16,596 
48,384 
14,688 
6,744 


17,004 
95,088 


8,808 

8,196 

29,412 

29,412 


21 ,954 
12,696 
11,820 
10, 188 
10,440 
4,980 
8,604 

5,058 
2,000 


ACCOUNTING  OFFICE: 
ACCOUNTING  OF 
ASST  ACCOUNTING  OF 
PR  ACCOUNTANT  I 
SR  ACCOUNTANT 
ADMIN  ANAL 
ACCOUNTANT 


.  50 
.  41 


1 

525- 

1 

254-1 

525 

1 

138-1 

383 

937-1 

138 

937-1 

138 

22,000 
18,300 

62, 112 
24,900 
59,964 


22 ,000 
18,300 

62,112 
24,900 
59,964 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 


AOMIN  ASST  IV 
SR  ADMIN  ASST 

ASST  III 

ADMIN  ASST 

ASST  II 

PR  CLERK 

ASST  I 

SR  TYPIST  CLERK  B 

SR  CLERK 

CLERK 


1971-72 
(FILLED) 


6.92 

5  -  75 
13.54 

13.  23 
1  .26 


1972-73 
(AUTH.  ) 

1 

1 

6 

1 

9 

5 
15 

1 
13 

1 


1973-74 
(AUTH. ) 

1 

1 

6 

1 

9 

5 
15 

1 
13 

1 


ACTUAL 
1971-72 

870-1 ,058 
870-1 ,058 
753- 


683- 
651- 
562- 
562- 
509- 
484- 
429- 


915 
830 
791 
683 
683 
619 
589 
522 


ESTIMATED 
1972-73 

11,508 
12,372 
57,648 

9,960 

76,560 

39,468 

108,864 

6,  264 
83,316 

5,  964 


PR0P0SE0 
1973-74 

11,508 
12,372 
57,648 

9,960 

76,560 

39,468 

108, 864 

6,264 
83,316 

5,9*4 


OFC  OF  ASSIST  VI  CE /CHAN-ADMI N : 
ASST  VCHAN 
PR  ACCOUNTANT  I  I 
SR  ACCOUNTANT 
SR  ADMIN  ASST 

ASST  II 

ASST  I 

SR  TYPIST  CLERK  A 


1 

1  .  71 

1 

1 

0.  17 


2,  233-2, 542 
1 , 383-1,682 
1, 138-1,383 

870-1,058 

651- 

562- 

484- 


791 
683 

589 


30. 499 
40,368 
16, 188 
12,696 


30,499 
40,368 
16, 188 
12,696 

6,912 


MANAGER-ADMIN  SERV: 

EXEC  ASST  TO  VCHAN 
ADMIN  ASST  IV 
SECY  II 


2, 208- 

870-1 ,058 
562-   683 


26, 500 

10,980 

7  ,  068 


26, 500 

10,980 

7,068 


ACCTG/CONTR&GRANTS  ACCTG  DIV: 
PR  ACCOUNTANT  II 
PR  ADMIN  ANAL  I 
PR  ACCOUNTANT  I 
SR  ACCOUNTANT 
ACCOUNTANT 

ASST  III 

ASST  II 

PR  CLERK 

PR  TYPIST  CLERK 

ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 


0.89 
4  .05 

1  85 
0.57 
5.  26 

2  .  98 
0.75 


1 , 383-1 ,682 
1,254-1 , 525 
1,254-1 ,525 
1, 138-1,383 

937-1, 138 

753- 

651- 

562- 

562- 

562- 

484- 

484- 


915 
791 
683 
683 
683 
589 
589 


18, 300 
15,804 

51,732 
9,036 

32,808 

21 ,624 
7,428 

35, 736 


18 . 300 
15.804 

51,732 
9,036 

32,808 

21,624 
7,428 

35,736 


OFC  FACIL  DEVELOPMT&MANAGMT: 

DIR, FACILITIES  DEV  &  MGT 

DIRECTOR 

ADMIN  ASST  I  II 


0.50 
0.  50 

1 


2,208- 
1,158-3,275 
753-   915 


26,500 
10, 980 


26,500 
10, 980 


ARCHITECTS  &  ENGINEERS: 
CAM  ARCHITECT 
PR  ARCHITECT 
SR  ARCHITECT 
ASSO  ARCHITECT 


.  58 
.  42 
.  50 


1 

0  .  50 


1 
0.50 


1 ,917- 
1,564-1,901 
1 ,417-1 , 724 
1 , 224-1 ,489 


22, 999 
10,092 


22,999 
10,092 


A&E  GRPS  243  EQUIP: 

ARCHITECTURAL  ASST 

PR  CLERK 

SR  STENOGRAPHER 

BUILDING  PROGRAM  CLEARING  ACCT: 
SR  ARCHITECT 
SR  ENG 

ASSO  ARCHITECT 
ARCHITECTURAL  ASSO 
ARCHITECTURAL  DRAFTSMAN 
ADMIN  ASST  II 
SECY  III 
PR  CLERK 
SR  STENOGRAPHER 
SR  CLERK 
SR  TYPIST  CLERK  A 

BUSINESS  SERVICES  OFFICE: 
ADMTR  BUS  SERV 
ASST  BUS  MGR  III 
SR  STENOGRAPHER 


80 
50 
67 
58 
12 


0  .  50 

1  80 
2 

5 
1 

1 
2 

2 
3 


0  50 

1  .80 
2 

5 
1 


959-1, 166 
562-  683 
509-   619 


,724 
,641 


417-1 , 
349-1 , 
224-1,489 
111-1 ,349 
870-1 ,007 
651- 


651- 
562- 
509- 
484- 
484- 


791 

791 
683 
619 
589 
589 


1.650- 
1,138-1,383 
509-   619 


13 

992 

6 

912 

6 

264 

10 

092 

35 

080 

35 

736 

75 

084 

10 

440 

8 

604 

14 

724 

12 

528 

17 

460 

19 

800 

15 

804 

14 

496 

13,992 
6,912 
6,264 


10,092 
35,080 
35,736 
75,084 
10,440 

8,604 
14,724 

12,528 
17,460 


19,800 
15,804 
14 ,496 
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SALARIES  ANO  WAGES 


CASHIER: 

ASST  BUS  MGR  I  I 
SUPG  CASHIER 
SR  CASHIER 
CASHIER 

INVENTORY: 

ASST  BUS  MGR  II 
ADMIN  ASST  I  I 
PR  CLERK 

SR  TYPIST  CLERK  B 
SR  TYPIST  CLERK  A 

PURCHASING: 

MATERIEL  MGR 

STAFF  OF  I 

PR  BUYER 

SR  8UYER 

ADMIN  SERV  OF  I 

BUYER 

ASST  BUYER 

ADMIN  ASST  II 

ASST  II 

PR  CLERK 

SR  TYPIST  CLERK  A 

PERSONNEL  OFFICE: 
PER  MGR 
ASST  PER  MGR 
PR  PER  ANAL  II 
PR  PER  ANAL  I 
SR  ADMIN  ANAL 
SR  PER  ANAL 
PER  ANAL 
SR  EMP  REP 
EMP  REP 
ADMIN  ASST  III 

ASST  III 

ASST  EMP  REP 
OFC  SUPR  I 
ADMIN  ASST  II 

ASST  II 

SECY  III 
PR  CLERK 

ASST  I 

SECY  II 

AUTOMOTIVE  E0.UIPT  OP  I 

COMM  ATDT 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

CLERK 

TYPIST  CLERK 

PERSONNEL  OFF-COUNSELING: 
SR  ADMIN  ANAL 

ASST  II 

ASST  I 

GENERAL  ASSISTANCE: 


TOTALS:  GENERAL  ADMINISTRATION: 


NUMBER  OF  POSITIONS 
1971-72     1972-73     1973-74 
(FILLED)     (AUTH.)     (AUTH.) 


1 
1 
2 
6.92 


1 

2 

2  01 

1 

1  .  33 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


.  06 
.92 


.50 
.91 


1 

5 

22 

1 

33 

9 

66 

6 

10 

1 

3 

83 

0 

10 

0 

33 

0 

08 

1 

06 

1 

87 

0 

96 

1 

02 

11 

91 

0 

54 

1 

1 

1 

41 

3 

85 

0 

33 

0 

42 

0 

83 

1 

1 

1 

1 
1 

12 

5 
1 
4 
1 
1 
1 
2 
2 
1 
1 
13 
1 
1 
1 
2 
3 


937-1 

138 

13 

656 

13 

656 

651- 

791 

9 

492 

9 

492 

562- 

683 

16 

392 

16 

392 

484- 

589 

45 

048 

45 

048 

937-1 

138 

12 

372 

12 

372 

651- 

791 

17 

304 

17 

304 

562- 

683 

23 

052 

23 

052 

509- 

619 

6 

912 

6 

912 

484- 

589 

7 

068 

7 

068 

1 

883- 

22 

600 

22 

600 

1 

254-1 

525 

18 

300 

18 

300 

1 

196-1 

453 

34 

032 

34 

032 

983-1 

254 

69 

768 

69 

768 

937-1 

138 

13 

656 

13 

656 

849-1 

031 

45 

648 

45 

648 

734- 

849 

17 

616 

17 

616 

651- 

791 

9 

492 

9 

492 

651- 

791 

9 

492 

9 

492 

562- 

683 

62 

928 

62 

928 

484- 

589 

53 

832 

53 

832 

2 

083- 

25 

000 

25 

000 

1 

,708- 

20 

500 

20 

500 

1 

383-1 

682 

- 

- 

1 

254-1 

525 

104 

844 

104 

844 

1 

138-1 

383 

16 

596 

16 

596 

1 

138-1 

383 

15 

048 

15 

048 

937-1 

138 

150 

984 

150 

984 

893-1 

084 

62 

844 

62 

844 

772- 

937 

9 

720 

9 

720 

753- 

915 

41 

880 

41 

880 

753- 

915 

9 

036 

9 

036 

700- 

810 

8 

808 

8 

80S 

651- 

791 

9 

492 

9 

492 

651- 

791 

16 

416 

16 

416 

651- 

791 

18 

096 

18 

096 

651- 

791 

8 

808 

8 

808 

562- 

683 

6 

744 

6 

744 

562- 

683 

98 

208 

96 

208 

562- 

683 

6 

744 

6 

744 

535- 

619 

7 

428 

7 

428 

484- 

589 

6 

420 

6 

420 

484- 

589 

13 

032 

13 

032 

484- 

589 

19 

752 

19 

752 

484- 

589 

- 

- 

429- 

522 

- 

- 

429- 

522 

— 

- 

1 

. 138-1 

383 

_ 

_ 

651- 

791 

- 

- 

562- 

683 

- 

- 

281 

575) 

361 

647 

361 

647 

53.933 

450 

$4,630 

731 

$4,630 

731 

776 
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NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73      1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH. )     (AUTH. ) 


INSTRUCTION  AND  DEPARTMENTAL  RESEARCH: 


SALARY  RANGE 


GENERAL  CAMPUS: 


ACADEMIC: 
DEAN 

CONTINUING  EDUC  SPECIALIST  VII 
DEAN  -  ACT 

RES 9M0-EXMUR 

DIV  DEAN 
PROF-HMO 
PR0F-11M0-RTAD 
PROF-11MO-VIST 

RES HMO 

PROF  OF IN  RSDN  -  11M 

ADJ  PROF  -  11M0 
PROF-LAW  SCH 
ASSO  DEAN 
INSTRUCTION  SUPR 
COORD  OF  FLD  WRK-11M 
PROF  -  9  MO 

PROF-9MO-VISIT  -1/9PYMT 
PR0F-9M0-RTAD 
PROF-9MO-ACT 
PR0F-9M0-VIST 

PROF  OF IN  RSDN  -  9M0 

ADJ  PROF  -  9M0   ' 

SPECIALIST 

ASSO    PROF-HMO 

SUPR    IN    PHSCL    EDUC-9M0 

PROF-LAW    SCH-ACT 

FACULTY    ADV 

ASSO  PR0F-9M0 

ASSO  PR0F-9M0-ACT-1/9PYMT 

ASSO  PR0F-9M0-VIST-1/9PYMT 

ASSO  PR0F-9M0-ACT 

ASSO  PR0F-9M0-VISITING 

ASSO  PROF  OF IN  RSDN  -  9M0 

ASSO  ADJ  PROF  -  9M0 

DIRECTOR 

FLD  WRK  CONSL-11MO 

FLD  WRK  C0NSL-9M0 

HEAD  OF  

ASST    PROF-HMO 
ASST    PROF-11MO-VIST 

ASST    RES 11MO 

ASST  PROF  OF IN  RSDN  -  11MO 

ASST  ADJ  PROF  -  11MO 

ASST  DEAN 

LECT-11MO 

ASST  DEAN  -  ACT 

ASSO  HEAD  OF  

ASST  PR0F-9M0 

ASST  PR0F-9M0-VISIT-1/9PYMT 

ASST  PR0F-9M0-VIST 

ASST  PROF  OF IN  RSDN  -  9MO 

ASST  ADJ  PROF  -  9M0 

ASSOC  LIBRN-CAR  STATUS 

ASSOC  LIBRN-TEMPORARY  STATUS 

ASST  PR0F-9M0-ACT-1/9PYMT 

ASST  PR0F-9M0-ACT 

SR  LECT-9M0 

SR  LECT-9M0-SECUR  EMP 

LECT-9M0 

LECT-9M0-1/9PYMT 

LECT-9M0-SECUR  EMP 

DEMO  TCHR 

SUPR  OF  TEACHING 

INSTR-9M0 

INSTR-9M0-ACT-1/9PYMT 

INSTR-9M0-ACT 


8.50 

10 

10 

2,667-3 , 417 

358,999 

358 ,999 

0.01 

- 

- 

2. 059-2 , 283 

- 

- 

1  .  22 

- 

- 

1 ,975- 

- 

-   . 

0.  13 

- 

- 

1 , 944-3, 089 

- 

- 

1.  20 

1.20 

1  .  20 

1 , 875-2 , 683 

34, 230 

34,230 

13.65 

13.  15 

13.  15 

1,700-2,683 

369,459 

369,459 

0.15 

- 

- 

1 ,700-2,683 

- 

- 

0.04 

- 

- 

1,700-2,683 

- 

- 

0.02 

- 

- 

1 ,700-2,683 

- 

- 

0.42 

0.50 

0.  50 

1.700-2,683 

14 , 200 

14,200 

0.05 

- 

- 

1 ,700-2,683 

- 

- 

24.S8 

30.30 

30.30 

1 , 583-2.608 

807 , 519 

807, 519 

3.90 

4  .  82 

4  .  82 

1 ,550-2,442 

95,741 

95,741 

1 

1 

1 

1,519" 

18,228 

18,228 

1 

1 

1 

1, 519- 

16,228 

18,228 

450.04 

535.68 

535. 68 

1 ,458-2.317 

12,099, 951 

12 ,099, 951 

2.35 

- 

- 

1 ,458-2 , 317 

- 

- 

1.75 

- 

- 

1 , 458-2 , 317 

- 

- 

3 

- 

- 

1 , 458-2 , 317 

- 

- 

3 

1  .50 

1  .  50 

1 ,458-2,317 

34,746 

34 ,746 

1.71 

- 

- 

1,458-2, 317 

- 

- 

1  .38 

- 

- 

1,458-2,317 

- 

- 

1.20 

1 

1 

1 ,422-1 , 770 

21 ,240 

21 , 240 

1 

1 

1 

1,383-1,867 

19, 600 

19,600 

5.90 

6 

6 

1,342-1,717 

107 ,600 

107,600 

9 

15 

15 

1 , 308-1 , 450 

289. 199 

289, 199 

0.  07 

0  .  10 

0  .  10 

1 ,200- 

1  ,440 

1  ,  440 

244.45 

286 . 61 

286 . 61 

1,200-1,608 

4 .492,546 

4 ,492,546 

0.25 

- 

- 

1 , 200-1 ,608 

- 

- 

0.25 

- 

- 

1 , 200-1 ,608 

- 

- 

6.67 

- 

- 

1,200-1,608 

- 

- 

1 

- 

- 

1 , 200-1,608 

- 

- 

2.  10 

- 

- 

1, 200-1,608 

- 

- 

1.  15 

- 

- 

1 ,200-1,608 

- 

- 

0.  16 

- 

- 

1,158-3,275 

- 

- 

1 

2 

2 

1,141- 

27 , 384 

27 , 384 

2 

1  .  60 

1  .  60 

1. 117- 

21 ,444 

21 ,444 

0.40 

0.  40 

0.40 

1 ,092-1 ,667 

5,  240 

5,  240 

0.04 

3 

3 

1 ,083-1 ,458 

41 . 100 

41 , 100 

0.  19 

- 

- 

1,083-1,458 

- 

- 

1 

4 

4 

1,083-1,456 

54, 100 

54 , 100 

0.  03 

- 

- 

1,083-1 , 458 

- 

- 

0.03 

- 

- 

1 ,083-1,458 

- 

- 

2.86 

3.  20 

3.20 

1,058-2,367 

54,429 

54,429 

5.35 

0.58 

0.  58 

1 .009-2,334 

8,300 

8,300 

0  .23 

- 

- 

996- 

- 

- 

- 

0.25 

0.  25 

983- 

2,950 

2,950 

330.54 

403. 11 

403. 11 

933-1, 258 

5,184 .817 

5, 184,817 

0.  25 

- 

- 

933-1,258 

- 

- 

5 

- 

- 

933-1,258 

- 

- 

4 

- 

- 

933-1,258 

- 

- 

7  90 

0.  12 

0.  12 

933-1 ,258 

1,416 

1,416 

- 

1 

1 

902-1 ,267 

12, 228 

12,228 

- 

1 

1 

902-1,267 

13,488 

13,488 

2.61 

- 

- 

886-1,060 

- 

- 

54.63 

1 

1 

886-1,060 

10, 700 

10,700 

2.81 

- 

- 

873-1,988 

- 

- 

2.  79 

4.80 

4  .  80 

873-1,988 

101 ,023 

101,023 

101.85 

36.35 

36.  35 

673-1,988 

474,494 

474,494 

20.27 

- 

- 

873-1,988 

- 

- 

28.  22 

28 

28 

873-1,988 

394,332 

394,332 

0.49 

- 

- 

815-1,408 

- 

- 

0.50 

- 

- 

815-1,408 

- 

- 

- 

2 

2 

800- 

19, 200 

19,200 

1.93 

- 

- 

760- 

- 

- 

0.09 

1  .  50 

1  .  50 

760- 

13,680 

13,680 

EDUCATION 


University  of  California 
LOS  ANGELES  CAMPUS — Continued 


777 


SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 


POSTGRAD  RES 11M0 

ASST  LIBRN-CAR  STATUS 

ASST  LIBRN-POTENTIAL  CARSTATUS 

ASSO  IN 9M0 

ASSO  IN 9M0-1/9PYMT 

ACAD  PGM  ADV 

TCHNG  FELLOW 

TCHNG  ASST 

RES  ASST 

STIP  -  CHM  OT  DEP 

SUMMER  DIFF 

ADMIN  STIP 

STAFF  PERSONNEL: 
ASST  TO  DEAN 
BUS  ADMTR 
SR  DEV  ENG 
SR  TV  ENG 
LAB  BUS  OF  III 
ASST  TO  DEAN/DIR/CHM  I  I 
ASSO  DEV  ENG 
TV  ENG 

SR  PROGRAMMER 
COMM  PROD  MGR  I  I 
ASSO  ENG 
DIRECTOR 

ASST  TT  DEAN  SCHOFENG&APPL  SCI 
SR  ADMIN  ANAL 
LAB  BUS  OF  II 
ADMIN  SERV  OF  I  I 
SR  ACCOUNTANT 
SPECTROSCOPIST 
PR  TV  TECH 
SR  PUB  INFO  REP 
PROD  MGR  I 
COMM  PROD  MGR  I 
SUPT  OF  MECH  SHOP 
ASST  TO  DEAN/DIR/CHM  I 
PR  LAB  GLASSBLOWER 
ASST  DEV  ENG 
PR  ELECTRONICS  TECH 
SUPR  A/V  &  PHOTOGC  SERV 
PR  PHOTOGRAPHER 
PROGRAMMER 
SR  LAB  GLASSBLOWER 
PR  LAB  MECHN 
BOTANICAL  GARDEN  MGR 
STAFF  RES  ASSO  IV 
SR  MUSEUM  SCIENTIST 
SR  TV  TECH 
ADMIN  ANAL 
LAB  BUS  OF  I 
ASST  BUS  MGR  I  I 
ADMIN  SERV  OF  I 
ACCOUNTANT 

SR  OPTICAL  INSTRU  MAKER 
SR  MED  ILLUS 
SR  SCIENTIFIC  ILLUS 
PROD  SUPR  THEATRE  ARTS 
BEH  SC  RES  &  TRNG  LAB  COORD 
SR  LAB  MECHN 
DEPTL  ADMIN  ASST  IV 
ADMIN  ASST  IV 
COMM  PROD  ASST  III 
DESIGN  DRAFTSMAN 
SR  ADMIN  ASST 
SR  ELECTRONICS  TECH 
LAB  ASST  IV 
STAFF  RES  ASSO  III 
SOUND  TECH 
SR  MAI  NT  MAN 
RECORDING  TECH 


1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH  ) 

(AUTH. ) 

2.  24 

7 

7 

1 

1 

1 

2 

- 

- 

13.88 

11.87 

11  .  87 

146- 88 

- 

- 

0-  83 

- 

- 

23.33 

- 

- 

198.40 

391 . 73 

391 . 73 

1  .43 

5 

5 

1 

1 

4 

2 

39 

1 

36 

0 

75 

1 

29 

0 

02 

0 

50 

0 

29 

3 

1 

3 

38 

2 

1 

1 

0 

50 

1 

1 

09 

3 

42 

2 

08 

1 

2 

12 

91 

1 

0 

41 

1 

08 

1 

4 

83 

1 

2 

3 

0 

17 

6 

3 

0 

67 

1 

58 

1 

1 

1 

1 

0 

33 

0 

50 

27 

75 

10 

20 

15 

38 

2 

12 

1 

5 

04 

17 

80 

5 

66 

5 

2 

3 

1 

33 

2 
1 
2 
13 
1 
4 
0. 
1 

5. 
1 
3 
3 

7 
3 

1 
2 

1 
1 
1 
1 


26  .  67 

10 

18 

2 

1 

4 
17.90 

5 

5.50 

2 

3 

1 


ACTUAL 

ESTIMATED 

1971- 

72 

1972-73 

735- 

939 

77,  100 

690- 

971 

9,600 

690- 

971 

- 

649- 

813 

92,443 

649- 

813 

- 

574- 

- 

503- 

- 

421- 

2,968,529 

335- 

40,200 

PROPOSED 

1973- 

-74 

77 

100 

9 

600 

92 

443 

2 

083- 

1 

583- 

25 

1 

417-1 

724 

1 

383-1 

682 

1 

317-1 

603 

5 

1 

254-1 

525 

3 

1 

224-1 

489 

2 

1 

196-1 

453 

0 

75 

1 

196-1 

453 

- 

1 

166-1 

417 

- 

1 

166-1 

417 

1 

1 

158-3 

275 

- 

1 

155-1 

405 

4 

1 

138-1 

383 

1 

1 

138-1 

383 

4 

1 

138-1 

383 

2 

1 

138-1 

383 

1 

1 

111-1 

349 

1 

1 

084-1 

317 

0 

50 

1 

084-1 

317 

1 

1 

084-1 

317 

2 

1 

058-1 

285 

4 

1 

058-1 

285 

2 

1 

031-1 

254 

1 

1 

031-1 

254 

2 

1 

007-1 

224 

13 

1 

007-1 

224 

1 

998-1 

213 

4 

983-1 

196 

0 

50 

983-1 

196 

1 

959-1 

166 

5 

50 

959-1 

166 

1 

959-1 

166 

3 

959-1 

166 

3 

959-1 

166 

- 

937-1 

138 

7 

937-1 

138 

3 

937-1 

138 

1 

937-1 

138 

2 

937-1 

138 

1 

937-1 

138 

1 

915-1 

111 

1 

893-1 

084 

1 

893-1 

084 

- 

893-1 

084 

0 

50 

893-1 

084 

26 

67 

893-1 

084 

10 

870-1 

058 

18 

870-1 

058 

2 

870-1 

058 

1 

870-1 

058 

4 

870-1 

058 

17 

90 

870-1 

058 

5 

870-1 

058 

5 

50 

870-1 

058 

2 

849-1 

031 

3 

849- 

983 

1 

830- 

959 

55,825 
28,875 
64,700 


25,000 
19,000 
63,477 
18,300 
19,236 
86,364 
48,744 
29,772 
13,077 


62,652 
16,596 
64, 140 
33,192 
16,188 
13,656 

7,  524 
15,804 
28,116 
60,948 
28,056 
13,656 
28,680 
188,232 
16,596 
52,008 

5,898 
13,992 
76,296 
13,332 
40,068 
41,976 

92,412 
40,968 
13,656 
27,312 
13,656 
13,332 
13,008 
13,008 

5,898 

340,383 

123,612 

220,920 

23,352 

12,696 

50,784 

221  ,906 

60,048 

69,216 

22,776 

33,228 

11,508 


2, 968, 529 
40,200 
55,825 
28,875 
64, 700 


25,000 
19,000 
63,477 
18,300 
19,236 
86,364 
48,744 
29,772 


62,652 
16,596 
64, 140 
33, 192 
16, 188 
13,656 

7,524 
15,804 
28, 116 
60,948 
28,056 
13,656 
28,680 
188,232 
16,596 
52,008 

5,898 
13,992 
76,296 
13,332 
40,068 
41,976 

92,412 
40,968 
13,656 
27, 312 
13,656 
13,332 
13,008 
13,008 

5,898 

340,383 

123,612 

220,920 

23,352 

12,696 

50,784 

221,906 

60,048 

69,216 

22,776 

33,228 
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SALARIES  AND  WAGES 


LAB  MECHN 

TV  TECH 

ASST  PROGRAMMER 

STOREKEEPER  I  I  I 

SR  PHOTOGRAPHER 

SR  SCENE  TECH 

ELECTRONICS  TECH 

STAFF  RES  ASSO  I  I 

MUSEUM  SCIENTIST 

DEPTL  ADMIN  ASST  I  I  I 

ADMIN  ASST  I  I  I 

ASST  III 

LIBRARY  ASST  IV 

COUNSELOR  II 

PR  ANIMAL  TECH 

SCIENTIFIC  ILLUS 

SR  WARDROBE  TECH 

EDITOR 

PROD  ASST  II 

SR  NURSERYMAN 

COMM  PROD  ASST  I  I 

SR  DRAFTSMAN 

LAB  MECHN  HELPER 

LAB  ASST  I  II 

SUPG  SCANNER  I  I 

PHOTOGRAPHER 

STOREKEEPER  II 

ADMIN  ASST 

STAFF  RES  ASSO  I 

MUSEUM  TECH 

SR  MUSICIAN 

ASST  EDITOR 

DEPTL  ADMIN  ASST  I  I 

OFC  SUPR  I 

ADMIN  ASST  I  I 

ASST  II 

SR  MAIL  CLERK 

SECY  III 

COMM  PROD  ASST  I 

SCENE  TECH 

LIBRARY  ASST  II  I 

COUNSELOR  I 

NURSERYMAN 

SR  OFFSET  DUP  MACH  OP 

SR  CODER 

SR  ENGING  AID 

STOREKEEPER  I 

TRANSLATOR-TECHNICAL 

ANIMAL  TECH 

LAB  ASST  I  I 

PHOTOGC  TECH 

PR  CLERK 

PR  TYPIST  CLERK 

ADMIN  ASST  I 

ASST  I 

SECY  II 

LIBRARY  ASST  I  I 

DRAFTSMAN 

WATCHMAN/MUSEUM  GUARD 

SR  TYPIST  CLERK  B 

SR  STENOGRAPHER 

SECY  I  SHORTHAND 

ANIMAL  CARETAKER 

LAB  ASST  I 

COMM  ATDT 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

STENOGRAPHER 

CLERK 

TYPIST  CLERK 

GENERAL  ASSISTANCE: 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972- 

73 

1973- 

74 

1971- 

72 

1972-73 

1973-74 

(FILLED) 

(AUTH 

.  ) 

(AUTH 

.  ) 

1 

1 

1 

830- 

959 

10,440 

10,440 

4  .  62 

5 

5 

810- 

937 

52 , 366 

52,368 

0.  30 

1 

1 

810- 

983 

9.720 

9,  720 

1 

2 

2 

791- 

959 

21 , 948 

21 , 946 

2  .96 

1 

1 

791- 

983 

11 , 796 

11 ,796 

3  .  44 

4 

4 

791- 

959 

43,656 

43,656 

0  .  01 

- 

- 

791- 

915 

- 

- 

5 

5 

5 

791- 

959 

57.012 

57,012 

3.  17 

3 

50 

3 

50 

791- 

959 

38,730 

38,730 

10.49 

13 

13 

753- 

915 

137,880 

137,880 

15.75 

21 

21 

753- 

915 

216,024 

216,024 

2.  50 

1 

1 

753- 

915 

10 ,440 

10, 440 

1  .45 

1  . 

60 

1  . 

60 

753- 

915 

16,135 

16, 135 

12.73 

14 

14 

753- 

915 

146, 532 

146,532 

1 

1 

1 

753- 

915 

10,980 

10,980 

2 

2 

2 

734- 

893 

21 , 432 

21  , 432 

1 

1 

1 

734- 

693 

10,716 

10,716 

4  61 

4 

4 

734- 

893 

41 ,808 

41 ,808 

1 

1 

1 

734- 

693 

10,188 

10, 188 

2  58 

2 

2 

717- 

870 

20,880 

20,880 

4  .  34 

5 

5 

717- 

870 

47, 268 

47 , 268 

4  92 

6 

6 

717- 

870 

59.412 

59,412 

1 

1 

1 

717- 

830 

9,960 

9,960 

9.89 

12 

12 

717- 

870 

121 ,098 

121 ,098 

1 

1 

1 

717- 

870 

10,440 

10, 440 

3 

3 

3 

700- 

849 

30,564 

30,564 

4.66 

3 

3 

683- 

830 

29,880 

29,880 

14  .  85 

12 

75 

12 

75 

683- 

830 

126, 990 

126,990 

2 

2 

2 

683- 

830 

19,920 

19, 920 

1  .97 

2 

2 

683- 

830 

17  ,232 

17,232 

3.92 

4 

4 

666- 

610 

36.880 

38, 880 

1  44 

2 

50 

2 

50 

666- 

810 

21 , 708 

21 , 708 

16.  56 

14 

50 

14 

50 

651- 

791 

132,402 

132,402 

3.75 

5 

5 

651- 

791 

44, 592 

44,592 

21  .  27 

24 

24 

651- 

791 

212 , 664 

212,664 

6.32 

9 

50 

9 

50 

651- 

791 

63,052 

83,052 

- 

1 

1 

651- 

791 

7,812 

7,812 

29.37 

39 

39 

651- 

791 

343, 644 

343,644 

2 

2 

2 

651- 

791 

16, 596 

16,596 

1 

1 

1 

651- 

791 

8.604 

8,604 

1  .05 

1 

1 

651- 

791 

8,604 

8,604 

6.06 

6 

6 

651- 

791 

54,288 

54,288 

4.25 

5 

5 

619- 

753 

43,140 

43, 140 

2 

2 

2 

619- 

753 

17,640 

17,640 

0  08 

1 

1 

619- 

753 

8,604 

8,604 

0.  50 

0 

50 

0 

50 

619- 

753 

4,  302 

4  ,  302 

8  42 

9 

9 

589- 

717 

72, 552 

72,552 

0  25 

0 

25 

0 

25 

589- 

717 

1  ,857 

1  ,  857 

1 

1 

1 

589- 

717 

7,812 

7,812 

7.  15 

8 

8 

589- 

717 

63,360 

63,360 

0  22 

- 

- 

576- 

700 

- 

- 

69.  33 

74 

75 

74 

75 

562- 

663 

565,098 

565,098 

9.73 

10 

50 

10 

50 

562- 

683 

79,710 

79, 710 

0  50 

3 

10 

3 

10 

562- 

683 

21 ,583 

21 ,583 

7.51 

5 

5 

562- 

683 

36,672 

36,672 

101 . 32 

103 

50 

103 

50 

562- 

683 

794,040 

794,040 

1  .  50 

1 

50 

1 

50 

562- 

683 

12, 102 

12, 102 

1 

1 

1 

562- 

683 

8,196 

8,  196 

0.  33 

1 

1 

548- 

666 

6,744 

6,  744 

11  .  50 

17 

17 

509- 

619 

108,546 

108,546 

26  .01 

26 

26 

509- 

619 

176, 940 

176,940 

8.  24 

1 

50 

1 

50 

509- 

619 

9,  792 

9,  792 

0.63 

1 

1 

509- 

619 

7,426 

7,  428 

2.  50 

2 

2 

509- 

619 

14,688 

14,688 

2  .  03 

2 

2 

484- 

589 

13,332 

13, 332 

10.  13 

9 

9 

484- 

569 

58, 254 

58,254 

44.  45 

43 

43 

484- 

589 

272,340 

272,340 

0.  58 

1 

1 

484- 

589 

7,068 

7,068 

0.  17 

1 

1 

473- 

576 

6,  108 

6.  108 

0.  50 

1 

50 

1 

50 

429- 

522 

8,  250 

8,250 

3.41 

4 

4 

429- 

522 

21 , 516 

21,516 

220.47 

130 

83 

130 

83 

(   1,469 

,685) 

672,092 

672,092 
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NUMBER  OF  POSITIONS 
1971-72     1972-73     1973-74 
(FILLED)     (AUTH  )     (AUTH. ) 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


779 


PROPOSED 
1973-74 


ACADEMIC: 

PROF-SFT-MED-CLIN  B 

DEAN 

PROF-SFT-MED-CLIN  A 

PROF-SFT-DNTL-CLIN 

ASSO  PROF-SFT-MED  CLIN  A 

ASST  PROF-SFT-MED  CLIN  B 

ASSO  PROF-SFT-DNTL  CLIN 

PROF-SFT-MED-PRECLIN 

PR0F-11M0-CLIN 

CLIN  PROF-11MO-CLIN 

ASST  PROF-SFT-MED  CLIN  A 

PROF-11MO 

PR0F-11MO-VIST 

CLIN    PROF-11M0 

RES HMO 

PROF  OF IN  RSDN  -  11M 

ADJ  PROF  -  11MO 

ASSO  PROF-SFT-MED  PRECLIN 

ASSO  DEAN 

ASSO    PROF-11MO-CLIN 

ASSO    CLIN    PROF-UMO-CLIN 

ASST    PROF-SFT-DENTAL    CLIN 

ASST    PROF-SFT-DNTL    CLIN-ACT 

PROF    -    9    MO 

SPECIALIST 

ASSO    PROF-11MO 

ASSO    PROF-11MO-VIST 

ASSO    CLIN    PROF-UMO 

ASSO    PROF    OF IN    RSDN    -    HMO 

ASSO    ADJ    PROF    -    11MO 
ASST    PROF-SFT-MED    PRECLIN 
ASSO    PROF-9MO 
ASSO    PROF-9MO-ACT 
ASSO    PR0F-9M0-VISITING 

ASSO    PROF    OF IN    RSDN    -    9M0 

ASST    PROF-HMO-CLIN 

ASST    CLIN    PROF-llMO-CLIN 

ASST    PROF-11MO-CLIN-ACT 

CHF    RSDT 

ASSO    SPECIALIST 

ASST    PROF-11MO 

ASST    CLIN    PROF-HMO 

ASST    RES HMO 

ASST  PROF  OF IN  RSDN  -  HMO 

ASST  ADJ  PROF  -  HMO 

ASST  DEAN 

ASST  PROF-11MO-ACT 

LECT-11MO 

ASST  PROF-9M0 

INSTR-11MO 

CLIN    INSTR-11MO 

ASST    PROF    OF IN    RSDN    -    9M0 

ADJ    INSTR    -    11M0 
ASST    PR0F-9M0-ACT 
LECT-9M0 

LECT-9M0-1/9PYMT 
LECT-9M0-SECUR    EMP 
INSTR-9M0 

ASSO    IN HMO 

RSDT 

POSTGRAD    RES HMO 

INTERN-MEDICAL 
RES    ASST 

STIP    -    CHM   OT    OEP 
ADMIN    STIP 


11 

95 

s 

25 

3 

02 

0 

42 

6 

25 

25 

74 

48 

31 

2 

66 

18 

08 

0 

67 

0 

21 

0 

37 

0 

09 

0 

99 

13 

94 

1 

07 

20 

05 

1 

68 

15 

27 

2 

18 

14 

99 

1 

58 

10 

60 

0 

28 

0 

56 

0 

29 

0 

41 

11 

14 

4 

07 

1 

0 

17 

0 

46 

33 

03 

2 

4 

58 

0 

02 

3 

84 

5 

25 

4 

97 

1 

50 

0 

37 

0 

76 

0 

38 

14 

76 

13 

1 

5 

79 

0 

65 

1 

2 

3 

31 

35 

92 

1 

16 

11 

68 

0 

11 

11.75 
33.  50 
89.62 

0.  70 

1 
19.  25 


16 

1 

40 

28 

1 

60 

34 

30 

17 

27 

2 

10 

25 

0 

50 

30 

50 

6 

98.30 
9.  15 


20.98 
9.  50 
1 


3.70 

17  .  73 
2.  75 
0.08 


0  .60 
3 


- 

3 

083-4 

083 

4 

2 

667-3 

417 

- 

2 

667-3 

500 

8 

90 

2 

300-3 

000 

- 

2 

042-2 

458 

- 

2 

000-2 

333 

11 

75 

1 

917-2 

167 

33 

50 

1 

908-2 

558 

89 

62 

1 

833-2 

683 

0 

70 

1 

833-2 

683 

1 

1 

750-1 

958 

19 

25 

1 

700-2 

683 

- 

1 

700-2 

683 

- 

1 

700-2 

683 

- 

1 

700-2 

683 

- 

1 

700-2 

683 

- 

1 

700-2 

683 

16 

1 

558-1 

742 

1 

40 

1 

550-2 

442 

28 

1 

550-1 

950 

1 

60 

1 

550-1 

950 

34 

30 

1 

475-1 

783 

- 

1 

475-1 

783 

17 

27 

1 

458-2 

317 

2 

1 

422-1 

770 

10 

25 

1 

383-1 

867 

- 

1 

383-1 

867 

0 

50 

1 

383-1 

867 

- 

1 

383-1 

867 

- 

1 

383-1 

867 

30 

50 

1 

225-1 

475 

6 

1 

200-1 

608 

- 

1 

200-1 

608 

- 

1 

200-1 

608 

- 

1 

200-1 

608 

98 

30 

1 

183-1 

633 

9 

15 

1 

183-1 

633 

- 

1 

124-1 

377 

- 

1 

092- 

4 

1 

085-1 

319 

?0 

98 

1 

083-1 

458 

9 

50 

1 

083-1 

458 

1 

1 

083-1 

458 

- 

1 

083-1 

458 

- 

1 

083-1 

458 

1 

90 

1 

058-2 

367 

- 

1 

018-1 

225 

3 

70 

1 

009-2 

334 

17 

73 

933-1 

258 

2 

75 

933- 

0 

08 

933- 

- 

933-1 

258 

- 

933- 

- 

886-1 

060 

3 

25 

873-1 

988 

- 

873-1 

988 

1 

873-1 

988 

0 

48 

800- 

- 

754- 

939 

- 

742-1 

042 

0 

60 

735- 

939 

- 

692- 

3 

335- 

163,500 
290,080 


292, 500 

920,850 

, 172,769 

14,210 

21,750 

514,674 


326,800 
52,720 

501 ,200 
28,800 

674,670 

412,061 

38,304 

181 ,200 


512,949 
101,200 


1,461,718 
133,705 


55,296 
283,618 
124,700 

13,700 


28,915 

51,838 

220,213 

28,050 

816 


16,224 
4,608 


5,558 

21,960 
23,100 
16,475 


163,500 
290,080 


292,500 
920,850 
, 172,769 
•14,210 
21,750 
514,674 


326,800 
52,720 

501,200 
28,800 

674,670 

412,061 

38,304 

181 ,200 

8,550 


512,949 
101 ,200 


1,461,718 
133,705 


55,296 
283,618 
124,700 

13,700 


51 

838 

220 

213 

28 

050 

816 

16,224 
4,608 


21,960 
23,100 
16,475 


STAFF  PERSONNEL: 

ASST  DEAN  -  ADMTN 
ASSO  DENTIST 


0.96 

1 


2 ,208- 

1 ,810-2,201 


26,500 
25, 140 


26,500 
25, 140 
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SPEC  ASST  TT  DEAN 

PR  PROGRAMMER 

SR  PROGRAMMER 

ENV  H&S  TECHNOLOGIST 

SR  ADMIN  ANAL 

LAB  BUS  OF  II 

ADMIN  SERV  OF  I  I 

SUPG  PROGRAMMER 

PR  EDITOR 

SUPT  OF  MECH  SHOP 

PR  PHOTOGRAPHER 

PR  LAB  MECHN 

STAFF  RES  ASSO  IV 

ADMIN  ANAL 

AOMIN  SERV  OF  I 

SR  EDITOR 

SR  LAB  MECHN 

DEPTL  ADMIN  ASST  IV 

ADMIN  ASST  IV 

SR  ADMIN  ASST 

SR  ELECTRONICS  TECH 

LAB  ASST  IV 

STAFF  RES  ASSO  II  I 

ASST  PROGRAMMER 

SR  PHOTOGRAPHER 

STAFF  RES  ASSO  II 


II  I 


II 


University  of  California 
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DEPTL  ADMIN  ASST 
ADMIN  ASST  I  I  I 

ASST  III 

MED  ILLUS 
EDITOR 
LAB  ASST  I  II 
SUPG  SCANNER  II 
PHOTOGRAPHER 
ADMIN  ASST 
STAFF  RES  ASSO  I 
DEPTL  ADMIN  ASST 
OFC  SUPR  I 
ADMIN  ASST  II 

ASST  II 

SECY  III 

STOREKEEPER  I 

LAB  ASST  II 

ILLUS 

PR  CLERK 

PR  TYPIST  CLERK 

ADMIN  ASST  I 

TABULATING  MACH  OP 

SECY  II 

CODER 

KEY  PUNCH  OP 

SR  TYPIST  CLERK  B 

SR  STENOGRAPHER 

SECY  I  SHORTHAND 

LAB  ASST  I 

COMM  ATDT 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

ASST  KEY  PUNCH  OP 

STENOGRAPHER 

CLERK 

LAB  HELPER 


GENERAL  ASSISTANCE: 
TOTALS:  INSTRUCTION  AND  DEPARTMENTAL  RESEARCH: 


NUMBER 
1971-72 
(FILLED) 

0.99 
0.  17 


2 

3.71 

5.91 

0.83 

0.  25 

1 

2 

0  08 
12.46 

0.75 
1 

1  75 
1  .63 
1 

2.  38 

6  58 

1 

0.21 
20.30 

1 

1 
15.76 


2. 
4. 
0. 
1. 
0. 
6. 

1 
9 

6.65 
1  .  24 
0.81 

25.22 
3.  17 

29.  10 


20.36 
1.72 


51  .  56 
0.  39 
0.  86 

10.33 


3.58 
0.50 
2.78 
1 

5.66 

12.89 

0.33 


OF  POSITIONS 

ACTUAL 

ESTIMATED 

1972-73 

1973- 

74 

1971-72 

1972-73 

(AUTH . ) 

(AUTH 

.  ) 

1 

1 

1,533- 

18 ,400 

1 

1 

1,453-1 

767 

21,204 

1 

1 

1, 196-1 

453 

15, 420 

0  70 

0 

70 

1, 166-1 

417 

9,  794 

1 

1 

1 , 138-1 

383 

16,596 

4 

4 

1, 138-1 

383 

63,684 

6 

6 

1 , 138-1 

383 

91 ,  140 

- 

- 

1 ,084-1 

317 

- 

1 

1 

1,084-1 

317 

13 , 656 

1 

1 

1,058-1 

285 

15,420 

2 

2 

983-1 

196 

27,360 

1 

1 

959-1 

166 

13,332 

16.30 

16 

30 

959-1 

166 

217,832 

1 

1 

937-1 

138 

11  ,  244 

1 

1 

937-1 

138 

13 , 656 

1 

1 

893-1 

084 

13 ,008 

1 

1 

893-1 

084 

13 , 008 

1 

1 

870-1 

058 

11 , 796 

2  50 

2 

50 

870-1 

058 

28,554 

6 

6 

870-1 

058 

76,176 

1 

1 

870-1 

058 

12 ,696 

1 

1 

870-1 

058 

10,440 

22 

22 

870-1 

058 

269,970 

1 

1 

610- 

983 

10, 188 

1 

1 

791- 

983 

10,716 

14.81 

14 

81 

791- 

959 

163,992 

3 

3 

753- 

915 

32, 136 

7  .  60 

7 

60 

753- 

915 

82,485 

1 

1 

753- 

915 

9,  720 

2 

2 

734- 

893 

18,984 

- 

- 

734- 

893 

- 

6 

6 

717- 

870 

60, 276 

1 

1 

717- 

870 

8,  604 

1 

1 

700- 

849 

10 , 188 

7 

7 

683- 

830 

69, 720 

6 

6 

683- 

830 

53,688 

3 

3 

651- 

791 

26 , 340 

1 

1 

651- 

791 

9,036 

30.  35 

30 

35 

651- 

791 

275,848 

3 

3 

651- 

791 

28 , 476 

33.30 

33 

30 

651- 

791 

300,936 

1 

1 

589- 

717 

8  ,604 

6 

6 

589- 

717 

47 , 328 

0  25 

0 

25 

576- 

700 

1  ,  998 

23.75 

23 

75 

562- 

683 

182 ,328 

6 

6 

562- 

683 

42,480 

1 

1 

562- 

683 

8  ,  196 

- 

- 

562- 

683 

- 

50  .  95 

50 

95 

562- 

683 

389, 228 

- 

- 

535- 

651 

- 

2 

2 

522- 

635 

13 , 848 

7.  50 

7 

50 

509- 

619 

49,584 

1 

1 

509- 

619 

7,428 

0.  50 

0 

50 

509- 

619 

3,  372 

2 

2 

509- 

619 

13,536 

1 

1 

484- 

589 

7,068 

6 

6 

484- 

589 

39,348 

12 

12 

484- 

569 

77, 130 

- 

- 

484- 

589 

- 

- 

- 

473- 

548 

- 

- 

- 

473- 

576 

- 

2 

2 

429- 

522 

10, 428 

2 

2 

429- 

S22 

11,802 

1  .  54 

178 . 21      289 . 21      289. 21 
3567.60     3823.40     3823.40 


1 , 539,682) 


$45,155,487 


1 ,087,203 
$50, 587,871 


PROPOSED 
1973-74 

18,400 
21 ,204 
15,420 
9  ,  794 
16,596 
63,684 
91, 140 

13,656 
15,420 
27,360 
13,332 

217 , 832 
11,244 
13,656 
13,008 
13,008 
11 . 796 
28, 554 
76 , 176 
12,696 
10,440 

269,970 
10, 188 
10,716 

163, 992 

32, 136 

82,485 

9, 


II 


,720 
,984 

60,276 

8,604 

10, 188 

69,720 

53,688 

26, 340 

9  ,036 

275,848 

28,476 

300,936 

8,604 

47,328 

1,998 

182,328 

42,480 


13,848 
49,584 


428 
372 


39,348 
77, 130 


10,428 
11 , 802 


1 ,087, 203 
$50,587,871 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


SUMMER  SESSION: 


SUMMER  SESSION-ADMINISTRATION: 
ADMIN  SERV  OF  II 
ADMIN  ASST  II 
SR  TYPIST  CLERK  A 

GENERAL  ASSISTANCE: 


SALARY  RANGE 

1 , 138-1, 383 

16 

188 

16 

188 

651-   791 

8 

808 

8 

808 

484-   589 

7 

068 

7 

068 

848,238) 

1,026 

936 

1  ,026 

936 

TOTALS:  SUMMER  SESSION: 


$870,915      $1,059,000      $1,059,000 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED 

1971-72     1972-73     1973-74        1971-72  1972-73 

(FILLED)     (AUTH. >     (AUTH. ) 


PROPOSED 
1973-74 


ORGANIZED  ACTIVITIES-HOSPITALS  &  CLINIC: 


SALARY  RANGE 


ADMINISTRATION  &  FISCAL  SERVS: 
DIR  HOSPITALS  &  CLINICS 
ASST  HOSP  ADMTR 
ASST  DIR  HOSP  4  CLINICS 
EXEC  ASSO  DIR  OF  HOSP&CLINICS 
HOSP  ADMTR 

MGR  DATA  PROCESS  SERV 
ASSO  DIR 
PR  DEV  ENG 
PR  ENG 

PR  PROGRAMMER 
SUPG  EDP  SYSTEMS  ANAL 
PR  ADMIN  ANAL  I  I 
STAFF  OF  II 
SR  ENG 
STAFF  OF  I 
PR  PER  ANAL  I 
SR  PROGRAMMER 
SR  EDP  SYSTEMS  ANAL 
SR  ADMIN  ANAL 

COMPUTER  OPERATIONS  SUPR  II 
CHF  RSDT 
PROGRAMMER 
EDP  SYSTEMS  ANAL 
ADMIN  ANAL 
ACCOUNTANT 
ADMIN  ASST  IV 
SR  ADMIN  ASST 
ADMIN  ASST  III 
SR  COMPUTER  OP 
RSDT 

INTERN-MEDICAL 
ADMIN  ASST  II 

ASST  II 

COMPUTER  OP 
SECY  III 
SECY  II 

GENERAL  SERVICES: 

FOOD  SVC  COORD 

ASSO  DEV  ENG 

ADMIN  SERV  OF  II 

PR  FOOD  SVC  MGR 

PR  TV  TECH 

GEN  SERV  MGR  <HOSP  4  CLINICS) 

ASST  DEV  ENG 

CRAFT  FM 

INSP-PLAN-ESTM 

SR  DIETITIAN 

SR  FOOD  SVC  MGR 

PR  LAB  MECHN 

SR  LAB  MECHN 

SR  CUST  SUPR 

SR  ELECTRONICS  TECH 

DIETITIAN 

FOOD  SVC  MGR 

ASST  INSP-PLAN-ESTM 

ADMIN  ASST 

ADMIN  ASST  II 

ASST  II 

SR  BAKER 

STOREKEEPER  I 

SR  CASHIER 

PR  CLERK 

ADMIN  ASST  I 

SR  TYPIST  CLERK  B 

CASHIER 

SR  TYPIST  CLERK  A 


1 

0.50 

2.67 

1 

1 

0.  17 

0.83 

0  92 
1 

1 

0.  86 

1  .42 
0.  08 
1 

1 

1. 

3. 

2 

1 

0. 

4. 

2 

0 

0. 

1 

1 

1.91 

1.75 
72.85 
23.74 


1.08 
2.91 


0  3 
67 

92 

75 
1.50 
0.50 
1.50 
2.50 
1  .50 
0.08 
0.42 
0.86 
0.75 
0.75 
0.75 
0.75 
0.38 
0.75 
0.75 
3 
1.10 


3,667- 

3,622- 

2,375- 

2,250- 

1,883- 

1,780- 

1  ,  700 

1  ,641 

1,564 

1,453 

1,453 

383 

383 

349 

254 

254 

196 

lit 

138 

111 

1  ,  092 

983 

983 

937 

937 

870 

870 

753 

753 

742 

692 

651 

651 

651 

651 

562 


-2 , 683 
-1,995 
-1,901 
-1.767 
-1,767 
-1,682 
-1,682 
-1,641 
-1,525 
-1 , 525 
-1,453 
-1,453 
-1,383 
-1 ,349 


,  196 
.  138 
,138 
.058 
,058 
915 
915 
,042 

791 
791 
791 
791 
683 


1.285- 
1  ,224- 
1, 138- 
1.111- 
1,084- 
1.007- 
1 ,007- 


1,564 
1,489 
1,383 
1.349 
1,317 
1,224 
1  ,  224 


1 , 007-1 , 166 


,007 
959 
959 
959 
893 
870 
870 
830 
830 
772 
683 
651 
651 
619 
589 
562 
562 
562 
509 
484 
484 


-1 


166 

1  ,  166 

1  ,  166 

1  .  166 

1  ,084 

1,058 

1,058 

1,007 

1,007 

893 

830 

791 

791 

753 

717 

683 

683 

683 

619 

589 

589 


28, 500 
27,000 


68 , 700 
21 , 720 

20, 688 
19,692 
19,236 
37,560 

15,804 
18, 300 
33, 192 
68,  112 
14 ,688 
16, 188 

56, 688 
26 , 968 


12 ,084 
12 , 372 
20,940 


8,  808 
22,332 


16 , 596 
16, 188 
16, 596 


13,656 
27 ,648 


44 

000 

28 

500 

27 

000 

22 

600 

68 

700 

21 

720 

20 

688 

19 

692 

19 

236 

37 

560 

15 

804 

18 

300 

33 

192 

68 

112 

14 

688 

16 

188 

56 

688 

26 

988 

12 

084 

12 

372 

20 

940 

28 

020 

8 

808 

22 

332 

16 

596 

16 

188 

16 

596 

13.656 
27,648 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 
1971-72      1972-73      1973-74 
(FILLED)     (AUTH.)     (AUTH.) 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


ANCILLARY  SERVICES: 

SR  PHYSICIAN  DIPLOMATE 

ASSO  PHYSICIAN  DIPLOMATE 

ASSO  CHF  PHARMACIST 

SUPG  EDP  SYSTEMS  ANAL 

ASST  CHF  PHARMACIST 

HOSP  RAD  PHYSICIST 

LAB  BUS  OF  I  I  I 

SR  PHARMACIST 

CHF  CLIN  SOC  WORKER 

STAFF  OF  I 

PHARMACIST 

SR  EDP  SYSTEMS  ANAL 

ASST  CHF  CLIN  SOC  WORKER 

CLIN  LAB  MGR 

SUPGCL  LAS  TECHNOL  II 

INHALATION  THRP  V 

CLIN  SOC  WORKER  I  I  I 

CLIN  SOC  WORKER  I  I 

STAFF  RES  ASSO  IV 

ASST  BUS  MGR  I  I 

INHALATION  THRP  IV 

CL  LAB  TECHNOL  I  I 

ADMIN  ASST  IV 

LAB  ASST  IV 

STAFF  RES  ASSO  II  I 

SR  MED  RECORD  LIBRN 

SR  STAFF  NURSE 

PR  X-RAY  TECH 

STAFF  RES  ASSO  II 

OFC  SUPR  II 

ADMIN  ASST  III 

LAB  ASST  III 

MED  RECORD  LIBRN 

SR  X-RAY  TECH 

STOREKEEPER  II 

ADMIN  ASST 

DEPTL  ADMIN  ASST  I  I 

OFC  SUPR  I 

ADMIN  ASST  II 

KEY  PUNCH  SUPR  I 

X-RAY  TECH 

LAB  ASST  II 

SR  CASHIER 

PR  CLERK 

PR  TYPIST  CLERK 

ADMIN  ASST  I 

SECY  II 

KEY  PUNCH  OP 

SR  TYPIST  CLERK  B 

LAB  ASST  I 

DELIVERYMAN 

CASHIER 

SR  CLERK 

SR  TYPIST  CLERK  A 

ASST  KEY  PUNCH  OP 

LAB  HELPER 

SR  XRAY  TECH  SPECIALIST 

OUTPATIENT  SERVICES: 

SR  CLINICS  NURSING  SUPR 

ASST  SUPT  OF  NURSES 

CLINICS  NURSING  SUPR 

NURSING  SUPR 

PHSCL  THRP  III 

HEAD  NURSE  II 

PHSCL  THRP  II 

PHSCL  THRP  I 

STAFF  RES  ASSO  II 

ADMIN  ASST 

SUPG  CASHIER 


2 

2 

2 

2 

201-2 

674 

64, 176 

64, 176 

1 

1 

2 

095-2 

547 

29, 844 

29,844 

1 

1 

1 

603-1 

947 

23, 364 

23,364 

0.  17 

- 

1 

453-1 

767 

- 

- 

1 

1 

1 

453-1 

767 

20, 184 

20, 184 

1 

1 

1 

349-1 

641 

19, 692 

19,692 

0.  17 

- 

1 

317-1 

603 

- 

- 

3 

3 

1 

317-1 

603 

57, 708 

57,708 

1 

1 

1 

285-1 

564 

18, 768 

18,768 

1 

1 

1 

254-1 

525 

18, 300 

18,300 

7  85 

6 

1 

254-1 

453 

104, 616 

104,616 

1 

1 

1 

196-1 

453 

16, 596 

16,596 

1 

1 

1 

166-1 

417 

17,004 

17,004 

0  .  50 

- 

1 

128-1 

371 

- 

- 

0  .  70 

- 

1 

084-1 

317 

- 

- 

1 

1 

1 

084-1 

317 

15,804 

15,804 

3 

3 

1 

058-1 

285 

46, 260 

46,260 

6.82 

8 

8 

959-1 

166 

107, 124 

107, 124 

1  .  51 

2 

2 

959-1 

166 

26.076 

26,076 

1 

1 

1 

937-1 

138 

13,656 

13,656 

0.  94 

0.  94 

0  94 

937-1 

138 

12,836 

12,836 

3.27 

- 

- 

893-1 

084 

- 

- 

0.42 

- 

- 

870-1 

058 

- 

- 

0  42 

- 

- 

870-1 

058 

- 

- 

2.  67 

2 

2 

870-1 

058 

24,492 

24,492 

1  .92 

2 

2 

830-1 

007 

22, 524 

22,524 

0.  87 

- 

- 

810- 

983 

- 

- 

2.  75 

- 

- 

791- 

959 

- 

- 

3.47 

3 

3 

791- 

959 

33,732 

33,732 

1  .  75 

1 

1 

753- 

915 

10,980 

10,980 

1 

1 

1 

753- 

915 

11 , 292 

11, 292 

0.42 

- 

- 

717- 

870 

- 

- 

0.  08 

- 

- 

700- 

849 

- 

- 

0.  01 

- 

- 

700- 

849 

- 

- 

1  .  17 

1 

1 

683- 

830 

9,960 

9,960 

1  .  17 

1 

1 

683- 

830 

9,492 

9,492 

1 

1 

1 

651- 

791 

9,492 

9,492 

2  .  75 

- 

- 

651- 

791 

- 

- 

1.95 

2 

2 

651- 

791 

17,304 

17,304 

1.  27 

1 

1 

605- 

734 

8,808 

8,808 

1  .  63 

- 

- 

605- 

734 

- 

- 

2 

1 

1 

589- 

717 

8,  196 

8,  196 

1 

1 

1 

562- 

683 

8,  196 

8,  196 

9  .  60 

5 

5 

562- 

683 

41  ,520 

41 ,520 

1  .  27 

2 

2 

562- 

683 

15, 264 

15,264 

2 

2 

2 

562- 

683 

16,008 

16,008 

0  .  08 

- 

- 

562- 

683 

- 

- 

0.  17 

1 

1 

522- 

635 

6,912 

6,912 

0.15 

1 

1 

509- 

619 

6,744 

6,  744 

0.  50 

0.  50 

0  .  50 

509- 

619 

3,630 

3,630 

0.  17 

- 

- 

497- 

605 

- 

- 

0  .  17 

- 

- 

484- 

589 

- 

- 

7  .  63 

5 

5 

484- 

589 

35,652 

35,652 

3  .  76 

3 

3 

484- 

589 

19,752 

19,752 

0.  83 

- 

- 

473- 

548 

- 

- 

0.  17 

- 

- 

429- 

522 

- 

- 

2  .  85 

- 

~ 

289- 

~ 

- 

0.  17 

_ 

_ 

1 

254-1 

525 

_ 

_ 

0  .  83 

- 

- 

1 

166-1 

417 

- 

- 

0.  33 

2 

2 

1 

084-1 

317 

30,840 

30,840 

1.  67 

- 

- 

1 

007-1 

224 

- 

- 

1 

983-1 

196 

14,352 

14,352 

1.05 

893-1 

084 

13,008 

13,008 

1.93 

893-1 

084 

24, 168 

24, 168 

9  .  10 

11 

11 

810- 

983 

117,396 

117,396 

0.  04 

791- 

959 

- 

- 

1 

683- 

830 

9,960 

9,960 

1 

651- 

791 

9,492 

9,492 

784 
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SALARIES  AND  WAGES 


PR  CLERK 

SR  TYPIST  CLERK  B 

SR  CLERK 

NURSING  SERVICES: 
ASSO  DIR 

EXAMINING  PHYSICIAN 
SUPT  OF  NURSES 
ASST  SUPT  OF  NURSES 
NURSING  SUPR 
HEAD  NURSE  II 
ADMIN  ASST  IV 
ADMIN  ASST  II 
SECY  III 
PR  CLERK 
SECY  II 
SR  TYPIST  CLERK  A 

GENERAL  ASSISTANCE: 


TOTALS:  ORGANIZED  ACTIVITIES-HOSPITALS  4  CLINIC: 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972- 

73 

1973- 

74 

1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH 

.  ) 

(AUTF 

.  ) 

1.47 

1 

1 

562-   683 

8,  196 

6,  196 

0.98 

1 

1 

509-   619 

6,  744 

6,744 

1 

1 

1 

484-   589 

7  ,068 

7,068 

1 

1 

1 

,700-2,683 

22 , 999 

22,999 

0.  50 

- 

- 

1 

.  158 

- 

" 

1 

- 

- 

1 

,564-1 ,901 

- 

- 

3.31 

4 

4 

1 

, 166-1 ,417 

64 , 848 

64 ,848 

13.92 

11  . 

50 

11  . 

50 

1 

,007-1 , 224 

165,564 

165, 564 

11.80 

11 

11 

893-1,084 

141 , 180 

141 , 180 

1 

1 

1 

870-1,058 

12,696 

12,696 

2 

2 

2 

651-   791 

18, 384 

18, 384 

- 

1 

1 

651-   791 

8,604 

8,604 

2.  10 

3 

3 

562-   683 

22 , 008 

22,008 

1 

- 

- 

562-   683 

- 

- 

1  .  59 

- 

- 

484-   589 

- 

- 

2 ,878 . 34 

2  ,698 

06 

2,698 

06 

( 

17,504,756) 

23 

,027,336 

23 

,027, 336 

3210  .  f>7 

2,  872 

00 

2,872 

00 

$21 , 394 ,474 

J25 

411 ,697 

*25 

,411 ,697 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 
1971-72      1972-73     1973-74 
(FILLED)     (AUTH. )     (AUTH. ) 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


ORGANIZED  ACTIVITIES-OTHER: 

DENTAL-ADM  4  OFFICE: 
STAFF  OF  I 
ASST  BUS  MGR  II 

EDUC-ORG  ACTIVITIES: 

HEAD  OF  

ADMIN  STIP 

EDUC  UNIV  ELEMENTARY  SCHOOL: 
PR 

DIRECTOR 
DEMO  TCHR 
ADMIN  ASST 
SECY  III 
SECY  II 

SR  TYPIST  CLERK  A 
ADMIN  STIP 

ART-GRUNWALD  GALLERY: 

ASST  II 

ASST  I 

ADMIN  STIP 

ART  GALLERIES: 
ASSO  DIR 
DIRECTOR 
ADMIN  ASST  IV 
LAB  ASST  IV 
ADMIN  ASST  II  I 
LAB  ASST  I  II 
SECY  II 
TYPIST  CLERK 
SUMMER  DIFF 
ADMIN  STIP 

MUSEUM  OF  CULTURAL  HISTORY: 
CURATOR 

SR  MUSEUM  SCIENTIST 
SR  PHOTOGRAPHER 
MUSEUM  SCIENTIST 
MUSEUM  TECH 
ADMIN  ASST  II 
SR  CODER 
PR  CLERK 

BIBLIOGRAPHER  II 
SR  MUSEUM  PREPARATOR 
ADMIN  STIP 


24  .  66 

1 
1 
2  92 

1 


1.76 
0.  24 


0.17 

1 

0.83 

3 

1 


1  .  50 
0.50 


1.50 

1 
1 


1  .50 
0.50 


2 
0.50 

1 
2 

1 

1  .50 
1 


SALARY  RANGE 


1 ,254-1 ,525 
937-1 , 138 


0.10     1,092-1,667 


1 

1 

550- 

0 

50 

1 

158-3 

275 

23 

50 

815-1 

408 

1 

683- 

830 

1 

651- 

791 

3 

562- 

683 

1 

484- 

589 

651- 
562- 


791 

683 


0 

50 

1 ,700-2,683 

0 

50 

1, 158-3,275 

1 

870-1,058 

1 

870-1,058 

- 

753-   915 

3 

717-   870 

1 

562-   683 

0 

50 

429-   522 

700-2 

,683 

959-1 

,  166 

791- 

983 

791- 

959 

683- 

830 

651- 

791 

619- 

753 

562- 

683 

562- 

683 

556- 

676 

18,300 
13,332 


2,000 
700 


18,600 
5,900 
298,055 
9,960 
9,492 
23,820 
6,  744 
3,000 


13,782 
3,372 

2,000 


10,200 

6,850 

11,508 

10,716 

31,320 
7,812 
2,640 
1,450 
4,500 


24, 780 

4,860 

11,508 

17,232 

9,036 

12,294 
7,812 
7,812 

11,500 


18,300 
13,332 


2,000 
700 


18,600 
5,900 
298,055 
9,960 
9,492 
23,820 
6,744 
3,000 


13,782 
3,372 
2,000 


10,200 

6,850 

11,508 

10,716 

31,320 
7,812 
2,640 
1,450 
4,500 


24,780 

4,860 

11,508 

17,232 

9,036 

12,294 
7,812 
7,812 

11 ,500 


MUSIC-UCLA  BAND: 
SECY  II 

FERNALD-PSYCH-CLINIC  SCHOOL: 
AC  -  ADMTR  V 
DEMO  TCHR 
SUPR  OF  TEACHING 
DEPTL  ADMIN  ASST  III 
PR  CLERK 
SECY  II 

SR  STENOGRAPHER 
SR  TYPIST  CLERK  A 
TYPIST  CLERK 
ADMIN  STIP 


1 ,728-2 

,389 

815-1 

408 

815-1 

408 

753- 

915 

562- 

683 

562- 

683 

509- 

619 

484- 

589 

429- 

522 

25,032 
65,052 
25,764 
10,980 
8,  196 


18,192 
5,412 
2,500 


7,428 


25,032 
65,052 
25,764 
10,980 
8,196 


18,192 
5,412 
2,500 


LIFE  SCIENCES-VIVARIUM: 

ANIMAL  RESOURCES  SUPR 
SR  ANIMAL  TECH 
ANIMAL  TECH 


1 

0.  58 

5.03 


830-1,007 
651-  791 
589-   717 


12,084 

9,036 

48, 144 


12,084 

9,036 

48,144 


50—83708 
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SALARIES  AND  WAGES 


ANIMAL  CARETAKER 


NUMBER  OF  POSITIONS 

1971-72  1972-73     1973-74 

(FILLED)  (AUTH. )     (AUTH. ) 
0.69 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


MEOICAL  VIVARIUM: 
CAM  VTNRN 
AC  -  ADMTR  V 
SR  VTNRN  LAM 
ANIMAL  RESOURCES  MGR 
ADMIN  ASST  IV 
STAFF  RES  ASSO  II  I 
ANIMAL  RESOURCES  SUPR 
STAFF  RES  ASSO  I  I 
PR  ANIMAL  TECH 

ASST  I  I 

SR  ANIMAL  TECH 

PR  CLERK 

SR  TYPIST  CLERK  A 

INST  GEOPHYSICS-ORG  ACTIVITIES: 
ASSO  DEV  ENG 
SR  PROGRAMMER 
PROGRAMMER 
PR  LAB  MECHN 
SR  LAB  MECHN 
SR  ELECTRONICS  TECH 
ELECTRONICS  TECH 
SR  DRAFTSMAN 
SECY  III 
STOREKEEPER  I 
PR  CLERK 

ASST  I 

SECY  II 

SR  STENOGRAPHER 

ENGING  AID 

GENERAL  ASSISTANCE: 


TOTALS:  ORGANIZED  ACTIVITIES-OTHER: 


0.  75 

- 

- 

1 , 810-2,201 

- 

- 

0.  25 

1 

1 

1 , 728-2, 3B9 

28,008 

28, 008 

1  .50 

1 

50 

1 

50 

1 , 417-1 ,682 

30, 276 

30,276 

1 

1 

1 

915-1, 111 

13,332 

13,332 

1 

1 

1 

870-1,058 

10,440 

10,440 

2 

3 

50 

3 

50 

870-1,058 

40, 728 

40,728 

0  .  50 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

791-   959 

11 ,508 

ii .  5o'e 

1  .  07 

4 

4 

753-   915 

38,088 

38,088 

0.  5B 

1 

1 

651-   791 

8,400 

8,400 

2 

3 

3 

651-   791 

26, 796 

26,796 

0  .  33 

- 

- 

562-   683 

- 

- 

- 

1 

1 

484-   589 

5,964 

5,964 

1 

1 

1 

1 ,224-1 ,489 

17,436 

17,436 

0.  10 

0 

25 

0 

25 

1 , 196-1 ,453 

4,  149 

4,  149 

- 

1 

1 

983-1, 196 

11 , 796 

11 , 796 

1 

1 

1 

959-1, 166 

13, 992 

13,992 

4  .  33 

4 

35 

4 

35 

893-1,084 

56,584 

56,584 

0  42 

1 

1 

870-1,058 

12,696 

12,696 

- 

1 

1 

791-   915 

9,  492 

9,492 

1  04 

1 

1 

717-   870 

10, 440 

10,440 

0.  17 

1 

1 

651-   791 

7,992 

7  ,992 

1 

1 

1 

589-   717 

8,  604 

8,604 

1  .35 

1 

1 

562-   683 

8,  196 

8,  196 

0.65 

1 

1 

562-   683 

7,068 

7  ,  068 

0  94 

2 

65 

2 

65 

562-   683 

19,151 

19, 151 

0.  27 

0 

75 

0 

75 

509-   619 

S.571 

5,571 

0  42 

1 

1 

509-   619 

7,428 

7,  428 

140. 54 

SB 

06 

88 

06 

(   1,070,052) 

880, 740 

880, 740 

237. 44 

202 

66 

202 

66 

J2, 121 , 708 

(2, 167,666 

»2 , 167 ,666 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73      1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH. )     (AUTH. ) 


ORGANIZED  RESEARCH: 


GENERAL  CAMPUS: 


SALARY  RANGE 


ACADEMIC: 

ASSO  DIR 
PROF-11M0 

AGXSTA 

RES HMO 

COORD  OF  PUB  PROG 
PROF  -  9  MO 
PR0F-9M0-RTAD 

RES 9M0-STFD 

SPECIALIST 

ASSO  RES HMO 

LIBRN-CAR  STATUS 
ASSO  PR0F-9M0 

ASSO  RES 9M0-STFD 

DIRECTOR 

ASSO    SPECIALIST 

ASST    PROF-HMO 

ASST    RES HMO 

ASST  PR0F-9M0 

ASST  RES 9M0-STFD 

POSTGRAD  RES HMO 

ASST  LIBRN-CAR  STATUS 

ASST  LIBRN-POTENTIAL  CARSTATUS 

ASST  LIBRN-TEMPORARY  STATUS 

ASSO  IN 9M0-1/9PYMT 

TCHNG  ASST 
RES  ASST 
SUMMER  DIFF 
ADMIN  STIP 


4.  IE 
1 


.99 
.50 


1 

0  33 

1 

0.83 


0.50 
12.63 


0 

99 

1 

700-2 

683 

2 

50 

1 

700-2 

683 

0 

53 

1 

700-2 

683 

3 

94 

1 

700-2 

683 

4 

1 

500-2 

008 

7 

25 

1 

458-2 

317 

- 

1 

458-2 

317 

- 

1 

458-2 

317 

1 

1 

422-1 

770 

0 

33 

1 

383-1 

867 

1 

1 

208-1 

533 

0 

83 

1 

200-1 

608 

- 

1 

200-1 

608 

6 

58 

1 

158-3 

275 

- 

1 

085-1 

319 

0 

14 

1 

083-1 

458 

3 

66 

1 

083-1 

458 

0 

67 

933-1 

258 

0 

33 

933-1 

258 

3 

50 

735- 

939 

1 

690- 

971 

- 

690- 

971 

- 

690- 

971 

- 

649- 

813 

0 

50 

421- 

12 

63 

335- 

24,817 
62,250 
10,000 

104,856 
87,700 

180, 150 


18, 540 

5,478 

15,984 

13,363 

126,758 

1  ,918 

48,701 

8.706 

4,  719 

33,924 

10,572 


3,789 
95,354 

3,553 
72,437 


24,817 
62,250 
10,000 

104,856 
87,700 

180, 150 


18,540 

5,478 

15,984 

13,363 


1,918 

48,701 

8,706 

4,719 

33,924 

10,572 


3,  789 
95,354 

3,553 
72,437 


STAFF  PERSONNEL: 

SUPR  STATISTICIAN 

LAB  BUS  OF  III 

PR  ADMIN  ANAL  I 

SR  PROGRAMMER 

SR  ADMIN  ANAL 

PUBLIC  ADMTN  ANALYST  IV 

STATISTICIAN 

PROGRAMMER 

STAFF  RES  ASSO  IV 

ADMIN  ANAL 

PUBLIC  ADMTN  ANALYST  III 

ADMIN  SERV  OF  I 

SR  EDITOR 

DEPTL  ADMIN  ASST  IV 

ADMIN  ASST  IV 

SR  ADMIN  ASST 

STAFF  RES  ASSO  I  II 

FARM  MACHINERY  MECH 

STAFF  RES  ASSO  I  I 

MUSEUM  SCIENTIST 

ASST  ADMIN  ANAL 

PUBLIC  ADMTN  ANALYST  II 

DEPTL  ADMIN  ASST  I  I  I 

ADMIN  ASST  III 

COUNSELOR  II 

EDITOR 

PROD  ASST  II 

ADMIN  ASST 

MUSEUM  TECH 

ASST  EDITOR 

ADMIN  ASST  II 

ASST  II 

SECY  III 
PROG  REP  I 
PR  CLERK 


0.  22 

1 

0.08 

1  .  50 
1 


0  03 

1 
2-55 

3 

2.58 

1 

1 

1 

1 

3 


92 
11 

08 
42 
42 

25 

89 
09 
76 
75 

35 
51 


1 . 383- 
1,  317- 
1,254- 
1,  196- 
1,138- 
1,138- 
983- 
983- 
959- 
937- 
937- 
937- 
893- 
870- 
870- 
870- 
870- 
810- 
791- 
791- 
772- 
772- 
753- 
753- 
753- 
734- 
734- 
683- 
683- 
666- 
651- 
651- 
651- 
651- 
562- 


1  ,682 

1,603 

1,525 

1,453 

-1,383 

-1 ,383 

-1,196 

-1, 196 

,  166 

,  138 

.  138 

,  138 

,084 

,058 

,058 

-1,058 

-1,058 

937 

959 

959 

937 

937 

915 

915 

915 

893 

893 

830 

830 

810 

791 

791 

791 

791 

683 


4  ,  440 
18,768 
15,804 
14, 196 
14,352 
13,536 
11,796 
11,796 

11,796 
3,414 
13,656 
34,332 
9,396 
33,468 
38,088 


11 

508 

40 

128 

28 

248 

10 

440 

9 

960 

39 

840 

7 

992 

79 

380 

25 

500 

18 

984 

43 

788 

4  ,  440 
18,768 
15,804 
14,196 
14,352 
13,536 
11,796 
11 .796 

11,796 

3,414 
13,656 
34,332 

9,396 
33,468 
38.088 


11,508 
40,128 
28,248 
10,440 
29,052 


9,960 
39,840 

7,992 
79,380 

25,500 
18,984 
43, 788 
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SALARIES  AND  WAGES 


ADMIN  ASST  I 

ASST  I 

SECY  II 

PROG  ASST  I 

SR  TYPIST  CLERK  B 

SR  STENOGRAPHER 

SECY  I  SHORTHAND 

LAB  ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

BIBLIOGRAPHER  I 

LIBRARY  ASST  I 

STENOGRAPHER 

CLERK 

GENERAL  ASSISTANCE: 

HEALTH  SCIENCES: 

ACADEMIC: 

ASST  RES SFT 

RES SFT 

DIRECTOR 
ADMIN  STIP 

STAFF  PERSONNEL: 

PR  PROGRAMMER 

ASSO  DEV  ENG 

SR  STATISTICIAN 

SR  PROGRAMMER 

STATISTICIAN 

PROGRAMMER 

ADMIN  ASST  IV 

SR  ADMIN  ASST 

ADMIN  ASST  I  I 

SECY  III 

SR  CODER 

PR  CLERK 

TABULATING  MACH  OP 

SECY  II 

KEY  PUNCH  OP 

GENERAL  ASSISTANCE: 

TOTALS:  ORGANIZED  RESEARCH: 


NUMBER  OF  POSITIONS 


1971- 

■72 

1972- 

73 

1973-74 

(FILLED) 

(AUTh 

.  ) 

(AUTH . ) 

0 

33 

1 

1 

0 

50 

1 

1 

7 

84 

10 

10 

0 

17 

1 

1 

2 

75 

3 

50 

3  50 

0 

61 

1 

96 

1  .  96 

0 

37 

- 

- 

- 

1 

1 

- 

1 

1 

3 

52 

2 

2 

1 

1 

1 

0 

06 

- 

- 

0 

90 

1 

1 

0 

09 

- 

- 

1 

1 

1 

166 

66 

14 

07 

14  .  07 

ACTUAL 

ESTIMATED 

1971- 

72 

1972-73 

562- 

683 

7,812 

562- 

683 

6,852 

562- 

683 

76,380 

562- 

683 

7,812 

509- 

619 

23,412 

509- 

619 

12 , 229 

509- 

619 

- 

509- 

619 

6,  744 

464- 

589 

5  ,  904 

484- 

589 

13,488 

484- 

589 

6,420 

464- 

589 

- 

484- 

589 

5,808 

473- 

576 

- 

429- 

522 

5,  532 

963 

,  809) 

192, 715 

PROPOSED 
1973-74 

7,812 

6,852 

76,380 

7,812 

23,412 

12, 229 

6  ,  744 

5,904 

13.488 

6,  42(5 

5,808 

5,  532 

192,  715 


0 

08 

- 

- 

1 , 750-2 

333 

- 

- 

0 

84 

- 

- 

2,667-4 

083 

- 

- 

0 

67 

0 

78 

0 

78 

1 , 158-3 

275 

18,291 

18,291 

- 

- 

- 

- 

1 1 , 300 

11 . 300 

2 

25 

3 

3 

1 ,453-1 

767 

59, 196 

59, 196 

0 

08 

1 

1 

1 , 224-1 

489 

17,868 

17,868 

0 

50 

0 

50 

0 

50 

1 , 196-1 

453 

8,  718 

8,  718 

0 

75 

- 

- 

1, 196-1 

453 

- 

- 

2 

3 

3 

983-1 

196 

43 , 056 

43,056 

1 

1 

983-1 

196 

13, 008 

13,008 

1 

1 

870-1 

058 

12 , 372 

12, 372 

1 

1 

870-1 

058 

12,696 

12,696 

0 

62 

1 

651- 

791 

8,604 

8,604 

0 

67 

1 

651- 

791 

7,  612 

7,812 

0 

67 

- 

619- 

753 

- 

- 

l 

50 

1 

50 

50 

562- 

683 

12 , 192 

12, 192 

i 

1 

562- 

683 

8,  196 

8,  196 

l 

33 

2 

2 

562- 

683 

15,108 

15, 108 

- 

1 

1 

522- 

635 

6,  420 

6.420 

35 

60 

0 

50 

0 

50 

(     323 

200) 

46, 304 

46, 304 

331 

51 

167 

56 

167 

56 

$2,984 

158 

$2, 199,476 

$2, 199,476 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED 

1971-72     1972-73     1973-74        1971-72  1972-73 

(FILLED)      (AUTH.)      (AUTH.) 


PROPOSED 
1973-74 


LIBRARIES: 


SALARY  RANGE 


CLARK  MEMORIAL  LIBRARY: 
LIBRARY  ASST  IV 
SECY  II 
LIBRARY  ASST  I  I 

LAW  LIBRARY: 

ASST  UNIV  LIBRN 

LIBRN-CAR  STATUS 

ASSOC  LIBRN-CAR  STATUS 

LIBRARY  ASST  IV 

ASST  LIBRN-CAR  STATUS 

ASST  LIBRN-POTENTIAL  CARSTATUS 

ASST  LIBRN-TEMPORARY  STATUS 

ADMIN  ASST 

LIBRARY  ASST  I  II 

LIBRARY  ASST  II 

LIBRARY  ASST  I 

LIBRARY-GENERAL : 
UNIV  LIBRN 
ASSOC  UNIV  LIBRN 
ASST  UNIV  LIBRN 
ASSO  UNIV  LIBRN 
ASST  UNIV  LIBRN 
LIBRN-CAR  STATUS 
MUSIC  LIBRN 
SR  PROGRAMMER 
SR  EDP  SYSTEMS  ANAL 
PROGRAMMER 
ADMIN  ANAL 

ASSOC  LIBRN-CAR  STATUS 
ASSOC  LIBRN-POTENTIALCARSTATUS 
ADMIN  ASST  IV 
SR  ADMIN  ASST 
ASST  PROGRAMMER 
ASST  ADMIN  ANAL 

ASST  III 

SR  COMPUTER  OP 

LIBRARY  ASST  IV 

ARTIST 

EDITOR 

ASST  LIBRN-CAR  STATUS 

ASST  LIBRN-POTENTIAL  CARSTATUS 

ASST  LIBRN-TEMPORARY  STATUS 

STOREKEEPER  II 

ADMIN  ASST  I  I 

ASST  II 

COMPUTER  OP 

SECY  III 

LIBRARY  ASST  III 

AUTOMOTIVE  EOUIP  OP  I  I 

GUARD 

STOREKEEPER  I 

PR  CLERK 

ASST  I 

SECY  II 

LIBRARY  ASST  II 

AUTOMOTIVE  EQUIPT  OP  I 

SR  STENOGRAPHER 

SECY  I  SHORTHAND 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

LIBRARY  ASST  I 

TYPIST  CLERK 

GENERAL  ASSISTANCE: 


TOTALS:  LIBRARIES: 


1 

1 

1 

753- 

915 

10,980 

10,960 

1  .01 

1 

1 

562- 

683 

7,068 

7,068 

1  .71 

2 

2 

562- 

683 

15,420 

15,420 

1 

1 

1 

1 

408-2 

275 

26,000 

26,000 

- 

1 

1 

1 

208-1 

533 

18,396 

18,396 

- 

3 

50 

3 

50 

902-1 

267 

46,998 

46,996 

1  .  17 

2 

2 

753- 

915 

19,920 

19,920 

3.46 

1 

50 

1. 

50 

690- 

971 

17, 196 

17, 196 

1 

- 

- 

690- 

971 

- 

- 

2  .  38 

- 

- 

690- 

971 

- 

- 

1 

1 

1 

683- 

830 

9,960 

9,960 

2  .  50 

1 

1 

651- 

791 

8,  196 

8,  196 

2  30 

4 

4 

562- 

683 

26,116 

28,116 

1  98 

2 

2 

484- 

589 

12,228 

12,228 

1 

1 

1 

3 

,208- 

38, 500 

38,500 

- 

1 

1 

2 

375- 

28, 500 

26,500 

- 

2 

2 

2 

275- 

54,600 

54,600 

0.98 

- 

- 

1 

,500-2 

358 

- 

- 

4.69 

3 

3 

1 

408-2 

275 

69,440 

69,440 

- 

26 

26 

1 

,208-1 

533 

454, 270 

454,270 

0.50 

0 

50 

0 

50 

1 

,  200- 

7,200 

7,  200 

1 

1 

, 196-1 

453 

17,436 

17,436 

1 

1 

, 196-1 

453 

15,604 

15,804 

1 

983-1 

196 

13,008 

13,008 

- 

937-1 

138 

22,488 

22,488 

- 

68 

25 

68 

25 

902-1 

267 

896, 340 

896,340 

- 

902-1 

267 

13, 152 

13, 152 

0.42 

870-1 

058 

- 

- 

1 

870-1 

058 

.  12,696 

12,696 

1 

810- 

983 

10,716 

10,716 

2 

772- 

937 

9,720 

9,720 

1 

753- 

915 

10,960 

10,980 

- 

753- 

915 

9,960 

9,960 

19.  06 

23 

75 

23 

75 

753- 

915 

244,947 

244,947 

1 

734- 

893 

10,716 

10, 716 

1 

734- 

893 

10,716 

10, 716 

21  .33 

25 

25 

25 

25 

690- 

971 

265, 143 

265, 143 

28.85 

690- 

971 

38,506 

38,506 

61  .35 

690- 

971 

- 

- 

1 

683- 

830 

9,960 

9,960 

2 

651- 

791 

17,844 

17,644 

1.  56 

651- 

791 

18,096 

18,096 

1.56 

651- 

791 

7,812 

7,812 

0.  98 

651- 

791 

9,264 

9,  264 

26.  44 

29 

29 

651- 

791 

253,572 

253,572 

_ 

619- 

753 

7,428 

7,428 

1 

605- 

734 

7,992 

7,992 

2  .  01 

589- 

717 

16,224 

16,224 

1 

562- 

683 

7.428 

7,428 

0.42 

562- 

683 

- 

- 

4.  99 

562- 

683 

52, 332 

52,332 

70  .  95 

84 

50 

84 

50 

562- 

683 

618,570 

618,570 

0  .  78 

- 

- 

535- 

619 

- 

- 

0  87 

- 

- 

509- 

619 

- 

- 

0.98 

1 

1 

509- 

619 

6,744 

6,744 

2 

2 

2 

484- 

589 

12,840 

12,840 

2.  18 

2 

2 

484- 

589 

12, 216 

12,216 

6.77 

8 

8 

484- 

589 

52,056 

52,056 

43  .  33 

40 

36 

4  0 

36 

484- 

589 

250, 271 

250, 271 

0  .  25 

- 

- 

429- 

522 

- 

- 

180. 50 

102 

38 

102 

38 

< 

845 

,  641  ) 

529,675 

529,675 

520.28 

476 

99 

476 

99 

$4,032 

,259 

$4,365,642 

$4, 365,642 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73      1973-74        1971-72  1972-73  1973-74 

(FILLED)      (AUTH  >      <AUTH. ) 


UNIVERSITY  EXTENSION: 


SALARY  RANGE 


UNIVERSITY  EXTENSION: 
DEAN  OF  UNIV  EXT 
CONTINUING  EDUC  SPECIALI STVI I  I 
ASSO  DEAN  OF  UNIV  EXT 
AC-ADMTR  VII 

CONTINUING  EDUC  SPECIALIST  VII 
ASST  DEAN — BUS&F1NANCE . UNEX 
CONTINUING  EDUC  SPECIALIST  VI 
CONTINUING  EDUC  SPECIALIST  V 
SUPG  EDP  SYSTEMS  ANAL 
STAFF  OF  II 

CONTINUING  EDUC  SPECIALIST  IV 
COUNSELING  CTR  MGR  I 
ASST  TO  DEAN/DIR/CHM  II 
STAFF  OF  I 

COUNSELING  PSYCHOLOGIST  II 
CONTINUING  EDUC  SPECIALIST  III 
ASST  BUS  MGR  I  I  I 
SR  ACCOUNTANT 
COUNSELING  PSYCHOLOGIST  I 
PR  EDITOR 

CONTINUING  EDUC  SPECIALIST  II 
ASST  TO  DEAN/DIR/CHM  I 
PROGRAMMER 
ADMIN  ANAL 
SR  EDITOR 
PROD  ASST  III 
SR  WRITER 

CASHIERS  OFC  MGR  I  I 
ADMIN  ASST  IV 
PROG  REP  III 
SR  ADMIN  ASST 
SR  MAI  NT  MAN 
ASST  UNEX  SPECIALIST 
ASST  PROGRAMMER 
ADMIN  ASST  III 

ASST  III 

PROG  REP  II 

COUNSELOR  II 

SR  PSYCHOMETRIST 

ARTIST 

PROD  ASST  I  I 

WRITER 

MAINT  MAN 

ADMIN  ASST 

SUPG  CASHIER 

ADMIN  ASST  II 

ASST  II 

SECY  III 

PROG  REP  I 

PSYCHOMETRIST 

SR  CODER 

STOREKEEPER  I 

SR  CASHIER 

PR  CLERK 

PR  TYPIST  CLERK 

ASST  I 

MAIL  CLERK 

SECY  II 

PROG  ASST  I 

CODER 

KEY  PUNCH  OP 

SR  TYPIST  CLERK  B 

SR  STENOGRAPHER 

LAB  ASST  I 

COMM  ATDT 

SR  TYPIST  CLERK  A 

GENERAL  ASSISTANCE: 
TOTALS:  UNIVERSITY  EXTENSION: 


1 

1 

1 

2 

683- 

32,200 

32,200 

3  .  08 

0.90 

0. 

90 

2 

358-2 

625 

26,780 

26,780 

1 

1 

1 

2 

342- 

28.099 

28,099 

0  .  10 

0  10 

0. 

10 

2 

172-3 

071 

3,685 

3,685 

3.  89 

7.80 

7  . 

80 

2 

059-2 

283 

194 , 999 

194,999 

1 

1 

1 

2 

017- 

24 , 200 

24,200 

1  .25 

4 

4 

1 

800-1 

992 

88, 650 

88,650 

2.  19 

2.50 

2 

50 

1 

575-1 

733 

47, 250 

47.250 

1 

1 

1 

1 

453-1 

767 

20, 184 

20, 184 

1 

2 

2 

1 

383-1 

682 

35,832 

35,832 

3.88 

7.50 

7 

50 

1 

375-1 

517 

127.600 

127,600 

1 

1 

1 

1 

349-1 

641 

19.692 

19,692 

1 

1 

1 

1 

254-1 

525 

18, 300 

18,300 

1 

1 

1 

1 

254-1 

525 

17,868 

17.868 

1 

1 

1 

1 

224-1 

489 

17,868 

17.868 

3.23 

4  .  80 

4 

80 

1 

192-1 

325 

70, 240 

70, 240 

1 

1 

1 

1 

138-1 

383 

16 , 596 

16,596 

1 

1 

1 

1 

138-1 

383 

16,596 

16,596 

1 

1  .  50 

1 

50 

1 

111-1 

349 

23,898 

23,898 

0.08 

1 

1 

1 

,084-1 

317 

14,352 

14,352 

2.37 

3  20 

3 

20 

1 

.042-1 

150 

43,460 

43,460 

0.02 

2 

2 

1 

.031-1 

254 

25,380 

25,380 

1 

1 

1 

983-1 

196 

12 , 372 

12,372 

2  13 

2 

2 

937-1 

138 

24, 252 

24,252 

1 

1 

1 

893-1 

084 

13.008 

13,008 

1 

1 

1 

893-1 

084 

12,372 

12,372 

1  .91 

2.  25 

2 

25 

893-1 

084 

25,830 

25,830 

- 

1 

1 

870-1 

,058 

11,508 

11,508 

2 

2 

2 

870-1 

058 

23, 328 

23,328 

7.  10 

8 

8 

870-1 

058 

95, 436 

95,436 

0.75 

- 

- 

870-1 

058 

- 

- 

1 

1 

1 

849- 

983 

11  . 796 

11,796 

0.54 

- 

- 

825-1 

000 

- 

- 

0.46 

1 

1 

810- 

983 

9,954 

9,954 

3.58 

3 

3 

753- 

915 

32,676 

32,676 

1  50 

2 

2 

753- 

915 

20, 244 

20,244 

13.71 

14  .  50 

14 

50 

753- 

915 

147, 132 

147, 132 

- 

0.50 

0 

50 

753- 

915 

4  ,  746 

4,  746 

1 

1 

1 

753- 

915 

10,980 

10,980 

0.83 

2 

2 

734- 

893 

19, 524 

19,524 

1 

1 

1 

734- 

893 

9,960 

9,960 

0.56 

- 

- 

734- 

893 

- 

- 

1 

1 

1 

700- 

810 

9,720 

9,720 

9 

9 

9 

683- 

830 

89.640 

89, 640 

0.25 

1 

1 

651- 

791 

7,812 

7.812 

4  99 

5 

5 

651- 

791 

46, 776 

46,776 

4  29 

3 

3 

651- 

791 

26,064 

26,064 

3.44 

4 

4 

651- 

791 

36,216 

36,216 

7.99 

10 

10 

651- 

791 

88.896 

88,896 

1 

1 

1 

651- 

791 

8.  196 

8,  196 

0.25 

1 

1 

619- 

753 

7,428 

7,428 

1 

1 

1 

589- 

717 

8,  604 

8,604 

1 

1 

1 

562- 

683 

8,  196 

8,  196 

27  35 

29.50 

29 

50 

562- 

683 

230, 166 

230, 166 

- 

1 

1 

562- 

683 

6,744 

6,744 

3.70 

5 

5 

562- 

683 

37, 212 

37,212 

- 

1 

1 

562- 

683 

6,744 

6,  744 

1  .  59 

2 

2 

562- 

683 

14, 172 

14,172 

11.65 

20.  75 

20 

75 

562- 

683 

151,565 

151,565 

1 

2 

2 

535- 

651 

14,880 

14,880 

1.97 

2 

2 

522- 

635 

14,880 

14,880 

- 

2 

2 

509- 

619 

12,528 

12,528 

1 

1 

1 

509- 

619 

7,428 

7,428 

3.05 

4 

4 

509- 

619 

26,172 

26,172 

0.77 

1 

1 

484- 

589 

6,420 

6,420 

19  .42 

23 

23 

484- 

589 

143,556 

143,556 

230. 43 

221 . 05 

221 

05 

( 

2.564 

179) 

2.641 .931 

2 .641 ,931 

409.30 

443.85 

443 

85 

$4,376 

,116 

$5,050,793 

$5,050,793 
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ALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED 

1971-72      1972-73      1973-74        1971-72  1972-73 

(FILLED)      (AUTH.)      (AUTH.) 


PROPOSED 
1973-74 


XTENSION  AND  PUBLIC  SERVICE: 

SCHOOL  OF  LAW-LAW  REVIEW: 
ADMIN  ASST 
ADMIN  ASST  II 

FINE  ARTS  PROD  ADMIN: 

MANAGER 

STAFF  OF  II 

PROG  PROMOTION  MGR  I  I 

SR  WRITER 

ADMIN  ASST  IV 

ADMIN  ASST  III 

EDITOR 

ADMIN  ASST  II 

ASST  II 

PR  CLERK 

SECY  II 

SR  CLERK 

SR  TYPIST  CLERK  A 

VOCATIONAL  EDUCATION: 

SUPR-T&I  TCHR  TRNG 

DIRECTOR 

SECY  III 

ILLUS 

PR  CLERK 

SECY  II 

SR  TYPIST  CLERK  A 

SECY  I 

GENERAL  ASSISTANCE: 


TOTALS:  EXTENSION  AND  PUBLIC  SERVICE: 


SALARY  RANGE 

0.36 

_ 

_ 

683-   830 

. 

. 

0.  64 

1 

1 

651-   791 

8,  196 

8,  196 

- 

1 

1 

1 

417-1.708 

20,200 

20,200 

1 

- 

- 

1 

383-1.682 

- 

- 

0.75 

1 

1 

1 

254-1,525 

15,048 

15,048 

0.  16 

- 

- 

893-1,084 

- 

- 

1  .  86 

3 

3 

870-1,058 

32,448 

32,448 

1 

1 

1 

753-   915 

10,980 

10,980 

1 

1 

1 

734-   893 

10, 188 

10,188 

0.  20 

- 

- 

651-   791 

- 

- 

1 

1 

1 

651-   791 

9,492 

9,492 

5  .  19 

5 

5 

562-   683 

38,700 

38,700 

0.  62 

1 

1 

562-   683 

7,428 

7,428 

0.25 

- 

- 

484-   589 

- 

- 

1  .  86 

3 

3 

484-   589 

18,648 

18,648 

0  .  80 

2 

2 

1 

,242- 

29,808 

29,808 

0.  13 

- 

- 

1 

,  158-3,275 

- 

- 

2 

2 

2 

651-   791 

18,984 

18,984 

0.41 

1 

1 

576-   700 

6,912 

6,912 

2.02 

2 

2 

562-   683 

16,392 

16,392 

2.87 

2 

2 

562-   683 

15, 108 

15, 108 

1 

1 

1 

484-   589 

6,912 

6,912 

- 

1 

1 

484-   589 

5,964 

5,964 

0.  70 

3  62 

3.62 

( 

390,641) 

5,961 

5,961 

)5  .  82 

32.62 

32.62 

$614, 162 

$277,369 

$277,369 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED 

1971-72     1972-73     1973-74        1971-72  1972-73 

(FILLED)     (AUTH. )     (AUTH. ) 


PROPOSED 
1973-74 


MAINTENANCE  AND  OPERATION  OF  PLANT: 

SUPERINTENDENCE: 

ADMTR  OF  PHSCL  PLANT 

PR  SUPT-G  &  B 

ASST  PHSCL  PLANT  ADMTR 

SHOP  SUPR 

SR  SUPT  OF  G  &  B 

ASST  BUS  MGR  II  I 

ASST  BUS  MGR  II 

ADMIN  ASST  IV 

SR  MAINT  MAN 

ADMIN  ASST  II 

PR  CLERK 

ADMIN  ASST  I 

ASST  I 

SR  STENOGRAPHER 

SR  CLERK 

SR  TYPIST  CLERK  A 

STENOGRAPHER 

TYPIST  CLERK 

BUILDING  MAINTENANCE: 
CRAFT  FM 
SR  COOK 
SR  CUST 
CUST 

GROUNDS  MAINTENANCE: 

SR  SUPT  OF  G  4  B 
GROUNDS  SUPR 
GROUNDSMAN  FM 

JANITORIAL  SERVICE: 
SUPT  OF  G  &  B 
SR  CUST  SUPR 
CUST  SUPR 
SR  CUST  FM 
CUST  FM 
SR  CUST 
SR  TYPIST  CLERK  A 

UTILITIES: 

CHF  OPERATING  ENG 

GENERAL  ASSISTANCE: 


2.17 

002 
1.68 


11  .89 
0.  42 
0.90 


1 
1 
3 
5 
13 


SALARY  RANGE 

1 

2,058- 

24. 700 

2 

1 , 667- 

39,999 

- 

1 ,349-1 ,641 

- 

2 

1 , 312- 

31 ,488 

4 

1 , 224-1 ,489 

71 , 472 

1 

1 , 138-1,383 

14, 352 

- 

937-1 , 138 

- 

1 

870-1,058 

11,508 

1 

849-   983 

11,796 

3 

651-   791 

25,884 

2 

562-   683 

14,556 

- 

562-   683 

- 

2 

562-   683 

14, 940 

- 

509-   619 

- 

4 

484-   589 

25, 212 

1 

484-   589 

6,912 

1 

473-   576 

5,964 

3 

429-   522 

15, 708 

1 

1 , 007-1  ,  166 

13,644 

1 

619-   753 

8,  016 

1 

509-   619 

7,428 

- 

484-   589 

- 

1 

1 , 224-1 , 489 

17.868 

1 

1 , 007- 

12,084 

3 

915- 

32,940 

1 

1 , 084-1 , 317 

15,804 

1 

870-1,058 

10  ,  440 

3 

753-   915 

33,252 

5 

651-   791 

46,836 

13 

562-   683 

105,264 

- 

509-   619 

- 

1 

484-   589 

6  ,  108 

1 

1 , 314- 

15, 768 

560. 24 

<   5,660,864) 

4,980,243 

24 , 700 
39,999 

31,488 
71,472 
14,352 

11 ,508 
11 . 796 
25,884 
14,556 

14,940 

25, 212 
6,912 
5,964 

15, 708 


13,644 
8,016 
7 ,428  ' 


17 , 868 
12,084 
32,940 


15,804 
10,440 
33,252 
46,836 
105,264 

6.  108 


15, 768 
4,980,243 


TOTALS:  MAINTENANCE  AND  OPERATION  OF  PLANT: 


621.24      S6, 223, 599 


$5,620, 186 


J5.620, 186 
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ijARIES  AND  WAGES 


NUMBER  OF  POSITIONS 
1971-72      1972-73     1973-74 
(FILLED)     (AUTH.)     (AUTH.) 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


iDENT  SERVICES: 


SALARY  RANGE 


UNIVERSITY  POLICIES  COMMISSION: 
SR  ADMIN  ANAL 
SECY  III 

DEAN  OF  STUDENTS: 
ASST  VCHAN 
DEAN  OF  STUDENTS 
STAFF  OFFICER  I 
ASSO  DEAN  WOMEN 
SR  ADMIN  ANAL 
ASSO  DEAN  OF  STUDENTS 
ADMIN  SERV  OF  I 
ASST  DEAN  OF  STUDENTS 
ADMIN  ASST  IV 
ADMIN  ASST  I  I 
PR  CLERK 
SR  STENOGRAPHER 
SR  TYPIST  CLERK  A 

FOREIGN  STUDENT  OFFICE: 

ASSO  DEAN  FOREIGN  STUDENTS 

STAFF  OF  I 

ASSO  DEAN  OF  STUDENTS 

ASST  DEAN  OF  STUDENTS 

STU  ACTVS  COORD 

ADMIN  ASST 

PROG  REP  I 

FIELD  WORK  ASST 

PR  CLERK 

SR  TYPIST  CLERK  A 

FINANCIAL  AIDS: 
STAFF  OF  I 
ADMIN  SERV  OF  I  I 
ASSO  DEAN  OF  STUDENTS 
ADMIN  ANAL 

ASST  DEAN  OF  STUDENTS 
ADMIN  ASST  IV 
ADMIN  ASST  III 
COUNSELOR  II 
COLLECTIONS  REP 
ADMIN  ASST 
ADMIN  ASST  II 

ASST  II 

COUNSELOR  I 

PR  CLERK 

PR  TYPIST  CLERK 

ASST  I 

SECY  I  I 

CASHIER 

SR  CLERK 

SR  TYPIST  CLERK  A 

CLERK 


0.75 
0.25 


.  08 
.  92 
.  19 
44 
25 
42 
59 
41 
04 
OS 

15 

46 


2 
0. 
0 
3. 
6. 
1. 
0. 
1 
1. 
0. 
10.44 
0.30 


1 , 138- 
651- 


.383 
791 


2, 233-2, 542 
2,092- 
1,254-1,525 
1, 155-1,667 
1 . 138-1,383 
1 , 084-1 ,317 

937-1, 

937-1 , 

870-1 , 

651- 

562- 

509- 

484- 


,  138 
,  138 
,058 
791 
683 
619 
589 


254-1,525 
084-1,317 
937-1, 
772- 


683- 
651- 
619- 
562- 
484- 


254-1 

138-1 

084-1 

937-1 

937-1 

870-1 

753- 

753- 

683- 

683- 

651- 

651- 

651- 

562- 

562- 

562- 

562- 

484- 

484- 

484- 

429- 


,  138 
937 
830 
791 
753 
683 
589 


,525 

,383 

,317 

,138 

,  138 

,058 

915 

915 

830 

830 

791 

791 

791 

683 

683 

683 

683 

589 

589 

589 

522 


16 

188 

8 

196 

26 

800 

18 

144 

33 

860 

15 

048 

11 

796 

10 

980 

18 

984 

15 

264 

6 

744 

12 

876 

13,992 

33,174 

9,264 

9,492 

7,428 

7,812 

13, 332 


10,716 

40,032 

67,428 

8,604 

8,604 
15,624 

4,098 
85, 128 

13,332 

6,  744 

18, 180 

36,096 

5,412 


16 

188 

8 

196 

26 

800 

18 

144 

33 

860 

15 

048 

11 

796 

10 

980 

18 

984 

15 

264 

6 

744 

12 

876 

19 

600 

8 

718 

13 

992 

33 

174 

9 

264 

9 

492 

7 

428 

7 

812 

13 

332 

10,716 

40,032 

67,428 

8,604 

8,604 
15,624 

4,098 
85,128 

13,332 

6,744 

18, 180 

36,096 

5,412 


DEAN  STUDENTS-SPECIAL  SERV: 
ADMIN  ASST  IV 
SR  ADMIN  ASST 
ADMIN  ASST 
PR  CLERK 

SR  TYPIST  CLERK  A 
STENOGRAPHER 


870-1 ,058 

870-1,058 

683- 

562- 

484- 

473- 


830 
683 
589 
576 


CULTURAL  RECREATION  PROG: 

ASSO  DEAN  STU-CULT&RECAFFRS 
STAFF  OF  I 
REC  SUPR  III 
REC  SUPR  II 
ADMIN  ASST  II 


1 

1 

2 

3.  95 

0.75 


1 ,634- 

1,254-1,525 
983-1,196 
810-  983 
651-   791 


19,600 
16,596 
27,312 
45,552 
7,812 


19,600 
16,596 
27,312 
45,552 
7,812 
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SALARIES  AND  WAGES 


ASST  II 

SECY  II 

SR  STENOGRAPHER 
SECY  I  SHORTHAND 
SR  CLERK 


NUMBER 

OF 

POSITIONS 

1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH. ) 

(AUTH. ) 

0.83 

1 

1 

0  08 

1 

1 

1  .  75 

- 

- 

- 

1 

1 

1 

1 

1 

ACTUAL 
1971-72 


651- 
562- 
509- 
509- 
484- 


791 
683 
619 
619 
589 


ESTIMATED 
1972-73 


8,  196 
7,812 


6,420 
7,068 


PROPOSED 

1973 

-74 

8 

196 

7 

812 

6 

420 

7 

068 

RECREATION  FACILITIES: 
ASSO  COORD  OF  REC 
REC  SUPR  III 
ADMIN  ASST  IV 
STOREKEEPER  III 
STOREKEEPER  II 
SECY  III 
STOREKEEPER  I 
PR  CLERK 


1,592- 

983-1 , 196 

870-1 ,058 

791- 

683- 

651- 

589- 

562- 


959 
830 

791 
717 
683 


14,352 
12,696 
10,980 
38,916 
8,604 
39, 264 


14, 352 
12,696 
10,980 
38,916 
8,604 
39,264 


CANYON  RECREATION  CENTER: 
REC  SUPR  III 
REC  SUPR  II 
REC  SUPR  I 
ADMIN  ASST  II 

HOUSING  SERVICES: 

ASSO  DEAN  STU  HOUSING 

STAFF  OF  I 

ASST  DEAN  OF  STUDENTS 

SR  ADMIN  ASST 

ADMIN  ASST  II 

PR  CLERK 

SECY  II 

SR  TYPIST  CLERK  A 

COUNSELING  CENTER: 

COUNSELING  CTR  MGR 

STAFF  OF  I  I 

COUNSELING  PSYCHOLOGIST  III 

COUNSELING  PSYCHOLOGIST  II 

COUNSELING  PSYCHOLOGIST  I 

ASST  DEAN  OF  STUDENTS 

COUNSELOR  II 

ADMIN  ASST  II 

COUNSELOR  I 

SECY  II 


2  03 

2 

1  .  01 

1.08 


983-1 , 196 
810-  983 
700-  849 
651-   791 


1,675- 

1 ,254-1,525 

937-1, 138 

870-1,058 

651- 

562- 

562- 

484- 


791 

683 
683 
589 


0.  75 
1.75 
1 


0.75 

1  75 

1 


1 ,858- 
1,383-1,682 
1,349-1 ,641 
1 ,224-1,489 
1 , 111-1 ,349 

937-1, 138 

753-   915 

651- 

651- 

562- 


791 
791 
683 


26 

724 

21 

984 

8 

400 

8 

196 

20 

100 

16 

188 

53 

892 

7 

812 

16 

392 

12 

528 

22 

300 

20 

184 

39 

384 

87 

000 

00 

170 

6 

606 

14 

343 

7 

812 

26 

724 

21 

984 

8 

400 

8 

196 

20 

100 

16 

188 

53 

892 

7 

812 

16 

392 

22 

300 

20 

184 

39 

384 

87 

000 

100 

170 

6 

606 

14 

343 

7 

812 

CASO  STUDENT  ACTIVITIES: 

ASSO  DEAN  OF  STUDENTS 
ADMIN  ASST  II 


0  .  25 

1 


1 ,084-1,317 
651-   791 


CAMPUS  PROG&ACTIVITIES  OFC : 

MANAGER 

STAFF  OF  II 

ASSO  DEAN  OF  STUDENTS 

ASST  DEAN  OF  STUDENTS 

MARINE  TECH  II 

ADMIN  ASST  III 

PR  CLERK 

SECY  II 

SECY  I  SHORTHAND 

SR  TYPIST  CLERK  A 

SECY  I 

LEARNING  SKILLS  CENTER: 
STAFF  OF  II 

COUNSELING  PSYCHOLOGIST  II 
COUNSELING  PSYCHOLOGIST  I 
ASST  DEAN  OF  STUDENTS 
COUNSELOR  II 
COUNSELOR  I 
SECY  II 
LAR  ASST  I 


,708 
,682 


1,417- 

1,383-1, 

1 ,084-1 ,317 
937-1,138 
868- 

753-  915 
562-  683 
562-  683 
509-  619 
484-  589 
484-   589 


1,383-1,682 
1 , 224-1 ,489 
1 , 111-1 ,349 
937-1, 138 
753-  915 
651-  791 
562-  683 
509-   619 


86, 184 
47, 184 

10,440 

7,428 

16, 392 

6,  108 
12,840 


20, 184 

17,868 

31,608 

7,423 

61,662 

8,934 

4,098 

3,210 


86, 184 
47, 184 

10,440 

7,428 

16,392 

6,  108 
12,840 


20,184 

17,868 

31,608 

7,423 

61,662 

8,934 

4,098 

3,  210 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73     1973-74        1971-72 
(FILLED)      (AUTH. )      (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


PLACEMENT&CAREER  PLAN  CTR: 

MGR  PLACEMENT  &  CAREER  PLAN  CT 

STAFF  OF  I 

PR  PLACEMENT  INTERVIEWER 

ADMIN  ANAL 

SR  PLACEMENT  INTERVIEWER 

ADMIN  ASST  IV 

JR  STATISTICIAN 

ASST  III 

ADMIN  ASST  I  I 

ASST  II 

SECY  III 

SECY  II 

SR  STENOGRAPHER 

COMM  ATDT 

SR  CLERK 

SR  TYPIST  CLERK  A 

STUDENT  HEALTH  SERVICE: 
STU  HLTH  SVC  DIR 
SR  PHYSICIAN 

ASSO  PHYSICIAN  DIPLOMATE 
ASSO  PHYSICIAN 
PSYCHOLOGIST  III 
SR  PHARMACIST 
PHARMACIST 
PSYCHOLOGIST  II 
ADMIN  SERV  OF  II 
CLIN  SOC  WORKER  II  I 
SUPGCL  LAB  TECHNOL  I 
CLIN  SOC  WORKER  I  1 
NURSING  SUPR  SHS 
CL  LAB  TECHNOL  II 
ASSOC  CHIEF  RADIOLOGIC  TECH 
HEAD  NURSE  I 
SR  MED  RECORD  LIBRN 
SR  STAFF  NURSE 
PR  X-RAY  TECH 
STAFF  NURSE 
COUNSELOR  II 
SOC  WORK  ASST  I  I 
SR  X-RAY  TECH 
ADMIN  ASST 
HOSP  LAB  TECH  I 
ADMIN  ASST  II 
X-RAY  TECH 
MED  RECORD  TECH 
SR  CASHIER 
PR  CLERK 

ASST  I 

SECY  II 

SR  TYPIST  CLERK  B 

LAB  ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 

DNTL  ASST 

HOSP  ASST  II 

TYPIST  CLERK 

LAB  HELPER 

ADMISSIONS  OFFICE: 

ADMIN  SERV  OF  II 
ADMIN  ASST  IV 

ASST  I  I  I 

ADMIN  ASST  II 

ASST  II 

PR  CLERK 
ADMIN  ASST  I 

ASST  I 

SECY  II 

SR  CLERK 

SR  TYPIST  CLERK  A 

CLERK 


1 

1 ,858- 

22 , 300 

22,300 

1 

1,254-1 

525 

18,300 

18,300 

3.  79 

983-1 

196 

55, 704 

55,704 

1 

937-1 

138 

13,656 

13,656 

4.42 

893-1 

084 

61 ,824 

61 ,824 

0.  69 

870-1 

058 

12,696 

12,696 

1 

810- 

893 

11 .796 

11 ,796 

0  97 

753- 

915 

10,980 

10,980 

3 

651- 

791 

26,496 

26,496 

1 

651- 

791 

8,604 

8,604 

1 

651- 

791 

8,808 

8,808 

1  .99 

562- 

683 

16,008 

16,008 

1 

509- 

619 

6,420 

6,420 

0  .  7b 

484- 

589 

6,  108 

6,  108 

0  22 

484- 

589 

- 

- 

6.82 

7.  50 

50 

484- 

589 

46,944 

46,944 

1 

2,450- 

29,400 

29,400 

1 

2,095-2 

547 

30,564 

30,564 

8.48 

9  50 

50 

2,095-2 

547 

282,453 

282,453 

2.01 

2.60 

60 

1,901-2 

310 

72,072 

72,072 

0.  50 

0.  50 

50 

1,349-1 

641 

9,846 

9,846 

1 

1 ,317-1 

603 

19,236 

19, 236 

1 

1,254-1 

453 

17,436 

17,436 

0.70 

0  .  80 

80 

1,224-1 

489 

12, 704 

12,704 

1 

1, 138-1 

383 

15,048 

15,048 

1 

1,058-1 

285 

15,420 

15,420 

1 

983-1 

196 

14,352 

14,352 

0.  74 

0.80 

80 

959-1 

166 

10,812 

10,812 

0.99 

937-1 

138 

13,656 

13,656 

2.88 

893-1 

084 

38,076 

38,076 

- 

870-1 

058 

12,696 

12 ,696 

1.93 

849-1 

031 

24,744 

24,744 

830-1 

007 

12,084 

12,084 

1.97 

2 

2 

810- 

983 

23,592 

23, 592 

- 

- 

791- 

959 

- 

- 

1  .  70 

12.50 

)  2 

50 

772- 

937 

132,558 

132,558 

0.75 

0.  50 

0 

50 

753- 

915 

4,518 

4,  518 

1 

1 

753- 

915 

9,960 

9,960 

1 

1 

700- 

849 

10, 188 

10, 188 

1 

1 

683- 

830 

9,960 

9,960 

1 

1 

683- 

830 

9,036 

9,036 

1 

1 

651- 

791 

8,  196 

8,  196 

1 

1 

605- 

734 

8,  196 

8,  196 

1 

1 

576- 

700 

7,620 

7,620 

0.83 

1 

1 

562- 

683 

7,812 

7,812 

2  33 

2 

2 

562- 

683 

16,008 

16,008 

0.  82 

1 

1 

562- 

683 

7,812 

7,812 

2.67 

3 

3 

562- 

683 

23,076 

23,076 

2.34 

2.50 

2 

50 

509- 

619 

18,570 

18,570 

0  98 

1 

1 

509- 

619 

7,260 

7,260 

3  08 

3 

3 

484- 

589 

20,232 

20,232 

7.96 

10 

10 

484- 

589 

65. 736 

65,736 

2 

2 

2 

484- 

589 

12,840 

12,840 

2 

2 

2 

461- 

535 

12,840 

12,840 

1.86 

0.  90 

0 

90 

429- 

522 

5,367 

5,367 

0.67 

1 

1 

429- 

522 

5,964 

5,964 

2 

2 

2 

1, 138-1 

383 

32,400 

32,400 

1.  17 

2 

2 

870-1 

058 

24, 204 

24,204 

3.57 

4 

4 

753- 

915 

42,360 

42,360 

0.50 

1 

1 

651- 

791 

8,604 

8,604 

7.20 

11.50 

11 

50 

651- 

791 

99,006 

99,006 

1 

1 

1 

562- 

683 

8,  196 

8,  196 

0.40 

- 

- 

562- 

683 

- 

- 

9  33 

9 

9 

562- 

683 

65,880 

65,880 

0.  11 

- 

- 

562- 

683 

- 

- 

5.72 

5 

5 

484- 

589 

29,940 

29,940 

1.95 

3 

3 

484- 

589 

19,272 

19,272 

1 

1 

429- 

522 

5,412 

5,412 

796 


University  of  California 
LOS  ANGELES  CAMPUS — Continued 


EDUCATION 


SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)     (AUTH.  )     (AUTH.  ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


GRADUATE  ADMISSIONS: 

ADMIN  SERV  OF  I  I 

ASST  III 

ADMIN  ASST  II 
PR  CLERK 

ASST  I 

SECY  II 

SR  TYPIST  CLERK  B 

SECY  I  SHORTHAND 

SR  CLERK 

SR  TYPIST  CLERK  A 

TYPIST  CLERK 


0 

SO 

2 

0 

50 

1 

3 

76 

0 

08 

0 

21 

0 

42 

2 

21 

138-1 

,  383 

753- 

915 

651- 

791 

562- 

683 

562- 

683 

562- 

683 

509- 

619 

509- 

619 

484- 

589 

484- 

589 

429- 

522 

15,804 
41,580 

9,036 
14,556 
68,676 

7,812 


25,212 
18 ,648 


15.804 
41 ,580 

9,036 
14,556 
68,676 

7,812 


25,212 
18, 648 


HLTH  SCI-COMM-RECRUITMENT : 
ADMIN  ANAL 


ACADEMIC  ADVANCMENT  PROG: 
COUNSELING  CTR  MGR  I 
SR  ADMIN  ANAL 
COUNSELOR  II 
ADMIN  ASST  I 
SECY  II 
SR  TYPIST  CLERK  A 

OFFICE  EDUC  CAREER  SERV: 

MGR  OF  EDUC  PLACEMENT 

PR  PLACEMENT  INTERVIEWER 

SR  PLACEMENT  INTERVIEWER 

ADMIN  ASST  I  II 

PR  CLERK 

SECY  II 

KEY  PUNCH  OP 

SR  TYPIST  CLERK  A 

OFFICE  OF  ACADEMIC  SERVICES: 
DEAN  AC  SERV 

EXEC  OFF  -  ACAD  PROG  AND  COORD 
STAFF  OF  I 
SR  ADMIN  ANAL 
ASST  DIR  RELS  W/SCHLS 
PROGRAMMER 
BUDGET  ANAL 
ADMIN  ASST  I  I  I 
SECY  III 

SECY  I  SHORTHAND 
SR  TYPIST  CLERK  A 

OVER  SEAS  PROGRAM: 

STU  ACTVS  COORD 
SECY  II 

PUBLIC  CEREMONIES: 
PUB  INFO  REP 
SR  ADMIN  ASST 
CLERK 

RESIDENCE  ASSIGNMENT  OFC: 
OFC  SUPR  I 
PR  CLERK 
SR  TYPIST  CLERK  A 

REGISTRAR: 

REGISTRAR 
STAFF  OF  I  I 
ASST  REGISTRAR  I  I 
ASST  REGISTRAR  I 
ADMIN  ASST 
ADMIN  ASST  II 

ASST  II 

PR  CLERK 

PR  TYPIST  CLERK 


1 

0,71 
2  ,  74 

0  98 

1  75 
1 

0.  17 
2.  59 


0 

50 

0 

50 

1 

1 

0 

50 

0 

17 

0 

83 

1 

0  .  97 

4  .  17 

1 


1 
0.50 


1 

0.  50 


1 

349-1 

641 

1 

138-1 

383 

753- 

915 

562- 

683 

562- 

683 

484- 

589 

1 

750- 

983-1 

196 

893-1 

084 

753- 

915 

562- 

683 

562- 

683 

522- 

635 

484- 

589 

2 

,500- 

2 

,000- 

1 

254-1 

,525 

1 

,138-1 

,383 

1 

031-1 

,254 

983-1 

,196 

937-1 

.138 

753- 

915 

651- 

791 

509- 

619 

484- 

589 

772- 

937 

562- 

683 

983-1 

,196 

870-1 

058 

429- 

522 

651- 

791 

562- 

683 

484- 

589 

1 

,950- 

1 

,383-1 

,682 

870-1 

,058 

772- 

937 

683- 

830 

651- 

791 

651- 

791 

562- 

683 

562- 

683 

19,692 
15,048 
38,796 
23,460 
7,428 
12 , 528 


21 , 000 

13,332 

47,976 

10 ,440 

15,264 

8,  196 

6,420 

6,264 


24 ,000 
45,  144 
16, 188 
12,372 
15,048 
13,656 
10,440 
7,812 
6,  264 
18. 180 


11 . 244 
4,098 


14, 352 
5,  260 


20, 
50, 


184 
784 


11 ,244 
9,960 
8,604 
60,672 
52,008 
13,824 


19 ,692 
15,048 
38, 796 
23,460 
7  ,428 
12, 528 


21 ,000 
13,332 
47 , 976 
10.440 
15. 264 
8,  196 


420 
264 


24 ,000 
45, 144 
16, 188 
12, 372 
15,048 
13,656 
10,440 
7.812 
6,264 
18, 180 


11 ,244 
4,098 


14.352 
5,280 


50, 784 


11  . 
9, 


,  244 

,  960 

8,604 

60,672 

52,008 

13, 824 
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SALARIES  AND  WAGES 


ASST  I 

CASHIER 

SR  CLERK 

SR  TYPIST  CLERK  A 

TYPIST  CLERK 

GENERAL  ASSISTANCE. 


TOTALS:  STUDENT  SERVICES: 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

1971- 

12 

1972-73 

1973-74 

(FILLED) 

(AUTH. ) 

(AUTH. ) 

8  42 

9 

9 

562- 

683 

67,032 

67 ,032 

0  91 

1 

1 

484- 

589 

6,744 

6,744 

2  .  75 

3 

3 

484- 

589 

18,636 

18,636 

9  83 

10 

10 

484- 

589 

64,800 

64,800 

7  -98 

8 

8 

429- 

522 

44,820 

44,820 

142 . 23 

89  .  58 

89.  58 

(     971 

,580) 

814,525 

814,525 

521  94 

533  58 

533. 58 

J4.807 

,611 

55 

493,365 

$5,493,365 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 

1971-72      1972-73      1973-7 

(FILLED)     (AUTH. )     (AUTH. 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


INSTITUTIONAL  SERVICES  &  GENERAL  EXPENS: 


SALARY  RANGE 


ACADEMIC  SENATE  SECRETARIAT: 
SR  ADMIN  ANAL 
SR  ADMIN  ASST 
ADMIN  ASST  I  I  I 
ADMIN  ASST  I  I 
SECY  III 
SECY  II 
SR  TYPIST  CLERK  A 


1 

1 

1 

1 , 138-1 

,383 

16, 596 

16,596 

- 

1 

1 

870-1 

,058 

12 , 696 

12,696 

0.  08 

1 

1 

753- 

915 

9,036 

9,036 

1 

1 

1 

651- 

791 

9,036 

9,036 

0.92 

- 

- 

651- 

791 

- 

- 

1 

1 

1 

562- 

683 

7,428 

7,428 

0  76 

1 

1 

484- 

589 

6,  108 

6,  108 

EMERITI  SERVICE  CTR: 
ADMIN  ASST  II 


ALUMNI  RECORD  BUREAU 
ASST  ADMIN  ANAL 
ADMIN  ASST  II 
KEY  PUNCH  OP 
SECY  I 
ASST  KEY  PUNCH  OP 

CENTRAL  STENO  BUREAU: 
SR  ADMIN  ASST 
PR  CLERK 

SR  TYPIST  CLERK  B 
SR  STENOGRAPHER 

MAIL  &  MESSENGER  SERVICE: 
ASST  BUS  MGR  II 
ADMIN  ASST  IV 
ADMIN  ASST  I  I  I 
MAIL  SVC  SUPR 
SR  MAIL  CLERK 
PR  CLERK 

ASST  I 

MAIL  CLERK 

SECY  II 

SR  CLERK 

SR  TYPIST  CLERK  A 

MAIL  &  MESSENGER-HEALTH  SCIENCE: 
ASST  BUS  MGR  II 
SR  ADMIN  ASST 
MAIL  SVC  SUPR 
SR  MAIL  CLERK 
MAIL  CLERK 
SR  STENOGRAPHER 
SR  TYPIST  CLERK  A 

RECEIVING: 

SR  ADMIN  ASST 
STOREKEEPER  III 
STOREKEEPER  II 
AUTOMOTIVE  EQUIP  OP  II 
STOREKEEPER  I 
PR  CLERK 
TYPIST  CLERK 

STOREHOUSE-CURRENT: 
SR  BUYER 
STOREKEEPER  III 
STOREKEEPER  II 
AUTOMOTIVE  EQUIP  OP  II 
STOREKEEPER  I 
PR  CLERK 
SECY  II 

AUTOMOTIVE  EQUIPT  OP  I 
KEY  PUNCH  OP 
SR  CLERK 
SR  TYPIST  CLERK  A 


1 

2  .  90 

0.90 


1 

2 

1 

10 

1 

0 

67 

0 

33 

1 

42 

5 

67 

0 

58 

0 

58 

28 

67 

0 

58 

1 

0 

42 

0 

83 

0 

17 

2 

3 

19 

59 

0 

25 

0 

66 

1 

2 

1 

8 

82 

3 

2 

2 

1 

3 

4 

97 

0 

33 

13 

10 

2 

60 

1 

0 

81 

2 

2 

08 

1 

1 

2 

1 

10 


1 
3 
5 
1 
13 
3 
1 
1 
2 
2 
1 


1 
2 

1 
10 


1 
3 
5 
1 
13 
3 
1 
1 
2 
2 
1 


772- 

937 

651- 

791 

522- 

635 

484- 

589 

473- 

548 

870-1 

,058 

562- 

683 

509- 

619 

509- 

619 

937-1 

,  138 

870-1 

,058 

753- 

915 

753- 

915 

651- 

791 

562- 

683 

562- 

683 

562- 

683 

562- 

683 

484- 

589 

484- 

589 

937-1 

,138 

870-1 

,056 

753- 

915 

651- 

791 

562- 

683 

509- 

619 

484- 

589 

870-1 

,058 

791- 

959 

683- 

830 

619- 

753 

589- 

717 

562- 

683 

429- 

522 

983-1 

,254 

791- 

959 

683- 

830 

619- 

753 

589- 

717 

562- 

683 

562- 

683 

535- 

619 

522- 

635 

484- 

589 

484- 

589 

1  1 

244 

27 

336 

7 

068 

5 

964 

6 

264 

12 

696 

16 

392 

7 

428 

73 

236 

27 

312 

12 

084 

32 

940 

83 

748 

407 

736 

7 

068 

5 

808 

12,696 
22, 224 
9,960 
78,492 
25,020 
16,008 


15,048 

34,524 

48,406 

7,812 

105,768 

23,136 

8,  196 

6,420 

15,048 

13,644 


27,336 
7,068 
5,964 
6,264 


12,696 

16,392 

7,428 

73,236 


27,312 
12, 084 


32, 940 
83,748 


7,068 
t  ,808 


12,696 
22,224 
9,960 
78,492 
25,020 
16,008 
12,228 


15,048 
34,524 
48,406 

7,  812 
105,766 

23, 136 

8,  196 
6,420 

15,048 

13,644 

7,068 
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SALARIES  AND  WAGES 


CLERK 


NUMBER  OF  POSITIONS 

1971-72  1972-73     1973-74 

(FILLED)  (AUTH.)     (AUTH.) 
0.95        1  i 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


TELEPHONE  &  TELEGRAPH: 
ASST  BUS  MGR  III 
SR  ADMIN  ASST 
COMM  SVC  REP 
ADMIN  ASST  I  II 
ADMIN  ASST  I  I 

ASST  II 

PR  CLERK 

SR  TYPIST  CLERK  A 

UC  GARAGE  -  CURRENT: 
SR  GARAGE  MGR 
AUTOMOTIVE  MECH 
ADMIN  ASST  I  II 
ADMIN  ASST  II 
ASST  AUTOMOTIVE  ATTENDANT 
AUTOMOTIVE  ATTENDANT 
GARAGE  ATDT 
SR  TYPIST  CLERK  A 

CCN-ADMIN/ADMINISTRATIVE  GROUP: 
DIR  COMPUTING  NETWORK 
ASSO  MGR  COMPUTING  FACILITY 
LAB  BUS  OF  III 
ASST  ADMIN  ANAL 
ADMIN  ASST  II  I 
ADMIN  ASST  II 

ASST  II 

SECY  III 

PR  CLERK 

SECY  I  I 

SR  TYPIST  CLERK  A 

CCN-COMPUTING  SERV/OPERATI ON  A: 
PROGRAMMER 

COMPUTER  OPERATIONS  SUPR  I 
SR  COMPUTER  OP 
COMPUTER  OP 
TABULATING  MACH  OP 
SECY  II 
SR  CLERK 

CCN-COMP  SERV/SYSTEM  PROGM: 

COMPUTER  SYSTEMS  DESIGNER 

PR  PROGRAMMER 

SPECIALIST 

SR  PROGRAMMER 

PROGRAMMER 

ASST  PROGRAMMER 

SECY  I  I 

CCN-COMP  SERV/USERS  SERVICES: 

COMPUTER  FACILITY  MGR  III 

PR  PROGRAMMER 

SUPG  EDP  SYSTEMS  ANAL 

SR  PROGRAMMER 

PROGRAMMER 

ASST  PROGRAMMER 

SR  CODER 

PR  CLERK 

SECY  I  I 

CODER 

SR  TYPIST  CLERK  A 

SECY  I 

CCN-ACCT  PROG  &  PROD  CNTL: 
PR  PROGRAMMER 
SR  PROGRAMMER 
PROGRAMMER 
COMPUTER  OPERATIONS  SUPR  I 


0.67 

1 

1 

1 

,138-1 

.383 

15,804 

15,804 

0.08 

- 

- 

870-1 

,058 

- 

- 

2 

2 

2 

810- 

983 

23, 592 

23,592 

_ 

1 

1 

753- 

915 

9,720 

9.  720 

1 

- 

- 

651- 

791 

- 

- 

1 

1 

1 

651- 

791 

9,492 

9,492 

1  .67 

2 

2 

562- 

683 

15,816 

15,816 

2.95 

4 

4 

484- 

589 

25, 560 

25,560 

1  .08 

2 

2 

937-1 

138 

24,900 

24,900 

2.  20 

2 

2 

810- 

937 

21 ,432 

21 ,432 

0.  17 

- 

- 

753- 

915 

- 

- 

0.  75 

- 

- 

651- 

791 

- 

- 

1 

1 

1 

619- 

753 

9,036 

9,036 

- 

2 

2 

535- 

651 

13,332 

13,332 

1  .  28 

- 

- 

505- 

614 

- 

- 

1 

1 

1 

484- 

589 

7,068 

7,068 

1 

1 

1 

2 

625- 

31, 500 

31,500 

1 

1 

1 

2 

025- 

24,300 

24,300 

1 

1 

1 

1 

317-1 

603 

19,236 

19,236 

0.05 

- 

- 

772- 

937 

- 

- 

0.97 

1 

1 

753- 

915 

9,720 

9,720 

0.92 

1 

1 

651- 

791 

7,992 

7,992 

0.  47 

1 

1 

651- 

791 

7,812 

7,812 

1 

1 

1 

651- 

791 

9,492 

9,492 

0.08 

- 

- 

562- 

683 

- 

- 

- 

1 

1 

562- 

683 

8,  196 

8,  196 

1.24 

1 

1 

484- 

589 

5,964 

5,964 

1 

_ 

_ 

983-1 

196 

_ 

_ 

2 

2 

2 

959-1 

166 

27,648 

27,648 

3.99 

4 

4 

753- 

915 

42, 132 

42, 132 

10.51 

10 

10 

651- 

791 

89,088 

89,088 

2.58 

2 

2 

562- 

683 

15,048 

15,048 

0.92 

- 

- 

562- 

683 

- 

- 

2.50 

1 

1 

484- 

589 

6,420 

6,420 

0.92 

1 

1 

1 

682-2 

045 

23,940 

23,940 

1 

3 

3 

1 

453-1 

767 

55,908 

55,908 

0.08 

- 

- 

1 

422-1 

770 

- 

- 

4 

6 

6 

1 

196-1 

453 

94, 128 

94, 128 

1.76 

2 

2 

983-1 

196 

23,616 

23,616 

3.25 

1 

1 

810- 

983 

10, 188 

10, 188 

1  .  02 

1 

1 

562- 

683 

7,068 

7,068 

0.71 

_ 

_ 

1 

682-2 

045 

_ 

_ 

0.08 

1 

1 

1 

453-1 

767 

17,436 

17,436 

0  .  78 

1 

1 

1 

453-1 

767 

15,804 

15,804 

1  .  19 

1 

1 

1 

196-1 

453 

14, 196 

14,196 

3.89 

3 

3 

983-1 

196 

35,208 

35,208 

3.49 

1 

1 

810- 

983 

9,960 

9,960 

0.25 

- 

- 

619- 

753 

- 

- 

0.37 

- 

- 

562- 

683 

- 

- 

1 

1 

1 

562- 

683 

8,  196 

8,  196 

_ 

1 

1 

535- 

651 

6,912 

6,912 

0.08 

- 

- 

484- 

589 

- 

- 

0.58 

- 

- 

484- 

589 

" 

1 

1 

1 

1 

453-1 

767 

21 ,204 

21,204 

1.25 

2 

2 

1 

196-1 

453 

30,444 

30,444 

0.75 

- 

- 

983-1 

196 

- 

- 

- 

0.  50 

0.  50 

959-1 

166 

6,042 

6,042 

800 
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SALARIES  AND  WAGES 


ASST  PROGRAMMER 
TABULATING  MACH  OP 
KEY  PUNCH  OP 

CCN-SYSTEM  DEVELOPMT/CI S  PROJ : 
PR  PROGRAMMER 
SR  PROGRAMMER 
PROGRAMMER 
SECY  II 

CCN  -  AEC  DEVELOPMENT  PROJ: 
PR  PROGRAMMER 
SR  PROGRAMMER 
PROGRAMMER 

CCN-DATA  PREPARATION  GROUP: 

COMPUTER  OPERATIONS  SUPR  I 
TABULATING  MACH  OP 
KEY  PUNCH  OP 

CCN  -  LIBRARY  &  DOCUMENTS: 
ASST  WRITER 
SR  TYPIST  CLERK  B 


MANAGER 

STAFF  OF  II 
SR  ADMIN  ANAL 
ADMIN  ASST  IV 

ASST  I 

SECY  I  SHORTHAND 

CASO  GENERAL  RECHARGE: 

MGR  CENTRAL  STAGE  SERV 

ASST  III 

AUDITORIUM  MGR  I 
ASST  II 

GIFTS  &  ENDOWMENTS: 

EXEC  DIR  ALUM  REL&DEV 

PR  ADMIN  ANAL  II 

SR  ADMIN  ANAL 

PR  EDITOR 

PROGRAMMER 

SR  WRITER 

ASST  ADMIN  ANAL 

ADMIN  ASST  I  II 

ADMIN  ASST 

ADMIN  ASST  II 

PR  CLERK 

ADMIN  ASST  I 

ASST  I 

SECY  II 

COMM  ATDT 

CASHIER 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

ASST  KEY  PUNCH  OP 

CLERK 

HEALTH  &  SAFETY: 

ENVIRON  HLTH&SAFETY  OF/ADMTR 

SR  ENV  H&S  TECHNOLOGIST 

ENV  H&S  TECHNOLOGIST 

ENV  H&S  TECH  TI 

ADMIN  ASST  III 

PR  CLERK 

SR  TYPIST  CLERK  A 

LIBRARY  PHOTOGRAPHIC  SERVICE: 
ADMIN  SERV  OF  II 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73      1973-74 

1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH.)     (AUTH.) 

1 

2           2 

810-   983 

20,904 

20,904 

0.  14 

1           1 

562-   683 

7,716 

7,  716 

- 

1           1 

522-   635 

6,  744 

6,744 

1 

1           1 

1 .453-1 , 767 

21  ,204 

21,204 

4 

4           4 

1 , 196-1 ,453 

65, 724 

65,724 

0.  95 

1           1 

983-1 , 196 

13, 332 

13,332 

1 

1           1 

562-   683 

7,428 

7,428 

0.58 

_           _ 

1 , 453-1 , 767 

_ 

_ 

1.17 

- 

1 . 196-1 , 453 

- 

- 

0  25 

- 

983-1 , 196 

- 

— 

1 

0  .  50         0.50 

959-1 , 166 

6,  042 

6,042 

2  07 

1            1 

562-   683 

7,716 

7,716 

2  76 

1            1 

522-   635 

6,744 

6,744 

0  .  08 

_            _ 

666-   810 

_ 

_ 

0  .  42 

-            " 

509-   619 

— 

" 

_ 

1            1 

1 ,417-1 , 708 

19,999 

19,999 

1 

- 

1,383-1 ,682 

- 

- 

1 

1 , 138-1 , 383 

16, 596 

16,596 

1 

870-1,058 

12.696 

12,696 

0  05 

562-   683 

- 

- 

0  .  78 

509-   619 

6,420 

6,420 

1 

1 , 138-1 , 383 

56, 016 

56,016 

- 

1 . 50        1 . 50 

753-   915 

13,554 

13,554 

0  .  50 

0.50        0.50 

700-   849 

5,  094 

5,094 

1  50 

1  .  50        1 . 50 

651-   791 

13,692 

13,692 

. 

2,375- 

28, 500 

28,500 

- 

1 , 383-1 ,682 

18, 300 

18, 300 

- 

1, 138-1,383 

15,804 

15,804 

- 

1 ,084-1 , 317 

15,804 

15,804 

- 

983-1, 196 

13 , 656 

13,656 

- 

893-1,084 

26 , 760 

26,760 

- 

772-   937 

22,488 

22,488 

- 

753-   915 

30,636 

30,636 

- 

683-   830 

9,960 

9,960 

- 

651-   791 

24 , 996 

24,996 

- 

562-   683 

31 ,236 

31,236 

- 

562-   683 

15, 240 

15,240 

- 

562-   683 

6,744 

6,  744 

- 

562-   683 

36, 792 

36,792 

- 

484-   589 

5,808 

5,808 

- 

484-   589 

6,420 

6,420 

- 

484-   589 

6,744 

6,  744 

- 

484-   589 

18,636 

18,636 

- 

484-   589 

6.  264 

6.264 

- 

473-   548 

6,420 

6,420 

~ 

429-   522 

5,808 

5,808 

1 

1 ,667- 

20,000 

20,000 

2 

1 ,285-1 ,564 

36,636 

36,636 

4 

1 , 166-1 ,417 

65,232 

65,232 

5  92 

915-1 , 111 

79, 356 

79,356 

1 

753-   915 

10,980 

10,980 

2 

2           2 

562-   683 

16, 392 

16,392 

0  .  04 

0.50        0.50 

484-   589 

3,054 

3,054 

0.83 

1           1 

1 , 138-1,383 

15,804 

15,804 
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SALARIES  AND  WAGES 


SR  PHOTOGRAPHER 

PHOTOGRAPHER 

AOMIN  ASST 

SR  TYPIST  CLERK  B 

OMBUDSMAN  PROGRAM: 
OMBUDSMAN 
ADMIN  ASST  II 

POLICE: 

CHF  OF  POLICE 

CHF  OF  POLICE 

POLICE  LIEUTENANT 

POLICE  SERGEANT 

POLICE  OF 

SECY  II 

SR  TYPIST  CLERK  A 

PUBLICATIONS  OFFICE: 

PUBLICATIONS  MGR  I  I 

PR  ARTIST 

PR  EDITOR 

SR  EDITOR 

ARTIST 

SECY  III 

SECY  II 

PUBLIC  INFORMATION  OFFICE: 
PUB  AFFRS  OF 
PUB  INFO  MGR 
SR  PUB  INFO  REP 
PUB  INFO  REP 
SR  WRITER 
SR  ADMIN  ASST 
LAB  ASST  I 
SR  TYPIST  CLERK  A 

PUBLIC  AFFAIRS-VISITORS  CTR: 
VISITOR  PROG  ASST 
SR  TYPIST  CLERK  A 

UCLA  PRINTING  OFFICE-CURR: 
ASST  BUS  MGR  III 
PROD  MGR  I 
SUPR  REPRO  SECTION 
PR  OFFSET  DUP  MACH  OP 
ADMIN  ASST  II 

ASST  I! 

SR  OFFSET  DUP  MACH  OP 

STOREKEEPER  I 

LAB  ASST  II 

PR  CLERK 

PR  TYPIST  CLERK 

VARITYPIST 

OFFSET  DUP  MACH  OP 

SR  CLERK 

SR  TYPIST  CLERK  A 

SR  DUP  MACH  OP 

CLERK 

DUP  MACH  OP 

GENERAL  ASSISTANCE: 


TOTALS:  INSTITUTIONAL  SERVICES  &  GENERAL  EXPENS: 


NUMBE 

R  OF  POSITI 

ONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

1971- 

72 

1972-73 

1973-74 

FILLED) 

(AUTH  .  ) 

<AUTH. ) 

1 

1 

1 

791- 

983 

11.796 

11 ,796 

2 

2 

2 

700- 

849 

19,908 

19,908 

1 

1 

1 

683- 

830 

9,960 

9,  960 

1 

1 

509- 

619 

6.264 

6,264 

1 

1 

1 

1 

,  704- 

20,448 

20,448 

1 

1 

1 

651- 

791 

9,  264 

9,264 

- 

1 

1 

1 

.750- 

21 ,000 

21,000 

1 

- 

- 

1 

.417-1 

724 

- 

- 

2.42 

3 

3 

1 

.111-1 

349 

47,064 

47,064 

6-69 

7 

7 

959-1 

166 

90,960 

90,960 

39.  18 

41 

41 

830-1 

007 

449,820 

449,820 

1  .  57 

- 

- 

562- 

683 

- 

- 

9.46 

10 

10 

484- 

589 

67. 152 

67, 152 

1 

1 

1 

1 

, 196-1 

453 

17, 436 

17,436 

1 

1 

1 

1 

084-1 

317 

15, 804 

15,804 

1 

2 

2 

1 

084-1 

317 

29, 340 

29,340 

1 

- 

- 

893-1 

084 

- 

- 

1  .95 

2 

2 

734- 

893 

18, 768 

18.768 

0  .  50 

1 

1 

651- 

791 

8,604 

8,604 

0  .  50 

" 

— 

562- 

683 

- 

- 

1 

1 

2 

333- 

28,000 

28,000 

1 

1 

1 

958- 

23,500 

23,500 

0.25 

3 

3 

1 

084-1 

317 

47,412 

47,412 

1 

1 

983-1 

196 

14,352 

14,352 

3.01 

0.  25 

0.  25 

893-1 

084 

3,252 

3,252 

1 

1 

870-1 

058 

12,696 

12 ,696 

0  .  41 

- 

- 

509- 

619 

- 

- 

1  .53 

2 

2 

484- 

589 

12,072 

12,072 

2 

2 

2 

605- 

734 

16,620 

16,620 

0  .  90 

1 

1 

484- 

589 

6,  108 

6.  108 

0  56 

1 

1 

1 

138-1 

383 

16, 596 

16,596 

0.42 

- 

- 

1 

084-1 

317 

- 

- 

0.  75 

1 

1 

893-1 

084 

10,980 

10,980 

3 

3 

3 

753- 

915 

30,660 

30,660 

1 

1 

1 

651- 

791 

8,808 

8,808 

0.  90 

- 

- 

651- 

791 

- 

- 

4.  25 

6 

6 

619- 

753 

50,496 

50,496 

1 

1 

589- 

717 

7,812 

7,812 

0  08 

- 

- 

589- 

717 

- 

- 

1 

1 

562- 

683 

7,428 

7,428 

1 

1 

562- 

683 

8,  196 

8,196 

0  58 

- 

- 

562- 

683 

- 

- 

3  .73 

3 

3 

562- 

683 

22,692 

22.692 

1  .  58 

2 

2 

484- 

589 

12,720 

12,720 

1 

1 

484- 

589 

7,068 

7,068 

1 

1 

484- 

589 

7,068 

7,068 

0.58 

1 

1 

429- 

522 

5,412 

5,412 

2  58 

14 

14 

429- 

522 

75,888 

75,888 

127.88 

68.  30 

68  .30 

( 

771 

387) 

625, 918 

625,918 

499. 19 

496. 30 

496 . 30 

(4.638 

167 

S4, 953, 216 

$4,953,216 

51 — S3708 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


AUXILIARY  ENTERPRISES: 


SALARY  RANGE 


STUDENT  HOUSING  &  FEEDING. 

MGR  AUXILIARY&SERVENTERPRISES 

MANAGER 

FOOD  SVC  COORD 

STAFF  OF  I 

SR  ADMIN  ANAL 

PR  FOOD  SVC  MGR 

RSDN  HALLS  MGR  I  II 

ADMIN  ANAL 

RSDN  HALLS  MGR  I  I 

FOOD  SVC  MGR 

ASST  FOOD  SVC  MGR 

ADMIN  ASST  I  I 

SECY  III 

PR  CLERK 

SECY  II 

CUST 

SR  FOOD  SVC  WORKER 

FOOD  SVC  WORKER 

PARKING  OPERATIONS: 

MANAGER 

ASST  BUS  MGR  II  I 
ADMIN  ASST  IV 
PARKING  SUPR  I  I  I 
PARKING  SUPR  II 
MAI  NT  MAN 
ADMIN  ASST  I  I 
PARKING  SUPR  I 
SR  CASHIER 
PR  CLERK 
PARKING  ATDT 
CASHIER 

SR  TYPIST  CLERK  A 
TYPIST  CLERK 

DIRECTOR  OF  ATHLETICS: 

INTCOL  ATHLETIC  DIR 

ASST  INTERCOL  ATHLETIC  DIR 

ASST  BUS  MGR  III 

SR  PUB  INFO  REP 

PHSCL  THRP  III 

SR  WRITER 

SR  ADMIN  ASST 

PHSCL  THRP  I 

STOREKEEPER  II 

ADMIN  ASST 

OFC  SUPR  I 

STOREKEEPER  I 

SR  CASHIER 

PR  CLERK 

SECY  II 

SR  STENOGRAPHER 

CASHIER 

SR  CLERK 

SR  TYPIST  CLERK  A 

STENOGRAPHER 

ATHLETICS-FOOTBALL-GENERAL : 

HEAD  COACH-INTERCOL  ATHLETICS 
ASST  COACH-INTERCOL  ATHLETICS 

ATHLETICS-BASKETBALL-GENERAL: 

HEAD  COACH-INTERCOL  ATHLETICS 
ASST  COACH-INTERCOL  ATHLETICS 

ATHLETICS-BASEBALL: 

HEAD  COACH-INTERCOL  ATHLETICS 


1.86 
1 


a? 


20.67 
0.  50 
8.67 


.67 
.95 


.05 


1 

1 

0. 

0. 

1 

1 

1 

1 

1 

1 

0. 

1 
1 
1 

2 

1.57 

3  39 
0.  13 


1 
10.  13 


.25 

.  70 


1 
1 
2 
1 

3. 
4 
1 
5 
21 
2 


1 
10 


1 

1 

883- 

1 

1 

417-1 

708 

- 

1 

285-1 

564 

- 

1 

254-1 

525 

1 

1 

138-1 

383 

- 

1 

111-1 

349 

9. 

25 

1 

031-1 

254 

1. 

70 

937-1 

138 

3 

937-1 

138 

3  . 

42 

830-1 

007 

1 

753- 

915 

1 

651- 

791 

1 

651- 

791 

5 

562- 

683 

- 

562- 

683 

1 

484- 

589 

1 

451- 

548 

- 

409- 

497 

1 

1 

,417-1 

708 

- 

1 

, 138-1 

383 

1 

870-1 

058 

1 

870-1 

058 

2 

753- 

915 

1 

700- 

810 

3 

70 

651- 

791 

4 

615- 

791 

1 

562- 

683 

5 

562- 

683 

21 

562- 

683 

2 

484- 

589 

8 

484- 

589 

1 

429- 

522 

1 

2 

,692- 

1 

1 

,875- 

0 

67 

1 

,  138-1 

.383 

0 

95 

1 

,084-1 

.317 

1 

983-1 

,196 

1 

893-1 

,084 

1 

870-1 

,058 

1 

810- 

983 

1 

683- 

830 

1 

683- 

830 

- 

651- 

791 

1 

589- 

717 

1 

562- 

683 

1 

562- 

683 

2 

562- 

683 

1 

509- 

619 

1 

484- 

589 

2 

484- 

589 

1 

484- 

589 

1 

473- 

576 

1 

863-2 

,250 

10 

863-1 

,  617 

1 

863-2 

,250 

2 

863-1 

,617 

1 

863-2 

,250 

22,600 
18 ,060 


127,893 
25, 506 
36,132 
34 ,063 
10,200 
8,604 
7,992 
40, 596 

6  ,  708 
5,532 


12 ,696 
12,696 
22, 272 

9,  720 
34 ,892 
37,908 

8,  196 

40,008 

167 ,  148 

12,708 

52 , 380 

5.412 


32.299 
22,500 
11,119 
15,013 
11.508 
13,008 
12,696 
11,796 
9,960 
9,960 


604 
812 
812 
392 
068 
108 


14, 136 
5,964 


27 ,000 
159,255 


27,000 
31 , 500 


22 

600 

18 

060 

15 

048 

127 

893 

25 

506 

36 

132 

34 

063 

10 

200 

8 

604 

7 

992 

40 

596 

6 

708 

5 

532 

12, 696 
12.696 
22, 272 

9,  720 
34 ,892 
37,908 

8  ,  196 

40, 008 

167, 148 

12,708 

52,380 

5,412 


32,299 
22.500 
11.119 
15,013 
11.508 
13,008 
12,696 
11, 796 
9,  960 


604 
812 
812 


16, 392 
7,068 


108 
136 
964 


27,000 
159,255 


27,000 
31,500 
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SALARIES  AND  WAGES                                      NUMBER  OF  POSITIONS  ACTUAL  ESTIMATED 

1971-72  1972-73     1973-74  1971-72  1972-73 

(FILLED)  (AUTH.)     (AUTH.) 

ASST  COACH-INTERCOL  ATHLETICS           1            1            1  863-1  617  10  356 


803 


ATHLETICS-CREW: 

HEAD  COACH-INTERCOL  ATHLETICS  1  l  i  863-2,250 

ASST  COACH-INTERCOL  ATHLETICS  1  l  i  863-l]617 

ATHLETICS-GOLF: 

HEAD  COACH-INTERCOL  ATHLETICS  0.05        0.05        0.05       863-2,250 

ATHLETICS-GYMNASTICS: 

HEAD  COACH-INTERCOL  ATHLETICS  0.50        1  1  863-2,250 

ATHLETICS-RUGBY: 

HEAD  COACH-INTERCOL  ATHLETICS  0.50         0.60         0.60        863-2,250 

ATHLETICS-SOCCER: 

HEAD  COACH-INTERCOL  ATHLETICS 
ASST  COACH-INTERCOL  ATHLETICS 

ATHLETICS-SWIMMING: 

HEAD  COACH-INTERCOL  ATHLETICS 
ASST  COACH-INTERCOL  ATHLETICS 

ATHLETICS-TENNIS: 

HEAD  COACH-INTERCOL  ATHLETICS 

ATHLETICS-WATERPOLO: 

HEAD  COACH-INTERCOL  ATHLETICS 
ASST  COACH-INTERCOL  ATHLETICS 

ATHLETICS-WRESTLING: 

HEAD  COACH-INTERCOL  ATHLETICS 

ATHLETICS-TRACK  &  CC-GENERAL : 

HEAD  COACH-INTERCOL  ATHLETICS 
ASST  COACH-INTERCOL  ATHLETICS 

GENERAL  ASSISTANCE: 


TOTALS:  AUXILIARY  ENTERPRISES: 


13,536 
12,888 


PROPOSED 

1973- 

-74 

10 

356 

13 

536 

12 

888 

0 

33 

- 

- 

863-2 

250 

- 

- 

" 

0 

40 

0 

40 

863-1 

617 

4 

670 

4 

670 

0 

50 

0 

50 

0 

50 

863-2 

250 

7 

278 

7 

278 

0 

50 

0 

50 

0 

50 

863-1 

617 

5 

562 

5 

562 

0 

49 

0 

50 

0 

50 

863-2 

250 

8 

736 

8 

736 

0 

50 

0 

50 

0 

50 

863-2 

250 

7 

278 

7 

278 

0 

50 

0 

50 

0 

50 

863-1 

617 

5 

562 

5 

562 

1 

1 

1 

863-2 

250 

10 

356 

10 

356 

1 

1 

1 

863-2 

250 

19 

800 

19 

800 

1 

1 

1 

863-1 

617 

14 

916 

14 

916 

06 

17 

415 

83 

415 

83 

<   1,633 

277) 

1  ,495 

341 

1,495 

341 

22 

21 

544 

07 

544 

07 

$2,845. 

562 

$2,918 

327 

$2,918 

327 

804 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74         1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED        PROPOSED 
1972-73  1973-74 


MERITS  AND  PROMOTIONS: 

MERITS  AND  PROMOTIONS: 
ACADEMIC 
STAFF  PERSONNEL 

TOTALS:  MERITS  AND  PROMOTIONS: 

TOTALS:   LOS  ANGELES    CAMPUS 


SALARY  RANGE 

_ 

833, 292 

833, 292 

- 

23,994- 

23,994 

10,954.93   10,689.95   10,689  95     S103.997.668 


$809,298         $809,298 
$115,554,637    $115,554,637 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72     1972-73     1973-74        1971-72  1972-73  1973-74 

(FILLED)      (AUTH.)      <AUTH.) 


GENERAL  ADMINISTRATION: 


SALARY  RANGE 


Chancellor's  Office: 
CHAN 
EXEC  ASST  TO  CHAN 

ASST  I  I 

SECY  I  I 

SR  TYPIST  CLERK  A 

VIC  CHANCELLOR  ACADEMIC  AFFAIRS: 
VCHAN 

ASST  VCHAN 
ADMIN  ASST  IV 
ADMIN  ASST  III 
SR  STENOGRAPHER 
SUMMER  DIFF  W/  MGT  TITLE 
ADMIN  STIP  w/  MGT  TITLE 


1 

1 

1 

3 

833- 

46,000 

46,000 

0.  25 

1 

1 

1 

100- 

13,200 

13,200 

0  25 

1 

1 

651-   791 

8,  196 

8,  196 

0.75 

- 

- 

562-   683 

- 

_ 

0  .  63 

1 

1 

484-   589 

5,964 

5,964 

0  .  67 

0 

67 

0 

67 

2 

483-2,608 

19,966 

19,966 

0  .  67 

0 

67 

0 

67 

1 

567-1,917 

12,596 

12, 596 

1 

1 

1 

870-1,058 

12, 084 

12.084 

1 

1 

1 

753-   915 

10, 716 

10.716 

2 

2 

2 

509-   619 

13,488 

13,488 

- 

- 

- 

- 

2,244 

2,244 

VICE  CHANCELLOR-BUS  &  FINANCE: 
VCHAN 

ASST  VCHAN-B  &  F 
PR  ADMIN  ANAL  II 
PR  ADMIN  ANAL  I 
SR  ADMIN  ANAL 
ADMIN  ANAL 
AOMIN  ASST  III 
ADMIN  ASST  II 
SECY  I 

ACCOUNTING  OFFICE: 
ACCOUNTING  OF 
SR  EDP  SYSTEMS  ANAL 
SR  ACCOUNTANT 
ACCOUNTANT 
ADMIN  ASST  IV 

ASST  III 

ADMIN  ASST  II 
PR  CLERK 
ADMIN  ASST  I 
SR  CLERK 
CLERK 

ARCHITECTS  4  ENGINEERS: 
CAM  ARCHITECT 
PR  ENG 

SR  ARCHITECT 
ASSO  ARCHITECT 
SR  LANDSCAPE  ARCHITECT 
ASSO  ENG 
SR  ADMIN  ANAL 

BUILDING  PROGRAM  CLEARING  ACCT: 
PR  ENG 

SR  ARCHITECT 
PR  PLAN 

ASSO  ARCHITECT 
SR  CONSTR  INSP 
SR  LANDSCAPE  ARCHITECT 
ASSO  ENG 
ASSO  CONSTR  INSP 
SECY  II 

SR  STENOGRAPHER 
STENOGRAPHER 

BUDGET  &  PLANNING: 

BUDGET  &  PLANNING  OF 

PR  BUDGET  ANAL  I 

SR  FACILITY  REQUIREMENTS  ANAL 

SR  ADMIN  ANAL 

ADMIN  ANAL 


1 

1 

1 

2.483-2,608 

31 ,300 

31 ,300 

1 

1 

1 

1 ,958- 

23,500 

23,500 

1 

1 

1 

1 ,383-1 ,682 

20, 184 

20, 184 

- 

1 

1 

1 ,254-1 , 525 

16, 596 

16,596 

1 

1 

1 

1 , 138-1 , 383 

15,804 

15,804 

1 

1 

1 

937-1 , 138 

13,332 

13,332 

0  25 

1 

1 

753-   915 

9,960 

9,960 

0.  75 

- 

- 

651-   791 

- 

- 

0-  87 

1 

1 

484-   589 

6,  108 

6,  108 

1 

1 

1 

1,750- 

21 ,000 

21 ,000 

0  93 

1 

1 

1 .  196-1,453 

16,596 

16,596 

1  42 

3 

3 

1 . 138-1 ,383 

44,604 

44, 604 

1  44 

1 

1 

937-1 , 138 

11,244 

11 ,244 

0  .  58 

- 

- 

870-1,058 

- 

- 

1 

1 

1 

753-   915 

10,980 

10,980 

2  .01 

2 

2 

651-   791 

18,528 

18,528 

4  23 

5 

5 

562-   683 

37,248 

37,248 

0.  25 

1 

1 

562-   683 

7,812 

7,812 

5  .  24 

4 

4 

484-   589 

24,756 

24,756 

1  .  92 

2 

2 

429-   522 

10,560 

10,560 

0  .  50 

1 

1 

1, 592- 

19, 100 

19, 100 

0.  75 

0 

75 

0 

75 

1 ,564-1 .901 

17, 109 

17, 109 

0  76 

0 

76 

0 

76 

1 ,417-1 , 724 

15,722 

15.722 

0.20 

0 

20 

0 

20 

1 , 224-1 ,489 

3,573 

3.573 

0.55 

0 

55 

0 

55 

1 , 224-1,489 

9,827 

9.827 

0.07 

0 

07 

0 

07 

1 , 166-1,417 

1,  190 

1  ,  190 

1 

1 

1 

1, 138-1 ,383 

16, 188 

16,  188 

0.  25 

0 

25 

0 

25 

1,564-1 ,901 

5,703 

5,  703 

0.  24 

0 

24 

0 

24 

1,417-1 ,724 

4,965 

4,965 

1 

1 

1 

1 .417-1 , 724 

20, 184 

20, 184 

0  .  80 

0 

80 

0 

80 

1,224-1 ,489 

14,294 

14,294 

- 

1 

1 

1 ,224-1,489 

17,004 

17,004 

0.45 

0 

45 

0 

45 

1 ,224-1,489 

8,040 

8,040 

0.93 

0 

93 

0 

93 

1 , 166-1,417 

15,813 

15,813 

1  .  71 

2 

2 

1,111-1 .349 

26, 508 

26,508 

0.42 

1 

1 

562-   683 

7,812 

7,812 

0.  58 

- 

- 

509-   619 

- 

- 

0.50 

0 

50 

0 

50 

473-   576 

1 ,658- 
1,254-1 ,525 
1, 138-1.383 
1, 138-1 .383 
937-1 , 138 

3,132 

19,900 
17,436 
15,048 
15,804 
11,796 

3,132 

19,900 
17,436 
15,048 
15,804 

11 , 796 
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SALARIES  AND  WAGES 


ASST  II 

SR  TYPIST  CLERK  A 
STENOGRAPHER 

BUSINESS  SERVICES  OFFICE: 
MGR/OF  BUS  SERV 
ASST  BUS  MGR  I  II 
ASST  BUS  MGR  II 
COLLECTIONS  REP 
PR  CLERK 
SR  STENOGRAPHER 
SR  CLERK 
SECY  I 
PROVISION  FOR  6  MO  MERITS 

CASHIER: 

CASHIERS  OFC  MGR  I 
SUPG  CASHIER 
CASHIER 

PURCHASING: 

MATERIEL  MGR 

STAFF  OF  I 

BUYER 

PR  CLERK 

SECY  II 

SR  STENOGRAPHER 

SR  TYPIST  CLERK  A 

TYPIST  CLERK 

INVENTORY: 

ADMIN  ASST  I  II 

SR  TYPIST  CLERK  A 

CONTRACTS  &  GRANTS  ADMIN: 
ASST  VCHAN 
STAFF  OF  I 
ADMIN  ASST  IV 
SR  ADMIN  ASST 
ADMIN  ASST  II  I 
PR  CLERK 

SECY  I  SHORTHAND 
SECY  I 

PERSONNEL  OFFICE: 
PER  MGR 
PER  ANAL 
ASST  PER  ANAL 
ASST  EMP  REP 
ADMIN  ASST 

ASST  I  I 

SR  STENOGRAPHER 
SR  TYPIST  CLERK  A 

GENERAL  ASSISTANCE: 


TOTALS:  GENERAL  ADMINISTRATION: 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972- 

73 

1973-74 

1971- 

12 

1972-73 

1973-74 

(FILLED) 

(AUTH 

.  > 

(AUTH. ) 

0.  96 

1 

1 

651- 

791 

8,604 

8,604 

0.  19 

1 

1 

484- 

589 

5,964 

5,964 

0.74 

- 

~ 

473- 

576 

~ 

~ 

1 

1 

1 

1,475- 

17, 700 

17,700 

0.  50 

1 

1 

1,138-1 

383 

15,048 

15,048 

0.  50 

- 

- 

937-1 

138 

- 

- 

1 

1 

1 

683- 

830 

9,  720 

9,  720 

1 

1 

1 

562- 

683 

7,992 

7,992 

0.  57 

- 

- 

509- 

619 

- 

-   • 

0.98 

1 

1 

484- 

589 

6,  108 

6,  108 

0.42 

1 

1 

484- 

589 

5,808 

5,808 

~ 

~ 

~ 

~ 

288 

288 

0.33 

1 

1 

753- 

915 

9,960 

9,960 

0.67 

- 

- 

651- 

791 

- 

- 

1  .99 

2 

2 

484- 

5B9 

12,876 

12 ,876 

1 

1 

1 

1 , 625- 

19,500 

19,500 

1 

1 

1 

1 ,254-1 

525 

17,436 

17,436 

2  99 

3 

3 

849-1 

031 

37,116 

37,116 

3 

3 

3 

562- 

683 

23,820 

23.820 

1 

1 

1 

562- 

683 

8,  196 

8,  196 

0.50 

- 

- 

509- 

619 

- 

- 

2.50 

3 

3 

484- 

589 

19, 752 

19, 752 

0.89 

1 

1 

429- 

522 

5,412 

5,412 

1 

1 

1 

753- 

915 

10,716 

10,716 

1 

1 

1 

484- 

589 

6,420 

6,420 

0.50 

0. 

50 

0.  50 

1 ,567-1 

917 

11 ,500 

11,500 

- 

1 

1 

1 ,254-1 

,525 

15, 048 

15,048 

- 

1 

1 

870-1 

,058 

11, 244 

11 ,244 

1 

- 

- 

870-1 

,058 

- 

- 

1 

- 

- 

753- 

915 

- 

- 

1  .67 

2 

2 

562- 

683 

15,048 

15,048 

0.41 

- 

- 

509- 

619 

- 

- 

0.87 

1 

1 

484- 

589 

5,808 

5,808 

1 

1 

1 

1,525- 

18. 300 

18,300 

2.78 

3 

3 

937-1 

,  138 

39,396 

39,396 

- 

1 

1 

772- 

937 

9,264 

9,264 

0.  50 

1 

1 

700- 

810 

8,808 

8,808 

1 

1 

1 

683- 

830 

9,960 

9,960 

1  .35 

1 

1 

651- 

791 

9,492 

9,492 

0.50 

0 

50 

0.  50 

509- 

619 

3,714 

3,714 

1 

1 

1 

484- 

589 

6,420 

6,420 

4.  24 

12 

12 

(       37 

,935) 

70,405 

70,405 

94.37 

108 

84 

108. 84 

$1  .069 

,  154 

$1,265,357 

$1,265,357 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 
1971-72     1972-73     1973-74 
(FILLED)     (AUTH.)     (AUTH.) 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


INSTRUCTION  AND  DEPARTMENTAL  RESEARCH 
GENERAL  CAMPUS: 


SALARY  RANGE 


EMIC: 

DEAN 

DEAN 

-  ACT 

PROF- 

-HMO 

ASSO 

RES 9M0-EXMUR 

PROF 

-  9  MO 

PROF- 

■9M0-VIST 

ASSO 

PR0F-11M0 

SUPR 

IN  PHSCL  EDUC- 

•9M0 

ASSO 

PR0F-9M0 

ASSO 

PR0F-9M0-ACT 

ASSO 

DEAN 

ASST 

DEAN 

ASST 

PROF-HMO 

ASSO 

SUPR  IN  PHSCL 

EDUC-9M0 

LECT- 

-HMO 

LECT- 

■MISC/PART  TIME 

ASST 

PR0F-9MO 

ASST 

PR0F-9M0-VIST 

ASST 

PR0F-9M0-ACT 

LECT- 

•9M0 

LECT- 

-9M0-1/9PYMT 

ASST 

SUPR  IN  PHSCL 

EDUC-9  MO 

SUPR 

TCHR  EDUC 

ASSO 

IN 9M0 

ASSO 

IN 9M0-1/9PYMT 

TCHNG  ASST 

STIP 

-  CHM  OT  DEP 

SUMMER  DIFF 

ADMIN  STIP 

STAFF  PERSONNEL: 
STAFF  OF  II 
STAFF  OF  I 
LAB  BUS  OF  II 
ADMIN  SERV  OF  II 
PR  TV  TECH 
SUPT  OF  MECH  SHOP 
PR  ELECTRONICS  TECH 
PROGRAMMER 
SR  LAB  GLASSBLOWER 
PR  LAB  MECHN 
STAFF  RES  ASSO  IV 
SR  MUSEUM  SCIENTIST 
SR  TV  TECH 
LAB  BUS  OF  I 
SR  SCIENTIFIC  ILLUS 
SR  LAB  MECHN 
DEPTL  ADMIN  ASST  IV 
ADMIN  ASST  IV 
SR  ADMIN  ASST 
SR  ELECTRONICS  TECH 
LAB  ASST  IV 
STAFF  RES  ASSO  III 
SR  MAINT  MAN 
TV  TECH 

ASST  COACH-INTERCOL  ATHLETICS 
STOREKEEPER  III 
CRYOGENIC  TECH 
ELECTRONICS  TECH 
STAFF  RES  ASSO  II 
MUSEUM  SCIENTIST 
HEAD  COACH-INTERCOL  ATHLETICS 
DEPTL  ADMIN  ASST  I  I  I 
ADMIN  ASST  I  I  I 
ATHLETIC  TRAINER 
LIBRARY  ASST  IV 


4 

59 

5 

17 

5 

17 

2 

067-2 

875 

0 

29 

- 

- 

2 

067-2 

875 

15 

13 

14 

58 

14 

58 

1 

700-2 

683 

0 

02 

- 

- 

1 

600-2 

144 

87 

87 

110 

77 

110 

77 

1 

458-2 

317 

1 

92 

- 

- 

1 

458-2 

317 

3 

51 

3 

70 

3 

70 

1 

383-1 

867 

3 

3 

3 

1 

342-1 

717 

70 

36 

81 

02 

81 

~"0  2 

1 

200-1 

608 

2 

75 

1 

50 

1 

50 

1 

200-1 

608 

2 

53 

2 

99 

2 

99 

1 

129-2 

683 

0 

81 

- 

- 

1 

114- 

6 

91 

5 

60 

5 

60 

1 

083-1 

458 

2 

33 

2 

2 

1 

075-1 

233 

1 

66 

1 

30 

1 

30 

1 

009-2 

334 

0 

08 

- 

- 

1 

009-2 

334 

96 

1 

45 

118 

97 

118 

97 

933-1 
933-1 

258 
258 

IB 

68 

- 

- 

886-1 

060 

26 

42 

1 

1 

873-1 

988 

1 

36 

- 

- 

873-1 

988 

1 

13 

1 

50 

1 

50 

850-1 

142 

8 

64 

7 

7 

850-1 

469 

3 

- 

- 

649- 

813 

9 

05 

- 

- 

649- 

813 

89 

13 

91 

91 

421- 

1 

50 

0 

15 

1 

0 

26 

1 

1 

2 

0 

77 

1 

1 

50 

2 

24 

1 

07 

1 

1 

1 

5 

25 

1 

2 

67 

1 

2 

3 

05 

1 

15 

0 

02 

1 

1 

1 

1 

0 

69 

0 

51 

2 

40 

3 

45 

1 

06 

1.50 
0.15 


.  18 
.07 


0.50 

4  .  75 

1 

4 

1 

2 

3.  05 

1.  17 

0.02 


1 

50 

1 , 383-1 

682 

0 

15 

1,254-1 

525 

0 

75 

1,138-1 

383 

0 

25 

1, 138-1 

383 

1 

1,084-1 

317 

0 

75 

1,058-1 

285 

2 

1,007-1 

224 

1 

983-1 

196 

1 

959-1 

166 

2 

959-1 

166 

2 

18 

959-1 

166 

1 

07 

959-1 

166 

1 

937-1 

138 

1 

937-1 

138 

0 

50 

893-1 

084 

4 

75 

893-1 

084 

1 

870-1 

058 

4 

870-1 

058 

1 

870-1 

058 

2 

870-1 

058 

3 

05 

870-1 

058 

1 

17 

870-1 

058 

0 

02 

849- 

983 

1 

810- 

937 

- 

801- 

1 

791- 

959 

- 

791- 

959 

1 

791- 

915 

0 

47 

791- 

959 

1 

791- 

959 

4 

778-1 

275 

4 

05 

753- 

915 

1 

753- 

915 

1 

753- 

915 

1 

753- 

915 

65 

400 

55 

600 

,253 

849 

24 

344 

62 

436 

82 

222 

27 

700 

30 

877 

17,750 
92,880 


689,853 
34,010 
19, 171 
34,000 


29, 328 

2,370 
12,447 

3,414 
15,804 
11,565 
29,376 
12,372 
13,992 
27,984 
30,489 
14,971 
13.656 
13,656 

6,504 
61,788 
12,696 
45,624 
12,696 
25,392 
37,822 
14,806 
235 

9,720 


10 

980 

5 

149 

9 

492 

39 

999 

42 

331 

9 

264 

10 

440 

10 

980 

65.400 
55,600 
1,253, 849 
24,344 
62,436 

82,222 
27,700 
30,877 

1 ,541,984 


17,750 
92,880 


689,853 
34,010 

19,171 
34,000 


29,328 

2,370 
12,447 

3.414 
15,804 
11,565 
29,376 
12,372 
13,992 
27,984 
30,489 
14,971 
13,656 
13,656 

6,504 
61,788 
12,696 
45,624 
12,696 
25,392 
37,822 
14,806 
235 

9,720 


10,980 

5,  149 

9,492 

39,999 

42,331 

9,264 

10,440 

10,980 
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SALARIES  AND  WAGES 


COUNSELOR  II 

ASST  BOTANICAL  GARDEN  MGR 

SR  WARDROBE  TECH 

SR  NURSERYMAN 

LAB  ASST  I  II 

PR  MUSEUM  PREPARATOR 

MAI  NT  MAN 

ADMIN  ASST 

STAFF  RES  ASSO  I 

DEPTL  ADMIN  ASST  I  I 

OFC  SUPR  I 

ADMIN  ASST  I  I 

SR  ANIMAL  TECH 

NURSERYMAN 

STOREKEEPER  I 

ANIMAL  TECH 

LAB  ASST  II 

PR  CLERK 

PR  TYPIST  CLERK 

DEPTL  ADMIN  ASST  I 

ADMIN  ASST  I 

ASST  I 

SECY  I  I 

BIBLIOGRAPHER  II 
SR  TYPIST  CLERK  B 
SR  STENOGRAPHER 
SECY  I  SHORTHAND 
ANIMAL  CARETAKER 
SR  CLERK 

SR  TYPIST  CLERK  A 
SECY  I 

LIBRARY  ASST  I 
STENOGRAPHER 
TYPIST  CLERK 
STORES  HELPER 
LAB  HELPER 

GENERAL  ASSISTANCE: 

TOTALS:  INSTRUCTION  AND  DEPARTMENTAL  RESEARCH: 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

1971- 

72 

1972-73 

1973-74 

(FILLED) 

(AUTH. ) 

(AUTH. ) 

0  .64 

1 

1 

753- 

915 

9,036 

9,036 

1 

1 

1 

753- 

915 

10,960 

10,980 

1  -  02 

1 

1 

734- 

893 

9,492 

9,492 

0  10 

0  .  10 

0  10 

717- 

870 

1  ,044 

1  ,044 

4.  23 

5 

5 

717- 

870 

50,796 

50, 796 

1 

1 

1 

717- 

870 

10, 440 

10,440 

1 

1 

1 

700- 

810 

9,036 

9,036 

2 

2 

2 

683- 

830 

19,920 

19,920 

0.  54 

0.  57 

0.  57 

683- 

830 

5,  133 

5,133 

14.47 

16.  94 

16.  94 

651- 

791 

152,502 

152,502 

1 

1 

1 

651- 

791 

9,  264 

9,264 

8  50 

9.  75 

9  .  75 

651- 

791 

83,751 

83,751 

1 

1 

1 

651- 

791 

9,036 

9,036 

1  .  10 

1  .  10 

1  .  10 

619- 

753 

9,939 

9,939 

3  .  42 

3.  50 

3.  50 

589- 

717 

29,  118 

29, 118 

0.  50 

1 

1 

589- 

717 

8,  196 

8,  196 

0.  75 

- 

- 

589- 

717 

- 

- 

3.11 

2  90 

2  .  90 

562- 

683 

22 , 378 

22, 378 

3  59 

3.  80 

3.  80 

562- 

683 

30, 546 

30,546 

2  .  67 

2 

2 

562- 

683 

15,264 

15,264 

3  69 

1 

1 

562- 

683 

7,812 

7,812 

1  .  58 

1 

1 

562- 

683 

7,992 

7,992 

9  14 

11  85 

11.85 

562- 

683 

87,178 

87,178 

0  50 

0.50 

0.50 

562- 

683 

4,098 

4  ,098 

2.68 

3.50 

3  .  50 

509- 

619 

22,896 

22,896 

11  .51 

10.  20 

10.  20 

509- 

619 

69, 666 

69,666 

5  .  60 

5.25 

5.  25 

509- 

619 

35 , 973 

35,973 

0  .  50 

- 

- 

509- 

619 

- 

- 

1  94 

2 

2 

484- 

589 

12 , 852 

12,852 

17.  05 

16.  14 

16.  14 

484- 

589 

101 ,961 

101 ,961 

1  .  28 

1  .  75 

1  75 

484- 

589 

12,000 

12,000 

1 

1 

1 

484- 

589 

7,  068 

7,068 

0.  25 

0.25 

0  25 

473- 

576 

1  ,  566 

1,566 

1  28 

2 

2 

429- 

522 

12, 372 

12, 372 

1 

1 

1 

429- 

522 

6,  108 

6,  108 

0  38 

0.40 

0  40 

429- 

522 

2,  192 

2,  192 

44.07 

46.  24 

46.  24 

<     295 

.713) 

240, 949 

240, 949 

659.45 

659  50 

659  50 

$7,903 

,031 

»8, 718 ,097 

$8,718,097 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74       1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


SUMMER  SESSION- 


SUMMER  SESSION  ADM: 
DIRECTOR 
ADMIN  ASST  III 

ASSO  IN 9M0 

SUMMER  DIFF 
ADMIN  STIP 


SALARY  RANGE 

0.  38 

0-  50 

0.  50 

2.075-2, 317 

12,450 

12,450 

0.96 

1 

1 

753-   915 

9,492 

9,492 

0  09 

- 

- 

649-   813 

- 

- 

- 

- 

- 

- 

1,750 

1,750 

- 

- 

- 

- 

2,400 

2,400 

GENERAL  ASSISTANCE: 


12.71    C     136,044) 


TOTALS:  SUMMER  SESSION: 


S169.831 


810 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73      1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH. )     (AUTH. ) 


ORGANIZED  ACTIVITIES-OTHER: 

INTERCOLLEGIATE  ATHLETICS: 

ASST  COACH-INTERCOL  ATHLETICS 
HEAD  COACH-INTERCOL  ATHLETICS 
WRITER 
ASST  WRITER 
ADMIN  STIP 

GENERAL  ASSISTANCE: 

TOTALS:  ORGANIZED  ACTIVITIES-OTHER: 


0.  72 
2  .  88 


3.08 
7.68 


3.05 
8.05 


SALARY  RANGE 

_ 

801- 

_ 

_ 

4 

778-1 , 275 

43. 296 

43,296 

1 

734-   893 

10,440 

10, 440 

- 

666-   810 

- 

- 

- 

- 

5.000 

5,000 

3.05 

(       15.991) 

20, 994 

20,994 

8  .  05 

$72,885 

$79,730 

$79,730 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


ORGANIZED  RESEARCH: 
GENERAL  CAMPUS: 


SALARY  RANGE 


ACADEMIC. 

DIRECTOR 
PROF-UMO 

AGXSTA 

RES HMO 

PROF    -    9    MO 
SPECIALIST 
ASSO    PROF-HMO 

ASSO AGXSTA 

ASSO  PR0F-9M0-ACT 

ASSO  DEAN 

ASSO  SPECIALIST 

ASST AGXSTA 

ASST  PR0F-9M0 

POSTGRAD  RES HMO 

RES  ASST 
SUMMER  DIFF 
ADMIN  STIP 

STAFF  PERSONNEL: 

PR  PROGRAMMER 
PR  ADMIN  ANAL  II 
STAFF  OF  I 
SR  STATISTICIAN 
ADMIN  SERV  OF  II 
SUPT  OF  GROUNDS 
PR  LAB  GLASSBLOWER 
STATISTICIAN 
PR  LAB  MECHN 
STAFF  RES  ASSO  IV 
SR  MUSEUM  SCIENTIST 
SR  LAB  MECHN 
LAB  ASST  IV 
STAFF  RES  ASSO  II  I 
SR  MAI  NT  MAN 
SR  FARM  MAINT  MAN 
SR  FARM  MACHINERY  MECH 
ASST  PROGRAMMER 
FARM  MACHINERY  MECH 
STAFF  RES  ASSO  II 
DEPTL  ADMIN  ASST  I  I  I 
PR  AGRL  TECH 
SR  NURSERYMAN 
LAB  MECHN  HELPER 
MAINT  MAN 
FARM  MAINT  MAN 
STAFF  RES  ASSO  I 
SR  AGRL  TECH 
DEPTL  ADMIN  ASST  I  I 
ADMIN  ASST  II 
NURSERYMAN 
LAB  ASST  II 
AGRL  TECH 
PR  CLERK 
,         PR  TYPIST  CLERK 
ADMIN  ASST  I 

ASST  I 

SECY  II 

SR  TYPIST  CLERK  B 

SR  STENOGRAPHER 

LAB  ASST  I 

SR  TYPIST  CLERK  A 

CLERK 

TYPIST  CLERK 

LAB  HELPER 

ADMIN  STIP 

GENERAL  ASSISTANCE: 
TOTALS:  ORGANIZED  RESEARCH: 


0 

46 

0 

75 

0 

75 

2 

075-2 

317 

11 ,635 

11,635 

0.  11 

- 

- 

1 

700-2 

683 

- 

- 

59.20 

65 

26 

65 

26 

1 

700-2 

683 

1,636,501 

1,636,501 

0.  06 

- 

- 

1 

700-2 

683 

- 

- 

0.08 

- 

- 

1 

458-2 

317 

- 

- 

12 

13 

13 

1 

422-1 

770 

249, 260 

249,260 

0  .  37 

- 

- 

1 

383-1 

867 

- 

- 

19  .  49 

19 

16 

19 

16 

1 

383-1 

867 

341 ,826 

341,826 

0.  25 

- 

- 

1 

200-1 

60S 

- 

- 

0.  50 

0 

50 

0 

50 

1 

129-2 

683 

11,250 

11,250 

4 

5 

5 

1 

085-1 

319 

81 ,972 

81,972 

14.03 

21 

13 

21 

13 

1 

083-1 

458 

362,065 

362,065 

0  90 

0 

93 

0 

93 

933-1 

258 

13,481 

13.481 

3.67 

3 

3 

735- 

939 

26,904 

26.904 

1116 

11 

11 

335- 

88,705 

88,705 

- 

- 

- 

- 

1,  100 

1,  100 

~ 

- 

" 

" 

12,900 

12.900 

0.67 

0 

80 

0 

80 

1 

453-1 

767 

15,014 

15,014 

0  .  96 

I 

1 

1 

383-1 

682 

17,868 

17.868 

0.  85 

0 

85 

0 

85 

1 

254-1 

525 

13,433 

13,433 

1 

1 

1 

1 

196-1 

453 

15,804 

15,804 

1  .  52 

1 

50 

1 

50 

1 

138-1 

383 

21,258 

21,258 

1 

1 

1 

1 

084-1 

317 

15,804 

15.804 

1 

1 

1 

1 

031-1 

254 

15,048 

15.048 

- 

0 

20 

0 

20 

983-1 

196 

49 

49 

0.  33 

1 

l 

959-1 

166 

13,332 

13,332 

66 

22 

70 

82 

70 

82 

959-1 

166 

965,437 

965,437 

1 

93 

1 

93 

1 

93 

959-1 

166 

27,004 

27,004 

1 

67 

1 

1 

893-1 

084 

13,008 

13,008 

0 

95 

0 

95 

0 

95 

870-1 

058 

12,061 

12,061 

10 

43 

11 

83 

11 

83 

870-1 

058 

147,865 

147,865 

0 

98 

0 

98 

0 

98 

849- 

983 

11,560 

11,560 

2 

2 

2 

849- 

983 

23, 592 

23,592 

3 

3 

3 

849-1 

031 

35,724 

35,724 

0.95 

1 

1 

810- 

983 

10,842 

10.842 

4 

5 

5 

810- 

937 

55, 164 

55,164 

32  71 

32 

53 

32 

53 

791- 

959 

363,088 

363,088 

3.  10 

2 

95 

2 

95 

753- 

915 

30, 325 

30,325 

3 

4 

4 

717- 

870 

41 , 280 

41,280 

1.90 

1 

90 

1 

90 

717- 

870 

19,836 

19,836 

- 

1 

1 

717- 

830 

9,264 

9,264 

1 

1 

1 

700- 

810 

9,  264 

9,264 

3 

2 

2 

700- 

810 

19,440 

19,440 

4  .  76 

4 

93 

4 

93 

683- 

830 

43,964 

43,964 

10.  30 

10 

10 

651- 

791 

91 ,008 

91,008 

2  .  40 

2 

06 

2 

06 

651- 

791 

18,041 

18,041 

1  .31 

1 

75 

1 

75 

651- 

791 

16,611 

16,611 

2  .  90 

1 

90 

1 

90 

619- 

753 

17, 168 

17, 168 

0.  20 

1 

1 

589- 

717 

7,428 

7,428 

4.  19 

4 

4 

562- 

683 

29,304 

29,304 

2  .  10 

3 

10 

3 

10 

562- 

683 

23,953 

23,953 

0.91 

0 

95 

0 

95 

562- 

683 

7,694 

7,694 

1 

1 

1 

562- 

683 

8,  196 

8,  196 

0.  13 

1 

1 

562- 

683 

8,  196 

8,  196 

6.  76 

7 

55 

7 

55 

562- 

683 

59,640 

59,640 

0.89 

1 

1 

509- 

619 

7,428 

7,428 

5.  40 

7 

85 

7 

85 

509- 

619 

21,417 

21,417 

1 

1 

1 

509- 

619 

7,428 

7,428 

0.41 

1 

86 

1 

86 

484- 

589 

11 . 090 

11,090 

_ 

1 

1 

429- 

522 

313 

313 

0.  23 

- 

- 

429- 

522 

- 

- 

0.55 

0 

60 

0 

60 

429- 

522 

3,  289 

3,289 

- 

- 

- 

2,500 

2.500 

118.49 

49 

82 

49 

82 

( 

973 

.  316) 

*fl4  100 

504. 109 

434 

.  38 

394 

34 

394 

34 

$5,295 

.310 

$5,648,740 

$5,648,740 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)     (AUTH . )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


LIBRARIES: 


SALARY  RANGE 


LIBRARY-UNIVERSITY: 
UNIV  LIBRN 
ASSO  UNIV  LIBRN 
ASST  UNIV  LIBRN 
LIBRN-CAR  STATUS 
ADMIN  SERV  OF  I 
ASSOC  LIBRN-CAR  STATUS 
ASSOC  LIBRN-POTENTIALCARSTATUS 
ASST  PROGRAMMER 
ADMIN  ASST  II  I 
LIBRARY  ASST  IV 
ASST  LIBRN-CAR  STATUS 
ASST  LIBRN-POTENTIAL  CARSTATUS 
ASST  LIBRN-TEMPORARY  STATUS 

ASST  I  I 

LIBRARY  ASST  I  I  I 

STOREKEEPER  I 

PR  CLERK 

ADMIN  ASST  I 

SECY  II 

LIBRARY  ASST  I  I 

KEY  PUNCH  OP 

SR  TYPIST  CLERK  B 

SECY  I  SHORTHAND 

DELIVERYMAN 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

LIBRARY  ASST  I 

ASST  KEY  PUNCH  OP 

CLERK 

TYPIST  CLERK 


11.69 
9  .  2b 
0  33 

10.  17 

1 


.67 
-  17 


0. 
0. 
1 
18.56 


1 
1 
2 
3 
1 
12 
2 
1 


11 

1 

1 
1 
20.50 

0  50 
1 

1 
2 
1 
1 
20 

1 

1  .  50 


1 

1 
2 
3 
1 
12 
2 
1 


0  .  50 
1 
11 
1 

1 
1 
20.  50 

0  50 
1 

1 
2 
1 
1 
20 

1 

1  .  50 


1  ,917- 
1,500- 
1 , 408- 
1 , 208- 
937- 
902- 
902- 
810- 
753- 
753- 
690- 
690- 
690- 
651- 
651- 
589- 
562- 
562- 
562- 
562- 
522- 
509- 
509- 
497- 
484- 
484- 
484- 
484- 
473- 
429- 
429- 


358 
275 
533 
138 
267 
267 
983 
915 
915 
971 
971 
971 
791 
791 
717 
683 
683 
683 
683 
635 
619 
619 
605 
589 
589 
589 
589 
548 
522 
522 


23,000 
22,034 
38,250 
48, 804 
12 ,696 
160,311 
27, 984 
9,720 


42.612 
5,826 
8,604 

97, 500 
8,604 

6  ,  744 

8,  196 

156, 762 


054 
428 
264 


13,488 

6,  420 

6,420 

128, 688 

5,  964 
9,  102 


23 

000 

22 

034 

38 

250 

48 

804 

12 

696 

160 

311 

27 

984 

9 

720 

42,612 
5,826 
8,604 

97,500 
8,604 

6,  744 

8,  196 

156,762 


054 
428 
264 


13, 488 

6,420 

6,420 

128,688 

5,964 
9,  102 


GENERAL  ASSI STANCE 


TOTALS:  LIBRARIES. 


$1,013, 155 


$1 , 070, 597 


Jl ,070, 597 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74       1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


UNIVERSITY  EXTENSION: 


SALARY  RANGE 


UNIVERSITY  EXTENSION: 
DEAN  OF  UNIV  EXT 
CONTINUING  EDUC  SPECIALIST  IV 
CONTINUING  EDUC  SPECIALIST  III 
CONTINUING  EDUC  SPECIALIST  II 
CONTINUING  EDUC  SPECIALIST  I 
PROD  ASST  III 
ADMIN  ASST  IV 
PROD  ASST  II 
WRITER 

ADMIN  ASST  II 
PROG  REP  I 
LAB  ASST  II 
PR  CLERK 
SECY  II 
PROG  ASST  I 
SR  TYPIST  CLERK  B 
SR  STENOGRAPHER 
SR  CLERK 

SR  TYPIST  CLERK  A 
SECY  I 
CLERK 

TYPIST  CLERK 
ADMIN  STIP 

GENERAL  ASSISTANCE : 


TOTALS:  UNIVERSITY  EXTENSION: 


1 

1 

0.91 

2 

2 


2 

7  92 

0  .  41 

1 
1 


1 
1 

1 

1 

2 

2 

1 

1 

1 

1 

1 

1 

2 

8  .  50 

1 

1 

1  -  50 


1 

1 

1 

2 

8  .  50 

1 

1 

1  .  50 


000- 

375-1 

517 

192-1 

325 

042-1 

150 

900-1 

008 

893-1 

084 

870-1 

058 

734- 

893 

734- 

893 

651- 

791 

651- 

791 

589- 

717 

562- 

683 

562- 

683 

562- 

683 

509- 

619 

509- 

619 

484- 

589 

484- 

589 

484- 

589 

429- 

522 

429- 

522 

352 

,609) 

$561 

.556 

24 

000 

7 

425 

20 

894 

13 

800 

21 

600 

11 

844 

12 

372 

10 

716 

8 

308 

18 

756 

18 

096 

7 

428 

7 

812 

6 

516 

7 

428 

6 

744 

6 

744 

12 

996 

55 

698 

5 

964 

5 

532 

7 

698 

1 

500 

313 

,934 

$614 

,305 

24 

000 

7 

425 

20 

894 

13 

800 

21 

600 

11 

844 

12 

372 

10 

716 

8 

808 

18 

756 

IB 

096 

7 

428 

7 

812 

6 

516 

7 

428 

6 

744 

6 

744 

12 

996 

55 

698 

5 

,964 

5 

,532 

7 

,698 

1 

,500 
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EDUCATION 


SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72     1972-73     1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH. )     (AUTH. ) 


EXTENSION  AND  PUBLIC  SERVICE: 

ARTS  4  LECTURES: 

MGR  II  ARTS  4  LECTURES 
SECY  I  SHORTHAND 
SR  CLERK 

GENERAL  ASSISTANCE: 

TOTALS:  EXTENSION  AND  PUBLIC  SERVICE: 


0.7S 
0.  06 
0-  41 

3.07 

4.  29 


1 

0  .  50 

1 

2  50 


SALARY  RANGE 

1 

1.138-1.383 
509-   619 

0 

50 

484-   589 

1 

(      21,733) 

2 

50 

$39,703 

16,596 

3.054 

600 

$20, 250 


16,596 

3,054 

600 

$20, 250 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


MAINTENANCE  AND  OPERATION  OF  PLANT: 

SUPERINTENDENCE: 

ADMTR  OF  PHSCL  PLANT 
SR  SUPT  OF  G  &  B 
ADMIN  SERV  OF  I 
ADMIN  ASST  I  I 
KEY  PUNCH  OP 
SR  CLERK 

GROUNDS  MAINTENANCE: 
SUPT  OF  GROUNDS 
AUTOMOTIVE  MECH 
SUPG  GROUNDSMAN  I 
TREE  TRIMMER 
PEST  CONTROL  OP 
GROUNDS  FM 
GROUNDS  EQUIP  OP 
GROUNDSMAN 

JANITORIAL  SERVICE: 
SR  CUST  SUPR 
CUST  SUPR 
SR  CUST  FM 
STOREKEEPER  I 
CUST  FM 
LABORER 
SR  CUST 
CUST 

PLANT  SERVICE: 

SUPT  OF  G  4  B 

CRAFT  FM 

ASST  CRAFT  FM 

ASST  CHF  STEAM  OPERATING  ENG 

SR  MAI  NT  MAN 

STEAM  OP  ENG 

MAINT  MAN 


SALARY  RANGE 


1 

1 

4 

0 

25 

a 

33 

4 

42 

48 

01 

2 

4 
1 
1 
19.  67 
2 
1  97 


1 
1 
1 
2 
1 
3 
3 
29 


2 

4 
1 

23 

2 


1 
1 
2 
1 
3 
3 
29 


3 
49 


2 

4 

-1 

23 

2 


1 ,767- 

1 , 224-1,489 

937-1 

651- 

522- 

484- 


,138 
791 
635 
589 


,  084-1,317 
810-   937 


717- 

651- 
651- 
619- 
589- 
562- 


870-1 

753- 

651- 

589- 

562- 

535- 

509- 

484- 


870 
791 
791 
753 
717 
683 


058 
915 
791 
717 
683 
651 
619 
589 


, 084-1,317 
,007-1 , 166 

915-1 ,058 

915-1,058 

849- 

849- 

700- 


17 , 868 

12, 372 

9,492 

15, 240 


14 

352 

10 

440 

10 

440 

17 

304 

9 

492 

27 

108 

25 

812 

233 

304 

12 

084 

10 

980 

36 

600 

8 

196 

8 

196 

23 

052 

350 

364 

35 

004 

31 

608 

55 

968 

21 , 200 

17,868 

12 , 372 

9,492 


14, 352 
.10,440 
10,440 
17,304 


9 
27 


492 
108 


983 
983 
810 


25, 812 
233, 304 


12 ,084 

10,980 

36,600 

8,  196 

8,  196 

23,052 

350,364 

35,004 


31 ,608 
55,968 
12,696 

269,388 

19,440 


STEAM: 

CHF  STEAM  OPERATING  ENG 
ASST  CHF  STEAM  OPERATING  ENG 
SR  MAINT  MAN 
STEAM  OP  ENG 
MAINT  MAN 

GENERAL  ASSISTANCE: 


5 

2.  92 


,  007- 
915- 
849- 
849- 
700- 


,  166 

,058 

983 

983 

810 


13,992 
12,696 
32, 172 
105,084 
44,724 

110,687 


13,992 
12,696 
32, 172 

105.084 


TOTALS:  MAINTENANCE  AND  OPERATION  OF  PLANT: 


$1  ,477 ,463 


*1 ,624,423 


$1  ,624,423 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)     (AUTH.  )     <AUTH.  ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


STUDENT  SERVICES: 


SALARY  RANGE 


ADMISSIONS  OFFICE: 
ADMISSIONS  OF 
ADMIN  ASST  II  I 

ASST  II 

ADMIN  ASST  I 

ASST  I 

SR  TYPIST  CLERK  A 
SECY  I 
TYPIST  CLERK 

V  CHANCELLOR  STUDENT  AFFAIRS: 
VCHAN 

ADMIN  DEAN  OF  STU  AFFRS 
OMBUDSMAN 
ADMIN  ANAL 
ADMIN  ASST  I  I 
SECY  I  SHORTHAND 
SR  TYPIST  CLERK  A 

DEAN  OF  STUDENTS: 

DEAN  OF  STUDENTS 
SECY  I  SHORTHAND 

CAMPUS  ACTIVITIES: 

ASSO  DEAN  OF  STUDENTS 
ASST  DEAN  OF  STUDENTS 
STU  ACTVS  COORD 

ASST  I  I  I 

ADMIN  ASST  I  I 
SECY  II 

SR  STENOGRAPHER 
SR  TYPIST  CLERK  A 

COUNSELING  CENTER: 

COUNSELING  CTR  MGR 
COUNSELING  PSYCHOLOGIST  III 
COUNSELING  PSYCHOLOGIST  II 
PSYCHOLOGIST  II 
COUNSELING  PSYCHOLOGIST  I 
ADMIN  ASST  I  I 
COUNSELOR  I 
SR  TYPIST  CLERK  A 
STENOGRAPHER 

LEARNING  SKILLS  CENTER: 
COUNSELOR  II 

CULTURAL  PROGRAM-DRAMA; 

PROD  SUPR  THEATRE  ARTS 
SR  SCENE  TECH 


1 

1 

1 

1 

375- 

16, 500 

16, 500 

0  99 

1 

1 

753- 

915 

9,  720 

9,  720 

1  .54 

3 

3 

651- 

791 

25,272 

25,272 

0-  77 

1 

1 

562- 

683 

6,912 

6,912 

2  .66 

3 

3 

562- 

683 

20, 736 

20,736 

0  31 

1 

1 

484- 

589 

6,  108 

6,  108 

1 

1 

1 

484- 

589 

6,264 

6,264 

0.99 

1 

1 

429- 

522 

5,676 

5,  676 

1 

1 

1 

2 

483-2 

608 

31 , 300 

31 ,300 

1 

- 

- 

1 

792- 

- 

- 

0  45 

1 

1 

1 

500- 

18,000 

18,000 

- 

0  .  50 

0 

50 

937-1 

138 

4,  707 

4,  707 

0  94 

1 

1 

651- 

791 

8  ,400 

8,400 

1  .  16 

0  50 

0 

50 

509- 

619 

3,210 

3,210 

0  .  04 

- 

- 

484- 

589 

- 

- 

. 

1 

1 

2 

042- 

24 , 500 

24,500 

- 

1 

1 

509- 

619 

7  ,068 

7,068 

0  .  64 

1 

1 

1 

,084-1 

,317 

14,352 

14,352 

1  .  08 

1 

1 

937-1 

138 

12,084 

12,084 

0  04 

0.  50 

0 

50 

772- 

937 

2,370 

2,370 

0.23 

- 

- 

753- 

915 

- 

- 

1  .  02 

1 

1 

651- 

791 

8,  196 

8,  196 

0.71 

- 

- 

562- 

683 

- 

- 

0  .  96 

- 

- 

509- 

619 

- 

- 

0  89 

~ 

- 

484- 

589 

- 

- 

1 

1 

1 

1 

,  742- 

20, 900 

20,900 

0.  92 

1 

1 

1 

,349-1 

,641 

19, 692 

19,692 

2  .  80 

4 

4 

1 

, 224-1 

,489 

70,608 

70,608 

0  92 

- 

- 

1 

, 224-1 

,489 

- 

- 

0  .  03 

- 

- 

1 

, 111-1 

,349 

- 

- 

0.  80 

1 

1 

651- 

791 

8,400 

8,400 

0.  50 

0.  50 

0 

50 

651- 

791 

4,302 

4,302 

0  46 

- 

- 

484- 

589 

- 

- 

1 

1 

1 

473- 

576 

6,  108 

6,  108 

- 

1  .  83 

1 

83 

753- 

915 

16,924 

16,924 

1 

1 

1 

893-1 

,  084 

13,008 

13,008 

0  96 

1 

1 

791- 

959 

9,  960 

9,960 

SPECIAL  ACADEMIC  STUDIES: 
ADMIN  ASST  III 


753-   915 


9,492 


ED  OPPORTUNITY  PROG  ADMIN: 
STAFF  OF  I 

ASST  DEAN  OF  STUDENTS 
SR  STENOGRAPHER 
SR  TYPIST  CLERK  A 

FINANCIAL  AID  OFFICE: 
STAFF  OF  I 

ASST  I  I  I 

ADMIN  ASST 
OFC  SUPR  I 
COUNSELOR  I 
PR  CLERK 
SR  STENOGRAPHER 


1 

1 

1 

1  , 254-1 

525 

16, 188 

16, 188 

0.  96 

1 

1 

937-1 

138 

13,656 

13,656 

1 

1 

1 

509- 

619 

6,744 

6,  744 

1 

1 

1 

484- 

589 

6,420 

6,420 

1 

1 

1 

1 , 254-1 

,525 

16,596 

16, 596 

0.  50 

1 

1 

753- 

915 

10, 440 

10,440 

0.  62 

0 

50 

0 

50 

683- 

830 

4,980 

4,980 

1 

- 

- 

651- 

791 

- 

- 

0  .  50 

1 

1 

651- 

791 

7,812 

7,812 

1.  17 

1 

50 

1 

50 

562- 

683 

10,992 

10,992 

1 

1 

1 

509- 

619 

7,260 

7,260 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 


SR  TYPIST  CLERK  A 

CLERK 

TYPIST  CLERK 

EDUCATION  PLACEMENT: 
ADMIN  ASST  II 
SR  TYPIST  CLERK  A 

HOUSING  OFFICE: 

TYPIST  CLERK 


1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH.  ) 

(AUTH. ) 

3.61 

3.  10 

3.10 

0.  25 

- 

- 

1  .40 

2 

2 

0.  75 

1 

1 

0.  75 

1 

1 

ACTUAL 

ESTIMATED 

1971- 

72 

1972-73 

484- 

589 

19,726 

429- 

522 

- 

429- 

522 

10,560 

651- 

791 

8,400 

484- 

589 

6,  108 

PROPOSED 
1973-74 


19,726 
10,560 


8,400 
6,  106 


INTERNATIONAL  SERVICES  CENTER: 
ASSO  DEAN  OF  STUDENTS 
COUNSELOR  II 
COUNSELOR  I 
SR  TYPIST  CLERK  A 

PLACEMENT  OFFICE: 

PLACEMENT  OF  MGR 
PLACEMENT  INTERVIEWER 
ASST  PLACEMENT  INTERVIEWER 
SR  TYPIST  CLERK  A 

RECREATION  PROGRAM: 
REC  SUPR  III 
SECY  I  SHORTHAND 
SR  CLERK 

REGISTRARS  OFFICE: 
REGISTRAR 
PROGRAMMER 
EDP  SYSTEMS  ANAL 
ADMIN  ASST  IV 
ASST  PROGRAMMER 
OFC  SUPR  II 
ADMIN  ASST 

ASST  II 

PR  CLERK 

SECY  II 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

CLERK 

TYPIST  CLERK 

STUDENT  HEALTH  SERVICE: 
SR  PHYSICIAN 
STU  HLTH  SVC  DIR 
SR  ADMIN  ASST 
SECY  II 
SR  TYPIST  CLERK  A 

STUDENT  SPECIAL  SERVICES: 
ADMIN  SERV  OF  I 
ADMIN  ASST 
PR  CLERK 
SR  TYPIST  CLERK  A 

GENERAL  ASSISTANCE: 


TOTALS:  STUDENT  SERVICES: 


1 

0  .  58 
0.  42 
0.  88 


0.  90 
0  06 
0  .41 


1 

0.  17 


0.  83 

1 

1 

0.25 

1  83 
96 
83 
22 
08 
08 
73 


0  .  88 

1 

0  .  96 

1 


0.83 
0.  17 
1 
0.  50 


1 
0.50 


1 
1.50 


1 

1 ,084-1 

317 

15,804 

15,804 

1 

753- 

915 

9,960 

9,960 

- 

651- 

791 

- 

- 

1 

484- 

589 

6,420 

6,420 

1 

1, 138-1 

383 

15,420 

15,420 

1 

772- 

937 

10, 188 

10, 186 

1 

700- 

810 

8,608 

8,808 

1 

484- 

589 

5,964 

5,964 

1 

983-1 

196 

13,008 

13,008 

- 

509- 

619 

- 

- 

0 

50 

484- 

589 

3,054 

3,054 

1 

1,700- 

20,400 

20,400 

1 

983-1 

196 

11 ,796 

11,796 

1 

983-1 

196 

14,352 

14,352 

1 

870-1 

058 

10,440 

10,440 

- 

810- 

983 

- 

- 

1 

753- 

915 

10,980 

10,980 

- 

683- 

830 

- 

- 

1 

651- 

791 

8,604 

8.604 

3 

562- 

683 

22, 164 

22,164 

- 

562- 

683 

— 

- 

2 

484- 

589 

12,840 

12.840 

4 

484- 

589 

22, 740 

22,740 

1 

484- 

589 

5,808 

5,808 

- 

429- 

522 

- 

- 

2 

429- 

522 

11,520 

11.520 

1 

2,095-2 

547 

27,720 

27,720 

- 

2,083- 

- 

- 

1 

870-1 

058 

12,084 

12,084 

1 

562- 

683 

8,  196 

8,  196 

1 

484- 

589 

6,420 

6,420 

1 

937-1 

138 

12,084 

12,084 

- 

683- 

830 

- 

- 

1 

50 

562- 

683 

10,602 

10,602 

- 

484- 

589 

- 

- 

32 

67 

(     294 

656) 

227,909 

227,909 

118 

60 

$1,030 

,846 

$1,107,612 

$1,107,612 

52 — 83708 


818 


EDUCATION 


University  of  California 
RIVERSIDE  CAMPUS — Continued 


SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED 

1971-72      1972-73      1973-74        1971-72  1972-73 

(FILLED)     (AUTH  .  )     (AUTH  .  ) 


PROPOSED 
1973-74 


INSTITUTIONAL  SERVICES  &  GENERAL  EXPENS: 


SALARY  RANGE 


CHF  OF  POLICE 
POLICE  LIEUTENANT 
POLICE  SERGEANT 
POLICE  OF 
SECY  II 

GEOLOGICAL  SCIENCE  SHOP: 
SR  SCIENTIFIC  ILLUS 

PHYSICS  SHOP; 

LAB  BUS  OF  II 
SUPT  OF  MECH  SHOP 
SR  LAB  MECHN 
CRYOGENIC  TECH 
SR  TYPIST  CLERK  A 

ACADEMIC  SENATE  OFFICE: 
ADMIN  ASST  II  I 
SECY  II 

CENTRAL  DUPLICATING  SERVICE: 
ADMIN  SERV  OF  I 
SUPR  REPRO  SECTION 
PR  OFFSET  DUP  MACH  OP 
SR  OFFSET  DUP  MACH  OP 

GARAGE  -  CURRENT  OPER: 
SR  GARAGE  MGR 
AUTOMOTIVE  MECH 
ASST  AUTOMOTIVE  ATTENDANT 
AUTOMOTIVE  EQUIP  OP  I  I 
AUTOMOTIVE  ATTENDANT 

MAIL  AND  MESSENGER: 
MAIL  SVC  SUPR 
SR  MAIL  CLERK 
MAIL  CLERK 

PHOTOGRAPHIC  SERVICE: 
PR  PHOTOGRAPHER 

RECEIVING: 

STOREKEEPER  II 
STOREKEEPER  I 
AUTOMOTIVE  EQUIPT  OP  I 
SR  TYPIST  CLERK  A 

STOREHOUSE-CURRENT  OPER: 
STOREKEEPER  IV 
STOREKEEPER  II 
STOREKEEPER  I 
PR  CLERK 
SR  TYPIST  CLERK  A 

TELEPHONE  AND  TELEGRAPH: 
COMM  SUPR  I  I 
PR  CLERK 
COMM  ATDT 

ALUMNI  AFFAIRS  AND  DEVELOP: 
CIR  ALUM  AFFRS  &  DEV 
ADMIN  ASST  III 
SECY  I 

HEALTH  AND  SAFETY: 

STU  HLTH  SVC  DIR 

ENVIRON  HLTH&SAFETY  OF/ADMTR 


1 
1 

3.33 

10.  59 

1  .  10 

1 
1 
4 
9 

1 

50 
50 

1 
1 
4 
9 

1 

50 
50 

1 , 349-1 

1,058-1 

959-1 

830-1 

562- 

641 
285 
166 
007 
683 

18, 300 

22 , 398 

53,352 

102,966 

7,068 

18, 300 

22,398 

53,352 

102 ,966 

7  ,  068 

- 

0 

50 

0 

50 

893-1 

084 

6,  504 

6,  504 

1 

0 
0 

1 
1 

0 

25 

25 

50 

0 
0 

1 
1 

0 

25 
25 

50 

1, 138-1 

1,058-1 

893-1 

791- 

484- 

383 
285 
084 
959 
589 

4,  149 

3,  855 

13,008 

10,980 

2,904 

4  ,  149 

3  ,  655 

13,008 

10. 980 

2,904 

1  .03 
0.61 

1 

0 

78 

1 

0 

78 

753- 
562- 

915 
683 

9,720 
5,513 

9,720 
5,513 

0.33 
0.  67 
0.75 
0.25 

1 
1 

1 

1 

937-1 
893-1 
753- 
619- 

138 
084 
915 
753 

13, 656 
9,720 

13,656 
9,  720 

1 

2  33 

1  .67 

0.  77 

1 

3 

1 
1 

1 

1 

3 

1 
1 

1 

937-1 

810- 

619- 

619- 

535- 

138 
937 
753 
753 
651 

13, 656 

32,208 

9,036 

7,992 

7,812 

13,656 
32,208 

9,036 
7,992 
7,  812 

1 
2 
1  .50 

1 
2 
1 

50 

1 
2 
1 

50 

753- 
651- 
562- 

915 
791 
683 

10,980 
18,984 
11,910 

10,980 
18,984 
11  , 910 

1 

1 

1 

983-1 

196 

14,352 

14,352 

1 

1 
2 

1 

1 
1 
2 
1 

1 
1 
2 

1 

663- 
589- 
535- 
484- 

830 
717 
619 
589 

9,  960 

8,604 

14,856 

7,068 

9,  960 

8,604 

14,856 

7  ,066 

1 

1 

1  .  33 

1 

1  .33 

1 
1 
1 
1 
1 

1 

1 
1 
1 
1 

870-1 

683- 

589- 

562- 
484- 

058 
830 
717 
683 
589 

12,696 
9,960 
8,604 
8,  196 
7,068 

12,696 
9,960 
8,604 
8,  196 
7,068 

1 
1 
2 

1 
1 
2 

1 
1 
2 

772- 
562- 

484- 

937 
683 
589 

11 , 244 

8,  196 

14, 136 

11 , 244 

8,  196 

14, 136 

0.75 
1 

0.  88 

1 
1 
1 

1 
1 
1 

1 ,458- 
753- 
484- 

915 
589 

17, 500 

10,980 

6,  576 

17,500 

10,980 

6,576 

1 

0 
1 

04 

0 
1 

04 

2,083- 
1 . 558- 

1  ,000 
18, 700 

1,000 
18,700 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 


ENV  H&S  TECHNOLOGIST 
ENV  HiS  TECH  I 
ADMIN  ASST  II 

PUBLIC  AFFAIRS  OFFICE: 
SPEC  ASST  TO  CHAN 
STAFF  OF  I 
SR  PUB  INFO  REP 
WRITER 
AOMIN  ASST  II 

COMP-CTR-ADMINISTRATION  EXPENSE: 
DIR  COMPUTER  CTR 
COMPUTER  FACILITY  MGR  I 
ADMIN  ASST  II 
PR  CLERK 

SR  TYPIST  CLERK  A 
TYPIST  CLERK 

COMP  CTR-GEN  NON-RECHARGE  SER: 
KEY  PUNCH  SUPR  II 


1971-72 
(FILLED) 


0.  08 
1  92 
0.99 


1 
0.89 


0  .  54 
0.  50 


1972-73     1973-74 
(AUTH. )     (AUTH. ) 


ACTUAL 

ESTIMATED 

1971-72 

1972-73 

1 

166-1 ,417 

16.596 

717-   870 

9.492 

651-   791 

9,492 

1 

667- 

20,000 

1 

254-1 ,525 

16,596 

1 

084-1,317 

- 

734-   893 

9,960 

651-   791 

9,492 

1 

500- 

18,000 

1 

254-1,525 

- 

651-   791 

- 

562-   683 

6,744 

484-   589 

6.  108 

429-   522 

- 

PROPOSED 

1973- 

-74 

16 

596 

9 

492 

9 

492 

20 

000 

16 

596 

9 

960 

9 

492 

6.744 
6,  108 


COMP  CTR-COMPUTING  SERVICES: 
PR  PROGRAMMER 
SR  PROGRAMMER 
PROGRAMMER 
SR  COMPUTER  OP 
COMPUTER  OP 


0 

75 

0.  75 

0.  75 

1,453-1 

767 

14,076 

14,076 

- 

0  .  50 

0.  50 

1 , 196-1 

453 

7,350 

7,350 

1 

0.  75 

0  .  75 

983-1 

196 

12,072 

12,072 

1 

50 

1  50 

1  .  50 

753- 

915 

14, 244 

14, 244 

3 

3 

3 

651- 

791 

25,812 

25,812 

COMP  CTR-PLOTTER  SERVICES: 
SR  COMPUTER  OP 


COMP  CTR-GERMINAL  SERVICE: 
PR  PROGRAMMER 
SR  PROGRAMMER 
PROGRAMMER 
SR  COMPUTER  OP 

COMP  CTR-PROGRAMMING  SERVICES: 
SR  PROGRAMMER 
PROGRAMMER 

COMP  CTR-DATA  PREPARATION: 
KEY  PUNCH  SUPR  II 
KEY  PUNCH  SUPR  I 
KEY  PUNCH  OP 


0 

25 

0.25 

0.25 

1 

453-1 

767 

4,692 

4,692 

- 

0.  25 

0  25 

1 

196-1 

453 

3,762 

3,762 

0 

75 

- 

- 

983-1 

196 

- 

- 

0 

25 

0.  25 

0.  25 

753- 

915 

2,490 

2,490 

. 

0.  50 

0.  50 

1 

196-1 

453 

7,524 

7,  524 

1 

25 

2  .  50 

2  .50 

983-1 

196 

34, 698 

34, 698 

0 

50 

0  .  50 

0.  50 

700- 

849 

5,094 

5,094 

1 

1 

1 

605- 

734 

8,808 

8,808 

1 

76 

2.50 

2.  50 

522- 

635 

17,982 

17,982 

COMP  CTR-MISCELLANEOUS  SERV: 
KEY  PUNCH  SUPR  I  I 


700-   849 


VISITOR  SERVICE: 

SECY  I  SHORTHAND 


GENERAL  ASSISTANCE: 


TOTALS:  INSTITUTIONAL  SERVICES  &  GENERAL  EXPENS: 


0 

50 

0 

50 

509-   619 

3 

210 

3,210 

65 

66 

65 

66 

(     309,737) 

466 

624 

466,624 

145 

98 

145 

98 

$836, 469 

11,344 

869 

$1 ,344,869 

820 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74       1971-72 
(FILLED)     (AUTH.  )     (AUTH.  ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


AUXILIARY  ENTERPRISES: 


RES  HALL  CEN  ADMIN: 

HOUSING  ADMTR  OR  ADMIN  HSGSERV 

RSDN  HALLS  MGR  IV 

ASSO  DEAN  OF  STUDENTS 

ADMIN  ASST  I  I 

SECY  II 

SR  STENOGRAPHER 

CASHIER 

SR  CLERK 

STUDENT  CENTER  DIRECTION: 
ASST  BUS  MGR  IV 
ADMIN  ASST  I 

ASST  I 

SECY  II 
SECY  I 

PARKING  OPER-CURRENT: 

POLICE  LIEUTENANT 
GUARD 
PR  CLERK 
PARKING  ATDT 

COMMONS-BOOKSTORE: 
BOOKSTORE  MGR 

ASST  III 

ADMIN  ASST 

ASST  II 

STOREKEEPER  I 
SR  CLERK 

GENERAL  ASSISTANCE: 


TOTALS:  AUXILIARY  ENTERPRISES: 


SALARY  RANGE 

1 

1 

1 

1,400- 

0.71 

2 

2 

1,138-1,383 

0.  17 

- 

- 

1,084-1,317 

1 

1 

1 

651-   791 

0.  58 

1 

1 

562-   683 

0.42 

- 

- 

509-   619 

1 

1 

1 

484-   589 

1 

1 

1 

484-   589 

0.  58 

_ 

_ 

1 , 317-1 , 603 

0  29 

1 

1 

562-   683 

0.05 

- 

- 

562-   683 

0.33 

- 

- 

562-   683 

0.39 

- 

- 

484-   589 

0  50 

0 

50 

0 

50 

1 , 058-1,285 

1 

2 

2 

605-   734 

1 

1 

1 

562-   663 

2.04 

1 

1 

562-   683 

1 

1 

1 

1,031-1,254 

0  .  42 

1 

1 

753-   915 

1 

1 

1 

683-   830 

0.58 

- 

- 

651-   791 

1 

1 

1 

589-   717 

1 

1 

1 

484-   589 

115. 20 

87 

70 

87 

70 

<      831,771) 

132.26 

105 

20 

105 

20 

$1,196,452 

16 

800 

29 

970 

9 

492 

8 

196 

7 

068 

6 

420 

7 

710 

17 

208 

7 

620 

7 

068 

15 

048 

9 

492 

9 

960 

7 

992 

7 

068 

525 

505 

$699 

361 

16 

800 

29 

970 

9 

492 

8 

196 

7 

068 

6 

420 

7 

710 

17 

208 

7 

620 

7 

068 

15 

048 

9 

492 

9 

960 

7 

992 

7 

068 

525 

505 

$699 

361 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


MERITS  AND  PROMOTIONS: 

MERITS  AND  PROMOTIONS: 
ACADEMIC 
STAFF  PERSONNEL 

TOTALS:  MERITS  AND  PROMOTIONS: 

TOTALS:   RIVERSIDE      CAMPUS 


2 ,042. 60    1 , 957  38 


SALARY  RANGE 

. 

9,089 

9,089 

- 

27, 826 

27,826 

$36,915 

$36,915 

$20,652,848 

$22,400,087 

$22 

400,087 

822 
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SALARIES  AMD  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


GENERAL  ADMINISTRATION: 


SALARY  RANGE 


Chancel  lor ' s  Of f  ice. 
CHAN 

ASST  CHAN 
EXEC  ASST  TO  CHAN 
ASST  TO  CHAN 

ADMIN  SECY  TT 

ADMIN  ASST  III 

ADMIN  ASST  II 

SECY  III 

SECY  II 

TYPIST  CLERK 

ADMIN  STIP  W/  MGT  TITLE 

VICE  CHANC-ACAD  AFFAIRS: 
VCHAN 

COORD  AC  PER/AFFRS 
STAFF  OF  I  I 
ASST  AOMIN  ANAL 
ADMIN  ASST  I  II 
ADMIN  ASST  II 
SECY  III 
PR  CLERK 
ADMIN  ASST  I 
SECY  II 

SR  TYPIST  CLERK  A 
TYPIST  CLERK 
PROVISION  FOR  6  MO  MERITS 


1 

1 

1 

3 

833- 

46.000 

46.0C0 

0  75 

1  .33 

1  33 

1 

991-2 

750 

40,887 

40,887 

1 

1 

1 

1 

975- 

23.700 

23,700 

1 

1 

1 

1 

575- 

18,900 

18,900 

1 

- 

- 

1 

128- 

- 

- 

1 

2 

2 

753- 

915 

18, 528 

18,528 

3  45 

3 

3 

651- 

791 

26, 724 

26,724 

1 

1 

1 

651- 

791 

9,492 

9,  492 

0-  74 

- 

- 

562- 

683 

- 

- 

- 

1 

1 

429- 

522 

5,280 

5,280 

~ 

- 

- 

- 

1,500 

1,500 

0.  21 

1 

1 

3 

250-2 

.383 

39, 000 

39,000 

1 

1 

1 

1 

800- 

21 ,600 

21 ,600 

0.08 

1 

1 

1 

383-1 

.682 

20, 184 

20, 184 

- 

1 

1 

772- 

937 

10, 188 

10, 188 

- 

0  75 

0  75 

753- 

915 

7,470 

7  ,470 

1  .87 

- 

- 

651- 

791 

- 

- 

- 

1 

1 

651- 

791 

7,812 

7,  812 

1 

1 

1 

562- 

683 

8,  196 

8.  196 

- 

1 

1 

562- 

683 

7,428 

7,428 

1  98 

2 

2 

562- 

683 

13,980 

13,980 

2.22 

3 

3 

484- 

589 

18,516 

18,516 

0.73 

1 

1 

429- 

522 

5,  148 

5,  148 

- 

- 

- 

- 

288 

288 

VC-GRAD  STUDIES  &  RESEARCH: 

ASST  TO  DEAN/DIR/CHM  I  I 


1 ,254-1 ,525 


EXTENDED  STUDIES  ADMIN: 
SECY  I  I 


V-C  ADMINISTRATION: 
VCHAN 

ADMIN  ASST  II  I 
ADMIN  ASST  II 

VC-BUSINESS  &  FINANCE: 
VCHAN 

ASST  VCHAN-B  4  F 
ASST  TO  DEAN/DIR/CHM  I 
ADMIN  ASST  III 
SECY  III 
SECY  II 

SR  TYPIST  CLERK  A 
TYPIST  CLERK 

MANAGEMENT  SYSTEMS: 

MGR  MGT  SYSTEMS 
SR  ADMIN  ANAL 
ADMIN  ANAL 
ADMIN  ASST  I 
SECY  II 

SR  TYPIST  CLERK  B 
SECY  I  SHORTHAND 
ASST  II 

OFFICE  OF  DIRECTOR  OF  PLANNING: 
DIR  PLANNING  &  ANAL 
BUDGET  OF 

SR  EDUCL  FACILITY  PLAN 
PR  ADMIN  ANAL  II 
EDUCL  FACILITY  PLAN 
PR  ADMIN  ANAL  I 
SR  BUDGET  ANAL 
ADMIN  ANAL 


0.42 

1 

1 

3,250-2,383 

39, 000 

39,000 

- 

1 

1 

753-   915 

9,  036 

9,036 

0.36 

- 

- 

651-   791 

" 

- 

1 

1 

1 

3,250-2,383 

34 ,000 

34,000 

1 

1 

1 

2,025- 

24. 300 

24,300 

0.99 

1 

1 

1 ,031-1,254 

15.048 

15,048 

1 

1 

1 

753-   915 

10.  188 

10, 188 

0.  19 

1 

1 

651-   791 

8  ,604 

8,604 

0.75 

- 

- 

562-   683 

- 

- 

0.33 

1 

1 

484-   589 

5,808 

5,808 

0.67 

- 

- 

429-   522 

- 

- 

0.99 

1 

1 

1 ,700- 

20,400 

20,400 

0.73 

- 

- 

1, 138-1,383 

- 

- 

1  14 

3 

3 

937-1,138 

36.624 

36,624 

0.61 

1 

1 

562-   683 

7.068 

7,068 

0.  17 

2 

2 

562-   683 

13,488 

13,488 

0.23 

- 

- 

509-   619 

- 

- 

0.25 

- 

- 

509-   619 

- 

- 

0.04 

- 

- 

389-   451 

- 

- 

1 

1 

1 

2, 192- 

26,299 

26,299 

1 

1 

1 

1 ,658- 

19,900 

19,900 

1 

1 

1 

1 ,383-1 ,682 

20, 184 

20, 184 

0.50 

2 

2 

1 , 383-1 ,682 

35,832 

35,832 

1 

1 

1 

1 . 254-1 , 525 

16,596 

16,596 

0.75 

- 

- 

1 , 254-1 , 525 

- 

- 

0.75 

- 

1. 138-1.383 

- 

- 

0.87 

1 

1 

937-1, 138 

11  ,244 

11 ,244 
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SALARIES  AND  WAGES 


BUDGET  ANAL 
ADMIN  ASST  III 
ADMIN  ASST  I  I 
SECY  II 

ACCOUNTING  OFFICE: 
ACCOUNTING  OF 
PR  ACCOUNTANT  II 
SR  BUDGET  ANAL 
SR  ACCOUNTANT 
ACCOUNTANT 
ADMIN  ASST  I  II 
ADMIN  ASST  I  I 
PR  CLERK 
ADMIN  ASST  I 
SECY  II 

SECY  I  SHORTHAND 
SR  CLERK 

SR  TYPIST  CLERK  A 
CLERK 

CONTRACTS  &  GRANTS  OFFICE: 
CONTRACTS  &  GRANTS  OF 
STAFF  OF  I 
ASST  BUS  MGR  II 
ADMIN  ASST  II 
ADMIN  ASST  I 

ARCHITECTS  4  ENGINEERS: 
CAM  ARCHITECT 
C-CPS  ASST  CAM  ARCHITECT 
PR  ENG 
STAFF  OF  II 
SECY  II 

BUILDING  PROG  CLEAR  ACCT: 

C-CPS  ASST  CAM  ARCHITECT 

PR  ENG 

SR  ARCHITECT 

SR  ENG 

ASSO  ARCHITECT 

SR  CONSTR  INSP 

ASSO  ENG 

ARCHITECTURAL  ASSO 

ASSO  CONSTR  INSP 

ASST  ENG 

JR  ENG 

SR  ADMIN  ASST 

ADMIN  ASST  II 

SECY  III 

PR  CLERK 

SECY  II 

SR  CLERK 

SR  TYPIST  CLERK  A 

BUSINESS  OFFICE: 
STAFF  OF  II 

Mgr  Bus  &  Serv  Enterprises 
ASST  BUS  MGR  I  I  I 
ASST  BUS  MGR  II 
SR  COLLECTIONS  REP 
COLLECTIONS  REP 
ADMIN  ASST  II 
SECY  II 
SECY  I  SHORTHAND 

CASHIER: 

CASHIERS  OFC  MGR  II 

CASHIERS  OFC  MGR  I 

SR  CASHIER 

CASHIER 

PROVISION  FOR  6  MO  MERITS 


NUMBE 
1971-72 

FILLED) 

R  OF  POSITI 
1972-73 

(AUTH. ) 

ONS 

1973- 
(AUTI- 

74 
.  ) 

ACTUAL 
1971-72 

ESTIMATED 
1972-73 

PROPOSED 
1973-74 

1  -  61 

2 

2 

937-1, 138 

24. 168 

24 , 168 

1 

0  .  50 

1 

1 

753-   915 
651-   791 

9,036 

9,036 

3.  26 

3 

3 

562-   683 

22 ,488 

22,488 

1 

1 

1 

1 

933- 

23, 200 

23,200 

1 

1 

1 

1 

383-1,682 

20, 184 

20,184 

1 

1 

1 

1 

138-1,383 

14,688 

14,688 

4 

4 

4 

1 

138-1, 383 

61 , 704 

61 ,704 

4  .  68 

7 

7 

937-1, 138 

84,348 

84 ,348 

4.17 

4 

4 

753-   915 

41 ,820 

41 ,820 

3  .  49 

4 

4 

651-   791 

33,036 

33,036 

12  .  79 

15 

15 

562-   683 

110,  172 

110, 172 

1 

1 

1 

562-   683 

8,  196 

8,  196 

1  .  71 

1 

1 

562-   683 

8,  196 

8,  196 

0  .  55 

1 

1 

509-   619 

6,264 

6,  264 

10 

9 

9 

484-   589 

56,064 

56,064 

2-  87 

2 

2 

484-   589 

12, 216 

12,216 

1 

1 

1 

429-   522 

5,676 

5,676 

1 

1 

1 

1 

542- 

18, 500 

18,500 

1 

1  - 

1 

1 

254-1,525 

18.300 

18,300 

1 

1 

1 

937-1, 138 

13.656 

13,656 

3.50 

4 

4 

651-   791 

34,056 

34,056 

1  .49 

1 

1 

562-   683 

7,428 

7  ,428 

1 

1 

1 

2 

233- 

26,800 

26,800 

0.  70 

0.  70 

0 

70 

1 

958- 

16,450 

16,450 

0.  85 

0.  89 

0 

89 

1 

564-1,901 

20.302 

20,302 

1 

1 

1 

1 

383-1,682 

20.184 

20, 184 

0.  55 

0.  55 

0 

55 

562-   683 

4,507 

4,507 

0.  31 

0  .  30 

0 

30 

1 

958- 

7,050 

7,050 

0.35 

0.11 

0 

11 

1 

564-1, 901 

2,509 

2,509 

1  .  50 

2 

2 

1 

417-1 ,724 

38,460 

36,460 

2 

2 

2 

1 

349-1 ,641 

39, 384 

39,384 

2.  30 

3  .  60 

3 

60 

1 

,224-1 ,489 

61 , 262 

61  ,262 

1 

1 

1 

1 

224-1 ,489 

17 ,868 

17,868 

1 

1 

1 

1 

166-1 ,417 

17,004 

17,004 

1  82 

2 

2 

1 

111-1 ,349 

30,876 

30,876 

2  .  50 

4 

4 

1 

111-1 , 349 

61,752 

61 ,752 

1 

1 

1 

959-1 , 166 

13,992 

13,992 

1 

1 

1 

870-1 ,007 

12,084 

12,084 

0  .  58 

- 

- 

870-1 , 058 

- 

- 

2.  70 

3 

3 

651-   791 

28,476 

28,476 

1 

1 

1 

651-   791 

9,492 

9,492 

0.  50 

1 

1 

562-   683 

7,428 

7,428 

0  61 

1-45 

1 

45 

562-   663 

11,116 

11,116 

0.  50 

- 

- 

484-   589 

- 

- 

- 

1 

1 

484-   589 

6,420 

6,420 

1.27 

1 

1 

1 

383-1.682 

16,596 

16.596 

1  .79 

1 

1 

1 

583- 

19.000 

19,000 

0  .  30 

1 

1 

1 

, 138-1,383 

13,992 

13,992 

1  .  58 

- 

- 

937-1, 138 

- 

- 

- 

1 

1 

830-1,007 

12,084 

12,084 

2 

2 

2 

683-   830 

19,920 

19,920 

0.  15 

2 

2 

651-   791 

16,416 

16,416 

0  35 

- 

- 

562-   683 

- 

- 

0.96 

1 

1 

509-   619 

6,264 

6,264 

0.33 

1 

1 

870-1 ,058 

12,084 

12,084 

0.67 

- 

- 

753-   915 

- 

- 

1.25 

2 

2 

562-   683 

15,264 

15,264 

1  .86 

3 

3 

484-   589 

19,620 

19,620 

_ 

_ 

- 

- 

156 

156 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 
1971-72      1972-73      1973-74 
(FILLED)     (AUTH. )     (AUTH. ) 


INVENTORY: 

ADMIN  ASST  II  I 

ADMIN  ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 

PURCHASING: 

MATERIEL  MGR 

STAFF  OF  I 

PR  BUYER 

ADMIN  SERV  OF  II 

SR  BUYER 

ASST  BUS  MGR  II 

BUYER 

ADMIN  ASST  II  I 

SECY  III 

ADMIN  ASST  I 

SR  TYPIST  CLERK  A 

TYPIST  CLERK 

PROVISION  FOR  6  MO  MERITS 

PERSONNEL  OFFICE: 
PER  MGR 

PR  PER  ANAL  I  I 
PR  PER  ANAL  I 
SR  EMP  OF 
SR  PER  ANAL 
PER  ANAL 
SR  EMP  REP 
EMP  REP 
ASST  PER  ANAL 
ADMIN  ASST  II  I 
ASST  EMP  REP 
ADMIN  ASST  II 
ADMIN  ASST  I 
SR  TYPIST  CLERK  A 
PROVISION  FOR  6  MO  MERITS 

GENERAL  ASSISTANCE : 


TOTALS:  GENERAL  ADMINISTRATION: 


1 
2 
3 
1.41 


1 

5.21 
3.87 
3.30 


1 
1 
1 
1 
2  .40 

5 

1 

1 

5.  75 

4 

2 


ACTUAL 
1971-72 


753-  915 

562-  683 

484-  589 

484-  589 


1.  254-1,525 


1, 196-1 

453 

1,138-1 

383 

983-1 

254 

937-1 

138 

849-1 

031 

753- 

915 

651- 

791 

562- 

683 

484- 

589 

429- 

522 

ESTIMATED 
1972-73 


10,440 
16,008 
20 , 880 
13, 332 


21 ,600 
15,804 
15,048 
16,596 
32,464 

54,636 
9,036 
9,492 
42,666 
24,444 
10, 824 


PROPOSED 
1973-74 


10,440 
16,008 
20,880 
13,332 


21 , 600 
15,804 
1  5  ,  01 8 
16, 596 
32,464 

54,636 
9,036 
9,492 
42,666 
24,444 
10, 824 


1 

1 

1 

2 

025- 

24,300 

24,300 

- 

1 

1 

1 

383-1 

682 

20, 184 

20, 184 

1 

1 

1 

1 

254-1 

525 

17 , 436 

17 ,436 

1 

1 

1 

1 

, 138-1 

383 

16, 596 

16,596 

2 

2 

2 

1 

, 138-1 

383 

30, 156 

30, 156 

1.75 

2 

2 

937-1 

138 

24 ,492 

24,492 

2 

2 

2 

893-1 

084 

26,016 

26,016 

0.25 

1 

67 

1 

67 

772- 

937 

15,470 

15,470 

0.  25 

- 

- 

772- 

937 

- 

- 

0.25 

2 

2 

753- 

915 

22,572 

22,572 

0.30 

1 

1 

700- 

810 

8,400 

8,400 

3.44 

2 

2 

651- 

791 

17,688 

17,688 

1.61 

3 

3 

562- 

683 

20, 556 

20,556 

1  .41 

0 

50 

0 

50 

484- 

589 

2  ,  982 

2,982 

- 

- 

- 

- 

336 

336 

9.  17 

7 

17 

7 

17 

( 

50 

467) 

31  ,443 

31 ,443 

17.08 

219 

17 

219 

17 

$2,116 

,059 

$2,551,999 

$2, 551,999 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


INSTRUCTION  AND  DEPARTMENTAL  RESEARCH: 

GENERAL  CAMPUS: 

ACADEMIC: 
VCHAN 
DEAN 
PROVOST 
ASSO  DEAN 
PROF-UMO 
PROF  -  9  MO 

PR0F-9M0-VISIT  -1/9PYMT 
PR0F-9M0-ACT 
PR0F-9M0-VIST 
ASSO  PR0F-11M0 

ASSO  RES HMO 

SUPR    IN    PHSCL    EDUC-9M0 
ASSO    PR0F-9M0 
ASSO    PR0F-9M0-ACT 
ASSO    PR0F-9M0-VISITING 
ASST    PROF-HMO 

ASST    RES HMO 

ASSO  SUPR  IN  PHSCL  EDUC-9M0 

LECT-11MO 

LECT-MISC/PART  TIME 

ASST  PR0F-9M0 

ASST  PR0F-9M0-VISIT-1/9PYMT 

ASST  PR0F-9M0-ACT-1/9PYMT 

ASST  PR0F-9M0-ACT 

LECT-9M0 

LECT-9M0-1/9PYMT 

LECT-9M0-SECUR  EMP 

LECT-9M0-VIST 

ASST  SUPR  IN  PHSCL  EDUC-9  MO 

INSTR-9M0 

ASSOCIATE  IN  —  9  MOS 

ASSO  IN 9M0-1/9PYMT 

TCHNG  ASST 
LANGUAGE  ASST 
RES  ASST 

STIP  -  CHM  OT  DEP 
SUMMER  DIFF 
ADMIN  STIP 

STAFF  PERSONNEL: 
SR  DEV  ENG 
STAFF  OF  II 
LAB  BUS  OF  I  I  I 
STAFF  OF  I 
ASSO  DEV  ENG 
LAB  BUS  OF  II 
ADMIN  SERV  OF  II 
ASST  TO  DEAN/DIR/CHM  I 
PR  ELECTRONICS  TECH 
PR  LAB  MECHN 
STAFF  RES  ASSO  IV 
SR  TV  TECH 
ADMIN  ANAL 
LAB  BUS  OF  I 
ADMIN  SERV  OF  I 
SR  OPTICAL  INSTRU  MAKER 
SR  SCIENTIFIC  1LLUS 
SR  LAB  MECHN 
PROG  REP  III 
SR  ELECTRONICS  TECH 
LAB  ASST  IV 
STAFF  RES  ASSO  III 
RECORDING  TECH 
LAB  MECHN 
STOREKEEPER  III 
ELECTRONICS  TECH 


SALARY  RANGE 


0.  17 

- 

- 

3 

250-2,383 

- 

- 

0.  74 

0.  67 

0 

67 

2 

317- 

21,574 

21,574 

2  .63 

3 

3 

2 

192-2,500 

86, 300 

86,300 

0.  29 

0  50 

0 

50 

2 

133-2,433 

13,699 

13,699 

4  .  42 

5.  42 

5 

42 

1 

700-2,683 

141,542 

141,542 

100. 64 

123.  19 

123 

19 

1 

458-2,317 

2,927,837 

2,927,837 

0.  61 

- 

- 

1 

458-2,317 

- 

.  - 

1 

1 

1 

1 

456-2,317 

22,400 

22,400 

0  .  99 

- 

- 

1 

458-2,317 

- 

- 

1  .  78 

1 

1 

1 

383-1,867 

17,270 

17,270 

0.25 

- 

- 

1 

383-1,867 

- 

- 

1 

1 

1 

1 

342-1 , 717 

20,600 

20,600 

52.  01 

71.38 

71 

38 

1 

200-1,608 

1,112, 145 

1,112,145 

2 

1 

1 

1 

200-1,608 

16,800 

16,800 

0  .  69 

- 

- 

1 

200-1,608 

- 

- 

3  30 

2  .50 

2 

50 

1 

083-1 ,458 

38,477 

38,477 

0.  09 

- 

- 

1 

083-1 ,458 

- 

- 

2 

4 

4 

1 

075-1,233 

54, 700 

54,700 

0  .  60 

- 

- 

1 

009-2,334 

- 

- 

0  08 

- 

- 

1 

009-2,334 

- 

- 

90  .  39 

115.78 

115 

78 

933-1 ,258 

1,479,407 

1 ,479,407 

0.  50 

- 

- 

933-1,258 

- 

- 

0.  63 

- 

- 

886-1,060 

- 

- 

10.34 

- 

- 

886-1 , 060 

- 

- 

10.  34 

2  .  50 

2 

50 

873-1,988 

33,048 

33,048 

1  .  88 

- 

- 

873-1,988 

- 

- 

- 

1 

1 

873-1,988 

14 , 016 

14,016 

0.  25 

- 

- 

873-1,988 

- 

- 

6.  67 

6 

6 

850-1, 142 

66,600 

66,600 

1 

- 

- 

800- 

- 

- 

0.  61 

- 

- 

649-   813 

- 

- 

1  .  86 

- 

- 

649-   813 

- 

- 

87,  49 

102 . 70 

102 

70 

421- 

778, 260 

778,260 

15  .  61 

10.34 

10 

34 

421- 

78.356 

78,356 

14  .  23 

- 

- 

335- 

- 

- 

- 

- 

- 

- 

25, 299 

25,299 

- 

- 

- 

- 

1,452 

1,452 

- 

- 

- 

- 

7,  199 

7,  199 

0  .  75 

0.  75 

0 

75 

1 

417-1 , 724 

15,516 

15,516 

0  .  50 

1  .  25 

1 

25 

1 

383-1,682 

24, 282 

24,282 

1 

1 

1 

1 

317-1 ,603 

19, 236 

19,236 

2.75 

2 

2 

1 

254-1,525 

33,600 

33,600 

0.60 

- 

- 

1 

224-1 ,489 

- 

- 

0.  75 

1.75 

1 

75 

1 

138-1 ,383 

25, 509 

25,509 

0.  30 

- 

- 

1 

, 138-1,383 

- 

- 

3.  56 

3 

3 

1 

031-1 ,254 

44,088 

44,088 

3.07 

3.  25 

3 

25 

1 

,007-1 , 224 

47,040 

47,040 

1.58 

1 

1 

959-1, 166 

13,992 

13,992 

1 

1 

1 

959-1, 166 

13,332 

13,332 

0.58 

1 

1 

937-1, 138 

11, 244 

11,244 

1  .  51 

1 

1 

937-1 , 138 

12, 372 

12, 372 

1 

- 

- 

937-1, 138 

- 

- 

3.31 

4 

4 

937-1,138 

48,840 

48,840 

1 

1 

1 

915-1,111 

12,696 

12,696 

0  .  99 

1  .25 

1 

25 

893-1 ,084 

14,805 

14,805 

1  .32 

1 

1 

893-1 ,084 

13,008 

13,008 

0  .08 

1 

1 

870-1,058 

10,440 

10,440 

4 

3  .50 

3 

50 

870-1 , 058 

42,984 

42,984 

2.58 

1 

1 

870-1 ,058 

11,796 

11,796 

1 

1 

1 

870-1,058 

11,508 

11,508 

1.41 

1 

1 

830-   959 

9,960 

9,960 

0.  25 

1 

1 

830-   959 

9,960 

9,960 

0  .  50 

0  .  50 

0 

50 

791-   959 

5,  220 

5,220 

0.40 

1 

1 

791-   915 

10,980 

10,980 
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SALARIES  AND  WAGES 


STAFF  RES  ASSO  I  I 

ASST  ADMIN  ANAL 

ADMIN  ASST  III 

COUNSELOR  II 

PR  ANIMAL  TECH 

SCIENTIFIC  ILLUS 

LAB  ASST  I  II 

STAFF  RES  ASSO  I 

ADMIN  ASST  II 

SECY  III 

PROG  REP  I 

LIBRARY  ASST  I  II 

COUNSELOR  I 

STOREKEEPER  I 

LAB  ASST  I  I 

PR  CLERK 

PP  TYPIST  CLERK 

ADMIN  ASST  I 

SECY  II 

PROG  ASST  I 

SR  TYPIST  CLERK  B 

SR  STENOGRAPHER 

SECY  I  SHORTHAND 

ENGING  AID 

ANIMAL  CARETAKER 

LAB  ASST  1 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

CLERK 

TYPIST  CLERK 

LAB  HELPER 

RES  ASST 

PROVISION  FOR  6  MO  MERITS 

GENERAL  ASSISTANCE: 


NUMBER 
1971-72 
(FILLED) 
0.  25 

0  .  99 
16.68 

1.92 

1 

0.25 

1  .30 
1  .46 

16.03 
4  .  02 
03 


71 
25 
83 
26 
14 


19.30 
16.85 


0. 

3. 

0. 
13. 

0. 

1 

2 

2 
11. 

5 

0 

3 

0 


OF  POSITIONS 
1972-73     1973-74 
(AUTH. )     (AUTH. ) 


15.75 
2 
1 

0.  25 
1 
1 


0  .  25 

1  .  50 
1  25 

3  80 
20  58 


0.  50 
2 

1  50 
12  32 

7  50 

2  75 
12  50 


1 
15.75 
2 
1 

0.25 
1 
1 


1 
1 

0.  25 
1  .  50 
1  25 
3.  80 
20  .  58 
19.35 
1 
5 


0 

50 

2 

1 

50 

12 

32 

7 

50 

2 

75 

12 

50 

ACTUAL 

ESTIMATED 

1971- 

72 

1972-73 

791- 

959 

- 

772- 

937 

9,720 

753- 

915 

163,383 

753- 

915 

19 , 476 

753- 

915 

10 , 188 

734- 

893 

2  ,  679 

717- 

870 

10,440 

683- 

830 

8,  196 

651- 

791 

156,780 

651- 

791 

40,385 

651- 

791 

- 

651- 

791 

8,808 

651- 

791 

7.812 

589- 

717 

2.229 

589- 

717 

10,962 

562- 

683 

9,681 

562- 

683 

29, 883 

562- 

683 

154, 163 

562- 

683 

147,598 

562- 

683 

7  ,  068 

509- 

619 

33,120 

509- 

619 

- 

509- 

619 

95,851 

509- 

619 

- 

509- 

619 

3,630 

509- 

619 

14 , 856 

484- 

589 

9  ,480 

484- 

589 

77, 739 

484- 

589 

46,974 

429- 

522 

- 

429- 

522 

15, 402 

429- 

522 

- 

335- 

100,500 

- 

895 

377 

,433) 

104 ,437 

PROPOSED 
1973-74 


9,  720 

163,383 

19,476 

10, 188 

2.679 

10,440 

8,  196 

156,780 


8,  808 

7,812 

2,229 

10,962 

9,681 

29,883 

154, 163 

147,598 

7,068 


3,630 
14,856 

9,480 
77, 739 
46,974 


100 

500 

895 

104 

437 

HEALTH  SCIENCES: 


ACADEMIC: 

DEAN 

1 

1 

1 

3. 500- 

42 , 000 

42,000 

ASSO  DEAN 

1  .  50 

2  .  85 

2  85 

3, 260- 

111,500 

111 , 500 

PROF-SFT-MED-CLIN  B 

16.81 

21 

21 

3,083-4,083 

922, 149 

922, 149 

PROF-SFT-MED-CLIN  A 

16.  21 

21.67 

21  .  67 

2 , 667-3 , 500 

811,525 

811,525 

ASSO  PROF-SFT-MED  CLIN 

B 

7.71 

9.  68 

9.68 

2 , 500-2 ,917 

324,299 

324. 299 

ASSO  PROF-SFT-MED  CLIN 

A 

10.60 

12  .  17 

12.  17 

2 , 042-2,458 

345.965 

345,965 

ASST  PROF-SFT-MED  CLIN 

B 

11.  18 

10.67 

10.  67 

2,000-2.333 

272,249 

272,249 

PROF-SFT-MED-PRECLIN 

6  44 

6.50 

6.  50 

1 . 908-2, 556 

197, 250 

197.250 

ASST  PROF-SFT-MED  CLIN 

A 

14.25 

32.72 

32.72 

1 ,750-1,958 

798. 700 

798,700 

ADJ  PROF  -  HMO 

0.  67 

- 

- 

1 , 700-2 ,683 

- 

- 

ASSO  PROF-SFT-MED  PRECLIN 

0.80 

0.80 

0.80 

1 , 558-1 , 742 

15,840 

15,840 

ASST  DEAN 

0.  53 

0.  53 

0.53 

1 , 458- 

9,  272 

9,272 

PROF  -  9  MO 

10.92 

13 

13 

1 ,458-2, 317 

310,451 

310,451 

ASSO  PROF  OF IN  RSDN 

-CDPSP 

- 

0.  67 

0.  67 

1 ,417-3, 240 

12, 529 

12,529 

ASSO  PROF-HMO 

0.50 

0  .  50 

0.  50 

1 ,383-1 , 867 

10, 150 

10,150 

ASST  PROF-SFT-MED  PRECLIN 

2  .  44 

2  90 

2.90 

1 , 225-1 ,475 

47, 430 

47.430 

ASSO  PR0F-9M0 

4  .89 

5.  67 

5.67 

1 , 200-1,608 

87 , 948 

87,948 

AC  -  ADMTR  II 

0.58 

1 

1 

1 , 196-1 ,684 

15,432 

15,432 

ASST  RES HMO 

0.02 

- 

- 

1,083-1.458 

- 

~ 

SR  LECT-HMO 

0.74 

- 

- 

1 ,009-2 , 334 

- 

ASST  PR0F-9M0 

5.50 

3.  17 

3.  17 

933-1,258 

39, 978 

39, 978 

ASST  PR0F-9M0-ACT 

0.67 

- 

- 

886-1,060 

- 

- 

LECT-9M0 

0  19 

- 

- 

873-1,988 

- 

- 

INSTR-9M0 

0.23 

- 

- 

800- 

- 

- 

STIP  -  CHM  OT  DEP 

- 

- 

- 

- 

11  ,  549 

11, 549 

ADMIN  STIP 

- 

- 

- 

- 

9,  100 

9,  100 

STAFF  PERSONNEL: 

HLTH  SCI  PLANNING  OF 

1 

1 

1 

2, 125- 

25,500 

25,500 

ASST  TO  VCHAN 

1 

1 

1 

1,708- 

20, 500 

20, 500 

STAFF  OF  II 

0  .42 

1 

1 

1,383-1 ,682 

16,596 

16,596 

LAB  BUS  OF  III 

0.23 

0.  25 

0.  25 

1 ,317-1 ,603 

4,  575 

4,575 

STAFF  OF  I 

1.31 

2 

2 

1, 254-1 , 525 

34,896 

34,896 

LAB  BUS  OF  II 

1  .02 

1 

1 

1, 138-1 , 383 

15,048 

15,048 
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AOMIN  SERV  OF  I  I 

ASST  RES 11M0 

COMM  PROD  MGR  I 

ASST  TO  DEAN/DIR/CHM  I 

PR  PHOTOGRAPHER 

STAFF  RES  ASSO  IV 

ADMIN  ANAL 

ADMIN  SERV  OF  I 

LAB  ASST  IV 

STAFF  RES  ASSO  I  I  I 

ELECTRONICS  TECH 

STAFF  RES  ASSO  I  I 

STU  ACTVS  COORD 

ADMIN  ASST  II  I 

WRITER 

LAB  ASST  III 

ASST  WRITER 

ADMIN  ASST  II 

SECY  III 

LAB  ASST  I  I 

PR  CLERK 

PR  TYPIST  CLERK 

ADMIN  ASST  I 

SECY  II 

SR  TYPIST  CLERK  B 

SECY  I  SHORTHAND 

ENGING  AID 

LAB  ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

LIBRARY  ASST  I 

TYPIST  CLERK 

LAB  HELPER 

PROVISION  FOR  6  MO  MERITS 

GENERAL  ASSISTANCE: 

TOTALS:  INSTRUCTION  AND  DEPARTMENTAL  RESEARCH: 


NUMBER  OF  POSITIONS 

1972-73     1973-74 

(AUTH.)     (AUTH.) 

1  1 


1971- 

72 

(FILLED) 

1 

59 

0 

28 

1 

0 

08 

0 

50 

1 

1 

3 

38 

1 

1 

1 

0 

17 

1 

43 

6 

70 

0 

75 

0 

25 

0 

25 

10 

66 

2 

17 

a 

75 

2 

74 

0 

25 

5 

91 

21 

06 

1 

88 

3 

71 

0 

70 

0 

03 

1 

2 

84 

4 

46 

1 

1 

63 

0.  50 

1 

3 

1 
1 
1 

1  .  77 
9.  25 


11 

75 

1 

50 

4 

25 

1 

25 

7 

65 

23 

28 

2 

25 

2 

20.  30 
850. 13 


68 
75 


19.38 
916. 38 


11.75 
1  .  50 

4  .  25 

1  .25 

7.65 

23  28 


68 
75 


19.38 
916. 38 


ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

138-1 

383 

13,656 

13,656 

083-1 

458 

- 

- 

058-1 

285 

15.420 

15,420 

031-1 

254 

- 

- 

983-1 

196 

6,828 

6,828 

959-1 

166 

13,992 

13,992 

937-1 

138 

- 

- 

937-1 

138 

37,260 

37,260 

870-1 

058 

11,508 

11,508 

870-1 

058 

12,084 

12,084 

791- 

915 

10,980 

10,980 

791- 

959 

- 

- 

772- 

937 

18,377 

18,377 

753- 

915 

94,959 

94,959 

734- 

893 

9,264 

9,264 

717- 

870 

8,604 

8,604 

666- 

810 

- 

- 

651- 

791 

99,813 

99,813 

651- 

791 

12 , 728 

12,728 

589- 

717 

- 

- 

562- 

683 

31,329 

31,329 

562- 

683 

9,  117 

9,  117 

562- 

683 

57, 166 

57, 166 

562- 

683 

170,721 

170,721 

509- 

619 

14, 367 

14,367 

509- 

619 

13,650 

13,650 

509- 

619 

- 

- 

509- 

619 

- 

- 

484- 

589 

6,  108 

6,  106 

484- 

589 

10,508 

10,508 

484- 

589 

10,545 

10,545 

484- 

589 

6,420 

6,420 

429- 

522 

5,676 

5,676 

429- 

522 

5,  280 

5,280 

- 

1,785 

1,785 

213 

,927) 

92,992 

92,992 

11,825 

,728 

»14,035,292 

$14,035,292 
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NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


SUMMER  SESSION: 


SALARY  RANGE 


SUMMER  SESSION  ADMINISTRATION: 
DIRECTOR 
ADMIN  SERV  OF  II 
ADMIN  SERV  OF  I 
SECY  III 
SECY  II 


0.  25 
0  04 
0  .  46 
0-  29 
0.66 


0  25 
0.  50 


0.25 
0.50 


1,918-3,500 

1 , 138-1,383 

937-1 , 138 

651-   791 

562-   683 


6,550 
6,628 


6,744 


6,  550 
6,  828 


GENERAL  ASSISTANCE : 


TOTALS:  SUMMER  SESSION: 


$175,469 
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NUMBER  OF  POSITIONS 
1971-72     1972-73     1973-74 
(FILLED)     (AUTH.)     (AUTH.) 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


ORGANIZED  ACTIVITIES-HOSPITALS  &  CLINIC: 

ADMIN  4  FISCAL  SERVICES: 

DIR  HOSPITALS  &  CLINICS 

ASSOC  DEAN-CEHM 

ASSO  DIR 

HOSP  CONTROLLER 

ASSO  HOSP  ADMTR 

COMPUTER  FACILITY  MGR  II 

SUPG  EDP  SYSTEMS  ANAL 

STAFF  OF  II 

PR  ACCOUNTANT  II 

PR  ADMIN  ANAL  I 

STAFF  OF  I 

PR  ACCOUNTANT  I 

PR  PER  ANAL  I 

ASSO  DEV  ENG 

COUNSELING  PSYCHOLOGIST  II 

SR  EDP  SYSTEMS  ANAL 

SR  ADMIN  ANAL 

SR  BUDGET  ANAL 

ADMIN  SERV  OF  II 

SR  ACCOUNTANT 

SR  PER  ANAL 

COLLECTIONS  MGR 

GEN  SERV  MGR  (HOSP  &  CLINICS) 

ASST  DEV  ENG 

STATISTICIAN 

PROGRAMMER 

EDP  SYSTEMS  ANAL 

COMPUTER  OPERATIONS  SUPR  I 

SR  FOOD  SVC  MGR 

ADMIN  ANAL 

ADMIN  SERV  OF  I 

ACCOUNTANT 

SR  EMP  REP 

SR  WRITER 

CASHIERS  OFC  MGR  II 

STOREKEEPER  IV 

SR  ADMIN  ASST 

LAB  ASST  IV 

BUYER 

HEAD  NURSE  II 

SR  COLLECTIONS  REP 

COORD  OF  VOLUNTEER  SERV 

SR  MED  RECORD  LIBRN 

ASST  PROGRAMMER 

STOREKEEPER  III 

COMM  SUPR  II 

ASST  ADMIN  ANAL 

ASST  ACCOUNTANT 

EMP  REP 

CASHIERS  OFC  MGR  I 

ADMIN  ASST  III 

WRITER 

ASST  BUYER 

LAB  ASST  III 

ASST  EMP  REP 

COLLECTIONS  REP 

STOREKEEPER  II 

CHF  COMM  ATDT 

SUPG  CASHIER 

ADMIN  ASST  II 

SR  MAIL  CLERK 

SECY  III 

AUTOMOTIVE  EOUIP  OP  II 

PHOTOGC  TECH 

MED  RECORD  TECH 

SR  CASHIER 

PR  CLERK 

PR  TYPIST  CLERK 


SALARY  RANGE 


1-  10 

1 

1 

3 

333- 

40,000 

40,000 

0.  34 

- 

- 

2 

867- 

- 

- 

0.  25 

1 

1 

2 

042-2,917 

24, 500 

24,500 

0.92 

1 

1 

1 

783- 

21 ,400 

21,400 

0.75 

- 

- 

1 

.542 

- 

_ 

0.92 

- 

- 

1 

453-1 , 767 

- 

- 

0.  50 

1 

1 

1 

453-1, 767 

17,436 

17, 436 

1  .  46 

2 

2 

1 

383-1,682 

37, 992 

37,992 

0  .  88 

1 

1 

1 

383-1,682 

20,  184 

20, 184 

0.  15 

1 

1 

1 

254-1,525 

16, 188 

16, 188 

2.42 

4 

4 

1 

254-1,525 

67, 728 

67,728 

0.08 

- 

- 

1 

254-1,525 

- 

- 

1 

1 

1 

1 

254-1,525 

18, 300 

18,300 

1  .  65 

- 

- 

1 

224-1,489 

- 

- 

0.  18 

- 

- 

1 

224-1,489 

- 

- 

0.50 

- 

- 

1 

196-1,453 

- 

- 

0  96 

2 

2 

1 

138-1,383 

27, 312 

27,312 

1 

1 

1 

1 

138-1,383 

15, 804 

15,804 

0.75 

- 

- 

1 

138-1,383 

- 

- 

2  91 

3 

3 

1 

138-1,383 

47, 544 

47 , 544 

1 

1 

1 

1 

138-1 , 383 

15,804 

15,804 

1  .08 

1 

1 

1 

007-1 , 224 

12,696 

12,696 

0.25 

1 

1 

1 

007-1 ,224 

12,696 

12,696 

0.06 

- 

- 

1 

007-1,224 

- 

- 

0.92 

1 

1 

983-1, 196 

12.372 

12.372 

11.53 

12 

12 

983-1 , 196 

153,168 

153, 168 

3.32 

4 

4 

983-1, 196 

49,548 

49, 548 

1 

1 

1 

959-1,166 

13, 992 

13,992 

0.  17 

- 

- 

959-1,166 

- 

- 

2.92 

6 

6 

937-1,138 

69, 780 

69, 780 

0.75 

- 

- 

937-1, 138 

- 

- 

3 

3 

3 

937-1, 138 

38,784 

38,784 

1.67 

2 

2 

893-1,084 

22,488 

22,488 

0.75 

- 

- 

893-1 ,084 

- 

- 

0  75 

1 

1 

870-1,058 

11  ,244 

11 .244 

0.  67 

1 

1 

870-1,058 

10,440 

10,440 

0.33 

- 

- 

870-1 ,058 

- 

- 

0.25 

1 

1 

870-1,058 

10,440 

10,440 

0.24 

1 

1 

849-1,031 

10,716 

10.716 

0.  17 

1 

1 

849-1,031 

12, 372 

12.372 

0.50 

1 

1 

830-1,007 

9,960 

9,960 

0.86 

1 

1 

830-1,007 

9,960 

9,960 

0.58 

- 

- 

810-   983 

- 

- 

0.25 

- 

- 

810-   983 

- 

- 

2.92 

3 

3 

791-   959 

32, 928 

32,928 

1 

1 

1 

772-   937 

9,720 

9,720 

0.  79 

1 

1 

772-   937 

9,720 

9,720 

1 

1 

1 

772-   937 

9,720 

9,  720 

0.  17 

- 

'- 

772-   937 

- 

- 

0  .  25 

- 

- 

753-   915 

- 

- 

5.41 

6 

6 

753-   915 

56,520 

56,520 

0.33 

1 

1 

734-   893 

8.808 

8,808 

0.  67 

3 

3 

734-   849 

32.028 

32,028 

0.42 

1 

1 

717-   870 

8,  604 

8,604 

0.  17 

- 

- 

700-   810 

- 

- 

2 

1 

1 

683-   830 

9,492 

9,492 

2.50 

3 

3 

683-   830 

28,056 

28,056 

1 

1 

1 

651-   791 

8,508 

8.506 

0.33 

1 

1 

651-   791 

8,  196 

8,  196 

1506 

21 

21 

651-   791 

173, 520 

173,520 

1 

1 

1 

651-   791 

9,036 

9,036 

1  .08 

1 

1 

651-   791 

8,19.6 

8.  196 

4  .  27 

3 

3 

619-   753 

26,244 

26,244 

1 

1 

1 

576-   700 

6,912 

6,912 

1 

1 

1 

576-   700 

8,  196 

8,  196 

0.67 

- 

- 

562-   683 

- 

- 

14.  10 

21 

21 

562-   683 

144, 732 

144,732 

5.60 

8 

8 

562-   683 

57,024 

57,024 

830 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 


VARITYPIST 

ADMIN  ASST  1 

SECY  II 

DRAFTSMAN 

PARKING  ATDT 

WATCHMAN/MUSEUM  GUARD 

SR  TYPIST  CLERK  B 

SECY  I  SHORTHAND 

LAB  ASST  I 

DELIVERYMAN 

COMM  ATDT 

CASHIER 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

LANTERN  4  PROJECTOR  OP 

CLERK 

TYPIST  CLERK 

MESSENGER 

LAB  HELPER 

ASST  II 


1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH.  ) 

(AUTH. ) 

0.37 

1 

1 

14.39 

16 

16 

1  .88 

- 

- 

0  58 

1 

1 

1 

2 

2 

5.  94 

6 

6 

4.  49 

1 

1 

3  72 

4 

4 

0.  58 

2 

2 

2 

1 

1 

1  .  24 

1 

1 

2  61 

4 

4 

11  .  29 

14 

14 

48.22 

51 

51 

2  58 

2 

2 

1.02 

1 

1 

7.26 

5 

5 

13.44 

9 

9 

6.65 

6 

6 

ACTUAL 

ESTIMATED 

1971- 

72 

1972-73 

562- 

683 

6.  744 

562- 

683 

115.116 

562- 

683 

- 

562- 

683 

6,420 

562- 

683 

15, 240 

548- 

666 

45,540 

509- 

619 

6,  108 

509- 

619 

26.  172 

509- 

619 

13,536 

497- 

605 

7,  260 

484- 

589 

7  ,  068 

484- 

589 

27.312 

484- 

589 

86,688 

484- 

589 

310,692 

484- 

589 

12,652 

484- 

589 

6.420 

429- 

522 

29, 160 

429- 

522 

48, 348 

429- 

522 

34,992 

429- 

522 

- 

389- 

451 

- 

PROPOSED 
1973-74 

6,744 
115,116 

6,420 
15,240 
45.540 

6,  108 
26. 172 
13.536 

7,  260 
7,068 

27,312 
86, 688 
310. 69? 
12,852 
6,420 
29, 160 
48,348 
34 ,992 


GENERAL  SERVICES: 

PR  FOOD  SVC  MGR 

INSP-PLAN-ESTM 

SR  DIETITIAN 

SR  FOOD  SVC  MGR 

DIETITIAN 

FOOD  SVC  MGR 

LINEN  SVC  MGR 

ASST  INSP-PLAN-ESTM 

ASST  FOOD  SVC  MGR 

STOREKEEPER  II 

ADMIN  ASST  I  I 

PR  FOOD  SVC  SUPR 

ADMIN  ASST  I 

SR  HEAD  LIN  SVC  WORKER 

SR  TYPIST  CLERK  A 

TYPIST  CLERK 

AUXILLARY  SERVICES: 

ASST  DIR  ANESTHESIA 

CHF  G/I  RADIOLOGY 

CHF  SURG  PATHOLOGIST 

DIR  CIC 

ASSO  MED  DIR  OF  INHALATION 

SR  PHYSICIAN  DIPLOMATE 

SR  PHYSICIAN 

ASSO  PHYSICIAN  DIPLOMATE 

ASSO  PHYSICIAN 

ASSO  DIR  CL  CHEMISTRY 

CHF  PHARMACIST 

ASST  PHYSICIAN 

ASSO  CHF  PHARMACIST 

SUPG  HOSP  RAD  PHYSICIST 

ASST  CHF  PHARMACIST 

SR  DEV  ENG 

LAB  BUS  OF  I  II 

SR  PHARMACIST 

PHARMACIST 

ASSO  SPECIALIST 

ASST  HOSP  RAD  PHYSICIST 

INHALATION  THRP  V 

DEV  TECH  V 

ASST  DEV  ENG 

PR  ELECTRONICS  TECH 

SUPGCL  LAB  TECHNOL  II 

PR  PHOTOGRAPHER 

PR  MED  RECORD  LIBRN 

PROGRAMMER 

STAFF  RES  ASSO  IV 


0 

80 

1 

0 

67 

0 

58 

6 

82 

2 

0 

3  3 

0 

67 

1 

99 

0 

25 

0 

70 

1 

01 

1 

12 

0 

50 

1 

0 

08 

1 

1 

1 

1 

1 

75 

13 

03 

4 

31 

3 

6 

56 

1 

0 

17 

3 

21 

1 

1 

0 

25 

1 

0 

75 

1 

30 

10 

24 

0 

12 

1 

1 

0 

17 

1 

2 

1 

1 

1 

0 

83 

3 

99 

1,  111-1.349 


1 

1 

1 

2 

JS 

5 

50 

2 

5 

16 

1 

1 ,007-1 , 166 

- 

959-1, 166 

- 

959-1, 166 

7 

630-1 ,007 

2 

830-1,007 

- 

810-   983 

1 

772-   893 

2 

753-   915 

- 

663-   630 

1 

651-   791 

2 

589-   717 

1 

562-   683 

- 

497-   605 

1 

484-   589 

" 

429-   522 

1 

3,325- 

- 

2,958- 

1 

2. 876- 

1 

2, 625- 

1 

2,525-2.617 

12 

48 

2, 201-2.674 

5 

50 

2,095-2,547 

2 

2,095-2.547 

5 

16 

1,901-2,310 
1 .872- 
1,767-2. 148 

67 

1 . 641-1 ,901 
1,603-1 , 947 
1 , 564-1 ,901 
1 ,453-1 ,767 
1 ,417-1 , 724 

75 

1,317-1,603 
1 ,317-1 ,603 

10 

1,254-1 ,453 

1.085-1 ,319 

1,056-1,285 

1.031-1,254 

1.007-1 . 224 

1,007-1 , 224 

1,007-1 , 224 

1,007-1. 224 

983-1 , 196 

983-1, 196 

983-1, 196 

*0 

959-1, 166 

14.688 
13.992 


81 , 676 
24, 168 

9,720 
21.420 

7,812 

14,136 

7,812 


34 , 507 

31,500 

30,300 

390,727 

161  ,568 

56, 904 

130,549 

22,464 

24,540 

56,892 

20, 184 

22, 260 

19,692 
13,077 
19,236 
168, 552 
15.826 
15,420 
14,352 
13,656 
13,332 
28,680 
13,332 
13,656 
14,352 
13,656 


14 , 688 
13,992 


61  , 676 
24, 168 

9,720 
21,420 

7.812 

14,  136 

7,812 

7,068 


34 , 507 

31,500 

30, 300 

390, 727 

161, 568 

56,904 

130,549 

22,464 

24,540 

56,892 

20, 184 

22,260 

19,692 
13,077 
19,236 
168, 552 
15,626 
15,420 
14,352 
13,656 
13,332 
28, 680 
13,332 
13,656 
14,352 
13,656 
45, 504 
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SALARIES  AND  WAGES 


ADMIN  SERV  OF  I 

PHSCL  THRP  III 

SUPGCl  LAB  TECHNOL  I 

INHALATION  THRP  IV 

SR  ELECTRONICS  TECH 

HOSP  LAB  TECH  I  I  I 

ASSOC  CHIEF  RADIOLOGIC  TECH 

LAB  ASST  IV 

STAFF  RES  ASSO  III 

HEAD  NURSE  I  I 

PHSCL  THRP  I  I 

CL  LAB  TECHNOL  II 

PR  NUCLEAR  MEDICINE  TECH 

SR  MED  RECORD  LIBRN 

ASST  PROGRAMMER 

HEAD  NURSE  I 

ELECTRONICS  TECH 

HOSP  LAB  TECH  II 

STAFF  RES  ASSO  I  I 

SR  STAFF  NURSE 

PHSCL  THRP  I 

INHALATION  THRP  I  I  I 

ADMIN  ASST  III 

RSDT 

SR  NUCLEAR  MEDICINE  TECH 

LAB  ASST  I  I  I 

PHOTOGRAPHER 

REC  SUPR  I 

SR  X-RAY  TECH 

INTERN-MEDICAL 

MED  RECORD  LIBRN 

PR  ECGC  TECH 

HOSP  LAB  TECH  I 

STAFF  RES  ASSO  I 

ADMIN  ASST  I  I 

SECY  I  I  I 

SR  ECGC  TECH 

SR  ECGC  TECH 

EEGC  TECH 

LAB  ASST  II 

MED  RECORD  TECH 

PR  CLERK 

PR  TYPIST  CLERK 

ADMIN  ASST  I 

SECY  II 

VOC  NURSE 

ECGC  TECH 

KEY  PUNCH  OP 

SR  TYPIST  CLERK  B 

SECY  I  SHORTHAND 

LAB  ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

HOSP  ASST  II 

CLERK 

TYPIST  CLERK 

MESSENGER 

LAB  HELPER 

HOSP  ASST  I 

CL  LAB  TECHNOL  APPR 

X-RAY  APP 

OUTPATIENT  SERVICES: 
AC  -  ADMTR  VI 

COMMUNITY  HLTH  PROG  ASST  CHF 
CHF  CLIN  SOC  WORKER 
STAFF  OF  I 

SR  CLINICS  NURSING  SUPR 
ASST  SUPT  OF  NURSES 
CLIN  SOC  WORKER  I  I  I 
STATISTICIAN 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972- 

73 

1973- 

74 

1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH 

.  ) 

(AUTH 

.  ) 

1 

1 

1 

937-1 , 138 

13,332 

13, 332 

1 

1 

1 

937-1, 138 

13, 656 

13,656 

1  .  92 

2 

2 

915-1 ,111 

25, 392 

25, 392 

1  .  33 

2 

2 

893-1 ,084 

23, 724 

23, 724 

2.42 

3 

3 

870-1 ,058 

35.784 

35, 784 

1  .  71 

1 

1 

870-1,058 

10,440 

10,440 

- 

1 

1 

870-1,058 

12,372 

12,372 

2  .  42 

2 

2 

870-1,058 

23, 136 

23, 136 

2  58 

2 

50 

2 

50 

870-1,058 

29, 790 

29. 790 

1 

1 

1 

849-1,031 

12, 372 

12 ,372 

5.13 

5 

5 

849-1 ,031 

56,292 

56,292 

0.  42 

- 

- 

830-1 ,007 

- 

- 

0.  53 

- 

- 

830-1,007 

- 

- 

1  05 

2 

2 

810-   983 

19, 416 

19,416 

1 

1 

1 

810-   983 

10, 188 

' 10, 188 

1  .  06 

0 

25 

0 

25 

810-   983 

2,877 

2  ,877 

0.  75 

1 

1 

791-   915 

9,492 

9,492 

6  68 

13 

13 

791-   959 

129, 396 

129. 396 

4.57 

2 

2 

791-   959 

19,452 

19. 452 

0.  25 

1 

1 

772-   937 

10,440 

10,440 

1  45 

- 

- 

772-   937 

- 

- 

0  63 

- 

- 

772-   937 

- 

- 

5.  83 

8 

8 

753-   915 

79,404 

79,404 

144 . 81 

177 

177 

742-1 ,042 

1 ,624.867 

1 ,624,867 

1  95 

- 

- 

717-   870 

- 

- 

1  .  50 

1 

1 

717-   870 

10,440 

10,440 

0.  02 

- 

- 

700-   849 

- 

- 

0.  08 

- 

- 

700-   849 

- 

- 

1  .  89 

1 

1 

700-   849 

9,036 

9,  036 

53.  39 

- 

- 

692- 

- 

- 

0  .  58 

- 

- 

683-   830 

- 

- 

1  .  54 

2 

2 

683-   830 

17,916 

17, 916 

4  .  82 

6 

6 

683-   830 

52. 596 

52,596 

6 

4 

4 

683-   830 

36,624 

36, 624 

8.67 

6 

47 

6 

47 

651-   791 

53,514 

53, 514 

5.74 

6 

6 

651-   791 

50,700 

50, 700 

0.  67 

1 

1 

651-   791 

8.808 

8,  808 

0.  46 

- 

- 

619-   753 

- 

- 

0.  50 

0 

50 

0 

50 

589-   717 

3,  534 

3,534 

7  .  84 

6 

6 

589-   717 

47 ,688 

47,688 

1  87 

1 

1 

576-   700 

8,  508 

8,  508 

0  .  83 

1 

1 

562-   683 

7,068 

7,068 

1  .  04 

1 

1 

562-   683 

8,196 

8,  196 

0.45 

2 

2 

562-   683 

13,488 

13,488 

15.48 

16 

16 

562-   683 

117,936 

117,936 

3.  73 

2 

2 

548-   666 

15,072 

15,072 

3.  52 

4 

4 

535-   651 

28, 368 

28,368 

1  .  16 

1 

1 

522-   635 

6,912 

6,912 

7  .  10 

7 

10 

7 

10 

509-   619 

48,334 

48, 334 

4  .  42 

2 

50 

2 

50 

509-   619 

15,582 

15, 582 

4  .  67 

6 

50 

6 

50 

509-   619 

42,246 

42, 246 

6.42 

7 

7 

484-   589 

45,804 

45,804 

3.  01 

2 

2 

484-   589 

11 ,916 

11,916 

5  50 

4 

4 

484-   589 

24, 300 

24,300 

1  .  42 

2 

2 

461-   535 

12, 384 

12,384 

3.  42 

1 

50 

1 

50 

429-   522 

8,610 

8,610 

1 

1 

1 

429-   522 

5.808 

5,  806 

2  .  24 

1 

1 

429-   522 

6,264 

6,  264 

3.21 

1 

50 

1 

50 

429-   522 

9,  102 

9,  102 

0.  56 

- 

- 

405-   469 

- 

- 

11.10 

- 

- 

270- 

- 

- 

9.  89 

- 

" 

190-   269 

0  .  67 

1 ,944-2 , 715 

_ 

_ 

0.  25 

1 

1 

1 ,489-1 ,810 

19,236 

19,236 

0.  92 

- 

- 

1 ,285-1 , 564 

- 

- 

0.  35 

_ 

- 

1 ,254-1 , 525 

- 

- 

1 

1 

1 

1 ,224-1 ,489 

15,420 

15,420 

0.  75 

2 

2 

1 ,084-1 ,317 

30,492 

30,492 

3  .  32 

4 

4 

1 ,058-1 , 285 

54 , 144 

54 , 144 

0  .  79 

1 

1 

983-1 , 196 

13,656 

13,656 

832 
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SALARIES  AND  WAGES 


CLIN  SOC  WORKER  I  I 

SR  ADMIN  ASST 

LAB  ASST  IV 

HEAD  NURSE  I 

SR  STAFF  NURSE 

ADMIN  ASST  I  II 

SOC  WORK  ASST  II 

STAFF  NURSE 

SUPG  ADMITTING  WORKER  II 

SOC  WORK  ASST  I 

ADMIN  ASST  I  I 

SUPG  ADMITTING  WORKER  I 

PHOTOGC  TECH 

PR  CLERK 

ADMIN  ASST  I 

SECY  I  I 

ADMITTING  WORKER  I  I 

PSYCHIATRIC  TECH 

TRANSLATOR-NONTECHNICAL 

SR  TYPIST  CLERK  B 

SECY  I  SHORTHAND 

COMMUNITY  SERV  AIDE 

SR  CLERK 

SR  TYPIST  CLERK  A 

ADMITTING  WORKER  I 

DNTL  ASST 

CLERK 

TYPIST  CLERK 

NURSING  SERVICES: 

SUPT  OF  NURSES 

COMMUNITY  HLTH  WORKER  V 

SR  OPERATING  ROOM  SUPR 

ASST  SUPT  OF  NURSES 

OPERATING  ROOM  SUPR 

COMMUNITY  HLTH  WORKER  IV 

LAB  ASST  IV 

HEAD  NURSE  I  I 

COMMUNITY  HLTH  WORKER  III 

HEAD  NURSE  I 

HOSP  LAB  TECH  I  I 

STAFF  RES  ASSO  I  I 

SR  STAFF  NURSE 

STAFF  NURSE 

LAB  ASST  I  I  I 

REC  SUPR  I 

SR  X-RAY  TECH 

STAFF  RES  ASSO  I 

ADMIN  ASST  II . 

X-RAY  TECH 

ADMIN  ASST  I 

SECY  I  I 

VOC  NURSE 

PSYCHIATRIC  TECH 

SR  TYPIST  CLERK  B 

CASHIER 

SR  TYPIST  CLERK  A 

SECY  I 

HOSP  ASST  I  I 

TYPIST  CLERK 

HOSP  ASST  I 


NUM8ER 

OF  POSITIONS 

1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH. ) 

(AUTH. ) 

3  43 

2 

2 

1 

1 

1 

1 

1 

1 

0  .  67 

0.  50 

0  50 

0  .  92 

1 

'1 

1  27 

2 

2 

3 

4 

4 

0-  13 

- 

- 

0  .  50 

- 

- 

0.84 

1 

1 

2.  51 

2 

2 

0  49 

1 

1 

1  .  20 

1 

1 

2  06 

2 

2 

1 

1 

1 

3.  18 

2 

2 

1  05 

3 

3 

4  41 

- 

- 

0.  04 

- 

- 

0.58 

- 

- 

0.  32 

0.  50 

0  50 

0.  67 

4 

4 

0.08 

- 

- 

5.  37 

5 

5 

3  21 

2 

2 

1 

0  60 

1.13 

1 

0.  25 

4  58 

0.  08 

6.93 

10 

10 

14.  IS 

17 

17 

0  .  64 

2.  79 

0.88 

0  .  25 

2  07 

1 

0  42 

0  37 

0  35 

0  25 

1  .95 

1  .  75 

1.75 

0.41 

1  .02 

1  46 

1  27 

0.98 

1  .  25 

0  .  67 

4  .  42 

0  92 

0  67 

1 

0.  33 

- 

- 

ACTUAL 
1971-72 

959-1 , 166 
870-1 , 058 
870-1 
810- 


772- 
753- 
753- 
734- 
683- 
683- 
651- 
619- 
576- 
562- 
562- 
562- 
562- 
548- 
535- 
509- 
509- 
497- 
484- 
484- 
484- 
484- 
429- 
429- 


1  ,500- 
1,254-1, 
1  . 224-1 , 
1 . 084-1 , 
1.058-1 
1 , 031-1 
870-1 
849-1 
849-1 
810- 
791- 
791- 
772- 
734- 
717- 
700- 
700- 
683- 
651- 
605- 
562- 
562- 
548- 
546- 
509- 
484- 
484- 
484- 
461- 
429- 
405- 


058 
983 
937 
915 
915 
893 
830 
830 
791 
753 
700 
683 
683 
683 
683 
666 
651 
619 
619 
605 
589 
589 
589 
589 
522 
522 


525 
489 
317 
285 
254 
058 
031 
031 
983 
959 
959 
937 
893 
870 
849 
849 
830 
791 
734 
683 
683 
666 
666 
619 
589 
589 
589 
535 
522 
469 


ESTIMATED 
1972-73 

26,076 
12,696 
10,980 
5,358 
9,  720 
18,996 
40, 260 


9,  492 
17,640 

7,812 

7,620 
13,980 

7,812 
14, 136 
20,232 


3,210 
28,272 


29,640 
13.488 


068 
412 
808 


18, 000 
15,048 
16, 188 
60,684 
13,992 

109,896 
202,476 

22,224 
9,960 


8,400 

14,061 

7,612 

14,496 

7,992 

7,992 

13,488 

19, 104 
6,744 
6,264 
5,412 


PROPOSED 
1973-74 

26,076 
12,696 
10,980 
5,358 
9,720 
16,996 
40, 260 


9,  492 
17,640 

7,612 

7,620 
13,980 

7,812 
14,136 
20,232 


3,210 
26,272 


29,640 
13,488 


068 
412 
608 


18, 000 
15,048 
16, 188 
60, 684 
13,992 

109,896 
202,476 

22,224 
9,960 


7,812 
14 ,496 


992 
992 


13,488 

19, 104 
6,744 
6,264 
5,412 


GENERAL  ASSISTANCE : 


( 


9,419, 224) 


9, 120,697 


TOTALS:  ORGANIZED  ACTIVITIES-HOSPITALS  4  CLINIC:   2385.02 


$16,927.  185 


$17,018  698 


$17 , 016,698 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74       1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


ORGANIZED  ACTIVITIES-OTHER: 

INTERCOLLEGIATE  ATHLETICS: 
STOREKEEPER  III 
REC  SUPR  I 
ADMIN  ASST  II 
ADMIN  ASST  I 
SECY  II 


0.  25 
0  .  50 
0.25 


SALARY 

RANGE 

0 

25 

791- 

959 

0 

50 

700- 

849 

0 

25 

651- 

791 

- 

562- 

683 

1 

562- 

683 

2,610 
5,094 
2,  100 

8,  196 


2,610 
5,094 
2,  100 

8,  196 


GENERAL  ASSISTANCE: 


TOTALS:  ORGANIZED  ACTIVITIES-OTHER: 


53—83708 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)     (AUTH. )     <AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


ORGANIZED  RESEARCH 


SALARY  RANGE 


GENERAL  CAMPUS: 


ACADEMIC: 
DEAN 

ASST  DIR 
ASSO  DIR 
DIRECTOR 
AC  -  ADMTR  V 
PROF-HMO 

RES HMO 

PROF  -  9  MO 
ASSO  PROF-11MO 

ASSO  RES HMO 

ASSO  CURATOR 

ASST  RES 9M0-EXMUR 

ASSO  RES 9M0-STFD 

ASSO    RES    PROF-MLR    INST-9M0 
ASSO    SPECIALIST 
ASST    PROF-HMO 

ASST    RES HMO 

ASST  RES 9M0-STFD 

ASST  SPECIALIST 

POSTGRAD  RES HMO 

RES  ASST 
ADMIN  STIP 


0 

50 

0 

SO 

0 

IS 

0 

98 

19 

01 

4 

45 

3 

70 

2 

24 

5 

59 

0 

93 

0 

33 

0 

50 

a 

44 

4 

23 

0 

67 

2 

62 

0 

19 

4 

93 

0 

50 

0 

80 

0 

20 

1 

75 

1 

8 

26 

6 

90 

4 

42 

3 

84 

5 

56 

0 

83 

5.  25 
1  .  17 
3  .  61 


0 

50 

2 

317- 

0 

80 

2 

275- 

0 

20 

2 

042-2 

917 

1 

75 

1 

918-3 

500 

1 

1 

728-2 

389 

18 

26 

1 

700-2 

683 

6 

90 

1 

700-2 

683 

4 

42 

1 

458-2 

317 

3 

84 

1 

383-1 

867 

5 

56 

1 

383-1 

867 

0 

83 

1 

383-1 

867 

- 

1 

244-1 

678 

- 

1 

200-1 

608 

- 

1 

200-1 

608 

5 

25 

1 

085-1 

319 

1 

17 

1 

083-1 

458 

3 

61 

1 

083-1 

458 

0 

33 

933-1 

258 

0 

50 

852T 

985 

1 

58 

735- 

939 

5 

25 

335- 

21 .000 

21 ,840 

7,000 

56,035 

21 , 240 

488, 298 

172,277 

115,399 

69, 584 

96, 146 

14,608 


77,643 
15, 805 


50, 
3, 


,521 

,894 

7,914 

18,518 

42,210 

9,178 


21 

000 

21 

840 

7 

000 

56 

035 

21 

240 

488 

298 

172 

277 

115 

399 

69 

584 

96 

146 

14 

608 

77,643 

15,805 

50,521 

3,894 

7,914 

18,518 

42,210 

9,  178 


STAFF  PERSONNEL: 

ASSO  PHYSICIAN 

SR  DEV  ENG 

STAFF  OF  II 

LAB  BUS  OF  II  I 

STAFF  OF  I 

ASSO  DEV  ENG 

SR  ADMIN  ANAL 

LAB  BUS  OF  II 

ADMIN  SERV  OF  I  I 

ASST  TO  DEAN/DIR/CHM  I 

PR  ELECTRONICS  TECH 

PROGRAMMER 

MARINE  TECH  II 

PR  LAB  MECHN 

STAFF  RES  ASSO  IV 

MARINE  TECH  IV 

DIVING  OF 

ADMIN  ANAL 

ADMIN  SERV  OF  I 

SR  SCIENTIFIC  ILLUS 

PROD  ASST  II  I 

SR  LAB  MECHN 

SR  ADMIN  ASST 

SR  ELECTRONICS  TECH 

STAFF  RES  ASSO  II  I 

MARINE  TECH  III 

LAB  MECHN 

ELECTRONICS  TECH 

STAFF  RES  ASSO  I  I 

MUSEUM  SCIENTIST 

ADMIN  ASST  III 

SCIENTIFIC  ILLUS 

EDITOR 

LAB  MECHN  HELPER 

MAINT  MAN 

STAFF  RES  ASSO  I 

MARINE  TECH  I 

ASST  EDITOR 

ADMIN  ASST  II 

SECY  III 

SR  ENGING  AID 

LAB  ASST  II 


0 

29 

2 

42 

0 

75 

1 

1 

74 

0 

38 

1 

36 

2 

17 

1 

0 

24 

0 

83 

1 

2 

50 

0 

67 

0 

80 

0 

10 

2 

69 

0 

05 

1 

08 

0 

06 

0 

42 

1 

42 

2 

30 

0 

50 

3 

18 

3 

16 

2 

3 

40 

0 

75 

0 

83 

1 

0 

50 

2 

38 

0 

53 

0 

17 

5 

31 

1 

04 

1 

62 

1 

75 

.  25 
.  75 
.  50 


0. 
2. 

0  . 
1 

1  .  95 
1  75 


1 

2 

2 

1  .  50 

4  .  50 

4  .  50 

2 

4  -  50 

1  .  25 
1 

1 
3 

1 

5.50 

2  .  50 
2  .  50 
3 


0 

25 

1 , 901-2 

310 

2 

75 

1 , 417-1 

724 

0 

50 

1,383-1 

682 

1 

1 , 317-1 

603 

1 

95 

1 ,254-1 

525 

1 

75 

1 ,224-1 

489 

1 

1, 138-1 

383 

1 

40 

1 , 138-1 

383 

1 

1, 138-1 

383 

- 

1,031-1 

254 

2 

25 

1 ,007-1 

224 

0 

50 

983-1 

196 

1 

971- 

959 

2 

959-1 

166 

3 

75 

959-1 

166 

1 

75 

959-1 

166 

1 

959-1 

166 

1 

937-1 

138 

0 

15 

937-1 

138 

2 

50 

893-1 

084 

- 

893-1 

084 

3 

893-1 

084 

- 

870-1 

058 

1 

870-1 

058 

2 

870-1 

058 

2 

870-1 

058 

1 

50 

830- 

959 

4 

50 

791- 

915 

4 

50 

791- 

959 

2 

791- 

959 

4 

50 

753- 

915 

1 

25 

734- 

893 

1 

734- 

893 

- 

717- 

830 

1 

700- 

810 

3 

683- 

830 

1 

683- 

830 

- 

666- 

810 

5 

50 

651- 

791 

2 

50 

651- 

791 

2 

50 

619- 

753 

3 

589- 

717 

6,930 
56,892 
10,092 
19, 236 
33,981 
30,405 
15,804 
20,792 
16, 188 

30,417 
5,  898 
10,980 
27,648 
51 ,975 
23,826 
13,992 
12,084 
2,048 
29,238 


11 , 508 
23,136 
25,392 
15,714 
46,434 
47,490 
23,016 
46,860 
12,441 
10,440 

9,720 

27,648 


49, 374 
22,386 
20,754 
23,484 


6,930 
56,892 
10,092 
19, 236 
33,981 
30,405 
15,804 
20, 792 


10,980 
27,648 
51,975 
23,826 
13,992 
12,084 
2,048 
29, 238 

38,100 

11,508 
23, 136 
25,392 

15, 714 
46,434 
47,490 
23,016 
46,860 
12,441 
10,440 

9,720 

27,648 

8,196 

49,374 
22,386 
20,754 
23,484 
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SALARIES  AND  WAGES 

PR  CLERK 

PR  TYPIST  CLERK 

ADMIN  ASST  I 

SECY  II 

SR  STENOGRAPHER 

SECY  I  SHORTHAND 

ENG1NG  AID 

LAB  ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 

LAB  HELPER 

GENERAL  ASSISTANCE: 

HEALTH  SCIENCES: 

ACADEMIC: 

COORD-ADMTR 
PROF-SFT-MED-CLIN  A 
ASSO  PROF-SFT-MED  CLIN  B 
ASSO  PROF  OF — INRSDN-SFT-CLIN 

RES SFT 

ASSO  RES SFT 

ASSO  PROF  OF IN  RSDN-CDPSP 

ASST  RES SFT 

GENERAL  ASSISTANCE: 

TOTALS:  ORGANIZED  RESEARCH: 


NUMBER  OF  POSITIONS 


1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH. ) 

(AUTH. ) 

0.  25 

0.50 

0  .  50 

1  .  50 

2 

2 

6.  14 

6 

6 

2 

1  .  50 

1  .50 

0.50 

0.  50 

0.  50 

0.25 

1.50 

1.50 

1.83 

- 

- 

1.50 

1.  50 

1  .  50 

1.30 

1  .  50 

1  .  50 

1 

1 

1 

1 

1.25 

1  .  25 

ACTUAL 

ESTIMATED 

1971- 

72 

1972-73 

562- 

683 

3,534 

562- 

683 

15,750 

562- 

683 

45,024 

562- 

683 

12, 294 

509- 

619 

3,714 

509- 

619 

9,978 

509- 

619 

- 

509- 

619 

11, 142 

484- 

589 

9,  726 

484- 

589 

6,  744 

429- 

522 

7,584 

210 

,238) 

39,023 

PROPOSED 
1973-74 


3,534 
15,750 


45,024 
12,294 


714 
978 


11, 142 
9,726 
6,744 
7,584 

39.023 


0.04 

0 

50 

0 

50 

3,  167- 

19 

000 

19 

000 

0.01 

- 

- 

2,667-3 

500 

- 

- 

0.09 

- 

- 

2,500-2 

917 

- 

- 

0.03 

- 

- 

2,500-2 

917 

- 

- 

0.26 

1 

28 

1 

28 

1 ,998-2 

508 

43 

310 

43 

310 

0.  40 

0 

21 

0 

21 

1 ,558-1 

742 

6 

825 

6 

825 

- 

0 

33 

0 

33 

1 ,417-3 

240 

6 

171 

6 

171 

0.  33 

1 

51 

1 

51 

1,225-1 

475 

35 

397 

35 

397 

4.  21 

- 

- 

(      26 

772) 

- 

- 

163 .40 

163 

06 

163 

06 

$2,035 

068 

$2,464 

845 

$2,464 

845 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH.  )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


LIBRARIES: 


SALARY  RANGE 


LIBRARY-GENERAL: 
UNIV  LIBRN 
BIOMEDICAL  LIBRN  II 
ASST  UNIV  LIBRN 
LIBRN-CAR  STATUS 
LIBRN-POTENTIAL  CAR  STATUS 
ADMIN  SERV  OF  II 
PROGRAMMER 

ASSOC  LIBRN-CAR  STATUS 
ASST  PROGRAMMER 
ADMIN  ASST  II  I 
LIBRARY  ASST  IV 
ASST  LIBRN-CAR  STATUS 
ASST  LIBRN-POTENTIAL  CARSTATUS 
ASST  LIBRN-TEMPORARY  STATUS 
ADMIN  ASST  I  I 
SR  MAIL  CLERK 
SECY  III 

LIBRARY  ASST  II  I 
ADMIN  ASST  I 
SECY  I  I 

LIBRARY  ASST  I  I 
SR  TYPIST  CLERK  A 
LIBRARY  ASST  I 
CLERK 

TYPIST  CLERK 
PROVISION  FOR  6  MO  MERITS 

GENERAL  ASSISTANCE: 


TOTALS:  LIBRARIES: 


1 

2, 642- 

31, 710 

31,710 

1 

1,436-1 

745 

20,940 

20,940 

3.04 

1 ,408-2 

275 

69,956 

69,956 

- 

1 , 208-1 

533 

67,596 

67,596 

- 

1 , 208-1 

533 

15,204 

15, 264 

1 

1,138-1 

363 

15,048 

15,048 

1 

983-1 

196 

13,656 

13,656 

12.46 

25 

25 

902-1 

267 

324, 588 

324, 588 

1 

810- 

983 

11 , 244 

11 , 244 

0  .  42 

753- 

915 

9,  960 

9,  960 

13.50 

19 

50 

19 

50 

753- 

915 

189, 780 

189, 780 

2.30 

5 

5 

690- 

971 

51 , 168 

51 , 168 

11.17 

5 

5 

690- 

971 

53, 976 

53,976 

11.18 

- 

- 

690- 

971 

- 

- 

0.  58 

- 

- 

651- 

791 

- 

- 

1 

1 

1 

651- 

791 

9,  036 

9,  036 

0.88 

1 

1 

651- 

791 

8,  604 

8,604 

20.92 

23 

23 

651- 

791 

195,012 

195,012 

1 

1 

1 

562- 

683 

7,812 

7,812 

1  .80 

2 

2 

562- 

683 

13,980 

.13,980 

32.91 

32 

10 

32 

10 

562- 

683 

235,021 

235,021 

0.99 

1 

1 

484- 

589 

6,420 

6,420 

27.  15 

22 

40 

22 

40 

484- 

589 

137,958 

137,958 

3.37 

3 

3 

429- 

522 

16,476 

16, 476 

0.  15 

- 

- 

429- 

522 

- 

- 

- 

- 

- 

- 

1,152 

1,  152 

33  91 

10 

62 

10 

62 

(      134 

,023) 

62,958 

62,958 

83.73 

166 

62 

166 

62 

$1,430 

669 

$1,569,255 

*1 , 569,255 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74       1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


UNIVERSITY  EXTENSION: 


SALARY  RANGE 


UNIVERSITY  EXTENSION: 
ASSOC  DEAN-CEHM 
CONTINUING  EDUC  SPECIALIST  V 
CONTINUING  EDUC  SPECIALIST  II 
CONTINUING  EDUC  SPECIALIST  I 
PROG  ASST  I 
SECY  I  SHORTHAND 

UNEX  DAYTIME  PROGRAMS: 

CONTINUING  EDUC  SPECIALIST  II 
SECY  I  SHORTHAND 

UNEX-EDUCATION  SERVICES: 

CONTINUING  EDUC  SPECIALIST  III 
CONTINUING  EDUC  SPECIALIST  II 
PROG  REP  I  I 
PROG  ASST  II 
SECY  I  SHORTHAND 

UNEX-CONT  EDUC  IN  HEALTH  SCI: 
ASST  DEAN  UNEX 
ASSOC  DEAN-CEHM 
CONTINUING  EDUC  SPECIALIST  III 
PROG  ASST  I 
SECY  I  SHORTHAND 

UNEX-GENERAL  PROGRAMS: 

CONTINUING  EDUC  SPECIALIST  III 
PROG  REP  II  I 
PROG  ASST  I 
SECY  I 

UNEX-URBAN  EXTENSION: 

CONTINUING  EDUC  SPECIALIST  IV 
SR  TYPIST  CLERK  A 

UNEX  VOCATIONAL  COUNSELING: 

CONTINUING  EOUC  SPECIALIST  II 

ASST  AOMIN  ANAL 

COUNSELOR  II 

SR  TYPIST  CLERK  A 

UNEX-CONFERENCE  ADMI NI STRATN : 

CONTINUING  EDUC  SPECIALIST  III 
CONTINUING  EDUC  SPECIALIST  I 
AOMIN  ASST  I 
SECY  I 

UNEX-DEAN-SAN  DIEGO: 

DEAN  OF  UNIV  EXT 

CONTINUING  EDUC  SPECIALIST  V 

CONTINUING  EDUC  SPECIALIST  III 

ADMIN  SERV  OF  I  I 

ASST  ADMIN  ANAL 

ADMIN  ASST  III 

ADMIN  ASST  II 

ADMIN  ASST  I 

SECY  I  SHORTHAND 

SR  CLERK 

SECY  I 

ODD  JOBBER 

REGISTRATION: 

CONTINUING  EDUC  SPECIALIST  II 

ADMIN  ASST  II 

ADMIN  ASST  I 

SECY  I  SHORTHAND 

CASHIER 


0  88 
1 

0.50 
0.  77 

1  .  10 


0.95 

0.  82 

1 

1 


0.  15 
0.  68 


0 

75 

0 

82 

0 

13 

0 

48 

0 

92 

0 

50 

0 

SO 

0 

50 

0 

49 

0 

96 

0 

64 

0 

88 

0 

14 

0 

04 

0 

60 

0 

50 

1 

1 

45 

1 

02 

0 

23 

0 

47 

0.  50 
2 


0.  20 

1  .  50 
1 

1 


1  .50 
0.  50 


1 

0.75 

1 


1 

0.  50 


0.  50 
2 


0.02 

1 


0 

20 

2 

867- 

1 

1 

575-1 

733 

1 

1 

042-1 

150 

0 

50 

900-1 

008 

- 

562- 

683 

2 

509- 

619 

1 

1 

042-1 

150 

1 

509- 

619 

1 

1 

192-1 

325 

1 

1 

042-1 

150 

- 

753- 

915 

1 

651- 

791 

1 

509- 

619 

0 

20 

2 

867- 

- 

2 

867- 

1 

50 

1 

192-1 

325 

1 

562- 

683 

1 

509- 

619 

2 

1 

192-1 

325 

1 

870-1 

058 

1 

562- 

683 

— 

484- 

589 

1 

1 

375-1 

517 

1 

484- 

589 

1 

50 

1 

042-1 

150 

0 

50 

772- 

937 

- 

753- 

915 

- 

484- 

589 

1 

1 

192-1 

325 

0 

75 

900-1 

008 

1 

562- 

683 

- 

484- 

589 

1 

1 

,992- 

0 

50 

1 

,575-1 

,733 

- 

1 

192-1 

,325 

1 

1 

138-1 

,383 

0 

50 

772- 

937 

1 

753- 

915 

0 

75 

651- 

791 

1 

50 

562- 

683 

2 

509- 

619 

1 

484- 

589 

1 

484- 

589 

1 

429- 

0 

50 

1 

,042-1 

,150 

- 

651- 

791 

2 

562- 

683 

- 

509- 

619 

- 

484- 

589 

6,880 
20,800 
13,000 

5,600 

13,  176 


13,400 
6,264 


15,900 
13,000 


8,  196 
6,420 


21 

000 

7 

068 

6 

264 

25 

100 

12 

696 

6 

744 

17,486 
5,808 


19,000 
4,860 


15,900 
8,775 
7,068 


24, 891 
10,100 

16,596 
4,860 

10,980 
6,777 

11 ,910 

12,840 


744 
108 


5,  148 

6,500 
14,496 


6,880 
20,800 
13,000 

5,600 

13,176 


13.400 
6,264 


15,900 
13,000 


8,  196 
6,420 


21 

000 

7 

068 

6 

264 

25 

100 

12 

696 

6 

744 

17 

486 

5 

808 

19 

000 

4 

860 

15,900 
8,775 
7,068 


24, 891 
10,100 

16,596 
4,860 

10,980 
6,  777 

11 ,910 

12,840 
6,744 
6,108 
5,  148 


6,500 
14,496 
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SR  CLERK 

SR  TYPIST  CLERK  A 

TYPIST  CLERK 

UNEX-PROGRAM  PROCESSING: 
PROG  ASST  II 
ADMIN  ASST  I 
SR  TYPIST  CLERK  A 

UNEX-RECORDING: 

ADMIN  ASST  I  I 

ADMIN  ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 

TYPIST  CLERK 

UNEX  REGIS  DATA  PROC: 
SR  CASHIER 
ADMIN  ASST  I 
SR  TYPIST  CLERK  A 

UNEX-PROGRAM  PROMOTION: 
PR  EDITOR 
PUB  INFO  REP 
PROG  PROMOTION  MGR  I 
PROG  REP  III 
SR  TYPIST  CLERK  A 
SECY  I 
TYPIST  CLERK 

GENERAL  ASSISTANCE: 


TOTALS:  UNIVERSITY  EXTENSION: 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH. ) 

(AUTH. ) 

- 

1  .50 

1  ,  50 

484- 

589 

8,712 

8.712 

4.  12 

- 

- 

484- 

589 

- 

- 

0.50 

- 

- 

429- 

522 

- 

- 

1 

1 

1 

651- 

791 

9,492 

9.492 

0.50 

0.50 

0.50 

562- 

683 

4,098 

4,098 

1 

1 

1 

484- 

589 

6,  420 

6,420 

. 

0.25 

0.25 

651- 

791 

2,259 

2.259 

0.  17 

1 

1 

562- 

683 

6,  744 

6.  744 

0.54 

- 

- 

484- 

589 

- 

- 

0.62 

- 

- 

484- 

589 

- 

- 

0.97 

~ 

- 

429- 

522 

- 

" 

_ 

1 

1 

562- 

683 

7  ,  068 

7,068 

- 

2 

2 

562- 

683 

13,812 

13,812 

- 

2 

2 

484- 

589 

11,916 

11 , 916 

0.50 

O.SO 

0.  SO 

1 .084-1 

.317 

7.902 

7,902 

1 

1 

1 

983-1 

.  196 

12.372 

12,372 

0.97 

1 

1 

983-1 

.  196 

13,008 

13,008 

- 

- 

- 

870-1 

,058 

- 

- 

0.49 

- 

- 

484- 

589 

- 

- 

1 

1 

1 

484- 

589 

6,  420 

6,420 

- 

1 

1 

429- 

522 

5,  148 

5,  148 

42.  02 

34.50 

34  SO 

<      484 

.  103) 

422,604 

422,604 

79.45 

88  15 

88  15 

$817 

,  107 

$963,210 

$963,210 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72     1972-73     1973-74       1971-72  1972-73  1973-74 

(FILLED)     (AUTH. )     (AUTH . ) 


EXTENSION  AND  PUBLIC  SERVICE: 


SALARY  RANGE 


SIO  AO.UARIUM-MUSEUM: 
SPECIALIST 
STAFF  RES  ASSO  II  I 
ADMIN  ASST  II 
LAB  ASST  II 


1 
1 
0-  40 

1 


1 
1 
0.40 

1 


0.40 

1 


,422-1,770 
870-1,058 
651-  791 
589-   717 


17,064 

12,372 

3,796 

8,604 


17 ,064 

12,372 

3,796 

8,604 


ARTS  &  LECTURES-PROGRAM  BOARD: 
ASSO  DEAN  OF  STUDENTS 
ADMIN  ASST  II 
ADMIN  ASST  I 


1 ,064-1,317 
651-  791 
562-   683 


,  176 
,036 
,260 


7,  176 
9,036 
7,260 


EOP  COMMUNITY  SERVICES: 

ASST  DEAN  OF  STUDENTS 


GENERAL  ASSISTANCE: 


1 

1  .  70 


937-1 , 138 
(      12,731) 


TOTALS:  EXTENSION  AND  PUBLIC  SERVICE: 


840 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


MAINTENANCE  AND  OPERATION  OF  PLANT: 


SALARY  RANGE 


ADMINISTRATION: 

ADMTR  OF  PHSCL  PLANT 

ASST  PHSCL  PLANT  ADMTR 

SR  SUPT  OF  G  &  B 

ADMIN  SERV  OF  II 

SUPT  OF  G  &  B 

INSP-PLAN-ESTM 

ADMIN  SERV  OF  I 

SR  MAI  NT  MAN 

MATERIAL  PLAN 

ASST  INSP-PLAN-ESTM 

ADMIN  ASST  I  II 

STOREKEEPER  II 

ADMIN  ASST  I  I 

ADMIN  ASST  I 

SECY  II 

SECY  I  SHORTHAND 

SR  CLERK 

SR  TYPIST  CLERK  A 

PROVISION  FOR  6  MO  MERITS 

BUILDING  MAINTENANCE: 
SR  SUPT  OF  G  &  B 
SUPT  OF  G  &  B 
CRAFT  FM 
INSP-PLAN-ESTM 
ASST  CRAFT  FM 
SR  MAINT  MAN 
SR  DRAFTSMAN 
SR  CODER 
STOREKEEPER  I 
LABORER 
STORES  HELPER 

GROUNDS  MAINTENANCE: 
AUTOMOTIVE  MECH 
SUPG  GROUNDSMAN  I  I 
TREE  TRIMMER 
PEST  CONTROL  OP 
GROUNDS  FM 

ASST  AUTOMOTIVE  ATTENDANT 
GROUNDSMAN 
LABORER 

HOSPITAL  PLANT  SERVICE: 
SR  SUPT  OF  G  &  B 
SUPT  OF  G  &  B 
CRAFT  FM 
INSP-PLAN-ESTM 
CHF  STEAM  OPERATING  ENG 
SR  MAINT  MAN 
STEAM  OP  ENG 
MAINT  MAN 
STOREKEEPER  I 
ADMIN  ASST  I 
GROUNDSMAN 
LABORER 

SECY  I  SHORTHAND 
SR  TYPIST  CLERK  A 

CUSTODIAL  SERVICE: 
SR  CUST  SUPR 
CUST  SUPR 
SR  CUST  FM 
STOREKEEPER  I 
OUTSIDE  WINDOW  WASHER 
CUST  FM 
COOK 


1 

1 

1 

1  ,900- 

22,800 

22,800 

0.  12 

- 

- 

1 ,349-1 

641 

- 

- 

0.  30 

- 

- 

1, 224-1 

489 

- 

- 

0.92 

1 

1 

1,138-1 

383 

16,596 

16, 596 

- 

1 

1 

1,084-1 

317 

15,048 

15.048 

1 

1 

1 

1,007-1 

166 

13,992 

13, 992 

1 

1 

1 

937-1 

138 

13,656 

13,656 

0.71 

1 

1 

849- 

983 

11 , 244 

11 , 244 

1 

1 

1 

791- 

915 

11 ,400 

11 ,400 

0.06 

- 

- 

772- 

893 

- 

- 

2 

2 

2 

753- 

915 

21,960 

21 ,960 

1 

1 

1 

683- 

830 

9,492 

9,492 

0.94 

1 

1 

651- 

791 

8,604 

8,604 

3 

3 

3 

562- 

683 

23 , 052 

23,052 

1 

1 

1 

562- 

683 

7,428 

7,428 

0.63 

1 

1 

509- 

619 

6,  264 

6,264 

0.08 

- 

- 

484- 

589 

- 

- 

0.  75 

1 

1 

484- 

589 

5,  808 

5,808 

- 

~ 

~ 

- 

156 

156 

0.50 

1 

1 

1, 224-1 

489 

16,596 

16, 596 

0.  50 

- 

- 

1 ,084-1 

317 

- 

- 

0.33 

1 

1 ,007-1 

166 

13,992 

13.992 

- 

1 

1,007-1 

166 

12,084 

12,084 

0.  33 

1 

915-1 

058 

12,696 

12,696 

5.  75 

15 

15 

849- 

983 

174, 228 

174,228 

1 

1 

717- 

870 

10, 440 

10,440 

1 

1 

619- 

753 

8,604 

8,604 

1 

1 

589- 

717 

8,  196 

8,  196 

0.33 

1 

535- 

651 

7,428 

7,428 

1 

1 

429- 

522 

5,964 

5,964 

2 

2 

2 

810- 

937 

21 , 960 

21,960 

1 

1 

791- 

959 

11 ,508 

11,508 

1 

1 

651- 

791 

9,  036 

9,036 

- 

1 

651- 

791 

9,492 

9,492 

4 

4 

619- 

753 

36,  144 

36, 144 

1 

1 

619- 

753 

9,036 

9,036 

22.  15 

22 

22 

562- 

683 

174,396 

174,396 

2.77 

4 

535- 

651 

27,300 

27,300 

0.58 

1 

1 ,224-1 

,489 

15,804 

15,804 

0.  44 

- 

1,084-1 

,317 

- 

- 

1 

1 

1,007-1 

,  166 

13,992 

13,992 

1 

1 

1,007-1 

,  166 

12,696 

12,696 

1 

1 

1,007-1 

,  166 

13,332 

13,332 

9.77 

11 

11 

849- 

983 

122,964 

122,964 

2  33 

3 

849- 

983 

32,676 

32,676 

2.05 

1 

700- 

810 

9,  264 

9,264 

1 

1 

589- 

717 

8,  196 

8,  196 

0.83 

- 

562- 

683 

- 

- 

1.09 

1 

562- 

683 

8,  196 

8,  196 

1.39 

1 

535- 

651 

7,068 

7,068 

0.88 

1 

509- 

619 

6,744 

6,  744 

- 

1 

484- 

589 

5,964 

5,964 

1 

1 

870-1 

,058 

12, 696 

12,696 

1 

1 

753- 

915 

10,980 

10,980 

3.62 

4 

651- 

791 

39,216 

39,216 

1 

1 

589- 

717 

8,604 

8,604 

0.79 

1 

589- 

717 

7,068 

7,068 

3.56 

3 

3 

562- 

683 

24,900 

24,900 

0.25 

1 

1 

535- 

651 

7,812 

7,812 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 


SR  CUST 

CUST 

COOK-HOUSEKEEPER 

PROVISION  FOR  6  MO  MERITS 


1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH. ) 

(AUTH. ) 

66.45 

63 

63 

1  09 

7 

7 

0.75 

- 

- 

ACTUAL 
1971-72 

509-  619 
484-  569 
484-   589 


ESTIMATED 
1972-73 


471.732 
44,496 


PROPOSED 
1973-74 


471,732 
44,496 


PLANT  SERVICE: 
CRAFT  FM 
INSP-PLAN-ESTM 
ASST  CRAFT  FM 
SR  MAI  NT  MAN 
MA  I  NT  MAN 
LABORER 
SR  CUST 
LIGHT  FIXTURE  ATDT 


38  .  38 
2.  58 


2 
1 
27.50 

2 
3 

1 


4 

1 

007-1 

166 

2 

1 

007-1 

166 

1 

915-1 

058 

27 

50 

849- 

983 

2 

700- 

810 

3 

535- 

651 

1 

509- 

619 

- 

509- 

619 

54 

348 

26 

988 

12 

696 

16 

770 

18 

120 

22 

692 

7 

428 

54,348 
26,988 
12,696 
316, 770 
18, 120 
22,692 
7,428 


REFUSE  DISPOSAL: 

PEST  CONTROL  OP 


651-   791 


UTILITIES: 

CHF  STEAM  OPERATING  ENG 

ASST  ENG 

ASST  CHF  STEAM  OPERATING  ENG 

SR  MAINT  MAN 

STEAM  OP  ENG 

MAINT  MAN 

GENERAL  ASSISTANCE: 


TOTALS:  MAINTENANCE  AND  OPERATION  OF  PLANT: 


1 
1 
1 

1 
10 


1 
1 
1 
1 

10 


,007-1 

166 

13 

992 

13 

992 

959-1 

166 

13 

332 

13 

332 

915-1 

058 

12 

696 

12 

696 

849- 

983 

11 

796 

11 

796 

849- 

983 

114 

720 

114 

720 

700- 

810 

- 

" 

58 

732) 

26 

227 

26 

227 

$2,110 

874 

$2 

292 

961 

$2,292 

961 

842 


EDUCATION 


University  of  California 
SAN   DIEGO  CAMPUS — Continued 


SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED 

1971-72      1972-73      1973-74        1971-72  1972-73 

(FILLED)     (AUTH  )     (AUTH. ) 


PROPOSED 
1973-74 


STUDENT  SERVICES: 


SALARY  RANGE 


VC-STUDENT  AFFAIRS: 
VCHAN 

ASST  TO  DEAN/DIR/CHM  II 
STU  ACTVS  COORD 
ADMIN  ASST  I  I  I 
ADMIN  ASST  II 
SECY  III 
SECY  II 

DEAN  OF  STUDENT  AFFAIRS: 
DEAN  OF  STUDENTS 
STAFF  OF  II 
STAFF  OF  I 

ASSO  DEAN  OF  STUDENTS 
ASST  DEAN  OF  STUDENTS 
ADMIN  ASST  III 
ADMIN  ASST  II 
PR  CLERK 
ADMIN  ASST  I 
SECY  II 

SECY  I  SHORTHAND 
SR  TYPIST  CLERK  A 
SECY  I 
CLERK 

DSA-REV  COLLEGE  DEAN  SUPPORT: 
STAFF  OF  I 
SECY  II 

DSA-MUIR  COLLEGE  DEAN  SUPPORT: 
STAFF  OF  I 
SECY  I  SHORTHAND 

DSA-THIRD  COLLEGE  DEAN  SUPPORT 
STAFF  OF  I  I 
SECY  I  I 

DSA-STUDENT  EMPLOYMENT: 

ASST  DEAN  OF  STUDENTS 
ADMIN  ASST  I  I  I 
ADMIN  ASST  II 
PR  CLERK 
ADMIN  ASST  I 
,SR  TYPIST  CLERK  A 

DSA-INTNL  EDUCATION: 

ASST  DEAN  OF  STUDENTS 
ADMIN  ASST  I 

DSA-SPECIAL  SERVICES: 

ASST  DEAN  OF  STUDENTS 
ADMIN  ASST  I 

RESIDENCE  HALL  ADVI SORS-REVELLE : 
ASST  DEAN  OF  STUDENTS 
STU  ACTVS  COORD 
RSDT  ADV 
ADMIN  ASST  I 
HEAD  RSDT 
SR  TYPIST  CLERK  A 

RESIDENCE  HALL  ADVI SORS-MUIR : 
ASST  DEAN  OF  STUDENTS 
ADMIN  ASST  I 
SECY  II 
SECY  I 


1 

1 

1 

3,250-2,383 

28,600 

28,600 

1 

1 

1 

1,254-1,525 

18 , 300 

18,300 

0  .  07 

- 

- 

772-   937 

- 

- 

0.  08 

- 

- 

753-   915 

- 

- 

1 

2 

2 

651-   791 

16,800 

16,800 

1 

1 

1 

651-   791 

8,  808 

8,808 

- 

1 

1 

562-   683 

6,912 

6,912 

1 

1 

1 

1 ,942- 

23.300 

23,300 

0.92 

- 

- 

1 ,383-1 ,682 

- 

- 

1  .98 

- 

- 

1,254-1,525 

- 

- 

0.50 

- 

- 

1 , 084-1 ,317 

- 

- 

4.  20 

1  .  50 

1.  50 

937-1 , 138 

19,278 

19, 278 

0.37 

- 

- 

753-   915 

- 

- 

3.85 

1 

1 

651-   791 

8,  604 

8,604 

0.  58 

- 

- 

562-   683 

- 

- 

2.90 

1 

1 

562-   683 

7,068 

7  ,  068 

1  .  50 

- 

- 

562-   683 

- 

- 

0.70 

- 

- 

509-   619 

- 

- 

0.22 

- 

- 

484-   589 

- 

- 

0.75 

- 

- 

484-   589 

- 

- 

0.  21 

~ 

~ 

429-   522 

" 

" 

. 

1 , 254-1 , 525 

15,048 

15,048 

_ 

562-   683 

7,  068 

7,068 

. 

1 , 254-1,525 

16, 596 

16,596 

~ 

509-   619 

6,  420 

6  ,420 

_ 

1,383-1,682 

18, 768 

18,768 

~ 

562-   683 

6,744 

6,  744 

_ 

937-1 , 138 

12, 372 

12 , 372 

- 

753-   915 

9,492 

9,492 

- 

651-   791 

8  ,604 

8,604 

- 

562-   683 

7,068 

7  ,  068 

- 

0.83 

0.83 

562-   683 

5,  866 

5,866 

- 

0  77 

0.  77 

484-   589 

4,  592 

4,592 

_ 

1  .  32 

1  32 

937-1, 138 

16,606 

16,606 

- 

562-   683 

7,428 

7,428 

_ 

937-1 , 138 

13 , 332 

13,332 

- 

562-   683 

7  ,428 

7,428 

1 

937-1,  138 

11  ,  244 

11,244 

0.21 

772-   937 

- 

- 

0.  25 

683-   830 

8,  196 

8,  196 

1 

562-   683 

8,  196 

8,  196 

0.  54 

562-   683 

- 

- 

0.  08 

484-   589 

5,808 

5,808 

1  .01 

937-1, 13B 

11 ,796 

11 , 796 

1 

562-   683 

7,812 

7,812 

0.  25 

- 

- 

562-   683 

- 

- 

0.  75 

1 

1 

484-   589 

7,068 

7,068 
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SALARIES  AND  WAGES 


RESIDENCE  HALL  ADVIS0RS-3D  COLL 
ASST  DEAN  OF  STUDENTS 
STU  ACTVS  COORD 
ADMIN  ASST  I 
SR  TYPIST  CLERK  A 

COUNSELING  SERVICES: 

COUNSELING  CTR  MGR 

COUNSELING  PSYCHOLOGIST  III 

COUNSELING  PSYCHOLOGIST  II 

COUNSELING  PSYCHOLOGIST  I 

PSYCHOLOGIST  I 

COUNSELOR  II 

ADMIN  ASST  II 

PR  CLERK 

SECY  I  I 

SECY  I  SHORTHAND 

ADAPTIVE  LEARNING  PROGRAM: 

COUNSELING  PSYCHOLOGIST  III 
COUNSELING  PSYCHOLOGIST  II 
COUNSELING  PSYCHOLOGIST  I 
COUNSELOR  II 
COUNSELOR  I 
ADMIN  ASST  I 
LAB  ASST  I 

EDUC  OPPORTUNITY  PROGRAMS/ADMIN: 
STAFF  OF  II 
ASST  DEAN  OF  STUDENTS 
SECY  II 
SECY  I 

HOUSING  SUPERVISOR: 

SUPR  HOUSING  SERV  I  I 

ADMIN  ASST  II 

HEAD  RSDT 

SR  TYPIST  CLERK  A 

REGISTRARS  OFFICE: 

REGISTRAR  &  ADMISSIONS  OF 

STAFF  OF  II 

SR  PROGRAMMER 

ASST  REGISTRAR  I 

ADMIN  ASST  I  I 

PR  CLERK 

ADMIN  ASST  I 

SECY  II 

SR  CLERK 

SR  TYPIST  CLERK  A 

PROVISION  FOR  6  MO  MERITS 


NUMBER  OF  POSITIONS 

1971-72  1972-73     19 

(FILLED)  (AUTH.)     (A 

0.71         1 

0.14 

1  1 

0.  08 


0  .  09 

1 


0.  50 

0-  50 

0.  50 

1 

2. 

1. 

5 

0. 

2. 

1 


0.  38 
0.76 


0  .  50 

1 


50 
50 
50 


ACTUAL 

ESTIMATED 

'3-74 

1971- 

72 

1972-73 

JTH.  ) 

1 

937-1 

,  138 

11,244 

- 

772- 

937 

- 

1 

562- 

683 

6,912 

484- 

589 

- 

1 

1 

,917- 

23,000 

1 

1 

,349-1 

,641 

18,768 

2 

1 

,224-1 

,489 

34,872 

2.50 

1 

, 111-1 

,349 

37,506 

1 

1 

,111-1 

,349 

13,992 

1 

753- 

915 

10,980 

- 

651- 

791 

- 

1 

562- 

683 

7,812 

- 

562- 

683 

- 

1 

509- 

619 

6,420 

1 

1 

,349-1 

,641 

18,768 

- 

1 

,224-1 

.489 

- 

0.38 

1 

,111-1 

,349 

6,151 

0.  76 

753- 

915 

8,344 

- 

651- 

791 

- 

1.50 

562- 

683 

10,884 

- 

509- 

619 

- 

0.90 

1 

383-1 

,682 

15,692 

1 

937-1 

138 

11, 796 

1 

562- 

683 

7,428 

1 

484- 

589 

6,108 

0.  50 

937-1 

,  138 

6,504 

1 

651- 

791 

8,808 

- 

562- 

683 

- 

1 

484- 

589 

5,808 

0.  50 

2 

,000- 

12,000 

0  .  50 

1 

,383-1 

,682 

10,092 

0  .  50 

1 

, 196-1 

,453 

8,718 

2 

772- 

937 

19,980 

1 

651- 

791 

9,036 

1  .  50 

562- 

683 

10,602 

6.50 

562- 

683 

48,096 

0.  50 

562- 

683 

3,  714 

1 

484- 

589 

6,  744 

3 

484- 

589 

18,660 

PROPOSED 
1973-74 


11, 244 
6,912 


23,000 
18,768 
34,872 
37,506 
13,992 
10,980 

7,812 

6,420 


6,151 
8,344 


10,884 


15,692 

11,796 

7,428 

6,108 


6,504 
8,808 


12,000 
10,092 

8,718 
19,980 

9,036 
10,602 
48,096 

3,714 

6,744 

18,660 

156 


ADMISSIONS: 

REGISTRAR  &  ADMISSIONS  OF 

STAFF  OF  I  I 

SR  PROGRAMMER 

ASST  REGISTRAR  II 

ADMIN  ASST  II 

PR  CLERK 

ADMIN  ASST  I 

SECY  II 

SECY  I  SHORTHAND 

SR  TYPIST  CLERK  A 

PROVISION  FOR  6  MO  MERITS 


0 

50 

0 

50 

0 

50 

l 

l 

0 

50 

9 

50 

0 

50 

0 

50 

0 

50 

0 

50 

1 

1 

0 

50 

9 

50 

0 

50 

000- 

383-1 

682 

196-1 

,453 

870-1 

058 

651- 

791 

562- 

683 

562- 

683 

562- 

683 

509- 

619 

484- 

589 

12,000 
10,092 

8,718 
12,696 

9,492 

3,534 
72,396 

3,714 

17,880 
156 


12,000 
10,092 

8,718 
12,696 

9,492 


3, 

72, 

3, 


534 
396 
714 


17,880 
156 


EDUCATIONAL  TESTING  SERVICE: 
ADMIN  ASST  II 


8,196 


RECREATIONAL  ATHLETIC  PROGRAM: 
REC  SUPR  II  I 
REC  SUPR  II 
STOREKEEPER  III 
REC  SUPR  I 


_ 

1 

1 

983-1,196 

11,796 

11,796 

1 

_ 

- 

810-   983 

- 

- 

0.25 

0.  25 

0.25 

791-   959 

2,610 

2,610 

1.50 

1.50 

1  .50 

700-   849 

13,494 

13,494 

844 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 


ADMIN  ASST  II 
STOREKEEPER  I 
ADMIN  ASST  I 
SECY  II 

SECY  I  SHORTHAND 
SR  TYPIST  CLERK  A 


1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH.  ) 

(AUTH. ) 

0  13 

0.  25 

0.  25 

0.  75 

1  75 

1  .  75 

0.  13 

1 

1 

0.  25 

0.  25 

0  .  25 

1 

- 

ACTUAL 

ESTIMATED 

1971- 

■72 

1972-73 

651- 

791 

2,  100 

589- 

717 

15,603 

562- 

683 

7,812 

562- 

683 

2,049 

509- 

619 

- 

484- 

589 

4,581 

PROPOSED 

1973 

-74 

2 

100 

15 

603 

7 

812 

2 

049 

STUDENT  INFORMATION  CENTER: 
ADMIN  ASST  I 


STUDENT  FINANCIAL  AIDS: 
STAFF  OF  I 

ASSO  DEAN  OF  STUDENTS 
ASST  DEAN  OF  STUDENTS 
STU  ACTVS  COORD 
ADMIN  ASST  II 
PR  CLERK 
ADMIN  ASST  I 
SECY  I  SHORTHAND 
SR  TYPIST  CLERK  A 
TYPIST  CLERK 


0  50 
0.  50 
2 

1  46 
0.  58 
1 

0.  17 
0.  36 
0.29 


3 

0.23 

1 

2 

2 


1 , 254-1 , 525 
1 ,084-1 , 317 

937-1 

772- 

651- 

562- 

562- 

509- 

484- 

429- 


138 
937 
791 
683 
683 
619 
589 
522 


35 

412 

2 

130 

9 

492 

13 

812 

12 

876 

16 

188 

35 
2 
9 

412 
130 
492 

13 

812 

12 

876 

GRAD  DEAN-FINAN  AID-EMPLOYMENT: 
ADMIN  ASST  I  I 
PR  CLERK 


0.65 
1 


651- 
562- 


791 
683 


8,  196 
7  ,  428 


8,  196 
7  ,428 


STUDENT  HEALTH  SERVICE: 
STU  HLTH  SVC  DIR 
ASSO  PHYSICIAN  DIPLOMATE 
ASSO  PHYSICIAN 
ASST  CHF  PHARMACIST 
PHARMACIST 
NURSING  SUPR 
HEAD  NURSE  SHS 
CL  LAB  TECHNOL  I 
STAFF  NURSE 
STAFF  NURSE  SHS 
ADMIN  ASST  I  I 
SECY  I  SHORTHAND 
SR  CLERK 

COOK-HOUSEKEEPER 
CLERK 
HOSP  ASST  I 


1 

2.94 

1.08 


4.83 

1 
1 
1 
1 
0.83 


650- 

095-2,547 

901-2,310 

453-1,767 

254-1,453 

959-1, 166 

791 


753- 
734- 
717- 
651- 
509- 
484- 
484- 
429- 
405- 


959 
915 
893 
870 
791 
619 
589 
589 
522 
469 


31 ,800 
84,696 
26,412 
17,436 


113 
576 


47,687 
9,492 
7,428 
5,808 
6,420 
4,382 


31 , 800 
84 , 696 
26,412 
17,436 

12,372 


113 
576 


47,687 
9,492 


428 
808 
420 
382 


CAREER-EDUCL  PLANG&PLACEMT . 
PLACEMENT  OF  MGR 
SR  PLACEMENT  INTERVIEWER 
ADMIN  ASST  I 
SECY  II 

SR  TYPIST  CLERK  A 
SECY  I 

GENERAL  ASSISTANCE: 


0 

59 

1 

84 

0 

31 

0 

48 

39 

72 

2 

0  58 

1 

0.25 


1, 138-1 ,383 
893-1 ,084 
562- 
562- 
484- 
484- 


683 
683 
589 
589 


24 , 780 
4,009 
6,  744 
1  ,491 


24 , 780 
4,009 
6,  744 
1  ,491 


TOTALS:  STUDENT  SERVICES: 


$1  ,402, 286 


U,  520,  959 


»1 ,520,959 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 
1971-72     1972-73     1973-74 
(FILLED)     (AUTH. )     (AUTH. ) 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


INSTITUTIONAL  SERVICES  &  GENERAL  EXPENS: 

ACADEMIC  SENATE  OFFICE: 
ADMIN  ASST  I  II 
SECY  II 

AUDIOVISUAL  SERVICE: 
LAB  ASST  IV 
ELECTRONICS  TECH 
LAB  ASST  II 
PR  CLERK 

ALUMNI  AND  DEVELOPMENT  OFFICE: 
GIFTS  &  ENDOW  OF  (CAM) 
SECY  II 

HEALTH  &  SAFETY: 

ENVIRON  HLTH&SAFETY  OF/ADMTR 

HOSP  RAD  PHYSICIST 

ENV  H&S  TECHNOLOGIST 

ENV  H&S  TECH  I  I 

ENV  H&S  TECH  I 

SECY  II 

SR  TYPIST  CLERK  A 

POLICE: 

CHF  OF  POLICE 

POLICE  LIEUTENANT 

POLICE  SERGEANT 

POLICE  OF 

ADMIN  ASST  II 

SR  TYPIST  CLERK  A 

PROVISION  FOR  6  MO  MERITS 

MAIL  SERVICES: 

MAIL  SVC  SUPR 

SR  MAIL  CLERK 

MAIL  CLERK 

PROVISION  FOR  6  MO  MERITS 


SALARY  RANGE 


1 

0.  50 


0.  42 
0.58 


1 

1 

1 

1 

0 

50 

0 

92 

0 

58 

1 

1 

1 

0 

04 

4 

70 

6 

55 

0 

95 

1 

0.50 


1 
0.50 


753- 
562- 


915 
683 


870-1 
791- 
589- 
562- 


058 
915 
717 
683 


1 ,567- 

562-   683 


1 ,475- 
1 .349-1 ,641 
1 , 166-1 ,417 
915-1, 111 
717-  870 
562-  683 
484-   589 


1 , 558- 

1 , 111-1,349 

959- 

830- 

651- 

484- 


,  166 

,007 

791 

589 


753-  915 
651-  791 
562-   683 


10, 188 
3,630 


7,812 
7,428 


18,800 
7,992 


17,700 
19,692 
13,992 
10,980 

8,  196 
6,744 


18,700 

16, 188 

55,308 

171,504 

9,492 

5,808 

156 


10,980 

9.492 

67,608 

168 


10,  188 
3,630 


7,812 
7,428 


18,800 
7,992 


17,700 
19,692 
13,992 
10,980 

8,196 
6,744 


18,700 

16,188 

55,308 

171,504 

9,492 

5.808 

156 


10,980 

9,492 

67,608 

168 


GRAPHICS  &  REPRODUCTION  SVC: 
SR  ARTIST 

SR  SCIENTIFIC  ILLUS 
ARTIST 
ILLUS 


0.38 
0.67 
0.  17 
0.97 


893-1 ,084 
893-1,084 
734-  893 
576-   700 


GLASS  BLOWING  SHOP: 

PR  LAB  GLASSBLOWER 
SR  CLERK 


1 
0.25 


1 

0.  25 


1        1,031-1,254 
0  25       484-   589 


15,048 
1,686 


15,048 
1,686 


DC-3  FLIGHT  SVC: 

AIRCRAFT  PILOT 


1 , 111-1,349 


HISTOLOGY  LAB: 

STAFF  RES  ASSO  II 


5,490 


5,490 


PHYSICS  DEPT  STORES-CURRENT: 
STOREKEEPER  II 
ADMIN  ASST  I 
SECY  I  SHORTHAND 

RECEIVING: 

STOREKEEPER  III 

STOREKEEPER  II 

AUTOMOTIVE  EQUIP  OP  I  I 

AUTOMOTIVE  EQUIPT  OP  I 

DELIVERYMAN 

SR  TYPIST  CLERK  A 

CLERK 

STORES  HELPER 


1 
0.50 


683- 

830 

562- 

683 

509- 

619 

791- 

959 

683- 

830 

619- 

753 

535- 

619 

497- 

605 

484- 

589 

429- 

522 

429- 

522 

9,960 
3,456 


11,508 

19,920 

9,036 

19,584 

7,068 

5,280 

10,956 


9,960 
3,456 


11,508 

19,920 

9,036 

19,584 

7,068 

5,280 

10,956 
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NUMBER  OF  POSITIONS 
1971-72      1972-73      1973-74 
(FILLED)     (AUTH. )     (AUTH. > 


PROVISION  FOR  6  MO  MERITS 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


TRANSPORTATION  SERVICES: 
SR  BUYER 
STOREKEEPER  IV 
STOREKEEPER  III 
ADMIN  ASST  III 
STOREKEEPER  II 
STOREKEEPER  I 
KEY  PUNCH  OP 

TELEPHONE  &  TELEGRAPH: 
ASST  BUS  MGR  II 
CHF  COMM  ATDT 
SUP  COMM  ATDT 
PR  CLERK 
COMM  ATDT 
SR  CLERK 

SR  TYPIST  CLERK  A 
TYPIST  CLERK 

TRANSPORTATION  SERVICES: 
ASST  BUS  MGR  I  I 
SR  GARAGE  MGR 
ASST  CRAFT  FM 
SR  MAI  NT  MAN 
SR  COLLECTIONS  REP 
ADMIN  ASST  I  I 
ASST  AUTOMOTIVE  ATTENDANT 
AUTOMOTIVE  EQUIP  OP  I  I 
GARAGE  ATDT 

G&R  S-ADMINISTRATIVE  CLEARING: 
ASST  BUS  MGR  I  II 
PR  PHOTOGRAPHER 
ASST  BUS  MGR  II 
SR  COLLECTIONS  REP 
ADMIN  ASST  II 
PR  CLERK 
ADMIN  ASST  I 
SR  TYPIST  CLERK  B 
DELIVERYMAN 
SR  CLERK 

SR  TYPIST  CLERK  A 
SR  DUP  MACH  OP 
TYPIST  CLERK 

G&R  S-COPIER  SERVICE: 
SUPG  CASHIER 
PR  CLERK 

G&R  S-PRINTING: 

ASST  BUS  MGR  I  I 

SR  ARTIST 

SUPR  REPRO  SECTION 

PR  OFFSET  DUP  MACH  OP 

SR  OFFSET  DUP  MACH  OP 

ILLUS 

PHOTOGC  TECH 

PR  CLERK 

OFFSET  DUP  MACH  OP 

SR  TYPIST  CLERK  A 

SR  DUP  MACH  OP 

G&R  S-PHOTO  LABORATORY: 
SR  PHOTOGRAPHER 
PHOTOGRAPHER 
PHOTOGC  TECH 


G&RS 


■  ADDRESSING: 
MAIL  CLERK 
SR  DUP  MACH  OP 


0.60 

0.60 

0.60 

983-1 

254 

8,611 

8,611 

0-  08 

1 

.1 

870-1 

058 

12 , 064 

12,084 

0.92 

- 

- 

791- 

959 

- 

- 

1 

1 

1 

753- 

915 

9,  960 

9,960 

2 

2 

2 

683- 

830 

19.920 

19,920 

1  94 

2.  50 

2.  50 

589- 

717 

21  .  720 

21.720 

1 

1 

1 

522- 

635 

7,620 

7,620 

1 

1 

1 

937-1 

138 

12 ,084 

12,084 

1 

1 

1 

651- 

791 

9,036 

9,036 

1 

1 

1 

562- 

683 

7,812 

7,812 

0  99 

2 

2 

562- 

683 

14 ,556 

14.556 

8.67 

9 

9 

484- 

569 

60 ,060 

60.060 

0  54 

- 

- 

484- 

569 

- 

- 

0.  17 

- 

- 

484- 

589 

- 

- 

1.06 

1 

1 

429- 

522 

5,412 

5.412 

1  .29 

_ 

_ 

937-1 

.  138 

_ 

_ 

0.  12 

1 

1 

937-1 

.  138 

11 , 244 

11.244 

0.  12 

1 

1 

915-1 

.058 

12,372 

12, 372 

2.88 

2 

2 

849- 

983 

23,592 

23,592 

0.04 

- 

- 

830-1 

.007 

- 

- 

0  88 

1 

1 

651- 

791 

8.608 

8,808 

1 

1 

1 

619- 

753 

9,036 

9,036 

1 

1 

1 

619- 

753 

8,  196 

8,  196 

0.97 

1 

1 

535- 

651 

6,  360 

6,360 

0.95 

1 

1 

1,138-1 

363 

15, 048 

15 , 048 

0.50 

- 

- 

983-1 

196 

- 

- 

0  46 

- 

- 

937-1 

.138 

- 

- 

0.04 

- 

- 

830-1 

,007 

- 

- 

0.  50 

1 

1 

651- 

791 

7,812 

7,812 

0.  15 

1 

1 

562- 

663 

7  ,068 

7,068 

0  50 

- 

-  - 

562- 

683 

- 

- 

- 

1 

1 

509- 

619 

5,808 

5,808 

0.50 

1 

1 

497- 

605 

6,  108 

6,  108 

0.30 

- 

- 

484- 

589 

- 

- 

0  42 

- 

- 

484- 

589 

- 

- 

0.  50 

- 

- 

484- 

589 

- 

- 

1  .02 

~ 

~ 

429- 

522 

~ 

~ 

0.25 

1 

1 

651- 

791 

8,  196 

8.  196 

0.75 

~ 

- 

562- 

683 

- 

~ 

0.50 

1 

1 

937-1 

,  138 

13,656 

13,656 

0.54 

1 

1 

893-1 

,084 

12,696 

12,696 

0.58 

- 

- 

893-1 

,  084 

- 

- 

1 

1 

1 

753- 

915 

10,980 

10,980 

1  .66 

2 

2 

619- 

753 

16,908 

16,908 

1.56 

1 

1 

576- 

700 

7,260 

7,260 

0  .  88 

1 

1 

576- 

700 

7,428 

7,428 

- 

1 

1 

562- 

683 

7,620 

7,620 

2.50 

3 

3 

562- 

683 

20,880 

20,880 

0.24 

- 

- 

484- 

589 

- 

- 

2.40 

3 

3 

484- 

589 

18, 660 

18,660 

1 

1 

1 

791- 

983 

10.980 

10.980 

0.25 

- 

- 

700- 

849 

- 

- 

2.43 

2 

2 

576- 

700 

16,212 

16, 212 

0.  50 

1 

1 

562- 

683 

7,428 

7,  428 

0.50 

- 

- 

484- 

589 

- 

- 
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SALARIES  AND  WAGES 


G&RS-ART  &  ILLUSTRATION: 
SR  SCIENTIFIC  ILLUS 
ARTIST 
ILLUS 

G&RS-SPECIAL  PHOTO: 

SR  PHOTOGRAPHER 
PHOTOGRAPHER 

G&RS-QUICK  COPY  CENTER: 
OFFSET  DUP  MACH  OP 
SR  CLERK 
SR  DUP  MACH  OP 

INTERCAMPUS  ESCH  PROG-BUS  SVC: 
AUTOMOTIVE  EQUIP  OP  I  I 
AUTOMOTIVE  EQUIPT  OP  I 

PUBLIC  INFORMATION  OFFICE: 
PUB  INFO  MGR 
STAFF  OF  I 
SR  PUB  INFO  REP 
SR  WRITER 
ADMIN  ASST  I  I 
SECY  II 
SECY  I  SHORTHAND 

SCRIPPS  PUBLIC  INFORMA: 
STAFF  OF  I 
ASST  WRITER 
SECY  II 

PUBLICATIONS  EXPENSE-GENERAL: 
STAFF  OF  I 
PUBLICATIONS  MGR  I  I 
SR  PUB  INFO  REP 
PUBLICATIONS  MGR  I 
SR  WRITER 
WRITER 
ASST  WRITER 
SECY  II 
SECY  I  SHORTHAND 

SCRIPPS  PUB  EXP  GENL: 
STAFF  OF  I 
ASST  WRITER 

MAR  SCI  DEV  4  OUTFITTING  SHOP: 
SR  SUPT  OF  MECH  SHOP 
PR  ELECTRONICS  TECH 
PR  LAB  MECHN 
SR  LAB  MECHN 
DESIGN  DRAFTSMAN 
SR  ELECTRONICS  TECH 
LAB  MECHN 
AOMIN  ASST  I  I  I 
LAB  MECHN  HELPER 
ADMIN  ASST  I  I 

UPPER  CAMPUS  MACHINE  SHOP: 
SR  ENG 

ASSO  DEV  ENG 
PR  LAB  MECHN 
SR  LAB  MECHN 
DESIGN  DRAFTSMAN 
LAB  MECHN  HELPER 
ADMIN  ASST  II 

MACHINE  SHOP/MED  SCHOOL: 
PR  LAB  MECHN 
SR  LAB  MECHN 


NUMBER  OF  POSITIONS 
1971-72      1972-73      1973-74 
(FILLED)     (AUTH.)     (AUTH.) 


0.33 

0.33 
0  .  42 


ACTUAL 
1971-72 


0.  50 

0  50 


.75 
.  08 
.  25 


92 
57 
03 


1 

0  .  50 
0  .  50 
0  .  50 
1 


0.50 
0.50 


1 
0.50 


0.50 
1 


0.  50 
0.50 


1 
3 

11 
1 
1 
3 
1 
1 


1 

893-1 

084 

1 

734- 

893 

1 

576- 

700 

1 

791- 

983 

— 

700- 

849 

_ 

562- 

683 

1 

484- 

589 

" 

484- 

589 

_ 

619- 

753 

" 

535- 

619 

1 

1 

850- 

0 

50 

1 

254-1 

525 

0 

50 

1 

084-1 

317 

0 

50 

893-1 

084 

1 

651- 

791 

- 

562- 

683 

~ 

509- 

619 

0 

50 

1 

254-1 

525 

0 

50 

666- 

810 

1 

562- 

683 

_ 

1 

254-1 

525 

1 

1 

196-1 

453 

0 

50 

1 

084-1 

317 

- 

1 

084-1 

317 

0 

50 

893-1 

084 

- 

734- 

893 

1 

666- 

810 

- 

562- 

683 

- 

509- 

619 

0 

50 

1 

254-1 

525 

0 

50 

666- 

810 

1 

1 

166-1 

417 

1 

1 

007-1 

224 

3 

959-1 

166 

1 

893-1 

084 

1 

870-1 

058 

1 

870-1 

058 

3 

830- 

959 

1 

753- 

915 

1 

717- 

830 

- 

651- 

791 

1 

1 

,349-1 

,641 

1 

1 

,224-1 

489 

1 

959-1 

166 

8 

893-1 

084 

- 

870-1 

058 

1 

717- 

830 

1 

651- 

791 

0 

84 

959-1 

,  166 

- 

893-1 

,084 

ESTIMATED 
1972-73 


13,008 
8,808 
8,400 


5,808 


22 

200 

9 

150 

7 

902 

5 

622 

9 

264 

9,  150 
3,996 
7,428 


17,436 
7,902 


5,  622 
8,400 


9,150 
3,996 


17,004 

14,688 

41,316 

137,868 

12,696 

12,696 

31 ,428 

9,492 

9,960 


19.692 

17,868 

13,992 

101 ,088 

9,960 
9,492 


11,  198 


PROPOSED 
1973-74 


13 ,008 
8,808 
8,400 


22,200 
9,150 


902 
622 
264 


9,  150 
3,996 

7  ,428 


17 

436 

7 

902 

5 

622 

8 

400 

9,150 
3,996 


17,004 

14,688 

41,316 

137,868 

12,696 

12,696 

31,428 

9,492 

9,960 


19,692 
17,868 


960 
492 


8-48 
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SR  SURG  INSTRU  MAKER 

COMPUTER  CTR-ADMINISTRATION: 
DIRECTOR 

COMPUTER  SYSTEMS  DESIGNER 
COMPUTER  FACILITY  MGR  III 
COMPUTER  FACILITY  MGR  II 

ASST  RES 11M0 

ADMIN  ASST  I  II 
ADMIN  ASST  II 
ADMIN  ASST  I 
SECY  II 
ADMIN  STIP 

COMPUTER  CTR-COMPUTING  SVC: 
PR  PROGRAMMER 
SUPG  EDP  SYSTEMS  ANAL 
SR  DEV  ENG 
SR  PROGRAMMER 
SUPG  PROGRAMMER 
PR  ELECTRONICS  TECH 
PROGRAMMER 

COMPUTER  OPERATIONS  SUPR  I 
ASST  PROGRAMMER 
ELECTRONICS  TECH 
SR  COMPUTER  OP 
COMPUTER  OP 
STOREKEEPER  I 
MESSENGER 
ASST  I 

COMPUTER  CTR-DATA  PREP: 
KEY  PUNCH  SUPR  I 
KEY  PUNCH  OP 

OFF  LEARN  RES  SERVS  UNIT: 
PR  TV  TECH 
PR  PHOTOGRAPHER 
SR  MED  ILLUS 
SR  PHOTOGRAPHER 
MED  ILLUS 
PHOTOGRAPHER 
ILLUS 

PHOTOGC  TECH 
SR  TYPIST  CLERK  A 
ILLUS  APPR 

OFFICE  OF  ANIMAL  RESOURCES-MED : 
CAM  VTNRN 
LAB  BUS  OF  II 
LAB  ASST  IV 
ANIMAL  RESOURCES  SUPR 
CL  LAB  TECHNOL  I 
PR  ANIMAL  TECH 
ADMIN  ASST  II 
SR  ANIMAL  TECH 
ANIMAL  TECH 
SECY  II 
ANIMAL  CARETAKER 

PROF  FEE  BILLING/ADMIN: 
ADMIN  ASST  III 
ADMIN  ASST  II 
SECY  III 
PR  CLERK 
CASHIER 
SR  CLERK 

SR  TYPIST  CLERK  A 
CLERK 

SCANNG  ELECTRON  MICROSCOPE  SVC: 
STAFF  RES  ASSO  I 

GFNFRAL  ASSISTANCE 


NUMBER  OF  POSITIONS 

1971-72  1972-73      1973-74 

(FILLED)  (AUTH.)     (AUTH.) 
2  2  2 


0 

96 

0 

25 

0 

0  6 

1 

67 

0 

50 

0 

71 

0 

.07 

2 

2 

50 

1 

0 

25 

0 

83 

1 

25 

1 

48 

6 

63 

0 

25 

2 

30 

1 

5 

42 

5 

03 

1 

1 

85 

0 

SO 

1 

4 

1 

0 

50 

0 

67 

0 

67 

0 

33 

0 

33 

1 

15 

2 

77 

1 

01 

0 

75 

0 

50 

1 

1 

1 

0 

47 

0 

92 

1 

3 

58 

7 

91 

1 

42 

13 

13 

1 

2 

0 

17 

2 

.37 

1 

0 

.08 

1 

.28 

0 

.32 

1 
1 

1 
1 
1 

1 
1 

4 

e 

l 

16 


1 
54  .  44 


1 
1 
1 
1 
1 
1 
1 
4 
8 
1 
16 


1 
54  44 


ACTUAL 
1971-72 


870-1 .058 


1 , 918-3 , 500 
1 .682-2,045 
1 .682-2,045 
1 ,453-1,767 
1  ,083 

753 

651 

562 

562 


458 
915 
791 
683 
663 


1  ,453- 

1,453- 

1,417- 

1,196- 

1,084- 

1,007- 

963- 

959- 

810- 

791- 

753- 

651- 

589- 

429- 

354- 


1  ,767 

1  .  767 

1  ,724 

1  ,453 

1  ,317 

1  ,224 

1  ,  196 

1,  166 

963 

915 

915 

791 

717 

522 

409 


605- 
522- 


734 
635 


1 , 064-1 ,317 
983-1, 196 
693-1, 
791- 
734- 
700- 
576- 
576- 
484- 
473- 


.084 
983 
893 
849 
700 
700 
589 
548 


, 810-2 , 201 

, 138-1,383 

870-1 ,058 

630-1  ,007 

753- 


753- 
651- 
651- 
589- 
562- 
509- 


753- 
651- 
651- 
562- 
484- 
484- 
484- 
429- 


915 
915 
791 
791 
717 
683 
619 


915 
791 
791 
663 
589 
589 
589 
522 


ESTIMATED 
1972-73 


29, 700 
22, 260 


640 
960 


16,392 
3  ,  000 


35, 736 
21 , 204 


29, 400 
14,688 
86, 260 

11 , 244 
10,440 
51,708 
44,412 

7  ,  812 
10, 824 


6,400 
26,652 


15 ,048 
6  ,828 

10,716 
9,720 

8,400 
14.S32 
13,980 

5,  808 


25,776 
16, 186 
12,696 
10,980 


9,036 
9,960 
8,196 
32,986 
59,472 
6,  744 


9,  720 
17,616 

9,036 
20,880 


PROPOSED 

1973- 

74 

25 

392 

29 

700 

22 

260 

21 

204 

3 

640 

9 

960 

16 

392 

3 

000 

35 

736 

21 

204 

29 

400 

14 

688 

68 

260 

11 

244 

10 

440 

51 

708 

44 

412 

7 

812 

10 

824 

8,400 
26,652 


15 ,046 
6,826 

10,716 
9,720 

8,400 
14,532 
13,980 

5,808 


25, 776 
16, 186 
12,696 
10,980 
9,036 
9,  960 


8 

196 

32 

988 

59 

472 

6 

744 

683-   830 
308 .901) 


8,604 
199 .673 


9,  720 
17,616 

9,036 
20,880 

8,400 

12, 216 


6,604 
199 .673 


TOTALS:  INSTITUTIONAL  SERVICES  8,  GENERAL  EXPENS: 


$2,710,632 


$2 ,915, 778 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 
1971-72     1972-73     1973-74 
(FILLED)     (AUTH.)     (AUTH.) 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


AUXILIARY  ENTERPRISES: 


SALARY  RANGE 


HOUSING  4  FEEDING  OPERATIONS: 
STAFF  OF  II 
FOOD  SVC  COORD 
SR  FOOD  SVC  MGR 
SUPR  HOUSING  SERV  I  I 
RSDN  HALLS  MGR  II 
SR  MAINT  MAN 
FOOD  SVC  MGR 
RSDN  HALLS  MGR  I 
ASST  FOOD  SVC  MGR 
MAINT  MAN 
ADMIN  ASST  II 
SR  MAIL  CLERK 
PR  BAKER 
PR  COOK 

PR  FOOD  SVC  SUPR 
SR  COOK 
ADMIN  ASST  I 
MAIL  CLERK 
SECY  II 
CUST  FM 

WATCHMAN/MUSEUM  GUARD 
SECY  I  SHORTHAND 
SR  CUST 
SR  CLERK 

SR  TYPIST  CLERK  A 
ASST  BAKER 
PR  FOOD  SVC  WORKER 
SR  FOOD  SVC  WORKER 

AQUAR-MUS  SALES  DESK-CURRENT: 
GIFT  SHOP  MGR 
ADMIN  ASST  I  I 
CLERK 

BOOKSTORE-CURRENT  OPERATIONS: 
ASST  BUS  MGR  III 
ADMIN  ASST  III 
ADMIN  ASST  II 
STOREKEEPER  I 
ADMIN  ASST  I 
SR  CLERK 

SR  TYPIST  CLERK  A 
CLERK 

TYPIST  CLERK 
STORES  HELPER 

PARKING  OPER-CURRENT: 
ASST  BUS  MGR  I  I 
ADMIN  ASST  II 
PARKING  ATDT 
SECY  I  SHORTHAND 
CASHIER 
SECY  I 

PARKING  OPER  UNIV  HOSP: 

AUTOMOTIVE  EQUIP  OP  II 
PARKING  ATDT 
PARKING  ASST 

REVELLE  SUNDRY  &  GIFT  STORE: 
GIFT  SHOP  MGR 

MANAGER  AUXILIARY  ENTERPRISES: 
ASST  BUS  MGR  III 
ASST  BUS  MGR  II 
ADMIN  ASST  III 
ADMIN  ASST  II 


- 

1 

1 

1,383-1 

,682 

19,236 

19,236 

1 

1  .  20 

1  .  20 

1,285-1 

,564 

19, 185 

19, 185 

1 

3 

3 

959-1 

,  166 

36,432 

36,432 

0.  50 

0.  50 

0.  50 

937-1 

,  138 

6,504 

6,504 

0  .  58 

- 

- 

937-1 

138 

- 

- 

2.  19 

4 

4 

849- 

983 

41 , 208 

41 ,208 

- 

1 

1 

830-1 

007 

9,960 

9,960 

2 

2 

2 

772- 

937 

21 ,684 

21  ,684 

- 

2 

2 

753- 

915 

16,608 

16,608 

7  .  58 

7 

7 

700- 

810 

63,756 

63,756 

2.  15 

2 

2 

651- 

791 

17,304 

17,304 

1 

1 

1 

651- 

791 

8,808 

8,808 

- 

1 

1 

651- 

791 

7,992 

7,992 

- 

3 

3 

651- 

791 

22, 104 

22, 104 

- 

3 

3 

589- 

717 

20,556 

20,556 

- 

5 

5 

589- 

717 

33,360 

33,360 

- 

1 

1 

562- 

683 

7,812 

7,812 

1 

1 

1 

562- 

683 

7,260 

7,  260 

0.35 

- 

- 

562- 

683 

- 

- 

1  .  08 

2 

2 

562- 

683 

16,008 

16,008 

1  .  92 

2 

2 

548- 

666 

13, 152 

13, 152 

0.  05 

- 

- 

509- 

619 

- 

- 

3  .  89 

24 

24 

509- 

619 

169,428 

169,428 

- 

1 

1 

484- 

589 

5,964 

5,964 

2.  97 

3 

3 

484- 

589 

18,492 

18,492 

- 

1 

1 

484- 

589 

5,964 

5,964 

- 

12 

12 

461- 

562 

64,224 

64,224 

- 

30 

30 

429- 

522 

149,400 

149,400 

1 

1 

1 

810- 

983 

10,716 

10,716 

0  .  60 

0.  60 

0.60 

651- 

791 

5,695 

5,695 

1 

1 

1 

429- 

522 

6,  108 

6,  108 

1 

1 

1 

1,  138-1 

383 

16,596 

16,596 

1 

2 

2 

753- 

915 

20,400 

20,400 

1  .  33 

3 

3 

651- 

791 

21 ,696 

21,696 

0  .  92 

1 

1 

589- 

717 

7,428 

7,428 

1  .  61 

1 

1 

562- 

683 

7,068 

7,068 

1  .74 

2 

2 

484- 

589 

13,488 

13,488 

3.34 

4 

4 

484- 

589 

23,988 

23,988 

4  .46 

5 

5 

429- 

522 

27, 180 

27, 180 

1  .43 

1 

1 

429- 

522 

5,532 

5,532 

0.  34 

- 

~~ 

429- 

522 

— 

- 

1 

1 

1 

937-1 

138 

^13,332 

13,332 

1 

1 

1 

651- 

791 

8,604 

8,604 

2.  78 

4 

4 

562- 

683 

28, 152 

28,152 

0.87 

1 

1 

509- 

619 

6,744 

6,744 

1  .26 

- 

- 

484- 

589 

- 

- 

0.25 

- 

- 

484- 

589 

- 

— 

4 

4 

619- 

753 

35,052 

35,052 

- 

2 

2 

562- 

683 

14,532 

14,532 

- 

0.50 

0.50 

4  29- 

522 

2,574 

2,574 

1 

1 

1 

810- 

983 

11 ,244 

11,244 

1 

1 

1 

1, 138-1 

383 

16,596 

16,596 

0.  10 

- 

- 

937-1 

138 

- 

- 

0.  58 

1 

1 

753- 

915 

9,960 

9,960 

0.  35 

- 

- 

651- 

791 

- 

- 

54—83708 
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SALARIES  AND  WAGES 


SECY  II 
GENERAL  ASSISTANCE: 


NUMBER  OF  POSITIONS 

1971-72  1972-73      1973-74 

(FILLED)  (AUTH. )     (AUTH. ) 
1  1  1 


76.30 


39.  60 


ACTUAL 
1971-72 


562-   683 
(      363,903) 


ESTIMATED 
1972-73 


8,  196 
291 , 170 


PROPOSED 
1973-74 


8.  196 
291 , 170 


TOTAI    S  AIIYII    IADV      FWTEDDDT^P<; 


*QQ1       40  1 


SI     4  14     45? 


SI     414 . 452 


MERITS  AND  PROMOTIONS: 

MERITS  AND  PROMOTIONS: 
Academi  c 
Staff  Personnel 

TOTALS:  MERITS  AND  PROMOTIONS: 
TOTALS:   SAN  DIEGO      CAMPUS 


4,761.27     4,477.57     4,477 .57 


S42, 560,424 


166 , 297 
328, 148 


$494 , 445 
$47,518, 483 


166 , 297 
328, 148 


$494 , 445 
$47 , 518 ,483 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


GENERAL  ADMINISTRATION: 


SALARY  RANGE 


Chancellors  Office 
Chancel  lor 
ASST  VCHAN  HS  &    CA 

ADMIN  SECY  TO  CHAN 

PR  ADMIN  ANAL  I 

SR  ADMIN  ANAL 

ADMIN  ANAL 

ADMIN  ASST  III 

ADMIN  ASST 

ADMIN  ASST  II 

SECY  III 

PR  TYPIST  CLERK 

SECY  I  I 

SR  TYPIST  CLERK  B 

SR  CLERK 

SR  TYPIST  CLERK  A 

CHAN  OFC  PLANNING  &  ANALYSIS: 
ASST  CHAN 
ASST  VCHAN 
BUDGET  4  PLANNING  OF 
ADMTR  PROG  &  ANAS 
SUPG  EDP  SYSTEMS  ANAL 
SR  EDUCL  FACILITY  PLAN 
PR  ADMIN  ANAL  II 
PR  BUDGET  ANAL  II 
EDUCL  FACILITY  PLAN 
PR  ADMIN  ANAL  I 
SR  FACILITY  REQUIREMENTS  ANAL 
SR  ADMIN  ANAL 
ADMIN  ANAL 
BUDGET  ANAL 
ASST  ADMIN  ANAL 
ADMIN  ASST  II 
SECY  II 
SR  TYPIST  CLERK  A 

OFFICE  OF  VICE  CHAN-ACAD  AFFAIR: 
VCHAN 

SPEC  ASST  TO  CHAN 
SR  ADMIN  ANAL 
PR  CLERK 
PR  TYPIST  CLERK 
SECY  II 

SR  TYPIST  CLERK  A 
ADMIN  STIP  W/  MGT  TITLE 


1 

0. 

50 

1 

1 

0 

75 

0 

34 

0 

08 

0 

05 

0 

75 

1 

17 

0 

92 

0 

33 

1 

21 

1 

OS 

0.  58 

0  .  21 


17 
99 
1.83 
1  .90 


1 

60 

1 

75 

0 

80 

0 

24 

1 

0 

36 

1 

54 

0 

99 

0 

17 

3, 

833- 

2, 

133- 

1 

333- 

1 

254-1 

525 

1 

138-1 

383 

937-1 

138 

753- 

915 

683- 

830 

651- 

791 

651- 

791 

562- 

683 

562- 

633 

509- 

619 

484- 

589 

484- 

589 

2 

425- 

2 

200- 

1 

958- 

1 

650- 

1 

453-1 

767 

1 

,383-1 

682 

1 

,363-1 

682 

1 

,383-1 

682 

1 

,254-1 

525 

1 

,254-1 

525 

1 

,138-1 

383 

1 

,138-1 

383 

937-1 

138 

937-1 

138 

772- 

937 

651- 

791 

562- 

683 

484- 

589 

2 

,025-3 

,275 

1 

,  833- 

1 

, 138-1 

,383 

562- 

683 

562- 

683 

562- 

683 

484- 

589 

46, 

000 

16 

000 

16 

188 

13 

656 

11 

796 

7,812 
7,068 

7,428 
6,576 
6,  576 


21,  204 
20,184 
60,552 
20, 184 
16,596 
16,596 
14,352 
31,284 
12,372 
25,380 
10,188 

7,812 
13, 812 

6,420 


21 ,840 

14,688 
8,  196 
7,428 

7,428 

3,500 


16,000 
16, 188 
13,656 
11 ,796 


7,812 
7,068 

7,428 
6,576 
6,576 


60 

552 

20 

184 

16 

596 

16 

596 

14 

352 

31 

284 

12 

372 

25 

380 

10 

188 

7 

812 

13 

812 

6 

420 

14, 688 
8,196 
7,428 
7,428 


OFF  OF  VICE  CHAN-ADMIN: 
VCHAN 

ASST  VCHAN 
BUS  MGR 

ASST  TO  VCHAN-ADMTN 
STAFF  OF  I 
ADMIN  ANAL 
ASST  VDMIN  ANAL 
ADMIN  ASST  III 
PR  TYPIST  CLERK 
SECY  II 

SR  TYPIST  CLERK  B 
SR  TYPIST  CLERK  A 

ORGANIZATIONAL  DEVELOPMENT: 
ASST  TO  VCHAN-ADMTN 
STAFF  OF  II 
SR  PER  ANAL 

COMMUNITY  PLANNING: 
C-CP 


0.50 

1 

0.99 


1 

0.50 
1 
1 

1 

1 

1  .  50 


0.  50 

1 
1 


1 

3 
2 

,  275 
200- 

1 

1 

7B.J- 

0 

50 

1 

667- 

1 

1 

254-1 

525 

1 

937-1 

138 

- 

772- 

937 

1 

753- 

915 

- 

562- 

683 

1 

562- 

683 

- 

509- 

619 

1 

50 

484- 

589 

0 

50 

1 

667- 

1 

1 

383-1 

682 

1 

1 

138-1 

383 

21 

400 

10 

000 

16 

188 

11 

796 

9 

036 

7 

068 

9 

708 

10 

000 

20 

184 

16 

596 

21 

400 

10 

000 

16 

188 

11 

796 

9 

036 

7 

068 

9 

708 

10 

000 

20 

184 

16 

596 

20 

500 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72     1972-73     1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH. )     (AUTH. ) 


UNIVERSITY  RELATION: 
ASST  VCHAN 
COMM  PROD  MGR  I 
SECY  II 

UNIV  RELATIONS-HEALTH  SERVICES: 
ASST  VCHAN  HS  8,  CA 
SECY  II 

THE  VICE-CHANCELLOR: 
VCHAN 

ADMIN  ANAL 
SR  WRITER 
SECY  III 
SR  TYPIST  CLERK  B 

VICE-CHAN-PERSONNEL  &  STD  SERV: 
VCHAN 

SR  ADMIN  ANAL 
ADMIN  ASST  IV 

ACCOUNTING  OFFICE: 
ACCOUNTING  OF 
PR  ACCOUNTANT  II 
STAFF  OF  I 
PR  ACCOUNTANT  I 
SR  ACCOUNTANT 
ACCOUNTANT 
ASST  ACCOUNTANT 

ASST  I  I  I 

ADMIN  ASST 
ADMIN  ASST  II 

ASST  II 

PR  CLERK 

ASST  I 

SR  TYPIST  CLERK  B 

SR  CLERK 

PROVISION  FOR  6  MO  MERITS 


0 

50 

0 

bO 

0 

58 

0 

SO 

0 

30 

1 

08 

0 

40 

0 

OB 

0 

75 

0 

75 

0 

58 

0 

33 

1 

1 

0 

07 

1 

83 

2 

35 

3 

38 

1 

33 

3 

16 

1 

11 

1 

3 

65 

13 

09 

6 

76 

0 

66 

14 

15 

0.  50 
0  .  65 


1 

0  60 


1 

1 

3 
2 
4 

1 
4 

1 

3 

9 
16 

0. 
12 


0. 

50 

2, 200- 

0. 

65 

1,058-1 

285 

- 

562- 

683 

1 

2, 133- 

0. 

60 

562- 

683 

1 

2, 025-3 

275 

- 

937-1 

138 

- 

893-1 

084 

1 

651- 

791 

1 

509- 

619 

1 

2,025-3 

275 

1 

1 , 138-1 

383 

1 

870-1 

058 

1 

1,775- 

1 

1,383-1 

682 

- 

1,254-1 

525 

3 

1 ,254-1 

525 

2 

1,138-1 

383 

4 

937-1 

138 

1 

772- 

937 

4 

753- 

915 

- 

683- 

830 

1 

651- 

791 

3 

651- 

791 

9 

562- 

683 

6 

562- 

683 

0 

50 

509- 

619 

2 

484- 

589 

13, 200 
10,023 


25,600 
4,917 


39,300 


9,264 
6,420 


24, 300 
15,804 
10,440 


21,300 
20, 184 

51,648 
28,344 
47, 208 
11  , 244 


9,492 

24,996 

69,756 

114,432 

3,210 

75,876 


13, 200 
10,023 


25,600 
4  ,917 


9,264 
6,420 


24,300 
15,804 
10,440 


21,300 
20, 184 

51 ,648 
28,344- 
47,208 
11 ,244 
39,468 

9,492 

24,996 

69, 756 

114,432 

3,210 

75,876 


OFF  OF  ARCHITECTS  &  ENGINEERS: 
CAM  ARCHITECT 
PR  ENG 
STAFF  OF  I 
ADMIN  ASST  III 

BLDG  PROG  CLEARING  ACCOUNT: 
PR  ARCHITECT 
SR  ARCHITECT 
SR  ENG 

ASSO  ARCHITECT 
SR  CONSTR  INSP 
SR  SUPT  OF  S  18 
ASSO  ENG 

ARCHITECTURAL  ASSO 
ASSO  CONSTR  INSP 
ADMIN  ASST  I  II 
PR  CLERK 
SECY  I  I 
DRAFTSMAN 
SECY  I  SHORTHAND 
SR  CLERK 
SECY  I 
PROVISION  FOR  6  MO  MERITS 


1 

1 

1 

2, 150- 

25, 800 

25,800 

0.90 

1 

1 

1,564-1,901 

22, 812 

22,812 

0.08 

- 

- 

1,254-1,525 

- 

- 

0.97 

1 

1 

753-   915 

9,  264 

9,264 

1 

1 

1 

1 , 564-1 ,901 

22,812 

22,812 

1 

1 

1 

1 , 417-1 , 724 

18,300 

18,300 

0.42 

1 

1 

1 , 349-1 , 641 

17,868 

17,868 

2 

2 

2 

1 , 224-1 . 489 

35,736 

35,736 

1 

1 

1 

1 , 224-1 ,489 

17,868 

17.868 

1 

1 

1 

1,224-1 ,489 

17,868 

17.868 

1.58 

1 

1 

1 , 166-1 ,417 

15,420 

15,420 

1  .  10 

1 

1 

1, 111-1, 349 

15,048 

15,048 

2.82 

2.  50 

2.  50 

1 , 111-1, 349 

37,542 

37, 542 

0.  17 

- 

- 

753-   915 

- 

- 

1 

1 

1 

562-   683 

7,812 

7,812 

0.40 

- 

- 

562-   683 

- 

- 

0  42 

1 

1 

562-   683 

6,744 

6,744 

0.56 

1 

1 

509-   619 

6,420 

6,420 

0.23 

0  .  50 

0.  50 

484-   589 

3,054 

3,054 

0.79 

1 

1 

484-   589 

6,  108 

6,  108 

- 

- 

- 

- 

600 

600 

BUSINESS  SERVICES  OFFICE: 
BUS  MGR 

MGR  AUXILIARY&SERVENTERPRISES 
ADMIN  ASST  III 
PR  TYPIST  CLERK 
SR  TYPIST  CLERK  A 

MATERIAL  MANAGEMENT-INVENTORY: 
ADMIN  ASST 


0.25 

- 

- 

1 

,783- 

- 

- 

0.  20 

0 

50 

0 

50 

1 

,500- 

9,000 

9,000 

0.  50 

- 

- 

753- 

915 

- 

- 

1 

1 

1 

562- 

683 

7,992 

7,992 

0.25 

1 

1 

484- 

589 

6,438 

6,438 

1 

1 

1 

683- 

830 

9,960 

9,960 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 


PR  CLERK 

SR  TYPIST  CLERK  A 

MATERIEL  MANAGEMENT-PURCHASING: 
MATERIEL  MGR 
STAFF  OF  I 
PR  BUYER 
SR  BUYER 
BUYER 

OEPTL  ADMIN  ASST  I  II 
DEPTL  ADMIN  ASST  I  I 
PR  CLERK 
SECY  II 

SR  TYPIST  CLERK  B 
SR  STENOGRAPHER 
SR  TYPIST  CLERK  A 
TYPIST  CLERK 
PROVISION  FOR  6  MO  MERITS 


1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH. ) 

(AUTH. ) 

0  .  64 

1 

0.57 

1 

1 

1 

0  .  42 

1 

1 

1 

2  .  75 

2 

3.76 

4 

1 

1 

1 

1 

2  .  17 

3 

0.99 

1 

7.  44 
1 

8.  50 

1 

8.  50 

2  .  31 

2 

2 

0.82 

- 

- 

ACTUAL 

ESTIMATED 

1971- 

72 

1972-73 

562- 

683 

7.428 

484- 

589 

6,036 

1,708- 

20,500 

1, 254-1 

.525 

18,300 

1, 196-1 

.453 

16,596 

983-1 

.254 

27,360 

849-1 

.031 

45,576 

753- 

915 

10,980 

651- 

791 

9,036 

562- 

683 

23,436 

562- 

683 

7,812 

509- 

619 

58,542 

509- 

619 

7,428 

484- 

589 

12,384 

429- 

522 

- 

PROPOSED 

1973- 

■74 

7 

428 

6 

036 

20 

500 

18 

300 

16 

596 

27 

360 

45 

576 

10 

980 

9 

036 

23 

436 

7 

812 

58 

542 

7 

428 

12 

384 

CONTRACT  &  GRANT  OFFICE: 

CONTRACTS  &  GRANTS  OF 

SR  ADMIN  ANAL 

ADMIN  ANAL 

ADMIN  ASST  II 

PR  CLERK 

SECY  II 

SR  TYPIST  CLERK  A 

SECY  I 

INFORMATION  SYS-MANAGEMENT : 
CHF  MGT  SYSTEMS 
SR  PROGRAMMER 
SR  EDP  SYSTEMS  ANAL 
PROGRAMMER 
ASST  PROGRAMMER 
SECY  II 
SR  TYPIST  CLERK  A 

PERSONNEL  OFFICE: 
PER  MGR 

PR  ADMIN  ANAL  I 
PR  PER  ANAL  I 
SR  PER  ANAL 
PER  ANAL 
SR  EMP  REP 
EMP  REP 
ASST  PER  ANAL 

ASST  III 

OFC  SUPR  I 

ASST  I 

SECY  II 

SR  CLERK 

SR  TYPIST  CLERK  A 

CLERK 

PROVISION  FOR  6  MO  MERITS 

GENERAL  ASSISTANCE: 


TOTALS:  GENERAL  ADMINISTRATION: 


1 

1 

1 

1 

992- 

23,900 

23,900 

0  .  92 

1 

1 

1 

138-1 

383 

15,048 

15,048 

0.08 

- 

- 

937-1 

138 

- 

- 

1  .42 

2 

2 

651- 

791 

17,436 

17,436 

0  .  08 

- 

- 

562- 

683 

- 

- 

0  .  51 

- 

- 

562- 

683 

- 

- 

0.  74 

- 

- 

484- 

589 

- 

- 

0.27 

1 

1 

484- 

589 

5,808 

5,808 

1 

1 

1 

1 

942- 

23,300 

23, 300 

1  .  50 

1 

1 

1 

196-1 

453 

17,436 

17,436 

0  42 

- 

- 

1 

196-1 

453 

- 

- 

0  .  78 

1 

1 

983-1 

196 

11,796 

11,796 

0  .  19 

- 

- 

810- 

983 

- 

- 

1 

1 

1 

562- 

683 

8,  196 

8,  196 

0.08 

- 

- 

484- 

589 

" 

— 

1 

1 

1 

1 

983- 

23,800 

23.800 

0  .  83 

0 

80 

0 

80 

1 

254-1 

525 

14,640 

14,640 

3  .  30 

4 

4 

1 

,254-1 

525 

69,084 

69,084 

2  .  27 

2 

2 

1 

,138-1 

,383 

32,784 

32,784 

4  .  24 

5 

90 

5 

90 

937-1 

,  138 

76,004 

76,004 

3  .67 

5 

5 

893-1 

,084 

60, 300 

60,300 

1  .37 

0 

80 

0 

80 

772- 

937 

7,411 

7,411 

1 

1 

1 

772- 

937 

9,720 

9,720 

0  .  71 

- 

- 

753- 

915 

- 

- 

0.  53 

- 

- 

651- 

791 

- 

- 

3  .61 

4 

4 

562- 

683 

30, 120 

30,120 

0.  54 

1 

1 

562- 

683 

7,068 

7,068 

1  .  71 

1 

1 

484- 

589 

6,420 

6,420 

5.07 

4 

30 

4 

30 

484- 

589 

27,932 

27,932 

0  .  98 

1 

1 

429- 

522 

5,  148 

5,  148 

- 

" 

- 

- 

720 

720 

7.  74 

12 

23 

12 

23 

( 

67 

835) 

66,674 

66, 674 

203.70 

217. 

58 

217. 

58 

$2,276 

644 

$2,549,623 

$2, 549,623 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


INSTRUCTION  AND  DEPARTMENTAL  RESEARCH: 


SALARY  RANGE 


GENERAL  CAMPUS: 


ACADEMIC: 

PROF-SFT-MED-CLIN  B 

PROF-SFT-MED-CLIN  A 

PROF-SFT-DNTL-CLIN 

DIRECTOR 

ASSO  PROF-SFT-MED  CLIN  A 

ASST  PROF-SFT-MED  CLIN  B 

AC  -  ADMTR  VI 

DEAN 

ASSO  PROF-SFT-DNTL  CLIN 

PROF-SFT-MED-PRECLIN 

PROF-11MO-CLIN 

CLIN  PROF-11MO-CLIN 

AC    -    ADMTR    V 

PROF-HMO 

PROF-11MO-RTAD 

PR0F-11M0-VIST 

CLIN    PROF-UMO 

RES HMO 

PROF  OF IN  RSDN  -  11M 

ADJ  PROF  -  11MO 

PROF-CDCP 

CLIN  PROF-CDCP 

ASSO  PROF-SFT-MED  PRECLIN 

ASSO  PROF-11MO-CLIN 

ASSO  CLIN  PROF-11MO-CLIN 

ASST  PROF-SFT-DENTAL  CLIN 

PROF  -  9  MO 

CLIN  PR0F-9M0 

SPECIALIST 

ASSO  PROF-CDCP 

ASSO  CLIN  PROF-CDCP 

ASSO  PROF  OF IN  RSDN-CDCP 

ASSO    PROF-UMO 
ASSO    CLIN    PROF-UMO 

ASSO    RES HMO 

ASSO  PROF  OF IN  RSDN  -  11MO 

ASSO  ADJ  PROF  -  11MO 

ASST  DEAN 

ASST  PROF-SFT-MED  PRECLIN 

ASST  PROF  OF-INRSDN-SFT-PRECLI 

ASSO  CLIN  PR0F-9M0 

ASST    PROF-HMO-CLIN 

ASST    CLIN    PROF-HMO-CLIN 

ASSO    DEAN 

ASST  PROF-11MO-CLIN-ACT 

ASST  DEAN  -  ACT 

ASSO  SPECIALIST 

ASST    PROF-UMO 

ASST    PROF-11MO-VIST 

ASST    CLIN    PROF-UMO 

ASST    RES HMO 

ASST    PROF    OF IN    RSDN    -    HMO 

ASST    ADJ    PROF    -    11MO 
ASST    PROF-CDCP 
ASST    CLIN    PROF-CDCP 

ASST    PROF    OF IN    RSDN-CDCP 

ASST    PROF-HMO-ACT 

SR    LECT-UMO 

SR    LECT-11MO-SECUR    EMP 

LECT-HMO 

LECT-HMO-SECUR    EMP 

INSTR-HMO 

ASST    CLIN    PR0F-9M0 

CLIN    INSTR-HMO 


0.54 

1 

1 

3.083-4,083 

37,000 

37,000 

5.  26 

9 

9 

2,667-3, 500 

335,999 

335,999 

1  .  47 

2 

2 

2, 300-3,000 

65,700 

65,700 

0  .  48 

0  50 

0.50 

2,075-2,475 

12, 160 

1  2  ,  1  6*0 

2  24 

3 

3 

2,042-2,458 

85,999 

85,999 

0  .  48 

1 

1 

2,000-2,333 

29,800 

29, 800 

0  .  01 

- 

- 

1 ,944-2,715 

- 

- 

4  .  05 

5.05 

5  .  05 

1 ,917-2,875 

164 , 275 

164,275 

0  .  42 

1 

1 

1 ,917-2, 167 

24,500 

24,500 

30  48 

36.70 

36.  70 

1,908-2,558 

1 ,049,651 

1 ,049,651 

39.84 

45  .  49 

45.49 

1 ,833-2,683 

1 , 186,344 

1 , 186,344 

2.  25 

3  50 

3  50 

1 ,833-2,683 

77, 749 

77,749 

0  .  77 

0  15 

0.  15 

1 , 728-2,389 

4  ,  300 

4.300 

19.83 

22  .92 

22  92 

1,700-2,683 

622 , 170 

622, 170 

0  .  30 

- 

- 

1 , 700-2,683 

- 

- 

1  .  12 

- 

- 

1,700-2,683 

- 

- 

2  35 

3.60 

3.60 

1 , 700-2,683 

80.250 

80,250 

0.  54 

0.  50 

0.50 

1 , 700-2 , 683 

13,650 

13,650 

0.  51 

- 

- 

1 , 700-2,683 

- 

- 

0.  07 

- 

- 

1,700-2,683 

- 

- 

24  .  86 

35.75 

35.75 

1 , 692-4 ,469 

1 ,538,000 

1,538,000 

1 

2 

2 

1 , 692-4 ,469 

74, 100 

74, 100 

10  75 

14 

14 

1 ,558-1 ,742 

282,800 

282,800 

21  67 

25.43 

25.43 

1,550-1,950 

512 , 621 

512,621 

9.25 

7.50 

7.50 

1 , 550-1 ,950 

149,650 

149,650 

0.21 

- 

- 

1,475-1 ,783 

- 

- 

0.60 

0.60 

0.  60 

1,458-2,317 

11 ,640 

11 ,640 

2  50 

2.  50 

2  .50 

1,458-2,317 

44 , 700 

44 , 700 

2  .  60 

2 

2 

1 , 422-1 , 770 

37 , 536 

37,536 

11  .80 

23 

23 

1 ,417-3. 240 

721 ,089 

721,069 

3  36 

2.50 

2  50 

1 , 417-3, 240 

68,500 

68,500 

2.51 

2 

2 

1 ,417-3,240 

55,000 

55.000 

16.30 

18.  75 

18.75 

1,383-1,867 

353,249 

353,249 

4.  12 

4.  50 

4  50 

1 , 383-1 ,867 

81 ,807 

81,807 

1  .  17 

1 

1 

1 , 383-1 ,867 

18,600 

18,600 

0.  16 

- 

- 

1 , 383-1 ,867 

- 

- 

0.  10 

- 

- 

1 , 383-1 ,867 

- 

- 

3.05 

3.  28 

3.28 

1,292-1,958 

63,062 

63,062 

10.69 

13.05 

13.05 

1 , 225-1 ,475 

229,882 

229,882 

0.35 

1 

1 

1 , 225-1 ,475 

15, 700 

15,700 

0.50 

1.20 

1  .  20 

1 ,200-1,608 

17,680 

17,680 

8.47 

59.80 

59.  80 

1 ,183-1,633 

973, 777 

973,777 

3.  50 

6.55 

6  55 

1 , 183-1 ,633 

108, 139 

108, 139 

3  05 

4.75 

4.  75 

1 , 142-2,475 

106,682 

106,682 

1  .33 

- 

- 

1 , 124-1 ,377 

- 

- 

0.  75 

- 

- 

1, 108- 

- 

- 

3.60 

4  .  60 

4  .  60 

1 ,085-1  ,319 

70,228 

70,228 

30.07 

61.17 

61  .  17 

1 ,083-1,458 

886, 253 

886,253 

0.  17 

- 

- 

1 ,083-1,458 

- 

- 

14  .  94 

27.07 

27.07 

1,083-1,458 

397,498 

397,498 

2  .  19 

1 

1 

1 ,083-1 ,458 

16,500 

16,500 

2  .64 

- 

- 

1,083-1,458 

- 

- 

0.  10 

- 

- 

1 ,083-1 ,458 

- 

- 

16  .  69 

16.  50 

16.50 

1,075-2,686 

457, 169 

457,169 

0.68 

1 

1 

1 ,075-2,686 

31,800 

31,800 

7.  75 

- 

- 

1,075-2,686 

- 

- 

4.11 

1 

1 

1 ,018-1 , 225 

12,808 

12,808 

0.  15 

- 

- 

1 , 009-2, 334 

- 

- 

1 

1 

1 

1,009-2,334 

20,400 

20,400 

29  45 

13.36 

13.36 

1,009-2, 334 

203,520 

203,520 

2 

2 

2 

1,009-2,334 

40,920 

40,920 

4  .  12 

4.  07 

4.07 

933- 

45, 583 

45,583 

0.  70 

- 

- 

933-1 ,258 

- 

- 

3.  12 

- 

- 

933- 

- 

- 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 


LECT-9M0 

ASST  SPECIALIST 

INSTR-CDCP 

INSTR IN  RSDN-CDCP 

CLIN  INSTR-9M0 

ASSO  IN 11M0 

RSDT 

POSTGRAD  RES 11M0 

TCHNG  FELLOW 
TCHNG  ASST 
STIP  -  CHM  OT  DEP 
ADMIN  STIP 

STAFF  PERSONNEL: 

INTRL  TV  COORD 

ASST  TO  DEAN 

PR  PROGRAMMER 

SR  DEV  ENG 

SUPR  STATISTICIAN 

STAFF  OF  II 

LAB  BUS  OF  I  II 

ASST  TO  DEAN/DIR/CHM  II 

STAFF  OF  I 

CLIN  LAB  MGR 

ASSO  DEV  ENG 

SR  PHARMACIST 

TV  ENG 

SR  PROGRAMMER 

COMM  PROD  MGR  II 

PHARMACIST 

SR  ADMIN  ANAL 

SR  BUDGET  ANAL 

LAB  BUS  OF  I  I 

ADMIN  SERV  OF  II 

PSYCHOLOGIST  I 

PR  TV  TECH 

PR  EDITOR 

SUPGCL  LAB  TECHNOL  II 

A/V  &  MED  ILLUSTRS  SUPR. 

ASST  TO  DEAN/DIR/CHM  I 

PR  ELECTRONICS  TECH 

PR  PHOTOGRAPHER 

STATISTICIAN 

PROGRAMMER 

SUPGCL  LAB  TECHNOL  I 

COMM  PROD  SUPR 

PR  LAB  MECHN 

CLIN  SOC  WORKER  II 

STAFF  RES  ASSO  IV 

SR  MUSEUM  SCIENTIST 

SR  TV  TECH 

ADMIN  ANAL 

BUDGET  ANAL 

LAB  BUS  OF  I 

ADMIN  SERV  OF  I 

SR  MED  ILLUS 

SR  EDITOR 

SR  LAB  MECHN 

CL  LAB  TECHNOL  II 

DEPTL  ADMIN  ASST  IV 

ADMIN  ASST  IV 

COMM  PROO  ASST  I  II 

SR  ADMIN  ASST 

SR  ELECTRONICS  TECH 

SR  ORTHOPTIC  TECH 

LAB  ASST  IV 

STAFF  RES  ASSO  III 

LAB  MECHN 

TV  TECH 

STOREKEEPER  III 

SR  PHOTOGRAPHER 


1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH. ) 

(AUTH. ) 

2  .  78 

5.69 

5.69 

1 

0  .  50 

0.  50 

0-76 

2 

2 

1  .  15 

- 

_ 

1.  12 

1  .  22 

1  .  22 

2  63 

2 

2 

0.08 

- 

- 

2.05 

2.04 

2.04 

1.17 

- 

- 

15.69 

21  .  50 

21  .  50 

ACTUAL 
1971-72 


1  .90 
2 


96 
20 
89 
40 


1 

2 

06 

1 

25 

6 

20 

1 

0 

14 

8 

1 

1 

20 

1 

0 

25 

0 

50 

3 

0 

96 

0 

96 

1 

30 

1 

0 

25 

1 

2 

1 

0. 
0. 
3 
1 
1 
1 
15 
1 
2 
0. 
1 

3. 
2 
0. 
4. 
1 
0. 


0 

20 

0 

50 

3 

1 

1 

1 

5 

1 

2 

0 

75 

1 

3 

10 

2 

0 

50 

4 

70 

1 

0 

08 

8 

40 

1 

2 

873-1 , 
852- 
850-1 ,875 
850- 
800- 

754-   939 
742-1 .042 
735-   939 
503- 
421- 


,988 
985 


2 

088- 

1 

758- 

1 

453-1 

767 

1 

417-1 

724 

1 

383-1 

682 

1 

383-1 

682 

1 

317-1 

603 

1 

254-1 

525 

1 

254-1 

525 

1 

254-1 

525 

1 

224-1 

489 

1 

224-1 

489 

1 

196-1 

453 

1 

196-1 

453 

1 

166-1 

417 

1 

166-1 

349 

1 

138-1 

383 

1 

138-1 

383 

1 

138-1 

383 

1 

138-1 

383 

1 

111-1 

349 

1 

084-1 

317 

1 

084-1 

317 

1 

084-1 

317 

1 

058-1 

285 

1 

031-1 

254 

1 

007-1 

224 

983-1 

196 

983-1 

196 

983-1 

196 

983-1 

196 

959-1 

166 

959-1 

166 

959-1 

166 

959-1 

166 

959-1 

166 

937-1 

138 

937-1 

138 

937-1 

138 

937-1 

138 

937-1 

138 

893-1 

084 

893-1 

084 

893-1 

084 

893-1 

084 

870-1 

058 

870-1 

058 

870-1 

058 

870-1 

058 

870-1 

058 

870-1 

058 

870-1 

058 

870-1 

058 

830- 

959 

810- 

937 

791- 

959 

791- 

983 

ESTIMATED 
1972-73 

70,075 

5,  910 

37,800 

11  ,712 
27,729 


163,043 
2,419 


11 ,400 
21, 100 
18,768 
20,688 

15,014 
80,736 


17,004 
17,436 
17,868 
17, 868 


17,004 
10,494 
15,420 
14,352 
13,992 
14,688 
31,044 
31 , 2j4 


12,372 
29,376 
13,656 

2,731 

6,504 
39,444 
13,992 
13,992 
13,992 
205,752 
13,332 
26,028 

8,433 
12,696 
39,680 
27,312 

5,358 
58,897 
13,008 
857 
100,788 
11 , 796 
23,676 
12,696 

3,021 

38,088 
170, 119 
11,244 
10,980 
11,508 


PROPOSED 

1973- 

■74 

70 

075 

5 

910 

37 

800 

11 

712 

27 

729 

17 

992 

163 

043 

2 

419 

59 

500 

11 

,400 

21 

,100 

18 

,768 

20 

688 

15 

014 

17,004 
17,436 
17,868 
17,868 


17,004 
10,494 
15,420 
14,352 
13,992 
14,688 
31,044 
31  ,224 


12,372 

29,376 

13,656 

2,731 


6 
39 


504 
444 


13,992 
13,992 
13,992 
205,752 
13,332 
26,028 

8,433 
12,696 
39,680 
27,312 

5,358 
58,897 
13,008 
857 
100,788 
11,796 
23,676 
12,696 

3,021 

38.088 
170, 119 
11,244 
10,980 
11,508 
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ELECTRONICS  TECH 
STAFF  RES  ASSO  II 
DEPTL  AOMIN  ASST  I  II 
AOMIN  ASST  III 

ASST  III 

ARTIST 

MEO  ILLUS 

EDITOR 

COMM  PROD  ASST  II 

LAB  ASST  I  II 

PHOTOGRAPHER 

ADMIN  ASST 

STAFF  RES  ASSO  I 

ASST  EDITOR 

DEPTL  ADMIN  ASST  I  I 

OFC  SUPR  I 

ADMIN  ASST  I  I 

ASST  I  I 

SECY  III 

STOREKEEPER  I 

LAB  ASST  II 

ILLUS 

PHOTOGC  TECH 

PR  CLERK 

PR  TYPIST  CLERK 

DEPTL  ADMIN  ASST  I 

ADMIN  ASST  I 

ASST  I 

SECY  I  I 

SR  TYPIST  CLERK  B 

SR  STENOGRAPHER 

SECY  I  SHORTHAND 

ANIMAL  CARETAKER 

LAB  ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

LANTERN  &  PROJECTOR  OP 

CLERK 

PROVISION  FOR  6  MO  MERITS 

GENERAL  ASSISTANCE: 

TOTALS:  INSTRUCTION  AND  DEPARTMENTAL  RESEARCH: 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

1971- 

72 

1972-73 

1973-74 

(FILLED) 

(AUTH. ) 

(AUTH. ) 

1  .39 

1 

1 

791- 

915 

9,720 

9,720 

11  .83 

14  25 

14.  25 

791- 

959 

159,651 

159,651 

10.21 

10 

10 

753- 

915 

107,052 

107.052 

9.58 

12 

12 

753- 

915 

126 , 780 

126,780 

2  .  60 

4 

4 

753- 

915 

41 , 364 

41,364 

3 

3 

3 

734- 

693 

31 ,872 

31 ,872 

3.65 

3  50 

3.  50 

734- 

893 

36,  174 

36,  174 

3.35 

4.50 

4.  50 

734- 

893 

46, 140 

46, 140 

0.80 

- 

- 

717- 

870 

- 

- 

4  .  97 

5 

5 

717- 

870 

51 ,000 

51,000 

1  .  75 

2 

2 

700- 

849 

18, 996 

18,996" 

4.08 

4 

4 

683- 

830 

39, 840 

39,840 

3.41 

5 

5 

683- 

830 

44,592 

44,592 

1.  12 

1.50 

1  .  50 

666- 

810 

13, 260 

13,260 

13.43 

14.50 

14.50 

651- 

791 

130,356 

130,356 

0.08 

1 

1 

651- 

791 

7,812 

7,812 

8  63 

10.10 

10.  10 

651- 

791 

86 , 187 

86, 187 

6.64 

6.  50 

6  .  50 

651- 

791 

59, 898 

59,898 

5.  30 

7 

7 

651- 

791 

64 , 236 

64.236 

1 

1 

1 

589- 

717 

8,  604 

8,604 

5.  17 

6 

6 

589- 

717 

51  , 420 

51 ,420 

2 

2.  75 

2.75 

576- 

700 

21 ,984 

21,984 

3.45 

4 

4 

576- 

700 

29,808 

29,808 

21.13 

21.20 

21  .  20 

562- 

683 

165,024 

165,024 

4.67 

6 

6 

562- 

683 

45,174 

45, 174 

1  .50 

2.50 

2.50 

562- 

683 

18 , 766 

18,786 

2.80 

3 

3 

562- 

683 

23,820 

23,820 

8  35 

11 

11 

562- 

683 

82,596 

82,596 

51.54 

54.25 

54  .  25 

562- 

683 

405,275 

405, 275 

17.64 

21  .91 

21  .  91 

509- 

619 

148,819 

148,819 

1 

1 

1 

509- 

619 

7,428 

7,428 

1  .71 

2.80 

2  .  80 

509- 

619 

19,310 

19,310 

1 

1 

1 

509- 

619 

6,  588 

6.588 

9.01 

10.25 

10.  25 

509- 

619 

69,906 

69,906 

3  42 

4.04 

4  04 

484- 

589 

26,437 

26,437 

35.65 

32 

32 

484- 

589 

209,065 

209,065 

2  37 

2 

2 

484- 

589 

13 , 164 

13, 164 

0.25 

- 

- 

484- 

589 

- 

- 

- 

1.  15 

1  .  15 

429- 

522 

5,920 

5,920 

- 

- 

- 

- 

4,644 

4,644 

214.65 

198 . 82 

198  82 

(     946 

,821) 

1 , 107,656 

1 , 107,656 

985. 18 

1129. 84 

1129.84 

512 , 886 

.  159 

$16. 773, 700 

$16,773,700 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)      (AUTH. )      (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


SUMMER  SESSION: 

GENERAL  ASSISTANCE: 
TOTALS:  SUMMER  SESSION: 


SALARY  RANGE 

6.  70 

6  .  70 

6-  70 

(      23,988) 

29, 762 

29, 762 

6  -70 

6-70 

6-70 

$23,988 

S29 , 762 

$29,762 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73      1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH.)     (AUTH.) 


ORGANIZED  ACTIVITIES-HOSPITALS  &  CLINIC: 


SALARY  RANGE 


ADMINISTRATIVE  &  FISCAL  SERVICE: 
ASSO  DIR  CLIN  LABS 
DIRECTOR 
ASST  HOSP  ADMTR 
ASST  PHYSICIAN 
SUPG  HOSP  RAD  PHYSICIST 
ASSO  CHF  PHARMACIST 
STAFF  OF  II 
ASST  CHF  PHARMACIST 
HOSP  RAD  PHYSICIST 
LAB  BUS  OF  III 
ASSO  SUPT  NURSES 
CHF  CLIN  SOC  WORKER 
STAFF  OF  I 
SR  PHARMACIST 
ASST  SUPT  OF  NURSES 
PHARMACIST 

ASST  CHF  CLIN  SOC  WORKER 
ADMIN  SERV  OF  I  I 
GEN  SERV  MGR  (HOSP  &  CLINICS) 
CLINICS  NURSING  SUPR 
OPERATING  ROOM  SUPR 
INHALATION  THRP  V 
ASSO  SPECIALIST 
SUPGCL  LAB  TECHNOL  II 
CLIN  SOC  WORKER  I  I  I 
CHIEF  RADIOLOGIC  TECH 
NURSING  SUPR 
PR  MED  RECORD  LIBRN 
ASST  DEV  ENG 
PHSCL  THRP  III 
SUPGCL  LAB  TECHNOL  I 
HEAD  NURSE  I  I 
CLIN  SOC  WORKER  II 
SR  OCCUP  THRP 
STAFF  RES  ASSO  IV 
ADMIN  ANAL 
LAB  BUS  OF  I 
ASST  BUS  MGR  II 
ADMIN  SERV  OF  I 
ASSOC  CHIEF  RADIOLOGIC  TECH 
HEAD  NURSE  I 

SR  BRACE  &  SURG  INSTRU  MAKER 
PHSCL  THRP  II 
INHALATION  THRP  IV 
CL  LAB  TECHNOL  II 
SR  STAFF  NURSE 
ADMIN  ASST  IV 
SR  ADMIN  ASST 
SR  ELECTRONICS  TECH 
SR  BRACE  MAKER 
SR  SURG  INSTRU  MAKER 
HOSP  LAB  TECH  I  I  I 
SR  ORTHOPTIC  TECH 
CLIN  SOC  WORKER  I 
LAB  ASST  IV 
STAFF  RES  ASSO  III 
PR  X-RAY  TECH 
STAFF  NURSE 
SR  MED  RECORD  LIBRN 
PHSCL  THRP  I 
STAFF  RES  ASSO  II 
SR  X-RAY  TECH 
OFC  SUPR  I  I 
ADMIN  ASST  I  II 
PR  ECGC  TECH 
SOC  WORK  ASST  I  I 
LAB  ASST  III 


1  .43 
0.63 
0.92 
1 

1.17 
6.  18 
6.75 
10.31 
0.46 


67 
98 

87 
33 
92 


16.21 

1 

1.04 

1 
15.66 
27.95 
11.  11 


25.  14 

1 

1  .  85 

1  .58 
51.24 

4.29 


58 
50 
55 
57 

57 
20 
01 
35 
01 
67 
92 
68 

11 
84 


50 
45 
50 


5.  50 
2 


2 

750- 

2 

075-2, 475 

1 

683-1,742 

1 

641-1 .901 

1 

564-1,901 

1 

489-1,810 

1 

383-1 ,682 

1 

349-1 , 641 

1 

349-1 , 641 

1 

317-1,603 

1 

317-1,603 

1 

285-1 , 564 

1 

254-1,525 

1 

224-1 ,489 

1 

166-1 ,417 

1 

166-1 ,349 

1 

166-1 , 417 

1 

138-1 ,383 

1 

111-1 ,349 

1 

111-1 ,349 

1 

111-1,349 

1 

111-1,349 

1 

085-1 ,319 

1 

084-1,317 

5.80 

1 

058-1,285 

1 

031-1,254 

1 

031-1,254 

1 

007-1 , 224 

1 

007-1,224 

1 

007-1,224 
983-1 , 196 

8  .  80 

959-1, 166 

7  .80 

959-1, 166 
959-1 , 166 
959-1, 166 
937-1 , 138 

1  .  65 

937-1 , 138 
937-1, 138 
937-1, 138 
937-1 , 138 

5.  20 

937-1,084 
915-1 ,111 
915-1 ,111 
905-1, 100 

2  60 

893-1 ,084 
893-1,031 
870-1 ,058 
670-1,058 
870-1 ,058 
870-1,058 
870-1 ,058 
870-1,058 
870-1,058 

1  .  80 

1 

870-  959 
870-1,058 
870-1,058 
849-1,031 
849-  983 
830-1 ,007 

8.  50 

830-1,007 

7  .45 

791-   959 

1  .50 

772-   937 

2 

753-   915 

5 

753-   915 

1 

753-   915 

5.  50 

753-   915 

2 

717-   870 

22,812 
21 , 720 
20, 184 
56,304 
19,230 


18, 768 
34,440 
69,792 
117,804 
181 , 392 
16, 596 

13,332 

16, 188 

16, 188 

14,688 

14,016 

94,824 

85,812 

13,992 

198,096 

12,696 

14,688 

14,688 

225, 876 

390,472 

102 ,345 

13,992 

13,992 

20, 964 
13,656 
11 , 244 
39,024 

326,767 
13,332 
25,416 
13,656 

641 ,896 
48,624 
12.372 
12,696 


12,696 
12,696 

20,714 
68,652 
62, 256 

126,876 
79, 884 
10,440 
96,342 
82, 122 

223,470 
20,160 
50,472 
10, 980 
53,466 
20,880 


33 

000 

20 

200 

22 

812 

21 

720 

20 

184 

56 

304 

19 

230 

18 

768 

34 

440 

69 

792 

117 

804 

181 

392 

16 

596 

13 

332 

16 

188 

16 

188 

14 

688 

14 

016 

94 

824 

85 

812 

13 

992 

198 

096 

12 

696 

14 

688 

14 

688 

225 

876 

390 

472 

102 

345 

13 

992 

13 

992 

20 

964 

13 

656 

11 

244 

39 

024 

326 

767 

13 

332 

25 

416 

13 

656 

641 

896 

48 

624 

12 

372 

12 

696 

25 

068 

12 

696 

12 

696 

20 

714 

68 

652 

62 

256 

126 

876 

/9 

884 

10 

440 

96 

342 

82 

122 

223 

470 

20 

160 

50 

472 

10 

980 

53 

466 

20 

880 
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SALARIES  AND  WAGES 


ADMIN  ASST 
SR  ECGC  TECH 
SR  ECGC  TECH 
HOSP  LAB  TECH  I 
SOC  WORK  ASST  I 
STAFF  RES  ASSO  I 
DEPTL  ADMIN  ASST  I  I 
OFC  SUPR  I 
ADMIN  ASST  I  I 

ASST  II 

MEDICAL  DATA  PROCESSOR 

UROLOGY  TECH 

SUPG  ADMITTING  WORKER  I 

STOREKEEPER  I 

ECGC  TECH 

EEGC  TECH 

LAB  ASST  I  I 

MED  RECORD  TECH 

PR  CLERK 

PR  TYPIST  CLERK 

DEPTL  ADMIN  ASST  I 

ADMIN  ASST  I 

ASST  i 

SECY  II 

HOSP  ASST  I  I 

ADMITTING  WORKER  II 

HOSP  ASST  I 

SR  TYPIST  CLERK  B 

SECY  I  SHORTHAND 

LAB  ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

ADMITTING  WORKER  I 

DARKROOM  ASST 

CLERK 

TYPIST  CLERK 

STORES  HELPER 

LAB  HELPER 

SR  X-RAY  TECH  TRAINEE  II 

GENERAL  SERVICES: 

CHF  DIETITIAN 

PR  ACCOUNTANT  I 

LAUNDRY/LINEN  SVC  MGR 

SR  ADMIN  ANAL 

GEN  SERV  MGR  (HOSP  &  CLINICS) 

PR  DIETITIAN 

COLLECTIONS  MGR 

SR  DIETITIAN 

ASST  8US  MGR  II 

ADMIN  ASST  IV 

SR  COLLECTIONS  REP 

DIETITIAN 

ADMIN  ASST  III 

ASST  III 

COLLECTIONS  REP 
STOREKEEPER  II 
ADMIN  ASST 
ADMIN  ASST  II 
STOREKEEPER  I 
PR  CLERK 

ASST  I 

SECY  II 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

ANCILLARY  SERVICES: 

DIR  HOSPITALS  &  CLINICS 
DIR  OF  MED  INFO  SYSTEMS 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972- 

73 

1973- 

74 

1971- 

72 

1972-73 

1973-74 

(FILLED) 

(AUTH. ) 

(AUTf 

.  ) 

2  .  17 

1 

1 

683- 

830 

9,960 

9,960 

1  .  17 

1 

1 

683- 

830 

9,036 

9,036 

0.  55 

- 

- 

683- 

830 

- 

- 

3.67 

4 

4 

683- 

830 

36,792 

36,792 

1  .57 

1 

1 

683- 

830 

9,036 

9,036 

1  09 

1 

17 

1 

17 

683- 

830 

11  ,573 

11 .573 

- 

1 

1 

651- 

791 

9,492 

9,492 

1  .94 

2 

2 

651- 

791 

17,892 

17,892 

5  .  48 

6 

6 

651- 

791 

53,880 

53,880 

11.79 

15 

15 

651- 

791 

129,465 

129,465 

2  84 

3 

3 

651- 

810 

29, 160 

29, 160 

1  .  99 

2 

2 

619- 

717 

17, 208 

17. 208 

0  .  95 

1 

1 

619- 

753 

9,036 

9,036 

1  .  21 

1 

1 

589- 

717 

7,068 

-  7,068 

7.  18 

7 

7 

589- 

717 

53,820 

53,820 

3  .  86 

3 

3 

589- 

717 

24,636 

24,636 

12.87 

11 

11 

589- 

717 

87,612 

87,612 

2 

2 

2 

576- 

700 

15,624 

15,624 

52  .93 

67 

68 

67 

68 

562- 

683 

506,326 

506,326 

10.23 

9 

50 

9 

50 

562- 

683 

73,914 

73,914 

0.  50 

- 

- 

562- 

683 

- 

- 

3 

4 

4 

562- 

683 

31 ,440 

31 ,440 

1  .  89 

2 

2 

562- 

683 

15.264 

15,264 

8  .  34 

8 

38 

8 

38 

562- 

683 

63,837 

63,837 

9  .  97 

9 

50 

9 

50 

562- 

651 

73,830 

73,830 

5.  31 

6 

6 

562- 

683 

45,828 

45.828 

5  .  56 

7 

7 

535- 

619 

48,288 

48,288 

36.21 

33 

42 

33 

42 

509- 

619 

236,567 

236,567 

0.73 

1 

1 

509- 

619 

6,912 

6,912 

16.20 

14 

50 

14 

50 

509- 

619 

101 ,790 

101,790 

40.89 

28 

50 

28 

50 

484- 

589 

190, 164 

190,164 

26.79 

28 

28 

484- 

589 

175,260 

175,260 

1  .08 

1 

1 

484- 

589 

6,912 

6,912 

0.  78 

- 

- 

484- 

589 

- 

- 

3.  36 

3 

3 

473- 

567 

19,620 

19,620 

1  .73 

- 

- 

429- 

522 

- 

- 

1 

1 

1 

429- 

522 

5,964 

5,964 

2  18 

2 

2 

429- 

522 

11,220 

11,220 

1  .  92 

2 

2 

429- 

522 

12,528 

12,528 

8 

1 

1 

200- 

10,608 

10,608 

1 

1 

1 

1,285-1 

564 

18,768 

18,768 

0.92 

1 

1 

1,254-1 

525 

17,004 

17,004 

1 

1 

1 

1, 138-1 

383 

15,420 

15.420 

1.36 

2 

2 

1, 138-1 

383 

33, 192 

33, 192 

1 

1 

1 

1,111-1 

349 

15,804 

15,804 

1 

1 

1 

1,  111-1 

349 

16, 188 

16, 188 

_ 

1 

1 

1 ,007-1 

224 

12,696 

12,696 

8.  81 

9 

9 

959-1 

166 

122,676 

122,676 

0.88 

1 

1 

937-1 

138 

11,796 

11,796 

0.  92 

1 

1 

870-1 

058 

12,084 

12,084 

_ 

2 

2 

830-1 

007 

23,592 

23,592 

6.93 

7 

7 

830-1 

007 

80, 724 

80,724 

0.06 

3 

3 

753- 

915 

27,564 

27,564 

0.  26 

- 

- 

753- 

915 

- 

- 

_ 

4 

4 

683- 

830 

37,608 

37,608 

1 

1 

1 

683- 

830 

9,960 

9.960 

1.97 

2 

2 

683- 

830 

19,920 

19,920 

3.50 

4 

4 

651- 

791 

34,440 

34,440 

0.  92 

1 

1 

589- 

717 

7,992 

7,992 

10.62 

34 

34 

562- 

683 

253,692 

253,692 

4.83 

6 

6 

562- 

683 

41,760 

41,760 

0.30 

- 

- 

562- 

683 

- 

- 

8.  33 

16 

16 

484- 

589 

99,600 

99,600 

2.05 

3 

3 

484- 

589 

18,492 

18,492 

0.  34 

- 

- 

484- 

589 

1 

1 

1 

3,525- 

42,300 

42,300 

0.25 

0 

50 

0 

50 

2,917- 

17,500 

17,500 
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SALARIES  AND  WAGES 


ASSO  HOSP  ADMTR 

HOSP  FISCAL  OF 

DIRECTOR 

ASST  DIR 

ASST  HOSP  ADMTR 

ASST  TT  DIR — HOSP  &  CLINICS 

STAFF  OF  II 

PR  ACCOUNTANT  II 


I 


PR  ADMIN  ANAL 

PR  ACCOUNTANT  I 

SR  ADMIN  ANAL 

SR  ACCOUNTANT 

COLLECTIONS  MGR 

EDP  SYSTEMS  ANAL 

ADMIN  ANAL 

ASST  BUS  MGR  II 

ACCOUNTANT 

ADMIN  ASST  IV 

SR  COLLECTIONS  REP 

COORD  OF  VOLUNTEER  SERV 

GIFT  SHOP  MGR 

CASHIERS  OFC  MGR  I 

OFC  SUPR  II 

ADMIN  ASST  II  I 

COLLECTIONS  REP 

ADMIN  ASST 

ADMIN  ASST  II 

ASST  II 

SECY  III 

SUPG  ADMITTING  WORKER  I 

SR  CASHIER 

PR  CLERK 

ADMIN  ASST  I 

ASST  I 

SECV  II 

ADMITTING  WORKER  II 

ELEVATOR  OP 

CASHIER 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

ADMITTING  WORKER  I 

UNIV  OPERATIONS  CONTROL 

GENERAL  ASSISTANCE: 


TOTALS:  ORGANIZED  ACTIVITIES-HOSPITALS  &  CLINIC: 


NUMBER 

OF  POSITIO 

MS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

1971- 

72 

1972-73 

1973-74 

(FILLED) 

(AUTH.  ) 

<AUTH. ) 

1 

1 

1 

2 

167- 

26, 000 

26,000 

0.91 

- 

- 

2 

137 

- 

- 

0.  25 

- 

- 

2 

075-2 

475 

- 

- 

0.  50 

0  50 

0.  50 

1 

871- 

11 , 225 

11 , 225 

2 

2 

2' 

1 

683-1 

742 

41 ,600 

41,600 

1.75 

2 

2 

1 

642-1 

767 

40.900 

40,900 

0.75 

1 

1 

1 

383-1 

682 

17,866 

17,868 

0.33 

1 

1 

1 

383-1 

682 

18,300 

18,300 

4.66 

4 

4 

1 

254-1 

525 

71 ,040 

71 , 040 

2.08 

2 

2 

1 

254-1 

525 

34,872 

34,872 

1.08 

1 

1 

1 

138-1 

383 

16,596 

16,596 

1.99 

2 

2 

1 

138-1 

383 

31 ,236 

31,236 

0.54 

- 

- 

1 

007-1 

224 

- 

- 

0  IS 

1 

1 

983-1 

196 

12.372 

12.372 

0.29 

1 

1 

937-1 

136 

11 , 796 

11 , 796 

1 

- 

- 

937-1 

138 

- 

- 

3  50 

4 

4 

937-1 

138 

51, 120 

51. 120 

1  .03 

1 

1 

870-1 

058 

11,508 

11.508 

1  .  17 

- 

- 

830-1 

007 

- 

- 

1 

1 

1 

830-1 

007 

11 ,796 

11 . 796 

1 

1 

1 

810- 

983 

11 ,796 

11.796 

1 

1 

1 

753- 

915 

9,492 

9.492 

0.25 

1 

1 

753- 

915 

10, 716 

10. 716 

1  95 

- 

- 

753- 

915 

- 

- 

3  42 

- 

- 

683- 

830 

- 

- 

1 

1 

1 

683- 

830 

9,960 

9,960 

1 

- 

- 

651- 

791 

- 

- 

2  14 

3 

3 

651- 

791 

27,132 

27, 132 

1 

1 

1 

651- 

791 

9,036 

9,036 

3.65 

3 

3 

619- 

753 

27 , 108 

27, 108 

1 

1 

1 

562- 

683 

7.812 

7,812 

21.85 

3 

3 

562- 

683 

22,692 

22,692 

0.08 

1 

1 

562- 

683 

7,068 

7  ,068 

0.  50 

- 

- 

562- 

683 

- 

- 

4  .  44 

5 

5 

562- 

683 

35, 700 

35.700 

12.  79 

13 

13 

562- 

683 

101 ,472 

101 ,472 

0.  16 

- 

- 

509- 

619 

- 

- 

6.73 

8 

8 

484- 

589 

53,364 

53,364 

13.27 

9 

9 

484- 

589 

55,044 

55,044 

5.  17 

3 

3 

484- 

589 

19, 284 

19,284 

1 

1 

1 

484- 

589 

6.  420 

6,420 

1 

1 

1 

484- 

569 

6,744 

6,744 

- 

40.  63 

40.63 

- 

428,868 

428,868 

1 ,865. 23 

1 ,629. 14 

1 ,629.  14 

( 

12.550 

,464) 

13,034, 396 

13,034,396 

2634 . 60 

2,454 . 02 

2,454. 02 

$19,917 

.  121 

J21 ,495,615 

J21 ,495,615 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73     1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


ORGANIZED  ACTIVITIES-OTHER: 

ORG  ACT-DENTISTRY  CLINIC: 
AC-ADMTR  VII 
ASSO  DENTIST 
HEAD  NURSE  I 
SR  LAB  MECHN 
STAFF  NURSE 
SR  X-RAY  TECH 

ASST  I  I 

STOREKEEPER  I 
LAB  ASST  II 
PR  CLERK 

ASST  I 

SECY  II 

HOSP  ASST  I 

X-RAY  TECH 

LAB  ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 

DNTL  ASST 

MED  SCH-BRACE  SHOP: 
SR  BRACE  MAKER 

ORG  ACT-MED  SF  HOSP-ANESTHES I A : 
ASST  PHYSICIAN 
ASST  CLIN  PROF-CDCP 
LECT-11M0 
CLIN  INSTR-11M0 
INHALATION  THRP  IV 

INSTR IN  RSDN-CDCP 

INHALATION  THRP  II  I 

INHALATION  THRP  I  I 

INHALATION  THRP  I 

LAB  ASST  III 

LAB  ASST  II 

SECY  II 

SR  TYPIST  CLERK  B 

LAB  HELPER 

SALARY  SUPPLEMENTATION 

ORG  ACT-MED  SFH-CARDIO-PULMNARY : 
ASSO  DEV  ENG 
ASST  CLIN  PROF-CDCP 

ASST  PROF  OF IN  RSDN-CDCP 

LECT-11MO 

PR  ELECTRONICS  TECH 

STAFF  RES  ASSO  IV 

STAFF  RES  ASSO  III 

ELECTRONICS  TECH 

STAFF  RES  ASSO  II 

STAFF  RES  ASSO  I 

PR  CLERK 

PR  TYPIST  CLERK 

SECY  I  I 

SR  TYPIST  CLERK  A 

ORG  ACT-MED-SF  HOS-CLINICAL  LAB: 
PROF-CDCP 
ASSO  PROF-CDCP 
SR  DEV  ENG 
LAB  BUS  OF  III 
ASST  PROF-SFT-MED  PRECLIN 
ASSO  SPECIALIST 
SUPGCL  LAB  TECH  II 
ASST  CLIN  PROF-HMO 

ASST  RES HMO 

ASST  ADJ  PROF  -  HMO 
ASST  PROF-CDCP 


SALARY  RANGE 


1 

- 

- 

2 

172-3 

071 

- 

- 

1  .  50 

1  .  50 

1 

50 

1 

810-2 

201 

38,682 

38,682 

1 

1 

1 

937-1 

084 

13,008 

13,008 

1 

1 

1 

893-1 

084 

13,008 

13,008 

1 

1 

1 

849- 

983 

11,796 

11 , 796 

2  .  50 

3 

3 

772- 

937 

33, 732 

33,732 

1  .  79 

3 

3 

651- 

791 

25,428 

25,428 

3 

4 

4 

589- 

717 

31 ,296 

31,296 

1  .96 

4 

4 

589- 

717 

31  ,248 

31 ,248 

2  .  14 

2.  50 

2 

50 

562- 

683 

19, 158 

19, 158 

0.95 

1 

1 

562- 

683 

7,068 

7,068 

1  .82 

2 

2 

562- 

683 

14,940 

14,940 

- 

2 

2 

535- 

619 

14,496 

14,496 

1  .  74 

5 

5 

517- 

628 

45,504 

45,504 

- 

1 

1 

509- 

619 

6,744 

6,  744 

4  .  50 

5 

5 

484- 

589 

31 ,968 

31  ,968 

2  .  99 

1 

1 

484- 

589 

7,068 

7,068 

0.  95 

1  .  20 

1 

20 

484- 

589 

6,969 

6,969 

0.92 

1 

1 

870-1 

,058 

12,696 

12,696 

0  .  28 

0.  34 

0 

34 

1 

,641-1 

,901 

6,695 

6,695 

2  .  83 

2 

2 

1 

,075-2 

,666 

53, 599 

53,599 

- 

2.75 

2 

75 

1 

,009-2 

,334 

64,720 

64,720 

0.  07 

- 

- 

933- 

- 

- 

- 

1 

1 

905-1 

100 

12, 084 

12,084 

1 

- 

- 

850- 

- 

- 

1 

- 

- 

830-1 

007 

- 

- 

4  83 

6 

6 

753- 

915 

60,780 

60, 780 

1.95 

1 

1 

717- 

870 

9,264 

9,  264 

0  .  42 

1 

1 

717- 

870 

9,036 

9,036 

0.  58 

- 

.  - 

589- 

717 

- 

- 

0  .  88 

1 

1 

562- 

683 

6,744 

6,744 

- 

1 

1 

509- 

619 

6,  108 

6,  108 

0.  50 

0.  50 

0 

50 

429- 

522 

2,982 

2,  982 

- 

- 

- 

- 

13,800 

13,800 

1 

1 

1 

1 

224-1 

489 

17,004 

17,004 

1 

2 

2 

1 

075-2 

686 

47,935 

47,935 

1 

- 

- 

1 

075-2 

686 

- 

- 

- 

0.  25 

0 

25 

1 

009-2 

334 

14, 080 

14,080 

0  .  22 

0.40 

0 

40 

1 

007-1 

224 

4,833 

4,833 

1 

1 

1 

959-1 

166 

13,992 

13,992 

_ 

0.  60 

0 

60 

870-1 

058 

6,264 

6,264 

1 

1 

1 

791- 

915 

9,720 

9,720 

2.  77 

3 

3 

791- 

959 

31 , 140 

31, 140 

1 

1 

1 

683- 

830 

8,604 

8,604 

1 

1 

1 

562- 

683 

8,  196 

8,  196 

0.  44 

- 

- 

562- 

683 

- 

- 

0  .  98 

1 

1 

562- 

683 

7,992 

7,  992 

0.  33 

0.  50 

0 

50 

484- 

589 

3,  132 

3,  132 

1 

692-4 

469 

21 ,700 

21 , 700 

_ 

_ 

_ 

1 

417-3 

240 

18,000 

18,000 

1 

1 

1 

1 

417-1 

724 

20,688 

20,688 

0.46 

0.50 

0 

50 

1 

317-1 

603 

9,384 

9,  384 

0.  15 

- 

- 

1 

225-1 

475 

- 

- 

0.11 

- 

- 

1 

085-1 

319 

- 

- 

2.33 

3 

3 

1 

084-1 

317 

46,656 

46,656 

0.48 

- 

- 

1 

083-1 

458 

- 

- 

0-  24 

- 

- 

1 

083-1 

458 

- 

- 

0.  15 

_ 

- 

1 

083-1 

458 

- 

- 

0.50 

0.50 

0 

50 

1 

075-2 

686 

25,350 

25,350 

862 
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SALARIES  AND  WAGES 


ASST  CLIN  PROF-CDCP 

ASST  PROF  OF IN  RSDN-CDCP 

LECT-11M0 
ASST  DEV  ENG 
SUPGCL  LAB  TECHNOL  I 
STAFF  RES  ASSO  IV 
CL  LAB  TECHNOL  I  I 
SR  ELECTRONICS  TECH 
HOSP  LAB  TECH  II  I 

INSTR IN  RSDN-CDCP 

CL  LAB  TECHNOL  I 
ELECTRONICS  TECH 
HOSP  LAB  TECH  II 
STAFF  RES  ASSO  II 
ADMIN  ASST  II  I 
LAB  ASST  III 
HOSP  LAB  TECH  I 
ADMIN  ASST  I  I 
LAB  ASST  I  I 

ASST  I 

SECY  II 

SR  TYPIST  CLERK  B 

LAB  ASST  I 

SR  TYPIST  CLERK  A 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

971-72 

1972- 

73 

1973- 

74 

1971- 

12 

1972-73 

ILLED) 

(AUTH 

. ) 

(AUTH 

.  ) 

- 

1  . 

50 

1  . 

50 

1,075-2 

686 

38,700 

0.  15 

- 

- 

1,075-2 

686 

- 

- 

1 

1 

1 , 009-2 

334 

12.529 

1 

1 

1 

1,007-1 

224 

13.332 

13.44 

13 

13 

983-1 

196 

182, 820 

2 

2 

2 

959-1 

166 

27,984 

51.91 

52 

52 

893-1 

084 

622,620 

1  .90 

2 

2 

870-1 

058 

22.488 

1  .56 

2 

2 

870-1 

058 

23,676 

0.33 

- 

- 

850- 

- 

0.  13 

- 

•- 

810- 

983 

- 

0.  13 

- 

- 

791- 

915 

- 

4.61 

4 

50 

4 

50 

791- 

959 

49,938 

1.85 

3 

3 

791- 

959 

31,116 

1 

1 

1 

753- 

915 

10.980 

1.02 

1 

1 

717- 

870 

10, 440 

2.27 

2 

75 

2 

75 

683- 

830 

23,685 

1 

1 

1 

651- 

791 

9,264 

0.31 

- 

- 

589- 

717 

- 

0.96 

1 

1 

562- 

683 

8,  196 

1  08 

1 

1 

562- 

683 

7,620 

0.25 

- 

- 

509- 

619 

- 

11  .  87 

13 

13 

509- 

619 

85.308 

7.60 

7 

7 

484- 

589 

44,652 

PROPOSED 
1973-74 


12,529 
13,332 

182.820 
27,984 

622,620 
22 ,488 
23, 676 


49, 938 
31,116 
10,980 
10,440 
23,685 
9.264 

8,  196 

7  ,  620 

85, 308 
44 , 652 


ORG  ACT-MED-S  F  HOSP-PATHOLOGY : 
PROF-CDCP 
ASSO  PROF-CDCP 
ASST  PROF-CDCP 
ASST  CLIN  PROF-CDCP 
LECT-11M0 
STAFF  RES  ASSO  IV 
STAFF  RES  ASSO  III 
SR  PHOTOGRAPHER 
STAFF  RES  ASSO  I  I 
DEPTL  ADMIN  ASST  I  I 
LAB  ASST  II 
SECY  II 

SR  TYPIST  CLERK  B 
SR  TYPIST  CLERK  A 

ORG  ACT-MED-OTORH-AUDIO  CLINIC: 
PROF-SFT-MED-PRECLIN 
ASST  PROF  OF-INRSDN-SFT-PRECLI 
ASST  SPECIALIST 
JR  SPECIALIST 
SR  STENOGRAPHER 
SR  TYPIST  CLERK  A 

ORG  ACT  POLYPEP  HORMONE  LAB: 
STAFF  RES  ASSO  II 
SR  CLERK 

ORG  ACT-MED-METAB  STEROID  LAB: 
STAFF  RES  ASSO  III 
STAFF  RES  ASSO  II 
STAFF  RES  ASSO  I 

ORG  ACT  MED  CVRI  PHYS  SERV  LAB: 
PROF-SFT-MED-PRECLIN 
ASSO  DIR 
ASST  CLIN  PR0F-11M0-CLIN 

ASST  RES HMO 

ASST  CLIN  PROF-CDCP 
STAFF  RES  ASSO  IV 
STAFF  RES  ASSO  III 
STAFF  NURSE 
STAFF  RES  ASSO  II 
STAFF  RES  ASSO  I 
LAB  ASST  II 
PR  CLERK 
SECY  II 


1 ,692-4 ,469 
1 ,417-3, 240 


1 

2 

1 

4. 

0. 

2 

1.92 


.51 
.50 


1.50 

0.80 
1.41 


0  .  20 

1.50 

1 

1 

1 

4  .  50 

2.  50 

2 

1 

2 


0 

24 

6 

1 

1 

0 

75 

0 

25 

1 

5  0 

2 

5  0 

.50 
.50 


- 

1 

,075-2 

686 

0 

20 

1 

,075-2 

686 

1 

50 

1 

,009-2 

334 

1 

959-1 

166 

1 

870-1 

058 

1 

791- 

983 

4 

50 

791- 

959 

2 

50 

651- 

791 

2 

589- 

717 

1 

562- 

683 

2 

509- 

619 

- 

484- 

589 

0 

24 

1 

,908-2 

558 

- 

1 

,225-1 

475 

6 

852- 

985 

- 

717- 

772 

1 

509- 

619 

1 

484- 

589 

0 

75 

791- 

959 

0 

25 

484- 

589 

1 

50 

870-1 

058 

- 

791- 

959 

2 

50 

683- 

830 

0 

75 

1 

,908-2 

558 

- 

1 

733- 

1 

. 183-1 

633 

1 

,083-1 

458 

1 

,075-2 

686 

50 

959-1 
870-1 
849- 

166 
058 
983 

50 

791- 
683- 

959 
830 

50 

589- 
562- 
562- 

717 
683 
683 

20, 500 
16,999 
17,680 

5,  160 
12.605 
13,992 
12.696 
11 ,796 
50,334 
20,592 
17, 208 

8.  196 


5,  496 
66,804 


7  ,428 
6,420 


8,631 
1  ,491 


19,044 
21,204 


22 ,400 

2,400 

15,200 

14,900 

6,996 

12,372 

49, 182 
8,604 
4,302 
7,428 
7,068 


20,500 
16,999 


12,605 
13,992 
12,696 
11 ,796 
50,334 
20,592 
17,208 
8,  196 


5 

496 

66 

804 

7 

428 

6 

420 

8 

631 

1 

491 

19 

044 

21 

204 

22 

400 

2 

400 

15 

200 

14 

900 

6 

996 

12 

372 

49 

182 

8 

604 

4 

302 

7 

428 

7 

068 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 


SR  TYPIST  CLERK  B 
LAB  ASST  I 

SR  TYPIST  CLERK  A 

ORG  ACT-MED-X-RAY  &  ISOTOPE: 
SR  X-RAY  TECH 

ORG  ACT-MED-TROPICAL  DISEASES: 
CL  LAB  TECHNOL  II 
SECY  II 
LAB  HELPER 

ORG  ACT-PHYSIOLOGI  RES  FAC-SFGH: 
PROF-CDCP 
ASSO  SPECIALIST 
LAB  ASST  IV 
LAB  ASST  III 
ANIMAL  TECH 
ANIMAL  CARETAKER 
LAB  ASST  I 
SR  TYPIST  CLERK  A 

ORG  ACT-CURATOR: 

AOMIN  ASST  IV 
SECY  II 

ORG  ACT-OTHER-RES&DEVELOPMENT: 
PR  DEV  ENG 
ASSO  DEV  ENG 
SUPT  OF  MECH  SHOP 
PR  ELECTRONICS  TECH 
SR  LAB  GLASSBLOWER 
PR  LAB  MECHN 
SR  ELECTRONICS  TECH 
PR  CLERK 

ANIMAL  CARE  FACILITY: 
AC  -  ADMTR  V 
SPECIALIST 
ADMIN  SERV  OF  II 
ASSO  SPECIALIST 
ASST  BUS  MGR  II 
STAFF  RES  ASSO  III 
ANIMAL  RESOURCES  SUPR 
STAFF  RES  ASSO  II 
PR  ANIMAL  TECH 
DEPTL  ADMIN  ASST  II 
SR  ANIMAL  TECH 
ANIMAL  TECH 
PR  CLERK 
SECY  II 

ANIMAL  CARETAKER 
SR  TYPIST  CLERK  A 

GENERAL  ASSISTANCE: 


TOTALS:  ORGANIZED  ACTIVITIES-OTHER: 


1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH. ) 

(AUTH. ) 

0  38 

1 

1 

1  .  51 

2 

2 

0.58 

- 

_ 

ACTUAL 
1971-72 

509-  619 
509-  619 
484-   589 


772-   937 


ESTIMATED 
1972-73 


6,420 
14,172 


PROPOSED 

1973 

-74 

6 

420 

14 

172 

0.42 

1 

1 

893-1 ,084 

13,008 

13,008 

1 

1 

1 

562-   683 

8,  196 

8,  196 

0.  17 

0 

50 

0 

50 

429-   522 

2,766 

2,766 

0.  13 

- 

_ 

1 

,692-4,469 

. 

0  58 

1 

1 

1 

,085-1 ,319 

14,016 

14,016 

0  .  42 

- 

- 

870-1 ,058 

- 

- 

- 

1 

1 

717-   870 

8,604 

8,  604 

0  ,  92 

1 

1 

589-   717 

7,428 

7,428 

0  .  08 

- 

- 

509-   619 

- 

- 

1 

1 

1 

509-   619 

6,744 

6,  744 

0 

50 

0 

50 

484-   589 

2,982 

2,982 

1 

1 

1 

870-1,058 

10,980 

10,980 

1 

1 

1 

562-   683 

7,812 

7,812 

1 

1 

1 

1 

641-1 ,995 

23,940 

23,940 

1 

1 

1 

1 

,224-1 ,489 

17, 868 

17,868 

1 

1 

1 

1 

,058-1 ,285 

15, 420 

15,420 

1 

1 

1 

1 

,007-1 ,224 

13,992 

13.992 

1 

1 

1 

959-1 , 166 

13, 992 

13,992 

3  .  18 

4 

4 

959-1, 166 

54,348 

54,348 

1  .  66 

3 

3 

870-1,058 

33, 576 

33,576 

1 

1 

1 

562-   683 

8,  196 

8,  196 

1 

1 

1 

1 

728-2,389 

25,536 

25,536 

2 

2 

2 

1 

422-1 , 770 

42,480 

42,480 

1  .42 

1 

1 

1 

138-1,383 

15,420 

15,420 

1 

1 

1 

1 

085-1 ,319 

15,060 

15,060 

0.  17 

- 

- 

937-1 , 138 

- 

- 

0.  17 

1 

1 

870-1,058 

12,084 

12,084 

0  33 

2 

2 

830-1,007 

22,488 

22,488 

1 

1 

1 

791-   959 

10,716 

10,716 

1.67 

- 

- 

753-   915 

- 

- 

0  58 

1 

1 

651-   791 

8,808 

8,808 

5.92 

8 

8 

651-   791 

70,956 

70,956 

13.82 

21 

21 

589-   717 

166,464 

166,464 

1  .  03 

1 

1 

562-   683 

7,992 

7,992 

0.95 

1 

1 

562-   683 

7,068 

7,068 

8  .  35 

4 

4 

509-   619 

29, 352 

29,352 

0.42 

- 

- 

484-   589 

- 

- 

66.  29 

25 

39 

25 

39 

( 

427.374) 

110,494 

110,494 

30.33 

322 

87 

322 

87 

$3,293,277 

$3, 500,237 

$3,500,237 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


ORGANIZED  RESEARCH: 


SALARY  RANGE 


GENERAL  CAMPUS: 


ACADEMIC: 

DIRECTOR 

ASSO  PROF-SFT-MED  CLIN  A 

PROF-SFT-MED-PRECLIN 

PROF-11MO-CLIN 

AC  -  ADMTR  V 

RES 11M0 

ADJ  PROF  -  11M0 

PROF-CDCP 

ASSO  PROF-SFT-MED  PRECLIN 

ASSO  PROF  OF-INRSDN-SFT-PRECLI 

SPECIALIST 

ASSO  PROF-CDCP 

ASSO    PROF-HMO 

ASSO    CLIN    PROF-HMO 

ASSO    RES HMO 

ASST    PROF-SFT-MED    PRECLIN 
ASST    PROF    OF-INRSDN-SFT-PRECLI 
ASST    PROF-HMO-CLIN 
ASSO    SPECIALIST 

ASST    RES HMO 

ASST  PROF-CDCP 
ASST  CLIN  PROF-CDCP 

ASST  PROF  OF IN  RSDN-CDCP 

ADMIN  STIP 

STAFF  PERSONNEL: 

BIOELECTRONIC  EQUIP  TECH 

SR  STATISTICIAN 

LAB  BUS  OF  I  I 

SUPGCL  LAB  TECHNOL  I 

STAFF  RES  ASSO  IV 

SR  EDITOR 

CL  LAB  TECHNOL  II 

DEPTL  ADMIN  ASST  IV 

ADMIN  ASST  IV 

STAFF  RES  ASSO  I  I  I 

JR  STATISTICIAN 

SR  PHOTOGRAPHER 

STAFF  RES  ASSO  I  I 

DEPTL  ADMIN  ASST  I  I  I 

ADMIN  ASST  I  II 

EDITOR 

ADMIN  ASST 

STAFF  RES  ASSO  I 

DEPTL  ADMIN  ASST  II 

ADMIN  ASST  II 

ASST  I  I 

LAB  ASST  I  I 
PR  CLERK 
ADMIN  ASST  I 

ASST  I 

SECY  II 

SR  TYPIST  CLERK  B 

SR  STENOGRAPHER 

SR  CLERK 

SR  TYPIST  CLERK  A 

LAB  HELPER 

GENERAL  ASSISTANCE: 

TOTALS:  ORGANIZED  RESEARCH: 


0.66 

0.68 

0.  68 

2 

075-2 

475 

20, 196 

20, 196 

0.03 

- 

- 

2 

042-2 

458 

- 

- 

4.57 

4  .  75 

4  .  75 

1 

908-2 

558 

132,900 

132,900 

0.  13 

- 

1  - 

1 

833-2 

683 

- 

- 

- 

1 

1 

1 

728-2 

369 

24,372 

24 , 372 

1  .  90 

2.05 

2  .  05 

1 

700-2 

683 

45.075 

45,075 

0.  29 

- 

- 

1 

700-2 

683 

- 

- 

1  .  17 

- 

- 

1 

692-4 

469 

- 

- 

0  .  70 

0  .  46 

0.  46 

1 

558-1 

742 

6,  206 

6,208 

1 

2 

2 

1 

558-1 

742 

37 , 399 

37 , 399 

1 

1  .  20 

1  20 

1 

422-1 

770 

20,476 

20,476 

1  03 

2 

2 

1 

417-3 

240 

48 , 000 

48,000 

- 

0  22 

0.  22 

1 

383-1 

667 

4  ,  092 

4  ,092 

0.  15 

- 

- 

1 

383-1 

667 

- 

- 

2  .  28 

2  .  60 

2  .  60 

1 

383-1 

867 

47, 960 

47 , 960 

0.  21 

- 

- 

1 

225-1 

475 

- 

- 

1  22 

1  .  50 

1  .  50 

1 

,225-1 

475 

22,350 

22,350 

- 

1  .  50 

1  .  50 

1 

.183-1 

633 

24,450 

24,450 

0.  20 

- 

- 

1 

,085-1 

319 

- 

- 

0.95 

1  .  65 

1  .85 

1 

083-1 

458 

25, 545 

25,545 

1  .  04 

- 

- 

1 

,075-2 

686 

- 

- 

0.44 

- 

- 

1 

,075-2 

686 

- 

- 

2  67 

1 

1 

1 

,075-2 

686 

21 ,500 

21 , 500 

- 

- 

- 

~ 

11,565 

11 , 565 

0.  50 

0.  50 

0.50 

1 

.  337- 

8.022 

8,022 

0.  SO 

0.60 

0.80 

1 

, 196-1 

453 

13,946 

13,948 

0  .  69 

1 

1 

1 

, 136-1 

383 

14,686 

14,688 

1 

1 

1 

983-1 

196 

14, 352 

14,352 

2.  50 

2.50 

2.  50 

959-1 

166 

34,980 

34,980 

1 

1 

1 

693-1 

064 

13,008 

13,008 

1 

1 

1 

693-1 

064 

13,008 

13,008 

1 

1 

1 

870-1 

058 

12.696 

12 , 696 

0.  20 

0  80 

0  80 

670-1 

058 

9,667 

9,667 

2 

2 

2 

670-1 

058 

25,392 

25,392 

0.  19 

0.  20 

0.20 

810- 

893 

2,  143 

2,  143 

0  .  50 

0.50 

0.50 

791- 

983 

5,698 

5,898 

5.  25 

5  .  25 

5.25 

791- 

959 

60,417 

60,417 

1  .63 

1 

1 

753- 

915 

10,980 

10,980 

0.61 

1 

1 

753- 

915 

9,036 

9,036 

2  .42 

2 

2 

734- 

893 

21 , 156 

21 , 156 

2 

2 

2 

683- 

630 

19.920 

19,920 

1 

2  .  75 

2.  75 

683- 

830 

22,563 

22,563 

0.71 

1 

1 

651- 

791 

8,604 

8,604 

0.  61 

1 

1 

651- 

791 

9,264 

9,264 

0.  96 

1 

1 

651- 

791 

9,  378 

9,  378 

1 

1 

1 

589- 

717 

8.604 

8,604 

1  45 

2  .  50 

2  .  50 

562- 

683 

19,926 

19, 926 

0  .  17 

- 

- 

562- 

683 

- 

- 

0  .  07 

0  .  50 

0.  50 

562- 

683 

3,534 

3,534 

4  .  74 

5  50 

5.50 

562- 

663 

43, 266 

43,266 

1  02 

0  .  30 

0.  30 

509- 

619 

2,120 

2,  120 

0.  67 

- 

- 

509- 

619 

- 

- 

013 

0.  25 

0.  25 

484- 

569 

1,767 

1,767 

0.  49 

1  .50 

1  .  50 

484- 

589 

9,318 

9.318 

1  .  73 

2 

2 

429- 

522 

12,528 

12,528 

37  75 

6  .  86 

6.  86 

( 

363 

479) 

23, 162 

23, 162 

96.05 

72.54 

72  .54 

51, 257 

773 

$957,433 

$957,433 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74       1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


LIBRARIES: 


SALARY  RANGE 


LIBRARY-MEDICAL  CENTER: 
UNIV  LIBRN 
ASST  UNIV  LIBRN 
LIBRN-CAR  STATUS 
ASSOC  LIBRN-CAR  STATUS 
LIBRARY  ASST  IV 
ASST  LIBRN-CAR  STATUS 
ASST  LIBRN-POTENTIAL  CARSTATUS 
ASST  LIBRN-TEMPORARY  STATUS 
ADMIN  ASST  II 
LIBRARY  ASST  I  II 
SR  CUST 
PR  CLERK 

ASST  I 

LIBRARY  ASST  II 

HOSP  ASST  I 

SR  TYPIST  CLERK  B 

CUST 

SR  TYPIST  CLERK  A 

LIBRARY  ASST  I 

LIBRARY  BOOKMENDER 

CLERK 

TYPIST  CLERK 

ADMIN  STIP 

PROVISION  FOR  6  MO  MERITS 


0  .  08 
0.92 


0 

87 

0 

21 

14 

80 

0 

02 

0 

08 

0 

16 

1 

91 

11 

53 

0 

29 

6 

86 

0 

16 

2 

S3 

11 

65 

4 

55 

0 

50 

- 

1 . 408-2 

275 

3 

1 , 208-1 

,533 

8 

902-1 

,267 

753- 

915 

690- 

971 

690- 

971 

690- 

971 

651- 

791 

651- 

791 

589- 

717 

562- 

683 

0 

50 

562- 

683 

17 

50 

562- 

683 

- 

535- 

619 

- 

509- 

619 

- 

509- 

619 

2 

53 

484- 

589 

11 

65 

484- 

589 

- 

484- 

589 

4 

55 

429- 

522 

0 

50 

429- 

522 

46 

392 

109 

824 

9 

036 

72 

900 

8 

280 

9 

492 

36 

672 

7 

428 

7 

068 

3 

906 

132 

114 

16,744 
70,078 

25,344 

2,574 

5,500 

360 


46,392 
109,824 

9,036 
72,900 

8,280 

9,492 
36,672 
7,428 
7,068 
3,906 
132, 114 


16,744 
70,078 

25,344 

2,574 

5,500 

360 


GENERAL  ASSISTANCE: 


15,599) 


TOTALS:  LIBRARIES: 


55 — 83708 


866 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


UNIVERSITY  EXTENSION 


UNEX-HEALTH  SCIENCE  INSTRUCTION: 

CONTINUING  EDUC  SPEC  I ALI STVI I  I 

PROG  COORD 

ASST  TO  DEAN/DIR/CHM  I 

ADMIN  ASST  I  II 

ASST  WRITER 

PROG  ASST  II 

PROG  ASST  I 

SR  TYPIST  CLERK  A 

UNEX-DIRECTOR-SAN  FRANCISCO: 
DEAN  OF  UNIV  EXT 
•CONTINUING  EDUC  SPECIALISTVI 1 1 
.CONTINUING  EDUC  SPECIALIST  V 
ASST  BUS  MGR  I  I  I 
CONTINUING  EDUC  SPECIALIST  II 
ADMIN  ASST  I  II 
ASST  WRITER 
PR  CLERK 
SR  TYPIST  CLERK  A 

UNEX-FEE  &  INFORMATION: 
ASST  BUS  MGR  I  I  I 
ASST  TO  DEAN/DIR/CHM  I 
ADMIN  ASST  II 
COMM  PROD  ASST  I 
PR  CLERK 
SR  TYPIST  CLERK  A 

GENERAL  ASSISTANCE: 


TOTALS:  UNIVERSITY  EXTENSION 


1 

13 

0 

83 

0 

17 

0 

33 

1 

1 

2 

78 

0 

90 

1 

76 

0 

47 

0 

67 

0 

32 

0 

06 

0 

50 

0 

17 

0 

23 

0 

03 

0 

32 

0 

85 

SALARY  RANGE 

2 

358-2 

625 

1 

475- 

1 

031-1 

254 

753- 

915 

666- 

810 

651- 

791 

562- 

683 

484- 

589 

2 

546- 

2 

358-2 

625 

1 

575-1 

733 

1 

138-1 

383 

1 

042-1 

150 

753- 

915 

666- 

810 

562- 

683 

484- 

589 

1 

138-1 

383 

1 

031-1 

254 

651- 

791 

651- 

791 

562- 

683 

484- 

589 

241 

,486) 

$434 

;799 

22 , 100 
35,400 
15,048 


9,036 

6,744 

17,424 


27 ,499 
42,200 
19,500 
8,298 
13,000 

8,400 
3,372 


3 

372 

6 

108 

239 

922 

$485 

721 

22, 100 
35,400 
15,048 


0>3  6 
744 


27 

499 

42 

200 

19 

500 

6 

298 

13 

000 

8 

400 

3 

372 

3 

372 

6 

108 

239 

922 

$485 

721 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


EXTENSION  AND  PUBLIC  SERVICE: 


URBAN  HEALTH  PROG-AMB&COM  MED: 
ASST  PROF-SFT-MED  PRECLIN 


ASUC-COMMUNITY  SERVICE-PROGRAMS: 
ADMIN  ASST  II 


GENERAL  ASSISTANCE: 
TOTALS:  EXTENSION  AND  PUBLIC  SERVICE: 


0.02 
1  .  46 
1  .  51 


SALARY  RANGE 

1,225-1,475 

0.50        651-   791 

(       10,822) 
0.50  $11,120 


*4 ,098 


868 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED 

1971-72      1972-73      1973-74        1971-72  1972-73 

(FILLED)     (AUTH  )     (AUTH. ) 


PROPOSED 
1973-74 


MAINTENANCE  AND  OPERATION  OF  PLANT: 

SUPERINTENDENCE: 

ADMTR  OF  PHSCL  PLANT 

SR  SUPT  OF  G  4  B 

SR  ADMIN  ANAL 

ACCOUNTANT 

ADMIN  ASST  II 

PR  CLERK 

SR  CLERK 

SR  TYPIST  CLERK  A 

JANITORIAL  SERVICE: 

GEN  SERV  MGR  (HOSP  &  CLINICS) 

PLANT  SERVICE: 

INSP-PLAN-ESTM 
SR  SUPT  OF  G  &  B 
ENV  H&S  TECH  II 
STOREKEEPER  III 
ENV  H&S  TECH  I 
STOREKEEPER  I 
KEY  PUNCH  OP 
SR  CLERK 
SR  TYPIST  CLERK  A 

GENERAL  ASSISTANCE 


TOTALS:  MAINTENANCE  AND  OPERATION  OF  PLANT: 


SALARY  RANGE 

1 

1 

1 

1 

758- 

21 , 100 

21,100 

2.66 

3 

3 

1 

224-1 ,489 

51 ,924 

51 ,924 

0.  51 

1 

1 

1 

,138-1,383 

15,420 

15,420 

0.50 

- 

- 

937-1 , 138 

- 

- 

0.  18 

2 

2 

651-   791 

16,596 

16,596 

1  .  79 

1 

1 

562-   683 

8,  196 

8,  196 

1 

1 

1 

484-   589 

7,068 

7,068 

1  .82 

2 

2 

484-   589 

13,644 

13, 644 

1  .  01 

1 

1 

1 

, 111-1 , 349 

13,332 

13,332 

2  53 

3 

3 

1 

,331- 

47,916 

47,916 

1 

1 

1 

1 

,224-1,489 

17,436 

17,436 

0.42 

- 

- 

915-1 ,111 

- 

- 

1  .01 

1 

1 

791-   959 

11 , 508 

11 , 508 

0  21 

- 

- 

717-   870 

- 

- 

1.01 

1 

1 

589-   717 

8,604 

8,604 

- 

1 

1 

522-   635 

7,260 

7,260 

1.  13 

2 

2 

484-   589 

12,072 

12,072 

0.92 

- 

- 

464-   589 

- 

- 

214  04 

21110 

211  10 

( 

2,000,978) 

2,481 ,056 

2 , 481 ,056 

232 .74 

232 .  10 

232.  10 

$2,213,630 

$2,733, 132 

$2,733, 132 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74       1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


STUDENT  SERVICES: 


CHANC  FUND-SPEC  STUD  ACTIVITIES: 
ADMIN  ASST  I  I 


SALARY  RANGE 


STUDENT  PUBLICATION  SYNAPSE: 
SR  EDITOR 
ARTIST 
ASST  EDITOR 
ASST  II 

DEAN  OF  STUDENTS: 

DEAN  OF  STUDENTS 

STAFF  OF  I 

SR  ADMIN  ANAL 

ADMIN  ASST  II 

SECY  II 

SR  TYPIST  CLERK  B 

SR  CLERK 

SR  TYPIST  CLERK  A 

DEAN  OF  STUDENT/STUDENT  SERV: 
STAFF  OF  I 

ASSO  DEAN  OF  STUDENTS 
SR  PLACEMENT  INTERVIEWER 
ASST  PLACEMENT  INTERVIEWER 
PR  CLERK 
SECY  II 
SR  TYPIST  CLERK  A 

DEAN  OF  STUDENT/FINANCIAL  AID: 
STAFF  OF  I 

ASST  DEAN  OF  STUDENTS 
ADMIN  ASST 
ADMIN  ASST  II 

ASST  I  I 

SECY  II 

SR  CLERK 

SR  TYPIST  CLERK  A 

DEAN  OF  STUDENT/STUD  PLACEMENT: 
SR  PLACEMENT  INTERVIEWER 
ASST  PLACEMENT  INTERVIEWER 

REGISTRARS  OFFICE: 

REGISTRAR  &  ADMISSIONS  OF 

ADMIN  ANAL 

ADMIN  ASST  IV 

ASST  REGISTRAR  I  I 

ADMIN  ASST  III 

ADMIN  ASST  II 

ASST  II 

PR  CLERK 

PR  TYPIST  CLERK 

ADMIN  ASST  I 

SR  TYPIST  CLERK  A 

PROVISION  FOR  6  MO  MERITS 


0.  15 

1 

0.71 


.  08 
.86 


- 

893-1 

084 

- 

734- 

893 

- 

666- 

810 

- 

651- 

791 

_ 

1 

625- 

- 

1 

254-1 

525 

- 

1 

138-1 

383 

- 

651- 

791 

- 

562- 

683 

1 

509- 

619 

- 

484- 

589 

1 

484- 

589 

1 

1 

254-1 

525 

1  .  50 

1 

,084-1 

317 

1 

893-1 

084 

1 

700- 

810 

- 

562- 

683 

0.  50 

562- 

683 

0.60 

484- 

589 

2 

1 

,254-1 

525 

1 

937-1 

138 

1 

683- 

830 

1 

651- 

791 

3 

651- 

791 

1 

562- 

683 

2 

484- 

589 

1 

484- 

589 

. 

893-1 

,084 

- 

700- 

810 

1 

1 

,500- 

- 

937-1 

,  138 

1 

870-1 

,058 

1 

870-1 

,058 

1 

753- 

915 

2 

651- 

791 

2 

651- 

791 

2 

562- 

683 

2 

562- 

683 

1 

562- 

683 

4 

484- 

589 

6.420 
6,  108 

18,300 
22,308 
12,372 


630 
240 


35,736 
12,372 


960 
264 


12,540 
6,744 


18,000 

12,084 
10,440 
10,980 
16,392 
18,984 
15,108 
15,624 
7,068 
26,016 
300 


6,420 
6,  108 


22,308 
12,372 


,630 
,240 


35,736 
12,372 

9,960 

9,264 
24,816 

7,068 
12,540 

6,744 


12 

084 

10 

440 

10 

980 

16 

392 

18 

984 

15 

108 

15 

624 

7 

068 

26 

016 

STUDENT  HEALTH  SERVICES: 

ASSO  PHYSICIAN  DIPLOMATE 

DIRECTOR 

ASSO  PHYSICIAN 

HEAD  NURSE  I 

STAFF  NURSE 

ADMIN  ASST 

SR  TYPIST  CLERK  A 

TYPIST  CLERK 

STUDENT  HOUSING  SERVICE: 
SECY  I  SHORTHAND 

GENERAL  ASSISTANCE: 


63 
10 
23 
97 
75 


TOTALS:  STUDENT  SERVICES: 


0.  50 

0.50 
5.40 

48  .  89 


0.  50 
1  .43 

47.40 


0 

65 

2 

095-2 

547 

- 

2 

075-2 

475 

2 

22 

1 

901-2 

310 

1 

937-1 

084 

1 

849- 

983 

1 

683- 

830 

2 

484- 

589 

1 

429- 

522 

0 

50 

509- 

619 

1 

43 

( 

39 

391) 

17 

.  40 

$475 

,157 

19,053 

59,967 
12,372 

11 , 796 
9,960 

13,812 
5,676 


3,630 
77    405 


59, 967 
12,372 
11,796 

9,960 
13,8i2 

5,676 


3,630 
22 ,405 


870 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72     1972-73     1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH.)     (AUTH.) 


INSTITUTIONAL  SERVICES  4  GENERAL  EXPENS: 


SALARY  RANGE 


ACADEMIC  SENATE  COMMITTEES: 
ADMIN  ASST  III 
SECY  II 

CENTRAL  REPRODUCTION  SERVICE: 

MGR  AUXILIARY&SERVENTERPRISES 
PHOTOGRAPHER 
ADMIN  ASST  II 
PR  CLERK 

MAILING  DIVISION: 

MAIL  SVC  SUPR 

SR  MAIL  CLERK 

ADMIN  ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 

MAIL  REMITTANCE: 

SUPG  CASHIER 
PR  CLERK 
SR  CLERK 

MATERIAL  MANAGEMENT-RECEIVING: 
STOREKEEPER  III 
STOREKEEPER  II 
STOREKEEPER  I 
SR  TYPIST  CLERK  A 

MATERIAL  MANAGEMENT-STOREHOUSE: 
PR  BUYER 
STOREKEEPER  IV 
STOREKEEPER  III 
STOREKEEPER  II 
ADMIN  ASST 
STOREKEEPER  I 
PR  CLERK 
KEY  PUNCH  OP 
SR  TYPIST  CLERK  B 
SECY  I  SHORTHAND 
SR  TYPIST  CLERK  A 

TELEPHONE&TELEGRAPH: 

MGR  AUXILIARY&SERVENTERPRISES 
COMM  SUPR  III 

ENVIRONMENTAL  HEALTH  &  SFTY: 
ASST  TO  CHAN 

ENVIRON  HLTH&SAFETY  OF/ADMTR 
STAFF  OF  II 
ENV  H&S  TECHNOLOGIST 
PR  ELECTRONICS  TECH 
ENV  H&S  TECH  II 
ENV  H&S  TECH  I 
PR  CLERK 
SECY  II 
LAB  ASST  I 

GIFTS  ANO  ENDOW  OFFICE: 
ASST  VCHAN 
ADMIN  ASST  IV 
ASST  II 

COMPUTER  CENTER  ADMINISTRATION: 
DIRECTOR 
COMPUTER  FACILITY  MGR  III 

ASST  RES HMO 

ASST  PROF  OF IN  RSDN  -  HMO 

ADMIN  ASST 


1. 

33 

0. 

99 

0. 

57 

0. 

57 

0. 

33 

1. 

32 

0. 

13 

2 

1. 

64 

4 

61 

0 

98 

0 

96 

2 

2 

91 

4 

OS 

1 

2 

74 

2 

99 

a 

99 

5 

42 

0 

92 

l 

48 

0 

07 

l 

0 

06 

0 

19 

1 

0 

35 

1 

3 

0 

92 

1 

1 

1 

0 

50 

1 

1 

0 

38 

0 

50 

0 

.08 

0 

.10 

1 

0.  50 
1 

1 
4 
3 
1 
1 
1 


1 

753- 

915 

1 

562- 

683 

1,500- 

- 

700- 

849 

1 

651- 

791 

0. 

50 

562- 

683 

1 

753- 

915 

2 

651- 

791 

1 

562- 

683 

1 

484- 

589 

1 

484- 

589 

_ 

651- 

791 

- 

562- 

683 

~ 

484- 

589 

2 

791- 

959 

- 

683- 

830 

5 

589- 

717 

1 

484- 

589 

1 

1,196-1 

453 

2 

870-1 

058 

3 

791- 

959 

5 

683- 

830 

1 

683- 

830 

2 

589- 

717 

3 

562- 

683 

1 

522- 

635 

7 

509- 

619 

1 

509- 

619 

~ 

484- 

589 

_ 

1,500- 

1 

849-1 

,031 

_ 

1, 750- 

0 

50 

1.750- 

1 

1,383-1 

,682 

- 

1, 166-1 

.417 

1 

1 ,007-1 

,224 

4 

915-1 

,111 

3 

717- 

870 

1 

562- 

683 

1 

562- 

683 

1 

509- 

619 

0 

50 

2, 200- 

1 

870-1 

,058 

1 

651- 

791 

0 

40 

2,075-2 

,475 

0 

50 

1,682-2 

,045 

- 

1,083-1 

,458 

- 

1 ,083-1 

.456 

1 

683- 

830 

10,980 
8,196 


10,980 
8.  196 


8 

400 

3 

456 

10 

188 

18 

528 

7 

068 

6 

420 

6 

420 

41  ,484 
6,576 


15,420 
25,392 
34.524 
47,952 

9,960 
16,800 
24,384 

7,260 
50,640 

7,428 


10,500 
20. 184 

13,992 

49,068 

27,600 

6,  196 

8,196 

6,744 


13,200 

10,980 

7.992 


13.309 
12, 270 


8 

400 

3 

456 

10 

188 

18 

528 

7 

068 

6 

420 

6 

420 

41 , 484 
6,576 


15,420 
25,392 
34.524 
47,952 

9.960 
16. 800 
24,384 

7,260 
50,640 

7,428 


10,500 
20,184 

13,992 

49,068 

27,600 

8,  196 

8,196 

6,744 


13,200 

10,980 

7,992 


13,309 
12, 270 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 


SECY  II 

SR  TYPIST  CLERK  A 

ADMIN  STIP 

COMPUTER  CENTER-COMPUTING  SERV: 
COMPUTER  FACILITY  MGR  III 
PR  PROGRAMMER 
SR  PROGRAMMER 

ASST  RES 11MO 

ASST  PROF  OF IN  RSDN  -  HMO 

PROGRAMMER 

COMPUTER  OPERATIONS  SUPR  I 

ASST  PROGRAMMER 

SR  COMPUTER  OP 

COMPUTER  OP 

PR  CLERK 

INFO  SYS-SYSTEMS  DEVEL: 
PR  PROGRAMMER 
SUPG  EDP  SYSTEMS  ANAL 
SR  PROGRAMMER 

INFO  SYS-DATA  PREP: 

COMPUTER  FACILITY  MGR  I 
ADMIN  ASST  IV 

ASST  I  I  I 

KEY  PUNCH  SUPR  II 

KEY  PUNCH  SUPR  I 

PR  CLERK 

KEY  PUNCH  OP 

SR  TYPIST  CLERK  A 


1971-72 

(FILLED) 

0.08 


0 

42 

0 

71 

0 

58 

0 

08 

0 

10 

3 

0 

99 

3 

08 

3 

26 

1 

1 

1 

2 

1 

0 

25 

3 

75 

1972-73 
(AUTH. ) 


0.50 
1 


3 

1 

1  .60 


1 
13 


1973-74 
(AUTH.  ) 


ACTUAL 
1971-72 


683 
589 


1 

682-2 

045 

1 

453-1 

767 

1 

196-1 

453 

1 

083-1 

458 

1 

083-1 

458 

983-1 

196 

959-1 

166 

810- 

983 

753- 

915 

651- 

791 

562- 

683 

1 

453-1 

767 

1 

453-1 

767 

1 

196-1 

453 

1 

,254-1 

525 

870-1 

058 

753- 

915 

700- 

849 

605- 

734 

562- 

683 

522- 

635 

484- 

589 

ESTIMATED 
1972-73 


2,982 
2,076 


12,270 
18,768 


39 

708 

13 

332 

15 

552 

29 

683 

34 

452 

8 

196 

19 

692 

21 

204 

34 

032 

16 

596 

11 

508 

30 

732 

9 

492 

7 

812 

92 

689 

PROPOSED 
1973-74 


2,982 
2,076 


12, 270 
18,768 


39 

708 

13 

332 

15 

552 

29 

683 

34 

452 

8 

196 

19 

692 

21 

204 

34 

032 

16 

596 

11 

508 

30 

732 

9 

492 

7 

812 

92 

689 

POLICE: 

CHF  OF  POLICE 
POLICE  LIEUTENANT 
POLICE  SERGEANT 
POLICE  OF 
PR  TYPIST  CLERK 
SR  TYPIST  CLERK  B 

PUBLIC  INFORMATION  OFFICE: 
PUB  INFO  OF 
SR  PUB  INFO  REP 
PUB  INFO  REP 
ASST  WRITER 
VISITOR  PROG  ASST 
SECY  II 


1 
1 
3 
16.81 

1 


0.92 

1.81 
0.  83 

1 


1 

3 

18 

1 


,111-1,349 
959-1, 166 
830-1,007 
562- 
509- 


683 
619 


1 ,517- 

1 ,084-1 ,317 

983-1 

666- 

605- 

562- 


196 
810 
734 

683 


19 

500 

16 

188 

41 

976 

205 

512 

8 

196 

25 

836 

18 

200 

13 

860 

19,500 
16,188 
41,976 
205,512 
8,  196 
25,836 


18, 200 
13,860 


PUBLICATION  OFFICE: 

PUBLICATIONS  MGR  I 
ASST  EDITOR 
SECY  II 

GENERAL  ASSISTANCE: 


1 ,084-1 ,317 
666-  810 
562-   683 

855,939) 


( 


15,804 
8,400 
7,428 

617,589 


15,804 
8,400 
7,428 


TOTALS:  INSTITUTIONAL  SERVICES  4  GENERAL  EXPENS: 


$2,096,657 


$2,051,552 


$2,051,552 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73      1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


AUXILIARY  ENTERPRISES: 


SALARY  RANGE 


STUDENT  HOUSING  &  FEEDING: 

MGR  AUXILIARY&SERVENTERPRISES 

RSDN  HALLS  MGR  II  I 

PR  CLERK 

SECY  1  SHORTHAND 

SR  CLERK 


0.07 
1 
1 
0.50 


1 
1 

0.  50 
1  .03 


1 
1 

0.50 
1.03 


1,500- 

1.031-1,254 
562-  6B3 
509-  619 
484-   589 


15,048 
8,  196 
3.630 
7  ,270 


15,048 
8,  196 
3,630 
7,270 


PARKING  OPER-CURRENT: 

MGR  AUXILIARY&SERVENTERPRISES 
GARAGE  MGR 
PR  CLERK 
TYPIST  CLERK 

MILLBERRY  UNION: 

ASST  BUS  MGR 

ASST  BUS  MGR  II  I 

SR  ACCOUNTANT 

BOOKSTORE  MGR 

REC  SUPR  III 

SR  FOOD  SVC  MGR 

REC  SUPR  I  I 

ADMIN  ASST  III 

LAB  ASST  III 

REC  SUPR  I 

DEPTL  ADMIN  ASST  II 

ADMIN  ASST  II 

PROG  ASST  I  I 

PR  CLERK 

ASST  I 

SECY  II 

SR  TYPIST  CLERK  B 

SR  CLERK 

CLERK 

TYPIST  CLERK 

LAB  HELPER 


0 

07 

0 

75 

0 

90 

0 

10 

0 

95 

0 

42 

0 

58 

0 

98 

0 

67 

2 

99 

0 

67 

0 

92 

0 

67 

0 

17 

1 

09 

2 

67 

1 

02 

0 

67 

0 

33 

1 

0.90 


1 

0.  90 


1.500- 

849-1,031 
562-  683 
429-   522 


1,592- 
1, 138-1,383 
1, 138-1,383 
1 ,031-1,254 

983-1,196 

959-1, 

810- 

753- 

717- 

700- 

651- 

651- 

651- 

562- 

562- 

562- 

509- 

484- 

429- 

429- 

429- 


,  166 
983 
915 
870 
849 
791 
791 
791 
683 
683 
683 
619 
589 
522 
522 
522 


12,372 
7,376 


19, 100 
15,804 
13,656 

13,008 
13,332 
11 ,244 
37,881 
10,440 
9,264 
9,492 

781 
15.624 
32,016 
7,068 
6,264 
8,252 
2,640 
5,280 


12,372 
7,376 


19, 100 
15,804 
13,656 

13,008 
13,332 


11, 
37, 


244 
881 


10.440 
9,264 
9,492 


781 
15,624 
32,016 
7,068 
6,264 
8,252 
2,640 
5,280 


PHYSICIANS  OFFICES: 
SECY  III 
SECY  II 
SR  TYPIST  CLERK  A 

GENERAL  ASSISTANCE: 


TOTALS:  AUXILIARY  ENTERPRISES: 


1 

9.  71 

2  .02 


1 

10 

2 


1 

10 

2 


651-  791 
562-  683 
484-   589 


9 

492 

80 

220 

13 

488 

423 

684 

$811 

922 

9,492 
80,220 
13 ,488 


5311 ,922 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74       1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


MERITS  AND  PROMOTIONS: 

MERITS  AND  PROMOTIONS: 
ACADEMIC 
STAFF  PERSONNEL 

TOTALS:  MERITS  AND  PROMOTIONS: 

TOTALS:   SAN  FRANCISCO  CAMPUS 


5,010 . 33    4,918  -  16    4,918.  16 


SALARY  RANGE 

. 

245, 104 

245, 104 

- 

3.841 

3,841 

$248,945 

$248,945 

$46,116,819 

$52,754,977 

$52 

,754,977 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


GENERAL  ADMINISTRATION. 


SALARY  RANGE 


Chancel  lor ' s  Office: 
CHAN 
VCHAN 
ACT  VCHAN 
ASST  CHAN 
EXEC  ASST  TO  CHAN 
DIR  PLANNING  &  ANAL 
BUDGET  OF 

SR  EDUCL  FACILITY  PLAN 
STAFF  OF  I 
SR  ADMIN  ANAL 
ADMIN  ANAL 
ADMIN  ASST  IV 
ASST  ADMIN  ANAL 
ADMIN  ASST  III 

ASST  III 

ADMIN  ASST 

ADMIN  ASST  II 

PR  CLERK 

ADMIN  ASST  I 

SR  STENOGRAPHER 

SR  TYPIST  CLERK  A 

LIBRARY  ASST  I 

CLERK 

SUMMER  DIFF  W/  MGT  TITLE 

ADMIN  STIP  W/  MGT  TITLE 

CONTRACT  &  GRANT  ADMINISTRATION: 
STAFF  OF  I 
ADMIN  ASST  I  I  I 
PR  CLERK 
SECY  II 

SR  STENOGRAPHER 
SECY  I  SHORTHAND 

ASST  TO  CHANC-UNIV  RELATIONS: 
ASST  TO  CHAN 
STAFF  OF  I  I 
SECY  I  I 

VICE  CHANCELLOR-BUS  &  FINANCE: 
VCHAN 
ASST  CHAN 
MGR/OF  BUS  SERV 
ASST  BUS  MGR  IV 
ASST  BUS  MGR  II 
COLLECTIONS  REP 
ADMIN  ASST  I  I 
SR  STENOGRAPHER 
SECY  I  SHORTHAND 
SR  TYPIST  CLERK  A 
CLERK 
TYPIST  CLERK 

ACCOUNTING  OFFICE: 
ACCOUNTING  OF 
PR  ACCOUNTANT  I  I 
PR  ACCOUNTANT  I 
SR  ACCOUNTANT 
ACCOUNTANT 
SR  ADMIN  ASST 
ASST  ACCOUNTANT 
ADMIN  ASST 
PR  CLERK 
SECY  II 
SR  CLERK 


1 

1 

1 

3,833- 

46,000 

46,000 

1  .87 

2  .  17 

2.  17 

2,300-3,358 

78,550 

78,550 

0.67 

- 

- 

2, 100- 

- 

- 

0.  29 

- 

- 

1 , 967- 

- 

- 

1 

1 

1 

1 ,942- 

23,300 

23,300 

0.  17 

1 

1 

1 , 592- 

19,099 

19,099 

0.  17 

1 

1 

1,500- 

18,000 

18,000 

- 

1 

1 

1  , 383-1 ,682 

20, 184 

20, 184 

1  .83 

1 

1 

1,254-1,525 

16, 188 

16,188 

0.83 

- 

- 

1 , 138-1 , 383 

- 

- 

1  .  58 

3 

3 

937-1, 138 

36,696 

36,696 

0.92 

1 

1 

B70-1 ,058 

11 ,508 

11,508 

0  42 

- 

- 

772-   937 

- 

- 

1  .33 

2 

2 

753-   915 

19, 224 

19,224 

1 

1 

1 

753-   915 

10,716 

10,716 

0.08 

- 

- 

683-   830 

- 

- 

4  .  12 

4 

4 

651-   791 

34 , 260 

34,260 

1  .  10 

1 

1 

562-   683 

7  ,068 

7  ,068 

0.  56 

1 

1 

562-   683 

7,428 

7  ,428 

1  .90 

2 

2 

509-   619 

13, 176 

13, 176 

4  .  84 

5 

5 

484-   589 

31 ,200 

31,200 

0.03 

- 

- 

484-   589 

- 

- 

0  08 

- 

- 

429-   522 

- 

- 

- 

- 

- 

- 

1  ,900 

1  ,900 

" 

" 

" 

" 

6,500 

6,500 

1 

1 

1 

1 ,254-1,525 

18,300 

18,300 

1 

1 

1 

753-   915 

9,492 

9,492 

2 

2 

2 

562-   683 

15,240 

15,240 

1 

1 

1 

562-   683 

7,428 

7,428 

0.  04 

- 

- 

509-   619 

- 

- 

0.92 

1 

1 

509-   619 

6,  744 

6,744 

0.  30 

1 

1 

1,500-1,650 

19,350 

19,350 

0.  42 

0.50 

0.50 

1 ,383-1,682 

10,092 

10,092 

- 

0  50 

0.  50 

562-   683 

3,456 

3,  456 

0.  76 

1 

1 

2, 300-3,358 

29, 500 

29,500 

0  04 

- 

- 

1 ,967- 

- 

- 

- 

1 

1 

1 ,617- 

19,400 

19,400 

- 

1 

1 

1 , 317-1 ,603 

17 , 004 

17,004 

- 

1 

1 

937-1, 138 

13,656 

13,656 

- 

1 

1 

683-   830 

9,960 

9,960 

0.96 

2 

2 

651-   791 

16,596 

16,596 

0  09 

- 

- 

509-   619 

- 

- 

- 

1 

1 

509-   619 

7,428 

7,428 

0.07 

2 

2 

484-   589 

14, 136 

14, 136 

0  01 

- 

- 

429-   522 

- 

- 

0.24 

" 

" 

429-   522 

- 

- 

1 ,767- 

21 , 200 

21 ,200 

1 , 383-1 ,682 

20, 184 

20, 184 

0  92 

1,254-1,525 

18,300 

18,300 

1,138-1,383 

16, 596 

16,596 

937-1, 138 

25,452 

25,452 

870-1,058 

12,696 

12,696 

772-   937 

10,  716 

10,716 

2 

683-   830 

19,920 

19,920 

3  66 

562-   683 

32, 196 

32,196 

1 

562-   683 

7,812 

7,812 

8.66 

10 

10 

484-   589 

65,868 

65.868 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 
1971-72     1972-73     1973-74 
(FILLED)     (AUTH. )     (AUTH. ) 


ARCHITECTS  &  ENGINEERS: 
PR  ARCHITECT 
PR  PLAN 

SR  EDUCL  FACILITY  PLAN 
SR  ENG 
SR  ADMIN  ANAL 

BUILDING  PROGRAM  CLEARING  ACCT: 
CAM  ARCHITECT 
SR  ARCHITECT 
PR  CONSTR  INSP 
SR  ENG 

EDUCL  FACILITY  PLAN 
ASSO  ARCHITECT 
SR  CONSTR  INSP 
SR  LANDSCAPE  ARCHITECT 
ASSO  ENG 
SR  ADMIN  ANAL 
ARCHITECTURAL  ASSO 
ASSO  CONSTR  INSP 
STAFF  RES  ASSO  II 
SR  DRAFTSMAN 
ADMIN  ASST  II 
PR  CLERK 
SR  CLERK 
SECY  I 

BUSINESS  SERVICES  OFFICE: 
MGR/OF  BUS  SERV 
ASST  BUS  MGR  I  II 
ASST  BUS  MGR  II 
COLLECTIONS  REP 
ADMIN  ASST  II 
SECY  II 

SECY  I  SHORTHAND 
SR  CLERK 
SR  TYPIST  CLERK  A 


1 
1 
1 
1 
0.44 


1 
0.20 


0.48 

1 

1 

0.  20 

1 


1 
0.20 


ACTUAL 
1971-72 


1,564-1 ,901 
1 ,417-1 , 724 
1,383-1,682 
1,349-1,641 
1 , 138-1,383 


2, 105- 

1,417- 

1,349- 

1,349- 

1  ,254- 

1,224- 

1, 224- 

1,224- 

1, 166- 

1,138- 

1,111- 

1,111- 

791- 

717- 

651- 

562- 

484- 

484- 


1 ,617- 
1, 138-1 
937-1 
683- 
651- 
562- 
509- 
484- 
484- 


-1 ,724 

-1,641 

-1,641 

,525 

,489 

,489 


1  ,489 


417 
383 
349 
349 
959 
870 
791 
683 
589 
589 


383 
138 
830 
791 
683 
619 
589 
589 


ESTIMATED 
1972-73 


23,712 
20,688 


19,692 
3,237 


12, 123 
20,688 
19,692 
3,847 
18,300 

17,868 

17,004 
12,950 
32,376 

16, 188 


094 
036 
808 
812 
264 
982 


PROPOSED 
1973-74 


23,712 
20,688 


19,692 
3,237 


12, 123 

20,688 

19,692 

3,847 


17,004 

12,950 

32,376 

16, 188 

5,094 

9,036 

8,808 

7,812 

6,264 

2,982 


CASHIER: 

CASHIERS  OFC  MGR  I 
CASHIER 


1 
2.50 


1 
2.50 


753- 
484- 


915 
589 


10,980 
17,022 


10,980 
17,022 


INVENTORY: 

SR  ADMIN  ASST 

SR  CLERK 

SR  TYPIST  CLERK  A 


1 
1 
0.96 


870- 
484- 
484- 


,058 
589 
589 


12,696 
6,  576 


12,696 
6,576 


PERSONNEL: 

PER  MGR 
EMP  OF 
PER  ANAL 
EMP  REP 

ASST  II 

ASST  I 

SECY  II 

SR  TYPIST  CLERK  A 


1 ,600- 

983-1,196 

937-1, 

772- 

651- 

562- 

562- 

484- 


,  138 
937 
791 
683 
683 
589 


19,200 
14,352 
49,644 
10,980 


7,428 
10,200 


19,200 
14,352 

49,644 
10,980 


7,428 
10,200 


PURCHASING: 

MATERIEL  MGR 
SR  BUYER 
BUYER 

STOREKEEPER  I 
PR  CLERK 
PR  TYPIST  CLERK 
SR  TYPIST  CLERK 
CLERK 

GENERAL  ASSISTANCE: 


1 ,619- 

983-1,254 

849-1,031 

589- 

562- 

562- 

484- 

429- 


717 
683 
683 
589 
522 


19,428 
28,008 
34,332 

7,068 

8,196 

12,528 

5,412 


24,859) 


19,428 
28,008 
34,332 

7,068 

8,  196 

12,528 

5,412 

7,683 


TOTALS:  GENERAL  ADMINISTRATION: 


$1,370,265 


$1 ,454,857 


$1,454,857 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH. )     <AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


INSTRUCTION  AND  DEPARTMENTAL  RESEARCH: 


SALARY  RANGE 


GENERAL  CAMPUS: 


ACADEMIC: 

PROVOST 

ASST  DEAN 

DEAN 

ASSO  PROVOST 

PR0F-11M0-RTAD 

ASSO  RES 9M0-EXMUR 

PROF-IOMO 
PROF  -  9  MO 

PR0F-9M0-VISIT  -1/9PYMT 
PR0F-9M0-RTAD 
PR0F-9M0-VIST 

PROF  OF IN  RSDN  -  9M0 

COORD-ADMTR 

ASSO  DEAN 

SUPR  IN  PHSCL  EDUC-9MO 

INSTRUCTION  SUPR 

ASSO  PR0F-9M0 

ASSO  PR0F-9M0-VIST-1/9PYMT 

ASSO  PR0F-9M0-VISITING 

AC  -  ADMTR  II 

ASSO  SUPR  IN  PHSCL  EDUC-9M0 

ASST  PROF-9MO 

ASST  PR0F-9M0-VIST 

ASST  PR0F-9M0-ACT 

LECT-9M0 

LECT-9M0-1/9PYMT 

LECT-9M0-SECUR  EMP 

LECT-9M0-VIST 

ASST  SPECIALIST 

ASST  SUPR  IN  PHSCL  EDUC-9  MO 

SUPR  TCHR  EDUC 

INSTR-9M0 

JR  SUPR  IN  PHSCL  EDUC-9M0 

ASSO  IN 9M0 

ASSO  IN 9M0-1/9PYMT 

TCHNG  ASST 
LANGUAGE  ASST 
SUMMER  DIFF 
ADMIN  STIP 

STAFF  PERSONNEL: 

DIR  LEARNING  RESOURCES 
STAFF  OF  II 
STAFF  OF  I 
ASSO  DEV  ENG 
TV  ENG 
DIRECTOR 
LAB  BUS  OF  II 
ADMIN  SERV  OF  II 
PR  TV  TECH 
PR  LAB  GLASSBLOWER 
ASST  DEV  ENG 
PR  ELECTRONICS  TECH 
SUPR  A/V  &  PHOTOGC  SERV 
PR  LAB  MECHN 
SR  MUSEUM  SCIENTIST 
SR  TV  TECH 
ADMIN  SERV  OF  I 
ASST  DEAN  OF  STUDENTS 
. SR  ARTIST 
PROD  SUPR  THEATRE  ARTS 
SR  LAB  MECHN 
DEPTL  ADMIN  ASST  IV 
COMM  PROD  ASST  I  II 
SR  ADMIN  ASST 
SR  ELECTRONICS  TECH 


0.50 

0.50 

0 

50 

2 

475- 

14,850 

14,850 

0  .  26 

0.  33 

0 

33 

1 

864- 

7,381 

7,381 

2.57 

3.01 

3 

01 

1 

700-2,275 

72,750 

72, 750 

0.  38 

O.50 

0 

50 

1 

700- 

10, 200 

10,200 

- 

0  05 

0 

05 

1 

700-2,683 

1  ,610 

1,610 

0  .  17 

- 

- 

1 

600-2, 144 

- 

- 

1 

- 

- 

1 

578-2 , 500 

- 

- 

182.93 

220. 08 

220 

08 

1 

458-2,317 

4 , 760, 317 

4 , 760,317 

1  .62 

- 

- 

1 

458-2 , 317 

- 

- 

0.99 

- 

- 

1 

458-2 ,317 

- 

- 

0.92 

- 

- 

1 

458-2,317 

- 

- 

0.33 

- 

- 

1 

458-2,317 

- 

- 

- 

- 

- 

1 

342- 

2,400 

2,400 

3.  16 

2.50 

2 

50 

1 

342-2, 275 

54 , 400 

54,400 

4 

4 

4 

1 

342-1 . 717 

79, 000 

79,000 

1 

- 

- 

1 

336- 

- 

- 

128.65 

141 .72 

141 

72 

1 

200-1,608 

2 ,202,463 

2,202,463 

0.  66 

- 

- 

1 

200-1 ,608 

- 

- 

1.50 

- 

- 

1 

200-1,608 

- 

- 

0.45 

0.67 

0 

67 

1 

196-1 ,684 

12,212 

12,212 

5 

5 

5 

1 

075-1.233 

67 , 200 

67,200 

177 . 97 

220. 50 

220 

50 

933-1 ,258 

2, 776,677 

2, 776,677 

0.50 

- 

- 

933-1,258 

- 

- 

16.  25 

- 

- 

886-1,060 

- 

- 

70.80 

16.  08 

16 

08 

873-1,988 

212. 257 

212,257 

13.67 

- 

- 

873-1 ,988 

- 

- 

8  56 

8  .  67 

6 

67 

873-1,988 

122,722 

122,722 

1.25 

- 

- 

873-1,988 

- 

- 

0.  17 

- 

- 

852-   985 

- 

- 

9.83 

16 

16 

850-1 . 142 

171 , 300 

171 , 300 

3  35 

6 

6 

850-1 ,469 

77, 244 

77, 244 

- 

0.67 

0 

67 

800- 

6,432 

6,432 

9  72 

- 

- 

800- 

- 

- 

24  .01 

30.97 

30 

97 

649-   813 

241, 194 

241 , 194 

22.  52 

- 

- 

649-   813 

- 

- 

214 . 57 

212.23 

212 

23 

421- 

1 ,609,425 

1 .609.425 

0.  46 

- 

- 

421- 

- 

- 

- 

- 

- 

- 

14, 802 

14,802 

" 

— 

~ 

" 

68, 500 

68,500 

_ 

0.66 

0 

66 

1 

942- 

15,378 

15,378 

0.92 

1 

383-1,682 

20, 184 

20, 184 

1 

1 

254-1 ,525 

18,300 

18,300 

2.  17 

1 

224-1 ,489 

32,016 

32,016 

1 

1 

196-1,453 

17,436 

17,436 

0.42 

1 

192-2, 317 

- 

- 

1 

1 

138-1,383 

14,688 

14,688 

0.99 

1 

138-1 ,383 

15,048 

15,048 

1 

1 

084-1 ,317 

15,804 

15,804 

1 

1 

031-1 , 254 

15,048 

15,048 

0.49 

1 

007-1, 224 

14,688 

14,688 

5 

1 

007-1 , 224 

73, 104 

73, 104 

1 

998-1 , 213 

16,596 

16,596 

5 

959-1 , 166 

69,960 

69,960 

1 

959-1 ,  166 

12,696 

12,696 

1 

937-1, 138 

13,656 

13,656 

1  .  08 

2 

2 

937-1, 138 

27,312 

27,312 

2 

2 

2 

937-1, 138 

26, 664 

26,664 

1  .97 

2 

2 

893-1,084 

26,016 

26,016 

1.  17 

2 

2 

893-1,084 

23,040 

23,040 

8.91 

9 

9 

893-1,084 

111,804 

111,804 

1.75 

2 

2 

870-1 ,058 

25,392 

25,392 

2.  17 

3 

3 

870-1,058 

35, 148 

35, 148 

0.92 

- 

- 

870-1,058 

- 

- 

5 

5 

5 

870-1,058 

58,836 

58,836 
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SALARIES  AND  WAGES 


LAB  ASST  IV 

STAFF  RES  ASSO  I  I  I 

SOUND  TECH 

LAB  MECHN 

JR  STATISTICIAN 

STOREKEEPER  III 

SR  PHOTOGRAPHER 

SR  SCENE  TECH 

ELECTRONICS  TECH 

STAFF  RES  ASSO  II 

MUSEUM  SCIENTIST 

DEPTL  ADMIN  ASST  III 

ADMIN  ASST  II  I 

ASST  III 

COUNSELOR  II 
SCIENTIFIC  ILLUS 
SR  NURSERYMAN 
COMM  PROD  ASST  I  I 
LAB  ASST  II  I 
STOREKEEPER  II 
ADMIN  ASST 
STAFF  RES  ASSO  I 
MUSEUM  TECH 
DEPTL  ADMIN  ASST  I  I 
ADMIN  ASST  II 

ASST  II 

SECY  I  I  I 

COMM  PROD  ASST  I 

COUNSELOR  I 

WARDROBE  TECH 

STOREKEEPER  I 

LAB  ASST  II 

PR  CLERK 

PR  TYPIST  CLERK 

DEPTL  ADMIN  ASST  I 

ADMIN  ASST  I 

ASST  I 

SECY  II 

TRANSLATOR-NONTECHNICAL 

KEY  PUNCH  OP 

SR  TYPIST  CLERK  B 

SR  STENOGRAPHER 

SECY  I  SHORTHAND 

SR  CUST 

LAB  ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 

STENOGRAPHER 

CLERK 

TYPIST  CLERK 

STORES  HELPER 

ASST  II 

SUMMER  DIFF 

ADMIN  STIP 

GENERAL  ASSISTANCE: 

TOTALS:  INSTRUCTION  AND  DEPARTMENTAL  RESEARCH: 


NUMBER 

OF  POSITIONS 

1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH. ) 

(AUTH. ) 

2 

2 

2 

2 

2 

2 

1 

1 

1 

3 

3 

3 

1 

1 

1 

1 

1 

1 

2 

2 

2 

2 

2 

2 

1 

1 

1 

3  .  97 

4 

4 

0-  95 

1 

1 

3.45 

6 

6 

1  .83 

2 

2 

4  .  44 

5  .85 

5.85 

1 

1 

1 

0  .  75 

1 

1 

1 

1 

1 

0.  58 

1 

1 

4  .  51 

5 

5 

4  .  t>9 

4 

4 

5  32 

4  .  75 

4  .  75 

3  .  67 

3  50 

3  .  50 

1 

1 

1 

16.58 

16 

16 

5  .  34 

5 

5 

4.31 

3.  50 

3.50 

1 

1 

1 

0.15 

1 

1 

0  .  92 

- 

- 

1 

1 

1 

10.  17 

11 

11 

6.42 

4  .  62 

4  .  62 

16.43 

15 

15 

2.  58 

3 

3 

4.  95 

4  .  78 

4.  78 

3.  36 

4 

4 

1  .08 

1 

1 

15.  24 

18.50 

18.50 

0  97 

1 

1 

1 

1 

1 

6.  51 

7  50 

7.50 

14.94 

14.50 

14.50 

1  .87 

- 

- 

1 

- 

- 

6  .  65 

6 

6 

3.  70 

4.  25 

4.25 

46.57 

48.  19 

48.  19 

1  .  72 

1 

1 

1  .  56 

1 

1 

10.  05 

6  .  50 

6.  50 

2  .  80 

2 

2 

0.  20 

- 

- 

101 . 16        77.76       77.76    ( 
1300.27     1256.34     1256.34      $14,596,090 


ACTUAL 

ESTIMATED 

PROPOSED 

1971- 

72 

1972-73 

1973-74 

870-1 

,058 

25,068 

25,068 

870-1 

.058 

25, 392 

25 ,392 

849-1 

,031 

12 , 372 

12,372 

830- 

959 

32,676 

32,676 

810- 

893 

10,980 

10,980 

791- 

959 

10,440 

10,440 

791- 

983 

23,040 

23,040 

791- 

959 

20,880 

20,880 

791- 

915 

10,980 

10,980 

791- 

959 

40,800 

40,800 

791- 

959 

11 , 508 

11 ,508 

753- 

915 

60,324 

60,324 

753- 

915 

18,072 

18,072 

753- 

915 

57, 108 

S7, 108 

753- 

915 

10,980 

10,980 

734- 

893 

10.716 

10,716 

717- 

870 

10,440 

10,440 

717- 

870 

8,604 

8,604 

717- 

870 

46.212 

46,212 

683- 

830 

36,864 

36,864 

683- 

830 

46,602 

46,602 

683- 

830 

30,552 

30,552 

683- 

830 

9,036 

9,  036 

651- 

791 

147,324 

147,324 

651- 

791 

44,004 

44.004 

651- 

791 

30, 354 

30,354 

651- 

791 

8,604 

8,604 

651- 

791 

7,812 

7,812 

651- 

791 

- 

- 

605- 

734 

7,812 

7,812 

589- 

717 

91 , 644 

91  ,644 

589- 

717 

37,413 

37,413 

562- 

683 

112, 482 

112,482 

562- 

683 

24,000 

24,000 

562- 

683 

35,880 

35,880 

562- 

683 

30, 528 

30,528 

562- 

683 

7,428 

7,428 

562- 

683 

143,022 

143,022 

535- 

651 

7,428 

7  ,428 

522- 

635 

7,428 

7,428 

509- 

619 

51, 252 

51  , 252 

509- 

619 

97,596 

97, 596 

509- 

619 

- 

- 

509- 

619 

- 

- 

509- 

619 

40, 548 

40,548 

484- 

589 

26,682 

26,682 

484- 

589 

300,661 

300,661 

473- 

576 

5,964 

5.964 

429- 

522 

5,676 

5,676 

429- 

522 

36,228 

36,228 

429- 

522 

11,088 

11  ,088 

389- 

451 

- 

- 

- 

909 

909 

- 

991 

991 

570 

805) 

377,231 

377,231 

4,596 

,090 

$15,551,785 

$15,551 , 785 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73      1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


SUMMER  SESSION: 


SUMMER  SESSIONS-ADMINISTRATION: 
DIRECTOR 
ADMIN  ASST  I  II 
SR  TYPIST  CLERK  A 
ADMIN  STIP 

GENERAL  ASSISTANCE: 


0.  50 

1 

1 


0.  50 

1 

1 


TOTALS:  SUMMER  SESSION: 


SALARY  RANGE 

0 

50 

1 , 192-2,317 

13 

650 

1 

753-   915 

10 

980 

1 

484-   589 

7 

068 

- 

- 

799 

5 

79 

(      212,175) 

235 

810 

8 

29 

$240,  1(>5 

$268 

307 

13 

650 

10 

980 

7 

068 

799 

235 

810 

$266 

307 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73      1973-74        1971-72  1972-73  1973-74 

(FILLFD)     (AUTH. )     (AUTH. ) 


ORGANIZED  ACTIVITIES-OTHER: 


SALARY  RANGE 


INTERCOLLEGIATE  ATHLETICS-ADMIN: 
INTCOL  ATHLETIC  DIR 
HEAD  COAGH-INTERCOL  ATHLETICS 
ASST  BUS  MGR  I  II 
PUB  INFO  REP 

ASST  COACH-INTERCOL  ATHLETICS 
ATHLETIC  TRAINER 
STOREKEEPER  II 
ADMIN  ASST  II 
PR  CLERK 

SR  TYPIST  CLERK  A 
TYPIST  CLERK 
STORES  HELPER 

VIVARIUM: 

DIRECTOR 

PR  ANIMAL  TECH 

ANIMAL  TECH 

ANIMAL  CARETAKER 

SR  CLERK 

ADMIN  STIP 

GENERAL  ASSISTANCE: 


TOTALS:  ORGANIZED  ACTIVITIES-OTHER: 


0  .  50 

0 

50 

0 

50 

1 , 505- 

9.030 

9,030 

1  .  50 

1 

50 

1 

50 

1 , 175-1 

160 

21 ,  186 

21 , 186 

1 

1 

1 

1,138-1 

383 

14,688 

14,688 

1 

1 

1 

983-1 

196 

12,696 

12,696 

1-55 

0 

50 

0 

50 

775- 

4,650 

4,650 

1 

1 

1 

753- 

915 

10.980 

10,980 

1 

1 

1 

683- 

830 

9,036 

9,036 

1 

1 

1 

651- 

791 

9,492 

9,492 

0.  12 

- 

- 

562- 

683 

- 

.  " 

0.  54 

- 

- 

484- 

589 

- 

- 

1 

1 

1 

429- 

522 

5,412 

5,412 

1 

- 

- 

429- 

522 

— 

" 

0  33 

0 

33 

0 

33 

1 , 192-2 

.317 

7,425 

7,425 

1 

1 

1 

753- 

915 

9,036 

9,036 

1 

1 

1 

589- 

717 

7,428 

7,428 

2  63 

2 

2 

509- 

619 

13, 176 

13,176 

0.  33 

1 

1 

484- 

589 

5,808 

5,808 

- 

- 

- 

" 

1,  500 

1,  500 

3.  81 

11 

79 

11 

79 

(       23 

.310) 

74,497 

74,497 

>0  .  31 

25 

62 

25 

62 

$182 

.  187 

$216,040 

$216,040 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72     1972-73     1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH. )     (AUTH. ) 


ORGANIZED  RESEARCH: 


SALARY  RANGE 


GENERAL  CAMPUS: 


ACADEMIC: 

RES 11M0 

PROF  -  9  MO 
SPECIALIST 

ASSO  RES 11M0 

ASSO  PR0F-9M0 
AC  -  ADMTR  II 
DIRECTOR 

ASST  RES 11M0 

ASST  PR0F-9M0 
ASST  SPECIALIST 

POSTGRAD  RES HMO 

JR  SPECIALIST 
SUMMER  DIFF 
ADMIN  STIP 


0.  10 
0.  50 


3.43 

1 

0.66 

2 

1 
1 


0 

10 

1 

700-2 

683 

0 

50 

1 

458-2 

317 

- 

1 

422-1 

770 

0 

75 

1 

383-1 

867 

- 

1 

200-1 

608 

- 

1 

196-1 

684 

3 

43 

1 

192-2 

317 

1 

1 

083-1 

458 

0 

66 

933-1 

258 

2 

852- 

985 

1 

735- 

939 

1 

717- 

772 

2  .490 
8.750 


66, 184 
13,000 
8,316 
20,448 
8,  820 
9.264 
5,  852 


2,490 
8,  750 


13, 200 


66 . 184 

13,000 
8,316 

20,448 
8,820 
9,264 
5,852 

11,999 


STAFF  PERSONNEL: 

ASSO  DEAN  OF  STUDENTS 
ADMIN  ANAL 
SR  ELECTRONICS  TECH 
STAFF  RES  ASSO  I  I 

ASST  III 

ADMIN  ASST 

STAFF  RES  ASSO  I 

DEPTL  ADMIN  ASST  I  I 

PR  CLERK 

DEPTL  ADMIN  ASST  I 

ADMIN  ASST  I 

ASST  I 

SECY  II 

SR  STENOGRAPHER 

SECY  I  SHORTHAND 

SR  TYPIST  CLERK  A 

TYPIST  CLERK 

SECY  II 

SR  STENOGRAPHER 

GENERAL  ASSISTANCE: 

TOTALS:  ORGANIZED  RESEARCH: 


20.80 
44  .  01 


1 

0 

50 

1 

1 

1 

1 

0 

50 

0 

50 

0 

50 

1 

50 

0 

50 

1 

1 

0 

J8 

21 

92 

1 

0 

50 

1 

1 

1 

1 

0 

50 

0 

50 

0 

50 

1 

50 

0 

50 

1 

1 

1 , 084-1 

,317 

937-1 

,138 

870-1 

,058 

791- 

959 

753- 

915 

683- 

830 

683- 

830 

651- 

791 

562- 

683 

562- 

683 

562- 

683 

562- 

683 

562- 

683 

509- 

619 

509- 

619 

484- 

589 

429- 

522 

562- 

683 

509- 

619 

10  ,  440 
5,754 
9,960 
9,960 
9,036 


068 
906 


0.48    (       46,955) 
21  92        $306,316 


3  ,906 
3,210 

8,  940 
2,640 
8,  196 
6,  420 


$251,330 


10,440 
5,754 
9,960 
9,960 
9,036 

7,068 
3,906 


3,906 
3,210 

8,  940 
2  ,640 
8,196 
6,  420 


$251 ,330 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72     1972-73     1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH.)     (AUTH.) 


LIBRARIES: 


LIBRARY-GENERAL: 
UNIV  LIBRN 
ASSO  UNIV  LIBRN 
ASST  UNIV  LIBRN 
LIBRN-CAR  STATUS 
SR  EDP  SYSTEMS  ANAL 
EDP  SYSTEMS  ANAL 
SR  ADMIN  ASST 
ASST  SPECIALIST 
RECORDING  TECH 
LIBRARY  ASST  IV 
ASST  LIBRN-CAR  STATUS 
ASST  LIBRN-POTENTIAL  CARSTATUS 
ASST  LIBRN-TEMPORARY  STATUS 

ASST  II 

LIBRARY  ASST  I  I  I 

GUARD 

PR  CLERK 

MAIL  CLERK 

SECY  II 

LIBRARY  ASST  I  I 

SR  TYPIST  CLERK  A 

LIBRARY  ASST  I 

CLERK 

TYPIST  CLERK 

GENERAL  ASSISTANCE : 


0 

99 

2 

50 

0 

08 

0 

92 

1 

0 

80 

0 

42 

7 

49 

17 

67 

IS 

21 

68 

0 

60 

16 

25 

1 

82 

1 

51 

0 

17 

1 

44 

53 

1 

58 

42 

80 

3 

27 

0 

57 

1 

0 

80 

1 

11 

13 

75 

13 

25 

21 

50 

1 

17 

50 

2 

2 

1 

45 

75 

0 

75 

42 

30 

TOTALS:  LIBRARIES: 


SALARY  RANGE 

1 

2 

,292- 

27 

499 

27,499 

1 

1 

,500-2 

358 

19 

200 

19,200 

3 

1 

,408-2 

275 

52 

881 

52,881 

6 

1 

,208-1 

533 

96 

996 

96,996 

1 

1 

, 196-1 

453 

14 

352 

14,352 

- 

983-1 

196 

- 

- 

1 

870-1 

058 

12 

696 

12,696 

0 

80 

852- 

985 

9 

456 

9,456 

1 

830- 

959 

10 

716 

10,716 

11 

753- 

915 

112 

860 

112,860 

13 

75 

690- 

971 

160 

101 

160, 101 

13 

25 

690- 

971 

178 

995 

178,995 

21 

50 

690- 

971 

254 

244 

254,244 

1 

651- 

791 

8 

196 

8,  196 

17 

50 

651- 

791 

149 

706 

149,706 

2 

605- 

734 

17 

616 

17,616 

2 

562- 

683 

16 

392 

16,392 

- 

562- 

683 

- 

- 

1 

562- 

683 

8 

196 

8,  196 

45 

75 

562- 

683 

340 

035 

340,035 

0 

75 

484- 

589 

5 

301 

5,301 

42 

30 

484- 

589 

258 

661 

258,661 

3 

429- 

522 

16 

524 

16,524 

- 

429- 

522 

- 

- 

45 

82 

( 

336 

,  527) 

214 

453 

214,453 

35 

42 

SI ,886 

,023 

J1.985 

076 

$1 ,985,076 

56 — 83708 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     <AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


Y  EXTENSION; 

SALARY 

;ange 

UNIVERSITY  EXTENSION: 

DEAN  OF  UNIV  EXT 

1 

1 

1 

2 

,033- 

24 , 400 

24,400 

CONTINUING  EDUC  SPECIALIST  IV 

2.  87 

3 

50 

3 

50 

1 

,375-1 

517 

61  ,900 

61,900 

STAFF  OF  I 

0.83 

1 

1 

1 

, 254-1 

525 

16,596 

16,596 

CONTINUING  EDUC  SPECIALIST  III 

0  .  63 

- 

- 

1 

,192-1 

325 

- 

- 

ADMIN  SERV  OF  I  I 

0.03 

- 

- 

1 

, 138-1 

383 

- 

- 

ASST  TO  DEAN/DIR/CHM  I 

1  .25 

2 

2 

1 

,031-1 

254 

27,360 

27,360 

PROG  PROMOTION  MGR  I 

0.92 

- 

- 

983-1 

196 

- 

- 

PROG  REP  III 

0.  75 

- 

- 

870-1 

056 

- 

- 

SR  ADMIN  ASST 

0.  13 

- 

- 

870-1 

,058 

- 

- 

ASST  III 

2 

2 

2 

753- 

915 

21, 168 

21, 166 

WRITER 

- 

734- 

893 

8,808 

8,806 

PROG  ASST  I  I 

1 

651- 

791 

9,036 

9,036 

PR  CLERK 

3.  17 

562- 

683 

30,868 

30,666 

ASST  I 

1 

562- 

683 

7,992 

7  ,992 

SECY  II 

1 

562- 

683 

7,428 

7,428 

PROG  ASST  I 

3.90 

562- 

663 

31 , 248 

31 , 246 

SR  CLERK 

0.  54 

484- 

589 

5,964 

5,964 

SR  TYPIST  CLERK  A 

0.42 

- 

- 

484- 

569 

- 

- 

GENERAL  ASSISTANCE: 

24.03 

26 

12 

26 

12 

( 

280,769) 

311 , 542 

311,542 

NIVERSITY  EXTENSION: 

45.47 

48 

62 

48 

62 

J508, 904 

$564,330 

$564 , 330 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED 

1971-72     1972-73     1973-74       1971-72         1972-73 
(FILLED)     (AUTH.)     (AUTH.) 


PROPOSED 
1973-74 


EXTENSION  AND  PUBLIC  SERVICE: 

ARTS  &  LECTURES: 

MGR  I  ARTS  &  LECTURES 

ASST  III 

ASST  II 

SR  CASHIER 
PR  CLERK 

SPEC  SERVICES  PROG-UPWARD  BOUND: 
COUNSELOR  I 

ISLA  VISTA-ADMINISTRATION: 
VCHAN 

ASST  TO  CHAN 
STAFF  OF  I 

ASSO  DEAN  OF  STUDENTS 
ASST  DEAN  OF  STUDENTS 

ASST  II 

SECY  II 

SR  STENOGRAPHER 

SR  TYPIST  CLERK  A 


SALARY 

RANGE 

1 

1 

1 

937-] 

,  138 

13.656 

13,656 

0.  50 

1 

1 

753- 

915 

9,036 

9,036 

2.44 

2 

2 

651- 

791 

15,624 

15,624 

1 

1 

1 

562- 

663 

8,  196 

8,  196 

1 

1 

1 

562- 

683 

8,  196 

8.196 

651-   791 


300-3,358 

500-1 ,650 

254-1 , 

084-1, 

937-1, 

651- 

562- 

509- 

484- 


,525 
,317 
,138 
791 
683 
619 
589 


IV-INTERGOVTL-PATROL  4  LIAISON: 
POLICE  SERGEANT 
POLICE  OF 


0.92 
4.64 


959-1,166 
830-1 ,007 


GENERAL  ASSISTANCE: 


TOTALS:  EXTENSION  AND  PUBLIC  SERVICE: 


$65,633 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


MAINTENANCE  AND  OPERATION  OF  PLANT. 


SALARY  RANGE 


SUPERINTENDENCE: 

ADMTR  OF  PHSCL  PLANT 

SR  ENG 

SR  SUPT  OF  G  &  B 

SUPT  OF  G  &  B 

ADMIN  ANAL 

OFC  SUPR  I 

ADMIN  ASST  I 

SR  STENOGRAPHER 

SR  CLERK 

FIRE  DEPARTMENT: 
FIRE  CHF 
ASST  FIRE  CHF 
FIRE  LIEUTENANT 
FIREMAN 
ASST  I 

GROUNDS  MAINTENANCE: 

SUPG  GROUNDSMAN  I  I 
MA  I  NT  MAN 
TREE  TRIMMER 
GROUNDS  FM 
GROUNDS  EQUIP  OP 
GROUNDSMAN 

JANITORIAL  SERVICE: 
SR  CUST  SUPR 
SR  CUST  FM 
CUST  FM 
SR  CUST 
COOK-HOUSEKEEPER 

PLANT  SERVICE: 

SUPT  OF  G  &  B 

CRAFT  FM 

INSP-PLAN-ESTM 

ASST  CRAFT  FM 

ASST  CHF  STEAM  OPERATING  ENG 

SR  MAINT  MAN 

STEAM  OP  ENG 

MATERIAL  PLAN 

MAINT  MAN 

STOREKEEPER  II 

STOREKEEPER  I 

GROUNDS  EQUIP  OP 

LABORER 

KEY  PUNCH  OP 

SR  CLERK 

GENERAL  ASSISTANCE: 


TOTALS:  MAINTENANCE  AND  OPERATION  OF  PLANT: 


1 

1 

.  717- 

20,600 

20.600 

1 

1 

,349-1 ,641 

19,692 

19,692 

2 

1 

,224-1 ,489 

17,868 

17 , 868 

2 

1 

,084-1 ,317 

15,804 

15,804 

1 

937-1, 138 

13,656 

13,656 

1 

651-   791 

9,  264 

9,264 

1 

562-   683 

8,952 

8,952 

1  .72 

2 

2 

509-   619 

13,536 

13,536 

1  .77 

2 

2 

484-   589 

13,644 

13,644 

1 

_ 

_ 

1 

, 166-1,417 

_ 

_ 

1 

- 

- 

1 

,058-1,285 

- 

- 

2.  15 

- 

- 

870-1,058 

- 

- 

7.75 

- 

- 

791-   959 

- 

- 

1 

~ 

~ 

562-   683 

~ 

~ 

1 

1 

1 

791-   959 

11,508 

11,508 

2 

2 

2 

700-   810 

19,440 

19,440 

1 

1 

1 

651-   791 

9,492 

9,492 

2 

2 

2 

619-   753 

18,072 

18,072 

4  .  06 

5 

5 

589-   717 

43,020 

43,020 

23.  74 

23 

62 

23 

62 

562-   683 

186, 769 

186, 769 

1 

1 

1 

870-1,058 

13,008 

13,008 

2 

2 

2 

651-   791 

19,608 

19,608 

5.  99 

6 

6 

562-   683 

50,736 

50,736 

63.69 

67 

50 

67 

50 

509-   619 

492,996 

492,996 

1 

1 

1 

484-   589 

7  ,068 

7,068 

0.95 

1 

1 

1 

,084-1 , 317 

15,048 

15,048 

5 

5 

5 

1 

,007-1, 166 

68, 976 

68,976 

4.  10 

4 

4 

1 

,007-1 , 166 

54 , 060 

54,060 

1  .75 

2 

2 

915-1,058 

25,392 

25,392 

1 

1 

1 

915-1 ,058 

12,696 

12,696 

35.42 

48 

30 

48 

30 

849-   983 

542,324 

542,324 

4 

4 

4 

849-   983 

46,968 

46,968 

1 

1 

1 

791-   915 

10,980 

10,980 

7.82 

7 

7 

700-   810 

68, 352 

68,352 

2 

2 

2 

683-   830 

19,452 

19,452 

1 

1 

1 

589-   717 

8  ,  604 

8,604 

2  06 

2 

2 

589-   717 

16,032 

16,032 

4.70 

5 

5 

535-   651 

38,736 

38,736 

1 

1 

1 

522-   635 

7,620 

7,620 

3.01 

3 

3 

484-   589 

18,024 

18,024 

45.91 

12 

18 

12 

18 

( 

257, 224) 

90,314 

90,314 

253.59 

222 

60 

222 

60 

$2,068,835 

$2 , 048, 311 

$2,048,311 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 
1971-72     1972-73     1973-74 
(FILLED)     (AUTH.)     (AUTH.) 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


STUDENT  SERVICES: 


SALARY  RANGE 


VICE  CHANCELLOR-STUDENT  SERV: 
VCHAN 
ADMIN  ASST  II  I 

DEAN  OF  STUDENTS: 

DEAN  OF  STUDENTS 

ASSO  DEAN  MEN 

ASSO  DEAN  WOMEN 

ASSO  DEAN  OF  STUDENTS 

ASST  DEAN  OF  STUDENTS 

SR  ADMIN  ASST 

ADMIN  ASST  I  II 

COUNSELOR  II 

ADMIN  ASST 

OFC  SUPR  I 

ADMIN  ASST  I  I 

ASST  II 

PR  CLERK 

PR  TYPIST  CLERK 

SR  CLERK 

SR  TYPIST  CLERK  A 

CLERK 

TYPIST  CLERK 

COUNSELING  CENTER: 

COUNSELING  CTR  MGR 

COUNSELING  PSYCHOLOGIST  III 

COUNSELING  PSYCHOLOGIST  II 

PSYCHOLOGIST  I 

COUNSELOR  II 

ADMIN  ASST  II 

COUNSELOR  I 

PR  CLERK 

TABULATING  MACH  OP 

SECY  II 

SR  STENOGRAPHER 

LAB  ASST  I 

STATISTICAL  CLERK 

FINANCIAL  AIDS  OFFICE: 
STAFF  OF  I 

ASST  DEAN  OF  STUDENTS 
ADMIN  ASST  I  II 

ASST  III 

COUNSELOR  II 

ASST  II 

PR  CLERK 

ASST  I 

SECY  I  SHORTHAND 

SR  CLERK 

SR  TYPIST  CLERK  A 

CLERK 

TYPIST  CLERK 

HOUSING  SUPERVISOR: 

SUPR  HOUSING  SERV  III 

ASST  III 

OFC  SUPR  I 

ASST  II 

PR  CLERK 

SECY  II 

SR  TYPIST  CLERK  A 

STENOGRAPHER 

TYPIST  CLERK 


0.88        1 

1 

2 

300-3 

358 

27,600 

27,600 

0.88         1 

1 

753- 

915 

9,720 

9,  720 

1            1 

1 

2 

150- 

25,800 

25,800 

1            1 

1 

1 

567- 

18,800 

18,800 

1            1 

1 

1 

475- 

17,700 

17,700 

2.95        2 

2 

1 

084-1 

317 

29,076 

29,076 

5            4 

4 

937-1 

138 

52,692 

52,692 

0  .  50 

- 

870-1 

058 

- 

- 

0.42        1 

1 

753- 

915 

10,440 

10,440 

1            1 

1 

753- 

915 

10,980 

10,980 

1.07         1 

1 

683- 

830 

9,960 

9,960 

0.33         1 

1 

651- 

791 

8,604 

8.604 

0.42 

- 

651- 

791 

- 

- 

1.17         1 

1 

651- 

791 

8,  196 

8,  196 

2.58        4 

4 

562- 

683 

30,564 

30,564 

0.67 

- 

562- 

683 

- 

- 

4.15        3 

3 

484- 

589 

20,880 

20,880 

3.  03        3 

3 

484- 

589 

19,596 

19,596 

1.42         1 

1 

429- 

522 

6,264 

6,264 

3  .  59        3 

3 

429- 

522 

15,444 

15,444 

1            1 

1 

1 

783- 

21,400 

21,400 

1            1 

1 

1 

349-1 

641 

19,692 

19,692 

5.21        6 

6 

1 

224-1 

489 

101,964 

101,964 

1 

- 

1 

111-1 

349 

- 

- 

2  08        3 

3 

753- 

915 

29,892 

29,892 

0.42        1 

1 

651- 

791 

7,812 

7,812 

1  .  66        1 

1 

651- 

791 

8,  196 

8,196 

1  .  58         1 

1 

562- 

683 

7,812 

7,812 

1            1 

1 

562- 

683 

7,068 

7,068 

0.50 

- 

562- 

683 

- 

- 

0.  50         1 

1 

509- 

619 

6,420 

6,420 

1            1 

1 

509- 

619 

6,744 

6,744 

1            1 

1 

484- 

589 

6,744 

6,744 

1            1 

1 

1 

,254-1 

,525 

17,004 

17,004 

2           2 

2 

937-1 

,138 

26,664 

26,664 

1           1 

1 

753- 

915 

9,036 

9,036 

3           3 

3 

753- 

915 

30,636 

30,636 

1           1 

1 

753- 

915 

10,440 

10,440 

2.83        3 

3 

651- 

791 

25,656 

25,656 

1  .92        2 

2 

562- 

683 

15,624 

15,624 

0  .92         1 

1 

562- 

683 

7,068 

7,068 

1            1 

1 

509- 

619 

6,744 

6,744 

0.27 

- 

484- 

589 

- 

- 

5.65        6 

6 

484- 

589 

37,608 

37,608 

2.  97        3 

3 

429- 

522 

16,500 

16,500 

0.95        1 

1 

429- 

522 

5,412 

5,412 

1            1 

1 

1 

,031-1 

,254 

15,048 

15,048 

1            1 

1 

753- 

915 

10,980 

10,980 

1            1 

1 

651- 

791 

9,492 

9,492 

0.49 

- 

651- 

791 

- 

- 

1 

- 

562- 

683 

- 

- 

1            1  • 

50        1.50 

562- 

683 

11,652 

11,652 

3  77         3 

3 

484- 

589 

21 ,204 

21,204 

0.98        1 

1 

473- 

576 

5,808 

5,808 

1 

- 

429- 

522 

- 

- 

OFC  OF  EDUCATIONAL  OPPORTUNITY: 
PR  CLERK 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73      1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH.)     (AUTH.) 


EDUCATIONAL  OPPORTUNITY  PROG-B: 
ASSO  DEAN  OF  STUDENTS 
ASST  DEAN  OF  STUDENTS 
ADMIN  ASST  II 

ASST  II 

ADMIN  ASST  I 

SR  TYPIST  CLERK  A 

TYPIST  CLERK 

EDUCATIONAL  OPPORTUNITY  PROG-C: 
ASSO  DEAN  OF  STUDENTS 
ASST  DEAN  OS    STUDENTS 
COUNSELOR  II 
ADMIN  ASST  II 
PR  CLERK 

SR  TYPIST  CLERK  A 
TYPIST  CLERK 

PLACEMENT  OFFICE: 

EDUC  PLCMT  OF  &  PLCMT  CTR  MGR 

SR  PLACEMENT  INTERVIEWER 

PLACEMENT  INTERVIEWER 

ASST  PLACEMENT  INTERVIEWER 

PR  CLERK 

SECY  I  I 

SR  TYPIST  CLERK  A 

PUBLIC  CEREMONIES: 

ADMIN  ASST  III 

REGISTRARS  OFFICE: 
REGISTRAR 
ASST  REGISTRAR  II 
ASST  REGISTRAR  I 
ADMIN  ASST  II 
PR  CLERK 

TABULATING  MACH  OP 
KEY  PUNCH  OP 
SR  STENOGRAPHER 
SR  CLERK 

SR  TYPIST  CLERK  A 
CLERK 
TYPIST  CLERK 

STUDENT  ACT-ALUMNI  AFFAIRS: 
STAFF  OF  I 

PROG  PROMOTION  MGR  I 
WRITER 
ADMIN  ASST  I 
SR  TYPIST  CLERK  A 

STUDENT  ACT-MINORITY  AFFAIRS-B: 
ASST  TO  CHAN 
SR  TYPIST  CLERK  A 

STUDENT  ACT-MINORITY  AFFAIRS-C: 
ASST  TO  CHAN 

ASST  I 

SR  TYPIST  CLERK  A 

STUDENT  ACT-FACILITIES  COORD: 
VCHAN 

ASSO  DEAN  OF  STUDENTS 
ADMIN  ASST  III 
ADMIN  ASST  II 
SR  STENOGRAPHER 

STUDENT  ACT-INTRAMURAL  PROGRAM: 
REC  SUPR  II 

STUDENT  ACT-OMBUDSMAN: 

ASST  DEAN  OF  STUDENTS 
SR  TYPIST  CLERK  A 


0.84 

1 

1 

1,084-1.317 

15,048 

15,048 

1 

1 

1 

937-1, 138 

13,008 

13,008 

0.  17 

1 

1 

651-   791 

7,812 

7,812 

0.  17 

1 

1 

651-   791 

7,812 

7,  812 

0.83 

- 

- 

562-   683 

- 

- 

0.83 

- 

- 

484-   589 

- 

- 

0.95 

1 

1 

429-   522 

5,412 

5,412 

1 

1 

1 

1 ,084-1,317 

15,048 

15.048 

0.  75 

1 

1 

937-1, 138 

11.244 

11,244 

0.06 

- 

- 

753-   915 

- 

- 

1 

1 

1 

651-   791 

8,604 

8,604 

0.50 

1 

1 

562-   683 

7,428 

7,428 

0.  50 

1 

1 

484-   589 

6,  108 

6.  108 

0.  50 

- 

" 

429-   522 

- 

" 

1 

1 

1 

1,592- 

19, 100 

19, 100 

3 

3 

3 

893-1,084 

36,600 

36,600 

3.57 

4  23 

4  23 

772-   937 

42,090 

42,090 

1 

- 

- 

700-   810 

- 

- 

1 

1 

1 

562-   683 

8,  196 

8,  196 

1 

1 

1 

562-   683 

8,  196 

8,  196 

5.78 

5 

5 

484-   589 

32, 124 

32,124 

1 

1 

1 

753-   915 

10. 188 

10, 188 

1 

1 

1 

1 , 417- 

17,000 

17,000 

0.92 

2 

2 

870-1 ,058 

22,776 

22,776 

4 

2 

2 

772-   937 

22,224 

22,224 

1.90 

4 

4 

651-   791 

34 ,944 

34,944 

4  .  84 

4 

4 

562-   683 

31,272 

31,272 

0.  11 

1 

1 

562-   683 

6,912 

6,912 

0.58 

2 

2 

522-   635 

12,840 

12.840 

1 

1 

1 

509-   619 

6,  108 

6,108 

4.  11 

4 

4 

484-   589 

27,456 

27,456 

11  .01 

12 

12 

484-   589 

75,252 

75,252 

2  .91 

2 

2 

429-   522 

11 ,616 

11,616 

1  .93 

3 

3 

429-   522 

15.708 

15,708 

1 

1 

1 

1,254-1,525 

17,868 

17,868 

0.98 

1 

1 

983-1,196 

12,696 

12,696 

1 

1 

1 

734-   893 

9,264 

9,264 

1.50 

1.50 

1  .  50 

562-   683 

10,602 

10,602 

1.75 

2 

2 

484-   589 

12,216 

12,216 

1  .  10 

1 

1 

1,500-1,650 

18, 100 

18.100 

1 

1 

1 

484-   589 

6,420 

6,420 

1 

1 

1 

1,500-1,650 

19,300 

19,300 

0.08 

1 

1 

562-   683 

7,068 

7,068 

0.92 

_ 

- 

484-   589 

- 

" 

0.  12 

_ 

_ 

2,300-3,358 

. 

_ 

0.79 

1 

1 

1.084-1,317 

13,008 

13,008 

0.  12 

- 

- 

753-   915 

- 

- 

1 

1 

1 

651-   791 

9,492 

9,492 

0.67 

1 

1 

509-   619 

6,108 

6,  108 

0.88 

1 

1 

810-   983 

10,980 

10.980 

1 

1 

1 

937-1,138 

12,696 

12,696 

1 

1 

1 

484-   589 

6,420 

6,420 
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SALARIES  AND  WAGES 


STUDENT  ACT-PU8LIC  INFORMATION: 
SR  TYPIST  CLERK  A 


NUMBER  OF  POSITIONS 
1971-72     1972-73     1973-74 
(FILLED)     (AUTH.)     (AUTH.) 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


887 


PROPOSED 
1973-74 


STUDENT  ACTIVITIES-PUBLICATIONS: 
SR  PUB  INFO  REP 
PUB  INFO  REP 
PROG  PROMOTION  MGR  I 
SR  WRITER 
SR  TYPIST  CLERK  A 

STUDENT  ACT-RECREATION  PROG: 
ASSO  DEAN  OF  STUDENTS 
REC  SUPR  III 
REC  SUPR  II 
MAINT  MAN 
PR  CLERK 
SR  STENOGRAPHER 
SR  CLERK 
SR  TYPIST  CLERK  A 

STUDENT  ACT-RESIDENCE  HALLS: 
ASSO  DEAN  OF  STUDENTS 
ASST  DEAN  OF  STUDENTS 
ADMIN  ASST  II 
SR  TYPIST  CLERK  A 

STUDENT  HEALTH  SERV-ADMIN: 
STU  HLTH  SVC  DIR 
SR  PHYSICIAN 
ASST  BUS  MGR  I  II 
SUPT  OF  NURSES  1  SHS 
SR  MED  RECORD  LIBRN 
ADMIN  ASST  II 
MED  RECORD  TECH 
PR  CLERK 
SECY  II 
CASHIER 
SR  CLERK 

SR  TYPIST  CLERK  A 
CUST 
CLERK 
TYPIST  CLERK 

STUDENT  HEALTH  SERV-OUTPATIENTS : 
SR  PHYSICIAN 
ASSO  PHYSICIAN 
HEAD  NURSE  SHS 
STAFF  NURSE  SHS 
VOC  NURSE 
HOSP  ASST  II 

STUDENT  HEALTH  SERV-BEDPATIENTS : 
HEAD  NURSE  SHS 
STAFF  NURSE  SHS 
VOC  NURSE 
HOSP  ASST  II 

STUDENT  HEALTH  SERV-LABORATORY : 
SUPGCL  LAB  TECHNOL  I 
CL  LAB  TECHNOL  II 

STUDENT  HEALTH  SERV-X-RAY: 
SR  X-RAY  TECH 
X-RAY  TECH 

STUDENT  HEALTH  SERV-PHARMACY: 
PHARMACIST 


- 

0 

50 

0 

50 

1 .084-1 

317 

7,  278 

7,278 

0.50 

- 

- 

983-1 

196 

- 

- 

0.50 

0 

50 

0. 

50 

983-1 

196 

6.504 

6,504 

- 

0 

25 

0. 

25 

893-1 

084 

2,679 

2,679 

0.44 

0 

50 

0 

50 

484- 

589 

3,054 

3,054 

0.94 

_ 

_ 

1,084-1 

317 

. 

1 

1 

1 

983-1 

196 

11,796 

11,796 

3.82 

4 

4 

810- 

983 

42,360 

42,360 

1 

1 

1 

700- 

810 

9,036 

9,036 

1.46 

1 

1 

562- 

683 

7.428 

7,428 

0  33 

1 

1 

509- 

619 

6,108 

6,  108 

0.57 

- 

- 

484- 

589 

- 

- 

1.45 

2 

2 

484- 

589 

12, 108 

12,108 

_ 

1 

1 

1.084-1 

317 

15,804 

15,804 

- 

1 

1 

937-1 

138 

13,332 

13,332 

- 

1 

1 

651- 

791 

7,812 

7,812 

"" 

1 

75 

1. 

75 

484- 

589 

10, 164 

10.164 

1 

1 

1 

2,325- 

27,900 

27,900 

0.51 

0 

51 

0 

51 

2,095-2 

547 

15,587 

15,587 

1 

1 

1 

1,  138-1 

383 

16,596 

16,596 

1 

1 

1 

959-1 

166 

13,332 

13,332 

1 

1 

1 

830-1 

007 

11  ,244 

11 ,244 

0.92 

1 

1 

651- 

791 

8,400 

8,400 

0.77 

- 

- 

576- 

700 

- 

- 

0.83 

1 

1 

562- 

683 

7,068 

7,068 

0.75 

1 

1 

562- 

683 

7,812 

7,812 

0.75 

1 

1 

484- 

589 

6,  108 

6,108 

0.42 

- 

- 

484- 

589 

- 

- 

7.  77 

8 

8 

484- 

589 

49,512 

49,512 

1 

1 

1 

461- 

562 

6,744 

6,744 

1.67 

1 

1 

429- 

522 

5,412 

5,412 

3.09 

3 

3 

429- 

522 

15,840 

15,840 

0.75 

1 

1 

2,095-2 

547 

29,844 

29,844 

7 

6 

75 

6 

75 

1,901-2 

310 

183,846 

183,846 

2 

2 

2 

791- 

959 

22,224 

22,224 

4.85 

6 

6 

717- 

870 

62, 160 

62, 160 

2 

2 

2 

522- 

635 

15,048 

15,048 

1 

1 

1 

451- 

522 

5,808 

5,808 

1 

1 

1 

791- 

959 

11 ,508 

11,508 

1  84 

2 

2 

717- 

870 

20, 160 

20, 160 

0.83 

1 

1 

522- 

635 

7,620 

7,620 

0.92 

1 

1 

451- 

522 

5,808 

5,808 

1 

1 

1 

893-1 

,084 

13,008 

13,008 

2.72 

2 

2 

810- 

983 

22.512 

22,512 

1 

1 

1 

628- 

764 

9,168 

9,168 

0.92 

0 

50 

0 

50 

517- 

628 

3,504 

3,504 

1 

1 

1 

1,111-1 

,285 

15,420 

15,420 

STUDENT  HEALTH-FOOD  SERVICE: 
COOK 


6,576 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73     1973-74        1971-72  1972-73  1973-74 

(FILLED)     <AUTH. )     (AUTH. ) 


UNDERGRADUATE  ADMISSIONS  OFC: 
ADMISSIONS  OF 
ADMIN  ASST  IV 
ADMIN  ASST  I  I  I 
ADMIN  ASST  II 

ASST  II 

PR  CLERK 
ADMIN  ASST  I 

ASST  I 

SECY  II 

SR  STENOGRAPHER 

SR  CLERK 

SR  TYPIST  CLERK  A 

TYPIST  CLERK 

SUMMER  DIFF  W/  MGT  TITLE 

ADMIN  STIP  W/  MGT  TITLE 

GENERAL  ASSISTANCE: 


0  .  50 

1 

2 

5 
1 
1 
2 
1 
1 
1 
3 
1 


525- 

870-1 

,058 

753- 

915 

651- 

791 

651- 

791 

562- 

683 

562- 

683 

562- 

683 

562- 

683 

509- 

619 

484- 

589 

484- 

589 

429- 

522 

9,  150 
10,980 
18,528 

43,116 
8,  196 
6  ,  744 

14,496 
8,  196 


068 
068 


20,244 
6,  108 
1  ,  150 
1,400 


9,150 
10,980 
18,528 

43.116 
8,196 
6,  744 

14,496 
8,  196 
7,068 
7,068 

20,244 
6,  108 


150 
400 


TOTALS:  STUDENT  SERVICES: 


$2,562,331 


$2 , 603, 123 


$2,603, 123 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74       1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


INSTITUTIONAL  SERVICES  &  GENERAL  EXPENS: 

ACADEMIC  SENATE  SECRETARIAT: 
ADMIN  ANAL 
PR  CLERK 
SR  STENOGRAPHER 

ALUMNI  AFFAIRS  OFFICE: 
ADMIN  ASST  I 

SYSTEMS  4  PROGRAMMING: 

SUPG  EDP  SYSTEMS  ANAL 

SR  PROGRAMMER 

SR  EDP  SYSTEMS  ANAL 

PROGRAMMER 

EDP  SYSTEMS  ANAL 

SR  FOOD  SVC  MGR 

ASS1  PROGRAMMER 

ASST  III 

ASST  II 

SR  TYPIST  CLERK  A 

COMPUTER  CENTER-ADMINISTRATION: 
DIR  COMPUTER  CTR 
COMPUTER  FACILITY  MGR  II 
ADMIN  ASST  I  I 
PR  CLERK 

SR  TYPIST  CLERK  A 
TYPIST  CLERK 

COMPUTER  CTR-COMPUTING  SERVICES: 
PR  PROGRAMMER 
SR  PROGRAMMER 
PROGRAMMER 

COMPUTER  OPERATIONS  SUPR  I 
ASST  PROGRAMMER 
TABULATING  SUPR 
SR  COMPUTER  OP 
COMPUTER  OP 
KEY  PUNCH  SUPR  I 
KEY  PUNCH  OP 
LAB  ASST  I 
CLERK 

COMPUTER  CTR-MNTCE  &  ELEC  SERV: 
ASSO  DEV  ENG 
PR  ELECTRONICS  TECH 
LAB  ASST  I 

GIFTS  &  ENDOWMENTS  OFFICE: 
STAFF  OF  II 
ADMIN  ASST  II 
SECY  I  SHORTHAND 
STENOGRAPHER 

FIRE  DEPARTMENT: 
FIRE  CHF 
ASST  FIRE  CHF 
FIRE  LIEUTENANT 
FIREMAN 
ASST  I 

CENTRAL  DUPLICATING-CURRENT: 
ASST  BUS  MGR  II 
SR  OFFSET  DUP  MACH  OP 

ASST  I 

OFFSET  DUP  MACH  OP 
SR  TYPIST  CLERK  B 
SR  TYPIST  CLERK  A 


SALARY  RANGE 


1 

1 

1 

937-1 

138 

13,656 

13,656 

- 

1 

1 

562- 

683 

8,  196 

8,  196 

0.86 

- 

- 

509- 

619 

- 

- 

86 
67 
64 
08 
58 
75 
08 


0.25 
0  .  50 
0.23 


0  .  42 
1 

1  .01 


0.  50 
1 
1 
0.50 


562-   683 


1 

1 ,453-1 

767 

2 

1,196-1 

453 

1,196-1 

453 

983-1 

196 

983-1 

196 

959-1 

166 

810- 

983 

753- 

915 

651- 

791 

484- 

589 

1,750- 

1,453-1 

767 

651- 

791 

562- 

683 

484- 

589 

429- 

522 

1,453-1 

767 

1, 196-1 

453 

983-1 

196 

959-1 

166 

810- 

983 

753- 

915 

753- 

915 

651- 

791 

605- 

734 

522- 

635 

509- 

619 

429- 

522 

_ 

1, 224-1 

489 

- 

1,007-1 

224 

- 

509- 

619 

0.  50 

1,  383-1 

682 

1 

651- 

791 

1 

509- 

619 

0.50 

473- 

576 

1 

1, 166-1 

,417 

1 

1 ,058-1 

285 

1 

870-1 

058 

9 

791- 

959 

1 

562- 

683 

1 

937-1 

,138 

1 

619- 

753 

1 

562- 

683 

4 

562- 

683 

1 

509- 

619 

0.75 

484- 

569 

20,688 
32,124 
14,352 
12,696 
25,596 

9,720 
9,720 


21 ,000 

21,204 

8,808 

7,068 

5,532 


21 ,204 

32,784 

24,744 

13,656 

20,700 

10,980 

18,528 

24,024 

15,072 

6,576 

6,420 

5,280 


10,092 
8,  196 
6,420 
2,904 


17,004 
14,688 
12,696 
97,908 
7,992 


13,332 
9,036 
8,  196 

29,244 
6,744 
4,473 


20,688 
32,124 
14,352 
12,696 
25,596 

9,720 
9,720 


21 ,000 

21,204 

8,808 

7,068 


21 ,204 

32,784 

24,744 

13,656 

20, 700 

10,980 

18,528 

24,024 

15,072 

6,576 

6,420 

5,280 


10 

092 

8 

196 

6 

420 

2 

904 

17 

004 

14 

688 

12 

696 

97 

908 

7 

992 

13 

332 

9 

036 

8 

196 

29 

244 

6 

744 

4 

473 

890 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73      1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH.)     (AUTH.) 


ENVIRONMENTAL  HEALTH  &  SAFETY: 
MGR  SAFETY  4  SECUR  SERV 
ENV  H&S  TECHNOLOGIST 
ENV  H&S  TECH  II 
ADMIN  ASST  I 
SR  TYPIST  CLERK  A 

MAIL  &  MESSENGER  SERVICE: 
MAIL  SVC  SUPR 
SR  MAIL  CLERK 
MAIL  CLERK 


CHF  OF  POLICE 
POLICE  LIEUTENANT 
POLICE  SERGEANT 
POLICE  OF 
ASST  ADMIN  ANAL 

ASST  I 

SECY  II 

SR  CLERK 

SR  TYPIST  CLERK  A 

RECEIVING: 

STOREKEEPER  II 
DE LIVERYMAN 
SR  CLERK 

STOREHOUSE-CURRENT: 
STOREKEEPER  IV 
STOREKEEPER  II 
STOREKEEPER  I 
PR  CLERK 
KEY  PUNCH  OP 
DELIVERYMAN 
SR  CLERK 

TELEPHONE  &  TELEGRAPH-CURRENT: 
COMM  SUPR  I  I 
SUP  COMM  ATDT 
COMM  ATDT 

UC  GARAGE-CURRENT: 
SR  GARAGE  MGR 
AUTOMOTIVE  MECH 
ASST  AUTOMOTIVE  MECH 
PR  CLERK 

AUTOMOTIVE  ATTENDANT 
GARAGE  ATDT 
SR  CLERK 

PUBLIC  INFORMATION  OFFICE: 
PUB  INFO  MGR 
SR  PUB  INFO  REP 
SR  WRITER 
ADMIN  ASST  I 

PUBLICATIONS  OFFICE: 

MGR  OFFICIAL  PUBLICATIONS 

PUB  INFO  REP 

PROG  PROMOTION  MGR  I 

SR  WRITER 

SR  TYPIST  CLERK  A 


GENERAL  ASSISTANCE: 


TOTALS:  INSTITUTIONAL  SERVICES  &  GENERAL  EXPENS: 


1 

1 

1 

1 . 758- 

21 , 100 

21, 100 

1  .  50 

2 

2 

1, 166-1 

417 

28, 680 

28, 680 

0  .  50 

0  . 

05 

0. 

05 

915-1 

111 

549 

549 

1 

1 

1 

562- 

683 

7,992 

7,992 

0.  35 

0  . 

50 

0. 

50 

484- 

589 

3,534 

3,534 

0  56 

1 

1 

753- 

915 

10.440 

10,440 

0  .42 

- 

- 

651- 

791 

- 

- 

7 

7 

7 

562- 

683 

56, 220 

56,220 

1 

1 

1 

1  ,  417-1 

724 

20,688 

20,688 

2 

- 

- 

1 , 111-1 

349 

- 

- 

5  33 

5 

5 

959-1 

166 

64,848 

64,848 

17.81 

18 

57 

18 

57 

830-1 

007 

197,965 

197,965 

0.21 

- 

- 

772- 

937 

- 

- 

0.47 

1 

1 

562- 

6S3 

6,420 

6,420 

1 

1 

1 

562- 

683 

8,  196 

8,  196 

1  .  53 

1 

1 

484- 

589 

7,056 

7,056 

0  60 

0 

50 

0 

50 

484- 

589 

3,534 

3.534 

2 

2 

2 

683- 

830 

19,452 

19,452 

3 

3 

3 

497- 

605 

18 , 948 

18,948 

1 

1 

1 

484- 

589 

5.  808 

5,808 

1 

1 

1 

870-1 

058 

12,084 

12,084 

1 

1 

1 

683- 

830 

9  ,  960 

9,960 

2 

3 

3 

569- 

717 

24 , 276 

24,276 

1 

1 

1 

562- 

683 

8,  196 

8,  196 

1 

1 

1 

522- 

635 

7,620 

7.620 

- 

1 

1 

497- 

605 

6,  108 

6,  108 

- 

0 

34 

0 

34 

484- 

589 

2,027 

2,027 

1 

1 

1 

772- 

937 

11 , 244 

11 , 244 

1 

1 

1 

562- 

683 

8,  196 

8,  196 

2  92 

3 

3 

484- 

589 

19, 788 

19,788 

1 

1 

1 

937-1 

138 

13,656 

13,656 

2 

2 

2 

810- 

937 

22 ,488 

22,488 

1 

1 

1 

619- 

753 

8,  808 

8,808 

0  98 

1 

1 

562- 

683 

7  ,068 

7,068 

- 

2 

2 

535- 

651 

14 ,556 

14,556 

1  98 

- 

- 

535- 

651 

- 

- 

1 

1 

1 

484- 

589 

6,576 

6,576 

1 

1 

1 

1.817- 

21,800 

21 ,800 

1  .  50 

1 

50 

1 

50 

1 ,084-1 

,317 

21,834 

21,834 

0.  17 

0 

25 

0 

25 

893-1 

.064 

2,877 

2,877 

1 

1 

1 

562- 

683 

8,  196 

8,  196 

_ 

0 

08 

0 

08 

1 ,025- 

984 

984 

0.  50 

- 

- 

983-1 

,  196 

- 

- 

- 

0 

50 

0 

50 

983-1 

,  196 

6,504 

6,504 

0.  26 

0 

50 

0 

50 

893-1 

,084 

5.754 

5.  754 

0  .  48 

0 

50 

0 

50 

484- 

589 

3,054 

3,054 

24  .84 

16 

58 

16 

58 

(       79 

,  173) 

125,309 

125,309 

40.92 

151 

12 

151 

12 

$956,050 

tl , 530,092 

Jl ,530,092 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74       1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


AUXILIARY  ENTERPRISES: 


STUDENT  HOUSING  &  FEEDING: 
RESIDENCE  HALLS  ADMTR 
FOOD  SVC  COORD 
RSDN  HALLS  MGR  IV 
RSDN  HALLS  MGR  II  I 
CRAFT  FM 
SR  FOOD  SVC  MGR 
FOOD  SVC  MGR 
RSDN  HALLS  MGR  I 
CUST  SUPR 
ADMIN  ASST 
ADMIN  ASST  II 
SR  CASHIER 
PR  CLERK 
ADMIN  ASST  I 
KEY  PUNCH  OP 
CASHIER, 
SR  CLERK 
SR  TYPIST  CLERK  A 

PARKING  OPERATION-CURRENT: 
PARKING  SUPR  II  I 
PARKING  SUPR  II 
PR  CLERK 
PARKING  ATDT 
SR  TYPIST  CLERK  A 
TYPIST  CLERK 

UCSB  CHILD  CARE  CENTER: 
RSDT  ADV 
VOC  NURSE 

GRAD  RSDT/RSDT  ASST 
ASST  II 

GENERAL  ASSISTANCE: 


TOTALS:  AUXILIARY  ENTERPRISES: 


SALARY 

UNGE 

0.60 

1 

.450- 

17,400 

17,400 

1 

.  285-1 

564 

18,300 

18,300 

1 

,138-1 

383 

16,596 

16,596 

1 

,031-1 

254 

15,048 

15,048 

1 

,007-1 

166 

13,992 

13,992 

2  63 

3 

3 

959-1 

166 

36,288 

36,288 

1.86 

3 

3 

830-1 

,007 

32,004 

32,004 

2 

2 

772- 

937 

22,488 

22,488 

1 

1 

753- 

915 

9,036 

'  9,036 

2 

2 

683- 

830 

19,920 

19,920 

1  .67 

1 

1 

651- 

791 

9,492 

9,492 

1 

1 

562- 

683 

8,196 

8,  196 

1 

1 

562- 

683 

8,196 

8,196 

1 

1 

562- 

683 

6,912 

6,912 

1 

1 

522- 

635 

6,912 

6,912 

1 

1 

484- 

589 

6,420 

6,420 

2 

2 

484- 

589 

13,032 

13,032 

0.80 

1 

1 

484- 

589 

5,808 

5,808 

1 

1 

1 

870-1 

,058 

12,084 

12,084 

1 

1 

1 

753- 

915 

9,492 

9,492 

1 

1 

1 

562- 

683 

7,620 

7,620 

10 

11 

11 

562- 

683 

85,860 

85,860 

1 

1 

1 

484- 

589 

7,068 

7,068 

0.42 

1 

1 

429- 

522 

5,346 

5,346 

0.46 

_ 

_ 

683- 

830 

_ 

_ 

0.45 

- 

- 

522- 

635 

- 

- 

2.35 

- 

- 

484- 

589 

- 

- 

0.  26 

- 

- 

389- 

451 

- 

- 

187 .87 

212. 71 

212.71 

( 

1  ,013 

,443) 

1,006,770 

1 ,006,770 

227.37 

253.71 

253.71 

$1, 366 

,  184 

$1 ,400, 280 

$1,400,280 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


MERITS  AND  PROMOTIONS: 

MERITS  AND  PROMOTIONS: 
ACADEMIC 
STAFF  PERSONNEL 

TOTALS:  MERITS  AND  PROMOTIONS: 

TOTALS:   SANTA  BARBARA  CAMPUS 


2,648.39    2,648  39 


SALARY  RANGE 

_ 

460 

445 

460 

445 

- 

125 

659- 

125 

659 

$334 

786 

$334 

786 

$26,273,371 

$28,273 

950 

$28 

,273 

950 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73     1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


GENERAL  ADMINISTRATION: 

Chance  1  lor ' s  Office: 

CHAN 

ASST  CHAN 

ASST  TO  CHAN 

ADMIN  ANAL 

ADMIN  ASST  II 

SECY  III 

PR  CLERK 

SR  CLERK 

SR  TYPIST  CLERK  A 

ADMIN  STIP  W/  MGT  TITLE 

ADMIN  STIP 

ACADEMIC  AFFAIRS: 
VCHAN 

ADMIN  ASST  I  I 
PR  CLERK 
SECY  II 

SR  TYPIST  CLERK  A 
SECY  I 
ADMIN  STIP  W/  MGT  TITLE 

VICE  CHAN-BUSINESS  &  FINANCE: 
VCHAN 
STAFF  OF  I 
ADMIN  ASST  II 
ADMIN  ASST  I 
SECY  II 
SECY  I 

ACCOUNTING: 

ACCOUNTING  OF 
SR  ACCOUNTANT 
ACCOUNTANT 
ASST  ACCOUNTANT 

ASST  III 

ASST  II 

ASST  I 

MAIL  CLERK 
SECY  II 
SR  CLERK 
SECY  I 
CLERK 

BUSINESS  MANAGER: 
BUS  MGR 

ASST  BUS  MGR  III 
ADMIN  ASST  II 
ADMIN  ASST  I 
SR  TYPIST  CLERK  A 

CASHIER: 

SUPG  CASHIER 
CASHIER 

CONTRACTS  &  GRANTS  ADMIN: 
ASST  BUS  MGR  II  I 
ADMIN  ASST  II 
SECY  I 

PURCHASING: 

MATERIEL  MGR 
SR  BUYER 
BUYER 
ASST  BUYER 

ASST  II 

ASST  I 

SECY  II 


SALARY  RANGE 


1 

1 

1 

3/8  3  3- 

46,000 

46,000 

1  .  25 

1 

25 

1  .  25 

1  , 445-1 

,808 

24, 950 

24,950 

1 

1 

1 

1,225- 

14,700 

14,700 

0.47 

0 

50 

0.  50 

937-1 

,  138 

5,622 

5,622 

1 

1 

1 

651- 

791 

9,492 

9,492 

0.99 

1 

1 

651- 

791 

9,492 

9,492 

1  .98 

2 

2 

562- 

683 

15, 264 

15,264 

1 

1 

1 

484- 

589 

6,744 

6,744 

1.57 

2 

2 

484- 

589 

12, 228 

12,228 

- 

- 

- 

- 

5,650 

5,650 

" 

4,600 

4,600 

1  .50 

1 

50 

1  .50 

2,392-2 

,900 

48,550 

48,550 

2 

2 

2 

651- 

791 

18,096 

18,096 

0  96 

1 

1 

562- 

683 

7,812 

7,812 

0.53 

- 

- 

562- 

683 

- 

- 

1 

1 

1 

484- 

589 

6,744 

6,  744 

0.  17 

- 

- 

484- 

589 

- 

- 

" 

" 

12,700 

12,700 

1 

1 

1 

2,392-2 

900 

28,700 

28,700 

1 

1 

1 

1,254-1 

525 

15,804 

15,604 

- 

0 

65 

0  .  65 

651- 

791 

5,460 

5,460 

1 

1 

1 

562- 

663 

7,992 

7,992 

0.  50 

I 

1 

562- 

683 

7,068 

7,068 

0.41 

~ 

- 

484- 

589 

- 

- 

1 

1 

1 

1 ,833- 

22,000 

22,000 

2 

2 

2 

1,  138-1 

383 

32,784 

32,784 

2.  11 

3 

3 

937-1 

138 

36,624 

36,624 

1.69 

1 

1 

772- 

937 

9,720 

9,  720 

1 

1 

1 

753- 

915 

10,980 

10,980 

1  .65 

2 

2 

651- 

791 

16, 392 

16,392 

4.93 

5 

5 

562- 

683 

36,828 

36,628 

- 

1 

1 

562- 

683 

6,912 

6,912 

0.41 

1 

1 

562- 

683 

6,744 

6,  744 

3 

4 

4 

484- 

589 

25, 248 

25,248 

0.50 

- 

- 

484- 

589 

- 

- 

0.  80 

1 

1 

429- 

522 

5,148 

5,  148 

1 

1 

1 

1,733- 

20,800 

20,800 

1.50 

1 

50 

1  .50 

1,138-1 

383 

23,706 

23,706 

0.25 

1 

1 

651- 

791 

8,  196 

8,  196 

0.75 

- 

- 

562- 

663 

- 

- 

1 

1 

1 

484- 

589 

6,  108 

6,  108 

1 

1 

1 

651- 

791 

9,036 

9,036 

1.95 

2 

2 

484- 

589 

13, 176 

13, 176 

0.50 

0 

50 

0.50 

1, 138-1 

383 

7,902 

7,902 

1 

1 

1 

651- 

791 

8,808 

8,808 

1 

1 

1 

484- 

589 

6,744 

6,744 

1 

1 

1 

1,558- 

18, 700 

18,700 

2.92 

3 

3 

983-1 

254 

38,460 

38,460 

1 

1 

1 

849-1 

031 

10,716 

10,716 

0.94 

1 

1 

734- 

649 

8,808 

8,808 

1 

1 

1 

651- 

791 

8,604 

8,604 

1 

1 

1 

562- 

683 

7,068 

7,068 

1 

1 

1 

562- 

683 

7,428 

7,426 

894 
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SR  TYPIST  CLERK  A 
TYPIST  CLERK 

PERSONNEL: 

PER  MGR 
SR  PER  ANAL 
PER  ANAL 
SR  EMP  REP 
EMP  REP 

ASST  I 

SECY  I  I 

SR  TYPIST  CLERK  A 

PHYSICAL  PLANNING: 
CAM  ARCHITECT 
PR  ENG 

SR  ARCHITECT 
ASST  PLAN 
ASST  II 

BUILDING  PROGRAM  CLEARING  ACCT: 
SR  ARCHITECT 
PR  PLAN 
SR  ENG 

ASSO  ARCHITECT 
ARCHITECTURAL  ASST 
ADMIN  ASST  I  I 
PR  CLERK 
SECY  II 
SR  TYPIST  CLERK  A 

OFFICE  OF  PLANNING&ANALYSIS: 
STAFF  OF  II 
EDUCL  FACILITY  PLAN 
SR  EDP  SYSTEMS  ANAL 
SR  BUDGET  ANAL 
PROGRAMMER 
ADMIN  ANAL 
BUDGET  ANAL 
SECY  II 
SR  TYPIST  CLERK  A 

GENERAL  ASSISTANCE: 


TOTALS:  GENERAL  ADMINISTRATION: 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972- 

73 

1973- 

74 

1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH 

.  ) 

(AUTH 

.  ) 

1  .  94 

2 

2 

484-   589 

12  ,840 

12.840 

- 

0. 

05 

0. 

05 

429-   522 

264 

264 

1 

1 

1 

1,617- 

19,400 

19,400 

1 

1 

'l 

1,138-1,383 

15 , 420 

15,420 

1 

1 

1 

937-1 , 138 

13,656 

13,656 

1 

1 

1 

893-1 ,084 

11,796 

11 ,796 

0.99 

1 

1 

772-   937 

10, 188 

10,188 

1  .39 

2 

2 

562-   683 

13,812 

13,812 

1 

1 

.  1 

562-   683 

7,620 

7,620 

1  .96 

2 

2 

484-   589 

12 , 108 

12 . 108 

1 

1 

1 

2, 158- 

25,900 

25,900 

1 

1 

1 

1 , 564-1 ,901 

22,812 

22,812 

0.  50 

- 

- 

1.417-1,724 

- 

- 

0.12 

1 

1 

959-1, 166 

11,508 

11,508 

1 

1 

1 

651-   791 

9,  264 

9,264 

0  50 

1 

1 

1 ,417-1 , 724 

20,688 

20,688 

- 

1 

1 

1,417-1,724 

17,004 

17,004 

2 

2 

2 

1,349-1 ,641 

39, 384 

39,384 

1 

1 

1 

1 , 224-1 , 489 

17,868 

17,868 

1 

1 

1 

959-1 , 166 

13,992 

13,992 

1 

1 

1 

651-   791 

8.808 

8,808 

- 

1 

1 

562-   683 

6,912 

6,912 

0.88 

1 

1 

562-   683 

7,812 

7,812 

2 

2 

2 

484-   589 

14, 136 

14, 136 

1 

1 

1 

1 , 383-1 , 682 

20, 184 

20, 184 

1 

1 

1 

1 , 254-1 

525 

18, 300 

18,300 

1 

1 

1 

1 , 196-1 

453 

17,004 

17,004 

0  .  72 

- 

- 

1,138-1 

383 

- 

- 

0.86 

1 

1 

983-1 

196 

13,656 

13,656 

1 

1 

1 

937-1 

138 

13,008 

13.008 

0.  31 

1 

1 

937-1 

138 

11  ,  244 

11,244 

1  25 

2 

2 

562-   683 

15, 264 

15,264 

0.99 

1 

1 

484-   589 

5,532 

5,532 

9.  79 

9 

32 

9 

32 

(     101,915) 

73,855 

73,855 

99  45 

107 

27 

107 

27 

$1,112 

944 

$1,248,547 

$1,248. 547 
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NUMBER  OF  POSITIONS 
1971-72      1972-73     1973-74 
(FILLED)     (AUTH.)     (AUTH.) 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


895 


PROPOSED 
1973-74 


INSTRUCTION    AND    DEPARTMENTAL    RESEARCH: 
GENERAL    CAMPUS: 


SALARY    RANGE 


ACADEMIC: 

REG  PROF 

PROF-llMO 

PROF-IOMO 

PROVOST 

PROF  -  9  MO 

PR0F-9M0-VISIT  -1/9PYMT 

0.25 
2.92 
1  .58 
3 
41.82 
0  25 

1  .  24 

1  .  50 

3.  50 

50.64 

1  24 

1  -  50 

3.  50 

50.64 

2,222- 
1 . 700-2,683 
1 ,578-2,500 
1 ,467-2, 683 
1 .458-2,317 
1 , 458-2,317 

29,876 

40,400 

84, 725 

1 , 160,820 

29,876 

40,400 

84,725 

1 , 160,820 

PR0F-9M0-RTAD 
PR0F-9M0-VIST 
ASSO  PROF-11MO-ACT 

0.  13 
0  23 

0.  50 

0  .  50 

1 , 458-2,317 
1 ,458-2,317 
1 ,383-1,867 

8,800 

8,800 

DEAN 

0.50 

0.50 

0  .  50 

1, 342- 

8,050 

8,050 

ASSO  PR0F-9M0 
ASSO  PR0F-9M0-ACT 
ASSO  PR0F-9M0-VISITING 

47.25 
2.50 
1.25 

61  .40 
2 

61  .40 
2 

1 , 200-1 ,608 
1 , 200-1 ,608 
1 ,200-1,608 

938, 910 
32,400 

938,910 
32,400 

ASSO  SUPR  IN  PHSCL  EDUC-9M0 

- 

1 

1 

1 , 075-1, 233 

12,900 

12,900 

LECT-MISC/PART  TIME 

0.23 

- 

- 

1 , 009-2, 334 

_ 

ASST  PR0F-9M0 

81.58 

98.77 

98.77 

933-1,258 

1 ,213,955 

1 ,213,955 

ASST  PR0F-9M0-VISIT-1/9PYMT 

0.26 

- 

- 

933-1,258 

_ 

_ 

ASST  PR0F-9M0-ACT-1/9PYMT 

0.81 

- 

- 

886-1,060 

_ 

_ 

ASST  PR0F-9M0-ACT 

19.84 

24 

24 

886-1,060 

259,230 

259,230 

LECT-9M0 

19.87 

19.20 

19.  20 

873-1,988 

237,213 

237,213 

LECT-9M0-1/9PYMT 

5.45 

- 

- 

873-1,988 

- 

_ 

LECT-9M0-SECUR  EMP 

2 

4 

4 

873-1,988 

62,028 

62,028 

ASST  SPECIALIST 

1 

2 

2 

852-   985 

23,352 

23,352 

ASST  SUPR  IN  PHSCL  EDUC-9  MO 

3 

2 

2 

850-1 , 142 

24,000 

24,000 

I NSTR-9MO-ACT-1 / 9PYMT 

1  .  89 

- 

- 

760- 

- 

_ 

INSTR-9MO-ACT 

1  .81 

- 

- 

760- 

_ 

_ 

ASSO  IN 9M0 

1  .38 

- 

- 

649-   813 

- 

- 

ASSO  IN 9M0-1/9PYMT 

1.61 

- 

- 

649-   813 

- 

- 

TCHNG  ASST 

49.56 

69.  75 

69.  75 

421- 

528,565 

528,565 

STIP  -  CHM  OT  DEP 

- 

- 

- 

- 

11 ,040 

11 ,040 

ADMIN  STIP 

- 

- 

- 

- 

70,688 

70,688 

STAFF  PERSONNEL: 

PR  PROGRAMMER 

- 

0.  40 

0.  40 

1  ,453-1 , 767 

6,974 

6,974 

ASST  CHAN 

0.25 

0.25 

0.  25 

1 ,445-1,808 

5,425 

5,425 

INTRL  TV  COORD 

0.89 

1 

1 

1,325- 

15,900 

15,900 

LAB  BUS  OF  III 

1 

1 

1 

1 ,317-1 ,603 

19, 236 

19,236 

ASST  TO  DEAN/DIR/CHM  II 

1 

1  .  50 

1  .  50 

1 , 254-1 , 525 

25,824 

25,824 

ASSO  DEV  ENG 

0.80 

0.80 

0.  80 

1 , 224-1,489 

12.643 

12,643 

ADMIN  SERV  OF  I  I 

- 

0.  50 

0.  50 

1, 138-1,383 

7,524 

7,524 

COUNSELING  PSYCHOLOGIST  I 

- 

0.  53 

0.  53 

1 , 111-1, 349 

7,066 

7,066 

PR  LAB  GLASSBLOWER 

1 

1 

1 

1 , 031-1, 254 

15,048 

15,048 

SR  LAB  GLASSBLOWER 

1 

1 

1 

959-1 , 166 

13,332 

13,332 

PR  LAB  MECHN 

1 

1 

1 

959-1 , 166 

13,992 

13,992 

ADMIN  ANAL 

0.48 

0.  50 

0.  50 

937-1,138 

5,622 

5,622 

LAB  BUS  OF  I 

0.80 

1 

1 

937-1,138 

12, 372 

12,372 

ADMIN  SERV  OF  I 

8.96 

10.50 

10.  50 

937-1, 138 

129,696 

129,696 

PROD  SUPR  THEATRE  ARTS 

0.63 

0.  50 

0.50 

893-1,084 

5,754 

5,754 

SR  LAB  MECHN 

3 

4 

4 

893-1,084 

49,428 

49,428 

SR  ADMIN  ASST 

0.50 

- 

- 

870-1,058 

- 

- 

SR  ELECTRONICS  TECH 

1 

1 

1 

870-1,058 

12,084 

12,084 

LAB  ASST  IV 

2 

2 

2 

870-1,058 

25,068 

25,068 

STAFF  RES  ASSO  I  II 

1 

1 

1 

870-1,058 

12,084 

12,084 

SR  SCENE  TECH 

0.49 

0.50 

0  .  50 

791-   959 

5,754 

5,754 

STAFF  RES  ASSO  II 

2.95 

3 

3 

791-   959 

33,996 

33,996 

STU  ACTVS  COORD 

0.50 

0  .  50 

0.  50 

772-   937 

5,094 

5,094 

ASST  III 

0.75 

1 

1 

753-   915 

9,492 

9,492 

SCIENTIFIC  ILLUS 

0.21 

0  .  25 

0.  25 

734-   893 

2,430 

2,430 

SR  WARDROBE  TECH 

0.46 

0  .  75 

0.75 

734-   893 

6,606 

6,606 

LAB  ASST  III 

- 

1  .83 

1  83 

717-   870 

15,745 

15,745 

DEPTL  ADMIN  ASST  II 

3 

3 

3 

651-   791 

28,020 

28,020 

OFC  SUPR  I 

1 

1 

1 

651-   791 

8,604 

8,604 

ADMIN  ASST  II 

3  32 

3 

3 

651-   791 

28,020 

28,020 

ASST  II 

3.51 

4.75 

4  .  75 

651-   791 

39,099 

39,099 

STOREKEEPER  I 

1 

1 

1 

589-   717 

7,428 

7,428 

LAB  ASST  II 

1.02 

1 

1 

589-   717 

7,068 

7,068 

896 
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SALARIES  AND  WAGES 

PR  CLERK 

PR  TYPIST  CLERK 

ADMIN  ASST  I 

ASST  I 

SECY  II 

SR  STENOGRAPHER 

SECY  I  SHORTHAND 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

TYPIST  CLERK 

GENERAL  ASSISTANCE: 

TOTALS:  INSTRUCTION  AND  DEPARTMENTAL  RESEARCH: 


NUMBER  OF  POSITIONS 


1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH. ) 

(AUTH.  ) 

3.  15 

6 

b 

1 

1 

1 

1 

1 

1 

0.86 

2 

2 

22.  70 

25 

25 

3.  69 

2 

2 

2  .  39 

4 

4 

1 

1 

1 

16.  13 

15.  26 

15.26 

14.  12 

18 

18 

1  .96 

1 

1 

28  22         20  44         20.  44     ( 
431.73       489.76       489.76       $4,917,486 


ACTUAL 

ESTIMATED 

1971- 

72 

1972-73 

562- 

683 

42, 348 

562- 

683 

7,812 

562- 

683 

8,  196 

562- 

683 

15 , 108 

562- 

683 

186,648 

509- 

619 

14, 136 

509- 

619 

25,704 

484- 

589 

6,  744 

484- 

589 

98,378 

484- 

589 

110,748 

429- 

522 

5,  148 

182 

,879) 

117,997 

$5,978,347 


PROPOSED 
1973-74 

42,348 
7,812 
8,  196 

15, 108 
186,648 

14 , 136 

25,704 
6,  744 

98,378 
110,748 


$5, 978 , 347 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74       1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


SUMMER  SESSION: 


SUMMER  SESSION-ADMINISTRATION: 
DEAN  OF  UNIV  EXT 
DEPTL  ADMIN  ASST  I  I 
TYPIST  CLERK 

SUMMER  SESSION-LANGUAGE  INSTIT: 
PROG  COORD 
DEPTL  ADMIN  ASST  I 

SUMMER  SESS-LANG  INST  ABROAD: 
SECY  I 

GENERAL  ASSISTANCE: 


SALARY 

RANGE 

0.  35 

1 

0.  58 

0.  35 

1 

1 

0.35 

1 

1 

2 

083- 
651- 
429- 

791 
522 

8,750 
9,036 
5,412 

8,750 
9,036 
5,412 

0  .  50 
0  .  81 

0.  50 
0.  75 

0.  50 
0.75 

040- 
562- 

683 

5,040 
5,859 

5,040 
5,859 

0.25        -  -  484-   589 

12.50       11.26       11.26    (     145,390) 


TOTALS:  SUMMER  SESSION: 


15.99       14.86 


14.86 


$171,625  $161,432 


57 — 83708 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72     1972-73     1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH.  )     (AUTH. ) 


ORGANIZED  RESEARCH: 


SALARY  RANGE 


GENERAL  CAMPUS: 


ACADEMIC: 

DIR  -  ACT 

DIRECTOR 

ASTRON 

RES 11M0 

PR0F-9M0-VISIT  -1/9PYMT 

PR0F-9M0-VIST 

ASSO  ASTRON 

ASSO  PR0F-9M0 

ASST  ASTRON 

ASST  RES HMO 

ASST  ASTRON-ACT 
ASST  PR0F-9M0 
ASST  SPECIALIST 

POSTGRAD  RES HMO 

RES  ASST 
SUMMER  DIFF 
ADMIN  STIP 

STAFF  PERSONNEL: 
SR  DEV  ENG 

ASST  TO  DEAN/DIR/CHM  II 
ASSO  DEV  ENG 
PR  OPTICAL  INSTRU  MAKER 
SUPT  OF  MECH  SHOP 
ASST  DEV  ENG 
PR  ELECTRONICS  TECH 
PR  LAS  MECHN 
STAFF  RES  ASSO  IV 
SR  LAB  MECHN 
SR  ELECTRONICS  TECH 
SR  MAI  NT  MAN 
SR  PHOTOGRAPHER 
STAFF  RES  ASSO  II 
SR  TELESCOPE  ASST 

ASST  III 

SCIENTIFIC  ILLUS 
LAB  MECHN  HELPER 
MAINT  MAN 
TELESCOPE  ASST 
ADMIN  ASST  II 
PR  CLERK 
SECY  II 
SR  CLERK 

SR  TYPIST  CLERK  A 
SECY  I 

GENERAL  ASSISTANCE: 

TOTALS:  ORGANIZED  RESEARCH: 


3 

40 

1 

0 

50 

1 

60 

0 

.11 

1 

67 

1 

17 

0 

20 

0 

10 

1 

0 

67 

1 

1 

1 

75 

1 

1 

75 

1 

25 

1 

75 

0 

50 

1 

2 

36 

1 

25 

2 

65 

0 

69 

1 

1 

0 

83 

1 

1 

3 

98 

2 

1 

0 

13 

2 

95 

0 

07 

0 

38 

13 

06 

58 

37 

0 

60 

0 

90 

3 

60 

1 

0 

50 

1 

60 

2 

40 

1 

50 

1 

0 

40 

1 

0 

50 

3 

0 

50 

0 

50 

2 

50 

00 

0 

60 

2 

683- 

0 

90 

1 

783-2 

942 

3 

60 

1 

700-2 

683 

1 

1 

700-2 

683 

- 

1 

458-2 

317 

0 

50 

1 

458-2 

317 

1 

60 

1 

383-1 

867 

- 

1 

200-1 

608 

2 

40 

1 

083-1 

458 

1 

50 

1 

083-1 

458 

- 

1 

018-1 

225 

- 

933-1 

258 

1 

852- 

985 

- 

735- 

939 

0 

40 

335- 

1 

417-1 

724 

1 

254-1 

525 

1 

224-1 

489 

1 

138-1 

383 

1 

058-1 

285 

1 

007-1 

224 

1 

007-1 

959-1 

959-1 

893-1 

870-1 

849- 

791- 

791- 

772- 

753- 

734- 

717- 

224 
166 

166 
084 
058 
983 
983 
959 
937 
915 
893 
830 

5 

700- 

810 

2 

666- 

810 

1 

651- 

791 

0 

50 

562- 

683 

3 

562- 

683 

0 

50 

484- 

589 

- 

484- 

589 

0 

50 

484- 

589 

2        <       70.608) 
50.00         1640,274 


19 

320 

27 

600 

102 

300 

24 

900 

9 

000 

28 

160 

33 

760 

22 

350 

11 

820 

3 

216 

7 

079 

5 

599 

19 

692 

17 

436 

32 

424 

16 

596 

30 

108 

13 

008 

26 

340 

13 

332 

13 

992 

13 

008 

11 

508 

23 

592 

9 

720 

11 

244 

11 

244 

9 

036 

10 

716 

9 

492 

44 

820 

18 

300 

9 

492 

3 

534 

22 

548 

2 

904 

2 

982 

11 

845 

J704 

,017 

19, 320 

27,600 

102 , 300 

24 , 900 

9,000 
28, 160 

33,760 
22,350 


11 , 820 

3,216 

7,079 
5,599 


19,692 
17,436 
32,424 
16,596 
30, 108 
13,008 
26, 340 
13,332 
13,992 
13,008 
11,508 
23,592 

9,720 
11 ,244 
11,244 

9,036 


716 
492 


44,820 

18,300 

9,492 

3,534 

22,548 

2,904 

2,982 

11 ,845 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


LIBRARIES: 


SALARY  RANGE 


LIBRARY-ACQUISITIONS  4  PROCESS: 

UNIV  LIBRN 

0.  50 

0.50 

0.  50 

2,225- 

13,350 

13,350 

ASSO  UNIV  LIBRN 

0.06 

0.  50 

0.50 

1,500-2 

358 

10,095 

10,095 

ASST  UNIV  LIBRN 

0.  21 

- 

- 

1,408-2 

275 

_ 

_ 

LIBRN-CAR  STATUS 

- 

1 

1 

1, 208-1 

533 

16,836 

16,836 

PROGRAMMER 

1 

1 

1 

983-1 

196 

12,372 

12,372 

ASSOC  LIBRN-CAR  STATUS 

- 

4  .  60 

4.  60 

902-1 

267 

56,968 

56,968 

LIBRARY  ASST  IV 

0.50 

1 

1 

753- 

915 

9,720 

9,720 

ASST  LIBRN-CAR  STATUS 

1 

4 

4 

690- 

971 

42,804 

42,804 

ASST  LIBRN-POTENTIAL  CARSTATUS 

4  .  77 

- 

- 

690- 

971 

_ 

_ 

ASST  LIBRN-TEMPORARY  STATUS 

3.  53 

- 

- 

690- 

971 

_ 

_ 

ADMIN  ASST  II 

0.48 

0.  50 

0.  50 

651- 

791 

4,746 

4,746 

ASST  II 

0.  75 

1.50 

1  .  50 

651- 

791 

12,558 

12,558 

LIBRARY  ASST  III 

7.  56 

8 

8 

651- 

791 

70,908 

70,908 

SR  CODER 

0.75 

- 

- 

619- 

753 

- 

- 

KEY  PUNCH  SUPR  I 

0.98 

1 

1 

605- 

734 

8,400 

8,400 

SECY  II 

0  .  78 

1 

1 

562- 

683 

7,068 

7,068 

LIBRARY  ASST  II 

6.  42 

6.  80 

6.80 

562- 

683 

50,685 

50,685 

KEY  PUNCH  OP 

1  .  38 

1 

1 

522- 

635 

7,260 

7,260 

SR  CLERK 

1 

1 

1 

484- 

589 

6,108 

6,  108 

SR  TYPIST  CLERK  A 

0.94 

1 

1 

484- 

589 

5,808 

5,808 

LIBRARY  ASST  I 

5.90 

5.30 

5.30 

484- 

589 

34,027 

34,027 

LIBRARY-REFERENCE  &  CIRCULATION: 

UNIV  LIBRN 

0.50 

0.50 

0.  50 

2,225- 

13,350 

13,350 

ASSO  UNIV  LIBRN 

0.52 

0.50 

0.50 

1,500-2 

358 

10,095 

10,095 

ASST  UNIV  LIBRN 

0.21 

- 

- 

1,408-2 

275 

- 

- 

LIBRN-CAR  STATUS 

- 

1 

1 

1 ,208-1 

533 

16,836 

16,836 

ASSOC  LIBRN-CAR  STATUS 

- 

7.60 

7  .  60 

902-1 

267 

92,536 

92,536 

SR  EDITOR 

0.50 

0.50 

0  .  50 

893-1 

084 

6,504 

6,504 

LIBRARY  ASST  IV 

3.  58 

3 

3 

753- 

915 

30,876 

30,876 

ASST  LIBRN-CAR  STATUS 

4.  54 

2.  90 

2.  90 

690- 

971 

35,067 

35,067 

ASST  LIBRN-TEMPORARY  STATUS 

5.98 

- 

- 

690- 

971 

- 

- 

ADMIN  ASST  II 

0.  48 

0.  50 

0.50 

651- 

791 

4,746 

4,746 

-ASST  II 

0.  50 

0.  50 

0.50 

651- 

791 

4,746 

4,746 

LIBRARY  ASST  II 

3  .  93 

5 

5 

562- 

683 

36,864 

36,864 

LIBRARY  ASST  I 

3.37 

2 

2 

484- 

589 

12,840 

12,840 

GENERAL  ASSISTANCE: 

17.  28 

15.30 

15.30 

(      82 

,469) 

68,374 

68,374 

IBRARIES: 

79  .  90 

79.00 

79.00 

$637 

,905 

$702,547 

$702,547 
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EDUCATION 


SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED 

1971-72     1972-73     1973-74        1971-72  1972-73 

(FILLED)     (AUTH.)     (AUTH.) 


PROPOSED 
1973-74 


UNIVERSITY  EXTENSION: 


SALARY  RANGE 


IV 


I  I  I 
II 


I 


UNEX/DEAN  ADMINISTRATION: 
DEAN  OF  UNIV  EXT 
CONTINUING  EDUC  SPECIALIS 
STAFF  OF  I 

CONTINUING  EDUC  SPECIALIST 
CONTINUING  EDUC  SPECIALIST 
PROGRAMMER 

PROG  PROMOTION  MGR  I 
ADMIN  SERV  OF  I 
PROG  COORD 

CONTINUING  EDUC  SPECIALIST 
ACT  CONTINUING  EDUC  SPECIALIST 

ASST  III 

DEPTL  ADMIN  ASST  I  I 
PR  CLERK 
ADMIN  ASST  I 

ASST  I 

SECY  II 

PROG  ASST  I 

SR  TYPIST  CLERK  A 

SECY  I 

TYPIST  CLERK 

GENERAL  ASSISTANCE: 


TOTALS:  UNIVERSITY  EXTENSION: 


0.  65 
3.  54 
0.  75 

0.  25 

1 

0  .  78 

1  .  95 
0.52 


0.  50 
2  .  22 

0-  42 
4.  13 
1  .  54 


0.  65 
25 


25 
25 


50 
75 


50 
0.50 


.65 
.25 


50 
75 


50 

50 


2 , 083- 

1 , 375-1 , 517 

1,254-1 ,525 

1 , 192-1 

1,042-1 

983-1 , 196 

983-1, 196 

937-1 

904- 

900-1 

900-1 ,008 

753-   915 

651- 

562- 

562- 

562- 

562- 

562- 

484- 

484- 

429- 


( 


,325 
,  150 


,  138 


,  008 


791 
683 
683 
683 
683 
683 
589 
589 
522 


361 , 930) 


J622 ,801 


16 

249 

70 

875 

15 

804 

3 

575 

12 

950 

2 

949 

13 

008 

5 

424 

18 

900 

20 

472 

7 

812 

7 

620 

36 

720 

7 

068 

38 

472 

5 

964 

20 

628 

2 

574 

364 

060 

J671 

124 

16,249 
70,875 
15,804 

3,575 
12,950 

2,94"9 
13,008 

5,424 
18,900 

20,472 
7,812 

7,620 

36,720 
7,068 

38,472 
5,964 

20,628 
2,574 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74       1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


EXTENSION  AND  PUBLIC  SERVICE: 

ARTS  &  LECTURES: 

ASST  III 

SR  TYPIST  CLERK  A 

EDUCATIONAL  OPPORTUNITY  PROG: 
STAFF  OF  I 

ASSO  DEAN  OF  STUDENTS 
ASST  DEAN  OF  STUDENTS 
ADMIN  ASST  II 
PR  CLERK 
SR  CLERK 

SR  TYPIST  CLERK  A 
TYPIST  CLERK 

CONFERENCE  ADMIN  OFFICE: 
RSDN  HALLS  MGR  I 
SR  TYPIST  CLERK  A 

GENERAL  ASSISTANCE: 


TOTALS:  EXTENSION  AND  PUBLIC  SERVICE: 


1 
0.50 


0.  75 
0.25 
1  .  90 
0.  63 
0  .  34 

0  .  30 
0.  50 

1  .01 


0.  60 
0.40 


2.13 

1 
1 
1 


0.60 
0.40 


0.60 
0.40 


SALARY 

RANGE 

753- 

915 

484- 

589 

1 . 254-1 ,525 


084-1 

317 

937-1 

136 

651- 

791 

562- 

683 

484- 

589 

484- 

589 

429- 

522 

772- 

937 

484- 

589 

33 

,524) 

$107 

,669 

10,980 
6,744 


16,596 

24,660 
9,492 

6,744 
6,  108 


6,429 
2,443 


$102,039 


10,980 
6,744 


16,596 

24,660 
9,492 
6,744 
6,  108 


6,429 
2,443 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)     (AUTH .)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


MAINTENANCE  AND  OPERATION  OF  PLANT: 


SALARY  RANGE 


PHYSICAL  PLANT  ADMINISTRATION: 
ADMTR  OF  PHSCL  PLANT 
SR  SUPT  OF  G  &  B 
SUPT  OF  G  4  B 
ASST  ENG 
PR  CLERK 
SR  CLERK 
SR  TYPIST  CLERK  A 

GROUNDS  MAINTENANCE: 
TREE  TRIMMER  FM 
MAINT  MAN 
TREE  TRIMMER 
GROUNDS  FM 
GROUNDS  EQUIP  OP 
GROUNDSMAN 

CUSTODIAL  SERVICE: 
CUST  SUPR 
SR  CUST  FM 

OUTSIDE  WINDOW  WASHER 
CUST  FM 
SR  CUST 

ANIMAL  CARETAKER 
CUST 


1 

1 

1 

1 ,525- 

18,300 

18,300 

1 

1 

1 

1,224-1 

489 

17,004 

17 ,004 

0.  42 

- 

- 

1 ,084-1 

317 

- 

- 

- 

0 

50 

0 

50 

959-1 

166 

5,754 

5,754 

3.75 

3 

3 

562- 

683 

23,820 

23,8.20 

0.21 

1 

1 

484- 

589 

5,  808 

5,808 

0.94 

1 

1 

484- 

589 

6,  108 

6,  108 

1 

1 

1 

753- 

915 

10,980 

10,980 

- 

0 

75 

0 

75 

700- 

810 

6,300 

6,300 

1.  99 

3 

3 

651- 

791 

26 , 796 

26,796 

1 

1 

1 

619- 

753 

9,036 

9,036 

3 

3 

3 

589- 

717 

25,404 

25,404 

7  .  99 

8 

8 

562- 

683 

65, 184 

65, 184 

1 

1 

1 

753- 

915 

10,980 

10,980 

1 

1 

1 

651- 

791 

9,  348 

9,348 

1 

1 

1 

589- 

717 

8,  196 

8,  196 

1  .92 

2 

2 

562- 

683 

15,936 

15,936 

26.  73 

34 

50 

34 

50 

509- 

619 

242,922 

242,922 

0.49 

0 

50 

0 

50 

509- 

619 

3,534 

3,534 

25.08 

33 

33 

484- 

589 

214 , 572 

214,572 

REFUSE  DISPOSAL  SERVICE: 

AUTOMOTIVE  EQUIP  OP  I  I 

PLANT  SERVICE: 

SUPT  OF  G  &  B 
INSP-PLAN-ESTM 
ASST  CRAFT  FM 
SR  MAINT  MAN 
STEAM  OP  ENG 
MATERIAL  PLAN 
SR  DRAFTSMAN 
MAINT  MAN 
STOREKEEPER  II 
TREE  TRIMMER 
EQUIP  OP 
STOREKEEPER  I 
LABORER 

CENTRAL  HEATING  PLANT: 

CHF  STEAM  OPERATING  ENG 

ASST  CRAFT  FM 

ASST  CHF  STEAM  OPERATING  ENG 

SR  MAINT  MAN 

STEAM  OP  ENG 

FIRE  PREVENTION  SERVICE: 
FIRE  CAPTAIN 
FIREMAN 

GENERAL  ASSISTANCE: 


1 

34 

2 

4 

42 

1 

8b 

0 

50 

0 

06 

1 

16 

5 

36 

0 

96 

1 

17 

0 

81 

2 

1 

41 

0.  83 
1 

0.83 
6.50 


2 
2 

6 

12 

3 

1 
1 


2 
2 

6 

12 

3 

1 

1 


1,084-1,317 
1,007-1 , 166 

915-1,058 

849- 

849- 

791- 

717- 

700- 

683- 

651- 

651- 

589- 

535- 


983 
983 
915 
870 
810 
830 
791 
791 
717 
651 


1 ,007-1 , 166 
915-1 ,058 
915-1 ,058 
849-  983 
849-   983 


959-1,166 
791-   959 


29,400 

27,984 

75, 276 

138, 288 

35, 388 

9,492 

9,960 

73,344 

8,196 

8,  196 

8,604 

40, 308 


13,992 
10,980 
11 , 508 
10, 188 
75, 588 


13,992 
21 ,948 


29,400 

27,984 

75,276 

138,288 


35, 
9, 
9, 


388 
492 
960 


73,344 
8,  196 

8,196 

8,604 

40, 308 


13,992 
10, 980 
11,508 
10,188 
75,588 


13,992 
21 ,948 


TOTALS:  MAINTENANCE  AND  OPERATION  OF  PLANT: 


U , 114,010 


*1  ,407,427 


tl  ,407,427 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 
1971-72     1972-73     1973-74 
(FILLED)     <AUTH. )     (AUTH. ) 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


STUDENT  SERVICES: 


SALARY  RANGE 


ASST  CHAN-STUDENT  SERVICES: 

ASST  CHAN  STU  AFFRS  &  REGISTRA 

STAFF  OF  I 

SR  EDP  SYSTEMS  ANAL 

ASST  DEAN  OF  STUDENTS 

ASST  PROGRAMMER 

STU  ACTVS  COORD 

ADMIN  ASST  II 

PR  CLERK 

ADMIN  ASST  I 

SECY  I  I 

SR  TYPIST  CLERK  A 

CLERK 

ADMISSIONS: 

STAFF  OF  I 
SR  ADMIN  ASST 

ASST  II 

PR  CLERK 
ADMIN  ASST  I 

ASST  I 

KEY  PUNCH  OP 

SR  CLERK 

SR  TYPIST  CLERK  A 

SECY  I 

CLERK 

TYPIST  CLERK 

ADMIN  STIP 

COUNSELING  CENTER: 

COUNSELING  PSYCHOLOGIST  II 
COUNSELING  PSYCHOLOGIST  I 
COUNSELOR  I 
DEPTL  ADMIN  ASST  I 

FINANCIAL  AIDS: 

ASSO  DEAN  OF  STUDENTS 
ASST  DEAN  OF  STUDENTS 
STU  ACTVS  COORD 

ASST  II 

ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 


1 

1 

1 

2,017- 

24,200 

24,200 

1 

2 

2 

1,254-1 

,525 

33,348 

33,348 

- 

1 

1 

1, 196-1 

,453 

14,352 

14,352 

0-65 

- 

- 

937-1 

,138 

- 

- 

1 

1 

1 

810- 

983 

9,720 

9,  720 

0-  10 

- 

- 

772- 

937 

- 

- 

0-65 

- 

- 

651- 

791 

- 

- 

2 

2 

2 

562- 

683 

15, 240 

15,240 

0  .  27 

1 

1 

562- 

683 

6,744 

6,744 

0-  90 

1 

1 

562- 

683 

6,744 

6,744 

1  .03 

1 

1 

484- 

589 

5,964 

5,964 

0  .  43 

" 

429- 

522 

" 

- 

0-  50 

0.  50 

0.  50 

1,254-1 

,525 

9,150 

9,  150 

1 

1 

1 

870-1 

,058 

12,696 

12,696 

1 

1 

1 

651- 

791 

9,264 

9,264 

1 

1 

1 

562- 

683 

7,068 

7,068 

1 

1 

1 

562- 

683 

8,196 

8,196 

2.88 

3 

3 

562- 

683 

21,816 

21,816 

1 

1 

1 

522- 

635 

7,428 

7,428 

2  83 

3 

3 

484- 

589 

18,324 

18,324 

1.76 

2 

2 

484- 

589 

11,928 

11 ,928 

1 

1 

1 

484- 

589 

6,912 

6,912 

1  .08 

1  .  50 

1  .50 

429- 

522 

8,118 

8,118 

2  08 

2 

2 

429- 

522 

10, 296 

10,296 

~ 

— 

~ 

- 

2,  262 

2.262 

1 

1 

1 

1,224-1 

,489 

17,868 

17,868 

2.  67 

3.01 

3.01 

1 , 111-1 

,349 

44,803 

44,803 

0  .  30 

- 

- 

651- 

791 

- 

- 

1 

1 

1 

562- 

683 

7,068 

7,068 

1 

1 

1 

1,084-1 

,317 

15,420 

15,420 

0.75 

1 

1 

937-1 

,  138 

11.796 

11 ,796 

0.  25 

- 

- 

772- 

937 

- 

- 

0.76 

1 

1 

651- 

791 

7,812 

7,812 

2.47 

2 

2 

562- 

683 

14,172 

14, 172 

1  87 

3 

3 

484- 

589 

19,584 

19,584 

- 

1 

1 

484- 

589 

6,108 

6,108 

LOAN  COLLECTION  OFFICE: 
ASST  I 


7,812 


PLACEMENT  CENTER: 

SR  PLACEMENT  INTERVIEWER 
ASST  PLACEMENT  INTERVIEWER 
SR  TYPIST  CLERK  A 

PRECEPTOR/BURSAR  SUP-COWELL: 
STU  ACTVS  COORD 
PR  CLERK 
SR  STENOGRAPHER 

PRECEPTOR/BURSAR  SUP-STEVENSON: 
ASST  DEAN  OF  STUDENTS 
SR  TYPIST  CLERK  A 

PRECEPTOR^BURSAR  SUP-CROWN: 
PR  CLERK 
SR  STENOGRAPHER 
SR  TYPIST  CLERK  A 


1 

1 

1 

893-1 

,084 

11,796 

11,796 

0.50 

1 

1 

700- 

810 

9,264 

9,264 

0  58 

1 

1 

484- 

589 

6,  108 

6,108 

0  .42 

_ 

772- 

937 

_ 

- 

0.25 

- 

- 

562- 

683 

- 

- 

0.  25 

- 

" 

509- 

619 

0.  32 

. 

937-1 

,138 

_ 

- 

0.50 

- 

_ 

484- 

589 

" 

0  25 

. 

562- 

683 

_ 

- 

0.  23 

- 

- 

509- 

619 

- 

- 

0.48 

- 

- 

484- 

589 

- 

- 

PRECEPTOR/BURSAR  SUP-MERRILL: 
ASSO  DEAN  OF  STUDENTS 


1 ,084-1, 317 
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SALARIES  AND  WAGES 


SR  TYPIST  CLERK  A 


NUMBER  OF  POSITIONS 

1971-72  1972-73     1973-74 

(FILLED)  (AUTH.)     (AUTH.) 
0.17 


ACTUAL 
1971-72 


484-   589 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


PRECEPTOR/BURSAR  SUP-COLLEGE  5: 
STU  ACTVS  COORD 
SR  TYPIST  CLERK  A 


0.40 
0.  50 


772-   937 
484-   589 


PRECEPTOR/BURSAR  SUP-KRESGE: 
CLERK 


429-   522 


C  &  R-GARDEN  PROJECT: 
NURSERYMAN 


619-   753 


C  &  R-SPORTS  PROGRAM: 
REC  SUPR  II 


C&R-C/W  SERVICES: 
ADMIN  ASST  I 
SR  TYPIST  CLERK  A 


562-   683 
484-   589 


REGISTRAR: 

ASST  REGISTRAR  I  I 
ADMIN  ASST  II 
PR  CLERK 

ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 

CLERK 

TYPIST  CLERK 


1 

1 

2  .45 

1 

4  .  38 

1.97 


870-1 

651- 

562- 

562- 

484- 

484- 

429- 

429- 


058 
791 
683 
683 
589 
589 
522 
522 


11,796 
9,  264 
27, 144 
7,428 
25,524 
14,136 
16, 104 


11,796 
9,264 
27, 144 
7,428 
25,524 
14, 136 
16, 104 


STUDENT  HEALTH  SERVICE: 
SR  PHYSICIAN 

ASSO  PHYSICIAN  DIPLOMATE 
ASSO  PHYSICIAN 
SR  PHARMACIST 
ADMIN  SERV  OF  I 
CL  LAB  TECHNOL  II 
STAFF  NURSE  SHS 
SECY  II 
SR  CLERK 

SR  TYPIST  CLERK  A 
HOSP  ASST  II 
CLERK 
TYPIST  CLERK 


0  .  80 
0  .  30 
3.  18 


50 


2,095-2 

2,095-2 

1 ,901-2 

1 , 224-1 

937-1 

810- 

717- 

562- 

484- 

484- 

451- 

429- 

429- 


,547 

,547 

,310 

,489 

,  138 

983 

870 

683 

589 

589 

522 

522 

522 


23, 280 
7  ,542 
82,396 
8,094 
11 ,796 
10,440 
23,310 


6  ,  744 
6,264 
2,006 
2,  112 


23,280 
7,542 
82,396 
8,094 
11,796 
10,440 
23,310 


6,744 
6,264 
2,006 
2,112 


GENERAL  ASSISTANCE: 


( 


TOTALS:  STUDENT  SERVICES: 


$814,301 


EDUCATION 


University  of  California 
SANTA   CRUZ   CAMPUS — Continued 


905 


SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS 
1971-72     1972-73     1973-74 
(FILLED)     (AUTH.)     (AUTH.) 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


INSTITUTIONAL  SERVICES  4  GENERAL  EXPENS: 

CENTRAL  STENO  &  DUPLICATING: 
SUPR  REPRO  SECTION 
SR  OFFSET  DUP  MACH  OP 
OFFSET  DUP  MACH  OP 
SR  CLERK 

SR  TYPIST  CLERK  A 
SR  DUP  MACH  OP 

GARAGE : 

SR  GARAGE  MGR 

AUTOMOTIVE  MECH 

GARAGE  MGR 

PR  CLERK 

AUTOMOTIVE  ATTENDANT 

AUTOMOTIVE  EQUIPT  OP  I 

SR  CLERK 

MAIL  &  MESSENGER: 

SR  MAIL  CLERK 
MAIL  CLERK 

MATERIAL  CONTROL: 

ASST  BUS  MGR  II 

STOREKEEPER  II 

STOREKEEPER  I 

PR  CLERK 

DELIVERYMAN 

SR  TYPIST  CLERK  A 

TELEPHONE: 

COMM  SUPR  II 
PR  CLERK 
COMM  ATDT 


SALARY  RANGE 


1 

1 

1 

393-1 

.084 

11 ,796 

11 .796 

1 

1 

1 

619- 

753 

9,036 

9,036 

1 

1 

1 

562- 

683 

7,428 

7,428 

- 

1 

1 

484- 

589 

5,964 

5.964 

0.  97 

-  1 

1 

484- 

589 

5,808 

5.808 

1 

2 

2 

484- 

589 

12,072 

12,072 

0.  94 

1 

1 

937-1 

138 

11,796 

11 ,796 

2 

2 

2 

849- 

983 

23,592 

23,592 

0.  08 

- 

- 

849-1 

031 

- 

- 

0  .  81 

1 

1 

562- 

683 

6,744 

6,  744 

1  .99 

2 

2 

535- 

651 

14,880 

14,880 

1 

1 

535- 

619 

7,428 

7,428 

0.23 

484- 

589 

_ 

- 

1 

1 

651- 

791 

9,492 

9,492 

3 

3 

562- 

683 

22. 308 

22,308 

1 

1 

937-1 

138 

12,696 

12,696 

1 

1 

683- 

830 

8,604 

8,604 

1  .  90 

2 

2 

589- 

717 

15,672 

15,672 

2 

2 

562- 

683 

15,264 

15,264 

1 

1 

497- 

605 

6,576 

6,576 

1 

1 

484- 

589 

6,576 

6,576 

1 

1 

772- 

937 

9,960 

9,960 

1 

1 

562- 

683 

7,620 

7,620 

2  02 

2 

2 

484- 

589 

12, 228 

12,228 

INTERCAMPUS  BUS  OPERATIONS: 
AUTOMOTIVE  EQUIP  OP  II 


AUDIO  VISUAL  SERVICE: 
SR  TV  ENG 
PR  TV  TECH 
COMM  PROD  SUPR 
COMM  PROD  ASST  I  I  I 
RECORDING  TECH 
SR  PHOTOGRAPHER 
COMM  PROD  ASST  II 
PR  CLERK 
SECY  II 


0  .  83 

1 

1 

1 

,383- 

1 

682 

20, 184 

20, 184 

0  .  33 

- 

- 

1 

,084- 

1 

317 

- 

- 

0.  33 

- 

- 

959- 

1 

166 

- 

- 

1 

1 

1 

870- 

1 

058 

11,508 

11,508 

0.  33 

- 

- 

830- 

959 

- 

- 

1 

1 

1 

791- 

983 

11, 796 

11,796 

1 

1 

1 

717- 

870 

10, 188 

10,188 

1 

1 

1 

562- 

683 

7,812 

7,812 

1 

1 

1 

562- 

683 

7,992 

7,992 

ACADEMIC  SENATE  SECRETARIAT: 
ADMIN  ASST 


COMPUTER  CENTER-ADMINISTRATION: 
DIRECTOR 

COMPUTER  FACILITY  MGR  I 
SECY  I 

COMPUTER  CTR-COMPUTING  SERVICES: 
ASSO  DEV  ENG 
SR  PROGRAMMER 
PROGRAMMER 
ASST  PROGRAMMER 
ELECTRONICS  TECH 
SR  COMPUTER  OP 
COMPUTER  OP 
SR  CODER 

ENVIRONMENTAL  HEALTH  &  SAFETY: 
SR  PHYSICIAN 


0.33 

1 
1 


0.50 

1 

1 


0.  30 
2 

0.75 
0  .  20 
1 
3 
0.75 


0 

50 

1 

783-2 

942 

1 

1 

254-1 

525 

1 

484- 

589 

0 

30 

1 

224-1 

489 

2 

1 

196-1 
983-1 

453 
196 

0 

75 

810- 

983 

0 

20 

791- 

915 

1 

753- 

915 

3 

651- 

791 

0 

75 

619- 

753 

0 

20 

2 

095-2 

547 

11,750 

17,004 

6,  108 


5,230 
29,772 

7,290 

2,  196 

9,960 

24,792 

5,859 


5,  820 


11 ,750 

17,004 

6,  108 


5,230 
29,772 

7,290 

2,196 

9,960 

24,792 

5,859 
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SALARIES  AND  WAGES 


SR  ENV  H&S  TECHNOLOGIST 
ENV  H&S  TECHNOLOGIST 
ENV  H&S  TECH  I 
SR  TYPIST  CLERK  A 

GIFTS  &  ENDOWMENTS: 
ASST  CHAN 
ADMIN  SERV  OF  I  I 
SR  PUB  INFO  REP 
ADMIN  ASST  II 

ASST  II 

ADMIN  ASST  I 

ASST  I 

TYPIST  CLERK 

PUBLIC  INFORMATION: 
ASST  CHAN 
SR  PUB  INFO  REP 
PUB  INFO  REP 
ADMIN  ASST  II 
ADMIN  ASST  I 
SR  TYPIST  CLERK  A 
TYPIST  CLERK 

PUBLICATIONS: 

ASST  CHAN 

SR  PUB  INFO  REP 

PUBLICATIONS  MGR  I 

ADMIN  ASST  I  I 

ADMIN  ASST  I 

SR  TYPIST  CLERK  A 

UNIVERSITY  POLICE: 
CHF  OF  POLICE 
POLICE  SERGEANT 
POLICE  OF 
GUARD 
PR  CLERK 
SR  TYPIST  CLERK  A 

RELATIONS  WITH  SCHOOLS: 

ASSO  DIR  REL  WITH  SCHLS 
SECY  I 

GENERAL  ASSISTANCE: 


TOTALS:  INSTITUTIONAL  SERVICES  &  GENERAL  EXPENS. 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

1971-72 

1972-73 

1973-74 

(FILLED) 

(AUTH. ) 

(AUTH.  ) 

0.  50 

0.50 

0.  50 

1,285-1,564 

7,710 

7,  710 

0.  48 

- 

- 

1 , 166-1 ,417 

- 

- 

0.  46 

0.75 

0  .  75 

717-   870 

6,453 

6,453 

0.  32 

0.  50 

0.  50 

484-   589 

2,904 

2,904 

0.33 

0.  33 

0.  33 

1 ,445-1 ,808 

6,996 

6,996 

1 

1 

1 

1, 138-1,383 

14,352 

14,352 

0.25 

0.  25 

0  .  25 

1,084-1,317 

3,951 

3,951 

0  .  17 

0  33 

0  33 

651-   791 

2,704 

2,704 

0.35 

- 

•  - 

651-   791 

- 

- 

0.  17 

- 

- 

562-   683 

- 

- 

0.65 

1 

1 

562-   683 

7,068 

7,068 

0  96 

1 

1 

429-   522 

5,280 

5,280 

0.  34 

0.  34 

0  .  34 

1 ,445-1 ,808 

7,208 

7,208 

0.50 

0.  50 

0.50 

1 ,084-1,317 

7,902 

7  ,902 

1 

1 

1 

983-1 , 196 

14,352 

14 , 352 

0  17 

0  33 

0.  33 

651-   791 

2,704 

2,704 

0  17 

- 

- 

562-   683 

- 

- 

0  .  44 

0.  50 

0.50 

484-   589 

3,054 

3.054 

1.01 

1 

1 

429-   522 

5,412 

5,412 

0  33 

0  33 

0  33 

1 ,445-1 ,808 

6,996 

6,996 

0.  25 

0.  25 

0.25 

1 ,084-1 , 317 

3,951 

3,951 

1 

1 

1 

1 ,084-1 ,317 

15,804 

15,804 

0  .  17 

0.  34 

0  34 

651-   791 

2,786 

2,786 

0.  17 

- 

- 

562-   683 

- 

- 

0  .  44 

0.  50 

0  .  50 

484-   589 

3,054 

3,054 

1 

1 

1 

1,349-1 ,641 

19,692 

19,692 

2 

2 

2 

959-1,166 

27,984 

27,984 

8 

6 

6 

830-1 ,007 

69,960 

69,960 

0.97 

1 

1 

605-   734 

7,620 

7,620 

1 

1 

1 

562-   683 

7,812 

7,812 

0.  94 

1 

1 

484-   589 

6,744 

6,744 

_ 

1 

1 

1,337- 

16,044 

16,044 

- 

1 

1 

484-   589 

5,808 

5,808 

10.64 

12.  76 

12.  76 

(      57,808) 

49,532 

49,532 

83.41 

86.  21 

86  21 

$737,763 

$790,598 

$790, 598 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)      (AUTH. )      (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


AUXILIARY  ENTERPRISES: 


SALARY  RANGE 


STUDENT  HOUSING  &  FEEOING: 
RSDN  HALLS  MGR  I  I  I 
SR  MAI  NT  MAN 
RSDN  HALLS  MGR  I 
ASST  BUS  MGR  I 
PROCTOR 
PR  CLERK 
SR  CLERK 

SR  TYPIST  CLERK  A 
CUST 
TYPIST  CLERK 

PARKING  OPERATION: 
PARKING  ATDT 
SR  TYPIST  CLERK  A 
TYPIST  CLERK 

BOOKSTORE-GENERAL: 
BOOKSTORE  MGR 
ADMIN  ASST  II 
PR  CLERK 
CASHIER 
SR  CLERK 
CLERK 

FACILITIES  MAINT  &  DEBT  SERVICE: 
SR  TYPIST  CLERK  A 

GENERAL  ASSISTANCE: 


TOTALS:  AUXILIARY  ENTERPRISES: 


1 

1 

1 

1,031-1 

,  254 

15,048 

15,048 

0.  75 

1 

1 

849- 

983 

10,980 

10.980 

0  .  40 

0. 

40 

0  . 

40 

772- 

937 

4,  286 

4,286 

0  80 

1 

1 

734- 

893 

9,264 

9,264 

6  72 

7 

7 

576- 

700 

55,008 

55,008 

1  .95 

2 

2 

562- 

683 

15,060 

15,060 

1 

1 

1 

484- 

589 

7,068 

7,068 

2.47 

3  . 

20 

3. 

20 

484- 

589 

19,742 

19,742 

3 

4 

4 

484- 

589 

27, 132 

27,132 

1 

1 

1 

429- 

522 

5,676 

5,676 

0  .77 

1 

1 

562- 

683 

7,068 

7,068 

1 

1 

1 

484- 

589 

6,  108 

6,  108 

0.39 

~ 

- 

429- 

522 

- 

" 

0.  99 

1 

1 

937-1 

,  138 

12,696 

12,696 

1 

1 

1 

651- 

791 

8,604 

8,604 

2 

2 

2 

562- 

683 

16,392 

16,392 

1 

1 

1 

484- 

589 

7,068 

7,068 

1 

1 

1 

484- 

589 

6,744 

6,744 

1  .02 

1 

1 

429- 

522 

5,148 

5,  148 

0.  23 

0 

60 

0 

60 

484- 

589 

3,607 

3,607 

29.03 

18 

70 

18 

70 

(     148 

.942) 

91, 193 

91,193 

57.52 

49 

90 

49 

90 

$352 

,806 

$333,892 

$333,892 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72     1972-73     1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH. )     (AUTH. ) 


MERITS  AND  PROMOTIONS: 


SALARY  RANGE 


MERITS  AND  PROMOTIONS: 
ACADEMIC 
STAFF  PERSONNEL 

TOTALS:  MERITS  AND  PROMOTIONS: 

TOTALS:   SANTA  CRUZ     CAMPUS 


1,144.36    1,207-42    1,207  42     $11,229,614 


88,156 
59,012- 


$29,144 
$12,960,036 


88 . 156 
59,012- 


$29, 144 
$12, 960,036 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73     1973-74        1971-72  1972-73  1973-74 

(FILLED)      (AUTH. )      (AUTH. ) 


INSTRUCTION  AND  DEPARTMENTAL  RESEARCH: 


GENERAL  CAMPUS: 


SALARY  RANGE 


ACADEMIC: 

UNIV  PROF 

DIR  EDUC  ABROAD  PROG 

ASSO  DIR  EDUC  ABROAD  PROG 

PROF-HMO 

ASSO  PR0F-11M0 

ASSO  RES 11M0 

ASSO  PROF  OF IN  RSDN  -  11M0 

AC  -  ADMTR  I  II 
ASST  PR0F-11M0 
ASST  PR0F-9M0 
TCHNG  ASST 
SUMMER  DIFF 
ADMIN  STIP 

STAFF  PERSONNEL: 
STAFF  OF  I  I 
STAFF  OF  I 
ADMIN  ASST  I  II 
ADMIN  ASST  I  I 
SECY  III 
PR  CLERK 
SECY  II 

SR  STENOGRAPHER 
SR  CLERK 

SR  TYPIST  CLERK  A 
SECY  I 

GENERAL  ASSISTANCE: 

TOTALS:  INSTRUCTION  AND  DEPARTMENTAL  RESEARCH: 


1 

1 

1 

3 

225- 

38, 700 

38,700 

1 

1 

1 

2 

433- 

29,200 

29,200 

1 

1 

1 

1 

875-2 

275 

24,900 

24,900 

8 

- 

- 

1 

700-2 

683 

- 

- 

7 

42 

- 

- 

1 

383-1 

867 

- 

- 

- 

1 

1 

1 

383-1 

867 

18,600 

18,600 

1 

- 

- 

1 

383-1 

867 

- 

0 

50 

0 

50 

0 

50 

1 

352-1 

900 

9,114 

9,114 

1 

- 

- 

1 

083-1 

458 

- 

- 

- 

31 

90 

31 

90 

933-1 

258 

398, 751 

398,751 

- 

12 

90 

12 

90 

421- 

97,825 

97,825 

- 

- 

- 

- 

1,784 

1,78< 

— 

- 

- 

~ 

2,  500 

2,500 

2 

2 

2 

1 

383-1 

682 

40,368 

40,368 

1 

1 

1 

1 

254-1 

525 

17,004 

17,004 

0 

25 

1 

1 

753- 

915 

9,960 

9,960 

2 

75 

2 

2 

651- 

791 

18,096 

18,096 

0 

98 

1 

1 

651- 

791 

9,492 

9,492 

1 

1 

1 

562- 

683 

7,812 

7,812 

1 

1 

1 

562- 

683 

7,812 

7,812 

2 

25 

2 

25 

2 

25 

509- 

619 

15,705 

15,705 

1 

04 

1 

1 

484- 

589 

7,068 

7,068 

2 

09 

2 

2 

484- 

589 

12,852 

12,852 

0 

67 

1 

1 

484- 

589 

5,964 

5,964 

2 

55 

0 

25- 

0 

25- 

( 

13 

,309) 

14,628 

14,626 

38 

50 

64 

30 

64 

30 

$580 

005 

$788,135 

$788, 135 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73      1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH.  )     (AUTH.  ) 


ORGANIZED  RESEARCH: 

GENERAL  CAMPUS: 

ACADEMIC: 

ASSO  DIR 
ADMIN  STIP 

STAFF  PERSONNEL: 

SR  ADMIN  ASST 
ADMIN  ASST  I  I 
ADMIN  ASST  I 
SR  STENOGRAPHER 

GENERAL  ASSISTANCE: 

TOTALS:  ORGANIZED  RESEARCH: 


SALARY  RANGE 


1 

1 

1 

2,275-2,625 

29,400 
2,800 

29,400 
2,800 

1 

1 

0  .  33 

0  .  67 

1 
1 

1 

1 
1 
1 

870-1 ,058 
651-   791 
562-   683 
509-   619 

12,696 
9,492 
7,812 

12,696 

9,492 
7,812 

6.  50 

- 

- 

<       56,799) 

- 

- 

0  .  50 

4 

00 

4 

00 

$125,489 

$62, 200 

$62,200 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73     1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


LIBRARIES: 


SALARY  RANGE 


LIBR  SYSTEMS  DEVELOPMENT  PROG: 
SUPG  EDP  SYSTEMS  ANAL 
SR  PROGRAMMER 
SR  EDP  SYSTEMS  ANAL 
ASST  LIBRN-TEMPORARY  STATUS 
..  DEPTL  ADMIN  ASST  I 
SR  TYPIST  CLERK  A 

GENERAL  ASSISTANCE: 


TOTALS:  LIBRARIES: 


1 

14 

0 

92 

1 

25 

0 

21 

1 

0 

25 

1 

92 

6 

69 

1  ,453-1  , 767 


1 , 196-1 

453 

1 . 196-1 

453 

690- 

971 

562- 

683 

484- 

589 

(       29 

519) 

$81 

608 

012 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH. )     (AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


UNIVERSITY  EXTENSION: 


SALARY  RANGE 


VP — EXTENDED  AC&PUB  SERV  PROGS 

ASSO  UNIV  DEAN 

CONTINUING  EDUC  SPECI AL I STVI I  I 

AC-ADMTR  VI  I 

DEAN  OF  UNEX  PROGS 

CONTINUING  EDUC  SPECIALIST  VI 

RES 11M0 

CONTINUING  EDUC  SPECIALIST  V 

CONTINUING  EDUC  SPECIALIST  IV 

STAFF  OF  I 

SR  ADMIN  ANAL 

RCC  MGR 

PR  EDITOR 

PROD  MGR  I 

ASST  RES 11M0 

SR  EDITOR 
SR  WRITER 
ADMIN  ASST  IV 
PROG  REP  I  II 

ASST  III 

PROG  REP  I  I 

EDITOR 

WRITER 

MA  I  NT  MAN 

ASST  LIBRN  CAR  STATUS 

ADMIN  ASST 

ASST  RSDN  HALLS  MGR 

ASST  EDITOR 

ADMIN  ASST  II 

ASST  II 

PROG  REP  I 

PROG  ASST  II 

STOREKEEPER  I 

ILLUS 

PR  CLERK 

SECY  II 

PROG  ASST  I 

SR  TYPIST  CLERK  B 

SECY  I  SHORTHAND 

LAB  ASST  I 

SR  CLERK 

SR  TYPIST  CLERK  A 

STORES  HELPER 


GENERAL  ASSISTANCE: 
TOTALS:  UNIVERSITY  EXTENSION: 


0.50 

0.50 

"0.50 

3 

000- 

18,000 

18,000 

0.  50 

0.  50 

0  .  50 

2 

500- 

15,000 

15,000 

0-30 

- 

- 

2 

358-2 

625 

- 

- 

1 

1 

1 

2 

172-3 

071 

31 ,008 

31 ,008 

0  .  80 

1 

1 

2 

000- 

24,000 

24,000 

1  .  59 

1  .  70 

1  .  70 

1 

eoo-i 

992 

38,310 

38,310 

20.39 

25.  95 

25.95 

1 

700-2 

683 

549.010 

549,010 

0.08 

0.  22 

0.22 

1 

,575-1 

733 

4,  576 

4,  576 

1  .  84 

2 

2 

1 

,375-1 

517 

35,200 

35,200 

1  .  42 

2 

2 

1 

254-1 

525 

34,488 

34.488 

1 

1 

1 

,138-1 

383 

15 , 804 

15,804 

1 

1 

1 

,138-1 

383 

15,396 

15,396 

0  .  98 

1 

1 

,084-1 

317 

15,804 

15,804 

0  .  58 

- 

1 

,084-1 

317 

- 

- 

0.42 

1 

1 

,083-1 

458 

13,000 

13, 000 

3.  02 

3 

893-1 

084 

38, 100 

38, 100 

1 

1 

893-1 

084 

11 , 244 

11 ,244 

1 

1 

870-1 

058 

12 , 372 

12,372 

0.83 

1 

870-1 

,058 

10,980 

10,980 

2  .  83 

3 

753- 

915 

32,256 

32,256 

2  .  67 

3.50 

3.  50 

753- 

915 

35,412 

35,412 

2.41 

3 

3 

734- 

893 

30,696 

30,696 

1 

1 

1 

734- 

893 

10,716 

10,716 

0  67 

- 

- 

700- 

810 

- 

- 

0.50 

0.  50 

0.50 

690- 

971 

4,800 

4,800 

2  .  17 

2 

2 

683- 

830 

19,920 

19,920 

0.25 

- 

- 

666- 

810 

- 

- 

3  .  49 

4 

4 

666- 

810 

33, 192 

33, 192 

1.05 

0.  75 

0.  75 

651- 

791 

6,300 

6,300 

0.  49 

2 

2 

651- 

791 

17,688 

17,688 

0.  17 

- 

- 

651- 

791 

- 

- 

0.84 

- 

- 

651- 

791 

- 

- 

1.97 

2 

2 

589- 

717 

17,208 

17, 208 

- 

1 

1 

576- 

700 

6,912 

6,912 

7.97 

10 

10 

562- 

683 

75,460 

75, 460 

1  .  01 

1  20 

1  .  20 

562- 

683 

9,297 

9,297 

2  .  84 

3.25 

3.25 

562- 

663 

25, 209 

25,209 

3  .  97 

4 

4 

509- 

619 

28,152 

28, 152 

2.  12 

3 

3 

509- 

619 

21 ,360 

21,360 

1  .97 

2 

2 

509- 

619 

13, 536 

13,536 

7  .92 

8.30 

8.  30 

484- 

589 

53,276 

53,276 

16.30 

23.20 

23.  20 

484- 

589 

148.838 

148, 838 

1 

1 

1 

429- 

522 

5,676 

5,676 

55.  18 

63.40 

63.40 

( 

484 

,825) 

536, 598 

536, 598 

159. 04 

186. 97 

186 . 97 

(1 , 628 

780 

»2,014 , 794 

$2, 014,794 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74       1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


EXTENSION  AND  PUBLIC  SERVICE: 

COMMUNITY  TEACHING  FLSHP  PROG: 
STAFF  OF  I 
COMMUNITY  TCHNG  FELLOW 

IEP-ARTS&CULTURE-OTHER  PRGMS: 
DEPTL  ADMIN  ASST  II 

GENERAL  ASSISTANCE: 

TOTALS:  EXTENSION  AND  PUBLIC  SERVICE: 


1 

12 

38 

1 

1 

27 

15 

65 

SALARY  RANGE 


1,254-1,525 
421- 


651-   791 
(        8,235) 
$156,863 


58 — 8370SC 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72     1972-73     1973-74        1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


STUDENT  SERVICES: 


SALARY  RANGE 


FINANCIAL  AIDS  ADMINISTRATION: 
STAFF  COORD  I  I 
SR  ADMIN  ANAL 
ASST  ADMIN  ANAL 


1.383-1.682 

1, 138-1 ,383 

772-   937 


20, 184 

15, 804 

9,720 


20, 184 

15,804 

9,720 


GENERAL  ASSISTANCE: 


( 


639) 


2.842 


2,842 


TOTALS:  STUDENT  SERVICES: 


EDUCATION 


University  of  California 
PROGRAMS  AND   PROVISIONS — Continued 


915 


SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73     1973-74        1971-72 
(FILLED)     (AUTH. )     <AUTH. ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


INSTITUTIONAL  SERVICES  &  GENERAL  EXPENS: 

DATA  PROCESSING  CENTER-NORTH: 
MGR  TECHNICAL  DEV 
MGR  ADMIN  &  STANDARDS 
SUPR  DATA  PROC  CENTER 
PR  PROGRAMMER 
SR  PROGRAMMER 
SR  EDP  SYSTEMS  ANAL 
ASST  BUS  MGR  I  I  I 
COMPUTER  OPERATIONS  SUPR  II 
PROGRAMMER 
EDP  SYSTEMS  ANAL 
COMPUTER  OPERATIONS  SUPR  I 
ASST  PROGRAMMER 
ASST  ADMIN  ANAL 

ASST  III 

SR  COMPUTER  OP 
KEY  PUNCH  SUPR  II 
AOMIN  ASST  I  I 

ASST  II 

COMPUTER  OP 

KEY  PUNCH  SUPR  I 

PR  CLERK 

ASST  I 

KEY  PUNCH  OP 
SR  CLERK 
CLERK 

V  P-ADMIN-RETIREMENT  SYSTEMS: 

DIR  OF  PER 

ASST  DIR  OF  PER 

STAFF  COORD  II 

STAFF  COORD  I 

SR  ADMIN  ANAL 

SR  PER  ANAL 

ADMIN  ANAL 

PER  ANAL 

ASST  ADMIN  ANAL 

ADMIN  ASST 

OFC  SUPR  I 

PR  CLERK 

SECY  II 

SR  CLERK 

SR  TYPIST  CLERK  A 

CLERK 

TYPIST  CLERK 

V  P-ADMIN-GROUP  HLTH  &  LIFE  INS: 

DIR  OF  PER 
ASST  OIR  OF  PER 
STAFF  COORD  II 
STAFF  COORD  I 
ADMIN  ANAL 
PER  ANAL 
PR  CLERK 

CENTRAL  STUDENT  LOAN-COLLECT: 
LOAN  COLLECTION  MGR 
SR  ADMIN  ANAL 
ASST  ACCOUNTANT 

ASST  III 

COLLECTIONS  REP 

ASST  II 

PR  CLERK 

SECY  I  SHORTHAND 

SR  CLERK 

SR  TYPIST  CLERK  A 

CLERK 


SALARY  RANGE 


1 

1 

1 

1 ,883- 

22,600 

22,600 

1 

1 

1 

1,833- 

22,000 

22,000 

2 

2 

2 

1,564- 

37,536 

37,536 

4 

4 

4 

1,453-1 

767 

76,956 

76,956 

1 

1 

1 

1,196-1 

453 

15,804 

15,804 

1  .  67 

2 

2 

1 , 196-1 

453 

29,772 

29,772 

0  .  08 

2 

2 

1,138-1 

383 

29,460 

29.460 

2 

2 

2 

1, 111-1 

349 

31 ,608 

31,608 

1-63 

3 

20 

3 

20 

983-1 

196 

38,976 

38,976 

0  .  61 

2 

2 

983-1 

196 

24,492 

24,492 

2 

2 

2 

959-1 

166 

26,028 

26,028 

1  .  58 

3 

3 

810- 

983 

29,880 

29,880 

- 

2 

2 

772- 

937 

18,528 

18,528 

2 

3 

3 

753- 

915 

30,996 

30,996 

6-  73 

8 

8 

753- 

915 

81,612 

81 ,612 

2  .  17 

2 

2 

700- 

849 

20,376 

20,376 

0-  80 

0 

80 

0 

80 

651- 

791 

6,720 

6,720 

1 

1 

1 

651- 

791 

9,492 

9,492 

7  78 

11 

11 

651- 

791 

91,752 

91,752 

5.26 

5 

5 

605- 

734 

43,944 

43,944 

2 

2 

2 

562- 

683 

16, 188 

16, 188 

0  .  22 

1 

1 

562- 

683 

6,744 

6,  744 

8  -  29 

56 

56 

522- 

635 

404,676 

404,676 

4  74 

15 

15 

484- 

589 

92, 100 

92,100 

" 

3 

3 

429- 

522 

15,840 

15,840 

0  .  26 

0 

25 

0 

25 

2,683- 

8,050 

8,050 

0-  50 

0 

50 

0 

50 

2,083- 

12,500 

12,500 

0  08 

1 

1 

1,383-1 

682 

17,004 

17,004 

0  .  92 

- 

- 

1,254-1 

525 

- 

- 

1  .80 

3 

1,138-1 

383 

46,056 

46,056 

0  .88 

1,136-1 

383 

13,656 

13,656 

1  .62 

50 

50 

937-1 

138 

19, 278 

19,278 

1 

937-1 

138 

23,616 

23.616 

1 

772- 

937 

10, 188 

10, 188 

1  .  38 

683- 

830 

9,960 

9,960 

1  .  01 

651- 

791 

9,492 

9,492 

0  89 

562- 

683 

6,912 

6,912 

1 

562- 

683 

8,196 

8,  196 

6.  59 

484- 

589 

43, 740 

43, 740 

2  .  54 

50 

50 

484- 

589 

16,230 

16,230 

0  .  19 

429- 

522 

5,  280 

5,280 

0.81 

429- 

522 

5,412 

5,412 

0.25 

0 

25 

0 

25 

2,683- 

8,050 

8,050 

0  .  50 

0 

50 

0 

50 

2, 083- 

12,500 

12,500 

0  .  25 

- 

- 

1,383-1 

682 

- 

- 

0.  75 

- 

- 

1,254-1 

525 

- 

- 

1 

1 

1 

937-1 

138 

11,796 

11 ,796 

1 

1 

1 

937-1 

138 

13,656 

13,656 

1 

1 

1 

562- 

683 

7,620 

7,620 

0.45 

1 

1 

1,292- 

15,500 

15,500 

2.35 

2 

2 

1, 138-1 

383 

30,852 

30,852 

- 

1 

1 

772- 

937 

9,264 

9,264 

2.  10 

2 

2 

753- 

915 

20, 160 

20,160 

0  50 

1 

1 

683- 

830 

9,036 

9,036 

1  .52 

5 

5 

651- 

791 

40,620 

40,620 

- 

1 

1 

562- 

683 

6,912 

6,912 

0  .42 

1 

1 

509- 

619 

6,  108 

6,  108 

- 

3 

3 

484- 

589 

17, 892 

17,892 

1  .  01 

1 

1 

484- 

589 

6,  108 

6,  108 

0.  61 

3 

3 

429- 

522 

15, 708 

15,708 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)      (AUTH  )      (AUTH  ) 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


UNIV-WIDE  INFORMATION  OFFICE: 

PR  EDITOR 
PUB  INFO  REP 
ADMIN  SERV  OF  I 
SR  EDITOR 
WRITER 
PR  CLERK 

ASST  I 

SECY  I  SHORTHAND 

INTERCAMPUS  TELEPHONE  SERVICE: 
STAFF  COORD  II 
STAFF  COORD  I 
SR  ADMIN  ANAL 
SECY  II 

PRINTING  DEPT-BERKELEY: 

MGR  UNIV  PRINT  DEPT 

ASST  MGR  &  SUPT 

PROD  MGR  4  ASST  SUPT 

ESTM  UNIV  PRINTING  OEPT 

SR  ACCOUNTANT 

PROD  MGR  I 

PROD  ASST  I  II 

PRINTING  ESTM 

SR  ADMIN  ASST 

EDITOR 

ADMIN  ASST 

ASST  II 

PR  CLERK 
SECY  II 
SR  CLERK 
MESSENGER 

PTG  DEPT-BKBNDY-CURRENT: 

MGR  LIBRARY  BINDERY  SERV 
ADMIN  ASST  I  I 

PRTG  DEPT  RICH  BNDY-CURRENT : 

MGR  LIBRARY  BINDERY  SERV 
PROD  MGR  I 
ADMIN  ASST  I  I 
SR  CLERK 

UNIV-WIDE  PUBLICATIONS  OFFICE: 
DIR  OF  PUBLICATIONS 
PUBLICATIONS  MGR  I 
SR  ARTIST 
SR  EDITOR 
EDITOR 
ADMIN  ASST 
ASST  EDITOR 
ASST  II 

MEDIA  FEATURES: 

SR  PUB  INFO  REP 
PR  EDITOR 
PUB  INFO  REP 
TYPIST  CLERK 

RADIO  ADMINISTRATION  OFFICE: 
STAFF  OF  I 
SR  PUB  INFO  REP 
ADMIN  ASST  I  I 
SR  TYPIST  CLERK  A 

VP-EDUC  REL-GENERAL: 

ASST  VP  4  DEAN  EDUC  REL 
DIR-OFC  OF  EXMUR  SUPPORT 
STAFF  COORD  II 


0  .  65 

- 

- 

1 , 084-1 ,317 

- 

- 

0  .  66 

- 

- 

983-1 , 196 

- 

- 

1 

1 

1 

937-1, 138 

13,656 

13,656 

0.33 

1 

1 

893-1 ,084 

11 ,508 

11,508 

0.51 

1 

1 

734-   893 

9,036 

9,036 

1 

2 

2 

562-   683 

14 , 532 

14,532 

0.  25 

- 

- 

562-   683 

- 

- 

0  .  40 

- 

- 

509-   619 

" 

- 

0  33 

1 

1 

1 ,383-1 ,682 

18, 768 

18,768 

0  .  38 

- 

- 

1 ,254-1,525 

- 

- 

1 

1 

1 

1  ,  138-1 , 383 

15,804 

15,804 

0  .  38 

- 

- 

562-   683 

~ 

- 

1 

1 

1 

2,000- 

24,000 

24,000 

1 

1 

1 

1,525-1 ,855 

20,688 

20,688 

1 

1 

1 

1 ,317-1 ,603 

16. 188 

16, 188 

1 

1 

1 

1 , 317-1,603 

15, 804 

IS, 804 

1 

1 

1 

1 , 138-1 ,383 

15,048 

15,048 

1 

1 

1 

1 ,084-1 ,317 

15,804 

15,804 

- 

1 

1 

893-1,084 

10,716 

10,716 

2 

2 

2 

893-1,084 

24,516 

24,516 

1 

1 

1 

870-1 ,058 

12,696 

12,696 

- 

1 

1 

734-   893 

8,  808 

8,808 

1 

1 

1 

683-   830 

9,960 

9,960 

1 

1 

1 

651-   791 

9,  492 

9,  492 

1.41 

1 

1 

562-   683 

6,  744 

6,744 

0.  88 

1 

1 

562-   683 

7  ,068 

7,068 

3  .  93 

4 

4 

484-   589 

26,856 

26,856 

0  96 

1 

1 

429-   522 

5,412 

5,412 

0.50 

0.  50 

0.  50 

1,782-1,917 

11,500 

11,500 

1 

1 

1 

651-   791 

9,492 

9,492 

_ 

0  .  50 

0  .  50 

1 , 782-1 ,917 

10,692 

10,692 

0  .  99 

1 

1 

1,084-1 , 317 

15,804 

15,804 

1 

1 

1 

651-   791 

8,604 

8,604 

— 

0  50 

0.50 

484-   589 

2,904 

2,904 

1 

1 

1 

1,575- 

18,900 

18,900 

1 

1 

1 

1 ,084-1,317 

15,048 

15,048 

- 

1 

1 

893-1 ,084 

10,716 

10, 716 

0.  58 

- 

- 

893-1,084 

- 

- 

0.  64 

1 

1 

734-   893 

8,808 

8,808 

1 

1 

1 

683-   830 

9,960 

9,960 

0  .  08 

- 

- 

666-   810 

- 

- 

0.  12 

1 

1 

651-   791 

8.604 

8,604 

0  .  17 

2 

2 

1 , 084-1 , 317 

30, 156 

30, 156 

0.33 

1 

1 

1 ,084-1  , 317 

14 ,900 

14,900 

1  .  16 

- 

- 

983-1 , 196 

- 

- 

1 

1 

429-   522 

5,  280 

5,280 

0.  17 

_ 

_ 

1,254-1,525 

. 

. 

1 

1 

1 

1 , 084-1 ,317 

14,688 

14,688 

0.75 

1 

1 

651-   791 

9,492 

9,492 

0  .  26 

" 

- 

484-   589 

- 

- 

0.  50 

1 

1 

2,367- 

28,400 

28,400 

- 

1 

1 

2,025- 

24,300 

24,300 

1 

1 

1 

1 , 383-1,682 

20, 184 

20, 184 
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SALARIES  AND  WAGES 


AOMIN  ASST  TO  VP-EDUC  REL 

SR  EDITOR 

ADMIN  ASST 

ASST  EDITOR 

ADMIN  ASST  II 

PR  CLERK 

SECY  I  I 

SR  TYPIST  CLERK  B 

SR  TYPIST  CLERK  A 

CLERK 

VP-EDUC  REL-ADMISSIONS: 
DIR  OF  ADMISSIONS 
ADMIN  ANAL 
ADMIN  ASST  II 
PR  CLERK 
SECY  II 

SR  TYPIST  CLERK  B 
SR  TYPIST  CLERK  A 

VP-EDUC  REL-SCHOOLS: 

DIR  REL  WITH  SCHLS 

ASSO  DIR  RELS  W/SCHLS  II 

ASSO  DIR  REL  WITH  SCHLS 

ASSO  DIR  RELS  W/SCHLS  I 

ASST  DIR  RELS  W/SCHLS 

SR  ADMIN  ASST 

ADMIN  ASST 

ADMIN  ASST  II 

SECY  III 

SECY  II 

SR  STENOGRAPHER 

SECY  I  SHORTHAND 

SR  TYPIST  CLERK  A 

SECY  I 

SUMMER  DIFF  W/  MGT  TITLE 

ADMIN  STIP  W/  MGT  TITLE 

UNIV  PRESS  GEN  4  ADMIN  EXP: 
DIR  UNIV  PRESS 
ASST  DIR  UNIV  PRESS 
SR  ACCOUNTANT 
PROGRAMMER 
ACCOUNTANT 
DEPTL  ADMIN  ASST  I  II 
DEPTL  ADMIN  ASST  I  I 
PR  CLERK 
SR  CLERK 

SR  TYPIST  CLERK  A 
MANAGING  EDITOR  UNIV  PRESS 

UNIV  PRESS  BUSINESS  OFFICE: 
BUS  MGR  UNIV  PRESS 
DEPTL  ADMIN  ASST  II 
COMPUTER  OP 
STOREKEEPER  I 
PR  CLERK 

AUTOMOTIVE  EOUIPT  OP  I 
KEY  PUNCH  OP 
SR  CLERK 
SR  TYPIST  CLERK  A 

UNIV  PRESS  EDITORIAL  EXP: 
ASSO  DIR  UNIV  PRESS 
PR  EDITOR 
SR  EDITOR 
ADMIN  ASST  III 
EDITOR 
PROD  ASST  II 
ASST  EDITOR 
ADMIN  ASST  II 
ASST  II 


NUMBE 

R  OF  POSITI 

ONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

1971- 

72 

1972-73 

1973-74 

(FILLED) 

(AUTH.  ) 

(AUTH. ) 

1 

1 

1 

1  , 150- 

13,800 

13,800 

0.  33 

1 

1 

893-1 

,084 

11,244 

11 , 244 

1 

1 

1 

683- 

830 

9,960 

9,960 

0.  35 

- 

- 

666- 

810 

- 

- 

0  .  96 

1 

1 

651- 

791 

9,492 

9,492 

1 

1 

1 

562- 

683 

7,428 

7,428 

0  .  42 

2 

2 

562- 

683 

15,108 

15,108 

0  .  79 

- 

- 

509- 

619 

- 

- 

1.  17 

2 

2 

484- 

589 

12,708 

12,708 

0.68 

1 

1 

429- 

522 

5,346 

5,346 

1 

1 

1 

2,417- 

29,000 

29,000 

1  .98 

2 

2 

937-1 

138 

26,664 

26,664 

0.  17 

1 

1 

651- 

791 

8,604 

8,604 

1  .96 

2 

2 

562- 

683 

14,940 

14,940 

1 

1 

1 

562- 

683 

8,  196 

8,  196 

0.35 

1 

1 

509- 

619 

6,420 

6,420 

1  .44 

1 

1 

484- 

589 

7,068 

7,068 

0.63 

0  .  63 

0.63 

1,425- 

10,773 

10,773 

- 

1 

1 

1,383-1 

,682 

16,596 

16,596 

3 

2.42 

2  42 

1,333-1 

,733 

45,919 

45,919 

4  .  20 

5 

5 

1,254-1 

,525 

84,840 

84,840 

1.23 

2.40 

2  .  40 

1,031-1 

,254 

32,368 

32,368 

1 

1 

1 

870-1 

058 

12,696 

12,696 

1.88 

2 

2 

683- 

830 

19,920 

19,920 

2  25 

3 

3 

651- 

791 

27, 132 

27, 132 

0.60 

1 

1 

651- 

791 

7,812 

7,812 

2  .  02 

2 

2 

562- 

683 

14,724 

14,724 

0.  73 

- 

- 

509- 

619 

- 

- 

1  .  77 

1 

1 

509- 

619 

6,264 

6,264 

2 

2 

2 

484- 

589 

13,656 

13,656 

0.  15 

1 

1 

484- 

589 

5,808 

5,808 

- 

- 

- 

- 

851 

851 

" 

" 

- 

- 

9,425 

9,425 

1 

1 

2,642- 

31,700 

31,700 

1 

1 

2,000- 

24,000 

24,000 

1 

1 

1, 138-1 

383 

16,596 

16,596 

1 

1 

983-1 

196 

12,372 

12,372 

1 

1 

937-1 

138 

13,656 

13,656 

1 

1 

753- 

915 

10,440 

10,440 

0.80 

1 

1 

651- 

791 

9,492 

9,492 

2  61 

2 

2 

562- 

683 

15,432 

15,432 

0.42 

1 

1 

484- 

589 

6,576 

6,576 

0.72 

1 

1 

484- 

589 

7,068 

7,068 

0.33 

— 

- 

- 

- 

~ 

1 

1 

1 

1,475- 

17, 700 

17,700 

1 

1 

1 

651- 

791 

8,604 

8,604 

1  .98 

2 

2 

651- 

791 

18,624 

18,624 

1 

0.75 

0  .  75 

589- 

717 

6,453 

6,453 

2 

2 

2 

562- 

683 

15,048 

15,048 

0.  15 

- 

- 

535- 

619 

- 

- 

4.11 

3.50 

3.50 

522- 

635 

24,828 

24,828 

11.72 

11.50 

11.50 

484- 

589 

73,872 

73,872 

1 

1 

1 

484- 

589 

6,264 

6,264 

1 

1 

1 

2,000- 

24,000 

24,000 

3 

2 

2 

1 ,084-1 

317 

31 ,608 

31,608 

2 

2 

2 

893-1 

084 

25,092 

25,092 

0.83 

- 

- 

753- 

915 

- 

- 

2  62 

2 

2 

7i4- 

893 

19, 524 

19,524 

0.08 

1 

1 

734- 

893 

10,716 

10,716 

0  92 

1 

1 

666- 

810 

8,808 

8,808 

0  .  17 

1 

1 

651- 

791 

8,  196 

8,196 

0.08 

1 

1 

651- 

791 

9,492 

9,492 
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SECY  II 

MANAGING  EDITOR  UNIV  PRESS 

SPONSORING  EDITOR 

UNIV  PRESS-PRODUCTION  EXP: 
PROD  MGR  UNIV  PRESS 
PR  EDITOR 
PROD  ASST  III 
PROD  ASST  II 
PR  CLERK 

UNIV  PRESS  SALES  PROMOTION  EXP: 

SALES  4  PROMOTION  MGR  U  PRESS 

SR  PUB  INFO  REP 

SR  WRITER 

ADMIN  ASST  III 

WRITER 

ASST  WRITER 

ADMIN  ASST  II 

PR  CLERK 

SECY  II 

SR  CLERK 

SR  TYPIST  CLERK  A 

UNIV  PRESS  WAREHOUSE  &  SHIP  EXP: 
STOREKEEPER  II 
STOREKEEPER  I 

UNIV  PRESS  PERIODICALS  OFC  EXP: 
ADMIN  ASST  II 
PR  CLERK 

DEPTL  ADMIN  ASST  I 
SR  CLERK 

GENERAL  ASSISTANCE: 


TOTALS:  INSTITUTIONAL  SERVICES  &  GENERAL  EXPENS: 


NUMBER 

OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972- 

73 

1973- 

74 

1971- 

72 

1972-73 

1973-74 

(FILLED) 

(AUTH 

.  ) 

(AUTH 

.  ) 

2 

2 

2 

562- 

683 

15,624 

15,624 

1 

1 

1 

- 

17.436 

17,436 

4  .  76 

5 

5 

- 

90, 100 

90,100 

1 

1 

1 

1,525- 

18,300 

18,300 

0.67 

- 

- 

1 .084-1 

,317 

- 

- 

1.97 

3 

3 

893-1 

,084 

36,624 

36,624 

0  .  21 

2 

2 

734- 

893 

19, 980 

19,980 

2.02 

3 

3 

562- 

683 

21,564 

21 ,564 

1  .42 

1 

1 

1 ,625- 

19, 500 

19,500 

1 

1 

1 

1 ,084-1 

,  317 

15,804 

15,804 

1 

1 

1 

893-1 

,  084 

12,696 

12,696 

0  .  17 

1 

1 

753- 

915 

9,492 

9,492 

- 

1 

1 

734- 

893 

9,036 

9,  036 

- 

1 

1 

666- 

810 

9,720 

9,  720 

0.58 

1 

1 

651- 

791 

7,812 

7  ,  812 

- 

1 

1 

562- 

683 

7,260 

7,260 

0.83 

- 

- 

562- 

683 

- 

- 

1 

1 

1 

484- 

589 

6,912 

6,912 

- 

1 

1 

484- 

589 

7,068 

7.068 

2.07 

3 

3 

683- 

830 

27,876 

27,876 

2.77 

3 

25 

3. 

25 

589- 

717 

25,011 

25,011 

0.95 

1 

1 

651- 

791 

9.492 

9,492 

- 

1 

1 

562- 

683 

7,992 

7.992 

- 

1 

1 

562- 

683 

7,812 

7,812 

- 

1 

1 

484- 

589 

6,912 

6,912 

196. 22 

265 

22 

265 

22 

(   1,714 

,329) 

2 

503,522 

2, 503,522 

478 . 50 

622 

67 

622 

67 

$4,558 

.720 

$6 

167,436 

J6, 167,436 

EBt'C.iiIOX 
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mi-ii 

11,110 


11,110 

11,111 
1!,II1 
11,111 


10,110 

11,111 
11,1(1 

(,K! 
1,011 
(.110 
1,11! 
1,!10 


SALARIES  AND  WAGES 


MERITS  AND  PROMOTIONS: 

MERITS  AND  PROMOTIONS: 

ACA  MERITS  &  PROMOTIONS 
STAFF  MERITS  &  GA  RANGE 
HEALTH  SCI  RANGE  ADJ 

TOTALS:  MERITS  AND  PROMOTIONS: 

TOTALS:   PRGMS  &  PROV   CAMPUS 


NUMBER  OF  POSITIONS 
1971-72      1972-73     1973-74 
(FILLED)     (AUTH.)     (AUTH.) 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSE 
1973-7 


SALARY  RANGE 

$370, 651 

$370, f 

- 

4 ,670, 800 

4,670,i 

- 

1,136,858 

l,136,i 

$6 , 178, 309 

$6,178, 

$7,173,276 

$15, 259,424 

$15,259,' 

!,!«,!!! 
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NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72     1972-73      1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH. )     (AUTH. ) 


INSTRUCTION  AND  DEPARTMENTAL  RESEARCH: 

GENERAL  CAMPUS: 

ACADEMIC: 

DIR  AGXSTA 

DIRECTOR 

ASST  TO  VP  AGRI  SCI 

STAFF  PERSONNEL: 

VP-AGR  SCIENCES 
ASST  TO  VP  AGRI  SCI 
STAFF  COORD  II 
ADMIN  ASST  IV 
SR  ADMIN  ASST 
DEPTL  ADMIN  ASST  I  I 
SECY  III 
PR  CLERK 
SECY  II 

SR  TYPIST  CLERK  B 
SECY  I  SHORTHAND 
SR  TYPIST  CLERK  A 

GENERAL  ASSISTANCE: 

TOTALS:  INSTRUCTION  AND  DEPARTMENTAL  RESEARCH: 


SALARY  RANGE 


1  .  17 

1 

1 

2 

733- 

32 ,800 

32,800 

0.42 

- 

- 

2 

625- 

- 

- 

0.42 

1 

1 

1 

833-2,283 

23, 200 

23,200 

1 

1 

1 

3 

083- 

37,000 

37,000 

1.93 

2 

2 

1 

833-2,283 

49,399 

49,399 

1 

1 

1 

1 

383-1,662 

20, 184 

20, 184 

0.  30 

1 

1 

870-1,058 

10,980 

10,980 

0.  75 

- 

- 

870-1 ,058 

- 

- 

1 

1 

1 

651-   791 

9,036 

9,036 

0.30 

1 

1 

651-   791 

8,  604 

8,604 

3.83 

4 

4 

562-   683 

30, 732 

30, 732 

- 

1 

1 

562-   683 

6,912 

6,912 

- 

1 

1 

509-   619 

6,420 

6,420 

0.90 

- 

- 

509-   619 

- 

- 

0.  19 

- 

- 

484-   589 

- 

- 

1  .01 

0 

40 

0 

40 

< 

5, 972) 

7,  232 

7,  232 

14.  22 

15 

40 

15 

40 

$225,271 

$242,499 

$242 ,499 
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NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72      1972-73     1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH. >     (AUTH. ) 


ORGANIZED  RESEARCH: 
GENERAL  CAMPUS: 


SALARY  RANGE 


ACADEMIC: 

DIR  FIELD  STATIONS 

ASSO  DIR  AG  FIELD  STATIONS 

SPECIALIST 

ASSO  SPECIALIST 

SUPT  OF  STA 

RES  ASST 

STAFF  PERSONNEL: 

ASST  TO  DIR  AG  EXP  STATION 

CRAFT  FM 

STAFF  RES  ASSO  IV 

PR  SUPT  OF  CULTIVATIONS 

SR  ADMIN  ASST 

SR  FARM  MAINT  MAN 

SR  FARM  MACHINERY  MECH 

STAFF  RES  ASSO  II 

SR  SUPT  OF  CULTIVATIONS 

ADMIN  ASST  I  II 

PR  ANIMAL  TECH 

SR  NURSERYMAN 

FARM  MAINT  MAN 

STAFF  RES  ASSO  I 

SUPT  OF  CULTIVATIONS 

ADMIN  ASST  I  I 

FARM  EOUIP  OP  II 

SR  ANIMAL  TECH 

NURSERYMAN 

GROUNDS  FM 

ORCHARDIST  &  EQUIP  OP 

LAB  ASST  II 

CULTIVATIONIST 

PR  CLERK 

PR  TYPIST  CLERK 

SECY  II 

SR  TYPIST  CLERK  B 

SECY  I  SHORTHAND 

SECY  I 

FARM  LABORER 

PROVISION  FOR  6  MO  MERITS 

GENERAL  ASSISTANCE: 

TOTALS:  ORGANIZED  RESEARCH: 


0 

92 

3 

1 

6 

0 

25 

3 

9B 

1 

4 

5 

84 

0 

87 

3 

2 

92 

6 

28 

1 

3 

89 

1 

25 

8 

2 

67 

1 

08 

1 

0 

75 

1 

22 

25 

1 

0 

75 

2 

92 

0 

02 

0 

98 

1 

08 

0 

50 

16 

18 

118 

37 

1 

3 
2 
6 

1 
5 
1 
3 
6 
1 
3 
3 
5 
1 
4 
1 
8 
3 
1 
1 
1 
1 
23 
1 
1 
3 


1 

0.  50 


20  .06 
125. 06 


1 

2 , 167- 

1 

1,875- 

3 

1 ,422-1 

770 

3. 

25 

1,085-1 

319 

4. 

75 

1 ,085-1 

770 

0. 

50 

335- 

1 

1,875- 

3 

1,007-1 

166 

2 

959-1 

166 

6 

915-1 

111 

1 

870-1 

058 

5 

849- 

983 

1 

849-1 

031 

3 

791- 

959 

6 

753- 

915 

1 

753- 

915 

3 

753- 

915 

3 

717- 

870 

5 

700- 

810 

1 

683- 

830 

4 

651- 

791 

1 

651- 

791 

8 

651- 

791 

3 

651- 

791 

1 

619- 

753 

1 

619- 

753 

1 

589- 

717 

1 

589- 

717 

23 

562- 

683 

1 

562- 

683 

1 

562- 

683 

3 

562- 

683 

- 

509- 

619 

1 

509- 

619 

1 

484- 

589 

0 

50 

461- 

562 

20.06    (      120,673) 
125.06       $1,155,142 


26,000 

26,000 

22,500 

22,500 

60,630 

60,630 

49, 141 

49, 141 

87,748 

87,748 

4,020 

4,020 

22,500 

22,500 

41 ,640 

41,640 

26,076 

26,076 

77, 760 

77,760 

12,084 

12,084 

56,820 

56,820 

12,372 

12,372 

34,524 

34,524 

63,456 

63,456 

10, 188 

10,188 

31,452 

31,452 

30,588 

30,588 

48,600 

48,600 

9,960 

9,960 

36,288 

36,288 

9,492 

9,492 

74,364 

74,364 

25,908 

25,908 

8,400 

8,400 

8,604 

8,604 

8,604 

8,604 

8,604 

8,604 

184,476 

184,476 

7,428 

7,428 

7,068 

7,068 

24,  204 

24,204 

6,  108 

6,108 

7,068 

7,068 

3,054 

3,054 

200 

200 

170,380 

170,380 

$1,318,309 

$1,318, 309 
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SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED 

1971-72      1972-73      1973-74        1971-72  1972-73 

(FILLED)     (AUTH.  )     (AUTH.  ) 


PROPOSED 
1973-74 


EXTENSION  AND  PUBLIC  SERVICE: 


SALARY  RANGE 


AGR  EXT-ADMIN  4  SUPERVISORY: 
DIR  AGRL  EXT  SERV 
AGRICULTURIST 
SR  ADMIN  ASST 
ADMIN  ASST  I  I  I 
ADMIN  ASST 
PR  CLERK 
SECY  II 
SR  TYPIST  CLERK  A 

AGR  EXT-STAFF  SERV-VISUAL  AIDS: 
AGRICULTURIST 
ASSO  AGRICULTURIST 
SR  ARTIST 
SR  PHOTOGRAPHER 
ARTIST 

PHOTOGRAPHER 
LAB  ASST  I  I 
PR  CLERK 
SR  TYPIST  CLERK  A 

AGR  EXT-STAFF  SERV- 1 NFORMAT I  ON : 
AGRICULTURIST 
HOME  ECONOMIST 
ASSO  AGRICULTURIST 
SR  WRITER 
SR  ADMIN  ASST 
ADMIN  ASST 
PR  CLERK 
SECY  II 

SECY  I  SHORTHAND 
SR  TYPIST  CLERK  A 

AGR  EXT-STAFF  SERV-PUBL: 
AGRICULTURIST 
SR  ARTIST 

SUPR  REPRO  SECTION 
PR  OFFSET  DUP  MACH  OP 
ARTIST 
EDITOR 
ASST  EDITOR 
SR  OFFSET  DUP  MACH  OP 
PR  CLERK 
VARITYPIST 
OFFSET  DUP  MACH  OP 
SECY  II 

SR  TYPIST  CLERK  B 
SR  TYPIST  CLERK  A 

AGR  EXT-STAFF  SERV-MAI L I NG : 
STOREKEEPER  II 
STOREKEEPER  I 
PR  CLERK 
SR  CLERK 
CLERK 

AGR  EXT-STATE  SPEC-CLASS  I : 
AGRICULTURIST 
HOME  ECONOMIST 
SR  STATISTICIAN 
PROGRAMMER 
STAFF  RES  ASSO  II  I 
STAFF  RES  ASSO  I  I 
PR  TYPIST  CLERK 
SECY  II 

SR  TYPIST  CLERK  B 
SECY  I  SHORTHAND 
SR  TYPIST  CLERK  A 


1.58 
2.  25 


3.75 
0.92 


1 

1 

0 

OS 

0 

92 

1 

94 

1 

33 

0 

98 

1 

92 

1 

2 

2 

02 

1 

1 

38 

1 

1 

1 

98 

1 

14 

0 

12 

10 

19 

2 

92 

1 

1 

0 

53 

0 

10 

0 

41 

2 

75 

0 

22 

5 

57 

0 

08 

1 

2 
3 
2 

1  .  50 

2 

1 

1 

2 


14 
3 
1 
1 

1 

0  . 
3  . 


14 
3 

1 


2,583- 

1 , 433-2,308 

870-1 ,058 

753- 

683- 

562- 

562- 

484- 


915 
830 
683 
683 
589 


433-2,308 
117-1 ,333 
893-1,084 
791- 


734- 
700- 
589- 
562- 
484- 


983 
893 
849 
717 
683 
589 


1,433-2, 
1,433-2 , 
1  ,  117-1 ,333 


306 
308 


893-1 

870-1 , 

683- 

562- 

562- 

509- 

484- 


1,433-2 
893-1 
893-1 
753- 
734- 
734- 
666- 
619- 
562- 
562- 
562- 
562- 
509- 
484- 


084 
058 
830 
683 
683 
619 
589 


308 
084 
084 
915 
893 
893 
810 
753 
683 
683 
683 
683 
619 
589 


683-  830 

589-  717 

562-  683 

484-  589 

429-  522 


,433-2, 308 

,433-2, 308 

, 196-1 ,453 

983-1 , 196 

870-1,058 

791-   959 


31 ,000 
198, 700 

32,940 
9,  960 
8,  196 

46,482 
7,068 


23, 100 
28,399 
37,812 
21 ,960 
15,048 
18, 996 
8,604 
8,196 
13,812 


91 ,099 

17,200 

47,999 

12,696 

12,696 

9,960 

7,620 

15,624 

7  ,428 

32,940 


25,400 
13,008 
11,508 

21,432 
18, 756 

9,720 
16,236 

8,  196 
15,624 
22,692 

8,  196 


9,960 

8,604 

16,008 

12.216 


562- 
562- 
509- 
509- 
484- 


683 
683 

619 
619 
589 


309 

200 

59 

000 

17 

436 

11 

796 

10 

440 

4 

098 

28 

302 

44 

082 

31 

000 

198 

700 

32 

940 

9 

960 

8 

196 

46 

482 

7 

068 

23 

100 

28 

399 

37 

812 

21 

960 

15 

048 

18 

996 

8 

604 

8 

196 

13 

812 

91 

099 

17 

200 

47 

999 

12 

696 

12 

696 

9 

960 

7 

620 

15 

624 

7 

428 

32 

940 

25 

400 

13 

008 

11 

508 

21 

432 

18 

756 

9 

720 

16 

236 

8 

196 

15 

624 

22 

692 

8 

196 

13, 008 


9,960 

8,604 

16,008 

12,216 


309, 200 
59,000 
17,436 
11,796 

10,440 

4,098 

28,302 

44,082 
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STATISTICAL  CLERK 

AGR  EXT-STATE  SPEC-CLASS  II: 
AGRICULTURIST 
HOME  ECONOMIST 
ASSO  AGRICULTURIST 
ASSO  HOME  ECONOMIST 
ASST  DEV  ENG 
PROGRAMMER 
STAFF  RES  ASSO  IV 
JR  ENG 

STAFF  RES  ASSO  I  I 
SR  SUPT  OF  CULTIVATIONS 
LAB  ASST  III 
STAFF  RES  ASSO  I 
SECY  III 
PR  CLERK 
PR  TYPIST  CLERK 
SECY  II 

SR  TYPIST  CLERK  B 
SECY  I  SHORTHAND 
LAB  ASST  I 
SR  TYPIST  CLERK  A 
SECY  I 
LAB  HELPER 

AGR  EXT-STATE  SPEC-CLASS  III: 
AGRICULTURIST 
ASSO  AGRICULTURIST 
STATISTICIAN 
STAFF  RES  ASSO  IV 
STAFF  RES  ASSO  I  I 
STAFF  RES  ASSO  I 
PR  TYPIST  CLERK 
SECY  II 

SR  STENOGRAPHER 
SECY  I  SHORTHAND 
LAB  ASST  I 
STENOGRAPHER 
LAB  HELPER 

AGR  EXT-STATE  SPEC-CLASS  IV: 
AGRICULTURIST 
ASSO  AGRICULTURIST 
STAFF  RES  ASSO  II 
STAFF  RES  ASSO  I 
SECY  I  SHORTHAND 
SR  TYPIST  CLERK  A 

AGR  EXT-STATE  SPEC-4H  CLUB  WORK: 
AGRICULTURIST 
HOME  ECONOMIST 
ADMIN  ASST 
ADMIN  ASST  II 

ASST  II 

PR  CLERK 
PR  TYPIST  CLERK 
ADMIN  ASST  I 
SECY  II 

AGR  EXT-FLD  OPER-HOME  ADVISOR: 
HOME  ECONOMIST 
ASSO  HOME  ECONOMIST 
ASST  HOME  ECONOMIST 
JR  HOME  ECONOMIST 

AGR  EXT-FIELD  OPERATIONS: 
AGRICULTURIST 
ASSO  AGRICULTURIST 
ASST  AGRICULTURIST 
JR  AGRICULTURIST 
SR  SUPT  OF  CULTIVATIONS 


NUMBER  OF  POSITIONS 
1971-72      1972-73     1973-74 
(FILLED)     (AUTH.)     (AUTH.) 
1  1 


ACTUAL 
1971-72 


ESTIMATED 
1972-73 


PROPOSED 
1973-74 


47.82 

53 

53 

1 

,433-2 

,308 

1,  140,200 

1, 140, 200 

1 

2 

2 

1 

,433-2 

,308 

36, 100 

36,  100 

13.  17 

11 

11 

1 

, 117-1 

,333 

167,599 

167,599 

2 

1 

1 

1 

, 117-1 

,333 

15,000 

15,000 

0  .  83 

1 

1 

1 

,007-1 

,224 

13,332 

13,332 

1.25 

2 

2 

983-1 

196 

26, 724 

26,724 

2  .  25 

3 

3 

959-1 

166 

38,772 

38,772 

0.  17 

- 

- 

870-1 

007 

- 

- 

6.  83 

7 

7 

791- 

959 

78,960 

78,960 

1 

1 

1 

753- 

915 

10,980 

10,980 

1 

1 

1 

717- 

870 

10,440 

10,440 

10.71 

10 

50 

10 

50 

683- 

830 

95,022 

95,022 

1  .  63 

3 

3 

651- 

791 

26,574 

26,574 

0.  23 

0 

50 

0 

50 

562- 

683 

3,630 

3,630 

1 

1 

1 

562- 

683 

8,196 

8,  196 

7.  52 

7 

7 

562- 

683 

51,936 

51,936 

1  .02 

0 

75 

0 

75 

509- 

619 

4,938 

4,938 

8  .  20 

11 

75 

11 

75 

509- 

619 

79, 707 

79,707 

1  .  50 

1 

50 

1 

50 

509- 

619 

11 , 142 

11, 142 

2.  22 

3 

3 

484- 

589 

19,440 

19,440 

0  .  05 

0 

50 

0 

50 

484- 

589 

3,054 

3,054 

3.50 

3 

50 

3 

50 

429- 

522 

21,624 

21,624 

16 

16 

16 

1 

433-2 

308 

348,900 

348,900 

2 

2 

2 

1 

117-1 

333 

29, 200 

29,200 

1  .  02 

1 

1 

983-1 

196 

14,352 

14,352 

1  .  33 

2 

2 

959-1 

166 

25,416 

25,416 

5.  25 

5 

5 

791- 

959 

54,456 

54,456 

4.  17 

4 

4 

683- 

830 

37,980 

37,980 

1 

1 

1 

562- 

683 

8,  196 

8,196 

1  .  26 

1 

50 

1 

50 

562- 

683 

12,294 

12,294 

1  .50 

1 

50 

1 

50 

509- 

619 

10,374 

10,374 

3  .30 

3 

50 

3 

50 

509- 

619 

24,678 

24,678 

0  .  91 

1 

50 

1 

50 

509- 

619 

9,552 

9,552 

0  .  50 

0 

50 

0 

50 

473- 

576 

3,288 

3,288 

0.  97 

0 

50 

0 

50 

429- 

522 

2,  838 

2,838 

8  .  50 

10 

10 

1 

433-2 

308 

206,700 

206,700 

2 

1 

1 

1 

117-1 

333 

16,000 

16,000 

1  .  13 

2 

2 

791- 

959 

19,452 

19,452 

2.21 

2 

2 

683- 

830 

17, 232 

17,232 

1  .94 

2 

2 

509- 

619 

12,852 

12,852 

1 

1 

1 

484- 

589 

6,420 

6,420 

3.79 

5 

5 

1 

433-2 

308 

115,600 

115,600 

1 

1 

1 

1 

433-2 

308 

23, 100 

23,100 

0  .  83 

- 

- 

683- 

830 

- 

- 

0.08 

1 

1 

651- 

791 

8,604 

8,604 

0  .  17 

1 

1 

651- 

791 

8,604 

8,604 

1 

1 

1 

562- 

683 

8,  196 

8,  196 

0.  83 

- 

- 

562- 

683 

- 

- 

0.  25 

1 

1 

562- 

683 

8,  196 

8,  196 

3.  47 

3 

3 

562- 

683 

22.740 

22,740 

14 

16 

16 

1 

433-2 

308 

317,200 

317,200 

7  .  50 

7 

7 

1 

117-1 

333 

106, 399 

106,399 

20.45 

20 

20 

867-1 

050 

225,900 

225,900 

2  .  39 

2 

2 

783- 

817 

18, 799 

18,799 

153.98 

164 

164 

1 

433-2 

308 

3,379,901 

3,379,901 

71.33 

61 

61 

1 

117-1 

333 

901,399 

901,399 

36  .  25 

40 

40 

867-1 

050 

465,200 

465,200 

4.  19 

3 

3 

783- 

817 

28, 199 

28,199 

4.83 

5 

5 

753- 

915 

52,956 

52,956 

924 


EDUCATION 


University  of  California 
AGRICULTURAL  SCIENCES — Continued 


SALARIES  AND  WAGES 


SR  STENOGRAPHER 

SECY  I  SHORTHAND 

ADMIN  STIP 

PROVISION  FOR  6  MO  MERITS 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72  1972-73     1973-74  1971-72 

(FILLED)  (AUTH  )     (AUTH.  ) 

0.21        -  -  509-   619 

0.22        0  50        0.  50  509-   619 


ESTIMATED 
1972-73 


3.054 

34,925 

88 


PROPOSED 

1973- 

•74 

3 

054 

34 

925 

AG-AGRICULTURAL  PUBL  OFFICE: 
MGR  AGRL  PUBL 
AGRICULTURIST 
PR  EDITOR 
SR  EDITOR 
PROD  ASST  III 
EDITOR 

ADMIN  ASST  II 
PR  CLERK 
SR  TYPIST  CLERK  A 

GENERAL  ASSISTANCE: 


TOTALS:  EXTENSION  AND  PUBLIC  SERVICE: 


1 . 567- 

18, 800 

18,800 

1 ,433-2,308 

20,900 

20.900 

1 ,084-1 ,317 

44 , 616 

44.616 

893-1,084 

43,809 

43,809 

893-1 ,084 

13, 008 

13,008 

734-   893 

9,720 

9,720 

651-   791 

9,492 

9,492 

562-   683 

7,812 

7,812 

484-   589 

5,964 

5,964 

124 ,856) 

62,216 

62 ,216 

$8,973,413        $10,175,364 

$10,175,364 

KDUCATION 


University  of  California 
AGRICULTURAL  SCIENCES — Continued 


925 


SALARIES  AND  WAGES  NUMBER  OF  POSITIONS  ACTUAL        ESTIMATED        PROPOSED 

1971-72     1972-73     1973-74        1971-72  1972-73  1973-74 

(FILLED)     (AUTH.)     (AUTH.) 

INSTITUTIONAL  SERVICES  &  GENERAL  EXPENS: 

GENERAL  ASSISTANCE:  - 

TOTALS:  INSTITUTIONAL  SERVICES  &  GENERAL  EXPENS:      - 


SALARY  RANGE 

(      10,500) 

10, 500 

10,500 

$10,500 

$10,500 

$10,500 
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University  of  California 
AGRICULTURAL  SCIENCES — Continued 


SALARIES  AND  WAGES 


NUMBER  OF  POSITIONS  ACTUAL 

1971-72      1972-73      1973-74        1971-72 
(FILLED)     (AUTH.)     (AUTH.) 


ESTIMATED        PROPOSED 
1972-73  1973-74 


MERITS  AND  PROMOTIONS: 


SALARY  RANGE 


ACADEMIC 

STAFF  PERSONNEL 


TOTALS:  MERITS  AND  PROMOTIONS: 
TOTALS:   AG  SCIENCES    CAMPUS 


756.74      785.41       785.41      $10,364,726 


87,872 
36,906 

$124 ,778 
$11.871, 450 


87 ,872 
36,906 


*124. 778 
$11.871 ,450 
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HASTINGS  COLLEGE  OF  LAW 
University  of  California 

Located  at  San  Francisco 
Program  Objectives 


The  college  functions  under  the  direction  of  a  board 
of  directors.  The  overall  objectives  of  the  college  are : 

1.  Provide  students  a  top  quality  legal  education  so 
that  they  will  become  experts  in  the  use  of  the  tools  of 
their  craft,  and  thus  achieve  a  high  level  of  profes- 
sional competency. 

2.  Provide  the  legal  profession  with  promising 
young  men  and  women  who  can  meet  the  needs  of  an 
increasingly  interrelated  and  interdependent  society. 


In  other  words,  to  produce  lawyers  prepared  for  the 
various  private  and  public  roles  performed  by  the 
legal  profession. 

3.  Ensure  that  its  graduates  are  sensitive  to  the 
problems  of  the  administration  of  justice,  have  an 
appreciation  of  the  technological-social-economic  con- 
text in  which  legal  institutions  are  shaped,  and  under- 
stand the  responsibilities  of  the  law  as  a  means  of 
deliberate  change. 


SUMMARY  OF  PROGRAM  REQUIREMENTS  197U72 

I.  Instruction  Program $1,455,036 

II.  Student  Service  Program 382,901 

III.  Institutional  Support  Program 643,758 

TOTALS,  PROGRAMS $2,481,695 

Reimbursements — other -1,201,167 

Reimbursements — federal  funds -7,773 

NET  TOTALS,  PROGRAMS $1,272,755 

General  Fund 1,201,040 

Federal  funds  a 71,715 

Personnel  man-years 115.6 

Student  Enrollment : 

Regular  students 1,501 

Summer  session   177 

Gross  cost  per  students $1,581 

Net  General  Fund  cost  per  student $788 

Number  of  graduates 449 


ESTIMATED 

1972-73 

PROPOSED 

1973-74 

$1,735,070 
596,931 
855,741 

$1,818,473 
767,792 
956,523 

$3,187,742 

$3,542,788 

-1,227,585 
-190,000 

-1,190,578 
-381,830 

$1,770,157 

1,713,327 

56,830 

$1,970,380 
1,970.380 

(56,830) 

141 

151 

1,500 

200 

$1,945 

$1,142 

415 

1,500 

200 

$2,091 

$1,314 

546 

I.  INSTRUCTION  PROGRAM 

Need  library,  and  law  journal  operations.  Through  these 

The  instruction  program   is   designed  to   provide  elements  it  is  planned  that  the  student  will  receive  a 

thorough  and  systematic  instruction  in  those  branches  combination  of  theoretical  instruction  and  practical 

of  the  law  which  will  best  prepare  students  for  their  experience.  The  student  and  faculty  members  will 

responsibilities  to  the  community  as  members  of  the  have  the  use  of  reference  material  for  various  prepa- 

legal  profession.  rations  and  presentations  and  will  be  kept  informed, 

„.    „  with  member  of  bench  and  bar,  of  current  develop- 

Objectives  ,  .  ,        ,  ,.      ,.  ... 

ments  through  the  preparation  and  publication  or  the 

1.  Develop  in  the  students  the  required  competency  jaw  journal, 
in  substantive  law  demanded  by  the  legal  profession. 

2.  Develop  students'  skills  in  legal  research  and          0utPut  1971"72         1972_73        1973"74 
„_:+:__                                                                                                               Number  of  graduates 449  415  546 

„    ^ "     •  ,  ,  •  ,  ^  ,i  ^  Percent  of  senior   class 99%  99%  98% 

3.  Provide  students  with  an  adequate  background  Total  number  taking  state 

in  the  law  through  the  study  of  comparative  law,  legal  m  bar  examination  .——---  394  380  500 

...  ,   .      . °         ,  J  r  '      °  Total  number  passing  state 

history  and  jurisprudence.  bar    examination    on    first 

4.  Instill  in  students  through  theory-practice  clini-  try   288  304  g400 

cal  courses  a  level  of  professional  competence  and  skill  .^  number  pagsing  state 

that  will  shorten  the  period  of  training  in  the  law  bar  examination  by  second 

offipp  try      378  364  480 

omce-  y  96%  96%  96% 

Authority  ^!Ls  ^^------^  569  475  494 

Section  23451,  et  seq.,  Education  Code.  Number  of  8econd.year  stu.  95%  95% 

dents'  passing 416  557  452 

General  Description  "  99%  95%  95% 

mi  ■  j       c    £  Number    of    third-year    stu- 

The     instruction    program    is    composed    of    tour  dents  passing  449  410  546 

elements    including    the    classroom,    theory-practice,  99%  98%  98% 

a  Neither  receipts  nor  expenditures  of  federal  funds  are  included  in  the  overall  totals. 

b  After  deduction  of  expenditures  for  summer  session  and  federal  erants.  ,..,„*„    „ „,.„t;,.„  „„„„™  „„i„ 

0  These  funds  are  included  in  reimbursements— federal  funds  for  1973-74  and  are  sbown  here  for  comparative  purposes  only. 
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EDUCATION  I 


HASTINGS  COLLEGE  OF  LAW — Continued 
University  of  California 

I.  INSTRUCTION   PROGRAM— Continued 


PROGEAM  REQUIREMENTS  ?172      ?2_73      7J_74 

Continuing  program  costs 72.8         S5.2         852 

Workload  adjustments -  —  5.9 

Totals,  Instruction 72.8         85.2         91.1 

General  Fund 

Reimbursements   

Program  Elements : 

Classroom   48.1         57.1         61.6 

Theory-practice   11.6         11.6         13 

Library   12.1         15.5         15.5 

Law  journal 111 


ACTUAL 
1971-72 

$1,455,036 


$1,455,036 

365,444 

1,089,592 

883,783 

241,604 

285,205 

44,444 


ESTIMATED 

1972-73 

$1,726,070 
9,000 

$1,735,070 

630,585 

1,104,485 

1,154,092 

218.008 

317,136 

45,834 


PROPOSED 

1973-74 

$1,778,228 
40,245 

$1,818,473 

750,995 

1,067,478 

1,192.717 

245,715 

332,557 

47,484 


Classroom 

In  this  element,  students  receive  top  quality  instrue-  lnput  1971-72 

tion  in  classroom  seminar,  lecture  and  discussion  ses-  SSKSL-HSSnTZI      $888<Sl 

sions  which  are  conducted  by  a  professionally  quali-  Faculty   I £2.7 

fied  group  of  regular  faculty  members  supplemented  |'°?  ~#"™"~f"JJj 5'f 

by  an  adjunct  faculty  comprised  of  outstanding  legal 
specialists  in  special  fields  of  practice. 

Theory-Practice 


1972-73 

$1,154,092 

57.1 

45.1 

9 

S 


1973-74 

$1,192.71'; 

61.( 

48.1 

11 


In  this  element,  students  receive  training  and  in- 
sights in  the  skills  of  courtroom  and  office  practice. 
This  includes  practical  experience  in  preparation  and 
conduct  of  trials  including  brief  and  oral  arguments 
before  the  court.  The  experience  assists  the  students  in 
achieving  proficiency  in  preparation  and  trial  of  civil 
cases,  appellate  procedures  and  legal  medicine.  The 
following  activities  are  examples  of  those  involved : 

1.  All  second-year  students,  except  those  eligible 
and  who  elect  to  work  on  the  Hastings  Law  Journal, 
are  required  to  participate  in  the  largest  and  most 
comprehensive  moot  court  experience  in  the  country. 
The  course  is  operated  under  supervision  of  the  Co- 
ordinator of  Moot  Court  with  the  assistance  of  a  stu- 
dent moot  court  board.  This  board  selects  and  edits 
cases  involving  controversial  issues  which  are  assigned 
to  the  students.  Two  students,  working  as  a  team,  re- 
search, brief  and  argue  their  assigned  case.  Oral  pres- 
entation of  argument  is  held  and  prominent  members 
of  the  judiciary  and  practicing  attorneys  serve  as. 
judges. 

2.  A  substantial  number  of  students  elect  the  trial 
practice  course  where  the  emphasis  is  on  demonstra- 
tive evidence,  jury  selection,  opening  statements,  ex- 
amination of  witnesses,  or  direct  cross-examination 
and  argument. 

3.  Third-year  students  who  have  achieved  a  cumu- 
lative average  of  at  least  74  percent  for  two  years  are 
permitted  to  enroll  in  the  legal  clinic  seminar  for 
firsthand  experience  with  actual  eases,  interviewing 


I 


clients,   gathering  facts,   interviewing  witnesses  and 
preparing  the  case  for  trial.  This  is  done  through  a 
volunteer-participation  program  including  legal  aid.  I 
public  defender's  office,  district  attorneys,  private  an 
torneys,  and  many  others. 

4.  A  carefully  selected  group  of  students  is  per- < 
mitted,  under  the  close  supervision  of  the  federal  pub-! 
lie  defender's  office  to  represent  indigents  before  thei< 
United  States  Commissioners.  A  prerequisite  Is  pre-ij 
vious  clinical  experience  and  a  close  study  of  the  U.S.]! 
codes. 

5.  The  Hastings  San  Francisco  Neighborhood  Legalji 
Assistance  Foundation  program  involves  the  student!; 
in  a  five-hour  seminar  on  consumer,  welfare  and  hous-  i 
ing  problems  as  presented  by  the  community  in  the 
form  of  individual  litigants.  The  student  is  required 
to   interview   clients,  witnesses  and   other  parties  in 
developing  the  case,  to  prepare  memorandum  of  law] 
and  to  bring  the  matter  up  to  the  point  of  actual  trial 
This  is  accomplished  under  the  supervision  of  a  li- 
censed attorney. 

6.  Legal  research  and  writing  is  a  special  seminar  | 
program   calling  for   intensive   training  in   advance 
techniques   of   legal   research   and   writing   including 
drafting  of  documents,  legislation,  and  briefing. 

Input  1971-72 

Expenditures    $241,604 

Personnel  man-years 11.6 

Faculty    £.8 

Administrative  faculty 3.5 

Staff _ g 

Student  assistants 0.3 


1972-73 

1973-74 

$218,008 

$245,715 

11.6 

13 

1.5 

4.5 

5 

4 

3.6 

3 

1.5 

1.5 
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HASTINGS  COLLEGE  OF  LAW— Continued 
University  of  California 

I.  INSTRUCTION   PROGRAM— Continued 
Law  Library 

In  the  law  library,  provision  is  made  to  maintain  a          output  1971-72 

carefully  selected  collection  of  legal  reference  material  students  Sser^ed 50? 

sufficient  in  number  and  scope  to  allow  students  and  Hours  open  per  weekllZIII  '102 

faculty  members  to  research  questions  of  law  in  prep-  Stations  served 780 

aration  for  classroom  presentations  and  assignments,  input 

and  for  moot  court,  trial  practice  and  legal  clinic  Expenditures   $285,205 

assignments.  At  the  present  time  Hastings  Law  Li-  ^Pro/es^o^o?  yearS 12'5 

brary  consists  of  some  85,000  volumes.  staff ~~~~I~  3.2 

The  library  is  open  until  11  p.m.,  five  days  a  week  Student  assistant 8.9 

and  until  10  p.m.  on  Saturday  and  Sunday  to  maxi- 
mize the  availability  of  reference  material. 


1972-73 

58 

1,500 

102 

780 


$317,136 

15.5 

5 

5 

5.5 


1973-74 
61 
1,500 
102 

780 


$332,557 

15.5 

5 

5 

5.5 


Law  Journal 


In  the  law  journal  portion  of  the  budget,  provision 
is  made  to  keep  students,  graduates,  members  of  the 
bench  and  bar  informed  of  current  developments  in 
the  law  and  problems  related  to  the  legal  profession. 
This  is  accomplished  by  preparing  a  scholarly  publica- 
tion five-  times  a  year.  Present  subscriptions  by  stu- 
dents and  the  public  approximate  $29,000. 

The  Hastings  Law  Journal  is  devoted  to  in-depth 
analysis  and  discussion  of  significant  legal  problems. 
Its  articles  range  from  exhaustive  discussions  by  emi- 
nent legal  scholars  and  members  of  the  legal  profes- 
sion to  notes  and  comments  by  students  on  recent 
developments  in  the  law.  In  addition,  it  presents  re- 
views of  new  books  of  special  interest  to  the  legal 
profession.  Students  selected  to  participate  in  the 
work  of  the  law  journal  find  it  a  rewarding  and  valua- 
ble educational  experience.  Ninety  will  do  so  in  1973- 


74.  The  benefits  of  the  law  journal  experience  are 
realized  not  only  during  the  formal  legal  education, 
but  also  are  apparent  in  the  advantage  the  student 
has  when  seeking  a  position  after  graduation.  Stu- 
dents are  selected  to  participate  in  the  work  of  the 
law  journal  on  the  basis  of  a  combination  of  their 
ability  to  research,  to  write,  and  to  analyze  particu- 
larly complex  legal  situations,  and  the  achievements 
they  have  attained  in  their  law  school  courses. 

The  several  aspects  of  the  law  journal,  its  educa- 
tional worth  and  the  scope  of  its  articles,  combine 
to  form  a  publication  of  immeasurable  value  to  the 
practicing  bar  and  to  the  entire  legal  profession. 


Input 

Expenditures    

Personnel  man-years  (staff) 


$44,444 

1 


$45,834 
1 


$47,484 
1 


II.  STUDENT  SERVICE  PROGRAM 


Need 


In  order  to  provide  a  legal  education  to  a  repre- 
sentative portion  of  the  population,  the  college  must 
have  a  timely  system  of  selecting  students  in  ac- 
cordance with  criteria  and  standards.  And  to  benefit 
from  the  legal  education  the  students  and  graduates 
are  offered  a  wide  range  of  professional  opportuni- 
ties. Good  health  is  required  by  students  in  order  to 
achieve  academic  goals,  and  students  with  limited 
financial  resources  require  assistance  in  the  form  of 
loans,  grants,  scholarships  and/or  work  experience  in 
order  to  complete  their  legal  education. 

Provide  a  reasonable  selection  system  for  accepting 
students. 

Provide  employment  for  second-  and  third-year 
students  in  various  private  and  public  law  offices  and 
agencies  on  a  part-time  basis  during  the  academic 
year,  both  from  the  standpoint  of  financial  assistance 
and  on-the-job  experience,  and  for  second-year  stu- 
dents during  the  summer  period. 


Provide  comprehensive  placement  services  for  grad- 
uating students.' 

Objectives 

Provide  comprehensive  student  health  services  in- 
volving both  oncampus  treatment  by  a  doctor  and 
nurse,  and  more  extensive  medical  attention  at  the 
University  of  California  Medical  Center. 

Provide  supportive  financial  aid  and  counseling 
through  loans  (federal,  state,  private),  scholarships, 
grants-in-aid,  special  grants  based  upon  financial 
hardship,  and  the  student  pay-work-study  portion  of 
the  program  to  assist  students  in  meeting  their  finan- 
cial needs. 

Authority . 

Section  23451,  et  seq.,  Education  Code. 


59— 83708C 
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II.  STUDENT  SERVICE  PROGRAM— Continued 


General  Description 

The  student  services  program  is  composed  of  five 
elements  which  are  the  offices  of  the  admission,  regis- 
trar, placement,  health  services  and  financial  aid. 
Through  these  functions,  the  students  are  admitted 
on  a  selective  basis,  the  student  records  are  main- 


tained and  placement  services  are  made  available 
order  to  maximize  the  benefits  from  a  legal  educati 
The  students  are  provided  with  services  to  assist 
maintaining  good  health  and  necessary  financial 
sistance. 


on 


as 


PROGRAM  REQUIREMENTS  ?172      72_73      ?3_74 

Continuing  program  costs 11.4         13  13 

General  Fund 

Federal  grants 

Reimbursements    (federal)    

Reimbursements    (private   contributions)    

Reimbursements   (student  fees)   

Program  Elements : 

Admissions   3.6  4  4 

Registrar 3  4  4 

Student   placement 1.9  2  2 

Student  health  services —  —  — 

Student  financial  aid 2.9  3  3 

Student  pay — work-study -  -  - 


1971-72 

$382,901 

199,611 

71,715 

20.764 
90,811 


31.198 
24,417 
19,154 
77.S22 
133,809 
96,501 


1972-73 

$596,931 

237,001 

56,S30 

180,000 

8,000 

115,100 


34,526 
31,567 
20,133 
10S.000 
337.875 
64.S30 


1973-74 

$767,792 

272.S62 

S71,S30 

8,000 

115,100 


36,132 
32,831 
21.600 
108,000 
504.399 
64,830 


Admissions 


Students  are  accepted  through  a  screening  process 
so  that  students  most  highly  qualified  and  with  the 
greatest  aptitude  for  the  law  are  selected.  Special 
attention  is  devoted  to  student  applications  under  the 
legal  education  opportunity  program  in  an  effort  to 
ensure  that  the  student  may  reach  the  academic  goal. 
Selection  is  based  on  the  applicant's  undergraduate 


record,  the  law  school  admission  test  score  and  othei 
information  submitted.  Overall,  about  10  percent  of 
those  who  submit  initial  applications  are  accepted 
into  the  college.  As  a  result,  a  highly  qualified  student 
body  is  enrolled. 


Input 

Expenditures $31,19S         $34,526 

Personnel  man-years  (staff)  3.6  4 


$36,132) 
4 


Registrar 


All  records  held  by  Hastings  College  of  Law,  in- 
cluding all  student  records  and  statistical  information 
are  the  property  of  the  college.  Records  describe  each 
individual  student :  his  or  her  academic  achievement, 
personal  data,  placement,  medical,  financial  (loan 
and  scholarship),  honors,  law  journal,  etc.  As  such, 


they  are  an  integral  part  of  the  official  "picture"  of) 
each  individual  student,  and  become  a  part  of  the 
permanent  record  of  each  student. 


Input 

Expenditures $24,417         $31,567 

Personnel  man-years   (staff)  3  4 


$32,831 
4 
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II.  STUDENT  SERVICE   PROGRAM— Continued 
Student  Placement 


General  Description 


The  extensive  placement  program  serves  three 
functions:  To  fit  the  student  into  his  proper  place 
in  the  legal  profession  by  providing  oncampus  inter- 
views with  firms,  legal  departments  of  public  agencies 
and  corporations,  and  various  branches  of  the  judi- 
ciary; to  provide,  through  its  summer  observation 
program,  law  practice  experience  during  the  summer 
months  for  the  second-year  student;  and  to  fit  stu- 
dents into  part-time  employment  with  law  firms, 
government  agencies,  public  law  offices,  the  judiciary 
and  special  poverty  law  office  programs  that  will 
provide  not  only  valuable  law  experience  but  insure 
some  financial  remuneration  enabling  him  to  continue 
school. 


Output 

1.  Students  placed  in  part- 
time  positions  during  the 
school  year  

2.  Students  placed  in  sum- 
mer observation  programs 

3.  Students  placed  on  gradu- 
ation     

4.  Students  placed  eight 
months    after    graduation 
(i.e.,  at  the  time  bar  re- 
sults are  announced) 

Input 

Expenditures 

Personnel  man-years  (Staff) 


Student  Health  Services 


General  Description 


1971-72 


121 


1972-73 


141 


131 

118 

71 


$19,154 
1.9 


150 
180 


72 


"$20,133 
2 


1973-74 

300 
200 
200 

200 


$21,600 
2 


The  student  health  service  provides  oncampus  dis- 
pensary care  including  services  of  a  nurse  and  physi- 
cian four  hours  a  day,  five  days  a  week.  Emergency 
care  is  provided  at  the  San  Francisco  Medical  Center, 
University  of  California.  Hospitalization  is  also  pro- 
vided at  the  San  Francisco  Medical  Center.  The  basis 
for  the  medical  service  is  an  agreement  entered  into 


between  the  medical  center  and  the  college.  Through 
this  element,  married  students  and  their  families  can 
obtain  supplemental  major  medical  insurance  cover- 
age at  their  own  expense. 


Input 

Expenditures 


1971-72 

$77,822 


1972-73 
$108,000 


1973-74 
$108,000 


Student  Financial  Aid 

The  financial  aid  office  is  responsible  for  planning,  The  financial  aid  office  also  assists  students  in  the 
developing  and  providing  financial  assistance  for  stu-  securing   of   financial   resources   from    external   pro- 
dents  who  would  not  be  given  the  opportunity  for  grams,  such  as  guaranteed  loan  programs,  American 
legal    education    without    additional    resources.    The  Bar  Association  programs,  Council  on  Legal  Eduea- 
f unctions  of  the  office  are  divided  into  four  groups:  tion    Opportunity    grants   as   well   as   other   govern- 
(1)   information  dissemination  and  application  proc-  mental  and  private  grants  and  scholarships, 
essing,  (2)  need  analysis  and  award  distribution,  (3)  0utput                                     1971 72         1972_73        1973_74 
financial,  loan  and  work  counseling,  (4)  reports  and  Educational  Fee  Loans: 
program  development.                                                                                    Number  of  students 390                393                393 

All  financial  aid  applicants  are  required  to  file  the  Amount  loaned • —      $140,400      $140,400      $140,400 

college    scholarship    service    "Graduate    and    Profes-  Registration  Fee  Offset 

sional  Students'  Financial  Statement",  which  gathers,  Number  of  students 115  129  129 

processes  and  evaluates  information  concerning  family  gtud^ntGrlnte— Le"ai $35-650       $37,000       $37,000 

and  student  assets  and  liabilities.  These  statements  "  Educa'uon8 Opportunity : 

combined  with  student  interviews  determine  the  tvpe  Number  of  students 120  152  172 

and  amount  of  financial  aid  for  which  the  applied  ^T^T^T^       ^       ^       **"" 

IS  eligible.  campus  employment $80,000         $96,000         $90,000 
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Output 

National  Direct  Student 
Loans : 

Number  of  students 

Amount  loaned 

Student  Pay— Work-Study : 
Number  of  oncampus 

approvals 

Number  of  offcampus 
approvals     


Need 


EDUCATION ' 

HASTINGS  COLLEGE  OF   LAW — Continued 
University  of  California 

II.  STUDENT  SERVICE   PROGRAM— Continued 

Student  Financial  Aid — Continued 

1971-72  1972-73  1973-74  Federally  Insured  Loans : 

Number  of  students 600  900  & 

Amount   loaned   $950,000    $1,350,000    $1,350,0 

166  290 

$200,000        $350,000  Input  1971-72  1972-73  1973-74 

Expenditures     $133,809       $337,875       $504,399 

Personnel  man-years   (staff)  2.9  3  3 

47  24  70  Student  Pay— Work-Study : 

Expenditures    $96,501         $64,830         $64,S30 

93  51  140 

III.  INSTITUTIONAL  SUPPORT  PROGRAM 


To  achieve  the  overall  objectives  of  the  college,  the 
activities  must  be  directed  and  coordinated  to  produce 
the  most  effective  and  efficient  administration.  To 
accomplish  this  management  requires  fiscal  informa- 
tion on  resources  used  in  relation  to  resources  avail- 
able. Also,  the  assistance  of  the  alumni  is  required  for 
additional  student  financial  aid  resources  and  employ- 
ment of  students  and  graduates.  In  addition  all  activi- 
ties of  the  college  require  functioning  facilities. 

Objectives 

Provide  active  leadership  in  meeting  current  ad- 
ministrative problems.  To  provide  management  with 
fiscal  information  on  resources  used  in  relation  to  re- 
sources available  and  to  provide  business  services  for 
program  supervisors  in  the  performance  of  various 
program  operations. 

To  foster  a  continuing  relationship  between  the 
alumni  and  the  college  including  the  involvement  of 
alumni  in  campus  community  affairs. 

To  maintain  physical  plant  facilities  and  provide 
security  to  permit  operations  of  the  programs. 


Authority 

Section  2345,  et  seq.,  Education  Code. 
General  Description 

The  law  school  was  founded  in  1878  by  Serranus 
Clinton  Hastings,  the  first  Chief  Justice  of  the  Su- 
preme Court  of  the  State  of  California.  On  March  26, 
1878,  the  Legislature  provided  for  affiliation  with  the 
University  of  California.  The  college  board  of  direc- 
tors has  the  primary  responsibility  through  its  execu- 
tive officers  for  the  administration  of  all  affairs  of  the 
institution.  The  Chief  Justice  of  the  Supreme  Court  of 
the  State  of  California  is  president  of  the  board  of 
directors,  which  is  composed  of  eight  members.  Vacan- 
cies in  the  board  of  directors  shall  be  filled  by  the 
board. 

The  Juris  Doctor  degree  is  granted  to  the  graduates 
of  Hastings  College  of  Law  by  the  faculty  of  the 
University  of  California  and  signed  by  the  president 
of  the  University. 

This  program  is  carried  out  through  the  activities 
of  executive  management,  business  services,  commu- 
nity relations,  and  facilities  operation  offices. 


1971-72 

1972-73 

1973-74 

$643,758 

$844,243 
11,498 

$855,741 

845,7^1 

10,000 

$939,505 
17,018 

$643,758 

635,985 

7,773 

$956,523 

946,523 
10,000 

358,935 

66,091 

7.729 

211,003 

445,738 

101,914 

42,452 

265,637 

474,047 

113,428 

42,798 

326,250 

PKOGRAM  EEQUIREMENTS 

71-72      72-73      73-74 

Continuing  program  costs 31.4         42.8         42.8 

Workload  adjustments —  —  4.1 

Totals,  Institutional  Support 31.4         42.8         46.9 

General  Fund 

Reimbursements,  federal 

Program  Elements : 

Executive   management   8.9         12.8  12.S 

Business   services    7.6         10  12 

Community  relations   14  4 

Facilities  operation 13.9         16  18.1 

Executive  Management 

Administration  of  the  college  is  the  responsibility  of  velopment  of  new  instructional  and  theory  practice 
the  Dean  and  his  chief  administrators  including  an  programs,  supervision  and  development  of  physical 
associate  dean  and  acting  registrar,  and  two  assistant  plant  operation,  and  personnel  management, 
deans.  The  dean  and  the  registrar  are,  by  statute,  offi- 
cers of  the  college ;  the  registrar  serves  as  secretarv  to  Input                                              1971-72          1972-73         1973-74 

,,       ,  ■,      n    ,. b    '  : B,     .    -   ,      ,.  .,  r-,..  Expenditures    $358,935       $445,738       $474,047 

the  board  ot  directors.  Administrative  responsibility  Personnel  man-years  _.                      8.9             12.8             12.8 

includes  fiscal  management  and  planning,  coordination  Administrative 3.8  7  7" 

-  of  instructional  programs,  alumni  promotion,  fund  de-  * 51 

velopment,  public  relations,  curriculum  planning,  de- 
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III. 
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INSTITUTIONAL  SUPPORT-PROGRAM-Continued 
Business  Services 


The  various  services  include  accounting,  budgeting, 
cashiering,  contract  preparation,  mail,  personnel,  pur- 
chasing and  supplies. 


Input 

Expenditures    

Personnel  man-years  (staff) 


1971-72 

1972-73 

1973-74 

$66,091 

$101,914 

$113,428 

7.6 

10 

12 

Community  Relations 


The  association  has  more  than  4,500  living  alumni, 
the  vast  majority  of  whom  are  practicing  in  Califor- 
nia. The  association  includes  150  members  of  the  judi- 
ciary and  a  number  of  California  legislators.  It  is 
instrumental  in  providing  loan  funds  and  scholar- 


ships and  also  constitutes  a  reservoir  of  prospective 
employers  for  the  students.  It  distributes  a  quarterly 
news  bulletin  and  a  biannual  alumni  directory. 


Input 

Expenditures    : 

Personnel  man-years   (staff) 


1971-72 

1972-73 

1973-74 

$7,729 

$42,452 

$42,798 

1 

4 

4 

Facilities  Operation 

Daily  housekeeping   and   upkeep   of   the   physical  Also  included  is  provision  for  security  and  preserva- 

plant  of  the  college  is  provided  in  facilities  operation.  tion  of  order  in  the  college  area. 
The  area  involved  includes  the  annex  located  at  55-75 

Hyde  Street  and  the  rented  space  at  305  Golden  Gate  Knditures    g™         «»&      g™ 

Avenue.   1  he  activities  include  the  making  of  special  Personnel  man-years 13.9  16  18 1 

repairs,  supervision l  of  student  lounge,  dining  areas  |*^                  -^^                 3                 9            12  6 
and  maintenance  ot  the  classroom  and  library  areas. 


SUMMARY  BY  OBJECT 


STATE  OPERATIONS 


PERSONAL  SERVICES 

Authorized    positions    

Merit  salary  adjustments  — 
Workload  and  administrative 

adjustments    

Proposed  new  positions 


71-72 

115.6 


72-73 

141 


-4 
5 


73-74 

141 


-8.1 
19.1 


Totals,    Adjustments    _ 

Totals,  Salaries  and 
Estimated   salary   savings 


11 


Wages_ 


115.6 


142 
-1 


152 
-1 


Net  Totals, 
Staff  benefits 
Student  pay- 


Salaries  and  Wages 
-work-study   


115.6      141 


151 


Totals,  Personal  Services 

Operating  expenses  and  equipment 
Student  financial  aid 


115.6      141 


151 


Totals,   Expenditures 

Reimbursements : 

Student  fees   

Nonresident  tuition 

Educational  fee    

Instructional  materials  fees 

Laic  journal — activities  fee 

Other  student  fees 

Summer  session  fees 

Law  journal  income  (excluding  student  fees) 

Miscellaneous    

Student  pay — work-study   (private  contributions) 

Publications    

Federal  funds 

Council  on  Criminal  Justice 

College  foundation 


Totals,  Reimbursements 


Net  Expenditures 

General  Fund 

Federal  funds  a  _ 


1971-72 

$1,641,756 

(8,987) 


$1,641,756 


$1,641,756 
91,350 
96,501 

$1,829,607 

615,088 

37,000 


1972-73 

$2,023,512 
(10,239) 

-21,630 
44,128 

$22,498 

$2,046,010 

-21,000 

$2,019,010 

149,331 

64,830 

$2,233,171 
954,571 


1973-74 

$2,042,499 
(18,987) 

-67,791 
190,926 

$123,135 

$2,165,634 
-27,000 

$2,138,634 

160,934 

64,830 

$2,364,398 
1,178,390 


$2,481,695 

$3,187,742 

$3,542,788 

-U9,965 

-450,000 

-450,000 

-129,800 

-120,000 

-120,000 

-397,007 

-399,600 

-399,600 

— 

-18,000 

-18,000 

-12,120 

-12,000 

-12,000 

-90,811 

-115,100 

-115,100 

-28,658 

-24,000 

-24,000 

-17,133 

-17,000 

-17,000 

-8,717 

-3,000 

-3,000 

-20,764 

-8,000 

-8,000 

-3,309 

-3,000 

— 

-7,773 

-190,000 

-381,830 

-42,883 

-46,195 

— 

- 

-11,690 
-$1,417,585 

-23,878 

-$1,208,940 

-$1,572,408 

$1,272,755 

$1,770,157 

$1,970,380 

1,201,040 

1,713,327 

1,970,380 

71,715 

56,830 

(56,830)  b 

a  Neither  receipts  nor  expenditures  of  federal  funds  are  included  in  the  overall  budget  totals. 

b  These  funds  are  included  in  reimbursements— federal  funds  in  1973-74  and  are  shown  here  for  comparative  purposes  only. 
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RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS 

General   Fund 
APPROPRIATIONS  „„_„  m2_n  ^^ 

Budget  Act  appropriations   $1,251,996  $1,554,426  $1,970,380 

Allocations  from  Salary  Increase  Fund -  158,901  - 

Total   Available   $1,251,996  $1,713,327  $1,970,380 

Unexpended  balance,  estimated  savings -50,956  -  - 

TOTALS,   EXPENDITURES   $1,201,040  $1,713,327  $1,970,380 

Federal  Funds  a 

APPROPRIATIONS 

Federal  grants — work-study  program $71,715  $56,S30 

TOTALS,  EXPENDITURES,  ALL  FUNDS $1,272,755  $1,770,157  $1,970,380 

REVENUES  1g7172  lg7273  1g73_74 

General  Fund $138 

a  Neither  receipts  nor  expenditures  of  federal  funds  are  included  in  the  overall  budget  totals. 
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SALARIES  AND  WAGES 
INSTRUCTION   PROGRAM 

Classroom : 

Faculty   

Adjunct  faculty 

Substitute    faculty    

Summer  faculty 

Technical  asst 

Research  asst 

Legal  steno 

Theory  Practice : 

Coordinator  of  clinical  programs 

Coordinator  of  legal   medical  instruc- 
tion     

Coordinator  of  moot  court 

Coordinator  of  natural  resources  and 

environmental  law 

Administrative  asst  I 

Legal   steno    

Adjunct  faculty 

Research  asst 

Criminal  Justice  Project : 

Coordinator    

Legal  steno 

Temporary  help 

Library : 

Librarian 

Associate  librarian 

Asst  librarian 

Reference   librarian    

Asst  librarian — tech  services 

Library  asst  

Sr  clerk 

Temporary    help    

Student  asst  

Law  Journal : 

Principal  clerk 

Totals,   Authorized  Positions 


71-72 

72-73 

73-74 

1971-72 

1972-73 

1973-74 

22.9 

19.5 

0.3 

5.4 

40.7 

4 
0.4 

1 
3 

8 

40.7 
4 
0.4 

1 

3 

8 

SALARY  RANGE 

($698,649) 

(106.407) 

(5,551) 

(14,400) 

683-830 

576-700 

$933,959 
78,118 

9,639 
15,000 

8,196 
22,260 
55,800 

$933,959 
78.118 

9,639 
15,000 

8,604 
22,260 
58,602 

- 

1 

1 

1,750 

21,000 

21,000 

1 
0.5 

1 
1 

1 

1 

2,318 
2,244 

27.825 
26,939 

27,825 
26,939 

1 
1 

5.8 
0.3 

1 

1 

1 

1.5 

1.5 

1 

1 

1 

1.5 

1.5 

2,108 

683-830 

576-700 

(82.769) 

(2,046) 

25,296 

9,416 

6,576 

32,995 

10,728 

25,296 

9,892 

6.905 

32,995 

10,728 

1 

1 

1 
1 
0.6 

1 
1 
0.6 

1,925 
576-700 
(140) 

23,100 

7.423 

10,000 

23,100 

7.423 

10,000 

1 

0.9 

1 

1 

1 

0.9 

2 

0.4 

3.9 

1 

1 
1 
1 
1 
2 
3 

5.5 

1 
1 
1 
1 
1 
2 
3 

5.5 

2,429 

1,590 

1,248 

935 

901 

562-683 

484-589 

(2.251) 

(22,073) 

29.148 
19,080 
14,970 
11,220 
10.812 
13,806 
19,187 

26,379 

29.148 
19.080 
14,970 
11,220 
10.812 
14,504 
19,890 

26,379 

1 

1 

1 

562-683 

8,304 
$1,477,176 

8,304 

72.8 

85.2 

85.2 

$1,202,907 

$1,482,592 

STUDENT  SERVICE   PROGRAM 

Admissions : 

Administrative  asst  I 

Principal  clerk 

Sr  clerk 

Registrar : 

Administrative  asst  III 

Principal    clerk    

Sr  clerk 

Student  Financial  Aid: 

Director  of  financial  aid   

Student  counselor 

Sr  clerk 

Student  Placement : 

Director  of  placement 

Sr  clerk 

Totals,  Authorized  Positions 11.4 


0.7 
0.3 
2.6 

1 
3 

1 
3 

$683-830 
562-683 
484-589 

$8,493 
19,053 

$8,892 
19,770 

1 
1 

1 

1 
1 
2 

1 

1 
2 

830-1,007 
562-683 

484-589 

11,508 

6,852 

11,867 

12,084 

7,188 

12,469 

1 

0.9 

1 

1 
1 
1 

1 
1 
1 

1.317 

795 
484-589 

15,804 
9,540 
6,501 

15.804 
9,540 
6,825 

1 
0.9 

1 

1 

1 
1 

825-866 
484-589 

9,900 
6,744 

10.392 
7,068 

13 


13 


$92,491 


$106,262 


$110,032 


INSTITUTIONAL  SUPFORT 
PROGRAM 

Executive  Management: 

Dean    

Associate  dean  and  registrar 

Associate  dean  and  acting  registrar 

Asst  dean 

Asst  dean — student  affairs 

Executive  asst  to  the  dean 

Administrative  asst  III 

Administrative  asst  I 

Principal  clerk 

Legal  steno 

Sr  clerk 

Temporary    help 


1 

1 

1 

$3,200 

$44,400 

$44,400 

_ 

1 

1 

2,497 

29,960 

29,960 

1 

_ 

_ 

2,291 

— 

— 

1 

1 

1 

2,000 

24,000 

24,000 

1 

1 

1,666 

20,000 

20.000 

08 

1 

1 

1,595 

19,140 

19,140 

1 

1 

1 

830-1,007 

11,508 

12,084 

1 

1 

1 

683-830 

8,712 

9,150 

1  3 

2 

2 

562-683    ' 

15,464 

16,240 

1.2 

3 

3 

576-700 

19,752 

21.069 

1 

1 

4S4-5S9 

5,961 

6,251 

0.6 

0.8 

0.8 

(4,594) 

4,860 

4,860 
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27 
28 
29 
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41 
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57 
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59 
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61 
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64 
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71 
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SALARIES  AND  WAGES 

INSTITUTIONAL  SUPPORT 
PROGRAM — Continued 

Business  Services : 

Business  manager 

Accounting  officer   III 

Personnel  asst  II  

Accountant  I 

Services  and  supply  asst 

Accounting   technician   

Principal    clerk    

Temporary  help 

Student  asst  

Community  Relations : 

Director  of  development 

Principal  clerk 

Sr  clerk 

Facilities  Operation : 

Building  manager 

Building  services  supervisor 

Building  maintenance  man 

Janitor    

Temporary  help — janitor 

Student  asst  janitor 

Student  asst  watchman 

Totals,  Authorized  Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

0.7 

1 

1 

1,451-1,764 

17,996 

18,896 

0.3 

— 

- 

1,047-1,273 

— 

— 

1 

1 

1 

734-893 

9,378 

9,837 

1 

2 

9 

734-893 

18,645 

19,584 

_ 

1 

1 

619-753 

7,428 

7,812 

2.9 

4 

4 

589-717 

30,732 

32,064 

1.2 

1 

1 

562-683 

7,368 

7,748 

0.4 

— 

— 

(3,450) 

— 

— 

0.1 

- 

- 

(450) 

- 

- 

_ 

1 

1 

1.400 

16,800 

16,800 

1 

1 

1 

562-683 

K.196 

8,196 

- 

1 

1 

484-5S9 

5,958 

6,264 

1 

1 

1 

1,641 

19.692 

19,692 

1 

1 

1 

1,007 

12.084 

12,696 

1 

1 

1 

772 

9,264 

9.720 

_ 

2 

2 

504-619 

12.528 

13,164 

- 

— 

— 

- 

2,047 

2,047 

8.1 

8.5 

8.5 

(42,688) 

46,073 

46,073 

2.8 

2.5 

2.5 

(13,382) 
$346,358 

12,128 

12,128 

31.4 

42.8 

42.8 

$440,074 

$449,875 

115.6 

141 

141 

$1,641,756 

$2,023,512 

$2,042,499 

CHANGES  IN  MAN  YE  _- 

AUTHORIZED  POSITIONS  71-72       72-73 

Totals,   Authorized   Positions 115.6       141 

Workload  and  Administrative 
Adjustments : 
Reductions  in  Authorized  Positions : 
Instruction : 

Theory  Practice : 

Criminal  Justice  Project : 

Coordinator    -  - 

Legal  steno —  - 

Temporary    help    -  - 

Institutional  Support: 
Facilities  Operation : 

Student  asst  watchman —  — 

Student  asst  janitor -  —4 

Totals,    Workload    and    Ad- 
ministrative Adjustments  -  —4 
Proposed  New  Positions : 
Instruction : 
Classroom : 

Instructor     -  _ 

Administrative  asst  I -  - 

Student  asst —  - 

Summer  session  faculty —  — 

Theory  Practice : 

Faculty     

Legal  steno -  _ 

Institutional  Support : 
Community  Relations : 

Director  of  public  affairs -  1 

Facilities  Operation : 

Janitor       _  4 

Institutional  Support : 
Business  Services : 

Clerk-typist -  _ 

Clerk   II 

Facilities  Operation : 

Laborer     _  _ 

Watchman      _  _ 

Janitor      « L  _ 

Totals,    Proposed    New    Positions  -  5 

Totals,  Adjustments -  1 

TOTALS,    SALARIES    AND   WAGES       115.6       142 


73-74 
141 


-1 
-1 
-0.6 


-1.5 
-4 


1971-72 

$1,641,756 


SALARY  RANGE 
1,925 
576-700 
Various 


2.40  hr 
2.60  hr 


1972-73 

$2,023,512 


-21,630 


-S.l 


-$21,630 


1973-74 

52,042,499 


-23,100 

-7,423 

-10,000 


-5,638 
-21,630 


-$67,791 


3.5 

1 

Various 
683-330 

Various 

9,000 

17,645 
8,400 
5,200 
9,000 

3 

1 

Various 
576-700 

- 

72,310 
7,085 

1 

958 

11,498 

11,498 

4 

509-619 

23,630 

23,630 

1 
1 

484-589 
484-589 

- 

5,960 
5,960 

1 
2 
0.6 

635-700 
509-619 
509-619 

- 

7,620 

12,528 

4,090 

19.1 


11 


152 


$1,641,756 


$44,128 


$22,498 


$2,046,010 


$190,926 

$123,135 

$2,165,634 


Education 

THE  CALIFORNIA   STATE   UNIVERSITY  AND   COLLEGES 

SUMMARY   OF   PROGRAM   REQUIREMENTS  1  ACTUAL  ESTIMATED  PROPOSED 

1971-72  1972-73  1973-74 

II"  Research0" $282'25J'?i2  $278,453,992  $295,782,301 

III    Publfc  service" HtH^  6,054,343  5,959,009 

"£■  \UD1}C  service  _ 360,787  452,872  473  70s 

IV.  Academic  support 31,947,364  3S.125337  38  496  6S3 

V.  Student  service  __     97.457.343  110,206  555  111069144 

VI.  Institutional  support  89,488.854  100  744  626  110  811  7*4 

VII.  Independent  operations 30,497,306  32,217;801  32;734,561 

™HrtLinc~GRAMS $491,744,986  $566,255,526  $595,527,150 

B>.aiaij  increases _  (34.26O.OOO) 

Totals  Including  1973-74  Salary  Increases I  ($0'"l  ~S7  TO) 

Reimbursements    _ -78,734,266  -87,211,219  -84,560,922 

NET  TOTALS   PROGRAMS $413,010,720  $479,044,307  $510,966,228 

General  Fund               7o~^"~7 r 1 316,250,107  378,377,700  407,883,744 

General  fund,  including  1973-74  salary  increases _  _  (1,1,2  1 ',3  71,1,) 

Continuing  Education  Revenue  Fund 11,890  693  13  668143  12  795  059 

Dormitory   Revenue  Fund   5,184,334  5,544,965  6,522,556 

Auxiliary  Enterprise  Fund   219,981,  225,705  259  840 

Parking   Revenue  Fund   1,657,329  1,873,794  2,008,029 

Foundations 24,121,310  24,000,000  24,000,000 

Auxiliary  organisations 53,686,963  55,354,000  57,497,000 

Federal   (reimbursements)   (28,899,716)  (35,571,945)  (30,476,850) 

Personnel  man-years 27,660.7  30,101  30,963 
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I.  INSTRUCTION 


Need 


The  California  State  University  and  Colleges  pro- 
vide a  program  of  instruction  to  serve  the  following 
needs : 

1.  Educating  individuals  in  the  liberal  arts  and 
sciences,  in  applied  fields  and  in  the  professions  so 
that  they  are  equipped  for  entry  or  advancement  in 
a  profession  or  occupation,  and/or  are  prepared  for 
advanced  study. 

2.  Assuring  opportunities  for  qualified  individuals 
to  be  admitted  to  college  and  to  progress  toward  de- 
gree, credential,  or  certification  goals. 

3.  Updating  knowledge  and  upgrading  skills  after 
graduation. 


Objectives 

The  objectives  of  the  instructional  program  of  The 
California  State  University  and  Colleges  are  as  fol- 
lows: 

1.  To  turn  out  trained  and  qualified  individuals. 

2.  To  ensure  efficient,  effective,  and  relevant  in- 
structional programs  through  a  continuous  evaluation 
of  existing  programs  and  the  planning  of  new  pro- 
grams. 

3.  To  admit,  instruct  and  award  degrees  to  quali- 
fied students  in  the  liberal  arts  and  sciences,  profes- 
sions, applied  fields,  and  teacher  education  during  the 
regular  academic  year  and  summer  at  19  local  cam- 
puses and  at  off-campus  centers  of  learning. 

4.  To  operate  an  extension  program  to  supplement 
regular  classroom  instruction. 

5.  To  provide  methods  of  increasing  the  scope  and 
relevancy  of  instructional  programs. 


PROGRAM  REQUIREMENTS             „_„      „_„      „_„  1971_72                ^3               „„_„ 

Program  costs 16,859.1  17.S20.2 18,266.6  $236,151,846      $278,453,992       $295,782,301 

General  Fund   16,103     16,943     17,492.6  211,802,258         253,302,516         272,389,623 

Reimbursements    -  15,460,565           15,01,2,534           14,230,477 

Continuing  Education  Revenue  Fund       756.1       877.2       774  8,889,023           10,108,942             9,162,201 

Program  Elements : 

A.  Regular   instruction    16,103     16,943     17,492.6  227,262,823         268,345,050         286,620,100 

B.  Special  session  instruction 553.2       617.5       511.2  6,524,015             7,130,762             6,107,112 

C.  Extension  instruction   (for  credit)       202.9       259.7       262.8  2,365,008             2,978,180             3,055,089 

A.  Regular  Instruction  made  available  for  the  instructional  effort  include  fac- 

The  primary  function  of  The  California  State  Uni-  ^  technical  and  clerical  personnel,  administrative 

versity  and  Colleges  is  the  instruction  of  undergrad-  Personnel,    facilities,    equipment,    operating   supplies 

,         j         -,      . °    ,    j     ,     .,          ,    ,1             .     P   j  and  materials,  library,  and  other  services, 
uate  and  graduate  students  through  the  master  s  de-  _,  .               '       ,'.,-,       ,     .     ,       , .       ,     ■, 
gree  level  in  the  liberal  arts  and   sciences,   applied  This  Program  element  includes  the  instructional  ad- 
fields,    and    the    professions.  Academic    planning    is  ministration    expenditures    related    to    the    academic 
carried  out  at  each  CSUC  campus  and  in  the  Office  affairs  functions  at  the  campus,  school  and  depart- 
of  the  Chancellor.  To  ensure  the  availability  of  appro-  ment  level. 

priate  instructional  resources,   many  curricular  and  Academic  advisement  of  students  in  The  California 

resource  planning  studies  are  undertaken  to  guide  the  State  University  and  Colleges  typically  is  carried  out 

development  of  the  instructional  program.  Resources  by  the   teaching  faculty  and  instructional  adminis- 

1  This  summary  includes  expenditures,  but  not  personnel  man-years,  for  auxiliary  organizations  and  foundations-special  projects. 
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THE  CALIFORNIA  STATE   UNIVERSITY  AND  COLLEGES — Continued 

I.   INSTRUCTION— Continued 


trative  personnel.  The  faculty  advisor  assists  students 
in  planning  their  academic  programs  by  acquainting 
them  with  departmental,  institutional,  and  Education 
Code  requirements. 

All  curricular  offerings  are  based  on  the  Master 
Curricular  Plan  for  The  California  State  University 
and  Colleges  and  are  expressed  in  an  academic  master 
plan  for  each  campus.  The  Chancellor  may  approve 
the  establishment  of  new  academic  programs  when 
such  programs  have  been  projected  in  an  academic 
master  plan  previously  approved  for  that  campus 
by  the  Board  of  Trustees. 

More  than  200  different  baccalaureate  and/or  mas- 
ter's degrees  are  offered  in  broad  discipline  areas. 

Instructional  programs  presently  are  offered  on  19 
CSUC  campuses.  Instruction  is  provided  on  a  semester 
basis  at  CSUC  institutions  except  at  Humboldt,  Los 
Angeles,  Hayward,  Pomona,  San  Luis  Obispo,  San 
Bernardino,  Stanislaus,  Dominguez  Hills,  and  Bakers- 
field  where  instruction  is  given  on  the  quarter  system. 
Los  Angeles,  San  Luis  Obispo,  Hayward,  and  Pomona 
are  also  on  year-round  operation,  with  a  state-sup- 
ported summer  quarter. 

The  California  State  University  and  Colleges  also 
cooperates  in  a  program  which  allows  CSUC  students 
to  study  abroad  for  two  semesters  and  receive  credit 
for  such  work  on  their  respective  home  campuses. 

In  1972-73  $1.5  million  was  provided  for  the  de- 
velopment and  evaluation  of  innovative  instructional 
programs.  Approximately  88  percent  of  these  funds 
have  been  designated  for  campus  projects,  including 
a  weekend  college,  credit  by  examination,  assessment 
of  work  and  other  experiences  outside  the  classroom, 
increased  use  of  media  in  instruction,  modularized 
courses  for  self-pace  learning,  and  alternative  system 
projects  in  developing  competency  and  comprehensive 
examinations.  Funds  also  have  been  allocated  to 
familiarize  faculty  with  specific  technologies  such  as 
audiovisual  cassettes  and  computers,  and  their  po- 
tential instructional  uses. 

Project  evaluation  by  the  Office  of  the  Chancellor  is 
an  integral  administrative  responsibility  of  the  inno- 
vative program.  Periodic  progress  reports  will  be  pro- 
vided to  the  CSUC  Board  of  Trustees,  faculty  and  the 
executive  and  legislative  branches  of  state  government. 

The  1973-74  Budget  includes  continued  funding  for 
this  program.  Funds  are  provided  for  continuation 
of  support  for  certain  promising  campus  projects  be- 
gun in  1972-73,  as  well  as  the  development  of  new 
campus  pilots.  The  balance  of  available  resources  will 
be  allocated  to  systemwide  projects.  Particular  effort 


will  be  made  to  expand  the  development  and  use  oa 
comprehensive  and  competency  examination  programs ' 
to  provide  accelerated  course  achievement. 

The    1973-74    instructional    facultv    proposal    in- 
creases total  CSUC  faculty  from  12,698.8  for  1972-71 
to   13,068.1  for   1973-74.   This  is  the   result  of  the 
addition  of  294  faculty  positions  to  accommodate  am 
FTE  enrollment  of  233,290,  an  increase  of  5,120  FTM 
students  over  that  budgeted  for  the  current  year  ana 
75.3   positions   to   provide   better    systemwide    cours 
offerings.     Instruction    for    these    students    by     the' 
budgeted  faculty  will  require  a  systemwide  per  tenia 
average   faculty   productivity   of   267   student    credit 
units  per  full-time  equivalent  faculty  (SCU  FTEF),] 
which  is  equivalent  to  a  student  faculty  ratio  of  17.82; 
to  one.  This  productivity  goal,  based  on  the  ratio  o» 
average  full-time  equivalent  faculty  to  student  credifl 
units  earned,  will  be  generated  from  an  average  fail 
ulty  workload  exceeding  12  units  per  term,  including 
units  earned  in  independent  study  instruction.  A  key 
instructional  factor  influencing  productivity  is  faculty 
teaching  effort,  measured  in  weighted  teaching  unitsl 
(WTU)    which   are   approximately   equal   to   average 
faculty  instructional  contact  hours  with  students. 

The  overall  increase  in  faculty  includes  75.3  nevw 
positions  over  the  amount  generated  by  enr<:>llmenl| 
growth.  It  is  intended  that  these  faculty  will  be  allo-1 
cated  to  reduce  the  impaction  of  student  demand  in! 
certain  systemwide  course  offerings.  This  investment 
in  additional  instructional  faculty  should  favorably 
affect  normal  student  progress,  reduce  excess  credit! 
accumulation  and  provide  the  CSUC  system  with  the 
resources  to  meet  recognized  market  demand  in  spe-; 
cifie  occupational  areas. 

This  budget  contains  $18,950,000  for  a  7.5  percent 
salary  increase  for  instructional  and  related  classes 
and  $15,310,000  for  a  12.1  percent  salary  increase  for 
other  noninstructional  California  State  University 
and  College  employees.  The  total  salary  increase  pro- J 
posed  for  CSUC  employees  in  1973-74  is  $34,260,000. 

During  spring  of  1971,  the  Legislature  directed  the 
Department  of  Finance  in  cooperation  with  the  Cali- 
fornia State  University  and  Colleges,  the  University 
of  California,  the  Coordinating  Council  for  Higher  j 
Education,  and  the  Legislative  Analyst,  to  develop  a 
method  of  budgeting  faculty  positions  for  both  senior 
segments  of  public  higher  education  based  upon  fac-l 
ulty  productivity.  The  interim  budgeting  device  se-l 
lected    is   the    "productivity   ratio."    The   following! 
tables  highlight  the  basic   components  of  this  pro- 
ductivity ratio. 
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TABLE   IA 


Student  Credit  Units  by  Faculty  Rank  and  Level  of 

Instruction,  Full-Time  Equivalent  Faculty 

Positions  by  Rank 


INSTRUCTION— Continued 

TABLE   IB 

Lecture  and  Laboratory  Enrollment  per  Section  : 

Enrollment  per  section 


Fall  1970  * 

Professor  

Associate 

Professor     

Assistant 

Professor    

Other  =    


Lower 
division 
214,616 


Upper 
division 
405.356 


Graduate         All 
division      divisions 
71,476        691,448 


FTEF 

2,716.9 


232.386    396,013   54,965    683,364   2,732.7 


582,112 
184,170 


718,253 

88,181 


52,606  1,352,971 
3.327    275,678 


4,870.3 
1,222.2 


Totals   1,213,284     1,607,803     182,374     3,003,461     11,542.1 


Fall  1971  » 

Professor     

Associate 

Professor 

Assistant 

Professor     — 
Other  2    


258,754 

268,076 

526,922 
193.035 


462,157 
424,916 


698,547 
107,239 


75,620 
54,638 


50.322 
6,169 


796,531 

747,630 

1,275,791 
306,443 


2,985.5 
2,852.1 


4,492.1 
1,006.1 


Totals  

Estimated  1972-73 
Academic  Year 

Professor 
Associate 

Professor 
Assistant 

Professor 
Other  2 

Totals  3    


1,246,787     1,692,859     186,749     3,126,395     11,335.8 


Actual  data  not  available  until  completion  of  academic  year 


Proposed  1973-74 
Academic  Year 

Professor 
Associate 

Professor 
Assistant 

Professor 
Other  a 


1,289,386     1,807,500     216,914     3,313,800     12,308.9 


Actual  data  not  available  until  completion  of  academic  year 


Totals  *    1,273,159     1,888,229     231,612     3,393,000     12,668.8* 


1  Fall  1970  and  fall  1971  figures  from  instructional  data  report. 

2  Includes  instructors,  assistants  and  graduate  assistants. 

3  Based  upon  1972-73  final  budget. 

1  Does  not  include  joint  doctoral  faculty  positions. 


Lower 
Fall  1970  division 

Professor    30.9 

Associate  professor   28.4 

Assistant   professor   28.9 

Other2    25.3 

Weighted    Average,    All    Ranks    28.5 


Upper 
division 
25.4 
24.4 
25.0 
22.4 

24.8 


Graduate 
division 

13.3 

13.1 

13.0 

15.1 

13.1 


All 

divisions 
25.2 
24.5 
26.0 
24.3 

25.3 


Enrollment  per  section 


Lower 
Fall  1971  division 

Professor    31.5 

Associate  professor   29.8 

Assistant   professor   29.4 

Other2   26.4 


Weighted   Average,   All   Ranks 


29.3 


Upper 
division 
26.1 
25.0 
25.6 
24.8 

25.5 


1  Source:  instructional  data  report. 

2  Includes  instructors,  assistants  and  graduate  assistants. 


Graduate 
division 

14.0 

13.6 

13.3 

14.7 

13.7 


All 

divisions 

26.2 
25.5 
26.4 
25.6 

26.0 


TABLE   IC 


Selected  Indicators  of  Student  Demand,  Faculty  Productivity  and  Instructional  Costs 


Lower  Division : 

FTE  students 

Total  sections  per  term  l 

Average  section  credit  value 

Average  section  enrollment  2 

Student  credit  units 

Average  sections  taught  per  term 

Average  faculty  productivity  per  term 

Total  instructional  faculty 

Average  instructional  faculty  costs  3 

Instructional  faculty  expenditures 

Instructional  support  expenditures 

Expenditures,  campuses   


ESTIMATED 

1971-72 

84,155 
16,617 
2.6 
29 
1,262,332 
4.4 
327 
3,855.4 
$15,581 
$58,055,135 
$13,354,833 
$71,409,968 


ESTIMATED 

1972-73 

88,636 


1,329,540 

325 

4,090.7 

$16,691 

$65,733,979 

$16,193,418 

$S1,927,397 


ESTIMATED 

1973-74 

87,403 


1,311,038 

305 

4,294.9 

$15,683 

$67,342,722 

$17,647,637 

$84,990,359 


Upper  Division : 

FTE  students 114,265 

Total  sections  per  term 21,616 

Average  section  credit  value 2.9 

Average  section  enrollment  27 

Student  credit  units 1,713,966 

Average  sections  taught  per  term 3.9 

Average  faculty  productivity  per  term 270 

Total  instructional  faculty 6,359.2 

Average  instructional  faculty  costs $16,103 

Instructional  faculty  expenditures $102,400,834 

Instructional  support  expenditures $22,314,477 

Expenditures,  campuses $124,715,311 

1  "Total  sections  per  term,"  "average  section  credit  value,"  and  "average  sections  taught  per  term"  all  refer  to  lecture  and  laboratory 

courses  only  and  for  1971-72  are  based  upon  fall  term  data. 

2  Estimated  to  include  independent  study. 

3  Average  instruction  faculty  cost  is  a  derived  figure  and  is  not  identical  to  average  faculty  salary. 


124,253 


1,863,795 

276 

6,750.4 

$17,742 

$119*753,486 

$27,072,824 

$146,826,310 


129,627 


1,944,408 

283 

6,876.7 

$18,855 

$129,657,019 

$28,680,358 

$158,337,377 


940 
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TABLE   IC — Continued 

Selected  Indicators  of  Student  Demand,  Faculty  Productivity  and  Instructional  Costs — Continued 

ESTIMATED  ESTIMATED  ESTIMATED 

Graduate  Division:  1971"72  1972"73  1973-74 

FTE  students 12.605  14,911  15,900 

Total  sections  per  term 3,671  -  - 

Average  section  credit  value 2.9  —  — 

Average  section  enrollment 17  -  -        ■ 

Student  credit  units 189,077  223,665  238,504 

Average  sections  taught  per  term 2.7  -  - 

Average  faculty  productivity  per  term 135  139  145 

Total  instructional  faculty 1.39S.7  1.608.8  1.640.3 

Average  instructional  faculty  costs $18,403  $20,213  $21,854 

Instructional  faculty  expenditures $25,737,606  $32,518,664  $35,847,673 

Instructional  support  expenditures $5,119,834  $6,758,036  $7,123,886 

Expenditures,   campuses   $30,857,440  $39,276,700  $42,971,559 

Graduate   Assistants   (168.1) 

All  Divisions : 

FTE  students  211,025  227.800  232.930 

Total  sections  per  term 41,904  45,858  48,685 

Average  section  credit  value 2.7  —  — 

Average  section  enrollment 27  —  - 

Student  credit  units 3,165,375  3,417,000  3,493,950 

Average  sections  taught  per  term 3.7  3.8  3.8 

Average  faculty  productivity  per  term 269  274  273 

Total  instructional  faculty  4 11,781.4  12.449.8  12,811.9 

Average  instructional  faculty  costs $15.S04  $17,511  $18,174 

Instructional  faculty  expenditures $186,193,575  $218,006,129  $232,847,414 

Instructional  support  expenditures $40,789,144  $50,024,278  $53,451,881 

Expenditures,   campuses   $226,982,719  $268,030,407  $286,299,295 

International  Programs  Expenditures $280,104  $314,643  $320,805 

Totals,    Expenditures,    Regular    Instruction $227,262,823       $268,345,050       $286,620,100 

Special   Session   Instruction $6,524,015  $7,130,762  $6,107,112 

Extension  (for  credit) $2,365,008  $2,978,180  $3,055,089 

Totals,    Instruction    Program $236,151,846       $278,453,992       $295,782,301 

4  Total  instructional  faculty  positions  for  1972-73  and  1973-74  were  divided  by  a  factor  of  1.02  to  adjust  for  salary  savings.  Thei 
unadjusted  values  (shown  in  Table  1A)   are  12.69S.S  and  13.06S.1  respectively. 

TABLE   II 

Summary  of  Regular  Instruction,  1971-72,  1972-73,  1973-74 

LOWER  DIVISION UPPER   DIVISION GRADUATE  DIVISION 

Regular  Instruction  Estimated  Estimated  Proposed  Estimated  Estimated          Proposed  Estimated  Estimated          Proposed 

All  Campuses  1971-72  1972-73  1973-74  1971-72  1972-73           1973-74  1971-72  1972-73           1973-74 
Instructional  Expenditure  Data 

Total    Instructional    Expenditures $71,409,968  $81,927,397  $84,990,359  $124,715,311  $146,826,310  $158,337,377  $30,857,440  $39,276,700    $42,971,559 

Student  credit  units  per  full-time 

equivalent   faculty   327  325  305  270  276                  283  135  139                  145 

Instructional  cost  per  semester 

student  credit  unit  i $28  $31  $32  $36  $39                   $40  $82  $SS                   $88 

Instructional  Output  Data 

Degrees  Conferred: 

Bachelor   43.081  45,600  48,100 

Masters     8,145  8,600  9,100 

Joint  doctorals 7  15  15  i 

1  Calculated  by  multiplying  FTE  students  hy  30  and  dividing  the  product  into  total  instructional  expenditures'.  The  CSTJC  presently  has  ten  campuses  on  the  semester  system  and 
nine  on  quarter  system.  The  conversion  of  semester  unit  costs  to  quarter  unit  costs  can  be  accompanied  by  multiplying  by  two-thirds. 

The  data  in  the  above  tables  showing  average  see-  3.  Even  at  the  lower  division  level,  average  section 

tion  size  by  level  of  instruction  and  faculty  rank,  il-  size  is  below  30  enrollees. 

lustrate  the  following  three  basic   characteristics  of  Historical  workload  indicators  for  regular  instruc- 

the  California  State  University  and  College  system :  tion  are  provided  in  the  tables  which  follow.  Table  III 

1.  Average  section  sizes  are  essentially  undifferen-  provides  a  historical  summary  of  degrees  granted  by 
tiated  by  faculty  rank  at  each  of  the  levels  of  instruc-  the  California  State  University  and  Colleges  over  a 
tion ;  17-year  period. 

2.  There  is  a  decrease  in  section  size  as  class  level 
increases;  and 
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TABLE  III 


Summary  of  Undergraduate  and  Graduate   Degrees  Granted 

by  The  California  State  University  and  Colleges 

1955-56  to  1971-72 


Year 

1955-56 

1956-57 

1957-58 

1958-59 

1959-60 

1960-61 

1961-62 

1962-63 

1963-64 

1964-65 

1965-66 

1966-67 

1967-68 

1968-69 

1969-70 

1970-71 

1971-72 


Under- 
graduate 
degrees 
6,878 
8,709 
9,737 
10,770 
11,045 
12,034 
13,281 
14,935 
17,258 
20,056 
21,533 
23,858 
27,271 
32,558 
37,409 
40,651 
43,081 


Graduate 
degrees 

1,270 
1,447 
1,761 
1,668 
1,911 
2,062 
2,283 
2,407 
2,730 
3.109 
3,795 
4,248 
4,881 
5,996 
6,815 
7,571 
8,152 


Total 
degrees 

8,148 
10.156 
11,498 
12,438 
12,956 
14.096 
15,564 
17,342 
19,988 
23,165 
25,328 
28.106 
32,152 
38,554 
44,224 
48,222 
51,233 


Percent 
graduate 

15.6 
14.2 
15.3 
13.4 
14.7 
14.6 
14.7 
13.9 
13.7 
13.4 
15.0 
15.1 
15.2 
15.6 
15.4 
15.7 
15.9 


On  July  1,  1971  the  California  State  University 
and  Colleges  implemented  a  uniform  accounting  sys- 
tem for  reporting  budgetary  and  expenditure  data 
based  on  a  model  developed  by  the  National  Center  for 
Higher  Education  Management  Systems  (NCHEMS). 
This  structure,  which  can  be  developed  for  all  seg- 
ments of  higher  education  in  California,  allows  con- 
sistent comparison  of  expenditure  and  related  inputs 
and  outputs  of  higher  education  with  emphasis  on 
faculty  productivity.  Additional  products  developed 
by  NCHEMS  will  assist  institutions  of  higher  educa- 
tion in  improving  management  data  system  capabili- 
ties and  derivation  of  comparable  unit  cost  and  other 
information. 

Kecent  legislation  in  California  urges  public  systems 
of  higher  education  to  employ  sophisticated  manage- 
ment techniques  to  further  the  potential  for  com- 
parable evaluation  and  budgeting.  Chapter  1164, 
Statutes  of  1971  authorized  a  pilot  planning,  manage- 
ment and  budgetary  system  in  the  1972-73  fiscal  year 
to  be  designed  and  .effected  by  the  trustees  of  the 
CSUC  system  with  approval  and  participation  of  the 
Department  of  Finance.  The  intent  of  the  pilot,  proj- 
ect, now  in  progress  at  California  State  University, 
Fullerton,  is  to  implement  and  examine  the  effects 
of  decentralizing  decisionmaking  to  the  campus  de- 
partmental level.  The  objective  of  the  program  is  to 
explore   alternative   approaches  to   higher   education 


governance  to  determine  if  a  more  efficient  allocation 
of  state  resources  may  ensue  through  the  involvement 
of  campus  departmental  personnel. 

Table  IV  presents  FTE  students  by  NCHEMS  dis- 
cipline area  for  the  fall  of  1971. 

TABLE   IV 

Full-Time  Equivalent  Students  By  Discipline  Area 
The  California  State  University  and  Colleges,  Fall  1971 


Discipline  Area 
Agriculture  and  natural 

resources   

Architecture  and  environmental 

design    

Area  studies  

Biological  sciences 

Business   and  management 

Communications    

Computer  and  information 

sciences   

Education    

Engineering  

Fine  and  applied  arts 

Foreign  languages 

Health   professions   

Home  economics   

Letters    

Library  science 

Mathematics    

Military  science   

Physical   sciences 

Psychology 

Public  affairs  and  services 

Social  sciences  

Interdisciplinary    studies    


Lower 
Division 

1,502 

419 

324 

5,802 

4,355 

1,028 

260 

4,446 

1,973 

6,604 

4,377 

742 

1.335 

11,446 

25 

7,189 

15 

8,490 

2,884 

844 

17,481 

1,682 


Upper 
Division 


1,266 

663 
369 

4.130 

12,253 

1,782 

213 

16,998 

3,697 

7,978 

1,736 

3,505 

1.840 

12,228 

142 

2,119 

92 

2,673 

8.001 

2,999 

26,854 

1,152 


Graduate 
Division 

80 

180 

3 

392 

1,150 

84 

77 

4,184 

425 

673 

189 

352 

92 

850 

131 

180 

0 

252 

839 

940 

1,257 

25 


Total 
2,848 

1,262 

696 

10,324 

17,758 

2,894 

550 

25.628 
6,095 

15,255 
6,302 
4,599 
3,267 

24,524 

298 

9,488 

107 

11,415 

11,724 
4,783 

45,592 
2,859 


Totals 


83,223   112,690   12,355   208,268 


Percent 
of  Total 

1.37 

0.61 
0.33 
4.96 
8.53 
1.39 

0.26 
12.31 
2.93 
7.32 
3.03 
2.21 
1.57 
11.77 
0.14 
4.55 
0.05 
5.48 
5.63 
2.30 
21.89 
1.37 

100 


Table  V  summarizes  the  number  of  faculty  posi- 
tions in  the  CSUC  system  for  1971-72,  1972-73  and 
1973-74. 

TABLE  V 


Faculty  Positions 


Positions 


Actual 
1971-72 

11,335.8 


Estimated 
1972-73 

12,698.8 


Input 

Expenditures    $227,262,823  $268,345,050 

Personnel  man-years  ___  16,103  16,943 

B.  Special  Session  Instruction 


Estimated 
1973-74 

13.06S.1 


,620,100 
17,492.6 


The  California  State  University  and  Colleges  oper- 
ate summer  sessions  at  all  campuses.  Table  VI  sum- 
marizes the  productivity  of  this  activity  expressed  in 
annual  full-time  equivalent  students,  i.e.,  the  total 
units  of  credit  earned  divided  by  30  (two  semesters 
at  a  15-unit  load)  at  semester  colleges  and  45  (three- 
quarters  at  a  15-unit  load)  at  quarter-system  colleges. 


942 


EDUCATION 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


THE  CALIFORNIA  STATE  UNIVERSITY  AND  COLLEGES — Continued 

I.  INSTRUCTION— Continued 


TABLE  VI 

Summer  Session  Enrol 
Annual    FTE 

Actual 
1971-72 
Long  Beach                                           2,166 
San  Diego                                             1,010 
San  Jose 

ment 

Estimated 

1972-73 

1,906 

1,000 

1,069 

1,133 

210 

589 

855 

1,164 

67 

S95 

135 

411 

21 

124 

210 

137 

112 

82 

112 

Estimated 
1973-74 
2,006 
732 
1,197 

Xorthridge 
Los  Angeles 

1,544 
210 
640 

1,278 

160 
564 

Fresno 

San  Francisco 

San  Luis  Obispo 
Fullerton 
Harward 
Cbico 

920 

1,155 

92 
936 
134 
454 

917 

1,100 

71 

816 

83 

442 

Pomona 

Humboldt 

Sonoma 

32 
126 
207 

137 

20 
118 
230 
120 

San  Bernardino 
Dominguez  Hills 
Bakersfield 

151 

92 

107 

148 

77 

130 

Totals 
Input 

11,303 

1971-72 
$6,524,015 

10,232 

1972-73 

$7,130,762 
617.5 

10,209 

1973-74 
$6,107,112 

C.   Extension  Instruct 

553.2 
on  (for  credit) 

511.2 

provide  students  a  means  for  making  up  deficiencies  in 
the  educational  program  and  to  accelerate  the  at- 
tainment of  degrees  and  credentials.  Within  the  field 
of  continuing  education,  teacher  education  provides 
access  for  teachers  to  new  techniques  to  improve  in- 
structional expertise.  Courses  are  concentrated  at  the 
upper-division  level  and  are  designed  to  satisfy 
school  district  and  state  credential  requirements.  This 
is  in  accordance  with  the  guidelines  set  down  by  the 
Coordinating  Council  for  Higher  Education. 

Extension  enrollment  in  1972-73  is  approximately 
210  full-time  equivalent  students  concentrated  at  the 
following  six  campuses :  Chico,  Sacramento,  Domin- 
guez Hills,  Fullerton,  Bakersfield  and  Sonoma.  In-1 
struction  is  offered  in  public  administration,  criminal 
justice,  business  administration  and  psychology. 

Table  VII  reflects  the  instructional  outputs  of  The 
California  State  University  and  Colleges  Extension 
Programs : 

TABLE  VII 


Extension  Programs 
Instructional   Units 


Type  of  Course 


1971-72      1972-73      1973-74        Chanoe 


Extension  instruction  is  a  nonstate-supported  func- 
tion and  is  offered  year-round  by  The  California  State 
University  and  Colleges  through  extension  courses, 
workshops,  seminars,  institutes  and  conferences  de- 
signed to  serve  a  variety  of  needs.   The  aim  is  to 


Lecture/discussion   184,760 

Activity 3.158 

Science  laboratory 193 

Contract   courses   80.098 

Total   units    268.209 

Miscellaneous    $66,879 

(Workshops,  seminars,  conferences,  etc.) 


266,400 

197,445 

—68,955 

2,500 

3.450 

+  950 

1.400 

500 

—900 

48.000 

92,100 

+  44,100 

318,300 

293.495 

—24.805 

$82,000 

>'!':j.l 

+  $13,000 

Input 

Expenditures    

Personnel  man-years 


1971-72  1972-73  1973-74 

$2,365,008    $2,978,180    $3,055,089 
202.9  259.7  262.8 


II.  RESEARCH 


Keed 

Governmental  agencies,  business,  industry  and  com- 
munity associations  require  research  assistance.  Pro- 
viding this  type  of  assistance  makes  classroom  instruc- 
tion more  effective. 

Objectives 

To  provide  community  services  research  within  the 
competence  of  faculty  of  The  California  State  Uni- 
versity and  Colleges,  and  to  the  benefit  of  classroom 
instruction. 


General  Description 

This  program  is  entirely  reimbursed  by  organiza- 
tions requesting  assistance.  Governmental  agencies, 
business  and  industry,  and  community  associations 
frequently  request  the  CSUC  to  conduct  research  over 
a  wide  range  of  problems.  This  research  is  authorized 
when  problems  are  within  the  competence  of  faculty 
members,  when  adequate  financing  can  be  provided 
for  facilities,  staff,  and  equipment,  and  when  the 
research  projects  are  within  the  educational  mission 
of  the  institution. 


PROGRAM  REQUIREMENTS  „„ 

Program  costs 4.2 

General   Fund   — 

Reimbursements    fy.2 

Foundations — 

Program  Elements : 

A.  Institutes   and  research  centers — 

B.  Individual  and  project  research 4.2 


12-12 

73-74 

1971-72 

1972-73 

1973-74 

21.7 
21.1 

18.7 
18.1 

$5,841,486 

-5,453 

86,939 

5,160,000 

$6,054,343 

29J,,343 
5,160,000 

$5,959,009 

238,009 
5,121,000 

21.7 

18.7 

5,760,000 
81,486 

5,760,000 
294,343 

5,721,000 
238,009 
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II.  RESEARCH— Continued 


A.  Institutes  and  Research  Centers 

The  costs  included  in  this  element  are  those  asso- 
ciated with  educationally  related  research  programs 
administered  by  independent  research  organizations 
called  foundations.  The  programs  are  funded  by  the 
"sponsor"  of  the  program  (i.e.,  federal,  state  and 
local  governments;  nonprofit  agencies  and  founda- 
tions; and  private  businesses  and  corporations)  and 
funded  for  a  specific  period  of  time.  All  of  these  pro- 
grams are  reviewed  and  approved  by  campus  officials 
as  being  within  the  educational  mission  of  the  institu- 
tion. It  is  estimated  that  80  percent  of  the  research 
projects  involve  students  and  not  only  benefit  them 
in  the  form  of  financial  aid  (stipends  or  salaries),  but 
also  in  the  relationship  of  the  project  to  the  instruc- 
tional program. 


Input 


1971-72 


1972-73 


1973-74 


Expenditures    $5,760,000    $5,760,000   $5,721,000 

Personnel  man-years —  —  — 

B.  Individual   and   Project   Research 

The  costs  included  in  this  element  are  those  asso- 
ciated with  the  special  research  projects  administered 
directly  by  the  campuses  but  which,  like  those  admin- 
istered by  foundations,  are  funded  by  federal  agen- 
cies, private  corporations  and  foundations.  These  pro- 
grams are  normally  of  a  temporary  nature  and  are 
directly  related  to  the  college  programs,  involving  the 
students  and  faculty  of  the  college. 


Input 

Expenditures    

Personnel  man-years 


1971-72 
$81,486 
4.2 


1972-73 
$294,343 
21.7 


1973-74 

$238,009 
18.7 


Need 


III.  PUBLIC  SERVICE 

Objectives 


Various  segments  of  the  community  within  the  geo- 
graphical service  area  of  an  institution  require  spe- 
cialized services. 


To  make  available  to  the  public,  the  resources  and 
unique  capabilities  that  exist  within  the  CSUC  insti- 
tutions. 


PROGRAM  REQUIREMENTS  71_„ 

Program  costs 10.7 

General   Fund    - 

Reimbursements    — 

Continuing  Education : 

Revenue    Fund    10.1 

Program  Elements : 

A.  Continuing  education  extension 

program   10.7 

B.  Campus   community   service - 


72-73 

73-74 

1971-72 

1972-73 

1973-74 

29.7 
16 

29.8 
16 

$360,787 

13.504 

222,811 

$452,872 

-100.000 

396,126 

$473,728 

-100,000 

412,934 

13.7 

1S.8 

124,412 

156,146 

160,194 

13.7 
16.0 

13.8 
16.0 

124,472 
236,315 

156,746 
296,126 

160,794 
312,934 

A.  Continuing  Education/Extension  Program 

The  costs  included  in  this  element  are  those  asso- 
ciated with  formal  extension  organizations  which  have 
been  established  to  provide  continuing  educational 
services.  This  differs  from  the  Extension  Instruction 
element  under  Instruction  in  that  the  courses  offered 
here  are  not  necessarily  for  credit  or  applicable  to  a 
degree  program.  Typically  participants  are  teachers 
returning  to  pursue  new  developments  in  instructional 
methods  or  engineers  upgrading  their  knowledge  of 
new  techniques. 


Input  1971-72 

Expenditures    $124,472 

Personnel  man-years 10.7 


1972-73 
$156,746 
13.7 


1973-74 

$160,794 
13.8 


B.  Campus  Community  Service 

Community  service  is  concerned  with  making  avail- 
able to  the  public  various  resources  and  capabilities 
that  exist  at  CSUC  institutions.  These  services  typ- 
ically are  managed  within  academic  departments. 

Included  in  the  costs  for  this  element  are  funds  for 
San  Diego  instructional  television  as  a  portion  of  the 
support  for  the  San  Diego  Educational  Television 
Program.  The  current  year  funding  level  has  been 
retained  in  1973-74  in  moving  to  the  proper  funding 
balance  between  community  service  and  instructional 
program  benefits. 


input  1971-72 

Expenditures $236,315 

Personnel  man-years - 


1972-73 
$296,126 
16.0 


1973-74 
$312,934 
16.0 
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IV.  ACADEMIC  SUPPORT 


Need 

An  effective  instructional  program  requires  support 
capabilities  for  the  retention,  preservation  and  display 
of  materials,  and  the  provision  of  services  which  di- 
rectly assist  the  instructional  functions  of  the 
institution. 


O  bjectives 

To  maintain  and  operate  facilities  that  directly 
service  classroom  instruction  such  as  libraries  and 
audiovisual  centers,  data  processing  centers,  as  well 
as  natural  resource  areas,  fisheries  and  marine  science 
facilities. 


PROGRAM  REQUIREMENTS  71__2 

Program  costs 2.158.4 

General   Fund    2,148 

Reimbursements — 

Continuing  Education   Revenue  Fund  10.4 

Program  Elements : 

A.  Libraries   1.539.0 

B.  Audiovisual  services 274.3 

C.  Television  services 48 

D.  Computing  support 194.3 

E.  Ancillary   support   102.8 


A.  Libraries 

Library  services  consist  of  all  activities  which  di- 
rectly support  the  operation  of  a  cataloged  or  other- 
wise classified  collection  of  published  material. 
Libraries  are  responsible  for  creating  bibliographical 
and  informational  resources  necessary  to  carry  out 
the  primary  function  of  instruction  in  The  California 
State  University  and  Colleges. 

The  state  university  and  colleges  system  operates 
a  library  at  each  of  the  19  campuses;  there  are  no 
branch  libraries.  CSUC  libraries  range  in  size  of  hold- 
ings from  67,000  volumes  at  Bakersfield  to  580,000 
volumes  at  San  Diego  and  San  Jose. 

TABLE   VIII 


72-73 

73-74 

1971-72 

1972-73 

1973-74 

2.396.2 

2,3S6.1 

10.1 

2.426.3 
2,4164 

9.9 

31,947,364 

31,131.070 

730,954 

85,340 

38,125,337 
37,178,122 

81  i, 7  29 
132,486 

38.496,683 

37,536,766 

850,462 

109,455 

1.630.5 

337.1 

4S 

227.8 

143.8 

1.665.4 
343.6 

4S 
229.2 
140.1 

22.643.606 

3,398.473 

703.645 

3,890,918 

1,310,722 

26.580,404 

4.139.37S 

842.131 

4,785,963 

1,777,461 

26,220,056 

4,379,653 

867,700 

5,224.094 

1,805,180 

Library  Acquisitions 


Input 

Volumes  acquired 

Total  systemwide  volumes 


1971-72  1972-73  1973-74 

670,380        589,216 1      500,000 
6,323.657     6,912,873      7,412,873 

1  The    1972-73    acquisitions    total    includes    89.250    volumes    provided    from    a 
$2,000,000  savings  in  1971-72. 

Expenditures  in  this  program  element  relate  to  the 
processing  of  books,  serials,  and  the  variety  of  other 
acquisitions,  maintenance  of  current  holdings  and 
card  catalogs,  services  to  individual  students,  faculty 
members,  and  other  library  clients,  interlibrary  loans 
and  the  supervision  of  these  activities. 

The  Department  of  Finance  is  conducting  a  pro- 
gram evaluation  of  The  California  State  University 
and  Colleges  libraries  during  the  current  year.  The 
objective  of  the  evaluation  is  to  determine  the  poten- 
tial for  cooperation  in  acquisition  development  based 
upon  differential  use  rates  in  order  to  reduce  duplica- 
tion in  the  purchase  of  low-use  materials.  The  evalua- 
tion has  produced  information  on  collection  utilization 
which  indicates  that  substantial  percentages  of  aca- 
demic library  holdings  seldom  circulate  outside  the 
library.  The  data  indicate  that  off-the-shelf  library 
usage  may  be  minimal  also. 


In  analyzing  the  opportunities  for  increased  inter- 
institutional  cooperation  among  the  public  academic 
libraries  in  California,  it  is  increasingly  evident  that 
substantial  benefits  are  available  to  students,  and 
economy  can  be  achieved  as  well,  through  a  collabo- 
rative and  cooperative  arrangement  involving  both 
the  CSUC  and  the  University  of  California. 

The  library  budget  is  designed  to  maintain  the  level 
of  book  acquisitions  and  reader  services  provided  in 
the  1972-73  budget,  Thus,  basic  book  acquisition  will! 
remain  at  500,000  volumes  for  1973-74. 

California  State  University  and  Colleges  librarians, 
the  Office  of  the  Chancellor,  the  University  of  Cali- 
fornia and  the  Department  of  Finance  will  work  to-< 
gether  to  assess  the  ramifications  of  any  evaluation! 
recommendations  which  are  forthcomirig  in  the  cur- 
rent and  budget  year.  In  the  interim,  no  major  aug- 
mentations in  the  budget  have  been  made  for  library 
services. 

Input  1971-72  1972-73  1973-74 

Expenditures    $22,643,606  $26,580,404  $26,220,056 

Personnel  man-years 1,539  1,639.5  1,665.4 

B.  Audiovisual   Services 

Audiovisual  services  include  activities  associated 
with  providing  audio  and/or  visual  materials  to  sup- 
port the  primary  programs  of  instruction,  research 
and  public  services.  The  scope  of  audiovisual  services 
includes  utilization  services,  materials  preparation 
services  and  technical  services. 

Input  1971-72  1972-73  1973-74 

Expenditures    $3,398,473    $4,139,378    $4,379,653 

Personnel  man-years 274.3  337.1  343.6 

C.  Television  Services 

The  use  of  instructional  television  by  The  Cali- 
fornia State  University  and  Colleges  has  long  been 
a  matter  of  interest  and  concern.  A  systematic  ap- 
proach to  its  development  was  proposed  by  a  study 
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IV.  ACADEMIC  SUPPORT— Continued 


1972-73 

1973-74 

5842,131 
48 

$S67,700 
48 

conducted  by  the  Office  of  the  Chancellor  in  1962.  In 
January  1965,  the  Trustees  adopted  a  resolution  which 
established  policy  guidelines  for  the  orderly  develop- 
ment of  instructional  television.  This  resolution  rec- 
ognized the  use  of  television  as  an  important  means 
for  making  the  instructional  process  more  productive 
and  efficient. 

Television  is  being  used  in  nearly  half  of  the  state 
universities  and  colleges  in  a  variety  of  applications 
and  for  professional  curricula  in  broadcasting. 

Instructional  services  include  instructional  televi- 
sion and  audiovisual  services  related  to  primary  pro- 
grams and  to  library  services. 

Input  1971-72 

Expenditures    $703,645 

Personnel  man-years 48 

D.  Computing  Support 

Support  to  instruction  is  the  principal  responsi- 
bility of  this  element.  Students  are  the  largest  user 
of  CSUC  computing  facilities.  Computer  support  in 
instruction  takes  two  forms:  (1)  training  in  computer 
and  information  sciences;  and  (2)  using  the  computer 
as  a  tool  for  instruction  and  research  in  a  number  of 
academic  programs. 

The  demand  for  specialists  in  computing  technolo- 
gies affords  The  California  State  University  and  Col- 
leges full  opportunity  to  offer  curricular  programs 
in  computer  and  information  sciences  at  selected  in- 
stitutions serving  large  geographic  areas,  in  accord- 
ance with  statewide  planning  procedures.  The  goal 
of  computing  programs  is  to  produce  individuals  both 
at  the  undergraduate  and  graduate  level  sufficiently 
competent  in  computer  technology  to  meet  the  demand 
of  this  field. 

Instruction  in  areas  other  than  computer  science 
will  further  increase  the  demand  for  computer  time. 
Access  is  essential  in  the  fields  of  business,  engineer- 
ing, and  mathematics  and  is  becoming  a  prerequisite 


for  architecture,  biological  sciences,  physical  sciences 
and  social  sciences.  Eecognizing  that  computer  sup- 
port increases  the  quality  of  instruction  in  all  fields, 
and  recognizing  that  a  significant  number  of  students 
need  some  knowledge  of  computing  in  order  to  enter 
a  variety  of  occupations,  the  state  universities  and 
colleges  will  continue  to  provide  exposure  to  the 
largest  possible  number  of  students.  The  goal  of  in- 
structional usage  in  The  California  State  University 
and  Colleges  is  to  make  graduate  students  especially 
knowledgeable  in  the  uses  of  modern  information  sys- 
tems technology. 


Input 


1971-72 


1972-73 


1973-74 


Expenditures    $3,890,918    $4,785,963    $5,224,094 

Personnel  man-years 194.3  227.8  229.2 

E.  Ancillary  Support 

Certain  professional  instructional  programs  are 
much  more  effective  when  there  are  facilities  for  prac- 
tical application  of  the  principles  taught  in  the  class^ 
room.  There  are  several  clinics,  bureaus,  centers  and 
institutes  that  fulfill  the  above  objective.  Included  in 
these  are  the  nursery  schools  at  San  Diego  and  San 
Francisco,  which  provide  practice  teaching  experience 
at  the  preschool  level.  Also  there  are  college  farms  at 
Fresno,  Chico,  San  Luis  Obispo,  and  Pomona  operated 
in  conjunction  with  those  campuses'  agricultural  in- 
structional program.  Natural  resource  and  fisheries 
facilities  at  Humboldt  and  the  Moss  Landing  Marine 
facility  at  San  Jose  complement  the  many  disciplines 
concerned  with  natural  sciences  and  the  conservation 
of  natural  resources. 

The  costs  of  these  ancillary  facilities  are  a  direct 
result  of  the  enrollment  in  the  professional  curricula 
involved. 


Input 

Expenditures    

Personnel  man-years 


1971-72 

$1,310,722 
102.8 


1972-73  1973-74 

$1,777,461    $1,805,180 
143.8  140.1 


V.  STUDENT  SERVICES 


Need 


The  California  State  University  and  Colleges  have 
a  program  of  student  services  because  of  the  need  to : 

1.  Develop  individuals  not  only  with  background 
and  experiences  in  formal  academic  programs  but  also 
in  programs  of  a  cultural,  social,  and  recreational 
nature. 

2.  Resolve  educational,  vocational,  and  personal 
problems  of  students  as  these  relate  to  their  member- 
ship in  the  academic  community. 

3.  Acquaint  individuals  with  the  financial  realities 
of  college  attendance  as  well  as  with  student  aid  pro- 
grams in  order  that  students  in  need  may  initiate  or 
continue  their  academic  programs. 

4.  Maintain  a  healthful  campus  environment  and 
to  discover  and  alleviate  physical  and  emotional  prob- 
lems of  individual  students. 

5.  Maintain  basic  student  support  facilities. 


Objectives 

The  objectives  of  the  student  services  program  in 
The  California  State  University  and  Colleges  are  as 
follows : 

1.  To  provide  programs  of  cultural,  social,  and  rec- 
reational nature  which  complement  and  supplement 
academic  programs. 

2.  To  assist  students  with  the  resolution  of  educa- 
tional, vocational  and  personal  problems  by  providing 
individual  counseling  and  testing  services,  financial 
aids,  counseling,  occupational  information,  and  health 
services. 

3.  To  provide  basic  student  services  such  as  food, 
health,  housing  and  bookstores. 
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V.  STUDENT  SERVICES— Continued 


General  Description 

The  program  of  student  services  is  concerned  with 
the  provision  of  certain  vital  services  to  students 
which  are  basic  to  the  effective  and  efficient  function- 
ing of  any  institution  dedicated  to  higher  education. 


Student  service  programs  are  supported  by  the 
General  Fund,  CSUC  material  and  service  fees,  or 
through  foundations. 


PROGRAM  REQUIREMENTS  71„      nn      73?4 

Program  costs 1.690.2  2,038.1  2,106.9 

General  Fund   1,422.1  1,726.5  1,763.5 

Reimbursements    -  - 

Dormitory  Revenue  Fund 261.2  307.7  33S.S 

Auxiliary   Enterprise  Fund    0.9  2.4  2.4 

Auxiliary    Organizations    —  —  — 

Continuing  Education  Revenue  Fund-  6  1.5  2.2 

Program  Elements : 

A.  Social  and  cultural  development—  122.1  130.6  134.2 

B.  Supplementary  educational  service  11.7  30.7  30.7 

C.  Counseling   and   career   guidance 671.8  7S7  802.4 

D.  Financial  aid 198.2  207.5  209.9 

E.  Student  support 686.4  882.3  929.7 

A.  Social  and  Cultural  Development 

Student  activity  programs  on  The  California  State 
University  and  Colleges  campuses  reflect  the  convic- 
tion that  the  student  is  dependent  upon  his  cultural 
setting  for  the  realization  and  development  of  his  po- 
tential. Every  encouragement  'is  given  to  providing 
maximum  opportunities  for  students  to  generate  their 
own  momentum  in  educating  themselves  through  ac- 
tive participation  in  campus-sponsored  activities.  In- 
formal, out-of-classroom  programs  of  a  cultural,  social 
or  recreational  nature  which  complement  and  sup- 
plement academic  disciplines  as  well  as  provide  ex- 
periences in  self-government,  social  skills,  acceptance 
of  responsibility,  and  development  of  effective  hu- 
man relations  are  considered  an  essential  part  of  this 
educational  program.  Student  self-government  en- 
compassing provisions  for  drawing  upon  the  judgment 
of  student  leaders  in  matters  appropriate  to  their 
delegated  responsibilities  is  an  integral  part  of  the 
activities  program.  The  coordination  of  off-campus 
programs  and  staff  workers  not  employed  by  CSUC, 
but  still  operating  to  provide  service  to  its  students, 
is  also  a  part  of  this  program. 

I  "Put  1971-72  1972-73  1973-74 

Expenditures      $10,616,171  $11,053,072  $11,543,984 

Personnel  man-years 122.1  130.6  134.2 

B.  Supplementary  Educational  Service 

Supplemental  instruction  is  provided  to  education- 
ally _  disadvantaged  students.  These  students  are 
provided  certain  remedial  educational  services  be- 
cause they  have  demonstrated  that  they  would  other- 
wise be  capable  of  and  would  benefit  from  a  college 
education.  These  programs  are  outside  of  the  normal 
curriculum  and  are  noncredit  courses.  Services  are 
provided  principally  through  the  educational  oppor- 
tunity program 's  tutorial  program. 


Input 

Expenditures    

Personnel  man-years 


1971-72 

$76,878 
11.7 


1972-73 

$148,588 
30.7 


1973-74 

$151,423 
30.7 


1971-72 

1972-73 

1973-74 

97,457,343 

$110,206,555 

$111,269,144 

1,830,214 

6.564,643 

7,229,318 

46,538,546 

53,049,793 

50,618,113 

1,557,797 

1,105,166 

1,719,635 

4,675 

7,242 

12,938 

47,471,412 

49,458,000 

51,662,000 

54,699 

21,711 

27,140 

10,616,171 

11,053,072 

11,543,984 

76,878 

148,588 

151,423 

7,83S,378 

9,723,557 

10,332,490 

32,709.093 

39,705,079 

36,626,609 

46,216,823 

49,576,259 

52,614,638 

C.  Counseling  and  Career  Guidance 

Counseling  and  testing  programs  recognize  the  fact 
that  in  order  for  the  state  and  the  student  to  realize 
maximum  return  on  their  investments,  college  commu- 
nities should  provide  professional  counseling  services. 
Students  needing  such  services  may  be  aided  in  evalg 
uating  their  educational  objectives,  strength  of  moti- 
vation, intellectual  potential,  and  vocational  and  pro- 
fessional goals. 

The  placement  program  is  responsible  for  providing 
occupational  information  and  for  placement  of  stu- 
dents in  professions  for  which  they  have  been  pre- 
pared. This  responsibility  includes  the  careful  articu- 
lation between  instructional  programs  and  the 
changing  professional  needs  of  the  business  commu- 
nity and  followup  on  the  placement  of  graduates.  The 
placement  office  provides  services  to  the  student  from 
the  time  he  enters  college  until  he  is  ready  to  enter 
full-time  employment. 

In  1973-74,  $1,633,188  is  provided  for  tutoring, 
advising,  counseling,  and  other  services  for  EOP 
students.  This  represents  a  continuation  of  the  current 
level  of  service.  These  activities  are  carried  out  pri- 
marily under  the  program  elements  of  Supplementary 
Educational  Service  and  Counseling  and  Career  Guid- 
ance. 

Input  1971-72  1972-73  1973-74 

Expenditures    $7,838,378    $9,723,557  $10,332,490 

Personnel  man-years 671.S  787.0  802.4J 

D.  Financial  Aid 

Financial  aid  offices  provide  information  regarding 
the  costs  of  college  attendance  and  the  availability 
of  sources  of  financial  aid.  They  are  responsible 
for- the  administration  of  a  complex  program  of  stu- 
dent awards  including  scholarships,  grants,  fellow- 
ships, loans  and  employment  designed  to  make  it  pos- 
sible for  students  in  need  to  initiate  or  continue  their ; 
academic  programs.  The  student  financial  aid  officer 
develops  written,  materials  describing  the  various 
programs  for  which  he  has  responsibility,  initiates 
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applications  for  federal  funds,  evaluates  student  re- 
quests, counsels  students,  makes  financial  aid  awards 
and  submits  detailed  reports  of  fund  expenditures. 
Since  student  financial  assistance  touches  upon  indi- 
vidual, institutional,  community,  state,  and  national 
concerns,  the  aid  officer  works  closely  with  a  variety  of 
groups ;  administrators,  faculty,  parents,  high  school 
and  community  college  counselors,  bankers,  and  repre- 
sentatives of  local,  state  and  federal  governments. 

There  are  several  systemwide  student  financial  aid 
programs  which  are  partially  or  totally  funded  by  the 
federal  government.  These  include  the  National  Direct 
Student  Loan,  College  Work-Study,  and  Educational 
Opportunity  Grant  programs  of  the  U.S.  Office  of 
Education  (HEW),  the  Nursing  Student  Loan  and 
Scholarship  Programs  of  the  Public  Health  Service, 
and  the  Law  Enforcement  Education  Loan  and  Schol- 
arship Programs  of  the  Department  of  Justice.  Other 
programs  include  the  State  Scholarship,  Graduate  Fel- 


lowship and  College  Opportunity  Grant  programs  ad- 
ministered by  the  California  State  Scholarship  and 
Loan  Commission  and  institutional  scholarships, 
grants,  and  loans.  The  state  also  provides  financial 
assistance  to  educationally  and  economically  disad- 
vantaged students  through  the  Educational  Oppor- 
tunity Program.  The  Federal  Guaranteed  Student 
Loan  Program,  under  which  banks  make  loans  which 
are  guaranteed  by  the  federal  government,  provides 
for  approximately  32  percent  of  the  total  systemwide 
student  financial  assistance.  Total  borrowing  by  stu- 
dents in  the  .  CSUC  system  under  the  Guaranteed 
Student  Loan  Program  for  the  1972-73  academic  year 
was  approximately  $24,400,000.  This  program  is  ad- 
ministered by  the  campuses  to  the  extent  of  verifica- 
tion of  enrollments  to  private  lending  banks. 

Table  X  shows  the  scope  and  sources  of  funds  of  the 
financial  aid  subprogram. 
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Despite  the  fact  that  federal  student  financial  as- 
sistance may  be  reduced  in  1973-74,  as  indicated  in 
Table  X,  state  support  will  continue  the  increase  ini- 
tiated in  1971-72  and  continued  in  1972-73.  State 
student  financial  assistance  has  been  increased 
through  the  primary  programs  of  the  California  State 
Scholarship  and  Loan  Commission  (state  scholarships, 
graduate  fellowships,  and  college  opportunity  grants) 
from  $698,000  in  1971-72  to  $2.2  million  in  1973-74. 
Total  support  for  state  programs,  shown  in  Table  X 
including  the  Educational  Opportunity  Program,  has 
increased  from  approximately  $9.0  million  to  $12.1 
million  in  1973-74. 

The  1973-74  budget  for  the  Educational  Opportu- 
nity Program  is  based  upon  a  first-year  enrollment 
level  of  3,500  students  and  a  second-year  level  of 
2,800.  Grants  are  budgeted  at  an  average  level  of  $462 
for  first  year  students  and  $231  for  second  year 
students,  which  represents  a  5  percent  cost-of-living 
increase  in  the  average  grant. 

Input  1971-72  1972-73  1973-74 

Expenditures    $32,709,093  $39,705,079  $36,626,609 

Personnel  man-years 198.2  207.5  209.9 

E.  Student  Support 

Each  campus  maintains  facilities  for  housing  and 
parking.  These  operations  are  incorporated  as  special 
revenue  funds.  They  are  operated  on  a  totally  self- 
supported  basis. 

The  special  funds  operations  are  the  Parking  Reve- 
nue Fund,  Dormitory  Revenue,  and  Auxiliary  Enter- 
prise Fund. 

As  in  all  special  fund  operations,  the  parking  pro- 
gram is  maintained  through  the  collection  of  revenue 
for  the  use  of  the  facilities.  Construction  is  financed 
by  special  revenue  bond  issues  which  are  liquidated 
from  operating  revenues. 


— Cont 

nued 

TABLE   XI 

Total  Number  of  Parking  Spaces 

1970-71 

1971-72                     1972-73                     1973-74 

75,080 

81,406                   80,647                   84,240 

TABLE  XII 

Dormitory  System  Capacity 

1971-72                     1972-73                     1973-74 

13,616                  14,941                  16,133 

The  health  services  program  is  concerned  with 
the  health  and  medical  needs  of  students. 

Accordingly,  the  campus  health  centers  are  part  of 
a  total  approach  to  the  provision  of  comprehensive 
medical  and  health  care.  This  involves  a  careful  co- 
ordination with  all  related  agencies  concerned  with 
medical  and  health  care. 

Basic  on-campus  health  services  include :  outpatient 
medical  services;  X-ray;  clinical  laboratory  j  physical 
medicines;  immunizations;  first  aid  and  emergency 
care ;  personal  health  supervision  and  counseling ; 
health  evaluation  and  review;  campus  public  health 
service ;  educational  and  advisory,  administrative,  and 
supplementary  services. 

Special  services  are  provided  within  this  element  to 
the  student  body  or  special  student  groups  such  as 
bookstores,  cafeterias,  vending  machines,  and  other 
retail  services.  These  services  are  tailored  to  the  cam- 
pus community  and  provide  for  student  employment 
as  well  as  contribute  to  the  students'  overall  campus 
experience.  All  such  services  are  provided  on  a  self- 
supporting  basis,  but  at  minimal  cost  to  the  students 
and  others. 

Input  1971-72  1972-73  i973-74 

Expenditures $46,216,823  $49,576,259  $52,614,638 

Personnel  man-years 686.4  882.3  929.7 


VI.   INSTITUTIONAL  SUPPORT 


Need 


Efficient  administration  is  needed  in  order  to  carry 
out  the  goals  of  The  California  State  University  and 
Colleges.  There  is  also  need  to  ensure  that  the  system 
operates  consistent  with  public  higher  education  pol- 
icy as  developed  by  the  Legislature,  amplified  and 
interpreted  by  the  Governor,  administered  by  the 
Board  of  Trustees,  and  implemented  by  the  Chan- 
cellor and  the  campus  presidents.  Operation  of  the 
existing  19  institutions  requires  a  program  that  serv- 
ices the  total  system. 

Objectives 

1.  To  plan,  develop,  implement,  and  control  effec- 
tive management  policies  to  attain  the  goals  of  the 
Board  of  Trustees,  Chancellor,  and  presidents. 

2.  To  provide  personnel,  payroll,  purchasing  and 


inventory  control,  accounting,  budgeting,  legal  and 
other  services  at  a  level  sufficient  to  carry  out  The 
California  State  University  and  Colleges'  program 
objectives  within  established  statutes  and  policies. 

3.  To  maintain  communication  with  the  faculty 
through  the  academic  senates. 

4.  To  provide  an  adequate  level  of  communication 
through  telephone,  mail,  publications,  and  printing 
media. 

General  Description 

InstitutionaJ  support  in  The  California  State  Uni- 
versity and  Colleges  is  concerned  with  the  provision 
of  various  services  to  the  other  programs  (instruction, 
research,  public  service,  and  student  support).  The 
necessity  for  the  institutional  support  program  must 
be  defined  in  terms  of  its  contributions  to  other 
programs. 
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PROGRAM  REQUIREMENTS  7172 

Program  costs 6,276.1 

General  Fund   5,694.3 

Reimbursements — 

Parking  Revenue  Fund 159.7 

Dormitory    Revenue   Fund    221.5 

Auxiliary  Enterprise   Fund   8.2 

Auxiliary  Organizations — 

Continuing  Education  Revenue  Fund  186.4 

Program  Elements : 

A.  Executive   management    698.5 

B.  Financial  operations 574.3 

C.  General  administrative  services 1,135.3 

D.  Logistical    services    913.9 

E.  Physical  plant  operations 2,907.4 

F.  Faculty  and  staff  services 

G.  Community  relations 46.7 


A.  Executive  Management 

The  trustees  assumed  responsibility  for  administra- 
tion of  The  California  State  University  and  Colleges 
on  July  1,  1961.  The  board  is  responsible  for  policy 
determination,  coordinated  planning,  management, 
administration,  and  control  of  the  State  University 
and  Colleges  system. 

The  chief  executive  officer  of  the  Board  of  Trustees 
is  the  Chancellor.  He  is  appointed  by  the  Board  and  is 
responsible  for  implementing  policies  and  programs 
enacted  by  the  Trustees,  recommending  policies  and 
programs  to  the  Trustees,  and  recommending  execu- 
tive appointments  to  the  Trustees.  The  Chancellor 
provides  leadership  and  liaison  for  the  State  Univer- 
sity and  Colleges  system  with  the  individual  institu- 
tions, state  government,  people  of  the  State  of 
California,  and  other  educational  institutions  and 
organizations. 

Campus  presidents  are  appointed  by  the  Board  of 
Trustees  based  upon  the  recommendation  of  the  Chan- 
cellor, and  after  consultation  with  the  Academic  Sen- 
ate and  the  administrators  of  the  campus  involved. 
They  are  given  authority  and  responsibility  over  all 
campus  matters  within  the  policy  framework  estab- 
lished by  the  Legislature,  Governor,  Board  of  Trus- 
tees and  the  Chancellor. 

The  trustees'  audit  staff  reports  directly  to  the 
Board  and  is  responsible  for  an  ongoing  independent 
management  audit  of  the  operations  of  the  campuses 
and  the  Chancellor's  Office. 

Physical  planning  and  development  includes  pro- 
gramming, planning,  direction,  and  operation  of  a 
statewide  plan  for  the  development  of  physical  facili- 
ties, providing  advice  and  assistance  in  physical  mas- 
ter planning  to  the  campuses  presenting  capital  outlay 
programs  and  budgets  to  state  agencies,  conducting 
analyses  and  studies  of  potential  sites  for  new  cam- 
puses, reviewing,  approving  and  executing  capital 
outlay  funding  to  the  campuses,  developing  new  ap- 
proaches for  improving  physical  development,  and 
with  other  divisions,  conducting  special  studies  re- 
lating to  space  requirements. 


72-73 

73-74 

1971-72 

1972-73 

1973-74 

7,022.7 

7,296.4 

$S9,4SS,854 

$100,744,626 

$110,811,724 

6,350.5 

6,596.3 

71,810,724 

81,432,419 

90,828,037 

— 

— 

7,071,701 

7,355,893 

7,465,366 

170.3 

181.7 

1,657,329 

1,873,794 

2,008,029 

261.7 

266.8 

3,626,537 

4,439,799 

4,802,921 

10.6 

10.6 

215,309 

218,463 

246,902 

- 

- 

2,467,768 

2,176,000 

,2,125,000 

229.6 

241 

2,639,486 

3,248,258 

3,335,469 

746.8 

SO2.0 

12,411,336 

13,741,413 

15,219,215 

672.9 

701.6 

8,078,924 

8,956,047 

9,335,705 

1,350.9 

1,399.9 

14,801,668 

17,653,977 

18,993,821 

956.8 

979.0 

14,935,300 

16,067,042 

17,860,336 

3,223.9 

3,342.0 

36,655,369 

41,293,258 

45,139,258 

0.4 

0.4 

1,320,726 

1,437,339 

2.588,638 

71.0 

71.5 

1,285,531 

1,595,550 

1,674,751 

In  addition  to  these  functions,  physical  planning 
and  development  is  concerned  with  space  management 
and  with  the  development  of  more  effective  and  effi 
cient  procedures  for  review  and  control  of  equipmenl 
and  building  standards. 

Budgeting  is  concerned  with  the  planning,  coordi 
nation,  preparation,  and  review  of  support  budgets 
Activities  involved  in  the  budgeting  process  are  the 
preparation  of  instructions  and  guidelines  for'  devel- 
opment of  the  annual  support  budget  for  each  campus, 
review  and  analysis  of  institution  support  budget  re- 
quests, providing  counsel,  advice,  and  information  on 
budget  preparation,  providing  program  costs  and  jus- 
tification data  required  by  interested  individuals. 
agencies,  and  appropriate  review  bodies  involved  in 
the  budgetary  process. 

The  purpose  of  legal  services  is  to  advise  the  Triis- 
tees,  State  University  and  Colleges,  and  the  Chancellor 
and  his  staff  on  legal  issues  and  to  represent  The 
California  State  University  and  Colleges  on  all  legal 
issues.  In  terms  of  substantive  categories,  legal  serv- 
ices are  concerned  with  a  variety  of  issues  including 
auxiliary  organizations  and  foundations,  collections, 
construction  of  facilities,  contracts,  estates,  gifts  and 
trusts,  federal  programs,  fees,  health  services,  insur- 
ance and  annuities,  international  programs,  literary 
property  and  patents,  personnel,  property,  regula- 
tions, revenue  bonds,  site  acquisition,  statutes,  student 
affairs,  taxes,  transportation,  and  special  projects. 

The  Academic  Senate  is  included  in  this  program 
element  and  represents  the  CSUC  faculties  for  all 
campuses  for  the  purpose  of  advising  the  Board  0$ 
Trustees  and  other  concerned  agencies  on  matters  af-j 
fecting  academic  policy.  Its  members  are  chosen  by 
the  full-time  faculty  on  the  individual  campuses. 

The  primary  functions  of  institutional  research  in- 
cluded in  this  program  element  are  to  plan,  execute 
and  evaluate  studies  of  varying  scope  and  detail  to 
provide  an  informed  and  reliable  basis  for  the  formu- 
lation, implementation  and  evaluation  of  educational 
policies  and  long-range  planning  for  The  California 
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|    State  University  and  Colleges.  Studies  are  conducted  table  xiii 

7  concerning    institutional    processes,   SOciopsychological  Historical  and  Projected  Full-Time  Equivalent 

8  environments  and  other  research  inquiries  in  the  field  ^^ade^W^n^1973"74 

10  of  higher  education.  Applied  research  is  also  con- 

11  ducted    on    administrative    and    academic   operations  19^5  "SET'S?  "5£    '"728 

13    including  the  compilation,  analysis  and  interpretation  1965-66 110,785      95.2      5.577      4.8  116,362 

i    of  numerous   descriptive   and  comparative   statistics.  \mttl  ZY~S~~_T~      135857      94 6      7770      54  143#7 

In  addition,  the  institutional  research  function  par-  1968-69 _"~~~    153!388      94^4      9A50      5.6  1621438 

ticipates  in  cooperative  research  endeavors  with  other  1969-70 170,913      94.3    lo]341      5.7  18ll254 

state  agencies,  among  the  state  universities  and  col-  1971I72  :::::::~:~:    191J37     93J    12,987     II  ioJJIt 

leges  and  with  various  divisions  of  the  Chancellor's  1972-73  (est.)  202330      93.7    13J650      6.3  216^480 

21    Office  and  assists  in  the  development  of  programs  for  1973"74  (est'>  —           212'200      938    i4'000      62  226'200 

||    institutional  studies.  * Does  Dot  toclude  summer  quarter  or  inteniationaI  proBrams- 

24  TABLE    XIV 

Input                                                        1971-72            1972-73           1973-74  u          " 

Expenditures    $12,411,336  $13,741,413  $15,219,215  lrf4i       >ower      }f-'-r        (™a'      -    ,    , 

Personnel  man-years 698.5              746.8                 802  1st  time   dmsion    division       under-      Graduate 

,^„.u                  »»'  freshmen  transfers    transfers    graduate)    and  other    Total 

_     _.           .    .  _           ..  Fall  1971: 

B.  r-inancial  Uperations  Applications   45,719     13,309     57,824     (116,852)     42,346     159,198 

_.  .    .  .  ,  ,       ,      .     .  „  Admissions    30,791       8,418     44.526       (83,735)     32.402     116,137 

financial  operations  plan  and  administer  the  fiscal  Fail  1972: 

affairs    of    Thp    California    Statp    TTrnvprqitir   ar\r\    Pnl  Applications   54,127     18,042    63,151     (135.320)     45,104     180.424 

dndirs  oi   ine  uaniornia  state   university  ana  L,oi-  Admissions  37,513    12.510   43,755     (93,788)    31,257    125,045 

leges,   bimilar   activities   are   delineated   in   separate 

program  components  elsewhere.  The  accounting  com-  It  is  necessary  to  maintain  precise  records  of  all 
ponent  includes  processing  documents  required  to  pay  employees  to  insure  that  appropriate  payment  and 
all  debts  owed  by  The  California  State  University  and  fringe  benefit  provision  is  made  for  faculty,  staff  and 
Colleges,  maintaining  records  and  collecting  funds  students.  In  addition,  employee  records  provide  man- 
due  to  the  campuses,  negotiating  specific  contracts  and  agement  information  as  the  basis  for  planning  and 
leases,  securing  adequate  insurance  coverage  for  the  administration  of  an  effective  personnel  recruitment, 
campuses  and  investing  available  campus  funds.  retention,  training  and  evaluation  program. 

Input                                                        1971-72            1972-73           1973-74  Input                                                        1971-72            1972-73           1973-74 

Expenditures    $8,078,924    $8,956,047    $9,335,705  Expenditures    $14,801,668  $17,653,977  $18,993,821 

Personnel  man-years 574.3  672.9  701.6  Personnel  man-years 1,135.3  1,350.9  1,399.9 

C.  General  Administrative  Services  D-   Logistical  Services 

This  program  element  reflects  the  costs  of  student  Purchasing,  inventory,  and  property  control  involve 
admissions  and  records  as  well  as  employee  personnel  preparation  of  specifications,  preliminary  negotiation 
administration  and  records.  The  primary  function  of  of  contracts  and  leases,  preparation  of  procurement 
admissions  is  to  make  maximum  use  of  educational  documents,  receiving  and  checking  deliveries,  prepar- 
facilities  and  resources  by  identifying,  screening,  and  ^S  stock-received  reports,  identifying  and  labeling 
admitting  qualified  applicants  to  The  California  State  a11  equipment,  maintaining  adequate  supply  inven- 
University  and  Colleges.  In  1970  a  common  admissions  tories>  taking  periodic  physical  inventories,  and  pro- 
program  was  implemented  which  established  a  system-  viding  for  the  maintenance  and  repair  of  equipment 
wide  application  procedure.  This  element  includes  the  maintenance  and  operation 

The  management  of  registration  and  records  in-  of  utilities  and  motor  vehicles, 
eludes  the  processing,  registration  and  maintenance  of  In  addition  it  provides  for  security  for  each  cam- 
student   records,    preparation   and   issuance  of  tran-  P^*  encompassing  building  and  equipment  security, 
scripts,   certification   of  selected  data  from  records,  crowd  control  and  crime  control, 
administration  of  academic  probation  and  disqualifica-  input                                         1971-72         1972-73        1973-74 

tion_  standards,    and   related   activities.    In   addition,  Expenditures    $14,935,300  $16,067,042  $17,860,336 

admissions  and  records  offices  provide  graduation  and  Personnel  man-years 913.9  956.8  979 

degree  requirements  information  and  advising  serv-  E_  physica|  p|a|)t  0perations 

ices  to  students.  The  following  tables  present  historical 

student  enrollment  figures  (Table  XIII)  and  student  The  plant  operation  and  maintenance  element  in- 

admission  figures  (Table  XIV)  and  reflect  the  quanti-  eludes  all  activities  of  a  custodial  nature  necessary  to 

tative  workload  indices  for  the  student  records  and  maintain  the  physical  facilities  of  the  campuses.  The 

admissions  activities  respectively.  total  existing  building  square  footage  for  the  system 
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is  21.5  million  square  feet  with  approximately  723,000 
square  feet  to  be  added  in  1973-74.  The  total  existing 
college  acreage  is  5,229  acres  plus  an  additional  6,976 
agricultural  acreage.  Electrical  maintenance,  plumb- 
ing, heating,  repairs,  painting,  grounds  maintenance 
and  janitorial  services  are  required  for  support. 

1971-72  1972-73  1973-74 

__  $36,655,369  $41,293,258  $45,139,258 
2,907.4         3,223.9  3,342 


Input 

Expenditures    

Personnel  man-years  _. 

F.  Faculty  and  Staff  Services 

This  program  element  consists  of  the  budget  allot- 
ments for  overtime  and  related  faculty  and  staff 
service  items.  Identification  of  these  expenditures 
here  facilitates  budgetary  control. 

Input  1971-72  1972-73  1973-74 

Expenditures     $1,320,726    $1,437,339    $2,5S8,63S 

Personnel  man-years -  0.4  0.4 

G.  Community  Relations 

The  public  affairs  programs  in  the  California  State 
University  and  Colleges  maintain  communication 
with  public,  business,  professional,  governmental  and 
cultural  groups. 

Community  relations  efforts  have  included  such 
activities  as  school  visitations,  preparation  of  infor- 
mation materials  for  counselors  and  students,  presen- 
tations at  college  nights,  PTA  meetings  and  civic 
groups,   and  liaison   activities   designed   to   improve 


articulation  between  secondary  schools,  junior  col 
leges,  and  four-year  colleges  and  universities.  System 
wide  coordination  of  the  program  is  needed  to  keep 
campus-based  officers  informed  in  a  systematic  wffl 
about  all  other  CSUC  campuses  so  they  can  serve  as 
sources  for  systemwide  information. 

Because  of  the  amount  of  interest  in  the  California 
State  University  and  Colleges  by  residents,  nonresi- 
dents, and  foreign  students,  a  highly  developed  sys-l 
tern  of  disseminating  and  interpreting  systemwide 
requirements  and  individual  college  curricula  must 
be  maintained. 

Information  is  supplied  also  to  the  Governor,  the 
Legislature  and  appropriate  state  agencies.  It  is  nec- 
essary to  keep  informed  of  pending  legislation  affeol 
ing  the  CSUC  and  to  maintain  liaison  with  state  and 
federal  governments.  Analyses  of  legislative  and  ad- 
ministrative actions  are  conducted  and  advice  is 
given  to  appropriate  government  entities  as  to  the 
effects  of  these  actions  on  education  in  general  and 
The  California  State  University  and  Colleges  m  par- 
ticular. 

The  Relations  witli  Schools  activity  provides  a  liai- 
son with  feeder  schools  and  communicates  the  needs 
and  programs  of  these  schools  to  The  California  State 
University  and  Colleges. 

Input  1971-72  1972-73  1973-74 

Expenditures     $1,285,531    $1,595,550    $1,071,751 

Personnel  man-years 46.7  71  71.5 


Need 


VII.  INDEPENDENT  OPERATIONS 
Objectives 


It  is  necessary  to  provide  certain  contractual  serv- 
ices for  the  primary  benefit  of  independent  financing 
agencies,  but  which  also  provide  benefits  to  students 
and  faculty.  These  special  projects  are  considered  vi- 
tal to  the  campus  community,  but  are  not  part  of  the 
primary  mission  of  The  California  State  University 
and  Colleges. 


To  provide  specialized  services  to  agencies  of  gov^ 
eminent  and  industry,  utilizing  campus  facilities  and 
manpower  with  provision  for  full  reimbursement; 
and  secondarily  accruing  as  many  benefits  as  possible 
to  students,  faculty  and  the  instructional  programs.   ] 


PROGRAM  REQUIREMENTS  -,„ 

Program  costs 662 

General  Fund — 

Reimbursements    652.2 

Auxiliary   organisations — 

Foundations    — 

Continuing  Education  Revenue  Fund  9.8 

Program  Elements 

A.  Institutional  operations 334.S 

B.  Outside  agencies   327.2 

A.   Institutional   Operations 

This  element  identifies  those  costs  associated  with 
certain  projects  contracted  for  and  administered 
through  auxiliary  organizations  of  The  California 
State  University  and  Colleges.  The  expenditures  and 
related  reimbursements  are  either  reported  by  each 
auxiliary  organization  or  reported  as  reimbursed  ac- 
tivities through  the  General  Fund  support  budget. 
The  projects  themselves  are  sponsored  and  financed 


72-73 

73-74 

1971-72 

1972-73 

1973-74 

772.4 

772.4 

818.3 
818.3 

$30,497,306 

-332,210 

8,622,750 

3,71,7,783 

1S,361,310 

97,673 

$32,217,801 

10,257,801 

3,720,000 

18,21,0,000 

$32,734,561 

10,71,5,561 

3,710,000 

18,279,000 

31S.6 
453.8 

381.6 
436.7 

26,863,201 
3,634,105 

26,103,763 
6,114,038 

26,945.775 

5,788,786 

by  agencies  of  the  Federal  government,  the  state  gov- 
ernment, the  local  community,  private  and  public 
foundations,  and  business  and  industry.  The  objec- 
tives of  these  projects  are  prescribed  by  the  sponsor- 
ing agency  and  are  independent  of  the  educational 
mission  of  The  California  State  University  and  Col- 
leges. However,  significant  benefits  do  accrue  to  the 
campus  community  and  the  instructional  program. 
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Input  1971-72  1972-73  1973-74 

Expenditures    $26,863,201  $26,103,763  $26,945,775 

Personnel  man-years 334.8  31S.6  3S1.6 

9     B.  Outside  Agencies 

11        Certain  projects  sponsored  by  the  outside  agencies 
J!    identified  above  (federal,  state,  foundations,  business, 

14  etc.)    are   contracted,   administered  and  reported  as 

15    


part  of  the  campus  General  Fund  support  budget  and 
do  not  involve  auxiliary  organizations.  Otherwise,  the 
objectives  and  benefits  are  the  same  as  those  for  the 
program  element  "institutional  operations." 


Input 

Expenditures       

Personnel  man-years 


1971-72  1972-73  1973-74 

3,634.105    $6,114,038    $5,788,786 
327.2  453.8  436.7 


SUMMARY  BY  OBJECT 
STATE  OPERATIONS  a 
PERSONAL  SERVICES  71?2      ?273      y3_7 

Authorized    positions    27,660.7  30,072.2  30,072.2 

Instructional  and  instructional-related 

salary  increases,   1973-74 -  -  - 

Noninstruetional  salary  increases, 

1973-74  - 

Merit  salary  adjustments -  -  - 

Student   pay — work-study   -  -  - 

Workload   and   administrative   adjust- 
ments         -  28.8     -374.9 

Proposed  new  positions -  -       1,265.7 


Totals,  Adjustments 


28.8       890.8 


Totals,  Salaries  and  Wages 27,660.7  30,101 

Estimated  salary  savings -  - 


30,963 


Net  Totals,  Salaries  and  Wages.. 
Staff  benefits   


.  27,660.7  30,101     30,963 


Totals,  Personal  Services 27,660.7  30,101     30,963 

Total   Salary   Increase,   1973-74 -  - 


Operating  Expenses  and  Equipment 

Reimbursements      

Federal      

Other     

Totals,    Reimbursements    


-656.4    -810.1    -853 


TOTALS,  EXPENDITURES,  ALL 

FUNDS      27,004.3  29,290.9  30,110 

General  Fund  

General  Fund  including  salary  increase,  1973—74 

Continuing  Education  Revenue  Fund: 

Summer  Session 

Extension     

Dormitory  Revenue  Fund 

Auxiliary  Enterprise  Fund 

Parking  Revenue  Fund 


General  Fund 

PERSONAL  SERVICES 

Authorized  positions 26,023.8  28,187.4  28,187.4 

Instructional  and  instructional-related 

salary  increases,   1973—74 —  —  — 

Noninstructional  salarv  increases, 

1973-74  - 

Merit  salary   adjustments —  —  — 

Student   pay — work-study   -  -  - 

Workload   and   administrative   adjust- 
ments       -  28.8    -233.3 

Proposed  new  positions -  -       1,167.7 

Estimated  salary  savings —  -  — 


Net  Totals,  Salaries  and  Wages.. 
Staff  benefits 


.  26,023.8  28,216.2  29,121.8 


Totals,  Personal  Services 

Operating  Expenses  and  Equipment. 


.  26,023.8  28,216.2  29,121.8 


Totals,    Expenditures 

Reimbursements     —656.4 

Federal      - 

Other     


-810.1     -853 


89 
90 
91 
92 
93 
94 


Totals,  Reimbursements 


1971-72 

$295,S50,056 


(4,915,408) 
8,085,727 


$303,935,783 


$303,935,783 
30,517,910 


1972-73 

$352,385,6S0 


(5,155.575) 
9,973,750 

3,647,958 


1973-74 

$363,690,820 

(1S,950,000) 

(15.310,000) 

(8,698,667) 

8,105,947 

-225,772 
12,165,362 


$3,647,958    $11,939,590 


$366,007,388 
-6,058,554 

$359,948,834 
37,016,556 


$383,736,357 
-10,431,465 

$373,304,892 

47,368,743 


$334,453,693   $396,965,390   $420,673,635 


(34.200,000) 
$79,483,020   $89,936,136    $93,356,515 


-28,899.716 
-49,834,550 


-35,571,945 
-51,639,274 


$78,734,266       -$87,211,219 


$335,202,447 
316,250,107 


7,963,058 
3,927,635 
5,184,334 
219,9S4 
1,657,329 


$399,690,307 
378,377,700 


9,055,617 
4,612,526 
5,544,965 
225,705 
1,873,794 


$282,364,400   $336,637,178 


(4,860,926) 
8,0S5,727 


$290,450,127 
29,965,640 

$320,415,767 
$74,568,606 


(5,100,559) 
9,973,750 

3,721,265 

-6,058,554 

$344,273,639 
36,382,132 

$380,655,771 
$84,933,148 


-30,476,850 
-54,084,072 

-$84,560,922 


$429,469,228 

407,883,744 

(442J4-1744) 

7,979,700 
4,815,359 
6,522,556 
259,840 
2,008,029 


$347,828,454 

(18,950,000) 

(15,310,000) 

(8,597,010) 

8,105,947 

1,365,055 
11,439,237 

-10,431,465 

$358,307,228 
46,221,055 

$404,528,283 
$87,916,383 


$394,984,373   $465,588,919   $492,444,666 


-28,899,716 
-49,834,550 


-35,571,945 
-51,639,274 


-30,476,850 
-54,084,072 


Net   Expenditures  (General  Fund) 
Salary  Increases,  1973-74 


.  25,367.4  27,406.1 28,268.8       $316,250,107       $378,377,700 


-$78,734,266      -$87,211,219       -$84,560,922 


$407,883,744 
(34,260,000) 


a  This  summary  does  not  include  expenditures  for  auxiliary  operations  and  special  projects  foundations. 
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SUMMARY  BY  OBJECT 

STATE  OPERATIONS 

Continuing  Education  Revenue  Fund 

Summer  Session 


JJ    PERSONAL  SERVICES 


14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 


71-72 

Authorized  positions 677.1 

Merit   salary   adjustments - 

Workload  and  administrative 

adjustments    - 

Proposed  new  positions - 

Totals.  Salaries  and  Wages 

Staff  benefits  


72-73 
760.7 


73-74 
760.7 


-12(1.1 
15.11 


677.1 


760.7       655.6 


Totals.  Personal  Services 677.1       760.' 

OPERATING  EXPENSES  AND  EQUIPMENT 

Totals,    Expenditures    (Summer   Session) 

Extension 


655.6 


PERSONAL  SERVICES 

Authorized  positions 

Merit   salary   adjustments 

Workload  and  administrative 

adjustments 

Proposed  new  positions 


Totals.  Salaries  and  Wages 
Staff  benefits  


Totals,  Personal  Services 


302.3      371.4      371.4 


-25.9 

S'.i.s 

3H2.3      371.4      385.3 


302.3      371.4      385.3 


|J    OPERATING  EXPENSES  AND  EQUIPMENT 

45 

4g     Totals,    Expenditures    (Extension) 

47 

aq     Totals,   Expenditures 

49 
50 


Dormitory  Revenue  Fund 


§i     PERSONAL  SERVICES 


52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 


Authorized  positions 
Merit   salary   adjustments 
Workload  and  administrative 

adjustments    

Proposed  new  positions 


488.' 


569.4      569.4 


0.2 
36 


Totals.  Salaries  and  Wages 
Staff  benefits   


Totals,  Personal  Services 


48S.7       560.4       605.6 


4SS.7       569.4       605.6 


jg     OPERATING  EXPENSES  AND  EQUIPMENT 
65 


Totals,   Expenditures 

Auxiliary  Enterprise  Fund 
£2     PERSONAL  SERVICES 


66 
67 


70 
71 
72 
73 

74 
75 
76 
77 
78 
79 
80 


Authorized  positions 

Merit   salary   adjustments   _: 

Workload  and  administrative 

adjustments    


Totals,  Salaries  and  Wages 
Staff  benefits  


9.1 


13 


13 


9.1 


13 


13 


Totals,  Personal  Services 


9.1 


13 


13 


|J    OPERATING  EXPENSES  AND  EQUIPMENT 


82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Totals,  Expenditures 


1971-72 

$7,140,967 
(5,604  i 


$7,149,967 
79,783 

§7,229,750 

S733.30S 


1972-73 

$7.S9S,343 

i  4.i;m  i 


$7,S9S,343 

105,692 
$S,004.035 

$1.051. 5S2 


$7,963,058  $9,055,017 


$2,874,259 

I  H  1.665  I 


$2,874,259 
124,894 

$2,999,153 

$928,482 

$3,927,635 


$3,623,797 

I  7.465  I 


$3,623,797 

85,030 

$3,708,827 
$903,699 


1973-74 

$7,916,182 
114.1101 

-1.247,633 
113.921 

$6,782,470 
324.704 

$7,107,174 

$872,526 

$7,979,700 


$3,648,856 

117.316) 

-277.006 
379.1  S3 

$3,751,033 
228,898 

$3,979,931 

$SK5.42S 


$4,612,526  $4,815,359 


811.s9it.693         $13,668,143         $12,795,059 


$2,311,791 
(20.2S9) 


$2,861,993 

(22.749  1 

-74,285 


$2,903,604 
(37,962) 

-93.180 
184.567 


$2,311,791 
218,154 

S2.7s7.7os 
281.765 

$2,995,051 
389.354 

$2,529,945 

$3,069,473 

$3,3S4,405 

$2,654,389 

$2,475,492 

$3,13S,151 

$5,184,334 

$5,544,965 

$6,522,556 

$67,650 
(738) 

$88,108 
(1.345) 

$89,546 

1  2.245  | 

- 

- 

4,783 

$67,650 
8,236 

$S8,108 
8,990 

$94,329 
12,264 

$75.SS6 

$97,098 

$106,593 

$144,098 

$12S,607 

$153,247 

$219,9S4 


$225,705 


$259,840 
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3 

4 

5  SUMMARY  BY  OBJECT 
6 

7  STATE  OPERATIONS— Continued 

8 

9  Parking  Revenue  Fund 
10 

11  PERSONAL  SERVICES  ,,  ,,       ,„  „„       ,„ 

12  71-72      72-73      73-74  1971-72                1972-73               1973-74 

13  Authorized   positions    159.7       170.3       170.3  $1,081,989           $1,276,261           $1304  118 

14  Merit   salary   adjustments -               -              _                     (17186)                (IS  776  >                iw'ftJii 

15  Workload  and  administrative  U«,±aoj               (lb, lib)              (30,024) 

16  adjustments    -              -              4  2                           -                       978                  92  WW 

17  Proposed  new  positions -              -              7.2                           -                          _                  48454 

18  . ' 

™        e^fl1**'  §alaries  and  WaSes 159-7      170.3      181.7  $1,081,989  $1,277,239  $1 374  781 

20        Staff  benefits 121,203  152,947  192468 

Totals,  Personal  Services 159.7       170.3       181.7  $1,203,192  $1,430,186  $1,567,249 

24  OPERATING  EXPENSES  AND  EQUIPMENT $454,137             $443,608             $440,780 

aU  _^^^^^_^^^^^ 

26  Totals,  Expenditures $1,657,329           $1,873,794           $2,008,029 

28    

.29    — ■ 

30 

31  Auxiliary  Organizations 

|  SUMMARY  BY  OBJECT                                            ,„,_„                |gM               ^ 

35  TOTAL  EXPENDITURES  $53,686,963        $55,354,000        $57,497,000 

37 

38  STATEMENT  OF  OPERATIONS 

39  Receipts : 

40  Bookstores $23,611,132         $24,800,000         $26,040,000 

41  Pood   services   13,120,712           13,500,000           13,905,000 

42  Student  activities i       9,597,016  9,800,000           10,200,000 

43  Indirect  cost  reimbursement 2,162,608             2,050,000             1,950,000 

44  Agriculture    1,606,623             1,700,000             1,785,000 

45  Housing   2,387,828             2,450,000             2,523,500 

46  Other    2,696,659             2,560,000            2,500,000 

47  

48  Totals,  Receipts $55,182,578        $56,860,000        $58,903,500 

49 

50  Expenditures : 

51  Bookstores $23,136,801         $24,300,000         $25,550,000 

52  Food  services   12,826,747  13,400.000           13,900,000 

53  Student   activities    9,244,722             9,428,000             9,812,000 

54  Special  project  administration 2,162,608             2,050,000             1,950,000 

55  Agriculture    1,585,175             1,670,000             1,760,000 

56  Housing   2,263,142             2,330,000             2,400,000 

57  Other    2,467,768             2,170,000            2,125,000 

58 


STATEMENT  OF  OPERATIONS 


59     Totals,  Expenditures $53,686,963         $55,354,000         $57,497,000 

60 
61 
62  Foundations 

bo 

g|    TOTAL  EXPENDITURES  $24,121,310        $24,000,000        $24,000,000 

66 
67 

cq  Receipts : 

?X         Federal  agencies $18,540,121  $18,300,000  $18,300,000 

Z?         Private  foundations 1,726,277  1,700,000  1,700,000 

11        Corporations   1,005,334  1,000,000  1,000,000 

ZJ         Other  sources  2,849,578  3,000,000  3,000,000 

Z.5  Totals,  Receipts $24,121,310        $24,000,000        $24,000,000 

11    ^pTeiaVeducational  projects $18,361,310         $18,240,000         $18,279,000 

ZJ         Research 5,760,000  5,760,000  5,721,000 

|?     Totals,  Expenditures     $24,121,310         $24,000,000         $24,000,000 

§1        Federal  18,540,121  18,300,000  18,300,000 

II    other _::::::::ii:z":~~:""~~~:~~:~~~iii~—      sjsuso       5,700,000      5,700,000 

00 

84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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2 

3    

4 

5  RECONCILIATION  WITH  APPROPRIATIONS 

6 

7  STATE  OPERATIONS 

8 

9  General  Fund 

10    APPROPRIATIONS  1971_72  „„_„  ^^ 

12  Budget  Act  appropriations  (support) $316,535,159  $342,870,597       $406,301,105 

13  Budget  Act  appropriations  (Academic  Senate) 157.457  167,779 

14  Budget  Act  appropriations  (innovative  projects) -  4,733.922  1.5S2.639 

15  Budget  Act  appropriations  (medical  technology) -  L'i.000  - 

16  Budget   Act   appropriations    (instructional    and    instructional-re- 

17  lated   salary   increases.   1973-74 -  -         (18.950.000) 

18  Budget    Act    appropriations    (noninstructional    salary    increase, 

19  1973-74)    -  -         (15,310.000) 

20  Allocation   for   Salarv   Increase   -  28.471.000 

21  Allocation  for  Health  Benefits   Increase -  335.932 

22  Allocation  for  uniform  allowances -  33,000  - 

23  Prior  Year  Balances  Available  : 

24  Item  93.  Budget  Act  of  1970 2.000.000 

25  Item  288.  Budget  Act  of  1971 -  2,000,000 

26  

27  Total  Available   $318,692,616      $378,639,230       $407,883,744 

28  Unexpended  balance,  estimated  savings —142.509  -261,530  - 

29  Balance  available  in  subsequent  year -2,000.000  - 

30  

31  TOTALS,  EXPENDITURES  $316,250,107       $378,377,700      $407,S83,744 

32  

33  TOTALS.  EXPENDITURES,  1973-74,  Including  Salary  Increases  -  -         (442,143,744) 
34 

35    

36    

37 

38  REVENUES 

39 

40  Miscellaneous  Revenues :  1Q71  ,-  107,  ,-  1Q7,  7. 

41  Trustees  of  the  California  State  University  and  Colleges  ia/i-/z  wu-is  13/j-ii 

42  (General  Fund) $35,537  $36,920  $37,450 

43 

44  Continuing  Education  Revenue  Fund 

45 

46  Trustees  of  the  California  State  L  niversitv  and  Colleges: 

47  Summer  session $S.435,211  $9,466,853  $S.20S,745 

48  Extension 3.730.341  4,694,697  5,028,896 

49  

50  Totals,  Revenues $12,165,552        $14,161,550        $13,297,641 

51 

52  Dormitory  Revenue  Fund 

53 

54     Trustees  of  the  California  State  University  and  Colleges $S,586,170         $10,041,416         $10,S08,090 

55 

5g  Auxiliary  Enterprise  Fund 

57 

58     Trustees  of  the  California  State  University  and  Colleges $247,591  $242,8S0  $265,671 

59 

g0  Parking  Revenue  Fund 

fil 

62     Trustees  of  the  California  State  University  and  Colleges $3,989,S26  $4,057,100  $4,090,9S3 

63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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BDUCATIO 


The  California  State  University  and  Colleges — Capital  Outlay 


STATE  BUILDING  PROGRAM 


Trustees  of  the 
California  State 
University 
Total  and  Colleges      Bakersfield 


Dominguez 
Hills 


Fresno 


Fullerton 


Hayward         Humboldt 


$150,000 
94,740 


RECONCILIATION  WITH 
APPROPRIATIONS 

FISCAL  YEAR  1971-72 
GENERAL  FUND 

APPROPRIATIONS 
Prior  Year  Balances  Available,  Chapter  1621, 

Statutes  of  1970 $246,748 

Allocated  from  16409  of  the  Government  Code.  8,000 

Total  Available $254,748 

Available  in  Subsequent  Years,  Chapter  1621, 
Statutes  of  1970. -$22,048 

TOTAL  EXPENDITURES $232,700 

FISCAL  YEAR  1972-73 
GENERAL  FUND 

Prior  Year  Balances  Available,  Chapter  1621 , 
Statutes  of  1970 $22,048 

TOTAL  EXPENDITURES $22,048 

FISCAL  YEAR  1971-72 

CAPITAL  OUTLAY  FUND  FOR  PUBLIC 
HIGHER  EDUCATION 

APPROPRIATIONS 

Allocated  From: 
Trustees  of  the  California  State  University 

and  Colleges 
Budget  Act  of  1971,  Item  301. 5 $26,394,716 

Prior  Year  Balances  Available: 

Budget  Act  of  196S,  Item  329 1,432,365 

Budget  Act  of  1968,  Item  330. 94.740 

Budget  Act  of  1968,  Item  333 -139.815 

Budget  Act  of  1969,  Item  383 5,057,132 

Budget  Act  of  1969,  Item  387 124,140 

Total  Prior  Year  Balances  Available $6,568,562 

Transfers  From  Section  16352,  Government 
Code: 

Budget  Act  of  1969,  Item  383 $1,100 

Budget  Act  of  1969,  Item  387 52,800 

Budget  Act  of  1971,  Item  301.5 10,000 

Total    Transfers    from    Section    16352, 
Government  Code $63,900 

Total  Available $33,027,208 

Available  in  Subsequent  Fiscal  Years: 

Budget  Act  of  1968,  Item  329... $657,569 

Budget  Act  of  1968,  Item  330.... -8,898 

Budget  Act  of  1968,  Item  333 759,292 

Budget  Act  of  1969,  Item  383.. -23,880 

Budget  Act  of  1971,  Item  301.5.. -6,935,484 

Total    Available    in    Subsequent   Fiscal 
Years... -$5,551,401 

Unexpended  Balances,  Estimated  Savings: 

Budget  Act  of  1968,  Item  329 -$513,342 

Budget  Act  of  1969,  Item  383. -5,781.534 

Budget  Act  of  1969,  Item  387.. -127,665 

Budget  Act  of  1971,  Item  301.5 -1,555,000 

Total  Unexpended  Balances,  Estimated 
Savings -$7,977,541 

Transfers  to  Section  16352,  Government  Code: 

Budget  Act  of  1969,  Item  383. -$147,600 

Budget  Act  of  1971,  Item  301.5.. -32,869 

Total  Transfers  to  Section  16352,  Govern- 
ment Code -$180,469 

TOTAL  EXPENDITURES $19,317,797 


JS17.0O0   $10,835,000    $2,003,000    $4,401,746 
-438,345     142,292 


5,652 


65,000 


$94,740 


$5,652    -$373,345 


-108,001 


$31,291 


$10,000 


$10,000 


$244,740 

-$8,898 
-17,745 


$822,652   $10,161,655    $2,037,291    $4,411,746 
$209,495 


-$99,040 
-$115,960   -1,310,885     -20,028   -$3,299,655 


-$26,643    -$115,960   -$1,101,390    -$119,068   -$3,299,655 


-$769 


-$105,407 
-76,411 


-1,555,000 


-$67,007 


-$769 


-$1,736,818    -$67,007 


$218,097 


$705,923    $9,360,265 


$181,405    $1,045,084 


$125,000 
325,857 

46,115 


$371,972 


$52,800 


$52,800 


$519,772 
$199,228 

-1,357 


$197,871 


-$47,412 


-$47,412 


$1,296,000         $2,910,00(1 
744,988  -334,30! 


$744,988        -$334,! 


$2,040,988    $2,575,f 
$758,637     $162,160 

-499,129    -538,205 


$259,508    -$376,039 


$700,231    $2,300,496    $2,199,659 
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Long 
Beach 

Los 

Angeles 

Northridge 

Sacramento 

San 

Bernardino 

$246,748 
8,000 

$254,748 
-$22,048 

- 

$232,700 

- 

- 
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Cal  Poly  Cal  Poly  6 


San  San  San 

Diego  Francisco  Jose  Sonoma  Stanislaus  "s.L.O.'  Pomona  7 

. 8 

9 
10 
11 
12 
13 
14 
15 
16 
17 
"   18 

: : ■ - -  19 

20 
-      21 

22 
23 

; I   "  "   ■      24 

25 
"  26 
27 
28 
29 
30 

$22,048  -  -  -  .  _  .  _  .  _  .31 

32 


$22,048  -  -  -  .  .  .  .  _  _  .33 

34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
1642,000  -  $138,000  $279,000  -  $158,000  $750,000  -  $221,000  $914,000  $193,000  $562,000       44 

45 
221,137  -  -  704,406  --..-__  66,332       46 

_      47 

-  -  -  -139,815  -  -  -  -  -       48 

$87,606  -  5,680,000  $81,600  ---._.  -684,073       49 

7,373      50 

j K^ 

$221,137  $87,606  -        $6,384,406  $81,600  -        -$139,815  -  -$610,368      52 

53 
54 

$1,100        .        -        -        .        .        .        .        -  i 

-----------     57 

"   "   "  "  "  "  "   "  "  "   "  "     58 

59 
oO 

$1,100  -  -  -  -  -  -  -  "61 

L  — — -__-_—        ____________        — -, _ , -       -        '        — ■  —  ■     ■-  £»p 

$863,137  $87,606  $138,000         $6,664,506  $81,600  $158,000  $610,185  -  $221,000  $914,000  $193,000  -$48,368       g| 

64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
-$313,195    -$25,123         -  -$5,680,000         _______   -$107,217   81 

82 
83 
-     84 

-$32,869       85 

86 

87 


$26,893  -  -        -$698,850  __-.._-_ 

------  $759,292  _____ 

-$34,300  -______--  $109,460 

-534,379  -  -$4,000  -52,374  -         -$143,394  -50,293  -  -$74,500  -         -$193,000  -80,580 


-$34,300  -$4,000        -$751,224  -        -$143,394  $708,999  _  -$74,500  -        -3193,000  $28,880 


-$25,123  -      -$5,680,000 


-$94,740 
-12,477 


-$147,600 


-$147,600  __----  -$32,869       88 

89 


$42,456  $28,183  $134,000  $233,282  -$66,000  $14,606         $1,319,184  -  $146,500  $914,000  -         -$159,574       90 

92 
93 
94 
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EDUCATI01 


The  California  State  University  and  Colleges — Capital  Outlay 


STATE  BUILDING  PROGRAM 


Trustees  of  the 
California  State 
University 
Total  and  Colleges      Bakersfield 


Chiro 


Dominguez 
Hills 


Fresno 


Fullerton 


Hayward 


RECONCILIATION  WITH  APPROPRIATIONS 

FISCAL  YEAR  1972-73 

Capital  Outlay  Fund  for  Public 
Higher  Education 

APPROPRIATIONS 
Allocated  From: 
Trustees  of  the  California  State  University 
and  Colleges 

Budget  Act  of  1972.  Item  309 $34,2S?.0O0  $605,000         $4,275,000         $1,232,000 

Budget  Act  of  1972,  Item  310'.. 2.300.000  100,000  39.S00  110.900 

Budget.  Act  of  1972,  Item  311' (2,871.000) 

Total  Allocations $36,5SS,000  $705,000         $4,314,800         $1,342,900 

(2,871,000) 
Prior  Year  Balances  Available: 

Budget  Act  of  1968,  Item  329 -$657,569  -                        -         -$209,495 

Budget  Act  cf  190S.  Item  330. 8,898  $S,898 

Budget  Act  of  1968.  item  333 -759.292  - 

Budget  Act  of  1969,  Item  383... 23,880  - 

Budget  Act  of  1971,  Item  301.5 6.935.4S4  17,745            $115,960           1.310,885 

Total  Prior  Year  Balances  Available....        $5,551,401  $26,643  $115,960         $1,101,390 

Total  Available $42,139,401  $731,643         $4,430,760         $2,444,290 

(2.S71.000)  - 

TOTAL  EXPENDITURES $42,139,401  $731,643         $4,430,760         $2,444,290 

(2.871,000)  - 

FISCAL  YEAR  1973-74 

Capital  Outlay  Fund  for  Public 
Higher  Education 

APPROPRIATIONS 
Allocated  From: 
Trustees  of  the  California  State  University 

and  Colleges.... $24,093,000         $2,000,000         $1,240,000 

Chapter  1,  Statutes  of  1971  (First  Extraordin- 
ary Session) 24,003,000  655,000  1,176,000  $824,000 

FISCAL  YEAR  1971-72 
State  Construction  Program  Fund 
APPROPRIATIONS 
Al'ocated  From: 
Trustees  of  the  California  State  University 
and  Colleges: 

Budget  Act  of  1970  Item  347. 11 '($569,753)  -         '($316,353) 

Prior  Yrear  Balances  Available: 

Budget  Act  of  1964,  Item  353 -40,800  -  -  - 

Budget  Act  of  1965,  item  352 641.258  - 

Budget  Act  of  1965,  Item  353 234.750  - 

Budget  Act  of  1966,  Item  407 _ 217.279  $217,279 

Budget  Act  of  1966.  Item  40S ._  1.932,914  - 

Budget  Act  of  1966.  Item  40S. 5 322,450  322,450 

Budget  Act  of  1966,  Item  409 36,445  - 

Budget  Act  of  1967.  Item  339 -62S.485  -  -      -$1,176,086 

Budget  Act  of  1970,  Item  347. 5 1,533,681  -  -  15,400 

BudgetActof  1970.  Item  347.12 1,202,173  -  96,887  '    - 

Total  Prior  Y'ear  Balances  Available $5,451,665  $539,729  $96,887      -$1,160,686 

Transfers  From  Section  16354,  Government 
Code: 

Budget  Act  of  1965,  Item  353. $134,000  - 

Budget  Act  of  1967,  Item  339 407,039  - 

Budget  Act  of  1970,  Item  347.5 34,183  - 

Total  Transfers  from  Section  16354,  Gov- 
ernment Code _ $575,222  - 

Total  Available $6,026,887  $539,729             $96,887      -$1,160,686 

K569.753)  '(316,353) 
Available  in  Subsequent  Fiscal  Years: 

Budget  Act  of  1965,  Item  353 $31,278  - 

Budget  Act  of  1965,  Item  352 -143,796  - 

Budget  Act  of  1966,  Item  408 -1,094.011  - 

Budget  Act  of  1966,  Item  408.5 -306,779  -$306,779 

Budget  Act  of  1967,  Item  339. 1,041,320  '    -                       -          -$72  837 

Budget  Act  of  1970.  Item  347.5 _..  -1,040,542  -                       -            -15400 

Budget  Act  of  1970,  Item  347. 11 -710,371  -                       -                   '    _ 

Budget  Act  of  1970,  Item  347. 12. —46^270 

Total  Available  in  Subsequent  Years —$2,269,171         -$306,779  -  —$88,237 

1  Project  funding  subject  to  state  funds  being  released  from  other  projects  receiving  federal  grants. 
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STATE  BUILDING  PROGRAM 


Trustees  of  the 
California  State 
University 
Total  and  Colleges      Bakersfield 


Chico 


Dominguez 
Hills 


Fresno 


Fullerton 


Hayward 


Humboldt        I  I 


RECONCILIATION  WITH 
APPROPRIATIONS— Continued 

FISCAL  YEAR  1971-72— Continued 
State  Construction  Program  Fund — Continued 

Unexpended  Balances,  Estimated  Savings: 

Budget  Act  of  1964,  Item  353.. —  $41,900 

Budget  Act  of  1965.  Item  352 -1,019,258 

Budget  Act  of  1966,  Item  407 -21.661 

Budget  Act  of  1966,  Item  408 -327,534 

Budget  Act  of  1966.  Item  409.. -17.921 

Budget  Act  of  1967,  Item  339 -747,293 

Budget  Act  of  1970,  Item  347.12 -46.583 

Total  Unexpended  Balances.  Estimated 
Savings z -$2,222,150 

Transfers  to  Section  16354,  Government  Code: 

Budget  Act  of  1967,  Item  339 -$33,855 

Budget  Act  of  1970,  Item  347.11 -712,170 

Total  Transfers  to  Section  16354,  Govern- 
ment Code -$746,025 

TOTAL  EXPENDITURES $789,541 

'(569,753) 

FISCAL  YEAR  1972-73 
State  Construction  Program  Fund 

APPROPRIATIONS 
Allocated  From: 
Trustees  of  the  California  State  University 
and  Colleges: 

Budget  Act  of  1970.  Item  347.11 h($l,421.039) 

Prior  Year  Balances  Available: 

Budget  Act  of  1965,  Item  352. 143.796 

Budget  Act  of  1965.  Item  353 -31.278 

Budget  Act  of  1966,  Item  408 1,094,011 

Budget  Act  of  1966,  Item  408.5 306.779 

Budget  Act  of  1967,  Item  339 -1,041.320 

Budget  Act  of  1970,  Item  347. 5.. 1,040,542 

Budget  Act  of  1970,  Item  347.11 710,371 

Budget  Act  of  1970,  Item  347.12 46.270 

Total  Prior  Year  Balances  Available $2,269,171 

Total  Available $2,259,171 

■■(1.421,039) 

TOTAL  EXPENDITURES $2,269,171 

■•(1,421,039) 

FISCAL  YEAR  1971-72 
Other  Funds 


APPROPRIATIONS 
Federal  funds  (expenditures).. 
Nonstate  funds  (expenditures)  - 


$9,877,324 
15,396,202 


FISCAL  YEAR  1972-73 
Other  Funds 

APPROPRIATIONS 

Federal  funds  (expenditures) $9,731,260 

Nonstate  funds  (expenditures) 16,252,785 

FISCAL  YEAR  1973-74 
Other  Funds 

APPROPRIATIONS 
Nonstate  funds  (expenditures) $18,309,600 
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SUMMARY— CAPITAL  OUTLAY 

TOTAL  EXPENDITURES,  CAPITAL  OUTLAY 

Capital  Outlay  Fund  for  Public  Higher  Education 

Capital  Outlay  Fund  for  Public  Higher  Education,  Chapter  1, 

Statutes  of  1971  (First  Extrordinary  Session) 

State  Construction  Program  Fund 

General  Fund 

Nonstate  funds 

Federal  funds ; 


1971-72 

845,613,564 
19,317,797 
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1973-74 
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Clerical  assistant  I  

Student  assistant  

Equipment  technician  I  

Audio  visual  coord i nator-AY 
Temporary  help  

AUDIO-VISUAL  SERVICES 


0 

.5 

.  5 

440 

-  576 

2703 

2835 

0 

.  2 

.2 

1  .  74 

-3  .  01 

862 

862 

1  .0 

1  .  0 

1  .  0 

801 

-  973 

10586 

11115 

.  5 

.  8 

.  8 

10546 

11333 

1  .  1 

1.9 
4.4 

1  .  9 
4  .  4 

$ 

< 

7873) 

13429 

$ 

13429 

2.6 

24495 

$ 

38126 

39574 

Compu  ting  support 


TOTALS, 


Clerical  assistant  1 1 A 

Inter me diate  stenographer  

Keypunch  operator  

Programmer  II  

Computer  operator  

Director  of  institutional  studies 
Temporary  help  

COMPUTING  SUPPORT 


0 

.  5 

.  5 

484-  589 

2470 

3106 

1.0 

1.0 

1  .  0 

7202 

7560 

1.0 

1.0 

1  .  0 

497-  605 

6368 

6688 

1  .  0 

2.0 

2.  0 

973-1183 

24411 

25650 

0 

2.0 

2.  0 

676-  821 

15280 

17404 

1.0 

1.0 

1  .  0 

1765-2145 

23259 

24419 

TOTALS,   ACADEMIC  SUPPORT 


STUDENT  SERVICE 


Social  and  cultural  development 

Clerical  assistant  II  

Student  affairs  assistant  II 
Student  affairs  officer  IV  — 
Temporary  help  


1.0 
1  .0 
1.0 
1.3 


1.5 

2.0 

1  .0 

0 


1 

5 

484-  635 

2 

0 

893-1084 

1 

0 

1253-1602 

0 

(    9054) 

9639 
22436 
17424 

0 


10131 

23556 

18288 

0 


1008 
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26 

27 

28 

29 
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31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 
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47 
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50 
51 
52 
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SALARIES  AND  "WAGES 

GENERAL  FUND 
STUDENT  SERVICE 


TOTALS. 


TOTALS, 


Social  and  cultural  development 
SOCIAL  AND  CULTURAL  DEVELOPMENT 

Supplementary  educational  serv.-EOP 

Student  affairs  officer  III  -  12  mo  - 

SUPPLEMENTARY  EDUCATIONAL  SERV.-EOP 

COUNSELING  AND  CAREER  GUIDANCE 

Counsel i  ng 

Clerical  assistant  I  I B 

Cou  nse 1 0  r-AY  

Student  affairs  officer  IV  

Temporary  help  

COUNSELING 

Testing 

Clerical  assistant  II  

Student  assistant  

Student  affairs  officer  III  -  12  mo 

Student  affairs  officer  III  -  AY  

Temporary  help  

TESTING 

PI acement 

Clerical  assistant  1 1 B 

Student  affairs  officer  III  -  12  mo 
Temporary  help  

PLACEMENT 

Educational  opportunity  program 

Clerical  assistant  1 1 B 

Student  assistant  

Director-12  month  

Temporary  help  

EDUCATIONAL  OPPORTUNITY  PROGRAM 
COUNSELING  AND  CAREER  GUIDANCE 


Financial  aid 

Clerical  assistant  I  I B 

Student  assistant  

Student  affairs  officer  IV 

Director-12  month  

Temporary  help  

FINANCIAL  AID 

STUDENT  SUPPORT 

Health  services 

Clerical  assistant  1 1 B 

Intermediate  typist  clerk  - 

Medical  officer  II  

Medical  officer  I  

Nurse  

Temporary  help  


71-72       72-73       73-74 


71-72 


72-73 


12.9       i  102503       S 


73-7^ 


SALARY  HANGK 

4.5        $  37760        J  49499        J  51975 


1.0 

1.0 

1  .0 

522-  635 

6970 

7320 

0 

.2 

.  2 

• 

1936 

2419 

1  .0 

1.0 

1  .0 

1253-1602 

19224 

19224 

1.2 

0 

0 

(    7875) 

0 

0 

0 

1.0 

1  .0 

484-  635 

5958 

6264 

0 

.2 

.  2 

1 . 74-3 . 01 

862 

862 

0 

5 

.5 

992-1265 

5952 

6252 

2.0 

2.0 

2.0 

857-1093 

23654 

24314 

1  .  1 

0 

0 

(    7610) 

0 

0 

0 

1.5 

1  .5 

522-  635 

8937 

9396 

1.0 

2.0 

2.0 

992-1265 

28350 

28920 

1.  1 

0 

0 

(    7220) 

0 

0 

0 

1.0 

1.0 

522-  635 

6420 

6744 

0 

1.0 

1  .  0 

1 . 74-3 . 01 

4310 

4310 

10 

1  .  0 

1  .  0 

• 

11904 

12504 

1  .  3 

.5 

.5 

(    8336) 

3534 

3534 

2.3 

3.5 

3.  5 

S     22682 

$ 

26168 

S 

27092 

0 

2.0 

2.  0 

522-  635 

12378 

13008 

0 

.  5 

.5 

1 . 74-3. 01 

2155 

2155 

1.0 

1  .0 

1  .0 

1253-1602 

16072 

16880 

0 

1  .0 

1.0 

• 

13116 

13776 

1.0 

0 

0 

(    6382) 

0 

0 

.  5 

.5 

522-  635 

2979 

3132 

0 

.  1 

.  1 

596 

626 

.  5 

.5 

.5 

1854-2253 

11121 

11678 

0 

.5 

.  5 

1766-2044 

10231 

10231 

.0 

1.0 

1  .0 

783-  905 

10314 

10818 

0 

.4 

.  4 

(     326) 

2827 

2827 
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SALARIES  AND  AVAGES 

GENERAL    FUND 
STUDENT    SERVICE 


71-72       72-73       73-74         71-72  72-73 


1009 


73-74 


TOTALS. 


STUDENT  SUPPORT 
Health  services 

HEALTH  SERVICES 


SALARY  RANGE 


3.0   $     17090   $     38068   $     39312 


Housing  services 


TOTALS. 


Clerical  assistant  Ills  

Student  affairs  officer  III  -  12  mo 
Temporary  help  


HOUSING  SERVICES 


0  1.0 
.5  .5 
.  4  0 


1.5 


1 .0     605-  734 
.5     992-1265 
0     (    2554) 


7068  7428 

7173  7230 

0  0 


1.5   $       9442   $      14241   $      14658 


STUDENT  SUPPORT 


4.5   $     26532   $     52309   $     53970 


19.4       26.9       26.9   $    189249   $    279492   $    290079 


TOTALS,   STUDENT  SERVICE 


19.4       26  9       26.9   $    189249   $    279492   $    290079 


INSTITUTIONAL  SUPPORT 


Executive  management 


TOTALS, 


C 1 e r i en  1  assistant  IIB 

Secretary  

Administrative  secretary  

Vocational  instr,  build  prog  -  12  mo 

Student  affairs  assistant  III  

Pres ident  

Vice  president  

Executive  dean  

Dean  of  students  

Business  manager  II  

Administrative  assistant  II  

Administrative  assistant  I  

Public  affairs  officer  II  

Temporary  help  

EXECUTIVE  MANAGEMENT 


0 

1  .0 

1  .0 

522-  635 

6576 

6912 

4  .0 

6.0 

6.0 

589-  734 

48382 

49986 

1.0 

1.0 

1.0 

717-  870 

10440 

10440 

5 

0 

0 

• 

0 

0 

0 

1.0 

1  .0 

1023-1243 

12276 

12888 

1  .  0 

1  .  0 

1  .0 

2903-3704 

40488 

42512 

1.0 

1.0 

1  .0 

2145-2607 

31284 

31284 

1  0 

1  .  0 

1  .  0 

1897-2306 

27672 

27672 

1.0 

1  .0 

1  .  0 

1897-2306 

27672 

27672 

1  .0 

1  .  0 

1  .  0 

1682-2044 

24555 

24555 

1  0 

2.0 

2.0 

1138-1384 

31124 

31995 

1  .8 

2  .0 

2.0 

937-1138 

24539 

25717 

.  4 

0 

0 

1453-1766 

0 

0 

0 

0 

0 

<    2197) 

0 

0 

13.7 

18.0 

18.0 

$    258822   $ 

285008   $ 

291633 

Financial  operations 

Payroll  &  personnel  transact  elk  II 

Clerical  assistant  IIA  

Clerical  assistant  IIB  

Intermediate  typist  clerk  

Senior  cashier  clerk  

Senior  account  clerk  

Intermediate  account  clerk  

Accounting  technician  III  

Accounting  officer  I  

Temporary  help  

TOTALS,       FINANCIAL  OPERATIONS 

GENERAL  ADMINISTRATIVE  SERVICES 


1  .0 

1.0 

1  .  0 

589-  717 

7812 

8196 

0 

.5 

.5 

484-  589 

2979 

3132 

1.0 

1  .0 

1.0 

522-  635 

7290 

7620 

0 

.4 

.4 

2383 

2S06 

8 

1  .5 

1.  5 

589-  717 

10602 

11142 

1  .0 

1.0 

1  0 

589-  717 

7748 

8132 

0 

1  .  5 

1  .  5 

464-  589 

8937 

9396 

1.0 

1  .0 

1  .0 

734-  893 

10716 

10716 

1.0 

1.0 

1  .0 

1195-1453 

17458 

17458 

1  0 

0 

0 

(    6914) 

0 

0 

Student  admissions  and  records 

Clerical  assistant  IIB  

Clerical  assistant  III  

Clerical  assistant  1 1 1 A 

Evaluation  technician  II  

Evaluation  technician  I  

Student  affairs  assistant  III  

Student  affairs  officer  III  -  12  mo 

Student  affairs  officer  IV  

Tempo rary  help  


2  9 

4.  9 

4  .  9 

522-  635 

31430 

32767 

1  .4 

1  .  0 

1.0 

589-  734 

7428 

7812 

0 

1  .5 

1  .  5 

589-  717 

10602 

11142 

1  .0 

1  .0 

1.0 

772-  937 

10628 

11156 

.6 

1.0 

1  .0 

700-  849 

8846 

9302 

1.0 

1  .0 

1.0 

1023-1243 

14916 

14916 

.9 

1  .0 

1.0 

992-1265 

12404 

13014 

1  .0 

1  .0 

1.0 

1253-1602 

17424 

18288 

2  7 

1  .4 

1  .4 

(   17929) 
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9895 

\*~  S3708C 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


GENERAL  ADMINISTRATIVE  SERVICES 
Student  admissions  and  records 

STUDENT  ADMISSIONS  AND  RECORDS 


Employee  personnel  and  records 

Clerical  assistant  I  I A 

Clerical  assistant  II1A  

Assistant  personnel  analyst  

Temporary  help  

TOTALS,       EMPLOYEE  PERSONNEL  AND  RECORDS 


GENERAL  ADMINISTRATIVE  SERVICES 


Logistical  services 

Clerical  assistant  1 1 B 

Clerical  assistant  IIIA  

Duplicating  machine  supervisor  I  

Stock  clerk  

Property  clerk  I  

Procurement  &  support  serv  ofcr  II  — 

Automotive  equipment  operator  I  

Campus  peace  officer  

Supervising  campus  peace  officer  III 

Campus  security  officer  

Temporary  help  

LOGISTICAL  SERVICES 

PHYSICAL  PLANT  OPERATIONS 

Maintenance  office  administration 

Clerical  assistant  I  I B 

Chief  of  plant  operations  I  

MAINTENANCE  OFFICE  ADMINISTRATION 

Utility  plants 

Chief  engineer  I  

Stationary  engineer  

Stationary  fireman  

UTILITY  PLANTS 

Building  maintenance 

Building  maintenance  man  

Carpenter  I  

Electrician  I  

Stationary  engineer  

Stationary  fireman  

Temporary  help  

BUILDING  MAINTENANCE 

Grounds  maintenance 

Supervising  groundsman  I  

Groundsman  

Temporary  help  

GROUNDS  MAINTENANCE 


71-72       72-73       73-74  71-72  72-73  73-7 


1  .  0 
1  .0 


1  .0 
1  0 


SALARY  RANGE 


1  .0 

1  .0 

1  .0 

484-  589 

0 

1  0 

1  .  0 

589-  717 

1  .0 

1  .0 

1  .  0 

937-1138 

.9 

0 

0 

(    6210) 

27455   J 


1  .  0 
1  0 


522-  635 
1032-1255 


6970 
13894 


13.8  i  97525   J    123573   S    12829 


6716  705 

7068  742 

13671  1367 
0 


2815i 


16  8   $    121472   J    151028   S    156441 


3.  0 

4  .  0 

4  0 

522-  635 

26395 

2773! 

1  0 

2  .  0 

2  ,  0 

589-  717 

14848 

15591 

1  .  0 

1  .  0 

1  .0 

619-  753 

8536 

896' 

1  .0 

1  .0 

1  .0 

562-  683 

7588 

797: 

1  0 

1  .0 

1  .  0 

619-  753 

8196 

860' 

1  .  0 

1  .  0 

1  0 

1138-1384 

14580 

1531*. 

1  .  0 

1  .  0 

1  .  0 

734-  810 

9748 

9746 

3.3 

0 

0 

772-  983 

0 

c 

1.0 

1  .0 

1  .  0 

1057-1285 

13992 

14686 

.  7 

4.0 

4  0 

38280 

40160 

4  4 

0 

0 

<  201BO  t 

0 

C 

18.  4 

16.  0 

16  .  0 

t    127976  i 

142163   » 

148776 

7320 
14580 


1  .  0 

1  .  0 

1  .0 

1007-1166 

14025 

14025 

1  .0 

1  .  0 

1  .  0 

870-1007 

11536 

12108 

1  .0 

1  .  0 

1  .  0 

791-  870 

10498 

10498 

1.0 

1  .  0 

1  .  0 

753-  830 

10002 

10002 

1.0 

1.0 

1  .  0 

870-  959 

11491 

11536 

0 

1  .0 

1  .  0 

915-1007 

11005 

11548 

0 

1  .  0 

1  .  0 

870-1007 

10478 

11000 

0 

1  .  0 

1  .  0 

791-  870 

9526 

9987 

1.2 

0 

0 

<    9390) 

0 

0 

1  .0 

1  .  0 

1  0 

746-  905 

9750 

10222 

4  .  0 

8  .  0 

8.0 

614-  710 

63451 

66050 

.  8 

0 

0 

(    5301) 

0 

0 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 

PHYSICAL  PLANT  OPERATIONS 

Custodial  services 

Custodian  

Custodial  foreman  

Supervising  custodian  I  

Ch i ef , cu s t od i a  1  services  I 
Temporary  help  

TOTALS,       CUSTODIAL  SERVICES 
TOTALS,      PHYSICAL  PLANT  OPERATIONS 


71-72       72-73       73-74 


71-72 


72-73 


73-74 


SALARY  RANGE 


7  0 

9.  3 

9.  3 

522-  635 

63875 

67032 

0 

2.0 

2.0 

553-  673 

13297 

13976 

0 

.5 

.  5 

3692 

3875 

1  .0 

1  .0 

1  .0 

673-  818 

8905 

9366 

1  ,  5 

0 
12  .  8 

0 
12.8 

(   12132) 

i 

0 
89769 

% 

0 

9.  5 

$ 

63664 

94249 

23.5 

31  .8 

31  .8 

$ 

187681 

* 

272395 

% 

283125 

Faculty  and  staff  services 

Evening  and  night  shift  differential 

Non-faculty  rec  lass-current  year  

Overt  ime 

TOTALS,       FACULTY  AND  STAFF  SERVICES 

Commun  ity  relations 

Clerical  assistant  I  IB 

Public  affairs  officer  I  

TOTALS,       COMMUNITY  RELATIONS 


0 

0 

0 

(    2973) 

5250 

5250 

0 

0 

0 

0 

4888 

12221 

0 

0 

0 

(    8665) 

3803 

3803 

0 

5 

.5 

522-  635 

3210 

3372 

0 

1  .  0 

1  .0 

1138-1384 

13671 

14338 

0   $      16881   $      17710 


TOTALS, 


93.0  %  767897   $    957341   $    997264 


TOTALS,    INSTITUTIONAL  SUPPORT 


93,0   $    767897   $    957341   $    997264 


INDEPENDENT  OPERATIONS 


Institutional  operations 

Clerical  assistant  II  

Student  assistant  

Temporary  help  

INSTITUTIONAL  OPERATIONS 

Outside  agenc  i  es 

Clerical  assistant  I1B  

Secretary  B  

Instructional  faculty  -  AY  

Instructional  faculty-12  month 

Part  time  faculty-AY  

Temporary  help  

OUTSIDE  AGENCIES 


TOTALS, 


TOTALS,    INDEPENDENT  OPERATIONS 


0 

.5 

.  5 

484-  635 

2979 

3132 

0 

1  .8 

1.8 

1 . 74-3.01 

7758 

7758 

2 

0 

0 

(    1583) 

0 

0 

0 

2.0 

2.0 

522 

-  635 

12840 

13488 

0 

1.5 

1  .  5 

605 

-  734 

10890 

11430 

0 

2.0 

2  0 

• 

29328 

30816 

0 

4.  1 

4.  1 

• 

60122 

63173 

1.8 

0 

0 

< 

20792) 

0 

0 

3.4 

0 

0 

< 

22435) 

0 

0 
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Tempo  rary  help 


71-72       72-73       73-74  71-72  72-73  73-7 


SALARIES  AND  WAGES 

1  PARKING 

2  INSTITUTIONAL  SUPPORT 
3 
4 

5  Financial  operations 

6  SALARY  RANGE 

7  Intermediate  account  clerk 5         .5         .5     484-  589         3184         33< 

0         10         1.0     VARIOUS  7068  701 


.9 

.5 

.  5 

( 

5715) 

4404 

440 

9 

.  5 

.5 

$ 

5715 

$ 

4404 

J 

440 

1  .  4 

2  0 

2  0 

J 

8115 

$ 

14656 

» 

1481 

........ 

........ 

■■■»■■■ 

1  .  4 

2  0 

2  0 

5 

8115 

1 

14656 

1 

1481 

9 
10  TOTALS,      FINANCIAL  OPERATIONS  5         1.5         1.5   J      2400   »     10252   J 

11 

12 

13  Physical  plant  operations 

14 

15  Temporary  help  

16 

17  TOTALS.      PHYSICAL  PLANT  OPERATIONS 

18 

19 

20         TOTALS, 

21 

22 

23       TOTALS.   INSTITUTIONAL  SUPPORT 

24 

25 

26 

27    TOTALS,  PARKING  14         2.0         2.0   J      8115   $     14656   * 

28 

29 

30  HOUSING 

31  DORMITORY 

32  STUDENT  SERVICE 
33 

34 

35  Student  support 

36 

37  Student  assistant  

38  Head  resident  I  

39 

40  TOTALS,      STUDENT  SUPPORT 

41 

42 

43  TOTALS, 

44 

45 

46       TOTALS,   STUDENT  SERVICE 

47 

48 

49  INSTITUTIONAL  SUPPORT 

50 

51 

52  Financial  operations 

53 

54  Intermediate  account  clerk 

55 

56  TOTALS,      FINANCIAL  OPERATIONS 

57 

58 

59  Physical  plant  operations 

60 

61  Groundsman  

62  Student  assistant  


0 

9 

9 

1  74-3.01 

3879 

337' 

0 
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1  .  0 
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0 
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0 

1.9 

1  9 

*          0 

5 

12274 

J 

12711 

0 

.5 

.5 

484-  589 

2979 

3132 

0 

.  5 

.5 

J          0 

S 

2979 

t 

3132 

0 

.5 

.  5 

614-  710 

3780 

3965 

0 

1.4 

1  .4 

1 . 74-3. 01 

6034 

6034 

0 

3.0 

3.  0 

522-  635 

19290 

20273 

0 

.  4 

.  4 

553-  673 

2659 

2795 

0 

5.3 

5  3 

*          0 

s 

31763 

% 

33067' 

63  Custodian  

64  Custodial  foreman  

65 

66  TOTALS,      PHYSICAL  PLANT  OPERATIONS 

67 

68 

69  TOTALS, 

70  °        5-8        5.8   J  0   J     34742   J     36199 

71 

72  TOTALS,   INSTITUTIONAL  SUPPORT  "~   ------   ===.=...   ....... ..o   ....... ...... 

73  °        5.8        5.8   J  0   J     34742   J     36199 
74 

75 

76  TOTALS,  DORMITORY  """   =  =  =  =  =  =  =  =   ===..-_.   .__„_____   ....... .......... 

77  °         7  1  7.7   $  0   $      47016   »      48910 
78 

79 

80  TOTALS, HOUSING  ======   ==...===   ==..=.._   ..........   ..........   .......... 

0        7-7        7.7   $  0   J     47016   J     48910 
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SALARIES  AND  WAGES                                                                         71_72         7^73         73,74  7^73  7373  73,74 

CONTINUING  EDUCATION 
SUMMER  SESSION 
INSTRUCTION 

Special  session  instruction 

,,,„„,     .  .   .  ,.,  SALARY  RANGE 

Clerical  assistant  IV 0  .3  .3     666-  810         2398         2520 

Student  assistant  0  .4  .4    1.74-3.01         1724         1724 

Instruct  faculty-summer  session  0  5.0  5.0        "            54376        54376 

Part  time  faculty-AY 53  „  0     (   60525)           0            0 

TOTALS,      SPECIAL  SESSION  INSTRUCTION  5.3  5.7  5.7   $     60525   $     58498   *     58620 

T0TALS-  5.3  5.7  5.7   $     60525   $     58498   $     58620 

TOTALS,   INSTRUCTION  53  5.7  5  7   $     60525   j     5849e   j     5e620 

INSTITUTIONAL  SUPPORT 

Executive  management 

Clerical  assistant  IIB 0  .5  .5     522-  635        3210        3372 

Student  assistant  0  0  0     C     287)           0           0 

Dean  of  educ  serv  &  summer  session  .3  .3  .3    1897-2306        8302         8302 

Temporary  help .6  .1  .1     <    3806)         707          707 

TOTALS.       EXECUTIVE  MANAGEMENT  ,9  .9  .9   $       9190   $     12219   %             12381 

General  administrative  services 

Clerical  assistant  I  I A 0  .3  .3     484-  589         1787         1879 

TOTALS,      GENERAL  ADMINISTRATIVE  SERVICES  0  .3  .3   $         0   $      1787  i               1879 

TOTALS,  .9  1.2  1.2   $       9190   $      14006   *      14260 

TOTALS,   INSTITUTIONAL  SUPPORT  9  1.2  1.2   $      9190   $     14006   $     14260 


TOTALS,  SUMMER  SESSION 

EXTENSION 
INSTRUCTION 

Extension  instruction 

Extension  instructional  faculty  

TOTALS,      EXTENSION  INSTRUCTION 

TOTALS, 

TOTALS,   INSTRUCTION 

INSTITUTIONAL  SUPPORT 

Executive  management 

Clerical  assistant  III  

Student  assistant  

Dean  of  educ  serv  &  summer  session 
Temporary  help  

TOTALS,      EXECUTIVE  MANAGEMENT 


6.9   $     69715   $     72504   %  72880 


5  .  4 

6.0 

6.0 

< 

61839) 

66826 

66826 

5  .4 

6.0 

6.0 

s 

61639   $ 

66826 

$ 

66826 

6.0   S     61639   $     66826   S     66826 


6.0   *     61639   $     66626   $     66626 


0 

.3 

.  3 

589-  734 

0 

1.  1 

1  .  1 

1 . 74-3  01 

3 

.3 

.3 

1897-2306 

7 

.  7 

.  7 

(    4737) 

2120  2228 

4741  4741 

6276  6588 

4948  4948 


2.4   $     10086   $      18085   S      18505 
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salaries  and  wages  71-72      72-73       73-74  71-72  72-73  73- 

1  CONTINUING    EDUCATION 

2  EXTENSION 

3  INSTITUTIONAL    SUPPORT 
4 

5 

6  Executive   management  SALARY   RANGE 

7 


9         TOTALS,  1-"         2  4         2  4   $     10086   J     18085   S 

10 

12       TOTALS,   INSTITUTIONAL  SUPPORT  1.0        2.4        2.4   J     10086   5     18085   J 

13 

14 

16    TOTALS,  EXTENSION  6.4         8.4         6.4   »     71925  i  84911   $     B53 

17 

18 

20  TOTALS, CONTINUING  EDUCATION  12.6       15.3       15.3   J    141640   J    157415   J    1582 

21 

23  TOTALS,  CALIFORNIA  STATE  COLLEGE,  BAKERSFIELD  300.1      395.1       395.1  *   3093339   $   4516558   t   48009 

24 

25 

26      <AY)    INDICATES  ACADEMIC  YEAR  AS  DEFINED  BY  THE  INSTITUTION 
27 

28  (*)  SALARY  RANGE  DETERMINED  BY  EDUCATION,  EXPERIENCE,  AND 
ACADEMIC  RANK  IN  ACCORDANCE  WITH  THE  CALIFORNIA  STATE 
UNIVERSITY  AND  COLLEGES  SALARY  SCHEDULE  FOR  FACULTY 


HJCATIOX 


GENERAL  FUND 
INSTRUCTION 
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SALARIES  AND  WAGES 


71-72       72-73       73-74 


71-72 


72-73 


1015 


73-74 


TOTALS. 


REGULAR  INSTRUCTION 

Admi n  i  s t  rat  i  on 

Clerical  assistant  II  

Clerical  assistant  I  I  I B 

Departmental  secretary  III  

Senior  secretary  

Departmental  secretary  IB  

Dean  of  instruction  

Dean  of  educ  serv  &  summer  session  - 

Administrative  assistant  I  

Associate  dean.grad  studies-12  mo  — 

Department  chairman  -  12  mo  

Department  chairman-AY  

Coordinator-elementary  education -AY 

Coordinator-nursing  education-AY  

Coordinator-secondary  education-AY  - 
Academic  p 1 anner-12month  

ADMINISTRATION 


SALARY 

RANGE 

.  1 

.  6 

.  6 

484-  635 

4105 

4314 

8.  6 

8.  8 

8  8 

605-  734 

73514 

75746 

1  .  0 

1  .  0 

1  .  0 

666-  810 

8604 

9036 

6.  0 

6  0 

6  .  0 

666-  810 

57522 

57978 

1.0 

0 

0 

548-  666 

0 

0 

11.0 

11.0 

11.0 

1897-2306 

300624 

301824 

.5 

.5 

.  5 

1897-2306 

13726 

13836 

0 

1.0 

1  .0 

937-1138 

11235 

11793 

.  5 

.  5 

.  5 

8928 

9366 

1  .0 

1  .  0 

1  .  0 

23904 

23904 

17  .  0 

19  7 

19.  7 

343306 

359929 

1  .  0 

1.3 

1.3 

16772 

18179 

1  .0 

1.0 

1  .  0 

17712 

18586 

1.5 

1.5 

1  .  5 

30996 

30996 

1.5 

1.5 

55.4 

1  .  5 
55.  4 

28116 
939064   $ 

29209 

51  .  7 

S    831536   $ 

964696 

Instructional  faculty 

Sabbatical  leave  repl a cement  

Sabbatical  leave  difference  in  pAY  — 
Special  leaves-res  or  creative  act  — 

Class  &.    rank  reclass-current  year 

Graduate  as s i s tant ,  range  A-AY 

Substitute  instructional  faculty  

Lectu  rer-AY 

Assi stant-AY  

Inst  ructor-AY 

Assistant  professor-AY  

Associate  professor-AY  

Professor  -  AY  

Associate  professor-12  month  

Visiting  teacher  

I n termedi ate  vocational  instruct. -AY 

Senior  vocational  instructor  -  AY  

Principal  vocational  i ns t ructor-AY  — 
Senior  vocational  instructor  -  12mo  - 
Principal  vocational  instr  -  12  mo.  - 
Part  t lme  f acu 1 ty-AY  

INSTRUCTIONAL  FACULTY 


4 

5 

8 

0 

8 

0 

(   52480) 

87314 

92928 

3 

0 

0 

(    3535) 

0 

0 

2 

0 

0 

(     1977) 

0 

0 

0 

0 

0 

0 

31705 

72081 

29 

3 

0 

0 

(   73205) 

0 

0 

2 

7 

7 

(    2114) 

7550 

8131 

8 

4 

10 

0 

10 

0 

131596 

135140 

1 

0 

7 

7 

7806 

7956 

11 

2 

12 

0 

12 

0 

126889 

129745 

202 

3 

289 

1 

289 

1 

3391364 

3558075 

156 

9 

161 

0 

161 

0 

2362591 

2451406 

122 

3 

125 

5 

125 

5 

2463773 

2507516 

1 

3 

2 

0 

2 

0 

28908 

28908 

0 

0 

0 

(      40) 

0 

0 

2 

1 

0 

1 

0 

11616 

12096 

2 

0 

0 

0 

0 

1 

8 

2 

0 

2 

0 

37214 

39082 

1 

0 

1 

0 

1 

0 

15723 

16509 

1 

0 

1 

0 

1 

0 

23904 

23904 

30 

4 
5 

614 

0 

0 

0 

(  353674) 
7321135   $ 

0 
8727953   ! 

0 

572 

614 

0   J 

9083477 

Technical  and  clerical 


TOTALS, 


Clerical  assistant  1 1 B 

Depart me ntal  secretary  II  

Clerical  assistant  IV  

Secretary  

Depart me ntal  secretary  I  

Athletic  equipment  attendant  II 
Athletic  equipment  attendant  I  - 

Technical  assistant  II  

Technical  assistant  I  

Senior  account  clerk  

Student  assistant  

Evaluation  technician  I  

Accompanist  II  

Stage  technician  II  

Stage  technician  I  

Equ  i  pment  technician  III 

Equ  i  pment  technician  II  

Equipment  technician  I  

Temporary  help  

TECHNICAL  AND  CLERICAL 


REGULAR  INSTRUCTION 


25 

6 

27.6 

27.  6 

522 

-  635 

179391 

192018 

7 

4 

13.  2 

13.2 

589 

-  734 

104874 

109152 

5 

1  .0 

1  .0 

666 

-  810 

9264 

9720 

5 

0 

5.0 

5  .  0 

589 

-  734 

42160 

42952 

14 

1 

14.  6 

14.  6 

535 

-  666 

110870 

113293 

4 

0 

4.0 

4.  0 

628 

-  764 

36831 

36831 

1 

4 

1.5 

1  .  5 

543 

-  660 

10558 

11087 

6 

6 

12.  5 

12  .  5 

628 

-  764 

100181 

108174 

10 

2 

8.  0 

8  .  0 

543 

-  660 

57199 

59676 

5 

0 

0 

589 

-  717 

0 

0 

12 

5 

19  .  5 

19.5 

<   51403) 

84045 

84045 

2 

0 

2.  0 

2.  0 

700 

-  849 

19414 

19870 

1 

2 

1.5 

1  .5 

( 

9802) 

13129 

13812 

1 

0 

1.0 

1  .0 

884- 

-1074 

12928 

12928 

2 

0 

2.  0 

2.  0 

801- 

-  973 

22246 

22774 

2 

4 

2.0 

2.  0 

973- 

-1183 

28441 

28441 

6 

8 

7.  0 

7.  0 

884- 

-1074 

84177 

86856 

7 

2 

10  .  0 

10.0 

801- 

-  973 

107839 

111727 

1 

5 

0 
132.4 

0 
132.4 

(   10194) 
%          810541   $ 

0 
1023547   S 

0 

111 

9 

1063356 

S   8963212   $  10690564   $  11111529 


1016 


i 

2 

3 

4 

5 

6 

7 

8 

9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 


The  California  State  University  and  Colleges 
CALIFORNIA   STATE   UNIVERSITY,   CHICO — Continued 


EDUCATICl 


SALARIES  AND  WAGES 

GENERAL    FUND 
INSTRUCTION 


REGULAR    INSTRUCTION 
Technical    and    clerical 


TOTALS.       INSTRUCTION 


TOTALS, 


71-72      72-73       73-74  71-72 


ACADEMIC  SUPPORT 

LIBRARIES 

Admi  n  i  s t  rat  i  on 

Senior  secretary  

Librarian  V  

Librarian  II  

Director  of  the  library 

ADMINISTRATION 


Circulation 

Clerical  assistant  I  I A 
Clerical  assistant  1 1 1 

Student  assistant  

Librarian  III  

Librarian  I  

Library  assistant  II  — 
Library  assistant  I  


CIRCULATION 


Technical  processing 

Clerical  assistant  I  — 
Clerical  assistant  I IA 
Clerical  assistant  1 1 1 

Student  assistant  

Librarian  IV  

Librarian  III  

Librarian  II  

Library  assistant  II  — 

Library  assistant  I  

Book  repairer  

Temporary  help  


TECHNICAL  PROCESSING 


Publ ic  service 

Clerical  assistant  I IA 

Student  assistant  

Librarian  IV  

Librarian  III  

Librarian  II  

Library  assistant  II  — 

Library  assistant  I  

Temporary  help  

PUBLIC  SERVICE 


LIBRARIES 


Audio-visual  services 

Clerical  assistant  II  

Departmental  secretary  III 

Technical  assistant  II  

Technical  assistant  I  


72-73 


73-7 


SALARY  HANGE 
801.8       801.8   »   8963212   $  10690564   J  111U5 


801.8       801 .8   S   8963212   S  10690564   J  111115 


1.0 

1.0 

1  .0 

666-  810 

9416 

97: 

2.0 

2.0 

2.0 

1253-1524 

36576 

365' 

.5 

1  .0 

10 

777-1042 

11070 

1161 

1  .0 

1  .0 

1  .0 

1897-2306 

27672 

276" 

3.8 

5.0 

5  0 

484-  589 

32069 

3327 

1  0 

1  0 

1  0 

589-  734 

7812 

81< 

7.8 

8.8 

8  8 

<   32163) 

37928 

379J 

3 

2.0 

2.0 

870-1109 

21678 

227< 

.  4 

1  0 

1  .0 

741-  817 

9108 

95t 

1.0 

1  .0 

1  .0 

683-  830 

8604 

903 

.3 

3.0 

3  0 

589-  717 

21414 

225C 

14.6 

21.8 

21  8 

J     78357  i 

138613   t 

14326 

1  3 

.5 

.5 

440-  576 

3210 

321 

13.7 

12  5 

12  5 

484-  589 

83184 

8550 

1.3 

2.0 

2  .  0 

589-  734 

15176 

1594 

9.  1 

9.5 

9.5 

(   37394) 

40946 

4094 

1  .  0 

1  .0 

1  .  0 

1137-1384 

16004 

1660 

2  0 

2.0 

2  0 

870-1109 

25800 

2641 

4  .0 

4.0 

4  0 

777-1042 

45832 

4749 

2.8 

3.0 

3.0 

683-  830 

28281 

2907 

3.4 

2.0 

2.0 

589-  717 

15688 

1646 

.  8 

.  8 

.8 

492-  599 

5417 

541 

0 

0 

0 

(      603) 

0 

39.4 

37.3 

37  3 

$    266935   $ 

279538   J 

28707 

6.  1 

2.0 

2.0 

484-  589 

13091 

1359 

0 

2.6 

2  6 

1 . 74-3  01 

11207 

1  120 

1  .4 

1  .0 

1.0 

1137-1384 

16005 

1660 

2.4 

4.0 

4  .  0 

870-1109 

46656 

4832 

6.0 

8.5 

8  .  5 

777-1042 

89545 

9355 

2.4 

1  .  0 

1  .0 

683-  830 

9609 

996 

1.1 

1.0 

1  .  0 

589-  717 

7068 

742 

1  .3 

1  .9 

1-9 

(    8556) 

13432 

1343 

20.7 

22.0 

22.0 

S    173848 

t 

206613   J 

21411 

79.2 

86.  1 

86.  1 

S    S86616 

* 

709498   $ 

73004 

1  .0 

1  .0 

1  .  0 

484-  635 

7620 

7621 

1  .0 

1  .  0 

1.0 

666-  810 

9226 

9689 

1  .0 

1.0 

1  .0 

628-  764 

9208 

9  2  01 

1  .0 

2.0 

2  .  0 

543-  660 

14660 

isoo; 
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SALARIES  AND  WAGES 

GENERAL  FUND 
ACADEMIC  SUPPORT 


71-72       72-73       73-74 


71-72 


72-73 


73-74 


TOTALS, 


Audio-visual  services 

Student  assistant  

Graphic  artist  

Photographer  I  

Equipment  technician  II  

Equipment  technician  I  

Audio  visual  coord i nator-12  month 

Audio  visual  coo rd i na tor-AY  

Temporary  help  

AUDIO-VISUAL  SERVICES 


SALARY  RANGE 


2 

.5 

5 

(     974) 

2156 

2156 

2 

5 

2.  5 

2 

5 

683-  830 

24495 

24725 

5 

.5 

5 

717-  870 

4464 

4689 

1 

0 

1  .  1 

1 

1 

884-1074 

13993 

14045 

2 

0 

2  .  0 

2 

0 

801-  973 

21043 

22098 

5 

.5 

5 

• 

6048 

6346 

1 

8 

2.  5 

2 

5 

■ 

34560 

36616 

1 

6 

1  .0 

1 

0 

(   11861) 

7068 

7068 

14 

3 

15.6 

15 

6 

$    127066   * 

154541   $ 

159255 

Television  serv  i  ces 

Clerical  assistant  II 

Student  assistant  

Television  engineer  — 
Coordinator  -  AY  

TELEVISION  SERVICES 


-  9 

1  .0 

1  .  0 

484-  635 

6916 

7074 

0 

0 

0 

<     200) 

0 

0 

1  .0 

1.0 

1  .  0 

1243-1512 

16362 

17192 

1  .  0 

1  .  0 

1  .  0 

' 

12096 

12192 

Computing  support 


Clerical  assistant  II  

Keypunch  operator  

Student  assistant  

Data  processing  supervisor  II  

Programmer  I  I  

Computer  operator  

Director  of  institutional  studies 
Manager,  data  processing  services 
Temporary  help  

COMPUTING  SUPPORT 


3 

5 

484- 

-  635 

2 

0 

497- 

-  605 

5 

( 

3606) 

1 

0 

973- 

-1183 

3 

0 

973- 

-1183 

4 

0 

676- 

821 

1 

0 

1765- 

-2145 

1 

0 

1337- 

-1626 

0 

( 

7340) 

22541 

12802 

2156 

13646 

36394 

33110 

21840 

17420 

0 

159909 

24164 
13448 
2156 
14196 
39638 
36608 
22934 
18284 
0 


ANCILLARY  SUPPORT 


Co  1  1  ege  farm 


Head  farmer  II  

Campus  orchardman  

Orchardman  

Hog  ranch  operator  

Da i ryman  

Technical  assistant  I  

Student  assistant  

Custodian  

Vocational  instructor  -  12  mo  — 

Building  maintenance  man  

Laborer  

Tractor  operator-laborer  

Aut  omot  ive  equipment  operator  I 

Heavy  equi  pment  mechan  i  C 

Automotive  mechanic  

Temporary  help  

COLLEGE  FARM 


TOTALS.       ANCILLARY  SUPPORT 


1.0 

1.0 

1 

0 

849- 

1032 

12712 

12712 

1  .5 

1.5 

1 

5 

772- 

937 

16931 

16931 

.5 

.  5 

5 

5114 

5114 

2.  7 

3.  0 

3 

0 

700- 

849 

30687 

30687 

.5 

.5 

5 

849- 

1032 

5253 

5518 

0 

1  .0 

1 

0 

543- 

660 

6710 

7052 

4.2 

6.3 

6 

3 

(   26869) 

27153 

27153 
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Social  and  cultural  development 

Clerical  assistant  IIB  

Student  assistant  

Student  affairs  assistant  II  

SOCIAL  AND  CULTURAL  DEVELOPMENT 

Supplementary  educational  serv.-EOP 

Student  assistant  

SUPPLEMENTARY  EDUCATIONAL  SERV.-EOP 

COUNSELING  AND  CAREER  GUIDANCE 

Counsel i  ng 

Clerical  assistant  II  

Clerical  assistant  IIB  

Secretary  

Student  assistant  

Counselor-AY  

Counselor-12  month  

Student  affairs  assistant  I  

Student  affairs  officer  III  -  AY  

Associate  dean , counse 1 i ng  &  testing 
Temporary  help  

COUNSELING 

Testing 

Clerical  assistant  IIB  

Student  assistant  

Counselor-12  month  

Test  officer  -  AY  

Student  affairs  assistant  II  

Temporary  help  

TESTING 

P 1 acemen  t 

Clerical  assistant  IIB  

Secretary  

Student  assistant  

Placement  officer-12  month  

Student  affairs  assistant  I  

Student  affairs  assistant  II  

PLACEMENT 

Educational  opportunity  program 

Clerical  assistant  IIB  

Student  assistant  

Counselor-12  month  

Director-12  month  

Temporary  help  

EDUCATIONAL  OPPORTUNITY  PROGRAM 
COUNSELING  AND  CAREER  GUIDANCE 

Financial  aid 

Clerical  assistant  I  I A 

Clerical  assistant  IIB  

Clerical  assistant  III  
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71-72       72-73       73-74  71-72 


72-73 


10HI 


73-74 


TOTALS, 


Financial  aid 

Student  assistant  

Counse 1 or-12  month  

Student  affairs  assistant  II 

Research  technician  I  

Director-12  month  

Temporary  help  

FINANCIAL  AID 

STUDENT  SUPPORT 

Health  services 


SALARY  RANGE 
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Clerical  assistant  I  I A 

Clerical  assistant  III  

Secretary  

Student  assistant  

Health  services  assistant  

Medical  officer  III  

Medical  officer  I  

Medical  officer  I  

Senior  clinical  lab  technologist 
Clinical  laboratory  technologist 

x-ray  technician  

Sanitarian  II  

Nurse  

Nurse  -  10  month  — 7 

Temporary  help  

HEALTH  SERVICES 
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Hou  sing  se  r 


1  ces 


TOTALS, 


Clerical  assistant  II  

Clerical  assistant  IV  

Student  assistant  

Housing  coordinator-12  mo nth 
Student  affairs  assistant  II 

HOUSING  SERVICES 
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STUDENT  SUPPORT 


31.5   $    252534  % 


373194   $ 


31.2   $    638925  % 


TOTALS,   STUDENT  SERVICE 


31.2   $    638925  % 


INSTITUTIONAL  SUPPORT 


Execut  ive  managemen  t 


Clerical  assistant  1 1 B 

Secretary  

Senior  secretary  

Admi  nistrative  secretary 

Student  assistant  

Counselor-12  month  

Vocational  instr,  build  prog  -  12  mo 

Pres  i  dent  

Vice  president  

Associate  dean, activities  

Executive  dean  

Dean  of  students  

Business  manager  I  

Administrative  assistant  II  

Administrative  assistant  I  

Temporary  help  
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Executive  management 
EXECUTIVE  MANAGEMENT 


Financial  operations 


TOTALS, 


Payroll  &  personnel  transact  elk  III 

Supervising  clerk  I  

Payroll  &  personnel  transact  elk  II  - 
Payroll  &  personnel  transact  clerk  I 

Clerical  assistant  II  

Clerical  assistant  III  

Clerical  assistant  IV  

Keypunch  operator  

Assistant  cashier-clerk  

Senior  account  clerk  

Intermediate  account  clerk  

Accounting  technician  III  

Accounting  technician  II  

Student  assistant  

Accounting  officer  II  

Accountant  I  

Assistant  budget  analyst  

Administrative  assistant  I  

Temporary  help  

FINANCIAL  OPERATIONS 

GENERAL  ADMINISTRATIVE  SERVICES 

Student  admissions  and  records 

Supervising  clerk  I  

Senior  clerk  

Clerical  assistant  II  

Clerical  assistant  1 1 A 

Clerical  assistant  IIB  

Departmental  secretary  II  

Departmental  secretary  I  

Admissions  officer  

Registrar  II  

Student  assistant  

Evaluation  technician  I  ) 

Student  affairs  assistant  II  

Student  affairs  officer  V  

Temporary  help  

STUDENT  ADMISSIONS  AND  RECORDS 


Employee  personnel  and  records 

Clerical  assistant  II  

Clerical  assistant  I  I A 

Secretary  

Senior  typist  clerk  

Associate  personnel  analyst  

Assistant  personnel  analyst  

Temporary  help  

EMPLOYEE  PERSONNEL  AND  RECORDS 


GENERAL  ADMINISTRATIVE  SERVICES 


Log  i  s t  i  cal  serv  i  ces 

Clerical  assistant  II  

Clerical  assistant  IIB  

Clerical  assistant  III  

Purchasing  agent  

Duplicating  machine  operator  I  

Duplicating  machine  supervisor  II  - 
Duplicating  machine  oper  ii-offset 
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71-72       72-73       73-74  71-72 


72-73 


1021 


73-74 


Log  i  s t  ical  serv  ices 

Duplicat.  mach.  oper. i i-direct  impr 

Shipping  &  receiving  assistant  II  

Mail  services  supervisor  I  

Stock  clerk  

Property  clerk  II  

Telephone  operator-non  multi  board  — 

Senior  account  clerk  

Student  assistant  

Procurement  &  support  serv  ofcr  II  — 

Truck  driver  

Automotive  equipment  operator  I  

Mechanics  helper  

Automot  ive  mechanic 

Campu  s  guard 

Campus  peace  officer  -  range  B  

Supervising  camp us  peace  officer  I  — 
Supervising  campus  peace  officer  III 

Campus  security  officer  

Temporary  help  

LOGISTICAL  SERVICES 


SALARY  RANGE 
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PHYSICAL  PLANT  OPERATIONS 

Maintenance  office  administration 

Clerical  assistant  IIB  

Clerical  assistant  IV  

Stock  clerk  

Student  assistant  

Drafting  aide  I  

Chief  of  plant  operations  III  

Temporary  help-plant  operations  — 

MAINTENANCE  OFFICE  ADMINISTRATION 
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1255-1526 

18325 

18325 

2  .  4 

1  .5 

1  .  5 

(   19238) 

13556 

13556 

Utility  plants 

Chief  engineer  I  

Stationary  engineer 
Temporary  help  

UTILITY  PLANTS 


1  .0 

9.4 
0 


1  .  0 

10.  5 

0 


1.0 

10  .  5 
0 


1007-1166 
870-1007 
(     106) 


14025 
121681 


14025 
124395 


8uilding  maintenance 

Student  assistant  

Skilled  laborer  

Building  maintenance  man  

Carpenter  II  

Carpenter  I  

Furniture  finisher  

Painter  II  

Painter  I  

Electrician  II  

Electrician  I  

Plumber  II  

Plumber  I  

Sheet  metal  worker  

Fusion  welder  

Locksmith  I  

Supervisor  of  building  trades  — 
Temporary  help-plant  operations 

BUILDING  MAINTENANCE 


1  .  7 
1  .  5 
1  .  8 
1.0 
3 


1.3 
3  5 


<  6912) 
734-  810 
753-  830 
915-1007 
870-  959 

915-1007 
870-  959 
959-1057 
915-1007 
959-1057 
915-1007 
915-1007 
870-  959 
870-  959 
1007-1166 

<  21868) 


5604 
32578 
19769 
12114 
45062 
10199 
12114 
34609 
12718 
35234 
12718 
24135 
12114 
11536 
11536 
14025 

9021 


5604 
33729 
20004 
12114 
45604 
10691 
12114 
34609 
12718 
35777 
12718 
24229 
12114 
11536 
11536 
14025 

9021 


Grounds  maintenance 

Supervising  groundsman  II 

Lead  groundsman  

Groundsman  


1  .0 

1 

0 

1 

0 

821- 

998 

11973 

11973 

2.0 

2 

0 

2 

0 

644- 

783 

18843 

18843 

8  .  4 

10 

0 

10 

0 

614- 

710 

83722 

84499 

1(122 


i 

2 
3 

4 

5 

6 

7 

6 

9 

10 

11 

12 

13 

14 

15 

16 

17 

ie 

19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 


49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
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EDUCATIO: 


SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 

PHYSICAL  PLANT  OPERATIONS 

Grounds  maintenance 


Skilled  laborer  

Automotive  equipment  operator  I 

Automotive  mechanic  

Temporary  help  

GROUNDS  MAINTENANCE 


Custodial  services 

Student  assistant  

Custodian  

Janitor  

Custodial  foreman  

Supervising  custodian  I  

Supervising  custodian  II  

Ch i ef , cus t od i a  1  services  III 

Laborer  

Temporary  help  

CUSTODIAL  SERVICES 


TOTALS, 


PHYSICAL  PLANT  OPERATIONS 


Faculty  and  staff  services 

Evening  and  night  shift  differential 

Non-faculty  r ec 1  ass-cur  rent  year 

Overt  ime  

FACULTY  AND  STAFF  SERVICES 


Community  relations 

Clerical  assistant  II  

Clerical  assistant  III  

Public  affairs  officer  II 

COMMUNITY  RELATIONS 


TOTALS, 


TOTALS,   INSTITUTIONAL  SUPPORT 


INDEPENDENT  OPERATIONS 


Institutional  operations 

Farm  hand  

Campus  orchardman  

Dairyman  

Groundsman  

Clerical  assistant  II  

Senior  stenographer  

Accounting  technician  II  

Student  assistant  

Counselor-12  month  

Instructional  faculty  -  AY  - 

Housing  manager  II  

Administrative  assistant  II 
Administrative  assistant  I  - 
Temporary  help  

INSTITUTIONAL  OPERATIONS 


71-72       72-73       73-74 


71-72 


72-73 


73-7*- 


SALARY  RANGE 

4  4 

4.0 

4  0 

734-  810 

1.6 

2.0 

2  .0 

734-  810 

1  .0 

1  .0 

1  0 

849-  937 

3 

0 

0 

(    2590) 

38993 
19223 
11273 

0 


38993 

19497 

11273 

0 


185078 


.  1 

0 

0 

( 

409) 

0 

0 

65.  3 

65  3 

65 

3 

522- 

*3  5 

605470 

622176 

0 

.  5 

5 

3063 

3218 

6.  5 

7  .0 

7 

0 

553- 

673 

56559 

56559 

2  .  4 

3  5 

3 

5 

611- 

741 

30355 

30536 

1  .0 

1  .0 

1 

0 

673- 

818 

9817 

9817 

1  0 

1.0 

1 

0 

818- 

993 

11554 

11926 

3  9 

0 

0 

614- 

676 

0 

0 

.  9 

0 

0 

( 

7105) 

0 

0 

81  1 

98.3 

98 

3 

S 

553825 

S 

716818 

$ 

734232 

144.  1 

168.6 

168 

6 

* 

1132180 

J 

1429253 

* 

1454659 

0 

0 

0 

<   26584) 

0 

0 

0 

0 

0 

0 

0 

(   10756) 

36874  36874 
20648  51611 
10868         10868 


1  .0 

1 

0 

1  .  0 

484-  635 

0 

1 

0 

1  .0 

589-  734 

1  .0 

1 

0 

1  .  0 

1453-1766 

99353 


7380  7620 

8808  8808 

18471         18471 


3.0   S     23707   J     34659  i  34899 


317.7   J   2369224   »   2935043  i       3032112 


317.7  i       2369224  i       2935043   J   3032112 


1  .0 

1  0 

1  .  0 

548-  635 

7273 

7643 

5 

.5 

.  5 

772-  937 

5644 

5644 

.  5 

.5 

.  5 

849-1032 

5253 

5518 

1  .  0 

1  .  2 

1  2 

614-  710 

10424 

10518 

0 

1.0 

1  0 

484-  635 

5958 

6264 

0 

1  .0 

1  0 

7260 

7620 

1.0 

1.0 

1  .0 

589-  717 

8604 

8604 

4.2 

1.2 

1  .  2 

(   17339) 

5172 

5172 

0 

1.0 

1  .  0 

• 

11616 

12192 

1.5 

4.  4 

4  .  4 

<   16395) 

63608 

63608 

0 

1  .  0 

1  .  0 

937-1255 

11235 

11793 

0 

.5 

.  5 

1138-1384 

6836 

7169 

.6 

1  .0 

1  .  0 

937-1138 

11235 

11793 

0 

1.0 

1  .  0 

VARIOUS 

7068 

7068 

10.3 

16.3 

16.3 

%             72468   $ 

167186   J 

170606 
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SALARIES  AND  WAGES 

GENERAL    FUND 
INDEPENDENT    OPERATIONS 


102: 


71-72       72-73       73-74  71-72  72-73  73-74 


Outside  agencies 


Instructional  faculty  -  AY 
Temporary  help  


TOTALS,       OUTSIDE  AGENCIES 


SALARY  RANGE 

0 

1  0 

1.0 

9680 

12096 

.4 

.3 

.3     (   55333) 

2120 

2120 

13   $     55333   $     11800   $     14216 


TOTALS,  PARKING 


HOUSING 
DORMITORY 
STUDENT  SERVICE 


17.6   S    127801   $    178986   $    184822 


TOTALS.   INDEPENDENT  OPERATIONS 


17.6   $    127801   S    178986   $    184822 


TOTALS,  GENERAL  FUND 


13620   S  13134963   $  15953803   $  16547277 


PARKING 
INSTITUTIONAL  SUPPORT 


Financial  operations 

Intermediate  account  clerk 
TOTALS,      FINANCIAL  OPERATIONS 

Logistical  services 

Parking  officer  

Campus  peace  officer  

TOTALS,      LOGISTICAL  SERVICES 

Physical  plant  operations 

Student  assistant  

TOTALS,      PHYSICAL  PLANT  OPERATIONS 


1.0 

.  5 


.5 

.  5 


1  .  0 
.5 


.5     484-  589  3004 

5   S      2545   S      3004   $ 


1 . 0     571-  692 
.5     772-  983 


7020 
5622 


1.5   $      11635   S      12642   S 


3158 
3158 


7362 
5622 


.  1 

.  1 
.  1 

.  1 
.  1 

( 
$ 

397) 

419 

419 

.  1 

397  % 

419 

$ 

419 

2.1   $      14577   $      16065   S 


TOTALS,   INSTITUTIONAL  SUPPORT 


2.1   $     14577   $     16065   $ 


Student  suppor  t 

Student  assistant,  range  A 
Student  assistant,  range  B 

Head  resident  II  

Head  resident  I  

STUDENT  SUPPORT 


3  .  9 

3  .  9 

3  .  9 

<   16709) 

17848 

17848 

26.  0 

27.0 

27  0 

(   28980) 

31610 

31610 

1  .0 

1  .0 

1  .0 

666-  810 

9178 

9624 

2.9 

3.0 

3  .0 

605-  734 

23991 

25202 

TOTALS. 


TOTALS.   STUDENT  SERVICE 


1024 


i 

2 
3 
4 
5 
6 
7 
8 
9 
10 


13 

14 
15 


19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
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EinX'ATIC 


SALARIES  AXD  WAGES 

HOUSING 

DORMITORY 
INSTITUTIONAL  SUPPORT 


Financial  operations 

Intermediate  account  clerk  

Student  assistant,  range  A  

TOTALS,      FINANCIAL  OPERATIONS 

Log  istical  services 

Clerical  assistant  III  

Housing  manager  II  

TOTALS,      LOGISTICAL  SERVICES 

Physical  plant  operations 

Overtime  

Student  assistant,  range  A  

Custodian  

Building  maintenance  man  

Maintenance  mechanic  

Temporary  help-plant  operations 

TOTALS,      PHYSICAL  PLANT  OPERATIONS 


TOTALS,   INSTITUTIONAL  SUPPORT 


TOTALS,  DORMITORY 


AUXILIARY  ENTERPRISE 
STUDENT  SERVICE 


Student  support 


STUDENT  SUPPORT 


TOTALS.   STUDENT  SERVICE 


50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63    TOTALS,  AUXILIARY  ENTERPRISE 

64 

65 

66 

67  TOTALS, HOUSING 

68 

69 

70 

71 

72 

73 

74 

75 

76 


Student  assistant,  range  A 
Temporary  help  


71-72       72-73       73-74 


71-72 


72-73 


.6 

1    0 


1  .0 
10 


SAURY  RAXGE 
1 . 0  484-    589 

1.0  (  4206  > 


6160 
4597 


1.0 

1  .  0 


1  .0 
1.0 


1  .0 
1  .  0 


589-    734 
937-1255 


8604 
13671 


0  1.74-3.01 

0  VARIOUS 


350 
350 


73-7< 


647< 
459; 


8604 
13671 


0 

0 

0 

<     132) 

0 

0 

10.0 

9.  1 

9.  1 

<   41210) 

39718 

39718 

4  .3 

5.  0 

5  .0 

522-  635 

36378 

37233 

1.0 

1.0 

1  0 

753-  830 

10002 

10002 

1.0 

1.0 

1  .0 

915-1007 

12114 

12114 

2 

2 

.  2 

(    1050) 

1185 

1  185 

16  .  5 

16  3 

16 

3 

S 

90644 

S 

99397 

S 

100252 

20  1 

20  3 

20 

3 

S 

118690 

S 

132429 

I 

133598 

=.==.=.. 

20.  1 

20.3 

20 

3 

i 

118690 

$ 

132429 

i 

133598 

======== 

..... 

0       J  700       J 


0       $  0       1  700       J 


53.9  55.2  55.2       J  192992       J  215756       S  217882 
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SALARIES  AND  WAGES  71_72  72_73        73_74            71_72            72-73             73-74 

CONTINUING  EDUCATION 
SUMMER  SESSION 
INSTRUCTION 

Special  session  instruction 

SALARY  RANCE 

Student  assistant  1.8  8         .8     (    7726)        3675        3675 

Instruct  faculty-summer  session  20.4  21.9       21.9     (  266913)      285S25       285825 

TOTALS.       SPECIAL  SESSION  INSTRUCTION  22.2  22.7        22.7   %          274639   $    289500   $    289500 

T0TALS-  22.2  22.7        22.7   $    274639   $    289500   $    289500 

TOTALS,    INSTRUCTION  22.2  22.7        22.7   S    274639   $    289500  i          289500 

ACADEMIC  SUPPORT 

Libraries 

Student  assistant  .2  .5         .5     (     500)        1819         1819 

TOTALS,       LIBRARIES  .2  .5          .5   $        500   $       1819   $       1819 

Audio-visual  services 

Student  assistant  .2  .1         .1     (     546)         590         590 

Temporary  help .3  .5          .5      <    2274)         3535          3535 

TOTALS,      AUDIO-VISUAL  SERVICES  .5  6         .6   $      2820   $      4125   $      4125 

Compu  ting  support 

Student  assistant  .2  .2         .2     (     535)        1020         1020 

TOTALS,      COMPUTING  SUPPORT  .2  2         .2   $       535   $      1020   $      1020 

TOTALS,  9  1.3         1.3   $       3855   $       6964   $       6964 

TOTALS,   ACADEMIC  SUPPORT  .9  1.3        1.3   $      3855   $      6964   $      6964 

INSTITUTIONAL  SUPPORT 

Executive  management 

Clerical  assistant  III  1.0  1.0         1.0     589-  734          8162          8570 

Student  assistant  .5  .4         .4     <    2257)        1260         1260 

Dean  of  educ  serv  &  summer  session  .5  .5         .5    1897-2306        13726        13836 

TOTALS,       EXECUTIVE  MANAGEMENT  2.0  1.9         1.9   $     20981   $     23148   J     23666 

Financial  operations 

Student  assistant  0  .1         .1    1.74-3.01          432         432 

Temporary  help 0  0           0      (      230)          645          J.45 

TOTALS,       FINANCIAL  OPERATIONS  0  -1          -1   $        23°       *       1077   $       1077 

General  administrative  services 

Student  assistant  .2  1         -1  __[_    __574>       _  «2         _4^ 

TOTALS,      GENERAL  ADMINISTRATIVE  SERVICES  2  -1          1   J       574   $       432   $       432 

Physical  plant  operations 

Student  assistant  -5  .3          3     (    2500)        1050         1050 
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salaries  and  wages  71-72      72-73       73-74         71-72  72-73  73-7| 

1  continuing  education 

2  SUMMER  SESSION 

3  INSTITUTIONAL  SUPPORT 
4 
5 
6  Physical  plant  operations  SALARY  RANGE 

7 


.  5 

.  3 

3 

J      2500 

J       1050 

J       105 

2  .  7 

2  4 

2  4 

$     24285 

i              25707 

$     2622 

-    __ 

........ 

======== 

.......... 

.......... 

......... 

2  .  7 

2.4 

2  4 

$     24285 

$     25707 

$     2622 

10  0 

15.3 

15.3 

130226) 

158324 

15832 

10  .  0 

15  3 

15  3 

* 

130226   J 

158324 

J 

15832 

9  TOTALS,      PHYSICAL  PLANT  OPERATIONS 

10 
11 

12         TOTALS, 
13 
14 

15       TOTALS,   INSTITUTIONAL  SUPPORT 
16 
17 

19    TOTALS,  SUMMER  SESSION  25.6        26.4        26.4   $    302779   J    322171   i  32268 

20 

21 

22  EXTENSION 

23  INSTRUCTION 
24 

25 

26  Extension  instruction 

27 

28  Extension  instructional  faculty 

29 

30  TOTALS,      EXTENSION  INSTRUCTION 

31 

32 

33         TOTALS, 

34 

35 

36       TOTALS.   INSTRUCTION  15.3  i  130226   S    158324  i  15832* 

37 

38 

39  ACADEMIC  SUPPORT 

40 

41 

42  Computing  support 

43 

44  Temporary  help  

45 

46  TOTALS,      COMPUTING  SUPPORT 

47 

48 

49  TOTALS, 

50 

51 

52       TOTALS,   ACADEMIC  SUPPORT 

53 

54 

55  INSTITUTIONAL  SUPPORT 

56 

57 

58  Executive  management 

59 

60  Clerical  ass istant  I IA 

61 


.2 

.2 

2 

( 

804) 

1514 

1514 

.  2 

2 

.2 

S 

804   J 

1514 

5 

1514 

Clerical  ass  i  stant  1 1 IA 


62  Student  assistant 


63 

fe4  Temporary  help 

65 

bf>  TOTALS,      EXECUTIVE  MANAGEMENT 

67 

68 

69  Financial  operations 

70 

71  Temporary  help  

72 

73  TOTALS,      FINANCIAL  OPERATIONS 

74 

75 

76 

77 


Coordinator-exten  4  summer  ses-12mo  — 


0 

1  .0 

1  .  0 

484 

-  589 

5959 

6264 

1.4 

1  .0 

1  .  0 

589 

-  717 

7248 

7620  1. 

8 

.8 

.8 

( 

2982) 

3150 

3150  U 

0 

.5 

.5 

• 

7704 

8082  Id 

.  2 

0 

0 

( 

938) 

0 

0 
fc 

2  .  4 

3.3 

3.3 

$ 

16196   J 

24061 

i 

25116  li 

1 

.7 

.  2 

.  2 

( 

3641  ) 

1410 

1410 

.  7 

.  2 

.  2 

$ 

3641   $ 

1410 

f 

1410 

i 

General  administrative  services 


78  Temporary  help  

79  -1  1  1     <     981)  705  705 

80  TOTALS,      GENERAL  ADMINISTRATIVE  SERVICES  ~"7 

1  1  -1   $       981   $       705   J       705 
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SALARIES  AND  WAGES 

CONTINUING    EDUCATION 
EXTENSION 
INSTITUTIONAL    SUPPORT 
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71-72   72-73   73-74    71-72    72-73    73-74 


General  administrative  services 


Log ) 5  t  i  ca  1  services 

Tempo  rary  help  — 
LOGISTICAL  SERVICES 


TOTALS, 


TOTALS,   INSTITUTIONAL  SUPPORT 


0 

.  1 

.  1 

SALARY  RANGE 

.1      <      244) 

707 

707 

0 

.  1   $ 

244   $ 

707 
26883 

J 

707 

3.2 

3.  7 

3 

.7   $ 

21062   $ 

S 

27938 

3.7   $     21062   $     26883   $     27938 


TOTALS,  EXTENSION 


19.2   S    152092   J    186721   $    187776 


TOTALS, CONTINUING  EDUCATION 


45.6   »    454871   $    508892   $    510465 


OTALS,  CALIFORNIA  STATE  UNIVERSITY,  CHICO 

(AY)    INDICATES  ACADEMIC  YEAR  AS  DEFINED  BY  THE  INSTITUTION 

(')  SALARY  RANGE  DETERMINED  BY  EDUCATION,  EXPERIENCE,  AND 
ACADEMIC  RANK  IN  ACCORDANCE  WITH  THE  CALIFORNIA  STATE 
UNIVERSITY  AND  COLLEGES  SALARY  SCHEDULE  FOR  FACULTY 


1317.1      1464.9      1464.9   $  13797403   $  16694516   $  17292185 
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10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 
38 
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40 
41 
42 
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50 
51 
52 
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73 


75 
76 
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EDUCATION 


SALARIES  AND  WAGES 


GENERAL  FUND 
INSTRUCTION 

REGULAR  INSTRUCTION 

Admi  n  i  st  rat  ion 

Clerical  assistant  IIB  

Clerical  assistant  IIIB  

Secretary  B  

Senior  secretary  

Departmental  secretary  I  

Technical  assistant  I  

Instructional  faculty-12  month  

Credential  analyst  

Dean  of  instruction  

Dean  of  educ  serv  &  summer  session  - 

Department  cha i rman-AY  

Coordinator  -  12  mo  

Coord inator-elementary  education-AY 
Coordinator-evening  session-12  mo  — 
Coordinator-secondary  education-AY  - 

Academic  p 1 anne r-1 2mon t h  

Temporary  help  

S,        ADMINISTRATION 


Instructional  faculty 

Sabbatical  leave  replacement  

Class  &  rank  rec  1  as s-cu r r en t  year 
Substitute  instructional  faculty  - 

Lee t u  rer-AY 

Assistant-AY  

Inst  ructor-AY 

Assistant  Professor-AY  

Associate  professor-AY  

Professor  -  AY  

Part  time  faculty-AY 


TOTALS. 


TOTALS, 


INSTRUCTIONAL  FACULTY 


Technical  and  clerical 

Clerical  assistant  I  I A  — 
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1  .  0 

589- 

734 

8808 

8808 

0 

1  .  0 

1.0 

660- 

801 

7920 

8304 

.3 

1  .0 

1  .  0 

619- 

753 

8068 

8468 

.8 

1  .  0 

1  .0 

535- 

651 

6717 

7041 

1.0 

1  .0 

1  .0 

619- 

753 

9570 

10040 

2.0 

2.  0 

2.0 

562- 

683 

15624 

16360 

1.0 

1  .  0 

1  .0 

717- 

870 

10440 

10440 

1  .0 

2.0 

2  .0 

484- 

589 

12041 

12658 

.  1 

0 

0 

( 

302) 

0 

0 

1.0 

1  .  0 

1  .  0 

1138- 

1384 

16617 

16617 

.  7 

1.0 

1  .  0 

849- 

937 

10662 

11185 

6.5 

7  .0 

7.  0 

810- 

983 

79486 

80918 

1  .0 

1  .0 

1  .0 

1057- 

1285 

13936 

14630 

.  8 

0 

0 

( 

5236) 

0 

0 

19.7 

22.0 

22.0 

i          177022  i 

212521   $ 

218741 
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SALARIES  AND  WAGES 


GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


TOTALS. 


PHYSICAL  PLANT  OPERATIONS 

Maintenance  office  administration 

Clerical  assistant  III  

Student  assistant  

Draftsman  I  

Drafting  aide  I  

Chief  of  plant  operations  II  

Temporary  help-plant  operations  — 

MAINTENANCE  OFFICE  ADMINISTRATION 


71-72       72-73       73-74 


71-72 


72-73 


73-74 


SALARY  RANGE 

1  .0 

1.0 

1  .0 

589-  734 

8132 

8536 

.  9 

0 

0 

(    3710) 

0 

0 

.  1 

0 

0 

717-  870 

0 

0 

-  8 

10 

1  .  0 

509-  619 

8640 

9074 

1  0 

1  .  0 

1  .  0 

1138-1384 

15253 

16017 

.  1 

.  5 

.  5 

(    1143) 

4519 

4519 

Utility  p  1  ants 

Chief  eng  i  neer  I 

Stationary  engineer 
Tempo  rary  help 

UTILITY  PLANTS 


1  -  0 

1  .  0 

1.0 

1007-1166 

14025 

14025 

3.6 

7  .  0 

7  .0 

870-1007 

77194 

80066 

.  8 

0 

0 

(    6058) 

0 

0 

Building  maintenance 


Skilled  laborer  

Building  maintenance  man  

Laborer  

Carpenter  I  

Painter  I  

Electrician  I  

Plumber  I  

Locksmith  I  

Supervisor  of  building  trades 
Temporary  help  

BUILDING  MAINTENANCE 


810 
830 
676 


734- 
753- 
614- 
870-  959 
870-  959 
915-1007 
915-1007 
870-  959 
1007-1166 
(   12891) 


14622 
19769 
7559 
21989 
21899 
24087 
11186 
10995 
13359 
0 


14622 
20004 
7931 
22531 
22531 
24229 
11737 
11536 
14025 
0 


112668 


Grounds  maintenance 


Supervising  groundsman  I  

Lead  groundsman  

Groundsman  

Student  assistant  

Skilled  laborer  

Automotive  equipment  operator  I 
Temporary  help  

GROUNDS  MAINTENANCE 


1  .0 

2.5 

17.5 

.  2 

1  .0 

0 

.  5 


1 

0 

746-  905 

3 

0 

644-  783 

23 

0 

614-  710 

1 

(      921  ) 

1 

0 

734-  810 

1 

0 

734-  810 

0 

(    3949) 

29 

1 

$    167199 

9905 

26129 

165540 

431 

9748 

9095 

0 


10385 

27284 

191760 

431 

9748 

9553 

0 


Custodial  services 

Custodian  

Custodial  foreman  

Supervising  custodian  I  

Ch i ef , cus tod i al  services  I  

Window  cleaner  

Temporary  help-plant  operations 

CUSTODIAL  SERVICES 


17 

1 

29 

7 

29 

7 

522- 

635 

190934 

205973 

8 

3 

0 

3 

0 

553- 

673 

21377 

22056 

1 

0 

1 

0 

1 

0 

611- 

741 

8896 

8896 

1 

0 

1 

0 

1 

0 

673- 

818 

9827 

9827 

0 

1 

0 

1 

0 

625- 

761 

7704 

8092 

1 

5 

5 

( 

780) 

4519 

4519 

TOTALS. 


PHYSICAL  PLANT  OPERATIONS 


Faculty  and  staff  services 

Evening  and  night  shift  differential 

Non-faculty  rec 1 ass-cu r r ent  year  

Over t  ime  


FACULTY  AND  STAFF  SERVICES 


0     <    6130) 
0  0 

0     (    3381) 


1874 

11874 

6085 

15211 

5434 

5434 

9511 
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EDUCATION 


9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 


SALARIES  AND  WAGES 

GENERAL    FUND 
INSTITUTIONAL    SUPPORT 


Commu  nity    relations 


Clerical    assistant    IIB    

Secretary    ; 

Publication  manager  -  12  mo 
Public  affairs  officer  II  — 

COMMUNITY  RELATIONS 


TOTALS, 

TOTALS,   INSTITUTIONAL  SUPPORT 

INDEPENDENT  OPERATIONS 

Institutional  operations 

Student  assistant  

TOTALS,      INSTITUTIONAL  OPERATIONS 

Outside  agencies 


Secretary  

Instructional  faculty  -  AY 
Temporary  help  


TOTALS,      OUTSIDE  AGENCIES 


TOTALS, 


TOTALS,   INDEPENDENT  OPERATIONS 


47    TOTALS,  GENERAL  FUND 


49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 


PARKING 
INSTITUTIONAL  SUPPORT 


Financial  operations 


Overt  ime 

Temporary  help 


TOTALS, 


FINANCIAL  OPERATIONS 


Logistical  services 

Student  assistant 
Parking  officer  — 

Temporary  help  


LOGISTICAL  SERVICES 


TOTALS,   INSTITUTIONAL  SUPPORT 


TOTALS,  PARKING 


71-72       72-73       73-74  71-72  72-73  73-74 


SALARY  RANGE 

0 

.  5 

5 

522-  635 

.  0 

1.0 

1  .0 

589-  734 

5 

0 

0 

* 

0 

1  .0 

1  .0 

1453-1766 

3210  3372 

8094  8502 

0  0 

17653  18531 


2.5   $     17522  i  28957   J     30405 


179.9   $   1232996   $   1715109   S   1785200 


179.9      179.9   $   1232996  i        1715109   *   1785200 


0 

1  .  4 

.9 


.  2 
.  2 


1  .  0 
1.0 
5.0 


.2    1 . 74-3 . 01 
2  i  0   $ 


1  0     589-  734 

1.0 

5.0     (    5612) 


862 
862   $ 


8808  8808 

13116         13116 
35340         35340 


7.0   $     23701   $     57264   $     57264 


7  2  I  23701   J     58126   *     58126 


7  2   $     23701   $     58126   $ 


574.1      574.1   $   4322777   $   6069103   S   6446194 


<       18) 
(    5472) 


0   $      5490   $ 


0 

0   $ 


1  .  2 

0 


.5 
2  .  0 
1.0 


.5  <  1628)  2155 
2.0  571-  692  14152 
1.0     VARIOUS  7068 


2155 

14840 

7068 


3.5  3.5  J  9488  $  23375  $  24063 

3  5  3.5  $  14978  $  23375  S  24063 

35  3.5  $  14978  $  23375  $  24063 

3-5  3.5  $  14978  $  23375  J  24063 


OCATIOX  ]  03  i 
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salaries  and  wages  71_72  72-73  73-74         71-72         72-73          73-74 

CONTINUING  EDUCATION 
SUMMER  SESSION 
INSTRUCTION 

Special  session  instruction 

SALARY  RANGE 

Instruct  faculty-summer  session  4.5  5.0  5.0     C   46127)       51216        51216 

Temporary  help  0  .4  .4     VARIOUS          4979         4979 

TOTALS,      SPECIAL  SESSION  INSTRUCTION  4  5  5.4  5.4   $     46127   $     56195  %            56195 

TOTALS,  4.5  5.4  5.4  %             46127   $     56195   $     56195 

TOTALS.   INSTRUCTION  4.5  5.4  5.4   $     46127   $     56195   $     56195 

INSTITUTIONAL  SUPPORT 

Executive  management 

Temporary  help 0  .1  .1     VARIOUS           707          707 

TOTALS,      EXECUTIVE  MANAGEMENT  0  .1  .1   J         0   $       707   »       707 

TOTALS,  0  .1  1   *          0   $       707  %                   707 

TOTALS,   INSTITUTIONAL  SUPPORT  0  .1  .1   $         0   $       707   $       707 

TOTALS,  SUMMER  SESSION  4.5  5  5  5.5   *     46127   $     56902  %             56902 

EXTENSION 
INSTRUCTION 

Extension  instruction 

Overtime  0  0  0     (    1629)        1555         1555 

Clerical  assistant  II  0  .5  .5     484-  635         2979         3132 

Secretary  0  1.0  1.0    589-  734        7068        7428 

Student  assistant  0  .5  .5    1.74-3.01        2155        2155 

Extension  instructional  faculty  .2  1.5  1.5     (    2116)       15698       15698 

Temporary  help 3  .5  .5     (    1751)        3534         3534 

TOTALS.      EXTENSION  INSTRUCTION  5  4.0  4.0   J      5496   $     32989   J     33502 

TOTALS,  .5  4,0  4.0   $      5496   $     32989   $     33502 

TOTALS.   INSTRUCTION  ■=  4-0  4.0   $      5496   $     32989   J     33502 

TOTALS,  EXTENSION  5  4  0  4.0   $      5496   J     32989  i             33502 

ITALS, CONTINUING  EDUCATION  5.0  9.5  9.5   $     51623  i            89891   $     90404 
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KDUCATIC 


(AY) 


9T0TALS, 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 


SALARIES  AND  WAGES 

CONTINUING  EDUCATION 
EXTENSION 
INSTRUCTION 


Extension  instruction 


CALIFORNIA  STATE  COLLEGE,  DOMINGUEZ  HILLS 


INDICATES  ACADEMIC  YEAR  AS  DEFINED  BY  THE  INSTITUTION 


71-72       72-73       73-74 


71-72 


72-73 


73-: 


SALARY  RAMIE 


(*>  SALARY  RANGE  DETERMINED  BY  EDUCATION,  EXPERIENCE,  AND 
ACADEMIC  RANK  IN  ACCORDANCE  WITH  THE  CALIFORNIA  STATE 
UNIVERSITY  AND  COLLEGES  SALARY  SCHEDULE  FOR  FACULTY 


tUCATION 


The  California  State  University  and  Colleges 
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SALARIES  AND  WAGES 


GENERAL  FUND 
INSTRUCTION 


REGULAR  INSTRUCTION 


71-72       72-73       73-74 


71-72 


72-73 


10:3', 


73-74 


TOTALS, 


Admi  n  i  s  t  rat  ion 

Clerical    assistant    II    

Clerical    assistant    III    

Clerical    assistant    IV    

Secretary    

Senior  secretary  

Dean  of  instruction  

Dean  of  educ  serv  &  summer  session  - 

Editorial  aide  

Associate  dean,grad  studies-12  mo  — 

Depart me nt  chairman-AY  

Coordinator-elementary  educ-12  mo  — 
Coordinator-elementary  educati  on -AY 

Coordinator-evening  session -AY  

Coordinator-secondary  educati on -AY  - 
Acad em ic  planne  r-12month 

ADMINISTRATION 


SALARY 

RANGE 

3 

1 

3 

7 

3 

7 

484-  635 

26589 

27026 

5 

0 

5 

0 

5 

0 

589-  734 

42834 

43224 

2 

4 

2 

5 

2 

5 

666-  810 

24224 

24300 

1 

6 

2 

0 

2 

0 

589-  734 

15891 

16696 

3 

1 

5 

0 

5 

0 

666-  810 

47154 

47802 

9 

7 

11 

0 

11 

0 

1897-2306 

288752 

294888 

5 

5 

5 

1897-2306 

13836 

13836 

1 

0 

1 

0 

1 

0 

635-  772 

9074 

9264 

1 

0 

1 

0 

1 

0 

16854 

17712 

24 

0 

27 

2 

27 

2 

488376 

504362 

0 

2 

0 

2 

0 

26880 

28200 

1 

8 

0 

0 

0 

0 

8 

8 

8 

15725 

15725 

1 

8 

1 

8 

1 

8 

30816 

30816 

1 

5 

1 
65 

5 
0 

1 
65 

5 
0 

31608 
1078613   i 

32616 

57 

3 

S    881711   $ 

1106469 

TOTALS. 


Instructional  faculty 

Sabbatical  leave  replacement  

Class  &  rank  reclass-current  year  — 

Graduate  assistant  

Substitute  instructional  faculty  

Lecturer -AY  

Lecturer-12  month  

Assistant  professor-AY  

Associate  professor-AY  

Professor  -  AY  

Professor  -  12  mo  

Head  coach-AY  

Coach-AY  

Senior  vocational  instructor  -  AY  — 
Junior  vocational  instructor-10  mo  - 
Senior  vocational  instructor  -  lOmo 
Senior  vocational  instructor  -  12mo 
Principal  vocational  instr  -  12  mo. 
Part  time  faculty-AY  

INSTRUCTIONAL  FACULTY 


6 

3 

11 

5 

11 

5 

(   68347) 

124872 

133584 

0 

0 

0 

0 

42704 

89544 

68 

6 

0 

0 

<  171568) 

0 

0 

4 

8 

8 

(    3750) 

8712 

9293 

43 

3 

45 

5 

45 

5 

650868 

665974 

3 

0 

0 

0 

0 

204 

9 

237 

4 

237 

4 

2843141 

2954483 

190 

1 

195 

4 

195 

4 

2895966 

3001433 

196 

2 

197 

4 

197 

4 

3898045 

3978118 

1 

9 

2 

0 

2 

0 

46668 

46668 

8 

3 

0 

3 

0 

1347-1638 

49113 

51624 

1 

9 

3 

0 

3 

0 

1058-1284 

39465 

41436 

1 

0 

1 

0 

1 

0 

16164 

16164 

1 

0 

1 

0 

1 

0 

16164 

16164 

1 

0 

1 

0 

1 

0 

14550 

15284 

4 

0 

4 

0 

4 

0 

71068 

72904 

13 

6 

13 

5 

13 

5 

314343 

318697 

50 

8 

52 

8 

52 

8 

(  572897) 

613325 

613325 

769.3   $  10216309   $  11645168   $  12024695 


Technical  and  clerical 

Senior  clerk  

Clerical  assistant  I  

Clerical  assistant  II  

Clerical  assistant  III  

Departmental  secretary  I  

Senior  stenographer  

Keypunch  operator  

Storekeeper  I  

Stock  clerk  

Athletic  equi  pment  attendant  II  - 
Athletic  equi  pment  attendant  I  — 

Technical  assistant  II  

Technical  assistant  I  

Student  assistant  

Credential  analyst  

Skilled  laborer  

Stage  technician  II  

Stage  technician  I  

Equi  pment  technician  III  

Equi pment  technician  II  

Equipment  technician  I  

Clinical  laboratory  technologist 
Temporary  help  

TECHNICAL  AND  CLERICAL 


2 

0 

2 

0 

2 

0 

17208 

17208 

2 

8 

1 

0 

1 

0 

440- 

576 

6114 

6420 

48 

0 

47 

3 

47 

3 

484- 

635 

333710 

341518 

12 

2 

18 

5 

18 

5 

589- 

734 

155744 

158061 

29 

6 

32 

3 

32 

3 

535- 

666 

250741 

253847 

2 

4 

0 

0 

0 

0 

8 

2 

0 

2 

0 

497- 

605 

13387 

14032 

1 

0 

1 

0 

1 

0 

619- 

753 

7812 

8196 

5 

3 

6 

0 

6 

0 

562- 

683 

48632 

49176 

2 

0 

2 

0 

2 

0 

628- 

764 

18415 

18415 

6 

1 

0 

1 

0 

543- 

660 

6904 

7258 

10 

1 

10 

5 

10 

5 

628- 

764 

91452 

93637 

4 

7 

4 

5 

4 

5 

543- 

660 

33136 

34571 

30 

4 

10 

0 

10 

0 

(  124875) 

43100 

43100 

0 

1 

0 

1 

0 

772- 

937 

9264 

9720 

8 

0 

0 

734- 

810 

0 

0 

0 

1 

5 

1 

5 

884- 

1074 

15969 

16746 

2 

1 

2 

0 

2 

0 

801- 

973 

21386 

21857 

2 

0 

2 

0 

2 

0 

973- 

1183 

28441 

28441 

4 

8 

4 

0 

4 

0 

884- 

1074 

51199 

51713 

11 

0 

17 

0 

17 

0 

801- 

973 

180778 

186815 

1 

0 

1 

0 

1 

0 

893- 

1032 

12120 

12423 

8 

0 

0 

( 

5109) 

0 

0 

REGULAR  INSTRUCTION 


1000.9   $  12301562   S  14069293   $  14504318 


1038 


i 

2 
3 

4 
5 
6 

7 

e 

9 
10 

n 

12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
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EDUCATI0 


SALARIES  AND  WAGES 

GENERAL    FUND 

INSTRUCTION 

REGULAR    INSTRUCTION 
Technical    and    clerical 


71-72       72-73       73-74  71-72  72-73  73-7 


SALARY  KANGE 


1017  8      1000  9      1000  9   J  12301562   S  14069293   J  1450431 


TOTALS,   INSTRUCTION 


1017  8      1000-9      1000  9   S  12301562   J  14069293   i     1450431 


TOTALS, 


ORGANIZED  RESEARCH 


Individual  or  project  research 

Clerical  assistant  II  

Instructional  faculty-12  month 
Temporary  help  

INDIVIDUAL  OR  PROJECT  RESEARCH 


TOTALS.   ORGANIZED  RESEARCH 


ACADEMIC  SUPPORT 

LIBRARIES 

Admi  nistration 

Clerical  assistant  I  I A 

Senior  secretary  

Senior  stenographer  

Storekeeper  I  

Student  assistant  

Librarian  V  

Associate  director  of  the  library 

Director  of  the  library  

Temporary  help  

TOTALS,       ADMINISTRATION 


Circulation 

Clerical  assistant  II  - 
Clerical  assistant  I IA 

Student  assistant  

Librarian  III  

Librarian  II  

Library  assistant  I  I  — 

Library  assistant  I  

Temporary  help  

CIRCULATION 


Technical  processing 

Clerical  assistant  I  I  - 
Clerical  assistant  I  I A 

Student  assistant  

Librarian  IV  

Librarian  III  

Librarian  II  

Library  assistant  II  — 

Library  assistant  I  

Book  repairer  

Temporary  help  

TECHNICAL  PROCESSING 


1  .  0 

1  0 

2  5 


1  0     484-  635 

1  0 

2.5     VARIOUS 


5958  626 
11616  1161 
17670         1767 


517   *      35244   J      3555 


517   S      35244   J      3555 


0 

1  .0 

1 

0 

484-  589 

5958 

626 

.  6 

1  .0 

1 

0 

666-  810 

8672 

911 

.  3 

0 

0 

0 

0 

1  0 

1 

0 

619-  753 

7428 

781 

22  9 

0 

0 

(   94034) 

0 

1  8 

2  0 

2 

0 

1253-1524 

36576 

3657 

.  3 

0 

0 

1561-1897 

0 

1  .  0 

1  0 

1 

0 

1897-2306 

27672 

2767 

.  6 

0 

0 

<     3960) 

0 

27.5 

6  0 

6 

0 

*    166411   $ 

86306   * 

8743 

3.0 

3.0 

3  0 

484-  635 

20790 

21461 

0 

3  5 

3  5 

484-  589 

20853 

2192| 

0 

5.5 

5  5 

1  . 74-3  01 

23705 

23701 

1  .0 

1  .0 

1  .0 

870-1109 

13206 

1330 

0 

1  .  0 

1  .0 

777-1042 

9324 

980 

2  .  0 

2.0 

2  .  0 

683-  830 

18394 

1881 

1  .0 

1  .  5 

1  .5 

589-  717 

11122 

1168, 

2  .  3 

2.  0 

2  .  0 

(   15149) 

14136 

1413 

9.3 

19.5 

19.5 

I     63665   S 

131530   * 

13484 

7.  1 

7.  0 

7.0 

484-  635 

48072 

4934 

0 

2.0 

2.0 

484-  589 

11916 

12521 

0 

7.4 

7  .  4 

1 . 74-3  01 

31894 

3189' 

1  .0 

1.0 

1  .0 

1137-1384 

14328 

15031 

1  .0 

1  .  0 

1  .  0 

870-1109 

13308 

13301 

7.0 

8.0 

8  .  0 

777-1042 

90331 

92971 

1  .0 

1  .0 

1  .  0 

683-  830 

9960 

9961 

3.5 

7.0 

7  .0 

589-  717 

54666 

5642C 

1.0 

1  .  0 

1.0 

492-  599 

7223 

722. 

11.3 

5.9 

5.9 

<   74027) 

41701 

4170 

32  9 

41.3 

41  .3 

*    251984   » 

323399   * 

33038' 

JCATIOX 
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SALARIES  AND  WAGES 

GENERAL  FUND 
ACADEMIC  SUPPORT 

LIBRARIES 

Technical  processing 


71-72       72-73       73-74 


71-72 


72-73 


1030 


73-74 


TOTALS, 


Public  service 

Clerical  assistant  II  - 
Clerical  assistant  I  I A 
Student  assistant  

Librarian  IV  

Librarian  III  

Librarian  II  

Librarian  I  

Library  assistant  II  — 

Library  assistant  I  

Library  assistant  III  - 
Temporary  help  

PUBLIC  SERVICE 


LIBRARIES 


SALARY  RANGE 

9 

5 

10 

4 

10 

4 

484-  635 

68756 

71173 

0 

1 

0 

1 

0 

484-  589 

5958 

6264 

0 

1 

7 

1 

7 

1  -  74-3 .01 

7327 

7327 

1 

2 

2 

0 

2 

0 

1137-1384 

28808 

30266 

8 

4 

8 

0 

8 

0 

870-1109 

102520 

103650 

7 

6 

10 

3 

10 

3 

777-1042 

108594 

113430 

6 

0 

0 

741-  817 

0 

0 

1 

4 

3 

0 

3 

0 

683-  830 

27921 

28524 

1 

5 

2 

0 

2 

0 

589-  717 

15224 

15990 

2 

0 

0 

753-  915 

0 

0 

7 

1 

7 

1 

7 

(    4997) 

12016 

12016 

31 

1 

40 

1 

40 

1 

$    276308   $ 

377124   J 

388640 

100 

8 

106 

9 

106 

9 

$    758368   $ 

918359   $ 

941310 

Audio-visual  services 

Clerical  assistant  II  

Departmental  secretary  II  

Stock  clerk  

Technical  assistant  II  

Technical  assistant  I  

Student  assistant  

Graphic  artist  

Photographer  II  

Equipment  technician  II  

Equipment  technician  I  

Audio  visual  coor d i na t or-1 2  month  — 
Assistant  audio  visual  coordi  nat-AY 
Tempo  rary  help 

AUDIO-VISUAL  SERVICES 


3 

0 

484- 

635 

1 

0 

589- 

734 

0 

562- 

683 

2 

0 

628- 

764 

1 

0 

543- 

660 

1 

4 

( 

8411) 

1 

3 

683- 

830 

1 

0 

830- 

1007 

1 

0 

884- 

1074 

3 

0 

801- 

973 

2 

0 

2 

0 

5 

( 

3354) 

20927 

8366 

0 

18415 

7614 

6034 

12419 

11700 

12928 

30947 

39844 

33146 

3534 


21606 

8774 

0 

18415 

7950 

6034 

12541 

12084 

12928 

31926 

41832 

34731 

3534 


Television  services 

Clerical  assistant  II  

Departmental  secretary  I 

Technical  assistant  I  

Television  engineer  

Equipment  technician  II  - 
Coordinator  -  12  mo  

TELEVISION  SERVICES 


.5 

.5 

5 

484-  635 

3810 

3810 

2 

.  5 

5 

535-  666 

3996 

3996 

1  .  2 

0 

0 

543-  660 

0 

0 

1  .0 

1  .0 

1 

0 

1243-1512 

17404 

18196 

1  .  0 

0 

0 

884-1074 

0 

0 

1.0 

1  .0 

1 

0 

' 

15160 

15912 

Compu  ting  support 

Keypunch  operator  

Keypunch  operator  trainee  

Student  assistant  

Data  processing  supervisor  II  

Programmer  II  

Programmer  I  

Computer  operator  

Director  of  institutional  studies 
Manager,  data  processing  services 
Temporary  help  

COMPUTING  SUPPORT 

ANCILLARY  SUPPORT 


1  .0 
0 


497-  605 
440-  484 
<  11314) 
973-1183 
973-1183 
810-  963 
676-  821 
1765-2145 
1337-1626 
(    1721) 


24606 

0 

0 

13921 

64772 

20504 

33831 

25740 

19512 

0 


26888 

0 

0 

14196 

67014 

21520 

36854 

25740 

19512 

0 

211724 

Co  1 1 ege  farm 
Head  far me r  II 


1040 


10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
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EDUCATIO> 


SALARIES  AND  WAGES 

GENERAL    FUND 
ACADEMIC    SUPPORT 

ANCILLARY    SUPPORT 

College    farm 


Farm   hand    

Campus  orchardman  

Hog  ranch  operator  

Dairyman  

Feed  mill  operator  

Student  assistant  

Vocational  instructor  -  12  mo  — 

Skilled  laborer  

Building  maintenance  man  

Laborer  

Tractor  operator-laborer  

Automotive  equipment  operator  I 

Carpenter  I  

Painter  I  

Electrician  I  

Plumber  I  

Blacksmith  

Stationary  engineer  

Heavy  equipment  mechanic  

Mechanics  helper  

Temporary  help  

COLLEGE  FARM 


Master  of  social  work 

Clerical  assistant  IIB  

Departmental  secretary  II  

Departmental  secretary  I  

Student  assistant  

Lecturer-AY  

Instructional  faculty  -  AY  

Assistant  professor-AY  

Instructional  faculty-12  month 
Dean  of  instruction  

MASTER  OF  SOCIAL  WORK 


ANCILLARY  SUPPORT 


ACADEMIC  SUPPORT 


STUDENT  SERVICE 


Social  and  cultural  development 

Clerical  assistant  II  

Student  assistant  

Student  affairs  trainee  

Student  affairs  assistant  I  - 
Student  affairs  assistant  II 

Student  affairs  officer  V  

Activities  adviser  

Temporary  help  

SOCIAL  AND  CULTURAL  DEVELOPMENT 


Supplementary  educational  serv.-EOP 


Student  assistant 
Temporary  help  


71-72       72-73       73-74 


71-72 


72-73 


1.0 


0 

0 

0 

6 

3 

0 

.  2 

.3 

2.0 

3.0 

1  0 

.  2 

.  2 

2 

.2 

1.0 

.  2 

1  0 

0 

0 


1  .0 
2.0 


SALARY  RANGE 
548-  635 
772-  937 
700-  849 
849-1032 
764-  927 
(    13174) 

734-  810 
753-  830 
614-  676 
772-  849 
734-  810 
870-  959 
870-  959 
915-1007 
915-1007 
849-  937 
870-1007 
893-  983 
700-  772 
VARIOUS 


7643 
10825 
30687 
17508 
0 
27153 
23904 

9748 
20004 
16240 
30687 

9748 
11401 
11536 
12114 
12114 
11273 
11917 
11822 

8640 
13212 


2  .  2 

1.9 

2 

.  2 

.3 

17.  2 

0 

.  9 

1.0 


3.  5 

2.0 

.6 

.  1 

0 

20.0 

2.4 

1  .0 

1.0 


194813 


522-  635 
589-  734 
535-  666 


900) 


1897-2306 


25365 

17208 

3852 

431 

0 

323786 

23232 

17856 

27672 


73-7 


764 
1128 
3068 
1775 

2715 
2390 

974 
2000 
1624 
3068 

974 
1153 
1153 
1211 
1211 
1  127 
1210 
1182 

907 
1321 


32235 


2592 

1761 

404 

43 

33430 
2903 
1785 
2767 


23.9 

30  .  6 

30.  6 

t 

314697 

s 

439402 

J 

45668 

45.3 

63  9 

63.  9 

$ 

509510 

t 

760290 

i 

77924 

212.0   $   1625104   S   2127779   J   218654 


212.0   $   1625104   J   2127779   S   218654 


2.0 

2  0 

2  0 

484-  635 

13578 

1388 

.7 

.3 

.  3 

(     2605) 

1293 

129 

.  2 

0 

0 

700-  772 

0 

' 

.5 

.  5 

.  5 

772-  849 

5103 

510 

1.0 

2.0 

2  .  0 

893-1084 

22961 

2411 

1  .0 

1.0 

1  .  0 

1602-2043 

24516 

2451 

.5 

1.0 

1  .0 

11246 

11241 

.  1 

0 

0 

(     572) 

0 

1 

2.9 
.  7 


3  3 

1.0 


3.3 
1  .0 


(   12292) 
(     4797) 


14223 
7068 


1422. 
70H 


SUPPLEMENTARY  EDUCATIONAL  SERV.-EOP 


2129 


JCATION 
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SALARIES  AND  WAGES 

GENERAL  FUND 
STUDENT  SERVICE 

COUNSELING  AND  CAREER  GUIDANCE 
Counsel ing 

Clerical  assistant  II  

Clerical  assistant  III  

Senior  stenographer  

Student  assistant  

Counselor-AY  

Counselor-12  month  

Student  affairs  officer  III  -  AY  

Student  affairs  officer  IV  

Student  affairs  officer  V  

Student  affairs  officer  V  

Associate  dean , counse 1 i ng  &  testing 

TOTALS.       COUNSELING 


71-72       72-73       73-74  71-72 


72-73 


SALARY  RANGE 


1041 


73-74 


4.0 

3.5 

3.5 

484-  635 

26520 

26670 

6 

1  .0 

1  .0 

589-  734 

8230 

8638 

.6 

0 

0 

0 

0 

.8 

.  7 

.  7 

<    3407) 

3017 

3017 

1  .  5 

5.0 

5.0 

• 

62890 

68930 

.5 

1.0 

1  .  0 

• 

23904 

23904 

4.2 

4.0 

4.0 

857-1093 

49322 

49916 

2.4 

1.0 

1  ■  o. 

1084-1384 

15676 

15804 

1  .  0 

0 

0 

1602-2043 

0 

0 

2.  1 

2.0 

2.  0 

1384-1765 

40092 

41028 

0 

1  .0 

1  .0 

1364-1657 

19984 

19984 

17  .  7 

19.2 

19.  2 

$    246059  I 

249635  i 

257891 

Tes t  i  ng 

Clerical  assistant  II  

Student  assistant  

Test  officer  -  12  mo  

Student  affairs  assistant  I 
Student  affairs  officer  IV  - 

Psychome t  r i s t  

Tempo  r ar  y  help 

TESTING 


1  .  5 

1  .  5 

1  .  5 

484-  635 

9591 

10079 

0 

.7 

.  7 

1 . 74-3 . 01 

3017 

3017 

.  1 

.5 

.  5 

' 

9293 

9366 

.  6 

1  .  0 

1  .0 

772-  849 

10205 

10205 

1  .4 

1  .0 

1  .0 

1253-1602 

17288 

18144 

.2 

0 

0 

0 

0 

0 

.  1 

.  1 

VARIOUS 

707 

707 

TOTALS, 


Clerical  assistant  II  

Student  assistant  

Placement  officer-12  month  — 
Student  affairs  assistant  I  - 
Student  affairs  assistant  II 

P 1  a cement  interviewer  

Temporary  help  

PLACEMENT 


4.5 

5.0 

5  .  0 

484-  635 

32092 

33599 

.  7 

.3 

.3 

<    3038) 

1293 

1293 

1  .0 

1  .  0 

1  .0 

• 

24516 

24516 

.  7 

1.0 

1  .  0 

772-  849 

10205 

10205 

2.0 

2.  0 

2.0 

893-1084 

25905 

26060 

3.0 

3.0 

3.0 

660-  801 

28614 

28836 

0 

.  1 

.  1 

VARIOUS 

707 

707 

11.9 

12  .4 

12  .  4 

$    111283   $ 

123332   $ 

125216 

Educational  opportunity  program 

Clerical  assistant  1 1 B 

Clerical  assistant  III  

Student  affairs  assistant  II  

Director-12  month  

Assistant  director-AY  

EDUCATIONAL  OPPORTUNITY  PROGRAM 


1.0 

1  .0 

1.0 

522-  635 

7620 

7620 

.6 

1  .0 

1  .0 

589-  734 

8196 

8604 

1  .0 

0 

0 

893-1084 

0 

0 

1  .0 

1.0 

1  .0 

• 

17784 

17856 

1  .  1 

1  .5 

1  .  5 

' 

24048 

24644 

COUNSELING  AND  CAREER  GUIDANCE 


Financial  aid 


TOTALS, 


Senior  clerk  

Clerical  assistant  I  

Clerical  assistant  II  

Clerical  assistant  1 1 A 

Clerical  assistant  I  I B 

Clerical  assistant  III  

Student  assistant  

Counselor-12  month  

Student  personnel  tech, financial  aid 

Student  affairs  assistant  II  

Director-12  month  

FINANCIAL  AID 


.  8 

0 

0 

0 

0 

1  .  1 

0 

0 

440-  576 

0 

0 

2.0 

1  .5 

1 

.5 

484-  635 

9459 

9876 

0 

.  5 

.5 

484-  589 

2979 

3132 

0 

1.0 

1 

.0 

522-  635 

6420 

6744 

0 

1  .0 

1 

.0 

589-  734 

7128 

7492 

45  4 

1  .0 

1 

.0 

(  186666) 

4310 

4310 

0 

2.5 

2 

.5 

• 

37008 

38244 

1  .  2 

2  0 

2 

.0 

700-  849 

17618 

18490 

1  .  0 

1  .0 

1 

.0 

893-1084 

12824 

13030 

1  .4 

1  .0 

1 

.0 

• 

17424 

18288 

52  .9 

11  .5 

11 

.5 

$    252887   $ 

115170   $ 

119606 

83708C 


1042 


i 

2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 
38 
39 

40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
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KMTATIC 


SALARIES  AND  "WAGES 

GENERAL    FUND 
STUDENT    SERVICE 


STUDENT    SUPPORT 


Heal th    ser 


Supervising  clerk  I  

Clerical  assistant  II  

Clerical  assistant  III  

Student  assistant  

Health  services  assistant  

Medical  officer  III  

Medical  officer  I  

Medical  officer  I  

Senior  clinical  lab  technologist 
Clinical  laboratory  technologist 

X-ray  technician  

Supervising  nurse  I  

Nurse  

Nurse  -  10  month  

HEALTH  SERVICES 


Housing  services 


Clerical  assistant  II  

Housing  coord i nato r-12  month 


HOUSING  SERVICES 


STUDENT  SUPPORT 


TOTALS,   STUDENT  SERVICE 


INSTITUTIONAL  SUPPORT 


Execu  t i 


management 


Clerical  assistant  II 

Departmental  secretary  II  

Senior  secretary  

Administrative  secretary  

Executive  secretary  

Student  assistant  

Counselor-12  month  

Vocational  instr,  build  Drog  -  12  mo 

President  

Vice  president  

Executive  dean  

Dean  of  students  

Business  manager  III  

Administrative  assistant  II  

Administrative  assistant  I  

Temporary  help  

EXECUTIVE  MANAGEMENT 


Financial  operations 

Payroll  &  personnel  transact  elk  III 

Supervising  clerk  I  

Payroll  &  personnel  transact  elk  II  - 
Payroll  &  personnel  transact  clerk  I 

Senior  clerk  

Clerical  assistant  II  

Clerical  assistant  I  I A 

Bookkeeping  machine  operator  I  

Senior  cashier  clerk  

Assistant  cashier-clerk  

Senior  account  clerk  


71-72       72-73       73-74 


71-72 


72-73 


i  o 

1.0 


1  .0 
1  .0 


SALARY  HANT.K 


1  .  0     484-  635 
10 


6632 
14460 


73- 


.  6 

1  .0 

1  .  0 

683-  830 

9960 

99 

5.8 

7  .  1 

7  .  1 

484-  635 

49120 

506 

0 

1  .0 

1  .  0 

589-  734 

8298 

87 

9 

1  .6 

1  6 

(    3997) 

6896 

68 

.  4 

0 

0 

842-1023 

0 

1.0 

1  0 

1  .0 

1947-2366 

28434 

284 

1  .0 

1  .0 

1  .  0 

1766-2044 

24555 

245 

2.  2 

7.3 

7  .  3 

1766-2044 

134804 

1394 

.8 

1  .0 

1  .  0 

937-1138 

13685 

136 

1  .  0 

2.0 

2  0 

893-1032 

23420 

239 

.  8 

1  .  0 

1  .0 

700-  849 

10215 

102 

1  .0 

1  .0 

1  .  0 

905-1100 

11784 

123 

1  .0 

1  .0 

1  .  0 

783-  905 

10860 

108 

4  .3 

7.3 

7  .  3 

783-  905 

61946 

637 

20.8 

33  3 

33  3 

$    235855   J 

393977   $ 

4035 

69 
144f 


2.0   $     20376   J     21092   $     214 


22.8        35.3       35.3   5    256231   J    415069   J    42494 


123.4       98.8       98  6   S   1013300   J   1110943  i        113934 


123.4       98.8       98  6   $   1013300  i        1110943   J   113934 


1.5 

1  .  5 

1 

5 

484-  635 

11154 

1115 

1  0 

1  .  0 

1 

0 

589-  734 

7744 

812 

2  3 

3.0 

3 

0 

666-  810 

28818 

29161 

1.0 

1  .  0 

1 

0 

717-  870 

10440 

1044 

1  .0 

1  .0 

1 

0 

791-  959 

11508 

1150 

4 

0 

0 

(    1726) 

0 

1  .  1 

1  .0 

1 

0 

• 

17784 

1785 

1  .0 

1  .0 

1 

0 

• 

17084 

1792 

1  .  0 

1  .0 

1 

0 

2903-3704 

38560 

4048 

2.0 

2  .  0 

2 

0 

2145-2607 

62568 

6256 

1  .  0 

1  .0 

1 

0 

1897-2306 

27672 

2767 

.9 

1.0 

1 

0 

1897-2306 

26352 

2767 

1  .  0 

1  .0 

1 

0 

1844-2242 

26880 

2688 

1  .0 

1  .0 

1 

0 

1138-1384 

14459 

1519 

2  .  0 

2.0 

2 

0 

937-1138 

27343 

2734 

0 

0 

0 

<      114) 

0 

18.2 

18  .  5 

18 

5 

S    309148   $ 

328366   J 

3339B 

1  .0 

1  .0 

1  .0 

666- 

810 

9720 

972 

1  .0 

1.0 

1  .  0 

683- 

830 

9960 

996 

3.0 

3.0 

3.0 

589- 

717 

25212 

2560 

2  .  6 

3.5 

3.5 

484- 

589 

23073 

2353 

1  .  0 

1  .0 

1  .  0 

7972 

836 

8  4 

7.5 

7.  5 

484- 

635 

50706 

5211 

0 

.5 

.5 

484- 

589 

2979 

313 

1  .  0 

1  .  0 

1  -  0 

484- 

589 

6474 

679 

1  .  0 

1  .  0 

1  -  0 

589- 

717 

8604 

860 

1.0 

1  .  0 

1  .  0 

484- 

589 

6825 

706 

1.5 

2.0 

2.0 

589- 

717 

16320 

1670 

'UCATIOX 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


71-72       72-73       73-74 


71-72 


72-73 


1043 


73-74 


TOTALS. 


Financial  operations 

Intermediate  account  clerk  — 

Accounting  technician  III  

Accounting  technician  II  

Student  assistant  

Financial  manager  I  

Accountant  I  

Assistant  budget  analyst  

Administrative  assistant  I  — 
Temporary  help  

FINANCIAL  OPERATIONS 

GENERAL  ADMINISTRATIVE  SERVICES 

Student  admissions  and  records 


SALARY  HANGE 


4.0 

5.0 

5.0 

484-  589 

33555 

34455 

1  2 

2.0 

2.0 

734-  893 

19338 

20322 

.9 

1.0 

1  .0 

589-  717 

7556 

7940 

1.2 

0 

0 

(    5186) 

0 

0 

1.0 

1  .0 

1  .  0 

1318-1602 

19007 

19234 

1.0 

1  .  0 

1  .0 

937-1138 

13671 

13671 

1  .0 

1.0 

1  .  0 

937-1138 

13671 

13671 

2.0 

2.0 

2.0 

937-1138 

26482 

27125 

0 

1  .6 

1  .6 

VARIOUS 

11309 

11309 

33.8 

37.  1 

37.  1 

$    238092   $ 

312434   $ 

319332 

Supervising  clerk  I  

Senior  clerk  

Clerical  assistant  I  

Clerical  assistant  II  

Clerical  assistant  1 1 A 

Clerical  assistant  MB 

Clerical  assistant  III  

Clerical  assistant  IV  

Senior  stenographer  

Student  assistant  

Evaluation  technician  II  

Evaluation  technician  I  

Student  affairs  assistant  III  

Student  affairs  assistant  II  

Student  affairs  officer  III  -  12  mo 

Student  affairs  officer  V  

Associate  administrative  analyst  

Assistant  administrative  analyst  

Tempo  rary  help 

STUDENT  ADMISSIONS  AND  RECORDS 


1  .0 

1  .0 

1  .  0 

683-  830 

9960 

9960 

5  1 

6  .  0 

6  0 

46742 

48232 

.  7 

0 

0 

440-  576 

0 

0 

23.  1 

24  .  2 

24  .  2 

484-  635 

161424 

167365 

0 

1  .  0 

1  .  0 

484-  589 

5958 

6264 

0 

.5 

.  5 

522-  635 

3210 

3372 

.  6 

2.0 

2  0 

589-  734 

16428 

16812 

.9 

0 

0 

666-  810 

0 

0 

.  7 

0 

0 

0 

0 

2  .  0 

0 

0 

(    8043) 

0 

0 

1  .0 

1  .  0 

1  .  0 

772-  937 

11244 

11244 

4  .  6 

12.0 

12  .  0 

700-  849 

107727 

111444 

1  .  0 

2  .  0 

2  .0 

1023-1243 

27192 

27804 

0 

1  .  0 

1  .  0 

893-1084 

10725 

11246 

3 

0 

0 

992-1265 

0 

0 

.9 

k.0 

1  .  0 

1602-2043 

21268 

22329 

.3 

0 

0 

1138-1384 

0 

0 

.  7 

1.0 

1  0 

937-1138 

13017 

13671 

1  .8 

1.3 

1  .3 

(   12128) 

9188 

9188 

44.  7 

54.0 

54.0 

$    332110   $ 

444083   $ 

458931 

Employee  personnel  and  records 


TOTALS, 


Clerical  assistant  I  

Clerical  assistant  II  

Clerical  assistant  III  

Student  assistant  

Assistant  personnel  analyst  

Personnel  assistant  

Personnel  officer  I  

Personnel  officer  III  

Junior  staff  analyst  

Placement  interviewer  

Temporary  help  

EMPLOYEE  PERSONNEL  AND  RECORDS 


1.0 

1.0 

1  .  0 

440-  576 

6114 

6420 

3.0 

3.0 

3.  0 

484-  635 

20813 

21489 

2.  1 

2  0 

2  .  0 

589-  734 

15881 

16685 

2.6 

0 

0 

(   10468) 

0 

0 

1  .0 

1  .0 

1  .  0 

937-1138 

12298 

12914 

.2 

1  .0 

1  .0 

772-  937 

9801 

10300 

1.0 

1  .0 

1  .0 

1195-1453 

15268 

16032 

1.0 

1.0 

1  .0 

1453-1766 

21210 

21210 

2 

0 

0 

772-  937 

0 

0 

1  .  7 

1  .0 

1  .  0 

660-  801 

9612 

9612 

.  1 

0 

0 

(     736) 

0 

0 

GENERAL  ADMINISTRATIVE  SERVICES 


Log i st  i  ca 1  serv  i  ces 

Supervising  clerk  I  

Mail  clerk  

Clerical  assistant  I  

Clerical  assistant  II  

Purchasing  agent  

Duplicating  machine  supervisor  I  

Duplicating  machine  oper  i  i-of  f set  - 
Shipping  &  receiving  assistant  II  -- 

Stock  clerk  

Property  clerk  II  

Telephone  operator-non  multi  board  - 

Student  assistant  

Pr ocu  remen  t  &  support  serv  ofcr  III 


0 

1.0 

1.0 

683- 

830 

9960 

9960 

1.0 

1.0 

1.0 

509- 

619 

7428 

7428 

.9 

1.0 

1  .  0 

440- 

576 

5883 

6186 

5.0 

5.0 

5.0 

484- 

635 

32971 

34064 

.  4 

1  .0 

1.0 

660- 

801 

8592 

9024 

1  .0 

1  .0 

1  .0 

619- 

753 

9036 

9036 

3.0 

3.0 

3.0 

535- 

651 

23116 

23436 

1.0 

1  .0 

1.0 

717- 

870 

10440 

10440 

6.0 

6.  0 

6.0 

562- 

683 

49176 

49176 

1.0 

1  .0 

1.0 

717- 

870 

10440 

10440 

1  8 

2.0 

2.0 

484- 

589 

13051 

13358 

9.5 

5.8 

5.8 

(   35064) 

24998 

24998 

1.0 

1  .0 

1.0 

1255- 

1526 

17662 

18325 

1044 


i 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
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EDUCATION 


SALARIES  AND  WAGES 


GENERAL    FUND 
INSTITUTIONAL    SUPPORT 


Logistical    serv  ices 

Procu  remen  t    

Administrative  assistant  I  

Skilled  laborer  

Truck  driver  

Automotive  equipment  operator  I  

Heavy  equipment  mechanic  

Mechanics  helper  

Campus  peace  officer  

Supervising  campus  peace  officer  I  — 
Supervising  campus  peace  officer  II  - 
Supervising  campus  peace  officer  III 
Temporary  help  

TOTALS,      LOGISTICAL  SERVICES 

PHYSICAL  PLANT  OPERATIONS 

Maintenance  office  administration 

Clerical  assistant  II  

Clerical  assistant  III  

Senior  stenographer  

Storekeeper  I  

Stock  clerk  

Drafting  aide  I  

Administrative  assistant  I  

Chief  of  plant  operations  III  

Temporary  help  

TOTALS,        MAINTENANCE  OFFICE  ADMINISTRATION 


Ut i 1 i  ty  plants 

Ch  ief  eng  i  nee  r  I  I  — 
Stationary  engineer 
Stationary  fireman  - 

UTILITY  PLANTS 


Building  maintenance 

Stock  clerk  

Student  assistant  

Skilled  laborer  

Building  maintenance  man  

Laborer  

Carpenter  II  

Carpenter  I  

Painter  II  

Painter  I  

Electrician  II  

Electrician  I  

Plumber  II  

Plumber  I  

Sheet  metal  worker  

Fusion  welder  

Locksmith  I  

Locksmith  II  

Supervisor  of  building  trade 
Maintenance  mechanic  

TOTALS,       BUILDING  MAINTENANCE 


Grounds  maintenance 

Supervising  groundsman  II  

Lead  groundsman  

Groundsman  

Student  assistant  

Automotive  equipment  operator  I 
Temporary  helo-clant  operations 


71-72      72-73       73-74  71-72  72-73 


SALARY  RANGK 
849-1032 
937-1138 
734-  810 
734- 
734- 
893- 
700- 
772- 
893- 


810 
810 
963 
772 

983 
-1084 


983 
1057 


1195 
1285 


10195 
13562 

9748 

9748 
18806 
11822 
0 
82388 
37237 

7170 
15115 

7068 


1  .  0 

1  .0 

1  0 

1057-1224 

5.8 

5.0 

5  0 

870-1007 

3  8 

5.0 

5.0 

791-  870 

14727 
60302 
51007 


73-74 


10703 

13671 
9746 
9746 

19262 

118 


• 


825 

38452 

7170 

15420 

7066 


1.0 

1  .0 

1  0 

484-  635 

6798 

7068 

3 

1  .0 

1  0 

569-  734 

8808 

8808 

.  7 

0 

0 

0 

0 

1.0 

1  0 

1.0 

619-  753 

9036 

9036 

1  0 

1.0 

1  0 

562-  683 

8196 

8196 

.  4 

1  0 

1  .0 

509-  619 

6394 

6717 

0 

1.0 

1  0 

937-1 136 

11235 

:  1793 

1  .  1 

1.0 

1  0 

1255-1526 

18325 

18325 

.  1 

0 

0 

(      391  ) 

0 

0 

14727 
60540 
51979 


127246 


.7 

1.0 

1  .0 

562-  683 

8196 

8  196 

0 

2  4 

2  4 

1  74-3  01 

10344 

10344 

1.8 

2  0 

2  0 

734-  610 

16606 

19262 

2.  7 

1  .0 

1  .0 

753-  830 

10002 

10002 

1  .4 

1  .0 

1  0 

614-  676 

6120 

8120 

1.0 

1  .0 

1.0 

915-1007 

12114 

12114 

3.8 

3.0 

3  0 

670-  959 

34426 

34609 

1.0 

1.0 

1  .0 

915-1007 

12114 

12114 

3.8 

3.0 

3  0 

870-  959 

34609 

34609 

1.0 

1.0 

1.0 

959-1057 

12716 

12718 

1.8 

2.0 

2.0 

915-1007 

23120 

23662 

1.0 

1.0 

1  0 

959-1057 

12716 

12718 

1  .  8 

2  0 

2  0 

915-1007 

23120 

23662 

1  .  0 

1.0 

1  .0 

915-1007 

12114 

12114 

.5 

1  .0 

1.0 

870-  959 

10478 

11000 

.  8 

0 

0 

870-  959 

0 

0 

1.0 

1  .  0 

959-1057 

12215 

12718 

1  .0 

1.0 

1007-1166 

14025 

14025 

1  .  0 

1  .0 

915-1007 

12114 

12114 

26.3 

26  4 

26  4 

J    254431  i 

281355  i 

284101 

10 
3.0 
9.8 
6.5 
.4 
0 

1.0 

1.0 

621-  998 

11055 

11599 

3.  0 

3  0 

644-  783 

26264 

28264 

23.0 

23  0 

614-  710 

192791 

194179 

.  4 

<   26798) 

1724 

1724 

1  .  0 

1.0 

734-  610 

9436 

9748 

.  5 

.5 

VARIOUS 

4519 

4519 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 

PHYSICAL  PLANT  OPERATIONS 

Grounds  maintenance 

TOTALS.       GROUNDS  MAINTENANCE 


Custodial  services 

Custodian  

Custodial  foreman  

Supervising  custodian  I  

Supervising  custodian  II  

Ch i ef , cus tod i a  1  services  III 

Temporary  help-plant  operations 

TOTALS,       CUSTODIAL  SERVICES 


TOTALS,      PHYSICAL  PLANT  OPERATIONS 


Faculty  and  staff  services 

Evening  and  night  shift  differential 

Non-faculty  rec 1 ass-cu r ren t  year  

Overtime  

TOTALS,      FACULTY  AND  STAFF  SERVICES 

Community  relations 

Clerical  assistant  III  

Student  assistant  

Public  affairs  officer  III  

TOTALS,      COMMUNITY  RELATIONS 


71-72       72-73       73-74 


71-72 


72-73 


SALARY  KANGE 


0      <   23204) 
0  0 

0      (    13686) 


32312 
11413 
17715 


1  .0 

1  0 

1  .  0 

589-  734 

9 

0 

0 

(    3673) 

.  7 

1  .0 

1.0 

1755-2136 

104o 


73-74 


28.9   $    218050   $    247789   $    250033 


66.3 

66.  2 

66 

2 

522-  635 

488460 

496684 

6  .  9 

7.  0 

7 

0 

553-  673 

53366 

55040 

3.0 

3  .  0 

3 

0 

611-  741 

26276 

26688 

1  .  0 

1  .  0 

1 

0 

9827 

9827 

1  .  0 

10 

1 

0 

818-  993 

11926 

11926 

.  8 

0 

0 

(     6273) 

0 

0 

79  .  0 

78  2 

78 

2 

$ 

556175 

$ 

589855 

* 

600165 

152.2 

151.5 

151 

5 

$ 

1186932 

$ 

1313827 

$ 

1331488 

32312 
28533 
17715 


78560 


8808  8808 

0  0 

21065         22131 


2.0   $     29893   $     29873   $      30939 


INSTITUTIONAL  SUPPORT 


INDEPENDENT  OPERATIONS 


Institutional  operations 

Orchardman  

Da  i  ryman  

Groundsman  

Supervising  clerk  I  

Payroll  &  personnel  transact  clerk  I 

Clerical  assistant  II  

Student  assistant  

Student  affairs  officer  IV  

Accountant  I  

Manager  auxiliary  organiz.,  FRESNO  — 

Administrative  assistant  I  

Laborer  

Part  time  faculty-AY  

Temporary  help  

TOTALS,       INSTITUTIONAL  OPERATIONS 

Ou t s i de  agenc i es 

Clerical  assistant  II  

Student  assistant  

Lecturer-AY  

Instructional  faculty-12  month  

Instr  fac-overseas  contract  assign.  - 


323.4    $   2645984    $   3046632    $    3119406 


323.4   S   2645984   $   3046632   S   3119406 


849-1032 
614-  710 
683-  830 
484-  589 
484-  635 
(   15393) 

1253-1602 
937-1138 

1318-1602 
937-1138 
614-  676 
<   80206) 
(   63757) 


8627 
10219 
15118 

8196 

2979 
15597 
0 
15036 
13671 
19234 
11235 

7559 
0 

7732 


9058 
10711 
15862 

8604 

3132 
16395 
0 
15804 
13671 
19234 
11793 

7931 
0 

7732 


8 

0 

0 

484-  635 

0 

0 

0 

6.  5 

6.5 

1 . 74-3. 01 

28015 

28015 

0 

.  3 

.3 

• 

3732 

3732 

0 

8.5 

8  5 

• 

137626 

137626 

0 

2.0 

2.0 

• 

39139 

39139 

104(5 


i 

2 
3 
•1 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
16 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
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EDUCATION! 


SALARIES  AND  WAGES 

GENERAL  FUND 
INDEPENDENT  OPERATIONS 


Outside  agencies 

Vocational  instructor  -  12  mo 

Part  time  faculty-AY  

Temporary  help  

OUTSIDE  AGENCIES 


TOTALS,   INDEPENDENT  OPERATIONS 


TOTALS,  GENERAL  FUND 


PARKING 
INSTITUTIONAL  SUPPORT 


Financial  operations 

Assistant  cashier-clerk  

TOTALS.       FINANCIAL  OPERATIONS 

Logi  stical  services 

Evening  and  night  shift  differential 

Student  assistant  

Parking  officer  

Campus  peace  officer  

Supervising  campus  peace  cfficer  II  - 
Supervising  campus  security  ofcr  I  — 
Temporary  help  

TOTALS,      LOGISTICAL  SERVICES 

Physical  plant  operations 

Groundsman  

Student  assistant  

TOTALS,      PHYSICAL  PLANT  OPERATIONS 
TOTALS, 


TOTALS,   INSTITUTIONAL  SUPPORT 


TOTALS,  PARKING 


HOUSING 
DORMITORY 
STUDENT  SERVICE 


Student  support 

Evening  and  night  shift  differential 
Clerical  assistant  II  

Student  assistant,  range  B  

Head  resident  II  

Head  resident  I  

STUDENT  SUPPORT 


71-72      72-73       73-74  71-72  72-73 


73-74 


0  2.0 

2.1  17.2 

4.6  2.5 


SALARY  RANGE 

2.0 
17.2  (       22275) 

2    5  (       31223) 


25600  25601 

178366  178361 

21479         2147< 


39.0 


39  0   i  58090   i  433957   J    43395; 


52  9   $    283268   »    569160   J    57386' 


52  9   $    283266   J    569160   $    57388' 


1672  1     1692  5     1692  5   J  17869735   J  20959051   J  2155905' 


0 

0 

0 

(     346) 

0 

c 

1  .8 

.5 

.5 

(    7559) 

2155 

215! 

0 

1.0 

1  .  0 

571-  692 

6852 

718f 

2.  0 

2.0 

2  0 

772-  993 

19440 

20376 

.  5 

0 

0 

983-1195 

0 

c 

0 

.5 

5 

849-1032 

6192 

6192 

.  1 

1.5 

1.5 

<     773) 

10602 

1060; 

1.0 
0 


1  0     614-  710 
0     (    2233) 


8534 
0 


6534 
0 


10   I       3535   J       8534   J       8534 


61        7  5        7  5   S     42463   J     60843   S     62115 
61         '-5         7  5   $     42463   J      60843   »     62115 

61         7  5         7  5   J     42463   t      60843   J     62115 


0 

0 

0 

(    1200) 

0 

0 

1.0 

1  .0 

484-  635 

7440 

7620 

24.0 

24.0 

(   23779) 

31324 

31324 

3.4 

1.0 

1.0 

9178 

9624 

4.0 

4.0 

31655 

32999 

30.0 
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SALARIES  AXD  WAGES 

HOUSING 
DORMITORY 
STUDENT    SERVICE 


71-72       72-73       73-74  71-72  72-73 


73-74 


Student  support 


SALARY  RANGE 

30.0        30.0   $      56297   $      79797   $      81567 


TOTALS,   STUDENT  SERVICE 


30.0       30.0   $     56297   $     79797   $     81567 


INSTITUTIONAL  SUPPORT 


TOTALS. 


Financial  operations 


Clerical  assistant  II  

Clerical  assistant  III  

Student  assistant,  range  A 

FINANCIAL  OPERATIONS 


1  .  9 

1 

0 

1  .  0 

484-  635 

6825 

7068 

0 

1 

0 

1  .  0 

589-  734 

7068 

7428 

4  .  7 

7 

4 

7  .  4 

(   19061) 

31894 

31894 

TOTALS, 


Logistical  servi ces 

Housing  manager  II 
LOGISTICAL  SERVICES 


1,0 

1  ,0 


1.0         1.0     937-1255         11235         11793 
1.0         1.0   $     11976   $     11235   $     11793 


TOTALS, 


Physical  plant  operations 


Groundsman  

Custodian  

Custodial  foreman  

Supervising  custodian  I  

Building  maintenance  man  

Maintenance  mechanic  

Temporary  help-plant  operations 

PHYSICAL  PLANT  OPERATIONS 


2 

1  .0 

1 

.  0 

614-  710 

8534 

8534 

11 

0 

11.0 

11 

.  0 

522-  635 

82053 

83266 

2 

0 

0 

553-  673 

0 

0 

.3 

1.0 

1 

.  0 

611-  741 

8827 

8896 

.4 

1  .0 

1 

.  0 

753-  830 

9572 

10002 

1 

.0 

1  0 

1 

.  0 

915-1007 

12114 

12114 

1 

8 

4  ,  0 

4 

.  0 

(   12000) 

29007 

29007 

19.0   $    105964   $    150107   $    151819 


29.4   $    149249   $    207129   $    210002 


TOTALS,   INSTITUTIONAL  SUPPORT 


29.4   $    149249   $    207129   $    210002 


TOTALS,  DORMITORY 


59.4   $    205546   $    286926   $    291569 


TOTALS, HOUSING 


59.4   $    205546   $    286926   $    291569 
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EDUCATIO 


SALARIES  AND  WAGES 

CONTINUING  EDUCATION 
SUMMER  SESSION 
INSTRUCTION 


Special  session  instruction 


Student  assistant  

Instruct  faculty-summer  session 


SPECIAL  SESSION  INSTRUCTION 


S,   INSTRUCTION 

ACADEMIC  SUPPORT 

Libraries 

Student  assistant  - 
Temporary  help  

TOTALS,      LIBRARIES 

Audio-visual  services 
Student  assistant  - 
TOTALS,      AUDIO-VISUAL  SERVICES 

Compu  ting  support 

Student  assistant  - 
TOTALS,      COMPUTING  SUPPORT 


TOTALS, 


TOTALS,   ACADEMIC  SUPPORT 


INSTITUTIONAL  SUPPORT 


Executive  management 

Clerical  assistant  II  

Clerical  assistant  III  

Clerical  assistant  IV  

Senior  stenographer  

Student  assistant  

Vocational  instructor  -  12  mo  

Dean  of  educ  serv  &.   summer  session 

Administrative  assistant  I  

Temporary  help  

EXECUTIVE  MANAGEMENT 

Financial  operations 

Student  assistant  

Temporary  help  

FINANCIAL  OPERATIONS 

General  administrative  services 

Temporary  help  


71-72       72-73       73-74  71-72  72-73 


SALARY  RANGE 
0        1.2        1.2    1  .  74-3  01         5172 
44  3        57.8        57  8      (  568975)       718908 


59.0   »    566975   »    724060   * 


44.3        59  0        59.0   *    568975   *    724060   t 


73-; 


51 
71891 


44  .  3 

59  0 

59  0 

J    568975 

t 

724060 

t 

72401  . 

11 

» 

N 

II 

II 

1) 

1 

1  .4 

.  7 

7 

<     5747) 

3007 

30< 

0 

.2 

2 

VARIOUS 

1416 

14) 

l 

1  .  4 

.9 

.9 

J      5747 

% 

4423 

J 

441 

1 
1 
: 
; 
; 

.2 

.  1 

.  1 

(     821  ) 

431 

43 

i 

.  2 

.  1 

.  1 

J       821 

% 

431 

S 

43 

! 
: 

■ 
i 
i 

.8 

.  4 

4 

(     3284) 

1731 

173 

8 

4 

.  4 

$      3284 

% 

1731 

J 

173 

ij 
■I 

2  4 

1  .  4 

1  4 

I      9852 

* 

6585 

t 

656 

I- 
ii 

2  .4 

1  .  4 

1  .  4 

J      9852 

* 

6585 

» 

656 

ii 

H 

':. 

! 
!. 

2.2 

2.0 

2  0 

484-  635 

14196 

1453 

i. 

0 

1  0 

1  .0 

589-  734 

7068 

742 

.3 

.5 

.5 

666-  810 

4784 

486 

1 

1  .  0 

0 

0 

0 

; 

1.2 

.6 

.  6 

(    4926) 

2586 

258 

0 

1.0 

1  .  0 

• 

11616 

1219 

| 

.5 

.5 

.5 

1897-2306 

13836 

1383 

. 

0 

1.0 

1  .0 

937-1138 

11235 

1179 

| 

3 

2  .  0 

2  0 

(    2002) 

14136 

1413 

' 

5.  5 

8.6 

8  6 

J     51377 

* 

79457 

i 

8136 

1 

H 

2 

.1 

.  1 

(     821  ) 

431 

43 

0 

1.5 

15 

VARIOUS 

10602 

1060 

.  2 

1.6 

1.6 

t       821 

* 

11033 

% 

1103 

1 

0 

1.5 

1  .5 

VARIOUS 

10602 

1060 

' 
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SALARIES  AND  "WAGES 


CONTINUING  EDUCATION 
SUMMER  SESSION 
INSTITUTIONAL  SUPPORT 


71-72       72-73       73-74  71-72  72-73  73-74 


General  administrative  services 
'TOTALS.      GENERAL. ADMINISTRATIVE  SERVICES 


SALARY  RANGE 

1-5   *  0   $     10602   $      10602 


Logi  s t  i  ca  1  serv  ices 
Temporary  help  -- 
TOTALS.      LOGISTICAL  SERVICES 


1.5         1.5     VARIOUS  10602         10602 

1.5         1.5   »  0   $      10602   »      10602 


TOTALS, 


Physical  plant  operations 

Student  assistant  

PHYSICAL  PLANT  OPERATIONS 


5.0 

2.6 
2  6 

2  6 
2  .6 

( 

20464) 

7090 

f 

7090 

5.  0 

S 

20484   S 

7090 

7090 

15.8   J     72682   J    118784   J    120690 


TOTALS,   INSTITUTIONAL  SUPPORT 


15  8   i  72682   $    118784   %  120690 


TOTALS,  SUMMER  SESSION 

EXTENSION 
INSTRUCTION 

Extension  instruction 

Extension  instructional  faculty 
TOTALS,      EXTENSION  INSTRUCTION 

TOTALS, 

TOTALS,   INSTRUCTION 

INSTITUTIONAL  SUPPORT 

Executive  management 

Clerical  assistant  II  

Clerical  assistant  III  

Assistant  cashier-clerk  

Student  assistant  

Instructional  faculty-12  month  - 
Temporary  help  

TOTALS,      EXECUTIVE  MANAGEMENT 

General  administrative  services 

Student  assistant  

TOTALS,      GENERAL  ADMINISTRATIVE  SERVICES 

TOTALS, 

TOTALS,   INSTITUTIONAL  SUPPORT 


76.2   J    651509   %  849449   J    851355 


19.7 

29.0 
29  0 

29.0 

29.0 
29  0 

29.  0 

I 

:  217349) 

319172 

* 

319172 

19.7 

S 

217349   $ 

319172 

319172 

19  7 

217349   $ 

319172 

$ 

319172 

2  6  2.5 

1.3  2.0 

.1  1.0 

1.2  1.6 

1.0  2.0 

1.1  3  0 


7.3 


12.  1 


29.0   »    217349   $    319172   J    319172 


2  5  484-  635 

2.0  589-  734 

1  0  484-  589 

1.6  (    4915) 

2.0 

3.0  (    7141) 


16735  17228 

16664  17344 

6316  6636 

6896  6896 

28968  30048 

21204  21204 


12.1   S     53403   J     96783   S     99356 


3.0 

0 
0 

12.  1 

0 

0 

12.  1 

( 

12437) 

0 
0 

96783 

0 

3.0 

J 
S 

12437   % 
65840  i 

$ 

0 

10.3 

S 

99356 

12.1   J     65840   $     96783   $     99356 
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kdi: 


SALARY  RANGE 

.3 

0 

0     (    1320) 

0 

0 

2.5 

0 

0      (   27129) 

0 

0 

9 

0 

0      (     6232) 

0 

0 

salaries  and  wages  71-72      72-73       73-74  71-72  72-73  73-74 

1  continuing  education 

2  EXTENSION 

3  INDEPENDENT  OPERATIONS 
4 

5 

6  Campus  i  nnovat ion 

7 

8  Student  assistant  

9  Part  time  faculty-AY  

10  Temporary  help  

12  TOTALS,       CAMPUS  INNOVATION  3.7  0  0   $      34681   $  0   J  0 

13 

14 

15  TOTALS,  3  7  °  °   l      34681   J  °   '  ° 

16 

17  ......—   .....   ........   ........ 

18  TOTALS,   INDEPENDENT  OPERATIONS  3.7  0  0   J     34681   $         0   J         0 
19 

20 

22    TOTALS,  EXTENSION  33.7        41  1        41  1   $    317870   i  415955   J    418528 

23 

24 

26  TOTALS, CONTINUING  EDUCATION  91.1       117.3       117.3   J    969379   i        1265404   S   1269883 

27 

26  ========     ........     ........     ...... ....     a.........     .......... 

29T0TALS,  CALIFORNIA  STATE  UNIVERSITY,  FRESNO  1819.8     1876.7     1876.7   J  19087123   1  22572224   J  23162617 

30 

31       (AY)   INDICATES  ACADEMIC  YEAR  AS  DEFINED  BY  THE  INSTITUTION 

32 

33  '*>    SALARY  RANGE  DETERMINED  BY  EDUCATION.  EXPERIENCE,  AND 

34  ACADEMIC  RANK  IN  ACCORDANCE  WITH  THE  CALIFORNIA  STATE 

35  UNIVERSITY  AND  COLLEGES  SALARY  SCHEDULE  FOR  FACULTY 
36 

37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTRUCTION 


71-72       72-73       73-74 


71-72 


72-73 
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73-74 


TOTALS, 


REGULAR  INSTRUCTION 

Admi nistration 

Clerical  assistant  I  I B 

Clerical  assistant  IIIB  

Departmental  secretary  II  

Departmental  secretary  III  

Senior  secretary  

Departmental  secretary  I  

Dean  of  instruction  

Dean  of  educ  serv  &  summer  session  - 
Associate  dean,grad  studies-12  mo  -- 

Department  chairman-AY  

Coordinator-elementary  educ-12  mo  — 
Coord ina tor-el emen t  ary  educati  on -AY 
Coordinator-secondary  educ-12  month 
Academic  p 1 anne r-12mon t h  

ADMINISTRATION 


SALARY  KANGE 

3 

0 

3 

1 

3 

1 

522-  635 

22082 

22747 

0 

1 

1 

1 

1 

605-  734 

8389 

8803 

2 

0 

1 

8 

1 

8 

589-  734 

14462 

14750 

2 

4 

4 

0 

4 

0 

666-  810 

36810 

37560 

3 

2 

4 

0 

4 

0 

666-  810 

36512 

37756 

2 

0 

2 

0 

2 

0 

535-  666 

14454 

14869 

10 

0 

10 

0 

10 

0 

1897-2306 

270964 

273664 

5 

5 

5 

1897-2306 

13836 

13836 

1 

0 

1 

0 

1 

0 

21318 

21318 

20 

0 

22 

5 

22 

5 

408958 

421048 

5 

5 

5 

5808 

6096 

0 

3 

3 

2904 

3629 

e 

8 

8 

9293 

9754 

1 

5 

1 

5 

1 

5 

20043 

21048 

46 

9 

53 

1 

53 

1 

J    823986   $ 

885833   $ 

906878 

TOTALS, 


Instructional  faculty 

Sabbatical  leave  repl a cement  

Class  &  rank  reclass-current  year 

Graduate  assistant  

Substitute  instructional  faculty  - 

Lee tu rer-AY  

Lecturer-12  month  

Inst  ructor-AY 

Assistant  professor-AY  

Associate  professor-AY  

Professor  -  AY  

Part  time  faculty-AY  

INSTRUCTIONAL  FACULTY 


4.3 

8  0 

8.0 

(   52102) 

85764 

92927 

0 

0 

0 

0 

41900 

99900 

89.6 

0 

0 

(  223956) 

0 

0 

.5 

.  7 

.  7 

(    4463) 

7744 

8131 

52.7 

68.0 

68.  0 

821130 

865382 

1  .  0 

1.0 

1  .0 

16038 

16854 

7  .  3 

4.0 

4  .  0 

42498 

43520 

213.7 

356.1 

356.  1 

4114129 

4401797 

146.0 

148  .  0 

148.0 

2211968 

2280868 

84  5 

101  .5 

101.5 

1985050 

2031946 

60.  1 

0 

0 

<  653083) 

0 

0 

659.7 

687.3 

687.3   J 

7471722   * 

9326221   $   9841325 

Technical  and  clerical 


TOTALS, 


Clerical  assistant  118  

Depart me ntal  secretary  II  

Secretary  

Senior  secretary  

Administrative  secretary  

Departmental  secretary  I  

Senior  stenographer  

Athletic  equipment  attendant  II 
Athletic  equipment  attendant  I  - 

Technical  assistant  II  

Technical  assistant  I  

Student  assistant  

Programmer  I  

Evaluation  technician  I  

Accompanist  II  

Accompanist  I  

Stage  technician  II  

Stage  technician  I  

Equipment  technician  III  

Equipment  technician  II  

Equipment  technician  I  

Glassblower  

Laboratory  assistant  II  

Radiation  protection  specialist 
Temporary  help  

TECHNICAL  AND  CLERICAL 


REGULAR  INSTRUCTION 


TOTALS, 


319 

34.4 

34.4 

522- 

635 

226953 

242631 

10.0 

23.8 

23  .  8 

589- 

734 

200238 

205544 

2  4 

1.0 

1  .  0 

589- 

734 

8808 

8808 

1  .0 

1  .0 

1  .0 

666- 

810 

9720 

9720 

.3 

1  .0 

1  .  0 

717- 

870 

9340 

9804 

23.3 

18  3 

18  3 

535- 

666 

135701 

140043 

1  .0 

0 

0 

0 

0 

2.0 

2.0 

2.  0 

628- 

764 

18415 

18415 

.9 

1  .0 

1.0 

543- 

660 

7950 

7950 

7.0 

16.0 

16.  0 

628- 

764 

123091 

135690 

7.6 

8.  8 

8.8 

543- 

660 

62593 

65372 

14.  3 

11.1 

11.1 

<   60062) 

47841 

47841 

1.0 

0 

0 

810- 

983 

0 

0 

1  .0 

1  .0 

1  .  0 

700- 

849 

10071 

10188 

1  .0 

1  .0 

1  .  0 

728- 

884 

9657 

10129 

0 

.  9 

-  .9 

571- 

692 

6335 

6653 

1  .0 

1.0 

1  .0 

884- 

1074 

12928 

12928 

.  5 

1  .0 

1.0 

801- 

973 

10850 

11386 

2.0 

3.0 

30 

973- 

1183 

39353 

40615 

7.0 

7.0 

70 

884- 

1074 

85259 

87583 

8.8 

11  .5 

11.5 

801- 

973 

123719 

127814 

1.0 

1.0 

1  0 

927- 

1128 

13516 

13570 

1.6 

2.5 

2.5 

517- 

628 

17228 

17842 

0 

1  .0 

1  .0 

842- 

1023 

8432 

10549 

10.0 

0 

0 

(72555) 

0 

0 

136.6 

149.  3 

149.3 

$    991989 

[   1187998 

S   1241075 

843.  2 

889.  7 

889.7 

S   9287697 

(  11400052 

$  11989278 

843  2 

889.  7 

889.7 

J   9287697 

I     11400052 

*  11989278 

....... 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTRUCTION 


REGULAR  INSTRUCTION 
Techn  ical  and  clerical 

ACADEMIC  SUPPORT 

LIBRARIES 

Admi  n  i  st  rat  ion 

Departmental  secretary  I 

Senior  stenographer  

Keypunch  operator  

Librarian  IV  

Director  of  the  library  - 
Temporary  help  

ADMINISTRATION 

Circulation 

Clerical  assistant  II  

Keypunch  operator  

Student  assistant  

Librarian  III  

Librarian  II  

Library  assistant  II  

Library  assistant  I  

Library  assistant  III  

Temporary  help  

CIRCULATION 


Technical  processing 

Clerical  assistant  II  

Intermediate  typist  clerk 

Student  assistant  

Librarian  V  

Librarian  III  

Librarian  II  

Library  assistant  I-I 

Library  assistant  I  

Temporary  help  

TECHNICAL  PROCESSING 


Public  service 

Clerical  assistant  II  

Clerical  assistant  1 1 B 

Departmental  secretary  III  

Intermediate  typist  clerk  

Intermediate  typist-clerk  range 

Keypunch  operator  

Student  assistant  

Librarian  V  

Librarian  III  

Librarian  II  

Library  assistant  II  

Library  assistant  I  

Temporary  help  

PUBLIC  SERVICE 


TOTALS,      LIBRARIES 


Audio-visual  services 

Clerical  assistant  II  - 
Clerical  assistant  1 1  IE 


71-72       72-73       73-74  71-72 


72-73 


5 

0 

484-  635 

1 

0 

497-  605 

3 

3 

1  74-3  01 

2 

0 

870-1109 

1 

0 

777-1042 

1 

0 

683-  830 

3 

0 

589-  717 

1 

0 

753-  915 

0 

<    9175) 

31734 

7260 

14223 

23748 

10284 

9036 

23100 

10575 

0 


73-7/ 


SALARY  RANGE 

1.0 

1  .  0 

1  0 

535-  666 

7812 

7812 

0 

1  .0 

1  .0 

7260 

7620 

0 

1  .0 

1  0 

497-  605 

6114 

6420 

1  .0 

2  0 

2  0 

1137-1384 

30118 

30936 

1  .0 

1  .0 

1  .0 

1897-2306 

27672 

27672 

2.3 

0 

0 

<   15880) 

0 

I 

33240 

7260 

14223 

24276 

10800 

9492 

23844 

10980 

0 


0 

6.0 

6  0 

484-  635 

42441 

43125 

8.  1 

0 

0 

0 

0 

0 

.6 

6 

1  74-3  01 

2586 

2586 

1  .0 

1.0 

1  .0 

1253-1524 

17784 

18288 

5.0 

6  0 

6  0 

870-1109 

75960 

77100 

6.0 

no 

11.0 

777-1042 

1 13036 

118768 

3.0 

3  0 

3  0 

683-  830 

29880 

29880 

8.0 

9.0 

9.0 

589-  717 

74312 

76236 

9.4 

0 

0 

(   64022) 

0 

0 

40.5 

36.6 

36.6 

J    348747   $ 

355999   $ 

365983 

0 

7.0 

7.0 

484-  635 

46378 

48083 

0 

1.0 

1  0 

522-  635 

6420 

6744 

1.0 

1.0 

1  .0 

666-  810 

9720 

9720 

7.  0 

0 

0 

0 

0 

1.0 

0 

0 

0 

0 

.  8 

1  .  0 

1  0 

497-  605 

6524 

6856 

14  .  7 

6  .  8 

6.8 

(   56351) 

29308 

29308 

.9 

1  .0 

1  .  0 

1253-1524 

18288 

18288 

1.0 

3.0 

3.0 

870-1109 

38445 

39669 

2.0 

2.9 

2.9 

777-1042 

32808 

33836 

4.0 

5.0 

5.0 

683-  830 

48837 

49332 

2.  0 

2.0 

2  .0 

589-  717 

15672 

16032 

.  8 

0 

0 

(     5233) 

0 

0 

35.  2 

30.7 

30.7 

i          222088   $ 

252400   i 

257868 

93.7 

90.6 

90.6 

*    718411   S 

817335   $ 

838426 

9 

1  .0 

1  .0 

484- 

635 

6796 

6962 

0 

1.0 

1.0 

605- 

734 

7260 

7620 
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SALARIES  AND  WAGES 


GENERAL  FUND 
ACADEMIC  SUPPORT 


Audio-visual  services 


Departmental  secretary  I  

Technical  assistant  I  

Student  assistant  -- 

Graphic  artist  

Photographer  I  

Equipment  technician  II  

Equipment  technician  I  

Audio  visual  coo rd i nato r-12  month 

Audio  visual  coo rd i nato r-AY  

Temporary  help  

AUDIO-VISUAL  SERVICES 


Compu  ting  suppor  t 

Clerical  assistant  II  

Senior  tabulating  machine  operator 

Keypunch  operator  

Student  assistant  

Data  processing  supervisor  II  

Programmer  I  I  

Computer  operator  

Director  of  institutional  studies 
Manager,  data  processing  services 

Equipment  technician  I  

Temporary  help  


71-72   72-73   73-74 


71-72 


72-73 


1053 


73-74 


SALARY  RANGE 

1  .  0 

1  -  0 

1  0 

535-  666 

7476 

7650 

2 .  e 

3.  5 

3.  5 

543-  660 

25609 

26709 

9 

.  7 

.  7 

(    3538) 

3017 

3017 

1  .  0 

1.5 

1  5 

683-  830 

14058 

14262 

1  .  0 

1  .  0 

1  .  0 

717-  870 

10160 

10440 

2  .  3 

2  .  0 

2  .  0 

884-1074 

25141 

25753 

1  .3 

2.  5 

2  .  5 

801-  973 

26619 

27350 

0 

1  .0 

1  .0 

* 

13440 

14100 

2  .  8 

3.0 

3.0 

" 

44568 

45048 

.  7 

0 

0 

(     4440) 

0 

0 

14  .  7 

18.  2 

18  .  2 

$ 

132185   $ 

164144   i 

188911 

COMPUTING  SUPPORT 


1 

0 

2 

0 

2 

0 

484-  635 

11999 

13436 

0 

1 

0 

1 

0 

619-  753 

7428 

7812 

3 

0 

3 

0 

3 

0 

497-  605 

21044 

21376 

9 

0 

0 

(    3673) 

0 

0 

1 

0 

1 

0 

1 

0 

973-1183 

14196 

14196 

3 

3 

4 

0 

4 

0 

973-1183 

52086 

53986 

3 

0 

3 

0 

3 

0 

676-  821 

28440 

28878 

1 

0 

1 

0 

1 

0 

1765-2145 

25740 

25740 

1 

0 

1 

0 

1 

0 

1337-1626 

19512 

19512 

1 

0 

1 

0 

1 

0 

801-  973 

11702 

11702 

1 

6 

0 

0 

(   10971) 

0 

0 

16 

8 

17 

0 

17 

0 

$    149490   t 

192147   $ 

196638 

ANCILLARY  SUPPORT 
Center  for  economics  education 


TOTALS, 


TOTALS, 


Clerical  assistant  II 
Director-AY  


CENTER  FOR  ECONOMICS  EDUCATION 


TOTALS,       ANCILLARY  SUPPORT 


5 
.5 


5     484-  635 
.  5 


3810 
10332 


3810 
10332 


1  .0 

1  .0 

1  .0 

$ 

13206 

$ 

14142 

$ 

14142 

1  .  0 

1  .  0 

1  .0 

$ 

13206 

S 

14142 

S 

14142 

1268   $   1013292   $   1207768   $   1238117 


TOTALS,   ACADEMIC  SUPPORT 


126.8   $   1013292   $   1207768   $   1238117 


STUDENT  SERVICE 


Social  and  cultural  development 

Clerical  assistant  MB 

Departmental  secretary  I  

Student  assistant  

Student  affairs  assistant  I  - 
Student  affairs  assistant  II 

Student  affairs  officer  V  

Activities  adviser  

Temporary  help  

SOCIAL  AND  CULTURAL  DEVELOPMENT 

COUNSELING  AND  CAREER  GUIDANCE 


2  5 

2.5 

2  5 

522-  635 

16083 

16896 

.  7 

1  .0 

1  .0 

535-  666 

7992 

7992 

.  4 

6 

.  6 

(    1641) 

2586 

2586 

0 

2  0 

2  0 

772-  849 

20752 

21779 

1  .  8 

2.0 

2  0 

893-1084 

22436 

23556 

1  .  0 

1  0 

1  0 

1602-2043 

21864 

22960 

2.0 

0 

0 

0 

0 

1  ,  6 

0 

0 

(   10618) 

0 

0 

Counse  1  i  ng 

Clerical  assi  stant  I  IB 
Clerical  assistant  III 

Senior  stenographer  

Student  assistant  

Counselor-AY 


0 

5.0 

5.0 

522-  635 

33963 

35154 

3 

1  .0 

1  .  0 

589-  734 

8808 

8808 

8 

0 

0 

0 

0 

9 

0 

0 

(    3472) 

0 

0 

2 

5.0 

5.0 

• 

73945 

76228 

10.VI 
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KlU'CATION 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 


27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 


SALARIES  AND  WAGES 


GENERAL    FUND 
STUDENT    SERVICE 


71-72       72-73       73-74 


71-72 


72-73 


73-74 


50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 


TOTALS, 


TOTALS, 


TOTALS, 


COUNSELING  AND  CAREER  GUIDANCE 

Counse ling 

Counselor-12  month  

Counselor  and  test  officer-12  month 

Student  affairs  officer  III  -  AY  

Temporary  help  

COUNSELING 


Clerical  assistant  I  I B 

Counselor-AY  

Test  officer  -  AY  

Test  officer  -  12  mo  

Student  affairs  assistant  I 
Student  affairs  officer  IV  - 
Student  affairs  officer  V  — 

Psy chomet r i s t  

Temporary  help  

TESTING 


Clerical  assistant  IIB  

Clerical  assistant  III  

Departmental  secretary  I  

Intermediate  typist  clerk  

Student  assistant  

Placement  officer-12  month  -- 
Student  affairs  assistant  I  - 
Student  affairs  assistant  II 

Placement  interviewer  

Temporary  help  

PLACEMENT 


Educational  opportunity  program 

Clerical  assistant  IIB  

Student  assistant  

Director-12  month  

Assistant  director-12  month  

Temporary  help  

EDUCATIONAL  OPPORTUNITY  PROGRAM 


COUNSELING  AND  CAREER  GUIDANCE 


Fi  nanc  tal  aid 

Senior  clerk  

Clerical  assistant  I  I  a 

Clerical  assistant  IIB  

Clerical  assistant  III  

Intermediate  typist  clerk  

Student  assistant  

Counselor-12  month  

Student  personnel  tech , f i nanc i a  1  aid 

Director-12  month  

Temporary  help  

FINANCIAL  AID 

STUDENT  SUPPORT 

Health  services 

Supervising  clerk  I  


SALARY  RANGE 

1  .  7 

3.0 

3.0 

• 

45552 

472021 

1  ,0 

1  .0 

1  0 

• 

16854 

17712 

2.8 

4.5 

4  5 

857-1093 

48770 

51214 

2.8 

0 

0 

(   19123) 

0 

0 

18.  5 

19  5 

19  5 

S     168060   i 

227892   J 

236318 

i . 

1.0 

1  0 

1  0 

522-  635 

5958 

i 
6  2  64 

1  .  0 

1  0 

1  0 

• 

12192 

12  192' 

.  1 

.5 

.  5 

• 

5808 

6048 

5 

1  .  0 

1  .  0 

• 

14802 

151JJ 

0 

1  .0 

1  ,  0 

772-  849 

10122 

10205 

.8 

0 

0 

1253-1602 

0 

0 

2 

1  .0 

1  0 

1602-2043 

19224 

20160' 

1  0 

0 

0 

0 

0 

2 

0 

0 

(     1108) 

0 

0 

4.8 

5  5 

5  5 

J      45574    J 

68106   i 

700011 

' 

1  .  5 

2  2 

2  2 

522-  635 

15147 

15903 

.6 

1  0 

1  0 

589-  734 

7218 

7588' 

6 

1  0 

1  .0 

535-  666 

7812 

7812! 

1  .0 

0 

0 

0 

0' 

.6 

0 

0 

(    2398) 

0 

0 

.9 

1  .0 

1  0 

• 

24516 

24516< 

1  .5 

2  0 

2  0 

772-  849 

19465 

19913' 

1  .  1 

2  0 

2  0 

893-1084 

25131 

26060 

2  3 

2  0 

2  0 

660-  801 

19224 

19224 

.  1 

0 

0 

<      444  ) 

0 

0 

10.2 

112 

112 

S      96632   J 

118513  i 

121018 

! 
1 

0 

2  0 

2  0 

522-  635 

11916 

1 
12526 

0 

3  6 

3  6 

1  74-3  01 

15516 

15516' 

9 

1  0 

1  0 

' 

19502 

20496 

0 

1.5 

1  .5 

" 

20160 

21150 

7  6 

1  0 

1  0 

<   51818) 

7068 

7068 

8.5 

9  1 

9,  1 

*      70451    * 

74162   $ 

76758 

42  .  0 

45  3 

45  3 

J    380717  i 

488673   J 

504095 

1.0 

1  .  0 

1  .0 

8604 

8604 

.5 

.5 

484-  589 

2979 

3132 

2.0 

2  0 

522-  635 

12606 

13245 

1  .0 

1  .0 

589-  734 

7652 

8036 

8 

0 

0 

0 

0 

1  .4 

1  .  4 

<    3913) 

6034 

6034 

1.0 

0 

.  1 

3.  5 

3.  5 

• 

45132 

45462 

1  .  0 

1.0 

700-  849 

8740 

9188 

1  .  0 

1  .0 

• 

13440 

14100 

.  7 

<      457) 

4948 

4948 

6.3 

12.  1 

12.  1 

J     67197   $ 

110135   S 

1 12749 

1  .0 

1  .0 

1  .0 

683-  830 

9960 

9960 

DfCATIOX 
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SALARIES  AND  WAGES 

GENERAL  FUND 
STUDENT  SERVICE 


71-72       72-73       73-74 


71-72 


72-73 


73-74 


STUDENT  SUPPORT 


TOTALS, 


Hea 1th  serv  ices 

Clerical  assistant  MB 

Departmental  secretary  II  

Secretary 

Technical  assistant  I  

Student  assistant  

Medical  officer  III  

Medical  officer  II  

Medical  officer  II  

Medical  officer  I  

Senior  clinical  lab  technologist 
Clinical  laboratory  technologist 

X-ray  technician  

Supervising  nurse  I  

Nurse  

Nurse  -  10  month  

Temporary  help  

HEALTH  SERVICES 


SALARY  RANGE 


2  .6 

4 

0 

4 

0 

522-  635 

27287 

27926 

.  6 

2 

0 

2 

0 

589-  734 

16766 

17208 

1  .0 

1 

0 

1 

0 

589-  734 

8400 

8808 

.8 

5 

5 

543-  660 

3747 

3930 

1  .  9 

1 

8 

1 

8 

(    7124) 

7758 

7758 

-8 

1 

0 

1 

0 

1947-2366 

28434 

28434 

1  .  0 

1 

0 

1 

0 

1854-2253 

27037 

27037 

.4 

5 

5 

1854-2253 

10731 

11265 

2  .  1 

6 

2 

6 

2 

1766-2044 

117277 

120518 

1  .  0 

0 

0 

937-1138 

0 

0 

1  .  6 

3 

5 

3 

5 

893-1032 

42768 

43038 

.  1 

5 

5 

700-  849 

4416 

4634 

1  .  0 

1 

0 

1 

0 

905-1100 

12576 

13200 

1  .  0 

2 

9 

2 

9 

783-  905 

29146 

30058 

3.4 

4 

8 

4 

8 

783-  905 

42469 

43238 

4  .  6 

0 

0 

(   31366) 

0 

0 

24  .  9 

31 

7 

31 

7 

$     284652   $ 

388772   S 

397012 

Hous  ing  services 

Senior  typist  clerk  

Student  assistant  

Student  affairs  officer  IV 
Temporary  help  

HOUSING  SERVICES 


STUDENT  SUPPORT 


1  .0 
3 
0 

1  -9 


1.0  1.0 

0  0  (    1442) 

1.0  1.0  1253-1602 

0  0  (   12708) 


8196  8196 

0  0 

15036  15804 

0  0 


3  .  2 

2.  0 
33.7 

2  .  0 
33.7 

S 

21485 

$ 

S 

23232 

412004 

s 
$ 

24000 

28.  1 

S 

306137 

421012 

100.2      100-2   S    826439   S   1102545   $   1133645 


TOTALS,   STUDENT  SERVICE 


100.2      100.2   $    826439   $   1102545   $   1133645 


INSTITUTIONAL  SUPPORT 


Executive  management 


TOTALS, 


Clerical  assistant  IIB  

Secretary  

Senior  secretary  

Administrative  secretary  

Executive  secretary  

Departmental  secretary  I  

Student  assistant  

Counselor-12  month  

Vocational  instr,  build  prog  -  12  mo 

President  

Vice  president  

Executive  dean  

Dean  of  students  

Business  manager  III  

Administrative  assistant  I  

Supervising  campus  peace  officer  IV  - 
Tempo  r ar y  help 

EXECUTIVE  MANAGEMENT 


1  .0 

1  .0 

1.0 

522-  635 

7173 

7530 

2  .  8 

20 

2  .0 

589-  734 

16338 

16707 

2.  8 

3  0 

3.  0 

666-  810 

26316 

27156 

1  .  1 

1.0 

1  .0 

717-  870 

9378 

9843 

3 

1  .  0 

1.0 

791-  959 

11112 

11508 

2.5 

2.0 

2  .  0 

535-  666 

15360 

15740 

.8 

0 

0 

(    3134) 

0 

0 

1  .  0 

1  .  0 

1  0 

• 

23904 

23904 

1.0 

1.0 

1.0 

• 

23352 

24516 

1  .0 

1.0 

1.0 

2903-3704 

38560 

40488 

2.0 

2.0 

2.  0 

2145-2607 

62320 

62568 

1  0 

1  .0 

1.0 

1897-2306 

26352 

27672 

1  .0 

1  .  0 

1  .  0 

1897-2306 

27452 

27672 

1.0 

1  .0 

1.0 

1844-2242 

26456 

26880 

3  6 

5.0 

5.  0 

937-1138 

65703 

66478 

1  .0 

0 

0 

1138-1384 

0 

0 

.8 

.5 

.5 

{    5275) 

3534 

3534 

24  7 

23.5 

23.5 

S    381758   $ 

383310   $ 

392196 

Financial  operations 

Payroll  &  personnel  transact  elk  III 

Supervising  clerk  I  

Payroll  &  personnel  transact  elk  II  - 
Payroll  &  personnel  transact  clerk  I 

Clerical  assistant  I 1A  

Clerical  assistant  IIB  


.3 

1  .0 

1.0 

666-  810 

9188 

9644 

1.0 

1  .0 

1.0 

683-  830 

9960 

9960 

1.2 

2.0 

2.  0 

589-  717 

15240 

16008 

3.  1 

2.0 

2.0 

484-  589 

13124 

13462 

0 

2.5 

2.5 

484-  589 

14895 

15660 

6.0 

6  5 

6.5 

522-  635 

43709 

45407 

1056 
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1 

2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 


48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 


SALARIES  AND  WAGES 


GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


Financial  operations 

Bookkeeping  machine  operator  II 

Senior  cashier  clerk  

Assistant  cashier-clerk  

Supervising  account  clerk  II  

Senior  account  clerk  

Intermediate  account  clerk  

Student  assistant  

Accounting  officer  II  

Accountant  I  

Assistant  budget  anaJyst  

Administrative  assistant  I  

Temporary  help  

TOTALS,      FINANCIAL  OPERATIONS 

GENERAL  ADMINISTRATIVE  SERVICES 

Student  admissions  and  records 

Supervising  clerk  II  

Supervising  clerk  I  

Senior  clerk  

Intermediate  clerk  

Clerical  assistant  IIB  

Clerical  assistant  1 1 1 A 

Clerical  assistant  1 1 1 B 

Departmental  secretary  III  

Departmental  secretary  I  

Intermediate  typist  clerk  

Intermediate  stenographer  

Student  assistant  

Credential  analyst  

Evaluation  technician  II  

Evaluation  technician  I  

Student  affairs  assistant  II  

Student  affairs  assistant  III  — 

Student  affairs  officer  IV  

Student  affairs  officer  V  

Temporary  help  

TOTALS.       STUDENT  ADMISSIONS  AND  RECORDS 


Employee  personnel  and  records 

Clerical  assistant  IIB  

Departmental  secretary  I  

Personnel  assistant  

Personnel  management  specialist  I  - 
Personnel  management  specialist  II 

Personnel  officer  II  

Placement  interviewer  

EMPLOYEE  PERSONNEL  AND  RECORDS 


GENERAL  ADMINISTRATIVE  SERVICES 


71-72       72-73       73-74 


71-72 


72-73 


73-74 


SALARY  RAXliE 

10 

1  .0 

1  .0 

535-  651 

7556 

7812 

1.0 

1  .0 

1  .  0 

589-  717 

8604 

8604 

1.3 

1  .5 

1  .  5 

484-  589 

9307 

9780 

1  .0 

1  .0 

1  0 

791-  959 

11508 

11508 

2.  1 

3.0 

3  0 

589-  717 

22028 

23148 

3  3 

3.0 

3  .  0 

484-  589 

18818 

19773 

0 

3 

3 

1 . 74-3 . 01 

1293 

1293 

1  .0 

1  .0 

1  .0 

1318-1602 

18477 

19234 

1.0 

2.0 

2.0 

937-1138 

24416 

25464 

1  .0 

1  .0 

1  .0 

937-1138 

13671 

13671 

0 

1  .0 

1  0 

937-1138 

11235 

11793 

1. 1 

1  .0 

1  .0 

(     6969) 

7068 

7068 

25.4 

31  .  8 

318 

S     172200   J 

260097    J 

269289 

3 

1  .  0 

1 

0 

791- 

959 

10620 

11156 

1  .6 

1  0 

1 

0 

683- 

830 

8468 

8892 

8.4 

7  .  0 

7 

0 

55873 

58231 

6.3 

0 

0 

0 

0 

4.2 

14  .8 

14 

8 

522- 

635 

96985 

100725 

1.  1 

5.  0 

5 

0 

589- 

717 

35430 

37236 

0 

2.0 

2 

0 
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15368 

16152 

.3 
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2 

0 

666- 
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16936 
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5 

0 
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37788 
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0 

0 

0 
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0 

0 

0 

0 

2.0 
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2 

0 

( 
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.3 

1  0 

1 

0 

772- 
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10364 

1.0 

1  .0 

1 

0 

772- 
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10628 

3.7 

6  0 

6 

0 

700- 

849 

54448 

56598 

0 

2  0 

2 

0 

893- 

1084 

21449 

22493 

1  .6 

3.0 

3 

0 

43152 

43808 

1  .6 

0 

0 

1253- 

1602 

0 

0 

0 

1  .  0 

1 

0 

1602- 
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23352 

24316 
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3 
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27565 
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44  .  6 
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522-  635 
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6 
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535-  666 

16450 

17004 

3 

2.0 
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772-  937 

20621 

21130 

0 

.  5 

.  5 

937-1138 

5618 

5896 

8 

1.0 
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15691 

16483 
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1318-1602 

17303 

18178 

7 

0 

0 

660-  801 

0 

0 

68 
69 
70 
71 
72 
73 
74 
75 
76 


Log  istical  services 

Senior  clerk  

Mail  clerk  

Clerical  assistant  1 1 A 

Clerical  assistant  IIB  

Purchasing  agent  

Duplicating  machine  supervisor  I  

Duplicating  machine  oper  ii-offset 

Shipping  4  receiving  assistant  I  

Mail  services  supervisor  I  

Stock  clerk  

Property  clerk  II  

Superv  teleph  oper  I  

Telephone  operator,  multiple  board 


1  .  3 

2.0 

2  .  0 

15672 

16032 

1.8 

2.0 

2.0 

509- 

619 

12554 

13191 

0 

1  .0 

1  .  0 

484- 

589 

5958 

6264 

4  .5 

5.5 

5  5 

522- 

635 

36170 

37622 

1.0 

1  .0 

1  .  0 

660- 

801 

9427 

9612 

1  .0 

1  .0 

1  0 

619- 

753 

9036 

9036 

2.0 

3.0 

3.0 

535- 

651 

21918 

22530 

1  .0 

1.0 

1  .  0 

619- 

753 

8748 

9036 

1  .0 

1.0 

1  .0 

589- 

717 

8502 

8604 

4.  0 

4  .  0 

4.0 

562- 

683 

29412 

30488 

1  .0 

1  .0 

1  .  0 

717- 

870 

10440 

10440 

1.0 

0 

0 

548- 

666 

0 

0 

1  .0 

1.0 

1.0 

484- 

589 

6290 

6609 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


TOTALS, 


TOTALS, 


TOTALS, 


Logistical  services 

Student  assistant  

Watchman  

Procurement  &  support  serv  ofcr  II  - 

Laborer  

Automotive  equipment  operator  I  

Automotive  mechanic  

Equipment  technician  I  

Campus  peace  officer  -  range  B  

Supervising  campus  peace  officer  I  - 
Supervising  campus  peace  officer  II 

Campus  security  officer  

Temporary  help  

LOGISTICAL  SERVICES 

PHYSICAL  PLANT  OPERATIONS 

Maintenance  office  administration 

Clerical  assistant  II  

Departmental  secretary  II  

Depart me ntal  secretary  I  

Inter me diate  typist  clerk  

Inter me diate  stenographer  

Student  assistant  

Drafting  aide  I  

Chief  of  plant  operations  III  

Chief  of  plant  operations  II  

Tempo  r a  r y  help 

MAINTENANCE  OFFICE  ADMINISTRATION 


Utility  plants 

Chief  eng  i  neer  I  I  — 
Statipnary  engineer 
Stationary  fir  eman  - 

UTILITY  PLANTS 


Building  maintenance 

Student  assistant  

Building  maintenance  man  

Carpenter  I  I  

Carpenter  I  

Painter  II  

Painter  I  

Electrician  II  

Electrician  I  

Plumber  II  

P 1  umber  I  

Sheet  metal  worker  

Locksmith  I  

Locksmith  II  

Supervisor  of  building  trades 
Temporary  help  

BUILDING  MAINTENANCE 


Grounds  maintenance 

Supervising  groundsman  I 

Lead  g roundsman  

Groundsman  

Stock  clerk  

Skilled  laborer  

GROUNDS  MAINTENANCE 


1.0 
7.0 

1  .  1 


1 

0 

2 

0 

3 

e 

1 

0 

1 

0 

71-72       72-73       73-74 


71-72 


72-73 


1  .  0 
10.0 

2  0 


1  .  0 

2  0 
160 

1  .  0 
1.0 
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10  0     870-1007 

2  0     791-  870 


14727 

114983 

19512 


1 .74-3.01 
753-  830 
915-1007 
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915-1007 
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959-1057 
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959-1057 
915-1007 
915-1007 
870-  959 
959-1057 

1007-1166 
(   22954) 


4310 
59307 
12114 
21989 

0 
44836 
12718 
30097 

0 
35234 
11005 
22937 

0 
12114 

0 


746-  905 
644-  783 
614-  710 
562-  683 
734-  810 


10430 

18843 

134392 

7876 

9748 


73-74 


SALABY  RANGE 
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2  0 

2  .  0 

(      402) 
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0 
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1  .0 
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.5 

.5 
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7170 
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1  .  5 
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1.8 

0 

0 
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0 

0 

36.  0 

41  .5 

41  5 

$    293766   $ 

357510   » 

366602 

1  .9 

1 

0 

1 

0 

484-  635 

7041 

7398 

1  .0 

1 

0 

1 

0 

589-  734 

8604 

8604 

.3 

1 

0 

1 

0 

535-  666 

7992 

7992 

.  1 

0 

0 

0 

0 

.  1 

0 

0 

0 

0 

4.  1 

1 

0 

1 

0 

(   17540) 

4310 

4310 

.  7 

1 

0 

1 

0 

509-  619 

6108 

6420 

.3 

0 

0 

1255-1526 

0 

0 

8 

1 

0 

1 

0 

1138-1384 

16617 

16617 

1  .3 

0  ■ 

0 

<     8655) 

0 

0 

14727 
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20485 


4310 
59777 
12114 
22531 

0 
45604 
12718 
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0 
35777 
11548 
23073 

0 
12718 
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10877 

16843 

135343 

8196 

9748 
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21 
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SALARIES  AND  WAGES 

GENERAL    FUND 
INSTITUTIONAL    SUPPORT 

PHYSICAL    PLANT    OPERATIONS 

Custodial    services 

Student    assistant    

Custodian    

Custodial  foreman  

Supervising  custodian  I  

Ch i ef , cus tod i a  1  services  I  — 
Ch ief , cus tod i a  1  services  II  - 
Ch i ef , cus tod i a  1  services  III 
Temporary  help  

TOTALS,       CUSTODIAL  SERVICES 


PHYSICAL  PLANT  OPERATIONS 


Faculty  and  staff  services 

Evening  and  night  shift  differential 

Non-faculty  r ec 1 ass-cu r rent  year  

Overt  ime 

FACULTY  AND  STAFF  SERVICES 

Community  relations 

Publication  manager  -  12  mo  

Public  affairs  assistant  I  

Public  affairs  assistant  II  

Public  affairs  officer  111  

COMMUNITY  RELATIONS 


TOTALS, 


TOTALS, 


TOTALS,    INSTITUTIONAL  SUPPORT 


INDEPENDENT  OPERATIONS 


Institutional  operations 

Senior  clerk  

Accounting  officer  II 
Business  manager  II  — 
Temporary  help  

INSTITUTIONAL  OPERATIONS 


TOTALS,   INDEPENDENT  OPERATIONS 


TOTALS,  GENERAL  FUND 


PARKING 
INSTITUTIONAL  SUPPORT 


Financial  operations 

Assistant  cashier-clerk 
TOTALS,      FINANCIAL  OPERATIONS 


71-72       72-73       73-74 


6 

0 

7 

1 

3 
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1 

8 
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12.3 


71-72 
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1  0 
94  8 
3  0 
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SALARY  RANGE 
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2 
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2 

0 

2 

0 

S      28124 

J 

30381 

% 

3038 

284 

6 
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3 
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3 
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» 
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% 
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SALARIES  AND  WAGES 

PARKING 
INSTITUTIONAL  SUPPORT 


Log  istical  servi  ces 

Senior  typist  clerk  

Parking  officer  

Supervising  campus  peace  officer  II 

Campus  security  officer  

Temporary  help  

TOTALS,      LOGISTICAL  SERVICES 

Physical  plant  operations 

Groundsman  

Laborer  

Electrician  I  

TOTALS.      PHYSICAL  PLANT  OPERATIONS 


TOTALS. 


INSTITUTIONAL  SUPPORT 


TOTALS,  PARKING 


CONTINUING  EDUCATION 
SUMMER  SESSION 
INSTRUCTION 


Special  session  instruction 

Instruct  faculty-summer  session 
TOTALS,      SPECIAL  SESSION  INSTRUCTION 


INSTRUCTION 


TOTALS, 


ACADEMIC  SUPPORT 


Compu  ting  support 


Keypunch  operator 
Student  assistant 


COMPUTING  SUPPORT 


TOTALS. 


TOTALS,   ACADEMIC  SUPPORT 


INSTITUTIONAL  SUPPORT 


Executive  management 

Secretary  

Student  assistant  

Dean  of  educ  serv  &  summer  session 

Administrative  assistant  I  

Temporary  help  


71-72       72-73       73-74 


71-72 


72-73 


73-74 


SA 

LAm 

RANGE 

.  5 
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.5 

4302 

4302 
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.  5 
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$ 

( 
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11 
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5 
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2 

1 

3 
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5 
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614-  710 
614-  676 
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17069 
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S 

S 

17069 
8120 
6057 

3 
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$ 
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66019 

t 

31246 

31246 

13 

% 
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11.0       $  66019       $ 


37.0 
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40.  5 
40.  5 

i 

540021 
540021 

i 
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SALARIES  AND  WAGES 

CONTINUING    EDUCATION 
SUMMER    SESSION 
INSTITUTIONAL    SUPPORT 


TOTALS, 


TOTALS,   INSTITUTIONAL  SUPPORT 


9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 

27  TOTALS.  SUMMER  SESSION 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 


Executive  management 
EXECUTIVE  MANAGEMENT 

Financial  operations 

Intermediate  account  clerk 

Student  assistant  

Temporary  help  


FINANCIAL  OPERATIONS 


EXTENSION 
INSTRUCTION 


Extension  instruction 


Extension  instructional  faculty 
Temporary  help  


TOTALS, 


EXTENSION  INSTRUCTION 


45 

46 


TOTALS,   INSTRUCTION 


48 

49    TOTALS.  EXTENSION 

50 

51 

52 

53  TOTALS, CONTINUING  EDUCATION 

54 

55 

56T0TALS,  CALIFORNIA  STATE  UNIVERSITY,  FULLERTON 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

SO 


(AY)   INDICATES  ACADEMIC  YEAR  AS  DEFINED  BY  THE  INSTITUTION 

'*'  SALARY  RANGE  DETERMINED  BY  EDUCATION,  EXPERIENCE,  AND 
ACADEMIC  RANK  IN  ACCORDANCE  WITH  THE  CALIFORNIA  STATE 
UNIVERSITY  AND  COLLEGES  SALARY  SCHEDULE  FOR  FACULTY 


71-72       72-73       73-74  71-72  72-73  73-74 


SALARY  RANGE 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTRUCTION 


TOTALS, 


REGULAR  INSTRUCTION 

Admi  n  i  st  rat  ion 

Clerical  assistant  II  

Clerical  assistant  MB 

Clerical  assistant  IV  

Senior  secretary  

Student  assistant  

Student  affairs  officer  V  

Dean  of  instruction  

Dean  of  educ  serv  &  summer  session  - 

Administrative  assistant  I  

Editorial  aide  

Equipment  technician  I  

Associate  dean.grad  studies-12  mo  — 

Associate  dean  -  12  mo  

Department  chairman-AY  

Division  chairman-12  month  

Curriculum  evaluator-AY  

Curriculum  supervi  sor-AY 

Coordinator  -  AY  

Coordinator-el ementary  educat  ion-AY 
Coordinator-secondary  educat ion -AY  - 

Academic  planner-12month  

Temporary  help  

ADMINISTRATION 


Instructional  faculty 

Sabbatical  leave  replacement  

Sabbatical  leave  difference  in  pAY 
Class  &  rank  reclass-current  year  - 

Graduate  assistant  

Substitute  instructional  faculty  — 

Lectu  rer-AY 

Assistant -AY  

Inst  ructor-AY 

Assistant  prof essor-AY  

Associate  prof essor-AY  

Professor  -  AY  

Assistant  professor-12  month  

Associate  professor-12  month  

Professor  -  12  mo  

Part  time  faculty-AY  

INSTRUCTIONAL  FACULTY 


Technical  and  clerical 

Clerical  assistant  II  

Clerical  assistant  III  

Departmental  secretary  II  

Clerical  assistant  IV  

Secretary  

Depart me ntal  secretary  I  

Stock  clerk  

Athletic  equipment  attendant  II  - 
Athletic  equipment  attendant  I  — 

Technical  assistant  II  

Technical  assistant  I  

Student  assistant  

Credential  analyst  

Photographer  I  

Accompan  i  st  II  

Accompan  i  st  I  

Junior  staff  analyst  

Administrative  assistant  I  

Stage  technician  I  

Equ  i  pment  technician  III  

Equ 1 pment  technician  II  

Equipment  technician  I  

Glassblower  

Clinical  laboratory  technologist 


71-72       72-73       73-74 


71-72 


72-73 


73-74 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTRUCTION 

REGULAR  INSTRUCTION 

Technical  and  clerical 

Temporary  help  

TOTALS.       TECHNICAL  AND  CLERICAL 


71-72       72-73       73-74  71-72  72-73 


73-74 


TOTALS, 


REGULAR  INSTRUCTION 


TOTALS, 


TOTALS,   INSTRUCTION 


TOTALS, 


TOTALS, 


ACADEMIC  SUPPORT 

LIBRARIES 

Admi  nistration 

Senior  secretary  

Stock  clerk  

Librarian  V  

Librarian  III  

Director  of  the  library  

Administrative  assistant  I 
Temporary  help  

ADMINISTRATION 


Circulation 

Clerical  assistant  II 

Student  assistant  

Librarian  III  

Librarian  II  

Library  assistant  I  -- 
Temporary  help  

CIRCULATION 


Technical  processing 

Clerical  assistant  II  

Departmental  secretary  I 

Senior  account  clerk  

Student  assistant  

Librarian  V  

Librarian  IV  

Librarian  III  

Librarian  II  

Library  assistant  II  

Library  assistant  I  

Temporary  help  

TECHNICAL  PROCESSING 


Public  servi  ce 

Clerical  assistant  II  

Departmental  secretary  I 

Student  assistant  

Librarian  V  

Librarian  III  

Librarian  II  

Library  assistant  II  

Library  assistant  I  

Temporary  help  

PUBLIC  SERVICE 


SALARY  RANGE 


4 

3 

0 

0 

(   28331) 

0 

0 

136 

9 

147 

3 

147 

3 

$    972569 

*   1185273 

$ 

122265$ 

835 

5 

869 

2 

869 

2 

J  10011509 

$  11386317 

» 

11755212 

835 

5 

869 

2 

869 

2 

J  10011509 

*  11386317 

% 

11755212 

869  2   »  10011509   $  11386317   J  11755212 


1  .0 

1.0 

1  0 

666-  810 

8672 

9112 

0 

10 

1  .0 

562-  683 

6906 

724« 

1  .0 

1  0 

1.0 

1253-1524 

18288 

18288 

0 

1.0 

1  0 

870-1109 

13308 

13308 

1  .0 

1  .0 

1.0 

1897-2306 

27672 

27672 

0 

1  .0 

1.0 

937-1138 

1  1235 

11793 

.2 

0 

0 

(    1515) 

0 

0 

3.2 

6.  0 

6  0 

484-  635 

41526 

42156 

8.3 

8  4 

8  4 

<   34160) 

36204 

36204 

4 

2  0 

2  0 

870-1109 

23748 

24276 

.6 

1  0 

1  0 

777-1042 

9324 

9804 

2.0 

2  0 

2.0 

589-  717 

16512 

16902 

13.0 

1  .4 

1.4 

(   85327) 

9895 

9895 

27.5 

20.8 

20  8 

J    165245   $ 

137209   S 

139237 

13.  2 

6.5 

6  5 

484-  635 

43852 

4497J 

1  .  0 

1.0 

1  .0 

535-  666 

7992 

7992 

.7 

1.0 

1  .0 

589-  717 

7068 

7068 

3.  1 

2.1 

2.  1 

(   12792) 

9051 

9051 

1  .0 

1  .  0 

1  .0 

1253-1524 

18288 

18288 

2.  0 

2.0 

2  0 

1137-1384 

31760 

32814 

3  5 

4.0 

4.0 

870-1109 

49293 

50790 

9.4 

8.0 

8.0 

777-1042 

94234 

96818 

3.0 

3.0 

3.0 

683-  830 

29880 

29880 

6.2 

7.0 

7.  0 

589-  717 

57052 

59324 

7.7 

0 

0 

(   50531) 

0 

0 

50.8 

35.6 

35.6 

S    407828   J 

348470   $ 

356998 

0 

2.0 

2.0 

484-  635 

13026 

13332 

1.0 

1.0 

1.0 

535-  666 

7992 

7992 

.2 

0 

0 

<      618) 

0 

0 

1.0 

1  .0 

1  0 

1253-1524 

18072 

18288 

.  8 

3.0 

3.0 

870-1109 

31320 

32904 

4.  2 

5.0 

5.0 

777-1042 

52792 

55446 

0 

.5 

.5 

683-  830 

4098 

4302 

0 

.  6 

.6 

589-  717 

4241 

4457 

.  6 

8.5 

8  5 

(    4096) 

60078 

60078' 

7  .8 

21.6 

21  .6 

i            75556   J 

191619   S 

196799 

The  California  State  University  and  Colleges 
CALIFORNIA  STATE  UNIVERSITY,   HAYWARD— Continued 


SALARIES  AND  WAGES 

GENERAL    FUND 
ACADEMIC    SUPPORT 


71-72   72-73   73-74 


71-72 


72-73 


1063 


73-74 


LIBRARIES 
Public  service 


SALARY  RANGE 


TOTALS, 


LIBRARIES 


Audio-visual  services 


Clerical  assistant  II  

Clerical  assistant  MB 

Clerical  assistant  III  

Technical  assistant  II  

Technical  assistant  I  

Graphic  artist  

Photographer  II  

Photographer  I  

Equipment  technician  III  

Equ i pmen  t  technician  II  

Equipment  technician  I  

Audio  visual  coord i nator-12  month 

Audio  visual  coordinato  r-AY 

Temporary  help  

AUDIO-VISUAL  SERVICES 
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3810 
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0 
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Clerical  assistant  II  

Clerical  assistant  III  

Keypunch  operator  

Stock  clerk  

Technical  assistant  II  

Technical  assistant  I  

Data  processing  supervisor  II  

Data  processing  supervisor  I  

Programmer  I  I  

Prog  rammer  trainee 

Computer  operator  

Director  of  institutional  studies 
Manager,  data  processing  services 

Equipment  technician  I  

Tempo  rar y  help 

COMPUTING  SUPPORT 


TOTALS,   ACADEMIC  SUPPORT 
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STUDENT  SERVICE 


TOTALS, 


Social  and  cultural  development 

Clerical  assistant  II  

Clerical  assistant  1 1 B 

Clerical  assistant  III  

Student  affairs  assistant  I  

Student  affairs  assistant  II  

Associate  dean, counseling  &  testing 

Act  i  v  i  1 1 es  adviser 

Tempo  rary  help 

SOCIAL  AND  CULTURAL  DEVELOPMENT 

COUNSELING  AND  CAREER  GUIDANCE 

Counse 1 1 ng 

Clerical  assistant  II  
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EDUCATION 


SALARIES  AND  WAGES 

GENERAL    FUND 
STUDENT    SERVICE 

COUNSELING    AND    CAREER    GUIDANCE 

Counse ling 

Depar  tmen  ta  1 .-  seer  e  t  ary  II 

Departmental  secretary  I  

Counsel  or -AY 

Counselor-12  month  

Student  affairs  officer  III  -  AY 

Student  affairs  officer  V  

Temporary  help  

TOTALS,       COUNSELING 


Clerical  assistant  II  

Departmental  secretary  I 

Counselor-AY  

Test  officer  -  AY  

Psychome t r i s t  

Temporary  help  

TESTING 


Clerical  assistant  II  

Clerical  assistant  III  

Departmental  secretary  I  

Placement  officer-12  month ; 

Student  affairs  assistant  II  

Student  affairs  officer  III  -  12  mo 

Placement  supervisor  I  

Placement  interviewer  

Temporary  help  

PLACEMENT 


Educational  opportunity  program 

Clerical  assistant  II  

Student  assistant  

Counselor-12  month  

Student  affairs  assistant  II  

Director-12  month  

Assistant  director-12  month  

Temporary  help  

EDUCATIONAL  OPPORTUNITY  PROGRAM 


COUNSELING  AND  CAREER  GUIDANCE 


Financial  aid 

Clerical  assistant  II  

Clerical  assistant  1 1 A 

Clerical  assistant  IIB  

Departmental  secretary  I  

Student  assistant  

Counselor-12  month  

Student  affairs  assistant  II 
Student  affairs  officer  IV  — 

Director-12  month  

Temporary  help  

TOTALS.      FINANCIAL  AID 


71-72       72-73       73-74 
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72-73 


73-7- 
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SALARIES  AND  WAGES 

GENERAL  FUND 
STUDENT  SERVICE 

STUDENT  SUPPORT 


TOTALS, 


Hea  1th  servi ces 

Supervising  clerk  1  

Clerical  assistant  1 1 B 

Departmental  secretary  I  

Student  assistant 

Medical  officer  III  

Medical  officer  II  

Medical  officer  I  

-Senior  clinical  lab  technologist 
Clinical  laboratory  technologist 

X-ray  technician  

Sanitarian  II  

Supervising  nurse  I  

Nurse  

Nurse  -  10  month 

Physical  therapist  I  

Temporary  help  

HEALTH  SERVICES 


Hous  i  ng  services 

Departmental  secretary  II  

Depart me ntal  secretary  I  

Housing  coordinator-12  month 
Student  affairs  officer  V  

HOUSING  SERVICES 


TOTALS,       STUDENT  SUPPORT 


TOTALS,   STUDENT  SERVICE 


INSTITUTIONAL  SUPPORT 


Executive  management 

Clerical  assistant  II  

Clerical  assistant  III  

Clerical  assistant  IV  

Sen i or  secretary  

Admin  istrative  secretary 

Counselor-12  month  

Vocational  instr,  build  prog  -  12  mo 

President  

Vice  president  

Executive  dean  

Dean  of  students  

Business  manager  II  

Assistant  budget  analyst  

Administrative  assistant  II  

Administrative  assistant  I  

Temporary  help  


EXECUTIVE  MANAGEMENT 


Financial  operations 


Payroll  &  personnel  transact  elk  III 
Payroll  Sl    personnel  transact  elk  II  - 
Payroll  &  personnel  transact  clerk  I 

Clerical  assistant  II  

Clerical  assistant  III  

Clerical  assistant  IV  

Bookkeeping  machine  operator  II  


71-72       72-73       73-74 


71-72 


72-73 


73-74 


SALARY  RANGE 
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1  .0 
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683-  830 

4781 

8434 
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20240 

36322 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


Financial  operations 

Senior  cashier  clerk  

Senior  account  clerk  

Intermediate  account  clerk  

Accounting  officer  II  

Accountant  I  

Junior  staff  analyst  

Assistant  budget  analyst  

Administrative  assistant  I  

Temporary  help  

TOTALS,       FINANCIAL  OPERATIONS 

GENERAL  ADMINISTRATIVE  SERVICES 

Student  admissions  and  records 

Supervising  clerk  I  

Senior  clerk  

Clerical  assistant  II  

Clerical  assistant  III  

Secretary  

Departmental  secretary  I  

Student  assistant  

Counselor-12  month  

Evaluation  technician  II  

Evaluation  technician  I  

Student  affairs  assistant  II  

Student  affairs  officer  III  -  12  mo 

Student  affairs  officer  IV  

Student  affairs  officer  V  

Assistant  administrative  analyst  

Temporary  help  

TOTALS,       STUDENT  ADMISSIONS  AND  RECORDS 


Employee  personnel  and  records 

Clerical  assistant  II  

Clerical  assistant  III  

Clerical  assistant  IV  

Assistant  personnel  analyst  

Personnel  management  specialist  1 
Personnel  officer  II  

TOTALS,       EMPLOYEE  PERSONNEL  AND  RECORDS 


GENERAL  ADMINISTRATIVE  SERVICES 


Logistical  services 

Supervising  clerk  I  

Clerical  assistant  II  

Purchasing  agent  

Duplicating  machine  operator  I  

Vari-typist  

Duplicating  machine  supervisor  I  

Duplicating  machine  oper  ii-offset  — 

Stock  clerk  

Property  clerk  II  

Superv  teleph  oper  I  

Telephone  operator,  multiple  board  — 

Student  assistant  

Procurement  &  support  serv  ofcr  III  - 

Procu  rement  

Laborer  

Automotive  equipment  operator  I  

Automotive  mechanic  

Campus  peace  officer  -  range  B  

Supervising  campus  peace  officer  I  

Supervising  campus  peace  officer  III 
Campus  security  pfficer  


71-72       72-73       73-74  71-72 


72-73 


73-74 


SALARY  RANGE 
589-  717 
589-  717 
484-  589 
1318-1602 
937-1138 
772-  937 
937-1138 
937-1138 
(     7156) 


7748 
33240 
51827 
19234 
13126 

9269 
13671 
11328 

3534 


8132 
33624 
54116 
19234 
13671 

9718 
13671 
11894 

3534 


a  i 
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2.0 

2  0 

683-  830 

18276 

19186 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


71-72       72-73       73-74 


Log  i  s t  i  c a  1  serv  ices 

Temporary  help  

LOGISTICAL  SERVICES 

PHYSICAL  PLANT  OPERATIONS 

Maintenance  office  administration 

Clerical  assistant  II  

Clerical  assistant  III  

Storekeeper  I  

Student  assistant  

Drafting  aide  II  

Chief  of  plant  operations  IV  

Chief  of  plant  operations  I  

Temporary  help-plant  operations  — 

MAINTENANCE  OFFICE  ADMINISTRATION 


Utility  pi  ants 

Laborer  

Chief  engineer  I  

Stationary  engineer-foreman 

Stationary  engineer  

Stationary  fi reman  

TOTALS,        UTILITY  PLANTS 


Building  maintenance 

Student  assistant  

Skilled  laborer  

Building  maintenance  man  

Laborer  

Carpenter  I  I  

Carpenter  I  

Painter  I  

Electrician  II  

Electrician  I  

Plumber  II  

P I  umber  I  

Materials  fabrication  specialist 

Sheet  metal  worker  

Locksmi th  I  

Stationary  engineer  

Supervisor  of  building  trades  

Maintenance  mechanic  

Tempo  rary  help-plant  operations  - 

BUILDING  MAINTENANCE 


Grounds  maintenance 

Supervising  groundsman  II  

Lead  groundsman  

Groundsman  

Tree  t  r  immer  

Skilled  laborer  

Tractor  operator-laborer  

Au  tomot l ve  equ  i  pment  operator  I 
Temporary  help-plant  operations 

GROUNDS  MAINTENANCE 


Custod i a  1  serv  i ces 

Clerical  assistant  II 

Stock  clerk  

Student  assistant  


71-72 


72-73 


.  6 
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SALARY  RANGK 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 

PHYSICAL  PLANT  OPERATIONS 

Custodial  services 

Custodian  

Custodial  foreman  

Supervising  custodian  I  

Supervising  custodian  II  

Chief , custod lal  services  II  

Temporary  help-plant  operations 

TOTALS,       CUSTODIAL  SERVICES 


PHYSICAL  PLANT  OPERATIONS 


Faculty  and  staff  services 

Terminal  PAY  

Evening  and  night  shift  differential 

Non-faculty  r ec 1 ass-cu r ren t  year  

Ove  r  t  ime 

FACULTY  AND  STAFF  SERVICES 

Community  relations 

Clerical  assistant  II  

Secretary  

Public  affairs  officer  I  

School  liaison  officer  

Temporary  help  

COMMUNITY  RELATIONS 


TOTALS, 


TOTALS, 


TOTALS,   INSTITUTIONAL  SUPPORT 


INDEPENDENT  OPERATIONS 


Institutional  operations 

Overtime  

Clerical  assistant  II  

Student  assistant  

Temporary  help  

TOTALS,      INSTITUTIONAL  OPERATIONS 

Outside  agencies 

Overtime  

Clerical  assistant  II  

Clerical  assistant  III  

Student  assistant  

Instructional  faculty  -  AY 
Temporary  help  

TOTALS,      OUTSIDE  AGENCIES 


TOTALS,   INDEPENDENT  OPERATIONS 


TOTALS,  GENERAL  FUND 


71-72       72-73       73-74 


71-72 


72-73 


73-7. 


SALARY  RAMI 

: 

50.  3 
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SALARIES  AND  WAGES 


GENERAL  FUND 
INDEPENDENT  OPERATIONS 


Outside  agencies 


PARKING 
INSTITUTIONAL  SUPPORT 


Financial  operations 


Assistant  cashier-clerk 
Temporary  help  


TOTALS, 


FINANCIAL  OPERATIONS 


Logistical  services 


Overt  ime  

Clerical  assistant  II  

Student  assistant  

Parking  officer  

Supervising  campus  peace  officer  I 
Temporary  help  


LOGISTICAL  SERVICES 


Physical  plant  operations 


Groundsman 
Laborer  


PHYSICAL  PLANT  OPERATIONS 


TOTALS,   INSTITUTIONAL  SUPPORT 
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SALARY   RANGE 

1    5  484-    589 
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TOTALS,  PARKING 

CONTINUING  EDUCATION 
SUMMER  SESSION 
INSTRUCTION 

Special  session  instruction 

Instruct  faculty-summer  session  

TOTALS.      SPECIAL  SESSION  INSTRUCTION 

TOTALS, 

TOTALS,   INSTRUCTION 

INSTITUTIONAL  SUPPORT 

Executive  management 

Clerical  assistant  II  

Student  assistant  

Lecturer-12  month  

Coo rd i nator-ex t en  &  summer  ses-12mo 
Temporary  help  

TOTALS.      EXECUTIVE  MANAGEMENT 
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SALARIES  AND  WAGES 

CONTINUING  EDUCATION 
SUMMER  SESSION 
INSTITUTIONAL  SUPPORT 


Financial  operations 

Temporary  help  

TOTALS,      FINANCIAL  OPERATIONS 


General  administrative  services 

Clerical  assistant  II  

GENERAL  ADMINISTRATIVE  SERVICES 


TOTALS,   INSTITUTIONAL  SUPPORT 


TOTALS,  SUMMER  SESSION 

EXTENSION 
INSTRUCTION 

Extension  instruction 

Extension  instructional  faculty  

TOTALS,      EXTENSION  INSTRUCTION 

TOTALS, 

TOTALS,   INSTRUCTION 

INSTITUTIONAL  SUPPORT 

Executive  management 

Over t  ime 

Clerical  assistant  II  

Clerical  assistant  III  

Student  assistant  

Coordinator-exten  &  summer  ses-12mo  — 
Temporary  help  

TOTALS,      EXECUTIVE  MANAGEMENT 

Financial  operations 

Temporary  help  

TOTALS,      FINANCIAL  OPERATIONS 
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Temporary  help  
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SALARIES  AND  WAGES 

CONTINUING  EDUCATION 
EXTENSION 
INSTITUTIONAL  SUPPORT 


General  administrative  services 

TOTALS,  EXTENSION 

TOTALS, CONTINUING  EDUCATION 
TOTALS,  CALIFORNIA  STATE  UNIVERSITY,  HAYWARD 
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(•)  SALARY  RANGE  DETERMINED  BY  EDUCATION,  EXPERIENCE,  AND 
ACADEMIC  RANK  IN  ACCORDANCE  WITH  THE  CALIFORNIA  STATE 
UNIVERSITY  AND  COLLEGES  SALARY  SCHEDULE  FOR  FACULTY 
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kuucationI 


SALARIES  AND  WAGES 


GENERAL  FUND 

INSTRUCTION 

REGULAR  INSTRUCTION 

Admi  n  i  st  rat  i  on 

Clerical  assistant  IIB  

Clerical  assistant  1MB 

Clerical  assistant  IV  

Secretary  

Senior  secretary  

Inter me diate  stenographer  

Prog  rammer  I  

Prog  rarnme  r  trainee 

Dean  of  instruction  

Dean  of  educ  serv  &  summer  session  - 

Depart me nt  chairman  -  12  mo  

Department  chair man- AY  

Coordinator-el  erne ntary  educat  ion- AY 

Coordinator-nursing  educat ion -AY  

Coord inator-secondary  educat ion- AY  - 

Academic  planner-1 2month  

Temporary  help  

.S,        ADMINISTRATION 


Instructional  faculty 

Sabbatical  leave  repl a cement  

Class  &  rank  reclass-current  year  

Graduate  assistant  

Substitute  instructional  faculty  

Lectu  rer-AY 

Inst  r uctor-AY 

Assistant  professo  r-AY 

Associate  prof es so r-AY  

Professor  -  AY  

Intermediate  vocational  instr.-12  mo 
Senior  vocational  instructor  -  12mo  - 
Part  time  faculty-AY  


TOTALS,        INSTRUCTIONAL  FACULTY 


Technical  and  clerical 

Clerical  assistant  IIB  

Clerical  assistant  1 1  I B 

Departmental  secretary  I  

Senior  stenographer  

Stock  clerk  

Athletic  equipment  attendant  II 
Athletic  equipment  attendant  1  - 

Technical  assistant  II  

Technical  assistant  I  

Student  assistant  

Accompanist  I  

Stage  technician  II  
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Equ  ipment  technician  III  
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SALARIES  AND   WAGES 

GENERAL    FUND 
ORGANIZED    RESEARCH 


1073 


71-72   72-73   73-74    71-72    72-73    73-74 


Individual  or  project  research- 
Temporary  help 

TOTALS,       INDIVIDUAL  OR  PROJECT  RESEARCH 


TOTALS,   ORGANIZED  RESEARCH 


3.  3 
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2  3 


SALARY  RANGE 
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Temporary  help  
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Technical  processing 
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SALARIES  AND  WAGES 

GENERAL  FUND 
ACADEMIC  SUPPORT 


Audio-visual  services 

Clerical  assistant  IIA  

Departmental  secretary  I  

Technical  assistant  II  

Technical  assistant  I  

Student  assistant  

Photographer  II  

Equipment  technician  II  

Equipment  technician  I  

Audio  visual  coo rd i nator-AY 
Temporary  help  

TOTALS,      AUDIO-VISUAL  SERVICES 


Compu t ing  support 

Clerical  assistant  II  

Clerical  assistant  IIIB  

Senior  tabulating  machine  operator 

Keypunch  cperator  

Programmer  II  

Computer  operator  

Director  of  institutional  studies  - 
Manager,  data  processing  services  - 
Temporary  help  

COMPUTING  SUPPORT 

ANCILLARY  SUPPORT 

Marine  science  facil  and  fisheries 

Clerical  assistant  II  

Clerical  assistant  I  I B 

Technical  assistant  II  

Building  maintenance  man  

Automotive  equipment  operator  I  

Production  manager  -  12  mo  

MARINE  SCIENCE  FACIL  AND  FISHERIES 
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Technical  assistant  I  

Building  maintenance  man  — 
Production  manager  -  12  mo 
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TOTALS,   ACADEMIC  SUPPORT 


STUDENT  SERVICE 


Social  and  cultural  development 

Clerical  assistant  IIB  

Departmental  secretary  IB  

Student  assistant  

Student  affairs  assistant  I  - 
Student  affairs  assistant  II 

Student  affairs  officer  V  

Temporary  help  
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522-  635 

6941 

7290 

0 

1  .0 

1  0 

628-  764 

7760 

8145 

0 

1  .0 

1  .0 

753-  830 

10002 

10002 

1  .0 

1  .0 

1  0 

734-  810 

9681 

9748 

0 

.  5 

5 

6720 

7050 

3.0 

3.0 

3.0 

628-  764 

27623 

27623 

0 

1.0 

1  .0 

543-  660 

6710 

7052 

.  2 

1  .  0 

1  .0 

753-  830 

9298 

9767 

1  .  5 

1  .  5 

1  5 

• 

24873 

26139 

4  .  7 

6  .  5 
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J 

47795 

s 

68504 

S 

70581 

6.  7 

12.0 

12  0 

i 

62351 
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115566 

% 

1  19080 

6040981 
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1  .0 
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6942 
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1.0 

1  .0 

548-  666 

7682 

7992 

.4 

.6 

.6 

(     1500) 

2586 

2586 

1  .  0 

1  .0 

1  .  0 

772-  849 

9447 

9915 

1  .0 

1  .0 

1  .0 

893-1084 

12566 

13030 

1.0 

1  .0 

1  .  0 

1602-2043 

22515 

23643 

.4 

.  2 

.2 

<     2952) 
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SALARIES  AND  WAGES 

GENERAL  FUND 
STUDENT  SERVICE 


TOTALS. 


TOTALS, 


Social  and  cultural  development 

SOCIAL  AND  CULTURAL  DEVELOPMENT 

COUNSELING  AND  CAREER  GUIDANCE 

Counsel i  ng 

Clerical  assistant  IIB  

Departmental  secretary  I  

Intermediate  typist  clerk  

Intermediate  stenographer  

Counse 1 or-AY  

Counselor-12  month  

Student  affairs  officer  III  -  12  mo 

Student  affairs  officer  III  -  AY  

Student  affairs  officer  IV  

Student  affairs  officer  V  

Temporary  help  

COUNSELING 

Testing 

Clerical  assistant  IIB  

Counselor-12  month  

Test  officer  -  12  mo  

Student  affairs  assistant  II  

TESTING 


Clerical  assistant  II  

Clerical  assistant  IIB  

Departmental  secretary  IB  

Intermediate  typist  clerk  

Placement  officer-12  month  — 
Student  affairs  assistant  I  - 
Student  affairs  assistant  II 
Temporary  help  

PLACEMENT 


Educational  opportunity  program 

Clerical  assistant  I IA  

Clerical  assistant  IIB  

Student  assistant  

Student  affairs  officer  III  -  12  mo 
Temporary  help  

EDUCATIONAL  OPPORTUNITY  PROGRAM 


TOTALS, 


COUNSELING  AND  CAREER  GUIDANCE 


Financial  aid 

Intermediate  clerk  

Clerical  assistant  IIB  

Intermediate  stenographer  

Student  assistant  

Counselor-12  month  

Student  personnel  t ech , f i nanc i a  1  aid 

Student  affairs  assistant  I  

Student  affairs  assistant  II  

Dlrector-12  month  

Temporary  help  

FINANCIAL  AID 


71-72       72-73       73-74 


71-72 


72-73 


SALARY  RANGE 

$     49522   $ 


1  -  0 
1  .  0 
1.0 

.  5 

1  .5 

0 

1  .0 

.  5 
1  .  0 

.  3 


522-  635 

(    1706) 

700-  849 
772-  849 
893-1084 
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46335   $ 


7068 
6420 
6420 
2155 

24516 
0 

10205 
5423 

13440 
2120 


1075 


73-74 


5 

2 

0 

2 

0 

522-  635 

12878 

13575 

1 

0 

1 

0 

1 

0 

535-  666 

7992 

7992 

1 

0 

0 
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0 

5 
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0 

0 

0 

0 

6 

6 

• 
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0 

1 

0 

1 

0 

" 
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0 

1 
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1 
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< 
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KDUCATION 


SALARIES  AND  WAGES 

GENERAL  FUND 
STUDENT  SERVICE 

STUDENT  SUPPORT 

Heal th  serv  ices 


Clerical  assistant  II  

Clerical  assistant  1 1 A 

Clerical  assistant  I  I B 

Clerical  assistant  III  

Clerical  assistant  1 1 1 B 

Intermediate  typist  clerk  

Student  assistant  

Medical  officer  III  

Medical  officer  II  

Medical  officer  II  

Medical  officer  I  

Clinical  laboratory  technologist 

x-ray  technician  

Nurse  

Nurse  -  10  month  

Temporary  help  

HEALTH  SERVICES 


Housing  services 


Departmental  secretary  IB  

Housing  coo rd i na tor-12  month 


HOUSING  SERVICES 


STUDENT  SUPPORT 


TOTALS, 


TOTALS.   STUDENT  SERVICE 


TOTALS. 


INSTITUTIONAL  SUPPORT 


Executive  management 

Clerical  assistant  I  I B 

Secretary  

Senior  secretary  

Administrative  secretary  

Senior  stenographer  

Counselor-12  month  

Vocational  instr,  build  prog  -  12  mo 

President  

Vice  president  

Executive  dean  

Dean  of  students  

Business  manager  II  

Administrative  assistant  II  

Administrative  assistant  I  

Temporary  help  

EXECUTIVE  MANAGEMENT 


Financial  operations 

Supervising  clerk  I  

Payroll  &  personnel  transact  elk  II  - 
Payroll  &  personnel  transact  clerk  I 

Senior  clerk  

Intermediate  clerk  

Clerical  assistant  IIA  

Clerical  assistant  1 1 B 

Clerical  assistant  III  

Bookkeeping  machine  operator  II  

Senior  cashier  clerk  


71-72       72-73       73-74 


6 
1.0 


71-72 


72-73  73-74 


SALARY  RANGE 

0 

.  1 

1 

484-  635 

596 

626 

2.0 

4  0 

4.0 

484-  589 

25932 

27058 

1  .0 

0 

0 

522-  635 

0 

0 

1  .0 

0 

0 

589-  734 

0 

0 

0 

1  .0 
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0 
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0 

0 
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1  .0 
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1  .0 

1947-2366 

28434 

284)4 
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1 . 1 
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1766-2044 

20000 
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1  6 
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19022 
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0 

0 

700-  849 

0 

0 

2.0 

2  0 
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783-  905 

21720 

217201 

1  .0 

2  1 
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783-  905 

17558 

181)1 

8 

1.2 

1  2 

(    5469) 

8482 

64621 

13  2 

16  8 

16  8 

S     146278   J 

196559   J 

.■i)  1962 

5 

1    0 


5  546-    666 

1.0 


3996 
22060 


57.)       S  462160       S 


3996 
2316 


1  .6 
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S 

23588 

i 

26056 

J 
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462160 

i 

617387 
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17386 
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3.0 

3  0 

589-  734 

26356 

26424 
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2.0 

666-  810 
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0 
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0 

0 
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• 

21504 

22562 
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1.0 
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• 

20565 

21620 

1.0 

1  .0 

1  0 

2903-3704 

40488 

42512 

2.0 

2.  0 

2.0 

2145-2607 

62568 

62568 

1  .0 

1.0 

1  0 

1897-2306 

26902 

27672 

1  .0 

1.0 

1  .0 

1697-2)06 

26144 

27452 

1.0 

1  .  0 

1.0 

1682-2044 

24555 

24555 

.9 

1.0 

1  .0 
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13671 

14338 
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3.0 

3  0 
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37509 
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S    268653   $ 

354616   S 
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9  0 

484- 
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1  .  0 
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14688 

14688 

2  3 
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734 

24498 
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1  .  0 

1.0 
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7128 
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589- 
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8164 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


TOTALS, 


TOTALS. 


Financial  operations 

Assistant  cashier-clerk  

Accounting  technician  III  

Accounting  technician  II  

Student  assistant  

Financial  manager  II  

Account  ant  I  

Administrative  assistant  I  

Temporary  help  

FINANCIAL  OPERATIONS 

GENERAL  ADMINISTRATIVE  SERVICES 

Student  admissions  and  records 

Supervising  clerk  I  

Senior  clerk  

Inter me diate  clerk  

Clerical  assistant  1 1 A 

Clerical  assistant  1 1 B 

Clerical  assistant  III  

Clerical  assistant  IIIB  

Clerical  assistant  IV  

Intermediate  typist  clerk  

Inter me diate  stenographer  

Student  assistant  

Credential  analyst  

Evaluation  technician  II  

Evaluation  technician  I  

Student  affairs  assistant  III  - 
Student  affairs  assistant  IV  — 

Student  affairs  officer  V  

Tempo r a  ry  help 

STUDENT  ADMISSIONS  AND  RECORDS 


Employee  personnel  and  records 

Clerical  assistant  1 1 A 

Depart me ntal  secretary  I  

Student  assistant  

Personnel  management  specialist  I 
Personnel  officer  I  

EMPLOYEE  PERSONNEL  AND  RECORDS 


GENERAL  ADMINISTRATIVE  SERVICES 


Log i st  i  ca  I  servi ces 

Mail  clerk  

Clerical  assistant  1 1 A 

Clerical  assistant  IIB "- 

Depart me ntal  secretary  I  

Purchasing  agent  

Intermediate  typist  clerk  

Duplicating  machine  supervisor  I  

Duplicating  machine  pper  i  i -of  f  set  - 

Shipping  &  receiving  assistant  I  

Mail  services  supervisor  I  

Stock  clerk  

Property  clerk  I  

Telephpne  operator,  multiple  board  - 

Student  assistant  

Procurement  &  support  serv  ofcr  III 

Procurement  

Laborer  

Truck  driver  

Mechanics  helper  

Automotive  mechanic  

Maintenance  mechanic  


71-72       72-73       73-74 


71-72 


72-73 


SALARY  RANGE 


73-74 


9 

1  -  0 

1  .  0 

484-  589 

6419 

6666 

1  .  0 

1  .  0 

1  .  0 

734-  893 

9340 

9798 

1  .0 

1  -  0 

1  .  0 

589-  717 

7748 

8132 

.  2 
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2 

(     711) 
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862 

1  .0 

1  .  0 
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1526-1854 

21386 

22264 

1  0 

1  .  0 
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937-1138 

12298 

12914 

1  .  0 

1  .0 

1  -  0 

937-1138 

11793 

12399 

.  5 

1  -  0 

1  -  0 

(    3289) 

7068 

7068 

23.  4 

29  2 

29  2 

$    176397   $ 
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244088 
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1 

0 

1 

0 
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2  .  1 

0 

0 

0 

0 
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0 

0 

0 

0 
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9 

3 

9 

3 
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59860 

.  7 

3 

0 

3 

0 

522- 
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19216 

20192 

1  -  7 

4 

8 

4 

8 
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35016 

36800 

0 

3 

0 

3 

0 

605- 

734 

21780 

22860 

2  .  0 

2 

0 

2 

0 

666- 

810 

19440 

19440 

1  .  1 

0 

0 

0 

0 

1  .  1 

0 

0 

0 

0 

.5 

5 

5 

( 

2053) 

2155 

2155 

0 

1 

0 

1 

0 

772- 

937 

9264 

9720 

1.0 

1 

0 

1 

0 

772- 

937 

10188 

10716 

1  .  0 
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1 

0 

700- 

849 

9264 

9720 

.  6 

1 

0 

1 

0 

1023- 

1243 

14916 

14916 

1  .  4 

1 

0 

1 

0 

1243- 

1512 

17132 

17998 

1  .0 

1 

0 

1 

0 

1602- 

2043 

24516 

24516 

.  1 

5 

1 

5 

1 

( 

507) 

36047 

36047 

20.  6 

34 

7 

34 

7 

i         170657   $ 

286024   $ 

294900 

2 

1.0 

1 

0 

484-  589 

5959 

6264 

1 

0 

1  .0 

1 

0 

535-  666 

7992 

7992 

1 

2 

2 

(     368) 

862 

862 

1 

0 

1  0 

1 

0 

937-1138 

13562 

13671 

1 

0 

1  .  0 

1 

0 

1195-1453 

16566 

17389 

1  .0 

1  .5 

1.5 

509- 

619 

9396 

9873 

0 

8 

.  8 

484- 

589 

4880 

5130 

.  9 

1  .  7 

1  7 

522- 

635 

10979 

11535 

2.0 

1  .0 

1  .  0 

535- 

666 

6800 

7144 

1.0 

1.0 

1  .  0 

660- 

801 

9279 

9612 

.  7 

0 

0 

0 

0 

1.0 

1.0 

1  .0 

619- 

753 

9036 

9036 

1.0 

1  .0 

1  .0 

535- 

651 

7812 

7812 

1  .0 

1  .0 

1  .0 

619- 

753 

9036 

9036 

1  .0 

1  .  0 

1  0 

589- 

717 

8604 

8604 

3.0 

3.5 

3  5 

562- 

683 

27529 

28084 

1  .  0 

1.0 

1.0 

619- 

753 

9036 

9036 

1  .0 

1  .0 

1.0 

484- 

589 

7068 

7068 

.  1 

.5 

5 

( 

155) 

2155 

2155 

1  .0 

1.0 

1  .  0 

1255- 

1526 

17662 

18325 

1  .0 

1.0 

1  .0 

849- 

1032 

11932 

12386 

1.2 

0 

0 

614- 

676 

0 

0 

1.0 

1.0 

1  .0 

734- 

810 

9748 

9748 

1  .0 

1.0 

1  .0 

700- 

772 

9301 

9301 

1  .0 

1  .0 

1  .0 

849- 

937 

10880 

11273 

.  5 

0 

0 

915- 

1007 

0 

0 
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SALARIES  AND  WAGES 

GENERAL    FUND 
INSTITUTIONAL    SUPPORT 


Logistical    services 


TOTALS. 


Campus  peace  officer  -  range  A  

Campus  peace  officer  -  range  B  

Supervising  campus  peace  officer  III 
Supervising  campus  security  ofcr  I  — 

Campus  security  officer  

Temporary  help  

LOGISTICAL  SERVICES 

PHYSICAL  PLANT  OPERATIONS 

Maintenance  office  administration 

Clerical  assistant  1 1 A 

Clerical  assistant  1 1 1 8 

Senior  stenographer  

Stock  clerk  

Student  assistant  

Chief  of  plant  operations  III  

Temporary  help-plant  operations  

MAINTENANCE  OFFICE  ADMINISTRATION 


Utility  plants 

Chief  engineer  I  

Stationary  engineer 
Stationary  fireman  - 

UTILITY  PLANTS 


Building  maintenance 

Student  assistant  

Building  maintenance  man  

Carpenter  II  

Carpenter  I  

Painter  II  

Painter  I  

Electrician  II  

Electrician  I  

Plumber  I  

Locksmith  1  

Supervisor  of  building  trades  — 

Maintenance  mechanic  

Temporary  help-plant  operations 


BUILDING  MAINTENANCE 


Grounds  maintenance 

Supervising  groundsman  II  

Lead  groundsman  

Groundsman  

Tree  trimmer  

Student  assistant  

Skilled  laborer  

Laborer  

Temporary  help-plant  operations 

GROUNDS  MAINTENANCE 


Custodial  services 

Custodian  

Custodial  foreman  

Supervising  custodian  I  

Chief .custodial  services  II  

Temporary  help-plant  operatipns 


71-72       72-73       73-74 


71-72 


72-73 


SALARY  RANGE 

0 

772-  937 

0 

810-  983 

0 

1057-1285 

0 

849-1032 

0 

1 

(     1599) 

10032 

44556 

13161 

0 

0 

707 


5 

484-  589 

0 

605-  734 

0 

0 

562-  683 

0 

(      75) 

0 

1255-1526 

5 

(    8998) 

3184 
7530 

0 
7812 
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SALARIES  AND   WAGES  7^73         73,73         73^  7^  ^^  ^^ 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 

PHYSICAL  PLANT  OPERATIONS 

Custodial  services 

TOTALS.       CUSTODIAL  SERVICES  4,7       66  .  9       »*.,  "f*"™*    500,93$    509139 

TOTALS,       PHYSICAL  PLANT  OPERATIONS  991     TlV.l       '  "717.1       VllVoll       VToTllol       $"l031232 

Faculty  and  staff  services 

Terminal  PAY  0  0  0  <  15302)  0  0 

Evening  and  night  shift  differential  -  0  0  0  <  18259)  23500  23500 

Non-faculty  r  ec  1  ass-cu  r  r  en  t  year 0  0  0  0  5434  13565 

Overtime  0  0  0  (  6152)  6520  6520 

TOTALS,      FACULTY  AND  STAFF  SERVICES  0  0  0   $     39713   $     35454   $     43605 

Commu  nity  relations 

Departmental  secretary  I  1.0        10        10     535-  666         7620         7992 

Public  affairs  officer  II  1,0         1,0         1.0    1453-1766         18477         19396 

TOTALS,       COMMUNITY  RELATIONS  2  0  2.0  2.0  $  23380  $  26097  $  27388 

TOTALS,  193.7  238.2  238.2  $  1808005  $  2249788  $  2306779 

TOTALS,    INSTITUTIONAL  SUPPORT  193.7  238.2  238.2  $  1808005  $  2249788  $  2306779 

INDEPENDENT  OPERATIONS 

Institutional  operations 

Temporary  help  112         9.5         9  5      (   84562)        67146         67146 

TOTALS,       INSTITUTIONAL  OPERATIONS  11.2        9.5        9.5   $     84562   $     67146   $     67146 

Outside  agencies 

Clerical  assistant  II  0         .5         5     484-  635         3210         3372 

Temporary  help 12.7         5.5         5  5      <   98301)        38874         38874 

TOTALS.       OUTSIDE  AGENCIES  12.7         6.0         6  0   $     98301   $     42084   $     42246 

TOTALS.  23.9        15.5        15.5   $    182863   $    109230   t    109392 

TOTALS.   INDEPENDENT  OPERATIONS  23.9       15.5       15.5   $    182863   $    109230   $    109392 

TOTALS.  GENERAL  FUND  800.1       896.6       896.6   $   8772688   $  10397490   *  10/50996 

PARKING 
INSTITUTIONAL  SUPPORT 

Financial  operations 

Assistant  cashier-clerk 0         .5         .5     484-  589         2979       _  _'*" 

TOTALS.       FINANCIAL  OPERATIONS  °  5  5   $  0   $       2979   J       3132 

Log i s t i ca  1  servi  ces 

Evening  and  night  shift  differential  -  0         0         0     (     285)  0  0 

Parkin,  officer  1  '         2  0         2.0     571-  692         14096         14788 
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EDUCATION 


SALARIES  AND  WAGES 

PARKING 
INSTITUTIONAL  SUPPORT 


Logistical  services 
Tempo  rary  help  — 
TOTALS,      LOGISTICAL  SERVICES 


TOTALS,    INSTITUTIONAL  SUPPORT 


TOTALS,  PARKING 


HOUSING 
DORMITORY 
STUDENT  SERVICE 


Student  support 

Clerical  assistant  IIB  

Student  assistant,  range  B  

Student  affairs  officer  III  -  12  mo 
Temporary  help  

TOTALS,      STUDENT  SUPPORT 


TOTALS, 


TOTALS,   STUDENT  SERVICE 


INSTITUTIONAL  SUPPORT 


Financial  operations 

Departmental  secretary  II  

Temporary  help  

TOTALS,      FINANCIAL  OPERATIONS 

Logistical  services 

Departmental  secretary  I  

Student  assistant,  range  A  

Housing  manager  IIA  

Temporary  help  

TOTALS,      LOGISTICAL  SERVICES 

Physical  plant  operations 

Groundsman  

Student  assistant  

Custodian  

Custodial  foreman  

Painter  I  

Maintenance  mechanic  

Temporary  help-plant  operations 

TOTALS,      PHYSICAL  PLANT  OPERATIONS 


TOTALS,   INSTITUTIONAL  SUPPORT 


71-72       72-73       73-74  71-72  72-73  73-7. 
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SALARIES  AND  'WAGES 

HOUSING 
DORMITORY 
INSTITUTIONAL  SUPPORT 


Physical  plant  operations 


TOTALS.  DORMITORY 


AUXILIARY  ENTERPRISE 
STUDENT  SERVICE 


Student  support 


Student  assistant 
Temporary  help  


TOTALS.      STUDENT  SUPPORT 


TOTALS. 


71-72       72-73       73-74  71-72  72-73  73-74 


SALARY  RANUf 
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TOTALS,   STUDENT  SERVICE 
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TOTALS, HOUSING 
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KDl'CATIO.N 


lALARIES  AND  WAGES 

CONTINUING  EDUCATION 
SUMMER  SESSION 
INSTRUCTION 


Special  session  instruction 


Student  assistant  

Instruct  faculty-summer  session 


SPECIAL  SESSION  INSTRUCTION 


TOTALS, 


INSTRUCTION 


INSTITUTIONAL  SUPPORT 


Executive  management 


Senior  stenographer  

Dean  of  educ  serv  &  summer  session 
Temporary  help  


TOTALS, 


EXECUTIVE  MANAGEMENT 


TOTALS,   INSTITUTIONAL  SUPPORT 


TOTALS,  SUMMER  SESSION 


EXTENSION 
INSTRUCTION 


Extension  instruction 

Extension  instructional  faculty 
EXTENSION  INSTRUCTION 


TOTALS, 


TOTALS,    INSTRUCTION 


INSTITUTIONAL  SUPPORT 


Executive  management 

Departmental  secretary  III 

Student  assistant  

Administrative  assistant  I 
Temporary  help  

EXECUTIVE  MANAGEMENT 


TOTALS, 


TOTALS,   INSTITUTIONAL  SUPPORT 


TOTALS.  EXTENSION 


71-72       72-73       73-74  71-72  72-73  73-7. 
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SALARIES  AND  WAGES 

CONTINUING  EDUCATION 
EXTENSION 
INSTITUTIONAL  SUPPORT 


Executive  management 


71-72       72-73       73-74  71-72  72-73  73-74 


0  TOTALS, CONTINUING  EDUCATION 
1 


3T0TALS, 

4 

5 
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CALIFORNIA  STATE  UNIVERSITY,  HUMBOLDT 


SALARY  KAMiF. 


10.2  9.9  9.9   $     127771    $     135723   $     136644 


B51.3       950.1       950.1   $   9116459   $  10762376   $   IH204Z6 


(AY)    INDICATES  ACADEMIC  YEAR  AS  DEFINED  BY  THE  INSTITUTION 

I*)  SALARY  RANGE  DETERMINED  BY  EDUCATION,  EXPERIENCE,  AND 
ACADEMIC  RANK  IN  ACCORDANCE  WITH  THE  CALIFORNIA  STATE 
UNIVERSITY  AND  COLLEGES  SALARY  SCHEDULE  FOR  FACULTY 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTRUCTION 

REGULAR  INSTRUCTION 
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TOTALS, 


Admi  nistration 

Clerical  assistant  I  I A 

Clerical  assistant  I  I B 

Clerical  assistant  1 1 1 A 

Secretary  B  

Senior  secretary  

Departmental  secretary  IB  

Dean  of  instruction  

Dean  of  educ  serv  &  summer  session  - 

Administrative  assistant  I  

Associate  dean  -  12  mo  

Department  chairman-AY  

Coordinator-el emen t ar y  educat 1  on -AY 

Coordinator-evening  session-AY  

Coordinator-secondary  education-AY  - 
Academic  p I anne r-12mon t h  

ADMINISTRATION 


Instructional  faculty 

Sabbatical  leave  replacement  

Sabbatical  leave  difference  in  PAY 
Special  leaves-res  or  creative  act 
Class  &  rank  rec 1  ass-current  year  - 

Graduate  assistant  

Substitute  instructional  faculty  — 

Assistant-AY  

Ins  true  tor- AY 

Assistant  professor-AY  

Associate  professor-AY  

Professor  -  AY  

Part  time  faculty-AY  

INSTRUCTIONAL  FACULTY 


Technical  and  clerical 

Clerical  assistant  I  I A 

Clerical  assistant  11B  

Clerical  assistant  1 1 1 A 

Clerical  assistant  IIIB  

Clerical  assistant  IV  

Secretary  B  

Senior  secretary  

Departmental  secretary  IA  

Departmental  secretary  IB  

Storekeeper  I  

Stock  clerk  

Athletic  eouipment  attendant  II 
Athletic  equipment  attendant  1  - 

Technical  assistant  II  

Technical  assistant  I  

Student  assistant  

Accompanist  II  

Accompanist  I  

Junior  staff  analyst  

Stage  technician  II  

Stage  technician  I  

Equipment  technician  II  

Equipment  technician  I  

Glassblower  

Temporary  help  


SALARY  KAXiiK 


TECHNICAL  AND  CLERICAL 


REGULAR  INSTRUCTION 
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WSr 


SALARIES  AND  WAGES 

GENERAL  FUND 
INSTRUCTION 


REGULAR  INSTRUCTION 
Technical  and  clerical 


INSTRUCTION 


ORGANIZED  RESEARCH 


Individual  or  project  research 

Instructional  faculty-12  month 
Temporary  help  


TOTALS, 


INDIVIDUAL  OR  PROJECT  RESEARCH 


TOTALS. 

TOTALS.   ORGANIZED  RESEARCH 

ACADEMIC  SUPPORT 
LIBRARIES 
Admi  nistration 


71-72       72-73       73-74  71-72  72-73 


73-74 


SALARY  RANGE 
1470.3     1427.3     1427.3   $  17628333   $  20106093   $  20488887 


0 

1  .  0 

1  .  0 

• 

24903 

24903 

0 

2.0 

2.  0 

VARIOUS 

14136 

14136 

0   $     39039   S     39039 


0   $      39039   $      39039 


0   $     39039   $     39039 


TOTALS, 


TOTALS, 


TOTALS, 


Clerical  assistant  1 1 A 

Clerical  assistant  MB 

Secretary  B  

Student  assistant  

Librarian  IV  

Director  of  the  library  

Administrative  assistant  I 
Temporary  help  

ADMINISTRATION 


Circulation 

Clerical  assistant  I  I A 

Stock  clerk  

Student  assistant  

Librarian  IV  

Librarian  II  

Library  assistant  II  — 

Library  assistant  I  

Temporary  help  

CIRCULATION 


Technical  processing 

Senior  clerk  

Clerical  assistant  1 1 A  - 
Clerical  assistant  1 1 1 A 

Student  assistant  

Librarian  V  

Librarian  IV  

Librarian  III  

Librarian  II  

Library  assistant  II  

Library  assistant  I  

Book  repairer  

Temporary  help  


TECHNICAL  PROCESSING 


0 

1  .0 

1  .  0 

484-  569 

6852 

7470 

2.4 

1  .0 

1  .  0 

522-  635 

7115 

7068 

.5 

1  .  0 

1.0 

605-  734 

7290 

7651 

2.  2 

0 

0 

(    9085) 

0 

0 

1  .  0 

1  .0 

1  .0 

1137-1384 

15164 

15938 

1.0 

1  .0 

1  .  0 

1897-2306 

27672 

27672 

0 

1  .0 

1  .  0 

937-1138 

11235 

11793 

.  4 

0 

0 

(    1987) 

0 

0 

5.  5 

8.0 

8 

0 

484-  589 

50543 

52739 

1  .  0 

1  .0 

1 

0 

562-  683 

8196 

8196 

22  .  0 

30  .5 

30 

5 

<   88699) 

131455 

131455 

.  7 

1  .0 

1 

0 

1137-1384 

13644 

14328 

2.0 

3.0 

3 

0 

777-1042 

33544 

34612 

2.2 

5.  0 

5 

0 

683-  830 

43214 

45204 

1  .4 

2.0 

2 

0 

589-  717 

15180 

15944 

1  .6 

1.0 

1 

0 

<    9132) 

7068 

7068 

36.4 

51.5 

51 

5 

$    108325   $ 

302844   $ 

309546 

484-  589 
589-  717 
(  58403) 
1253-1524 
1137-1384 
870-1109 
777-1042 
683-  830 
589-  717 
492-  599 
(    8942) 


7068 
89088 
16040 

6465 
17568 
33216 
90464 
94511 
28668 
36598 

7223 

3534 


7428 
91940 
16834 

6465 
18288 
33216 
90996 
95763 
29108 
37782 

7223 

3534 


lilM, 
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2 
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14 
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17 
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19 
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21 
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23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 


46 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
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60 
61 
62 
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65 
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70 
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72 
73 


77 
78 
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EDUCATION 


SALARIES  AND  "WAGES 

GENERAL  FUND 
ACADEMIC  SUPPORT 


Public  ser 


ice 


Clerical  assistant  IIA 
Clerical  assistant  IIB 

Student  assistant  

Librarian  V  

Librarian  IV  

Librarian  III  

Librarian  II  

Librarian  I  

Library  assistant  1  

Editorial  aide  

Temporary  help  

PUBLIC  SERVICE 


d  i  o-v  isual  services 

Clerical  assistant  IIA  

Clerical  assistant  IIB  

Technical  assistant  II  

Technical  assistant  I  

Student  assistant  

Graphic  artist  

Photographer  II  

Photographer  I  

Equipment  technician  I  

Audio  visual  coord i nator-12  month  — 

Audio  visual  coord i nator-AY  

Assistant  audio  visual  coordinat-AY 
Temoorary  help  


AUDIO-VISUAL  SERVICES 


Television  services 


Student  assistant  — 
Television  engineer 
Coordinator  -  AY  

TELEVISION  SERVICES 


Computing  support 

Clerical  assistant  IIB  

Keypunch  operator  

Data  processing  supervisor  I  

Programmer  II  

Programmer  I  

Programmer  trainee  

Computer  operator  

Director  of  institutional  studies 
Manager,  data  processing  services 

COMPUTING  SUPPORT 


TOTALS. 


TOTALS,   ACADEMIC  SUPPORT 


STUDENT  SERVICE 

Social  and  cultural  development 
Clerical  assistant  IIA  


71-72       72-73       73-74 


71-72 


72-73 


SALARY  KANGK 

6 

0 

484-  589 

40344 

5 

522-  635 

3810 

9 

7 

(   41079) 

41807 

1 

0 

1253-1524 

18288 

3 

0 

1137-1384 

46764 

6 

0 

870-1109 

76920 

5 

0 

777-1042 

157213 

0 

741-  817 

0 

5 

0 

589-  717 

35340 

1 

0 

635-  772 

6060 

9 

(    11956) 

6361 

73-74 


4  1506 

3810 

41807 

16288 

49556 

76114 

162467 

0 

37  140  , 

8468 

6361 


127)214 


2  0 

5  0 

5  0 

484-  589 

30925 

32130 

10 

3.0 

3  0 

522-  635 

20460 

21106 

4  5 

4  5 

4  5 

628-  764 

39350 

40267 

0 

1  0 

1  0 

543-  660 

6710 

7052 

3 

3 

3 

(     1058) 

1294 

1294 

2  0 

2.0 

2  0 

663-  830 

17270 

181)5 

1  0 

1  0 

1  0 

830-1007 

12084 

12084 

1  0 

1  0 

1  0 

717-  870 

10440 

10440 

7.0 

7  0 

7  0 

801-  973 

79097 

808)6 

1  0 

1  0 

1  0 

• 

13550 

14  100 

2  0 

2  0 

2  0 

• 

35214 

35948 

1  0 

2.0 

2  0 

• 

21680 

24286 

1.  1 

1  0 

1  0 

(     7414) 

7068 

7068 

23  9 

30  8 

30  8 

S    22235)   $ 

295142   J 

304770 

1  .  1 

1  0 

1  0 

<    4675) 

4)10 

4)10 

1  0 

1  0 

1  0 

1243-1512 

18196 

18196 

1  .0 

1  0 

1  0 

15284 

160)6 

1  .  0 

1  0 

1  0 

522-  635 

7620 

7620 

5.6 

5.0 

5  0 

497-  605 

35728 

36068 

1.0 

10 

1  0 

801-  973 

9735 

10230 

3.3 

4  ,  0 

4  0 

973-1183 

54870 

56179 

1  3 

2  0 

2  0 

810-  983 

20201 

21212 

.9 

10 

1.0 

728-  801 

9612 

9612 

4.8 

5.0 

5  0 

676-  821 

432)6 

44913 

1.0 

1  0 

1  0 

1765-2145 

23904 

23904 

1.0 

1  .0 

10 

1337-1626 

18576 

19512 

20.1 

21.0 

21  0 

S 

196378 

* 

223462 

I 

229250 

189.2 

205.4 

205.4 

s 

1470974 

% 

1801936 

J 

184  5  798 

189.  2 

205.4 

205  .4 

i 

1470974 

% 

1601936 

$ 

1645798 
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SALARIES   AXD  WAGES 


GENERAL    FUND 
STUDENT    SERVICE 


71-72       72-73       73-74 


71-72 


72-73 


031 


73-74 


TOTALS, 


Social  and  cultural  development 

Clerical  assistant  I  I B  

Departmental  secretary  IB  

Student  assistant  

Student  affairs  assistant  I  

Student  affairs  assistant  II  

Student  affairs  officer  III  -  12  mo 
Student  affairs  officer  V  

SOCIAL  AND  CULTURAL  DEVELOPMENT 


SALARY  HANGK 


3.0 

1 

0 

1  .  0 

522-  635 

6576 

6920 

0 

1 

0 

1  0 

548-  666 

7992 

7992 

.  1 

0 

0 

<     580) 

0 

0 

2  .  0 

2 

0 

2  0 

772-  849 

19913 

20410 

2  0 

2 

0 

2  .  0 

893-1084 

23912 

25131 

1  .  0 

1 

0 

1  -  0 

992-1265 

11904 

12504 

1  .  0 

1 

0 

1  .  0 

1602-2043 

19224 

20160 

Sudd  1 ementary  educational  serv.-EOP 

Student  assistant  

TOTALS,       SUPPLEMENTARY  EDUCATIONAL  SERV.-EOP 

COUNSELING  AND  CAREER  GUIDANCE 

Counse 1  i  ng 

Clerical  assistant  II  

Departmental  secretary  IA  

Student  assistant  

Counselor-AY  

Counselor-12  month  

Student  affairs  officer  III  -  AY 

Student  affairs  officer  IV  

Student  affairs  officer  IV  

Student  affairs  officer  V  

Tempo r a  ry  help 

TOTALS,        COUNSELING 


6.4 
6.4 


6  4         6  4      (    26357)        27586         27586 
64         64   $      26357   $      27586   5      27586 


6 

5 

5 

5 

5 

5 

484-  635 

37058 

38066 

1 

0 

2 

0 

2 

0 

535-  651 

14412 

14736 

3 

1 

1 

1 

1 

(    1162) 

4741 

4741 

12 

2 

13 

0 

13 

0 

" 

214268 

222341 

1 

0 

0 

0 

• 

0 

0 

5 

5 

5 

5 

5 

5 

857-1093 

58532 

61104 

0 

1 

0 

1 

0 

1253-1602 

16474 

17288 

1 

0 

2 

0 

2 

0 

1084-1384 

31836 

32412 

2 

0 

3 

0 

3 

0 

1602-2043 

68945 

70290 

3 

2 

3 

3 

(    21120) 

2121 

2121 

32 

7 

33 

4 

33 

4 

S    354292   $ 

448387   $ 

463099 

TOTALS, 


Tes  1 1 ng 

Clerical  assistant  1 1 1 A 

Student  assistant  

Test  officer  -  AY  

Test  officer  -  12  mo  

Psychometrist  

TESTING 


1 

0 

1  .0 

1 

0 

589- 

717 

7068 

7428 

2 

0 

0 

( 

699) 

0 

0 

7 

1  .0 

1 

0 

• 

10794 

11334 

1 

1 

1  .0 

1 

0 

■ 

20496 

21504 

1 

0 

1  .  0 

1 

0 

11358 

11358 

TOTALS, 


Senior  clerk  

Clerical  assistant  1 1 A 

Clerical  assistant  I  I B 

Student  assistant  

Placement  officer-12  month  

Student  affairs  assistant  I  

Student  affairs  assistant  II  

Student  affairs  officer  III  -  12  mo 

Placement  supervisor  II  

Placement  supervisor  I  

Placement  interviewer  

Temporary  help  

PLACEMENT 


1  .0 

1  .0 

1.  0 

8604 

8604 

4  .  5 

4.5 

4  .  5 

484-  589 

30821 

31132 

1  .0 

1.0 

1  .0 

522-  635 

7620 

7620 

.5 

1.2 

1  .  2 

(    2163) 

5172 

5172 

1  .0 

1.0 

1  .  0 

• 

23352 

23352 

0 

3.  0 

3.0 

772-  849 

29298 

30532 

1.  1 

4  .  0 

4  0 

893-1084 

49298 

50336 

0 

1  .0 

1  .  0 

992-1265 

,   13776 

14460 

1.0 

0 

0 

849-1032 

0 

0 

2.0 

0 

0 

772-  937 

0 

0 

3.  0 

0 

0 

660-  801 

0 

0 

.  1 

.  3 

.3 

(     248) 

2120 

2120 

15.2 

17.  0 

17  0 

$    141874   $ 

170061   $ 

173328 

Educational  opportunity  program 

Clerical  assistant  1 1 A 

Clerical  assistant  MB 

Student  assistant  

Student  affairs  officer  III  -  12  mo  — 

Director-12  month  

Temp or ar y  help  


0 

1.0 

1  .  0 

522-  635 

7620 

7620 

0 

3.0 

3.0 

1 . 74-3. 01 

12930 

12930 

0 

1.0 

1  .  0 

992-1265 

11904 

12504 

3.5 

3  5 

3  5 

• 

41232 

43272 

.3 

1  .5 

1  5 

(     1704) 

10602 

10602 

EDUCATIONAL  OPPORTUNITY  PROGRAM 
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EDUCATION 


SALARIES  AND  AVAGES 

GENERAL  FUND 
STUDENT  SERVICE 


COUNSELING  AND  CAREER  GUIDANCE 
Educational  opportunity  program 


COUNSELING  AND  CAREER  GUIDANCE 


Financial  aid 

Senior  clerk  

Clerical  assistant  I  I A 

Clerical  assistant  IIB  

Departmental  secretary  IA  

Student  assistant  

Counselor-12  month  

Student  personnel  t ech , f i nanc i a  1  aid 

Student  affairs  assistant  II  

Administrative  assistant  I  

Director-12  month  

Temporary  help  

FINANCIAL  AID 

STUDENT  SUPPORT 

Health  services 

Clerical  assistant  1 1 A 

Clerical  assistant  IIB  

Clerical  assistant  IIIB  

Student  assistant  

Health  services  assistant  

Medical  officer  III  

Medical  officer  II  

Medical  officer  II  

Medical  officer  I  

Medical  officer  1  

Senior  clinical  lab  technologist  

Clinical  laboratory  technologist  

X-ray  technician  

Sanitarian  II  

Supervising  nurse  I  

Nurse  

Nurse  -  10  month  

Temporary  help  

HEALTH  SERVICES 


Hous  ing  services 

Clerical  assistant  IIB  

Student  assistant  

Housing  coord i nator-12  month 

HOUSING  SERVICES 


STUDENT  SUPPORT 


TOTALS,   STUDENT  SERVICE 


INSTITUTIONAL  SUPPORT 


Executive  management 

Clerical  assistant  IIB 

Secretary  

Senior  secretary  


71-72       72-73       73-74 


71-72 


72-73 


SALARY   RANGE 


484-  589 
522-  635 
535-  651 

(     1550) 

700-  849 
893-1064 
937-1138 

(       27635) 


0 

17999 

6420 

6941 

6466 

50165 

8604 

13030 

0 

13440 

14138 


1.0 

1  0 

1  0 

522- 

635 

7350 

2 

0 

0 

( 

830) 

0 

1  0 

1  0 

1  0 

• 

22236 

1  .5 

.5 

5 

522- 

635 

3471 

4  9 

6-  0 

6.  0 

589- 

734 

52542 

1.0 

20 

2  .0 

666- 

810 

19326 

73-74 


i  if 


o 

18922 
6744 
7  290 
6466 

51190 
90361 

13O30| 

14  1001 
14  138 


1409241 


12  0 

5  0 

SO 

484-  589 

35340 

3  5  3401 

.5 

6  0 

6  0 

522-  635 

42196 

4  1161 

0 

1  0 

1  0 

605-  734 

7992 

6400| 

2  5 

2  5 

2  5 

(   10208) 

10776 

10776 

1  0 

1  0 

1  0 

842-1023 

1  1676 

12276, 

1  0 

1  0 

1  0 

1947-2366 

28434 

28434| 

1  0 

1  0 

1  0 

1854-2253 

27037 

270J7 

1  5 

5 

5 

1854-2253 

9268 

97» 

1  0 

1  0 

1  0 

1766-2044 

24555 

24555 

6.  1 

10  2 

10  2 

1766-2044 

201192 

203564 

1  .  0 

1  0 

1  0 

937-1138 

13685 

13665 

.  7 

2  5 

2  5 

893-1032 

28766 

29729 

2  0 

2  5 

2  5 

700-  849 

24737 

24956 

3 

1  0 

1  0 

915-1110 

1  1090 

11621 

1  0 

1  .0 

1  0 

905-1 100 

13200 

13200 

1  .0 

1  0 

1  0 

783-  905 

10860 

1086C 

7  9 

10  5 

10  5 

783-  905 

1  10391 

1 11359 

3  0 

.  1 

1 

(   19659) 

707 

70) 

43  5 

48  8 

48  8 

J    480795   * 

611902   S 

61941» 

50.8  i  506365  i         641468   t    650391) 


147  1  i       1323279   t   1664555   *   1703967 


147.1   J   1323279   S   1664555   I   170398) 


364! 
5264 

19441 
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SALARIES  AND  WAGES 

GENERAL    FUND 
INSTITUTIONAL    SUPPORT 


71-72       72-73       73-74 


71-72 


72-73 


1089 


73-74 


Executive  management 

Administrative  secretary  

Student  assistant  

Counselor-12  month  

Vocational  instr,  build  prog  -  12  mo 

Student  affairs  officer  IV  

Student  affairs  officer  V  

Pres  ident  

Vice  president  

Executive  dean  

Dean  of  students  

Business  manager  III  

Junior  staff  analyst  

Administrative  assistant  II  

Administrative  assistant  I  

Temporary  help  

EXECUTIVE  MANAGEMENT 


SALARY  RANGE 


1  .  0 

1  .  0 

1  .  0 

717-  870 

10120 

10440 

2  .  1 

0 

0 

(    8779) 

0 

0 

1  .0 

1  .  0 

1  .0 

• 

17856 

17856 

1  .  0 

1  .  0 

1  .0 

• 

19224 

19224 

1  .  0 

0 

0 

1253-1602 

0 

0 

0 

1  .  0 

1  .  0 

1602-2043 

19224 

20160 

1  .  0 

1  .  0 

1  .  0 

2903-3704 

40488 

42512 

2  .  8 

2.0 

2  .  0 

2145-2607 

62568 

62568 

.  9 

1  .  0 

1  .0 

1897-2306 

27672 

27672 

.3 

1  .  0 

1.0 

1897-2306 

27672 

27672 

-9 

1  .0 

1  .0 

1844-2242 

25926 

26880 

.9 

1  .  0 

1  .0 

772-  937 

9269 

9718 

.  9 

1  .0 

1  .  0 

1138-1384 

14883 

15629 

2.  0 

2  .0 

2.  0 

937-1138 

24624 

25868 

1  .3 

0 

0 

<    8640) 

0 

0 

24.  5 

22  .  5 

22.5 

$    344944   $ 

374865   $ 

381928 

Financial  operations 


TOTALS, 


Supervising  clerk  I  

Payroll  &.    personnel  transact  elk  II  - 
Payroll  &.    personnel  transact  clerk  I 

Clerical  assistant  I  I A 

Clerical  assistant  I  IB 

Bookkeeping  machine  operator  II  

Senior  cashier  clerk  

Assistant  cashier -clerk  

Senior  account  clerk  

Intermediate  account  clerk  

Accounting  technician  III  

Accounting  technician  II  

Student  assistant  

Financial  manager  II  

Accountant  I  I  

Assistant  budget  analyst  

Administrative  assistant  I  

Temporary  help  

FINANCIAL  OPERATIONS 

GENERAL  ADMINISTRATIVE  SERVICES 


1  .0 

1  0 

1.0 

683- 

830 

9188 

9648 

4  .  0 

4  .  0 

4  .  0 

589- 

717 

34416 

34416 

3.  5 

3.  5 

3.  5 

484- 

589 

24144 

24468 

4.  5 

8  .  1 

8.  1 

484- 

589 

50899 

53179 

3  .  0 

3  .  0 

3.0 

522- 

635 

22620 

22860 

1  .  0 

1.0 

1  .0 

535- 

651 

7812 

7812 

1  .  0 

■1.0 

1  .  0 

589- 

717 

8604 

8604 

1  .0 

1  .  0 

1  .  0 

484- 

589 

6717 

7041 

3  .  0 

3.0 

3  .  0 

589- 

717 

24892 

25276 

7.0 

6  .  0 

6  .  0 

484- 

589 

41139 

42003 

.  6 

1  .0 

1  .0 

734- 

893 

9993 

10496 

1  .0 

1  .  0 

1  .0 

589- 

717 

8604 

8604 

4  .  4 

2.5 

2.5 

<   18017) 

10776 

10776 

1  .0 

1  .0 

1  .0 

1526- 

-1854 

21210 

22264 

1  .0 

1.0 

1  .0 

1138- 

-1384 

14823 

15566 

1  .0 

1  .0 

1  .  0 

937- 

-1138 

13671 

13671 

2  .  0 

2.0 

2.0 

937 

-1138 

25907 

26688 

2.9 

4  .9 

4  .  9 

( 

8852) 

34639 

34639 

42.9 

46.0 

46.0 

$    299128   $ 

370054   $ 

378011 

Student  admissions  and  records 

Supervising  clerk  II  

Supervising  clerk  I  

Senior  clerk  

Clerical  assistant  I  I A 

Clerical  assistant  I  I B 

Clerical  assistant  1 1  I A 

Clerical  assistant  1 1 1 B 

Secretary  B  

Departmental  secretary  IB  

Student  assistant  

Credential  analyst  

Evaluation  technician  II  

Evaluation  technician  I  

Student  affairs  assistant  III  

Student  affairs  assistant  IV  

Student  affairs  assistant  I  

Student  affairs  assistant  II  

Student  affairs  officer  III  -  12  mo 

Student  affairs  officer  V  

Assistant  administrative  analyst  

Temporary  help  

STUDENT  ADMISSIONS  AND  RECORDS 


1 

0 

2 

0 

16 

9 

27 

2 

1 

0 

3 

0 

2 

0 

2 

0 

1 

0 

5 

9 

1 

0 

2 

0 

11 

0 

1 

0 

2 

0 

0 

2 

0 

1 

0 

1 

0 

0 

1 

.1 

1 

2 

16 

27 

1 

3 

2 

2 

1 

5 

1 

2 

11 

1 

2 


791- 
683- 


959 
830 


589 
635 
717 
734 
734 
666 


484- 
522- 
589- 
605- 
605- 
548- 
(  24365) 
772-  937 
772-  937 
700-  849 
1023-1243 
1243-1512 
772-  849 
893-1084 
992-1265 
1602-2043 
937-1138 
(   50323) 


11508 

18156 

131773 

178379 

6800 

22468 

15742 

16970 

6744 

25430 

11068 

21237 

101924 

12276 

32842 

0 

24390 

11904 

23352 


11508 

18564 

136471 

183958 

7144 

23460 

16528 

17514 

7  08  6 

25430 

11244 

21740 

106345 

12888 

34478 

0 

25239 

12504 

23352 

0 

7775 


595673 


Employee  personnel  and  records 
Clerical  assistant  I  I A 


-R.170RC 


109(1 


i 

2 
3 
4 
5 
6 
7 

e 

9 
10 

11 

12 
13 

14 
15 
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KDl'CATIO: 


SALARIES  AND  AVAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


GENERAL  ADMINISTRATIVE  SERVICES 

Employee  personnel  and  records 

Clerical  assistant  1 1 B 

Clerical  assistant  IIIB  

Personnel  management  specialist  I  - 
Personnel  management  specialist  II 

Personnel  officer  II  

Placement  interviewer  

Temporary  help  

EMPLOYEE  PERSONNEL  AND  RECORDS 


71-72       72-73       73-74 


71-72 


SALARY  RANGE 

1  0 

522-  635 

1  0 

605-  734 

1  0 

937-1138 

1  0 

1 138-1384 

1  0 

1318-1602 

1  0 

660-  801 

0 

(     4776) 

72-73 


7620 

8638 

13126 

15629 

19234 

9612 

0 


73-7 


762 

880 

1367 

1641 

192J 

961: 

I 


16 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
60 


TOTALS. 


GENERAL  ADMINISTRATIVE  SERVICES 


Logistical  services 

Supervising  clerk  1  

Clerical  assistant  IIA  

Clerical  assistant  IIB  

Clerical  assistant  III  

Purchasing  agent  

Duplicating  machine  supervisor  I  

Duplicating  machine  oper  ii-offset  - 
Shipping  &  receiving  assistant  [I  — 

Mail  services  supervisor  II  

Storekeeper  I  

Stock  clerk  

Property  clerk  II  

Property  clerk  I  

Superv  teleph  oper  I  

Telephone  operator,  multiple  board  - 

Intermediate  account  clerk  

Student  assistant  

Procurement  &  support  serv  ofcr  II  - 

Junior  staff  analyst  

Automotive  equipment  operator  I  

Automotive  mechanic  

Campus  peace  officer  -  range  B  

Supervising  campus  peace  officer  I  - 
Supervising  campus  peace  officer  II 
Supervising  campus  peace  officer  IV 

Campus  security  officer  

Temporary  help  

LOGISTICAL  SERVICES 

PHYSICAL  PLANT  OPERATIONS 

Maintenance  office  administration 

Clerical  assistant  IIA  

Clerical  assistant  IIB  

Clerical  assistant  IV  

Secretary  

Student  assistant,  range  A  

Drafting  aide  II  

Chief  of  plant  operations  IV  

Chief  of  plant  operations  I  

Temporary  help-plant  operations  

MAINTENANCE  OFFICE  ADMINISTRATION 


Utility  plants 


Chief  engineer  II  — 
Stationary  engineer 


UTILITY  PLANTS 


1  0 

1  0 

1  0 

683- 

830 

9960 

996C.I 

5 

5  5 

5  5 

484- 

589 

37698 

38472J 

8  5 

1  0 

1  0 

522- 

635 

7620 

J62C 

1  .0 

2  5 

2  5 

589- 

734 

19620 

2059CI 

1  0 

1  0 

1  0 

660- 

801 

8556 

8988 

1  0 

1  0 

1  0 

619- 

753 

9036 

90J6J 

4  6 

6  0 

6  0 

535- 

651 

44918 

45868 

0 

1  0 

1  0 

717- 

870 

8604 

90J6I 

4 

1  0 

1  0 

651- 

791 

8784 

9226 

1  0 

0 

0 

619- 

753 

0 

0 

6  6 

6  0 

6  0 

562- 

683 

48728 

49112 

1  0 

1  0 

1  0 

717- 

870 

10000 

10440 

1  0 

0 

0 

619- 

753 

0 

0 

0 

1  0 

1  0 

548- 

666 

7992 

7992) 

3  6 

2  0 

2  0 

484- 

589 

14136 

14  136 

0 

1  0 

1  0 

484- 

589 

7068 

7068 

4  0 

3.5 

3  5 

(    17801) 

15086 

15086 

1  0 

1  0 

1  0 

1138- 

1384 

16617 

16617 

0 

1  0 

1  0 

772- 

937 

9643 

101)2 

7 

1  0 

1  0 

734- 

810 

9477 

9709 

2.0 

2  0 

2  0 

849- 

937 

22197 

22549 

8  0 

9  5 

9  5 

810- 

983 

102686 

104807 

3  0 

3  0 

3  0 

893- 

1084 

39024 

39024 

1  0 

1  0 

1  0 

983- 

1195 

14340 

14340 

6 

1  0 

1  0 

1138- 

1384 

16014 

16608 

3 

1  .  0 

1  0 

9340 

9798 

4 

0 

0 

( 

2730) 

0 

0 

52  2 

55.0 

55  0 

J    425070   S 

497144    I 

506210 

1  .  3 

1  .0 

1  0 

484-  589 

7068 

7068 

1  .0 

1  .0 

1  0 

522-  635 

7620 

7620 

.3 

1  .0 

1  0 

666-  810 

9416 

9720 

.  7 

0 

0 

589-  734 

0 

0 

5.6 

5.0 

5  0 

(   25681) 

21551 

21551 

1  .  0 

1.0 

1  0 

651-  791 

9492 

9492 

1.0 

1  .0 

1  0 

1384-1682 

20224 

20224 

1.0 

1  .  0 

1  .0 

1032-1255 

15065 

15065 

.9 

5 

.5 

(     7089) 

4519 

4519 

1  .0 
9  2 


1  .  0 
10.0 


1  .0 
10.0 


1057-1224 
870-1007 


13415 
117366 


14063 
1 16962 
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SALARIES  AND  WAGES 

GENERAL    FUND 
INSTITUTIONAL    SUPPORT 


71-72       72-73       73-74 


71-72 


72-73 


1091 


73-74 


PHYSICAL  PLANT  OPERATIONS 

Building  maintenance 

Stock  clerk  

Skilled  laborer  

Building  maintenance  man  

Laborer  

Carpenter  I  

Painter  II  

Painter  I  

Electrician  II  

Electrician  I  

Plumber  II  

Plumber  I  

Materials  fabrication  specialist 

Locksmith  I  

Supervisor  of  building  trades  

Mach  i  n  i  st  

Temporary  help-plant  operations  - 

BUILDING  MAINTENANCE 


SALARY  KANGE 

1  .  0 

1  0 

1 

0 

562-  683 

S196 

8196 

1 

8 

3.0 

3 

0 

734-  810 

27717 

28620 

3 

9 

6.  0 

6 

0 

753-  830 

57743 

59151 

4 

e 

5  0 

5 

0 

614-  676 

39793 

40221 

2 

0 

3.0 

3 

0 

870-  959 

34609 

34609 

1 

0 

1  .  0 

1 

0 

915-1007 

12114 

12114 

2 

9 

3  0 

3 

0 

870-  959 

34609 

34609 

1 

0 

1  .  0 

1 

0 

959-1057 

12718 

12718 

3 

5 

3.  0 

3 

0 

915-1007 

36343 

36343 

1 

0 

1  .  0 

1 

0 

959-1057 

12718 

12718 

2 

5 

3.0 

3 

0 

915-1007 

35551 

36107 

1 

0 

1  .0 

1 

0 

959-1057 

12718 

12718 

1 

0 

2  .  0 

2 

0 

870-  959 

21989 

22531 

1 

0 

1  .0 

1 

0 

1007-1166 

14025 

14025 

1 

0 

1  0 

1 

0 

870-  959 

11536 

11536 

5 

4 

2.0 

2 

0 

<   42785) 

18074 

18074 

34 

e 

37  .  0 

37 

0 

$    340765   $ 

390453   $ 

394290 

Grounds  maintenance 


Supervising  groundsman  II 

Lead  g roundsman  

Groundsman  

Tree  trimmer  

Tractor  operator-laborer  - 

GROUNDS  MAINTENANCE 


1 

3 

19, 


1 

0 

821-  998 

3 

0 

644-  783 

19 

4 

614-  710 

1 

0 

700-  849 

1 

0 

772-  849 

25 

4 

$    208215 

11973 
28033 
165177 
10229 
10229 


11973 
28264 
165327 
10229 
10229 


Custodial  services 


TOTALS, 


Custodian  

Supervising  custodian  I  

Supervising  custodian  II  

Ch i ef , cus tod l a  1  services  III 

Temporary  help-plant  operations 

CUSTODIAL  SERVICES 


121 

7 

125 

3 

125 

3 

522- 

635 

908695 

931078 

6 

0 

6 

0 

6 

0 

611- 

741 

52421 

52896 

1 

0 

1 

0 

1 

0 

673- 

816 

9817 

9817 

1 

0 

1 

0 

1 

0 

818- 

993 

11926 

11926 

1 

0 

0 

( 

819) 

0 

0 

TOTALS, 


PHYSICAL  PLANT  OPERATIONS 


TOTALS, 


Faculty  and  staff  services 

Terminal  PAY  

Evening  and  night  shift  differential 

Non-faculty  r ec 1 ass-cu r r ent  year  

Overt  ime  

FACULTY  AND  STAFF  SERVICES 


0  <  8394) 

0  (  47035) 

0  0 

0  (  11340) 


0 

0 

53312 

53312 

28260 

70650 

35320 

35320 

116892  i 

159282 

TOTALS, 


Commun  ity  relations 


College  public  affairs  officer 
Temporary  help  


COMMUNITY  RELATIONS 


1  .  0 

1.0 
0 

1  .0 

1  .  0 
0 

1  .0 

( 
i 

1710) 
28267   $ 

21392 
0 

21392 

$ 

22458 
0 

1  .  3 

22458 

TOTALS, 


TOTALS,   INSTITUTIONAL  SUPPORT 


433.8   $   3431848   $   3965591   $   4087076 


433.8   $   3431848  i       3965591   $   4087076 


1092 


2 

3 

4 

5 

6 

7 

8 

9 
10 
11 
12 
13 
14 
15 
16 
17 
16 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
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KIM'CATIO: 


SALARIES  AND  WAGES 

GENERAL    FUND 
INDEPENDENT    OPERATIONS 


Institutional    operations 

Evening    and    night    shift    differential 
Overt  ime    

Custodian    

Instructional  faculty  -  AY  

Student  affairs  officer  V  

Accounting  officer  I  

Stationary  engineer  

Part  time  faculty-AY  

College  union  director  

Temporary  help  

INSTITUTIONAL  OPERATIONS 

Outside  agencies 

Temporary  help  

OUTSIDE  AGENCIES 


TOTALS,   INDEPENDENT  OPERATIONS 


TOTALS,  GENERAL  FUND 


PARKING 
INSTITUTIONAL  SUPPORT 


Financial  operations 

Clerical  assistant  I  I  I A 

Assistant  cashier-clerk  

TOTALS,       FINANCIAL  OPERATIONS 

Logistical  services 

Evening  and  night  shift  differential 

Clerical  assistant  1 1 A 

Student  assistant  

Automotive  equipment  operator  I  

Parking  officer  

Supervising  campus  peace  officer  I  -- 

Campus  security  officer  

Temporary  help  

TOTALS,      LOGISTICAL  SERVICES 

Physical  plant  operations 

Laborer  

Electrician  I  

TOTALS,      PHYSICAL  PLANT  OPERATIONS 


71-72       72-73       73-74 


0 

0 

3.0 

0 

0 

1    0 

1     0 

9    0 

1  .0 

10    7 


25    7 


1  .  0 

1      4 


71-72 


72-73 


73-7. 


0 
0 

3,  0 
10    0 

1  0 
0 

1    0 

0 

0 

18    0 


SALARY  KAN'GK 

0 

<      965) 

0 

0 

(     2217) 

0 

3 

0 

522-  635 

19290 

10 

0 

* 

96750 

1 

0 

1602-2043 

23352 

0 

1195-1453 

0 

1 

0 

870-1007 

10478 

0 

(   96700) 

0 

0 

0 

18 

0 

(   70558) 

127224 

33 

0 

$     208908   * 

277094 

2027 
9675 
2335 

1100 


127221 


15  2 

0 

0 

99970) 

0 

15  2 

0 

0 

i 

99970   J 

0 

i 

40  9 

33  0 

33  0 

t 

308878   S 

277094 

1 

27859 

33  0   J    308878   »    277094   »    278591 


2249  6   i     24163312   S  27854308   J  28443384 


1  0 
1  5 


1  0 
1  5 


589-  717 

484-  589 


8468 
10022 


8604 
10508 


19112 


1 . 1 

0 

0 

(      737) 

0 

0 

1  5 

1  .5 

1  5 

484-  589 

10200 

10359 

3  5 

2.7 

2  7 

(   15327) 

11637 

11637 

5 

5 

.5 

734-  810 

4874 

4874 

4  ,  4 

8.0 

8  0 

571-  692 

60624 

61968 

1  ,  0 

1  .  0 

1  0 

893-1084 

13008 

13008 

2  .0 

0 

0 

0 

0 

0 

.5 

5 

VARIOUS 

3534 

3534 

14  .0 

14  2 

14  2 

$      96456   S 

103877   ) 

105380 

TOTALS,    INSTITUTIONAL  SUPPORT 


TOTALS,  PARKING 


2  2 
1  .0 

2.0 

1  .0 

2.0 
1  .0 

614-  676 
915-1007 

16019 

12114 

16240 
12114 

3.2 

3.0 

3.0 

S      25671 

S 

28133 

> 

28354 

19  6 

19.  7 

19  7 

S    137910 

I 

150500 

s 

152846 

19.6 

19  .  7 

19.7 

S    137910 

i 

150500 

1 

152846 

19.6 

19  7 

19  7 

J    137910 

i 

150500 

( 

152846 
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SALARIES  AXD  "WAGES 

PARKING 
INSTITUTIONAL  SUPPORT 


Physical  plant  operations 


HOUSING 
DORMITORY 
STUDENT  SERVICE 


Student  support 


Student  assistant,  range 

Head  resident  II  

Head  resident  I  


TOTALS,      STUDENT  SUPPORT 


TOTALS,   STUDENT  SERVICE 


71-72       72-73       73-74  71-72  72-73 


16.1  20.0 
1.0  1.0 
3.0         3.0 


SALARY  KANGE 

20.0     (   24159) 
1  0     666-  810 
3.0     605-  734 


24    0       $  56207       $  62800       $ 


24.0       $  56207       $  62800       $ 


24.0        $  56207        $  62800        $ 


1093 


73-74 


27300  27300 

9699  9699 

25801  26205 


63204 


INSTITUTIONAL    SUPPORT 


TOTALS, 


Financial  operations 

Departmental  secretary  IB 
FINANCIAL  OPERATIONS 


1  .0 
1  0 


1  .  0 
1  .  0 


1  .  0     548-  666  7992  7992 

1.0   $      7536   $      7992   J      7992 


Logistical  services 


Evening  and  night  shift  differential 

Clerical  assistant  IIA  

Housing  manager  II  

Temporary  help  


LOGISTICAL  SERVICES 


.  1 

0 

0 

(       22) 

0 

0 

.  8 

1.0 

1  .0 

484-  589 

6318 

6637 

1.0 

1  .  0 

1  .0 

937-1255 

15065 

15065 

.6 

6 

6 

(    3943) 

4241 

4241 

2.6  I  21734   $     25624   $ 


Physical  plant  operations 


Groundsman  

Ove  r  t  ime 

Student  assistant  

Custodian  

Custodial  foreman  

Building  maintenance  man 
Stationary  engineer  


PHYSICAL  PLANT  OPERATIONS 


2 

0 

2 

0 

2 

0 

614-  710 

17069 

17069 

1 

0 

0 

0 

(     1745) 

2851 

2851 

4 

9 

5 

6 

5 

6 

<   18190) 

24136 

24136 

6 

9 

7 

0 

7 

0 

522-  635 

51138 

51808 

1 

0 

1 

0 

1 

0 

553-  673 

8080 

8080 

2 

0 

2 

0 

2 

0 

753-  830 

20004 

20004 

1 

0 

1 

0 

1 

0 

870-1007 

12108 

12108 

18 

8 

18 

6 

IS 

6 

i 

117831 

* 

135386 

S 

136056 

22 

3 

22 

2 

22 

2 

i 

147101 

$ 

169002 

$ 

169991 

TOTALS,   INSTITUTIONAL  SUPPORT 


22.2   $    147101   $    169002   $    169991 


TOTALS,  DORMITORY 


46.2   $    203308   *    231802   J    233195 


TOTALS, HOUSING 
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1094 


The  California  State  University  and  Colleges 
CALIFORNIA   STATE   UNIVERSITY,   LONG   BEACH — Continued 


KPIVATIO, 


SALARIES  AND  WAGES 


71-72       72-73       73-74  71-72  72-73 


73- 


i 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
IS 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
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CONTINUING  EDUCATION 
SUMMER  SESSION 
INSTRUCTION 


Special  session  instruction 

Student  assistant  

Instruct  faculty-summer  session 
Temporary  help  

SPECIAL  SESSION  INSTRUCTION 


TOTALS. 

TOTALS,   INSTRUCTION 

ACADEMIC  SUPPORT 

Li  brar i  es 

Student  assistant  - 
TOTALS,      LIBRARIES 

Audio-visual  services 
Student  assistant  - 
TOTALS,      AUDIO-VISUAL  SERVICES 

Compu t  ing  support 

Student  assistant  - 
Temporary  help  

TOTALS,      COMPUTING  SUPPORT 


TOTALS,   ACADEMIC  SUPPORT 

STUDENT  SERVICE 

Counseling  and  career  guidance 

Student  assistant  

Temporary  help  

TOTALS,      COUNSELING  AND  CAREER  GUIOANCE 

Financial  aid 

Student  assistant  

TOTALS,       FINANCIAL  AID 

Student  supoo  r  t 

Student  assistant  

Temporary  help  

TOTALS,       STUDENT  SUPPORT 
TOTALS, 
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SUMMER    SESSION 
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Clerical  assistant  1 1 B 

Clerical  assistant  IV  

Secretary  B  

Student  assistant  

Instructional  faculty-12  month  

Dean  of  educ  serv  &  summer  session  

Temporary  help  

TOTALS,       EXECUTIVE  MANAGEMENT 

Financial  operations 

Payroll  &  personnel  transact  clerk  I  - 

Clerical  assistant  1 1 A 

Student  assistant  

Temporary  help  

TOTALS,       FINANCIAL  OPERATIONS 
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INSTRUCTION 


Extension  instruction 
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Executive  management 
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TOTALS.      EXECUTIVE  MANAGEMENT 
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71-72 
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109*3 


73-74 


TOTALS, 


REGULAR  INSTRUCTION 

Admi  mstration 

Supervising  clerk  I  

Clerical  assistant  IV  

Secretary  

Senior  secretary  

Administrative  secretary  

Departmental  secretary  I  

Director  of  athletics-AY  

Evaluation  technician  I  

Dean  of  instruction  

Dean  of  educ  serv  &  summer  session  - 

Junior  staff  analyst  

Editorial  aide  

Associate  dean  -  12  mo " 

Department  chair man  -  12  mo  

Department  chairman-AY  

Coordinator-el ementar y  education -AY 
Coordinator-evening  session-12  mo  — 

Coordinator-teacher  education -AY  

Academic  planner-12month  

Temporary  help  

ADMINISTRATION 
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Instructional  faculty 
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Class  &  rank  reclass-current  year  

Graduate  assistant  

Substitute  instructional  faculty  

Lecturer-AY  

Ass  istant-AY 

Instructor -AY  

Assistant  professo  r-AY 

Associate  professo  r-AY 

Professor  -  AY  

Head  coach-AY  

Coach-AY  

Part  time  facu  1  ty-AY 

Class  and  rank  extra  quarter  for  pAY 
Temporary  help  

INSTRUCTIONAL  FACULTY 
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Senior  clerk  

Clerical  assistant  II  

Clerical  assistant  III  

Depart me ntal  secretary  I  
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Storekeeper  I  
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Athletic  equi pment  attendant  I  - 

Technical  assistant  II  

Technical  assistant  I  
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Accompan  i  s  t  II  
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SALARIES  AXD   WAGES 


GENERAL    FUND 
INSTRUCTION 


REGULAR    INSTRUCTION 
Technical     and    clerical 


TOTALS, 


TOTALS,    INSTRUCTION 


TOTALS, 


TOTALS, 


ACADEMIC  SUPPORT 

LIBRARIES 

Admi  nistration 

Clerical  assistant  II  — 

Senior  stenographer  

Storekeeper  I  

Student  assistant" 

Watchman  

Librarian  V  

Librarian  III  

Library  assistant  II  

Director  of  the  library 
Temporary  help  

ADMINISTRATION 


Circulation 

Clerical  assistant  II 

Student  assistant  

Librarian  IV  

Librarian  III  

Librarian  II  

Library  assistant  II  - 
Library  assistant  I  -- 
Temporary  help  

CIRCULATION 


TOTALS, 


Technical  processing 

Clerical  assistant  II  

Clerical  assistant  III  

Intermediate  typist  clerk 
Intermediate  stenographer 

Keypunch  operator  

Senior  account  clerk  

Student  assistant  

Librarian  IV  

Librarian  III  

Librarian  II  

Librarian  I  

Library  assistant  II  
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TECHNICAL  PROCESSING 
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SALARIES  AND  WAGES 

GENERAL    FUND 
ACADEMIC    SUPPORT 
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LIBRARIES 
Public  service 


Library  assistant  I 
Temporary  help  


PUBLIC  SERVICE 
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35.9   $    273165   $    339074   $    343531 


LIBRARIES 


133.3   $    935335   $   1135288   $   1151034 


Audio-visual  services 


Clerical  assistant  II  

Clerical  assistant  III  

Technical  assistant  II  

Technical  assistant  I  

Student  assistant  

Graphic  artist  

Photographer  I  

Equipment  technician  III  

Equipment  technician  II  

Equipment  technician  I  

Audio  visual  coord i nator-12  month 
Temporary  help  

AUDIO-VISUAL  SERVICES 


2  .  7 

3.  5 

3.  5 

484- 

635 

23246 

23865 

1  .0 

1  .0 

1  .  0 

589- 

734 

8604 

8604 

2.0 

2  0 

2  .  0 

628- 

764 

18415 

18415 

2.9 

4  .  1 

4  .  1 

543- 

660 

29215 

30479 

0 

.2 

2 

( 

37) 

862 

862 

1  .5 

2.  0 

2  .  0 

683- 

830 

17604 

18480 

2.5 

3  .  0 

3  0 

717- 

870 

28902 

29820 

1.0 

1  .  0 

1  0 

973- 

1183 

14220 

14220 

1.0 

1  .0 

1  .0 

884- 

1074 

12928 

12928 

4  .  5 

4  .  5 

4  5 

801- 

973 

50754 

52097 

4  .  4 

4.  5 

4  .  5 

■ 

70638 

71970 

.  8 

-  1 

.  1 

( 

4085) 

707 

707 

24.3 

26.9 

26.9 

%          229472   $ 

276095   % 

282447 

Television  ser 


l  ces 


Depart me ntal  secretary  I 

Student  assistant  

Television  engineer  

Coordinator  -  12  mo  

Temporary  help  

TELEVISION  SERVICES 


.  9 

1  .  0 

1  0 

535-  666 

7159 

7493 

.  1 

0 

0 

(     435) 

0 

0 

1  .0 

1  .  0 

1.0 

1243-1512 

18196 

18196 

1  .0 

1  .0 

1  .  0 

• 

16854 

17712 

.  1 

0 

0 

(     512) 

0 

0 

Computing  support 


Clerical  assistant  II  

Senior  tabulating  ma chine  operator 

Keypunch  operator  

Student  assistant  

Data  processing  supervisor  II  -- 

Programmer  II  

Programmer  I  

Compu  ter  operator  

Instructional  faculty  -  AY  

Instructional  faculty-12  month  

Director  of  institutional  studies  - 
Manager,  data  processing  services  - 

Equ  i  pment  technician  I  

Temporary  help  

COMPUTING  SUPPORT 

ANCILLARY  SUPPORT 


1  .  0 

1  .  0 

1  .0 

484-  635 

6960 

7068 

1  .0 

1  .0 

1  .  0 

619-  753 

9036 

9036 

2.9 

4  .  0 

4  0 

497-  605 

26446 

28090 

.  8 

0 

0 

<    3233) 

0 

0 

1.0 

1  .  0 

1  .  0 

973-1183 

14196 

14196 

3  0 

3  .  0 

3  .  0 

973-1183 

39900 

41170 

.  9 

1  .0 

1  .0 

810-  983 

9954 

10452 

0 

3  .  0 

3  0 

676-  821 

20280 

25356 

.  1 

0 

0 

■ 

0 

0 

.4 

0 

0 

• 

0 

0 

.  7 

1.0 

1  .0 

1765-2145 

21576 

22655 

1  .0 

1.0 

1  .0 

1337-1626 

18503 

19434 

1.0 

1  .  0 

1  .  0 

801-  973 

11702 

11702 

e 

0 

0 

<    5121) 

0 

0 

14.6 

17.0 

17.0 

$    152470   $ 

178553   * 

189159 

TOTALS, 


Joint  doctoral  program 

Student  assistant  

Instructional  faculty  -  AY 
Temporary  help  

JOINT  DOCTORAL  PROGRAM 


ANCILLARY  SUPPORT 


.  2 

4  .  0 
1  .  7 


.  5 

3  8 

0 


.5     (     658) 

3.8     (   43200) 

0     (    8151) 


2155  2155 

40656        45965 

0  0 


5  9 

4.3 

4  .  3 

$ 

52009 

$ 

42811 

$ 

48120 

5.9 

4  3 

4.  3 

$ 

52009 

S 

42811 

i 

48120 

TOTALS. 


184.5   $   1407380   J   1674956   $   1714161 


110(1 


12 
13 
14 
15 
16 
17 


21 
22 
23 


29 

30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 


50 

51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 


70 
71 
72 
73 
74 
75 
76 
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KMCATIO.NJ 


SALARIES  AND  WAGES 


GENERAL  FUND 
ACADEMIC  SUPPORT 


ANCILLARY  SUPPORT 
Joint  doctoral  program 


TOTALS.    ACADEMIC  SUPPORT 


STUDENT  SERVICE 


Social  and  cultural  development 

Clerical  assistant  II  

Clerical  assistant  III  

Departmental  secretary  I  

Student  assistant  

Student  affairs  assistant  I  

Student  affairs  officer  V  

Activities  adviser  

Temporary  help  

SOCIAL  AND  CULTURAL  DEVELOPMENT 

COUNSELING  AND  CAREER  GUIDANCE 

Counse 1 i  ng 

Clerical  assistant  II  

Clerical  assistant  III  

Student  assistant  

Counse 1  or -AY 

Counselor-12  month  

Student  affairs  officer  III  -  AY  

Student  affairs  officer  V  

Associate  dean , counse 1 i ng  &  testing 
Temporary  help  

COUNSELING 


Testing 

Clerical  assi  St  ant  1 1 

Test  officer  -  AY  

Psy chome t r i s t  

TESTING 


Clerical  assistant  II  

Clerical  assistant  III  

Student  assistant  

Placement  officer-12  month  — 
Student  affairs  assistant  II 

Placement  supervisor  II  

Placement  interviewer  

Temporary  help  

PLACEMENT 


Educational  opportunity  program 

Clerical  assistant  I  I B 

Student  assistant  

Counselor -AY  

Student  affairs  officer  III  -  12  mo 

Director-12  month  

Assistant  director-AY  

Temporary  help  

EDUCATIONAL  OPPORTUNITY  PROGRAM 


71-72       72-73       73-74  71-72  72-73 


SALARY  RAXCK 


2.0 

2    0 
10 


2.0 

2    0 
1  .  0 


13597 
33090 
11379 


SO 


58066 


73-74 


162.2  1S4     5  184     5        S         1407380        J         1674956        J         1714161 


0 

2  0 

2  0 

484-  635 

12729 

13  391 

.5 

1  .  0 

1  0 

569-  734 

7620 

799i 

.  1 

1  .0 

1  0 

535-  666 

7992 

7991 

.  4 

5 

5 

(     1961 ) 

2155 

215! 

2  3 

1  .0 

1  0 

772-  849 

10081 

1020! 

1  .0 

1  0 

1  0 

1602-2043 

23352 

23352 

3  3 

4  0 

4  0 

42127 

4  3O90 

2.0 

3 

3 

(   13316) 

2121 

2121 

9  6 

10  8 

10  8 

t    105013   J 

108177   J 

1 10303 

5  4 

5  9 

5 

9 

484-  635 

39435 

4062C 

1  .3 

2  0 

2 

0 

589-  734 

17514 

17616 

1  .  1 

0 

0 

(     4499) 

0 

0 

10  3 

13  0 

13 

0 

• 

178618 

1  8  7  6  SO 

SO 

4  0 

4 

0 

• 

73970 

750JO 

0 

6  3 

6 

3 

857-1093 

63418 

67972 

4 

0 

0 

1602-2043 

0 

0 

6 

1  0 

1 

0 

1364-1657 

19884 

19884 

4  ,  0 

0 

0 

(   26013) 

0 

0 

28  1 

32  2 

32 

2 

J    297471   t 

392839   J 

408772 

1418] 
34902 
11379 



60464 


3.0 

3  1 

3  1 

484-  635 

20321 

2135J 

2.0 

2.  0 

2  0 

589-  734 

14920 

1S6S8 

.  5 

2  .  0 

2  0 

<     2428) 

8620 

8620 

1  .0 

10 

1.0 

• 

14460 

14460 

2.0 

3.  0 

3  0 

893-1084 

34872 

36333 

4 

1  .0 

1  .0 

849-1032 

10195 

10703 

2.5 

4.  5 

4  5 

660-  801 

41370 

41996 

9 

.  5 

5 

(     5788) 

3534 

3534 

12.3 

17.1 

17.  1 

$      85363   J 

148292   S 

152657 

2.0 

2.5 

2  5 

522 

-  635 

17667 

17820 

1.2 

10.0 

10  0 

( 

6311) 

43100 

43100 

0 

2.0 

2  0 

• 

19360 

24192 

0 

.5 

.  5 

992 

-1265 

5952 

6252 

1  .0 

1.0 

1.0 

• 

14100 

14100 

1  .  0 

1  .  0 

1  .  0 

• 

13440 

14100 

6.6 

1  .  5 
18.5 

1.5 
18.5 

( 

43186) 

10602 
124221   $ 

10602 
130166 

11  .8 

S 

88240   S 

L'CATIOX 
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SALARIES  AND   WAGES 

GENERAL    FUND 
STUDENT    SERVICE 


71-72       72-73       73-74 


71-72 


72-73 


110] 


73-74 


COUNSELING  AND  CAREER  GUIDANCE 
Educational  opportunity  program 
TOTALS,      COUNSELING  AND  CAREER  GUIDANCE 


SALARY  KAMJh 
72.8   $    511605   $ 


Financial  aid 

Clerical  assistant  II  

Clerical  assistant  IV  

Student  assistant  

Counselor-AY  

Counselor-12  month  

Student  personnel  t ech , f i nanc 1  a  1  aid 

Student  affairs  assistant  II  

Student  affairs  officer  IV  

Director-12  month  

Temporary  help  

FINANCIAL  AID 

STUDENT  SUPPORT 

Health  services 


5.5 

3 

0 

3 

0 

484-  635 

18025 

18949 

1  .0 

1 

0 

1 

0 

666-  810 

9454 

9720 

1  .  1 

1 

5 

1 

5 

(    4402) 

6465 

6465 

0 

5 

5 

* 

4840 

6048 

0 

4 

5 

4 

5 

• 

60480 

63450 

1  .  0 

1 

5 

1 

5 

700-  849 

13502 

14163 

2  9 

1 

5 

1 

5 

893-1084 

16888 

17731 

.5 

0 

0 

1253-1602 

0 

0 

1  .  0 

1 

0 

1 

0 

• 

13440 

14100 

5.2 

9 

9 

(   34338) 

6362 

6362 

18.2 

15 

4 

15 

4 

$    143378   $ 

149456   $ 

156988 

TOTALS, 


Clerical  assistant  II  

Clerical  assistant  III 

Student  assistant  

Health  services  assistant  

Medical  officer  III  

Medical  officer  I  

Medical  officer  I  

Senior  clinical  lab  technologist 
Clinical  laboratory  technologist 

X-ray  technician  

Supervising  nurse  I  

Nurse  

Nurse  -  10  month  

Physical  therapist  I  

Temporary  help  

HEALTH  SERVICES 


4.3 

7  .  5 

7 

5 

484-  635 

49797 

51345 

2.  1 

1  .0 

1 

0 

589-  734 

8808 

8808 

2  .  0 

2.  1 

2 

1 

(    8303) 

9051 

9051 

1  .  0 

1  .  0 

1 

0 

842-1023 

11776 

12276 

1  .  0 

1  .0 

1 

0 

1947-2366 

28434 

28434 

1  .  0 

1  .0 

1 

0 

1766-2044 

24555 

24555 

6.  0 

10.7 

10 

7 

1766-2044 

204453 

209024 

1  .  0 

1  0 

1 

0 

937-1138 

13685 

13685 

1.0 

2.5 

2 

5 

893-1032 

28513 

29729 

1  .  0 

1  .0 

1 

0 

700-  849 

10215 

10215 

1.0 

1  .  0 

1 

0 

905-1100 

13200 

13200 

9 

1  .0 

1 

0 

783-  905 

9936 

10440 

6.6 

10.  7 

10 

7 

783-  905 

90323 

93860 

0 

1.0 

1 

0 

810-  983 

9957 

10460 

7  6 

.  1 

1 

<    49720) 

708 

708 

36.5 

42.6 

42 

6 

$    415362   $ 

513411   $ 

525790 

Housing  services 

Clerical  assistant  II  

Secretary  

Housing  coor d i na t o r-12  month 

HOUSING  SERVICES 


TOTALS,      STUDENT  SUPPORT 


.9 
0 

1  .  1 


.  5 
1  .0 
1  .0 


.5  484-  635 
1 .0  589-  734 
1.0 


3080  3237 

6498  6828 

12963         13611 


2  .  0 

2  5 

2.  5 

$ 

17825 

$ 

22541 

$ 

23676 

38.5 

45  1 

45.  1 

$ 

433187 

$ 

535952 

i 

549466 

144.1   $   1193183   $   1517003   $   1568816 


TOTALS,   STUDENT  SERVICE 


144.1   $   1193183   $   1517003   $   1568816 


INSTITUTIONAL  SUPPORT 


Executive  management 

Clerical  assistant  II  

Clerical  assistant  III  

Secretary  

Senior  secretary  

Administrative  secretary  

Departmental  secretary  I  

Student  assistant  

Counselor-12  month  

Vocational  instructor  -  12  mo 


1.  2 

2  .  5 

2  .  5 

484-  635 

16014 

16794 

2.0 

2.0 

2  0 

589-  734 

17616 

17616 

.5 

1  .  0 

1  .0 

589-  734 

8026 

8434 

3  .  0 

3.0 

3.  0 

666-  810 

29084 

29160 

2  .  0 

2.0 

2  .0 

717-  870 

20880 

20880 

.  3 

1.0 

1  .0 

535-  666 

7380 

7744 

1  .  6 

0 

0 

<     7473) 

0 

0 

1  .0 

1  .0 

1  .  0 

• 

17856 

17856 

2.  1 

0 

0 

• 

0 

0 

110-2 


i 

2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
26 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
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KDUCATIM 


.SALARIES  AND  AVAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


Executive  management 

Vocational  instr,  build  prog  -  12  mo 

President  

Vice  president  

Executive  dean  

Dean  of  students  

Business  manager  II  

Vice  president  for  business  affairs  - 

Administrative  assistant  II  

Administrative  assistant  I  

Coordinator-year-round  oper-12  mo  

Temporary  help  

TOTALS,      EXECUTIVE  MANAGEMENT 


Financial  operations 

Supervising  clerk  II  

Supervising  clerk  I  

Payroll  &  personnel  transact  elk  II  - 
Payroll  &  personnel  transact  clerk  I 

Clerical  assistant  II  

Clerical  assistant  III  

Keypunch  operator  

Bookkeeping  machine  operator  II  

Bookkeeping  machine  operator  1  

Senior  cashier  clerk  

Assistant  cashier-clerk  

Senior  account  clerk  

Intermediate  account  clerk  

Accounting  technician  III  

Accounting  technician  II  

Student  assistant  

Accounting  officer  III  

Financial  manager  II  

Administrative  assistant  II  

Administrative  assistant  I  

Temporary  help  

FINANCIAL  OPERATIONS 

GENERAL  ADMINISTRATIVE  SERVICES 

Student  admissions  and  records 

Supervising  clerk  I  

Senior  clerk  

Clerical  assistant  II  

Clerical  assistant  III  

Clerical  assistant  IV  

Departmental  secretary  I  

Student  assistant  

Credential  analyst  

Evaluation  technician  II  

Evaluation  technician  I  

Student  affairs  assistant  I  

Student  affairs  assistant  II  

Student  affairs  assistant  III  

Student  affairs  officer  III  -  12  mo 

Student  affairs  officer  IV  

Student  affairs  officer  V  

Associate  administrative  analyst  

Junior  staff  analyst  

Administrative  assistant  I  

Research  technician  II  

School  liaison  officer  

Temporary  help  

STUDENT  ADMISSIONS  AND  RECORDS 


Employee  personnel  and  records 
Clerical  assistant  II  


71-72       72-73       73-74 


71-72 


72-73 


SALARY  RAMIE 

1 

0 

• 

1 

0 

2903-3704 

1 

0 

2145-2607 

1 

0 

1897-2306 

1 

0 

1697-2306 

1 

0 

1682-2044 

1 

0 

2145-2607 

1 

0 

1138-1384 

4 

0 
5 

937-1138 

1 

3 

(   55266) 

6 

3 

J     466392 

22236 
38560 
31284 
27672 
27672 
22822 
31284 
16617 
50231 
11952 
9188 


73-74 


233 

40481 
3  1284 
27672 
27672 
23967 
31284 
16617 
5138S 
1 1952  | 
9188i 


413345 


1  .0 

1  0 

1  0 

791- 

959 

1  1376 

11508 

1  .0 

1  0 

1  0 

683- 

830 

9960 

9960 

1  3 

3  0 

3  0 

589- 

717 

22740 

23460 

1  3 

2  0 

2  0 

464- 

589 

12692 

i  )  127 

6.  7 

8  5 

8  5 

484- 

635 

52334 

5S004 

2  0 

2  0 

2  0 

589- 

734 

15525 

16290 

1  8 

2  0 

2  0 

497- 

605 

13455 

14071 

4 

2  0 

2  0 

535- 

651 

12640 

13488 

6 

0 

0 

464- 

569 

0 

0 

1  .0 

1  0 

1  .  0 

589- 

717 

7428 

7812 

2  1 

3  5 

3  5 

484- 

589 

22123 

23175 

3  4 

4  0 

4  0 

589- 

717 

30986 

32116 

3  8 

6  0 

6  0 

484- 

589 

40005 

41301 

1  0 

1  0 

1  0 

734- 

893 

9530 

999J 

1  0 

2  0 

2  0 

589- 

717 

15672 

16032 

8 

0 

0 

( 

3871  ) 

0 

0 

10 

1  0 

1  0 

13949 

14641 

1  .0 

1  0 

1  0 

1526- 

1854 

18704 

19638 

1  .0 

1  0 

1  0 

1138- 

1364 

15190 

15950 

.  5 

2  0 

2  0 

937- 

1138 

23230 

24398 

4  3 

1  5 

1  5 

(   23266) 

10602 

10602 

37  0 

45.5 

45  5 

i          263279   1 

356341   S 

372761 

2.0 

2  .0 

2  0 

663-  830 

19920 

19920 

23  4 

16.  0 

16  0 

127118 

130504 

33  3 

36  5 

36  5 

484-  635 

236587 

246179 

4  .  1 

9  0 

9  0 

589-  734 

71765 

74602 

1  .  4 

2.0 

2.0 

666-  810 

19212 

19440 

1.0 

10 

1  0 

535-  666 

7666 

7992 

0 

2  2 

2  2 

1  74-3  01 

9462 

9462 

.5 

1  .  0 

1  0 

772-  937 

10980 

11244 

1  .0 

2  0 

2.0 

772-  937 

20508 

20964 

8.7 

15  5 

15.  5 

700-  849 

147100 

153766 

0 

1  0 

1.0 

772-  849 

9260 

9708 

1.3 

3  0 

3  0 

893-1084 

33161 

3480} 

0 

1.0 

1.0 

11340 

11340 

0 

2  0 

2  0 

992-1265 

30360 

30360 

2.0 

0 

0 

1253-1602 

0 

0 

1.0 

1  .0 

1  .  0 

1602-2043 

23352 

24516 

1  .0 

1  .0 

1  0 

1138-1384 

16617 

16617 

.7 

1  .  0 

1  .  0 

772-  937 

9269 

9716 

1  .0 

1  .0 

1  .  0 

937-1136 

13126 

13671 

1  .0 

1  .  0 

1  .0 

937-1138 

13671 

13671 

1  .  0 

1  .  0 

1  .0 

16371 

17206 

10.  3 

4  .  1 

4  .  1 

(   37414) 

28979 

26979 

94.7 

104.3 

104  ,  3 

S    707288   J 

876046   i 

904704 

UCATIOX 
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SALARIES  AND  "WAGES 


GENERAL  FUND 
INSTITUTIONAL  SUPPORT 

GENERAL  ADMINISTRATIVE  SERVICES 

Employee  personnel  and  records 

Clerical  assistant  III  

Secretary  

Student  assistant  

Personnel  management  specialist  I  - 
Personnel  management  specialist  II 

Personnel  officer  I  

Placement  interviewer  

Temporary  help  

5,       EMPLOYEE  PERSONNEL  AND  RECORDS 


71-72       72-73       73-74 


71-72 


72-73 


1103 


73-74 


SALARY  KANGE 

2  0 

2  0 

2 

0 

589-  734 

15144 

15912 

0 

1  0 

1 

0 

589-  734 

8536 

8808 

0 

0 

0 

<     238) 

0 

0 

4 

0 

0 

937-1138 

0 

0 

1  .  0 

1  .  0 

1 

0 

1138-1384 

15190 

15950 

1  .  0 

1  .  0 

1 

0 

1195-1453 

17458 

17458 

0 

1  0 

1 

0 

660-  801 

8112 

8520 

2.2 

1  0 

1 

0 

(   14728) 

7068 

7068 

TOTALS, 


GENERAL  ADMINISTRATIVE  SERVICES 


Logistical  services 


\ 


TOTALS, 


Supervising  clerk  I  

Mai  1  clerk  

Clerical  assistant  II  

Clerical  assistant  III  

Purchasing  agent  

Vari-typist  

Duplicating  machine  supervisor  II  

Duplicating  machine  oper  i  i -of  f  set  — 

Shipping  &  receiving  assistant  II  

Mail  services  supervisor  II  

Storekeeper  I  

Stock  clerk  

Property  clerk  II  

Property  clerk  I  

Superv  teleph  oper  I  

Telephone  operator,  multiple  board  -- 

Student  assistant  

Procurement  &. support  serv  ofcr  III  - 
Procurement  &  support  serv  ofcr  II  — 

Au  t omo  tive  mechanic 

Campus  peace  officer  

Supervising  campus  peace  officer  I  — 
Supervising  campus  peace  officer  II  - 
Supervising  campus  peace  officer  III 

Campus  security  officer  

Temporary  help  

LOGISTICAL  SERVICES 

PHYSICAL  PLANT  OPERATIONS 


2.0 

2.0 

2 

0 

683- 

830 

19491 

19920 

1  .9 

2.0 

2 

0 

509- 

619 

12984 

13629 

7  .  6 

7  0 

7 

0 

484- 

635 

47823 

49053 

1  .  7 

1  0 

1 

0 

589- 

734 

8298 

8604 

1  .  0 

1  .  0 

1 

0 

660- 

801 

9612 

9612 

1  .0 

1  .  0 

1 

0 

589- 

717 

8604 

8604 

1  .  0 

1  .  0 

1 

0 

717- 

870 

10400 

10440 

4.  9 

5.0 

5 

0 

535- 

651 

37902 

38644 

1  .  0 

1  .  0 

1 

0 

717- 

870 

9765 

10240 

1  .  0 

1  .  0 

1 

0 

651- 

791 

9492 

9492 

1  .0 

1  0 

1 

0 

619- 

753 

9036 

9036 

5  0 

7  .  0 

7 

0 

562- 

683 

52952 

54772 

.  7 

1  .  0 

1 

0 

717- 

870 

8604 

9036 

-  4 

0 

0 

619- 

753 

0 

0 

9 

1  .0 

1 

0 

548- 

666 

7992 

7992 

2  .  2 

3  0 

3 

0 

484- 

589 

19756 

20583 

.6 

0 

0 

( 

3071  ) 

0 

0 

0 

1  .0 

1 

0 

1255- 

1526 

15065 

15817 

1  .0 

0 

0 

1138- 

1384 

0 

0 

1  0 

1  .  0 

1 

0 

849- 

937 

11273 

11273 

7  .  9 

10.  6 

10 

6 

772- 

983 

114599 

116774 

3.0 

3.0 

3 

0 

893- 

1084 

38556 

39024 

1.0 

1  .0 

1 

0 

983- 

1195 

14340 

14340 

.5 

.  5 

5 

1057- 

1285 

7083 

7436 

2.  7 

.5 

5 

4746 

4977 

6.  1 

0 

0 

(   40159) 

0 

0 

57  1 

52.  6 

52 

6 

S    450064   $ 

478373   $ 

489298 

Maintenance  office  administration 

Clerical  assistant  III  

Departmental  secretary  I  

Inter me diate  typist  clerk  

Storekeeper  I  

Drafting  aide  II  

Chief  of  plant  operations  IV  

Chief  of  plant  operations  I  

Temporary  help-plant  operations  -- 

MAINTENANCE  OFFICE  ADMINISTRATION 


.  8 

1.0 

1 

0 

589-  734 

8808 

8808 

1  .0 

1.  0 

1 

0 

535-  666 

7812 

7812 

1  .0 

1.0 

1 

0 

7068 

7068 

1  .0 

1  .0 

1 

0 

619-  753 

9036 

9036 

1.0 

1  .0 

1 

0 

651-  791 

9492 

9492 

10 

1  .0 

1 

0 

1384-1682 

20224 

20224 

0 

1  0 

1 

0 

1032-1255 

12399 

13017 

2  .  6 

0 

0 

(   20383) 

0 

0 

Utility  plants 

Chief  engineer  II  

Stationary  engineer  - 
Stationary  fireman  -- 

Mach i n  i  s  t 

Maintenance  mechanic 

UTILITY  PLANTS 


1 

0 

1  .0 

1 

0 

1057-1224 

14727 

14727 

6 

7 

8.0 

8 

0 

870-1007 

93195 

94796 

1 

6 

2.0 

2 

0 

791-  870 

20254 

20741 

1 

0 

1  .  0 

1 

0 

870-  959 

11536 

11536 

3 

0 

3.  0 

3 

0 

915-1007 

36343 

36343 

13 

3 

15.0 

15 

0 

S    138441   i 

176055   $ 

178143 
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i 

2 

3 

4 

5 

6 

7 

8 

9 
10 
11 
12 
13 
14 
15 
16 
17 
16 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
46 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
66 
69 
70 
71 
72 
73 
74 
75 
76 
77 

78 
79 
80 
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SALARIES  AND  WAGES 

GENERAL    FUND 
INSTITUTIONAL    SUPPORT 

PHYSICAL    PLANT    OPERATIONS 

Building    maintenance 


TOTALS, 


Skilled  laborer  

Building  maintenance  man  

Laborer  

Automotive  equipment  operator  I  - 

Carpenter  foreman  

Carpenter  II  

Carpenter  I  

Painter  foreman  

Painter  II  

Painter  I  

Electrician  II  

Electrician  I  

Electrician  foreman  

Plumber  foreman  

Plumber  II  

Plumber  I  

Materials  fabrication  specialist 

Fusion  welder  

Locksmith  I  

Supervisor  of  building  trades  

Mechanics  helper  

Temporary  help-plant  operations  - 

BUILDING  MAINTENANCE 


Grounds  maintenance 

Supervising  groundsman  I  

Lead  groundsman  

Groundsman  

Skilled  laborer  

Automotive  equipment  operator  I 
Temporary  help-plant  operations 


GROUNDS  MAINTENANCE 


Custodial  services 

Custodian  

Custodial  foreman  

Supervising  custodian  I  

Supervising  custodian  II  

Chi ef , cus tod i a  1  services  III 

Window  cleaner  

Temporary  help-plant  operations 

CUSTODIAL  SERVICES 


PHYSICAL  PLANT  OPERATIONS 


Faculty  and  staff  services 

Evening  and  night  shift  differential 

Non-faculty  rec 1 ass-cu r r en t  year  

Overt  ime  

FACULTY  AND  STAFF  SERVICES 


Community  relations 

Student  assistant  

Editorial  aide  

College  public  affairs  officer 
Temporary  help  

COMMUNITY  RELATIONS 


71-72       72-73       73-74 


1  8 
7  6 


5  0 
3 


3.6 
3 
3 


71-72 


72-73 


SALARY 

734 
753 
614 
734 
959 
915 
870 
959 
915 
870 
959 
915 
1007 
1007 
959 
915 
959 
870 
870 
1007 
700 
( 


RANGE 

-  810 
830 
676 
810 

-1057 

1007 

959 

1057 

-1007 

-  959 
-1057 
-1007 

1  110 

1110 

1057 

-1007 

1057 

959 

959 

1166 

-  772 
24798 > 


9748 

69700 

3780 

9748 

0 
12114 
67457 

0 
12114 
67638 
12718 
46737 

0 

0 
12718 
35460 
12718 
11)57 
33616 
14025 
18602 
3)437 


483687 


0     (   53955) 
0  0 

0      (   35019) 


57562 
21735 
43688 


73-7, 


974  ' 

7001  J 

396' 

974  I 

1211 
6667  I 

1211  I 
6872  I 
1271  I 
4784  I 

1271  | 
3601  I 
12  71 

1155  ' 
3415  " 
14021 
1660 
334) 


48666 


1  .0 

1  0 

1  0 

746-  905 

10677 

1087 

1  0 

2.0 

2  0 

644-  783 

17392 

17  79 

13  6 

15  0 

15  0 

614-  710 

124255 

12582 

1.0 

1  0 

1  0 

734-  810 

9748 

974 

1.0 

1  0 

1  0 

734-  810 

9748 

974 

1  6 

0 

0 

(   12502) 

0 

19  2 

20.0 

20  0 

S    147334   I 

172020   S 

17  399 

128  0 

152  6 

152  6 

522-  635 

1113503 

1 13158 

7  9 

8  0 

8  0 

553-  673 

64639 

6463 

6.  8 

8  0 

6  0 

61  1-  741 

69605 

6  996 

1.0 

1  .0 

1  0 

673-  818 

9617 

961 

1.0 

1  0 

1  0 

818-  993 

1  1368 

1192 

1  .8 

2  0 

2  0 

625-  761 

16297 

1711 

2.7 

0 

0 

(   21607) 

0 

149.  2 

172  6 

172  6 

S 

1046668 

* 

1285229 

t 

130505 

231  2 

258  8 

258  8 

s 

1810052 

% 

2191830 

* 

222151 

5756 
543). 
4368 


15558 


.3 

0 

0 

( 

1627) 

0 

, 

1.0 

1  .0 

1  .0 

635 

-  772 

8922 

926 

1  .  0 

1.0 

1  0 

23586 

2358, 

.  8 

0 

0 

( 

4075) 

0 

3.1 

2.0 

2.0 

* 

35749 

J 

32508 

S 

3285 

OCATION 
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SALARIES  AND  WAGES 


GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


71-72       72-73       73-74  71-72  72-73  73-74 


Community  relations 


TOTALS, 


SALARY  RANGE 
466.3       498.0       498.0   $   3908693  %       4547090   J   4673373 


TOTALS,   INSTITUTIONAL  SUPPORT 


466.3       498.0      498.0   *   3908693   $   4547090   »   4673373 


INDEPENDENT  OPERATIONS 


Institutional  operations 


Assistant  cashier-clerk 

Custodian  

Temoorary  help  


TOTALS,       INSTITUTIONAL  OPERATIONS 


8 

1  .  0 

1  .0 

484-  589 

1.  1 

2.0 

2.  0 

522-  635 

10.  7 

6.0 

6.0 

(   70539) 

6008  6316 

13179        13855 
42408  42408 


9.0   *     82097   $     61595   $     62579 


Outside  agencies 


Instructional  faculty  -  AY 
Temporary  help  


TOTALS,      OUTSIDE  AGENCIES 


TOTALS, 


TOTALS,   INDEPENDENT  OPERATIONS 


0 
52  2 

20.0 
60.0 

80. 0 
89.0 

20.0 

60.0 

80.0 
89.0 

343441) 

190680 
424080 

190680 
424080 

52.2 

S 

343441 

$ 

614760 

J 

614760 

64  .  8 

$ 

425538 

i 

676355 

i 

677339 

39,0   S    425538   %  676355   $    677339 


TOTALS,  GENERAL  FUND 


23001      2374.1     2374.1   $  25407059   $  28392071   $  28996291 


PARKING 
INSTITUTIONAL  SUPPORT 


Financial  operations 

Temporary  help  

TOTALS,       FINANCIAL  OPERATIONS 


0      (    4008) 
0   $       4006   $ 


0 

0   $ 


Log  i  s  t  i  ca  1  servi ces 

Evening  and  night  shift  differential 

Senior  clerk  

Intermediate  typist  clerk  

Electrician  I  

Parking  officer  

Campus  peace  officer  

Supervising  campus  peace  officer  III 
Temporary  help  


0 

0 

0 

(    1368) 

0 

0 

1  .0 

1  .0 

1  .  0 

8604 

8604 

1  0 

1.0 

1  .0 

7068 

7068 

0 

1  .0 

1  .0 

915-1007 

12114 

12114 

4.1 

4.  5 

4.  5 

571-  692 

31996 

33550 

3.  0 

3.0 

3.0 

772-  983 

31938 

32964 

.5 

.5 

.5 

1057-1285 

7083 

7436 

7  4 

3.5 

3.5 

(   40710) 

30828 

30828 

LOGISTICAL  SERVICES 


14.5   J    120375   J    129631   *    132564 


Physical  plant  operations 


Groundsman  

E  1  ec t  r  i  c  i  an  I 


TOTALS,       PHYSICAL  PLANT  OPERATIONS 


TOTALS,   INSTITUTIONAL  SUPPORT 


1  .4 
1.0 

2.0 
0 

2.0 
16.5 

2.0 
0 

2  0 
16.5 

614-  710 
915-1007 

$     20344 
S    144727 

15585 
0 

16321 

0 

2  4 

» 

15585 

* 

16321 

20.0 

i 

145216 

t 

148885 

16.5   »    144727   J    145216   $    148885 


-83708C 
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10 
11 

12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 


68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 


SALARIES  AND  WAGES 

PARKING 
INSTITUTIONAL  SUPPORT 


Physical  plant  operations 


TOTALS.  PARKING 

CONTINUING  EDUCATION 
SUMMER  SESSION 
INSTRUCTION 

Special  session  instruction 

Instruct  faculty-summer  session 
Temporary  help  

TOTALS,      SPECIAL  SESSION  INSTRUCTION 

TOTALS, 
TOTALS,   INSTRUCTION 

INSTITUTIONAL  SUPPORT 

Executive  management 

Senior  stenographer  

Vocational  instructor  -  12  mo  — 
Temporary  help  

TOTALS,      EXECUTIVE  MANAGEMENT 
TOTALS, 
TOTALS,    INSTITUTIONAL  SUPPORT 


TOTALS,  SUMMER  SESSION 

EXTENSION 

INSTRUCTION 

Extension  instruction 

Extension  instructional  faculty 
Temporary  help  

TOTALS,      EXTENSION  INSTRUCTION 
TOTALS, 
TOTALS,   INSTRUCTION 

INSTITUTIONAL  SUPPORT 

Executive  management 

Vocational  instructor  -  12  mo  — 

Coordinator  -  12  mo  

Temporary  help  

TOTALS,       EXECUTIVE  MANAGEMENT 


71-72       72-73       73-74  71-72  72-73  73-7 


1  0 
.  5 
.3 


.5 

0 

2.4 


SALARY  HANGK 


16.5         16  5   $     144727    $     145216    $     14888 


1  .0 

5 

2  3 


19.3       22.5 
2  0 


.5 

.5 

3.0 


■■"' 


11.0 
0 

18  1 
3  2 

18  1 
3  2 

(   86455) 
VARIOUS 

145000 
20000 

14500 
2000 

11  .0 

21  3 

21  3 

J     88455   J 

165000 

s 

16500 

110 

21  3 

21  3 

S     66455   * 

165000 

1 



16500 

9455   J    165000   J    16500' 


1  0 
5 

2  3     (    3115) 


8806  8601 

11952        1195i 

12000        12001 


3  8   J     22429   J     32760   J 


327tt 


3  8   *     22429   S     32760   *     3276C 


3  8   J      22429   J      32760   J      3276C 


25  1   »    110684  %  197760   J    19776C 


22  5     (  140072) 
0     (    1066) 


163427 
0 


19.5 

22  5 

22.5 

1 

141138 

i 

163427 

( 

163427 

19.5 

22  5 

22.5 

J 

141136 

i 

163427 

i 

163427 

19  5       22.5       22  5   J    141136   »    163427   J    163427 


3  0      <   23128) 

4  0   J      34246   » 


11952 

6720 

19728 


11952 

6720 

19728 


38400   J     38400 
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SALARIES  AND  WAGES 

CONTINUING    EDUCATION 
EXTENSION 
INSTITUTIONAL    SUPPORT 


71-72       72-73       73-74  71-72  72-73 


73-74 


Executive  management 


SALARY  RANGE 


TOTALS, 


4.0   $     34246   $     38400   J     38400 


TOTALS,   INSTITUTIONAL  SUPPORT 


40   $     34246   $     38400   $     38400 


TOTALS.  EXTENSION 


26.5   J    175384  t  201827   $    201827 


OTALS. CONTINUING  EDUCATION 


51.6   $    286268   $    399587   J    399587 


TALS, 


CALIFORNIA  STATE  UNIVERSITY.  LOS  ANGELES 


2355.3     2442.2     2442.2   $  25838054   $  28936874   $  29544763 


(AYI    INDICATES  ACADEMIC  YEAR  AS  DEFINED  BY  THE  INSTITUTION 


(')  SALARY  RANGE  DETERMINED  BY  EDUCATION,  EXPERIENCE,  AND 
ACADEMIC  RANK  IN  ACCORDANCE  WITH  THE  CALIFORNIA  STATE 
UNIVERSITY  AND  COLLEGES  SALARY  SCHEDULE  FOR  FACULTY 
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14 
15 
16 
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21 
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23 
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26 
27 
28 
29 
30 
31 
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KDITATIC 


SALARIES  AND  WAGES 

GENERAL  FUND 
INSTRUCTION 

REGULAR  INSTRUCTION 

Admi  nistration 


TOTALS, 


TOTALS, 


TOTALS, 


Clerical  assistant  III  

Clerical  assistant  1MB 

Clerical  assistant  IV  

Secretary  B  

Senior  secretary  

Departmental  secretary  IB  

Evaluation  technician  I  

Dean  of  instruction  

Dean  of  educ  serv  &.   summer  session  - 

Administrative  assistant  I  

Associate  dean.grad  studies-12  mo  — 

Associate  dean  -  12  mo  

Department  chairman-AY  

Coordinator-elementary  educ-12  mo  — 
Coordinator-elementary  education- AY 

Coordinator-evening  session-AY  

Coordinator-secondary  education-AY  - 
Academic  p 1 anner-12month  

ADMINISTRATION 


Instructional  faculty 

Sabbatical  leave  replacement  

Special  leaves-res  or  creative  act 
Class  &  rank  rec  1  ass-cu  r  r  en  t  year  - 

Graduate  assistant  

Substitute  instructional  faculty  — 

Lectu  rer-AY 

Ass  i  stant-AY 

Inst  ructor-AY 

Assistant  professor-AY  

Associate  professor-AY  

Professor  -  AY  

Part  time  faculty-AY  


INSTRUCTIONAL  FACULTY 


Technical  and  clerical 
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SALARIES  AND  WAGES 


GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


Executive  management 

Temporary  help  

EXECUTIVE  MANAGEMENT 

Financial  operations 

Supervising  clerk  I  

Payroll  &  personnel  transact  elk  II  - 
Payroll  &  personnel  transact  clerk  I 

Clerical  assistant  1 1 A 

Clerical  assistant  III  

Keypunch  operator  

Bookkeeping  ma chine  operator  I  

Stock  clerk  

Senior  cashier  clerk  

Assistant  cashier-clerk  

Supervising  account  clerk  II  

Senior  account  clerk  

Inter me diate  account  clerk  

Accounting  technician  II  

Student  assistant  

Accounting  officer  II  

Accountant  I  

Assistant  budget  analyst  

Administrative  assistant  I  

Tempo  r a  r y  help 


TOTALS, 


FINANCIAL  OPERATIONS 

GENERAL  ADMINISTRATIVE  SERVICES 

Student  admissions  and  records 

Supervising  clerk  II  

Clerical  assistant  II  

Clerical  assistant  1 1 B 

Clerical  assistant  III  

Clerical  assistant  IV  

Depart me ntal  secretary  III  

Secretary  B  

Keypunch  operator  

Student  assistant  

Credential  analyst  

Evaluation  technician  II  

Evaluation  technician  I  

Student  affairs  assistant  II  

Student  affairs  officer  III  -  12  mo 

Student  affairs  officer  V  

Assistant  administrative  analyst  

Tempo  rary  help 

STUDENT  ADMISSIONS  AND  RECORDS 


Employee  personnel  and  records 

Clerical  assistant  IIA  

Clerical  assistant  1 1 B 

Associate  personnel  analyst  

Assistant  personnel  analyst  

Placement  interviewer  

EMPLOYEE  PERSONNEL  AND  RECORDS 


GENERAL  ADMINISTRATIVE  SERVICES 


Log  i  s t  ica  1  serv  ices 

Mail  clerk  

Clerical  assistant  II  - 
Clerical  ass  i stant  1 1 1 
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SALARIES  AND  WAGES 

GENERAL    FUND 
INSTITUTIONAL    SUPPORT 


Log  i  s 1 1 cal    services 

Clerical    assistant    IV   

Vari -typist    

Duplicating  machine  supervisor  II  — 
Duplicating  machine  oper  li-offset  - 
Shipping  &  receiving  assistant  II  — 

Mail  services  supervisor  I  

Stock  clerk  

Property  clerk  II  

Superv  teleph  oper  I  

Telephone  operator,  multiple  board  - 

Student  assistant  

Business  service  officer  I  

Skilled  laborer  

Truck  driver  

Automotive  mechanic  

Maintenance  mechanic  

Campus  peace  officer  -  range  B  

Supervising  campus  peace  officer  I  - 
Supervising  campus  peace  officer  IV 

Campus  security  officer  

Temporary  help  

TOTALS,      LOGISTICAL  SERVICES 

PHYSICAL  PLANT  OPERATIONS 

Maintenance  office  administration 

Clerical  assistant  II  

Clerical  assistant  IV  

Stock  clerk  

Student  assistant  

Draftsman  I  

Drafting  aide  II  

Chief  of  plant  operations  IV  

Chief  of  plant  operations  I  

Temporary  help-plant  operations  

TOTALS,       MAINTENANCE  OFFICE  ADMINISTRATION 


Utility  plants 

Student  assistant  

Chief  engineer  II  

Stationary  engineer-foreman  

Stationary  engineer  

Temporary  help-plant  operations 

TOTALS,       UTILITY  PLANTS 


Building  maintenance 

Student  assistant  

Skilled  laborer  

Building  maintenance  man  

Laborer  

Carpenter  foreman  

Carpenter  II  

Carpenter  I  

Painter  foreman  

Painter  II  

Painter  I  

Electrician  II  

Electrician  I  

Electrician  foreman  

Plumber  foreman  

Plumber  II  

Plumber  I  

Materials  fabrication  specialist 

Sheet  metal  worker  

Fusion  welder  

Locksmith  I  


71-72       72-73       73-74 


71-72 


72-73 


.6 

3  7 

3  7 

(    2761) 

15948 

1  .  7 

2  0 

2  0 

734-  810 

19497 

3.7 

4.0 

4  0 

753-  830 

40008 

1.0 

3.0 

3  0 

614-  676 

22708 

.7 

0 

0 

959-1057 

0 

.  3 

1.0 

1  .0 

915-1007 

12114 

3.0 

3.0 

3  0 

870-  959 

34609 

.  7 

0 

0 

959-1057 

0 

.3 

1  .0 

1  0 

915-1007 

12114 

4.0 

4.0 

4.0 

870-  959 

46145 

.3 

1  .  0 

1  0 

959-1057 

12718 

2.6 

3.0 

3  0 

915-1007 

35551 

.7 

0 

0 

1007-1110 

0 

.7 

0 

0 

1007-1110 

0 

.3 

1  .  0 

1  .0 

959-1057 

12716 

2.0 

3.0 

3.0 

915-1007 

35140 

1.0 

1  .0 

1  .  0 

959-1057 

12718 

1.0 

1.0 

1.0 

915-1007 

12114 

1  .  0 

1  .0 

1.0 

870-  959 

11536 

1.3 

1.0 

1  0 

870-  959 

11536 

73-7 


S A LAKY 

RANGE 

1  .0 

1-0 

1  0 

666- 

810 

8366 

877. 

2  0 

2  0 

2  0 

589- 

717 

17208 

1720)1 

1.0 

1  0 

1  0 

717- 

870 

10440 

1044I1 

3.  2 

3  5 

3  5 

535- 

651 

26232 

266511 

1  .0 

1  0 

1  0 

717- 

870 

10440 

104411 

1  0 

1  0 

1  0 

589- 

717 

8604 

860'  1 

4  9 

5  5 

5  5 

562- 

683 

44433 

1460 

1  0 

1  .0 

1  0 

717- 

870 

10440 

10441) 

1  0 

1  .0 

1  0 

548- 

666 

7992 

79?:: 

3  0 

5  0 

5.0 

484- 

589 

33120 

337J|i| 

1  8 

2  5 

2  5 

( 

8455) 

10776 

1077)1 

1  0 

1  0 

1  0 

12862 

135011 

1  .0 

1  0 

1  0 

734- 

810 

9748 

9741') 

1  0 

1  0 

1  0 

734- 

610 

9746 

97411 

2  0 

2  0 

2  0 

849- 

937 

22545 

225411 

1  0 

1  0 

1  0 

915- 

1007 

12114 

12U4I 

7  6 

8  1 

8  1 

810- 

983 

92448 

93221 

2  9 

3  0 

3  0 

893- 

1084 

36225 

3  7  38(0 

1  0 

1  .0 

1  0 

1138- 

1384 

14860 

1562V! 

.  4 

1  5 

1  5 

16866 

16861  1 

.3 

0 

0 

( 

2570) 

0 

l 

46  5 

54  6 

54  6 

t         415545   » 

489557   » 

4  9  734< 

1  9 

2  0 

2  0 

484-  635 

14121 

1444! 

1  0 

1  0 

1  0 

666-  810 

9720 

9  721' 

1.0 

1  0 

1  0 

562-  663 

8196 

81»f 

1  3 

0 

0 

(    5873) 

0 

( 

2 

0 

0 

717-  870 

0 

7 

1  0 

1  0 

651-  791 

8712 

9  ISP 

1  .0 

1  0 

1  0 

1384-1682 

20224 

20224 

1  0 

1  0 

1  0 

1032-1255 

15065 

1506! 

.  1 

0 

0 

(     200) 

0 

2 

0 

0 

(    1033) 

0 

1  .0 

1  0 

1  .0 

1057-1224 

14727 

14727 

.8 

0 

0 

959-1110 

0 

10.0 

12.0 

12  0 

870-1007 

141966 

143842) 

.  1 

0 

0 

(     191) 

0 

C 


12.  1 

13  0 

13  0 

S    126138   S 

156693   J 

158569 

PUCATION 


The  California  State  University  and  Colleges 
CALIFORNIA  STATE   UNIVERSITY,   NORTHRIDGE— Continued 


SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 

PHYSICAL  PLANT  OPERATIONS 

Building  maintenance 

Supervisor  of  building  trades  — 
Temporary  help-plant  operations 

TOTALS.       BUILDING  MAINTENANCE 

Grounds  maintenance 

Suoervising  groundsman  II  

Lead  groundsman  

Groundsman  

Tree  trimmer  

Student  assistant  

Skilled  laborer  

Truck  driver  

Tractor  operator-laborer  

Temporary  help-plant  operations 

TOTALS,       GROUNDS  MAINTENANCE 

Custodial  services 

Stock  clerk  

Custodian  

Custodial  foreman  

Supervising  custodian  I  

Supervising  custodian  II  

Ch i ef , cus tod i a  1  services  III 

Truck  driver  

Temporary  help-plant  operations 

TOTALS,       CUSTODIAL  SERVICES 
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Faculty  and  staff  services 

Evening  and  night  shift  differential 

Non-faculty  rec 1  ass-cur  rent  year 

Overt  ime 

FACULTY  AND  STAFF  SERVICES 

Commun  ity  relations 

Clerical  assistant  III  

Student  assistant  

Public  affairs  officer  III  

Temporary  help  

COMMUNITY  RELATIONS 
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TOTALS.    INSTITUTIONAL  SUPPORT 
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INDEPENDENT  OPERATIONS 


Institutional  operations 

Custodian  

Part  time  faculty-AY  - 

Temporary  help  

TOTALS,      INSTITUTIONAL  OPERATIONS 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INDEPENDENT  OPERATIONS 


Institutional  operations 


Outside  agencies 

Groundsman  

Clerical  assistant  II  

Instructional  faculty  -  AY  

Instr  fac-overseas  contract  assign. 
Director  of  spec  proj-san  fernando 

Administrative  assistant  II  

Skilled  laborer  

Supervisor  of  building  trades  

Part  time  faculty-AY  

Temporary  help  

OUTSIDE  AGENCIES 


71-72       72-73       73-74 


71-72 


72-73 


73-74 


TOTALS, 


INDEPENDENT  OPERATIONS 


TOTALS.  GENERAL  FUND 


PARKING 
INSTITUTIONAL  SUPPORT 


Financial  operations 

Clerical  assistant  111  

Assistant  cashier-clerk  

Intermediate  account  clerk  

Student  assistant  

FINANCIAL  OPERATIONS 

Log  istical  services 

Student  assistant  

Wat  chman  

Parking  officer  

Supervising  campus  security  ofcr  I 
Temporary  help  

LOGISTICAL  SERVICES 

Physical  plant  operations 

Groundsman  

Student  assistant  

Electrician  I  

Temporary  help-plant  operations  

PHYSICAL  PLANT  OPERATIONS 


TOTALS, 


TOTALS.   INSTITUTIONAL  SUPPORT 


TOTALS,  PARKING 


SALARY  HANHK 

0 

1  0 

1 

0 

614-  710 

7559 

7931 

1  8 

1  0 

1 

0 
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69)6 

0 
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4 

4 

* 

5)768 

5)768 
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6 

0 

• 
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.  7 
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1 

0 

24422 
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1 

0 

1138-1384 

16617 
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2  0 

2  0 

2 

0 

734-  810 
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1  0 

1  .0 

1 

0 

1007-1166 

14025 
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1  9 

0 

0 

<   2225)) 

0 

0 

26  6 

26  6 

26 

6 

<  174964) 

188009 
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1  .3 
,  9 

1  .0 
.6 


35  0 

44  0 

44  0 

J 

31)691 

J 
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I 

411411 

56  0 

55  0 

55  0 

t 

454)68 
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% 

488909 
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55  0 
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I 
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2112  8   »  208)1564   t  2445)089   t  25260177 
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484-  S89 
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.  4 
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0 

<     1566) 

0 

! 

I/O 


.2 

0 

0 

(     774) 
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0 
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0 
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(    8355) 

0 

0 
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2  0 
1.0 
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2  .  5  614-    710 
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2.0  (  5137) 


21  146 
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12114 
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. 


21336 
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17.5 
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SALARIES  AND  WAGES 

HOUSING 
DORMITORY 
STUDENT    SERVICE 


TOTALS, 


TOTALS.   STUDENT  SERVICE 


TOTALS,   INSTITUTIONAL  SUPPORT 


TOTALS,  DORMITORY 


TOTALS, HOUSING 


71-72       72-73       73-74  71-72  72-73 


73-74 


Student  support 

Student  assistant  

Student  assistant,  range 

Head  resident  II  

Head  resident  I  

Temporary  help  

STUDENT  SUPPORT 


3.7  o 

5.9  0 

1.1  1.0 

.7  1.0 

2.9  0 


SALARY  RANGE 

0     (   15242) 
0     (    5020) 
1 . 0     666-  810 
1 . 0     605-  734 
0     (   10117) 


0  0 

0  0 

8185  8597 

7443  7813 

0  0 


2.0   $     44917   $     15628   $     16410 


2-0   $      44917   $      15628   $      16410 


2.0   $     44917   $     15628   $     16410 


INSTITUTIONAL  SUPPORT 


Financial  operations 

Clerical  assistant  III  

Student  assistant  

TOTALS,      FINANCIAL  OPERATIONS 

Logistical  services 

Clerical  assistant  II  

Student  assistant  

Housing  manager  I  

TOTALS,      LOGISTICAL  SERVICES 

Physical  plant  operations 

Groundsman  

Student  assistant,  range  A  

Student  assistant,  range  B  

Custodian  

Custodial  foreman  

Building  maintenance  man  

Stationary  engineer  

Temporary  help-plant  operations 

TOTALS,      PHYSICAL  PLANT  OPERATIONS 


.5 
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( 
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3534 
0 


3714 
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SALARIES  AND  WAGES 

CONTINUING    EDUCATION 
SUMMER    SESSION 
INSTRUCTION 


TOTALS. 


Special  session  instruction 

Student  assistant  

Instruct  faculty-summer  session  

Music  studio  instructional  faculty  - 
Coord i nator-ex ten  &  summer  ses-12mo 
Temporary  help  

SPECIAL  SESSION  INSTRUCTION 


TOTALS,   INSTRUCTION 


TOTALS, 


ACADEMIC  SUPPORT 

Libraries 

Temporary  help 
LIBRARIES 

Computing  support 

Temporary  help 

COMPUTING  SUPPORT 


TOTALS.   ACADEMIC  SUPPORT 


STUDENT  SERVICE 


TOTALS. 


Counseling  and  career  guidance 

Student  assistant  

Temporary  help  

COUNSELING  AND  CAREER  GUIDANCE 

Financial  aid 

Temporary  help  

FINANCIAL  AID 

Student  support 

Student  assistant  

Temporary  help  

STUDENT  SUPPORT 


TOTALS. 


TOTALS,   STUDENT  SERVICE 


INSTITUTIONAL  SUPPORT 


71-72       72-73       73-74  71-72  72-73  73-74 


1.5 
1.5 


1.5 
1  .  5 


SALARY  RANGE 


1  .9 

2.0 

2  0 
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• 
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SALARIES  AND  WAGES 

CONTINUING    EDUCATION 
SUMMER    SESSION 
INSTITUTIONAL    SUPPORT 


71-72   72-73   73-74    71-72 


72-73 
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73-74 


Executive  management 

Clerical  assistant  II  

Clerical  assistant  III  

Secretary  

Student  assistant  

Dean  of  educ  serv  &  summer  session 
Temporary  help  

TOTALS.      EXECUTIVE  MANAGEMENT 

Financial  operations 

Student  assistant  

Temporary  help  

TOTALS,       FINANCIAL  OPERATIONS 

General  administrative  services 

Student  assistant  

Temporary  help  

TOTALS,      GENERAL  ADMINISTRATIVE  SERVICES 

Log  i  st  i  cal  services 

Student  assistant  

Temporary  help  

TOTALS,      LOGISTICAL  SERVICES 

Physical  plant  operations 

Temporary  help  

Temporary  help-plant  pperations  

TOTALS,      PHYSICAL  PLANT  OPERATIONS 


0 

1  .  7 


2.3 
1  .  1 


3.0 
.5 


3.  0 
2-  2 


2.  1 
1  .  0 


3  .  0 
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SALARY  RANGE 


1 
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5 
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0 
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30495 

31878 

8 

1 
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0 
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1 

0 
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5 

1897-2306 

13836 

13836 

7 

7 

7 

7 
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12 
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8 

4 

$     91985   $ 

67336   S 
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3.0 
2  .  2 


1.74-3 . 01 
(   12535) 


12935 
15647 


2.  1 

1  0 


(    10642) 
(     7633) 


9715 
7068 


3  .0 
0 


(   13730) 
(    3902) 


12930 
0 


1.0        1.0     VARIOUS 
20        20     VARIOUS 


7392 

15168 


12935 

15647 


9715 

7068 


12930 
0 


7392 

15168 


0   S     22560   $     22560 


22.7   $     140427   $     148191   $     149982 


TOTALS,   INSTITUTIONAL  SUPPORT 


22.7   $     140427   $     148191   $     149982 


TOTALS,  SUMMER  SESSION 


104.9      104.9   S   1005480   S    997064   $    998855 


EXTENSION 
INSTRUCTION 


Extension  instruction 


Extension  instructional  faculty  

Music  studio  instructional  faculty 
Temporary  help  


EXTENSION  INSTRUCTION 


12.0  12.0  12.0  (  140155)  144614  144614 
0  4.0  4.0  *  37625  37629 

,1  0  0  (     480)  0  0 

12.1  16.0  16.0  $    140635  $    182239  $    182243 


TOTALS, 


TOTALS,   INSTRUCTION 


12.1       16.0       16.0   $    140635  S  182239   $    182243 

12.1       16.0       16.0   $    140635   $    182239  i  182243 
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salaries  AND  wages  71-72      72-73       73-74  71-72  72-73  73-7. 

1  CONTINUING  EDUCATION 

2  EXTENSION 

3  INSTITUTIONAL  SUPPORT 
4 
5 

6  Executive  management 

7  SALARY  HANCE 

8  Clerical  ass.  slant  II  5  .5  .5     484-635         3399         353 
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13  
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SALARIES  AND  WAGES 

GENERAL  FUND 

INSTRUCTION 

REGULAR  INSTRUCTION 

Admi n  i  st  rat  i  on 

Clerical  assistant  1 1 A 

Clerical  assistant  MB 

Clerical  assistant  1 1  I A 

Clerical  assistant  I  1 1 B 

Clerical  assistant  IV  

Senior  secretary  

Student  assistant  

Dean  of  instruction  

Dean  of  educ  serv  &  summer  session  - 

Associate  dean  -  12  mo  

Department  chairman  -  12  mo  

Department  chair ma n-AY  

Coord  i  nator-elementary  educat  ion-AY 

Coordinator-evening  session-AY  

Coordinator-secondary  educat i  on -AY  - 

Coordinator-teacher  educat ion-AY  

Ac  ad  em i  c  pi anner-12month 

Temporary  help  

TOTALS,        ADMINISTRATION 


Instructional  faculty 

Sabbatical  leave  replacement  

Sabbatical  leave  difference  in  pAY 
Class  &  rank  reclass-current  year  - 

Graduate  assistant  

Substitute  instructional  faculty  — 

Lecturer -AY  

Assistant -AY  

I ns t rue tor-AY  

Assistant  professo  r-AY 

Associate  prof  es so r-AY 

Professor  -  AY  

Part  time  faculty-AY  

INSTRUCTIONAL  FACULTY 


TOTALS, 


TOTALS, 


TOTALS, 


Technical  and  clerical 

Clerical  assistant  I  

Clerical  assistant  II  

Clerical  assistant  III  

Clerical  assistant  IV  

Secretary  

Departmental  secretary  I  

Athletic  equipment  attendant  II  - 
Athletic  equipment  attendant  I  — 

Technical  assistant  II  

Technical  assistant  I  

Student  assistant  

Compute  r  operator  

Accompan 1st  I  

Stage  technician  I  

Supervising  equipment  technician 

Equipment  technician  III  

Equ  i  pment  technician  II  

Equ  i pment  technician  I  

Temporary  help  

TECHNICAL  AND  CLERICAL 


REGULAR  INSTRUCTION 


71-72       72-73       73-74  71-72 


72-73 


73-74 
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SALARIES  AND  WAGES 


71-72       72-73       73-74 


GENERAL  FUND 
INSTRUCTION 

REGULAR  INSTRUCTION 

Techn  i  ca 1  and  clerical 

ACADEMIC  SUPPORT 

LIBRARIES 

Admi nistration 

Clerical  assistant  II  

Clerical  assistant  III  

Intermediate  account  clerk 

Student  assistant  

Director  of  the  library  

Temporary  help  

S,       ADMINISTRATION 


71-72 


72-73 


SALARY   RANGE 


73-74 


.8 

1  0 

1  .0 

484-  6J5 

7144 

7500 

1  .0 

1  0 

1  0 

589-  734 

8808 

6808 

1  0 

1  0 

1  0 

484-  589 

7066 

7066 

0 

5 

5 

1  74-3  01 

2155 

215jJ 

276721 

1  .0 

1  0 

1  0 

1897-2306 

27672 

5 

0 

0 

(    2293) 

0 

0 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 


TOTALS, 


TOTALS, 


Circulation 

Clerical  assistant  II  - 
Clerical  assistant  I  I A 

Student  assistant  

Librarian  III  

Library  assi  stant  I  I  — 

Library  assistant  I  

Temporary  help  

CIRCULATION 


Technical  processing 

Clerical  assistant  II  

Clerical  assistant  1IA  

Stock  clerk  

Intermediate  account  clerk 

Student  assistant  

Librarian  V  

Librarian  IV  

Librarian  III  

Librarian  II  

Library  assistant  II  

Library  assistant  I  

Book  repairer  

Temporary  help  


Audio-visual  services 

Clerical  assistant  I  I A 
Clerical  assistant  1 1 B 


1  7 

2  0 

2  0 

484-  635 

12459 

13089 

2  0 

5  5 

5  5 

484-  589 

34651 

36034 

6  1 

8  4 

8  4 

(   24116) 

36204 

36204 

1.0 

1  0 

1.0 

870-1109 

13306 

13308 

2  0 

2.0 

2  0 

683-  830 

19603 

19920 

4  9 

5  0 

5  0 

589-  717 

40264 

4  1776 

17.4 

0 

0 

(   73595) 

0 

35  1 

23  9 

23  9 

J    185659   $ 

156689   1 

160351 

TECHNICAL  PROCESSING 


Public  service 

Clerical  ass  istant  II  - 
Clerical  assistant  I  I A 
Clerical  assistant  I  IB 

Student  assistant  

Librarian  V  

Librarian  III  

Librarian  II  

Librarian  I  

Library  ass  istant  1 1  — 

Library  assistant  I  

Temporary  help  

PUBLIC  SERVICE 


1  0 

1  0 

1  0 

484-  635 

6134 

6447 

14  7 

17  5 

17  5 

484-  589 

113997 

11747?' 

1  0 

1  0 

1  0 

562-  683 

7068 

7426 

1  0 

1  0 

1  0 

484-  589 

6636 

6960 

3  0 

1  9 

1  9 

(    1)755) 

8169 

8189 

1  .0 

1  0 

1  0 

1253-1524 

18268 

18286 

2  0 

1  0 

1  0 

1137-1364 

13644 

14326 

1  .4 

4  0 

4  0 

870-1 109 

51672 

52263 
35366 
46644 

2  9 

3  0 

3  0 

777-1042 

33697 

4  ,0 

5.0 

5.0 

663-  630 

45370 

4  7 

7.0 

7  0 

589-  717 

55720 

57226 

1  .0 

1  .0 

1  0 

492-  599 

6146 

6461 

8  0 

0 

0 

(   33953) 

0 

0 

45.7 

44  4 

44  4 

S    312641   S 

366561   S 

377097) 

2  0 

2  5 

2  5 

484-  635 

16106 

16569 

2.  1 

5.  5 

5  5 

484-  569 

34778 

36526 

1  .0 

1.0 

1  0 

522-  635 

5958 

6264 

2  7 

5  3 

5  3 

(   10702) 

22843 

22843 

1  .0 

1.0 

1  0 

1253-1524 

18288 

18288 

6.0 

8.0 

8  0 

870-1109 

100728 

101784 

5.4 

10  0 

10  0 

777-1042 

104867 

108917 

0 

.  5 

.  5 

741-  817 

4554 

4782 

0 

1  .0 

1  0 

663-  830 

8196 

8604 

0 

1.0 

1  0 

589-  717 

7428 

7812 

1  .  5 

0 

0 

(   10619) 

0 

0 

21  .  7 

35.8 

35.8 

J    193369   S 

323746   » 

332389 

106.8 

108.6 

108.  6 

$    737494   S 

899643   S 

923040 

1.0 
0 


1  .0 
1.0 


1.0 
1  0 


484-  589 
522-  635 


6316 
5958 


6636 
6264 
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SALARIES  AND  WAGES 


GENERAL  FUND 
ACADEMIC  SUPPORT 


71-72      72-73       73-74         71-72  72-73 


1123 


73-74 


TOTALS, 


Audio-visual  services 

Clerical  assistant  III  

Secretary  

Stock  clerk  

Technical  assistant  II  

Student  assistant  

Graphic  artist  

Photographer  II  

Photographer  I  

Equipment  technician  III  

Equipment  technician  II  

Equipment  technician  I  

Audio  visual  coo rd i na t o r-12  month 

Audio  visual  coo rd i na t or-AY  

Temporary  help  

AUDIO-VISUAL  SERVICES 


SALARY  RANGE 


1  .  5 

1  .  0 

1 

0 

589-  734 

7492 

7876 

.3 

1  .  0 

1 

0 

589-  734 

8808 

8808 

.  e 

1  .  0 

1 

0 

562-  683 

8196 

8196 

0 

1  .  0 

1 

0 

628-  764 

7760 

8145 

.5 

3  .  0 

3 

0 

(    2092) 

12930 

12930 

0 

1  .  0 

1 

0 

683-  830 

8196 

8604 

1  .  0 

1  .0 

1 

0 

830-1007 

12084 

12084 

1  .0 

1  .  0 

1 

0 

717-  870 

10240 

10440 

1  .0 

1  .  0 

1 

0 

973-1183 

14220 

14220 

2  .  0 

2.  0 

2 

0 

884-1074 

24845 

25445 

2  .  0 

2  .  0 

2 

0 

801-  973 

20439 

21480 

.5 

0 

0 

• 

0 

0 

.2 

1  .5 

1 

5 

• 

17424 

18144 

9 

1  .  2 

1 

2 

<    3895) 

8482 

8482 

12.7 

19.7 

19 

7 

$    114583  t 

173390   $ 

177754 

Television  services 


TOTALS, 


Clerical  ass  i  stant  1 1 

Student  assistant  

Television  engineer  — 
Coordinator  -  AY  

TELEVISION  SERVICES 


1  .  0 

1  .0 

1  .  0 

484-  635 

6999 

7350 

.  5 

0 

0 

<    1738) 

0 

0 

1  .0 

1  .0 

1  .  0 

1243-1512 

18196 

18196 

1  .  0 

1  .0 
3.0 

1  .  0 
3.0 

$ 

37716 

$ 

16038 
41233 

16164 

3.  5 

$ 

41710 

Comput  ing  support 


TOTALS, 


Senior  clerk  

Clerical  assistant  II  

Keypunch  operator  

Data  processing  supervisor  II  

Progr  amme  r  1 1  

Computer  operator  

Director  of  institutional  studies 
Manager,  data  processing  services 
Temporary  help  

COMPUTING  SUPPORT 


0 

1  .  0 

1.0 

7068 

7428 

2.0 

2.  0 

2.  0 

484-  635 

12822 

13461 

4.  5 

5.  0 

5  .  0 

497-  605 

31534 

33116 

1  .0 

1.0 

1  .  0 

973-1183 

13701 

14196 

4  .  1 

4  .  0 

4  .0 

973-1183 

52830 

54923 

2.8 

5.0 

5.0 

676-  821 

40660 

45108 

1  .0 

1  .0 

1  .  0 

1765-2145 

25434 

25740 

1  .0 

1  .0 

1  .  0 

1337-1626 

18430 

19356 

1  .  8 

0 

0 

(    7511) 

0 

0 

18.2 

20.0 

20.0 

J    169677   $ 

202479   $ 

213328 

ANCILLARY  SUPPORT 


Master  of  social  work 


Clerical  assistant  II  

Clerical  assistant  IV  

Student  assistant  

Instructional  faculty  -  AY  

Instructional  faculty-12  month 

Dean  of  instruction  

Part  time  faculty-AY  

Temporary  help  

MASTER  OF  SOCIAL  WORK 


3.6 

3.  6 

3  .  6 

484-  635 

24974 

26067 

1  .0 

1  .  0 

1  .0 

666-  810 

8808 

9264 

.6 

0 

0 

(    2346) 

0 

0 

18.  5 

15.5 

15.  5 

• 

256932 

261824 

1  .  0 

1.0 

1  .  0 

* 

21084 

22127 

1  .  0 

1.0 

1  0 

1897-2306 

27672 

27672 

0 

0 

0 

(     539) 

0 

0 

.  6 

0 

0 

(    2510) 

0 

0 

22.1   $    362650   $    339470   $    346954 


TOTALS,      ANCILLARY  SUPPORT 


22.1   $    362650   $    339470   $    346954 


TOTALS, 


173.4   $   1422120   1        1656415   $   1702786 


ACADEMIC  SUPPORT 


173.4   S   1422120   $   1656415   $   1702786 


STUDENT  SERVICE 


Social  and  cultural  development 
Clerical  assistant 


Clerical  assistant 


II  - 

lie 


1.0 
1.9 


1  .  0 
2.5 


1.0 
2.5 


484-  635 
522-  635 


6609 
17792 


6933 
18686 


1124 


i 

2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
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K1H  ('ATI  ON  It 


SALARIES  AND  WAGES 

GENERAL  FUND 
STUDENT  SERVICE 


Social  and  cultural  development 

Student  affairs  assistant  I  

Student  affairs  assistant  II  

Student  affairs  officer  V  

Temporary  help  

TOTALS.      SOCIAL  AND  CULTURAL  DEVELOPMENT 

COUNSELING  AND  CAREER  GUIDANCE 

Counsel i  ng 

Clerical  assistant  1 1 A 

Clerical  assistant  IIB  

Clerical  assistant  III  

Departmental  secretary  I  

Student  assistant  

Counselor-AY  

Counselor-12  month  

Student  personnel  t ech , f i nanc i a  1  aid 

Student  affairs  officer  III  -  AY  

Student  affairs  officer  IV  

Student  affairs  officer  V  

Temporary  help  

TOTALS.       COUNSELING 


Testing 

Clerical  assistant  IIB  

Clerical  assistant  III  

Counselor-12  month  

Counselor  and  test  officer-AY 
Student  affairs  assistant  II  - 
Temporary  help  

TESTING 


71-72       72-73       73-74 


i  o 

1  8 
1.0 

.5 


71-72 


72-73 


SALARY  RANGE 
10       10     (      2S> 
2  0        2  0     893-1064 
1.0        1  0    1602-2043 
0  0     (    2639) 


10205 

26060 

24516 

0 


73-74 


1020S 
26060 

2  4  51 


' 


7  2 

7.  5 

7  5 

i            76123   J 

85182   S 

86400 

0 

1 

.  1 

484- 

589 

596 

626  (•' 

1  .4 

1  5 

1  5 

522- 

635 

105)0 

10992  ( 

1  0 

1  0 

1  0 

589- 

734 

8060 

8468  ( 

0 

1  0 

1  0 

535- 

666 

7992 

7991 

0 

4 

4 

( 

77) 

1724 

1724  ft 

6.9 

8  1 

8  1 

129289 

1)6)87 

.  4 

1  0 

1  0 

21504 

22582  1 

3 

5 

5 

700- 

-  849 

4200 

4404  ' 

2  8 

4.0 

4  0 

857- 

-109) 

47614 

48824  - 

1  .0 

1  0 

1  0 

1084- 

1)84 

16608 

16608 

1  0 

1  0 

1  0 

1602- 

-204) 

24516 

24516 

1 

1  1 

3 

3 

( 

6502) 

2120 

2  120 

1 

8 

1  0 

1  0 

522-  6)5 

7620 

7620 

1  0 

1  0 

1  0 

589-  734 

8604 

8604 

5 

5 

5 

• 

8928 

8928 

1  0 

1  0 

1  0 

• 

20664 

20664 

1  0 

1  0 

1  0 

893-1084 

12617 

13030 

.  1 

0 

0 

(     727  ) 

0 

45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 


TOTALS, 


TOTALS, 


P 1 acement 

Clerical  assistant  1 1 A 

Clerical  assistant  IIB  

Clerical  assistant  III  

Student  assistant  

Placement  officer-AY  

Student  affairs  assistant  II 

Placement  supervisor  I  

Placement  interviewer  

Temporary  help  

PLACEMENT 


Educational  opportunity  program 

Clerical  assistant  II  

Departmental  secretary  I  

Student  assistant  

Director-12  month  

Assistant  director-12  month  

Temporary  help  

EDUCATIONAL  OPPORTUNITY  PROGRAM 


COUNSELING  AND  CAREER  GUIDANCE 


Financi  al  aid 


Clerical  assistant  IIA 
Clerical  assistant  IIB 
Clerical  assistant  III 


1  .4 

2  1 

2  1 

484-  589 

1)616 

14036 

1  0 

1.0 

1  0 

522-  6)5 

6420 

6744 

1  0 

1  0 

1  0 

589-  7)4 

7899 

8298 

.  1 

8 

8 

(      466) 

3448 

)448 

1.0 

1  .  0 

1  0 

• 

21160 

2  1180 

2  0 

2  0 

2  0 

89)-1064 

25)83 

26060 

1.0 

1.0 

1  0 

772-  9)7 

11246 

1  1246 

2  .0 

3.0 

3.0 

660-  801 

26604 

27448  i 

2  .  1 

.2 

.2 

(    12834) 

1414 

14,4 

11.6 

12  1 

12.  1 

$    103655   S 

117010   t 

119874  1 

.  1 

1.0 

1  .0 

484-  635 

5958 

6264 

1  .2 

1.0 

1  0 

535-  666 

6663 

6987 

4  4 

3.6 

3.6 

(   22566) 

15516 

15516 

.  6 

1.0 

1  0 

• 

12642 

13278 

2.  1 

1  .5 

1  .5 

• 

18666 

19242 

.  4 

1.0 
9  1 

1  0 
9  1 

S 

<    2626) 
59492 

7068 

S 

7068 

8.8 

I 

66513 

68359 

40.  7 

45.6 

45.6 

t 

441443 

S 

516709 

» 

532316 

.6 

2.5 

2  5 

484-  589 

14945 

1  .0 

1.0 

1.0 

522-  635 

6420 

1.0 

1.0 

1  .0 

589-  734 

8604 
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SALARIES  AND  WAGES 


GENERAL  FUND 
STUDENT  SERVICE 


Financial  aid 

Student  assistant  

Counselor-12  month  

Student  personnel  t ech , f i nanc i a  1  aid 
Student  affairs  officer  III  -  12  mo  - 

Student  affairs  officer  IV  

Director-12  month  

Temporary  help  

TOTALS,       FINANCIAL  AID 

STUDENT  SUPPORT 

Health  services 

Clerical  assistant  1  I A 

Clerical  assistant  III  

Secretary  

Student  assistant  

Medical  officer  III  

Medical  officer  II  

Medical  officer  I  

Medical  officer  I  

Senior  clinical  lab  technologist  

Clinical  laboratory  technologist  

X-ray  technician  

Supervising  nurse  I  

Nurse  

Nurse  -  10  month  

Temporary  help  

TOTALS.       HEALTH  SERVICES 


71-72       72-73       73-74 


71-72 


72-73 


73-74 


SALARY  RANGE 

1  .  5 

1  .  0 

1  .  0 

(    7435) 

4310 

4310 

0 

1  .  5 

1  .  5 

• 

20160 

21150 

.  3 

.  5 

.5 

700-  849 

4200 

4404 

1  .  0 

1  .  0 

1  .0 

992-1265 

14460 

14460 

1  .0 

1  .  0 

1  .  0 

1253-1602 

19224 

19224 

1  .  0 

1  .  0 

1  .0 

• 

17856 

17856 

.6 

.  8 

.  8 

<    3436) 

5654 

5654 

8.0 

11.3 

11.3 

$     79742   $ 

115833   $ 

118118 

2  .  1 

7 

0 

7 

0 

484-  589 

42326 

44488 

.  8 

1 

0 

1 

0 

589-  734 

7368 

7748 

.  8 

1 

0 

1 

0 

589-  734 

7218 

7588 

.  8 

1 

8 

1 

8 

(    4003) 

7759 

7759 

.9 

1 

0 

1 

0 

1947-2366 

28434 

28434 

.  8 

1 

0 

1 

0 

1854-2253 

26716 

27037 

.3 

0 

0 

1766-2044 

0 

0 

1  .  2 

7 

5 

7 

5 

1766-2044 

135350 

141062 

1  .  0 

1 

0 

1 

0 

937-1138 

13685 

13685 

0 

1 

6 

1 

6 

893-1032 

17595 

18459 

8 

1 

0 

1 

0 

700-  849 

9160 

9606 

1  .  0 

1 

0 

1 

0 

905-1100 

12476 

13096 

1.0 

1 

0 

1 

0 

783-  905 

9936 

10440 

2.  5 

6 

5 

6 

5 

783-  905 

54625 

56431 

5.0 

1 

4 

1 

4 

(   57211) 

9895 

9895 

19.  0 

33 

8 

33 

8 

$    220571   $ 

382543   $ 

395728 

Hou  sing  servi ces 


TOTALS, 


Clerical  assistant  II  

Housing  coordinator-12  month 


HOUSING  SERVICES 


TOTALS,       STUDENT  SUPPORT 


TOTALS, 


TOTALS,   STUDENT  SERVICE 


INSTITUTIONAL  SUPPORT 


Executive  management 

Clerical  assistant  IIA  

Clerical  assistant  1 1 B 

Clerical  assistant  III  

Secretary  

Senior  secretary  

Administrative  secretary  

Accounting  technician  II  

Student  assistant  

Counselor-12  month  

Vocational  instructor  -  12  mo 

President  

Vice  president  

Executive  dean  

Dean  of  students  

Business  manager  III  

Administrative  assistant  II  — 

Administrative  assistant  I  

Tempo r a  ry  help 


9 

1  .  0 


1  .  0 
1  .  0 


1 .0     484-  635 
1.0 


7231 
18144 


7590 

18288 


1.9 

2.0 

2  .  0 

$ 

22941 

$ 

25375 

$ 

25878 

20.  9 

35  .  8 

35  .  8 

$ 

243512 

$ 

407918 

$ 

421606 

100.2   $    840820   $   1125642   $   1158442 


100.2   $    840820   $   1125642   $   1158442 


1  .0 

1.5 

1.5 

484-  589 

8937 

9396 

1  .  7 

2  .0 

2  .  0 

522-  635 

16244 

16582 

1  .3 

2.0 

2  .  0 

589-  734 

17616 

17616 

2.  0 

2.0 

2.0 

589-  734 

15736 

16528 

2.7 

3  .  0 

3.  0 

666-  810 

28439 

28894 

.3 

0 

0 

717-  870 

0 

0 

0 

1.0 

1.0 

589-  717 

7068 

7428 

0 

0 

0 

(     191) 

0 

0 

1  .0 

1.0 

1  .0 

• 

17856 

17856 

1  .0 

1.0 

1.0 

• 

18732 

18732 

1.0 

1.0 

1.0 

2903-3704 

38096 

40000 

2  .0 

2.0 

2  .0 

2145-2607 

61080 

62568 

1  .0 

1  .0 

1  .0 

1897-2306 

27672 

27672 

1  .0 

1  .  0 

1.0 

1897-2306 

26144 

27452 

1  .0 

1  .  0 

1.0 

1844-2242 

26880 

26880 

2.0 

2.  0 

2.0 

1138-1384 

33233 

33233 

4.9 

5.  0 

5.0 

937-1138 

68139 

68357 

1.5 

0 

0 

(    7619) 

0 

0 
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SALARIES  AND  WAGES 


GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


Executive  management 
TOTALS,      EXECUTIVE  MANAGEMENT 


71-72       72-73       73-74 


71-72 


EDUCATION 


SALARY  BANGB 

26  5    S     365052    > 


72-73 


73-7. 


9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 


TOTALS, 


Financial  operations 

Supervising  clerk  I  

Payroll  &  personnel  transact  elk  II  - 
Payroll  &  personnel  transact  clerk  I 

Clerical  assistant  1 1 A 

Clerical  assistant  IIB  

Clerical  assistant  III  

Bookkeeping  machine  operator  II  

Senior  cashier  clerk  

Assistant  cashier-clerk  

Supervising  account  clerk  I  

Intermediate  account  clerk  

Accounting  technician  II  

Student  assistant  

Accounting  officer  II  

Accountant  I  

Administrative  assistant  I  

Temporary  help  

FINANCIAL  OPERATIONS 

GENERAL  ADMINISTRATIVE  SERVICES 

Student  admissions  and  records 

Clerical  assistant  II  

Clerical  assistant  1 1 A 

Clerical  assistant  IIB  

Clerical  assistant  III  

Clerical  assistant  1MB  

Admissions  officer  

Student  assistant  

Evaluation  technician  II  

Evaluation  technician  I  

Student  affairs  assistant  IV  

Student  affairs  trainee  

Student  affairs  assistant  II  

Student  affairs  officer  V  

Associate  administrative  analyst  

Assistant  administrative  analyst  

Temporary  help  

STUDENT  ADMISSIONS  AND  RECORDS 


Employee  personnel  and  records 

Supervising  clerk  I  

Clerical  assistant  1 1 A 

Clerical  assistant  IIB  

Personnel  management  specialist  I  - 
Personnel  management  specialist  II 

Personnel  officer  II  

Junior  staff  analyst  

Administrative  assistant  I  

Temporary  help  

EMPLOYEE  PERSONNEL  AND  RECORDS 


GENERAL  ADMINISTRATIVE  SERVICES 


Logistical  services 

Mail  clerk  

Clerical  assistant  I  IA 
Clerical  assistant  IIB 
Clerical  assistant  III 
Purchasing  agent  


1 

0 

3 

0 

1 

5 

12 

0 

1 

0 

2 

0 

1 

0 

1 

0 

1 

0 

2 

0 

4 

0 

2 

0 

2 

0 

1 

0 

1 

0 

1 

0 

1 

0 

683- 

830 

3 

0 

569- 

717 

1 

5 

484- 

589 

12 

0 

484- 

589 

1 

0 

522- 

635 

2 

0 

589- 

734 

1 

0 

535- 

651 

1 

0 

589- 

717 

1 

0 

484- 

589 

2 

u 

683- 

830 

4 

0 

484- 

589 

2 

0 

569- 

717 

2 

0 

( 

3768) 

1 

0 

1)18- 

1602 

1 

0 

9)7- 

1138 

1 

0 

9)7- 

1138 

e 

< 

5147) 

»7 

3 

J     212808 

8640 
21444 

9243 
73277 

7620 
15306 

7068 

7716 

6316 
17604 
26396 
15092 

8620 
19083 
13562 
12298 

5654 


274939 


9074 
22540 

9714' 
77014 

7620 
16078 

7  428 

8100 

66)6 
18480 
27)55 

15890 
8620 
192)4 
1)671' 
12914 
563 


2  8  5984 


5.7 

7.0 

7.0 

484-  635 

45892 

47413 

9.0 

9  5 

9  5 

484-  389 

61)62 

6)564 

4.0 

4  .  0 

4  0 

522-  635 

28627 

29680 

14  3 

18  0 

18  0 

589-  734 

140824 

145840 

1  .0 

1  0 

1  .0 

603-  734 

8808 

8808 

0 

1.0 

1  0 

11676 

12276 

.  4 

1  .  5 

1  5 

(    1857) 

6463 

6469 

1.  1 

1  0 

1  0 

772-  937 

11244 

1 1244' 

3  9 

5  0 

5  0 

700-  849 

494)8 

48606 

1  .0 

10 

1  0 

1243-1312 

16)20 

17192 

1.0 

1  0 

1  0 

700-  772 

88)2 

9269 

1.0 

3  0 

3  0 

893-1084 

)1187 

)4514' 

1.0 

1  0 

1  0 

1602-2043 

24)22 

24516 

.8 

1.0 

1  0 

11)8-1)84 

14171 

1488) 

.3 

0 

0 

9)7-11)8 

0 

0 

4.  4 

.9 

9 

(   22680) 

6)61 

6)611 

480575' 


0 

1  0 

1  .0 

68)-  8)0 

9960 

9960 

2.0 

)0 

3.0 

484-  569 

19500 

20130 

.9 

1.0 

1  0 

522-  6)5 

6632 

6970 

.  1 

1.0 

1  .0 

9)7-11)8 

11235 

11793 

1  .0 

1.0 

1  .0 

11)8-1384 

14580 

15316 

1  .0 

1.0 

1.0 

1318-1602 

19234 

192)4 

.7 

0 

0 

772-  937 

0 

0 

1.0 

0 

0 

937-1138 

0 

« 

.1 

0 

0 

(     284) 

0 

o 

2.0 

2.0 

2.0 

509-  619 

13407 

14058 

3.0 

3  0 

3.0 

484-  589 

18199 

19130 

1  .0 

1  .0 

1  0 

522-  635 

6941 

7290 

.  3 

0 

0 

589-  734 

0 

0 

0 

2.0 

2.0 

660-  801 

15640 

16608 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


Log  i  s  t  i  ca  1  serv  i  ces 

Duplicating  machine  operator  I  

Duplicating  machine  supervisor  I  

Duplicating  machine  oper  ii-offset  — 
Duplicat.  mach.  oper. ii -direct  impr. 

Shipping  &  receiving  assistant  II  

Stock  clerk  

Property  clerk  II  

Property  clerk  I  

Telephone  operator-non  multi  board  -- 

Intermediate  account  clerk  

Student  assistant  

Procurement  &.    support  serv  ofcr  III  - 

Procurement  

Mechanics  helper  

Automotive  mechanic  

Sanitarian  II  

Campus  peace  officer  

Campus  peace  officer  -  range  B  

Supervising  campus  peace  officer  III 

Campus  security  officer  

Temporary  help  

LOGISTICAL  SERVICES 

PHYSICAL  PLANT  OPERATIONS 
Maintenance  office  administration 

Clerical  assistant  1 1 B 

Stock  clerk  

Inter me diate  account  clerk  

Drafting  aid  

Chief  of  plant  operations  III  

Chief  of  plant  operations  I  

MAINTENANCE  OFFICE  ADMINISTRATION 

Utility  plants 

Skilled  laborer  

Chief  engineer  II  

Stationary  engineer  

Stationary  fireman  

UTILITY  PLANTS 
Building  maintenance 


71-72       72-73       73-74 


71-72 


72-73 


1  .0 

1  .0 

1  .  0 

734-  810 

1  .0 

1  .  0 

1  .0 

1057-1224 

4.9 

6.0 

6  .  0 

870-1007 

4.  8 

5.  0 

5.  0 

791-  870 

9748 
14727 
70312 
52064 


73-74 


SALABY 

RANGE 

.  7 

0 

0 

461- 

562 

0 

0 

1  .  0 

1  .  0 

1.0 

619- 

753 

9036 

9036 

1  .  8 

2  .  0 

2  .0 

535- 

651 

14394 

14718 

.  7 

2  .  0 

2  .  0 

509- 

619 

12736 

13380 

1  .  0 

1  .0 

1  .0 

717- 

870 

10440 

10440 

4.  7 

5.0 

5.  0 

562- 

683 

39796 

40564 

.  7 

1  .  0 

1  .0 

717- 

870 

9804 

10280 

.  3 

0 

0 

619- 

753 

0 

0 

1  .4 

2.  0 

2  .0 

484- 

589 

12810 

13332 

.  8 

0 

0 

484- 

589 

0 

0 

1  .  0 

1.5 

1  .  5 

( 

4239) 

6465 

6465 

1  .  0 

1  .  0 

1  .  0 

1255- 

1526 

17736 

18325 

1  .  0 

1  .  0 

1  .  0 

849- 

1032 

11503 

12084 

8 

1  .  0 

1  .  0 

700- 

772 

9114 

9301 

1  .0 

1  .  0 

1  .  0 

849- 

937 

11273 

11273 

1  .  0 

1  .  0 

1  .  0 

915- 

1110 

13320 

13320 

4  .  0 

4  .  0 

4.  0 

772- 

983 

43186 

43647 

5  .  2 

6  .0 

6.  0 

810- 

983 

66858 

67824 

.5 

.5 

.  5 

1057- 

1285 

7170 

7527 

0 

.  1 

.  1 

949 

995 

.  1 

0 

0 

( 

814) 

0 

0 

35.0 

39.  1 

39.  1 

$    294919   $ 

350977   $ 

359597 

1  .  5 

2  .  0 

2.  0 

522-  635 

13578 

13884 

1.0 

1  .  0 

1  .  0 

562-  683 

8196 

8196 

1  .  0 

1  .0 

1  .  0 

484-  589 

6134 

6447 

1.0 

1  .  0 

1  .0 

589-  717 

7876 

8264 

1  .  0 

1  .  0 

1  .  0 

1255-1526 

18325 

18325 

1.  0 

1  .  0 

1  .  0 

1032-1255 

13508 

14171 

9748 
14727 
71397 
52490 


Skilled  laborer  

Building  maintenance  man  

Laborer  

Carpenter  II  

Carpenter  I  

Painter  II  

Painter  I  

Electrician  II  

Electrician  I  

Plumber  II  

P I umbe  r  I  

Sheet  metal  worker  

Locksmith  I  

Supervisor  of  building  trades  — 
Temporary  help-plant  operations 

BUILDING  MAINTENANCE 


3  .  5 

3 

0 

3.  0 

734-  810 

29245 

29245 

2.4 

3 

0 

3.  0 

753-  830 

30006 

30006 

1  .0 

1 

0 

1  .  0 

614-  676 

8120 

8120 

1  .0 

1 

0 

1  .  0 

915-1007 

12114 

12114 

2.0 

2 

0 

2  .  0 

870-  959 

22937 

23073 

1  .0 

1 

0 

1  .  0 

915-1007 

12114 

12114 

2.0 

3 

0 

3  .  0 

870-  959 

33526 

34067 

1  .0 

1 

0 

1  .  0 

959-1057 

12718 

12718 

2.0 

2 

0 

2.0 

915-1007 

24229 

24229 

.  2 

0 

0 

959-1057 

0 

0 

1  .8 

2 

0 

2  .  0 

915-1007 

24229 

24229 

1  .  0 

1 

0 

1  .  0 

915-1007 

12114 

12114 

1  .0 

1 

0 

1  .  0 

870-  959 

11536 

11536 

1.0 

1 

0 

1  .  0 

1007-1166 

14025 

14025 

2  .  7 

2 

0 

2.  0 

(   14046) 

18074 

18074 

23.6 

24 

0 

24.0 

$    222042   $ 

264987   $ 

265664 

Grounds  maintenance 

Supervising  groundsman  II 

Lead  groundsman  

Groundsman  


1 

0 

1 

0 

1 

0 

821- 

998 

11973 

11973 

2 

0 

2 

0 

2 

0 

644- 

783 

18534 

18843 

3 

8 

14 

0 

14 

0 

614- 

710 

118252 

118973 

1128 


i 

2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
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SALARIES  AND  WAGES 

GENERAL    FUND 
INSTITUTIONAL    SUPPORT 

PHYSICAL    PLANT    OPERATIONS 

Grounds    maintenance 

Student    assistant    

Skilled    laborer    

Laborer    

Automotive  equipment  operator  I 
Temporary  help-plant  operations 

TOTALS,       GROUNDS  MAINTENANCE 

Custodial  services 

Student  assistant  

Custodian  

Supervising  custodian  I  

Supervising  custodian  II  

Ch i ef , cu s t od i a  1  services  III 

Laborer  

Temporary  help  

TOTALS,       CUSTODIAL  SERVICES 
TOTALS,      PHYSICAL  PLANT  OPERATIONS 


Faculty  and  staff  services 

Terminal  PAY  

Evening  and  night  shift  differential 

Non-faculty  rec 1 ass-cu r r ent  year  

Overt  ime  

FACULTY  AND  STAFF  SERVICES 

Community  relations 

Clerical  assistant  II  

Public  affairs  officer  II  

COMMUNITY  RELATIONS 


TOTALS, 


TOTALS, 


TOTALS,   INSTITUTIONAL  SUPPORT 


INDEPENDENT  OPERATIONS 


Institutional  operations 

Overtime  

Temporary  help  

INSTITUTIONAL  OPERATIONS 

Outside  agencies 

Overtime  

Temporary  help  

OUTSIDE  AGENCIES 


TOTALS, 


TOTALS,   INDEPENDENT  OPERATIONS 


71-72       72-73       73-74  71-72 


i  o 

1.0 


0 
5.9 


72-73 


1  .0 
1.0 


1  . 0     484-  635 
1.0    1453-1766 


7320 
18471 


0  0 

10.4        17.2 


0      (      424) 
17.2      (   136844) 


0 
121570 


0 
27.5 


0     (     625) 
27.5      (   54504) 


0 

194370 


73-7 


SALARY  RANGE 

1.6 

2.0 

2  0 

(    7108) 

8620 

B62 

1  .0 

1  .0 

1  .0 

734-  810 

9748 

974 

1  .  4 

2.0 

2  0 

614-  676 

15362 

1611 

2.0 

2  0 

2  0 

734-  810 

19340 

1949 
180 

8 

.  2 

2 

<     4002) 

1808 

23  6 

24  2 

24  2 

5 

181491   i 

203637   $ 

20557 

.3 
67  .  1 
3.4 
1  0 
1.0 
3.0 

.7 

0 
71  .7 
4  0 
1  0 
1.0 
3  0 

0 

0 
71  7 
4  0 
1  .0 
1  .0 
3  0 

0 

(    1136) 
522-  635 
611-  741 
673-  816 
818-  993 
614-  676 
<     3423) 

0 

533607 

34932 

9817 

1  1926 

24360 

0 

54070  1 

3534; 

981 

1192 

2436' 

76  5 

80.7 

80  7 

i         537112 

t 

614642   1 

62214 

1419 

148  9 

148  9 

J   1115855 

* 

1297734    i 

1311091 

0 
0 
0 
0 

0 
0 
0 
0 

0 
0 
0 
0 

(     4234) 
(   23650) 

0 
(    7952) 

0 
32624 
12499 
16574 

I 
3262- 
3124' 
1657< 

317.7   i       2491029   *   2969680   J   3046324 


317.7   t       2491029   i       2969680   »   3046324 


17.2        17.2   J     137268   S     121570   J     121570 


27.5   J     55129   $    194370   S    194370 


44.7   $    192397   »    315940   i  315940 


44.7   $    192397   J    315940   S    315940 
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SALARIES  AND  WAGES 


GENERAL    FUND 
INDEPENDENT    OPERATIONS 


Outside    agencies 


71-72       72-73       73-74  71-72  72-73  73-74 


SALARY  KANGE 


h    TOTALS,  GENERAL  FUND 


PARKING 
INSTITUTIONAL  SUPPORT 


1488.9     1609-6     1609.6   $  16706344   $  19524495   $  2017889( 


F  i  nanc i al  oper at  ions 


Clerical  assistant  II  — 
Assistant  cashier-clerk 


TOTALS,      FINANCIAL  OPERATIONS 


1  .  0 

1  .  0 

1  .  0 

484- 

635 

6134 

6447 

1  .  4 

1  .  5 

1  .  5 

484- 

589 

9215 

9685 

2.5   $     13704   $     15349   $ 


Logistical  services 

Clerical  assistant  II  

Student  assistant  

Parking  officer  

Supervising  campus  peace  officer  III 
Temporary  help  


TOTALS, 


LOGISTICAL  SERVICES 


Physical  plant  operations 

Groundsman  

TOTALS,      PHYSICAL  PLANT  OPERATIONS 


TOTALS,    INSTITUTIONAL  SUPPORT 


TOTALS,  PARKING 


HOUSING 
DORMITORY 
STUDENT  SERVICE 

Student  support 

Student  assistant,  range  B 

Head  resident  II  

Head  resident  I  

Temporary  help  

STUDENT  SUPPORT 


TOTALS,   STUDENT  SERVICE 

INSTITUTIONAL  SUPPORT 

Financial  operations 

Clerical  assistant  II 
TOTALS,      FINANCIAL  OPERATIONS 


5.7 
.  5 

0 


6  0 
5 
2 


1  .  0  484-  635 
.8     (    3222) 

6 .0  571-  692 

.5  1057-1285 

.2  VARIOUS 


7620  7620 

3448  3448 

44969  •       46349 

7170  7527 

1414  1414 


8.  5 


.5   $     56429   $     64621   $     66358 


8 

1 

0 

1 

0 

614-  710 

7931 

8327 

8 

1 

0 

1 

0 

S      5724 

$ 

7931 

$ 

8327 

11.1 

12 

0 

12 

0 

J     75857 

$ 

87901 

$ 

90817 

11.1        12.0       12.0   $     75857   $     87901   $     90817 


11  1        12.0       12.0   $     75857   $     87901   $     90817 


10.0 

10.5 

10  5 

(   13200) 

1.0 

1.0 

1  0 

666-  810 

1.7 

1  .  2 

1  .  2 

605-  734 

1.5 

1.  1 

1  .  1 

(    6638) 

11550  11550 

9699  9699 

10498  10584 

7774  7774 


13.8   $     41690   $     39521   $     39607 


13.8   $     41690   $     39521   $     39607 


13.8   $     41690   $     39521   $     39607 


.9     484-  635 
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1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 


SALARIES  AND  WAGES 

HOUSING 
DORMITORY 
INSTITUTIONAL  SUPPORT 


Financial  operations 


Logistical  services 

Senior  clerk  

Housing  manager  I  

Temporary  help  

LOGISTICAL  SERVICES 

Physical  plant  operations 

Groundsman  

Custodian  

Janitor  

Housekeeper  

Building  maintenance  man 
Temporary  help  

PHYSICAL  PLANT  OPERATIONS 


TOTALS, 


INSTITUTIONAL  SUPPORT 


TOTALS,  DORMITORY 


TOTALS, HOUSING 


1  .0 
.  1 
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SALARIES  AND  WAGES 


CONTINUING  EDUCATION 
SUMMER  SESSION 
INSTRUCTION 


Special  session  instruction 


Student  assistant  

Instruct  faculty-summer  session 

TOTALS.      SPECIAL  SESSION  INSTRUCTION 
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TOTALS, 


TOTALS,   INSTRUCTION 


71-72       72-73       73-74  71-72  72-73  73-74 


SALARY  RANGE 

1-3         1.3         1.3     (    6169)  5200  5200 

38.4       36.8       36  8     (  343198)  328104  328104 

39-7       38.1       38.1  i          349367   S  333304  %          333304 


39.7       38.1       38.1   $    349367   $    333304  %  333304 


39.7       38.1       38.1   $    349367   J    333304   $    333304 


ACADEMIC  SUPPORT 


TOTALS, 


TOTALS, 


Libraries 

Student  assistant  - 
LIBRARIES 

Audio-visual  services 

Student  assistant  - 
AUDIO-VISUAL  SERVICES 


.9 
.9 


.7  .7     (    3992)         3000  3000 

7  .7   $      3992   $      3000   J      3000 


.  1 

.  1 

.  1 

( 

650) 
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.  1 

.  1 

.  1 

$ 

650  % 

350 

J 

350 

TOTALS, 


4642   $      3350   $ 


TOTALS,   ACADEMIC  SUPPORT 


4642   $       3350   $ 


INSTITUTIONAL  SUPPORT 


Executive  management 

Clerical  assistant  IV  

Student  assistant  

Dean  of  educ  serv  &  summe  r  session 

Public  affairs  assistant  II  

Temporary  help  


EXECUTIVE  MANAGEMENT 


1  0 

1  .0 

1  .0 

666-  810 

9720 

9720 

.5 

4.5 

4  .  5 

(    1599) 

16407 

16407 

.5 

.5 

.  5 

1897-2306 

13836 

13836 

0 

2.0 

2  .  0 

849-1032 

20390 

21407 

.5 

0 

0 

(    5820) 

0 

0 

8.0   $     27170   S     60353   J     61370 


General  administrative  services 


Clerical  assistant  III 
Student  assistant  


GENERAL  ADMINISTRATIVE  SERVICES 


1  .0 

1  .0 

1  .  0 

589-  734 

7492 

7872 

1  .4 

0 

0 

(    5726) 

0 

0 

1.0   $     12398   $      7492   $ 


TOTALS, 


Logistical  services 

Clerical  assistant  II 
LOGISTICAL  SERVICES 


1.0 

1.0 


1.0         1.0     484-  635  6879  7068 

1.0         1.0   *      6162   J      6879   S      7068 


10.0   $     45730   J     74724   J     76310 


TOTALS,   INSTITUTIONAL  SUPPORT 


10.0        10.0   *      45730   *      74724   J      76310 


TOTALS.  SUMMER  SESSION 


48.9   *    399739   J    411378   $    412964 
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KDUCATIO)  ; 


SALARIES  AND  WAGES 

CONTINUING    EDUCATION 
SUMMER    SESSION 
INSTITUTIONAL    SUPPORT 


TOTALS,        INSTRUCTION 


1 

2 

3 

4 

5 

6 

7 

8 

9 
10 
11 
12 
13 
14 
15 
16 
17 
IB 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
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48 
49 
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53 
54 
55 
56 
57 
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59 
60 
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62 
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64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 

76    TOTALS,  EXTENSION 
77 
78 
79 
80  TOTALS, CONTINUING  EDUCATION 


Logistical  services 


EXTENSION 
INSTRUCTION 


Extension  instruction 

Extension  instructional  faculty 
EXTENSION  INSTRUCTION 


INSTITUTIONAL  SUPPORT 


Executive  management 

Clerical  assistant  II  

Clerical  assistant  III  

Coo rd i nato r-ex t en  &  summer  ses-12mo 
Temporary  help  


TOTALS, 


TOTALS, 


EXECUTIVE  MANAGEMENT 

Financial  operations 

Temporary  help  

FINANCIAL  OPERATIONS 

General  administrative  services 

Temporary  help  

GENERAL  ADMINISTRATIVE  SERVICES 


TOTALS, 

TOTALS,   INSTITUTIONAL  SUPPORT 

INDEPENDENT  OPERATIONS 

Campus  innovation 

Tempo  rary  help  — 
TOTALS,       CAMPUS  INNOVATION 


TOTALS,   INDEPENDENT  OPERATIONS 
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salaries  and  wages  71_72      72-73      73-74         71-72  72-73  73-74 

continuing  education 
extension 

INDEPENDENT  OPERATIONS 

Campus  innovation  SALARY  RANGE 

OTALS.  CALIFORNIA  STATE  UNIVERSITY,  SACRAMENTO  1597.5     1717.9     1717  9   $  17512099   $  20364896   S  21026951 

(AY)    INDICATES  ACADEMIC  YEAR  AS  DEFINED  BY  THE  INSTITUTION 

'*'  SALARY  RANGE  DETERMINED  BY  EDUCATION.  EXPERIENCE,  AND 
ACADEMIC  RANK  IN  ACCORDANCE  WITH  THE  CALIFORNIA  STATE 
UNIVERSITY  AND  COLLEGES  SALARY  SCHEDULE  FOR  FACULTY 
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EDUCATION 


SALARIES  AND  WAGES 

GENERAL  FUND 
INSTRUCTION 

REGULAR  INSTRUCTION 

Admi nistration 

Clerical  assistant  I  I B 

Secretary  

Senior  secretary  

Dean  of  instruction  

Dean  of  educ  serv  &  summer  session  - 

Department  chairman  -  12  mo  

Department  chairman-AY  

Division  chairman-12  month  

Division  chairman-AY  

Coordinator-elementary  education -AY 
Coordinator-secondary  education-AY  - 

Part  time  faculty-12  month  

Academic  planner-12  month  

TOTALS,        ADMINISTRATION 


Instructional  faculty 

Sabbatical  leave  replacement  

Special  leaves-res  or  creative  act 
Class  &  rank  r ec 1 ass-cu r r en t  year  - 

Graduate  assistant  

Substitute  instructional  faculty  — 

Assistant  professor-AY  

Associate  professor-AY  

Professor  -  AY  

Part  time  faculty-AY  

TOTALS,       INSTRUCTIONAL  FACULTY 


Technical  and  clerical 

Clerical  assistant  1 1 A 

Clerical  assistant  1 1 B 

Senior  secretary  

Departmental  secretary  I  

Intermediate  typist  clerk  

Stock  clerk  

Athletic  equipment  attendant  II 

Technical  assistant  II  

Technical  assistant  I  

Student  assistant  

Credential  analyst  

Stage  technician  I  

Equipment  technician  II  

Equipment  technician  I  


TECHNICAL  AND  CLERICAL 


REGULAR  INSTRUCTION 


TOTALS, 


TOTALS,   INSTRUCTION 


ACADEMIC  SUPPORT 

LIBRARIES 

Admi  nistration 

Clerical  assistant  IV  — 

Senior  secretary  

Student  assistant  

Director  of  the  library 

ADMINISTRATION 
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SALARIES  AND  WAGES 


GENERAL    FUND 
ACADEMIC    SUPPORT 


LIBRARIES 
Admi  nistration 


71-72       72-73       73-74 


71-72 


72-73 


1135 


73-74 


TOTALS, 


Circulation 

Clerical  assistant  I  I A 

Student  assistant  

Librarian  III  

Library  assistant  II  — 
Temporary  help  

CIRCULATION 


SALARY  RANGE 


0 

1  .  0 

1  .  0 

484-  589 

5958 

6264 

0 

2.0 

2  0 

1  .  74-3. 01 

8620 

8620 

1  .  0 

1  0 

1  -  0 

870-1109 

12849 

13308 

1  0 

2  .  0 

2  0 

683-  830 

18039 

18564 

.  2 

0 

0 

(     8801 

0 

0 

Technical  processing 


Intermediate  clerk  — 

Stock  clerk  

Student  assistant  

Librarian  IV  

Librarian  III  

Librarian  II  

Library  assistant  II 
Library  assistant  I  - 
Tempo  rary  help 

TECHNICAL  PROCESSING 


1  .  0 

1  .  0 
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7068 

7068 
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1  0 
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Public  service 


TOTALS, 


Clerical  assi  stant  1 1  - 
Clerical  assistant  I  I A 

Student  assistant  

Librarian  IV  

Librarian  III  

Librarian  II  

Library  assistant  I  

Temporary  help  

PUBLIC  SERVICE 


.5 
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TOTALS, 


LIBRARIES 


Audio-visual  services 

Clerical  assistant  1 1 A 

Student  assistant  

Graphic  artist  

Photographer  I  

Equipment  technician  II  

Audio  visual  coordinator-12  month 
Temporary  help  

AUDIO-VISUAL  SERVICES 


0 

5 
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Television  services 


Student  assistant  

EQuipment  technician  III 
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.5 
1  .0 
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Compu t  ing  support 

Clerical  assistant  II  

Departmental  secretary  I 

Keypunch  operator  

Programmer  II  

Programmer  I  
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KUUCATK 


SALARIES  AND  WAGES 


GENERAL  FUND 
ACADEMIC  SUPPORT 


Computing  support 

Computer  operator  

Instructional  faculty-12  month  

Assoc  director  of  institut   studies 
Temporary  help  

TOTALS,      COMPUTING  SUPPORT 


ACADEMIC  SUPPORT 


STUDENT  SERVICE 


Social  and  cultural  development 

Clerical  assistant  II  

Departmental  secretary  I  

Student  affairs  assistant  I  

Student  affairs  assistant  II  

Student  affairs  officer  IV  

Temporary  help  

SOCIAL  AND  CULTURAL  DEVELOPMENT 

COUNSELING  AND  CAREER  GUIDANCE 

Counse 1 i  ng 

Departmental  secretary  I  

Student  assistant  

Student  affairs  assistant  I  

Student  affairs  officer  III  -  AY 
Student  affairs  officer  V  

COUNSELING 


Testing 

Clerical  assistant  I  I A 

Counselor  and  test  officer-12  month 

Psychometrist  

Temporary  help  

TESTING 


P 1 acement 

Clerical  assistant  IIA  

Departmental  secretary  I  — 
Placement  officer-12  month 

Placement  supervisor  I  

Placement  interviewer  

PLACEMENT 


Educational  opportunity  program 

Clerical  assistant  IIB  

Student  assistant  

Student  affairs  officer  III  -  12  mo 

Dlrector-12  month  

Temporary  help  

EDUCATIONAL  OPPORTUNITY  PROGRAM 


COUNSELING  AND  CAREER  GUIDANCE 
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5448.1 

1  0 

1.0 

1  0 

535-  666 

7320 

768 

.5 

5 

5 

(     1866) 

2155 

215 

.  5 

.  5 

5 

772-  849 

4630 

485 

.  3 

4 

4 

857-1093 

3942 

431 

1  .0 

1  .0 

1  .0 

1602-2043 

21708 

22791 

1.0 

1.0 

1  0 

484-  589 

6479 

690 

1.0 

1.0 

1  0 

• 

14100 

1410 

1.0 

1  .  0 

1  0 

9375 

983 

1  .2 

0 

0 

(     7566) 

0 

.8 

.  8 

8 

484-  589 

4766 

501 

1  .0 

1  .0 

1  .0 

535-  666 

7590 

796 

1.0 

1  .0 

1  .0 

• 

23166 

2335 

1  .0 

1  .0 

1.0 

772-  937 

11246 

1124. 

0 

1.0 

1  .0 

660-  801 

8112 

852' 

1  .  0 

1.0 

1.0 

522 

-  63S 

6420 

674 

1.  1 

1  .  7 

1.7 

( 

4623) 

7327 

732 

0 

.5 

.  5 

992 

-1265 

5952 

625 

1  .  0 

1  .0 

1  .  0 

• 

11904 

12501 

3 

.  5 

.  5 

( 

2056) 

3534 

353 

3.4 

4.  7 

4  .7 

S 

25920   $ 

35137   i 

3636  1 

16499 
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SALARIES  AND  WAGES 

GENERAL  FUND 
STUDENT  SERVICE 

COUNSELING  AND  CAREER  GUIDANCE 

Educational  opportunity  program 

Financial  aid 

Clerical  assistant  I  I B 

Student  assistant  

Counselor-12  month  

Student  affairs  assistant  II  - 
Director-12  month  

TOTALS.      FINANCIAL  AID 

STUDENT  SUPPORT 

Health  services 

Clerical  assistant  I IA  

Medical  officer  II  

Medical  officer  I  

Nurse  

Temporary  help  

TOTALS,       HEALTH  SERVICES 


71-72       72-73       73-74 


71-72 


72-73 


SALARY  RANGE 


1137 


73-74 


1.5 

2.  5 

2  .  5 

522-  635 

15653 

16450 

.4 

.  5 

5 

(    1433) 

2155 

2155 

1  .0 

0 

0 

• 

0 

0 

.5 

1.5 

1  .5 

893-1084 

16795 

17630 

0 

1.0 

1  .0 

11904 

12504 

1  .  0 

1  .0 

1  .0 

484-  589 

7028 

7380 

.3 

.3 

.  3 

1854-2253 

8111 

8111 

.  7 

.  7 

.  7 

1766-2044 

12439 

13057 

1  .0 

1.0 

1  .  0 

783-  905 

10860 

10860 

.  7 

0 

0 

(    2836) 

0 

0 

3.7 

3.0 

3.0 

$     33717   $ 

38438   $ 

39408 

TOTALS, 


Housing  services 

Student  affairs  officer  III  -  12  mo 
HOUSING  SERVICES 

STUDENT  SUPPORT 


STUDENT  SERVICE 


1  .0 

1  .  0 

1  .  0 

992-1265 

15180 

15180 

1.0 

1  .  0 

1  .  0 

$      14460 

$ 

15180 

% 

15180 

4.  7 

4  .  0 

4  .  0 

$     48177 

i 

53618 

i 

54588 

30.4  %  232292   $    313090  % 


30.4   $    232292   $    313090   $ 


INSTITUTIONAL  SUPPORT 


TOTALS, 


Executive  management 

Clerical  assistant  I  I B 

Departmental  secretary  III  

Secretary  

Senior  secretary  

Admi  nistrative  secretary 

Departmental  secretary  I  

Student  assistant  

Vocational  instr,  build  prog  -  12  mo 
Student  affairs  officer  III  -  12  mo  - 

President  

Vice  president  

Executive  dean  

Dean  of  students  

Business  manager  II  

Business  manager  III  

Administrative  assistant  II  

Administrative  assistant  I  

Temporary  help  

EXECUTIVE  MANAGEMENT 


Financial  operations 

Clerical  assistant  I  I A  — 

Departmental  secretary  I 
Keypunch  operator  


1  .0 

1.0 

1.0 

522-  635 

6160 

6474 

1.0 

1  .  0 

1  .0 

666-  810 

8502 

8922 

2.0 

1  .  0 

1  .  0 

589-  734 

7530 

7899 

4.0 

3  .  0 

3.  0 

666-  810 

28628 

29160 

1  .0 

2.0 

2.0 

717-  870 

20880 

20880 

1.0 

1  .0 

1  .  0 

535-  666 

7992 

7992 

1  .0 

.5 

.5 

(    4081) 

2155 

2155 

1.0 

1  .0 

1  .  0 

• 

23073 

24225 

1.0 

1.0 

1  .0 

992-1265 

11904 

12504 

1  .0 

1  .0 

1.0 

2903-3704 

40488 

42512 

1  .0 

2.0 

2.0 

2145-2607 

62320 

62563 

1.0 

0 

0 

1897-2306 

0 

0 

1  .0 

1.0 

1  .  0 

1897-2306 

27672 

27672 

1  .0 

0 

0 

1682-2044 

0 

0 

0 

1  .0 

1  .  0 

1844-2242 

26880 

26880 

1  .0 

1  0 

1  .  0 

1138-1384 

15144 

15477 

1.0 

1  0 

1  .0 

937-1138 

12605 

13235 

.  4 

.  5 

.5 

(    2844) 

3534 

3534 

20.4 

19  0 

19.0 

J    294592   * 

305467   * 

312089 

0 

1.5 

1  .5 

484- 

589 

8937 

9396 

0 

1.0 

1  .0 

535- 

666 

6660 

6999 

0 

1  .0 

1  .0 

497- 

605 

6139 

6446 

?708C 
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23 
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28 
29 
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31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
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51 
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54 
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EDUCATIO: 


SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


Financial  operations 

Bookkeeping  machine  operator  I  

Assistant  cashier-clerk  

Supervising  account  clerk  II  

Senior  account  clerk  

Inter me diate  account  clerk  

Accounting  officer  I  

Accountant  I  

TOTALS,      FINANCIAL  OPERATIONS 

GENERAL  ADMINISTRATIVE  SERVICES 

Student  admissions  and  records 

Clerical  assistant  1 1 A 

Clerical  assistant  IIB  

Clerical  assistant  1MB 

Departmental  secretary  II  

Depart me ntal  secretary  1  

Inter me diate  typist  clerk  

Student  assistant  

Evaluation  technician  II  

Evaluation  technician  I  

Student  affairs  assistant  III  

Student  affairs  assistant  I  

Student  affairs  assistant  II  

Student  affairs  officer  V  

Temporary  help  

TOTALS,        STUDENT  ADMISSIONS  AND  RECORDS 

Emp loyee  personnel  and  records 

Payroll  &  personnel  transact  elk  III 
Payroll  &  personnel  transact  clerk  I 
Clerical  assistant  II  

Depart me ntal  secretary  II  

Depart me ntal  secretary  I  

Associate  personnel  analyst  

Personnel  management  specialist  I  

Personnel  officer  I  

Temporary  help  

TOTALS,       EMPLOYEE  PERSONNEL  AND  RECORDS 


TOTALS,      GENERAL  ADMINISTRATIVE  SERVICES 


Log  i  st  i  ca  1  serv  i  ces 

Ma  i 1  clerk 

Clerical  assistant  II  

Clerical  assistant  IIA  

Clerical  assistant  IIB  

Departmental  secretary  II  

Purchasing  agent  

Duplicating  machine  supervisor  I  

Duplicating  machine  oper  ii-offset  — 

Shipping  &  receiving  assistant  I  

Mail  services  supervisor  I  

Property  clerk  II  

Property  clerk  I  

Superv  teleph  oper  I  

Telephone  operator,  multiple  board  — 

Student  assistant  

Business  service  officer  I  

Campu  s  guard 

Campus  peace  officer  

Campus  peace  officer  -  range  B  

Supervising  campus  peace  officer  I  

Supervising  campus  peace  officer  III 
Supervising  campus  security  ofcr  I  


71-72       72-73       73-74 


o 

5 
5 
5 
0 
0 
0 
0 
0 
0 
0 
0 
1.0 
1  .  0 


71-72 


72-73 


1 

0 

509- 

619 

0 

484- 

635 

1 

0 

484- 

589 

5 

522- 

635 

1 

0 

589- 

734 

1 

0 

660- 

801 

1 

0 

619- 

753 

1 

0 

535- 

651 

2 

0 

619- 

753 

1 

0 

589- 

717 

0 

717- 

870 

1 

0 

619- 

753 

1 

0 

548- 

666 

0 

484- 

589 

1 

0 

( 

4941  ) 

1 

0 

1 

0 

571- 

692 

0 

772- 

983 

3 

0 

810- 

983 

1 

0 

893- 

1084 

1 

0 

1057- 

1285 

0 

849- 

1032 

6987 

0 

6290 

3275 

8004 

8952 

9036 

7556 

16464 

7428 

0 

7684 

7992 

0 

4310 

13671 

8304 

0 

35388 

12852 

13992 

0 


73-7 


SALARY  RANGE 

1  .0 

1  .0 

1.0 

484-  589 

6582 

69( 

1.0 

1.0 

1  .0 

484-  589 

6008 

631 

1.0 

1.0 

1  .0 

791-  959 

11508 

115C 

2  .  5 

2.0 

2.  0 

589-  717 

15288 

160! 

1  .5 

1.0 

1  .0 

484-  589 

6160 

64', 

1.0 

1  .0 

1  .0 

1195-1453 

17458 

174! 

0 

1  .0 

1  .0 

937-1138 

13671 

136; 

1012; 


4.3 

4.3 

4  3 

484-  589 

26957 

279) 

1  .0 

2.0 

2  0 

522-  635 

12986 

1364 

0 

1.0 

1  0 

605-  734 

7260 

76; 

2  .  0 

4  .  0 

4  0 

589-  734 

29936 

314! 

1.0 

1  .0 

1  0 

535-  666 

6912 

72* 

.5 

.  5 

5 

2979 

3,3 

.  7 

0 

0 

(    2984) 

0 

1.0 

0 

0 

772-  937 

0 

2  0 

2.0 

2  0 

700-  849 

17106 

179! 

1.0 

2.0 

2.0 

1023-1243 

25995 

2729 

1.0 

0 

0 

772-  849 

0 

1.0 

0 

0 

893-1084 

0 

2335 

1.0 

1  .0 

1  .0 

1602-2043 

23352 

.5 

8 

8 

(    2897) 

5654 

56! 

17.0 

18.6 

18  6 

S    116021   $ 

159137   J 

165}] 

1  .0 

1  .0 

1  .0 

666-  810 

9188 

964 

1  .0 

1.0 

1  .0 

484-  589 

6160 

647 

0 

1.0 

1  .0 

484-  635 

6528 

685 

1  0 

1.0 

1.0 

589-  734 

7068 

742 

1  0 

0 

0 

535-  666 

0 

1  .  0 

0 

0 

1138-1384 

0 

0 

1  .  0 

1.0 

937-1138 

11793 

12  J* 

0 

1.0 

1  .0 

1195-1453 

15644 

1643 

3 

0 

0 

<    2160) 

0 

5.3 

6.0 

6.0 

$     43146 

S 

56381 

f 

592} 
2245« 

22  3 

24.6 

24  6 

*    159167 

» 

215518 

J 

733 
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344 
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939 
90J 
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1684 
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SALARIES  AND  WAGES 


GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


71-72   72-73   73-74    71-72 


72-73 


1139 


73-74 


Logistical  services 

TOTALS,      LOGISTICAL  SERVICES 

PHYSICAL  PLANT  OPERATIONS 

Maintenance  office  administration 

Clerical  assistant  I  I A 

Departmental  secretary  II  

Drafting  aide  I  

Chief  of  plant  operations  II  

Temporary  help  

TOTALS,       MAINTENANCE  OFFICE  ADMINISTRATION 
Utility  plants 


SALARY  RANGE 
19.5   $    153755   I 


.5 

1  .0 

1  .  0 

484-  589 

6189 

6504 

1  .0 

1  .  0 

1  .  0 

589-  734 

8808 

8808 

1  .  0 

1  .0 

1  .0 

509-  619 

6108 

6420 

1  .0 

1  .0 

1  .  0 

1138-1384 

16617 

16617 

.8 

0 

0 

(    6945) 

0 

0 

Chief  eng  i  nee  r  I 

St  a  t  i  ona  r  y  eng  i  nee  r 


UTILITY  PLANTS 


Building  maintenance 


1  .0 
6.0 


1  .0 
6.0 


1  .0    1007-1166 
6.0     870-1007 


13581 
71459 


14025 
72600 


Student  assistant  

Skilled  &  unskilled  laborer-recuring 

Building  maintenance  man  

Automotive  equi  pment  operator  I 

Carpenter  I  I  

Carpenter  I  

Painter  I  

Electrician  II  

Electrician  I  

Plumber  II  

Locksmith  I — 

Supervisor  of  building  trades  

Temporary  help  

BUILDING  MAINTENANCE 


4.3 

3.5 

3.  5 

(   17409) 

15085 

15085 

1.0 

1  .0 

1  .0 

TRADE-RATE 

9748 

9748 

4.0 

3.0 

3  0 

753-  830 

28520 

29888 

1.0 

1  .0 

1  .  0 

734-  610 

9058 

9514 

1.0 

1  .0 

1  .0 

915-1007 

12114 

12114 

0 

1  .0 

1  .0 

870-  959 

10453 

10995 

1.0 

2  0 

2.0 

870-  959 

21989 

22531 

0 

1  .0 

1  .0 

959-1057 

12718 

12718 

2.0 

1  .0 

1.0 

915-1007 

12114 

12114 

0 

1  .0 

1  0 

959-1057 

12718 

12718 

.5 

1.5 

1  .5 

870-  959 

15679 

16492 

1  .0 

1.0 

1  .  0 

1007-1166 

14025 

14025 

.3 

.5 

.5 

(     2578) 

4404 

4404 

16.  1 

18.5 

18  5 

$    124323   $ 

178625   $ 

182346 

Grounds  maintenance 

Supervising  groundsman  I  

Lead  groundsman  

Groundsman  

Tree  trimmer  

Skilled  laborer  

Tractor  oper ato r- 1 abo rer  

Temporary  help-plant  operations 

GROUNDS  MAINTENANCE 


1  .0 

2  .0 
12.  1 

0 

0 

1  .0 


1. 

3. 

11 

1. 
1. 
1. 


746-  905 
644-  783 
614-  710 
700-  849 
734-  810 
772-  849 
<     6280) 


10877 

26403 

87181 

9553 

9436 

10229 

0 


10877 
27262 
90050 
10029 
9748 
10229 
0 


Custodial  services 

Custodian  

Custodial  foreman  

Supervising  custodian  I  - 
Supervising  custodian  II 

CUSTODIAL  SERVICES 


6.5 

25.5 

25.5 

522- 

635 

177718 

183958 

2.0 

3.0 

3  .  0 

553- 

673 

23406 

23864 

1.0 

1  .  5 

1  .  5 

611- 

741 

12562 

12744 

1  .0 

1  .  0 

1  0 

9827 

9827 

TOTALS, 


PHYSICAL  PLANT  OPERATIONS 


Faculty  and  staff  services 


Terminal  PAY  

Evening  and  night  shift  differential 
Non-faculty  r ec 1 ass-cu r ren t  year  


0 

0 

0 

(     1185) 

0 

0 

0 

0 

0 

(    9391) 

13624 

13624 

0 

0 

0 

0 

8151 

20377 

1140 
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EDUCATION 


SALARIES  AND  WAGES 

GENERAL    FUND 
INSTITUTIONAL    SUPPORT 


Faculty    and    staff    services 

Overtime    

TOTALS,      FACULTY  AND  STAFF  SERVICES 

Community  relations 

Clerical  assistant  I  I B 

Intermediate  stenographer  — 

Student  assistant  

Publication  manager  -  12  mo 
Public  affairs  officer  II  — 
Editorial  aide  

TOTALS,       COMMUNITY  RELATIONS 


TOTALS, 


TOTALS,   INSTITUTIONAL  SUPPORT 


INDEPENDENT  OPERATIONS 


Institutional  operations 

Overtime  

Senior  account  clerk  

Student  assistant  

Temporary  help  

INSTITUTIONAL  OPERATIONS 

Outside  agenc  i  es 

Student  assistant  

Instructional  faculty  -  AY 
Temporary  help  

OUTSIDE  AGENCIES 


TOTALS,   INDEPENDENT  OPERATIONS 


TOTALS,  GENERAL  FUND 


PARKING 
INSTITUTIONAL  SUPPORT 


Logistical  services 

Evening  and  night  shift  differential 

Parking  officer  

Temporary  help  

TOTALS,      LOGISTICAL  SERVICES 

Physical  plant  operations 

Groundsman  

TOTALS,      PHYSICAL  PLANT  OPERATIONS 


71-72 

72-73 

73-74         71-72 

SALARY  RANGE 

72-73 

73-7 

0 

0 

0            <       15199) 

5979 

59! 

0 

0 

0       S            25775       » 

27754        1 

3996 

6  0   J     25771   S     45734   * 


440.4   J   3890896 


0 
2.0 


0 

2.  0 

.5 


0      (      205)  0 

2  0     571-  692         14927 

.5     <    3303)        3534 


2.5 


.5 
.5 


0 

5 

.  5 

522-    635 

2979 

MJ'I 

.  5 

.5 

.  5 

3223 

33t 

.  4 

0 

0 

(          1700) 

0 

.5 

0 

0 

• 

0 

0 

1  .0 

1    0 

1453-1766 

17959 

1881 

1  .5 

1    5 

1    5 

635-    772 

13167 

1331 

2.9 

3    5 

3     5 

t             23985 

$ 

37328 

S 

387' 

149.  1 

156.6 

156    6 

*       1251986 

* 

1541242 

J 

15946!! 



1594631 

149.  1 

156.6 

156    6 

*       1251986 

$ 

1541242 

» 

0 

0 

0 

(             243) 

0 

2.0 

2.0 

2    0 

589-    717 

15672 

1603 

2 

10 

1  .0 

(            710) 

4310 

431 

.6 

1  .0 

1  .0 

(          3820) 

7068 

701 

.7 

1  .0 

.  6 

0 
1  .0 
1  .0 

0 
1     0 
1  .0 

( 
( 

2722) 
3650) 

0 
1161b 

7068 

IK 

7 

2.3 

2.  0 

2.0 

J 

6372       J 

18684 

S 

18 

5.  1 

6.  0 

6    0 

% 

25771        J 

45734 

S 

46 

======== 

4609 


J   4811928   »   504541 


1568 
353 


2  5   J      16624   S      18461   $      1921 


. 5     614-  710  4129  426 


5   $       3669   i       4129   S       426 
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SALARIES  AND  WAGES 

PARKING 
INSTITUTIONAL  SUPPORT 


Physical  plant  operations 


TOTALS,   INSTITUTIONAL  SUPPORT 


TOTALS.  PARKING 


HOUSING 
DORMITORY 
STUDENT  SERVICE 


Student  support 

Student  assistant,  range  B 
TOTALS,      STUDENT  SUPPORT 


TOTALS, 


TOTALS,   STUDENT  SERVICE 


INSTITUTIONAL  SUPPORT 

Financial  operations 

Student  assistant,  range  A 
FINANCIAL  OPERATIONS 

Physical  plant  operations 


Student  assistant,  range  A  

Custodian  

Supervising  custodian  I  

Temporary  help-plant  operations 

PHYSICAL  PLANT  OPERATIONS 


71-72       72-73       73-74  71-72  72-73  73-74 


SALARY  RANGE 


29         3.0         3.0   $     20293   t  22590   $     23481 
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0  0 


5.2   $       4488   »     30523   $     31672 


TOTALS,   INSTITUTIONAL  SUPPORT 


5.7   *      4488   $     32678   »     33827 


5.7  i  4488   *     32678   J     33827 


TOTALS.  DORMITORY 


OTALS, HOUSING 


12.7        12.7   J       4488   $      40728   i  41877 


12.7        12.7   *       4488   *     40728   S     41877 
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SALARIES  AND  WAGES 

CONTINUING  EDUCATION 
SUMMER  SESSION 
INSTRUCTION 


TOTALS, 


Special  session  instruction 

Instruct  faculty-summer  session 
SPECIAL  SESSION  INSTRUCTION 


TOTALS, 


TOTALS,   INSTRUCTION 


INSTITUTIONAL  SUPPORT 


Executive  management 


Clerical  assistant  II 
Temporary  help  


EXECUTIVE  MANAGEMENT 


TOTALS, 


TOTALS.   INSTITUTIONAL  SUPPORT 


TOTALS,  SUMMER  SESSION 


EXTENSION 
INSTRUCTION 


Extension  instruction 


Instructional  faculty  -  AY  

Extension  instructional  faculty 


EXTENSION  INSTRUCTION 


TOTALS,   INSTRUCTION 


INSTITUTIONAL  SUPPORT 


Executive  management 


Student  assistant  

Administrative  assistant  I 
Temporary  help  


TOTALS, 


EXECUTIVE  MANAGEMENT 


TOTALS, 


TOTALS,   INSTITUTIONAL  SUPPORT 


TOTALS,  EXTENSION 
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71-72       72-73       73-74  71-72  72-73  73-74 


CONTINUING  EDUCATION 
EXTENSION 
INSTITUTIONAL  SUPPORT 


Executive  management 


SALARY  RANGE 
TOTALS, CONTINUING  EDUCATION  21.1       20.1       20.. 1   $    170495   $    212956   *    213833 

OTALS,  CALIFORNIA  STATE  COLLEGE,  SAN  BERNARDINO  455.4      476.2      476.2   $   4086172   $   5088202   $   5324610 

(AY)    INDICATES  ACADEMIC  YEAR  AS  DEFINED  BY  THE  INSTITUTION 

(•)  SALARY  RANGE  DETERMINED  BY  EDUCATION,  EXPERIENCE,  AND 
ACADEMIC  RANK  IN  ACCORDANCE  WITH  THE  CALIFORNIA  STATE 
UNIVERSITY  AND  COLLEGES  SALARY  SCHEDULE  FOR  FACULTY 
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SALARIES  AND  WAGES 


GENERAL  FUND 
INSTRUCTION 

REGULAR  INSTRUCTION 

Admi  n  i  st  rat  ion 

Clerical  assistant  IIA  

Clerical  assistant  IIB  

Clerical  assistant  1 1 1 A 

Clerical  assistant  IV  

Secretary  

Senior  secretary  

Departmental  secretary  I  

Senior  stenographer  

Dean  of  instruction  

Dean  of  educ  serv  &  summer  session  - 
Associate  dean.grad  studies-12  mo  — 

Department  chairman  -  12  mo  

Department  chairman-AY  

Coordinator-el ementary  educati  on -AY 

Coordinator-evening  session-AY  

Coordinator-secondary  education-AY  - 
Academic  p  1  anne r-12month 

S.       ADMINISTRATION 


Instructional  faculty 

Sabbatical  leave  replacement  

Sabbatical  leave  difference  in  PAY 
Class  &  rank  rec 1  ass-cur  rent  year  - 

Graduate  assistant  

Substitute  instructional  faculty  — 

Lecturer-AY  

Ass  istant-AY 

Instructor-AY  

Assistant  professor-AY  

Associate  prpfessor-AY  

Professor  -  AY  

Head  coach-12  month  

Head  coach-AY  

Coach-AY  

Part  time  faculty-AY  

INSTRUCTIONAL  FACULTY 


Technical  and  clerical 

Supervising  clerk  I  

Senior  clerk  

Mail  clerk  

Clerical  assistant  IIA  

Clerical  assistant  IIB  

Clerical  assistant  1 1 1 A 

Clerical  assistant  1 1 1 B 

Departmental  secretary  II  

Clerical  assistant  IV  

Departmental  secretary  III  

Secretary  

Senior  secretary  

Departmental  secretary  I  

Senior  stenographer  

Keypunch  operator  

Stock  clerk  

Athletic  equipment  attendant  II 
Athletic  equipment  attendant  I  - 

Technical  assistant  II  

Technical  assistant  I  

Student  assistant  

Programmer  I  

Programmer  trainee  

Evaluation  technician  II  

Graphic  artist  

Accpmpanist  I  

Radiation  safety  officer  

Stage  technician  II  

Stage  technician  I  
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TOTALS, 


REGULAR  INSTRUCTION 


INSTRUCTION 


TOTALS. 


ORGANIZED  RESEARCH 

Individual  or  project  research 

Temporary  help  

INDIVIDUAL  OR  PROJECT  RESEARCH 


TOTALS.   ORGANIZED  RESEARCH 


PUBLIC  SERVICE 


TOTALS, 


Campus  community  ser v i ce-e . t . v  . 

Temporary  help  

CAMPUS  COMMUNITY  SERVICE-E . T . V. 


TOTALS. 


TOTALS,   PUBLIC  SERVICE 


SALARIES  AND  WAGES 

GENERAL  FUND 
INSTRUCTION 

REGULAR  INSTRUCTION 

Technical  and  clerical 

Equipment  technician  III  

Equipment  technician  II  

Equipment  technician  I  

Glassblower  

Radiation  protection  specialist 
Temporary  help  

TOTALS,       TECHNICAL  AND  CLERICAL 
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ACADEMIC  SUPPORT 

LIBRARIES 

Admi  nistration 

Clerical  assistant  1 1 A  — 
Clerical  assistant  1 1 1 A  - 

Senior  secretary  

Departmental  secretary  I 
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ADMINISTRATION 
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SALARIES  AND  WAGES 

GENERAL  FUND 
ACADEMIC  SUPPORT 


Circulation 

Departmental  secretary  I 

Keypunch  operator  

Student  assistant  

Librarian  IV  

Librarian  III  

Librarian  II  

Library  assistant  II  

CIRCULATION 


Technical  processing 

Senior  clerk  

Clerical  assistant  I  I A  — 
Clerical  assistant  III  — 
Departmental  secretary  I 

Keypunch  operator  

Student  assistant  

Librarian  IV  

Librarian  III  

Librarian  II  

Librarian  I  

Library  assistant  II  

Library  assistant  I  

Book  repairer  

Temporary  help  

TECHNICAL  PROCESSING 


Public  service 

Clerical  assistant  I  I A 

Senior  typist  clerk  

Keypunch  operator  

Student  assistant  

Librarian  IV  

Librarian  III ' 

Librarian  II  

Librarian  I  

Library  assistant  II  — 

Library  assistant  I  

Temporary  help  

PUBLIC  SERVICE 


Audio-visual  services 

Supervising  clerk  I  

Clerical  assistant  II  

Clerical  assistant  I  I A 

Clerical  assistant  IIB  

Departmental  secretary  II  

Stock  clerk  

Technical  assistant  II  

Technical  assistant  I  

Student  assistant  

Graphic  artist  

Photographer  II  

Photographer  I  

Equipment  technician  III  

Equipment  technician  I  

Audio  visual  coord i nator-12  month 

Audio  visual  coord i na to r-AY  

Temporary  help  
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Television  services 

Clerical  assistant  II  

Clerical  assistant  1 1 A 

Departmental  secretary  I  

Senior  stenographer  

Student  assistant  

Etv  station  manager,  san  diego  

Etv  program  director,  san  diego  

Administrative  assistant  I  

Television  engineer  

Chief  broadcast  engineer,  san  diego 

Equipment  technician  III  

Equipment  technician  II  
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Tempo r a  ry  help 
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Computing  support 

Clerical  assistant  III  

Keypunch  operator  

Student  assistant  

Data  processing  supervisor  II  

Pr og  r  amme  r  I  I  

Pr og  r  amme  r  I  

Computer  operator  

Director  of  institutional  studies  — 
Manager,  data  processing  services  — 
Temporary  help  
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Joint  doctoral  program 
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Student  assistant  

Graduate  assistant  

Instructional  faculty  -  AY  

Instructional  faculty-12  month 
Equipment  technician  I  
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TOTALS, 


TOTALS, 


ANCILLARY  SUPPORT 

Master  of  social  work 

Clerical  assistant  I  I A 

Clerical  assistant  I  I B  

Senior  secretary  

Departmental  secretary  IB  

Senior  stenographer  

Student  assistant  

Lecturer-AY  

Instructional  faculty  -  AY  

Instructional  faculty-12  month 
Dean  of  instruction  

MASTER  OF  SOCIAL  WORK 


ANCILLARY  SUPPORT 


TOTALS,   ACADEMIC  SUPPORT 


STUDENT  SERVICE 


Social  and  cultural  development 

Clerical  assistant  1IB  

Senior  stenographer  

Student  assistant  

Student  affairs  assistant  II  

Student  affairs  officer  III  -  12  mo 

Student  affairs  officer  III  -  AY  

Student  affairs  officer  IV  

Student  affairs  officer  V  

Temporary  help  

SOCIAL  AND  CULTURAL  DEVELOPMENT 

COUNSELING  AND  CAREER  GUIDANCE 

Counse ling 

Clerical  assistant  IIA  

Clerical  assistant  1 1 B 

Clerical  assistant  IIIB  

Senior  stenographer  

Student  assistant  

Counsel  or -AY 

Counselor-12  month  

Student  affairs  officer  III  -  AY  

Student  affairs  officer  V  

Temporary  help  

COUNSELING 
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Senior  clerk  

Clerical  assistant  IIA 

Student  assistant  

Counselor-AY  

Test  officer  -  AY  

Test  officer  -  12  mo  — 
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Temporary  help  

TESTING 
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COUNSELING  AND  CAREER  GUIDANCE 

PI acement 

Senior  clerk  

Clerical  assistant  IIA  

Clerical  assistant  IIB  

Student  assistant  

Placement  officer-12  month  

Student  affairs  assistant  I  

Student  affairs  assistant  II  

Student  affairs  officer  III  -  AY 

Placement  supervisor  II  

Placement  interviewer  

Temporary  help  

PLACEMENT 


Educational  opportunity  program 
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Clerical  assistant  IIA  

Clerical  assistant  IIB  

Clerical  assistant  III  

Depart me ntal  secretary  IB  

Student  assistant  

Director-12  mo nth  

Assistant  director-AY  

Temporary  help  

EDUCATIONAL  OPPORTUNITY  PROGRAM 


COUNSELING  AND  CAREER  GUIDANCE 
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Senior  clerk  

Clerical  assistant  IIA  

Clerical  assistant  IIB  

Clerical  assistant  I  I  I A 

Student  assistant  

Counselor-12  month  

Student  personnel  t ech , f i nanc i a  1  aid 

Dlrector-12  month  

Temporary  help  

FINANCIAL  AID 

STUDENT  SUPPORT 

Heal th  services 

Senior  clerk  

Clerical  assistant  IIA  

Clerical  assistant  IIB  

Clerical  assistant  IIIB  

Clerical  assistant  IV  

Senior  stenographer  

Student  assistant  

Administrative  assistant  I  

Medical  officer  III  

Medical  officer  II  

Medical  officer  I  

Medical  officer  I  

Senior  clinical  lab  technologist  

Clinical  laboratory  technologist  

X-ray  technician  -  10  mo  

Supervising  nurse  I  

Nurse  

Nurse  -  10  month  

Physical  therapist  I  

Temporary  help  

HEALTH  SERVICES 
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STUDENT  SUPPORT 

Hous  i  ng  serv  i  ces 

Clerical  assistant  II  

Clerical  assistant  IIIB  

Student  assistant  

Housing  coo rd i na t or-1  2  month 
Temporary  help  

S,       HOUSING  SERVICES 


STUDENT  SUPPORT 


TOTALS,   STUDENT  SERVICE 


INSTITUTIONAL  SUPPORT 


Executive  management 

Clerical  assistant  MB 

Senior  secretary  

Executive  secretary  

Senior  stenographer  

Student  assistant  

Counse 1 o  r-AY 

Vocational  instr,  build  prog  -  12  mo 
Student  affairs  officer  III  -  12  mo  - 

President  

Vice  president  

Executive  dean  

Dean  of  students  

Business  manager  III  

Administrative  assistant  II  

Administrative  assistant  I  

EXECUTIVE  MANAGEMENT 


Financial  operations 

Supervising  clerk  I  

Payroll  &  personnel  transact  elk  II  - 
Payroll  &  personnel  transact  clerk  I 

Senior  clerk  

Clerical  assistant  I  

Clerical  assistant  IIA  

Keypunch  operator  

Bookkeeping  machine  operator  II  

Senior  cashier  clerk  

Assistant  cashier-clerk  

Supervising  account  clerk  II  

Senior  account  clerk  

Intermediate  account  clerk  

Accounting  technician  II  

Student  assistant  

Programmer  I  

Accounting  officer  III  

Accounting  officer  II  

Junior  staff  analyst  

Administrative  assistant  II  

Administrative  assistant  I  

Temporary  help  

FINANCIAL  OPERATIONS 
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535-  651 
589-  717 
484-  589 
791-  959 
589- 


484- 


717 
589 
589-  717 
(    9560) 
BIO-  983 

1318-1602 
772-  937 

1138-1384 
937-1138 

<     4029) 


18156 

16146 

19544 

32024 

0 

116403 

12428 

7812 

8604 

13581 

11508 

12138 

7068 

8604 

0 

10032 

16617 

0 

11246 

15316 

13671 

0 


350898 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


TOTALS, 


GENERAL  ADMINISTRATIVE  SERVICES 

Student  admissions  and  records 

Supervising  clerk  I  

Senior  clerk  

Clerical  assistant  1 1 A 

Clerical  assistant  I  I B 

Clerical  assistant  IIIB  

Senior  stenographer  

Student  assistant  

Credential  analyst  

Evaluation  technician  I  

Student  affairs  assistant  IV  

Student  affairs  assistant  I  

Student  affairs  assistant  II  

Student  affairs  officer  III  -  12  mo 

Student  affairs  officer  V  

Assistant  administrative  analyst  

Temporary  help  

STUDENT  ADMISSIONS  AND  RECORDS 


Employee  personnel  and  records 

Payroll  &  personnel  transact  elk  II 

Clerical  assistant  III  

Clerical  assistant  IIIB  

Clerical  assistant  IV  

Student  assistant  

Assistant  personnel  analyst  

Personnel  assistant  

Personnel  management  specialist  II  - 

Personnel  officer  II  

Junior  staff  analyst  

Administrative  trainee  

EMPLOYEE  PERSONNEL  AND  RECORDS 


GENERAL  ADMINISTRATIVE  SERVICES 


Log  i  s t  i  cal  services 

Supervising  clerk  I  

Senior  clerk  

Mail  clerk  

Clerical  assistant  I IA  

Clerical  assistant  III  

Clerical  assistant  1 1 1 A 

Purchasing  agent  

Duplicating  ma chine  operator  I  

Duplicating  machine  supervisor  I  

Duplicating  machine  oper  ii-offset  - 
Shipping  &  receiving  assistant  II  -- 

Mai  1  services  supervisor  I  

Stock  clerk. 

Property  clerk  II  

Superv  teleph  oper  I  

Telephone  operator-non  mu 1 t i  board  - 
Telephone  operator,  multiple  board  - 

Student  assistant  

Procu  rement  &  support  serv  ofcr  III 

Procurement  

Automotive  equipment  operator  I  

Automotive  mechanic  

Equipment  technician  I  

Campus  guard  

Campus  peace  officer  -  range  A  

Campus  peace  officer  -  range  B  

Supervising  campus  security  ofcr  I  - 


LOGISTICAL  SERVICES 


71-72       72-73       73-74 


71-72 


72-73 


SALARY  RANGE 


73-74 


2.0 

2.0 

2  .  0 

683-  830 

18888 

19338 

22.  4 

23  .  2 

23.  2 

176524 

184306 

31  .  7 

44  .  7 

44  .  7 

484-  589 

281162 

293399 

3.  0 

2  .  0 

2  .  0 

522-  635 

14206 

14822 

0 

4.0 

4.  0 

605-  734 

29040 

30480 

.  7 

0 

0 

0 

0 

3.2 

3.  1 

3.  1 

(   12242) 

13361 

13361 

.  7 

1  .  0 

1  .0 

772-  937 

11068 

11244 

3.  2 

4.0 

4  .  0 

700-  849 

39094 

40011 

1  .0 

1  .  0 

1  .0 

1243-1512 

16122 

16928 

1  .  0 

1  .0 

1  .  0 

772-  849 

9998 

10205 

2.  7 

3.0 

3.0 

893-1084 

35519 

36806 

1.0 

1  .  0 

1  .  0 

992-1265 

14460 

14460 

1  .0 

1.0 

1  .  0 

1602-2043 

22794 

23352 

.9 

1  .  0 

1  0 

937-1138 

11560 

12146 

.7 

2.  0 

2  .0 

(    4209) 

14136 

14136 

75.  2 

94.  0 

94  .  0 

S    525687   $ 

707932   $ 

734994 

1  .  7 

2.8 

2 

8 

589-  717 

17696 

18468 

1  .  0 

0 

0 

589-  734 

0 

0 

0 

1  .0 

1 

0 

605-  734 

8808 

8808 

1  .0 

1  .0 

1 

0 

666-  810 

9568 

9720 

.3 

0 

0 

(     974) 

0 

0 

.  8 

1  .0 

1 

0 

937-1138 

13508 

13671 

3 

1.0 

1 

0 

772-  937 

9381 

9842 

.3 

0 

0 

1138-1384 

0 

0 

1  .  0 

1  .0 

1 

0 

1318-1602 

18477 

19234 

1.0 

0 

0 

772-  937 

0 

0 

.6 

0 

0 

700-  772 

0 

0 

8.0 

7.8 

7 

8 

$      86319   $ 

77438   $ 

79743 

83  .  2 

101  .  8 

101 

8 

S     612006   $ 

785370   $ 

814737 

1.0 

1  .0 

1  .  0 

683- 

830 

9960 

9960 

1.0 

1.0 

1  .  0 

8604 

8604 

4  .  0 

4.0 

4  ,  0 

509- 

619 

29109 

29442 

7.6 

6  .0 

6.0 

484- 

589 

41234 

41734 

2.0 

0 

0 

589- 

734 

0 

0 

0 

2.0 

2.0 

589- 

717 

15624 

16412 

0 

1.0 

1  .0 

660- 

801 

7952 

8340 

1.0 

1.0 

1  .0 

461- 

562 

6744 

6744 

.8 

1.0 

1  .0 

619- 

753 

8820 

9036 

2.0 

2.0 

2  .  0 

535- 

651 

15624 

15624 

1.0 

1  .  0 

1  .  0 

717- 

870 

10440 

10440 

1  .0 

1.0 

1  .  0 

589- 

717 

8604 

8604 

4.5 

3.9 

3  .  9 

562- 

683 

30674 

31016 

.9 

1.0 

1.0 

717- 

870 

9000 

9454 

0 

1.0 

1  .  0 

548- 

666 

7290 

7651 

2.0 

2.0 

2.0 

484- 

589 

13462 

13785 

.  4 

.5 

.5 

484- 

589 

2992 

3145 

1  .8 

1.0 

1  .0 

( 

6906) 

4310 

4310 

1.0 

1.0 

1  .0 

1255- 

1526 

18325 

18325 

2.0 

2.0 

2.0 

849- 

1032 

23090 

23611 

2.  0 

2  .  0 

2  .  0 

734- 

810 

19497 

19497 

1.7 

2.0 

2  .  0 

849- 

937 

22545 

22545 

.  4 

1.0 

1  .0 

801- 

973 

9839 

10327 

4.9 

5.0 

5.0 

571- 

692 

38839 

39952 

9.8 

9  .  0 

9.  0 

772- 

937 

95684 

97560 

0 

1  .5 

1  .5 

810- 

983 

16656 

16890 

.  5 

.5 

.5 

849- 

1032 

6192 

6192 

53.3 

54.4 

54.4 

$    425700   $ 

481110  % 

489200 

1152 
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33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 
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SALARIES  AND  WAGES 


TOTALS, 


GENERAL  FUND 
INSTITUTIONAL  SUPPORT 

PHYSICAL  PLANT  OPERATIONS 

Maintenance  office  administration 

Clerical  assistant  1 1 A 

Senior  typist  clerk  

Storekeeper  I  

Student  assistant  

Drafting  aide  II  

Chief  of  plant  operations  IV  

Chief  of  plant  operations  I  

MAINTENANCE  OFFICE  ADMINISTRATION 


Utility  plants 

Chief  engineer  II  

Stationary  engineer-foreman 

Stationary  engineer  

Maintenance  mechanic  

UTILITY  PLANTS 


Building  maintenance 

Stock  clerk  

Student  assistant  

Skilled  laborer  

Building  maintenance  man  

Laborer  

Carpenter  foreman  

Carpenter  II  

Carpenter  I  

Painter  foreman  

Painter  II  

Painter  I  

Electrician  II  

Electrician  I  

Electrician  foreman  

Plumber  foreman  

Plumber  II  

Plumber  I  

Materials  fabrication  specialist 

Locksmith  I  

Supervisor  of  building  trades  

Temporary  help-plant  operations  - 

BUILDING  MAINTENANCE 


Grounds  maintenance 

Supervising  groundsman  II  

Lead  groundsman  

Groundsman  

Student  assistant  

Skilled  laborer  

Laborer  

Tractor  operator-laborer  

Automotive  equipment  operator  I 

Plumber  I  

Temporary  help-plant  operations 


GROUNDS  MAINTENANCE 


Custodial  services 


TOTALS, 


Custodian  

Custodial  foreman  

Supervising  custodian  I  

Supervising  custodian  II  

Ch ief , custodial  services  III 

CUSTODIAL  SERVICES 


71-72       72-73       73-74  71-72 


i  o 

3 
10.9 


1  8 
.3 


5.0 
.  3 
.3 

8 
2.0 
1  .0 
1  .  8 
1.0 
4.  1 


128  .  0 
5.9 
5.0 
2  0 
1  .0 


72-73 


i  o 
o 

11.0 
1.0 


SALARY  KANGK 

484-  589 


1.0 

1  .0 

1  0 

619-  753 

9036 

1 . 1 

1  1 

1  1 

(    4207) 

4741 

1  .0 

1  .0 

1  .0 

651-  791 

9112 

1  .0 

1  0 

1  .0 

1384-1682 

20224 

0 

1.0 

1  0 

1032-1255 

12399 

133  .  8 
6.0 
5  .  0 
2.0 
1  .  0 


10  1057-1224 

0  959-1110 

11.0  870-1007 

1.0  915-1007 


14493 

0 

129364 

12114 


0 

562-  683 

3 

(    9084) 

0 

734-  810 

0 

753-  830 

0 

614-  676 

0 

959-1057 

0 

915-1007 

0 

870-  959 

0 

959-1057 

0 

915-1007 

0 

870-  959 

0 

959-1057 

0 

915-1007 

0 

1007-1110 

0 

1007-1110 

0 

959-1057 

0 

915-1007 

0 

959-1057 

0 

870-  959 

0 

1007-1166 

0 

(   25387) 

16392 

9913 

9748 

68723 

8120 

0 

12114 

21989 

0 

12114 

34609 

12718 

60478 

0 

0 

12718 

24229 

12718 

23073 

14025 

27111 


1  .  0 

1.0 

1.0 

821-  996 

11973 

4.0 

4  .  0 

4  0 

644-  783 

37686 

14.8 

14  0 

14.0 

614-  710 

117902 

1. 1 

1  .  1 

1  .  1 

(     4102) 

4741 

2.0 

2.0 

2.0 

734-  810 

19301 

2  .  0 

4  .  0 

4  0 

614-  676 

31919 

1  .  0 

1  .0 

1  .  0 

772-  849 

10229 

1  .0 

1  .  0 

1  0 

734-  810 

9748 

1  .0 

1  .0 

1  .  0 

915-1007 

12114 

1.3 

1  .7 

1  .  7 

<     8186) 

15363 

29  2 

30.8 

30.8 

*    222161   $ 

270976 

133 

8 

522-  635 

6 

0 

553-  673 

5 

.0 

611-  741 

2 

.0 

673-  818 

1 

.0 

818-  993 

147 

.8 

$    975195 

969482 
48354 
44068 
19634 
11926 
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SALARIES  AND  WAGES 


GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


PHYSICAL  PLANT  OPERATIONS 
Cus tod  i  a  1  serv  i  ces 


PHYSICAL  PLANT  OPERATIONS 


Faculty  and  staff  services 

Terminal  PAY 

Evening  and  night  shift  differential 

Non-faculty  r ec 1 ass-cu r rent  year  

Overt  ime  

TOTALS,      FACULTY  AND  STAFF  SERVICES 

Community  relations 

Clerical  assistant  IIIB  

Publication  manager  -  12  mo  

Editorial  aide  

TOTALS.      COMMUNITY  RELATIONS 


TOTALS,   INSTITUTIONAL  SUPPORT 


INDEPENDENT  OPERATIONS 


Institutional  operations 

Over t  ime  

Clerical  assistant  IIA  

Clerical  assistant  IIIB  

Clerical  assistant  IV  

Graphic  artist  

Business  manager  II  

Procurement  

Temporary  help  

TOTALS,      INSTITUTIONAL  OPERATIONS 

Outside  agencies 

Departmental  secretary  II  

Departmental  secretary  IB  

Student  assistant  

Instructional  faculty  -  AY  

Instructional  faculty-12  month  

Instr  fac-overseas  contract  assign. 

Student  affairs  assistant  II  

Temporary  help  

TOTALS,      OUTSIDE  AGENCIES 


TOTALS, 


TOTALS,   INDEPENDENT  OPERATIONS 


TOTALS,  GENERAL  FUND 


71-72       72-73       73-74         71-72  72-73 


73-74 


SALABY  RANGE 


236.0   $   1729919   $   1978087   $   2009278 


0 

0 

0 

(   21015) 

0 

0 

0 

0 

0 

(   S0005) 

54312 

54312 

0 

0 

0 

0 

21190 

52975 

0 

0 

0 

(   22790) 

33689 

33689 

93810   $    109191   $    140976 


1.0 

1  .0 

1  .0 

605-  734 

8808 

8B08 

1  .  0 

1.0 

1  .0 

• 

23352 

23352 

0 

1  .  0 

1  .0 

635-  772 

7806 

8196 

20 

3.0 

3  .  0 

$     30432 

i 

39966 

$ 

40356 

461.5   $   3463473   $   4103854   $   4218508 


461.5   $   3463473   J   4103854   *   4218508 


0 

0 

0 

<    4191) 

0 

0 

1  .9 

.5 

5 

484-  589 

2979 

3132 

.5 

0 

0 

605-  734 

0 

0 

.5 

.5 

5 

666-  810 

4765 

4860 

.5 

0 

0 

683-  830 

0 

0 

0 

1.0 

1 

0 

1682-2044 

20204 

21210 

1  .0 

1.0 

1 

.0 

849-1032 

11549 

12134 

1  .5 

2.5 

2 

5 

(   14813) 

17670 

17670 

.4 

0 

0 

589-  734 

0 

0 

1  .0 

1.0 

1  .0 

548-  666 

7992 

7992 

2.7 

0 

0 

(    9500) 

0 

0 

12.5 

20.  8 

20.8 

(  192152) 

241488 

241488 

1  .8 

11.0 

11.0 

(   27112) 

177341 

177341 

3  2 

3.0 

3  0 

(   48795) 

75607 

75607 

.2 

0 

0 

893-1084 

0 

0 

25.4 

0 

0 

(  160193) 

0 

0 

47.2 

35.8 

35  8 

$ 

449168 

» 

502428 

* 

502428 

53.  1 

41  .  3 

41.3 

% 

503259 

% 

559595 

* 

561434 

2488.4   S  25857442   J  30241559   $  31223468 


— 83708C 
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KDIVATIO* 


SALARIES  AND  "WAGES 

PARKING 
INSTITUTIONAL  SUPPORT 


Financ  i  al  operat  ions 

Clerical  assistant  IIA  

Assistant  cashier-clerk  

TOTALS,      FINANCIAL  OPERATIONS 

Log  istical  services 

Student  assistant  

Parking  officer  

Supervising  campus  security  ofcr  I  

Temporary  help  

TOTALS.      LOGISTICAL  SERVICES 

Physical  Plant  operations 

Skilled  laborer  

Laborer  

Automotive  equipment  operator  I  

TOTALS,      PHYSICAL  PLANT  OPERATIONS 


INSTITUTIONAL  SUPPORT 


TOTALS,  PARKING 


HOUSING 
DORMITORY 
STUDENT  SERVICE 


Student  support 

Student  assistant,  range  B 

Head  resident  II  

Head  resident  I  

Temporary  help  

STUOENT  SUPPORT 


TOTALS, 


TOTALS,   STUDENT  SERVICE 


INSTITUTIONAL  SUPPORT 


Financ  ial  operat  ions 

Clerical  assistant  IIA  

Senior  account  clerk  

FINANCIAL  OPERATIONS 

Logistical  services 

Clerical  assistant  IIA  

Clerical  assistant  IIIB  

Student  assistant,  range  A 

Housing  manager  II  

Temporary  help  


71-72       72-73       73-74  71-72 


4  8 

5  6 
5 
0 


.2 

2    8 


29.2 

2.0 

4.9 

.1 


72-73 


SALARY  RANGE 

.5 

.5 

5     484-  589 

3534 

0 

1  .0 

1  0     484-  589 

6501 

2.0 
10 


2.0 
1.0 


9028       J  10035       $  103591 


5  0  5.0 

6  0  6  0 
5  5 
5  5 


(   19526) 
571-  692 
849-1032 
VARIOUS 


21550  21550 

46567  47628 

6192  6192 

J534  3534 


0  0     734-  810 

3  0         3  0     614-  676 
10        10     734-  810 


77843   J 


0 

24202 
9748 


3  8 

4  0 

4  0 

» 

29209 

S 

33950 

i 

34108 

16  2 

17  5 

17.5 

1 

104406 

j 

121828 

t 

123371 

17.5   J    104406   $    121828   J    123371 


17  5   S    104406   >    121828  %  123371 


35.0  35  0  (   36900) 

2  0  2  0  666-  810 

5  0  5.0  605-  734 

0  0  (      437) 


38430  38430 

19397  19397 

42680  43724 

0  0 


42.0   *     97189   »     100507   *     101551 


42.0   5      97189   t  100507   t     101551 


42.0  i  97189   S    100507   J    101551 


2  .0 
1  .  0 


484-  589 
589-  717 


14136 
8604 


.8 

1.0 

1  0 

484-  589 

6342 

1.0 

1.0 

1  .0 

605-  734 

8808 

12.  8 

12.  2 

12  2 

(    47763) 

52582 

10 

1  .0 

1  .0 

937-1255 

13671 

2 

.5 

.  5 

(     1332) 

3714 
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SALARIES  AND  WAGES 

HOUSING 
DORMITORY 
INSTITUTIONAL  SUPPORT 


Log  1 s t  i  ca  1  serv  i  ces 


TOTALS.      LOGISTICAL  SERVICES 


Physical  plant  operations 


Custodian  

Supervising  custodian  I  - 

Housekeeper  

Building  maintenance  man 

Maintenance  mechanic  

Temporary  help  


PHYSICAL  PLANT  OPERATIONS 


TOTALS, 


TOTALS,   INSTITUTIONAL  SUPPORT 


TOTALS,  DORMITORY 


TOTALS, HOUSING 


71-72       72-73       73-74         71-72  72-73  73-74 


SALARY  RANGE 


15.7        15.7   $     70469   $     85117   $     85438 


7.  0 

7  .0 

7.  0 

522-  635 

51622 

52295 

1  .  0 

1  0 

1  .0 

611-  741 

8484 

8484 

3.0 

3  .  0 

3  .  0 

21568 

21823 

2.  0 

2.0 

2  .  0 

753-  830 

20004 

20004 

1  .3 

1  .0 

1.0 

915-1007 

11367 

11926 

.  6 

0 

0 

(    5339) 

0 

0 

14  .  9 

14.0 

14  .  0 

$    112777   $ 

113045   $ 

114532 

32.7   $    203902   $    220902   $    222710 
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SALARIES  AND  WAGES 

CONTINUING  EDUCATION 
SUMMER  SESSION 
INSTRUCTION 


Special  session  instruction 


TOTALS, 


Student  assistant  

Instruct  faculty-summer  session 


SPECIAL  SESSION  INSTRUCTION 


TOTALS,    INSTRUCTION 


ACADEMIC  SUPPORT 

Libraries 

Student  assistant  - 
LIBRARIES 

Audio-visual  services 

Student  assistant  - 
AUDIO-VISUAL  SERVICES 

Computing  support 

Student  assistant  - 
COMPUTING  SUPPORT 


TOTALS,   ACADEMIC  SUPPORT 


STUDENT  SERVICE 


Counseling  and  career  guidance 

Student  assistant  

COUNSELING  AND  CAREER  GUIDANCE 

Student  support 

Student  assistant  

STUDENT  SUPPORT 


TOTALS. 


TOTALS,   STUDENT  SERVICE 


INSTITUTIONAL  SUPPORT 


Executive  management 

Clerical  assistant  II 
Clerical  assistant  IV 
Student  assistant  
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CONTINUING  EDUCATION 
SUMMER  SESSION 
INSTITUTIONAL  SUPPORT 


Executive  management 

Dean  of  educ  serv  &  summer  session  

Coordi  nator-exten  &.    summer  sess.-  AY  - 
Temporary  help  

EXECUTIVE  MANAGEMENT 
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SALARY  RANGE 
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SALARIES  AND  WAGES 

CONTINUING  EDUCATION 
EXTENSION 
ACADEMIC  SUPPORT 


TOTALS. 


Compu  ting  support 
COMPUTING  SUPPORT 


TOTALS, 
TOTALS,   ACADEMIC  SUPPORT 

INSTITUTIONAL  SUPPORT 

Executive  management 

Clerical  assistant  1 1 A 

Clerical  assistant  IIB  

Clerical  assistant  III  

Clerical  assistant  IV  

Keypunch  operator  

Student  assistant  

Coo rd i na to r-ex ten  &  summer  ses-12mo  - 
Coord i nator-exten  &  summer  sess.-  AY 
Temporary  help  

TOTALS,      EXECUTIVE  MANAGEMENT 

Financial  operations 

Student  assistant  

TOTALS,      FINANCIAL  OPERATIONS 

General  administrative  services 

Temporary  help  

TOTALS,      GENERAL  ADMINISTRATIVE  SERVICES 


TOTALS,    INSTITUTIONAL  SUPPORT 

INDEPENDENT  OPERATIONS 

Campus  innovation 
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TOTALS, CONTINUING  EDUCATION 
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71-72       72-73       73-74 


71-72 


72-73 


GENERAL  FUND 
INSTRUCTION 

REGULAR  INSTRUCTION 

Admi  nistration 

Supervising  clerk  I  

Clerical  assistant  II  

Clerical  assistant  III 

Departmental  secretary  III  

Secretary  

Senior  secretary  

Dean  of  the  college  

Dean  of  instruction  

Dean  of  educ  serv  &  summer  session  - 

Administrative  assistant  I  

Editorial  aide  

Ass-oc.acad  &  institut  studies  III  — 
Associate  dean.grad  studies-12  mo  — 

Associate  dean  -  12  mo  

Department  chairman-AY  

Coordinator  -  12  mo  

Coor d ina tor-el  erne ntary  educati  on -AY 
Coordinator-secondary  education-AY  - 

Academic  p 1 anner-1 2mon t h  

Temporary  help  

TOTALS,       ADMINISTRATION 


Instructional  faculty 

Sabbatical  leave  replacement  

Sabbatical  leave  difference  in  PAY 
Class  &  rank  r ec 1 ass-cu r r en t  year  - 

Graduate  assistant  

Substitute  instructional  faculty  — 

Lecturer-AY  

Ass  i  stant-AY 

I nst ructor-AY  

Assistant  professor-AY  

Associate  professor-AY  

Professor  -  AY  

Part  time  faculty-AY  
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Secretary  
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GENERAL  FUND 
INSTRUCTION 

REGULAR  INSTRUCTION 

Techn  i  ca 1  and  clerical 

TOTALS,      REGULAR  INSTRUCTION 
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48387 

49087 

1  .0 

1  .  0 

1  .0 

741-  817 

9804 
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8.  0 
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683-  830 

74154 

75612 

2.0 
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589-  717 

16608 

17004 
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492-  599 

12391 

13030 
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2.7 

2.  7 

(   14211) 

19083 

19083 

24.  1 

33  .  2 

33.2 

$    212634   $ 

305801   $ 

310677 

TOTALS, 


Pub  lie  service 

Clerical  assistant  II 

Student  assistant  

Librarian  IV  

Librarian  III  

Librarian  II  

Librarian  I  

Library  assistant  II  - 
Library  assistant  I  — 
Temporary  help  

PUBLIC  SERVICE 


2.  9 

3.0 

3.  0 

■484-  635 

19862 

20503 

.7 

3.8 

3.8 

(    3020) 

16378 

16376 

.  2 

1  .  0 

1.0 

1137-1384 

15164 

15938 

6.  5 

6.  0 
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870-1109 

78726 

79848 
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10.0 
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104474 

110280 
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0 

0 
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0 
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4.0 
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74394 

77260 
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3.5 

3.5 

<   53023) 

24738 
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40.8 
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$    318035   $ 

371266   S 
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KI)U('ATK) 


SALARIES  AND  WAGES 

GENERAL  FUND 
ACADEMIC  SUPPORT 

LIBRARIES 

Publ ic  service 


LIBRARIES 


Museums  and  galleries 

Student  assistant  

Librarian  III  

Library  assistant  II 
Temporary  help  

MUSEUMS  AND  GALLERIES 


Audio-visual  services 

Clerical  assistant  II  

Departmental  secretary  II  

Technical  assistant  II  

Student  assistant  

Graphic  artist  

Photographer  II  

Photographer  I  

Equipment  technician  III  

Equipment  technician  II  

Equipment  technician  I  

Audio  visual  coord i nator-12  month  — 
Assistant  audio  visual  coordinat-AY 
Temporary  help  

TOTALS,      AUDIO-VISUAL  SERVICES 


Television  services 

Secretary  

Television  engineer 
Coordinator  -  AY  

TOTALS,      TELEVISION  SERVICES 


Compu  ting  support 

Clerical  assistant  II  

Secretary  

Keypunch  operator  

Data  processing  supervisor  II  

Data  processing  supervisor  I  

Programmer  II  

Programmer  I  

Computer  operator  

Director  of  institutional  studies 
Manager,  data  processing  services 
Temporary  help  

TOTALS,      COMPUTING  SUPPORT 

ANCILLARY  SUPPORT 


Nursery  school 

Laboratory  school  teacher-AY 
NURSERY  SCHOOL 


Joint  doctoral  program 

Student  assistant  

Instructional  faculty  -  AY  

Instructional  faculty-12  month 
Part  time  faculty-AY 


71-72       72-73       73-74 


1  .3 
1.3 


71-72 


72-73 


SAURY   RANGR 


8 

1  0 

1  0 

(    3444) 

4310 

43 

8 

1  0 

1  0 

870-1109 

13308 
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1  0 

1  .0 

1  0 
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87 

0 

0 

0 

(      36) 

0 

1  0 

2  5 

2 

5 

484-  635 

16557 
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1  0 

1.0 

1 

0 

589-  734 

6806 

88 

2  4 

4  4 

4 

4 

628-  764 

36003 

37J 

9 

3 

J 

(    3631) 

1293 

12 

1  .0 

1  0 

1 

0 

683-  830 

9960 

99 

1  0 

1  0 

1 

0 

830-1007 

12084 

120 

8 

1  .0 

1 

0 

717-  670 

10440 
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1  0 

1 

0 

973-1163 

14220 
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3  0 

JO 

3 

0 

884-1074 

38J73 

367 

.3 

1  0 

1 

0 

$01-  973 
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8 

1  0 

1 

0 

• 

18732 
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2.7 

J  5 

3 

s 

• 

40580 

446 
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0 
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0 

17  8 

20  7 

20 

7 

J     170678   J 

216812   1 

2238 

1  .0 
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1  0 

589-  734 
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eet 

1  0 

1  0 

1  0 

1243-1512 

18196 
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1  0 

1  0 
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" 
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2061 
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2.0 

2  0 
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9860 
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1  .0 

1.0 

1  0 
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87C 

3  7 

5.0 

5.0 

497-  605 

33634 

3462 

1.0 

1  .0 

1  .0 

973-1183 

14196 

141! 

.  1 

10 

1  0 

801-  973 

9612 

101C 

2  2 

3.0 

3.0 

973-1183 

37989 

3987 

1  .0 

1  0 

1  0 

810-  983 

9720 

1016 

1  .9 

4.0 

4  0 

676-  821 

30366 

3459 

0 

1  0 

1  0 

1765-2145 

21180 

2223 

1.0 

1  .0 

1  .0 

1337-1626 

18888 

1951 

5.  1 

0 

0 

<   33359) 

0 

17.0 

20.0 

20.0 

J    149145   * 

193963  i 

20645 

3.0 

3.0 


3.0  905-1337  35690  3692 

3    0       i  14775       *  35690       J  3692 


.3 

.5 

.5 

<    1395) 

2155 
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.8 

2  8 

2.8 

• 
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SALARIES  AND  WAGES 

GENERAL  FUND 
ACADEMIC  SUPPORT 

ANCILLARY  SUPPORT 

Joint  doctoral  program 

TOTALS.       JOINT  DOCTORAL  PROGRAM 


Master  of  social  work 

Clerical  assistant  II  

Deoartmental  secretary  II  

Student  assistant  

Lecturer-AY  

Instructional  faculty  -  AY  

Instructional  faculty-12  month 

Coordinator  -  12  mo  

Part  time  faculty-AY  

Temporary  help  

TOTALS,       MASTER  OF  SOCIAL  WORK 


TOTALS, 


ANCILLARY  SUPPORT 


TOTALS, 
TOTALS,   ACADEMIC  SUPPORT 

STUDENT  SERVICE 

Social  and  cultural  development 

Clerical  assistant  II  

Secretary  

Student  assistant  

Student  affairs  assistant  I  

Associate  dean , act iv i t i es  

Activities  adviser  : 

Temporary  help  

TOTALS,      SOCIAL  AND  CULTURAL  DEVELOPMENT 

Supplementary  educational  serv.-EOP 

Student  assistant  

TOTALS,      SUPPLEMENTARY  EDUCATIONAL  SERV.-EOP 

COUNSELING  AND  CAREER  GUIDANCE 

Counsel i  ng 

Clerical  assistant  II  

Clerical  assistant  III  

Secretary  

Counsel  or -AY 

Counselor  and  test  officer-12  month 

Student  affairs  officer  III  -  AY  

Student  affairs  officer  V  

TOTALS,       COUNSELING 

Test  i  ng 

Clerical  assistant  II  

Clerical  assistant  III  

Student  assistant  

Test  officer  -  AY  

Student  affairs  officer  III  -  12  mo 
Psychome t  r  i  s t  


71-72       72-73       73-74  71-72 


72-73 


73-74 


SALARY  RANGE 


4-3   $     71388   $     76256   J     76927 


.8     484-  635 


.9 

1.0 

1  .0 

589-  734 

7380 

7744 

1.0 

.9 

.  9 

<    4104) 
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.8 

.  3 

.3 

• 
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6.  1 
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0 
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0 

0 

.  2 

0 

0 

(     839) 

0 

0 
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0 

0 

0 
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0 
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0 

3.0 

3.0 
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0 

0 
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0 

2.  0 
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6.0 
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46576 


1  .  0 
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6664 
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1.0 
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0 

(     641) 

0 

0 

1.  1 
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• 
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SALARIES  AND  WAGES 

GENERAL    FUND 
STUDENT    SERVICE 


COUNSELING    AND    CAREER    GUIDANCE 
Testing 

TESTING 


Clerical  assistant  II  

Clerical  assistant  III  

Placement  officer-12  month  

Student  affairs  assistant  I  

Student  affairs  assistant  II  

Student  affairs  officer  III  -  12  mo 

Placement  supervisor  I  

Placement  interviewer  

Temporary  help  

PLACEMENT 


Educational  opportunity  program 

Clerical  assistant  II  

Student  assistant  

Student  affairs  assistant  I  

Student  affairs  officer  III  -  12  mo 

Student  affairs  officer  IV  

Director-12  month  

Temporary  help  

EDUCATIONAL  OPPORTUNITY  PROGRAM 


TOTALS.      COUNSELING  AND  CAREER  GUIDANCE 


Financial  aid 

Clerical  assistant  II  

Student  assistant  

Counselor-12  month  

Student  personnel  t ech , f i nanc I  a  1  aid 

Student  affairs  assistant  II  

Director-12  month  

Temporary  help  

TOTALS,      FINANCIAL  AID 

STUDENT  SUPPORT 

Health  services 

Supervising  clerk  I  

Clerical  assistant  II  

Secretary  

Stock  clerk  

Student  assistant  

Medical  officer  III  

Medical  officer  II  

Medical  officer  I  

Senior  clinical  lab  technologist  

Clinical  laboratory  technologist  

X-ray  technician  

Supervising  nurse  I  

Nu  rse  

Nurse  -  10  month  

Physical  therapist  I  

Temporary  help  

TOTALS,       HEALTH  SERVICES 


71-72       72-73       73-74 


71-72 


72-73 


SALARY  RANGE 


4  5   J     39164   t 


3  5  484-  635 

1  0  1  74-3  01 

2  5 

2  0  700-  849 

1  0  893-1084 

1  0 

1  6  (   23571 ) 


22652 
4310 
34101 
20376 
12310 
13440 
11309 


12  6 


91938 


3  1 

4 

0 

4 

0 

484-  635 

26305 

2  719 

1.0 

2 

0 

2 

0 

589-  734 

160J2 

1641 

1.0 

1 

0 

1 

0 

• 

24516 
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2 

1 

0 

1 

0 

772-  849 

10205 
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1  0 

0 

0 

893-1084 

0 

1  0 

1 

0 

1 

0 

992-1265 

12963 

1361 

0 

1 
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1 

0 

772-  937 

11246 
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2  5 

4 
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4 

0 

660-  801 

33948 

3517 

9 

0 

0 

(     6168) 

0 

10.  7 

14 

0 

14 

0 

S     101647   » 

135215   S 

138)6 

1  .0 

2  0 

2  0 

484-  635 

13131 

1370 

2 

0 

0 

(     948) 

0 

2 

1  0 

1  0 

772-  649 

9957 

1020 

1 

0 

0 

992-1265 

0 

.  1 

0 

0 

1253-1602 

0 

8 

2  5 

2  5 

• 

29040 

3040 

6  9 

1  0 

1  0 

(   45256) 

7068 
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.9 

10 

1  0 

683-  830 

9960 

9 
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7  1 

7.  1 

464-  635 

48556 

49 
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1  0 
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8808 

8 
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7620 

8 
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2.0 
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(    5722) 
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8 
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1  0 

1947-2366 

28434 

28 
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1  0 
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1854-2253 

27037 

27 

5.0 

6.  1 

8  1 

1766-2044 

156069 

160 

1  .0 

1  .0 

1  0 

937-1138 

13685 

13 

.6 

1.5 

1  5 

893-1032 

17719 

18 

.8 

1.0 

1  .  0 

700-  849 

10215 
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1  .0 

1  .  0 

1  .  0 

905-1100 

13200 

13 

1.9 

2  0 

2  0 

783-  905 

21948 

21 

5.6 

7.  1 

7  1 

783-  905 

61732 
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5 
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5 

1  .6 
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(   10747) 
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S    345892   S 

436581  t 
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SALARIES  AND  WAGES 

GENERAL  FUND 
STUDENT  SERVICE 

STUDENT  SUPPORT 

Housing  services 


TOTALS. 


TOTALS, 


Clerical  assistant  II  

Student  affairs  officer  V 


HOUSING  SERVICES 


STUDENT  SUPPORT 


TOTALS, 


71-72       72-73       73-74  71-72  72-73 


.  9 

1  .  0 


SALARY  RANGE 

10        1,0     484-  635  5956 

1-0        1.0    1602-2043        22148 


1165 


73-74 


6264 
23259 


1  -  9 

2  ,  0 

2  .  0 

$ 

25118 

$ 

28106 

$ 

29523 

31  .  0 

38.3 

38.  3 

$ 

371010 

$ 

466687 

$ 

475675 

113.4       113.4   $   1004702   $   1215637   $   1254314 


TOTALS,   STUDENT  SERVICE 


93.2      113.4      113.4   $   1004702   $   12156  37   $   1254314 


INSTITUTIONAL  SUPPORT 


Executive  management 

Secretary  

Senior  secretary  

Administrative  secretary  

Student  assistant  

CounseIor-12  month  

Vocational  instructor,  build  pr og-AY 
Vocational  instr,  build  prog  -  12  mo 

President  

Vice  president  

Executive  dean  

Dean  of  students  

Business  manager  II  

Administrative  assistant  II  

Administrative  assistant  I  

Temporary  help  

EXECUTIVE  MANAGEMENT 


Financial  operations 

Supervising  clerk  II  

Supervising  clerk  I  

Payroll  &  personnel  transact  elk  II 

Clerical  assistant  II  

Clerical  assistant  III  

Bookkeeping  ma chine  operator  II  

Assistant  cashier-clerk  

Intermediate  account  clerk  

Accounting  technician  III  

Accounting  technician  II  

Student  assistant  

Accounting  officer  II  

Accountant  I  

Administrative  assistant  II  

Administrative  assistant  I  

Temporary  help  

FINANCIAL  OPERATIONS 

GENERAL  ADMINISTRATIVE  SERVICES 

Student  admissions  and  records 

Supervising  clerk  II  

Senior  clerk  

Clerical  assistant  II  

Clerical  assistant  III  

Clerical  assistant  IV  

Secretary  

Student  assistant  

Evaluation  technician  II  

Evaluation  technician  I  
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9 

23 

8 

23 

8 

484-  635 

151940 

157886 

13 

2 

20 

0 

20 

0 

589-  734 

157924 

162378 

1 

0 

1 

0 

1 

0 

666-  810 

9720 

9720 

1 

0 

1 

0 

1 

0 

589-  734 

8366 

8774 

0 

3 

3 

1 . 74-3 .01 

1293 

1293 

1 

0 

1 

0 

1 

0 

772-  937 

10071 

10584 

3 

0 

4 

0 

4 

0 

700-  849 

35076 

36612 

1166 
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KlU'CATIC 


1 

2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
76 
79 
80 


SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 

GENERAL  ADMINISTRATIVE  SERVICES 

Student  admissions  and  records 

Student  affairs  assistant  IV  

Student  affairs  assistant  II  

Student  affairs  officer  III  -  12  mo 

Student  affairs  officer  V  

Special  consultant  

Associate  administrative  analyst  

Temporary  help  

TOTALS,       STUDENT  ADMISSIONS  AND  RECORDS 


Employee  personnel  and  records 

Clerical  assistant  II  

Clerical  assistant  IIB  

Clerical  assistant  III  

Clerical  assistant  IV  

Secretary  

Personnel  assistant  

Personnel  management  specialist  II 

Personnel  officer  II  

Placement  interviewer  

Temporary  help  

EMPLOYEE  PERSONNEL  AND  RECORDS 


TOTALS,      GENERAL  ADMINISTRATIVE  SERVICES 


Log istical  services 

Mail  clerk  

Clerical  assistant  II  

Clerical  assistant  III  

Secretary  

Purchasing  agent  

Duplicating  machine  supervisor  II  

Duplicating  machine  supervisor  I  

Duplicating  machine  oper  ii-offset  — 

Shipping  &  receiving  assistant  II  

Mail  services  supervisor  I  

Stock  clerk  

Property  clerk  I  

Superv  teleph  oper  I  

Telephone  operator,  multiple  board  — 

Student  assistant  

Procurement  &  support  serv  ofcr  III  - 

Procurement  &  support  serv  ofcr  I  

Pr ocu  r emen t  

Truck  driver  

Automotive  equipment  operator  I  

Automotive  mechanic  

Campus  peace  officer  

Supervising  campus  peace  officer  1  — 
Supervising  campus  peace  officer  II  - 
Supervising  campus  peace  officer  III 
Temporary  help  

TOTALS,      LOGISTICAL  SERVICES 

PHYSICAL  PLANT  OPERATIONS 

Maintenance  office  administration 

Clerical  assistant  II  

Clerical  assistant  III  

Secretary  

Stock  clerk  

Intermediate  account  clerk  

Student  assistant  

Drafting  aide  II  

Chief  of  plant  operations  IV  


71-72       72-73       73-74 


71-72 


72-73 


SALARY  RANGE 

2.0 

0 

0 

1243-1512 

0 

9 

2  0 

2  0 

893-1084 

21971 

230 

0 

2  0 

2  0 

992-1265 

27851 

289 

9 

1  0 

1  0 

1602-2043 

23352 

233 

0 

.  1 

1 

0-150   DAY 

2012 

20 

0 

1  0 

1  0 

1138-1384 

13671 

143 

7.  1 

7  4 

7  4 

(    46450) 

52303 

523 

58  2 

75  4 

75  4 

J    439790   » 

603567   » 

6217 

2.4 

2.0 

2.0 

484-  635 

13974 

1  .0 

1  .0 

1  .0 

589-  734 

8604 

1  .0 

1  .0 

1  .0 

589-  734 

8808 

1.0 

1  .0 

1  .0 

562-  683 

8196 

.2 

0 

0 

484-  589 

0 

0 

4.0 

4  .  0 

1 . 74-3.01 

17240 

1.0 

1.0 

1.0 

651-  791 

9492 

1.0 

1.0 

1.0 

1384-1682 

20224 

.5 

.  5 

5 

484-  635 

3534 

35J 

0 

1  0 

1  0 

522-  635 

7620 

762 

1  9 

1  0 

1  0 

589-  734 

7246 

762 

1 

1  0 

1  0 

666-  810 

7992 

640 

1  0 

1  0 

1  0 

589-  734 

7775 

616 

.2 

1  0 

1  0 

772-  937 

10300 

1061 

1  3 

1  0 

1  0 

1136-1364 

16417 

1661 

1  0 

1  0 

1  0 

1316-1602 

19063 

192) 

8 

0 

0 

660-  801 

0 

1  3 

0 

0 

(    6464) 

0 

1  .4 

1  5 

1  5 

509- 

619 

10612 

io;i: 

1  .5 

3  0 

3  0 

484- 

635 

21263 

2  20J-. 

2 

5 

5 

569- 

734 

3654 

3(41 

1.0 

1  0 

1  0 

589- 

734 

6608 

8601 

3  2 

4  0 

4  0 

660- 

801 

34752 

36001 

1  0 

1  0 

1  0 

717- 

870 

10440 

10441 

.6 

1  0 

1  0 

619- 

753 

7428 

711; 

3  0 

3  0 

3  0 

535- 

651 

22530 

2  267: 

1  0 

1  .0 

1  0 

717- 

870 

10440 

10441 

1.0 

1  0 

1  0 

589- 

717 

8196 

660' 

3  5 

3  5 

3  5 

562- 

663 

27030 

2757. 

2.0 

2.0 

2.0 

619- 

753 

16072 

1807: 

1  .0 

1  .  0 

1  0 

546- 

666 

7992 

799; 

1  .9 

2  0 

2.0 

484- 

569 

13644 

1379' 

.  2 

0 

0 

( 

961  ) 

0 

i 

1.0 

1  0 

1  0 

1255- 

1526 

17736 

18J2; 

0 

1  .0 

1  0 

937- 

1138 

10205 

.071. 

2.0 

2.0 

2  0 

849- 

1032 

24773 

2477, 

1.0 

1.0 

1  0 

734- 

810 

9670 

9741 

2.0 

2  0 

2  0 

734- 

810 

19497 

1949 

1  0 

1  .0 

1  0 

849- 

937 

11098 

1127 

6  9 

7.5 

7  5 

772- 

983 

84316 

6560. 

4  0 

4.0 

4.0 

893- 

1064 

52032 

5203; 

.5 

1.0 

1  .0 

963- 

1195 

11796 

1236- 

.5 

.5 

.5 

1057- 

1285 

6660 

699. 

4.3 

0 
46.5 

0 
46.5 

(   28372) 

0 
452664   S 

46040. 

45.9 

J    398961   * 
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SALARIES  AND  WAGES 

GENERAL  FUND 

INSTITUTIONAL  SUPPORT 

PHYSICAL  PLANT  OPERATIONS 
Maintenance  office  administration 

Chief  of  plant  operations  I  

TOTALS,       MAINTENANCE  OFFICE  ADMINISTRATION 


71-72       72-73       73-74 


1  .  0 
8.  6 


71-72 


1  .0 
12.0 


SALARY  RANGE 

1.0  1032-1255 


72-73 


12.0       $ 


15065 
101603   $ 


1107 


73-74 


15065 
101765 


Utility  plants 


TOTALS, 


Chief  engineer  II  — 
Stationary  engineer 
Stationary  fireman  - 

UTILITY  PLANTS 


1  .  0 
3.3 
4  .  8 


1.0  1057-1224 
4.0  870-1007 
5 . 0     791-  870 


14727 
46313 
51710 


14727 
47404 
52192 


Building  maintenance 


TOTALS, 


Skilled  laborer  

Building  maintenance  man  

Laborer  

Window  cleaner  

Carpenter  II  

Carpenter  I  

Painter  II  

Painter  I  

Electrician  II  

Electrician  I  

Plumber  II  

Plumber  I  

Locksmith  I  

Supervisor  of  building  trades  — 

Machinist  

Temporary  help-plant  operations 

BUILDING  MAINTENANCE 


734-  810 
753-  830 
614-  676 
625-  761 
915-1007 
870-  959 
915-1007 
870-  959 
959-1057 
915-1007 
959-1057 
915-1007 
870-  959 
1007-1166 
870-  959 
!   20008) 


9748 
77864 
24013 
15990 
12114 
44836 
12114 
45062 
12718 
24229 
12718 
12114 
21041 
12316 
11536 
31630 


9748 
79272 
24360 
16787 
12114 
45604 
12114 
45604 
12718 
24229 
12718 
12114 
22125 
12932 
11536 
31630 


TOTALS, 


Grounds  maintenance 

Supervising  groundsman  I 

Groundsman  

Student  assistant  

Skilled  laborer  

Temporary  help  

GROUNDS  MAINTENANCE 


1.0 

1  .  0 

1  .  0 

746-  905 

10877 

10877 

10  .  2 

11.5 

11.5 

614-  710 

95931 

96906 

2.7 

0 

0 

<   11102) 

0 

0 

1  .0 

1  .  0 

1  .0 

734-  810 

9709 

9748 

.  1 

0 

0 

(     989) 

0 

0 

15.0 

13.5 

13.  5 

$    100367   $ 

116517   $ 

117531 

TOTALS, 


Custodial  services 

Student  assistant  

Custodian  

Custodial  foreman  

Supervising  custodian  I  

Supervising  custodian  II  

Ch ief , cus tod i al  services  III 
Temporary  help  

CUSTODIAL  SERVICES 


1  .2 
103.6 

2.4 
3.9 
1  .  0 
1  .0 
.  6 


115 
3 

5 

1 
1 


115 
3 
5 
1 

1 


( 


5093) 


522-  635 
553-  673 
611-  741 
673-  818 
818-  993 
(    5078) 


834422 

23926 

41968 

9817 

10834 

0 


849995 

24240 

42731 

9817 

11368 

0 


920967 


938151 


TOTALS, 


PHYSICAL  PLANT  OPERATIONS 


Faculty  and  staff  services 

Terminal  PAY  

Evening  and  night  shift  differential 

Non-faculty  rec 1  ass-cur  rent  year 

Overt  ime  

FACULTY  AND  STAFF  SERVICES 


0 

(    1403) 

0 

(   31157) 

0 

0 

0 

(    13847) 

0 
45812 
17933 
17387 


0 
45812 
44829 
17387 


108028 


11 68 
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KDICATK 


SALARIES  AND  WAGES 

GENERAL    FUND 
INSTITUTIONAL    SUPPORT 


Community    relations 


Secretary  

College  public  affairs  officer 


COMMUNITY  RELATIONS 


TOTALS. 


TOTALS.    INSTITUTIONAL  SUPPORT 


INDEPENDENT  OPERATIONS 


Institutional  operations 

Evening  and  night  shift  differential 

Ove  r  t lme  

Payroll  &  personnel  transact  elk  II  - 

Clerical  assistant  III  

Clerical  assistant  IV  

Secretary  

Senior  cashier  clerk  

Accounting  technician  III  

Accounting  technician  II  

Student  assistant  

Custodian  

Instructional  faculty  -  AY  

Accountant  II  

Accountant  I  

Housing  manager  II  

Administrative  assistant  I  

Temporary  help  

INSTITUTIONAL  OPERATIONS 


Outside  agencies 

Over  t  ime  

Payroll  &  personnel  transact  elk  II 
Mail  clerk  

Clerical  assistant  II  

Clerical  assistant  III  

Clerical  assistant  IV  

Secretary  

Departmental  secretary  I  

Accounting  technician  II  

Student  assistant ■ 

Chief  of  party-overseas  

Instructional  faculty  -  AY  

Instructional  faculty-12  month  

Instr  fac-overseas  contract  assign. 

Director  of  overseas  projects  

Accountant  II  

Administrative  assistant  I  

Associate  dean,  faculty  research  

Temporary  help  


OUTSIDE  AGENCIES 


TOTALS, 


TOTALS,   INDEPENDENT  OPERATIONS 


TOTALS.  GENERAL  FUND 


71-72       72-73       73-74 


9 
1.0 


71-72 


72-73 


1    0 
1    0 


SALARY   KANGR 

1     0  589-    734 

1    0 


8808 
18471 


73-7 


880 
1847 


1  9 

2  0 

2  0 

S 

24368 

1 

27279 

1 

27 

350  9 

390  2 

390.  2 

% 

2967773 

s 

3570917 

t 

3667 

36670! 


0 

0 

0 

(       95) 

0 

0 

6 

6 

(    8393) 

3491 

34< 

1  .9 

2  0 

2 

0 

569-  717 

15474 

162! 

0 

2  0 

2 

0 

589-  734 

14136 

148! 

0 

2  0 

2 

0 

666-  810 

15984 

1681 

1  .0 

1  0 

1 

0 

589-  734 

8808 

88( 

8 

1  0 

1 

0 

589-  717 

7128 

74t 

1  .0 

1  0 

1 

0 

734-  893 

9644 

1011 

2  0 

2  0 

2 

0 

589-  717 

14316 

150« 

9  8 

6  0 

6 

0 

(   40432) 

25860 

2  581 

0 

1.0 

1 

0 

522-  635 

6430 

67! 

10.0 

0 

0 

(  156796) 

0 

1  0 

0 

0 

1138-1384 

0 

1  0 

1  0 

1 

0 

937-1 138 

13671 

136) 

.  3 

5 

5 

937-1255 

5967 

621 

0 

5 

5 

937-1138 

5618 

581 

39  0 

10  0 

10 

0 

(  256502) 

70680 

7061 

67.8 

30  6 

30 

6 

i          542688   S 

217207   t 

22191 

0 

0 

0 

(      21  ) 

0 

0 

1  0 

1  0 

589-  717 

7068 

74i 

0 

1  0 

1  0 

509-  619 

6108 

64i 

0 

7  4 

7.  4 

484-  635 

44089 

463! 

0 

1  0 

1  0 

589-  734 

7066 

74! 

1  .0 

1  .0 

1  0 

666-  810 

9720 

97; 

0 

2  S 

2.  5 

589-  734 

17670 

185: 

0 

.5 

.  5 

535-  666 

3210 

33; 

0 

1  0 

1  0 

589-  717 

8604 

86. 

12 

5.0 

SO 

(    4934) 

21550 

215! 

1  1 

1.0 

I  0 

• 

29652 

296! 

11.5 

46.0 

46  0 

(  182136) 

653951 

656JI 

0 

1  .  0 

1  .0 

• 

11616 

121' 

0 

27  0 

27  0 

• 

556513 

S56SI 

.8 

1  0 

1  0 

1741-2118 

25416 

2541 

0 

1  .0 

1  0 

1138-1384 

16617 

1661 

0 

1  .5 

1  5 

937-1138 

16853 

1761 

0 

1  0 

1.0 

• 

11616 

121' 

10.4 

7  .0 

7  0 

(   91461) 

49476 

494: 

26.  0 

106.9 

106.9 

s 

337V53   t 

1496797 

5   1505SI 

93.8 

137.5 

137  5 

S 

880641   i 

1714004 

i       17275! 

93.8 

137.5 

137  5 

s 

880641   S 

1714004 

S   17275! 
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1919. 3 

1919  3 

$ 

20369027   * 
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SALARIES  AND  WAGES 

PARKINS 
INSTITUTIONAL  SUPPORT 


TOTALS. 


Logistical  services 

Evening  and  night  shift  differential 

Student  assistant  

Parking  garage  supervisor  

Parking  officer  

Supervising  campus  peace  officer  III 
Temporary  help  

LOGISTICAL  SERVICES 


71-72   72-73   73-74 


71-72 


72-73 


1169 


73-74 


SALARY  RANGE 

0 

0 

0 

(    276) 

0 

0 

1  .0 

2.9 

2  9 

<    7365) 

12499 

12499 

3.0 

3.0 

3.0 

605-  734 

25465 

25860 

0 

1.0 

1  .0 

571-  692 

6852 

7188 

.5 

.5 

.5 

1057-1285 

6660 

6996 

1.0 

1.5 

1  .  5 

(   10112) 

10602 

10602 

TOTALS.   INSTITUTIONAL  SUPPORT 


TOTALS,  PARKING 


HOUSING 
DORMITORY 
STUDENT  SERVICE 


62078   $ 


TOTALS, 


Student  support 

Clerical  assistant  IIB  

Student  assistant,  range  A  — 
Student  affairs  assistant  II 

Head  resident  II  

Head  resident  I  

STUDENT  SUPPORT 


2.4 

28.  4 

28.4 

(   94450) 

122404 

122404 

1  .0 

1  .0 

1  .0 

893-1084 

11246 

11804 

3.0 

3.0 

3.  0 

666-  810 

25312 

26607 

.8 

1  .0 

1  .  0 

605-  734 

7748 

8137 

TOTALS, 


27.5        34.4        34.4   $    134987   $    173130   $    175696 


TOTALS,    STUDENT  SERVICE 


27.5        34.4        3  4.4   $    13498  7   $    173130   $    17  5696 


INSTITUTIONAL  SUPPORT 


Log  i  st  i  ca  1  se  rv  i ces 

Housing  manager  II  

TOTALS,      LOGISTICAL  SERVICES 

Physical  plant  operations 

Evening  and  night  shift  differential  - 

Custodian  

Supervising  custodian  I  

Building  maintenance  man  

Laborer  

Carpenter  II  

Temporary  help-plant  operations  

TOTALS,       PHYSICAL  PLANT  OPERATIONS 


TOTALS, 


TOTALS,    INSTITUTIONAL  SUPPORT 


TOTALS,  DORMITORY 


.4 

.5 
.5 

.5 
.5 

937-1255 
$      5345 

6975 

S 

7328 

.4 

$ 

6975 

7328 

0 

0 

0 

(     353) 

0 

0 

7.9 

8.0 

8.0 

522-  635 

56732 

58635 

1  .0 

1  .0 

1  .0 

611-  741 

8896 

8896 

1.9 

2.0 

2.0 

753-  830 

19730 

20004 

0 

1  .0 

1  .0 

614-  676 

7559 

7931 

1  .0 

1  .  0 

1  .0 

915-1007 

11973 

12114 

.9 

0 

0 

<    6052) 

0 

0 

12.7 

13.0 

13  0 

$ 

91758 

$ 

104890 

$ 

107580 

13.  1 

13.5 

13  5 

* 

97103 

t 

111865 

$ 

114908 

13.  1 

13.  5 

13.5 

$ 

97103 

* 

111865 

» 

114908 

40.6        47.9        47.9   »    232090   *    284995   $    290604 


!— 83708C 
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SALARIES  AND  WAGES 

HOUSING 
DORMITORY 
INSTITUTIONAL    SUPPORT 


TOTALS, 


TOTALS,   INSTITUTIONAL  SUPPORT 


1 

2 

3 

4 

5 

6 

7 

8 

9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 

36    TOTALS,  AUXILIARY  ENTERPRISE 
37 
38 
39 

40  TOTALS, HOUSING 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 


Physical  plant  operations 


AUXILIARY  ENTERPRISE 
INSTITUTIONAL  SUPPORT 


Logistical  services 
Hous  i  ng  manager  II 

LOGISTICAL  SERVICES 


Physical  plant  operations 


Groundsman  

Student  assistant  

Building  maintenance  man 

PHYSICAL  PLANT  OPERATIONS 


71-72       72-73       73-74  71-72  72-73  73-7. 
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SALARIES  AND  WAGES 

CONTINUING  EDUCATION 
SUMMER  SESSION 
INSTRUCTION 


Special  session  instruction 

Student  assistant  

Instruct  faculty-summer  session  

Music  studio  instructional  faculty 
Temporary  help  

SPECIAL  SESSION  INSTRUCTION 


TOTALS,    INSTRUCTION 

ACADEMIC  SUPPORT 

Libraries 

Librarian  I  

TOTALS,      LIBRARIES 

Audio-visual  services 
Student  assistant  - 
TOTALS,      AUDIO-VISUAL  SERVICES 


TOTALS,   ACADEMIC  SUPPORT 


TOTALS, 


INSTITUTIONAL  SUPPORT 


Executive  management 

Ove  r  t  ime  

Clerical  assistant  II  

Clerical  assistant  IV  

Secretary  

Student  assistant  

Instruct  faculty-summer  session  

Lecturer-12  month  

Instructional  faculty  -  AY  

Vocational  instructor  -  12  mo  

Dean  of  educ  serv  &  summer  session 

Administrative  assistant  I  

Temporary  help  

EXECUTIVE  MANAGEMENT 


INSTITUTIONAL  SUPPORT 


TOTALS,  SUMMER  SESSION 


71-72       72-73       73-74         71-72 


72-73 


73-74 


SALARY  RANGE 
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SALARIES  AND  WAGES 


CONTINUING  EDUCATION 
EXTENSION 
INSTRUCTION 


Extension  instruction 


TOTALS, 


Extension  instructional  faculty  

Music  studio  instructional  faculty 


EXTENSION  INSTRUCTION 


TOTALS,   INSTRUCTION 


TOTALS, 


ACADEMIC  SUPPORT 

Libraries 

Student  assistant 
LIBRARIES 


TOTALS, 


ACADEMIC  SUPPORT 


INSTITUTIONAL  SUPPORT 


Executive  management 

Over t  ime  

Supervising  clerk  I  

Clerical  assistant  II  

Clerical  assistant  III  

Student  assistant  

Lecturer-12  month  

Instructional  faculty-12  month  

Extension  instructional  faculty  

Vocational  instructor  -  12  mo  

Dean  of  educ  serv  &  summer  session 

Administrative  assistant  I  

Temporary  help  

EXECUTIVE  MANAGEMENT 

Financial  operations 

Senior  cashier  clerk  

Temporary  help  

FINANCIAL  OPERATIONS 

Physical  plant  operations 

Temporary  help  

PHYSICAL  PLANT  OPERATIONS 


TOTALS. 


TOTALS,   INSTITUTIONAL  SUPPORT 


TOTALS,  EXTENSION 
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SALARIES  AND  WAGES 

CONTINUING    EDUCATION 
EXTENSION 
INSTITUTIONAL    SUPPORT 


Physical     plant    operations 


71-72       72-73       73-74         71-72  72-73 


73-74 


TOTALS. CONTINUING  EDUCATION 


CALIFORNIA  STATE  UNIVERSITY,  SAN  FRANCISCO 


(AY)    INDICATES  ACADEMIC  YEAR  AS  DEFINED  BY  THE  INSTITUTION 

(')  SALARY  RANGE  DETERMINED  BY  EDUCATION,  EXPERIENCE,  AND 
ACADEMIC  RANK  IN  ACCORDANCE  WITH  THE  CALIFORNIA  STATE 
UNIVERSITY  AND  COLLEGES  SALARY  SCHEDULE  FOR  FACULTY 
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EDUCATION 


SALARIES  AND  WAGES 

GENERAL  FUND 
INSTRUCTION 

REGULAR  INSTRUCTION 

Admi  n  i  s  t  ra t  i  on 


Clerical  assistant  IIA  

Clerical  assistant  1 1 B 

Clerical  assistant  III  

Clerical  assistant  1 1 1 B 

Clerical  assistant  IV  

Secretary  B  

Senior  secretary  

Departmental  secretary  I  

Director  of  athletics-12  month  

Dean  of  instruction  

Dean  of  educ  serv  &  summer  session  - 

Associate  dean  -  12  mo  

Department  chairman-AY  

Coordinator-el ement ary  educat  i  on-AY 

Coordinator-evening  session-AY  

Coordinator-secondary  education-AY  - 
Academic  p 1 anne r-12mont h  

ADMINISTRATION 


Instructional  faculty 

Sabbatical  leave  replacement  

Sabbatical  leave  difference  in  PAY 
Special  leaves-res  or  creative  act 
Class  &  rank  rec 1 ass-cu r ren t  year  - 

Graduate  assistant  

Substitute  instructional  faculty  — 

Lee turer-AY  

Ass  i  Stant-AY 

Inst  rue tor-AY 

Assistant  professor-AY  

Associate  professor-AY  

Professor  -  AY  

Coach-12  month  

Coaching  specialist-::  menth  

Coaching  assistant-12  month  

Part  time  faculty-AY 


INSTRUCTIONAL  FACULTY 


Technical  and  clerical 

Clerical  assistant  IIA  

Clerical  assistant  IIB  

Clerical  assistant  1 1 1 B 

Departmental  secretary  IIB  

Departmental  secretary  III  

Departmental  secretary  IA  

Departmental  secretary  IB  

Intermediate  typist  clerk  

Intermediate  stenographer  

Vari-typist  

Stock  clerk  

Athletic  equipment  attendant  II  - 
Athletic  equipment  attendant  I  — 

Technical  assistant  II  

Technical  assistant  I  

Property  clerk  I  

Student  assistant  

Accompanist  II  

Accompanist  I  

Stage  technician  II  

Television  engineer  

Supervising  equipment  technician 

Equipment  technician  III  

Equipment  technician  II  

Equipment  technician  I  

Clinical  laboratory  technologist 
Temporary  help  
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTRUCTION 

REGULAR  INSTRUCTION 

Technical  and  clerical 

TOTALS.       TECHNICAL  AND  CLERICAL 


71-72       72-73       73-74         71-72  72-73  73-74 


SALARY  RANGE 
220.6       242.3      242.3  %       1723761   $   1967398   $   2007636 


TOTALS, 


REGULAR  INSTRUCTION 


TOTALS. 


TOTALS,   INSTRUCTION 
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ORGANIZED  RESEARCH 


TOTALS. 


Individual  or  project  research 

Temporary  help  
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TOTALS,   ORGANIZED  RESEARCH 
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ACADEMIC  SUPPORT 

LIBRARIES 

Admi  nistration 

Clerical  assistant  IIB  

Secretary  A  

Intermediate  stenographer 

Stock  clerk  

Librarian  IV  

Librarian  III  

Director  of  the  library  — 
Temporary  help  

TOTALS,        ADMINISTRATION 

C  i  rcu 1  at  i  on 

Clerical  assistant  1 1 A 

Student  assistant  

Librarian  III  

Library  assistant  II  

Temporary  help  

TOTALS,        CIRCULATION 

Technical  processing 

Senior  clerk  

Intermediate  clerk  

Clerical  assistant  IIA  

Intermediate  typist  clerk 

Student  assistant  

Librarian  V  

Librarian  IV  

Librarian  III  

Librarian  II  

Librarian  I  

Library  assistant  II  

Library  assistant  I  

Book  repairer  

Tempo  r ary  help 
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SALARIES  AND  WAGES 


GENERAL  FUND 
ACADEMIC  SUPPORT  . 


LIBRARIES 
Technical  processing 


TECHNICAL  PROCESSING 


Public  service 

Clerical  assistant  1  I A 

Intermediate  typist  clerk 

Student  assistant  

Librarian  V  

Librarian  IV  

Librarian  III  

Librarian  II  

Librarian  I  

Library  assistant  II  

Library  assistant  I  

Temporary  help 

TOTALS,       PUBLIC  SERVICE 


TOTALS,      LIBRARIES 


Audio-visual  services 

Clerical  assistant  IB  

Clerical  assistant  IIA  

Clerical  assistant  118  

Clerical  assistant  1 1  I A 

Secretary  B  

Intermediate  typist  clerk  

Senior  stenographer  

Intermediate  stenographer  

Technical  assistant  II  

Technical  assistant  I  

Property  clerk  I  

Student  assistant  

Graduate  assistant  

Instructional  faculty  -  AY  

Instructional  faculty-12  month  

Graphic  artist  

Photographer  II  

Photographer  I  

Equipment  technician  III  

Equipment  technician  II  

Equipment  technician  I  

Audio  visual  coord i nator-12  month 
Temporary  help  

TOTALS,      AUDIO-VISUAL  SERVICES 


Television  services 

Clerical  ass  i  stant  I  IB  - 
Equipment  technician  II 
Equipment  technician  I  - 
Coordinator  -  12  mo  

TOTALS,      TELEVISION  SERVICES 


Computing  support 

Clerical  assistant  IIA  

Senior  tabulating  machine  operator 

Tabulating  machine  operator  

Keypunch  operator  

Student  assistant  

Data  processing  supervisor  II  

Programmer  II  

Programmer  I  
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SALARIES  AND  WAGES 

GENERAL    FUND 
ACADEMIC    SUPPORT 


71-72       72-73       73-74 


71-72 


72-73 


73-74 


Computing  support 

Computer  operator  

Director  of  institutional  studies  - 
Manager,  data  processing  services  - 
Temporary  help  

COMPUTING  SUPPORT 

ANCILLARY  SUPPORT 

Marine  science  facil  and  fisheries 

Clerical  assistant  IA  

Clerical  assistant  IIA  

Departmental  secretary  IB  

Custodian  

Graduate  assistant  

Instructional  faculty  -  AY  

Equipment  technician  II  

Equipment  technician  I  

Di  rector-moss  1  and  i  ng-AY 

Temporary  help  

MARINE  SCIENCE  FACIL  AND  FISHERIES 

Center  for  economics  education 

Clerical  assistant  116  

I n termed  iate  stenographer 

Direct or -AY  

CENTER  FOR  ECONOMICS  EDUCATION 


.  1 
.4 
.5 


.5 
0 
.5 


SALARY  RANGE 


- 1 
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34956 

38952 

1  .0 

1  .0 

1.0 

1765-2145 

25740 

25740 

1  .0 

1  0 

1  .  0 

1337-1626 

19512 

19512 

2 

0 
19.0 

0 
19.  0 

<     825) 
$    134011 

0 

$ 

0 

12.4 

$ 

190520 

201118 

.  9 

0 

0 

440-  535 
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0 
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3249  3414 

0  0 
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TOTALS,      ANCILLARY  SUPPORT 


14.0       17.2       17.2   $    117226   $    189488   $    199497 


TOTALS. 


167.1      194.6      194.6   $   1391852   $   1810422   $   1862789 


TOTALS,   ACADEMIC  SUPPORT 


167.1      194.6      194.6   $   1391852   $   1810422   5   1862789 


STUDENT  SERVICE 


TOTALS, 


Social  and  cultural  development 

Clerical  assistant  II  

Clerical  assistant  1 1 1 A 

Student  affairs  assistant  II  

Student  affairs  officer  V  

SOCIAL  AND  CULTURAL  DEVELOPMENT 

Supplementary  educational  serv.-EOP 

Student  assistant  

SUPPLEMENTARY  EDUCATIONAL  SERV.-EOP 

COUNSELING  AND  CAREER  GUIDANCE 

Counsel l ng 

Senior  clerk  

Intermediate  clerk  

Clerical  assistant  IIA  

Clerical  assistant  IIB  

Clerical  assistant  IV  

Intermediate  typist  clerk  

Senior  stenographer  

Intermediate  stenographer  
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TOTALS, 


COUNSELING  AND  CAREER  GUIDANCE 

Course  ling 

Counselor-AY  

Counselor-12  month  

Student  affairs  officer  V  — 

COUNSELING 


Test  i  ng 

Clerical  assistant  I  I A 

Test  officer  -  AY  

Psychome t r i s t  

TESTING 


Clerical  assistant  1 1 A 

Clerical  assistant  IIB  

Clerical  assistant  I1IA  

Secretary  B  

Placement  officer-12  month  

Student  affairs  assistant  I  

Student  affairs  assistant  II  

Student  affairs  officer  III  -  12  mo 

Placement  supervisor  II  

Placement  supervisor  I  

Placement  interviewer  

PLACEMENT 


Educational  opportunity  program 

Clerical  assistant  II  

Departmental  secretary  IA  

Departmental  secretary  IB  

Student  assistant  

Counselor-12  month  

Administrative  assistant  II  

Administrative  assistant  I  

Temporary  help  

EDUCATIONAL  OPPORTUNITY  PROGRAM 


COUNSELING  AND  CAREER  GUIDANCE 


Financial  aid 

Clerical  assistant  1 1 A 

Clerical  assistant  IIB  

Clerical  assistant  I  I IA 

Student  assistant  

Counselor-12  month  

Student  personnel  t ech , f i nanc i a  1  aid 

Director-12  month  

Temporary  help  

FINANCIAL  AID 

STUDENT  SUPPORT 

Health  services 

Clerical  assistant  IA  

Clerical  assistant  IIA  

Clerical  assistant  IIB  

Secretary  B  

Senior  typist  clerk  

Senior  stenographer  
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GENERAL    FUND 
STUDENT    SERVICE 


STUDENT    SUPPORT 
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71-72 


72-73 
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73-74 


TOTALS, 


Health  services 

Student  assistant  

Health  services  assistant  

Medical  officer  III  

Medical  officer  I  

Medical  officer  I  

Senior  clinical  lab  technologist 
Clinical  laboratory  technologist 

X-ray  technician  

Supervising  nurse  I  

Nurse  

Nurse  -  10  month  

Physical  therapist  I  

Temporary  help  

HEALTH  SERVICES 


SALARY  RANGE 
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Housing  services 

Clerical  assistant  I  I A 

Clerical  assistant  1 1 1 A 

Student  affairs  assistant  II 
Student  affairs  officer  IV  — 
Temporary  help  

HOUSING  SERVICES 


.5 

.5 

5 

484-  589 

3534 

3534 

1  .  0 

1  .0 

1 

0 

589-  717 

8604 

8604 

.9 

1  .  0 

1 

0 

893-1084 

10725 

11246 

.7 

1  .0 

1 

0 

1253-1602 

15036 

15804 

.6 

0 

0 

<    4383) 

0 

0 

STUDENT  SUPPORT 


TOTALS, 


TOTALS,   STUDENT  SERVICE 


INSTITUTIONAL  SUPPORT 


Executive  management 


TOTALS, 


Clerical  assistant  I IA  

Clerical  assistant  1 1 B 

Clerical  assistant  IV  

Senior  secretary  

Administrative  secretary  

Student  assistant  

Counselor-12  month  

Instructional  faculty-12  month 

Pres  ident  

Vice  president  

Executive  dean  

Dean  of  students  

Business  manager  III  

Administrative  assistant  II  

Administrative  assistant  I  

Temporary  help  

EXECUTIVE  MANAGEMENT 


1.0 

0 

0 

484-  589 

0 

0 

4.0 

4.0 

4.0 

522-  635 

30450 

30480 

1.0 

1  .  0 

1  .  0 

666-  810 

8570 

8998 

3.0 

3.0 

3.  0 

666-  810 

29160 

29160 

2.0 

2  .  0 

20 

717-  870 

20880 

20880 

3 

.5 

.5 

(    1916) 

2155 

2155 

.6 

1.0 

1.0 

• 

14100 

14100 

2.0 

2.0 

2.0 

■ 

46668 

46668 

1.0 

1  .0 

1.0 

2903-3704 

38560 

40488 

2.0 

2.0 

2.0 

2145-2607 

62568 

62568 

1.0 

1.0 

1.0 

1897-2306 

27672 

27672 

1.0 

1.0 

1  .0 

1897-2306 

27672 

27672 

1.0 

1.0 

1  .0 

1844-2242 

26880 

26880 

1.0 

1  .0 

1.0 

1138-1384 

14459 

15190 

3.0 

3.0 

3  .0 

937-1138 

40905 

41014 

2.6 

0 

0 

(   16995) 

0 

0 

26.5 

23.5 

23.  5 

$    391738   $ 

390699   $ 

393925 

Financial  operations 

Supervising  clerk  I  

Payroll  &  personnel  transact  elk  II  - 
Payroll  &  personnel  transact  clerk  I 

Senior  clerk  

I n termed  iate  clerk 

Clerical  assistant  IA  

Clerical  assistant  IIA  

Clerical  assistant  1 1 B 

Intermediate  typist  clerk  
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


Financial  operations 


TOTALS. 


TOTALS, 


Bookkeeping  machine  operator  II  -- 

Senior  cashier  clerk  

Assistant  cashier-clerk  

Intermediate  account  clerk  

Accounting  technician  III  

Accounting  technician  II  

Student  assistant  

Financial  manager  II  

Accountant  II  

Assistant  personnel  analyst  

Personnel  management  specialist  I 

Assistant  budget  analyst  

Administrative  assistant  I  

Temporary  help  

FINANCIAL  OPERATIONS 

GENERAL  ADMINISTRATIVE  SERVICES 

Student  admissions  and  records 

Supervising  clerk  II  

Supervising  clerk  I  

Senior  clerk  

Intermediate  clerk  

Clerical  assistant  IA  

Clerical  assistant  1 1 A 

Clerical  assistant  IIB  

Clerical  assistant  I  I  I A 

Clerical  assistant  IIIB  

Secretary  B  

Intermediate  typist  clerk  

Senior  stenographer  

Intermediate  stenographer  

Student  assistant  

Programmer  1  

Evaluation  technician  II  

Evaluation  technician  I  

Student  affairs  assistant  III  

Student  affairs  assistant  IV  

Student  affairs  assistant  II  

Student  affairs  officer  V  

Temporary  help  

STUDENT  ADMISSIONS  AND  RECORDS 


Employee  personnel  and  records 

Supervising  clerk  I  

Senior  clerk  

Clerical  assistant  IIA  

Personnel  officer  I  

Junior  staff  analyst  

Temporary  help  

EMPLOYEE  PERSONNEL  AND  RECORDS 


GENERAL  ADMINISTRATIVE  SERVICES 


Log  i  st  ical  services 

Intermediate  clerk  

Clerical  assistant  IIA  

Clerical  assistant  IIB  

Clerical  assistant  1 1 1 A 

Secretary  A  

Purchasing  agent  

Intermediate  typist  clerk  

Duplicating  machine  supervisor  I  

Duplicating  machine  oper  ii-offset  - 
Duplicat.  mach.  oper . i i-d j r ect  impr. 
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589-  717 

0 

3  6 

4  0 

4 

0 

484-  589 

25730 

26! 

4  8 

5  5 

5 

5 

484-  589 

35478 

361 

1  0 

1  0 

1 

0 

734-  893 

10716 

10 

2  0 

2  0 

2 

0 

589-  717 

14346 

151 

.  4 

1  .0 

1 

0 

(    2273) 

4310 

4 

1  0 

1  0 

1 

0 

1526-1854 

22264 

22 

7 

1  0 

1 

0 

1138-1384 

16617 

16 

1  0 

0 

0 

937-1138 

0 

0 

1  0 

1 

0 

937-1138 

13671 

13 

1  0 

1  0 

1 

0 

937-1138 

13671 

13 

1  .0 

1  0 

1 

0 

937-1 138 

13017 

13 

4  6 

3  6 

3 

8 

(    30420) 

26858 

26 

40.  2 

44  3 

44 

J 

i         233311   * 

355056   * 

364 

.8 

0 

0 

0 

2.  1 

5.0 

5.0 

484- 

589 

32578 

1.0 

1  .0 

1  .  0 

522- 

635 

7086 

.9 

1  .0 

1  .  0 

589- 

717 

7188 

.3 

1  .0 

1  .  0 

589- 

717 

7068 

1  .  5 

2  0 

2  .  0 

660- 

801 

18162 

1  .5 

0 

0 

0 

1  .0 

1  .0 

1  .0 

619- 

753 

9036 

2.3 

3.0 

3.0 

535- 

651 

22314 

1  .0 

1  .0 

1  .  0 

509- 

619 

7428 

1  .  0 

2.0 

2  0 

791- 

959 

20247 

212 

1  .0 

1  0 

1  0 

683- 

830 

6298 

87 

10  1 

7.0 

7.0 

51744 

543 

2  6 

0 

0 

0 

.2 

0 

0 

440- 

535 

0 

20.9 

33  0 

33  0 

484- 

589 

213165 

2211 

0 

3  0 

3  0 

522- 

635 

20303 

213 

4  6 

6  0 

6.0 

569- 

717 

46264 

481 

0 

5  0 

5.0 

605- 

734 

36300 

361 

1  .6 

3  0 

3  0 

605- 

734 

24779 

255 

9  2 

0 

0 

0 

8 

0 

0 

0 

2.3 

0 

0 

0 

2  8 

4  2 

4  2 

(   13839) 

18102 

161 

6 

0 

0 

810- 

983 

0 

1  0 

1  .  0 

1  0 

772- 

937 

1  1244 

112 

4  3 

13  0 

13  0 

700- 

849 

1 14984 

1201 

2  0 

2  0 

2  0 

1023- 

1243 

29412 

296 

.  9 

1  0 

1  0 

1243- 

1512 

14916 

156 

1  8 

4  0 

4  0 

893- 

1064 

43203 

453 

.6 

1  .0 

1  0 

1602- 

2043 

19692 

206 

6  3 

4  4 

4  4 

(   4 

1602) 

31099 

310 

74  .  6 

90  6 

90.6 

J    568265   t 

703752   t 

7306 

1.0 

1.0 

1  0 

663-  830 

9862 

996 

1.0 

1.0 

1  0 

8604 

860 

1.9 

3.0 

3  0 

464-  589 

18984 

1959 

1  .  0 

1.0 

1  .0 

1195-1453 

17458 

1745 

1  .  0 

1  .0 

1  0 

772-  937 

11246 

1124 

.  2 

0 

0 

<      864) 

0 

)UCATION 


The  California  State  University  and  Colleges 
CALIFORNIA   STATE   UNIVERSITY,   SAN   JOSE— Continued 


SALARIES  AND  WAGES 


GENERAL    FUND 
INSTITUTIONAL    SUPPORT 


71-72       72-73       73-74 


71-72 


72-73 


1181 


73-74 


Log  i  s  t  i  ca 1    serv  i  ces 

Shipping  &  receiving  assistant  II  — 

Mail  services  supervisor  I  

Storekeeper  I  

Stock  clerk  

Property  clerk  II  

Property  clerk  I  

Superv  teleph  oper  I  

Telephone  operator,  multiple  board  - 

Inter me diate  account  clerk 

Student  assistant  

Procurement  &  Support  serv  ofcr  III 

Procu  rement  

Administrative  assistant  I  

Automotive  equipment  operator  I  

Au  t omo t ive  mechanic 

Campus  guard  

Campus  peace  officer  -  range  B  

Supervising  campus  peace  officer  I  - 
Supervising  campus  peace  officer  II 
Supervising  campus  peace  officer  IV 

Campus  security  officer  

Temporary  help  

LOGISTICAL  SERVICES 

PHYSICAL  PLANT  OPERATIONS 

Maintenance  office  administration 


1  -  0 

1.0 

1  .0 

SALARY 

717- 

RANGE 
-  870 

10440 

10440 

1  0 

1.0 

1  .0 

589- 

717 

8604 

8604 

9 

1  .0 

1  .0 

619- 

753 

9036 

9036 

4.5 

5.5 

5.5 

562- 

683 

40777 

42032 

1  .0 

1  .0 

1  .  0 

717- 

870 

10440 

10440 

1  .0 

1  .0 

1  .  0 

619- 

753 

9036 

9036 

1  .0 

1  .0 

1.  0 

548- 

666 

7992 

7992 

2  .9 

1  .5 

1  .5 

484- 

589 

10047 

10200 

1  .3 

1  .  0 

1  .  0 

484- 

589 

7068 

7068 

9.  2 

1  .5 

1  .  5 

(   44604) 

6465 

6465 

1.0 

1  .  0 

1  .  0 

1255- 

1526 

17097 

17957 

1  .  0 

2.0 

2  .0 

849- 

1032 

24773 

24773 

1  .  0 

0 

0 

937- 

1138 

0 

0 

3.8 

4.0 

4  .0 

734- 

810 

38993 

38993 

1.0 

1  .0 

1  .  0 

849- 

937 

11273 

11273 

2.  7 

3  .  0 

3  .0 

571- 

692 

22715 

23426 

3.5 

6  .  7 

6.  7 

810- 

983 

70341 

72187 

3.0 

3.0 

3.  0 

893- 

1084 

36306 

37794 

1  .  0 

1  .  0 

1  .0 

983- 

1195 

13998 

14340 

0 

1  .  0 

1  .  0 

1138- 

1384 

13656 

14340 

3.  1 

0 

0 

0 

0 

1.5 

3.4 
56.  6 

3.4 
56  .  6 

( 

9732) 

24031 
503948   5 

24031 

58.8 

$    459338   $ 

514625 

TOTALS, 


Clerical  assistant  IIA  

Secretary  B  

Senior  stenographer  

Draftsman  I  

Drafting  aide  II  

Chief  of  plant  operations  IV  

Chief  of  plant  operations  I  

MAINTENANCE  OFFICE  ADMINISTRATION 


2.  0 

2.0 

2  0 

484-  589 

14136 

14136 

.  3 

1  .  0 

1  .0 

605-  734 

8808 

8808 

.8 

0 

0 

0 

0 

.3 

1.0 

1  .0 

717-  870 

8712 

9150 

.  7 

0 

0 

651-  791 

0 

0 

1.0 

1  .  0 

1  .  0 

1384-1682 

20224 

20224 

1  .  2 

1.0 

1  .  0 

1032-1255 

15065 

15065 

Utility  plants 

Chief  engineer  II  

Stationary  engineer-foreman 

Stationary  engineer  

Stationary  fi reman  

UTILITY  PLANTS 


.8 

.5 

6.4 

2.3 


1.0  1.0 

0  0 

10.0  10.0 

0  0 


1057-1224 
959-1110 
870-1007 
791-  870 


14200  14727 

0  0 

114717  117975 

0  0 


Building  maintenance 

Stock  clerk  

Student  assistant  

Skilled  laborer  

Building  maintenance  man  

Laborer  — 

Carpenter  I  I  

Carpenter  I  

Painter  II  

Painter  I  

Electrician  II  

Electrician  I  

Plumber  II  

P 1 umbe  r  I  

Sheet  metal  worker  

Locksmith  I  

Supervisor  of  building  trades  — 
Temporary  help-Plant  operations 

BUILDING  MAINTENANCE 


2.0 

2.0 

2  .0 

562-  683 

16392 

16392 

.5 

0 

0 

(    2405) 

0 

0 

4.9 

4.0 

4.  0 

734-  810 

38759 

38993 

6.0 

9.  0 

9.  0 

753-  830 

87905 

89313 

7.0 

7.0 

7.  0 

614-  676 

56839 

56839 

1.2 

1.0 

1  .  0 

915-1007 

12114 

12114 

2.8 

3.  0 

3.  0 

870-  959 

33526 

34067 

1  .0 

1.0 

1  .0 

915-1007 

12114 

12114 

5.  7 

6.0 

6.0 

870-  959 

67593 

68676 

1.0 

1.0 

1  0 

959-1057 

12718 

12718 

2.8 

3.0 

3.0 

915-1007 

34532 

35635 

1.0 

1.0 

1.0 

959-1057 

12718 

12718 

3.0 

3.0 

3.0 

915-1007 

36013 

36343 

1.0 

1.0 

1  .0 

915-1007 

12114 

12114 

1.  1 

2.0 

2.0 

870-  959 

22034 

22576 

1.0 

1.0 

1  .0 

1007-1166 

14025 

14025 

4  .4 

7.6 

7.6 

<   29331) 

68681 

68681 

46.4 

52.6 

52.6 

$    415663  i 

538077   J 

543318 

Grounds  maintenance 
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i 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 

PHYSICAL  PLANT  OPERATIONS 

Grounds  maintenance 


TOTALS, 


TOTALS. 


TOTALS, 


Supervising  groundsman  II  

Lead  groundsman  

Groundsman  

Student  assistant  

Automotive  equipment  operator  I 

GROUNDS  MAINTENANCE 


Custod  ia 1  serv ices 

Student  assistant  

Custodian  

Custodial  foreman  

Supervising  custodian  I  

Supervising  custodian  II  

Chief , custodi al  services  III 
Temporary  help  

CUSTODIAL  SERVICES 


TOTALS, 


PHYSICAL  PLANT  OPERATIONS 


Faculty  and  staff  services 

Terminal  PAY  

Evening  and  night  shift  differential 

Non-faculty  r ec 1 ass-cu r r en t  year  

Over  t  ime  

FACULTY  AND  STAFF  SERVICES 


Community  relations 

Senior  secretary  

College  public  affairs  officer 
Temporary  help  

COMMUNITY  RELATIONS 


TOTALS, 


TOTALS.   INSTITUTIONAL  SUPPORT 


TOTALS, 


INDEPENDENT  OPERATIONS 


Institutional  operations 

Evening  and  night  shift  differential 

Overt  ime 

Supervising  clerk  I  

Secretary  B  

Student  assistant  

Student  affairs  officer  V  

Associate  dean , act i v i t i es  

Administrative  service  officer  I  

Administrative  assistant  I  

Public  affairs  assistant  II  

Assoc, acad  &  institut  studies  I  

Building  maintenance  man  

Chief  of  plant  operations  I  

Temporary  help  

INSTITUTIONAL  OPERATIONS 


71-72       72-73       73-74 


i  o 

1    0 

15    1 

2 

3 


7  0 
1  1 
1     1 

1  .  1 


71-72 


72-73 


SALARY   KASGK 


1  ,0 

1    0 

14    5 

0 

3    0 


1 

0 

621-  998 

1 

0 

644-  783 

14 

5 

614-  710 

0 

(     810) 

3 

0 

734-  810 

19 

5 

J     140653 

1  1973 

9421 

120079 

0 

27957 


147 
7 

7 
1 
1 


0 

(    2167) 

0 

147 

0 

522-  635 

1069406 

7 

0 

553-  673 

53925 

7 

5 

611-  741 

63949 

1 

0 

673-  818 

9817 

1 

0 

616-  993 

11926 

0 

(    7283) 

0 

0 

(    4315) 

0 

(   39675) 

0 

0 

0 

(   19093) 

0 
61124 
26083 
19018 


106225 


0 

0 

0 

<     210) 

0 

0 

0 

0 

(     1934) 

0 

.6 

0 

0 

683-  630 

0 

1  .0 

1.0 

1  0 

605-  734 

8608 

11.0 

12.4 

12.4 

(   56046) 

53444 

.8 

0 

0 

1602-2043 

0 

2 

1  .0 

1.0 

1364-1657 

19884 

2  0 

2.0 

2  0 

1255-1526 

36651 

1  .0 

1.0 

1  0 

937-1138 

13671 

.8 

0 

0 

849-1032 

0 

.6 

0 

0 

1068-1298 

0 

2 

0 

0 

753-  830 

0 

1.0 

1  0 

1  0 

1032-1255 

15065 

29  2 

42  1 

42  1 

(  260416) 

297563 

48.4 

60.5 

60.  5 

J    419862   S 

445086 

1  .0 

1  0 

1  0 

666-  810 

9264 

97 

1  0 

1  0 

1  0 

23586 

235 

1  0 

0 

0 

(     6606) 

0 

2  0   t     37076   S     32850   S     3330 


434  4       476  6       476  6   »   3547087   1   4271098   i       439753 


434.4       476  6       476  6    I    3547087    J   4271096   J    439753(1 
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71-72   72-73   73-74    71-72    72-73    73-74 


Outside  agencies 


Overtime  

Student  assistant  

Public  affairs  assistant  II 
Temporary  help  


TOTALS.      OUTSIDE  AGENCIES 


TOTALS, 


TOTALS,   INDEPENDENT  OPERATIONS 


41.2 
42.3 


SALARY  RANGE 

0 

.  1 

.  1 

(    2566) 

3 

1.3 

1  .3 

(    1729) 

8 

0 

0 

849-1032 

2 

45.6 

45.6 

<  361252) 

47.0 


107.  5 


420  420 

5603  5603 

0  0 

322301  322301 


47.0   $    373146   $    328324   $    328324 
107.5   $    793008   $    773410   $    773410 
107.5      107.5   $    793008   $    773410   $    773410 


TOTALS,  GENERAL  FUND 


2238.1     2363.0     2363.0   $  25489109   »  29157259   $  29840425 


PARKING 
INSTITUTIONAL  SUPPORT 


Logistical  services 

Clerical  assistant  1 1 A 

Administrative  assistant  I  

Parking  garage  supervisor  

Parking  officer  

Temporary  help-plant  operations 

LOGISTICAL  SERVICES 


.2 

.5 

.  5 

484-  589 

2959 

3132 

.5 

.5 

.  5 

937-1138 

6226 

6536 

3.  1 

3.0 

3  .  0 

605-  734 

26509 

26509 

1.4 

2.0 

2.  0 

571-  692 

13928 

14608 

2.0 

1.0 

1  .  0 

(    8859) 

7252 

7252 

7.  2 

7.  0 

7.0 

$     49300   $ 

56874   $ 

58037 

Physical  plant  operations 


Student  assistant  

Custodian  

Building  maintenance  man 

PHYSICAL  PLANT  OPERATIONS 


.  2  0 

0        1.0 

.4  0 


0     (     704) 
1.0     522-  635 
0     753-  830 


0  0 

6430         6758 

0  0 


1.0   $      3069   $      6430   $ 


TOTALS, 


8.0   $     52369   $     63304   $     64795 


TOTALS,   INSTITUTIONAL  SUPPORT 


.0   $     52369   $     63304   $     64795 


TOTALS,  PARKING 


.0   $     52369   »     63304   $     64795 


TOTALS. 


HOUSING 
DORMITORY 
STUDENT  SERVICE 

Student  suppo  r  t 

Clerical  assistant  1 1 B 

Student  assistant  

Student  assistant,  range  B 

Head  resident  II  

Head  resident  I  

STUDENT  SUPPORT 


1  .0 

1  .0 

1.0 

522-  635 

1  .7 

4.0 

4.0 

(    7452) 

3.  3 

28.  3 

28.3 

<   34680) 

.8 

2.  0 

2.0 

666-  810 

6.  3 

6.0 

6.  0 

605-  734 

7620  7620 

17240  17240 

37090  37090 

17809  18295 

49838  51310 


41.3   $    107323   $    129597   $    131555 


TOTALS, 


33.1       41.3 


41.3   $    107323   $    129597   $    131555 


TOTALS.   STUDENT  SERVICE 


33.1       41.3 


41.3   $    107323   $    129597   $    131555 
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1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
IS 
19 
20 
21 
22 
23 
24 
25 
26 
27 
26 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 


SALARIES  AND  WAGES 

HOUSING 
DORMITORY 
INSTITUTIONAL  SUPPORT 


71-72       72-73       73-74 


71-72 


72-73 


Log  i  st  i  ca 1  servi ces 

Overt  ime 

Clerical  assistant  IA  

Clerical  assistant  1 1 B 

Clerical  assistant  1MB 

Administrative  assistant  I 

LOGISTICAL  SERVICES 

Physical  plant  operations 

Groundsman  

Over  t  ime 

Student  assistant,  range  A 

Custodian  

Custodial  foreman  

Chief, custodial  services  I 
Building  maintenance  man  — 

Painter  I  

Temporary  help  

PHYSICAL  PLANT  OPERATIONS 


TOTALS,    INSTITUTIONAL  SUPPORT 


TOTALS,  DORMITORY 


AUXILIARY  ENTERPRISE 
INSTITUTIONAL  SUPPORT 


Log  i  st  i  ca  1  serv i ces 

Clerical  assistant  1 1 1 B  - 
LOGISTICAL  SERVICES 

Physical  plant  operations 

Groundsman  

Student  assistant  

Building  maintenance  man 

Maintenance  mechanic  

Temporary  help  

PHYSICAL  PLANT  OPERATIONS 


TOTALS, 


INSTITUTIONAL  SUPPORT 


TOTALS,  AUXILIARY  ENTERPRISE 


TOTALS, HOUSING 


SALARY  KANl.K 


0 

0 

0 

0 

202 

20 

.3 

0 

0 

440-  S35 

0 

6 

1  0 

1  0 

522-  635 

6420 

674 

8 

8 

8 

605-  734 

5715 

599 

.5 

5 

2  3 

5 
2  3 

i 

937-1138 
15200 

6226 

65] 

2.2 

I 

1856)   » 

1947 

2.0 

2  0 

2  0 

614-  710 

17069 

1  7  06 

0 

0 

0 

(    1000) 

808 

80 

4  8 

5  4 

5  4 

(   20143) 

23274 

2)271 

16  7 

16  0 

18  0 

522-  635 

130103 

1)296 

1  0 

1  0 

1  0 

55)-  673 

8080 

eoai 

1  0 

1  0 

1  0 

673-  818 

9827 

982 

3  0 

3  0 

3  0 

753-  830 

30006 

)000 

1  0 

1  0 

1  0 

870-  959 

115)6 

115)1 

2 

0 

0 

(     913) 

0 

29  7 

31  4 

31  4 

S 

203986 

1 

230703 

» 

23356 

31  9 

33  7 

33  7 

1 

219186 

J 

249266 

J 

2530) 

31  9 

33  7 

33  7 

1 

219186 

% 

249266 

% 

25)0) 

65.0 

75.0 

75  0 

i 

326509 

* 

378863 

1 

38459 

)     605-  734  1905         1991" 

3   S      1686   J      1905   J      199I1 


2  0 

2  0 

2.0 

614-  710 

16862 

1706 

1  .  1 

2  5 

2.5 

(    4897) 

10775 

1077 

.  8 

1  0 

1  .0 

753-  830 

9415 

988 

1  1 

1  0 

1  .0 

915-1007 

11186 

1173 

.3 

.  5 

.5 
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SALARIES  AND  WAGES 


CONTINUING  EDUCATION 
SUMMER  SESSION 
INSTRUCTION 


71-72   72-73   73-74    71-72 


72-73 


.1185 


73-74 


Special  session  instruction 

Student  assistant  

Graduate  assistant  

Instruct  faculty-summer  session  

Music  studio  instructional  faculty 
Special  consultant  

SPECIAL  SESSION  INSTRUCTION 


SALARY  RANGE 

3.5 

5.3 

5.3 

(   15512) 

19609 

19609 

.  6 

0 

0 

(    2101) 

0 

0 

9.0 

62.5 

82  .  5 

(  699357) 

836781 

836781 

.5 

.  7 

.  7 

(    3970) 

6000 

6000 

0 

.  2 

.  2 

0- 

-150   DAY 

1200 

1200 

TOTALS,   INSTRUCTION 


720940   $    863590   $ 


ACADEMIC  SUPPORT 


TOTALS, 


Audio-visual  services 

Student  assistant  - 
AUDIO-VISUAL  SERVICES 


0     (     286) 
0   $       286   $ 


0 

0   $ 


TOTALS, 


0   $       286   $ 


TOTALS,   ACADEMIC  SUPPORT 


0   $       286   $ 


STUDENT  SERVICE 


Student  support 

Student  assistant 
STUDENT  SUPPORT 


0     (     587) 
0  t  587   $ 


0 

0   $ 


0   *       587   $ 


TOTALS,   STUDENT  SERVICE 


0   $       587   $ 


TOTALS, 


INSTITUTIONAL  SUPPORT 


Executive  management 

Clerical  assistant  1 1 A 

Clerical  assistant  IIB  

Clerical  assistant  IV  

Secretary  B  

Intermediate  stenographer  

Student  assistant  

Instructional  faculty  -  AY  

Dean  of  educ  serv  &  summer  session 

Administrative  assistant  I  

Temporary  help  

EXECUTIVE  MANAGEMENT 


TOTALS,   INSTITUTIONAL  SUPPORT 


2.0 

2.5 

2.5 

484-  589 

16064 

16806 

.5 

.5 

.5 

522-  635 

3514 

3690 

1.0 

1.0 

1  .0 

666-  810 

9720 

9720 

.8 

1.0 

1  .  0 

605-  734 

8026 

8434 

.2 

0 

0 

0 

0 

1.3 

1.6 

1  .  6 

(    5929) 

5959 

5959 

0 

.5 

.  5 

• 

4840 

6048 

.  5 

.5 

.  5 

1897-2306 

13726 

13836 

1.0 

1.0 

1.0 

937-1138 

13671 

13671 

1.8 

1.5 
10.  1 

10.  1 

1  .  5 
10.  1 

10.1 

<   10614) 

10602 

10602 

9.  1 

$ 

68806 

* 

86122 

% 

88766 

9.1 

* 

68806 

S 

86122 

i 

88766 

— 83708C 
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SALARIES  AND  WAGES 

CONTINUING  EDUCATION 
SUMMER  SESSION 
INSTITUTIONAL  SUPPORT 


Executive  management 
TOTALS.  SUMMER  SESSION 


EXTENSION 
INSTRUCTION 


Extension  instruction 


71-72       72-73       73-74  71-72  72-73  73-74 


Student  assistant  

Extension  instructional  faculty 
Temporary  help  


EXTENSION  INSTRUCTION 


TOTALS, 


TOTALS,   INSTRUCTION 


INSTITUTIONAL  SUPPORT 


Executive  management 

Over  t  ime 

Clerical  assistant  1 1 A 

Clerical  assistant  118  

Departmental  secretary  III  

Student  assistant  

Administrative  assistant  I  

Coo rd i na t o r-ex t en  &  summer  ses-12mo 
Temporary  help  


EXECUTIVE  MANAGEMENT 


TOTALS, 


TOTALS,   INSTITUTIONAL  SUPPORT 


TOTALS, 


INDEPENDENT  OPERATIONS 

Campus  innovation 

Part  time  faculty-AY 
CAMPUS  INNOVATION 


TOTALS,   INDEPENDENT  OPERATIONS 


TOTALS,  EXTENSION 


TOTALS, CONTINUING  EDUCATION 


19  8       31.7 


19  8        317 


SALARY  KANGK 
98.8   J    790619   J    949712   t    952356 


.3 

1  .  2 

1  .  2 
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9.4 

30.  3 
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2.0 

2.0 
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-1138 
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1.0 

1  0 

1  0 

• 

23904 

23904 

9 

1  0 

1  0 

( 
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7068 

7068 
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9  5 

i 
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t 

89718 
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i 
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CONTINUING  EDUCATION 
EXTENSION 
INDEPENDENT  OPERATIONS 

Campus  innovation  SALAEY  BANGE 

ILS,  CALIFORNIA  STATE  UNIVERSITY,  SAN  JOSE  2429.2     2593.3     2593.3   J  26981951   $  31018552   J  31715166 

(AY)    INDICATES  ACADEMIC  YEAR  AS  DEFINED  BY  THE  INSTITUTION 

(•)  SALARY  RANGE  DETERMINED  BY  EDUCATION,  EXPERIENCE,  AND 
ACADEMIC  RANK  IN  ACCORDANCE  WITH  THE  CALIFORNIA  STATE 
UNIVERSITY  AND  COLLEGES  SALARY  SCHEDULE  FOR  FACULTY 


1188 


i 

2 

3 

4 

5 

6 

7 

8 

9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 


The  California  Staie  University  and  Colleges 
CALIFORNIA   STATE   COLLEGE,   SONOMA 


EDUCATION 


SALARIES  AND  WAGES 

GENERAL  FUND 
INSTRUCTION 


TOTALS. 


TOTALS. 


REGULAR  INSTRUCTION 

Admi  n  i  s t  rat  i  on 

Clerical  assistant  IIB  

Clerical  assistant  1 1 1 B 

Clerical  assistant  IV  

Senior  secretary  

Departmental  secretary  I  

Dean  of  instruction  

Dean  of  educ  serv  &  summer  session  - 

Department  chairman-AY  

Division  chairman-12  month  

Coordinator-elementary  educati  on -AY 
Coordinator-secondary  education-AY  - 
Academic  p 1 anner-12mon th  

ADMINISTRATION 


Instructional  faculty 

Sabbatical  leave  replacement  

Sabbatical  leave  difference  in  pAY 
Class  &  rank  rec 1  ass-cur  rent  year  - 
Substitute  instructional  faculty  — 

Lee tu rer-AY  

Inst  ructor-AY 

Assistant  professor-AY  

Associate  professor-AY  

Professor  -  AY  

Part  time  faculty-AY  

INSTRUCTIONAL  FACULTY 


Technical  and  clerical 

Clerical  assistant  IIB  

Departmental  secretary  II  

Secretary  

Senior  secretary  

Departmental  secretary  I  

Stock  clerk  

Athletic  equipment  attendant  II 
Athletic  equipment  attendant  I  - 

Technical  assistant  II  

Technical  assistant  I  

Student  assistant  

Credential  analyst  

Accompanist  II  

Stage  technician  I  

Equipment  technician  III  

Equipment  technician  II  

Equipment  technician  I  

Temporary  help  

TECHNICAL  AND  CLERICAL 


REGULAR  INSTRUCTION 


TOTALS,   INSTRUCTION 


ACADEMIC  SUPPORT 

LIBRARIES 

Admi  nistration 

Senior  secretary  - 
Student  assistant 


71-72       72-73       73-74 


71-72 


72-73 


SALARY  HANUK 


3.0 

3  2 

3 

2 

522-  635 

22095 

0 

4  .  4 

4 

4 

605-  734 

31944 

.  2 

1  .0 

1 

0 

666-  810 

7092 

4 

1  0 

1 

0 

666-  810 

9074 

2.8 

3  8 

J 

8 

535-  666 

26774 

1  .0 

3  5 

3 

5 

1897-2306 

85508 

5 

5 

5 
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13726 

10  6 

12  9 

12 

9 

220621 

2  .  0 

6  0 

6 

0 

98160 

1  0 

1  ,  0 

1 

0 

17712 

1  .  0 

8 

s 

14228 

5 

1  0 

1 

0 

13950 

23  0 

39.  1 

39 

1 

S    468876   * 

561784 

.  2 

2  5 

2 

5 

<     1714) 

26717 

290 

1  .  7 

0 

0 

(    16920) 

0 

0 

0 

0 

0 

39160 

709 

3 

3 

3 

(     5971) 

3291 

)4 

2  0 

4  0 

4 

0 

44792 

452 

6.0 

7  0 

7 

0 

76622 

778 

146  8 

163.9 

163 

9 

195)065 

20263 

74  0 

74  0 

74 

0 

1105480 

114)9 

0 

32  0 

32 

0 

61)974 

6284 

24  9 

0 

0 

(  258346) 

0 

255.9 

283  7 

28) 

7   S   32416)8  % 

3863101    t   40248 

14  4 

115 

11.5 

522- 

6)5 

77185 

3  5 

4  0 

4  0 

589- 

7)4 

32964 

8 

1  0 

1  0 

589- 

7)4 

7899 

2.0 

2.0 

2  0 

666- 
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19326 

10.6 

13.0 

13  0 

535- 
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1  .0 

2.0 

2  0 

562- 

68) 

14654 
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2  0 

628- 
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1  4 

1  .  5 

1  .5 

543- 
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11305 

4  .  5 
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5  5 

628- 
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4)064 

.  4 

1.  5 

1  5 

54)- 
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10324 

2  2 

3  8 

3  8 

( 

9247  ) 

16378 

1  .  0 

1.0 

1  .0 

772- 

937 

11244 

1  .0 

1  .0 

1  0 

728- 

884 

9864 

.8 

1  .0 

1  0 

801- 

973 

11522 

0 

1.0 

1  .0 

97)- 

1183 

1  1696 

4  8 

5.5 

5  5 

884- 

1074 

67854 

4  3 

4  .5 

4.5 

801- 

973 

49140 

9.  1 

0 

0 

(    48494) 

0 

63.  8 

61  8 
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384  6 

61 

8 

* 
* 

413335 
4123849 
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J 

* 

% 

512315 
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* 
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384 
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342  7 
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SALARIES  AND  WAGES 


GENERAL    FUND 
ACADEMIC    SUPPORT 


71-72       72-73       73-74  71-72 


72-73 


1189 


73-74 


LIBRARIES 

Admi  nistration 

Librarian  III  

Director  of  the  library 
Temporary  help  

ADMINISTRATION 


1-0 
1.0 

8.5 


1.0 

1.0 

0 


SALARY  RANGE 

.0  870-1109 
.0  1897-2306 
0     (   54746) 


12645 

27672 

0 


13257 
27672 

0 


50037 


Circulation 

Clerical  assistant  I IA 
Clerical  assistant  I  1 1 

Student  assistant  

Librarian  III  

Library  assistant  II  — 
Library  assistant  I  

CIRCULATION 


1.8 

1  .0 

1  .  0 

484-  589 

6368 

6690 

0 

1.0 

1  .  0 

589-  734 

7068 

7428 

0 

.9 

.  9 

1 . 74-3.01 

3879 

3879 

0 

1.0 

1  .  0 

870-1109 

10440 

10968 

1  .  0 

1  .  0 

1  .  0 

683-  830 

9000 

9454 

1.  0 

1  .  0 

1  .0 

589-  717 

7748 

8132 

Technical  processing 

Clerical  assistant  IIA 
Clerical  ass  i  stant  I  IB 

Stock  clerk  

Student  assistant  

Librarian  IV  

Librarian  III  

Librarian  II  

Library  assistant  II  — 

Library  assistant  I  

Book  repairer  

Temporary  help  

TECHNICAL  PROCESSING 


5.5 

5.5 

5.5 

484-  589 

35697 

37128 

1  .  0 

1  .  0 

1  .0 

522-  635 

7620 

7620 

0 

1  .  0 

1  .0 

562-  683 

6906 

7248 

0 

.  9 

.9 

1 .74-3.01 

3879 

3879 

2  .  0 

2.0 

2  .0 

1137-1384 

33082 

33216 

1  .  8 

2.0 

2.  0 

870-1109 

26616 

26616 

4.  1 

8  .  0 

8  .  0 

777-1042 

80759 

84847 

1.0 

1  .0 

1  .  0 

683-  830 

9687 

9960 

3.0 

3.0 

3.  0 

589-  717 

25242 

25676 

1  .0 

1  .0 

1.0 

492-  599 

6653 

6991 

.  3 

0 

0 

(    1815) 

0 

0 

19.7 

25.4 

25.4 

$    183301   $ 

236141   $ 

243181 

Public  service 


TOTALS, 


Clerical  assistant  IIA 

Student  assistant  

Librarian  IV  

Librarian  III  

Librarian  II  

Library  assistant  II  — 

Library  assistant  I  

Temporary  help  

PUBLIC  SERVICE 


4.0 

2.3 

2.  3 

484-  589 

14327 

15049 

0 

.7 

.7 

1 . 74-3. 01 

3017 

3017 

1  .0 

1  .0 

1.0 

1137-1384 

16608 

16608 

1  .0 

2.  3 

2.3 

870-1109 

26880 

27566 

2.5 

4.  0 

4  .  0 

777-1042 

41392 

43482 

.  6 

1.0 

1  .  0 

683-  830 

8964 

9416 

1  .  0 

1.0 

1  .  0 

589-  717 

8536 

8604 

.  2 

0 

0 

(    1347) 

0 

0 

Audio-visual  services 

Clerical  assistant  II  

Technical  assistant  II  

Technical  assistant  I  

Student  assistant  

Photographer  II  

Equipment  technician  II  

Equ  i  pment  technician  I  

Audio  visual  coord i nator-12  month  — 
Assistant  audio  visual  coordinat-AY 
Temporary  help  

AUDIO-VISUAL  SERVICES 


1.5 

1 

5 

1 

5 

484-  635 

10878 

10878 

.3 

1 

0 

1 

0 

628-  764 

7760 

8145 

0 

4 

4 

543-  660 

2684 

2821 

0 

2 

2 

1 . 74-3.01 

862 

862 

1.0 

1 

0 

1 

0 

830-1007 

11200 

11748 

1.5 

2 

0 

2 

0 

884-1074 

24064 

24616 

.3 

5 

5 

801-  973 

5272 

5536 

1  .0 

1 

0 

1 

0 

• 

18586 

18732 

.8 

5 

5 

• 

4840 

6048 

1.5 

0 

0 

(    9003) 

0 

0 

7.9 

e 

1 

8 

1 

$     68491   $ 

86146   $ 

89386 

Comput  i  ng  suppo  r t 


Clerical  assistant  1 1 B 

Keypunch  operator  


1  .0 

1  .0 

1  .  0 

522- 
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6472 

6800 

1  .0 
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1  .  0 

497- 
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6316 

6632 

1190 
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EDVCATION 


SALARIES  AND  WAGES 

GENERAL  FUND 
ACADEMIC  SUPPORT 


Compu t ing  support 


Programmer  II  

Programmer  I  

Computer  operator  

Director  of  institutional  studies 
Manager,  data  processing  services 
Temporary  help  

COMPUTING  SUPPORT 


TOTALS,   ACADEMIC  SUPPORT 


STUDENT  SERVICE 


TOTALS, 


Social  and  cultural  development 

Clerical  assistant  [IB  

Secretary  

Student  affairs  assistant  I  

Student  affairs  assistant  II  

Associate  dean , act i v i t i es  

Temporary  help  

SOCIAL  AND  CULTURAL  DEVELOPMENT 

COUNSELING  AND  CAREER  GUIDANCE 

Counsel ing 

Clerical  assistant  1IB  

Secretary  

Student  assistant  

Counselor-AY  

Student  affairs  assistant  I  

Student  affairs  officer  III  -  AY  

Associate  dean , counse 1 i ng  &  testing 
Temporary  help  

COUNSELING 


Testing 


CounseIor-12  month 
Psychome t r i s t  


Clerical  assistant  II  

Clerical  assistant  IIB  

Secretary  

Placement  officer-12  month  — 
Student  affairs  assistant  II 

Placement  interviewer  

Temporary  help  

PLACEMENT 


Educational  opportunity  prograrr 

Departmental  secretary  I  

Student  assistant  

Director-12  month  

Assistant  director-12  month  - 
Temporary  help  
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1  .0 
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2480: 
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1 
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S      80925   I 
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J 

11002! 
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5 
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522-  635 
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1  .0 

1  0 

1  0 

589-  734 

7899 

82 

3 

5 

5 

772-  849 

4761 

50 

2  3 

1  5 

1  5 

893-1084 

17273 

181 

1  .0 

1  0 

1  0 

1364-1657 

17977 

188 

.  2 

0 

0 

(    1309) 

0 

1.3 

1.5 

1  5 

522-  635 

9570 

100 

.9 

1  .0 

1  0 

589-  734 

8808 

88 

0 

5 

5 

1  74-3  01 

2155 

21 

8 

8 

8 

• 

15437 

155 

1  .0 

1  .0 

1  0 

772-  849 

10205 

102 

1.5 

1  8 

1  8 

857-1093 

21617 

223 

1  .  0 

1  0 

1  .0 

1364-1657 

19572 

198 

.3 

.  1 

.  1 

(    1769) 

707 

7 

1  .0 
1    0 


1    0 
1    0 


16854 
10756 


0 

4 

.  4 

484-  635 

2383 

1.0 

1  .0 

1  0 

522-  635 

6999 

1.0 

1  .0 

1.0 

589-  734 

8774 

1  .  0 

1  .0 

1  .0 

• 

22060 

1  .  0 

1  .0 

1  .0 

893-1084 

11479 

1.0 

1  .0 

1  .  0 

660-  801 

9390 

.  7 

.2 

.  2 

(     4391) 

1414 

1  .0 

1  .0 

1  .  0 

535-  666 

7992 

0 

1  .  8 

1  .  8 

1 . 74-3.01 

7758 

1.0 

1.0 

1  .  0 

• 

16101 

0 

1.0 

1.0 

■ 

12048 

.6 

.5 

.5 

(    3829) 

3534 
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SALARIES  AND  WAGES 

GENERAL  FUND 
STUDENT  SERVICE 

COUNSELING  AND  CAREER  GUIDANCE 

Educational  opportunity  program 

TOTALS,        EDUCATIONAL  OPPORTUNITY  PROGRAM 

TOTALS,       COUNSELING  AND  CAREER  GUIDANCE 

Fi  nanc  ia  1  aid 

Clerical  assistant  IIA  

Clerical  assistant  IIB  

Clerical  assistant  III  

Student  assistant  

Counselor-12  month  

Di  rector-12  month 

Temporary  help  

TOTALS,       FINANCIAL  AID 

STUDENT  SUPPORT 

Health  servi  ces 

Supervising  clerk  I  

Clerical  assistant  IIA  

Clerical  assistant  IIB  

Depart me ntal  secretary  I  

Student  assistant  

Medical  officer  II  

Medical  officer  I  

Medical  officer  I  

Senior  clinical  lab  technologist 
Clinical  laboratory  technologist 

Nurse  

Nurse  -  10  month  

Temporary  help  

TOTALS,       HEALTH  SERVICES 


71-72       72-73       73-74 


71-72 


72-73 


SALARY  EANGE 
5.3       $  30565       $ 


20.6       $  186356       $ 


1191 


73-74 


.  8 

1.5 

1  .5 

484- 

-  589 

9542 

9850 

.3 

1  .0 

1  .  0 

522- 

-  635 

6420 

6744 

.7 

1  .0 

1  .  0 

589- 

-  734 

8004 

8400 

.  9 

.4 

.4 

( 

3954) 

1724 

1724 

1  .5 

1.5 

1  .  5 

26760 

26760 

0 

1  .0 

1.0 

13440 

14100 

.8 

0 

0 

( 

4507) 

0 

0 

0 

1.0 

1 

0 

683-  830 

8196 

8604 

.6 

1.5 

1 

5 

484-  589 

8937 

9396 

1  .  0 

1  .  2 

1 

2 

522-  635 

7936 

8339 

0 

1-0 

1 

0 

535-  666 

6420 

6744 

0 

.4 

4 

1 . 74-3 .01 

1724 

1724 

1  -  0 

1.0 

1 

0 

1854-2253 

27037 

27037 

1.0 

1.0 

1 

0 

1766-2044 

24555 

24555 

.3 

1  .0 

1 

0 

1766-2044 

18925 

19875 

0 

.8 

8 

937-1138 

8997 

9444 

1.0 

1.0 

1 

0 

893-1032 

12322 

12423 

2-  0 

2  .  0 

2 

0 

783-  905 

21384 

21720 

.6 

1.0 

1 

0 

783-  905 

8294 

8714 

2 

.  1 

1 

(    1153) 
i          105260   $ 

707 
155434   $ 

707 

7.7 

13.  0 

13 

0 

159282 

TOTALS, 


Hous  i  ng  servi  ces 

Clerical  assistant  IIB  

Housing  coordinator-12  month 
Temporary  help  

HOUSING  SERVICES 


STUDENT  SUPPORT 


1.0 

1.0 

1.0 

522-  635 

6212 

6528 

1.0 

1.0 

1  .  0 

• 

16474 

17288 

.2 

0 

0 

(    1084) 

0 

0 

2.2 

2.0 
15.0 

2.0 
15.0 

S 

19880 

$ 

22686 

$ 

23816 

9.  9 

$ 

125140 

$ 

178120 

s 

183098 

TOTALS, 


46. 5   $     399944   $ 


520512   $ 


TOTALS,   STUDENT  SERVICE 


46. 5   $     399944   $ 


520512   $ 


INSTITUTIONAL  SUPPORT 


Executive  management 

Clerical  assistant  IIA  

Clerical  assistant  IIB  

Clerical  assistant  III  

Clerical  assistant  IV  

Sen i or  secretary  

Administrative  secretary  

Student  assistant  

Counselor-12  month  

Vocational  instr,  build  prog  -  12  mo 
President  


1 

0 

1.0 

1.0 

484-  589 

6316 

6636 

5 

.5 

.  5 

522-  635 

3413 

3534 

1 

0 

1.0 

1  .0 

589-  734 

8604 

8604 

e 

1.0 

1.0 

666-  810 

8960 

9416 

2 

5 

2.0 

2.0 

666-  810 

19440 

19440 

1 

5 

2.0 

2.  0 

717-  870 

20880 

20880 

9 

0 

0 

(    4030) 

0 

0 

8 

1.0 

1.0 

• 

13440 

14100 

1 

0 

1.0 

1  .0 

• 

19224 

19224 

1 

0 

1.0 

1.0 

2903-3704 

38560 

40488 
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SALARIES  AND  WAGES 


GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


Executive  management 


71-72       72-73       73-74 


71-72 


72-73 


TOTALS, 


TOTALS, 


TOTALS, 


Vice  president  

Executive  dean  

Dean  of  students  

Business  manager  III  

Administrative  assistant  II 
Administrative  assistant  I  - 
Temporary  help  

EXECUTIVE  MANAGEMENT 


Financial  operations 

Payroll  &  personnel  transact  elk  III 
Payroll  &.    personnel  transact  elk  II  - 

Clerical  assistant  I1A  

Clerical  assistant  1 1 B 

Clerical  assistant  III  

Senior  typist  clerk  

Keypunch  operator  

Bookkeeping  machine  operator  II  

Assistant  cashier-clerk  

Senior  account  clerk  

Inter me diate  account  clerk  

Accounting  technician  II  

Account ing  officer  I  

Accountant  I  

Admi  nistrative  assistant  I  

Tempo  rary  help 

FINANCIAL  OPERATIONS 

GENERAL  ADMINISTRATIVE  SERVICES 

Student  admissions  and  records 

Clerical  assistant  I  I A 

Clerical  assistant  IIB  

Clerical  assistant  1 1 1 A 

Secretary  

Student  assistant  

Evaluation  technician  II  

Evaluation  technician  I  

Student  affairs  assistant  III  

Student  affairs  officer  V  

Temporary  help  

STUDENT  ADMISSIONS  AND  RECORDS 


Emp loyee  personnel  and  records 

Payroll  &  personnel  transact  elk  III 

Clerical  assistant  IIB  

Personnel  officer  I  


EMPLOYEE  PERSONNEL  AND  RECORDS 


GENERAL  ADMINISTRATIVE  SERVICES 


Log  i  s t  i  cal  services 

Mail  clerk  

Clerical  assistant  IIA  

Clerical  assistant  IIB  

Clerical  assistant  III  

Var  i-typ  i  st  

Duplicating  machine  supervisor  II  - 
Duplicating  machine  oper  ii-offset 

Stock  clerk  

Property  clerk  I  

Telephone  operator-non  mu 1 t i  board 


SALAMI  HANOI 

1  .  0 

1  0 

1  0 

2145-2607 

31284 

31284  1 

1  0 

1  0 

1  0 

1897-2306 

27672 

27672  1 

1.0 

1.0 

1  0 

1697-2306 

27672 

27672  1 

1  .0 

1  0 

1  0 

1844-2242 

26880 

26860 

.9 

1.0 

1  0 

1138-1384 

16617 

16617  1 

1  .0 

1.0 

1  .0 

937-1138 

13617 

13671  1 

2.  1 

0 

0 

(    14995) 

0 

0 

19.  0 

16  5 

16  5 

J    306425   S 

282579   » 

286118  1 

1.0 

1  0 

1  0 

666-  810 

9720 

9720 

1  0 

1  0 

1  0 

589-  717 

7908 

8296  1 

1  .0 

2  5 

2  5 

484-  599 

16005 

16464 

2.0 

2  0 

2  0 

522-  635 

13800 

14495' 

1  2 

1  0 

1  0 

589-  734 

7992 

8400 

1  .  0 

1  .0 

1  0 

8604 

8604 

0 

1  0 

1  0 

497-  60S 

6114 

6420 

1  .0 

1  0 

1  0 

535-  651 

7588 

7812 

1  0 

1  0 

1  0 

484-  589 

7068 

7  066 

0 

1  0 

1  0 

589-  717 

7068 

7426 

3  5 

2  5 

2  5 

484-  589 

16996 

17481 

10 

1  0 

1  0 

589-  717 

8068 

8466 

1.0 

1  .  0 

1  0 

1195-1453 

17458 

17458 

1  .0 

1  0 

1  0 

937-1138 

13671 

13671 | 

3 

1  0 

1  0 

937-1138 

11235 

U79S< 

2  0 

1  0 

10 

(   14380) 

7068 

7066 

18  0 

20  0 

20  0 

J     117484    J 

166363   » 

170648 

6  4 

9  2 

9  2 

484-  589 

57477 

59978 

2.0 

2.0 

2  0 

522-  635 

13848 

14448 

3  0 

4.  0 

4  0 

589-  717 

31456 

32598 

1  0 

1  .0 

1  0 

589-  734 

8808 

8806 

1  .0 

1  6 

1  6 

(     4157) 

6896 

6896 

1  .  0 

1  .0 

1  0 

772-  937 

11244 

1  1244 

9 

2.  0 

2.0 

700-  849 

18588 

18996 

1  .  2 

2  0 

2  0 

27604 

29002 

1  .0 

1  .0 

1  .0 

1602-2043 

22060 

23166 

6 

2  6 

2  6 

(    4158) 

18379 

18379  1 

18.  1 

26  4 

26  4 

S    142643   S 

216560   1 

223515 

1  .0 

1.0 

1.0 

666-  810 

7278 

7652 

1.0 

1  .0 

1.0 

522-  635 

6772 

7115  1 

1  .0 

1  .0 

1  0 

1195-1453 

17458 

17458  1 

3.0 

3.0 

3  0 

S     32155   S 

31508   * 

32225 

21.  1 

29.4 

29.4 

i           174798   J 

248066   $ 

255740 

0 

2.0 

2.0 

509-  619 

12580 

13218 

1  .4 

1.5 

1.5 

484-  589 

10161 

10319 

1  .  0 

1  .  1 

1  .  1 

522-  635 

7200 

7567 

2.0 

2.0 

2.0 

589-  734 

17378 

17412 

1.0 

1.0 

1.0 

589-  717 

8100 

8502 

.9 

1.0 

1.0 

717-  870 

9000 

9036 

.  5 

.5 

.5 

535-  651 

3453 

3624 

2  .  8 

2.0 

2.0 

562-  683 

15129 

15474 ' 

1.0 

1.0 

1.0 

619-  753 

6964 

9036 

0 

.5 

.5 

484-  589 

2979 

3132 
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GENERAL    FUND 
INSTITUTIONAL    SUPPORT 


71-72       72-73       73-74  71-72 


72-73 
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73-74 


Log  i  st  i  ca  1  servi  ces 

Student  assistant  

Procurement  &  support  serv  ofcr  II 

Procurement  

Truck  driver  

Au  tomot  ive  equipment  operator  I 

Equipment  technician  I  

Campus  guard  

Campus  peace  officer  

Supervising  campus  security  ofcr  I 
Temporary  help  

TOTALS,       LOGISTICAL  SERVICES 

PHYSICAL  PLANT  OPERATIONS 

Maintenance  office  administration 

Clerical  assistant  IIA  

Departmental  secretary  II  

Stock  clerk  

Drafting  aide  II  

Chief  of  plant  operations  III  

Temporary  help  

TOTALS,        MAINTENANCE  OFFICE  ADMINISTRATION 
Utility  plants 


SALARY  RANGE 

0 

1.4 

1  .4 

1.74-3 .01 

6034 

6034 

1  .  0 

1.0 

1  .0 

1138-1384 

14823 

15566 

1  .  0 

1  .  0 

1  .0 

849-1032 

12386 

12386 

1.0 

1  .  0 

1  .  0 

734-  810 

9748 

9748 

1  .  0 

2.0 

2,  0 

734-  810 

18806 

19262 

1  .  0 

1  .0 

1  .0 

801-  973 

11612 

11702 

1  .  6 

2  .0 

2.0 

571-  692 

14254 

14954 

3.5 

3.5 

3.5 

772-  983 

41010 

41010 

.  6 

.  5 

.  5 

849-1032 

6192 

6192 

.9 

0 

0 

<    6360) 

0 

0 

22  .  2 

26.0 

26.0 

$    192530   $ 

229809   $ 

234174 

1.0 

1  .  0 

1  .  0 

484-  589 

6717 

7041 

1  .  0 

1.0 

1  .  0 

589-  734 

7868 

8264 

1.0 

1  .0 

1  .  0 

562-  683 

7556 

7940 

1.0 

1  .0 

1  .0 

651-  791 

9492 

9492 

1  .  0 

1  .0 

1  .  0 

1255-1526 

18325 

18325 

2.  3 

1.5 

1  .  5 

(   16333) 

13212 

13212 

Chief  engineer  I  — 
Stationary  engineer 


UTILITY  PLANTS 


Building  maintenance 


1 .0 
7.  0 


1.0 
7.0 


1  .  0 
7,  0 


1007-1166 
870-1007 


14025 
83993 


14025 
84756 


TOTALS, 


Skilled  laborer  

Building  maintenance  man  

Laborer  

Caroenter  II  

Carpenter  I  

Painter  I  

Electrician  II  

Electrician  I  

Plumber  II  

Plumber  I  

Locksmith  I  

Supervisor  of  building  trades 

BUILDING  MAINTENANCE 


1  .0 

1.0 

1  .  0 

734-  810 

9206 

9670 

3.1 

3  .  0 

3.  0 

753-  830 

29732 

30006 

1  .4 

1  .0 

1  .  0 

614-  676 

8120 

8120 

1.0 

1.0 

1  .  0 

915-1007 

12114 

12114 

1  .0 

1.0 

1  .  0 

870-  959 

11446 

11536 

1.0 

2.0 

2.  0 

870-  959 

21989 

22531 

1.0 

1.0 

1  .0 

959-1057 

12718 

12718 

1  .  0 

1.0 

1  .0 

915-1007 

12114 

12114 

1  .  0 

1  .0 

1  .0 

959-1057 

12718 

12718 

1  .0 

1.0 

1  .0 

915-1007 

11548 

12114 

1.0 

1.0 

1  .  0 

870-  959 

11536 

11536 

1.0 

1  .0 

1.0 

1007-1166 

13914 

14025 

14  .  5 

15.  0 

15  .  0 

S     86038   $ 

167155   $ 

169202 

Grounds  maintenance 


Supervising  groundsman  II  

Lead  g roundsman  

Groundsman  

Skilled  laborer  

Automotive  equi  pment  operator  I 
Temporary  help  

GROUNDS  MAINTENANCE 


1 

0 

1.0 

1 

0 

821-  998 

11693 

11973 

1 

0 

2.0 

2 

0 

644-  783 

17171 

17549 

10 

3 

17.0 

17 

0 

614-  710 

138154 

140860 

9 

1  .  0 

1 

0 

734-  810 

9748 

9748 

4 

1  .  0 

1 

0 

734-  810 

9206 

9670 

3 

0 

0 

<     2229) 

0 

0 

13 

9 

22.0 

22 

0 

i           113767   $ 

185972   $ 

189800 

Custodial  services 

Custodian  

Custodial  foreman  

Supervising  custodian  I  - 
Supervising  custodian  II 


32.6 
5.0 
2.0 
1.0 


34.3 

5.0 
2.0 
1.0 


34.3 

5.  0 
2.  0 
1  .0 


522-  635 
553-  673 
611-  741 
673-  818 


250358 

40400 

17792 

9817 


256424 

40400 

17792 

9817 


CUSTODIAL  SERVICES 
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65 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 

PHYSICAL  PLANT  OPERATIONS 

Custodial  services 

TOTALS.      PHYSICAL  PLANT  OPERATIONS 


Faculty  and  staff  services 

Evening  and  night  shift  differential  - 

Non-faculty  r ec 1 ass-cu r r ent  year  

Overt  ime  

TOTALS.      FACULTY  AN0  STAFF  SERVICES 

Community  relations 

Clerical  assistant  MB 

Public  affairs  officer  II  

TOTALS.      COMMUNITY  RELATIONS 


TOTALS, 


TOTALS,   INSTITUTIONAL  SUPPORT 


TOTALS, 


INDEPENDENT  OPERATIONS 


Institutional  operations 

Accounting  technician  II  

Accountant  I  

Temporary  help  

INSTITUTIONAL  OPERATIONS 

Outside  agencies 

Clerical  assistant  IV  

Student  assistant  

Instructional  faculty  -  AY  

Assoc, acad  &  institut  studies  III  

Temporary  help  

OUTSIDE  AGENCIES 


TOTALS.   INDEPENDENT  OPERATIONS 


TOTALS,  GENERAL  FUND 


PARKING 
INSTITUTIONAL  SUPPORT 


Financial  operations 

Assistant  cashier-clerk 

Student  assistant  

Temporary  help  

TOTALS,      FINANCIAL  OPERATIONS 


71-72       72-73       73-74  71-72  72-73 


SALARY  RANGE 

B4.3        93  8        93  8   S    682216   J    832682   }    84649 


0  0 

0  0 

0  0 


1  .0 

.7 

.9 

1  .0 

9.8 


1  0 

0 

4  0 

1  .0 

.  2 


0      (    1 1678  ) 
0  0 

0     (    3210) 


17124        1712 

11618        2907 

9236         923 


0   $     14888   t     37978   t     55431 


5 

1  .0 

.5 
1  0 

5 

1  0 

522-  635 
1453-1766 

3810 
19396 

381 
2037 

1  .5 

1  5 

1  5 

$     20263 

$ 

23206 

I 

2416 

166  1 

187  2 

187  2 

S   1508604 

* 

1820685 

J 

187278 
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Log  i  s t  i  ca 1  services 

Student  assistant  

Parking  officer  

Supervising  campus  security  ofcr  I 
Temporary  help  


LOGISTICAL  SERVICES 


SALARY  RANGE 

.  1 

0 

0 

(     565) 

.  0 

2.0 

2.  0 

571-  692 

-  6 

.5 

-  5 

849-1032 

-8 

1.0 

1  .0 

(   12915) 

0  0 

13844  14521 

6192  6192 

7068  7068 


3.5   $     27111   $     27104   *     27781 


Physical  plant  operations 

Laborer : 

TOTALS,      PHYSICAL  PLANT  OPERATIONS 


TOTALS, 


.7 

1.0 
1  .  0 

1.0 
1  .0 

614-  676 
$      5367 

7805 

8120 

.  7 

5 

7805 

$ 

8120 

5.4   $      35766   $      40719   $      41711 


TOTALS,   INSTITUTIONAL  SUPPORT 


5.4   J     35766   $     40719   $     41711 


TOTALS,  PARKING 


5.4   $      35766   $      40719   $      41711 


HOUSING 
DORMITORY 
STUDENT  SERVICE 


Student  support 

Head  resident  II 
STUDENT  SUPPORT 


0 

1.0 
1.0 

1.0 
1  .0 

666- 

810 

8185 

8597 

0 

$ 

0 

$ 

8185 

% 

8597 

8185   J      8597 


TOTALS,   STUDENT  SERVICE 


3185   $      8597 


INSTITUTIONAL  SUPPORT 


Financial  operations 

Intermediate  account  clerk 
FINANCIAL  OPERATIONS 


.5     484-  589  2979  3132 

.5   $         0   $      2979   $      3132 


Physical  plant  operatipns 


Student  assistant 

Custodian  

Custodial  foreman 
Housekeeper  


TOTALS,       PHYSICAL  PLANT  OPERATIONS 


0 

2.0 

2.0 

1.74-3.01 

8620 

8620 

0 

2.0 

2.  0 

522-  635 

12860 

13515 

0 

1.0 

1  .  0 

553-  673 

6648 

6988 

0 

1.0 
6.0 

1  .0 
6.0 

6127 

6436 

0 

$ 

0 

$ 

34255 

$ 

35559 

0   $     37234   $     38691 


TOTALS,   INSTITUTIONAL  SUPPORT 


6.5   $ 


0   $      37234   J      38691 


TOTALS,  DORMITORY 


0   $      45419   J      47288 


TOTALS, HOUSING 


0   $     45419   *     47288 


1196 


The  California  State  University  and  Colleges 


kducatio:  : 


1 

2 
3 

4 

5 
6 

7 

e 

9 

10 

n 

12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
60 


SALARIES  AND  WAGES 

CONTINUING  EDUCATION 
SUMMER  SESSION 
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SALARIES  AND  WAGES 


GENERAL  FUND 
STUDENT  SERVICE 

STUDENT  SUPPORT 

Hea 1th  serv 1 ces 

Clerical  assistant  I IA 

Medical  officer  II  

Nurse  

Temporary  help  

S,       HEALTH  SERVICES 


71-72      72-73       73-74         71-72 


72-73 


1201 


73-74 


SALABY  RANGE 

0 

1.0 

1  .0 

484-  589 

5958 

6264 

0 

1.0 

1.0 

1854-2253 

22242 

23356 

1  .  0 

1.0 

1  .0 

783-  905 

10020 

10524 

0 

0 

0 

(      34) 

0 

0 

TOTALS, 


Hous  ing  services 

Clerical  assistant  II  

Housing  coordinator-12  month 
Student  affairs  assistant  I  - 

HOUSING  SERVICES 


TOTALS,       STUDENT  SUPPORT 


0 
0 
0 
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.  5 
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TOTALS,   STUDENT  SERVICE 
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INSTITUTIONAL  SUPPORT 


Executive  management 


TOTALS, 


Clerical  assistant  IIA  

Clerical  assistant  1 1 B 

Clerical  assistant  III  

Secretary  

Senior  secretary  

Administrative  secretary  

Counselor-12  month  

Vocational  instr,  build  prog  -  12  mo 

President  

Vice  president  

Executive  dean  

Dean  of  students  

Financial  manager  1 ■ 

Business  manager  III  

Administrative  assistant  II  

Administrative  assistant  I  

EXECUTIVE  MANAGEMENT 
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TOTALS, 


Financial  operations 

Payroll  &  personnel  transact  elk  III 
Payroll  &  personnel  transact  elk  II  - 
Payroll  &.  personnel  transact  clerk  I 

Senior  clerk  

Clerical  assistant  IIA  

Bookkeeping  machine  operator  I  

Assistant  cashier-clerk  

Senior  account  clerk  

Intermediate  account  clerk  

Accounting  technician  III  

Accounting  officer  I  

Accountant  II  

Temporary  help  

FINANCIAL  OPERATIONS 
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KIHCATION 


SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 

GENERAL  ADMINISTRATIVE  SERVICES 

Student  admissions  and  records 

Supervising  clerk  I  

Clerical  assistant  1 1 A 

Clerical  assistant  I  1 1 A 

Clerical  assistant  1 1 1 B 

Secretary  B  

Student  assistant  

Evaluation  technician  II  

Evaluation  technician  I  

Student  affairs  assistant  III  

Student  affairs  officer  III  -  12  mo 

Student  affairs  officer  V  

Temporary  help  

TOTALS,       STUDENT  ADMISSIONS  AND  RECORDS 


Employee  personnel  and  records 

Clerical  assistant  I IA  

Assistant  personnel  analyst  

Placement  interviewer  

EMPLOYEE  PERSONNEL  AND  RECORDS 


GENERAL  ADMINISTRATIVE  SERVICES 


Logistical  services 

Clerical  assistant  I IA  

Clerical  assistant  JIB  

Purchasing  agent  

Duplicating  machine  supervisor  II  - 
Duplicating  machine  supervisor  I  — 
Duplicating  machine  oper  ii-offset 

Mail  services  supervisor  I  

Stock  clerk  

Property  clerk  I  

Telephone  operator-non  mu 1 t i  board 
Procurement  &  support  serv  ofcr  II 

Procurement  

Campus  guard  

Campus  peace  officer  

Supervising  campus  security  ofcr  I 
Temporary  help  

TOTALS.      LOGISTICAL  SERVICES 

PHYSICAL  PLANT  OPERATIONS 

Maintenance  office  administration 

Clerical  assistant  III  

Draftsman  I  

Drafting  aide  II  

Chief  engineer  1  

Chief  of  plant  operations  II  

Supervisor  of  building  trades  

TOTALS,       MAINTENANCE  OFFICE  ADMINISTRATION 


Utility  plants 


Stationary  engineer 
Stationary  fi  reman 

UTILITY  PLANTS 


71-72       72-73       73-74 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 

PHYSICAL  PLANT  OPERATIONS 

Building  maintenance 

Skilled  laborer  

Building  maintenance  man  

Carpenter  I  

Electrician  I  

Plumber  I  

Temporary  help-plant  operations 

TOTALS,       BUILDING  MAINTENANCE 

Grounds  maintenance 

Supervising  groundsman  I  

Lead  groundsman  

Groundsman  

Skilled  laborer  

Automotive  equipment  operator  I 

TOTALS,       GROUNDS  MAINTENANCE 

Custod  i  a  I  services 

Custodian  

TOTALS,       CUSTODIAL  SERVICES 

TOTALS,      PHYSICAL  PLANT  OPERATIONS 


71-72   72-73   73-74    71-72 


72-73 


1203 


73-74 


SALABY  RANGE 
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30.0 
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378063 

384485 

Faculty  and  staff  services 

Evening  and  night  shift  differential 

Non-faculty  rec 1  ass-current  year 

Ov  e  r  t  i  me  

FACULTY  AND  STAFF  SERVICES 

Community  relations 

Clerical  assistant  118  

Public  affairs  officer  I  

COMMUNITY  RELATIONS 


TOTALS,   INSTITUTIONAL  SUPPORT 


INDEPENDENT  OPERATIONS 


Institutional  operations 

Senior  account  clerk  - 
Temporary  help  

INSTITUTIONAL  OPERATIONS 

Outside  agencies 

Temporary  help  

OUTSIDE  AGENCIES 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INDEPENDENT  OPERATIONS 


Outside  agencies 
TOTALS,   INDEPENDENT  OPERATIONS 

TOTALS,  GENERAL  FUND 

PARKING 
INSTITUTIONAL  SUPPORT 

Financial  operations 

Temporary  help  

TOTALS,      FINANCIAL  OPERATIONS 

Log i s t ical  serv  ices 

Parking  officer  

TOTALS,      LOGISTICAL  SERVICES 

Physical  plant  operations 

Temporary  help  

TOTALS,      PHYSICAL  PLANT  OPERATIONS 

TOTALS. 

TOTALS,   INSTITUTIONAL  SUPPORT 


TOTALS,  PARKING 

CONTINUING  EDUCATION 
SUMMER  SESSION 
INSTRUCTION 

Special  session  instruction 

Instruct  faculty-summer  session  

TOTALS.      SPECIAL  SESSION  INSTRUCTION 

TOTALS, 

TOTALS,    INSTRUCTION 

INSTITUTIONAL  SUPPORT 

Executive  management 

Secretary  

Student  assistant  

Junior  staff  analyst  

Coordinator-exten  &  summer  ses-12mo 
Temporary  help  

TOTALS,      EXECUTIVE  MANAGEMENT 


71-72       72-73       73-74          71-72  72-73  73-74 

SALARY  RANGE 
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SALARIES  AND  WAGES 

CONTINUING    EDUCATION 
SUMMER    SESSION 
INSTITUTIONAL    SUPPORT 
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71-72      72-73       73-74         71-72  72-73  73-74 


Executive  management 


Financial  operations 

Senior  account  clerk 

FINANCIAL  OPERATIONS 


TOTALS, 


TOTALS,   INSTITUTIONAL  SUPPORT 


.  5 
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.5 

SALARY  RANGE 
.5    589-  717 

3778 

$ 

3970 

.5 

.5   $      3239   $ 

3778 

3970 

18   $     15963   $     16179   $     16511 
18   $     15963   $     16179   $     16511 


TOTALS,  SUMMER  SESSION 

EXTENSION 

INSTRUCTION 

Extension  instruction 

Extension  instructional  faculty  

Music  studio  instructional  faculty  - 
Temporary  help  

TOTALS,       EXTENSION  INSTRUCTION 
TOTALS, 
TOTALS,   INSTRUCTION 

INSTITUTIONAL  SUPPORT 

Execut  ive  management 

Clerical  assistant  II  

Secretary  

Student  assistant  

Junior  staff  analyst  

Coord inator-exten  &  surnme  r  ses-12mo 
Temporary  help  

TOTALS,       EXECUTIVE  MANAGEMENT 

Financial  operations 

Senior  account  clerk  

Intermediate  account  clerk  

Temporary  help  

TOTALS,       FINANCIAL  OPERATIONS 

General  administrative  services 

Clerical  assistant  II  

TOTALS,      GENERAL  ADMINISTRATIVE  SERVICES 

TOTALS, 

TOTALS,   INSTITUTIONAL  SUPPORT 


2   $     75103   $     91014   $     91346 


5.0 

0 

.  5 

5.9 
.  2 
0 

6.  1 

5.9 
.  2 

0 

6.  1 

C 
( 

64256) 
3254) 

83850 

806 

0 

% 

83850 

806 

0 

5.5 

$ 

67510   $ 

84656 

84656 

6.1   $     67510   $     84656   $     84656 


6,1   $     67510   $     84656   $     84656 


.5 

.5 

.5 

484-  635 

3810 

3810 

.5 

.5 

.  5 

589-  734 

4353 

4404 

.  2 

.  2 

.  2 

<     612) 

862 

862 

0 

.  8 

.8 

772-  937 

7415 

7775 

.  2 

.  2 

.  2 

• 

3571 

3571 

1  .4 

.  5 

.  5 

(    8940) 

3534 

3534 

2.7   $     20372   $     23545   $     23956 


.  5 

.5 

.5 

589-  717 

3778 

3970 

0 

.  5 

.5 

484-  589 

2979 

3132 

0 

.  3 

.  3 

VARIOUS 

2120 

2120 

1.3   $      3232   $ 


.5 

.5 
.  5 

.  5 

.5 

484-  635 
$      3143 

$ 

3494 
3494 

3534 

.  5 

$ 

3534 

4.5   $      26747   $      35916   $      36712 


4.5   $     26747   $     35916   $     36712 


1206 


EDUCATION 
The  California  State  University  and  Colleges 

CALIFORNIA   STATE   COLLEGE,   STANISLAUS — Continued 


salaries  and  WAGES  71-72       72-73       73-74  71-72  72-73  73-74 


1  CONTINUING  EDUCATION 

2  EXTENSION 

3  INSTITUTIONAL  SUPPORT 
4 

5 

6  General  administrative  services 

7 

B 

9 
10 

11    TOTALS,  EXTENSION 
12 
13 
14 

15  TOTALS. CONTINUING  EDUCATION 
16 
17 
18T0TALS.  CALIFORNIA  STATE  COLLEGE,  STANISLAUS 

19 

20 

21      (AY)    INDICATES  ACADEMIC  YEAR  AS  DEFINED  BY  THE  INSTITUTION 

22 

23  {*)     SALARY  RANGE  DETERMINED  BY  EDUCATION,  EXPERIENCE.  AND 

24  ACADEMIC  RANK  IN  ACCORDANCE  WITH  THE  CALIFORNIA  STATE 

25  UNIVERSITY  AND  COLLEGES  SALARY  SCHEDULE  FOR  FACULTY 
26 

27 
26 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 


48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 


SALARY  RANGE 


DUCATION 
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SALARIES  AND  WAGES 

GENERAL  FUND 

INSTRUCTION 


71-72       72-73       73-74 


71-72 


72-73 
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73-74 


REGULAR  INSTRUCTION 


Admi  n  i  st  rat  ion 

Clerical  assistant  II  

Clerical  assistant  IIB  

Clerical  assistant  III  

Secretary  

Senior  secretary  

Depart me ntal  secretary  I  

Student  assistant  

Dean  of  agriculture  

Dean  of  instruction  

Dean  of  educ  serv  &  summer  session  - 

Dean  of  engineering  

Dean  of  liberal  arts  

Department  chairman-AY  

Production  manager  -  12  mo  

Production  manager  -  AY  

Curriculum  supervi  sor-AY 

Coordinator  -  AY  

Coord inator-elementary  educat  ion-AY 
Coordinator-evening  session-12  mo  — 

Academic  planner-l2month  

Tempo  rary  help 

ADMINISTRATION 


SALARY 

RANGE 

2.0 

2.  9 

2.9 

484-  635 

18388 

18970 

1  .  1 

1.  2 

1  .  2 

522-  635 

9540 

9672 

1  .  7 

2  .  0 

2.0 

589-  734 

16104 

16902 

2.  7 

2.  0 

2.0 

589-  734 

15079 

15838 

6.  9 

8.  0 

8.0 

666-  810 

73174 

75804 

5.0 

6.0 

6.  0 

535-  666 

45588 

46276 

6.0 

3.0 

3.  0 

(   24574) 

12930 

12930 

.4 

1  .  0 

1  .  0 

1897-2306 

26462 

27672 

8  .6 

7.8 

7.  8 

1897-2306 

205659 

209471 

.5 

.5 

.5 

1897-2306 

13726 

13836 

.  3 

1  .0 

1  .  0 

1897-2306 

22764 

23904 

3 

1  .  0 

1  .  0 

27672 

27672 

24.  8 

29.  7 

29.  7 

521954 

534949 

1  .  6 

1.6 

1  .6 

32699 

33383 

.8 

.8 

.8 

14203 

14673 

.  7 

.7 

.7 

16733 

16733 

.  9 

.9 

.9 

16285 

16693 

.3 

.3 

.3 

4365 

4584 

1.0 

1.0 

1.0 

11616 

12192 

1.0 

1.0 

1  .  0 

23904 

23904 

1  .4 

.  4 

.4 

<    9050) 

2827 

2827 

68.0 

72.8 

72  .8 

$    874594   $ 

1131672   $ 

1158885 

Instructional  faculty 


Sabbatical  leave  replacement  

Class  &  rank  reclass-current  year  

Graduate  assistant, range  A-AY  

Substitute  instructional  faculty  

Lecturer-AY  

Instr  fac-extra  quarter  assignment  — 

Junior  instructor,  CPC  -  AY  

Intermediate  instructor,  CPC  -  AY  

Senior  instructor,  CPC  -  AY  

Principal  instructor,  CPC  -  AY  

Principal  instructor,  CPC  -  12  month 
Inter me diate  vocational  instruct. -AY 

Senior  vocational  instructor  -  AY  

Principal  vocational  inst  ructor-AY  — 
Intermediate  vocational  instr. -10  mo 
Intermediate  vocational  instr. -12  mo 
Senior  vocational  instructor  -  l2mo  - 
Principal  vocational  instr  -  12  mo.  - 

Special  consultant  

Part  time  faculty-AY  

Vacation  B-10  

INSTRUCTIONAL  FACULTY 


4.  1 

6.5 

6.5 

(   44254) 

75504 

75504 

0 

0 

0 

0 

42596 

76536 

17.0 

0 

0 

<   42571) 

0 

0 

.  2 

.  6 

.6 

<    2402) 

6776 

6970 

24.3 

25.0 

25.0 

• 

330442 

336494 

45.2 

63.9 

63.9 

(  644886) 

893322 

893322 

2.0 

2.  0 

2.0 

22668 

22668 

139.9 

172.  3 

172.3 

1993831 

2110367 

76.7 

83.  9 

83.9 

1251976 

1291014 

46.  5 

57.2 

57.2 

1117787 

1138974 

2  .6 

2.0 

2.  0 

40054 

40344 

72.6 

89.  6 

89.6 

1078668 

1091264 

42.  1 

52.0 

52.  0 

793837 

811650 

30.  2 

37.4 

37  .  4 

739142 

755371 

1.4 

3.6 

3.  6 

42270 

47712 

4  .  5 

4.5 

4.5 

65748 

71962 

4.6 

4.6 

4.6 

80263 

82477 

4.3 

4.3 

4.3 

104933 

103983 

.  1 

0 

0 

<     160) 

0 

0 

32.4 

0 

0 

(  349822) 

0 

0 

0 

0 

0 

(    2330) 

0 

0 

550.7 

609.4 

609.4   S 

721 

9038   $ 

8679817  i 

8956612 

Technical  and  clerical 

Youth  summer  aid  

Supervising  clerk  II  

Ma  i 1  clerk 

Clerical  assistant  I  

Clerical  assistant  II  

Clerical  assistant  III  

Clerical  assistant  IV  

Departmental  secretary  I  

Stock  clerk  

Athletic  equipment  attendant  II 
Athletic  equipment  attendant  I  - 

Technical  assistant  II  

Technical  assistant  I  

Student  assistant  

Credential  analyst  

Photographer  I  

Stage  technician  I  

Equipment  technician  III  

Equ  i  pment  technician  II  


2. 

10. 

3. 

30. 

1. 
1. 
2. 
4. 


0 

1 

0 

1 

0 

1 

0 

42 

0 

3 

0 

1 

0 

17 

0 

0 

2 

0 

3 

0 

14 

0 

2 

5 

34 

7 

1 

0 

1 

0 

1 

0 

2 

0 

3 

0 

0 

< 

841) 

1 

0 

791- 

959 

1 

0 

509- 

619 

1 

0 

440- 

576 

42 

0 

484- 

635 

3 

0 

589- 

734 

1 

0 

666- 

810 

17 

0 

535- 

666 

0 

562- 

683 

2 

0 

628- 

764 

3 

0 

543- 

660 

14 

0 

628- 

764 

2 

5 

543- 

660 

34 

7 

<  123205) 

1 

0 

772- 

937 

1 

0 

717- 

870 

1 

0 

801- 

973 

2 

0 

973- 

1183 

3 

0 

884- 

1074 

0 

10530 

6663 

6039 

263603 

23961 

9568 

125140 

0 

16175 

22748 

114246 

18341 

149557 

11156 

10320 

11702 

28441 

38322 


0 

11068 

6987 

6342 

281894 

24708 

9720 

130013 

0 

16974 

23100 

121627 

19150 

149557 

11244 

10440 

11702 

28441 

38784 
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1 

2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 


SALARIES  AND  WAGES 


GENERAL  FUND 
INSTRUCTION 


71-72       72-73       73-74  71-72 


72-73 


REGULAR  INSTRUCTION 
Technical  and  clerical 


Equipment  technician  I 
Temporary  help  


TOTALS, 


TECHNICAL  AND  CLERICAL 


REGULAR  INSTRUCTION 


INSTRUCTION 


SALARY  RANGE 

7  .  7 

13  0 

13  0     801-  973 

136084 

1  .3 

2.6 

2.6     (    8772) 

18377 

120.0 

145 

8 

145 

8 

* 

784903 

S   1020973 

* 

106123' 

738.7 

828 

0 

828 

0 

% 

8958535 

i     10832462 

s 

1 11767} 

738.  7 

828 

0 

828 

0 

I 

8958535 

S  10832462 

% 

1117673 

ACADEMIC  SUPPORT 


Admi  n  i  st  rat  i  on 

Clerical  assistant  II  

Departmental  secretary  III 

Student  assistant  

Librarian  V  

Librarian  IV  

Director  of  the  library  

Temporary  help  

TOTALS,        ADMINISTRATION 


Circulation 

Clerical  assistant  I  I  a 

Student  assistant  

Library  assistant  II  — 

Library  assistant  I  

Temporary  help  

CIRCULATION 


Technical  processing 

Clerical  assistant  I  — 
Clerical  assistant  IIA 
Clerical  assistant  1 1 1 

Student  assistant  

Librarian  III  

Librarian  II  

Library  assistant  II  — 

Library  assistant  1  

Temporary  help  

TECHNICAL' PROCESSING 


Public  service 

Clerical  ass  i  s tant  I  I A 

Stock  clerk  

Student  assistant  

Librarian  III  

Librarian  II  

Library  assistant  I  

PUBLIC  SERVICE 


LIBRARIES 


926.0       828.0   $   8958535   J  10832462   S  11176731 


1  .0 

10 

1  0 

484-  635 

5983 

629 

10 

1.0 

1  0 

666-  610 

9720 

972 

1  1 

.  1 

.  1 

<     4317) 

431 

43 

.  4 

0 

0 

1253-1524 

0 

.  1 

3  0 

3  0 

1137-1384 

41160 

4322 

1.0 

1  .0 

1  0 

1897-2306 

27672 

2767 

.5 

0 

0 

(    3598) 

0 

4.0 

4  0 

4  0 

484-  589 

25884 

2674 

10.3 

8  3 

8  3 

<   52526) 

35774 

3577 

1  .0 

2  0 

2.0 

683-  830 

17232 

1809 

2.0 

2.0 

2  0 

589-  717 

14496 

1524 

.  1 

0 

0 

<     166) 

0 

.  1 

1  .0 

1  .0 

440-  576 

5448 

5716 

11.5 

10.  5 

10  5 

484-  589 

68570 

70664 

.8 

1  0 

1  .0 

589-  734 

7068 

7428 

2.3 

1  .7 

1  .7 

(    9331) 

7328 

7328 

2.0 

2.0 

2  0 

870-1109 

25104 

25698 

3.0 

3.0 

3  0 

777-1042 

32853 

33883 

2  8 

3  .  0 

3.0 

663-  830 

27460 

28340 

3  3 

4  .  0 

4  0 

589-  717 

31276 

32424 

2.  1 

0 

0 

(   13958) 

0 

0 


211481 

27.  9 

26.2 

26.2 

»    227978   S 

205107   $ 

.9 

2  .  0 

2  .0 

484-  589 

13332 

13622 

1.0 

1.0 

1  .  0 

562-  683 

7248 

7620 

1.  1 

.  9 

.  9 

!    4594) 

3880 

3880 

3.3 

4  .  0 

4.0 

870-1109 

53232 

53232 

6.2 

10.0 

10.0 

777-1042 

105833 

109928 

1  .0 

1  .  0 

1  .0 

589-  717 

7218 

7588 

13.5 

18.9 

18.9 

$    108731   S 

190743   » 

195870 

63.9 

67.5 

67.  5 

$    480993   S 

574202  t 

590536 
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SALARIES  AND  WAGES 


GENERAL  FUND 
ACADEMIC  SUPPORT 


71-72       72-73       73-74 


71-72 


72-73 
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73-74 


Audio-visual  services 

Clerical  assistant  II  

Departmental  secretary  I  

Technical  assistant  II  

Technical  assistant  I  

Student  assistant  

Graphic  artist  

Photographer  II  

Equipment  technician  III  

Equipment  technician  II  

Equipment  technician  I  

Audio  visual  coord i nator-12  month  — 
Assistant  audio  visual  coordinat-AY 
Temporary  help  

AUDIO-VISUAL  SERVICES 


SALARY  RANGE 

1-5 

1.5 

1  .  5 

484-  635 

8999 

9605 

1  .0 

1  0 

1  .  0 

535-  666 

7992 

7992 

.8 

1.0 

1  .  0 

628-  764 

8078 

8483 

0 

1.5 

1  .  5 

543-  660 

10065 

10577 

2.2 

2.  1 

2.  1 

(    9127) 

9053 

9053 

1  .0 

1  .0 

1  .  0 

683-  830 

9960 

9960 

.9 

1  .  0 

1.0 

830-1007 

10360 

10890 

.3 

0 

0 

973-1183 

0 

0 

1  .0 

1  .0 

1.  0 

884-1074 

12928 

12928 

1  .4 

2.5 

2.5 

801-  973 

26384 

27108 

1  .0 

1  .0 

1  .  0 

" 

20664 

21672 

0 

2.4 

2.4 

• 

29176 

30590 

0 

.8 
16.8 

.8 
16.  8 

VARIOUS 

5655 
159314   $ 

5655 

11.  1 

* 

115263   $ 

164513 

Television  services 


TOTALS, 


Clerical  assistant  II  — 
Equipment  technician  II 


TELEVISION  SERVICES 


1  .  0 

1  .4 


.  5 
1.0 


.  5     484-  635 
1  0     884-1074 


3653 
12311 


3690 
12928 


TOTALS, 


Comput  i  ng  suppor  t 

Clerical  assistant  II  

Clerical  assistant  III  

Departmental  secretary  IA  

Senior  tabulating  ma chine  operator 

Keypunch  operator  

Student  assistant  

Data  processing  supervisor  I  

Programmer  II  

Computer  operator  

Director  of  institutional  studies  - 
Manager,  data  processing  services  - 

COMPUTING  SUPPORT 

ANCILLARY  SUPPORT 

Co  1 1 ege  farm 

Head  far me r  II  

Campus  orcha  rdman 

Supervising  horse  trainer  

Horse  trainer  

Feed  mi  1 1  operator 

Departmental  secretary  I  

Student  assistant  

Vocational  instructor  -  12  mo  

Skill ed  laborer  

Building  maintenance  man  

Tractor  operator-laborer  

Carpenter  I  

Painter  I  

Electrician  I  

Equ  i  pment  technician  II  

Equ  i  pment  technician  I  

COLLEGE  FARM 


ANCILLARY  SUPPORT 


.9 

0 

0 

484-  635 

0 

0 

1  .0 

1 

.0 

1 

.0 

589-  734 

7744 

8128 

.  2 

1 

.  0 

1 

.0 

535-  651 

6960 

7308 

1.0 

1 

.0 

1 

.0 

619-  753 

8332 

8748 

1.8 

3 

.0 

3 

.0 

497-  605 

17919 

19865 

.  5 

.  5 

.5 

(    2054) 

2155 

2155 

1.0 

1 

.0 

1 

0 

801-  973 

11308 

11676 

1  .9 

2 

.0 

2 

0 

973-1183 

24359 

25593 

1.0 

3 

.0 

3 

.0 

676-  821 

22731 

26566 

1.0 

1 

.0 

1 

0 

1765-2145 

25740 

25740 

1.0 

1 

.0 

1 

0 

1337-1626 
$    116648   $ 

19512 
146760   S 

19512 

11.3 

14 

5 

14 

.5 

155291 

.8 

1.0 

1.0 

849-1032 

10478 

10983 

1.0 

1.0 

1.  0 

772-  937 

10964 

11287 

1  .0 

1.0 

1  .  0 

728-  884 

9408 

10099 

1  .  5 

2.0 

2.0 

660-  801 

17190 

17810 

1.0 

1.0 

1  .  0 

764-  927 

11164 

11164 

1  .0 

1.0 

1  .0 

535-  666 

7716 

7812 

7.5 

7.  1 

7.  1 

(   30638) 

30602 

30602 

2  .0 

2.0 

2.0 

• 

41314 

42446 

1  .6 

2.0 

2.0 

734-  810 

18679 

19458 

.3 

2.0 

2  .  0 

753-  830 

20004 

20004 

1  .9 

2.0 

2.0 

772-  849 

19860 

20338 

.2 

1.0 

1  .0 

870-  959 

11536 

11536 

.2 

1  .0 

1  .0 

870-  959 

11536 

11536 

.2 

1  .0 

1  .0 

915-1007 

12114 

12114 

1.0 

1  .0 

1  .  0 

884-1074 

12928 

12928 

.  9 

1  .0 

1  .0 

801-  973 

10034 

10543 

22.  1 

27.  1 

27.  1 

$    178939   5 

255527   $ 

260660 

22.  1 

27.  1 

27.  1 

$    178939   $ 

255527   $ 

260660 

127.4   $    905353   $   1151767   $   1187618 


ACADEMIC  SUPPORT 


127.4   $    905353   $   1151767   $   1187618 
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KDVCATU 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 


SALARIES  AND  WAGES 

GENERAL    FUND 
STUDENT    SERVICE 


71-72       72-73       73-74 


71-72 


72-73 


73-7. 


Social  and  cultural  development 

Clerical  assistant  II  

Clerical  assistant  1 1 1 A 

Student  assistant  

Student  affairs  officer  III  -  12  mo 

Associate  dean, activities  

Activities  adviser  

Temp or  a ry  help 

SOCIAL  AND  CULTURAL  DEVELOPMENT 

COUNSELING  AND  CAREER  GUIDANCE 

Counse 1 i  ng 

Clerical  assistant  II  

Departmental  secretary  I  

Student  assistant  

Counsel  or -AY 

Counse lor-12  month  

Counselor  and  test  officer-12  month 

Student  affairs  officer  III  -  AY  

Student  affairs  officer  V  

Associate  dean, counseling  &  testing 
Temporary  help  

COUNSELING 


Clerical  assistant  II  

Student  assistant  

Student  affairs  officer  III  -  AY 
Psychometrist  

TESTING 


SALARY  RANGE 

1  .  0 

1  .0 

1  0 

484-  635 

6160 

647- 

1  0 

1  0 

1  0 

589-  717 

7684 

8061 

1. 1 

9 

9 

(     4417) 

3879 

"»'V 

1  0 

1  0 

1  0 

992-1265 

12004 

1260. 

.9 

1  0 

1  0 

1364-1657 

17127 

17W 

1  .  0 

1  5 

1  .5 

16226 

16561, 

.  7 

0 

0 

(    4355) 

0 

'! 

6557., 


1  3 

2  5 

2 

s 

484-  635 

18088 

1626 

1  0 

1  0 

1 

0 

535-  666 

7992 

799 

.  7 

.8 

8 

(    3012) 

3448 

344 

4  5 

5  4 

5 

4 

• 

73072 

7863 

1  8 

2  0 

2 

0 

• 

47808 

4780 

1  0 

1  0 

1 

0 

' 

19908 

2091 

1  0 

1  0 

1 

0 

857-1093 

12504 

1250 

4 

0 

0 

1602-2043 

0 

6 

1  0 

1  0 

1364-1657 

19884 

1988 

1 

0 

0 

(     118) 

0 

12.4 

14  7 

14 

7 

S    172387  i 

202704   t 

20944 

5 

.  7 

7 

484-  635 

4485 

4  94 

.  1 

0 

0 

(       96) 

0 

1  .0 

1  0 

1  0 

857-1093 

12504 

1290 

1  0 

1  0 

1  0 

11379 

11J7 

48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 


TOTALS. 


Clerical  assistant  II  

Student  assistant  

Placement  officer-12  month 

Evaluation  technician  I  

Placement  supervisor  I  

Placement  interviewer  

Temporary  help  

PLACEMENT 


Educational  opportunity  program 

Clerical  assistant  II  

Student  assistant  

Director-12  month  

Assistant  director-AY  

Temporary  help  

EDUCATIONAL  OPPORTUNITY  PROGRAM 


COUNSELING  AND  CAREER  GUIDANCE 


Financial  aid 

Clerical  assistant  II  

Clerical  assistant  1 1 B 

Student  assistant  

Counselor-12  month  

Instructor,  CPC  -  12  month  

Student  personnel  tech , f i nanc i a  1  aid 
Student  affairs  assistant  II  


1  .2 

1  6 

1  6 

484-  635 

10497 

11 

1  ,  5 

9 

9 

(    6037) 

3879 

3 

1  0 

1  0 

1  0 

• 

22980 

23 

1  0 

1  0 

1  0 

700-  849 

10188 

10 

.6 

1  .0 

1  0 

772-  937 

9381 

9 

3  8 

3.0 

3  0 

660-  801 

26568 

27 

8 

0 

0 

(    5580) 

0 

1  .5 

1  .5 

1  5 

484-  635 

9064 

952 

2.8 

2  2 

2  2 

(   11673) 

9482 

948 

2  0 

1.0 

1  0 

• 

14100 

1410 

8 

1.0 

1.0 

• 

11712 

1229 

.  7 

.5 
6  2 

.5 
6.2 

(    4822) 

$ 

3534 

47892 

3M 

7.8 

I 

50750 

J 

4893 

32.7 

32.  1 

32.1 

S 

327523 

$ 

362457 

J 

37290 

5 

2  .  5 

2.5 

484-  635 

17163 

1764 

0 

1  .0 

1  0 

522-  635 

6420 

674 

0 

1  .  0 

1  .0 

1  74-3 .01 

4310 

431 

0 

2.5 

2  .  5 

• 

32916 

3384 

0 

1.0 

1  .0 

• 

13440 

141C 

0 

.5 

.  5 

700-  849 

5094 

509 

8 

.5 

.5 

893-1084 

6029 

633 

iDTJCATION 
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Financial  aid 

Tempo  r  a  r y  help 
FINANCIAL  AID 
STUDENT  SUPPORT 
Heal th  serv  i ces 


0 
3.3 


1  .6 

10  .  6 


SALARY  RANGE 

16     VARIOUS 


11309 
96681   $ 


11309 
99382 


TOTALS, 


Clerical  assistant  II  

Student  assistant  

Health  services  assistant  

Medical  officer  III  

Medical  officer  I  

Medical  officer  I  

Senior  clinical  lab  technologist 
Clinical  laboratory  technologist 

x-ray  technician  

Supervising  nurse  I  

Nu  r se  

Nurse  -  10  month  

Temporary  help  

HEALTH  SERVICES 


4.  1 

6  .  0 

6  .  0 

484-  635 

38039 

39978 

2.4 

1  .  1 

1  .  1 

(    9817) 

4741 

4741 

0 

1  .  0 

1  .  0 

842-1023 

10314 

10382 

1  .  0 

1  .0 

1  .  0 

1947-2366 

28434 

28434 

2  .  0 

2  .0 

2.0 

1766-2044 

49110 

49110 

1  .0 

3  8 

3.8 

1766-2044 

69953 

72414 

1  .  0 

1  .0 

1  .0 

937-1138 

13685 

13685 

.  2 

.  2 

.  2 

893-1032 

2199 

2307 

1  .  0 

1  .3 

1  .  3 

700-  849 

12799 

12931 

1  .  0 

1  .  0 

1.0 

905-1100 

13200 

13200 

2  .  0 

2.0 

2  .  0 

783-  905 

21720 

21720 

2  .  0 

3  .  8 

3  8 

783-  905 

32276 

33432 

.4 

.5 

.5 

(    2749) 

3534 

3534 

18.  1 

24.  7 

24.7 

I          209948   $ 

300004  % 

305868 

Hous  i  ng  servi ces 


Clerical  assistant  II  

Student  assistant  

Housing  coordinator-12  mo nth 

HOUSING  SERVICES 


.5 

.5 

.5 

484- 

635 

3093 

3251 

.2 

0 

0 

( 

779) 

0 

0 

.6 

1  .  0 

1  .  0 

" 

11904 

12504 

1.5   $     11683   $     14997   $     15755 


TOTALS, 


STUDENT  SUPPORT 


26.2   $    221631   $    315001   $    321623 


75.3   $    630633   $    837219   $    859483 


TOTALS,   STUDENT  SERVICE 


75.3   $    630633   $    837219   $    859483 


INSTITUTIONAL  SUPPORT 


TOTALS, 


Executive  management 

Clerical  assistant  1 1 A 

Secretary  

Senior  secretary  

Administrative  secretary  

Student  assistant  

Counsel or-12  month  

Vocational  instr,  build  prog  -  12  mo 

President  

Vice  president  

Executive  dean  

Dean  of  students  

Business  manager  III  

Administrative  assistant  II  

Administrative  assistant  I  

Temporary  help  

EXECUTIVE  MANAGEMENT 


.5 

.5 

.5 

484-  589 

3485 

3660 

1.9 

2  .  0 

2.0 

589-  734 

16358 

17174 

4.0 

4.  0 

4  .  0 

666-  810 

37900 

38348 

1.0 

1  .0 

1.0 

717-  870 

10440 

10440 

.  9 

.  3 

.3 

(    3916) 

1293 

1293 

1.0 

1  .0 

1.0 

• 

21504 

22582 

1  .  0 

1.0 

1  .0 

• 

24516 

24516 

1.0 

1.0 

1  .0 

2903-3704 

40488 

42512 

2.0 

2.0 

2.  0 

2145-2607 

58760 

60136 

1  .0 

1  .0 

1  .  0 

1897-2306 

27672 

27672 

1.0 

1  .0 

1  .0 

1897-2306 

27672 

27672 

1.0 

1  .0 

1  .0 

1844-2242 

22109 

23223 

.6 

1  .0 

1  .0 

1138-1384 

16150 

16617 

3.0 

3.0 

3.0 

937-1138 

38020 

39923 

.  2 

4.0 

4  .0 

(    1391) 

28272 

28272 

20.  1 

23.8 

23.8 

%          318303   $ 

374639   J 

384040 

Fi  nanc  ia  1  operat  ions 

Supervising  clerk  I  

Payroll  &.    personnel  transact  elk  II  - 
Payroll  &  personnel  transact  clerk  I 

Clerical  assistant  II  \ 

Clerical  assistant  1 1 A 


1.0 

1.0 

1.0 

683-  830 

9960 

9960 

1.7 

2.0 

2.  0 

589-  717 

15008 

15760 

2.0 

3  .  0 

3.0 

484-  589 

18668 

19617 

2.0 

3.  0 

3.0 

484-  635 

20224 

20889 

0 

3.0 

3.0 

484-  589 

17874 

18792 

1212 


i 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
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SALARIES  AND  WAGES 


GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


Financial  operations 


TOTALS, 


Clerical  assistant  III  

Keypunch  operator  

Bookkeeping  ma chine  operator  II  

Senior  cashier  clerk  

Senior  account  clerk  

Intermediate  account  clerk  

Accounting  technician  III  

Accounting  technician  II  

Student  assistant  

Accounting  officer  I  

Accountant  II ■ 

Administrative  assistant  I  

Temporary  help  

FINANCIAL  OPERATIONS 

GENERAL  ADMINISTRATIVE  SERVICES 

Student  admissions  and  records 

Supervising  clerk  I  

Senior  clerk  

Clerical  assistant  I  

Clerical  assistant  I IA  

Clerical  assistant  IIB  

Clerical  assistant  III  

Clerical  assistant  I  1 1 B 

Departmental  secretary  I  

Admissions  officer  

Registrar  II  

Student  assistant  

Evaluation  technician  II  

Evaluation  technician  I  

Student  affairs  assistant  II  

Student  affairs  officer  V  

Associate  dean, admiss ions  &  records 
Tempo  r ary  help 

STUDENT  ADMISSIONS  AND  RECORDS 


71-72       72-73       73-74  71-72  72-73 


2.0 
1  -5 


2 

0 

1 

5 

0 

15 

9 

3 

0 

7 

0 

3 

0 

1 

0 

1 

0 

1 

0 

1 

7 

1 

0 

1 

0 

1 

0 

1 

0 

0 

4 

■1 

SALARY  HANOI-: 


2 
1 

15 
3 
7 
J 

1 
1 
1 
1 
1 
1 
1 
1 


0 

683-  830 

5 

0 

440-  576 

5 

484-  589 

0 

522-  635 

0 

589-  734 

0 

605-  734 

0 

535-  666 

0 

0 

7 

(   13111) 

0 

772-  937 

0 

700-  849 

0 

893-1084 

0 

1602-2043 

0 

1364-1657 

4 

(     7404) 

19452 
11460 
0 
98274 
21982 
556J0 
21780 

7128 
12888 
13976 

7327 
11244 

9074 

10725 

22515 

0 

31099 


73-74 


1  .0 

1  0 

1  0 

589- 

734 

8604 

8604 

0 

1  0 

1  .0 

497- 

605 

6114 

6420 

1  .0 

1  0 

1  0 

535- 

651 

7812 

781! 

1  .0 

1  0 

1  0 

589- 

717 

9074 

9531 

8 

1  0 

1  0 

589- 

717 

9188 

9648 

1  .  9 

2  0 

2  0 

464- 

589 

13076 

133(4 

1  .0 

1  0 

1  0 

734- 

893 

10716 

10716 

2  0 

2  0 

2  0 

589- 

717 

16096 

16480 

.9 

5 

5 

( 

3628) 

2155 

2155 

1  0 

1  .0 

1  0 

1195- 

1453 

17458 

17458 

1  .0 

1  0 

1  0 

1138- 

1384 

15253 

16017 

1  .0 

1  0 

1  0 

937- 

1138 

12656 

13290 

6 

1  1 

1  1 

( 

3663) 

7775 

7775 

19.9 

26  6 

26  6 

S     180853   J 

217711   J 

224306 

19920 
11626 
0 
102487 
22399 
5  7  346 
2  2860 

7492 
13596 
14196 

7327 
11244 

9494 
11246 
2  3  392 

310* 


354554 


48 

49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 


Employee  personnel  and  records 

Clerical  assistant  1 1 A 

Clerical  assistant  IV  

Departmental  secretary  1  

Student  assistant  

Assistant  personnel  analyst  

Personnel  management  specialist  II 

Personnel  officer  II  

Placement  interviewer  

Temporary  help  

EMPLOYEE  PERSONNEL  AND  RECORDS 


GENERAL  ADMINISTRATIVE  SERVICES 


Logistical  services 

Mail  clerk  

Clerical  assistant  II  

Clerical  assistant  III  

Clerical  assistant  IV  

Departmental  secretary  1  

Purchasing  agent  

Duplicating  machine  supervisor  I  

Duplicating  machine  oper  ii-offset  - 
Duplicat.  mach .  oper . i i-d i r ect  impr. 
Shipping  &  receiving  assistant  II  — 

Mail  services  supervisor  I  

Stock  clerk  

Property  clerk  II  


5 

1  5 

1  .5 

484-  589 

9208 

9676 

1  .0 

1  .  0 

1  0 

666-  810 

8230 

8698 

1  .  0 

1  .0 

1  0 

535-  666 

7290 

7651 

.  4 

.  5 

.  5 

(    1712) 

2155 

2155 

0 

1  .0 

1  0 

937-1138 

11235 

11793 

1  .0 

1  .0 

1  0 

1138-1384 

15691 

16483 

1.0 

1.0 

1  .  0 

1318-1602 

18104 

19007 

1  .0 

1.0 

1.0 

660-  801 

8628 

9060 

.5 

.5 

.5 

(    3206) 

3534 

3534 

1  .  8 

2.0 

2  0 

509- 

619 

12476 

5.5 

4  .  0 

4.0 

484- 

635 

25947 

2.0 

2  .  0 

2.0 

589- 

734 

17038 

0 

1  .  0 

1  .  0 

666- 

810 

8922 

.7 

1  .  0 

1  .0 

535- 

666 

7350 

.  6 

1.0 

1.0 

660- 

601 

9612 

1  .0 

1  .0 

1  .0 

619- 

753 

8928 

2.0 

3.0 

3.0 

535- 

651 

21604 

1.0 

1  .0 

1  .0 

509- 

619 

7428 

1.0 

1.0 

1  .0 

717- 

870 

10440 

1.0 

1  .0 

1.0 

589- 

717 

8004 

6.0 

7.0 

7.0 

562- 

683 

51912 

1  .0 

1.0 

1.0 

717- 

870 

9416 

7997 


453739 


9612 
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Log  i  st  ical  services 

Superv  teleph  oper  I  

Telephone  operator,  multiple  board  - 

Senior  account  clerk  

Student  assistant  

Procurement  &  support  serv  ofcr  III 

Procurement  

Truck  driver  

Automotive  equi  pment  operator  I 

Mechanics  helper  

Automotive  mechanic  

Campus  peace  officer  -  range  A  

Campus  peace  officer  -  range  B  

Supervising  campus  peace  officer  I  - 
Supervising  campus  peace  officer  II 
Supervising  campus  peace  officer  IV 
Temporary  help  

LOGISTICAL  SERVICES 

PHYSICAL  PLANT  OPERATIONS 


SALARY  RANGE 


1  .0 

1  .  0 

1 

0 

548 

-  666 

7202 

7560 

1  .0 

1.0 

1 

0 

484 

-  589 

6008 

6316 

1  .  0 

1  .0 

1 

0 

589 

-  717 

8366 

8604 

3.5 

3.  1 

3 

1 

( 

14277) 

13361 

13361 

1  .  0 

1  .0 

1 

0 

1255 

-1526 

17662 

18325 

.  6 

0 

0 

849 

-1032 

0 

0 

.  7 

1  .  0 

1 

0 

734 

-  810 

9206 

9670 

1-0 

1.0 

1 

0 

734 

-  810 

9748 

9748 

.  9 

1  .  0 

1 

0 

700 

-  772 

8640 

9077 

1  .0 

1  .  0 

1 

0 

849 

-  937 

11273 

11273 

0 

.5 

5 

772 

-  937 

4632 

4860 

8.  1 

9.0 

9 

0 

810 

-  983 

98490 

100467 

2.0 

2.  0 

2 

0 

893 

-1084 

25652 

26016 

.  6 

0 

0 

983 

-1195 

0 

0 

1  .0 

1  .  0 

1 

0 

1138 

-1384 

15816 

16603 

1  .  6 

0 

0 

< 

10385) 

0 

0 

48.  6 

49.  6 

49 

6 

$    377787   $ 

435133   $ 

447471 

Maintenance  office  administration 

Clerical  assistant  1 1 A 

Clerical  assistant  IV  

Telephone  operator,  multiple  board 

Student  assistant  

Draftsman  I  

Junior  staff  analyst  

Administrative  assistant  I  

Chief  of  plant  operations  IV  

Chief  of  plant  operations  III  

Temporary  help  

MAINTENANCE  OFFICE  ADMINISTRATION 


.9 

3.0 

3  .  0 

484-  589 

19290 

19914 

1.0 

1  .  0 

1  .  0 

666-  810 

9720 

9720 

0 

.5 

.  5 

484-  589 

2979 

3132 

1.  1 

1.0 

1  .  0 

(    4421) 

4310 

4310 

.8 

1  .  0 

1  .  0 

717-  870 

9609 

10080 

0 

1  .0 

1  .0 

772-  937 

9269 

9718 

1  .0 

1  .  0 

1  .0 

937-1138 

13671 

13671 

.  6 

0 

0 

1384-1682 

0 

0 

.4 

1  .  0 

1  .0 

1255-1526 

18325 

18325 

3  .0 

0 

0 

(   23926) 

0 

0 

Utility  plants 

Chief  engineer  I  

Stationary  engineer-foreman  

Stationary  engineer  

Temporary  help-plant  operations 

UTILITY  PLANTS 


5.2 
3.4 


1.0 
0 

6  .  5 
0 


1.0  1007-1166 

0  959-1110 

6.5  870-1007 

0  (   27490) 


14025 
0 

76029 
0 


14025 
0 

77443 
0 


Building  maintenance 

Stock  clerk  

Student  assistant  

Building  maintenance  man  

Truck  driver  

Carpenter  II  

Carpenter  I  

Painter  II  

Painter  I  

Electrician  II  

Electrician  I  

Plumber  II  

Plumber  I  

Locksmith  I  

Supervisor  of  building  trades  — 
Temporary  help-Plant  operations 

BUILDING  MAINTENANCE 


1.0 
1.6 


562-  683 
(  15827) 
753-  830 
734-  810 
915-1007 
870-  959 
915-1007 
870-  959 
959-1057 
915-1007 
959-1057 
915-1007 
870-  959 
1007-1166 
(   13122) 


6906 
16378 
34596 

9475 
12114 
0 
12114 
23073 
12718 
22146 
11548 
12114 
22125 
14025 
34141 


7248 
16378 
35007 

9748 
12114 
0 
12114 
23073 
12718 
23237 
12114 
12114 
22666 
14025 
34141 


Grounds  maintenance 

Supervising  groundsman  II 

Lead  groundsman  

Groundsman  

Tree  trimmer  


1  .0 

1 

0 

1  .0 

821- 

998 

11973 

11973 

4.0 

4 

0 

4.0 

644- 

783 

36771 

37570 

14.2 

14 

0 

14.0 

614- 

710 

115904 

117404 

1  .  1 

2 

0 

2.0 

700- 

849 

18020 

18924 

1214 
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1 

2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
IS 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 


48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 


SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 

PHYSICAL  PLANT  OPERATIONS 

Grounds  maintenance 


TOTALS, 


Student  assistant  

Skilled  laborer  

Automotive  equipment  operator  I 
Temporary  help-plant  operations 

GROUNDS  MAINTENANCE 


Custodial  services 

Student  assistant  

Custodian  

Custodial  foreman  

Supervising  custodian  I  

Supervising  custodian  II  

Ch i ef , cus tod i a  1  services  III 

Temporary  help-plant  operations 


CUSTODIAL  SERVICES 


PHYSICAL  PLANT  OPERATIONS 


Faculty  and  staff  services 

Evening  and  night  shift  differential 

Non-faculty  rec 1 ass-cu r ren t  year  

Ove  r t  ime  

FACULTY  AND  STAFF  SERVICES 


Community  relations 

Departmental  secretary  I  

Student  assistant  

Publication  manager  -  12  mo 
Public  affairs  assistant  I  - 

Public  affairs  officer  I  

School  liaison  officer  

Temporary  help  

COMMUNITY  RELATIONS 


TOTALS, 


INSTITUTIONAL  SUPPORT 


INDEPENDENT  OPERATIONS 


Institutional  operations 

Groundsman  

Clerical  assistant  II  

Accounting  technician  III  

Student  assistant  

Custodian  

Vocational  instructor  -  12  mo  

Dean  of  educ  serv  &  summer  session 

Accounting  officer  I  

Building  maintenance  man  

Carpenter  I  

Temporary  help  

INSTITUTIONAL  OPERATIONS 


71-72 

72-73 

73-74 

71-72 

72-73 

73-7i 

SALARY  RANGE 

6.  2 

7     5 

7    5 

(       25559) 

32326 

32321 

2.3 

2.0 

2    0 

734-    810 

19497 

19497 

2    9 

3    0 

3    0 

734-    810 

28855 

2924! 

6 

0 

0 

(          4792) 

0 

C 



32    3 

33.5 

33    5 

5 

252487        i 

263346       1 

26693? 

25    3 

22.8 

22    8 

(     103821) 

98268 

98261 

48    3 

53    1 

53     1 

522-    635 

385687 

393844 

1    0 

1    0 

1    0 

553-    673 

8080 

eotc 

3    5 

4    0 

4    0 

611-    741 

34104 

3482? 

3 

0 

0 

673-    818 

0 

C 

1    0 

1    0 

1    0 

818-    993 

10182 

1O700 

2 

0 

0 

(           1492) 

0 

c 



79    6 

81    9 

81     9 

J 

491814        J 

536321       1 

545721 

154     6 

157    2 

157    2 

* 

1112001        S 

1220367       1 

1239695 

0      (    17755) 
0  0 

0      {    13384) 


24312 
18473 
15216 


24312' 

461821 
15216' 


85710' 


1    0 

10 

1    0 

535-    666 

7682 

7992 

.3 

0 

0 

(           1084) 

0 

al 

0 

1    0 

1    0 

• 

13890 

144601 

9 

1    0 

1    0 

734-    893 

10725 

10725 

1    0 

0 

0 

1138-1384 

0 

0 

0 

1    0 

1     0 

11904 

12  504 

.  1 

0 

0 

(            569) 

0 

0 

3    3 

4.0 

4     0 

%             23488 

» 

44201 

» 

45681 

285    0 

314.8 

314    8 

t       2335622 

% 

2788681 

» 

2880644 

314  8   J   2335622   t       2788681   S   2880644 


1.  7 

2    0 

2.0 

614-     710 

15118 

15862 

1.5 

3    5 

3    5 

484-    635 

22302 

23076 

.  1 

0 

0 

734-    893 

0 

■I 

.  1 

0 

0 

(             366) 

0 

• 

0 

1.0 

1.0 

522-    635 

6430 

6758' 

0 

2    0 

2    0 

• 

30288 

3U»4| 

1  .0 

1.0 

1  .  0 

1897-2306 

27012 

276721 

.  1 

0 

0 

1195-1453 

0 

0 

.2 

2    5 

2    5 

753-    830 

23245 

24418 

0 

2    0 

2    0 

870-    959 

20906 

21989* 

.9 

2.0 

2.0 

(          7753) 

14136 

141361 

5.6 

16.0 

16  .  0 

S          207755       * 

159437       i 

165105 
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SALARIES  AND  WAGES 

GENERAL    FUND 
INDEPENDENT    OPERATIONS 


Outside    agencies 

Overt  ime    

Clerical  assistant  II  

Student  assistant  

Chief  of  party-overseas  

Lecturer-overseas  contr  assgnmt-12mo 
Inst ructor.cpc, overseas  assin-12  mo  - 

Instructor,  CPC  -  AY  

Vocational  instructor  -  AY  

Vocational  instructor  -  12  mo  

Voc  instr,  overseas  assign  -  12  mo  — 
Temporary  help  

OUTSIDE  AGENCIES 


TOTALS, 


71-72       72-73       73-74         71-72 


72-73 


SALARY  RANGE 


1215 


73-74 


0 

0 

0 

( 

3046) 

10100 

10100 

0 

5 

5 

484-  635 

2979 

3132 

6 

1 

8 

1 

8 

<    2133) 

7758 

7758 

1 

0 

1 

0 

1 

0 

23232 

23232 

1 

1 

0 

1 

0 

13368 

13368 

6 

0 

0 

0 

0 

5 

0 

0 

0 

0 

6 

0 

0 

0 

0 

6 

5 

5 

5808 

6096 

2 

9 

5 

5 

5 

5 

87696 

87696 

0 

10 

6 

9 

10 

6 
9 

VARIOUS 

4241 
155182   $ 

4241 

6 

9 

$ 

5179   $ 

155623 

26.9   $    212934   $    314619   $    320728 


TOTALS,   INDEPENDENT  OPERATIONS 


26.9   $    212934   $    314619   $ 


TOTALS,  GENERAL  FUND 


PARKING 
INSTITUTIONAL  SUPPORT 


1372.4   $  13043077   $  15924748   $  16425204 


Financial  operations 

Clerical  assistant  II  

Clerical  assistant  III  

Temporary  help  

TOTALS,       FINANCIAL  OPERATIONS 

Log  i  s  t  i  ca 1  servi ces 

Student  assistant  

Parking  officer  

Temporary  help  

TOTALS,      LOGISTICAL  SERVICES 

Physical  plant  operations 

Groundsman  

Temporary  help-plant  operations 

TOTALS,       PHYSICAL  PLANT  OPERATIONS 


1  .0 

0 

0 

484-  635 

0 

0 

1.0 

2.0 

2.  0 

589-  734 

15208 

15976 

.4 

.  7 

.  7 

<    2620) 

4948 

4948 

1.1  ■ 

2.  5 

2.  5 

(    4601) 

10775 

10775 

3.4 

3.0 

3  .  0 

571-  692 

21744 

22738 

-2 

0 

0 

(    1180) 

0 

0 

1  .  9 
.3 


2.0 
0 


2  0     614-  710 
0     (    1693) 


16494         16931 
0  0 


2.0   $     15462   $     16494   $     16931 


TOTALS, 


9.3       10.2       10.2   $     61099   $     69169   $     71368 


INSTITUTIONAL  SUPPORT 


9,3       10.2       10.2   $     61099   $     69169   $     71368 


TOTALS,  PARKING 


10.2       10.2   $     61099   $     69169   $     71368 


HOUSING 
DORMITORY 
STUDENT  SERVICE 


Student  support 


Overtime  

Student  assistant,  range  A 


0         0 
13.5       30.0 


0     (     626) 
30.0     <   55535) 


1216 


i 

2 

3 

4 

5 

6 

7 

8 

9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
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72 
73 
74 
75 
76 
77 
78 
79 
80 
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SALARIES  AND  WAGES 

HOUSING 
DORMITORY 
STUDENT    SERVICE 


TOTALS, 


TOTALS,   STUDENT  SERVICE 


TOTALS, 


TOTALS,   INSTITUTIONAL  SUPPORT 


TOTALS,  DORMITORY 


TOTALS, HOUSING 


EDUCATIOMK  ' 


71-72       72-73       73-74  71-72 


Student  suppo  rt 

Act  i  v  i  t  i  es  adv  i  ser 
Head  res  i  dent  II  -- 

Head  resident  I  

Temporary  help  

STUDENT  SUPPORT 


INSTITUTIONAL  SUPPORT 


Log  i  s  t  i  ca 1  services 

Clerical  assistant  II  

Clerical  assistant  1 1  I A 

Housing  manager  IIB  

Temporary  help  

LOGISTICAL  SERVICES 

Physical  plant  operations 

Groundsman  

Student  assistant,  range  A  

Custodian  

Supervising  custodian  I  

Building  maintenance  man  

Supervisor  of  building  trades 
Maintenance  mechanic  

PHYSICAL  PLANT  OPERATIONS 


3.9 

4  6 
4  8 
1.0 
1  .0 
1  0 
1    0 


72-73  73-74 


8 

1  .  0 

4  3 

.  1 

0 

1  ,0 

5.0 

.  1 

SALARY  KANGK 

0 
1  0      666-  810 
5  0      605-  734 
,1      (        94) 

0 

9624 

41621 

707 

969H 
428HI 

707 

4  0 
7.0 
5.0 
1  0 
1  0 
1  0 
1    0 


36    1       i         105549       J 


36     1        S  105549       » 


4  0 
7  0 

5  0 
1  0 
1  0 
1  0 
1  0 


614-  710 
<  18663) 
522-  635 
611-  741 
753-  830 
1007-1166 
915-1007 


181252   I  18251(1 


181252   J     182516 


1812S2   J    182516 


8 

0 

0 

484-  635 

0 

1  3 

2  0 

2  0 

589-  717 

15048 

158 

1  .0 

1  0 

1  0 

1032-1255 

15065 

150 

1 

.  1 

1 

(     478) 

707 

7 

30820   S     3158 


33270  33798) 

30170  3017M 

36489  37869* 
8896  8896 

9650  10002; 

14025  140251 

12114  121141 


17.3 

20.0 

20.0 

1 

119354 

S 

144614 

t 

146886 

20  5 

23  1 

23  1 

J 

145728 

I 

175434 

I 

178476 

20.  5 

23  1 

23  1 

J 

145728 

t 

175434 

J 

178476 

356686   *    360992 


356686   i  360992 
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SALARIES  AND  WAGES 

CONTINUING  EDUCATION 
SUMMER  SESSION 
INSTRUCTION 


Special  session  instruction 

Instruct  f acu 1 ty-summer  session 
TOTALS,      SPECIAL  SESSION  INSTRUCTION 


TOTALS. 


TOTALS,   INSTRUCTION 


INSTITUTIONAL  SUPPORT 


Executive  management 


Overtime  

Secretary  B  

Student  assistant  

Administrative  assistant  I 
Temporary  help  


TOTALS,      EXECUTIVE  MANAGEMENT 


TOTALS,   INSTITUTIONAL  SUPPORT 


71-72      72-73       73-74         71-72  72-73  73-74 


1.9 
1  .9 


SALARY  RANGE 

6.1     (   16034) 


61   $     16034   $     63503   $     63503 


6.1   S     16034   $     63503   $     63503 


6.1   $     16034   $     63503   *     63503 


0 

0 

0 

(     572) 

0 

0 

0 

.  1 

.  1 

605-  734 

726 

726 

6 

.5 

.5 

<    3370) 

2155 

2155 

1 

.5 

.5 

937-1138 

5618 

5618 

0 

.  2 

.  2 

VARIOUS 

1414 

1414 

1.3   $      5150   $      9913   $ 


1.3   *      5150   $      9913   S      9913 


1.3  t  5150   $      9913   $ 


TOTALS,  SUMMER  SESSION 


7.4   $     21184   $     73416  i  73416 


EXTENSION 
INSTRUCTION 


Extension  instruction 


TOTALS, 


Overtime  

Extension  instructional  faculty 


EXTENSION  INSTRUCTION 


0 

0 

0 

(     947) 

0 

0 

0 

11  .6 

11.6 

(   66371) 

103421 

103421 

11.6   S     67318   S    103421   $    103421 


11.6   $     67318  i  103421   $    103421 


TOTALS,   INSTRUCTION 


11.6   $     67318   *    103421   $    103421 


INSTITUTIONAL  SUPPORT 


TOTALS, 


Executive  management 

Clerical  assistant  MB 

Student  assistant  

Temporary  help  


EXECUTIVE  MANAGEMENT 


1.0 
.6 
.  2 


1  .0 
.6 
.2 


522-  635 
<    1524) 
(    1347) 


6420 
2586 
1414 


6744 
2586 
1414 


5968   S     10420   $     10744 


General  administrative  services 

Student  assistant  

TOTALS,      GENERAL  ADMINISTRATIVE  SERVICES 


TOTALS, 


.2 
.  2 


0     (     932) 
0   *       932   * 


0 

0   J 


1.8  i  6900   $     10420  i  10744 


7— 8370SC 
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1 

1 

SALARY  RANGE 

1 

1 

3 

1  8 

18  i              6900   » 

10420 

$ 

10744  : 

9 

3 

13  4 

13  4   J      74218   I 

1 13841 

S 

1  14165 

12 

1 

20.8 

20  8   *     95402  i 

187257 

* 

18758111 

1269 

7 

1462  6 

1462.6   $  13450855   J 

16537860 

s 

1704514S|; 

salaries  and  WAGES  71-72      72-73       73-74         71-72  72-73  73-74 

1  CONTINUING  EDUCATION 

2  EXTENSION 

3  INSTITUTIONAL  SUPPORT 
4 
5 
6  General  administrative  services 

7 

8 

9 
10       TOTALS,   INSTITUTIONAL  SUPPORT 
11 
12 
13 

14    TOTALS,  EXTENSION 
15 
16 
17 

18  TOTALS, CONTINUING  EDUCATION 
19 
20 
21 

22T0TALS,      CALIFORNIA  STATE  POLYTECHNIC  UNIVERSITY,  POMONA 
23 
24      (AY)   INDICATES  ACADEMIC  YEAR  AS  DEFINED  8Y  THE  INSTITUTION 

25 

26  («)    SALARY  RANGE  DETERMINED  BY  EDUCATION,  EXPERIENCE,  AND 

27  ACADEMIC  RANK  IN  ACCORDANCE  WITH  THE  CALIFORNIA  STATE 

28  UNIVERSITY  AND  COLLEGES  SALARY  SCHEDULE  FOR  FACULTY 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 


48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
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SALARIES  AND  WAGES 


GENERAL  FUND 
INSTRUCTION 

REGULAR  INSTRUCTION 

Admi n  i  st  r  at  i  on 

Clerical  assistant  1 1 A 

Clerical  assistant  IIB  

Departmental "secretary  IIB  

Secretary  B  

Senior  secretary  

Departmental  secretary  IA  

Departmental  secretary  IB  

Student  assistant  

Dean  of  agriculture  

Dean  of  instruction  

Dean  of  engineering  

Dean  of  liberal  arts  

Associate  dean,grad  studies-12  mo 

Associate  dean  -  12  mo  

Department  chai  rman  -  12  mo 

Department  chairman-AY  

Production  manager  -  12  mo  

Production  manager  -  AY  

Curriculum  superv i sor-AY  

Coordinator  -  12  mo  

Coordinator  -  AY  

TOTALS,        ADMINISTRATION 


Instructional  faculty 

Sabbatical  leave  repl a cement  

Class  &  rank  reclass-current  year  

Graduate  assistant  

Substitute  instructional  faculty  

Lecturer -AY  

Lecturer-12  month  

Instr  fac-extra  quarter  assignment  — 

Junior  instructor,  CPC  -  AY  

Intermediate  instructor,  CPC  -  AY  

Senior  instructor,  CPC  -  AY  

Principal  instructor,  CPC  -  AY  

Junior  instructor,  CPC  -  12  month  

Intermediate  instructor,  CPC  -  12  mo 

Senior  instructor,  CPC  -  12  month  

Principal  instructor,  CPC  -  12  month 

Special  consultant  

Part  time  faculty-AY  

Vacation  B-10  

TOTALS,        INSTRUCTIONAL  FACULTY 


Technical  and  clerical 

Supervising  clerk  II  

Clerical  assistant  IA  

Clerical  assistant  IIA  

Clerical  assistant  IIB  

Departmental  secretary  IIA  

Departmental  secretary  IIB  

Departmental  secretary  IA  

Departmental  secretary  IB  

Atrrletic  equipment  attendant  II 
Athletic  equi  pment  attendant  I  - 

Technical  assistant  II  

Technical  assistant  I  

Intermediate  account  clerk  

Student  assistant  

Stage  technician  II  

Stage  technician  I  

Equi  pment  technician  III  

Equi pment  technician  II  

Equi  pment  technician  I  

Temporary  help  

TECHNICAL  AND  CLERICAL 


71-72      72-73       73-74 


4  .8 

6.  8 

23.  1 

2.  1 

.  8 

.  3 

.4 


1 

0 

1 

8 

6 

3 

21 

0 

3 

5 

8 

7 

3 

0 

21 

7 

1 

0 

2 

4 

2 

8 

1 

0 

1 

0 

63 

2 

1 

0 

1 

0 

1 

6 

13 

4 

11 

3 

71-72 


72-73 


73-74 


1 

0 

7 

0 

5 

2 

0 

7 

1 

1 

0 

4 

4 

1 

0 

1 

0 

S 

6 

0 

8 

6 

27 

7 

2 

6 

9 

4 

5 

1 

0 

SALARY 

RANGE 

4-  0 

484-  589 

24986 

26080 

6-  7 

522-  635 

44047 

46088 

3.0 

605-  734 

25812 

26220 

1  .  0 

605-  734 

7806 

8196 

7  .  0 

666-  810 

68040 

68040 

.  5 

535-  651 

3210 

3372 

2  .  0 

548-  666 

15891 

15984 

7  .  1 

<    7850) 

30601 

30601 

1  .  0 

1897-2306 

27672 

27672 

4  4 

1897-2306 

118150 

119684 

1  .  0 

1897-2306 

27672 

27672 

1  .  0 

27672 

27672 

.5 

6720 

7050 

6  .  0 

133772 

134466 

8  6 

186896 

189571 

27.  7 

484218 

498199 

2.  6 

53338 

53890 

.9 

13768 

13851 

.4 

7493 

7493 

.  5 

9366 

9366 

1  .0 

17515 

17515 

86.  9 

$    935475   $ 

1334645   $ 

1358682 

13.  3 

9.  0 

9.0 

(  143693) 

102555 

102555 

0 

0 

0 

0 

51278 

102500 

.3 

0 

0 

(    1084) 

0 

0 

.8 

.  8 

.8 

<    8440) 

8432 

8432 

60.  8 

77.  5 

77.  5 

924642 

1004058 

.  9 

2.0 

2  .  0 

36395 

37215 

5.5 

0 

0 

(   59045) 

0 

0 

12.3 

9.  6 

9  .  6 

114242 

116336 

276.  1 

293.5 

293.  5 

3585575 

3668450 

173.  1 

210.4 

210.4 

3151383 

3231843 

94.4 

133.  1 

133.1 

2555149 

2606052 

20 

0 

0 

0 

0 

3  6 

8.  7 

8.7 

118095 

123375 

3.  2 

1  .  9 

1  .  9 

33537 

34129 

8.9 

12.9 

12  .  9 

296951 

301241 

0 

0 

0 

(     312) 

0 

0 

81  .  2 

0 

0 

<  877197) 

0 

0 

1.0 

0 

0 

(   10937) 

13250 

13250 

9741849   $  10991484   $  11349436 


1  . 

1  . 
16. 
22. 

4  . 

9. 

3. 
22. 

1  . 

2. 


.5 

.6 

.5 

.0 

.0 

.0 

.0 

.  5 

6.9 

1  .0 

1  .0 

60.3 


1. 

1. 

1. 
15. 
11. 


1 

0 

791- 

959 

11508 

11508 

1 

0 

440- 

535 

5469 

5739 

16 

5 

484- 

589 

97525 

105681 

22 

6 

522- 

635 

156624 

163378 

4 

5 

589- 

717 

34498 

36230 

9 

0 

605- 

734 

77062 

78898 

3 

0 

535- 

651 

20979 

22035 

22 

0 

548- 

666 

166432 

170857 

1 

0 

628- 

764 

8942 

9208 

2 

5 

543- 

660 

18882 

19424 

6 

9 

628- 

764 

52332 

57643 

1 

0 

543- 

660 

7950 

7950 

1 

0 

484- 

589 

7068 

7068 

60 

3 

<  259292) 

259893 

259893 

1 

0 

884- 

1074 

12928 

12928 

1 

0 

801- 

973 

11702 

11702 

1 

0 

973- 

1183 

14220 

14220 

15 

0 

884- 

1074 

189919 

192224 

11 

0 

801- 

973 

120296 

123856 

0 

( 

2761) 

0 
1274229   S 

0 

81 

3 

S   1068994  % 

1310442 
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KIjUCATIOJ 


SALARIES  AND  WAGES 

GENERAL    FUND 
INSTRUCTION 

REGULAR    INSTRUCTION 

Technical    and    clerical 


REGULAR    INSTRUCTION 


TOTALS,        INSTRUCTION 


71-72       72-73       73-74 


ACADEMIC  SUPPORT 

LIBRARIES 

Admi  nistration 

Clerical  assistant  1 1 A  - 

Secretary  B  

Librarian  V  

Director  of  the  library 

TOTALS,       ADMINISTRATION 


71-72 


72-73 


73-7^ 


SALARY  KANGK 
970.3      1027.6      1027  6   J  11746318   i     1360035B   i     14018560 


- 


970  3     1027  6     1027  6   $  11746318   J  13600358   J  14018560 


970  3     1027  6 


1027  6   S  11746318   S  13600358   t     14018560 


9 

1.0 

1  0 

484-  589 

5958 

6264 

1  .0 

1  0 

1  ,  0 

605-  734 

8434 

B808 

2.0 

2  0 

2  0 

1253-1524 

36576 

36576 

1  0 

1  0 

1  0 

1897-2306 

27672 

27672 

79320 


45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 


78 
79 
80 


Circulation 

Clerical  assistant  IA  - 
Clerical  ass  i  s tant  I IA 

Student  assistant  

Librarian  III  

Library  assistant  II  — 

CIRCULATION 


Technical  processing 

Senior  clerk  

Clerical  assistant  I  I A 
Senior  account  clerk  — 

Student  assistant  

Librarian  IV  

Librarian  III  

Librarian  II  

Library  assistant  II  — 
Book  repairer  

TECHNICAL  PROCESSING 


Public  service 

Clerical  assistant  IIA 

Student  assistant  

Librarian  IV  

Librarian  III  

Librarian  II  

Librarian  I  

Library  assistant  II  — 
Library  assistant  I  

PUBLIC  SERVICE 


.9 
6  5 


1  .0 
1  .0 


LIBRARIES 


Audio-visual  services 

Clerical  assistant  IIA  

Departmental  secretary  IA 
Technical  assistant  II  


0 

8  5 

9  8 
1  0 
1  0 


7 
6 
2 
3 
10 
1 
1 
3 


0 

8  5 

9  8 
1  0 
1  0 


440-  535 
484-  589 
(   36259) 
870-1109 
683-  830 


0 

53645 

42238 

12390 

8502 


7 

0 

484-  589 

44352 

6 

0 

(   22741 ) 

25860 

2 

0 

1137-1384 

32613 

3 

0 

870-1109 

34986 

10 

0 

777-1042 

113185 

1 

0 

741-  817 

9108 

1 

0 

683-  830 

9960 

3 

0 

589-  717 

23160 

56002 

42238  ' 

13002  I 

8928  ' 


120170 


; 


2  0 

2.0 

2  0 

16868 

17208  '■! 

10.  5 

11.4 

114 

484-  589 

73908 

76613   ' 

1  .0 

1.0 

1  .0 

589-  717 

8604 

8604  i  1 

3  4 

3  5 

3  5 

(   14070) 

15085 

15085  4' 

2.  0 

2.0 

2  0 

1137-1384 

33216 

33216   : 

1  .5 

1  0 

1  0 

870-1109 

12645 

13257 

4  .  5 

5.0 

5  0 

777-1042 

58846 

60656  ; 

1.9 

2  0 

2.0 

683-  830 

18996 

19452  3 

1.0 

1  .0 

1  .0 

492-  599 

7223 

7223  * 
s 

27.8 

28  9 

28.9 

i         214537   * 

245391   * 

251514  i 

9 

45899 

25860 

33216 

36072 

116974 

9564 

9960 

23908 


2.0 

2.0 

2.  0 

484- 

589 

12486 

13116 

1  .  0 

1.0 

1  .  0 

535- 

651 

7812 

7812 

2.0 

2.0 

2  .  0 

628- 

764 

17623 

18036 
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SALARIES  AND  WAGES 

GENERAL    FUND 
ACADEMIC    SUPPORT 


Audio-visual    services 


TOTALS. 


Technical  assistant  I  

Student  assistant  

Graphic  artist  

Photographer  II  

Photographer  I  

Equipment  technician  II  

Equipment  technician  I  

Audio  visual  coord i nator-12  month 

Audio  visual  coord i nator-AY  

Temporary  help  

AUDIO-VISUAL  SERVICES 


Television  services 

Technical  assistant  I  - 
Equipment  technician  I 

TELEVISION  SERVICES 


71-72      72-73       73-74         71-72 


72-73 


.5 
.5 


SALARY  RANGE 


.  5 
.5 


543- 
801- 


660 
973 


3644 
5558 


1221 


73-74 


1  .6 

2  0 

2  .  0 

543-  660 

13895 

14596 

7.  1 

2.  7 

2  .  7 

<   29295) 

11637 

11637 

.7 

1.0 

1.  0 

683-  830 

8712 

9150 

1  .0 

1  0 

1  .  0 

830-1007 

12084 

12084 

0 

.5 

.5 

717-  870 

4410 

4632 

2.0 

2  0 

2.0 

884-1074 

25856 

25856 

1.5 

1  .5 

1.5 

801-  973 

17260 

17532 

2.0 

2.  0 

2  .  0 

• 

39228 

40236 

1  .  4 

2.4 

2.4 

• 

35626 

38307 

.2 

2  2 

2  2 

<    1260) 

15550 

15550 

3822 
5829 


TOTALS, 


Computing  support 

Senior  clerk  

Clerical  assistant  1 1 A 

Keypunch  operator  

Student  assistant  

Data  processing  supervisor  II  

Prog  ramme  r  1 1  

Computer  operator  

Director  of  institutional  studies 
Manager,  data  processing  services 
Tempo  r ar y  help 

COMPUTING  SUPPORT 

ANCILLARY  SUPPORT 


.  8 

1.  0 

1  .  0 

7748 

8132 

0 

1  .0 

1  .  0 

484-  589 

5958 

6264 

2  .  0 

4  ,  0 

4  .  0 

497-  605 

23868 

26108 

3  .  4 

.  3 

.  3 

<   13898) 

1293 

1293 

1  .  0 

1  .0 

1  .0 

973-1183 

13976 

14196 

3.  5 

4  .  0 

4  .  0 

973-1183 

54974 

55824 

4.  0 

7.  0 

7  .  0 

676-  821 

58109 

63617 

1  .0 

1.0 

1  .  0 

1765-2145 

23904 

23904 

0 

1  .  0 

1  .0 

1337-1626 

16044 

16860 

.  9 

0 

0 

(    6092) 

0 

0 

16.6 

20.  3 

20  3 

%          150673   $ 

205874   $ 

216198 

TOTALS, 


TOTALS, 


Co  1  1 ege  farm 

Head  farmer  II  

Da  i  r yman  

Student  assistant  

Vocational  instructor  -  12  mo  — 

Tractor  operator-laborer  

Carpenter  I  

Painter  I  

Electrician  I  

P 1 umbe  r  I  

Equipment  technician  II  

Equipment  technician  I  

Temporary  help-plant  operations 

COLLEGE  FARM 


ANCILLARY  SUPPORT 


ACADEMIC  SUPPORT 


1 

0 

1 

0 

1  .0 

849-1032 

12712 

12712 

5 

5 

.5 

849-1032 

6199 

6199 

20 

5 

20 

5 

20  .  5 

(   84269) 

88355 

88355 

1 

2 

1 

0 

1  .  0 

• 

23257 

23574 

4 

9 

5 

0 

5.0 

772-  849 

50625 

51105 

1 

1 

0 

1  .  0 

870-  959 

10453 

10995 

1 

1 

0 

1  .  0 

870-  959 

10543 

11085 

2 

1 

0 

1  .  0 

915-1007 

12114 

12114 

2 

1 

0 

1  .  0 

915-1007 

12114 

12114 

1 

1 

1 

0 

1  .0 

884-1074 

12928 

12928 

0 

1 

0 

1  .  0 

801-  973 

9645 

10112 

1 
9 

1 
35 

0 
0 

1  .  0 
35.0 

$ 

(     912) 
182907 

$ 

9037 

257982 

9037 

29 

$ 

260330 

29 

9 

35 

0 

35.0 

$ 

182907 

* 

257982 

* 

260330 

147 

5 

165 

8 

165.8 

$ 

1126448 

$ 

1429267 

t 

1467180 

=======m 

„_.... 

. 

======== 

BE 

,======== 

=  = 

======== 

„„ 

======== 

147 

5 

165 

8 

165.8 

$ 

1126448 

t 

1429267 

t 

1467180 

STUDENT  SERVICE 


Social  and  cultural  development 

Clerical  assistant  1 1 B 

Student  affairs  assistant  II  

Student  affairs  officer  III  -  AY 


1.0 

1.0 

1  .0 

522-  635 

6660 

6999 

2.0 

2.5 

2.  5 

893-1084 

28320 

29738 

1.0 

1.0 

1.0 

857-1093 

12454 

12504 
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euucatio: 


'N 


SALARIES  AND  WAGES 

GENERAL  FUND 
STUDENT  SERVICE 


Social  and  cultural  development 


Student  affairs  officer  V 
Temporary  help  


SOCIAL  AND  CULTURAL  DEVELOPMENT 


Supp 1 ementar y  educational  serv.-EOP 


71-72       72-73       73-74 


1  .0 
.8 


1  .  0 
.  7 


71-72 


SALARY  RANGE 
1.0         1602-2043 
.7  (  5513) 


72-73 


24516 
4946 


73-74 


24516 
4948 


Student  assistant 
Temporary  help  


SUPPLEMENTARY  EDUCATIONAL  SERV.-EOP 

COUNSELING  AND  CAREER  GUIDANCE 

Counsel i  ng 

Clerical  assistant  1 1 A 

Departmental  secretary  II  

Student  assistant  

Counsel  or -AY 

Counselor-12  month  

Student  affairs  officer  III  -  AY 

Student  affairs  officer  IV  

Student  affairs  officer  V  

Temporary  help  


COUNSELING 


Test  i  ng 

Clerical  assistant  1 1 A 

Clerical  assistant  IIB  

Test  officer  -  AY  

Student  affairs  assistant  II 
Temporary  help  

TESTING 


1  .3 
0 


1  0 
5 


10      (     5471) 
.5     VARIOUS 


4310 
3534 


4310 
3534   ' 


0 

.3 

3 

(  193097) 

1787 

1879  J' 

.9 

1  0 

1  .0 

569-  734 

8400 

8808 

.  3 

.9 

9 

(    1269) 

3879 

3879  j 

3  9 

5  3 

5  3 

• 

74606 

82105 

4.0 

4.0 

4  0 

• 

77828 

80942  1 

.6 

2.0 

2  0 

857-1093 

24926 

25520  1 

1.0 

0 

0 

1253-1602 

0 

o 

1.0 

1  .0 

1  0 

1602-2043 

24516 

24516 

.2 

.  1 

1 

(    1386) 

707 

707 

12  1 

14  6 

14  6 

S    195752   1 

216649   t 

22835(11' 

1  .4 

2.6 

2  6 

484-  589 

17156 

17492 

.5 

.  5 

5 

522-  635 

3630 

3810  i' 

.  1 

1  .0 

1  0 

• 

9680 

12096 

1  .0 

1  .0 

1  0 

893-1084 

13030 

13030   ' 

0 

.  5 

5 

VARIOUS 

3534 

..... 

: 

Clerical  assistant  I IA  

Clerical  assistant  IIB  

Departmental  secretary  IB  

Placement  officer-12  month  — 
Student  affairs  assistant  II 

PI  a cement  supervisor  I  

Placement  interviewer  

Temporary  help  

PLACEMENT 


0 

.9 

9 

484-  589 

5362 

5637 

2.2 

2.5 

2  5 

522-  635 

17610 

18119 

1  .0 

1  .0 

1  .0 

548-  666 

7350 

7713 

1  .0 

1.0 

1  .0 

• 

24516 

24516 

1  .  0 

1  .0 

1  .  0 

893-1084 

11711 

12310 

1  .  5 

2.0 

2  .  0 

772-  937 

18874 

19809 

2.  e 

3.  5 

3  5 

660-  801 

29616 

31119 

.5 

0 

0 

(    3265) 

0 

0 

10  .  0 

11.9 

11.9 

i            94893   J 

115039   J 

119223 

TOTALS, 


Educational  opportunity  program 

Clerical  assistant  1 1 A 

Departmental  secretary  IA  

Student  assistant  

Director-12  month  

Assistant  director-12  month  

EDUCATIONAL  OPPORTUNITY  PROGRAM 


COUNSELING  AND  CAREER  GUIDANCE 


0 

.5 

5 

484-  589 

2979 

3132 

1.0 

1  .0 

1  0 

535-  651 

7492 

7812 

1.2 

1.2 

1  .  2 

(    4908) 

5172 

5172 

1.0 

1  .0 

1  .0 

• 

14100 

14100 

1.0 

1.0 
4  ,  7 

1  0 
4  .  7 

• 

* 

12096 
41839 

12692 

4.2 

t 

36837 

$ 

42908 

29.3 

36.8 

36.8 

% 

353244 

* 

420557 

t 

440449 

F  i  nanc i  a  1  aid 

Clerical  assistant  I IA 
Clerical  assistant  I  IB 
Student  assistant  


.4 

2.0 

2.0 

484-  589 

11916 

12528 

.  8 

3.0 

3.0 

522-  635 

20192 

21024 

.9 

1.0 

1  .  0 

<    3816) 

4310 

4310 
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SALARIES  AND  WAGES 

GENERAL  FUND 
STUDENT  SERVICE 


Financial  aid 

Counselor-AY  

Counselor-12  month  

Student  personnel  tech , f i nanc i a  1  aid 
Director-12  month  

TOTALS,      FINANCIAL  AID 

STUDENT  SUPPORT 

Health  services 

Supervising  clerk  I  

Clerical  assistant  IA  

Clerical  assistant  I IA  

Clerical  assistant  1 1 B 

Clerical  assistant  III  

Departmental  secretary  1 1 A 

Student  assistant  

Medical  officer  III  

Medical  officer  I  

Medical  officer  I  

Senior  clinical  lab  technologist  

Clinical  laboratory  technologist  

X-ray  technician  

Supervising  nurse  I  

Nurse  

Nurse  -  10  month  

Temporary  help  

TOTALS,       HEALTH  SERVICES 


71-72      72-73       73-74 


1.0 
1.5 

.  8 
.5 


71-72 


72-73 


1  .0 

3.0 

1.0 

0 


SALARY  RANGE 


73-74 


12192 

12192 

39636 

40892 

8706 

9150 

0 

0 

96952   $ 

100096 

.8 

1.0 

1 

0 

683-  830 

9416 

9882 

.5 

1.0 

1 

0 

440-  535 

5910 

6127 

1.3 

1.5 

1 

5 

484-  589 

10602 

10602 

3.1 

3.0 

3 

0 

522-  635 

20952 

21972 

0 

1  .0 

1 

0 

589-  734 

8332 

8604 

.  7 

0 

0 

589-  717 

0 

0 

1  .  4 

1.4 

1 

4 

(    5659) 

6034 

6034 

1  .  0 

1  .0 

1 

0 

1947-2366 

28434 

28434 

2.  0 

2.0 

2 

0 

1766-2044 

49110 

49110 

3.2 

5.6 

5 

6 

1766-2044 

109739 

111536 

1  .  7 

2.0 

2 

0 

937-1138 

26096 

26715 

0 

.5 

5 

893-1032 

5498 

5768 

.9 

1.0 

1 

0 

700-  849 

9381 

9842 

1.0 

1.0 

1 

0 

905-1100 

13200 

13200 

2.  0 

2.  2 

2 

2 

783-  905 

23645 

23741 

2.4 

5.4 

5 

4 

783-  905 

45866 

47257 

3  2 

.5 

5 

(   21130) 
S    299955   $ 

3534 
375749   $ 

3534 

25.  2 

30.1 

30 

1 

382358 

TOTALS, 


TOTALS, 


Housing  services 

Clerical  assistant  1 1 A 

Clerical  assistant  1 1 IA 

Departmental  secretary  IIA  — 
Housing  coordinator-12  month 

HOUSING  SERVICES 


STUDENT  SUPPORT 


.9 

1  .0 

1.0 

<     4758) 

0 

1.0 

1.0 

589-  717 

1.0 

0 

0 

(    7992) 

1  .0 

1.0 

1.0 

(    17424) 

6108  6420 

8604  8604 

0  0 

18288  18288 


2.9 

3.0 
33.  1 

3  .  0 
33.  1 

$ 

30174 
330129 

$ 

33000 

% 

33312 

28.  1 

$ 

408749 

$ 

415670 

.6   $    802304   $   1011000   $   1042764 


TOTALS,   STUDENT  SERVICE 


.6   $    802304   $   1011000   $   1042764 


INSTITUTIONAL  SUPPORT 


Executive  management 

Clerical  assistant  IIA  

Clerical  assistant  1 1 B 

Departmental  secretary  I  I B 

Secretary  B  

Senior  secretary  

Admin i strative  secretary  

Student  assistant  

Counselor-12  month  

Vocational  instr,  build  prog  -  12  mo 

President  

Vice  president  

Executive  dean  

Dean  of  students  

Business  manager  III  

Assistant  budget  analyst  

Administrative  assistant  I  

Temporary  help  


.  7 

2.0 

2.0 

484-  589 

12168 

12790 

.  7 

1.5 

1  .5 

522-  635 

10542 

11070 

0 

1.0 

1  .0 

605-  734 

8740 

8808 

.  8 

1.0 

1  .  0 

605-  734 

7713 

8094 

5.0 

5.  0 

5  .0 

666-  810 

47586 

48030 

1  .0 

1.  0 

1  .  0 

717-  870 

10440 

10440 

.  2 

.  2 

.2 

C       89) 

862 

862 

1.0 

1.0 

1  .  0 

• 

12492 

12792 

1.0 

1.0 

1.0 

• 

18990 

19224 

1.0 

1  .  0 

1.0 

2903-3704 

40488 

42512 

2.0 

2.0 

2.0 

2145-2607 

62568 

62568 

1.0 

1.0 

1.0 

1897-2306 

27672 

27672 

1  .  0 

1  .  0 

1  .  0 

1897-2306 

27672 

27672 

1  .  2 

1.0 

1  .  0 

1844-2242 

26350 

26880 

.  8 

1  .0 

1  .0 

937-1138 

13671 

13671 

3.2 

5.0 

5.0 

937-1138 

60269 

62741 

1.3 

1  .0 

1.0 

(    8418) 

7068 

7068 

1224 
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KDUCATION  I 


SALARIES  AND  WAGES 


GENERAL    FUND 
INSTITUTIONAL    SUPPORT 


Executive    management 
TOTALS.  EXECUTIVE    MANAGEMENT 

Financial    operations 


71-72       72-73       73-74 


71-72 


SALARY  RANGE 
i         331329       $ 


72-73 


73-74 


402694 


TOTALS, 


Payroll  &  personnel  transact  elk  III 
Payroll  &  personnel  transact  elk  II  - 
Payroll  &  personnel  transact  clerk  I 

Senior  clerk  

Clerical  assistant  IIA  

Departmental  secretary  IA  

Bookkeeping  machine  operator  II  

Senior  cashier  clerk  

Supervising  account  clerk  I  

Senior  account  clerk  

Inter me diate  account  clerk  

Accounting  technician  III  

Accounting  technician  II  

Student  assistant  

Accounting  officer  I  

Accountant  I  

Admi  nistrative  assistant  1  

Temporary  help  

FINANCIAL  OPERATIONS 

GENERAL  ADMINISTRATIVE  SERVICES 

Student  admissions  and  records 

Supervising  clerk  I  

Senior  clerk  

Clerical  assistant  IA  

Clerical  assistant  IIA  

Clerical  assistant  I  IB 

Clerical  assistant  I  1 1 A 

Clerical  assistant  IMS 

Admi  ssions  officer  

Student  assistant  

Evaluation  technician  I  

Student  affairs  assistant  III  

Student  affairs  assistant  II  

Associate  dean.admissions  4  records  - 

School  liaison  officer  

Temporary  help  

STUDENT  ADMISSIONS  AND  RECORDS 

Emp loyee  personnel  and  records 

Clerical  assistant  IIA  

Clerical  assistant  IIB  

Clerical  assistant  I IIA  

Departmental  secretary  IIA  

Depart me ntal  secretary  III  

Secretary  A  

Student  assistant  

Associate  personnel  analyst  

Assistant  personnel  analyst  

Junior  staff  analyst  

Temporary  help  

EMPLOYEE  PERSONNEL  AND  RECORDS 
GENERAL  ADMINISTRATIVE  SERVICES 

Logistical  services 

Senior  clerk  

Ma  i  1  clerk 

Clerical  assistant  IIA  


2 

0 

683-  830 

4 

0 

0 

440-  535 

:: 

1 

484-  589 

2 

0 

522-  635 

2 

5 

589-  717 

6 

0 

605-  734 

1 

0 

2 

0 

(   18633) 

2 

0 

700-  849 

2 

0 

1023-1243 

2 

0 

893-1084 

1 

0 

1364-1657 

1 

0 

2 

8 

(     2642) 

19186 
33000 
0 
133028 
13688 
18956 
45187 
14196 
8620 
20376 
24960 
21449 
16368 
20670 
19790 


1  0 

1  0 

1  0 

666- 

810 

9720 

9720 

30 

3.0 

3  0 

589- 

717 

23908 

24676 

1  .0 

2  0 

2  0 

484- 

589 

12193 

12816 

1  5 

1.5 

1  5 

12558 

1275J 

1  .8 

6  5 

6.  5 

484- 

589 

39058 

4  1060 

.2 

1  0 

1  0 

535- 

651 

7128 

7492 

1  .0 

1  0 

1  0 

535- 

651 

6879 

7218 

.9 

.  5 

5 

589- 

717 

3669 

3858 

.  1 

5 

5 

683- 

830 

4098 

4302 

1  5 

15 

1  5 

589- 

717 

11112 

1 1673  J 

4  5 

8  5 

8  5 

484- 

589 

52908 

55214 

1  8 

2  0 

2  0 

734- 

893 

20514 

20992 

1.0 

1  0 

1  0 

589- 

717 

7844 

8230 

4  7 

1  .4 

1  4 

(   19146) 

6034 

6034 

1.0 

1  .0 

1  0 

1195- 

1453 

17458 

17458 

3 

0 

0 

937- 

1138 

0 

0 

0 

1  0 

1  0 

937- 

1138 

11235 

1  1  793 

9 

1  5 

1  .5 

( 

5620) 

10602 

10602 

26  2 

34  9 

34  9 

»     179173    t 

256918   S 

265891 

19647 
33368 
1 
139219 ' 
14379 
19924 
47382 
14  196 
8620 
20376 
26208 
22493 
17198 
21780 
19790 


424578 


.8 

1.6 

1  .6 

484-  589 

9609 

10100 

.3 

0 

0 

522-  635 

0 

0 

0 

1  .0 

1  .0 

589-  717 

7068 

7428 

.4 

0 

0 

589-  717 

0 

0 

1.0 

1  .0 

1.0 

666-  810 

9682 

9720 

1.0 

1  .0 

1  .0 

589-  717 

7908 

8298 

.9 

0 

0 

(    3807) 

0 

0 

1.0 

1.0 

1.0 

1138-1384 

16617 

16617 

1.0 

1.0 

1  .  0 

937-1138 

11421 

11995 

.8 

1.0 

1.0 

772-  937 

10768 

11246 

.  8 

1  .5 

1  .5 

(    5149) 

10602 

10602 

0 

1.0 

1.0 

7068 

7428 

2.0 

2.0 

2.0 

509- 

619 

14856 

14856 

5.4 

6.0 

6.  0 

484- 

589 

36857 

38727 
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SALARIES  AND  WAGES 


GENERAL  FUND 
INSTITUTIONAL  SUPPORT 


Log  i  st  ical  services 

Departmental  secretary  IIA  

Departmental  secretary  III  

Senior  typist  clerk  

Duplicating  ma chine  operator  I  

Duplicating  machine  supervisor  II  — 
Duplicating  ma chine  oper  ii-offset  - 
Duplicat.  mach.  ope r . i i -d i rect  impr. 
Shipping  &  receiving  assistant  II  — 

Mail  services  supervisor  I  

Stock  clerk  

Property  clerk  II  

Superv  teleph  oper  I  

Telephone  operator-non  multi  board  - 

Student  assistant  

Procurement  &  support  serv  ofcr  III 

Procurement  

Automotive  equi  pment  operator  I 

Automotive  mechanic  

Campus  peace  officer  -  range  A  

Supervising  campus  security  ofcr  II 

Campus  f  i  reman 

Temporary  help  

LOGISTICAL  SERVICES 

PHYSICAL  PLANT  OPERATIONS 

Maintenance  office  administration 

Depart mental  secretary  IB  

Student  assistant  

Chief  of  plant  operations  III  

Chief  of  plant  operations  I  

MAINTENANCE  OFFICE  ADMINISTRATION 

Utility  plants 

Student  assistant  

Chief  engineer  II  

Stationary  engi  nee r-fo reman 

Stationary  engineer  

Stationary  fi  reman 

Maintenance  mechanic  

UTILITY  PLANTS 


71-72      72-73       73-74 


71-72 


72-73 


1 

0 

1  .0 

1  .  0 

548-  666 

7 

1  .  0 

1  .  0 

(    3073) 

1 

0 

1  .0 

1  .  0 

1255-X526 

1 

0 

1  .0 

1  .  0 

1032-1255 

0 
1.0 

0 
7.  0 
4.0 
1.0 


6970 

4310 

18325 

15065 


(  16054) 
1057-1224 
959-1110 
870-1007 
791-  870 
915-1007 


0 
14727 

0 
84279 
41609 
12114 


73-74 


SALARY  RANGE 

.  9 

1 

0 

1 

0 

589- 

717 

8132 

8536 

1  .  0 

1 

0 

1 

0 

666- 

810 

9720 

9720 

1.0  . 

1 

0 

1 

0 

7972 

8366 

.  9 

1 

0 

1 

0 

461- 

562 

5739 

6033 

1  .  0 

1 

0 

1 

0 

717- 

870 

10440 

10440 

3.0 

3 

0 

3 

0 

535- 

651 

23052 

23436 

1  .  0 

1 

0 

1 

0 

509- 

619 

7428 

7428 

1  .  0 

1 

0 

1 

0 

717- 

870 

10440 

10440 

1  .  0 

1 

0 

1 

0 

589- 

717 

8468 

8604 

4.  0 

4 

0 

4 

0 

562- 

683 

32272 

32784 

1  .0 

1 

0 

1 

0 

717- 

870 

10440 

10440 

1  .  0 

1 

0 

1 

0 

548- 

666 

7992 

7992 

1  .0 

1 

0 

1 

0 

484- 

589 

6906 

7068 

11  .  7 

11 

9 

11 

9 

(   47912) 

51289 

51289 

1  .0 

1 

0 

1 

0 

1255- 

1526 

18325 

18325 

0 

1 

0 

1 

0 

849- 

1032 

10195 

10703 

1  .0 

1 

0 

1 

0 

734- 

810 

9748 

9748 

3  .  0 

3 

0 

3 

0 

849- 

937 

33644 

33818 

8  .  8 

9 

8 

9 

8 

772- 

937 

105321 

107203 

.  3 

3 

3 

893- 

1084 

3902 

3902 

2  .0 

3 

0 

3 

0 

717- 

870 

28770 

29676 

1  .5 

1 

0 

1 

0 
0 

(    9879) 
$    398273   $ 

7068 
476044   $ 

7068 

54.5 

59 

0 

59 

484030 

7320 

4310 

18325 

15065 


0 
14727 

0 
84756 
41992 
12114 


Building  maintenance 

Student  assistant  

Skilled  laborer  

Skilled  i.   unskilled  1  abor  e  r-recu  r  i  ng 

Building  maintenance  man  

Truck  driver  

Tractor  operatoi — laborer 

Automotive  equipment  operator  I  

Carpenter  II  

Carpenter  I  

Painter  foreman  

Painter  II  

Painter  I  

Electrician  II  

Electrician  I  

Electrician  foreman  

Plumber  II  

Plumber  I  

Sheet  metal  worker  

Fusion  welder  

Locksmith  I  

Temporary  help  


2.  1 

1  .  0 
5.3 
2.  0 

.5 
2.  0 
1.0 
1.0 

2  .0 

0 
1.0 
4.  0 
1  .0 
1.0 

0 
1  .0 

0 
1.0 
1  .  0 
2.  0 

0 


< 

734 
TRADE 
753 
734 
772 
734 
915 
870 
959 
915 
870 
959 
915 
1007 
959 
915 
915 
870 
870 
< 


33256) 

-  810 

RATE 

830 

810 

849 

810 

1007 

959 

-1057 

-1007 

959 

-1057 

1007 

-1110 

-1057 

-1007 

-1007 

959 

959 

4302) 


9051 

9748 

47945 

19300 

4603 

20458 

9475 

12114 

23073 

0 
12114 
46145 
12718 
12020 

0 
12718 

0 
11737 
10739 
22260 

0 


9051 

9748 

47945 

19769 

4835 

20458 

9748 

12114 

23073 

0 
12114 
46145 
12718 
12114 

0 
12718 

0 
12114 
11268 
22802 

0 


BUILDING  MAINTENANCE 
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UDUCATIONi  If 


SALARIES  AND  WAGES 

GENERAL  FUND 
INSTITUTIONAL  SUPPORT 

PHYSICAL  PLANT  OPERATIONS 

Building  maintenance 


Grounds  maintenance 


Supervising  groundsman  II  

Lead  groundsman  

Groundsman  

Student  assistant  

Automotive  equipment  operator  I 

GROUNDS  MAINTENANCE 


71-72       72-73       73-74 


71-72 


72-73 


SALARY    RANGE 


73-74 


1  0 

1  0 

1  0 

821-  998 

11973 

1 1973 • 

3  0 

3  0 

3  0 

644-  783 

28264 

28264 ■ 

12  0 

14  0 

14  0 

614-  710 

11S885 

117382 

1  3 

3  0 

3  0 

(     5488) 

12930 

1 29  JO  ( 

2  0 

2  0 

2  0 

734-  810 

19497 

19497j. 

19  3 

23  0 

23  0 

»     151290   J 

188549   S 

190046  , 

Custodial  services 

Student  assistant  

Custodian  

Supervising  custodian  I  

Supervising  custodian  II  

Ch i ef , custodi a  1  services  III 
Temporary  help  

CUSTODIAL  SERVICES 


37  0 

36  5 

36  5 

(  151805) 

157315 

157)15 . 

55.0 

58  0 

58  0 

522-  635 

425224 

4333774 

3  9 

4  0 

4  0 

611-  741 

34348 

351721 

1  0 

1  0 

1  0 

673-  818 

9510 

9817  j 

1  .0 

10 

1  0 

818-  993 

10478 

1 1 012  J 

3 

0 

0 

(    1868) 

0 

0 

TOTALS, 


PHYSICAL  PLANT  OPERATIONS 


Faculty  and  staff  services 

Evening  and  night  shift  differential 

Non-faculty  reclass-current  year  

Overt  ime  

FACULTY  AND  STAFF  SERVICES 


Commun i t y  re  I  at  ions 

Depart me ntal  secretary  IIB  - 

Student  assistant  

Publication  manager  -  12  mo 
Public  affairs  officer  I  

COMMUNITY  RELATIONS 


169  4   $   1171987   $   1319041   $   1334082l 


INSTITUTIONAL  SUPPORT 


INDEPENDENT  OPERATIONS 


Institutional  operations 

Da  i  ryman  

Groundsman  

Clerical  assistant  IIB  

Departmental  secretary  IB  

Accounting  technician  II  

Student  assistant  

Chief  of  party-overseas  

Lecturer-AY  

Lecturer-12  month  

Vocational  instructor  -  AY  

Vocational  instructor  -  12  mo  

Voc  instr,  overseas  assign  -  12  mo 

Graphic  artist  

Junior  staff  analyst  

Administrative  assistant  I  


0 

0 

0 

(   22560) 

27760 

0 

0 

0 

0 

16301 

0 

0 

0 

(    12177) 

18746 

.9 

1  0 

1  0 

605-  734 

3 

0 

0 

(    1405) 

1  0 

0 

0 

• 

0 

1  0 

1  0 

1136-1384 

8026  8434 

0  0 

0  0 

14605  14605 


22631   J 


23039 


352.5   J   2484129   J   3025881  i       3107780 


352  5   $   2484129   i       3025881   t   3107780 


.5 

.5 

.5 

849-1032 

6199 

0 

3 

.3 

614-  710 

2268 

.  1 

1  .  4 

1  .4 

522-  635 

8341 

2.  8 

2  .  0 

2  0 

548-  666 

14848 

1  .0 

1.0 

1  .0 

589-  717 

7812 

.6 

.9 

9 

(     2622) 

3879 

.9 

2.0 

2.0 

51548 

0 

1.0 

1  .0 

11616 

3.0 

3.0 

3.0 

53274 

2.2 

1.8 

1  .  8 

29083 

3.6 

4.0 

4.0 

69445 

.7 

2.0 

2.0 

45036 

1  .  0 

1  .0 

1  .  0 

683-  830 

9378 

.  7 

0 

0 

772-  937 

0 

.2 

.2 

.  2 

937-1138 

2734 

6199 

2379 

8770 

15194 

8196 

3879 

51548 

12096 

55941 

30221 

71799 

45036 

9843 

0 

2734 
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SALARIES  AND  WAGES 


GENERAL  FUND 
INDEPENDENT  OPERATIONS 


Institutional  operations 

Stationary  engineer  

Medical  officer  I  

Nurse  -  10  month  

Temporary  help  

INSTITUTIONAL  OPERATIONS 

Outside  agenc  i  es 

Clerical  assistant  1 1 A 

Clerical  assistant  IIB  

Departmental  secretary  IB  

Senior  cashier  clerk  

Student  assistant  

Chief  of  party-overseas  

Lectu  rer-AY 

Lecturer-12  month  

Instr  fac-extra  quarter  assignment  — 
Lecturer -overseas  contr  assgnmt-12mo 
Inst ructor , cpc  ,  over  seas  assin-12  mo  - 

Vocational  instructor  -  AY  

Vocational  instructor  -  12  mo  

Voc  instr,  overseas  assign  -  12  mo  — 

Photographer  I  

Temporary  help  

OUTSIDE  AGENCIES 


TOTALS,   INDEPENDENT  OPERATIONS 


TOTALS,  GENERAL  FUND 


PARKING 
INSTITUTIONAL  SUPPORT 


Financial  operations 

Inter me diate  account  clerk 
Student  assistant  

TOTALS,       FINANCIAL  OPERATIONS 

Logi  st  ical  services 

Student  assistant  

Parking  officer  

TOTALS,      LOGISTICAL  SERVICES 

Physical  plant  operations 

Groundsman  

Student  assistant  

TOTALS,       PHYSICAL  PLANT  OPERATIONS 


TOTALS,   INSTITUTIONAL  SUPPORT 


71-72      72-73       73-74 


71-72 


72-73 


73-74 


SALARY  RANGE 

0 

1  0 

1  .  0 

870-1007 

2 

.5 

.5 

1766-2044 

4 

.5 

.5 

783-  905 

6 

.  3 

.3 

<    4247) 

11583 

10605 

5430 

2120 


12108 

11132 

5430 

2120 


3 

1  .0 

1  .0 

484- 

-  589 

7182 

7187 

1  .  0 

0 

0 

522-  635 

0 

0 

.  7 

1  .5 

1  .5 

548-  666 

9520 

10206 

.  4 

.  5 

.5 

589-  717 

3669 

3858 

1.5 

1  .3 

1  .3 

<    6318) 

5603 

5603 

0 

1  .  0 

1  .  0 

22644 

22644 

0 

.  5 

.5 

5808 

6858 

2.  7 

3.0 

3.  0 

42363 

43773 

0 

.  2 

.  2 

2322 

2322 

0 

2.0 

2.  0 

43128 

43128 

0 

1  .  0 

1  .  0 

13368 

13368 

0 

.5 

.  5 

8082 

8082 

.5 

0 

0 

0 

0 

.6 

5  4 

5.4 

116446 

116446 

1.0 

1  .0 

1.  0 

717-  870 

10440 

10440 

.  1 

.5 
19.4 

.  5 
19.  4 

$ 

(     545) 

3534 

3534 

8  .  8 

104106 

$ 

294109 

$ 

297449 

28.  3 

42  8 

42  .  8 

$ 

342498 

$ 

639308 

* 

652074 

======== 

-== 

„- 

=-= =- 



-- 

28.3 

42.8 

42  .  8 

$ 

342498 

$ 

639308 

% 

652074 

1677.3   $  16501697   $  19705814   $  20288358 


.  5 
.  2 


484-  589 
(    1467) 


2979 
862 


3132 
862 


3.3 
1.5 


3.4 
2.0 


3.  4 
2  .  0 


(   13622) 
571-  692 


14654 
14012 


14654 
14695 


2.  5 

2.5 

614-  710 

21336 

21336 

1.0 

1  .0 

(    3354) 

4310 

4310 

3.5   $     22931   $ 


25646   $     25646 


9.6   $     48865   $ 


9.6   $     48865  % 


58153   $     58989 


58153   J     58989 
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i 

2 

3 

4 
5 
6 
7 
8    TOTALS.  PARKING 


SALARIES  AND  WAGES 

PARKING 
INSTITUTIONAL  SUPPORT 


Physical  plant  operations 


10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 


47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71  TOTALS. HOUSING 

72 

73 

74 

75 

76 

77 

78 

79 

80 


TOTALS,  DORMITORY 


71-72       72-73       73-74  71-72  72-73  73-74 


HOUSING 
DORMITORY 
STUDENT  SERVICE 

Student  supoo  r t 

Student  assistant,  range  A 

Student  affairs  trainee  

Head  resident  II  

Head  resident  I  

Temporary  help  

TOTALS.      STUDENT  SUPPORT 
TOTALS, 
TOTALS,   STUDENT  SERVICE 

INSTITUTIONAL  SUPPORT 

Financial  operations 

Senior  account  clerk  

Intermediate  account  clerk 
Temporary  help  

TOTALS,      FINANCIAL  OPERATIONS 

Logistical  services 

Temporary  help  

TOTALS,      LOGISTICAL  SERVICES 

Physical  plant  operations 

Groundsman  

Student  assistant,  range  A 

TOTALS,      PHYSICAL  PLANT  OPERATIONS 
TOTALS, 
TOTALS,   INSTITUTIONAL  SUPPORT 


10        10 

10         10 

0  5 


SALARY  RANGK 


7         9  6         9  6   S      46865   S      58153   3      58989 


12  2 

14  0 

14  0 

(   50203 

.  1 

2  .0 

2  0 

700-  772 

8 

1  0 

1  0 

666-  810 

2  6 

4  0 

4  0 

605-  734 

60340  60340( 

16791  176641 

8185  8597, 

33939  34309, 


(    9926) 


17  2 

21  0 

21  0 

3 

89048 

3 

119255 

S 

120910 

17  2 

21  0 

21  0 

3 

89048 

3 

119255 

% 

1209IO 

21  0   I     89048   $    119255   3    1209101 


1  0     589-  717 
1  0     484-  589 

5     VARIOUS 


8604  8604 

6501         6823 
3534         3534 


2  0 

2  5 

2  5 

3 

13703   t 

18639 

3 

18963 

5 

5 

5 

( 

3336) 

3534 

3534 

.5 

5 

5 

t 

3336   S 

3534 

3 

3534 

2  4 

2  5 

2  5 

614-  710 

21301 

21336 

5  8 

6  0 

6  0 

( 

24025) 

25860 

25860 

8  2 

8  5 

8  5 

J 

42169 

3 

47161 

3 

47196 

10.  7 

11.5 

115 

3 

59208 

3 

69334 

3 

69693 

11.5   1      59208   1     69334   3      69693 


27.9        32  5        32  5   3     148256   3     188589   8     190603 


27  9        32  5        32  5   3     148256   3     188589   3     190603 
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SALARIES  AND  WAGES  ,,    -,„        ,„    „„ 

71-72      72-73       73-74         71-72         72-73  73-74 

CONTINUING  EDUCATION 
SUMMER  SESSION 
INSTRUCTION 

Special  session  instruction 

Student  assistant  „          l                         ^  SALf™   ™ 

Instruct  faculty-summer  session 5.0        b\7                     6.7     |  ^J,       81028        81028 

TOTALS,      SPECIAL  SESSION  INSTRUCTION  5  „        7~«        l~„       I     ..'.','.       ~. 

50        6-8        6.8   $     54435   $     81459   $     81459 

TOTALS,  """  

50        6.8        6.8   $     54435  %  81459   $     81459 

TOTALS,   INSTRUCTION  ~~l'n              "~~1~Z       ="""=      ==========   ==  ========   =========  = 

50        6.8        6.8   $     54435   $     81459   J     81459 

ACADEMIC  SUPPORT 

Computing  support 

Student  assistant  0          .3          .3    1.74-3.01          1293          1293 

TOTALS,       COMPUTING  SUPPORT  0          .3          .3   $          0   $      1293   $      1293 

T0TALS'  0          .3          .3   $         0   $      1293   $      1293 

TOTALS,   ACADEMIC  SUPPORT  0          .3          .3   $          0   $      1293   $      1293 
INSTITUTIONAL  SUPPORT 

Executive  management 

Secretary  B .8         1.0        1.0     605-  734         8808         8808 

Departmental  secretary  I  .3          0          0     535-  666            0            0 

Student  assistant  .2        .2        .2     C     866)        862         862 

TOTALS,       EXECUTIVE  MANAGEMENT  1.3         1.2        1.2   $      8609  $                9670   $      9670 

Financial  operations 

Student  assistant  0        .1        .1     <     43)        431         431 

TOTALS,      FINANCIAL  OPERATIONS  0         .1         .1   $        43   $       431   $       431 

General  administrative  services 

Student  assistant  0        .3        .3    1.74-3.01        1293        1293 

TOTALS,      GENERAL  ADMINISTRATIVE  SERVICES  0         .3         .3   $         0   $      1293   $      1293 

TOTALS,  1.3        1.6        1.6   $      8652   $     11394   $     11394 

TOTALS,   INSTITUTIONAL  SUPPORT  1.3        16        1.6   $      8652   $     11394   $     11394 

TOTALS,  SUMMER  SESSION  6.3        8.7        8.7   $     63087   $     94146   $     94146 

EXTENSION 
INSTRUCTION 

Extension  instruction 

Student  assistant  -1          °          °     <     286)           °            ° 

Extensa  instructional  faculty 2.4       4.1       4.1     (   26274)      39341       39341 
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salaries  and  wages  71-72      72-73       73-74  71-72  72-73  73-74 

1  continuing  education 

2  EXTENSION 

3  INSTRUCTION 
4 
5 

6  Extension  instruction 

7  SALARY  RANGE 

8  TOTALS,  EXTENSION  INSTRUCTION                               2  5        4.1        4  1   J     26560   *     39341   J     39)4  | 


12 
13 


TOTALS,  2  5        4  1        4  1   S     26560   $     39341   J     391 

TOTALS,   INSTRUCTION  2  5        4.1        4  1   *     26560   J     39341   J     39)4 


15 
16 

17  INSTITUTIONAL  SUPPORT 

18 

19 

20  Executive  management 

21 

22  Clerical  assistant  I  I A 

23  Student  assistant  

24  Associate  dean  -  12  mo  

25  Temporary  help  

26 

27  TOTALS,      EXECUTIVE  MANAGEMENT 

28 

29 

30  General  administrative  services 

31 

32  Student  assistant  

33 

34  TOTALS,      GENERAL  ADMINISTRATIVE  SERVICES 

35 

36 

37         TOTALS, 

38 

39 

40        TOTALS,    INSTITUTIONAL  SUPPORT 

41 

42 

43 

44    TOTALS,  EXTENSION 

45 

46 

47 

48  TOTALS, CONTINUING  EDUCATION 

49 

50 

52T0TALS, CALIFORNIA  POLYTECHNIC  STATE  UNIVERSITY,  SAN  LUIS  OBISPO 

54      (AY)     NDICATES  ACADEMIC  YEAR  AS  DEFINED  BY  THE  INSTITUTION 

55 

56  (*)     SALARY  RANGE  DETERMINED  BY  EDUCATION.  EXPERIENCE,  AND 

57  ACAOEMIC  RANK  IN  ACCORDANCE  WITH  THE  CALIFORNIA  STATE 

58  UNIVERSITY  AND  COLLEGES  SALARY  SCHEDULE  FOR  FACULTY 
59 

60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
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SALARIES  AND  WAGES 

GENERAL  FUND 
INSTRUCTION 

REGULAR  INSTRUCTION 

Adm inistration 

Clerical  assistant  I  I B 
Department  chairman-AY 
Coordinator  -  12  mo  

TOTALS,       ADMINISTRATION 

Instructional  faculty 

Assistant  professor-AY 
Associate  professor-AY 

TOTALS.       INSTRUCTIONAL  FACULTY 

Technical  and  clerical 
Clerical  assistant  1 1 B 
TOTALS,       TECHNICAL  AND  CLERICAL 

TOTALS,      REGULAR  INSTRUCTION 


71-72       72-73       73-74         71-72  72-73  73-74 


17.6 

5.6 

49.3 


171.7 

5.0 


SALARY  RANGE 


17  6 

5.  6 

49.3 


111743 

54761 

693503 


171  .7 
5  .  0 


0   $    860007   $ 


1661198 
73337 


118818 

67738 

730034 


2075674 
92930 


0 

40 
40 

289 

1 
1 

3 

40 
40 

289 

1 
1 

3 

522- 

$ 

635 
0 

$ 
* 

214693 
214693 

2809235 

274957 

0 

$ 

$ 

274957 

0 

$ 

0 

3360151 

TOTALS, 


0   $   2809235   $   3360151 


INSTRUCTION 


0   $   2809235   $   3360151 


ACADEMIC  SUPPORT 
LIBRARIES 
Technical  processing 

Temporary  help  

TOTALS,       TECHNICAL  PROCESSING 

TOTALS,      LIBRARIES 

ANCILLARY  SUPPORT 

Master  of  social  work 

Clerical  assistant  IIA  

Clerical  assistant  IIIB  

Student  assistant  

Assistant  professor-AY  

Assistant  professor-12  month  

Dean  of  instruction  

TOTALS,       MASTER  OF  SOCIAL  WORK 

Advanced  medical  technology  center 

Assistant  professor-AY  

TOTALS,       ADVANCED  MEDICAL  TECHNOLOGY  CENTER 

TOTALS,      ANCILLARY  SUPPORT 


TOTALS, 


TOTALS,   ACADEMIC  SUPPORT 


0 

12.0 
12  .  0 

12.0 

12  0 

VARIOUS 
%                        0 

84910 

84910 

0 

$ 

84910 

» 

84910 

0  i  84910   $     84910 


0 

.5 

.  5 

484-  589 

2980 

2980 

0 

1  .0 

1.0 

605-  734 

7256 

7256 

N 

0 

.  6 

.6 

1  .  74-~3  .  01 

2586 

2586 

0 

4.  0 

4.0 

• 

38700 

38700 

0 

1.0 

1  .0 

• 

13442 

13442 

0 

1  .0 

1  .  0 

1897-2306 

22741 

22741 

0 

3 

0 

3 

3 

11 

0 
0 

1 

s 

0 

$ 
$ 

29025 
29025 

116730 

$ 
$ 

36288 

0 

3 

0 

36288 

0 

11 

1 

$ 

0 

123993 

0   $    201640   $    208903 


0   $    201640   $    208903 
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SALARIES  AND  WAGES 


71-72       72-73       73-74 


71-72 


72-73 


73-74 


GENERAL  FUND 
ACADEMIC  SUPPORT 


ANCILLARY  SUPPORT 
Advanced  medical  technology  center 


9 
10 
11 
12 
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14 
15 
16 
17 
18 
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20 
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26 
27 
28 
29 
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55 
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60 
61 
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63 
64 
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72 
73 
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75 
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77 
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INSTITUTIONAL  SUPPORT 

Faculty  and  staff  services 

t^pn-faculty  r  ec  1  ass-cu  r  ren  t  year 
FACULTY  AND  STAFF  SERVICES 

Community  relations 


Clerical  assistant  MB 

Student  affairs  officer  III  -  12  mo 


TOTALS, 


COMMUNITY  RELATIONS 


TOTALS, 


TOTALS,   INSTITUTIONAL  SUPPORT 


TOTALS,  GENERAL  FUND 


TOTALS, 


UNALLOCATED  FUNDS 


GRAND  TOTALS,  ALL  FUNDS 
(General  Fund) 
(Park  i  ng  Faci 1 i  t  ies ) 
(Housing) 

(Auxiliary  Enterprise) 
( Summer  Session) 
(Extension) 


(AY)    INDICATES  ACADEMIC  YEAR  AS  DEFINED  BY  THE  INSTITUTION 

(*)  SALARY  RANGE  DETERMINED  BY  EDUCATION,  EXPERIENCE,  AND 
ACADEMIC  RANK  IN  ACCORDANCE  WITH  THE  CALIFORNIA  STATE 
UNIVERSITY  AND  COLLEGES  SALARY  SCHEDULE  FOR  FACULTY 


SALARY  RANGK 
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6  CHANGES  IN 

7  AUTHORIZED  POSITIONS  -         MAN-YEARS 

§  .    ..     .     .        ...                                           "-72      72-73      73-74          1971-72               1972-73              1973-74 

^    Authorized  positions 27,660.7  30,072.2  30,072.2       $295,850,056      $352,385,680      $363,690,820 

11  Instruction 

l!    TWorkltrfand1dmSativT 15-927.716,468.716,468.7       $192,967,551      $223,215,127      $230,477,147 

15  adjustments    _              _          _on  a                             _                   qk  qqo                 too  mi 

16  Proposed  new  positions ^7_.                        I                3o'332.            g-™2,Kjl 

18  Totals,  Adjustments -  436.3  $35^32  $4,917,173 

20  Totals,  Instruction 15,927.7 16,468.7 16,905  $192,967,551      $223,250,459      $235,394,320 

22  Research 
23 

24  Totals    Authorized  Positions 4.2        21.7        21.7               $34,317             $217,917             $218  223 

25  Workload  and  administrative 

26  adjustments    -             _           _3                            _                         _              -39,039 

28  Totals,  Research .   4.2        21.7        18.7  $34,317  $217,917  $179,184 

30  Public  Service 

31 

32    Totals,  Authorized  Positions -  16  16  -  $146,300  $146,300 

34  Academic  Support 
35 

36  Totals,  Authorized  Positions 2,389      2,630.3   2,630.3         $20,093,716        $24,581,419        $25,294,254 

37  Workload  and  administrative 

38  adjustments    -           11.3      -47.3                          -               184,571             -522.290 

39  Proposed  new  positions -             -           97                              -                          -                721,938 

40 ! 

41  Totals,  Adjustments -           11.3        49.7                          -             $184,571             $199,648 

42  =  ===                        =        =====        ===== 

43  Totals,   Academic   Support 2,389      2,641.6   2,680  $20,093,716        $24,765,990        $25,493,902 

44 


Student  Service 


46 

47  Totals,  Authorized  Positions 1,408.7    1,710.8   1,710.8  $14,383,038        $18,624,278        $19,278,399 

48  Student  pay— work-study   -                                              8,085,727            9,973,750            8,105,947 

49  Workload  and  administrative 

tr0  adjustments    -35  -  74,621  -95,365 

gi         Proposed  new  positions -  -  72  -  -  687,233 

||  Totals,  Adjustments 37  -  $74,621  $591,868 

g|  Totals,   Student  Service 1,408.7    1,710.8    1,747.8 

kit  Institutional  Support 

B  ||    Totals,  Authorized  Positions 5,346.3    5,955.2    5,955.2 

Jen  Workload  and  administrative 

X?  adjustments    -  17.5      -56.5 

•  eo         Proposed  new  positions -  -         291.2 

|^  Totals.  Adjustments 17.5      234.7 

j  g|  Totals,  Institutional  Support 5,346.3    5,972.7   6,189.9 

j  qq  Independent  Operations 

jj  S5     Totals,  Authorized  Positions 615.8       725.9      725.9 

:  _y  Workload  and  administrative 

I  ii  adjustments    — -  11  28 

]  ijj         Proposed  new  positions -  -  28.9 


j  5|  Totals,  Adjustments 11  56.9 

i  7$  Totals,  Independent  Operations  _      615.8      736.9      782.8 

78 

I  to  Parking  Facilities 

[  |9    Totals,  Authorized  Positions 159.7      170.3      170.3 

I  oo  Workload  and  administrative 

j§§  adjustments        -  -  4.2  -  ».o  ™ 

|  oa.        Proposed  new  positions 


$22,468,765 

$28,672,649 

$27,976,214 

$45,264,192 

$54,747,617 

$56,445,059 
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286,798 

150,799 
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- 
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$5,462,405 
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- 
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199,460 

- 
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$5,462,405 

$7,332,748 

$7,442,541 

$1,081,989 

$1,276,261 

$1,304,118 

_ 

978 

22,209 

H  Totals,  Adjustments "  ^==JtL  "  978  $7°'663 

jg  Totals,  Parking  Facilities ~^7     170.3      181.7  $1,081,989  $1,277,239  $1,374,781 
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CHANGES  IN 
AUTHORIZED  POSITIONS 

Housing   Facilities  MAN-YEARS 

Dormitory  Revenue  Fund :  71_72  72_73  73"74 

Totals,  Authorized   Positions 488.7  569.4  569.4 

Workload  and  administrative 

adjustments    -              -              0.2 

Proposed  new  positions -              -  36 

Totals,  Adjustments -  -  36.2 

Totals,  Dormitory  Revenue 

Fund    488.7      569.4      605.6 

Auxiliary  Enterprise  Fund 

Totals,  Authorized  Positions 9.1         13  13 

Workload  and  administrative 

adjustments    -  -  - 

Totals,  Auxiliary  Enterprise  Fund-  9.1         13  13 

CONTINUING   EDUCATION    REVENUE   FUND 
Summer  Session 

Totals,  Authorized  Positions 677.1  760.7  760.7 

Workload  and  administrative 

adjustments    -  -  -120.1 

Proposed  new  positions -  -  15 

Totals,  Adjustments -  -       -105.1 

Totals,   Summer  Session 677.1       760.7      655.6 

Extension 

Totals,  Authorized  Positions 302.3  371.4  371.4 

Workload  and  administrative 

adjustments    -              -  -25.9 

Proposed  new  positions -              -  30.8 

Totals,  Adjustments -  -  13.9 

Totals,  Extension 302.3      371.4      385.3 

STATEWIDE  OFFICE 

Academic  Support 

Totals,   Authorized  Positions 2.7  -  - 

Student  Service 

Totals,  Authorized  Positions 8.6  9  9 

Workload  and  administrative 

adjustments    -  1  - 

Proposed  new  positions -  -  1 

Totals,  Adjustments -  1  1 

Totals,  Student  Service 8.6        10  10 

Institutional  Support 

Totals,  Authorized  Positions 200.8  203.7  203.7 

Workload  and  administrative 

adjustments    -  -0.4  -4 

Proposed  new  positions -  -  5 

Totals,  Adjustments -  -0.4  1 

Totals,  Institutional  Support 200.8      203.3      204.7 


$67,660 


$SS.10N 


1971-72 

$2,311,791 

1972-73 

$2,861,003 

1973-74 

$2,003,664 

- 

-74.285 

-03.180 
184,567 

- 

-$74,285 

$01.3S7 

$2,311,791 

$2,787,708 

$2,995,051 

$67,650 

$88,108 

$89,546 

- 

- 

4,783 

$94,329 


$7,140,007 

$7,898,343 

$7,916,182 

- 

- 

-1,247,683 
113,921 

- 

- 

-$1,133,712 

$7,140,907 

$7,808,343 

$6,782,470 

$2,874,259 

$3,023,797 

$3,048,856 

- 

- 

-277.006 
379,188 

- 

- 

$102,177 

$2,874,259 

$3,628,797 

$3,701,033 

$17,069 

— 

— 

$125,463 

$137,735 

$140,638 

- 

11,393 

14,226 

- 

$11,393 

$14,226 

$125,463 

$149,128 

$154,864 

$2,770,663 

$3,136,211 

$3,241,181 

- 

14,055 

-18,676 
72,852 

- 

$14,055 

$54,176 

$2,779,663 

$3,150,266 

$3,295,357 

CHANGES  IN 
AUTHORIZED  POSITIONS 

INDEPENDENT  OPERATIONS 


Totals,  Authorized  Positions 
Workload  and  administrative 

adjustments    

Proposed  new  positions 


Totals,  Adjustments 

Totals,  Independent  Operations 
Totals,  Statewide  Office 
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MAN-YEARS 

71-72      72-73      73-74 

1971-72 

1972-73 

1973-74 

36.4        33.5        33.5 

$373,716 

$400,062 

$412,764 

30,302 


36.4 


35.5    35.5 


248.5   248.8   250.2 


$373,716 
$3,296,511 


$30,302 

$430,364 

$3,729,758 


INFORMATION   SYSTEMS 
Academic  Support 


Totals,  Information  Systems 

INTERNATIONAL   PROGRAMS 
Instruction 


62.1 


71 


82 


Totals,   Authorized  Positions 
Workload  and   administrative 
adjustments 

2.9 

3 

-1 

3 
-1 

Totals,  Instruction 
Student  Service 
Totals,   Authorized  Positions 

2.9 

4.8 

2 

6.7 
-1 

2 
67 

Workload  and  administrative 
adjustments 

-1 

Totals,  Student  Service 

4.8 
9.5 

5.7 

7.3 
o 

5.7 

Institutional  Support 

Totals,  Authorized  Positions 
Workload  and  administrative 
adjustments 

7.3 

2 

Totals,  Institutional  Support 

9.5 

9.3 

9.3 

Totals,  International  Programs 

17.2 

17 

17 

$649,420 


$24,619 


$24,619 


$50,901 


$50,901 


$101,670 


$101,670 
$177,190 


$798,232 


$19,838 

-6,264 

$13,574 


8,643 
21,636 


$30,279 


$443,043 
$3,893,264 


Totals,  Authorized  Positions 

621 

61 
10 

61 

4 
17 

$649,420 

$689,575 
108,657 

$735,203 

51,500 
198,444 

Workload  and  administrative 

adjustments 
Proposed  new  positions 

Totals,  Adjustments 

10 

21 

- 

$108,657 

$249,944 

$985,147 


$20,612 

-6,582 

$14,030 


$63,812 

$66,728 

-7,068 

-7,428 

$56,744 

$59,300 

$91,593 

$93,789 

29,599 

30,771 

$121,192 

$124,560 

1235 


$191,510 


$197,890 


STATEWIDE  ACADEMIC  SENATE 

Institutional  Support 

Totals,  Authorized  Positions 

Proposed  new  positions 

Totals,  Academic  Senate 


2.8 


2.8 


2.7 


2.7 


2.7 
0.5 


3.2 


$19,321 


$19,321 


$23,199 


$23,199 


$23,760 
3,132 

$26,892 


TRUSTEES  AUDIT  PROGRAM 
Institutional  Support 


Totals,  Authorized  Positions           . 

Workload  and  administrative 

adjustments                        -  - 
Proposed  new  positions 

1.5 

3.5 

3.5 

3.5 
7.5 

$16,739 

$55,399 
55,767 

$57,774 

9,366 
110,718 

_ 

3.5 

7.5 

- 

$55,767 

$120,084 

Totals,  Trustees'  Audit  Program      

1.5 

7 

11 

$16,739 

$111,166 

$177,858 
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THE   CALIFORNIA   STATE   UNIVERSITY   AND   COLLEGES — Continued 


CHANGES  IX 
AUTHORIZED  POSITIONS 

UNALLOCATED   FUNDS 

MAN-YEARS 
Instruction  71?2       „_„       73_?4 

Totals,  Authorized  Positions -  289.3       2S9.3 

Workload  and  administrative 

adjustments    —  — 

Proposed  new  positions -  -          112 

Totals,  Adjustments 112 

Totals,  Instruction 2S9.3       401.3 

Academic  Support 

Totals.  Authorized  Positions -  23.1         23.1 

Workload  and  administrative 

adjustments -  -11.1       -23.1 

Totals,  Academic  Support -  12  - 

Institutional  Support 

Totals,  Authorized  Positions -  16  16 

Workload  and  administrative 

adjustments    -  —16  -16 

Proposed  new  positions -  -  1(1.9 

Totals,  Adjustments -16  0.9 

Totals,  Institutional  Support 16.9 

Totals,  Unallocated  Funds 301.3      41S.2 

SYSTEMWIDE  SUMMARY   (ALL  FUNDS) 

Totals,  Authorized   Positiong 27.660.7  30,072.2  30.072.2 

Student   pay — work-study    - 

Workload  and  administrative 

adjustments    -  28.S     -374.9 

Proposed  new  positions -  -       1,265.7 

Totals,  Adjustments -  28.8       890.8 

SALARIES    AND    WAGES     (System-  ~ 

iride.  All  Funds) 27,660.730,101  30.963 

General   Fund   25,867.4  17,406.1  .-  ?i>8.8 

Reimbursements     650.4       S10.1  85 

Parking     159.7       110,1  181.7 

Dormitory  Revenue  Fund 4SS.7       569.4  605.6 

Auxiliary    Enterprise   Fund    9.1          13  13 

Continuing  Education  Revenue  Fund: 

Summer  Session   677.1       760.7  655.6 

Extension   302.3       371.4  3S5.3 


1971-72 


$295,850,056 
8,085,727 


$303,935,783 
79,689 

.'.>>.,  tfl 

1,081,989 

2,311,791 

67,650 

1.1  ',9,967 
8,874,259 


1972-73 
$2,809,235 

2.997.085 


$2,997,985 

'7,220 

$201,040 

-116.730 

$84,910 


$220,551 
-54.831 

-$54,831 

$165,720 


1973-74 
$3,360,151 

3,021,354 
1,079,232 

$4,100,586 

$7,460,737 


$208,903 
-20S.903 


$294,508' 

l  16,594 
180,539 

-$16,055 

$278,453 


$6,057.  850  $7,739,190 


$352,385,680 
9,973,750 

3,647,958 


$3,647,958 


$366,007,388 
342,204,861 
8,1 

1,277,239 

2,787,708 

88,108 

7,898,343 
3,623,797 


s:',i;."..(;!i(i,s2o 
8,105,947 

-225.772 
12,165,362 

$11,939,590 


$383  736.357 

360,5 

8,211,068 

1,874,781 

2,995,051 

94,329 

6,782.470 
3,751,033 
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CALIFORNIA  MARITIME  ACADEMY 

Located  at  Morrow  Cove,  Vallejo,  California 
The  California  Maritime  Academy  was  originally 
established  in  1929  by  the  State  Legislature  as  a  unit 
of  the  State  Department  of  Education.  In  1972  it  was 
given  its  present  status  as  an  independent  institution 
of  higher  education,  obtaining  certain  administrative 
services  from  the  trustees  of  the  California  State  Uni- 
versity and  Colleges. 

Federal  authority  for  state  nautical  schools  ori- 
ginally stems  from  an  act  of  Congress  of  1874.  The 
United  States  Maritime  Administration's  interest  was 
mandated  by  the  Merchant  Marine  Act  of  1936  which 
directs  the  maintenance  of  an  adequate  merchant  ma- 
rine to  support  American  domestic  and  foreign  com- 
merce and  to  meet  the  requirements  for  national  de- 
fense. The  act  provides  that  the  merchant  marine  be 
"manned  with  a  trained  and  efficient  citizen  person- 
nel." The  present  federal-state  relationship  in  the 
field  of  maritime  education  results  from  the  Maritime 
Academy  Act  of  1958  which  specifies  "It  is  declared 
to  be  the  policy  ...  to  promote  the  national  policy 
with  respect  to  the  United  States  Merchant  Marine 
...  by  assisting  and  cooperating  with  the  states  and 
territories  in  the  operation  and  maintenance  of  mari- 
time academies  or  colleges  for  the  training  of  mer- 
chant marine  officers." 

The  State  of  California  experiences  a  high  level  of 
activity  in  all  phases  of  the  maritime  industry  includ- 
ing dry  cargo  ships,  tankers,  container  ships,  oceano- 
graphic  and  research  vessels,  dredges,  inland  water- 
way tugs  and  barges,  fishing  vessels,  drilling  ships, 
offshore  drilling  service  vessels,  and  a  few  passenger 
cruise  ships.  Nearly  one  hundred  million  tons  of 
cargo  pass  through  California  ports  every  year,  each 
ton  generating,  according  to  one  estimate,  $22  for  the 
local  economy. 

The  statutory  mission  of  the  California  Maritime 
Academy  is  now  defined  as:  to  provide  instruction  in 
the  nautical  sciences,  marine  engineering,  and  related 
fields,  including  all  those  necessary  to  provide  the 
highest  quality  licensed  officers  for  the  American  mer- 
chant marine  and  California  maritime  industries. 

The  graduates  become  licensed  officers  in  the  mer- 
chant marine.  The  course  lasts  three  years  and  leads 
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to  a  bachelor  of  science  degree  with  a  specialization 
in  either  deck  or  engineering  fields.  The  students  also 
receive  instruction  in  naval  science  under  the  auspices 
of  the  Navy  Department.  The  mission  of  the  depart- 
ment is  to  provide,  by  a  permanent  system  of  training 
and  instruction  in  essential  naval  subjects,  a  source 
from  which  qualified  officers  may  be  obtained  for  the 
inactive  Naval  Eeserve. 

The  three-year  training  program,  during  which  the 
student  attends  school  11  months  of  each  year,  culmi- 
nates with  the  U.S.  Coast  Guard  examination  for  a 
license  as  either  third  mate  or  third  assistant  engineer. 
The  student  must  pass  the  license  examination  before 
he  can  receive  a  degree. 

The  program  at  the  academy  is  supplemented  by  a 
sea-traming  session  each  year  of  three  montlis'  dura- 
tion aboard  a  merchant-type  ship  loaned  to  the  State 
of  California  by  the  Federal  Maritime  Administra- 
tion. These  sea-training  sessions  are  essential  to  estab- 
lish the  eligibility  of  the  student  to  take  the  U.S. 
Coast  Guard  examinations. 

The  Federal  Maritime  Academy  Act  of  1958  per- 
mits an  outright  grant  of  $25,000  to  academies  operat- 
ing in  accordance  with  prescribed  standards,  and  an 
additional  $50,000  for  academies  that  agree  to  accept 
students  from  other  states.  The  act  also  provides 
payments  of  not  more  than  $600  per  student  per  aca- 
demic year  to  assist  in  defraying  the  cost  of  uniforms, 
books  and  subsistence;  for  each  student  the  academy 
receives  $400  of  this,  and  the  student  $200. 

In  addition,  the  federal  government  pays  for  the 
annual  drydocking.  overhaul,  and  major  repair  of  the 
ship,  at  an  estimated  cost  of  over  $242,000;  this 
amount  is  not  included  in  the  budget. 

Graduates  find  jobs  in  manning  the  merchant  fleet, 
on  research  vessels,  dredges,  tugs,  service  vessels,  and 
in  the  fields  of  plant  inspection  and  maintenance, 
terminal  operations,  and  shoreside  transportation. 

The  1973-74  budget  includes  sufficient  finds  to  pro- 
vide for  the  training  of  240  students  in  the  academy's 
program. 


,„„,,,„„    __    _„—__.».    ,,«„,,„„„,,  ACTUAL  ESTIMATED  PROPOSED 

SUMMARY  OF   PROGRAM   REQUIREMENTS  1971_72  1972-73  1973.74 

I.  Classroom  instructions $285,912  $372,352  $389,487 

II.  Sea   training   291.300  346,192  362,123 

III.  Residential 200,161  236,472  247.353 

IV.  Administration  and  institutional  services 488,725  424,884  656,437 

TOTALS,  PROGRAMS $1,266,098  $1,379,900  $1,655,400 

Reimbursements— other -251,684  -246,000  -300,000 

Reimbursements — federal    —  —  —18,000 

NET  TOTALS,  PROGRAMS  $1,014,414  $1,133,900  $1,337,400 

General  Fund 792,643  933,500  1,137,000 

Federal  funds  221,771  200,400  200,400 

Personnel  man-years  83.8  85.8  86.8 

Students  a    I 209  212  240 

Gross  cost  per  student $6,058  $6,o09  $6,898 

Net  General  Fund  cost  per  student $3'7??,  *  '  or,  $4,(3t> 

Number  of  graduates 62  faO  08 

a  The  1971-72  and  1972-73  figures  represent  average  student  counts  and  the  1973-74  figure  represents  the  anticipated  student  count 
at  the  beginning  of  the  year. 


1238 


EDUCATION! 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


CALIFORNIA  MARITIME  ACADEMY — Continued 

I.  CLASSROOM    INSTRUCTION 


Need 

Basic  scientific  and  specialized  technical  knowledge 
built  on  a  foundation  of  general  studies  are  required 
for  the  development  of  qualified  merchant  marine  offi- 
cers in  the  maritime  industry,  as  well  as  the  general 
education  level  associated  with  professional  compe- 
tence at  the  executive  level. 

Objectives 

To  provide  instruction  in  nautical  science  and  ma- 
rine engineering  to  enable  students  to  become  licensed 
officers  afloat  and  leaders  ashore  in  the  maritime  in- 
dustry. 

Authority 

Education  Code  Sections  25951,  26052,  26063. 

General  Description 

The  instruction  program  provides  general  education 
classes  and  specialized  courses  to  prepare  students  for 
careers  as  licensed  merchant  marine  officers  and  as 
executives  in  the  maritime  industry.  The  curriculum 
provides  for  specialization  in  either  nautical  science 
or  marine  engineering.  Satisfactory  completion  of  the 


academic  program  and  successful  performance  on  the 
U.S.  Coast  Guard  license  examination  enables  a  stu-i 
dent  to  graduate  from  the  three-year  program  with' 
a  bachelor  of  science  degree  in  either  nautical  sciencei 
or  marine  engineering. 

Students  select  their  area  of  specialization  (deck  or > 
engineering)  before  starting  classes  for  their  firsti 
trimester.  Other  than  a  few  elective  courses,  the  aca- 
demic program  for  either  area  is  largely  prescribed, 
but  options  or  areas  of  emphasis  will  be  increasingly 
utilized  in  the  curriculum. 

Recent  developments  in  the  maritime  industry  (eon-l 
tainerization,  automation,  supertankers,  etc.)  are  cur- 
rently being  reflected  in  cnrricular  development. 
Furthermore,  considerable  effort  is  being  made  toward 
the  <joal  of  accreditation  for  the  academy  by  the! 
West, -I'll  Association  of  Schools  and  Colleges.  New 
courses  have  been  developed  in  oceanography,  "in- 
puter  science  automation,  and  in  industry  intern- 
ships. 

Two  diesel-powered  65-foot  vessels  continue  to  play 
an  important  role  in  the  instructional  program.  The 
academy  is  developing  agreements  with  other  institu- 
tions to  utilize  these  vessels  in  support  of  oceanog- 
raphy programs. 


PROGRAM  REQUIREMENTS 

71-72      72-73 

Continuing  program  costs 21.6         22.6 

General  Fund 

Federal  funds 

Reimbursements   


Need 

Practical  skill  in  navigation  and  operation  of  a 
ship  is  an  essential  element  in  the  development  and 
training  of  deck  and  marine  engineering  officers. 

Objectives 

To  provide  experience  and  training  in  navigation, 
seamanship  and  communications  for  midshipmen  spe- 
cializing in  nautical  science  and  to  provide  experience 
and  training  in  the  operation  of  marine  engineering 
plants  for  midshipmen  specializing  in  marine  engi- 
neering. 

Authority 

Education  Code  Sections  25951,  26052,  26055,  26056. 


73-74           1971-72 

1972-73 

1973-74 

22.6             5285.912 

178,995 

50.081 

56,836 

850,765 
54,851 
67,336 

$3s'.»  is? 
7/.JI71 

n<;,7<;7 

SEA  TRAINING 

General  Description 

In  each  of  their  three  years  at  the  academy,  mid- 
shipmen   participate    in    a    sea-training    trimester.   A 
part  of  the  cruise  consists  of  an  annual  shipyard  over-' 
haul  which  affords  the  midshipmen  firsthand  experi-i 
ence  in  readying  a  ship  for  sea  through  inspection 
and  replacement  procedures.  From  time  of  departure 
until  return  to  the  academy,  the  midshipmen  operate i 
the  ship  under  the  supervision  of  their  officer-instruc- 
tors. The  sea-training  trimester  is  not  an  observation 
cruise  but  rather  a  learn-by-doing  experience  under] 
all  types  of  sea  conditions.  During  the  sea-training 
trimester  the  midshipmen  learn  firsthand  the  duties! 
and  responsibilities  of  the  Merchant  Marine  officer 
and    put    into    practice    the    theoretical    knowledge 
learned  in  the  classrooms  ashore.  They  are  thus  fully 
qualified    to    assume    the    responsibilities    of    ships' 
officers. 


PROGRAM  REQUIREMENTS 

71-72      72-73      73-74 

Continuing  program  costs 22.1         22.1         22.1 

General  Fund 

Federal  funds 

Reimbursements   


1971-72 

$291,300 

182.369 

51.024 

57,907 


1972-73 

$346,102 

230,213 

49,797 

61,122 


1973-74 

$362,123 

26i,373 

4o,116 

52,634 


Need 

Midshipmen  are  recruited  statewide  and  from  out- 
of-state,  necessitating  a  residential  facility  and  provi- 
sions for  meals. 

Objectives 

To  provide  a  residence  facility  and  meals  for  mid- 
shipmen enrolled  at  the  academy. 

Authority 

Education  Code  Sections  26054,  26055. 


PROGRAM  REQUIREMENTS 

71-72      72-73      73-74 

Continuing  program  costs 16.5         16.5         16.5 

General  Fund  

Federal  funds I ~~ 

Reimbursements   


Need 
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CALIFORNIA  MARITIME  ACADEMY— Continued 


III.  RESIDENTIAL 


General  Description 

The  academy's  daily  routine  is  similar  to  that  of  a 
military  installation  (0600  to  2200)  providing  for 
residence  facilities  and  daily  meals  for  the  midship- 
men on  nearly  a  year-round  basis.  This  continuing  re- 
quirement is  interrupted  four  times  during  the  year : 
Christmas  recess  (two  weeks) ;  sea-training  trimester 
(12  weeks) ;  spring  recess  (one  week)  ;  and  summer 
recess  (three  weeks). 


1971-72 

1972-73 

1973-74 

$200,161 

125.313 

35,061 

39,787 

$236,472 

158,875 

34,831 

42,766 

$247,353 

183.845 

29,316 

34,192 

IV.  ADMINISTRATION  AND 


Educational  institutions  require  administrative  di- 
rection and  logistic  support  in  order  to  insure  efficient 
and  effective  operation. 

Objectives 

1.  To  provide  academic  and  administrative  leader- 
ship, coordination,  and  supporting  services  for 
achievement  of  the  academy's  overall  objectives. 

2.  To  provide  utilities  and  maintenance  services. 

Authority 

Education  Code  Section?  25951,  26051-26055,  26062, 
26101-26156. 

General  Description 

The  administrative  staff  and  plant  operation  per- 
sonnel provide  the  necessary  ancillary  services  in  sup- 
port of  the  training  program  provided  for  midship- 
men. The  67-acre  campus  contains  three  classroom 
buildings,  residence  hall,  dining  hall,  gymnasium,  sea- 
manship building,  library,  and  administration  build- 


INSTITUTIONAL  SERVICES 

ing,  which  require  continuous  maintenance  and  up- 
keep. 

Also  included  in  budget  totals  for  this  program  in 
1973-74  are  the  following  program  augmentation 
items:  (1)  $45,000  in  contract  services  funds  for  the 
academy  to  contract  for  assistance  in  preparation  of 
educational  and  facility  plans,  (2)  $50,000  (nonitem- 
ized)  for  instructional  program  modification  when  it 
is  justified  in  terms  of  approved  plans,  (3)  $18,000  an- 
ticipated from  federal  vocational  education  funds  for 
the  initial  costs  of  developing  a  continuing  education 
program,  (4)  $14,000  in  contract  services  for  manage- 
ment services  previously  provided  by  the  Department 
of  Education,  (5)  $45,000  for  Minor  Capital  Outlay, 
and  (6)  $40,000  augmentation  for  various  operating 
expense  items. 
Detail  of  Minor  Capital  Outlay : 

Dredge  boat  basin $12,000 

Replace  residence  stairway 4,000 

Resurface  sundeek-roof 5,000 

Fire  alarm  system : 24,000 

Totals $45,000 


PROGRAM  REQUIREMENTS  ^      ^^      ?3?4 

Continuing  program  costs 23.6         24.6         25.6 

General  Fund  

Federal  funds 

Reimbursements . 


1971-72 

$488,725 

305,966 

85,605 

97,154 


1972-73 

$424,884 

289,187 

60,921 

74,776 


1973-74 

$656,437 

478,433 

51,597 

126,407 
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CALIFORNIA  MARITIME  ACADEMY — Continued 


SUMMARY  BY  OBJECT 

STATE  OPERATIONS 

PERSONAL  SERVICES  7172       72_73      73_74 

Authorized  positions 83.8        85.8        85.8 

Merit  salary  adjustment -  -  - 

Proposed  new  positions -  -  1 

Totals,  Salaries  and  Wages 83.8        85.8        86.8 

Estimated  Salary   Savings -  -  - 

Net  Totals,  Salaries  and  Wages  __        83.8        85.8        S0.S 
Staff  benefits   - 

Totals,  Personal  Services 83.S         S5.8         86.8 

Operating  expenses  and  equipment 

Special  item  .if  expense , 

Minor  capital  outlay 

Totals,    Expenditures 

Reimbursements — other 

Reimbursements — federal    

Net  Expenditures 

General  Fund 

Federal  funds 


1971-72 

$820,932 
(6,216) 

1972-73 

$928,864 
(15,600) 

1973-74 

$946,525 
(15,600) 
L2.888 

$820,932 

$928,864 

-33,455 

$89*5,409 
90,000 

$959,413 

-17,600 

$820,932 
86,501 

$941,813 
94,500 

$907,433 
358,665 

$985,409 

3!I4,491 

$1,036,313 

524,087 

50,000 

45.000 

$1,266,098 
-25.1,684 

si.. -mi.:  hio 

r,i;.iii)<) 

$1,655,400 
800,000 

-is.ooo 

$1,014,414 
792,048 

j :  1,771 

$1,133,900 
988,500 
200,400 

$1. 337.UIO 

1,137,000 

200.400 

RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS 
General   Fund 

APPROPRIATIONS 

Budget  Act   appropriations   

Allocation  for  salary  increase > 

Allocation  for  overtime  premium 

Allocation  for  health  benefits 

Allocation  from  Section  16409,  Government  Code 

Total   Available   

Unexpended  balance,  estimated  saving  

Totals,  Expenditures,  State  Operations 

Federal  Funds 

APPROPRIATIONS 

Federal  grants  (U.S.  Maritime  Act  of  1958) 

TOTALS,  EXPENDITURES— ALL  FUNDS 

REVENUES 

Miscellaneous  (General  Fund) 


1971-72 

$791,000 

10,000 
10,700 

1972-73 

$891,000 
41,400 

1,100 

1973-74 

$1,137,000 

$811,700 

-19,057 

$938,500 

$1,137,000 

$792,043 

$933,500 

$1,137,000 

$221,771  $200,400 


$1,014.-111  $1,133,900 


$200,400 
$1,337,400 


1971-72  1972-73 

$568 


1973-74 
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EDUCATION*1 


MARITIME  ACADEMY — Continued 


71-72      72-73      73-74 


SALARIES  AND  WAGES 

ADMINISTRATION 

Superintendent 0.9  1 

Business  manager  II 111 

Materials  and  stores  supvr  II 111 

Accountant  I 1  1  1 

Materials  and  stores  supvr  I 0.3 

Sr  steno   1  1  1 

Property  clerk  I 0.7  -  - 

Personnel  asst  I 111 

Clerk-typist  II 1  1  1 

Duplicating  mach  opr  II 0.9 

Account  clerk  II 1  1  1 

Temporary  help  and  overtime 5.9  3.8  3.8 

Terminal  pay _  _  _ 

Totals,  Authorized  Positions 15.7        13.8        13.8 


INSTRUCTION 

Academic   dean    

Executive  officer   

Head  of  department 

Head  of  department 

Sr  instructor  

Instructor 

Sr  librarian   

Equipment  technician 

Steno  II 

Clerk-typist  II 

Totals,  Authorized  Positions 23.5        26  26 

CARE  AND  SUBSISTENCE 

Supvng  cook  II  

Supvng  cook  I 

Pharmacists  mate 

Cook  II  

Baker  I 

Chief  mess  attendant 

Food  service  asst  I 

Totals,  Authorized  Positions 18.8         20  20 


PLANT  OPERATION 

Supervisor 

Painter  I   

Lead  groundsman  

Building  maint  man 

Auto  equipt  opr  I 

Groundsman 

Janitor    

Totals,  Authorized  Positions 11.8         13  13 

SHIP  OPERATION 

Commanding  Officer 111 

Ships  carpenter 111 

Shipfitter-welder    111 

Ships  machinist 2  2  2 

Marine    electrician   111 

Boatswain 111 

Fireman 111 

Canvas  worker 111 

Able  seaman 3  3  3 

Stock  clerk 1 

Totals,  Authorized  Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


1971-72 

SALARY  RANGE 
$1,837-2,233 
1,243-1,512 
710-905 
692-S42 
614-783 
599-764 
619-753 
584-710 
480-644 
530-644 
480-584 
(61.083) 
(3,740) 

$164,057 


1972-73 

$23,056 

10.9!  Mi 

n  i. 356 
9,612 
8.052 
8,736 

8,520 
7,008 
7,728 
7,008 

li  i.; 3ii(» 
500 

$157,772 


$304,807 


$360,663 


$134,816 


$151,868 


$93,526 


$1,439-1,750 
863-950 
863-950 
863-950 
863-950 
863-950 
660-801 
660-801 
628-764 
556-676 


$115,508 


$20,668 

10,860 

11,400 

22,665 

11,400 

11,400 

9,612 

9.612 

27.324 

8,112 


1973-74 

$24,215 
17.852 

10,356 

10,104 

8,952 

8,736 

8,520 
7,008 

7.72S 

7,008 

49.300 

2,500 

$162,279 


0.7 

1 

1 

$1,439-1,750 

$1S,071 

$18,969 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

1 

1 

1 

1,305-1.587 

19,044 

19,044 

0.3 

1,305-1,587 

— 

— 

2.7 

3 

3 

1,128-1,371 

47,820 

48,564 

12.1 

14 

14 

1,074-1,305 

205,854 

209,857 

1 

1 

1 

842-1.023 

11,492 

12,076 

1 

1 

1 

863-950 

11,400 

11,400 

1.7 

2 

2 

517-660 

13.922 

14,248 

2 

2 

2 

480-644 

14,016 

14,016 

$367,218 


1 

1 

1 

$783-950 

$11,400 

$11,400 

2 

2 

2 

070-9O5 

19,248 

19,704 

0.9 

1 

1 

692-842 

10,104 

10.104 

4 

4 

4 

614-746 

32,996 

33,970 

1 

1 

1 

614-746 

S.!l52 

8.052 

1 

1 

1 

584-710 

8,520 

8,520 

8.9 

10 

10 

457-556 

60,648 

62,798 

$155,448 


1 

1 

1 

$998-1,155 

$12,940 

$13,585 

1 

1 

1 

863-950 

11,400 

11.400 

1 

1 

1 

660-801 

9.612 

9.012 

0.9 

2 

2 

728-801 

18,012 

18.801 

1 

1 

1 

72s.  sol 

0.612 

0.612 

3 

3 

3 

628-728 

25.956 

26,208 

3.9 

4 

4 

480-584 

27,976 

28,032 

$117,340 


$21,000 

11,400 

11,400 

22,800 

11,400 

11,400 

9,612 

9,612 

27,504 

8,112 


13 

13 

13 

$123,726 

$143,053 

$144,240 

82.8 

85.8 

85.8 

$820,932 

$928,864 

$946,525 

71-72 

82.8 

MAN-YEARS 

72-73 

85.8 

73-74 

85.8 

1 

1971-72 

$820,932 

SALARY  RANGE 

1,074-1,305 

1972-73 

$928,864 

1973-74 

$946,525 

12,888 

CHANGES  IN 
AUTHORIZED  POSITIONS 

Totals,  Authorized   Positions 

Proposed  New  Positions : 

Instructor  (continuing  education ). 

TOTALS,   SALARIES   AND   WAGES        82.8 


86.8 


$820,932 


$928,864 


$959,413 
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BOARD   OF   GOVERNORS  OF   THE   CALIFORNIA   COMMUNITY  COLLEGES 

Program  Objectives 


1.  To  give  direction,  coordination,  planning  and 
leadership  to  California's  public  community  colleges 
for  orderly  growth  and  development  toward  fullest 
potential,  consistent  with  maximum  local  control 
under  boards  of  trustees  in  the  68  community  college 
districts. 

2.  To  foster  high  standards  and  quality  education 
in  occupational  and  academic  programs  in  order  to 
provide  the  best  possible  education  for  community 
college  students. 

3.  To  direct  informational  and  technical  services 
for  community  colleges  statewide,  with  the  goal  of 
improving  district  and  campus  programs,  along  with 
recognition  of  unique  desires  and  needs  of  individual 
communities  served  by  this  segment  of  higher  educa- 
tion. 

4.  To  seek  adequate  financial  support  while  ensur- 
ing the  most  prudent  use  of  public  funds,  and  to 


represent  California  community  colleges  in  this  re- 
gard. 

_  The  Board  of  Governors  of  the  California  Commu- 
nity Colleges  has  15  members  appointed  by  the  Gov- 
ernor to  four-year  terms.  The  board's  headquarters 
is  in  Sacramento,  headed  by  a  chancellor  who  directs 
the  administrative,  professional  and  clerical  staff.  The 
office  also  has  small  regional  branches  in  Los  Angeles, 
Sacramento  and  Oakland  operating  under  the  Occu- 
pational Education  Unit. 

The  Board  of  Governors  of  the  California  Com- 
munity Colleges  was  established  by  Chapter  1549, 
Statutes  of  1967,  to  provide  statewide  leadership, 
planning,  coordination  and  direction  for  the  public 
community  colleges  segment  of  California  higher 
education.  A  fundamental  element  of  board  and  staff 
policy  is  recognition  of  the  essence  of  local  control  in 
California  community  colleges. 


SUMMARY  OF   PROGRAM   REQUIREMENTS  197U72 

I.  Executive    $131,394 

II.  Administration    703,601 

Administration  and  public  affairs (172,806) 

Credentials  office  (143,677) 

Fiscal    affairs   (387,118) 

III.  Educational    Affairs    4,379,443 

Academic  and  student  affairs (258,408) 

Extended  opportunity  program — administration (115,375) 

Extended  opportunity  program — allocations (3,350.000) 

Occupational    education    (557,660) 

Psychiatric  technicians  training (98,000) 

TOTALS,   PROGRAMS $5,214,438 

Reimbursements   —854,166 

NET  TOTALS,  PROGRAMS  $4,360,272 

General  Fund 4,262,272 

Vocational  Nurse  and  Psychiatric  Technician  Examiners  Fund  98,000 

Personnel  man-years 84.7 

I.  EXECUTIVE 


ESTIMATED 

PROPOSED 

1972-73 

1973-74 

$162,464 

$168,502 

830,843 

837,281 

(238,768) 

(241,481) 
(160,081) 

(154,826) 

(437,249) 

(435,719) 

5,974,785 

6,190,423 

(294,072) 

(209,911) 

(139,416) 

(157,990) 

(4,850,000) 

(5,114,500) 

(691,297) 

(708,022) 

$6,968,092 

$7,196,206 

-1,055,953 

-993.867 

$5,912,139 

$6,202,339 

5,912,139 

6,202,339 

97.3 


94.3 


General  Description 

The  executive  program  directs  the  staff  operation 
in  the  Chancellor's  Office  under  the  Board  of  Gover- 


nors of  the  California  Community  Colleges  with  the 
chancellor,  two  vice  chancellors  and  supporting  cleri- 
cal staff. 


PROGRAM  REQUIREMENTS 

Continuing  program  costs  (General 
Fund)    


71-72 

72-73 

73-74 

1971-72 

1972-73 

1973-74 

6 

6.3 

6.3 

$131,394 

$162,464 

$168,502 

II.  ADMINISTRATION 


One  vice  chancellor  heads  a  consolidated  division  of 
administration  composed  of  what  were  formerly  two 
divisions,  one  for  fiscal  affairs  and  one  for  adminis- 
tration and  puhlic  affairs.  With  the  new  grouping  the 
two  former  divisions  are  subunits  in  the  division  of 


administration. 

The  functions  of  this  program  consist  of  internal 
staff  management,  public  affairs,  fiscal  affairs,  facili- 
ties planning,  financial  services,  and  credentialing 
operations. 
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BOARD   OF  GOVERNORS   OF  THE  CALIFORNIA  COMMUNITY  COLLEGES — Continued 
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II.  ADMINISTRATION— Continued 


PROGEAM  REQUIREMENTS 


Continuing  program  costs 

General  Fund 

Reimbursements 

Program  Elements : 

Administration  and  public  affairs- 
Credentials  office 

Fiscal  Affairs : 

Facilities  planning 

Financial  services 


71-72 
37.4 


72-73 
42 


73-74 
42 


9.8 

8.4 

10.4 

8.8 


14.S 
7 

10.9 
9.3 


14.8 
7 

10.9 
9.3 


1971-72 

$703,601 
A99.810 
805,791 

172.806 
143.677 

236.762 
150,356 


1972-73 

5S30.S43 

593,363 

.',80 

238,768 
154,826 

247. 127 
190.122 


1973-74 

$S37,281 

591. ',.;>; 

ZA5.-  \5 

241.4S1 
160,081 

243.342 
192,377 


Administration  and  Public  Affairs  Unit 


Need 


This  unit  is  responsible  for  staff  management  serv- 
ices to  the  board  of  governors  and  the  chancellor's 
office,  providing  accounting  and  personnel  services, 
budget  preparation,  legal  services,  general  staff  man- 
agement services,  public  information  and  govern- 
mental affairs,  community  college  credentials  adminis- 
tration, and  information  systems. 

Objectives 

1.  To  fulfill  responsibility  for  broad  general  staff 
services  to  the  board  of  governors  and  the  chancellor 's 
office,  including  accounting  and  personnel,  budget 
preparation  and  recommendations,  organization  and 
production  of  the  board  agenda,  housekeeping  and 
communications. 

2.  To  provide  legal  services  for  contracts,  grants 
and  interagency  agreements,  Administrative  Code  and 
legislative  revisions  and  additions,  review  of  legisla- 
tion, legal  services  to  credentials  administration,  and 
other  legal  services  as  required. 

3.  To  collect  and  disseminate  information  about 
community  colleges  and  the  board  of  governors,  to 
provide  information  to  the  Legislature  and  other 
branches  of  government,  and  to  analyze  and  monitor 
legislation. 

4.  To  administer  the  community  colleges  creden- 
tials program,  including  processing,  evaluating  and 
recommending  on  issuing,  denying,  revoking  or  re- 
instating credentials,  and  to  propose  legislative  or 
Administrative  Code  changes  for  credentials  adminis- 
tration. 


5.  To  develop  and  implement  information  report- 
ing systems,  determine  feasibility  of  centralized  data 
processing,  coordinate  development  with  national  sys- 
tems organizations,  and  consult  with  and  advise  com- 
munity college  districts  on  EDP  hardware,  staffing 
and  systems  development. 

General  Description 

With  responsibility  for  a  broad  range  of  activities^ 
including  specialties  as  well  as  general  staff  manage* 
ment  services,  this  unit  has  an  attorney,  a  chief  of« 
credentials,  a  public  affairs  director,  an  administra-1 
tive  assistant,  a  special  assistant  for  EDP,  and  others' 
reporting  to  an  assistant  chancellor. 

The  credentials  section,  in  its  second  full  year  of 
operation,  processes  applications  at  the  rate  of  more- 
than  10,000  a  year  at  a  sustained  volume.  This  open 
tion    is   self-supporting   from    credential   application 
fees. 

Other  elements  of  the  unit  have  responsibility  for 
accounting  and  personnel  services,  providing  informa- 
tion on  community  colleges  to  legislators,  the  state 
administration  and  federal  agencies,  analyzing  and 
monitoring  legislation  affecting  community  college! 
and  the  full  range  of  management  and  housekeeping 
services  the  agency  requires. 


Input  1971-72 

Administration  and  Public 
Affairs : 

Expenditures    $172,806 

Man-years     9.8 

Credentials  Office : 

Expenditures    $143,677 

Man-years    8.4 


1972-73 


$238,768 
14.8 

$154,826 
7 


1973-74 


$241,481 
14.8 

$160,081 

7 


Fiscal  Affairs  Unit 


Need 


Legislation  mandates  the  majority  of  functions  in 
both  sections  of  the  Fiscal  Affairs  Unit :  the  Financial 
Services  and  the  Facilities  Planning  Sections.  Be- 
79  tween  them  they  encompass  many  responsibilities  for 
community  college  financing,  district  organization  and 
construction,  including  annually  updated  10-year  con- 
struction plans.  This  unit  is  also  responsible  for 
certain  studies  and  recommendations  for  the  Coor- 
dinating Council  for  Higher  Education  and  for  gen- 
erating substantial  data  on  community  college  enroll- 
ments and  other  questions  on  student  population.  It 
advises  on  the  establishment  of  new  community  col- 
lege campuses  and  other  centers  of  education  and  re- 
views and  upgrades  criteria,  standards  and  formulas 


for  funding  community  college  construction  and  fa- 
cility utilization,  as  well  as  approving  long-range 
plans. 

Objectives 

1.  To  meet  requirements  of  the  Education  Code  and 
Title  5  of  the  Administrative  Code  for  construction, 
planning  and  utilization  compliance  by  community 
college  districts,  in  line  with  needs  of  the  state  and 
districts  for  added  facilities. 

2.  To  aid  local  areas  outside  any  community  college 
district  to  join  a  district  or  form  one,  and  to  help 
develop  interdistrict  arrangements  for  joint  use  of 
programs  and  facilities. 


IpUCATION 
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3.  To  make  annual  recommendations  on  state  finan- 
cial support  to  community  college  districts. 
4    To  work  with  districts  to  bring  about  statewide 
12   standards  and  procedures  for  adoption  of  program 


-Continued 


l|    budgeting 


General  Description 
The  unit's  two  sections,  Facilities  Planning  and  Fi- 


Need 


15 
16 
17 
18 
19 
20 
21 
22 
23 
24 

26  •  T1?e  Faeilities  Planning  Section  maintains  a  con- 

27  tinumg  10-year  capital  outlay  program  for  the  96 

28  California   Community  Colleges  and  68  community 

30  college  districts,  with  most  of  the  section's  work  re- 

31  quired  by  statute.  Annually,  district  boards  of  trus- 
||    tees  submit  to  the  chancellor's  office  updated  construc- 

34  tion  plans  for  the  following  ten  years.  The  Facilities 

35  Planning  Section  must  review  and,  in  some  instances 

37  assist,  in  programming  and  planning  specific  construc- 

38  tion  projects  along  with  10-year  plans  for  all  68  dis- 

40  tricts.  With  construction  activity  up  over  the  preced- 

41  ing  fiscal  year,  there  is  an  increased  need  for  staff 
studies  and  services. 

The  section  also  must  prepare  annual  capital  outlay 
budgets  for  presentation  to  the  Department  of  Fi- 
nance and  the  Legislature,  approve  projects  for  state 
funding,  approve  new  campus  sites  and  each  year  up- 
date facilities  inventories  for  all  community  colleges. 

Objectives 

1.  To  evaluate  10-year  construction  plans  submitted 
by  community  college  districts  and,  with  appropriate 
changes,  recommend  approvals. 

2.  To  review  and  approve  sites  for  new  community 
college  campuses  and  to  project  annually  major  capi- 
tal outlay  needs  of  community  colleges,  establish  cri- 
teria for  priorities,  recommend  an  annual  statewide 
capital  outlay  budget  for  community  colleges,  and 
evaluate  district  project  planning  guides  for  the  capi- 
tal outlay  budget. 

3.  To  evaluate  applications  for  construction  proj- 
ects under  the  federal  Vocational  Education  Act  and 
ensure  project  compliance  with  federal  regulations. 

4.  To  annually  inventory  district  physical  facilities 
and   continue    cost   and   construction    evaluation   of 


nancial  Services,  work  under  the  direction  of  the  as- 
sistant chancellor  for  fiscal  affairs.  Facilities  Planning 
concentrates  on  long-range  construction  plans,  site  se- 
lection and  capital  outlay,  and  Financial  Services 
concentrates  on  district  organization,  collecting  finan- 
cial and  student  data,  providing  necessary  studies  and 
administering  state  allocations  to  local  districts.  Both 
sections  are  headed  by  deans. 


Facilities  Planning  Section 


standards  consistent  with  statutes,  and  to  prepare  a 
handbook  of  instructions  to  community  college  dis- 
tricts for  submitting  their  project  plans  and  10-year 
plans  to  the  chancellor's  office. 

5.  To  maintain  necessary  liaison  with  community 
college  districts  during  bid  and  construction  phases  of 
contracts  and  determine  necessary  procedures  for  aug- 
mentation eligibility,  to  establish  standard  space  allo- 
cations for  learning  resource  centers,  and  to  establish 
space  standards  and  facilities  allocations  for  physical 
education. 

6.  To  assess  feasibility  of  adapting  new  systems  ap- 
proaches to  community  college  construction  techniques 
and  to  coordinate  planning  and  campus  development 
of  individual  community  college  districts  with  state 
and  federal  agencies,  with  emphasis  on  development 
and  planning  as  well  as  on  environmental  impact. 

General  Description 

The  Facilities  Planning  Section  is  organized  into 
coordinated  groups,  one  for  facilities  planning  and 
one  for  construction,  with  most  staff  effort  going  to 
review  of  10-year  construction  plans,  capital  outlay 
budgets,  approval  of  district  project  applications,  and 
other  review  functions  called  for  by  legislation. 

This  section  has  three  specialists  in  facilities  plan- 
ning who  are  responsible  for  the  facilities  planning 
evaluation  and  approval  process  required  by  the  Com- 
munity College  Construction  Act.  Nine  new  campuses 
were  in  the  planning  and  design  stages  in  1972,  four 
of  the  96  existing  colleges  were  moving  into  new  cam- 
puses and  eight  others  were  building  substantial  addi- 
tions. 


Input  1971-72 

Expenditures    $236,762 

Man-years 10.4 


1972-73  1973-74 

$247,127      $243,342 
10.9  10.9 


Financial  Services  Section 


Need 

This  section  is  involved  with  the  administration  of 
the  community  college  equalization  and  basic  aid  pro- 
grams, estimated  for  1972-73  at  $208  million.  The 
financial  services  section  gathers  and  analyzes  stu- 
dent data  from  each  of  the  68  community  college 
districts  in  the  process  of  equitable  distribution  of 
state  apportionments  to  districts.  Statutes  which  call 
for  all  territory  outside  any  community  college  dis- 
trict to  be  in  a  district  by  1975  require  coordination, 
assistance  and  review  of  plans  for  recommendations 


to  the  board  of  governors  by  the  financial  services 
section.  This  section  also  reviews  and  approves  dis- 
trict claims  for  construction  project  reimbursements. 

Objectives 

1.  To  determine  state  apportionments  in  equaliza- 
tion and  basic  aid  programs,  to  study  and  advise 
on  changes  in  funding  procedures,  and  to  administer 
payment  schedules  under  the  Community  College 
Construction  Act  and  occupational  education  appro- 
priations for  construction. 
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II.  ADMINISTRATION— Continued 
Financial  Services  Section — Continued 


2.  To  carry  out  the  legislative  mandate  for  consult- 
ing with  county  committees  on  school  district  organi- 
zation, to  make  regional  planning  studies,  to  provide 
information  and  statistics  for  use  by  voters  in  terri- 
torial-district elections,  and  to  represent  the  chan- 
cellor's office  in  public  hearings  on  district  organiza- 
tion. 

3.  To  make  detailed  studies  required  for  new 
campuses,  on  referral  from  the  facilities  planning  sec- 
tion, following  this  section's  review  of  10-year  con- 
struction plans. 

4.  To  coordinate  program  budgeting  with  commu- 
nity college  districts,  to  assist  districts  in  implement- 
ing a  common  budget  structure  and  taxonomy,  and  to 
develop  planning  models. 


General  Description 

The  financial  services  section  has  three  functional 
groups:  for  apportionment  and  reports,  for  district 
organization  and  additional  centers  of  education,  and 
for  budgeting  and  financial  services.  About  half  the 
staff  time  goes  into  administration  and  the  rest 
toward  efforts  of  greater  efficiency  and  better  decn 
sionmaking  in  financing,  testing  models  for  commu- 
nity college  district  program  budgeting  and  studying 
additional  center  requirements. 


Input  1971-72 

Expenditures    $150,356 

Man-years    8.8 


1972-73 
$190,121' 
9.3 


1973-74 
$1112,377 
9.3 


III.  EDUCATIONAL  AFFAIRS 


A  vice  chancellor  heads  a  consolidated  Division  of 
Educational  Affairs,  composed  of  what  formerly  were 
two  divisions,  one  for  academic  and  student  affairs  and 


the  other  for  occupational  education.  With  the  new 
grouping  the  two  former  divisions  are  subunits  in  the 
Division  of  Educational  Affairs. 


PEOGRAM  REQUIREMENTS  71_72 

Continuing  Program  Costs 41.3 

General  Fund - 

Vocational  Nurse  and  Psychiatric 

Technicians  Examiners  Fund - 

Reimbursements    — 

Program  Elements : 

Academic  and  Student  Affairs  Section  11.7 
Extended  Opportunity  Program  :    . 

Administration    5.5 

Allocations   — 

Occupational    education    24.1 

Psychiatric  technicians  training - 


72-73 
49 


12.4 

6.1 

30.5 


73-74 
46 


9.4 

C.l 

30.5 


1971-72 

$4,379,443 

■  ;,i;.n,068 

98,000 

650,375 

258,408 

1 1 5,875 
3,350,000 

.-,.-,-.<;<;<> 
98,000 


1972-73 

16,974,785 
5,156,31* 


818,473 

294,072 

139,416 
1,850,000 

091,297 


1973-74 

$6,190, 123 

5,hhUfil 

748,022 

209,911 

1  r,7,990 

r..i  1  1,500 

708,022 


Academic  and  Student  Affairs  Unit 


Need 


The  Academic  and  Student  Affairs  Unit  must  ap- 
prove educational  master  plans  and  programs  sub- 
mitted by  the  community  colleges  and  also  provide  the 
lead  for  the  colleges  to  offer  diverse  and  quality  aca- 
demic education  to  a  high  volume  of  students  with  the 
wide  variety  of  needs  and  backgrounds  reflecting  their 
communities. 

Those  functions  include  articulation  policies,  pro- 
grams and  professional  staffing  on  the  campuses,  ad- 
missions and  transfers  to  four-year  institutions,  and 
student  affairs.  Academic  planning  involves  broad 
areas  of  general  education,  remedial,  continuing  and 
adult  education,  community  services  and  coordination 
with  occupational  education. 

Objectives 

1.  To  review  and  recommend  approvals  of  educa- 
tio?ial  master  plans  and  programs  submitted  by  com- 


munity colleges,  to  recommend  approvals  of  courses 
outside  approved  educational  programs,  and  to  de- 
velop a  state  educational  master  plan  for  community 
colleges,  based  on  campus  and  district  plans. 

2.  To  upgrade  standards,  criteria  and  procedures 
for  approving  courses,  programs  and  community  col- 
lege master  plans. 

3.  To  foster  community  college  extension  of  educa- 
tional opportunity  to  disadvantaged  students  and  co- 
ordinate resources  to  meet  their  needs,  to  provide 
leadership  in  developing  and  operating  educational 
programs  and  services  for  students  with  diverse  back- 
grounds, with  special  emphasis  on  those  disadvantaged 
economically,  educationally,  culturally  or  socially. 

4.  To  provide  leadership  in  intersegmental  articula- 
tion of  programs  and  courses  for  efficient  transfer  of 
students  from  community  colleges  into  four -year  in- 
stitutions. 
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III.  EDUCATIONAL  AFFAIRS— Continued 
Academic  and  Student  Affairs  Unit— Continued 
General  Description 


Educational  planning  required  as  a  basis  for  ten- 
year  facilities  plans  by  districts,  apportionment  of 
state  funds  to  districts,  and  state  academic  master 
plans  for  community  colleges  absorb  much  staff  effort. 
Occupational  short-term  and  long-term  plans  sub- 
mitted by  districts  are  incorporated  with  general  edu- 
cation transfer  and  continuing  education  programs  to 
produce  campus  educational  master  plans. 

As  an  outgrowth  of  a  grant  project  supported  by 
the  U.S.  Office  of  Economic  Opportunity,  pilot  pro- 


grams will  be  monitored  to  determine  how  educational 
opportunity  can  be  substantially  enhanced  in  fields 
such  as  health  care,  criminal  justice  and  social  services 
through  educational  planning,  with  emphasis  at  local 
and  regional  levels. 

Besides  having  a  state-mandated  responsibility  for 
educational  planning  and  program  review,  the  Aca- 
demic and  Student  Affairs  Section  focuses  effort  on 
these  major  areas:  continuing  education,  coordinated 
instruction  systems  and  student  personnel. 


Continuing  Education 


Need 


The  staff  is  required  to  review  and  recommend  on 
adult  classes  eligible  for  state  apportionments.  Close 
relationships  must  be  established  and  maintained  with 
community  college  districts  regarding  all  aspects  of 
continuing  adult  programs  and  classes. 

Objectives 

1.  To  review  and  approve  courses  and  programs  for 
adults  as  needed  for  state-funding  approval,  to  work 
with  community  colleges  to  interpret  and  implement 
policies  and  guidelines  for  adoption  by  the  board  of 
governors  and  the  Legislature. 

2.  To  develop  and  coordinate,  in  cooperation  with 
others,  appropriate  delineation  between  secondary 
adult  education  and  community  college  continuing 
education. 

3.  To  help  community  colleges  develop  continuing 
education  master  plans  and  assist  districts  seeking  to 


integrate  locally-funded  community  service  programs 
with  continuing  and  adult  education. 

General  Description 

With  continuing  education  being  a  major  function 
of  community  colleges,  the  Academic  and  Student 
Affairs  Section  advises  on  policy  and  financing  re- 
quired by  community  colleges.  It  also  helps  develop 
the  appropriate  delineation  between  community  col- 
lege continuing  education  and  secondary  schools  adult 
education  in  coordination  with  efforts  of  area  coun- 
cils. 

Courses  and  programs  in  adult  classes  require  staff 
approval  for  state  funding.  This  section  is  also  in- 
volved in  developing  master  plans  in  continuing  edu- 
cation and  in  aiding  community  colleges  seeking  to 
integrate  district  community  service  programs  with 
other  aspects  of  continuing  education. 


Need 


The  need  to  find  and  use  better  methods  of  instruc- 
tion is  met  through  coordinated  instruction  systems, 
and  includes  all  types  and  methods  of  instruction  for 
effective  transmission  of  information  to  students. 


Coordinated  Instruction  Systems 

cooperate  with   other  state   agencies  in   developing 
teaching  projects. 

3.  To  evaluate  applications  submitted  by  commu- 
nity college  districts  for  coordinated  instruction  sys- 
tems and  to  review  program  evaluations  for  coordi- 
nated instruction  systems. 


Objectives 

1.  To  disseminate  information  on  new  methods  of 
instruction  through  personnel  trained  by  the  aca- 
demic and  student  affairs  section  for  work  with  co- 
ordinated instruction  systems,  to  assist  instructors  in 
community  colleges  to  become  more  efficient  by  using 
television,  radio  and  computer-aided  instruction. 

2.  To  explore  new  methods  of  instruction,  to  work 
with  instructors  on  the  value  of  new  methods,  to 
maintain  contact  with  federal  officials  in  proposing 
and  evaluating  innovative  teaching  projects,  and  to 


General  Description 

The  academic  and  student  affairs  section  will  con- 
tinue exploring,  improving  and  sharing  more  efficient 
and  effective  methods  of  instruction,  including  evalu- 
ation of  applications  for  systems,  assisting  instructors 
in  handling  them,  and  reviewing  systems  after  imple- 
mentation, to  ensure  that  students  derive  the  benefits 
they  should.  The  section  also  will  work  with  the  fed- 
eral government  to  propose  and  develop  new  projects 
and  will  oversee  projects  in  innovative  teaching  meth- 
ods. 
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III.  EDUCATIONAL  AFFAIRS— Continued 
Student  Personnel 


Need 

The  academic  and  student  affairs  section  plans 
and  directs  staff  effort  in  developing  and  administer- 
ing student  personnel  programs,  such  as  in  counseling 
and  other  support  services.  California  community 
colleges  have  been  historically  committed  to  these 
services  growing  out  of  the  wide  range  of  interests 
and  abilities  of  their  students. 

The  board  of  governors  adopted  a  policy  statement 
related  to  student  personnel  services,  with  high  prior- 
ity for  financial  support,  establishment  of  criteria  for 
evaluating  effectiveness,  inclusion  of  standards  in 
accreditation  and  a  provision  for  in-service  training 
for  student  personnel  staff. 

Objectives 

1.  To  improve  the  quality  of  career  counseling  in 
community  colleges  through  workshops  covering  em- 
ployment conditions  and  sharing  effective  techniques 
and  resources,  to  assist  districts  in  developing  criteria 
for  evaluating  personnel  and  minimal  services  needed 
for  community  college  student  personnel  programs. 

2.  To  examine  alternatives  for  additonal  financing 
for  adequate  facilities  and  staff  for  student  personnel 


programs,  to  insure  articulation  of  transfer  students 
through  communication  among  higher  education  seg- 
ments and  implementing  course  certification  with 
provision  for  continuous  review  of  procedures  and 
participation. 

General  Description 

Considerable  staff  time  will  be  given  to  assuring  in- 
tegration into  four-year  institutions  by  communifl 
college  transfer  students,  requiring  development  of 
procedures  and  guidelines  for  transferring  credit.  This 
function  needs  continuous  review  of  procedures  at 
community  colleges  through  a  state  body  having  staff 
representatives  of  the  segments  involved. 

Other  program  activities  will  include  carrying  out. 
board  of  governors  policy  for  improving  student  per- 
sonnel services,  assisting  districts  in  developing  cri- 
teria for  evaluation  of  student  personnel  staff  and 
services,  and  operating  in-service  workshops  for  com- 
munity college  personnel  to  provide  employment  in- 
formation, share  counseling  techniques  and  dissemi- 
nate resource  material. 


Input  1971-72 

Expenditures      $258,408 

Man-years     11.7 


1972-73 
$291,072 
12.4 


1973-74 
$209,91 
9.4 


Extended  Opportunity  Programs  Section 
(Administration) 


Need 


General  Description 


The  Extended  Opportunity  Program  (EOP)  Sec- 
tion must  supervise  use  of  state  money  allocated  to 
community  college  districts  for  campus  EOP.  The  sec- 
tion evaluates  project  applications  from  districts  and 
recommends  approvals  to  the  board  of  governors.  It 
coordinates  with  campuses  on  administration  of  EOP 
funds  and  programs  and  reviews  community  college 
EOP  three-year  plans,  submitted  annually,  as  required 
by  the  Administrative  Code. 

Objectives 

1.  To  assess  requirements  for  state  funding  of 
campus  EOP  and  recommend  a  funding  program  for 
adoption  by  the  board  of  governors,  to  process  allo- 
cations and  monitor  projects  for  maximum  efficiency. 

2.  To  aid  campuses  in  coordinating  their  EOP  with 
federally-funded  programs  for  disadvantaged  stu- 
dents, with  special  emphasis  on  occupational  educa- 
tion, to  assist  campuses  in  developing  goals  for  EOP 
projects,  to  evaluate  strengths  and  weaknesses  of  pro- 
grams, to  provide  the  board  of  governors  information 
for  adopting  regulations,  and  to  make  data  available 
to  the  board,  the  state  administration  and  the  Legis- 
lature. 


>r- 


The  EOP  section's  administration  includes  monitoi 
ing  compliance  with  rules  and  regulations  dealing 
with  EOP  funds,  developing  a  budget  request  for  al- 
locations, evaluating  project  proposals,  gathering  and 
analyzing  data  requested  by  state  agencies,  servicing 
the  state  advisory  committee  for  community  college 
EOP,  and  assisting  campus  EOP  staff  planning, 

With  four  EOP  specialists,  the  unit  has  been  re- 
organized to  assign  one  specialist  primary  responsi- 
bility for  student  financial  aid  matters.  The  other 
tinue  in  field  operations  and  administration,  with  spe- 
cial assignments  for  all  three  in  occupational  educa- 
tion for  the  disadvantaged,  in-service  education  and 
program  support  services.  All  specialists  are  responsi- 
ble for  complete  EOP  consultant  and  evaluation  serv- 
ices to  campuses. 

Since  inception  of  statewide  community  college  EOP 
in  1969,  responsibility  for  coordinating,  recommend- 
ing allocation  of  funds,  evaluating  and  supervising 
programs  has  increased  to  the  point  that  it  now  covers 
87  participating  community  colleges. 


Input 


1971-72 


Expenditures      $115,370 

Man-years 5.5 


1972-73 

$139,416 
6.1 


1973-74 

$157,990 
6.1 
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III 


Extended  Opportunity  Programs 
(Local  Allocations) 


Need 

California  Community  Colleges,  partly  because  of 
their  open-door  policy  and  also  because  of  their  geo- 
graphical accessibility  to  students,  draw  a  large  pro- 
portion of  those  needing  help  under  programs  for  the 
disadvantaged  such  as  the  state's  community  college 
Extended  Opportunity  Program  (EOP)  and  college 
opportunity  grants,  federally-funded  Vocational  Edu- 
cation Act,  work-study  programs,  and  educational 
opportunity  grants,  and  locally-funded  district  pro- 
grams for  disadvantaged  students. 

While  a  student  could  be  disadvantaged  for  a  num- 
ber of  reasons,  the  outstanding  characteristic  of  most 
disadvantaged  students  is  poverty.  A  community  col- 
lege opportunity  for  higher  education  is  a  last  chance 
that  many  will  have  to  acquire  the  training  and  moti- 
vation they  need  to  become  productive  wage-earners 
supporting  themselves  and  their  families. 

Objectives 

1.  To  identify  potential  disadvantaged  community 
college  students  and,  through  necessary  financial  aid 
and  services,  help  them  acquire  the  skills  and  knowl- 
edge needed  to  succeed  in  college  and  ultimately  in 
the  working  world. 

2.  To  assist  disadvantaged  students  to  reach  their 
fullest  potential,  to  build  their  persistence  and  grade- 
point  averages  to  the  level  where  they  have  equal 
opportunity  with  other  students  to  compete  for  jobs 
or  transfer  places. 

3.  To  augment  leadership  skills  of  campus  EOP 
staff  personnel  through  in-service-  training  and  to 
assist  in  the  articulation  and  coordination  of  campus 
EOP  staff  and  programs  with  federally-funded  and 
locally-funded  programs  for  disadvantaged. 

General  Description 

While  poverty  is  the  leading  deficiency  of  most  dis- 
advantaged students,  cash  grants  alone  are  not  the 
total  solution — and  in  some  eases  no  solution — to  assist 


them  toward  productive,  successful  lives.  At  least 
important  in  community  college  EOP  are  campi 
operated  services  to  students  disadvantaged  as  a  rfl 
suit  of  language,  social  and  cultural  background 
The  program  in  community  colleges  has  proved  tha 
a  relatively  small  outlay  per  student  for  educations 
services  has  been  successful  in  assisting  students 
overcome  these  disadvantages. 

One  goal  of  the  chancellor's  office  is  to  develop 
community  colleges  EOP  so  that  educational  service 
and  financial  aids  necessary  for  students  to  remai 
in  college  are  more  nearly  balanced. 

Basic  student  eligibility  requirements  for  partici 
pation  in  state-funded  community  college  EOP  ar 
that  they  have  family  income  of  $5,000  or  less 
that  they  are  full-time  students. 

Community  colleges  develop  EOP  projects  using 
variety  of  economic  resources,  including  district,  state 
federal,  and  private  funds. 

The  average  expenditure  level  of  this  program  wa 
$200  per  student  in  1970-71.  The  1970-71  progra 
consisted  of  approximately  66  percent  for  financia 
aid,  23  percent  for  educational  assistance  and  11  per 
cent  for  administration.  Recognizing  the  greater  pro 
portional  need  for  educational  assistance,  the  prograr. 
expenditures  are  now  approaching  a  distribution 
49  percent  financial  assistance,  40  percent  educa 
tional  assistance  and  11  percent  administration  fo 
approximately  19,300  students  in  1972-73.  The  Stat 
funded  program  for  1973-74,  5.4  percent  above  tha 
1972-73  level,  will  provide  for  19,300  students  (ap 
proximately  10,320  new  and  8,980  renewal  students) 
The  average  expenditure  level  per  student  is  increase 
from  $25]  in  1972-73  to  $265  in  1973-74.  It  is 
tended  that  for  1973-74  a  greater  proportion  of  tl 
funds  will  be  directed  to  student  assistance  (financfl 
and  educational  aid)  and  a  smaller  proportion  fo 
administration. 

Input  1971-72  1972-73  1973-74 

Expenditures   $3,350,000  $4,850,000  $5,114,500 


Occupational  Education  Unit 


Need 


The  Occupational  Education  Unit  must  advise  on 
approvals  for  community  college  courses  and  pro- 
grams funded  under  the  federal  Vocational  Education 
Act  and  provide  service,  planning  and  coordination 
for  occupational  and  technical  programs  in  com- 
munity colleges. 

This  unit  also  operates  under  state  law  for  approv- 
ing programs,  statewide  planning  for  occupational 
education  and  district  plans  for  occupational  educa- 
tional programs  in  community  colleges.  Staff  effort 
also  goes  into  in-service  educational  activities  to  assist 
districts  on  staff  improvement,  to  maintain  contacts 
with  business  and  industry  on  training  needed  by  job 
applicants  from  community  colleges,  to  produce  pub- 


lications on  curriculum  material,  and  for  evaluation 
to  improve  occupational  programs  in  special  curricu- 
lum areas. 

Recommendations  must  be  made  for  allocating  fed- 
eral funds  on  an  entitlement  basis  to  districts.  Staff 
members  in  this  unit  service  representatives  of  the 
board  of  governors  sitting  on  the  Joint  Committee  on 
Vocational  Education  with  representative  members  of 
the  State  Board  of  Education,  acting  on  proposals 
from  both  segments.  This  unit  is  also  involved  in  joint 
planning  at  local  regional  and  state  levels. 

Objectives 

1.  To  recommend  approvals  of  district  plans  and 
proposals  and  funding  under  the  federal  Vocational 
Education  Act. 
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o 

|        2.  To  provide  state  leadership  to  community  college  coordination,  planning  and  leadership  to  this  endeavor 

9    districts  in  activities  including  liaison  with  business  of  California  Community  Colleges. 

10    and  industry  to  key  training  with  hiring  needs,  in-  An  important  element  in  the  effort  is  maintaining 

12  service  training  for  community  college  occupational  the  recognized  preeminent  position  of  California  Com- 

13  educational  staff  and  to  conduct  studies  for  main-  munity  Colleges  in  occupational  education  and  the 

15  taining  high  standards  in  occupational  education.  resultant  tangible  benefits  in  more  people  trained  and 

16  employed  in  fields  of  higher  skill  and  earning  power. 

17  General  Description  I           ...    ,               .                                „                             , 

■L3  The  unit  s  two  main  sections  are  tor  program  plan- 

19        With  occupational  education  assuming  a  larger  and  ning  and  for  operations,  each  headed  by  a  dean  re- 

|9    more    significant    role    in    training    Californians    for  porting  to  the  assisant  chancellor  responsible  for  oe- 

22    careers,   the   Occupational  Education  Unit  provides  cupation  education. 

23 

24    Input                                                                 71-72      72-73      73-74  1971-72                1972-73               1973-74 

||    Expenditures  (reimbursed) 24.1        30.5         30.5  $557,660              $691,297              $708,022 

?S    Program  Elements : 

27        Planning (12)        (15)        (15)  (278,760)             (345,500)            (353,900) 

||        Operations (12.1)    (15.5)    (15.5)  (278,900)            (345,797)            (354,122) 

|0    Program  Planning  bilities  with  in-service  training,  to  help  districts  de- 

32  jt    d                                                                                           ■  velop  new  curriculum  material,  job  specifications  and 

33  educational  guides,  to  work  with  business  and  indus- 

35  State  legislation  in  recent  years  has  markedly  in-  try  on  job  opportunities,  and  to  conduct  research  and 

36  creased  the  need  for  more  intensive  planning  in  occu-  survey  projects, 
f I    pational  education  bv  the  chancellor 's  office,  a  respon-  .    . 
39    sibility  referred  to  the  Program  Planning  Section  of  General  Description 

4°    the  Occupational   Education  Unit.   The   State   Plan  Staff  specialists  participate  in  all  aspects  of  the 

42  for  Vocational  Education  requires  community  colleges  planning  program  and  four  main  areas  of  activity : 

43  to  submit  annually  short-term  and  long-term  plans  program  planning,  project  review,  campus  staff  train- 
|f,  for  review  and  funding  recommendations.  The  staff  j^  an(j  program  improvement.  The  staff  annually 
46  must  coordinate  closely  with  other  planning  groups  reviews  short-term  and  long-term  plans  submitted  by 
|g    set  up  by  legislation,  such  as  area  planning  commit-  community  college  districts,  as  required  by  the  State 

49  tees,  the  Joint  Occupational  Preparation  Task  Force,  pian  for  Vocational  Education,  to  qualify  for  federal 

50  and  the  State  Advisory  Council  on  Vocational  Edu-  funding.  It  coordinates  with  planning  areas  and  the 

52  cation  and  Technical  Training.   Staff  must  also  aid  state  Advisory  Council  for  Vocational  Education  and 

53  community  college  districts  which  are  developing  Technical  Training  and  advises  on  approvals  for  five- 
It    occupational  education  curriculum  material  and  in-  year  occupational  education  master  plan  projection. 

56  service  training  for  their  occupational  education  per-  The  section  also  prepares  annually  the  community 

57  sonnel.  The  chancellor's  office  is  also  required  to  ap-  college  section  of  the  State  Plan  for  Vocational  Edu- 

59  prove  all  new  occupational  education  programs  on  a  cation. 

60  continuing  basis  and  to  approve  annually  each  dis-  In  addition,  the  Program  Planning  Section  advises 
«2    trict's  occupational  education  master  plan  five-year  0n  funding  under  the  federal  Vocational  Education 

63  projections.  Act  and  advises  on  new  educational  programs  and 

64  master  plans.  It  conducts  workshops  and  conferences 

65  Objectives  for  campus  personnel  and  develops  curriculum  guides 
67        1    To  work  with  community  colleges  on  plans  and  and  material,  has  statewide  liaison  with  business  and 

69  evaluations,  to  prepare  annually  the  community  col-  industry  and  does  research  and  evaluation. 

70  lege  section  of  the  state  plan  for  Vocational  Educa-  p         m  operations 
■re    tion,  to  coordinate  occupational  education  planning 

73    with  that  in  academic  and  facilities  planning,  to  de-  Need 

7,5    velop  career  education  pilot  programs,  to  recommend  Community  colleges  require  staff  consultation  and 

76    approval  for  new  occupational  programs  and  master  eoordination,  as  provided  by  the  Program  Operations 

78  plans,  and  to  prepare  occupational  education  plans.  Section,  for  occupational  education  programs  admin- 

79  2  To  determine  that  projects  submitted  to  the  istered  under  the  federal  Vocational  Education  Act 
I?  chancellor's  office  are  fundable  under  the  State  Plan  and  the  California  State  Plan  for  Vocational  Educa- 
82  for  Vocational  Education,  to  review  programs  for  tion.  Staff  specialists  in  the  section  also  consult  with 
I  fedeva!  ***  under  the  p.an,  and  ,.  assnre  con,-  jgH-j-d £^5^X^.32 
1    "TS-JaSS?--  campus  staff  cap,-  progra  I  reviews,  plan™,  cv.iua.ion  and  conference, 
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Occupational  Education  Unit — Continued 


Objectives 

1.  To  provide  leadership  and  coordination  to  com- 
munity colleges  and  districts  in  developing  and  im- 
proving occupational  education  programs. 

2.  To  review  occupational  programs  in  each  of  the 
96  California  Community  Colleges  at  least  once  a  year 
on  standards  and  requirements  in  the  State  Plan  for 
Vocational  Education  and  to  review  district  occupa- 
tional education  plans. 

3.  To  evaluate  and  advise  annually  on  applications 
and  projects  of  districts  for  funding  under  the  federal 
Vocational  Education  Act  and  to  assist  districts  with 
reports  and  claims  under  that  act  and  the  State  Plan 
for  Vocational  Education. 

4.  To  coordinate  among  the  chancellor's  office,  com- 
munity colleges,  business  and  industry  on  require- 
ments for  training  in  existing,  new  and  emerging 
occupations,  to  work  with  campuses  to  keep  them  in- 
formed of  developments,  and  to  arrange  in-service 
training  for  personnel  in  occupational  education. 


5.  To  provide  liaison  and  articulation  on  occupa- 
tional programs  with  high  schools  and  four-year  in- 
stitutions and  to  conduct  final  processing  of  applica- 
tions, reports  and  claims  from  community  colleges,  as 
required  by  the  State  Plan  for  Vocational  Education 
and  the  federal  Vocational  Education  Act. 

General  Description 

The  Program  Operations  Section  fosters  an  effective 
relationship  between  community  colleges  and  the  chan- 
cellor's office  with  a  small  staff  of  specialists  working 
as  consultants.  They  assist  colleges  with  state  and  fed- 
eral regulations  and  policies,  evaluate  district  and 
college  programs  and  coordinate  among  the  colleges, 
chancellor's  office,  other  segments  of  education  anal 
business  and  industry  on  job  requirements  and  train- 
ing. They  also  assist  campus  personnel  in  occupational 
education  with  workshops,  conferences,  reports  andl 
other  services  needed  to  run  a  productive  occupational 
education  program. 


PSYCHIATRIC  TECHNICIAN  TRAINING 
General  Description 

Chapter  1324,  Statutes  of  1970,  appropriated  $200,- 
000  from  the  Vocational  Nurse  and  Psychiatric  Tech- 
nicians Examiners  Fund  to  the  board  of  governors  for 
a  two-year  program,  in  1970-71,  to  establish  psychia- 
tric  technician    training   programs.    These   included 


scholarship  program  planning,  instruction,  books,  uni- 
forms, training  material  and  necessary  transportation. 


Input 

Continuing    program    costs 
I  Vocational  Nurse  and 
Psychiatric  '/'< ■rhni- 
finiis  Examiners 

Fund) 


1971-72 


$98,000 


1972-73 


1973-74 


SUMMARY  BY  OBJECT 
STATE  OPERATIONS 
PERSONAL  SERVICES 


Authorized  positions 

Merit  increases  (General  Fund). 
Workload  and  administrative 

adjustments    

Proposed  new  positions 


1-72 

72-73 

73-74 

1971-72 

1972-73 

1973-74 

84.7 

96.3 

96.3 

$1,173,104 
(16,291) 

$1,442,895 
(10,044) 

$1,470,346 
(17,595) 

-6 
4 


-11,111 


-70.375 


Totals,  Adjustments 

Totals,   Salaries  and  Wages- 
Estimated  salary   savings 


84.' 


97.3         94.3 


Net  Totals,  Salaries  and  Wages 

Staff  benetfis  


84.7 


97.3 


94.3 


$1,173,104 


$1,173,104 
103,036 


-$11,111 

$1,431,784 
-23,265 

$1,408,519 
144,506 


-$35,351 

$1,434.9115 
-1,2,900 

$1,392,095 
149,000 


84.7 


Totals,   Personal   Services 

OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense 

Travel — in-state   

Facilities  expense 

Contractural  services 

Equipment 

Psychiatric  technicians  training 


97.3        94.3 


1,276,140 

$1,553,025 

$1,541,095 

$152,906 

$200,455 

$202,114 

110,826 

118.405 

124,989 

59,268 

62,487 

71,375 

151,152 

172,336 

119,933 

16,147 

11,384 

22,200 

98,000 

- 

- 

Totals,  Operating  Expenses  and  Equipment- 
Totals,  Expenditures 

Reimbursements : 

Federal 

Other 


Totals,  Expenditures 

General  Fund 

Vocational  Nurse  and  Psychiatric  Technician  Examiners  Fund 


$588,299 

$1,S64,439 

-659,571 
-194,596 

$1,010,272 

9.72,272 

98,000 


$565,067 

$2,118,092 

-857,127 
-198,826 

$1,062,139 
1,062,139 


$540,611 

$2,081,706 

-786,786 
-207,081 

$1,087,839 
1,087,839 


RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS 

General  Fund 
APPROPRIATIONS 

Budget  Act  appropriation 

Allocation  for  salary  increase 

Allocation  from  Health  Benefits  Fund 

Allocation  for  overtime  premium 

Total  Available 

Unexpended  balance,  estimated  savings 

Totals,  Expenditures 

Vocational  Nurse  and  Psychiatric 
Technicians  Examiners'  Fund 

APPROPRIATIONS 

Chapter  1324,  Statutes  of  1970 

Unexpended  balance,  estimated  savings 

Totals,  Expenditures 

SUMMARY  BY  OBJECT 
LOCAL  ASSISTANCE 

Allotments  to  Community  Colleges  (General  Fund) 


3DUCATION 


1 
2 

3 

4 
5 
6 

7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
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BOARD  OF  GOVERNORS  OF  THE  CALIFORNIA  COMMUNITY  COLLEGES— Continued 


1971-72 

$959,574 

1,000 

1972-73 

$998,807 

62,012 

1,320 

1973-74 

$1,087,839 

$960,574 
^8,302 

$1,062,139 

$1,087,839. 

$912,272 

$1,062,139 

$1,087,839 

$100,000 
-2,000 

$98,000 


1971-72 

$3,350,000 


1972-73 

$4,850,000 


1973-74 

$5,114,500 


RECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

General  Fund 
APPROPRIATIONS  1971-72 

Budget  Act  appropriations    (expenditures) $3,350,000 

SUMMARY— STATE  OPERATIONS 
AND  LOCAL  ASSISTANCE 

State    operations    $1,010,272 

Local    assistance    3,350,000 

Totals,    Expenditures    $4,360,272 

REVENUES  1971-72 

Miscellaneous  (General  Fund) , $34 


1972-73 

$4,850,000 


1973-74 

$5,114,500 


$1,062,139 
4,850,000 

$5,912,139 


$1,087,839 
5,114,500 

$6,202,339 


1972-73 


1973-74 


90 
91 
92 
93 

94 
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BOARD  OF  GOVERNORS  OF  THE  COMMUNITY  COLLEGES — Continued 


SALARIES  AND  WAGES 

Executive  : 

Chancellor     

Vice  chancellor 

Secty   I   

Sr  steno 

Sr  clerk-typist 

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 

Administration  : 

Asst   chancellor   

Asst   chancellor   

Special  asst 

Specialist  I 

Staff  counsel  I 

Assoc  counsel 

Administrative  asst  II 

Supvng  clerk  I 

Sr  steno 

Steno   II   

Clerk-typist  II 

Tvpewriter   opr    

Clerk   II    

Clerk-typist    I    

Temporary  help 

Totals,   Authorized   Positions 

Academic  and  Student  Affairs: 

Asst   chancellor   

Administrator       

Specialist      

Specialist      

Consultant      

Steno  II   

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 

Extended  Opportunity  Program : 

Administrator      

Specialist    

Sr  steno 

Steno  II   

Temporary  help 

Totals,  Authorized  Positions 

Occupational  Education : 

Asst   chancellor   

Administrator      

Specialist  in  homemaking  education 

Specialist   in   vocational   education 

Specialist  in  business  education 

Specialist  in   industrial  education 

Speicalist  in  health  education 

Specialist  in  public  service  education 
Specialist  in  criminal  justice  education 
Specialist   in   work   experience   educa- 
tion     

Assoc  research  analyst 

Sr  steno 

Steno  II   

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 


71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

1 

$2,530 

$30.3G6 

$30,366 

1 

1 

1 

1,882-2,2.S,S 

27,456 

27,456 

0.5 

1 

1 

692  *42 

9,390 

9,858 

2.5 

1 

1 

599-764 

8,736 

8,730 

0.3 

1 

1 

5N4-740 

7,976 

8,328 

0.7 

— 

— 

480-644 

— 

_ 

- 

0.3 

0.3 

(-) 
$84,376 

8,340 

3.340 

6 

5.3 

5.3 

$87,264 

$88,084 

_ 

1 

1 

$1,703-2,17!) 

$25,221 

$26,148 

0.9 

— 

— 

1,626-1,976 

— 

_ 

1 

1 

1 

1,512-1,837 

22,044 

22,044 

1 

1 

1 

1,475-1,793 

19,840 

20,836 

- 

1 

1 

1,475-1,793 

19,676 

20,666 

0.7 

- 

— 

1,337  -1,626 

— 

— 

- 

1 

1 

1,128-1,371 

13.536 

14,218 

1 

1 

1 

676-821 

9,852 

9,852 

1.9 

4 

4 

59!  1-704 

83,062 

88,988 

- 

0.5 

0.5 

517-GC0 

3,272 

3.440 

1.4 

2 

2 

4NO-G44 

13,263 

13.S06 

0.7 

1 

1 

530  (',11 

6,360 

6.672 

0.6 

1 

1 

480  584 

6,085 

6.3S6 

0.3 

— 

— 

435-530 

— 

— 

0.3 

0.3 

0.3 

(1,491  ) 

3.160 

3.160 

9.8 

14.8 

14.8 

$114,847 

$175,371 

$181,211 

1 

1 

1 

$1,793-2,179 

$25,839 

$26,148 

1 

1 

1 

1,626-1,976 

23,712 

23,712 

— 

1 

1 

1,475-1,798 

20,004 

21,000 

2.9 

3 

3 

1,475  1,793 

60,150 

62,098 

1 

1 

1 

1,475-1,793 

21,616 

21,516 

2 

3 

3 

517-660 

20,125 

21.0-1  1 

0.5 

— 

— 

480  64  I 

_ 

— 

0.3 

0.4 

0.4 

1 1,626) 

8,340 

3,340 

8.7 

10.4 

10.4 

$137,701 

$174,086 

$178,858 

1 

1 

1 

$1,626-1,076 

$23,712 

$23,712 

2.5 

3 

3 

1,475-1,793 

56,584 

59,416 

1 

1 

1 

599-764 

8,736 

8,736 

0.7 

1 

1 

517-UGO 

6,386 

6,712 

0.3 

0.1 

0.1 

(1,329) 

L.113 

1,113 

5.5 

6.1 

0.1 

$78,978 

$'.•6,531 

$!«),689 

1 

1 

1 

$1,793-2,17!) 

$26,1  18 

$26,148 

2 

2 

2 

1,626-1,976 

17,424 

47,424 

1 

1 

1 

1,475-1.793 

20,086 

21,091 

1 

1 

1 

1,475-1,793 

21.516 

21.516 

2.3 

4 

4 

1,475-1,793 

78,724 

80,496 

3.9 

4 

4 

1,475-1.7!):'. 

85,2 1  1 

S6.004 

2 

2 

2 

1,475-1,793 

43,032 

(.{,032 

1 

1 

1 

1,475-1,793 

21,516 

21.516 

1 

1 

1 

1,475-1,793 

21.516 

21,516 

_ 

1 

1 

1,475-1,793 

17,700 

18,576 

— 

1 

1 

1,128-1,371 

13.536 

1  1.196 

1.3 

2 

2 

599-764 

16,152 

16,516 

6.4 

6 

6 

517-660 

42,416 

43,416 

0.1 

1 

1 

480-644 

7368 

7,368 

1.1 

1.5 

1.5 

(7,176) 

12.877 

12,877 

24.1 


29.5 


29.5 


$364,831 


$475,225 


$481,752 
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SALARIES  AND  WAGES 

Facilities  Planning : 

Asst  Chancellor 

Administrator    

Specialist      

Sr  constrn  analyst 

Assoc  constrn  analyst 

Sr  steno    

Steno  II   

Clerk-typist    II    

Temporary  help 

Totals,  Authorized  Positions 

Financial  Services : 

Administrator    

Specialist      

Coordinator    

Acct  officer 

Research  associate  " 

Apportionments  analyst  II 

Steno  II   

Temporary  help 

Totals,  Authorized  Positions 

Credentials  Office : 

Specialist    

Sr  certification  analyst 

Steno  II   

Temporary  help 

Totals,  Authorized  Positions 

Community  Action  Program : 

Administrator      

Specialist      

Specialist  I 

Clerk-typist  II  

Temporary  help 

Totals,  Authorized   Positions   __. 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS      


71-72   72-73   73-74 


1971-72 

SALARY  RANGE 


1972-73 


1973-74 


1 
1 

3 
0.7 

1 

1 

$1,793-2,179 

$26,148 

$26,148 

1 

1 

1,626-1,976 

23,712 

23,712 

4 

4 

1,475-1,793 
1,337-1,626 

82,248 

83,124 

2 

2 

2 

1,155-1,405 

33,720 

33,720 

1 

1 

599-764 

7,720 

8,108 

1.9 

2 

2 

517-660 

12,824 

13,480 

— 

0.5 

0.5 

480-644 

2,955 

3,105 

0.8 

0.4 

0.4 

(4,787) 
$168,804 

4,452 

4,452 

10.4 

11.9 

11.9 

$193,779 

$195,849 

1 

1 

1 

$1,626-1,976 

$23,712 

$23,712 

1 

2 

2 

1,475-1,793 

39,216 

40,092 

1 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

1 

1,128-1,371 

16,452 

16,452 

— 

1 

1 

1,128-1,371 

13,536 

14,196 

1 

1 

1 

1,023-1,243 

14,916 

14,916 

2 

2 

2 

517-660 

15,072 

15,072 

1.8 

0.3 

0.3 

(11,095) 
$111,931 

3,340 

$142,696 

3,340 

8.8 

9.3 

9.3 

$144,232 

1 

1 

1 

$1,475-1,793 

$19,124 

$20,087 

1 

— 

— 

1,183-1,439 

— 

— 

1 

1 

1 

517-660 

7,507 

7,536 

5.4 

1 

1 

(32,113) 
$69,281 

10,984 

$37,615 

10,984 

8.4 

3 

3 

$38,607 

0.2 

1 

1 

$1,626-1,976 

$21,431 

$22,495 

1 

1 

1 

1,475-1,793 

19,278 

20,250 

0.1 

- 

- 

1,475-1,793 

— 

— 

0.8 

1 

1 

480-644 

5,910 

6,210 

0.9 

3 

3 

(15,729) 
$42,355 

13,109 

13,109 

3 

6 

6 

$59,728 

$62,064 

84.7 

96.3 

96.3 

$1,173,104 

$1,442,895 

$1,470,346 
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CHANGES  IN 
AUTHORIZED  POSITIONS 

Totals,    Authorized   Positions 

Workload  and  Administrative 
Adjustments: 
Positions  Established : 
Credentials  Office : 

Sr  certification   analyst 

Temporary  help 

Academic  and  Student  Affairs  : 

Research  associate 

Steno  II   

Temporary  help 

Transfer  of  Authorized  Positions  : 
Executive : 

Vice  chancellor  (reclassified  from 

asst  chancellor) 

Academic  and  Student  Affairs  : 

Asst   chancellor   

Occupational  Education  : 

Assoc  construction  analyst 

Facilities  Planning : 

Assoc  construction  analyst 

Reduction  in  Authorized  Positions  : 
Community  Action  Programs : 

Administrator 

Specialist 

Clerk-typist    II    

Temporary    help    

Major  Reclassifications  of 
Vacant  Positions : 
Special  asst  to  adm  asst  II 

Totals,  Workload  and 

Administrative  Adjustments 
Proposed  New  Positions: 
Credentials  Office : 

Sr  certification   analyst 

Temporary  help 

Total  Proposed  New  Positions 

Totals,  Adjustments 

TOTALS,  AUTHORIZED  POSITIONS 


MAN-YEARS 

71-72      72-73 

73-74 

1971-72 

1972-73 

1973-74 

84.7        96.3 

96.3 

$1,173,104 

$1,442,895 

$1,470,346 

1 
3 

- 

SALARY  RANGE 
1,183-1,439 
Various 

15,164 

18,115 

- 

1 
1 

1 

- 

1,128-1,371 
517-660 
Various 

12,576 
5.710 

r.,i»s2 

- 

1 

1 

1.793-2.179 

25,888 

26,148 

-1 

-1 

1,793-2,179 

-25,839 

-26,148 

1 

1 

1,155-1,405 

16,860 

16,860 

-1 

-1 

1,155-1,405 

-16,860 

-16,860 

-1 
-1 
-1 
-3 

-1 

-1 
-1 
-3 

1,626-1,976 
1,475-1,798 

480-<;il 

-21,431 

-19.278 

,!U0 

-13,109 

-22,495 
-20,250 

-6,210 
-13,109 

(1) 

(1) 

1,048-1,273 

-8,930 

-8,311 

-6 


-$11,111 


84.7 


97.3 


94.3 


1,188-1,489 

Various 


$1,173,104 


-$11,111 
$1,431,784 


-$70,375 


15.924 

l'.UlHI 

$35,024 
-$35,351 

$i,-i:n,!i'.»5 


The  State  Scholarship  and  Loan  Commission  now 
administers  five  active  programs  of  student  financial 
assistance.  They  are:  (1)  The  State  Scholarship  Pro- 
gram, (2)  the  State  Graduate  Fellowship  Program, 
(3)  the  College  Opportunity  Grant  Program,  (4)  the 
Occupational  Training  Grant  Program,  (5)  the  Schol- 
arship Program  for  Dependents  of  Deceased  or  Dis- 
abled Peace  Officers.  It  also  maintains  responsibility 
for  loans  guaranteed  under  the  State  Guaranteed 
Loan  Program  which  was  in  operation  in  1966-67  but 
has  not  guaranteed  new  loans  since  that  time.  The 
commission  is  also  responsible  for  a  program  of  con- 

SUMMARY  OF  PROGRAM  REQUIREMENTS 


II.  Graduate  Fellowship  Program 

III.  College  Opportunity  Grant  Program 

IV.  Occupational  Training  Grant  Program 

V.  Guaranteed  Loan  Program 

VI.  Dependents  of  Deceased  or  Disabled  Peace  Officers 

VII.  Medical  School  Contract  Program 

VIII.  Special  Clinical  Internship  Program 

IX.  Research  Program 

X.  Administration — distributed   


TOTALS,  PROGRAMS 
Reimbursements 


NET  TOTALS,  PROGRAMS 

General  Fund  

Guaranteed  Loan  Reserve  Fund 

Personnel  man-years  
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28 

29 
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41 
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STATE  SCHOLARSHIP  AND  LOAN  COMMISSION 

(Located  in  Sacramento) 

Program  Objectives 


tracts  for  expansion  of  enrollment  with  medical 
schools  at  independent  colleges.  In  addition,  it  admin- 
isters a  program  of  special  clinical  internship  grants  to 
California  medical  schools  who  provide  special  intern- 
ship programs  for  United  States  citizens  who  are 
graduates  of  medical  schools  in  the  Eepublic  of 
Mexico.  The  commission  also  has  responsibility  for 
certain  data  collection  and  research  concerning  stu- 
dent financial  aid  statewide. 

The  Scholarship  and  Loan  Commission  consists  of 
nine  members,  appointed  by  the  Governor  for  four- 
year  terms. 


ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

$16,770,S66 

$24,051,693 

$28,824,899 

376,042 

1,010,096 

1,064,283 

2,282,534 

4,619,618 

6,365,305 

— 

50,000 

572,220 

15,380 

33,178 

19,031 

211 

24,367 

23.102 

- 

679,771 

1,143,871 

— 

500,000 

500,600 

— 

30,000 

76,400 

(112,603) 

(123,406) 

(240,122) 

$19,445,033 
-20 

$30,998,723 

$38,589,711 

$19,445,013 

$30,998,723 

$38,589,711 

19,433,011 

30,965,545 

38,570,680 

12,002 

33,178 

19,031 

54.8 


84.4 


SCHOLARSHIP  PROGRAM 


Need 

The  State  Scholarship  Program  is  necessary  and 
desirable  as  a  method  of  assisting  able  but  financially 
needy  students,  assisting  independent  colleges  to  ex- 
pand and  maintain  enrollment,  maintaining  a  balance 
between  public  and  independent  higher  education  in 
California  and  providing  savings  to  the  State  through 
diversion  of  students  to  independent  colleges.  Kecent 
studies  have  illustrated  the  serious  financial  problems 
facing  independent  colleges  in  California.  The  State 
Scholarship  Program  provides  a  supplement  to  insti- 
tutional resources  thus  enabling  academically  able  but 
financially  needy  students  to  attend  the  college  of 
their  choice. 

Objectives 

The  State  Scholarship  Program  was  initiated  and 
has  been  expanded  by  the  Legislature  to: 

1.  Save  state  funds  by  assisting  in  the  diversion 
of  students  from  public  to  independent  colleges. 

2.  Assist  California's  independent  colleges  by  in- 
creasing the  number  of  students  able  to  attend  thus 
allowing  maintenance  of  independent  college  enroll- 
ment. 

3.  Encourage  and  assist  able  and  financially  needy 
students  to  attend  any  California  college. 

A  survey  conducted  by  the  Association  of  Inde- 
pendent California  Colleges  and  Universities  con- 
cluded that  the  State  Scholarship  Program  has: 

1.  Enabled  independent  institutions  to  educate 
more  students. 


2.  Encouraged  these  institutions  to  grow  in  size 
and  to  develop  more  physical  facilities.  ■ 

3.  Saved  money  for  the  state  by  relieving  public 
institutions  of  a  part  of  the  added  enrollment  load. 

4.  Aided  the  quality  of  independent  institutions. 

5.  Helped  maintain  diversity  in  higher  education  in 
California. 

6.  Expanded  educational  opportunities  for  disad- 
vantaged students. 

The  State  Scholarship  Program  makes  it  possible 
for  the  institutions  covered  in  this  survey  to  maintain 
both  their  quality  level  and  enrollment  level.  With- 
out it,  they  would  be  faced  with  alternatives  such  as 
curtailing  enrollment  or  changing  standards.  The  re- 
lationship between  growth  of  independent  college  en- 
rollment and  the  number  of  state  scholarships  is  il- 
lustrated in  Table  A. 

TABLE  A 

Summary  of  Growth  of  State  Scholarship  Program 
and  Independent  College  Enrollment1 


Number 

of  state  State  scholar- 
scholars  at  ship  funds  at 
independent  independent 

colleges  colleges 

1967-68       -     3,906  $4,373,000 

1968-69   I! 5.372  6,400,000 

1969^70            6.801  9.743,000 

1970-71   "       7,718  11,134,000 

1971-72   "                —     9,454  13,816,000 

1972-73    (rat.)    Z-~  10,621  17,743,000 


Full-time 
undergraduate 

enrollment 
at  independ- 
ent colleges 
56,041 
57,789 
60,802 
63,034 
64,592 
63,501 


State  scholars 
as  percent 
of  full-time 
undergraduate 
enrollment 
at  independ- 
ent colleges 
6.97 
9.30 
11.19 
12.24 
14.64 
16.73 


i  State  scholarship  figures  as  of  September  of  each  year. 
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i.  SCHOLARSHIP  PROGRAM— Continued 

TABLE   B 

Summary  of  State  Scholarship  Participation  Since  1956 


-' 


Percentage  ol 

No.  HS  Number  applicants 

year  graduates  applicants  to  HS  seniors 

1956-57 115,294  2,443  2.12 

195WB 123,840  5,260  4.25 

195S-59 136,613  7,944  5.81 

1959^60       161,544  9,035  5.59 

1960-61       173,913  11,165  6.41 

J961-62 179,176  13.677  7.63 

1962-63         185,152  15.305  s.26 

1963-64 224,121  15,913  7.10 

1964-65 242.600  19,992  s.-l 

1965-66 252,000  21,090  V.'.t. 

1966-67 265,000  22,252  s.«i 

1967-68 274,600  23,818  S.b7 

196S-69 279,800  29,376  10.50 

1969-70           288,900  30,331  H>..>" 

1970-711 301.100  33.422  11.10 

1971-72 307,100  38,363  12.49 

1972-73 317,415  41.949  13.22 

1973-74 319,789  48,000  15.00 

TABLE  C 

Participation  Data 

Actual  Estimated  Proposed 

1971-72  1972-73  1973-74 

New  awards 9,214  9.526  11.193 

Renewal  awards 10,987  13,564  16.626 

Total  Awards 20,201  23.090  27.819 

Average   award   $804  $1,014*         $1,010 

Total  funding $16,245,134  $23,406,305  $28,097,190 

Community  college  reserve 

winners    2,913  3.672  4.336 

*  Average  as  of  September.  Estimated  to  be  reduced  to  $962  by  end  of  fiscal  rev. 

Presently  the  average  cost  of  a  state  scholarship 
for  a  student  at  an  independent  college  is  less  than 
the  average  cost  including  capital  outlay  for  a  student 
at  the  University  of  California.  Savings  to  the  state 
should  occur  as  the  result  of  state  scholarships,  with 
the  ability  of  more  students  to  attend  independent 
colleges.  The  existence  of  the  program  has  also  had 
an  effect  on  the  decision  to  expand  enrollment  at  in- 
dependent colleges  even  beyond  the  number  of  state 
scholarship  recipients  enrolled. 

As  a  result  of  Chapter  1111,  Statutes  of  1972,  the 
number  of  authorized  new  state  scholarships  has  in- 
creased from  3  percent  to  3.5  percent  of  high  school 
graduates  and  the  maximum  award  has  been  in- 
creased from  $2,000  to  $2,200.  The  average  state 
scholarship  is  budgeted  at  $1,010,  the  amount  com- 
puted by  the  Scholarship  and  Loan  Commission  from 
information  provided  by  the  College  Entrance  Exami- 
nation Board  and  reflecting  the  higher  average  from 
the  increased  maximum  award  and  educational  costs. 

Authority 

The  .State  Scholarship  Program  is  authorized  by 
Sections  31201  to  31218  of  the  Education  Code. 
General  Description 

The  commission  establishes  standards  and  proce- 
dures for  selecting  new  scholarship  winners  using 
both  academic  and  financial  need  criteria.  The  com- 
mission also  ascertains  that  the  requirements  of  the 
law  for  legal  residence  and  good  citizenship  have  been 
met  by  each  scholarship  winner.  Applications  for  re- 
newal are  screened  on  the  basis  of  continued  academic 


Total  awds. 

New 

Percent  of 

in  effect 

state 

f    new  winners 

including 

Average 

scholars 

to  HS  orads 

renewals 

award 

599 

0.620 

640 

$3.86 

842 

0.680 

1,280 

424 

973 

0.712 

1,920 

428 

1,191 

0.737 

2,560 

426 

B81 

<!..-,(  >7 

-.:,<■■<> 

439 

L.514 

0.844 

3.200 

535 

0.962 

8340 

1,844 

0.822 

4.4M> 

573 

1,828 

0.754 

5.12(1 

691 

1,625 

0.044 

5.120 

701 

2,650- 

1.00 

6,042 

7-JS 

2,746 

l.tH) 

t;.ss3 

704 

5,596 

■_>.». 

10,467 

715 

5,778 

•J.I  HI 

13,541 

816 

6,023 

•_MN> 

15,914 

829 

9,214 

3.IMI 

20,201 

804 

9,526 

3.1  HI 

23,090 

!H',2 

11,193 

3.50 

27,819 

1,010 

eligibility  as  determined   by   recommendations  from 
the  student's  college  and  continued  financial  need. 

Both  new  and  renewal  state  scholarship  winners' 
awards  are  reviewed  and  coordinated  with  the  awards! 
made  by  colleges  and/or  private  scholarship  awarding  I 
groups. 

Payment  of  the  state  scholarships  is  made  to  the 
student's  college  by  virtue  rrf  a  tuition  and  fee  claim 
prepared  by  the  commission,  submitted  by  the  college 
signed  by  the  student,  and  returned  to  the  commis- 
sion for  review  and  transmission  to  the  State  Con-i 
troller  for  payment. 

TABLE    D 

Family  Income  Information  on  First  Time 

Scholarship  Winners 

1971-72  1972-73 

Mean  actual  family  Income   (per  year)    til. 117  $10,549 

!  Famll]  lm 

Percentage  of  recipients  above  $19,000 5.6%  09 

Percentage  of  recipients  above  $12.000 19  0%  37.3% 

I    t  .iiuge  of  recipients  below  t2.000 1.3%  1.3% 

Mean  family  Income  adjusted  for  number 

of  children  In  the  family $3,589  $3,388 

TABLE    E 

Academic  Information  on  First  Time 

Scholarship  Winners 

1971-72      1972-73 

Mean  high  school  grade  point  average 3.51  3.47 

.Minimum  high  school  grade  point  average 2.41  2.21 

Mr. in  compoail  point  average 

and   scholastic  aptitude   test 2,523  2,492 

Minimum    composite   score    2,170  2,070 

TABLE    F 
Segmental  Participation 

1970-71  1971-72  1972-73 

Distribution  of  Students  No.         %  No.         %  No.         % 

Independent  colleges 7.718       48.5  9.454       46.8    10.621       48.0 

University  of  California 6,079       38.2  7.697       38.1      8.474       36.T 

California  State  University 

and   Colleges   2,117       13.3  3,050       15.1      3.995       17.8 

Totals 15.914     100       20,201     100       23.090     100 

Distribution  of  Funds  fin  thousands)       $  %              $  %              $  % 

Independent    colleges    $10,618  80.5  $12,967  79.8  $17,929  76.f 

University   of  California 2,282  17.3      2.974  18.3      4,822  20.8 

California  State  University 

and    Colleges    290         2.2         308         1.9        655  2.8 

Totals    $13,190     100     $16,249     100     $23,406     100 

Workload  Information 

Through    provisions   of    the    Education    Code,    the 
number  of  new  state  scholarships  is  established  at 


3.5  percent  of  the  previous  years  high  school  gradu- 
ates (11,193).  It  is  also  anticipated  that  there  will  be 
16,626  renewals  for  a  total  of  27,819  awards  in  effect 
in  1973-74.  There  will  also  be  4,336  Community  Col- 
lege Reserve  Scholarships  in  1973-74. 

The  scholarship  program  clerical  workload  is  ex- 
pressed by  weighted  work  units  based  on  past  experi- 
ence. Operating  costs  are  extended  on  a  unit-cost 
experience  basis  to  reflect  increased  workload  from 
the  expanded  program.  Certain  administrative  and 
clerical  costs  in  a  central  secretariat  are  prorated 
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STATE  SCHOLARSHIP  AND  LOAN  COMMISSION— Continued 

I.  SCHOLARSHIP  PROGRAM— Continued 


among  the  programs  administered  by  the  State  Schol- 
arship and  Loan  Commission. 

Operating  expenses  for  office  expense  and  communi- 
cation are  from  actual  cost  experience  for  applica- 
tions, semifinalists,  new  scholarships  and  current 
scholarships  and  extended  for  workload  increases  in 
these  categories. 

Five  additional  clerical  positions  are  added  based 
on  accepted  workload  standards.  A  student  finan- 
cial aid  research  specialist  position,  established  in 
1972-73  is  transferred  from  scholarship  and  adminis- 
tration to  the  new  research  program. 


MAN-YEARS 

71-72      72-73 

42.5        57.5 


PROPOSED 

1973-74 

52S.2S9.S99 
35.000 

Totals,  Scholarship  (General  Fund)—         42.5         57.5         64.3         $16,770,S66         $24,051,693         $2S,824,S99 


73-74 

57.5 
6.7 


ACTUAL 

1971-72 

$16,770,S66 


ESTIMATED 

1972-73 

$24,051,693 


II.  GRADUATE   FELLOWSHIP  PROGRAM 


The  State  Graduate  Fellowship  Program  was  re- 
designed by  Chapter  1597,  Statutes  of  1971  so  that  it 
is  now  a  general  fellowship  program  open  to  able 
and  financially  needy  graduate  and  professional  stu- 
dents. It  is  parallel  to  the  State  Scholarship  Pro- 
gram. 

Objectives 

The  State  Graduate  Fellowship  Program  exists  to 
afford  opportunity  for  graduate  study  in  graduate 
and  professional  schools.  It  exists  to : 

1.  Save  state  funds  by  assisting  in  the  diversion  of 
students  from  public  to  independent  colleges. 

2.  Assist  California's  independent  colleges  by  in- 
creasing the  number  of- students  able  to  attend  thus 
allowing  maintenance  of  independent  college  enroll- 
ment. 

3.  Encourage  and  assist  able  and  financially  needy 
students  to  attend  any  California  college. 

Authority 

The  Graduate  Fellowship  Program  is  authorized  by 
Sections  31240  to  31251  of  the  Education  Code.  The 
number  of  graduate  fellowships  was  authorized  to  be 
as  high  as  2  percent  of  the  AB  degrees  granted  in 
California  in  the  previous  academic  year  by  Chapter 
1659  of  the  Statutes  of  1967.  Renewal  of  graduate  fel- 
lowships was  authorized  by  Chapter  1335  of  the 
Statutes  of  1969. 

General  Description 

The  commission,  with  the  assistance  of  the  statu- 
torily established  graduate  fellowship  advisory  com- 
mittee, establishes  standards  and  procedures  for  se- 


lecting new  fellowship  winners  using  academic,  finan- 
cial need  and  manpower  need  criteria  and  certifying 
the  requirements  of  the  law  for  legal  residence.  State 
Graduate  Fellowships  are  renewable,  up  to  a  total  of 
four  years,  if  necessary  for  a  degree  objective  and  if 
financial  need  continues. 

State  Graduate  Fellowships  are  reviewed  and  co- 
ordinated with  awards  made  by  colleges  and/or  pri- 
vate fellowship  awarding  groups. 

Payment  of  State,  Graduate  Fellowships  is  made  to 
the  student's  college  by  virtue  of  a  tuition  and  fee 
claim  prepared  by  the  commission,  submitted  to  the 
college,  signed  by  the  student,  and  returned  to  the 
commission  for  review  and  transmission  to  the  State 
Controller  for  payment. 

Workload  Information 

Funding  for  the  1973-74  academic  year  provides 
for  600  fellowships  at  an  average  of  $1,666.  The  com- 
mission has  been  asked  to  consider  establishing  a  per- 
award  limit  on  the  Graduate  Fellowship  Program 
comparable  to  the  state  scholarship  limit. 

Certain  administrative  and  clerical  costs  in  a  cen- 
tral secretariat  are  prorated  among  the  programs  ad- 
ministered by  the  Scholarship  and  Loan  Commission. 


1973-74 

3,500 
200 
450 
400 


Participation  Data 

1971-72 

1972-73 

3,221 

4,154 
569 

Total  new  applicants 

New  winners 

Renewal  applicants 440 

Renewals     384 

Total  Winners — new  and 

renewal      e§en 

Average   fellowships $So2 


569 
$1,694 


600 
$1,666 


PROGRAM  REQUIREMENTS 

Continuing  Program  Costs  (General 

Fund)      

Workload  Adjustments 

Totals,  Fellowship  Program  (General 
Fund)      


MAN-YEARS 

71-72      72-73 
2.2  3.3 


73-74 

3.3 

0.5 


ACTUAL 

1971-72 

$376,042 


ESTIMATED 

1972-73 

$1,010,096 


PROPOSED 

1973-74 

$1,062,283 
2,000 


2.2 


3.3 


3.8 


$376,042  $1,010,096  $1,064,283 
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STATE  SCHOLARSHIP  AND  LOAN   COMMISSION — Continued 

III.  COLLEGE  OPPORTUNITY  GRANT  PROGRAM 


Need 

Over  the  years,  the  number  of  disadvantaged  stu- 
dents enrolled  in  higher  education  lias  been  dispropor- 
tionately low.  It  has  been  public  policy,  through  pro- 
grams such  as  this,  to  increase  enrollment  of  disad- 
vantaged students  in  California  colleges. 

0  bjectives 

The  College  Opportunity  Program  is  a  unique  pro- 
gram to  meet  the  selection  problems  associated  with 
providing  financial  assistance  to  disadvantaged  stu- 
dents who  have  potential  for  college  success.  The  stat- 
utory provisions  for  the  program  allow  the  commission 
certain  discretion  in  the  methods  used  for  selection. 


TABLE  A 

Participation  Data 
1971-72 

1972-73 

1973-74 

New   applicants     _               _             5.926 
Renewals             -           1,293 

8,929 
2,000 
1,811 

10.000 
2,000 

2.SJ5 

Total  College  Opportunity 

Grants                        2.293 

3,811 

$1,129 

4,825 

Average   grant     _  —                          $941 

$1,266 

TABLE   B 

Family  Income  Information  on  First  Time  College 

Opportunity  Grant  Winners 

1971-72 

Mean  actual  family  income  (per  year)   

Kange  of  family  income: 

Percentage  of  recipients  above  $12.000 

Percentage  of  recipients  below  $2.000 

Mean  family  income  adjusted  for  number  of  cblldren 
in  the  family , 


$5,040 


0.4% 
10.2% 


$1,480 


1972-73 
$5,680 


0.2% 
8.4% 


$1,727 


TABLE  C 

Academic  Information  on  First  Time  College 
Opportunity  Grant  Winners 


1971-72 

1972-73 

3.3 

3.1 

2.1 

1.1 

Mean  composite  score  of  grade  point  average  and 

scored 

subjective  statements  about  the  applicant 

103 

102 

97 

93 

TABLE   D 

Segmental  Participation 

1970-71 

1971-72 

1972-73 

Distribution  of  students                      No.         % 

No. 

% 

No.          % 

Community  colleges  _         _  _     _     1,464       85  1 

1.351 

58.9 

1.646       43.2 

Independent   colleges   _  _                       72         4.2 

215 

9.4 

474       12.4 

University  of  California 64         3.7 

257 

11.2 

671       17.6 

California  State  University 

and  Colleges   120        7.0 

470 

20.5 

1,020      26.8 

Totals     1,720        100     2,293        100     3,811 


100 


Distribution  of  funds  (in  thousands)      $             %  $  %  $  % 

Community  colleges $1,256  70.4  $1,079  50.0  $1,456  33.8 

Independent    colleges    183  11.0  410  19.0  994  23.1 

University  of  California 87         5.3  281  13.0  846  19.T 

California  State  University 

and    Colleges    119         7.3  388  18.0  1.007  23.4 


Tolals     $1,645        100  $2,158        100  $4,303        100 

Authority 

Chapter  1410,  Statutes  of  1968,  established  the  Col- 
lege Opportunity  Grant  Program.  Chapter  1406,  Stat- 
utes of  1971,  increased  the  authorized  new  grants 
from  1,000  to  2,000  for  each  year  and  extended  the 
life  of  the  program  through  1976-77. 

General  Description 

The  State  Scholarship  and  Loan  Commission  is 
charged  by  law  with  providing  a  definition  of  a  dis- 
advantaged student  for  financial  aid  purposes  and  for 
establishing  subjective  and  experimental  methods  of 
selection  and  providing  financial  assistance  including 
tuition,  fees,  subsistence  for  such  students.  According 
to  the  law  governing  the  program,  most  new  winners 
initiate  their  education  at  a  public  community  college. 

New  College  Opportunity  Grant  recipients  in  1972- 
73  were: 

1.  From  low-income  families.  The  typical  family 
had  three  dependent  children  with  a  median  annual 
income  of  $5,680, 

2.  Largely  from  minority  groups.  Of  the  total,  43 
percent  were   brown    (Chicano,   Mexican-American)., 

21  percent  were  black  (Negro),  9  percent  were  Asian, 

22  percent  white  (Caucasian),  3  percent  Filipino,  1 
percent  American  Indian,  and  1  percent  other. 

3.  Good  students  in  high  school.  The  median  high 
school  grade  point  average  for  new  winners  was  3.01 
on  a  4.00  scale. 

Workload  Data 

The  commission  staff  has  developed  a  workload  plan 
for  the  1973-74  budget  which  includes  administrative 
costs  based  upon  experience.  The  1973-74  budget  in- 
cludes funds  for  2,000  new  grants,  2,825  renewal 
grants,  and  administrative  funds  for  selection  of  new 
winners  and  renewals.  Two  clerical  positions  are 
added  on  a  workload  basis. 

The  average  grant  is  expected  to  increase  from 
$1,129  to  $1,266,  with  more  winners  transferring  from 
community  to  four-year  colleges  where  there  are 
charges.  An  award  ceiling  has  been  set  at  $3,100. 


PROGRAM  REQUIREMENTS 

Continuing  program  costs     

71-72 

9.1 

MAN-YEARS 

72-73 

16.4 

73-74 

16.4 
2.4 

ACTUAL 

1971-72 

$2,282,534 

ESTIMATED 

1972-73 

$4,619,618 

PROPOSED 

1973-74 

$6,354,105 
11,200 

Workload  adjustments         

Totals,  College  Opportunity  Grant 

Program  (General  Fund) 

9.1 

16.4 

18.8 

$2,282,534 

$4,619,618 

$6,365,305 

y. 

:: 

'• 
« 

•:; 

6 
» 

r 

■ 


Need 


The  new  Occupational  Training  Grant  Program  is 
necessary  to  increase  the  supply  of  skilled  manpower 
in  critical  occupations  and  to  assist  talented  and  fi- 
nancially needy  students  to  commence  and  finish  a 
postsecondary  vocational  education. 

Objectives 

The  Occupational  Training  Grant  Program  was  ini- 
tiated by  the  Legislature  to : 

1.  Assist  occupationally  talented  and  financially 
needy  students  to  attend  postsecondary  vocational 
education. 

2.  To  increase  the  supply  of  skilled  occupational 
manpower  in  areas  where  there  are  manpower  needs. 

Authority 

The  Occupational  Training  Grant  Program  is  au- 
thorized by  Sections  31295  to  31296.2  of  the  Educa- 
tion Code  enacted  by  Chapter  987,  Statutes  of  1972. 
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IV.  OCCUPATIONAL  TRAINING   GRANT  PROGRAM 


General  Description 

The  commission  is  charged  with  developing  proce- 
dures for  selecting  recipients  of  grants  which  shall  be 
awarded  in  areas  of  manpower  need. 

Five  hundred  new  grants  are  authorized  for  1973- 
74.  Grants  are  based  on  the  student's  financial  need 
and  may  include  tuition  up  to  $2,000,  and  up  to  $500 
for  training  related  costs.  The  estimated  average 
award  is  $1,000  for  1973-74. 

Workload  Plan 

1973-74  will  be  the  first  year  in  which  grants  will 
be  in  effect.  The  experience  with  applications  in 
1972-73  should  provide  some  basis  for  validating  the 
present  1973-74  estimate  of  4,500  applications  which 
will  be  processed.  It  is  also  estimated  that  400  of  the 
new  1973-74  winners  will  apply  for  renewal  of  their 
grants  during  the  year. 


MAN-YEARS 

PROGRAM  REQUIREMENTS             71_72      72J73  73.74 

Continuing  program  costs -             3  3 

Workload  adjustments —             —  1.6 

Totals,  Occupational  Training 

Grant  Program -             3  4.6 


ACTUAL 

1971-72 

ESTIMATED 

1972-73 

$50,000 

PROPOSED 

1973-74 

$565,220 
7,000 

$50,000 


$572,220 


V.  GUARANTEED   LOAN   PROGRAM 


Need 


The  State  Guaranteed  Loan  Program  ceased  guar- 
anteeing new  loans  in  November  of  1967.  Loans  made 
since  November  of  1967  have  been  guaranteed  by  the 
U.S.  Office  of  Education. 

Objectives 

The  objective  of  the  State  Guaranteed  Loan  Pro- 
gram was  to  enable  the  State  of  California  to  provide 
credit  to  parents  and/or  students  to  pay  college  costs. 
Using  federal  funds  as  a  reserve  to  purchase  defaults, 
the  commission  did,  through  the  State  Guaranteed 
Loan  Program,  guarantee  $14,795,000  in  loans,  made 
by  California  lenders  to  California  students. 


Authority 

The  State  Guaranteed  Loan  Program  is  authorized 
by  Sections  31271  to  31282  of  the  Education  Code. 

General  Description 

The  commission,  acting  within  federal  law  and 
regulations  and  state  law,  established  standards  and 
procedures  and  guaranteed  loans  made  by  California 
lenders  to  college  students.  Since  the  program  is  no 
longer  operational,  the  commission's  function  is  to 
maintain  the  records  for  loans  outstanding,  to  pur- 
chase defaulted  loans  from  lenders  and  to  attempt  col- 
lections on  loans  which  have  been  purchased. 

Workload  Plan 

The  Guaranteed  Loan  Program  is  on  a  minimum 
staffing  basis. 


PROGRAM  REQUIREMENTS 


Continuing  program  costs 
Workload  adjustments 


MAN-YEARS 

71-72      72-73 
1  2.2 


73-74 
2.2 
-1 


Totals,  Guaranteed  Loan  Program 

(Guaranteed  Loan  Reserve  Fund) 


2.2 


1.2 


ACTUAL 

1971-72 

$15,380 


$15,380 


ESTIMATED 

1972-73 

$33,178 


$33,178 


PROPOSED 
1973-74 

$33,178 
-14,147 

$19,031 
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VI.  SCHOLARSHIPS  FOR   DEPENDENTS  OF    DECEASED  OR   DISABLED   PEACE  OFFICERS 


Need 

The  program  of  scholarships  for  dependents  of 
deceased  peace  officers  is  necessary  to  assure  a  college 
education  for  dependent  children  with  financial  need 
of  peace  officers  who  die  or  are  totally  and  perma- 
nently disabled  in  the  line  of  duty. 

Objectives 

The  program  was  initiated  by  the  Legislature  to 
assure  a  college  education  for  dependents  of  deceased 
or  disabled  peace  officers. 

Authority 

The  program  was  authorized  by  Chapter  1616, 
Statutes  of  1969.  Amendments  including  the  inclusion 
of  dependents  of  disabled  officers  were  added  by 
Chapters  919  and  920,  Statutes  of  1971. 


General  Description 

The  program  is  open  to  students  whose  fathers  were 
killed,  died,  or  were  disabled  as  a  result  of  injury 
while  serving  as  peace  officers.  The  commission  dis- 
tributes information  concerning  the  program  to  indi- 
viduals on  lists  supplied  by  the  Department  of  In- 
dustrial Relations  and  by  information  circulars  to  law 
enforcement  offices  and  associations.  The  commission 
must  establish  dependency  at  time  of  death,  the  com 
pensable  and  duty-related  nature  of  death  or  disa- 
bility, and  financial  need  for  applicants. 

Workload  Plan 

Costs  will  be  minimal  and  estimated  without  any 
experience  base. 


PROGRAM  REQUIREMENTS 

Continuing  program  costs 


MAN- YEARS 

71-72      72-73 


73-74 


ACTUAL 

ESTIMATED 

PROPOSED 

1971-72 

1972-73 

1973-74 

211 

1 2  1.367 

$23,102 

VII.   MEDICAL   STUDENT  CONTRACT   PROGRAM 


Need 


Physicians  are  often  unavailable  in  the  numbers, 
specialty  preparation,  and  locations  needed.  Through 
this  program  the  state  has  an  alternative  for  adding 
to  the  number  by  increasing  the  subsidy  contracts  to 
otherwise  non-state-supported  medical  schools. 

Objectives 

The  Medical  Student  Contract  Program  is  designed 
to  make  it  economically  feasible  for  medical  schools  at 
independent  colleges  to  expand  the  number  of  stu- 
dents by  providing  a  grant  for  each  student  above  the 
1970-71  enrollment  levels. 

Authority 

The  Medical  Student  Contract  Program  is  author- 
ized by  Sections  31285.1  to  31285.4  of  the  Education 
Code  as  established  by  Chapter  1519,  Statutes  of  1971. 


in  ni  rat  Description 

The  commission  will  negotiate  a  contract  with  medi- 
cal schools  at  independent  colleges  in  California  ac- 
credited by  tin' Joint  Liaison  ( 'ommittee  of  the  Amen 
can  Medical  Association  and  the  Association  of  Amefl 
can  Medical  Colleges  for  grants  of  up  to  $12.1)00, 
minus  federal  capitation  grants,  for  each  additional 
student  enrolled  in  1972-73. 

Workload  Data 

A  program  including  11<)  students  [55  new  and  5S 
continuing)  is  funded  for  1973  71  requiring  a  budgffl 
of  +1.122.1111(1.  plus  nominal  administrative  expense! 


PROGRAM  REQUIREMENTS 

Continuing   program   costs   

Workload    adjustments    

Totals.  Medical  Student  Contract 
Program    


MAN-YEARS 

71-72      72-73 


73-74 

1 

0.2 


ACTUAL 

1971-72 


ESTIMATED 
1972-73 
§079.771 


PROPOSED 

1973-74 
$1,142,871 

1,000 


1.2 


§679,771  $1,143,871 


)UCATION 


Need 
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VIII.  SPECIAL  CLINICAL   INTERNSHIP  PROGRAM   IN  GENERAL  PRACTICE  MEDICINE 

General  Description 


In  order  to  qualify  to  practice  general  practice 
medicine  in  California,  students  who  have  attended  a 
medical  school  in  the  Republic  of  Mexico  need  to  up- 
grade their  skills  through  a  special  clinical  internship 
program. 

Objective 

The  Special  Clinical  Internship  Program  is  to  in- 
crease the  clinical  experience  for  U.S.  citizens  who 
attended  a  medical  school  in  the  Republic  of  Mexico. 

Authority 

The  program  is  established  by  Sections  2185  to  2188 
of  the  Business  and  Professions  Code. 


Special  Clinical  Internship  Programs  are  offered  by 
California  medical  schools  and  must  be  approved 
by  the  State  Board  of  Medical  Examiners.  The  Schol- 
arship and  Loan  Commission  acts  as  fiscal  agent  for 
the  program. 

Workload  Information 

The  Business  and  Professions  Code  authorizes  pay- 
ments of  $10,000  per  student  enrolled  to  medical 
schools  conducting  Special  Clinical  Internship  Pro- 
grams for  more  than  three  students.  It  is  estimated 
that  $500,000  will  be  expended  in  1973-74.  The  1972- 
73  experience  will  provide  some  basis  for  validating 
this  estimate. 


PROGRAM  REQUIREMENTS 
Totals,  Continuing  Program  Costs  _. 


MAN-YEARS 

71-72      72-73 


73-74 


ACTUAL 

1971-72 


ESTIMATED 

1972-73 

$500,000 


PROPOSED 

1973-74 

$500,600 


IX.  RESEARCH 


Need 


Student  aid  in  the  state  has  become  a  very  large 
and  complex  educational  enterprise,  yet  there  has  not 
been  one  agency  charged  with  the  collection  of  data 
and  information  concerning  the  extent,  and  nature  of 
student  aid  programs.  Summary  information  and 
data  concerning  these  programs,  educational  oppor- 
tunity, and  patterns  of  paying  for  college  costs  are 
essential  for  the  orderly  development  of  state  pro- 
grams and  coordination  between  federal  and  state 
programs. 

Objective 

The  objectives  are  to  provide  useful  information 
and  data  concerning  student  aid.  The  data  will  be 
valuable  in  evaluating  commission  programs,  the 
status  of  student  aid  statewide,  and  the  effectiveness 


of  state  funded  programs  in  terms  of  their  meeting 
objectives  for  which  they  exist. 

Authority 

Research  is  authorized  by  the  Conference  Report 
of  the  1972  Budget  Act  and  the  Budget  Documents 
for  1973  and  1974,  and  by  various  sections  of  the  Ed- 
ucation Code. 

General  Description 

The  commission  will  conduct  an  annual  inventory  of 
student  financial  aid  resources  available  in  California 
and  related  studies  requested  by  the  Governor,  the 
Legislature,  or  initiated  by  the  commission. 

Workload  Information 

One  professional  position  and  two  clerical  positions 
are  budgeted  to  direct  continuing  studies. 
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lontinued 


MAN-YEARS 

PROGRAM  REQUIREMENTS  71_y2       72_73       73-74 

Continuing   program   costs   -  1  1 

Workload    adjustments    -  ~ 6— 

Totals.  Research  Program 1    .  4.2 


ACTUAL 

1971-72 


ESTIMATED 

1972-73 
$30,000 


:?:tti.iH>o 


PROPOSED 

1973-74 

$86,798 
88.607 

$76,400 


ro 


X.  DEPARTMENTAL  ADMINISTRATION 


Need 

Central  leadership  and  services  are  vital  to  the 
successful  administration  of  the  programs  adminis- 
tered by  the  commission. 

Objectives 

The  objectives  of  this  program  are  to  provide  a 
chief  executive  officer  for  the  commission  and  to  serve 
the  commission  in  the  areas  of  policy  development. 
The  central  administration  of  this  program  is  to  pro- 
vide general  administrative  direction  to  the  operating 
programs,  interpretation  of  the  law,  program  develop- 
ment, to  provide  services  to  the  state  administration 
and  the  Legislature  and  to  provide  liaison  and  coordi- 
nation with  the  segments  of  higher  education,  h  is  also 
necessary  to  provide  administrative,  business  and 
other  necessary  services  for  the  statewide  operation  of 
the  student  financial  aid  programs. 

Authority 

The  authority  for  this  program  is  found  in  Section 
31212  of  the  Education  Code. 

General  Description 

Central  leadership  and  services  are  divided  into  two 
sections :  executive  and  services. 


The  director  is  charged  with  conducting  the  affaii 
of  the  commission,  developing,  interpreting,  and  ap-  i 
plying  policies  of  the  commission,  providing  liaison  to  i: 
the  segments  of  higher  education,  maintaining  com-  - 
municatiou  with  the  administration,  state  agencies, « 
and  the  Legislature,  and  providing  overall  central  • 
administrative  direction  in  program  development. 

The   deputy   director   assists   the   director   with   the  !l 
above   tasks   when    workload    demands   and    provides  ;J 
central    administrative    direction,    program    develop- 
ment, and  supervision  of  the  work  of  the  commission.   • 
Seven   positions  previously   included  in  separate  pro-  ^  v 
grams  arc  included  under  departmental  administra-   j 

tion    ill    1973-74    to    reflect    more    accurately    the    t'il 
that    they   provide  central   services   for  all   programs,    i 
Organizational   evaluations   are    under   way   so   as  to 'J 
assure   the  appropriateness  of   the   present    structure 
and   its  ability  to  assume  additional   responsibility  in    - 
an  expanding  role.  K  ^ 

The  central  services  provide  the  processing  of  coq 
respondence,  telepl \  and  initial  public  contact, 

Accounting  costs   and   certain   clerical   costs  in   the  • 
central  secretariat   arc  prorated  among  the  programs 
administered  by  the  Scholarship  and  Loan  Commis- 
sion. 

Administration     program     costs     are     distributed 
among  other  programs. 


PROGRAM  REQUIREMENTS  71_72  M™2JriS    73.74 

Continuing  program  costs 8  8  16 

Less  :  Amounts  Charged  to  Other  Programs : 

I.  Scholarships    

II.  Fellowships    

III.  College  Opportunity  Grants 

IV.  Occupational  Training  Grants 

V.  Guaranteed   Loans : 

VI.  Peace  Officers 

VII.  Medical  Students  Contract  Program 

VIII.  Special  Clinical  Internships 

IX.  Research  

Net  Totals,  Programs 


ACTUAL 

1971-72 

ESTIMATED 

1972-73 

PROPOSED 

1973-74 

$112,603 

$123,406 

$240,122 

-87,832 
-4,503 

-Hi.N'.tO 

-3378 

-M  1.2 14 

-8.638 
-24,682 

-3.702 
-2.468 
-3,702 

-139,272 

-14,406 

-48,026 

-14,406 

-2,401 

-1,202 

-4,803 

- 

- 

-15.607 
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SUMMARY  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES 


Authorized  positions 

Merit  salary  adjustments  _ 
Workload  and  adjustments- 
Proposed  new  positions 


71-72 

72-73 

73-74 

1971-72 

1972-73 

54.8 

81.4 

81.4 

$420,522 

$617,641 

3 

-1 

(12,248) 

(17,990) 

— 

22,104 

17.6 


Totals,  Salaries  and  Wages 
Estimated  salary  savings 


Net  Totals,  Salaries  and  Wages 
Staff  benefits 


54.8 


84.4 


98 


54.8 


84.4 


Totals,  Personal  Services 


54.8 


84.4 


98 


OPERATING  EXPENSES  AND  EQUIPMENT 

Special  Items  of  Expense  : 

Consolidated  data  center 

Awards  and  contracts 


Totals,    Expenditures 

Reimb  ur semen  ts — o  ther 


Net  Expenditures 

General  Fund 

State  Guaranteed  Loan  Reserve  Fund 


$420,522 

$420,522 
49,567 

$470,089 

$242,793 

18,732,151 

$19,445,033 
-20 

$19,445,013 

19433,011 

12,002 


$639,745 
-25,1,1,9 

$614,296 
65,321 

$679,617 

$355,082 ' 

16,830 
29,947,194 


1973-74 

$634,409 
(18,478) 
-11,124 
103,823 

$727,108 
-23.000 

$702,108 
102,140 

$804,248 

$347,931 

86,372 
37,351,160 


$30,998,723   $38,589,711 


$30,998,723 

30,965,51,5 

33,118 


$38,569,711 

38,510,680 

19,031 
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RECONCILIATION  WITH  APPROPRIATIONS 
STATE  OPERATIONS 

General  Fund 

APPROPRIATIONS  ,„,,  ,.  ,„„  ,„               .„,»,. 

1971-72  1972-73              1973-74 

Budget  Act  appropriation— support   $20,000,000  $968,351           $1,219,520 

Budget  Act  appropriation — special  clinical  internship  program -  500,000                          - 

Budget  Act  appropriation — awards  and  contracts -  29,447,194           37,351,160 

Allocations   for  salary   increase   -  33,222                          - 

Allocation  for  health  benefits  -  1,569                          - 

Allocations  for  premium  overtime 2,224  -                          - 

Chapter  1597,  Statutes  of  1971 20,000 

Chapter  987,  Statutes  of  1972 -  50,000 

Prior  Year  Balances  Available  : 

Chapter  1597,  Statutes  of  1971  -  20,000 

Chapter  292,  Statutes  of  1970 61,743  61,743 

Total   Available   $20,022,224  $31,082,079         $38,570,680 

Balance  available  in  subsequent  year -81,743  -                          - 

Unexpended  balance,  estimated  savings -569,213  -116,534                          - 

TOTALS,  EXPENDITURES   $19,433,011  $30,965,545        $38,570,680 

State  Guaranteed  Loan  Reserve  Fund 

APPROPRIATIONS 

Budget  Act  appropriation  $31,299  $33,178               $19,031 

Unexpended  balance,   estimated  savings -19,297  -                          - 

Totals,  Expenditures $12,002  $33,178               $19,031 

TOTALS,  EXPENDITURES,  ALL  FUNDS $19,445,013  $30,998,723         $38,589,711 

a  Includes  $33,326  additional  data  processing  expenses  overlooked   in  developing  Consolidated  Data  Center  figure  for  1972-73. 


1 

2 
3 
4 
5 
6 
7 
S 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


STATE  SCHOLARSHIP  AND   LOAN   COMMISSION — Continued 


EDUCATION, 


SALARIES  AND  WAGES 

SCHOLARSHIP  AND  FELLOWSHIP 
PROGRAM 

Executive  director 

Asst   executive  director 

Assoc   mgt   analyst    

Research   associate   

Acctg  off  II 

Program  supvr 

Program  asst 

Supvng  elk  I 

Sr  elk  typist 

Acctg   techn    

Clerk-typist  II 

Inter  steno 

Clerk   II   

Clerk-tvpist  I 

Clerk    I    

Temporary  help 

Overtime 

Totals.  Scholarship  and  Fellowship 

Program      44 


GUARANTEED  LOAN  PROGRAM 

Program   supervisor   

Clerk-typist  II 

Temporary  help 

Totals,  Guaranteed  Loan  Program 


ACTUAL 

ESTIWATEO 

PROPOSED 

71-72 

72-73 

73-74 

1971-72 

SALARY  RANGE 

1972-73 

1973-74 

1 

1 

1 

$1,708-2,076 

$24.!M2 

$24,912 

1 

1 

1 

1,243  1,512 

18.1  H 

L8.1  H 

0.4 

1 

1 

1,128-1,371 

15,792 

16,462 

_ 

1 

1 

1,128-1,371 

13,536 

14,196 

1 

1 

1 

927   1,128 

13.536 

13,536 

2 

9 

*> 

927  1,128 

25,756 

•JC.ITs 

2.3 

3 

3 

728  ^1 

-7.H16 

28,963 

2 

2 

o 

676  821 

1 8,588 

19,026 

3.5 

4 

4 

584   746 

81,716 

32.444 

1 

1 

1 

584-710 

B.520 

8.520 

17.3 

21 

21 

180  >'.H 

136,248 

1 1 1 ,26 1 

0.9 

_ 

_ 

522  ''•.".:, 

_ 

— 

3.5 

9 

9 

I--"  584 

57.I.OS 

59.262 

3.9 

4 

4 

435  530 

22,950 

28.790 

0.4 

4 

4 

415  505 

18,405 

19,326 

4.1 

6.2 

6.2 

(36,566) 

40.3.-.S 

40.368 

0.4 

0.6 

o.e 

I  1,338) 

7,232 

COLLEGE  OPPORTUNITY  GRANT 
PROGRAM 

Program  supervisor 

Sr  clerk-tvpist  

Sr  clerk 

Steno  II  

Clerk-tvpist  II 

Clerk    II    

Clerk-tvpist  I 

Clerk   I   

Temporary    help    

Overtime 

Totals.  College  Opportunity  Grant 
Program    


MEDICAL  CONTRACTS  PROGRAM 
Program   supervisor   


GRAND  TOTALS.  AUTHORIZED 
POSITIONS    


0.9 
1 

1.3 
1.6 

2.1 

1.7 

0.5 


9.1 


54.S 


61.8 


1 
1 

0.2 


3 

o 

0.9 


16.4 


61.8 


1 
1 
0.2 


1 
1 
1 
1 
•j 
•> 

3 
o 

2.5 
0.9 


16.4 


SI. 4        S1.4 


$847,499 


$927  1,128 
180  644 

(-) 


$7,008 


$927  1,128 
584  746 
584  746 
517  660 
180  ''.I  I 
180  584 
135  630 
416  505 
|  13,356) 
I  L899) 


$66,015 


$927-1,128 


$420,522 


••vlMi.'.IK! 


$10356 
7,368 
1,000 


$11,124 
8.520 
6,504 
6.740 

l  :{,",.-.:< 
n  .i'  1 1 
16.544 
8.896 
21,599 


$107,045 


$10,350 


$617,041 


$498 


$10,574 
7.368 
1,000 

$i.v.H2 


$11,670 

S.52U 

6,829 

7.076 

18.668 

11.  mm; 
17.880 

9,840 
2 1.5!  til 

8,122 


$1 11.001 


$10,574 


$034,409 


l« 
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CHANGES  IN 
AUTHORIZED  POSITIONS 

Totals,  Authorized  Positions   

Workload  and  Administrative 
Adjustments : 
Positions  Established : 

Occupational  Training  Grant 
Program : 

Program  supvr  I 

Clerk-typist    II    

Clerk-typist  I 

Reduction  in  Authorized  Positions : 
Guaranteed  Loan  Program : 

Program  Supvr  I 

Positions  Transferred : 

Research  asssociate  (transferred 
from  Scholarship  Program  to 
Research  Program)    

Totals,  Workload  and  Admin- 
istrative Adjustments 

Proposed  New  Positions : 
Scholarship  and  Fellowship 
Program : 

Clerk-typist  II 

Clerk   II   

Clerk   I   

Temporary  help 

Overtime   

College  Opportunity  Grant 
Program : 

Clerk   I   

Overtime   

Occupational  Training  Grant 
Program : 

Program  Supvr  I 

Clerk-typist  II 

Clerk-typist  I 

Temporary  help 

Overtime   

Medical  Student  Contract  Program : 

Temporary  help 

Research  Program : 

Clerk-typist  II 

Clerk-typist  I 

Temporary  help 

Overtime   

Totals,    Proposed    New    Positions 

Totals,  Adjustments 

TOTALS,    SALARIES    AND   WAGES 


MAN-YEARS 

71-72      72-73 

54.8        81.4 


73-74 

81.4 


(1) 


(1) 


2 
1 
2 
2 
0.2 


2 

0.4 


1 

2 

1 

0.5 

0.1 

0.2 

1 
1 
1 
0.2 


1971-72 

$420,522 


SALARY  RANGE 
$927-1,128 
480-344 
435-530 


927-1,128 


1,128-1,371 


480-644 
480-584 
415-505 


415-505 


927-1,128 
480-644 
435-530 


480-644 
435-530 


1972-73 

$617,641 


$11,124 
5,760 
5,220 


(13,536) 


$22,104 


17.6 


16.6 


$22,104 


1973-74 

$634,409 


54.8 


84.4 


98 


$420,522 


$639,745 


-$11,124 


(14,196) 


-$11,124 


$11,820 

5,910 

10,200 

11,609 

436 


9,960 
1,616 


11,680 

11,808 

6,264 

2,500 

500 

1,000 

5,910 
5,406 
6,204 
1,000 

$103,823 

$92,699 

$727,108 
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APPENDIX 


Salaries  and  Wages  Information 

Presented  in  this  volume  are  the  complete  and  detailed  data  on  approved  staffing  for  state  agencies  This  infor- 
mation has  been  published  to  (1)  reduce  the  quantity  of  detail  in  the  Governor's  Budget  and  thereby  focus  at- 
tention on  the  programs  and  activities  of  the  several  state  agencies;  and  (2)  simplify  the  mechanics  of  budget 
preparation  and  printing. 

For  each  state  agency  the  information  is  reported  for  the  1971-72  fiscal  year  on  an  actual  basis  and  for 
1972-73  and  1973-74  on  an  authorized  basis.  A  more  thorough  explanation  of  the  content  and  interpretation 
of  this  supplement  is  given  below  and  on  the  immediately  following  pages. 


Position  Titles 

In  this  volume,  positions  encompassed  by  state  civil 
service  have  been  listed  by  the  official  class  titles  as 
established  by  the  Personnel  Board  effective  July  1, 
1972.  Positions  exempt  from  civil  service  have  been 
listed  by  the  official  class  titles  established  by  (1) 
statute,  (2)  The  Eegents  of  the  University  of  Califor- 
nia, (3)  The  Trustees  of  the  California  State  Uni- 
versity and  Colleges  or  (4)  such  other  authority  as 
may  have  been  designated  by  law. 

Authorized  Positions 

For  the  1972-73  and  1973-74  fiscal  years,  positions 
reported  as  authorized  are  those  which  were  included 
in  the  1972-73  Budget  as  approved  by  the  Legisla- 
ture. Exceptions  to  this  rule  are  explained  by  footnote 
in  all  cases  other  than  technical  adjustments  of  posi- 
tion classification  to  more  accurately  reflect  assigned 
duties. 

In  some  instances,  certain  classes  have  been  com- 
bined to  provide  replacement  of  positions  at  a  higher 
level  either  (a)  upon  completion  of  a  training  period 
or  (b)  after  temporary  downward  classification  for 
recruiting  purposes.  Such  positions  are  indicated  by 
showing  both  class  titles  on  the  same  line,  with  a 
salary  range  of  the  minimum  salary  of  the  lower  class 
and  the  maximum  of  the  higher  class.  For  example: 
administrative  trainee-junior  staff  analyst,  $728-927. 

Changes  in  Authorized  Positions 

Salary  Schedules  are  immediately  followed  by  Pro- 
posed Changes  to  Authorized  Positions.  These  changes 
are  proposed  by  the  Executive  Branch  and  are  listed 
under  either:  (1)  Workload  and  Administrative  Ad- 
justments, (2)  Proposed  New  Positions,  (3)  Seduc- 
tions in  Authorized  Positions,  and/or  various  pro- 
posed reclassifications. 

Modifications  to  these  changes  as  a  result  of  legisla- 
tive review  will  be  reflected  in  the  Final  Change  Book. 

Expenditures 

Estimated  salary  payments  for  each  group  of  like 
positions  are  reported  for  the  1972-73  and  1973-74 
fiscal  years.  These  estimates  represent  salary  costs  on 
the  basis  of  continuous,  100  percent  occupancy  of  all 
authorized  positions  and  include  the  cost  of  merit 
salary  adjustments  where  applicable.  Exceptions  are 
explained  by  footnote  for  those  special  cases  in  which 
the  above  general  rule  was  not  followed.  Appropriate 
adjustments  to  recognize  probable  position  vacancies 


are  included  in  the  budget  document  as  estimated  sal- 
ary savings.  For  the  1971-72  fiscal  year  actual  salary 
expenditures  are  reported. 

Number  of  Positions 

For  the  1971-72  fiscal  year,  the  number  of  positions 
represents  actual  man-years  (A  man-year  is  equal  to 
12  months  full-time  employment  of  one  person — 12 
persons  employed  for  one  month,  two  persons  em- 
ployed for  six  months,  or  any  similar  combination 
equal  one  man-year)  of  employment  expressed  in 
terms  of  full-time,  full-year  equivalents  counted  to 
the  nearest  tenth  of  a  man-year. 

Positions  for  1972-73  and  1973-74  are  counted  to 
the  nearest  tenth  of  authorized  jobs  expressed  in 
terms  of  full-time,  full-year  equivalents.  The  only 
exception  is  in  the  case  of  positions  to  be  established 
after  July  1.  In  such  instances,  the  positions  are 
counted  without  adjustment  for  delayed  establish- 
ment, e.g.,  a  full-time  position  to  be  established  Jan- 
uary 1  is  counted  as  1.0  position,  not  as  0.5  position. 

Salary  Range 

Rates  of  pay  listed  under  this  heading  represent 
salary  ranges  established  by  (1)  the  State  Personnel 
Board  for  civil  service  and  Maritime  Academy  classi- 
fications; (2)  the  appointing  authority  with  the  ap- 
proval of  the  Director  of  Finance  for  Non-Civil 
Service  positions ;  (3)  statute;  (4)  The  Regents  of  the 
University  of  California;  (5)  The  Trustees  of  the 
California  State  University  and  Colleges;  (6)  the 
Board  of  Directors  of  the  Hastings  College  of  the 
Law  or  (7)  the  Chairman  of  the  Judicial  Council. 

The  salaries  listed  are  those  established  following 
Federal  Pay  Board  approval  with  two  exceptions. 
These  exceptions  are  the  correctional  officer  and  group 
supervisor  series,  and  related  classifications,  in  the 
Department  of  Corrections  and  the  Department  of  the 
Youth  Authority.  The  salaries  shown  for  these  classes 
are  not  reflective  of  the  pending  additional  salary 
increases  to  be  adopted  under  provisions  of  Chapter 
512,  Statutes  of  1972.  Salary  setting  action  following 
the  final  pay  board  approval  came  after  final  printing 
deadlines.  The  amounts  appropriated  by  Chapter  512 
are  reflected  in  a  lump  sum  in  the  budgets  for  the 
Departments  of  Corrections  and  the  Youth  Authority. 

The  amounts  shown  are  the  ( 1 )  minimum  and  max- 
imum monthly  or  hourly  rates,  (2)  flat  monthly  rate, 
or  (3)  annual  compensation  as  indicated.  The  mini- 
mum of  the  range  serves  as  the  normal  entrance  rate 
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for  new  appointees  to  any  position  in  a  class  and 
represents  the  lowest  rate  to  be  paid  to  any  employee 
who  is  considered  qualified  for  appointment  to  or 
retention  in  a  position.  The  maximum  of  the  range 
represents  the  highest  rate  payable  to  an  employee 
who  occupies  any  position  in  the  class. 

In  some  classifications  and  positions  with  unusual 
conditions  of  work  or  where  it  is  necessary  to  meet 
prevailing  rates  or  practices,  more  than  one  salary 
range,  or  rate  or  method  of  compensation  has  been 
established  within  a  class.  These  "alternate  ranges" 
and  the  criteria  for  their  application  are  established 
by  the  Personnel  Board.  For  classes  which  have  alter- 
nate ranges,  salaries  indicated  in  this  supplement 
show  the  minimum  step  of  the  lowest  range  and  the 
maximum  step  of  the  highest  range.  The  specific 
ranges  and  criteria  for  instructional  positions,  other 
than  higher  education,  are  shown  at  the  end  of  this 
presentation. 

Under  the  pay  plan  adopted  by  the  State  Personnel 
Board,  the  intermediate  steps  in  each  salary  range 
have  been  fixed  at  a  uniform  percentage  interval  of  5 
percent.  This  plan  is  used  also  for  most  salaries  fixed 
for  exempt  positions.  A  table  of  salary  ranges  in  the 
state  service  is  included  at  the  end  of  this  section. 
Thus,  $346-419  indicates  a  monthly  salary  range  hav- 
ing steps  of  $346-$363-$381-$400-$419.  Salary  ranges 
for  instructional  positions  and  librarians  in  the  Cali- 
fornia State  University  and  Colleges,  and  academic 
positions  in  the  University  of  California  are  set  forth 
in  Volume  II. 

Merit  Salary  Adjustments 

Subject  to  availability  of  funds,  Section  18854  of 
the  Government  Code  provides  that  each  employee  in 
the  civil  service  receive  a  merit  salary  increase  of  one 
intermediate  step  in  his  salary  range  during  each  year 
in  a  position  provided  the  employing  agency  certifies 
to  the  Personnel  Board  that  the  employee's  job  per- 
formance meets  the  level  of  quality  and  quantity  ex- 
pected by  the  agency  considering  the  employee's  ex- 
perience in  the  position. 

Special  In-grade  Salary  Adjustments 

The  following  classes  falling  within  prescribed 
ranges  are  eligible  for  special  in-grade  salary  adjust- 
ments, that  is,  from  the  first  step  to  the  second  step  of 
a  salary  range  at  the  end  of  six"  or  three  monthly  pay 
periods,  unless  excluded  by  a  board  resolution  at  the 
time  the  specific  classification  action  was  taken ; 

1.  All  classes  with  a  maximum  of  $589  or  lower. 

2.  Classes  with  a  maximum  of  $605  to  and  in- 
cluding $870,  or  classes  substantially  equivalent  to 
those  with  a  maximum  of  $870,  if  recruitment  is  from 
outside  state  service. 

3.  Classes  with  a  maximum  of  $893  to  and  in- 
cluding $1,138,  or  classes  substantially  equivalent  to 
those  with  a  maximum  of  $1,138,  as  designated  by  the 
Executive  Officer,  when  recruitment  is  from  outside 
state  service  and  the  state  has  experienced  recruit- 
ment difficulties. 

a.  Classes  with  maximums  higher  than  $1,138  are 
not  eligible. 


Except  for  employees  of  the  University  of  Califor- 
nia, provision  for  the  salary  adjustments  to  which 
present  employees  will  become  entitled  during  the 
balance  of  the  current  year  and  in  the  budget  year 
has  been  included  in  the  amounts  shown  opposite  each 
position  or  group  of  like  positions.  Inasmuch  as  turn- 
over of  personnel  generally  results  in  replacement  at 
a  lower  step  in  the  salary  range,  the  amount  included 
for  salary  adjustments  has  been  offset  by  a  lump  sum 
deduction  for  downward  adjustments  included  in  the 
deduction  for  estimated  salary  savings. 

Similar  amounts  for  salary  adjustments  have  been 
provided  for  exempt  positions,  where  requested  by  the 
agency.  Such  adjustments  have  been  computed  in  ac- 
cordance with  the  salary  schedule  in  effect  for  the 
respective  positions. 

Merit  salary  adjustments  for  employees  of  the  Uni- 
versity of  California  and  the  California  Slate  Uni- 
versity and  Colleges  are  determined  in  accordance 
with  rules  established  by  the  regents  and  the  trustees, 
respectively. 

Salary  Range  Adjustments 

In  determining  the  appropriate  salary  level  for  a 
class,  a  number  of  factors  are  taken  into  consideration 
by  the  State  Personnel  Board : 

1.  Pates  of  pay  of  private  employers  and  of  other 
public  jurisdictions  for  comparable  work. 

2.  Internal  consistency  of  rates;  equal  pay  for  equal 
work,  and  pay  differentials  based  on  differences  in  the 
kind,  difficulty,  of  responsibility  of  the  work. 

3.  Conditions  of  work  in  the  class. 

4.  The  adequacy  of  existing  appropriations  which 
may  be  used  for  salary  increase  purposes. 

The  rates  of  pay  of  casually  employed  trades  work- 
ers and  printing  trade  employees  in  the  state  service 
are  established  at  the  hourly  wage  rates  negotiated  by 
unions  with  private  employers  in  the  county  in  which 
they  are  employed.  These  employees  receive  all  the 
collateral  benefits  of  premium  pay  for  night  work, 
travel  time,  and  overtime  pay  provided  by  private 
industry.  For  these  two  groups,  the  state  also  pays 
the  full  cost  of  hospital,  surgical  and  medical  insur- 
ance benefits  for  both  the  employees  and  their  de- 
pendents, where  such  health  and  welfare  benefits  are 
provided  by  private  employers. 

Casually  employed  trades  workers  working  for  the 
state  do  not  receive  the  same  benefits  of  vacation,  sick 
leave  and  retirement  that  permanent  state  employees 
receive.  However,  the  state  does  pay  into  vacation 
and  retirement  funds  where  such  benefits  are  the 
prevailing  practice  in  private  industry. 

Printing  trades  employees  receive  all  of  the  benefits 
enjoyed  by  other  state  employees  including  an  average 
of  11  holidays  a  year. 

The  salary  ranges  reported  herein  are  those  which 
had  been  approved  by  the  appropriate  salary  fixing 
authority  effective  July  1,  1972.  Salaries  fixed  by 
statute  are  those  established  in  Government  Code 
Sections  11550  to  11565  inclusive  as  revised  effective 
November  10,  1969  and  as  modified  under  provisions 
of  Item  80.5  of  the  Budget  Act  of  1972.  Statutory 
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salary  provisions  for  judges  and  justices  of  courts  of 
record  are  included  in  Government  Code  Sections 
68200  to  68203.  oeeuons 

Section  12,  Article  V  of  the  Constitution  prohibits 
a  change  m  the  salaries  of  the  Governor,  the  Lieuten- 
ant Governor,  the  Attorney  General,  the  State  Con- 


troller, Secretary  of  State,  Superintendent  of  Public 
Instruction  and  the  State  Treasurer  during  their  cur- 
rent term  in  office.  In  accordance  with  the  provisions 
of  the  Constitution,  changes  in  the  salary  of  these 
elected  officers  became  effective  January  4,  1971  eon- 
current  with  the  beginning  of  their  new  term  of  office 


ABBREVIATIONS  USED  IN  SALARY  SCHEDULES 

In  order  to  conserve  printing  space  in  the  Salaries  and  Wages  area,  a  series  of  abbreviations  is  used. 
NOTE-Abbreviations are  not  punctuated;  i.e.,  there  is  no  period  (.)  at  the  end.  Multiple  word  abbreviations 
"KDPC''ED  P»)  SPaC6S  em  the  l6tterS;  e*'  "electronic  data  Processing"  is  ^EDP''   (not 


Word                                                           Abbreviation 
and & 

accounting acct? 

accounts aects 

administrative acmi 

agricultural agrie 

associate assoe 

assistant _  ass^ 

automotive aut0 

board D(j 

bureau bur 

captain eapt 


clerk 


elk 


center cntr 

construction eonstrn 

deputy dep 

department dept 

departmental deptl 

development develmt 

district dist 

division div 

data  processing DP 

economic econ 

electronic  data  processing EDP 

education educ 

educational  television educ  TV 

electrical elec 

engineer engr 

engineering engrng 

equipment equipt 

executive exec 

federal fed 

field fid 

general gen 

hospital hosp 

hydraulic hyd 


Word  Abbreviation 

information }nf0 

intermediate inter 

junior jr 

laboratory jaD 

legislative iegis 

machine mach 

maintenance maint 

mechanical mech 

manager mgr 

management m^t 

officer off 

operator 0pr 

physical phys 

principal prin 

recreation recr 

registration regis 

rehabilitation rehab 

representative rep 

section sect 

secretary secty 

sergeant sgt 

senior sr 

standards stds 

stenographer steno 

superintendent supt 

supervising supvng 

supervisor supvr 

supervisory supvry 

tabulating tab 

technical tech 

technician techn 

transactions trans 

training trng 

teletypewriter TWX 

vocational voc 


(1285 ) 


Range 

No. 

0.8 $342 

1.0 346 

1.3 350 

1.5 -—  354 

1.8 359 

2.0 363 

2.3 367 

2.5 371 

2.8 377 

3.0 381 

3.3 386 

3.5 389 

3.8 395 

4.0; 400 

4.3 405 

4.5 409 

4.8 415 

5.0 419 

5.3 425 

5.5 429 

5.8 435 

6.0 440 

6.3 446 

6.5 451 

6.8 457 

7.0 461 

7.3 469 

7.5 473 

7.8 480 

8.0 484 

8.3 492 

8.5 497 

8.8 505 

9.0 509 

9.3 517 

9.5 522 

9.8 530 

10.0 535 

10.3 543 

10.5 548 

10.8 556 

11.0 562 

11.3 571 

11.5 576 

11.8 584 

12.0 589 

12.3 599 

12.5 605 

12.8 614 

_  13.0 619 

13.3 628 

13.5 635 

13.8 644 

14.0 651 

14.3 660 

14.5 666 

14.8 676 

15.0 683 

15.3 692 

15.5 700 

15.8 710 

16.0 717 

16.3 728 

16.5 734 

16.8 746 

17.0 753 

17.3 764 

17.5 772 

17.8 783 

18.0 791 

18.3 801 

18.5 810 

18.8 821 

19.0 830 

19.3 842 

19.5 849 

19.8 863 

20.0 870 

20.3 884 

20.5 893 

20.8 905 

21.0 915 

21.3 927 

21.5 937 

21.8 950 

22.0 959 


Salary  Ranges  in  the  California  Staie  Civil  Service 

Range 

Steps N?j 

$359  $377  $395  $415  22.3._  973 

363  3S1  400  419      22.5 S3 

367  386  405  425      22.8 998 

371  389  409  429      23.0 1007 

377  395  415  435      23.3 1023 

381  400  419  440      23.5 1031 

3S6  405  425  446      23.8 1048 

389  409  429  451      24.0 1058 

395  415  435  457      24.3 1074 

400  419  440  461      24.5 1084 

405  425  446  469      24.8 1100 

409  429  451  473      25.0 1111 

415  435  457  480      25.3 1128 

419  440  461  484      25.5 1138 

425  446  469  492      25.8 115  ■; 

429  451  473  497      26.0 1166 

435  457  480  505      26.3 11S3 

440  461  484  509      26.o 1196 

446  469  492  517      26.8 1213 

451  473  497  522      27.0 1224 

457  480  505  530      2i.3 1243 

461  484  509  535      27.6 1254 

469  492  517  543      27.8 1278 

473  497  522  548      28.0 1286 

480  505  530  556      28.3 1305 

484  509  535  562      28.5 1317 

492  517  543  571      28.8 1337 

497  522  548  576      29.0 1349 

505  530  556  5M      29.3 13<1 

509  535  562  589      29.5 13s.{ 

517  543  571  599      29.8 140o 

522  548  576  605      30.0 1417 

530  556  584  614      30.3 1439 

535  562  589  619      30.5 1453 

543  571  599  til's      30.8 1476 

548  576  605  635      31.0 1489 

556  584  614  -   644      31.3 1612 

562  589  619  651      31.a 1525 

571  599  628  660      31.8 l;.4s 

576  605  635  666      32.0 1564 

584  614  644  676      32.3 1587 

589  619  651  683      32.5 l  (,<>:: 

599  628  660  692      32.8 1626 

605  635  666  700      33.0 1641 

614  644  676  710      33.3 106, 

619  651  683  717      33.5 Kis2 

628  660  692  728      33.8 1708 

635  666  700  734      34.0 1724 

644  676  710  746      34.3 1750 

651  683  717  753      34.5 1767 

660  692  728  764      34.8 1793 

666  700  734  772      35.0 1810 

676  710  746  783      35.3 1837 

683  717  753  791      35.5 1*55 

692  728  764  801      35.8 1882 

700  734  772  810      36.0 1901 

710  746  783  821      36.3 1929 

717  753  791  830      36.5 1947 

728  764  801  842      36.8 1976 

734  772  810  849      37.0 1995 

746  783  821  863      37.3 2026 

753  791  830  870      37.5 2045 

764  801  842  884      37.8 2076 

772  810  849  893      38.0 r 2095 

783  821  863  905      38.3 2127 

791  830  870  915      38.5 2148 

801  842  884  927      38.8 2179 

810  849  893  937      39.0 2201 

821  S63  905  950      39.3 2233 

830  870  915  959      39.5 2255 

842  884  927  973      39.8 2288 

849  893  937  983      40.0 2310 

863  905  950  998      40.3 2346 

870  915  959  1007      40.5 2367 

884  927  973  -  1023      40.8 2403 

893  937  983  1031      4L0 2425 

905  950  998  1048      41.3 2463 

915  959  1007  1058      41.5 2487 

927  973  1023  1074      41.8 2523 

937  983  1031  1084      42.0 2547 

950  998  1048  1100      42.3 2586 

959  1007  1058  1111      42.5 2611 

973  1023  1074  1128      42.8 2649 

983  1031  1084  1138      43.0 2674 

998  1048  1100  1155      43.3 2715 

1007  1058  1111  1166      43.5 2741 


Steps 


1023 

1074 

112S 

1183 

1031 

KIM 

1138 

1196 

1048 

1100 

1155 

1213 

1058 

1111 

1166 

1224 

1074 

112S 

1183 

1243 

1084 

113s 

1196 

1251 

1100 

1155 

1213 

1273 

1111 

1166 

1221 

1286 

1128 

1183 

1243 

1305 

1138 

1196 

1251 

1317 

1155 

1213 

1273 

1337 

1166 

1224 

12S5 

1349 

11  S3 

1248 

1305 

1371 

1196 

1264 

1317 

1383 

1213 

1273 

1337 

1  105 

1224 

12S5 

1349 

1417 

1243 

1305 

1371 

1439 

1254 

1317 

13S3 

1453 

1273 

1337 

1 106 

1475 

12S5 

1349 

1417 

1 189 

1305 

1371 

1439 

1512 

1317 

1888 

1453 

1 526 

LS37 

1405 

1  175 

1548 

1349 

HIT 

1489 

1564 

1371 

1439 

1512 

1587 

1383 

1453 

1525 

1603 

1405 

1475 

15  IS 

1626 

1417 

1  1S9 

1561 

1611 

1 189 

1512 

15*7 

1667 

1453 

1525 

16(13 

16S2 

1475 

16  is 

1626 

1708 

1  |S9 

1564 

1641 

1724 

1512 

1687 

1667 

1750 

1525 

1603 

1682 

1767 

154S 

1626 

170S 

1793 

1664 

1641 

1724 

1810 

15*7 

1667 

1750 

1S37 

16(13 

16S2 

1767 

1.S55 

1626 

17<>s 

1793 

1S.N2 

1611 

1 724 

1810 

1901 

1667 

1750 

1*37 

1929 

1C.S2 

1767 

1 S55 

1947 

17(  is 

1793 

1  SS2 

1976 

1 724 

1*10 

1901 

1995 

17511 

1 S37 

1929 

2026 

1767 

1 S55 

1947 

2045 

1793 

1SS2 

1976 

2076 

1810 

1901 

1995 

2095 

1887 

1929 

2026 

2127 

1  S55 

1917 

2045 

2148 

1**2 

1976 

2076 

2179 

11HI1 

1995 

2095 

2201 

1929 

2(126 

2127 

2233 

1947 

2(115 

2148 

2255 

1976 

2076 

2179 

2288 

1995 

2(195 

2201 

2310 

2026 

2127 

2233 

2346 

2045 

2148 

2255 

2367 

2076 

2179 

2288 

2403 

2095 

2201 

2310 

2425 

2127 

2233 

2346 

2463 

21  is 

2255 

2367 

2487 

2179 

2288 

2403 

2523 

2201 

2310 

2  125 

2547 

2233 

2346 

2463 

2586 

2255 

2367 

24S7 

2611 

22** 

2403 

2523 

2649 

2310 

2425 

2547 

2674 

2346 

2463 

2586 

2715 

2367 

2487 

2611 

2741 

2403 

2523 

2649 

2782 

2425 

2547 

2674 

2808 

2463 

2586 

2715 

2851 

2487 

2611 

2741 

2878 

2523 

2649 

2782 

2920 

2547 

2674 

2808 

2949 

2586 

2715 

2851 

2994 

2611 

2W1 

2878 

3022 

2649 

2782 

2920 

3067 

2674 

2808 

2949 

3095 

2715 

2S51 

2994 

3144 

2741 

2878 

3022 

3174 

2782 

2920 

3067 

3220 

2808 

2949 

3095 

3251 

2851 

2994 

3144 

3301 

2878 

3022 

3174 

3333 
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Salary  Ranges  in  the  California  State  Civil  Service-Continued 
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2920 

3067 

2949 

3095 

2994 

3144 

3022 

3174 

3067 

3220 

3095 

3251 

3144 

3301 

3174 

3333 

3220 

3381 

3251 

3413 

3301 

3464 

Steps  No-  Steps 


438 2782    2920    3067    3220    3381      46.5 3174 3333  3499  3674  3857 

1-     ---"■     11    11!    11    II?    II?        H::  SS    Hi  Iff  11?  S£ 

3381    3551  3729  3915  4111 

45  5  3029    Q17I    5555    5ioQ    Sc™       :  3413    3584  3763  3952  4149 

455 3022    3174    3333    3499    3674      48.3 3464    3638  3819  4011  4211 


45.0 2949    3095   3251    3413    3584      478  31S1    9^1    579Q   5qT*     i  , 

!§■§-  2994     3144     3301     3464    3638       48.o::::::::::i:     lis    §gg    I?!    lit    llig 


45  8  3067  S99ft  555T  5SSi  5-ron  Tor 2™^  ODao  rf8Ia  4U11  4211 

to::::::::::::    gll    III    SS»    111    Pi       til 11?    SS    itll    SS    If? 

46.3 3144    3301    3464   3638   3819  U    4317 


Salary  Schedules  for  Instructional  Positions— Other  Than 
Higher  Education  as  of  July  30,  7  972 

(Ranges  and  Criteria  of  Application  for  Teachers) 

Range  Steps 

A $842  884  927  973  1023 

B 884  927  973  1023  1074 

C 927  973  1023  1074  1128 

D 973  1023  1074  1128  1183 

E 1023  1074  1128  1183  1243 

F . 1074  1128  1183  1243  1305 

CRITERIA 
FOR   RANGE  ACADEMIC  VOCATIONAL 

DETERMINATION  (Preparation)  (Preparation) 

Range  A         Academic  preparation  totaling  less  than  a  Bachelor's  degree. 
Range  B         Possession  of  a  Bachelor's  degree. 

Range  C         Possession  of  a  Bachelor's  degree  plus  12  upper  division  or  graduate  units  which  were  not     Three  years'  experi- 
cpunted  toward  the  degree.  ence  as  journeyman 

craftsman. 

Range  D         Possession  of  a  Bachelor's  degree  plus  24  upper  division  or  graduate  units  which  were  not  Three  years  of  jour- 
counted  toward  the  degree.  neyman     experience 

Ranges  Used  only  for  "incentive  increases"  when  a  teacher  receiving  less  than  Range  F  completes  at  T}^  graduation  from 

E  and  F  least  6  units  in  college  level  courses  approved  by  his  department  and  taken  after  appoint-  nigh  school, 

ment.  He  shall  then  be  entitled  to  advance  to  the  corresponding  step  in  the  next  higher 
salary  range  for  the  class,  and  such  an  advance  shall  be  known  as  an  "incentive  increase." 
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Academic  Salary  Schedule-UNIVERSITY  OF  CALIFORNIA 

(Based  on  Salary  Ranges  Effective  July  1,  1972) 

STEPS 

RANK  1  2  3                          4                         5                       6                      7                      6 
REGULAR  ACADEMIC  RANKS  * 

Professor $20,400  c  $22,500  c  $24,000  c     $27,300  n     $20,700  a     $32,200  a                -                   _ 

Professor   (AT) 17,500  c  19,400  c  21.400  c       23.500  a       25.600  a       27.800  a 

Associate  Professor 16,600  b  17,600  b  18.600  b       20.300  a       22.400  a                -                   -                   - 

Associate  Professor   (AT)    14.400  b  15,200  b  16,100  b       17.400  a       19.300  a                - 

Assistant  Professor    (Acting)    12.216  a  13.008  a  13.800  a       14,700  a                - 

Assistant  Professor  (Acting)    (AT)_  10,632a  11,172  a  11,80x8a       12,720a                                     - 

Assistant  Professor 13.000  b  13.7(H)  >'  14.600  b       15,500  b       16,500  b       17,500  b 

Assistant  Professor   (AT)    11.200  b  11,800  b  12,500  b      13,400  b       14,300  b       15,100  b 

Instructor  (Acting)   10.632  a  -  ______ 

Instructor  (Acting)    (AT) 9.120a  -  ______ 

Instructor     11,200  a  -  ______ 

Instructor    (AT)    9,600  b  ______ 

Associate  in   **   9.048      to  11.268  a  ______ 

Associate  in  **  (AT) 7.788      to  9,756  a  ______ 

Lecturers   12.108      to  28.00S  a  ______ 

Lecturers   (AT)   10.476  23,856  a  ______ 

Hprofessorad_e__!l-------I----i 19.000  a  20,600  a  22,200  a       23,800  a       25.600  a       27.400  a     $29,300  a     $31,300  a 

Professor   (Acting  B)    17.400a  _  ______ 

Professor   (Acting  A)   15,700a  _  _______ 

Regular  Academic  Ranks — Medical 
School : 

Clinical  Departments: 

Professor  (Strict  Full  Time  B) 37,000  d  40.000  d  43.000  d       46.000 1       49.000 <l 

Professor  (Strict  Full  Time  A) 32.000  d  3l.OO0<i  36.000  d       38.000  <l       40,(H)0 .1       42,000a 

Professor  (Strict  Full  Time) 22,900  d  _4,800d  26,700  d       28,700  d       30,700  d 

Professor   (Other  Clinical  Compensa-  _.       „„  _ . 

tion    Plans)           -            --_—  20.300'  21,700'  23.200'       25.200'       27,G00«       _9,80O« 

Professor     . 20,300  c  21.700  c  23,200  c      25,200  c      27,500  c      29,800  c 

Associate  Professor  (Strict  Full 

Time   B)    30,000  d  32,500  d  35,000  d               _____ 

Associate  Professor  (Strict  Full 

Time  A)  24,500 d  27,000 d  29,500 d               _____ 

Associate  Professor  (Strict  Full 

Time)  18,700 d  19,800 d  20,900 d      _____ 

Associate    Professor    (Other    Clinical 

Compensation   Plans)   17.000'  IMKTO'  19.000'       20,200'       21.000'                - 

Associate  Professor   17.000  b  18,000  b  19,000  b       20,200  a       21,600  a                - 

Assistant  Professor  (Strict  Full 

Time   B)    24,000 d  25,000 d  26,500 d       28,000 d               - 

Assistant  Professor  (Strict  Full 

Time    A)    21,000 d  21,750 d  22,500 d       23,500 d               - 

Assistant  Professor  (Strict  Full 

Time)    14,700  d  15,700  d  16.700  d       17.700  d               - 

Assistant    Professor    (Other    Clinical                                                      ,.,»»«          „„  ,„„„„          „„ 

Compensation  Plans) 12.900'  13.900  14.900          1...900          16,900          17,900 

Assistant   Professor   (Acting)    12.252  a  13.200a  14,160a       14,724  a 

Assistant  Professor 12,900  b  13,900  b  14,900  b       15,900  b       16,900  b      17,900  b 

Instructor  (Strict  Full  Time  B) 20.000  d  _  ______ 

Instructor  (Strict  Full  Time  A) 18.000  d  -  ______ 

Instructor   (Strict  Full   Time) 13,200  d  _______ 

Regular  Academic  Ranks — Dental : 

Professor  (Strict  Full  Time) 27,600  d  29,700  d  31,800  d       33,900  d       36,000  d                - 

Associate  Professor  (Strict  Full 

Time)    23,000 d  24,500 d  26,000 d               _____ 

Assistant  Professor  ( Strict  Full 

Time)    17,700  d  18,900  d  20,100  d      21,400  d               _                  _                  _                  _ 

Regular  Academic  Ranks — Veterinary 
Medicine : 

Professor  (Strict  Full  Time) 22.900 d  24,800 d  26,700 d      28,700 d      30,700 d               - 

Associate  Professor  (Strict  Full 

Time)    18,700  d  19,800  d  20,900  d               _____ 

Assistant  Professor  ( Strict  Full 

Time)    14.700  d  15,700  d  16,700  d       17,700  d               - 

Instructor   (Strict  Full  Time) 13,200  d  _______ 

Instructional  Assistants : 

Teaching  Fellow  (4  Time)  (AT) 4,527  a  _  ______ 

Teaching  Assistant   (i  Time)    (AT)_  SJSO*  _______ 

Tutor    2.99-4.14  hr  3.66-4.80  hr  ______ 

Beader   2.83-2.99  hr  _______ 

Professional  Research  (Nonf acuity) : 

Full  Research  Rank   20.400  c  22,500  c  24,900  c      27,300  a       20.700  a      32,200  a 

Full  Research  Rank  (AT) 17.500  c  19.400  c  21,400  c       23.500  a       25,600  a       27,800  a 

Associate 16,600  b  17.600  b  18.600  b       20.300  a      22.400  a               _                  _                  _ 

Associate    (AT)    14.400b  18.200  b  16,100  b      17.400  a       19.300  a 

Assistant 13.000  b  13.700  b  14.600  b       15.500  b       16.500  b       17,500  b 

Assistant    (AT)    11.200  b  11.800  b  12.500  b       13.400  b       14.300  b       15,100  b 

Postgraduate    8,820  a  9,264  a  9,756  a      10,224  a       10,716  a       11,268  a 

Research  Assistant  (J  Time) ■       4,020a  -  ______ 

Specialists : 

Specialist    17,064  c  18,768  c  21,240  o               _____ 

Associate    13.020  b  14,016  b  15,060  b      15,828  a               _                  _                  _                  _ 

Assistant    10.224  b  10.980  b  11,820  a               _____ 

Junior    8,604*  9,264*  ______ 

For  footnotes  see  the  end  of  this  campus  presentation. 
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Academic  Salary  Schedule-UNIVERSITY  OF  CALIFORNIA-Continued 

(Based  on  Salary  Ranges  Effective  July  1,  1972)— Continued 

„„„„  . STEPS 

RANK  ~ 2 3 J— 

Coordinators  of  Public  Programs :  5  6                  7                  8 

Coordinator    18,000  c  19,800  c        21,900  a       24100  a 

Associate    13,800  b  14,700  b        15,700  b       16  700  a                _ 

Assistant    10,800  b  11,400  b        12,200  b      13100  a              _ 

Junior    _____                   9,200°  9,800"                -              '    _                  _ 

Supervisors  m  Physical  Education  _  -                  - 
(AY): 

Supervisor    16,100  c  17,400  c        18,900  a       20  600  a 

Associate    12,900  b  13,800  b        14,800  a               _                 _                                    -                 _ 

junforant__::::::::::::::::::::::::  ^'loo-  11,10-b    12,00_     12-80_b    13J00b                 :         : 

Military  or  Air  Science  Personnel :  ~  _ 

Military  or  Air  Science  Assistant 336  a  _                   _ 

Hospital  House  Staff — Medical :  ~  - 

Chief  Resident   13,100  a  _ 

Resident    8,900  a  9,500  a         10,200  a       11,000  a       12,500  a                _"                  Z                   I 

xiiLcrD ___________  o,ovO  «*  _                       _                      __ 

Hospital  Staff — Dentistry  :  ~ 

Intern  ___ 6,900  a  _ 

Hospital  Staff — Pharmacy : 

Resident 7,900  a  _ 

Intern   4,453  a  _                                                           _ 

Hospital  Staff — Hospital  Administrative 
and  Dietetic : 

Resident 6,600  a  -                  ----__ 

Intern   4,549  a  _                   ----_'                 Z 

Agriculturists  and  Home  Economists 
in  Agricultural  Extension : 

Agriculturist,  Home  Economist 17,200  c  18,900  c         20,900  a       23,100  a       25  400  a       27  700  a               - 

Associate    13,400  b  14,200  b        15,000  b      16,000  a               - 

Assistant    10,400  b  11,100  b        11,800  b       12,600  a               - 

Junior    9,400 d  9,800 "                --____ 

Continuing  Education  Specialists : 

Specialist  VIII   28,300°  29,300°         30,400"       31.500"               - 

Specialist  VII   24,700°  25,600°         26,500°       27,400"               - 

Specialist   VI - 21,600°  22,300°         23,100°      23,900"               - 

Specialist  V 18,900"  19.500"         20,200"       20,800"               - 

Specialist  IV 16,500"  17,000"         17,500"       18,200"               - 

Specialist    III    14.300"  14,800"         15,400"       15,900"               - 

Specialist    II    12,500"  13,000"         13,400"       13,800"               - 

Specialist   I   10,800"  11,200"         11,700"      12,100"               - 

Supervisors  of  Teacher  Training  and 
Demonstration  Teachers : 

Class  VI 11,592      to  16,896       in  15  annual  increments  • 

Class  V 11,316      to  15,456       in  12  annual  increments 

Class  IV 11,052      to  15,192       in  12  annual  increments 

Class  III   10,788      to  14,928       in  12  annual  increments 

Class  II   10,260     to  14,424       in  12  annual  increments 

Class  I   9,780      to  13,932       in  12  annual  increments 

Librarians : 

Associate  University  Librarian 18,000      to  28.300** 

Assistant  University  Librarian 16,900      to  27,300** 

Bio-medical  Librarian  II 17,232      to  20,940** 

Bio-medical  Librarian  I 14,496      to  18,396** 

Librarian    14,496      to  18,396** 

Associate  Librarian 10,824      to  15,204  ** 

Assistant  Librarian   8,280      to  11,652** 

Academic  Administrators : 

Academic  Administrator  VII 26.064      to  36.852  ** 

Academic  Administrator  VI 23,328      to  32,580  ** 

Academic  Administrator  V 20,736      to  28,668  ** 

Academic  Administrator  IV 18,228      to  25,536  ** 

Academic  Administrator  III 16,224      to  22,800** 

Academic  Administrator  II 14,352      to  20,208** 

Academic  Administrator  I 12,708      to  17.S44  ** 

♦Period  of  employment  may  cover  either  academic  year  (AT)  or  full  12  months. 
**  Designation  of  specialty  completes  classification  title. 
a  Usual  salary  period  is  not  specified, 
b  Usual  salary  period  is  two  years, 
c  Usual  salary  period  is  three  years. 

d  Usual  salary  period  is  one  year.  .  ,   _ 
e  The  last  three  annual  increments  are  allowable  only  to  persons  with  the  Doctor  s  Degree. 

t  Additional  negotiated  salary  may  be  up  to  1.0  of  base  salary  shown.  _  .                u-„f„-   Tvr_„„-w_    TWmnf-nlnsrv   "Rphnhilita- 

Schedule  A  is  applicable  to  faculty  members  in  departments  of  Medicine   Pediatrics   Psychiatry   Neurology,  Dermatology,  KehabUita 

tion.  Preventive  Medicine  (where  patient  care  departments)   and  other  medical  subspecialties         Npn_os..--p-v    Ouhthalmologv 

Gynecology. 
(AY)  Academic  year  as  defined  by  the  institution. 
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Academic  Salary  Schedules— State  University  and  Colleges 

(Based  Upon  Salaries  Effective  July  1,  1972)f 

RANK                                   ,™ 
INSTRUCTIONAL  FACULTY  STEps  

Regular  Academic  Ranks :  r 2 3 4 5 

^ofnetSsorIlTintraent:            $19,656  $20,664  $21,672  $22,764  $23,004 

Professor  lb     1 18,732  10,656  20,6(54  21,672  22.704 

Associate  profeisoTTl  a 15.408  16.164  10,902  17,856  18.732 

Associate  professor  I  b     14.664  15,408  16,104  16.902  17,850 

Assistant   nrofessor   II  a          12,192  12,792  13,440  14,100  14,808 

Ass  stant  professor  lb           11616  12,192  12.702  13.440  14.100 

Insteuctor  Ila                 ~                   11.052  11,616  12,192  12.792  13.440 

Instructor  lb     10,536  11,052  11,616  12,192  12,792 

Assistant        -^^Z^Z 9,096  9,564  10,020 

A  Processor  eiiraAPP°intment:C                                                     - 16,992  17.856  18.732  19.656  20.664 

Professor  lb     """          16.164  16.992  17.856  18,732  I'M.:.'', 

Associate  proieisoVTl  a""                                    13.308  13,980  14,664  15,408  16,164 

Associate  professor  i"      12,696  13,308  13,9.80  14.004  15.408 

ISant  wofessor  II  a 10.536  11,052  11.616  12.192  12,792 

Ass  stent  professor  lb 1           ..     10.020  10,536  11.052  11.616  12.192 

Instructor  II  a                  -  »•»<»  10.030  10.536  11.052  11.016 

Instructor  lb     ~         9.096  9,561  10,020  10,536  11,052 

Assistent  A--:::::::::::::::::::::::::::::: <>•-       8.256       N.0.-.2 

Vocational  Instructor : 

12p?i0nncihpafPPOintment:     19,656  20.664  21.672  22.764  23.904 

Senior    15.408  16.164  16.992  17,856  18.732 

Intermediate         ~  ~_ 11,616  12.192  12,792  13.440  14,100 

junior     _.::::: 10.530       11,052       n.eie       12,192       12,792 

Academic  Year  or  10-Month  Appointment :  c  _ ,__  

Principal -----           16.992  17.856  18,732  19.056  20,664 

Senior     __          '""•           ~ -     13.308  13.980  14.664  15.408  16.164 

Intermediate      "               "       10.020  10.536  11.052  11.610  12.192 

Junior    _~___ 9,0!Mi  0.564  10,020  10,536  11,052 

Lecturer  :  <J  SALARY  RANGES 

12-month   appointment,  range   A-H 10,636     to     23,904 

Academic  year  appointment,   range  A-H 9,096     to     20,664 

SALARY   RANGES 

Academic   Ytar  12   Month 

Associate  dean  of  school  e,  B 9,096  to  20.664  $11,052  to  25.104 

Division    chairman  e.  g    0,(100  to  20,664  11.052  to  25,104 

Director  of  e.  e  9,096  to  20.0t;i  11,052  to  25.104 

Coordinator   of  e.g 9,096  to  20,664  11.052  '"  25.104 

Production   manager  e 9,096  to  20,664  10,536  to  23.904 

Farm  manager  e 9.000  to  20.004  1O.530  to  23.9IH 

Counselor  e    9.096  t„  20,664  10,536  to  23,904 

Test  officer  e __  9,096  to  20,664  10,686  to  23.904 

Academic   planner  e.  g   9.096  to  20,664  11,052  to  25,104 

Department  chairman  e,  g 9.096  to  20,664  11.052  to  25.104 

Placement  officer              __     __  8,052  to  21,180  9,324  to  24.516 

Housing  coordinator 8,052  to  21.180  9.324  to  24.516 

Vocational  instructor— building   program 9,324  to  21,180  10,800  to  24.516 

STEPS 

12  3  4  5 

Nursery  School : 

Laboratory  School  Teacher : 

Range  A 10,860             11,400             11,976             12,576             13,200 

Range  B .     11,976  12,576             13.200             13.860             14.556 

Range  C 13,200            13,860            14,556            15,276            16,044 

Extension  Instructional  Faculty : 

Range  A  (lecture  or  discussion  course) 215  to     271  per  quarter  unit;  323  to  407  per  semester  unit 

Range  B   (activity  course) 280  to     352  per  quarter  unit ;  420  to  529  per  semester  unit 

Range  C   (science  laboratory  course) 322  to     407  per  quarter  unit ;  484  to  610  per  semester  unit 

Summer  Session  Instructional  Faculty : 

Resident  faculty 160  to     381  per  quarter  unit;  240  to  572  per  semester  unit 

Visiting  faculty — in-state 215  to     419  per  quarter  unit ;  322  to  629  per  semester  unit 

Visiting   faculty — out-of-state    1,276  to  4,437  per  session 

Demonstration   instructional   faculty 5  to       20  per  demonstration 

Music  studio  instructional  faculty 1  to       10  per  studio  lesson  per  student 

Substitute  Instructional  Faculty : 

Rate  A — Assistant  or  instructor 13.90  HR-Lec,    9.26-Lab  or  Activity  Class 

Rate  B — Assistant  professor 14.60  HR-Lec,    9.73-Lab  or  Activity  Class 

Rate  C — Associate  professor  or  above 15.28  HR-Lec,  10.18-Lab  or  Activity  Class 

a  Class  II  is  used  for  those  faculty  who  have  an  appropriate  earned  doctorate  or  its  equivalent. 

b  Class  I  is  used  for  faculty  who  do  not  have  an  appropriate  earned   doctorate   or  its  equivalent,  but  who  do  have  an   appropriate 

college  degree  or  its  equivalent. 
c  Academic  year  is  service  for  two  semesters  or  three  quarters. 

d  Range  and  rate  of  pay  are  dependent  upon  experience  and  professional  achievements. 

e  Academic  rank  and  salary  of  persons  in  these  classifications  is  dependent  upon  academic  or  professional  preparation. 
'  The  salary  schedules  displayed  are  those  in  effect  as  of  July  1,  1972.  A  new  salary  schedule  which  would  eliminate  the  distinction 

between  Class  I  and  Class  II  faculty  as  well  as  provide  eight  rather  than  five  salary  steps  for  the  ranks  of  assistant,  associate, 

and  professor  is  currently  pending  approval. 
B  Those  department  chairmen   and  administrative   faculty    (associate    deans,    division    chairmen,    directors,    coordinators)    who    are 

12-month  appointments  are  compensated  at  one  step  or  approximately   5  percent   above   their  appropriate  salary   at  12-month 

instructional   faculty ;   instructional   faculty,   CPC ;    or  vocational   faculty.   Individuals   must   hold   class  and   rank   status   in   a 

teaching  service  area. 
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Salary  Schedule  for  Librarians— Staie  University    and  Colleges 

(Based  Upon  Salaries  Effective  July  1,  1972) 

•  STEPS 


Director  of  the  library $22,764 

Associate  director  of  the  library 18,732 

Librarian  V 15,036 

Librarian  IV 1 13,644 

Librarian  III 10,440 

Librarian  II 9,324  9,804  10,284  10,800  11,340  11,904  $12,504 


Librarian  I 8.892 

Library    assistant    III 9,036 

Library  assistant  II 8,196 

Library  assistant  I 7,068 


$23,904 

$25,104 

$26,352 

$27,672 

_ 

19,656 

20,664 

21,672 

22,764 

_ 

15,804 

16,608 

17,424 

18.2S8 

_ 

14,328 

15,036 

15,804 

16.608 

_ 

10,968 

11,508 

12,084 

12,696 

$13,308 

9,804 

10,284 

10,800 

11,340 

11,904 

9,324 

9,804 

— 

_ 

_ 

9,492 

9,960 

10,440 

10,980 

- 

8,604 

9,036 

9,492 

9,960 

— 

7,428 

7,812 

8,196 

8,604 

- 
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STANDARD   FOOTNOTES 

The  standard  footnotes  used  throughout  the  Capital  Outlay  presentation  are  as  follows: 
p  Preliminary  plans. 
w  Working  drawings. 
c  Construction. 
E  Equipment. 
F  Federal  funds. 

x  Signifies  year  in  which  action  is  to  be  taken  when  dollar  amounts  cannot  be  shown. 
L  Land  acquisition. 

a  From  State  Construction  Program  Fund   unless  otherwise   indicated, 
b  From   General   Fund   for  1971-72,   1972-73,    and    1973-74   unless  otherwise  indicated. 
<*  Unexpended  balance  reported  as  expended  in  prior  year, 
s  Expenditures  from  bond  funds  not  included  in  overall  budget   totals, 
h  Neither  receipts  nor  expenditures  of  federal  funds  are  included  in  overall  budget  totals. 

iA  nonrevenue  fund.  Neither  the  revenues  nor  the  expenditures  therefrom  are  included  in  the  overall  budget  totals, 
k  From  Capital   Outlay   Fund   for   Public   Higher   Education,    unless   otherwise   indicated, 
m  From  Chapter  1.  Statutes  of  1971  (First  Extraordinary  Session  I. 
*  This  project,  as  indicated  in  the  analysis,  represents  the  agency's  proposal  and  has  not  been  approved  by  the  Administration. 
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BUDGET  SUPPLEMENT-VOLUME  II 
INDEX 


A 

Atascadero  State  Hospital   (See  Department  of  Health). 
Augmentation  for  Higher  Education — Capital  Outlay 640 

B 

Bakersfield,  California  State  College  (See  the  California 
State  University  and  Colleges). 

Behavioral  Science  Examiners'  Fund 88 

Berkeley  Campus  (See  University  of  California). 

Berkeley  Health  Sciences  (See  University  of  California). 

Bilingual-Bicultural  Program  (See  Department  of  Edu- 
cation). 

Blind,    School   for   the    (See   Department   of   Education). 

C 

Camarillo  State  Hospital  (See  Department  of  Health). 
Chico,    California    State    University    (See    the   California 
State  University  and  Colleges). 

Chiropractic  Examiners'  Fund,  State  Board  of 88 

Colleges,  the  California  State  University  and 937 

Colleges,  Trustees  of  the  California  State  (See  the  Cali- 
fornia State  University  and  Colleges). 

Commission,  State  Scholarship  and  Loan 1271 

Commission  for  Teacher  Preparation  and  Licensing 623 

Commission  for  Higher  Education,  Western  Interstate 637 

Community    College    Districts,    Assistance    to    New    (See 

Department  of  Education). 
Community  Colleges,  Board  of  Governors  of  the  California  1243 
Compensatory  Education  (See  Department  of  Education). 
Conservation  Camps,  Youth  Authority  (See  Department  of 

the  Youth  Authority). 
Conservation  Center,  California  (See  Department  of  Cor- 
rections). 
Conservation    Center,    Sierra    ( See    Department    of    Cor- 
rections). 
Conservation     Center,     Southern     (See     Department     of 
Corrections). 

Consolidated  Data  Center,  Health  and  Welfare  Agency 27 

Coordinating  Council  for  Higher  Education 631 

Correctional    Industries    Revolving    Fund     (See    Depart- 
ment of  Corrections). 
Correctional   Institution,  Tehachapi,  California   (See  De- 
partment of  Corrections). 
Correctional    Training    Facility,    Soledad     (See    Depart- 
ment of  Corrections). 

Corrections,  Department  of 1 347 

Council  for  Higher  Education,  Coordinating 631 


Davis  Campus     (See  University  of  California). 

Davis  Health  Sciences     (See  University  of  California). 

Deaf,  Schools  for  the     (See  Department  of  Education). 

Debt  Service  on  Public  School  Building  Bonds 616 

Dentistry   Fund,    State 88 

Department  of.  See  subject  (e.g.,  Corrections,  Education, 
etc.). 

Deuel  Vocational  Institution,  Tracy  (See  Department  of 
Corrections). 

DeWitf  State  Hospital     (See  Department  of  Health). 

Diagnostic  Schools  for  Neurologically  Handicapped  Chil- 
dren    (See  Department  of  Education). 

Dominguez  Hills  State  College  ( See  The  California  State 
University  and  Colleges). 

Driver  Training  Penalty  Assessment  Fund 573 


Education,  Department  of 511 

Education,    Compensatory     (See    Department    of    Educa- 
tion ) . 
Educational    Agency   for    Surplus   Property,    State     (See 
Department  of  Education). 

Educational  Liaison,  Office  of 1 

Educational  Commission  of  the  States     (See  Department 
of  Education). 


Fairview  State  Hospital     (See  Department  of  Health). 
Federal  Funds 657 

Folsom,  California  State  Prison  "at  (See  Department  of 
Corrections). 

Food  and  Nutrition  Services  (See  Department  of  Educa- 
tion). 

Fred  C.  Nelles  School  for  Boys  (See  Department  of  the 
Youth  Authority). 

Free  Textbooks     (See  Department  of  Education). 

Fresno  State  University  (See  The  California  State  Uni- 
versity and  Colleges). 


Fricot  Ranch  School  for  Boys  (See  Department  of  the 
Youth  Authority). 

Fullerton,  California  State  University  at  (See  The  Cali- 
fornia State  University  and  Colleges). 

G 

Grants  to  Teachers  of  Physically  Handicapped  Children 
(See  Department  of  Education). 

H 

Hastings  College  of  Law 927 

Hayward,  State  University  at     (See  The  California  State 

University  and  Colleges). 

Health,  Department  of 34 

Health  and  Welfare  Agency,  Consolidated  Data  Center  _.  27 

Health  Care  Deposit  Fund  87 

Health  Care  Services,  Department  of 140 

Hearing   Aid    Dispensers'    Fund   ~_  89 

Higher  Education,  Coordinating  Council  for 631 

Hospital  Commission.  California 507 

Human  Resources  Development,   Department  of 235 

Human  Resources  Development  Act  275 

Humboldt   State   University     (See   The   California   State 

University  and  Colleges). 

I 

Indian  Education  Program  (See  Department  of  Educa- 
tion). 

Inmate  Welfare  Fund     (See  Department  of  Corrections). 

Institution  for  Men,  Chino  (See  Department  of  Correc- 
tions). 

Institution  for  Women,  Frontera,  California  (See  De- 
partment, of  Corrections). 

Instructional  Television     (See  Department  of  Education). 

Irvine  Campus  (See  University  of  California). 

Irvine  Health  Sciences  (See  University  of  California). 

J 

Job  Development  Corporation  Law  Executive  Board,  Cali- 
fornia          4 

L 

Libraries,  Division  of  (See  Department  of  Education). 

Library  Resources,  School  (See  Department  of 
Education). 

Library,  State  (See  Department  of  Education). 

Loans  to  School  Districts  (See  Department  of  Education). 

Long  Beach  State  University  (See  The  California  State 
University  and  Colleges). 

Los  Angeles  State  University  (See  The  California  State 
University  and  Colleges). 

Los  Angeles  Campus  (See  University  of  California). 

Los  Angeles  Health  Sciences  (See  University  of  Cali- 
fornia). 

Los  Guilucos  School     ( See  Department  of  the  Youth 
Authority). 

Lunch  Program,  State  School     (See  Department  of 
Education). 

M 

Manpower  Development  Fund  (Human  Resources  Devel- 
opment)       ££ 

Maritime  Academy,  California i**i 

Medical  Center  Acquisition,  Sacramento 14y 

Medical  Examiners'  Contingent  Fund       —  -- ---       »» 

Medical  Facility,  Vacaville,  California  ( See  Department  ot 

Corrections). 
Men's  Colony,  San  Luis  Obispo,  California  (See  Depart- 
ment of  Corrections). 

Mental  Hygiene,  Department  of         -     lou 

Metropolitan  State  Hospital  (See  Department  of  Health). 
Motor  Vehicle  Account b0' 

N 

Napa  State  Hospital  (See  Department  of  Health). 

National  Defense  Education  (See  Department  ot 

Education).  .    . 

Nelles  School  for  Boys,  Fred  C.  (See  Department  of  the 
Youth  Authority). 

Neurologically  Handicapped  Children,  Diagnostic  Schools 
for  (See  Department  of  Education). 

Neuropsychiatry  Institutes  (See  Department  of  Health 
and  the  University  of  California). 

Nonfederal  Extramural  Funds       - — - ---7-- r.---n-~7     w" 

Northern  California  Reception  Center-Clinic  (See  Depart- 
ment of  the  Youth  Authority). 
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INDEX— Continued 


Page 

Northern  California  Youth  Center  (See  Department  of  the 
Youth  Authority).  ... 

Northridge.  California  State  University  (See  The  Califor- 
nia State  University  and  Colleges). 

Nursing  Education  and  Nurse  Registration  Fund.  Board       ^ 

Nursing  HomeTdnirnistrators  License  Board  Fund 80 


Page 


Optometry  Fund.  State __. 

Osteopathic    Examiners    Fund. 
Board  of 


Contingent    Fund    of    the 


00 
90 


the 


00 
SO 


Pacific  State  Hospital  (See  Department  of  Health). 
Paso    Robles    School    for    Boys    (See    Department    of 

Youth  Authority). 
Patton  State  Hospital  (See  Department  of  Healthl. 

Pharmacy  Board  Contingent  Fund 

Physical  Therapy  Fund _______—- _____ — - 

Polytechnic  State  University,  San  Ems  Obispo  (e>ee   llie 

California  state  University  and  Colleges). 
Pomona,  California  State  Polytechnic  University  (See  the 

California  State  University  and  Colleges). 
Porterville  State  Hospital  (See  Department  of  Health). 
Pre-School  Program.   Children's  Centers  and    Development 

Center  (See  Department  of  Education). 
Preston  School  of  Industry  (See  Department  of  the  Youth 

Authority). 
Project  Seed   (See  Department  of  Education). 

Psychiatric  Technician   Examiners  Account 91 

Public  Health.  Department  of -10 

Public  Libraries.  Assistance  to  (See  Department  of  Edu- 
cation). 

Public  School  Building  Bonds.  Debt  Service  on 610 

Public  School  Building  Loan  Fund 010 

R 

Real  Estate  Education.  Research  and  Recovery  Fund 657 

Reception   Center-Clinic.   Northern   California 

Department  of  the  Youth   Authoritj  I. 
Reception  Center-Clinic,   Southern   California    (See 

Department  of  the  Youth  Authority). 

Rehabilitation,  Department  of 282 

Rehabilitation  Center.  Corona,  California   (See 

Department  of  Corrections). 
Riverside  Campus   (See  University  of  California). 
Riverside  Health  Sciences  (See  University  of  California). 

S 

Sacramento  Medical  Center  Acquisition 140 

Sacramento  State  University  (See  The  California 

State  University  and  Colleges  i. 
San  Bernardino  State  College  (See  The  California 

State  University  and  Colleges). 
San  Diego  Campus  (See  University  of  California). 
San  Diego  Health  Sciences  (See  University  of  California). 
San  Diego  Marine  Sciences  i  See  University  of  California). 
San  Diego  State  University   (See  The  California 

State  University  and  Colleges). 
San  Francisco  Campus  (See  University  of  California). 
San  Francisco  Health  Sciences  ( See 
University  of  California). 
San  Francisco  State  University  (  See  The  California 

State  University  and  Colleges). 
San  Jose  State  University  (See  The  California 

State  University  and  Colleges). 
San  Luis  Obispo.  California  State  Polytechnic  College  (See 
The  California  State  University  and  Colleges). 
San  Quentin.  State  Prison  at  (See  Department 

of  Corrections). 
Santa  Barbara  Campus  (See  University  of  California). 
Santa  Cruz  Campus  (See  University  of  California). 

Scholarship  and  Loan  Commission.  State 1271 

School  Building  Aid  Fund.  State 620 

School  Building  Construction 622 

School  Building  Safety  Fund 621 

School  Building  Safety  Program.  State 621 

School  Construction  Fund.  State 622 

School  District  Organization  Revolving  Fund 573 

School  Districts,  Loans  to  (See  Department  of  Education). 


573 


Schools  for  the  Blind  (See  Department  of  Education). 

School    Fund.    Slate r~*~_i_ 1- T 

School  I  ibrary  Resources  i  See  Department  ol  Education;. 
School  Lunch  Program,  State  (Sec  Department 

Of  Education). 

Schools  for  the  Deaf  i  Sec  Department  ol  Education). 

Sierra  Conservation  Center   (See  Department 

of  Corrections).  „    , 

Social  Welfare.  Department   of--—--—— -514 

Solcdad.  Correctional  Training   Facility    (See 

Department  of  Collection-  I. 
Sonoma  Stale  College    I  See  The  California 

State   University  and  Colleges). 
Son. .ma  State  Hospital  (See  Department  ol  Health). 
Southern  California  Reception  Center-Clinic  (See 

Department  of  the  Youth  Authoritj  I. 
Southern  California  Youth  Center  (See  Department 

of  the  Youth  Authoritj  I. 
Southern  Conservation  Center  i  See  Department 

of  Corrections). 
Special  Education,  Division  of  (See  Department 

of  Ei local  ion  I. 
Special   Elementary   School  Reading  Instruction  Program 
i  See  1  lepnrl  menl   of  Education  ). 

S, ial    Schools     I  See     1  V|  el  ll  Inch  I     ol     F.dlioul  Inn  I . 

Special  Services,  Oflu I  ' 

Stanislaus    Slate   College    (See  The   California 

State   Universitj    and  Colleges). 
Statewide  Unallocated  (See  The  California 

State   I'niversitj    and  Colleges). 
Stockton  State  Hospital   (See  Department  of  Health). 
Surplus  Educational  Property  Revolving  Fund 

i  See  Department  of  Education  I, 

T 

Teacher  Credentials  Fund  62S 

Teacher  Education  and  Certification  (See 
1  lepartment  of  Education  I. 

Teacher  Preparation  and  Licensing.  Commission  for     023 

Teachers   of    Physically    Handicapped    Children,   (Jrauts    to 

i  See  I  lepartment  of  Education  ). 

Teachers'  Retirement   Fund.  Contributions  to     615 

Tehachapi.  Correctional  Institution  (See 

I  department  of  <  Correct  ioi 
Television.  Instructional   (See  Department  of  Education). 
Training  Facility,  Soledad  Correctional  (See 

I  lepnrl  ment  of  •  'orrect  ions  i. 
Trustees,  Audit  Program  (See  The  California 

State   I'niversitj   and"  Coll,-.    | 
Trustees  of  the  California  State  University  and  Colleges 

i  s.c  The  California   State   University  and 

Colleges  i. 

U 
Unallocated,  Statewide  (See  The  California 
Stale  Universitj    .'1101  Colleges  I 

Unemployment    Compensation    Disability    Fund 253 

Universitj   and  Colleges,  The  California  State    937 

Cniversity  of  California 641 

University    Funds    .     657 

Universitywide  Health  Sciences  (See  University 

of  <  'alifornia  ). 

V 

Ventura   School    i  See  Department  of  the 

Youth  Authority  I. 

Veterinary  Examiners' Contingent   Fund        . 91 

Vocational  Education  (See  I  lepartment  of  Education  i. 
Vocational  Nurse   Examiners  Account 91 

W 
Waler   Fund.   California 657 

Western  Interstate  Commission  for  Higher  Education 637 


Youth  Authority.  Department  of  the 445 

Youth    Authority    Conservation    Camps    (See    Department 

of  the  Youth  Authority). 
Youth  Center.  Northern  California  (See  Department 

of  the  Youth  Authority). 
Youth  Center,  Southern  California   (See  Department 

of  the  Youth  Authority). 
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